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September 1, 2008 - August 31, 2012

AGREEMENT
between

L ONDON DISTRICT CATHOLIC SCHOOL BOARD
(hereinafter called the “Board”)

and

ONTARIO ENGLISH CATHOLIC TEACHERS ASSOCIATION
REPRESENTING THE LONDON OCCASIONAL TEACHERS
EMPLOYED BY THE BOARD
IN JUNIOR KINDERGARTEN TO GRADE 12
AND INCLUDING
CONTINUING EDUCATION

(hereinafter called the “Association”)

The mission of the The mission of the
London District Catholic School Board Ontario English Catholic Teachers’ Association
Is: Is:
To serve the Catholic student in a community thiat Recognizing our unigueness as teache@aitholic
nurtures a living faith and provides a quality schools, we are an Association committed to the
Catholic education that enables the individual tq advancement of Catholic education. As teacher
become a contributing member of the Church and advocates we provide professional services, support
society. protection andeadership.

The London District Catholic School Board and Londa District O.E.C.T.A. Occasional
Teachers are committed to improve student achievemg reduce gaps in student outcomes
and increase confidence in publicly funded educatio
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ARTICLE 1: DEFINITIONS

1.01 (a)

(b)

()

(d)

(e)

(f)

@

Assignment:

Casual Occasional
Teacher:

Continuing
Education Teacher:

Home Instruction

Teacher:

Long-Term
Occasional Teacher:

Occasional Teacher:

Regular Teacher:

Shall mean a daily assignment or consecutive daily
assignment or consecutive daily assignments as a
substitute for a regular teacher.

Shall mean any Occasional Teacher employed by the
Board to teach on a day to day basis for a perideo
(10) or less consecutive days.

Shall mean a regular teacher employed to teach a
continuing education credit course.

Shall mean an Occasional Teacher employed on an
hourly basis to teach a student who is unabletémdt
regular class(es) for a temporary period of time.

Shall mean an Occasional Teacher who has worked
for a period of more than ten (10) consecutive
teaching days as a replacement for a regular teache
on the same assignment.

Occasional Teacher as defined in the Education Act:

s.1.1: “For the purposes of this Act, a teacheains
Occasional Teacher if he or she is employed byaado
to teach as a substitute for a teacher or temporary
teacher who is or was employed by the board in a
position that is part of the regular teaching staff
including continuing education teachers but

(a) if the teacher substitutes for a teacher whe tied
during the school year, the teacher’'s employmerat as
substitute for him or her shall not extend pastehd
of the school year in which the death occurred; and

(b) if the teacher substitutes for a teacher whalisent
from his or her duties for a temporary period, the
teacher’'s employment as a substitute for him or her
shall not extend past the end of the second school
year after his or her absence begins”.

Shall mean a teacher as defined in the Education Ac
Part X.1, s. 277.1: “Part X.1 teacher means a &rach
employed by a board to teach but does not include a
supervisory officer, a principal, or an instructoR
teacher-training institution”.




1.02 (a) Each long-term Occasional Teacher shalleha dated “Long-Term Occasional Contract of
Employment” specifying the assignment, its antitédaduration and salary. A true copy of such
contract shall be rendered to the Occasional Teaétaélure by the Board to render such contraesdo
not remove the Occasional Teacher’s rights undr(&).

(b) Inthe event that the Long-term Occasionacher’s Contract of Employment is to be terminaigal
to the original termination date, the long-term @sional Teacher shall be given five (5) teachingda
notice or five (5) days pay in lieu of notice.

(c) Indetermining whether an Occasional Teacharong-term Occasional Teacher, the Board sball n
regard professional development days or statutaligidnys or early school closing days as breakieg th
consecutiveness of the teaching days involved,abstiatutory holiday shall not be regarded as a
teaching day.

1.03 When the context so requires, the singuldt stidude the plural.

ARTICLE 2: RECOGNITION
2.01 The Board recognizes the Ontario English @atfieachers’ Association as the exclusive batiggin
agent for all occasional teachers employed by therd

ARTICLE 3: SCOPE

3.01 No regular teacher as defined in Article (gD¥hall be covered by this agreement. Howevsy, a
teacher who is covered by such Act, who is legafiyployed as an Occasional Teacher, shall be
covered by this agreement in respect of such Cmeakileacher employment.

3.02 Continuing education teachers shall nornteigeplaced when absent through the continuingeditinc
teacher roster. Notwithstanding the above, whememtinuing education teacher is available froen th
roster, an Occasional Teacher shall be assigredsggacement teacher unless no Occasional Teacher
is available.

ARTICLE 4: NO DISCRIMINATION
4.01 There shall be no discrimination by the Baarthe Association or any Occasional Teacher agairy
Occasional Teacher because of membership in theckd®on or lawful activity of the Association.

