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ARTICLE | - PURPOSE

1.01

This Agreement is entered into by the parties to provide for orderly collective bargaining
relations between the Board and its employees represented by the Union. It is the desire of
both parties to co-operate in maintaining a harmonious relationship between the Board and its
employees, to make provisions herein for wages, hours of work and working conditions, and
to provide an orderly method of settling grievancesunder this Agreement which may arise
from time to time, and the Union acknowledges the Board"s  obligations to provide reliable and
continuous service performed with skill and efficiency.

1.02
""Demotion™ shall be deemed 1 mean transfer to ajob carrying a lower basic rate of pay.

“R.T.E." means Full-Time Equivalence,

""Full-Time employee" means an employee of the Board regularly employed for more than
twenty-four (24) hours per week.

""Part-Timeemployee™ means an employee of the Board regularly employed for twenty-four
(24) hours or less per week.

Itis recognized thet employees regularly employed for twenty-four (24) hours or less per week
usually work more than twenty-four (24) hours per week during the school vacation period and
the parties hereto are agreed that such employees are regularly employed for twenty-four (24)
hours per week and therefore are part-time employees.

""Permanent transfer" shall be a permanent transfer to ajob carrying the same rate of pay.

""Promotion" shall be defined as a permanent transfer to ajob carrying a higher rate of pay.



ARTICLE I - RECOGNITION

2.01
mwmuuuﬁ-dmmwma,-aﬁ
bargaining agent for all bmihﬁ-dh-ﬂd““
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bargaining unit.

2.02
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otherwise provides.

2.0
No employee shall be required or permimed s ke sny wrimm or verbel agrenman oluch
conflicts with the erms of this Collective Aguement.

2.04
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currency of this Agreemess, asy other barpaining vt
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accumulate any further semiority. Such emmployes shall hove the right % FElum © 3 posiinn B
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Mm Such rewm shall not resslt in tae luyolf or bumping of 2 ampleyes hakfing gramter

2.06

The Union shall have the right 10 heve the assistance of cowasel anblor 3 afviser whes
Mu%h“uwhdh,ﬁm“*ﬂ‘ﬂ
Board, or at sty other meeting congeasd 0 by the Dosed and 10 be stundnd by cithar ehucmd
represertatives of e Boasd of the Superistndent of Humes Rsstuncin. of Gimigmms.

.0
The words “shall” and “will® are deenatd © be syRosymows Gusmghout.



ARTICLE IIT - RELATIONSHIP

3.01
The parties hereto mutually agree that any employee of the Board covered by this Agreement
may become or refrain from becoming a member of the Union if the employee so desires.

3.02

The Board agrees that no employee shall in any manner be discriminated against or cosreed,
restrained or influenced on aecount of membership or non-membershipin any labour
organization, or by reason of any lack of activity in any labour organization.

3.03

The Union agre2s that it will not discriminate against, coerce, or restrain any employee
because of membership or non-membership. any activity or lack of activity in any labour
organization.

3.04

The Union will not engag%in Unlon activitiesduring working hours or hold meetingsat any
time on the premises of the Board without permissiion of the Superintendentof Human
Resources or designated representatives.



ARTICLE IV - MANAGEMENT RICHTS

4,01
quﬁﬁﬂymﬁﬁbﬁwﬂ*d*-ﬁh_ﬁﬁ
had prior 0 the execution of this Agreement ase setsined by th Bosnd and somsin exchuively
and without limitation withia the rights of the Bomed. Wihout Emining e geuenafity of e
foregoing, the Board's rights shall inchade

(a) mm»mm.“dm.di_'—'—ﬂ.‘.
alter and enforce from tme 1 time, reles and raguistions. pelicies and geacsions, ® be
observed by its empioyees; the right ® diacipline and duchergs cmployess for Jum camse
mvihd“acﬁdﬁ-’*‘pc--u*—daﬂ_
and dealt with as hereinafier provided.

(b) The right: 10 select, hire, tramsfer, asign  shilks, promet. demen, chusndy, Wy-off.
recall, suspend. and retire employess; © misct omployers for pogitions cxclefed Sun S
bargaining vt

(c) The right 10 determine: the location of it epermiens and facif COREMRCUERSE.
curtailment, or discontimasnce; the disection of the working fovnms. $he sarvicas & be
fumished; the subcontracting of work: the schaduies of work e sumber of shifh: S
methods, process and means of performing werk: job coment amf quelificasiens. quaiiny
and quantity standerds; the quelifications of amployess: 1 am ingeeved mutieds.
machinery snd oquipoaat; overtisar; 19 duecide on the munbur of aupleyes assded by G
Board at sy tisme; the muver of hours 15 be wurnd. susting and quitsing s sux solly
end exclusively the rights of e Beasd.

(d) The mole and exchusive jurisdiction over all operstions, tuildings, machingry. wels wd
equipment shall be vesaed in the Boand.



ARTICLE V - DEDUCTION OF UNION DUES

5.0t

Ail employeesshall, on the date of this Agreement or after one (1) month's service, whichever
last occurs, sign a card, authorizing the Board to deduct from their pay, an amount equivalent
o the Union's regular monthly Union dues for each calendar month thereafter, and the Board
will remit same not later than the last day of the same month of such deductions, to the
Tressurarof Local 1011, Such remittance shall be accompanied by a list of all employees and
the amount of dues deducted from each employee for that month, the total number of part-time
employeesand full-time employees and the basic monthly salary paid in that month.

Such deduction shall be in respect of regular monthly Union dues only, and shall not apply to

any levies, special assessments or initiation fees. The amount to be deducted each month shall
be equal to twice the hourly rate of pay. The Baard will have nio responsibilityto collect past

Union dues.

The deduction of such Union dues prior to the employees having worked for the Board for a
period of three (3) consecutive calendar months shall in no way alter the seniority or
probationary period provisionsoutlined in Article 7.02 of this Agreement.

5.01(A)

In order that the Board may have definite instructionsas to what amount is to be deducted for
the above purposg, it is agreed that the Union shall promptly notify the Superintendentof
Human Resources in writing over the signature of the Secretary-Treasurerof the Union of the
amount of deductions 10 be made by the Board equivalent to the Union's regular monthly dues,
and the Board shall have the right 1 continue 10 rely upon such written notificationuntil it
receivesother written notification signed with the same formalicy.

5.01(B)

The Union agrees to defend and hold the Board completely harmless againstall claims,
demands and expenses should any person at any time contend or claim the Board has acted
wrongfully or illegally in making such eheck-off deductions.

5.02

The Superintendentof Human Resourceswill supply the Union Secretary with
i) A list of seniority employees

ii) Addresses of seniority employees

iii) New hires

iv) Termination, resignations or retirements of seniority employees.

Such chant?gs in address 10 be furnishedto the Union Secretary the month following the month
in which the Human Resources Department received notice in writing.



5.02 (Continued)
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ARTICLE VI - UNION REPRESENTATION

6.01

The Board will resognize as stewardsnot more than ten (10) seniority employees, provided
such employees have acquired seniority under the terms of this Agreement, and the Union
shall notify the Board in writing of the names of such employees and any changesas they
occur. The Board shall not be obliged to recognize any steward until it has been notified in
writing.

6.02

The Board agrees to recognize a Union Grievance Committee comprised of not more than six
(6) seniority employees. The Board agrees to recognize a Union Negotiating Committee
composed of not more than six (6) seniority employees.

6.03
The Board and Supervisory personnel agree to cooperate with the committee members in the
carrying out of the terms and requirementsof this Agreement.

6.04
The Union Committee Members and members agree 0 cooperate with the Board in the
carrying out of the termsand requirementsof this Agreement.

6.05

It is understood that the stewardsand committeemember(s) have their regular work 1o perform
on behalf of the Board. If it is necessary for acommitteemember(s) to service a grievance
during working hours, the employee shall not leave work without first obtaining the
permisslon of the supervisor. \When resuming regular work, the employee shall again report to
the Supervisor. A Steward or committee member(s) duties shall include assisting an employee
in the preparation and presentationof a grievance and generally to assist in and be responsible
for the proper administration of this agreement.

6.06

A steward or a member of the Union Committee referred 1 in Article 6,02 hereof shall have
the privilege of attending designated grievance procedure meetings and meetings held to
negotiate the renewal of this Agreement held within regular working hours and will be
compensated for time spent during such hours & regular straighttime rate of pay, exclusive of
all premiums, subjectto the following:

1. It shall only apply to time spent processing grievancesin Steps I, 2 and 3 of Article [X,
and shall not apply to time spent attending an arbitration.

2. All time shall be devoted to the prompt handling of grievances,

3, The steward and griever concerned shall obtain permission of the supervisor concerned
before leaving their work. Such permission shall not be unreasonably withheld.



6.06 (Comtinwed)

4. All time away from work shall be properly reporaed.

5. The Board reserves the right o lmit sach sine, o8 reasonshie scnice buing given, o &
deems the time 30 taken 1© be eacemive.

6. In negotiations for the renewal of this Callsctive Agresmant ik shall apply © mewnings duid
up to and including conciliation. Thereafior peymness of e Usion Compnitiee shnll st be
the Boand's responsibility.

6.07

The Board agrees 10 forwand © the Usion cupits of a8 Soand sussinmn, Palicies. By-Lass
and Administration Procodures which the Bossd considers sffect e sumibers of e Unina.
Failure to do so0, caused by oversight, shall mot constinute » bveach of this Agsemment.

(2) An employee will be paid reguisr straight sime pay o lics s, wih sgeeamms of
supervisor, for the mamber of hours rquised ® aaned mpstings called by 6 Dot

6.08
The Union and the Board desire every emaployes 1 be famiiar with G grovisinns of the
Agreement and the rights and cbligations wader it

For this reason, sufficient copies of the Agresmmest sl b¢ pronnd in bonkint fomm @ » Unuse
Shop within thirty (30) deys of the signing. The cost ® be shused an 2 filky-Aly (99- ) dasis
between the Union and the Board. The Doand and e Usnisn will agrae » e sumber of
copies 1o be printed 0 engure distribution w 3l members and Beasd anpleysss obs seguine 3
copy of this Agreement.



ARTICLE VII - SENIORITY

7.01

Subject to the provisions hereinafter set forth, seniority is defined for the purpose of this
agreement as the length of service of any employee with the Board computed from a date three
(3) months prior to the date such employee actually attains seniority provided in Article 7,02
hereof. The Board will maintain a separatefull-time seniority list for all full-time employees
and a separate part-time seniority list for all part-time employeesshowing the date on which
each employee's seniority commenced. Where two (2) or more employeescommence work 0n
the same day seniority will be in accordance with the date of application for hire. An up-to-
date senlority list will be posted on the Caretaker's bulletin board (one (1) per school) in
January and July of each year.

7.02

An employee will be considered on probation and will not be placed on a seniority list and
shall not have any seniority rights hereunder until the employee has worked for the Board for a
period of three (3) months and shall then be entitled 1 be placed on the seniority list. Neither
the Union nor any employee will question the dismissal or disciplineof any probationary
employee, nor shall the dismissal or discipline be the subject of a grievance. There will be no
extension to the three (3) month probationary period granted, except for reasons of sickness or
bereavement.

