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LOCAL 1288P, AFL-CIO-CLC, hereinafter referred to
as the Union.

December 16, 2002 to December 15, 2007




I NDEX

PAGE
Def i Ni L1 ONS . . 3
Preambl e .. ... 4
Article 1 Recognition and Bargaining Unit ............... 4-5
Article 2 Provisions for Part-Time Enployees ........... 5-20
Article 3 Managenment Rights ........................... 20- 23
Article 4 Grievance Procedure ........... . 23-31
Article 5 Union Security ....... ... ... 31-34
Article 6 Strike and Lockouts ........ ... . . ... . . ..., 34
Article 7 Hours of WMOrk ...... ... . . . . . . . ... .. 34- 45
Article 8 Rest Period ....... ... . . . .. .. 45- 47
Article 9 SeNni Or ity o 47- 57
Article 10 - Safety and Health .......... ... ... ... ...... 57-60
Article 11 - Tools, Licenses, Knife Sharpening, Clothing 61-62
Article 12 - Bereavenment Pay ......... ... ... ... . .. . ... 62-63
Article 13 - Technological Change ....................... 63- 65
Article 14 - Union NOticCes .. ... . ... 65
Article 15 - Governnment Regulations ..................... 65- 66
Article 16 - Holidays ......... . .. . . .. .. 66- 67
Article 17 - Vacations ...... .. ... 67-72
Article 18 - Insurance and Conpany Pension Plan ......... 72-76
Article 19 - Absenteei sm......... ..., 76-77
Article 20 - Wage Settlenment ......... ... .. ... ... ... .. .... 77-78
Article 21 - Duration of Agreement ......................... 79
Letters of Interpretation and/or Agreenent .............. 80-91
Schedule A - Application of Job Rates ................... 92-97

Schedul e B - Mai ntenance Tool List ..................... 98-101



DEFI NI TI ONS:

It is agreed by the parties that, except where a contrary

intention appears in this agreenent:

(A Bargai ning Unit means the bargaining unit referred
to in the New Brunswi ck Industrial Relations Board Certificate,
dated and i ssued March 29, 1968, nmodified by Article 2.1.

(B) Empl oyer neans Larsen Packers Limted Mncton, 144
Edi nburgh Drive, Moncton, N B. ElE 2K7.

(O Uni on neans | ocal 1288P, United Food and Commer ci al
Wor kers I nternational Union.

(D) "Shall" is inperative and "May" i s perm ssive.
(E) Words inporting mal e persons include fenal e persons.
(F) Words in the singular include the plural and words

in the plural include the singular.

(G Every schedul e attached hereto and initialled by the
parties is part of this agreenent.

(H) The term " Conpany” as used in this agreenent shal

mean the enpl oyer as defined in (B) above.

() The term service as used in this agreenent shal
mean seniority as defined in Articles 9.1 and 2.5 of this

agreement .



(J) Whenever the term "in witing" is used in this
agreenent, it is agreed that failure to do so does not render
t he decision or action taken, by the conpany, null and void, or

detract fromthe essence of any action taken by the conpany.

PREAMBLE:

Recogni zing that the welfare of the conpany and that of the
enpl oyees depends upon the wel fare of the business as a whole
and Recognizing further that a relationship of goodw Il and
mut ual respect between enployer and enpl oyees can contribute
greatly to the maintenance and increase of that welfare, the
parties to this contract join together in the follow ng
agreenent :

ARTI CLE 1 - RECOGNI TI ON AND BARGAI NI NG UNI T:

1.1 The conpany recogni zes the union as the exclusive bargaining
agent for the purpose of bargaining collectively for the
enpl oyees of the conpany, as defined below, the whole, in

accordance with the New Brunswi ck | ndustrial Rel ations Act.

1.2 The conpany shall not bargain collectively during the terns
of this agreement with any other |abour organization affecting
such enpl oyees.

1.3 The Bargaining Unit is conprised of enployees who are
uni oni zed enpl oyees bel ow the rank of assistant supervisor in

the enmpl oy of the conpany as set out bel ow

1.3(A) The term "Enpl oyee" as used in this agreenent shall be
considered to include Production Enployees, Mai nt enance



Enmpl oyees, Plant Enployees engaged in shipping or receiving,
pl ant enpl oyees of Larsen Packers Limted Mncton, engaged in
the delivery of products, Plant Janitorial and Laundry
Enpl oyees, all below the rank of Assistant Supervisor who are

uni on nenbers, except as set out bel ow

The exceptions are:

1.3(B) Security staff, inventory control clerks, shipping
coordi nators, office clerical staff, lab and scientific workers,
i vestock buyers, farm hands, sal esmen, supervisors, assistant
supervi sors and those excluded by the New Brunsw ck |Industri al

Rel ati ons Act.

ARTI CLE 2 - PROVI SI ONS FOR PART- TI ME EMPLOYEES

2.1 Part-tinme enployees shall be defined as enpl oyees who are
not full-tinme and achieve their weekly hours as a result of
wor ki ng in various departnments throughout the plant, but are not
guaranteed a weekly nunber of hours. These enployees are
eligible for menbership in the union after conpletion of their
probationary period and will be entitled to all articles of this
agreenent with the exception of Articles 7, 9, 13, 16, 17, 18,
20B and schedules A and B. Part-tinme shall be entitled to
article 18.8.

2.2(A) The number of part-tine enployees will not be nore than

25% of the total bargaining unit. This restriction wll not

apply during the follow ng circunstances:

a. To replace absent full-tine enployees as stipulated in
Article 2.3a and 2. 3b.

b. To replace absent part-tine enpl oyees.



cC. Peak season as listed below with approxi mate tinmes:
a. Summer - fromJune 1 to Labour Day Wekend
b. Christmas - three weeks
c. Easter - three weeks
d. As of the date either party, in witing, inforns the other
party that it desires to re-open the Collective Agreenent

to comence negotiations as per article 21.

The conpany will provide a |list of enployees being replaced and
a list of replacenents.

2.2(B) Casuals are not included in the definition of part-tine
enpl oyees as per above and shall have no seniority or benefits

under this contract and are not within the bargaining unit.

2.2(C) Casuals will not be hired to perform work within the
pl ant, for periods |onger than five (5) working days. |If a job
requires nore than five (5) working days to conplete or is
required on a frequent basis, then a part-time or full-tine
enpl oyee will be used to conplete the job, or do the job if
required frequently. Casuals will not be used in the plant to

do bargai ning unit work.

2.3(A) The conpany shall have the right to utilize part-tine
enpl oyees to replace full-tinme absent enployees. This shall not
be restricted by Articles 2.2(A) and/or 2.13.

2.3(B) When the conpany utilizes part-tinme enployees to repl ace
absent full-tinme enployees and/or conplete extra work required
during peak business periods and/or tenporary jobs, that result
in part-tinme enployees working 37 hours in the sanme depart nent
in any given week, such enployees shall not be deened full-tine



enpl oyees. If a job is performed in a department for 26

consecutive weeks, on a 37 hour basis within five working days,

other than for the purpose of filling in for absent full-tine
enpl oyees, it will be deened that the job is required on a full-
time basis and the job will be posted according to Article 9.7

of the contract.

2.3(C) Part-tinme enployees' seniority shall apply in the event
of job postings for full-time positions, in accordance with
Article 2.10, after the seniority rights of full-time menbers
are exhaust ed.

2.4 For 6 nonths subsequent to the date of hire, plus any tines
that they are not available for work prior to passing probation,
new part-tinme enployees shall be regarded as probationers and
shall, for the purpose of this agreenment have no seniority and
may be di sm ssed, suspended or laid off with no recourse to the
grievance procedure as set out in Article 4. Part-tine
enpl oyees shall, however, have recourse to the grievance
procedure for all other articles of this agreenent to which they

are entitled as stipulated in Article 2. 1.

PART-TI ME SENI ORI TY

2.5 Seniority for part-time enployees who have passed their
probationary period will be their service within the bargaining
unit fromthe date of hire unless their seniority was broken as
set out in 2.8 and 2.9, Part-time seniority shall be
subordinate to the seniority and application of seniority of all

full time enpl oyees.

2.6 Part-tinme enployees fromthe bargaining unit appointed to
positions outside the bargaining wunit shall <continue to



accumul ate seniority while in such positions for a period of
four nonths from the date of their appointnent. Shoul d they
return to the bargaining unit beyond four nonths, they will have

zero seniority.

SENI ORI TY LI ST

2.7 The conpany shall give to the local union every 30 days a
seniority |list showing those part-tinme enployees who have
seniority.

The conpany shall give to the union any information pertinent or
relevant for the union to enforce the provisions of this

agreenent providing it is not detrinmental to the conpany.

SENI ORI TY BROKEN

2.8 The seniority of a part-tinme enployee may be considered

broken, all rights forfeited and there shall be no obligation to

rehire when he/ she:

1. Voluntarily | eaves the service of the conpany.

2. |Is discharged for just cause.

3. Fails to notify the conpany within forty-eight (48) hours of
hi s/ her intention to return to work within one (1) cal endar
week when recalled by telegram or registered letter to
hi s/ her |ast known address as on file in the Personnel
Depart ment records.

Fails to return to work on an agreed date.
Fails to return to work or is not recalled on a part tinme or

full-time basis within the all owabl e break.

NOTE The conpany shall notify the union, in witing, when any of

t he above occurs.

TIME LIMTS ON RECALLS FOR PART-TI ME EMPLOYEES



2.9 Part-tinme enployees who have passed their probationary
period, but who have |less than nine nonths seniority and have
been laid off and not recalled within six nonths, shall not be
consi dered an enpl oyee of the conpany and have no rights under
this agreenent.

Part-tinme enpl oyees who have greater than nine nonths seniority
and have been laid off and not recalled within nine nonths,
shall not be considered an enployee of the conpany and have no
ri ghts under this agreenment.

APPLI CATI ON OF PART-TI ME SENI ORI TY

2.10(A) In the event of a promotion to a full-time position
t hrough the job posting system after the rights of the full-
time nenbers have been exhausted, lay off or a recall of part-
time enpl oyees, seniority shall be given preference for jobs
that do not require relatively higher training or skills and/or
do not affect the efficient operation or line speed of a table
or crew. For jobs that require higher training or skills and/or
affect the efficient operation or line speed of a table or crew,
qualifications shall be given preference. Enpl oyees shall be
given not nore than 30 working days to denonstrate their ability

to performthe job satisfactorily.

NOTE A - For the purpose of Article 2.10(A), where the term
seniority is used, it shall be interpreted to nean part-tine

pl ant seniority.

NOTE B - For the purpose of Articles 2.1 to 2.9 and from2.11 to
2.21, seniority shall nean part-time plant seniority within a
depart nment.
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For the purpose of this clause, the application of seniority
shall not apply for any work stoppages beyond the control of the
enpl oyer until at least forty-eight (48) hours after cessation

of work.

2.10(B) VWhen the rights of full-time enployees have been
exhausted as per Article 9.10, the conpany will post the fourth
job after the initial job posting as a job to be bid on by part-
time enployees only. Also, in the event that no full-tinme
enpl oyees bid on one of the full-time postings, as per Article
9.10, the conmpany will also re-post this position to be bid on

by part-tinme enpl oyees only.

2.10(C) Only part-tine enployees with seniority shall have the
right to post on full-tinme positions. |If no part-tine enployee
with seniority has the required qualifications, the conpany
shall have the right to select a part-tinme enployee wthout

seniority or a new enpl oyee.

2.10(D) LEAVE OF ABSENCE - Leave of absence may be granted
(without pay) to an enployee by the conpany for good and
sufficient reason upon application by the enployee in witing
provi ded the granting of such | eave does not seriously interfere
with the requirenments of a departnent. |If |eave of absence is
for a period of one (1) week or nore, witten application shall
be made by the enployee to the conpany and if the l|leave is
granted by the conpany, it shall be confirmed in witing and a

copy thereof given to an official of the union.

2.11 A new part-tine enployee fromthe date of hiring and a part-
time enployee who is permanently pronoted as a result of a

successful application of a full-tinme job posting, after
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seniority of full-time have been exhausted, shall not be
eligible to apply for another posted vacancy for a period of six

(6) nmonths unless nutually agreed by the enpl oyer and uni on.

2.12 1f a part-time enployee is pronmoted to a full-tine job

through the job posting system and does not successfully

conplete the trial period allowed in Article 2.10(A), hel/she
will be returned to his/her fornmer part-tinme position and wage
and will subject hinfherself to the follow ng:

(A) If he/she returns to his/her former job and wage at his/her
own request, he/she shall not be entitled to bid on another
job for six (6) nonths.

(B) If he/she is returned to his/her former job and wage
because he/she could not successfully conplete the job
requi renents as determ ned by the conpany, he/she shall be
permtted to bid on another job without any time limt
restrictions as per this clause. However, in the event that
he/she is unsuccessful at the next job posting and is
returned, he/she shall be restricted for six (6) nonths
from bi ddi ng on anot her job posting.

(C) Enmployees who have successfully conmpleted their trial
period, as per article 2.10a, of a job posting will have no
nmonetary or seniority loss as a result of the conpany
hol di ng back such enpl oyees fromstarting on a job posting
t hat he/she has been awarded. The Seniority Date neans the
day the job posting was taken down off the board and their
new pay rate shall be fromthe date they were awarded the

posting providing they pass their trial period.

2.13 Part-time enmployees will not be used where it is practical
(practical as defined below) to enploy full-time enployees and
except as otherwi se agreed with the unit chairperson or chief
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steward, part-tinme enployees wll not be enployed for the
pur pose of reducing overtine unless that part-tine work is
required on a regul ar basis. Were the work perforned by part-
time enployees within the sanme departnent and shift can be
satisfactorily conmbined to permt the enploynment of a full-tine
enpl oyee, this wll be done provided the enployee can

satisfactorily performthe work.

DEFI NI TI ON OF PRACTI CAL

The word practical, as contained in Article 2.13 shall be

interpreted and applied based on the foll owi ng factors:
Avail ability of experienced enpl oyees.
Expected duration of the required work to be perforned.
Lengt h of advance notice given to the enployer prior to the
wor k requirenent.

4, Adm ni strative consideration, including hiring, training,
lay offs, insurability, etc.

5. Reasonabl e econon ¢ and busi ness consi derati on.

The nunbering of the above factors shall not be construed to

establish priority of one factor in relation to another.

2.14(A) Overtinme for part-tinme enployees shall be mandatory, to
a maxi mum of four (4) hours, in addition to the regular eight
(8) hours to a maxinmum of twelve (12) hours in any 24 hour

peri od.

2.14(B) The conpany shall post on each Tuesday norning, in each
departnment, an overtime sheet to be signed by enployees who
desire to work overtine during that week. When overtine is
needed in a departnent, the conpany will post a sign saying "OI"
or "OT' Weekend." Provided the conpany has sufficient prior
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notice of the overtime, enployees will have until after their
next schedul ed rest or neal period to sign the sheet before the
overtime sheet is renoved and overtinme is allocated. Each
enpl oyee who signs the overtinme sheet shall indicate which tines
he/she is available for overtime. If no full-time enployee with
ability has signed the over-tinme sheet as per article 7.6, the
conpany will nake a reasonable attenpt to assign overtine by
pl ant seniority within the departnment provided the enpl oyee has
signed the overtinme sheet for that tine and has the ability to
performthe required work, as determ ned by the conpany.

Not withstanding the above, with regard to overtinme that may be
required after the enployees have left the prem ses of the
conpany, it is wunderstood and agreed that the conpany wll
foll ow the conditions above, to the extent that the conpany can
be reasonably expected to be aware that such overtinme was
required before the said enpl oyees had left the prem ses of the

conpany.

| f the conpany forces a part-tine enployee to work overtinme, it
shall do so by reverse seniority fromthe bottom up, provided
they have the ability to do the work. However, if a part-tine
enpl oyee had been forced to work overtime for a period of 20
hours or nore in any 9-day period, the conpany shall have the
right to go to the next nore senior part-tine enployee to force

overtime provided they have the ability to do the work.

| f an enpl oyee m sses his/her shift before a weekend or holiday,
it will become his/her responsibility to contact his/her
supervisor at work by the deadline in place if they wish to work

overtime on the weekend or holiday.

