COLLECTIVE AGREEMENT

BETWEEN

THE ELEMENTARY TEACHERS' FEDERATION OF ONTARIO
(hereinafter called the "ETFO" or "Union") '
representing
the Elementary Occasional Teachers
of the Near North Occasional Teachers' Local
(hereinafter called the Bargaining Unit)

and

THE NEAR NORTH DISTRICT SCHOOL BOARD
(hereinafter called the "Employer” or *Board")

September1, 2008
to

August31, 2012
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ARTICLE#1

Purpose

1.01

The purpose of this Agreement is to establish the terms and conditions of employmentof
all members of the Bargaining Unit employed by the Board, including salaries,employee
benefits, working conditionsand other matters, and to establish an expeditious procedure
for the resolution of grievances which may arise.

1.02  Except for errors, inadvertence or omission, this Collective Agreement shall form the
basis for computing all salariesand other conditions.
ARTICLE#2

Management Rights

2.01

The Board retains those management rights not limited by this Collective Agreement.

ARTICLE #3

Duration and Amendment of the Collective Agreement

3.01

3.02

3.03

OCCELEM/CA/08-12

This Agreement shall be in effect from September 1, 2008 and shall continue in

force up to and including August 31, 2012 and shall continue automatically thereafter for
amual periods of one year unless either party notifiesthe other, in writing, within ninety
(90) days prior to the expirationdate that it desires to negotiate Wi a view to renewal,
with or without modifications of this agreement, in accordance with the Ontario Labour

Relations Act.

3.01.01 Notwithstandingthe period of notice stipulated in
Section 59 of the Labour Relations Act, either party
may notify the other within the period of 180 days
prior to the termination date of the collective
agreementthat it desiresto negotiate the renewal,
with or without modifications of this collective
agreement.

3.01.02 The parties agree that neither party will apply for a
conciliatorprior to May 1st, except by mutual
agreement.

If either party givesnotice of its desire to negotiate amendments in accordance

with 3.01, the parties shall meet within fifteen (15) days from the giving of notice to
commence negotiations for the renewal of the Agreement in accordance with the Ontario
Labour Relations Act.

No change can be made to this Agreement without the mutual written consent of the
parties; nor can any changes be made to this Agreement without submitting the changes



for ratification by the parties, as determined by their respective bargaining procedures.

3.04 Thereshall be no strike or Iock-out during the term of this Agreement. The terms "strike"
and "lock-out" shall be as defined in the Labour Relations Act.

ARTICLE #4

Recognition of Negotiation Parties

4.01  The employer being the N&&r~North District School Board (hereinafter referred to as “the
Board") recognizesthe Elementary Teachers' Federation of Ontario (hereinafter referred
to as "the Union") as the bargaining agent for all occasional teachers employed by the
Board in its elementary panel.

4.02  The Union will inform the Board from time to time of who is authorized to act on behalf
ofthe Union.

4.03  Words importing the singular number shall include the plural and vice versa, and words
importing gender shall include the other gender.

ARTICLE#5
Definitions
5.01  "Occasional Teacher" shall bear the meaning given in the Education Act.

5.02  "Long Term Occasional Teacher" means a teacher who is required to teach in the same
teaching assignment for:

i. aperiod of eleven (11) or more consecutive days in the same teaching assignment as
the teacher being replaced, based on that teacher's timetable where the teacher is full-
time, part-time or on partial leave. Notwithstanding the foregoing, **consecutive
days"* shall be deemed to include but not be limited to non-adjacent days in the same
assignment, eg. teaching kindergarten on Monday, Wednesday and every other Friday
or teaching Monday through Thursday but not Friday, provided the days are part of a
regular and consistent schedule

ii. It isunderstood that any Professional Activity Day, inclement weather day, or any
leave permitted by this collective agreement falling in the eleven (11) day consecutive
period will not be considered as a break in consecutive service.

5.03  "Short Term Occasional Teacher" means ateacher who is required to teach for a period
of fewer than eleven (11) consecutive and uninterrupted.days.

5.04 "Qualified"means holding a valid Ontario Teaching Certificate recognized by the
Ontario College of Teachers.

5.05 "Day"means an instructional day unless otherwise specified.
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506 "Occasional Teacher List" means a list of all teachers who have been accepted by the
Board to teach as Occasional Teachers in the elementary panel.

5.07 "Board" means the Near North District School Board.
ARTICLE#6

Union Security and Check-Off

6.01  Oneach pay date on which an employee is paid the Board shall deduct from each
employee the ETFO dues and any dues chargeable by the Bargaining Unit or an
equivalentamount. The amounts shall be determined by ETFO and/or the Bargaining
Unit in accordance with their respective constitutionsand forwarded in writing to the
Board at least thirty (30) days prior to the expected date of change.

6.02 The ETFO dues deducted in 6.01 shall be remitted to the Treasurer of
ETFO no later than the fifteenth of the month followingthe date on which the deductions
were made. Suchremittance shall be accompaniedby a list identifying the employees,
their S.I.N. numbers, annual salary, the number of days worked, salary for the period, and
the amounts deducted. The Board shall, where available, provide the informationin
electronic form.

6.03  Dues specified by the Bargaining Unit in 6.01, if any, shall be deducted and remitted to
the Treasurer of ETFO Near North Occasional Teachers Local no later than the fifteenth
of the month following the date on which the deductions were made. Such remittance
shall be accompanied by a list identifying the employees, their S.IN. numbers, annual
salary, the number of days worked, salary for the period, and the amounts deducted.
The Board shall, where available, provide the informationin electronic form.

