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ARTICLE 1 - DEFINITIONS 

1.01 (a)  

1 - 02 (a)  

slTeacherlt shall mean any employee of the Board 
who falls w i t h i n  the term ' teacher'  as defined 
in t h e  Education Act, its Regulations and/or the 
School Boards and Teachers  I Collective 
Negotiations A c t .  

"Occasional Teachert1 shall mean any employee of 
the Board who falls within the term "occasional 
teacher" as defined in the Education A c t  and its 
Regulations. 

"Long-Term Occasional Teacher" shall mean an 
Occasional Teacher w h o  is assigned to the s a m e  
teaching position for fifteen (15) or more 
consecutive teaching days. 

"Casual Occasional Teacher'' shall mean any 
Occasional Teacher who i s  assigned t o  the same 
teaching position for a per iod thac is less than 
fifteen (15) consecutive days. 

The term tlDirector of Educationts shall be deemed 
to include his/her "designate" for  the purpose 
of this Collective Agreement unle s s  specified 
otherwise in an individual article. 

Occasional Teacher L i s t ' '  shall mean a list of 
a l l  teachers  accepted by the Board to teach as 
Occasional Teachers. 

L -  

Whenever the singular or feminine gender i s  used 
in this agreement, it shall be eonsidered as if 
t h e  plural or masculine ha3 been used where the 
context of the agreement so requires, and the 
converse shall apply equally. 

A Long-Term Occasional Teacher assigned, for  a 
predetermined period of t i m e ,  to the same 
teaching position far fifteen (15) or mQre 
consecutive days shall be provided with a dated 
IfMernorandum of Agreementm1 specifying t h e  n a t u r e  
of the assignment, its expected duration and 
salary+ A true copy of such IIMemorandum of 
Agreement" shall be rendered t o  the Long Term 
Occasional Teacher. Failure by the Board to 
render such blMemorandum of Agreement" does not 
remove the  Occasional Teacher's rights under 
1 . 0 1  c) - 
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(b) Xn t h e  event that  t h e  Long-Term Occasional 
Teacher’s Memorandum QE Agreement i s  to be 
terminated prior to the original termination 
date, t h e  Long-Term Occasional Teacher shall be 
given five ( 5 )  teaching days not ice, provided 
t h e  regular teacher gives the Direc tor  seven ( 7 )  
teaching days notice pr io r  to his/her return. 

(c) Por t h e  purpose of Article 1.01 cl the Board 
shall not  regard Professional Developmenc days 
which are not worked, Statutory Holidays, or 
days when schools are closed by the Board as 
breaking the consecutiveness of t h e  teaching 
days involved unless the teacher being replaced 
returns to his/her duties during a Professional 
Development day. Professional Development days 
which are not worked or a Statutory Holiday 
s h a l l  not be regarded as a teaching day- 

ARTICLE 2 - RECOGNITION 

2.01 The Board recognizes the Association as t h e  exclusive 
bargaining agent for all Occasional Teachers employed 
by che Board. 

2.02 If the Director of Education or designate requires 
representation of the President or designate at a 
meeting or a Board function during the school day, the 
Board shall pay the appropriate rate of pay to a 
minimum of half day, This Article does not apply to 
negotiations, mediatiop, arbitration, or grievances. 

ARTICLE 3 - SCOPE 

3.01 No teacher as defined in Article 1.01 a) shall be 
covered by this agreement. However, a persosl who i s  
employed by the Board a5 a teacher in respect of 
part-time employment, and who is accepted by the 
Board for additional employment as an Occasional 
teacher, shall be covered by t h i s  Agreement i n  
respect of such occasional teaching employment. 

ARTICLE 4 - MANAGEMENT RIGHTS 

4.01 The association acknowledges tha t  it is t h e  exclusive 
function of t h e  Board to: 

(i) maintain order, discipline and efficiency; 
(ii) h i r e ,  direct, classify, transfer, promote, 

demote, lay  of€ and to discharge, suspend, or 
otherwise discipline occasional teachers subject 
to Che provisions of thin Agreement; 
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4 - 02  

4.03 

(iii)establish from time to time and enforce written 
rules and regulations, not inconsistent w i t h  the 
provisions of this Agreement governing the 
conduct of the Occasional Teachers; and 

(iv) generally to manage, maintakn and operate i t s  
school system in accordance w i t h  t h e  l a w s  of t h e  
Province of Ontario and the  regulations made 
pursuant there to .  

