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This Agreement made this /Z day of
, 1999 inthe Province of Alberta

ey

between

The Regional Municipality of Wood Buffalo, hereinafter called the
"Employer," Party of the first part

and

The CanadianUnionof Public Employees, Local1505, hereinafter calledthe
"Union," Party of the second part.

PREAMBLE

It is the desire of both parties to this Agreement to maintain,
encourage and promote:

1. Harmonious relations and settled conditions of employment
between the Employer and the Union.

2. Joint discussions and negotiations on all matters pertainingto
working conditions, employment and services.

3. Safety, efficiency and the highest degree of public service
possible among the work force in all areas.

4. The morale, well-being and security of all Employees in the
Bargaining Unitof the Union.



Itis now desirable that methods of bargaining and all matters

pertaining to the working conditions of the Employees be drawn up in a

Collective Agreement.

Now, therefore, it is agreed as follows:

ARTICLE 1 - DEFINITIONS

01.01

01.02

01.03

01.03.01

"Employer" - The Municipal Government of the Regional
Municipalityof Wood Buffalo as represented by the Regional
Manager.

"Union"-Shall meanthe Canadian Unionof Public Employees,
Local 1505 and shall be represented by the Local Executive
and the Local Negotiating Committee. The Union shall have
the rightat any time to have the assistance of representatives
of the Canadian Unionof Public Employeeswhen dealingwith,
or negotiatingwith the Employer. This does not precludethe
recognition granted under Article 11.

Employee - Any individual to whom the Collective Agreement
applies.

Promotion - Shall be defined as the movement of any
Employeeto a permanent vacancy at a pay level higherthan
previously held by that Employee.



01.03.02

01.03.03

01.03.04

OL04

01.04.01

01.04.02

Demotion-Shall be definedas the movementof an Employee
to a permanentvacancy at a pay level lower than previously
held by that Employee.

Transfer- Shall be defined as the movement of an Employee

to a permanentvacancy at a pay level equalto that previously
held by that Employee and shall includea voluntary demotion
to a lower pay level.

Working Day - Shall be defined as Monday through Friday
exclusive of negotiated holidays and weekends.

Emplovee Status

Probationary Emplovee - A newly hired Employee who is
serving the required probationary period for a permanent

position.

(@ Permanent Emplovee - An Employee hired on a
permanent basis who has successfully completed the
required probationaryperiod.

(b) When a permanent employee successfully applies
on a non-permanent posting for training or
experience purposes, the employee’s permanent
status shall not change. The Employer, at their
discretion, may waive all or part of the qualification
requirementfor this non-permanent posting. Upon
completion of the non-permanent position, the

employee shall be returned to his former position



01.04.03

01.04.04

01.04.05

without loss of pay, hours of work, seniority and
benefits.

Relief Empiovee - An Employee who is hired on a non-
permanent basisto replace an existing Employeewho ison an
approvedleave of absence. The term of employment may be
terminatedat any time with notlessthan one (1) week's notice
in writing by the Employer. In the event that the term of
employment is less than one (1) month, no notice is required.

Temporary Emplovee - An Employee hiredfor a specific task
whose term of employment shall not exceed six (6) calendar
months. A temporary Employee whose term of employment
exceeds six (6) calendar monthsshallbe deemeda permanent
Employee. The term of employmentmay be terminated at any
time in the six (6) month period with not less than one (1)
week's notice in writing by the Employer. Temporary
Employees shall not be used to avoid filling a permanent
vacancy or newly created position.

On-Call Emplovee - An Employee hired to meet a variety of
circumstances such as overflowworksituations and shortterm
absences to a maximum of forty-eight (48) hours worked per
occurrence. This Employee maywork on an as-needed basis
with no guaranteed hoursof work. An On-Call Employeeis not
entitled to any rights or benefits arising out of the seniority
provisions of this Agreement. An On-Call Employee may be
terminatedatanytime, withoutnotice, by the Employer, except
as provided for in the Employment Standards Code. An On-
Call Employee's term of employment shall not exceed one-



01.04.06

0O1.05

01.05.01

01.06.02

thousand (1,000) hoursworked in one calendar year. An On-
Call Employee shall not be used to avoid filling a permanent
vacancy or newly created position. The Union shall be
informed of all hours worked by any On-Call Employees upon
requestto the Department.

Provisional Emplovee - Provisional Employee shall mean
a non-permanent Employee who has completed 1500
hours of service within a 30 month period with the
Employer. Less than 100 hours worked within a 9 month
period will constitute a break in service.

Emplovee Hours

Full-timeHours-An Employeewho works the regularhours of
work of that position.

Part-time Hours - An Employee who works less than the bi-
weekly hours of work of a full-time position.

ARTICLE 2 - RECOGNITION

02.01

The Employer recognizes the Canadian Union of Public
Employees, Local 1505 as the sole and exclusive Bargaining
Agent for all Employees covered by the Agreement, in
accordance with the Certificate No. 125-85 issued by the
Alberta Labour Relations Board and all subsequent
amendments thereto.



02.02

02.03

02.04

02.05

Non-bargainingUnit Employees shall not be employed in the
performance of jobs included in the Bargaining Unit where
such employment causes the lay off or other loss of
employmentor the reduction in normalhoursof work or pay on
the pariof the Bargaining Unit Employees.

The Employer shall not enter into any agreement with any
individual Employee or group of Employees in the Bargaining
Unit respecting the terms and conditions of employment
contained hereinunless any such agreement is first agreed to

by the Union.

The Parties hereto recognizewhenever masculineor feminine
is used in this Agreement, it shall be considered as if the
alternate has been used, where this does not extend or

change the original intent or meaning of the Clause.

The Parties hereto recognize Federal and Provincial
Legislation respecting human rights and civil liberties and
specifically the Employer shall not exercise or practice
discriminationwith respectto any Employee in the matter of
hiring,wage rates, training, upgrading, promotion, transfer, lay
off, recall, discipline, discharge, classificationor otherwise, by
reason of age, race, creed, colour, national origin, political
party affiliation or activity, marital status, place of residence,
religion, sexual orientation, sex, physicaland mentalhandicap
or by reasonof his membershipor activity inthe Union, except
where otherwise provided for by the provisions of this
Agreement, includingthe requirements of positionscovered by
this Agreement, or by countermanding legislation.



02.06 Harassment- The Employer and the Union recognizethat an
Employee should be able to work free from harassment and
will cooperate in the achievement of that objective.

Shouldan Employeefeelthat he has sufferedharassment, the
Employee so affected may bringthe matterto the attentionof
the Managerof Human Resourcesforinvestigationand action.

ARTICLE 3 - UNION SECURITY

03.01 All Employees covered by this Agreement, as a condition of
continuedemployment, shall become and remain membersin
good standing of the Unionaccordingto the Constitutionand
Bylaws of the Union. Ail future Employeesshall, as a condition
of continued employment, become and remain members in
good standing in the Union within thirty (30) days of
employment.

The Unionshall notifythe Employerthe names of personswho
are no longer members in good standing inthe Unionand the
reasonstherefore.

The Union shall provide the Employer with a copy of the
existing Constitution and Bylaws of the Union and
amendments thereto.



ARTICLE 4 . CHECK OFF OF UNION DUES

04.01

04.02

04.03

04.04

The Employer shall deduct from every Employee covered by
this Agreement all monthly dues and initiation fees levied in
accordance with the Union's Constitution and/or Bylaws and
owing by himto the Union.

Deductions shall be made from each pay, and the dues shalll
be forwarded to the Secretary-Treasurerof the Union once a
month, not later than the tenth (10%) day of the month,
accompanied by a list of the names and classifications of
Employees and shall provide the Union with a list of current
Employees and addresses not less than once a year. The
Employer shall advise the Union of the changes and
addressesof Employeesas soon as practicalwhichin no case
will be laterthan the following pay period following the receipt
of the change.

The Employerwill acquaint new Employeeswith the fact that
the Union Agreement is in effect and that new Employeesare
required to become members of the Unionandto pay dues as
set forth in the Agreement. The Employerwill provide to new
Employees an orientation package as will be provided by the
Union.

The Parties hereto agree to share the cost of printing this
Agreement on a fifty/fifty (50/50) basis. Thefinal draftand the
type of booklet shall be approved by both Parties priorto
printing. The Employer agrees to use its Purchasing



Departmentto ensure the most cost effective arrangementfor
printing.

04.05 At the same time that Income Tax (T-4) slips are made
available, the Employershall provide, in a format acceptable
to Revenue Canada -Taxation, a statement of the amount of
Uniondues paid by each Union member inthe previous year.

ARTICLE 5 - MANAGEMENTRIGHTS

05.01 The Employerreserves and retains solely and exclusively all
rights to manage the Municipality and direct its workforce
exceptto the extentthat such rightsare expresslyabridged by
specific Articles of this Collective Agreement.

ARTICLE 6 - EMPLOYER/UNION COOPERATION

06.01 The Partiesto the Agreement recognize the mutual benefits
from joint consultation on matters of mutual interest or
concern. The Parties also agree to participatein cooperation
discussionson a regular basis.

ARTICLE 7 - MINUTES. AGENDA AND RULES

07.01 A copy of the Agenda and Minutes of the MunicipalCouncilwill
be forwarded to the Unionbefore or after, asthe case may be,
each meeting of the Council to enable the Unionto ascertain



whether any of the actions or decisions of the Council affect

the Employees.

ARTICLE 8 - SENIORITY
08.01 Seniority Defined

(@)

(b)

Permanent Employee « Seniority is defined as the
lengthof continuous service as a permanentEmployee
in the BargainingUnit. Upon successfulcompletion of
the requiredprobationaryperiod, permanentEmployees
shall accrue seniority from the date of hire into a
permanent position and shall be used, subject to the
balance of the provisions in this Agreement, in
determining preference or priority for promotions,
transfers, acting positions, lay offs, demotions,
permanent reduction of the workforce, and recall.
Seniority, except as otherwise provided herein, shall
operate on a Bargaining Unitwide basis.

Provisional Employee- Upon attaining Provisional
Status as set out in Article 01.04.06, a Provisional
Employeeshall be given a seniority date consistent
with the date upon which they reached Provisional
Status. See attached letter of understanding on
Provisional Status.

