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THIS AGREEMENT made as of Ihe 1st day of January 1,2003 

BETWEEN 

HUDSON BAY MINING AND SMELTING CO., LIMITED 

or its successors 

(hereinaner called the "Company") 

OF THE FIRST PART 

and. 

INTERNATIONAL ASSOCIATION 
OF MACHINISTS AND AEROSPACE WORKERS, 

MACHINIST LOCAL NO, 1848 

(hereinaller called the "Union") 

OF THE SECOND PART 
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working hours or during non-compensable lunch hours and does no1 inledere wilh Ihe 
operalion of Ihe planl. 

See teller of Underslanding 
#2. Union Jurisdiclion 

Arllcle 3 

3.01 

302 

3,03 

Aillcle 4 

4.01 

4,02 

4.03 

MANAGEMENT RIGHTS 

The Union recognizes lhal il is exclusively Ihe funclion and rlghl of Ihe Company lo 
direcl Ihe working forces, lo make and aller from lime lo lime reasonable rules Io be 
observed by the employees, lo hire, promole, demole, Iransler, suspend or lay off 
employees, and also Iho righl of Ihe Company lo discipline or discharge any employee 
for jus1 cause, 

The Union furlher recognizes Ihe right of Ihe Company Io operale and manage its 
business in accordance wllh IIs commilmenls and responsibililies, Wilhoul limiting Ihe 
generality of the foregoing, it shall be Ihe sole and exclusive prerogalive of Ihe 
Company to decide on Ihe location of ils plank and mines, lhe producls lo be mined 
andlor processed, Ihe schedules of production, Ihe melhods of mining and processing 
used, the number of employees needed by Ihe Company al  any lime, operaling 
lechniques, melhods, machinery, equlpmenl and supplies and lo exercise judsdiclion 
over all operations, buildings, machinery and lools. 

The Company agrees lhal the exercise of management righis and powers under lhis 
arlicle is subject lo the lerms of lhis Agreement, and any such exerclse of righls In 
conilicl with provisions of lhis Agreemenl shall be subjecl lo Ihe grievance procedure, 

UNION SECURITY 

Every employee covered by lhis Agreemenl shall, as a condillon of conllnuing 
employmenl, pay lo Ihe Union an amount equal lo Ihe Unlon's constilulional monlhly 
dues. The Company wltl deduct such amounl from Ihe employee's pay on the second 
pay day of each month, 

Deduction of monlhly Union dues will cease when an employee Is permanenlly 
transferred lo an occupalional classification no1 lisled in Schedule "B: 

The Company will lransmll lo Ihe aulhcfized represenlalive of lhe Unlon Ihe lolal 
monlhly deductions of Union dues, llstlng Ihe employees by name from whose pay 
such Union dues have been deducled. The Company will, at the time of maklng such 
payment lo the Union, lis1 Ihe addillons lo and delellon3 from lhe previous monlh's 
lisling, noling Ihe reasons for such addilions or deletions, 



PREAMBLE 

1,Ol In becoming parties lo lhis Agreemenl, the signalorles recognize a slrong mulual 
inleresl in Ihe safe and economlc operalion of lhe mines and plank wilh due care and 
allenlion fN quality of ou@ul, proleclion of properly and Ihe maintenance of salisfadory 
wages, hours, and slandards. 

II is furlher recognized lhal this Agreemenl will be Ihe principal inslrument by which is 
achieved Ihe above aims, the disposition of dispules and Ihe preservation ol 
Iradilionally good relalionships. 

Bolh Ihe Labour and Managemenl representalives charged with Ihe task of ils 
admlnlslralion requesl the aclive c&operalion and conlinulnggood will of each and 
every Company employee. 

Whenever Ihe masculine gender appears in lhis Agreemenl il shall also mean the 
feminlne gender, unless lhe context requires olherwise, 

Arllcle 2 

2.01 

2,02 

2.03 

2,04 

'RECOGNITION 

In accordance with the "CelliRcalion" granted the Union by Ihe Wartime Labour 
Relalions Board (National) under dale of March 2,1945, the Company recagnlzes Ihe 
Union lherein named as he excluslve represenlalive lor the purpose of colleclive 
bargaining in respedof rates of pay, wages, hours of employment and olher conditions 
of employmenl for the employees of the Company as designaled in Schedule B, such 
bargalning rights lo apply to all designaled employees on Ihe Cornpanvs properties a1 
and in lhe viclnily ol Flin Fion, Maniloba, The Company's mining properlies near Snow 
take, Maniloba, are deemed lo be in Ihe vicinify of Flin Fion, Maniloba for the purposes 
of this Agreemenl. 

If Ihe parties cannot mulualiy agree as to whelher a new occupalional dassificalion 
should or should not be wilhin Ihe scope of (heir Agreemenl, eilher pan), may apply lo 
the Canada lnduslrlal Relalions Board Io make lhal determinalion, 

Salaried supelvisors whose regular j&s are nolln lhis Agreemenl shall no1 work on any 
jobs which are included in lhis Agreement excepl lor the purpose of lraining, giving 
inslruclion, experimenling, prolecling Ihe safely of employees or equipmenl, periods 
of production diMcullies or in emergencies when regular employees are no1 reasonably 
avallable, 

There will be no Union aclivily on Company lime excepl that necessary in conneelion 
wilh Ihe handling olqievances and Ihe enforcemenl of lhis Agreemenl; bul nolhing in 
lhis Agreemenl shall be conslrued lo prohlbit lhe olcers of Ihe Union, who are also 
employees of Ihe Company, from looking afier Ihe mallers of membership dues, 
inilialion lees, assessmenls afd solicilalion of membership, provided il is done after 

10 



3 

4.05 The Company will, on or before March is1 of each year, furnish lo each employee a 
statement of the tolal monthly dues whlch have been deducted from such employee's 
pay cheques and remilled lo the Unlbn during Ihe preceding calendar year, 

II is agreed that Unlon bulletin boards may be used tar Unlon nolices only, but it Is 
understood lhal no polilical or non-Union conlenlious materials will be posted. Union 
bulletin boards will be provided In designaled lunch rooms and Company operated 
cafeterias. 

The Company will give lo all employees a copy of lhis Agreement, 

#18 - Emplovmenl Securily,.Employee Empowerment and Job Flexibility 

UNION REPRESENTATION 

4.06 , 

4.07 

See Lener ot Underslanding 

Arllcle 5 

5,Ol 

(a) Shop Slewards - 
Slewards shall be dislribuled throughwt ihe deparlmenls In a reasonable 
manner, 

The Union may establish tor each departmenl a commitlee consisting of lhe 
slewards of such department tor Ihe purpose of meeting with Ihe deparlmenl 
superinlendent and his immediate assislanls, For purposes of lhls clause, Ihe 
maximum number of slewards from Ihe IAM lhal may anend such m e e l i  will 
be as lollows: for Ihe Snow Lake operallons 1; Flin Flon Mines - 2; Flin Flon 
Mill 1; Zinc Plan1 - 1; Smeller, Fuel and Precipilators Deparlmenl - 2; 
Powerhouse 9 1; and Mechanlcal Oeparlmenl- 2. The President of the Union 
may attend these meetings at the request of the Union or the Company. Each 
committee shall be enlitled to meet monthly lo discuss manera perlalning lo ils 
deparlmenl A maximum cl two (2) additibnal slewards may anend the Smeller 
and the Mines meetings as requlred In order lo deal with specific Items on the 
meeling agenda, 

In Ihe event that new plants or mlnes are pul lnlo pfcductlon durlng lhe life of 
Ihe Colteclive Bargaining Agreement, the Union and the Company shall 
mutually agree on Ihe number of addiUonal slewards lo be recognized for the 
purpose ol meellng with Ihe department supednlendenl and his immediale 
assislanls, 

The Union shall name and the Company shall recognize Ihe following: 

(i) 

(ii) 

The Company Will aflempl lo schedule meeMgs In such a way Ulal the fewest 
number of people are inconvenienced, in lhal lhey have lo anend oulslde lheir 
normal working hours. 



b 

5.03 

5.04 

Negotiating Committee - Composed of three (3) employees who shall meet wilh 
Company represenlalives for Ihe purpose of negolialing amendmenls M a renewal 01 
lhis Agreement. Union represenlalives who are no1 employees may allend lheses 
meelings, 

Apprenlice Commillee - There shall be an Apprenlice Committee wilh equal 
represenlalion from lhe Unions and Ihe Company. Each Wade for which lhe Company 
has an employee($) under an apprentice conlracl(s) may be represented on this 
commitlee. 

Grievance Commillee. Composed of a number of employees as agreed upon by Ihe 
parties, excepl lhal no more lhan five (5) employees (one (1) of whom shall be a shop 
steward) shall meel al any one lime wilh lhe Company represenlalives lo deal wilh 
maHers as outlined in Ihe grievance procedure. 

Combined LabouraManagement Cornmiltee. 

(i) 

(ii) 

Composed of a number of employees as agreed upon by lhe parties lo deal 
wilh matlers as outlined in Article 5.01 (e)(ii). 

Eilher party may discuss wilh lhe olher maners which are of mulual inlerest to 
Ihe harmonious relalions between lhe Company and lhe employees. Only Ihe 
commiltee shall be present al such meelings with Company represenlalives 
excepl lhal Union represenlalives who are not employees may attend lhese 
meelings. . , 

Mine Produclion Commillee. Composed of a number of employees as agreed upon 
by b e  parties, who shall meet wilh Re Mine Superinlendenl as mutually agreed, lo deal 
wilh problems and complaints arising out of lhe operalion of the currenl Mine lncenlive 
Bonus Syslem, 

The Union Shall supply the Indusln'al Relations Manager of the Companywilh a list of 
all Union slewards and the areas lhey represenl and all committee members of the 
CommiHees referred to in lhis Agreemenl when appoinled or replaced by the Union, 
and upon receipl of such notincalion lhey shall be recognized by lhe Company. The 
Company shall supply Ihe Union wilh a corresponding list of Company represenlalives, 

The members of Ihe above committees shall be paid for any lime spenl during their 
regular working hours including incentive bonus while conferring wilh Ihe Company at 
all meelings convened khveen the parties. Nohvithslanding Ihe foregoing, cornmillee 
members and shop skwards shall conlinue lo be paid for any lime spenl during heir 
regular working hours in accordance wilh present practices. 

No cornmillee, wilh the exceplion of lhe Negotiating Committee referenced in 5.01(b), 
shall have Ihe righl lo aller, amend 01 change any of lhe provisions of lhis Agreement 
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Article 6 

SAFETY AND HEALTH 

6.01 The Union and Ihe Company shall co.operale in conllnuing and pedecling Ihe safely 
measures now in effect or in inlroducing addilional measures. 
The patties underlake to give full suppoft lo these objeclives by promoling a safely 
consciousness and a personal sense of responslbility. 
The Company agrees to dislribute Ihe salely mles lo ils new employees and inslrucl 
all employees on safe working praclices and furlher insltucl ils supervisors in regard 
to mainlenance of such pradices. 

In recognilion 01 Ihe c o m m  concern of the Company and Ihe Union in the area of 
safely and health, join1 Safely and Health Committees shall be eslablished. 

(i) The Company agrees lo recognize departmental Safely and Health Cornmiltees 
eslablished for each deparlmenl. For the purposes of this clause, Ihe Snow 
Lake Area operalions shall be consaered as one depattment and Ihe 
committee shall consist of up to eight (8) members, one (1) lo be appoinled by 
Ihe IAM from among Ihe employees in Ihe department and up lo Ihree (3) lo be 
appoinled by Ihe Company. The Flin Flon Area mines shall be considered as 
two (2) deparlmenls and the commillee shall consisl of up lo slxleen (16) 
mcmbers, up to lhree (3) lo be appoinled by the IAM (one (1) each from amng 
Ihe employees al Soulh MairJCallinafl77, Troul Lake and Konulo Lake Mines) 
and up to Six (6) to be appoinled by lhe Company, The Flin Flon Milt cornmiltee 
shall consisl of up lo seven (7) members, one (1) lo be appoinled by the IAM 
from lhe employees in Ihe depattmenl and up lo lhree (3) lo be appoinled by 
Ihe Company. The Zinc Plant committee shall consist of up lo ten (IO) 
members, one (1) lobe appoinled by h e  IAM from among Ihe employees in lhe 
deparlmenl and up lo lour (4) lo baappoinled by Ihe Company. The Smeller, 
Fuel and Precipilalors Departmenls shall be consldered as one deparlmenl and 
the conmillee shan conslsl d up lo eight (8) members, one (1) lo be appoinled 
by the IAM from among Ihe employdes In the department and up to three (3) to 
be appointed by h e  Company. The Powerhouse department shall consislol 
up Io six (6) members, up lo one(1) member lo be appoinled by the IAM from 
among h e  employees in the deparlinenl and up lo three (3) lo be appoinled by 
Ik Company, The Mechanical (urduding Painters and Carpenters) Deparlmenl 
cornmillee shall consislof up lo six (6) members, up lo two (2) lo be appoinled 
by Ihe IAM from among Ihe employees in Ihe deparlmenl and up lo two (2) lo 
be appoinled by the Company. The committees shall make a monlhly 
inspection of h e  work areas in which employees lrom lheir depaltmenls are 
working. These CammiHees, m l h l y  or more frequenUy if mulually delemined 
lo be necessary, shall confer wivl the deparlmenl superinlendent concerned 
and a member of lhe Safety Depadmenl or a member 01 the Environmenlal 
Conlrol Deparlmenl. A report of such meeting shall be forwarded lo lhe 
General Manager and Ihe Union and all cornmiltee members, 
The Company shall recognize a Plant Safely and Health Committee comprised 
of four (4) members from Ihe Unions (at least one each to be elecled from lhe 

6.02 

(ii) 
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Steelworkers, Trade Unions, IAM, and Eleclrlcal) and lour (4) members from 
Ihe Company, all lo be elecled from Ihe deparlmenl c@chain. The 
Superinlendenl d loss Control and also Ihe Employee Safely and Heallh C@ 
ordinalor shall also be pad of lhe committee. The rammillee shall elecl two (2) 
codiairmen, one (1) from the Union and one (1) from Ihe Company. The 
commitlee will develop a mandala and have il approved by Ihe JRC Commitlee 
on a yearly basis. The inilial mandale of Ihe commiilee shall include giving 
direclion on safely pdicies (e.g. personal proleclion equipmenl policy) and 
overail diredion on Ihe effectiveness and implemenlalion of Ihe safety program. 
The cornmillee shall meel every two (2) monlhs or as oflen as necessary and 
report lo Ihe Management Commiltee every lhree (3) monlhs on their progress, 

The parties hereby agree lhat all Safely and Health Committee Co-Chairs 
(Unlon and Company) shall meel on a monlhly basis or as frequently as 
agreed. The Union represenlatlves shall meel in the mornlng prior lo Ihe 
Company representatives jolning the meeting in the afternoon. Ii is 
agreed lhal all losl lfme for such meetings shall be paid for by Ihe 
Company. It Is understood that within the first six (6) months of Ihe 
Collecllve Agreemenl, the Plant Safely and Health Cornmiltee will (urn 
over Its role and responsibililies lo the Safely and Health Committee Co. 
Chairs (Union and Company) and will cease to exist, 
The Personal Prdective Equipmenl Policy referred lo in (ii) above will remain 
in effect unll changed by Ihe Safely and Heallh CommiHee Co.CI:airs. 
This is a joially adminislered program lhal will ensure maximum personal 
proleclive equipment al reasonable cosls. 

The Company agrees lo provide a minimum of WO (2) normal working days of 
lraining each conlracl year for Ihe deparlmenlal Safely and Heallh CommiHee 
members who are members al Ihe lime such (raining is given. Such [raining shall be 
provided in sessions from huo (2) lo eighl(8) hours duralion. Such lrainlng may be. 
given ai a regular monlhly meeting. Such lralnlng shall be agreed upon by the 
Plant Safety and Health Committee. Where possible, such lrainlng will be 
delivered jolnll y. 

The members of Ihe above commitlees shall be paid al the applicable hourly rale, 
Including lncenlive bonus for any lime spenl whlle confemng wilh Ihe Company al all 
meeMgs convened behveen lhe parlies as well as safety fours wilh Mines lnspeclors 
for which leave has been granled by the Company. 

The Company accepls lhe responsibility lo make adequale and reasonable provisions 
for Ihe safely and heallh of Ihe employees during Ihe hours of lheir employmenl 
prodded Ihat in allevenls employees shall obey a l  rules and regulalions published by 
Ihe Company in Ihis regard, 

A worker may refuse lo perform work ala workplace &ere he has reasonable grounds 
lo believe and does believe lhal Ihe parlicuiar work is dangerous lo his safely or healih, 
or Ihe safety and heallh of anolher worker or any olher person, 

(iii) 

6.03 

6.04 

6.05 
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6.06 In the even1 of a serious accidenl or incident which has or could have resulled in a 
crllical or lalal injury Io an employee, Ihe Co.chalrprsons or lheir designales of lhal 
deparlmenl's Safely and Heallh Commitlee, as well as the Safety and Heallh 
Represenlative, as appolnled under Ihe Unlled Steelworkers of Amerlea Local 
7106 Colleelive Agreemenl, shall be nolified as soon as possible. After Ihe 
inspeclions required by law have been compleled lhey will be accompanied lo the 
scene ol Ihe accidenl which will no1 be dislurbed prior lo lheir inspedion, if praclicable. 

6,07 Where an employee, after he has commenced work in any day or shift, suHers an 
induslrial accidenlwhich, In Ihe oplnim of a duly qualified medical pracliliiner, prevenls 
him from conlinuing al work, he will be paid al  his regular rale 01 pay, plus any 
applicable shin premium and Sunday premium, for Ihe balance of Ihe lime he would 

, have worked in lhal day or shift, had lhal accidenl no1 occurred. 

In any case where, subsequenl lo his lasl dale of hiring, rhe Company requires Ihal an 
employee undergo a medical examinalion or oblain a medical cerlilicale as a condilion 
of his employmenl wilh respecl lo a job, olher lhan a medical examinallon or cerlilcale 
required by law or Ihe usual Doclots Certilicale 01 Fitness for Work lor employees, Ihe 
Company will, il any such examinalion lakes place oulside L e  employee's regular 
working hours, pay such employee al his basic rale lor any lime spenl on such 
examinalion. 

(a) In any case where an employee eilher provides or is required lo povide Ihe 
Company wilh informalion from his physician($), Ihe Company may, where I1 
considers il approprlale lo do so after consulling wilh the Union(s), require Ihal 
Ihe employee execule a consenl aulhorltlng his physidan(s) lo discuss his 
medical condilion wilh and lo provide all relevanl documenlalion lo a Company , 

designaled physician. 
(b) The Company designated physician's disclosure to lhe Employer shall IhereaRer 

be limiled lo a simple slalemenl olverilicalion as lowhelher Ihe opinions of Ihe 
employee's physician are sustainable. 

See Letter of Understanding 

6.08 

6.09 

# l a  Employee and Family Assislance Program 
#27 -Modified Work 
Inside cover -'Righl lo Refuse 

Article 7 

SENIORITY 

7.01 In all cases olupyading, downgrading, increase or decrease In forces or work localion 
moves, Ihe following factors shall be considered: 
(a) lenglh of conlinuous service. 
(b) Ability, skill and physical frlness. 



~ 

7.02 

7.03 

7,04 

0 
If, when the Company Is considering Ihe merits of persons Involved in this 
arlicle, the factors of ability, skill and physical fitness appear lo be relalively 
equal, length of continuous service shall govern. lenglh of continuous service 
will be based on Company service ralher lhan deparlmenl service. 

Il is understood between the parlies lhal work localion moves within a 
classificalion will be administered in accordance with Letter 122 of the 
Colieclive Agreement. 

All new oi  rehired employees shall be employed as probationary employees for a period 
of forty (40) slraighl lime workipg shifis. Probationary employees shall have recourse 
lo the grlevance procedure in all matters and during the probationary period an 
employee shall be considered as being employed on a trial basis and may be 
discharged without notice al any lime at the sole discretion of the Company and any 
such discharge shall be deemed to be forjusl cause, An employee letminated during 
his probationary period would be enlitled to review under the grievance procedure up 
to and including Slep 3. 

Sludenls hired temporarily lor the period between semeslers will contiriue lo lorego 
senlorily rights if lheir period of employment should exlend past lhe probationary forly 
(40) slraighl time working shifls. Students hired for the summer period (April 15 
lhrough September 15) will be terminated al \he end of the summer period (September 
15) and lhen considered eligible for rehire a i  a permanent employee. Students hired 
tempwarily will be paid at job class one (1). However, if a student works overlime, lhey 
will be paid lime and pne.half(1 ln) lhe normal rale for the job in question. 

(a) Planl progression lists now In operalion may remain in operalion, but shall be 
consistent wilh the provisions of lhis Agreement, Any changes lo progression 
lisls will be made in consultation wilh lhe Union, When plant progression lists 
are not in eHect, permanent occupational vacancies above the beginner level 
in the deparlmenl will be bulletined wilhin the deparlment. Within hventy-one 
(21) calendar days of the expiration dale of the bulletin, the Company shall 
chcose Ihe successful applicant, if any, and place him in Ihe vacancy. The 
name d the successful appricanl for every such vacancy shall be posted on the 
bulletin board on which lhe notice of such vacancy was posted and a copy of 
such bulletin will be forwarded lo the Union. With respect lo vacancies so filled 
Ihe seniorily dale ollhe successful applicant shall be noted, However, nothing 
in lhls article shall be read or eonstNed as preventing the Company from hiring 
skilled employees to All such vacancies where current employees do not 
possess adequate ability, skill and physical fitness. 

(b) 'Preference shall be given lo an employee according lo his seniority, subject to 
the requirements and eHiaency of operations and the ability and skill of the 
employee lo fill the normal requirements of the job. 
Successful bidding on job bulletins under lhis clause shall be limited to three (3) 
per calendar year. , 
In Ihe event Ihe Company is unable lo place the successful applicant in a 
vacancy within hYenty.one (21) calendar days of being awarded a bulletin, the 

(c) 

(c) 

(4 
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employee will be paid Ihe higher of the regular hourly rate of the bulletin job or 
the rate of the job he Is pehmlng unlil he is placed in Ihe vacancy. 

