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ARTICLE I - PURPOSE 

1.01 
This Agreement is entered into by the parties to provide for orderly collective bargaining 
relations between the Board and its employees represented by the Union. It is the desire of both 
parties to co-operate in maintaining a harmonious relationship between the Board and its 
employees, to make provisions herein for wages, hours of work and working conditions, and to 
provide an orderly method of settling grievances under this Agreement which may arise h m  
time to time, and the Union acknowledges the Board’s obligations to provide reliable and 
continuous service performed with skill and efficiency. 

1.02 
“Demotion” shall be deemed to mean transfer to a job carrying a lower basic rate of pay. 

“F.T.E.” means Full-Time Equivalence. 

‘Tull-Time employee” means an employee of the Board regularly employed for more than 
twenty-four (24) horn per Week. 

“Part-Time employee” means an employee of the Board regularly employed for twenty-four (24) 
hours or less per week 

It is recognized that employees regularly employed for twenty-four (24) hours or less per week 
usually work more than twenty-four (24) hours per week during the school vacation period and 
the parties hereto are agreed that such employees are regularly employed for twenty-four (24) 
hours per week and therefore are part-time employees. 

“Permanent transfer” shall be a permanent transfer to a job carrying the same rate of pay. 

“Promotion” shall be defined as a permanent transfer to a job carrying a higher rate of pay. 
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ARTICLE II - RECOGNUION 

2.01 
The Board recognizes the Canadian Union of Public Employees, Local 101 1, as the exclusive 
bargaining agent for all its employees in the Region of Halton save and except supervisors, 
persons above the rank of supervisor, teaching staff, office sta€€, temporary workers, and students 
employed less than four (4) consecutive months per year. The parties agree that bus drivers, 
cafeteria sta€€, para-professional staff and audio visual sta& are not included in the bargaining 
unit. 

2.02 
The word "employee" or "employees" wherever used in this Agreement shall mean any or all of 
the seniority employees in the bargaining unit as defied above except where the context 
otherwise provides. 

2.03 
No employee shall be required or permitted to make any written or verbal agreement, which 
conflicts with the terms of this Collective Agreement. 

2.04 
In respect of employees covered by this Agreement, the Board will not recognize during the 
currency of this Agreement, any other bargaining unit. 

2.05 
No employee shall be transferred to a position outside the bargaining unit without the employee's 
consent. If an employee is transferred to a position outside the bargaining unit, that employee 
shall retain seniority accumulahi up to the date of leaving the unit, but will not accumulate any 
further seniority. Such employee shall have the right to return to a position in the bargaining unit 
up to a maximum period of ninety (90) days. If an employee returns to the bargaining unit, that 
employee shall be placed in a job consistent with the employee's seniority. Such return shall not 
result in the layoff or bumping of an employee holding greater seniority. 

2.06 
The Union shall have the right to have the assistance of counsel andor an advisor when dealing 
with the Board at any Step of the grievance procedure, when negotiating with the Board, or at 
any other meeting consented to by the Board and to be attended by either elected representatives 
of the Board or the Executive Officer of Human Resources, or designate. 

2.07 
The words "shall" and "will" are deemed to be synonymous throughout. 
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ARTICLE III - RELATIONSHIP 

3.01 
The parties hereto mutually agree that any employee of the Board covered by this Agreement will 
become a member of the Union. 

3.02 
The Board agrees that no employee shall in any manner be discriminated against or coerced, 
restrained or innuenced on account of membership or non-membership in any labour 
organization, or by reason of any lack of activity in any labour organization. 

3.03 
The Union agrees that it will not discriminate against, coerce, or restrain any employee because 
of activity or lack of activity in any labour organization. 

3.04 
The Union will not engage in Union activities during working hours or hold meetings at any time 
on the premises of the Board without permission of the Executive Officer of Human Resources 
or designated representatives. 
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ARTICLE IV - MANAGEMENT RIGHTS 

4.01 
Except as specifidy modified by this Agreement, all rights and prerogatives which the Board 
had prior to the execution of this Agreement are retained by the Board and remain exclusively 
and without limitation within the rights of the Board. Without limiting the g e n d t y  of the 
foregoing the Board's rights shall include: 

a) The right to maintain order, discipline and efficiency, and in connection therewith to make, 
alter and enforce fiom time to time, rules and regulations, policies and practices, to be 
observed by its employees; the right to discipline and discharge employees for just cause 
provided that a claim of discharge without just cause may be subject matter of a grievance 
and dealt with as hereinafter provided. 

b) The right: to select, hire, transfer, assign to shifts, promote, demote, classify, lay-off, recall, 
suspend, and retire employees; to select employees for positions excluded h m  the 
bargainingunit. 

c) The right to determine: the location of its operations and their commenments, cutailment, 
or discontinuance; the direction of the working forces; the services to be furnish4 the 
subcontracting of work; the schedules of work; the number of shifts, the methods, process 
and means of performing w o k  job content and qualifications; quality and quantity standards; 
the qualifications of employees; to use improved methods, machinery and equipment 
overtime; to decide on the number of employees needed by the Board at any time; the number 
of hours to be worked; starting and quitting time are solely end exclusively the rights of the 
Board. 

d) The sole and exclusive jurisdiction over all operations, buildings, machinery, tools and 
equipment shall be vested in the Board. 
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ARTICLE V - DEDUCTION OF UNION DUES 

5.01 
All employees shall, on the date of this Agreement or after one (1) month's service, whichever 
last OCCUTS, sign a card, authorizing the Board to deduct &om their pay, an amount equivalent to 
the Union's regular monthly Union dues for each calendar month thereafter, and the Board will 
remit same not later than the last day of the same month of such deductions, to the National 
Secretary Treasurer of the Canadian Union of Public Employees. It is understood that CUPE 
National Will deduct the National per Capital tax and Defence Fund in amrdance with the 
CUPE Constitution and Defence Fund Regulations and return the remainder of the dues to the 
Local. Such remittance shall be accompanied by a list of all employees and the amount of dues 
deducted from each employee for that month, the total number of part-time employees and 111- 
time employees and the basic monthly salary paid in that month. 

Such deduction shall be in respect of regular monthly Union dues and initiation fees. The 
amounts shall be determined by CUPE in accordance with their respective constitutions and 
forwarded in writing to the Board at least thiay (30) days prior to the expected date of change. 
The Board will have no responsibility to collect past Union dues. 

The deduction of such Union dues prior to the employees having worked for the Board for a 
period of three (3) consecutive calendar months shall in no way alter the seniority or probationary 
period provisions outlined in Article 7.02 of this Agreement. 

5.01(A) 
In order that the Board may have de6nite instructions as to what amount is to be deducted for the 
above purpose, it is agreed that the Union shall promptly notify the Executive Officer of Human 
Resources in writing over the signature of the Treasurer of the Union of the amount of 
deductions to be made by the Board equivalent to the Union's regular monthly dues, and the 
Board shall have the right to continue to rely upon such written notification until it receives other 
written notification signed with the same formality. 

5.01(B) 
The Union agrees to defend and hold the Board completely harmless against all claims, demands 
and expenses should any person at any time contend or claim the Board has acted wrongfully or 
illegally in making such check-off deductions. 

5.02 
The Executive Officer of Human Resources will supply the Union Secretary w i h  

i) A seniority list as per Article 7.01 and a separate list of probationary employees 
ii) Addresses of seniority employees and probationary employees 
iii) Copies of letters to new hires 
iv) Copies of letters of termination, resignations or retirements of seniority employees and 

probationary employees. 
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5.02 (Continued) 

Such changes in address to be furnished to the Union Secretary the month following the month in 
which the Human Resources Department received notice in Writing. 

In addition to the foregoing, the Executive Officer of Human Resources will: 
i) Furnish the Union Secretary with an up-to-date list of names and addresses of seniority 

ii) Advise the Union by telephone, upon request, of the correct address of any seniority 
employees at the time of posting of the new seniority list, 

employee. 
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ARTICLE VI - UNION REPRESENTATION 

6.01 
The Board will recognize as stewards not more than ten (10) seniority employees, provided such 
employees have q u i r e d  seniority under the terms of this Agreement, and the Union shall notify 
the Board in writing of the names of such employees and any changes as they occur. The Board 
shall not be obliged to recognize any steward until it has been notified in writing. 

6.02 
The Board agrees to recognize a Union Grievance Committee comprised of not more than six (6) 
seniority employees. The Board agrees to recognize a Union Negotiating Committee composed 
of not more than six (6) seniority employees. 

6.03 
The Board and Supervisory personnel agree to cooperate with the committee members in the 
Carrying out of the terms and requirements of this Agreement. 

6.04 
The Union Committee Members and members agee to cooperate with the Board in the carrying 
out of the terms and requirements of this Agreement. 

6.05 
It is understood that the stewards and committee member(s) have their regular work to perform 
on behalf of the Board. If it is necessary for a committee member(s) to service a grievance 
during working hours, the employee shall not leave work without first obtaining the permission 
of the supervisor. When resuming regular work, the employee shall again report to the 
Supervisor. A Steward or committee member(s) duties sball include assisting an employee in the 
preparation and presentation of a grievance and generally to assist in and be responsible for the 
proper administration of this agreement. 

6.06 
A steward or a member of the Union Committee referred to in Article 6.02 hereof shall have the 
privilege of attending designated grievance procedure meetings and meetings held to negotiate 
the renewal of this Agreement held within regular working hours and will be compensated for 
time spent during such hours at regular straight time rate of pay, exclusive of all premiums, 
subject to the following: 

1. It shall only apply to time spent processing grievances in Steps 1,2 and 3 of Article E, and 
shall not apply to time spent attending arbitration. 

2. All time shall be devoted to the prompt handling of grievances, 

3. The steward and griever concerned shall obtain permission of the supervisor concerned 
before leaving their work. Such permission shall not be unreasonably withheld. 
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6.06 (Continued) 

4. All time away from work shall be properly reporkd. 

5. The Board reserves the right to limit such time, on reasonable notice being given, if it deems 
the time so taken to be excessive. 

6. In negotiations for the renewal of this Collective Agreement it shall apply to meetings held 
up to and including conciliation. Thereafter payment of the Union Committee shall not be the 
Board's responsibility. 

6.07 
The Board agrees to forward to the Union copies of all Board resolutions, Policies, By-Laws and 
Administration Procedures which the Board consida affect the members of the Union. Failure 
to do so, caused by oversight, shall not constitute a breach of this Agreanent. 

a) An employee will be paid regular straight time pay or lieu time, with agreement of 
supervisor, for the number of hours required to attend meetings called by the Board. 

6.08 
The Union and the Board desire every employee to be familiar with the provisions of this 
Agreement and the rights and obligations under it. The Union President or designate and a 
Supervisor will meet during regular working hours with all new employees individually or in a 
group setting to distribute and discuss the Terms and Conditions of this Agreement and to answer 
any questions the new employee shall have. 

Sdiicient copies of the Agreement shall be printed in booklet form in a Union Shop within thirty 
(30) days of signing. The cost to be shared on a fifty-fifty (50-50) basis between the Union and 
the Board. The Board and the Union will agree to the number of copies to be printed to ensure 
distribution to all members and Board employees who require a copy of this Agreement. 



ARTICLE VII - SENIORITY 

7.01 
Subject to the provisions hereinafter set forth, seniority is defined for the purpose of this 
agreement as the length of service of any employee with the Board computed fiom a date three 
(3) months prior to the date such employee actually attains seniority provided in Article 7.02 
hereof. The Board will maintain a separate full-time seniority list for all full-time employees and 
a separate part-time seniority list for all part-time employees showing the date on which each 
employee's seniority commenced and the employee's w e n t  position and work location. Where 
two (2) or more employees commence work on the same day seniority will be in accordance with 
the date of application for hire. An up-to-date seniority list will be posted on the Caretaker's 
bulletin board (one (1) per school) in January and July of each year. 

7.02 
An employee will be considered on probation and will not be placed on a seniority list and shall 
not have any seniority rights hereunder until the employee has worked for the Board for a period 
of three (3) months and shall then be entitled to be placed on the seniority list. Neither the Union 
nor any employee will question the dismissal or discipline of any probationary employee, nor 
shall the dismissal or discipline be the subject of a grievance. There will be no extension to the 
three (3) month probationary period p t e d ,  except for reasons of sickness or bereavement. 

7.03 
An employee shall lose all seniority rights 

a) If the employee is discharged for just cause and is not reinstated; 
b) If the employee quits employment; 
c) Ifthe employee is absent from work for three (3) consecutive days upon which the 

employee is scheduled to perform work. This Article 7.03(c) shall not be interpreted as 
permitting unauthorized absence of any duration; 

d) If a person on lay-off fails to return to work within fifteen (1 5 )  working days after the 
Board's notice of recall is sent by overnight Courier to the last address of the person 
shown on the Board's records, or if such person within ten (1 0) working days after such 
notice of recall is so sent, fails to notify the Board's office of an intention to return to 
work. This clause shall not apply if the employee furnishes reasons satisfactory to both 
the Board and the Union for such failure; 

e) If the employee fails to report for work promptly after the expiration of any leave granted, 
unless the employee is excused by the Boare 

f )  i) If an employee with seniority up to one (1) year if laid off for a continuous period of 

ii) If an employee with seniority of more than one (1) year is laid off for a continuous 
melve (12) months; 

period of twenty-four (24) months, 
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7.03 (Continued) 

g) If the employee is absent fiom work due to h e s s  or on Workers' Compensation for more 
than two (2) years before the Board removes an employee fiom the seniority list under the 
provisions of this clause (g) the Board wi l l  review the individual case. 

