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THUS AGREEMIENT BETWIEEN 

Masterfeeds, A Ilivkion of A.G.P. Inc., Edmonton, Allxrta 
(Hereiriafter. called “the Company”) 

United Food and Commercial Workers Interr~~.tional 
Union, Local 1 11 8, (Inereinafter called “the Union”) 

Prleamble Recognizing that the wehre: of the Company and that of its employees depends upon 
the: welfare of the business as a whole, and recognizing further that a relationship of goodwill and 
mutual respect between the Company and its employees can contribute greatly to the maintenance 
and hcirease of that welfare, the parties to this contract join together in the foliowhg Agreement. 
The parties agret: to carry out the provisions of this Agreement in a spirit of goodwill, tolerance 
and understanding. 

Wherever the words “he”, “his”, or “hinl” appear in this Agreement they shall k construed as to 
include the feminine gender. 

ARTICLE 1-RECO~GNITION 

1.1 The Company recognizes the Unicm as the exclusive bmgaining agent fclr a Unit 
comprising: “all employees of Masterfeeds, a Division of A.G.P. Inc., working at the 
Edmonton, Alberta Plant, excluding ofice and sales stag security personnel, foremen, 
supervisors and managers”. 

1.2 Non-bargahhg unit personnel s l d  not perform work usually performed by members of 
the bargaining unit except when such performance: 

a) is clerical in nature or for the purpose of inslructing, training, expeiherithg, 
demonstrating, placement of an employee who is absent fiom his job ciuring the 
day, coping with an emergency. 

(“Emergency” a s  used in this clause shall not be interpreted to mean work required 
as a result of unexpected volume increases.) 

b) jiS for the purpose of overcoming production difliculties caused by the absence of an. 
In such case:s the Company will obtain suitable employee up to one-half d.ay. 

:replatcements as soon as reasonably possible. 
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c )  k lirnited to occasional work, negligible in amount, where a bargaining unit 
memlber is not readily availabIe. 

1.3 Contracting: Out. The Company prefers to have work done by its ernployees although at 
times it is necessary to have work performed by outside contractors. The relevant factors 
which the Company will consider &€ore contracting out such work include, adverse effect 
on empl.oyees, availability of required skills and urgency of the job. Where practicable, the 
Union v d l  be infiirmeti when outside contractors are used. 

When work pe~ormed on the pre:&s by outside contractors represents a material 
change in practice and has adverse effect on present employees of a group affected by 
such chmge of practice, the matter   nay be the subject of a grievance and m y  be taken to 
arbitration. 

Should an Plrbitrator be called on to review the Company’s action, it may consider the 
re1t:vant factors referred to above, in order to detennirle the reasonableness of the 
Company’s siction with regard to all the circumstances. 

Should the Arbitrator find that the Company’s action was not reasonable, the Arbitrator 
will direct that the Company choose between having the work performed by its employers 
or ceasing such operation, and that the Company shall have a reasonable time to e&ct the 
decision. 

WE provision does not apply to deliveries a n c l  to installation and construction work. 

The Company miy at times experiment to determine if work can be perfoirmed effectively 
and economically by its own employees. When this is done for a trial period, it shall not 
be considered a change of practice should the Company elect to contract out, after the 
triad period. 

1.4 A representaiive of the Union and each new e~nplo yee shall be allotted fifteen (1 5) lrlinutes 
with pqy forthwith after the hiring of such new employee for the purpose of informing the 
new employee as to the application and operation of the Collective Agreement and the 
achninistration of the IJnion. 

ARTI[CLE %MANAGEMENT RIGHTS 

2,.1 Subject only to the provisions of this Agreement, the management and operation of the 
bu:jines:s and the; employment, direction, promotion, transfer, lay-off, and suspe:nsion, 
discharge, or other discipline of employees ]For just cause, shall be vested solely in the 
Manage:ment of the Company. Management will not exercise its rights unreasonably. 
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ALRTICLE~ 3-WAGIES 

3.1 

3.2 

3.4 

4 

d) 

e) 

Thr: base rate and job classifications are set out in the Degree of Difficulty Chart in 
Appendix “A”. 

Lead hands. A lead l a d  will ‘be paid (32) cents over his job rate in year one, (42) cents 
in year two, and (52) cents in year three, for the duration of his assignment. Assignment 
as a lead hiand wiU be based on seniority, provided the employee possesses suitable 
qmdificattiom for the role. A lead hand will not act as a supervisor. A lead harid does not 
have the authority to hire, fire, or discipline employees. He remairis a member of the 
bargaining unit. 

Application of Jalb Raites 

0 
i-ate sched.de €or the job or jobs they perform, when ithey become qualified. 

Employees shall receive the applicable wage rates provided for in the wage 

“Qua.lified” as used above shall be interpreted to mean ability to regularly perfonn 
the job without instruction or assistance. Except by agreement with the Union the 
period of qualifjmg shall not exceed 6 week, after which the rate shall be paid. 

’This c h u x  is subjext to the application of Clause (c) below as it pertains to new 
emplioyees. 

9 When an employee is regularly assigned to more than one job, he sllall be 
paid an hourly wage rate determined by bringing into account the actual 
percentage of time worked on the highest rated job, and the balance of the total 
time worked on the next highest rated job. When the two highest rated jobs =e 
the sime rate, the employee’:; wage rale shall be based upon these rates. 

Where an employee regularly works 50% or more of his time on the highest raterd 
-iob, l e  shall be paid that rate. 

The rate of new employees will be the job rate less the differential for new employees as 
applicable, when the employee kcornes qualified as in (a). A newly hired employee 
commences at the start ratt: and is subject to the appropriate Degree of Difficulty Chart 
-- rate. Wage adjustment credit for past experience in a related industry will be considered at 
the discretion of ~ m g e m t m t ,  a i  the time of new hire. 

When an employee is required temporarily to f3l a higher rated job, he sMl receive the 
higher rate, but Xrequired temporady to fiU a lower rated job he shall receive his regular 
rate. 
When an employee is regularly izsigxled to work where the job rate is higher, he shall 
receive the higher rate: when qualified, as defirted iri (a) (5) above. An employee shall be 
advised when a transfer is permanent. 
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An employee temporarily filing a higher rated job because of increase in business or 
replacing an employee who is off due to sickness or compensable accident, shall, after he 
has beer1 regularly performing the temporary job for 13 continuous weeks, be paid on a 
regular basis. This does not include leave of absence or vacation replacements. 

When mu1 employr:e is transferred fiom work where the job is higher, his rate shall not be 
reduced for a period of twelve (12) weeks including lay-off &er which the lower job rate 
shall prevail. Should the employee be returned temporarily to his forrner regular job 
during the above period, tlie number of days so spent on his former regular job shall be 
added to the above period. However, should the employee be re:turned tempoIariIy to his 
former regular job during the above period for three consecutive weeks or more, the 
a b v e  twelve (12) week period will recommence fiom the day he again returns to a lower 
rated job. 

g) When an employee is transferred to a lower rated job because of inability to perfom the 
job, health or request, then the lower rate of pay shall apply immediately. 

h) When as a direct result of the introduction of new equipment a job is discontinued and the 
incumbent is trartsferred to a lower rated job, or when the incumbent of a job Ihat js 
reduced in value following a technological innovation continues; on the changed job, his 
rate shall not be reduced for a period of three (3) years, including lay-off, provided that: 

i) The employee does not decline an opportunity to subsequently transfer to a job 
rated higher than the job or jobs he is perfoiming, and provided firrt.her that 

ii) no percentage or wage changes will result in a paid rate higher than th.e rate paid 
to the employee irmnediateky prior ta the above-mentioned change, adjusted to 
take into account applicabIe general wage increases since that date. 

At the E:XP@~ of the above three-year period the amourit of rate reduction shall be sixteen 
cents per hour. At 1%-month intervals thereder further reductions of skteen cents pm 
how s h d  take place until the new lower rate prevails. 