The Company shall malntain senMty lists for the depaltment. Awpy of such list shall 
be posted every three (3) months. Two (2) copies shall also be provided lo he Unlon. 

Where a Statute of Canada so provkles, an employee shall maintain and acwmulate 
seniority during service in the Armed Farces of Canada, 

Before filling vacancies In a deparlment or a plan1 wilh new employees, full 
consideralion shall be glven lo any qualified employees who have requested a lransfer 
to Ihe department In which the vacancy exlsls. 

An employee wishing such transfer shall l e  a wrlten "Request for Transfer applicalion 
form wilh the Employment Office at Flin Ron or lhe General Ohice at Snow Lake, An 
employee's application shall lapse one (1) year after the dale of filing bul may be 
renewed from year lo year at his request. However, In no event may an employee 
have more than lhree (3) such appticaliis on file at anyone time, The Company shall 
maintain a file of such "Request for Transfer" application forms. Quarlerly, at the 
request of Ihe Unlon, Ihe Personnel Supedntendent or designated representative shall 
meet wilh a represenlalive of the Union to review any outstanding requests for transfer. 

If there a:e no "Requesls for Transfer" on l e  from employees deemed acceplable for 
Iransfer lo Ihe Flin Flon Mill, Warehouse, Surlace and Transpodallon Department or 
the Flin Ron Mine Departmenl, and a vacancy arlses in one of these deparimenls, Ihe 
Company wilt post a notice and give full conslderatlon Io lhose applying before tilling 
[he vacancy wilh a new employee, 

The above procedure Is not necessary M e n  an employee Is lransferring from one 
secllon lo anolher wilhin the same department, 

If an employee is transferred lhera shaii be a probatlonaly period d lhlrly (30) calendar 
days In whlch Ihe employee or the Company may effect hls retransfer to his former 
department and job. Any employee who may have been appointed by bulletin or 
olherwlse lo fill any vacancies created by such lransfer shall thereupon revert lo his 
former job, 

If an employee is hnsfened from one section lo another wilhin the same department 
there shall be a proballonary period of thlrly (30) calendar days In whlch the employee 
or the Company may eflect hls retransfer lo his former section and job, Any employee 
who may have been appolnled by bultelln or othenvise to fill any vacancies mated by 
such transfer shall thereupon reverl l o  hls former job. Past practice wlth respect lo 
moves wilhin plant progression lsts shall remaln In effect. 

#I3 - Heavy DuIylMalntenance Mechanics 
#22 Preferred Work Location 

7.05 

7.06 

7.07 

7.08 

See teller of Underslanding 
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Article 8 

REDUCTION AND RESTORATION OF FORCES 

8.01 

8.02 

8.03 

8.04 

8.05 

8.06 

The Company and the Union are committed lo exhausting all reasonable efforts lo 
retain senior personnel, Whenever a reduction of force or a reduclion of hours is 
necessary, Ihe Company shall give fourteen (14) calendar days' notice, or fourteen (14) 
days' pay in lieu of such nolice, excepl in Ihe case of temporary reductions due to 
breakdown, accident, or olher emergencies making such nolice impossible. 
Nohvilhslanding ule foregoing, the Company will advise employees as soon as possible 
afler a decision is made lo reduce hours or manpower, 
In all cases of curlailmenl of operalions, layoff procedures shall be determined in 
consultation with lhe Union, In all cases of reduction in the plant forces (olher lhan 
temporary layoff not to exceed MO (2) weeks resulting from accident, breakdown or 
olher emergency) Ihe Company shall lay off lhe employees affected in the inverse 
order of their Company seniorily ranking excepl in those cases where certain 
specidized skills and capabililies are required to fill the normal requiremenls of the job, 
Employees laid off shall keet the Company advised of their address or forfeit their righl 
to consideralion when the working force is again restored, Nolice of resloration shall 
be given lo Ihe employee nol less lhan ten (10) days prior to his recall date by one of 
the following methods: (i) lo lhe employee personally, or (ii) by leaving a message al 
the home of the employee, or (iii) by mailing it to him at his lasl known address by 
regislered mail. The Seuelarj olthe Union will be advised of lhe method used to Iry 
lo conlacl lhe employee and whether or not the method was successful, Employees 
who, because of lheir seniority, have been idenlified for layoff bul al Ihe lime of layoff 
are entilled lo or are in receipt of Workers' Compensalion benefits or sick benefits 
under lhe Sick Benelit Plan will be laid off. Nolwilhslanding the foregoing, such 
employees will conlioue to receive life insurance benefils and Heallh Plan benelrls as 
though lhey had nol been laid off, but pensim and vacation acuuai will ceiise at lime 
of layoff and all earned bul unpaid vacation will be paid al lhat time. Life insurance and 
Heallh Plan benefits will cease al Ihe lime such employee recovers from disability or 
at such earlier date in accordance with Ihe terms and policies of Ihe Group Life 
Insurance Plan and lhe Heallh Plan. If such employee is in receipt of a recall notlce but 
is unable lo reporl lor work because of a continuing disability, he shall begin accruing 
benefils as if he were recalled. 

If any employee has followed the above procedure, he shall not lose his seniority status 
because of a layoff, but his continuous service record shall not be lenglhened more 
than one hundred and hventy (120) calendar days during such layoff, 

An employee who has been recalled after being laid off for any reason oullined in this 
article and who has previously completed lhe probationary period outlined in Article 
7.02 shall not be considered a probationary employee, 

An employee who, for lhe convenience and benefit of the employee, is temporarily 
assigned or lransferred lo another deparlment at his request inslead of being laid off 
due Io lack of work, breakdown or machinery, orolher like cause, shall be paid while 
so employed as follows: 
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(a) If Ihe regular rate of pay for lhe job in lhe deparlmenl lo which he is lransfened 

or assigned is higher lhan Ihe employeek regular pay, he shall receive such 
higher rate pr~@&I he can penom me job 10 In8 slandard nomldly required, 

(b) If the rate of pay for Ihe job in Ihe deparlmenl lo which he Is lransfened is less 
lhan Ihe employee's regular rale, he shall be paid a red circle rale, 

An employee who has been temporady assigned M lransfefred under Micle 8.06 shall, 
if an addilional employee is requiredin Ihe departmenl lrmwhkh he was lransferred, 
be given Ihe opprtunib la lransler back ahead d olher employees wha have no1 
worked in lhal departowl. Should Ihe employee refuse Ihe oppartunily lo lransfer 
back lo his own occupalion, he Will no longer relain any righl of preference in lhis 
maner, 

(a) If an employee is lemporarily assigned loa job by Ihe Company he shall receive 
Ihe rale for Ihe lob or his regular slraighl lime hourly rale, whichever k the 
grealer, This rale also applies lo General Holidays il Ihe General Holiday falls 
within Ihe period of lhal lemporary assignmenl, Should such lemporary 
assignmenl exceed lhirty (30) calendar days' duralion lhe employmenl card rale 
of Ihe employee will be changed lo the rate of the assigned job lor Ihe duralion 
of Ihe lemporary assignmenl. 
Senior employees shall receive preference for temporary assignmenls, provided 
lhese employees are on Ihe same shift and are capable of doing Ihe work. In 
cases of temporary assignmenls exlending beyond fOrty.hv0 (42) calendar days 
in cases of vacalion relief, or lhlrty (30) calendar days In all olher cases, Ihe 
preference Will be given lo the senioi etnpbyee available regardless 01 the shill, 
provided lhis employee is capable of doing Ihe work. This provision will no1 
apply to any subsequenl vacancies resulllng from Ihe above. 

8.07 

8.08 

(b) 

8.09 In lhis arlicie, 

(a) (i) "Card rale" means Ihe rale shown on Ihe lime card for the job 
occupalion inlo which an employee has been placed and as il appears 
on his lime card. 

(ii) 

(b) If an employee as a resuliof lechnological change or organizalional change is 
\downgraded by Ihe Company inlo a classilicalion 01 work paying a lesser wage 
rate than lhe regular wage rale of his permanent job, the employee shall 
maintain Ihe rale of Ihe permanent job which shall be red circled. If such 
employee is subsequently placed lnlo 8 card rale which equals or exceeds his 
red circled rate, he will be removed from Ihe red circled rale and paid thal card 
rale. 

Red circle differenllals eslablished after January 1, 1995 shall be reduced by 
one (1) job class Meen (15) monlhs aHer lhey are established and lhey shall 
be furlher reduced by one (1) job class every three (3) months lhereafler until 
lhey are eliminated, Red circle differenlials established pn'or lo January 1,1995 

"Red circled" means a special wage rale. 

(c) 
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shall be reduced or eliminaled by any increase resulling from an increase in Ihe 
incremenl behveen job classes. 
II is a condilion of Micle 8 lhal any employee aflecled by il be required lo 
amp1 any training Ihe Company offers him and lhal he accepl any oher higher 
card rate job offered lo him by Ihe Company lhrough assignmenlor PfOmOliOn, 
and lhal he be an applicanl lor any higher card rate job in his department lhal 
is oosled. 
The Company shall give one hundred twenly (120) calendar days' notice prior 
lo inlroducing lechnological change as described in Article 8.09 (b). 
In Ihe even1 of a lechnological change, lhe Company will, as lar in advance ol 
lhe change as possible, consul1 wilh Ihe Union for Ihe purpose of providing: 

(i) A delailed descriplion of (he nalure of Ihe proposed lechnological 
change; 

(ii) The names of Ihe employees who will likely be aQecled by the proposed 
lechnological ch,ange; 

(iii) The ralionale for Ihe change and Ihe impacl il will have on Ihe 
Company's elficiency and economy of operations, and 

(iv) The Company's plan lo minimize lhe impacl of the lechnological change 
on Ihe employees affected. 

As a resull of discussions oullined above and where Ihe scope of Ihe 
lechnological change necessilales il, a ammillee will be eslablished by the 
Unfon and Ihe Company and will be comprised of represenlalives lrom lhe 
Company and Ihe Union. 

The Company shall provide Ihe members of Ihe commillee with malerials 
perlaining lo lechnological change which may be required lo ensure lhal Ihe 
fullesl discussion on such maners as relraining, change of work methods, 
reocganizalion of work, change lo Ihe melhod of organizalion, elc, will lake 
place in an efforl lo implemenl change wilh Ihe leas1 possible disruplion and 
wilh lhe maximum possible beneiils lo Ihe Company and employees. Il is 
underslaod lhal if new skills are required, Ihe Company shall lake sleps lo 
provide kilning for emptoyees so that, by and large, new skill requuemenls are 
me1 from wilhin lhe exlsling work force, 
The provisions of this arlicle are inlended lo assist employees affecled by any 
change described in Article 8.09 (b) lo adjusl lo lhe effects of \he change. 
The provisions of Ihe Canada labour Code, Division IV, Seclions 52,54 and 
55 do no1 apply during Ihe letm of lhis Agreemenl lo lhe Company and Ihe 
Union. 
If an employee nolilies Ihe Company lhal he wishes his employmenl Io be 
lefminaled ralher lhan be downgraded as a result of technological change as 

(d) 

(e) 

' 

(r) 

(g) 

(h) 
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now defined in Ihe Canada labbur Code, or is required lo lransfer lo anolher 
department in order to mainlain his employmenl, and if such noliCcalion is given 
wilhin fourteen (14) calendar days of lhal downgrading or lranster, Ik 
Company shalt lerminale his employmenl and pay him severance pay of ontr 
week's pay ol forty (40) slraighl hours for each year of Ihe employee's 
conlinued service, up Io a maximum of len (10) weeks. 

(i) An employee who 

(i) 
(ii) 

has el leas1 one (1) year of continuous service with Ihe Company, and 
is laid off afler exhaurling all "bumping righls" as per Arlicle 8.02 and 
who Is advised by Ihe Company lhal he will be laid OH for al leas1 nlnely 
(90) calendar days or who is in fact laid off for at least ninety (90) 
calendar days, 

shall be enlilied lo payment of severance pay, as defined in lhis Article, as 
follows: 
(a) Subjecl Io clause (c) below, an employee who is enlilled lo severance 

under 8.09 (i) (ii) may, al any poinl in lime between Ihe effeclive dale 
01 Ihe layoff and a period lhal ends 56 weeks afler the dale 01 the 
commencement of Ihe layoff, elecl to relinquish all rights to recall and 
terminale his employmenl, and upon doing so, shall be enIilled Io 
receive severance pay as derned herein. 
For Ihe purposes 01 lhis Micle, Ihe amount lhal shall be paid as 
severance pay shall be an amounl equal lo: 

(i) one (1) week's pay of forty(40) slraighl lime hours for each year 
01 the employee's conlinual service wilh Ihe Company, minus 

(ii) any amount paid lo him under Arficle 8,09 (h), 

This severance pay shall be considered lo satisfy the minimum 
severance requlremenls lhal are set forth in the Canada Labour Code, 
An employee who Is on layoff for a period olhvetve (t2) months and , 
who elecls 10 receive severance in accordance wilh Ihe minimum 
provisions of lhe Canada labour Code shah be paid such Severance 
al Ihe end of Ihe hvelve (12) monlh layoff. Such employee will 
continue lo retain any recaN righls Ihal he may have M e r  Ihe 
Colleclive Agreemenl, bul will be disenlilled from receiving any 
SeverancB pay under the lennsof lhis Colleclive Agreemenl. 

This Arlicle 8.09 (i) does no1 apply in h e  event of layoffs due Io slnkes, sildowns, sIw 
downs or lockouls. 
(a) There Will be no direct layoff 61 displacemenl from Ihe bargaining unil resulling 

from a slaff employee reluming lo the bargaining unit, Any hourly reduclion 
resulling will be made lhrough atirilion. 

(b) 

(c) 

8.10 
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(b) A staff employee returning lo the unit will return to an entry level posilion, If 
possible, this move will be to the depatment in which he mosl previously 
worked as an hourly employee. Afler thlrty (30) days such employee may use 
his Company seniorily,to apply lor bulletins, transfers or progression moves, 

If a staff employee has never worked In the bargaining unit, he will only be able 
to enter the bargaining unil if there is a vacancy, That Is, he will not be able to 
displace a bargaining unit employee or be placed in a vacancy if there is notice 
of Impending layoff, Such employee will not be able to utilize his Company 
seniorlly for the purpose of answering bulletins, progression moves or transfers 
lor lhree (3) months from dale of placement. 

(d) All efforts wilt be made to return a staff employee to the hourly unit in which he 
most recenlly worked, Moves will be made In consultation with Ihe Union, 

(e) Staff employees returning to Ihe unit will receive a red circle rale equal to Ihe 
rate of the last position previously held In the unit. 

(r) Notwithstanding the foregoing, if an hourly employee is lransferred to a staff 
positlon, lhere shall be a period of thlrty (30) calendar days in which the 
employee or the Company may effect hls retransfer (0 his former job In the 
bargaining unit and Ihehrms of Arllcle 8,10 (a) and (e) wlll not apply. 

(a] When it is necessarywithin a department lo remove an employee covered by 
this Agreement from a bulletin job or progresslon for lechnologlcal change as 
defined in the Canada Labour Code, he shall be assigned to the highest 
permanent ormpaubn covered by lhis Agreement in which he has previously 
held the card rale or, at the employee's optlon, to an entry level lob or, at the 
employee's oplion, bump down in his presenl progression. All employees so 
affected shall be red circled. All moves will be done In consultation with the 
Union, 

In all other cases other than lechnologlcal change an affected employee, to 
retaln a positlon, must lrsl bump within his progresslon. If he is unable to relain 
a positlon by this means, an employee will lhen bump wilhin hls section. If he 
Is unable to relain a poslllon by this means, then the employee will bump to 
another section wlthln hls department, If unable to relain a positlon by this 
means, an employee will then bump lo a position oulslde his deparlment in the 
section or progression in whlch he previously held the highest card rate. It Is 
undentoad La( an employee, In bumping, cannot bump into a job paying a 
hlgher card rate lhan the one he presenlly holds, nor can he bump Into a job he 
has not prevlously held, 

(c) If an employee Is unable to retaln employmenl by the above method and he has 
the sklll and ability to do a lob at a hlgher rate, he will only then be allowed lo 
bump up, I he so chooses. 

(c) 

8.11 

(b) 
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(a) Seniority will cease accumulating after one hundced and twenty (120) calendar 
days, 

(b) Enlillemenl lo all benefits will cease al lime of "volunlary layoff! 

(c) It Is underslocd an employee on "volunlary layof' may a1 a taler dale elect lo 
receive severanca under Artlcle E.OQ (h) and terminate hls employmenl, 

The foregoing will no1 apply lo a tradesman h o  is removed from his job al his own 
requesl or as a result of his lnabilily lo perform the normal requirements of his job. 

#3 -Training and Job Seturily for Senior Employees 
#23 -Recall Rlghls 
#24 * Supervisors Reluming lo Bargaiiing Unit 
#25 . Slaff to Hourly No Hourly Layoffs 
#29. Seasonal Employmenl Program , 
#31 Snow take Relransfer Rights 

I 

See teller of Underslandlng 

Artlcle 9 

HOURS OF DAILY, WEEKLY AND OVERTIME WORK 

(a) Thls article provides Ihe bask for lhe calculation of any payment lor overtime, 
and shall no1 be read or conslrued as a guarantee of hours of work per day or 
a guaranlee of days 01 work per week, A week means the peribd between 
midnlghl on Salurday and mldnlght on lhe lmmedlalely following Saturday. A 
day means a period of hvenlydour (24) conseculive hours. 

(b) The Company agrees to posl work schedules for jobs In each deparlmenl. 

(a) Slandard rales shall be paid to all hourly pald employees on a basis of a foriy 
(40) hour week as agreed between the Company and the Union. A standard 
work day Is elght (E) houts with lime and onehalf (1%) belng pald for all 
overtime, excepl lhal hours worked in excess of elghl(8) per day or forty (40) 
per week lo accompllsh Ihe regularly scheduled change of shifts or work 
schedules Will no1 be consldered overihe. I an employee Is required to make 
a change of shffl In a pay period other than lhose necessary for regularly 
scheduled change of shills or work schedules, In whlch the Interval Is eghl (a) 
cansecub've hours 01 less, Ihe hours worked during lhat change of shift shall be 
pald at overlime rales. 

(b) Any work p e r f m d  In ex@$$ d elghl (E) hows In a work day at overlime rales 
will not be consldered as Ilme worked In Ihe roily (40) hour work week for Ihe 
purposes of delermlnlng lhe payment of further overclme. 

(a) Shift workers will be required lo work any combhalion of four (4) shifts lo be 
known as the day shlft (slariing times between 600 a.m. and 1200 Noon), Ihe 
aflemoon shlft (starling Ilmes behveen 1200 Noon and ROO pm), the nighl 

9.01 

9.02 

9.03 
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shifl (slarting times behveen 600 p.m. and 1O:OO p m )  and Ihe graveyard shifl 
(starting times behveen 1O:OO p.m. and 6:OO a.m,). On continuous shifl 
operations, each employee shall be allowed a reasonable lunch period, which 
period shall be considered as time wwked, 

(b) ' Day workers will normally begin work at 8:OO a.m. Day workers will be given 
a lunch period of onehalf th) hour per day, but such lunch period shall not be 
considered as h e  worked. It is recognized lhal In order lo mainlain efticient 
operations, certain day wcrkers must begin work earlier or later lhan 890 a.m. 
Shift schedules nou) In effecl Will remain In effecl and if It should become 
necessaq lo change these schedules or to establish new schedules, Ihe 
Company shall, after consultalionwih the Union, give seven (7) calendar days' 
nolice of he new or hanged schedules. 

An employee shall be given 24 houtsholice In lhe event of a change in his 
, shin, Where 24 hours' nolice 1s not given, employees shall be pald at Ihe 

.overtime rate for UW first shiR. 

.If an employee is assigned work part way lhrough a shifl thal requires him lo 
work on a different shift Ihalday, Ihe employee and his supelvisor will consult 
lo determine whether the employee should complete his regular shifl or leave 
work early. 

(c) 

9.04 (a) Changes in Shlfl 

(b) Notice Aequlred on Change of Res( Days 

In the evenl lhat an employee Is asslgned to a job which changes the 
employee's scheduled res1 days from the job he presmUy occupies, overlime 
rates shdl be paid for work performed on such rest days for the nnt week only 
of the work schedule of the new lob, if sufliclenl notice Is not given by 
l n s l d r q  ule emproYee lo ulal effecl (or by posting) prior lo Ihe scheduled rest 
days of h e  job he presenlly occupies. For he purpose of this article, suflicienl 
nolice shall mean the greater of two (2) calendar days or a number of days 
qua l  lo Ihe number drest days of Ihe work schedule for the job he presently 
occupies. 

Pay for Work on Res1 Days 
Notwithstanding the provislons of Article 9.04 (b) overtime rales shall be paid 
lo employees for work perlmed at the requesl of h e  Company on he litst and 
subsequent rest day($) designaled for the job whld, he presently occupies. 
The provisions of !his paragraph shaii apply also lo General Holidays of days 
observed In lieu. , 

If an employee has cumpleled the scheduled hours of wrk  for his shiH and is 
called In for overlimgwork, he shall receive pay for Ihe fun lime so worked plus 
one (1) hour, excepl thal he shall receive pay for a minimum of four (4) hours. 
However, this provision of "plus one how" shall no1 apply in silualions as 
described in Arlicle 9,06. 

(c) 

9,05 ' . (a) 
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(b) (1) A steady day worker who is called CUI wilhh ten (10) hows of his next regularly 

scheduled shifl shall be paid for Ihe callsul as per Article 9.05 (a). In this 
siluation he shall have the option of no1 reporting for any porllon of the first four 
(4) hours of his next regularly schduled shift, wilh no pay for Ihe hours no1 so 
worked, In addilion, If Ihe call-oul occurs between 12mldnlghl and 490 am, 
an addilional payment of $25,OO shall be made to (he employee, 

(b)(ii) If a sleady day worker, as a result of a catloul wHMn len (10) houn of his next 
regularly scheduled shift, Is requlred lo work six (6) hwrs or more on call-oul, 
he will be deemed lo have worked more lhan sixteen (16) conseculive h r s  at 
the request of the Company andvtdicle 0.07 will apply. In any event, where the 
call.oul occurs behveen 12:OO midnight and 4:OO a.m. an addilional paymenl 
of $25.00 shall be made lo the employee. 

