COLLECTIVE AGREEMENT

BETWEEN

THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter called the ‘Board’)

and

THE ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO,
LIMESTONE OCCASIONAL TEACHERS’ LOCAL
(hereinafter called the “Local’)

September 1, 1998 to August 31, 2001
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PURPOSE

It is the intent of the parties and the purpose of this agreement to establish and
maintain effectiveworking relationships by setting forth terms and conditionsof
employment and procedures for settling differences.

ARTICIE | -RE NITION

1.01 The Board recognizes the Elementary Teachers’ Federation of Ontario as the
exclusivebargaining agent for all occasional teachers employed in the elementary
panel and who are on the Board’s roster of occasional teachers who may be
assigned to an elementary school.

1.02 The Federation shall advise the Board from time to time of who is authorized to
act on its behalf.

1.03 Each party recognizes the right of the other party to receive assistance for - my
duly authorized representative to assist it in all matters pertaining ' uw
negotiation and administration of this agreement.

ARTICILE 1l - DEFINITION

2.01 “Occasional Teacher’ bears the same meaning as that given to “Oc~r “ional
Teacher” by the Education Act, as amended.

2.02 Casual Occasional Teacher means ateacher who is required to teach for a period
that is less than twenty (20) consecutive teaching days.

2.03 Extended Occasional Teacher means a teacher who is required to teach for a
period of twenty (20) consecutiveteaching daysin the sameteachingassignment.

2.03.1 An Extended Occasional Teacher, hired to replace an absent regular teacher for
a specified period, properly qualified for such position, may not be replaced by
another Occasional Teacher prior to the expiry of the specified period unless it
is by mutual agreement of the Extended Occasional Teacher and the Board
except in cases of removal for disciplinary reasons.

2.03.2 In the event that the assignment of an Extended Occasional Teacher is to be
terminated prior to the originally scheduled termination date, the Extended



2.04

2.04.1

2.05

2.06

2.07

2.08

2.09

2.10

2.11

Occasional Teacherwill be givenfive (5) teaching days’ notice or pay for five (5)
days at the Extended Occasional Teacher’s daily rate unless the terminationis by
mutual agreement of the Extended Occasional Teacher and the Board except in
cases of removal for disciplinary reasons.

Occasional Teachers shall be on probation for up to forty-five (45) days of work
from the date of hire as an Occasional Teacher and will not have access to the
grievanceprocedures of Article VIII in instances of discipline and/or discharge.

Occasional teachers in the employ of the Lennox and Addington Gounty Board
of Education on December 31, 1997 and in the continuous employ of the
Limestone District School Board thereafter, shall be deemed to have completed
the probationary period.

Once an Occasional Teacher has served the probationary period as defined in
article 2.04, the Occasional Teacher shall not be required to serve another
probationary period unless the Occasional Teacher has been absent from the
Occasional Teachers’ List for a period exceeding two (2) years.

Teaching Day means that period of time in a singleday for which the Occasional
Teacher has been called to work whether it be part or full time.

Occasional Teacher List means a list of all Occasional Teachers who have been
hired by the Board to teach as Occasional Teachers in the elementary panel of
The Limestone District School Board.

Certified means an Occasional Teacher who holds a valid Certificate of
Registration and Certificate of Qualification from the Ontario College of
Teachers and who is a member in good standing of the Ontario College of
Teachers.

Federation means the Elementary Teachers’ Federation of Ontario.

Board shall mean the Limestone District School Board.

Posted means any Extended Occasional Teaching Position advertised in all
schoolswithin the Limestone District School Board.

“Local” shall mean the Elementary Teachers’ Federation of Ontario Limestone
Occasional Teachers’ Local.



ARTICLE 11l - EFFECTIVE PERIOD AND RENEWAL

3.01

3.02

3.03

3.04

ARTI

4.01

This Agreement shall be effectivefrom September 1, 1998 and shall continuein
full force up to and including August 31, 2001, and shall continue automatically
thereafter for annual periods of one year unless either party notifies the other, in
writing, within one hundred and fifty (150) days prior to the expiration date that
it desires to negotiate with a view to renewal, with or without modification, of
this Agreement. If notice is given, the parties shall meet within fifteen (15) days
of giving of notice.

