AGREEMENT
THIS AGREEMENT made as of the 1stday of January 1, 2003
BETWEEN

HUDSON BAY MINING AND SMELTINGCO., LIMITED
0r its successors
{hereinafter called the "Company’")
OF THE FIRST PART
and.
INTERNATIONALASSOCIATION
OF MACHINISTSAND AEROSPACE WORKERS,
MACHINIST LOCAL NO, 1848

(hereinaller called the "Union”)

OF THE SECOND PART
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working hours or during non-compensablelunch hours and does not inferfete with the
operalionof the plant.

SeeLefter of Undersfanding
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#2 - UnionJurisdiction

MANAGEMENTRIGHTS

The Unionrecognizesthat it is exclusivelythe function and right of the Compary lo
direct the working forces, lo make and lter from lime lo lime reasonableruleso be
observed by the employees, o hire, promots, demole, transfer, suspend or lay off
employees,and also the right of the Company lo disciplineor discharge any employee
forjust cause,

The Union further recognizes the right of the Company lo eperals and manage its
business in accordancewilh its commitments and responsibiliies, Withoul limitingthe
generality of the foregoing, it shall be the sole and exclusive prerogafive of the
Company to decide on the location of its pfanis and mines, the products lo be mined
angfor processed the schedules of production, the methods of miningand processing
used, the number of employees needed by the Company at any lime, operaling
{schniques, methods, machinery, equipment and supplies and lo exercise jurisdiction
over all operations, buildings, machinery and fools,

The Company agreesthat the exercise of management fighls and powers underthls
anlicle is subject lo the terms of this Agreement, and any such exercise of rights In
conflit with provisions of (his Agreement shall be subjsct lothe grievance procedure,

UNIONSECURITY

Every employee covered by this Agreement shall, as a condilon of conlinuing
efmployment, pay lo the Unionan amountequal lo the Unlon's constitutional monthly
(ues. The Companywill deduict suchameount fromhe employee's pay on the second
pay day of eachmonth,

Deduction of monthly Union dues will cease when an employee Is permanenily
transferred 0 an oecupational classification not fisted in Schedule 8",

The Company will transmit lo the authorized representative of the Unlon (he folal
monthly deductionsof Union dues, listing (he employees by name from whose pay
sich Uniondues have beendaducted. The Companyw, at the time of making such
payment lo the Union, Iist the additions lo and deletions from the previousmonth's
listing, noling the reasonsfor suchaddifions or deletions,
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PREAMBLE

In becoming parties lo this Agreement, the signatorles recognize a strong mutual
(nferest in(he safe and economic operation of the mines and planis with cue Care and
atfenfion for quality of oupu, protection of properlyandthe maintenance of satisfaclory
wages, hours, and standards.

His further recognized that this Agreement wil be the principalinstrument by which is
achieved the above aims, the disposition of disputes and the preservation of
{raditionally good relalionships.

Both the Labour and Managemenl representatives charged with the task of its
adminlstration request the acfive co-operation and continuing-good will of each and
every Company employee.

Whenever the masculine gender appears inthis Agreement it shall also mean the
feminine gender, unless (he contextrequiresotheriise,

'RECOGNITION

In accordance with the “Certification” granted the Union by the Wartime Labour
Relations Board (National) underdale of March2, 1945, the Companyrecagnizes he
Unionthereln named as the excluslve representalive lor the purpose of collective
bargaininginrespect of rates of pay, wages, hours of employment andelhér condtions
of employment for the employees of the Company as designated in ScheduleB, stich
bargalning rights lo apply to all designaled employees on the Company's propertiesat
and inthe vicinily of Flin Flon, Manitoba, The Company's miningproperties near Snow
take, Maniloba, are deemedlo he inthe vicinity of Flin Flon, Manitoba for the purposes
of this Agreemenl,

Fihe parties cannotmutually agree as to whethet a new occupational classification
shouldor should not be within the scope of thelr Agreement, efiér pan), mayapply lo
the Canada Industrla! Relalions Boardto make (hal determination,

Salariedsupervisors whose regularjobs are not in this Agreement shallnot work onany
jobs which are includedin this Agreement except lor the purpose of training, giving
[nsiuction, experimenting, prolecting the safely of employees Or equipmenl, periods
of production difeultés or in emergencieswhen regularemployees are not reasonably
avallable,

There willbe no Unionactivity on Company limeexcept that necessary in connection
with the handlingof grievances and the enforcament of this Agreement; bul nothing in
{his Agresment shall be construed loprohibif the officars of the Union, who are also
employees of the Company, from looking afler the matlers of membership dues,
intialion lees, assessments and soliciation f membership,providedit is done aftet

10



405 The Companywil, on or before March 1st of each year, fumishloeach employee a
statementof the tota! monthly dues which have beendeductedfrom such employee's
pay chequesandremifted lothe Union during the preceding calendaryear,

4.08 It is agreed that Union bulletinboards may be used for Unlon notices only, but it Is
understoodthat nopolitical or non-Unioncantentious materlals wl be posted. Union
bulletin boards will be provided In designaled lunch rooms and Company operated
calelerias.

407 The Company wil give lo all employees acopy of this Agreement,

See Letter of Understanding
alele§ #18 » Employment Security, Employee Empowermentand Job Flexibility
cle

UNION REPRESENTATION
5.01 The Union shall name and the Company shall recognizethe following:
@) Shop Stewards -

iy  Stewards shall be distributed throughout he depariments In a reasonable
manner,

iy~ The Union may establish tor each deparmen a commitee consisting of the
slewards of suchdepartment tor the purpose of meetingwith the depariment
supefintendanl and hisimmediateassistants. For purposes of this clause, the
maximumnurmber of stewards {rom the [AM that may attend suchmeeting wil
he asfoliows: for the Snow Lake operations « 1; Fiin Fion Mines« 2, Flin Flon
Mil+ L Zinc Plant 1 Smeller, Fuel and Precipilators Depariment - 2
Powerhouse 1; andMechanicaf Depariment(- 2. The President of the Union
may attendthese meetingsat the request of the Union or the Company. Each
commitiee shall be entitied to meetmonthlylo discussmafters pertaining lo s
depariment. A maximumof two (2) addifional stewards mayattend the Smeller
and the Minesmegtings asrequired in order lo dealwith specific tems on the
meeling agenda,

Inthe eventthat new plantsor mines are put into production during the life of
the Collective Bargaining Agreement, the Union and the Company shall
mutually agree on the numbercf addiional stewards |obe recognizedor the
purpose of meeling with the department supetintendent and his immediate
assislants,

The Company \istemp! loschedule meslings Insuch away thal the fewsst
numberof people are inconvenienced, inthal (hey have o attend ouside thelt
normalworking hours.,
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5.4

Negotiating Committee « Composed of three (3) employees who shall meet with
Company represenlalivesfor the purpose of negofiating amendments or a renewal of
this Agreement. Union represenlaliveswho are not employees may atlend theses
meelings.

Apprentice Commitlee - There shall be an Apprentice Committee with equal
represenialionfrom the Unions and the Company. Each trads for whichthe Company
has an employee(s} under an apprentice contracl(s) may be represented on this
commitlee.

GrievanceCommitlee - Composedof a number of employees as agreeduponby the
parties,excepf that no morethan five (5) employees(one (1) of whom shallbe a shop
steward) shall meet af any one lime with the Company represenlalives lo deal wilh
matlers as outlined inthe grievanceprocedure.

Combined Lahour-Management Committeg -

(i Composed of a number of employees as agreed upon by the parties lo deal
with matlers as outfined in Article 5,01 (e},

(i) Eilher party may discuss with the other matfers which are of mutual inferest to
the harmonious relalionsbetweenthe Company and the employees. Only the
commillee shall be present al such meelings with Company represenlalives
except that Union represenlaliveswho are not employees may attend these
meelings. - .

Mine Production Commiltee - Composed of a number of employees as agreed upon
by the parties, who shall meetwith Re Mine Superintendent as mutually agreed, lo deal
wilh problems and complalnts arising out of the operalion of the current Mine Incentive
Bonus System,

The Unionshall supplythe Industrial RelationsManagerof the Company wilh a list of
all Unionstewards and the areasthey represent and all committee members of the
commifiees referred to in this Agreement when appointed or replaced by the Union,
anduponrecelpt of such nofification they shall be recognizedhy the Company. The
Companyshall supply the Unionwith a correspondingist of Company represenlalives,

The members of the above committees shall be paid for any time spent during their
regularworking hours includingincentive bonuswhile conferringwith the Company at
all meefings convened batwaen the parties. Notwithstanding the foregoing, commitiee
members and shop stewards shallconfinue lo be paid for any lime spent during thelr
regularworking hoursinaccordance with present practices.

No commiftee, wilh the exceplion of the Negotiating Committeereferencedin 5.01(b),
shallhave the right o alter, amendor changeany of Ihe provisionsof this Agreement

12



Artlcle 6

601

6.02

SAFETY AND HEALTH

The Union andthe Companyshall co-operate in coniinuing and perfecting the safely
measures nowin effect o ininiroducing additional measures.

The patties underlaketo give full support lo these objectives by promoling a safely
consciousness and a personal sense of responsibility,

The Company agrees to distribute the salety rules loils new employeesandinstruct
all employees on safe working praclices and further instruct its supervisors in regard
tomainlenance of such practices.

Inrecognilion of the commen concemof the Company and the Unionin the area of
safely andhealth, joint Safely and Health Committeesshall be established.

(i) The Company agreeslo recognize departmental Safelyand HealthCorimittees
eslablished for eachdepartment, Forthe purposesof this clause, the Snow
Lake Area operalions shall be cotsidered as one deparimen! and fhe
commitee shall consist of up toslght (8) members, one (1) lobeappointed by
lhe tAM fromamongthe employees inthe department and up lo three (3) lo be
appointed by the Company. The Flin Flon Area mines shall be consideredas
two (2) departments and the commitiee shall consist of up lo sixteen (16)
mombers, uptothree (3)lo beappoinled by the IAM (one (1) eachfrom among
the employeesat South Main/Callinan/777, Trout Lake and Konulo Lake Mines)
and up to Sk (6) to beappointed bythe Company, The Flin Flon Mit commitiee
shallconsist of up lo seven (7) members, ane (1) lobe appoinled by the tAM
fromthe employeesinthe department and up lo three (3) lo be appoinied by
the Company. The Zinc Prant committee shall consist of up lo ten {10}
members, one (1) lobe appoined by h e 1AM fromamong the employeesinthe
depariment and up lolour (4) lo be.appointed bythe Company. The Smeller,
Fueland Precipitalors Departmenls shall be considered as one depariment and
the commitiee shall consist of uploeight (8) members, one (1) lo be appointed
by the [AM from among the employéles Inthe department and up to three (3) o
be appointedby h e Company. The Powerhousedepartmentshall consist of
up'o six (6) members, up lo one (1) member lobe appointed by the 1AM from
among h e employees inth depariment and up lo three (3) lo be appointed by
{he Company, The Mechanical(inciuding Paintersand Carpenters) Department
commitiee shall consist of up losix (6) members, up lo tWo (2) o be appointed
by the 1AM from amongthe employees inthe department and uplo tWo (2) o
be appeinted by the Company. The committees shall make a monthly
inspection of h e work areas inwhich employees from their depariments are
working. These commitiees, monthly or more frequently if mutually delermined
|0 be necessary, shall confer with the depariment superintendent concemed
and a member of the Safety Depariment or a memberof the Environmental
Control Depariment. A report of such meeting shall be forwarded lo the
General Managerandhe Unionand all commitiee members,

(i) TheCompany shall recognize a Plant Safely and Health Commitiee comprised
offour (4) membersfrom the Unions (at leastone eachto be efecled from the



6.03

6.04

6.05

Steeworkers, Trade Unions, |AM, and Electrical) and lour (4) membersfrom
the Company, all lo be elected from the depariment co-chairs, The
Superintenden! of 1055 Controland alsothe Employee Safely and Health Co-
ordinalor shall alsobe part of the committee. The commitles shallelect two (2)
co-chairmen, one (1) from the Union and one (1) from the Company. The
commitiee will developa mandala and haveit approvedby the JRC Commitice
0n a yearly basis. The initial mandale of the commitiee shall include giving
direclion on safely policies {¢.g. personal proleclion equipment policy) and
overall direction on he effectiveness andimplementation of the safety program.
The commiliee shall meelevery wo (2)months or as offen as necessary and
report lothe Management Commities every three (3) monihs on their progress,

The parties hereby agree thaf all Safelyand HealthCommitteeCo-Chalrs
(Unlon and Company) shall meelon amenthly basis or as frequently as
agreed. The Unionrepresentatives shall meelinthe morning prior lothe
Company representatives jolning the meeting in the afternoon. It is
agreed that all fost time for such meetings shall be paid for by the
Company. It Is understood that within the first six (6) months of {he
Collective Agreement, the Plant Safely and Health Committes will turn
over its role andresponsibilities lothe Safely and Health Committee Co-
Chairs (Union and Company)andwill cease to exist,

i) The PersonalProlective Equipment Policyreferredto in (i) above will remain
ineffect until changedby the Safely andHeaflh Commifiee Co-Chialrs,
This is a joinlly administered program that will ensure maximum personal
profective equipment al reasonablecosts.

The Company agrees lo provide a minimum of twe (2) normal working days of
{ralning each contract year for the deparmenial Safely and Health Commities
memberswho are members at the lime such (raining is given. Such(raining shallbe
provided in sessions fromtwo (2) lo ight (8) hoursduration. Such iraining may be.
given aia regular monthly meeting. Such tralning shall be agreed upon by the
Plant Safety and Health Committee. Where possible, such training will be
delivered Jointly,

The members of the above commitiees shall be paid af the applicable hourly rale,
Includinglncentive bonusfor any lime spent while conferring with the Company al all
meelings convenedbetween the parliesas well as safetyfourswith Mines Inspectors
for which leave has beengranied bythe Company.

The Company aceepis the responsibilitylo make adequate and reasonable provisions
for the safely and health of the employees during the hours of (heir employment
proddedthal inalf events employees shall obey alf rules andregulations published by
the Company inthis regard,

Aworker may refuse o performwork ala workplacewhere he has reasonablegrounds
lo believeand does believethat the particulas work is dangerouslo his safely or healh,
or the safety andhealth of another worker or anyother person,



6.06

6.07

6.08

6.09

Inthe event of a serious accident or incident which has or could have resulled ina
crifical or fatal injuryto an employee, the Co-chalrpersons or their designales of that
depariment's Safely and Health Commitiee, as well as the Safety and Health
Reprasentative, as appolnted under the Unifed Steelworkers of America Local
7106 Collective Agreement, shall be nolified as Soon as possible. After the
inspeclions required by law have been completed (hey will be accompanied lo the
scene of the accident whichwill ot bedisturbed prior lo thelt inspection, f praclicatle.

Where an employee, after he has commenced work in any day or shift, suffers an
Industrial accident which, In the opinion of aduly qualified medicalpracitioner, prevents
him from conlinuing &t work, he will be paid at his regular tate of pay, plus any
applicableshitt premium and Sunday premium, for the balance of the lime he would
have worked in thal day or shift, haclhat accident nol occurred.

Inany case where, subsequent lo hisfast dale of hiring, the Company requires (hat an
employee undergoa medicalexamination or oblain amedicalcerificals as a condilion
of his employment wilh respect lo ajob, other than a medicalexaminallonor cerlificate
required by law or the usualQoclor's Certificale of Finessfor Work lor employees, the
Company will, if any such examinafion lakes place outside L e employee's regular
working hours, pay such employee &t his basic rale lor any lime spent on such
examinalion,

(@  Inany case where an employeeeither provides or is required lo provide the
Company wilh informalionfrom his physician{s}, the Company may, where i
considersit appropriate lo doso after consulling with the Union(s), requirethat
he employee execute a consent authorizing his physician(s) o discuss his
medical oendilion with andllo provid all relevant documenlalionio a Compary
designated physician.

{b)  The Company designatedphysician's disclosure to the Employer shallthereafier
hefimited lo a simple statement of verification as to whelher the opinions of the
employee's physician are sustainable.

See Letter of Understanding

Article?
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#1 - Employee and Family Assislance Program
#27 - Modified Work
Inside cover- Right lo Refuse

SENIORITY
Inall cases of upgrading, downgrading, increaseor decrease n forces or work focation
moves, (e following factors shallbe considered:

(a)  Lenglh of confinuous Service.
(b)  Ability, skilland physicai fitness.
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7.04

8

() ff,whenthe Company!s considering lhe merits of persons Involved in this
arlicle, the factors of ability, skil and physical fitness appear lo be relalively
equal, lengthof continuous service shall govem. Length of continuous service
will be based on Company service rather than depariment service.

It is understood between the parties that work location moves within a
classification will be administered in accordance with Letter #22 of the
Collective Agreement.

All newer rehiredemployees shall be employed as probationaryemployeesfor a period
of forty (40) siraight limeworking shifts. Proballonary employeesshall have recourse
lo the grlevance procedure in all matters and during the probationary period an
employee shall be considered as being employed on a trial basis and may be
dischargedwithout notice af any lime at the sole discretion of the Company and any
slich discharge shallbe deemedto be for jus! cause, An employee terminated during
his probationary period would be enfifled to review under the grievanceprocedureup
toandincludingStep 3.

Studenls hiredtemporariylor the period betweensemesters will contirue lo forego
senlority rights Flheir period of employmentshouldextend past the probationary forty
(40) slraight time working shifls. Students hired for the summer period (April 15
through September 15) wi be terminatedat the end of the summer period (September
15)and(hen consideredeligible for rehireas a permanent employee. Students hired
tempwarily willbe paidatjob class one (1). However, if a student works overlime, they
will be paid lime and one-half (1 4/2) the normalrale for the job in question.

(@  Plant progressionlists nowin operalionmay remainin operalion, but shall be
consistent with the provisionsd this Agreement, Any changes lo progression
fists will be madein consultationwith the Union, When plant progressionlists
are notineffact, permanent occupational vacancies above the beginnerlevel
in the department Wl be bullelined within the department. Within fwenty-one
(21) calendar days of the expirationdale of the bulletin, the Company shall
choose the successfulapplicant, F any, and place himin the vacancy. The
nameof the SUccessful appicant for every suchvacancy shallbe postedonthe
bulletin board onwhich the notice of such vacancy was posted and a copy of
such bulletinwill be forwarded lothe Union. With respect lo vacancies $0 filed
ihe senionily date of the successful applicantshallbe noted, However, nothing
inthis article shallbe reador construgd as preventingthe Companyfrom hiring
skilled employees to Al such vacancies where current employees do not
possessadequate abilty, skilland physicalfitness.

(b} "Preference shallbe given lo an employeeaccording o his seniority, subject to
the requirementsand efficiency of operationsand the ability and skill of the
employee o/l the normal requirementsdf the job.

(©) Successful biddingan job bulletins under this clause shall be limitedto three (3)
percalendaryear.

{d} Inthe event the Companyis unable lo place the successful applicant in a
vacancy within twenty-ong (21) calendar days of being awarded a bulletin, the
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employee will be paid the higher of the regular hourly rate of the bulletinjob or
the rate of the job heis parforming untl heis placed I the vacancy.

The Company shall maintain senfority lists for the depariment, A copy of suchlistshall
be postedevery three (3) months, Two (2)coples shallalso be providedlo the Union.

Where a Statute of Canada so provides, an employee shall maintain and accumulate
seniority during servica inthe Armed Farces of Canada,

Before filling vacancies In a department or a plant with new employees, full
consiceralionshal be given o any qualifiedemployeeswho have requestedatransfer
tothe department Inwhichthe vacancy exlss.

