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COLLECTIVE AGREEMENT 

BETWEEN 

AVALON WEST SCHOOL BOARD 

AND 

THE GOVERNMENT OF NEWFOUNIUAND AND LABRADOR 
REPRESENTEO HEREIN BY TREASURY BOARD 

AND 

NEWFOUNDLAND ASSOCIATION OF PUBLIC EMPLOYEES 



THIS AGREEMENT made this 24 th day of -Id-, 

Anno Domini, One Thousand Nine Hundred and Ninety-Nine; 

BETWEEN: 

AVALON WEST SCHOOL BOARD, a School Board organized and existing under the Schools 
Act, 1997 S.N. c. S-12.2. laws of the Province of Newfoundland and Labrador and having its 
registered oflice in the Municipality of Spaniards Bay (hereinafter called the "Employer"); 

of the one part; 

AND 

THE GOVERNMENT OF NEWFOUNDLAND AND LABRADOR, represented herein by The 
Treasury Board 

of the second part; 

AND 

THE NEWFOUNDLAND ASSOCIATION OF PUBLIC EMPLOYEES, a body corporate 
organized and existing under the laws of the Province of Newfoundland and having its registered 
offlce in the City of St. John's aforesaid (hereinafter called the "Union"); 

of the other part; 

THIS AGREEMENT WITNESSETH that for and in consideration of the premises and covenants, 
conditions, stipulations, and provisos herein contained. the parties hereto agree as follows: 
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Purpose of Agreement 

The purpose of this Agreement is to mainlain harmonious and mutually beneliclal relationships 
between the Employer, the employees and the Union and to set forth certain terms and 
condillons of employment relating to remuneration. hwrs of work, safely. employee benefits and 
general worklng conditions affecting employees covered by this Agreement. 

Confllct 

In the event that there Is a canflict between Ute expressed pmvisbns of lhii Agreemenl and any 
regulallon or poltcy made by h e  Employer. this Agreement shall lake precedence over the said 
regulallon or pollcy. - 
Rights Retalned 1 

All functions, rights, powers and authority which are not specifil ly abridged, delegated or 
modified by this Agreemenl are recognized by the Union as being relained by the Employer. 

DEFlNITlONS 

Plural or Femlnlne Terms May Apply 

Whenever the singular or masculine is used in this Agreement il shall be considered as I Ihe 
piurel or feminine has been used where the context so requires. 

Deflnltlons 

For the purpose of this Agreemenl: 

"AssociationlUnion" 

"Bargaining unit" 

"Classillcation" 

"Day" 

"Day of resl" 

means the Newfoundland Associalion of Public Employees 
wilh headquarters in SI. John's, Newfoundland. 

means the bargaining unit recognized in accordance with 
Article 4. 

means the ldenliication of a position by reference lo a class 
litle and wage rate. 

means a working day unless otherwise s p M e d  in this 
Agreement. 

meens a day on which the employee is not ordinarily 
required to perform the duties of hisher position Ohsb:  
(i) e designated holiday; 
(li) e calendar day on which the employee is on leave 

of absence. 
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"Demotion" 

'Director 
of Education" 

'Employee" 
or employees" 

Wnployef 

"Full lime 
employee" 

"Grievance" 

"Holiday" 

"Layoff' 

"Leave of absence" 

"Month of service" 

"Notice- 

"Part-time 
employee" 

"Permanent 
employee" 

'President of 
the Union' 

Probationary 
employee" 

means an action whkh causes h e  Mvement of an employee 
from hisher existing classilicalion to a lower classilicalion. 

means Ihe Chief Executive Offcer of the Avalon West 
School Board or his designated represenlalive. 

means any person employed in a poslion which falls within 
lhe bargaining unit. 

means the Avalon West School Board. 

means an employee who is regutarty scheduled lo worh the 
number of working hours in each working day for hislher 
classifcation wilhout reference to any specified date of 
lenninalion of service. 

means a dispute arising out of h e  Interpretation. application, 
administration. or alfeged violation ollhe lerms of lhis 
Agreement. z 

means h e  hvenly-four (24) hour period m m c m g  at ooO1 
hours 01 a calendar day designated as a holiday in this 
Agreement. 

means a temporary cessation of employment due b lack of 
work or the abolition of a post but retaining ail righls to recall. 

means absence from duly with the permission of the 
Employer. 

means a calendar month in which an employee is in receipt 
of full salary or wages in respect of the prascrlbed number 
of working hours in each working day in the month and 
includes a calendar month in which an employee is 
absent on special leave withoul pay not In excess of 
twenty (20) working days. 

means notice in writing which is hand delivered or delivered 
by registered mail. 

means a person who is regularly employed to work less than 
the full number of working hours in each working day or less 
than the full number of working days in each week. 

means a person who has completed hisher probationary 
period and is employed on a full- time or part-time basis 
without reference to any specfc dale d termhatbn d Savice 

means the Chief Execulive ORicer of the Newfoundland 
Assodation of Public Employees or the oRicial authorized by 
hlmher to act on hisher behalf. 

means a person who is employed on a full-time or 
part-time basis but who has worked less than Ihe 
prescribed probationary period. 



"Probationary 
period" 

"Promotion' 

"Redasslcation" 

"Seasonal 
employee" 

"School Term" 

"Senlorily" 

Servke" 

"Temporary 
employee" 

"Travel stalus" 

"Transfer" 

Vacancy" 

Week' 

means a period of sixly-five (65) working days for all 
employees. It is agreed that the probationary period for pad- 
time employees shall be equivalent to thal of a full-time 
employee's working hours. 

means an action, olher than redasslrarm resultmg frm h e  
coneclii of a dasshlion errw. WhW causes the movemenl 
of an employee from hlslher exisling classifiitim lo a 
classification giving a higher rale of pay. 

means any change in the current classifcation of an existing 
position. 

means an employee whose services are of a seasonal and 
recurring nature and includes employees who are subject lo 
periodic reassignment lo various positions because of the 
nature of their work. 

means the period of time between the Minislerial officially 
announced school opening and closing dates. 

.c 

is deflned as Ihe length of continuous service with the 
Employer and shall date from the mt recent date Q! hire with 
Ihe Eia7ployer. 

means any period of employment dating from the last entry 
into employment with Ihe Employer In respect of which an 
employee is in receipt of salary or wages from the Employer 
and Includes periods of special leave without pay not 
exceeding twenty (20) working days in the aggregate in any 
year. unless olherwise specified in this Agreement. 

means a person who is employed fw a specAc period or for 
the purpose of performing certain specified work and who 
may be laid off at the end of such period or on completion 
of such work and, subject to Clause 11:06, relains all rights 
to recall. 

means absence of an employee from hislher headquarters 
on Employer's business with the prior approval of lhe 
Director of Education. 

means the movemenl of an employee from one (1) position 
lo another which does not result in a promotion or 
demotion. 

meens any opening which the employer requires to be 
Ailed In a permanent. seasonal or lemporary position 
which is expecled to iasl In excess of nine (9) weeks' 
duration, and In respect of which there is no employee 
eligible for recall. 

means the period from Do01 hwrs Monday to 2400 hours the 
following Sunday, inclusive. 

I 

~~ 
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(a) 

unit employees. I I  IS I U I L I Q ~ ~  YIIUU,I.VYU .,._. .._ - - 
Secretary in the school or the Board OAce. 

Work Study Programs and Government Grants 

Notwithstanding Ihe provislons of lhis Agreemenl, employeeslpersons who are participating 
In Work Study Programs or olher sponsored projecIs/programs administered by Ihe School 
Board andlor Human Resources Development Canada or its Provincial counterpart shall be 
exempt from the provisions of this Agreement. These persons will not cross a legal picket line 
of the bargaining unit. The Employer bears no obligalion to obtain permission from the Union 
however the Employer will consult with the Union prior to proceeding with implementalion of 
any such projecVprograrn. It is further agreed lhal the Employer will ensure that such 
projeclslprograms will not result In the layoff or a reduction in hours of work of any bargaining 
unit member. Any request to the Union from Human Resources Developmenl Canada or the 
Provincial counterpart will be responded to by the Union In accordance with this Clause. 

No Other Agreements 

No employee shell be required or permilled lqmake a written or verbal agreement with the 
Employer or the Union which may conflict with the terms of this Agreement. 

Employee Rights 

Notwithstanding anything contained in this Agreement, an employee may present a personal 
complaint to hlslher Employer. 

Unlon Access 

Union Representation 

(i) Employees shell have the right at any time to have the assistance of a full-time 
represenlalive of h e  Union or a local oAcer on ail matters within the ambit of lhe 
Colleclive Agreement Insofar as it may relate lo h e  Employer-Employee relationship, 

(ii) The Employer will permit reasonable access to such represenlarives or local omcers 
but employees shall not neglect thelr dutles or absenl themselves from work withoul 
permisslon from the Director of Education. Such permission will not be 
unreasonably requested or denied. It shall be the Union's responsibility to ensure 
that all bargaining unlt members are aware of their right to Union representation, This 
will not be the responsibillty of the employer. 

Permlsslon to Hold Meetings 

Permlsslon to hold meetings on the premises shall in each case be obtained from the 
employer and such meetlngs shall not inlerfere wilh the operations of the employer. 

Bulletln Boards 

The Employer shall provide sufWnt space on exisling general purpose bulletin boards for use 
of the Union. 

Classillcation 

When new classiflcalions are developed Ihe Employer agrees to consult with the Association 
as to whether such classifications should be included in the Bargaining Unit. Should the 
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parties be unable lo agree, Ihe malter shall be referred lo Ihe Labour Relations Board for 
adjudication. 

When an employee leek lhat hekha has been incorrecliy classified. helshe may appeal their 
classilcalion lo the Director of Educalion for consideration by Classilicalion and Pay Division 
of Treasury Board. 

No Dlrcrimlnrllon - Employer Shall No1 Discrlminale 

The Employer agrees lhal there shell bo no discrimination with respect to any employee in the 
maller of hlrlng. wage rates. (raining, upgradhg. promotions. (ransfen. layoff, recall. discipline, 
classification, discharge. assignment of work. by reason of age, m. dour, sex, marilal slalus. 
polilical or religious affiliation. or by reason of hisiher membership in the Union. - 
Membership Requirements 

All employees wilhln the bargalning unit shall become and remain members of the Union 3s a 
condillon of employmenl. 