(c) The Company shall endeavour lo provide transportation tooullying mines lo all 
employees called oul, pursuant lo Arllcle 9.05 (a), In Ihe evenl Ihal the 
employee is required to use his own vehicle when called oul lo work at oullying 
mines Ihe Company agrees to pay its normal mileage allowance of 25p per 
kilomelre. 

(d) In Ihe evenl an employee is caned oul lo perform overtime work under Ailicle 
9B5, and he compleles Ihe work for which he was called, he will not be 
assigned addilional work unless Ihe nature of lhal addillonal work Is such lhat 
it would have olhenvise warranled a call-out on ils own account, 

Overtime rales shall be paid lo employees for all prearranged overtime worked before 
the regular starling lime of any shin or are held aHer Ihe end of a shin of elghl(8) hours 
for Ihe lime worked in excess of eghl(8) hours. II Is underslood lhal If an employee 
is required to report for work prior lo the normal start of his regular shift, he will be 
allowed Io work until the end of his regularly scheduled shin, unless he is notified by he 
day before lhal bolh his slartlng and slopping limes have been chanoed. 
Where an employee works more than sixteen (16) conseculive hours al the requesl of 
Ihe Company, he shall be e n L d  to an eight (8) hour res1 perlod, llMs regular SM is 
scheduled lo commence before Ihe expiralion of an elght (8) hour res1 pedd he will be 
permilled Io remain at res1 for said period and will be paid his regular rate for lhe hours 
of his regular shift which fall wilhln said res1 period and for Ihe remainder of his WJUlar 
shift which he works he will also receive his regular rate of pay. Where an employee 
Is direcled by his supervisor to work on that part of his regular shift which falls wilhin 
Ihe said rest period he shall be paid at overllme rales on his base rate for those hours 
so worked. If not so direded Ihe employee will remain at res1 for an eighl(8) hour 
period. 
No employee shall be required lo work more lhan six (6) hours, vhich indvdes MO (2) 
hours overtime, wilhout being allowed a reasonable lunch period on Company lime, 
For each addilional three (3) hours overllme such employee works, he shall be 
provided with an additional lunch period. For such overtime WMCh is unscheduled, Ihe 
Company shall supply lo h e  employee a meal or at Ihe Company's or employee's 
requesl, a meal abwanca of $lO,OO shall be paid in lieu of a meal. I Ihe end of a lhree 
(3) hour Overtime period (outlined above) coincides wilh Ihe end of Ihe overtime 

9.06 

9.07 

9.08 
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assignment Ihe employee will receive a meal allowance of $10.00 which shall be paid 
In lieu of a meal and lunch period. 

For Ihe purposes of Arlicle 9.08, overtime shall be considered as unscheduled if an 
employee Is not provided wilh al leas1 twelve (12) hwrs' nolice prior lo Ihe start of h e  
over(ime assignmenl. II Is underslaod lhal Ihe Company will provide meals for 
scheduled overtime for special projecls which require employees lo work extended 
shifts for perlods longer than hree (3) consealive days. II Is furlher underslood thal 
in such slluatbns, meals will be provided from Ihe lrsl day. 

Special arrangemenls In regard lo hours worked and olher condilions on Isolated jobs 
may be made by mulual agreemenl between Ihe Union and Ihe Company. 

' After completing unscheduled overtime work, an employee has ihe righl lo request 
lransportalion home and the Company will supply such Iransporlalion. 

When overtime work Is scheduled by Ihe Company il shall dlstribule such work as 
evenly as practicable among h e  employees in the working group and for this purpose 
il shall lake lnlo wnsideralion Ihe preferences of Ihe employees and Ihe availability of 
Ihe employees in Ihe same group who can do Ihe work. 

Wllh respecl lo the paymenl of overtime rales, an employee shall no1 be enlilled Io 
more lhan two and one-half (2%) limes his regular rale of pay for lime worked on 
General Holidays (including General Holiday pay) or more lhan one and one-hatf (15) 
limes his regular rale of pay for lime worked on olher days, although such lime may be 
overtime under more lhan one provision of lhis Agreement. 

#7 - Overtime on Res1 Days 
#8 - Banked Overtime Pay 
#20 - 1 6 2 Day Shuldowns 
#32 Compensalion lor Firrl Aid Training 

9.09 

9,lO 

9.11 

9.12 

See lener of Underslanding 

Article 10 

REPORTING ALLOWANCE 

10.01 When h e  Company fails lo Inform an employee before his departure for work, by notice 
or olhelwise, lhal work will not be available and Ihe employee, In good failh, reports for 
work on schedule and finds lhere is no work for him, he shall receive four (4) hours' 
reporting allowance al his regular rate, Such four (4) hours shall not be included in 
working hours which may enlilie the employee lo overtime pay, The provisions ol vlls 
clause shall no1 apply when an employee has been absent from his regular work period 
and has failed lo inform hls foreman or such olher supervisors designaled by the 
Company for this purpose, al least sevenleen (17) hours prior to reporting lo work, of 
his inlenlion lo relurn lo work. 
When Arlicle 10.01 applies, every' reasonable effort will be made lo provide alternative 
work. Should allernalive work be unavailable, Ihe employee will have Ihe option Io 
make up Ihe losl lime ala mulually agreeable dale al straighl lime rales. This mulually 
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agreeable date will be agreed to by the employee and his supervisor as soon as 
possible or during his next scheduled shill. The employee will be given the option of 
a makeeup shift whether he has been notilied or not. 
When an employee returns lo work aHer,an absence and, afler having complied with 
all plant regulations concemlng returning lrom such absence, is instrucled to return 
home and repwl lo work on another shlk he shall be paid four (4) hours' reporling 
allowance at his regular rate. However, such four (4) hours sham not be included in 
working hours which may have enlitled the employee to overlhne pay. However, 
should the Company have succeeded in notifying Ihe man of his non-requiremen1 
before his deparlure for work, such employee shall not be entitled lo reporling 
allowance, 

10.02 

See teller of Understanding 

Article 11 
#28 - 17.Hour Reporling Rule * 

RATES OF PAY 

1 1.01 

New Job Classification 

The Company agrees to pay the wage rales as contained in Schedule 'A", which is parl 
of this Agreement. 

11,02 

11.03 

11.04 

11 -05 

11,06 

The Company will wnsult with the Union regarding Union jurisdictions with respect to 
any new occupational classilicalions established by the Company, 

A shifl dlfferenlial shall be paid for all hourly paid employees on the lollowing basis: 

Afternoon Shift .,., llllll,l.,lll.l, lllllllll.ll.,lll.ll.l..l..l, ,,,, .,,,., 45 cents per hour 
Night Shift ......, I .,,,,, ,,.,., ......................................... , ,,,,,,,, 50 cenls per hour 
Graveyard Shill ,lllll..l 11,11,111, 11,111111 I ,,,,,, ,,,,,.,,. ,,,,,, ,16111,11, ,,,, 50 cents per hour 

Any shift starling behveen 6:OO a.m. and 1200 Noon will be classed as day shift. Any 
shin starling behveen12:OO Noon and 600 Pam. will be classed as afternoon shift, Any 
shill starling behveen 600 p,m, and 1O:OO p,mt will be classed as night shift. Any shift 
starling between 1O:OO p m  and 6:OO a,m. will be classed as graveyard shift. 

Sunday premlum pay of one dollar ($1.00) per hour shall be paid lo all hourly rated 
employees for each hour worked on Sunday, 

Saturday premlum pay of fifty cenls (506) per hour shall be paid to all hourly rated 
employees for each slraight time hour worked on Saturday. 

Employees required to serve on Jury Duty shall be paid the difference between the 
straight time day sh!fl eamlnas they would have earned and the amount lhey received 
for Jury Duty subject to the following provisions: 
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(a) Employees must notify their departmenl supervision within forly.eighl(48) hours 
after receipt of notice of selection for Jury Duly or on his next regularly 
scheduled shift: 

(b) 

(c) 

Any employee called for Jury Duty who is lemporarily excluded from attendance 
at Court must report to work as soon as possible; and 

in order to be eligible for such paymenl the employee must furnish the industrial 
Relations Department wilh a wrilten stalemenl from the appropriate public 
offclat showing lhe date, lime served and lhe amounl of pay received, 
A Cost of Living Allowance will, if applicable, be paid lo each employee as set 
out below. Thls allowance will be based on lhe Consumer Price Index (all items 
-base; 1971 = 100) published by Slalistics Canada (hereinafler referred to as 
the "CPI") and will be calculated as lollows: 

(b) Effeclive October 1, 1999 a Cos1 of Living Allowance (COLA) will become 
effective to be lriggered only if lhe cost of living for the previous quarler 
exceeds one and onequarter percent (1.25%) and to be paid on lhal portion of 
the Increase only which exceeds one and one-quarler percenl(1,25%) for lhal 
quarler. 
For each 0.35 poinl rise in the official Consumer Price Index for Canada (all 
Items 1971 : 100) that is in excess ola oneand onequarter percenl(1.25%) 
rise in lhe quarler in queslion, a Cos1 of Living Allowance of one (1) cenl 
rounded off to lhe nearest one (1) cent shall be paid. Such payment shall not 
form part of lhe.employee's slraighl lime hourly rale and will only be paid for 
straight time hours worked in the quarter and will not be included for Ihe 
calculalion of vacalion pay. The fin1 such allowance shall become lhe COLA 
float and be payable following the publication of Ihe September, 1999 CPI and 
will be based on lhal portion olthe inwease in excess of one and onequarter 
percent (1.25%) rise in Ihe CPI reporled for June, 1999 and September, 1999 
and subsequent Cos1 of Living Allowances shall be calculaled quarleriy 
thereafter, based on the Increase over one and onequarter percent (1.25%) in 
the previous lhreemonth period, Subsequent adjuslmenls shall be added to 
Ihe COLA float. 

The amount of lhe Cosl'of Living Allowance in effecl at any time Bhall not form 
part of the employee's straight lime hourly rate and will only be paid for slraighl 
lime hours worked and will not be included for lhe calculalion of vacalion pay. 

(d) No adjuslment relroaclive or olhewise shall be made due lo any revision which 
may later be made In any CPI published by Statistics Canada, 

(e) The conlinuance of'lhe Cost of Living Allowance shall depend upon the 
availabilily of lhe CPI calculaled on ils present basis and in its presenl form. 

Each employee with at least one (1) year seniority will be paid a service premium of 
lhlrly cenls (30$) In addilion to his basic rate for each slraighl lime hour worked by him. 
Thls service premium shall not form parl of the employee's straighl lime hourly rate and 

11,07 (a) 

(c) 

11.08 
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will only be paid for straight time hours worked and will not be Included for the 
calculation ol vacation pay. 

An employee working in Snow lake will be paM a premium of thirty-five cents (350 in 
addition to his basic rale for each siralght Ume hour worked, This premium shall nol 
form part of the employee's slralghl time hourly rate and will only be paid for straight 
time hours worked. 

11.09 

See letter of Underslandlng 
#4 - RefrigerationlAlr Conditioning Specialist 
#9 - Profit Sharing Pian 
#26 B 8. A Gas Llcence 

Arllcle 12 

WAGE STUDY 

12.01 The CWS (Coqerative Wage Study) as of November 30,1990 will no longer apply lo 
employees represented by the International Association of Machinists and Aerospace 
Workers. 

The sole inlenl of the following is to establish a replacement vehicle far CWS and no1 
to aHecl existing rights and privileges of both parties with regards to any other matter, 

(a) A jolnl camminee with equal representation (2 from the Union and 2 from the 
Company) will be established for the purpose of determining appropriate 
compensation should an employee be requlred to learn new skills lo perlorm 
duties no1 presenlly outlined In the employee's job description. 

This jolnlcbmmltlee shall also assess the validiv of any application for wage 
rate reviews, including wage parity, in or between any classification of 
employee covered by this Collective Agreement or any other collective 
agreemenl lhat Is in eHed between the Company and the various bargalning 
agents representing employees in the Flin Flon region, 

The committee shalt operate by consensus. Applications for rate review may 
be forthcoming from the affected employee or the Unlon, if consensus is not 
reached, the matler is subject to the grlevance procedure. 

BENEFIT PLANS 

12,02 

(b) 

(c) 

Article 13 

13.01 The Company agrees to anllnue lo provlde or to commence to provide the following 
benefits as set oul and summarized in this article, 



22 

The employees covered by this Agreement will receive Ihe benefits of a non. 
conlribulory pension plan in accordance with Ihe lerms and condilions se\ oul in a 
separate agreement between the Unions and the Company. The Pension Plan 
Agreement shall provide for: 

- Basic pension, payable at58 years of age and 30 years service, calculated as 
folows: 

$30,00 per month limes years o l  service prior to January 1,2000 plus the 
following monthly amount for years of service subsequenl Io December 31, 
1999: 

. For service from January 1,2000 to December 31,2004 - 136,OO 
per month tlmes years of servlce durlng thls period, 

Effectlve January 1,2005, the Penslon Plan Agreement shall be revised 
to provide for a basic pension, payable at 58 years of age and 30 years 
oervlce, calculated as follows: 

$34.00 per month limes years of service to December 31,1999 plus the 
following monthly amount for service subsequent to December 31,1999 

- For servlce from January 1,2000 to December 31,2005 $40.00 
per month tlmes year of servlce during lhls perlod, 

Effective December 31, 2005, the Penslon Plan Agreement shall be 
revised to provlde for a baric pension of $40,00 per month tlmes years 
of service, payable at 58 years of age and 30 years servlce. 

Supptemnlary pensh, payable at %years of age and 30 years selvice, unlil 
age 65, calculated as follows: 

$18,00 per month times years of service prior lo January 1,2000 plus Ihe 
following m t h l y  amount far years d service subsequenl lo December 31, 
1999 

For mice from January 1,2000 to December 31,2005 6 $Zl,OO 
per month tlmes year of service durlng this perlod. 

Effective December,31, 2005, the Penslon Plan Agreement shall be 
revised to provide for a supplementary pension of $21.00 per month 
tlmes years of service, payable at 58 years of age and 30 years service, 
untll age 65. 

The Group Life Insurance Program is lo be continued, wilh Ihe insurance coverage lo 
pmvlde for: 

- 

13.02 Pension Plan 

0 

- 

- 

13d3 

$35,000 life Insurance for all employees. 



- - $35,000 accldental death and dismemberment, 
$2,000 life Insurance fof employees retiring on or after October 1,1987. 

13.04 Health Plan , 

The Company Will provide Health Plan benefits In accordance with Ihe terms and 
mnditlons set out in a separate agreement between the Unions and the Company (the 
"Health Plan Agreement"), 

The Company shall be responsible for funding the Health Plan benefits in an amount 
sufficient lo provide the agreed servlces to employees and thelr dependents, as well 
as to members d Special Parliclpatlng Groups who qualify in accordance wlth the 
terms ofthe Health Plan Agreement. 

The Health Plan will be overseen by a Health Plan Commlttee with five (5) 
representatives appointed by the Unlons (one (1) from the United Steelworkers of 
America, Local 7108, two (2)from the United Steetwrken d M c a ,  Local 9338, one 
(1) from the Association of Flin Flon Trade Udons and one (1) from the International 
Assoclation of Machinists and Aerospace Workers) and WO (2) from the Company. 

It Is understaod that the role of the Health Plan Committee is limited to administering 
the terms of the Health Plan and thal any changes to Ihe Plan would require Ihe 
approval of the Company and the Unions. 

The following is merely intended to provide a general descrlplion of the benefits 
provided. The specificlerms ofthe Plan, lndudng eligiMlity end entitlement lo benefits, 
shall be as set forth In the Health Pian Agreement. The benefits are generally as 
fotlows: 

(a) Private and semi-private accommodation outside the principal operation of the 
Health Benefit Plan, if authorlred by the medical supervisor; and 

(b) Basic Dental Plan to be continued for employees and dependents and Special 
Parllclpating Groups and dependents, lo Include routlne examlnations as 
frequently as every six (6) consecutive months, x.rap, lilllngs other than inlays 
or crowns, extractions, oral surgery, cleaning and scaling, fluoride treatment 
and periodontal care to include Restoration Service (Blue Cross Plan C) on a 

~:0% coverage basis lor sewices used, and Orlhodonllc Service (Blue Cross 
Plan D) on a 50% caverage bash fcr services used, The Ofthodontic benefit 
coverage is limlted to a $1500 IifeUme maxlmum per indlvidual, Thls benefit 
applies todependents where treatment begins prior to the 17th birthday, 
In addition, bus rate return fare wlllht~ paM to an employee and his registered 
dependent for out of town orlhodontc: serviats to a maxlmvm of five (5) trips 
per family per year, when such services are not available In Flln Flon. 

(c) The nonamverable porUon dempbyeu drug costs far dnrgs presabed by the 
attending physldan, excepting those outlined In the Health Pian Agreement 
dated January I, 2003, 
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Drug benefit eligibility will be contingent on an employee or retiree providing 
prc&j the Company (hat lhey have submitted an application for Phatmacare 
to Manitoba Health. 

Ambulance service lo the hospilal will be provided if, in the judgmenl of the 
attending physlcian, it is necessary. 

Vision Care. reimbmemenl for presmplion lenses, frames and contacl lenses 
to a maximum of $150.00 per eligible member every twenly-four (24) months. 

The cos1 d accommodation and lranspodalion will be paid for referral as an 
outpalien1 of an employee or his dependent from Snow take to Flin Flon or 
from Snow Lake toThe Pas, If the employee or his dependent is hospitalized, 
accommodation will be paid lor one family member, Transportation cost Will be 
paid at hventy-five (251) per kilometre, 

In the event of an employee or his dependent being refened from Snow Lake 
lo Thompson, transpodation costs at bus rates Will be pal$ 

Transportation cosls at bus rates coverlng the searnd and ubsequent lnps on 
any one case of other refelrals will be paid, as will necessa ambulance cosls, 
The Plan may advance such expenses provided satisfactory arrangements are 
made regarding repayment, 

Physiotherapy Services. I 

A member or his registered dependents, while on businessa vacalion beyond 
the vlcinity of he principal operations of the Company, will yntinue lo enjoy the 
benefits as provided by the Health Plan, 

!ral descriplion of those who are covered under the Plan is  as follows: 
Regular Participating Status I 

Employees and eligible dependenls of employees provided that lhey reside wilh 
Ihe employee, 
Special Particlpating Groups 

(i) 

t 

Surviving spouses of employees who died while employed by the 
Company, and their eligible dependent children, for so long as the 
SuNiVing spouse and the dependent children continue lo reside in 
Canada, Any such surviving spouse and dependent children who 
were spedal Padicipatlng members and who were not resident within 
the area d l h e  principal operations of the Company as at January 2, 
2002 shall no1 however qualify for coverage under the Plan; and 
Pensioned employees and beir eligible dependents proiaed bat both 
the pensioned 'employee and h e  eligible dependents reside and 
Continue lo reside In Canada. Any such employee (or the dependent 
Of Such employee) who has retired and is not resident within the area 

(ii) 



13,05 

13,06 

13,07 

LJ 

of Ihe principal operations d Ihe Company as at January 2,2002 shall 
not however qualify for coverage under the Plan, 

Sick Benefit Plan 

Effective January 2, 2002, Ihe Hudson Bay Mining and Smelting Employees' Slck 
Benefit Plan will provide benefits as follows: 

$6O.M) per day for each of Ihe Rrst ten (10) lost workdays. A minlmum claim 
shall be fw three (3) lost work days. Claims extending beyond ten (10) lost 
work days will be paid as follows: 

The greater of $82,80or the amount required lo maintain regklralion wilh the 
Employment Insurance Commlsslon as a Wage Loss Insurance Plan per day 
for each lost work day in the next fifteen (15) weeks, lotlowed by: 

The greater of$82.80 or the amount required to maintain registration with Ihe 
Employment Insurance Commission as a Wage loss Insurance Plan per day 
for each lost work day in the next fifleen (15) weeks for employees not eligible 
for EIC benefits. Those employees eligible for €IC benelik in IMs perlod musl 
collect same in lieu of payments from the Slck Benefit Plan, followed by: 

$90,00 per day for each lost work day in the next twenty (20) weeks. 

After BftyW (52) weeks aN employees will receive $90,00 per day for each lost 
work day, 

Benefits 8s described under thls Article 13,05 may be extended lo those 
employees making application who, as a result of industrial accldant or illness, 
are expecled to be absent from work In excess ol two (2) weeks in duration. 
Such benefils are subject 10 repaymenl upon the employee being in recelpt of 
WCB benefits. 

The payment to the Hudson Bay Mining and Smeltlng Employees' Sick Benefit Plan 
shall be an amounl sulficient lo provide lhe agreed services to the employees, 

Dealh Benefit Plan 

The Company agrees to continue to adminlster (he Death Benefit Plan, but withoul 
Company partidpalion, Members of the Plan will, on the death d a Plan member, have 
deducted from lheir pay an amwnl in accordance wilh the Death Benefit bylaws. The 
employees' contributions wi l  form (he basis of benefits under Ihe Plan, 

#17. Long Term Absenteelsm 
#35 Qeographlc Requirement for Benefit Coverage 
#36 Past Service 

See letter of Understanding 



Article 14 

26 GENERAL HOLIDAYS 

Eight (8) hours straight time shall be paid to all hourly rated employees not required 
to work on New Year's Day, Good Friday, Victoria Day, Canada Day, August Civic 
Hollday, labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, 9oxing 
Day and the second Monday in June In each year of this Agreement, provided they 
comply with the regulallons of this Arlicle 14, 
Ail hourly raled employees other than those referred to in Article 14,04 required to 
work on Ihe eleven (11) General Holidays listed In Article 14.01 shall be paid for the 
fint elght(8) hours or less of such work at the rate of one and one-half (1%) times his 
regular rale of pay and in addition, he shall be paid holiday pay in an amount equal 
lo hls regular rale of pay for eight (8) hours and he shall be paid al the rale of two and 
one-hall (2%) limes his regular rate of pay for all hours in excess of eight (8) hours 
worked by him on that General Holiday. 

No hourly rated employee is entilled to pay for any General Holiday as specified in 
Artlde 14.01 unless he has worked or was on paid vacation during the thirty (30) 
calendar days immediately preceding the General Holiday. 