3.5 Esitablishing Rates for New or Changed Jobs. Where the Company introduces a new 
job within the scope of the bargainirlg unit, it shall notify the Union in writing of the wage 
rate. Follovving discussions, if the Union disagrees with tlie rate, it may refer the: issue 
directly to arbitration, provided notice of the referral is given to the Company within 60 
days from the date the Union was notified of the wage rate. 

ARTICLE 4-UMON SE:CWUTY 

4.1 Payment of Dues. The Company agrees to deduct fiom each employee’s yay on each pay- 
day and in the case of new employees beginning with their second pay-day, the regula 
Union dues and will transmit the total sum of the amounts so deducted to the Firiancial 
Secretary of the Local Union on or before tlie tenth (lo*) day of the following calendar 
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4.2 

4.3 

4:4 

4.5 

4.6 

month. Each remittance will indicate the amount deducted fiom each employee on each 
payday, and the total arnourxt dechcted from each employee in that period. 

The Locd Union will advise the Company of the amount of Union dues to be so deducted. 

Assessments. Special assessments if levied in accordance with the Constitution and By- 
laws of the Union will be deducted from members of the Union upon proper notification 
fiom the Union. 

Initiation Fees. The Company agrees that upon receipt of writqen authorization in the 
forni of a signed Union Membership Card, it will deduct fiom the wages of empbyees 
joinilng the Union idler the ratification of this Agreement, the initiation fee due from him to 
the Local Union on the first pay-day of the following calendar month and shall remit the: 
same to the Financial Secrehry of the Local Union on or before the fifteenth (15”) day of 
the calendar month. 

Membership. The Company agrees that it stdl be a condition of employmerit that any 
employet:, wh.0 at the date of the signing of this Agreement, was a meniber of the Unjion irl 
good standing, shall ma.intain such membership. 

Employees hired on or subsequent to the date of the signing of this Agreement shall, as a 
contlitiori of employment, become members of the Union within thirty days following the: 
date of their employment and shall thereafter, maiutain membership h the Union in good 
standing. The Company will procure from such new employees the necessary membership 
applications and membership in the Union shall be granted within the above-mentioned 
thirty day period. 

No Coercion or Intimidation. No employee shall be subject to any penalties against his 
application for membership or for reinstatement as a member in the IJnion, and no 
coercion or htirniclation of my kind shall be practiced to compel or influence an employee: 
to jcoin the IJniorn nor shall any discrimination of any kind whatever be practiced or 
permitted with respect to employees who are or who become members of the Union. 

No Discirimination. I.t shall continue to be the policy of the Coinpariy and of the IJnion 
not to discriminate against any employee because of race, color, creed, nationality, sex or 
Union activity. 

4.7 Address List. Within one month of signing this Agreement anti every six ( 6 )  months 
thereafter, or as otherwise agreed, the Company shall provide the Chief Steward of the Iaocal 
Union with ti list of all employeres covere:d by this Agreement, showing m e s ,  addresses and 
postal codes, as currently indicated in the Company records. 
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ARTICLE: 5-OFFICERt's AND STEWARDIS OF THX UlWION 

5.1 The Union agrees to appoint or elect and the Company to recognize plant stewards to deal 
with matters afkcting employees in the plzmt. Officers and stewards as referred to 
throughout this Agreement shall be employees with seniority working for the Company. 
A list ofthese stewards and officers !jhall be supplied to the Company. The: Company shall 
be advised innmed,iately by the Union in writing of my changes in this list. 

5.2 Union Busimess. The Company recognizes that stewards and officers have duties and 
responsibilities towards and on behalf of the Union and are required xi times to leave their 
jobs to investigate arid process grievances, or discuss with supenkion other matters 
aExting employees. 

The Union recognizes that stewards and officers are emplciyees of the Company imd as 
such have jobs to perform on behalf of the Company. When it becomes necessary for 
oBcers or stewards to leave their jobs to attend to the above nutters, they will give the 
production manager as much atlvance notice as possible, and arrangements will be made 
by the production miager  to leave their jobs with no loss of pay as soon as reasonably 
possible, but n o n d y  not later than one hour following the request. The Union agrees 
that there will not normally be duplication of duties or responsibilities of its stewards and 
o E6 cers. 

ARTICLE 6-G;RIEVAPiCE ANI) ARBITRATION PROCEDUFtE 

6.1 The foxmal grievance: procedure below shall not preclude an employee or a union 
representative from discussion with the Production Manager or Plant Manager any matter 
pertaining to the Agreement but, for the purpose of instituting a grievimce, such 
discussions shall riot be considered a!; part of tlhe grievance procedure. 

6.2 my dispute concerning the: interpretation, application, admixlistration, or alleged violation 
of .this Agreement shall be considered a grievance: and shall be handled in the following 
Il-iamler: 

1" Step 13etween the aggrieved employee with a pkmt union representative and the 
l?rodixtion Manager. 

Grievances presented at this step shall be in writing and shall contain a brief statement of 
the grievance, the correction requested and, in the case of an individual or group 
grievance, the narne of'the grievor(s). 

If the Company does not arrange to hold a meeting within three (3) working days 
following request for such meeting, the grievance shall advance to the second step of the 
grievance procedure. A decision shall be rendered within three (3) working days 
following the meeting. 
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2[Id Step Between the Union Grievance Committee and the Plant Manager. 

If the Company does not mange: to hold a meeting within five ( 5 )  working days following; 
request for such meeting, the grievance may be advanced to arbitration. A decision shall 
be rendered within five ( 5 )  working days following the meeting. The five ( 5 )  working day 
period may be extended upon mutual agreement between the parties. 

A fiill-the representative of the Union may attend meetings of the Grievance Comaittee 
with Plant Mimgr:ment. 

Where the aggrieved employee and/or the plant Union representative(s) is an off-shifl 
employee, and the Second Step meeting is held outside: his regularly scheduled hours of  
work, the Company will pay the aggrieved employee at his applicable rate for time spent 
at that meeting with M w e m e n t  representatives. 

If an employee other than the griever is required. to attend a Step One or Step Two 
meeting, he shall be paid at his applicable rate for the time so required. 

If settlement is not reached through the gn'evance procedure, the grievance m y  be 
referred to arbitration. The Union shall no@ the Company within thirty (30) days 
following the Znd Step decision of their intention to refer the mitter to arbitration. The 
time limit referred to in this paragraplh may be extended by mutual agreement between the 
parties in writing. 

ARBI'I'RATION 

Written notice of a referral of a grievance to arbitration shall include a name or a list of 
names ofthe person(s) the refenkg party is willing to accept as the arbitrator. The party 
receiving the notice, if'it accepts one of the persoils suggested to act as arbitrator, shall 
within sewen (7) cidendar da.ys notify the other party accordingly and the grievance shall be 
subinitted to that arbitrator. In the event that the party receiving the notice does not 
accept any of the proposed persons as arbitrator, it shall within seven (7) calendar days 
notifjr the other party accordingly and send a name or a list of names of the person(s) it is 
willing to accept a s  a single arbitrator. If the parties fail to agree to an Arbitrator then the 
Minister of L a b r  may be requested hy either party to appoint a clualified person to act 
the arbitrator. 

The Union may, by notice in writing to the Company, withdraw a grievsmce fiom 
arbitration at any time. 
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The single arbitrator shall hear imd determine the mnatta and shall issue a decision, which 
shall be final and binding upon all parties concerned. The arbitrator shall not &.e any 
decision inconsistent vvith ihe provisions of this Agreement or nlake any decision, which 
would changr: this Agreement. 

The: parties shan share the cost of the single arbitrator equally. Each party shall pay its 
own costs including those of its representatives and witnesse::. 