Anemployeewishing such transfer shallils awritien "Requestfor Transferapplicafion
formwith the Employment Officeat Flin Fion or the GeneralOffice at Snow Lake, An
employee's application shall lapse One {1) year after the dale of filing but may be
renewed from year o year &f his request. However, in no event may an employee
have more than three (3) suchapplications onfile at anyone timg, The Company shall
maintain a file of such "Request for Transfer" application forms.  Quarterly, at the
request of the Union, the Personnel Superintendent or designatedrepresentativeshall
meet with arepresentalive of the Unionto reviewany outstandingrequests for tranfer.

if there are N0 "Requests for Transfer" 0nflls from employees deemed aceeplable for
{ransfer lothe Fiin Flon Mill, Warehouse, Surface and Transporialion Department Of
the Fiin Flon Mine Department, anda vacancyarlses in One of thesedepartments, the
Companywit posta notice and give full conslderation o those applying beforetilling
the vacancy with a new employee,

The above procedurels not necessarywhen an employee s transferring from one
sectlon o another within the same department,

IFan employee s ransferredthers shal be aprobationary periodof ihiry (30) calendar
days Inwhich the employee or the Company may effect his retransferto hiS former
departmentand job. Any employee who may have been appointed by bulletin or
otherwise lo fill any vacancies created by such ransfer shallthereupon revert lo his
formerjob,

Fan employees fransfarmed from one sectionlo anotherwithin the same department

there shall be a probationsry period of thirty (30) calendar days Inwhich the employee
orthe Company mayeffect his retransfer o his former sectionandjob, Any employee
who may have been appolnied by bulletin o otherwise tofil any vacanciesereated by
suich transfer shall thereupon revert |0 s former job. Past practice with respectlo
moves withirt plant progressionfists shallremaln Ineffect.

See teller of Understanding

#13 - Heavy Duty/Malnisnance Mechanics
#22 - PreferredWork Location
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8.01

8.02

803

8.04

8.05

8.06

REDUCTIONAND RESTORATION OF FORCES

The Company and the Union are committed lo exhausting all reasonable efforts lo
retain senior personnel, Whenever a reduction of force or a reduction of hours is
necassary, the Company shallgive fourieen (14) calendar days' notice, or fourteen (14)
days' pay in lieu of such nolice, except in the case of temporary reductionsdue to
breakdown, accident, or other emergencies making such nolice impossile.
Notwithstanding the foregoing, the Company will advise employeesas soonas possible
aller adecisionjs made lo reduce hours or manpower,

In all cases of curtaiiment of operalions, layoff procedures shall be determined in
consultationwith the Union, Inall cases of reduction in the plant forces (other than
temporary layoff not to exceedtwo (2)weeks resulting from accident, breakdown or
olher emergency) the Company shalllay off the employees affected in the inverse
order of their Company senierily ranking except in those cases where certain
specialized skils and capabiliies are requiredto il the normalrequirements of the job,
Employeeslaid off shallkeep,the Company advised of their address or forfeit their dight
to consideralionwhen the working force is again restored, Notice of resloralion shall
be givenlothe employeeno! less than ten (10) days prior to his recall date by one of
the following methods: (i) lo lhe employee personally, or {ii) by leavinga messageat
the home of the employee, or (iif) by mailing it to him at his last known address by
regisleredmail. The Secretary of the Unionwill be advised of the methodused to lry
locontacl the employee and whether or notthe method was successful, Employees
who, hecause of their seniority, have beenidentified for layoff but at the lime of layoff
are enilled lo or are in receipt of Workers' Compensation benefits or sick henefits
under the Sick Benefil Plan will be laid off. Notwithstanding the foregoing, such
employeeswill confinue to receivelife insurancebenefits and Health Planbenefils as
though they had nol beenlaidoff, butpension and vacationacerual will cease at lime
of layoffand all eamed but unpaid vacationwill be paidat that ime. Life insuranceand
Haalth Planbenefitswill cease at the lime such employee recovers from disability or
at such earlier date in accordance with the terms and policies of the Group Life
InsurancePlan andihe Health Plan. Fsuchemployee s inreceiptof a recall notice but
is unable lo report lor work because of a continuingdisability, he shall begin accruing
beneflls as if he were recalled.

f any employee has followedthe above procedure, he shall ot lose his seniority status
hecause of a layoff, but his continuous service record shall net be lengihened more
than one hundredand twenty (120) calendar days during such layoff,

An employeewho has been recalledafter beinglaidoff for any reasonouliined inthis
article and who has previously completed the probationary period outiined in Article
7.02 shallnot be considereda probationaryemployee,

An employee who, for the convenience and benefit of the employee, is temporarily
assigned or lransferred o anotherdepartment at his requestinstead of beinglaid off
due to lack of work, breakdownor machinery, or other like cause, shallbe paidwhile
S0 employed as follows:
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@ Iihe regular rate of pay for the job in the depariment lowhich heis lfansferred

or assigned is higherthan the employes's regular pay, he shall receive such

higher rale providad he can pertomm me job 10 tne standard normally reqired),
(b)  Ftherate of pay for the job inthe dapartment lowhich he Is transferred is less

{han the employee’s reqularrale, he shallbe paid aredcircle rate,
Anemployeewho has geentempofarify assignedor transferred underArticle 8.06 shal,
if an addilional employeeis requiredinthe depariment from which hewas transferred,
be given the opportunity lo transfer back ahead of other employeeswho have not
worked in that depariment. Should the employee refuse the opportunity lo transfer
hack lo his own occupation, he W no longer retain any right of preference in this
mater,

(@  Fanemployeeistemporary assignedloa(job bythe Company he shall receive
the rate for the Job or his regular siraigh( lime hourly ratg, whicheverls the
greater, Thisrate also applieslo General Holidaysif the GeneralHolidayfalls
within the period of thal lemporary assignment. Should such temporary
assignment exceedthirty (30) calendardays'duration the employment card fate
of the employee will be changed lo the rate of the assignedijob lor the duration
of the lemporary assignmeni,

{b)  Senioremployees shall receive preferencefor temporary assignments, provided
{hese employees are onthe same shift and are capable of doing the work. In
cases of temporary assignments exlendingbeyondforty-two (42) calendar days
in cases of vacation relief, or thirty (30) calendar days In al other cases, the
preferencewil be given|o the senior employee available regardiess of the shift,
providedthis employeeis capable of doingihe work. This provisionwill not
apply to any subsequent vacancies resulling fromthe above.

Inthis arficle,

() () "Card rals" means the rafe shown on the lime card for the job
occupation into which an employeehas heen placedand as it appears
on his lime card.

(i)  "Redcircled"means a specialwage rale.

(b)  Fanemployeeas a resull of technological change or organizational change s
\downgraded by the Company into a classification of work paying a lesser wage
rate than the regular wage rate of his permanent job, the employee shal
maintain the rate of the permanent job which shall be red circled. F such
employeeis subsequentlyplacedinto & cardrate which equalsor exceedshis
red circledrate, he will be removed from the red circledrats and paidfhat card

fale.

{¢)  Redcircle differentials eslablished after January 1, 1985 shall be reduced by
one (1)job class fiffeen (15) monihs afier they are estahlished and they shall
he further reducedby one (1)job class every three (3) monthsthereafter until
they are eliminated, Redcirclediftereniials establishedpror lo January 1, 1985
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shall be reduced or eliminated by any increaseresulting from anincrease in the
increment between job classes.

1tis a condition of Aricte § that any employee affecled by it be required lo
accept any training the Company offers him and ihat he accepl anyother higher
cardrate job offeredlo himby the Company through assignment of promolicn,
and that he be an applicant lor any higher card rate job in his departmentlhat
is osled.

The Company shall give one hundredtwenty (120) calendar days' notice prior
|ointroducing technolagical change as describedin Article 8,09 {b).

Inthe event of atechnological change, the Company wil, as far inadvance of
the change as possible, consult wilh the Unionfor the purpose of providing;

) A deaifed description of the nature of (he proposed lechnological
change;

(i) Thenamesof the employees who will ikely be affected by the proposed
technological chlange;

(i) The ralionale for the change and the impact it will have on the
Company's efficiency and economy of operations, and

(v} The Company’s planlo minimizethe impact of the technological change
on the employeesaffected.

As a result of discussions outined above and where the scope of the
technological change necessitales i, a commitiee will be eslablished by the
Union and the Company and will be comprised of represenlalives from the
Company and the Union.

The Company shall provide the members of the committee with malerials
pertaining lo technological change which may be required lo ensure that the
fullest discussion on such matters as retraining, change of work methods,
rearganizalion of work, change lo the method of organization, elc. will lake
placein an effort lo implement change with the least possible disruption and
with the maximum possible benefits lo the Company and employees. 1 is
undarstood that if new skills are required, the Company shall lake steps lo
provide training for ernployees o that, by and large, newskillrequirements are
mel fromwithin the existing work force,

The provisionsof this article are infended lo assist employees affected by any
change describedin Article 8.09 {b) loadjust lothe effects of the change.
The provisionsof the Canada labour Code, Division V, Seclions 52, 54 and
55 do not apply during the term of this Agreement |o the Company and the
Union.

Ifan employeenotifies the Company that he wishes his employment {0 be
lerminated rather than be downgraded as a resultof technologicalchange as
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now defined inthe Canadalabbur Code, OF s required o \ransfer lo ancther
departmentin order to maintain his employment, and if such notification is given
within fourteen (14) calendar days of thal downgrading or transfer, the
Company shalt terrminate hisemployment and pay him severance pay of one
week's pay of forty (40) skraighl hours for each year of the employee's
confinued service, upte a maximum of ten (10) weeks.

(i) Anemployeewho

0] has atfeast one (1) year of continuousservice with the Company, and

iy islaidoffafler exhausiing al"bumpingrights® as per Aricle 8.02 and
whols advised bythe Companythat hewill be laid QHfor at least inety
(90) calendar days or who is in fact laid off for at least ninety (90)
calendardays,

shall be enfilled lo paymen of severance pay, as defined in this Article, as

follows:

(@  Subjectto clause{c) below, anemployeewhe is entilled o severance
under 8.09 (i) i) may, al any point inlime between he effective dale
of the layoff and a period that ends 56 weeks after the dale of the
commencementofthe layoff, elec! to relinquishall rightsto recalland
terminale his employment, and upon doing so, shall be enfited lo
receive Severance pay as defined heteln,

(»)  Forthe purposes of Ihis Aricle, the amount that shall be paid as
severance pay shall be anamount equal lo:

(i) one (1) weeks pay of forty (40) siraight time hours for eachyear
of (he employee's continual service with the Company, minus

(i) any amount paidto himunder Ariicle 8.09 {h).

This severance pay shall be considered lo satisfy the minimum
severance requirements that are setforth inthe Canada Labour Code,
(¢)  Anemployeewhols on layofffor a periodof tweive (12) months and,
who elects to receive severance in accordance with the minimum
provisions of the Canadalabour Code shall be paid suchseverance
at the end of the twelve (12) month layoff. Such employee wil
continue lo retain any recall rights that he may have under the
Collective Agreement, but wl be disenfilled from receiving any
severance pay under the temns of this Coflective Agreement,

This Article 8.09 (i) does not applyinh e event of layoffs due to sirikes, sit-downs, siow-
downs o teckouls,

810 (@  There\W be nodirect layoffer displacement fromthe bargainingunil resulling
from a staff employeerélurning lo the bargaining unit, Any hourly reduction

resulling wil be made through afirlion,
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{b)

(c)

{o)

A staff emﬁloyee returninglo the unitwill returnto an entry level position,
possible, this move will be to the deparment in which he mos! previously
worked as an hourly employee. After thirty (30) days such employee may use
his Companyseniority.to apply lor bulletins, transfersor progressionmoves,

Fa staff employee has neverworked n the bargaining unit, he will only be able
to enter the bargainingunit if there is avacancy, That s, he will not be able to
displace a bargaining untemployeeer be placedina vacancyifthers is notice
of impending layoff, Such employeewill not be able to utfiize his Company
seniorlty for the purpose of answeringbullsfins, progression movesor transfers
lor three (3) months from dale of placement.

All effortswilt be madeto refurn a staff employee to the hourly unitinwhich he
most recently worked, Moveswill be made In consultationwith the Union,

Staff employeesreturningto the unitwd receivea red circle rale equal to the
rate of the last position previouslyheid in the unit

Notwithstanding the foregoing, if an hourly employeeis iransferred to a staff
posilion, there shall be a period of thirty (30) calendar days in which the
employee or the Company may effect his retransfer to his formerjob in the
bargainingunit andthe.ferms of Arficte 8,10 (a) and (g) il not apply.

When it 5 necessary within a deBartmemlo femove an employee coveredhy
this Agreement from a tullefin job or progression for technologieal change as
defined I the Canada Labour Code, he shall be assigned to the highest
permanent occupallon covered by this Agreemenl in whichhe has previously
held the card rate or, at the employee'soptlon, to an entry levellob or, at the
employee's opton, bump downinhis present progression. All employees S0
affected shall be red circled. A moveswill be done In consuttationwith the
Union,

Inall other cases other than technologleal change an affected employee, to
retaln aposilion, mustfirst bumpwithin his progresslon. Fheis unableto relain
aposition by this means, an employeewil then bumpwithin his section. ffhe
k unable to relain a posilion by this means, then the employeewd bump to
another sectionwithin his department, Ifunable to refain a position by ths
means, an employee\A then bumploa positionoutside hisdepariment inthe
sectionOr progressioninwhich he previously held the highest card rate. Its
understood that an employee, I bumping, cannot bumpinto ajob payinga
higher cardrate than the one hepresently holds, nor canhe bumpinte ajob he
has notpreviously held,

Fanemployeels unabletoretain employment by the above method and he has
the skifl and ability to do ajob at a higher rate, he wil only then be allowedlo
bump up, If he so chooses.
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() ggnior‘rtywill cease accumulating after one hundred and twenty (120) calendar
yS,

() Entillerment lo all benefitswill cease at lime of *voluntary [ayoff!

{¢)  Itlsunderstood an employee on"voluntary fayoff* maya! alater dale electlo
receiveseverance underArticle 8,08 (h) and{erminale his employment,

The foregoingwill not apply |0 a tradesmanwhe is removedfrom his job al his own
. reques! or as a resultof his inabilty lo performthe normal requirements of hisjob.

Seeteller of Understanding

#3 + Training and Job Setcurity for Senior Employees

#23 - Recall Righls

#24 - Supenvisors Relurning lo Bargaifing Unit

#25 + 81aff to Hourly - No Hourly Layoffs

#29 « SeasonalEmployment Program

#31 - Snow take Retransler Rights

Artlele 9
HOURSOF DALLY, WEEKLY AND OVERTIMEWORK

9.01 (@) This article providesihe basis for the calculationof any paymentlor overtime,
and shallnot be reador conslrued as a guarantee of hours of wark per day or
aguarantee of days of work per week, A week means the period between
midnighl on Salurday and midnight ON the fmmediately following Saturday. A
day meansa period of twenty-four (24) consecutive hours,

{b)  The Company agrees to post work schedulesfor jobs Ineach depariment.

9.2 (@)  Standard rates shallbe paidto all hourly pald employees on a basis of a forty
(40) hourweek as agreedbetween the Company and{he Union. A standard
work day ¢ elght (E) hours with lime and ene-hall (1%) belng pald for &
overtime, excepl that hoursworked in excess of slght (8) per day or forty (40)
per week lo accomplish the regularly scheduled change of $hifts or work
schedules\\ihot be considered overtime, - Bnemployee s requiredto make
a change of shift Ina pay period other than those necessary for regulary
scheduled change of shifts arwork schedules, in which the inferval s eight (8)
consecutve hoursor less, the hoursworked during that change of shift shall be
pald at overimerafes,

() Anywork performed [N excess of elght (F) hours Inawork day at overtime rates
will not be considered as time worked Inthe forty (40) hourwork week for the
purposes of defermining the paymentof further overlime,

803 (a)  Shiftworkers will be required lo work any combination of four (4) shiftslo be
known asthe dayshift (slaring times between 6:00 a.m. and 12:00 Noon), the
afternoon shiff (starting fimes between 12:00 Noon and 6:00 p.m.), the night
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shif (starfing times between 6:00 p.m. and 10:00 p.m.) and the graveyardshif
(starting times between 10:00 p.m. and 6:00 am.). On continuous shift
operations, each employee shall be allowed a reasonablelunch period, which
periodshall be consideredas time worked.

* Dayworkers will normallybeginwork at 8:00 a.m. Day workers will be given

alunchperiodof one-half () hour per day, butsuch lunchperiod shallnot be
consideredas time worked, [tis recognized that Inorder lomalntain eficient
operations, certaln day workers must beginwork earlier or fater than 8:00 &m.
Shift schedules now In effect \Aremain In effect and it should become
necassary lo change these schedules or to establish new schedules, the
Companyshall after consuttation with the Union, give seven (7) calendar days'
noliceof e newr changed schedules.

Changesin Shift

An employse shall be given 24 hours' nofice Inthe event of a changein his
shift, Where 24 hours' nolicels not given, employees shall be pald af the

" overlime ratefor the frst shif
It an employeeis assignedwork partway through a shift that requireshim lo

work on adifferentshift that day, the employee and his supervisor will consut
|0 determine whether the employee should complete his regularshif; or leave
work early.

NoticeRequired 0N Change (f Rest Days

In the event {hat an employee s assigned to a job which changes the
employee's scheduledrest days fromthe job he presently occupies, overtime
ratesshall be paid for work performedon suich restdays for the first week only
of the work schedule of the new Job, if sufficlent notice is not given by
Instructing the employea lothal effect (0rby posting)pror lothe scheduled rest
days of the job he presently occupies. For ke purpose of this article, sufficient
nolice shall meanthe greater of two (2) calendar days or a number of days
quallothe numberof rast days of the work schedulefor thejob he presently
accupies.

Pay for Work O Rest Days

Notwithstandingftie provisions of Article 8.04 (b} overtimerates shall be paid
o employees forwork performed at the request of h e Companyon Fefirst and
subsequent rest day(s) deslgnaled for the job which he presently occupies.
The provisionsof this paragraphshalt apply also lo General Holidays of days
observed Inlieu. .

If an employee has complated the scheduledhours of work for hisshift and is
called Infor overtime work, he shall receive payfor the ful ime soworked plus
one (1) hour, excspt that he shallreceive pay for aminimum of four (4) hours.
However, his provision of "plus one how" shall not apply in silualions as
described in Article 9.06.
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{b) i) A steadydayworkerwhois cafted out within ten (10)hours of his next regularly
scheduled shift shall be paid for the callout as per Article 8.05 (3). Inthis
situation he shallhave the optionof not reportingfor any portton of the first four
(4) hours of his nextregularlyscheduled shift, with no payfor the hours ot so
worked, Inaddition, f (he cafl-out occurs between 12 midnlght and 4:00 a.m,
anadditional paymentof $25.00 shall be made to the employee,

{b)(i) Fa steady dayworker, as a resultof a cat-out within ten (10) hours of his next
regularly scheduled shitt, s required lowork six (6) hours or moreon call-out,
hewill be deemed o haveworked more than sixteen (16)conseculive hours at
the requestofthe Companyand Articte 8.07 will apply. Inanyevent, where the
call-out occurs between 12:00 midnight and 4:00 a.m. anadditional payment
of $25.00 shallbe made lothe employee.

=

{¢)  The Companyshallendeavourlo provide transportation fo oullying minesloall
employees called out, pursuani lo Arlicle 9.05 (a), In the event that the
employeeis requiredito use his ownvhicle when caledlout lowork at oullying
mings the Company agrees to pay its normal mileage allowance of 25¢ per
kilometre,

(@) Inthe event an employeeis ¢alled out lo performovertime work under Arlicle
9,05, and he compleles he work for which he was called, he will net be
assignedaddtional work unlessthe nature of that additional works suchtfiat
itwould have otherwise warranled a call-out onits own account,

Overtime fales shall be paid lo employees for all prearrangedovertimeworked before
the regular starlinglime of any shift or are heldafter the end of a shift of elght (8) hours
for the limeworked inexcess of sight (8) hours. It ISundetstood tha If an employee
IS requiredto report for work prior lo the normal start of his regular shift, he will be
allowed o work untilthe end of hisregularlyscheduledshift, unless he is notifiedby e
day before that both hisstarfing and sloppinglimes have beenchanaed.

Where an employeeworksmors than sixteen (16) conseculive hoursat the request of
{he Company, he shallbe enfitad to an eight (8) hourest perlod, If his reguiar shift is
scheduled |0 commencs beforethe explration of an elght (8) hourrest perod he will be
permitied lo remain at rest for said period and v be pald his regular rate for the hours
of his regular shiftwhich fallwithin said rest periodand for the remainderof his regular
shiftwhich he works he will also receive hls reqularrate of pay. Where an émployee
Is directed by his supervisorto work On that part of his regularshift which falls within
he said rest periodhe shall be paid at overtime rates onhis baserate for those hours
S0 worked. Ifiot o directed the employee will remain at rest for an eight (8) hour
period.

