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ARTI CLE 1 - PURPCSE

1.01 The purpose of the agreement is to establish an orderly
col l ective bargaining relationship between the Hospital and al
enpl oyees represented by the Union which will not interfere with
t he successful operation of St. Mchael's Hospital as a public
service institution intended to provide the best possible hospital
and clinical services to its clients.

ARTICLE 2 - SCOPE AND RECOGNI TI ON

2.01 The Hospital recognizes the Service Enpl oyees International
Uni on, Local 204, as the sole collective bargaining agent for al

enpl oyees of St. Mchael's Hospital, save and except professiona
medi cal staff, graduate nursing staff, undergraduate nurses

graduat e pharmaci sts, graduate dieticians, student dietitians,
techni cal and professional personnel, supervisors, persons above
the rank of supervisor, office and clerical staff, and persons for
whom any trade union held bargaining rights as of January 13, 1997.

The Hospital undertakes that it will not enter into any other
agreenent or contract with enployees represented by the Union
either individually or collectively, which will conflict with the
provisions of this agreenent.

2.02 Each of the parties hereto agrees that there will be no
discrimnation, interference, restraint or coercion exercised or
practiced upon any enployee because of nenbership or |ack of
menbership in the Union which is hereby recognized as a voluntary
act on the part of the individual concerned.

ARTI CLE 3 - MANAGEMENT RI GHTS

3.01 The Uni on recognizes that managenent of the Hospital and the
direction of the working force are fixed exclusively in the
Hospital and shall remain solely with the Hospital except as
specifically limted by an express provision of this agreenent.
Wthout restricting the generality of the foregoing, the Union
acknowl edges that it is the exclusive function of the Hospital to:



(a)

(b)

(c)

3.02 The
in a manner inconsistent with the other provisions of this
col l ective agreenent.

Maintain order, discipline and efficiency;

Hre, assign, retire, discharge, direct, pronote, denote,
classify, transfer, | ayof f, recall and suspend or
ot herwi se discipline enployees, provided that a claim by
an enpl oyee who has acquired seniority standing, that he
or she has been discharged or disciplined wthout just
cause may becone the subject of a grievance and may be
dealt with as hereinafter provided,;

Determne, in the interest of efficient operation and the
hi ghest standard of service, the nunber of personnel
required, qualifications for positions, the assignment of
wor ki ng hours, the services to be perfornmed and the
nmet hods, procedures, facilities, and equipnent to be used
In connection therewth;

Make fromtinme to time, and enforce rules and regul ations

to be observed by enployees, provided that such rules and
regul ations shall not be inconsistent with the provisions
of this agreenent.

Hospital agrees that these rights will not be exercised

ARTI CLE 4 - DEFI N TI ONS

4.01 Tenporary Enpl oyees

(a) Enployees nay be hired for a specified term not to exceed

six (6) nonths, to replace an enpl oyee on |leave or to
performa special non-recurring task. This term may be
extended a further six (6) nonths on nutual agreenent of
the Union, enployee and Hospital or by the Hospital on its
own up to 12 nonths where the | eave of the person being
repl aced extends that far. The period of enploynment of
such persons W ll not exceed the absentee's |eave. The

rel ease or discharge of such persons shall not be the
subject of a grievance or arbitration
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This clause woul d not preclude such enpl oyees from using
the job posting provision under the collective agreenent
and any successful applicant who has conpl eted his/her
probation will be credited with the appropriate seniority.

The Hospital will outline to enployees selected to fill
such tenporary vacancies and the Union the circunstances
giving rise to the vacancy, and the special conditions
relating to such enploynent.

Where so designated, a tenporary enployee hired for the
purpose of maternity, parental and/or adoption |eave
repl acement may work the full cunulative period of such
| eave without the need for union agreenent for extension
after six (e) nonths.

4.02 Definitions

(a)

(b)

A full-time enployee is an enployee who is reqgularly
schedul ed to work the nornmal hours of work as set out in
Article 16.

A regul ar part-tinme enployee is an enpl oyee who regularly
works less than the normal full-tine hours and who offers
to make a commtnent in response to a posting to be
avail abl e for work on a regular predetermned basis. This
includes commtnents nmade through a process of self-
schedul i ng. Regul ar part-time enployees may al so make
t hensel ves available for relief shifts.

QG her part-tine enployees who do not offer to nmake a
commtnent in response to a posting to be available for
work on a regular predetermined basis are casual
enpl oyees.

The Hospital shall not refuse to accept an offer from an
enpl oyee to make a commtnent to be available for work on
a regul ar predeterm ned basis solely for the purpose of
utilizing casual enployees so as to restrict the nunber of
regular part-time enpl oyees.



This definition describes the current scheduling practice
and is not intended to change the status of any regul ar
part-tine enployees to casual part-tine,

(c) Wherever the term"part-tine" is used in this collective
agreement, it nmeans both regular part-tinme and casua
empl oyees, unless specifically stated otherw se.

4.03 "Days" in this collective agreenent shall nean cal endar days
unl ess indicated otherw se.

ARTI CLE 5 - UNION MEMBERSHI P
5.01 Union Dues

(a) As a condition of enploynent, the Hospital agrees to
deduct fromthe first pay of each nonth from each enpl oyee
in the bargaining unit, comencing in the month follow ng
the nmonth in which they were hired, an anmount equal to the
uni on dues as certified fromtine to tinme by the Service
Enpl oyees International Union, Local 204. The Hospita
shall remt the sum deducted to the Secretary-Treasurer of
the Local Union by the end of each month if practicable.
The sumremtted shall be acconpanied by a list of nanes
of the enployees from whom the dues were deduct ed.

(b) The Union will indemify and save the Hospital harnl ess
fromany and all clains nade by enpl oyees for anounts
deducted fromthe enployee's pay pursuant to this Article.

5.02 Interview Period

It is agreed that arrangenents will be nade for a Union
representative to interview new enployees in the nonth follow ng
her/his initial hire date, for the purpose of informng such
enpl oyees of the existence of the Union in the Hospital and the
benefits accruing from nmenbership in the Union. The Hospital shal

advise the Union nonthly as to the names of the persons listed for
interview, and time and place designated for each such interview,
the duration of which shall not exceed fifteen (15) m nutes. The
Hospital may, if it so desires, have a representative at any such
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interview. Wiere practical, such interview nmay be scheduled to
coincide with the Hospital's nonthly orientation program

5.03 Addresses

The Hospital wll provide the addresses of all current bargaining
unit nmenmbers to the Union within 30 days of issuance of the award.
The Hospital will provide to the Union the address of each new
enpl oyee when hired.

5.03 Seniority Lists

The Hospital agrees to provide the Union, as soon as practicable
after the date of signing of this agreenent, with a |list show ng
the date on which each enpl oyee who has conpleted the probationary
period last commenced enploynment with the Hospital. The Hospita

further agrees to provide the Union with a copy of a seniority |ist
as of the first day of May and Novenber during the termof this
agreenent . Copi es of such seniority lists will be posted on the
bulletin boards as provided by the Hospital. For purposes of
conveni ence, the Hospital shall post separate seniority lists for
part-tine enployees expressed in hours worked. Wien it is necessary
to apply seniority, the fornula in Article 9.03 shall apply.

Enpl oyees who believe their seniority is not correct may grieve,
provi ding such grievance is filed within thirty (30) days fromthe
date the list was posted. After such tinme, the list shall be
deened correct for all purposes until a new list is posted.
Subsequent challenges to the list can only relate to changes which
have occurred since the last list was posted.

ARTI CLE 6 - NO STRI KES OR LOCKQUTS

6.01 There shall be no strikes or |ockouts so long as this
Col I ective Agreenent continues to operate. The word "strike" and



the word "lockout" shall have the neaning as set forth in the
Labour Relations Act, as anended fromtime to tine.

ARTI CLE

7 - UNION REPRESENTATI ON

7.01 Union Stewards

(a) The Hospital agrees to recognize four (4) union stewards

(b)

and a chief steward, to be elected or appointed from
amongst enpl oyees in the bargaining unit who have
conpleted their probationary period, for the purpose of
dealing wth grievances as provided under this collective
agr eenent .

The Union shall advise the Hospital in witing, of the
names of the union stewards appointed or sel ected under
this article as well as the effective dates of their
respective appointnents.

The Uni on acknow edges that its representatives are
expected to performtheir regular duties and that so far
as is practicable, all union activity shall be conducted
outsi de of regular working hours; further, no enployee
shall engage in any union activity during regular working
hours except as provided by this agreenment, and that:

(1) such persons shall not |eave their regular duties
wi t hout obtaining pernission from their supervisor who
wll be given a reasonable explanation for the requested
absence. Such permission shall not be unreasonably
wi t hhel d.

(ii) when resumng their regular duties after engaging in
duties on behalf of the union, they will report to their
supervi sor immediately upon their return

(i) any union representative who is privileged by this
agreenent to take up union business in a departnent other
than his or her owmn, will also report to the supervisor

of that departnent at that tinmne;



(iv)a union steward shall suffer no |oss of earnings for
time spent in performng the above duties during his or
her regul ar working hours.

7.02 Local Negotiating Commttee

(a) The Hospital agrees to recognize a negotiating commttee
conprised of three (3) nenbers to be elected or appointed
from anongst enpl oyees in the bargaining unit who have
conpl eted their probationary period.

(b) The Hospital agrees that the nenbers of the negotiating
commttee shall suffer no loss of earnings for tine spent
during their regular schedul ed working hours in attending
such negotiating meetings with the Hospital up to, but not
including, arbitration.

(c)Nothing in this provision is intended to preclude the union
negotiating committee from having the assistance of a
representative of the union who is not an enpl oyee of the
Hospital, when negotiating with the Hospital

7.03 Uni on/ Managenent Committee

The Hospital and the Union agree to convene and nmaintain a
Uni on/ Managenent Committee conprised of t hree (3)
representatives of the Union, one (1) of whom shall be the
chief steward or his or her appointee, and three (3)
representatives of the Hospital, one (1) of whom shall be the
Director of Human Resources or her/his appointee. This
Commttee shall nmeet quarterly or at other nutually agreed
times. A formal agenda will be prepared for each nmeeting, with
items for the agenda provided in witing at |east three (3)
days prior to the nmeeting. Mnutes will be kept of all
meetings with copies to be furnished to both parties. The
function of the Conmttee will be to discuss matters of nutual
concern to the parties, but it is understood and agreed that
the Conmttee shall not discuss matters properly the subject
of a grievance or negotiations for the anendnent or renewal of



this agreenent or matters which should properly be brought
before the Hospital's Health and Safety Commttee. The
nmenbership of such Commttee nay be expanded by nutual consent
fromtine to tine.

ARTI CLE 8 - GRIEVANCE AND ARBI TRATI ON

8.01 For the purpose of this agreement, a grievance or conplaint is
defined as a difference relating to the interpretation,
application, admnistration or alleged violation of this agreenent,
arising between a nenber of the bargaining unit and the Hospital or
between the parties hereto.

8.02 The grievance shall identify the nature of the grievance, the
remedy sought, and should, where possible specify the provisions of
the agreenent which are alleged to have been violated .

8.03 (a) At the time formal discipline is inposed or at any stage
of the grievance procedure an enployee shall have the
right, upon request, to the presence of his/her steward.