It shall be the duty of the employee to notify the Human Resources Department promptly, in 
writing, of any change of address or telephone number. If an employee should fail to do this, the 
Board will not be responsible for failure of a notice to reach such employee, and any notice sent 
by the Board by registered mail or telegram to the address of the employee which appears on the 
Board's payroll records shall be conclusively deemed to have been received by the employee. 

7.04 
Promotions, permanent transfers, lay-offs and recalls after lay-offs, shall be based on the 

FULLTIME EMPLOYEES 
Only full-time employees will be considered in effecting promotions, permanent transfers and 
layoffs with respect to full-time positions. Part-time employees will only be considered if there 
are no affected full-time employees. Promotions, permanent transfers and layoffs will be based 
on the following factors: 

a) senior& and 
b) the requirements and efficiency of operation, the skill, competence, present ability, 

following factors: 

qualifications and training of the individual. 

PART-TIME EMPLOYEES 
Only part-time employees will be considered in effecting promotions, permanent transfers and 
layoffs with respect to part-time positions. Full-time employees will only be considered if there 
are no affected part-time employees. Promotions, permanent transfers and layoffs will be based 
on seniority. 

7.04(A) 
Sixty (60) Working Days Notice 

i) Staff who are laid off by the Board will be given sixty (60) working days notice of intent 
to be laid-off or at the Board's discretion pay in lieu of working notice. There will be 
nine (9) days paid leave with the approval of their supenisor to allow the employee to 
search for alternate work There is no cash value for the days. They are for the sole 
purpose of searching for alternative work during the 60 working day period. No more 
than one (1) day will be allowed per week, unless approved by the supervisor. The laid- 
off employees wiU also have access to a basic benefit plan for six (6) additional months 
after ceasing to work for the Board. The Board will pay for the first month only, the next 
five (5) months are at the Employee's expense and will be paid each month in advance as 
required 
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7.04(A) (continued) 

ii) The mes of laid-off employees will be added to a casual list of employees and will be 
given first preference for work. The work that they perform as casual caretaicers will not 
be deemed to be a recall in accordance with the Collective Agreement. 

iii) The provisions shown above i) and ii) will not apply with respect to the following: 
1. Probationary employees. 
2. Part-time cleaners laid off during the summer break period. 
3. Lay-off resuiting h m  matters beyond the Board’s control including but not limited to 

fire, lightning, flood, tempest, power failure, machine breakdown and work stoppage. 
4. Where it is not practical to provide the fuil amount of required notice, the Board shaU 

provide payment in lieu of notice for the balance of 6Oday notice period at the 
employees regular sîraight time rate of salary, and continuation of coverage under the 
Board benefit plan for the 60-day period. 

7.04@) 
in the event of layoff, employees in full-time positions are not entitled to transferhump into part- 
time positions and employees in part-time positions are not entitled to transferhump into full- 
time positions. 

7.04(C) 
Recall lists will be maintained for employees affected by the lay-off and such employees shall be 
recalled in reverse order of lay-off, that is, last employee laid off shall be the h t  employee to be 
recalled, provided the employee has the ability to perform the job. 

7.040) 
Recall from lay-off shali be by registered letter sent by the Board to the last recorded address of 
the employee. The employee shall notify the Board of the intention to return to work within ten 
(10) working days of the date the letter was registered and shall return to work within fifteen (1 5) 
working days of the date the letter was registered. It is undersîood that this process will not 
prevent the Board fiom meeting its operating requirements by filling the job tempody if 
required. 
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7.05 
When the Board determines thaî there is a reduction in work force required the following will 
apply: 

i) Classifications for bumping will be determineed in descending order as follows: 
Secondary Head Caretaker 
Maintenance 
Elemenîary Head Caretaker 
Relief Caretaker 
Caretaker 

ii) In the event of a reduction in work force, the least senior member(@ in the bargaining unit 
will be laid of€. 

iii) All transfer, bumping, or recail procedures will be made in accordance with seniority, 
subject to the employee’s ability and qualifications to perform the requirements of the 
job, including where certifiaiion andor licensing is required. 

a) The employee+) may bump the least senior employee in the same or lesser 
classification. The employee bumped may then bump the least senior employee in the 
next classifidon. At the end of this bumping process the least senior employee in the 
Bargaining Unit will be the employee who is laid off. 

b) A surplus employee will not be required to ûansfer or bump, and a laid off employee 
will not be required to be recalled to a position that results in a lower annual rate of 
earnings (exclusive of overtime and shift premiums) than that which exists for such 
employee in the position fkom which the employee was declared surplus. 

c) A surplus employee will not be permitied to transfer or bump to a higher rate of 
earnings and a laid off employee will not be recalled to a position that results in a 
higher rate of earnings (exclusive of overtime and shift premiums) than that which 
exists for such employee in the position fiom which the employee was declared 
surpius. 

d) For the purpose of this d c l e  ‘‘muai rate of earnings” means the straight hourly rate 
multiplied by the number of regularly scheduled hours of work or weeks per year. 
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7.05 (continued) 

v) - 
In the event of a Board decision to close a school(s) and prior to a bumping process, the 
employee(s) affected will be notified in writing immediately. In the time between 
notification and the actual school closure the employe&) will be given first opportunity 
for any positions that become available in their same classification except new schools or 
they may apply through the posting process for any position in the Bargaining Unit 
including new schools. 

7.06 - Subcontracting 
No seniority employee in the bargaining unit will be laid off or demoted as a result of the Board 
contracting out work or services being perîormed by employees in the bargaining unit. 

7.07 
a) A full-time employee who becomes a part-time employee will retain all seniority 

b) A part-he employee who becomes a full-time employee will retain pro-rated seniority, 
accumulated as a full-time employee. 

based on a full year’s seniority being equal to two thousand and eighty (2080) hours of actual 
work as a par-time employee. 

7.08 Lay-offs, Summer Breaks - Part-Time 
When lay-offk occur during the summer break, separation slips or certificates will be available to 
the employees within five (5)  working days fiom separation. 

7.09 Severance Pay 
i) 

Ü) 

In the event of a layoff severance pay shall be made available to seniority employees if no 
job for which they are qualified can be made available to them. 
Seniority employees who elect to take severance shall provide written notice to the 
Executive Officer of Human Resources. When an employee elects to take severance pay, 
hdshe is terminating hisher employment with the Board and giving up all rights to recall. 

Üi) Seniority employees will receive severance pay qual to two (2) weeks’ pay for each fui1 
year of service. 

iv) Employees understand that upon the receipt of severance pay as outlined in clause iii, 
hereof, their employment with the Halton District School Board has been terminated, they 
shall lose all rights to recall, and that the Halton District School Board has no further 
obligations. 

v) Upon request the Board will provide a letter of employment to the laid off employee within 
one week of hisher layoff. 
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ARTICLE VIlI - JOB VACANCIES - POSTINGS AND TRANSFER PROVISIONS 

8.01 - Job Vacancies & Postings 
Vacancies will be posted for the period commencing one (1) week prior to Labour Day up to and 
including the first week of July. All postings will be for five (5) working days. During such five 
(5) working days, the Board may temporarily fill the vacancy as it sees fit. Placement of the 
successful applicant may be deferred pending identification and placement of successful 
applicant to subsequent job posting. 

Vacancies will be posted electronically and in hard copy form (via courier). An Employee may 
bid for a posted position via electronic mail or via hard copy of bid sheet. 

8.01 (A) 
The Board will repost all d e d  job vacancidpostings every six (6) months from the original 
posting date provided the vacancy still exists. 

8.01 (B) 
The Board shall provide the President and the Secretary of the Union with a list by electronic 
mail andor fax one working day after the list is finalized for each posted position. The Board 
shall provide the President and the Secretary of the Union with the name of the successful 
applicant by electronic mail andor fax once Human Resources has been notified. 

8.02 Full-Time Employees 
No employee who has successfully bid under this Article shall be entitled to bid for any posted 
job vacancy unless it is deemed a promotional opportunity for eight (8) months h m  the date of 
the successful bid except in a downsizing situation, where the timehes in this clause shall be 
waived. An employee shall be permitted to bid for a promotion even though less than eight (8) 
months has elapsed since the date of the last successful bid. "Promotion" shall be intqreted in 
accordauce with the definition contained in Article 1.02 hereof. 

8.03 Full-Time Employees 
In the event the successful applicant is not satisfactory to the Board, the employee shall be 
returned to the former position within three (3) months without loss of seniority however, not 
necessarily in their former location(s). The three (3) month probationary period as identified 
above, will commence the first day the employee is in the role at the new work site. The 
successful applicant will receive the new rate of pay however within 30 working days of being 
notified in writing that they are the successful candidate. An employee who is returned to the 
former position as a result of being unsatisfactory in the new position shall not be eligible to 
make application for any position for a period of eight (8) months from the date upon which the 
employee is returned to the old job unless the Executive Officer of Human Resources gives 
permission to do so. 

14 



8.04 Transfer Provisions 

i) Exchanges 
Two (2) employees may exchange work locations subject to the approval of the Regional 
Supervisor Plant Operations and the Executive Officer of Human Resources. 

ii) Permanent Transfer - Part-Time 
"Permanent Transfer" shall be permanent transfer to a job carrying the same rate of pay. 
Permanent Transfer shall be completed by mutual agceement provided the operational 
requirements of the Board are met. 

8.05 - Procedure for Part-The Employees - Transferring to Full-Time 
Only full-time employees will be considered by the Board in filling full-time positions, subject to 
the following: 

i) A part-time employee who indicates that she  wishes to be considered for a full-time vacancy 
shall be interviewed by the Boare and 

ii) If successful in the interview process, the part-time employee will be placed on the eligibility 
list. If no applications are received from any full-time employees for the vacancy, a seniority 
part-time employee on the eligibility list shall be offered the full-time position. 

iii) A part-time employee transferring to a full-time position shall have the option during the 
three (3) month probationaq period required for transfer to the full-time position to return to 
the part-time position, however not necessarily in the former location, without loss of 
seniority obtained while in the part-time position and without loss of seniority obtained while 
in the full-time position. 

8.06 
only part-time employees will be considered by the Board in filling part-time positions, subject 
to the following: 

i) A full-time employee who indicates that she wishes to be considered for a part-time vacancy 
shall be interviewed by the Boar& and 

ii) if successful in the interview process, the full-time employee will be placed on the eligibility 
list. if no applications are received from any part-time employees for the vacancy, a full-time 
employee on the eligibility list shall be offered the part-time position. 
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ARTICLE M - GRIEVANCE PROCEDURE 

9001 
"Grievance" shall mean a complaint or claim concerning the alleged violation of the provisions 
of this Agreement including Letters of Agreement attached to the Collective Agreemenî. 

9,02 
a) The parties to this Agreement are agreed that it is of the utmost importance to adjust 

complaints as quickly as possible. It is understood that an employee has no grievance until 
the empioyee has first given the immediate qervisor an opportunity to adjust the complaint. 

An employee may initiaîe a discussion with the immediate supervisor wiîhin ten (IO) 
working days fÏom the time when the circumsîanm giving rise to the grievance were known 
or should have been known to the Member. An employee shall be informed of hidher right 
to have a Union representative at the meeting with the immediate supervisor prior to the 
meeting. The immediate supervisor's response to the employee shall be given in writing 
within ten (IO) working days following the aforementioned discussion between the employee 
and immediate supervisor. 

9.03 
No grievance shall be considered which was not presented within ten (IO) working days after the 
circumstanm which gave rise to it came to the attention or should have come to the attention of 
the employee concerned. 

9.04 
Grievance shaü be adjusted and settled as follows: 

STEP No.1 
If an employee has a grievance the employee shall first and immediately within the ten (1 O) 
working days referred to in 9.03 submit the grievance in writing, to the Supervisor of Plant 
Operations and Facilities Maintenance. 

The Supervisor of Plant Opemîions and Facilities Maintenance or designate shall then investigate 
the grievance and will have a joint meeting with the individual grievor, the Field Supervisor and 
appropriate steward or Union representative. The Supervisor of Plant ûperations and Facilities 
Maintenance shall render a decision in writing to the Secretary of the Union and Chief Steward 
within seven (7) working days. 

The next step of the grievance procedure may be taken w i i h  seven (7) working days of the 
Supervisor of Plant Operations and Facilities Maintenance giving written decision, but not 
thereafter. The written grievance herein referred to shall be in triplicate upon the grievance form 
which is annexed hereto as Schedule "C" to this Agreement and such written grievauce shall be 
signed by the grieving employee and be M y  completed in all respects. 

16 



STEP N0.2 
If the grievance is not settled up to this point, the grievance committee shall within seven (ï) 
working days after the decision of the Supervisor of Plant Operations and Facilities Maintenance 
under Step No.1, refer the written grievance to the Executive Officer of Human Resources or 
designate. The Executive Officer of Human Resources or designate shall then investigate the 
grievance and shall meet with the Union Grievance Committee within fifteen (1 5 )  working days 
after receipt of the written grievance. At such meeting the Board or the Union may have such 
additional representation present as each party desires, and the grievor or employee(s) concerned 
may be required to be present at the requesi of either party. The Executive Officer of Human 
Resources shali render a decision in writing to the Secrem of the Union and Chief Steward 
within seven (7) working days. 