New Member8 

Any new employees withh the scope of h e  bargalning unl shall, as a mdiliion of em>loymnt. 
become members of lhe Union al the commencemen1 01 lheir employment. The Employer 
agrees to have new employees sbn Union reglslralion cards upon hiring. The Union MI provide 
a sufficient supply of regirlrelion cards. 

New Employee Informallon 

Upon employment. an employee will be provided wllh informalion concemlng: 

(I) duties and responsibllllles; 

(ii) slarllng salary and classification; 

(iii) lerms end conditions of employmenl; 

and where copies of the Colleclhre Agreement have been provided lo lhe School Board by the 
Unlon. the employee will receive a copy. 

Acquaint New Employees 

The Employer agrees lo acquaint new employees wilh h e  fact Lhal a Union Agreement is in 
effect, and with the conditions or employment sat wl In Re &ides dealing with Unlon Security 
and Dues Check-Off. 

Interviewing Opporlunlty 

The Union and the Employer jointly recognlze the Importance of acquainting new employees 
with Ihe benells. obtlgalions and responsibililies of being an employee of the Employer and 
a member of the Union. In addilion, both parlies recognize the desirability of familiarizing 
employees wlth (heir responsibilillos under this Asreemenl. 
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111 U,””. I ”  . 
given an opportunity to interview each new employee within regular working hours wtlnoul 
loss of pay for a maximum of thirty minutes (30) during the first month of employment for the 
purposes of acquainting each new employee. 

6:Ol 

6:02 

6:03 

ART- 

7:Ol 

AKmLU 

8:Ol 

0:02 

(a) 

Check-Off 

The Employer shall deduct from the salary or wages of all employees within the bargaining 
unit the amount of membership dues and forward same monthly to the Union accompanied 
by a list of employees showing: 

(a) the contribution of each; 

(b) the employee’s full name and classification and Social Insurance Number; 

Where otherwise and mutually agreed, Localfees may also be deducted 

T-4 Slips 

The Employer agrees that when issuing T-4 slips, the amount of membership dues paid by an 
employee to the Union during the applicable taxation year will be recorded on hisher T-4 
statement. 

Deductions to be Made 

The Union shall Inform the Employer of the authorlzed deductions to be made thirty (30) days 
prior to the date on which the Rrst deductions are to be made. 

-G€ 

All correspondence between the parties arising out of this Agreement or incidental thereto shall 
pass to and horn the Direclw d Education and lhe President of the Union and a copy shall be 
forwarded to the Local Presldenl. - 
Committee 

A Labour Management Committee shalt be established consisting of three (3) representatives 
of the bargaining unit and one (1) representalive of the Employer. The numbers may be 
increased or reduced by mutual agreement between the parties. The Employer shall be duly 
notified in wiling as to the names of the Union representatives selected. 

Funclton and Sub-Commitlee 

Functlon of Committee 

The Committee shell concern itself with the following general matte’rs: 

