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COLLECTIVE AGREEMENT 

belween 

CAMPBELLFORD MEMORIAL HOSPITAL 
(hereinafter referred to as the "Hospital') 

and 

ONTARIO NURSES ASSOCIATION 
(hereinafter referred to as the 'Association') 

April I ,  1996 - March 31, 1998 
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APPENDJX 3 * SALARY SCHEDULE 

FULL TIME NURSES - MONTHLY AND HOURLY RATES 

CAMPBELLFORD MEMORIAL HOSPITAL 

JAN. 1,1996 APRIL 1, 1997 
, Monthly Hourly Monthly Hourly 

" 

Registered Nurse 

Stan 
After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
ARer 8 Years 
After 9 Years 

Graduate Nurse 

Slarl 
After 1 Year 
After 2 Years 
Aner 3 Years 
After 4 Years 

Head Nurse 

Start 
After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
AHer 5 Years 
After 6 Years 
After 7 Ye86 
After 8 Yeaw 
After 9 Years 

291 5,25 
3061 30 
3183,38 
3350n75 
351630 
368348 

4099M 
4307.88 
4517.50 

3891 .a8 

1734 
18,M 
19.59 
20,62 
21,64 
22,67 
23.95 
25.23 
26,51 
27.80 

281432 17.32 
2958.58 18.21 
3078.30 18.94 
3309A7 20.37 
3439.91 21,17 

31 15.74 
3267.78 

3568,83 
3738,Ol 
3912,72 
4 128.27 
4345.29 
456537 
4788.17 

3393.85 

19,17 
20.1 1 
20.89 
21 36 
23.00 
24.08 
25.40 
26.74 
28,lO 
29.47 

2973.75 
3123.25 
3246.75 
3417.38 
3586,36 
3757,OO 
3969,88 
4181.13 
439400 
460830 

2871.38 
3019.23 
3139,50 
3376,75 
3508,38 

317a.50 
3334.50 
3462.88 
3640.00 
381 2,25 
399 1 ,OO 

18.30 
19,22 
19,98 
21,03 
22.07 
23.12 
24,43 
25,73 
27.04 
28,36 

17.67 
18.58 
19,32 
20.78 
21 5 9  

19.56 
20.52 
21.31 
22.40 
23.46 
24.56 

4210.38 25.91 

4657.25 28.66 
4884.75 30.06 

4 4 3 1 ~ 8  * 27.27 
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F\PPENDIX 4 - SUPERIOR C 

FULL TIME 

A nurse dasslhed as a Head Nurse, who has less than one (1) year of conlinuous 
service In the classification as of December 31sh shall receive a vacalion 
calculated at one and two-thirds (1 -2/3) days per rnon th for each completed month 
of service in the classification. wlth pay, at the regular strafght time houdy rate. 
Where the Head Nurse is a new employee in her first year of employment, she 
shall be advanced one (1) week's vacation entitlement, if so requested, afler slx (6) 
months' setvice wilh the Hospital. 

A nurse classified as a Head Nurse who has one (1) year or more of conlinuous 
service In the classification as of December 31st of any year, shall be entilled Lo a 
vacalion of twenty (20) working days with pay, al her regular slraight time houdy 
rate I 

A nune classified as B Head Nurse who has completed seven (7) years of 
continuous service in the classification, or twelve (1 2) years of conlinuous service 
with the HospIlal as of December 31st of any year, shall be entitled to a vacation 
Of twenty-five (25) working days with psy at her regular straight time houdy rate, 
Nohvithstanding the foregoing, nurses employed after August 11, 1982, shall 

become enUtled lo twenty-fwe (25) working days with pay following [he completion 
of twenty (20) years of continuous service 8s of December 31sl of any year. 