Save and except as specifically and expressly 
modified in this Agreement, nothing in t h i s  agreement 
is intended to or shall be interpreted to dimin i sh  or 
restrict in any w a y  the r igh t s  of the Board to 
maintain and operate a denominational school system. 

Nothing in this agreement is intended to or shall be 
interpreted to diminish or restrict in any way the 
rights or obligations of the Board under Ministry of 
Education Regulation 298 Section 21 and 2 2  and 
Ministry of Education Regulation 183 Sect ion  1. 

ART1 CLF h,L:..,",- 
5.01 All Occasional Teachers employed with the Board shall 

b e c o m e  members of the Association. Occasional 
Teachers whose names are included on the  Board's 
list(s) of Occasional Teachers on or pr ior  to April 
2, 1992 shall have the option of becoming members of 
the Association. 

5.02 The  Board shall provide the Association with an up- 
to-date list of all Occasional Teachers and their 
addresses by September 30th of every year. The Board 
will endeavour to provide t h e  Association with 
monthly updates of changes to this list. 

ARTICLE 6 - ASSOCIATION DUES 

6.01 In every pay period in which an occasional teacher 
receives a pay cheque, the Board shall deduct f r o m  
such pay the appropriace amount of dues as authorized 
by the Constitution of t he  Association and d i rec t ed  
by its Executive. 

6.02 Dues deductions made as in Article 6.01 shall be 
forwarded to the Provincial Secretary-Treasurer of 
the Association. Such deductions shall be accompanied 
by a list indicating the Occasional Teacher's name, 
Social Insurance Number, and t h e  amount of the  dues 
deducted. 
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6.03 The Association shall indemnify and m v e  the Board 
harmless from any claims, suits, judgements, 
attachments, and from ariy form of liability as a 
result of such deductions authorized by t h e  
Association. 

Z l l I C L E  7 I - &SSOCIATION REPRESENTATION 

7.01 The Association may appoint or otherwise select a 
bargaining committee. Such committee shall represent 
the Association in a l l  negotiations with t he  
representatives of the Board in the settlement o f  a 
collective agreement. 

AETICLE S,.,,,, LEAVES OF AESENB 

8.01 (a1 A Long T e r m  Occasional Teacher shall be entitled 
to t w o  days sick leave for each 20 teaching days 
at the beginning of the assignment. A sick leave 
day shall entitle a Long-Term Occasional Teacher 
to a paid leave of one day, during t h e  
assignment, because o f  personal illness. 

S i c k  leave credits cannot be carried over from 
one Long-Term Occasional teaching assignment to 
a n o t h e r  - 

A Long-Term Occasional Teacher's absence f o r  
illness for a period: 

a] of up to five (5) consecutive working days, 
a medical or dental doctor's certificate 
may be requested by the Board. 

b) of over five ( 5 )  consecutive working days, 
a medical or dental doctor's certificate 
shall be provided by the Occasional Teacher 
t o  the  Director of Education. 

(bl A Long-Term Occasional Teacher assigned, f o r  a 
pre-determined period of time, to the same 
teachins position, is entitled to a leave 
w i t h o u t  loss of pay for a periQd of up to five 
( 5 )  days fo r  t h e  purpose of attending the 
funefal o€ a m e m b e r  of h i s / h e r  immediate family 
(spouse, children, mother, father, b r o t h e r ,  
s i s  t er, grandch i 1 dren , 
guardian, brother-in-law, sister-in-law or t h e  
immediate family of his /her  spouse, (mother, 
f a the r ,  sister, brother, grandmother, 
grandfather, guardian) + The Long-Term Occasional 
Teacher shall notify t h e  pr inc ipa l  of his /her  
abaerico. 

grandmot her, grand f a t her, 
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8 . 0 2  

8.03 

8.04 

8.05 

A Long-Term Occasiol?al Teacher assigned, for a 
pre-determined period of time, to t he  same 
teaching position, is entitled to a leave 
without loss of pay for  a period of one (1) day 
f o r  attending a funeral of any o the r  relative 
not mentioned in b) above. 