7.03
An employee shall lose all seniority rights

@ If the employee is discharged for just cause and is not reinstated,
(b) If the employee quits employment;

{¢) If the employeeis absent from work for three (3) consecutivedays upon which the
employeeis scheduled to performwork. This Article 7.03(¢) shall not be interpreted as
permitiing unauthorized absence of any duration;

(d) If aperson on lay-off fails to return to work within fifteen (15) working days after the
Board's notice of recall is sent by registered mail or telegram to the last address of the
person shown on the Board™s records, or if such person within ten (10) working days after
such notice of recall is so sent, fails 1 notify the Board"s office of an intention to return b
work. This clause shall not apply if the employee furnishes reasons satisfactory to both the
Board and the Union for such failure;

(e) If the employee failsto report for work promptly after the expiration of any leave granted,
unless the employeeis excused by the Board,

) (i) If an employee with seniority up to one (1) year if laid off for a continuousperiod of
twelve (12) months;
(i) If anemployeewith Smiarity of more than one (1) year is laid off for a continuous
period of twenty-four (24) months:



7.03 (Contimued)

(g) If the employee is absent from weork due 1 illness or o Workers' Compangution for muwe
than two (2) years before the Bossd remcves ma cxpioyee from e somarity lim wnler G
provisions of this clamse (g) the Bossd will syiew e individeni case.

It shall be the duty of the employes 10 aify e Husus Ressurces Dupotmen peamptly. =
writing, of any change of address or sclcphome mumber. ¥ = cupioyes should il ® do fin.
the Board will not be respongible for falluse of 2 sstice © mach such empleyac. Saf sny S
sent by the Board by regiscsed mail or wiegram 19 tir adisess of e amployes vhich powrs
on the Board's payroll reconds shall be conchuively donmed % hve boss Sovad by e
employee.

7.04
Promotions, permanent transfers. lay-offs and secalls sher kay-offs. shall bu hused en e
following facsors:
FULL-TIME EMPLOYEES
Only full-time employees will be considered in effecting promstions. persnm: sunfers and
layoffs with respect 10 full-time positions. Pas-time cmployecs will saly b comsideved of
there are no affected full-time employess. Promotions, peranas wanefors and lapafls will be
based on the following factors:

(a) senlority; and

(b) the requirements snd efficicacy of operation, e skill. competsnce. grosmnt shulley .

qualificastions snd training of e individel

PART-TIME EMPLOYEES .
Only part-time employees will be comidarad in effecting promssions, posmass Sl s
layoffs with respect 10 par-tinns ponitioss.  Full-ts aupleyess will saly e anwidend
there are no affiected part-sime amployees. Promutisss. permusner vraihrs sad lapadls will
be based on seniority.
7.04A)
Sixty (60) Werking Deys Natice

i) Suff who are laid off by the Boand will be given shuy (00 wanking dups awtice of S »
be laid-off or &t the Board"s discostion pay in fgp of werking metice.  Thuse will be sine
(9) days peid leave with the approval of dir supervisor 1 allow g empleyes & ssach



7.04(A)(Continued)
for alternatework. There is no cash value for the days. They are for the sole purpose of

sear
day
will
wor

ching for alternative work during the 60 working day period. No more than one (1)
will be allowed per week, unless approved by the supervisor. The laid-off employees
also have access to a basic benefit plan for six (6) additional months after ceasing to
k for the Board. The Board will pay for the first month only, the next five (5) months

are at the Employee’s expense and will be paid each month in advance as required.

iy The

names of lald-off employeeswill be added toa casual list of employees and will be

given first preference for work. The work that they perform as casual caretakers will not
be deemed to be a recall In accordancewith the Collective Agreement.

iif) The
1
2
3.

4,

7.04(B)

provisions shown above i) and ity will not apply with respect to the following:
Probationary employees.
Part-time cleaners laid off during the summer break period.

Lay-off res_ultin%from matters beyond the Board”s control including but not limited to
fire, lightning, flood, tempest, power failure, machine breakdown and work stoppage.

Where it is not practical to provide tre full amount of required notice, the Board shall
provide payment in lieu of notice for the balance of 60-day notice period a the
employeesregular straight time rate of salary, and continuation of coverage under the
Board benefit plan for the 60-day period.

Inthe event of layoff, employees in full-timepositionsare not entitled to transferhump into
part-time positions ad employeesin part-time positions are not entitled to transfer/bump into
full-time positions.

7.04(C)
Recall |
ke recal

ists will be maintained for employees affected by the lay-off and such employeesshall
led in reverseorder of lay-off, thetis, last employee laid off shall be the firmemployse

to be recalled, provided the employee has the ability to perform thejob.

7.04(D)

Recall fran lay-off shall be by registered letter sent by the Board to the last recorded address

of the e
ten (10)

mployee. The employee shall notify the Board of the intention to return to work within
working days of the date the letter was registered and shall retum to work within

fifteen (15) working days of the date the letter was registered. It is understood that this
processwill not prevent the Board from meeting its operating requirements by tilling thejob
temporarily if required.

11



7.08
When the Board determines that there is 2 sedaction 8 work force saquived S fallowing wil
apply:
i) Classifications for bumping will be denerrnined in descending onier & follows.
Secondary Hesd Caresaker
Mainsenance
Eleawstwy Head Casuher
Relief Caretaker
Caretaker
i) In the everxt of a reduction i work ferce, the lcant scaior mambenis) s G burgnining
unit will be laid off.
iii)  All ransfer, burmping., or secall precedesss will be made 8 sccaninece with ssinewy.
subject © the employee's shiliy and guilificetions » perform i rapissnnns of &
Jjob, including where certificasica sadier Bconaing s ssquied.

i)  PROCESS

a) The employee(s) mey bump the loast sasior empleyer i the s or lngmr
classification. The ampioyes bumped may then bump e keamt ssnior caployes s e
next classification. At the ead of this bumping process the ko acaier empivyer = e
Bargaining Unit will be dwe employes whe is keid off.

b) A surplus employee will not be sequised 1 wansfer or bump. and 2 lnid off enployes
will not be required 1 be sacalied % & pogitien thet seniis i 5 louer saml e of
camings (exclusive of overtims and shilk presioms) Sun the which cuiss for sch
employee in the position from which the empleyss was deciesed sphes.

) A surplus employee will not be permiund 0 cassfer or bump & highr nae of
eamings and a laid off employes will nst be secalind » » pasision $ux samdy i 2
higher rase of camings (cxciusive of overthms ané shilk pouminmyg s ths which
exists for such employee in the pogiticn fram which he cogloyss wes dechnl suphes.

d)  For the purpose of this article *swmal ram of carnings” susems e Sraight howrdy o
multiplied by the munber of reguiarly schaduied hours of wark or wasks por your.

v)  SCHOOL CLOSURE
In the event of a Board decision % cless & schosi(s) sad prior 1 2 bumping precam,
the employee(s) affected will be notified in wricing imsmedionely. Ia e i buswesn
notification and the actaal school clesuse the empioyes(s) will be given fam epperamizy
for any positions that become svailehie in their sume classificasion or Sy may wply
through the posting for any position in the Bargaining Usit.

e



7.06 - Subcontracting
No seniority employee in the bargaining unit will be laid off or demoted as a result of the

Board contracting out work or servicesbeing performed by employees in the bargaining unit.

707
a) A full-timeemployee who becomes a part-time employee will retain all seniority

accumulated as a full-timeemployee.

b) A part-time employee who becomes a full-timeemployee will retain pro-rated seniority.
based on a full years' seniority being equal to two thousand and eighty (2080) hours of
actual work as a part-time employee.

7,08 Lay-Offs, Summer Bregks - Part-Time

When lay-offs eceur during the summer break, separation slips or certificateswill be available

to the employees within five (5) working days from separation.

7.09 Severance Pay

i) In the event of a layoff severancepay shall be made availableto seniority
employees if no job for which they are qualifiedcan be made available to them.

i) Seniority employees who elect to take severance shall provide written notice to the
Superintendent of Human Resources. When an employee elects to take severance
pay, he/she is terminatinghis/her employmentwith the Board and giving up all
rights to recall.

i)  Seniority employees will receive severance pay equal to two (2weeks pay for
each full year of Sservice.

iv)  Employeesunderstand that upon the receipt of severancepay as outlined in
clause i, hereof, their employment with the Halton Distriet School Board has

been terminated, they shall lose all rights to recall, and that the Halton District
School Board has no further obligations.

13



ARTICLE VII - JOB VACANCEES - FOSTENGS & TRANSFER FROVIRDNGS

8.01 - Job Vacancies & Pestings

For the period commencing one (1) week prior © Labewr Day up © sad inchading the firxt
week of July, the Board agrees 1o post sl permement b vacancies for five (5) wvesking dags-
During such five (5) working deys, e Dossd muy sempucaridy £ the wcay & & s S
Placement of the successfel applicast sy be deferved ponding itomndicion and placashan of
successful applicant 10 sobeequent job pasting.

8.01 (A)

The Board shall provide the President and the Secresary of e Usion with 2 5 by ehuciionic
mail and/or fax one working day afer the it of applicanss is Sauiiand for ench pomad
position. The Board shell provide the President and far Secrorary of tar Unics with S s
of the successful applicant by electronic mall and/or f3x ene vorking day following
confirmation of acceptance.

8.02 Full-Time Employess

No employee who hkas successhally bid wader this Arucie shall be caniind  daé for any pamnd
job vacancy st the same position level for ains (9) mcatis fras G dune of s axccawbl i
except in a downsizing siaation, where the tumtiings = Ses clause dhafl bt vaived As
employee shall be permited 10 bid for 2 prometios even Sough low tun sns (9 mombs bes
elspsed since the date of the last seccessiul bid. “Prometes” shall be svspessad n ancesdemce
with the definition contained ia Artichs 1.02 hesua!.

8.03 Full-Time Employess

In the event the sucocesfal applicant is aot ssisfacenry © the Beand. he anplover sl be
requrned to the former position within tees (3) momshs withot less of senierity snd sy ether
employee transferred becasse of such resarn say aleo be seawnnd ® the former pusiion
without loss of seniority however, sot sscemurily in i focser ocpions.  The G ()
month probationsry period as identified shwve, will consmencs the fex duy e angloyen is in
the role at the new work site. The succaniel spplicast will mosive e sew T of pay
however within 30 working days of being actified in writieg thes they e the secoamfinl
candidate. An employee who is resorned 1 the former positien 25 2 resuh of being
unsatisfactory in the new posicion shall not be eligihle 1 muke applicasion for my pasisien for
a period of twelve (12) months frem te dets upes which G angleyes is muwsnd » S oid
job uniess the Superissendere of Hunun Rossusces gives preission » do &

14



8,04 Transfer Provisions
i, Two (2) employees may @xchange work locations subject to the approval of the Regional
Supervisor Plant Operations and the Superintendentof Human Resources.

li, Permanent Transfer . Part-Time
"Permanent Transfer" shall be permanent transfer to ajob carrying the same rate of pay.
Permanent Transfer shall be completed by mutual agreement provided the operational
requirements of the Board are met.

8,05 - Procedure for Part-Time Employees « Transferring to Full-Time
Only full-time employees will be considered by the Board in filling full-time positions, subject
to the following:

@) A part-time employee who indicates that s/he wishes to be considered for a full-time
vacancy shall be interviewed by the Board; and

(it) if successful in the interview process, the part-time employse will be placed on the
eligibility list. If no applicationsare received from any full-time employees for the
vacancy, a seniority part-time employee on the eligibility list shall be offered the full-time
position.

(iit) A part-time employee transferring to a full-time position shall have the option during the
three (3) month probationary period required for transfer to the full-time position to return
to the part-time position, however not necessarily in the former location, without loss of
seniority dotained while in the pari-time position and without loss of seniority obtained
while in the full-time position.

8.06
Only part-time employees will be considered by the Board in filling part-time positions,
subject to the following:

¢y A full-timeemployee who indicates that s/he wishes to be considered for a part-time
vacancy shall be interviewed by the Board; and

(if) if successful in the interview process, the full-timeemployee will be placed on the

eligibility list. If no applicationsare received from any part-time employeesfor the
vacancy, a full-timeemployee on the eligibility list shall be offered the part-time position.