-10-



08.02

08.03

The Employer shall maintain a seniority list based
on date and provide same to the Unionin March of
each year.

When a non-permanent employee attains
Provisional Status, they will earn sick leave in
accordance with Article 17.02.

Conversion of Seniority

For the purpose of comparison of seniority with that of
permanent full-time Employees, the seniority of permanent
part-time Employees shall be converted by adding the hours
paid by the Employerto date and dividingthe total by the daily
full-time paid hours worked in their current position. For the
purposesof this Clause, unpaid leaves of absence, periods of
Weekly Indemnity during which the Employer makes no
contributionto earnings, Workers' Compensation, Long Term
Disability, vacation pay payout to a permanent part-time
Employeeor overtime shall not be counted as "hours paid by
the Employer."

Seniority List
The Employershall maintain a seniority list showing the date

upon which each permanent full-time Employee's service
commenced.

“11-



08.04

The Employer shall maintaina separate seniority list showing
the hoursworkedto date andthe startdate of each permanent
part-time Employee.

Where two (2) or more Employees have the same seniority
date, the Employee with the lower payroll number shall be
deemed to be senior.

An up-to-date seniority list shall be sent to the Union and
posted on all bulletin boards in March of each year.

Appeals

Appealsinregardto seniority status onthe annuallistshall be
submitted in writing within thirty (30) calendar days of the
posting of the seniority list to the Department of Human
Resources. When proofof error is presented by an Employee
or his representativewithin the time limits, such error shall be
corrected forthwith. Upon the expiring of time limit and the
correction of errors, the seniority list shall be deemed correct
and posted as such. If an Employee is on leave during the
posting, histhirty (30) day appealwill not start untilthe date he
has returnedto work.

Newly Hi lovees

All newly hired Employees shall be on probationfor a period of
three (3) calendar months from the date of hiringwhich may be
extendedfor a maximumof a further three (3) calendar months
by mutual agreement between the Employer and the Union.

-12-



08.05

Duringthe probation period, such Employeesshall be entitled
to the rightsand benefitsas specified inthis Agreement except
with respect to discharge. Employment of a probationary
Employee may be terminated during the probation period
without recourseto the grievance procedure unless the Union
claims discriminationas noted in Clause02.05 as the basis of
termination.

ProbationaryEmployees shall be evaluated inwriting after six
(6) weeks from the date of hiring and at the end of the
probationaryperiod. Inthe eventthat the probationaryperiod
is extended, further evaluations in writing shall be done after
six (6) weeks and at the end of the extended probationary
period. A copy of the evaluation shall be given to the
Employee.

Loss of Seniority

An Employee shallnot lose seniority if he is absentfrom work
because of sickness, accident, lay off, or leave of absence
approved by the Employer.

An Employee shall lose his seniority in the event:

(@) He i discharged for just cause and is not reinstated.

(b) He resigns in writing or verbally and is not reinstated
within two (2) days.

-13-



08.06

08.07

(©

(d)

He terminates his employment by being absent from
work inexcess of three (3) days without sufficientcause
or without notifying the Employer unless such notice
was not reasonably possible.

He is laid off for a period longer than eighteen (18)
months.

An Employee shall only be transferred or promoted to a

position outside the Bargaining Unitwith his consent.

@

(b)

When temporarily transferredto a position outside the
BargainingUnit, the Employee shall retain seniorityand
continue accruing seniority during the period of the
temporary transfer.

When promoted to a permanent position outside the
Bargaining Unit, the Employee shall retain the seniority
acquired to the date of leaving until completion of the
trial period of the positionto which he is promoted.

If such an Employee returnsto the BargainingUnitduring or at

the termination of the leave period, he shall be placedinajob
consistentwith his qualificationsand previous seniority within

the Bargaining Unit. Such returnshall not resultin the lay off

or bumping of an Employee holding greater seniority, unless

the Employee returning is being returned to the position

previouslyheld by him.

Reliefand temporary Employees shall not accrue seniority.

-14-



ARTICLE 9 - FILLING OF JOB VACANCIES AND STAFE

09.01

09.02

CHANGES WITHIN THE BARGAINING UNIT

Notices of vacancies or newly created positions shall be
conspicuously posted for a period of five (5) working days in
mutually acceptable locations. However, the Employer shall
be at liberty to immediately fill the position temporarily; such
temporary vacancies shall be filled by the next most senior
Employeeinthe sectionconcernedinthat Department, if he so
desires, providing that the Employee has the required
qualificationsforthat position. Should an Employee resignand
avacancy is thereby created, such positionshall be postedin
accordancewiththe above. Suchnoticesshallcontainat least

the following information:

(@) Jobtitle and nature of position.

(b)  Qualifications required.

(c) Knowledge and education.

(d)  Skills, shift, hours of work, wages or salary rate or
range.

(e) Establishedjob descriptionsshall apply.

Inthe eventa permanentpositionhas becomevacantand has
not been filled within three (3) months of the vacancy, the
Union, upon requesttothe recruitingDepartment, shallreceive
a summary of the status ofthe competition and the reasonsfor

the delay in filling the position.

-15 -



09.03

09.04

09.05

The Employeragreesto postall non-permanentjob vacancies

anticipated to be in excess of three (3) calendar months
duration in accordance with Clause 09.01.

@)

(b)

(c)

(d)

In assessing the required qualifications of applicants,
the Employer shall consider each individual's abilities,
skills, knowledge, aptitude and fitness for the vacant
position.

In making appointments to vacant or newly created
positionswithin the jurisdictionof the Bargaining Unit it
is agreed that where the required qualifications of two
(2) or more applicants are approximately equal,
seniority shall govern.

Where a job vacancy falling under the scope of this
Agreement is posted under Clause 08.01, qualified
applicants from within the Bargaining Unit shall be
interviewed and assessed before external applicants
are considered.

Whereajob vacancy fallingunder the scope of this
Agreementisposted under Article 9.01, Provisional
Employees may apply their seniorityrelative to one
another.

A promoted or transferred Employee shall serve a three (3)
calendar month trial period which may be extended to a

maximum of a further three (3) calendar months by mutual

agreement between the Employer and the Union.

-16-



An Employee serving atrial periodshall be evaluatedinwriting

after six (6) weeks fromthe date of hiringand atthe end of the

trial period. In the event that the trial period is extended,

further evaluationsinwriting shall be done after six (6)weeks

and at the end of the extended trial period. A copy of the

evaluationshall be given to the Employee.

@)

(b)

{c)

If a promoted or transferred Employee, at his option or
the decision of the Employer, should be returnedto his
former position during the trial period, any other
Employee affected by his returnshall be returnedto his
former position. Any Employee so affected by this
Clause will be placedat his previous positionas though
he had not left it insofar as his wage rate, increment
date and accrued seniority are concerned.

A promoted Employee shall be placedat the step of his
new pay level that will provide him with a minimum of
one (1) increment increase in pay. Under no
circumstanceswilla promoted Employeereceivewages
higher than the top step of his new pay level. His
increment date will become that of the date his

promotion came into effect.

An Employee transferred, at his own option, shall be
placed at one Ikep less in his new positionthan he
was at in his previous position. Upon satisfactory
performanceat the end of the first three (3) months in
his new position, he shall regain the one (1) step lost.
His incrementdate will not change, however, he shall

-17 -



09.06

09.07

09.08

not receive any incrementduring his trial period. Any
increment so due shall take effect at the end of such
trial period.

The Employer shall promptly submit to the Union information
respecting all job postings, appointments, hirings, lay offs,
transfers, recalls, and termination of employment regarding
positionswithin the Bargaining Unit.

Job Educationand Training

The Employer shall inaugurate and maintain a training
programto ensure the increased knowledge, experience and
skills of the Employees, having due regardto their seniority, to
enablethem to improvetheir job performance and to apply for
vacancies in a higheror different job classification.

If Apprentices are to be appointed to any trade coming under
the provisions of the Agreement and are to be instructedin a
trade designated as coming within the provisions of the
ApprenticeshipAct of the Province of Alberta, their instructions
and other conditions of theiremployment shall be in conformity
with the provisions of the Act and regulations pertaining
thereto.

-18 -



09.09

Employeeson an Apprenticeship program shall be paid on a
graduated scale according to the followingformula:

Four(4) Year Proaram
Commencement- Sixty-five percent(65%) of Journeyman rate

Successfulcompletion of program requirementsfor

First Year - Seventy percent (70%) of Journeyman rate
Second Year - Eighty percent (80%) of Journeyman rate
Third Year - Ninety percent (90%) of Journeyman rate

Three (3) Year Program
Commencement- Seventy percent (70%) of Journeyman rate

Successfulcompletionof programrequirementsfor

FirstYear - Eighty percent (80%) of Journeyman rate
Second Year - Ninety percent (90%) df Journeyman rate

If an Apprenticeis preventedby the Employer from attending
apprenticeship school, he shall be paid upon successful
passage of the exam he was requiredto write, retroactivelyto
the date he would have normally written the apprenticeship
exam had he been allowed to attend.

An Apprentice will not move up the graduated scale if:

(@) He wilfully chooses not to attend apprentice school
when available; or

(b) He is not successful in completing the requirementsfor
the year.

Successful completion shall be deemed to occur when the

Apprenticeship Board examination has been successfully
challenged and the required hours have been completed.

-10 -



09.10

if

Is defined as work that the Employee would not normally
perform but, because of the incapacitation of the Employee
due to illness or injury, has the abllity/capability to perform.
Where circumstances warrant and Modified Work is available
by mutualagreement betweenthe Employerandthe Union, an
Employee may be assigned to Modified Work provided any
medical and/or insurance plan approval is met. Such
assignment may require a temporary reduction in pay to the
pay level for the positionto which the Employee is assigned.

Where the Employee is directed by the Employer to perform
light duty, the Employee shall not suffer a reductionin his rate
of pay.

ARTICLE |0 - LAYOFFS AND RECALLS

10.01

10.02

Lav Off Defined

A lay off shallbe definedas atemporary severanceof the work
employment relationship, or a permanent reduction of the
workforce.