ARTICLE 5: ASSOCIATION DUES

5.01 The amount of union dues to be deducted monthlj/lsdetermined by the Association in accordance
with its constitution and the Board shall be addige writing of the amount of such dues. The
Association shall provide in writing reasonableic®tto the Board of any change in the monthly
deductions.

5.02 The amount of union dues deducted in accordandealause 5.01 shall be remitted to the General
Secretary of the Association in a timely mannepesthe mutually arranged schedule with OECTA
Provincial. Remittances shall be accompanied loyrgoaiter listing indicating the Occasional Teachers’
name, social insurance number, and the amountesf deducted.




5.03

5.04

ARTICLE 6:
6.01

6.02

6.03

6.04

ARTICLE 7:

7.01

7.02

7.03

7.04

ARTICLE 8:

8.01

8.02

The O.E.C.T.A. shall indemnify and save the Boaarhiless from any claims, suits, attachments, or
other form of liability as a result of such dedoos authorized by the O.E.C.T.A.

The Board shall deduct the same amount of unios fhuethe uncertified/unqualified persons on a
letter of permission and Section 21 replacemergqrey, who may be required to perform occasional
teaching assignments.

ASSOCIATION REPRESENTATION

The Association may appoint or otherwisecedebargaining committee of not more than four (4)
members. Such committee shall represent the Aggmtin all negotiations with the representativkes
the Board in the settlement of a collective agred@me

Where a prospective long-term Occasional[Aezas required to attend negotiation meetingswthe

ten (10) day period required to qualify for a Ialegm occasional position, the days(s) spent at
negotiation shall be considered as teaching diy(#)e purpose of accumulating the above-mentioned
ten (10) teaching day period.

The Board shall pay up to twelve (12) daythamaggregate in order that Occasional Teacheys ma
represent the Association in collective bargaininth the Board. The per diem rate set out in the
collective agreement shall apply unless the Ocoasibeacher is in a long-term occasional contract o
the date of negotiations in which case the longyt®ccasional Teacher will be granted leave from the
assignment with no loss of pay.

The Association shall notify the Board in tmg of names of the officers and members of the
Bargaining Committee and of any changes theremm fime to time.

ASSOCIATION BUSINESS
All Occasional Teachers employed with therBa&all become members of the Association.

All correspondence between the Board antdhal Occasional Teachers Bargaining Unit arising o

of this Agreement, or incidental thereto, shallgg@sand from the Superintendent of Human Resources
Services, or designate, and the President of thall@ccasional Teachers Bargaining Unit with a copy
to the Association.

The bulletin board in each school shall beeravailable to the Association and the Associathuadl
have the right to post notices subject to the m@pproval of the school principal.

The Board shall supply the local Associatiatth an up-to-date list of members on
September 1st and thereafter upon request buho frequent than once per month.

JUST CAUSE
All Occasional Teachers shall have a probhatypperiod of sixty (60) working days.

No Occasional Teacher shall be demotediptirsed or discharged without just cause.




8.03 Notwithstanding Article 8.02, where an Occaald eacher who has not completed sixty (60) days o
teaching is disciplined or discharged, and sucioacs$ challenged in Arbitration, a lesser stand#rd
just cause shall be applied by the Arbitrator.

ARTICLE 9: LEAVES OF ABSENCE

With Pay

9.01 The Board shall provide the following leavéalzsence with pay for long-term Occasional Teacher

(a) (i) A long-term occasional teacher shall be cretiéethe beginning of the assignment with two (2)

days of sick leave credit for each twenty (20) heag days of the long-term occasional
assignment. At the end of the long-term occasitewthing assignment any outstanding sick
leave credits shall be retained for the duraticimaf school year for use in subsequent long-term
occasional or probationary assignments in that@coyear.

(i) An Occasional Teacher’s accumulated sick ledaygs shall be available for the duration of the

(iii)

(b)

()

(d)

long-term assignment.

The Senior Administrator, Human ResourcesVvi®s or designate may require medical
certificates to substantiate any sick leave absandé¢he teacher shall immediately comply with
any such request. Any such medical certificatetnbgsendorsed by a qualified Medical
Physician and must indicate the date the Employesessen by the Doctor, the anticipated date
of return to normal duties, an indication as to thkethe Employee is under continuing medical
treatment and any work restrictions, which preveet Employee from fulfilling the normal
duties of the assignment. For the conveniencheotdacher, a template form will be available
through the School.

Up to three (3) days bereavement leave for the gaarpof attending or making funeral
arrangements shall be granted to a long-term Gaalsi eacher who is scheduled to work and
is at work when a death occurs in the long-termaSmnal Teacher’'s immediate family. A
further two (2) days leave of absence may be gdate the discretion of the Senior
Administrator, Human Resources Services or desggnat

Daily pay for an Occasional Teacher who is abbdechuse of quarantine as confirmed by a
medical certificate.

