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1:OI 
The general p u p s :  of this &cement is to esta’blish imd 
maintain collective Imgaining i.eIations between the 
Euiploye!r and its enip1oye:es within the bargaining unit. 

1:02 
The @es agree that unless qmificalIy r e f e r end  at the 
beginning of an Artjcle’s clause all language contained in 
the Colledive Agreement will rrertain to b t h  the full-time 
and part-,time employees. 

ARTICLE 2 - RECOGNITION 

291  
The Employer r e c o m e s  the Union as the exclusive 
mgaining agent for all employees of St. Joseph’s Health 
Centre ai Parkwood Hospital at London, save and except 
professional Medical staff, Gracluate nursing staff, 
Undergraduate Nurses, Graduate Pharmaci!%s, 
Undergmduate Phanmacisk, Griiduate Dieticians, Student 
Dieticians, persons engaged in research work Social 
Workers, Technical Personnel, Chief Engineer, Assistant 
Chief Engineer, SupeMsors, Foremen, persons above the 
rank of Supervisor or Foreman, office and clerical staff, 
Security Guards, Registered Nursing Assistants, Student 
Registered Nursing Assistants, persons regularly employed 
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$or not more: than twenty-four (24) hours per week, 

accordance with ilhe certificate of the Ontario I ~ h u r  
Relations Btwd herein dated September 21, 1!)98. All 
emp1o:yees of St. lroseph’s Health Centre at hkwood  
Hospital at London regrllarly employed for not more than 
twenty-four (24) hours per week and students employed 
during the school vacation period, save and except 
professional Medical st,fl, Graduate Nursing SWT, 
IJndergmduate Nitrsing Staff, Graduate Elm’macists, 
Undergraduate Pharmatlsts, CJ2trtuate Dieticians, Student 
Dieticians, persons engaged in research work, Social 
Worken, Technical Personnel, Chief Engineer, Assistant 
Chief Ihgineer, S upewisors, Foremen, persons above the 
rank of Supervisor or Foreman, Of3ce arid clei-ical sW, 
Skcurity Guards, Registered Nursing Assistants, Student 
Fkegistered Nursing Assistants. 

stuQents kq~loyeti chlrilag school vacation periods, in 

- Claritv Notes: 
For purpose of clarity, the term ‘‘technical Personnel” 
includes Graduate and [Jnderpduate Speech ’Therapists, 
E’hysiotheralists, r3ccupatiom1 Therapists, Labratory 
Technologists, Phlebotomist, Radiology Techologkts, 
Recreation Co-orchators and persons in trainivlg to 
become such Therapists and Technologis.ts. For the 
purposes of clarity, the term “Tech~ucal Personnel” does 
not include Pharmacy Technicians, Senior Pharmacy 
l’eCha;rcian imd Inventory Control Technician. 

. . . ,... ,_ ...,.. .,.; ,(._ -.;..--:<-: - -<c- -.mx . . . .  . ..::: . ::-<.4.?.? . . . . . . . . . . .Ex%wB%w - . . . . . . . . . . . . . . . . . . . . . .  . 



Further, for the purposes of clarity, the term “OBEice and 
Clerical S t a r  includes Secretaries, Ac~ountmts, StalKng 
Clerks, Medical Stenographe:rs, Payroll Clerks, Business 
O&e Clerls, Admitting Clerks, Receptionia, 
!;witcliboarti Operators, Cashiers and Ward Clerks. 
For the purpose of clarity, the parties agree that the 
Certificate tbcrilxs one bargaining unit. 

202 
The Employer agrees that there will be no intimidation, 
discrimination, interference, mtra.int or coercion exercised 
or practised by the Employer, or by any of its 
representatives, with respect to any employees because of 
his or her membership in the Union. 

2:03 
The Union Agrees that there will be no intimidation, 
discrimination, interference, restraint or coercion exercisrd 
or practised by the Union, or by any of its members or 
representatives with respect to membership or non- 
memkrship of any employee in the Union. 

2:04 
The Employer and the Union hereby recognize, 
acknowledge, and agree that the membership of an 
employee in the ‘Union is at the sole dlscretion of the 
employee conceined. 
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2:05 
The Employer undertakes that it will not enter into any 
other agreement wik the employees, either i n d i v i ~ y  or 
collectively, which will conflict with any of the provisions 
of this Agreement. 

ARTICLE 3- UNION SECURITY 

3:Ol 
The Hospital shall deduct an amount equivalent to rem 
monthly IJnion dues for the term of this Agreement 
according to the following conditions: 

(a) AU employees covered by this Agreement shall as a 
condition of employment have deducted from their pay 
each month an amount equvalent to their regular 
monthly Union dues. 

(b) New employees shall have deductions made on the first 
regular deduction date following completion of t h t y  
(30) calendar days of employment. 

(c) Union dues will be deducted from the employee's pay, 
in accordance with the current practice, in each 
calendar month and the same shall be remitted by the 
Hospital to the Secretary-Treasurer of the Union by the 
end of each month 

. . . . . . . . . . 



(d) The Hospital agrees when €~rwarding Union dues to 
subnlit a list indicating the names, ckdications and 
change of address of those employees for whom 
deductions were made, showing the amount deducted, 
as well as the names, addresses, classifications and 
dates of hire of those employees hired in the pmxdmg 
month 

3:02 
Regular monlhly Union dues referred to in this Article 
shall mean the regular monthly Union dues uniformly 
assessed all the memkrs of the Union in slccorclance with 
its Constitution and Bylaws as certified to the Hospital in 
writing by the Union. 

3 :03 
The Union sball i n d e w  and save the Hospital harmless 
with respect to alI Union dues so deducted and remitted. 

3:04 
A new employee will have the opportunity to meet with a 
representative of the Union in the employ of the Hospital 
for a period of up to fifteen (15) minutes during the 
employee's orientation period without loss of regular 
earnings. The purpose of the meeting will be to acquaint 
the employee: with such representative of 'the Union and 
the Collective Agreement. Such meeting may k amged 
collectively or individually for employees by the Hospital 
as part of the orientation programme. 
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3:05 
T4 dips &ed afLnuauy to empIoyees shall show 
deductions made for Union clues. 

ARTICLE 4 - NO STRIKES OR LOCKOUTS 

4:Ol 
There shall be no strikes or lockouts so long as this 
Agreement continues to operate. The word "strike" and 
the word "lockout" shall have the meaning as set forth in 
the Labour Relations Act as amended 

ARTICLE 5 - MANAGEMENT RIGHTS 

The Union acknowledges that it is the exclusive function 
of the Employer to: 

5:Ol 
Maintain order, disciphe and efficiency and to establish 
and enforce reasonable rules and regulations governing the 
conduct of the employees, which rules and regulations 
shall not be inconsistent wifh the provisions of this 
Agreement. 

Management agrees, wherever feasible, to inform the 
Union of changes in rules and regulations duectly 
affecting employees' working condttions &fore notices are 
posted. 
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P 
5:02 
Hire, discharge, transfer, promote, demote or discipline 
employees, provided that a claim of discriminatory 
promotion, demotion, 0 1  transfer, or a claim that an 
employee within the Bargaining Unit has been discharged 
or disciplined without reasonable cause may be the subject 
of a grievance and dealt with in accordance with the 
grievance pr-. 

5:03 
To successfully opxate the Hospital as a public institution 
intended to provide Hospital and Clinical Services to 
patients in a m e r  consistent with the obligation of the 
Hospital to the general public in the area, which will not be 
interfered with by this Agreement. 

5:04 
All matters concerning the operation of the Hospital not 
specifically dealt with in this Agreement shall be reserved 
to Management and shall be its exclusive responsibility. 

ARTICLE 6AEPRESENTATION 

6:Ol 
The Employer aclcnowledges the right of the Union to 
appoint or otherwise select the Union Committee of up to 
four (4) employees. 
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The Employer will m a z e  and deal with the Union 
Conunittee’on ,my matter arising out of this Agreement, 
includmg the settlement of complaints and grievances, and 
wil l  negotiate and deal with the Union Committee with 
respect to the negotiations for a irenewal of m y  Collective 
Agreements. It is also agnxd that separate meetings will 
be held for complaints or griwams and negotiations for a 
renewal of any Agreement. 

6:02 
The Employer acknowledges the right of the Unicm to 
appoint or otherwise select Stewards on the basis of one 
(1) Steward for each twenty-five: (25) employees in the 
Bargaining Unit. 

6:03 
It shall tx: the duty of the Steward to assist employees in 
presenting their grievance to the designated representative 
in accordance with the Grievancz Procedure 

6:04 
(a) The Employer a g m  to pasf on the bulletin board and 

forward to the Union at its Kitchener mce a list of all 
Depaitment Leaders showing the supervisor to whom 
each respective employee is directly responsible and to 
whom any grievance is; to be submitted in Step One of 
the Grievance Procedure. 



(b) The Union. agrees to notify Uhe Employer, in Writing 
promtptly of the ima; of the authorized Stewards after 
their respective iippohtment and the re!pxtk dates of 
appointment ancl any c:hangi% in such appointments. 

6:05 
The Employer agrees that grievances may 'be processed 
during working hours and that employees and Stewards 
will be af€ordd a reasonable time from their duties to 
pnxess grievances as herein provide& the Employer 
m e r  agrees that the pr(mshg of grievances jn the first 
two steps shall be arranged so far as reasonably possible 
between nine a.m and five p n ~ ;  the Employer reserves the 
ri&t at anytime to withdlaw arid terminate the permission 
to process gnevances duing working h o m  if at anytime it 
shall in its sole discretion consider that this privilege is 
king abused or an unreasonable amount of time is being 
thereby c o m e d .  

6:106 
The Union acknowledge!; and agrees that the Steward shall 
be: reqaired to perform their rel- duties on behalf of the 
Employer and that such !Stewards shall not perform any 
other chxties or fimcfions as Stewards at the employee's 
w'ork area or on the employer's; time except as herein 
qlecificalIy authorised 
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6:07 
A grievance of an employee rpsl>ecting wages payable to 
him. or her,shall be deemed to have occurred or a k n  at 
the time the employee in questice received 'his or her p%y 
for the period in which the: grievance allegedly OG-. 

6:08 
The Unicn Committee ancl Employer shall meet at a time 
muitually agreed upon should either feel that then: is 
business for their consideration Such meetings will be 
arranged as promptly as possible upon request in writing 
by either Party. 

6:09 
(a) Each memlxr of the said Union Committee s l d  

receive his or her regular p y  for all regularly 
scheduled working holm lost due to his or her 
attentlance at co~itract negotiation meetings &tween the 
partm, up to and including conciliation, whether on or 
off Hospital premises, for which permission has been 
granted 

(b) A Stc:ward. and where applicable, memlxrs of the 
Union Committee, &lll reaive their regular pay for 
regularly scheduled working horn lost due to 
attendance at grievance meetings with representatives 
of the Hospital, wheth,er on or outside the Hospital 
premises, for which pmis!;ion has been granted. 
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6: 10 
Where an employee is subject to a suspension or discharge 
penalty, he or she shall be entitled upon his or her request 
to have a Steward or Union CQmmittee person present 
when the discjplinary action is taken. It is the Employer's 
responsibility to inform the employee of his or her right to 
request such repmentation. The failure of the Employer 
to give the employee proper notice wi l l  not negte the 
disciplinary action taken by the Employer. 

6:11 
The Uruon will recpest time off for Union Committe 
members to attend grievance and arbitration hearings as far 
in advance as possible w i t h  a lminimum acbanoe notice of 
two (2) weeks, whenever possible. Upon receiving the 
nquest, the 14ospilal will make every rea;onable effort to 
allow the Union Committee members to attend. 

