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COLLECTIVEAGREEMENT

between

CAMPBELLFORD MEMORIAL HOSPITAL
(hereinafter referred to as the "Hospital')

and

ONTARIO NURSESASSOCIATION
(hereinafter referred to as the 'Association’)

April 1, 1996 - March 31, 1998



OCcCT—21—-99 11:1898 AM

CAMP MEM HOSPITAL TOS6534958

APPENDIX 3 - SALARY SCHEDULE
APPENDIX 4 - SUPERIOR CONDITIONS

APPENDIX 5 - LOCAL PROVISIONS

between

CAMPBELLFORD MEMORIAL HOSPITAL

and

ONTARIO NURSES'ASSOCIATION

FULL TIME AND PART TIME

April 1, 1996 - March 31, 1998
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APPENDIX 3 - SALARY SCHEDULE

FULL TIME NURSES- MONTHLY AND HOURLY RATES

CAMPBELLFORD MEMORIAL HOSPITAL

JAN. 1, 1996 APRIL 1, 1997

Monthly ~ Hourly Monthly  Hourly
Registered Nurse
Start 2915.25 17.94 2973.75 18.30
After 1 Year 306150  18.84 3123.25  19.22
After 2 Years 3183.38  19.5¢9 3246.75 19,98
After 3 Years 3350.75  20.62 3417.38 21,03
After 4 Years 3516.50  21.64 3586.38  22.07
After 5 Years 3683.88 22,67 3757.00 23.12
After 8 Years 3891.88  23.95 3969.88 24,43
After 7 Years 409988 25.23 418113 25,73
After 8 Years 4307.88 26,51 4394.00 27.04
After 9 Years 4517.50  27.80 4608.50 28.36
Graduate Nurse
Start 281432 1732 2871.38 17.67
After 1 Year 2958.58  18.21 3019.25 18.58
After 2 Years 3078.30  18.94 3139.50  158.32
After 3 Years 3309.47  20.37 3376.75  20.78
After 4 Years 343891 2117 3508.38 21.59
Head Nyrse
Start 3115.714 19,17 3178.50 19.56
After 1 Year 3267718  20.11 333450 2052
After 2 Years 3393.85 20.89 3462.88  21.31
After 3 Years 3568.83 21,96 3640.00 2240
After 4 Years 373801  23.00 381225 23.46
After 5 Years 301272 24,08 3991.00 24.56
After 6 Years 412827 2540 421038  25.91
After 7 Years 434529  26.74 443138 21.27
After 8 Years 456557 28,10 4657.25  28.66
After9 Years 4788.17  29.47 4884,75  30.06
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APPENDIX4 - SUPERIORC
FULL TIME

A nurse dlasslfied as a Head Nurse, who has less than one (1) year of conlinuous
service In the classification as of December 31st, shall receive a vacation
calculated at one and two-thirds (1-2/3) days per month for each completed month
of service in the classification. with pay, at the regular straight time houry rate.
Where the Head Nurse is a new employee in her first year of employment, she
shall be advanced one (1) week's vacation entitlement, if So requested, afler six (6)
months' service with the Hospital.

A nurse classified as a Head Nurse who has 0ne (1) year 0r more of conlinuous
service Inthe classificationas of December 31st of any year, shall be entitled to a
vacation of twenty (20) working days with pay, &l her regular straight time houry
rate.

A nurse classified as @ Head Nurse who has completed seven (7) years of
continuous service inthe classification, r twelve (12) years of conlinuous service

with the Hospllal as of December 31st of any year, shall be enlitled to a vacation

of twenty-five (25) working days with pay at her regular straight time houdy rate,

Notwithstanding the foregoing, nurses employed after August 11, 1982, shall

become entltled to twenty-five (25)working days with pay following the completion
of twenty (20) years of continuous service &s of December 31st of any year.

A nurse who has completed twelve (12) years or more of continuous service, as of
December 31st of any' year, shall be entitled to a vacation of twenty-five (25)
working days with pay at her regularstraight time hourly rate, Notwithstanding the
foregoing,nurses employed after August 11, 1880, shall receive vacation as set out
in Article 18,

PART TIME

Effective for the vacation time earned to December 31, 1980, and subsequent
vacation years, a regular part-time nurse who has a minlmum of one (1) year of
continuous servi¢e, shall be granted three (3) weeks vacation time off annually.
Vacation pay on eamings to December 31st, shall be paid at four (4%) percent for
the first two hundred (200} tours of work, and six (6%)percent thereafter lor pa-
time nurses.

