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ARTICLE1 ~ PURPOSE:

1.1

1.2

1.3

14

It is the purpose and intent of the parties to set forth termsand conditions of
employmentand other related provisions and to provide for the equitable
settlement Of all matters in dispute which may arise between the parties.

Any amendments, deletions or additions to or in the clauses shall be made only by
mutual consent of the parties in writing.

Both parties shall be bound by appropriate legislation of Canadaand the Province
of Ontario.

Wherelegislative changes are.made which directly affect any provisiaons of this
agreement,upon request of either party, a meeting will be held to discuss
clarificationof the implicationsof legislativechanges.

For the purposes of administering this Agreement, geographicareas of the Board
shall be defined as any worksites within the geographicaress covered by the
following predecessor school boards: Central Algoma, Chapleau, Hornepayne,
Michipicoten, Noah Shoreand Sault Ste. Marie.

ARTICLE2 - RECOGNITION

2.1

2.2

The employer, being the Algoma District School Board (hersinafter referred to as
“the Board™") recognizes the Elementary Teachers” Federation of Ontario
(hereinafier referred to as “the Union™), as the bargaining agent authorizedto
negotiate on behalf of all Occasional Teed&rs employed by the Board in its
elementary panel including personswho arenot certified to teach but may be used
by the Board pursuant to Regulation 298.

Part-time permanent or part-time probationary teachers who are acceptedby the
Board for additional employmentas Occasional Teachers shall be covered by this
agreement in respect of the portion relative to such occasional teaching
employment.

All new Occasional Teachers shall jointhe Union and remain members in good
standing.

ARTICLE 3 -DEFINITIONS:

3.1

“Occasional Teacher” shall mean an “occasional teacher” & defined in the
Education Act and may include a person employed as an occasional teacher
pursuant to Regulation 298.
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33

34

3.5

3.6

Long-term Occasional Teacher: A long term Occasional Teacher shall meen a
teacher employed by the Board to teach for a period of thirteen (13) or more
consecutive teaching days as a replacement for the same teacher.

Short-term Occasional Teacher: A Short-termOccasional Teacher shall mean an
Occasional Teacher who is not a Long-term Occasional Teacher.

Uncertified Occasional Teacher: An “Uncertified Occasional Teacher” shatl
mean a person who does not hold a valid Ontario Teacher’s Certificate or
equivalent standingwho is employed by the Board in accordancewith the
Education Act and Regulation298.

All suchindividuals shall, as a condition of employment, pay Union duesrelative
to any time worked under this collective agreementas an Uncertified Occasional
Teacherand shall remain members of the Union in good standing for the duration
of their employmentunder this collective agreement.

Where the contextso requires, the singular shall includethe plural and the
masculine shall include the feminine.

Definitionsof Communities:

Community A - Sault Ste. Mari#e (including the following schools:
Mountain View, Aweres)

CommunityB - Bruce Mines, Thessalon

communityC - Chapleau

Community D — Desbarats, Echo Bay, Si Joseph Island, Laird Central

Community E —ElliotLake

Community F - Iron Bridge, Blind fiver, Serpent River Spanish

Community G - Michipicoten

Community H - Homepayne

ARTICLE 4 -MANAGEMENTRIGHTS:

4.1

a)

The Board retains the rigits of management except as expressly limited by this
Collective Agreement, including but not restricted to:

the right to hire, assign, appoint, discipline, discharge, classify, transfer, suspend
or lay off Occasional teachers. A long tam occasionalteacher shall servea non-
grievable probationaryperiod of sixty-five (65) teaching days in up to six (6) long
term assignments. Once au individual has completed their probationary period
they shall not be disciplined or discharged except forjust cause. No longterm
occasional work which occurred prior to the date of ratification of thiscollective
agreement shall be counted towards an individual’s probationary period; and



b) therightto make, alter from time to time, and enforce practicesand procedures,
rules and regulations to be observed by occasional teachers; and

¢) theright to determine, implement and evaluatethe qualificationsfor the duties
and responsibilities of positions; and

d) theright to operatethe schools in accordance with the Education Act of Ontario
and the laws of Ontario and the right to require all occasional teachers to comply
with same.

ARTICLE § - STRIKES AND LOCKOUT:

5.1 Thereshallbe no strike or lockout duringthe term of thisagreement. The terms
“strike” and “lockout” shall be as defined by the Ontario Labour Relations Act.

ARTICLE 6 —-QUALIFICATIONS:

6.1  An Occasional Teacher is certified to teachif they hold appropriate
documentationas determinedby the Ontario College of Teachers and the Acts
and Regulations.

6.2 Timeworked as a Short-term Occasional Teacher shall not count towards any
probationary period.

ARTICLE 7 - UNION DUES AND ASSESSMENTS:

71  The Board shall deduct for every pay period and for each member covered by this
collective agreement, union dues and assessments. Dues and assessments
deducted in accordance with this Article shall be forwardedto the General
Secretary of the ETFO within thirty (30)days of the dues being deducted. The
Union shall notify the Board from time to time, of the amount of such dues and
assessments. Such notice shall be given to the Board, in writing, at least thirty
(30) calendar days prior to the effective date of change.

a  The payment shall be accompanied by the dues submission list showing
the names, addresses, e-mail addresses (where available), wages earned,
dues and assessments deducted and the number of days worked for each
occasional teacher from whose wages the deductions have been made.

b. The current address of ETFO is Suite 1000, 480 University Avenue,
Toronto, Ontario, M5G 1V2.

