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if employees require information on matters such as:
Clothing Policy - they should inquire with their supervisor.

SI Symbols used in this Agreement:

SYMBOL
min

h

km

CEIC

UNIT
minute
hour

day

year
metre
kilometre

Canada EmploymentInsurance Commission

XAUSERS\Bmd\Collective Bargaining\2001 - New Language\Collective Agreement 2002-Feb-01.doc



This Agreement made this 23rd day of January, 2002.
BETWEEN:

LUSCAR LTD., POPLAR RIVER MINE
(hereinafter referred to as the Company)

OF THE FIRST PART
-AND -

LOCAL UNION 2087, THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS,
(hereinafter referred to as the Union)

OF THE SECOND PART
PREAMBLE

Whereas it is the desire of both parties to this Agreement to maintain harmonious
relations and settled conditions of employment,to promote co-operation and under-
standing betweenthe Company and its employees,and recognizingthe mutualvalue
of joint discussions and negotiations on all matters pertaining to working conditions,
hours of work and rates of pay,the parties heretodo hereby enterinto, establish, and
agree to the following terms.

ARTICLE 1 - SCOPE AND RECOGNITION

1,01 This Agreement shall apply to those employees of the Company who are
within the Bargaining Unit defined in Orders issued by the Labour Relations
Board of Saskatchewan(L.R.B. File #412-86) dated 1987 May 15thand who
are employedinthe classificationssetforth inthe Scheduleto this Agreement.

Existingclassificationsmay be excludedfrom or additionalclassifications may
be addedto the Bargaining Unitand schedules by either agreementbetween
the Company and the Union, or by order of the Labour Relations Board of
Saskatchewan.

1,02 The Company recognizesthe Union as the sole Bargaining Agent for those
employees of the Company to whom this Agreement applies.

1,083  The words "employee" or "employees" where hereinafter used shall mean
any person or persons covered by this Agreement.



1,04 InthisAgreementand inclassificationsdesignatedherein,any words importing
the masculine gender include female persons and any words importing the
female gender include male persons.

1.05 Itis agreedthat managementstaff will not performwork that is normally only
done by in-scopeemployees. The only exceptionswill be cases of emergency
nature where it may be necessary for management staff to take immediate
corrective actions or in cases where hands-on training is involved.

ARTICLE 2 - MANAGEMENT RIGHTS

Except as specifically abridged, delegated, granted, or modified by this Agreement,
orany supplementary agreements that may hereafter be made, all of the rights, powers,
and authority the Company had priorto the signing of thisAgreementare retained by
the Company and remain exclusively and without limitation within the rights of the
Company.

Itis agreed, prior to any changes affecting the employees, that the past practices ot
the Companyin discussing changes with the Unionwill continue.

ARTICLE 3 - EMPLOYEE DEFINITIONS

3.01 PROBATIONARYEMPLOYEE is an employee who has not completed 60
days onthejobwiththe Companyas eithera Regularemployeeor a Seasonal
employee as defined in Clauses 3.02 and 3.03, respectively (no seniority).

3.02 REGULAR EMPLOYEE is an employee who is apﬁointed to a year-round
(permanent)positionand has completed60 days onthe job with the Company
insuch a position or in a position described in Clause 3.03.

3.03 SEASONAL EMPLOYEE is an employee who is appointedto a position
subject to temporary lay off because of seasonal conditions and/or varying
work loads and has completed 60 days on the job in such position or in a
positiondescribed in Clause 3.02.

3.04 PROJECTEMPLOYEEisanemployeewho is hiredfora specific project. Such
employee shall remainas a project employee for the duration of employment
with the Company, O until Regularor Seasonalstatus is obtained throughjob
biddingprocedures. (Noseniority) "Project" is definedas aspecificunderlaking
for which a completion date can be reasonably predeterminedand for which
staff in additionto normal complement is required. It is agreed that when a
projectemployeeis hiredfora periodinexcess of 10 workingdays, the Company
will, without undue delay, notify the Union of the employee's name, location,the
expected duration of the project and the natureof the project
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NOTE:

“ 1. Forthe purposesof this Article, it is understood that an employee hired

for temporary relief shall be considered a "project employee" and such
relief shall normally be required for reasons of:

i) Vacation leave.

ii) - Absenteeism of abnormal duration resulting from sickness,
occupational injury, or leaves of absence.

iify Abnormal vacancies resulting from job appointmentsor staff
terminations.

iv)  Temporary vacancies (those in excess of 5d resultingwhen regular

staff are attending training courses).

2. Projectemployeesemployedfor 10 consecutive regularworking days or
lesswill be paid at their regular rate of pay for all hoursworked up to 8h/
d and will not eam time for days off. \When employed for periods in
excess of 10 consecutive regularworking days, they will be scheduled
to work such that they earn days off.

ARTICLE 4 - UNIONSECURITY

4.01

4.02

Every employee, who is now or hereafter becomes a member of the Union,
shall maintain membershipin the Union as a condition of employment, and
every new employee,whose employmentcommences hereafter,shall, within
30d after the commencement of employment, apply for and maintain
membershipin the Unionas a condition of employment.

It shall be the responsibility of the Union to notify the Company of any
employeeswho have not become members of the Union in accordance with
the terms of this Agreement.

ARTICLE § - CHECK-OFF

5.01

At the request of the Union, the Company shall deduct out of the wages due
to the employee, the standard Union dues of the employee and remit the
amount so deductedto the Financial Secretary of the Union not later than the
10th day of the month following such deduction, accompanied by a list of
employeesonbehalf of whom such deductionshave been made. The amount
of such Uniondues shall be certified to the Company by a responsible officer
of the Union.



5.02

The Company agrees to supply to the Union monthly a list of the names of
employeeswho were hired, transferred, laid off, or terminated, not including
those who were hired for less than 7d.

ARTICLE 6 - LEAVES OF ABSENCE

6.01

6.02

6.03

6.04

Upon written request of the Union (with 30d notice) leave of absence, for a
periodnot to exceed3a, without pay but with maintenanceand accumulation
of seniority shall be granted to a maximum of 2 employees for the express
purpose of becoming the Business Manager and/or Assistant Business
Manager of the Union. In each case, the Company shall continue Pension
and Insurance benefits for the employee during leave of absence and the
Unionwill pay to the Companyall amounts requiredto continuesuch coverage.
Upon return from such leave of absence, the employee will be returned to
work in a vacancy in the classification he held prior to the commencementof
his leave, and failing a vacancy, the employee may exercise his rights as per
Article 1.

Union requestsfor leaves of absence without pay but with maintenanceand
accumulation of seniority rights for purposes of conducting Union business,
other than that referredto in Clause 6.01, may be granted by the employee's
out-of-scopesupervisor for such periods of time (notto exceed2 months) as
may inthe opinionof the Company, be consideredreasonableand permissible
under operations. Inthe eventthat problems occur with the employee'sout-
of-scope supervisor, the Union may contact the General Manager for
clearances. Employees on such leave shall continue to be covered by all
provisions of this Agreement, and the Company will continue to pay the
employeeatthe regularrate of pay and the Unionwill pay to the Companyan
amount equal to such regular rate of pay when billed.

Maternity Leave. Adoption Leave, and/or Parental Leave shall be granted in

compliance with the applicable provisions of the Saskatchewan Labour
StandardsAct.

Failure to returnto work immediately after expiration of the leave shall result
in automatic termination of employmentunless, prior to the expiration of the
leave, the employee produces proof of havingmedical complicationsinwhich
case an extension of the leave will be considered,

Any employee desiring leave of absence other than referred to in Clauses
6.01, 6.02, and 6.03, without pay, may be granted leave insofar as regular
operations will permit, providingreasonable notice is given to the Company.
Such leave of absence shall not exceed what, inthe opinion of the Company,
isa reasonableperiod of time and the conditionsof such leave, when granted,
shall be at the discretion of the Company, except that seniority will not
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6.05

6.06

6.07

6.08

6.09

accumulate during such leave unlessthe Companyand Unionmutuallyagree

* otherwise. The Companywill informthe Union of the conditions of such leave

of absence.

Special leaves o absence, with pay and with maintenanceand accumulation
of seniority rights, may be granted at the discretion of the Companyin cases
of pressing emergency. Payment for such leaves will be 100% of the
employees regular daily earnings.

When a death occurs inthe employee's immediate family (father, mother,
father-in-law, mother-in-law,spouse, common-law spouse, brather, sister, son,

daughter, grandfather,grandmother, grandmother-in-law,grandfather-in-law,
grandchildren, brother-in-law, sister-in-law and other relatives who regularly
reside with the employee) bereavement leave of absence, if required by the
employee,willbe grantedsuchthat, effectivethe date of death, upto3 working
days will be granted the employee as bereavement leave of absence with
pay. Upto one additionalcalendarday will be grantedas traveltime, if required
bythe employee,immediatelyfollowing the date of the funeral, without loss of
regular pay.

Should a death occur in the employee's immediate family (as described in
Clause 6.06) while the employee is on vacation leave, and the employee
provides suitable notificationof the death to the supervisor and requests
bereavementleave, the employeewill be granted upto 4 consecutivecalendar
day bereavement leave of absence if required, and the employee will be
credited with vacation credits for those days on which the employee would
have used vacation leave. Such vacation credits must be rescheduled.

i) Inordertoattendafuneral of a close friend, fellow employee, or a relative,
otherthan specifiedin Clause 6.06 above, bereavementleave of absence,
if required by the employee, will be granted up to a maximumof 1d as
bereavementleave of absencewith pay.

i} Priorto the commencementof a vacation period, and subject to Article
6.08(}), an employee may change scheduledvacationto bereavement
leave.

i) When employeesare absentfrom work on approved short-term leaves of
absence, only the regularworking day that they would have been required
to work had they not been on leave will be counted as leave of absence
and, upon expiration of their leave, they will observe the first earned day
off that they would have earned hadthey worked and not gone on leave of
absence. Forthis purpose a short-term leave of absence s defined as:

a) leavesfor Union business;
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6.10

b) special leavesgranted under provisions of Clause 6.05 of the Collective
BargainingAgreement.

Forthe purposesof reimbursementof wages or recoveryof wages as referred
to in (a) above, hourly or daily rates will be basedon daily hour of 8h.

iiy Empl %eeson long-termleaves of absence will not earn time for earned
days off while on such leaves. When they returnto work following their
leave, their earned days off will be scheduled to fit the particular work
scheduleinvolved.

NotwithstandingClause 6.02, the Company agreesto pay the regularwages
for 4 employees,notto exceedéd peremployee, for the purposeof negotiating
a Collective BargainingAgreement between the parties.

ARTICLE 7 - UNION REPRESENTATIVES AND COMMITTEES

7.01

7.02

7.03

7.04

7.05

The Unionshall keep the Companyinformed, at all times, as to the names of
its officers, grievance committee members, negotiating committee members,
shop stewards and any otherpersonswho are authorized representativesof
the Union for purposes of negotiations and discussion with the Company in
matters which are appropriate under the provisions of this Agreement. The
Unionmay also havethe services of the International Representativeswhen
negotiating with the Company or when dealing with grievances.

The Company agrees that access to its premises shall be allowed to any
representative of the Union for the purpose of conducting Union business,
provided such privilege shall not interfere with the operation of the Mine and
permission of the General Manager (or any person delegated to grant such
permission) s first obtained.

The Rehabilitation Committee will consist of the General Manager, (or his
designate), and the Unit Chairman, (or his designate), and shall meet on a
case by case basis to discuss matters relating to the rehabilitation of
employees.