Role of Seniority in Lay Offs
Inthe event of a lay off, Employees shall be retained in the

orderoftheir BargainingUnitwide seniority providedthey have
the required qualifications to fill the positionsavailable.

-20-



10.03

10.04

Advance Notice of Lay Off

Inthe case of lay off, the Employer shall notify all permanent
Employees who are about to be laid off twenty (20) working
days prior to the effective date of lay off. Ifthe Employee, in
such case, has nothad the opportunityto work twenty (20)full

days after notice of lay off, he shall be paid in lieu of work for
that part of twenty (20) days duringwhich work was not made

available.

Lay Off Procedure

A permanent Employee subject to lay off will be placed using
the following procedures in the order set out below:

@

An Employee will first be offered any available
permanent vacancy for which the Employee has the
required qualifications. The Employee will have a
maximum of five (5) working days to accept or reject
such vacancy. If the Employee accepts the vacancy
and the hourly rate is lower in that vacant position, the
Employee's hourly rate will be maintained while he
remains in that vacant position for a period of one (1)
calendar year. After one (1) calendar year, his pay
level will become that of the vacant position, but the
increment date and the step in the pay level of that
vacant positionwill remain the same as in his previous
position. Ifthe Employee is at the top of the pay level
in that vacant position, he will not receive any further

-21 -
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(©

increments but will receive any negotiated wage

increases.

If there are no vacancies available for which the
Employeehasthe required qualifications, or ifavailable,
the Employee does not accept the vacancy and the
Employertransfers or demotes the Employee pursuant
to Clause 10.05, the Employee's hourly rate of pay and
increment date will be maintained so long as he
remains in the positionto which he was transferred or
demoted. The Employee will not receive any further
increments and negotiated wage increases until the
hourly rate of pay of his new position equals or
surpasses the hourly rate of pay of his previous
position.

If there are no vacancies for which the Employee has
the required qualifications, or ifavailable, the Employee
does not acceptthe vacancy and the Employer does
notexercise its right under Clause 10.05, the Employee
may select the permanent position held by the least
senior Employee on the seniority list if he has the
requiredqualifications. Ifthe Employeedoes not select
this position he will be laid off.

If the Employee does not have the required
qualifications for the permanent position held by the
least senior Employee; then he will be entitled to select
the position held by the next least senior Employee on
the seniority list if he has the required qualifications.

-22-
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@

{9)

(h)

0]

1)

This process will continue in ascending order of
seniority untilthe Employee obtainsthe first positionfor
which he is qualified or it is determined there are no
positions available for which he is qualified. If the
Employee does not select the first positionavailablefor
which he is qualified, he shall be laid off.

If the Employee is not placed through the above
procedures, he shall be laid off pursuant to Article
10.03.

Permanent full-time Employees and permanent part-
time Employeeswill be restrictedto positionsunder (a),
{b), (c), and (d) on their respective seniority lists.

If an Employee i placed through any of the above
procedures, the posting provisions under Clause09.01
will notapply.

Temporary and relief Employeesinthe same work area
and who spend the majority of theirtime performingthe
same work as the Employee subject to lay off will be
terminated before the permanent Employee is laid off.

The procedures set out above in (a) - (h) shall be
completed within twenty (20) working days from the

date of notice of lay off.

Ifthere is any conflict between this procedure and that
set outin the recall procedures of Clause 10.07, it shall

-23-



10.05

10.06

10.07

be determined onthe basis of the most senior qualified
Employee in the Bargaining Unit.

The Employer maintains the right to transfer or demote an
Employee subject to lay off to another position where the
Employee has the required qualificationsto fill the position,
with due regardfor the provisions of seniority as providedfor
in this Collective Agreement.

In order that the operations of the Union will not become
disorganized when lay offs are made, members of the Local
Executive Board and Chief Steward shall be the last persons
laid off during their term of office.

The most senior Employee laid off who has the required
qualificationswill be the first recalledto a permanent position,
provided he has retained his accrued seniority.

(@) An Employee who refusesto accepta positionthat is
relatively equivalent to the position he held priorto lay
off, or fails to reportwithin ten (10) working days of the
date the positionwas offered to himwill be struck from
the recalllist and all obligations towards him shall end.

(b) An Employeewho is laid off is responsible for advising
the Departmentof Human Resources, inwriting, of any

change of address or telephone number.

(¢y  Should the Employer be unable to contact a laid off
Employee by telephonewithin forty-eight (48) hours of
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10.08

the first attempt to contact him the next laid off
Employee will be contacted and offered the position.
The first Employee will be contacted by double
registered mail. Should he fail to contact the
Department of Human Resources within ten (10)
working days of receipt of the letter, or, should the
Employee's address no longer be valid, the Employee
will be struck from the recall list, and all obligations
towards him shall end.

No permanent Employees shall be hired until those laid off

who have the required qualifications to fill the positions
available have been given the opportunity of recall. A laid off
permanent Employee shall be eligible to be recalled to a
permanent positionfor a period of eighteen (18) months.

Permanent Employees on lay off shall be eligible for recallto

non-permanent positions in accordance with the following:

1.

The Employee has the required qualifications to fill the
non-permanent position.

Any Employee in a non-permanent position shall not
accrue seniority for such service.

There shall be no adjustment to the eighteen (18)

month recall period due to any non-permanent
employment.
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10.09

4. If no permanentemployment is available after eighteen
(18) months of lay off from the Employee's permanent
position, the Employee shallbe removedfromthe recall
list. The Employee, however, may continue to be
offered non-permanent employment and may apply on
job opportunities.

Grievances concerning layoffs and recalls shall be initiated at
the level of a Policy Grievance.

ARTICLE 11 - GRIEVANCE PROCEDURE

11.02

11.03

Recoanition of Union Stewards and Grievance Committee

In order to provide an orderly and speedy procedure for the
settling of grievances, the Employer acknowledges the rights
and duties of the Union Grievance Committee and the Union
Stewards. The Steward shall assistany Employee which the
Steward representsin preparing and presentinghis grievance
in accordancewith the Grievance Procedure.

Grievance Committee
The Grievance Committee shall comprise any three (3)
Employeesas the Unionso notifiesthe Employer, fromtime to

time.

The Employer agrees that Stewards shall not be hindered in
any way inthe performanceof their duties while investigating
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11.04

a grievanceas providedinthis Article. The Unionrecognizes
that each Steward is employed full time by the Employer and
that he will not leave his work during working hours exceptto
perform his duties under this Agreement. Therefore, no
Steward shall leave hiswork without obtaining the permission
of his Supervisor, which permission shall not be unduly
delayed where the requirements of the service permit such
time off.

Grievance Defined

A grievance is defined as that definitionshown in Section 133
of the Alberta Labour Relations Code (1988), and shall be
subject to the grievance and arbitration procedures set out
herein. Grievances shall be of two (2) types, namely:

(@) Individual Grievances, that is, grievances relatingto or
affectinga specific Employeeor Employeesindividually.

(b) PolicyGrievances, thatis, grievancesdirectly relating to
or affecting two (2) or more Employees, or grievances
involving a question of general application or
interpretation relating to this Agreement.  Policy
Grievances may only be submitted by the Union
Executive.
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11.05

11.06

Complaint Stage

The Employee affected shall, as soon as possible, but within
ten(10) working days of the time the Employee became aware
of the matter, informhis immediate Supervisor of the problem
either verbally or in writing.

(@) If the Employee makes a verbal complaint, the
Supervisor shall respond verbally, within two (2)
working days. Ifthe Employee is not satisfied with the
Supervisor's verbal solution of his problem, he shall
forward a written complaintto the Supervisorwithin five
(5) working days of the Supervisor's verbal response.

(b) Ifthe Employee's complaint is inwriting, the Supervisor
shall respond in writing, within two (2) working days,
with a copy to the Union.

A grievance shall not be initiated until the Employee's
Supervisor has beengiven anopportunityto adjust same as in
(b) above, unless otherwise specified in this Agreement. At
the Employee's discretion, he may be accompanied by his
Shop Steward at any complaint meetingwith the Supervisor.

Grievance Stages
An earnest effort shall be made to settle any grievancesfairly

and promptly without stoppage of work or refusalto perform
work, in the following manner.
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STAGE1

After the Complaint Stage has been completed the Employee,
if not satisfied, may submit his grievance in writing to his
Department Head. The written grievance must be presented
to the Department Head within four (4) working days of the
completionofthe Complaint Stage. A grievance inorderto be
processed, must state in writing the section(s) of the
Agreement allegedly violated, all necessary details of the
alleged grievance and any relief sought by the Employee.

The grievance must bear the signature of the Employee. The
Department Heador his designate shallwithin four (4) working
days from the date he receives the written grievance hold a
meeting with the Employee, alone or accompanied by a
representativeof the Grievance Committee of the Union. The
Department Head or his designate shall endeavour to
immediately settle the grievance so presented and shall give
his decision in writing within four (4) working days after such

meeting.

STAGE 2

Failing resolution of the grievance at Stage 1, the grieved
Employee, within five (5) working days of the date of the
answer of the Department Head or his designate should
have been given, may submit the grievance in writing, as
detailedin Stage1, to the Manager of Human Resources. The
Managerof Human ResourcesO0r his designate shallwithinfive
(5) working days of the submission of the grievance to him
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1107

11.08

11.09

hold a meeting with the Employee, accompanied by a
representativeof the Grievance Committee of the Union. The
Managerof Human Resourcesor his designateshallwithin ten
(10) working days after such meeting state in writing his
decision on the matter.

STAGE3

If final settlement of the grievance is not effected, the
grievance may be referred to arbitration as provided herein at
any time within twenty (20) working days of the date the
answer of the Manager of Human Resources should have
been given, but not later.

A Policy Grievance shall be initiatedinwriting at Stage 2 of the
GrievanceProcedure and shall be initiatedby the Unionwithin
fifteen (15)working days fromthe time the incidentwhich gave
rise to the grievance came to the attentionof the Union. The
written grievance shall specify the full nature and particulars
of the grievance and the redress sought.

Exceptwhere time limits are extended by written agreement
betweenthe Parties, the presentationand processing of any
grievance herein must be followed strictly according to the
Grievance Procedure and all stages thereof and within the
applicabletime limits set out.