AR.TICLE '7 - GEUEVANCIS PROCEDURE 

7:01 
For the purpose of this Agreement, a grievance is defined 
as a dBerence arising between the parhes relating to the 
interpretation, apjAication, administration or alleged 
violation of this A.greement, including any question as to 
whether a matter is arbitrable. 
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7:02 
It is the m h a l  desire of the parhes hereto that complaints 
of employees shall be adjusted as quickly as possible, and 
it is understood that an employee has no grievance until he 
or she has first given his or her immediate supenisor the 
opportunity of adjusting his or her complaint. If an 
employee has a complaint, such complaint shall k 
discussed with his or her immediate supervisor within ten 
(10) calendar days &er the circumstances giving rise to 
the complaint have originated or OcCutTed 

If the immediate supervisor is unable to adjust a complaint 
to their mutual satisfaction within ten (10) calendar days, 
the employee may proceed with the grievance procedure 
within ten (10) calendar days following the decision of the 
immediate supervisor. Any employee is entitled, upon 
request to have a Union Steward present with him or her 
when meeting with the immediate supervisor to attempt to 
adjust his or her complaint. 

7:03 
A grievance of an employee properly arising under this 
Agreement shall be adjusted and settled as follows: 

Step No. 1 
The empJ.oyee, with the assistance of a Union Steward, if 
desired, must submit a written grievance, signed and dated 
by the employee, to his or her irnmediate xipervisor. 
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Tihe nature ofthe grievance, the remedy sought, and the 
section or sections of the Agreement which are alleged to 
have been vioIated shall be set out in the fgiwnce. The 
inmediate supervisor will deliver his or her decision in 
writing within seven (7) calendar days after reu:ipt of the 
grievance in writing. Failing settlement, the next step of 
the grievance procedure may he taken. 

Sitep No. 2 
Within seven (7) calendar day!; following the docisioii 
- 
under Step No. 1, the employee with theassistance ofthe 
Union !Steward, if desired, must submit the written 
grievance to ,the Dqartnient Leader, or his or her 
designate, who will deliver a decision in ~vriting within 
seven (7) caIendar days of his or her receipt of the written 
gievance at i l  time and place suitable to both parties. 
F;&g settlement, the next step in the grievance procedure 
may be taken. 

Sitep. No. 3 
Within seven. (7) calendar days following the decision 
- 
under Step. No. 2, the grievance must besubmitted to 
Director of Human Resources, or his or her designate, to 
be discussed at a meeting ktween the Director, or his or 
her designate:, the raid Stewartl, the grievor(s) and the 
Union Committee within seven (7) calenclar days of Ieceipt 
o F the grievance. Either party may have the assistance 
from outside the Hospital at this Stage if desired. 
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The Director of Hurnan Resources, or his or her designate, 
sh;a give his or her writttm disposition within seven ('7) 
d e n &  days of the day of such meting. Failing 
settlement, either puty may submit the matter to 
artlitration within t k t y  (30) calendar days after the reply 
in Step No. 3 is given. 
7:04 
AI1 Agnzments reached under the grievance prwxdure 
between the Representatives of the Hospital and the 
Representatives of the Union wi l l  be final and binding 
upon the Hospital and thc Union and the employee or 
employees involved. 

7:05 
AI, any s-ge of the Grievance 'Procedure, lincluding 
arbitration, the F'arlies m y  have the assistance of the 
employee or employees mnceimed as witnesses and any 
other nwessary wilnesses, and all reasonable arrangements 
will be made to permit the conferring parties or the 
Arbitration Board to have access to any part of h e  
Hospital to view any working condition which may be 
relevant to the setdement of &.e grievance. 

------ ARTICLE 8 - ARBITFUTION PROCEDURE 
8:Ol 
If'the Hospital or the Union requests that a grievance I>e 
submitted to arbitration, as herein before provided, it shall 
make such request in writing i i ~ e s s e d  to the other party 
to this Agreement, and zit the !=me time name si  nominee. 

- 14- 
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8:05 
The prw!dings of the Arbitration Board will lx expedited 
by the pa~rties hereto and the decision of the majority arid 
where there is 110 majority the decision of the CMrma.11 
will. be final and binding upon the parties hereto amd the 
employee or employees mncemed. 

8:M 
Each of the parties h.ereto will bear the expense of the 
norninee appointed by it and t he :  parties will shan: equslly 
the fees and expenses, if any, of the Chainrtan of the 
Arbitration Board. 

9 9 1  
A grievance involving the: discharge of an employee m u  ;t 
be reduced to writing and origuaate under Step No. 2 
within ten (10) calendar clays of the employee being 
notified of his or her dsc’harge. Notwithstanding anything 
in this Agreement, ii probationslry employee may be 
discharged in accordance with Article 1 1 : 0 1. 
It is agt~3ed that the Chairperson of the Union Committee 
or a Union Committee member will be notified of the 
di!;miss;d of a seniority-rated employee. 
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ARTICLE 10 - POLICY GRIEVANCE 

1O:Ol 
A grievance arising directly between the Hospital and the 
Union concerning the interprebtion, application or alleged 
violation of the Agreement must be originated at Step No. 
3 within ten (10) calendar days of the event giving rise to 
the grievance. Failing settlement under Step No. 3 within 
thirty (30) calendar days, it may be submitted to arbitration 
in accordance with Article 8:O 1. However, it is expressly 
understood that the provisions of this paragraph may not 
be used by the Union to institute a complaint or grievance 
directly affecting an employee which such employee could 
himself or herself institute and the regular grievance 
procedure shall not be thereby bypassed, except only 
where it is established by the Union that the interest of the 
bargaining unit as a whole is involved and may be affected 
by the resolution of the issue resulting froin the complaint. 
This provision will be reasonably applied by the Union. 

10:02 Grow Grievance 
Where two or more employees have similar grievances and 
each employee would be entitled to grieve separately, alI 
such employees shall sign the grievance form and submit 
the grievance at Step No. 2 within ten (IO) calendar days 
of the event giving rise to the grievances. 
The grievances shall be processed as one grievance subject 
to all applicabIe provisions under the grievance procedure. 
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ARTICLE 11 - PROBATIONARY EMPLOYEES 

11:Ol FCTLLTTME ONLY 
An employee will be considered on probation wtil after he 
or die has completed forty-five (45) days of work in the 
full-time Emgaining unit within m y  twelve (12) calendar 
months. Upon c~mpletion of such probationary period, the 
employee's name will be placed on the appropriate 
~ e n i ~ ~ r i t y  list with seniority dating from the date hi: or die 
was last hired by the Hospital. Lhuing the first thxrty (30) 
day; worked chuing the probationary period an eniploytx: 

(a) Shall i w i v e  a performance ;ippraisal from his or her 
immediate supervisor which shall, at the employee's 
request, be given to the employee in the presence of a 
Union Steward; and 

May be discharged at the sole discretion of, and for any 
reason satisfactory to the Hospital, and neither the 
discharge nor the reasons therefore shall be subject to 
grievance and/or arbitmition pursuant to the provisions 
of this Agreement, provided however that the employee 
!;hall have received a falir ancl proper assessment of his 
or her qualifications and suitability for permanent 
emp1oymen.t from the Hospilal. 
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During the period between the tiwty-first ( 3  1st) and forty- 
fSth (451h) days woirked during the probationary penad an 
employee: 

(a) Shall receive a fiuther perfo~mance appraisal from his 
or her immediate: supervisor which shalil, at the 
employee's r e q u a  be given in the presence of a Union 
Steward; and 

I 

(b) May be discharged at 'the sole discretion of and for any 
reason satisfactory to the Hospital and neither the 
discharge nor the reason therefore shall be subject to 
grievance and01 arbitration pursuant to the provisions 
of this Agreemeiif provided however that the employee 
shall have received a fair and proper assessment of his 
or her quahfications and suitability for prmanent 
employment fioin the Hospital. 

I 
I 

I I :02 PART-TIM15 ONLY 
An employee shall lx on probation until he or she has 
completed 33'7.5 hours of work in the bargaining unit. 
Upon successfful completion of such probationary period 
the name of the employe shall tse placed on the 
appropriate seniority list for the Hospital with the 
enip1oye:e being given crdi t  for time worked during the 
probationary period. 



Durring the first 225 hours worked during the proktiotllary 
period an employee: 

(a) Shall receive a perfornlanoe appraisal from his or her 
immediate supervisor which shall, at the employee's 
request, be given to the employee in the presence of a 
Union Steprard; and 

(b) May be discharged at the sole discretion of, and fox any 
reason satic€actory to the Hospital, and neither the 
&barge nor the reason theirefore shall be subject to 
& W i n c e  ztndor arbibation pursuant to the In.OViSiOnS 
of this Agreement. 

During the period between the 225 hours of work and 
337.5 hours of work an employee: 

(a) Shall receive a fiuther performance appraisal from his 
or her immediate SupeMsor which at the employee's 
reguest, be given in the presence of a Union Steward: 
and 

(b) May be discharged at the sole discretion of, and for any 
reason satisfactory to the Hospital, and neither the 
discharge nor the reason therefore shall be subject to 
grievance ;md/or arbitration pursuant to the provisions 
of this Agreement, provided however, that the 
employee shall have nxeived a fair and p r o p  
assessment of his or her qualifications and suitability 
for permanent employment from the Hospital. 
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1 LO3 
The prohationay prid for any employee or employees 
may, by mutual agreement between the Employer and the 
Union. Ix extended by a further period of 140 hours of 
work 

!j 

ARTICLE 12 - SENIORITY 

1201 ”Seniority” shall be defined: 

(a) For fidl-time eniploycxs as the length of continuous 
employment; and 

(b) For part-time employees as the number of hours of 
work with the hospitzll in the Bargaining Unit; 

(c) Conversion - Fdl-tinte and. part-time service who 
transfer to the F!PN E,argaiXling Unit will be given 
credit for total ~;eMcc: and Seniority except for job 
posting within the RPN Collective Agreement arid 
then: only the RPN status st:niority will apply - i.e. 
length of service in tlie Wff Bargaining Unit. 
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12:02 . 
After completing .the probationary period set forth in 
Article 11 hereof: 

FlJLGTIME ONLY 
An employee shall be deemed to have acquired seniority 
dating from the date the employee was last hired in the 
bargaining unit and will accumulate thereafter, and 

An employee shall be deemed to have acquired seniority 
calculated from the date of hiring the employee and will 
accumulate thereafter. 

PART-TIME ONLY 

12:03 
Employees ulll be regarded as probationary employees 
until they have acquired seniority as provided herein 

12:04 
In all cases of promotion, demotion, transfers, layoff, 
reduction in hours and recall following layoff, seniority 
shall govern provided that the senior employee possesses 
the necessary -cations and ability to perform the 
work available. 

12:05 
The Employer and the Union m g m z e  that the ability and 
the efficiency of in&victuaI employees govern to a large 
extent the safety, comfort, and care of the 
ptientdresidents. 
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12:06 
An employee shall lose all service and seniority and shall 
be deemed to have terminated if he or she: 
(a) Has been laid off for twenty-four (24) calendar months; 

(b) Is atsent from scheduled work for a pnod of three or 
more commtive working days without notifying the 
Hospital crf such absence and providinl, 7 a reason 
satisfactoiy to the Hospital and failure to notify was not 
due to cirmmstances within the employee's control; 

(c) Fails to return to work upon the expiration of a lave  of 
absence, for reasons beyond the employee's control, or 
utilizes a leave of absence for a purpose othcr thafl that 
for which it was granted urlless excused by the Hospital 

I 
1 
I 

inwritrng 

(d) Fails upon being notified of a recall to signify his or 
her sntention to retuni within three (3) calendar days 
after he or she llas received the notrce of recall mailed 
by registered mail to the last known address accoiding 
to the records of the Hospital and fails to report to work 
within seven (7) calendar days after he or she has 
received the notice of recall or such further period of 
time as may be agreed upon by the parties. It is the 
employee's responsibility to ensure that his or her 
home adckess and telephone number are current at all 
times. If the employee fails to do this, the Hospital will 
not be responsible for failure to not@, 
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12:07 
Seniority lists of employees as of January lst, awrding to 
the records of the Hospital, will be posted on. the official 
Union Bulletin Boards in the Hospital on or before 
February 1st of each year. 
Seniority lists of employees as of' July 1% according to the 
records of the Hospital, will be posted on the official 
Union Bulletin Boards in the Hospital on or before August 
1" of each year. 

12:08 
The Employer will forward two (2) copies of the seniority 
list to the Union at its Kitchener Ofiice. 