A Long-Term Occasional Teacher whc is absent 
from an assigned occasional teaching assignment 
by reason of a summons CO serve as a j u r o r ,  or a 
subpoena as a witness  in any proceedings to 
which the assigned occasional teacher is not a 
party or one of the persons charged, shall be 
paid the difference between t h e  normal earnings 
and t he  payment received as a j u r o r  or a s  a 
witness. 

A Long-Term Occasional Teacher is entitled to a 
leave without pay f o r  a period of one (I) day 
for  t h e  writing of an academic examination. 

An Occasional Teacher who is elected to the position 
of President o€ the Association shall, if the duties 
of the office are such chat he/she is required to 
make herself/hiasslf unavailable for assignment, be 
retained on the Board's Occasional Teacher L i e t  in an 
inactive staeus during the period of such 
unavailability but noc for  longer than one school 
y e a r  at a time. 

The Association may, if it so chooses, designate one 
Occasional Teacher to assist in Association business. 
If such Occasional Teacher thereby becomes 
unavailable for  assignment, he/she s h a l l  be retained 
on the Board's Occasional Teacher L j . s t  1.n an i ,nac t ive  
sta tus  during the period of such unavailability but 
not for longer than one school year at a time. 

The Association shall n o t i f y  t h e  Board of the 
unavailability of an Occasional Teacher under e i the r  
8.02 or 8.03 above. 

An Occasional Teacher, who because of illness, 
pregnancy, paternity, adoption of a child, or other 
personal reason becomes unavailable for assignment, 
shall be retained on the  Board's Occasional Teacher  
List in an inactive status during t h e  period of such 
Unavailability, provided that such Occasional Teacher 
must make herself /himself available for assignment 
during the school year next b l l o w i n g  the 
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8.06 

Commencement of the period of unavailability to be 
retained on t h e  Occasional Teacher L i s t ,  

Any Occasional Teacher becbming unavailable fo r  
assignment pursuant to 8.05 above shall inform the 
Director  of Education of t he  dace of commencement of 
and return from the period of unavailability. 

ARTXCLF 9 - ROSTXP1JG: 

9.01 The Board agrees to provide space on a bulletin board 
in each school accessible t o  the Occasional Teachers 
and upon which t he  Association shall have the right 
to post notices- 

9,02 A l l .  correspondence between the Board and the 
Association arising OUL of this Agreement, or 
incidental thereto, shall pass to and from t h e  
Director of Education and the President of the 
Association. 

ARTICLE 10 - NO DISCRIMINATION 

10.01 The Association and the Board agree that there will 
be no intimidation, discrirninacion, interference, 
restraint or coercion exercised or practised by 
either of them or their representatives or members 
because of an Occasional Teacher's membership or n m -  
momhership in the Association, because o f  his/her 
legal involvement or lack of involvement in the 
Association's activities. 

11 I O 1  The Association s h a l l  have access to t h e  Board's 
Cooperative Communication Committee. Meetings shall 
be arranged an a mutually agreeable basis. 

ARTICLE 12 - GRIEVANCE PRaCEDURE 

12.01 The purpose of the grievance procedure is to secure, 
at the lowest possible administrative level, 
solutions to grievances w h i c h  may arise from time to 
time. 

12.02 (a) A grievance is any difference os dispute which 
relates to the interpretation, appl ica t i ,on ,  
administration, or alleged violation of the 
provisions of this Agreement. 

(b) i )  Individual Grievance: a grievance lodged by 
an individual Occasinnal  Teacher. 
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12.03 

12.04 

ii) Group Grievance: where more than one 
Occasional Teacher has a grievance a r i s i ng  
from the  same set of circumstances, such 
grievances may be combined and submitted 
collectively as a group grievance. Group 
grievances shall commence at Article 12.04 
b) of this Grievance Procedure. 

iii) Policy Grievance: a grievance submitted by 
the Board alleging a violation by the 
Association, its officers, an Occasional 
Teacher or a group of Occasional Teachers, 
or a grievance submitted by t h e  Association 
which a f f e c t s  one or more of the Occasianzll 
Teachers. A policy grievance by the Board 
shall eommence at Article 12.04 b) and the 
local President of che Association shall be 
substituted for  the Director o f  Education 
in this step. A policy grievance by the 
Association shall commence at Article 12.04 
b) . 