BENEFI TS FOR PART- TI ME EMPLOYEES



2. 15 Wages for

i nexperi enced enpl oyees shall
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be paid as foll ows:

2002 2003 2004 2005 2006

Rat es Rat es Rat es Rat es Rat es
Base Rate 14. 00f 14.15 14. 20 14. 25 14. 30 14. 35
Annual
| ncrease 0. 15 0. 05 0. 05 0. 05 0. 05
a) Start 9. 80 9. 80 9. 80 9. 80 9. 80
b) 6 nonths 10. 34 10. 35 10. 36 10. 36 10. 37
c) 12 nonths 10. 89 10. 90 10.91 10. 93 10. 94
d) 18 nonths 11. 43 11. 45 11. 47 11. 49 11.51
e) 24 nonths 11.98 12.00 12.03 12. 05 12.08
f) 30 nonths 12.52 12.55 12.58 12. 61 12. 64
g) 36 nonths 13. 06 13. 10 13. 14 13. 18 13. 21
h) 42 nont hs 13.61 13. 65 13. 69 13.74 13.78
i) 48 nonths 14. 15 14. 20 14. 25 14. 30 14. 35
A) After 48 nonths available for work the enployee shall be

paid as foll ows:

1. Part-time enpl oyees performing | ower skilled non-knife
j obs shall be paid base rate plus 17 cents.

2. Part-time enployees performng |ower skilled knife
j obs shall be paid base rate plus 34 cents.

3. Part-time enployees perform ng higher skilled non-
knife skilled jobs shall be paid base rate plus 93
cents.

4. Part-time enployees perform ng higher skilled knife

| f
wor ks continually on simlar

of at

j obs shal

| east

be paid base rate plus $1.10 per

during the first

one year,

hi gh skilled jobs for

two years of enploynent,

hour .

an enpl oyee

he/ she may becone eligible for

a period

t he

appropriate percentage of the base rate with 76 cents added

to the base.

ie.

to make the final

$13.60 + .76 x 85% = $12.21 (the conpany
deci si on)




(B)

(O

(D)

(E)

(F)
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Part-time enployees shall be paid one and one half (1/2)
times their regular rates for time worked in excess of
eight (8) hours in any day or hours worked in excess of 40
hours in any one week.

Enpl oyees who are experienced, as determned by the
conpany, may be paid any rate of the wage scale i mediately
upon hiring as considered appropriate by the conpany.
Part-time enpl oyees who have achieved the tinme requirenents
as specified in Article 2.15(A), shall be entitled to the
follow ng benefits on a basis equal to the full-tine
enpl oyees for the follow ng coverage.

COWANY EMPLOYEE

PAI D PAI D
1 - Drug Plan 60% 40%
2 - Dental Plan 60% 40%
3 - Life & AD & D to a nmaxi num $33, 000 60% 40%
4 - Vision Care 60% 40%
5 - Pension 100%

Part time enployees who have achieved their tine
requirenents as in 2.15(e) above and are laid off, the
conpany shall maintain all insurance coverage and pay total
cost for insurance for one (1) nonth following the nonth in
which the lay off occurred.

When a part-tinme enployee who has achieved the tine
requirenents as in 2.15(A) above is absent from work
because of accident or sickness, the conpany shall maintain
all insurance coverage and pay the total cost for the first
two (2) nonths fromthe date the enpl oyee was first absent
due to accident or sickness.



16

(G The conpany hereby agrees that part-time enployees who,
after nine nonths from date of hire providing they were
avai l abl e for work, have earned vacation credits equal to
or greater than three (3) days, shall be entitled to the
provi sions of Article 18.7(D) to the extent that the said

part-time enployee is absent on his/hers regularly

scheduled shift due to sickness or accident. Thi s
provision will be provided to a maxi num of six (6) working
days per calendar year, but an enployee shall not be

permtted to have nore than three (3) days owi ng at any one

tinme.

HOLI DAYS FOR PART- TI ME EMPLOYEES
2.16(A) Part-time enployees will be eligible after ninety (90)
days worked for eight (8) hours pay at regular rates of pay for
a holiday providing they work the three (3) consecutive thirty-
seven (37) hour weeks inmmedi ately preceding the week in which
the holiday falls, plus the remaining days of the week in which
the holiday occurs. |In the event the above conditions are not
met, part-time enployees will then be eligible, after ninety
(90) days worked, for 4.8 hours as public holiday pay providing
they work their day before and their day follow ng the holiday.
Al'l hours paid for the ten defined holidays in article 16.1
shal |l be considered tinme worked for purposes of article 2.15h.

2.16(B) For the purpose of pay for Christmas Eve and New Years

Eve, enployees will be paid as follows:

1. If an enployee is entitled to eight (8) hours pay, as per
article 2.16(A), for Boxing Day, he/she shall receive four
(4) hours pay for Christmas Eve. |If the enpl oyee does not

meet the requirenments of article 2.16(A) and receives 4.8
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hours pay, he/she shall receive two (2) hours pay for
Chri stmas Eve.

2. If an enployee is entitled to eight (8) hours pay, as per
article 2.16(A), for New Years Day, he/she shall receive
two (2) hours pay for New Years Eve. |If the enpl oyee does
not neet the requirenents of article 2.16(A) and receives
4.8 hours pay, he/she shall be paid one (1) hour for New
Years Eve.

2.16(C) If the requirenents per above to entitle a part-tine
enpl oyee to eight (8) hours pay for a public holiday are
fulfilled and a part-tinme enpl oyee works on the public holiday,
he/she will be paid one and one half (1 1/2) tinmes his/her

regular rate of pay for all time worked on the holiday.

PART- TI ME EMPLOYEE BENEFI TS

2.17(A) Vacations - Part-time enployees with seniority shal
receive 4% of gross wages for all weeks in which they work over
16 hours in any one week. This shall be paid before July 31st
as of each year or upon term nation fromthe conpany.

2.17(B) When a part-tinme enployee goes full tinme, his/her part-
time service will be credited as follows for vacation purposes
only: when cal culating vacation credit the Conpany wll
subtract two (2) years from the enployees part-tinme service,
then he/she will be credited one half (1\2) remaining service

for vacation credit.

2.18 Boot allowance - Boot allowance for part-tine enployees
shall be paid as foll ows:
Enmpl oyees hired after Decenmber 1, 1996 will receive:
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a. $50.00 after their probationary period up to two (2) years
service.

b. $100. 00 after achieving the tinme requirenments in 2.15(e).

2.18(A) A part-tinme enployee who has been available for work for
a period of nine (9) nonths, shall be entitled to the benefits
under Article 12.

2.19 Part-time enployees shall not hold positions in the union
with exception of stewards and safety representatives and shal

be entitled to Article 9.15, for these purposes only.

2.19(A) It is expressly understood that neither parties to this
agreenment shall encourage, organize, support or otherw se
endeavour to influence enployees not to work overtine during the
life of this agreenent.

2.19(B) In the event that a part-time enployee cannot be
contacted by tel ephone when required for work, the conpany shal
have the right to call another enployee. This practice shal
not be considered to breach any other article in this agreenent.

It is the responsibility of all enployees to keep the Human
Resources departnent updated with new information. ie. phone
nunber, address etc.

2.19(C) In the event that a part-tinme enployee is called in to
work and is not available for work for unjustifiable reasons as

determ ned by the conpany, he/she shall subject himherself to:

1st offence - loss of rights to the greater number of hours

as stipulated in Article 2.20 for a one (1) nonth period.
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2nd of fence - loss of rights to the greater nunber of hours

as stipulated in Article 2.20 for a two (2) nonth period.

3rd offence - dism ssal

2.20(A) The conpany shall assign the greater nunmber of regul ar
hours of work within a departnment and shift, to part-tine
enpl oyees with greater plant seniority within that departnent
and shift, providing the part-tine enployee has the
qualifications to performthe job efficiently. Notw thstanding
this requirenent, the conpany shall not be held in breach of
this contract in the event that this practice is not followed
due to circunstances beyond the control of the conpany or
circunmst ances that the conmpany could not be reasonably expected

to be aware of.

Hours obtained in over-time shall be governed by 2.14(B).

2.20(B) In an effort to ensure that part-tinme enployees with
greater seniority have an opportunity to obtain preferred shifts
within the same departnent, it is agreed that during the nonths
of July and January of each year the conpany will allow part-
time enployees with higher seniority to change shifts within the
same departnment with another part-tinme enployee with |esser
seniority providing both enpl oyees can perform each ot hers work

satisfactorily.

MATERNI TY LEAVE, PARENTAL LEAVE, ADOPTI ON LEAVE FOR PART-TI ME
2.21 Maternity Leave

The Conpany shall grant a femal e enployee a maternity | eave of
absence. A request for a | eave of absence nust be in the hands
of the conmpany at |east three (3) nonths before the expected
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delivery date. Such enployee shall be allowed to continue
working for the period the attending physician states she is
physically able to do so. The enpl oyee shall be re-enployed by
t he Conpany after the birth, providing she returns to work
Wi thin seventeen (17) weeks (or sonme other tinme as stipulated by
| egislation) unless she is entitled to and so chooses to take
parental |eave imediately followng her maternity | eave. The
enpl oyee nust make application, in witing, within eight (8)
weeks after the birth, and give the Conpany a ni nimum of two-
(2) weeks' notice in advance of the day she intends to return to
wor K. In cases of physical conplications, the enployee nay
request an extension of her |eave of absence up to but not
exceedi ng an additional twelve (12) weeks, provided such request

is acconpani ed by a doctor's certificate.

2.22 Parental Leave / Adoption Leave
(1) Entitlenents
Every enployee who has been in the enploy of the Conpany
for 12 nmonths and
(a) who, in the case of a female enployee, becones the
natural nother of a child, in the case of a male
enpl oyee, becones the natural father of a child or
assunes actual care and custody of his newborn child,
or adopts a child under the | aw of a province; and
(b) who submits to the Conpany an application in witing
for parental |eave where possible at |east four (4)
weeks before the day specified in the application as
t he day on which the enployee intends to commence the
| eave;
is entitled to and shall be granted parental |eave, consisting
of a continuous period of up to thirty-five (35) weeks.
(2) Comrencenent of Leave
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Except as indicated bel ow, Parental |eave nust comence no
later than the first anniversary date of the birth or
adoption of the child or of the date on which the child
conmes into the actual care and custody of the enployee.
Par ent al | eave for nat ur al not hers  nust comrence
i medi ately on the expiry of maternity |eave, unless the
Conpany and the enpl oyee agree ot herw se.

(3) Late Application for Parental Leave
When an application for parental |eave under subsection (1)
above is not made in accordance with subsection (b), the
enpl oyee is nonetheless entitled to, and upon application
to the Conpany shall be granted parental |eave under this
section for the portion of the |eave period that remains at
the time the application is made.

(4) Reinstatenment of Enpl oyee
An enployee who wshes to resume enploynent on the
expiration of |eave granted in accordance with this section
shall be reinstated in the position occupied by himat the
time such | eave commenced, or in a conparable position with

not | ess than the sane wages and benefits.

ARTI CLE 3 - MANAGEMENT RI GHTS

3.1 Al rights, power and authority that the conpany had prior
to the signing of this agreenent are retained by the enployer
except those specifically abridged, delegated, granted or
nodi fied by this agreement or any suppl enentary agreenents that

may be made hereafter.

3.2 The parties hereto agree, subject to any expressed terns
providing otherwise, that it is the exclusive right and function
of the conpany to:



22

(A) Manage its business properties and pl ant,

(B) Direct and distribute the working forces, the nunbers and
responsibilities of its enployees and the scheduling of
wor k,

(C) Wthout limting the generality of the foregoing, hire, |ay
of f, pronote, denmote and transfer,

(D) Wthout limting the generality of the foregoing, suspend,
di scharge or otherw se discipline for just cause,

(E) Also wthout Iimting the generality of any of the
foregoing, to determne the nethods of production and
equi pnmrent to be used, the process, technique, nethods and
means of manufacture, production and distribution as well

as allocation and use of enpl oyees.

3.3 It is expressly understood that the enployer shall have the
ri ght, subject to any expressed terns providing otherw se, to
utilize such personnel, i ncluding supervisors or other
managenent representatives, in the operations of its business in

what ever functions it al one deterni nes.

3.3(A) Notwi thstanding 3.3 above, the conpany agrees that within
departnments that consists of nmore than 5 enployees on any one
shift, that supervisors will not perform bargaining unit work to
the extent that it creates |osses of posted jobs within the

bar gai ni ng unit.

3.4 Managenent rights - It is expressly understood and agreed by

both parties that the nunber of assistant supervisors to be

permanently assigned to a departnment will be limted to:

(A) Every departnment shall be permtted to have one (1)
assi stant supervisor, except the six (6) departnents as

specified in B bel ow
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(B) Six (6) departnment shall be allowed one (1) assistant
supervisor per shift. The conmpany will notify the union in
writing as of the current |ist and when changes are nade to
this list.

(C) The conpany agrees that the position of all around person
within a departnent shall be considered a pronotion under
Article 9.13. Notwi t hstanding that the provision of
Article 9.13 will govern the selection of all around person
within a departnent, it is agreed and understood that:

(1) Managenent wll decide if and when an all around
person is required within a departnent.

(2) The managi ng supervisor shall make the final decision
whet her an all around person is suitable to the
position. |If the supervisor decides that a new or
exi sting all around person is not acceptable for the
position, then the decision of the supervisor shall be
final and binding and not subject to the grievance
procedure under Article 4 of this agreenment.

(3) Any enployee who is unsuccessful at the position of
all around person within his/her departnent will | ose
hi s/ her further rights to apply for this position for
one year within that departnment.

(4) VWhen an all around person is created or posted within
a departnent, the subsequent position created will be

posted within six nonths.

3.5 MANAGEMENT REPRESENTATI VES: The conpany shall furnish to
the union at the date of this agreenment a list of nanmes of
supervi sors, assistant supervisors, supervisors and the official
shi pping coordinators with their primary jurisdiction; this

however shall not limt the exercising of their authority and
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responsibility anywhere within the plant when necessary. The

uni on shall be notified in witing, of changes as they occur.

3.6 CONTRACTING OQUT - The conpany agrees not to contract out
bargaining unit work to the extent that it directly reduces the
nunmber of full-tinme enployees within the bargaining unit within

a six (6) nonth peri od.

ARTI CLE 4 - GRI EVANCE PROCEDURE

4.1 PURPOSE - Both the conpany and the union enphasize the
desirability of a satisfactory grievance procedure, the purpose
of which will be to settle grievances pronptly. It is agreed
that consultation at any step in the follow ng procedure wll
take place quietly and speedily so that any possible cause of

friction may be reduced to m ni num

4.2 COVPANY TO RECOGNI ZE STEWARDS - The union agrees to appoint
or elect and the conpany to recognize stewards who shall be
enpl oyees (excl udi ng enpl oyees on probation) of the conpany, to
deal with matters affecting enpl oyees in departments or groups
of departnments in the conpany's plant. A list of these stewards
shall be supplied to the conpany. The conpany shall be advised

i medi ately by the union in witing of any change in the |ist.

4.3 GCRIEVANCE COW TTEE - The union agrees to appoint or elect a
grievance commttee, consisting of enpl oyees (excl udi ng
enpl oyees on probation) in the bargaining unit to deal wth
grievances at the third step in the grievance procedure as
described in section 4.5 below. The grievance conmttee shal

be conprised of not nore than three (3) union nmenbers which may

include the unit chairperson and/or the chief steward. A |ist
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of grievance conmttee nenbers shall be supplied to the conpany.
The conpany shall be advised immediately in witing of any

change in this list.

4.4 GRI EVANCE COWM TTEE MEETINGS - Meetings of the grievance
comrittee shall be held with nanagenent at tinmes suitable to the
operation of the business, by arrangenent between nmanagenent and
the chief steward or unit chairperson of the local union. Al

time spent at these neetings shall be considered tinme worked for
pay purposes and the conpany agrees to pay the nenbers of the
grievance commttee and the aggrieved enployee required to
attend such neetings at their regular rate for tinme spent at
such neetings. An aggrieved enployee, who is disn ssed,
suspended or laid off shall not be paid for tine spent at such

meeti ngs unl ess the managenent decision is not uphel d.

4.5 Any matter of interpretation, application or admnistration
or alleged violation of the provisions of this collective
agreenent that is brought to the attention of a union official
shall be discussed with the enployee relations officer of the
conpany within five working days of the occurrence. The conpany
after consultation with the union and the enpl oyee shall provide
an answer within three (3) working days fromthe date of being
notified of the problem or incident. Upon receipt of the
conpany's response and/or the expiration of the three (3)
wor ki ng days whichever is |less, the union may, if not satisfied
with the conpany's response, file a grievance and the occurrence
will be deened to have occurred on the date that the conpany
gave its response or the expiration of the three (3) days

whi chever is |less, as specified above.



26

Any grievance not settled in accordance with the above shall be
filed in witing wwthin five (5) working days of the occurrence,
except when enpl oyees cannot be expected to be aware of such
occurrence due to the foll ow ng:

(A) Absence due to sickness

(B) Absence due to funeral

(C) Absence for union business

(D) Absence of a simlar nature

In such cases, the five said working days shall begin on the day
the enpl oyee returns to work. Grievances not processed further

within the time limts specified shall be deenmed abandoned.

NOTE: For the purpose of this article, the term "Wrking Days"

shall not include Saturday, Sunday or any public holiday

referred to in Article 16.

Al l eged grievances shall be dealt with progressively in the

foll owi ng manner:

1st Step - Between the departnment steward or the unit
chairperson or the chief steward, as the case my be, and
supervi sor or the conpany's designated representative. |If the
matter is not settled at the end of the next five (5) working

days, then

2nd Step - Between the steward and/or chief steward or wunit
chai rperson and the conpany's personnel departnent along with
di vi si onal supervisor or supervisor. If the matter is not
settled at the end of the next five (5) working days, then
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3rd Step - Between the grievance committee and the plant
managenent . An accredited representative of the union (not
necessarily an enployee) may attend this neeting. |If the matter

is not settled within the next ten (10) working days, either
party shall have the right to submt the npmatter to an

arbitration board under section 4.6 of this article.