When a grievance is submitted to arbitration under this

Agreement, the notice referring the matterto arbitrationshall
state the name and address of the nominee of the Party
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11.10

11.11

11.12

11.13

referring the matter to arbitration. Within fifteen (15) days
thereafter, the other Party shall advise the first Party of the
name and address of its nomineeto the ArbitrationBoard. The
two (2) nominees shallthen select a third personwho shall be
Chairman of the Arbitration Board.

Ifthe Party receivingthe noticefails to appoint a nominee or if
the two (2) nominees fail to agree upon a Chairman within
fifteen (15) days of their appointment, the required
appointment shall be made by the Ministerof Labourupon the
requestof either Party.

The Board shall determine its own procedure and shallgive all
Parties the opportunity to present evidence and make
representations.

The Arbitration Board shall hear and determine the grievance
and shallissue an award inwriting and its decision s final and
binding upon the Union and the Employer and upon any
Employee affected by it. The decision of a majority is the
award of the Arbitration Board, but if there is no majority, the
decision of the Chairman governs and it is then deemed to be
the award of the Board.

Each of the Partiesof the arbitration shall bear the cost of the
representative appointed by it and shall jointly bear the
expenses of the Chairman of the Arbitration Board or of a
single arbitrator.
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11.14

11.15

11.18

1117

The Board of Arbitration or a single arbitrator shall not be
authorized to make any decision inconsistent with the
provisions of this Agreement, nor to alter, modify, add to,

delete or amend any part of this Agreement.

The Parties to this Agreement recognize that an Employee
may be disciplined or discharged for just cause. Should an
arbitratoror Arbitration Boardfind therewas insufficientcause
for such a disciplinary action, or the penalty imposed was
unreasonable, the Board may:

(a) Directthe Employerto reinstatethe Employee and pay
to the Employee such damages for lost wages as
deemed reasonable, taking into consideration the
Employee’sobligationto mitigate such losses; or

(b) Make sure other directive varying the penalty as it

considers reasonable inthe circumstances.

The time limits fixed in the arbitration procedure may be
extended by written consent of the Parties to this Agreement.

The Parties may, by agreement, vary the foregoing procedure

throughthe use of mediation, and/or the appointment of a sole
arbitrator, in their attempts to resolve a grievance.
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ARTICLE 12 - DISCHARGE.SUSPENSIONAND DISCIPLINE

12.01

12.02

In cases of dischargethe burden of proof of just cause shall

rest with the Employer. In the subsequent grievance

proceedings or Arbitration Hearing, evidence shall be limited

to the grounds stated in the discharge or discipline notice to

the Employee.

(@

(b)

©

Whenthe Employerdeemsit necessaryto disciplinean
Employee, such noticed disciplineshall be givenwithin
three (3) working days of the committing of the
misdemeanour, or such act coming to the attention of
the Supervisor.

Where disciplinary action cannot be determinedwithin
this time period, the Employer shall inform the
Employee and Unioninwritingwithin three (3) working
days of the committing of the misdemeanour or of such
act coming to the attention of the Supervisor, of the
intent to investigate the matter and that further action
may betaken. Such further action must be takenby
the Supervisor as soon as possible and in any
eventnolonger than 180 calendardays of the event
commencing the investigation. If no disciplineis
applied within this time, the notice of investigation

is deemed withdrawn.
Where discipline, discharge or suspension is to occur

under (a) or (b) above, all meetings with the Employee

shall occur in the presence of a Steward at which time
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12.03

12.04

12.05

12.06

the reason(s) for such actions shall be given. The
Employee and the Union shall be advised promptly in
writing by the Employer of the reason(s) for such
disciplineand the disciplineimposed.

In the case of a grievance arising out of discipline, discharge
or suspension, such grievances shallbe commenced at Stage
2 of the Grievance Procedure within ten (10) working days
from the date the discharge or suspension was imposed.

An Employeeshall havethe right at any time by appointment
to have accessto and review his personnelfile and shall have
the right to respond in writing to any document contained
therein, such a reply becoming part of the permanent record.

The record of an Employee shall not be used against him at
any time after eighteen (18) months following any disciplinary
action. All lettersor notices of discipline shall be removedfrom
the Employee's personalfile, eighteen (18) months after the
last provenoffence hadtaken place. Failureto grieve previous
discipline, or to pursue such a grievanceto arbitration, shall
not be considered an admission that such discipline was
justified.

A Steward or Local UnionOfficer shall havethe rightto consult
with a C.U.P.E. Staff Representativeand to have him present
at any discussions with supervisory personnelwhich is likely
the basis of disciplinaryaction.
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ARTICLE 13 - HOURS OF WORK

13.01

13.02

13.03

ular Daily and Weekly Hours

A regularwork week for payrolland scheduling purposesshall
commence with the first shift on Friday and terminate with the

last shift on the following Thursday.

The regular work day shall be seven (7) or eight (8)
consecutivehours, exceptingmeal breaks, betweenthe hours
of 7:00 a.m. and 5:00 p.m., Monday to Friday with Saturday
and Sunday off.

Meal breaks shall be either one (1) hour unpaid or where the
Employer requires an Employeeto remainon duty during the
meal break, the break shall be one-half (2) hour paid. The
Parties agree that Employees may have the option of a thirty
(30) minute unpaid meal break when agreed to by the

Employer.

When the regular hours of work per day is varied such that
work is performed priorto 7:00 a.m. or after 5:00 p.m., the
regular hours of work that fall outside of these hours shall be
classified as shift hours and a shift premiumshall be paid for

those hours.

Shift Operations

A shift shall be defined as when one-half (2} or more of the
regular scheduled hours of work per day fall outside of
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13.04

13.05

7:00a.m. t05:00 p.m. Onshift operations, Employeesshallbe
allowed a one-half (Y2) hour paid meal break.

Emplovees Working Thirty-five (35) Reaular Hoursper Week
and Less

@

(b)

More

Any required changes to the hours of work per day,
excepting changes to the starting time for a duration of
three (3) days or less, shall be done only after prior
notificationand consultation with the Union.

Either Party may in writing, request a change to the
regular days of work. This may only be done by mutual
agreement between the Parties, and shall be in the
form of a Memorandum of Agreement which will be
drawn up to accommodate the Employeesinvolved at
the time it is required. Both Parties will attempt to
resolve any differenceswhich may occur.

When an Employee's hours of work per day, or days of
work are changed, his regularbi-weekly hours of work

shall not be reduced.

ort ular Hours per Week and

For the purpose of this Clause, Employees shall mean those

engaged inthe following areas of work:
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@

U]

(i)

(iii)

()

)

(vi)

(vil)

(vii)

(ix)

x)

Construction, repairand maintenance of streets,
roadways, related structures and fixtures (e.g.
curbs, gutters, sidewalks).

Snow removal, street cleaning and signage.

Water and sewage treatment.

Care and upkeep of parks, playgrounds and
other related public property.

Operation of Municipal owned/operated

recreationalfacilities.

Landfill operations.

Police Clerks assigned to the R.C.M.P.
Detachment.

Bylaw Enforcement.

Facilities Maintenance Division.

Utilities Division.

For those Employees engaged in the areas of work

listed above, any requiredchanges to the days and the

hours of work per day, excepting changes to the

starting time for a duration of three (3) days or less,
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13.08

(b)

(c)

(@)

shall be done only after prior notification and
consultation with the Union.

Forthose Employeesworking forty (40) regular hours
perweek and more who are not engaged in the areas
of work listed above, any changes to their hoursof work
shall be done only after prior notification and
consultation with the Union, excepting changes to the
starting time for a duration of three (3) days or less.
Changestotheir regular days of work may only bedone
by mutual agreement between the Parties.

When an Employee's hours of work per day, or days of
work are changed, his regular bi-weekly hours of work
shall not be reduced.

For the purposeof this Clause (13.05) any changes to
the days and/or hours of work would normally require
the use of Appendix B or Appendix C.

Working Schedule

The Employer shall set forth the work schedule of each
Department and shall post this schedule showing the hours

anddays of work of Employeesin an appropriateplaceat least

two (2) weeks in advance.

@

The Employer agreesto give the Employee seven (7)
calendar days notice df shift change exceptin case of
emergencies beyondthe control of the Employer that
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13.07

13.08

13.09

may affect the operations of the Regional Municipality.
Such circumstances shall includeforecasted or sudden
storm, flood or the potential thereof, unexpected
departure of a staff member and danger or potential

dangerto life and/or property.

(by  Ifthe Employer fails to give the required notice under
Clause 13.06 (a) any Employee required to work on
such short notice shall be paid double (2x) his regular

rate of pay on the first shift on such short notice.
Paid Break Period

All Employees shall be permitted a fifteen (15) minute break
period during the first and second halves of the work day or
shift.

Paid CleanUp

Where the natureof the task being performed by the Employee
issuchthat it requires morethan the usualhandwashing to be
able to eat a meal in reasonable sanitary conditions, an
additionalpaidfive (5) minutewash-up time shall be permitted.

Reporting Pay

If any Employee who is scheduled to work a full shift reports
for work and there is nowork available, such Employee shall
be paidfor half (¥z) of the hours he would have been required

to work.
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13.10

13.11

13.12

13.13

Standby Service

Standby Service will be maintained as required in the
Departments coming within the scope of this Agreement. Any
Employee requested, in writing, to be available for Standby
Service shall be deemed to be on standby. In Departments
where Standby Service is required, all Employees deemed by
the Employer, to be suitable for Standby Service shall be on a
standby list and will be requiredto serve Standby Service in
rotatingorder. Any Employee requesting, in writing, to be on
standby shall be considered by the Supervisor as to their
suitabilityfor Standby Service.

Standby Pay

An Employee who is on standby shall be paid one dollar
($1.00) per hour for every hour he is on Standby Service in
additionto any monies he may be entitledto on call-out. Ifan
Employeeis required to standby for less than eight (8) hours,
he will receive eight (8) hours standby pay.

Shift Premiums
All Employees shall receive a shift premiumof one dollar, fifty
cents ($1.50) per hour (effective date of ratification) for all

regular hours worked outside of 7:00 a.m. to 5:00 p.m.