15



ARTICLE IX - GRIEVANCE FROCEDURE

9.01
'Gﬁww'dﬂnmam&ue&m&“i_dhpﬁ
of this Agreement including Lesers of Agrecsaens smacked 10 the Callactive Aptamene.

9.02

2) The perties © this Agreemens aoe agraed et it is of e vumest isporamee ©» afpas
complaints as quickly & possible. & is wadermesd et sn amployer hus 20 grisemcs vl
the employee has firnt given the imunsdizts suparvwor = epperamicy t» sffas &
complaint.
An employee mey initiate 3 discussion with the imndigss superviser wilies mn (0)
working days from the tims whan the cheanmmaces giviag rae ® the grises soe
known or should have been kwows 10 the Member.  An cmployes shnll be infoxnd of
his/her rigit © Union assistnoe & the sweting with the innadias superview prior » S
meeting. The immediae supervisor's respoase © the employss shall be given in weiting
within ten (10) working days following the sfremessioned diotumins bervaes e

9.03

No grievance shall be considered which was aot presemsed within wn {10) wesking days afer
the circumstances which gave rise 1 it come  the asension or heuld heve coms » G
attention of the employee concerned.

9.04
Grievance shall be adjusted and setiied a8 follews

STEP No.1
If an employee has a grievance the empioyes shull fiext and inunafiassly witin S we (M
working days referred © in 9.03 submit the grivvance in writing. ® te Supsrviaw of Plam

WWJMdeuﬂh-*h
grievance and will have 3 joint meeting with the individunl grivver, e Picld Superviser sd
appropriate sieward or Union repressmsstive. The Superviser of Plant Opasustions and
Facilities Mainsenance shall render 2 decisian in wrising 1 the Secreaary of dhs Usion and
Chief Sicward within seven (7) working days. The aeat siap of Su grisvuncs pmoeden sy
be taken within seven (7) working days of the Supervisor of Plant Opasssions and Facilises
to shall be in triplicate upon the grievance form which is 2naead hossto 3 Schadule "C” »



STEP No.1 (Continued)
this Agreement and such written grisvance shall be signed by the grieving employee and be
fully completed in all respects.

STEP No.2

If the grievanceis not settled up to this point, the grievance committee shall, within seven (7)
working days after the decision of the Supervisorof Plant Operationsand Facilities
Maintenance under Step No.1, refer the written grievance to the Superintendent of Human
Resourcesor designate. The Superintendent of Human Resources or designate shall then
investigate the grievance and shall meet with the Union Grievance Committee within fifteen
(15) working days after receipt of the written grievance. At such meeting the Board or the
Union may have such additional representation present as each party desires, and the grisvor
or employes(s) concerned may be required to be present at the request of either party. The
Superintendent of Human Resources shall render a decision in writing 1 the Secretary of the
Union and Chief Steward within seven (7)working days.

STEP No.3

If the grievance is not settled up to this point, the grievance committee shall, within seven (7)
working days after the decision of the Superintendent of Human Resources under Step No.2,
refer the written grievance 1o the Director of Education or designate. The Director of
Education or designate shall then investigate the grievance and shall meet with the Union
Grievance Committeeas soon as possible but not later than two (2) weeks thereafter to attempt
0 settle the grievance. At such meeting the Board or the Union may have such additional
representatives present as each party desires, and the grisvor or employee(s) concerned may be
required to be present & the request of either party. The Director of Education shall render a
decision in writing 1 the Secretary of the Union and Chief Steward within seven (Z)working
days of the holding of the meeting.

STEP No.4

If the grievance is not settled at STEP No.3, and if mutually agreed by the Board and the
Union, the grievance can proceed to a mediation process. The costs of the process will be
shared equally-by the parties.

STEP No.5

If final Settlenent of the grievance is not completed at Step No.3 above, it may be referred by
either party 10 a Board of Arbitration as hereinafter provided within thirty (30) days from the
Director of Education's Or designate's decision a Step No.3 above. The party referring the
grievance 1o arbitration shall be restricted to the issue contained in the written grievance,

9.05

The written grievance shall be signed by the grievor and shall contain a summary of all issues
in dispute and of the remedy requested by the grievor.
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ARTICLE X - ARBITRATION

10.01
Bither of the parties may, after exhaustingthe appropriate grievance procedure established by
this Agreement, notify the other party in writing of its desire to submitthe difference or
allegation to arbitration and the notice shall contain the name of the first party's appointee © a
Board of Arbitration. The recipientof the notice shall within five (5) days advise the other
party of the name of its appointee to the Board of Arbitration. The appointee so selected shall,
within five (5) days of the appointment of the second of them appoint a third person who shall
be chairperson. If the recipient of the notice fails to appoint an arbitrator, or if the two (2)
inteesfail to agree upon a chairperson within the time limit, then the Minister of Labour
for the Province of Ontario shall be requested 1 appoint a qualified person to be chairperson.

10.02

The Board of Arbitration shall hear and determine the matter and shall issue a decision, which
decision shall be final and binding upon the parties, and upon any employee affected by it.
The decision of the majority shall be the decisionof the Board of Arbitratton, but if there is no
majority decision the decision of the chairperson shall govern.

10.03

The Board of Arbitration shall not be authorized to make any decision inconsistent with the
provisionsof this Agreement nor to adjudicateany matter not specifically assigned to it by the
written grievanceas filed a the initial step.

10.04

Each of the parties of this Agreement shall bear the expenses of thearbitratorappointed by it,
and the parties hersto Will jointly bear, share and share alike, the expensesof the chairperson
of the Board of Arbitration.

10.05

NO matter may be submitted 1 arbitration which has not properly been carried through all
previous steps of the grievance procedure. The provisionsof this clause shall not be
considered waived by the parties or either of them unless they expressly provide a waiver
thereof in writing signed by both parties.
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ARTICLE XI - DISCHARGE OR DISCIPLINE CASES

11.01

A claim by a seniority erployee that the cmployes has hoen wpuily duchurgad shell be
treated as & grievance if 3 wrines sanen of such grievance @ luigad vuh ds
mmmuum-hmuuh—nqu;—u?ﬂ‘
Mﬁn(ﬂwﬁ‘@ﬁ&“ﬂkﬂﬁ”li"#
&rmmnw.bﬂntm‘-*-ﬁ-“h
70 event shall soch exsengions excesd wine (9 wesking duys. i & 2 wad of tonbwe (12}
working days from the dae of discharge.

11.02
Smwwﬁuww“&udmaﬁ’_ﬁa*-
MMWGWﬁ*’ﬂ&u‘-h—
position, without Joss of semiority, and shall be compeswnaed fur 3R mguler Wit S W
MWM&M&”:“-“J-*.
Extended Health Plan, Ewployer Health Tax and Duncal Pl providad the smplvyes pays
pmmumwuq-ﬁuﬁns”m-u
reasonably have eamed. in the inseriea of by any ather decision which is just and eguinbis =
the circumstances.

11.03(A)
MWM&Wiw&ﬂqmd”’-m
action which is 10 be placed on the emapioyee’s employment scesd. Swuch assics shall bs grvem
to the employee wichin seven (7) calondar days of the discovery of e scomman: giving cise
to the action and such notice will bs ackaowiadged by the empioyes by signad sceige.  The
Union Steward present shall sigh as wisangs and mcsive & copy of s decumem for Gu Usien
records.

11.03(B)
An empioyee involved in disciplinary action or diacharge being tilus againee G employse
will have a sieward presert at the time of the disciplinary action or discharge.

11.04(A) - Access to Personne! File
Upmwﬁmme.Wuhuu(l)-ﬂGthnhm—
of Human Resources, a member and/or hishey Union reprcsentative shall have accem w0
his/her personnel file, as well a8 photacopics of awy mevial contained Sesems.

11.04(B)

Any writien communication with sn employes concerming desegaery or duxigpliaary acsien
shall be removed from the employee's file if duve hus Yo 30 forther incidem wih wid
employee afier a period of two (2) yeass.



ARTICLE X11 - NO STRIKE OR LOCKOUTS

12.01

The Union undertakes and agrees ek while this Agreement is in operation neither the Union
nor any employee shall take par! in or call or encourage any strike, picketing, sit-down,
slowdown, Or any suspension or stoppage of Or interference with work or production against
the Board which shell in any way affect the operation of the Board, nor shall there be any
sympathy strikes or secondary boycotts and the Board agrees that it will not engage in any
lockouts during the term of this Agreement.
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ARTICLE XINl - MISCELLANDOUS LEAVES OF ABSENCE

13.01

An employce may be gransed 2 leave of sbssace wighwut pay Snd oubent lam of sommety & 5
mwm&wthdl_—u‘di
sent to the Human Resources Deporsment, whese possibls, o least filtesm (15) duys grier & de
requested Jeave. Such request st show good and sufficiest sessen and shall conteis-

(1) the reason for the propessd shasace
(2) the comumencernent dute of the proposed leove of sharmoe
(3) the length of the propossd icave of sheence inchuding dme of wiwrn.

NOTE:
(2) Leaves gransed shall be in writing cowesing 2 specilic poriad of Sme.

{b) The Superimendent of Humen Ressusces apraes © give comidicnmsion in 3 foir sd
reasonsbie manner 0 an cxxamsting Ciscamstasce seissed 9 Ge oversmping of 3
leave of sbeence.

(c) Leaves granted or denied shall be in wrising from e Superimpadant of Honus
Resources or designase.

n.ez

Leave of sheence without loss of semiority will be gransed +» sat meve than S (8) ssulesity
empioyees at any one time (not mass dun ene (1) of winem Sull v Sen de suns sciuel) ot
in respect of all such employess shall nst el s thas siry ¢50) wenking dayps por your
(September | 0 Augus 31) or more Sun reeaty (200 werking duys por your Sor any
individual, and mch leave of shesace sheil be condiend » sprusming S Usien & Usinn
conventions or Union conferences.  The Boand agress ® pay on balullf of du Unien »
employees on leave of sheence purmemt o dhis Anticle 13.02 full suges ani conpenmsion for
which they would otherwise be susiiied wnder Gils Agronmes snd S Unin apas ©
reimburse the Board for the swtal wagns paid ® ambier en bebul of such empleyem.

13.43 - Union Education Leave

Leave of shesnce wikhout pay and wisthout lous of ssaincicy, will b grusaed » Uninn ssambom,
Stewards snd Officers 10 amend Unicn sposssssd educasion commes during e swniing hours
and in respect all soch employees shall st toasl snese Gun thivey (30) duys por yowr
(September 1 10 August 31).



13.04
The following absencesmay be allowed without charge to the sick leave account:

(a) Deaths and Funerals
Three (3) working days' leave of absence without deduction shall be granted © a seniority
employee in thecase of the death of an immediate member of the family or an immediate
relative by marriage. An "immediate member of the family" is defined as father, mother,
sister, brother, daughter, son, grandparent, grandchildren, spouse, step-father, step-
mother, step-sister, step-brother, and step-child, An “immediate relative by marriage™ is
defined &: mother-in-law, father-in-law, sister-in-law, brother-in-law, daughter-in-law and
son-in-law. In all other cases one (1) day shall be allowed for the purpose of attending a
funeral. and/or attending Church or Memorial Service, subject to the approval of the
Superintendentof Human Resources. I a bereavement occurs while an employee is on
vacation, the vacation will be extended by two (2) days provided the requirementsfor
bereavement leave are met.