c) Any grievance relarcd to discipline or discharge 

Failure at any time by t h e  grievor to adhere to the 
time l i m i t s  w i l l  result in t h e  grievance being 
dro2ped. The time limits may on ly  be extended by 
mutual agreement of the parties in writing. 

must be initiated by t h e  individual. 

a) If an Occasional Teacher has a question ar i s ing  
out of t h i s  contract, hej'she shall first discuss 
t h i s  matter w i t h  his/her immediate supervisor 
w i t h i n  2 4  consecutive 6Ch001 days following t h e  
event giving rise to a dispute. I n  circumstances 
where t h i s  matter i o  clearly beyond the 
immediate s u p e ~ i s o r ' s  jurisdiction, t h e  f i r e t  
step (12.04 a)) may be waived. The immediate 
supervisor will give a reply to the Occasional 
Teacher within 14 consecutive school days. 

b) Should the immediate supemisor's  reply be 
unsatisfactory, t h e  individual. (s) with an 
alleged grievance shall refer t he  matter t o  t h e  
Director of Education within 14 consecutive 
school days a f t e r  receiving the super-visorls 
reply, by submitting in writing a concise 
statement of the grievance and t h e  redress 
sought.  In the case of a policy or group 
grievance, t h i s  statement of grievance sha l l  be 



10 

12.05 

12. U 6  

12.07 

12.08 

submitted within 14 consecutive school days 
following t h e  event giving rise to a dispute. 

c) The Director of Education shall t n e e t  with the 
grievor within seven ( 7 )  consecutive school days 
of the receipt of the statement of grievance.  
The D i r e c t o r  of Education shall give the written 
decision to the grievor w i t h i n  seven (7) 
consecutive school days of the meeting. 

If, in t h e  opinion o f  the grievor, t h e  grievance 
remains unresolved by che decision of the D i r e c t o r  of 
Education, the grievor shall, w i t h i n  fou r t een  (14) 
consecutive school days, submit a concise statement 
of the grievance and the redress soughc to the 
Chairperson of the  Board. 

The Chairperson of the Board will invite t h e  grievor 
to make a presentation to a Committee-of-the-Whole 
(in camera) meeting of the Board within fburteen (14) 
consecutive school days of receiving, from the 
grievor, the concise statemenc of the grievance and 
redress sought. Within fourteen (14) consecutive 
3ChOOl days of the meeting, the Chairperson of t he  
Board shall give the written decision to t h e  grievor. 

If the grievance remains unsettled, either party (The 
Association or the Board) m a y  request in writing 
within fourteen (14) consecutive school days of t h s  
Board's decision that the matter be referred to 
arbitration. 

The notice submitting to arbitration shall contain 
the name of the appoincee to the  arbitration board of 
the par ty  making the submission. The recipient of the 
notice shall with in  five ( 5 )  consecutive school days 
of receipt of t he  notice, inform the orher party in 
writing of the  name of its appointee to t h e  
arbitration board. The t w o  gppointees so selected 
shall, w i t h i n  five ( 5 )  consecutive school days of t h e  
appointment of the second of them, appoint a t h i r d  
person w h o  shall be chairperson. If the recipient, of 
the  notice f a i l s  to appoint an appointee,  oc i f  the  
t w o  appointees f a i l  to agree u p ~ e  a chairperson 
w i t h i n  the time l i m i t ,  t h en  in either such  case the 
appointment shall be made by the  Minis t ry  of Labour 
upon the request of either party.  No persop may be 
appointed to the arbitration board who has 
participated directly in an attempt to settle the 
grievance. 



11 

12.09 The. arbitration board shall hear and deeide the 
grievance and shall issue its decision in writing and 
the decision shall be final and bindifig upan the 
parties and any occasional teacher affected by it. 
The decision of a majority of the Arbitration Board 
is the  decision of the Arbitration Board, but if 
there is no majority, the decisidn of the chairpersac 
governs. 

12.10 

12.11 

Notwithstanding section 1 2 . 0 9 ,  che Arbitration Board 
escablished as above shall decide the grievance, any 
related q u e s t i o n s ,  including any questions as to 
whether a matter is arbitrable, but shall have no 
power to alter, modify or amend t h i s  agreement, nor 
make any decision inconsistent therewith. B o t h  
parties will be responsible f o r  their own expenses 
during all of t h e  grievance procedures. 