Nothingin this Agreement shall be considered a guarantee of
work or of hours of work per day or per week.
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ARTICLE 14 - OVERTIME

14.01

14.02

Overtime Defined

Overtime means previously authorized work performed in

additionto afull-time Employee'snormally scheduled work day

or work week.
(a) Part-time Emplovees

(b)

(©

For the purpose of qualifying for overtime
compensation,a part-timeEmployee's work day orwork
week is required to be that of a full-time Employee
whose positionis similarly classified.

Such overtime shall be compensatedfor at the rate of
two times (2x} the normal rate of pay for the work being
done.

An Employee, at the time of work, shall have the option
to receiveovertime pay or to banktime and one-half (1-
1/2) off for each hourworked in lieu of the overtime pay.
An Employee may accumulate up to a maximum of five
(5)working days which may be taken consecutively, at
a time mutually agreed upon by the Employee and his
Supervisor.

Call Out

An Employee who has completed his normal shift and left the
work-site andwho is called outto perform overtimework shall
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14.03

14.04

14.05

14.06

be paid a minimumof two (2) hours atthe applicableovertime
rate.

(@  This Clausewill only come into effect once in any two
(2) hour period. Under no circumstances will the
Employer pay for the same hour twice.

If any Employee is required to work eight (8) or more
consecutive hours of overtime, he shall receive at least eight
(8) hours rest before commencing his next regular shift and
failing that, he shall continue to receive doubletime (2x} for all
hoursworked until he has received eight (8)hours rest.

No Lav Off to Compensate for Overtime

Employees shall not be requiredto lay off during regular hours
to compensatefor overtime worked.

Overtime Meal Breaks

An Employee called out to work overtime shall be eligible for
one-half(¥2) hour meal break without loss of pay after four (4)
consecutive hours of overtime work, provided that overtime
work is to continue and at intervals of four (4) consecutive
hours following the completion of the previous meal break,
providedthat overtime is to continue.

An Employee required to work overtime in excess of two (2)

consecutivehoursimmediately prior to the commencementof
his regular hours of work shall be eligible for a meal break
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14.07

14.08

14.09

without loss of pay at a time mutually agreed between the
Employeeand his immediate Supervisor.

An Employee required to work overtime, following the
completion of his regular hours of work, which continues in
excess of two (2) hours shall be eligible for one-half(¥z) hour
meal break without loss of pay at a time mutually agreed
betweenthe Employee and his immediate Supervisor. Inthe
event overtime continues, such an Employee shall become
eligiblefor further meal breaks without loss of pay at intervals
of four (4) consecutive hours following the completion of the
previous meal break, provided that overtime is to continue.
Regardlessofthe time ofthe initialmeal break, for the purpose
of this Clause, it shall be deemed to have beentaken afterthe
completionof two (2) hours of such overtime work.

Suitable paid break periods will be provided for Employees
working overtime at the discretion of the Supervisor. Such
discretion shall be exercised in a reasonable manner giving
due regardto the natureand progressof the work beingdone.

An Employee shall be paid a nine dollar ($9.00) meal

allowancefor each meal breakthat he is entitled to underthis
Article.
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14.10

Division of Overtime

The Partiesagreethat overtime opportunities, otherthan those
which are an extension of the regular hours of work or
overtime generated by emergencies beyondthe control of the
Employer, shall be offered to able and qualified Employees
who normally performthe work, according to a rotating list in
order of seniority. The first person on the list shall have the
first opportunity and whether he accepts, declines, or is
unavailableshallbe deemedto have had his opportunity. The
Employer shall maintain up-to-date records of overtime
worked. NO Employee shall be required to work overtime
when other qualified Employees are willing and available to
work.

"Emergencies beyond the control of the Employer" shall
include forecasted or sudden storm, flood or the potential
thereof, unexpected departure of a staff member and danger
or potential danger to life and/or property.

ARTICLE 15 - HOLIDAYS

15.01

The Employer recognizesthe following as paid holidays:

New Year's Day

Family Day (Third Monday in each February if a paid holiday
underthe Employment Standards Code)

Good Friday
Easter Monday
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15.02

Victoria Day

Dominion Day

Heritage Day (First Monday in August)
Labour Day

Thanksgiving Day
RemembranceDay

Christmas Day

Boxing Day

Any other day proclaimed as a holiday by The Regional
Municipality of Wood Buffalo.

Ali permanent Employees, as well as those relief Employees
working full-time hours whose term of employment exceed six
(6) continuous calendar months, shall be entitled to two (2)
personal floater days per year, N0 more than one (1)to be
taken in the first six (6) calendar months, as mutually agreed
to betweenthe Employee and the Supervisor.

Subject to the balance of this Article, all Employees shall
receive the recognizednegotiatedholidaysfor which they are
eligible with pay. In the event that this is not possible the
Employee may, at his discretion, receive his normal holiday
pay, be granted a day off in lieu with the approval of his
Supervisor or have the negotiated holiday added to his
vacation entitement. No more than five (5) negotiated
holidaysshall be addedto an Employee's vacationin any one

(1) vacationyear.
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15.03

15.04

15.05

15.06

fication for P .

Inorderto qualifyfor holiday paymentan Employee musthave
beenemployedfor at leastthirty (30) calendar days duringthe
twelve (12) monthsimmediately prior to the holiday. Where an
Employee is required to work a shift which ends on the
negotiated holiday he shall, in addition to his holiday pay, be
entitledto the applicableovertime pay for all hoursworked on
that shift.

In orderfor an Employeeto receive holiday pay he must have
worked his last regularly scheduled shift prior to and
immediatelyafter the holiday unless his absence was due to
accident or illness, which was subsequently verified by a
doctor's certificateoralternativelyunlesstheabsencewas duly
authorized in writing by the Employer.

Holiday pay for Employees shall be an amount equal to what
they would have normally earned had they been requiredto
work their normal hours on that day.

The Employer may designate a day for general observanceof
the negotiated holiday other than the actual day of the holiday
so that the day of observance will be consecutive with a
weekend.
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ARTICLE 16 - VACATIONS

16.01

A permanentfull-time Employee shall receiveannualvacation
with pay according to his anniversary of employment as
follows:

Number of Anniversaries
of Employment L@Lmof Vacation
1 2 weeks
5,6,7,8and9 4 weeks
10, 11,12, 13 and 14 5 weeks
15 and over 6 weeks

Employees shall not accrue annual leave when their wages
are being paid directly from the insurance company or W.C.B.
for absences of ten (10) or more working days.

The above shall be lengthened by one (1) work day for every
negotiatedholidaywhich occursduringthe period of vacation.

(@) Any Employee leavingthe service during the first year
of employment shall bg paid four percent (4%) of his
regular earnings for the time worked.

(b)  Any permanent full-time Employee leaving the service
after having sewed one (Iar shall receive his pro
rata portionof holidaypay computed in accordancewith
the above schedule.
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16.02

16.03

16.04

{c)  All pari-time Employees shall be paid the appropriate
percentage of the above schedule based on their
calculated seniority as per Article 8 either upon
termination of employmentor on their anniversary date.

(d)  All permanent part-time Employees shall be entitledto

either Clause 16.01 (c) above, or the appropriate
allotment of annual vacation.

Calculationof Vacation Pay
Vacation pay shall be at the normal rate of pay earned by the
Employeeduringthat vacation period. Acting or substitutepay

are to be disregarded.

Preference in Vacations

An Employeeshall be granted a vacation period subject to the
exigencies of the service with preferencewhere practical be
given to accommodate the wishes of the more senior in

service.

lliness During Vacation Period

Ifan Employeeis sick in excess of three (3) days whilst on his
earned vacation, the days of illnessshall not be considered as
vacation but shall be considered as sick time if he produces a
certificate signed by a qualified medical practitioner.
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16.05

An Employee who suffers the death of a member of his
immediatefamily during hisvacation shall, at his discretion,be
entitledto BereavementLeaveas per Clause18.05, and such
leave taken shall not be considered as vacation.

ARTICLE 17 - SICK LEAVE PROVISIONS

17.01

17.02

Sick Leave Defined

Sick leave means the period of time an Employee is absent
from work by virtue of being sick or disabled, quarantinedas a
result of exposure to a contagious disease or under
examination Or treatment of a qualified medical practitioner.
The Parties agree that sick leave payments are intended only
for protection of the income of Employeeswho are unableto
work for these reasons.

An Employee, hired into a permanent position. having
servedthirty (30) calendar days service shall accrue one and
one-half(1-1/2) days per month with pay for sick leave. Any
unused sick leavewill accrue to a maximum of sixty (60) days,
except that an Employee who, at January 1, 1993, has
accrued more than sixty (60) days, shall have that accrual
availablefor use as set out inthis Article but no furtheraccrual
shall be allowed untilthe amount drops below sixty (60) days.

A Probationary Employee shall not be entitledto sick leave
with pay during the first month of service.
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Forthe purpose of accruingsick leave, a permanent part-time
Employee shall accrue sick leave at 0.07 hours for every hour
worked and any unused sick leave will accrue to the benefitof
the Employee.

For the purpose of accruing sick leave, upon attaining
Provisionalstatus, an Employeeshall acquireasick leave
bank of 72 hours. Every year thereafterthat theemployee
maintains their Provisional Status,24 hours willbe added

to their Sick bank up to a maximum of 760 hours.

(@) Employees must report their inability to work due to
illness to their Supervisor or the person designatedto
receive such reports before the start of their work or as
soon as reasonably possible after work begins.

(b)  Proofof lliness

An Employee may be required by the Supervisor to
produce a certificate from a duly qualified Medical
Practitioner for any illness of three (3) working days or
less certifyingthat such Employee is unableto carry out
his duties due to illness.

Employeesabsentfromwork dueto illnessin excess of
three (3) working days must produce a Medical
Practitioner's Certificate certifyingtheir inability to work
on the fourth (4™) day of illness. It is the Employee's
obligationto keepthe Supervisor informed of the status
of iliness (inabilityto work) on an ongoing basis.
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17.03

17.04

(© Failure to report or late reporting may result in their
beingconsidered AWOL evenifa MedicalPractitioner's
Certificateis produced later.