Noemployee shall be requiredlowork morethan six (6) hours, which includes two (2)
hours overtime, without being allowed a reasonable lunch period on Company lime,
For each additional three (3) hours overtime such employee works, he shall be
providedwith an addiionallunchperiod. For Slich overtime which Is unscheduled, the
Company shall supply lo the employee @ meal or at thé Companys or employee's
tequest, a mealalowance of $10,00 shallbe paidin lieuof ameal. Bhe end of alhres
(3) hour Overiime period (outlined above) caincides wifh the end of fhe overtime
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assignmentthe employeewill receive a meal allowance of $10.00 which shall be paid
{n lieucf amealand lunch period.

For the purposes of Adicle 9.08, overtime shall be considered as unscheduled if an
employeels not providedwith at leas! twelve (12) hours' notles priorlothe start ofhe
overtime assignment. 1L Is understood that the Company will provide meals for
scheduled overtime for special projects which require employees lo work extended
shifts for perlods longer than three (3) consecutive days. [tis further understood that
insuch situations, mealswill be providedfromthe first day.

Special afrangements in regard o hoursworked and ofher condiions on Isolatedjobs
may be made by mutual agreement betweenthe Unionandthe Company.

" After completing unscheduled overtime work, an employee has fhe right o request

{ransportation home and the Companywill supply such transporiation,

When overtime work {s scheduledby the Company it shall distribute such work as
evenly as practicableamong h e employees inthe working groupand for this purpose
It shalllakeinto consdaration the preferencesof the employees and (he availabilty of
the employees inthe same group who can dothe work.

Wilh respect lo the payment of overtimerates, an employee shall not be enfilled to
more than two and one-half (2%) limes his regular rate of pay for lime worked on
General Holidays (including General Holiday pay) or more than one andone-haf (1%)
limes his regularrate of pay for lime worked on othet days, although such lime may be
overtimeunder more than one provisioncf this Agreement.

See Leffer of Understanding

Arficle 10

10.01

#7 + Overtime on Rest Days

#8 - Banked Overtime Pay

#20 - 1 & 2 Day Shuldowns

#32 - Compensafion lor First Aid Training

REPORTINGALLOWANCE

Whenh e Companyfails o inform an employee before his departure for work, by notice
or oherwise, that work will ot be avallable and the employee, In goodfaith, reports for
work on schedule and finds thera is no work for him, he shall receive four (4) hours'
reportingallowanceat his regularrate, Such four (4) hours shall not be includedin
working hourswhich may enfile the employee lo overtime pay, The provisions of this
clauseshallnot apply when an employeehas been absent from his regular work period
and has failed lo inform his foreman or such other supervisors designated by the
Companyfor this purpose, al leastseventsen (17) hours priorto reportinglo work, of
hisintention lo refurn lo work.

WhenAriicle 10.01 applies, every reasonable effortwill be made lo providealtemnative
work. Should allenalive work be unavailable, the employeewil havethe option (o
make up the lost lime ala mutually agreeable dale at straight limerates. This mulually
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agreeable date will be agreed to by the employee and his supervisor as soon as
possibleor duringhis next scheduled shill. The employee will be given the option of
amake-up shiftwhether he has beennotified or nt.

\When an employee retumnslo work after,an absence and, after havingcompliedwith
all plant regulationseoncetning retumingfrem such absence, is Instructed to retum
home and report o work on another shift, he shall be paid four (4) hours' reporling
allowanceat his reqular rate. However, such four (4) hours shafl not be includedin
working hours which may have enfilled the employee to overtime pay. However,
should the Company have succeeded in notifying he man of his non-tequirement
hefore his depariure for work, such employee shali not be entitled lo reporling
allowance,

See Letter of Understanding

Article 11

11.01

#28 - 17-Hour Reporling Rule

RATES OF PAY

The Company agrees to paythe wage rates as containedin Schedule ‘A", which s part
of this Agreement.

New Job Classification

1102

11.03

11.04

11,05

11.06

The Companywil consult with the Union regardingUnionjutlsdictions with respectto
any new occupationalclassifications establishedby the Company,

Astift differentiai shall be paidfor all hourly paid employees on the following basis:
Afternoon Shift 45 cents per hour

Night Shift 50 cents per hour
Graveyard Shill 50 cents per hour

Any shift starlingbstween 6:00 a.m, and 12:00 Noonwill be classedas day shift. Any
shift starfingbetween.12:00 Noonand 8:00 p.m. will be classedas aftemoonshift, Any
shillstariing between 6:00 pan. and 10:00 p.m, Wi be classedas nightshift, Any shitt
starling between 10:00 p.m. and 6:00 am, will be classed as graveyard shift.

Sunday premium pay of one dollar ($L.00) per hour shall be paid lo all hourly rated
employees for each hourworked on Sunday,

Saturday premium pay of fifty cents (50¢) per hour shall be paid to all hourly rated
employees foreachsiraight time hour worked 0n Saturday.

Employees required to serve on Jury Duty shall be paid the difference betweenthe
straighttime day shift eamings they would have eamed andthe amount they received
for Jury Duty sublect to the following provisions;
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Employeesmust notifytheir depariment sujpervisionwithin forty-eight (48) hours
after receipt of notice of selection for Jury Duly or on his next regularly

scheduled shif;

Any employeecalled for Jury Duty who is temporarily excluded fromafiendance
at Courl mustreport to work as soon as possible; and

inorder to be eligible for such payment the employee mustfurnishthe industrial
Relations Depariment with a wrilten statemen! from the appropriate public
official showingthe date, lime served and the amount of pay received,

A Costof Living Allowance will, F applicable, be paid lo each employee as set
outbelow. This affowance wil be hasedon the Consumer Price Index (allitems
+ base; 1971 = 100) publishedby Stalistics Canada (hereinafter referred to as
the "CPI") and will be calculated s follows:

Effective October 1, 1999 a Cos! of Living Allowance LCOLA) will become
effective to be (riggered only ¥ the cost of living for the previous quarter
exceeds one and onequarter percent (1.25%) and to be paidon that portion of
the Increase only which exceeds one andene-quarter percent {1.25%) for that
quarler,

Foreach 0.35 point rise in the officiat Consumer Price Index for Canada (all
llems 1871 = 100)thatis in excess of a ona and onequarter percent (1.25%)
rise in the quarter in question, a Cos! of Living Allowance of one (1) ceal
roundedoffto the nearestone (1) centshallbe paid. Such paymentshallnot
form part of the.employse's straighl lime hourly rate and will only be paid for
straight time hours worked in the quarter and will not be included for the
calculafion of vacation pay. The first such allowanceshall become the COLA
float and be payablefollowingthe publicationof the September, 1999 CPf and
will be based on that portionef the incréase inexcessof one and onequarter
percent (1.25%)rise Nthe CP! reporled for June, 1998 and September, 1999
and subsequent Cost of Living Alowances shall be caiculaled quartely
{hereafter, basedon the Increase over ane and onequarterpercent (1.25%) in
the previousthree-month period, Subsequentadjustments shall be added to
{he COLA float.

The amount of the Cost'of Living Allowance in effect at any time shall not form
partof the employee's straight lime hourly rate andwill only be paidfor siraight
lime hours worked and will not be incluced for the calculation of vacalion pay.

No adjusiment retroactive Or ofherwise shall be made due lo any revisionwhich
may laterbe made Inany CPI published by Statistics Canada,

The confinuance of the Cost of Living Allowance shall depend upon the
avaifabiity of the CP! calculated onifs presentbasis andinits presen! form.

Each employeewith at least one (1) year seniority will be paid a service premiumof
{hirty csnts {30¢) Inaddition to his besic ratefor eachstraight lime hourworked by him.
This service premiumshall notform part of the employee's straight lime hourly rate and
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will only be pald for straight time hours worked and will not be Included for the
calculation of vacation pay.

1109 Anemployeeworkingin Snow lake wil be paid a premiumof thirty-five cents (35¢) in
additionto his basic rate for each straight time hourworked, This premiumshallnot
formpar of the employee's straight time hourly rate andwill only be paid for straight
time hoursworked.

SeeLetfer of Understanding
#4 - Refrigeration/Alr Conditioning Specialist
#9 » Profit Sharing Pfan
#26 - B & A GasLicence

Artlele 12

WAGE STUDY

1201 TheCWS (Co-operative Wage Study) as of November30, 1990 will nolongerapply lo
employees representedby the International Associationaf Machinistsand Aerospace
Workers.

1202 Thesolelntsnt of the followings to establisha replacementvehicle far CWS and nol
to affec! existing rights and privilegesof hothpartieswith regards to any other mafter,

@ A jolni commitiee with equalrepresentation (2 fromthe Unionand 2 from the
Company) will be established fot the purpose of determining appropriate
compensation should an employeebe fequired to learn new skills lo perform
dutiesnof presently outlinedin the employee's job descripfion.

(by  Thisjolnt commitiee shallalso assess the validity of any applicationfor wage
tale reviews, including wage parity, in or hetween any classfication of
employee covered by this Collective Agreement or any other collective
agresment that B inaffect betweenthe Company and the various bargalning
agents representingemployees in the Ffin Flon region,

(c)  Thecommitiee Shaltoperate by consensus. Apphications for rate reviewmay
be forthcomingfrom the affected employeeor the Unlon, ¥ consensusis not
reached, the matter is subjectto the grievance procedure.

Aticle 13

BENEFIT PLANS

1301 The Company agrees to continua |o previde or to commenceto provide the following
benefitsas set out and summarizedin this article,
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13.03
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PensionPlan

The employees ¢ovared by this Agreement Wi receive the berefils of a non.
contribulory pensionplan in accordance with the terms and condilions set out in a

separate agreement between the Unions and the Company. The Pension Plan
Agreement shall provide for:

Basic pension, payable at 38 years of age and 30 years senvice, calculatedas
follows:

$30.00 per month limes years of senvice prior to January f, 2000 plus the
following monthly amount for years of service subssquent to December 31,
1999:

Forservicefrom January 1, 2000 to December3{, 2004 « $36.00
permonthtimes years of service durlnig this period,

< Effgctive January1, 2008, the Penslon PlanAgreement shall be revised
to providefor a basic pension, payable at §8 years of age and 30 years
service, calculatedas follows:

$34,00 permonthlimes years of service to December31, 1899 plus the
following monthly amountfor service subsequent to December31, 1998

Forservice from January 1, 2000 to Decemberd{, 2005 » $40.00
per monthiimes year of service during this perlod,

. Effectivé December 31, 2005, the Penslon Plan Agreement shall be
revisedto provide for a baric pension of $40,00 per monthtimes years
of service, payable at§8 years of age and 30 years service.

< Supplemenlary penslon, payable at58 years of age and 30 yearssetvice, unti

age 69, calculatedas follows:

$18.00 per month imes years of senvice prior lo January 1, 2000 pls the
following monthly amount far years of service subsequent lo December 31,
1999;

. Forservice from January 1, 2000 to December3, 2005 « §21.00
per month{imes year of servicedurlng this perlod.

Effective Decembar. 31, 2005, the Penslon Plan Agreement shall be
revised to provide for a supplementary pension of $21.00 per month
times years of service, payableat 58 years of age and 30 years service,
untit age 68,

The Group Life Insurance Programis lo be continued, with {hie insurance coverage lo
provide for.

$35,000 life Insurance for al employees.



13.04

4

$35,000 accldental death and dismemberment,
$2,000 life Insurance fot employees retiingon or after October 1, 1987,

Health Plan

The Company wil provide Health Plan benefitsin accordance with (he &S and
condltions set outln a separate agreementbetween the Unionsand the Company (the
"Health PlanAgreement”),

The Companyshallbe responsiblefor funding the Health Plan benefits in an amount
sufficient lo provide the agreed services to employees andheir dependents, as wel
as to members of Special Paricipating Groups who qualify in accordance wlth the
terms ofthe Health Plan Agreement.

The Health Plan will be overseen by a Health Plan Committee with five (5)
representatives appolnled by the Unlons (one (1) from the United Steelworkers of
America, Local7108, two (2) from the UnitedSteahworkers of Amarca, Local9338, one
(1) from the Asseclation of Ffin Flon Trade Unions and one (1) fromhe Intemational
Assoclationof Machinistsand Aerospace Workers) andtwe (2) fromthe Company.

Itls understeod that the role of the Health Plan Committeeis limited to administering
the terms of the Health Plan and thaf any changes to the Plan would require the
approvalof the Company and the Unions.

The following 1 merely intended to provide a general description of the benefits
provided. The spacific tems of the Plan, including eligibiity and entitiementlo benefits,
shall be as set forthn the Health Pian Agreement. The henefits are generally as
foflows:

(@) Privateand semi-privale accommodationoutside the principaloperation of the
Health Benefit Plan, Fauthorized by the medicalsupervisor; and

() BasicDentalPlanto be continuedfor emvloyees and de?endentsandISpeciaJ
Parlldpating Groups and dependents, lo Include routing examinations as
frequentlyas every six (6) consscutive months, x-tays, fillings other than inlays
o crowns, extractions, oral surgery, cleaning and scaling, fluoride treatment
and periodontat care to include RestorationService (Blue Cross PlanC) ona

«30% coverage basislor services used, and Orthodontie Service (Blue Cross
PlanD) on a50% oovarage basis for services used, TheOrihodontic beneft
coverageis fimlted o a $1500 ffatime maxlmum per individual, Thig benefit
applies todependents where treatmentbegins prior to the 17th birthday,
Inaddition, bus rate returnfare willbe pald to an employee and his regjstered
dependent for out of town orthodonti: services to a maximum of five (5) trips
per family per year, when suchservices are not avaiable InFiln Flon,

{¢)  Thenon-ecoverable porion of employeu drugeosts for drugs preseribed bythe
attending physictan, excepling those outiined in the Health Pian Agreement
dated January 12003,
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Drug benefit eligibility will be contingent on an employee o retiree providing

proof fo the Company (hat they have submittedan applicationfor Phamacare
to ManitobaHealth.

(@) Ambulance servies o the hospilal will be provided if, in the judgment of the
attendingphysician, It is necessary.

{e)  Vision Care. teimbursement for prescription lenses, frames and confact lenses
fo a maximum of $150.00 per eligible member every twenty-four (24) monihs,

(h  Thecost of accommodation and iransportation will be paid for referral as an
oulpatient f an employee or his dependentfrom Snow take to Fiin Flon or
from $now Laketo The Pas, Fthe employee or his dependent s hospitalized,
accommodationv be paid lor one family member, Transportation cost WM be
paid at twenty-five (25¢) per kilometre,

n the eventof an employeeor his dependant heing refered from Snow Lake
lo Thompson, franspodation costs at bus rates il be paid,

Transportation costs at hus ratescovering the second and $ubsequent trips on
any one case of other referats will be paid, as wil necssary ambulancecosts,
The Planmay advance such expenses provided satisfactory arrangementsare
made regardingrepayment,

(9}  Physiotherapy Services. |
. \
(h)  Amemberor his registereddependents, while on business or vacation beyond
the vicinlty of the principaloperations of the Company, wil o%mtinue loenjoy the
benefits as providedby the Health Plan,

Ageneral description of those who are covered under the Planisas follows:
1) Regular ParticipatingStatus |

Employeesand eligile dependants of employees provided that they residewih
the employee,
2)  SpecialParlicipaling Groups

U Surviving spouses of employees who died while employed by the
Company, and thei eligible dependent chidren, for o long as te
surviving spouse and the dependent children continue lo reside in
Canada. Any such surviving spouse and dependent children who
were special participaling members andwho were notresidentwithin
the area of the principal operations of the Company as at January 2,

2002 shallnot however qualiy for coverage underthe Plan; and

(i) Pensionedemployeesand helr eligibledependents provided that both
the pensioned'employee and the eligible dependents reside and
continue o residein Canada. Any such employee (or the dependent
of sueh employee) who has retired andis not residentwithinthe area
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afthe principaloperations of the Company as at January 2, 2002 shal
not however qualify for coverage underthe Plan,

1305 Sick BenefitPlan

Effective January 2, 2002, the Hudson Bay Mining and Smeting Employees' Sick
Benefit Planwill provide benefits as follows:

{a)  $60.00 per dayfor eachof the first ten (10) lostwork days, A minimum claim
shall be for three (3) lost work days. Claims extending beyondten (10) lost
work days will be paid as follows:

(o) Thegreaterof $82.80 or the amoun! requiredlomaintainteglsiration with the
EmploymentinsuranceCommisslon as aWage LOSS Insurance Plan per day
for eachlostwork day in the next fifteen (15} weeks, foflowed by:

(¢ Thegreateraf $82.80 or the amount requiredto maintain registrationwith the
Employment Insurance Commission asa Wage l0ss Insurance Planper day
for eachlost work day in the nextfifieen (15) weeks for employees not eligible
for EIC benefits. Those employees efigible for EIC banefils inthis petiod mus!
collect same inlieu of paymentsfrom the Sick Benefit Plan, followed by

{d)  $90.00 per day for each lost work day in the next twenty (20) weeks.

() Afterfity-two (2weeks all employeeswl recelve $90.00 per day for eachlost
work day,

(f)  Benefits as described under this Article 13.05 may be extended lo those
employeesmaking application who, as a result of industrialaceldent or iliness,
are expecied to be ahsent from work i excess of two (2) weeks in duration.
Suchbenefils are subjectto tepayment upon the employee beinginrecelpt of
WCB benefits.

1306 The paymentto the HudsonBay Mining and Smelling Employees' Sick BenefitPlan
shall be.anamount sufficlent [0 provide the agreedsenvicesto the employees,

1307 Death Beneft Plan

The Compary agrees to continue to adminlster the Death Benefit Plan, but withoul
Companyparlcipation, Members ofthe Planwi, onthe deathof a Planmember, have
deducted fromtheir pay an amount inaccordance with the DeathBenefitbylaws. The
employees' contributions il form the basis of benefits under the Plan,

See letter of Understanding
#17+ Long Term Absentesism
#35 « Geographic Requirementfor Beneflt Coverage
#36 « Past Service



Article 14

14.01

14.02

14,03

14,04

14,08

14.06

1407

GENERAL HOLIDAYS %

Eight (8)hours straight ime shall be paid toalt hourly rated employees not required
towork on New Year's Day, Good Friday, Vicloria Day, Canada Day, August Civic
Hollday, labour Day, Thanksgiving Day, RemembranceDay, Christmas Day, Boxing
Day and the second Monday in June In each year of this Agreement, providedthey
comply with the regulations of this Article 14,

Ailhourly rated employees other than those referred to in Article 14.04 requiredto
work on the eleven (11) General Holidays listedin Article 14.01 shall be paid for the
first elght (8) hours or lessof stichwark at the rate of one and one-half(1%) times his
regular rate of pay and in addition, he shall be paid holiday pay in an amount equal
lohis regularrafe of payfor eight Bhoursandhe shallbe pald at the rate of two and
one-hall (2%6) limes his regular rate of pay for all hoursin excess of eight (8) hours
worked by him onthat General Holiday.

No hourly rated employegis entilledto pay for any General Holiday as spacified in
Arllele 14.01 unless he haswarked or was on paid vacation during the thirty (30)
calendar days immediatelyprecedingthe General Holiday.

No hourly ratedemployeels entitled to pay for any General Holiclay as specified in
Article 14.01 i a General Holiday occurs in the first thirty (30) days of employmen,
Any such employee requiredto work on such General Holidayshall be paid at arate
of one and one-half (1%) times his regular rale of pay for the lime worked,
Notwithstanding anything lo the contrary staled herein, upon completionof the first
thirty (30) consecutive days of continuous employment with the Company, the said
employee shallrecsive all unpaid General Holiday pay for any GeneralHoliday that
occurreddurg the first thirty (30) days of employrment,

Noemployeels entilledto pay for any General Holiday, as specifiedin Aricte 14.01,
onwhich he was absentwithout leaveafter being scheduled towork 0n the General
Holiday.

Where a General Holidayfalls on an employee's regularlyscheduledday off and he
s notrequired lowork that day, he shall, subject to the provisions of this Article 14,
be granteda holidaywithout pay at a mutuallyagreeablelime,

Allemafively, where a General Holiday falls on a Monday thal s an employee's regular
day of rest, the Company agrees lo consider making special arrangements for
particulargroupsef suichemployees inorder thal they may enjoy anextra day off by
anextenslon of one day lotheir regularday of rest, Whenthat oceurs, the Company
is nol requiredto pay overtime rates for any hours worked in excess of forty (40)
hours in one (1) work week where the excess hours were as a result of such
arrangements.