It is understood and agreed that in the event that a new Agreement has not been
reached by the date of expiry of the present Agreement that all terms and
provisions of the present Agreement shall continue in force and effect until such
time as it is superseded by a new Agreement.

This Agreement shall form the basis of computing all salaries and other
conditions defined herein. Any amendments shall be made only by mutual
consent, in writing, of the parties to this Agreement.

It isunderstood and agreed that there shall be no strikeor lockoutduringthe term
of this agreement or of any extension of this Agreement. Strike or lockout shall
be as defined in the Labour Relations Act.

LE 1V -NO DISCRIMINATION

Each of the partieshereto agreethat there shall be no discrimination, interference,
restraint, or coercion exercised or practised upon Occasional Teachers in the
elementary panel because of membership in the Local.

ARTICLE V - MANAGEMENT RIGHTS

5.01

The Board has the right to manage its school system and all rights shall remain
exclusivelywith the Board exceptas specifically limited by the provisions of this
Agreement. Without restricting the rights set out above, the bargaining unit
recognizes the rights of the Board to:

i) hire, direct, and classify all Occasional Teachers, and the right to
discipline,suspendand discharge, forjust cause, any Occasional Teacher
subject to the right of the Occasional Teacher concerned to lodge a
grievance in a manner and to the extent herein provided,;



ARTI

6.01

6.02

6.03

ARTI

7.01

ii)  operateand manage its school systemsin accordance with its obligations
and to make and alter, from time to time, rules and regulations to be
observed by the Occasional Teachers, which rules and regulations shall
not be inconsistentwith provisions of this agreement;

iii)  to determine, plan and control the nature and the quality of teaching
programs and subjectsto be taught in the school system;

iv)  to establishthe hours of school and the school year and other such duties
and responsibilities of the Board as are outlined in the Acts and
Regulations pertaining to Education in Ontario.

LE VI - CHECK-OFF

The Board agrees to deduct, for every pay period for which an Occasional
Teacher receives earnings, any fees and assessments levied in accordance with
the bylaws of the Federation and remit to the Federation forthwith.

The Federation a%rees to indemnify and hold the Board harmless from any
claims, suits, attachments and any form of liabii:.y asaresult of such deductions
made from an Occasional Teacher's pay as provided herein.

An)(]_Occasional Teacher employed by the Board shall be provided with a copy
f this Agreementby the Board and the Local will reimbursethe Board for one-
half (%) of the cost.

LE VII - CORRESPONDENCE

All carrespondence botween the parties arising out of this Agreement shall pass
to and from the Superintendent of Human iesources or desigr ite, and from the
President of the Local.

ARTICLE VIII - RESOLUTION OF DISPUTES

8.01

8.02

If an occasional teacher is unable to resolve by informal discussion with an
appropriate supervisor, any questions as to the interpretation, application,
administrationor alleged violation of the Agreement including any question as
to whether a matter is arbitrable, the occasional teacher may lodge a grievance
as provided herein.

iv) A grievance shall be defined as any question, dispute or difference of

~ opinion involving interpretation, application, administration or alleged

violationofanyterm, provisionor conditionofthiscollective agreement,
including the question of whether a matter is arbitrable.



8.03

Vi)

vii)

A grievance may be lodged by a teacher or a group of occasional
teachers, beginning at Step 1.

A grievance may be lodged by the Local or by the Board beginning at
Step 2 if it cannot be resolved by informal discussion. The Local may
launch a grievance on behalf of an occasional teacher or group of
occasional teachers at Step 1.

The parties recognize that each party may elect to be represented by
counsel or representative(s) of their respective organizations,at any stage
of the grievance-arbitration procedure.