In considering an Employee being AWOL, etc. for
failure to reportand/or produce certificates as per the
above reporting procedure, allowance will be given for
any extenuating circumstances, medically or otherwise,
which prevents him from reportingon time.

(d) Failure to comply with any of these requisites shall
resultinloss of pay for the days of absence. Continued
malpracticesin this regard will result in more serious
discipline and may lead to termination of employment.

If an Employee has resigned, retired or been discharged and
after a lapse of time is re-employed, he is then deemed to be
a new Employee for the purposes of these regulationsexcept
as provided by Clause 17.04 or except where the Employee
was discharged by reason of the abolition of his position, in
either of which case his sick leave entitlement after re-
instatement shall be basedupon histotal years of employment
in accordance with Clause 17.02.

Notwithstanding the provisionsof Clause17.02, any Employee
whose services are being continued after he has reached
retirementage andwho suffersany generalillnessthat caused
him to be absent from duly for more than thirty (30)
consecutivedays is entitled to leave with payfor the thirty (30)
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17.05

days of absence only and duringthe remainderof his absence,

his pension, if any, shall be paid to him.

@)

U

(ii)

If an Employee is eligible to receive Workers'
Compensation, he shall not be allowed leave
with pay whilst such compensation is available
to him. An Employee may arrange bridging, up
to an amount not exceeding his current annual
leave accrual, to provide him with income while
awaiting payments from the Workers'
Compensation Board. The Employee shall be
requiredto assign the anticipated payment from
Workers' Compensation Boardto the Employer,
if bridging is to be arranged.

Notwithstanding the generality of Clause 20.02,
an Employee who wishes to retain benefits
coverage under Article 20 while on Workers'
Compensation beyond an initial twelve (12)
months on Workers' Compensationshall prepay
to the Employerthe full premium costs for such
additional coverage.

If an Employee is not eligible to receive Workers'

Compensation,the Employeeshall receivefull payfrom
his sick leave accrualforfive (5) working days and shall
haveone (1) full day deductedfrom his sick leave bank

for each day he B unable to work.
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(d)

@)

If the absence extends beyond seven (7) calendar
days, the Employee shall on the eighth (8*) calendar
day of absence apply for Weekly Indemnity, with the
Employer's assistance. Allowancewill be given for any
extenuating circumstances, medically or otherwise,
which prevents him from applying on this day. The
Employer shall make reasonable efforts to provide the
necessary forms to the Employee in an expedient
manner. The Employee shall, effective the sixth (6"}
day of work absence, receivethe greater of

0] net pay from Weekly Indemnity and other
sources as applicable, after all required
deductions, equal to the net pay he would
normallyreceivegenerated by payfor hisregular
scheduled hours of work, or,

(i) the insured benefit from Weekly Indemnity
Insurance, less all required deductions,

until his sick leave accrual as defined in Clause 17.02
is exhausted in accordancewith Clause 17.05 (e).

While the Employee is on full net pay from Weekly
Indemnity and sick leave accrual, he shall be
consideredon leave with pay and shallbe entitledto all
rights, benefits and accruals under this Agreement.

While receiving full net take home pay from Weekly
Indemnity and his sick leave accrual, the Employee's

-53-



17.06

17.07

17.08

accumulated sick leave bank shall decrease by one-
third (1/3) of a full day's sick leave for each day's
absence.

4] While the Employee is receiving sick pay, Weekly
Indemnity benefits will be assigned to the Employer.
After the Employeehas used his sick leave accrual, the
Employer shall redirectthe Weekly Indemnity benefits
to the Employee.

(g) Ifanillnessis such that it requires an Employeeto be
off work longer than one-hundred-twenty (120)
consecutive calendar days, the Employee shall apply
for Long Term Disabilitywith the Employer'sassistance.

An Employeewho, after a period of sick leave on pari pay or
without pay, returnsto duty on a Monday or Tuesday following
a negotiated holiday, shall revert to full pay effective the
preceding Sunday.

A probationary, relief or temporary Employee who is absent
from duty through illnessfor a period of two (2) weeks or less,
shallhave his salary in respectof such absence withheld until
at leastone (1) week after his resumptionof duty.

liiness inthe Family
Where no one at home other than the Employee can provide

for the needs during illness of an immediate member of his
family, an Employee shall be entitled, after notifying his
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Supervisor, to use a maximum of five (5) accumulated sick
leave days peroccurrenceto carefor the memberofthe family
who is ill.

17.09 Sick Leave Durina Lay Off
When an Employee s laid off on account of lack of work, he
shall not accrue sick leave credits for the period of such
absence but shall retain his cumulative credit, if any, existing
at the time of lay off for such period of time that he retains his
seniority.

17.10 An Employee returning from an illness or injury shall returnto
his former position or equivalent position, if he is able or to a
vacant position which he is able to perform.

ARTICLE 18 - LEAVE OF ABSENCE

18.01 An Employee shall use a leave of absence only for the
purpose for which it was granted.

18.02 An Employeeon a leave of absence without pay which is in

excess of ten (10) consecutivelyscheduledworkdays or shifts
shall retainall annual vacation and sick leave accrualsto their
credit. Any further accruals and Employercontributionsto the
benefit plans shall cease for the total period of the leave.
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18.03

The Employer shall grant leave of absence with pay to the

Employees representingthe Union in accordance with the

provisions:

@)

(b)

Inthe event that an Employee is elected or appointed
to the Negotiating Committee for the Union, he shall be
granted leave at his regular rate of pay for the purpose
of attending Joint CollectiveBargaining, Conciliation, or
Mediation Meetings with the Employer in the
establishment of a new Collective Agreement. It is
understoodthat no morethan three (3) Employees from
the Unionwill be granted leave with pay for the purpose
of attending such meetingson behalf of the Unionand
thatthe applicable Supervisorswill be advisedinwriting
ofthe names of the elected or appointed Employees at
least thirty (30) calendar days prior to the termination
date of the Collective Agreement. Inthe context of the
above part days are considered as full days.

If an accredited representative of the Unionis required
to meetwith the Employer's representatives, or attend
a meetingto discuss a grievance duringworking hours,
he shall be granted leave with pay subject to suitable
arrangements with his immediate Supervisor
concerning his own work responsibilities. The
Employee who is grieving shall be granted leave with
pay to attend such meeting. This applies to meetings
at the Complaint Stage, Stage 1 and Stage 2 and
mediation as describedin Clause 11.17.
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18.04

18.05

(c) Leave of absence with pay shall be for those regular
hours the Employee normallywould have worked had
he not been requiredto meetwith the Employer.

An Employee elected as a delegate to Union conventions,
seminars, or training sessions shall be granted leave of
absence and he shall continueto receive his regular pay and
benefits. The Union shall reimburse the Employerfor all such
pay and benefits when billed by the Employer. Leave of
absence for these events shall be requested at leastten (10)
working days in advance to the Employee's immediate
Supervisor. If more than one (1) person, from same
classificationor area, is elected to attend a Unionconvention,
seminar, or training session, where their absence may result
in an area being unable to provide service, the Union will
obtainapprovalfromthe Supervisor inthe affectedarea. Such
leave shall not be undulywithheld.

Bereavement| eave

A permanent or probationary Employee at his discretionshall
be granted upto four (4) regularly scheduled consecutive work
days leavewithout loss of pay for the purpose of attendingthe
funeral in the case of the death of a parent, wife, husband,
brother, sister, child, mother-in-law, father-in-law, sister-in-law,
brother-in-law, son-in-law, daughter-in-law, grandchild,
grandparentor common-law spouse. Where the burialoccurs
outsidethe Province, such leave shall be extendedto provide
forreasonabletravelingtime, however,thetotal leaveprovided
by this Clause shall not exceed five (5) working days.
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18.06

18.07

18.08

18.09

At the discretion of the Employer, leave with pay may be
grantedto a permanentor probationary Employeeinthe event
of critical illness of the Employee's spouse, child or close
relative. The Employer may decide that the leave is more
appropriate under the provisions of Clause 17.08.

Pallbearer's Leave

One (1) day's leaveshall be granted to a permanent Employee
without loss of regularsalary or wages to attend a funeral as
a pallbearer.

Witness and Jury Duty

An Employeewho has beensubpoenaedto appearinCourtas
awitness or ajuror on aworking day, during his regular hours
of work, shall be allowed the requiredtime off without loss of
pay at his regular rate of pay, provided that any wage
replacement or conduct money, exclusive of traveling
expenses, paid to the Employee for such an appearanceis
givento the Employer.

Eamily Leave
Permanent and probationary Employees shall be allowed a
maximum of five (5) working days leave of absence at regular

pay and withoutloss of seniorityand benefitswhere a serious
fire or flood occurs inthe Employee's home.
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18.10

18.11

18.12

18.13

A male Employee shall, at his discretion, be granted up to
three (3) days leave of absence with pay to attend to the
delivery of his child, or alternately to receive his spouse at
home who has given birth. These days need not be
consecutive.

Leave of absence with pay for other matters of mutual concern
may be made at the Employet's discretion.

Individual Employees may apply in writing for leave of
absence without pay. Such leave, when granted, shall be
without loss of seniority. The written consent shall state the
dates of which the leave of absence begins and ends.

Subijectto thirty (30) calendardays notice,where possible,and
to the efficient operation of the Employer not being unduly
restricted, the Employee shall be granted the leave.

Leave of Absence for Full Time Union or Public Duties

The Employer recognizes the right of an Employee to
participatein public affairs. Therefore, uponwritten request,
the Employershall allow leave of absence without pay so that
the Employee may be a candidate in a Federal or Provincial
election. Employees may continue benefits through the
Employer at the Employee's cost. If elected the Employee
shall be granted leave of absence without loss of seniority for
the term of the elected office.
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18.14

In the event of an Employee being elected to a full-time

executive position to a National or Provincial Labour

Organization to which the Local Union is affiliated to or

chartered by, he shall be given leave of absence for a period
of upto two (2) years and extended inthe event of re-election.