The Alternate Work Committee will be comprised of two (2) representatives
from each of the Company and the Union.

The Company and the Union recognizethe needfor developmentof education
and training programs as may be required to meet the challenges of a
constantly changingwork environment, and to promote maximumdevelopment
of staffing programs.

10-



7.06

A joint Company-Union committee, consisting of 2 members appointed by

* each party shall meetto discusstrainingrequirementsinthe workplace. The

committee shall meet on a monthly basis unless neither party has supplied
the other with an agenda at least 7 calendar days prior to the scheduled
meeting date.

The Company agreesthat employees shall suffer no lossof paywhile engaged
in any Company-Union joint committee work, and to reimburse them for
reasonabletravelling and livingexpensesincurred when away fromthe Mine.
Membersof joint committees shall beallowed reasonabletime duringworking
hourswhenthey are requiredto attend to business arisingout of joint committee
work, itbeing understoodthat in all cases members of the committee requiring
time off from regular work must obtain approval from their out-of-scope
supervisor.

ARTICLE 8 - GRIEVANCESAND DISPUTES

8.01

All disputes and grievanceswill be settled in accordancewith the procedures
outlined below.

Step 1 Should an employee (or employees) subject to this Agreement feel that any

provision of this Agreement has been violated, or that disciplinary actions
taken are unjust, the employee may, with the assistance of a Union
representative, take the matter up with the designated out-of-scope
Supervisor(s) and Department Head concerned within 10d of the incident.
They shall discuss the matter fully with the employee and shall notify the
employee of the decision as soon as possible, but within 2 working days,
gexclusivg of Saturday and Sunday), following the date the matter was
iscussed.

Step 2 if the employee does not obtain satisfaction from the action of Step 1 and

wishes to proceed further, the employee shall so notify the supervisor with
whom the matter was discussed in Step 1 and shall refer the matter to the
Grievance Committeeof the Union. The GrievanceCommitteewill investigate
the circumstancesand ff it is satisfied that a grievance exists, it shall assist
the employeein preparinga written grievance in a form to be submitted to the
DepartmentHead, within 10d of the Step 1 decision. The DepartmentHead
shall within 10d of receipt of the written submission, arrange for a hearing of
the grievance. The Department Head having heard the grievance at this
step, shall notify the Grievance Committee in writing of the decision as soon
as possible within 10d from the date the grievance was heard.

Step 3 If the employee does not obtain satisfaction from the action of Step 2 and

wishesto proceed further, the Grievance Committee may then, within 10d of
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receiptof the Step 2 decision, refer the grievance in writing to the Manager,
Human Resources. He shall within 10d after receipt of such notification,
arrange for and attend at a hearing by the General Manager. The General
Manager, having heardthe grievance, shall render a decision inwriting to the
Unionwithin 10d from the date the grievance was heard.

Step 4 If the employee does not obtain satisfaction from the action of ﬁt? 3 and
al

wishes to proceed further, the Grievance Committee, on be

of the

employee, maythen within 10d from receiptof the Step3 reply, notify inwriting
the Manager, Human Resources that the grievance is being submitted to
arbitration.

]

i)

i)

iv}

v)

vi)

vii)

Within 10d of receipt of such notification the Companyand Union shall
exchange the name of the arbitrator appointed by each party to act as
their appointee.

The arbitrator appointed by the Union, together with the arbitrator
appointed by the Company, shall appaint a third arbitrator, but if within
10d, they fail to agree upon the appointment of the third arbitrator, a
Judge of the Court of Queens Bench of the Province of Saskatchewan
willthen be asked to appoint such third arbitrator and, in any case, the
third arbitrator shall be the Chairperson of the Board of Arbitration.

The Board of Arbitration shall meet and hear evidence from both sides
and give a decision on the matter within 21d after completion of the
hearing of the evidence. The decision of the majority of the membersof
the Board of Arbitration or, in the absence of a majority decision, the
decision of the Chairpersonshallbe final and binding upon both parties.

Each party shall bear its own expense with respect to the preparation
and presentationof the matter to the Board of Arbitration, including the
cost of their respective appointees to the Board, and both parties shall
bear equally the fees and expenses of the Chairperson of the Board.

The Chairperson shall determine the procedure to be followed at the
hearing, but shall in any case give adequate opportunity for each party
to be heard.

The Arbitration Board shall not have the power to alter or amend any
provisions of the Collective Agreement.

in cases where an employee has been suspended, dismissed, or any
other penaltyhas beenapplied by the Company and the Arbitration Board
finds that the penalty was unjust, too severe or contrary to the terms of
this Agreement, the Board shall have the power to alter Or rescind the
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8.02

8.03

8.04

8.05

8.06

8.07

penalty. All wages, seniority, and other benefits shall be immediately
restoredto the employee as per the Board'sdecision.

Inthe eventthat a grievancehearingat Step 2 or 3 of Clause8.01 cannottake
place within 14d from the date thatthe Union requestedsuch a hearingand
provided there is not agreement between the Company and the Union to
delay such hearing, the Unionmay electto take the grievanceto the next step
by so notifyingthe Manager, Human Resources.

Inthe event of a differenceof interpretationor applicationof any provisionsof
this Agreement betweenthe Company and the Union, the Union may submit
a grievancewithin 10d of the allegedviolation by submittingsuch grievance
in writing to the General Manager. Such grievances will commence in
accordancewith Step 3 of Clause 8.01 andif, followingthe decision rendered
at Step 3, the matter is unresolved, the Union may process the grievance
further in accordance with the remainingstep of Clause 8.01.

As far as practicable,all grievances will be dealtwith onthe Company'stime,
and no member of the Grievance Committeewho is an employee shall suffer
loss of pay by reason of time spent in discussing grievances with the
representativesof the Company.

However, in the discussionof grievances, employee members of the Union's
Grievance Committee shall not exceed3 in number.

The Company agrees to pay all necessary reasonabletravelling expenses
incurred by a member of the Grievance Committee, including board and
lodging, when a member is requiredto attend a meeting which has been
called by the Company outside the mine.

Itis understood that the normal manner in which a grievance s arbitratedis
through a Board of Arbitration. However, the parties may, following mutual
agreementand priorto the submission of a grievance to a boardof Arbitration,
submit a grievance to a single Arbitrator.

Following the submission of a written grievance, all discussions and
correspondence between the parties, including settlement offers made on a
non-prejudicialbasis during this grievance procedure, will be consideredas
privilegedand, as such, will notbe usedby either party in Step4 of the grievance
procedure.

ARTICLE 8 - SUSPENSION AND DISMISSAL

9.01

i)  Ifan employee alleges he has been discharged or suspended without
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9.02

cause, he shall submit his grievancein writing at Step.3 of the grievance
procedure within 10d of the date he was advised of the suspension or
discharge.

i} A Union representativewill be present when an employee is to be
disciplined, suspended 0r discharged.

iii) Al disciplinary action will be recorded and will include the reason(s) for
such action. Copies will be provided to the employee, the Union
representativepresent at the disciplinary meeting, and the Unionoffice.

iv)  Monies, includingpensionbenefits, butwith the exceptionof outstandin
wages, owing to employeeswho have been discharged will not be pai
out if the dismissal has been grieved until the grievance has been
resolved, unless the employee has specifically requested the benefits
be paid.

Itis understoodand agreed that by means of written requestfrom an employee
to the Manager, Human Resources, arrangements will be made for that
employeeto view the personnelfile maintainedunder the employee's name,
and the employee may requestthe removalof any detrimental documentthat
has beenonfile for over 2a.

ARTICLE 10 - SENIORITY

10.01

10.02

All employees shall retain the seniority credited to them on the Company's
seniority records as at the effective date of this Agreement. Their seniority
shall continue to accumulate, subject to the conditions of this Article, except
that noemployee shall have any seniority untilbecomingeithera "Regular" or
"Seasonal" employee at which time the seniority shall be retroactive to the
date the employee last entered the scope of thisAgreement,

An employee's seniority shall not accumulate during:

i)  Aperiodof lay off except that seasonalemployeeson a temporary lay off
resulting from a temporary reduction of staff shall accumulate seniority
to be applicable only for job bidding, lay off and recall purposes.

i) That portion of a period of absence resulting from sickness or non-
occupational injury, which extends beyond 4a, and in no case shall
seniority accumulate for that portion of such absence which extends
beyond a period equal to the employee's seniority.

iii) Leaveof absenceas granted underthe provisions of Clause6.04 of this
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Agreement, unlesswhen such leaveis granted "accumulationof seniority”
is specifically stated as a condition of the leave.

10.03 An employee's seniority shall be lost by reasonof:

vi)

10.04 )

i)

Dismissalfor just cause.
Voluntary resignation.
Appointmentto a position within another bargaining unit

Continuous lay off for a period in excess of one half (1/2) the seniority of
the employee at the time of lay off.

Failureto reportfor work within 7 (seven) calendar days after being notified
inwriting at the employee'slast known address to reportfollowing a lay
off, or after the termination of a leave of absence unless, in either case,
the employee can give satisfactory reason in writing for such failure to
report in the time prescribed.

Four (4) months after the appointment to a permanent management
position.

An employee appointedto a permanent management positionwith the
Company shall maintain, but not accumulate, seniority for a period of
four (4) monthsfrom the date of appointmentto such position. After the
expirationof the four (4) monthsthe employee's seniority shall be lostas
per Article 10.03(vi}.

Prior to the expiration of the four (4) months, should an employee
subsequently be reverted or reverts himself back to within the Scope of
this Agreement, he will be appointedto a Utility Person1 position and
shallrecommenceto accumulate seniority effectivethe date theemployee
resumes his duties within the Scope of this Agreement.

An employee appointed to a temporary management position with the
Company shall continue to accumulate seniority and be entitled to the
exercisedf such seniorityrights as may be applicable to employeeswithin
the scope of this Agreement.

Appointments to temporary management position may not be made
beyond the first half of a scheduled shift, and are for a 24h period from
the start of the shiftinwhich the appomtmentwas made The rate of pay p y
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ARTICLE 11 - STAFF REDUCTIONAND RECALL

11.01

Permanent Reduction of Staff.

When permanently reducing staff complement, project employees must be
released first. If further reduction is necessary Regular, Seasonal and
Probationaryemployeeswithin the job classificationaffected shall be released
ininverse order of seniority.

i)  Probationary and Project employees when releasedshall be terminated
from employment but will be given all due considerationfor rehire inthe
event of work again becomingavailable.

i) Regularemployees when releasedshall be placed on lay off and shall
retainseniority rightsin accordancewith the provisionsof thisAgreement.

iii) Inthe event of a permanent reductionof staff, the following procedure
shall be followed:

a) The least senior employee(s) in the classification(s) affectedwill be
advised of the reduction, and where a choice exists, will be given72
hours to select a classificationinto which he may bump.

b) Employees may bump into classificationsof an equal or lower pay
rate only, providedthey have the seniority, ability and qualifications
to performthe work in the new classification.

¢) Employeeswho are unableto bumplaterallyor downwardsmay bump
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the junior employee in the next highest classification in which they
have the seniority, qualifications and ability to perform the work.

d

Employeeswill be considered as qualifiedin a classification for
purposesof this clause if they meet the qualifications of the agreed to
Job Descriptions. The Letter of Agreement, "Waiver of Educational
and Drivers Licence Requirements"would still apply.