When an Occasional Teacher is absent due to jugya is subpoenaed as a witness in any
proceeding to which he/she is not a party or isara of the persons charged, he/she shall
receive daily pay less any stipend received for fluty or witness pay.

(e) One day leave of absence for taking an academiniesdion.




9.02

9.03

9.04

9.05

9.06

Without Pay - Association Business
An Occasional Teacher who is elected to tisétipa of President of the Local Occasional Teagher

Bargaining Unit shall, if the duties of the offiaee such that he/she is required to make himsedilie
unavailable for assignment, be retained on the s&ccasional Teacher List in an inactive status
during the period of such unavailability but not fenger than one (1) school year at a time.

The Association may, if it so chooses, desegoae (1) Occasional Teacher to assist in Assoniat
business. If such Occasional Teacher thereby besamavailable for assignment, he/she shall be
retained on the Board’s Occasional Teacher Lishnninactive status during the period of such
unavailability but not for longer than one (1) schgear at a time.

The Association shall notify the Board of timavailability of an Occasional Teacher under e@h@2
or 9.03 above.

Other

An Occasional Teacher, who because of illnpssgnancy, parental, or adoption leave or other
personal leaves provided for under Provincial oddfal legislation becomes unavailable for
assignment, shall be retained on the Board’s OagakilTeacher List in an inactive status during the
period of such unavailability (maximum 52 weeksaaiz®), provided that such Occasional Teacher
makes himself/herself available for assignment rdurthe school year next following the
commencement of the period of unavailability taé®ined on the Occasional Teacher List.

(@)

(b)

(©)

(d)

Any Occasional Teacher who expects tess pregnancy, parental, or adoption leave will
complete the appropriate form notifying the Boafrthe duration of the leave.

Any Occasional Teacher wishing to accesaed®f absence for personal reasons for more than
twenty (20) consecutive teaching days shall noti€/Senior Administrator, Human Resources
services or designate. Such notification will begived by Human Resources Services five (5)
working days in advance of the commencement gpénsonal leave indicating, in writing, the
date of commencement of the leave and date ofrrétom the leave.

Any Occasional Teacher expecting to be urhabka for occasional teaching assignments for a
period of twenty (20) consecutive teaching daykess must notify the central calling system
when such leave will commence and the date ofmetur

Failure to comply with 9.06 (b) and (c) abaway result in the Occasional Teacher’s removal
from the Occasional Teachers Supply List.




9.07 (a)

(b)

In addition to provisions provided elsevénin the collective agreement, the Board shall
reimburse through payroll and invoice the Assooiafor time spent on Association business
dealing with the following:

(i) Liaison Committee Meetings
(i) Grievance Meetings

(i) An additional ten (10) days annually in totEdr executive members on Association
Business.

Requests for leave under 9.07 (iii) shall hewiriting with prior approval of the Senior

Administrator, Human Resources Services or desggnat

ARTICLE 10: LIAISON COMMITTEE

10.01 The Local Unit and the Board shall establish adaaiCommittee composed of an equal number of
representatives to a maximum of three (3) for gacty. The representatives of the Local Unit @nd o
the Board shall each nominate one of their numbex eo-chairperson. The co-chairpersons shall
determine by mutual agreement time and place aheting and its agenda. The chair shall alternate
between the co-chairpersons.

10.02 The function of the Liaison Committee is to medhatrequest of either the Association or the Board
to discuss relevant issues and concerns and pnaseduectly affecting the bargaining unit.

ARTICLE 11: INTERPRETATIONS AND GRIEVANCE PROCEDUR ES

11.01 (a)

(b)

(©)

(d)

It is the mutual desire of the Board tredAssociation that all complaints and grievarstes|
be addressed as quickly as possible.

An Occasional Teacher grievance under thise&gnent shall be defined as any difference or
dispute between the Board and any Occasional Teadhieh relates to the interpretation,
application or administration of this Agreement.

An Association Grievance is defined as aedéhce or dispute of this Agreement which concerns
a number or all of the Occasional Teachers relatinghe interpretation, application or
administration of this Agreement.

The teacher(s) may be accompanied or repreddry the Association at any or all steps of the
Grievance/Arbitration Procedure.




Occasional Teacher Grievances

11.02 The following procedure shall be adherei fmrocessing grievances:
Step I:
€)) In the event of a grievance by any Occasioealkher he/she shall take the matter up with

the Board within and not after thirty (30) workidays, after the Occasional Teacher became
aware or ought to have become aware of the incidenircumstances giving rise to the
grievance.