Each par ty  shall pay the cost of its own appointee to 
the Arbitration Board and the parties shall share 
equally t h e  cost of the chairperson. No costs of any 
arbitration shall be awarded t o  or against either 
party. 

12.12 Each party may be represented at the arbitration by 

12.13 Unless otherwise specifically provided any notice 
required to be sent herein shall be sent by prepaid 
registered or certified mail to the p a r t i e s  at their 
respecrive mailing addresses. 

the representative ( 5 )  of its choice. 

13.01 a] An Occasional Teacher shall have access during 
normal business hours t o  his/her personal f i l e  
upon written request to the Director of 
Education. An Occasional teacher shall also have 
access to his/her personal in-school data file. 
The Occasional teacher may copy any material 
contained in these f i l e s .  

b) An appropriate Board O f f i c i a l .  shall be present 
w h e n  an Occasional teacher reviews h i s l h e r  f i l e  
and the Occasional teacher may be accompanied by 
an individual of his/her choice. 

c )  If an Occasional Teacher disputes the accuracy 
of any f ac t  contained in his/her f i l e  he/she 
may request in writing the removal or correction 
of the disputed material.  The Director  or 
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13.02 

13.03 

designate will determine whether or no t  the 
material will be removed or corrected. 

A copy of all Principal's reporcs on an Occasional 
Teacher shall be given to the  s a i d  Occasional 
Teacher. The Occapional Teacher has  the  r i g h t  to 
submit a written response to such reports and hia/her 
response shall be attached to t h e  file copy. 

If the Director of Education receives a cornplaint 
from a student or his/her parent or a Board employee 
regarding an Occasional Teacher, the  Director of 
Education shall discuss t h e  complaint with t h e  
Occasional Teacher if the complaint is to be placed 
in the Occasional Teacher's file. The  Occasional 
Teacher may append his/her comments thereto. 

ARTICLE 14 - OCCASLONAL TEACHER LIST 

14 a 01 The Board shall establish and maintain an Occasional 
Teacher L i s t .  The Occasional Teachers' L i s t  includes 
the following information regarding the Occasional 
Teacher: 

a) Name 
bl Address 
c )  Phone number 
d) Days and time of availability if  not 

el Division(s) preference 
f) Teacher Qualificatians Basic and 

g) Declaration regarding interest in long t e r m  

h) School preference 
i )  Other  information deemed necessary by the 

avii i labls on a full t i m e  basis 

- 
Specialties 

occasional positions 

Board 

14.02 A list of Casual Occasional Teachers by school will 
be created. This list shall be categorized into 
primary, j u n i o r ,  intermediate, F.S.L. and other 
specialties for t h e  elementary panel and 
intermediate, senior and specialries f o r  the 
secondary panel. 

a) Work shall be distributed equitably as per the 
alphabetical order of the l i s t ,  

b) Placements shall be assigned between 5:OO p.m. 
and 1 O ; O O  p.m.. Remaining placements should be 
assigned between 6:30 a.m.  and 8 : O O  a.m. unless 
in case of an emergency. 
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c) Notwithstanding artlcle 14.02 a) distribution of 
work may be assigned where a Casual Occasional 
Teacher w i t h  certification and/or qualifications 
f o r  a special program and/or subject area i s  
required for t h e  assignment. 

d) Special requests may be assigned outside t h e  
alphabetical order but Occasional Teachers 
assigned to such shall not be skipped in the 
next rotation. 

e )  Notwithstanding Article 14.02 a)  assignments of 
casual occasional teachers to a particular 
classroom may be made when a specific teacher is 
o u t  of the classroom on a regular basis c a r r y i n g  
o u t  Board approved business such as 

i)Principal/Vice Principal responsibilities 
ii) Board Committee responsibilities 
iif) Faculty of Education responsibilities 
iv) Any responsibilities as approved by the 

D i r e c t o r  of Education or designate 

f) When it is necessary to call an Occasional 
Teacher during the day in an emergency 
situation, t h e  Occasional Teacher who responds 
shall not be skipped in the next rotation. 