€) Ifavacancy exists in a classification an employee has selected, he
mustfill the vacant position, and failing a vacancy, he must displace
thejunior employee inthe classificationprovidedhe has more seniority
than the junior employee.

f) Employeesdisplaced during this process will, when a choice exists,
be given 72 hours inwhichto select a classification to bump into.

g) Iftwo or more affected employees select the same classification

simultaneously, the displacing employees,in descending order of
seniority,may selectwhich of thejunior employees they will displace.

h

Forthe purpose of this clause, employees who are absentfrom work
will be treated inthe same fashionas non-absent employees, and as
such, dependent upontheir seniority, may be displacedand/or laid off.

i) The trial periodas referenced in Article 12.10(i) will not apply to
positions attained by employees during this process.

j} AJoint Committee consisting of two (2) Managementand two (2)
I\flembers appointed by the Union shall be formed to administer this
clause.

k) Ifanemployeeis unableto be contactedabout bumpingand nochoice
is madewithin 72 hours, and unless the employee has leftwritten
notice with the Joint Committeeas to his selection preferences, the
Joint Committee shall exercise his bumping rights for him in
descending order of:

1. An equal classification (Laterally)
2. Nextlowest classification (Downward)
3. Next highest classification (Upwards)

(The employee must possessthe seniority, qualifications and ability
to performthe work.)

=

Employeeswho are unable to secure a position, or who chose not to
exercisetheir rightto bump, will be laid off, and be provided notice of
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such inaccordancewith Saskatchewan Provincial Legislation.

NOTE: For the administration of Article 11.01 (iii} in reference to equal or lower

11,02

11.03

classifications,they shall be determinedby the base ratesof pay. Differentials
do notform part of the base rate.

Temporary Reduction of Staff.

Temporary reduction of staff may involve only Probationary, Project and
Seasonalemployees. Regularemployeesshall not be releasedas a resultof
temporary reductions. When temporarily reducing staff complements,
employees within the job classification(s) affected shall be released on a
seniority basis. Those employees havingno seniority (Probationaryand Project
employees)shall be released (termination of employment)first, and if further
reductionis necessary, Seasonalemployees shall be laid off in inverse order
of seniority.

Notwithstanding the foregoing, temporary reductions of staff may take place
without regard to seniority providedthe lay off of the Seasonal employee does
not exceed 15 (fifteen) calendar days. Notice of termination of employment
and/or lay off shall be issued s far as is reasonably possiblein advance of the
intended effective date and in any case at least7 (seven) days notice shall be
givenwhen the lay off periodis to exceed 6 (six) consecutive days.

Should the Company determine a requirementto recall those employeeson
lay off, it will do S0 in accordance with the following:

a) employeeslaid-off will be eligible for recallfor the period of time stated in
Article 10.08 (iv);

b} exc%Jt incases where itis necessaryto take immediate correctiveactions,
the Company will not initiate a recall of less than 40 hours;

¢) employeeswill be recalled in descending order of the seniority held at
the time of their most recent lay off, subject to the employee having the
abilityto perform the work in questionwithout any training for a recall of
30 days or less, and having the qualifications to perform the work in
question for a recall in excess of 30 days;

d) qualifications shall be as stated in the agreed uponjob descriptions;
e) shouldthe Company determinethat a vacancy exists, anditis anticipated

that the vacancy will be in excess of 30 days, the Company will post the
positionon either a temporary or permanent basis;
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)

h)

m)

n

0)

p)

the Company may initiate a recall at any time during the postin
procedure, but upon completion of the posting procedure, if the recalle
employee is unable to secure a bid position, he shall be laid off

recall for a position of 30 days or less will be made by telephone to the
employee'snumberon record with the Company, and an employeewho
acceptsthe recall must reportto work no laterthan 24 hours after being
contacted, unless the Company requests the employee to report at a
later time;

when attempting to contact employees for a recall of 30 days or less,
operationalrequirementspermitting, the call will be made inthe presence
of a Steward, or his designate, betweenthe hours of 8:00 and9:00 am.;

afailure to reportwithin the 24 hours, or other specifiedtime, will result
inthe employee forfeiting his right to that recall without prejudice to the
Company;

shouldan employee refuse a recall, be unableto be contacted, or fail to
appear at the time requested, the next qualified employee on the recall
list will be contacted;

employees may refuse a recallto work of 30 days or lesswithout prejudice
to their recallstatus;

failing to fulfil its requirements on a recall, the Company may fill the
vacancy from other sources;

the parties recognizethatfrom time to time the duration of the recall may
exceed the anticipated duration, but unless mutually agreed otherwise,
there will not be an obligation to recall a more senior employeewho did
not accept the assignment;

notice of lay off will not be requiredunlessthe periodof service on any
recallis in excess of 90 calendar days;

for periods of work in excess of 30 calendar days, employees will be
recalled by a registered letter sent to the employees address of record
with the Company, with a copy forwarded to the Union;

in addition to the registered letter, the Company may attempt to contact
the employee by telephone;

termination of employment shall occur if the employee either fails to
respondwithin 7 calendar days of the notice being sent, or fails to report
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for work within 14 days of the notice being sent, unless the employee
can provide an explanationof hisfailure to do so that is acceptable tothe
Company;

r}  shouldihe Company initiate a recallof employeesforadurationin excess
of 30 days, during the period allowed an employee to respond and/or
report, it may fill the vacant position from the recall list, and failing that
from other sources.

11.04  Benefitson Lay off

Employeeson lay off will be entitled to the following benefits for 30 calendar
days from the date of lay off:

* Dental Coverage
+ Extended Health Coverage
o Life Insurance and Accidental Death and Dismemberment.

Entitlementto other benefits, includingbut not limited to vacationsand general
holidays, will terminate at the time of fay off.

11.05  Benefitson Recall

Employeesrecalledto work at Poplar River Mine Will be entitledto the following
benefits:

DURATION OF RECALL
Benefit Rplt. <30 >30<90 | 290<180 2180
Vacation Pay + + ¥
Pension - + +
Holidays + + +
Sick Days - - .
STD/LTD -
Clothing - - Pr.
Ext. Health
Dental
Life -
AD&D -
Travel +
PE. -
Seniority Accumulates -

+

Tl S el o A N B R B
[ o S E N o o PR TR PN ey e

e o
|+ |
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11.08

Inthe event of the layoff of an employeein respectof whom it is subsequently
established that the lay off was not in accordance with the provisions of the
Agreement,and provided a grievance hasbeen submittedin accordancewith
Article8 f thisAgreement, such employee shallbe promptlyreturnedto former
status in all respects (or to such other positions with the Company that the
employee's seniority would entitle the employee to under the terms of this
Agreement) and shall be compensated for the net loss of earnings suffered
by reason of lay off.

ARTICLE 12 - VACANCIES AND NEW POSITIONS

12.01

12,02

1203

12.04

12.05

When it becomes necessary to fill a permanent position which is within the
scope of this Agreement (such positionto be hereinafter referredto as "open
position") notice of an open positionshall be issued by the Company within
7d of the date that it is determinedthe position mustbefilled. Inthe eventthat
the Company decides to delay the refilling of any vacancy that has occurred
in a permanent position, natice of the delay shall be issued by the Company
within 14d after the vacancy has occurred. However,all permanent positions
will be bid within the 7d, if any project employees are presently employed in
that classification.

Notice of an open position shall containan outline of the position affected, the
minimum qualifications required and the rate(s) of pay therefor. Such notice
shall remainin effectforaperiodof at least 10d with theclosingdatespecified
thereon; it shall be posted in places accessibleto all employeesand2 copies
shall be supplied to the Union.

Employees shall be entitledto bid on an open position by means of written
applications, induplicate, 1 copy of which shall be submitted to the Company
and the other to the Union. No application shall be considered if postmarked
later than the closing date prescribed on the notice.

Project employees who apply for open positions will be considered for the
positions applied for provided they have the qualifications and ability for the
positions. Except for students on project jobs who were employed only for
the period between school terms, all project employees who have been
employedfor aminimumof 45 calendardays and who have the qualifications
and ability requiredwill be appointedto open positions applied for before new
employees are hired.

i) Appointment(s) to an open positionshall be madeonthe basis of seniority,
qualificationsand ability beingsufficient. However,applicantswho have
not completed at least & months in their present position, shall not
necessarily be considered, unlessthey have stated good and sufficient
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12.06

12,07

12.08

12.09

12,10

reason(s) for applying for a positionthat does not representa promotion.

ii)  The Company will continue to assist and Emplgyeeswill endeavourto
obtain the required educational standards and driver's license for their
present classification. Employees hired prior to December, 1993 will
not be disqualified from a bid appointment or bumping opportunity
because of either insufficient education or driver's license, unlessthe
position in question s that of an apprentice, inwhich case the employee
must meet the education requirements set out by the Saskatchewan
Labour Apprentice and Standards Division.

The name of the successful applicant or the fact that the Company is unable
to fill the open positionfrom among its employees shall be posted within 21d
following the closing date shown on the posting.

If the Company is unable to fill the position or vacancy from among its
employees, or does notappointthe seniorapplicant, eitherthe Unionor senior
applicant may, within 7d from the posting of the results of the open position
notice, request in writing, reasons for the Company's decision in respect to
the awarding of the posting. The Companywill respond in writing within a 7d
periodfrom the receipt of the written request.

With regard to any new job classifications that may hereafter be created or
any existingjob classificationsthat may hereafterbe changed, the classification
titles and the rates of pay therefor, shall be subject to negotiationand agreement
betweenthe Company and the Union.

The Company agrees to notify the Union of any job classification covered by
this Agreement which becomes redundant.

If a permanent position which is to become redundant is vacated and it is
decided that the position will not be refilled 0n a permanent basis and after
discussionwith the Union, itis decidedto issue ajob bulletinto fill the vacancy
on atemporary basis, the estimatedduration of the temporary positionwill be
indicated on the job bulletin. Also, the bulletinwill indicate that the successful
applicantwill have the rightto returnto his former position after completion of
the temporary period.

i)  An employee having been appointed to a positionwithin the scope of
this Agreement shall be allowed a trial periodof up to 60d (480 hrs) in
the job in which to prove capable of filling the position concerned. If
such employee does not prove capable of filling the positionconcerned
within such time, the employee shall be revertedto the former position
provided that if before the expiry of the 60d {480 hrs) it is apparent that
such employeeis incapableof filling the position, the employee shall be
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12.11

12.12

1213

1214

e L trformerg i1 beforesuchtir € expires. The trial period

‘b extended in unusual circumstances  t  to stual agreement
e the Gt pan  Jtte Lnjor

ity Shouldthe employee prove capable of filling the position concerned prior
ttroe of tt 60d (480 hrs) e 1 bothtt nyply and his
e i Isigna 1 &t tef ,whichmustthenbe s |
i app  fa g nd 43 pyxihisa vilt ¢ vid 1
loth Unic ial period t ived
gither temporarily or permanently, previously held ths J)sition. The
effective date of the termination of the trial i 1 dllk i
itof t o 14 1 workday.

The Company agrees to notify the Union of all first-level management positions,
to titan poirtn ti b le 4 @ 1 that employees may L
afforded Litt  k i for by oiti

An employee appeinted 10 a position which has a higher rate of pay will receive
tr higher b of pay on the date the employee commences work r the
position. | wy» ittt efi thed t fth incr € est I toeins

of 30d following the date the employee was notified Jf tt - appointment.