(i) promoting safety and sanitary practices; 

~~~~ ~ 
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(ii) reviewing suggestions from eilher party on questions of working condilions 
and service (but no1 grievances concerned with service): 

olher problems and matlers of mutual interest which affect the relationship 
which are not property the subject matter of a grievance or negotiations. 

(iii) 

(b) Sub-Commlttee on Safely 

II Is agreed that a subCommittee of the Labour Managernenl Cornmillee will be formed for the 
purpose of providing prcinpl invesligath of possibly hazardous situalions. This subComnitlee 
will conslsl o! one (1) represenlatiwe of the Union and One (1) representative of the Employer. 

This Commitfee shall have the authaily lo suspend lha praclke In questkm or othenvise remedy 
Ihe situation pending further investigation. 

II is agreed thal lhls subCommitlee will repod to h e  Le& Management Commitlee. but that 
its membership is no1 resttided to members of the Labour ManagenEnt Committee. The sub- 
Committee may draw on other employees ofihe Employer as reguired for invesligation of 
specific situalions. 

The subCommiltee on Safety shall be guided by the provisbns of the Occupatkmal Health end 
Safety Act. It Is agreed thal for the purposees of Ihe Committee. the Occupational Heallh and 
Safety Acl applies lo all employees who are members of the bargaining unit. , 

8:03 Meetlngs of Commlttee 

II is agreed that represenlatkes of both the Employer and Ihe Unbn wilt meet as required by 
the Occupational Health and Safely Acl. 

8:04 Chairperson of the Meeling 

The meetings of the Committee shall be chaired by the Employer's representetwe and the Vice 
Chairperson will be selected by Ihe Union. 

8:05 Mlnules of Meetlng 

Minutes of each meeting of the Commitlee shall be prepared and slgned by the Chairperson 
and Vice Chairperson as promptly as possible after the close of the meeting. The Chairperson 
and Vice Chairpenon shall each receive three (3) copies of the pinules wiVlln ten (10) working 
days following lhe meeling. 

8:06 Jurisdtctlon of Committee 

The Commitfee shall not supersede the acliiitiis of any other Committee of h e  Union or ot the 
Employer and does no1 have Ihe power to bind ewer the Union or its mmbers or the Employer 
to any decisions or randusions reached in its discussions. The Committee shall have the 
power lo make recommendations lo the Union and the Employer with respect to its discussions 
and conclusions. 
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Prompt Procedure 

in order lo provide an orderly and speedy procedure for the seltling of grievances, the Employer 
acknowledges Ihe rlghts and duties of the Union's Shop Stewards 10 assist ally ampfoyetl ill 
preparing end presenting hislher grievance in accordance with the Grievance Procedure. 

Shop Stewards 

The Employer acknowledges the right of the Unbn lo appoint or elect no more than ten ( IO)  
Shop Stewards. 

Names of Shop Stewards 

The Union shall notify the Employer in writing of the name of each Steward. Until such 
notification, the stewards named or elected will not be recognized by Ihe Employer. 

Processing of Grlevancer 

Subject to Clause 9:05, Shop Stewards shall suffer no loss in pay for the time spent dealing with 
lhe Grievance Procedure as set out In thls Micie. A Shop Steward shall suffer no loss of pay 
for time spent at an arbitration hearing. 

Permission to Leave Work 

It is agreed that Shop Stewards will not absent themselves from their place of work for the 
purpose of processing grievances through the steps of the Grievance Procedure without having 
first obtained the permlssh of the supervisor of the Shop Steward cmmmed. Such permission 
will not be unmasooably withheld. Lccal executive and shop Stewards. acfing in their respecke 
capacities, shall not suffer any loss of pay or benefits for time spent processing lhrough Steps 
1 or 2 of the Grievance Procedure. 

Settllng of Grievances 

An earnest effort should be made lo setUe grievances fairly and promptly without slowdown or 
work stoppages In the foiicwlng manner: 

Step I 

Either party shall submil Ute grievance to the Directw of Education or the President of the Unbn, 
as the case may be, or lheir respective representative wilhin five (5) working days of the date 
of the OUxImenw of the hadent g M g  rise to the grievance. The redpient of the grievance shall 
reply within fve (5) working days of the receipt of the grievan?. 

Step ii 

Failing settlement, either party may request a meeting within We (5) working days of a reply at 
Step I and wlthln a further five (5) working days, a representative of the Employer or the Union, 
as the case may be, shall meet with the representative of the Union or the Employer, as Ihe 
case may be, In an effort to resoive the grievance. If the grievance Is not resolved at the 
meeting. the Dhdor  of Education of Ute Presidenl of ttie Union, as Ihe case may be. shall reply 
lo the grievance In writing wilhin five (5) days of the meeling. 
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10:02 

(a) 

Replies In Wrltlng 

All grievances and replies thereto shall be submitled by registered mail, except in the case 
where a grievance is submitted in person and a dated receipt is received. The date of 
acceptance of the registered mail or the dated receipt, as applicable, will be the operalive date 
for the purpose of this Agreement. 

Unless the mandatory lime limits in this Article are waived in writing by mutual consenl. failure 
to meet same by the Union shall be fatal to the grievance. If the Employer fails to meet the 
mandatory tlme Iimils. without extension by mutual consent, h e  grievance shall be deemed to 
be upheld. 

Policy Grievance 

Where a dispute arises that does not give rise to a personal grievance, bul involves a 
question of general applicsiion or Interpretation of this Agreement, Ihe Union or the Employer 
may submil e grievance. Step I I  of Arlicle'9:06. the Grievance Procedure, shall apply. 

Union or Employer May Institute Grlevance 

The Union or the EmploVw end thek representalhres shah have the right to mlginate a @bvance 
on behalf of en employee. a group of employees or the Employer, as the Cas6 may be. and lo 
seek adjustment with the Employer or Union, 85 h e  case m y  be, In the manner pmvMed In the 
Grievance Procedure. 

Facllltles 

The Employer shalt supply the necessary facilities for the grievance meeling. 

Technical Objectlons to Grlevances 

No grievance shall be defeated or denied by a technical objection occasioned by a clerical. 
typographical or similar technical error or by the inadvertent omission of a Slep In the Grievance 
Procodure. subject to the time limits specified in this agreement. 

Notlncatlon of Arbltratlon 

Where a dlerence arises between the parties to or persons bound by this Agreement or on 
whose behalf it has been entered into and where lhat differenw arises out of the intefprelation, 
application, adrnhlslralion or alleged violation of this Agreement lnduding any question as to 
whether a matter Is arbitrable. either of the parties may, wilhin fifteen (15) calendar days of 
receipt of the reply In Slep II of the Grievance Procedure, n o l i  h e  other party in writing of Its 
deske to submit the difference or allegation lo arbitration. Such notice shall be In the form of a 
Notlce of Intention to Arbltrale. Such notice shall corJaIn the names of al least three (3) 
Ahiietors acceptable to senre as Chalfpwson to h e  party refening the maner lo arbbtkm and 
lhe name and address of hislher nominee to the Board of Mitration to be wnstiiuled. A copy 
of the completed Grlevance form shalt elso be attached to the Notice of Intention to Arbitrate. 

Failure to Appoint 

If the party to whom notice is given under Clause 9:Ol fails lo appoint an Arbitrator within the 
perlod s p e c M  In Clause 9:Ol. the appropriate Minister of the Crown shalt, on h e  request of 
eilher party. eppolnl an Arbitrator on behal of the party who failed to make h e  appolnlment. and 

~~ ~~ 
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1O:M 

10:05 

10:06 

10:07 

(a) 

(b) 

1O:OB 

The WO (2) Arbllralors appoinled by the parties under Clauses 9:Oi and 9:02(a) fail to appoint 
a third Arbitrator, the appropriate Minister of the Crown shalt. on the request of either parh/. 
appoint a third Arbilrator and lhese lhree (3) Arbitrators shall constitute the Arbitration Board. 
The Arbllralor appointed under this paragraph (b) shall be Ihe Chairperson of the Arbitration 
Board. 

Arbltratlon 

The Board shall delennine Its own procedure. but shall give full opportunity to ail parties lo 
present evidence end make represenlalions. It shall hear and determine the difference or 
allegallon and render a decision within sixty (60) calendar days from the date of the arbilraliin 
hearing. 

Decision of the Board of Arbllratlon 

The decision of the majority shall be Ihe decision of the Board of Arbitration. Where there is no 
majorily decision, the decision of the Chairperson shall be the decision of the Board of 
Arbitration. The decision ofthe Board of Arbilration shall be final, binding and enforceable on 
all parties. The Board of Arbitration shell not have the power to change this Agreement or to 
alter, modify or amend any of its provisions. 

Dlsagreement on Declslon 

Should lhe parties disagree as to the meaning of the decision of the Board of Arbitration, either 
party may apply lo the Chair of the Board of Arbitration to rewnvene and darify the decision, 
which the Board shall do withln twenty (20) days. 

Expenses of the Board of Arbllratlon 

The party that loses the arbitration shall pay one hundred percent (100%) of the fees and 
expenses of Ihe Board of Arbitration. 

Wltnerses 

At any stage of the Grtevance and Arbitralion Procedure the parties shall have the 
assistance of any empfoyee(s) concerned as wtlnesses. The Employer shall receive 
written notice of requesl for time off for any wilness who is required for such assistance at 
teas1 forty-elght(48) hours prlor to the day of Ihe hearing. 

Employees will not suffer loss of pay or benefits while acting as witnesses at an arbilration 
hearing dealing with a grievance. 

Confllcl of intererl 

No person 

(a) who has any pecuniary interest in the matters referred to the Board of 
Arbitration; or 

who Is ectlng or has within a period ofhvehre (12) months preceding the date 
of hislher appointmen1 acted In the capacity of solicitor, legal advisor, counsel 
or paid agent of either of the parties. or officer or paid employee of the Union 

(b) 
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shall be appointed to act as single Arbitrator or Chairperson of Ihe Board of Arbitration. 

10:09 Amendlng of Tlme Llmlts 

The mandatory lime limits fixed in Ihe Grievance and Arbitration Procedure sliall only be 
extended in wriling by mutuel agreemenl between the parties. 

1010 Single Arbltrator 

Nolwithstanding any other provisions of this Article. the parties may mutually agree to (he 
substilullon of a single Arbitrator for a Board of Arbilration. in which event, the foregoing 
provislons of this Article shall apply equally to a single Arbilrator when reference is made to 
e Board of Arbitration. 

1031 Expedlhd Arblhtlon 

Subject to the agreement of the Employer and the Union. expedited arbilralion may be used 
aRer fdlowlng the Grievance Procedure. Boh parties relain a m s s  lo the complete arbitration 
process as described In Mia 9 of Ihe Agreeyen! where eilher party does not agree to 
expedited arbilratlon. 

in any dispute over application, adminislralion or alleged vldation of the Agreement. 
the parties agree lo submit 6 winen brief and/or present wal argumenl to a sole 
Arbltrator. 

The parlies agree Lo draft a list of lhree (3) mutually amptable Arbillon who will be 
selecled on a rotating basis to deal with each sllling. Future selections of Arbilrators 
will be wnsklered on a year lo year basis. 

The parties will presenl argumenVrebuHal based on: 

- Issues; - - - 
- remedies requested. 

ArgumenVrebuHal will be limlled lo one (1) hour for each party. 

The party bearing the onus of proof will proceed Rrst and rebut if necessary. 

The parties will no1 call witnesses or submit evidence. 