6.04 ETFO and/or the Bargaining Unit, as the case may be, shall indemnify and hold the
Board harmless from any claims, suits, attachmentsand any form of liability as a result of
such deductions authorized by ETFO and/or the Bargaining Unit.

6.05  All qualified Occasional Teachers employed by the Board shall be provided with a copy
of this Agreement by the Board.

ARTICLE #7

Representation

7.01  The Board agrees that it will deal solely with the duly authorized agents of the Union in
all matters pertainingto the administration and interpretation of this Agreement. Inorder
that this may be carried out, the Union will supply the Board with the names of its
officials and committee members.

7.02  All correspondence between the parties arising out of this Agreement shall pass to and
from the Director of Education or designate and the President of ETFO Near North

Occasional Teachers Local.
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'7.03  Where the Board requires the attendance of an Occasional Teacher at a meeting convened
during school hours and such Occasional Teacher has been scheduled for a teaching
assignment, the Board shall compensatethe Teacher at the appropriate daily rate.

ARTICLE#8

Occasional Teacher List

8.01

8.02

8.03

8.04

8.05

8.06

8.07
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An Occasional Teacher must be qualified in Ontario to be eligible for inclusionon the
occasional teacher list.

Procedures for Adding to the Supply List: Before being placed on the Occasional
Teacher List, an applicant shall have an interview and shall submit all required

documents.

Those Occasional Teachers whose names are on the list of teachers available to a school
shall be called first for short term occasional teaching assignments.

Unqualified persons will only be used in accordance with O. Reg. 298, Sec. 21 under the
EducationAct.

In order for a new Occasional Teacher's name to be included on the list, the teacher must
provide a completed application form.

An Occasional Teacher shall notify the Manager of Human Resources, in writing, of any
changes during the school year of address, email address if available, telephone number,
preferences or availability.

8.07.01 The Board shall produce an Occasional Teachers' List on the last day of
each month and provide a copy to the Bargaining Unit President (or
designate).

8.07.02 The list shall include but is not limited to the following information when

it has been provided by the Occasional Teacher: full name, telephone
number, mailing address, email address, basic and additional
qualificationsincluding subjects/grades/divisions that the Occasional
Teacher is qualified to teach, and the number of days or specific days of
the week the occasional teacher is available for work, as well asthe
preferred schools (i.e. North Bay area schools, South River area schools,
and Parry Sound area schools). The list shall indicate whether an
Occasional Teacher is on leave.



8.07.03 The list shall indicate:

i.  Occasional Teacherswho are on long term occasional teaching
assignments and the expected beginning/end dates of said assignments;
and

ii.  The Occasional Teacher's goal to achieve short term, long term and/or
permanent employment.

8.08 The Board shall sendto each teacher on the Occasional Teacher List anotice by May 15
reminding himv/her to confirm whether he or she wishes to have his/her name remain on
the list. The Board will develop and maintain an electronic form that will be completed
by Occasional Teachers to confirmthe desire to remain on the Occasional Teacher List
for the following school year. A confirmation of receipt can be printed by the employee
oncethe formis completed. In additionto Articles 10, 11, and 12, an occasional
teacher's name shall be removed from the list if he or she failsto notify the Manager of
Human Resources by June 30 each year of his/her desire to remain on the list for the next
school year or if he or she fails to submit a copy of the certificate of qualification from
the College of Teachers.

ARTICLE#9

Long Term Occasional Teaching Assignments

9.01 All long term occasional teaching positions shall be posted in every school at least three
(3) full school days prior to the closing date for applications. A copy of each posting
shall be forwarded to the Union President (or designate).

9.02  When hiring for long term occasional teaching positions, the Board shall consider first
applicationsreceived from members of the bargaining unit. It is understood that
occasional teachers who have already accepted long term assignments for some or all of
the period covered by the posted assignment are not eligible to be considered for the
position.

9.03  Should there be no suitable candidateswho have applied for the position, the Board will
seek a suitable applicant whose name shall be added to the occasional teacher list.

9.04  Each January the Board shall provide to the Near North Occasional Teacher Local a
report of the number of long term occasional positions and the number of positions filled
by members of the Occasional Teacher List for the previous school year.

ARTICLE #10

Probationary Period

10.01 All newly hired Long Term Occasional Teachers shall serve a probationary period of
thirty (30) working days. A probationary Occasional Teacher shall be terminated and
removed from the list at the sole discretion of the Board and shall not be entitled to grieve
the termination.

- OCCELEM/CA/08-12 7



10.02  As part of the hiring process and where practical the Board shall grant interviewsto an
occasional teacher who has applied to fill any vacant position for which they are eligible.

ARTICLE#11

Procedure for Removing Names from the List

11.01 The Superintendent of Program and Schools may remove a Short Term Occasional
Teacher from the list and provide written notification of such removal. The Short Term
Occasional Teacher may appeal the decision to the Director of Education.

ARTICLE#12

Just Cause

12.01 A Long Term Occasional Teacher under contract shall not be disciplined, dismissed,
demoted, or suspended withoutjust and sufficient cause. Such cause shall be provided to
the Occasional Teacher in writing within five (5) working days from the time the
Occasional Teacher is informed of the discipline, dismissal, demotion or suspension.