¢. The Union shall inform the Board of any changes in address for ETFO.



7.2

The member, the Bargaining Unit and ETFO asthe casemay be, shall indemnify
and hold the Board harmless from any claims, suits, attachments and any form of
liability as a result of deductions authorized by ETFO and/or the Bargaining Unit.

ARTICLE 8- UNION REPRESENTATION:

8.1

8.2

8.3

8.4

85

8.6

The Union shall notify the Board of the names of persons elected to office in the
Union and of persons authorized by the Union to represent occasional teacherson
behalf ofthe Union.

The Board recognizesthe right of the Union to select a Negotiating Committee
from the bargaining unit plus provincial ETFO representation. The Board agrees
to recognize said committee for negotiating purposes duringthe term of this
agreement

The Union recognizesthe right of the Board to select a Negotiating Committee-
The Union agreesto recognize said committee for negotlatlngpurposesdurlng the
term of thiS agreement.

The Union shall notify the Board of the names of the members of its negotiating
committee, in Writlirg, prior to commencement of negotiations.

The Board shall rotify the Union of the names of the members of its negotiating
aomirtiee, in writing prior to commencement of negotiations.

The Board recognizes the right of an occasional teacher to be represented by a
Union representative a any disciplinarymeeting should the occasional teacher so
desire.

The Board shall provide to the Union space on the ETFO bulletin board for
teachers in each elementary school for the posting of notices which may be of
interest to occasional teachers, providing there is space availablein a place not
visible to the students or the general public.

The Union shall be allowed to carry out Union business on the Board's premises
outside of regular school hours subjectto prior permission from the. Principal of
the school and the appropriate Superintendent of Education.



ARTICLE 9 - METHOD OF PAYMENT:

9.1

92

9.3

924

95

9.6

9.7

Occasional Teachers shall be paid on a bi-weekly pay schedule, as determinedby
the Board.

Where a payday falls on a statutoryholiday, the Board shall pay Occasional
Teacherson the lastregular banking day prior to the statutory holiday.

In the event of an overpayment of salary, the parties agree that the amount of over
payment shall be repaid to the Board forthwith, unless some other mutually
acceptableschedule of repayment is arranged with the Board, by the Occasional
Teacher.

In the event of an underpayment of salary by the Board, the parties agreethat the
amount of underpayment shall be paid to the Occasional Teacher as Soon as
prectical on the nearest regularly scheduled pay date.

The Board shall provide direct deposit of salary for all Occasionai Teachers
covered by thiscollective agreementto abank or credit union within the
jurisdictional area of the Board, according to the Occasional Teacher’s choice.
The onus shall be on the Occasional Teacherto provide the Board with the
necessary banking informationin a timely fashionin order that the Occasional
Teacher may be paid.

For ail Oocasional Teachers, the statementof eamings shatl indicate the number
of days worked during the pay period and shall be mailed to the home address of
the occasionai teacher.

The Record oFEmployment certificatesfor occasionalteachers will be issued as
soon as possible, on request.

ARTICLE 10 -RATEOFPAY

101

Short-term occasional teacherswill be paid the follovingdaily rate:
Uncertified teachers: $110.00 per day (% increase as in Elementary Teachers’
collective agreement)

Certified teachers without a degree $138.00 (subject to letter of understanding)
(% increase as in Elementary Teachers’ collective agreement)

September1, 2004 —2%

September 1, 2005 - 2%

September 1,2006 - 2%

February 1, 2007 ~ 1% (50% of the school year)
September 1,2007 - 1.8%

February 1, 2008 — 1.4% (50% of the school year)

Certified teachers with a degree: 1/194 of Elementary Teadhers”Grid at Al Stepo



10.2

10.3

104

10.5

Rate of Pay

a) Certified Short Term Teacher: shall be paid 1/194 of the applicable
Elementary Teachers’ Grid at Al Step0O

Effective Coles
Septemberl, 2004 ~ 2%
September1, 2005 - 2%
Septembert, 2006 - 2%
February 1, 2007 - 1%
September 1,2007 ~1.8%
February 1, 2008 - 1.4%

b) Uneertified Short Term Teachersvilll be paid as follows:

Septembert, 2004 - 2% $112.20

September 1, 2005 ~2% $114.44

Septerberl, 2006 ~2% $116.73

February 1, 2007 - 1% $117.90

September 1, 2007 -1.8% $120.02 a
February 1, 2008 - 1.4% $121.70 -

<) Gatifid Short Term Teacherswithout a degree will be paid as follows:

September 1, 2004 - 2% $140.76
September 1, 2005 - 2% $143.58
September 1, 2006 - 2% $146.45 ~
February 1, 2007 - 1% $147.91
September 1, 2007 - 1.8% $150.57
February 1, 2008 - 1.4% $152.68

Qualified occasional teachers will, on the 13" "consecutiveday of continuous
employment in a singleassignmentbe paid, subject to Qualifications and
Experience Article, in accordancewiith the current salary grid of the Collective
Agreementin effectbetween the Board and ETFO representing elementary
teachers, retroactive to the first day of continuousemployment.