In the case of suspension or discharge, the Hospital
shall notify the enployee of his/her right in advance.

(b) Where the Hospital deens it necessary to suspend or
di scharge an enployee, the Hospital shall notify the
Uni on of such suspension or discharge in witing, within
three (3) days.

8.04 It is the mutual desire of the parties hereto that conplaints
shall be adjusted as quickly as possible and it is understood that
an enpl oyee has no grievance until he/she has first given his/her
i mredi at e supervi sor the opportunity of adjusting the conplaint.

Such conpl aint shall be discussed with his/her inmrediate supervisor
within five (5) days after the circunstances giving rise to it have
occurred or ought reasonably to have cone to the attention of the

enpl oyee.

Failing a satisfactory resolution wWithin the five (5) days, it
shall then be taken up as a grievance within five (5) days
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follow ng his/her inmediate supervisor's decision in the follow ng
manner and sequence:

Step 1:

The enpl oyee shall submt the grievance, in witing, and signed by
himor her, to his/her imediate supervisor. The enpl oyee nmay be
acconpanied by a Union steward. The inmedi ate supervisor wll
deliver his/her decision in witing wthin five (5) days foll ow ng
the day on which the grievance was presented to himor her. Failing
settlement then:

Step 2:

Wthin seven (7) days follow ng the decision under step 1 the
enpl oyee may submt the witten grievance to hi s/ her departnent
head, the enpl oyee nmay be acconpani ed by a Union steward. The
departnent head w Il deliver his/her decision in witing within
seven (7) days following the day in which the grievance was
presented to him or her.

This step may be omtted where the imedi ate supervisor and
department head are the same person. Failing settlenent then:

Step 3:

Wthin seven (7) days following the decision in Step 2, the
grievance may be submtted in witing to the Director of Human
Resources or her/his designate.

A neeting will be held between the Director of Human Resources or
her/his designate, and the designated Union representatives who nay
be acconpani ed by the general representative of the Union, within
ten (10) days of the submssion of the grievance at Step 3 unless
extended by nutual agreenment of the parties.

The decision at Step 3 will be delivered in witing within ten (10)
days follow ng the date of such neeting.



8.05 Policy Gievance

A conplaint or grievance arising directly between the Hospital and
t he Union concerning the interpretation, application or alleged
violation of the agreenment shall be originated at Step 3 within ten
(10) days followi ng the circunmstances giving rise to the grievance.

It is expressly understood, however, that the provisions of this
Article may not be used with respect to a grievance directly
affecting an enployee which he/she <could have instituted
hi nsel f/ herself and the regular grievance procedure shall not be
t her eby bypassed.

8.06 Goup Gievance

Where a nunber of enpl oyees have identical grievances, and each one
woul d be entitled to grieve separately, they may be presented as a
group grievance, in witing, identifying each enpl oyee who is
grieving to the departnent head, or his/her designate within ten
(10) days after the circunstances giving rise to the grievance have
occurred. The grievance shall then be treated as being initiated
at Step 2 and the applicable provisions of this article shall then
apply with respect to the handling of the grievance.

8.07 Discharge Gievance

| f an enpl oyee who has conpleted his/her probationary period,
clains that he/she has been unjustly discharged, such claimnust be
submitted by the enployee at Step 3 of the grievance procedure
within five (5) days following the date the discharge is effective.
The decision of the Hospital shall be delivered in witing within
ten (10) days following the date of the Step 3 neeting.

8.08 Failing settlenent under the foregoing procedure, any
grievance nay be submitted to arbitration as hereinafter provided.

If no witten request for arbitration is received within ten (10)
days after the decision under Step 3 is given, the grievance shall

be deenmed to have been abandoned.

8.09 Wiere no witten answer has been received within the tine
limts specified, the grievance may be subnmitted to the next step
of the foregoing procedure, including arbitration. The parties
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acknowl edge that the time Iimts set out in the grievance and
arbitration procedures nust be strictly conplied with except by
witten agreenent to extend themand failure to so conply shal
result in the grievance being deened to have been abandoned.

8.10 Al agreenents reached, under the grievance procedure, between
the representatives of the Hospital and the representatives of the
Union will be final and binding upon the Hospital, the Union and
t he enpl oyees.

8.11 When either party requests that any matter be submtted to
arbitration as provided in this article, it will make such request
inwiting addressed to the other party to this agreenent, and at
the sane tinme appoint a nomnee. Wthin seven (7) days thereafter,
the other party shall appoint its nom nee, provided however, that
i f such party fails to appoint its nomnee as herein required, the
M nister of Labour for the Province of Ontario shall have the power
to make such appoi ntment upon application thereto by the party
invoking the arbitration procedure.

The two nom nees shall attenpt to agree upon a chair of the
arbitration board. If they are unsuccessful in agreeing upon such
a chair within a period of fourteen (14) days of the appointnent of
t he second nom nee, they shall then request the Mnister of Labour
for the Province of Ontario to appoint a chair.

8.12 No person nmay be appointed to the arbitration board who has
been involved in an attenpt to negotiate or settle the grievance.

8.13 The arbitration board shall not be authorized to nake any
deci sion inconsistent wth the provisions of this agreenent, nor to
alter, nodify, add to or anmend part of this agreenent.

8.14 No matter may be submitted to arbitration which has not been
properly carried through all requisite steps of the grievance
procedure.

8.15 The proceedings of the arbitration board shall be expedited by
the parties hereto and the decision of the mgjority, and where
there is no majority, the decision of the Chair will be final and
bi nding on the parties hereto and the enpl oyees concer ned.

11



g8.16 Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share equally the fees
and expenses, if any, of the chair of the arbitration board.

8.17 Wierever the arbitration board is referred to in the
agreenent, the parties hereto may nmutually agree in witing, to
substitute a single arbitrator for the arbitration board at the
time of reference to arbitration and the other provisions referring
to arbitration board shall appropriately apply.

ARTICLE 9 - SENORITY
9.01 Probationary Period

A new enpl oyee will be considered to be on probation until he/she
has conpl eted ninety (90) days of work. In the case of part-tine
empl oyees, the probation period wll be 675 hours worked. Upon
conpl etion of the probationary period, the enployee wll be
credited with seniority equal to ninety (90) working days or 675
hours for part-time enployees.

The probationary period nmay be extended by the Hospital upon
notification to the Union. Any extension request will be in witing
and will specify the length of the extension.

The rel ease or discharge of an enpl oyee during the probationary
period will not be the subject of a grievance or arbitration and is
the sole discretion of the Hospital.

9.02 Definition of Seniority

(a) Enployees shall accumulate seniority on the basis of their
continuous service in the bargaining unit fromthe | ast
date of hire, except as otherw se provided, herein. The

parties agree there shall be separate seniority lists for
full-time enployees and other groups of enployees.

(b) Seniority rights shall apply only to the extent expressly

provided in this agreenent and wll operate on a
bargaining unit w de basis.
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(c)

Part-time enployees and casual enployees shall accunulate
seniority on the basis of one (1) year seniority for each
1,725 hours worked since the last date of hire, except as
ot herwi se provided herein.

9.03 Transfer of Service and Seniority

(a) Where enpl oyees transfer fromfull-tine to part-tinme or

(b)

(c)

(d)

(e)

frompart-tinme to full-time credit for their service and
seniority will be based on one (1) year equal to 1725

hours.

Credit for service and seniority for part-time enpl oyees
or casual enployees will be on the basis of (a) above for
hours worked from January 1, 1996.

Part-tinme and casual enployees enployed prior to January
1, 1996, and for whomthere are no records, wll be
credited with seniority and service for service prior to
that date on the basis of the follow ng formula:

Hours worked Jan. 1/96 to Dec. 31/96 X # cal endar years

since hire date 1725

For enpl oyees who worked part-tine prior to 1996 but
transferred to full-time by January 1, 1996, and for whom
there are no records, part-tinme years shall be credited
for purposes of seniority and service on the basis of 1725
hours for every two years of part-tinme service unless
seniority and service credit has already been given for
t hose hours.

an enpl oyee nmay appeal the calculation in (c¢) and/or (d)
above based on objective evidence on the ground that it
does not fairly estimte the nunber of hours worked by the
enpl oyee prior to 1996. The enployee shall submt the
evi dence to the Human Resources Departnent and to the
Uni on within 45 days of receipt of the notice of the
calculation in (c) above. Were the Hospital is in
possession of objective evidence of actual hours of work,
the evidence nust be produced to the enployee or the Union

13



upon request by either the enployee or the Union. This
deadline nay be extended by agreenent of the parties. The
i ssue of the appropriate calculation of the past seniority
and service under this clause may be submtted for final
determ nation through the normal grievance procedure,
except that, should the matter proceed to arbitration, the
arbitration will be on an expedited basis before a sole
arbitrator

Note: In no case shall any service calculation or
adj ustnents to service nade under 9.03 be applied
in any manner that is contrary of the requirenents
of the Social Contract Act.

9.04 Loss of Seniority

An enployee shall lose all seniority and shall be deened
termnated if:

(a) the enployee quits;

(b)

t he enployee is discharged and the discharge is not
reversed through the grievance or arbitration procedure.

(c) the enployee is absent from schedul ed work for a period of

(d)

three (3) or nore consecutive working days w thout
notifying the Hospital of such absence and providing a
reason satisfactory to the Hospital

the enployee fails to return to work upon the expiration
of the | eave of absence or utilizes a | eave of absence for
a purpose other than that for which it was granted,;

the enployee has been laid off for twenty-four (24)
mont hs;

t he enpl oyee fails upon being notified of a recall to
signify his/her intention to return within five (5)
wor ki ng days after he/she has received the notice of
recall, and fails to report to work within ten (10)
wor ki ng days after he/she has received the notice of
recal | ;
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(g) the enployee is absent due to illness or disability for a
period of thirty (30) nonths fromthe tinme the disability
or illness comenced.

9.05 Effect of Absence - Full-tinme Only

(a) It is understood that during an approved unpai d absence
not exceedi ng 30 continuous days or any approved absence
paid by the Hospital, both seniority and service wll
accr ue.

(b) During an unpai d absence exceedi ng 30 conti nuous cal endar
days, credit for service for the purposes of salary
increnent, vacation, sick leave, or any other benefits
under any provisions of the collective agreenment or
el sewhere shall be suspended for the period of the absence
In excess of thirty (30) continuous cal endar days the
benefits concerned appropriately reduced on a pro rata
basis and the enployee's anniversary date adjusted
accordingly. In addition, the enployee wll becone
responsible for full payment of subsidized enployee
benefits in which he/she is participating for the period
of the absence except that the Hospital will continue to
pay its share of the premiuns for up to eighteen (18)
months while an enployee is in receipt of w.s.I.B.
benefits. Notw thstanding this provision, service shal
accrue for the period of fifteen (15) weeks if an
enpl oyee's absence is due to a disability resulting in
W.S.I.B. benefits.