12:09 
In the event an employee may be permanently (as opposed 
to temporarily) transferred by the Employer from a part- 
time classification to a full-time classification, or vice- 
versa, the established seniority of the employee will k 
appropriately converted to conform to the method of 
recording seniority for other employees in the group to 
which the employee is transferring but no new 
probationiuy period ~vifl be required when tramfenring 
from full-time to part-time and vice versa. 

12: 10 
Seniority, as convertexl, wry be tlsed for the purposes as 
contained in either full-time or part-time Agreement, but 
not for the purposes of senlce, earned leave, or benefits. 
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12: 11 
Seniority shal1 continue to amue  for a peTiod of eighteen 
(18) months if an employee's absence is due to disability 
resulting in WSIB Benefits. 

12:12 
No full-time employee within the bargaining unit shall be 
laid off by reason of mf his or her full-time duties being 
assigned to one or more part-time employees. 

ARTICLE 13 - TRANSFER OF SERVICE CREDITS 
13:Ol 
A full-time employee who transfers to the part-time 
bargaining unit and who continues to work in the same 
classification shall be given credit for service accumulated 
in the full-time hrgaining unit for the purpose of 
progression on the wage scale @rovided that as a part-time 
employee, the employee is entitled to progress dong the 
wage scale) according to the formula: 

1650 hours worked = 1 year of service 
13:02 
A full-time employee who transfers to the part-time 
bargaining unit shall be given credit for senice 
accumulated in the fdl-time bargaining unit for the 
purpose of progression on the vacation pay scale (provided 
that as a part-time employee, the employee is entitled to 
progress along the vacation pay scale) according to the 
formula established for progression on the vacation pay 
scale. 
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13:03 I 
A fidl-time employee who transfers to the part-time I 

bargaining Mit to work in another classification wiU be 
placed on the wage grid in accordance with the provisions 
of the Agreement dealing with transfer and promotion. 

1 

I 
! 

I ARTICLE 14,- LA‘Y OFT A N I )  RECALL 

14:Ol Notice of Lavoff 

(a) In the event of a proposed layoff at the Hospital of a 
permanent or long- term name or the elimination of a 
position within the bargaining unit, the Hospital shall: 

(i) Prmide the Union with no less than six (6 )  months‘ 
written notice of the proposed layoff or elimination of 
position; and 

(ii) Provide to the affected employee(s), if any, no less 
than four (4) mcmths’ written notice of layoff, or pay in 
lieu thereof. 

Note: Where a proposed layoff results in the subsequent 
displacement of any member(s) of the bargaining unit, the 
original notice to the Union provided in (i) above shall be 
considered notice to the Union of any subsequent layoff. 
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14:02 Hospital OperatinP Plan 
(a) The Union's representative(s) will be included in the 

consultation and planaing process from the early 
phases of the 0pemtk.g plan development to its hal  
stages of completion, to assist the Hospital in 
minimising layoffs or job loss, and in developing 
labour adjustment strategies where necessary. 

@) Where the Hospital experiences unforeseen 
circumstances such that will necessitate changes to an 
operating plan which has been approved by the 
Ministry of Health, the Hospital agrees that revisions to 
the operating plan will be carried out in consultation 
with the Union. 

(c) In fiutherance of the foregoing, the Hospital agrees to 
provide the Union in a timely way any financial and 
staffing information pertinent to the operating plan, or 
to any other restructuring plan that would affect the 
Union's members. 

(d) It is understood that employee time spent at meetings 
with the employer in pursuance of the above shall be 
deemed to be work time for which the employee shall 
be paid by the Hospital at his or her regular or premimn 
rate as m y  be applicable. 
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14:03 Layoff and Recall 
(a) In the event of a IayofE, the Hospital shall layoff 

employees in the reverse order of their seniority within 
their ckissification providing that there remain on the 
job employees who then have the ability to perform the 
work. 

right to either: 
(b) An employee who is subject to layoff shall have the 

(i) Accept the layoff, or 

(ii) Displace an employee who has lesser bargaining unit 
seniority and who is the least senior employee in a 
lower or identical paying classification in the 
bargaining unit if the employee origmlly subject to 
layoff has the ability to meet the normal requirements 
of the job in the lower or identical classfication. Such 
employee so displaced shall be hid off. Any person 
displaced through the bumping procedure shall himself 
or herself be entitled to utilize the procedure. 

(iii) In the event the bumping procedure is exhausted 
within the fidl-time classifications, a laid off fulI-time 
employee who does not have the seniority to bump 
within the full-time classifications shall be given the 
opportunity to utilize the bumping procedure with 
respect to the least senior part-time position provided 
the laid off full-time employee fias more seniority <and 
has the ability to meet the normal requirements of the 
job. 
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t 
' (iv) Where a full-time employee utilizes the above 

procedure to accept paa-time employment, his or her 
right to d to W-time employment under 14:03(v) 
is maintained. Such Ml-time employees transferring 
into part-time pition(s) shall carry their full seniority 
and Senice credits with them. 

i 

I 
I 

' (VI ~n the event of a byoff of part-time employees the 
employee who is subject to layoff shall have the right 
to either accept the layoff, or displace an employee who 
has lesser b a r g , g  unit seniority and who is the least 
seruor in a lower or identical paying classification in 
the bargaining unit if the employee originally subject to 
layoff has ability to meet the no& requirements of 
the job in the lower or identical classification. Such 
employee so displaced shall be laid off. Any person 
displaced through the bumping procedure shall himself 
or herself t>e entitled to utilize the prmdure. 

(vi) In the event the bumping procedure is exhausted 
within the part- time ~Iassifications, a laid off part-time 
employee who does not have the seniority to bump 
within die part-time classification W be given the 
opportunity to utilize the bumping procedure with 
respect to the least senior full-time position provided 
the laid off part-time employee has more seniority ancl 
ha5 ability to meet the normal requirements of the job. 
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(vii) Wheie a part-time employee utilizes the above 
prwxbre to accept fdl-time employment, his or her 
rights to recall to part-time employment under 14:03(v) 
is mintahed, Such part-time employees transferring 
into the full-time position(s) shaII cany their N1 
seniority and service credits with them. 

NOTE: An identical paying classification where the 
straight time hourly wage rate at the level of senice 
corresponding to that of the laid off employee is within 5% 
of the laid off employees straight time hourly wage rate. 

(c) An employee shall have opportunity of recall from a 
layoff to an available opening, in order of seniority, 
provided he or she has the ability to perform the work 
before such opening is filled on a regular basis under 
the job posting procedure. The posting procschue in the 
Collective Agreement shall not apply until the recall 
precess has been completed. 

(d) In determining the ability of an employee to perform 
the work for the purposes of the paragraphs above, the 
Hospital shall not act in an arbitrary or unfair m e r .  

(e) An employee recalled to work in a different 
classification froin which he or she was laid off shall 
have the privilege of returning to the position he or she 
held prior to the layoff should it become vacant within 
six (6) months of being recalled 
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( f )  No new employees shall be hired until all those laid off 
have been given an opportunity to return to work and 
have failed to do so, in accordance with the loss of 
seniority provision, or have been found unable to 
perform the work available. 

(g) It is the sole responsibility of the employee who has 
been laid off to notify the Hospital of his or her 
intention to return to work within five ( 5 )  calendar days 
(exclusive of Saturdays, Sundays and paid Holidays) 
after being notified to do so by registered mail, 
addressed to the last address on record with the 
Hospital (which notification shalI be deemed to have 
been received on the second day following the date of 
mailing) and to return to work witbin ten (10) calendar 
days after being notified The notification shall state 
the job to which the employee is eligible to be recalled 
and the date and time at which the employee shall 
report for work The employee is solely responsible for 
his or her proper address being on record with the 
Hospital. 

(h) Employees on layoff or notice of layoff shall be given 
preference for tempomy vacancies which are expected 
to exceed ten (10) calendar days. An employee who 
has been recalled to such temporary vacancy shall not 
be required to accept such recaU and may insltead 
remain on layoff. 

(i) No full-time employee within the bargaining unit shall 
be laid off by reason of his or her duties k ing  assigned 
to one or more part-time employees. 
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(i) In the event that a layoff commenced on the day 
hn&ly  following a paid holiday, an employee 
otherwise quahfied for holiday pay shall not be 
disentitled thereto solely because of the day on which 
the layoff commenced 

(k) A laid off employee shall retain the rights of recaU for 
a period of twenty- four (24) months from the date of 
layoff. 

14:M SeverancdEarlv Retirement Option 
(a)(i)Mere an employee resigns within 30 days after 

receiving notice of layoff pursuant to Article 14 that his 
or her position will be eliminated, he or she shall be 
entitled to a separation allowance of two (2) week's 
salary for each year of continuous service to a 
maximum of twenty-six (26) weeks' pay, and, on 
production of receipts from an approved education 
program, within twelve (12) months of resignation, 
may be reimbursed for tuition fees up to a maximum of 
three thousand ($3,000) dollars. 

(ii) Where an employee resigns later than 30 days &er 
receiving notice pursuant to Article 14:Ol that his or 
her position will be eliminated, he or she shall be 
entitled to a separation allowance of four (4) week's 
salary, ad, on production of receipts from an approved 
education program, within twelve (12) months of 
resignation, may be reimbursed for tuition fees up to a 
maximum of one thousand two hundred and fifty 
($1,250) dollars. -32- 
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(b> Prior to issuing notice of layoff pursuant to Article 
14:Ol in any classification(s), the Hospital will offer 
early-retirement allowance to a sufficient number of 
emplops eligible for ear€y retirement imder HOORP 
within the classification(s) in order of seniority, to the 
extent that the maximum number of employees witkin a 
classification who elect early retirement is equivalent to 
the number of employees within the classifiation(s) 
who wodd otherwise receive notice of layoff under 
Article 14:Ol. 

An employee who elects an early retirement Option shall 
receive, folIowing completion of the last day of work a 
retirement allowance of two (2) week's salary for each year 
of senice, plus a prorated amount for any additional 
partial year of service, to a maximum ceiling of 26 week's 
salary, and, in addition, full-time employees shall receive a 
single lumpsum payment equivalent to $1,000 for each 
year less than age 65 to a maximum of $5,000 upon 
retirement. 

(c) The Hospital will provide equivalent coverage to al l  
employees who retire early and have not reached age 
65 and who are in receipt of the Hospital's pension plan 
benefits on the same basis as is provided to active 
employees for semi-private, extended health care and 
dental benefits. The Hospital will contribute the Same 
portion towards the billed premiums of these benefit 
plans as is currently contributed by the Hospital to the 
billed premiums of active employees. 
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The early-retired employee's share towards the billed 
premium ofthe immd benefit p h  will be deducted 
from his or ha monthly pension cheque. 

ARTICLE 15 -JOB POSTING: 

To ensure that e:mpIoyees are given the opportunity of 
applying for transfers; or promotions resulting from any 
vacancy or new job created within the scope of the 
harg;lining unit, the Employer agrees to comply with the 
following procedures: 

15:Ol 
The Employer shaU post a notice of vacancy or new job on 
the bulletin board for a period of seven (7) calendar days. 

1502 
The Employer may temporarily fill any vacancy or new 
job while observing the procedure herein set forth. 

15:03 
Employees shall have the right to apply for the vacancy or 
new job to the Human Resources Department of the 
Employer, in writing, during the seven (7) day period set 
forth in Clause 15:OI. The vacancy or new job shall be 
frlled fiom any applications so received in the manner set 
forth h Clause 12:04, provided that the applicant(s) idare 
qualified and capable of doing the work required. 
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Such vacancies or new jobs shall be filled on the basis of 
seniority subject to the provisions of Article 12 and all 
employees in this bargaining unit shall be considered for 
such vacancies or new job. For firll-time posting, part- 
time applicants’ seniority wil l  be converted to a W-time 
date. Similarly, for part-time postings, W-time 
applicants’ seniority will be converted to part-time hours. 
For the purposes of this provision, 1650 put-time horn 
shall be deemed to be equal to one (1) year of M-time 
seMce. 

I: 
i 

I 

’ 
15:04 FIJLGTIME ONLY 
Employees are eligible to apply to any job posting 
providai they have been in the full-time bargaining unit 
for a period of six (6) months. 