At the Department's discretion, an employee who is required to work on a General
Holiclay may be allowed lo lake a substitute day off withoul pay at a mutually
acceptablelime. Such substitute day musthbe taken within one year of the General

Holidaylor whichit was granted,



See Letter of Understanding

Adlele 15

1501

15.02

15,03

15.04

15.05

#5 - General Holiday- Notice of Working 7

VACATIONSWITH PAY

Vacation anniversarydatesfor el employeeswit e thefirst day of January. A newor
rehired employee will have his vacallonwith pay enfillement for his first vacation
calculatedaceording lothe numberof calendar days he was onthe payrollfrom dale
of hire or rehirelo December 31,

(@)  Employeeswithless thanone (1)year's continuous service Wl receive vacation
pay basedon 0.4% of their previouscalendar year's eamings for each day of
pald vacation.

(b)  Employees with more than one (1) year of continuous service will recelve a
vacation allowance calculatedusing an eight (8) hour day and the employee's
normalrate of pay at the time of his or her vacation, Includingany production
bonuses, Rate of pay beingrecelved as a result of temporarly filing in on other
than the employee's normalwork will net be considered as hs or her normal
rate of pay,

{¢)  Pursuantto 15.02 {b) where employees a d working onindividualproduction
honus or contractwork at the time of lakingthelr vacation, the allowance per
day will be calculatedby dividing the total bonus of the previoustwelve (12) pay
periods by the total number of hours worked.

{8}  Inadditiontothe vacationpay as describedInthis Article 15.02 there shall be
added to the vacallon pay of any employee an amount of $2.125 for each
working hour of regular vacationgranted and taken under Article 15.08,

When any of the eleven {11) General Holidays as listedin Article 14 fall during an
employee’s vacation with pay, suchvacationwith pay shall be extended by one (1) day,
subject to the other provisions of Aricle 14,

Vacations, at the employee's reques!, may be split as outined below:

{ year no spits
2nd lo5th year. Isplit
OverSthyear 2 splits

Additional spiits may be granied atthe discretion of the department.

Employeeswill arrangew!th thelr depariment supervision as to the dates they will be
granted vacations, An endeavour\Wil be made to meet the desire of the individual
employee, but managementreserves the right to S arrange vacations that the work
wil he as little affectedas possible, Where necessarytoglve preferenceas to limes
for vacations, employees with the longest Company service recordw be givensuch
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preference. A senior employee may designate his entire vacation for one coninuous
unbroken period, Inthe eventthat he choosesto spitt his vacation, his second choice
may only be designatedafter morejunior employees have designated their first choice,

1506 Itis desiredthat vacation be taken each year but employees may, under special
circumstances, accumulate their vacation periods. Any request to accumulate
vacations must be inwriting to the departmentsuperinlendent staling reasonsfor the
request, Decisions respecting such requestswill be made by Company management,

1507 {fanemployee leaves the service of the CompanyOr his employmentis letminaled, he
shall be paid a sum proportionate to the service he has completedin the qualifying
period, Shouldhis employment be terminated by his death, such sum shallbe paid to
his estate,

RegularVacation

1508 The lollowing Is the hourly rated employees' table for vacations based on forty (40)
hours perweek, slght (8) hours per day, five (5)work days per week:

Vacaflon
Anniversary Hourly Rated Employees'
Date Vacations DueWith Pay
fsl 10 workingdays, as per calculationin 15.01
2nd 11 workingdays
3rd 12 working days
4th 13 working days
5th 18 working days
th " 15 working days
Tth& 8th 16 workingdays
9th& 10th {7 working days
11thé& 12th 18 working days
13th A t4th 19 working days
15thlo 19thinel 21 working days
20th 22 working days
21st 23 working days
22nd 24 working days
23 &over 25 working days
1509 Hourlyrated employeeswil have the option of reducingthe length of their vacation to

the accumulatednumber of paid vacationdays. Any such option should be stated at
fhe time vacationsare arrangedin each department,

Special Vacation

16,10

During the life of this Agreement each employee who completes hreg (3) years of
continuous service since the dale of hib most recent hiring or slnce the date he last
hecameentitledto a specialvacationwith pay underthe previousCollsctive Agreement
hetweenh e Companyand the Union, whichever Is later, shall becomeentilledto three
(3) weeks of specialvacationwith pay,
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1541 Vacaflon payfer specialvacationswilt be pald as oufined InArticle 16,02 onthe basis
of afive (5) day, forty (40) hourweek

1642 The Company reserves the rightto grant speciaf vacations onfy at suchtimes end In
stch amounts as e Company Inits sole diseretion may determine. Considaratlon wil
he givenlo specialrequests from individual employees.

The practicewifl continue to be that an employeewlt be allowed to split his spacial
vacationeniliements as Jong as special vacafion bookings wit be for & minimum of five
(5) working days, This minimum of five (5) working days may be waived at the
discretionof the department.

1513 Should an employeewheis entiled lo any spectal vacationwith payfall, for any reason,
|otake the same withinthres (3) years afle becoming entitled thereto, or should he
retire or otherwise cease to be employed by the Company or die before taking same,
the Companywil, inlieuf granfing such special vacation, pay to suchemployee or to
his estate should he have died, the specialvacationpay towhich hewouldhave been
entifled if he had faken such special vacation immediatelyprior 1o the thud (3rd)
anniversary of his becoming entitled thereto or Immediately prior to the cessationd his
employmentwith the Company or immediatelyprior to his death as the case may be.

1544 Indeterminingthe lenglh of a specialvacation, aweek shall mean five (5) working days.

1545  Theallocationof vacations with pay underfhe provisions of the regularvacationplan
shall have priorityover the alfocation of special vacations hereunder.

SeeLstier of Undersianding
#8 « Vacation and Shift Scheduling
#11 - Special Vacation Accrual
Aticle 16

LEAVE O f ABSENCE

160 When the requirementsof the plant or plants v permit, employees, lor salisfactory
cause Or circumstance, Wi be granted leave of aisencefor a limited period and under
the following conditions:

(8) +Applicalion for leave of absence shall be made by the employeeinwiling lo the
depariment superintendentstating full particulars, inckiding ength of inlended
leave of ahsence and reason, except inthe case of leave of absence df less
fhan seven (7) calendardays, inwhich case oral applicationmay he made o
the employee's supenvisor, Stich leave of absence withou! pay will not be
unreasonablywithheld.

() Anemployee granted leave of absence for a peried not exceeding one hundred
andfifty (150) calendar days shall retaln his seniority status and seniority shall
accrus tohim duringhls absence,
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16.03

16.04

16.05
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Wheniha requirementsof the plantor plantswill pemail, the Company shall grant leave
of absence without pay for work of aneffictal naturefor the Union as follows:

@ Nolwithstandin?me foregoing, uponwritten application, the Company shall
gran! extendedleave for the duration of this Agreement lo one {1) employee
acling as e UnionRepresentalive for the Union, One (1) additionalemployee,
as shall be mutually agreed upon, shall be granted extended leave for a
minimum period of three (3) months to actas a Union Representative. Seniority
shallaccrue during such leave,

{p)  Uponvitien application, noless than one (1) week in advance, the Company
will grant to employeesleave of ahsencewithoutpay, providedthe numbersof
emphoyees ahsentat any one'ime shall be mutuallyagreedupon. Suchleave
of ahsence without pay will not be unreasonablywithheld,

(¢} Whenleavels granted to an employee under Article 16.02 (a) he will notaccrue
vacaflon entilement or vacatlon pay,

Where an employee wishes lo further the possibility of hls advancement with the
Company by laking a full-ime course of training, the Company may, subject lo the
requiremsnts and efficiency of operations, grant him a leave of absence wilhout pay
providedthat;

(@) Hehasatteast one (1) year seniorly.

{b)  Nosuchieave will befor a period exceedingten (10) monthsunless extended
by lhe Company.

{)  The number of employees on such leave from any department at any one tme
shall not in the opinion of the Company interfere wiih the requirements of

operations inthat department

\When leaveis granted to an employee under Arlicfe 16.03 he shall be permitted, if he
wishes, t0 confinua his entilement to benefits under all but not less than all of the
following five (5) plansin accardance with the terms and conditionsof the plans:

(@  RevisedRetirement Pension Plan
{s)  GroupLife InsurancePlan

¢}  HealthPlan

{d) Sick Beneftt InsurancePlan

()  Death Beneft Plan

providedhe paystothe Company such amountas the Company considers reasonable
fowards the cost of these five (5) plans. For eachmonth the employee remains on the
payrollimmediately folowing such leave the amount charged lo himtoward the cost of
the five (5) plans wl be forglven on a pro-rala basis over a period in months equallo
the periodthe employee was ahsenton such leave.

ffan employee 0N leave granted underavticle 16.03 falls to maintain regular attendance
at the course of training for which that leave was granted, for reasons other than
Justiiable absence, his employmer may be terminafed hythe Company.
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16.10
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Subject toArticle 16.05 the period of leave grantedunder Article 16.03 shallbe counted
Indetermining the employee's seniorify, Itls agreed that anemployeereturning from
education leavewill be placedinanentry levelpostion In the departmentfrom which
he left. Fora tradesman, this shall mean Inthe trads from which he left and not
necessarily fromthe work focation from which halefl

Notwithstanding anything else containgd in this Agreement, an employee, while on
aducatlon leave Inaceordance withthe provisions of Article 16,03, shallbe enitledto
vacation leave commensuratewith hls years of seriee and vacallon pay of 2% of his
previous years wages for eachweek of vacationentiiementor proportionthereof.

Uponwritten request by the individual concemed, the Company shall grant leave of
absencewithout pay to any employeeelectedto Or campaigningfor his own election
to the Manitobaor SaskatchewanLegislature o the House of Commons of Canada,
Such leave shall be for a maximum period of two (2) months In the case of
campalgning, Or In the case of his election, for & perled equal to the e that he
continues as an elected member of elthér the Provinelal Legislature Or the Federal
House of Commons,

Felected, an employee granted leave under Arfcle 6,08 shall not pariicipate Inthe
Company's bensflt programs while onsuchleave, and the leave grantedshallnot be
counted Indelarmining the employee's senlority.

Matemily leave

(@  Anemployee may advise her immediate supemvisor In welling, with confimation
from aqualifed medical praciionsr stalingthe expecteddate of delivery, that
shels pregnant and wishes to have leave of absence. Provided the appicaion
for such leaveis givento herimmediate SUPEIVISOrat leastour (4) weeks ptior
to the day onwhich she Intends to commence the leave, the Company shall
grant her amaternity leave of absence without pay forthe peried of seventeen
(17) weeks, six (8) waeks of which shall b taken immsdiately following the date
of her delivery, Fdeliverytakes place later than the expected delivery date
shownn the application, the seventeen (17) weeks leave may be extended by
a number of days equal to the days betweenthe expected and actual dates of

, Celivery.

(b} The Company may require a pregnant employee to commence a maternity
leave of absence without pay IFshe cannet, i the aplnlon of aqualifiedmedical
practitioner, parfom the normal duties of herjob ot such other job as has
reasonably heen provided to her in an effert to accommodate health
Issues arlsing due to her pregnaney. The Company may require a
pregnantemployeeto provide amadical opinion regarding her fitness for
work at anytime during her pregnancy, Inthe eventthat such a requirement
resultsin six (6) weeks of the leave not remainingafter the delivery, she will be
granledthe full six (6) weeks after the delivery.

() Inthe eventthat Such employee s unabletoreturn towork at the conclusionof
the six (6) week pertod Immediatelyfolowing the date of delivery, referredto in
Clause 16.10 (a) because of medical complicalions arising 0Ut of her pregnancy



1611

2

andfor delivery, she shall be granted an extensionof upte six (6) months in her
malerniy leave of absencewithout pay, providedshe makesapplication to her
supervisor at leastone (L) week priorto the expiration of her leave,

(@) The Company may at any time require an employee on matemity leave O
enfllled lo matemityleave pursuantto ts article, lo provide certification from
a qualifiedmedical practitioner of her condition Including the expected and
actual date of her delivery. Inaddition,priot to the employee returningto work
from a maternityleave of absence such an employee may be requiredby the
Companyto presentthe Companywith the written opinion of aquafified medical
practilioner that she is able to performihe normat duties of herjob.

Child CareLeave
Where an employeehas ot will have the acfual care and custody of a new-born chid

or adopts a child, sucti employee shall be granted in accordance with the Canada
LabourCode an unpaidleave of absenceof up to thirty-seven (37) weeks,

See Letterof Understanding
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#10 - Shod Term Personal Leaves of Absence
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#35 - Geographic Requiremen! for Benefit Coverage

APPRENTICES

The Company agrees lo register apprentices under the Province of Manitoba
Apprenticeship & Indusirial Training Divisian of the Depariment of Labour or the
Province of SaskatchewarApprenlice Standards Divisionof the Depariment of Labour.
Present apprentices who qualify for reglsiration will be registered by the Company in
one of the two Provinces and the registrationfee will be paid by the Company,

The length of apprenticeshipshall be three (3), four (4) or five (5) years depending upon
the trade. The Company, subject to approval by the Manitoba Apprenticeship&
Industrial Training Division of thé Department of Education or the Province of
Saskatchewan Apprentice Standards Divisionof the Departmentof Labotir, may+educe
the regularperiod of appreniicaship trainingwhere tis satisfied that an apprentice has
received equivalent training or experience in fis trade outside the Company's
apprenticeship program, Upon the successfulcompletion of a peried of apprenticeship
{ralning, anapprentlcs wil, subjectto the requirements of operations, be employedat
the graduate radesman’s rate Inthe bade for which he is apprenticed and for this
purpose the job bullstin provisions of this Agreement shall not b applicable. The
Company agrees to advise an appreniice at least twelve (12) months prior to his
expected graduation date whether or not he will be employed at the graduate
tradesman's rate In th hade for which he apprenticed.

Apprenticesregistered bythe Company shall be paid as follows:
Forty (40) hours perweek for the first two (2) weeks of each training course;
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Twenty-five (25) hours perweek for the balance of in-schooltraining for each
training ourse,
Inorder to becomeeligibte for the foregoing payments the apprentice must suiccessfully
completethe trainingcourss inguestion.
The Companywill accept afax from the Apprenticeship Instructor on schoolletterhead
as salisfaclory proof of successfulcomplefion,
The Companyshall also pay the tuition costs that are Incurred for such apprenticeship
training courses. Payment of tuition costs will not be dependent upon successful
completion of the training course,

Subject to the terms of this Collective Agreement, apprentices removed from the
aporenticeship programwil be offeredotheremployment,

No rules and regulations regarding apprenticeshlp training shall conflct with the
provislons of this Agreement, Incase of conflict, the provisionsof this Agreement shal

apply.

Overtime hours worked by an apprentice shall not be used to reduce the period of
apprenticeship but may be used in arriving at the total number of hours required per
year,

An apprentice, W has faithfullyand satisfactorly completed histenn of insinuction wil,
In considerafion thereof, recelva fom the Company a signed certficate setiing fodh that
he has completedhis tern of apprenticeship. Inaddition, each such apprentice shall
receive a bonus of $100,00. This bonus is offered solely as an inducementlo
apprenticss to fully andsafistactorlly complete thelr confracts and It lsunderstood that
no part thereof shall be deemed eared until the contract has been fully and
satisfactorily completed, Eachemployeewho completeshls apprenticeshipwith the
Company on or after October 1, 1979 w receive $1000 after one {1} year as a
journeymantradesmanwith the Company,

The starting wage rate for an employee who Is accepted by the Company as an
apprentice and is then recelving a wage rafe higher than the starting rate for his
appreniiceshlp shall not have his rate reducedbelowthe “twelve (12) months™rate,

Whilé an apprentics is assignedthe responsiblity of amalntenance or construction Job,
or thedirection of other apprentices by the Company, or ls responsible for the
maintenance function of an operating unitstichas & mine for a minimum of one (1) ful
shift, he shallreceive a rate of pay notlessthan the starter rate of payfor the trade in
which hefs anapprenties, for afl suchshifts worked, The minlmum of one (1) fullshif
requirementwill be walved In cases of call-outs,

The Company agrees lopaya two (2)job class addlive for joumeyman tradesmen with
Provincial or Interprovincial Government Certificafion. It Is understood that this
certification may have been attained throughsuccessfully compleling a Govemment
approved apprenticeship programor through examination.
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CONSTRUCTIONPROJECTS

When an employee is assigned lo work on a construction project outside of his
normalworking area, Aricle 18,02 and 18,03 shall apply,

Ifin the opinionof the Company, it!s necessary for an employee to residein other
(han his nome place of rasldence, the Company \Isupply free hoardand room
and free ransportation from a Company designated placeto and from the job, The
employeewill travel |0 andfrom the job on his own lime, subjectto Asticle 19.02,
andwork a full shill

Subject tothe provisionsof Artele 8.02, employeesworking underthis Article 18.02
maywork onhe basis of a48 hourweek,

If in the opinion of the Company, itls not necessaryfor an employee loteslds i
otherthan his normal place of residence, the Companywilf not supply free board
androom, but the Companysili supplytransportaton from a Companydesignated
placeloandfromthejob. The employeewd travel lo and from the job on his own
ime subjectto Aricle 19.02 and M work a full shif

Departmental service crews'who, sffer having feporied lo thelr normal place of work
are assigned lowork at an outlying eine and lake thelr lunch periodat the outlying
mine, shall work a siraight elght (8) hours Including a paia lunch period. ki
understood that telum transportalion lo the normal place of work W be On
Companyfime,

The present practice affecting such employees being temporarily designatedto a
work place outside the main Fin Flon and Snow Lake plant areas and ravelling on
their own limewt remain hefact when Intha opinlon of the Companymanagement
It s deemednecessary or advisable,

Flin Flon employees sent lo Snow lake for a temporary periodwold be paidan
amount equal to wo end one-half (29)hours of siralght lime pay to cover the
fransportation for themselves and thelr personal tools to Snow lake and en
addtional amount equalto two and one-half (296) hours of straight ime payto cover
the transportation for themselves and thel personal 0ok from Snow Lake when
they relum from Ihe completion of a temporary job, The employees would be
expecled lo be at Snow Lake, ready lor work at the start of the shif, with their
personaltoals, and would work a lullshifl onthe day that they were reluming loFin
Flon.  The Company could reserve (he fight to use other means of transportation
outside of the above when, In the sole oplnlon of Company management f was
necessary®* advisable. The Company further agrees to providethe equivalent of
rebum hus fare, Flin Flon to Sniow Lake, for eachweekend during the sald lemporary
periodthat does notcolncide with the date of transportation atthe commencement
and completion of the s&ld temporary period, The above terms and conditionswil
also applylo Snow Lake employees sent to Fin Flon for a temporary period,
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MISCELLANEOUS PROVISIONS

The Company agrees that the Union has an understandableconcem over
“eontracting out® by the Company becauseef Itseffeet uponsuch matters as
Jobopporunlty for the employees,

The Companywill continue to place s primary refiance ONlts own employees
to perform all work that has histerically been periormed at their mines and
surface plants.

The Unionagrees that there are ¢certaln situations where contracling out s
necessary butthey will be dealt with under the following guidelines:

1. The Company agreesto continuewith ts practics to perform production
and malntenance work at ifs mines and surfage planls with its own
employees, Tothls end, the Companywill giva {ul consideration to the
avallabiity of equipment, engingering, skills, manpower, supervisionand
senices, efiidancy of oparations and o the fime requiredto do the work
prior to conlracting out

2. The Company wil consult as far In advance as possile with the
President or designateof the Union priorto awarding a confract which
would result nan outside firm havingits employeeswork on Compary
properlyor a contractordoes a major repairor febuld costing inexcess
0f $60,000 outslde Company property. The Company wil also consult
with L e Union President prior [o going out for lender on a long term
contractsuch as the Trout Lake ore haulor a dlamond drillconract, Al
atherconsideralionsheing equal, the Companywill give preferancs to
unfon coritractors for SUchwork. Itis understood batween the parlies
that conlracling is the least preferredrouts logetiing work done. Prior
logolng out for tender or dackding locantract out, the UnionPresicent
or his designate will be contactedand all pertinent information made
avaiable to him so that a meaningfulassessment of alteratives lo
conlracting out the WOrk can be made,

If, subsequently, the decision is made lo contract out the work, the
Unlon Prasldent wifl be o advised and provided with full Informationon
the reasons for the dacislan. Althls time, the Unlon will be provided
with the namef confractor, nature of work, numberof employees and
number of estimated hours worked, When the work has been
completed by the contractor, the Company wil share with the Union
Presicentor his dssignats all pertinent information which would allow
the parties to assess whetherthe work was, n fact, more effectivelyand
afficlently doneby the contractor,

The parties understandand agree that any informationreferted to i this
Sectlon (2)and the disclosureof suchinformation by the Companyto
the Unlon Is exprassly subjectfo and eantingent upon any confidential,
sensltive, propristary, trade secrets or contractualrights or restrictions
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of any third party or the Company. Moreover, any slich informalion
shallbe providedto the local Union Executiveonly, and shall be used
onlyfor the purposescontemplatedby this Agreement and not for any
other purposeswhalsosver, and shall not be disclosed to any other
persons Or parties, including all Union members other than the local
Unlon Executive,

Alist of work that has historically been contracted out or may be
contracted outwil be established lo determing whether suchwork could
be aseffectively and efficiently performed by Company employees, with
the goal of reducing such work to as low a level as possible.