STEP No3 
Ifthe grievance is not settled up to this point, the grievance committee shall, within seven (7) 
working days &er the decision of the Executive Officer of Human Resourca under Step N0.2, 
refer the written grievance to the Director of Education or designate. The Director of Education 
or designate shall then investigate the grievance and shall meet with the Union Grievance 
Committee as soon as possible but not later than two (2) weeks thereafter to attempt to settle the 
grievance. At such meeting the Board or the Union may have such additional representatives 
present as each party desires, and the grievor or employe+) concerned may be required to be 
present at the request of either party. The Director of Education shall render a decision in writing 
to the Secretary of the Union and Chief Steward within seven (7) working days of the holding of 
the meeting. 

STEP No.4 
If the grievance is not settled at STEP No.3, and if mutually agreed by the Board and the Union, 
the grievance can proceed to a mediation process. The costs of the process will be shared equally 
by the parties. 

STEP No5 
If &al settlement of the grievance is not completed at Step No.3 above, it may be referred by 
either party to a Board of Arbitration as hereinafter provided within thirty (30) days from the 
Director of Educaîion's or designate's decision at Step No.3 above. The party referring the 
grievance to arbitration shall be restricted to the issue contained in the written grievance. 

9.05 
The written grievance shall be signed by the grievor and shall contain a summary of all issues in 
dispute and of the remedy requested by the grievor. 
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9.06 
In the case of a Union policy grievance or Board grievance such grievance may be submitted to 
the Director of Education or to the Union, as the case may be, in writing within seven (7) 
working days of the circumstan ces giving rise to the grievance and shail commence with Step 
No.3 under the grievance procedure; however, it is expressly understood that the provisions of 
this paragraph may not be used by the Union to institute a complaint or grievance directly 
affecting an employee or employees.which such employee or employees couid themselves 
institute, and the reguiar grievance procemire shail not îhereby be bypassed. 

9.07 
A complaint or grievance which has been disposed of pursuant to the grievance and/or arbitration 
provisions of this Agreement shall not again be made the subject matter of a complaint or 
grievance. 

9.08 
In the event of any aiieged violation of the "No Strike or Lockout" Article hereof, the aggrieved 
party may cause the matter to be submitted to special arbitration and a special arbitrator may be 
appointed and shall hold a hearing immediately or within twenty-four (24) hours of being 
appointed. Ifthe parties are unable to immediately agree upon an arbitrator who is available to 
hold a hearing immediately or within twenty-four (24) hours, the grievor may request the 
Minister of Labour for the Province of Ontario to appoint an ditrator. 

9.09 
Failure to put a grievance in writing in Step No.1 in accoIdance with the requirements of Amcle 
9.05 hereof, shail be deemed a complete waiver and abandonment of the grievance by the 
grievor. Any grievance not appealed Çom one step of the grievance procedure to the next within 
the specified time limits as prescribed above shall be considered settled on the basis of the 
Board's last reply. If the respondent to a grievance does not comply with the time h i t s  set out 
for meetings ancUor replies to a grievance, the party having carriage of the grievance shall process 
the grievance to the next higher step within the time required &er expiration of the time for the 
respondent to hold a meeting or give a reply, as the case may be. Time limits may be extended 
oniy where mutually agreed upon in writing between the Board and the Union. 

9.10 
A decision reached at any stage of the grievance procedure above outlined shaii be final and 
binding upon aii p h e s  hereto, including the complaining employee, and shall not be subject to 
reopening by any party except by mutual agreement. 

Ifthe gievance is settled at Steps 1,2,3 or 4 of the grievance procedure both the Board's and the 
Union's representatives who pass on the same as provided herein, shall sign the settlement as 
endorsed on the written grievance, so that no question or argument may arise as to what the 
settlement was. in addition, the aggrieved employee shail sign the settlement as so endorsed on 
the written grievance, acknowledging that the employee has read and understood the same and is 
bound thereby 
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ARTICLE X - ARBITRATION 
10.01 
Either of the parties may, after exhausting the appropriate grievance procedure established by this 
Agreement, notify the other party in writing of its desire to submit the difference or allegation to 
arbitration and the notice shall contain the name of the first party's appointee to a Board of 
Arbitration. The recipient of the notice shall, within five (5) days, advise the other party of the 
name of its appintee to the Board of Arbitration. The appointee so selected shail, within five (5) 
days of the appointment of the second of them appoint a third person who shail be chairperson. If 
the recipient of the notice faiis to appoint an arbitrator, or if the two (2) appointees fail to agree 
upon a chairperson within the time limit, then the Minister of Labour for the Province of Ontario 
shail be requested to appoint a qualified person to be chairperson. 

10.02 
The Board of Arbitration shall hear and determine the matter and shall issue a decision, which 
decision shall be finai and binding upon the parties, and upon any employee affected by it. The 
decision of the majority shall be the decision of the Board of Arbitration, but if there is no 
majority decision the decision of the chairperson shaii govern. 

10.03 
The Board of Arbitraîion shail not be authorized to make any decision inconsistent with the 
provisions of this Agreement nor to adjudicate any matter not specifically assigned to it by the 
written grievance as filed at the initial step. 

10.04 
Each of the parties of this Agreement shall bear the expenses of the arbitrator appointed by it, and 
the parties hereto will jointly bear, share and share alike, the expenses of the chauperson of the 
Board of Arbitration. 

10.05 
No matter may be submitted to arbitration, which has not properly been carried through all 
previous steps of the grievance procedure. The provisions of this clause shall not be considered 
waived by the parties or either of them unless they expressly provide a waiver thereof in writing 
signed by both parties. 
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ARTICLE XI - DISCHARGE OR DISCJPLINE CASES 

11.01 
A claim by a seniority employee that the employee has been unjustly discharged shall be treated 
as a grievance if a written statement of such grievance is lodged with the Executive Officer of 
Human Resources within five (5) working days after the discharge. Such special grievance shaii 
be dealt with at Step N0.2 and the balance of the grievance procedure. Such five (6) working day 
time limit shall be extended only where it is physically impossible for the employee to comply, 
for example where the employee is confjned to jail or hospitai. In no event shaii such extensions 
exceed nine (9) working days, i.e. a total of twelve (12) working days h m  the date of discharge. 

11.02 
Should the parties agree or should the Board of Arbitration determine that an employee has been 
unjustly disciplined or discharged such employee shall be reinstated in the former position, 
without loss of seniority, and shall be compensated for all regular straight time wages and 
applicable premiums lost including the Board's contributions on behalf of the employee to 
Extended Health Plan, Employer Health Tax and Dental Plan provided the employee pays 
premiums for the interim period less any monies which the employee earned or could reasonably 
have earned, in the interim or by any other decision which is just and equitable in the 
circumstances. 

11.03(A) 
Each employee shall be provided in writing with any notation of derogatory or disciplimy 
action, which is to be placed on the employee's employment record. Such notice shall be given 
to the employee within seven (7) calendar days of the discovery of the occurrence giving rise to 
the action and such notice will be acknowledged by the employee by signed receipt. The Union 
Representative, as designated by the Union, present shail sign as a witness and receive a copy of 
the document. 

11.03@) 
An employee involved in disciplinary action or discharge being taken against the employee wiü 
have a steward present at the time of the disciplinary action or discharge. 

11.04(A) -- 
Upon written notice, submitted at least one (I) working day in advance, to Executive Officer of 
Human Resources, a member and/or hisiher Union representative shall have access to Mer 
personnel fiie, as well as photocopies of any material contained therein. 

11.04@) 
Any written communication with an employee concerning derogatory or disciplinary action shaii 
be removed from the employee's fiie ifthere has been no further incident with said employee 
after a period of two (2) years. 
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ARTICLE W - NO STRIKE OR LOCKOUTS 

12.01 
The Union undertakes and agrees that while this Agreement is in operation neither the Union nor 
any employee shall take part in or call or encourage any strike, picketing, sit-down, slowdown, or 
any suspension or stoppage of or interfaence with work or production against the Board which 
shall in any way affect the operation of the Board, nor shall there be any sympathy strikes or 
secondary boycotts and the Board agees that it will not engage in any lockouts during the term of 
this Agreement. 

12.02 
When a full-time employee, or a part-time employee has made an attempt to cross and has been 
unable to have access to hisher place of work due to a strike action by another union, the 
employee will proceed to the nearest Halton District School Board facility not under strike 
action. The employee will contact hisher Field Supervisor of Facility Services Department and 
await instructions. If instructions are not received by the employee the remainder of hiher shift 
will be completed at the facility in which the employee gained access. 
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ARTICLE WI - MISCELLANEOUS LEAVES OF ABSENCE 

13.01 
An employee may be granted a leave of absence without pay and without loss of seniority if a 
complete application therefore is approved by the Executive Officer of Human Resources and is 
sent to the Human Resources Depariment, where possible, at least fifieen (15) days prior to the 
requested leave. Such request must show good and sufficient reason and shali con& 

1) the reason for the proposed absence 

2) the commencement daîe of the proposed leave of absence 

3) the lengîh of the proposed leave of absence including date of return. 

NOTE: 
a) Leaves granted shall be in writing covering a specific period of time. 

b) The Executive Officer of Human Resources agrees to give consideration in a fair and 
reasonable manner to an extenuating circumsîance related to the overstaying of a 
leave of absence. 

c) Leaves granted or denied shall be in writing kom the Executive Officer of Human 
Resources or designate. 

13.02 
Leave of absence without loss of seniority wi i l  be granted to not more than four (4) seniority 
employees at any one time (not more than one (1) of whom shaü be from the same school) and in 
respect of all such employees shali not total more than sixty (60) working days per year 
(September 1 to August 31) or more than twenty (20) working days per year for any individuai, 
and such leave of absence shall be coniïned to representing the Union at Union conventions or 
Union conferenm. The Board agrees to pay on behalf of the Union to employees on leave of 
absence pursuant to this Article 13 .O2 full wages and compensation for which they would 
otherwise be entitied under this Agreement and the Union agrees to reimburse the Board for the 
total wages paid to and/or on behalf of such employees. 

13.03 - Union Education Leave 
Leave of absence without pay and without loss of seniority, wiil be granted to Union members, 
Stewards and Officers to attend Union sponsored education courses during the working hours 
and in respect ail such employees shall not total more than thirty-five (35) days per year 
(September 1 to August 31). 
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13.04 
The following absences may be allowed without charge to the sick leave account: 

a) - 
A maximum of four (4) working days' leave of absence without deduction shall be granted to a 
seniority employee in the case of the death of an immediate member of the family or an 
immediate relative by marriage:. , 

An "immediate member of the family" is defined as father, mother, sister, brother, daughter, son, 
grandparent, grandchildren, spouse, step-father, step-mother, step-sister, step-brother, and step- 
child. 

An "immediate relative by marriage" is defined as: mother-in-law, father-in-law, sister-in-law, 
brother-in-law, daughter-in-law and son-in-law. 

in all other cases one (1) day shaii be allowed for the purpose of attending a funeral, andlor 
attending Church or Memorial Service, subject to the approval of the Executive Officer of 
Human Resources. 

If bereavement occurs while an employee is on vacation, the vacation will be extended by two (2) 
days provided the requirements for bereavement leave are met. 

For the purpose of this clause only, the term "spouse" is given the extended meaning it has in 
Part IIi, Section 29 of the Famüly 1 aw A d  . This is intended to include common-law and same 
sex partners. 

All approved bereavement leave in 13.04(a) will be without loss of pay provided the 
purpose of the leave includes attending the funeral andor attending Church or Memorial 
Service of the deceased. All time off granted for bereavement in 13.04(a) must be taken 
at the time of the occurrence of the death and such time off cannot be compounded with 
other benefits. 
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13.04 (continued) 

b) w 
An employee is entiîled to salary, notwithstanding the employee being absent h m  duty by 
reason of a summons to serve as a juror or a subpoena as a witness in any proceedings to which 
the employee is not a party or one (1) of the persons charg4 provided that the employee pays to 
the Board any fee, exclusive of travelling allowance and living expenses, that is received as a 
juror or as a wiîness. 

1 

c) P 
Each seniority employee who is injured in the course of duty shall have the Workplace Safeîy 
and Insurance Board salary awards supplemented fiom sick leave account to provide for payment 
of fuil salary. In the event that an employee does not wish to use sick leave credits to supplement 
the Workplace Safety and insurance Board award, the employee must give immediate notice in 
writing to the Human Resourcm Department M e r  the expiration of any Workplace Safety and 
Insurance Board award, the employee may use the current year's sick leave or accumulated 
credits up to the limit previously esîablished. It should be understood that there shall be no 
pyramiding or compounding of Board benefits with any other internal or external benefit. An 
employee on sick leave shall not be able to earn an amount of incomc greater than thaî which the 
employee earned while actively at work. 