ARTICLE#13

Category System and Certification

13.01 Each teacher's category classification on the salary grid shall be determined by the
applicationof the QECO V Certification Chart in effect September 1, 2005, or at the
option of the teacher under previous category classification.

13.02 Changes in Category shall be made only after receipt of a Certification Statement issued
by the QECO CertificationBoard. It isthe responsibility of the teacher to present to the
Manager of Humen Resources the Certification Statement.

13.03  As a condition of employment, new teachers engaged by the Board shall submita QECO
certification rating statement to the Manager of Human Resources. Until the statement is
received, new teachers shall be placed on the salary grid at Category Al. Retroactive pay
shall be limited to one calendar year.

13.04 Any changesin category shall be made effective as follows:

13.04.01 A salary change due to change in category will be made effective as of
September1 of the same year when courses are completed prior to this
date and where courses are completed during the current year, retroactivity
will take place as of the date the courses are completed, (the course
completion date shall be as provided by the institution offering the course)
provided the Manager of Human Resources has been notified in writing of
the impending change prior to December 31, and the Certification
-Statement/Letter of Evaluation has been received by the Manager of

OCCELEM/CA/08-12 8



13.04.02

13.04.03

Human Resources prior to June 30 of the current school year. In no case
will retroactivity be applied prior to September 1 of that same school year.

A salary change due to change in category will be made effective January
1 following, if notification hes not been received prior to December 31,
and provided that the Manager of Human Resources has been notified in
writing of the impending change prior to April 30 and that the
Certification Statementhas been received by the Manager of Human
Resources prior to October 31 of the ensuing school year. In no case will
retroactivity be applied prior to January 1 of the calendar year.

If unusual delays in the receipt of the Certification Statements occur which
are beyond the control of the teacher and if the teacher informs the
Manager of Human Resources in writing of the delay, then retroactivity as
stated in 13.04.01 and 13.04.02 will be applied in a fair and reasonable
manner subjectto 13.05.

13.05 Changesin salary, including any appropriate retroactive payment, will be made within
two months by the Manager of Human Resources upon receipt of the Certification
Statementto verify the change in category.

ARTICLE #14

Category System and Experience

14.01 Teachersshall be paid in Category A1 0 until such time as they provide proof of a
differentcategory classificationand experience.

14.02 Teacherswith less than a full-time assignment shall be paid pro rata based on their
assignment percentage.

14.03  Where a teacher is employed to work only part of the school year, the teacher shall be
paid a salary in proportion that the number of days which the teacher is employed to work
bears to the total number of school days in the school year.

14.04 The following shall apply for the purpose of determiningthe annual salary appropriateto
an Occasional Teacher's teaching experience.

14.04.01

14.04.02

14.04.03

. OCCELEM/CA/08-12

Credit shall be given for a full-time, part-time and long term occasional
teaching experience in elementary or secondary schools.

Teaching experience, including long term occasional teaching experience,
for a full-time assignment for a full school year shall be recognized as one
full year credit.

Teaching experience for less thana full-time assignmentand/or less than a
full school year including long-term occasional teaching experience, shall
be recognized as follows:

"9
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14.04.03.01 0.5 Assignmentor more, or half school year or more: one
full year credit.

14.04.03.02 Lessthan 0.5 assignmentshall accumulate until reaching
0.5, then a full year credit shall be granted.

14.04.04 No Occasional Teacher employed by the Near North District School
Board on 30 June 1998 shall suffer a reduction in grid placement as a
result of wording in this article which may conflict with the grid
placement received under the collective agreement of their predecessor

Board.
14.04.05 Experience shall be calculated as of August 31% of each year.

14.05 New Occasional Teachers will be given forty-five (45)teaching days to submit proof of
previous teaching experience from other Boards. If this proof is received by the Board
within the forty-five (45)teaching days then the Occasional Teacher's salary will be
retroactiveto the Occasional Teacher's first day of teaching. If notice is received after
forty-five (45) days then the Occasional Teacher's salary will be adjusted as of the date of

notice.

It is understood that the teacher is responsible for submitting the proof but if a situation
arisesthat the Occasional Teacher has in good faith made all proper attempts to receive
the proper documentation and has notified the Board of delays, and it is determinedto be
beyond their control then the forty-five (45)teaching days may be extended.

14.06 Related Experience

Each year of related experience will be recognized for grid placement on the basis of the

following:

14.06.01 Other experience - years of teaching at a university or community college.

14.06.02 The years of related experienceto be counted shall be those in excess of
requirements for entrance to Ontario Faculties of Education.

14.06.03 Documentary or documented evidence must be submitted with all

applications for related experience allowances.
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ARTICLE #15
Salary Schedule

15.01 Short Term Occasional Daily Rate

The above daily rates include a vacation allowance of 4%

15.02 Effective September 1, 2008, a Long Term Occasional Teacher shall be
paid at a per diem rate 1/194th of his/her grid placement in accordance
with the grid as set forth for the Board's most recent collective agreement