Forthe purposes of this Article, a joinf commitiee will be set up with
Company and Union representatives and will meet as often as
necessaryto deal with sltuations as they may atlse. The commitee
may meet in conjunction with the Labour Management Committee.

Itis also understoodihat ance yearly, 0n the anniversarydate of this
Agreement, the Union and Seniormanagsrrent will meet loréview and
discuss coniracling outissues.

The Company agrees that no employee shall be demoted, laid off Or
dischargedas a result of work being contracted out by the Company.

The Companywill continueits present practice of supplyingte e transportationto and
from a Company designated point lo all outlying mines and other projects unless

specialarrangements are made under Article 8.08.

Where an employee b required by the Company lo travel in excess of thiry (30)
minutes each way to or from a Company designaled polnt and the outlyingjob sile,
outside the lime of his regularly scheduled shift, a ravelling allowance w be paid,
Suchtravelling allowancewill be the number of hours i excess of thirty (30) minutes

eachway mulliplied by his regularrats of pay.

However, for the firstthirty (30} calendar days of a temporaryassignment, e thirty (30)
minuteportion Wil be paid, Any applicablepremiumswould be paid from the start of

{he assignment,

Sée Letterof Understanding
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#24 « Electronic Montloring
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REPLACEMENT OF JOB TOOLS AND CLOTHING

Personaltools broken Inservics o lostin inaccessible places shall be replaced by fools
of equalvalue by the Company, unless an investigation by the Companyandthe Union
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proves that the wear ar breakage o losswas due lothe employee's carelessness or
neglect.

The Company will eonfinue withits presentpractics of pariial or full ceimbursement for
damage to clothingin clrcumstances where (he damage arises while an employes of
asenice departments assigned o a Plant for fervporary duly, Such amountshallbe
as determinedand approvedby the depariment superintendent,

BEREAVEMENTLEAVE

A maximum bereavement leave of ten (10} calendar days will be granted to an
employee, commencing onthe day of the death of hisspouse, son o daughter Inorder
lo attend the funeral. For each day the employeewas regularlyscheduled lo work
during such leave ha shall be paid his regular rate of pay for eight(8) hours,

Amaximumbereavementleave of three (3) scheduled working days will be grantedto
anemployee uponthe death of s mother, father, sister, brother, mother-in-law, father
in-law, sistern-law, brother{n-law, grandmother, grandfather, spouse's grandmeother
and spouse's grandfather, grandchild, and any relative pemanently residingin the
employee's household or with whom the employee resides, In order to attend the
funeral. Inthis situation the bereavementleave will be extended bytwo (2) scheduled
working daysif the employee attends the funeral outside Manitoba and Saskatchewan,
For eachscheduledworking day of such leave of absence the employee shal be paid
his regular rate of pay for eight (8) hours,

Inthe event that an employee's beredveren! leave overlaps 0r 0CCUS during his
vacation period his vacatien time will be extended by the number of days that his
hereavement leave encroachies onit.

Toqualify for hereavementleave pursuant to 24,01, 24,02 or 21,03 the employeeshall
notify his immediatesupervisoras soon as possible fotiowing the bereavement,

Notwilhstanding the terms of 21,0 and 21.02 under the Canada Labour Code an
employee is entitled lo three (3) calendar days bereavement leave Immediately
following the death of the employee's spouse, son, daughter, mother, father, slster
brether, mother-infaw or fathar-inlaw, There Is no requirement under the Codke to
attend the funeralto be eligible for suchleave,

NO DISCRIMINATION OR HARASSMENT

The parties mutually agree that there shall b2 no diserimination or harassmentby either
of themor by any of the membersof the Union against any employee by reason of
membership or non-membership hany labourotganization or byreasonof sex, race,
nationalerigin, colour, religion or physical disablity. The Company policy entiled
"Human RightsPolley” dated November14, 1981 wl remainInfores for the duration
of this Agreement,
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DISCIPLINEPROCEDURE
2301 Thefollowingprocedureshall govem inall cases of discipline:

(@)  The Company shallhavethe rightto discipline any employee for sufficientand
just cause,

(b} Employeeswill be advised of any dis¢ipline as soon as possible followingthe
Incidentglving rise lo the discipline.

{y Whenan empIO}/ee I formally disclplined while af work, a stewardwill attend,
Every reasonablestfor! wil be made o have the atiending sleward be from his
own]urisdiction. An opportunity will be glven lo the steward to discuss (he
circumstances surrounding the discipling with the superinfendent or hls
representafive during the discipine procedure, The employee and his Union
will be mace aware of any Informationwhich s being considered ‘or useinthe
disclpline and Informed of any Information which is being placed in the
employee fll that could be used for disciping; and

(6)  Whenthers is an Incidentwhich could lead to a suspensionof anemployee,
there will be ajoint invesfigation (by Unionand Supervision) lo determine the
pertinent facts, 1t is undrstood that any discipline stemrming from the
investigalion wi be solely detemined by managemenl. Everyreasonableeffort
witt be made lo have this investigationcompletedwithin seven (7) calender
days, Suspensions will be administered ! the end of an employee’s shif
whenever appropriate and possible, I being understood there are
circumstances where ks approprale to remove the employee from the
workplace immedlately following the Incldent, Excapt in those cireumstances
whereltIs appropriate to removethe employee from the property Immeiately,
when a suspension ks Imposed the suspension Wil not be served, F the
employes dacides {o file a grievance on the mater, untl Step 2 of the grievance
procedure hasbeencompleled,

(e)  Theemployeeandthe steward in attendance wil receiveawritien copy ofthe
suspanglon slip or discharge letier. Also, the Unionshall be advised promptly
N vriting by the Company of the reason or reasonsfor such suspension or
discharge.

2302 There may be situations eutside of the formal discipline procedures in which an
employse may feelthat ha would he MOE comfortabls with a Union Steward present
when he Is calledinto a mesting with management, Such request for a UnionSteward
will not be unreasonablydenied. Ifeither party feels the (ntent of this clause is not
heingfolowed, the parfles will mest toresolveths matter.

2803 Fanyemployeefeels that he has beenunjuslly discipiined, he shall have the fight of
appealthrough the grivancs precedure at Step 2. Suchappealmustbe le dinwriling
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by the Union with the Company within fourteen (14) calendar days after the date of
nofification of discipline and, unlessso filed, the right of appealshalt be lost,

2304 Shouldt be foundupon Investigationthat an employeehas heenunjustly suspended
or discharged, such employss shall be Immedialely reinstated i s former position
without loss of seniority rating, and shafl be compensated for afl ime logt In anamount
equallohls averageaamings during the pay period next praceding such discharge or
suspension, less any money samed by the employee duting the period of discharge
of suspension,

2305 AHNeN employeas shallbeengaged for aprobationaryperied of forty (40) siralght lime
working shifts. Duringthls probationary periodan employee shall be considered as
being employedon a riat basis and may be discharged without notice at any time at
the sole discretionof the Company and any such discharge shall be deemedfor just
cause, An employee terminated during his probationaryperiod would be entitledto
review under the grievance procedure up to and including Step 3.

2306 Any employee with more fhan one (1) year's senlority may once annually request a
formal evaluation from his supervisor. Inaddtion, ONCE ysarly an employee may
request|oreview his deparimental employeeflle. The Mitten évaluation wil include
llems Such as attendance, disciplinary acflon, promotabilty and alifude to work and
safely,

Atticle 24

GRIEVANCE PROCEDURE

401 Everyefied vl be madeto resolve differenceshefore grisvancss amfied. Falling that,
the parlies agree that gdevances and gevance meefings should be (reated as
opportunifies for mutual problemsolving. Should any difference anse between the
Companyand any of the employees fomthe inferpretafion, application, administration
or alleged violation of the prewislons of this Agreement, an eamesteffortwd be made
to seffle such grievance without undue delay, Al grievances, Inorderto settis themas
quickly as possiole, will have |0 be submitied to the Company represenlative within
fourteen (14) calendar days of the oceurrencs of the incldent which gave nselothe
grievance and shall be deaftwith as hereinafter provided. Every reasonablesffort wil
be made to schedule Step 1 and 2 grievance maefings during the griever's working
howrs, Fafling that, every reasonable effort will be made lo hold the mesling
Immediatelybeforeor after the griever's working hours, Also, every effort wil be made
to includeall Involved parlies (original steward, supenvisors, éfc.) Inall steps of the
grievancs procedure,

2402 Step1 - Ay employeewith a personalgrievance must take the matter upWih his front
line supandsor accompanied by a Union stewatd of his choice from his own
department. Cansistent withthe parties' Intent to empower stewards and supetvisors,
Step 1 resolutions will be madewithout prejudice or precedent

2403 Step 2 ~ Failing satisfactory setiement within seven (7) calendar days after
presentation at Step 1, the chief stewarc andfor steward shallmeet with thedeparment
superintendentand presentthe case lo himwith the griever, If desired, Such mesling
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with the department superintendentshall take place within seven (7)calendar days of
completionof Step 1,

Step3 ~ Failingsatisfactorysettiementwithin seven (7) calendar daysafter Step2, the
Grisvance Commitiee shall present the matier to the appropriate manager or his
designated representativewithin seven(7) calendar days thereafter, This designated
representativels not to be the same Indlvidual who replied at Step 2 The Union
representativeor BusinessAgent may be presentat this step, The grlever andior a
deparimant representalive may als0 be inatiendance, Suchmegtingwith the manager
or his designatedrepresentativeshall take place within seven (7) calendar days of
notificationoral a ime mutuallyagreed upon,

Step 4 ~ 1f settlementls not made within seven (7) calendar days under Step 3, the
Grievance Committee may refer the grievance to an Arbitrafion Board wilhin thirty (30)
calendar daysafter the answerin wriing in Step3 has beengiven, but not later. The
Grigvance Committee shall notify the Company as soon as possible within the
aforesald thirty (30) calendardays of its intenilon to referthe matter to an Arbitration
Board,

Grievancesother thana personel grievance that concem the interpretation, application,
administeation or allegedviolationof the provisions of this Agreement may be nlfiated
by the Unlon and shall be rasclved Inaccordanceswith the provisionsf (his article
beginninga! Step 3,

(@) Personal grievances' shall be presented In writing to the department
superintendent in Step 2 in Arilcle 24.03,

(b} Tr;e department supsrinfendent’s reply to the Step 2 grievance shall be in
wriling.

{¢)  Grievancesother than personalgrievances shallbe presentedin writing by the
Grievance Committeeto the appropriatemanagerinArticle 24,08,

it should e found inexpedient to carry aut promptiythe clausescf this article, due to
absence of a Company officlal from the vicinlty, a substitute may he appointed by the
Company with full power lo effect setllement of grievancas, Or the step of grievance
procedure inwhich sald officlal Is concemnedmay be eliminatedfrom the procedure,

See Letterof Understanding
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ARBITRATION
F the Company and the Unlon are unable to setfle any grievance In the manner

provided In Arficle 24, that grievance may be referred to an Arbiirator selected in

totation fromthe panel of individuals set forth below:

JackM. Chapman, Q.C,
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Martin H, Freedman, Q.C.
David Bowman, Q.C.

Ifany Individualof the above panel, who havingbeen requestedin histum toact as an
Arbitrator, shall be unable or tnwilling to act within a reasonabletime, he shall not
againbe requested to act as an Arhitrator unfil his name comes up again on the regular
rotation of the panel,

Notwithstanding the foregaing, the Company and the Union may agres ofhe efection
of appointees and put the grievancebefore an Arbitration Board consisling of one (§)
appointeeof the Company, one (1) appolntee of the Unionand a third memberto be
selected from the above panel and that member shallbe chairman of the Arbitration
Board.

Unless otherwise agreed betweenthe Companyand h e Union, arbitration hearingswil
he scheduledto be heldin £fin Flon,

The Arbitrator shall render his decision as to the matter in dispute within thirty (30)
calendar days of the arbitration hearingand shall remain seized as to the materfor a
period of ninety (90)calendar days from the receipt of the award by the parties for
(uestions of Interpretationand clarification,

The Arbitrator or the Arbitration Board shall procead with ll dispatchto hear and
determine the grievance.

The decisionof the Atbirafor or the decisionof the Arbitration8¢ard shallbe in wiing
and delivered to the parties hereto, The decision shall be final and binding upon the
parties, subject to the condition that the decision shall not, without the consent and
approval of the parties, rescind or amend any of the terms or condftions of this
Agreement, but shallbe inaccordwith the scope and s hereof.

The Arbitrators, In giving their decision, shall state whether itls to have refroactive effect
andfrom what date It shalltake effect,

The Union and the Company agree hat each party is tasponsibie for the cost ofits own
appointee, I applicable, to the Arbitration Board, and further agree that the cost of the
Arbitrator shall be shared equally by both parties.

NO STRIKES, NOLOCKOUTS

invlew of the orderly procedures established by this Agreementforthe setilamant of
disputesand the handlingof grievances, the Union agrees that, during the duration of
this Agreement and during the time period that Article 27 (Collective Bargaining and
Resolution of Collective Bargeining Disputes) s in effect, they shall not declare,
authorize Or engageinany strike, sit-down, slow-down or any suspensionof work, nor
shall the Company engage in any lockouttin the Flin Flon and Snow Lake areas,
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COLLECTIVEBARGAINING AND RESOLUTIONOF
COLLECTIVEBARGAININGDISPUTES

2701 The parties acknowledge that the Company and the Union(s) are each enfilled lo
bargain a separatecollective agreementInaccordance with the “Recognition” provision
of this Agreement. Although both the Company and the Union{s) retainhat right, its
agreedthat the Company and the Union{s) will give active Considerationto bargaining
et one of three separate bargaining tables, with such tables being as follows:

Table L The Unlted Stestworkers of America, Local UnionNo, 7406 and Local
Unlon N0, 8262: the Assaclation of Fiin Flon Trade Unions {which is
made up of the International Brotherhood of Electrical Workers,
Local Union No. 1405: the Intemational Brotherhood of
Bollermakers, lron Ship Buildrs, Blacksmiths, Forgers and Helpers,
Local Union N0, 451; the United Brotherhoodof Carpenters and
Joiners of America, Lecal Unlon N0, 1614; and the Intemational
Unlon of Operating Engineers, Local Union No. 828); and the
InternationalAssoclallonof Machinists end Aerospace Workers, Flin
Flon Lodge No. 1848,

Table 2 United Steelworkers of America, local Union No. 9338,

Tabled;  United Steshworkers of America, Local Union No, 8144 (providedthat
slch union executes a 2012 Amending Agresment with the

Company).

EachUnionhereln Identified as belng at Table 1 will acivise the Company, noless than
one hundredend twenty (120) days prior lo the stated explry dale of the Collective
Agreement,of its intentto participateinstichjolnt bargaining, The Company shall then
advise the Unlon of lis posliion with respect to suchnegotiation withinlive (5) days of
having receivedthe expressiond intention from allof the Table 1 Unions. Where a
Table 1 Unlon elects lobargaln separate and apartfrom the other Table 1 Unlons, the
Union, and any other Unionthat I bargaining coflectively with I, shallbe considered
|loconsfitute a separatebargalning table. .

Unlessothenwise agreed, Le parties will negotiate a colleclive agreement having a
three (3) year tem,

Where tw0 or more Unions that are hargaining at one bargaining table conclude a
sefllament, and the setflement is rejected by the membership of one or more of the
Unlons, then the Unlon(s) who were unsuccessfulln having the setlement ratiied by
thelr membership shall be entitled to proceed lo arbitraflon In accordance with the
provisionsof thls Agreement.

2102 Uponressipt o writtennotics in accordancewith Article 28,01, Duration of Agreemen,
the paries shall mest within fourtesn (14) days to exchange collective bargaining
proposals. Those proposalswdl serve to define the Issuesthat the parties will seek to
address during collective bargaining,
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The parties wilbargaln collectivelyin goodfalth and make every reasonableeffortto
enter (nto aNEW cofaclive agreement through the normal collective bargalning process,
The arhitrationprovisions sat forth herein are intendedlo be alast resort and are not
meantto be asubstltute 1T the caliective bargalning process.

The pariieswd, atthe outset of collactive bargatning meet to dévelop agreed e lines.
The time lines shall provide that any arbliration hearing that k required shall be
scheduled approximatelythirty (30) daysafter the stated expiry date of the Collective
Agreement.

FFit does nof appearto sither the affected Union{s} or the Company that a fevised
collective agreementwill be concluded by the expiry date, then either may apply,
pursuantlo the relevantlabourlegistation, for the appointment of a Concliafion Officer
to essist the parlies in concluding a collective agreement. Meetings wilh the
Conclliation Oficer wii bagh no earlier then thirty (30) days prior o the staled explry
date of the Coflective Agreement, and vl continue as necessaryuntll the earlier of the
conclusion of anew collective agreemen, o the stated expiry date of this Agreement,
whichever occursfirst,

The pariles agree that neither party will apply for the appointment of a Conclfiatlon
Commissloner or a Concliation Board pursuant to any fegistalive provisionthat may
be ineffact,

Should the parties fail to conclucle a revised collectiveagreement priorto the stated
expiry date of this Agreement, and provided that notica to negotiate has beengiven
purstiant to Arficle 28,01 of the Collective Agreement, then, for the sole purpose of
governing the relationship hetween the parties, the terms of this Agreement shall
continue in effeet until a new collective agreement has been concluded, and the
following shall apply:

(8)  Theresolutionof the provisions of itls Agreement shallbe immediately referred
lo arbliration, with the arbitration being scheduled, where possidle, i
accordancewith the lime lines referred to Inclause .04;

{6)  Minsgollation shall be suspended as at midnight of the stated expiry date of
this Agreement, and the parties shall not be obligaled fo meetto egoflate
heyondthat date. This provision Is intendedto facflttate the conclusionof a

wjointly negotiated collectiveagreementprior to the explry dale, end the failure
of either partyto negotiate following the stated expirydate wil notbe takento
constilute aviolationof any provisionof the applicablelabourfeglslation;

{¢)  One arbftrafion board shell be appointed to hear all collective bargaining
referrals that arise pursuant loany of the Collective Agreements that explre
within twelve (12) months of each other, The arbitration board shall be
establishedinthe following manner.

i Aanylimeafter the commencement of negofiations, the Company or
the Unlons which are partyto a2042 Amending Agreement shallname
asingle personwho Wl act as their nominee to the arbitraion hoard,
The party tecelving SUchnotice shal lkewisenamelts nominee within
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seven (7) days of receipt of notice of the appointment of the ofher
party'snominee.

(i) The Chairpersonof the arbiration boardshall be choseninrotation from
the panel of individualsset forth below:

Hugh Jamisson
Marlin Freedman
Marlin Teplitsky

Inthe eventthat any of the aforenctedindividualshecome permanently
incapacitatedor otherwiseunable o act, then the parlieswill meel to
select a replacementfor such individual,

Wherelhe parlies are unable ioagree on sucha replacement, then hey
may requestihat the arbitration boardshat has beenconvenedpursuant
lothis Articte namea replacement, andthe arbilration boardmay doso
notwithstanding the provisionsof paragraph22 of this Article.

The Company andthe aforenoted Unions shall eachdesignate a contact personand
those two individuals shall serve to facilitate the fixing of hearing dates and the
rasolution of all proceduralmatters relating to the arbitration hearing(s).