Decisions may be Issued without having lo provide the basis of conclusions 

All dedsions will be "wilhoul prejudice" lo any other case(s) with no precedenl value 
belng applied to any olhar case. 

The partles aqee hat dedsion(s) arish out of these arbhlbns wi l  not be wnsidered 
for judklat review. 

Where the parties mutually agree in wriling. any slep of the process may be allered, 
if deemed necessary. 

applicable provisions of the Collectbe Agreement; 
general principles of arbilratlon case lew which are appikable; 
relevant arbitration ewardskglsta(iiex(s, I applicable. and how they apply; 

I 
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Probationary Perlod 

The probationary period will be sixty-five (65) working days for all employees. It is agreed that 
the probationary period for part-time employees shaii be equivalent lo lhat of a full-time 
employee, either in worklng hours or days, whichever Is appropriala. Probalionary Deriods 
must be completed within a twenty-four month time period tom the last date of hire. 

Discharge Procedure 

Subject lo Article 11:06, any employee who claims to have been unjustly disciplined, 
discharged withoutjusl cause, or suspended shall have the right to be heard in accordance 
wilh the Grlevance Procedure under lhis agreement. Any employee who is disciplined, 
discharged or suspended shall be provided wilh written notification wilhin seven (7) days of 
the incident. Such writIan nolification shall state the reasons for discipline. discharge or 
suspension. 

Unjust Suspension or Dlscharge .c 

If, upon investlgation, the Employer feels that disciplinary action is necessary, such action 
shall be taken based on the Collective Agreement. In situations where the Employer is 
unable to investigate the matter to Hs satisfaction. but feels the employee should be removed 
from hisher place of employment. It shall be wilh pay. 

Should it be found upon investlgalion that an employee has been unjustly suspended or 
discharged, the employee shall be immediately re-instated in hisher former position without 
loss of seniority and shall be compensated for all time lost in an amount equal to hisher 
normal earnings during the pay perlod next preceding such discharge or suspension. or by 
any olher arrangement as to compensation which is just and equilable in the opinion of the 
parties or In the opinion of a Board of Arbitration, if the matter is referred to such a Board. 

Warnlngs 

Whenever the Employer deems it necessary to censure an employee, in a manner indicating 
that dismissal may foilow any hrrther infraclion. or may foilow D such employee fails lo bring 
isher work up to a required standard by a given date, the Employer shall, withln sevan (7) 
days of the Incident, give Milien particulars of such censure to the employee involved. If this 
procedure Is not followed. such written censure shall not become part of hisher record for 
use against hidher at any time. 

Adverre Report 

The Employer shall notify an employee in wiling of any dissatisfaction concerning hisher work 
wilhin 8evon (7) days of the Employer's becoming aware of the event of the complaint. This 
nothicalii shall lndude par(iculao of wark performance which led to such dissatisfaction. If this 
procedure Is not followed, such expression of dissatisfaction shall not become part of hisher 
record for use against himher at any the. The employee's wilten reply to s d  nolifi l ion of 
dissatisfacllon shall become pert of hisher record. 

Personal Fller 

There shall be one (1) official personal file which shall contain all adverse reports or 
disciplinary action, and this file shall be maintained in the Board office. An employee shall, 
at any reasonable time, be allowed lo Inspect hisher personal file. and shall be accompanied 
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by the representative of the Employer and may be accompanied by a representalive of the 
Unlon If helshe so desires. One (1) copy of the records related to disciplinary matlers and 
adverse reports will be made available. to Ihe employee concerned, upon request. 

A copy of any document placed on an employee's official personal file which mlghl at any 
time be the basis of dlscipihary action shall be supplied concurrently to the employee who 
shall acknowledge having received such document by signing the file copy. 

Any reprimand or warning given In writing and becoming part of an employee's personal file 
shall be removed and destroyed after eighteen (18) months have elapsed provided there has 
not been a recurrence of a similar incident during that period. The employee shall be 
responsible to see that any such document Is removed. 

An employee who feels that he/she has not been given a proper assessment shall have the 
rlghl to grleve In accordance wilh Article 9. Performance evaluallons shall not be considered 
an adverse reporl. 

All adverse reports shall be supplied concurrently to the employee. Before any such 
documenl is enlered in the employee's persbal file, it shall be signed by the employee tor 
the sde purpose of certifying that It has been examined. If the employee refuses to sigrt. the 
docwnent shall be entered in the personal file with the notation that the employee has 
refused to sign. No occurrence or event whkh Is not documented in the employee's personal 
file within seven (7) calendar days of the discovery of the incident shall be used against the 
employee h eny case of suspension, dismissal or other disciplinary action. Proper security 
for these files shall be mainlalned. 

Probation for Newly Hlred Employees 

Newly hired employee(s) shall be on a probatlonary basis lor a period in accordance with 
Arllcle 11:Ol and thereafter shall be enlitled to all rights and benefits of this Agreement. 
Neither probationary employees nor the Union will have on their behalf access to the 
grievance andlor arbitration procedure where the probationary employee is terminated or 
discharged for reasons of unsultabllily or Incompetence 8s assessed by the Employer. 

SENlORlTIY 

Senlodty Defined 

Seniority Is defined as the length of continuous servke with the Employer and shall date from 
the mosl recent date of hlre by the Employer end may only be losl in accordance with the 
Loss of Seniority Arlicle In this Collective Agreement provided that toss of seniority may be 
imposed by an Arbitrator In deliberations concerning discipllne of an employee. Seniority 
shall operate on a bargelning unit wide basis. In calculating length of seniority. employees 
who work less than four (4) hours per day shall be crediled with one half (In) day of seniwity 
and those who work for (4) hours or more per day, they shall be credited with one (1) full 
day's senorlty. 

Senlority Llsl 

The Employer shall maintain a seniority lis1 showing the following: 

1. Employee name 
2. Employee classlficatlon 
3. Assigned school 
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5 
6 Equivalent months of seniorily 

An up-lo-dale seniority llst as at the preceding December 31" shall be sen1 lo 
Ihe Union and delivered lo each employee in March of each year. 

Employee's most recent date of hire 

12:03 Loss of Senlorlly 

An employee shall not lose seniority righls if hdshe is absent from work because of sickness. 
accident or leave of absence approved by the Employer. An employee shall only lose hisher 
seniority In the event 

(a) helshe is discharged for just cause and is not reinslated by an Arbitrator or under Ihe 
Grievance Procedure; 

helshe resigns or retires and Is not rehired wilhin five (5) calendar days; 

hekhe resigns In wriling and does nobwithdraw the resignalion wilhin five (5) days; 

helshe is absent from work In excess of three (3) working days wllhout the approval 
of the Direclor of Education or without sumclenl cause: 

helshe fails lo return lo work within fwe (5) working days following a lay-off and after 
being nolllied by reglslered msll lo do so. except when such fallure Is caused by 
sickness or other jus1 cause. It shall be Ihe responsibility of Ihe employee to keep 
lhe Dlreclor of Educalion informed, in wrillng. of hislher current address. An 
employee who is recalled for casual work or employment al a lime when hdshe has 
employmenl whkh will continue for e greater duration than h e  recall period. shall not 
lose hisher recall rights for refusal or fallure lo relurn to work with the Employer for 
Ihe duralion of the recall period. Upon receipl of nolice of recall, the employee shall, 
withln two (2) working days, notify the Direclor of Education whether or not helshe 
wlll return lo work. 

helshe Is laid off for a period longer lhan two (2) years. 

(b) 

(c) 

(d) 

(e) 

(9 
12:04 Employees on Workers' Compenratlon 

Employees on Workers' Compensation shall retain and accumulate seniority. Employees on 
Unpald Sick Leave shall retain and accumulate seniority to a maximum of twenty-four (24) 
monhs. 

f!vmam3 PROMOTlONSSTAFFCHALSEES 

1301 Job Postlngs 

(a) When a vacancy occurs or a new posllion Is crealed either Inside or oulside the bargaining unil, 
Ihe Employer shall post notice of the position in an eccessible place In the Employeh premises 
for a period of no1 less lhan seven (7) calendar days. Copies of all poslings are lo be supplied 
concurrenlly to Ihe Local Secrelary. 

Wilhoul accepllng any liability for the consequences of non-compliance, the Employer will 
endeavour to mail coples of job postings to employees on layoff status. 

(b) 
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Wilhin seven (7) working days from the dale of appoinlment to a vacant position. the name of 
the successful applicanl shah be sent lo each bargaining unit applicant wilh a copy to Ihe Local 
Presldenl. 

lncapacltated Employee 

An employee who has become incapacltaled by illness. injury or age will be employed in 
other work helshe is able to perform, provided (hat a suitable position is available. and Ihe 
applicable rate for the new position will apply. Such an employee shall not displace an 
employee wilh more seniority. 

On-theJob Tralnlng 

The Employer recognizes the desirability of on-the-job training opportunities for employees 
and when, In the opinion of Ihe Employer,such on-the-job tralning is necessary. the 
Employer will Inaugurate a program lhat will provide such training oppwtunities. 'Employees 
particlpaling in such training will maintain their present wage rate during such periods of 
tralnlng. 

Pay Durlng Upgrading 

When an employee wishes to upgrade himselfherself through an Employer approved tralning 
course then, wllh the prior approval of the Employer, educalion leave may be awarded for 
such altendance. The duration of and rates of pay or bursary for such leave shall be in 
accordance with the terms and conditions eslablished by the Employer. 

Changes In Pay on Promotlons 

Changes in pay rates as a result of promotion shalt be effeclive from the date of promotion 
as specified in the leller confirming appoinlment. 

Permanent Employees In Temporary Porltlons 

A permanent employee who obtains a lemporary position shall relain hlsher permanent 
stalus. - 
Role of Senlorlty In Lay-OHS 

Both parties recognlze that job security shalt Increase in proportion to the length of service. 
Therefore, In the even1 of a layoff, employaes shall be laid OR in reverse order of seniority. 
Subject lo clause 15:Ol (c), a senior employee shall have the right to displace a junior 
employee provided that the employees belng retained are sultabte, qualified and able to 
perform the work required. 

For the purpose of this Arlicle. a reduction in hours of work shall be considered to activale 
Ihe employee's right to bump In accordance with the procedure outlined above. 
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In Ihe evenl of a lay-off of an employee such employee shall have the right lo bump a less 
senior employee provided lhey are qualified and able to perform the work required, according 
lo the following procedure: 

(i) Withln seven (7) work days of nolice of lay-off being given Ihe employee 
shall lndicafe hisher desire lo bump and h e  posilion to which helshe wishes 
to bump. 

An employee being bumped by an employee under this clause shall wilhln 