9) The rotation pattern shall be based upon the 
time of the assignment not the t i m e  of the 
request whenever possible. 

h) Where the casual assignment is cancelled pr io r  
to 8 a . m .  of the day of the ass iqtmant ,  such 
occasional teacher shall be assigned to a 
similar assignment prior to any assignments made 
on the following day or days t o  other occasional 
t e a c h e r s ,  whenever possible. 

i) A Casual Occasional Teacher who refuses three or 
more assignments within a peribd of twenty (20) 
teachins days and fails to provide grounds 
satisfactory to explain such refusal of 
assignmencs or a Casual Occasional Teacher who 
cannot be contacted for an assignment at the  
telephone number provided by the  Occasicmal 
Teacher during a period of twenty (20) t e a c h i n g  
days may be removed from rhe Occasional Teacher 
List by the Director. 
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14.03 

14.04 

14.05 

Where a Casual Occasional Teacher refuses a 
half-day or m o r e  assignment, or cannot be 
contacted f o r  an assignment at the telephone 
number provided by the Casual Occasional 
Teacher ,  the Casual Occasional Teacher shall be 
deemed to have worked said assignment f o r  the 
purpose of determining distribution of work. 

Daily assignments that are less than one-half 
(L/2) day shall not be subject to the provisions 
as outlined in Article 14.02 i. 

A newly selected Occasional Teacher will be 
placed on the Occasional Teacher List for a 
probatianary period of s ixty  (60) teaching days. 

An Occasional Teacher tha t  was placed on t h e  
Occasional Teacher List prior  to April 2, 1992 
will be on a probationary period of f o r t y  (40) 
teaching days. Occasional Teachers on the 
Occasional Teacher list shall have a l l  previous 
occasional teaching experience since September 
1 ,  1990 with t h i s  Board applied against the 
f o r t y  days probatianary period. 

An Occasional Teacher who has not  successfully 
completed the probationary period may be removed 
from the Occasional Teacher list. Such removal 
may not be the subject  of a grievance. 

occasional Teacher shall no t  be ass iqned  any 
supervision d u t i e s  at the beginning of t h e  first day 
of an assignment however, the Principal may 
substitute supervision duties to another time during 
the day in its place. 

Central dispatch is responsible for contacting a 
replacement w h e n  a certified teacher is not available 
on any given day according to t h e  lists provided fo r  
t h e m .  H o w e v e r ,  casual occasional teachers can be 
placed into different assignments upon arrival at the 
school if qualifications determine t ha t  one individual 
supply teacher i s  better suited to a specific 
assignment than another, which can cause t h e  Principal 
or Vice-principal to al ter  the or ig ina l  assignment. 
E.g. If two teachers w e r e  requi red  at a school and 
upon arrival the person with math expertise who was 
first assigned to replace a history teacher by central 
dispatch and then  a math assignment became availablo, 
the  Principal or Vice-principal is able to make the 
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14.06 

swicch in assignments prior to commencement of classes 
in :he morning. 

If a casual supply teacher i s  replacing a secondary 
teacher with a 3 out of 4 schedule, the casual  supply 
teacher may be assigned for that G t h  section in the 
following situations: in the case of an emergency; an 
on call; to replace an on call owed to a regular 
teacher who is prepared for a supply teacher; team 
teach with another teacher who remains in the 
classroom; to assist with special needs students; be 
assigned to the  library or to provide supervision. 

ARTICLE 15 -POSTING AND/OR ADVERTISING PRE-SCHEDULED. ..LONG TERM 
D I Q N A L  POSITIONS 

15.01 a) 

15 - 02 

b) 

When a teacher w i t h  the Board i s  pre-scheduled 
to be absent from teaching duties for  a period 
of at least one (I) school month, b u t  less t h a n  
a school year and the Board decides to replace 
t h e  teacher with a Long Term Cccasional Teacher, 
the Board shall post the position on a bulletin 
board i n  each school, provided t h a t  the  teacher 
has given notice to the Director at l eas t  one 
(1) month prior to t h e  absence eommenclng and 
t h e  notice i s  not received during a vacation 
period, pr ior  to any external advertisement. A 
copy of such postings shall be mailed to the 
President of t h e  Asscciation. 

Application for such positions shall f i rs t  be 
considered from Occasional Teachers who have 
completed their probationary period. 

Should t h e  Board not receive applications f r o m  
such Occasional Teachers or if the Board does 
not find a suitable candidate f r o m  w i t h i n  the 
applicants, then the Board may fill the position 
at its discretion. All unsuccessful applicants 
shall have a right to a debriefing interview if 
requested by the individual. Neither the 
suitability of the candidates as determined 
exclusively by the Board nor the debriefing 
interview shall be subject to a grievance. 