(c¢) It is further understood that during such unpaid absence,
credits for seniority for purposes of pronotion, denotion,
transfer or layoff shall be suspended and not accrue
during the period of absence. Not wi t hst andi ng this
provision seniority shall accrue for a period of eighteen
(18) nmonths if an enployee's absence is due to a
disability resulting in w.S.I.B. benefits or LTD benefits,
or for a period of one (1) year if an enployee's unpaid
absence is due to an illness.
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Ef fect of Absence - Part-tine

Part-time enpl oyees shall accrue seniority for a period of
ei ghteen (18) nonths and service for a period of fifteen
(15) weeks if absent due to a disability resulting in
W.S.I.B. benefits, on the basis of what the enployee's
normal regular hours of work woul d have been.

ARTI CLE 10 - NOTI CE OF LAYCFF/ JOB SECURITY
10.01 UNION

There shall be at |east three nonths' notice to the Union in the
event of a proposed |lay-off of a permanent or long-term nature
which affects the bargaining unit.

10.02 EMPLOYEES

In the event of a lay-off of a permanent or long-termnature, the
Hospital will provide notice to affected enployees in accordance

wth the lay-off procedures outlined in Article 10.04.
10.03 CONSULTATI ON W TH UNI ON AND EMPLOYEES

(a) The Hospital will provide the Union with an outline of
its intentions and with an opportunity to comment and
of fer suggestions prior to finalizing plans for changes
to its operational or organizational structure which may
affect one or nore nenbers of the bargaining unit.

(b) Such opportunity will be nade at a regular or special
nmeeting of the local Union/Managenment Conmittee. Notice
of such a nmeeting will be provided at |east two (2) weeks
in advance of the neeting date.

Note: Where a layoff involves one nmenber of the
bargaining unit, the Hospital may directly contact the
Uni on's busi ness agent.

(¢) The Union will provide any comrents or suggestions
regardi ng the proposed plan to the Director of Enployee
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Rel ations within 30 days of the date of the neeting at
which the plan was presented, however any inplenmentation
will not be delayed past that 30 day period, except by
nut ual agreenent.

(d) The Hospital w Il provide the Union with relevant
financial and staffing information along with the outline
of its intentions.

(e) The parties agree that any dispute arising fromthis
clause may be filed as a grievance at Step 3 of the

grievance procedure.
10.04 LAY- OFF PROCEDURES

In the event one or nore positions held by nenbers of the
bargaining unit are to be elimnated, and as a result one or nore
full-time or part-tine enployees are to be laid off, lay-offs
wthin the affected area(s) wll be in the order of |east senior
first, and the followng steps wll apply.

Step 1

The enpl oyee may be re-assigned to an avail abl e vacant position of
the same description and classification el sewhere in the Hospital.
Notice of such a re-assignment Will be a mninmmof six (6) weeks.
Note: A vacant position is a position which is not staffed due to
normal attrition or which may be newy created, but shall not
i nclude a position which the Hospital does not intend to staff.

3tep

Where there is no vacant position of the sanme description and
classification available, the Hospital will poll those enployees
working in positions of the sane description and classification to
deternmine if any such enployee wi shes to apply for a voluntary
exit. Wiere there is an application for a voluntary exit, and
where that application is accepted, then the laid off enployee wll
be re-assigned to the position nade vacant by the exit.
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Step

If there is no vacant position of the sanme description and
classification available, the enployee will receive a m ni num of
three (3) nonths notice and nust choose fromthe follow ng options
within seven (7) days:

(a) accept the lay-off and remain eligible for recall to a
position of the same description and classification for
a period of twenty-four (24) nonths;

(b) accept a severance package equal to two weeks pay for
each year of service to a maxi mum of twenty-six (26)
weeks pay;

(c) displace the |east senior nenber of the bargaining unit
who is in a position of the sane description and
classification, and whose work the enployee is qualified
to perform

(d) In the event there are no enployees of the sane
description and classification, then displace the |east
senior enployee with |esser bargaining unit seniority who
is in an identical or |ower paying classification, and
whose work the enployee is qualified to perform

Step 4

Where an enployee is displaced as a result of the use of Step 3,
Option (c) or (d), that enployee will receive notice totaling three
months | ess the period of tine Step 3 has taken to conplete, at
which time he or she nmust choose fromthe follow ng options wthin
seven (7) days:

(a) accept the lay-off and remain eligible for recall to a
position of the same description and classification for
a period of twenty-four (24) nonths;

(b) accept a severance package equal to two (2) weeks pay for

each year of service to a nmaxi num of twenty-six (26)
weeks pay;
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(b) displace the | east senior nenber of the bargaining unit,
whose work the enployee is qualified to perform

Step

Wiere an enployee is displaced as a result of the use of Step 4,
Option (c¢), that enployee will receive notice totaling three nonths
less the period of time Steps 3 and 4 have taken to conplete, at
which time he or she nust choose fromthe follow ng options wthin
seven (7) days:

(a) accept the lay-off and remain eligible for recall to a
position of the sane description and classification for
a period of 24 nonths;

(b) accept severance package equal to two (2) weeks pay for
each year of service to a maxi mum of 26 weeks pay.

No full-time enployee within the bargaining unit shall be
laid off by reason of his/her duties being assigned to
one or nore part-tine enployees, unless the unit or
service is being reduced to less than forty (40) hours
per week.

10.05 RECALL PROCEDURES

(a) An enployee shall have opportunity of recall froma |ay-
off to an available opening, in order of seniority
provi ded he/she has the ability to performthe work before
such opening is filled on a regular basis under a job
posting procedure. The posting procedure in the
col l ective agreenent shall not apply until the recall
process has been conpl et ed.

(b) In determning the ability of an enployee to performthe
work for the purposes of the paragraphs above, the
Hospital will apply the provisions of Article 11.02. 1In
appl yi ng those provisions, the Hospital agrees it shall
not act in an arbitrary or unfair manner

(c) An enployee recalled to work in a different classification
from whi ch he/she was laid off shall have the privilege of
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returning to the position he/she held prior to the lay-off
should it becone vacant within six (6) nmonths of being

recal | ed.

(d) No new enpl oyees shall be hired until all those laid off
have been given an opportunity to return to work and have
failed to do so, in accordance with the |oss of seniority
provision, or have been found unable to performthe work

avai | abl e.

(e) It is the sole responsibility of the enployee who has been
laid off to notify the Hospital of his/her intention to
return to work within five (5) working days (exclusive of
Sat urdays Sundays and paid holidays) after being notified
to do so by registered mail, addressed to |ast address on
record with the Hospital (which notification shall be
deened to have been received on the second day foll ow ng
the date of mailing) and to return to work within ten (10)
wor ki ng days after being notified. The notification shal
state the job to which the enployee is eligible to be
recalled and the date and time at which the enpl oyee shal
report for work. The enployee is solely responsible for
hi s/ her proper address being on record with the Hospital.

(£) Enpl oyees on lay-off or notice of lay-off shall be given
preference for tenporary vacancies which are expected to
exceed thirty (30) working days. An enployee who has been
recalled to such tenporary vacancy shall not be required
to accept such recall and may instead remain on |ay-off.

(g) Alaid off enployee shall retain the rights of recall for
a period of twenty-four (24) nonths fromthe date of |ay-

of f.
10.06 VOLUNTARY EXI T PROCEDURES

(a) The opportunity to apply for a voluntary exit will be made
avai |l able when the Hospital determ nes one or nore
positions within the bargaining unit will be elimnated.
An application for a voluntary exit will be accepted on
the follow ng basis:
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(1) where there are nmore qualified enployees in the sanme
position and classification than there are or will be
positions available, and the lay-off of an enpl oyee
may otherw se result;

(ii)priority Wil be given to an enpl oyee who is or wl|
be eligible to take an early retirenent over an
enpl oyee who will voluntarily resign

(iii)acceptance of the nost senior applicant first to the
maxi mum nunber of exits needed, subject to section
(ii) above.

(c) An enpl oyee whose voluntary exit application is accepted
wll receive paynent on the follow ng basis:

(1) 2 weeks salary for each year of service to a maxi num
of 26 weeks, or to age 65, whichever is |ess;

(i1) where an enployee's service totals 5 years or |ess,
he/ she will receive an additional paynent of $1,500;

(iii) where an enployee's service totals nore than 5
years, he/she will receive an additional paynent of
$3,000; and

(iv) Continuation of benefits for a maxi mum of three (3)
nmonths from the date of the enployee's exit.

(da) Wiere an enployee's application for voluntary exit is
accepted, and the enployee receives a voluntary exit
payment, that enployee will not be eligible for re-
enpl oynent by the hospital for a m ninmumof one (1) year.

(d) Sections 10.05(a), (b), and (¢) wll be applicable to
regul ar part-tinme enployees on a pro-rata basis based on
their normal weekly earnings calculated over the twelve
(12) nonth period i medi ately preceding their |ast day of
wor K.
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ARTI CLE 11 - JOB POSTI NG

11.01 Where a pernmanent vacancy occurs in a classification within
the bargaining unit or a new position within the bargaining unit is
established by the Hospital, such vacancy shall be posted by the
Hospital for a period of seven (7) days. The posting shall
stipulate the qualifications, classification, rate of pay, current
shift and unit. Al applications shall be nmade in witing within
the posting period.

11.02 Enpl oyees shall be selected for positions on the basis of
their ability, experience, qualifications and skills. \Were these
factors are relatively equal anong the enpl oyees consi dered,
seniority shall govern, providing the successful applicant, if any,
Is qualified to perform the available work.

11.03 Vacanci es which are not expected to exceed six (6) nonths
will not be posted and may be filled at the discretion of the
Hospital . Were so designated, a tenporary vacancy which exceeds
Six (6) nonths as a result of a maternity, parental and/or adoption
| eave may be filled on the sane basis. Menbers of the bargaining
unit will be considered for full-time vacancies prior to
consi dering persons not enployed by the Hospital

11.04 The Hospital shall have the right to fill any vacancy on an
interimbasis until the posting procedure provided herein and the
sel ection process has been conpleted, and arrangements have been
made to assign the successful candidate(s) to fill the vacancy. No
grievance may be filed concerning such tenporary arrangenents.

11.05 The successful applicant will be placed in the vacancy for a
trial period not exceeding ninety (90) working days and if the
enpl oyee proves satisfactory, then he/she shall be considered
permanent|ly assigned to the vacancy. |If the enployee proves
unsatisfactory during that tine or if the enployee feels he/she is
unable to performthe duties of the vacant position to which he/she
has posted, the enployee wll be returned to his/her forner
position at his/her former salary or rate of pay, as will any other
enpl oyee in the bargaining unit who was pronoted or transferred by
reason of such placement. Newly hired enpl oyees shall be term nated
and such termnation shall not be the subject to the grievance and
arbitration procedure.
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11.06 Successful applicants and newy hired enpl oyees wll not be
permtted to apply for job postings or any subsequent vacancies for
a period of six (6) nonths, unless otherwise mutually agreed.

ARTICLE 12 - NO CONTRACTI NG OQUT

12.01 The Hospital shall not <contract out any work usually
perfornmed by menbers of the bargaining unit if, as a result of such
contracting out, a layoff of any enployees other than casual part-
time enployees results from such contracting out.

12.02 Notw thstanding the foregoing, the Hospital may contract out
work usual ly performed by nenbers of the bargaining unit w thout
such contracting out constituting a breach of this provision if the
Hospital provides in its comrercial arrangement contracting out the
work that the contractor to whomthe work is being contracted, and
any subsequent contractor, agrees to enploy the enployees thus
di spl aced fromthe Hospital; and in doing so to stand, with respect
to that work, in place of the Hospital for the purposes of the
Hospital's coll ective agreenent with the Union, and to execute an
agreenent with the Union to that effect.