Leave of absence without pay for full-time Unionemployment

shall be granted under the following conditions:

@)

(b)

In the event that an Employee becomes a full-time
official of the Local Union, he shall be granted leave of
absence forthe purpose of carrying outthe duties of his
office. Such leave shall be deemed notto interruptthe
Employee's continuity of service. Upon notificationof
not less than one (1) month to the Employer, the
Employee will be reinstated in the position vacated, if
available, or in another position mutually acceptable.
Upon application the Employer shall agree to allow
leave of absence for full-time duties with the C.U.P.E.
National Organization for up to seven (7) months.
Thirty (30) days notice before commencement of such
full-time duties and thirty (30) days notice before return
to work shall be provided. The Employer agrees to
providean equivalent paid positionupon returnof such
a person.

The Employer will continue all Employee contributory

benefitsof the Employeeon leave, onfull payment of all
contributionsby the Union.
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18.16

18.16

Maternity Leave

(a)

(b)

©)

(d)

Maternity leave shall be granted by the Employerto an
eligiblepermanentfemale Employeein accordancewith
the Parental Benefits provisions of the Employment
Standards Code.

Maternity leave shall be governed by the conditions of
Clause 18.02. An Employeeon such leave will notlose
seniority.

At the conclusion of maternityleave, an Employeemay
be granted a further leave of absence of up to one (1)
year if appliedfor underthe provisionsof Clause 18.12.

When the Employee is absent for more than six (6)
months on maternity leave, and where the Employee
has failed to notify the Employer of an extension of
leave of absence prior to such leave being taken, the
Employee shall automatically be deemed to have
terminated employment when the six (6) month period

expires.

Adoption Leave

Where a permanent Employee seeks maternity leave due to

legal adoption, the provisions of Clause 18.156 shall apply

insofar as they may be appropriate.
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ARTICLE 19 - PAYMENT OF WAGES

19.01

19.02

Bav Davs

Employees shall be paid bi-weekly. On each pay day, each
Employee shall be providedwith an itemized statementof his

wages, overtime andother supplementary payanddeductions.

Acting Pay

@)

(b)

When an Employee temporarily substitutes for a
continuous period of one (1) hour or more in a higher
paying positionhe shallreceivethe higher ratefor those
hours he works in the higher position. When an
Employeeis assignedto a positionpaying a lower rate,
the Employee's rate shall not be reduced.

Shouldan acting opportunity arise for aduration of
14 days or less, these acting opportunities shall be
filled by the most senior, qualified and willing
Employee at work at the time of the vacancy,on the
acting list. in the Division concerned. The acting
appointment shall be for the duration of the
opportunity. Where the most senior, qualified
Employee does not wish to accept the assignment,
the Employer shall continue to offer the position in
order of seniority and qualifications.

(i) Whenthe acting opportunity is for aduration
of more than fourteen (14) days, the
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(i

(iti)

opportunity shall be offered to the most
senior, qualifiedand willing Employee on the
acting list, Normally the acting position will
be for the duration of the appointment,
however, leaves of absence and vacation
requests will be considered where
practicable. Where Employees have
provided contactnumberswhile onvacation,
reasonable effort will be made to contact
those on the acting list.

In the event that there are no qualified
Employees, or no qualified Employees who
are willing to accept the acting opportunity,
thesupervisor may, athis discretion, appoint
any employeewithin the Bargaining Unitwho
is willing, and who has the ability to perform
the job to be done.

The Employer shall create and malntain an

up to datelist of Employees who are willing
to actin each Division.
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ARTICLE 20 - BENEFITS

20.01 Eligible Employeesupontheirfirstanniversary shallbeenroled
into the Local Authorities Pension Plan.

20.02 The Employer shall pay one-hundred percent (100%) of the
following premiums for all permanent Employees:

(a) Life Insurance.

(b)  Accidental Deathand Dismemberment.
(¢}  Dental.

(d)  Alberta Health Care.

(e)  Alberta Blue Cross.

The Employees shall pay one-hundred percent (100%) of the
following premium:

(@) LongTerm Disability.

The Employer and Employee shall cost share premiums for
Weekly Indemnity, with the Employer paying twenty percent
(20%) and the Employee paying eighty percent (80%) of the

premium.

Any changes to the Alberta Blue Cross coverage shall be
subject to negotiationsbetweenthe Employer and the Union.
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ARTICLE 21 -JOB SECURITY

21.01

21.02

The Employer agrees to consult with the Union and to allow
the Union an opportunity to express their concerns and to
present alternatives priorto engaging in any contracting out
where such sub-contracting,transferring, leasing, assigning or
conveying of the work or servicesto any person, company or
non-bargaining unit Employee could result in any loss of
employmentor reduction of regular hours on the part of any of
the Employees covered by this Agreement.

"Technological change" includes the introduction by the
Employerof a change in his work, undertaking or business or
change in his equipment or material from the equipment or
material previously used by the Employer, or a change inthe
mannerinwhichthe Employercarries on hiswork, undertaking
or business directly related to the introduction of such
equipmentor material. Inthe event of technological change:

(@) The Employer shall notify the Union six (6) months
before the introduction of any technological change
which adverselyaffectsthe rights of Employeesor their
wages or working conditions.

(o)  Technological change shall be introduced by the
Employer only after the Union and the Employer have
reachedagreementregardingthe measuresto betaken
by the Employer to protect the Employees from any
adverse effects.
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In the event of technological change, the following

measures shall be taken:

{

(ii)

(i)

An Employee who is rendered redundant or
displaced from his job as a result of
technological change shall have:

(@) An opportunity to fill any vacancy for
which he has seniority and which he is
able to perform, and if there is no
vacancy, shall have the right to displace
Employees with less seniorityprovided he
is able to performthe job, or

(b)  An opportunity to receive severance pay
based on one (1) month's pay for each
year of continuous service with the
organization.

Where new or greaterskills are requiredthan are
already possessed by the affected Employees,
such Employees shall, at the expense of the
Employer, be given a reasonable period of time,
without reduction of hours of work or rates of
pay, during which they may acquire the
necessary skills required by such technological
change.

No additional Employees shall be hired by the
Employer untii Employees affected by
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technological change, or Employeeson lay off,
havebeennotifiedofthe proposedtechnological
changeandallowedareasonabletraining period
to acquire the necessary knowledge or skill to
retaintheir employment.

ARTICLE 22 - CLOTHING AND EQUIPMENT

22.01

@)

(b)

Where required by the Employer, or safety regulations,
special clothing and equipment will be supplied to
Employees and will remain the property of the
Employer. In general, this Clause will apply to the
provisionsof protective clothing, hard hats, work mitts
or gloves, rain capes and equipmentwith the exception
of mechanics tools. In the case of the Arenas and
Water Treatment Plant, Employeeswill be providedwith
rubber boots.

Where the conditions of employment requirethe use of
safety footwear, the Employer will subsidize the
purchase of C.8.A. approved safety footwear, in the
amount of fifty percent (50%) of the full cost to a
maximum of one hundred dollars ($100). This Clause
applies to those Employees who have successfully
completedtheir probationaryperiod. Such Employees
will be entitled to summer and winter safety footwear in
theirfirstyear of employment. Replacementor re-issue
shall be inaccordancewith Clause 22.02 (b).

-67 -



22.02

Uniforms

(a)

()

©

The Employer will supply uniforms, without charge, to
those Employees required by the Employer to wear
such uniforms. The nature, colour and style of these
uniforms and the requirements of each group of
Employees in respect thereto, shall be determined by
the Employer. These uniforms shall not be worn other
than on duty and shall remain the property of the
Employer upon termination. The cost of uniforms not
returned upon termination shall be deducted from the
Employee's final pay.

All items to be replaced or re-issued must be returned.
Frequency of re-issue will be on an as-required basis,
at the Supervisor's discretion.

The Employer shall be responsiblefor the cleaning, as
required, of coveralls andsmocks for the Treatment and
Transmission, Underground Services, Maintenance,
Mobile Equipmentand Solid Waste Divisions.

ARTICLE 23 - HEALTHAND SAFETY

23.01

Cooperation on Health and Safety

@)

The Employer and the Union agree to cooperate in
conducting Regional Municipaloperationsin a manner
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23.02

23.03

23.04

which will provideadequate protectionof the healthand
safety of Employees.

(b) The Union and the Employer shall cooperate in
improving rules and practices which will provide
adequate protection to Employees engaged in
hazardous work, including the establishment of the
Health and Safety Committee.

Health and Safety Committee Pay Provision

The Joint Healthand Safety Committeeshallhold meetings as
required to deal with all unsafe, hazardous and dangerous
conditions. Representativesof the Union shall suffer no loss
of regular payfor attending such meetings. Copies of Minutes
of all committee meetings shall be sent to the Employer and
the Union.

Health and Safety Measures

Employeesworking in an unsanitary or dangerousjob shall be
supplied with all the necessary tools, safety equipment and
protective clothing.

No Disciplinary Action

No Employee shall be disciplined for refusalto work on a job
or to operate any equipmentwhich is not safe.
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ARTICLE 24 - GENERAL CONDITIONS

24.01

24.02

Bulletin Boards

The Employer shall provide bulletin boards which shall be
placed so that all Employeeswill have access to them and
upon which the Union shall have the right to post notices of
meetings and such other notices as may be of interest to the

Employees.

Tool Replacement

The Employershallsupply alltools and equipment required by
the Employees, other than tools normally supplied by
mechanics, in the performance of their duties. Replacement
in all cases will be made by producing the worn, burned or
brokentool.

ARTICLE 25 - NO STRIKE OR L OCKOUT

25.01

Itis agreedthat duringthe life of this Agreement, there shallbe
no strike, slow-down or similar interruption of service by the
Employees, nor shall the Union encourage such action, and
further, there shall be no lockout by the Employer.
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ARTICLE 26 - PAY LEVELS

26.01

26.02

Every Employee shall be assigned a pay level at the time of
hire based on the requirements, minimum qualifications and
nature ofwork neededbythe Employer. Each Employee shall
commence at Step "D" shown on Appendix “ A for the pay
levelassignedandwill receive his increments as per Appendix
“A.” An Employeewho is promotedwill receivehis increments
accordingto Clause 09.04 (b}, or if transferred, according to
Clause 09.04 (c), or if subject to lay off, accordingto Clauses
10.04 (a) and (b).