seventy-two (72) hoiss (three (3) working days) indlcale hislher desire to 
bump end the position to which helshe wishes to bump. 

An employee who Is bumped under his Clause shall be enlilled lo the notice 
of lay-off remalning In Ihe notice provided lo Ihe bumping employee 
nohvithslandhg Clause 14:OZ. 

For the purpose of bumping, lemporary/seasonal employees shall be less 
senior lhan any permanent employees. 

(ii) 

(iii) 

(iv) 

% 

The employee who Is bumped from e recall In accordance with lhis procedure shall bs 
deemed no1 to have been recalled. 

Permenen1 employees whose positlons are declared redundant, or permanent employees 
who are displaced as a resun of bumping and who are unable to bump or unable to be placed 
In olher employment shall be given nolice of terminalion or pay in lieu of notice. The period 
of notlur shall depend upon (he employee's age and completed yean of conlinuous service 
since Ihe lest dale of employment, 8s per Schedule B. attached. Where an earlier effective 
date Is required, employees shall receive redundancy pay In lieu of no:icc. Where an 
employee Is ellgible to receive severance pay. the nolice perlod endor lhe amount of pay in 
lieu of notlce shall be reduced accordingly. Employees who are re-employed wllh Ihe 
Employer shall be required to pay back part of any severance paylpay In lieu of notice lhey 
received. The amounl they have to pay back shall be based on the lenglh of time they have 
been out of Iha employment of lhe Employer. The srnounl repaid will be based on the net 
amounl received by lhe employee or Ihe amount paid to e fnanciel lnslilubn on behalf of en 
employee. For Ihe purposes of thls Collecllve Agreement, a permanent employee means a 
person who has completed hislher probationary perlod and is employed on ellher a full-time 
or part-time basis wllhout reference lo any specified date of termlnation of service. 

Advance Nollce of Lay-off 

Except where legislation Is more favourable lo an employee, lhe Employer shall nolify 
employees (excluding Temporary. Seasonal and Casual employees) who ere Io be laid off 
not less lhen twenty (20) worklng days prlor lo efleclive dale of lay-off. If, through no fault of 
hislher own. the employee has no1 had en opportunity lo work the days of notice. 89 provided 
In the Clause, helshe shall be pa!d wages or salary. exdusive of overtime. the1 helshe would 
have earned durlng the notice period. 

In the evenl of a layoff of employees. other lhan the normal school dosure or In exceptional 
circumslances beyond the foreseeable Eontrol of the Employer, Ihe Employer shalt provide 
twenty (20) working days notice of layoff. 

If  the employee has no1 had Ihe opportunity lo work the days nolice as provtded for in this 
Mlcle helshe shall be paid for the days for which work has not been made available. 

Employees shall have Ihe right lo bump ten ( I O )  days pervious lo the actual layoff date. 
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15:Ol (a) 

15:02 

(a) 

For the purpose of layoff, temporaly employees shall be less senior than any permanent 
employee. 

An employee may change hisher work localion andlor hisher classification as a result Of 

bumping or transfer. For the purpose of recall, Ihe Employer will be required to recall the 
employee to hismer regular classification as i f  helshe were on layoff. This Clause shall not 
apply to bumping or transfers Into 
positions andlor classiflcalions in the District School Board Office. Bumping and transfer lo 
the School Board Office shall not be subject to recall. 

For work of a short term nature. employees on layoff stalus will be recalled by seniority 
provlded those being recalled are qualified to do the required work. 

Recall Procedure 

Employees shall be recalled in the order of seniority provided lhal those employees being 
recalled are suitable. qualified end able to perform the work required. 

b 

(i) The maximum regular hours of work for all employees covered under Schedule "A" 
of thls agreement shall be forty (40) hours per week, eight (8) hours per !ay and. 
subject to Clause 15:Ol(a)(lli) 9elow. shall be Monday to Friday. 

The inlention of Clause 15:01(a)(i) is simply lo eslablish the maximum regular hours 
of work possible on eilher a daily or weekly basis and forces no obligellon upon the 
Board to automatically elevate current or lutura employees from their current or 
assigned hours of work lo Ihe maximum hours oullined above. 

In accordance with past practice and in consultalion with the Union, the work week 
for maintenance employees only may be altered to allow for work on Saturday and 
Sunday. 

(ii) 

(iii) 

Employees who have been asslgned to work spllt shlfls shall be entitled to combine the tolal 
number of hours worked by them per day into one compfela shifl during regular school 
closures at Chrislmas. Easler and summer dosure. Employees must obtain lhelr shfi starting 
t h e  during such parlods from the District Office. 

Rest Periods 

All employees who work five (5) hours or more per day shaii be enlilled lo a Iifleen (15) 
minute res1 period In the fwst half and in the second half of Ihe shin. 

Employees who work less than e fwe (5) hours per day shall be entitled to one (1) twenty (20) 
mlnute rest perlod during Ihe day. 

Days off shall be aliocaled a1 lhe rate of two (2) consecutive days off. Subject to Clause 
15:OI(a)(ili), Ihe days off for all employees shall be Saturday and Sunday. 
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Definition of Overtime 

All lime worked by a full lime employee In excess of hlsiher regularly scheduled dab' or weekly 
hours shall be considered overtime. 

All time worked by part-llme employees in excess of equivalenl full lime hovrs on a daily or 
weekly basis for each classlkallon shall be considered overtime 

v 
All overtime is subJect to Ihe prlor approval of lhe Director or hlsher deslgnaled represenlalive. 

Overtime Rates 

The overtime rale shall be pay or lime off at the rale of time and one-half (1 YI ). 

Meal Periods 

No employee shall be required to work more lhan five (5) consecullve sbalght lime hours on 
a dally basis without a meal period. 

All full lime employees shell be entitled lo an unpaid meal break of one (1) hour per shift. 

Nolwllhslending h e  above, and where the employee and employer mutually agree, meal 
periods can be of shwter duration and at differenl intervals during Ihe shift. 

Sherlng of Overtime 

The employer agrees that, where praclical. overtime shall be shared on an equilable basis 
among readily available qualified employees who normally perform Ihe work on 8 regular 
basis. 

Cali-back 

An employee who has left hlshw place of work and k subsequently called back lo work outside 
the normal working hwrs shail be paid a minimum of lhree (3) h w n  al the applicable overtime 
rale. 

An employee who is called back io work and wmpleles the wwk in less than Ihe minimum Ihrea 
(3) hwrs and is subsequenUy recalled wllhln lhe lhree-hwr minhnum. receives only lhe benefil 
of h e  thwhcur minhwm m. However. should lhe total tlme on bolh calls exceed lhe lhree- 
hour minlmum. the empbyee will be wmpensaled tor h e  actual lime worked al the applicable 
over time rale. 

No Layoff to Compensate for Overtime 

An employee shell not be laid off during regular hours to equalize any overtime worked. 

Calculating of Overtime Rater 

An employee who Is absenl on approved lime off during hislher scheduled work week 
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shall, for the purpose of compuling overtime pay, be considered as if helshe had worked 
during hidher regular hours during such absence. 

Overtime on Employee's Day Off 

An employee who w k s  on hlsher day off shall bo pald at lho normal ovortimo ralo of lime and 
one-half (1 %)in ellher pay or time off. 

1510 

1 3 1 1  No Pyramldlng 

There shell be no pyramiding of daily or weekly overtime or any combination of hours subjecl 
to overtime, premium or holiday pay for the purpose of calculating wages. 

1601 (a) All employees shall receive one (1) day of paid leava for each of the following: 
* 

(a) New Year's Day 
(b) GoodFriday 
(c) Commonwealth Day 
(d) Discovery Day 
(e) Memodal Day (Canada Day) 
(0 Orangeman's Day 
(g) 
(h) LabourDay 
(i) ThanksgMng Day 
0) ArmisticeDay 
(k) Chrislmas Day 
(I) Boxlng Day 
(rn) 

Regena Day (or Chrk holiday) 

Two other days to be scheduled by the Employer 

(b) All employees, save and excepl employees on layoff, shall be entitled lo Ihe above holidays with 
pay provided that the employee has worked the lasl scheduled day immediately prior to and h e  
first scheduled day immedialely aRer the holiday, unless absenl due lo approved paid leave. 
It Is agreed that employees who work up to the beginning of Ihe Chrlslmas break and relurn 
eRer Ihe break and employees who work up lo Ihe Easter break and return Mer the break. shall 
be enlilled lo Ihe following paid holldays: 

(I) New Year's Day 
(li) Good Friday 
(hi) Christmas Day 
(iv) Boxlng Day 

16:02 (a) Pay for Work on a Derlgnated Holiday 

When en employee is required lo work on a holiday. hdshe shalt be paid in addition lo hisher 
holiday pay enllllement at the rale of one and one-half (1 X) times hisher regular rale of pay 
or helshe shall be entitled lo tkne df with pay on the basis of one and onehaif (1 le) hours for 
each hour worked, at the requesl of Ihe employee. The employee's decision lo receive lime off 
must be conveyed lo the Director of Educalion within seventy-two (72) hwrs of working on the 
hollday. 
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Compensatlon for Holidays Falling on Sunday or an Employee's Scheduled 
Day Off 

If any of lhe above holidays fall on an employee's scheduled day off and Is proclaimed as 
being observed on some other day, lhe employee shall observe the day proclaimed as a 
holiday for calculation of benells. 

Holldays That Fall On School Days 

Where schools are open on a designated holiday, Ihe employee will be given equal lime off 
a1 a lime lo be mutually agreed between the employee and the Director of Educalion. 

Holidays Falling Durlng vacation Period 

For each holiday observed durlng an employee's vacation. an additional day's vacation may 
be added lo his/her vacation period, or enolher day lo be taken at a laler date, as mutually 
agreed. 

Statutory Holiday During Sick Leave 1 

If an employee Is skk on the day lhat h e  slalulory holiday Is designaled. the employee shall 
be charged for h e  statutory hdiday and lhere shall be no reduction from the employee's sick 
leave. 

ANNUALLEAVE 
Full-the employees shall receive an annual vacation wilh pay In accordance with years of 
employment as follows: 

From one (1) lo and eight (8) years at the rale of one and onequarter (1 Z) days per month 
of employmenl to a maximum of fineen (15) days per year; after eight (8) years, al Ihe rate 
of one and bo-thirds (1 2/3) days per month to a maximum of twenty (20) days per year; after 
slxteen (16) years, at the rale of two and one-twelfth (2 '/,*) days per monlh lo a maximum 
of twenty-five days per year. 

Employees who ere normally laid off during the summer school closure may, If lhey so desire, 
receive their vacatlon pay on their bl-weekly pay cheque a1 the rata of two percent (2.0%) for 
each week of vacallon entlllement. 

Parl-time and seasonal employees shall receke payment for vacation during the course of 
lhelr employment on each regular pay cheque. Part-lime and seasonal employees shall 
receive their vacation pay on thalr bl-weekly pay cheque at the rale of two percent (2.0%) for 
each week of vacallon entlllemenl. 

For the purpose of this Artlcle. an employee who is paid fun salary or wages In respect of not 
less than one-half (K) of the days In the first or last calendar monlh of hislher service shall 
In each case be deemed to have had a monlh of servhe. 

Vacalion pay shall be at the employee's rate of pay which was effective immediately prior to 
the commencement of the vacatlon period. However, should any salary Increase become 
effecllve during the employee's vacation perlod. helshe shall recelve the benefil of such 
Increase from the effective date. 
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If a paid holiday falls or is observed during an employee's vacalion period, helshe shall be 