Inthe year following completion of six hundred (B00)tours, a nurse will be granted
f(f)ur(4)_ weeks vacation lime off annually, with vacation pay at eight (8%) percent
of earnings.

P.B86-19
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Inthe year following completion of twenty-lour hundred (2400) tours, a nurse will
be granted five (5) weeks vacation time off annually, with vacation pay at len (10%)
percent of earnings.

CraPein Goe
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. PROVISION

ARTICLE A - RECOGNITION

Al

Al

A3

(a)

(b)

The Hospital recognizes the Association as the sole bargaining agent for all
registered and graduate nurses employed in & nursing capacity at
Campbellford Memorial Hospital, Campbellford, save and except Nursing
Supervisors and persons above the rank of Nursing Supervisor, and persons
regulary employed lor not more than twenty-four (24) hours per week.

The Hospitalrecognizes the Association as the sole bargaining agent for all
registered and graduate nurses employed in a nursing capacity al
Campbellford Memorial Hospital, Campbellford, for not more than twenty-
four (24) hours per week, save and except Nursing Supervisors and persons
above the rank of Nursing Supervisors.

(NOTE: The Hospital maintains that the Ontario Labour Relations Board
Inadvertently omitted the word *regular* in the SCOpE clause, and the parties
agree that should the Onlario Labour Relations Board Indicate on request
that *regular* should be included, It shall be added.)

The word 'nurses' when used throughout this Agreement shall mean persons
included inthe above described bargalning unit.

The words "immediale Supervisor* wherever used Inthis Agreement shall mean
the Head Nurse, or Supervisor, to Whom the nurse usually reports for duty.

ARTICLE B - MANAGEMENT FUNCTIONS

B.1

The Association recognizesthat the management of the Hospital and the direction
of the working force e fixed exclusively in the Employer, and shall remain solely
with the Employer, except as specifically limited by a provision of this Agreement.
Without restricting the generality of the foregoing, the Associalion acknowledges
that It is the exclusive funetion of the Employer lo:

(@)

(b)

To malintain order, discipline and efficlency; and lo establish and from time

1o lime alter, reasonable rukes and regulations 10 be observed by the nurses. -

Such rules and regulations and any changes thereto shall e communicated
to the nurses and the Assoglation, and shall be posted on the Assoclation
bulletin boards,

To direct the working forces and to decide on the number of nurses needed
by the Hospital at any time, and to decide on the use of new or Improved o

changed methods and equipment.

P.Bg2-19
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(c)

L~7

To hire, discharge, refire, transfer, promote, demote, layoff, suspend or
otherwise disclpline nurses, provided that a claim of unjust promolion,
demotion, transfer, layoff or suspension or a claim that a nurse has been
discharged or disciplined unjustly, may be the subject ol a grievance and
dealt with as hereinafter provided,

It is agreed that these rights shall not be exercised in a manner inconsistent with
the provisions of this Agreement.

ARTICLE C - COMMITTEESAND REPRESENTATIVES

C1

C.2

(a)

(b)

(¢)

(d)

(e)

Nurse Representalives

There shall be a nyrse representative from each of the three (3) different
areas of the Hospttal.

. ,

The Grievance Committee shall be composed of not more than three (3)
nurses.

Nedotiatl .

The Negotiating Committee shall be composed of not more than thres (3)
nurses.

Hospital-Associalion Comml

The Hospital-Association Committee shall be composed of three (3)
representativesfrom each party.

hedull

The Scheduting Committee shalt be composed of three (3) representatives
from each party.

The Association interview for newly hired nurses shall be scheduled during the
nurse's orientation period. The Hospllal shall advise the Assoctation of the date,
time and place for such interview, at least seven (7) days prior to the interview.

P.B83-19
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ARTICLE D - SCHEDULING REGULATIONS
0.1 The following scheduling regulations will apply:

(a) A nurseis entitled to two (2) weekends off hany four {4) but the Hospital w |
endeavour to provide nurses with one (1) weekend off in two (2).

(b)  No less than two (2) consecutive lours shall be scheduled off between tour
changes, wilhout consent,

{¢)  Schedules will be posted no less than fourtgen (14) days In advance and wilt
cover a minimum period of four (4) weeks,

{d)  No split shifts.

(e}  Nurses will not normally be scheduled to work more than seven (7)
consecutive days,

(N No less than six (6) consecutive tours shall be scheduled off on & lour
change from the night tour, unless otherwise mutually agreed.