_ for Elementary Teachers. This daily rate includes vacation allowance of

4%.
Effective September 1, 2008 ’ '
Year CatA ~ CatAl ‘CatA2 CatA3 CatAd
0 - $40,654 + $41,882 $43,594 $48,100 - $50,297
1 $42,317 $43,994 $45.896 $50,813 $53,233
2 $44,197 $46,106 $48,199 $53,527 $56,170
3 $46,077 $48,218 $50,502 $56,240 $59,105
-4 $47,799 $50,330 $52,806 ~$58,953 $62,043
-5 $49,858 $52,442 - $55,109 $61,666 $64,978
6 $51,895 - $54,554 $57,412 $64,379 $67,916
7 $53,953 $56,665 $59,715 $67,094 $70,851
8 $56,407 $58,778 $62,018 $69,807 $73,789
9 $59,059 $61,257 364,434 $72,520 $76,724
10 $59,705 $63,909 $67,042 $75,233 $79,660
11 $63,421 $69,063 $72,334 $80,942 $85,768
12 $67,618
Effective September 1, 2009
Year CatA " CatAl CatA2 CatA3 CatA4
0 1 7 $41,467 - $42,720 $44,466 $49,062 $51,303
1 - $43,163 $44.873 $46,814 $51,830 $54,297
2 $45,081 $47,028 $49,163 $54,597 . $57,294
3 $46,999 $49,183 $51,512 ) $57,365 $60,287
4 $48,755 $51,336 . -$53,863 $60,132 . $63,283
5 $50,855 $53,491 $56,211 $62,899 $66,278
6 $52,932 $55,645 $58,560 $65,667 $69,274
7 $55,032 $57,798 $60,909 $68,435 $72,268
8 $57,535 $59,953 $63,258 $71,203 ' $75,265
9 $60,240 $62,482 $65,723 $73,970 $78,259
10 $60,899 $65,187 "~ $68,382 $76,738 $81,253
11 $64,689 $70,444 $73,781 $82,561 - $87,483
12 $68.970 '
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Effective September 1, 2010
Year CatAX CatAl CatA2 CatA3 CatA4
0 $42,711 $44,001 _$45,800 $50,534 $52,842
1 $44,458 $46,220 - $48,218 $53,384 $55,926
2 $46,433 $48,439 $50,638 $56,235 $59,013
3 $48,409 $50,658 $53,058 $59,085 $62,096
4 $50,218 $52,877 $55,478 $61,936 $65,182
5 $52,380. $55,096 $57,897 $64,786 $68,266
6 $54,520 $57,314 $60,317 $67,637 $71,352
7 $56,683 $59,532 $62,736 $70,488 $74,436
8 $59,261 $61,752 $65,156 $73,339 $77,523
9 $62,047 $64,357 $67,695 $76,189 $80,607
10 $62,726 $67,143 $70,434 $79,040 $83,691
11 $66,630 $72,558 $75,994 $85,038 $90,108
12 $71,039 v
Effective September 1, 2011
Year CatAX CatAl _CatA2 CatA3 CatA4
Q $43,993 $45,322 $47,174 $52,050 $54,428
1 $45,792 -~ $47,606 $49,665 $54,986 $57,604
2 $47,826 $49,892 $52,157 $57,922 $60,783
3 $49,861 $52,178 $54,649 $60,858 $63,958
4 $51,724 $54,463 $57,143 $63,794 $67,137
5 $53,952 $56,749 _$59,634 $66,730 $70,314
6 $56,156 $59,034 - $62,126 $69,666 $73,493
7 $58,383 $61,318 .$64,619 $72,603 $76,669
8 $61,039 $63,604 $67,111 $75,539 $79,848
9 $63,909 $66,287 $69,726 - $78,475 $83,025
10 $64,608 $69,157 $72,547 $81,411 $86,201
11 $68,629 $74,735 $78,274 _ $87,589 $92,811
12 $73,170
15.01.03 An Occasional Teacher who teaches in the same teaching assignment,
replacing a teacher for a period of eleven (1 1) or more consecutive days,
as per Article 5: Definitions5:02 Long Term Occasional Teacher, shall be
paid retroactively at the rate of a Long Term Occasional Teacher.
15.01.04 In the event that a Long Term Occasional Teacher is employed on a part-
time basis, then the rate of pay for that Occasional Teacher shall be based
on the assignmentFTE and be pro-rated as per Article 15.01.02.
15.01.05 Should the school year commence before September 1% in any given year,

all increases in grid cells, wages and allowances effective as of September
1%, shall be applied to payments made to members of the bargaining unit

in respect of days worked in that school year prior to September 1. For

greater clarity, a working day for purposes of this article shall include both
an instructional day and a Professional Activity Day.

OCCELEM/CA/08-12
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15.02 Long Term Occasional Teachers shall accrue teaching experience towards an additional

15.03

increment. When that teaching experience is less than one full year equivalent, the
teacher shall be placed on the next grid step when the experience is 0.5 or more. This
grid step placement shall occur at the beginning of the next Long Term Occasional

placement.

Each teacher's category classificationon the salary grid shall be determined by the
applicationof the QECO V CertificationChart in effect September 1, 2005, or at the
option of the teacher under previous category classification.

ARTICLE #16

Method of Pay

16.01

Occasional Teachers shall be paid bi-weekly based on the timesheets provided.

16.02 The payment shall be deposited electronicallyat the financial institution of the employee's

16.03

choice and payment information shall be maintained in the employee portal which can be
printed by the employee.

Overpayment/Underpayment:
Errors in creating an overpayment shall be recoverable back to the beginning of the
school year in which the error was discovered. The overpaymentshall be recovered by
equal payments deducted from each pay. The duration of the deduction in pay shall be
for the same length of time has elapsed from the beginning of the school year to the pay
period at which the overpaymentwas discovered. Notwithstandingthe foregoing, the
Teacher may mutually agree with the Board to repay the overpayment in a shorter period.
In no case shall a teacher have monies deducted by the Board in conjunctionwith this
article without first advising the teacher.