Asgpy p i toap it hasalowerrateofjé v receive
the lower rate of pay on the date the employee commences work in the position.

An my loye it : Equipment Operator (Rail Maintenance) may be

substituted to operate a locomotive for the purposes of il r interé o

Pi tott pliy +{t) operating the locomotive adequate training will be
ledtoensure e w ionofthel i

i) The m m iy for periods not in excess of 3 months. [ wa ly
a Ig or substitute an employee to perform the duties of any position.
Toap  cysubstiution £ ot x L feontek i o
seniority, qualifications and ability being sufficient.  / en an employee
is sl fitet d, th e stllke d tt applicablerate f the
higher lisiifi » for alltimesoy rk | Vharan ok s

s¢it | the employee will receive his regular rate of pay.

Wt anemployee has received pay for substitution with a time increment
pay range for an accumulated period equal to the time required to entitle
tha employee to the next higher rate in the range, the employee shall be
ioobtige e fored todcd b tituti in that

i

-23-



it

i)

a)

b)

c)

Substitution/Assignment Application - The Companyﬂﬁ
the rightto substitute and/for assign employees asthe needdfises

within the scope and application of Clause 12.14.

If overtime is required, the overtime Opportunity wil first be offered
to an employee from the classification that was vacant prior to
any substitution or assignmentoccurring.

Employeeswho have not completed the 60d trial periodas
referred to in Article 12.10(i), will neither be substituted nor re-
assigned unlessthe job being performedis not required by the
Company for either mechanical O operational reasons.

Substitutionswill be made on the basis of seniority, qualifications
and ability being sufficient, subject to the following steps, listed
in descending order of opportunity:

Fromthe position inthe line of progression
immediately below the vacant position;

- Indescending order On the line of progressionfrom the
positionclosestto the vacant position;

- Fromany positionon the shift.

Subjectto qualifications and ability being sufficient, employees
who are normally requiredto work eitheron or around aparticular
draglinewill be given the first opportunityfor substitution ontheir
respective dragline.

Notwithstandingthe substitution procedures, it is understood
the Company retains the rightto re-assignemployees prior to
commencing substitution.

Notwithstandingthe foregoing, if the Companyis aware of a temporary
substitution or assignment that will exceed one month, following
discussion with the union, it shall bid the positionon a temporary basis.

Employees currently holding a temporary bid are ineligible to bid on a
subsequenttemporary bid untilthe completion of 90 days from the date
they received the temporary bid they currently hold.

Untilthe bidding process is complete, the Company may designate an
employeeto performthe duties of such position.
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Time spent ina temporary bid will count as time worked in that positionfor
determiningan employee'squalifications on subsequent bids. .
4

Uponthe expiry of the temporary bid, the affected employee(s) will return
to their permanent bid position(s}.

NOTE: For the purpose of Article 12, assignment shall mean: a transfer within a

12,18

12,16

classification; or to a positionpaying the same or lesser rate of pay.
Substitution shall mean a transfer to a positionat a higher rate of pay.

Notwithstanding provisions of clause 12.12, an employee who has beenin
his present classification (excluding apprentice and trainee training time) for
at least5a since last appointedto that classification,and who hasthe minimum
qualifications and is accepted to fill a positionin a classification with a time
increment pay range at a lower starting rate of pay, then the employee's new
rate of p?y, effective uponcommencingwork inthe classification, shallbe the
lessero

i) The employee'sexisting rate.
ii} The 3rdyear rate of the new classification.
iii) The maximumrate of the new classificationwhere no 3rdyear rate exists.

When designating substitution under the provisions of clause 12.14 of the
Collective Bargaining Agreement, preference will be given to the employee
with more seniority, butthe employeewiththe least senioritywho is sufficiently
qualifiedand capablewill be substitutedwhen more senior employeesdecline
to accept the substitution. When a senior employee declines substitution,
that senior employee revokes his right to the substitution for the period
substitution is required.

ARTICLE 13 - OCCUPATIONAL INJURY AND COMPENSATION

13.01

When an employee is absent from work due to an injury that occurred while
performingduties with the Company, the Companywill advanceto the employee
an amountwhichwould be equaltothe employee'snet regularpay if atwork for all
such periods of absence (not exceeding a fotal of 12 months). Intheeventthatthe
Workers' CompensationBoardpaysto the Company an amount for wage lossfor
the sameperiod(s) of time that exceedsthe amount advancedby the Companyto
the employee, the excess amount will be paid to the employee. Inthe eventthe
Workers' Compensation Board payments to the Company are reduced, the
Company'spayments to the employee may be proportionatelyreduced.
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NOTE: The 12 months referred to in this clause may be extended by agreement
between the Company and the Union.

13.02 When for reasonsof leave due to a compensable accident, it is necessaryto
calculate payfor aday or part of a day, 8h shall constitute a day for employees
on a 37.33h/wk.

13.03 After employees return to work following a lost-time compensable accident,
they will be entitled to receive the first earned day off that they would have
received had they not beenabsent. Incases where they returnto a different
positiontheir day off will be scheduled to fit the particular work schedule
concerned.

ARTICLE 14 - SAFETY AND HEALTH

14.01 The Company agreesto provide as far as is reasonably practicable, suitable
first aid suppliesand otherfacilities for the protectionand health of employees
andthe Unionagreesto co-operatefully with the Company inthe maintenance
of these facilities. The Unionalso agrees that collectively and individually its
members will recognize and abide by the Company's safety rules and
regulations. The Union further agrees that it will co-operate fully with the
Companyto enforce such safety rules and regulations.

14.02 |tis understood and agreed that the Company and the Union shall at all times
omply W|th the chupatlongl Health and SafeLy Act. the Occugatlonal Heal

an nivl J e Wo
azardous Matenals lnfor tlon S stem WHMIS and other a Ilcabl

government requlations that pratect the health and safety of workers af the

workplace.
ARTICLE 15 - HOLIDAYS
16.01 The following days shall be observed as paid holidays:
NEW YEARS DAY THIRD MONDAY IN FEBRUARY
GOOD FRIDAY EASTER MONDAY
VICTORIA DAY CANADA DAY
18T MONDAY INAUG. LABOUR DAY
THANKSGIVING DAY REMEMBRANCE DAY
CHRISTMASDAY BOXING DAY

Inthe event thatthe Provincialor FederalGovernmentproclaimsan additional
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19.02

statutory holiday, the holiday observed on the third Monday in February will
be moved o the day o proclaimed.

i)  Day Employee- When a paid holiday falls on a Saturday, Sunday or an
earnedday of rest,the working day immediatelyprecedingor the working
day immediately following the holiday shall be givenoff in lieuthereof,

il)  Shift Employee- When a paid holidayfalls on a shiftemployee's assigned
day of restor earned day of rest the employee shall receive either:

a) 1d pay for the holiday and be assigned an alternate day off with
pay. Inschedulingthe alternate day off in lieu of a paid holidaythe
Company shall, wherever possible, schedule the said day off
consecutivelywith the employee'sregularday of rest. The alternate
day off shall be granted within 30d of the date on which the paid
holidayfell. However, each employee shall be granted a minimum
of 15d notice prior to the scheduling of the alternate days off,

OR

b) 2d pay (id pay for the holidayin 15.01 and 1d pay for the holiday
falling'on a day off).

NOTE: When an employeeis entitled to a day'spay, in addition to pay for the holiday,

15.08

15.04

the additional day's pay shall be calculated on the basis of 7.47h (7h 28 min)
for employeeson a 37.33 hfwk (37 1/3-h/wk).

In addition to pay in 15.01 and 15.02 an employee who works shall receive
overtime pay inaccordancewith the provisionsof Article 19 and 20 for all time
worked.

Shift Employeesscheduledto work on paid holidays namedin Clause 15.01
and who work shall, upon request, be given a day off without pay up to a
maximum( 4d per calendar year. Such day off must be scheduled such that
they do not result inthe need for overtime coverage.

ARTICLE 16 - ANNUAL VACATIONS

16.01

A "vacation year" shall be the period from July 01 in one calendar year to
June 30 inclusive in the next calendar year, and as at July 01 each year all
employeesshall have earnedvacation leave with pay calculated onthe basis
of 1.25d for each full month of service with the Company withinthe preceding
vacation year.
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16.02

16.03

1€

i) An employeewith 9 or more of service inthat calendarsyear and each
calendaryearthereaftershallbe entitledto an additional 5 working day's

vacation with pay {i.e., 20 working day's) in that calendar year and each
calendaryear thereafter.

iy An en&ployeewith 20a or more of service inthat calendar year and each
calendaryear thereafter shall be entitled to an additional & working days
vacationwith pay; (i.e., 25 working days) inthat calendaryear and each
calendar year thereafter.

i) Notwithstandinghe foregoingprovisionsof Clause 16.01, eachemployee
will be entitled to an additional 5 working days vacation with pay for each
7 consecutive 12-month periods of the 84-month period immediately
precedingthe date the employeereachesthe normalage for compulsory
retirement, provided the employee is no! eligible for additional vacation
leave under provisions f Clause 16.01 {iv) below.

iv) An employeewith 30a or more of service inthat calendar year and each
calendaryear thereafter shall be entitledto an additional  working days
vacation leave with pay (i.e., 30 working days) inthat calendaryear and
each calendar year thereafter, provided the employee is not eligible for
additional vacation leave under provisions of Clause 16.01 {iii} above.

All annual vacation leave shall be scheduled before April 15 of the year and
shall be regulatedby rotation schemes. Everyeffort shallbe madeto ensure
that vacation leave shall be betweenMay 01 and October 31, and employees
with 3a or more accumulative service shall not be requiredto take the first 4
weeks of their vacation outside of this period.

in employee who leaves the Company's service and has not received accrued
annual vacation shall be allowedpay mliz1of  3dv as calc lated
inCl. 16.01
W en a holiday falls within an employee's annual ac S 1y 3

shall be given an additional day's pay in lieu of the holiday, , if so requested
atthe time vacations are scheduled, the employee shall be given an additional
day vacation in lieu of the holiday.

NOTE:A acditi na jay's payas  re¢ toabo i.ca Jlat on the basis of

16.05

7 I7h (7h 28 min) for those on a37 33hiwk " 1/3F k).

An¢ np ) setakingillori it with an accident immediately prior to the
period in which such employee hasbeen I dil dt take vacation shall be
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16.06

16.07

16.08

allowed to reschedulethe vacation to a later suitable time. If, as a result of
ilness or injury, an employeeis hospitalized or confined to bed under doctor's
carefor 4 working days or more during the vacation the employee shall, upon
providing evidence satisfactory to the Company of such hospitalization or
confinement, be considered as on sick leave for such number of days of
hospitalizationor confinement and may take the equivalent time as vacation
ata latertime as arranged for by the supervisor.

Employees may, after they have completed 5a of accumulated service, and
with the approval of the Company, accumulatetheir vacation leave credits in
order to take extendedvacation leave.

Vacation credits will accumulate for those period(s) of absence from work
resulting from occupational injury for which the Company makes up the
employee'sbasicwages as perthe provisionsof Article 13 of this Agreement.

Employeeswhen taking their annual vacation feave will, during such leave,
observe their scheduled earned day(s} off in the same order as they would
have hadthey not gone on vacation leave and such earnedday(s) off will not
be counted as vacation days.

ARTICLE 17 - PAYMENT OF WAGES

17.01

17.02

17.03

17.04

17.05

Employees shall be paid their regular wages as outlined in the schedule
attached heretothe Friday following the periodwhichtheir payis earned. The
periodinwhich pay is earnedwill commence at 0000h on Sundayand end at
2400h on the second Saturday following.