(8)  Unless otherwise mutually agreed, there will be an equal distribution of
standby duty with he optlon lo change within areas where standby is
required.

{h)  No split days off shall be scheduled unless by mutual consent (full-time only).

(i)  There shall be an equitable distribution of shift work assigned to nurses in
any unlt of the Hospital (full-time only).

() A full-time nurse may not, without her consent, be requlred to change tours
of duty more than once during & work week (full-time only).

(k) Considerationwill be given by the Hospital lo a nurse sho requests to work
evening Or nights on a permanentbasis. If such request b accepted by the
Hospital, the schedule will be dealt with according to Article 0.5 (full-time
only).

D.2  Requests for change in posted time schedules must be submitted prior to the

exchange, In writing and co-slgned by the NUIse willing to exchange days or lour
of duty initiated by the nurse and approved by the Hospital,

These exchanged tours will be deemed as worked when scheduling up lo a Part
Time Nurse's committed hours of work, as set out in Aricle D.8 (part-time only).

CAPi.Cod
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A full-time nurse will be scheduled off work for not less than five (5) conseculive
days at elther Christmasor New Year's, except i areas which are not normally
required to work On weekends and paid holidays. The Hospital shall endeavour to
give lime off over efther Christmas or New Year's, on an alternating bask so that
nurses will not be required to work the same holiday from year to year, unless by
requeest of the nurse or by mutual consent The normal scheduling conditions shall
be waived to accommodate this special arangement between December 15th and
January 10th. Time off at Christmas shall incdlude December 24th, 25th and 26th,
and time off at New Year's shall Include December 31st and January 1st.

Schedules showing such days eff shall be posted by November 15th.

A regular part-time nurse will be scheduled off work for not less than five (5)
consecutive days at either Christmas or New Year's, except i areas which are not
normally requiredto work onweekends and paid holidays, The nommal scheduling
conditions shall be waived to accommodale this special arrangement between
December 15th and January 10th. Time off at Christmas shall Include December
241h, 25th and 26th, and lime off at New Year's shall Include December 31st and
January 1st.

Schedules showing such days off shall be posted by November 15th.

A nurse will receive premium payment, as set out in Aricle 14,03 for all hours

worked on a third (3rd) and a subsequentconsecutiveweekend, save and except
where:

1) Suchweekend has beenworked by the nurse to satisfy specificdays off,
requested by such nurse; or

2)  Suchnurse has requestedweekend work; or

3)  Suchweekend s worked as a result of an exchange of shifts with another
nurse,

4) A weekend is denned as being fifty-six (56) consecutive hours.

Without detracting from the Hespilal's ullimate rightto Setschedules, the Hospital
agrees to consult with the Assoclation respecting scheduling regulations. This
Process will take the form of a scheduling committea consisting of equal numbers
romthe Association and the Hospital,

Applies to par-time nurses only:

All regular part lime NUISES, on an equitable basis and provided the nurse 1s
qualified to perform the available work, shalll be scheduled up to thelr committed
hours before any casual part Lime nurses are utilized.

CAMSSG 1 CH
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When regular part time nurses have been given the opportunlly to work up to their
commitment, the Hospital will endeavour to offer additional tours to regular pan

lime nurses based on seniority and provided the nurse Is qualified to performthe
available work. All of the above Is subject to the followlng:

()  The commitment for regular part time Nurses shall be forty-five (45)
hours ina two (2) week period, as designated by the Hospital;

(i) A tourwill be deemed to be offered whenever a call Is placed:;

iy  Itis understood that the Hospital will not be required to offer tours
which would result In evertime premium pay;

(iv) When & regular part time nurse accepts an additional lour, she must
report for that tour Unless arrangements satisfactory to the Hospital
are made:

(v} Nurses muet submit thelr availability to work in accordance with
existing Hospltal practice.

Having regard for the efficient operation of the Hospital and the requirements of
patient care, where all other things are equal, the Hospital will endeavour lo
distribute shifts among casual part-time nurses on an equitable basis.

Exten u

(1) Extended lours shall be introduced into the Hospital when,

()  seventy (70%) percent plus Ong, of the NUses who vote so indicate
by secret ballot, and

(i)  the Hospital agrees lo implement the extended tour, such agreement
shall not be withheld In an unreasonable or arbitrary manner.