6.3 If an employee so desires, he may be accompanied by a Union representative when being 
interviewed during an investigation by a Marlagernent representative, where si matter is 
beirig discussed that could reasonably lead to discipline. 

6.4 Working Days. For the purpose of this Artic1.e the term "working days" shall not include 
Sahrday, Sunday or any paid holidays. 

6.5 Wage Grievance. When a grievance which afyects the present rate of pay of an. employee 
is settled and as a. result o f  such settlement the employee receives an increase in his rate, 
the increase shall be pa,id retroactively to the date the error was made or such other period 
as m y  be agreed upon. 

6m6 Notice of Changes in Supervision. The Union shal be advjsed by the Company in 
writing of permanent changes in supervision. 

6.7 Disciplinary Notifications. The Company shall notlfy the Union in Writing with a brief 
statement of the reasons for the action taken within two working days, if an employee is 
dismissed, suspended or clisciplined. Where notification of dismksal, suspension or 
discipline is not given within two woirking days, and, if aL grievance is to be filed, it may be 
subinitted within ten (1 0) workirig days of the receipt of the riotice by the Union. 

6.8 Disimiss:il, Suspension or Discipline. If an employee is dismissed, suspende:d OR 
disciplined for any reason whatsoever and feels that he has berm unjustly dealt with, ii 

grievance q y  be fled under Step One above provided it is presented in writing within ten 
(10) working days of notification by the Company of the dismissal, susperxicm 01: 

discipline. If subsequently it is decided that the anployee was unjustly dismissed, 
suspended or disciplined or, that the degree of penalty was inappropriate to the offense, he 
shall be reinstated in his forrrier position with dl rights accrued to him under this 
Agreement and shall h: compensated for all tirne lost at his regula rate of pay, or granted 
such lesser compensation for Iost wages as may be deemed fair in the circunxtances. 

Ln the case of'a dismisd for theft that is proven before an arbitrator, the arbitrator has no 
authority to change the penalty of dismissal. 
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6,,9 

6.10 

6.1 1 

The Union or the Company may ae: a policy grievance in appropriate circumstances. A 
policy grievance is defined as a dflkrence coricerning the interpretation or application of 
this Agreement, which seeks to enforce an obligation ofthe Company to the Union or the 
Union to the Company. A policy grievance must be filed within sixty (60) days following 
the grieving party's knowledge of the: alleged breack 

A group grievance may be fled where the dispute directly affects two (2) or more 
employees and could otherwise be properly pursued as separate individual grievances. A 
group grievance shall list all employees affected by the grievance. 

a) Subject to' (b) 'below, should the employee or the Union f d  to adhere to any t h e  limit 
undler this Article, the gievmce shall k deemed to be abandoned. 

b) If a Union menibership meeting is held after the expiry of the 30 day time limit, and it is 
then decided to proceed to arbitration, a one month extension will %e allowed. In the 
event an empEoyee is reinstated and should any retroactivity be involved, the Company will 
not be liable $or any retroactive pay for the above extension. 

A.RTICLE 7-HOURS 01P WORK AND 0 VERTIME 

7.1 

7.:2 

7.3 

7.4 

This Article d e h e s  the n o d  hours of work and provides the basis for calculating 
overtime. It shall not be construed as a guarantee of days of work: per week or as a 
restriction on the xheduling of si longer or shorter work week or work day whenever, in. 
the opinion of'the Company, this is required for business reasons. 

The Company will limit hours of work as far as reasonably possible. The Company will 
first discilss the matter with the Union, if shift overtime is involved arid when feasible, if 
overtime is involved for individusds. 

Normal Work Schedule. The n o m d  hours of work of an employee shall consist of eight 
(8) consecutive hours per da,y. The normal workweek shall consist of forty (40) hours per 
week, with two (2) consecutive days off per week. Overtime according to the provisions 
of this Agreement shall be payable after eight (8) hours in a day or forty (40) hours per 
week if an employee is required to work in excess o f the nornd work clay or normal work 
week. 

The Company will post a normal hours of work schedule and provide a copy to a Union 
representative when it is chmge:d. An employee required to work before or &er his 
scheduled hours of work shall receive the applicable overtime rate. 

7.5 Ov&me shall be paid at the ,rate of time and one half ( IY iX)  the regular hourly rate in 
circumstanceis where the employee has been required to perform work in excess of the normal 
workday or n o m d  workweek. 
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7.6 

7.7 

7.,8 

7.9 

7.10 

7.1.1 

(equivalent of four (4) hours pay at his regular hourly rate. 

For all hours worked in excess of twelve (12) continuous Iiours twice ( 2 X )  the rergulm 
hourly rate shall replace the one and a half (1 !A) rate. 

The Company will give at least twenty four (24) hours notice to employees where their 
hdividuzd sch.edule is changed. In the event that at least twenty Four (24) hours notice is 
not given, the: employee will be required to work the new sld? but will be paid time and 
one half (1 %X) for any hours worked which fall outside of his regular scheduled shift until 
the expiry of the required notice. 

The Company will give at least seven (7) calendar days notice to affected employees in the 
everit that the Company decides to change the number of shifts irt operation or the whole 
of an existing shift has its schedule changed. Iri the event that such notice is not given, the 
affected employees will be required to work the new shift but will be paid time ancl one 
half (1 !AX) for my hours worked which fall outside their regular scheduled. shift until the 
expiry ofthe required notice. 

The Company agrees that it will consult with the Union before clmgjng a shifi schedule 
and, when feasible, before altering an individual’s schedule. As part of the consultation 
process, the CJnio~ may submit alternative schedules in writing. The Company’s decision 
to not implement :rich altenmtives may be grieved as being arbitrary or unreasonable. If 
the arbitrator decides that the C~mp:my’~ decision was made arbitrarily or unreasonably 
and that 1.he Union’s alternate schedule is to be impkmented, the arbitration award shall be 
made efixtivc: the day IblIowing receipt of the award, by the Company giving the required 
notice of change 01’ schedule to the employees concerned. 

A c h g e  of schedule that re:ducers an employee’s pay below the weekly guarantee may be 
grieved, except for shift premium and overtime. 

Weekend Shift. In the event the Company determines that work is required on a 
Saturday or Sunday, it shall, where possible, provide at least twenty four (24) hours 
advance notice of that requirement. The available work will be offered to qualified and 
capable employees in order of their seniority. In the event insufficient numbers of 
employees accept the oppo1.tuni1.y~ the Company nmy assign the work to quajified and 
capable employees in reverse order of seniority. 

An employee so working on a Saturday shall receive time and one half (1 %X) their regular 
hourly rate for all hours actually worked, provided that the minirnum amount he can so 
receive is the equivalent of four (4) hours pay at his regular hourly rate. When so working 
on a Sunday, the employee shall receive double time ( 2 X )  their regular hourly rate for all 
hours actually worked, provided that the minimum amount he can so receive is the 
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7.12 

7.13 

7.14 

7.15 

7.16 

Emergency Call-in. ‘The Company shall pay an employee called in to perform work not 
continuous with his r e & u  work nor previously scheduled by the Coimpany at least four 
(4) hours pay at his regular hourly rale. If the employee actually work3 more thim four (4) 
hours he is entitled to payment for dl hours so worked at time and one half (1 Yd() his 
regular hourly rate: or double time (210 if the work is peirfornied on a Sunday. 

Daily Guarantee. M e r e  ain employee at work is sent home due to circumstances beyond 
his control he shall receive a. minimuni four (4) hours regular pay. 

Shift Preference. Subject to its work and manpower requirements arid the qutlificattiom 
and capabilities of the Elffected eInplo:yees, the Company shall give: preikrence for sekction 
of available shifts (e.g. days, aflemooils or nights) on the basis of seniority. 