All wages outlined in 10.1 and 10.2 shall be deemed to include vacation pay and
any statutory holiday pay.

Occasional teachers shall be paid for only those days upon which they are
required to work by the Board.

Remunerationpaid to occasional teachers will be pro-rated for assignmentsto
positions on less than a full-time basis, but in no circumstanceswill a short-term
oocasional teacher be paid for less than one-half (1/2) day.



10.6

It is understood ttet one half of the school day is equal to 150 minutes of
instructional time.

ARTICLE11 - PROFESSIONALACTIVITY DEVELOPMENT DAYS AND

11.1

11.2

BOARD HOLIDAYS:

The Board shall provide information to the Union about the professional
developmentactivities provided by the Board.

When a Professional Activity Day(s) or Professional DevelopmentDay(s) fall in
the midst of Long-Term Occasional Teacher’s assignment, the Long Term
Teadher shall participate and be paid for the day(s).

When a Professional Activity Day{s) or a Professional DevelopmentDay(s)
occurs at the beginning orend of a Long Term Teacher’s assignment, the Board
shall have full disoretion whether the Long Term Teacher works that day. Where
a Long Term Teacher is requiredto work on such day(s) the member shall be paid
for the day(s).

Occasional Teachers shall not be paid for Board holidays, as designated on the
official School Year calendar.

A Board holiday will not be considered a break in service for a long-term
occasional teaching assignment.

An Occasional Teacher shall, upon request, on a voluntarybasis, without pay,
have accessto a school’s In-Service Programwith the permission of the Principal,
and access to Board wide Professional Activities with the permission of the
Superintendent.

ARTICLE 12 -VERIFICATION OF QUALIFICATIONS AND EXPERIENCE:

12,

Qualifications:

Long Term occasional teachers shall be paid based upon the following
effective September 1,2005:

a) It shall be the responsibility of the occasional teacher to provide the
Board with the QECO Evaluation and any supportingdocuments at the
time of hiring or as soon as possible thereafter.

b) The placement of members with long term occasional teaching
assignments shall be determined in accordance with QECO
Programme 3, 4, or 5.



<)

d)

€)

The only QECO evaluationstatements acceptablefor verification of
categoryplacement are:

- QECO Statementsof Evaluation, or

- StudentEvaluation Letters as described below when
accompaniedby a valid Certificate of Qualification from the
Ontario College of Teachers for teaching credentials earned in
Ontario, or

- QECO Lettersof Evaluation for Teedexson Interim Certificates
of Qualificationbased on Teaching Credentialsearned out of
Province. Salaryplacement based upon this documentation will
be effective for the duration of the long texm placement only, but
not to exceed twelve (12) months from the date of appointment.

QECO Student Evaluation Letters and Lettexys of Evaluation must
state, “ThiSLetter of Evaluation has the forceof a Statementof
Evaluation, when accompaniedby a valid Certificate of Qualification
from the Ontario Collegeof Teachers”.

The Board will recognize during any school yearto January 31%,
inclusive, or within five (5)months of the date of first appointment,
shouldit be later than the beginning of the school year, the evaluation
statement which makes the member eligible for higher salary
retroactiveto the beginning of the school year, or later date of first
appointment, provided et the member has completed educationat
re?onsroiliti&s and requirements for upgrading prior to September
30"

Experience:

a)

b)

)

d)

Previous full time teaching experienceas a certified teacher in or outside
of Ontarioin elementary or secondary schoolswill be recognized at a one
to oneratio to June 30™ of the preceding school year.

For part-time or occasional teaching experienceas a certified teacher with
this Board or any other School Board, the Board will recognize for each
twenty (20) days of teaching, one month of experiencepro-rated for part-
time assignments, up to June 30® of the preceding school year.

Recognition of experience shall not have the effect of a total salary for any
member tratwould pierce the maximum annual salary for the appropriate
category level or grid.

Proof of atl teaching experiencemust be certified by the Board with which

the experience Was gained and be submitted in a manner acceptable to the
Algoma District School Board.

10
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ARTICLE 13 - OCCASIONAL TEACHERS?® LIST(S):

13.1

13.3

13.4

The Board will establishand maintain a list of occasional teachers by community.

An Occasional Teacher must be qualified to teach in Ontario and be registered
with the Ontario College of Teachersto be eligible for inclusion onthe
Occasional Teachers’ List (s).

An Occasional Teacher is certifiedto teach if they hold appropriate
documentation as determined by the Ontario College of Teachersand the Acts
and Regulations.

Each January, the Board shall forwardto the local a list of all use of uncertified
teachers for the school year.

The Board will employ only certified Occasional Teachers to replace teachers
who are absent, unless no certified Occasional Teacher is available.

Only those Occasional Teacherswhose names are on the list shall be called for
occasional assignments provided they have the necessary qualifications.

The Board shall have the right to add to the Occasional Teacher List{s) and
provide ETFO with monthly updated lists.