Errors in pay creating an underpayment shall be recoverable back to the beginning of the
school year in which the error wes discovered and shall be recovered on the next pay.

ARTICLE #17

Leaves

17.01

All items in Article 17 shall apply solely to Long Term Occasional Teachersand any
reference to "Teacher" in this Article is to be interpreted as meaning a Long Term
Occasional Teacher.

17.01.1 Each Teacher shall be entitled to one (1) day of sick leave credit (pro-rated
for part-time employment) for every ten (10) days of teaching time.

17.01.2 All sick leave accumulated may be used in the next school year if the
Teacher subsequently obtains a permanent position with the Board and
there has been no break in employment between the long term assignment
and the commencement of duties under contract.

OCCELEM/CA/08-12 13



17.01.3

A maximum of five (5) days sick leave may be accumulated and used in
the next school year for periods during which the Teacher has long term
assignments.

17.02 The Board may require a certificate from a qualified medical or dental practitioner of the
Board's choice for absences greater than four (4) days. The cost of such a certificate shall

be paid by the Board.

17.03 Any leave of absence requested by a Teacher for any of the following reasons shall be
granted by the Principal and shall be with pay, and without loss of sick leave:

17.03.1

17.03.2

17.04.1

17.04.2

OCCELEM/CA/08-12_

where a teacher is writing examinationsand:

i) the examinationis written in conjunction with
improvement of qualifications or professional standing,

and
it) the examination is Written during the school day, or

iii)  the examinationis written outsidethe instructional day,
but travel time from the instructional day is necessary
to reasonably arrive at the examination location.

where a teacher is attendinghis/her own graduation exercises or the
graduation (grade 8, elementary, or post-elementary) of his/her spouse, son,
daughter, or parent and;

i) the exercises occur during the instructional day, or

ii) the exercises occur outside the instructional day, but
travel time from the instructional day is necessary to
reasonably arrive at the graduation location.

for absence occasioned by the birth or adoption of a son/daughter, a leave
of absence may be granted without loss of pay or sick leave credit for a
period not exceeding one (1) day;

where a Teacher is attending the funeral of a member of the
family:

i) in the case of immediate family as defined below, a leave of
absence without deduction of salary or sick leave creditup to a
mexamum of five (5) days;

if) in the case of a member outside the immediate family
as defined below or a friend, one (1) day.
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Definition- IMMEDIATE FAMILY - Parents, parents-in-law, spouse,
children, brothers, sisters, grandparents, grandchildren. However, there
may be an exceptional situation for other relatives. In the case of such a
relative, the employee may be granted leave, subjectto approval of the
Director or designate.

17.04.3 A Teacher shall be allowed leave of absence from duty by reasons of a
summonsto serve as ajuror, or a subpoenaas a witness in any
proceedings to which he/she is not a party or one of the persons charged,
provided that the teacher pays to the Board any fee, exclusive of travelling
allowancesand living expensesthat he/she receivesas ajuror or witness.

17.05 Each Teacher shall be allowed leave of absence without deduction of salary or sick leave
when quarantined, or otherwise prevented from teaching by order of the medical
authorities.

17.06 Any leave of absence without pay of three (3) days or less requested by a Teacher and not
covered elsewherein Article 16 may be granted by the Principal. Leaves of more than
three (3) days may be recommended by the Principal and may be granted by the Director
or designate and shall be without pay.

17.07 Family lllness

A leave shall be granted without deduction of salary or sick leave credit, for illness or
medical appointmentsfor a member of the immediate family as a result of which the
teacher is required to be away from school. Such leave shall be limited to a maximum of
three (3) days in aschool year. Immediate family shall be defined as son, daughter,
spouse, mother or father. Itisto be establishedthat every reasonable effort has been
made to take care of the situationby other means. Extratime will be allowed wherever

overnighttravel is necessary.

17.08 Under the Workers' Compensation Act, this Board provides protection for its Teachers by
way of insurance for partial loss of salary due to injury sustained in the course of duty.
Under this cumulative leave sick plan, the Board will augment the compensationaward
so that full net salary will be paid up to the cash value of the number of days
accumulated, after which the Teacher shall receive only the compensation award.

ARTICLE#18

Leave for Union Business

18.01 At therequest of the Bargaining Unit, the Board may grant paid release time to
member(s) of the Union in order to conduct Union business (e.g. Negotiations).

18.02 Suchreleased members will receive pay, benefits, teaching experience, seniority and

other entitlements under this collective agreement and such leave shall not constitute a
break in service.
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18.03 The Union shall indemnify the Board with respect to its actual costs, if any, in replacing
any teacher released for these purposes.

ARTICLE#19

Benefits

19.01 A Long Term Occasional Teacher, teaching an assignment for ninety (90) teaching days
or more, may participate in the Employee Benefit Plan, exclusive of the Long Term
Disability Plan, and shall receive a pro-rated proportion of an annual Board contribution
Of:
$2,800.00 effective September 1, 2008
$2,900.00 effective September 1, 2009
$3,100.00 effective September 1, 2010

$3,200.00 effective September 1, 2011
towards the Employee Benefit Plan. The Long Term Occasional Teachers shall be part

of the regular elementary teachers' experience pool for benefits, subjectto the approval of
the insurance carrier.