(b) The Occasional Teacher shall take the mattewith the Senior Administrator, Human
Resources Services or designate by submitting@smstatement of the facts complained of
and the redress sought and asking for a meetirty théd Senior Administrator, Human
Resources Services or designate to discuss themmnatt

(c) The Senior Administrator, Human Resources $esvior designate shall arrange such
meeting within seven (7) working days of receiptthaf letter of grievance. He/she shall give
his/her decision or answer to the grievance wisiewen (7) working days after the meeting.
His/her answer shall be in writing.

Step Il

11.03 (a) If a satisfactory settlement is nothea under Step I, the Occasional Teacher mayrwithi
seven (7) working days of the receipt of the decisn Step | take the grievance up with the
Senior Administrator, Human Resources Servicegsigthate by application in writing to
that official. The Occasional Teacher shall subtmithe Senior Administrator, Human
Resources Services or designate a concise staterhdrg facts complained of and the
redress sought and ask for or request a meetirtg thit Senior Administrator, Human
Resources Services or designate to discuss themnatt

(b) The Senior Administrator, Human Resources iSesvor designate shall arrange such
meeting within seven (7) working days of receipthd# letter of grievance.

(c) Within seven (7) working days of such a megtithe Senior Administrator, Human
Resources Services or designate shall forwarddrigécision on the matter in writing to the
Local President, the Association and to the Occasideacher.

Association Executive Grievances
11.04 (@ Inthe event of an Association grievatioe Local President shall take the matter up tiéh
Senior Administrator, Human Resources Servicessigthate, within and not after forty-five
(45) working days, from the time the Associationdoee aware of the incident or circumstances
giving rise to the grievance.




(b)

Association grievances shall follow the poaticsset out above for Occasional Teacher Grievances
except that the process shall start at Step Il.

Arbitration

11.05 €))

If a grievance is not settled under claus@3 br clause 11.04 the Association may within ten
(10) working days of receipt of the letter of thenr Administrator, Human Resources Services
or designate refer the grievance to a Board oftAation.

(b)  The Board Of Arbitration Shall Be Composed Of A@@Arbitrator. The Arbitrator Shall Be
Jointly Chosen By the Association Executive andBbard.

(c) The decision of the Arbitration Board shall be bngpto both parties.

(d) Each party shall share equally the cost of thetPation Board.

(e) The Arbitration Board shall limit its actions to amerpretation of this Agreement and its
application and administration and shall not chaitgeprovisions, or substitute any new
provisions.

(H  If either party to this Agreement fails to agreetba appointment within fifteen (15) working
days, the appointment shall be made by the Mingdteabour upon the written request of either
party.

Expedited Arbitration
11.06 (@) Notwithstanding the procedure above, eithetypaay request access to expedited arbitration
under Section 49 of the Ontario Labour Relationg A895.

(b) A written request may be made after the gmee procedure has been exhausted or after thirty
(30) days have elapsed from the time which thevgrniee was first brought to the attention of the
other party, whichever occurs first.

(c) Despite 11.06 (b) above where the grievanaespecting discharge or other termination of

(d)

employment a request in writing may be made afteigrievance procedure has been exhausted
or after fourteen (14) days have elapsed fromithe &t which the grievance was first brought to
the attention of the other party, whichever ocduss.

No such request in 11.06 (b) or 11.06 (c)vabshall be made beyond the time stipulated for
referring the grievance for arbitration.

ARTICLE 12: ACCESS TO RECORDS
12.01 All Occasional Teachers shall have accetiseio personnel files upon their request in writinthe

Occasional Teachers’ files shall be examined inptiesence of the person authorized by the Board.




12.02

12.03

12.04

The Occasional Teacher, upon request, shall bededwith a photocopy of any document from the
file at cost to the employee.

A copy of all principals’ reports on an ogoasl teacher shall be given to the said Occasibeather.
The Occasional Teacher may reply to such reparsanh reply shall become a part of the Occasional

Teacher’s file

If an Occasional Teacher disputes the acgwfdnformation in the file, the Occasional Teachey
request, in writing, to have the information coteecor to have specific information removed. The
Board shall within thirty (30) calendar days comfiretention of the information, amendment of the
referenced documents or removal of the informagioad so advise the Occasional Tteacher.

Any reports of disciplinary nature other ttreport which indicates a breach of trust betwaen
Occasional Teacher and a student shall be remowetthe file after a three (3) year period, prodide
further disciplinary action has not been taken rgjahat teacher during the three (3) year period.

ARTICLE 13: OCCASIONAL TEACHER LIST

13.01

13.02

13.03

13.04

(@) The Board shall establish an Occasional Teathest in accordance with Occasional Teacher
Renewal forms or Occasional Teacher Profile forms.