A num who has completed twelve (12) years or more of con~nuous service, as of 
December 31st of any' year, shall be enlitled to a vacatlon of twentpfive (25) 
working days wlth pay at her regular straight time hourly rate. Notwllhstanding the 
foregoing, nuees employed aner August 11,1980, shall receive vacatlon as set out 
in Article 16, 

PART TIME 

Effective for the vacation time earned to December 31, 1980, and subsequent 
vacation years, a regular part-time nurse who has a mlnlmurn of one (1) year o l  
continuous sefvlce, shall be granted three (3) weeks vacation t h e  off annually, 
Vacation pay on earnings Lo December 31st, shall be paid at four (4%) percent for 
the first two hundred (ZOO) tours of work, and six (6%) percent thereafter lor pad. 
time nurses. 

In Ihe year fdlowing completion of SIX hundred (600) tours, a nurse will be granted 
four (4) weeks vacation lime off annually, wlth vacation pay at eight (8%) percent 
of earnings. 
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In the year following complelion of twenty-lour hundred (2400) tours, a nurse will 
be granled five (5) weeks vacation time off annually, wilh vacation pay at len (10%) 
percent of earnings. 



OCT-21-99 1 1 : 8 2  A M  C A M P  MEW H O S P I T A L  
7856534958 

L- 6 

APPENDIX 5 - LOCAL PROVISIONS 

ARTICLE A - RECOGNITlON 

A . l  (a) 

(b) 

The Hospital recognizes the Association as the sole bargaining agent for all 
registered and graduate nurses employed in a nursing capacity at 
Campbellford Memorial Hospital, Campbellford, save and except Nursing 
Supervisors and persons above the rank of Nurshg Supervisor, and persons 
regulady employed lor not more than twenty-four (24) hours per week. 

The Hospital recognizes ha Association as the sole bargainlng agent for all 
registered and graduate nurses employed in a nurslng capacity al 
Campbellford Memorial Hospital, Campbellford, for nol more than twenty- 
four (24) hours per week, save and except Nursing Supervisors and persons 
above the rank of Nursing Supervisors. 

(NOTE: The Hospital maintains that the Ontario tabour Relations Board 
inadvertently omitted he word 'regulat in the scope clause, and the parties 
agree that should the Onlado Labour RelaUons Board Indicate on raques! 
that 'regula/' should be included, It shall be added.) 

A,2 The word 'nurses' when used throughout !his Agreement shall mean persons 
included in lhe above described ba@alnlq unit, 

A.3 The words "lmmediale Supervisor wherever used In this Agreement shall mean 
the Head Nurse, or Superuisor, to whom the nurse usually reports for duty. 

ARTICLE 8 MANAGEMENT FUNCTIONS 

8,1 The Association recognizes that the management of he Hospital and the direction 
of the working l o r n  are fied exclusively in the Employer, and shall remain solely 
with the Employer, except as speclncally limited by a provision of this Agreemenl, 
Without restricting the generality of the foregoing, the Associalion acknowledges 

that It is the exclusive functlon of the Employer lo: 

(a) To mafntain order, discipline and eMclency; and lo establish and from tlma 
lo lime alter, reasonable rules and regolalions to be observed by the nurses. ' 

Such rules and regulations and any changes thereto shall be communfcated 
to the nurses and the Assoclation, and shall be posted on the Assoclation 
bulletin boards, 

(b) To direct the working forces and to decide on the number of nurses needed 
by the Hospital at any time, and to decide on the use of new or Improved or 
changed methods and aqulpment, 
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(c)  To hire, discharge, refire, transfer, promole, demote, layoff, suspend or 
otherwise dlsclpline nurses, provlded that a claim of unjust promolion, 
demotion, transfer, layoff or suspensfon or a claim that a nurse has been 
discharged or disclplined unjustly, may be lhe subject 01 a grievance and 
dealt wilh as hereinafter provided, 

8.2 It is agreed that these rights shall not be exercised in a manner incansistenl with 
the provisions of this Agreement. 

ARTICLE C 9 COMMITTEES AND REPRESENTATIVES 

plurse Regresentatives 

There shall be a npse representative lrom each of the three (3) different 
areas of the Hospltal. 

Grievance Committee 

The Grievance Committee shall be composed of not more than three (3) 
nurses. 