No hourly rated employee Is entitled to pay for any General Holiday as specifled in 
Article 14.01 if a General Holiday occurs in the first lhlrly (30) days of employment, 
Any such employee required to work on such General Holiday shall be paid at a rale 
of one and one-half (1%) times his regular rale of pay for the lime worked, 
Nohvilhslanding anything lo the contrary staled herein, upon completion of the first 
thirly (30) consecutive days of continuous employment with the Company, the said 
employee shall recelve all unpaid General Holiday pay for any General Holiday thal 
occurred durlng (he firsf thirty (30) days of employmenf, 

No employee is entilled to pay for any General Holiday, as specified in Arllcle 14.01, 
on which he was absent without leave after being scheduled to work on the General 
Holiday. 

Where a General Holiday falls on an employee's regularly scheduled day off and he 
is not requlred lo work that day, he shall, subject to the provisions of this Article 14, 
be granted a holiday without pay at a mutually agreeablelime, 
Altemalively, where a General Holiday falls on a Monday Ihal Is an employee's regular 
day d rest, the Company agrees lo consider making special arrangements for 
particular groups d such employees in order that they may enjoy an ektra day OH by 
an exlenslon ol one day lo their regular day of rest. When that ocws, the Company 
Is not required to pay overtime rates for any hours worked in excess of fo* (40) 
hours in one (1) work week where the excess hours were as a result of such 
arrangements. 
At the Oepartmenl's discretion, an employee who is required to work on a General 
Holiday may be allowed lo lake a substitule day off without pay at a mutually 
acceptable lime. Such substitute day must be taken within one year of the General 
Holiday lor which it was granted, , 

14.01 

14.02 

14,03 

1404 

14.05 

14.06 

14.07 



See Letter of Understanding 

Arllcle 15 
#5 - General Holiday - Notice of Working 

~ 
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15,Ol 

15.02 

15.03 

15,04 

15.05 

VACATIONS WITH PAY 

Vacation anniversary dates for an employees win be the first day of January. A new or 
rehired employee will have his vacallon with pay enlillemenl for his fnt vacalm 
calculated according lo the number of calendar days he was on the payroll from dale 
of hire or rehire lo December 31. 

Employees with less than one (1) yeah mtlnuovs servlce will receive vacation 
pay based on 0.4% of thelr previous calendar year's earnings for each day of 
pald vacation. 

Employees wllh more than one (1) year of continuous service will recelve a 
vacation allowance calculated using an eight (8) hour day and the employee's 
normal rate of pay at the time of his or her vacation, Including any production 
bonuses, Rale ol pay being received as a result of temporarily filling in on other 
than the employee's normal work will not be considered as hls or her normal 
rate of pay, 

Pursuant to 15,02 (b) where employees a d  worklng on individual production 
bonus or contract work at the time of laking thelr vacation, the allowance per 
day will be calculated by dWlng the total bonus of the previous twelve (12) pay 
periods by the total number of hours worked. 

In addition to the vacation pay as described In this Article 15.02 lhere shall be 
added to the vacallon pay of any employee an amount of $2,125 for each 
worklng hour of regular vacation granted and taken under Article 15.08, 

When any of the eleven (11) General Holldays as listed in Article 14 fall during an 
employee's vacafon With pay, such vacation With pay shall be exlended by one (1) day, 
subject to the other provlslons of Article 14, 

Vacations, at the employee's requesl, may be split as outlined below: 

1 year ............................................................ no spllls 
2nd lo 5th year .................................................. I split 
Over 5th year .................................................... 2 splits 

Additional splits may be granled at the discrelion of Ihe department. 
Employees wIIl arrange wlth thelr deparlment supervision as to the dates they will be 
granted vacatlons, An endeavour Will be made to meet the desire of Ihe lndlvldual 
employee, but management RSerVeS the dght to so arrange vacations lhat Ihe work 
will be as little affected as possible, Where necessary to glva preference as to limes 
for vacations, employees wllh the longest Company service record will be given such 
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preference. A senior employee may deslgnate his entire vacalion for one continuous 
unbroken period, In the event that he chooses to split his vacation, his second choice 
may only be designated afler more junior employees have designaled lheir first choice, 

It is desired Ihat vacation be taken each year but employees may, under special 
circumstances, accumulate their vacation periods. Any request to accumulate 
vacatlons musl be in writing to the department superinlendent staling reasons for the 
request, Decisions respecting such requests will be made by Company management, 

If an employee leaves the service of the Company or his employment is terminaled, he 
shall be paid a sum propodionate to the service he has completed in the qualifying 
period, Should his employment be terminated by his death, such sum shall be paid Io 
his estate, 

15,06 

15,07 

Regular Vacation 

15.08 The following 18 the hourly rated employees' table for vacations based on fody (40) 
hours per week, elghl (a) hours per day, five (5) work days per week: 

Vacatlon 
Anniversary Hourly Rated Employees' 
Date Vacations Due With Pay 

1 st 
2nd 
3rd 
4th 
5th 
6th 
7th & 8th 
9th & 10th 
11th & 12th 

15th lo 19th Incl. 
201h 
21sl 
22nd 
23rd &over , 

13th a 14th 

10 working days, as per calculation in 15,Oi 
11 working days 
12 working days 
13 working days 
15 working days 

' 15 working days 
16 working days 
17 working days 
16 worklng days 
19 working days 
21 working days 
22 working days 
23 working days 
24 working days 
25 working days 

15,09 

Specla1 Vacalon 

15,lO 

Hourly rated employees will have the option of reducing the length of their vacation to 
the accumulated number of paid vacation days. Any such option should be stated at 
the Ume vacations are arranged in each department, 

During the life d this Agreement each employee who completes lhree (3) years of 
conlinuous servke sIncB the dale of hi5 most recenl hiring or slnce the date he last 
became entitled to a special vacation wilh pay under the previous Collective Agreement 
between h e  Company and the Union, vhichever is laler, shall become entilled to Ulree 
(3) weeks of special vacation with pay, 
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15.11 

15.12 

Vacalion pay for special vacations win be paid as outlined In Article 1 5 0 2  on the basis 
of a five (5) day, forty (40) hour week 

The Company rese1yBs the right to grant spedal vacations only at such tlmes end In 
such amounts as the Company In ils sole discretion may determine. Consideratlon will 
be given lo special requesfs from indviual employees. 

The practice will continue to be that an employee wlll be allowed to split his special 
vacation entillements as !cog as special vacath bookings WIN be for 8 mlnlmum of five 
(5) working days, Thls minimum of five (5) worklng days may be waived at the 
discretion of the department. 

Should an employee vho is entitled lo any 3@l vacation wlth pay fa!, for any reason, 
lo take lhe same within lhree (3) years afler becomlng entitled thereto, or should he 
retire or otherwise cease to be employed by lhe Company or die before taking same, 
the Company will, in lieu olgrantlng such speclal vacation, pay to such employee or to 
his estate should he have died, the special vacation pay to whlch he would have been 
entitled if he had taken such spechl vacation immediately prior lo Ihe thud (3rd) 
anniversary of his becoming entitled thereto or Immediately prim to the cessation of his 
employment with the Company or immediately prior to his death as the case may be. 

In determining the lenglh of a special vacation, a week shall mean five (5) working days. 

The allocation of vacations with pay under Ihe provislons of the regular vacation plan 
shall have priority over the allocatbn of special vacations hereunder. 

#6 .Vacation and Shift Scheduling 
#11 - Special Vacation Accrual 

15.13 

15.14 

15.15 

See tener of Underslanding 

Article 16 

LEAVE O f  ABSENCE 

16.01 When the requirements of the plan1 or plants will permit, employees, lor salisfactory 
cause or circumstance, will be granted leave d absence for a llmiled perlod and under 
the following conditions: 

(a) SAApplicalion for leave of absence shall be made by the employee in wiling lo the 
depadment superintendent stating full particulars, including length of intended 
leave of absence and reason, except in the case of leave of absence of less 
lhan seven (7) calendar days, in whlch case oral application may be made lo 
the employee's supervisor, Such leave of absence withoul pay wlll not be 
unreasonably withheld. 

(b) An employee granted leaved absence for a period not exceeding one hundred 
and filty (150) calendet days shall ret& his seniority stalus and seniority shall 
accrue to him during hls absence, 
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When lhe requirements of the plant or plants will permit, the Company shall grant leave 
of absence without pay for work of an oHiclal nature for the Union as follows: 

(a) Notwithstanding the focegoing, upon Mitten application, lhe Company shall 
granl extended leave for Ihe duration of this Agreement lo one (1) employee 
acting as e Union Represenlalive for the Union, One (1) additional employee, 
as shall be mutually agreed upon, shall be granted exlended leave for a 
minlmum pericd of three (3) monlhs to act as a Union Representative. Senionly 
shall accrue during such leave, 

Upon wrltten application, no less than one (1) week in advance, the Company 
will granl to employees leave of absence without pay, provided the numbers of 
empbyees absent at any one time shall be mutually agreed upon. Such leave 
of absence without pay WIII not be unreasonably withheld, 

When leave Is granted to an employee under Arlicle 16.02 (a) he will not acme 
vacallon enlitlemenl or vacalion pay, 

Where an employee wishes lo further the possibility of his advancement with the 
Company by laking a full-lime course of tralnlng, the Company may, subject lo the 
requlrements and efficiency of operallons, grant him a leave of absence wilhout pay 
provided lhal: 
(a) He has at leas1 one (1) year senlorlty. 

(b) No such leavewill be fora period exceeding ten (10) months unless exlended 
by Ihe Company. 

(c) The number of employees on such leave from any department at any one h e  
shall not in the opinion of the Company Interfere wilh the requirements of 
operallons in that department 

When leave is granted to an employee under Arlide 16.03 he shall be permitted, if he 
wishes, to eonlinue his enlillement to benefits under all but not less than all of the 
fotlowing five (5) plans In amdance with the lerms and conditions of the plans: 
(a) Revised Reliremenl Penslon Plan 
(b) Group l i fe Insurance Plan 
(c) Health Plan 
(d) Skk h f d  Insurance Plan 
(e) Death Benefit Plan 

provided he pays to Ihe Company such amount as the Company considers reasonable 
towards the cost of these five (5) plans. FM each month the employee remains on the 
payroll immedialely following such leave the amount charged lo him loward the cost of 
the five (5) plans will be lorglven on a proala basis over a period in months equal lo 
the period Ihe employee was absent on such leave. 
If an employee on leave granted under M d e  16,03 falls to maintain regular attendance 
at the course of trainlng for which that leave was granted, for reasons other than 
justihble absence, his employmenl may be terminated by the Company. 

16.02 

(b) 

I (c) 

16.03 

16.04 

16,05 
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Subject to M d e  16.05 the period of leave granted under Article 16,03 shall be counted 
In detemlning the employee's seniorily, It Is agreed that an employee returnlnj from 
education leave will be placed In an enlry level poslUon In the department fmm whlch 
he left. For a tradesman, this shall mean In the b d e  from which he left and not 
necessarily from the work kcation from which ha lek 

Nohvithslanding anything else contimed In thls Agreement, an employee, while on 
education leave In amrdance with the provlslons dMkk 16.03, shall be entitled to 
vacation leave commensurate with hls years d service and vacabn pay of 2% of his 
previous year's wages for each week of vacation entitlement or proportion thereof. 

Upon wrinen request by the indlvldual concerned, the Company shall grant leave of 
absence wilhout pay to any employee elected to or campaigning far hls own election 
to the Manitoba or Saskatchewan legislature or the House of Commons of Canada, 
Such leave shall be for a maximum period of MO (2) months In the case of 
campalgnlng, or In the case of his election, lor a perlod equal to Ihe lime lhat he 
continues as an elected member of either the Provlnclal Leglslature or the Federal 
House of Commons, 

If elected, an employee granted leave under A?lcle 16,08 shall not parliclpate In the 
Company's benefit programs whlle on such leave, and the leave granted shall not be 
counted In determining the employee's senlority. 

Maternity leave 

(a) An employee may advise herlmmediate supetvisor In wrillng, with conflmtion 
from a qualined medical practltloner staling the expected date of delivery, that 
she Is pregnant and wishes to have leave of absence. Provided !he applicallon 
for such leave is given to her Immediate supervisor at least low (4) weeks prior 
to the day on whlch she Intends to m e n C B  the leave, the Company shall 
grant her a malernity leave of absence without pay for the pedod of seventeen 
(17)weeks,slx(6]weeksol~lch shaNbetaken~~la~yelyfoNowngthedate 
of her delivery, If delivery takes place later than the expected delivery date 
shown on the application, the seventeen (17)weeks leave may be exlended by 
a number of days equal to the days between the expected and actual dates of 

, delivery. 
(b) The Company may require a pregnant employee to commence a maternity 

leave of absence without pay If she Cannel, In the opinlon of a qualified medical 
practitioner, perlom the normal duties of her job of such other job as has 
reasonably been provided 10 her In an enor! 10 accommodate health 
Issues arislng due to her pngnancy, The Company may require a 
pregnant employee to provide a medlcal oplnlon regardlng her fltneas for 
work at any tlme during her pregnancy, In the event that such a requirement 
results in six (6) weeks of the leave not remaining after the delivery, she will be 
granled Ihe full six (6) weeks aner the dellvery. 

(c) In the event that such employee Is unable to return to work at the conclusion of 
the SIX (6) week perlod Immediately following the date of delivery, referred to in 
Clause 16.10 (a) because of medical compllcatlons arising out of her pregnancy 

' 

16.06 

16,07 

16,08 

16,09 

16,IO 
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andlor delivery, she shall be granted an extension of up lo SIX (6) months in her 
maternily leave of absence Without pay, provided she makes applicab to her 
supervlsor at least one (1) week prior to the expiration of her leave, 

(d) The Company may at any time require an employee on maternity leave or 
entltled lo maternity leave pursuant to this article, lo provide cerll(ication from 
a qualified medicel practitioner of her condillon Including the expected and 
aciual date of her delivery. In addition, pdor to the employee returning to work 
from a maternity leave of absence such an employee may be required by the 
Company to present the Company with the written opinion of a qualied medical 
practilioner that she is able to perform the normal duties of her job. 

b,11 Child Care Leave 

Where an employee has or will have the aclual care and custody of a new.born child 
or adopts a child, SUCH employee shall be granted in accordance with the Canada 
Labour Me an unpaid leave of absence of up to thldy-seven (37) weeks, 

# I O  - Shod Term Personal Leaves of Absence 
#I2 - Union Leave 
#354eographic Requlrement for Benefit Coverage 

See Letter of Understanding 

Article 17 

APPRENTICES 

17,01 The Company agrees lo register apprentices under the Province of Manitoba 
Apprenliceship b lnduslrial Training Divlslon of the Depadment of Labour or the 
Province of Saskatchewan ApprenUce Standards Division of the Depadment of Labour. 
Present apprenlices who qualify for regislralion will be registered by the Company in 
one of Ihe two Provinces and the registration fee will be paid by lhe Company, 

The length of apprenticeship shall be three (3), four (4) or five (5) years depending upon 
the trade. The Company, subject to approval by the Manitoba Apprenticeship & 
Industrial Training Division of the Department of Education or the Province of 
Saskalchewan Apprenlb Standards Division of the Department of Labour, may reduo 
the regular period of apprenticeshlp training where Ills saUsfied that an apprentice has 
received equivalent tralnlng or experience in hls lrade outside the Company's 
apprenticeship program, Upon the successful completion of a pertod of apprenticeship 
trainlng, an apprenUce win, subject to the requirements of operations, be employed at 
the graduate tradesman's rate In the bade for which he is apprenticed and for this 
purpose the job bulletln provisions of this Agreement shall not be applicable. The 
Company agrees to advise an apprenlice at least twelve (12) months prior to his 
expected graduation date whether or not he will be employed at the graduate 
tradesman's rate In the bade for which he apprenticed. 
Apprentices regislered by the Company shall be paid as follows: 

17,02 , 

17.03 
Forty (40) hours per week for the first two (2) weeks of each training course; 
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- Twentyfive (25) hours per week for the balance of in-school training for each 

training course, 
In order to become eligiMe for the foregoing payments the apprentice must successfully 
complete the training m r s e  in question. 
The Company will accept a fax from the Apprenticeship Instructor on school letterhead 
as satisfactory prcd of successful completion, 
The Company shall also pay the tuition costs that are Incured for such apprenticeship 
training courses. Payment of tuition costs will not be dependent upon successful 
complelion of the training course, 
Subject to the terms of this Collectlve Agreement, apprenllces removed from the 
apprentlceship program Will be offered other employment, 

No rules and regulallons regarding apprenliceshlp training shall conflict with the 
provislons of this Agreement, In case of conflict, the provisions of this Agreement shall 

Overtime hours worked by an apprentice shall not be used to reduce the period of 
apprentlceship but may be used in arrivlng at the total number of hours required per 
year, 

An apprentice, who has faithfully and saUsfacIodly completed his term of lnslnrctionwill, 
In considerallon thereof, receive from the Company a slgned Cert~cate selling forth that 
he has completed his tern of apprenticeship. In addition, each such apprentice shall 
receive a bonus of $100.00. Thls bonus is offered solely as an inducement lo 
apprentioes to fully and satisfacldy complete lhelr conlrads and It Is understoad that 
no part thereof shan be deemed earned until the contact has been fully and 
satisfactorily completed, Each employee who completes his apprenticeship with the 
Company on or after October 1,1979 will recelve $1000 after one (1) year as a 
journeyman tradesman wlth the Company, 

The starting wage rate for an employee who Is accepted by the Company as an 
apprentice and is then recelvlng a wage rale higher than the slartlng rate for his 
apprenllceship shall not have his rate reduced below the “hvelve (12) months” rate, 

While an apprentice is assigned the responsibllity of a malntenamx, or conshdion Job, 
or IhWdirectlon of other apprentices by he Company, or Is responslble for the 
maintenance function of an operating unit such as 8 mine for a minimum of one (1) full 
shift, he shall receive a rate of pay not less than the starter rale of pay for Ihe trade in 
which he Is an apprentice, for all such Shih worked, The mlnlmum of one (1) full shift 
requirement will be walved In cases of call.outs. 

The Company agrees lo pay a two (2) job dass addilive for J m p a n  lradesmen with 
Provincial or lnterpravlncial Government Cerliicatlon. It Is understood thal this 
certfflcalion may have been attained through successfully completing a Government 
approved apprentlceship program or through examination. 

17.04 

17.05 

’ apply. 
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Artlcle 18 

18.01 

18.02 

18,03 

18,04 

18,05 

CONSTRUCTION PROJECTS 

When an employee is assigned lo work on a constmction project outside of his 
normal worklng area, Mlcle 18.02 and 18,03 shall apply, 

If In the opinion of the Company, it Is necessary for an employee to reside in other 
lhan his normal place of resldence, Ihe Company Will supply free board and room 
and free transpartallm from a Company designated place to and from lhe job, The 
employee will lravel lo and from the job on his own lime, subject Io Arficle 19.02, 
and work a full shill. 

Subjad to lhe provisions of Mcle 9,02, employees working under this Article 18.02 
may work on the basis of a 48 hour week, 

If in lhe oplnion of he Company, it Is not necessary for an employee lo reslde In 
other lhan hls normal place ot residence, the Company will not supply free board 
and room, but lhe Company wlll supply transpartalion from a Company designated 
place lo and from h a  job. The employee will travel lo and from the job on his own 
lime, subject to Arlicle 19,02 and Will work a full shift, 

Departmenlal se&a aews"#Io, after having reporled lo heir normal place of work 
are assigned lo work at an outlying mlne and lake Ulelr lunch period at the ouUying 
mlne, shall work a slralghl eight (8) hours Including a pald lunch period. It is 
understood that relum transportalion lo the normal place of work will be on 
Company Ilme. 
The present pracllee affecting such employees being temporarily designated to a 
work place ou(skle Ihe main Flin Fbn and Snow Lake plan1 areas and travelllng on 
their om lime WlU remah In effect when In the oplnlon of the Company management 
It Is deemed nacessery or advisable, 

Flin Flon employees sent lo Snow lake for a temporary period would be paid an 
amount equal to hw end omhalf (2%) horn  of slralght lime pay to cover the 
lransporlatlon for themselves and Ihelr personal tools to Snow lake and en 
addilbnal m u n l  equal to MI and onehaif (2%) hours of stmght lime pay to cover 
lhe lranspcdatlon for lhemselves and thek personal tools from Snow Lake when 
bey relum horn Ihe completion of a lemporary job, The employees would be 
expecled lo be al Snow Lake, ready lor work at he start of Ihe shill, with their 
personal hls, and would work a lull shM on lhe day that they were reluming lo Flin 
Flon. The Companvuxrld resewe the right to use other means of transportation 
outslde of lhe above when, In the sole oplnlon of Company management H was 
necessary w advisable. The Company further agrees to provide Ihe equlvalenl of 
rekm bus lare, f ln  FM (0 Snav Lake, for each we eke^^! dwing he sald lemporwy 
period thal does not colndde with lhe date of lransportalion at Ihe commencsmenl 
and complellon of the sald temporary period, The above terms and conditions will 
also apply lo Snow Lake employees sent to Flin Flon for a lemporary period, 

. 
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Atllcle 19 

MISCELLANEOUS PROVISIONS 

19.01 ( I )  The Company agrees that the Union has an understandable concern over 
"conlraellng OW by the Company because d Its effect upon such matters as 
Job opportunliy for the employees, 

The Company will cmllnue to place lb primary rellance on lls own employees 
to perform all work that has histMicelly been perlonned at their mlnes and 
surface plants. 