15:05 
If no applications are received chuing the period specitied 
herein repding such vacancy or new job, then the 
Employer may fill the vacancy or new job in any manner it 
sees fit. 

15:06 
Any employee who applies for any such vacancy or new 
job in accordance with this Article, and who is not selected 
for same, shall be advised on request, to the Human 
Resources Department, of the successful applicant. 
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15:07 
The Bargahiing Unit Chairperson sball be informed in 
writing of the successfuI appticaat(s) of all postings. 

15 $8 PART-TIME ONLY 
Subsequent vacancies resulting from the transfer of an 
employee to the original vacancy will require the posting 
of only one further notice in accordance with the 
provisions of this Article, and any further resulting 
vacancy will be filled in accordance with Clause 12:04. 

15:09 PART-TIME ONLY 
Having applied for a vacancy or new job, an employee 
may not apply again for a similar vacancy or new job for a 
period of six (6) months. 

15:lO PART-TJMIE ONLY 
Where vacancies are posted for positions within the full- 
time bargaining unit are considered to be suitable to fill 
such vacancies, consideration will be given to applications 
from part-time employees in this bargaining unit to fill 
such vacancies prior to the considemtion of prson not 
employed by the Hospital. Where the Employer fills such 
vacancies from amongst applicants from this bargaining 
unit, the seniority of such applicants will be observed for 
such purposes, provided the senior applicant possesses the 
necessary qualifications and ability to perform the work 
available. 
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15:11 PART-TIME ONLY 
Part-time staff will be allowed to bid on temporary 
assignments and will be allowed to return to previous 
assignments upon completion. This filling of such 
vacancies shall be at the sole discretion of the Hospital. 

ARTICLE 16 -TEMPOJURY "SF'ERS 
16:Ol 
An employee who i.s temporarily assigned by the 
Employer to a job classification where the wage rate is 
higher than that of the job classification to which the 
employee is regularly assigned shall receive the Same step 
of the range as currently occupied in the jab clasification 
to which he or she is  temporarily assigned for each hour 
worked and thereafter each fifteen (15) minute portion of 
an hour worked. 
The employer will not regularly assign employees to <work 
in a higher paid classifiation for less than one hour with 
the intent of avoiding the: payment of the rate in the higher 
classification. 

WO2 Ftesponsibiliitv Allowance 
When an employee relieves in a supervisory position for 
the majority of the seven. and one-half hour shift or more, 
which has been aulhorized by the Hospital he or she shall 
be paid 10% in excess of his or her prevailing wage rate 
for all hours worked in such supenisory position. 
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16:03 
Part-time -staffwill be allowed to bid on temporary 
assignments and will be allowed to rem to previous 
assignment upon completion The filling of such 
vacancies shall be at the sole discretion of the Hospital. 

It is understocd that the Employer may assign an employee 
to adopt the 111 work schedule of a full-time employee 
due to the extended absence of such N1-time employee 
and, in this event, it is fiuther understood that the 
employee so assigned shall continue to be covered by this 
Collective Agreement only, and the provisions contained 
herein, regardless of the number of hours worked during 
the assignment. 

An assignment of work made by the Employer in 
accordance with Article 1694 wiU not guarantee either the 
commencement or duration of such assignment in the 
event of the I11-time employee returning to work m n e r  
than expected. 

16~04 PART-TIME ONLY 

16:05 PART-TJME ONLY 

ARTICZE 17 - WORK OF THE BARGAINING UNIT 
17:O 1 
All persons excluded fiom the t e r n  of this Agreement 
shall not n o d y  be permitted to perform work on any 
job encompassed by the Bargaining Unit, except in the 
following situations: 
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I !! 
I (a) when regular Bargaining Unit employees are not 

(b) in any emergency; 
(c) in the interest of safety 
(d) in experimental work; 
(e) in the instruction or training of employees, including 

available; 

I 

I 

demonstrating the proper method to accomplish the 
task assigned, I 

( f )  in cases mutually agreed upon by both parties. 

Nevertheless, it is understood that supenisory and other 
non-bargaining unit employees may k requred to perform 
work which may be the same as that performed by the 
employees covered by the CoUective Agreement, provided 
such work will be kept to a minimum and that SupMsors 
and non-Bargaining Unit employees will not perform work 
that would result in the displacement of an existing 
position within the Bargaining Unit, or the exclusion of 
Bargaining Unit employees from overtime work or from 
recall from layoff. 

17:02 
The Hospital shaIl not contract out any work usually 
performed by members of the bargaining unit if, as a result 
of such contracting-out, a layoff of any employees other 
than casual part-time employees results from such 
contracting-out . 
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17:03 
Notwithswding the foregoing, the Hospital may contract 
out work usually peiformd by members of the ixirpnmg 
unit withour such contracting+ut constitutmg a breach of 
this provision if the Hospital provides in its commercial 
arrangement contracting out the work that the contractor to 
whom the work is being contracted, and any subsequent 
such contractor, agrees: 
(a) to employee the employees thus displaced from the 

(b) in doing so to stand, with respect to that work, in the 
Hospital; and 

place of the Hospital for the purposes of the Hospital's 
cokctive agreement with the Union, and to execute an 
agreement with the Union to that effect. 

In order to ensure compliance with this provision, the 
Hospital agrees that it will wifhdraw the work fi-om any 
contractor who has failed to meet the aforesaid terms of 
the contracting-out arrangement. 

17:04 
On request by the Union, the Hospital will undertake to 
review contracted services which fall within the work of 
the bqaining unit. The purpose of the review will be to 
determine the practicality of increasing the degree to 
which bargaining unit employees may be utilized to 
deliver such seMces in the future. The Hospital further 
agrees that the results of their review will be submitted to 
the StaE Planning Committee for its consideration 
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17:05 
An employee shall upon written request, made a 
reasonable time before the time of viewing have an 
opportunity to view his or her personnel file in the 
presence of the Director of Human Resources or his or her 
designate. The information the employee may review will 
be: 
(a) application form; 
(b) formal disciplinary notations; 
(c) incident reports put into the file &er January 18th, 

1982. 

ARTICLE 18- HOURS OF WORK 

18:Ol 
The normal hours of work shall average thuty-seven and 
one-half (37 %) hours per week over the scheduled period, 
seven and one-half (7%) hours daily, exclusive of unpaid 
meal period This means that employees must report to 
their respective supervisors in uniform, where applicable, 
ready for work at the designated hour and place and 
remain in uniform, where applicable, for the full shift. 

18:02 
All authorized time worked in excess of Seven and one- 
half (7%) hours a shift or in excess of the averaged hours 
over the scheduling period, shall be paid at the rate of one 
and one-half (1 %) times the employee's basic straight time 
hourly rate of pay. 
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18:03 
Employees required to perform such overtime work shall 
not be required to take t ime off during a normal working 
perid in lieu of overtime work performed, Time off in 
lieu of overtime shall be by mutual agreement. 

18:04 
Work schedules shall be posted at least four (4) weeks in 
advance and will adhere to the following objectives, except 
by mutual consent between the parhes: 

(a) eight (8) days off shall be scheduled in a four (4) week 
period? 

(b) two (2) consecutive days off at a time shall be 
scheduled in accordance with Article 18:09; 

(c) scheduling shall provide for not more than six (6) days 
between days off; 

(d) (i) the Employer shall provide at least fortyeight (48) 
hours notice of change of schedule to the employee 
concerned, resulting from sickness, emergency 
situations and in any event the Employer will 
endeavour to keep such changes to a minimum. If 
schedule changes are made without such notice, the 
first altered shift worked by an employee within the 
forty-eight (48) hour period shall be paid at the rate of 
one and one-half (1 %) his or her regular rate of pay; 
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(ii)PART-TIME ONLY 
The Employer shalI provide at least twelve (12) hours 
notice of cancellation of scheduled shifts to the employee 
concerned, resulting from sickness, emergency situations 
and in any event the Employer will endeavour to keep such 
changes to a minimum. If schedule cancellations are made 
without such notice, the next scheduled shift worked by 
the employee shall be paid at the rate of one and one-half 
(1 54) the regular rate of pay; 

(e) requests by employees for changes in schedule must be 
submitted, in writing, and co-signed by an employee 
willing to exchange and approved by the Coordinator, 
or designate, or other Hospital authority. It is 
understood that such changes shall not result in 
overtime payments; 

weekend off in three (3) and will guarantee one (1) 
weekend off in four (4); 

(g) a period of no less than two (2) consecutive shifts off 
shall be scheduled between a change of shift and at 
least six (6) consecutive shifts (i.e. 2 days) shall be 
scheduled following scheduled night shifts; 

(0 the Employer will endeavour to scheduIe one (1) 
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(h) the foregoing prmisions (18:M[a] through [g] 
inclusive) shall b waived during the period from mid- 
December to mid-Januay (i.e. four (4) weeks) in order 
to facilitate scheduling of time off for Christmas Day 
and New Yeais Day. 

18:05 
An employee will receive time and one-half (1 %) the 
regular straight time hourly rate for all hours worked on a 
fourth (4) consecutive and subsequent weekend save and 
except where: 

(a) such weekend has been worked by the employee to 
satisfy specific days off requested by such employee; or 

(b) such employee has requested weekend work or 

(c) such weekend i s  worked as a result of exchange OF 

shifts with another employee. 

WO6 
There shall be an interval of thirteen (13) hours unless 
altered by mutual consent, prior to commencement of the 
next shift or time and one-half (1 %) shall be paid for all 
authorized hours worked during such thirteen ( 13) hour 
period 
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WO7 
It is agreed that regular work schedules shall not include 
split shifts. In cases of emergencies when the employee is 
required to worka split shift, overtime rates shall be paid 
for those authorized horn worked after the end of the 
regularly scheduled shift. 

18:08 
Subject to the need for assigning work with a minimum of 
delay, the Employer will endeavour to distribute overtime 
on an equitable basis. Overtime will be distributed 
between MI-time and part-time staff within the program 
and classification based on years of service with the 
Employer. 

For clarification, this means that all staff in a program, 
within a classification will be placed on a list in order of 
length of senice starting with the most senior employee. 
Overtime shall be offered to the most senior employee first 
and continue down the list until the overtime is worked. 
An employee may withdraw from the overtime list by 
submitting a written notice to the Employer. 

18:09 
Notwithstanding the provisions of Article 18:04, 
employees within a program’s work team may agree with 
the Employer to adopt a schedule of off duty day(s) or 
shift@) which do not conform to Article 18:04. 



Any such change or resultmg agreement must be supported 
by a ~nion-sbpenised ballot, conducted on Hospital 
premises during the normal working hours of the work 
team to permit a majority of the employees in the work 
team to cast ballots. The result of the vote wi l l  be decided 
by a simple majority of the ballots cast and only one such 
vote may be conducted during the term of this Agreement. 

Note: Some axrent examples of “work teams” include but 
are not limited to: 3AEast Stroke, 3A East AB.I., Core 
Housekeeping, 4BSouth, etc. 

18:lO 
Employees shall be entitled to two paid rest periods of 
meen ( 15) consecutive minutes in a seven and one-half 
(7%) hour s‘hift other employees (including employees 
who work shifts in excess of seven and one-half (7%) 
horn shall be entitled to paid rest periods of fifteen (15) 
minutes for each four (4) hours worked during their shift. 
The schedule of rest periods will be arranged with due 
regard for ptienvresident care, Hospital services, and 
bd i t ies .  

18:l l  FULL-TIME ONLY 
Subject to Article 18:01, day@ or shift@) may be 
scheduled for periods of less than working hours of seven 
and one-half (7%) hours but shall not be scheduled as 
regular day@) or sbi€t(s) of less than five ( 5 )  working 
hours. 
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18:12 
The Employer may require all or any employees to rotate 
on all day, evening and night shift(s) but my also permit 
employees to work the Same shift@) where the employee is 
employed in a program or in a job classification where 
employees are not required to rotate on all shifts. 

18:13 
There will be no pyramiding of overtime; once time 
worked is used for an overtime calculation it should not be 
used on any other basis for calculating overtime. 

\ 
f 

18:14 
Nothing contained in the Agreement shall be construed as 
a guarantee by the Employer of hours of employment per 
day, per shift, or per week, nor as a guarantee of normal 
hours or any other hours. 