Guatrantee of Hours per Week;. Each regula full time hourly paid employee reporting 
for work on Idonclay urill be guaranteed thirty-seven (37) hours pay at his regular rate for 
that week, subject to the folbwirig provisions. Shift premium will not be considered ‘when 
calcihtirig what guarantee, if any, is to be paid. 

a) If‘ a holiday interveues during that week, the hours of pay guarantee shall be: 
reduced by the 11umt~er ofhours, which would ordinarily have been worked 011 thal. 

If any such employee is absent from work, is late, is on layoft or is excused for 
personal reasons, he shall have his weekly p a n t e e  reduced by the number of 
hours, which he missed due to such absences from work. 
If‘ there is no work available for any employee zit his regrllar job, he shall do any 
available work to wllich he is assigned or lose hk right to any guarantee for that 
week. 

ChY. 
b) 

c) 

Where possible, an employee will not be required to continue at work through Ixis regular 
scheduled hours following a period of extended overtime and such wiworked scheduled 
hours will not be subject to guarantee penalty. 

There shall be no eiccurmulating or pyxriding of premium under this or other Articles of 
the Colla:tive Agreement for the same hours worked, but the highest single prenlium shall 
apply- 

ARTICLE IB-PAtID IIOLIDAYS 

8.1 a) Public Holiday Pay. The Company agrees to ,pay employees eight (8) hours pay at their 
regular rates for each of th.e public holidays listed below regardless of the day on which the 
public holiday is observed. 
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New Yiear's Day 
Alberta Family Day 
Good Friday 
Victoria Day 
Canada Daly 
Civic H[olidray 

La balr Day 
Thaniksgiving Day 
12ememb1anct: Day 
Christmas Day 
13oxing Day 

If any of the public holidays listed above fall on a Sunday, the Monday failowing s l d  be 
observed and where IMontlay is also a holiday, the Tuesday will be: observed in lieu of 
Mcrnday. If Christmas Di2y, Ejoxing Day or New Ye:ar's Day fds on a Saturday, the 
Friday preceding shall k observed imd where Friday i3 also a holiday, the Thursday will 
be observed in lieu of Friday. 

b) Lay-off or Recall in Holidaly Weeks. An eqsloyee, if laid off or recalled in the pay 
weeks hi which the public holidays f d ,  shall receive 8 hours pay at regular rates for such 
holiday, provided he receives pay for hours worked in such week. Payment tviIl also be 
made in respect to such hoffday:;, which are observed 011 Monday to employees laid off on 
the Friday, Saturday, or Sunday immediately proceeding. Similarly, payment wjll be made 
in respect to Saturday holidays to employees laid off on the Friday immecliately 
proceeding. 

To qualify for this holiday pay, employees must work out their lay-offnotice or report for 
work on recall when required, as the case may be. 

c) Sick Fay and Cornpensration in Holiday Weelks. 'me Company agrees to pay to an 
employee who would otherwise quzllify for holiday pay under 3.l(a> above but who i3 

receiving sick pay 01' Workers' Compensation, the difference between skk pay or 
Workers' Compensation, as the cas: may be, and eight hours pay at his regular rate, as 
long as he continues to receive sick pay or, if on compensation, for such period as the 
employee would have been entitled to receive sick pay had he been sick. Should the 
public holiday be obseived on a non-scheduled day, the Company will pay the employees 
eligible fix either of the above payments, 8 hours pay at their regular rates. 

d) One rand One-half' Time for Work on Agreed Public Hotidaya. If' employees da 
perform %work. on my of the public holidays set forth in (a) a b v e ,  they shall receive public 
holiday pay as set forth in (a) above or shall be paid at their regular rates for the actual 
number of hours worke:d that day, whichever is greater, and shall, in addition, be paid one: 
and one-half (1 ?4) times their regular rates €or all hours urorkcd on such days. 

f) Absence-Pu blic H[olidays. ErnpIoyees absent on the regukly scheduled work-days next 
preceding or next following any public holiday shall not be eD.titlec1 to pay for such holiday 
unless the absentee received peimission from the Company to be absent or was absent 
because of sickness or for other good cause arising fkom circumstances beyond his 
control. The Company will. advise the Union in writing of such deductions. 
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When, as a result of the sequence of operations, a11 employee is scheduled to work on a 
public hcdiday the regularly scheduled work-days next preceding or next following any 
public holiday shill mean the regularly scheduled work-days next preceding or next 
following the day lie normally has off in lieu of the calendar day of general observance of‘ 
the holiday. 

f) Public Holiday Pay-Shift Workers. Any employee engaged upon shik work whose 
day off f ah  011 any of the agreed public holidays shall be paid for eight hours at his regular 
rate. Shift employees who iue called upon to work on my of the agreed public: holidays 
may elect to receive holiday pay as in 8.l(d) above, or mty elect to receive the regular rate 
and to be allowed a day off with pay and may, if they so elect, accumulate such days 0% 

to be taken at such time as best suits the reasorcable convenience of the Management after 
consultation with the employee concerned. 

g) Public Holiday in Vacation. If a paid public holiday falls w i t h  the ernployee’s 
vacation period, he ma,y elect to receive holiday pay as provided in Section S.l(a) or 
receive a compensatory day’s holiday. 

If the employee elects to receive a co3mpensatory day’s holiday with pay, it shall be taken 
at a lime to be agreed upon between the Company and the employee. If subsequently the 
employee does work on the day agreed upon as the compensatory day’s holiday, it shaU be 
considered as work pedomed 011 a paid public holiday and the employee shall be paid in 
accordance with the provisions of Section 8.l(d) for that day. 

h) Public Holiday During L,eave: of Absence. 

i) P a  employee on leave o f  absence will be paid public holiday pay when either of 
the following conditions exists: 

(a) If an employee works the regularly scheduled work-day next preiceding a 
paid public holiday and is on a leave of absence on the regularly scheduled 
work-day next following that holiday, he shall be eligible for paymenst of 
holiday pay for that holiday. 

(I)) If an employee works his last regularly scheduled work-day prior to going on 
leave of absence: and, as expected, returns to work on the regularly scheduled 
work-day next following a paid public holiday, he shill be eligible for 
payment of holiday pay for that holiday. 

ii) When temporary leave o f  absence for TJniori business is granted under the terms 
of Article 13.3(b), public holiday pay will be paid to those otherwise eligible 
when such hcdidays fall w i t h  the period of ab. ,>ence. 



ARTICLE 9-SENIORITY 

9.1 Delfinitions. 

a) Subject to the specific terms of this Agreement, ‘4~enio~ity” shall be established eoxn 
the date of hire by the Company or its predecessors. 

b) “Service” under this Agreement shall mean the employee’s cumulative years of 
employment with the Company or its predt:cessors but reduced by: 
i) 
ii) 

time d h g  periods of layoff and, 
time during leaves of absence beyond thirty (30) days. 

9.2 Prcibationary Period. 

a) During an employee’s first ninety (90) calendar clays of e:mployment, he shall be 
considered a 1probiitiorm-y employee. The Company and the Union may agree on an 
exteinsion~ of that period in appropriate circumstances. 

b) An employee shall have no seniority during his f ist  ninety (90) days of service with the 
Company. However, after having successfidly completed his probationmy period, the 
employee:’s seniority shall be established eom the beginning of the probationary 
period. 

c) At any t ine during the probationary period, or at its conclusion, the employee nlay be 
terminated where the Company finds that he is unsuitable fix the business ancl such 
termination shall not be subject in any manner to the grievance or arbitration 
procedure. 

9.3 A list sh0win.g each employee’s senicrity date and service date will be prepared and posted 
on the :PIant bulletin board at least every six ( 6 )  months. The same list will also be 
provided to the Union. Employees will have sixty (60) days Following the posthg to 
protest or grieve their seniority or service standing, failing which the list will be deemed to 
be correct. 