Employeeswill be paid by direct deposit to the bank or credit union of their
choice, except that Employees remaining in receipt of payment by cheque
may continue to do so, or may direct the Company to pay them by direct
deposit.

Whena pay date referredto in Clause 17.01 falls on anemployee's scheduled
day off or on a paid holiday, every reasonable effort will be made to pay the
employee before the commencementof the day(s) off or holiday.

The Company shall provide to each employee information indicating gross
amount to which the employee is entitled, net wages paid, all deductions
made from wages and the purpose for which such deductions were made.

Providing a written request for vacation pay is received by the payroll

department 7 working days before commencement of annual vacation, an
employee shall receive vacation pay on the working day prior to the start of
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17.06

suchvacation providedsuch period of v2cation isfor a minimumof 7 calendar
days for a day employee and 10 calendar days for a shift employee.

Ifa supervisor alters either the time or pay relatedinformation reported by an
employee on his time card for any reason, he will notifythe employee of the
change no later than the employee's next regularly scheduled shift.

ARTICLE 18 - REGULAR HOURS OF WORK

18.01

18,02

DAY EMPLOYEES- FIELD-The hours of work shall be from 08:00 - 16:00,
Monday through Friday, except that after a total of 112 regular hours have
beenworked in a 3-week period, an earned day of rest shall be provided in
conjunction with regular days of rest. The regular hours of work referred to
above are subject to change by mutual agreement between the Company
and the Union.

SHIFT EMPLOYEE- PERMANENT - The regular hour of work shall average
37.33h/wk scheduled such that employeeswork 8h shifts known as the day,
evening, night, and spare shifts and such that, in addition to an average of 2
regular days of rest per week, each employee will, for each 3-week period
worked, (an average of 112 regular hours, consisting of fourteen 8h shifts
worked) earn 1 additional day off to be taken in conjunction with regular days
of rest. The starting and quitting times and days of rest as applicable to all
employeesinvolved shall be inaccordancewith a shift schedule, as mutually
agreed upon between the Company and the Union, and posted on the
Company's notice board at least 10 days before the effective starting time.
Shifts shall rotateOr alternateon a regularbasisand if at any time an employee
is changed from one shift to another without notification at least 72h before
the effective time of the change, the employee shall be paid at double the
regularrate of payfor all hoursworkedon the changed hoursuntil72h following
notificationtime has elapsed.

It is agreed, however, that such notice time and/or premium pay shall not
apply when:

i) changesare madeas a resultof employeearrangementsand requests;

iy becauseof plantsgoingon standbyor ona cyclingloperation, anemployee
is changed (for a temporary period) from'working shifts on a rotation

basis to day shifis only;

iiiy on SEare shift rotation. Employeeson spare shift rotation shall be available
for the purpose of relieving other shift employees during their days of
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18.03

18.04

18.05

rest, but will also be requiredto relieve shiftand day employees during
annual vacation leaves, sick leaves, leaves of absence, etc. Such
employees may performthe work of any classificationfor which they are
qualified when working on day shift. However, if transferred to an
afternoon or night shift, they will work within their classificationunless
either operationalrequirements or equipment breakdownoccurringafter
the shift change has been issued necessitatestheir re-assignmentio a
positionof an equalor lesser rate of pay. While onthe spare shiftsegment
of the shift schedule, a shift employee can be assignedto any shiftwithout
premium pay, it being understood that employees requiredto work in
excess of eight (8)consecutive hours will receive the applicable over
time rates for all such excess time in accordance with Article 19.

TEMPORARY SHIFT EMPLOYEES - Notwithstanding Clause 18.01, day
employees may be assigned to work shifts, other than day shifts, on a
temporary basis as the needarises, providedsuch shift work isor a period of
3 or more continuousdays. When employees assigned io such temporary
shiftwork are not givenat least 72h written noticethey shall be paidat double
their regular rate of payfor all regular hours workedon such assignment until
72h following the notificationtime has elapsed.

TEMPORARY DAY EMPLOYEES-NotwithstandingClause 18.02, permanent
employees inoperatingclassificationsmay be assignedto day work (Monday
to Friday,08:00 - 16:00) on atemporary basis duringtemporary shutdowns or
when not requiredfor operationsprovideda minimumof 72h written notice is
givenand providingthe assignment to regular day work isfor a durationof not
lessthan 3 weeks. Written notice shall includethe lengthof assignment,the
initialwork assignment, and the date and time of returnto shift.

Such employees shall perform no work which is normally an operating
responsibilitywhen assignedto day work. Ifthe durationof the assignmentis
changed for any reason, 72h written notice will be required. Failing such
notice, the employee shallbe paid2 X their regular rate of pay for all hours
worked untilthe 72h notificationperiod haselapsed. Employees assigned to
day work who have annual vacations scheduledduring the period of the day
work assignmentwill receive special considerationfor realignmentof vacations
to accommodate the Mondayto Fridaywork week.

When an employee is attending a training course and the employee'searned
day(s) off falls on a day thatinstructions,etc., are takingplace, the employee's
earnedday(s) off will be rescheduledfor some other time mutually acceptable
to the employee and the supervisor.
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18.06 Itis understoodthat as the mining operations expand alk employees involved
in mining will eventually be "shift employees".

18.07 Employeesshall receive 40 minutes of paid rest breaks on each complete
shift.

18.08 Employees ma)(] exchange shifts, (or portions thereof), Frovided they have
the approvalof their Supervisor. The employeewho actually works will receive
pay on a straight time basis.

NOTE: Guidelines for shift exchangesare contained in Appendix "A'".

ARTICLE 19 - OVERTIME PAY

19,01 Opportunities for overtime will be distributed as equitably as is practicable
amongst the employees in the classification who normally perform the work.

An employee required to work overtime shall be paid double the regular rate
of pay for all overtime worked.

19.02 An employee requiredto commence work more than 5h before the regular
starting time in any | d shall be paid at the rate of double the regular rate of
pay for all hours so worked untilthe employee is relievedfrom duty for at least
6h restand any of such rest periodwhich comeswithinthe employee'sregular
working hoursshallbe paidfor at the employee's regular rate of pay. Regular
pay shall be suspendedwhen on double time.

i)  Incaseswhere the 6h rest periodreferredto above expires within 3h of
the employee'sregular quittingtime, the employeewill not be requiredto
returnto work toqualifyfor regular payfor the remainderof the employee's
regular shift.

19.03 A vacation overtime {V.0.) day is a normal working day off with pay in lieu of
overtime pay.

i} At the employee's option, the Company shall deduct 50% of payable
hours eared and shall credit the amountto the employee's V.O. bank.

i) Within4 weeks of being earned, the time equivalent of amounts in the
V.0. bank shallbe scheduled as time off when mutually agreed between
the employee andthe Company. Inno case will V.0. be scheduledwhere
furtherovertime results. If mutualagreementis notreached, the employee
will receivethe pay.
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jiiy At the employees option, the V.0, bank may be paid off in cash.

iv) Overtime which is accumulated as V.O. shall be credited in terms of
ours.

NOTE: For administrativepurposes, employees shall not bank any time under 1h at
overtime rates. (Example: That doubletime X 5@ 1.0 (Lh) banktime).

19.04 i)  Employeeswho have not receivednotice, priorto the commencement of
their regular hours of work, that they will be requiredto work overtime
and the overtime assignment extends more than 2h beyondtheir regular
working hours and is such that they cannot be released from duty for
sufficienttime for themto returnto the locationwhere they would normally
eat their meal, will be supplied a meal at the job site, or if such meal
cannot be supplied, they will be entitledto receivean allowanceequivalent
to the supper allowancespecifiedin Clause22.02. Shouldthe overtime
assignment continue through a further 4h period, the employee will be
eligible for an additional meal or an allowance equivalent to the dinner
allowance.

ii) EmEonees called out after regular working hours to perform overtime
work will be providedwith a mealatthe job site after 4h continuouswork,
or if such meal cannot be supplied, they will be entitled to receive an
allowance equivalentto the dinner allowance specifiedin Clause 22,02,
Shouldthe overtime assignmentcontinue through a further 4h period,
the employee will be eligible for an additional meal or meal allowance
describedabove.

iy Employeescalledout morethan 1 Ohbeforethe commencementof their
regular hours of work and the call-out assignment extendsinto regular
working hours and is such that they cannot be releasedfrom duty for
sufficienttime for themto returnto the locationwhere they would normally
eattheir meal, will be providedwith a meal at the job site, or if such meal
cannot be supplied, they will be entitledto receivean allowanceequivalent
to the breakfastallowance specifiedin Clause 22.02.

ARTICLE20- CALL OUT

DEFINITION: A call-out shall be definedas a situationwhere an employee who is
notatthe workplace is contactedto work overtimeand such contact
is made less than eight (8)h before the commencement of said
overtime.

20.01 When an employee is requiredfor any reason to work overtimewhich is not
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20.02

20.03

20.04

continuous with regular hours of work, the employee shall be free when the
duties in respect to the call-out are completed, but shall nevertheless be
guaranteeda minimum paymentof 2h at the overtime rate applicablefor such
2h period (whether worked or not); except that:

) An employee called out in the 1h period immediately precedingthe
employee's normal starting time shall be paid a minimum of only 1h at
the applicable overtime rate.

iy  Anemployee calledout morethan once duringthe 2 or 1h periodspecified
above shall not receive any further overtime credits untilthe 2 or 1h
period has elapsed.

When an employee has been notifiedthat overtime work is required and that
notificationis subsequently cancelled or postponed, the employee will be
entitledto 2h pay atthe regular rate of pay, unless the notificationof cancellation
or postponement s given at least Eh before the overtime work was to
commence. If the overtime assignment B postponed to a time less than 6h
fromthetime the overtime assignmentwas originally scheduledto commence,
the 2h paymentwill be waived.

The Company agrees that employees may request to examine call-out
documentation.

The time required for employeesto travel between their residence and their
regular work locations is not considered as time worked and therefore, it is
the employee's responsibility to get to and from their work locations on their
owntime. However, incasesof call-outsitis understoodand agreed that the
employeeswill neverthelessbe entitled to a Travel Allowance associatedwith
the call-outswhere:

a) the overtime assignmentoccurs before the employees' regular hours of
work or scheduledovertime assignmentand extendsintothe employees'
regular or scheduled work period:

- Or -

b) the overtime assignmentoccurs before or after the employees' regular
hours of work or scheduled overtime assignmentand does not extend
into the employees' regular or scheduled work period.

The travel time allowancewill be 30 minutesfor (a) above and forty-five

(45) minutesfor (b} above and notwithstandingthe foregoing, such time
periods shall be counted as time worked for the purposes of calculating
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if an employee was requiredto commence work more than five (5)h
before their regular startingtime as referredto in clause 19.02.

ARTICLE 21 - CLASSIFICATIONAND RATES OF PAY

21.01 Occupationalclassificationsand rates of pay therefor, shall be as set forthin
the Schedule attached hereto, which shall form part of this Agreement.

ARTICLE 22 - TRAVEL AND SUBSISTENCE

22.01 Allemployees are requiredto travel betweentheir place of residenceandthe
mine setvice buildingon their own time.

i)

il

All employees are required to arrange for their own means of
transportationto travel betweentheir place of residenceand the mine
service building and, forthisconsideration, each employee will be entitled
to receive a transportation allowance of $3.00 for each round trip for
such travel.