EP 1

An occasional teacher or a group of occasional teachers desiring to
submit a grievance shall committhe grievance to writing, setting out the
facts of the grievance together with the provisions of the Agreement
claimed to have been violated and the remedy sought, and shall submit
suchwritten grievanceto the appropriate Superintendent and appropriate
Local Executive within twenty (20) school daysof e event which gave
rise to the grievance, or within twenty (20" school days of the date the
grievor(s) should have been aware of the event or the reic. ani tacts. The
Superintendent or designate shall meet with the grievor(s) and the
representative(s) withinten (10) school days followingthe date on which
the grievance was submitted. The Superintendent or designate shall
investigate, hear, and discuss the grievance with the grievor(s) and
representative(s) . Every effort shall be made by the parties to settle the
dispute. Withinten (10) school days of the meeting, the Superintendent
or designateshall forward their written decision together with the reason
or reasons therefore, to the grievor(s) and the representative(s).

The Board shall not be required in any event to make any adjustment
back to a date that is earlier than fifteen (15) school days prior to the
filing of the grievance in writing at Step 1.

STEP 2

(A) Occasional Teacher Grievance Failing settlementat STEP 1, the
grievor(s) shall submit the grievance to the Director of Education within
ten (10) school days of receiving the decision at STEP 1. The Director
of Education or designate shall meet with the grievor(s) and the
representative(s) within five (5) school days from the date the grievance
was submitted. The Director of Educationor designatemay have present
another member of staff or outsiderepresentative(s) at thismeeting. The



8.04

parties to the meeting shall investigate, hear, and discuss the grievance
and make every effort to settlethe dispute. Within ten (10) school days
of the meeting, the Director of Education or designate shall forward the
written decision, together with the reason or reasons therefore, to the
grievor(s) and the representative(s).

(B) Policy Grievance The Local or the Board may file a grievance in
writing within fifteen (15) school days of the eventwhich gaverise to the
grievance, or within fifteen (15) school days of the date the grievor(s)
should have been aware of the event or the relevant facts. The grievance
of the Local shall be filed with the Director of Education or designate,
with a copy to the Secretary of the Board, and the grievance of the Board
shall be filed with the President(s) of the Local. The Director of
Education or designate shall meet with the Executive(s) of the Local
within ten (10) school days from the date the grievance was submitted
and the parties to the meeting shall investigateand discuss the grievance
and shall make every effortto settle the matter. The decision of the
Director of Education or of the President of the Local shall be forwarded
in writing, together with the reasons therefore, within ten (10) school
days of the meeting, to the grievor(s).

STEP3 Failing settlementat STEP 2, the grievor(s) may, within twenty
(20) school days of receipt of the written decision provided therein give
the other party written notice of grievor(s) desireto submit the grievance
to final, binding arbitration.

When either party requests that a grievance be submitted to a single
arbitrator, th = request shall be conveyed in writing to the other party to
the agreement, indicating the name of the arbitrator. Within ten (10)
school days thereafter, the other party shall respond in writing indicating
their agreement of arbitrator or suggesting another name. If the parties
fail to agree upon an arbitrator, the appointment shall be made by the
Minister of Labour of Ontario upon request of either party.

Notwithstanding any other provision, if the party responding to (i) above
desiresto proceed to an Arbitration Board, it shall notify the other party
within ten (10) school days. Such notice shall contain the name of the
first party’s appointee to the Arbitration Board. The recipient of the
notice shall, within ten (10) school days, inform the first party of the
second party’s appointee to the Arbitration Board. The two appointees
so selected shall, within ten (10) school days of the appointment of the
second of them, appoint a third person who shall be the Chairperson of
the Arbitration Board. If the two appointees fail to agree upon a



8.05

8.06

(iif)

iii)

iv)

Chairperson within the time limit, either party may request the Minister
of Labour for Ontario to make the required appointment.

The Arbitrator or the Arbitration board shall hear and determinethe
grievance and shall issue a decision and the decision shall be final and
binding on the parties. In the case of an Arbitration Board, the decision
of the majority shall be the decision of the Arbitration Board, but if there
is no majority, the decision of the Chairperson shallbe the decision of the
Arbitration Board.