All approved bereavement leave in 13.04(a) will be without loss of pay provided the
purpose of the leave includes attending the funeral and/or attending Church or Memorial
Service of the deceased. All time off granted for bereavement in 13.04¢a) must be taken
at the time of the occurrenceof the death and such time off cannot be compounded with
other benefits.

b) Jury Dy and Subpoena
An employee IS entitled to salary, notwithstanding the employee being absent from duty by
reason of @ SUMMONS to Serve as ajuror or a subpoenaas awitness in any proceedings to
which the employee is not a parry or one (1) of the persons charged, provided that the
employeepays 1 the Board any fee, exclusive of travelling allowanceand living expenses,
that is received as ajuror or as a witness.

¢) Workers' Compensation
Each seniority employee who is injured in the course of duty shall have the Workers'
Compensation salary awards supplemented from sick leave account to provide for payment
of full salary. Inthe event that an employee does not wish to use sick leave credits to
supplement the Workers' Compensation award, the employee must give immediate notice
in writing to the Human Resources Department. After tre expirationof any Workers'
Compensation award, the employee may use the current year's sick leave or accumulated
credits up to the Jimit previously established. It should be understood that there shall be no
pyramiding or compounding of Board berefits with any other internal or external benefit.
An employeeon sick leave shall not be able to earm an amount of income greater than that
which the employee eamed while actively at work.



13.05 - Maternity Laswe (Proguancy Lesve) )
mwwmuﬁn*dn*dw—s“*
date upon which delivery will occur in the madical pracisioncs’s epinien., prut of cants  he
granted 10 the empiloyee a Preganacy Leave (leave of sheence without pay).

() Pregnancy Leave shall be governed by e Enpleymen Siosdonk Ac and sy snenducen
therewo.  An employee o8 Pragaascy Lasve for the srvensaem {17} sk posind or en 3
Standards Act shall accummlats seaierity bus uot misry The sovmnl Boasd comariasosns »

(b) The Board shall, on writen requos of ths employee, grant i afditien 1 e Paggauecy
Leave and the Pareating Lesve in 13.05(2) loove of shonce for permnsl Sy sensees for
a period ot 10 exceed one (1) year providel the the due of waisssion of i lopee
coincides with a netural break in the schual your.  Swach camuinns beyond S svemsns
(17) week Pregnancy Lesve and the sighoses (18) weck Pasmting Losve shall be withew
payment of salary, allowances and fringe bunsfies. Effecuive Joly 1. 1952 fn samber dull

{(c) At the termination of the leave period. the cans sall be on e anpioyss & Mpart. =
writing, %0 the supervisor, the employee’s readioees and sedical fiteess » ssuns e

employee's duties.

(d) The employee shall return 10 work after the Prapmery Lasse without iois of sasieeiy.
held at the commencement of the lngve adbjact © the pegvisines of Gis Callacon

Agreement

13.06 - Paternity Loave

An empicyee may be gramsed 2 icove of shasncs of ese (1) duy with pay. subjact » @
approval of the Superineendent of Husun Rutewess. ea the eccasinn of G bivh of de
employee's child. The lesve may be tiken tursuen e &y of delivery and the duy of hanpinl
release, inclusive.

13.07 - Adoptive Laave
Leave shall be available 10 an cnployes whe adepts » child. Advance nssificasion of &= haan
three (3) moaths shail be given © ti Seand of inapet » sdept, o e sndersaniing s &
may be necessary for the employer 10 commangy lseve isnandianty he child bocomes
available. Wrissen aotificasion simll be given » the Supsrvisoe of G exact dans of e lnve
when they are known. Leave for purpose of sifoption shull be Simised o sovensees (17) wasks.
An additional eighteen (15) week Purenting Lasse will 3¢ svailshie » 5 amployes =
specified in e Employmen Ssandands /Act. As empleyes whils on Adepiive Lapss fr 9 @
sevenmeen (17) weeks or Pareating Legwe of cighasen (18) wenis shull scopnmiete senienlly s
not salary. Board comtributions ® besefies will continne during buoth e Adeptve Lawe and
the Parenting Leave.

M



13.07 - Adoptive Leave (Continued)

(@) The Board shall, on written request of the Member, grant in addition to the Adoptive
Leave and Parenting Leave in 13.07(a) leave of absence for personal family reasons for a
period not to exceed one (1) year provided that the date of termination of the leave
coincides with a natural break in the school year. Extensionsbeyond the seventeen (17)
week Adoptive Leave and eighteen (18) week Parenting Leave shall be without payment of
salary, allowances or fringe benefits. Effective July 1, 1992, the member shall accumulate
seniority during this leave.

13.08

Al parties concerned agres that the best interest of the employee concerned should be
observed in arranging the dates for the commencementand termination of Pregnancy Leave
and Adoptive Leave.

13.09 < Quarantine

Every employeeis entitled to legitimateabsence from duty with pay in any case where,
because of exposureto communicable disease, the employee is quarantined or otherwise
prevented by the order of te public medical health authoritiespursuant to the Public Health
Act, from attending upon the employee's duties.

13.10 - Compassionate Leave

An employeemay be granted up to a maximum of three (3) days per year compassionate leave
with pay and without loss in seniority subjectto prior approval of the Superintendentof
Human Resources. Such request must show the reason, commencement date and requested
length of the proposed absence.

Leave of this nature will usually cover extraordinary circumstancesthat are beyond the
individual employee's control, which merit individual attention, such as extended bereavement
or emergency illness of any member of the family, and is subject  the approval of the
Superintendentof HUman Resources or designate.

13.11 - Holy Days

Subject to the approval of the Superintendentof Human Resources, or designate, a

member shall be granted up © a maximum of three (3) days annually with pay for officially
recognized religiousholy days. In addition. a maximum of six (6) days without pay may be
granted for officially recognized religious holy days.”

13.12
In cases where schools are closed by the Director of Education due to inclement weather,
employees will be relieved of their shift obligationswithout loss of pay.



13.13

Subject o a minizara notice of dwee (3) days Seing given 1 Su member's snmadion
apewim,aaiuiyqbyuwhp‘i.ﬂhﬂdh“d
Human Resources or designese, 2 icave of shateoe with puy twough the deduction of sick
leave

credit up 10 one (1) day in any ene (1) calender year for the puspoes of mbving 0 3 Sw pince
of residence on the day of the move or, for e paspess of meving sapier Suy sceapmble »
the Superintendent of Human Resousces or desighmee, lumited w once during b cobindar your



ARTICLE XIV - SICK LEAVE, RETIREMENT GRATUITY & RETIREMENT AGE
14.01(A) - Sick Leave - FULL-TIME EMPLOYEES

(1) Eligibility
The cumulativesick leave plan shall apply to all full-time seniority caretaking staff of
CUPE Local 1011 who are employees of the Halton District School Board, subject to

clause 14,01 A (5) who serve a waiting period.

(2) Administration of the Plan
Subiect to the final authority of the Board. the administration of the plan shall be vested in
the Human Resources Department. The Human Resources Department shall keep a record
of the credits and deductions for each employee and shall provide a statement in hours to
each employee annually of the state of their credit under the plan.

(3) Einal Authority
In case of dispute with respect to credits or deductions, the decision of the Board shall be

final subsequent to prior consultation between the employeeconcerned and the
administrativeofficials.

(4) Walting Period for Sick Leave Entitlement
All employees to be eligible for cumulative sick leave, mustundergo a three (3) month

waiting period prior to exercising any sick leave entitlement.

(5) Sick Leave and Credits
(a) Bach full-time seniority employee hired prior to January 1, 1981 shall be entitled to two
(2) days of sick leave [sixteen (16) hours] for each full month worked.

{b) For full-time seniority employees hired on or after January 1, 1981, the following will
apply: new hires working five (521 days per week will be entitled to two (2) days of sick
leave [sixteen (16) hours] for each full month worked.

{¢) At the end of each working year, all of the balance of that year's sick leave allowance for
each employee, after deducting abserices due to personal illness or injury, will be credited
to such employee's accumulated sick leave account subjectto the following:

(i) Employeeswho have accumulated two hundred and forty (240) days [one thousand nine
hundred and twenty (1920) hours} or less as of December 31, 1980 will be limited toa
maximum sick leave accumulation of two hundred and forty (240) days [one thousand nine
hundred and twenty (1920) hours];
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14.01(A)(Continued)

(ii) Employees hired prior 10 December 31, 1980 having sick lsove accmpiatios i
excess of two hundred and forty (240) day's fone thousnd nine hanied e ouusy (FO8)
hours] will be permitted © have their susines sick lawve acoumuimion Taind 10 Ghair
December 31, 1980 figwrs s determingd by the Hummes Resswoss Diperonem.
(iii)Eligible employees hired on or sfier January 1, 1981 shall have thuiv sick luwwy duys
limited 10 a maximum accessdetion of twe hunded and farty (340 daps (one Gunsend
nine hundred and rwenty (19205 howss).

The working year shall start on the firn duy of July snily for e papass of S plun.

(d) Each day's sbeence of an employes dus ® persosnl Slnees o inpury will caume & dofuxsion
first from the currers year's sllowsnce. thes and if S sllowmacs be cshoumed, fam te
employee's accumuiated sick lsave accowss.

No employee, however, may deow mese Sum o homived and oy O80) dups jons
thousand nine hundred and reenty (1920) hawrs] of sick lesve coadit bum G scoumnsiand
sick leave account for any one iliness or injery. The employes shull ro-anser G service of
the Board for one (1) compiese strsn (wee (3) comsplose munihe) befave deasving on 28
employee's accunmsiated crodit again.  Conseguesaly, ance an cmpivyse hus bl
permined accusmnulation of sick leswe cudis. e empleyes's sick iswve. hunafse, bosnmus
non-curmlative 30 that sick leave dups emrnsd in G yoor of G sk lnuve shusnce may b
used prior 10 drawing on the days of emidicontst bt will st be acovanisasd beyuad S
year eamned.

(6) Reporting and Certification of Absyapes

Any abseace must be reporid inumedisnsly by e enployss ® @ FHuad Counlar win
will advise the Ficid Supervisor. Such s shousce st be mpertnd by e Saparviews »
the Human Resources Deparsment.

Absences for personsl ilinces or injury fer 3 period aot excesding huse (3) conmcusive
working days may be oenifiad by the superviasr ssive e Humes Russasces Daparumen
asks specifically in a perticuley insmecs for cstificagion in weiting by 5 guilified andicd
of dental practitioner. For shesntns over dpne (3} conmcutivg wnuking dugs, 2 sonilican
from 2 qualified medical or densal praciisiensy sy be mpmannd.  For = shussss
Mu(l)muwdhl—mq*.ﬁi
certificate from & doceos appoineed by the Deasd in asder © contimes sick luse paymens.
mummaw:ms—-—u—ﬂuad—-
sick leave for less than three (3) days and the cmployer’s physicien chasges for auh
cemﬁcm. the Board shall subsequently seimbrse the amployee sfher secuipt of 3 decher’s
invoice.



14.01(A)(Continued)

(7) Computation of Daily Rate
Sick leave claims shall be computed for payment on the basis of the daily salary rate of the
employee at the time of the absence.

(8) Absence Chargeableto Sick Leave
Deductions shall be made from an employee's sick leave credit for the number of hours of
absence because of personal illness. No salary payments shall be made to an employee for
absence beyond the number of hours to the employee's credit in the sick leave plan.

14.01(B) - sick Leave - PART-TIMEEMPLOYEES
(1) Eligibility

The cumulative sick leave plan shall apply to all seniority employees covered by this
Agreement subject to 14,01(B)(4) and 14.01(B)(5)

(2 Administration of the Plan
Subject to the final authority of the Board, the administrationof the plan shall be vested in
the Human Resources Department. The Human Resources Department shall keep a record
of the credits and deductions for each employee and shall provide a statement in hours D
each employee annually of the state of their credit under the plan.