19.02 The Board agreesto deduct at source any required premium payments incurred by the
Occasional Teacher.

ARTICLE#20

Liability Coverage

20.01 The Board will continue to provide liability coverage at the present limits of liability for
all Occasional teachers while working for the Board.

Travel Expenses

20.02 An Occasional Teacher who is required to travel between schools or other places of
employment shall be paid for such travel at the rate determined by the Board.

20.03 In respect of other travel authorized by the Board, an Occasional Teacher shall be paid
for such travel at the rate determined by the Board.

ARTICLE #21

Cancellation of Assignment

21.01 The Board shall give a minimum of two (2) hours notice of cancellation of any pre-
arranged assignment. Should cancellation of a pre-arranged assignment occur without
two (2) hours' notice, the Board shall pay the occasional teacher €orthat day's

assignment.
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ARTICLE #22

Termination of Long Term Assignment

22.01 The starting and ending dates of any long term Occasional assignment shall be agreed
upon by the Teacher and the Board, in the form set out in the Scheduleto this Collective
Agreement, prior to the commencement of the assignment. Any change to these dates
shall be by written agreement. In the event that the teacher being replaced returns prior
to the anticipated date of return the Occasional teacher may be terminated and will be
given either five (5) days notice or five (5) days pay in lieu of notice at the discretion of
the Board. Termination for any other reason shall be subject tojust cause provision in
Article23. -

ARTICLE#23

Working Conditions

23.01 No Occasional Teacher shall be assigned yard duty prior to the commencement of class
on the first morning of an assignment or prior to commencement of the afternoon class on

the first day if it is a half-day afternoon assignment.

23.01.01 (@ Itis understood by the parties that the responsibility of
the Occasional Teacher is to fulfill the teaching and
supervisory duties of the teacher being replaced.

(b) Shouldthe Board employ an Occasional Teacher for an
assignment that replaces teachers who are not absent but are
involved in other professional activities (eg. Coverage for
IPRC meetings, grade placements, divisional meetings), the
Principal or Designate will inform the Occasional Teacher.

(c) Onaday when aschool does not receive a sufficientallotment
of Occasional Teachersto cover teacher absences, an
Occasional Teacher, along with regular day school teachers,
may be required to assist in the coverage of classes.

23.02 There shall be no discriminationby the Employer, the Union or any employee against
any employee because of membership, or non-membership in any lawful Union or
because of sex, race, colour, creed, age, marital status, nationality, ancestry, place of
origin, sexual orientation or political affiliation.

23.03 The Board agrees to follow the Administrative Guidelines as developed related to
Workplace Harassment that is in place as of June 1, 2009, Changes will be made in
consultationwith the Union.

23.04 No member is required to carry out medical procedures as part of his/her regular duties.
No member shall be required to examine pupils for communicable diseases or to
diagnose a communicable disease or condition.
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23.05 The Principal or designate will endeavourto notify a Short Term Occasional Teacher
when offering a daily assignment or as soon as the Principal or designate becomes aware,
if a case of Fifth Disease, Rubella, or Mumps is suspected or reported in the workplace.

Upon the implementation of the SmartFind Express call out system, the school will notify
a Short Term Occasional Teacher when offering a daily assignment or as soon as the
Principal or designate becomes aware, if a case of Fifth Disease, Rubella, or Mumps is

suspected or reported in the workplace.

ARTICLE #24

Staffing

24.01 The President or designate of the Elementary Occasional Teachers' Bargaining Unit shall
be a member of the Common Concerns Committee.

24.02 Each January, the Board shall provide to the Near North Occasional Teacher Local, a
report of the number of contract positions and the number of positions filled by members
on the Occasional Teacher List for the previous school year.

ARTICLE#25

Professional Activity Davs

25.01 A Professional Activity Day shall not interrupt the continuity of an occasional teaching
assignment.

25.02 A longterm occasional teacher who is scheduled to work when there is a Professional
Activity Day shall be paid for the day and will be required to participate in the scheduled
professional activity sessions.

25.03 An occasionalteacher shall, upon request, have access to the Board's in-service programs
on a voluntary basis without pay subjectto availability of space and/or materials.

25.04 The President or designate shall be amember of the Professional Development
Committee.

ARTICLE #26

Evaluation of I eacher ]

26.01 The Board shall have a policy on, and procedures for, evaluations. Any such policy shall
be developed in consultation with the Union. Teachersshall only be evaluated in

accordance Wit these policy/procedures.
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ARTICLE#27

Personnel Ales

27.01

27.02

27.03

27.04

27.05

The personnel file respecting a teacher shall be maintained in the Personnel Department of
the Board and shall be available and open to the teacher and/or a person authorized in
Writing to act on the teacher's behalf for inspectionin the presence of a Board personnel
department officer at any reasonabletime during the regular working hours of the
department.

The teacher may make a copy of such information and may be accompanied by one other
person who shall have access to such information a the request of the teacher.

If the teacher disputes the accuracy or completeness of any such information other than an
evaluationreferred to in ARTICLE #26.01, the Board shall, within twenty school days from
receipt of a written request by the teacher stating the alleged inaccuracy, either confirm,
amend or remove the information.

27.03.1 Where the Board amends or removes information as outlined
in this article, the Board shall, at the request of the teacher
notify all persons who received a report based on the prior
information

A teacher may place comments on any materials kept on file pertaining to the teacher.