Those employees whose designated work locationis the mine site and

who are therefore requiredto travel to the mine site on their own time will

be entitled to receive an excess travel time allowance of $2.75/d for

such travel, and they will be providedwith a Company vehicle for such

travel. Effective December 1, 2002, the excess travel time allowance
il be 4,00/

22,02 Boardand lodgingwill be provided on the job for employees when they are
requiredto be away from the mine. If, however, board and/or lodgingis not
provided, allowances as follows shall be paid in lieu thereof:

BOARD:

Breakfast $5.65
Dinner 6.85
Supper 10.00
LODGING:

The employee shall be reimbursedactual lodging costs within reason,
all claims in excess of $6.00/d to be supportedby receipts.

if an employeeleavesthe work locationon a weekend or statutory holiday,
the employee shall be paid$22.50/d in lieu of board and lodging.
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22,03

An employeewho is required to work away from the mine which necessitates
staying overnight shall be paid (upon submission of hotel, motel, or other
lodging receipts) a livingout differentialof $5.00/d to cover incidental expenses.

ARTICLE 23 - DIFFERENTIALS

23.01

23.02

23.03

23.04

23.05

In addition to regular or overtime rates of pay:

i) from Mondayto Friday, inclusive, a shift differential in the amount of
$.70/h shall be paid to shift employees to work an afternoon shift; and
$.75/h for night shift,

i} on Saturdays and Sundays, a shift differential in the amount of $.85/h
shall be paid to shift employees who work a day shift; $.90/h for an
afternoon shift; and $.95/h for a night shift.

(Shiftdifferentials shall notform partof the basicwage rate and shall not
be subject to overtime rates.)

An employee (other than those with supervisory responsibilities) placed
temporarily in charge of 2 or more employees shall be paid a differential of
$1.00/h for all time so worked.

An employeewnho is required to work on dragline boomswhile off the catwalk
or dragline masts while off the vertical stairs or landings or other areas to a
height of at least21.34 m free fall area above ground level will in addition to
all other remuneration, receive $4.00 for each hour of such work above the
21.34 mlevel. The minimumdaily paymentto any one employeeshallnotbe
less than $12.00.

Employees (otherthan those with training responsibilities) designated by the
General Manager to conduct formal instruction seminars in the classroom
settingshall receive a differential of $1.40/h for such training.

Employees temporarily assigned to provide on-the-job instruction to new
appointees of equipment operator classifications will be paid a differential of
5.0% of their regurzjir hourly rate for all time worked WhiFe S0 assigned or a
minimum 4h payment whichever is the greater. Such instruction will also
include the reporting of instructions given, "hands-on" exposure experienced
by the instructee, and recommendationsas to when the appointee is capable
of functioninginthe regular Operatorcapacity. This differential shall notapply
for on-the-job instructions providedto employees in the Shovelor Dragline
Oiler classifications. This differential will not be subject to overtime rates.
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ARTICLE 24 - TEMPORARY CESSATION OF WORK

24.01 When, inthe opinion of the Company,conditions are such that itis impracticable
for employeeswho are engaged in mining activitiesto proceedwith their normat
occupations, other work, if available, shall be provided.

24,02 Inthe event that work is not available for these employees, they may be
required to remain at the work location or may be released, but nevertheless
shall be paid at their regular rates of pay lor a period not exceeding 2
consecutive days. During such time, employees may be instructed in safety
methods and procedures, construction standards, Company policies, etc.

24,03 When employees are released, as referred to in Clause 24.02, they must
keep their supervisor informed at all times as to where they can be readily
contacted.

ARTICLE 25 - REPORTINGTIME

25.01 Any employeewho normallyis required to reportlor work and so reports, but
who, by reasonsof some breakdown or for reasons beyond the employee's
control, is dismissed lor the day shall receive not less than 4h pay at such
employee's normal rate.

ARTICLE 26 - VOTING TIME

26.01 Employeesshall, on Provincialor Federal Electiondays, be allowed time off
for voting in accordance with the Saskatchewanand Canada Election Acts,
respectively,and nodeductions shall be made fromtheir pay on that account.

ARTICLE 27 - COURT DUTY

27.01 The Company agrees to make up the difference between the employee's
regularwages and the remunerationreceivedby such employeesubpoenaed
as a witness or called to serve on Jury panel.

ARTICLE 28 - PENSION PLAN

28.01 Pension benefits shall be in accordancewith provisionsof the Pension Plan

for Hourly Employeesof Luscar Ltd., Poplar River Mine. Effective December
1, 1998 this planwill be amendedto provide for a 7% Company contribution.
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28.02 Itis understoodthat coverage under the Pension Planfor Hourly Employees
of Luscar Ltd., Poplar River Mine is not to be construed as also providing
permanency of employment.

28.03 Twice each year the Company shall furnish each employee with a statement
showing pension credits.

28.04 Upon return from leave provided under clause 6.02 of this Agreement,
employeesare requiredto make up contributionsfor the periodof such leave.

Employeeswill have the optionof makingeither lump sum or periodicpayments
by payroll deduction over a period of time not to exceed the periodof leave
which will be matched by the Company to the extent only that they would
have been matched hadthe employee not been on leave.

ARTICLE 29 - HEALTH & WELFARE

29.01 Life Insurance

a) ltisagreedthatthe Compansy will &articipate ina Group Life Insurance
Planand will pay for the first$50,000.00 of Life Insurance, and $50,000.00
Accidental Death and Dismemberment Insurance for each Employee
insured.

Allemployeeswho now 0r hereafterparticipateas membersof the Group
Life Insurance Plan shall, as a condition of their continuinginthe employ
of the Company, maintaintheir membershipin the Plan duringtheir entire
service with the Company.

b)  Every new employee who is to become eligible for participation in the
Group Life Insurance Plan shall, as a condition of employment, make
applicationfor coverage under such Plan.

29.02 Dental Plan

Dental benefits shall be:

Diagnosticand preventative services at 100% coverage, and Basic, Routine

and Major Restorative Services at 90% coverage, to an annual maximum of

$1,000 Single and $2,000 Family.

Effective January 28, 2002, the annual maximumshall be increasedto $1500
per insuredfamily member.
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29.03

29.04

29.05

29,06

QOrthodontic-Services - 50% coverage to a lifetime maximum of $1,500 per
insuredfamily member.

Effectivedanuary 28, 2002, the lifetime maximumshall be increasedto $2500

per insured family member.

Extended Health Plan

Extended Health Plan benefits shall be in accordance with the Luscar Lid.,
Poplar River Mine, hourlyemployeesextendedhealthplan. EffectiveJanuary
28, 2002, the Extended Health Plan will be amendedto include coverage for
basicoptical examinationsto a maximum of fifty dollars ($50.00) every twenty-

four (24) monthsper insured family member.
Vision Care Plan

The Companyshall pay the premiumsfor the establishmentof a vision care
program for the employee, his spouse and their dependent children. The
planwill provide paymentsfor frames and lenses, including contactlenses, to
amaximumof one hundredand fifty dollars ($150.00)every twenty four (24)
months per insured family member. Definitions as to eligibility, etc. will be
consistent with the Extended Health Plan above.

Sick Leave

a) OnDecember 1stof eachyear, each active employee who hascompleted
60d on the job shall be credited with 5 sick leave days.

Unused sick leave credits shall not be carried forward to the following
year. Ineach instance, the first day of sickness shall be paidat 75% of
the employees daily wages less standard deductions. The second day
and each regular work day thereafter, to a total of 5d inthe 12 month
period of December 1stto November 30th will be paid at 100% of the
employees regular daily rate less standard deductions.

Employees will not be credited with sick leave credits until they have
completed60d onthejob, but upon so completingthe 60d, will be credited
with sick leave credits on a pro-rata basis based upon their most recent
hire date with the Company.

Short Term Disability

a)  The Companywill provide employeescoveragefor shortterm disabilities
basedon the following:
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iy  benefitscommencethe first day of illness or hospitalization;
i} benefits continue for 119d;

i) benefitswill be paidat 75% of the employeeswages less standard
deductions.

28.07 Long Term Disability

a)

The Company will provide employees coverage for longterm disabilities
based on the following:

i} benefits commenceafter 119d of disability;

i)y  benefits are payable for a two year period providedthe employee
is not capable of returningto his former position and continues

to qualify;

iiiy benefits are payablefor the rest of the employeeslife or age 65,
whichever is earlier, provided the employee is not capable of
performing any work for remunerationafter the two year period
stated in29.07 (a) (i) of this Article;

iv) benefitswill be paidat 75% of the employeeswages less
standard deductions.

29.08 No employees will be entitled to benefits as outlined under clauses 29.05,
29.06, and 29.07 unless the following conditions are met:

a)

b)

c)

The employee has completed 3 months' service.

The employee'simmediatesupervisor is notifiedat once. No employee
shallbe entitledto sick pay for time previous to such notificationunless
evidence can be furnished to show that the delay was unavoidable.

The employee supplies a certificate from a duly licensed Medical
Practitioner pertaining to the illness in a form required by the Company.
For periods notexceeding5 consecutive working days, the employee's
out-of-scope supervisor may waive the requirements for the medical
certification. The Companywill reimburseemployees the cost for medical
certificates that are required under these provisions.

NOTE When employees are absent from work and on sick leave, only the regular
working day that they would have worked had they not been absent will be
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28.09

29.10

29.11

29,12

paidas sickleave. Employeeswill notearntime for days off in respectto sick
leave usage. When they return to work following such sick leave, their earned
day off will be scheduledto fit the particularwork schedule involved.

Deductionsfrom pay, when necessary, will be calculated on the basis of 8h/d.

Iffor a periodof disability an employee receives payment under the Canada
Pension Plan, the employee's sick leave payments will be adjusted so that
when combinedwith the Canada Pension Plan payment, the employeewould
not receive an amount which, in total, would exceed that which one would
have receivedunder Clause 29.05, 29.06, or 29.07. This adjustmentto apply
untilthe employee returns to work.

The Company reserves the right to call for a medical examination of an
employee by any Medical Practitioner designated by the Company.

Shiftemployeesshall give theirimmediate supervisor sufficient notice for the
rearrangementof shift personnel before returning from sick leave.

In consideration of these Health and Welfare benefits, it is agreed by the
Unionthat the Company shall retainthe benefits resulting from any reduction
or rebate of the Employee'sshare of Employment Insurance premiums.

ARTICLE 30 - NOTICE BOARDS

30.01

The Companyagrees to provide notice board spacefor the use of the Union,
in suitable locations easily accessible to the employees, for the purpose of
posting notices of interestto the Union members.

ARTICLE 31 - PROTECTIVE CLOTHING

31.01

31,02

31.03

The Company agreesto provide adequate protectiveclothingfor anemployee
when the employee is required to work in abnormal conditions under which
the employee'sclothing might be destroyed or rendered unfit for further use.

The Companywill supply rented coveralls for all employees up to two (2) pair
per shift rotation. Coverallswill be repaired/taundered when exchanged.

Thefirst pay periodinJanuary of everyyear, all regularem[sJoneeswiII receive
alumpsum paymentof $180.00 towardsthe purchaseof CSA approved safety
boots and regular and winter work gloves as required. Employees who
terminate employmentbefore completing 12 months of service from the date
they receiveeach allowancewill have a prorated deduction madeontheir last
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31.04

chequeonthe basis of 1/12 per monthfor each uncompletedmonth of the 12

month period. Employeesabsentfrom work will be ineligible for this payment

unlessthey returnto work inthe same calendaryear for which the paymentis

geing made. Effective December1, 1999 this paymentwill be increasedto
200.00.