allowed an additional vecalion day with pay at a time lo be mutually agreed. 

Vacation Pay on Termination or Retirement 

An employee lermlnaling hislher employment at any time in hisher vacation year. before 
helshe has had hislher vacation. shall be entitled to an equivalent payment of salary or 
wages in lieu of such vacation at lerminalion. provided lhal Ihe employee gives proper nolice 
of termination. In lhe event thal proper notification of lermination is not given, payment will 
be made at the earliesl possible date bul in any event. not later than lhe second pay day 
following the dale 01 termlnatlon. 

Perlod of Notlce 

Employees shall give the Employer ten (10) days notice of intention to leninate their 
employment. The period of notice may be reduced or eliminaled by mutual consent. 
Vacation leave shall no1 be used as any of thqperiod of nolice referred to in thls Article. 

Selection of Vacation Dates 

The Employer In consultation wilh the employees in lhe Departmenl shall delermine Ihe 
method of selecting vacalion dates. In the event lhal majority agreement cannot be reached. 
preference in vacation dates shall be determined according to seniority of Ihe employees 
within the Department. The Employer wili schedule vacation periods according to tha 
operalional requirements of the School Board. 

Posting of Vacation Schedule 

Vacation schedule shall be posted by May 1st of each year and cannot be changed unless 
muiuelly agreed upon by the employee and the Employer as determined by the Employer. 
Vacalion shall commence lmmediataly following an employee's days off. Vacation 
entitlements are to be accessed by employees, for purposes of vacalion. prior lo requesling 
unpaid leave for purposes of exlending vacalion periods. 

Nolwithslanding the above, an employee shall be permilled to lake their annual leave 
between lhe ministerial omclally announced school closing and opening dates. 

Carrying Forward Vacation 

An employee may carry forward lo another year not more than hisher annual entitlement lo 
a maximum of live (5) weeks vacalion. 

Overtime Vacation Rate 

Subjecl lo Ihe exlraordinary operalbnal requirements of the School Board, every reasonable 
effort will be made not lo recall to duly any employee who has commenced annual leave. 
Employees who are requlred to work during periods of annual leave shall receive pay at 
overtime rates as oullined in &tide 1504. Such hours worked white on vacation shall not be 
deducted from the employee's vacalion credil. 
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Substllutlon for Vacallon 

An employee who becomes Ill while on annual leave may change Ihe slatus of his leave to 
sick leave effecllve the date of notiPsation to the Director of Education or his designate 
provided thal the employee submits a medical certificate acceplebte to the Dirzclor of 
Educelion: 

(i) 
(ii) 

by Ihe date Ihe employee's approved annual leave expires: or 
where the period of illness is to exlend beyond the expiration of the 
approved annual leave per ! !  at such intervals 8s the Director of Education 
may require. 

In Ihe cese of an employee wha is admifled lo hospllal while on annual leave, he may change 
the status of hls leave to stck leave wilh effect from the dale he was admitted lo hospital. 

An employee who whlle on vecalion qualifies for bereavement leave shall have 
the approprlata number of days added to hisher vacation leave, lo be laken at a time to be 
mutually agreed. 

The perlod of vacation so displaced in Clause 17:09(a) and (b) shall be reinslaled for use at 
a later date to be mutually agreed. 

* 

Accumulatlon of Vacallon Leave While on Sick Leave, etc. 

Except In Ihe case of extended illness Immediately prior lo the usual rhlirement pkriod, an 
employee shall be eligible to accumulale vacallon creditrs) while on sick leave or any other 
paid leave or while on Workers' Compensation. 

Full-lime employees who are subject to annual layoff and who are not seasonal employees 
shall, upon hiring OT upon recall from annual layoff, indicate In writing one of the following 
methods of paymenl of annual vacation entitlement: 

(a) payment of their entitlement with the final pay cheque after annual layoff; 

OR 

(b) paymenl of Ulelr esllmated enlitlement to be paid in equal bi-weekly instalments wilh 
the actual enlittement calcutaled end Ihe Cnal cheque adjusted accordingly. 

Deflnltlon of Sick Leave 

Slck leave means a perlod of time that an employee is absent from work wilhout loss of 
pay by virtue of belng slck, disabled. quaranlined or because of an accldent for which 
compensation is not payable under tha Workers' Compensation Act. 

I 
Paid Sick Loave 

An employee is eligible to accumulete sick leave with full pay at the rate of two (2) days 
for each month of Service from the dale of the Agreement no1 to be applied relroaclively. 

The maximum number of days of sick leave which may be awarded to an employee 
durlng any conseculive twenty (20) year period of service shall not exceed three hundred 
and twenty (320) days. 
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(a) 

Deduction from Slck Leave 

A deduction shall be made from accumulated sick leave of all scheduled working days 
absent for sick leave. Absence on accounl of illness for less lhan one-half ( % )day shall 
no1 be deducled. Absence for one.half ( % )day or more and less than a lull day shall be 
deducled as one-half ( % ) day. 

Slck Leave During Leave of Absence and Layoff 

When an employee Is given paid vacation or special paid leave of absence, or when he/she Is 
absent from work and receh4ng Worken' Compensalion, hdshe shall receive on hisher return 
to work sick leave credit for lhe period of such absence. When an employee is laid off on 
account of lack of work for a period of less than twenty-four (24) months and relurns lo work 
upon expiration of such layoff, helshe shall not receive sick leave credit for the period of such 
absence, but shall retain hislher accumulated credit. i f  any. exisllng at the lime of such layoff. 

Slck Leave Records 

In March of each year the Employer shall advise each employee of the amount of sick leave 
accrued lo hlsiher credit and Ihe number of days sick leave taken by hlmlher up lo and 
including the previous thirty-flrst (31" )day of December. These records shall only be given 
lo the employee concerned; not all employees. 

Injury on duty 

An employee who is injured during working hours and Is either required lo leave for treatmenl 
or sent home for such injury shafl receive paymenl for lhe remainder of the shin or work day at 
hlsiher regular rate of pay withoul deduction from sick leave. 

Slck Leave During Speclal Leave Wilhout Pay 

An employee on special leave without pay in excess of hvenly (20) days In total In the 
calendar year, shall not accumulale sick leave during such period of special leave without 

Slck Leave Credits for the First and Last Month of Employment 

For the purpose of this Artide. an employee who received full salary or wages in respect of ffly 
percent (MI) or more of !he working days In the first or last calendar month of hisher service 
compuled In full or half days shall be deemed to have a month of service. 

Extenslon of Slck Leave 

Provided Ihe Employer is holding sufflcienl assels for the employee lo recover the advance, 
an employee with more than five (5) years of service who has exhausted hlsiher sick leave 
UedilS may be allowed an extension of hlsiher sick leave lo a maximum of fifteen (15) 
working days. This sick leave extension shall be repaid by Ihe employee upon hlsiher return 
to duty from hlsher normal monthly accumulation. 

When an employee has used Ihe maximum of sick leave which may be awarded lo 
hlmlher in accordance with this Agreemenl helshe may elect. If helshe Is still unfit to 
relum to duly, to proceed on annual leave, including current and accumulated leave. if  
helshe is eligible lo receive such leave and If not, on special leave without pay. Medical 
certificales shall be submilled as required by the Director of Educalion. 

pay. 

. 

- ~~ ~ 
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(i) In the case of Ihe death of an employee's mother. father, brother, sister, child, 
spouse, legal guardian, common-law spouse, grandmother, grandfather, 
grandchild. mother-in-law, father-in-law, or near relative living in the same 
household, three (3) consecutive days at the time of the bereavement. 

(il) In the case of hlsher son-in-law, daughter-in-law, brother-in-law. sister-in-law. 
one (1) day at the time of Ihe bereavement. 

Where extensive travel is involved or where extraordinary circumstances prevail, Ihe 
Employee may be granted two (2) additional days, subject to the approval of the 
Direclor of Educalion. 

In the case of the death of an employee's aunt or uncle, an employee shall be 
eligible for one (1) day bereavemenl leave where the employee attends the 
funeral. 

Additional leave may be granled in !he event of the death of an employee's 
spouse or dependent child. % 

The days of the leave of absence for which the employee shell receive pay will be 
limited to those days on which the employee is scheduled lo wtxk. Pay shall be limited 
to the regular hours of work at the employee's regular base rate. Prior authority for 
such leave must be obtained from the Employer. 

Paid Speclal Leave 

Special leave with pay. not exceeding three (3) days, may be granled in special drcumstances 
for reasons other than those referred to in Clause 19:04. 

Maternity Leave I Adoptlon I Parental Leave 

(i) An employee may request maternily/adoptionlparental leave without pay which may 
commence prior to the expecled date of deliery end the employee shall be granted 
such leave in accordance with this Artide. 

An employee Is entitled to a maxlmum of fifty-two (52) weeks leave under this 
Clause. However. the Employer may grant special leave without pay when the 
employee is unable to return to duty after the expiration of this leave. 

An employee may return to duly after giving the Director of Education two (2) weeks 
notlce of hisher intention to do so. 

The employee shall resume hisher former position and salary upon return from 
leave, wllh no loss of accrued benelils. 

Perlods of leave up to thirty-three (33) weeks shall count for annual leave, sick 
leave, severance pay and step progression. 

Periods of leave up to fifty-two (52) weeks shall count for seniority purposes. 

Employees on leave will have the option of continuing lo pay their portion of the 
group insurance plan premiums to a maximum of thirty-three (33) weeks. Where 
the employee opls to conlinue to pay premiums, the Employer will also pay its 
share of the premiums. 

(ii) 

(I) 

(ii) 

(I) 

(ii) 

(iii) 

~~ ~~ 
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An employee may be awarded sick leave for illness lhat is a result of or may be associated 
with pregnancy prior to the scheduled commencement date of maternity leave or birth of Ihe 
child, whichever occurs first. 

While on maternityladoptionlparental leave, the employees may request copies 
of job postings be forwarded to them. 

An employee returning from melemity leave may be exempt from standby and callback until 
the child is one (1) year old provided lhat other qualified employees in her work area are 
available. 

Maternity/adoplion leave shall be defined as a period where an employee can demonstrate 
he/she was on leave related to the birth of a child or the adoption of a child, and such 
employee returned to work wilhln a maximum of twelve (12) months. 

General Leave 

w 
Subjecl to operational requirements and availability of qualified replacement staff, where 
required, the Employer agrees to grant, upon request, a maximum of one (1) month of unpaid 
leave while granting se rvb  credits for seniority purposes, provided that lhe emplo ee would 
not have been laid off during the period of unpaid leave. Leave under his t f i i e  s h i  be taken 
only once in a school year. The minlmum leave under lhis Clause shall be three (3) days. The 
maximum leave under this Clause shall be one (1) month. - 
Upon wrinen request a permanent employee who has completed two (2) years of service may 