The List(s) shall be divided accordingto communities and shall include the
following informationfor each occasional teacher: full name, telephone number,
subject/division/grades that the Occasional Teacher is qualified to teach,
communities in which the occasional teacher is available, specialtime
consiiderationsrelevant to the occasional teacher’s availability. It is understood
that an occasional teacher can be on the list ofmore then one community.

It shall be the responsibility of each occasional teacher 1o notify the appropriate
superintendent, inwriting (a form wwill be mailed to the Occasional Teacheralong
with the OFfa @ Declaration), by May 31st of each year of their desire to remain
on the Occasional Teachers’ List(s) for the foliowing school year and of the
communities in which they will be available.

It shallbe the responsibility of each occasionalteacher to notify, in writing, the
appropriate Superintendentof any changes to the occasionalteacher’s address, e-
mail address (where available), and telephonenumber and to ensure that the
Board has on file, at ail times, their current address and telephone number.

It shall be the responsibility of each occasional teacher to notify, in writing, the

appropriate Superintendentof any chargesto the occasional teacher’s
qualificationsand to provide documentation thereof.

11



13.9

13.10

13.11

On or ahout October30%, the Board will provide the Union with the addresses, e
mail addresses (whereavailable),and telephone numbers of all occasional
teachers on the Board's list(s). The Unionshall be notified of any amendments.
The occasional teacher, the bargaining unit and ETFO, asthe case may be shall
indemnify and save the Board harmless from anyand all complaints, claims, suits,
attachments and any form of liability associatedwith release of such information
to the union.

An occasional teacher's name shallbe removed from the list(s) for the following
I€asons:

i) the occasional teacher asks, in writing, to have their name removed from
the list(s);

if) the occasional teacher continually refuses assignmentsor is continually
not available or cannot be reached because the contact informationhas not
been updated by the teacher;

iiiy  the occasional teacher fails to submit notice, in wridng, on the appropriate
formby May 31st, of their intent to be available for the following school
year;

iv) the occasional teacher is removed for Just Cause. -

Any occasional teacher removed from the list fori), ii), iii), iv), v), above will be
informed in writing within ten (10) school days.

With the approval ofthe appropriate Superintendentan occasionalteacher may be
granted a leave of absence from the Algoma District School Board list(s) to
accept a Long-term Occasional assignment with another Board.

ARTICLE 14 - CALLING OF OCCASIONALTEACHERS FOR SHORT-TERM

14.1

14.2

143

OCCASIONAL TEACHINGASSIGNMENT:

An occasional teacher shall indicate on the form they submiteach May, the
community(jes) in which the occasional teacher will be available to work.

In all communities, except Sault Ste. Marie, the Board will call occasional
teachers, having regard to the qualifications of the oocasional teacher.

In the Community of Sault Ste. Marie, the Board will establish one call-out list.
As of December31%, the list will be established alphabetically and be put into
effect on the first day of school in January. Each September,the list will begin
with the teacher next on the list after the last teacher called out in June. Where
the occasional teacher next on the list to be called out is not qualified, ar isnot
available for the assignment, the next name on the list will be catled. If the school
that ateacher is called out for is more ten 50 km away, the teacher will not be
penalized for refusing the call.

12
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Recurring Absence Assienment

For the trial period of 2005-2008, notwithstanding Article 14.2 the parties agree
that for consistency in the classroom to accommodate recurring absences, such as
Bod-wide Professional Development, Federation Leaves, Or other repeated
absences, which are known in advance, the Board may assigna qualified
Occasional Teacher from the list thet best nests the needs of the classroom. To
ensure fair and equitable distribution of work, once an OT has been selected for a
recurring absence assignment, he or she cannot be assigned 10 another recurring
absence assignment for a differentteacher until the occasional teacher list has
been exhausted. The Board vall track the usage of Recurring Absence
Assignments and make a rgport to the Uniion each January.

ARTICLE 15 -TEACHINGASSIGNMENTS:

15.1

15.2

15.3

When the Board knows in advancethat Long-term Occasional Teaching positions
are goingta be at least sixty (60) days in duration, the Board agrees to post the
positions on the ETFO bulletin b 0 d in each elementary school/workplace and on
the Algoma Board website by grade and/or subject for a period of five(5)
calendardays. Notice of such vacancy villl be provided to the Elementary
Teedexs”Federationof Ontario Presidentor designate, by faxand by e-mail.

A copy of the notice of vacancy will be sentto each elementary school for
posting.

Shouldthere be no qualified candidates on the Occasional Teachers’ list willing to
accept such a position, the Board may advertiseexternally.

Short-termOccasional Teaching positions which become Long-term Occasional
Teachingpositions shall not be considered asjob vacancies for the purpose of this
Article.

Contract Teaching Positions
The Board shall review and consider but not be limited to occasionalteachers

who have applied for regular probationary teaching assignments inthe elementary
panel.

ARTICLE 16 -PREGNANCY AND PARENTAL LEAVE:

16.1

An occasional teacher is entitled to an unpaid Pregnancy or Parental Leave of
absenceas provided for in the Employment StandardsAct.

13



ARTICLE17 - BEREAVEMEW:

17.1

Bereavement Leave

a)

b)

Bereavement leave shallbe granted without loss of pay or sick leave
creditsto long-term occasional teachersfor the following:

i) For the fureral of a long-term occasional teacher’s father,
mother, brother, sister, spouse, cormmon law or same sex partner,
child, guardian, mother-in-law, father-in-law, grandparent of
employee or spouse,brother-in-law, sister-in-law, daughter-in-
law, son-in-law, grandchild.