13.05 -Maternity Leave @'regnancy Leave) 
The Board shall upon written request of an employee and receipt fiom a legally qualified medical 
practitioner stating that the employee named therein is pregnant and specifymg the date upon 
which deiivery will occur in the medical practitioner's opinion, grant or cause to be granted to the 
employee a Pregnancy Leave (leave of absence withouî pay). 

a) Pregnancy Leave shall be governed by the -t and any amendments 
thereto. Effective December 3 1,2000 an employee on Pregnancy Leave for the seventeen 
(17) week period or on a Parental Leave for the *-five (35) week period identified under 
the shall accumulate seniority but not salary. The normal Board 
contributions to benefiîs will continue during both the Pregnancy Leave and the Parental 
Leave. 

b) The Board shall, on written request of the employee, grant in addition to the Pregnancy Leave 
and the Parental Leave in 13.05(a) leave of absence for personal family reasons for a period 
not to exceed one (1) year provided that the date of termination of the leave coincides with a 
naîural break in the school year. Such extensions beyond the seventeen (17) week Pregnancy 
Leave and the thirty five (35) week Parental Leave shall be without payment of salary, 
allowances and f i g e  benefits. Effective July 1,1992 the member shall accumulate seniority 
during this leave. 

c) At the terminaîion of the leave period, the onus shall be on the employee to report, in writing 
to the supervisor, the employee's readiness and medical fitness to resume the employee's 
duties. 
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13.05 (continued) 

d) The employee shall return to work after the Pregnancy Leave and Puental Leave withouî loss 
of seniority, held at the commencement of the leave subject to the provisions of this 
Collective Agreement. 

e) Members taking only the Parental Leave for îhrty-seven (37) weeks, in 
accordance with the 
credit for experience during such leave. The normal Board conîributions to benefits will 
continue during the Parenîal Leave. 

shall accumulate seniority and 

13.06 - Paternity Leave 
An employee may be granted a leave of absence of one (1) day with pay and one (1) day 
deducted from the Employee's sick leave account, subject to the approval of the Executive 
Officer of Human Resources, on the occasion of the birth of the employee's child. The leave may 
be taken between the day of delivay and the day of hospital release, inclusive. 
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13.07 - Adoptive Leave 
Leave shall be available to an employee who adopts a child. Advance notification of at least three 
(3) months s h d  be given to the Board of intent to adopî, on the undersîanding thaî it may be 
necessary for the employee to commence leave immediately the child becomes available. 
Written notification shali be given to the Supervisor of the exact dates of the leave when they are 
ImOWll.  

Leave for purpose of adoption shall be limited to fXeen (15) weeks. An additional thuîy-seven 
(37) weeks Parenîal Leave wili be available to an employee as specified in the Ehqhpmî 
S h d a d d d  An employee while on Adoptive Leave and Parenîal Leave shali accumuiaîe 
seniority but not salary. Board contributions to benefits wil l  continue during both the Adoptive 
Leave and the Parend Leave. 

a) The Board sMl, on written request of the Member, grant in addition to the Adoptive Leave 
and Parental Leave in 13.07(a) leave of absence for personal familyreasons for a period not 
to exceed one (1) year provided that the date of termination of the leave coincides with a 
natural break in the school year. Extensions beyond the fifteen (15) week Adoptive Leave 
and thirty-seven (37) week Parenîai Leave shall be without payment of salary, allowances or 
Gringe benefits. Effective July 1,1992, the member shall accumulate seniority during this 
leave. 

The provisions of 13.05 and 13.07 wili be available to an employee who has thirteen (13) weeks 
or more of Continuous service with the Board. 

13.08 
All parties concerned agree that the best interest of the employee concerned should be observed 
in arranging the dates for the commencement and termination of Pregnancy Leave and Adoptive 
Leave. 

13.09 - Quarantine 
Every employee is entitled to legitimate absence from duty with pay in any case where, because 
of exposure to communicable disease, the employee is quarantined or otherwise prevented by the 
order of the public medical health authorities pursuant to the Public Health Act, from attending 
upon the employee's duties. 

13.10 - Compassionate Leave 
A paid leave of this nature wili usualiy cover extraordinary circumstances which, therefore, merit 
individual attention such as extended bereavemenî, and is subject to the approval of the 
Executive Officer of Human Resources or designate. 
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13.11 - Holy Days 
Subject to the approval of the Executive Ofticer Human Resources, or designate, a 
member shall be granted up to a maximum of three (3) days annuaily with pay for officially 
recognized religious holy days. In addition, a maximum of six (6) days without pay may be 
granted for officially recognized religious holy days. 

13.12 
In cases where schools are closed by the Direcîm of Education due to inclement weather, 
employees wiii be relieved of their shift obligations without loss of pay. 

13.13 -Personal Bosmess Leave 
Subject to a minimum notice of three (3) working days being given to the Employee’s Field 
Supervisor, an Employee may be granted with the approval of the Executive Officer Human 
Resources or designate a leave of absence for one (1) work day îhrough deduction of sick leave 
credit in any one school year. This absence may be approved because of extension to 
bereavement, compassionate, personal business or for the purpose of moving to a new place of 
residence where there is no alternative other than a working day. This is limited to a maximum 
of one day each year (July 1 to June 30) 

13.14 - Emergency Leave 
in an emergency situation with notification to the Field Supervisor, an employee may be granted 
a leave of absence for one day per school year, for a sudden illness of an “immediate member of 
the family” as identified in Clause 13.04 subject to the approval of the Executive Officer of 
Human Resources. 
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ARTICLE XIV - SICK LEAVE, RETIREMENT GRATUITY AND RETIREMENT AGE 

14.01(A) - Sick Leave - FziLGTIME EMPLOYEES 

1) FhgddlQ 
The cumulative sick leave plan shall apply to all full-time seniority caretaking staffof CWE 
Local 101 1 who are employees of the Halton District School Board, subject to clause 14.01A 
( 5 )  who serve a waiting period. 

2) Bri ' ' ' tiaMfthaPlan 
Subject to the final authority of the Board, the administration of the plan shall be vested in 
the Human Resources Deparîment. The Human Resources Department shaü keep a record of 
the crediîs and deductions for each employee and shaü provide a statement in hours to each 
employee annually of the state of their credit under the plan. 

3) - 
In case of dispute with respect to credits or deductions, the decision of the Board shall be 
h a l  subsequent to prior consulîation between the employee concerned and the administrative 
officials. 

4) p 
All employees to be eiigible for cumulaiive sick leave, must undergo a three (3) month 
waiting period prior to exercising any sick leave entitlement. 

5 )  - 
a) Each full-time seniority employee hired prior to January 1,1981 shall be entitled to two 

(2) days of sick leave [sixteen (16) hours] for each full month worked. 

b) For a - t ime  seniority employees hired on or after January 1,1981, the following will 
apply new hires working five (5)  days per week will be entitied to two (2) days of sick 
leave [sixteen (1 6) hours] for each full month worked. 

c) At the end of each working year, all of the balance of that year's sick leave allowance for 
each employee, after deducting absences due to personal f iess  or injury, wiil be credited 
to such employee's accumulated sick leave m u n t  subject to the following: 

i) Employees who have accumulated two hundred and forty (240) days [one thousand 
nine hundred and twenty (1 920) hours] or less as of December 3 1,1980 will be 
limited to a maximum sick leave accumulation of two hundred and forty (240) days 
[one thousand nine hundred and twenty (1920) hours]. 
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14.0l(A)(Continned) 

ii) Employees hired prior to December 3 1,1980 having sick leave accumulation in 
excess of two hundred and forty (240) days [one thousand nine hundred and twenty 
(1920) hours] will be permitted to have their maximum sick leave accumulation 
limited to their December 31,1980 figure as determined by the Human Resources 
Department 

iii) Eligible employees hired on or after January 1,1981 shall have their sick leave days 
limited to a maximum accumulation of two hundred and forty (240) days [one 
thousand nine hundred and twenty (1920) hours]. 

The working year shall start on the first day of July annually for the purpose of this plan. 

d) Each day's absence of an employee due to personal illness or injury will cause a deduction 
first h m  the current year's allowance, then and if the allowance be exhausted, h m  the 
employee's accumulated sick leave account. 

No employee, however, may draw more than two hundred and forty (240) days [one 
thousand nine hundred and twenty (1920) hours] of sick leave credit ftom the 
accumulated sick leave account for any one illness or injury. The employee shall reenter 
the service of the Board for one (1) complete term (three (3) complete months) before 
drawing on an employee's accumulated credit again. Consequently, once an employee 
has banked the permitted accumulation of sick leave credits, the employee's sick leave, 
therefore, becomes non-cumulative so that sick leave days earned in the year of the sick 
leave absence may be used prior to drawing on the days of entitlement but will not be 
accumulated beyond the year earned. 

. .  
6)- 
All absences must be reported immediately to the employee's Field Supervisor, or designate, 
and to the Board's attendance system as early as possible but not less than two (2) hours prior 
to the start of the shift unless there are extenuating circumstanm. If the Field Supervisor or 
designate is not available a telephone number must be left where the employee can be 
contacted by the Field Supervisor or designate. 

Absences for personal illness or injury for a period not exceeding three (3) consecutive 
working days may be certified by the Field &pervisor unless the Field Supervisor asks 
specifically in a particular instance for certification in writing by a qualified medical or dental 
practitioner. For absences of three (3) consecutive working days, a certificate fiom a 
qualified medical or dental practitioner may be requested. For an absence exceeding one (1) 
month, the Executive Officer of Human Resources or designate may request a medical 
certificate from a doctor appointed by the Board in order to continue sick leave payments. 

When the Board requests a doctor's certificate from an employee related to an absence on 
sick leave and the employee's physician charges for such certificate, the Board shall 
subsequently reimburse the employee after receipt of a doctor's invoice. 
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14.01(A)(Conîi11ued) 
3- 

Sick leave claims shall be computed for payment on the basis of the daiiy salary rate of the 
employee at the time of the absence. 

8) - 
Following approval of the Field Supervisor deductions shall be made fiom an employee's sick 
leave credit for the number of hours of absence because of personal iiiness. No salary 
payments or benefit coverage shall be made to an employee for absence beyond the number 
of hours to the employee's credit in the sick leave plan. 

14.01@) - Sick Leave - PART-Tm EMPLOYEES 

1) EhghbQ 
The cumulative sick leave plan shall apply to ail seniority employees covered by this 
Agreement subject to 14.01@)(4) and 14.01@)(5) 

2) 
Subject to the Tial authority of the Board, the administration of the plan shall be vested in 
the Human Resources Department. The Human Resources Department shall keep a record of 
the crediîs and deductions for each employee and shall provide a statement in hours to each 
employee annually of the state of their credit under the plan. 

3) - 
In case of dispute with respect to crediîs or deductions, the decision of the Board shali be 
final subsequent to prior CoIlSultation between the employee concerned and the administrative 
officials. 

4) p 
All new employees hired after September 1,1984 to be eligible for sick leave, must complete 
the mandatory probationary pdod  satisfactorily prior to exercising any sick leave 
entitiement. Cumulative Sick Leave becomes effective after the completion of the 
probationary perid 

5 )  - 
Effective July 1,1990 upon completion of the probationary period up to six (6) days [up to 
twenty-four (24) hours for employees whose work schedule is twenty (20) hours per week or 
up to twenty-eight point 8 (28.8) hours for employees whose work schedule is twenty four 
(24) hours per week] wii l  be credited for employees whose work schedule ifïor greater than 
twenty (20) hours per week. Up to three (3) days [up to 3 X the number of hours worked by 
the employee per day] wili be credited to employees whose work schedule is less than twenty 
(20) hours per week. 
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14.01@) - Sick Leave - PART-TIME EMPLOYEES (Continued) 

i) Effective July 1,1990 each seniority employee whose work schedule is equal to or 
greater than twenty (20) hours per week shall be entitled to two (2) days [eight (8) 
hours for employees whose work schedule is twenty (20) hours per week or nine point 
6 (9.6) hours for employees whose work schedule is twenty-four (24) hours per week] 
of sick leave based on the employee's regular number of hours per day, of each full 
month period. 

ii) Effective July 1,1990, each senioriîy employee whose work schedule is less than 
twenty (20) hours per week shall be entitled to one (I) day [ 1 X the number of hours 
worked by the employee per day] of sick leave based on the employee's reguiar 
number of hours per day, for each full month period. 

iii) At the end of each working year, i.e. August, all of the balance of that year's sick 
leave allowance for each employee, after deducting absences due to personal illness or 
injury, will be credited to such employee's accumulated sick leave account subject to 
the following: 

a) Ali employees eligible for sick leave accumulation will be limited to a maximum 
sick leave accumulation of one hundred (100) days [four hundred (400) hours for 
employees whose work schedule is twenty (20) hours per week or four hundred 
and eighty (480) hours for employees whose work schedule is twenty-four (24) 
hours per week.] 

Each day's absence of an employee due to personal illness or injury will cause a 
deduction îïrst fiom the current y d s  allowance, then and if the allowance be 
exhausted, fiom the employee's accumulated sick leave account No employee, 
however, may draw more than one hundred (100) days [four hundred (400) hours 
for employees whose work schedule is twenty (20) hours per week or four 
hundred and eighty (480) hours for employees whose work schedule is twenty- 
four (24) hours per week] of sick leave for my one (I) illness or injury. The 
employee shall reenter the service of the Board for three (3) complete months 
before drawing on sick leave credits again. Consequently, once an employee has 
baulced the permitted accumulation of sick leave credits, the employee's sick 
leave, therefore, becomes non-cumulative so that sick leave days eamed in the 
year of the sick leave absence may be used prior to drawing on the days of 
entitlement but will not be accumulated beyond the year earned. 
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14.01(B) - Sick Leave - PART-TIME EMPLOYEES (Continued) 

. .  6)- 
AU absences must be reported immediaiely to the employee's Field Supervisor, or desigaaîe, 
and to the Board's attendance system as early as possible but not less than two (2) hours prior 
to the start of the shift unless there are extenuaîing circumstances, ifthe Field Supervisor or 

: designate is not available a telephone number must be lefi where the employee can be 
contacted by the Field Supaisor or designate. 