No later thanfour (4) years after the date of issue, or less at the discretion of the Director,
any disciplinarydocuments or adversejob-related correspondence contained within an
Occasional Teacher's personnel records and files shall be removed at the written request of
the Occasional Teacher and returned to the Occasional Teacher unless further disciplinary
action has occurred for the same or similar offense within that period. This does not apply
to documents or correspondence, which the Board is required to retain by law. These will
be kept in a sealed envelope separate from the Occasional Teacher's filesand will only be
opened when the Board is required by law to open them.

ARTICLE #28

Grievance and Arbitration Procedure

Definition of Grievance

28.01

Any dispute involvingthe application, administration, interpretation or alleged violation
of this collective agreement, including any question as to whether a matter is arbitrable,
may be the subject of a grievance, and an effort shall be made to settle such a grievance
fairly and promptly in the following manner:
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Individual Grievance

28.02

28.03

28.04

28.05

STEP1

The teacher and the Bargaining Unit representative will discuss the complaintwith the
appropriatePrincipal. The Principal shall attempt to resolve the matter informally within
5 school days of the initial discussion. The Principal shall answer the complaintin
writing.

STEP2

Grievance(s) must be submitted in writing to the appropriate Director or designate within
twenty (20) school days of the time the grievor became aware of the circumstancesgiving
rise to the grievance after Step 1. Withinten (10) school days of receipt of the grievance
a meeting will be held with the grievor, a Union representative and the Superintendent or
designate. The Director or designateshall respond to the grievance in writing within ten
(20) school days of the meeting.

STEP3

If no settlementis reached, the grievance shall be filed in writing to the Director of
Education for referral to the Board Grievance Committee within ten school days framthe
response from the Director or Designate. A written response will be provided to the union
from the Director of Education within five (5) school days of the meeting.

STEP4

If no settlement is reached, the Union may submit the grievance to arbitration
within ten (10) school days of receipt of the response or the grievance will be considered
to have been abandoned.

28.06 Grievance Mediation

28.07

Nothing in this article precludes the parties from mutually agreeing to grievance
mediation during any stage of the grievance procedure. The agreement shall be made in
writing and stipulate the name of the person and the time line for grievance mediationto

occur.
Arbitration

When both parties request that a grievance be submitted to a single arbitrator, the request
shall be conveyed in writing to the other party to the agreement, indicating the name of
the arbitrator. Within five (5) school days thereafter, the other party shall respond in
writing indicating their agreementof arbitrator or suggesting another name. If the parties
fail to agree upon an arbitrator, the appointment shall be made by the Minister of Labour
of Ontario upon the request of either party.
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28.08

28.09

28.10

28.11

Decision of the Arbitrator

An arbitrator shall give a decision within thirty (30) calendar days after the hearing on the
matters submitted to arbitrationis concluded. The decision of the arbitrator shall be final
and binding upon the Parties and upon any employee or employeesaffected by it.

Board of Arbitration

When either Party requests, a grievance may be submitted to a board of arbitration.
Ndtification shall be provided in writing to the other party to the agreement indicating the
name of an appointeeto an arbitrationboard. The recipient of the notice shall within five
(5) school days inform the other party of the name of its appointee to the arbitration
board. The two (2) so selected shall, within five (5) school days of the appointment of
the second of them, appointa third person who shall be the chair. If the two (2)
appointees fail to agree upon a chair within the fixed time limits, an appointment as
arbitrator shall be made by the Minister of Labour of Ontario upon the request of either
Party. If either Party fails to appointa nominee to the arbitration board, the other Party
may request the Minister of Labour to refer the grievanceto asingle arbitrator.

Powers of the Board of Arbitration

An arbitrator or an arbitration board, as the case may be, has the powers of an arbitrator
or arbitration board under the Labour Relations Act and, in addition, has the power:

a) to extend the time for the taking of any step in the grievance or arbitration
procedures, includingthe submissionto arbitration, notwithstanding the
expirationof such time, where in its discretion it considers it proper to do so;

b) to grant such interim orders, includinginterimrelief, as the arbitrator or
arbitration board considers proper, including interim reinstatement; and,

¢) to enforce a written settlement of a grievance.

Decision of the Board of Arbitration

An arbitration board shall give a decision withinsixty (60) calendar days after hearings

. onthe matter submitted to arbitraticn are concluded. The decision of the Board of

28.12

28.13

Arbitration shall be final and binding and enforceable on all Parties.

Expenses of the A or d of Arbitration

Both Parties agree to pay one-half (.5) of the fees and expenses of the single arbitrator or
the one-half(.5) of the fees and expenses of the chair. Both parties agree to pay all of the
feesand expenses of the Parties respective appointeesand arbitration board.

Discharge Grievance

Where a Teacher has received a terminationnotice, the Teacher may file a grievance at
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28.14

28.15

28.16

28.17

OCCELEM/CA/08-12

Step 2 within ten (10) school days of written notice of termination.

Policy Grievance

The Union and the Board shall have the right to file a grievance based on a dispute
arising out of the application, administration, interpretation or alleged violation of this
collective agreement. A policy grievance shall be presented at Step 2 to the Union or the

Director of Education.

Attendance at Grievance Meetings

A Teacher's attendance at a meeting at any stage of the grievance procedure including
arbitrationshall be without loss of pay or any other entitlement. As far as practicable,

such meetings shall be held during the school day.