18: 15 Reporting Pay 
Employees who report for any scheduled shift will be 
guaranteed ai least four (4) hours of work, or if no work 
available wild. be piid at least four (4) hours unless work is 
not available due to conctitiom beyond the controi of the 
Hospital. The reporting allowance as outlined herein shall 
not apply whenever an employee has received prior notice 
not to report to work. 

, 
i 
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18:16 
An employee called in to work shall be paid for the full 
shift provided the employee is at his or her work station 
within one (1) hour of being call& and provided that the 
employee was contacted within m e  (1) hour of the 
rJeghiIlg of the shift. 

18: 17 PART-TIME ONLY 
Minimum Scheduled Hours - A minimum of three (3) 
scheduled hours of work will be provided for, or three (3) 
horn d i  be pilid 

18118 PART-'I= ONLY 
The Emp1,oyer s w i l l  endeavour to distribute available hours 
of work on an equitable basis between employees by 
classification within the grouping of programs. The 
gr01qing; of progranOS are as outlined: 

Geriatrics/Rehabilitation/Complex Care 
Veterans 
Physical & Environmental 
Nubifion & Food. 

Program scheduling will be implemented on or about July 
1,1999 and will be reviewed in January 2000. A Task 
Force with equal representation from the union and 
management will tx formed for the purposes of 
implementation and review of program scheduling. 
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The Task Force will review the: hospital’s ability to 
achieve quality of care for resirients/patimts ancl 
endeavour to distribute &able hours of work on an 
equitable basis. Both parties are committed to working 
together through implementation, review and resolution of 
issues. If the parties are not able to reach agreement, they 
may refer to tbhd party mediation 
As the organization changes, so may the groupings of 
programs. The Ho.spital and Union can n o w  the other 
party of their wish to meet to discuss changes to the 
groupings of programs. 

NOTE: For lxugose of clarification of Article 18 (Hours 
of Work), the current program at the Hospital are: 

Veterans Care 
Complex Care 
Geriatric 
Rehabilitation 
Physical & Environmental 
Nutrition & Food 
PharrWCy 
Ambulatory Care 

The Hospital will cziscuss with the union any changes in 
program definition prior to its implementation. 
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18: 19 PART- TIME ONLY 
In the event of sickness, an employee scheduled to work 
prior to 1000. hours must give at least one( 1) hours notice. 
For work scheduled after 1000 hours, at least two (2) hours 
notice must be given prior to the commencement of the 
scheduled shift. 
If an employee is off less than fifteen (1 5) working days 
due to illness, injury or Workplace Safety Insurance, 
twelve (12) hours notice of return to work is required. If 
an employee is off fifteen (1 5) working days or more due 
to illness, injury or Workplace Safety Insurance, twenty- 
four (24) hours notice of return to work is required. 

AFtTICLE 19 - PAID HOLlDAYS 

Clauses 19:Ol to 19:08 apply to FULL-TIME ONLY 

19:Ol 
An employee who has completed thirty (30) days of 
employment and otherwise qualifies under Article 19:04 
hereunder shall receive the following paid holidays: 

New Year's Day Labour Day 
3pd Monday in February 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 

Civic Holiday 



19:02 
Should the Hospital be required to observe an additional 
paid holiday as a result of legislation, it is understood that 
one of the e>dsting holidays recognized by the Hospital 
shad be cstabkhed as the legislated holiday after 
d i m s s i c m  with the Union so that the Hospital's obligation 
to ]~raicle for twelve (12) paid holidays re~nains 
unchanged. 

19:03 
Holiday Pay is defined as the amount of regular straight 
time, hourly pay (7112 hours) exclusive of shift premium 
which an employee would have received had he or she 
worked a n o d  shift on the holiday in question 

19:04 
In order to quale for pay on a holiday, an employee shall 
complete a full scheduled shift on each of his or her 
working days immediately preceding and immediately 
following the holiday concerned unless the employee was 
absent due to: 

(a) verified illness or accident which commend in the 
current or previous pay period in which the holiday 
occurred, 

(b) layoff for a period of not exceeding five (5) calendar 
h y s ,  inclusive of the holiday; 
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(c) a leave.of absence for a period not exceeding five (5) 

(d) vacation granted by the Hospital; 
calendar days, indusive of the holiday; 

(e) the employee's regular scheduled day off. 

19:05 
An employee who qualifies under Article 19:04, and is 
requmd to work on any of the abme-mentioned holidays 
will, at the option of the Employer, receive either: 

(a) pay for all hours worked on mch day at the rate of one 
and one- half (1%) times his or her regular straight time 
rate of pay in addition to his or her regular Straight 
time rate of pay, or 

(b) pay at the rate of time and one-half the employee's 
regular sttaight time rate of pay for work performed on 
such holiday and a lieu day off at regular straight time 
mte of pay within. either thirty (30) days before or ttaUty 
(30) days following the holidby. Such lieu day off to 
be selected by the employee and the Department 
Leader by mutual agreement Failing such mutual 
agreement, the lieu day will be scheduled by the 
Department Leader. 



I 
19% 
An employee who is scheduled to work on a paid holiday: 

1. and fails to do so shall lose his or her entitlement to I 

holiday pay unless the employee provides a reason for 
such absence which is reasonable; 

2. and calls in sick, providing the employee quahfies for 
pay on the holiday under Article 19:04, w i l l  be paid at a 
rate of straight time for the holiday and will be entitled 
to a lieu day to be taken within either 30 days before or 
30 days following the holiday. A doctor' certificate 
may be required This provision to be reasonably 
administered 

3. and becomes ill part way through his or her scheduled 
shift on a holiday, will be paid at a rate of 1 % times his 
or her regular rate of pay for hours worked and at a rate 
of straight time for the balance of the scheduled shift 
that the employee was sick The employee will also be 
entitled to a lieu day to be taken within either 30 days 
before or 30 days following the holiday; 

4. and calls in sick on his or her scheduled lieu day will 
not have his or her lieu day rescheduled 

19:07 
If a paid holiday falls during an employee's vacation, hs or 
her vacation shall be extended accordingly, provided the 
employee qualifies for the holiday pay. 
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19:os 
Ifa paid hoiiday falls during an employee's regula day off, 
another day off shall be selected by the employee and the 
Department Head by mutual agteement, providing the 
employee sualifies for the hoIiday pay. Failing such 
mutual agreement, the lieu day will be scheduled by the 
Department Leader. 

Clauses 19:09 to 19:12 apply to PART-lTME ONLY 
19:09 
The following holidays will be recognized. 

New Year's Day Civic Holiday 
3d Monday in February 

Easter Monday Remembrance Day 
Victoria Day Chnstmas Day 
Canada Day Boxing Day 

Labour Day 
Good Friday Thanksgiving Day 

19: 10 
One additional holiday will be recognized and observed on 
the Third Monday in Ihe month of February of each year. 
Should the Employer be required to observe an adclitional 
paid holiday as a result of legislation, it is understood that 
one of the existing holidays recognized by the Employer 
shall. be established a$ the legislated holiday after 
discussion with the Union SO that the Employer's 
obligation to provided for twelve (12) paid holidays 
remains unchanged. 
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I 
19: 11 
Effective January 1, 1986, an employee who is requirsd to 

pay at the rate of two and one-half (2%) times the 

such holiday. 

i work on any of the above-mentioned holidays shall receive 

employees regular rate for all hours of work performed on 
I 
I 

19:12 
Holiday Pay shall be paid in accordance with the 
Emdovment Standards Act, except as provided in Article 
19:Ol. 

ARTICLE 20 - SICK LEAVE 

20:Ol FULL TIME ONLY 
The Hospital will pay seventy-five (75%) of the billed 
premium towards coverage of eligible employees under the 
long-term disability portion of the plan (HOODIP or an 
equivalent plan), the employee paying the balance of the 
billed premium through payroll deduction. For the 
purpose of transfer to the short-term portion of the 
disabrlity programme, employees on payroll as of the 
effective date of the transfer with three (3) months or more 
of service shall be deemed to have three (3) months of 
service. For the purpose of transfer to the long-term 
portion of the hsability programme, employees on the 
payroll as of the effcxtive date of the transfer with one (1) 
year or more of service shall be deemed to have one (1) 
year of service. 
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20:02 m L  TIME ONLY 
Wedive the first of the month following the transfer the 
existing sick leave plan shall be terminated and any 
provisioriS relating to such plan shall be null and void 
except as to those provisions relating to pay-out of unused 
sick leave benefits which are specifically dealt with 
he rewer .  

20:03 FULL TIME ONLY 
Existing sick leave credits for each employee shall be 
converted to a sick leave bank to the credit of the 
employee at the then current per diem rate of pay based on 
his or her regular straight time hourly rate. The "sick leave 
bank" shall tx utilized to: 

I )  Supplement payment for lost stmight time wages on 
sick leave day!; under the new programme which would 
otherwise be at less than full wages or no wages and, 

2) Where a pay-sut provision existed under the fonner 
sick leave plan in Collective Agreement, pay-out on 
tenmination of employment shall be that portion of any 
unwed sick leave dollars under the former conditions 
rehting to pay-out. 



3) Where, as of the effective date of -er, an employee 
does- not have the r e q u i d  senice to qualiFy for pay- 
out on terminiition, his or her existing sick leave credits 
as of that date shall nevertheless k converted to sick 
leave bank in accordance with the foiregoing and he ox 
she shall k entitled, on termination, to that portion of 
any unused sick leave dollars providing he or she 
sulxequently ilchieves the: necessary senice to quahfj 
him or her for py-out under the conditions relating to 
such pay-out. 

20:04 
An employee shall not ke allowed sick leave pay for the 
f i s t  day of absence in the fifth and subsequent periods of 
absence, because of illness in any calendar year. 
Employees absent from. work because of illness or injury 
!;hall not@ the Hospital of the expected duration of their 
absence and their expected return to work date, when 
Imowri. In the event the expected return to work date 
changes, the employee will n o m  the Hospital, when 
h O w r 1 .  

-57- 



20:05 FULL TIIm 0,NLY 
To qual@ for sit& leave pay or allowance, an employee 
scheduled pior lo IO:(HI a n i  mw;t give at lam one (1) 
how; notics, and at Ias t  two (2) horn  notice thereafier, 
prior to the: comnence:ment of the scheduled shift that he 
or she will not b: reporting for duty by reason of illness, or 
shall give lo the Director of H w m  Resources, or 
Designate h writing, by request, a reason or explanation 
satidacton] to and accepted by the Director of Human 
Resources or Designate of the Hospital as satisfactory for 
the failure to give such minimum one (1) or two (2) h o m  
notice. 

20:06 
If an employee is off less than 15 working days due to 
illness, i n .  or WSD3, 12 hours notice of return to work 
is recpkd, or itx excepttonad circumstances, can be 
mutually agreed upon. If an employee is off 15 working 
days or more due to illness, injwj or WSIB, 24 hours 
notice of return to work is requinxi 

20:0'7 
There shall be no monetary obligation or otherwise from 
the Hospital when an employee is king paid by the 
Wotkplau: Safety and Insurance Board except as herein 
provided. 
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20:OS F U U  " I C  ONLY 
EIU~€OYRS may claim for sick pay if Worlqlacc: Safety 
and Insruana: eligildiv is pending. The Ihplsyee will 
reimburse the Employer the fidl amount of sick pay 
mxivecl upon receipt of 'WSIB payment. 