In order to ensure conpliance with this provision, the Hospital
agrees that it will withdraw the work from any contractor who has
failed to nmeet the aforesaid ternms of the contracting out
arrangenent .

12.03 On request by the Union, the Hospital will undertake to
review contracted services which fall within the work of the
bargaining unit. The purpose of the revieww || be to determne the
practicality of increasing the degree to which bargaining unit
enpl oyees may be utilized to deliver such services in the future.

ARTI CLE 13 - EMPLOYMENT AGENCIES and WORK OF THE BARGAI NI NG UNIT

13.01 Prior to enlisting the services of an enploynent agency, the
Hospital wll attenpt to contact casual staff who may nornally
perform the duties in question. Part-tinme enployees who nmay
normal ly performthe duties in question may al so make known their
w | lingness and availability to accept additional shifts, but the
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scheduling or working of such additional shifts will not alter
their enployment status, nor will the contact or use of part-tinme
or casual enployees be required if overtine paynments will result.

13.02 Enpl oyees not covered by the terns of this agreenment will
not performduties normally assigned to those enpl oyees who are
covered by this agreenent, except for the purposes of instruction,
experinentation, rehabilitation fromillness or injury, or in
energenci es when regul ar enployees are not readily avail able.

Note: The purpose of this clause is the protection of the work of
t he bargaining unit enpl oyees and not the broadening of that work
to other areas.

13.03 The Hospital and the Union agree that volunteers are an
essential conponent of the Hospital comunity and its day to day
operations. The Hospital agrees that volunteers will not displace
bar gai ni ng unit enpl oyees. The use of volunteers to perform
bargai ning unit work will not be expanded beyond the extent of
existing practice.

ARTI CLE 14 - TECHNOLOGE CAL CHANGE

14.01 Technol ogi cal change neans the automation of equipnent, or
t he mechanization of equi pnent, or the mechanization or automation
of operations, or the replacenent of existing equipnment or
machi nery with new equi pnment or nachinery, which results in the
di spl acenent of an enpl oyee from his/her regular job

14.02 Wiere the hospital has decided to introduce a technol ogi cal
change which will significantly alter the status of an enpl oyee
within the bargaining unit, the hospital wll undertake to neet
with the union to consider the minimization of adverse effects (if
any) upon the enployees concerned.

14.03 Enployees with one or nore years of continuous service who
are subject to layoff under conditions referred to above, wll be
given notice of the inpending change in enploynent status at the
earliest reasonable tinme in keeping with the notification to the
Uni on as set out above and the requirenents of the applicable
| egi sl ation.
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ARTI CLE 15 - LEAVES OF ABSENCE
15.01 Ber eavenent Leave

Wien a death occurs in an enployee's imediate fam |y which
necessitates the enployee mssing regularly scheduled work for the
purpose of attending the funeral or to nmake funeral arrangenents,
permanent full-tinme enployees will be allowed up to three (3)
consecutive cal endar days off without |oss of their regular pay.
Permanent part-time enployees will be allowed up to (3) consecutive
cal endar days off and wll bepaid for those days on which they
were schedul ed to work.

"I mediate famly" nmeans spouse/partner, parent, step-parent
br ot her, sister, son, daughter, son-in-| aw, daught er-in-I aw,
not her-i n-1 aw, fat her-in-1aw, brot her-in-| aw, sister-in-law,
grandparent or grandchild

To be eligible for bereavenent |eave paynent, an enpl oyee nust
notify his/her supervisor so that any necessary scheduling
arrangenents can be nmade for the period of absence. Proof of death
and/ or relationship may be required before bereavenent |eave is
pai d. Time paid for bereavenent |eave will not count as hours
wor ked for the purposes of conputing overtine.

In the event an enployee is unable to attend the funeral, a period
of mourning of up to three (3) consecutive working days may be
granted at the discretion of the supervisor.

15.02 Education Leave

(a) If requi red by the Enployer, an enployee shall be
entitled to | eave of absence with pay and w thout |oss of
seniority and benefits to wite exam nations to upgrade
his or her enploynent qualifications.

(b) A leave of absence, w thout pay, to take further education
related to the enployee's work with the Hospital nmay be
granted upon witten application by the enployee to the
admnistration of the Hospital. It is further understood
and agreed that the Employer wll, wherever its
operational requirements pernit, endeavour to arrange the
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15.03

shifts of enployees attending courses or semnars to
permt such attendance.

(c) Where enployees are required by the Hospital to take

cour ses to upgrade or acquire new enpl oynent
qualifications, the Enployer shall pay the full costs
associated with the courses.

Jury and Wtness Duty

(a) An enployee who is required to serve as a juror in any

court of law, or who is required to attend as a witness in
any court proceeding in which the Ctown is a party, or who
is required by subpoena to attend a court of |aw or
coroner's inquest in connection wth a case arising out of
their duties at the Hospital wll not |ose their regular
pay for schedul ed hours because of such attendance. The
time served on jury or witness duty will not be counted as
hours worked for the purposes of conputing overtine.

(b) An enpl oyee will not be required to work on the day that

(c)

he/she is required to serve on jury or wtness duty. This
provi sion applies to an enpl oyee scheduled to work an
evening or night shift on that day.

Upon recei pt of a summons or subpoena, an enpl oyee nust
advi se their imedi ate supervisor by providing a copy of
t he docunent. The enpl oyee nust remain in contact with
the supervisor, and/or provide an estimate of their
expected date of return where possible.

Upon conpletion of jury or witness duty, the enpl oyee nust
provi de evidence of having served for the tine clainmed. As
well, upon conpletion of jury and wtness duty the
enpl oyee is responsible for repaying the Hospital for
t hose days on which they have been paid by both the Court
and the Hospital. The enployee will repay the Hospital the
paynent received fromthe court, excluding any mleage,
travel ling and nmeal allowances. Proof of payment from the
court is to be submtted to the Hospital

26



15.04

(a)

(b)

(d)

Pregnancy Leave

Pregnancy leave will be granted in accordance with the
provi sions of the Enploynment Standards Act, except where
amended in this provision. The service requirenment for
eligibility for pregnancy | eave shall be thirteen (13)
weeks of continuous service.

The enpl oyee shall give witten notification at |east
four (4) weeks in advance of the date of comencenent of
such leave and the expected date of return. At such time
she shall also furnish the Hospital with the certificate
of a legally qualified nedical practitioner stating the
expected birth date.

The enpl oyee shall reconfirmher intention to return to
work on the date originally approved in subsection (b)
above by witten notification received by the Hospital at
| east four (4) weeks in advance thereof.

Effective on confirmation by the Enploynent |nsurance
Conm ssion of the appropriateness of the Hospital's
Suppl enent al Unenpl oynent Benefits (SUB) Plan, a full-
time or regular part-tine enployee who is on pregnancy
| eave as provided under this Agreement who has applied
for and is in receipt of Enploynent |nsurance pregnancy
benefits pursuant to Section 18 of the Enploynent
I nsurance Act, shall be paid a supplenmental unenploynent
benefit. That benefit will be equivalent to the
di fference between ninety-three (93%) percent of her
regular weekly earnings and the sum of her weekly
Unenpl oyment | nsurance benefits and any other earnings.
Such paynent shall comrence fol |l owing conpletion of the
t wo- week Enpl oynent I nsurance waiting period, and receipt
by the Hospital of the enployee's Enploynent Insurance
cheque stub as proof that she is in receipt of Enploynent
| nsurance pregnancy benefits, and shall continue while
the enployee is in receipt of such benefits for a maxi num
period of fifteen (15) weeks. The enpl oyee's regul ar
weekly earnings shall be determned by nultiplying her
regular hourly rate on her last day worked prior to the
comencenent of the l[eave tines her nornmal weekly hours.
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15.05

(e) Unl ess otherwi se inforned, the Hospital will calculate

the Supplemental Maternity Benefit based on the EI cheque

st ub. | f an enployee's EI benefit includes earnings
outside the Hospital, the enployee nust advise the
Hospi t al through its payroll unit, so that the

Suppl enental Maternity Benefit wll be calculated on
those earnings only applicable to St. Mchael's Hospital

(f£) The Hospital will pay the enployee ninety-three percent

(9)

(93%) of her normal weekly earnings during the first two
(2) week period of the |eave while waiting to receive
Empl oyment | nsurance Benefits.

The enpl oyee does not have any vested right except to
recei ve paynments for the covered unenpl oynent period.
The plan provides that payment in respect of guaranteed
annual remuneration or in respect of deferred
renmuneration or severance pay benefits are not reduced or
I ncreased by paynments received under the plan

(h) Credits for service and seniority shall accunulate for a

period of up to seventeen (17) weeks while an enployee is
on pregnancy | eave.

(i) The Hospital will continue to pay its share of the

(3)

(a)

contributions of the subsidized enployee benefits,
including pension, in which the enployee continues to
participate for a period of up to seventeen (17) weeks
while the enployee is on pregnancy | eave.

Subj ect to any changes to the enployee's status which
woul d have occurred had she not been on pregnancy | eave,
the enpl oyee shall be reinstated to her forner duties on
the sane shift in the same departnent, and at the same

rate of pay.
Parental Leave

Parental |eaves will be granted in accordance with the
provi sions of the Enploynent Standards Act, except where
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amended in this provision. The service requirenent for
eligibility for parental |eave shall be thirteen (13)
weeks of continuous service.

(b) an enpl oyee, who qualified for parental |eave, other than

(c)

an adoptive parent, shall give witten notification at
least four (4) weeks in advance of the date of
comrencenent of such |eave and the expected date of
return, where possible.

an enpl oyee who is an adoptive parent shall advise the
Hospital as far in advance as possible of having
qualified to adopt a child, and shall request the |eave
of absence in witing, upon receipt of confirmation of
t he pendi ng adoption. If, because of |ate receipt of
confirmation of the pending adoption, the enployee finds
it inpossible to request the | eave of absence in witing,
the request nmay be nmade verbally and subsequently
verified in witing.

An enpl oyee who is an adoptive parent may extend the
parental leave for such greater tine as may be required
by the adoption agency concerned up to a maximum
aggregate of six (6) nonths. Witten notice by the
enpl oyee for such extension will be given at |east four
(4) weeks prior to the termnation of the initially
approved | eave.

(d) An enployee shall reconfirmhis or her intention to

(e)

return to work on the date originally approved in
subsection (b) above by witten notification received by
the Hospital at least four (4) weeks in advance thereof.

Any full-tinme or regular part-tinme enployee who is on
parental |eave as provided under this Agreement who has
applied for and is in receipt of Enploynent |nsurance
parental benefits pursuant to Section 20 of the
Enpl oyment | nsurance Act, shall be paid a suppl enental
unempl oyment benefit. That benefit will be equivalent to
the difference between ninety-three (93%) percent of her
regular weekly earnings and the sum of her weekly
Enpl oynent | nsurance benefits and any other earnings.
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Such paynent shall commence follow ng conpletion of the
two week Enploynent |nsurance waiting period, and receipt
by the Hospital of the enployee's Enpl oynent |nsurance
cheque stub as proof that she is in receipt of Enploynent
I nsurance parental benefits and shall continue while the
enpl oyee is in receipt of such benefits for a maxi num
period of ten (10) weeks. The enployee's regular weekly
earnings shall be determned by nultiplying her regular
hourly rate on her last day worked prior to the
commencenent of the |eave tinmes her normal weekly hours.