The Companywill absorb 100% of the cost for approvedprescriptionindustrial
safetylensand upto a maximumof $100.00 for safety frames for all employees
(limitedto one pair per 18 month period). The following regulations and/or
procedures shall apply:

i)  Employees may purchase prescription industrial safety glasses as
specified abovefrom a supplier of their choice and claim reimbursement
of the cost by submittingan expense voucher accompanied by a receipted
bill of sale on which there must be evidence supplied by the dispenserto
indicatethe lenses andframe purchasedmeetindustrialsafety standards.

i) Eachemployeeis entitledto claim reimbursementfor hisindustrial safetg
glasses, (including"Hardex" and Photogrey lens costs) once every 1

months.

iiiy Inthe eventthat a probationary or project employeeis reimbursedfor a
pair of industrial safety glasses but terminates employment before
completing 18 months of service from date of purchase, the cost of the
glasseswill be deducted from his wages, prorated on the basis of 0.06 of
the cost for each uncompleted month of the 18 month period.

ARTICLE 32 - SEVERANCE PAY

32.01

Effective December1, 1998 all accumulatedseverance credits will be frozen.
Therewill be nofurther accumulationof severancepay. The Companyagrees
that employees will be entitled to severance pay accumulated prior to
December1, 1998 upon permanent layoff, retirementor death as follows:

i) Severance pa(?/ will be paid at the rate in effect on the date of layoff,
retirementor death.

ii)  Severancepaywill be paidto employeeswho are retireddue to fulfilment
of the required length of service or retireddueto ill health. Inthe event
of death, payment will be made to the employee's estate. For the
purposesof this payment, “requiredlengthof service" is definedas either
the completion of 35 years of continuous service, or the attainment of
age 55 plus one year of service.
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i) Severance pay will not be paidto employees who resign by choice or
who are dismissed.

NOTE: 1d pay is determined on the basis of the employee's regular daily working
hours.

ARTICLE 33 - SUPPLY OF AGREEMENTS

33.01 The Company agrees to provide the Union with sufficient copies of this
Agreement (including copy of each supplementary Agreement) to enable
the Unionto provideeach employee with 1 copy. Itis understood and agreed,
however, that the format of such copies shall be at the discretion of the
Company.

ARTICLE 34 - WASH-UP TIME

34.01 Should employees wish to wash up at the end of their shift they may do so
during the lastten (10) minutes of the shift and shall be paid at their regular
rate for doing so.

Employeeswho, for reasons beyondtheir control, can notwash upduringthe
last ten (10) minutes of their shift may wash up on their own time and shall
receivea maximum of ten (10) minutesat doublethe employee's regular rate
of pay for each such occurrence.

Employeesshall not leave the mine service building prior to the end of their
shift without the permissiondf their supenisor.

ARTICLE 35 - ATTENDANCE INCENTIVE

35.01 EffectiveDecember1, 1996, and each December 1stthereafter, each regular
employee will be creditedwith a $600 attendance bonus that wifl be reduced
by $120 for each absence during the following 12 month period with the
exception of absences for local union business, bereavementleave as per
6.06 and6.08, shift exchanges,and leavefor pressingemergency. The residual
amount will be depositedto the employees pension accountas a voluntary
contribution unless directed in writing by the employee to pay the balance,
less deductions, as a separate payment.

In either case, the paymentwill be made by December 18th of each year.
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ARJMICKE 36 - DURATION OF AGREEMENT -
IR
36.01

36.02

36.03

This Agreementshallbe effective from December 1. 2001 and shall remainin
force and effect up to November30. 2004 and from year to year thereafter,
buteither party may, not lessthan 30d nor more than 60d priorto the termination
date thereof, give notice inwritingto the other partyto terminatethis Agreement
or to negotiate a revision thereof.

The party giving notice in accordance with Clause 36.01 shall at the same
time, when such notice is issued, indicate a date on which the said party
suggests that negotiations commence, it being understood and agreed that
both parties shall endeavourto have negotiations commence at the earliest
possible date within the 60d periodbefore the expiry date of this Agreement.

At the first meeting of the parties for the commencementof negotiationsthe
Unionshall submit inwriting to the Company the Union's proposalsin respect
to revisions of the Agreement, and the Company shall submit in writing to the
Unionsuch proposals that the Companywishes to make to the Unioninrespect
to revisions. Itis clearly understoodbetweenthe partiesthat only such items
that are submitted in writing by either party to the other at the first meeting
mentioned above shall be subject to negotiations.
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INWITNESS WHEREOF the parties hereto have caused these presentsto be
executed the day and date first above written.

EXECUTEDon behalfand inthe presence of:

LUSCAR LTD. INTERNATIONAL
BROTHERHOOD
OF ELECTRICAL WORKERS
LOCAL 2067

Kent Zinger Wayne Giraudier

Maintenance Manager Shop Steward

Clark Crippen Wayne Joyal

Mine Manager Vice Unit Chairman

BryanDaae George Peacock

Human Resources Supervisor Unit Chairman

Bruce Lambert Patrick Therrien

General Manager

Assistant Business Manager

Loretta Miiller
Human Resources Manager

Gord Gunoff
Business Manager
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MINING CLASSIFICATIONSAND RATES OF PAY

CLASS EFFECTIVE | EFFECTIVE | EFFECTIVE
CODE_|CLASSIFICATION DEC. 142001 | DEC.1/2002 | DEC.1/2003
101 |Electrical Foreman 28.01 2899 29.49
102 |Mechanical Trades Foreman 28.01 1 28.99 29.49
103 |Welding Trades Foreman 28.01 28.99 29,49
120 |Joumeyman Electrician 2642 27.34 27.84
170 |Joumeyman Machinist 26.42 27.34 2784
215 |Pressure Welder 2642 27.34 2784
150  {Joumeyman HD Mechanic 26.11 27,02 2752
210 |Joumeyman Welder 2611 27.02 2752
350 |Chargehand 25.61 26.51 27.01
310  {Dragline Operator 24.39 25.24 25.74
300 [Shovel Operator 2346 24.28 2478
Technical Assistant I
141 - 3rd Year 23.67 2450 25.00
142 - 2nd Year 2119 21.93 2243
143 - 1st Year 19.76 2045 20.95
312 |Dragline Oiler 22.81 2361 2411
362 |Equipment Operator - Special (Rail) 22.81 23.61 2411
314 {Equipment Operator - Special (Dragline Pad Prep)) | 22.76 23.56 24,06
340 |Equipment Operator - Special (FEL) 22.65 2344 2394
380 {Equipment Operator - Special (Coal Hauler) 22.58 23.37 23.87
600 |Coal Control Operator 22.32 2310 23.60
Storekeeper
0 - 2nd Year 2231 23.09 2359
700 - 1st Year 21.68 2244 22.94
304 {Shovel Qiler 21.95 2272 23.22
360 | Equipment Operator - Basic 2195 272 2322
363 |Equipment Operator - Basic (Farming) 2195 272 2322
361 {Equipment Operator - Basic (Rail Maintenance) 21.95 2272 23.22
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MINING CLASSIFICATIONS AND RATES OF PAY

CLASS EFFECTIVE | EFFECTIVE | EFFECTIVE
CODE |CLASSIFICATION DEC. 1/2001 | DEC. /2002 | DEC. 1/2009
Senviceman
511 - 2nd Year 21.69 2245 22.95
510 - 1stYear 21.04 2178 22.28
Assistant Storekeeper
703 - After 6 months 21.04 21.78 22.28
702 ] - First 6 months 2049 2121 2171
Utiity Person il (Fielo/Shop)
710 - After 6 months 21.04 21.78 22.28
709 - First 6 months 2049 21.21 21.71
Utility Person [
713 [ - After 18 months 21.04 21.78 2228
712 | - After 12 months 2049 21.21 2.1
711 | -First Year 17.56 18.17 18.67 E
CLASSCODE CLASSIFICATION
Apprentice Trades' (1 and2)
- 15t Year (65% of Rate)
- 2nd Year (75% of Rate)

- 3rd Year (85%of Jouneyman Rate)

- 4th Year {80% of Joumeyman Rats)

3 Year Apprenticeship

- 1st Year (65%0f Journsyman Rate)

R

- 2nd Year (75%o0f Joumeyman Rate)

- 3rd Year (85% of Joumeyman Rate)
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VIL

APPENDIX "A"
SHIFT EXCHANGE GUIDELINES

Substitution shall be in accordance with Articles 12.14 and 12.16, except
that the Employeeworking will be consideredthe least senior Employee in
that classification.

The Employeeworking shall be paidthe rate of pay of the classificationinto
which he has exchanged, unless he is substituted, in which case he will
receive the rate of pay applicable to the work being performed

Employees may exchange shifts subjectto having the ability and
qualifications to performthe work in question.

Managementretainsthe right to refuse to permit an exchange, and will
advise the employee of its'reason(s) for such a refusal.

Approval must be obtained from the Supervisor by the Employee normally 4.}
scheduled to work prior to the commencementof the shiftfor whichthe *

exchangeis requested. Notice of cancellation must be given by the
normally scheduled Employee prior to the commencementof the shift for
which the exchangewas requested.

Any hours so worked will not be used for the calculation of overtime.

¢
X n ided an be limited to no mc
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APPENDIX "B" Y o
WAGE MAINTENANCE (Q%‘

March22, 1999

IBEW, LOCAL2067
1810 MCARA STREET
REGINA,SK S4N 6C4

ATTENTION: Mr. Patrick Therrien

Dear Pat:

This letter will confirm that Mssrs. Larry Moyer and Larry Desnoyers will retain their
wage maintenance until such time as they reacquire or could have reacquired a
permanent posting for their original classification.

Yours truly,

LUSCAR LTD,,
POPLAR RIVER MINE

Bruce Lambert
General Manager
Poplar River Mine
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LETTER OF AGREEMENT
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:

TRAININGPOLICY ON THE INDENTURESHIP
OF APPRENTICES

Persons employed as Apprentices shall, as a condition of employment, be
requiredto sign an ApprenticeshipAgreement with the Saskatchewan
Labour, Apprenticeship and Standards Divisionand Luscar Ltd., Poplar
River Mine.

Apprentices shall be enrolled in their applicable course of study as provided
by the Saskatchewan Labour Apprentice and Standards Division. Tuition
and text book costs associatedwith the course of study shall be paid by the
Company. Apprenticesenrolled shall be requiredto successfully complete
each level o training as provided through the Saskatchewan Labour
Apprenticeship& Standards Division and obtain the Provincial Journeyman
Certificate at the completion of the apprenticeship period.

Apgrentices, while attending such courses provided by the Saskatchewan
LabourApprenticeship& Standards Division, shall be paid an amount equal
to their normal straight time wage less an amount equal to the gross CEIC
training allowance they are entitled to. The CEIC allowance shall be paid
directly to the apprentice. If requiredto be away from the mine location to
attend classes provided by the Saskatchewan Labour Apprenticeship &
Standards Division, such an employee shallbe deemed'to be on legitimate
Company business and the provisions of Clauses22.02 and 22.03 of the
Collective BargainingAgreement shall apply.

Apprentices, while in attendance at such classes, shall be subject to the

conditions of attendance as established by the designated school.
Employees not fulfilling the above conditions shall be laid off.
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5.