(2)  Extended tours may be discontinued when:

() seventy (70%) percent plus one, of the aurses who vote so indicate
by secret ballot; or

(i) the Hospital because of
(a) adverse effscls on patient care,

(b} inability to provide a workable staffing schedule, or

P.12-193
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() where the Hospital wishes to do so lor other reasons which are
neither unreasonable nor arbitrary,

stales its intention to discontinue the compressed work week Inthe
schedule;

(3)  When notice of discontinuation k glven by either party in accordance with
paragraph (2) above, then;

() the parties shall meet within two (2) weeks of the giving of notice to
review the request for discontinuation; and

(i) where it is determined that the extended tour will be discontinued,
affected nurses shall be given sixty (60) days nolice before the
schedules are s0 amended.

l E_Hj E

E1

E.2

E3

E4

For the purpose 0F calculating eligibility, the vacatlon year shall be the calendar
year.

Where 8 Head Nurse is a NeW employee in herfirst year of employment, she shall
be advanced one week’s vacalion entitlement, if so requested, sfter six (6) months'
service with the Hospital.

Nurses requests for @ vacation perlod shall be forwarded lo Nursing Office by April
15th, for the perod of May 15 [o Seplember 15th of each year. Vacation schedules
shall be posted by May 15thof each year. Vacation requested lo be taken after
September 15th shall be requested at least three (3) weeks prior Lo the pered of
vacation, and shall be posted and finalized seven (7) days after the request has
been submitted. These approved vacation schedules shall not be changed unless
mutually agreed to by the nurse and the Hospital.

Where two or More nurses request the same period of vacation, and the Hospital
is unable for the number of nurses off at the same time, then seniority of the nurses

concerned shall be the declding factor,

Priorto leaving on vacation, nurses shall be nolified of the date and lime to report
for work fellowing vacation.

|f & nurse's schedule is posted prior to herleaving for vacation this provision shall
have beensatisfied,

P.13/19



OCT—21-99 11184 AM CAMP MEM HOSPITAL TOS56534958

E.5

L-12

Vacalions may be laken at any time of the year, excepl during the period December
15th through January Sth, when vacation will be granted al the discretion of the
Hospital. All vacalions will be subject to the limilalions of Article E.7 below.
Vacation may commence on any day of the week. Vacation requests will not be
unreasonably denied.

E.6 Vacation Pay

E7

E.8

(a) On receiptof a signed requesl by the full time nurse concemed, at least two
(2) weeks pror to the commencementof her vacallon, any pay which would
normally be received during the vacation period would be advanced lo the
nurse Immediately preceding the commencement of her vacation.

{b)  Vacation pay will be paid 0N a bi-weekly basis as set out InArticle H.1 (pad-
lime only).

A nurse may defer up to one (1) week of vacation [five (5) vacallon days] to the
following year provided that at Such deferred vacalion days be taken prior to March
31st of that year.

A nurse may take up to five (5) days of her vacallon in single days.

ARTICLE F - PAID HOLIDAYS

F.1

F.2

F.3

The following shall be recognizedas holldays:

January 1 (New Year's Day) July 1 (Canada Day)

3rd Monday in February Civic Holiday

Good Friday Labour Day

Easler Monday Thanksgiving Day

Victoria Day December 25 {Christmas Day)
2nd Monday in June December 26 (Boxing Day)

For nurses entilled to a lieu day, such lleu day shall be granted forty (40) days
belore or aRer the date onwhich the holiday was observed, lo be taken on a day
to be arranged betweenthe nurse and the Hospital (full-time only).

A lour tha! beglas or ends during the twenty-four (24) hour peried of the above
holidays, where the majority of hours worked falls within the holiday, shall be
deemed to be work parfarmed on the hellday for the lull period of the tour,

P.14/19
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ARTICLE G - BULLETIN BOARDS

G.1

The Hospital will provide at least two (2) spaces on bulletin boards, one of which
will be located centrally by the cafeteria, upon which the Associalion may post
notices of Association meetings and other Association activitles. All such nolices
must be signed by a member df the Assoclalion's execulive and & copy provided
to the administralor prior to belng posted.

ARTICLE R - M NE

H.1

H.2

H.3

Pay stubs will be available o all NUrSes on a bl-weekly basls. Direct pay deposits
will be completed on Thursdays commencing at 1:00 p.m. of every second Week.

A seniority list shall be posted by the Hospital on May 1st and December 1st of
each year, The list shall remain posted for a period of sixty (60) calendardays,

A hinder labelled Ontarig Nurses' Associalion will be placed h each nursing unit
and shall contain the current colleclive agreement, the constitution of the
Assoclation and a listing of the officers and nurse representatives 0fthe local
association.