Absences for personal illness or injury for a period not exaxding thtee (3) consecutive 
working days may be certified by the Field Supervisor unless the Field Supervisor asks 
Specifically in a particular instance for certification in writing by a qualified medical or dental 
practitioner. For absences of three (3) consecutive working days, a certificate h m  a 
qualified medical or dental practitioner may be requested. For an absence exceeding one (1) 
month, the Executive Officer of Human Resources or designate may request a medical 
Certificate h m  a doctor appointed by the Board in order to continue sick leave payments. 
When the Board requests a doctor's certificate from an employee related to an absence on 
sick leave and the employee's physician charges for such certificate, the Board shall 
subsequently reimburse the employee after receipt of a doctor's invoice. 

7) 

. 
Sick leave claims shall be computed for payment on the basis of the daily salary rate of the 
employee at the time of the absence. 

Deductions shail be made fkom an employee's sick leave credit for the number of hours of 
absence because of personal iilness. No salary payments shali be made to an employee for 
absence beyond the number of days to the employee's credit in the sick leave plan. 

8) - 
9) - 

The effective daîe of this accumulative sick leave plan wiü be September 1,1984. 

14.01(C) - Retirement Gratuity - FULL-TIME EMPLOYEES 

1) Eligimy 

a) A full-time senioriîy employee must serve with the Haiton District School Board for a 
period of ten (10) consecutive years immediately preceding retirement to become eiigible 
for aretirement gratuity. The Halton District School Board hcludes d former school 
boards which constituted the Halton County Board of Education on January 1,1969, and 
the Halton District School Board. 

b) Effective January 1,2000, this plan shall not apply to any new full-time employee starting 
their employment. 
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14.01(C) - Retirement Gratuity - ~ G T I M E  EMPLOYEES (Continued) 

c) An employee must be retiring by reason of age or ill health to be eligible. Retirement for 
ili health is retirement on pension caused by some permanent disability which prevents 
the employee fIom being employed in the usual capacity and is identical to the meaning 
described by the Ontario Municipal Employee's Retirement System. Retirement by reason 
of age shall mean the retirement on pension as outlined under the Act or System. 

a) The amount of gratuity paid to an eligible employee shall not exceed six (6) months' 
2) - 

salary computed on the basic salary (excluding any bonus, overtime payments etc.) of the 
last full year for which the employee was employed by the Board provided such payout 
does not exceed the allowable maximum payout outlined in Clause 14.01(C)(2)(d). 

b) An employee after ten (10) years of consecutive service with the Board, shall be entitled 
to a retirement gratuity computed in accordance with the formuia set out in 
14.01(C)(2)(d), if the credit in the employee's accumulated sick leave is sufficient, of 
twenty-five percent (25%) of the last full year's basic salary. This percentage shall 
increase each Consecutive year, thereafier by five percent (5%) until a maximum of fifty 
percent (50%) of the last fidl year's basic salary is reached provided at no time such 
gratuity payout exceeds the allowable maximum outlined in Clause 14.01(C)(2)(d). 

c) The amount if the gratuity paid to an eligible employee shall be computed as follows 
subject to the ailowable maximum outlined in Clause 14.01(C)(2)(d): 

(25 to 50% as determined in 14.01(2)(d) 
X (basic salary of last full year) 

n f ~ n  r l n ~  r i  970 
240 [1920 hours] 

d) The amount of the gratuity paid to an eligible employee shall be either the calculation 
under 14.01C(2)(c) above or eight thousand five hundred dollars ($8,500), whichever is 
the lesser. 

It is understood that the eight thousand five hundred dollars ($8,500) maximum payout cap under 
14.01C(2)(d) of the Retirement Gratuity Plan will apply to all employees hired prior to January 1, 
2000. 
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14.01(C) - Retirement Gratuity - FTJLL-TIME EMPLOYEES (Continued) 

Effective - January 1,2000 
The amount if the gratuity paid to an eligible employee shall be computed as foüows 
subject to the allowable maximum outlined in Clause 14.01(C)(2)(d): 

(25 to 50% as determined in 14.01(2)(d) 
X (basic salary of last fdi year) 

of 34 r i w n w  
240 [ 1920 hours] 

- $1,500 

The amount of the gratuity paid to an eligible employee shall be either the calculation under 
14.01C(2)(c) above or eight thousand five hundred dollars ($8,500.00), whichever is the lesser. 

It is understood that the eight thousand five hundred doüar ($8,500.00) maximum payout cap 
under 14.01C(2)(d) of the Retirement Gratuity Plan will come into effect J a n v  1,2000. 

3) - 
a) The gratuity shall be paid to the retiring employee immediately on retirement and/or 

January of the year foilowing retirement. Each reüring employee shall advise the Human 
Resource Department in writing at least six (6) months prior to the retirement date as to 
the method of payment desired 

b) The gratuity may be paid, in whole or in part, on the employee's direction and on the 
employee's behalc into a registered retirement savings plaa 

c) In the event that a retired employee dies before having received the full retirement 
gratuity, the balance of the gratuity shall be paid to the widow or widower of the 
employee or to the heirs at law, or executors or administrators. 

d) On the deaîh of an employee of the Board before retirement a deaîh benefit of an amount 
equal to the retirement gratuity, (as computed in accordance with the provisions of Article 
14.01(B)(2), at the time of death of such employee) shall be paid to the widow or 
widower of the employee or to the heirs at iaw, or executors or administrators. 

4) The Board reserves the right to withhold the payment of the retirement gratuity in the case of 
any employee who is discharged or cawed to resign for reasons which the Board may deem 
to have moral, legal or professional implicaîions. 

14.010) -Retirement Age 
Retirement wiü be at the end of the month in which an employee's sixty-fifth (65th) birthday 
occurs or at the end of the school year during which the sixty-fifth (65th) birthday occurs. 
Extension to the end of the school year will require a medical certificate. For the purpose of this 
Article, the end of the school year shall be June 30. 
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ARTICLE XV - SAFETY PROVISIONS 

15.01 
It is agreed thaî both parties will cooperate for the prevention of accidents and promotion of 
safety and health. The Board will make reasonable provisions for the safety and protection of the 
health of the employees during the hours of employment. 

15.02 
It is the responsibiiity of the employee to report to the immediate supervisor any equipment 
which in the employee's opinion, is unsafe or hazardous. 

15.03 
The Board agrees to maintain a Health and Safety Committee to discuss health and safety 
matters. 

15.04 
The Union will provide a representative and an alternate to sit on the Board's Joint Health and 
Safety Committee. The Union will participate cooperatively with this Committee. 

15.05 
An employee who is a member of the Occupational Health and Safety Committee will be paid at 
the regular rate of pay for attendance at the regularly scheduied meetings, when scheduled 
outside of their regular shift, subject to approval of the Executive Officer of Human Resources or 
designate in consultation with the empioyee's supervisor. 
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ARTICLE XVI - VACATIONS 

16.01(A) - FULL-TIME EMPLOYEES 
Effective July 1,1986, vacaîions with pay shall be granted to employees of the Board in 
accordance with the following: 

1 years' seniority as of July 1 of the v d o n  year- 10 days vacation with pay 
3 years' seniority as of July 1 of the vacation year - 15 days vacation with pay 
9 years' seniority as of July 1 of the vacation year - 20 days vacation with pay 
17 years' seniority as of July 1 of the vacation year - 25 days vacation with pay 
25 yead seniority as of July 1 of the vacation year - 30 days vacation with pay 

16.01@) 
Any employee not having a year of service prior to the cornenment  of the vacation period 
shaü be allowed a vacaîion of the rate of one (1) working day for each completed month of 
service, up to a maximum of ten (10) working days' vacation. 

16.01(C) -Vacation - PART-TIME EMPLOYEES 
Effective September 1,2003, vacation pay will be paid to employees of the Board on their bi- 
weekly pays in accoIdance with the following: 

Employees with less than three (3) years seniority as of July 1 of the vacation year will 
receive four permt (4%) vacation pay. 
Employees with three (3) years seniority as of July 1 of the vacation year but less than nine 
(9) years will receive six percent (6%) vacation pay. 
Employees with nine (9) years but less than seventeen (17) years of seniority as of July 1 of 
the vacation year will receive eight percent (8%) vacation pay. 
Employees with seventeen (17) years seniority but less than twenty-five (25) years seniority 
as of July 1 of the vacation year will receive ten percent (10%) v d o n  pay. 
Employees with twenty-five (25) years seniority as of July 1 of the vacation year will 
receive twelve percent (12%) vacation pay. 

16.02 - JWLL-TIME EMPLOYEES 
If a statutory or declared holiday falls or is observed during an employeek vacaîion period an 
additional day's vacation for such hoiiday shall be ganted. 
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16.03 - FULL-TIME EMPLOYEES 
i) Vacations shall be taken during the months of July and August in each year. Provided 

however that employees may with the permission of the Regionai Supervisor Facilities 
Services, Plant operations, be permitted to take their vacation immediately prior to and 
running into July or to extend a vacation from August into September. 

ii) The Board retains the right to require employees to schedule vacations during the Board’s 
two (2) week summer shutdown period if such period has been designated to cover all 
employees of the Board including CUPE members. The Union President will be notified of 
the date of the summer shutdown period following approval by the Board. Additional time 
would be taken during the months of July and August. With recommendation of the 
Supervisor and approval from the Executive Officer of Human Resources, the employee may 
be permitted to take their vacation immediately prior to and nmning into July or to extend a 
vacation from August into September. 

16.04 - FULL-TIME EMPLOYEES 
Notwithstanding 16.01 to 16.03 inclusive, if vacation entitlement is interrupted prior to the 
scheduled vacation period by prolonged illness or injury and such illness or injury, the vacation 
of the afîected employees wili be rescheduled subject to the work requirements of the Supervisor, 
Plant Operations. The Executive Officer of Human Resources reserves the right to request proof 
of prolonged illness or injury. 

16.05 -FULL-TIME EMPLOYEES 
Subject to Clause 16.03, during any twelve (12) month period July to June and subject to 
approval of the Regional Supervisor Plant Operations and the Executive Officer of Human 
Resources, at least one (1) month prior, twenty-five percent (25%) of the seniority employees 
may use up to fifteen (1 5) days of vacation entitlement during months other than July and 
August. 

16.06 - FULL-TIME AND PART-TIME EMPLOYEES 
in Lieu of Remembrance Day, one (1) additional day is added to the vacation entitlement of 
seniority employees. This additional day is to be taken during Christmas Holidays. 

16.07 - FULL-TIME AND PART-TIME EMPLOYEES 
One (1) day is added to the vacation entitlement of seniority employees. This additional day is to 
be taken during the Christmas Holidays. 
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ARTICLE XVII - PAID HOLIDAYS 

17.01 - FULL-TlME EMPLOYEES 
The following holidays shall be recognized and paid for by the Board at the regular rate: 

New Year's Day Thanksgiving Day 
Good Friday Christmas Day 
Easter Monday Boxing Day 
Victoria Day Canada Day 
Civic Holiday Labour Day 

Heritage Day (If and when declared by Provincial or Federal Government as a statutory holiday) 
or days celebrated in lieu of any such holidays. 

17.02 

An employee will be entitled to holiday pay only if the employee works the last working day 
before and the first working day after a holiday and works on such holiday if the employee is 
scheduled to work provided, however, that an employee will not lose holiday pay if the employee 
is absent from work on such day and such absence is excused by the Executive Officer Human 
Resources. 

FULL-TIME AND PART-= EMPLOYEES 

17.03 - PART-TIME EMPLOYEES 
A seniority employee will have their pay made up for time lost from work as a result of one (1) 
of the following holidays occurring upon the employee's regularly scheduled work day. The 
holidays are: 

New Year's Day Victoria Day 
Good Friday Canada Day 
Easter Monday Labour Day 
Thanksgiving Day Christmas Day 
Boxing Day 

Heritage Day (When declared by the Federal Government or Provincial Government) 

a) Payment shall be the number of hours the employee would have worked if the holiday had 
not occurred, multiplied by the employee's sûaight time rate of pay, exclusive of any 
premium. When, during school breaks, the employee is working more than their normal 
number of hours, the employee's holiday pay compensation shall be based upon the 
employee's normal hours rather than upon the extra hours. 
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17.03 (Continued) 

b) The employee must have worked their scheduled number of hours the day before and the day 
after the hoiiday. 

17.04 
An employee who performs work on any holiday for which the employee would be entitled to 
holiday pay in accordance wiîh the provisions of Article 17.03 if not worked, will be double time 
(2x) for each hour worked in addition to holiday pay. 
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ARTICLE XVIII - EMPLOYEE BENEFITS 
18.01 
For any employee hired on or after July 1,1983, m h n e n t  in the plans cited in Articles 18.02 
through 18.04 inclusive is mandaîory except where otherwise provided for in legislation or for 
Article 18.03 where coverage is provided by the Employee’s spouse. The exclusion for an 
employee covered by their spouse does not apply to Group Life. 