(b) An Occasional Teacher shall indicate theinilability for locations in accordance with
Occasional Teacher Renewal forms or OccasionalhBedrofile forms provided the teacher is
gualified and agrees to take the assignments wihith of the selected jurisdictions. An
Occasional Teacher who does not meet this committsiati be contacted by the Board and may

be removed from the Occasional Teacher list.

To be eligible for inclusion on the Occasldreachers’ List, an applicant must satisfy thainements
of the Ontario College of Teachers, the Educationaid its Regulations. Prior to being placedhen t
Occasional Teachers’ List, an applicant must subortihe Board proof of certification and any other

documentation required by the Board.

(@) Occasional Teachers choosing to contmbe included on the Occasional Teachers’ Listie
following school year shall do so by completing aubmitting a form provided by Human
Resources Services. The completed form must leé/eztin Human Resources Services no later
than June 30 Such forms shall be available through Human Ress Services or at the

Catholic Education Centre by April 80

(b) Occasional Teachers shall notify, in writitlge Human Resources Services Department of the
Board of any changes of address or telephone number

(@) The Board agrees to maintain a cenélihg system.




13.05

(b)

(€)

(b)

(©)

(d)

Casual occasional assignments shall be made thtbegtentral calling system using a fixed
rotation.

Notwithstanding the above, the principal or desigrshall be entitled to make one request per
assignment.

The Board shall limit the Occasionalcheat List to a maximum of 30% of the total F.T.E. o
regular teachers as of Septembé? 80each school year. Such list shall include etive and
inactive Occasional Teachers.

An Occasional Teacher Replacement List neiteeed 10 F.T.E. Occasional Teachers may be
placed on the active Occasional Teacher List fer rdmainder of the school year. The
Occasional Teacher Replacement List shall be detechas 10% of the Long-Term Occasional
Teacher assignments as of September 30th of ehoblsear.

On June 30th of each school year the Boaall slminate the Occasional Teacher Replacement
List.

In consultation with the Local Occasional @leers’ Bargaining Unit, the replacement number
may be exceeded for a time specific period witleagrent from the Association.

ARTICLE 14: POSTING AND/OR ADVERTISING PRE-SCHEDULE D LONG-TERM OCCASIONAL
POSITIONS
When a teacher with the Board is pre-schedolée absent from teaching duty for a period ofem
than ten (10) consecutive teaching days but lessdtschool year, and the Board decides to refhlace
regular teacher with a long-term Occasional Tea¢herBoard shall post the position for a minimum
of five (5) teaching days. A copy of such possh@ll be provided electronically to the Presidéiiie
Local Bargaining Unit.

14.01

14.02

14.03

A pre-scheduled absence is an absence fohwie Board has been notified twenty-one (21 )cide
days prior to the beginning of the absence.

(@)

(b)

(©)

By June 30th of each school year, an £dmeal Teacher shall be given the opportunity to
indicate in writing his or her interest in long#teroccasional teaching assignments for the
coming school year.

Subsequently, if an Occasional Teacher indgaterest in a long-term occasional teaching
assignment, his/her name will be added to thédrsthe current school year as of the date that
notification is received.

When a long-term occasional position becoavedable prior to the third week of September or
at any time during the year when the absence iprmtcheduled, the Board will give first
consideration (giving due consideration to quadifions) to Occasional Teachers who have
requested long-term occasional assignments in danoe with 14.03 (a) and (b).

-10-



ARTICLE 15: METHOD OF PAYMENT

15.01

15.02

15.03

15.04

A casual Occasional Teacher employed btaed shall be paid a salary as set out below:

® Effective August 31, 2008, $197.99 per day
Effective September 1, 2008, $203.93 per day
Effective September 1, 2009, $210.05 per day
Effective September 1, 2010, $216.35 per day
Effective September 1, 2011, $222.84 per day

Such salaries shall be inclusive of benefitsan.l

(i) The hourly rate paid to home instructiondiears and to casual Occasional Teachers replacing
continuing education teachers shall beptirediem rate divided by five (5).

(i) Statutory deductions will be made from egy as required by law.
(@ Occasional Teachers shall be patth®i5th and the last day of the month.

(b)  Long-term Occasional Teachers will be paidrenl15th for all assignments performed from the
16th of the previous month to the last day of tftevjpus month and will be paid on the last day
of the current month, for all assignments perforrfrech the first of the current month to the
15th of the current month.

(c) Notwithstanding 15.02 (b) above, Occasionakdhers actively employed in long-term
assignments as of August®3that have been confirmed by Human Resources@svivill be
paid one-half (1/2) of their anticipated days ofkvtm September 15, on September 15 The
September 30pay for such Occasional Teachers will be adjusiadflect a reconciliation of
days paid and actual days worked up to SeptemBer 15

The Board shall deposit the Occasional Teacbkalary in accounts of financial institutionstbke
individual teacher’s choice provided that the ficiah institution is a participating member of the
electronic funds transfer system. It is the Oanaai Teacher’'s responsibility to notify the Human
Resources Department, using the appropriate fdrengcbange of account and/or financial institution,
in sufficient time to enact the change. The Oaradi Teacher and OECTA shall save the Board
harmless from any form of liability related to dlenic funds transfers where the Occasional Teacher
has failed to comply in accordance with the payedclte with the responsibilities of this provision.