It is expressly understood that such binder shall be at the cost of the Associalion
and provided to the Hospital by the Association. Further, | Is understocd that

Nurses shall only be able to consult SUCh binder at times Otherthan regular working
hours,

ARTICLE 1+ SIOK LEAVE

1.1

Applies to full-ime nurses only:
Nurses claiming sick pay benefits will observe the followlng procedures:

(a) Nursestaken W or suffering an accident during working hours will netily their
Supervisor before the nurse leaves her duties.

{(b)  When Riness or accident takes place et a time other than a nurse's normal
working hours, the nurse will endeavour lo notify the Superviser on duty as
soon as possible, and in anY case, not later than one (1) hour prlor 1o the
time at which the nurse would normally repert lor duly on the day teur, and
three (3) hours pror lo the time at which the nurse would report for duty on
the aftemoon or night lour,

Caammor Coé
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ARTICLE J - LEAVE OF ABSENCE;

J.1

J.2

AR

Leave of absence for Assoclation business shall be granted up lo a cumulative total
of all staff of fifty (50) days during the calendar year, provided adequate netice is
given the Hospital. 1t is agreed that not more than two (2) nurses shall be absent
al the same lime.

Any requests lor leave of absence by (he Associalion shall be submilted to lhe
Hospital I writing, by the President of the Local Assoclation of her designale
Indicating the date(s) and the name(s) Of the nurse(s) for whom the leave of
absence IS being requested,

Requests for leave of absence will be made at least seven (7) calendar days In
advance of the leave.

Notice of cancellation of the leave shall be made forty-elght (48) hours pror lo the

date Ofthe proposed leave If the affected nurse 110 be retumed to her regular tour
of duty for the day lor which the leave was eriginally requested.

K- PREPAID LEAVF

K.1

The Hospital agrees tha! the quota of nurses permitted on prepaid leave at one time
is one (1) fulltime nurse, one (1) regular part-lime nurse and one (1) casual par:
lime nurse.

ARTICLE L - NURSE ABUSE

L1

The Hospital, with the NUISE's consent, will inform the Assoclation within three (3)
days of any nurse who has been assaulted while performing her work. Such
informationshall be submitted I wriling to the Association as S00N as possible,

The Hospital will consider requests for relmbursement for damages Incurred to the
nurse's personal properly SUchas eyeglasses, ripped uniforms, personal clothing
as a result of being assaulted while performing her work,

ARTICLE M. WORKERS COMPENSATIONAND REINSTATEMENT

M.t The Mospltal will notify the Local President of the names of alf nurses who go off

work due to a work refated Injury or when an employee goes on LTD.,

CAMIR Gt
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M.2  When# has been medically determined that an employee is unable lo returnlo her
former position due to a permanent disablity, the Hospital will nolify and meet with
a staff representative Of the Ontarlo Nurses' Assoclation and a member of the Local
Executive Lo discuss the circumstances surrounding the employee's retumn lo
suitable work,

M.3 The Hospital agrees lo provide the employee with a copy of the Workers'
Cornpensalion Board Form 7 at the same time as it b sent Lo the Board.

DATED AT CAMPBELLFORD mlsgﬂdav OF /w«!..(tase.
EQR THE HOSPITAL EOR THE ASSOCIATION

Moan 2 . L O

CAMPG01.CES
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MEMORANDUMOF UNDERSTANDIN
between
CAMPBELLFORD MEMORIAL HOSPITAL
and
ONTARIO NURSES' ASSOCIATION

The Employer shall continue the present practice of providing scrub dresses andlor
hoovers at no cost to the aurse(s) who are assigned lo and who work in the Surgical

Suite.

DATED AT CAMPBELLFORD, Optario, this ﬁ )#-y of Wm.

ON BEHALF OF CAMPBELLFORD ON BEHALF OF THE ONTARIO
MEMORIAL HOSPITAL NURSES'ASSQCIATION

Kouhp Do — "
Hls Hot

CAMPBO1.CoS
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belween
CAMPBELLFORD MEMORIAL HOSPITAL
and

ONTARIO NURSES' ASSOCIATION

The Parlies will meet during the term of this Colleclive Agreement to develop guidelines
for job sharing.

DATED AT CAMPBELLFORD, Ontarlo, thisz{*éiy of /644_1/!999.

ON BEHALF OF CAMPBELLFORD  ON BEHALF OF THE ONTARIO
MEMORIAL HOSPITAL NURSES' ASSQCIATION

%ﬁé_{r L2 nIA
St fhuse

et Lo docs

CAMPRO!.CHO