In the case of a single Arbitrator, the parties will equally share the fees
and expenses of the Arbitrator. Inthe case of an Arbitration Board, each
of the parties will bear the fees and expenses of its own appointee to the
Avrbitration Board and one-half(/2) the expenses of the Chairpersonof the
Arbitration Board, The partiesshallpay theirown expensesof appearing
at the hearings of the Arbitrator or Arbitration Board.

Alltime limits fixed herein forthe grievance procediiresmay be extended
only upon the writtenn consent of the parties.

One or more of the steps in the grievance procedure may be omitted by
the written consent of the parties, in respect of the processing of a
particular grievance.

If at any stage of the grievance-arbitration procedure, a grievance is not
processed in compliancewith atime limit fixed herein (or such extension
of time limit as may have been confirmed by the written consent of the
parties), the grievance shall be deemed to be abandoned in the case of the
Initiator and to have been moved forward to the next step in the case of
the Respondent.

Throughoutall stages of the grievance procedure the parties may have the
assistance of occasional teachers and other staff members who may be
required to furnish information which may be helpful toward resolution
of the dispute. Each party will bear the costs for any persons called by
them, and all reasonable arrangements will be made for such persons to
attend.

The arbitrationboard shall not make any decisionwhich is inconsistentwith any
Statute or any Regulation made thereunder, or the provisions of this collective
agreement, nor which servesto alter, modify or amend any part of this collective
agreement.



8.07

ARTICLE IX - SAL ARY

9.01

Nothinginthis Article precludesthe Parties frommutually agreeing to grievance-
mediation during any stage of the grievance procedure. The agreement shall be
in writing and shall stipulate the name of the mediator and the time lines for
grievance-mediation to occur.

A Casual Occasional Teacher who holds a Certificate of Registration and a
Certificate of Qualification from the Ontario College of Teachers shall be paid
a daily rate in accordance with the grid below. All daily rates include 4%
vacation pay and 3% statutory holiday pay.

For the period September1, 1998 to August 31, 1999, occasional teachers

shall be paid according to the terms and conditions of employment or
collective agreement that applied to the teacher on December 31, 1997.

Occasional teachers hired after December 31, 1997 shall be paid
according to the terms and conditions of employment applicable to
occasional teachers of the former Lennox and Addington Couty Board
of Education on December 31, 1997.

i)

i)
a)
b)
©)

r1, 1999 - December 31, 2000

Casnal occasional teachers hired after December 31, 1997 and
who have 90 days or less of teaching experience with the
Limestone District School Board shall be paid a daily rate of
$126.00.

Casual occasional teachers hired before December 31, 1997 and
who have been on the occasional teacher list continuously, or
casual occasional teachers who have more than 90 days of
teaching experience with the Limestone District School Board
shall be paid a daily rate of $140.00.

Notwithstanding 9.01 ii) a) and b), a casual occasional teacher
who was on the Frontenac County Board of Education
ElementaryOccasional Teachers’ Liston December31, 1997 and
has been on the list continuously, shall be paid a daily rate of
$153.20.

8 \O



9.02

9.03

9.04

9.05

9.06

iii) January 1, 2001 - August 31, 2001

a) Casual occasional teachers hired after December 31, 1997 and
who have 90 days or less of teaching experience with the
Limestone District School Board shall be paid a daily rate of
$126.00.

b) Casual occasional teachers hired before December 31, 1997 and
who have been on the occasional teacher list continuously, or
casual occasional teachers who have more than 90 days of
teaching experience with the Limestone District School Board
shall be paid a daily rate of $153.20,

iv) All rates will be prorated for fractional and part-time assignments.

Extended Occasional Teacher:

Effective Septeinber 1, 1999, an extended Cceasionai Teacher, other than a
retired teacher, shall be raid the same salary as a teacher with the same category
placement and experience under the Collective Agreement between ETFO,
Limestone District and the Limestone District School Board effective from the
twentieth (20"") consecutive teaching day retroactive to the first day the
Occasional Teacher began the assignment, The Occasional Teacher shall
continue to be paid accordingto the ETFO Salary Grid until the expirationofthe
assignment. An Extended Occasional Teacher, who is aretired teacher, shall be
paid the appropriate category placement with zero (0) years of experience.