be granted unpaid leave to a maximum of twelve (12) months. subject to Ihe operational 
requirements of the Employer's operalions and the availability of qualified replecemenl slaff. 
An employee may be entnled to a maxlmum of twelve (12) months unpaid leave for each two 
(2) years of servke with the underslanding thal no employee can have more than twelve (1 2) 
conseculive months of unpaid leave a1 any one time. While on such leave employees shall 
conllnue lo accumulate servlce. unless they would have been otherwise laid off, for seniority 
purposes only. The mhbnum amount of unpaid leave an employee may have under lhis Clause 
is eight (8) weeks. An employee will not be granted extended unpaid leave lo lake another 
position wilh Ihe same Employer whether inside or outside the bargaining unit. 

Pald Jury or Court Wltness 

The Employer shall grant leave of absence without loss of pay. seniority or accumulated 
benefits to an employee who serves as a Juror or witness in any Court. Any remuneration 
Ihe employee receives tom Ihe Courts will be over and above hlsher pay and benefits from 
the Employer, The employee shall presenl proof that helshe was required to be present at 
a jury selection or as a Jumr or witness. 

Educallon Leave 

An employee who is upgrading hidher employment qualificalions lhrough en Employer 
approved upgrading course, approved m an individual basis by Ihe employer, shall be entiued 
to leave of absence wilhout loss of pay or benefits lo write exeminalions required by such 
course. 
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(b) Subject to operational requiremenls and availability of qualified replacement staff. an employee 
may be granled unpaid education leave of lhe amount requesled not exceeding two (2) years 
unless mutually asreed between the employee and the Employer. The employee shall no1 
accrue any ben& of the Collective Agreement. except service for seniority. 

19:IO Famlly Leave 

(a) Subject to Clause 19:lO (b). (c) and (d) an employee who is required to: 

(i) attend to the temporary care of a sick family member living in the same 
household and the employee's mother and father; 

attend to the needs relating to the birth of an employee's child; 

accompany a dependenl family member living in the same household on a denlal 
or medical appointment; 

attend meetings with school authorities; 

(ii) 

(iii) 

* 
(iv) 

i (v) allend to the needs relating to the adoption of a child; and 

(vi) attend to the needs related to home or family emergencies; shall be awarded up 
lo three (3) days paid family leave In any fiscal year. 

(b) In order to qualify for family leave, the employee shall: 

(I) 

(ii) 

(ill) 

provide as much notlce to Ihe Employer as reasonably posslble; 

provide lo the Employer valid reasons why such leave Is required; and 

where appropriale, and In particular wilh respect lo (iil). (iv) and (v) of Clause 
19:10(a), have endeavoured to a reasonable extent to schedule such events 
during off duty hours. 

(c) Employees shall no1 be permitted lo change any olher leave lo family leave but shall be 
entitled lo change family leave to bereavement leave or si& leave. 

A temporary employee shall only be granled family leave if hdshe reports to work following 
a recall and subsequently qualifies for family leave during lhat period for which helshe was 
recalled. 

(d) 

Ar.nmEa E ! A Y M E M P  

20:Ol Avallabillly of Pay Cheques 

It Is agreed hat Ihe Employer shall mlinue lo pay salaries every two (2) weeks. Overtime pay 
ill be Included in the regular pay cheque for the pay period newt succeeding the pay period 
during which the over*m, was earned. On each pay day, each mployee shall be provided with 
an itemized statement of hisher wages, overtime and other payroll deductions. 
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20:07 Meals ana I ravel 

To be paid al prevailing Provincial Government rates which are currenliy as follows: 

Travel rate = 25 cenls ($0.25)per kllomeler 

E u c a k w -  !&llSLw 
Island $6.31 $9.00 $13.69 $29.00 
Labrador $7.00 $10.00 $15.00 $32.00 
Canada $43.00 
us. $43.00 U.S. 

$48.00 CDN Other 

A!xwU.a- 
21:Ol Subject lo Clauses 21:02 and 21:03, where an employee in the performance of hislher 

duly suffers any personal loss, and where such loss was no1 due lo the employee's 
wrongdoing or negligence, Ihe Employer maysompensate the employee for the loss 
suffered, subjecl to a maximum of three hundred dollars ($300) per claim. 

21:02 All incidents of loss suffered by an employee shall be reported in writing by Ihe employee 
within two (2) days of Ihe Incident lo the Direclor of Education or hisher designated 
represenlalive. 

2 1 :03 This provision shall only apply in respecl of personal effects which the employee would 
reasonably have in hisher possession during Ihe performance of hisher duty. 

BBIIc;LEzz - 
22:Ol During Ihe life of thls Agreemenl lhere shall be no lockoul by the Employer or any strike. 

stoppage or suspension of work, complete or partial. for any reason by the employees. 

23:Ol Employees shall give lhe Employer CReen (1 5) working days' notice of lhek in tent i  lo lerminale 
their employment. 

2302 Annual leave shall not be used as any part of the period of (he stipulaled notice referred to in 
thls Article unless mulually agrezd between Ihe employee and Employer. 

23:03 The period of notice may be r e d u d  or eliminated by mutual agreement between the employee 
and Employer. 

23:04 Upon lerminallon of service. an employee shall receive pay for all hlsher earned current and 
accrued annual leave no1 laken by hirnher prior to the dale of terminalion of tiisher service 
provided, however. lhat any Indebtedness to Ihe Employer may be deducted from such 
payment 

- -- ~ 
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Group Insurance 

There shall be a Group Life and Heallh Insurance Plan provided by the employer for all 
employees who qualify under the plan. 

(I) While an employee. who Is eligible lo be In lhe Plan, Is In receipl of wages from lhe 
Employer, the Employer will pay flfty percent (50%) d lhe premium and Ihe employee 
will pay fifly percent (50%) of the premium. 

The employee shall have Ihe oplion lo malnlaln coverage by paying full premiums 
during periods of layoff. leave, maternity leave, or Workers' Compensation up lo a 
maxlmum perlod of twenty-four (24) monlhs. 

(il) 

(ill) Group Insurance premiums shall be pro-raled over a len-month period and collecled 
in advance of summer layoff. . 

Penslon for Employee. 

The Employer agrees that a Pension Plan will be made available lo all employees who qualify 
under the Plan. The cost of Ihe plan premiums shall be paid hRy percent (50%) by the 
Employer and nfly percent (50%) by the employee. 

Workers' Compenistlon 

All employees shall be covered by the Workers' Compensallon Act. 

An employee who cannol work In hlslher regular position on account of an occupational 
eccldenl or occupational disease the1 Is governed by the Workers' Compensation Act. bul 
who Is qualified end able lo work in another available posilion in Ihe bargalnlng unit. will be 
encouraged by the Employer end Ihe Union lo accepl such olher available position. 

The employee shall provide lo the Employer ail information pertaining hislher compensable 
Injury. 

II 1s understood end agreed by lhe parties to this Colleclive Agreement that an employee 
retains end continues to accumulate sick leave credits while off work on Workers' 
Compensallon Benefits. 

Il Is understood and agreed by Ihe parties lo this Colleclive Agreement lhal Ihe employee 
retains and conlinues to accumulate annual vacalion uedils and shall have Ihe right lo carry 
forward up to a maxlmum of one-year's vecation entitlement. 

?swmumw 
An employee who has nine (9) or more years of continuous service In lhe employ of Ihe 
Employer, is entilled lo be paid on resignation. retirement. tenninaliw, by reason of disability, 
explry of recall rights. or In Ihe avenl of death lo lhe employee's eslate, severance pay equal 
lo the mount oblained by mulllplylng the number of compleled yean of conllnuous 
employment by hlslher weekly salary to a maximum of twenty (20) weeks pay. 
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25:05 

25:06 

AiKwua 

26:Ol 

26:02 

26:03 

26:04 

28:05 

employment with the Employer provided that where a breaK In employmeni EXLWUS iwat~ty- 

four (24) consecutive months. service shall commence from the date of re-employment. 

An employee who has resigned or retired may be re-employed if helshe has been oul oflhe 
employ of the Employer for a period which is not less lhan the number of weeks for which 
helohe has received severance pay pursuant lo Clause 2901 above or is helshe refunds the 
approprlalo proporlionale pad of such severance pay. 

The maximum severance pay which an employee shall be paid for hislher total period of 
employmenl In the employ of the Employer shall no1 exceed Ihe number of weeks as 
specified in Clause 25:Ol. 

For Ihe purpose of this Mide. perlods of authorized leave wllhoul pay shall not be regarded 
as breaks In continuous service, but the period of leave without pay shall not be counted as 
servlce when determlning the total amount of service of an employee. 

Time while employees are on strike shall no1 be considered a break in service. 

TECHNOLOOlCALCHANOE 

Advance Nollce 

Befora the introduction of any technological change or new method of operatian whichill affecl 
the righls and beneflls of an employee as provided for under this Collective Agreemenl. the 
School Board will notify the Union 01 the proposed change. 

Conrultatlon 

Any such changes shall be made only after Ihe Union and the Employer have discussed the 
matter. These discussions shall take place within thirly (30) calendar days of the Employer's 
notincation to the Union. 

Tralnlng Benefits 

In the event that the Employer should introduce new methods or machines which require new 
or greater skills than lhose possessed by employees under Ihe presenl method of operation, 
such employees shall be given a reasonable period of time during which they may perfect or 
acquire the skills necessltated by Ihe new method of operelion. There shall be no change in 
the wage rale of Ihe employee during this training period. 

Employee Electr Not to Train 

Where an affected employee elects not to avail of training as provided for under Clause 
26:03. Ihe School Board agrees that. where possible, Ihe eHecl on the employee of changes 
contemplaled by Clause 26:Ol will be minimized by transfer or re-assignment within the 
employ of the School Board. 

No New Employees 

No new employee(s) will be hired by the Board to replace any employee(s) affected by the 
technological change or new method of operalion until the emptoyee(s) already employed 
and aHected by the change have been notified end allowed an opportunity lo retrain in 
accordance with Article 26:03. 

i 
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31:Ul 

f!RuaEx 
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3301 
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34:Ol 

A J . l m u a  

35:Ol 

A€UKua 

36:Ol 

36:02 

Safely Clolhlng 

Mr. Jack Griffiths, Mr. James Wall and Mr. Leonard Brown shall be supplied safely foohvear 
Io be replaced by lhe Employer as required, bul no1 less lhan once each year. 

BY MU- 

II is agreed by the parties to his Agreement that any provlslon in this Agreement, other than the 
duravwn of Agreement. may be amended in writing by mutual consent and such amendment(s) 
shall form part of lhis Agreement. - 
The Employer shall defend. negoliale or settle civil and/or criminal claims. suits. prosecutions 
arislng out of acts performed by an employee m the course of hislher duties. provided that the 
Employer is satlsfled thal the employee performed dulies required by Ihe Employer andlor the 
employee acted wlthln the scope of hislher employment. 

kuG.€s 

The wage scales set out In Schedule "A" will become effective from h e  dates prescrih in this 
schedule and will only be paid upon receipt of such funds from the Department of Education 
andlor Treasury Board. 

BETROACTlVlTY 

The wages and classifications in this agreement will become effective as per Schedule "A". 