Nesotiatina Committee 

The Negotiating Committee shall be composed of not more than three (3) 
nurses. 

HosDitat-Associalion Commitlee 

The Hospital-Association Committee shall be composed of three (3) 
representatives from each party. 

&&dulina Commit& 

The Schedullng Committee shalt be composed of lhree (3) represenlalives 
from each pa@. 

C.2 The Association interview for newly hired nuses shall be scheduled during the 
nurse's orientation period. The Hospllal shall advise the Assoclallon of the date, 
time and place for such interview, at least seven (7) days prior to Ihe Interview$ 
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ARTICLE D - SCHEDUL ING REGULA TlONS 

D. 1 The following scheduling regulalions will apply: 

A nurse is entitled to two (2) weekends off In any four \4) but the Hospilal w 
endeavour to provide nurses with one (1) weekend off In two (2), 

No less than WO (2) consecutive lours shall be scheduled off between tour 
changes, withoul consent, 

Schedules will be posted no less than lourteen (14) days in advance and will 
cover a minimum period of four (4) weeks, 

No split shifts. 

Nurses will not normally be scheduled to work more than seven (7) 
consecutive days, 

No less than six (6) consecutive tours shall be scheduled off on a lour 
change from the night tour, unless otherwise mutually agreed, 

Unless otherwise mutually agreed, there wlll be an equal dlslribulion of 
standby duty wilh !he option lo change withln areas where standby is 
requlred, 

NO split days off shall be scheduled unless by mutus1 consent (full-time only). 

There shall be an equitable distn'butlon of shlft work asslgned to nurses in 
any unll of the Hospital (full-time only). 

A full-the nurse may not, without her consent, be required to change tours 
of duty more than once durlng a work week (ful!+tirne only). 

. 

Consideration wlll be given by the Hospital lo a nurse sho requests 10 work 
evening or nights on a permanent basis. If such request Is accepted by the 
Hospital, the schedule will be dealt with accordlng to Article D,5 (full-time 
only). 

D,2 Requests for change in posted time schedules must be subrnltted prior to the 
exchange, In wdtlng and co-slgned by the nurse willlng to exchange days or lour 
of duty initiated by the nurse and approved by the Hospital, 

These exchanged tours will be deemed as worked when scheduling up lo a Part 
Time Nurse's cornmltted hours of work, 8s set out in Article D.6 (part-time only). 
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0.3 A full-time nurse will be scheduled off work lor not less than frve (5) conseculive 
days at either Christmas or New Years, except in areas whlch are not normally 
required to work on weekends and psid holidays. The Hospital shall endeavour to 
give lime off over eHher Christmas or New Year's, on an alternating bask so that 
nurses will not be required to work the same holiday from year Id year, unless by 
request of the nurse or by mutual consent The normal scheduling conditions shall 
be waived to accommodate vlls special arrangement behveen December 15th and 
January 10th. Tlme off at Chdstmas shall lndude December 241h, 25th and 26th, 
and time off at New Yeafs shal! Include December 31sl and January 1st. 

Schedules showing such days ofl shall be posted by November 151h. 

A regular part-time nurse will be scheduled off work for not less than flve (5) 
consecutive days at either Christmas or New Yeats, except in areas whlch are not 
normally required to work on weekends and paid holidays, The nonnal scheduling 
conditions shall be waived to accommodale this special arrangement between 
December 15th and January 10th. Time off at Christmas shall Include December 
24h, 25th and 26th, and lime off at New Yea& shall Include December 31st and 
January 1sL 

Schedules showing such days off shall be posled by November 15th, 

0.4 A nu60 wal receive premium payment, as set out in Article 14.03 for all hours 
worked on a third (3rd) and a subsequent consecutive weekend, save and except 
where: 

I) Such weekend has been worked by he nufse to satisfy specific days off, 
requested by such nurse; or 

2) Such nu6e has requested weekend work; or 

3) Such weekend Is worked as a result of an exchange of shifts with another 
nurse, 

4) A weekend is denned as being fihysix (56) conseculive hours. 