(@) Subjectto clause 15.04(c), a long-@amasional Teacher shall be paid in accordancetigth
current salary grid applicable to the Board's tesmsh Effective August 31, 2002, category
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placement on the grid will be determined in accoogawith Q.E.C.O. Program 5 and the long-
term Occasional Teacher’s recognized teaching expee.

(b)  The grid rates shall include vacation antustay holiday pay as required by the Employment
Standard Act.

(c) Placement on the salary grid shall be as follows:

0] In the case of a pre-scheduled absence, on thddiyf appointment on a long-term
occasional contract.

(i) In the case of an absence which is not pre-schedhuiewhich is anticipated by the
Board to exceed ten (10) days, on the first dagmgointment on a long-term
occasional contract.

(i) In the case of an absence which is not pre-sche@mié the duration of which is not
known, on the eleventh (11th) day of the assignméh@ Board shall pay the
Occasional Teacher on the appropriate salary gtidactive to the first day worked
in the assignment.

15.05 (@) For the purpose of grid placement, employmepegence directly related to the teacher’s
professional assignment shall be credited as expazion the basis of one (1) year directly
related experience to one (1) year grid placement.

(b)  All experience credited in clause 15.05(a) musbégond the requirements for entry to an
accredited Teacher Training Institution, where sagperience is required for entry and is
certified by that institution.

(© The onus shall be on the teacher to provide sat@faevidence of related experience.

(d)  The final determination of the crediting of dirgctelated experience shall be at the sole
discretion of the Superintendent of Human Resousegsgices or designate.

15.06 (@) Forsalary placement purposes, an OccasiomahEe shall be allowed four (4) months from the
date of commencement of a long-term occasionajassnt, to submit to the Board a copy of a
letter from Q.E.C.O. acknowledging receipt of aurest for evaluation. Upon submission of a
Q.E.C.O. Certificate of Placement, salary adjustsyeril be retroactive to the date of placement
on the teachers salary grid.

(b)  Notwithstanding clause 15.05(a), an Occasidaacher during their first year of employment
with the Board, shall be allowed four (4) monttmirthe date of commencement of employment
to submit to the Board a copy of the letter fronE @..O. acknowledging receipt of the request
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for evaluation. Upon submission of a Q.E.C.O. iledte of Placement salary adjustment will
be retroactive to the date of commencement of eynmaat.

15.07 “Recognized teaching experience” for the purpo$etaase 15.04 above shall mean previous contract
teaching experience in Ontario recognized and agordy the Board, and all occasional teaching
experience with the London District Catholic SchiBoard or a predecessor board. Experience shall be
calculated as of September 1st prior to the dasgpbintment.

15.08 (@) A calculation for grid placement shalrhade for each school year. Each recognized fday o
experience as a casual Occasional Teacher shallastwo. Each recognized day of experience
as a long-term Occasional Teacher shall countas bri3 days experience shall constitute a year;
however, no teacher may gain more than one (1)ofesxperience in a school year.

(b) The fractional years of experience shall bruawilated; however, only full years of experience
shall be used for placement on the grid.

(c) No Occasional Teacher shall be adversely affecyethd recalculation of experience. Such
occasional teacher shall be red circled until dirole as the occasional teacher’s experience is
equivalent or greater under the new method of &aticun.

Elementary School Assignments
15.09 (@) An Occasional Teacher shall be assigngdhe regularly scheduled workload and supemwisi
duties of the regular Elementary Teacher beingacsul on the day(s) of the assignment.

(b) A half day is defined as before or after lunc
(c) Afull day is to be defined as an assignnikat is greater than a half day.

(d) All Occasional Teachers shall be paid a murmof 0.5 of the F.T.E. per diem rate for any
assignment that is a half-day or less.

Secondary School Assignments
15.10 (&) Atthe secondary level, Occasional Tegechhall be paid based on the workload of therabse
teacher they are replacing as follows:

() whenreplacing a 1.0 FTE teacher, the Occasioradfier shall assume the absent teachers
full timetable including scheduled preparation pds, supervision and on-calls and shall
be reimbursed the full per diem rate as in 15.01.