Unlessihe parlies otherwise agree, the referralfrom each of the collective bargaining
tables shall be treated as a separatereferral. The parfigs may however, either by
agreement or directionof the arbitrationboard, stipulatetfiat certainevidence (as for
example, the Company's main economic submission) be heard only once and
consideredas thoughit had beenheard In each of the colleclive bargaining table
teferals thal are being considered by the arbifeafion board. Forthe purpose of greater
certainty, the term “calleciive bargaining fate" shall be defined as those collecive
bargainingtables that are establishedpursuantlo clause .01 of this Article.

The arbitrationboard shall convene a hearing (the ‘initial hearing"), eitherin person or
by conference Call, lo delermine the following;

@ the order Inwhichthe arbitrationswill proceed;

(v} the terms and conditionsof the proposedcolieciive agreements which are in
dispute befween the parties;

(©) the date for submissionof written briefs; and

(¢)  thedale(s) for the arbitrafion hearings,

Indeterminlng the order inwhich the hearings are to proceed, the arbitrationboard wil
haveregard tofactors suchas the date on which negotiations commenced, the date

on which an appiication for concllaion was made, the number of employees
representedat each particularbargainingtable, and any other relevant matters,
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Inpreparation for ths fnllal heating, each party shall provids, inwrilng, lothe other and
to each member of the arbitration board, 10 less than three (3) working days prior lo
theinitialhearing, a document setting forth the following:

@ the !er&ns end conditions of the proposed collective agreementsthat have been
agreed,

(b)  theterns end condilions of the proposed collective agreementsthal remain
oufstanding;

The Chairperson's lodirec! the nomines(s) at the Inifal hearingihat, with the exception
of other members of the arbitration board, they are to have no communicationwith
anyone with regardto any aspectof the processr the hearing fromthat point onward
untilthe arbitration boardhas fssued all award(s) for any referal that has or may be
made to the arbitration board with respect lo Collective Agreements covering

.employees inthe Fiin Flon mineralarea.

Onthe date fixed hythe arbltration hoardat the inlial hearing, each party shall submit
to each memberof the arhitration board, in writing a copy of

(&) ltspositiononalt terms and conditions of the proposed collectiveagreement
which are in dispute between the parties;

{b)  1ts briefin support of Its submission: and
{¢) alistofall the terms and conditions agreed upon by the parfies asat that date.

The arbitration board shall on the dale fixed by the arbliration board at the initial
hearing, holda hearing Inorder to provide each party or s representatives with the
opportunity lo submitevidence and arguments Instppert of thelr position.

The arbiiratlon board may'establish its awn procedures for the conduct of the hearing,
and mayrescheduls matersto dalesether than those estabiished at the initial hearing.

Unlessthe parties otherwise agree, the arbitation boardshal render s decisionno
later than fourteen (14) days after the concluston of the hearlng.

The fa?ure of tha arbitrationhoardo renderits declsion within the fime specified under
the previous paragraph does not affect the Jurisdicfion of the arhitration board to
coniinue and completeths issuanceof its award,

Inarrivingat lts decision, the arbliration boardmay lake Into account;
() the terms and conditionsof the existing or any previous Collective Agreement
between the parties;

(b)  wage setfements ingeneralinthe geographic area, inthe industry andwith the
Company or arelated company;

(¢} the economic circumstancesof the Company;
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{ chan%es In the cost of living as reflectedin the Consumer Price index for the
City of Winnipegas publishedfrom time to time by Statistics Canadg;

() thedesirabilityof maintainingcomparable settlementsbefween the Company
and its various bargaining unit;

{0 such other mattersas inthe discretiondt the arbitration board will asslst it in
arrivingat a fair and reasonabledecision.
Inariving at its decision, the arbitration board shall have regard lo all of the
foregolng factors, giving due weight to those that it considers {o be elevan for
the resolution of the specific dispute. Exceptincasesof ‘survival’, where there
is threat of closure of the operation or a significant portionof the operation, the
total wage and benefit package as detailed in the Collective Bargaining
Agreement(s} effective December 31, 1999 shallnot be reducedwithoul the
consentof the Unlon(s),

Neitherparty will rely on the fundingstatus of the pensionplan inoppositionto or in
supportof any proposalforincreasedpensionbenefis. The foregoing sentence does
not otherwise preclude or restrict the arbitrator from considering the Company's
pensionplanfunding obligationsin addressing the stipulatedzriteria,

Excepl where olherwlse agreed to by the parties, the arbitrationboard shallimpose a
collective agreement that expires three (3) years affe the stated expiry date set forth
In the CollectiveAgreement that was beingarbitrated. The newlyimposed collective
agresment is to be retroactive to the stated expiry date of the Collective Agreement
thatwas being arhitratedexcept that the effectivedate of any particularchange need
noteolncide with the effective dale of the imposedcollective agreement.

The decislon of the arbltration hoard's final and binding and the deciston is notopen
to appeal or reviewinany court of law except on a questlon involving the jurisdiction
of the arbitration board.

The parties shallbear the fees and expensesof their own nomineeand shall equally
bear the fees and expenses of the Chairperson.

Amutually agreedaltemallve process for dispute resolulion may be substiuted for the
{hree-person panel processset out above. Possible aifernafives include butare not
tastricted to mediation. arbitration, single personarbitrationand final offer selection.

Aiterms andconditions of this Agreement shall be lnlerpreted as beingsubjectlo he
provisions ol this Aricle, This Article, the revisedArlicle No Strkes NO Lockouts", and
any other provisionsthat the parties In a separate letter of Understanding have
identified as beingnon-arbitrable, shall remainunchangedfor the duration of Project
2012 and the arbitraflon boardshallnot have anyjurisdictionto amend or delete those
provisions,

Unlessthe partles otherwise agree inwriling, ihis Arficls shall explre and be of noforce
and effectas of duly 1, 212, This Article shall also ceasetobe of any force and effect
if Project2012 does notprocaed or is cancalled as those terms are definedinthe 2012
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AmendingAgreementthat was execuled between the Companyand those Unionswho
are signatorytothat agreement.

See Letter of Underslanding

Article 28

28,01

#34 . Project2012

DURATION OF AGREEMENT

This Agreement shallbecoms effective as of January1, 2003 and shallretaln insffect
unfit and including December3{, 2008 andshall he automalicalty renewedthereafier
for successive periods of twelve (12) months unless either party requests the
negotiationaf a new agreementby giving writien noticeto the ather party notlessthan
thirty (30) calendar days and not more than ninety (90) calendar days prior to
December31, 2008 or notlessthanthirty (30) calendar days andnotmors than ninety
(90) calendar days prior to the anniversary date of any automatic renewal of this
Agreement.



SCHEDULE"A"

MINE

Occupation

Heavy Duly Mechanic(Certified)

Heavy Duly Mechanic(Standard)

Heavy Duly Mechanic(Infermediate)

Heavy Duly Mechanic(Start)

Heavy Duty Mechanic Apprentice (8th period)
Heavy Duty MechanicApprentice (7th period)
Heavy Duly MechanicApprentice (6th period)
Heavy Duty MechanicApprentice (5th period)
Heavy Duty MechanicApprentice (4th period)
Heavy Duty MechanicApprentice (3rd period)
Heavy Duly MechanicApprentice (2nd period)
Heavy Duly Mechanic Apprentice (1st period)
IndustrialMechanic(Certified)
IndustrialMechanic(Standard)
industrialMechanic(Intermediate)
IndustrialMechanic(Start)

Industrial MechanicApprentice {§th period)
IndustrialMechanicApprentice (7th period)
IndustrialMechanicApprentice (6th period)
industrialMechanicApprentice (5th period)
Industrlal MechanicApprentice (4th period)
industrialMechanicApprentice (3rd period)
IndustrialMechanicApprentice (2nd period)
industrialMechanis Apprentice (1t period)
Machlnlst (Certified)

Machinis! (Standard)

Machinlst (Intermediate)

Machlnlst (Start)

Mechanical Trades Helper

Pipelitter(Certiied)

Pipefitier (Standard)

Plpafitter (Intermediate)

Pipelitter(Start)

Utlities Serviceman(Cedilied)

Uliliies Serviceman

MLLL (SNOW LAKE)

Occupation

IndustrialMechanic (Certified)

Industrlaf Mechanic (Standard)

Industrlal Mechanic (Intermediate)
industrialMechanic(Starl)
IndustrialMechanicApprentice (§if period)

48

Job Class
21
19
17
15
17
15
13

— 2 povy
> A D O 3 WO —

17
15

2
18
16
14
2
19

Job Class
21
19
17
15
7



IndustrialMechanic Apprentice (7th period
industriat Machanic Apprentics (6in period
IndustrialMechanlc Apprentice (Sthperiod
Industrial MechanicApprentice (4th period
IndustrialMechanic Apprentice (3rd period)
IndustrialMechanic Apprentice (2nd period)
IndustrialMechanicApprentice (1st period)

S22

ZINC PLANT
Occupation
Oiler
SVELTER
Occupation
Oiler

IMACHINE SHOP

Occupation

Floorman Boss

Floorman

Heavy Duly Mechanic(Cerified)

Heavy Duly Mechanic (Standard)

Heavy Duly Mechanic(Intermeciate)

Heavy Duty Mechanic(Stari)

HeavyOuty Mechanic Apprentice (th perfod)
Heavy Duly MechanicApprentice (7th period)
Heavy Duty MechanicApprentics (6th period)
Heavy Duly Mechanic Apprentice (5th period)
Heavy Duty MechanicApprentice (4th period)
Heavy Duty Mechanic Apprentice (3rd period)
Heavy Duly MechanicApprentice (2ndperiod)
Heavy Duly Mechanic Apprentice (15t pedod)

IndustrialMechani Foreman Hourly (Certfied)

IndustrialMechanic ForemanHourly
IndustrialMechanic (Certified)

Industrial Mechanle (Standard)
IndustrialMechanic(Intermediate)
Industrial Mechanic (Start)
IndustrialMechanicApprentice (8th period)
Industrial MechanicApprenlice (7th period)
IndustrialMechanicAppreniice (6th period)
Industrial Mechanic Apprentice (5th period)
Industrial MechanicApprentice (4th period)
Industrial Mechanle Apprentice (3rd period)
Industrial Mechanic Apprentice (2nd period)

49
15
13
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Job Class
1

Job Class
11

Job Class
10
8

2
19
17
15
17
15
13
1
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3
2
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2
19
17
15
17
15
13
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Industiaf Mechanic Apprentice {1st period) 3
Machinist ForemanHourly (Certified) 2
MachinistForemanHourly 3
Machins! (Certied) 2
Machilst (Standard) 19
Machinist (intermediate) i
Machinlst (Start) 15
Machinist Apprentice (8th period) 7
Machinist Apprentice (7th period) 15
MachinistAppranics (6t period) 18
Machinist Apprantics (Sth periodg 1
Machinist Apprenice (4th period 9
Machinist Appreniice (3rd period) T
Machinls{ Apprendics (2nd period) 5
Machinist Apprenfice (Lst period) 3
MechanicalTrades Helper [
Oiler 7
Pipefitter ForemanHourly (Certified) 2
Pipefitter Foreman Hourly 2
Pipefitier (Certifiec!) 0
Pipefitter (Standard) 18
Pipefifier (Intermediate) 16
Pipefter (Star) "
Plpsfitier Apprentice(10th period) 18
Pipsfiter Apprenlics (3th pertod) 18
Pipafitler Apprentice(Bh period) 16
Pipefitter Apprenfics {7(h period) n
Pipefitier Apprentice {th period)

PipefitterApprentice(Sth period 10
Pipefiter Apprentics (41h period d
Pipefitter Apprentics (3rd period) I
Pipefier Apprenica (2nd period) ;
Pipefier Apprentcs (st perioc) 3
Radlal Driff PressQperator 1
Stock Tender

CARPENTERS& CONSTRUCTION

Occupation Job Class
Bricklayer ForemanHoury (Certified) u
BricklayerForemanHourly 2
Brcklayer (Certfied) 20
Bricklayer (Standard) 18
Bricklayer(Intermediats) 16
Brickiayer (Sta) I
Brickiayer Speckl Transe (6lh period) 16
Bricklayer Special Trainee (5th period) 5
BricklayerSpaclal Trainee (4th period) 12
Bricklayer SpecialTrainee (3rd period) g

BricklayerSpeciaf Trainee (2nd period) 6



BricklayerSpeclaf Trainee({1s! period)
BricklayerHelper
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WAGE SCALE
cJ|gEs Jan 102 Jan 1104
f 17,084 17426
2 17,300 1,147
3 1747 18,074
4 18,082 18,393
5 18,348 16,715
6 16,664 19,031
7 18,980 19,360
8 19,295 19,681
9 10,614 20,006
10 10,030 20329
1t 20244 ° 20,649
2 20,563 20474
3 20877 21,295
14 21,192 21,616
f5 251 24,941
16 21,425 22,262
1 2044t 22,584
18 22,456 22907
19 2175 2231
20 23,080 2552
2 23,408 2,476
2 23723 24,497
23 24037 24518
% 24,356 24,043
% 24671 25.464
% 24,986 25,46
27 26,403 26,300
2 25,619 26431
2 2,035 26.454
% 26,254 2179
3 26,568 21,099

Jan 1105

17778
18.402
18432
18,761
19,089
18418
19,147
20,078
20,408
20,736
21,062
21,383
21721
22,048
22,380
22707
23,036
23,365
23,648
24,023
24,354
24,881
25,008
25340
25,667
25,996
26325
26,654
26,983
20.348
2764

The foregoinglncludesa $1.00 perhour Norhem Travel Benefi

92
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SCHEDULE "B"
Classifications of employees of Hudson Bay Mining and Smelling Co, Limited for whom
representafives of the INTERNATIONALASSOCIATION OF MACHINISTS AND AEROSPACE
WORKERS, MACHINIST LOCALNO. 1848 are certifiedas collective bargaining agents:

MINING:

IndustrialMechanic (Certified)
industrial Mechanic(Standard)
Industriat Mechanic{intermediale)
Industrial Mechanic(Start)
Induslrlal MechanicApprentices
Machinist (Certified)

Machinist (Standard)
Machinist{iniermediale}

Machinist (Start)

Utliies Servicaman (Certified)
Utifitles Serviceman

Pipefiner (Certified)

Pipefiner (Standard)

Pipefiner {Infsrmediale)
Pipefiner(Start)

Heavy Outy Mechanic(Certified)
Heavy Duty Mechanic(Standard)
Heavy Duty Mechanl (Intermediate)
Heavy Duty Mechanic (Start)
Heavy Duty Mechanic Apprentices

MILLING (SNOW LAKE):
IndustrialMechanic (Certified)
IndustriaMechanic{Standard)
Industrial Mechanic (intermediate)
IndustrialMechanic (Star)
Industrial MechanicAppreniices

ZINCPLANT; ™
Qiler

SMELTER

Oiler

MECHANICAL PLANT:
Machine Shop

Heavy Duty Mechanic(Certified)
Heavy Dufy Mechanic (Standard)



Heavy Duty Mechanic iniemediate)
Heavy Duly Mechanic (Start)

Heavy Duly MechanicApprentices
MachinistForemanHourly (Cerlified)
MachinistForeman Hourly

Machinist (Certfied)
Machinist(Standard)

Machinist (Intermediate)

Machinist (Start)

Machinist Apprenfices

Radial Drill Press Operalor
PumpQperator and Pipeline Patrolman - Cliff Lake
Floorman Boss

Floorman

Industrlal Mechanfe ForemanHourly (Ceriified)
Industrial Mechanic ForemanHourly
Industrial Mechanle (Certified)
Industrial Mechanic {Standard)
IndustriaMechanic (intermediate)
Industrial Mechanie (Start)

{ndustrial Mechanic Apprentices
Stock Tender

Mechanical Trades Helper

Plpe Shop

Pipelitter Foreman Hourly (Certfied)
Pipefitter ForemanHourly

Pipefitter (Certified)

Pipefitier (Standard)

Plpefitier (Intermediate)

Pipelitter (Starl)

Pipefitier Apprentices

CARPENTERSAND CONSTRUCTION
Bricklayer Foreman Hourly (Certified)
Bricklaysr ForemanHourly

Bricklayer (Certified)

Bricklayer (Standard)

Bricklayer (Infermediate)

Bricklayer (Start)

BricklayerSpectal Trainee

Bricklayer Helper

Powerhouse

Pipefitter ForemanHourly (Certified)
PipelitterForemanHourly

Pipeftiter (Certified)

Pipefitier (Standard)
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Pipefitier {Intermediate)
Pipefitter (Start)
Pinefitter Apprentices

85
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January?t, 2003

LETTER OF UNDERSTANDING- #1
Tothe Union:
EMPLOYEE AND FAMILY ASSISTANCE PROGRAM

The Company agrees to continue with the Employee and Family Assistance Programfor the
duraflon of this Agreement, K is understoodthat each local union that contributesto the EFAP

Programwl havethe QAN o appointinga memberto the Board of Trustees.

(signed) K. J. Entwlstle
Industrial Relalions Manager

{signed)  J. Glyna, President
InternationalAssociation of Machinists
and AerospaceWorkers, Machinist Local#1848

January 1, 2003
LETTER OF UNDERSTANDING- #2
Tothe Union:
RE UNIONJURISDICTION

The parfles will meet, no later than September 30, 2005 In order to reviewthe practice that has
existad with respect to layoff, recall and movement of employees without regard to union
Jurisdiction.

The purpose of such meefing(s} shall be lo draft efther a clause, for insertionin the Collective
Agreement, or a Letter of Understanding, reflectingtha practice that has existed with respectto this
Issue,

The practice that has existed up to this dale will continue until such time as the parliss have
concludedan agresment with respect to fhis matter,

(slgned}  K.J, Eniwistle
Industrial Relations Manager

(signed)  J. Glynn, President
InternationalAsseclation of Machinists
andAerospaceWorkers, Machinis! Local #1848



January1, 2003
LETTEROF UNDERSTANDING- #3

Tothe Union:

R E TRAINING AND JOB SECURITY FOR SENIOR EMPLOYEES

This will eonfiem discussionsheld at 1893 bargaining wilh regard|o training and job securityfor
senlor employeeswithin a hade. As agreed, Inthe event lsyoffs become necessary during the term
of the Collective BargainingAgreement, junior employees In a trade will be laid off unlesssuch
employees have received speclalized training as a result of beingthe successful applicantlora
plantwids training posting. Suchiraining postings will be awarded to senlor qualified applicants
within alrade. Itwas agreecithat the only posting that Is deemedlobe a fraining posting underthe
ferms ofthis fetter, that was filed prior lothe signing of the Oclober 1, 1893 CollectiveAgreemest,
B a posting for Specialist\Welder. This agreement was madewith the understanding that senior
BollermakerWelders who wish lo oblain a pressureficket will be given the opportunity 1o do so.

Notwilhstanding the foregoing, applicants for tralning postings, with fifteen (15) o more years of
service, may e bypassed for tralning with the understanding employeeswith fiffeen (15) or more
years of service Wil be retainedover Junior employeeswilhin a {rade with such tralning, in the event
of alayoff, Prior lo bypassinga senior employee for such training, the President of the Unionin
question will be consulted.

As discussed at 1993 bargaining, the need for iraining thal would cal for plant wide tralning
postings hasnot yet beendetermined, but the need|s anticipated to beinfrequent. That beingthe
case, prier to suchrafning beingposted, the Company wil consultwith Ihe President of the Union
inquestion,

1tis further understood that ffa tradesmanis awarded a training posting he may be restricted from
work locaflon moves or ofher tralning postings for a perfod of time equivalentlo two (2) times the

{raining period,

(signed) K. J. Entwlsle
IndustrialRefafions Manager

(signed)  J. Glynn, President
Internatlonal Assoctation of Machinists
andAtospace Workers, MachinistLacal #1848
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January 1, 2003

LETTER OF UNDERSTANDING - #4
To the Union: |
RE REFRIGERATION/AIR CONDITIONING SPECIALIST

Selected tradesmen, who successfully completean 1.C.S. correspondencecourse designated by
the Companyfor the attainment of refrigeration andair conditioningmechanicskills, Vfeceivea
one {1} job class additive while employed as a refrigerationfalr conditioning speciafisl by the

Companyr

Further lo Letter #18, it is agreed between the parties that upon successful completion of the
cormespondence course, such tradasmen will be paid a lump sumef $1000.00,

(signed) K. J. Entwistle
IndustrialRelationsManager

(slgned) . Glynn, President
Internallonal Assoclation of Machinists
and Aerospace Workers, Machinistlocal #1848
January1, 2003
LETTER OF UNDERSTANDING- #5
To the Union;
R E GENERALHOLIDAY= NOTICE OF WORKING

When schedulingwork on a GeneralHoliday, the Company agrees that fourteen (14) days' nolice
will be given lo an employee who:

) 0 rlegulred lowark on a holiday inan area whichis nomally shut down guring a General
Holiclay

or

2)  isnotrequired towork onaholiday in an areawhich normallyopsrates during a General
Holiday,

itls understood that emergencies or production difficulliés may reverse or shorfen this period.