The Union agrees that there are certain situations where contracUng out Is 
necessary but they will be dealt wlth under the following guidelines: 

1. The Company agrees to continue wlth Its pradce to perform production 
and malnlenance work at lls mines and surface planls wlth its own 
employees, To thls end, the Company hill glve fu# conslderallon to the 
availabHlty of equlpmenl, engineering, skllls, manpower, supervision and 
services, efldency of operations and lo Ihe tlme required to do Ihe work 
prior to wntractlng out 
The Company will consult as far In advance as possible with the 
President or designate of the Union prior to awarding a conhct whlch 
would result In an outslde firm having lls employees work on Company 
properly or a contractor does a major repair or rebuild costlng in excess 
of $50,000 culslde Company property. The Ccmpanywill also consult 
with L e  Union President prior lo going out for lender on a long term 
contract such as the Trout Lake we haul or a diamond drill contract, All 
other consideralions being equal, lhe Company will give preferenca to 
union conlraclors for such work. It k unders(0od between the parlies 
that contracllng is the least preferred route lo gelling work done. Prior 
lo golng ovt for tender or declding lo conlrad out, the Union President 
or hls designate will be contacted and all pertinent Information made 
available to hhn so lhat a meaningful assessment of alternatives lo 
contrading out the work can be made, 
If, subsequenlly, lhe decislon Is made lo contract oul !he work, the 
Unlon Presldent Wm be so advlsed and pmvidedwHh full Information on 
the reasons for the decislon, AI this the, Ihs Unh will be provlded 
wlth the name d contra&, nature of work, number of employees and 
number of esUmated how Wed, When Ihe work has been 
compleled by the conlractor, the Company wlll share with the Union 
President or hls deslgnate all pertinent l n fm l l on  which would allow 
the parlies to assess whether the work was, In fact, more effectively and 
efflclently done by the contrac2or. 
The parlies understand and agree Lat any information refened to In this 
Secflon (2) and the disclosure ol such informallon by the Company to 
the Unlon Is etpressly subject lo and conllngent upon any confidential, 
sensllive, proprletary, trade secrels or contractual rights or restrictions 

2. 
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of any third party or the Company. Moreover, any such informalion 
shall be provided to lhe local Union Executive only, and shall be used 
only for the purposes contemplated by this Agreement and not for any 
olher purposes whalsoever, and shall no1 be disclosed to any other 
persons or parties, including all Union members other than the local 
Unlon Executive, 

A list of work that has historically been contracted out or may be 
conlracled out will be established lo delemine h ther  such work could 
be as effectively and efficiently pefformed by Company employees, with 
the goal of reduelng such work to as low a level as possible. 

For Ihe purposes of lhis Article, a jolnl commitiee will be set up with 
Company and Union represenlalives and will meet as often as 
necessary to deal with sltuations as they may arlse, The committee 
may meel in conjunction with the Labour Management Committee. 

It is also understood lhat once yearly, on Ihe anniversary date of lhis 
Agreement, Ihe Unbn and senior managemenl will meet lo revkw and 
discuss conlracting out issues. 

The Company agrees lhat no employee shall be demoted, laid off or 
discharged as a result of work being contracted out by the Company. 

The Company will continue its present practice of supplying tee transportation to and 
from a Company designated point lo all outlying mines and other projects unless 
special arrangements are made under Article 9,OB. 

Where an employee Is required by Ihe Company lo travel in excess of My (30) 
minutes each way to or from a Company deslgnated polnt and the outlying job site, 
outside Ihe lime of his regularly scheduled shift, a lravelling allowance will be paid, 
Such lravelllng allowance will be the number of hours In excess of thirty (30) minutes 
each way mulliplled by his regular rate of pay. 

However, for Ihe firslthlfty(30) calendar days of a temporary assignment, the ulirty (30) 
minute pMuon will be paid, Any applicable premiums would be paid from the start of 

#15 - Training and Conference Travel 
#la. Employment Security, Employee Empowerment & Job Flexibility 
#21. Electrmlc M i lo r ing  
#30 - Consultation 

3. 

4, 

5. 

6, 

19.02 

. , lheassignmenl, 
See Letter of Understanding 

Article 20 

REPLACEMENT OF JOB TOOLS AND CLOTHING 

20,Ol Personal tools broken In servlca or lost in inaccessible places shall be replaced by tools 
of equal value by Ae Company, unless an inves(igation by Ihe Company and the Union 



37 
proves that the wear or breakage or loss was due lo the employee's carelessness or 
neglect. 

The Company will conllnue with its present practiced partial or fuH rdmbursement for 
damage to clothing In circumstances where (he damage arlses M e  an empbyeeof 
a service department is assigned to a Ranl for Cmparaly duly, Such amount shall be 
as determined and approved by the deparlment superintendent, 

20,02 

Artlcle 21 

21,Ol 

21.02 

21,03 

21.04 

21.05 

BEREAVEMENT LEAVE 

A maxlmum bereavement leave of ten ( IO)  calendar days will be granted to an 
employee, commendng on the day of the death of his spouse, son M daughter In order 
lo attend the funeral. For each day the employee was regularly scheduled lo work 
during such leave ha shall be paid his regular rate of pay for eight (8) hours, 

A maximum bereavement leave of three (3) scheduled worklng days will be granted to 
an employee upon the death of hls Mlher, fauler, skter, brother, moIher.ln-law, father. 
in-law, sister.in-iaw, brother.ln.law, grandmother, grandfather, spouse's gravtmother 
and spouse's grandfather, grandchild, a id  any relative permanently residing in Ihe 
employee's household or with whom the employee resides, In order to attend the 
funeral. In this siluation lhe bereavement leave will be extended by hvo (2) scheduled 
working days if the employee altends the funeral outside Manitoba and Saskatchewan, 
For each scheduled working day of such leave of absence the employee shall be paid 
his regular rate of pay for eight (8) hours, 

In the event that an employee's berelivemeol leave overlaps or occurs during his 
vacation period his vacation time will be extended by the number of days that his 
bereavement leave encroaches on it. 

To qualify lot bereavement leave pursuant to 21,01,21.02 or21.03 the employee shall 
notify his immediate supervisor as soon as possible Colrowing the bereavement, 

Nohvilhstanding the terms of 21.01 and 21.02 under the Canada Labour Code an 
emplpyee is entitled lo three (3) calendar days bereavement leave Immediately 
following the death of the employee's spouse, son, daughter, mother, father, slster 
brolher, motherln.taw or falher-ln.law, There Is no requlrement under the Code lo 
attend the funeral to be eligible for such leave, 

Artlcle 22 
NO DISCRIMINATION OR HARASSMENT 

22.01 The parties mutually agree that there shall be no discilmlnal!on or harassment by either 
of them or by any of the members 01 the Union against any employee by mason of 
membershlp or non-membership In any labour qankatlon or by reason of sex, race, 
national orlgln, colour, religion or physical disabllily, The Company policy entilied 
"Human Rights Policf dated November 14,1991 will remain In force for Ihe duration 
of this Agreement, 
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Artlcle 23 

DISCIPLINE PROCEDURE 

23,Ol The following procedure shall govern in all cases of discipline: 

(a) The Company shall have Ihe right to disclpllne any employee for sufficient and 
just cause, 

(b) Employees will be advised of any dlscipline as soon as possible following the 
Incident glving rise lo the discipline. 

(c) When an employee Is formally dlsclplined Mile al work, a steward will attend, 
Every reasonable effort will be made lo have the allending sleward be from his 
own jurlsdlclion. An oppwtunlty will be glven lo the steward to discuss (he 
circumstances surrounding the discipline wilh Ihe superinlendenl or his 
represenlalive dwing Ihe discipline procedure, The employee and his Union 
will be made aware of any Information whlch Is belng consldered'or use in the 
dlsclpllne and Informed of any Information which is being placed in the 
employee file thal could be used for discipline; and 

When lhere Is an Incident which could lead to a suspension of an emptoyee, 
there wIIl be a Jolnl lnwstlgalion(by Union and Supervision) lo determine the 
pefiinent facts, It is understwd that any discipline slemmlng from the 
InvesligaUon will be solely delermined by managementa Every reasonable effort 
wlll be made lo have this investigation completed within seven (7) calender 
days, Suspensions will be admlnlslered at the end of an employee's shift 
whenever appropriate and possible, It being understood lhere are 
circumstances where It Is appropriale to remove the employee from the 
workplace lmmedlately lollowing Ihe Incldent, Exwpl In lhose clrcumslances 
where It is appropdate to remove Ihe employee from the pmperty Immediately, 
when a suspenslon Is Imposed the suspenslon will no1 be served, If the 
employeededdesiofite agdevanw an the mater, until Step2oflhe grievance 
procedure has been compleled. 

The employee and the steward In eltendance will receive a wn'lten copy of Ihe 
suspendon sllp or discharge leter. Also, the Union shall be advised promptly 
In writing by lhe Company of the reason or reasons for such suspenslon or 
discharge. 

There may be situations outslde of the formal discipline procedures in which an 
emptoyee may feel hat he would be more comfortable wilh a Unlon Steward present 
when he Is called inlo a meellng wllh managemenl, Such requesl for a Union Sleward 
will not be unreasonably denied. If either party feels the Intent of this clause is not 
being followed, the pafiles wlll meet to resolve Ihe malter, 

If any employee feels that he has been unjuslly disciplined, he shall have the righl of 
appeal through the grievanca prccedure al Step 2, Such appeal must be l e d  in wnting 

(d) 

(e) 

23,02 

23,03 
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by the Union with the Company wllhln fourteen (14) calendar days after the date of 
notification of discipllne and, unless sofiled, the right of appeal shalt be lost, 

Should 11 ba found upon Investigation that an employee ha9 been unJusUy suspended 
01 discharged, such employee shal be lmmedlalely relnsbled In hls former posilhn 
wiW loss of seniority raUng, and shaa k oompenseted for an Ume lost In an amounl 
equal lo hk average eamhgs dudng Ihe pay period nent preceding dudl discharge of 
suspension, less any money eamed by the employee ddng the period of discharge 
or suspeilsion. 

AH new employees shall be engaged lor a probatlonary perlod of My (40) shlght lime 
working shifts. During this probationary period an employee shall be considered as 
being employed on a trial basis and may be dlscharged without notice at any time at 
the sole discretion of lhe Company and any such discharge shall be deemed for jus1 
cause, An employee lermlnaled durlng his probatlonary period would be entitled to 
review under the gdevance procedure up to and including Step 3, 

23,04 

23,05 

23,06 Any employee with more than one (1) year's senlority may once annually request a 
.formal evalualion from his supervisor, In addtlon, once yearly an employee may 
request lo revlew his deparlmental employee le .  The Mitten Bvaluallon wlll include 
llems such as attendance, disclplinary action, pnxnolablllly and allilude Io work and 
safely, 

Article 24 

GRIEVANCE PROCEDURE 
24,01 Every effotl will be made to resolve differences before grievances am filed. Faling lhat, 

the patlles agree hat grlevances and gdevance ,meetings should be hated as 
opportuniUes for mutual problem wlvlng. Should any difference arise between the 
Company and any of the employses from the InterpmtaUon, apphtion, admlnlslraUon 
or alleged violallon of the provisions of this Agreemenl, an earnest effort will be made 
to settle such grievance wllhoul undue delay, All grievances, In order to seHle them as 
qulckly as possible, will have lo be submitted to Ihe Company represenlalive wlthln 
fourteen (14) calendar days 01 Ihe ocarrenc.9 of Ihe inddenl WMch gave rise lo Ihe 
grlevance and shall be dealt with as hereinafter provided. Every reasonable eHort wlll 
be made to schedule Step 1 and 2 grievance meelings during the griever's worklng 
hoursdalling Ihat, every reasonable effort will be made lo hold the meeUng 
Immediately before or after the griever's worklng hours, Also, every effoil Wnl be made 
to include all Involved parlies (original steward, supervisors, elc.) In all steps of the 
grlevance procedure, 

Step 1 -Any employee with a personal gtievance must take the matter up With his front 
line supenrisor accompanied by a Union sleward of hls choice from his own 
deparbnenl. Cons'Ment with the patlles' Intent to empower stewards and supervison, 
Step 1 resolullons will be made withoul pre)udice or precedent. 

Step 2 - Failing satisfactory settlement wlthln seven (7) calendar days after 
presenlalion at Step 1, Ihe chief steward andlor steward shall m e t  wilh the deparbnent 
superintendent and present the case lo him wllh lhe griever, If desired, Such meellng 

24.02 

24.03 
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with the department superintendent shall take place within seven (7) calendar days of 
completion of Step i. 

Step 3 .. Failing satisfactory settlement wilhii seven (7) calendar days &er Step 2, the 
Grlevance Committee shall present the maner to Ihe appropriate manager or his 
designated representative within seven (7) calendar days thereafter, This designated 
representative Is not to be the Same indlvidual who replied al Step 2, The Union 
representative or Business Agent may be present at this step, The grlever andlor a 
deparlment represenlalive may also be in attendance, Such meeting with the manager 
or his designated representative shall take place within seven (7) calendar days of 
notification oral a time mutually agreed upon, 

Step 4 .*If settlement Is not made within seven (7) calendar days under Step 3, the 
Grievance Committee may refer the grievance to an kbitratlon b a r d  wilhin thirty (30) 
calendar days after the answer In writing in Step 3 has been given, but not later. The 
Grievamr Committee shall notify Ihe Company as soon as possible within the 
aloresald lhirty (30) calendar days of its Intention to refer the matter to an Arbitration 
Board, 

Grievances other thana personal grievance that concern the interpretation, application, 
admlnlslratlon or alleged violation of the provisions of this Agreement may be inltlated 
by the Unlon and shall be resolved In accordance wilh the provisions of lhls article 
beginning at Step 3, 

(a) Personal grievances' shall be presented In writing to the department 
superintendent In Step 2 in Artkk 24.03. 

(b) The department superintendenl's reply to the Slep 2 girevance shall be in 
writing, 

(c) Grievances other than personal grlevances shall be presented In writing by the 
Grievance Committee to the appropriate manager in Adicle 24,06, 

if It should be found inexpedient to cany aut promptly Ihe clauses of lhis article, due to 
absence of a Company oHidal from the vlcintty, a subslitute may be appointed by the 
Company with full power lo decl setllement 01 grlevances, or the step of grievance 
procedure in whlch said oflidal Is concerned may be eliminated from the procedure, 

#19 - Grlevance Procedure 

24.04 

24.05 

24.06 

24,07 

24,08 

See Letter of Understanding 

Artlcle 25 

ARBIl'RATION 
25,Ol If the Company and the Unlon are unable to setlte any grievance In the manner 

provlded In M i d e  24, that grievance may be referred to an Arbitralor selected in 
rotation from the panel of individuals set forth below: 

Jack M, Chapman, a t ,  



Marlin H, Freedman, Q,C, 
David Bowman, Q,C. 
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25.02 

25.03 

25.04 

25.05 

2506 

25.07 

If any Individual of the above panel, who having been requested in his tun to a d  as an 
Arbitrator, shall be unable or unMIlih to act wilM a reasonable lime, he shall not 
again be requested to act as an Arbitrator until his name comes up again on the regular 
rotation of the panel, 
Notwlthstandlng the foregoing, the Company and the Union may agree lo Ihe eleclion 
of appointees and put the grievance before an Arbilrallon Board a d s l i n g  of one (1) 
appointee of the Company, one (1) appolntee of the Union and a third member to be 
selected from the above panel and that member shall be chairman of the Arbitration 
8oard. 

Unless otherwise agreed between the Company and h e  Union, arbitration hearings will 
be scheduled to be held in Ftin Flon, 

The Arbitrator shall render his decision as to the matter In dispute within thirty (30) 
calendar days of the arbltralion hearing and shall remain seized as to the mater for a 
period ol ninety (90) calendar day8 from the receipt of the award by the parties for 
questions of Interpretation and clarification, 

The Arbitrator or the Arbitration Board shall proceed with a! dispatch to hear and 
determine the grievance. 

The decision of the Arbilrator or the decision of the Arbitration h a r d  shall be In wriling 
and delivered to the parties hereto, The decision shall be flnal and binding upon the 
parties, subject to the condition that the decision shall not, without the consent and 
approval of the parties, rescind or amend any of the terms or conditions of this 
Agreement, but shall be in accord with the scope and terms hereof. 

The Arbilraton, In glvlng their decision, shall state Mether it Is to have retroactive effect 
and from what date It shall take effect, 

The Union and the Company agree hat each party is responslble for the cost of its own 
appointee, If applicable, to Ihe Afbitratlon Board, and further agree that Ihe cost of the 

-. Arbitrator shall be shared equally by both parties. 
Artlcie 26 

NO STRIKES, NO LOCKOUTS 

26.01 in vlew of the orderly proadures established by lhis Agreement for the settlement of 
disputes and the handling of grievances, the Union agrees that, during the duration of 
this Agreement and during the time period that Article 27 (Collective Bargaining and 
Resolution of Collective Bargalnlng Disputes) Is In effect, lhey shall not declare, 
authorize or engage in any strike, slt.down;slow.down or any suspension of work, nor 
shall the Company engage in any lockout In the Flin Flon and Snow Lake areas, 
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Article 21 

COLLECTIVE BAROAlNlNG AND RESOLUTION OF 
COLLECTIVE BARGAINING DISPUTES 

27.01 The parties acknowledge that Ihe Company and the Union(s) are each entilled lo 
bargaln a separate colleclive agreement In accordance with Ihe 'Recognilion" provision 
of this Agreement. Allhough bolh the Company and the Union(s) retain thal right, it Is 
agreed lhal the Company and Ihe Unlon(s) will give acllve Consideration to bargaining 
et one of lhree separale bargalnlng tables, with such tables being as foilows: 

Table 1: The Unlled Steehwrkers of America, Local Union No, 7106 and Local 
Unlon No, 8262; the Assoclallon d Flin Flon Trade Unions (which Is 
made up of the lnternatlonal Brolherhoad of Electrical Workers, 
Local Union No. 1405: the International Brolherhood of 
Bollemken, Iron Ship Builders, Blacksmiths, Forgers and Helpers, 
Local Union No, 451; the Unlled Brotherhood of Carpenters and 
Joiners of Amertca, Latal Unlon No, 1614; and the International 
Unlon of Operating Engineers, Local Union No. 828); and the 
International Assoclallon of Machlnlsls end Aerospace Workers, Flin 
Flon Lodge No. 1848, 

United Sleelworkers of America, local Union No. 9338. 

Uniled Sleelwrkers of America, Local Union No, 8144 (provided thal 
such wlon executes a 2012 Amending Agreemenl with the 
Company). 

Each Union herein MenUIled 8s belng at Table 1 will advise the Company, no less lhan 
one hundred end lweniy (120) days prlor lo the stated expliy dale of Ihe Collective 
Agreement, of Its intent to participate In such jolnt bargaining, The Company shall then 
advlse the Unlon of 11s posltlon wilh respecl to such negoUallon within live (5) days of 
havlng received Ihe expression of Intention from all of the Table 1 Unions. Where a 
TaMe 1 Unbn elects lo bargaln separate and apart lmm the other Table 1 Unlons, \he 
Union, and any other Union lhal Is bargalnlng collectlvely wilh 11, shall be considered 
lo consUtute a separate bargalning lable. 
Unless othenvlse agreed, Le parties wIII negotiate a colkctlve agreement having a 
three (3) year term, 
Where MO or more Unions thal are bargaining at one bargalnlng table conclude a 
selement, and Ihe setlement is rejected by the membership of one or more of the 
Unlons, then Ihe Unlon(s) who were unsuccessful In havlng the setUement ralified by 
thelr membership shall be entitled to proceed lo arbilratlon In accordance with the 
provisions of thls Agreement. 
Upon recelpt d written noUce in accordance with Article 28.01 , buraUon of Agreernenl, 
Ihe parlles shall meel wlLln foutteen (14) days to exchange collective bargaining 
proposalss Those proposals will w e  to deflne the Issues thal the patties will seek to 
address during collective bargaining, 

Table 2: 

Table 3 

27.02 
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27.03 The parties will bargaln collectively in good fallh and make every reasonable effort to 

enter Into a new cdleclive agreemenlthroylh ule normal collecW bargaining process, 
The arbitration provisions sat forth herein are intended lo be a last resort and are not 
meant to be a substltute !or the coltecllve bargahing process, 

The parlies will, at lhe outset of colledbe bargahhg meet to develop agreed Ume lines. 
The time lines shall provlde lhat any arbitrallon hearing that Is required shall be 
scheduled approximately t h w  (30) days aHer the stated expiry date d the Collective 
Agreement. 

If it does not appear to elther the affected Union(s) or the Company that a revised 
collective agreement will be concluded by the expiry date, then either may apply, 
pursuant lo the relevant labour leglsiation, for the appolntmenl of a Conclliatlon Ollicer 
to asslst the parlies In concluding a collecllve agreement. Meetings wilh the 
Concilialion O f f i r  wHI begh no earlier than thlrty (30) days prior lo the staled explry 
datb of the COilecllve Agreement, and will mtinue'as necessary Until the earlier of the 
conclusion ol a new collective agreement, or,the stated expiry date of this Agreement, 
whlchever occurs CBI. 

The partles agree that neither pafty will apply for the appointment of a Conclliatlon 
Commissioner or a Conclllatlon Board pursuant to any legislative provision that may 
be in effecl. 

Shbuld the parties fail to conclude a revlied collective agreemenl prior to the stated 
expiry date ofthls Agreement, and provlded that n o b  to negotiate has been given 
pursuant to Arllde 28,Ol of the Collecliva Agreement, then, for the sole purpose d 
governlng the relationshlp between the parties, the terms of this Agreement shall 
continue in effect until a new collective agreement has been concluded, and the 
following shall apply: 
(a) The resolution of the proviiions of this Agreement shall be immediately referred 

lo arbllralion, with the arbitration being scheduled, where possible, In 
accordance with the lime lines referred to In clause d4; 

(b) MI negotlallon shall be suspended as at mldnighl o! the stated expiry date of 
this Agreement, and the parties shall not be obllgaled lo meet to negollate 
beyond that date. Thls provklon Is intended to fadlitate the conclusion o! a 

ujointlynegotlated collective agreement prior to Ihe expiry dale, end the failure 
of either party to negollate fdtowlng the stated expiry date wll not be taken to 
constitute a violation of any provision of the applicable labour leglslallon; 

(c) One arbilratlon board shan be apblnted to hear all @il&e bargaining 
referrals that arise pursuant lo any of the Colleelive Agreements that explre 
within lwelve (12) months of each other, The arbitration board shall be 
established in the following manner: 

(I) At any lime after the commencement of negotlations, the Company or 
the Unlons which are party to a 2012 Amendlng Agreement shall name 
a single person who will act as their nominee to Ihe arbilrallon board, 
The pariy receiving such notice shall likewise name Its nominee wilhln 

27,04 

27.05 

27,06 

27.07 
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seven (7) days of receipt of notice of the appointment of Ihe olher 
party's nominee. 