9.4 The seniority of an employee shall be: considered broken, all rights forfeited, his name shall 
be removed iiom the employment records of the Company and there shall be no obligation 
to rehire: when he: 

a) Resigns or retires. 
b) Is discharged For just cause. 
c) Overstays his authorized leave o F absence without reasonable notice acceptable to the 

Company. 
d) Is laid off for a period equivalent to: 

i) 
one halfhis length ofservice. 

In the casse of an employee with service over three (3) month to six (6) months, 
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ii) In the case of an employee with service over six (6) months, his length of service 
to a m&num of two (2) years. 

e) Fails to report kom layoff when recalled or fails to advise of his unavailability for 
recall. 

ARTICLE lO-PiOT:[CE OF LAYIOPF 

10.1 Employees SE& be given notice of layoff on the basis of one (1) worlcing days notice for 
eveIy completed six (6) months sewice, but with a minimum notice of (2) working days 
and a rrlaxinium notice of five ( 5 )  working days. Cancellation of a shift or other 
ckcimt;rnces respecting a short-term lack of work for operational reasons is not 
considered a IayoK 

10.2: i2) Notice of layoff will be provided in writing to affected employees with a 
copy to the Union. An r:mployee absent at the time that he would have otherwise have 
received notice of layoff will be sent the written notice by mail to his last known 
address in the Company records. 

b) ‘The notice provided to an ernployee with seniority who is absent and receiving WCB 
or compensable sicknesddisability knefit!; will advise him that his jbmd date of 
layoff will be the date he is fit to return to work. Such notice is deemed to satisfy the: 
provisions of Article 10.1. 

AIRTICLE 11-LAYOFF ANI) RECALL 

11.1 a) In the event of a reduction of staff, seniori ty shall apply, provided that the 
employees remaining can pefiom the required work satishctody or must demonstrate 
within one (1) week. that they will be able tor perlbm the required work satisfactorily. 

b) In recalling employees from layofl, seniority shall apply provided that the employee to 
be recalled can perform the required work satisfactorily. 

11.2 a) Recalls from layoff will be attempted by telephone and if this means is 
imsuc:cesshi, the employee will be: advised by registered rnail at the Last address he has 
made known to the Company. In the latter went, notice to the employee will be 
deemed to have occmred not more than two (2) days after the date of delivery. TJpon 
being notified, the employee must report to work on the date requested (which shill be 
at least seven (7) days from notification) or advise the Company of his unavailability 
within three (2) days. In the latl.er event, the Company will attempt to recall other 
cpUied employees in order of seniority. If no such employee is on the recall M, the 
Company may hire fiom outside the bargaining unit. 

b) It is the responsibility of the e:mployee to keep the Company informed at all times as to 
his current address and telephone iiumber. 
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11.3 Teniporriry Work Shortage. In ca3e of temporary shortage of world, the Company will 
endeavor to reduce working holm before laying employees off, provided, however, that 
such action is compatible with the requirements of the business and will not involve: 
payment of guaranteed hours. 

11.4 Any grievance alleging that an employee has been laid off 01' not recalled contrary to this 
Agreement cannot be pursued to arbitration unless it has been filed at Step One withiti five! 
( 5 )  workhg days of the layoff or the date the employee alleges he: should have been, 
recalled. If a11 arbitrator decides that the employee was laid off or not recalled contrary to 
this Article, he shall be compensated for all t h e  lost at his regukr rate ofpay or granted 
such lesser compensation for lost wages as may be deemed fair in the circumstances, and 
will be granted all rights accrued to him under this Agreement. 

A:RTICLE 12-PROMO?'IONS AND JOB POSTING 

12#.1 

12.2 

12.3 

12.4 

12,5 

When the Company elects to iU a permanent job vacancy that OCCLUS within. the 
complemlent of job classifications covered by this Agreement, notice of such vacancies 
shall be posted on the Plant bulletin board for at least five: ( 5 )  workhg clays. 

In EUing such vacancies, the most senior qualified employee .who applies will be awarded 
the position. 

The successful applicant on a posted position shall have a familiarization period in that 
posilion for a maximum of tlm (30) calendar days. If during this period, the employee is 
dissatisfied with the position, or, in the opinion of the Company, does not peri'orm 
satisIactorily lie will be placed back in his former position without loss of seniority. 
During the fanniliarization period the employee will be paid thr: new job rate while working 
in that position. 

An ermplciyee may object to repetitive temporary transfirs to a position. Subject tQ its 
operational requirements, the Company will make reasonable efforts to implement 
substitute arrangements for the pe:rfonnance of the work. 

In ckcurnstmces where the: Company deems it necessary to temporarily trslnsfeir an 
employee in order to facilitate coverage for vacations, leaves of absence, weekly 
indernnity, disability or WCB absences, the Cornpany will give consideration to seniority, 
together with the requirements ofthe 1)usiness and the present abilities of the employees to 
do the work required. 

AFkTICLE lL3-LEAVES OF ABSENCES 

13.1 a) Leave of Absence. Subject to the exigencie:; of the business, leave of 
absence without pay up to one year shall be gracnted by the Company on the written 
request of an employee, provided the reasons stated in the application are sufEcient. 
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If leave of absence is granted, the employee shall be advised in writing with a copy to 
the Union. An employee retuning fiorn a leave of absence :hall, subject to his 
seniority and providing the employee can satisfactorily perfom the required work, be 
p1act:d on the job previously held or one at an equal rate of pay. If the employee 
would not otherwke have re:tahed his previous job and is not placed 011 a job carrying 
an equal rate of pay, he shall, subject to seniority, be placed on a job he can 
satisfactorily perfoim 

b) Matlernity Leave andl Parental Leave. Where an employee has seniority, the 
Company recognizes their right to maternity leave or parental leave as set out in Part 
III of the Cumdu Labor Code. Where an employee establishes that she is not fit to 
return to work her makmity Ieave will be extended until she is physically fit to return, 
for a period of time equivalent to her length of senrice but to a nlaxinium of two (2) 
years. 

13.2 Appearance in Court. Am employee summoned to appear or required to serve jury duty 
or one who has been served with a subpoena to appear as a witness shall be paid the 
diffkrence between whit he would have earned for llis scheduled hours at his paid rate and 
the court fee received. Employees should notify their foreperson as soon as possible after 
receipt of notice of selection for jury duty or &er receipt ofthe subpoena to appear as a 
witness. The Company may require the employee to h i s h  a certificate of service from ai 
officer of the court before making amy payment under this section. The employee will 
come to work: during those regular hours that he is not required to attend the court. 

13.3 i) ]Leave of Absence for ]Position with the Union. E:mployees not to exceed 
two, except as set out below, who are elected or appointed to a full time position with 
the IJnion. or EL fidl time position to represent the U.F.C.W. with the Canadian Labor 
Congress or one of its chartered bodies, shall upon proper notice be granted leave of 
absence, without pay, for a period not to exceed the tei-m of this Agreement. Suck 
employees, within one month's notice of'their desire to return to work with the 
Company shall, subject to their seniority, providing they can satisfiictorily perfom the 
required work, t>e placed on the job previously held or one at an equal rate of pay. If 
the employee would not otherwise have retained his previous ,job and is not placed on. 
a job carrying an equal rate of pay, he shall, subject to seniority be placed on a job he 
can satiskctorily perform. 

1Jpori beirig granted such leave of: absence, the employee is eligible to mah i i n  benefit 
coverage as follows: 

i) Life Insurance, Long Term Disabilibj, Exqended Health Care, Alberta Health 
Care: The employee may continue coverage for a rnaximm of one (1) year 
following the date the leave commericed if he pays the fill cost of premium. 
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ii) AGF’, Inc. Canadian Contributory Retirement Plan: The employee may continue 
making lis n o i d  contributions for a maximum of one (1) year followbig the date 
the leave commences. 

iii) Weekly Indemnity (Sick: Pay): Eligibility for coverage ceases as of the date leave 
of absence cornmences. 

iv) Arrangements for payment of premium or contributions shall be made lit, or prior 
to, commencement of the leave. 

b) Tempomtry Leave of Absence for Union 13usiness. Leave of absence for the 
purpose of atlending Union schools, conventions or conferences shall be granted on 
written request, subject to the following conditions: 

i) Not more than two (2) employees at my tirne s f d  be granted leave; 
ii) A leave rrlay not exceed thirty (30) days, unless the Company extends the leave hi 

writing. 
E) The absence of each such einployee shall not unreasonably affect the operation! 

of the Company; and, 
iv) A minimum two (2) days written notice shall be! given to the Cornpiny before the 

commencement of the requested leave. 