If circumstances require cancellation of a casual assignment without advance
notice, the Occasional Teacher shall be paid for one-half day, and may be
assigned professional duties by the principal for one-half day.

When a 'school is closed' for a temporary period because of acts of nature or
mechanical breakdown, etc., the Extended Occasional Teacher shall be paid for
one day.

An Extended Occasional Teacher who is scheduled to work shall be paid for a
professional activity day provided the Extended Occasional Teacher participates
in the scheduled professional activities. A Professional Activity Day shall not
interruptthe Extended Occasional Teacher's assignments.

Each Occasional Teacher shall receive an Employment and Immigration Canada
Record of Employment Form on request.



ARTICLE X -BENEFITS

10.01 Effective September 1, 1999, the Occasional Teacher shall receive $3.94 per day
in lieu of the Ontario Health Insurance Plan, Group insurance Plan, Extended
Health Benefit Plan, Vision Care and Dental Plan and any other Board benefits.

ARTICILE Xl - ADMINISTRATION

11.01 Category Definitions and Placement:
Categoryplacement on the salary grid shall be determined in accordancewith the

Qualifications Evaluation Council of Ontario (QECO) Programme 3 or 4. An
occasional teacher appointed to an extended occasional position shall be placed
in Category A of the Salary Grid of the Elementary Teachers’ Federation of
Ontario, Limestone District pending receipt of the statement of category
placement from QECO and verification of teaching experience. Upon receipt of
the statement of category placement and verification of teaching experience, the
salary of the teacher shall be adjusted retroactively to reflect proper category
placement from ime 7 hire, or four months prior to the date of receipt,
whichever is later.

11.02 Prior to being placed on the list, the Occasional Teacher must provide the Board
with a copy of their Certificate of Registration and Certificate of Qualification
from the Ontario College of Teachers, and all other documentation required in
accordance with Board policy.

11.03 Experience adjustment up to the category maximum shall be based upon the
number of years of regular teaching in elementary or secondary schools in a
provincial, publicly funded, English speakingeducation systemplus the number
of full days of extended Occasional Teaching divided by the number of school
days in the school year. Teaching experience in a College or University in
Ontario, any other English-speaking publicly funded system, or private school
system, or in the case of a non-English speaking system where the teacher can
demonstrate fluency in English, shall be credited at the rate of two years related
experiencebeing equal to one year of teaching experience.

11.04 Membership List - Effective Febr 1, 2000
(@)  An occasional teacher shall indicate on a form provided by the Board a
preference for a minimum of eight (8) schools where the occasional
teacher prefers to teach.

(b)  Assignment of Occasional Teachers to the list at any particular school
shall be the responsibility of the Board.

10



11.05

11.06

©

(d

(e
®

(8)

(h)

@

0

(k)

Each school shall have assignedto it an Occasional Teacher List (FTE’s
that represents up to (5 %L of the total elementary teaching staff.
Absences shall be filled from those Occasional Teachers asagnec% to that
school’s Occasional Teacher List. Only if all Occasional Teachersonthe
school list are unavailable shall the Board go beyond the list to fill an
assignment.

The Board may maintain a separatelist for French teachers and a separate
list for Specia [Educationteachers required to teach schoolto community
and county programs.

Occasional Teachers shall be placed on the Occasional Teachers’ List for
at least three (3) schools.

The Board may hire additional Occasional Teachers at any time in order
to meet the requirements of the eler_nenta? schoolsinthe District. Ifthe
Board is Plannl_ng external advertisingto fill the Occasional Teacher List,
the Local President shall be notified by Human Resources Services.

Candidates seeking inclusion on the Occasional Teacher List will be
short-listed, intei viewed and have references checker‘p: ~. o having ihe
candidate’s name placed on the Occasional Teacher List.

The Board will correspond, by June 1%, with each occasional teacher on

the list askinghimvher to confirm continuation on the list the followin
ear. Failure to respond by June 30" will result in the occasiona
eacher’sname being removed from the list.