The Board agrees to contribute as indicated in Articles 18.02 through 18.04 inclusive provided 
thaî there is a fuil compliance with the Insurer’s requiremenîs of seventy-five percent (75%) 
participation 

For the purposes of this clause, spouse includes a common-law and/or same-sex partner. 

Employees on sick leave who exhaust their accumulated sick leave benefits and go on an health 
unpaid leave of absence are eligible to purchase benefit coverage for up to a maximum of two 
years fiom the start date of the illness. 

Employees who take a Board approved unpaid leave of absence are eligible to purchase benefit 
coverage for the p&od of their leave up to a maximum of one year. 

18.02 - O.H.I.P. 
The Board shall provide, administer and pay one hundred percent (100%) of what is presently 
know as the Employer Health Tax. 

18.03 - Extended Health 
a) FULLTIME EMPLOYEES 

Effective July 1,1991 - The Board shall provide, administer and pay one hundred percent 
(100%) of the premium for the Extended Health Plan in effect between the Halton District 
School Board and Manulife on September 1,1996, adjusted to include five hundred dollars 
($500.00) hearing care option and two hundred dollars ($200.00) vision care option, or other 
plan with equivalent benefits. 

Effective September 1,2005: 

Effective September 1,2006: 
Effective September 1,2007: 

Vision Care $250 every 24 months 
Hearing Care $1000 every 36 months 
Vision Care $275 every 24 months 
Vision Care $300 every 24 months 

b) PART-TIME EMPLOYEES 
Effective July 1,1991 - The Board shall provide, adminster and pay fifty percent (50%) of 
the cost of the premium for the Extended Health Plan including hearing care option of five 
hundred dollars ($500.00) and vision care option of two hundred dollars ($200.00). 

Effective September 1,2005: 

Effective September 1,2006: 
Effective September 1,2007: 

Vision Care $250 every 24 months 
Hearing Care $1000 every 36 months 
Vision Care $275 every 24 months 
Vision Care $300 every 24 months 
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18.04 - Group Life 
FULL-TIME EMPLOYEES 
The Board shall provide, administer and pay one hundred percent (100%) of the premium for 
18.04: 
a) The Board shall provide, administer and pay one hundred percent (100%) of the premiums 

for the h t  twenty-five thousand ($25,000.00) of insurance in the Group Life Insurance Plan 
in effect between the Halton District School Board and Manulife. Additional insurance at one 
(l), two (2), three (3), four (4) or five (5) times the employee's salary is at the employee's 
option to a maximum of three hundred thousand dollars ($300,000.00). 

b) Any premium contribution by an employee toward the total premium payable under Clause 
18.04(a) for insurance on the life of such employee, shall be deemed by the Board to be 
applied first to the premium for the amount of the insurance (if any) in excess of twenty-five 
thousand dollars ($25,000.00) and the balance (if any) of the employee's premium shall be 
deemed by d e  Board to be applied to the first twenty-five thousand dollars ($25,000.00) of 
the insurance. 

PART-TLME EMPLOYEES 
The Board shall provide, administer and pay one hundred percent (100%) of the premium 
required to provide each (seniority) employee with fifteen thousand dollars ($15,000.00) of 
insurance in the Group Life Insurance Plan in effect between the Halton District School Board 
and Manulife. 

FULL-TIME EMPLOYEES 
Effective February 1,2000 

The Board shall provide and administer, but not contribute to d e  premiums for the Group Life 
Insurance Plan in effect between the Halton District School Board and Mauulife on September 1, 
1996, adjusted to include a maximum insurance coverage of $300,000, or other plan with 
equivalent benefits. 

PART-TIME EMPLOYEES 
Effective February 1,2000 

The Board shall provide and administer, but not contribute to the premium required to provide 
each (seniority) employee with fifteen thousand dollars ($15,000.00) of insurance in the Group 
Life Insurance Plan in effect between the Halton District School Board and Manulife on 
September 1,1996. 
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FULL-TIME AND PART-TIME EMPLOYEES 

18.05 -Dental 
EZTLGTIME EMPLOYEES 
The Board shali provide, administer and pay one hundred percent (1 00%) for the Manulife 
Dental Plan or other plan with equivalent benefits on the basis of the current Ontano Dental 
Association rate. 

Effective January 1,2002, the Board shall provide, administer and pay one hundred percent 
(io%) for the Manulife Dental Plan or other plan with quivalent benefits on the basis of the 
m e n t  Ontario Dental Association Suggested Fee Guide minus one (1) year. 

PART-TIME EMPLOYEES 
The Board shall provide, administer and pay fifty percent (50%) of the cost of the premium of the 
Dental Plan. 

Effective January 1,2002, the Board shall provide, administer and pay fifty (50%) of the cost of 
the premium of the Dental Plan on the basis of the current Ontano Dental Association Suggested 
Fee Guide minus one (1) year. 
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ARTICLE XM - HOURS OF WORK 

19.01 
It is expressly understood and agreed that the provisions of this Article X E  shall not be 
construed to be a guarantee or a limitation of the hours of work per day or per week or othemise 
nor as a guarantee of working schedules. 

19.02 - SIXUT 
FULL-TIME EMPLOYEES 
Day Shift 
Hours of Work 7:30 am. to 4 3 0  p.m. - Monday to Friday 

Afternoon Shift 
Hours of Work 3:30 p.m. to 12:OO midnight - Monday to Friday 

There wiii be an unpaid lunch period for all full-time employees. 

Full-time employee's working hours during the Christmas Break and the March Break will be 
f+om 7:30 am. to 12:OO p.m., and 12:30 p.m. to 4:OO p.m., except where there is an approved use 
of facilities under Board policy. 

19.03 - S " T  
PART-TIME EMPLOYEES 
i) A part-time employee's regular shift shall be four (4) hours. 

ii) Notwithstanding (i) above, elementary and secondary part-time employees will work a 
compacted five (5) day work week of forty (40) hours per week for two weeks during the 
month of July. 

19.04 
Employees are permitted a fifteen (15) minute break period at approximately the midpoint of 
each half shiR 
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ARTICLE XX - OVERTIME 

20.01 
When the Board requires overtime to cover absences, the Board will endeavour to assign such 
coverage in the following order: 

- S c h d b a s e d M  - 
- Regional call out list 

Relief staffwho would be entitled to overtime for the assignment 

20.02 
When an employee is required by hidher Field Supervisor to work one half hour or longer over 
hisher normal eight (8) hour shift, but not more than thirteen (13) hours in one day unless the 
employer and the employee agree, otherwise or in an emergency or exceptional unforeseen 
circumstances, the following will apply 

Scheduled overtime at the rate of time and one half (1%) the employee’s regular straight 
time rate of pay, or time off in lieu of pay in accoIdance with article 20.02(d), will be paid 
for authorized work approved on behalf of the Board by the Field Supervisor for work in the 
following circumstances: 
1) in excess of eight hours per day; 
2) in excess of forty (40) straight time hours per week; or 
3) onasaturday 

Scheduled overtime at the rate of two (2) times the employee’s regular straight time rate of 
pay will be paid for authorized work performed on behalf of the Board on a Sunday or 
StatutoryHoliday as defined in Article 17.01 and 17.03. 

The foregoing (i.e. 20.01(a) and 20.01(b)) shall not apply to Saturdays or Sundays where a 
regular shift has been scheduled. Where Saturdays are included in a regularly scheduled 
shi& there shall be a premium of fifty (50 cents) per hour for each hour worked on such 
Saturdays. Where Sundays are included in a regularly scheduled shift, there shall be a 
premium of eighty-one cents (81 cents) per hour for each hour worked on such Sundays. 

In lieu of overtime pay, an employee may opt to receive up to one (1) scheduled work week 
off, for 40 hours overtime worked during the period July 1‘ to June 30*. The approved lieu 
time will be taken at a date agreed to with the Field Supervisor. Any overtime the employee 
wishes to take as time off in lieu of overtime pay over and above the ioitial one (1) 
scheduled work week off may be considered by the Field Supervisor. All accumulated lieu 
time will only be recognized if it is documented on the employee’s timesheet. 
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20.03 - Call In - FULGTIME/PART-TIME EMPLOYEES 
When an employee is called in îiom home to report for work two (2) hours or more prior to the 
next scheduled starting time the employee shall receive a minimum of two (2) hours work or pay 
in lieu thereof at the appropriate overtime rate. During school vacation periods this provision 
shall not apply to employees whose shifts are altered. 

20.04 - Security Check - FULL-TIME EMPLOYEES 
An employee assigned to perform security checks will be paid for a minimum of one and one- 
half (1.5) hours for the work performed, at the appropriate overtime rate for each callout îiom 
home (an employee shall be considered to be called out when the employee is in fact called out 
or when the employee is scheduled to perform a s d t y  check). Such security check shall be 
made between twelve o'clock noon and 9:00 p.m. 

NOTE: if by reason of normal or special duties, the c a r d e r  is in the school on Saturday 01 

Sunday, the security check allowance will not be paid. 

20.05 - El~tronic Signal Call Out - FULL-TIME EMPLOYEES 
When an employee is called out as a result of a monitor signal îiom in-school equipment the 
employee shall be paid two (2) hours minimum at the appropriate premium rate, plus mileage. 
Such cali out shall involve a complete check of the building. As well as a complete check, there 
will be a thirty (30) minute minimum standby to allow for testing checking and validation as to 
the functional condition of equipment, and a possibdity that a condition of break and enter did 
not occur at the time of the receipt of the signal. 

20.06 
Employees may accumulate lieu time at regular straight time rates, where overtime would not 
have been assigned or scheduled, to be used to compensate for regular hours scheduled during 
the March and Christmas Breaks and other such time as approved by the Field SupeiVisor, 
Operatiom. Such accumulation to receive prior approval of the Field Supervisor, Operations. 

20.07 - ALL EMPLOYEES 
in no case will there be a compounding or pyramiding of overtime or other premium 
compensafion. 

20.08 - FULL-TIME 
The Field Supervisor wiii consider requests fiom employees to compound their work hours into 
four (4), ten (1 O) hour work days during the Christmas Break, March Break and summer break, 
allowing them to have either the Monday or the Friday off, providing operational requirements 
are met. 
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ARTICLE XXI -RELIEVING 

21.01 
An employee who is temporarily transferred or assigned by the Field Supervisor to a different job 
classificaîion within the bargaining unit shall be paid while so employed as follows: 

a) If the transfer or assignment is for the convenience of the Board and if the rate of pay in the 
classification to which the employee is transferred or assigned is less than the employee's rate 
of pay the employee shall receive the regular rate of pay. 

b) If the transfer or assignment is for the convenience of the employee or to enable the employee 
to avoid lay-off, and if the rate of pay in the classification to which the employee is 
transferred or assigned is less than the employee's regular rate of pay, the employee shall 
receive such lesser rate. 

c) If the rate of pay in the classification to which the employee is transferred is higher than the 
employee's reguiar rate of pay, the employee shall receive such higher rate of pay from the 
date of transfer. 

21.02 
The Board will endeavour to provide equal roîation of the afternoon shift assignments among the 
Relief Careîaker in each maintenance depot. 

46 



ARTIC!LEIMIT-Uh"ORMS 

22.01(A) 
FüLL-TIME EMPLOYEES 
The Board will pay one hundred percent (100%) towards the cost of uniforms provided there is 
no change for two (2) years as follows: 

four (4) shirts 
two (2) trousers 
OR 
Option of: 
two (2) pant suits, or 
five (5)  smocks. 

An employee may substitute a winter jacket in place of the above options provided there is no 
additional cost to the total cost of uniforms for the two (2) year period 

Plus option of: 

i) a third pair of trousers every two (2) years of which the Board will pay fifty per cent (50%). 

in addition for each maintenance employee the Board will pay one hundred percent (100%) of 
the cost of one (1) pair of coveralis every one (1) year. 

Effective July 1,1999: 

Every two years, the Board will provide uniforms equivalent to a maximum value of one hundred 
and twenty dollars ($120.) to purchase Board approved shias and pants. 

in addition, for each maintenance employee, the Board will pay one hundred percent (100%) of 
the cost of one ( I )  pair of coveralls every one (1) year. 

22.01@) - PART-TIME EMPLOYEES 
Every two years, the Board will provide uniforms equivalent to a maximum value of $60 to 
purchase Board approved shirts and pants. 
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22.02 - Safety Footwear 

a) FüLLTlME 
Based on the purchase being prsappved, the Board agrees to pay upon receipt of proof of 
purchase, one hundred percent (100%) of the cost of one (I) pair of Board approved safety 
footwear per year, where required by legislation or approved by the Field Supervisor. 

b) PART-TIME 
Based on the purchase being papproved, the Board agrees to pay upon receipt of proof of 
purchase, the cost of one (1) pair of approved safety footwear to a maximum of seventyfive 
dollars ($75.00) per year where required by legislation and with prior approval by the Field 
Supervisor. 