4.5(A) The aggrieved enployee or enployees shall be present
during the three (3) steps above, if they so wish or if desired
by either party. \Wen a decision is reached under any of the
steps outlined above, such decision shall be final and binding

and shall be retroactive to the date of the original subm ssion

4.6 ARBI TRATION BOARD - |f settlement is not reached by the
above procedure, the grievance may be referred by the union or
by the conpany to an arbitration board of three (3) nenbers:
One to be appointed by the union, one by the conpany, and a
third who shall act as chairman, to be nutually agreed upon by

the nenmbers representing the two parti es.

4. 6(A) Upon receipt of the name of the menber appointed by the
party submtting the grievance to arbitration, the other party
shall name its nomnee; if it fails to do so within tw (2)
weeks, the party submtting the grievance to arbitration shall
request the Mnister of Labour of the Province of New Brunsw ck
to do so. |If agreement cannot be reached within one (1) week as
to the appointment of a third nmenber, the party submitting the
grievance to arbitration shall request the Mnister of Labour

for the Province of New Brunswi ck to appoint hinther.

4.6(B) The arbitration board shall nmeet within three (3) weeks

of its appointnment for the purpose of hearing the evidence of



28

both parties and shall render a decision within three (3) weeks
of the date of the |last hearing session. These tinmne limts may
be extended by agreenent between both parties, or at the

di scretion of the chairmn of the arbitrati on board.

4.6(C) The parties hereto agree that the arbitration board shal
not enl arge, anmend, change or otherwise alter any terns of this
agreenent, unless stipulated by |aw.

4.6(D) The cost of the chairman shall be shared equally by the

parties.

4. 6(E) A decision of a majority of the arbitration board shal

be deemed to be a decision of the board. In reaching its
deci sion, the board shall be governed by the provisions of this
agreenent. Decisions rendered by an arbitration board shall be

final and bindi ng upon all parties concerned.

4. 6(F) Notwi thstanding the foregoing, the parties may agree to
t he appointnment of a single arbitrator with the sane powers as
an arbitration board. In such cases, the party referring the
grievance to arbitration shall, instead of submtting the nane
of its nom nee, submt the name of the arbitrator it wishes to
suggest to the other party. |f agreenment cannot be reached on
t he appointnent of a single arbitrator within five (5) working
days, an arbitration board shall be appointed in accordance with

t he provisions of 4.6 above.

4.6(G Notw thstanding 4.6 through 4.6(F), the conpany and union
may noninate a neutral outside individual that will hereafter be
referred to as the "Decision Maker". This decision maker shal

hear grievances within one (1) week fromthe date that he/she is
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notified that a hearing is required, and shall render a decision
within two weeks fromthe date of the hearing. All decisions of
t he deci sion maker shall be final and binding on both parties.

The cost of this individual shall be shared on a 50-50 basis.

The parties hereto agree that the decision maker shall not
enl arge, anend, change or otherwise alter any terns of the
col l ective | abour agreenment unless stipulated by | aw.

4.7 WAGE GRIEVANCE - Wwen a grievance which affects the
classification and rate of pay of an enployee is settled by
agreenent and as a result of such settlenent the enployee
receives an increase in his/her rate, the increase shall be paid
up to a maxi mum of six nonths retroactively to the date of which
the wage problem was first brought to the attention of the
conpany in witing or other time as can be agreed upon. Three
(3) working days will be allowed to answer a request for a wage
increase after which time it may be handled as a grievance as
set forth in section 4.5.

4. 7(A) If the conpany requires a neeting with an enployee,
he/ she will be acconpanied by a union steward. |[|f the enployee
is the steward, he may be acconpanied by the chief steward or
the unit chairperson or an officer of the union. The whol e not
to be abused by the enpl oyee.

NOTE: Continuous | nprovenent (ClIP) neetings are excluded from
this clause.

4.7(B) If an enployee is to receive disciplinary neasures for
m sconduct, the conpany shall ensure that a union representative
is in attendance when such discipline is being issued, providing

that such a representative is currently avail able and capabl e of



30

being relieved of his/her duties at the tine that the discipline
is to be dispensed. It is further agreed, that in the event
that a supervisor is wuncertain as to whether a union
representative is working in the building or not, he/she shall

page on the P.A. system for a union representative to cal

hi mMher at his/her local. In an effort to contact a steward the
supervisor wll page a second tinme, 3 mnutes after the initial
page. In the event that no representative returns his/her cal

within three (3) additional mnutes the supervisor shall
adm ni ster said discipline. Notw thstanding the above, it is
clearly understood, that any discipline adm nistered wi thout the
presence of a union representative shall not be considered nul

and void because a steward or union representative was not

present.

4.8 DI SM SSAL, SUSPENSION OR LAY OFF - If an enployee with
seniority is dism ssed or suspended for any reason what soever,
or is laid off and feels that he/she has been unjustly dealt
with, he/she shall pronptly notify a steward or an officer of
the union who shall, if a grievance is to be filed, notify the
Enmpl oyee Relations O ficer or a designated representative in
writing within five (5) working days of receipt of notice of |ay
of f, suspension or dism ssal. The dism ssal, suspension or |ay
off shall then constitute a grievance and shall be dealt wth
according to the grievance procedures set out above, begi nning
with the second step in section 4.5. If subsequently it is
deci ded that the enployee was unjustly dism ssed, suspended or
laid off, he/she shall be reinstated to his/her former position
and shall retain all rights acquired prior to the dism ssal,
suspension or lay off and he shall be conpensated for all tine
| ost at his/her regular rate of pay, or granted such |esser or

greater conpensation as may be deenmed fair in the circunstances
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by agreenent between the nmnagenent and union or by an

arbitrati on board.

4. 8(A) The conpany shall notify the unit chairperson or chief
steward or his/her designated representative in witing as soon
as possible that an enployee with seniority is disn ssed,
suspended or laid off along with the reason for such action
t aken.

4.9 DI SCUSSI ON BETWEEN STEWARD AND SUPERVI SOR - A union steward
or in his/her absence the chief steward or the unit chairperson
may discuss with the supervisor of his/her departnent direct
matters which may affect the welfare of his/her departnent as a
whol e, even though at the time, same my not constitute a
grievance. Such discussion to take place at a tine to fit in

with the operations of the departnent.

4.10 UNI ON BUSINESS - The union recognizes that stewards and
of ficers are enpl oyees of the conpany and as such have jobs to
perform on behalf of the conpany. The conpany recogni zes that
stewards and officers have duties and responsibilities towards
and on behalf of the union and are required at times to | eave
their jobs to process and investigate grievances or discuss with
managenent other matters affecting enpl oyees. When it becones
necessary for officers and stewards to leave their jobs to
attend to the above matters, they will request perm ssion from
their inmmediate supervisors or his/her replacenment for a
reasonabl e period of tine off to process such matters or in the
case of investigation, the unit chairperson and/or chief steward
shall be all owed a maxi rum of one and one half (1 1/2) hour per
day to investigate such matters. On the second and third shift,
t he conpany agrees to allow one designated union steward one

hal f (1/2) hour per shift for such purpose. Arrangenment wll be
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made by their supervisor (or his/her replacenment) to leave their
jobs with no loss in pay. Such time will be granted as soon as
reasonabl e, but not |ater than one hour follow ng the request or

as soon as a replacenent can be found.

4. 10(A) The unit chairperson will be paid twenty hours per week
to work on union business for the unit and 20 hours per week for
process inprovenment. If there is no involvenent in process
i nprovenent the conpany agrees to pay only 20 hours for union

busi ness.

4.11 The union agrees that there will not normally be duplication
of duties or responsibilities of its stewards or officers;
however, it is recognized that there may be tinmes when, because
of the circunstances, the union or the conpany nmay deem it
necessary to have nore than one representative attend to the
mat t er.

4.12 Al disciplinary action to become null and void after
ei ghteen (18) nonths.

4.13 The <conpany's and the wunion's actions, discussions,

conprom ses and agreenents shall be wthout precedent or
prejudice in any |egal proceedings for the life of this
agreenent .

4.14 The Conmpany and the Union agree to establish a Labour
Rel ati ons Comm ttee conposed of up to four (4) representatives
of the Union (the Unit Chairperson of the Local and the Chief
Steward) and up to four (4) representatives of the Conpany. The
Labour Rel ations Commttee shall neet at | east once nonthly, at
a tinme and place to be decided by the Conmttee , to discuss al
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matters of general interest to both the Union and the Conpany.
The Labour Relations Committee, is not intended to, nor shall it

replace the Gri evance Procedure.

ARTI CLE 5 - UNI ON SECURI TY

CHECK OFF

5.1 Upon receipt of witten authorization signed by the
enpl oyee, the conmpany wll deduct from the pay of each such
enpl oyee the follow ng:

5.1(A) Paynment of wunion dues - Upon receipt of witten
aut hori zation, the conpany agrees to deduct from each such
enpl oyees' pay, on each pay day and in the case of new
enpl oyees, deductions will be made after the 30th day after date
of hire, the regular union dues. Such changes should not be for
periods of |ess than one nonth.

In addition to the regular dues, up to four tinmes the regul ar
dues shall be deducted in any one check off where the enployee
was absent or had insufficient pay in the correspondi ng nunber

of check off's immedi ately precedi ng.

5.1(B) Initiation Fees - Upon receipt of witten authorization
and after an enployee has conpleted his/her probation period,
t he conmpany agrees to deduct from the wages of such enpl oyees
who join the union after the ratification of this agreenment the
initiation fees due fromhinm her to the | ocal union on the first
pay day follow ng receipt of a signed authorization form and
shall remt the initiation fees and union dues to the financi al
secretary of the |ocal union on or before the fifteenth (15th)

day of the next cal endar nonth.
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The conpany agrees that at the date of enploynment, new enpl oyees
shall be requested to sign a form permtting the conpany to
deduct initiation fees from his/her first pay subsequent to

conpl etion of his/her probationary period.

5.1(C) Amount of Initiation Fees and Dues - The union shall
advi se the conpany in witing of the amount of the initiation
fees and dues authorized by the enployees, in keeping with the

constitution and by-laws of the union.

5.2 Menbership - The conpany agrees that it shall be a condition
of enploynent that an enpl oyee, who at the date of the signing
of this agreenent, was a nenber of the union in good standing
shal | mai ntain such nmenbership.

5.2(A) Enpl oyees, as defined in Article 1, hired prior to,
subsequent to and hired on the date of the signing of this
agreenent shall, as a condition of enploynent, becone nenbers of
t he uni on upon conpletion of their probationary period and shal

thereafter, maintain nmenbership in the union in good standing.

5.2(B) For the purpose of this agreenent, enployees who are or
who beconme nmenbers shall be deenmed to maintain their nenbership
in the union in good standing, provided they pay in accordance
with the provisions of this agreenent, the prescribed initiation

fee, reinstatenent fee and regul ar uni on dues.

5.2(C) Notw thstanding anything contained in this article, the
conpany shall not be required to discharge any enployee to whom
menbership in the union has been denied or term nated on sone
ground other than the refusal of such enployee to tender the

initiation fee, reinstatenent fee and dues uniformy required in
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order to acquire or maintain nenbership in the union, unless the
conpany agrees that the grounds upon which the union refused or
term nated such enployees nenbership are valid, or in the
alternative unless the matter is referred to arbitration in the
manner herein prescribed in this agreement and a board of
arbitration decides that the grounds upon which the union
refused or termnated the nenbership of such enployees were
sufficient to justify his/her discharge by the conpany.

5.3(A) There shall be no discrimnation, coercion, interference
or restraint by the conpany or by the union, its nenbership, or
by representatives of either party agai nst any enpl oyee because

of menbership or non-nenbership in the union.

5.3(B) It shall continue to be the policy of the conpany and of
the union that there shall be no discrimnation, harassnent,
coercion, interference or restraint by the conpany or by the
union, its nmenbership, or by representatives of either party

agai nst any enpl oyee covered by Human Ri ghts Legi sl ation.

5.4 The conpany agrees to allow the President of the U F.C W

Local 1288P to enter the plant during regular office hours with

two hours notice. The representative will be acconpanied by a
managenent representative when downstairs in the plant. Thi s
provision shall be null and void during the time that the

contract is re-opened for negotiations.

ARTI CLE 6 - STRI KES AND LOCKOUTS

6.1 The parties hereto agree that, during the term of this
agreenent, there shall be no strikes, slow downs, stoppages of
wor k or | ockouts.
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6.2 The conpany agrees to provide the union with as nuch advance
noti ce as reasonably possible that the conpany intends to handl e
products of a plant involved in a [|abour dispute. Thi s
provi sion does not apply to plant facilities of which Larsen
Packers Limted Moncton is directly involved in the nanagenent

t her eof .

ARTI CLE 7 - HOURS OF WORK

7.1 The basic work week for the duration of this agreenent shal

be forty (40) hours and shall be conprised of five (5) eight (8)
hour shifts normally from Monday to Friday. The scheduling of
shifts, starting and quitting tines and the times of |unch
periods and work breaks shall be determ ned by the enployer.

However, from the date of signing this contract, when a
per manent new work schedule is initiated affecting nore than two
(2) enployees in a departnment, it will be discussed with the

uni on but the final decision shall be determ ned by the conpany.

7.2 The schedul e of hours for all permanent full-tine enployees
will be defined in the Schedul e of Working Hours, as posted in
t he operation. The union shall be notified in witing before
any permanent changes to this schedule and will be provided

copi es of posted schedul e.

7.3(A) Al enployees are subject to schedul e change but six (6)

cal endar days' notice wll be given when schedules are
permanently changed. |[If proper notice is given for a permanent
shift change, overtinme will not be paid for any hours worked in

excess of eight (8) hours within a 24 hour period that occurs as
a result of the shift change. If proper notice is not given,
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overtime will be paid for such hours in excess of eight (8)
hours worked in the same day caused by the shift change. The

Union shall be notified of shift changes in witing.

7.3(B) For the purpose of this article, a permanent shift change
is defined as a shift change of two (2) nonths duration or
| onger and a tenporary shift change is defined as a shift change
of less than two (2) nonths.

7.3(C) 1. In the event of a tenporary shift change that affects
an enpl oyee's work schedule by nore than two (2) hours and
which is for a duration of |longer than three (3)
consecutive work days, the conpany agrees to pay the so
af fected enployees an additional two (2) brackets for a
period of six (6) weeks or the duration of the said change
whi chever is |esser.

2. In the event that a tenporary shift change becones a
permanent shift change or if the conpany nmakes a permanent
shift change, the conpany agrees to give the six (6) days
notice as in 7.3(A) above and the conpany further agrees to
pay the so affected enployees an additional two (2)
brackets for a period of six (6) weeks. I f the conpany
returns the enployee or enployees back to their regular
shift within six (6) nonths, the return thereof will not be

deened to constitute a shift change under this provision.

7.4 Al time worked in excess of eight (8) hours per day or
hours worked in addition to the effective schedule will be paid
at a rate of 1 1/2 times their regular rate of pay unless an
early shift start or shift change, as set out in 7.3 above.
Shift premunms will be included in overtine cal cul ations.
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7.5 NO ACCUMULATI ON OF OVERTI ME PREM UMS:
There shall be no accunul ati ng of overtime prem uns for the sane

hours worked but the highest single premuns shall apply.

7.6 The conpany shall post on each Tuesday norning, in each
departnment, an overtinme sheet to be signed by enployees who
desire to work overtine during that week. When overtine is
needed in a departnent, the conpany will post a sign saying "OTI"
or "OT Wekend." Provi ded the conpany has sufficient prior
notice of the overtine, enployees will have until after their
next schedul ed rest or meal period to sign the sheet before the
overtime sheet is renoved and overtine is allocated. Each
enpl oyee who signs the overtinme sheet shall indicate which tines
he/ she is available for overtine. The conpany shall endeavour
to assign such overtinme to the enployee by job posting,
providing that this enpl oyee has signed the overtinme sheet and
has indicated his/her desire to work at said tine. I f the
enpl oyee who owns the job has not signed the overtine sheet,
then the conmpany will nake a reasonable attenpt to assign
overtinme by plant seniority within the departnent provided the
enpl oyee has signed the overtinme sheet for that tinme and has the
ability to perform the required work, as determ ned by the
conpany. Each enployee may elect not to work overtine as
i ndicated on the overtine sheet but such enpl oyees nust, notify
hi s/ her supervisor as to this effect at least 1 1/2 hours prior

to the conpletion of his/her shift.

NOTE: If an enployee voluntarily | eaves his/her posted job for
another job within the departnent he shall wave his/her rights
to overtine on his/her posted job for that day. However,

hi s/ her plant seniority within his/her department shall apply
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for overtine. These conditions shall not be affected by job

rotation.