D.5 Without detracting from the Hospilars ullimale right to set schedules, the Hospital 
agrees to consult with lhe Assodation respec!ing scheduling regulatlons. This 
process W(ll take the form of a schedullng committee conslsling of equal numbers 
from the Association and the Hospital, 

0.6 Applies to part -he nurses only: 
All regular pad lime nurses, on an equftable basis and provided [he nurse is 
qualified to perfonn the available work, shall1 be scheduled up to thelr cornmllled 
hours before any casual part Lime nurses are utilfied, 

C u r 3 0 l . C n  
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When regular pad time nufses have been given the opportunlly to work up to \heir 
commflment, the Hospital will endeavour to offer additional tours to regular part 
lime nurses based on seniority and provlded the nurse Is qualified to perform the 
available work. All of the above Is subject Lo the following: 

(i) The commitment for regular part time Nurses shall be forty-five (45) 
hours in a MO (2) week period, as designated by the Hospltal; 

(ii) A tour wit1 be deemed to be offered whenever a call 1s placed; 

iii) It is understood that the Hospilal will not be required to offer tours 
which would result In overtlme premlum pay; 

(iv) When 8 regular pad time nurse accepls an addilional lour, she rnusl 
report for that tour unless arrangements satisfactory to the Hospital 
are made: 

(v) Nurses must submit thelr availability to work in accordance wilh 
existing Hospllal pracllce. 

12.7 Having regard for the efficient operation of the Hospital and !he requirements of 
patient care, where all other thlngs are equal, the Hospltal will endeavour lo 
distribute shifts among casual part-time nurses on an equllable basis. 

0.8 Extended T o u ~  

(1 1 Extended lours shall be introduced into the Hospital when, 

(1) seventy (70%) percent plus one, of the nurses who vote so indicate 
by secret ballot, and 

(ii) the Hospital agrees lo lmplemanl the extended tour, such agreement 
shall not be withheld in an unreasonable or arbitrary manner. 

(2) Exlended tours may be disconlinued when: 

(i) seventy (70%) perceni plus one, of the Hurses who vote so indicale 
by secret ballot or 

(ii) he Hospital because 01 

P .  1 2 / 1 9  

(a) edverse evects on patient care, 

(b) inability to provide a workable stafling schedule, or 
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(c) where the Hospital wishes to do so lor olher reasons which are 
neither unreasonable nor arbitrary, 

stales its inlenlion to discontinue lhe compressed work week In the 
schedule; 

(3) When notice of discontinuation Is glven by either party in accordance wilh 
paragraph (2) above, Men: 

(i) the parties shall meet wilhin WO (2) weeks of lhe giving of notice to 
review the request for discontinualion: and 

where it is determined khat the extended tour will be discontinued, 
affected nurses shall be glven sixty (60) days notice before the 
schedules are so amended. 

(ii) 

A R T I U  E - VACATIONS (EARNED= 

E. 1 

E.2 

E,3 

E.4 

For the purpose of calculating eligibility, the vacatlon year shatl be the calendar 
year. 

Where 8 Head Nurse is a new employee in her rial year of employment, she shall 
be advanced one week's vacalion entitlement, if so requested, efter SIX (6) months' 
service with !he Hospital. 

Nurses requests for a vacation period shall be forwarded lo Nursing Oflice by April 
151h, for the pedod of May 15 lo Seplernber 15th of each year. Vacation schedules 
shall be posted by May 15th of each year. Vacation requested lo  be taken after 
Seplernber 15lh shall be requested at least three (3) weeks prior Lo the period of 
vacation, and shall be posted and finalized seven (7) days after Ihe requesl has 
been submitted, These approved vacation schedules shall not be changed unless 
mulually agreed to by the nurse and the Hospital. 

Where two or more nurses request Ihe same period of vacation, and the Hospital 
is unable for the number of nurses off at the same time, then seniority of the nutses 
concerned shall be \he decldlng factor, 

Prior to leaving on vacation, nurses shall be nolined of lhe date and lime 10 report 
for work lollowing vacation. 