Bereavement leave for those situationscovered under this Article will be
provided as follows:

i) Within a distance of one hundred and fifty (150) km of the long-
term occasional teacher’s principal residence to a maximum of
threeworking or school days.

Notwithstanding the above, when a death occurs in along-term occasional
teacher’s immediate family (father, mother, brother, sister, spouse,
common law, Or same sex partner, child, guardian, mother-in-law, father-
in-law), the long term occasional teachermay be granted an additional two
days upon request to the Superintendent.

if) For greater distances - to a maximum of five school days.

ARTICLE 18 -EDUCATIONAL EXAMINATION LEAVE:

18.1

On applicationthrough the Principal, a long-temi occasional teacher shallbe
granted a leave of absence for one day per school year for the purpose of the
writing of an educational examinationthat provides for the advancement of the
long-term occasional teacher’s academicor professional qualifications and
education. Such leave of absence shall be with no loss of pay and shall be for the
day of the examination only.

ARTICLE 19 -COURTATTENDANCE/JURY DUTY:

19.1

a) A long-termoccasional teacher required by subpoenato appear as awitness in
a court case shall be granted a leave of absence with pay and no loss to sick leave.

14
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b) A long-term occasional teacher who is subpoenaedto appear as a witness in a
court case and who is a patty to the action will be granted a leave of absence
without pay.

a) A long-termoccasionalteacher required to serveon a jury sell be granted a
leave of absence with pay and no loss to sick leave for the period requested by the
oourt.

b) All pay, excludingtravel, meal and accommodation expensesreceived from
the court for such appearances shall be returned to the Board.

ARTICLE 20 - POST SECONDARYGRADUAT ION LEAVE:

201

Post Secondarygraduation leave will be granted to a long-termoccasional teacher
wiithno loss of pay to attend the long-term occasional teacher’s convocationfrom
a certified and recognized post secondary irstitution, upon applicationto the
Mareger of Human Resourees, Such leave shall be for the day of the graduation
only and shall be limited to one day.

ARTICLE 21 —VOLUNTARY LEAVE OF ABSENCE

21.1

21.2

An occasional teacher may be granted a leave of absence for ae. (1) school year
orpart of a school year. The occasional teacher’s name will be removed from the
occasional teacher list for the period of the leave and villl be added to the listupon
terminatich of the leave at the written request of the occasional teacher.

Any teacher wishing to returnto the occasional teachers’ list followinga leave of
absence shall request to do so in writing to the superintendentbefore the
termination of their leave or the teacher will be deemed to have resigned franthe
Board’s employ and will be removed from the Occasional Teachers’ List.

ARTICLE 22 - SICKLEAVE:

22.1

22.2

A long-term occasional teacher shallbe granted two (2) days sick leave credit for
every twenty (20) teaching days for the portion of long-term occasional
assignmentwhich occurs after sixty (B0)teachingdays in the same long-term
occasional assignment.

Sick leave shali not be accumulated from assignmentto assignmentunless the

next long-term assignment occurs within five (5) days of the previous long term
assignment.

15



223

224

225

22.6

22.7

228

The purpose of sick leave shall be for absences related to a long-tenuoccasional
teacher’s illness or dental condition(s).

The sick leave aredits shall be reducedby one day for eachday of absence. A
fraction of aday used shall be taken to the next higher half day.

No sick leave days will be aedited to long-tam occasional teachers on leave of
absence, or on strike or lockout or withdrawal of services.

A part-time long-term occasional teacher shall receive and be deducted for sick
days on a pro rata basis in accordance with their teaching assignment;

Ail medical absences which exceed five (5) consecutive school days may require
documentationacceptable to the Board upon return.

The Board, at their expense, reserves the right to require a long-tenu occasional
teacherto obtain a certificate from a doctor named by the Board regardless of the
duration of the illness.

ARTICLE?23 - BENEFITS:

23.1

23.2

23.3

A long-term occasional teacher whose placement is known to be more then sixty
(BD)teaching days in any long-tamassignment, may, after fifteen (15) teaching
daysin that single long-term assignment, purchase Extended Health and Dental
Insurance in the Elarentary Teachers’ Plans available from the Board’s insurer.

The Board is not the insurer of employeebenefits. The terms and eligibility
criteriaof the insurer’s contract shall prevail at all times.

Such participation in the Board pian shallbe for the duration of the long-term
occasional assignment only and the employeewill be removed firon the plan at
the end of the assignment.

ARTICLE 24 - WORKING CONDITIONS

24.1

242

The timetable for an Occasional Teacher shallbe the sameas the timetable of the
teacher who is being replaced.

The Board shall provide each occasionalteacher with an uninterrupted period for
tunch, free from duty and travel, of at least forty (40) minutes per day.

16
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24.4

24.5

24.6

24.7

24.8

The school shall provide the following in-school informationto Occasional
Teachers; a timetable for the Occasional Teacher’s assignment (including
supervisionperiak); an up-to-date class list; a copy of the school’s Code of
Conduct; a list of studentswith special health-related or other needs.