A Casual Occasional Teacher that  is interested in a 
Long-Term Occasional Teachers' position should notify 
the Director of Education annually. A sub-list shall 
be developed by the Board listing Casual Occasional 
Teachers interested in bong-Tem Occasional Teacher 
positions. Vacancies under Article 15.01 a) shall be 
mailad direct. ly to all occasional teachers who have 
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declared an interest  in long term occasional 
positions. 

ARTICLE 16",-- METHOD OF PAYMENT 

16.01 a) 

16.02 

16.03 

A casual Occasional Teacher employed by the 
Board shall be paid salary calculated upor? tho 
following formula: 
i) The number of days worked by the teacher 
times t h e  d a i l y  ratel 
ii) The daily rate shall be calculated as 
follows; The minimum of the OECTA/Board 
Elementary Teachers' salary schedule, Category 
A,  divided by 200. 

Retroactivity of salary shall apply in the everit 
of a late settlement of the OECTA/Board 
Elementary Teachers' Agreement. 

The Casual Occasional Teacher shall be paid by 
direct bank deposit. 

Payment shall be on a bi-weekly basis. 
Principals are to submit weekly to tho Director 
t h e  Occasional Teacher slips. 

i) A Long-Term Occasional teacher employed by 
the Board shall be paid a daily rate  based 
on the long-term occasional teacher's 
salary schedule placement On the 
OECTA/Board Elementaw Teachers S a l a r y  
Schedule. The daily rate shall be 
calculated on t h e  f o l l o w i r i g  formula: 

1 x Salary Schedule Placement 
No. of School Days in School Year 

1 1 1  It is understood that the Occasional 
Teachers Pay Equity Plan places an 
occasional teacher in Level for salary 
purposes when the QECO certification rates 
t h e  occasional Teachers in Levels I'D'', l lC1l ,  
or aB1l . 

If a Long-Term Occasional Teacher i s  employed 
fo r  less than a full day basis, the salary 
payable shall be prorated in accordance with 
percentage time indicated on the Memorandum of 
AgreemeLt. 

The Lonq-Term Occasional Teacher shall be paid 
b y  dire& bank deposit. 
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d) Payment shall be on a bi-weekly basis. 

16.04 All salary rates set ou t  in Article 16.01 and 16.03 
include vacation pay and statutory holiday pay to 
which Occasional Teachers are entitled under 
applicable legislation. 

ARTICLE 17 - PEYSION 

17:01 The Board shall, where appropriate, deduct from the 
Occasional Teacher's salary the premiums for the 
Teachers' Pension Board Plan, 

ARTICLE 18 - LONG TERM OCCASIONAL TEACHER,PLACEMENT 

18.01 Category definitions shall be those established by 
the Qualifications Evaluation Council of Ontario 
(QECO) Program V -  

18.02 a) All teaching experience subsequent to graduation 
from Ontario Teachers' Colleges, and Colleges of 
Education or their recognized equivalent, will 
be recognized in full. 

$1 A 1 2  teaching experience on a teaching 
certificate for which t h e  O n t a r i o  College o f  
Teachers issues a Letter of Eligibility w i l l  be 
recognized in f u l l .  

c) All partial years of experience on a t e ach ing  
certificate, recognized for Teachers' Pension 
Plan, will be recagnized for salary purposes 
when the Teacher has accumulated 2 0 0  days. When 
the 200 days referred to i s  reached on or before 
the 15 th  of the month, the adjustment in salary 
w i l l  be effective on the 1s t  day of that month. 
When the 200 days referred to is reached af te r  
t h e  15th ~f the month, the adjustment in salary 
will be effective on the 1st of t h e  month 
following. 

d) It will be t h e  responsibility of the Long-Term 
Occasional Teacher to present to the Director of 

Qualification issued by t h e  Ontario College of 
Teachers, QECO V Certificate along with evidence 
of special  qualifications and years of teaching 
experience to qualify for placement on the 
current salary Schedule. 