(f) Unl ess otherwise inforned, the Hospital wll calculate
the Supplenental Maternity Benefit based on the EI cheque
st ub. | f an enpl oyee's EI benefit includes earnings
outside the Hospital, the enployee nust advise the
Hospi t al through its payroll unit, so that the
Suppl emental Maternity Benefit wll be calculated on
those earnings only applicable to St. Mchael's Hospital.

(g) The Hospital will pay the enployee ninety-three percent
(93%) of her normal weekly earnings during the first two
(2) week period of the leave while waiting to receive
Empl oyment | nsurance Benefits.

(h) The enpl oyee does not have any vested right except to
recei ve paynents for the covered unenpl oynent period.
The plan provides that paynent in respect of guaranteed
annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or
I ncreased by paynments received under the plan

(i) Credits for service and seniority shall accunulate for a
period of up to eighteen (18) weeks while an enpl oyee is
on parental |eave.

(7) The Hospital wll continue to pay its share of the
prem uns of the subsidized enpl oyee benefits, including
pension, in which the enployee continues to participate

for a period of up to eighteen (18) weeks while the
enpl oyee is on parental |eave.
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(k) Subj ect to any changes to the enpl oyee's status which
woul d have occurred had she not been on parental |eave,
the enployee shall be reinstated to her forner duties on
the sane shift in the sane departnent, and at the sane
rate of pay.

Record of Enpl oynent

The Hospital will provide the enployee with a Record of Enploynent
(RCE) within five (5) days fromthe last day paid or the day the
Hospital is nmade aware of the interruption of earnings (whichever
Is the later), in order to apply for enployment insurance benefits.

15.06 Full-Tinme Union Ofice

Upon application by the Union, in witing, the Hospital wll give
reasonabl e consideration to a request for |eave of absence, w thout
pay, to an enpl oyee elected or appointed to full-tine Union office.
It is understood that not nore than one (1) enployee in the
bargaining unit may be on such |eave at the sane tinme. Such |eave,
if granted, shall be for a period of one (1) cal endar year fromthe
date of appoi ntnment unless extended for a further specific period
by agreenment of the parties. Seniority and service shall
accurmul ate during such |eave to the maxi mum provided, if any, under
the provisions of the Collective Agreenent. It wll becone the
responsibility of the enployee for full payment of any applicable
benefits in which the enployee is participating during such |eave
of absence.

15.07 G her Union Leaves

(a) The Hospital wll grant |eave of absence w thout pay to
enpl oyees to attend Union conventions, sem nars, education
cl asses or other Union business provided that such |eave
will not interfere with the efficient operation of the
Hospi t al

(b) I'n requesting such | eave of absence for an enpl oyee or

empl oyees, the Union nust give at |east twenty-one (21)
days clear notice in witing to the Hospital
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(¢) In making application for |eave of absence for Union
business, it is understood the |eave of absence wll be
for no longer than a one (1) week period and will not be
requested on nore than two (2) occasions in one (1)
cal endar year. Were |eave of absence for Union business
is requested, it is understood that the Union will not
request | eave of absence for nore than two (2) enpl oyees
at one tine and not nore than one (1) enpl oyee from one
departnent nmay be absent on Union |eave at one and the
same tinme. It is understood and agreed that perm ssion for
such Union leave will not be unreasonably w thheld.

(d) In addition to the | eave of absence set out above, nenbers
of the Union Executive Board and/or Council enployed by
the Hospital will be entitled to an additional cunulative
| eave of absence, without pay, not to exceed ten (10) days
per contract year, subject to the conditions set out
above, for the purpose of attending Executive and/or

Counci | neetings.
15.08 Personal Leave

The Hospital may grant a | eave of absence w thout pay to any
enpl oyee for legitimte personal reasons. Any enpl oyee who is
absent on such |eave for a period of nore than 30 continuous
cal endar days will have his/her seniority adjusted upon return from

such | eave.

ARTICLE 16 - HOURS OF WORK

16.01 The provisions of this article are intended only to provide
a basis for calculating tine wirked and shall not constitute a
guarantee of hours of work per shift, or per week, or for any
period whatsoever, nor a guarantee of working schedul es

(a) The regular work week for full tine enployees shal
average thirty-seven and one-half (37 %) hours (exclusive
of meal times) for each enpl oyee during each six (6) week
period which corresponds to the appropriate unit or
operational schedule.
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(b) The normal daily shift shall be seven and one half (7 %)
consecutive hours in any twenty-four (24) hour period
excl usi ve of an unpaid one-half (%) hour neal period.
Enpl oyees shall be entitled to relief periods during the
shift on the basis of fifteen (15) mnutes for each half
shift, however the scheduling of such relief periods shal
not interfere wth patient care or oper ati ona
requirenents.

(c) The normal daily extended shift shall be 11.25 consecutive
hours in any twenty-four (24) hour period, exclusive of a
total of forty-five (45) mnutes of unpaid nealtine.
Enpl oyees shall be entitled to relief periods during the
shift of a total of forty-five (45) m nutes, however the
schedul ing of such relief periods shall not interfere with
patient care or operational requirenents.

Extended tours are a regular and established part of the
Hospital's clinical & supportive services and prograns.
The Hospital reserves the right to use extended tour
schedul es as necessary. The Hospital agrees to provide the
Union with notice in advance, and if requested, wll meet
with the Union prior to applying extended tour scheduling
in a program unit or service.

(d) I't is understood that regular hours include those required
to accommodate the change from Daylight Saving Tine to
Standard Tine and vice versa.

(e) Empl oyees' work schedul es shall be posted two (2) weeks in
advance of the schedules becomng effective where

practicabl e.

16.02 Time Of Between Shifts

In the case of direct patient care units where enployees are
required to rotate on the day, evening, and/or night shift, the
Hospital wll endeavour to arrange shifts so that there will be
time equivalent to two Normal Daily Shifts between the beginning of
an enpl oyee's shift and their changeover of shift, and tine between
the beginning of the enployee's shift and the changeover of shifts
equivalent to five normal daily shifts if there is one (1) day off,
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and time equivalent to six (6) normal shifts if there are two (2)
days off between the changeover of shifts. These provisions shal
not apply where enpl oyees agree to an exchange of shifts as
outlined in Article 16.04.

16.03 Wekends O f

(a) on scheduling shifts, the hospital will endeavour to
arrange schedules so as to provide for a mninmm of eight
(8) weekends off in every twenty-four (24) week peri od,
and in any event, at |east one weekend off in each three
(3) week period. Were a weekend off is not granted within
a three (3) week period, tine worked on such third weekend
but not subsequent weekends shall be paid at the rate of
time and one-half (1 %) unless the Hospital
notw thstanding its best efforts, was unable to neet this
standard. This standard shall not apply where:

(i) such weekend work was perfornmed by the enployee to
satisfy specific days off requested by such enpl oyee; or

(ii1) such enployee has requested weekend work, or was
advised at the tinme of hire or when the job was posted
that the regular schedule normally requires continuous
weekend work; or

(ii1) such weekend is worked as a result of an exchange of
shifts with another enployee.

(b) It is understood and agreed that there shall be no
pyram ding of overtime prem uns under the provisions of
the collective agreenent arising out of the foregoing
undert aki ngs.

(c¢) The foregoing shall have no application where other
schedul ing arrangenents are provided which are acceptable
to the enployer and the enpl oyees affected.

16.04 It is the practice of the Hospital to encourage and support
self-directed teans. In the normal course of events, enployees nay
exchange shifts provided that such exchange in posted schedules is
recorded by both enployees, that the Hospital is informed and that

34



no overtine premumis paid as a result of such exchange and no
addi tional costs to the Hospital result fromsuch an exchange. If
operationally required, the Hospital may disallow such a shift
exchange.

16.05 The parties agree to maintain existing scheduling practices.
The parties agree to nmeet to discuss and resolve scheduling issues
including any issues related to definitions of full-time and part-
tine enpl oyees during the termof this collective agreement. If the
parties are unable to reach agreenent, scheduling issues will be
submtted to arbitration through the policy grievance process in
Article 8 above.

ARTI CLE 17 - PREM UM PAYMENTS
17.01 Definition of Regular Straight Time Rate of Pay

For the purposes of calculating any benefit or money payment under
this agreenent to which an enployee is entitled, the regular
straight tinme rate of pay is that prescribed in Wage Schedul e "A"
of this agreenent.

17.02 Overtine

(a) Authorized time worked in excess of the hours referred to
in 16.01 (a) (b) and (c) as applicable, wll be counted as
overtinme work and will be paid at the rate of tine and
one-half (1 1/2) of the enployee's regular rate of pay.

(b) It is understood and acknow edged that the Hospital has
the right to require enployees to perform reasonabl e
anount s of authorized overtine work.

(c) Overtine premumw || not be duplicated or pyramnmi ded nor
shal | overtine prenmiuns be duplicated or pyram ded nor
shall the sane hours worked be counted as part of the
normal work week and al so as hours for which an overtinme
premum is paid.
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17.03 Reporting Pay

Empl oyees who report for any scheduled shift will be guaranteed at
| east four (4) hours of work, or if no work is available wll be
paid at |east four (4) hours except when work is not avail able due
to conditions beyond the control of the Hospital. The reporting
al l ownance outlined as herein shall not apply whenever an enpl oyee
has received not |ess than one hour's prior notice not to report
for work.

17.04 St andby

An enployee who is required to remain available for duty on
standby, outside the normal working hours for that particular
empl oyee, shall receive standby pay in the amount of $2.10 per hour
for all hours on standby. Standby pay shall, however, cease where
an enployee is called in to work, and works during the period of
st andby.

17.05 Call Back

(a) Were enployees are called back to work after having
conpleted a regular shift and prior to the commencenent of
their next regular shift they shall receive a m ni num of
four (4) hours of work or four (4) hours pay at the rate
of time and one-half their regular hourly earnings. \ere
call back is imrediately prior to the comencenent of
their regular shift the call back pay will only apply to
the point of commencenent of a regular shift 'at the rate
of time and one-half after which they shall revert back to
the regular shift.

(b) Call back pay shall cover all calls within the m ni num

four (4) hours period provided for under (a). If a second
call takes place after four (4) hours have el apsed from
the time of the first call, it shall be subject to a

second call back premum but in no case shall an enployee
collect two call back premuns within one such four (4)
hour period, and to the extent that a call back overl aps
and extends into the hours of his regular shift, (a) shal

apply.
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(c) Notw t hstanding the foregoing an enpl oyee who has worked
his full shift on a holiday and is called back shall
receive the greater of 2 % tines his/her regular straight
tinme hourly rate for all hours actually worked on such
call-back or four (4) hours pay at tinme and one-half
hi s/ her straight tine hourly rate, subject to the other
provi sions set out above.

17.06 Shift Prem um

Empl oyees shall be paid a shift premum of forty-five ($0.45) cents
per hour for all hours worked where the majority of the hours fall
between 1530 and 0730 hours.