The date of application by an occasional teacher for a transfer to another
list for the following school year shall be no later than June 1*. Any
occasional teacher may, however, at any time ask to be considered for
placement on another list. The Board retains the right to transfer
Occasional Teachers ainong lists.

A casual occasional teacher will receive two (2) unpaid personal days per
month to atotal of ten (10) days per five (5) month period. The Board
retains the right to remove an Occasional Teacher from the Occasional
Teacher List if the Occasional Teacher exceeds this limit.

The Occasional Teacher List will be forwarded to the Local President
once per year by September30™ or when updated.

Occasional Teachers shallnotify Human Resources Servicesof the Board and the
Local, inwriting, of any change of address and/or telephonenumber required by
the Board to contact the Occasional Teacher regarding teaching assignments.

Where an elementary extended occasional position is posted, a copy of the
posting will be sent to the President of the Local.

11



ARTICLE XII-STAFFIN

12.01 The Board agreesto includeteachers from the Occasional Teachers’ List among
the candidates to be considered for elementary teaching positions when pool-
hiring.

12.02 Applications from Occasional Teachers covered by this agreement, in response

to internally advertised positions, shall be considered for elementary teaching
positions that become available within the Board prior to external advertising,
subject to provisions of the ETFO Collective Agreement.

ARTICLE XIIT - ASIONAIL TEACHER-BOARD RELATION MMITTEE

13.01 The Occasional Teacher-Board Relations Committee shall be composed of two
(2) membersrepresenting the Board and two (2) members representingthe Local
withpower to add appropriate representation from the system concerning specific
issues. The Committee will make recommendations to the Human Resources
Committee of the Board.

13.02 The Occasional Teacher-Bawd Relations Committee shall meet a minimum of
twice duringthe school year or at the written request of either party, at amutually
agreed upon time to consider matterspertaining to or arisingout of the Collective
Agreement and any matter affecting or likely to affect Teacher - Board relations.
With the agreement of the Committee, items not on the formal agenda may be
discussed at such meetings.

ARTICLE XIV-LEAVE OF ABSENCE

14.01 All teachers on the Occasional Teachers’ List may, with written notification,
request to have their name voluntarily removed from the Occasional Teacher list
for a period of up to and including one school year.

14.02 The Board will grant, to each occasional teacher, up to four (4) leave requestsin
one(1) school year.

14.03 An Occasional Teacher who has requested and been granted a leave of absence
for four (4) months or less shall, upon written notification, be returned to the
occasional teacher list at the end of the leave.

An Occasional Teacher who has requested and becn granted leave in excess of
four months shall upon written notification and in compliancewith 11.04(h) be
returned to the list when the Board is adding occasional teachers to the list.

14.04 Agproved leaves of absence without Eaﬁ for Extended Occasional Teachers
whi a

ch do not exceed two (2) days, snall not interrupt the continuity of the
Extended Occasional Teacher assignment.

12



ARTICLE XV -1 EAVESOFABSENCE FOREXTENDEDOCCASIONAL TEACHERS

15.01

15.02

15.03

ARTI

16.01

16.02

16.03

16.04

16.05

16.06

Up to five (5) days compassionate leave without loss of pay will be granted in the
event of the death of a spouse, parent, child, guardian, brother, sister, mother-in-
law, father-in-law, daughter-in-law, son-in-law, aunt, uncle, grandparent,
grandchild, brother-in-law and sister-in-law.

Leave will be granted without loss of pay providing prior approval is granted by
the Superintendent of Human Resources Services or designate, to an Extended
Occasional Teacher who is absent due to quarantine, or who by reason of
summons to serve as a juror, or a summons to serve as a witness in a court
proceeding to which the occasional teacher is not a party or one of the persons
charged. All fees for court appearance shall be turned over to the Board.

For every calendarmonth in an Extended Occasional Teachingposition the Board
agrees to provide the Extended Occasional with two (2) days sick leave,
cumulative for the length of the assignment. Paid sick lea' ¢ will be credited at
the beginninz of each month of the assignment.