(3) Einal Authority

In case of dispute with respect to creditsor deductions, the decision of the Board shall be
final subsequent 10 prior consultation between the employee concermed and the
administrativeofficials.

4) iti i ick- i
All new employees hired after 'September L, 1984 to be eligible for sick leave, mst
complete the maroatory probationary period satisfactorily prior to exercising any sick leave
entitlement. Cumulative Sick Leave becomes effective after the completion of the

probationary period.

(5) Sick Leaveand Credits i
Effective July 1, 1990 upon completion of the probationary period up to SIX (6) days [up to
twenty-four (24)ours for employeeswhose work schedule is twenty (20) hours per week
Or up o twenty-elght point 8 (28.8) hours for employees whose work schedule s twenty-
four (24hours per week] will be credited for employees whose work schedulef/or greater
than twenty (20) hours per week. Up to three (3) days [up © 3 X the number of hours
worked by the employee per day] will be credited to employees whose work schedule is
less than twenty (20) hours per week.
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14.81(B) - Sick Leave - PART-TIME EMPLOTESS (Cansiowed

(i) Effective July 1, 1990 each seninrity employar whom werk schedule is oqusl © or pumer
mauymmﬁ-dﬂhﬂnmamiﬁﬂnh
Wmmﬂimmundu‘-(-i”-u
mmmmu&wm-p-ﬂdﬁ—
based on the empioyee’s reguier smmber of howrs per duy., of anch S semth pusind.

(i) Effective July 1, 1990, cuch seninrity smployas whaer werk schadele is lass Sun Soenty
(20) hours per week shall be cnticled 00 anx (1) duy {1 X e sumber of howss waskad by
umunMGﬁheu-h#s**m'
day, for each full momsh periad.

(iii)A1 the end of each working year, i.e. Angas, i of % balence of Shay year's sick lewse
allowsnce for each employee, sfer deducting shemons dus © porssnal s or injary.
will be credited 10 such employee’s sccumelensd sick bugse accuuss miject © Ge
following:

(2) All employees eligible for sick leave accusudetion will be lunited © & S ScX
leave accumulation of one inmdred (100 days [fouwr hundwed (900) heurs for amployens
whose work schedule is twenty (200 howrs por wesk or four hundeed and sighuy (20
hours for exnpioyees winee werk schudule is toeaty-four 6 houss por wank. )

Each day's shecae of 5 coployes dus 1 pormsl linces or injery will o 3 dafusien
first from the carrent year's allowance, tum md if G sllowunce ¢ cbmmtnl. s S5
employee's accumuimed sick Joave acosemL. Ne empioye. heuver, may G mem Sun
one hundred (100) days {four hmadsed (0005 heurs for empleyess whuse werk schulvle i
twenty (20) hours per week or four hussived and cighey (4500 howrs for ouplvpms whuue
work schedale is twenty-four (24) howrs par wesk] of sick loss far aiy ons (1) Shnem or
injury. The employee shall re-comr the servics of e Beasd for dwse (3 cosplan menths
before drawing on sick lesve crudiss again. Consaquensly, ence sa enpleyes dus banjed
the permitied accusetation of sick legve coafits, it cmployes’s sick e, Surfom,
becomes non-cunwalative so thet sick luse duys sarand in B your of e sick lagve shoume
may be uaed prior 10 drawing on B duys of assidemens but will mst be socenmdand
beyond the yesr carmed

(6) Reporting and Cevtificagion of Abesgces

Any sbeence st be reporsed insmediately by the conpisyec 9 s Honl Conmiher who
will advise the Ficld Supervisor. Such s abmsace ssum b supareed by te Sugerview »
the Human Resources Deparoncat.



14.01(B) - Sick Leave - PART-TIMEEMPLOYEES (Continued)

Absences for personal illness or injury for a period not exceeding three (3) consecutive
working daysmay be certified by the supervisorunless the Human Resources Department
asks specifically in a particular instance for certificationin writing by a qualified medical
or dental practitioner. For absences over three (3) consecutive working days, a certificate
from a qualified medical or dental practitionermay be requested. For an absence
exceeding one (1) month, the Superintendent of Human Resources may request a medical
certificate from a doctor appointed by the Board in order to continue sick leave payments.
When the Board requests a doctor's certificate from an employee related to an absence on
sick leave for less than three (3) days and the employee’s physician charges for such
certificate, the Board shall subsequently reimburse the employee after receipt of a doctor's
invoice.

(7) Computationof Daily Rate
Sick leave claims shall be computed for payment on the basis of the daily salary rate of the
employee at the time of the absence.

(8) Absence Chargeable to Sick | eave
Deductionsshall be made from an employee's sick leave credit for the number of hours of

absence because of personal illness. NO salary payments shall be made to an employee for
absence beyond the number of days to the employee's credit in the sick leave plan.

(9) Effective Date
The effective date of this accumulative sick leave plan will be September1, 1984,

14.01(C) - Retirement Gratuity - FULL-TIME EMPLOYEES
(1) Eligibility

(@ A full-time seniority employee must Serve with the Halton District School Board for a
period of ten (10) consecutive years immediately preceding retirement to become eligible
for a retirement gratuity. The Halton District School Board includes all former school
boards which constituted the Halton County Board of Education on January 1, 1969, and
the Halton District School Board.

(b) EffectiveJanuary I, 2000, this plan shai! not apply © any new full-timeemployeestarting
their employment.
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14.61(C) - Retirement Gratulty - FULL-TIME ENPLOYEES (Costinndd

(c) An employee must be retiving by reasen of age or il health 10 bs olighis.  Respmum for
ill health is retirament o pension caneed by seene peomenes disabilny which provens G
employee from being eeaployed in the yaml capacity aad is idemtinel ® G Semiing
described by the Ontario hMwnicipel Employer's Rctivensst Sysum. Resissmant by seams
of age shall mean the retiresnent on peasion as cutlinsd umiler the Act or Symam.

(2) Amount of Geamuity

(2) The amount of grassity paid © s olighie angiloyer dull an cxconl v 16 seuls” mlwy
computed on the basic sy (sachuling sny bomus, oversing puywaan o) of e b bl
year for which the employce wes ampleyed by S Boasd provided such papwet duss mt
exceed the allowabie maxinum payont sulined in Camse 14. 0O

(b) An employee afier ten (10) years of conscwiive service with S Bossd, shafl bs endiied
a retirement grasity computed in srcesioscs with the Sorunla st owt s M OO, €
the cradit in the employee’s scoumminied sick degve is suflicion, of conagy-fve posc
(25%) of the last full year's basic salary. This pescantage shall increnss anch conpetive
year, thereafier by five percent (S%) watil 3 st of SRy pestest (30'5) of e lax
full year’s basic salary is reached provided = as Sme swch grasvity pyons sucends de
allowable maximum outheed in Qe 14.01(OD0)

(c) The amoust if the grassicy peid ® as alighle onpieyse siull iv congpuand & hiless
subject 10 the allowable maxionan enfinnd i Chasse 16 QWO

(25 t0 50% 23 deserminnd in 14.0120E)
X(hsl:dlyoﬂ-ﬁl,-)

(d) The amount of the gramity paid 1 a eligiile smpioyes shull be sither the calculngion
under 14.010(2)c) above or won dousand deliurs (330000 60, whichover is the lonsr.

It is undersood thas the ton houssnd dellar (516,000 00) susimen papu cop sy
:4.01&%)(%0: Retiroment Grasuity Pian will apply © ol empleyess hised puins »
anuary 1, .



14,01(C)  Retlrement Gratuity « FULL-TIME EMPLOYEES (Continued)
Effective - January 1, 2000

The amount if the gratuity paid to an eligibleemployee shall be computed as follows
subject to the allowable maximum outlined in ClaLge 14.01(C)(2)(d):

(25 to 50% asdetermined in 14.01(2)(d)

X (basic salary of last full year)

X accumulated sick leave to maximum of 240 days [1920 hours]
240 [1920 hours]

- $1,500

The amount of the gratuity paid to an eligible employee shall be either the calculation under
14.01C(2)(c) above or eight thousand five hundred dollars (38,300.00), whichever is the
lesser.

It is understood that the eight thousand five hundred dollar ($8,500.00) maximum payout cap
under 14.01C(2)(d) of the Retirement Gratuity Plan will come into effect January 1, 2000.

3) Method of Payment
a) The gratuity shall be paid te the retiring employee immediately on retirement and/or

January of the year following retirement. Bach retiring employee shall advise the Human
Resource Department in writing at least six (6) months prior to the retirement date as to the
method of payment desired.

{b) The gratuity may be paid, in whole or in part, on the employee's direction and on the
employee's behalf, into a registered retirement savings plan.

() Inthe event that a retired employee dies before having received the full retirement gratuity,
the balance of the gratuity shall be paid to the widow or widower of the employee or to the
heirs at law, or executors or administrators.

(d) On tre death of an employee of the Board before retirement a death benefit of an amount
equal 1o the retirementgratuity, (a5 computed in accordancewith the provisions of Article
14.01(B)(2), at the time of death of such employee) shall be paid to the widow or widower
of the employee or to the heirs at law, or executorsor administrators.

(4) The Board reserves the right to withhold the payment of the retirement gratuity in the case
of any employee who is discharged or caused © resign for reasons which the Board may
deem to have moral, legal or professional implications.

14.01(D) - Retirement Age

Retirement will be at the end of the month in which an employee's sixty-fifth (65th) birthday
occurs or at the end of the school year during which the sixty-fifth (65th) birthday occurs.
Extension to the end of the school year will require a medical certificate. For the purpose of
this Article, the end of the school year shall be June 30.
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ARTICLE XV - SAFETY FROVISIONS

15.01
ltkwmmmﬂmhumdnﬁ-dp—‘—pd
safety and health. The Board will make ressomable provisions for the safety and prowctien of
the health of the employees during the hours of employmens.

15.02
It is the responsibility of the employse ® sepert 2 he snnafise Supervier 20y eQupEn
which in the employee’s opinien, is sasfe or daxdous.

15.03
The Board agrees 1o maintsins 3 Health and Safery Commises w dacuss henhh sad mifery
maners.

15.04
The Union will provide a represcatative and an shiornme ® st on S Boand's Jeint Heshh and

15.0%

An employee who is a member of the Oooapmsionsl Hests and Safery Casuningy will be paé
at the regular raze of pay for stendance st the suguiarly schaduind meetings, whes schedeled
outside of their regulsr shift, subject 2 approval of de Superimendent of Humen Resmares or
designste in consultation with e employss’s supervisor.



ARTICLE XVI - VACATIONS

16.01(A) - FULL-TIME EMPLOYEES
EffectiveJuly 1, 1986, vacations with pay shall be granted to employeesof the Board in
accordance with the following:

1 years' seniority as of July 1 of the vacation year - 2 weeks vacation with pay
3 years' seniority as of July 1 of the vacation year - 3 weeks vacation with pay
9 years' seniority as of July 1 of the vacation year - 4 weeks vacation with pay
17 years' seniority as of July 1 of the vacationyear - 5 weeks vacation with pay
25 years' seniority as of July 1 of the vacationyear - 6 weeks vacation with pay

16.01(B)

Any employee not having a year of service prior to the commencement of the vacation peried
shall be allowed a vacation of the rate of one (1) working day for each completed month of
service, up to a maximum of nine (9) working days' Vacation.

16.01(C) » Vacation - PART-TIVE EMPLOYEES

Employeeswho are in the employ of the Board as of July 1stin any year, and who have been
employees of the Board for five (5) years prior to such July 1stshall be entitled to six percent
(©%) of their regular annual wage as vacation allowance.