Where leave of absence is required for negotiation of this Agreement or to attend the 
Labor College of Clanacla, such leave shall be granted, siibject only to a mtximum of 
two (2) eiq1o:yees being granted leave at one tine. 

c) Leave of Absence for Pulblic Office. Employees who are elected to municipal 
government, the Provincial Legislature or the Pztrlianient of Canada s l d ,  upon 
establishing need far same, be granted leave of absence without pay for a period not to 
exceed the duration of this Agreement. Within one month’s notice of their desire ta 
return to work with the Company, such employees shall, subject to their seniority 
providing they can satisfactorily perform the required work, be placed an the job 
previously held or one at an eqmd rate of pay retaining the seniority possessed at thc 
time such leave of absence was granted. If the employee would not otherwise have: 
retained Itis previous job anc l  is not placed on ii job carrying an equal rate of pay, he 
shall, subject to seniority, be placed on a job he can satisfiictody perform. 

13.4 Bereavement Pay. When an employee attends the llieral of an immediate relative, he: 
shall receive eight (8) hours pqy at llis regular rate for the day of the funeral and for two (2) 
other days to be taken not later thm tvvo (2) days following the day of the funeral. Such 
payments will be ma.de only in respect to absence from work on hk regular workday, 
vacation, and approved leave of absence. For the purpose ofthis clause, an immediate relative: 
shall be one of the folowirig: Wife, 13wband, Daup$ter, Son, Mother, Father, Sister, Brother, 
Mother-in-la.w, Father-in-kcw, Grand Parents, Step Parents, Foster Parents. 
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When an employee cannot attend the fimeral of ari immediate relative becauye of 
geographical distance, lie shall receive eight (8) hours pay at his regular rate: for the day of 
the h e r a l .  Such payment will be inade only in respect to absence fiorn work on his 
regular workday, vacation, and approved leave of absence. For the purpose of this clause 
an immediate relative shall be one of the following: Wife, Husband, Daughter, Son, 
Mother, Father, Sister, Brother, Mother-in-law, Father-in-law, Step Parents, Grand. 
Parents, and Foster Parents. 

The Company may require the employee to funlish verification of the date of the he i ra l .  

13.5 Injury/Shift Guarantee. An employee injured while working in the plant shall suffer no 
loss of earnings for the hours he would have worked but weire necessarily lost an the day 
in which the accident occurs andor up to three (3) subsequent absences within six (6) 
weeks of‘the date of the accident if, as a result of such injury, hr: is sent home or to the 
hospital or for medical attention on instruction fiom the medical department but, if such is 
not possible, then by a Company representative. Amounts received wider Workers’ 
Compensation for such injury for such time shall be deducted fiom benefits due under this 
section. 

13.6 Abslence due to Accident air Sickness. An employee returning fiom accident or sichess 
shall, subject to his seniority and providing he can satisfhetoiily perform the requirecl and 
available work, be placed on the job previously held or one at an equal rate of pay. This 
righi. will expire after his absence continues for a period equivalent to llis Ieiigth of service 
to a maximurrt of four (4) years. 

ARTICLE 14-SHIFT PREMIUM 

14.1 Off-Shift Premium. The Company agrees to pay a premium of fifty cents (50) per hour 
in Year one (l), fifty-five cents (55) per hour in Year Two (2), and sixty cents (60) per 
how in Year Three ( 3 ) ,  to all employees working on sflifts beginning between 3:OO p.m. 
and 3:OO a.m. Employees working on shifts beginning between 1O:OO a.m. and 3:OO p.m. 
will be paid the Sarne premium for all liours worked after 3:OO p.m 
This; premium shall not be considered as part of such employees’ basic rates. 

ARTICLE 15-BREAKS ANI) MEAL ALL0 WANCE 

15.1 Except irk cast:s of emergencies or other bona fide operational needs, the Company agrees 
to grant one rest period of‘ fifteen (15) minutes at a time determined by the Company 
during each half SI*, provided the working time of each half‘ shift exceeds two and one 
half (2%) hours. The IJnion agrees that there shall be no abuse h i  regard to relief or rest 
periods. 

15.2 Mead Alllowauce. Except lbr irrfreqiient occasions, it is agreed that employees shall not 
be required to work more than live (5) hours without a meal break. If employees are required 
to 
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work in excess of one and one half (1 %) hours after the scheduled quitting time, the Conlpany 
will pay a ineal dovvance of $5.00 and allow thirty (30) minutes at regular rates for such meal 
break. Employees workirig on scheduled shitls of less than seven and one halF(7%) hours will 
entitled to the above (only ifthe:y work an excess of nine (9) hours. 

If work continues for five (5) hours beyond the meal dIowance another meal allowance of $5.00 
will be provided and h-ty (30) minutes at regular rates will be allowed for such meal break. 

AIRTICLE 16-VACATIONS 

16.1 Vac,ation CallcuIated to April 1". Vacations will be based on service computed to April 
1" ki the year in wllich the vacation is to be taken. 

a) Fint Vacation. Employees who have not had their first vacation will receive one 
Saty second (1/52nd) of one week's vacation with pay for each week's service 
computed to April lst in the year in which the: vacation is to be taken. 
Vacation Scale. In the next and subsequent yeas, employees will receive 
vacations with pay based on yc:ars of service as follows: 

b) 

After one year's sc:rvice ........................................... 2 weeks 
After five years' service ........................................... 3 weeks 
After tern years' service ............................................. 4 weeks 
After twenty years' service ...................................... 5 weeks 
After twenty-five years' service ................................ 6 weeks 

c) M:ethod of Calculating 'Vacation Pay, Vacation pay for each week of vacation 
for employees shall be the normal weekly hours at the regular rate, provided that 
this amount will be rr:ducr:d by one fiflysecond ('1/52nd) for each week of absence 
excepting absences, which are: 

i) 
ii) 

With permission up to lhirty (30) days annually; 
Due to sickness up to thuty (30) days annually or such longer periods as an 
employer: rrmy be entitled to receive weekly indenmity benefits under the 
Company's Weekly Indemnity Plan; and 
Up 1.0 one (1) year due to compensab1.e accident. Z) 

d) Completiort of IReqitired Service After April 1'". Employee who, after April 1' 
and prior to the end of the calendar year, reach the service required to enlitle them 
to an additional week: of vacation, in accordance with the vacation scale ?;et out in 
Section (b) above, udl become eligible for such additional week of vacation on 
completion of the required years of service. If c:ircuistances permit, such week 
may be granted earlier in the year. 
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115.2 Vacation Season. Vacations may be granted iit any time subject to the dernands ofthe 
business, but the Company will rnake a sincere effort to grant vacations at times requested 
by employees. Senior employees shall be given preference. Employee:; eligible for 
vacation shall be notified of their vacation periods as far in advance as possible 

Vacation period selection shall be performed in (2) two separate bidding processes. The 
first round of' bidding will permit employees the right to schedule up to the first (2) two 
weeks oftheir vacation. entillemmt. The first round of v ia t ion bidding shall be completed 
by ldarch 3 1, and the results posted by April 01. Employees may schedule their remaining 
vacation entitlement at the second round of bidding. The second round of vacation bidding 
shall be completed by ApriI 30, and posted by May 0 1. 