Not wi t hst andi ng the above, with regard to overtine that may be
required after the enployees have left the prem ses of the
conpany, it is understood and agreed that the conpany will
follow the conditions above, to the extent that the conpany can
be reasonably expected to be aware that such overtinme was

requi red before the said enpl oyees had |l eft the prem ses of the

conmpany.

I f an enpl oyee m sses his/her shift before a weekend or holi day,
it wll beconme his/her responsibility to contact his/her
supervi sor at work by the deadline in place if they wish to work

overtime on the weekend or holiday.

7.6(A) When overtime is required in one departnent, and the
Supervi sor cannot secure a sufficient nunber of enployee to work
overtime in his departnent, the Supervisor of the departnment
requiring overtinme may choose anot her departnent for purposes of
overtinme, and wll endeavour to assign overtime to full-tinme
enpl oyees with the nopst seniority as stipulated on that
departnment’s overtinme sheet, provided the enployee wth
seniority has the ability and skills to perform the required

wor k, and has signed the overtine sheets.

The Supervisor requiring the overtinme shall determ ne whet her
an enpl oyee has the required skills and ability to performthe

j ob satisfactorily.

This clause will be subject to the conditions of Article
7.6(B) bel ow
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In the event that two shifts exist, which have the sane jobs,
any night shift enployee wishing to work overtine on Saturday
and/ or Sunday of each work week nust have the overtinme sheet

signed by Thursday of that week.

Each enpl oyee may el ect not to work overtinme on Saturday and/or
Sunday after signing the overtinme sheet but they nust notify the
day shift supervisor in the Departnment in which the overtinme is

bei ng worked by 11:00 a.m on Friday of that week.

If the enpl oyee who regularly perforns by job posting has not
signed the overtime sheet, then the Conpany wll mke a
reasonabl e attenpt to assign overtine by seniority within the
Department provided the enpl oyee has signed the overtine sheet
and has the ability and skills to performthe required work, as
det erm ned by the Conpany.

| f the Conmpany is unable to secure a shift by the above then the
Company will assign such overtinme to part-time enployees
providi ng they have the ability and skills as determ ned by the
Conpany.

It is hereby agreed by both parties to this contract that
nothing contained in this article shall be construed to
contravene Article 2.13 which allows the conpany to use part-

time enpl oyees who are regul arly schedul ed.

7.6(B) The conpany agrees to set up a job training program for
full time enployees who wish to learn different jobs in or out

of their own departnent.
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The pay for such training will be at 85% of the trainee's
current bracket and will always be at straight tinme for work

perfornmed during the training period.

Training will continue until the enployee can perform the job
satisfactorily. After conpletion of such training, the enployee
must be able to perform that particular job conparable to an
enpl oyee doing the job on a full time basis. If at any tine
there is a question of the trainee's ability to performthe job
satisfactorily, further training or cessation of training shal
be deci ded by the Labour Managenment Committee.

An enpl oyee who has been refused training can bring the issue to

t he uni on managenment committee.

| f a supervisor goes outside his/her departnent for enployees to
work overtime, the npbst senior enployees who have signed the
overtime sheet with the ability and skills within the departnent
chosen shall be given such overtinme. Notw thstanding the above,
the supervisor may use up to 20% of the required nunmber of
enpl oyees as trainees and the nost senior enployees within the
departnment chosen will be given first opportunity for training
if they have nmade a request for such training. No enployee wll
be used as a trainee unless that enployee has signed the request

list for training.

Al'l training whether perfornmed during overtine or during regular
shift hours wll be perforned at the discretion of the
supervisor, and the supervisor shall maintain the right to
refuse to train enployees during extrene rush periods or when

other simlar circunstances prevail.
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7.7(A) Any overtinme required by enployees shall be voluntary.
Vol untary overtinme shall not apply for any enployee in cases of
machi nery breakdown, power failure or any circunstances beyond
the control of the enpl oyer. Overtine shall be mandatory for
equi val ent periods of time up to a maxi num of four (4) hours in
any one day for any of the circunstances nentioned above, to
mai ntai n necessary production for that day in that departnent.
Overtinme shall be conmpulsory to a maxinmum of fifteen (15)

m nutes in order to save the product which is already started.

7.7(B) It is expressly understood that neither parties to this
agreenent shall encourage, organize, support or otherw se
endeavour to influence enpl oyees not to work overtinme during the

life of this agreenent.

7.7(C) On signing of this agreenent, the Conpany agrees to
i mpl ement a systemto enabl e enpl oyees to bank overtine pay. The

conditions for banking overtinme are as |listed bel ow

The Company will provide on the payroll stub both dollar val ue
and nunmber of hours banked weekly.

The enployee will have one (1) nmonth to check and verify his
bal ance or amount of hours banked and dollar value. The Conpany
will not be required to go back further than one (1) nmonth to

verify accunul ated doll ars and hours as per the payroll stub.

The enpl oyee nust decide if he/she wants to bank overtinme before
the start of the overtine shift and inform their Supervisor of
their intent. An enpl oyee nust bank all or none of their

overtime for the upcom ng overtinme shift. If the Supervisor is
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not informed by the enployee the conpany will pay overtine as
nor mal .

In the event that the overtine is paid in error instead of being

banked, no adjustnents w |l be made.

The maxi mum hours that can be banked will be the equival ent of
forty (40) regular hours (26 2/3 hours overtime) at any one

time. Once used, hours can start to be banked agai n.

Twenty (20) hours accunulative is the m ni num nunber of hours
required to allow an enpl oyee to request tinme off or the expiry
of six (6) nmonths from the banking of the overtine. Any
out st andi ng balance will be paid at this tine as well (if an
enpl oyee has twenty five (25) hours in the bank, twenty five
(25) will be paid out). In other words the bank nust be cleared
out each time the enployee sells his time or takes his tinme with

paynment .

Time off has to be pre-arranged and agreed upon by the conpany.

This is available to all full-time enployees and part-tine

enpl oyees with two (2) years service.

Any anpunt outstanding at the end of the cal endar year will be

paid to the enployee within thirty (30) days.

7.8 Conpensation of one (1) hour at the regular rate wll be
pai d any enpl oyees who after receiving request for overtinme and
having agreed to work is sent home w thout working overtine.
This conpensation will be void if reason for not working was
beyond the control of enployer.
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7.8(B) When maintenance enployees are called into work after
hours, they will be paid the greater of a flat rate of three
hours at straight time pay or one and one half (1 1/2) tine

wor ked.

7.9 An enployee who reports to work on Friday of any work week,
shall not be sent home wi thout conpleting his/her shift, unless
such enpl oyees nutually agree to work | ess than a conplete shift
or have been notified on Thursday of the same week that such
enpl oyees woul d be sent hone without conpleting the said shift.
This shall only apply to day shift enployees and shall be void

in the event of a work stoppage beyond the control of the

enpl oyer.

7.10 An enpl oyee who has been requested to work on Saturday or
Sunday and agrees to do so and having not been notified of any
wor k request cancellation, arrives to work on said day and is
sent honme wthout working five (5) hours, wll receive the
greater of one and one half (1 1/2) tines his/her regular rate of
pay for tinme worked or five (5) hours pay at his/her regular
rate of pay unless nutually agreed to work for a |l esser period
tinme.

7.10(A) During peak periods a packagi ng departnment enpl oyee who
has been requested to work on Saturday or Sunday and agrees to
do so and having not been notified of any work request
cancellation as in 7.11(A), arrives to work on said day and is
sent home w thout working the nunber of hours requested wl|
receive one and one half (1 1/2) times his/her regular rate of
pay for the anmount of overtine requested for the said day unless

t he cancel |l ati on was beyond the control of the enployer.
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Note - (This does not apply to enployees who are scheduled to
work on Saturday or Sunday as part of their regularly schedul ed
shift.)

7.11 An enpl oyee who agrees to work on the days nentioned in 7.10
above, will be expected to remain on the job the nunber of hours
equal to the above nentioned guarantee of five (5) hours unless
mut ual |y agreed between managenent and the enpl oyee that he/she
may work for a |esser period of tine. In this case, hel/she
shall receive pay at one and one half (1 1/2) tinmes his/her
regul ar rate of pay, for actual hours worked. The guarantee as
per above, shall be void if both parties nutually agree to a

| esser work period than five (5) hours.

7.11(A) If during peak periods, a packagi ng departnent enpl oyee
agrees to work on the days nentioned in 7.10(A), above, he/she
will be expected to remain on the job the nunber of hours
requested to a maxi mum of eight, unless nutually agreed between
managenent and the enployee that he/she may work for a | esser
period of time. In this case, he/she shall receive pay at one
and one half (1 1/2) tinmes his/her regular rate of pay, for
actual hours worked. 1In the event the conpany cannot find any
work within the packagi ng departnent and the enployee is sent
home wi t hout working the nunber of hours agreed, he/she shall be
paid 1 1/2 times his/hers regular rate for the bal ance of hours
sent honme. The guarantee as per above, shall be void if both
parties nmutually agree to a lesser period than the requested
nunber hours or due to circunstances beyond the control of the
Conpany.
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7.12 WEEKLY GUARANTEE - The conpany agrees to guarantee every
full -time enployee in every week of enploynment thirty-seven (37)
hours pay at regular rates subject to the follow ng provisions.

Overtine and off-shift premum shall not be considered when
cal cul ating what guarantee, if any, is to be paid. The
guarantee will be void in the event of work stoppage beyond the
control of the enployer.

7.12(A) In the event there is a shortage of work and a lay off
is required, the enployees affected nay waive their guarantee
and work the available number of hours in their departnment
retaining and accruing full-time status, full-time seniority and
benefits.

This waiver and its tine limts nust also be nutually agreed to

by the conpany and unit chairperson and/or chief steward.

These enpl oyees will also be given the option of working part-
time under the provision of Article 9.12(A) or may take the |ay
off at which tinme their allowable break as specified in Article
9.14 will comence.

Any and all enployees who do not avail thenselves of the
provision of this article and are laid off shall be governed by
Article 9 and all other pertinent articles of the collective

agreenment .

7.13 The conpany shall adjust the work of crews in proportion to
the work avail able or expected. To provide enployees with the
guaranteed hours of work, the conpany shall be free to
distribute work within departnments and to transfer enployees

from one departnment to another, reasonable consideration being
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given to seniority, to ability and to extreme changes in

t enperature

7.14 The weekly guarantee shall be reduced by the nunber of hours
for which an enployee is not eligible or available for work.
This will include tardi ness or absence from work on any day or

part of a day, quitting or hiring during the week, being engaged

in a stoppage of work, suspension or dismssal, laid off or
being laid off. Not wi t hst andi ng the above, this reduction in
the nunber of guaranteed hours, shall not be construed to

restrict managenent rights, as set out in Article 3 of This

contract.

7.15 The guarantee shall be the sane in weeks in which a paid
public holiday occurs as in others. Pay received for public
hol i days shall be regarded as part of the guarantee unless such
pay is for hours worked which fall outside an enployee's

schedul ed hours of work.

In consideration of the foregoing, the union agrees and the
conpany expects that enployees will perform whatever work may be

assigned to them consci entiously.

7.16 NOTICE OF LAY OFF - Full-tinme enpl oyees who have conpl et ed
their probation period shall be given notice of lay off, on the
basis of one half (1/2) working day's notice for every conpl eted
six (6) nmonths service to a maxinmum notice of five (5) working
days for enployees who have conpleted five (5) years service. A
m ni mum notice of five (5) working days shall be given to al

full -time enployees with seniority.
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7.17 INJURY - DAILY GUARANTEE - An enployee injured while
working in the plant shall suffer no |oss of earnings for the
bal ance of hours on the scheduled shift in which the accident
occurs, if medically capable, he/she returns to work for the
bal ance of the shift or in the event that he/she is not
nmedically capable to return to conplete the balance of the
shift, +that he/she returns on the next scheduled shift

i medi ately following the shift on which the acci dent occurred.

ARTI CLE 8 - REST PERI ODS

8.1 The conpany agrees to grant rest periods of fifteen (15)
m nutes each during the first half and second half of each
shift. The first break shall be provided if an enpl oyee works in
excess of two and one half (2 1/2) hours during the first half
of the shift and the second break shall be provided if the
enpl oyee works six and one half (6 1/2) hours during the said
shift. The union agrees that rest periods nust not be abused
and will be limted fromthe tinme an enpl oyee | eaves his/her job

until he/she returns to it.

8.1(A) The enployer recognizes that the two fifteen mnute
breaks during each shift shall be considered tinme worked. |[If an
enpl oyee has tine worked of six and one-half hours (including
the fifteen mnute rest period) and is finished work for the
shift, but has not yet had a second rest period, the enployee
shall be credited with the second rest period as tine worked for
that shift.

8.2 Three (3) mnutes will be granted each enpl oyee as a wash up

period, immediately preceding the first meal period and
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i medi ately preceding a second neal period (if any) and before

scanni ng out for the day.

8.2(A) Four (4) mnutes will be granted each enpl oyee who is
wor king in Bl ock Ready, Cutting Room Kill Floor, Ofal Pack Of
and Ham Boning as a wash up period, immediately preceding the
first meal period and i medi ately preceding a second neal period
(if any) and before scanning out for the day.

8.3 Enployees will attenpt to use washroom facilities during
rest breaks and |unch breaks. Tinme paid for washroom use shal

be consi dered ti me worked.

Not wi t hst andi ng the above, it is hereby agreed that enployees

will be provided ten m nutes per shift for the purpose of using
the washroom facilities. It is further agreed that an
additional five (5) mnutes will be provided for this purpose

during overtinme, provided the overtime is for a duration of at
| east two and one half (2 1/2) hours. Upon conpletion of six (6)
hours overtinme the enployee will be provided with another five

(5) mnutes for the purpose of using washroomfacilities.

8.4 MEAL ALLOWANCE - Enpl oyees shall not be required to work

more than five (5) hours or one (1) hour after schedul ed

quitting tinme without a neal period. |If enployees are required
to work in excess of the above |limts after the first nea
period, the conmpany will provide the second neal and allow

thirty (30) mnutes at overtine rates for such neal period
Not wi t hst andi ng the above, if the overtinme required within a
departnment is for a period equal to or less than one and one
half (1 1/2) hours, the enployee may elect to be paid for the

meal allowance and thirty (30) m nutes at overtine rates for the
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nmeal period in lieu of stopping for the second meal period,

provi ding that the conpany al so agrees.

It is agreed that the nmeal allowance shall be $9.00 per neal the
first (1st) and second (2nd) year of the contract and $9.50 in
the third (3rd) and fourth (4th) years.

If work continues for four (4) hours beyond the first nea
al | owance, another neal will be provided and thirty (30) m nutes

at overtinme rates will be allowed for such meal period.

It is agreed that any neal allowance paid on a grievance shall
be $7.50 during the Iife of the contract.

8.5 An enployee's regularly schedul ed break or neal period wll
not be changed by nore than one hour due to breakdown.

ARTICLE 9 - SENI ORI TY

9.1 DEFIN TION OF FULL-TIME SENIORITY - Seniority is defined as
the length of a full-time enployee's accunul ated service in the
bargai ning unit calculated as the lapsed tinme from the date
he/ she was first enployed unless his/her seniority was broken as
stipulated in Articles 9.6 and 9.9, in which event such
cal cul ation shall be fromthe date he/she was returned to work

following the |ast break in his/her seniority.

9.2 Enployees fromthe bargaining unit appointed to positions
outside the bargaining wunit shall continue to accunulate
seniority while in such positions for a period of four nonths
fromthe date of their appointnment. Should they return to the

bargaining unit beyond four nonths, they wll have zero
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seniority.

9.3(A) PROBATIONERS - For two (2) nonths worked after being
hired, new full-tinme enployees shall be regarded as probationers
and shall, for the purpose of this agreenment, have no seniority
and may be dism ssed, suspended or laid off with no recourse to
the grievance procedure as set out in Article 4. They shal
however have recourse to the grievance procedure for all other
articles of this agreenent.

9.3(B) For the purpose of determ ning the probationary peri od,
any time mssed from work for any reason will be added to the
stipulated two (2) nonths of work requirenment. Upon conpletion
of such additional service, enployees shall receive credit for
seniority from the date of their enploynment except that

seniority will not be credited for periods of |ay off.

9.3(C) Probationary enployees, if laid off and |ater recall ed,
shall be given seniority credit for past service, if they
conplete their probationary period within one hundred and twenty
(120) days as stipulated in (A) above.

9.4 SENIORITY LIST - The conpany shall give to the union a
seniority list of all enployees immediately follow ng the
ratification of this agreenent. The union shall be notified of
all changes occurring to said seniority list. The conpany shal

give to the local union every thirty (30) days a seniority I|ist

show ng those persons who have seniority.

9.4(A) The conpany shall give to the union any information
pertinent or relevant for the union to enforce the provisions of

this agreenment providing it is not detrinmental to the conpany.



52

9.5 EXTENSION OF TIME LIMTS ON RECALLS - The tine limt on
recalls shall be extended by addi ng periods of absence resulting
from sickness or personal injury certified by a physician, up to
one year. The enployee nust informthe conpany of the date of
hi s/ her return to work as ordered by the doctor imediately

follow ng his/her last visit to the doctor.