Employeeswho are in the employ of the Board as of July 1stin any year, and who have been
employees of the Board for eleven (11) years prior to such July 1stshall be entitled to eight
percent (8%) of their regular annual wage as vacation allowance.

Bmployees who are in the employ of the Board as of July 1stin any year, and who have been
employees of the Board for seventeen (17) years prior to such July 1stshall be entitled fo ten
percent (10%)f their regular annual wage as vacation allowance.

Employeeswho are in the employ of the Board as of July 1stin any year, and who have been
employees of the Board for twenty-five (25)years prior to such July 1stshall be entitled to
twelve percent (12%) of their regular annual wage as vacation allowance.

All other employees who have less than five (5) years' service with the Board as of July 1stin
any year will be entitled to vacation allowancesas outlined in te Employment Standards Act.

16.02 - FULL-TIME EMPLOYEES

If a statutory or declared holiday fallsor is observed during an employee's vacation period an
additional day's vacation for such holiday shall be granted.
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16.03 - FULL-TIME EMPLOYERS

(i) Vacations shail be taken during the muntbs of July and Aagust ® exch your.  Providet
however that employees may with the permission of #he Superissnndent of Fasas Sesssces.
be permitted 10 take their vacation immedissly prior o and russung e July or » cxtend 2
vacation from August into September.

(i) The Board retains the right © reguive smployers © schodule vacuiions during S Bannt"s
two (2) week sunwney shatdoen period if mch perind hus hoe: dusigeuned » cover 38
employees of the Board incinding CUPE sambers. The Unisa Prasiden will e sonified of
the date of the sunzner shutdown perind follewing appeeval by 6x Dosnd.  Adfisionsl e
would be taken during the months of July and Asgan.  Wish rseconumendiation of the
Supervisor and approval from the Superinsendens of Hommn Resnwces. G enployes sy b
permitted 10 take their vacation immmediasly prisr 1 and runsing sue Joly or » coaend 3
vacation from August imo Sepacraber.

16.04 - FULL-TIME EMPLOYIES

Notwithstanding 16.01 © 16.03 inchasive, if vacation cnsiddement is ssgerrapand prier w e
scheduled vacation period by prolongsd Finms or mjury and such dlleess or sy &
compensabie by Workers" Compensation, e vacatias of e affecand onplesens ol be
rescheduled subject 10 the work reguisesmss of Sw Supcrvaser - Pass Oporssess. The
Superintendent of Human Resources seserves e right © roguent prood of dinem o ugery

16.05 - FULL-TIME EMPLOYEES

Subject t0 Clause 16.03, during any teeive (12) month period July ® Junt and svijec: »
approval of the Regional Supervisor Plast Operations and the Superinseadens of fHomen
Resources, at least one (1) month prios, twesey-five pestos (25'%) of the sunerity enpleyam
may use up 10 fifieen (15) days of vacstien ensidement during months other thas July and
August.

16.86 - FULL-TIME AND PARY-TIME EMPFLOYIES
In Lieu of Remembrance Duy. one (1) adiivignsl dey is adind » Sn varatins ashicsass of
seniority employees. This sddiionsl day s ® b ks dorng O Follwinpy.

16.97 - FULL-TIME AND PART-TEME EMPFLOTEES
One (1) day is added 10 the vacation amitlenges of scnierity cnployers. This aldisionl Gy is
10 be taken during the Chrisenas Holideys.



ARTICLE XvO - PAID HOLIDAYS

17.01 - FULL-TIME EMPLOYEES
The following holidays shall be recognized and paid for by the Board at the regular rate:

New Year"s Day Thanksgiving Day
Good Friday Christmas Day
Easter Monday Boxing Day
Victoria Day Canada Day
Civic Holiday Labour Day

Heritage Day (If and when declared by Provincial or Federal Governmentas a statutory
holiday) or days celebrated in lieu of any such holidays.

17.02

An emplcglee will be entitled to holiday pay only if the employee works the last working day
before and the first working day after a holiday and works on such holiday if the employee is
scheduled  work provided, however, that an employee will not lose holiday pay if the
emﬁloyee is absent from work on such day and such absence is excused by the Superintendent
of Human Resources.

17.03 - PART-TIME EMPLOYEES

A seniority employee will have their pay made up for time lost from work as a result of one
(2) of the following holidays occurring upon tre employee's regularly scheduled work day.
The holidays are:

New Year’s Day Victoria Day
Good Friday Canada Day
Easter Monday Labour Day
Thanksgiving Day Christmas Day
Boxing Day

Heritage Day (When declared by the Fedéral Governmentor Provincial Government)

?ubjec_t to the Employment Standards Act, the following conditions shall apply to the
oregoing:

(a) Payment shall be the number of hours the employee would have worked if the holiday had
not occurred, multiplied by the employee's straight time rate of pay, exclusiveof any
premium. When, during school breaks, the employee is working more than their normal
number of hours, the employee's holiday pay compensation shall be based upon the
employee's normal hours rather then upon the extra hours.
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17.63 (Contimued)

(b) The employee must have worked their scheduled sember of howrs the duy befose aud he
day after the holidsy and the ermployee st heve been svailabie for work on the duy of e
holiday if the holiday had sot istervensd.

17.04

An employee who performs work on sny talidey for winch e smployes vanid bt astiind »
holiday pay in accordance with the provisions of Aricie 173 f st workad, will b dnubie
time (2x) for each hour worked in addition © holiday pey



ARTICLE xvII - EMPLOYEE BENEFITS

18.01

For any employee hired on or after July 1, 1983, enrolmentin the plans cited in Articles 18.02
through 18.04 inclusive is mandatory except where otherwise provided for in legislationor for
Article 18.03 where the employee is covered under the spouse’s plan.

The Board agreesto contribute as indicated in Articles 18.02 through 18.04 inclusive provided
that there is a full compliancewith the Insurer's requirements of seventy-five percent (75 %)
participation.

18,02 - O.H.LI.P.

The Board shall provide. administer and pay one hundred percent (100%) of what is presently
know as the Employer Health Tax-

18.03 - Extended Health

(a) RULL-TIMB EMPLOYEES
EffectiveJuly 1, 1991 - The Board shall provide, administer and pay one hundred percent
(100%) of the premium for the Extended Health Plan in effect between the Halton District
School Board and Maritime Life on September 1, 1996, adjusted to include five hundred
dollars ($500.00)hearing care option and two hundred dollars ($200.00)vision care
option, or other plan with equivalent benefits.

(b) PART-TIME EMPLOYEES
Effective July 1, 1991 - The Board shall provide, administer and pay fifty percent (50%)
of the cost of the premium for the Extended Health Plan including hearing care option of
five hundred dollars ($500.00) and vision care option of two hundred dollars ($200.00).

18.04 - Group Life

FULL-TIMEEMPLOYEES

The Board shall provide, administer and pay one hundred percent (100%) of the premium for
18.04:

(3) The Board shall provide, administer and pay one hundred percent (100%) of the premiums
for the first twenty-five thousand ($25,000.00) of insurance in the Group Life Insurance
Plan in effect between the Halton District School Board and Maritime Life. Additional
Insurance & one (1), two (2}, three(3), four (4) or five (5) times the employee's salary is
at the employee's option 0 @ maximum of three hundred thousand dollars ($300,000.00).

{b) Any premium contribution by an employee toward the toal premium payable under Clause
18.04(a) for insuranceon the life of such employee, shall be deemed by the Board to be
applied first 1 the premium for the amount of 11>”/E insurance (if any) in excessof twenty-
five thousand dollars ($25,000.00) and the balance (if any) of the employee's premium
shall be deemed by the Board to be applied to the first twenty-five thousand dollars
($25,000.00) of the insurance.
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18.04 (Contimaed)

PART-TIME EMPLOYEES

The Board shall provide, adminimer sad pey ene handred pescent {100°S) of dae prcsniom
required 10 provide exch (semiority) emploves with fifuen fousand dollers (313,000 O of
o e L7 1o 5 s B 02 T e Sl e
and ife.

FULL-TIME EMPLOYEES
Effective February 1, 2000

The Board shall provide and administer, but ot contriens 1 e gugsmigns Sor the Geowp Lale
Insurance Plan in effect between the Halos Digrrict School Beasd and Maritene Life o
Sepiember 1, 1996, adjusted 0 include & Faxiswn maraace covernge of $300.000, or osher
plan with equivalent benefits.

PART-TIME EMPLOYEES
Effective February 1, 2000

The Board shall provide and adminimer, but ot coseribase 10 & presmus reguved 9 provale
each (seniority) employee with fificon thoumad doltars (313.000.00) of immwrance = G Gomgp
Life Insurance Plan in effect between the Haleon Disrict Scheel Dussd snd bisriime Lidle o=
September 1. 1996.

FULL-TIME AND PART-TIME EMPLOYRES

18.05 - Demtal

FULL-TIME EMPLOYEES

The Board shall provide, administer anil pay ens dunived poscen (08 ) for the Mt
Life Dental Plan or other plan with oquivalem bemefies on the busis of e curvent Owaare
Dental

Associstion schedule of fees for Demtal Services provided by General Practitiontrs or peovalied
by 2 Dental Specialist where a patient jus boew referved © e spacislan for services st
normally provided by the General Practitionsr

PART-TIME EMPLOYEES
The Boand shall provide, adminisicr and pey ffty percess (S0%) of tae comt of the prempum of
the Dental Plan.



18.06
FULL-TIME and PART-T IMEEMPLOYEES
If, during the life of this Agreement:

(@) the premiums in any plan covered in Articles 18.02, 18.03 and 18.05 are increased, and
the Board pays more premium on behalf of other employees of the Board than on behalf of
the employees in this bargaining unit,

OR

{by the Board increases its percentage contribution towards any of the plans covered in Articles
18.02, 18,03 and 18.05, the employeesof this bargaining unit will receive a like increase
in the Board"s contribution.
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ARTICLE XIX - BOURS OF WORK

19.01

It is expressly undersiood and agroed that the provisons of dus Aracie XIX shall sat b
construed 10 be 2 guaramee or 3 Rminasion of e hours of vork por duy or por wusk o
otherwise nor as a guaramee of working schedwies.

19.02 - SHIFT

FULL-TIME EMPLOYEES

Day Shift

Hours of Work 7:30am © 4:30 p.m. - Mondsy 15 Fridw

Afternoon Shifi
Hours of Work 3:30 p.m. w0 12:00 midnight - Monday % Frédsy

There will be an unpaid kuch periad for ol full-cine employers

Full-time employee's working howrs during fhe Olwimmns Brusk and de Manch Sosnk =il he
from 7:30 am 10 12200 p.m., and 1230 p.m 9 400 pm., caome wien dore is
approved use of facilities under Board policy.

19.03 - SHIFT
PART-TIME EMPLOYEES
Part-time employees® regutar shift shall be fowr (6) howrs

19.04
Employees are permitied a fifieen (15) minus dresk peried & ppracimminly S sudipont of
each half shift.



ARTICLE XX - OVERTIME

20.01

The Board will endeavour to provide overtime assignments on equitable rotation among all
employees within the Board that make their name available to their respective supervisorsfor
overtime assignments.

20.02
If the employee is required  work overtime, the following will apply;

(@ Overtimeat tte rate of time and one-half (1.5) the employee's regular straight time rate of
pay will be paid, or the equivalentcompensating time off will be provided, for work
performed in excess of eight (8) hours per day or forty (40) hoursper week or for work
performed on Saturdays. The employee will have the ability to accumulate up to 40 hours
of lieu time, with the approval of the supervisor. The supervisor will determinewhether
lieu time can be accumulated. Compensating time off will be scheduled subject  the
approval of the supervisor.