22.03 
It shall be the responsibility of the employee to launder all such garments and to mend and keep 
in first class condition Aii employees shall be required to wear provided garments during 
working hours and coveralls are to be worn only whilst employed at duties for which they are 
provided. 
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ARTICLE Xxm - WAGE SCHEDULE 

23.01 
Effective September 1,2004, the wage rate set forth as follows will apply: 

i) Caretaker 
Start $ 16.65 
3 months 16.72 
12 months 17.09 

ii) H e a d C d e r  
Elementary School 
Group 2 $ 18.26 
Group 3 19.75 
Group 4 20.22 

Secondary School 
Group 1 $ 20.22 
Group 2 21.22 
Group 3 21.70 

iii) Relief Caretaker $ 19.75 

iv) TruckDxiver $ 19.75 

v) Maintenance* $ 20.43 

vi) Par-timeEmployees $ 14.57 

* Sîaffwho were designated Group 1 January 1,1991 will remain at that designation. 
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ARTICLE Xxm - WAGE SCHEDULE 

Effective September 1,2005, the wage rate set forth as follows will apply 

i) Careîaker 
Start $ 16.72 
3 months 16.79 
12 months 17.16 

ii) Headcaretaker 
Elementary School 
Group 2 $ 18.33 
Group 3 19.83 
Group 4 20.30 

Secondary School 
Group 1 $ 20.30 
Group 2 21.30 
Group 3 21.79 

iii) Relief Caretaker $ 19.83 

iv) TruckDriver $ 19.83 

v) Maintenance* $ 20.51 

vi) Part-timeEmployees $ 14.63 

* Staffwho were designated Group 1 January 1,1991 will remain at that designation. 
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ARTICLE IMm - WAGE SCHEDULE 

Effective September 1,2005, the wage rate set forth as follows will apply: 

i) Caretaker 
Staa $ 17.05 
3 months 17.13 
12 months 17.50 

ii) HeadCareîaker 
Elemenîary School 
Group 2 $ 18.70 
Group 3 20.23 
Group 4 20.71 

Secondary School 
Group 1 $ 20.71 
Group 2 21.73 
Group 3 22.23 

iii) Relief Caretaker $ 20.23 

iv) TruckDnver $ 20.23 

v) Maintenance* $ 20.92 

vi) Part-timeEmployees $ 14.92 

* Staff who were designated Group 1 January 1,1991 will remain at that designation. 
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ARTICLE XWI - WAGE SCHEDULE 

Effective September 1,2006, the wage rate set forth as follows will apply: 

i) Caretaker 
Start $ 17.39 
3 months 17.47 
12 months 17.85 

ii) Headcaretaker 
Elmentaq School 
Group 2 $ 19.07 
Group 3 20.63 
Group4 21.12 

Secondary School 

Group 2 22.16 
Group 3 22.67 

Group 1 $ 21.12 

Üi) Relief Caretaker $ 20.63 

iv) TruckDriver $ 20.63 

v) Maintenance* $ 21.34 

vi) Part-timeEmployees $ 15.22 

* Staff who were designated Group 1 January 1,1991 will remain at that designation. 
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ARTICLE Xxm - WAGE SCHEDULE 

Effective February 1,2007, the wage rate set forth as follows will apply: 

i) Caretaker 
S M  $ 17.56 
3 months 17.64 
12 months 18.03 

ii) HeadCaretaker 
Elementary School 
Group 2 $ 19.26 
Group 3 20.84 
Group 4 21.33 

Secondary School 
Group 1 $ 21.33 
Group 2 22.38 
Group 3 22.90 

iii) Relief Caretaker $ 20.84 

iv) Truckfiver $ 20.84 

v) Maintenance* $ 21.55 

vi) Part-timeEmployees $ 15.37 

* Staffwho were designated Group 1 January 1,1991 will remain at that designation. 
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ARTICLE Xwr - WAGE SCHEDULE 

Effective September 1,2007, the wage rate set forth as follows will apply: 

i) Careîaker 
Start 
3 months 
12 months 

ii) Headcaretaker 
Elementary School 
Group 2 
Group 3 
Group 4 

Secondary School 
&up 1 
Group 2 
Group 3 

iii) Relief Careîaker 

iv) TruckDriver 

v) Maintenance* 

vi) Part-îime Employees 

$ 17.88 
17.96 
18.35 

$ 19.61 
21.22 
21.71 

$ 21.71 
22.78 
23.31 

$ 21.22 

$ 21.22 

$ 21.94 

$ 15.65 

* Staff who were designated Group 1 January 1,1991 will remain at that designation. 
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ARTICLE XWI - WAGE SCHEDULE 

Effective Fehruary 1,2008, the wage rate set forth as follows will apply 

i) caretaker 
Start $ 18.13 
3 months 18.21 
12 months 18.61 

ii) Headcaretaker 
Elementary School 
Group 2 $ 19.88 
Group 3 21.52 
Group 4 22.01 

Secondary School 
Group 1 $ 22.01 
Group 2 23.10 
Group 3 23.64 

E) Relief Caretaker $ 21.52 

iv) Truckfiver $ 21.52 

v) Maintenance* $ 22.25 

vi) Part-timeEmployees $ 15.87 

* Sîaffwho were designated Group 1 January 1,1991 wiii remain at that designation. 



23.02 - Lead Hand 
An allowance will be paid to an employee designated as Lead Hand in the Secondary School as 
follows: 

Effective September 1,2004 - Thirty-three cents (33c) per hour. 
Effective September 1,2005 - “hrty-four cents (34c) per hour. 
Effective September 1,2006 - Thirty-five cents (3%) per hour. 
Effective February 1,2007 - “hkty-five cents (3%) per hour. 
Effective September 1,2007 - “hrty-six cats (36c) per hour. 
Effective February 1,2008 - Thirty-seven cents (37c) per hour. 

23.03 
The Board agrees to pay an afternoon shift premium when an aftemoon shift is worked as 
follows: 

Effective September 1,2004 - Fifty-five (5%) per hour. 
Effective September 1,2005 - Fifty-six (56c) per hour. 
Effective September 1,2006 - Fifty-seven (57c) per hour. 
Effective February 1,2007 - Fiftyeight (58c) per hour. 
Effective September 1,2007 - Fifty-nine (59c) per hour. 
Effective February 1,2008 - Sixty (60c) per hour. 

23.04 
i) Mileage for employees shall be in accordance with Board established rates and subject to the 

approval of the Field Supervisor. 
ii) Mileage will be paid for the following: 

a) From home to work site and back where called out for a security or electronic signal. 
b) When travelling from one work site to another on approved Board business. 

23.05 
a) All employees engaged prior to July 1,1965 will remain on the July 1 increment date. 
b) All employees engaged subsequent to July 1,1965 will have as the increment date the first of 

the month following the month of employment. 

23.06 
In a school where there is an indoor swimming pool, the Head Caretaker shall be paid a 
responsibility allowance if they are responsible for the operation of a pool as follows: 

Effective September 1,2004 - Twenty-three cents (23c) per hour. 

23.07 - Stationary Engineer’s Papers 
Effective September 1,2004 - Twenty-seven cents (27c) per hour where caretaker is required to 
possess papers. 

Effective September 1,2005 - Twenty-eight cents (28c) per hour. 
Effective September 1,2006 - Twenty-nine cents (29c) per hour. 
Effective Febniary 1,2007 - Twenty-nine cents (29c) per hour. 
Effective September 1,2007 -Thirty cents (30c) per hour. 
Effective February 1,2008- Thirty cents (30c) per hour. 
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23.08 - General Purpose Room 
Six cents (6c) per hour will be paid for the time spent in setting up and dismantling tables and 
chairs in a general purpose room when used on a regular basis as a lunchroom. 

23.09 
The Board reserves the right to withhold any scheduled increases if the employee's performance 
is not, in the opinion of the Executive Officer of Human Resources, up to the Board's standards. 
Once the Executive Officer of Human Resources deems that the individual has met the Board 
standards the employee will retroactively receive the scheduled pay increase. 

23.10 
Effective September 1,2004, employees responsible for securing buildings shali be paid an 
allowance of six dollars and seventy-nine cents ($6.79) per week. 

Effective September 1,2005 - Six dollars and ninety-six cents ($6.96) per week. 
Effective September 1,2006 -Seven dollars and ten cents ($7.10) per week 
Effective February 1,2007 - Seven dollars and seventeen cents ($7.17) per week 
Effective September 1,2007 - Seven dollars and thiay cents ($7.30) per week 
Effective February 1,2008 - Seven dollars and forty cents ($7.40) per week 

23.11 - Truckiug Aliowance 
Maintenance employees will be paid a special trucking allowance per day regardless of the hours 
of actual vehicular use in the day. In addition, it is agreed that this speciai trucking allowance 
wiü only be paid ai E. C. Dniry High School, when M a r e  required to use their vehicle. 

A special trucking payment per day will be made to relief careîakers when their vehicle is used in 
any portion of the day for moving or transporting supplies or furniture as requested. 

Effective September 1,2002 -Eight dollars and seventy-six cents ($8.76) per day. 
Effective September 1,2003 -Nine dollars and two cents ($9.02) per day. 

23.12 -Water Treatment 
a) Employees with certification and performing work at a designated school as determined 

by Facility Services will receive an allowance as follows: 

Effective September 1,2004 -Twenty-one cents (21c) per hour. 

b) Upon successfd completion the Board shall reimburse an employee for 
LicensdCertification updating or renewal costs when such employee is required to obtain 
or maintain the certification. 
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ARTICLE XXW - EMPLOYEE RELATIONS COMMITTEE 

24.01 
The Board agrees to recognize and maintain an Employee Relations Committee comprised of 
representatives of Human Resources and Plant personnel an& for the Union, the President, Vice 
President, Secretary, chief Steward and two (2) members-at-large or two (2) Stewards. Parties 
agree to meet as required. 

24.02 
The Union agrees to notify the Board in writing of any changes in representation from the Union. 

24.03 
If representatives from the Union are employed on a shift other than when the meeting takes 
place, the meeting hours should be credited to those employees' regular shift. 
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ARTICLE XXV - PROFESSIONAL DEVELOPMENT 

25.01 - Professional Development 

i) A Professional Development Committee will be established. This will include 
representatives of the Union, Plant Department and Human Resources. 

ii) Effective September 1,2005, P.D. Funding shall be $6,000 for each school year, 
made available by the Board, and shall be for the purpose of covering costs 
associated with professional development provided for in this Article. 

Such professional development will be available to all employees and they will be paid 
at their regular hourly rate of pay. 

25.02 - Educational Courses - FULL-TIME EMPLOYEES 
An employee will be entitled to reimbursement of tuition fees upon submission of evidence of 
successful completion of job-related courses that have received prior written approval of the 
Field Supervisor and the Executive Officer of Human Resources or designate. As outlined in 
Board Policy, such approval is to be made on an individual basis before the employee begins the 
course or training. 

25.03 
An employee in a full-time position shall be granted one (1) day with pay and without loss of 
seniority to attend the writing of their own post-secondary examinations when exam required to 
be written during their schedded work day. 

A leave of this nature is subject to the approval of the Executive Officer of Human Resources or 
designate in consultation with the employee's supervisor. 
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It is not the intent of the board for any CüPE member to be responsible for the appraisal and 
growîh process of any CUPE member. 



ARTICLE XXW - TERM OF AGREEMENT 

27.01 
This Agreement shall become effative upon the 1st day of September 2004 and shall terminate 
at midnight upon the 31st day of August 2008. The Agreement shall Continue from year to year 
thereafter unless either party gives to the other party notice in writing of not more than ninety 
(90) days and not less than thirty (30) days from the termination date of their desire to amend or 
terminate it Changes may be made in this Agrement by mutual agrement at any time during 
the existence of this Agreement. 

THIS AGREEMENT IS ELEREBY duly executed by the authorized representatives of the 
parties hereto as of the day and date fùst above written. 

FOR THE HALTON DISTRICT SCHOOL BOARD 
Signed: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility SeMces 

N. Maandag 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Manager of Human Resources 

FOR THE UNION 
Signed: 

R. Brvant 
President, C.U.P.E. Local 101 1 

D. Dickson 
1' Vice-president, C.U.P.E. Local 1011 

J. Cerhit 
Recording Secretary, C.U.P.E. Local 101 1 

H. Marshall 
Treamer, C.U.P.E. Local 101 1 

B. Pridham 
National Representative, C.U.P.E. 

M. Williamson 
HumanResources Administrator 
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LETEX OF AG- 
betweal 

î l e  Hahon üishict School Board 
@ueimikt-efmdtoasthe~ 

and 
îleCamdian Union ofpobtic Fmployees (Loeal 1011) 

@achattu demi to as the Wmon”) 

iheuodasignedmmenîab ‘ves of both the Board and the Union imdersÉmd mat: 
1. 

2. 

3. 

4. 