(signed) K, . Entwlsile
Industrial RelalionsManager

(signed)  J. Glynn, Prasident
InternationalAssoclallon of Machinists
and AerospaceWorkers, Machinist Local#1848
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January1, 2003

LETTER OF UNDERSTANDING- #8
To the Unlons
R E VACATIONAND $KIFT SCHEDULING

The Intentof this letterls to give employeesdirect Involvament In, and to make both Management
and employeesdiraeily accountablefor, vacatlon and shiff schedulingdeclsions.

Guidelines for vacation booking wii be developed In dirsct consultation with the appropriate
representafives from Individual working groups with each party recognizing the individual
requirements of the other,

The Companywill consultwith the Unten prior |0 January 34 of each vagation year prior to
making any changes to exlstlng vacationbooking guldellnes, |fthe Unionwishes to discuss
changesto the exlsting vacation bookingguidalines, they will makethat request knownby
January1 of the vacation year to allow consultation by January31 of that year,

All affected work groups can, through a unionreprasantative, enterlnto Inferast-based discussions
o address and resolve shift and work schedulingissues.

(signed) K. J. Entwistle
Industrial RelationsManager

(signed)  J. Glynn, President

InternationalAssaciation of Machinists
and Aerospace Werkers, Machinlst Local #1848

January 1, 2003

LETTER OF UNDERSTANDING - #
To the Unlen:
RE OVERTIMEON RESTDAYS
The following clarifles the understandingof the parifes with respectto Article .04 (by:
The intent of Article 9.04 (b) isto provideovertime ratesef pay [in caseswhere
sufficient notice is net given) for the first block of rest days only that the

employee would have receivedhadhe remained onhlis previousjob.

(Signed) K. J. Entwistle
Industrial Relaflons Manager
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(signed)  J. Glynn, President
International Association of Machinists
andAerospaceWorkers, MachinistLocal #1848

January1, 2003
LETTER OF UNDERSTANDING- #8

Tothe Union:
R E BANKEDOVERTIME PAY

Thiswilt confirm the agreement reachedbetween the parties that during the term f the Collective
Agreement, Individual Unionsand departments may enter Inio agreementsto "bank” overtime pay,
Any agréament reached will contain the following provisions;

1) Atanemployee's request, hewl not be Eaidfor overtime worked and paymentfor this work
will be hanked (banking of pay, not bankingof hours),

2) [t bunderstood tha hs banked overtime pay ma(v be paidout any lime at the discretion of
the employee (6.g. short tsm personalleaves of absence outinedin Letter #10).

(signed)  K.J, Entwistle
Industrial Relations Manager

(signed)  J. Glynn, President
Infernatlonal Assoclationof Machinists
and Aerospace Workers, Machinist Local#1848

January 1, 2003
LETTER OF UNDERSTANDING: #3

Tothe Union;
RE PROFITSHARING PLAN

1. The Companyagrees to establisha ProfitSharing Pianwih effect as of January 1, 1994,
The Plan, which shall not be amended without agreement of the Unions, includes al
employeesinthe Fiin Flon/Snow Lake operations, with the excaption of executive officers
(f the Company and all others who participate in any managementincentive plans other
than{hls Profit Sharing Plan,

2, Althe endof each calendaryear, ten percent (10%)of the Company's “Aftefax Earnings
(Loss)"  posive, as definedinpeint 3 of this letter, shall be distributed on the first payday
following the issue of the Profit Sharing Plan Stalement to the hourly and salaried
employees on e following basis:
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) Hourlyand salaried employees who are employedforthe full year shall receivea
full and equalshare.

b)  Employeeswhoretireor are lald off duringthe year shallreceive e partialshare on
aquarterlypro rata basls,

¢)  Employeeswhoare hired or arerecalled during the year and are on the payrollat
year end shallreceive a parifal share on a quarterlyprorata hasis.

Itis understoodbetween the partiesthat employeeswho quit or are teminated during the
year will not be afforded profit sharing. 1l ksfurther understood that quarterlypro fafa basls
shall mean an eligible employeewho was on the payroll durng any portionof a quarter wil
be affordedprefil sharing as if he worked that lull quarter.

By way of example, Fan employee retires nAugust, he would receive three (3) quarters
of the profit sharing paymentafforded an employee who was on the payrollfor a full year,

Any negafive *After Tax Earnings(Loss)" for the calendar year shall be eliminated and not
caied forward to future years,

3. Forthe purposesof this Profit SharingPlan “After Tax Eamings(Loss)" shalleompriss *Net
Income (Loss)" calculated In accordanice with Anglo American ple's aceounting policies and
U.K. GAAP Accounting Standardswith the following exclusions:

(i) ProfitSharing Plan costs '
{il  Provisionsfor deferred Incometax

{if) - The Company'sporiion of any gains which result Inpayments under a Gainsharing
Planduring the year Includingthe annualglobalreserve payout,

4, Therels nocap on the size of the Profit SharingPlan,
5 Verification
(i) Upon release of Anglo American plc's annualresults, the Companyshatl provide the
Unions with an audted Profit Sharing Pian Statement for that fiscal period, Such
«sfafement shall include verification of the exclusiens per paint3 (Tfi) and (i),

(signed) K. J. Entwisfle
IndustrialRelations Manager

(sloned)  J, Glynn, President
International Association of Machinists
and Aerospace Workers, MachinistLocal#1848
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January 1, 2003

LETTER OF UNDERSTANDING #10

To the Union:

R E SHORT TERM PERSONAL LEAVES OF ABSENCE

At the 1993 Interest Based Negotiations, the issue of granting short term personal leaves of
absence was discussed in detail,

Afteran extensive explorationof the diferentInterestsand concems, and after having considered
anumber of different options, e foliowing general guidelineswere agreed to throughconsensus:

4)
§)

Subject to the requirementsof operations, every effortwill be made o grant employees
leaves of absence of a personalnature.

Recognizingdifferences in operations In each depariment, Individual departments wil
establishtheir own practicesbased on their own unique clreurnstances.

Inthe granling of compassionate and medical leave every effort, including the use of
overtime, will be consldered,

Inthe granting of compassionateand medicalleave, employeeswil not be required Lo use
vacation days.

FFan employeels designatedas an executor for an estate, and the employee raguests
leave lo ¢amy out their funetion, such request will be considered as a request for
compassionate leave,

[tls tmportant that the front line Supervisor have input lo adminlster the leave provisions,

When granting personal leaves of bsenca, other than for compassionale and medical

reasons, the lollowing oplions may be considered (depending on departmental

creumstances):

a)  leavewithout pay (forgreaterclarity, it!s understood that bankedovertime pay may
he paid outin these Instances af the employee's request),

b Employeewould only be requiredlo lake an unbocksd "regular” vacation day after
July 1t {vacation dayslaken Inihis regardwouldnot bs considered a spi).

¢)  Employeewould lakea"special® vacation day at hls request only (vacalion days laken
inthis regardwould nat e considereda splif)

inthe determination of grantingef personalleave requests, individualcircumstances should
be lakeninto account (8.9, commuting} and each leave should be dealtwith 0N its Inclividual
merit,

Itwas the generalconsensus of the group that addressed this Issue that personalleave tequests
need o be handledina reasonablemannerhy all concermsd (management and employees).
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Thank you for your ¢o-aparation inthis metfer.

(signed) K. J. Entwistle
Industrial Relatlons Manager

(signed) 4, Glynn, President
ntermational Assoctation of Machinists
and Aerospace Workers, Machinist Local#1848

January 1, 2003
LETTER OF UNDERSTANDING - #11
Tothe Union:

RE SPECIALVA ATION ACCRUAL

The parties agreed at 1993 hargainingthat, nobwithstanding the terms of Aricte 16,10, effective
October1, 1984 employeeswho havethres (3)or more years of service who are lald offtor ninety
{60) calendardays or more, orwho retlre, will be afforded spaciaf vacallonpay On an annual pro
tata basis atfime of layoff Or estirement, Thatls, after (hree (3) years of senvics, employeeswho
are lald off or who retire wil be afforded ong-{hird (113) of the three (3) week special vacalion
allofment for eachfull year of employment.

Byway of example, speclal vacation pay on an annual proratabasts shall meanan employeewho
hasheenon the payroll f 0 r k (5) yearsand three (3)months at time offayoff vl be enfitied fo two
weeks' specialvacation payinaddition tothat eamed hutnottakenon obtalning thres (3) years of
service. An employeewith three (3) years and six (6) months of service at fime of layoff il be
entitledto noadditional spectal vacation,

(signed) K. J. Entwistle
ndustral RelationsManager

(slgned)  J, Glynn, President
Intarnational Association of Machinists

andAerospace Workers, Machinist Local #1848
January 1, 2003

LETTEROF UNDERSTANDING- #12
Tothe Union:
RE UNIONLEAVE

Further 0 Artice 16,02 (3)itls understood that such leavemay be for the purpese of International
Unionbusinessand Inthese cases Suchemployeewil be raquired to paythe Company'scost of
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carrying himon the payrollinadditien lo the employee's regular contributions and he will not accrue
vacationentillement and vacationpay.

(signed) K. J. Entwislle
IndustrialRelations Manager

(signed) J. Glynn, President
Intemational Associationof Machinists
and Aerospace Workers, Machinst Local#1848

January 1, 2003
LETTER OF UNDERSTANDING: #13

To (he Union:

RE: HEAVY DUTY/MAINTENANCE MECHANICS

This will confirm the agreementreached at 1993 bargaining with regard to separatingthe Heavy
Duty rade from the Meintenance Mechanic classification. Heavy Duty Mechanicsand Maintenance
Mechanics were deemed to be separate and distinet classificationswith the signing of the {993

Collsctive Agreement,

Employeesin either classification on Qclober 1, 1993 were "grandfathered"and have the right to
use their seniority lo bumpjunior employees I the other classification to retainajob inthe event
of alayoff, Anemployeewlllose “grandfathering” rightson being laid off. Mechanicswho bump
fiom onemechanical classifcallonio another lorelain ajob inthe event of alayoffwill malnfain the
rate of their originaljob, - kis understacd thal such Mechanics may be transferredback lo their
original classifcallonby the Company whed there is an opening.

kis understoodthat Fa layoffresults in a deficiency of heavy duty skills, Mechanicswith heavy duty
skills who are workinginthe surface plants can be reassignedundergroundon a temporary basis
for Up to bwelve (12) months,

Following 1893 bargaining, the patles reviewed the fist  Heavy Duty Mechanicsand Industrial
Mechanics and agreed on whth Mechanicswere dual qualiied. A Mechanicwas considered dual
qualifiedif he was certified Inthe other trade or had workedinthe other trade for three (3) years or
more,

IndustrialMechanicswho énfat into a Heavy DutyMechanicapprenticeship wil be level tested and
subsequenlly placedinthe appropriate level, If the Mechanicis successfulin passinglevel #1 or
higher, he will be compensatedas follows:

Level#2 Job Class 15
Level#3 Job Class 17
Leveli4 Job Class 19

fhe Mechanicis not sticcessful in passing Level #1 he willenter the apprenticeship in accordance
with Article 17,08 of the Coflective Agreement.



]

Heavy Duty Mechanicswho are qualified as Industria Mechanics\Albe able to transfer (i they can
be released) lo an Industrial Mechanic opening hefore that opering kfiled by hiring from the
outsice, Also, IndustriaiMechanies who are qualifiedas Heavy Duty Mechanicswd be able lo
transfer loa HeavyDuty opening (Wey canbe released) on the same basis. Employeeswishing
to transfer will have advised the Industrial Refations Office of thelr desire 1o do o prior lo the
opening. Such transfer requests wil be valid for one (1) ysat from dale of filing.

The foregoing only applies 1o Heawy Duty and Industrial Mechanics who were In these
classfficationspriorlo Ociober 1, 1993,

s understoodthat the Company may decide to hire or acceptth transferof a Certied Mechanic
(Industriat or Automotive) into the Heavy Duty Mechanic classification who Is not cerlified as a
Heavy Duty Mechanic and not require that employee to enter a Heavy Duty Mechanic
apprenticeship, Inthat event, such employeewill be classified and compensaled as a Heavy Duty
Mechanic Standard. A Certified Automotive Mechanicor Industriel Mechanie, on attainmentof
three (3) or more years proven experience as a Heavy Duty Mechanle, will be considereddual
qualified and paid at the certifiedrate,

(signed) K. J. Entwistle
Industrial Relations Manager

(signed)  J. Glynn, President

Internatlonal Assoclation of Machinists
and Aerospace Workers, Machinist Local #1848

January 1, 2003
letter of Understanding - #14
Tothe Union:
RE MATERIALPICK-UP
Should an employee be specifically Instructedl o pick up equipment or matefial prlor to the shift of
his normalshit gr returnsame at the end of his shifl, he W be paid for such work. The words

‘equipment andmatertal* shalllnclude personaltodls.

(Signed)  K.J. Entwistle
Industrial Relations Manager

(signed)  J. Glynt, Prasident
International Associaflon of Machinists
and Aerospace Workers, Machinist Local#1848
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January1, 2003

LETTER OF UNDERSTANDING #15

Tothe Unlon:

R E TRAININGAND CONFERENCE TRAVEL

Tralning

(@  Training will generally be afforded employees on Company time, it being
understood that homework assignments”and studying Wil be done by
employees ontheir own lime,

(b)  Inthe event an employeels directed |0 take a comespondence course, the
Company wil pay the tuition for the course and for any books required. In
addition, onsueeessful completionof the course, an employee will be paida
lump sum as agreed lo betweenthe Company and the Union(s).

(¢) Iisundersiood this Letter wil nol apply to SUch training as apprenticeship
(raining, training taken by Powerhouse Engingers, elc.

Qut of Town Travel for Trainingapd Conferences

Payment for fravel outslde an employee'snormal working hours for hourly employees

will be as follows:

(signed)

(signed)

(@  There wil be no compensation Inthe event the lravel is voluntary and ot
specifically at the requestaf the Company, All pay!s to beat slraight lime.

(b}  Travellimeshall be definedas the timein ranst! from Filn Flon lo the city of
destinatlon (retum {p fo be handled in the same fashion). The clty of
desfination shall be defined as the city Inwhich the training lakes place or If
here s a tequirement o overnight ina hote! onroufe o the city in which that
hofel is (ocafed. {f the mode of ransporiaiion is airlane, rave! time \Aibe the
fime spent In the alr plus any ime spent inthe alrport walling for a connecting
fight. Such limes will not be the actual limes but the times outlined on the
alrlne ficket,  The maximum lime to be compensated for walling for a
connecling flight shall betwo (2) hours,

{¢)  There willbea per diem paidwhich doesnot cover hotel, fransportalion loand
from the alrpert orlo and from training.

K. J. Entwistle
Indusirlal Relatians Manager

J. Glynn, President
InternationalAssoctation of Machinists
and Aerospace Workers, Machinist Local#1848
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January 1, 2003

Letier of Undsrslanding - #16

To the Unlon:
RE SERVICE CREWS

Subject to Article 19,02 and Article 18, deparimsntal servies crews who have places of work
designated ouitside the main Fin Flon and Snow Lake plant areas, respectively, shall work a

straighteight (8) hours, neluding a pald lunchperiod,

(signed)  K.J. Entwislle
Industrial RelationsManager

(signed)  J. Glynn, President
InternationalAssoclation of Machinists
and Aerospace Workers, Machinist Local #1848

January1, 2003
LETTER OF UNDERSTANDING. #17

To the Union:
LONG TERM ABSENTEEISM

Employeesoff work O Sick Benefit and/or Workers' Compensation wil caags accruingregularand
spectal vacationson being offwork for twelve (12) months, Acerual of regularand special vacations
will restart once an employee has retumedto work on afull time bastsfor aminimum of three (3)
months (accrual fom dale of return to work),  Kls understood that an employeewil not be
consideredto have retumedto work for the three (3) month periodeutined above If, during ke
period In question, they are absent from work for any paried of more than forty-eight (48)
consecutive working hours relatedto the originalinjury or lliness.

«gniiflsments W be prorted Inthe year the acerual caases (after beingoff work
for twelve (12) months), and also In the year the accrual restarts.

Spaclal Vacation. the employee's specialanniversarydate wil be delayed by the number of days
lost due to sickness or injury Inexcess of 365,

Employees who are expecled to be off work for extended periods and be affacted by these
provisionswit be allowedto cany over ragular and spaclal vacation from year to year,

Effective April$, 1994 an employeewho has beenoff work for twelve (12) menths or morewl be
requiredto refire provided hefshe qualifies for an unreducedpension unlesshisther physician, In
consutationwith a Company designatedphysiclan, defermines that the employeeshould be able
to return to work within a twelve (12) month period,
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(signed) K. J. Entwistle
IndustrialRelations Manager

(signed)  J, Glynn, President
InternationalAssoclationof Machinists
and Aerospace Workers, Machinist Local# {848

January1, 2003
LETTEROF UNDERSTANDING- #18

To the Union:

RE EMPLOYMENTSECURITY, EMPLOYEE EMPOWERMENT
AND JOB FLEXBILITY

Notwithstandingthat the [AM has withdrawn from andis no longer a member of the Restructuring
Commitiee, the [AM agrees|o renewthe commitments made InLetter#%8 #18 (with the appropriate
amendments) to support and work co-operatively wih management to encourage further safe
{lexible work praclices. The 1AM will not allow disputesto get inthe way of these objectives,

Thls will confirm our understandingand recognition that there is a direct connection betwéen
employment securty, employee empowermentand the flexible use of employee skills, The paries
agree that in order to teet production targets and cos! cutting goals that will ensure our survival,
the parties will encourage employees lo performany work providedthat they have the necessary
knowdedge and skills to perform the work safely. kis understoodthat this workplace fexibility wil
not resultin the removalof the primary responsibilitiesof operation of the plantfrom operators to
tradespersons, nor of the primary responsibilityof maintainingthe plant from tradespersons to
operators,

The partiesrecognize that some employees may require additionaltraining in ordler to fulfilthese
targets andgoals and that the additionalskills acquired may justify, in some (starices, increases

inpay,
Togive greater clarityto the above:

a)  Salely-Alwork il be performedinthe manner consistentwith Artcle§ of the Colleclive
Agreement aswell as heCompany's Safely Rules, the regulations issued by the Workers
Compensalion Board and other applicable fegisfation. {f is recognized that some tasks
can only be performed by employees Who POSSESS certain govermnment certificationand,
inthat Instance, the work wil only be performedhy employeeswho possess the required
government certificate.

b)  Irades - Inorderlomalntal flexibilty, tradespersons will assist other radespersons for
the efficlent operation of the plant as long as the tradespersonis capable of doing the
work Ina safe manner and has the necessaryquaffications to do the work in accerdance
with paragraph a) above, Tradespersons will assist operating crews to improve the
efficlency of the plants or mines.
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¢ Operators - In Or0EY to meintain flexinilty, operatorswil asstst tradespersons and other
operatorsinthe efficientoperation of the plantas long as the operalor s capable of doing

(he work inaccordance with paragrapha) above,

The parlles agree that a Flexibiity Commitiee will be established conslgling of one (1)
representativeof the United Steelworkers, one(1) representative of the Association of Fiin Flon
Trade Unions, one (1)representafiveof the Intermational Associallen of Machinists and Aerospace
Workers and two (2) representativesfromthe Company, The commitise wil be responsiblefor;

8)  Reviewingtraining programswhich are designed to provide employees with the necessary
knowledgeand skits requiredlo perom the additional dutles safely, This commitiee wl
also reviewthe selectioncriterta for such tralning In instanceswhere the additional skills
acquiredwill resultin Increasesin pay,

b)  ProvidingInputandguidancs onths implementation of flaxible work practices and seeking
|0 anticipale andfor resolve any disputes which may arse. Itis understood that an
affected employee, a Union, or the Company may forward matters to the committes for
resolution,

¢) Takingall necessary steps to ensure fiexible work practices are utiized broadly b order
to reduce costs and increaseproducilvity.

d) Fosteringand promotingthe principles of employee empowerment which Is defined as
having the authority end training to make declsions In workplace mattérs Involving
continuingimprovernients in producfivity, unlt cost reduction and quality and providing
timely and pertinent Informalion and the resources, authorlty, responsibility and
accountahilityto enable employees lo manage thelr wark environment,

Itls further agreed that no employeewl be lald off as a direct resuitof the flexible use of employee
skils.