The Chairperson ofthe arbitration board shall be chosen in rotalon from 
the panel of individuals se1 forth below: 

Hugh Jamieson 
Marlin Freedman 
Marlin Teplitsky 

(ii) 

In Ihe event that any of the aforenoted individuals become permanently 
incapacitated or otherwise unable lo act, then Ihe parlies will meel to 
select a replacement for such individual, 

Where Ihe patlles are unable io agree on such a replacemen!, lhen lhey 
may request lhal the arbitration board that has been convened pursuant 
lo Ihis Arlicle name a replacement, and (he arbitrallon board may do so 
nohvilhslanding the provisions of paragraph 22 of this Art'cia. 

The Company and the afcrenoted Unions shall each designate a contact person and 
those MO individuals shall serve to facilitate the fixing of hearing dates and the 
resolulion of all procedural matters relating to the arbitration hearing(s), 

Unless Ihe pades othenvise agree, the referral from each of the collective bargaining 
tables shall be lreated as a separate referral. The parlies may however, either by 
agreement or direction of the arbitration board, stipulate thal certain evidence (as for 
example, the Company's main economic submission) be heard only once and 
considered as though it had been heard in each of Ihe colleclive bargaining table 
refetrals that are being considered by the arbitralion board. For the purpose of greater 
certainty, the term 'colledive bargaining laMe" shall be defined as those coileclive 
bargaining tables that are established pursuant lo clause .01 of this Article. 

The arbitration board shall convene a hearing (the 'initial hearing"), either in person or 
by conference call, lo delermine the following: 

(a) 

(b) 

(c) 

(d) 

In determlnlng the order in whlch the hearings are to proceed, the arbitration board will 
have regard to faclors such as the date on whlch negotiations commenced, Ihe date 
on which an applieatlon for conciliatlon was made, the number of employees 
represented at each particular bargaining table, and any other relevant matters, 

27,08 

27,09 

27.10 

the order In which the arbitrations will proceed; 

the terms and conditions of the proposed coileclive agreements which are in 
dispute between the parties; 

the date for submission of written briefs; and 

the date@) for the arbitralion hearings, 
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In prep8lath forth inllial heating, each partv shall provide, in WrlUng, lo the other and 
to each member of the arbltration board, no less lhan three (3) working days prior lo 
the initial hearicg, a docwnent sen@ iorlh the fdblng: 

(a) lhe lms end cmdiiions of the proposgd dlaellve agreements UIal b e  been 
agreed; 

(b) the tens  end condilions of the proposed collective agreements thal remain 
oulstanding; 

The Chairperson Is lo direcl Ihe nwninee(s) at the Mlal hearing that, With lhe exception 
of other members of the arbilration board, they are to have no communication with 
anyone with regard to any aspect of the process or Ihe hearing from that point onward 
until lhe arbitration board has Issued all award($) for any referral that has or may be 
made to the arbitration board with respect lo Collective Agreements covedng 

.employees in Ihe Flin Flon mineral area. 

On Ihe date fixed by lhe ahitration board at the inltlal hearing, each party shall submit 
to each member ollhe arbitration board, in wrlting a copy of: 

(a) Its position on all terms and conditlons of the proposed collective agreement 
which are in dispute behveen the parties; 

(b) Its brief in support of Its submission: and 

(c) a list of all the terms and condilions agreed upon by the parlies as at that date. 

The arbitration board shall on the dale fixed by the arbllration board at the initial 
hearing, hold a hearing In order to provide each pafly or its representatives with the 
opportunily lo submit evidence and arguments In suppod of thelr position. 
The arbilrallon board may’ establish Its awn praoedwes for the conducz d Ihe headng, 
and may rescjledule maters to dales olher lhan those eslaMished allhe initial hearing. 

Unless the parties otherwise agree, Ihe arbltratlon board shall render its decision no 
later lhan fourteen (14) days after the yncluslon of the hearlng. 

the faiure of the arbitration board lo render Its decision Mthin the ltme specifred d e r  
the previous paragraph does not affect Ihe jurisdlction of the arbitration board to 
conllnue and complete Ihe issuance of its award, 

In arriving at ils decision, lhe arbltration board may lake into account: 
(a) Ihe terms and conditions of the exisling or any previous Collective Agreement 

behveen the parties; 

(b) wage selllemenls in general In the geographic area, in fie indusby and with the 
Company or a related company; 

(c) the economic circumstances of the Company; 

27.1 1 

27, t 2 

27,13 

27,14 

27.15 

27.16 
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(d) changes In the cost of living as reflected In Ihe Consumer Price index for the 

City of Winnipeg as published from time to time by Statistics Canada; 

(e) the desirability of maintaining comparable settlements between the Company 
and its various barga,ining units; 

(0 such other matters as in the discretion of the arbitration board will assi l  it in 
arriving at a fair and reasonable declsion, 
In arriving at its decision, the arbitration board shall have regard lo all of the 
foregoing faclors, giving due weight to those that it considers to be reievanl for 
the resolubn d the  speck dispute. Except in cases of 'suwlval", where there 
is threat of dosure of the operaUon or a signillcant portion of the operation, the 
total wage and benefit package as detailed In the Collective Bargaining 
Agreement(s) effective December 31,1999 shall not be reduced withoul the 
consent of Ihe Unlon(s), 

Neither parfy will rely on the funding status of the pension plan in opposition to or in 
support of any proposal for increased pension benefits. The foregoing sentence does 
not olhewiise preclude or restrict Ihe arbitrator from considering the Company's 
pension plan funding obligations in addressing the stipulated dteria, 

Excepl where olherwlse agrhd to by the parties, the arbitration board shall impose a 
colleelive agreement that expires three (3) years after the stated expiry date set forth 
In the Collective Agreement lhal was being arbitrated. The newly imposed collective 
agreemenl is to be retroactive to the stated expiry date of the Collective Agreement 
that was being arbitrated except that the effective date of any particular change need 
not colnclde with the effective dale of the imposed collective agreement. 

The decislon of Ihe arbitrabn board Is final and binding and the dedsion is not open 
to appeal or review in any court of law except on a quesllon involving Ihe jurisdiction 
of the arbitration board. 

The parties shall bear the fees and expenses of their own nominee and shall equally 
bear the fees and expenses of the Chairperson. 

A mutually agreed alternative process for dispute resqlution may be substituted for the 
three.person panel process set wt above. Possible alternatives indude but are not 
reslricted to mediation. arbitration, single person arbitration and flnal offer selection. 

Ai terms and conditions dthls Agreement shall be lnterpreled as being subject lo the 
provlsions d this Artlde, This Arlicle, be revised Artide 'No Strikes No Lockouts", and 
m y  other provisions that the parties In a separate letter of Understanding have 
idenlilled as being non.arbltrabte, shall remain unchanged for the duration of Project 
2012 and the arbitraUon board shall not have any jurisdiction to amend or delete those 
provisions, 

Unless the parlies olheMse agree in wriling, this Micle shall erplre and be of no force 
and effect as of July 1,2012, This Article shall also cease to k of any force and effect 
If Project 2012 does not proceed or is cancelled as those terms are defined In Ihe 2012 

27,17 

27.18 

27.19 

27.20 

27.21 

27,22 

27.23, 
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Amending Agreement thal was e x d e d  behveen the Company and those Unions who 
are signatory to lhat agreement. 

See Letter of Underslanding 
#34 - Project 2012 

Article 28 

DURATION OF AGREEMENT 

28.01 This Agreement shall become effective as of January 1,2003 and shall remaln in effect 
until and including December 31,2005 and shall be automatlcally renewed thereafler 
for successive periods of twelve (12) months unless either party requests the 
negotiation of a n w  agreement by givlng winen notice to the olher party not less than 
thirty (30) calendar days and not more than ninety (90) calendar days prior to 
December 31,2005 M not less than thirty (30) calendar days and not more than ninety 
(90) calendar days prior to the annlversary date of any automatic renewal of this 
Agreement. 
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SCHEDULE "A" 

MiNE 

Occupation 
Heavy Duly Mechanic (Certified) 
Heavy Duly Mechanic (Standard) 
Heavy Duly Mechanic (Intermediale) 
Heavy Duly Mechanic (Star!) 
Heavy Duty Mechanic Apprentice (8th peribd) 
Heavy Duty Mechanic Apprentice (7th period) 
Heavy Duly Mechanic Apprentice (61h period) 
Heavy Duty Mechanic Apprentice (5th period) 
Heavy Duty Mechanic Apprentice (4th period) 
Heavy Duty Mechanic Apprentice (3rd period) 
Heavy Duly Mechanic Apprentice (2nd period) 
Heavy Duly Mechanic Apprentice (1 st period) 
Industrial Mechanic (Certified) 
Industrial Mechanic (Slandard) 
industrial Mechanic (Intermediate) 
Industrial Mechanic (Start) 
induslrlal Mechanic Apprentice (8lh period) 
Industrial Mechanic Apprenlice (7th period) 
Industrial Mechanic Apprentice (6th period) 
industrial Mechanic Apprenlice (5th period) 
induslrlal Mechanic Apprentice (4th period) 
industrial Mechanic Apprenlice (3rd period) 
Industrial Mechanic Apprenlice (2nd period) 
industrial Mechanlc Apprentice (1st period) 
Machinisl (Certified) 
Machinlsl (Standard) 
Machlnlst (Intermediate) 
Machinisl (Start) 
Mechanical Trades Helper 
Pipelitter (CertiLd) 
Pipeliner (Standard) 
Pipelilter (Intermediate) , 

Pipelitter (Start) 
UUlllies Serviceman (Cedilied) 
Uliiiliss Serviceman 

MILL (SNOW LAKE) 
Occupation 
Industrial Mechanic (Certified) 
induslriai Mechanic (Standard) 
induslriai Mechanic (Intermediate) 
industrial Mechanic ($lad) 
Industrial Mechanic Apprentice (81h period) 

Job Class 
21 
19 
17 
15 
17 
15 
13 
11 
9 
7 
5 
3 

21 
19 
17 
15 
17 
15 
13 
11 
9 
7 
5 
3 

21 
19 
17 
15 
7 

20 
18 
16 
14 
21 
19 

Job Class 
21 
19 
17 
15 
17 



Industrial Mechanlc Apprentice (7th period) 
lildustfial Mechanlc Apprentb (6th period) 
Industrial Mechanlc Apprmlke (5th period) 
lnduslrial Mechanic Apprentice (4th period) 
Industrial Mechanlc Apprentice (3rd period) 
Industrial Mechanic Apprentice (2nd period) 
Industrial Mechanic Apprentice (1st period) 

ZINC PLANT 

Occupation 

Oiler 

SMELTER 

Occupation 

Oiler 

MACHINE SHOP 
Occupation 
Floorman Boss 
Floonnan 
Heavy Duly Mechanic (Cerllfied) 
Heavy Duly Mechanic (Standard) 
Heavy Duly Mechanic (Intermediate) 
Heavy Duty Mechanic (Skirt) 
Heavy Duy Mechanic Apprentice (8th perlod) 
Heavy Duly Mechanic Apprentice (7th period) 
Heavy Duty Mechanic Apprenllce (6th period) 
Heavy Duly Mechanic Apprentice (5th period) 
Heavy Duty Mechanic Apprenllce (4th period) 
Heavy Duty Mechanic Apprentice (3rd period) 
Heavy Duly Mechanic Apprentlce (2nd petiod) 
Heavy Duly Mechanic Apprentice (1st perlod) 
Industrial MechanlForeman Hourly (Certified) 
Industrial Mechanic Foreman Hourly 
Industrial Mechanic (Certified) 
lnduslrial Mechanlc (Standard) 
Industrial Mechanic (Intermediate) 
Industrial Mechanic (Start) 
Industrial Mechanic Apprentice (8th period) 
lndustrlal Mechanic Apprentb (7th period) 
Industrial Mechanic Apprenlb (6th period) 
Industrial Mechanic Apprentice (5th period) 
Industrial Mechanic Apprentice (4th period) 
lndustrlal Mechanlc Apprentice (3rd period) 
Industrial Mechanic Apprentice (2nd period) 

. 

49 
15 
13 
11 
9 
7 
5 
3 

Job Class 

I t  

Job Class 

11 

Job Class 
10 
8 

21 
19 
17 
15 
17 
15 
13 
11 
9 
7 
5 
3 

25 
23 
21 
19 
17 
15 
17 
15 
13 
11 
9 
7 
5 



Induslrlai Mechanic Apprentice (lsl pedod) 
Machinisl Foreman Hourly (Certified) 
Machinist Foreman Hourly 
Machinlsl (Certified) 
Machinisl (Standard) 
Machinist (intermediate) 
Machinlsl (Start) 
Machinist Apprentice (8th period) 
Machinist Apprenlice (7th perlod) 
Machinist Apprenllce (6th period) 
Machinist Apprenlice (51h period) 
Machinis! Apprenlics (4th period) 
Machinist ApprenUce (3rd period) 
Machlnlst Apprenllce (2nd period) 
Machinist Apprenllce (1st period) 
Mechanical Trades Helper 
Oiler 
Pipefitter Foreman Hourly (Cellitled) 
Pipefitter Foreman Hourly 
Plpefitter (Certified) 
Pipefltter (Slandard) 
Plpenner (Intermediate) 
Plpefitter (Start) 
Plpefitter Apprentice (101h period) 
Pipefiner Apprenlice (9th perlodl 
Pipetiner Apprentice (8W period) 
Pipefitter Apprenlice (71h period) 
Plpefitter Apprenlb (6th period) 
Pipefitter Apprentice (51 period) 
Plpefitter Apprentlce (4W perk4 
Pipefltter Apprenllce (3rd period) 
Plpetitter ApprenUce (2nd period) 
Pipetitter Apprentlce (1st period) 
Radlal Drill Press Operalor 
Slack Tender 

CARPENTERS & CONSTRUCTION 
Occupation ' 

BMIayer Foreman Howfy (Certified) 
Bricklayer Foreman Howly 
W l a y e r  (Certified) 
Bricklayer (Standard) 
Bricklayer (Intemediate) 
Brkklayer (Start) 
Bricklayer Speclal Tranee (61h period) 
Bricklayer Special Trainee (5th period) 
Bricklayer Speclal Trainee (41h period) 
Bricklayer Special Trainee (3rd period) 
Bricklayer Spedal Trainee (2nd period) 

50 
3 

25 
23 
21 
19 
17 
15 
17 
15 
13 
11 
9 
7 
5 
3 
7 
7 

24 
22 
20 
18 
16 
14 
18 
18 
16 
14 12 

I O  

7 
5 

a 

3 
12 10 

Job Class 
24 
22 
20 
18 
16 
14 
16 
14 
12 
9 
6 



Bricklayer Speclal Trainee (1st period) 
Bricklayer Helper 

51 
3 
7 



Job 
Class 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
21  
28 
29 
30 
31 

WAGE SCALE 

Jan 1/02 

$17.084 
17.399 
17.717 
18.032 
18,348 
18.664 
18,980 
19.295 
19.614 
19.930 
20,244 
20.563 
20.877 
21,192 
21.511 , 
21.825 
22.141 

22,775 
23,090 
23,408 
23,723 
24,037 
24,356 
24.611 
24.986 
25.303 
25.619 
25,935 
26.254 
26.568 

22.458 

Jan 1104 
17,426 
17,747 
18.071 
18,393 
18,715 
19.037 
19,360 
19,681 
20,006 
20.329 
20,649 
20.974 
21.295 
21,616 
21.941 
22.262 
22.504 
22,907 
23,231 
23,552 
23,876 
24,191 
24.518 
24,843 
25.164 
25.486 
25.809 
26.131 
26.454 
20.779 
27,099 

52 

Jan 1105 
17,775 
18,102 
18,432 
18,761 
19.089 
19,418 
19,747 
20,075 
20.406 
20.736 
21,062 
21.393 
21,721 
22,048 
22,380 
22.707 
23,036 
23.365 
23.686 
24.023 
24,354 
24,681 
25,008 
25,340 
25,667 
25,996 
26,325 
26,654 
26,983 
27,315 
27&41 

The foregoing Includes a $1.00 per hour Northern Travel Benelil 
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SCHEDULE "8" 

Classifications of employees of Hudson Bay Mlnlng snd Smelling Co., Limlted for whom 
representalives of Ihe INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE 
WORKERS, MACHINIST LOCAL NO. 1848 are certified as collecllve bargalning agents: 

MINING: 

Industrial Mechanic (Certified) 
lnduslrial Mechanic (Standard) 
lndusliral Mechanic (Intenediale) 
lnduslrial Mechanic (Start) 
lnduslrial Mechanic Apprenlices 
Machinist (Certified) 
Machinlst (Standard) 
Machinist (Intenediate) 
Machinist (Start) 
Utililies Servlceman (Cerlified) 
Utililles Serviceman 
Pipefiner (Certified) 
Pipefiner (Standard) 
Pipefiner (Inlemediate) 
Pipefiner (Start) 
Heavy Duly Mechanic (Certified) 
Heavy Duty Mechanic (Standard) 
Heavy Duty Mechanlc (Intermediate) 
Heavy Duty Mechanic (Start) 
Heavy Duty Mechanic Apprentices 

MILLING (SNOW LAKE): 
Industrial Mechanlc (Certified) 
Industrial Mechanic {Standard) 
lnduslrlal Mechanic (intermediate) 
Industrial Mechanlc (Slart) 
lnduslrlai Mechanic Apprenlices 

ZINC PLANT: ''.* 

Oiler 

SMELTER 

Oiler 

MECHANICAL PLANT: 

Machine Shop 

Heavy Duty Mechanic (Certified) 
Heavy Ouh Mechanic (Standard) 
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Heavy Duty Mechanic (Inlermediale) 
Heavy Duly Mechanic (Start) 
Heavy Duly Mechanic Apprenlices 
Machinist Foreman Hourly (Cerlified) 
Machinist Foreman Hourty 
Machinist (Certified) 
Machinist (Standard) 
Machlnisl (Intermediate) 
Machinist (Slart) 
Machinist Apprenlices 
Radial Drill Pfess Operalor 
Pump Operalw and Pipeline Palrolman - Cliff Lake 
Floorman Boss 
Floorman 
lndustrlal Mechanlc Foreman Howly (Cerlified) 
lndustrlal Mechanic Foreman Hourly 
lnduslrial Mechanlc (Certified) 
Industrial Mechanlc (Slandard) 
Industrial Mechanic (Inlermediale) 
Industrial Mechanlc (Start) 
lnduslrial Mechanic Apprenlices 
Stock Tender 
Mechanical Trades Helper 
Plpe Shop 
Pipelitter Foreman Hourly (Certified) 
Pipefitter Foreman Houriy 
Pipefitter (Certified) 
Plpefitter (Slandard) 
Pipefiner (Intermediate) 
Pipelitter (Slart) 
Plpefltter Apprenlices 

CARPENTERS AND CONSTRUCTION 
BdcWayer Fweman Hourly (Certified) 
Brlcklayer Foreman Houdy 
Bricklayer (Certified) 
Bricklayer (Standard) 
Bricklayer (Intermediale) 
Brlcklayer (Start) 
Bricklayer Special Trainee 
Bricklayer Helper 

Powerhouse 

Pipefitter Foreman Hourly (Certified) 
Pipelitter Foreman Hourly 
Pipeiner (Certified) 
Pipefiner (Standard) 
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Pipefitet (Inlermediate) 
Pipefitter (Start) 
Pipefiner Apprenlices 
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January 1,2003 

LETTER OF UNDERSTANDING .#l 

To the Union: 

EMPLOYEE AND FAMILY ASSISTANCE PROGRAM 

The Company agrees to continue with the Employee and Family Assislance Program for the 
duratlon of this Agreement, It is understood that each local union that contributes to the EFAP 
Program will have Ihe option of appointing a member to the Board of Trustees. 

(signed) K. J, Enhistie 

(slgned) J. Glynn, PreSld8nl 

January 1,2003 

lnduslrlal Relalions Manager 

International Association of Machinists 
and Aerospace Workers, Machinist Local #I848 

LETTER OF UNDERSTANDING * #2 

To the Union: 

R E  UNION JURISDICTION 

The partles will meet, no later than September 30,2005 In order lo review the practice that has 
exlsted with respect to layoff, recall and movement of employees without regard to union 
Jurisdiction. 

The purpose of such meellng(s) shall be lo drafl either a clause, for insertion In the Collective 
Agreement, or a Letter of Understanding, reflecting the practice that has existed with respect to this 
Issue, 

The practice that has existed up to thls dale will continue until such time as the partles have 
concluded an agreement with respect to thls matter. 

(slgned) K,J, E n h M e  

(signed) J. Glynn, President 

Industrial Relations Manager 

International Assodation of Machinists 
and Aerospace Wcfkers, Machinist Local #I848 



January 1,2003 

LETTER OF UNDERSTANDING - #3 

To lhe Union: 

R E  TRAININ0 AND JOB SECURITY FOR SENIOR EMPLOYEES 

This will canfirm discussions held a11993 bargainlng wilh regard lo lraining and job security for 
sentor employees wllhin a hade. As agreed, In the evanl l@s beme necessary dum !he tern 
of Ihe Colleclive Bargaining Agreemenl, junior employees In a lrade will be laid off unless such 
employees have received specialized lrainlng as a result of being the successful applicant lor a 
plant wide training posling, Such lraining posllngs will be awarded to senior qualified applicanls 
wilhin a Irade. It was agreed lhal the oniy posling lhat 18 deemed lobe a lrainlng posting under Ihe 
lenns of this letter, lhat was filled prior lo Ihe slgnlng of lhe October 1,1993 Collective Agreemenl, 
is a posling for Specialist Welder. Thls agreement was made Wilh the underslandlng that senior 
BoilermakerlWelders who wish lo oblain a pressure tickel will be given (he oppodunlty lo do $0. 

Nohvilhstanding Ihe foregoing, appllcanls for tralning posllngs, with fileen (15) Or more years of 
sefvlce, may be bypassed lor tralnh wilh Ihe underslanding employees wilh flfleen (15) or mcfe 
years of service will be retained over )mior employees wilhln 8 lrade wllh such Iralnlng, In Ihe event 
of a layoff, Pdor lo bypassing a senior employee for such haining, the Presidenl of the Union in 
queslion will be consulted. 