LE XVI- WORKIN NDITION

The Occasional Teacher shall be assigned only the regularly assigned classroom
duties of the teacher being replaced.

On the first day, the occasional teacher shall have no yard duty before the
commencement of the morning session and no lunch time duty if on afternoon
assignmentonly or if required to travel to an afternoon assignment at a different
school.

The Occasional Teacher shall be assigned only regularly scheduled supervisory
duties of the teacher being replaced by that Occasional Teacher.

The Board shallprovide each full time Occasional Teacher with anuninterrupted
period for lunch, free from duty, of at least forty (40) minutes per day.

The Board shall reimburse at the Board’s current kilometrage/mileage rate each
Occasional Teacher for travel on the same day between an assignment for the
same teacher involving two or more schools within the Board’sjurisdiction.

The Board shall provide spaceon a bulletin board in each elementary school for
the posting of notices which may be of interestto Occasional Teachers.

13



16.07

16.08

The Board shall provide information to the Local President about any Board
wide activities planned for the system PD Day.  Occasional Teachers may
participate on a voluntary basis at their own expense.

The Board will make every effort to provide the Occasional Teacher with a
package containing: a supportinformation sheet, attendance lists, seating plans,
timetable, teaching assignments and/or lesson plans.

ARTICLE XVII - EVALUATION

17.01

17.02

An Occasional Teacher will receive a copy of any written documentation about
his/her performance and will have the opportunity to sign as having read it, and
is entitled to make written comments, if he/she desires. Such documentationand
comments will be retained as part of the Occasional Teacher’s File. The
Occasional Teacher will have access to his/her Personnel File upon request.

Only supervisory officers, principals and vice-principals shall evaluate
Occasional Teachers.

ARTICLE XVIII - JUST CAUSE CL AUSE

18.0

No Occasional Teacher shall be transferred or demoted for disciplinaryreasons,
or disciplined, or discharged, without just and sufficient cause and such cause
shall be communicated in writing.

14



LETTER OF UNDERSTANDING
BETWEEN
THE LIMESTONE DISTRICT SCHOOL BOARD
AND

THE ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO,
LIMESTONE OCCASIONAL TEACHERS’ LOCAL

This will confirm the understanding reached between the parties during negotiations with
respect to information sharing.

Inkeeping with the Board’s ongoingpractice of cooperationand informationsharing,the Board
will undertake to provide to the Local President: (1) copiesof lettersto occasional teachers, (2)
copy of the monthly dues submission list, and (3) access to the Board’s ¢fficial (ocicional
Teachers’ Lisi. On the Local President s request, the Board »ill provide rail’ng labels for
members and computer generated Membership Lists. The Local agreesto reimbursethe Board
for the cost of labels and lists.

Note: Provision of the above information is subject to the Board receiving a copy of:
(1) the Local’s notice to allmembers, and (2) a copy of the resolutionauthorizing
the Local under the Freedom of Informationand Privacy Act to obtainmember’s
address from the Board’s records.

Dated at Kingston, Ontario this day of Qelster , 199.

For the o% For the Local
yd ‘

&‘WM‘—C—‘M&Mﬂginaﬂy Signed: January 13/97

o
\_/\,/\/\S \’\ A H aQA!u\-SO N
For the Board: Wendy Thorburn - For the Branch: Elizabeth Liggett




This document constitutes the entire agreement between the Federation and the Board and
each of the parties intendsto rely on their strict legal rights as set out herein. No

representations, verbal or otherwise, are intended to be relied on other than those set out in
this written agreement.

In witness whereof, the Elementary Teachers’ Federation of Ontario, Occasional Teachers’
Local have executed this Collective Agreement attested by authorized representative of the
Elementary Teachers Federation of Ontario representing Elementary Occasional Teachers
employed by the Limestone District School Board.

»;4//4_——;/
NS g YO s on

A

corporation seal, attested by its proper officelg in that behalf.
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DATED: __ (Octortier T /977

In Witness whereof The Limestone Distﬁc'\Siool Board has hereunto affixed its