9.6 SENIORITY ON LAY OFF - An enployee with seniority who
returns to work within the tinme limt shall retain the seniority
he/ she had as well as the first two nonths (2) of the lay off
but shall not accunulate additional seniority during the
remai nder of the period of this lay off. Seniority shall be
consi dered broken in the event that an enployee is not recalled

on a full-tinme basis within the all owabl e break.

9.7 VACANCIES - All vacancies for jobs up to and including the
fourth (4th) job posting as stipulated in Article 9.10 shall be
posted on a bulletin board for a period of five (5) working days
and preference given to witten applications nmade by enpl oyees,
as provided for in Article 9.13 of this agreenent. The details

of the chosen applicant will be posted.

9.7(A) Prior to enployees taking their schedul ed vacation, such
enpl oyees may notify the enpl oyee relations officer or the human
resources departnment that they are desirous of posting on a
specific job or jobs which may be posted during their vacation
peri od. In the event that such jobs are to be posted during
this tinme period, the conpany will endeavour to notify the union

on or before the day that such jobs are to be posted.
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9.8 Nothing in this agreenment shall prevent the enployer from
assigning an enployee to a job not |onger than eight (8) hours,
hiring enmpl oyees for casual work to do non-bargaining unit work
or from making a tenporary appointnment to a job which has been
posted. However, no final appointnment to a regularly schedul ed

job shall be made until the job posting period has el apsed.

9.9 SENIORITY BROKEN - The seniority of an enployee nmay be
consi dered broken, all rights forfeited and there shall be no
obligation to rehire when he/she:

(A) Voluntarily |eaves the services of the conpany.

(B) |Is discharged for just cause.

(C) Fails to notify the conpany within forty-eight (48) hours
of his/her intention to return to work within one (1)
cal endar week when recalled by telegram or registered
letter to his/her last known address as on file in the
personnel departnent records.

(D) Fails to return to work on an agreed date.

The conpany will notify the union in witing when any of the

above occurs.

9.10 The job vacated by a successful applicant shall also be
posted but no nore than three (3) job postings shall be nade as
a result of an initial job vacancy. Any further vacancies
beyond the first and second and third will be filled by job
postings as set out in Article 2.10(B) and 2.10(C).

Notwi t hstanding the above, the conpany wll ensure that an
enpl oyee who is presently performng a highly skilled job (job
with a bracket value of seventeen (17) or higher) and who bids
on another job will not be held back fromthat job for a period
| onger than forty (40) working days.
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The conpany will also ensure that enpl oyees who are performng a
| ower skilled job (job with a bracket value of sixteen (16) or
| ower) and who bid on another job wll not be held back from

that job for a period |onger than twenty (20) working days.

In the event that an enployee is required to stay at his/her
present job posting beyond the tinme limts agreed upon in the
Article 9.10 then the conpany will increase the wage rate of the
enpl oyees so affected by $0.50 per hour (plus bracket if
greater) for each hour worked thereafter, up to a maxi mum of 20
wor ki ng days. It shall be understood that this will only be

used for the purposes of adequate job training.

9.11 If an enployee is awarded a job through the job posting
system and does not successfully conplete the trial period

allowed in Article 9.13, he/she will be returned to his/her
former position, wage and bracket value. |In the event that the
above occurs, the enployee will subject himherself to the
foll ow ng:

(A) If he/she returns to his/her fornmer job, wage and bracket
val ue at his/her own request, he/she shall not be entitled
to bid on another job for six (6) nonths.

(B) If he/she is returned to his/her fornmer job, wage and
bracket value because he/she <could not successfully
conplete the job requirenents as determ ned by the conpany,
he/ she shall be permitted to bid on another job w thout any
time limt restrictions as per this clause. However, in the
event that he/she is unsuccessful at the next job posting
and is returned, he/she shall be restricted for six (6)

mont hs from bi ddi ng on another job posting.
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9.12 LAY OFF AND RECALLS - Immedi ately preceding the issuance of
lay off or recall notices, the conmpany wll give the chief
steward or the unit chairperson of the union a list of names in

writing, of enployees to be laid off or recalled.

9.12(A) In the event that a full-tinme enployee with seniority is
to be laid off, he/she may, if agreed to by the conpany and the
union, be used as a part-tinme enployee, with all rights and
benefits of a part-time enployee as specified under this

agreement .

Full -tinme enpl oyees who have been laid off but continue to work
on a part-tine basis shall be paid the base rate plus bracket
two (2) for non-knife related jobs and bracket four (4) for jobs

that require knife experience.

It is agreed that a full-tinme enployee on lay off who works on a
part-tinme basis shall retain the full-time seniority he/she
possessed at the tinme of the lay off and Article 9.6 shall
apply. Articles 9.9 and 9.14 shall not apply as long as the
enpl oyee continues to work part-tine.

In addition to the above, a full-tinme enployee on lay off who
works on a part-time basis shall have his/her full-tinme
seniority increased by one half (1/2) the nunber of hours worked
as a part-tinme enployee subsequent to the date of his/her |ast

lay off fromfull-time status.

Al full-time enployees who wish to take the lay off and not
work part-tine shall be subject to the provisions of Articles

9.9 and 9.14 of this agreenent.
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9.13 APPLI CATION OF SENIORITY - In the event of a pronotion, a
transfer, a reduction of staff, lay off or a recalling of
enpl oyees, the principle of seniority shall be given preference
for jobs that do not require relatively higher training or
skills and/or do not affect the efficient operation or Iine
speed of a table or crew For jobs that require relatively
hi gher training or skills and/or affect the efficient operation
or line speed of a table or crew, qualifications shall be given
preference. Enployees shall be given not nore than thirty (30)
wor ki ng days to denonstrate their ability to perform the job

satisfactorily.

For the purpose of this clause, the application of seniority
shall not apply for any work stoppages beyond the control of the
enpl oyer until at least forty-eight (48) hours after cessation
of work.

9.14 TIME LIMTS ON RECALLS - The conpany agrees that enpl oyees
who have been laid off shall be recalled in the reverse order in

whi ch they have been laid off in accordance with the foll ow ng:

LENGTH OF SERVI CE ALLOMABLE BREAK

Over two (2) nonths Time equivalent to |l ength of service

up to twenty four(24) nonths.

9. 15 LEAVE OF ABSENCE FOR UNI ON BUSI NESS - Enpl oyees, not nore
than six (6), to be chosen by the union to attend uni on business
outside the plant, shall be granted |eave of absence (w thout
pay) not exceeding thirty (30) days providing that the absence
of each such enployee shall not wunreasonably affect the
operations of the conpany's business. The union shall give the

conpany witten notice of not less than one (1) week before
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exercising this prerogative. Any request for an extension of a
| eave of absence nust be made prior to the expiration of the
| eave already granted. No nore than two (2) enployees fromthe

sane departnent shall be granted such | eave of absence.

9.16 LEAVE OF ABSENCE - Leave of absence may be granted (w thout
pay) to an enployee by the conpany for good and sufficient
reason upon application by the enployee in witing provided the
granting of such |eave does not seriously interfere with the
requi rements of a departnent. If |eave of absence is for a
period of one (1) week or nobre, witten application shall be
made by the enployee to the conpany and if the | eave is granted
by the conpany, it shall be confirmed in witing and a copy

t hereof given to an official of the union.

9.17 ABSENCE DUE TO ACCI DENT OR SICKNESS - If any enployee is
absent from work because of accident or sickness for a period
corresponding to the allowable break provided for in section
9.14 of this agreement but not exceeding twenty four (24)
nont hs, he/she shall be returned to the position held prior to
such absence if nedically capable or to sone other position at
equal pay providing he/she can do the work or can qualify in a
reasonable tine. After the expiry of the allowable break
provided for in section 9.14 of this agreenent, the enployee
shall cease to accunul ate seniority but shall, neverthel ess be
reinstated to a position at equal pay subject to seniority and
provi ding he/she can do the work or can qualify in a reasonable
time, if he/she returns fromthe absence within the one (1) year

time of his/her extension as provided for in Article 9.5.

9.18 LAY OFF AND RECALL WHILE SICK - Enpl oyees who are absent

fromwork due to accident or sickness and are laid off shall not
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accurmul ate seniority while on lay off. Enployees recalled but
unable to return because of accident or sickness shall
accurmul ate seniority for such tinme as they woul d have worked, up
to the time limts corresponding to seniority as set out in
section 9.14, Allowabl e Breaks. Seniority accunul ati on shal

not exceed accunul ati ve maxi num equal to that of an enpl oyee who
is not laid off during his/her period of sickness or accident.
However, enpl oyees absent while under the Wrknmen's Conpensation
Act shall continue to accunulate seniority for as long as they
receive conpensation paynents and there shall be no time limts

for their absence.

9.19 MATERNI TY LEAVE - The Conpany shall grant a fenal e enpl oyee
a maternity | eave of absence. A request for a | eave of absence
must be in the hands of the conpany at |east three (3) nonths
before the expected delivery date. Such enpl oyee shall be
allowed to continue working for the period the attending
physici an states she is physically able to do so. The enpl oyee
shall be re-enployed by the Conpany after the birth, providing
she returns to work within seventeen (17) weeks (or sone other
time as stipulated by legislation) unless she is entitled to and
so chooses to take parental |eave imediately follow ng her
maternity | eave. The enployee nust make application, in
witing, within eight (8) weeks after the birth, and give the
Conpany a m ni num of two- (2) weeks' notice in advance of the
day she intends to return to work. In cases of physical
conplications, the enployee may request an extension of her
| eave of absence up to but not exceeding an additional twelve
(12) weeks, provided such request is acconpanied by a doctor's

certificate.

9. 20 PARENTAL LEAVE / ADOPTI ON LEAVE
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Entitlenments

Every enpl oyee who has been in the enploy of the Conpany

for 12 nonths and

(a) who, in the case of a female enployee, becones the
natural mother of a child, in the case of a mle
enpl oyee, becones the natural father of a child or
assunmes actual care and custody of his/her new-born
child, or adopts a child under the |law of a province;
and

(b) who submts to the Conpany an application in witing
for parental |eave where possible at |east four (4)
weeks before the day specified in the application as
the day on which the enpl oyee intends to commence the

| eave;

is entitled to and shall be granted parental |eave,
consi sting of a continuous period of up to thirty-five (35)
weeks.

Commencenment of Leave

Except as indicated below, Parental |eave nust commence no
later than the first anniversary date of the birth or
adoption of the child or of the date on which the child
cones into the actual care and custody of the enployee.
Par ent al | eave for nat ur al not hers  nust comrence
i mmedi ately on the expiry of maternity |eave, unless the
Conmpany and the enpl oyee agree ot herw se.

Late Application for Parental Leave

When an application for parental |eave under subsection (1)
above is not made in accordance w th subsection (b), the
enpl oyee is nonetheless entitled to, and upon application

to the Conpany shall be granted parental |eave under this
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section for the portion of the |eave period that remains at
the tinme the application is made.
(4) Reinstatenent of Enpl oyee

An enployee who wshes to resune enploynent on the
expiration of |eave granted in accordance with this section
shall be reinstated in the position occupied by himher at
the tinme such | eave commenced, or in a conparable position
with not | ess than the sanme wages and benefits.

9.21 LEAVE OF ABSENCE FOR POSI TION WTH THE UNI ON - Enpl oyees,

not to exceed four (4), who are elected or appointed to a full-
time position with the wunion or a full-time position to
represent the United Food and Comercial W rkers with the
Canadi an Labour Congress shall, upon proper notice, be granted
| eave of absence without pay for a period not to exceed the term
of the allowable break. Wthin one (1) nonth's notice of
hi s/ her desire to return to work with the conpany, the enpl oyee
shall, subject to his/her seniority, be placed in a position
with a rate of pay equal to that of the job previously held,

provi ded he/she can performthe work. Such enpl oyee shall retain
the seniority possessed at the time such |eave of absence was
gr ant ed. This time period nay be extended for an additional

three (3) nmonths, provided the enployee has given the conpany
notice of his/her desire to return to work.

9.22 JURY DUTY - If an enployee is required by law to attend Jury
Duty or to appear as a witness follow ng receipt of a subpoena
during hours that the enployee is normally required to work as
part of his/her regularly scheduled shift, the conpany shall pay
the difference between an enpl oyee's basic weekly wage rate and
the amount he/she is paid by the government during the time

he/she is required to mss work for this purpose.
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9.23 LEAVE OF ABSENCE FOR PUBLIC OFFICE - Enployees who are
el ected to nmunicipal government, the provincial |egislature or
t he parlianment of Canada shall, upon establishing need for sane
be granted |eave of absence for a period not to exceed the
duration of This agreenent. Wthin one (1) nmonth's notice of
their desire to return with the conpany, such enpl oyees shall,
subject to their seniority, be placed in a position at an equa
rate provided they can performthe work, retaining the seniority

possessed at the time such | eave of absence was granted.

ARTI CLE 10 - SAFETY AND HEALTH

10.1 The conpany shall make provisions for the safety and health
of enpl oyees during the hours of their enploynent. Protective
devices on nmachinery and other devices deenmed necessary by
governnent regul ations shall be provided by the conmpany. This
however, shall not be construed to include such personal
necessities as safety boots or any article which becones the

personal property of the enpl oyee.

10.2 The union agrees to appoint or elect and the conpany to
recogni ze bargaining unit representatives on a Labour Managenent
Safety Comm ttee.

10. 3 The safety conmttee shall be conprised of five (5) union
members chosen by the enployees and five (5) representatives of
t he conpany, on the basis that two nenbers are fromthe “B” and
“C’ shifts respectively, where practical. Any five menbers of
this commttee nmay nake recomrendation to the conpany on matters
affecting the safety and health of the enployees. In the event

that the conpany does not satisfactorily respond to such
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recomrendation, the issue may be advanced forward to the
grievance procedure at the third step. However, the grievance
shall not be submitted to arbitration until an officer of the
Departnment of Occupational Health and Safety has confirnmed that
the i ssue does create a safety or health hazard.

10.4(A) One safety commttee nenber fromthe union and one from
t he conpany shall acconpany the safety inspector during his/her
i nspection duties.

10.4(B) A fire emergency drill on each shift shall be carried
out once a year, during working hours, without |oss of pay, at a

time to be determ ned by the conpany.

10.4(C) In the event of an ammonia or a carbon dioxide |eak
within the plant, the conpany agrees that an air sanple will be
nmonitored within the affected area. Empl oyees will not be
requested to continue or resune work in the affected area if
|l evel s are not within an acceptable range as determ ned by the
safety commttee. An officer of the union will be shown the
reading and will be present while the test is being taken. The
acceptabl e range as agreed to by the safety commttee shall be:

Ammonia - 12.5 ppm

Car bon Di oxi de - 2500 ppm

10.4(D) The conpany shall nmake a sincere effort to have
personnel trained to admnister first aid in the plant at al

times when enpl oyees are required to work regular shifts.

10.4(E) The conpany shall maintain a properly equipped first aid
room
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10.4(F) Transportation shall be provided to the nearest hospital
for enpl oyees requiring nedical care due to a serious illness or
as a result of an accident. There shall be no charge to the

enpl oyee for this service.

10. 5 SAFETY AND HEALTH RECORDS, REPORTS AND DATA - Providing the
enpl oyee gives witten authorization to the enployer, the
enpl oyer shall provide the union all accident reports and ot her
health and safety records in the possession of the enployer,
i ncluding records, reports and data provided to and by the WHSCC
and other governnent departnents and agencies, for those
enpl oyees who have so given proper authorization. Thi s
provi sion shall apply only to data and records accunul ated after
the date of the signing of this agreenment in 1991.

10. 6 ACCESS TO THE WORKPLACE - G ven 24 hours notice, a union
staff or a union health and safety advisor or consultant shal

be provided access to the workplace if required to attend Health
and Safety Conmttee neetings, or for inspecting, investigating
or nonitoring the workplace in relation to safety probl ens which
are alleged to exist. Under this provision, a nanagenent

representative nust be in attendance.

10.7 Three (3) union nenbers of the Health and Safety Commttee
shall be entitled to time off work to a maxi numof two (2) eight
(8) hour shifts each per year with no loss of seniority or

earnings to attend safety sem nars.

10. 8 The conpany shall notify the Health and Safety Commttee of
all accidents immediately and shall provide tine off at no | oss

of pay to investigate such accidents.
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Al'l incident reports will continue to be nade available to the

Heal th and Safety Comm ttee on a weekly basis.

10.9 The conpany shall provide the services of the conpany doctor
for Medical Certificates. If such services are not avail able by
t he conpany, then the conpany will pay up towards $50.00 toward
the required exam nation, verified by receipt.

10. 10 It is hereby agreed that all enployees who require
training for Safety Courses put on by the conpany and the Safety
Committee will be paid at their regular straight time rate. In
the event an enployee does not attend such a course when
requi red, they shall be required to justify their absence to the

Safety Committee.

10.11 The conpany agrees to provide tine and pay for a Union
Health & Safety Representative for twenty (20) schedul ed hours
per week to work on Health & Safety issues. This is in addition
to time required for Health & Safety issues that occur during
the other twenty (20) hours of his/her schedul ed regul ar work

week, as approved by the Conpany.