(i)  whenreplacing a less than 1.0 FTE teacher, thaimtal Teacher shall assume the absent
teachers full timetable including scheduled prejp@ngperiods, supervision and on-calls
and shall be reimbursed the equivalent FTE per da&eas in 15.01.
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15.11

(b)

(€)

Notwithstanding 15.10 (a) (i) and (ii), if abccasional Teacher accepts additional class
assignments when already present in a secondasplsthe teacher shall be paid an additional
amount equal to:

(i) one (1) credit class — 1/3 of per diem rate
(i)  one-half (1/2) credit class — 1/6 of per dieate

Subject to 15.10 (a) and (b), if an Occadidreacher accepts an assignment as an extra to a
school for a full day (full day being three (3)Ifperiods), the teacher shall be paid a per diem in
accord with Article 15.01. Where the Occasionadher accepts an assignment as an extrato a
school and that assignment is less than a full th@teacher’s per diem shall be prorated.

Occasional Teachers shall not be assigneshssipn before the commencement of classes ofirte
day of an assignment.

ARTICLE 16: REPORTING PAY

An Occasional Teacher who reports for amgassent as a result of error on the part of the 8shall,

if available, be given a comparable assignmemtdheer school within a reasonable distance. If &ich
unavailable, the principal shall assign the teaolteer teaching duties, including supervision dred t
Ocasional Teacher who remains and performs suhr t#hching duties shall be paid for a full day if
originally assigned to a full day assignment anklad a day if originally assigned to a half day
assignment. Cancellation by phone after 1:00 pmthe day preceding the assignment, except where
such cancellation after 1:00 p.m. is beyond therobwof the Board is the same as cancellation on
arrival provided that the teacher has not beeracted for another assignment for the next school da

16.01

16.02

16.03

(@)

(b)

(@)

(b)

(€)

The Board shall provide the Occasioralcher with a statement of experience as of Segiemb
1° of the current year upon request of the Occasibeather.

Where an Occasional Teacher is hired aswdaetgacher by the Board or by another board, the
Board shall provide the Occasional Teacher witiatesent of experience to the most recent date
upon the request of the Occasional Teacher.

If a school or work location is closed a CaSdzcasional Teacher is excused from being at work
at that location. In order to be paid for the gissient, such Casual Occasional Teacher must
report to an alternate work location if made avadédalf no alternate work location is available,
the Casual Occasional Teacher shall be paid foagegnment.

If transportation is cancelled but the schsalpen, a Casual Occasional Teachers assigrieat to t
location is expected to be at work, travel condsgipermitting.

If a school or work location is closed aftee start of the instructional day, the Casual Qooas
Teacher who has arrived at the school will be paedfull amount of the assignment.
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16.04 When weather conditions are such thatmmoissible for a long-term Occasional Teacher toiréae
teacher’s worksite there will be no loss of salaity the approval of the Principal.

ARTICLE 17: PROFESSIONAL DEVELOPMENT DAYS

17.01 The Board shall pay long-term Occasional fieecfor each Professional Development Days wiésh |
within the assignment provided the long-term Oamaesi Teacher attends and participates. Paymet sha
be subject to attendance.

17.02 An Occasional Teacher who has completed ammam of twenty (20) casual occasional days in czeg'y
shall be eligible to attend one (1) professionaktigpment day with pay in the next year. An Ocuaal
Teacher eligible to attend a professional developrday with pay shall indicate by June 30th of the
preceding year, to the Human Resources ServiceariDegnt, his/her intention to participate. The iBoa
shall notify the teacher of the date of the pratess development day by September 1 of each year.

ARTICLE 18: TRAVEL ALLOWANCE
18.01 An Occasional Teacher who is given a teadmssggnment in the same day, which requires tlobézdo
travel from school to school(s) as part of histiegyular duties shall be paid a mileage allowance.

18.02 The travel allowance rate shall be the rst@béished in Board policy for all employees.

ARTICLE 19: DISTRIBUTION OF AGREEMENT
19.01 The parties to this Agreement shall equadbribhe cost of the printing of the Collective Agreent. The
Board agrees to provide all Occasional Teachells avitopy of the Agreement.

ARTICLE 20: MANAGEMENT RIGHTS
20.01 The Association acknowledges that it is tt@usive function of the Board to:

(i) Maintain order, discipline and efficiency;

(i) Hire, direct, classify, transfer, promote,ndete, lay-off and to discharge, suspend or otherwis
discipline Occasional Teachers subject to the giors of this Agreement;

(iif) Establish from time to time and enforce weit rules and regulations, not inconsistent with th
provisions of this Agreement governing the conaiiche Occasional Teachers; and

(iv) Generally to manage, maintain and operateh®ma system in accordance with the laws of the
Province of Ontario and regulations made pursuzreto.