17.07 Responsibility Qutside the Bargaining Unit

Where the Hospital tenporarily assigns an enployee to carry out the
assigned responsibilities of a higher paying classification outside
the bargaining unit for a period of one shift or nore the enpl oyee
shall receive an allowance of three dollars ($3.00) for each shift
fromthe tinme of the assignment.

17.08 Pay During Tenporary Transfer

When an enpl oyee is assigned to performthe duties and assune the
responsi bilities of a higher paying position in the bargaining unit
for a period of one-shift or nore, he/she will be paid at the step
in the range of the higher paying position which is imrediately
above the enployee's current rate of pay fromthe comrencenent of
t he assi gnment.

17.09 Overtinme - Lieu Tine

Wiere an enpl oyee has worked and accunul ated approved overtine
hours (other than overtine hours related to paid holidays) such
enpl oyees shall have the option of electing paynent at the
applicable overtine rate or time off equivalent to the applicable
overtime rate (i.e. where the applicable overtinme rate is time and
one-half, then time off shall be at one and one-half tines). Were
an enpl oyee chooses the latter option, such tine off nust be taken
at a tinme nutually agreeable to the Hospital and the enpl oyee or
payment in accordance with the forner option shall be nade.
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17.10 Enpl oyees absent on approved | eave, paid by the Enployer or
in receipt of WSIB benefits shall for the purposes of conputing
overtime pay during the work schedule in which the absence
occurred, be considered as having worked their regularly schedul ed
hours during such |eave of absence. No pyramding shall result
fromthe application of this provision

The foregoing shall also apply in cases of short term| eaves of

absence for Union business approved by the Enpl oyer under the
applicable provisions of the collective agreenent where payment is

made to the enployee by the Union.
17.11 Weekend Prem um

A full-time enployee shall be paid a weekend prem um of forty-five
cents ($0.45) per hour for each hour worked between 2400 hours
Friday to 2400 hours Sunday or such other forty-eight hour period
the Hospital may establish. |f the enployee is receiving premum
pay pursuant to a scheduling regulation with respect to consecutive
weekends worked, he/she will not receive weekend prem um under this

provi si on.

ARTI CLE 18 - ALLOMNCES

18.01 Uniforns

The parties agree to strike a commttee during the termof this
agreenment to review practices respecting the requirenent for,

provi sion of and payment for uniforns with a view to achieving a
consi stent practice across the bargaining unit in the next
col l ective agreenent.

ARTI CLE 19 - HEALTH and SAFETY
19.01 Heal th And Safety Conmttee
(a) The Hospital and the Union agree that they nmutually desire

to maintain standards of safety and health in the Hospital
in order to prevent accidents, injury and illness.
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(b) The parties agree that one nenber of the Hospital's Joint
Health and Safety Commttee will be appointed by the Union
from among bargaining unit enpl oyees. Two other bargaining
unit menbers representing various areas of the Hospital
will be appointed as technical advisors to the Commttee.

(c) Qperations of the Health and Safety Commttee wll be
governed by the terns of reference of the conmttee as
anended periodically.

19.02 The Hospital agrees to continue its present practices wth
respect to the provision of protective clothing and safety devices
to enpl oyees, sSubject to section 19.03 bel ow regarding safety
f oot wear . | ssues related to the need for any protective clothing
or safety equipnent in addition to that which the Hospital is
presently providing will be referred to the Hospital Health and
Safety Committee.

19.03 A full-time enpl oyee who is required by the Hospital to wear
safety footwear during the course of his or her duties will receive
a maxi mum of ninety ($90.00) dollars toward the cost of the first
purchase of such footwear as approved by the enployee's manager or
del egate, and subsequently wll receive a maxi rum of ninety
($90.00) when it is determned by the enployee' s nanager or
del egate, that such safety footwear requires replacenment.

ARTICLE 20 - PAID HCOLI DAYS

20.01(a) The following statutory and paid holidays wll be
recognized as holidays on the days they are officially observed:

New Year's Day Good Fri day Victoria Day
Canada Day G vic Holiday Labour Day
Thanksgi vi ng Day Chri st nas Day Boxi ng Day

(b) The Hospital also recognizes St. M chael's Day (Septenber

29), the enployee's anniversary date, and the enpl oyee's
birth date as paid holidays.
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(c) The paid holidays listed in Article 20.01(b) are exenpt
fromArticle 20.05(a). Such holidays nust be taken on the
actual date or within ninety (90) days follow ng the
actual date, subject to the normal approval processes.

20.02 In the event that the Provincial Governnent declares an
addi tional holiday (such as Heritage Day) during the termof this
agreement, such holiday will be substituted for one of the holidays
mentioned in section (b) above. The designation of the additiona
hol i day for an existing holiday shall be negotiated between the
parties and such designation shall not add to the present nunber of
pai d holidays.

20.03 (a) In order to qualify for a paid holiday, an enpl oyee shal
conplete his/her full scheduled shift on each of the working days
I nmedi ately preceding and follow ng the holiday unless excused from
doing so by the Hospital or the enployee was absent due to:

i) legitimate illness or accident which commenced wthin
a nonth of the date of the holiday

ii)vacation granted by the Hospital
iii)an enpl oyee's regul ar schedul ed day off
iv) bereavement | eave or jury duty.

(b) In order to qualify for a paid holiday, a part-tine
enpl oyee nust nmeet the qualifier set out in (a) above
and nust al so have worked at |east twelve (12) out of
the previous twenty-eight (28) work days.

20.04 Subject to Article 20.03, where a holiday falls on an
enpl oyee' s schedul ed day off, and the enpl oyee chooses not to
receive pay on the holiday, the enployee has the option of having
another day off with pay scheduled. In the alternative, the
enpl oyee may choose to receive pay on the holiday and take a |ieu
day off wi thout pay.

20.05(a)An enpl oyee required to work on any of the foregoing
hol i days shall be paid at the regular rate of time and one-half
(1%) his/her basic hourly rate of pay for all hours worked on such
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hol i days subject to Article 20.03. I n addition, he/she wll
receive a lieu day off with pay in the anount of his/her basic
hourly rate of pay tines the nunber of hours in a regular daily
shift as set out in Article 1s6.

(b) Where an enployee is entitled to a |lieu day under Article
20.05(a) above, such lieu day will be taken on a day
arranged between the enployee and the Hospital wthin
thirty (30) days of the holiday or nay receive paynment in
lieu thereof by nutual agreement of the enployee and the
Hospi t al

Note: Lieu days accrued under Article 20.05(a) above for
enpl oyees on extended shifts shall consist of 7.5 hours
each.

20.06 Authorized overtine perfornmed on a paid holiday wll be
conpensated for at a rate of two and one-half (2 %) times the
regul ar straight time hourly rate for such additional authorized

overtine.

ARTI CLE 21 - VACATI ON

21.01(a)An enpl oyee's vacation entitlenent is based upon the |ength
of continuous service with the enployer. The accrual of
vacation entitlement conmences on the date of enploynent.

(b)An enpl oyee shall receive vacation with pay at his/her
basic hourly rate based upon accrued full tine continuous
service as follows:

YEARS OF SERVI CE VACATI ON ENTI TLEMENT

Ful | -Ti me Enpl oyees:

0 - 2 years 10 days (4%)
After 2 years 15 days (6%)
After 8 years 20 days (8%)
After 15 years 25 days (10%)
After 25 years 30 days (12%)
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Adjustnents to vacation grid placement of full-tine
enpl oyees due to prior part-tine service (based on 9.03)
will be nmade effective the 1999 vacation year.

(b) Part-time Enpl oyees:

0 - 3450 hours 10 days (4%)
After 3450 hours 15 days (6%)
After 13,800 hours 20 days (8%)
After 25,875 hours 25 days (10%)
After 43,125 hours 30 days (12%)

Effective the date of the interest arbitration award and for
the 1999 vacation year, part-tine enployees will be correctly
pl aced on the vacation grid based on their hours worked since
their nost recent date of hire as determ ned under Article
9.03.

21.02 a)Where an enpl oyee's schedul ed vacation is disrupted due to
i1l ness which conmenced prior to and continues into the

schedul ed vacation period, the period of such illness shall
be considered sick | eave where an enpl oyee can substantiate
such illness by neans of a nedical certificate signed by

a nedi cal doctor

b) Where an enpl oyee's schedul ed vacation is interrupted due
to illness requiring the enployee to be an in-patient in
a hospital, the period of such hospitalization shall be

considered sick |eave where an enployee can substantiate
such hospitalization py neans of a nedical certificate

signed by a nedical doctor

c) The portion of the enployee's vacation which is deened to
be sick |eave under the above provision will not be applied
agai nst the enployee's vacation entitlenent.

ARTI CLE 22 - HEALTH and | NSURED BENEFI TS

22.01 The Hospital agrees, during the termof the collective
Agreenent, to contribute towards the premium coverage of

participating eligible enployees in the active enploy of the
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Hospi tal under the insurance plans set out below subject to their
respective terms and conditions including any enrollment

requirenents.

(a) The Hospital agrees to pay one hundred percent (100%) of
the billed premum for sem-private hospitalization
currently in effect and 98% of the billed premumfor the
Extended Health Care plan currently in effect.. Coverage
i ncl udes eighty (80%) percent reinbursenment for expenses
and prescriptions. In addition, coverage includes vision
care (maxi mum $150 every 24 nonths) and hearing aid
al lowance (lifetine- maxi mum $300.00 per individual).
Coverage also includes Private Duty Nursing services
(maxi mum $5,000 in any 3 consecutive cal endar years).

(b) The Hospital agrees to pay one-hundred percent (100%) of
the billed prem umtowards coverage of eligible enployees
in the active enploy of the Hospital under the life
I nsurance plan currently in effect.

Optional Life Insurance may be added at the enployee's
cost. As well, the Hospital agrees to pay 100% of the
cost of the Accidental Death and D snenbernent Pl an
currently in effect.

(c) The Hospital agrees to pay 50% of the premuns of The
Dental Care Plan covering 100% of the cost of basic
services and 50% of the cost of major restorative and
orthodontic services, at the current oba fee schedul e.

(d) The Hospital agrees to pay 75% of the billed prem um
towards the Long-Term Disability insurance plan currently
in effect.

22.02 Benefits for Part-time Enpl oyees

The Hospital agrees to provide the Flexible Benefit Plan, including
core coverage for Catastrophic Health Care, life insurance and
ADE&D, and $1000 in either cash or credit towards optional health,
dental and AD&D plans (including a Health Care Spendi ng account)
for eligible regular part-tinme and casual part-tine enpl oyees.
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El i gi bl e enpl oyees are those who work at |east 12 hours or one
extended shift per week on average during a twelve (12) nonth
period prior to the annual Flex Benefit Plan renewal date. New
participants will be required to neet the eligibility criteria
during the first three(3) nonths of regular or casual part-tine
enpl oynent .

Part-time enpl oyees who do not qualify will receive 8 %pay in |lieu
of the Flexible Benefit plan

22.03 Change of Carrier

The Hospital nmay at any tinme substitute another carrier for any
Pl an (other than oHIP) provided that the benefits provided thereby
are substantially the same.