ARTI CLE 11 - TOOLS, LI CENSES, KNI FE SHARPENI NG AND CLOTHI NG

11.1 TOOLS - The conpany shall furnish all knives, steels,
whet st ones, animal conbs, neat trimer hooks, scabbards and
over hauli ng hooks which are necessary for the work of the
enpl oyees using them subject to the establishment of such
regul ati ons as are necessary to prevent abuse. Such tools and
wor ki ng equi prent shall remain conpany property. The conpany
agrees to maintain its present practice on furnishing heavy

t ool s.
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11.1(A) The conpany agrees to pay an all owance of $375 per year
to enpl oyees who are required by the conpany to supply tools for
mai nt enance as a condition of enploynment. This allowance w ||
be paid nmonthly into an account on behalf of such enpl oyees and

will be utilized to purchase required tools as designated by the

conpany.

In the event that any enployee owns all such tools considered
necessary by the conpany, such enployee wll be paid the unused
portion of the tool allowance i mediately after the end of each

year.

Schedul e "C" shall conprise the list of tools deemed necessary
by the Conpany.

11.1(B) The conpany shall pay to each full-tinme enployee with
seniority a boot allowance of $100.00 in January of each year.

11. 2 RENEWAL OF LI CENSES - The conpany shall rei nburse enpl oyees
for the renewal of necessary |licenses required in the
performance of their duties - this does not include regul ar

drivers license.

11. 3 SHARPENI NG KNI VES - The sharpeni ng of knives shall be done
during working hours by the enployee perform ng the work or the
conpany shall arrange to supply sharpened knives to the
enpl oyees to performthe work assigned to them This work will

not contracted out during the life of this agreenent.

11.4 Al equi pnment and cl ot hing provided by the conpany renmains

the property of the conpany. In the event of term nation of
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enpl oynent, all equipnent and clothing nust be returned. | f
not, the ~cost wll be deducted from final pay- check.
Repl acement cost, in nost cases where replacenent of clothing

and equi pnment is necessary, the "old for the new' policy shal
apply. If an article is not turned in, the enployee wll be
charged. The enployee will not be charged for articles turned

in, broken or stol en.

11.5 Providing the conpany agrees that an enployee is going to be
an apprentice, then those mintenance enployees who are
requested to attend schools under an apprenticeship program
shal | :

(A) Be laid off, to allow the enployee to seek U.I.C. coverage

whi |l e attendi ng school .
(B) Shall accunmul ate seniority during the time at school.
(C) Shall be rehired when he/she is ready to return to his/her

former job after the school session if over

ARTI CLE 12 - BEREAVEMENT PAY

12.1(A) When a full-time enployee attends the funeral of an
i mredi ate rel ative, he/she shall receive the equivalent of three
(3) days pay at regular rates of pay for this bereavenent
period. For the purpose of this clause, an imediate relative
shall be one of the follow ng: spouse (includes comon | aw and
sanme-sex partner where the enployee and the spouse have been
living as partners in the sane household for at |east one year),
daughter, son, nother, father, sister, brother, nother-in-I|aw,
father-in-law, and grandchildren. Two (2) extra days will be
granted when the funeral takes place at a distance of nore than

two hundred (200) mles away fromthe enployee's residence.
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12.1(B) The enpl oyee shall be entitled to | eave with pay of one
(1) day to attend the funeral of his/her or his/her spouse's
grandparents. He/she will also be entitled to one day's |eave
with pay to attend the funeral of his/her brothers-in-law and

hi s/ her sisters-in-I|aw.

12.2 1t is agreed by the conmpany that in the event an enpl oyee
cannot attend the funeral of an immediate relative as provided
for in Article 12.1(A) above, or the funeral of his/her or
hi s/ her spouse's grandparents or the funeral of his/her brother-
in-law or sister-in-law and it is determ ned that attendance
woul d create wundue hardship on such an enployee, then the
conpany agrees that the attendance requirenent in Article
12.1(A) shall become null and void. It is further understood
that when the attendance requirement is nullified and the
enpl oyee so affected does not attend the funeral, then the
extended two (2) days travel provision as provided for in

Article 12.1(A) shall also become null and void.

12.3 1If the funeral takes place during the enployee's vacation
and he attends the funeral, he shall be entitled to bereavenent

| eave with pay upon term nation of such vacati on.

ARTI CLE 13 - TECHNOLOGH CAL CHANGE

13.1 "Technol ogi cal change" nmeans the automation of equipnment,
t he mechani zati on or automation of operations, the replacenent
of equi pment or machinery or process nodifications due to
t echnol ogi cal devel opnent, which results in the displacenent of

an empl oyee from his/her job.

The displacenment of an enployee from his/her job will not be
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considered to have resulted froma technol ogi cal change if such
di spl acenent s caused by depressed business conditions,
shortage of raw materials or livestock, fault of the enployee,
relocation or replacenent of machinery or equi pnent which is not
the direct result of a technol ogical change in such machinery or
equi pment, strike, slowdown, breakdown, sabotage, or an Act of
God.

13.2 The enployer shall notify the union in witing three (3)
nont hs before the introduction of any technol ogi cal change which

adversely affects the enpl oyee's working schedul e or wage rate.

13.3 Where new or greater skills are required than are already
possessed by affected enpl oyees under the present nethods of
operation, such enpl oyees shall, at the expense of the enployer,
be given a reasonable period of tinme to acquire the skills
necessitated by the new nethod of operation. There shall be no
reduction in wage of any such enployee during this training
peri od.

13.4 A full-tinme enployee who is laid off indefinitely because
he/ she cannot be relocated within the plant and retrained
followwng a technological change will be eligible to nmake
application for separation pay after eighteen (18) nonths of
being laid off. An enpl oyee who applies for and accepts
separation paynent shall forfeit seniority and all other rights
under this agreenent. The anount of separation pay will be one
(1) week's pay for each year of seniority to a nmaxi mum of ei ght
(8) weeks. Such pay will be based on a forty (40) hour week at
the rate of pay that the affected enployee was receiving prior
to his/her being laid off.
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13.5 PLANT CLOSURE - The conpany hereby agrees that in the event
of a permanent plant closure due to econom c hardship, a notice
period or pay in lieu of a notice period of one (1) week for
every year of service up to a maxi mum of eight (8) weeks shal
be given to full-tinme enployees who are not on lay off. This
shall not apply to full-tine enployees who have | ess than one
(1) year's service.

This article shall be null and void if a plant closure results
from a | abour dispute, explosion, loss of utilities, machine
breakdown, Acts of God or other acts of a simlar nature which

are beyond the control of managenent.

ARTI CLE 14 - UNI ON NOTI CES

14.1 During the life of this agreenent, the conpany agrees to
permt union officers, who are enpl oyees of the conpany, to put
notices on the bulletin board of union neetings or of other
matters of interest directly related to Larsen Packers Linmted
Monct on, and/or union nenbers. Copies of such notices are to be
given to the Human Resource Officer or a designated
representative. The union agrees to refrain fromdistributing
any other notices or publication upon the conpany's prem ses.
The uni on agrees not to display any material on this board that

may be detrinmental to the conpany or its custoners.

ARTI CLE 15 - GOVERNMENT REGULATI ONS

15.1 1t is nutually agreed that no demand shall be nade by either
party of this agreenent upon the other party which in any way
contravenes | aws, orders or regulations issued by or under the

authority of the Governnent of Canada or that of the province of
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such agency as may be deputed by either such governnents from
time to tine in regards to wages, bonuses, hours, conditions of

| abour or other related matters.

ARTI CLE 16 - HOLI DAYS

16.1 The follow ng shall be considered as paid eight (8) hour day
hol i days for all full-tinme enployees at their classified hourly
rates of pay covered by this agreenment. Al hours paid for the

ten defined holidays shall be considered tinme worked.

New Year's Day Labour Day

Good Fri day Thanksgi vi ng Day
Vi ctoria Day Remenbr ance Day
Dom ni on Day Chri st mas Day
New Brunswi ck Day Boxi ng Day

16.1(A) The follow ng shall be considered as a paid holiday at

their classified rate of pay:

(1) The latter four (4) hours of an enployee's |ast schedul ed
shift before Christnmas provided he/ she works the first four
(4) hours of such shift, unless nutually agreed not to work
the said shift,

(2) The latter two (2) hours of an enployee's |ast schedul ed
shift before New Year's provided he/she works the first six
(6) hours of such shift, unless nutually agreed not to work
the said shift.

16. 1(B) The conpany shall provide one half (1/2) day as a paid
floating holiday, to be taken on a day to be scheduled by
managenent and taking into consideration the w shes of the

enpl oyee.
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16. 2 Enpl oyees absent on the working days next precedi ng or next
following any of the ten (10) defined holidays shall not be
entitled to pay for such holidays unless the absentee received
perm ssion fromthe enployer to be absent or because of sickness
evidenced by a nedical certificate or on account of death as
covered in Article 12. In the event that an enpl oyee receives
WHSCC paynments or Wekly Indemity paynents for any such
hol i days, the enployee wll be paid by the conpany the
difference between his/her regular day's pay and the anount

recei ved from conpensation or weekly indemity for that holiday.

16.3 If any of these holidays fall on a Saturday or Sunday, the
Monday foll owi ng shall be observed and where Monday is also a

hol i day, the Tuesday will be observed in |lieu of Monday.

16.4 If any of the recognized plant holidays falls on an
enpl oyee's schedul ed day off, the enployee will receive a day's
pay or if preferred another day off in place of such day's pay.
The optional day to be agreed by enpl oyee and managenent, once
agreed to, cannot be changed. If an enployee is scheduled to
work on this designated day such work shall be considered work
performed on a statutory holiday and paid accordingly.
Enpl oyees working on the ten (10) defined holidays in this
article shall receive eight (8) hours pay at straight tine rates
and shall, in addition, be paid time and one half straight tinme

rates for all hours worked on such holidays.

ARTI CLE 17 - VACATI ONS

17.1(A) Upon conpl etion of:

1 to 4 years' service = 2 weeks,
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5 to 11 years' service = 3 weeks,

12 to 19 years' service = 4 weeks,

20 years' service = 5 weeks.
17.1(B) New enployees with less than one (1) year's service
shall be entitled to that fraction of two (2) weeks that his/her
|l ength of service is to one year, such enployees shall receive
4% of their gross earnings to April 1st following their date of

enpl oynment .

17.1(C) Providing the enployee is entitled to three (3) weeks
vacation as per Article 17, the conpany agrees to pay the
enpl oyee six per cent (6% of gross earnings for the year for
his/her first three (3) weeks entitlement, or the vacation

entitlenment as per Article 17, whichever is greater.

17.2 Met hod of cal cul ating vacati on pay - Vacation pay for each
week of vacation for hourly rated enpl oyees shall be the norma
weekly hours at the regular hourly rate, providing that this
amount will be reduced by one fifty-second (1/52nd) for each
week of absence excepting absences which are:
1. Wth permssion up to thirty (30) working days annually.
2. Due to sickness up to thirty (30) working days annually or
such |l onger periods as an enployee my be entitled to
receive sick pay under the Conpany's Sick Pay Plan, and
Up to one year due to conpensabl e acci dent.
Leave of absence for wunion business as stipulated in
Article 9.15.

17.3 Conpl etion of required service after April 1st - Enployees
who, after April 1st and prior to the end of the cal endar year,
reach the service required to entitle themto an additional week

of vacation, in accordance with the vacation scale set out in



73

section 17.1 above, wll becone eligible for such additional
week of vacation on conpletion of the required years of service.
If circunstances permt such week may be granted earlier in the

year.

17. 4 Vacation season - Vacations may be granted at any tinme
subject to the demands of the business, but the company wll
make a sincere effort to grant vacations at tinmes requested by

enpl oyees.

Seni or enployees in each departnment shall be given preference
for the first three (3) weeks of vacation entitlenent.
Enpl oyees entitled to four (4) and/or five (5) weeks of vacation
shall take their fourth (4th)and/or fifth (5th) week at a date
mut ual |y agreed between the enployee and the conpany.

17.5 In case of tenporary shortage of work and in order to avoid
lay offs, the conpany, after consulting with the union, wll
endeavour to send on vacation enployees eligible to a fourth
(4th) and/or fifth (5th) week of vacation, as the case may be,
the whole in accordance with Article 9 - Seniority. The conpany
shall also advise the wunion in witing of such Ilist of

enpl oyees.

17.6 If one or nore public holidays nentioned in Article 16 occur
during the enployee's vacation period, the conpany will allow
t he enpl oyee one day for each holiday that occurs during his/her
vacation with pay as provided in Article 16 of the public
hol i days.

If the enployee is to receive one or nore conpensatory day's

holiday with pay, it shall be taken immediately follow ng the
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vacation period or if desired by the enployee, another day
mutual ly agreed upon between enployee and nmanagenent. | f
subsequently the enpl oyee does work on the conpensatory day's
holiday, it shall be considered as work performed on a public
holiday and the enployee shall be paid in accordance wth

Article 16.4 of this agreenent.

17.7 No carry over of vacations - Except as set out below, (1)
every enployee shall take his/her vacation in the vacation
season in which he/she becones eligible for it, (2) vacation

periods shall not be accunul ated fromyear to year.

Excepti ons

(a) An enployee eligible for a fourth (4th) and/or fifth (5th)
week of vacation my, by prior arrangenment wth his/her
supervi sor, accunulate his/her fourth (4th) and/or fifth
(5th) week of vacation fromyear to year to be taken at a
| ater time convenient to the conpany, taking into account
the wi shes of the enployee. Such accumul ated vacati ons nay
be taken only as full weeks or nultiples thereof and shal
be taken prior to the enployee's retirenent.

(b) In the case of an absence from work for which an enpl oyee
is eligible for sick pay and this absence commences prior
to and continues into his/her scheduled vacation period
and:

(1) The enployee does not return to work prior to the end
of the cal endar year in which the absence comenced,
or,

(2) The enployee returns to work too late in the cal endar

year to permt his/her vacation to be reschedul ed.
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Any remaining or all of the first three (3) weeks of the
enpl oyee's vacation will be carried over and rescheduled in the
foll owing year. Such carried over vacations shall be granted
subject to the demands of the business but the conpany will nake
a sincere effort to grant vacations at tinmes requested by
enpl oyees, provided they do not interfere with the scheduling of

regul ar vacations for the current year.

VWhere any of an enployee's first three (3) weeks of vacation are
carried over as above into the follow ng year but cannot be
reschedul ed to be conpl eted by Decenber 31st of that year, the

enpl oyee will be granted pay in |lieu of vacation.

17.8 On March 1st of each year the conpany shall circul ate the
vacation sheet to the enployees. All enployees shall make their
deci sion by March 15th. This sheet shall be posted no |ater
than the 30th of March. This schedul e shall be binding on both
parties unless changes are nutually agreed by the conpany and
t he enpl oyee. The vacation sheet as discussed above shall be
subject to seniority rights and the limtations of Article
17. 8(A).

17.8(A) The conpany agrees that a mninum of one (1) enployee
for every ten (10) enployees within a departnment per shift wll

be allowed to | eave for vacation purposes at any one tinme. For
departnments that have |less than ten (10) enployees, as a m ni num
one such enpl oyee shall be allowed on vacation | eave at any one
time. In the event that a departnent has a multiple of ten (10)
enpl oyees plus one (1) to nine (9) nore enployees, the follow ng
shal | apply: One (1) to five (5 - no additional enployees
absent, six (6) to nine (9) - one (1) additional enployee
absent. If it is determned by the conpany that additional
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people may be allowed to |eave for vacation, such wll be

permtted.

Notwi t hst andi ng the above, it is further agreed that not nore
than three (3) enployees within the same departnment and shift
that performknife related jobs shall be permtted to vacation

| eave at any one tine.

17.9 On termnation of an enployee's service, hel/she shall be
eligible at tinme of |leaving to receive any unexerci sed vacation

credit.

17.10 The enployee nmay choose to receive vacation pay w thout
time off for vacation entitlenment exceeding two (2) weeks and
work during this period at regular rates of pay for hours worked
during his/her regular scheduled shift. This shall not

contravene Article 17.5.

ARTI CLE 18 - | NSURANCE AND PENSI ON PLAN

18.1 The conpany agrees that the group insurance plans, as
outlined herein, shall be effective during the life of this
agreenent and that the provisions of such plans can only be
nodi fied or changed in accordance with the trust agreenent.

18. 2 These insurance plans shall apply to all present enpl oyees
and to all new enployees with sixty (60) days or nore of
service.

18. 3 Conpany and union to share prem uns on the follow ng basis:

(A Drug Pl an 60-40%
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(B) Dental Pl an 60-40%
(O Li fe and AD&D 60- 40%
(D) Vi sion Care 60-40%
(E) Weekly I ndemity 50-50%
(F) Long Term Di sability 50- 50%

18.4(A) Life insurance equal to two (2) tines salary to a

maxi mum of sixty thousand dollars ($60, 000).