20:09 
Ai employee who IMS k e n  ill up to and iricluding three 
(3) worIdng days must report to the 0ccuption;ll HaIth 
Services N m  or 1)esigatate arid a nurse dall complete a 
M14dical information slip which shall lx presented to the 
supervisor upon return to work. If an employee is ill For 
more th;m five ( 5 )  workirig days he or she will require a 
Physician's Certificate of'illne!;s to qualify for sick pay 
upon thc request of the hospital. 
An employee who is required to have a medical 
examination mdor produce a doctor's cerlificate pursuant 
to this Agreement or Provincial regulations shall be 
reimbursed by the Employer for such expense upon 
p r i ~ c i i g  a proper receipt. This certificate: must be 
presented to the Occupational llealth Services Nurse on 
relunt 
Notwithstanding the foregoing the Hospital may reqtire 
tht: empIoyee to prcivide ]mof of disability, satisfactory to 
thr: Employer, at any time in order to q d f y  for benefits 
under HOODP, not to be administered unreasonably. It is 
the responsibility of the employee to keep the Hospital 
informed of his or her status and regular contact must be 
IErintairled. 
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20: 10 
The Ho$itaI resemes the right to obtain an opinion 
regarding an employee's ability or inability to work ficirn a 
Spzialist contxrned and The employee agnm to submit to 
such examination 011 the understanding that the employee 
will not be liable to pay any fee for such examination. In 
the event of an employee refusing or f a g  to report for 
and subnnit to such wamination without reasonable 
excnse, the employee's employment may be terminated 
forthwith 
It is agreed that this opinion will be final, provided that 
wi~hin a period of not more than four (4) days following 
such examination the employer and/or the Union may 
make representation for the consideration sf  the Specialist 
concerned prior to the release of his or her opinion. It is 
also agreed that the report of the Specialist will be made 
available to the Union, on request, providing the 
"Sj~ecialist" agrees. The Employee Health Physician shall 
delermine the appropriate speciality for which the 
Specialist shalU be selected. 

20:11 
-- Dactor's Apuointnlents - Employees will endeavour to 
schedule their Doctor's and Dentists' appointments outside 
working how;; however, ifan employee is referred to a 
Specialist by :I gene:ral practitioner or dentist the employee 
will be adlowed reasonable time off with pay. 
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20: 12 
Tihe Employer (at the Haspital) and the Union m g n i z e  
the obligatiorls of tlhe Employer and the employees as 
1 e g & t d  by the Public Homital's Act (Reg. 729 Section 
611-71). It is the E~ploy& responsibility to notify 
empIoy(tes of their ObIigttions under the 1t:gisLtion and it 
is the responsibility to ncitify employees to comlply with 
the q i r e m m t s .  I[n the event that an employee does not 
ccimply with Ithe legislation wilthin a reasonable time, and 
after reasonable notification, the employee may be subject 
to disciplinary action. 

ARTICLE 21 - VACATIONS 
Clausa 21:Ol to 21:07 ;ipply to FULLTIME ONLY 
21.:01 
Employees working for the Hospital in the twelve-month 
pxiod pxdjng March 3 1st shall be entitled to vacation 
computed on the followbig basis according to the 
individud employee's length of continuous service: 

(a) Employees who have completed less than one (1) year 
of continuous service as of March 3 1st shall be entitled 
to an annual vacation of one (1) day foir each completed 
month of service to a maximum of nine (9) working 
days and shall be paid four percent (4%) of their 
earnings d . h g  the vacation year. Vacation ipay shall 
be detemined on the basis of the employee's gross 
earnings d . h g  the vacation year calculated as of the 
pay period immediately prixeding March 3 !I st. 
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(b) Effective April 1, 1 95) 1, an employee with more than 
one (1) year of continuous senice but less than five ( 5 )  
years of oontinuous 
year shall be entitled to an annual vacation of three (3) 
weeks with pay at his or her regular stmight time 
hourly rate. 

as of March 3 1st of any 

(c) Effective April 1, 19!91, an employee with more tlm 
five ( 5 )  year of continuous service but less than fiEteen 
(15) y w ;  of continuous service as of March 3 1st of 
any year !;hall ix entitled to an annual vacation of four 
(4) weeks with pay at his or her regdar straight time 
hourly rate. 

(cl) Effective April 1,1991, an employee with more than 
fifteen (15) year of continuous seMce but less thsm 
twenty-five (25) yeas of continuous service as of 
March 3 1st of ilny year shall be entitled to an annual 
vacation of five: ( 5 )  weeks with pay at his ox her regular 
straight time hourly late. 

(e) Effective April 1,1991, an employee with more than 
twenty-five (25) yeam of continuous service as of 
March 3 1.st of imy year &all be entitled to an annual 
vacation of six (6) weeks w i t h  pay at lis or her regular 
Straight time hourly rate. 
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21:02 
The b e :  of vaication for each employee each year will be 
mutually arranged between the employees iand the 
Employer prmiided, howewer, tlhat if there k a dispute over 
a respedive vricatioio date between employees, seniority of 
an empIoyee shall be the govening fhctor. In addition, 
should tlie parties bc unable to imutually agree upon the 

employee shall lx entitled to receive his or her vacation in 
an unbroken period, unless othcrwke mutually agreed 
upon ktween the employee and the EmpIoyer. 

' 
I 
I 
i tittie, the: decision wil l  be that of the Employer. An 

2 1 :03 
An employee's vacation p y  entitlement shall k 
pnqmtionately rediiced for absences due to unpaid illness 
(including WSIB), leaves of absence, 1ayoE or other 
unpaid rreriods (except leaves for Union Business), wluch 
absence exceeds sixty (60) cumulative days during the 
period of qualifying the employees for vacation. 

21:04 
An employee who leaves the einploy of the Employer for 
any  reason, shall be paid the vacation allowance due to 
him or her at the time of l is  or her termination as provided 
herein. 

21:05 
Vacations shall not be cumulative from year to year. 



21:016 
If the eGloyee, by request in writing delivered to the 
Payroll Officer im charge of  payroll of the Hosp ia  at least 
fiileen (15) Payroll Department working days prior to the 
commencxment of the emp'loyee's vacation, rhe Hospital 
wiIl pay the employs:, prior to the employee proceeding 
on vacation, the pay to which he or she is entitled to 
receive on the paydays oct,uning during the employee's 
vacation period 

21:07 
Where an empioyee's scheduled vacation is intemtpted due 
to a certified illness the period of' such illness shall be 
considemi sick leave. The portion of the employee's 
vacation which is deemed f o be sick Ieave under the above 
provision will not k counted against the employee's 
vacation t , d t s : .  The: employee ,will be responsible for 
notifying the Department Leader of such illness prior to 
their start vacation date unless such notice is impossible to 
@VC 

Clauses 21:08 to 21:lO apply to PART-TIME ONLY 

2 1 :OS 
(a) Employees who have less k m  one (1) year of 

Ixntiniuous service as of March 3 1: in any year shall 
:receive vacation ]?ay of4% of earnings. 
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(b) Effective April 1,199 1: an cmployee who has more 
than one (I ) year of continuous senice and less thstn 
five (5 )  years of continuous service as of W c h  3 1, of 
any calendar year shall be entitled to receive 'vacation 
pay Of 6% of ~ n i n g ~ .  

(c) E f f d v e  April I ,  1991, an employee who has more 
than five (tj) years of continuous service but 1,ess than 
fifteen (1 5 )  yean of continuous service as of March 3 1 
of any calendar year dull be entitled to receive 
vacation pay of ~ Y O  of earnings. 

(d)Effecfive April I., 1991, an cmployee who has more 
than f i f t c ~ ~ l ( l 5 )  
than twenty five (25) years of continuous service as of 
W c h  3 1 of any calendar year shall lx entitled to 
receive vacation pay of 10% of earnings. 

of continuous senvice but le!;s 

(e) Effective April I., 1991, an employee who has more 
than twenty five (25) years of continuous service as of 
Wc:h 3 I, of any calendar year shall be entitled to 
receive vacation pay of 12% of earnings. 

21:09 
Payment of vacation will lx included in the normal bi- 
weekly payroll cheques for employees and calculated on 
the basis of wages earned during the pay p~riod to which 
the payroll cheque is related, subject to the Employer 
being able to cxntinue such practise. 
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21:lO 
Part-time employees s,Ml be entitled to an urnscheduled 
pericd of rlnpaidl t h e  deemed to lbe vacation as follows: 
- Yearis) of Service -- AUotment 

1 yrw 3 weeks 
5 years 4 weeks 
15 y t m  5 weeks 
25 y t m  6 weeks 
-- AR'I'ICLE 22 - LEAVES OF ABSENCE 
22:Ol 
All requests for leave!; of absence must be presented in 
writing by the employee on forns supplied by the 
Employer and submitted to the dcsignated Coordinator for 
consideration. In the event any such leave off absence is 
not trsed for the purpose gmted, the employee is subject 
to dismissal. 

22 :02 Bereavement Imve 
In the cas: of death in the "immediate family" covered by 
this Agreement, such employee vvill be protected against a 
loss of regular pay for scheduled work up to a maximuni of 
thra: (3) vvorkirig days following but not including the chte 
of death. The term "immettiate family" means parent, 
stepparent, spouse, child.. stepclhild, brother, sister, 
mother-in-law, father-in-law, grandparent, grandchild, 
sister-in-law, brother-in-law, daughter-in-law, son-in-law 
and grandparent-in-law. It is understood that the 
bereavement leave must be taken within five (5) days 
following date of death. 
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22:03 I’ersonaI Ltrve 
The Hospital may grant a leave of absence without pay for 
legitimate personal reasons provided the employee can be 
spared having due regand for the proper operation of the 
H ospitid. Application for such[ leave shall be made in 
writing to the Hospital as far in advance as possible, but in 
any event at least one (1 ) week prior to die 
ammencement of the leave, unless such notice in advance 
is impossible to give. The application mud cleuly state the 
remn for the leave of absence and duration of such 
alxencc:. An employee will be credited with seniority 
d.uing an unpaid leave of abse:nce up to a maximum of 
sixty (60) days. 

2204 
Allow employees to receive one (1) personal day unpaid 
per month, not to be construecl as sick time or absent. 
Personal days are to be selected by the employee and the 
Employer by mutual agreement. 

2205 IJnion Leave 
Lave of absence for Union business shall be given 
without pay up to im amgat<:  maximum for all 
empIoyees of sixty (60) days provided such leave does not 
interfere with the continiious of efficient operation ofthe 
Hospital. Such leave Shall be subject to tlie following 
conditions: 



1 
(a) Not more thm thrcx (3) employees of the Hospital are 

absent on any such leave at the same time, and not 
more than one (1) employee from a depatrnen$ 

(b) No one such leave of absnce shall extend beyond two 
(2) weeks; 

(c) A request must be made in writing at least two (2) 
vveeks prior to the commencement of the function for 
which leave is requested, 

(d) Such requests shall state the general nature of 6he 
function to be attended 

(e) The employer agrees to pay the employee when away 
on Union leave and bill the Union for the employee's 
wages. 

(f) An employee who is elected or appointed to office in 
the Union, upon i.~queat, shall be granted a leave of 
;hen= without l.oss of seniority for up 'to two (2) 
:yearS. 

During such leaves of absence, salary and knefils shall be 
kept whale by the Hospital and the Union agrees to 
reimburse the Hospital for such salary and the Hospita'l's 
contribution to saidknefit. 



The employee agrees to niot@ the HospitaI of the 
ernpIoy& intention to return to work within two (2) 
weeks fallowing the tem'nation of office for which the 
leave was granted An employee on leave of absence 
d e r  this provision shall continue to accrue all rights and 
prfvileges under this Agreemenit. 

It is u n d m t d  that the intent of this Article is that it shall 
apply only to one eniployce at a time, and that the Union 
shall provide adequate notice pxior to an eniployee 
commencing a Union leave of absence. 

22:06 Juw and Witness Duty 
If an employec: is raprecl to serve as a juror in any court 
of Paw, or is required to attend as a witness in a oourt 
proceeding in which. the Crown is a party, or is required by 
subpoem to attend a? court of law or coroner's incpest in 
connection with a case arising from the employee's duties 
at the Hospital, the employee shall not lose regular pay 
because of such attendance provided that the employee: 

(a) Notifies the Hospital immediately on an employee'!; 
notification that he or !;he will be requmd to attend a 
court; 

(b) Presents proof of service requiring the employee's 
attendance; 
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(c) Deposits with the: Hospital the fidl amount of 
~cornprdation remived exclu.ding mileage, travelling 
and meal allowarices and an officiaI receipt thereof. 

22:07 Edlucation Leave 
(a) Where employees are ~quired by the HospitaI to take 

com~s to tpgrade or ~iquke new employment 
qualdications, the Employer shall pay the fdl costs 
associated with the co~uses. 