22.04 Pensi on

(a) The Hospital w Il provide participation in the St.
M chael 's Hospital Pension Plan. Al full-tinme enployees
must enroll in the Plan. Part-tinme enployees (including
casual enployees) may participate in the St. Mchael's
Hospital Pension Plan upon request.

(b)All present enployees enrolled in the Pension Plan shal
mai ntain their enrollment in the Plan subject to the terns
and conditions of the St. Mchael's Hospital Pension Plan.
New full-tinme enployees and full-tinme enpl oyees not yet
eligible for nenbership in the plan shall, as a condition
of enployment, enroll in the Plan when eligible in
accordance with the Plan's terns and conditions.

(c)Enpl oyees transferring to the Bond Street Site of the
Hospital fromthe St. Mchael's Hospital, wellesley Central
Site, who were enployees of the wellesley Central Site on
April 6, 1998, Will remain eligible for participation in
t he HOOPP pl an, as per agreenent between St. Mchael's
Hospital and the Hospitals of Ontario Pension Plan.
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ARTICLE 23 - INJURY and DI SABILITY

23.01 Absence for sickness or accident conpensable by the
Wor kpl ace Safety and | nsurance Board will not be charged agai nst
sick leave credits. Neither will an enployee receive sick pay from
the Hospital when in receipt of wsiB benefits. However, in the case
of an accident which will be conpensated by the wsiB, the Hospita
wll pay the enployee's wages for the day of the accident.

ARTI CLE 24 - S| CK LEAVE

24.01 The hospital will provide sick |eave with pay for up to 75
days based on a 7.5 hour workday for permanent full-tine enployees.

Enpl oyees working 11.25 hour workdays will be provided with a
proportionately reduced nunber of days of coverage, totaling the
same nunber of hours. The percentage of salary or wages provided is
dependent on an enployee's length of service, as foll ows:

Length of Service Percentage of Salary Cont i nuance
Less than 3 nonths n/a

3 nmonths but less than 1 year 66 2/3%

1 year but less than 2 years 70%

2 years but less than 3 years 80%

3 years but less than 4 years 90%

4 years or nore 100%

24.02 In order to qualify for salary continuance, an enpl oyee nust
be absent due to a legitimate illness, and if required nust
denonstrate that he/she is under the care of a physician, and
provide all nedical information as described in 24.03(c). The
Hospital will maintain the principles of confidentiality with
regard to all medical information it receives.

24.03 a) During an unexpected absence due to illness, an enpl oyee
nmust tel ephone her/his supervisor as early as possible
prior to her/his scheduled start tinme and provide notice
of the expected length of absence from work. Were an
enpl oyee cannot provide an expected date of return, he/she
should call in every day. Were an absence is expected to
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continue for nore than 5 days, an enployee nust report to
her/ his supervisor as directed and may be required to
provide nedical information as indicated in (c) bel ow

b) In the case of a schedul ed absence, (such as surgery), an
enpl oyee nust provide notice of the expected | ength of
absence to his/her supervisor at the earliest opportunity.

c¢) Where an enployee is absent due to illness for a period of
three days or nore, the enployee nmust provide a Doctor's
certificate to the Hospital's Enployee Health Unit. Such
Doctor's certificate nmust provide a diagnosis or nature of
illness, expected date of return, and any restrictions or
accommodat i ons necessary due to illness or disability
prior to resumng work.

24.04 Sick leave benefits are paid on the basis of each separate
disability. Were an enployee has been absent from work due to
ilIness and has returned for |ess than three consecutive weeks of
full-time work before becom ng disabled again fromthe sane or a
rel ated cause, the two absences will be treated as one continuous
period of disability.

24.05 W.S.I.B. Benefits and Sick Leave

An enpl oyee who is absent fromwork as a result of an illness or

injury sustained at work and who has been awaiting approval of a
claimfor wsiB benefits for a period | onger than one conpl ete pay
period may apply to the Hospital for paynent equivalent to the
| esser of the benefit he/she would receive fromwsIB if his/her

claim was approved, or the benefit to which he/she would be
entitled under the short termsick portion of the disability income
plan. Paynent will be provided only if the enployee provides
evidence of disability satisfactory to the Hospital and a witten
undertaking satisfactory to the Hospital that any paynents wll be
refunded to the Hospital following final determnation of the claim
by the wsiB. If the claimfor wSIB is approved, the nonies paid as
an advance will be applied towards the benefits to which the
enpl oyee would be entitled under the short term portion of the
disability incone plan. Any paynment under this provision wll

continue for a maxi num of fifteen (15) weeks.
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24.06 Pay for Medical Certificates

The Hospital agrees to pay the cost of any nedical certificate it
may require provided that any such certificate provided is froma
medi cal doctor.

ARTI CLE 25 - COVPENSATI ON

25.01 The wage rates in effect for the duration of this collective
agreenment shall be as set forth in Schedule ‘A’ attached to and
formng part of this collective agreenent.

25.02 Pronotion To A Higher Cassification

An enpl oyee who is pronoted to a higher rated classification within
the bargaining unit, wll be placed in the range of the higher
rated classification so that he/she shall receive no | ess an
increase in wage rate than the equival ent of one step in the wage
rate of his/her previous classification (provided that he/she does
not exceed the wage rate of the classification to which he/she has

been pronoted).

25.03 Full-time enployees shall progress on the wage grid to the
next higher rate within their classification on April 1st of each
year provided that on that date they have been in their present
classification for a mninmumof one year. Part-time enployees
(i ncluding casual part-tinme enpl oyees) shall progress on the wage
grid to the next higher rate within their classification on Apri
1 of each year provided the enpl oyee has conpleted an additional
1725 hours.

ARTI CLE 26 - M SCELLANEQUS

26.01 Bull etin Boards

The Hospital agrees to supply and nake available to the Union for
the posting of seniority lists and union notices two (2) bulletin
boards to informall enployees in the bargaining unit of the
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activities of the Union. It is agreed that no notice will be

posted on the bulletin boards w thout prior approval by the
Director of Human Resources of the Hospital or his/her designate.

26.02 Access 10 Fil es

(a) Each enpl oyee shall have reasonabl e access to review the
contents of his or her file provided a mninumforty-eight
(48) hours notice, exclusive of weekends, Is provided to
the Human Resources Departnent, and provided that a
representative of that department is present during the
review. A copy of any evaluation contained in his or her
file will be provided upon request.

(b) any disciplinary document will be renmoved from the record
of the enpl oyee twenty-four (24) nmonths follow ng the
recei pt of such warning provided the enployee's record has
been discipline free for such 24 nonth period.

26.03 Hospital Rules And Policies

Prior to effecting any changes in Hospital wide rules or policies
whi ch affect enployees covered by the agreenent the Hospital wl|
di scuss the changes with the Union and provide copies of the sane
to the Union.

26 .04 Pay Day

The Hospital shall pay on a regular pay day every Friday every two
(2) weeks except when interfered with by the occurrence of a Paid
Hol i day on the regular pay day. In this case, the regular pay day
shall be the day before the regul ar pay day. Enpl oyees will
continue to be paid by the bank deposit system

26.05 Cost OF Printing

Each of the parties to this agreenent shall share the cost of
printing this agreenent equally between them
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ARTI CLE 27 - PLACEMENT ON THE WAGE GRID AND RETROACTIVITY

27.01 Effective April 1, 1998, the Hospital wll place each
enpl oyee at the appropriate step on the wage grid based on
addi tional service accunul ated between April 1, 1997 and March 31,
1998.

Effective April 1, 1999, the Hospital will place each
enpl oyee at the appropriate step on the wage grid based on
addi ti onal service accunul ated between April 1, 1998 and March 31,
1999.

Retroactivity based on this corrected placenent and adjusted
wage grid will be paid wthin 90 days of the issuance of the
arbitration award

27.02 Prior to applying 27.01 and in addition thereto, the records
of each enpl oyee who worked part-time hours prior to April 1, 1993
w |l be examned to determ ne whether he/she is correctly placed on
the April 1, 1997 wage grid based on service accunul ated prior to
April 1, 1993 and between April 1, 1996 and April 1, 1997. If the
enpl oyee's placenent on the wage grid as of April 1, 1997 does not
properly reflect service accunulated prior to April 1, 1993 and
between April 1, 1996 and April 1, 1997, he/she will be placed at
the appropriate step on the wage grid effective Septenber 6, 1996
for former RPNs and January 13, 1997 for all other bargaining unit
nmenbers. Any part-tinme enployee with service prior to April 1,
1993, for whomrecords do not exist, wll be noved one step on the
wage grid effective as noted in the previous sentence.
Retroactivity will be paid within 90 days of the issuance of the
arbitration award

Article 9.03 (a) - (@) will not apply to Article 27.
However, the 9.03 (e) appeal process may be used to correct part-
time service for purposes of Article 27.

27.03 After appropriate wage grid placenent has been achieved
pursuant to 27.01 and 27.02, enployees will progress on the wage
grid in accordance with Article 25.

27.04 Retroactivity for all adjustnents wll be paid within 90 days
of the issuance of the arbitration award.
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27.05 Current wage adjustnents will be paid within three (3) full
pay periods of the issuance of the arbitration award.

ARTI CLE 28 - TERM NATI ON and RENEWAL

28.01 This agreenent shall continue in effect until March 31, 2001
and shall continue automatically thereafter fromyear to year
unl ess either party gives notice in witing to the other party
within 90 days prior to the expiration date that it desires to
anend or termnate this agreenent.

28.02 I n the event of such notification being given as to amendnent
of this Agreenent, negotiations between the parties shall begin
within thirty (30) days or as nutually agreed, follow ng such
notification.

28.03 If, pursuant to such negotiations, an agreenent on the
renewal or anendnent is not reached prior to the current expiration
date, this Agreenent shall automatically be extended until
consummation of a new agreenent or conpletion of the proceedings
prescri bed under the Labour Relations Act, R.S.0. 1970, ¢.232 of
the Province of Ontario as anended, and the Hospital Labour
D sputes Arbitration Act, R.S.0. 1970, c.208 as anended.

DATED AND SIGNED THI S l g day of <::1LL/vA_Jz__ 2001.