18.4(B) Insurance for accidental death, total disnmenbernment and

permanent total |oss of sight (double indemity).

18.5 Short term weekly indemity coverage as foll ows:

(A)
(B)

(C

(D)

As of the first (1st) day of disability due to injury.

As of the fourth (4th) day in case of disability due to

sickness or as of the first day if hospitalization in

excess of 24 hours.

The insurance coverage for WI1. shall provide for the

following, after any elimnations as outlined in A or B

above:

(1) First 37 weeks of absence covered by the Insurance
Conpany.

(2) Next 15 weeks of absence - covered by U I.C sick
benefits.

If for any reason U.l.C does not cover a valid claim the

| nsurance Conpany shall.

Sixty-six and two thirds (66 2/3) of weekly earnings of the

first $380 weekly and 50% over this ampbunt up to a maxi mum

i ncome of $384.00.

18.6 Long termdisability (LTD) shall be provided for (3) three
years or |length of seniority, which ever is |lesser (after the
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short term WI. plan as provided for in 18.5C and U.I.C sick
benefits has been exhausted) on a 50-50 shared cost basis.

18. 6(A) The conpany shall provide insurance coverage for partial

di smenber ment equivalent to industry standards per the insurance
conmpany.

18. 7(A) When an enpl oyee who has attained seniority is laid off,
t he conpany shall maintain all insurance coverage and pay total
cost for insurance for one (1) nonth followng the nonth in
which the lay off occurred.

18. 7(B) When an enpl oyee is absent from work because of accident
or sickness, the conpany shall maintain all insurance coverage
and pay the total cost for the first two (2) nonths from the
date the enployee was first absent due to accident or sickness.

18.7(C) In the event that an enployee is absent due to accident
or sickness and has a legitinmate claim under the conpany's
weekly indemity plan and has not received funds under this plan
for a period of two (2) weeks fromthe date he/she first filed
the claim the conpany agrees to advance an anount equal to the
expected net weekly proceeds as cal cul ated by the conpany, each
week wuntil the first cheque is received by the affected

enpl oyee.

18. 7(D) The conpany agrees that in the event that an enpl oyee is
absent from work due to an accident or sickness, that such an
enpl oyee may require the conpany to provide a |loan equal to the
anmount of pay |lost during such absence. This provision will be
provided to a maxi num of (6) six working days per cal endar year.
The first three (3) sick payback days nust be used and repaid in
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full before the enployee will be able to use the renmaining three
(3) payback sick days within the cal endar year. It is agreed
t hat such outstanding amounts will be repaid at the follow ng
rates:

1. Ampunt s under $200 repaid at $10 per week.

2. Anpunts over $200 repaid at $20 per week.

It is further agreed that in the event an enpl oyee ceases to be
an enpl oyee of Larsen Packers Limted Moncton, that all nonies
owed t he conpany under this provision shall be deducted off the

enpl oyee's | ast pay-check or vacation pay as required.

18. 7(E) There shall be two (2) agents of record under the union
i nsurance coverage of Larsen Packers Limted Moncton. One
appoi nted by the conpany and one appointed by the union. Broker
or agent of record fees paid by the insurance conpany for such
coverage shall be shared on an equal basis and the agent
representing the union shall work with the conpany agent to
ensure that both agents are not duplicating requests fromthe

i nsurance conpany.

18. 7(F) Al full time enployees shall be entitled to three (3)

sick days each (12) twelve nonth period, beginning Novenmber 1,

1991. Such entitlenment to sick benefits shall be governed by

the follow ng conditions:

1. Al entitlenment to sick days nust be used before enpl oyees
are permtted to finance sick days under Article 18.7(D)

2. It is agreed that any enpl oyee who has | ess than one year's
full time seniority and has used his/her (3) three sick
days and quits the enmploy of the conpany before he/she
attains one year's seniority as a full-time enpl oyee shal
repay the conpany, as a deduction off his/her final pay
cheque or owed vacation entitlenment as required.
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Al'l enpl oyees who have not used all their entitlenment to
sick days as of Novenber 1, of each year shall have the
right to sell their unused portion at their then current

rate.

Pensi on
The Enpl oyer agrees to participate in and contribute to the
CANADI AN COMVERCI AL WORKERS | NDUSTRY PENSI ON PLAN.
The enpl oyer agrees to contribute to the Trust Fund of the
Canadi an Commerci al Wrkers Industry Pension Plan during
the life of this contract for all full tinme enployees in
t he bargaining unit and part-tinme enployees who have net
the time requirenents as per article 2.15e shall be as
fol | ows:

As of December 16, 2002 $0.27 per hour

As of Decenber 15, 2003 $0. 32 per hour

As of Decenber 13, 2004 $0.37 per hour

As of Decenmber 19, 2005 $0.42 per hour

As of Decenber 18, 2006 $0.47 per hour
The above rates of contribution shall be in addition to any
payment, which the Enployer my pay to the Canadian
Commerci al Workers I ndustry Pension Plan in respect of past
service contributions as requested by the union. Part-tine
enpl oyees who have nmet the time requirenments of article
2.15(E) wll be paid retroactive for their tinme toward
t heir pension service.
The Enpl oyer agrees to contribute to the Trust Fund of the
Canadi an Commerci al Wrkers Industry Plan for all enpl oyees
in the bargaining unit as per above to provide past service
benefits for the |life of the contract as foll ows:

As of Decenber 16, 2002 $0.28 per hour.
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The Enpl oyer agrees that when the past service request is
cancelled by the wunion the cents per hour rate of
contribution wll be added to the <current rate of
contribution as per 18.8 (B) above.

(D) For purposes of paragraph (B) and (C) above, hours paid
means all hours paid to all full-tine and part-tinme
enpl oyees as per above.

The maxi mum nunber of hours paid per week is the nunber of
hours of the normal week of a full-tine enployee in the
bar gai ni ng unit.

The said hours paid shall include hours worked, hours paid
by the Enpl oyer for the tinme not worked because of illness
or accident, vacations, statutory holidays, bereavenent
| eave, jury duty, paid time for negotiation or grievance
meeti ngs, etc.

(E) The Enployer agrees to sign the "Participation Agreenent”
and to supply any other docunents, forns, reports or
i nformation perti nent to t he pensi on pl an, as
requested/required by the Trustees of the Pension Pl an.

(F) The Enployer shall forward all contributions, supported by
a report in a format to be designated by the Trustees,
together with a list of all enployees and the nunber of
hours paid and worked for each enployee in each nonth.
Contributions shall be made within 15 days follow ng the

end of each nobnth.

ARTI CLE 19 - ABSENTEEI SM

19. 1 When absent eei smoccurs, every consideration shall be given

by the enployee to the production schedule and resulting

di sruption by neans of advance noti ce.
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19. 2 An enpl oyee who abuses tine off fromwork for sickness shal

be required to present nmedical certificates to the imedi ate

supervi sor upon request and the union will be notified of this
request. The union will be provided a copy of the letter of
request. Enployees will be required to get perm ssion for any

time off any scheduled shifts, for other than sickness or
accident, twenty-four (24) hours prior to shift comencenent

fromthe supervisor.

ARTI CLE 20 - WAGE SETTLEMENT

20. The conpany agrees to pay the follow ng wages, as at the
prescribed dates to all full-time and part-tinme enployees with
required tinme worked as per 2.15(A).

Year 1 Decenber 16, 2002Base rate of $14.15

Year 2 Decenmber 15, 2003 Base rate of $14.20
Year 3 Decenber 13, 2004 Base rate of $14.25
Year 4 Decenber 19, 2005Base rate of $14.30
Year 5 Decenmber 18, 2006 Base rate of $14.35

The followi ng provisions are additional matters related to the

nmonetary offer:

(A) Each bracket value shall be 8.5 cents.

(B) No provision other than wages shall be retroactive beyond
the date of the signing of this agreenent.

(C) Shift premuns shall be, for the duration of this
agreenent, expiring Decenmber 15, 2007, as foll ows:
Eveni ng Shift (Starting Time After 35¢
1 pm to 7:59 p.m)
Graveyard Shift (Starting Tinme After 50¢
8 ppm to 2:59 a.m)
Weekend Shift $1.00 per/hour for each hour

wor ked on Saturday and Sunday as
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part of your regularly schedul ed

shift.
Shift prem uns are to be included in overtine cal cul ati ons.
The conpany agrees to pay $0.03 for each hour paid on
behal f of all unionized enployees into the "Larsen Packers
Li m ted Moncton Enpl oyee Assi stance Prograni fund and such
wll be governed by a commttee with an equal nunber of
committee nmenbers from each party. For the purposes of the
foregoing "each hour paid" shall nean each hour paid for
straight tinme, overtime, vacation, holidays, union |eave,
bereavenent or any other |eave etc. The foregoing wll be
effective as July 19, 1996.
The conmpany agrees to pay $0.03 for each hour paid as in
Article 20(F) on behalf of all unionized enpl oyees into the
U.F.C.W Training Fund.
The Conmpany has agreed to introduce Canada Savi ngs Bonds
for enpl oyees through payroll deduction. This service wll
start in the fall of 1997. The Conpany and Union agrees
that once a Canada Savings Bond is taken out by an
enpl oyee, it cannot be cancelled until the Canada Savi ngs
Bond has been fully paid and rel eased by the hol der of the
Bond.
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ARTI CLE 21 - DURATI ON OF AGREEMENT

This collective agreenment shall beconme effective as of
December 16, 2002, and shall remain in full force and effect
until| Decenber 15, 2007. It shall continue in effect fromyear
to year thereafter unless one of the signatory parties notifies
the other in witing by registered mail, within a period of not
nore than sixty (60) days and not less than thirty (30) days
prior to the automatic renewal date, of desire to anend, revise
or termnate this collective agreenent.

In witness whereof the parties hereto have hereunto set
their hands and seals this day of MARCH A.D., 2003.

For the Conpany For the Union
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LETTER OF AGREEMENT

This letter of agreenent shall serve as a nodification to
Article 3.6 in the collective agreenment expiring July 19, 1996.

It is hereby agreed, that no existing bargaining unit jobs or
future jobs of a simlar nature within the Clean Up and
Mai nt enance departnents shall be lost as a result of contracting

out mai ntenance or clean up work.
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LETTER OF AGREEMENT
| NSURANCE

Larsen Packers Limted Mncton has agreed to the follow ng

conditions and terns as they pertain to the ongoing financial

adm ni stration aspects of a group Insurance Plan for nenbers of
United food and Comerci al Workers Local 1288P.

Larsen Packers Limted Moncton agrees to the foll ow ng:

1.

Upon notification fromthe union, policy nunber 01-042473,
under witten by Manual Life will becone known as United
Food and Commercial Workers Local 1288P Group Insurance
Trust Fund.

Al'l current cost sharing between Larsen Packers Linted
Monct on and nenbers of United Food and Commercial Workers
Local 1288P (Enpl oyees of Larsen Packers Limted Mncton)
as depicted under the Collective Agreenent.

Al'l prem um accounting functions will remain with Larsen
Packers Limted Moncton wth payroll deductions being
perfornmed by Larsen Packers Limted Moncton.

Each nonth, on, or about the twentieth (20) day, Larsen
Packers Linmted Moncton will deliver a cheque made payabl e
to the United Food and Commercial Local 1288P G oup
| nsurance Trust Fund along wth the detailed nenber
contribution list to the office established by the United
Food and Commercial Workers Local 1288P.

The Conpany and Union agree to pay premumrates on a Sixty
(60) percent Conpany, Forty (40) percent Union cost share,
for the Current Plan Design in-place on Decenber 14, 1996,
for Vision, Life and Acci dental Death & Di snenmbernent, and
Fifty (50) percent Conpany, Fifty (50) percent Union for
Long Term Di sability.
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The Conpany agrees to pay premuns on established Wekly
| ndemmity coverage, based on Fifty (50) percent Conmpany, Fifty
(50) percent Union to a maxi mum of $1.64 per Ten (10) dollars of
benefit wuntil January 1, 1998. If the Union changes the
| nsurance Carrier before this date, and as a result, rates are
subject to an increase, the Conpany agrees to pay the increase
up to a maxi num of $1.74/per Ten (10) dollars of benefit. I n
the event of a decrease in premuns, the Weekly Indemity rates

shal |l be adjusted proportionally.

After January 1, 1998, if rates are subject to an increase, the
Conpany agrees to pay the increase up to a maxi num of $1. 74/ per
Ten (10) dollars of benefit over the life of the agreenent. In
t he event of a decrease in prem uns, the Weekly Indemity rates
shal | be adjusted proportionally.

The conpany agrees to pay prem uns on Extended Health Care and
Dental according to Benefit Design as of Decenber 14,1996 as

foll ows:

EXTENDED HEALTH CARE; Sixty (60) percent Conpany, Forty (40)
percent Union, based on Rate and Benefit Design in effect on
Decenber 14, 1996. (Single - $21.64 and Fanmily - $68.43) The
conpany further agrees to proportional increases in premuns to
a maxi mum of sixty (60) percent of six (6) percent overall in

any given year and is not accunulative if it is not used.

DENTAL: Sixty (60) percent Conpany - Forty (40) percent Union,
based on Rate and Benefit Design in effect as of Decenber 14,
1996. (Single - $11.78 and Family - $34.27) The conpany further

agrees to proportional increases in premuns, to a nmaxi num of
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sixty (60) percent of six (6) percent overall in any given year

and is not accunulative if it is not used.

NOTE: Sixty (60) percent of current rates quoted in Extended

Heal th Care and Dental above are the m ninum anounts the Conpany

Uni ted food and Commrercial Wirkers Local 1288P agrees to the
fol |l owi ng:

1. The formation of United Food and Commercial Wrkers Loca
1288P Group Insurance Trust Fund and the establishnment of a
Trust Agreenent.

2. A copy of the executed Trust Agreenent between the trustees
and United Food and Commercial Workers Local 1288P will be
made avail able to Hub Meat Packers Ltd.

3. The Union agrees that any prem um increases due to Benefit
Desi gn changes shall be paid One Hundred (100) percent by

t he nmenbers.
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LETTER OF AGREEMENT
MAI NTENANCE - REPAI R

Larsen Packers Limted Moncton and U F.C W agrees the foll ow ng

shall be the definition of Muintenance:

Mai nt enance - The WMai ntenance Departnent shall be responsible
for maintaining of equipnment and nmechani cal apparatus required

to facilitate production within the plant.

R 1.N. Construction Ltd. or any other outside contractor may be
used under the follow ng conditions:
1. Fabrication and installation of all new, inproved or

substantial alterations, to any and all equi prment or other

mechani cal devices. (The union will nonitor this with 2/5
ratio.)
2. Rel ocation of equipnment or lines from one section of the

pl ant to anot her.

3. Machi ni ng of any and all parts as required to maintain our

producti on departnent.

Bui | di ng construction and/or renovations to building.

I nstal lati on and mai ntenance required which is beyond the
scope of routine maintenance, of all and any required
pi ping and pipefitting within the plant generally requiring
a plunmber pipefitter, or refrigeration person.

6. Install ati on and mai ntenance of all refrigeration equipnment
which is generally beyond the scope of routine nmaintenance
of refrigeration equipnent.

7. Install ati on and nai ntenance of all electrical requirenents
to support the functionality of the plant's buildings.
I nstallation and mai ntenance of all electrical requirenents

to support the plant production equi pnent.
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Warranty work on all installations.

Any and all maintenance work that is beyond the ability of
the maintenance personnel as determ ned by mnmanagenent,
after the existing maintenance persons have been given a
reasonabl e opportunity to repair such equi pnent.

Any and all nmintenance required for the six (6) week
period prior to the National and/or Anerican inspection
provi di ng over-tinme as available for unionized enpl oyees as
wel | .

Emergencies - Personnel required to facilitate the repair

of equi pnent or plant that is deened necessary to ensure

that the departnent or departnments will be functional by
the scheduled shift start. The conpany wll make a
reasonabl e attenpt to utilize unionized enpl oyees first in

the case of nechanical repair.
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LETTER OF | NTENT
Bet ween
LARSEN PACKERS LI M TED MONCTON
And
UNI TED FOOD & COMMERCI AL WORKERS
UNI ON LOCAL 1288P

The parties agree that in regards to the maintenance
departnment there will be one working management person for

each of the day shift sub-departnments as follows:

MAI NTENANCE DEPARTMENTALI ZATI ON

DEPARTMENT A DEPARTMENT B

#19 Bacon Press #5 Box Room

#25 Packagi ng Room #6 Deboni ng Room
#24 & #27 Sausage-Patti e- Roast Beef #10 Cutting Room
#26 Ham Boni ng #12 Bl ock Ready
#28 G ound Beef #16 Portion Room
#41 Laundry, Doors, Grease Ol & #18 Pail Room

#41 Ceneral Maintenance #17 O fal Pack OF f

#20 Pickl e Room
#50 Shi ppi ng- Bl ock

Ready
Cool er
DEPARTMENT C DEPARTMENT D
#11 Hog Kill #21 Kitchen
#13 Beef Kill #30 Ham Stuffing &
& Sal am Room
#14 Ceneral Kill #22 Snokehouse

#25 Ham Massage
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#31 Specialty Meats

#3  Air Conp.
DEPARTMENT E #4 Pol | uti on Room
#29 El ectronics #9 Boi |l er Room

#9 Kni f e Shar peni ng

DEPARTMENT G DEPARTMENT F
# El ectri cal #2 Lift Jacks
It is further agreed that there will be one working managenment

person on the afternoon shift and one worki ng nmanagenment person
on the night shift. It is also further agreed in the event that
sub-departnents “B” or “D’ commence production on the afternoon
shift there will be one additional working nanagenent person
allowed in each departnment for the afternoon shifts in sub-
departnments “B” and “D’. It is also further agreed that all of
the above will be the interpretation of article 3.3(a) and
3.4(a)(b) of the <collective agreement in regards to the

mai nt enance departnment.