F'ULL'I'IME ONLY 
(b) If required by the Employer, an employee shall be 

entitled to leave of absence with p y  and with.out loss 
of seniority and lxnefits to mite examhations to 
upgrade hi!; or her employment qualification 

22:OS FIJLL 'l"E ONLY ------ ER& of Leave of Absence - In the event of an 
employee's absence without pay from the Hospital 
extxedirig sixty (60) continuom; calendar days, the 
employee will not accumulate seniority or service for my 
purpose under the Calleclive Agreement for the duration 
of such absence. 
The benefits concerned shall be: appropriately reduced on a 
pro-rata basis and the empIoyee's anniversrlry date adjusted 
aaxrdingly. 'During such absence the employee will in 
responsible for full payment of all subsidized employee 
benefits in which the employee is participating 



The employee may arrartge With the Hospital to pre-pay to 
the Hospital the full pre~nium of such subsidized employee 
k n e f i ~ ;  for the entire period of the leave to ensure the 
employee's oontiniied average. 
Notwitlhstancling the above, w:here an employee is on sick 
leave OK receiving W.S.I.B. Banefits or has qualified for 
W.S.LE3. Benefits and is awaiting payment, seniority for al l  
purpos,.~ shall continue for a ~naximum of eighteen (18) 
rr1onths. 

Note: The Pregnancy and Pmntal Leave clauses in this 
/,.greenlent have specific: references regarding the effect of 
absence, which tak:e precedence over the above provisions. 

2:2:09EIULLTIMEONLY 
Notwithstancling anything else contained in this 
A.greement, the Hospital will continue the benefits as 
herein ]xovicled relating to sick leave, vacation and health 
and welfare program, wlule an employee is either, 

(a) On sick lave, until the accumulated sick lave  credits 
in the sick leave bank have: been wd in full or for six 
months, whichwer is; greater; 

0)) Receiving W.S.I.B. Renefits for a period of six (6 )  
months. :[t is understood an employee must apply for 
OHXP temporaxy assistanu: and if not grantcd, the 
Employer shall assurne the responsibility of payment. 
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I It it; fiuther understood thzt the employee wiLl pa!, the 
Hospital the employee's share cost in accortlance with the 
Collective Agreement 

22110 PART 1- ONLiY 
h i v e  of absence, without pay, may be grzulted to two (2) 
employees at the Hospital during a year to attend Union 
conventions 01 semioars, provided one (I) month's wriltten 
notice is given to thc Employer, and provided such leave 
of h e n c e  shall not exceed thirty (30) days for either 
employee in the year. The Employer agrees to pay the 
employee when away on Union leave and bitI the Union 
for the employee's wages. 

ARTICLE 23 - PRECJNA" AND PARENTAL LEAVE -- 
Prepnancv Le= 
(a) Pregnancy leave will be granted in accordance with the 

provisions of the Employment Standard5 Act, except 
where amended in this: provision. The seMm 
requirement for eligibility for pregnancy leave shall be 
thirteen (13) wet:ks of contimow senice. 

@)I The 13mployees shall give mitten notification at least 
two (2) weeks iri advance of the date of commencement 
of such leave and the expected date of return. At such 
time she shall also fuInish the Hospital with the 
certificate of a legally qualified medlcal practitioner 
stating the expet%ed birth date. 
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(c) The employee shall retmonfinm her intention to return to 
work on the date origitdly approved in subsection (b) 
above by written notification received by the Hospital 
at least two (2) weeks in advance t h m f .  

(d) Effective om conkmation by the Employment 
1nsur;mce ChnrnissionL of the appropriateness of the 
Hospital's Siupplmentd Unemploymenit Bent:fit (SUB) 
Plan, an employee who is on pregnancy leave as 
provided wider th is  Ageement who has applied for and 
is in receipt. of Employment Insurance pregnancy 
benefits puxsuant to Section 18 of the Employment 
Insur;mce Act, shall be paid a supplemental 
unemployment knefit. That benefit wilU be equivalent 
to the difference between eiybty-four (84%) of her 
regulllr weekly eiirning~ and the sum of her weekly 
Employmeiit Insllrana: benefits and any other earugs. 
Such payment shall commence following completion of 
the two (2) week Employment Insuranw: waiting 
perid, and receipt by %he Hospital of the employee's 
Employment h m a :  cheque stub as proof that she is 
in receipt of Employment Insurance benefits, and shall 
continue while the employee is in receipt of such 
benefits for a maximwn period of fifteen (15) weeks. 
The employee's regular weeldy earnings shall be 
detennined by multiplying her regular hourly rate on 
her last day worked prior to the commencement of the 
leave times her normal weekly hours plus any wage 
increase or salary increment that she would be entitled 
to if she were not on pregnancy leave. 
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'The Hiospitill will pay the employee eighty-four (84%) of 
h e  flclrmal keekly earrlings during the first two (2) week 
period of the leave while waiting to receive Employment 
Jnsurance Ekuefits. 
The employee does not have any vested right to receive 
payments for the covered unemployment period The P h  
provides that payment in rem of guaranteed annual 
remuneration or severance pay benefits are not rehced or 
increased by payment received under the Pian. 

(e) Qedits for service and seniority shall accumulate for a 
perid of up to seventeen, (17) weeks while an 
employce is on pregnancy leave. 

(0 m m v m ,  ONLY 
The Hosqital will continue to p y  its share of the 
premium of the subsidized employee benefits, 
including pension, in which the employee is 
participating for a lxriod of up to seventeen (17) weeks 
w'hile the employee is on pregnancy leave providing the 
employee pays her share prior to the comnencement of 
the leave. 

(g) Subject to any changes to the employee's status which 
would Imve a c m  had she not been on pregnancy 
leave, the employee shall k reinstated to her former 
duties, on the same shift in the same department, and at 
the m e  rate of pay. 
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' (b)PAR'rTmmoNLY 
The l~oospital will continue to pay its share of the 
contributions of Ihe pension plan in which the 
employee is participating, for a period of up to 
seventeen (17) weeks while the employe is on 
pregancy leave. 

The Hospital will also continue to pay the percentage in 
lieu of benefits and will register these benefits as part 
of the: Supplemeiital Employment InsuI;mce Plan with 
the Employment Insurnnce Commission. 

Pairentall Leave 
(a) Parend leave will be granted in accordance with the 

provisions of the Em~loyment S t a n d a r d s t  except 
when: amended in this provision. The service required 
for eligibility for parental laive shall be thirteen (1 3) 
weeks of continuous s e n i c e .  

(b) An employee, who cpll3es for parental leavc:. other 
than an adaptive parent, shall give written notificafion 
at least two (2) ureeks in advance of the date of the 
coinnienceinent of such leave and the expected date of 
retunL 
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(c) km employee who is an adoptive parent shall advise the 
Hospital as far in i K h l I C e  as possible of having 
qualified to ildopt a child, ancl shall request the leave of 
absence, in writing up011 receipt of codinnation of the 
pending adoption. If, because of late receipt of 
confirmation of p:nding adoption, the employee Ikds it 
impossible to req~iest the leave of absence in writing 
the request rnay be made verbally and subsequently 
verified in writing. 

An employee who is an adoptive parent may extend the 
parental leave for such garter time as may be required by 
the adoption agency c:onceined up to a maximum 
aggregate of six. (6)  month;. Written notice by the 
employee for such extension will be given at least two (2) 
weelb prior to the termination of'the initidly approved 
leave. 

(d) An employee shall reconfirm his or her intention to 
return to work on the date originally appsoved in 
subsection (b) above by written notification received by 
the Hospital at least two (2) w&s in advance thereof, 

(e) Any employee who is on pan:ntal leave as provided 
under this A.greenient who &is applied for and is in 
receipt of Employment Insurance parental Benefits 
p m t  to Section 20 of the Employment Insurance 
Act, sldl  k, paid a supplemental employment benefit. 
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., The bznefit will be equivalent to the differenoe between 
eighty-four (84%) of her regular weekly earnings and 
the swn of her weekly Employment h l ranrx :  benefits 
and any other ea~ningS. Suc'h payment shall commence 
following completion of the two-week Employment 
Insurimce waiting pericxi and receipt by the Hospital of 
the employee's Empiojment Insurance cheque stub as 
proof that she is in receipt of'Employment hmce 
parental lxnefits, and shall continue whiie the 
employee is in receipt of such benefits for a nuximum 
period of te:n (10) weeks. Tlie employee's regular 
weekly eanoings shall be detennined by multiplying her 
regular hourly rate on her last day worked prior to the 
commencement of the leave times her normal weekJy 
hours plus any wage increase or salary increment that 
she would be entitled to if she were not on parental 
leave. 

The Hospital will pay the employee eightyfour lxrcerit 
(84%) of her normal weekly ea~nings during the fitst two 
(2) week period of the leave while waiting to receive 
Employment Insurance Benefike. 

The employee does not have any vested right to receive 
payments for Ihe covered unemployment period. The Plan 
provides that Ixiyme:nt in respect of guaranteed annual 
remuneration or severance pay benefits are not reduced or 
inc~eased by payment received under the Plan. 



( f )  Ckedits; for service and seniority shall accumulate for a 
period of up to eighteen (1 8) weeks while an employee 
is on parental leave. 

(g) F'LTLL-TIME ONLY 
The Hcispital. wil l  continue to pay its share of the 
contributions of the prerniura; of the sutxidized 
employee benefits, including pension, in which the 
employee is partrcipting for a period of up to eighteen 
(1 8) weeks while the employee is on parental leave. 

(h) Subject to any changes 'to the employee's status which 
would have occurred had she not been on parental 
leave, the employee shall lx reinstated to her former 
duties, on the same sWt in the m e  department, and at 
the same rate of pay. 

(i) PART' TIM:E ONLY 
The Hospital will continue to pay its share of the 
cantributions of the pension plan in which the 
employee is parbciptirig, for a period of up to eighteen 
(18) weeks while the employee is on parental leave. 

The Hospital will dso mntinue to pay the percentage in 
lieu of' benefits for a period of up to ten (10) weeks, 
wMe the ernployee is an parental leave. The Hospital 
w i l l  register these, benefits as part of the Supplemental 
Employment Insclrance Plan with the Eniploynent 
Insurance Commission 
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-L---- ~ ' T I c l i E  24- UNI[FORMS 

24:O I 
The employer will provide a mudmum of two (2,) sets of 
uniform per year for use by employees who are required 
to 'INear il uniform. 

25.01 
Employees shid be paid a shift premium of forty-five (45) 
Cents pel hour for all hows worked on an afternoon or 
night shift where 50% of hours worked fall between 1500 
bows one day and 0700 hours the following day, 

25.02 
The Employees shal.1 be paid a ,weekend premium of forty- 
five cents (45) for each hour worked between 2300 hours 
Friday and 2300 holm Sunday. 

25.03 
Premiurri payments under any of the terms of these 
agreements shall not be duplicated or pyramided for the 
same hours worked. 

25:04 PART-'TIME ONLY 
Shift premiums shall not be included in any calculation of 
owtime: or vacation pay. 
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--,--- AR'IICLE 26 - HEALTH AND WELFARE 
Enlire Article applies to 'FLTLLTWIE O I a Y  

26:Ol 
The Employer will contribute one hundred lperceiit (100%) 
of the mcrnthly premium of the Ontario Health Insurancx 
Plan (OH[IpP) (standard ward coverage) for each 
employee who is recpired to pay such premium by the 
regulations of ithe Plan and who is in receipt of wages or 
sick leave pay. The Employer shall be entitled to any 
premium. which has been ,paid to OHIP in error. 

26102 SEMI-PRIVATE 
'subject IO meeting appropriate enrolment requirements, 
the Hospital agrees to pay 100% of the billed premium for 
coverage of eligible employees for semi-pivate insurance 
for each employee in the employ of the Hospital eligible 
for average. 

2603 EXTENDEI) HEALTH CAIWDIZUG PIAN 
rite Employer wil l  contribute seventy-five percent (75%) 
of the billed premium toward coverage of eligible 
participating iemployees under the existing coverage of 
eligible participating employees under the existing 
Edended Health Care plan (Blue Cross or equivalent) 
$K0/$20 deductible, providing the balance of monthly 
premium are paid by the employee through payroll 
deductions. 
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U p n  a request by the Union, the Employer shall provide 
to the U&n W. specifications of the huefit progammcs 
contracted for arid in e:ffect for employees covered herein. 