FOR THE HOSPI TAL: FOR THE UNI ON
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SCHEDULE “a”
FOR APR 1, 1997 TO OCT. 1, 1998 GRIDS

Posi tion Pay Level
Cleaner-Detox 2

Food Service \Wrker 3
Pai nt er

w

Cook

Engi neering Assi stant

Envi ronnmental Assi stant

Envi ronmental / Faci lity Assi stant
Facility Housekeeper

Facility Wrker

Hel per - Carpentry

Hel per - Electricity

Hel per - Mechani cs

| ngredi ent Control Assistant
Logi stics Assistant - Receiving
Porter/d erk

[ SO SO S SO O S O o O O N

CPD Speci al i st

Cinical Assistant

Envi ronmental Assistant ||l - pPeriop. Services
Painter - dass/Furniture

Mechani ¢ I nstrunent Repair

o1 o1 o1 O1 O1

Car pent er

Human Servi ces Counsel or

Mai nt enance Aut omation Speci ali st
Mal nt enance Mechani c

Mor gue Attendant
Pl unber
Printer

o) oY) O O O O O
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El ectrician

Mechani ¢ Refrigeration/Air Conditioning
Mechani ¢ Shift Mi nt enance

Mechani ¢ Shift Relief Mintenance
Mechani ¢ Speci al Equi prent Mi nt enance

El ectrical Lead Hand
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SCHEDULE " A"
Effective April 1, 1997

Pay Level Start Step 1 Step 2 Step 3 Step 4 Step 5

2 $12.52 $12.80 $13.08 $13.36 $13.64  $13.92
3 $13.32 $13.62 $13.92  $14.21 $14.51  $14.80
4 $14.27 $14.58 $14.89  $15.21 $15.53  $15.85
5 $15.51 $15.85 $16.20 $16.54 $16.89  $17.23
6 $15.74 $16.30 $16.85 $17.40 $17.96 $18.52
7 $17.16 $17.77 $18.37  $18.98 $19.58  $20.19
10 $21.96 $22.73 $23.51  $24.28 $25.06  $25.84

Effective April 1, 1998

Pay Level Start Step 1  Step 2 Step 3 Step 4 Step 5

2 $12.65 $12.93 $13.21 $13.49 $13.77 $14.05
3 $13.46 $13.75 $14.05 $14.35 $14.65 $14.95
4 $14.41 $14.73 $15.04 $15.37 $15.69 $16.01
5 $15.67 $16.01 $16.36 $16.71 $17.06 $17.41
6 $15.90 $16.46 $17.02 $17.58 $18.14 $18.70
7 $17.33 $17.95 $18.56 $19.17 $19.78 $20.39
10 $22.18 $22.96 $23.75 $24 .53 $25.31 $26.09
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Pay Level
2

3

10

Start

$12.

$13.

$14

$15.
$16.

$17.

$22

78

59

.55

82

06

51

.40

Ef fecti ve Cctober

Step 1

$13.
$13.
$14.
$16.
$16.
$18.

$23.

06

89

87

17

62

13

19

Step 2

$13

$14

$15.

$16

$17.

$18.

$23

.34

.20

19

.52

19

74

.98

54

1,

1998

Step 3

$13.

$14

$15.
$16.
$17.

$19.

$24

63

.49

52

88

75

36

77

Step 4

513,
$14.
$15.

$17.

318

$19.

$25

91

80

85

23

.32

98

.57

Step 5
$14.20
$15.10
$16.17
$17.58
$18.89
$20.60

$26.36



Effective April 1, 1999

Pay Level Start Step 1 Step 2 Step 3 Step 4 Step 5

s1 $14.00 $14.31 $14.62  $14.93 $15.24  $15.55
S2 $14.99 $15.32 $15.65  $15.99 $16.32  $16.65
S3 $16.30 $16.66 $17.02  $17.38 $17.75  $18.11
S4 $16.67 $17.06 $17.43  $17.80 $18.17 $18.54
S5 $16.54 $17.12 $17.71  $18.29 $18.87  $19.46
S6 $17.93 $18.33 $18.72  $19.12 $19.52  $19.92
S7 $17.03 $17.62 $18.22  $18.82 $19.42  $20.03
S8 $18.57 $18.98 $19.39  $19.80 $20.22  $20.63
S9 $18.03 $18.67 $19.31  $19.94 $20.58  $21.22
S10  $23.07 $23.89 $24.70  $25.52 $26.33  $27.15
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Wage Rates Effective April

1, 1999

Pay Level Start Step 1  Step 2 Step 3 Step 4
s1 $14.00 $14.31 $14.62 $14.93 $15.24

(Positions)

Cl eaner - Detox

Food Service Wrker

Pay Level Start Step 1 Step 2 Step 3 Step 4
S2 $14.99 $15.32 $15.65 $15.99 $16.32

(Posi tions)

Cook

Envi ronment al Assi stant

Environmental /Facility Assistant

Facility Housekeeper

Facility worker

Hel per - Carpentry

Hel per - Electricity

Hel per - Mechanics

I ngredi ent Control Assistant

Logi stics Assistant -~ Receiving

Porter/C erk

Pay Level Start Step 1 Step 2 Step 3 Step 4
s3 $16.30 $16.66 $17.02  $17.38 $17.75

(Posi tions)

CPD Speci al i st

dinical Assistant

Environmental Assistant |l - Perioperative Services

Mechani ¢ | nstrunment Repair
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Step 5

$15.55

Step 5

$16.65

Step 5

$18.11



Pay Level Start Step 1

sS4 $16.67 $17.06
(Posi tions)
Pai nt er
Pai nter - dass/Furniture

Pay Level Start Step 1

S5 $16.54 $17.12
(Posi tions)
Human Servi ces Counsel or

Step 2

$17.43

Step 2

$17.71

Mai nt enance Aut omation Speci ali st

Mai nt enance Mechani ¢
Mor gue Attendant
Printer

Pay Level Start Step 1

S6 $17.93 $18.33
(Posi tions)
Car pent er

Pay Level Start Step 1
s7 $17.03 $17.62

(Posi tions)

Techni cal Assi st ant

Pay Level Start Step 1
S8 $18.57 $18.98

(Posi tion)
Pl umber

Step 2

$18.72

Step 2

$18.22

Step 2

$19.39
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Step 3

$17.80

Step 3

$18.29

Step 3

$19.12

Step 3

$18.82

Step 3

$19.80

Step 4

$18.17

Step 4

$18.87

Step 4

$19.52

Step 4

$19.42

Step 4

$20.22

Step 5

$18.54

Step 5

$19.46

Step 5

$19.92

Step 5

$20.03

Step 5

$20.63



Pay Level Start Step 1 Step 2 Step 3

S9 $18.03 $18.67 $19.31 $19.94
(Posi tions)
El ectrician
Mechani ¢ Refrigeration/Air Conditioning
Mechani c Shift Mai ntenance
Mechanic Shift Relief Mintenance
Mechani ¢ Speci al Equi pment Mi nt enance

Pay Level Start Step 1  Step 2 Step 3
s10 $23.07 $23.89 $24.70 $25.52

(Posi tions)
El ectrical Lead Hand
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Step 4

$20.58

Step 4

$26.33

Step 5

$21.22

Step 5

$27.15



Pay Level
S1
S2
S3
S4
S5
S6
S7
S8
S9

S10

Start

$14

$15

$16.
$17.

$16.

$18

$17.

$19.

$18

$23

.35

.36

71

09

95

.38

46

03

.48

.65

Effective April

Step 1

$14

$15.
$17.
$17.
$17.
$18.

$18.

$19
$19

$24

.66

70

07

49

55

79

06

.45

.14

.48

SCHEDULE " A"

Step 2

$14.

Sl6.

$17

$17.

$18.

$19

$18.
$19.

$19.

$25

99

04

.45

87

15

.19

68

87

79

.32

59

1, 2000

Step 3

$15.

$16.

$17

$18

$18.

$19
$19
$20
$20

$26

30

39

.82

.25

74

.60

.29

.30

.44

.15

Step 4

$15.
$16.

$18.

$18

$19

$20.

$19.

$20

$21.

$26.

62

73

19

.62

.34

01

91

.73

09

99

Step 5

$15.
$17.
$18.
$19.
$19.
$20.
$20.
$21.
$21.

$27.

94

07

56

00

94

42

53

15

75

82



SCHEDULE " A"

Wage Rates Effective April 1, 2000

Pay Level Start Step 1 Step 2 Step 3 Step 4
s1 $14.35 $14.66 $14.99  $15.30 $15.62

(Posi tions)

Cl eaner - Detox

Food Service Wrker

Pay Level Start Step 1 Step 2 Step 3 Step 4
s2 $15.36 $15.70 $16.04  $16.39 $16.73

(Posi tion)

Cook

Envi ronnment al Assi st ant

Envi ronnmental / Faci lity Assi stant

Facility Housekeeper

Facility Worker

Hel per - Carpentry

Hel per - Electricity

Hel per - Mechani cs

| ngredi ent Control Assistant

Logi stics Assistant - Receiving

Porter/C erk

Pay Level Start Step 1  Step 2 Step 3 Step 4
s3 $16.71 $17.07 $17.45  $17.82 $18.19

(Posi tion)

cpp Speci al i st

dinical Assistant

Envi ronnental Assistant |l - Periop Services

Mechani ¢ Instrunent Repair
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Step 5

$15.94

Step 5

$17.07

Step 5

$18.56



Pay Level Start Step 1
S4 $17.09 $17.49

(Posi tion)

Pai nt er

Painter - dass/Furniture

Pay Level Start Step 1
S5 $16.95 $17.55
(Posi tion)

Human Servi ces Counsel or

Step 2

$17.87

Step 2

$18.15

Mai nt enance Aut omation Speci al i st

Mai nt enance Mechani ¢
Mor gue Attendant
Printer

Pay Level Start Step 1
S6 $18.38 $18.79

(Posi tion)

Car pent er

Pay Level Start Step 1

s7 $17.46 $18.06
(Posi tion)
Techni cal Assi st ant

Pay Level Start Step 1
S8 $19.03 $19.45

(Posi tion)

Pl unber

Step 2

$19.19

Step 2

$18.68

Step 2

$19.87
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Step 3

$18.25

Step 3

$18.74

Step 3

$19.60

Step 3

$19.29

Step 3

$20.30

Step 4

$18.62

Step 4

$19.34

Step 4

$20.01

Step 4

$19.91

Step 4

$20.73

Step 5

$19.00

Step 5

$19.94

Step 5

$20.42

Step 5

$20.53

Step 5

$21.15



Pay Level Start Step 1 Step 2 Step 3

S9 $18.48 $19.14 $19.79 $20.44
(Posi tion)
El ectrician
Mechanic Refrigeration/Air Conditioning
Mechani ¢ Shift Mai ntenance
Mechanic Shift Relief Mintenance
Mechani ¢ Speci al Equi pnent Mai nt enance

Pay Level Start Step 1  Step 2 Step 3
S10 $23.65 $24.48 $25.32 $26.15

(Posi tion)
El ectrical Lead Hand
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Step 4

$21.09

Step 4

$26.99

Step 5

$21.75

Step 5

$27.82



St. Mchael's Hospital
and
S.E.I.U., Local 204

Letter of Understandi ng re Reporting Period
At End of Shift

This will confirm the Understanding between the parties that
enpl oyees providing direct patient care and working either the
normal daily shift or the extended daily shift, may be required to
remain at the change of shift for a period of up to fifteen (15)
mnutes duration for the purpose of reporting.

Such period will be considered part of the normal daily shift, or
part of the normal daily extended shift, for which there will be no
additional pay. \Were such a reporting period extends to nore than
15 minutes, then the entire period will be paid at tine and
one-half the hourly rate.

& /%W \
DATED AND SI GNED THI S <;Q:;' day of J ,// , 2001.

FOR THE HOSPITAL: FOR THE UN ON:
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St. Mchael's Hospita

And
S.E.I.U., Local 204

LETTER OF UNDERSTANDI NG
RE: SUPERI OR CONDI TI ONS

The Hospital agrees that where it is clearly established that
superior conditions are in effect for sonme nenbers of the
bargaining unit, there will be no change in those conditions for
the term of this agreenent.

ﬁ .
DATED AND SI GNED AT  this a?/? day of / éZ\:/ , 2001.
FOR THE HOSPI TAL FOR THE UNI ON
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