As discussed at 1993 bargaining, the need for lraining lhal would call for plant wide lraining 
poslings has not yet been delennlned, but Ihe need Is anticlpaled to be lnfrequenl, That being the 
case, prior to such lralnlng being psled, the Company wtll consult wilh Ihe Presldenl of the Union 
in question, 

It is further understood that If a tradesman Is awarded a training posting he may be reskicled from 
work localion moves or olher lralnlng posllngs for a perlcd of time equivalent lo MO (2) llmes the 
lraining period, 

(signed) K. J, EnlwisUe 

(signed) J, Qlynn, President 

Industrial Relations Manager 

lnlernalional Assoclation of Machinisls 
and K6tospace Wofkecers, Machinist local #I848 
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January 1,2003 

LElTER OF UNDERSTANDING-#4 

To the Union: I 

R E  REFRlGERATlONlAlR CONOlTlONlNG SPECIALIST 

Selecled lradesmen, who successfuliy complete an i.C,S, correspondence course designated by 
the Company for the attainment of refrigeration and air conditioning mechanic skliis, Will receive a 
one (1) job class additlve while employed as a refrigerationlair conditioning spedalisl by the 
Company, 

Fwther lo Letter #IS, it is agreed behveen the parties that upon successful completion of the 
correspondence course, such tradesmen will be paid a lump sum 01 $1000.00, 

(signed) K, J, EnhvlsUe 

(slgned) J, Glynn, Presldent 

January 1,2003 

Industrial Relations Manager 

lnternallonal Associalion of Machinists 
and Aerospace Workers, Machinist local #1846 

LETTER OF UNDERSTANDING #5 

To the Union: 

R E  GENERAL HOLIDAY * NOTICE OF WORKING 

When scheduling work on a General Holiday, the Company agrees that fourteen (14) days' nolice 
will be given lo an employee who: 

1) is requlred lo work on a holtday in an area which is nonnaliy shut down durlng a General 
Holiday 

or 

2) 

It Is understood lhat emergencies or produclion diffcullies may reverse or shorlen this period. 

(signed) K, J. Enhvlslle 

(signed) J, Glynri, Presldent 

is not requlred to work on a holiday in an area which normally operales during a General 
Holiday, 

Industrial Relalions Manager 

International Assoclallon of Machinists 
and Aerospace Workers, Machinist Local #I848 



59 
January 1,2003 

LElTER OF UNDERSTANDING 116 

To the Union: 

R E  VACATION AND SHIFT SCHEDULING 

The Intent of thls letter 1s toglve employees direct invoivemenl In, and to make both Management 
and employees directly accountable for, vacatlon and shift scheduling decislons, 

Guidelines for vacation booking will be developed In dlrecl consultallon with the appropriate 
representatives from Individual working groups with each parly recognizing the individual 
rquiremenls of the other, 

The Company wlll consult wlth the Unlon prior lo January 31 of each vacatlon year prior to 
maklng any changes to exlstlng vacation booklng guidellnes. If the Union wlshes to discuss 
changes to the existing vacation booking guldellnes, they will make that request known by 
January 1 of the vacation year to allow consullation by January 31 of that year, 

All affected work groups can, lhmugh a union representatlve, enter Into Interest.based dlscusslons 
to address and resolve shift and work scheduling issues. 

(signed) K. J. Entwislle 

(signed) J, Glynn, Presldent 

Industrial Relations Manager 

International Association of Machinists 
and Aerospace Wcrkers, Machlnlst Local,#1848 

January 1,2003 

LE'ITER OF UNDERSTANDING - #7 

TotheUnlon: , 

R E  OVERTIME ON REST DAYS 

The foltowlng clarifies the understanding of the partles with respect to Article 9.04 (b): 

The lnlenl of Mlcle 9,04 (b) is to provide overllme rates d pay [in cases where 
sufficient notice is no1 given) for the Srsl block of rest days only that the 
employee would have received had he remalned on hls previous job, 

lnduslrial Relallons Manager 
(signed) K. J, EnlwisUe 
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(signed) J, Glynn, President 

January 1,2003 

inlernational Assodation of Machinists 
and Aerospace Wcrken, Machinist Local #la48 

LETTER OF UNDERSTANDING * #8 

To the Union: 

R E  BANKED OVERTIME PAY 

This wiil arnfirm Ihe agreement reached between the parties lhat during the term of Ihe Collective 
Agreement, Individual Unions and departments may enler Into agreements to "bank" overtime pay, 
Any agreemenl reached Wilt contain the foflowlng provisions: 

1) At an employee's request, he will not be paid for overtime worked and payment for lhis work 
will be banked (banking of pay, not banking of hours), 

2) It Is undenlood lhal lhis bankedovertime pay may be paid oul any lime at lhe discreUon ol 
Ihe employee (e,g. shorl term personal leaves of absence outlined in Letter #lo), 

(signed) K, J. Entwidle 

(signed) J, Glynn, President 

lnduslrial Relations Manager 

lnlernallonal Assoclation of Machinists 
and Aerospace Workers, Machinist Local #1848 

January 1,2003 

LETT'ER OF UNDERSTANDING * #9 

To Ihe Union: 

R E  PROFIT SHARING PLAN 

The Company agrees Io establish a Profit Shadng Pian wilh effecl as of January 1,1994, 
The Plan, which shall not be amended without agreement of Ihe Unions, includes all 
employees in the Flin FlodSnow Lake operations, wilh the excepUon of execulive officers 
of lhe Company and all others who participate in any management incentive plans other 
than lhis Profit Sharing Plan, 

AI Ihe end of each calendar year, ten percent (10%) of the Company's ''After Tax Earnings 
(Loss)" H positive, as defined in p i n t  3 of this letter, shall be distibuted on the lirsl payday 
lollowing the issue of the Prolit Sharing Plan Statemenl to the hourly and salaried 
employees on Ihe following basis: 
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a) Hourly and salaried employees who are employed for the lull year shall receive a 
full and equal share. 

b) Employees who retire or are laid of during the year shall receive e partial share on 
a quarterly pro rala bask 

c) Employees who are hired or are recalled durlng the year and are on the payroll at 
year end shall receive a partial share on a quarterly pro rata basis. 

II is understood behvesn the parties that employees who qui1 or are lermlnated during the 
year will not be afforded profit sharing. II Is fuilher understood that quarterly prorala basls 
shall mean an eligible employee who was on the payroll durlng any portion of a quarter will 
be afforded profil sharing as if he worked that lull quarter. 

By way of example, If an employee retlres In August, he would receive lhme (3) quarters 
of the profit sharing payment afforded an employee who was on the payroll for a full year, 

Any negalive "After Tax Earnings (Loss)" for the calendar year shall be elimlnated and not 
carried forward to future years, 

For Ihe purposes of hls Profit Sharing Plan"ARer Tax Earnings (Lossy shall comprlse"Ne1 
Income (Loss)" calculated In accordand with Anglo American plc's accounling policies and 
UK. OAAP Accounting Standards with the following exclusions: 

(i) Profit Sharing Plan cosls ' 
(ii) Provisions for deferred Income tax 
(iii) The Company's porlion of any gains which result In payments under a Gainsharing 

Plan during the year Including Ihe annual global resew payoul, 

There is no cap on the size of the PMt Sharing Plan, 

Verification 

(i) Up release of Anglo Amerkan plc's annual resulls, the Company shal provide the 
Unions with an audlled P d t  Sharlng Pian Slalement for lhat fiscal period, Such 

 statement shal include verification of the excluslons per point 3 (I), (ti) and (ill). 

(signed) K. J. Entwistle 

(signed) J, Olynn, Presldent 

Industrial Relations Manager 

InlemaUonal Assodalion of Machinists 
and Aerospace Workers, Machinist Local #1848 
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January 1,2003 

LETTER OF UNDERSTANDING * # l o  

To the Union: 
R E  SHORT TERM PERSONAL LEAVES OF ABSENCE 

At the 1993 Interest Based Negotiations, the issue of granting short term personal leaves of 
absence was discussed In detail, 

After an extenslve exploration of b e  different Interests and concerns, and after having considered 
a number of differenl options, We followlrg general guidelines were agreed to through consensus: 

1) Subject to the requirements of operations, every effort will be made fo gran1 employees 
leaves of absence of a personal natuk 

2) Recognizing differences In operations In each deparlment, Individual departmenls will 
establish their own practices based on their own urhJque clrcumslances. 

3) In Ihe granling ol ampasshale and medical leave every effort, including ihe use of 
ovettlme, will be consldered, 

In the granlingof compassionate and medical leave, employees will not be required Lo use 
vacalion days. 

If an employee is designated as an executor for an eslale, and the employee requesls 
leave lo carry out their funclion, such request will be considered as a request for 
compassionate leave, 

It Is lmporlant lhal Ihe front Ih supervisor have input lo administer Ihe leave provisions, 

When granting personal leaves d absence, other than for cornpasdonale and medical 
reasons, the lollowing opllons may be considered (depending on departmental 
circumstances): 
a) leave wilhout pay (forgreater clarity, it Is understood that banked overtime pay may 

be paM out In these Instances al Ihe employee's request), 

b) Employee would only be required lo lake an unbwked "regulaf vacation day after 
July 1st (vacalion days laken In lhls regard would no1 be consldered a split). 

c) Employee would lake a "spedai" va@hn day at his request only (vacalion days laken 
in thls regard would not be considered a splil), 

6) in the determlnatbnof granting d personal leave requests, individual clrcumslances should 
be laken Into account (e,g, cornmuting)and each leave should be dealt with on its Individual 
merit, 

It was the general consensus of the group lhat addressed thls Issue that personal leave requesls 
need to be handled in a reasonable manner by all concerned (management and employees). 

4) 

5) 
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Thank you for your ccLoperalion in this matter. 

(signed) K. J. Enlwlslle 

(signed) J. Olynn, President 

Industrial Relations Manager 

International Association of Machinists 
and Aerospace Workers, Machinist Local #1M8 

January 1,2003 

LETTEROF UNDERSTANDING*#ll 

To (he Union: 

RE: SPECIAL VP ATION P VAL 

The parties agreed at 1993 bargaining that, nohvllhstanding the lerms of Micle 15,10, effective 
October 1 I 1994 employees who have lhree (3) or more yews of selvice who are lald off tor nlnely 
($9) calendar days or more, or who retlre, will be afforded speclal vacallon pay on an annual pro 
rala basis at U m e  of layoff or reliremenl. That Is, after lhree (3) years of service, employees who 
are iald off or who retire will be afforded one-thlrd (113) of the three (3) week speclal vacalion 
allolment for each full year of employment. 

By way of example, speclal vacalion pay on an annual pro rata bask shall mean an employee who 
has been on fhe payroll f o r k  (5) years and ulree (3) monlhs at lime of lapff will be enlilted (0 hvo 
weeks' special vacation pay in addition to thal eamed but not taken on oblalning lhree (3) years of 
servlce. An employee wllh three (3) years and slx (6) months of service at lime of layoff will be 
entitled to no addilional speclal vacation, 

(signed) K. J, Enlwislle 
lnduslrlal Relations Manager 

(slgned) J, Glynn, Presldenl 
lnternallonal Modal ion of Machinists 
and Aerospace Wckers, Machinist Local #1846 

January 1,2003 

LETTER OF UNDERSTANDING #12 

To the Union: 

R E  UNION LEAVE 

Further to M i d e  18.02 (a) it Is understood that such leave may be far the pwpose of International 
Union business and In lhese cases such employee will be required to pay (he Company's cost of 
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carving him on the payroll in addlion lo !he employee's feguiar contributions and he will not accrue 
vacation enlitlemenl and vacation pay. 

(signed) K, J. Enhvistie 

(signed) J, Glynn, President 

Industrial Relalions Manager ' 

lnlernational Association of Machinists 
and Aerospace Workers, Machinisl Local #I848 

January 1,2003 

LEVER OF UNDERSTANDING * #13 

To (he Union: 

RE: HEAW DUTYIMAINTENANCE MECHANICS 

This will confirm Ihe agreement reached at 1993 bargainlng with regard to separating the Heay 
Outy fade from Ihe Mainlenance Mechank classification. Heavy Duty Mechanics and Mainlenance 
Mechanics were deemed to be separate and distinct classifications with the signing of the 1993 
Colleclive Agreement, 

Employees in either classincallon on Oclober 1,1993 were "grandfathered" and have the righl to 
use their seniorlty lo bump junior employees in the other classification to retain a job in the event 
of a layoff, An employee will lose "grandlathering" rights on being laid off I Mechanics who bump 
from one mechanlcal classifcallon loanother lo relain a job in !he event of a layoff will maintain h e  
rate of their original job, It is underslocd thal such Mechanics may be transferred back lo their 
original classifcallon by the Company M e h  there is an opening. 

It is understood thal if a layoff results In a deficiency of heavy duty skills, Mechanics with heacy duty 
skills whoare working in the surface plants can be reassigned underground on a temporary basis 
for up to Melve (12) months, 

Following 1993 bargaining, the partles reviewed the list of Heavy Duty Mechanics and Industrial 
Mechanlcs and agreed on which Mechanics were dual guatiied. A Mechanic was considered dual 
qualified If he was cerlied In the olher trade or had worked in the other trade for three (3) years or 
more, 

Industrial Mechanics who enler into a Heavy Duty Mechanic apprenliceship will be level tested and 
subsequenlly placed in the appropdate level, II (he Mechanic is successful in passing level #i or 
higher, he will be compensated as follows: 

Level #2 Job Class 15 
Level #3 Job Class 17 
Level #4 Job Class 19 

If Ihe Mechanic is not successful in passing Level#l he will enter Ihe apprenliceship in accordance 
wilh Article 17.08 of Ihe Colleclive Agreement. 



65 
Heavy Duty Mechanics who are qualified as lnduslrial Mechanics Will be able to transfer (if they can 
be released) lo an Industrial Mechank opefiing before lhat openlng Is l e d  by hiring from the 
outside, Also, Industrial Mechanks who are qualified as Heavy Duly Mechanics will be able lo 
lransfer lo a Heavy Duty opening (I lhey can be released) on the same bask. Employees wishing 
to transfer will have advised the Industrial Relallons Ofice of their deslre lo do so prior lo the 
opening. Such transfer requeslswllt be valid for one (1)year from dale of filing. 

The foregoing miy applias lo Heavy Duty and Industrial Mechanics who were In these 
classifications prior lo  Oclober 1,1993, 

I1 Is understood that the Company may decide to hire or accept the transfer of a Certified Mechanic 
(Induslrial or Aulomolhe) into the Heavy Duty Mechanic classkafmn who Is not certlfled as a 
Heavy Duty Mechanic and not require that employee to enter a Heavy Duty Mechanlc 
apprenticeship, In lhat event, such employee hill be classified and compensaled as a Heavy Duty 
Mechanic Standard. A Certified Aulomotive Mechanic or lnduslrial Mechanlc, on attainment of 
three (3) or more years proven experience as a Heavy Duty Mechanlc, will be considered dual 
qualified and paid at the certified rate, 

(signed) K, J. Enhvlstle 

(signed) J, Glynn, President 

Industrial Relations Manager 

lnternallonal Associatlon of Machinists 
and Aerospace Workers, Machlnlsl Local #I848 

January 1, 2003 

letter of Underslanding - #14 

To Ihe Union: 

R E  MATERIAL PICK4P 

Should an employee be specifically Instructed lo pick up equipment or mateilal prlot to the shlfl of 
his normal shM p~ return same at the end of his shlfl, he will be paid for such yrk. The words 
‘equipment and material” shall lndude personal tools. 

(signed) K.J, Enhvislle 

(signed) J, Glynn, Presldenl 

Industflal Relations Manager 

lnlemationat Assoclatlon of Machlnisls 
and Aerospace Workers, Machinist Local #la48 
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January 1,2003 

LEiTER OF UNDERSTANDING #I5 

To lhe Unlon: 

R E  TRAINING AND CONFERENCE TRAVEL 

1, Tralning 

(a) Training will generally be afforded employees on Company time, it being 
understood that homework assignments and studying will be done by 
employees on their own lime, 

In the event an employee Is direcled lo take a conespondence course, the 
Company will pay Ihe tuition for the come and {or any books required. In 
addition, on successful completion of the course, an employee wili be paid a 
lump sum as agreed lo between the Company and the Union(s). 

II is understood this Letter w l  no1 apply to such training as apprenticeship 
(raining, l r a i n l  taken by Powerhouse Engineers, elk 

(b) 

(c) 

Out of Town Travel for Training apd Conferences 

Paymenl for lravel outslde an employee's normal working hours for hourly employees 

(a) There wlll be no cornpensallon In the even1 (he lravel is voluntary and not 
speclflcaliy al the request of Ihe Company, All pay Is to be at straight lime. 

(b) Travel lime shall be defined as the time in transll from Flln Flon lo the City of 
destinalion (relum Irlp lo be handled in Ihe same fashlon), The city of 
desllnation shall be defined as the city In whlch the talning lakes place or ll 
there Is a requlremenl lo ovemighl in a holel on roule lo the city in which (ha1 
hole1 is localed. lffhe mode of lransportaflon Is airplane, lravel time Will be the 
time spent in the alr plus any lime spent in Ihe alrpod wailing for a connecting 
flight. Such limes wll not be Ihe aclual limes but the times outlined on the 
airline lickel, The maximum lime to be compensated for wailing for a 
connecllng flight shall be two (2) hours. 

fhere will be a per diem paid v#ch does no1 cover hotel, lransporlalion lo and 
from the alrporl or lo and from training. 

2, 

wlll be as lollows: 

, 

(c) 

(signed) K, J, Enhvistle 

(signed) J, Olynn, Presldenl 

lndustrlat Relalions Manager 

International Associalion of Machlnisls 
and Aerospace Workers, Machinist Local #1848 
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, January 1,2003 

Letter of Understanding 4 1 6  

To the Unlon: 

R E  SERVICE CREWS 

Subject to Article 19,02 and Article 18, deparlmental servlce crews who have places of work 
designated outside Ihe main Ftln Flon and Snow Lake plant areas, respectively, shall work a 
straight eight (8) hours, lncludlng a pald lunch period, 

(signed) K.J. Enhvistle 

(signed) J, Qlynn, Presldenl 

Industrial Relations Manager 

International Assoclation of Machlnlsls 
and Aerospace Workers, Machlnist Local #1M8 

January 1,2003 

LElTER OF UNDERSTANDING #17 , 

To the Union: 

LONQ TERM ABSENTEEISM 

Employees OH work on Sick Beneflt andlor Wcrkem' Cornpensallon wll cease accruing regular and 
speclat vacations on being off work for twelve (12) monthso Accrual of regular and spdal vacatlons 
will restart once an employee has returned to work on a full time basts for a mlnimum of three (3) 
months (accrual from dale of return to work), It Is understood thal an employee will not be 
considered to have returned to work for the three (3) month period cuUlned abwe If, during he 
period In question, they are absent from work far any perlod of more than forty-elght (48) 
consecutive working hours related to the original Injury or Illness. 

Wr Vacall@ entitlemenls will be proraled In the year the a m a l  cease8 (after being OH work 
for Melve (12) months), and also In the year the accrual restarts. 

Beclal Vacation. the employee's special anniversary date will be delayed by the number of days 
1031 due to sickness or injury In excess of 365, 

Employees who are e x w e d  to be off work for extended periods and be affected by these 
provisions wilt be allowed to carry over regular and speck1 vacellon from year to year, 

Effeclive April 8,1984 an employee who has been of work for hvek (12) m l h s  or more will be 
required to retire pmided helshe qualifies for an unreduced pension unless hlslher physician, In 
consultation wlth a Company designated physlclan, determines lhat the employee should be able 
to return to work within a twelve (12) month period, 

1 
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(signed) K, J, Enhvislle 

(signed) J,  Glynn, President 

January 1,2003 

Industrial Relations Manager 

International Assoclation of Machinists 
and Aerospace Workers, Machinist Local #la48 

LETTER OF UNDERSTANDING * #I8 

To the Union: 

R E  EMPLOYMENT SECURITY, EMPLOYEE EMPOWERMENT 
AND JOB FLEXIBILITY 

Notwithstanding that the IAM has withdrawn from and is no longer a member of the Restructuring 
Committee, the IAM agrees lo renew the eommitmenls made In Letter W #18 (wifh the appropriate 
amendments) to support and work cc-Operatively with management to encourage furlher safe 
llexible work praclices. The IAM will not allow disputes to get in the way of these objectives, 

Thls will confirm our understanding and recognition that there is a direct connection between 
emplaymenl SeCority, employee empowerment and the flexible use of employee skills, The parlies 
agree that in order to meet productlon targets and cost cutting goals that will ensure our survival, 
the parties will encourage employees lo perform any work provided that they have the necessary 
knowledge and skills to perform the work safely. It is understood that this workplace flexibilily will 
not result in the removal of the prknary responsibilities of operation of the plant from operators to 
tradespersons, nor of the primary responsibility of maintaining the plant from tradespersons to 
operators, 

The parties reqnlze that some employees may require additional training in order to fulfil these 
targels and goals and that the additional skills acquired may justify, in some inslances, increases 
in pay, 

To give greater clarity to the above: 

a) &&&.All work will be performed in the manner consistent with Article 6 of the CoilecUve 
Agreement as well as he Compan)/s Safely Rules, the regulations issued by the Workers 
Compensation Board and other applicable leglstatios It is recognized that some tasks 
can only be pdomed by employees who possess certain government certification and, 
in Ihal Instance, the work wlII only be performed by employees who possess the required 
government certiflcate, 

&& In order lo mainlaln flexibility, tradespersons will assist other tradespersons for 
Ihe effclenl operation of the plant as long as the tradesperson is capable of doing the 
work In a safe manner and has the necessary qualilications to do the work in accordance 
with paragraph a) above, Tradespersons will assist operating crews to improve Ihe 
effclency of the plants or mines. 

b) 
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Oaerators In order to malntaln flexibility, operators will assist hadespersons and other 
operators in the efficient operallon of the plant as long as the operabis capable oldolng 
the work in accbrdance with paragraph a) above, 

The parties agree that a Flexibility Committee will be establlshed conslsting of one (1) 
representative of the United Steelworkers, oneI(1) represenlaUve of the Assodation of Flln Flon 
Trade Unions, me (1) representative of the Intematlonal Assoclation 0fMachinIsts and Aerospace 
Workers and two (2) representatives from the Company, The commllteewill be responsible for: 

c) 

Reviewing Uning programs vrtilch are deslgned to prohje employees Wilh the necessary 
knowledge and skiits required lo pedonn the additional duUes safely, This commfflee will 
also review the selection criteria for such trainlng In instances where the edditlional skills 
acquired will result in Increases in pay, 

Providing Input and guldance on IheimplementaUon of flexible work practices and seeking 
lo antlcipate endlor resolve any disputes which may arise. It Is understood that an 
affected employee, a Union, or the Company may forward maNerers to the ccinminee for 
resolution, 

Taking all necessaly steps to ensure flexible work practices are utilized broadly In order 
to reduce costs and increase productlvity. 