16.3 Vacations on Termination. 
a) 

b) 

When a probationary employee ceases employment he will be paid foilr percent 
(4%) of his regular pay earned. 
When an employee vvith seniority ceases employment, he udl be paid: 
i) 

ii> 

his unused earned vacation pay for the vacation year ending on the last 
preceding April 1"; and, 
the appropriate percentage b w d  on his vacation scale applied to his 
regidar earnings froni the last preceding April Ig to hk last day of 
employment (e.g. after one (1) years employment, four percent (4%); after 
five (5) years employment, six percent (6%), etc.) 

16.4 No Carry Over of Vacations. Except as set out below, an employee shall take his 
vacation in the vacation season iri which he becomes eligible and vacation periods shall not 
be accumulated from year to year. 
An employee eligible for four (4) or more weeks of vacation rnay, by piior agreement with 
his production marlager, accumulate my vacation entitlement in excess of t hee  (3) weeks 
to be taken at a later time convenienl, to the Company, faking into account the wishes of 
the employee. Such accumulated vacation may be taken only in full weeks and shad be 
taken prior to the employee's retirement. 

ARTICLE 17-SAFETY AND HEALTH 

17.1 The Company shall make reasonable provisions for the safety and health of its employees 
at the Plant during their hours of employment, including the provision of necessary 
protective devices, 

17.2 The Union wi;U appoint or select two (2) employee:; to act m members of a Plant Sdety 
Committee. 'Two (2) members of management will also sit ori the Cornmittee. The 
Committee will meet a miuknurn of four (4) times a year and may make recommendations 
on matters affkcting the safety and health of employees. 

17.3 Employees with more than. six (6)  months seniority, who purchase safety footwear 
thro'ugh ,the Company for u~ie on the job, shall receive an allowance of up to $100.00 per year 
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tfowards such purchizxs. Employees with less than six (6) months seniority who so purchase such 
f;ootwear shall be reimbursed up to $100.00 towards such purchase on attainment of six (6)  
months seniority. For subsequent purchases, employees will again become eligible for this 
allowimce one (1) year fiom the date of'thek previous purchase under this provision. 

17.4 The Company agrees to supply the employee:; with tools, covers&, gloves, rubber boots, 
vests, h d h a t s  and clothing, as it det:ms necessary. The Company will malte the necessary 
laundering arrangements. 

17.5 Re:newa.l of Licemes. 
necessary licenses required in the performance of their duties. 

The Company shall reimburse employees for the renewal of 

ARTICLE 18-IEALTH BENEFITS 

18.1 The Employer shall facilitate the procuremenl, by employees covered by this Agreement, 
of insurance protection by way of participation in a group insurance plan or pkms, subject 
to the e:nrollrnent and other requirements of the insurer. Provided that such enroUment 
ancl other requirements are met, the following group insurance coverages shall be 
continued or implemented: 

a) Life 1:nsurance 
b) 'Weekly Indemnity (Sick Pay) 
c) Long Tenn Disability Coverage 
d) 
e )  Dental 

Extended Health Care (including Vision Care) 

18.2 Life Insurance. The governing plan will provide foir $34.,000.00 in year one, $36,000.00 in 
year two, and $38,000.00 in year three of the Agreement. Pi:emiums will be paid 100% by 
the Company. 

18.3 Weekly Indemni~~  (Sick Pay). The governing plan will provide for a weekly benefit based 
on 66 213% of an eligible employee's regular hourly pay. 

The governirig plan wU provide: for a maximum benefit period based on length of service 
as lblloJYs: 

Maximum Lhration 
3 months to .S years 16 weeks 
5 years to 7 years 26 weeks 
7 years to 10 years 34 weeks 
Over 10 years 52 weeks 

Length of Service --------- 

Benefits under the plan will conmeace from the 4'h day of total disability, except that the 
waiting period will be waived where the employee is hospitalized or where, although not 
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confined as an inpatient, he undergoes unexpected day surgery (i.e. an immediate 
requirement for such surgery). Premiums will be shared between the Company and 
employee on an equal basis. No benefit is payable for bodily injuries or sickness in 
circumstances where coverage k provided by 3work:ers c:ompensation or where employees 
are eligible to receive Employment Insurance sickness benefits. 

18.4 Long Tlerrn Disa!bility. The governing plan will provide for a monthly benefit of 9; 
1,500.00 in year one, t6 1,700.00 in the second year, and $1,800.00 in the third year af  thk 
Agreement, subject to integration with other ibene;6ts as described in the plan. Benefits 
undler the prclcured plan will no1 conunence until after the specified elimination period Hi 

the plan. Premiums will be paid by the Company. The monthly increases will be effxtive 
upon the month fbllowing the Agreement ratification Only employees Actively At Work 
on the date of Agreement ratification: will qualify fix this increasr:. It will riot include any 
employee presently on Long Term Disability or Weekly Indemnity prior to the Agreement 
ratification date. 

18.5 Extended Health Care (Includ~lng Vision Care). The current extended health care plart 
will continue in efyect. Premiums will be paid by the Company. Vision care coverage k, 
$150.00 every two (2) years. 

18.6 Dental. The current dental plan will continue in effect. Premiums will ’be paid by the 
Company. Allowable expenses will be based on the current Alberta Denial Association 
Fee Guide for Dental Servkes Provided by General PractitioneIs. If no such schedule 
exists, the previously applicabk A.D.A. schedule will apply until a new prev<?iling 
provincial industry standard exists. The maximum per covered person for basic and rnajor 
services will increase to $1,2,00.00 per calendar year. 

18.7 Alberta Health Care Insurance Plan. The Company will pay the required premium as 
of April 1, 1994 for the Alberta Health Care Insurance Plan for full t h e  employees, 
beginning with the f ist  of the month following the completion of six (6) month’ service. 
If there is a subsequent increase in the prenium charged, the Conlpany will pay the 
additional premium or reasonably equivalent benefits up to a rmaxirnum of $5.00 per month 
for single coverage and $10.00 per month for depentiant coverage. 

18.8 Payment of negotiated health benefits is subject to the terms and conditions of the 
governirig group hsurmce plan or plans. The Company retains the right to change insurance 
carriers 

18.9 Employer’s Contributions to the Ehployee Pension Plan. The current A.G.P. Inc. 
Canadian Contributory Retirement Plan will provide for an incrt:ase &om $17.50 per month 
per year of sr:rvict: to 9;21 .OO per month per year of service effective October 1 1999 (Le. Eom 
$ 210.00 per year to $ 252.00 per year) in calculating the annual amount of an emnployee’s 
monthly retirement income, and to 1622.50 per month per year of serrvice effective: October 
1,2000. 
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ARTICLE 19-GOITERNMENT REGrULATIONS 

19.1 It is mutually. agreed tlmt no dernand shall be rnade by either party upon the other which in 
any way contravenes laws, orders or regulations issued by, or under authority 0% the 
Governments of Canada or Alberta or such agency as may be deputed by either 
Govemrnent in regard to wages, bonuses, hours, conditions of labour or other related 
matters. 

ARTICLE 20-1JNION BtULLETIP4 BOARD 

20.1 The Company shdl provide a bulletin board on its premises for the posting of official 
Union nlotices, provided the Company views the notices as non-controversial in nature. 
The Union agrees to refiaii from dktriiuting any other notices or publications upon the 
Cornparry’s premises, unless prior approval of rnanagemmt is first obtained. 

ARTICLE 21-STRIKES AND LOCK.OUTS 

21.1 While this Agreement is in force:, the Union will not authorize, promote, direct, condone 
or e:ncowage any strike, slow-down or other curtailment or restriction of production or 
intei-fere~ice with work in or about the Compimy’s plant or prenlises nor ,will employees 
participate in any such actions. The Company vvill riot lockoiit employees while this 
Agreement is in force. 