5. 

n i e  Board wil remit, select and hirecasual Caretakm to fill tempowy ontaking positions wliere an absenceis due to Workas’ 
Compensation Board disabitay, sickleave, siaiutmy orappmved leaveofabsence, vacatinipaiods as q u k d  ortemporary vacancies or 
for specific projezts as detemined by the Regional SirpeMSor of Plant OpaationS and Facilities. ïhae wiii be mntual agreement on the 
assignment of such p m j a  betweai the SllpeMsor of Plant Opemtions and Facilities and the Union Ekmtive pim to the work being 
assigned. nie hiring of a casual CaRtaker win not be used to circumvent Article WE, Job Vacancies - Postings and T d m  Pmvisicm of 
the riment couective Apemat, 
Anycasual caretalsworking daily for4 eonwnitivemonmS (statutmy holidays sbaü not be cansidemi a break in suvice) shall then he 
mtitled to a piaceon the seniority list 
A casual CaraaLawiU not beused to üü in forthc fonowmg C U p E p i t i m :  
Head Caaaku ~ Seçondaiy 

ReüefCaretaku 
TnickDivu 
Maintenance 
LeadHand 
casual csretakas Win not hepamiücdto work in excess oftoay (40) hours p u  w e e k c a d  any shiû for which therclicved CüPE 
employee w d d  have earned ov& payment 
ToasasttheUnionmmgthis~~theBoardwinpro”de~efonowingU0~g 

informatiooai 
amthlybasis: 

HeadhetlkK-ElUll&ï?y 

a) nameofCasuaiCamaka 
b) dzteassigmnmtwmnmd 
c) hcationofassignment 
d) nim>berofhwrsworked 

e) date assipnmt compkd 

signed at e g t m  this 7* day of ~uiy200~.  

FORTHEBOARD: 

Exeadive 0Ec-z of Human R s o m  

Siqwintaidait of Facility Suvices 

Regional supavisor, Plant opaations 

Mamgu of Human Resources 

HumanResame- tor 

Human Rsources Administrata 

FOR THE UNION 

President, C.U.P.E. Local 101 1 

ln Viee-preriday C.U.P.E. Ioeal 1011 

R d m g  S e m t q ,  C.U.P.E. Local 1011 

Treasm,C.U.P.ELocal loll 

1 
Treasum, C.U.P.E. lOeal1011 

National R e p m d v q  C.U.P.E 
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LETER OF AGREEMENT 
between 

The Halton District School Board 
( h e r d e r  referred to as the “Board”) 

and 
The Canadian Union of Public Employees (Local 101 1) 

(hereh&er referred to as the ‘union”) 

FOOT FQRWJU 

The Board’s practice on regional square foot formula was adjusted to 17,000 square feet by 
September 1,1998. 

C.U.P.E. Local 101 1 cooperated with the Board to facilitate this implementation. 

Signed at Burlington th is 7th day of July 2005. 

FOR THE BOARD: FOR THE UNION 

D. Beckett-Morton R. B m t  
Executive Officer of Human Resources 

G. Cullen D. Dickson 
Superintendent of Facility Services 

N. Maandag J. Cerhit 
Regional Supervisor, Plant Opedons 

President, C.U.P.E. Local 1011 

1‘ Vice-President C.U.P.E. Local 101 1 

Recording Secretary, C.U.P.E. Local 1011 

D. DeBoer H. M m h d  
Manager of Human Resources 

T. Mariella B. Pndham 
Human Resources Administrator 

Treasurer, C.U.P.E. L o d  1011 

National Representative, C.U.P.E. 

. .  amson 
Human Resources Administrator 
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LETTER OF AGREEMENT 
between 

The Halton District School Board 
(hereinafter referred to as the ‘Board”) 

and 
The Canadian Union of Public Employees (Local 101 1) 

(hereinafter referred to as the ‘Vnion”) 

The undersigned represenîatives of both the Board and the Union understand that: 

The Board agrees to establish a Committee made up of three Members from CUPE and three 
representatives from the Board to discuss uniforms. This Commitîee will meet and make 
recommendations. 

Signed at Burlington this 7’ day of July 2005. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. ciillen 
Superintendent of Facility Services 

N. Maandag 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

FOR THE UNION: 

R Brvant 
President C.U.P.E. Local 1011 

D. Dickson 
l*Vice-President, C.U.P.E. Local 1011 

J. Cerhit 
Recording Secrekry, C.U.P.E. L o d  101 1 

H. Marshall 
Treasurer, C.U.P.E. Local 101 1 

B. Pndham 
National Representative, C.U.P.E. 

M. Williamson 
Human Resources Administrator 
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LETER OF AGREEMENT 
between 

The Halton District School Board 
(hereinafter referred to as the “Board”) 

and 
The Canadian Union of Public Employees (Local 101 1) 

(hereinafter referred to as the ‘Tinion’’) 

The undersigned representatives of both the Board and the Union understand that: 

For the term of this agreement to August 3 1,2008, the Board agrees to p&t an Employee who 
wishes to take an unpaid personal leave of absence for four (4) months or less to return to hidher 
current work location upon hisher return fiom the leave of absence. 
An Employee granted an unpaid leave of absence for longer than four (4) months shall not be 
guaranteed a return to hidher work location. 
An Employee receiving a leave of absence under this article shall have the option of continuing 
with hisher benefits providing that the Employee pays hisher monthly premium cost to the 
Board for the term of the leave of absence. 

Signed at Burlington this 7” day of July 2005. 

FOR THE BOARD: 

D, Beckett-Morion 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility Services 

N. Maandag 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

FOR THE UNION: 

R. Byant 
President, C.U.P.E. Local 1011 

D. Dickson 
1‘ Vice-President C.U.P.E. Local 101 1 

J. Cerhit 
Recording Secretary, C.U.P.E. Local 101 1 

H. Marshaii 
Treasurer, C.U.P.E. Local 101 1 

B. Pndham 
National Represenîative, C.U.P.E. 

Human Resources Administrator 
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LETTER OF AGREEMENT 
between 

The Halton District School Board 
(himinafter referred to as the ‘?Board”) 

and 
The Canadian Union of Public Employees (Local I O1 I) 

(hereinafter referred to as the “Union”) 

* 

TTON 

The parties agree to form an Education Committee. 

The Committee will investigate potential input for courses, and other relevant trainllig required 
byC.U.P.E. Local 1011 members. 

The Committee will consist of two (2) representatives from the Board and two (2) representatives . ,  - 
h m  C.U.P.E. Local 1011. 

Signed at Burlington this 7’b day of July 7 2005. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility SeMces 

N. Maanda? 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

M. Williamson 
Human Resources Administrator 

FOR THE UNION: 

R Brvant 
President, C.U.P.E. Local 1011 

D. Dickson 
1“ Vice-president, C.U.P.E. Local 1011 

J. Cerhit 
Recording Secretary, C.U.P.E. Local 101 1 

H. Marshall 
Treasurer, C.U.P.E. Local 101 1 

B. Pndham 
National Representative, C.U.P.E. 
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LEïTER OF AGREEMENT 
between 

The Halton Disûict School Board 
(hereinafter referred to as the “Board”) 

and 
The Canadian Union of Public Employees (L~callOll)  

(hereinafter referred to as the ‘Union’’) 

The paaies a p e  to meet as far in advance as possible of any downsizing to explore options and 
alternatives to layoffs. 

Signed at Burlington this 7’ day of July 2005. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility Services 

N. Maandag 
Regional SuperVisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

M. Williamson 
Human Resources Administrator 

FOR THE UNION: 

R. Brvant 
Presidenî, C.U.P.E. Local 1011 

D. Dickson 
1‘ Vice-President, C.U.P.E. Local 1011 

J. Cerhit 
Recording Secretary, C.U.P.E. Local 1011 

H. Marshall 
Treasurer, C.U.P.E. Local 1011 

B. Pndham 
National Representative, C.U.P.E. 
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LEïTER OF AGREEMENT 
between 

The Halton District School Board 
(hereinafter referred to as the “Board”) 

and 
The Canadian Union of Public Employees (Local 1 O1 1) 

(hereinafta referred to as the “Won”) 

The undersigned representatives of both the Board and the Union understand that: 

The parties agree to continue participating in the Benefits Committee in order to provide the 
parties with an opportunity to review existing benefit plans. 

The areas will be included in the review (but not limited to) will be the existing benefit coverage, 
the industry trends and cost efficiencies. 

The committee will also examine ways to educate staff about effective cost utilization of the 
benefit programs. 

Signed at Burlimgton this 7” day of July 2005. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility Services 

N. Maanday 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

M. Williamson 
Human Resources Administrator 

FOR THE UNION: 

R. Brvant 
Presidenî, C.U.P.E. Local 1011 

D. Dickson 
1‘ Vice-President, C.U.P.E. Local 1011 

J. Cerhit 
Recording Secretary, C.U.P.E. Local 1011 

H. Marshall 
Treasurer, C.U.P.E. Local 101 1 

B. Pndham 
National Representative, C.U.P.E. 
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LE’ITER OF AGREEMENT 
between 

The Halton District School Board 
(hereinafter referred to as the “Board”) 

and 
The Canadian Union of Public Employees (Local 101 1) 

(hereinah referred to as the “Union”) 

The undersigned representatives of both the Board and the Union understand that: 

The Board agrees thai the CUPE Local 101 1 will receive its share of the non-teaching Support 
Staff Development Ministry Fund for the purpose of professional development andor 
professional resources. 

The process for accessing the funds wiil be developed and shared with the union. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility Services 

N. Maanday 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

FOR THE W O N :  

R. Bnmnt 
President, C.U.P.E. Local 1011 

D. Dickson 
l‘Vice-President, C.U.P.E. Local 1011 

J. Cerhit 
Recording Semtary, C.U.P.E. Local 101 1 

H. Marshall 
Treasurer, C.U.P.E. Local 1011 

B. Pridhm 
National Representative, C.U.P.E. 

M. Wifiamson 
Human Resources Administrator 
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LETER OF AGREEME” 
between 

The Halton District School Board 
@ereinafter referred to as the ‘‘hard’’) 

and 
The Canadian Union of Public Employees (Local 1 O1 1) 

(hereinafter referred to as the “Union”) 

The undersigned representatives of both the Board and the Union understand that: 

The Board agrees that all “Casual Caretaking Staff” will become members of the CUPE heal 
1 O1 1, pending the mutual agreement of which collective agreement clauses will apply to the 
casual employees. This will be discussed in the Fall of 2005 and will also include a review of the 
Letter of Agreement Re: Casual Caretaking Staff. 

Until an agreement is reached Casual Employees will not be considered part of the B a r g d g  
unit. 

Signed at Burlington this 7* day of July 2005. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility Services 

N. Maandag 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

FOR THE UNION 

R. Bryant 
Presidenî, C.U.P.E. Local 101 1 

D. Dickson 
1‘ Vice-president, C.U.P.E. Local 1011 

J. Cerhit 
Recording Secretaxy, C.U.P.E. Local 101 1 

H. Marshall 
Treasurer, C.U.P.E. Local 101 1 

B. Pridham 
National Representative, C.U.P.E. 

M. Williamson 
Human Resources Administrator 
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LETTER OF AGREEMENT 
between 

The Halton District School Board 
(hereinafter referred to as the “Board”) 

and 
The Canadian Union of Public Employees (Local 1011) 

(hereinafter referred to as the ‘TJnion”) 

The undersigned representatives of both the Board and The Canadian Union of Public Employees 
(Local 101 1) undersiand that: 

The Board and the Union agree to establish a committee with equal representation to review the 
Secondary School custodial operations. 

The Committee shall concern itselfwitk considering constructive discussions of all activities, 
improving and extending services to the public, promoting safety and sanitary practices and 
reviewing suggestions from employees. 

Signed at Burlington this 7th day of July 2005. 

FOR THE BOARD: FOR THE UNION: 

D. Beckett-Morion R. Bryant 
Executive Officer of Huma  Resources Preside& C.U.P.E. Local 1011 

G. Cullen D. Dickson 
Superintendent of Facility Services 

N. Maandag J. Cerhit 
Regional Supervisor, Plant Operations 

D. DeBoer H. Marshall 
Manager of Human Resources 

1‘ VicsPresident, C.U.P.E. Local 1011 

Recording Secretary, C.U.P.E. Local 101 1 

Treasurer, C.U.P.E. Local 101 1 

T. Mariella B. Pndham 
Human Resources Administrator National Representative, C.U.P.E. 

M. Williamson 
Human Resources Administrator 
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LETTER OF AGREEMENT 
between 

The Halton District School Board 
(hereinafter referred to as the “Board”) 

and 
The Canadian Union of Public Employees (Local 101 1) 

(hereinafter referred to as the “Union”) 

The undersigned representatives of both the Board and the Union understand that: 

The Board and the Union agree to form a joint committee made up of three (3) members h m  the 
Board and three (3) members from the Union to look at options around replacement coverage for 
CUPE members. 

The Committee shall make recommendations for consideration by Facility Services. The 
recommendations from the Committee will be presented no later than August 31,2008. 

Signed at Burlington this 7’ day of July 2005. 

FOR THE BOARD: 

D. Beckett-Morton 
Executive Officer of Human Resources 

G. Cullen 
Superintendent of Facility Services 

N. Maandag 
Regional Supervisor, Plant Operations 

D. DeBoer 
Manager of Human Resources 

T. Mariella 
Human Resources Administrator 

M. Williamson 
Human Resources Administrator 

FOR THE UNION 

R. B p t  
President, C.U.P.E. Local 101 1 

D. Dickson 
1“ Vicepresident, C.U.P.E. Local 101 1 

J. Cerhit 
Recording Secretary, C.U.P.E. Local 1011 

H. Marshall 
Treasurer, C.U.P.E. Local 101 1 

B. Pridham 
National Representative, C.U.P.E. 