Education/designate, the Certificate of 
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18.03 A long term occasional teacher employed by the Board, 
for a pre-determined continuous basis of at least 
n ine  consecutive months on one assignmer?,t, shall be 
e l i g i b l e  to participate in the benefit plans during 
t h i s  assignment, with the  exception of the Long Term 
Disability P l a n ,  subject to t he  same terms and 
conditions as applicable to the Board's elementary 
teachers. 

+J'J'ICLE 19, - REPORTING PAY 

19.01 (a) A Casual Occanional Teacher who reports for 
half-day placement as a r e s u l t  of an error on 
the par= of t h e  Board shall be paid a half-day's 
pay for  reporting as required. 

(b) A Casual Occasional Teacher who reports for a 
full-day placement  as a r e s u l t  of an error on 
the part of the Board shall be paid a full day's 
pay for reporting as required. 

(c) A Casual 0ccasior.al Teacher who is assigned on a 
day where schools are  closed by the Board and 
w h o  is not notified prior to reporting for the 
assignment shall be paid far reporting. 

ARTICLE 2 0  - qRC2FESSI'ONAL DEVELQPMFWT DAYS 

20.01 The Board shall pay Long Term Occasional Teachers fo r  
each Professional Development Day subject to 
attendance. 

20.02 All Occasional Teachers shall be invited to a l l  Board 
w i d e  Professional Developmenc Days. 

20-03 A l l  Occasional Teachers shall be invited to all Board 
courses and in-service training and shall have access 
w h e r e  space is available and at no cost to the Board. 

20.04 A Board Memo shall be issued the first: week of 
September, the first week of January and the first 
week of April outlining known upcoming events related 
to 20.02 and 20.03, 

ARTICLE 21 - TRAVEL ALLQNhNCE 

21.01 A travel allowance of 33 cents  per kilometre shall be 
paid to an occasional teacher replacing an lo t inerant  
teacher if the occasional teacher is required CO 
travel from school to school as past of the itinerant 
teacher's regular assignment. Travel allowance will 
be paid from one mchoo1 to the other  school I 
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ARTICLE 22 - - B W T I O N  OF AGREEMENT 

22.01 Save as atherwise set o u t ,  this Agreement shall 
become effective on t h e  1st day---of September, 2001 
and s h a l l  remain in effect 'until the 31sC day of 
August, 2003 and shall automatically continue in 
FFe%X-urr-l.e-c;cs- c either party notifies t h e  other in 
writing within the month of January in the year i n  
which the agreement expires of its desire to 
negotiate for the renewal of this Agreement. 
Negotiations for such renewal shall commence wi th in  
t h i r t y  (30) days of notification or a mutually 
acceptable date. 

ARTICLE 23 - NO CESS,ATIQN OF WORK 

23. QO Neither t h e  Association nor any occasional teacher ,  
shall take par t  in or call or encourage any strike, 
sit-down, slowdown, any suspension of work, picketing 
or other concerted or individual activity designed to 
res t r ic t  o r  limit t h e  operations of the Board. In t h e  
event of any such activity, the association, through 
its off icers  and representatives will i n s t r u c t  the 
occasional teachers involved to return to work  and 
perform their usual. duties and, if advisable, resort 
to the grievance procedure provided here in .  The Board 
shall not  engage in any lockout of the Occasional 
Teachers. "Lockoutmf shall be defined in the Labour 
Relations A c t .  
Notwithstanding the foregoing, Occasional Teachers 
m a y  s t r i k e  and the Board may lock out Occasional 
Teachers in accordance with che provisions of the 
Labour RelatiQns Act. 

&RTXC:LE 24 - DISTRIBUTTQN OF AGREEMENT 

24.01 The Board shall p r i n t  and distribute copies of this 
agreement to all Occasional Teachers in its employ. 

ARTICLE 25 ' -  JUST CAUSE 

25.01 No Occasional Teacher shall have a disciplinary 
notation entered on his/her f i l e ,  be suspended, or be 
dismissed without j u s t  cause, 
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IN WITNESS WHEREOF the Board and t h e  Association have caused t h i s  
Agreement to be signed in their respective names by their 
respective representatives duly authorized in that behalf, this 

dU day of , 2001. 

The Huron-Perth Catholic 
District School 
Board 

The Huron-Perth Occasional 
Teachers' Local of 
The Ontar io  English 
Catholic Teachers' 
Association 

Ehairpsrson YNegotjhthg Chie f  Negotiator 
Committee 

C.D.S- Board 