An Occasional Teacherwho is assigned duties at two or more locations on the
same day shall be provided with adequate time to travel between the locations.

An Occasional Teacher who is required to travel between schools as part of their
occasional assignment shall be paid for such travel accordingto Board policy.

An Occasional Teacher who is called for an assignment who reportsto work and
finds that his/her services are not required shall be paid a half-day’s pay for
reporting for duty.

An Occasional Teacher shall not be considered late for an assignmentas a result
of alaterequestto report for such assignmentprovided he/she arrives within a
reasonable time of receiving such a late request.

In the event of an emergency closure of a school or early dismissal for weather-
related reasons, an Occasional Teacher on assignment in the school, shall be paid
as follows:

a) Ifthe closureor dismissal occurs prior to the lunch break, the
Occasional Teacher shall receive one-half (1/2) day’s pay,

b) If the closure or dismissal occurs after the lunch break, the Occasional
Teacher shall receive one (1) full day’s pay.

Notwithstanding the above, Occasional Teachers shall be required to
remainat the school as required by the Principal.

ARTICLE 25 -MEDICAL PROCEDURES:

25.1

It shall not be the duty of an Occasional Teacher to undertake any mediical
procedures for any pupils.

ARTICLE 26 - EVALUATIONS:

26.1

Only supervisory officersglementary principals and vice-principals shall evaluate
an occasional teacher’s competence.
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ARTICLE 27 - RESIGNATION FROM EMPLOYMENT:

271

272

27.3

A teacheron the Occasional Teacher’s list shallbe required to provide the Board
with two (2) weeks written notice of the Occasional Teacher’s intentto resign. in
the event an Occasional Teacher signs a aontract with another Board, he/she will
be required to resign from the list within two (2) school days.

Notwithstanding the above, an Occasional Teacheremployed in a long-term
occasional position shall be required to provide the Board with four (4) weeks
writtennotice of the Occasional Teacher’s intent to resign.

Nothing herein prevents an Occasional Teacher and the Board from mutually
agreeingto the Occasional Teacher’s resignation at any time.

ARTICLE 28 ~ACCESS TO INFORMATION:

28.1

28.2

283

28.4

28.5

28.6

An Occasional Teacher vill have accessto their own personnel file upon request
during normal office hours and in the presence of a Board designated
representative.

The Occasional Teacher will have the right to make copies of any material
contained in such file or an Occasional Teacher may designate in writing, an
Occasional Teacher from the Bargaining Unit to view or copy the file on behalf of
the Occasional Teacher.

The member may be charged reasonable costs for said copies at the discretion of
the Manager of Human Resouroes.

The Occasional Teacher may be accompanied by one other person who shall have
accessto the information contained in the file.

Nothing adverse shall be inserted into an Occasional Teacher’spersonnel file
without copies being sent to the Occasional Teacherby registered mail. The
Occasional Teacher hes the right to reqLest removal of adverse materials from
their file. in the event that the Board does not approvethe removal of adverse
materialson their request, the Occasional Teachermay insert a statementof
objection into the file.

The Board has the right to refuse frivolous or vexatious requests with respect to
access.



ARTICLE 29 - CORRESPONDENCE

29.1

Ail correspondencebetween the Partiesarisingout of this collectiveagreement
shall pass to and from the Director of Educationor designate, and from the
President of the Union or designate.

ARTICLE30 - COLLECTIVE AGREEMENT COPIES AND UNION

30.1

30.2

INFORMATION

Each Occasional Teacher of the bargaining unit shall be provided with a copy of
this collective agreement at shared expense between the Board and the Union,
within ninety (90) days of the signing of the agreement.

Each applicant, when accepted for employment, shall be provided witha copy of
this collectiveagreementat shared expensebetween the Board and the Union.

ARTICLE 31 - GRIEVANCEAND ARBITRATION

311

General:

A grievanceshall be defined as a matter arising from the interpretation,
administration OFalleged contravention of tiS Agreement.

For the purpose of this Article participation by teleconference shall be deemed to
constitute attendance at a meeting.

Individual Grievance:
a) Informai Step

i) If an Occasional Teaches) feels there has been a contraventionof the
collective agreement, the Occasional Teacher(s) Shall first seek remedy
through an informal meeting With the principal or immediate supervisor.
The Occasional Teacher(s) may have Bargaining Unit representation
present at said meeting, should the Occasional Teacher so desire.

if) The Occasional Teacher must discuss the alleged contravention with the
principal or immediate supervisorwithin fiteen (15) school days of the
alleged contravention.



b) Stepl

i) If the informai discussion does not result in a resolution, the
Bargaining Unit, on behalf of the Occasional Teacher(s) may file a
written grievancewith the appropriate Superintendent of Education
(with a copy to the principal or immediate supervisorand the
Manager or Human ReSourges) within ten (10) school days of the
informal mestirg with the principal or immediate supervisor.

if) Such written grievance shall contain:

a) adescriptionof how the alleged dispute is in violation of the
collective agreement including the relevant Article number(s);
and

b) a statement of the fact(s) to support such a grievance; and

¢) therelief sought; and

d) the signature of the duly authorized officiai of the Bargaining
Unit and the Occasional Teacher(s) concerned.

iii)  The Superintendent or designate shall respond in writing to the
grievance within ten (10) school days.