ARTICLE 21: DURATION OF AGREEMENT

21.01 Save as otherwise set out, this Agreemetit ts effective on the®1day of September, 2008 and shall
remain in effect until the 31day of August, 2012 and shall automatically cantiin effect unless either
party notified the other in writing between Marct dnd June *Linclusive in the year in which the
Agreement expires of its desire to negotiate ferrdnewal of this Agreement. If neither party serv
notice the Collective Agreement shall remain ircéofor one (1) additional year.
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ARTICLE 22: WORKING CONDITIONS

22.01 The length of the workday for Occasionahcreers shall be eight (8) hours for Employment raisce
purposes and less than a full day shall be prapuate.

ARTICLE 23: HIRING POOL

23.01 Occasional Teachers in the Board's HiringlRhall be considered for permanent teachingtipasi for
which they are qualified prior to hiring outsideetlsystem. Occasional Teachers, who were not
recommended after interviewing for the Hiring P@biall upon request be granted a debriefing.

ARTICLE 24: AGREEMENT SIGNATURES
IN WITNESS WHEREOF the Board and the Associatiovehzaused this Agreement to be signed in their

respective names by their respective represensativly authorized in that behalf, this 30th daywfie,
2008.
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London District Catholic

School Board

Judy Corneil, Assistant Superintendent

Gary O’Donnell, Principal

Robert Thibert, Recruitment Officer

Authorized Represatatives

of Association

Nerashok, President

Grace da gjl¥rovincial OECTA

BdyaHarding

Mike Anderson

Susan Fisher
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LETTER OF UNDERSTANDING |
The Board undertakes to provide a handbook for §lanal Teachers to each Occasional Teacher aadho e
school.

LETTER OF UNDERSTANDING I
It is understood that Occasional Teachers areeuwptired to administer medication save for emergency
situations.

LETTER OF UNDERSTANDING lII
It is understood that the Board discloses to theoaition the following information on or beforegBamber

30M

) The F.T.E of Regular Teachers
1)) The number of occasional teachers on the GgooakTeacher’s List.

LETTER OF UNDERSTANDING IV
Procedures for Occasional Teachers to Follow in Casf Inclement Weather

Procedures pertaining to non-attendance due termamt weather shall be those as outlined in the
following procedures:

1) If the assigned school is closed, a casual Occalsi®@acher must report to the nearest school
he/she can safely access. (Board Procedure Gag.@tended from time to time)

2) If the nearest school is closed, the Occasionatfierashould contact the Smart Find Express
Help Desk (519-663-2088, ext. 43409), and will bevded with an alternate assignment
consistent with the Occasional Teacher’s profflene is available. The Occasional Teacher
will be paid for the original assignment, or better

3) When the Occasional Teacher reports to the nesehebl, the Principal and/or the Board will
advise the Occasional Teacher to remain at thaddn provide the Occasional Teacher with an
alternate assignment, as per 2), above.

4) If the Occasional Teacher believes that it is tangkrous to drive to that new assignment, then
the Occasional Teacher must inform the Principdl@nthe Board that he/she is declining the
assignment due to unsafe travel conditions. Thma€lonal Teacher will be paid for the original
assignment.

5) If the Occasional Teacher declines the alternassgnment for any reason other than unsafe
travel conditions, the Occasional Teacher will betpaid.

6) If the school is open but transportation is camckethe Occasional Teacher decides if he/she can
reach the assigned school safely. If not, the 8lonal Teacher should follow steps 1) to 5)
outlined above.
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LETTER OF UNDERSTANDING V
Working Conditions

Protection of Anaphylactic Students:

In accordance with Board Policy, Code J 5.8R: t&etion of Anaphylactic Students”, as amended from
time to time, Occasional Teachers will be providetth the necessary information regarding these
students in order to ensure the students’ safetyaatfare;

(@) The Individual Emergency Protocol Form for eachhsstadent shall be posted in the classroom and
any other designated area in the school.

(b) An immediately accessible and safe storage spaceddication for each such student that is clearly
identified shall be provided and its location shmlcommunicated to Occasional Teachers.

Harassment:

The Board and the Occasional Teachers Bargainitigagree that every Occasional Teacher has thetdgh
freedom from harassment as described in the BoBialassment Policy and Regulations, as amended from
time to time.

Assault:
The Board and the Occasional Teachers Bargainirigdree that every occasional teacher has thetogh

freedom from assault as described in the Board’s Ais8gainst Teacher and Other Employees Policy and
Regulations, as amended from time to time.

LETTER OF UNDERSTANDING VI
Workers’ Safety and Insurance Benefits

In the event that a long-term Occasional Teachejused at work and is on an approved Workers’
Compensation Benefit and is in receipt of Work€smpensation payments as a result of an approved
claim by WSIB, then the Board agrees that thereheilno reduction in any employment benefit due to
the absence including but not limited to salary sicll leave credits.

The Board shall provide the Occasional Teacher® With a copy of the Employer’s Report of the
injury or disease and Form 7 when submitting sacihnfs to the WSIB.
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