I f  a nurse's schedule is posted prior to her leaving for vacallon thls provblon shall 
have been satisfied, ' 
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E.5 Vacalions may be taken at any lime of the year, excepl during Lhe period Oecember 
15lh lhrough January 51h, when vacation will be grankd a l  the discretion of the 
Hospital. All vacalions will be subject to the limilations of Article E.7 below. 
Vacation may commence on any day of the week. Vacation requests will no\ be 
unreasonably denied. 

E.6 Vacation Pay 

(a) On receipt of a signed requesl by the lutl lime nurse concerned, at least two 
(2) weeks prlor to Ihe commencement of her vacallon, any pay whlch would 
normally be received during the vacation period would be advanced lo the 
nurse Immediately preceding the commencement of her vacation. 

(b) Vacation pay wlW be paid on a biweekly basis as set out In Article H.1 (pad- 
lime only). 

E.7 A nurse may defer up to one (1) week of vacation [live (5) vacatlon days] to the 
following year provlded that all such deferred vacallon days be taken prior la March 
31st of that year. 

Ed A nurse may take up to five (5) days ol  her vacallon in single days. 

ARTICLE F - PAID HOLlDAY_S 

F .  1 The followlng shall be recognized as holfdsys: 

January 1 (New Year's Day) 
3rd Monday in February 
Good Friday Labour Day 
Easier Monday Thanksgiving Day 
Vicloria Day 
2nd Monday in June 

July 1 (Canada Day) 
CIVIC Holiday 

December 25 (Christmas Day) 
December 26 (Boxing Day) 

F.2 For nurses entitled to a lieu day, such lieu day shall be granled forty (40) days 
belore or afler the date on which [he holiday was observed, lo be laken on a day 
to be ananged between the n o w  and the Hospital (full-time only). 

F43 A lour h a t  begins or ends during the hventy-four (24) hour perlod of the above 
holidays, where the majority of hours worked falls within the holiday, shall be 
deemed to be work performed on the holiday for the lull period of the tour, 
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ARTICLE G - eu iwiN BOARDS 

G.1 The Hospital will provide at least two (2) spaces on bullelin boards, one of which 
will be located centrally by [he cafeleia, upon which \he Associalion may posl 
notices of Associatlon meetings and other Association activllles. All such nolices 
must be signed by a member of the Associalion's execullve and a copy provlded 
10 the adrninlstralor pdor to belng posled, 

ARTICLE H - M1SaLl.A NEOUj 

H.l Pay stubs will be available to all Nurses on a bbweekly bash Direct pay deposits 
will be completed on Thursdays commencing al 1:OO p.m. of every second week. 

H.2 A seniority list shall be posted by \he Hospilal on May 1st and Oecember 1st of 
each year, The llst shall remain posted for a period ol slxty (60) calendar days, 

H.3 A binder labelled Ontario Nurses' Associalion will be placed In each nurstng unit 
and shall contain the current colleelive agreemenl, the constitution ol the 
Assoclation and a listing of [he oHicers and nurse representatIves of the local 
association. 

II is expressly understood that such blnder shall be at the cos! 01 the Associalion 
and pmvlded to the Hospital by the Association. Further, I! Is underslood lhat 
Nurses shall only be able to consuil such binder at times Other ban regutarworWng 
hours, 

ARTICLE 1 - SICK LEAVC 

1.1 Applies to full-time nurses only: 

Nurses claiming sick pay benefits will observe the lollowfng procedures: 

(a) Nurses bken 111 or suffering an accident durlng worklng hours VViJl nolily their 
Supervisor before the nurSe leaves her duties. 