Fostering and promoting the pdnciples of employee empowerment whlch Is denned as 
having the authority end treining to make declslons In workplace matters Involving 
continuing lmprovemenls in productlvlly, unlt cost reduction and qualily and providing 
timely and pertinent Informalion and the resources, authodty, responslblllty and 
accountability to enable employees lo manage their work enviranment, 

It Is further agreed that no employee will be laid off as a direct result ollhe ldb le  use of employee 
skills. 

Effective Oclober 1 , 1995 ll is agreed that no employees wilt be laid off unless such layoff 8 are the 
a) Layoffs because of temporary shuldowns, vacation shutdowns, market ccnditlons, 

. interruption or cessation d feed supply, compliance with government orders or force 
majeure, 

layoft$'resultlng from decreased manning levels required because of the shuning down 
or subslantlally reduced output levels of an exktiw mlne, operatlng plant or a significant 
portion thereof, not including work reorganization or pmss modiflcations. 

Layoffs of any employee hired after the effective date of the Collective Agreement then 
in force. 

b) 

c) 

d) Discharge for cause. 

e) layoffs due lo dosure, sale M merger, of slgnbnt reduction in the operating cr manning 
level which precedes final closure, sale or merger. 
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It is understood lhat any layoff resulting from the bregolng shall not be,characterized as being the 
direct result of Ihe flexible use of employee sklils. 

It is furlher understood lhal employees may be laid off if they are hired, retained or recalled for 
lemporafy periods. 

(slgned) K, J. Enhvislle 

(signed) J. Glynn, Presldenl 

lnduslrial Relations Manager 

Internalional Associalion 01 Machinists 
and Aerospace Workers, Machinist Local #1M8 

January 1,2003 

LElTEROF UNDERSTANDING - # I 9  

To Ihe Union: 

RE: GRIEVANCE PROCEDURE 

During 1993 bargaining, Ihe Company and the Unions committed themselves to the following with 
regard lo problem resolulion and Ihe grievance procedure: 

a) Joint lraining of Union stewards and supervlsion on all aspects of the CBA, letters of 
Understanding, elc. 

b) Joint lraining of Union slewards and supervision on issue resolution, 

c) To share ail Informalion and, wherever practicable, use joint fact finding. 

d) Thal the lime limits oullined in Artlck 24 are a guldeline to provide timely resolve to all 
grievances. II Is not the intenl of ellher party to gain advantage by either exceeding time 
limits or denylng grievances because of a reasonable non-compliance with time limits, 

e) 

(signed) K, J, Enhvislle 

(signed) J. Glynn, Presldenl 

Time limits begin when an answer is received a\ any step, 

Industrial Relations Manager 

lnlemational Associatlon of Machinists 
and Aerospace Workers, Machinist Local #I848 
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January 1,2003 

LETTER OF UNDERSTANDING * #20 

To \he Union: 

R E  1 LL.2 DAY SHUTDOWNS 

Employees alfeded by plant shutdowns of 48 consecullve hours or less will have ihe option of 
laking outstanding holidays or being granted leave withoul pay, 

(signed) K, J, Enhvistle 

(signed) J, Olynn, President 

lndustrlal Relatlons Manager 

lnternalional Associalion of Machinisls 
and Aerospace Workers, Machinist local #I848 

January 1,2003 

L E l l E R  OF UNDERSTANDING - #21 

To the Union: 

R E  ELECTRONIC MONITORING 

The primary funclion of eleclronlc moniloring equipment is to obsenre, measure and monilor 
production difliculties, problem areas, processes, troubleshooling, etc.' 

Eieclronic monilorlng equipment is not inlended for invading the privacy of employees or to 
administer undue dlsclplinary aclM howeyer, employees should be aware lhal performance could 
be monitored as a bpproducl of electronic monitoring. 

it Is agreed that in the even1 o h  erlminal invesligatlon (Le, RCMP), employees may not be nolifled 
of the inslallation of electronic monitoring equipment. 

(slgned) K, J, Enhvlstle 
industrial Relations Manager 

(signed) J, Glynn, Presldent 
International Associatlon of Machinists 
and Aerospace Workers, Machinist local #I848 
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January I, 2003 

LEUEROF UNDERSTANDING-#22 

To the Union: 

R E  PREFERRED WORK LOCATION 

Notices of permanenl vacancies will be posted for all Trades occupalions wilh more Ulan one 
permanent work localin In Depadmenls 11 and 60 in order to allow tradesmen lo express their 
preferred work localion, 

When lilling permanenl vacancies the Company will endeavour to meet the preferences of the 
employees concerned according to lheir graduate seniority, subject to Ihe following: 

I The work requiremenls in each work localion. 

The relative skill; ability and physical fitness of (he employees to fulfil such requiremenls. 

It is understood behveen the parties Ihat if specialized skills are required, those 
requiremenls Will be outlined on the notice of permanenl vacancy and that Ihe Union will be 
consulted prior to lhal nolie being posted. 

If an employee Is moved lrcm one work localion there shall be a probationary period of thirty 
(30) calendar days in which the employee or Ihe Company may effect his reassignment lo 
his former work localion. 

The Company also reserves the right to temporarily move employees from time to lime from 
lhelr permanent work localion in order lo: 

(a] Maintain famillarity of (he various work localions among as many tradesmen as Ihe 
Company deems necessary. 

(b) Carry out installalions or repairs where exlra manpower is required to eompiele the 
work on a timely basis. 

(c) Provide for absences due tovacalions, sickness, sudden terminalions or any olher like 
cause. 

It is understood lhal if a senlor applicant Is bypassed, he can approach his supervisor who will 
advise him of the reasons why he was no1 abrded the work location move. 

It is understood that temporary assignmenls within Ihe permanent work location known as lhe 
Oulslde floor Mechanics shaltba handled as they have been hisloflcally and shall not be subject 
to the terms of his leter. It is Iwlher underslccd lhal in the event Ihe Company decldes to transfer 
tradesmen presently in Department 60 into operaling departments, lhey will be considered as 
remaining in Deparlment60 for the purposes of lhls letter. 

If a tradesman Is reassigned from one work location to another as a result of a force adjustment, 
such tradesman will be given the opportunity for permanent reassignment back ahead of olher 
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employees. Il is underslood force adjustments will be carried out using Company, not Trades 
senioriv, 

(signed) K, J, Enlwlslle 

(slgned) J, Glynn, Presldent 

January 1,2003 

Industrial Relations Manager 

lntemational Association of Machinists 
and Aerospace Workers, Machinist Local #I848 

LETTER OF UNDERSTANDING *#23 

To the Union: 

R E  RECALL RIGHTS 

This will confirm the agreement reached at 1993 bargaining that en employee will not losn recall 
dghts if he turns down seasonal work, nor If he declines recall to a department other lhan that In 
which he worked at lime of layoff, 

It Is further understood behveen Ihe parties that a lradesman wfll be removed from the recall lkt for 
podlions certified lo the United Steelworkers of America If he declines recall lo any such position 
once laid off, 

(signed) K. J. Enhvktte 

(slgned) J, Glynn, President 

lnduslrlal Relations Manager ' 

lnlernational Association d Machlnlsls 
and Aerospace Workers, Machinist Local #I848 

January 1,2003 

LETTER OF UNDERSTANDING * #24 

To the Union: 

RE: SUPERVISORS RETURNING TO BARGAINING UNIT 

this will confirm the agreement reached at 1993 bargalnlng that wlth the slgnlng of Ihe Collective 
Agreement, supervlson returning to the bargalnlng unlls represented by the lnlernalional 
Association of Machinists and Aerospace Workers will be placed In a permanent work localion in 
the same manner as a graduating electrical apprentice. 
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(signed) K. J, Enhvislle 

(signed) J, Glynn, President 

January 1,2003 

Industrial Relations Manager 

International Association of Madnists 
and Aerospace Workers, Machlnisl local #I848 

LETTER OF UNDERSTANDING * #25 

To Ihe Union: 
' R E  STAFF TO HOURLY NO HOURLY LAYOFFS 

It was agreed at 1993 bargalning Ihal In be future, lskA employees are relumed tothe bargaining 
unit under Article 8.10, no hourly employee will be lald off unlil there has been attrition equal lo the 
number olslal employees returned lo the unit, 

(signed) K. J, Enhvlstle 

(slgned) J. Glynn, Presldenl 

January 1,2003 

lnduslrial Relalions Manager 

lnternallonal Assoclallon of Machinists 
and Aerospace Workers, Machinist Local #1848 

LETTER OF UNDERSTANDING - #26 

To Ihe Union: 

R E  E & A GAS LICENCE. 

A Pipeliner who Is In possession of (he following current licences will receive a one job class 
addilive per licence: 

"B" gas licence 
"A" gas licence 

1) 
2) 

(signed) K, J. Enhvislle 
lnduslrlal Relalions Manager 

(slgned) J, Glynn, Presldent 
Intemational Assodalion of Machinists 
and Aerospace Workers, Machinist Local #I848 
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January 1,2003 

LETTER OF UNDERSTANDING *#27 

To the Union: 

RE: MODIFIED WORK 

The Company and the Unlons have agreed to establish a Modified Work Pragram which is 
designed to help employees return to meanlngfulwrk with minimal risk to their rehabilitation. To 
this end, the parties agree to Ihe followlng: 

1. A committee of eight (8) representatives to oversee the program will be formed consisting 
of: three (3) from the Company, one (1) from the Trades Assoclatlon, one (1) from the 
International Assodetlm of Machinists and Aerospace Workers, two (2) from the United 
Sleelworkers, local 7106 and one (1) from the United Steelworkers, Local 9338, 

The commlttee will operate by consensus. 

The committee will use a medical professional for consultation purposes as requlred. 

The employee must qualify for Sick Benefit 01 Workers' Compensation before being eligible 
for the formal Modified Work Program. However, employees who fall outside the fonal 
Modified Work Program may make arrangements with deparlmant supervlslon for modified 
work. 

The employee will be Involved In placement declslons, All reasonable efforts will be made 
to meet the employee9 needs both medically and personally. Any disputes will be dealt 
with by the Joint Committee. Every effort Mll be made to place the employee on modified 
work In his original department and classification, 

a) Workers' Compensation 

2, 

3, 

4, 

5. 

6. Wage structure: 

The employee wlll recelve the rate of pay for the modified work peifcimed unlll a 
dedslon on make-up of wages Is made by WCB, H there is no make.up of wages, 
then the Company will retroactively pay the red cirded rate of Ihe employee's former 
job: 

b) Slck Benefit 
The employee will receive a red drcled rate for 520 hours of modfled work for each 
unrelated wrfenCe of modlned w o k  If a dispute arises over whether an 
o m e n m  Is a rBoccumIIcB, II will be referred to the Ccmmlttee. Anfling in excess 
of 520 hours wlll be pald at the rate of the modified work petformed. 

The employee's Miglnatlng deparlmenlwill sss'ume the costs for the firs1520 hours if the 
employee is assigned to another department. 

The Modified Work Program will be coordinated by the Superintendent of Loss Coria who 
will also serve as the Company represenlath on the cammlttee, 

7. 

8. 
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If an employee is assigned lo a job outside of his current Union jurisdiction, he will continue 
to pay dues lo his Unlon for a one (1) year period, At that llme it will be reviewed by the 
commillee and the aHected Unions, 

' 

9, Union jurisdiction: 

10, Transfers: 

An employee on temporary modified work can only apply for job bulletins in his original 
department. 

A meeting will lake place beMeen Ihe department, Ihe co-ordinator, the employee and his 
Unlon sleward lo oullie the restrictions and responslbllilies of all involved in Ihe modified 
wo~k assignment. 

11: 

(slgned) K. J. Enhvislle 

(slgned) J, Glynn, Presldent 

lnduslrial Relations Manager , 

lnlernatbnal Assocklion of Machinists 
and Aerospace Workers, Machinist Local #I848 , . I 1 

January 1,2003 

LETTER OF UNOERSTANDING - #28 

To the Union: 

R E  17-HOUR REPORTING RULE 

This will confirm our discussions durlng 1990 bargaining that the Intent o/ the "17.hour reporting 
rule" is to protect the Company from having to pay MO employees to do one job, 

An employee who has nol provided Ihe required nolice will not be disallowed from working unless 
arrangements have been made for his replacemenl. 

(slgned) K, J, Enhvislle 

(signed) J. Glynn, President 

Industrial Relallons Manager 

lnlemational Association of Machinisls 
and Aerospace Workers, Machinist Local #I848 
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January 1,2003 

LETER OF UNDERSTANDING. #29, 

To the Union: 

RE: SEASONAL EMPLOYMENT PROGRAM 

The parties lo lhis Agreement recognlzethat the Company will ensure that permanent employees 
on layoff will be given, by seniority, ilrsl option of what hlstorlcally has been considered student 
employment opporlunities, without losing recall rights if the employee turns dawn seasonal work, 
Employees will indicate at lime of layoff their interest in seasonal employment. The appropriate 
Union will be notified of any seasonal employee whose employmenl Is being extended beyond the 
normal seasonal vacation period, 

Laid off employees wiil be advised of the terms and conditions of Ihe Colledlve Bargalnlng 
Agreement and the Seasonal Employment Program. 

Seasonal employees will be infonned of the following: 

a) 
b) 
c) 

(signed) K, J. Enhvistle 

(signed) J, Glynn, President 

No accrual of seniority whlle on seasonal work except for pension accrual 
Pay at applicable hourly job rate 
Normal employee benefits will apply 

Industrial Relations Manager . 

International Association of Machinists 
and Aerospace Workers, Machlnlsl Local #1848 

January 1,2003 

LEl7ER OF UNDERSTANDING *#30 

To the Union: , 

RE: CONSULTATION 

For the purpose of lhls Agreement, consultation Will mean the early lnvokrnenl of the Union with 
the view to having meanlngful discusslons regarding proposed changes and suggested allematives. 

(signed) K, J, Enhvlstle 

(signed) J, Glynn, President 

Industial Relations Manager 

lntemationai Assodetion of Machinlsts 
and Aerospace Workers, Machinist Local #le48 
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January 1,2003 

LEll'EROF UNDERSTANDING *#31 

To the Union: 

R E  SNOW LAKE RETRANSFER RIGHTS 

Nohvilhstanding the terms of Article 8.07 of Ihe Collective Agreement, underground employees 
displaced from Snow Lake on an Involuntary basis will be affofded "retransfer rights" to the Flin Flon 
Mine on the same basis as a Flin Flon Mine employee, regardless of whether they worked in the 
Flin Flon Mine Deparlment or not. Employees who voluntarily lransfened from the Snow take Mine 
wlll be placed on the bottom of the retransfer list, 

(signed) K.J, Enhvistle 

(signed) J, Giynn, President 

lnduslriii Relations Manager 

lnlernational Association of Machinists 
and Aerospace Workers, Machinists Local #la48 

January 1,2003 

LETTER OF UNDERSTANDING - #32 

To the Union: 

RE: COMPENSATION FOR FIRST AID TRAINING 

The current policy with respect to compensaliiig employees who undergo first aid training on their 
days off is as follows: 

If the training Is delermlned to be mandatory, or at the request or direction of 
the Company, Ihe employee shall be paid a1 overlime rates for the hows spent 
in training. 

if the training is fw hvo days or less and not mandatory, but is extended to the 
employee, practice is lo pay the employee at staight time for the hours spent 
in Iraining. 

If the lraining is for three days or more and the training is not mandatory, but 
is exlended to Ihe employee at his request, payment or partial payment for 
days attended Is at the discretion d Ihe department head. 

1, 

2, 

3, 

(signed) K,J. Enhvistle 
IndusWal Relations Manager 
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(signed) J, Giynn, Presldenl 

International Assoclallon of Machlnisls 
and Aerospace Workars, Machinists local #1848 

January 1,2003 

LETTER OF UNDERSTANDING #33 

To Ihe Union: 

Thls will confirm the agreement reached at 1993 bargaining wllh regard lo the present Incumbent 
of the Radial Drill Press classtllcatlon, Effective AprIl8,1994, the Incumbent (Ron Dallas) wlII be 
reclassifled as a Machinist at Ihe start level, 

(signed) K.J. EnhvlsUe 

(slgned) J, Glynn, Presldenl 

July 15,1998 

lndustrlal Relations Manager 

International Assoclallon of Machlnisls 
and Aerospace Workers, Machinist Local #1848 

LETTER OF UNDERSTANDING * #34 

To Ihe Union: 

R E  PROJECT2012 

Project 2012 provldes an opporlunlty for enhanced employment security beyond 2004. To 
ensure that HBMS employees gain the optimum benefit from Ihls opportunity, the parties 
agree that Involuntary layoffs are the least desirable method of reducing manpower and will 
therefore continue to work together In altemptiy lo make any future manpower reducllons 
lake place volunlarily when practlcai. 

For greater darity, Ihe second paragraph of Mlcle 19,Ol ofthe Collective Agreement shall 
be interpreled lo apply tobolh existing and new rnlnes and surface plants covered under 
Ihe terms of Ihe Collective Agreement. 

If the Company establishes a new mlne that Is not covered under Ihe lems of the Collective 
Agreement, ll is commllted to place its primary reliance on its own employees lo perform 
all work that has been hlslorically performed ai its mines that are covered under the terms 
of the Colleche Agreement, For Ute purpose of thls commilmenl, the term “new mine” shall 
be defined lo mean a mine that feeds and Is located wllhln 150 kllometres of the 
metallurgical plants In Flln Flon. 

*Id 
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4, Unless the parties otherwise agree, the foliowlng provisionsof the Collective Agreement 

(except as olherwise noted)will remain unchanged for the duration of Project 2012, and Ihe 
arbitration board shall not have any jurisdiction to amend or delete those provisions: 

(i) Artlde 7,OI 
(ii) teller of Understanding #28 [Now Letter #22 in the revised Colleciive 

Agreement] 
(ili) Arllde 19.01 (see Note 1) 
(iv) Lelter of Understanding #26 (see Note 2) [Now Letter #18 In the 

revised Collective Agreement] 

1 

Note 1: The figure of $50,000.00 refened to In this Article will be considered 
to have been expressed in 1998 dollars, and it will be deemed to be 
adjusted upward at the beginning of each subsequent calendar year 
based on the annual increase in the Consumer Price index for the 
City of Winnipeg. 

Paragraph (c) on page 139 [Now page - in the revised Collective 
Agreement] of ihe Collective Agreement wilt be amended to read as 
follows: 

'(c) Layoffs of any employee hired after the effective dale of Ihe 
Collective Agreement then in force." 

This Letter of Understanding shall cease to be operative if Projecl2012 does not proceed 
or Is cancelled. 

DATED at the City of Flin Flon, in the Province of Manitoba, this @day of July, 

Note 2 

5, 

1998, 

HUDSON BAY MlNiNG AND SMELTING CO., LiMlTED 

Per: (signed) L.W, Krugec 

Per: (signed) D.C, Powell 

Per: (signed) K,J. Enhvistle 

INTERNATIONAL ASSOClATiON OF MACHiNlSTS AND AEROSPACE WORKERS, FLiN 
FLON LODGE NO, 1848 

Per: (signed) B.H. Fox 

Per: (signed) E, Barren 

Per: (signed) R. Bilitski 
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January 1,2003 

LEITER OF UNDERSTANDING - #35 
To the Union: 

RE! GEOQRAPHIC REQUIREMENT FOR BENEFIT COVERAGE 
PURSUANT TO ARTICLE 13.04 

Thls leller of Understanding shall apply only lo: 

1. 

2. . 

Former employees who bolh relied with an unreduced pension prior b and had ceased to 
reside wihin he area of he,prlncipal operalions of the Company as at January 2,2002; and 

Members of special participating groups who had both qualified for speciial parlicipating 
member slatus and who had ceased to reside withln Ihe area of (he principal operalions of 
the Company as al January 2,2002. 

The Company wili mntlnue its present practice of reinstating benefit coverage for individuals who 
fall wilhin Ihe foregdng categories If and when hey subsequently move back lo Flin Flon and 
establish lheir permanenl residence as being wilhin the area of the principal operations of Ihe 
Company. In accordance with pas1 practice, benelil coverage for such Individuals, once reinslaled, 
wlII cease four (4) monlhs after he date on which lhey cease lo permanently reside wilhin Ihe area 
of Ihe principal operallons of Ihe Company. 

(signed) K,J. Entwistle 
lnduslrial Relalions Manager 

(signed) J. Glynn, Presldenl 
lnternalional Association of Machinists 
and Aerospace Workers, Machinist local #le48 

January 1,2003 

Tolhe Union: 
LETTER OF UNDERSTANDING 136 

RE: PAST SERVICE 

It Is understood between the padlas that Ihe Company will provlde past servlce for all 
employees retiring with an unreduced pension during the term of this Agreement for the six 
dollar ($LOO) bask and three dollar ($3.00) bridge increase provided In the 2000 arbltration 
award, 

(signed) K,J. Enhvistle 
lndustrlai Relations Manager 



(slgned) J, Glynn, President 
International Association of Machlnlsts 
and Aerospace Workers, Machlnlst Local #I848 

I 
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EXECUTED a1 Flin Flon, Manlloba this day of ,2003, 

HUDSON BAY MINING AND SMELTINQ CO., LIMITED 

Per: 
P, R, Jones. President 8 Chief Operaling Officer 

Per: 

Per: 

R. 0. Cooper- Vice Presldent, Human Resources 

K, J. Enhvistle - industrial Relations Manager 

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS 
MACHINIST LOCAL NO, 1848 

Per: 
J. Glynn President 

Per: 
R. Beauchamp - Vice President 

Per: 
R. Bililski. Recording Secrelaly 

Per: 
8, Shod - Grand lodge Represenlalrve 