Effactive October 1, 1998 It is agreed that no employees wit be laid off unless such tayoffs are the
3 Layoffs hecause of temporary shutdowns, vacation shutdowns, markel condttions,

interruption or cessation of feed supply, compliance with govemment orders or force
majeure,

by Layofétesulting from decreased manninglevels required becauseof the shutfing down
o substaniially reduced output levels of anexisting mine, oparaling plant or a significant
portion therecf, notincludingwork reorganizationor pracess modifications.

¢) Layoffsof any employee hired after the effective date of the Collective Agrasment then
inforce.

d) Discharge for cause.

e)  layoffsdueloclosure, sale or merger, of significant reductionin the operating of manning
levelwhich precedesfinal closure, sale or merger.
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Itis understood hat any tayot! resultingfrom the foregolng shall notbe characlerized as being the
directresultof the flexible use of employeeskils.

It is furiher understood that employees may be laid off if they are hired, retained or recalled for
femporary periods.

{signed)  K.J. Entwislle
Industrial RelationsManager

(signed)  J. Glynn, Presldent

International Associalionof Machinists
and Aerospace Workers, Machinilst Local#1848

January 1, 2003
LETTER OF UNDERSTANDING - #19
Tothe Union:
RE: GRIEVANCE PROCEDURE

During 1993 bargaining, the Companyand the Unionscommitied themselves to the following with
regardlo problemresolufion and he grievancepracedure:

@ Joint tralning of Union stewards and supervision on all aspects of the CBA, Letters of
Understanding, efc.

b)  Joint{raining of Unlon stewards and supervision onssue resolution,

¢)  Toshare aillnformation and, wherever practicable, usejointfacf finding.

) That the lime limits outlined in Arlcle 24 are a guldefine to provide timely resolve to all
grievances. It s nottheintent of elther party to gain advantage by either exceedingtime
limits or denying grievances because of a reasonable non-compliance with fime limits,

g)  Timelimitsbeginwhen ananswer is receivedat any step,

(signed) K. J. Entwistle
IndustrialRelationsManager

(signed)  J. Glynn, Presldent
Intematlonal Assoclatlon of Machinists
and Aerospace Workers, MachinistLocal#1848



i
January 1, 2003

LETTER OF UNDERSTANDING - #20
Tothe Union;
RE 1 &.2 DAY SHUTDOWNS

Employees affected by plant shutdowns of 48 consecutive hours or less will have the aption of
laking outstandingholidays 0r beinggranted leave without pay,

(signed) K. J. Entwistle
Industrial Relatlons Manager

(signed)  J. Glynn, President
Internafional Associalionof Machinists
and Aerospace Workers, Machinist local #1848

January 1, 2003
LETTER OF UNDERSTANDING - #21
To the Union:
R E ELECTRONICMONITORING

The primary funclion of elactronlc monitoring equipment is to observe, measure and monflor
productiondifficultes, problem areas, processes, roublgshooting, etc.

Electronlc monitoring equipment is not intended for invading the privacy of employees or to
administer unduedlscipfinary acfion; however, employees should e aware thaf performance.could
be monitoredas a by-produc! of electronicmonitaring.

It b agreed that inthe event of a criminal investigatlon (e, ROMP), employeesmay ot be notifled
of the Installation of electronic monitoringequipment.

(slgned) K. J, Entwistle
industrial Relations Manager

(signed)  J. Glynn, President
International Assoctation of Machinists
and Aerospace Workers, Machinist local #1848
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January 12003

LETTER OF UNDERSTANDING - #22

Tothé Union:
RE PREFERRED WORK LOCATION

Notices of permanent vacancies will be posted for all Trades occupalions with more fhan one
permanentwork fo¢ation In Depariments 11 and 60 in order to allow tradesmen lo express their
preferredswork localion,

When fifling permanenf vacancles the Company will endeavour to meet the preferencesof he
employees concernedaccordingto their graduateseniority, subjectto the following;
1) Thework requirements in eachwork localion.

2)  Therelative skill ability and physical fitness of the employeesto fulfil such requirements.

3} Itls understood between the parties (hat i specialized skills are required, those
requirements will be outined on the noticedf permanent vacancy and that the Unionw be
consultedpriorto that notice beingposted.

4} Fanemployeels movedirorn onework localionthere shall be a probationary periodof thirty
(30) calendardays in which the employee or the Company may effect his reassignmentlo
his former work localion.

5)  The Companyalsoreserves the right to temporarily move employees from tims to fime from
thelr permanentwork localionin order lo:

(@ Maintainfamiftarty of (he various work lacations among as many radesmen as the
Companydeems necessary.

{b} Carryoutinstallations Or repairs where exira manpower is requiredto complele the
work 0N a fimely basis.

() Providefor absences due to vacations, sickness, sudden lerminalions or any ofher ike
cause.
Itis understoodthat T a senior applicantis bypassed, he can approach his supervisorwho will
advise him of the reasonswhy he was nek afforded the work locationmove.

L is understoodihal temporary assignments within the permanent work locationknown as e
Qulside floor Mechanics shall be handled as they have beenhistorically and shallnot be subject
tothg terms of this fetlsr.  kis further understood that inthe event fhe Companydecides to ranfer
tradesmen presently in Department6® into operaling departments, they wil be considered as
remainingin Depariment 60 for the purposesof this letter,

Fa radesman Is reassignedirom one work location to another as aresuitof a force adjustment,
such radesman il be given the opportunity for permanentreassignment back ahead of otfier



73
employees. [t is underslood force adjustmentswill be carried out using Company, not Trades
senlority.

(signed) K. J, Entwistle
IndustrialRelations Manager

{signed)  J, Glynn, President
International Associationof Machinists
and Aerospace Workers, MachinistLocal #1848

January 1, 2003
LETTEROF UNDERSTANDING - #23

Tothe Union:
RE RECALLRIGHTS

This will confirm(he agreement reached at 1993 bargainingthat en employeewill not fose recall
lghts if he tums down seasonalwork, nor Fhe declinesrecallto a depariment other than that In
which he worked at ime of layoff,

LIs further understoochetween (he parties that a tradesman wil be removedtrom the recal st for
posttions ceed o the United Steelworkersof America if he declines recall o any suchposition
once laid off,

(signed) K. J. Entwistie
Industrial RelationsManager

(sloned) V. Glynn, President

Internatlonal Assoclation of Machinlsts
and Aerospace Workers, Machinist Local#1848

January 1, 2003
LETTER OF UNDERSTANDING - #24

Tothe Union:

RE: SUPERVISORSRETURNING TO BARGAINING UNIT

this will confim the agreement reachedat 1993 bargalning that with the slgning of the Collective
Agreement, supenvisors retuming to the bargalning unlts represented by the International
Assoclation of Machinistsand Aerospace Workerswill be placedin a permanentwork tacation in
the same manner as a graduatingelectrical apprentice.
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(signed) K. J, Entwistle
Industria! RelationsManager

(signed) . Glynn, President .
InternationalAssociation of Machinists
and Aerospace Workers, Machinis! local #1848
January 1, 2003

LETTER OF UNDERSTANDING » #25
Tothe Union:
. RE STAFFTO HOURLY « NO HOURLY LAYOFFS
kwas agreedat 1993 bargalning that in the future, f staff employees are retumed fo the hargaining

unit underArticle 8,40, nohourly employeewif be'ald off unl there has beenattrition equallothe
number of staff employees returnedlothe unit,

(signed) K. J, Entwistle
Industrlal Relalions Manager

(slgned)  J. Glynn, Presldent
Infernationat Assoctation of Machinists
and AerospaceWorkers, Machinist Local #1848

January 1, 2003
LETTEROF UNDERSTANDING- #26
Tothe Union:
RE E&AGASLICENCE.

A Pipefitier who IS In possessionof the following current licences will receive a one job class
addtive per licence:

1) *B" gaslicence
2 "A" gaslicence

(signed) K. J. Entwistle
Induslrlal Relalions Manager

(slgned)  J, Glynn, President
Intematlonal Assoclation of Machinists
and Aerospace Workers, Machinist Local#1848
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January 1, 2003

LETTER OF UNDERSTANDING- #27

Tothe Union:

RE: MODIFIEDWORK

The Company and the Unlong have agreed to establish a Modified Work Program which is
designedto helpemployeesreturmnto meaningfuf work with minimalrisk to their rehabilitation. To
this end, the parties agree to the following:

1,

Acommitee of eight () representativas to oversee the programwil be formed consisting
of: three (3) from the Company, one (L) from the Trades Assoclation, one (1) from the
International Assectation of Machinistsand AerospaceWorkers, two (2)from the United
Steelworkers, local7106 and one (1) fromthe United Steehworkers, Local9338,

The commlttee will operate by consensus.
The committee will use a medical professionalfor consultation purposesas required.

The employee mustqualifyfor Sick Benefiter Workers Compensalion before beingeligible
for the formal Modified Work Program. However, employees who fall outside the formal
Modified Work Programmay make arrangementswith deparimsnt superislon for modified
work.

The employeewill b Invalvedin placementdecisons. All reasonableeffortswl be made
to meet the employes’s needs both medicallyand personally. Any disputes w be dealt
with by the Joint Commitiee. Every effortwill be madeto placethe employee on modified
work Inhis original department and classification,

Wage structure:

a)  Workers' Compensation
The employee witl recelve the rate of pay for the modified work performed untl a
declslon on make-upof wages is made by WCB. I there is no make-up of wages,
ngn the Company W retroactivelypaythe red ¢lreled rate of the employee's former
ob.”

b} Slek Beneft
The employee W receivea red elreled ratefor 520 hours of modfled work for each
unrelated occurrence of modifled work,  If a dispute arises over whether an
occurencs (s areocoumence, it wil be referred to the Commities, Anything inexcess
0f520 hours il be pald at the rateof the modified work performed.

The employee's originating depariment will asstime the costs for the first 520 hoursit the
employee s assigned to another department.

The ModifiedWork Programwl be coordinatedhy the Superintendentof Loss Conirol who
will also serve as the Company repressntalive onthe commities,
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8 Unionjurisdiction:

Fan employee s assigned|o ajob outside of his current Unionjurisdiction, he wil confinug
to pay dues lo his Union for a.one (1)year period, At that fime iwill be reviewedby the
commifles and the affected Unions,

10, Transfers:

An employee on temporary modifiedwork can only apply forjob bulleting in his original
(epartment.

11, Ameetingwil lake place betwsen the department,ihe co-ordinator, the employee and his
Unlon steward looulling the restrictions and responstblitles of all involvedin the modified
work assignment.

(signed) K. J. Entwistle
indusrial RelationsManager

{signed)  J, Glynn, President
International Assoclation of Machinists
and Aerospace Workers, Machinist Local #1848

January 1, 2003
LETTER OF UNDERSTANDING - #28

Tothe Union:
R E 17HOUR REPORTING RULE

This will eonfim our discussionsduring 1996 bargaining that the {ntent of the *17-hour reporting
rule"is to protect the Company frem havingto pay two employees to do one job,

Anemployeewho hasnot provided the requirednetice winef be disallowedfrom working unless
armangements have been made for hisreplacement.

(slgned) K. J. Entwisfle
Industrial Relations Manager

(signed)  J. Glynn, President
International Association of Machinists
and Aerospace Workers, MachinistLocal #1848
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January1, 2003

LETTER OF UNDERSTANDING. #29.

To the Union;
RE: SEASONAL EMPLOYMENTPROGRAM

The partiesto this Agreementrecognize that the Company W ensure that permanentemployees
on layoffwill be given, by seniority, frst option of what historically has been considered student
employmentopportunities, withott losing recallrights  the employee turns dawn seasenal work,
Employeeswil indicate at lime of layoffthelr interest in seasonalemployment. The appropriale
Unionwil be nofified of any seasonalemployeewhose employment s being extendedbeyondthe
normalseasonal vacation period,

Laid off employees i be advised of the terms and conditions of the Coflective Bargaining
Agreementand the Seasonal Employment Program.

Seasonal employeeswill be nformed of the following:

Noaccrual of senioritywhile on seasonalwork exceptfor pension acerual
b)  Payatappicablehourlyjobrate
¢)  Nomalemployeebensfits will apply

(signed) K. J. Entwistle
Industrial Relations Manager -

(signed)  J. Glynn, President
International Association of Machinists
and Aerospace Workers, Machinist Local#1848

January 1, 2003

LETTER OF UNDERSTANDING- #30
Tothe Union:
RE: CONSULTATION

Forthe purpose f this Agreement, consultation \Aimeanthe early invofvament f the Unionwith
the view to havingmeaningful diseussions regardingproposed changes and suggested atematives.

(signed) K. J. Entwistle
Industrial Relations Manager

(signed)  J. Glynn, President
International Assoctation of Machinists
and Aerospace Workers, Machinist Local #1848
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January1, 2003

LETTER OF UNDERSTANDING #31
To the Union;
R E SNOW LAKE RETRANSFERRIGHTS

Nobwithstanding the terms of Article 8.07 ¢f the Collective Agreement, undergroundemployees
displacedfrom Snow Lake onan Involuntarybasisvd b afforded "retransferrights"to the Fin Flon
Mine 0n the same basis as a Flin Flon Mine employee, regardlessof whether they worked inthe
Flin Flon Ming Departrment or not. Employeeswho voluntariytransferred from the Snow take Mine
will be placedon the bottom of the retransferlist,

(signed)  K.J. Entwistle
Industrial RelationsManager

(signed)  J, Glynn, President

{nternational Associationof Machinists
and Aerospace Workers, Machinists Local#1848

January1, 2003

LETTER OF UNDERSTANDING- #32
To the Union:
RE: COMPENSATIONFOR FIRST AID TRAINING

The currentpolicywith respectto compensating employeeswho undergofirst aid training on their
daysoffis as follows:

1. Fthetrainingls determingd to be mandatory, or at the request or dirsction of
the Company, the employes shallbe paida! overime rates for the hours Spent
intraining.

2, Ifthe trainingis for two days or less and not mandatory, but is extended to the
employee, practiceis |o pay the employee at straight time for the hours spent
inlraining.

3, Ifthe lraining is for three days 0r moreand the training is not mandatory, but
is extended to the employee at his request, payment or partial payment for
days attendedis at the discretlon of the departmenthead.

(signed)  K.J. Entwistls
Industrial RelationsManager
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(signed)  J, Glynn, Prasident
International Assoclallon of Machinists
and Aerospace Workers, Machiniststocal #1848

January 1, 2003
LETTER OF UNDERSTANDING » #33
Tothe Union:

This will confim the agreementreached at 1993 bargainingwith regardlothe present Incumbent
of the RadlialOrlll Pressclassification, Effective Aprll 8, 1994, the Incumbent(Ron Dallas) will be
reclassified as a Machinist at the start level,

(signed)  K.J. Entwistia
Industrial Refations Manager

(signed)  J. Glynn, President
InternationalAssoclallon of Machinists
and Aerospace Workers, Machinist L ocal #1848

July 15, 1998
LETTEROF UNDERSTANDING #34
Tothe Union:
RE PROJECT2012

1. Project 2012 provides anopportunity for enhanced employmentsecurity beyond 2004, To
ensurethat HBMS employeesgain the optimum benefit from this opportunity, the parties
agree that Involuntary layoffs are the leastdesirabls method of reducingmanpower and wil
thereforecontinue to work togetherInatiempting lo make any future manpower reductions
lake place voluntarily when practical,

4 Fo greater;:larily, {he second paragraphof Artlcle 19,01 of the Collective Agreement shall
beinferpreted |0 applyto-beth exisfing and new mines and surface plants covered under
the terms of the CollectiveAgreement.

3, Ifthe Company establishesa newmine that fs not covered underthe terms of the Collective
Agreement, It is commitied to placeits primary relianceonits own employees lo perform
allwork that has beenhistorically performed al its mines that are covered under the temms
of the Collective Agreement, For the purposeof this commitment, the team ‘new mine” shall
be defined lo mean a mine that feeds and is located within 150 klometres of the
metallurgicalplants Iniin Fion.
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4, Unlessthe parties otherwiseagree, the followling provislons of the Collective Agreement
(exceptas otherwise noted) wit remainunchangedfor the durationof Project2012, and the

arhitrationboard shallnet have any jurisdictionto amend or delete those provisions:

!

(i) Adlcle7.01
(i) Lefter of Understanding#28 [NowLetter #22 inthe revised Coffecive
Agreement]

(i) Arficle 19.01 (see Note 1)
(iv)  Lefter of Understanding#26 (see Note2) [Now Letter#18 Inthe
revised CollectiveAgreement]

Note & The figure of $50,000.00 referred to nthis Article will be considered
to have been expressedin 1998 dollars, and it will be deemed to be
adjusted upward at the beginningof each subsequent calendaryear
basedon the annual increase in the Consumer Price index for the

City of Winnipeg.

Note 2: Paragraph(c) on page 139 [Now page.__ in the revised Callective
Agreement] of the CollectiveAgreement wit be amendedto read as

follows:

“(¢)  Layoffs of any employee hiredafler the effective dale of the

Collective Agreementthen in force."

5, This Letterof Understandingshall ceaseto be operative if Project 2012 does not proceed

orls cancelled.

DATED at the City of Fiin Flon, in the Province of Manitoba, this 15" day of July,

1998,

HUDSON BAY MINING AND SMELTING CO, LIMITED
Per:  (signed) LW, Kruger

Per.  (signed)D.C. Powell

Per.  (signed) K.J. Entwislle

INTERNATIONALASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, FLIN
FLON LODGENO, 1848

Per.  (signed)BH. Fox
Per.  (signed)B. Barrelt
Per:  (signed) R. Bilitskl
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January1, 2003

LETTER OF UNDERSTANDING- #3%
Tothe Union:

RE! GEOGRAPHIC REQUIREMENTFOR BENEFIT COVERAGE
PURSUANTTO ARTICLE 13,04

This Lelter of Understanding shall apply only lo:

1. Fomeremployeeswho bolh retited with an unreducedpension priorte and had ceasedto
residewithin he area of the principal operalions of the Company as at January 2,2002; and

2. Memhers of special participatinggroups who had hothqualified for speclal padicipating
« memberstalus and who had ceased o reside within the area of the principaloperalionsof
the Company as af January 2, 2002,

The Companywill contlnus its present practics of reinstating benefitcoverage for individuals who
{all within (he foregoing categories f and when hey subsequentlymove back lo Flin Flon and
establishtheir permananl residence as being wilhin the area of the principal operations of the
Company. Inaccordance withpast practice, benefit coverags for such Individuals, once reinslaled,
will cease four (4) months after e date onwhich they cease lo permanentlyreside within the area
of the principaloperations of the Compary.

(signed)  K.J. Entwistle
Industrial RelalionsManager

(signed)  J. Glynn, President
Internafional Associationof Machinists
and AerospaceWorkers, Machinistlocal #1848

January1, 2003

LETTEROF UNDERSTANDING - #38
To the Union:

RE: PAST SERVICE

It b understood between the pariles that the Company will provide past service for al
employeesretiringwith an unreducedpension duringthe term of this Agreement for the six
dollar(§8.00) basle and three dollar ($3.00) bridge increase provided Inthe 2000 arbiteation
award,

(signed)  KJ, Entwistle
Industrial Relations Manager



(slgned)

J, Glynn, President
InternationalAssaciation of Machinlsts
and Aerospace Workers, Machinist Local #1848

82
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EXECUTED t Flin Flon, Manitobathls ~ day of (2003,

HUDSONBAY MININGAND SMELTING CO, LIMITED

Per.

P.R. Jones. President& Chief Operating Officer

Per:
R. G, Cooper-Vice Pres(dent, Human Resources

Per;

K. J. Entwistle - industrialRelations Manager

INTERNATIONALASSOCIATIONOF MACHINISTSAND AEROSPACE WORKERS
MACHINISTLOCAL NO, 1848

Per.

J. Glynn - President

Per.

R. Beauchamp- Vice President

Per.

R. Biitski « Recording Secretary

Per.

B, Short - Grandlodge Representaiive