P .  1 5 / 1 9  

(b) When Illness or accident takes place et a (ime other than 8 nurse's normal 
working hours, the nurse Mi endeavour lo notify he Supervisor on duty as 
soon as possible, and in any case, not later than one (1) hour prior lo fihe 
the at whfch lhe nurse would normally repod lor duly on be day lour, and 
Wee (3) hours prIor lo the time at whlch the nurse wootd report for duty on 
the allernoon or nlght lour, 

. 
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ARTICLE J - LEAVE OF ABSENCE; 

J, 1 Leave of absence for Assoclation buslness shall be granled up lo B cumulative lolal 
of all staff of fifty (50) days during the calendar year, provided adequate nollce is 
given the Hospital. II is agreed \hat not more than two (2) nurses shall be absenl 
at Ihe same the .  

J,2 Any requests lor leave of absence by (he Associalion shall be submilled to Ihe 
Hospital in writing, by the Presldenl of Ihe Local Assoclation of her designale 
Indicating the dale($) and the name(@ of Ihe nurse(s) for whom the leave of 
absence is being requested, 

Requests for leave of absence will be made al least seven (7) calendar days In 
advance of the leave. 

Nol ie  of cancellation of \he leave shall be made forty.elghf (48) hours prlor lo the 
date of the proposed leave If the affected nume Is lo be relurned to her regular tour 
of duty for the day lor which Ihe leave was orlglnally requested. 

ARTICLE K - PREPAID LEAVE 

K.1 The Hospital agrees that the quota of nurses permitted on prepaid leave at one time 
is one (1) full-time nurse, one (1) regular part-time nun6 and one (1) casual part. 
lime m s e .  

PRTlCLE 1 - NURSE ABUS,E 

L,1 The Hospital, with the nurse's consent, will inform the Assodalion wlthin three (3) 
days of any nurse who has been assaulted while perfomlng her work. Such 
information shall be submitted in writing to the Association as soon as possible, 

The Hospital will consider requests for reimbursement for damages Incurred to the 
nurse's personal properly such as eyeglasses, rlpped unlfoms, personal clothing 
as 8 resull of being assaulled while performing her w o k  

ARTICLE M WORKERS COMPENSATION ANDSINSTATEMEN T 

M.1 The Hospltal will notify lhe Local Presided ol the names of all nurses who go off 
work due to a work relaled fnjuty or when an employee goes on LTD, 
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M.2 

M . 3  

When has been med'mlly derermfned that an employee k unable lo return lo her 
former posilion due to 8 permanent dlsabuity, Ihe Hospital will notify and meet with 
a staff representative of the Ontarlo Nurses' Assodalion and a member of Ihe Local 
Executive Lo discuss Pie circumstances surroundlng Ihe employee's return \a 
suitable work, 

The Hospital agrees lo provide lhe employee with a copy of the Workers' 
Cornpensalion Board Fom 7 at the same time as it Is sent Lo the 8oard. 



7056534958 P. 1 8 / 1 9  OCT-21-99 11:05  A M  C A M P  M E M  H O S P I T A L  

L-16 

MEMORANDUM 0 F UNOERSTANOING 

between 

CAMPBELLFORD MEMORIAL HOSPITAL 

and 

ONTARIO NURSES' ASSOCIATION 

The Employer shall continue \he present pracllce of providing scnrb dresses andlor 
hoovers at no cost Lo the nune(s) who are assigned lo and who work in the Surgical 
Suite. 

ON BEHALF OF CAMP6ELLFORO 
MEMORtAL HOSPITAL NURSES' ASSOClATiON 

ON BEHALF OF THE ONTARIO 



O C T - - 2 1 - 9 9  11:05 A M  C A M P  M E M  H O S P I T A L  

L-17 

7056534958 P .  1 9 / 1 9  

MEMORANDUM O f  UNOERSTANOING 

behveen 

CAMPBELLFORD MEMORIAL HOSPITAL 

and 

ONTARIO NURSES' ASSOCIATION 

The Padies will meel during h e  term of this Collectlve Agreement io develop guidelines 
for job sharing, 

DATED AT CAMPBELLFORD, Ontarlo, thls~&y of ,&&A!J99. 

ON BEHALF OF CAMPBELLFORD 
MEMORlAL HOSPITAL 

ON B E W  OF W E  ONTARIO 
NURSES' ASSOCIATION 

L a d  