OF P I P  

An employee covered by lhis Agreemenl shall have Ihe right to refuse lo cross a legal picket 
line at the premlses of anolher Employer. Failure to cross such a picket line by a member 
of thls Union shall not be considered a violation of this Agreemenl nor shall It be grounds for 
disciplinary acllon. - 
Sexual Harassment 

Both the Employer and the Union consider sexual harassment to be reprehensible and are 
committed Io mainlalnlng an environment in which sexual harassment does not exist. 

The Employer and the Unlon recognize the right of employees to work In an environment free 
from sexual harassment and the parties shall undertake to Investigate alleged occurrences 
with all posslble despatch. if sexual harassment of a bargainlng unit member has taken 
place, the Employer shall lake appropriale aclion to ensure that the sexual harassment 
ceases. 
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The victim shall be prolected from repercussions which may result from hisher complaint 

36:03 Deflnltlon of Sexual Harassment 

Sexual harassment Is comprised of sexual comments, gestures or physical contact that the 
individual knows or oughl reasonably to know, lo be unwelcome, objectionable or offensive. 
The behaviour may be on a one (1) time basis or a series of Incidents, however minor. It is 
unsolicited, one-sided andlor coercive. Both males and females may be the viclim of sexual 
harassment 

36:04 Employees who are determined to be not guilty following an invesligalion or in a Court of Law 
shaii be reimbursed for any loss of salary expenses incurred and benefils losl including 
seniorlly, etc. 

37:Ol In the event thal Ihe employing School Board Is to be placed under the jurisdiction of some 
other Employer, e.g., Depadmenl of Educaliq. another School Board or a new Board. i t  is 
agreed lhat Section 89. Successor Rights Seclion of Ihe Labour Relations Act, 1977. as 
emended in Chapter 60 of 1983, will have full application. 

38:Ol Unless the agreements have grealer benefits. the following shall apply: Employees who are 
accepted for employment with another or Ihe same Employer covered by a Collective 
Agreement In these negotiations within one hundred and twenty (120) calendar days of 
resignation shall retain podability respecling: 

(1) accumulated slck leave credits 
(2) 
(3) service for severance pay. 

The recognition of benefits shall no1 exceed the benefils available wilh the new Employer. 

accumutaled annual leave entitlemenls; and 

ARTlCLEQDDURATlON 

38:Ol Term of Agreement 

Except as otherwise provided in this Agreemenl. this Agreement shall be in effect horn the dale 
of signing, end shalt remaln in full force and eflecl Until June 30,2001. 

39:02 Notice Io Negollate 

Eilher party may give notice to termhale or amend the Agreement not more than one hundred 
and hvenly (1 20) calendar days p h r  lo the date of explralion. 

~ 
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SIGNED ON BEHALF OF THE AVALON WEST SCHOOL BOARD in the presence of the witness hereto 

42t43-L h4.45 
Brendan While -Chairperson 

EASURY BOARD, GOVERNMENT 

Witness Anna Thlslle - Presldent of Treasury Board 

SIGNED ON BEHALF OF THE NEWFOUNDLAND ASSOCIATION OF PUBLIC EMPLOYEES in the presence 
of Ihe wilness hereto subscribing /&c&Zix-L 

(xn 82. Ih;- 
Witnkq Ed Hogan 

.-,\i\ , , ( . \ , \ t s  ..\ , , 
Sandra Mercer 

Fto Chesney 

! 
Ma\gar(jt Mugford 
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UM OF 

ASSIGNMENT OF HOURS 

Prlor to the opening of schools for sludents, the Employer agrees to nolify employees of any changes in 
Ihe hours of work assigned during that school year. These hours shall not be reduced within Ihe school 
year except in Ihe case of property destruction or school closure for any reason. 

The Employer retains the right to delermine positions and allocate hours. The Employer will permit the 
comblnalion of positions in two (2) locations I schools where, in (he Employer's opinion. il is practical and 
feasible. 

, 
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TEMPORARY ASSIGNMENT 

For work of a short-lerm nalure. Ihe Employer retains Ihe right to temporarily re-assign permanenl 
employees wilhin the same classilicalion and wilhln Ihe same school. 

For the purpose of this memorandum only, Ihe classification of Janitor and Caretaker will be considered 
one occupation; the classification of School Secretary, another occupation. 
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MEMORANDUM OF UNDERSTANDING 

Artlcle 15 - Hours of Work 

It Is not the Employer's Inlention to use this Clause 15:0l(a)(iii) to creale normal shifts on Saturday and 
Sunday. 

The Unlon agrees that the present arrangements at Ascension Collegiate High School In Bay Roberts, 
which Includes weekend shifts. will be conlinued. 
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Schedule “A” 

Pay Equlty 

Pay Equily hourly rale adjustments under this Collective Agreement will be effective January 1. 1998. The 
pay equity hourly rate adjuslment will be the October 1. 1996 hourly rate adjustment provided for G.S. classes. 
There will be no retroactlve adjustment beyond the January 1, 1998 date. Pay equity hourly rate adjuslmenls 
will be based upon the adjustment provlded lo the G.S. classifications to which Ihe School Board dassfication 
has been equated. 

Salary Increases 

The following increases shall be added to the October 1,1990 General Service (GS) salary scales (hwrly rates) 
and shall heretofore be called SB salary scales. 

January 1, 1998 - increase all rates by 2% 

June 1. 1999 - Increase all rales by 2% 

June 1, 2000 - increase ell rates by 2% 

February 1, 2001 -increase all rates by 1% 

Step Progrerslon 

New employees shall advance one Step on their respecthre salary scales after the completion of each twelve 
(12) month of equivalent full tlma hours as per lhelr classitication, and (hereafter from year to year for each 
addillonal twelve (12) months or equivalent hours of service accumulated. 

Red Circled Permanent Employees 

(a) Permanent employees whose regular salary rala exceeds Ihe maximum of the new salary scale for 
the respective SB level shall recaive a cash payment of the percentage increase applicable for their 
salary rala. This cash payment will be paid bi-weekly for each regular hour worked. 

Red-clrcled permanent employees whose regular salary does not exceed the maximum of the new 
salary scale for lheir respective School Board shall: 

(I) be placed on Step 3 of the new scale; and 
(ii) receive a cash payment of the difference between Ihe percentage Increase applicable for 

lhelr salary rale and the salary increase received by being placed on Step 3. This cash 
payment will be paid bi-weekly for each regular hour worked. 

(b) 

Clarslllcatlon System 

Effective dale of signing, employees under this cdleclive agreement will be covered by the provinclal 
government‘s classlficatlon system which is administered by Treasury Board. Classification levels shall be 
as listed in the attached Schedule A. The School Board shall have Treasury Board review and classify all new 
bargalnlng unit pasitlons created after the dale of signing of this agreement. 

Individual amployeas shall be Implemented onto salary scales in accordance with the classlfication level 
asslgned to their positions. 
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Schedule "A" 
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SE-08 
SE-09 
SB.10 
SB.11 
56-12 
SE- 13 
SB.14 
SE-15 
SE-16 
SE- 17 
SB-18 
SE. 19 
56-20 
58-21 
SE-22 
56-23 
SE. 24 
93-25 
SE-26 
56-27 
se-28 
SE-29 
56-30 
SE-31 
SE-32 
SE-33 
SE-34 
SE-35 
56-36 
SE - 37 
SE-38 
SE-39 
56-40 

STEP 1 STFP 2 STEP 3 

9.96 
10.04 
10.10 
10.17 
10.25 
10.36 
10.47 
10.58 
10.72 
10.89 
11.02 
11.23 
11.48 
11.65 
11.88 
12.13 
12.56 
13.02 
13.50 
13.98 
14.47 
14.87 
15.28 
15.84 
16.35 
16.87 
17.45 
18.11 
18.78 
19.47 
20.17 
20.83 
21.51 

10.26 
10.36 
10.43 
10.51 
10.60 
10.71 
10.82 
10.95 
11.11 
11.29 
11.44 
11.67 
11.94 
12.18 
12.45 
12.70 
13.21 
13.70 
14.22 
14.73 
15.27 
15.70 
16.13 
16.73 
17.27 
17.82 
18.45 
19.15 
19.87 
20.60 
21.33 
22.06 
22.79 

10.59 
10.67 
10.76 
IO. 84 
10.93 
11.06 
11.18 
11.32 
11.50 
11.70 
11.86 
12.14 
12.42 
12.68 
12,99 
13.29 ' 
13.84 
14.38 
14.93 
15.47 
16.07 
16.50 
16.96 
17.62 
18.19 
18.79 
19.45 
20.19 ' 

20.96 
21.73 
22.49 
23.32 
24.07 
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Schedule “A” 

EFFECTIVE JUNE 1,1999 

SB-08 
SB 09 
SB 10 
SB 11 
SB 12 
SB 13 
SB 14 
SB 15 
SB 16 
SB 17 
SB 18 
SB 19 
SB 20 
SB 21  
SB 22 
SB 23 
SB 24 
SB 25 
SB 26 
SB 27 
SB 28 
SB 29 
SB 30 
SB 3 1  
SB 32 
SB 33 
SB 34 
SB 35 
SB 36 
SB 37 
SB 38 
SB 39 
SB 40 

STEPl 

10.16 
10.24 
10.30 
10.37 
10.46 
10.57 
10.68 
10.79 
10.93 
11.11 
11.24 
11.45 
11.71 
11.88 
12.12 
12.37 
12.81 
13.28 
13.77 
14.26 
14.76 
15.17 
15.59 
16.16 
16.68 
17.21 
17.80 
18.47 
19.16 
19.86 
20 I 57 
21.25 
21.94 

L 
10.47 
10.57 
10.64 
10.72 
10.81 
10.92 
11.04 
11.17 
11.33 
11.52 
11.67 
11.90 
12.18 
12.42 
12.70 
12.95 
13.47 
13.97 
14.50 
15.02 
15.58 
16.01 
16.45 
17.06 
17.62 
18.18 
18.82 
19.53 
20.27 
21.01 
21.76 
22.50 
23.25 

31w3 

10.80 
10.88 
10.98 
11.06 
11.15 
11.28 
11.40 
11.55 
11.73 
11.93 
12.10 
12.38 
12.67 ~ 

12.93 
13.25 
13.56 
14.12 
14.67 
15.23 
15.78 
16.39 
16.83 
17.30 
17.97 
18.55 
19.17 
19.84 
20.59 
21.38 
22.16 
22.94 
23.79 
24.55 
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Schedule “A” 

EFFECTIVE JUNE 1,2000 

SB 08 
SB 09 
S8 10 
SB 11 
SB 12 
SB 13 
SB 14 
SB 15 
SB 16 
SB 17 
SB 18 
SB 19 
SB 20 
S8 21 
SB 22 
SB 23 
SB 24 
SB 25 
SB 26 
SB 27 
SB 28 
SB 29 
SB 30 
SB 31 
SB 32 
SB 33 
SB 34 
SB 35 
SB 36 
SB 37 
SB 38 
SB 39 
SB 40 

STFP 1 STFP 2 STEP 3 

10.36 
10.44 
10.51 
10.58 
10.67 
10.78 
10.89 
11.01 
11.15 
11.33 
11.46 
11.68 
11.94 
12.12 
12.36 
12.62 
13.07 
13.55 
14.05 
14.55 
15.06 
15.47 
15.90 
16.48 
17.01 
17.55 
18.16 
18.84 
19.54 
20.26 
20.98 
21.68 
22.38 

10.68 
10.78 
10.85 
10.93 
11.03 
11.14 
11.26 
11 J9 
11.56 
11.75 
11.90 
12.14 
12.42 
12.67 
12.95 
13.21 
13.74 
14.25 
14.79 
15.32 
15.89 
16.33 
16.78 
17.40 
17.97 
18.54 
19.20 
19.92 
20.68 
21.43 
22.20 
22.95 
23.72 

11.02 
11.10 
11.20 
11.28 
11.37 
11.51 
11.63 
11.78 
11.96 
12.17 
12.34 
12.63 
12.92 ‘ 
13.19 
13.52 
13.83 
14.40 
14.96 
15.53 
16.10 
16.72 
17.17 
17.65 
18.33 
18.92 
19.55 
20.24 
21.00 
21.81 
22.60 
23.40 
24.27 
25.04 
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62 ' S2 
1S'PZ 
E9'CZ 
E8 ' 22 
E0'22 
12'12 
PP.02 
9 ' 6 1  
11'61 
lS'81 
C8'11 
PC'L1 
68'91 
92'91 
69'Sl 
I1 'SI 
PS'PI 
L6 ' Cl 

. 99'Et 
ZC'EI ~~ 

SO'EI 
91.21 
99'21. 
62'21 
80'21 
06'11 
SL'II 
C9'II 
8P'Il 
6C'II 
1C.11 
12'11 
ET.11 

Ed31S 

96'CZ 
81'CZ 
ZP'ZZ 
P9'12 
68 ' 02 
21'02 
6E ' 61 
CL" 
SI" 
LS'LI 
S6'91 
6P.91 
S0'91 
LP'SI 
P6.PI  
6C'PI 
88'El 
PE'CI 
EO'&[ 
08'11 
PS'ZI 
92'21 
20'21 

89'11 
OS'II 
LC'II 
52'11 
P1.11 
PO'II 
96'01 
68'01 
61'01 

L8>11 

09'22 
06'12 
61'12 
9P'OZ 
PL'61 
E0'61 
PE" 
EL'LI 
81 ' LI 
P9'91 
90'91 
29'SI 
IZ'S1 
OL'PI 
61'PI 
69'CI 
OZ'EI 
l i L ' 2 1  
BP'ZI 
PZ'Z1 
90'2t 
08'11 
LS'tI 
PP'I1 
92.11 
21.11 
00.11 
68'01 
8L'OI 
69 ' 01 
29'01 
bS'O1 
99'01 

7 

O t  as 
6E BS 
BE as 
LE as 
9E as 
5E 9s 
t E  as 
EE BS 
2c 9s 

OE as 
62 9s 
82 as 
L2 as 
92 BS 
52 9s 
t 2  BS 
E2 as 
zz BS 
12 as 
02 9s 
61 9s 
81 as 
f1 as 
91 as 
51 as 
t T  8s 
EI as 
21 0s 
Tt as 
01 9s 
60 BS 
a0 as 

IC as 

- 



NUMBER OF WEEKS OF PAY IN LIEU OF NOTICE 

AGE (Years) I 
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SCHEDULE "C" 

v- 

Administrative Assistants 
Asslstant Directors of Education 
Comptroller 
Computer Technicians 
Confidential Secretaries 
Contrectual Employees 
Director of Education 
Executive Assistants 
Human Resource Administrators 
PurchasinglBudgelinglAuditing Oflicers 
Student Assistants 
Supervisors of Information Technology 
Supervisor of Operations and Maintenance 
Supervisor of Pupil Transportation 
Teachers 
Work Term Students 
OIhar employees above the rank of Non-Working Foropersons 
Employees governed by other collective agreements 

. 

~- 
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