¢) step2

i) If the grievance IS not resolved at Step 1, the Bargaining Unit may
wiithin ten (10) school days from the date of receipt of the reply of
the Superintendent or designate, submitthe grievanceto the
Director.

i) The BargainingUnit shall be notified in writing of the arener of
the Director with ten (10) school days from the date of the receipt
of the grievanceat Step2.

iii)  Ifthereply of the Director is unacceptable to the Bargaining Unit,
the Bargaining Unit shall advisethe Board of their position within
ten (10) school days from the &te of receipt of the reply.

d) i) Time restrictions are mandatory but may be extended if mutually
agreed upon at any step in this process. Consent to extend the time
restrictionswill not be unreasonably withheld.

i) The failure of one party to comply with the time allowance of any
agreed upon extensionshall result in the grievancebeing
progressed to the next step.

31.4  Policy Grievance (Bargaining Unit or Board initiated):
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a) Informal Step

i)

i)

b) Step 1

i)

i)

iii)

c) Step2

a)

b)

4

The party alleging contraventionof the collectiveagreement shall
first attempt to resolve the matter by informal discussion with
either the appropriate Superintendentor duly authorized
representative of the Bargaining Unit as the case may be.

Such a meeting shall occur Within fifteen (15) school days of the
date of the alleged contravention of the agreement.

In the event that informal discussiondid not result in a resolution
to the matter, the party wishing to file the grievance shall do so in
writing to eitherthe Diradkar or the Bargaining Unit President, as
the case may be, within ten (10) school days of the informal

nmestay.
Suchwritten grievance shall contain:

A description of how the alleged dispute is in violation of the
collective agreement, includingthe relevant Article number(s); and

A statement of the factto support such a grievance; and
Therelief sought; and

The signatures of the duly authorized officials of either the
Bargaining Unit or the Board, as the case may be.

The Director or President of the Bargaining Unit, as the case may
be, shall respond in writing to the grievance withiin ten (10) school
days of the receipt of the written grievance.

If the reply of Step 1 is unacceptable to the griever, the griever shall then advise
the other party of their position within ten (10) school days from the date of
receipt of the reply of Step 1.

d) 1) Time restrictios are mandatorybut may be extended if mutually agreed
upon. Consentto extend time restrictionswill not be unreasonably
withheld.
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31.5

316

if) The failure of one party to comply with time allowances of any agreed

upon extensionsshallresult in the grievancebeing progressed to the next
step.

Alternative Forms of Grievance Mediation:

a)

b)

<)

At any time, following the Informal Step in the GrievanceProcedure, the
parties by mutual consent in writing, may electto resolve the grievanceby
Using any form of Grievance Mediation the partiesmay find mutually
acceptable. The parties shall agree on the individual to be the Mediator
and the time frame in which a resolution is to be reached. The decision of
the Grievance Mediator shall not add to, delete from, modify or otherwise
amend the provisions of this Agreement

The fees for the Grievance Mediator and any related expensesshall be
shared equallyby the parties.

Each party shall pay the wages and expenses as well as related costs of
their respective attendees, advisorsand witnesses,

Arbitration:

a)

b)

<)

d)

€)

Either party desiring Arbitration shallnotify the other party in writing of
its desire to submit a grievance to Arbitration. The notice shall contain
the name of the first party’s appointeeto the Arbitration Board.

The recipient of the notice shall within fifteen (15) school days informthe
other party either that it accepts the other party’s appointee as a single
Arbitrator or inform the other party of the name of its appointeeto the
Arbitration Board.

When two appointeesare so selected they shall appoint a third person who
shallbe the Chair. Thiis appointmentshall be made within fifteen (15)
working days.

If the recipient of the notiice fails to appointan Arbitrator or if the two
appointeesfail to agree up on a Chair Within fiftem (15) working days, the
appointment shall be made by the Ministar of Labour upon the request of
either party.

The single Arbitrator or the ArbitrationBoard, as the case may be, has the

powers of an Arbitrator or ArbitrationBoard under the Labour Relations
Act.
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b)

i)

X .

The single Arbitrator or the Arbitration Board, as the case may be, shall
hear pertinent representation by the parties and/or representatives and
determine the difference or allegation and shall issue a decision. The
decision shell be firal and binding upon the parties and upon any
employees or employer affected by it.

The decision of the majority is the decision of the ArbitrationBoard, but if
there is N0 majority, the decision of the Chair governs.

The Arbitrator or Arbitration Board, as the case may be, shall not by their
decision add to, delete from, modify or otherwise amend the provisions of
this agrement.

The fees for a single Arbitrator, or a Chair of a Board of Arbitration, sall
be shared equallyby the parties. Each party shall pay the costs of its
nomineeto a Board of Arbitration where used.

Upon mutual agreement, the grievor may submit the grievanceto a single
Arbitratorwho shall have the same power as a Board of Arbitration.

Prior to proceeding to Arbitration the parties may meet in an attemptto
resolve the outstanding issues.