Apprentices failing  softheexan ions adi toJs status
1 It bje tt the following conditions: :

3)

b)

c)

A g i 3t ation from the Saskatchewan | abour
\ppret sesl 1 1 Division that they had failed an

iir tic an provided that Division will allow a rewrite of the
ex lir tic ,th Ayt r st Jeilcla fi mthe General
Manager to rewrite the examination at the first appartunity to do so as
scheduled by the Saskatchewan Labour Apprenticeship and
Standards Division Failure to request a rewrite as described above
within one mont), shallt  construe 1 as a withdrawal from the
apprenticeship program 1d  1anemploy 3 shall be laid off. Tne
Company shall paythee ploy e 21 als gttt wages for
regularly scheduled work days absentfrom  rk {necessary |
st expenses & ithgft  orincurredi connection t
examination rewrites.

iIncases heet ias atche Labour pf i s ip 3

St Division will not allow ane 2 atic rewrite but a retake of
the course is recommended by the designated school  1a 4 b of
the course is approved by the General Manager, such employees shall
be granted leaves of absence without pay in order 1o refake the course
onthei own ti iat thei| own 18

Apprentices fa(hng any of the examinations  fi t© Wjt yr

sta i f 18 0 gany m oor wur Il
opportunities )r d them shall be aic off with appropriate n
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SIGNED THIS 1ST BAY OF FEBRUARY, 2002,

FOR THE COMPANY FOR THE UNION
Kent Zinger Roger Jean
Maintenance Manager Executive Member
Clark Crippen Wayne Joyal

Mine Manager Vice Unit Chairman
BryanDaae George Peacock
Human Resources Supervisor Unit Chairman
Bruce Lambert Patrick Therrien

General Manager

Assistant Business Manager

Loretta Miiller
Human Resources Manager

Gord Gunoff
Business Manager
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LETTER OF AGREEMENT ,
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And-

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:

5-YEAR CLAUSE
APPLICATION OF CLAUSE12.15

The followingare intendedas guidelines for the applicationof appointments of
employees who qualify under the provisionsof Clause 12.15:

1. Foranemployee to qualify under the provisionsof 12.15 he must have been
in his presentclassificationfor at least5 consecutiveyears *excluding
apprenticeshipor trainee trainingtime. Apprenticeshipor trainee training
time within a classificationwill be consideredto be that period of time
wherein employees are requiredto pass prescribed examinations at the
completionaf each year inthe classificationto advance to the subsequent
step in the pay range.

Bidding directlyfrom "shift" positionsto non-shiftpositionsand vice
versawithin a classificationwill be consideredas consecutivetime within
a classification(e.g. Shift Mechanic bids Mechanic).

2. Forany employee biddingto a classificationwhich has an apprenticeshipor
trainee training period, the rates to be used will be the maximum rate the
employee can achieve without the needfor further bidding.

3. Ifanemployee is in a classificationor bids to a classificationwhich is
defined within the Wages Schedules as a "shift" position, only the basic
hourly rate will be used for the determinationof Clause 12.15. Shift
premiumswill not be accredited.

4. Ifanemployee is revertedby the Companyfollowing his appointmentto a

new permanentposition, the employee'saccumulatedtime workedin his
former positionwill be creditedto him and he will commenceto accumulate
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SIGNED THIS 18T DAY OF FEBRUARY, 2002.

FOR THE COMPANY FOR THE UNION
KentZinger Tony Gall
Maintenance Manager ExecutiveMember
Clark Crippen Wayne Joyal

Mine Manager

Vice Unit Chairman

Bryan Daae George Peacock
Human Resources Supervisor Unit Chairman
Bruce Lambert PatrickTherrien

General Manager

Assistant Business Manager

LorettaMiiller
Human Resources Manager

Gord Gunoff
Business Manager
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time upon his return

An employee who bids and is appointed to a temporary bid can retain the
accumulatedtime worked in his permanent positionand upon returning to

his permanent positionthe employee will continue to accumulate time for the
application of the 5a clause.

Any employeewho is bumped to a new classification due to layoffs shall
retainall time accumulated in the previous classification in addition to time

accumulated inthe new classification for the purpose of applying clause
12.15.

If an employee should return to the classification they were bumpedfrom,
they shall begin to re-accumulatetime in that classification in addition to
time previously heldin that classificationfor the purpose of applying clause
12.15.
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SIGNED THIS 18T DAY OF FEBRUARY, 2002.

FOR THE COMPANY FOR THE UNION
KentZinger Gerry Meshke
Maintenance Manager Executive Member
Clark Crippen Wayne Joyal

Mine Manager Vice Unit Chairman
BryanDaae George Peacock

Human Resources Supervisor

Unit Chairman

Bruce Lambert
General Manager

PatrickTherrien
Assistant Business Manager

LorettaMiiller
Human Resources Manager

Gord Gunoff
Business Manager
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LETTER OF AGREEMENT
Between

LUSCAR LTD.
POPLAR RIVER MINE

- And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:
SUBSTITUTION

When an Electrical Foreman or Mechanical Foreman or Welding Foreman
is absent from work for a period of one full day or longer and there is no
other Foremanavailable to assume the supervisory responsibilities, the
most senior employee from within the same work unit and the same shift
who is qualified to assume the supervisory responsibilities will be
temporarily assignedto relieve the absent Foreman.

Inan attemptto have sufficientemployeesin each work unit qualified to
assume supervisory responsibilities, we intend to submit names of the
more senioremployees concerned to the Chief Inspector of Mines for
supervisory certification in accordance with provisions of the Mines
Regulations.

-57-



CollectiveAgreement except that employees who are not scheduledto
work on these two holidayswill receive a regular day's pay or an alternate
day off with pay to be taken in accordance with the annual vacation

guidelines.

NOTE: When an employee is entitledto alternatedays pay hereunder the days pay
shall be calculatedon the basis of 8 hours.

SIGNED THIS 18T DAY OF FEBRUARY, 2002.

FOR THE COMPANY FOR THE UNION
KentZinger Tom Mead
Maintenance Manager Executive Member
Clark Crippen Wayne Joyal

Mine Manager Vice Unit Chairman
Bryan Daae George Peacock
Human Resources Supervisor Unit Chairman
Bruce Lambert Patrick Therrien

General Manager

Assistant BusinessManager

Loretta Miiller
HumanResourcesManager

Gord Gunoff
BusinessManager
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LETTER OF AGREEMENT !
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And -
THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067
Regarding:
STATUTORY HOLIDAYS

Notwithstandingthe provisions of Article 15 of the current Collective Agreement,
the Parties to that Agreement hereby agree that the following procedure will apply
with respect to the observance of the holidays listed inArticle 15.01 of the current
Collective Agreement:

1.

L andshiftemploy & whoa sche towork onalt Micay as hit
it ticle 15.C1 willw rk thosel days andwillr ¢ straight time pay for

S0.
In fdi to chpayt 4 andt wploy  F n ona i
will )¢ entitied to an altermate day off with pay tc be k  inaccordance
witf tF v i it lefil

Day a d shift 3wl 1notst t . oan and

whe donotwork onah lidi asli  di Articlel: | wilireceivea 3 ¢
days pay or an alternate da off thpay tobe k2 inaccordance with the
annual vacation guidelines.

ay and shiftemployees whoare 1~ i 1to work on a holiday and
who are required by the Company to work on al i1 y ¢ listed it Arid
18 fill e entitled to be pa:d double the regular rate of pay for time
worked o such holiday

1¢ lditi  to such pay the employee will be  title toan it date off

itt payto}  kenin dance with the  >atic ir

Notwithstanding the oregoing, ristna 1 oxing y: %l continueto
k 1il d i he provisions of Article 15 )f i rrent
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LETTER OF AGREEMENT
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:

LONG TERM DISABILITY BENEFITS

Employees who continueto meet the eligibility requirements for Long Term
Disability Benefits shall continue to receive those benefitsvested in them before

their lay off, and/or terminationof employment due to temporary or permanent
reductionsof staff.
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SIGNED THIS 18T DAY OF FEBRUARY, 2002.

FOR THE COMPANY FOR THE UNION
KentZinger Dave Bisgaard
Maintenance Manager Executive Member
Clark Crippen Wayne Joyl

Mine Manager Vice Unit Chairman
Bryan Daae George Peacock
Human ResourcesSupervisor Unit Chairman
Bruce Lambert PatrickTherrien

General Manager

Assistant Business Manager

Loretta Miiller
Human Resources Manager

Gord Gunoff
Business Manager
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LETTER OF AGREEMENT
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And -

M E INTERNATIONAL BROTHERHOOD
OF ELECTRICALWORKERS, LOCAL 2067

Regarding:

EARMING

The parties agree that farming will be performed by employees of the Companyon
a temporary bid basis. Employees holding these temporary bids will be paidthe
rate of a Basic EquipmentOperator,and when weather or mechanical break down
makes it impractical to farm, these employees will perform, or assist in performing,
maintenance on farming equipmentif necessary, or may be usedto perform other
work on the mine site. At the conclusion of the farming season, these employees
will returnto their permanent bid positions. Pre-mining and post-mininglands will
continue to be leasedto local area farmers, and as such will be excluded from the

scope of this agreement.
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SIGNED THIS 1ST DAY OF FEBRUARY, 2002,

FOR THE COMPANY FOR THE UNION
Kent Zinger Guy Hiltz
Maintenance Manager Executive Member
Clark Crippen Wayne Joyal

Mine Manager Vice Unit Chairman
Bryan Daae George Peacock
Human Resources Supervisor Unit Chairman
Bruce Lambert Patrick Therrien

General Manager

Assistant Business Manager

Loretta Miller
Human Resources Manager

Gord Gunoff
Business Manager
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LETTER OF UNDERSTANDING
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And-

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:

ACCUMULATION OF VACATION AND STATUTORY HOLIDAYS
Emloyees will continue to accumulate vacation entitlement and statutory
holidays for a period of one year (12 Months) from the start of absence due
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SIGNED THIS 18T DAY OF FEBRUARY, 2002.

FOR THE COMPANY FOR THE UNION
Kent Zinger Wayne Giraudier
Maintenance Manager Shop Steward
Clark Crippen Wayne Joyal

Mine Manager Vice Unit Chairman
Bryan Daae George Peacock
Human Resources Supetvisor Unit Chairman
Bruce Lambert PatrickTherrien

General Manager

Assistant BusinessManager

Loretta Miiller
Human Resources Manager

Gord Gunoff
Business Manager
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LETTER OF UNDERSTANDING
Between

LUSCAR LTD.
POPLAR RIVER MINE

-And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:
NEW EMPLOYEE ORIENTATION
The parties agree that during the orientation process, a member of the executive of

the International Brotherhoodof Electrical Workers will be given up to one-half hour
to prowdethe new employee(s) W|th |nf0rmat|on about the Unlon_ln.thr;mLenI.that

nore gmp
ne half hourW|II be Qrowded
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SIGNED THIS 1ST DAY OF FEBRUARY, 2002.

FOR THE COMPANY FOR THE UNION
KentZinger Wayne Giraudier
Maintenance Manager Shop Steward
Clark Crippen Wayne Joyal

Mine Manager

Vice Unit Chairman

BryanDaae George Peacock
Human Resources Supervisor Unit Chairman
Bruce Lambert Patrick Therrien

General Manager

Assistant Business Manager

Loretta Miiller
Human ResourcesManager

Gord Gunoff
BusinessManager
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