(b Overtime at the rate of two (2) times tte. employee's regular rate of pay will be paid, or the
equivalent compensating time off will be provided, for work performed on Sundays, Baster
Sunday, and on the holidays referred to in Article 17.01 hereof. On such holidays, the
aforesaid payment shall be in addition to the holiday pay for those employees who qualify
pursuant to Article 17.02 hereof. The employeewill have the ability to accumulate up to
40 hours of lieu time, with the approval of the supervisor. The supervisorwill determine
whether lieu time can be accumulated. Compensating time off will be scheduled subject to
the approval of the supervisor.

(c) The foregoing (i.e. 20.01(a) and 20.01(by) shall not apply to Saturdaysor Sundays where a
regular shift has been scheduled. Where Saturdaysare included in a regularly scheduled
shift, there shall be a premium of forty-seven (47 cents) per hour for each hour worked on
such Saturdays. Where Sundaysare included in a regularly scheduled shift, there shall be
gprgmium of seventy-fivecents (75 cents) per hour for each hour worked on such

undays.

20.03 - Call In - FULL-TIME EMPLOYEES

When an employee is called in from home 1 report for work two (2) hours or more prior to
the next scheduled starting time the employee shall receive a minimum of two (2) hours work
or pay in lieu thereof at the appropriate overtime rate. During school vacation periods this
provision shall not apply © employees whose shifts are altered.
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ARTICLE XXI - RELIEVING

21.01
An employee who is temporarily transferred or assigned by the Field Supervisor to a different
Job classification within the bargaining unit shall be paid while so employed as follows:

(@) If the transfer or assi is for the convenience of the Board and if the rate of pay in
the classification to which the employee is transferred or assigned is less than the
employee's rate of pay the employee shall receive the regular rate of pay.

{b) If tre transfer or assignmentis for the convenience of the employee or to enable the
employeeto avoid lay-off, and if the rate of pay in the classificationto which the employee
is transferred or assigned is less than the employee's regular rate of pay, the employee
shall receive such lesser rate.

{c) If the rate of pay in the classification to which the employee is transferred is higher then
the employee's regular rate of pay, the employee shall receive such higher rate of pay from
the date of transfer.

21.02

The Board will endeavour  provide equal rotation of the afternoon shift assignments among
the Relief Caretaker in each maintenance depot.
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ARTICLE XXII - UNTFORMS

22.01(A)

FULL-TIME EMPLOYEES _

The Board will pay one hundred percest (100%) wwands the cont of unsiorms provided e =
no change for two (2) years » follows:

four (4) shirts

two (2) trousers

OR

Option of:

two (2) pant suits, or
five (5) smocks.

An employee may ssbstinae 3 wimiey jache & place of e 2bove sptions pevvided fem %
additional cost 10 the 1ol cost of uaiforms for e reo (2) year perind

Plus option of:
i) a third pair of wrousers every two (I) yours of wiich de Beard v pay Sty por oo (398

In addition for each mainsesssce empioyss the Bonnd will pay one mdbud pevosme (HF'S) of
the cost of one (1) pair of coveralls every one (1) year.

Effective Juiy 1, 1999

Every two yesrs, the Board will provide uniforms eguivaient 1 2 musisnus value of ons
hundred and twenty doitars (3120.) 1 purchuse Bosrd spproved shirs and panis.

In addition, for each maintengnce enployee, the Bossd will pay oie lnnded pescens (39S )
of the cost of one (1) pair of coveralls every one (1) year.

22.01(B) - PART-TDME ENPFLOYRES
Every two years, the Board will provids uniforms equivalont » 3 sscruss vahee of 300 »
purchase Board approved shirts aad pants.



22.02 - Safety Boots
a) FULL-TIME
The Board agrees to pay upon receipt of proof of purchase, one hundred percent (100%)of

the cost of one (1) pair of Board approved safety boots per year, where required by
legislationor approved by the Field Supervisor.

b) PART-TIME
The Board agrees to pay upon receipt of proof of purchase, the cost of one (1) pair of
approved safety boots/shoes to a maximum of seventy-fivedollars ($75.00) per year where
required by legislationand with prior approval by the Field Supervisor.

22,03

It shall be the responsibility of the employee to launder all such garments and to mend and
keep in first class condition. All employees shall be required to wear provided garments
during working hours and coveralls are to be worn only whilst employed at duties for which
they are provided.
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ARTICLE XXIII - WAGE SCHEDULE - FULL-TIME EMPFLOYESS

23.01
Effective June 1, 1996 - Decomber 31, 1999, the wage rae st forth & follons will appiy
i) Caretaker
Start $ 14
3 months e
12 months 14590
i) Head Caretaker
Elementary School
Group 2 $ 1581
Graup 3 11
Group 4 17.9
Secondary School
Group 1 $ 179}
Group 2 37
Group 3 1t &y
iii)  Relief Caretaker $ 156
iv) Maintenance® $ 170

* Staff who were designated Gronp 1 Jomwy 1. 1991 »ill yman = hat desigation.
Effective Jammry 1, 2000 - August 31, 2000, e wags rase an forth a5 follows =il apply

i) Caretaker
Start S O
3 monthe %
12 months 15.4
ii) Head Caretaker
Elementary School
Group 2 $ 1605
Group 3 ny
Group 4 1.7
Secondary School
Grouwp 1 $ 11
Group 2 18.63
Group 3 19.07



ARTICLE XxIlI - WAGE SCHEDULE - FULL-TIME EMPLOYEES (Continued)
i) Relief Caretaker $ 1572

iv)  Maintenance* $ 17.97

* Staffwho were designated Group 1 January 1, 1991 will remain at that designation.

Effective September1, 2000, the wage rate set forth as follows will apply during the life of
this Agreement:

3 Caretaker

$ 14.85
3 months 14.92
12 months 15.25
ii) Hed Caretaker
Elementary School
Group2 $§ 16.29
Group 3 17.63
Group 4 18.04
Secondary School
Group 1 $ 18.04
Group 2 18.93
Group 3 19.36
ity Relief Caretaker $ 1596
iv) Maintenance* § 1824

* Staff who were designated Group 1 January 1, 1991 will remain at that designation.
WAGE SCHEDULE - PART-TIME EMPLOYEES

EffectiveJune 1, 1996, the wage rate of twelve dollars and sixty-two cents ($12.62) per hour
will apply during the life of this Agreement.

Effective January 1, 2000, the wage rate of twelve dollars and eighty-onecents ($12.81) per
hour will apply during the life of this Agreement.

Effective September 1, 2000, the wage rate of thirteen dollars ($13.00) per hour will apply
during the life of this Agreement.
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23.02 - Lead Hand
An allowance will be paid © an employee designued 3 Lead Hand in tir Secomlary Schesi
follows:

Effective June 1, 1996 - Twerey-aine censs (29¢) per howt.

23.0
The Board agrees w pay an afiernoos shilk presiars wian 30 sfrases sinh 5 werhed =
follows:

Effective July 1, 1992 - Forty-sewen cemss (47¢) per hor
Effective Jasusary 1, 2000 - Fifty cents (30¢) per howr

23.04

i. Mileage for employees shuil be in sccosdmmce with Boswd establiwhad s gud subyacz 9
the spproval of the Field Supervisor.

ii. Mileage will be paid for the following:
3) From home © work site and back whes called e for 3 CwRy o clecammic sigenl
b) When traveiling from ome work site ® ansther on sppsoved Bonrd tnptvass.

23.05
(3) All employees engaged prior 10 July 1. 1963 will sermsia on the July | mooomens date

() All employees cngaged subsequent © July 1. 1965 will have o5 e mcraman dne Se frn
of the month following the mouth of euploymen

23.06

In a school where there is an indoor swimming pool, the Head Carembur shall 3¢ pond 3

responsibility allowance if they are responsible for the aperaion of 3 poot m fellews:

Effective July 1. 1984 - Twenty-one cesus (2)c) per howr

23.07 - Seationary Eagluser's Papers

Twelve cents (12c) per hour where Casetaker is mguired © pomees papers.

23.08 - General Purpose Roan

Six cents (6¢) per hour will be paid for the fime qpeat in seaing wp Sl demasling whics snd
chairs in a general purpose oom when ssed a» 2 seguier esis & 3 henclvees

2.0

The Board reserves the right ©0 withhold any scheduled mcroams if e employer's
performance is not, in the opinion of the Superinmsdent of Husun Rosssces. wp » e
Board's standards.

23.10

Effective July 1, 1991, employees responsibie for securing buildings shull be paid 20
allowance of six dollars and reenty-five comes (36.25) per woek.



23.11 - Trucking Allowance

Maintenance employees will be paid a special trucking allowance of seven dollars and fifty
cents ($7.50) per day regardless of the hours of actual vehicular use in the day. In addition, it
is agreed that this special trucking allowance of Seven dollars and fifty Cents ($7.50) per day
will only be paid at E. C. Drury High School, when staff are required to use their vehicle.

A special trucking payment of seven dollars and fifty cents ($7.50) per day will be made to

relief caretakers when their vehicle is used in any portion of the day for moving or
transporting supplies or furniture as requested.
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ARTICLE XXIV - EMPLOYEE RELATIONS COMMITTER

24.01

The Board agrees to recognize and meistain an Exsployee Relations Commines comprised of
representatives of Human Resowrces and Plact pevscared and. for the Usion, the Providess.
Vice President, Secretary, Chief Siewani and rwe () messbers-u-iarge or twn () Sireanls.

24.02

The Union agrees to notify the Board in writlag of sny changes is represessation froms She
Union.

4.3

If represenuatives from the Usion are employad on s shifk afhcr Sun ohen S maviing tbes
place, the meeting hours should be cradited ©© those cmpleyees’ regular thik



ARTICLE XXV - PROFESSIONAL DEVELOPMENT

25.1

Effective January 1, 1991, one (1) Professional Developmentday per year will be established
for the Purpose of providing a seminar, training or workshop. Such Professional Development
Day will be availableto all employeesand they will be paid a their regular hourly rate of pay.

i) A Professional Development Committee will be established. Thiswill include
representativesof the Union, Plant Department and Human Resources.

ity Effective Septemberl, 1999, P.D. Funding shall be $3,000 for each school year,
made available by the Board, and shall be for the purpose of covering costs associated with
the one (1) Professional Development Day provided for in this Article,

25.02 - Educational Courses - FULL-TIMEEMPLOYEES

An employee will be entitled to reimbursement of tuition fees upon submission of evidence of
successful completion of job-related courses that have received prior written approval of the
Field Supervisorand the Superintendent of Human Resources or designate. As outlined in
Board Policy, such approval is to be made on an individual basis before the employee begins
the course or training.

25.03 - FULL-TIME EMPLOYEES
An employee in a full-time position shall be granted one (1) day with pay and without loss of
seniority to atterd the writing of their own post-secondary examinations.

A leave of this nature is subjectto:the approval of the Superintendent of Human Resources or
designate in consultation with the employee's supervisor.
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ARTICLE XXVI - TERM OF AGREEMENT

25.01
MWMWM"“W
at midnight upon the 31t day of Angust 2001. The sall conimne fom yowr »
mmmmmm--mdn-u
ninety (50) days and not less than thirey (30 deys from e wrmingtus dun of Siair danse »
amend or terminate it. Changes suy o made in this Agreement by sl gonmant 8 20y
time during the existence of this Agrecapant.

THIS AGREEMENT IS HEREBY duly cancusnd by e aphorzanl supresmmiaivgs of e
parties hereto as of the dey snd date fiens shove wrinem.