ARTICLE 32 - VALIDITY OF AGREEMENT:

321

In the event of any provisions of this Agreementbeing contrary to the provisions
of any applicablelaw hereinafter enacted, this A greement shall not be, or deemed
to be abrogated, but shall be amended so as to conform with the requirements of
any such law.

The Union President and the Manager of Human Resources will have a meeting
in order to revise the Collective Agreement to reflect the current law.
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ARTICLE 33 - TERMS OF AGREEMENT:

33.1

33.2

333

This agreement shall be in force from Septarber 1, 2004 to August 31, 2008, and
shall continue from year-to-year thereafter, unless either party serves notice to
renegotiate. the terms of this agreement as provided herein.

Should legislationbe passed during the life of this agreement which requires the
amalgamation of thisbargaining unit with the elementaryteachers bargaining
unit, the parties agree that the expiry date above sall be changed to coincide with
the expiry date ofthe Elementary Tead@s"™ Collective Agreement.

Either party to this collective agreementmay , within the period of ore-hundred-
and eighty (180) calendar days, before the agreementceases t operate, give
notice in writing to the other party of its desire to bargain with a view to the
renewal with or without modifications, ofthe agreement or to the making ofa
new agreement.

Within fiften (15) working days or receipt of notice to bargain by either party,
the other party will make every effort to enter into negotiations for a renewal or
revision of the agreement.

22 E I a.
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Date; m X/. 3003/

24



LETTER OF UNDERSTANDMG
Between
ELEMENTARY TEACHERS’ FEDERAT IONOF ONTARIO
(OCCASIONAL TEACHERS’ BRANCH)
and
ALGOMA DISTRICT SCHOOL BOARD

By October31%, 2006, the Board shall provide to the Algoma Occasional Teacher
Local a report of the number of cottract positians filled by Algoma Occasional
Teachermembers from September 1, 2005 —August31. 2006.

Signed at Sault Ste. Varie, (ed. > 2005

‘&?LQQ )OZw.H?
ey

Folthe Board ' For the Union
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LETTER OF UNDERSTANDING
Between
ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO
(OCCASIONAL TEACHERS’BRANCH)
and
ALGOMA DISTRICT SCHOOL BOARD

Occasional Teacher Committee

There will be an Occasional Teeder Issue Committee with 3 Union
representativesand 3 Board representatives that will meet aminimum of 3 times
to discuss possible options for:

The Occasional Teacher List;

The Short Texrm Casual Call-out process;

An Electronicprocess for timesheets;
Professionaldevelopment; end

The interviewProcess and rating system for contract
positions.

The committeewill report their findingsby December 31, 2006.

Signed at Sault Ste. Marie, 001 -5, 200s.

A b As ENClpa.
%/ L

Féf the Board For the Union
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LETTER OFUNDERSTANDING
Between
ELEMENTARY TEACHERS’ FEDERAT ION OF ONTARIO
(OCCASIONALTEACHERS’ BRANCH)
and
ALGOMA DISTRICT SCHOOL BOARD

Teacher Development Account

In the event that the government providesmoney for a development account or
similar fund, the parties will meet to discuss the distritutionof these funds.

Signed at Sault Ste. Marie, OC'/"%{ o ,2005.

For the Union
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LETTER OF UNDERSTANDING
Between
ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO
(OCCAS IONALTEACHERS’ BRANCH)
nird
ALGOMA DISTRICT SCHOOL BOARD

The following individuals who are qualified teachers without a degree shall have
their daily rate grandfathered forthe life of this agreement or until Suchtime as
the collectiveagreement daily rate for Category A, exceedsthe current rate.
Effective September1, 2004, the current daily rate for these members is the daily
rate for Credited teachers without degrees plus $30.00.

Centrai Alooma Area:
Diane Adamson
Heather Collins
SuzanneEvoy

Lesley Ann Patterson
SandraWilliamson

Michipicoten Area:

Doreen Lindell
Myrna Henson

North Shore Area:
Solange Horton
Betty Hyndman
Hilary Kiernan
Frances Perkins
Doris Sanftenberg

Hhmba_ aee Ehcla.

For the Board For the Union

Dated; 0(/7{ S 008
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Memorandum of Settlement
Between
The Algoma District School Board
And

Algoma Elementary Occasional Teachers’ Federation of Ontario
Algoma District

1. The parties hereby agree that the 1998/2003 Collective Agreementwill be
amended by those articlestentatively agreed to thisdate, which are attached
hereto. The result shall be the Collective Agreement between the Board and the
Uniion for the period of September1, 2003 to August 31, 2004. Alltermsand
provisions of this agreementshall be effective September 1, 2003 except as
specified below:

2. The parties hereto agree that the terms and conditionsof this Memorandum
constitute a full settlement of ail matters in dispute.

3. Theterms and provisions of this agreement shall remain confidentialto the parties
until after ratification by the parties.

4. The undersigned representatives of the parties do hereby agree to recommend
complete acceptance of all terms and conditions of thisMemorandum to their
principals.

5. The Memorandumof Settlementis subjectto ratificationby Trustees of the
Algoma District School Board and the member(s) of the Uniondeseribed above.
Both parties shalt hold ratificationvotes no later than Thursday, December 18,
2003.

Dated this 2™ day of December, 2003, in Sault Ste. Marie, Ontario.

For the Union: » For the Board:
Qﬁm