A:RTICLE 22-P’LAPJT CLOSING 

22,. 1 When it lxco~nes necessary to close the plant or a substantial. podion of the plant and it is 
not expected that those aEcted will be re-employed, a separation allowance or pension. 
knefit wiIl be paid. to employees subject to the following: 

a) 
b) 

They have one or more years’ seniority as of their date of lay-ofE 
They are actively employed with the Company and accumulating seniority or have 
k e n  laid off within the thirty (30) day p&od preceding the date of notice of 
dosing. Employees on leave of absence up to one (I)  year, and employees 
receiving Workers’ Compensation or off sick will be eligible, provided they have 
not been ofY work in excess ofthe time limits corresponding to seniority as set out 
in Article 9.4(d). 
They have not refused an offer of employment by the Company in Ihe sime plant 
or in another unit of the ttusinm, the location of which is reasanably accessible to 
the location of the place: of employment from which the employees we being 
separated. 

c) They have not refused an offer of emploTyment the requirements of which are not 
substantially d8erent from the work previously per€ormed and provided they cannot 
be reasonably expected to perform the offered work satisfzEtody. 

e) 



25 

e) 

f) 
g) 

h) 

i) 

They have: not attained their Normal Retirement Date (the fist day of the 
retirement quarter coincident with or next following the employee’s 65‘h birthday). 
They ]lave not teen transferred to another plant. 
The closing is not brought about by war, strike, walkout, work sloppage, daw- 
down or other cessation of work, fire, governmerit action, or Act of God. 
In orcler to qualify for sepruation allowance or pension benefit wnployees will, 
continue to work in a satisfactory manner as long as required. 
Eligible employees who are not entitled to an urreduced pension under the 
Company’s Retirement Plan will receive a separaticm allowance basecl on their 
complleted years of service as of their date of kty-off as set out in the following 
table: 

for e-ar over 10. 
The twenty y e ; ~  allowance plus $520.00 

----- 
21 and over 

In addition, employees will be entitled to a supplement based on completed full yeas  of 
age and service as of their ditte of lay-off. Employees whose combined age and service, as 
above, total 65 will be entitled to a supplement of $2,700.00 plus an additional $135.00 
for each year the combined total exceeds 65. 

j )  Eligible employees who are entitled to an unreduced pension under the Company’s 
Retirernent Plan will receive a pension benefit, guaranteed 5 years, loasecl on ,their 
colmp1e:ted years of service as of their date of lay-off as set out in the following 
table: 
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22.2 Employees who accept sepsuation allowance or pensiori benefit under the prowisiorls of 
this clause sha.ll on so doing terminate their seniority and employment relationship with the 
Company and shall have no further rights under this Agreement or under my other 
Agreement between the signing parties. 

In the event part of the plant remairls open, employees eligible to receive a separation 
allo~vance or pension benefit may elect to remain on the seniority list for possible recall. 
The Company will hold the separation allowance or pension benefit for such employees as 
long as they are eligible for recd,  during which t h e  the employee miy request payment 
subject to the provisions of the above paragraph. Those re-employed on this basis will 
receive seniority credit up to the time: of their lay-off but shall not accxmulate additional 
seniority during the period o f lay-off. 
Employees eligCble to receive a separation allowance or pensioii benefit, who elect to 
remlin 011 the seniority list a s  outlined above, will be entitled to recall in accordance with 
the provisions of Article 9.4(d) except that the allowable break will be the time equivalent 
to length of service up to three (3) years. 
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22.3 In view of payments made under this clause, from. the date notice of closing is given, lay- 
offnotice as provided in Article: 10 shall be a minimum of two (2,) days and a nlaxirrium of 
five (5) days. 

22.4 In respect to an employee who is eligible for separaticm allowance under this Article the 
Company will continue to contribute to the Group Life Insurance, Dental, Extended 
HetaIth Care and Alberta Health Care plans. Such contributions shall continue for a period 
of six ( 6 )  months following the month in which the employee is laid off and will be made 
on the basis iexistjng at the time that the employee was laid OK 

ARTICLE 23-WOI;W METHODS AND REQUIREMENTS 

23.1 Change in working methods. When the introduction of new equipment makes a materkal 
change which is expected to result in a substantial reductiori in the number of employees, 
the Company wiU inform the Union of such change at least thirty (30) days in advance of 
the coniempilated charige and the parties will discuss what is expected to take place and 
how the: matter rnay hest be handled. Employees who are eligible for placement at the 
Plant will be entitled to the provisions set out in Article 3.401). Employees with five (5) or 
more ye:ars of seniority who are afFected by such change and who are not eligible for 
placement at the plant will be entitled. to the provisions set out in Article 22. 

23.2 Work liequiremients. If an employee alleges that there has been mi unreasonable 
increase in 12is work, the Union I;MY request that the Matter be reviewed. with the 
Company. R-epresentaiives of the Local Union (not to exceed two) and, if desired, a Full 
T h e  Representative of the Union m y  meet with Plant Management to discuss the facts 
of the case and endeavor to rescilve the issue. The employee concerned may be present at 
these meetings if so desired by the employee or by either party. 

If the rmtter is not resolved locally, discussions miy be held between the National Office 
of the 1Jnioii and the Head Office: of the Company (in the person of the National 
Production Manager andor other members of his staff) and, i fa visit to the: plant is felt to 
be desirable in order to ensure a fair and thorough study of the problem, such visit will be 
undertaken by a member of the National Office and the: National Production Manager or 
another imember of his staE The representative of the Natimal Office: of the Union or of 
the Company may, if advisable, have recourse to  the advice and assistance of other 
persons, provided that such persons ere not in the employ of or coiisultsmt to a competitor of 
the Company. 
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AXTICLE 24-1)URATION OF AGREEMJ!:NT 

24.1 

24.2 

This Agreement shall be in full force and effect fiorn the: 1" clay of Oclober, 1999 until the 
30th day of September, 2002 and thereafter from year to year, unless either party gives 
notice in writing of termhition or of amendment of not more t l m  ninety (90) days and 
not less ,than thirty (30) days prior to the date of expiration. 

This Agreement shJJ remain in :MI fkrce and effect while collective bargaining is ongoing 
and until. either party acquires its respective legal right to strike or lockout pursuant to the 
Canada Labor Code, 
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APPIENDIX -- “A.” -- 

1. WAGE RATES (hourly) 

Degree of DifliccultTyChant -I 

-- Notes 

0 Startingrate 

After 6 months service: 

- W:!ges 

75% of base rate ** 

80% of base rate ** 

0 After 12, months service 85% of base rate ** 

0 M e r  16 months service 90% of base rate ** 

After 20 months service 95% of base rate ** 

After 2 :years service 100% of base rate ** 

** PIUS the difference between the Base Rate, and the rate for the appropriate classifkation, as 
per the Degree of Dificulty C M .  

* Move to $3.70 in year two of Agreement, October 1,2000. 



NOTES: --- 
Any unskilled work not listed above is at 75% of Base Rate. 

A newly hired employee commences at the start rate and is subject to ,the appropriate 
Degree of Difficulty Cllart rate. 

Cktssification rate changes as per the Demee of Dif3icnlty Chart are non- retroactive and 
beoome effective on the date of Agreement ratificat3ion. 

RETR.OACTMTY : ------ 

Waiges -- Year One (1) general wage increase of $ 0.33 per hour on. the previous Base 
Ratle of $ 15.83 per hour, arid is retroactive fiom October 1,1999. 

Retroactive pay s l d  be paid to all employees w i t h  tllirty (30) calendar days following 
the date of Union ratification of this Agreement. 

Retroactive pay will be issued to each employee in the Bargaining Unit on pay cheques 
separate and ;apart fiom the employee’s normal earnings. 

-- Benefits - All changes / increases fiom previous Collective Agreement are Non- 
Retroactive, effective the first day ofthe month following ratification of the Agreement. 