It is also further agreed that the present bargaining unit ratio
to managenent in maintenance will be maintained while the

present collective agreenent is in operation.

Not wi t hst andi ng t he above, the present practice of supervisors

wor ki ng when required shall be permtted.
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LETTERS OF AGREEMENT

The Conpany and Uni on agree to review and di scuss the issue
of the greater nunber of hours when an enployee is
tenporarily transferred fromtheir home departnment and try
to develop a nutually agreeable solution to providing the
greater nunmber of hours to the npbst senior enployee when
transferred to another departnment. |In the nmeantine, it is
agreed that if the supervisor and steward cones to an
agreenent on where enployees are placed to assist in the
maj ority of hours, and an enpl oyee being placed in another
departnent receives |less hours than a | ess senior enpl oyee,
the union agrees that This decision will not be grieved.
The Conpany and Union agree to |look at and discuss the
conpany's present policies dealing with the interpretation
of the contract. Managenent will have the final say. |If
in the case of a disagreenent the Union may grieve.

The Conpany and Uni on agree to work on ergononics over the
life of the contract.

The Conpany and Uni on agrees to review current placenent of
scanners and the placenent of new scanners to hel p cut down

on |l oss of tine for enployees during their breaks.

LETTERS OF AGREEMENT
Duty to Acconodate

The Conpany recognizes that it has a duty to accommodate

injured and / or disabled workers as outlined under the Human
Ri ghts Act.

LETTERS OF AGREENMENT
RI N Construction

The Conpany recogni zes with respect to the Letter of Agreenent,
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it is not the Conpany’'s intent to increase the staff at RIN
construction, on a full tinme basis.
SCHEDULE " A"
APPENDI X "A" JOB RATES
APPLI CATI ON OF JOB RATES

A-1 Enpl oyees shall receive the applicable wage rates provided
for in the wage rate schedule for the job or jobs they
perform when they become qualified (Excluding Part Tinme and
Casual ).

A-2 "Qualified" as used above shall be interpreted to nean
ability to regularly performthe job w thout instruction or
assi st ance. The qualifying period shall not exceed (30)
wor ki ng days unl ess nutually agreed bet ween managenent and
uni on, after which the rate shall be paid.

B-1 When an enployee is regularly assigned to nore than one job
but does not work 50% of his/her time on a job, he/she
shall be paid an hourly wage rate determ ned by bringing
into account the actual percentage of time worked on the
hi ghest rated job and the bal ance of the total tinme worked
on the next highest rated job.

B-2 Where an enployee who is regularly assigned to nore than
one job but regularly works 50% or nore of his/her tinme on
the highest rated job, he/she shall be paid that rate.

C. The rate of new experienced full-time enployees will be the
job rate less the probationary differential as applicable
when the enpl oyee becones qualified as in (A-2) above.

D. When an enployee is required tenporarily to fill a higher
rated job and is performng this job, he/she shall receive
the higher rate, but if required tenmporarily to fill a
| ower rated job he/she shall receive his/her regular rate.
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VWhen an enployee is regularly assigned and actually
performng the work where the job rate is higher, he/she
shall receive the higher rate when qualified as defined in
(A-2) above, for only the tine he/she actually perforns the
wor K.

When an enployee is transferred to a lower rated job

because of inability to performthe job or request, then

the I ower rate of pay shall apply inmediately.

VWhen an enployee is transferred from work where the job

rate is higher, his/her rate shall not be reduced for a

period of thirteen (13) weeks including |layoff after which

the lower job rate shall prevail, subject to the provision
of Section (H) followi ng for enployees on the payroll on
the date rates becanme effective. Shoul d the enpl oyee be
returned tenporarily to this former regular job during the
above period, the nunmber of days so spent on his/her fornmer
regular job shall be added to the above period. However,
should the enployee be returned, tenporarily to his/her

former regular job during the above period for three (3)

consecutive weeks or nore, the above thirteen (13) week

period will recomence fromthe day he/she again returns to

a | ower rated job.

Cl RCLE RATE

(Rules pertaining to the transfer of enployees on the

payroll as at the date of the inplenenting of the Job Rate

System).

1. When t he Bracket System was established in the plant,
sone enpl oyees were receiving rates of pay higher than
the applicable job rates. Such rates are known as
"Circle Rates".

No enployees of the Conpany as of the date of

ratification shall receive any deduction of rate due
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to the inplenentation of this job Rate System and the
"Circled Rate" will be protected for as | ong as he/she
remai ns on his/her job or until he/she bids on a job
posting and it is awarded to hinfher or permanently
transfers at his/her own request or unable to do the
job that he/she was performng at time of transfer.

2. When an enpl oyee is permanently transferred to a job
with a higher rate than the value of his/her "Circle
Rate", he/she shall receive the higher rate when
he/ she becomes qualified and such rate shall becone
hi s/ her regul ar rate.

3. When an enployee is transferred to a | ower rated job,
at his/her own request his/her rate shall be adjusted
i mmedi ately to the rate of the job to which he/she is

transferred.
Job Classification, according to Schedule "A" of this
Agreement, wll become effective wupon date of this

Agr eenent .

ESTABLI SHI NG RATES FOR NEW OR CHANGED JOBS

1. The conpany agrees that should a new classification be
created during the life of the agreenent or an
exi sting job be changed, it will nmeet with the union

and negotiate an appropriate rate for the new or
changed j ob. New rates shall be established
considering the job content, responsibility, required
skills, and the relationship between existing wage
rates for simlar jobs in the plant. Should the
parties be unable to reach agreenent on the new or
changed rates, the Conpany shall establish the rate

and the union shall have the right to grieve.
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Company to notify Chief Steward of the |ocal Union of
any new jobs or job changes in writing.
In case a disagreenent arises, it will then be subject

to the grievance procedure according to This agreenent.
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SCHEDULE " A"
LI ST OF DEPARTMENTS AND RELATED BRACKETS

BRACKET
DESCRI PTI ON

® N o g s wDhE

SPECI ALTY MEATS

Preparation of Specialty Meats.......................... 5
Beef Log. ... ... 5
Kl TCHEN
Stuffer. . 5
Bl ender . . ... 17
Hanger - Bologna........... ... i 5
Hanger - W ener. . ... ... . 2
Batcher/ Grinder/Flaker... ... ... .. . . . . . . . . . . 5
Sal am Hanger . . ... ... 5
Salami Bl ender. .. ... ... . 17
Bol ogna/ Wener/Blender(2)......... ... . . . ... 19
GROUND BEEF
Batcher/ Grinder/ M Xer. . ... ... ... it 17
Stuffer. . 5
Heavy Product Handler......... ... .. . .. . . . . . .. . ... 5

FRESH SAUSAGE AND PATTY
SAUSAGE LI NE

Weigh and Batch.......... . ... . . . . . 5
M Xer/ Ginder. ...... ... e 17
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StUf f er . . e 5

Pack 1 n BOXES. .. .. .. 2

Weigh and Pile. ... ... ... . . . . . 3
PATTY LI NE

Batcher/ Grinder/QOperator........ ... .. . ... 17

Pack and Pil e. .. .. .. . e 3

Box Assenbl er. ... ... .. 1

COOKED MEAT PACKAGI NG

BACON LI NE
Feed Sl abs and Weigh Ends............. . ... .. ... ... ...... 5
Layout Bacon Grader.......... ... 4
Scal er . 3
Feed and Operate Vac Pak Machine........................ 4
Wei gh/ Pack/ Pil e. .. ... 3
Sliced Bacon Grader. ........ ... 11
BACON PRESS
Deconmb, Press, Pile, Muwve Carts.......... ... ... . ..., 5
VEEI NER LI NE
Vi ner Peel er. . ... 3
Warrick Inspection Station................ . . . . ... 3
Feed and Operate Vac Pak Machine........................ 4
Wei gh/ Pack/ Pile. ... ... ... . . . . e e 3

DI XI E LI NE
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Thurne Slicer Operator.......... ... ... 17
Sliced Product Handler............. . . ... . . . . . . . . .. ... 3
Feed and Operate Vac Pak Machine........................ 4
Wei gh/ Pack/ Pil e. .. ... 3
Box Assenbl er. ... ... .. .. 1
Heavy Product Handl ers and Cookers...................... 5
General Product Handlers............ ... . . . .. . . ... 3
8610 LI NE
COV LiNe. . . e e 5
Saw Operat Or . . ... 12
SMOKEHOUSE
Snokehouse Operator......... ... .. . . ... 17
Smokehouse Hel per. ... . . 5
Pl CKLE ROOM
Pickle Maker. .. ... .. . . . 17
Punp Operator/ Trinmm Ng. . ... ...ttt 5
Massage Room Operator/Forklift........... ... ... ......... 5
Batcher/ Grinder/QOperator......... ... . ... . ... 17
Jackman and load Tunmblers........ ... . . ... . . . ... ... 5
PORK BONI NG
Ham Picnic Boner......... . . . . . . . i 19
Wzzard Knife. .. .. .. . e 17

Ham Ski nner and Defatter......... ... .. ... 6
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Heavy Product Handler............ ... .. . . .. . . . . . . . ..., 5

HAM STUFFI NG

St U T eI . . 5

Hanger . . .. 2

CliopPer. 2
ROAST BEEF

Roast Beef Trim .. .. ... . .. . s 18

Roast Beef Packoff........ ... . .. . . . . . . .. 6

Set Up DicCe. ... 11
Scale Operator. . ...... .. 5
Open Product, Sorting, Spreading........................ 5
MIC COOKET . .t e e e e 14
M crowave Operator. . ....... ... 5
M crowave Hel per / Jack Operator................. . ...... 5

SHI PPI NG DEPARTMENT

Cool er Person. ... ... ... 17
Picker (Order Assenbler)........ ... . . . . ... 5
PI L er . 17
Freezer PicCKer. ... ... .. .. 17

FREEZER DEPARTMENT
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Freezer PersOoNn. . . ... ... . . . e 17

RECEI VI NG DEPARTMENT

ReC eI VT . . o 18

WAREHOUSE DEPARTMENT

WAr ehouse Person. . .. ... ... 18

Spice ROOM Person. .. ... ... 4

LAUNDRY DEPARTMENT

Machi ne Operator and Repair Clothing.................... 5

Machine Operator. ... ... ... . e 1
SANI TATI ON

General Clean Up......... . .. i e 2

Gar bage Room and Tank Room ............ ... ... .. ......... 5

Jani tOr . . 0
KNI FE ROOM

Abl e to assenble, set and operate machinery
and maintain Knives. .. ... ... . . ... 19

Abl e to operate machinery and maintain knives........... 6
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Cl ass
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Cl ass

Cl ass

Cl ass

NOTE:
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MAI NTENANCE

Sane as Cl ass 2 and Has Been Paid Bracket 45 Under
Mai nt enance for At Least 24 Consecuti ve Mnths

Valid Trade Certificate Hol der, Electrical Wl der F4,

Mot or Mechanic, Refrigeration Mechanic Or Able to

do Four Class 3 Jobs, Hydraulic Mechanic and Lift
Truck

Mechani c 45

Wel der, Electrician, Stock Keeper, Mdtor Mechanic,
Pipe Fitter, and Special Maintenance (Bl ock IV) 43

Abl e to Dismantl e Machi nery, Change Parts When Needed
and Put Machines In Working Order (Block I11) 39

CGeneral Mai ntenance Mechanic - Plus (Block I1) 35

Mechani cs Hel per - Plus (Block 1) 31
O ler and G easer 18
General Mai ntenance Hel per 15

A) Experienced and qualified enpl oyees shall be
pai d according to the classification.
B) Al new Miintenance Department enployees will be

subjected to a two (2) nonth probationary peri od.
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Fut ure i ncreases wil | be accordi ng to

qualifications or trade certification papers.
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Set

Set
Set
Set
Set
Set
Set
Set
Set
Pai r
Set
Pair
Pair
Set
Bal |

SCHEDULE " B"

MAI NTENANCE TOOL LI ST

TOOL BOX LI ST - MAI NTENANCE

of Ratchets 1/2 drive up to 1 1/8"

Al l en Key Standard U. S.
Al l en Key Metric
Phillips Screw Driver
Robertson Screw Driver
Strai ght Screw Driver
Conmbi nati on Wenches up to 1 1/8"
Conmbi nati on Wenches Metric 6 to 19
Adj ust abl e W enches
Long Nose Pliers
Vice Gip
Adj ustable Pliers
Cutter Pliers
Snap Ring Pliers
Peen Hammrer

Pl astic Tip Hammer

Set
Set
Kni f

Chi s/ hersel s and Punches
Drill Bits 1/16 to 1/2 x 64
e

Hacksaw

Bast

ard File

Fl ashl i ght

Set

Feel er Gauges

Scr aper
W re Brush

Pai r

Tin Snips 7"

Tape Measure 16

Set
Set
Smal

Tap & Dies - Metric and Standard
of Ratchets 3/8" Drive - Standard -
| Level

Communi cati on Square

Set
Set
Set
Set

TOOL BOX LI ST - PLUMBER

Ratchets 1/2 drive up to 1 1/8"
Al l en Key Standard U. S.
Phillips Screw Driver

Robertson Screw Driver

Metric,

Metric

6 nm -
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Set Straight Screw Driver
Set Conbi nati on Wenches up to 1 1/8"
Set Adjustable Wenches
Pair Long Nose Pliers

Set Vice Gip

Pair Adjustable Pliers
Pair Cutter Pliers

Bal | Peen Hamrer

Cl aw Hanmmer

Set Chi s/ hersels and Punches
Set Drill Bits 1/16 to 1/2 x 64
Kni fe

Hacksaw

Bastard File

Fl ashl i ght

Scr aper

Wre Brush

Pair Tin Snips 7"

Tape Measure 16

2' Square

2' Level

14" Pi pe Wench

18" Pi pe Wench

Fl ari ng Tool Set

Basin Wench

1 Torch Kit

El ectric Drill

5" Grinder

| nspection Mrror

Tube Cutter

Tor pedo Level

TOOL BOX LI ST - ELECTRI Cl AN

Set of Ratchets 1/2 Drive up to 1 1/8"
Set Allen Key Standard U. S.

Set Allen Key Metric

Set Phillips Screw Driver

Set Robertson Screw Driver

Set Straight Screw Driver

Set Conbi nati on Wenches up to 1 1/8"
Set Conbi nati on Wenches Metric 6 to 19
Set Adj ustable Wenches

Pair Long Nose Pliers

Set Vice Gip

Pair Adjustable Pliers

Metric
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Pair Cutter Pliers

Set Snap Ring Pliers

Bal | Peen Hanmmer

Pl astic Tip Hamrer

Set Chi s/ hersels and Punches
Set Drill Bits 1/16 to 1/2 x 64
Kni f e

Hacksaw

Bastard File

Fl ashl i ght

Scr aper

Wre Brush

Pair Tin Snips 7"

Tape Measure 16

Set Tap & Dies - Metric and Standard
600 Volt Meter - Clanp on Meter
Fuse Pull er

Set 3/8" Drive Ratchets, Standard - Metric

Smal | | evel

TOOL BOX LI ST - REFRI GERATI ON

Set of Ratchets 1/2 drive up to 1 1/8"

Set Allen Key Standard U.S.

Set Allen Key Metric

Set Phillips Screw Driver

Set Robertson Screw Driver

Set Straight Screw Driver

Set Conbi nati on Wenches up to 1 1/8"
Set Conbi nati on Wenches Metric 6 to 19
Set Adjustable Wenches

Pair Long Nose Pliers

Set Vice Gip

Pair Adjustable Pliers

Pair Cutter Pliers

Set Snap Ring Pliers

Bal | Peen Hanmmer

Pl astic Tip Hamrer

Set Chi s/ hersels and Punches
Set Drill Bits 1/16 to 1/2 x 64
Kni fe

Hacksaw

Bastard File

Fl ashl i ght

Set Feel er Gauges

Scr aper

W re Brush

Metri c,

6 nm -
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Pair Tin Snips 7"

Tape Measure 16'

Set Tap & Dies - Metric and Standard
Set of Ratchets 3/8" Drive - Standard - Metric
Tube Cutter

Fl are Tool Kit

Pi pe Reaner for Copper

Di gital Thernometer

Striker

| nspection Mrror

Tor pedo Level

Set Pry Bars