At any step in this process, the Teacher can be represented by an official of the Union.

Time Restrictions

Time restrictions may be extended if mutually agreed, Where the time restrictions or any
agreed extensionshave expired

a) The Local or Union asthe case may be may proceed to the next step of the procedure
if the Board exceeds the time allowed to act;
b) The Board may consider the grievance abandoned if the Local, or Union exceeds the

time allowed to act.
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SCHEDULE'A’

Long Term Assignment Agreement
Between
""FirstName' ""Last Name"
and

The Near North District School Board

The Board agrees to employ "FirstName" "Last Name" as a Long Term Occasional Teacher, for
the period of "Start Date™ to "End Date", or the return of the teacher being replaced, subject to
the terms of the collective agreement for Elementary Occasional Teachers between the
Elementary Teachers' Federation of Ontario and the Near North District School Board.

"FirstName"" ""Last Name"* Board

Date Date

OCCELEM/CA/08-12 23



LETTER OF AGREEMENT

Between

NEAR NORTH DISTRICT SCHOOL BOARD
(hereinafter referred to as the “Board”)

-and-

ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO
NEARNORTH ELEMENTARY OCCASIONAL TEACHERS
(hereinafter referred to as the “Union’™)

Effective September1, 2009
OCCASIONAL TEACHER LIST

During the term of this collective agreement, the parties agree to set up a working committee
comprised of two(2) union representatives and two (2) board representatives. The mandate
of this committee shall include, but not be limited to reviewing and discussing the following

items:

The composition of the occasional teacher list
Division/grade/subject/géographic requirements

Probationary period

Availablity/shortage of work for current members

Cappingthelist

Deployment practices

The dispatch system, preferred lists, use of Srart Find Express, etc.

The parties agree the work of the committee shall begin no later than October 15th, 2009 and
shall conclude its work by April 30™, 2010

Dated at North Bay, Ontario this_2¢ __day of J;,w_jgé k2009

FOR THE UNION FOR THE BOARD
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LETTER OF UNDERSTANDING

Between

NEAR NORTH DISTRICT SCHOOL BOARD
(hereinafterreferred to as the “Board”)

-and-
ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO

NEAR NORTHELEMENTARY OCCASIONAL, TEACHERS
(hereinafterreferred to as the “Union”)

ACCESS TO THE BOARD’S PORTAL

WHEREAS, the parties discussed the issue of occasional teacher access to
computers while in schools,

The parties agree that the Director of Education will send a letter to the Board’s
Elementary Principals in September of each school year advising them that
occasional teachers will be given access to school computers so that they can
access the HR portal and other Board business. This will not be considered as
personal use of Board equipment. It is further agreed that access will occur
during non-instructional time.

A copy of this letter will be forwarded to the President of the Local each year.
Dated in North Bay, Ontario the 30 day offzfm r , 2009
FOR THE UNION FOR THE BOARD

Ao “W. A;éw//
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LETTEROF INTENT

Between

NEARNORTHDISTRICT SCHOOL BOARD
(hereinafter referred to as the “Board”)

-and-

ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO
NEAR NORTH ELEMENTARY OCCASIONAL TEACHERS
(hereinafter referred to as the “Union”)

At the beginning of each school year prior to the first day of students, a letter signed by the
Director will be sent to all Principals with a copy to the President of the Bargaining Unit
outlining the “In school informationto be provided to the Occasional Teachers”, as listed below.

The school shall provide for an Occasional Teacher arriving for an assignment the followingin-
school information:

Q0 9 o9 9 Q@

atimetable for the Occasional Teacher’sassignment (including supervision periods)

a schedule identifying period times

a floor plan of the school

the school Code of Behaviour and special classroom discipline procedures

an up-to-date class list

name(s) of high risk student(s) and any applicable special programme(s), medical
information, allergies.

name(s) of student(s) participating in special in-school support programmes with the time
and place where they receive that support

name(s) of student(s) transported by bus and/or taxi

an up-to-date seating plan (where applicable)

a general outline of classroom routines which includes washroom, attendance and entry

and dismissal procedures; and
fire drill and emergency procedures will be located within the classroom.

Dated at North Bay, Ontario, this_2g__ day of*%dlﬂﬁﬂ” , 2009.

FOR THE UNION FOR THEBOARD
w_l T ) D9 Ay
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LETTER OF AGREEMENT

Between

NEAR NORTH DISTRICT SCHOOL BOARD
(hereinafter referred to as the “Board”)

-and-
ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO -

NEAR NORTH ELEMENTARY OCCASIONAL TEACHERS
(hereinafter referred to as the “Union”)

OCCUPATIONAL HEALTH AND SAFETY ACT

The Board and ETFO recognize the importance of promoting a safe and healthy environmentfor
employees and of fulfilling their respective duties and obligations under the Occupational Health
and Safety Act and its accompanying regulations.

Dated at North Bay, Ontariothis 0 day ofJﬂm{e‘;zow

FOR THE UNION FOR THE BOARD

VU, bt ?
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SIGNATURE PAGE

Dated this _30 _ day of \%ﬁ !M#‘ , 2009

Near North DSB: /
m Board Chair

—7 (DJ = M Chief Negotiator

“NU. bt/

Elementary Teachers' Federation of Ontario:

(\Jﬂr %M President, Local Bargaining Unit
- -.-//;{JL,(/MA j Chief Negotiator
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