26:07 
In the event of a layoff of an employee, the Hospital shall 
pay its share of insured benefit premiums up to thirty (30) 
calendar days fi-om the date on which the layoff occurs. 
The employee m y ,  if' possible under the terrns and 
conditions of the insuKance benefits programmes, mntinue 
to pay the 1 1 1  premium cost of a benefit or benefits for irp 
to three (3) months following the end of the month in 
which the layofl' occurs. Such payment can be made 
through the payroll office of the Hospital provided that Ihe 
employee infonns the Hospital of her or her intent to do so 
at the time of the layoff, and arranges with the Hospital the 
appropriate payment schedule. 

26:08 
Employees shall enrol in the Hospitals of Ontario Pension 
Plan (HOOPP) in accordance with the provkions and 
requirements of the Plan 
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CLE 27 - EIREAKAGE 

27:O 1 
J2mployees 2ire not to be, held liable for accidental breakage 
of dishes, thermometers and other equipment during the 
course of their emploplent, except that those who are 
habitual offenders in this r e m  may be charged a 
rasonable amount, as determined by the Employer, for 
1,reakage due to c;rreIes!;ness or negligence. 

mTICLE 28 .. DRESSING ROOM AND LOCKER FACILITIES 

28:O 1 
Where possible, the Employer shall provide dressing 
Iooms and locker facilities fos the employees' convenience, 
but shd  assume no liabfiity for any loss or damage 
resulting from the use thereof: 

------ ARTICLE 29 - BiULLETM BOARD 

29:Ol 
'fie Employer shall provide hlletin boru:d(s)which ishall 
be placed so that idl employees will have acce!;s to them 
and upon wluch the Union shall have the right to post 
iiotices of m.eetings and. such other notius as m y  be of 
interesz to the employex:s/Union membership. 



ARTICLE 30 - ACCIDENr PREVENTION COMMITIEE 
-_L_--- 

30:Ol 
The employer and the Union agree that they mutually 
&;ire to maintain standards of safety and liealth in the 
Hcspital in order to prevent accidents, injury, and illness. 

30:OZ 
Recognizing its responsibilities under the applicable 
legislation, the Hospital agrees to accept as a member of its 
Atxident Prevention - HeaIth and Safety Committee at 
least one (1) representative selected or appointed by the 
Union fiom amongd bargaining unit employees. 

30:03 
Such Committee shall idmtrfy potential dangers and 
hazards, institute means of improving health and safety 
progranunes iind recommend action!; to tdke to improve 
conditions related to safety and health. 

30:04 
Tie Hospital agrees to co-operate reasonably in provding 
ntxessary information to enable the Cornnittee to fulfil its 
functioils. 

30:05 
Meetings shall be held every seconcl month or more 
frequently at the all1 of the Chair if required. The 
Committee s'hall rraintain minutes of all meetings and 
nuke the same available for review. 
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b y  representative appointed or sdected in accordance with 
30:02 h a e h  shall serve for a tenn of one calendar year ~ I I I  the 
daie of alpmbnent which  nay lx renewed for further periods of 
me year. Time: off far such repremtative(s) to attend meetings 
of the Accident Prevention - Health and Safety Cornlittee in 
au:ordanm with the foregoing shall be granted and any 
mlresentative(s) attending such meetings d u g  their regularly 
~1iedularl hours of work Shih1 not lose regular ramings as a result 
of such attendance 

30:07 
The Union agrees to endeavour to obtain tyae full co- 
operation of ifs me~nberslhip in the observation of all safety 
rules and practices. 

30:OS Safetv Shoesi 
"lie Employer will provide a sixty- five dollar ($65.00) per 
year allowance to each employee who is Iequird by the 
Employer to wear safety footwear during Ihe come of his 
or her duties. Payment is; to be made on April 1 of each 
year. 

30:09 Technoloeical Change 
Tile Hospital agrees to not@ the Union, in advance so far 
as is practicable, of its intention to introduce technological 
changes which the Hospital had decided to introduce 
which v d l  sigmfiamntly change the status of employees 
within the bargaining unit. 
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The Hospital agrees to discuss with the Union the effect of 
suc~i technologid changes; on the employment status of 
employees and to corlsider practical ways and means of 
miaimisinig the adverse effects, if any, upon present 
employees. 

AR'ITCLE 31 CALLIN PAY 
Entire Article applies to IFLJLL-TIME OP&Y 

31:Ol 
An employee who is requured to remain available for duty 
on s;tandby oue;ide ate woiking hours for that particulru- 
employee shall receive standby pay in the amount of two 
dollars ($2.00) per hour for all hours on staridby. When an 
employee is called into work, the standby allowaiice per 
shift shall remain payable. 

31:02 
(a) Were employees are called back to work after having 

completed ii regular shift and prior to the 
commencement of their next regular shift, they shall 
receive a minimum of ffour (4) hours pay at the rate of 
time and one-half (1 %I their regular hourly earnings. 
Where call back is imnaediately pIior to the 
comnienceizlent of a regular shift at the rate of time and 
one-half after which they shall revert back to the 
regular shift. 
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e) Call back p y  sbdl mver all calls within the mininium 
of four (4) hour period provided for under (a). If a 
second call takes plaa: after four (4) hours hive elapsed 
h m  the time ofthe first call, it shall h subject to a 
second call back: premium, but in no case shall an 
employee collect two (2) call back p r e r n i w  with one 
such four (4) hour period, and to the extent that a c a l l  
back overlaps and extends into the hours of his or her 
regular shift, (a) shall apply 

(c) Notwithstanding the foregoing an employee who Ius 
work:& hi!; or her full shift on a holiday and is called 
back shall receive the greater of two and one-half (2%) 
times his or her regula straight time hsurly late for all 
hours actually worked. on wrch call back, or four (4) 
hours pay at time and one-half (1%) tittles his or her 
straight time hoilrly rate subject to the other provisions 
set out above. 

32:Ol 

sanction will be removed fiom the record of an employee 
eighteen (18) months following the receipt of such letter, 
suspension, or other sanction provided the employee's 
record has been discipline free in that period of time. 

Any letter of reprimand, suspension or other 
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---- ARTICLE 33 - P1ZRCENI"TGE IN LIEU OF FRINGE --- BENElm 
Entire Article applies to PART-TIME IDNL7f 

33:Ol 
ki lieu of health an.d welfare benefits and income 
pimtection the Employer agree5 to pay to iemployees a 
benefit allowance of twelve percent (12%) of the straight 
time hourly rate of pay for each hour of work  

3:3:02 
This allowance shitlI not be included in a i y  calculation of 
overtime or vacation py. 

ARTICLE 34 - WAGE SCHEDULE 

34:OI 
Attached hereto arid forming part of this Agreement is 
Schedule "A" setting forth various job classifications, 
nlinimm and maximum rates of pay to te in effect during 
the period coverecl by this Agreement. 

34:02 
A job classification will. not be changed for the p u r ~ ~ s e  of 
avoiding payments of the mirtimum rate set out in the said 
Schedule "A". 
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" 34:03 FIJLLG'l12ME: ONLY .- 
,' 
' 

Thc amount shown imder the heading "Start", "Year" and 
"2 'Year' in the said Schedule "A" sets forth the hourly 
wage payable to empIoyaa conunencing work in the 
bargaining unit, the hourly wage payable after athiuing 
one (1) year seniority in the bargaining unit, and the hourly 
wage payable &er attaining two (2) years seniority in the 
bargaining unit, respectively. 

34:04 
The Employer agrees that wages shall be paid on a regular 
payday, being every second lTiursday, but when 
intcdered with by the occwrrencx of a Paid Holiday, 
employees will be paid on the previous day. The method of 
payment will k by deposit to the employee's bank 
agount, except when the Employer shall declare that atll 
employees will be paid by cheque. 

34:05 Dc3inition of Straieht Time Rate o f m  - For the 
p m p e  of calculating any benefit under this Agreement to 
which an employee is entitled, Ihe regular straight time 
rate of pay is that prescrikd in Schedule "A" - Wage 
Rates of this Cailective Agreement. 

34:06 New Classifieatioq - In the event a new position 
w i t h  the scope of the Batrgammg Unit is established, the 
Employer shall set an interim rate therefore, and so no@ 
the Union. 
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The Parties shall then meet and. endeavour to agree upon 
the:  rate 3withirt a period of thirty (30) calendar days after 
such nolifica~on. Such xate shall be set in an amount 
which, having regard to job content, bears appropriate: 
relatiowhip to the other rates fin the wage schedule. Should 
the Parties be unable to agree upon such ranges wifhi.11 the 
foregoing thirty (30) calendar day period, the matter  nay, 
Wjithin a further peiiod of thirty (30) calendar days 
thereafter, be referred by either Party to Arbitration for 
final determination, in atmrdaince with the Arbitration 
provisions of this Agreement. 

3497 Iletro;ictivitv 
The wage increase shall be eflective as and from the date 
specifically listed on a retroactive basis to all employees in 
the bargaming unit for all paid hours of employment Any 
new employees shall be entitled to a pro rata adjustment to 
their remuneration from the date of their employment. The 
Hospital shall be responsible to contact, in Writing (with a 
copy to the Union) at their  la:^ known address, employees 
who h v e  le€t its employ, to aidvise them of their 
entidement to any retroactive wage adjustment. Any 
employees who have since wased to be employees shall 
l w e  notice from the Hospital in which to claim froin the 
Ilospital any adjustment to their remuneration entitlement. 
The retroactive payments shall be made by separate 
cheques to the enlp1oye:es s ix ty  (60) days from the (late of 
ratification by both parties. 
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34:08 
A n  employee who is promoted to a higher rated 
cllassification withi the bargaining unit vdl be placed in 
die range of the higher rated classification so that he or she 
slhall receive no le;s an increase in wage mte than the 
equivalent of one sgep of his ar her previcius ckrssification 
(provickd that he or she does not exceed Ihe wage rate of 
die classification to which he or she has been promoted}. 

Z'ULL-TIME ONLY 
?%e employee's anniversary date will be adjusted for 
p p o s e  of progression on the wage grid scale. Semice 
dates for vacation entitlement remain unchanged 

34109 IFART-TIME ONLY 
The amount shown under the headings "Start" 1650 hours" 
and "3300 hours" in the said Schedule "A" sets forth the 
hourly wage payable to employees commencing work, the 
hourly wage payable &er completing 1650 hours of work, 
and the hourly wage payabIe after completing 3300 'hours 
of work, respectively. 'he wage rates set forth in 
Schedule "A" shall k effective as of the dates therein set 
forth. 
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ARLTICIaE 35- DUlRATION OF AGREEMENT 

35:Ol 
l’liis Agreement shall remain in ef€eut until and including 
March 3 1: 2000: and shall be automatically renewed from 
year to year thereafter unless either Party notifies the other 
Party in writing of its desire to amend or terminate this 
Collective Agreement. 

DA.TED AND EXECWED AT London, Ontario as of 
the day of 1999. 

SIGNED, SEALED AND DELIVERED 

FOR TEE EMPLOYER FOR THE UNION 
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Classification 
O.T. Assistant 
CSD Aide 
Senior CSD Aide (RPN) 

Mechanic 
Senior Pharmacy Assistant 
Certified Painter 
inventory Controi Co-Ordinaror 
Certified Carpenter 

Grcwiskeepl?er, M2i~ts::azce 

-. 

Effective - Start 1 Year 2Year 
April 1,  ‘96 $15.69 $15.70 $15.75 
April 1, ‘96 $19.92 $19.97 $20.04 
April 1 ,  ‘96 $20.59 $20.65 $20.72 
kpil 1, ‘96 $17.35 $:7.46 

April 1,  ‘96 $17.63 $17.69 $17.75 
April 1 ,  ‘96 $18.22 $18.27 $18.33 
April i ,  ‘96 $18.52 $18.57 $18.62 
April 1, ‘96 $18.89 $18.95 $19.00 

$19.11 
$19.47 April 1 ,  ‘99 

Sept. 21, ‘98 

Building Equipment Operator, 
Cc*fied C x k  I_. 