FOR THE HALTON FOR THE L200N
Signed: Signad:

E. Gardimer 3. Mclgn

Chair, Ralwoa Districs School Bosnd Powidest. CUPE Locad M1

D. Abboet D. hinan

Trusiee, C.U.P.E. Negotiating Team Recending Secpmry, CUPE Lacat it
D. Marklew — A. Leasstewn

Truseee, C.U.P.E. Negotiating Team [y ————dJ 71

D. L. Paphe 75_-“ —

Director of Educstion Vico-Posubem, CUP L Lossl W81
_P. Authoay _ Ll
Superimsendent of Rurmas Resources VioPusias, CUPE Loct MM
G. Culien o B _Dynshes -

Superimendent of Pacllity Services Chinf Swwannd, C U P E. Lol 381

D. Beckest-Morsoa Y. Duiiow

Direcaor of Labowr Relations Tasme, CUP L Local NI

N. Muadeg

Regional Sepervisor/Plass Operstions

§. Gore

Personnel Masager

J.

Labour Relations Masager

K. V.
Human Resources Assisant
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LETTER OF AGREEMENT
between
The Halton Disuiet School Board
(herelnafter referregdto as the "Board")
k|
The Canadiag Union of Public Bmployses (Local 1011)
(hereinafter rsfasred to asthe "Union")

RE: CASUAL CARETAKING STAFE

undersigned representatives of both the Board and the Union understand that:

The Beard will recruit, sslect and hire Casual Carstakess to fill temporarycaretaidug positionswhere an
absence is due to Wrkars™ Cowpensation Board disability, sick leave, statutory or approved leave of
absence, vacation psrieds as required ar semporary vaganslss or for specificprojects as determinedby the
Regional Supervisor of Plant Operadons aod Facllitles. There will be mutual sgrsement on the assigoment
oF such projects between the Supervisor of Plant Operations and Facilitiesaud the Unlon Executive prior to
the work bsing assigned, Toe hiring of a Casual Caretaker villl not be used o circumvent Article V111, lob
Vacancies - Postings and Transfer Provistons of the current Collective Agreement.

Any casual caretaker working dally for 4 consecutdve months (statutory holidays shall not be considered a
break in service) shall 2¢2 be entitled to a placeon the seniority list.

A Casual Caretaker will not be used to £ill in for the following CUPE positions:

Head Caretaker - Secondary

Head Caretaker - Elementary

Relief Caretaker

Maintenance

Lead Hand

Casual Carstakars wlll not be permitted to work io excessof forty (40) hours per week nor work any shift
for which the relieved CUPE employee would have saroed overtime payment.

To assistthe Union I monitoring thisagrssment, the Board will provide the followinginformationon a
monthly lesis:

a) name of Casual Caretaker

b) date assignmentcommenced

¢) location of assignment

d) number of hours worked

date assignment completed

Signedat Burlington this22™ day of Desember, 1993,

FOR THE BOARD. FOR THEUNION:
D. Abbott J. McEgan

D. Marklew D. Moore

D. Papke A. Lennarson
P. Anthony R, Bromn

G. Cullen B. MacDonald
D. Beckett-Morton B. Donchoe
N. Maandag T. Beddoes

S. Gore

J. Shepherd

K. Vaughan
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LETTER OF AGREEMENT
between
The Halton District School Board
(hereinafterreferred to as the ""Board")
and
The Canadian Union of Public Employees (Local 1011)
(hereinafter referred D as the “*Union™)

RE: EDUCATION COMMITTEE
The parties agree 10 form an Education Committee.

The Committeewill investigate potential input for courses, and other relevant training required
by C.U.P.E. Local 1011 members.

The Committee will consist of two (2)representatives from the Board and two (2)
representatives from C.U.P.E. Local 1011,

Signed at Burlington this 22* day of December, 1999.

FOR THE BOARD: FOR THE UNION:
D. Abbott 4. McBgan

D. Marklew D. Moore

D. Papke A. Lennarson
P. Anthony R. Brown

G. Cullen E. MacDonald
D. Beckett-Morton B. Donohoe
N. Maandag T, Beddoes

S. Core

3. Shepherd

K. Vaughan
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LETTER OF AGREEMENT
Between
The Halnon Digericy School Board
(hereingfier reforved 10 & et “Bew™)

ol
ThCﬁ-_Ud-dlﬁ Employees (Lot 1011)

(heveinafuy nefervel » = e “Umn™}

RE: SQUARE POOT PORMURA

The Board’s practice on regional squase foot formmls was adjmend 0 19.000 squase facx by

September 1, 1998.

C.U.P.E. Local 1011 cooperated with the Board 1o facilitasre this inplosesmsion.

Signed at Burlington this 22 day of Decessber. 1999

FOR THE BOARD: FOR THE U0
D. Abbou 1 Mckgm

D. Marklew D. Msose

D. Papke A _Lsssarss

P. Anthony R _Brows

G. Cullen E._MacDossld
D. Becketi-Morwon 3 Dusshee
N T Daddess

S. Gore

J. Shepherd

K. Vaughan




LETTER OF AGREEMENT
between
THE HALTON DISTRICT SCHOOL BOARD
(hereinafterreferreddto as the “Board”)
an
THE CANADIAN UNION OF PUBLIC EMPLOYEE LOCAL 1011
(hereinafter referred to as the “Union’)

REZ_SCHQOL CLOSURES
The undersigned representatives of both the Board and the Union agree to establish a joint
committee with equal representation to make recommendatjons to the Board on the
reorganization of C.U.P.B. members in the event of school closures.
Suchwork of the committee to be completed by June 30, 2000.

Signed at Burlington this 22* day of Decarber, 1999.

FOR THE BOARD FOR THE UNION
D. Abbott J. McBgan

D, Marklew D, Moore

D. Papke A. Lennarson
P. Anthony R. Brown

Q. Cullen E. MacDonald
D. Beckett-Morton B. Donohoe
N, Maandag T. Beddoes

S, Gore

J, shepherd

K. Vaughan
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LETTER OF AGREEMENT
berwoen
THE HALTON DISTRICT SCHOOL BOARD
(hereinafier referved © 25 W “Boand™)
d

THE CANADIAN UNION OF PUBLIC EMPLOYEE LOCAL 1011

(hereinafior seferved 0 2 Be “Usam™)
BEL_DOSTING YACANCIES

If there is an extended delsy in posting 8 vacancy umier Omuse £ 01, de Ragionsl Superviner
of Plant Operations will conselt with the Union Presidens.

Signed at Burlingion this 22 day of Decomsber. 1999

FOR THE BOARD FOR THE UNION
D. Abbout ). MeEgm
D. Markiew D. Msose

D. Papke_ A. Lensarson
P. Anthony R Swoes
G.aka E MacDenald
D. Beckett-Morson 8. Dencloe
N. Maandag T_Dubdess
S. Gore

J. Shepherd

K. Vaughan




LETTER OF AGREEMENT
between
THE HALTON DISTRICT SCHOOL BOARD
(hereinafter referreddto as the “Board™)
an
THE CANADIAN UNION OF PUBLIC EMPLOYEE LOCAL 1011
(hereinafter referred to as the "Union")

RE: OVERIIME AND AFTERNOON SHIFT ASSIGNMENTS

The Board and the Union agree to strike ajoint committee with equal representation from the
Board and the Union, to develop a procgss that would provide:

1)  the opportunity for overtime assignments on an equitable rotation among all C.U.P.E.
employeeswithin the Board that make their name available to their supervisor for
overtime assignments, and

) the opportunity for equal rotation of the afternoon shift assignments among the Relief
Caretaker in each maintenance depot.

Signed at Burlington this 22™ day of December, 1999,

FOR THE BOARD FOR THEUNION
D. Abbott J. McBgan

D. Marklew D. Moore

D. Papke A. Lennarson
P. Anthony R. Brown

G. Cullen E. MacDonald
D. Beckett-Morton B. Donotiog
N. Maandag T. Beddoss

S. Gore

J. Shepherd

K. Vaughan
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LETTER OF AGREEMENT

betworm
THE HALTON DISTRICT SCHOOL BOARD
(hereinafier sefornad 2 2 e “Boesd™)
=

THE CANADIAN UNION OF PUBLIC EMPLOYEE LOCAL 1011

(hercinafier reforved © 8 e “Unios ™)
|

The undersigned representatives of both dur Board and e Usign agyee » canblich & oo
committee with equal representation 1 develop guideiings for mudified wort/mfe soium for

C.U.P.E. members.

Such work of the commitice © be complcted by Maxh 31, 2000

Signed at Burtingion this 22 dey of December, 1995

FOR THE BOARD FOR THE UNION
D. Abbott 3. McEgm

D. Marklew D. Mosse

D. Papke A Lensarwn
P. Anthony R B

G. Cullen E MarDossid
D. Beckest-Morton E——

N. Maandag T Beddess

S. Gore

_J. Shepherd

K. Vaughan




LETTER OF AGREEMENT

between
THEHALTON DISTRICT SCHOOL BOARD
(hereinafter referred to as the 'Board")
and
THE CANADIAN UNION OF PUBLIC EMPLOYEELOCAL 101}
(herelnatter referredto asthe “Union™)

RE_RETIREMENT GRATUITY BUY DOWN

The undersigned representatives of both the Board and the Union agree that effective followin
ratification of the 1999-2001 Collective Agreementand the establishment of a group RRSP, full time
CUPE members will receive a lump sum buy down of $1,500 of retirement gratuity, with the balance
of the gratuity paid at retirement Lo accordancewith the Collective Agresment Article 14.01(C). This
lump sum will be rolled over directly into an RRSP account through the group RRSP.

Pan time Cleaners on staff as at December 31%, 1999, will receive a contribution of $250 to the group
RRSP following ratification of the 1999-2001 Collective Agresment and the establishmentof a group
RRSP.

Any new employee startingtheir employmentafter December 31%, 1999 would not be eligible for any
lump sumpay out for gramuity or a contribution B the group RRSP.

Signed at Burlington this 22™ day of December, 1999,

FOR THE BOARD FOR THE UNION
D. Abbott J, McEgan

D. Marklew D. Moore

D. Papke A. Lennarson
P, Anthony R. Brown

G. Cullen E. MacDonald
D. Beckstt-Morton B. Donohog
N. Maandag T. Beddoes

S, Gore

J, Shepherd

K. Vaughan
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LETTER OF AGREEMENT
batween
THE HALTON DESTRICT SCHOOL BOARD
(hercianfiey referred » 38 Se “Deand™)
-=d

THE CANADIAN UNION OF PUSLIC EMPLOYEE LOCAL W11

(hereinalier selerved 10 28 e “Usioa ™)
RE MCKENIE-SMITH NOCEIL RS

The undersigned representatives of both the Board and the Usien agree thit efactive a9 huer
than June 30, 2000 all caretaking and clemning positions will be Slled ¥y CLPE sambers.

Signed at Burtington this 22 day of Decemiber, 1999

FOR THE BOARD FOR THE L0~
D. Abbott 1 McEgem

D. Marklew D Mesr

D. Papke A _Lesperyen
P. Anthony R _Dewwn

G. Gullen E

D. Beckett-Morson R

N. Maandag 1. Boddoss

S. Gore

J. Shepherd

K. Vaughan
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n-l-mnnr-nm
GRIEVANCE FORM
(1o be compisted in riplicets)

CaseNo, LocaiNo 1011
Employer The Hallon District School Board
Empioyes
Depertrment
Clsssification
Supervisor
Jo:

We/i claim thet
Thersfore well request that:
Signeture of Exployesis) or Usisa Oflos

DATE
DISPOSITION OF GRIEVANCE




Dateof Settlement : | Infavour of Employse? [ 3
Yes No

Particulars of disposition of Grievance (Describe carefully at what Step or Stage of Grievance
Procedure case was finally closed.)

Signature of Shop Steward

Signature of Foreman or other
a other Union Officer

Representative of the employer

Dale
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