The Pay LevelClassification Schedule shallbe updated by the
Employeron a quarterly basis, and shall be presentedto the
Union and posted on all bulletin boards. The Pay Level
Classification Schedule shall form part of this Agreement
though not attached hereto.

Should the Regional Municipality experience difficulty
recruiting employees for any position due to the rates of
pay required by the marketplace,the RegionalMunicipality
shall have theright to set Out of Schedulerates abovethe
pay rates outlined in Appendix “A* for the position. The
Union will be notified of Out of Schedule positions, pay
rates and changes thereto. All incumbents in positions
identical to those adjusted due to the market, will be
moved up to the Out of Schedule wagerate. Increments,
if applicable, will be earned in accordance with the
schedule of wages. Employeesreceiving Outof Schedule
wage rates will be given six (6) months’ notice, in writing,
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26.03

26.04

26.05

of any reduction or cancellation of the Out of Schedule
rates and will be returned to their normal rate in
accordancetoAppendix “A”. A copy of such noticeshall
be provided to the Union. An Employee's salary
anniversary date will not be changed.

Job Descriptions

The Employer agrees to compile job descriptions for all
positionswithin the Bargaining Unit and to presentthese job
descriptions to incumbents and the Union as they are
completed.

Revisionsto existingjob descriptions shall be undertakenwith
input from all affected Employees.

Any Employeewho mayfeel thatthere are errorsor omissions
in suchjob descriptions may ontheir own or with their Steward,
ifthey so desire, discuss same throughthe usual procedure in
an effort to resolve such alleged discrepancies.

Whenthe Unionand/oran Employeefeel that an Employee is
unfairly or incorrectlyassignedto a pay level, the matter shall
be presented to the Manager of Human Resources, the
affected Employee’s Department Head, the Local Union
President and the affected Employee’s Shop Steward, for
resolution.

Failing resolution, the matter shall be submittedto the Joint
Job Evaluation and Compensation Committee for resolution
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within sixty (60) days. If at the end of this time period this
matter is not resolved, it shall be submitted to Arbitration for
resolution.

ARTICLE 27 - MEMORANDA OF AGREEMENT

27.01

27.02

The existing two (2) Memoranda of Agreement between the
Parties dealing in ten (10) and twelve (12) hour shifts shall
form part of this Agreement and continue under the terms as
specified therein.

These memoranda shall be updatedto correspond with the
negotiated changes to this Agreement from the previousone.

All existing Memoranda of Agreement and Letters of
Understandingare considered nulland void unless attachedto
existing Collective Agreement.

ARTICLE 28 - TERMS OF AGREEMENT

28.01

28.02

This Agreement shall be binding and remain in effect from
é]anuarv 1, 1999 to December 31, 2001 and shall continue
fromyearto year thereafterunless either Party gives the other
notice inwriting, such notice shall statethe change or changes

requested.

Where notice to negotiate amendments for a new Agreement
has been given, then this Agreement shall continue in force
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28.03

and effective during the period that the Parties bargain for a
new Collective Agreement.

Notwithstanding anything in this Article, any portion of this
Agreement may be opened for negotiation between the
Employerand the Unionat any time providedthat both Parties
agree.

ARTICLE 29 - RETROACTIVITY

29.01

29.02

29.03

There shall be no retroactive application on any of the
provisionsofthis settlement and the resultingamendmentsto
the CollectiveAgreement except as expressly providedfor in
this Article.

Retroactivepay shall be paidto all Employeeswho are onthe
payroll on the day of ratification, except those Employees
whose wages are red circled Or whose wages are otherwise
frozen. Relief, Temporary, and On Call Employees on the
payrollat the date of ratification shall receive retroactivepay.
Retroactive pay will be for all regular hours worked since
January 1, 1989 to the date of ratification.

Retroactive payment, if applicable shall be made as soon as
practicablefollowingthe date of ratification of this Agreement

and shall only be paid for the following:

(@)  Actual hoursworked.
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(b) Annual leave taken during the period specified above.

(¢)  Paid holidays.

(d)  Any other approved leave with pay, except Weekly
Indemnity, Long Term Disability, and Workers'

Compensation.

IN WITNESS THEREOF the Parties hereto have executed these presents
duly attested by their proper officers respectively in that behalf.

SIGNED, SEALED AND DELIVERED
INTHE PRESENCE OF:

REGIONAL MUNICIPALITY CANADIAN UNION OF PUBLIC
OF WOOD BUFFAL! EMPLOYEES, LOCAL 1505
Doug Fallkngr Makine Copeland
Mayor President
et 0 B s, @ |2
Marcé J. C. Ulliac Monty Hillier
Regional Clerk Vice-president
/éw/@ Gk
Emily Bird

Manager Recording Secretary

Human Resources Department
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C.U.P.E. LOCAL 1505 WAGE SCALE - January 1, 1999 APPENDIX “A”
Page 1 of 4
(START)
Probationary, C (PERMANENT) B (PERMANENT) A (PERMANENT)
PAY STUDENT Temporary, Relief, Permanent After One (1) Year | After Two (2) Years
LEVEL On Call,
Provisional

1 10.19 11.55 12.83 13.33 13.86

2 10.59 12.00 13.33 13.86 1444

3 11.01 12.47 13.86 14.44 15.00

4 11.47 13.01 1444 15.00 15.61

5 11.92 13.50 15.00 15.61 16.24

6 12.39 14.05 15.61 16.24 16.89

7 12.90 14.62 16.24 16.89 17.57

8 13.41 15.20 16.89 17.57 18.27

9 13.96 15.82 17.57 18.27 18.99

10 14.51 16.44 18.27 18.99 19.75

11 15.08 17.10 18.99 19.75 20.54

12 15.68 17.78 19.75 20.54 21.37

13 16.31 18.48 20.54 21.37 22.22

14 16.97 19.24 21.37 22.22 23.1

15 17.64 19.99 22,22 23.11 2403

16 18.36 20.80 23.11 24.03 24.99

17 19.09 21.63 24.03 24.99 26.00

18 19.84 22.49 24,99 26.00 27.02

19 20.65 23.40 26.00 27.02 28.13

20 21.46 24.32 27.02 28.13 29.26

21 22.34 25.33 28.13 29.26 30.43




C.U.P.E. LOCAL 1505 WAGE SCALE -June 30, 1999

APPENDIX “A”
Page 2 of 4
(START)
Probationary, C (PERMANENT) B (PERMANENT) A (PERMANENT)
PAY STUDENT Temporary, Relief, Permanent After One (1) Year | After Two (2) Years
LEVEL On Call,
Provisional
1 10.19 11.78 13.09 13.60 1414
2 10.59 12.24 13.60 14.14 14.73
3 11.01 12.72 1414 14.73 15.30
4 11.47 13.27 14.73 15.30 15.92
5 11.92 13.77 15.30 15.92 16.56
6 12.39 14.33 15.92 16.56 17.23
7 12.90 14.91 16.56 17.23 17.92
8 13.41 15.50 17.23 17.93 18.64
9 13.96 16.14 17.92 18.64 19.37
10 14.51 16.77 18.64 19.37 20.15
" 15.08 1'_1.44 19.37 20.15 20.95
12 15.68 18.14 20.15 20.95 21.80
13 16.31 18.85 20.95 21.80 22.66
14 16.97 19.62 21.80 22.66 23.57
15 17.64 20.39 22.66 23.57 24.51
16 18.36 21.22 23.57 24.51 25.49
17 19.09 22.06 24.51 25.49 26.52
18 19.84 2294 25.49 26.52 27.56
19 20.65 23.87 26.52 27.56 28.69
20 21.46 24.81 27.56 28.69 29.85
21 22.34 25.84 28.69 29.85 31.04
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C.U.P.E. LOCAL 1505 WAGE SCALE - January 1, 2000 APPENDIX “A”
Page 3 of 4
(START)
Probationary, C (PERMANENT) B (PERMANENT) A (PERMANENT)
PAY STUDENT Temporary, Relief, Permanent After One (1) Year | After Two (2) Years
LEVEL On Call,
Provisional
1 10.19 1207 13.42 13.94 14.49
2 10.59 12.55 13.94 14.49 15.10
3 11.01 13.04 14.49 15.10 15.68
4 11.47 13.60 15.10 15.68 16.32
5 11.92 14.11 15.68 16.32 16.97
6 12.39 14.69 16.32 16.97 17.66
7 12.90 15.28 16.97 17.66 18.37
8 13.41 15.89 17.66 18.37 19.11
9 13.96 16.54 18.37 19.11 19.85
10 14.51 1719 19.11 19.86 20.65
" 15.08 17.88 19.85 20.65 21.47
12 15.68 18.59 20.65 21.47 22.35
13 16.31 19.32 21.47 22.35 23.23
14 16.97 20.11 22.35 23.23 24.16
15 17.64 20.90 23.23 24.16 25.12
16 18.36 21.75 24.16 25.12 26.13
17 19.09 22.61 2512 26.13 27.18
18 19.84 23.51 26.13 27.18 28.25
19 20.65 2447 2718 28.25 29.41
20 21.46 25.43 28.25 29.41 30.60
21 22.34 26.49 29.41 30.60 31.82
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- January 1, 2001 APPENDIX"A"
Page4 of 4
(START)
Probationary, C (PERMANENT) B (PERMANENT) A (PERMANENT)
PAY STUDENT Temporary, Relief, Permanent After One (1) Year | After Two (2) Years
LEVEL On Call,
Provisional

1 10.19 1231 13.69 14.22 14.78

2 10.59 12.80 14.22 14.78 15.40

3 11.01 13.30 14.78 15.40 15.99

4 1.47 13.87 15.40 15.99 16.65

5 11.92 14.39 15.99 16.65 17.31

6 12.39 14.98 16.65 17.31 18.01

7 12.90 15.59 17.31 18.01 18.74

8 13.41 16.21 18.01 18.74 19.49

9 13.96 16.87 18.74 19.49 20.25

10 14.51 17.53 19.49 20.25 21.06

1 15.08 18.24 20.25 21.06 21.90

12 15.68 18.96 21.06 21.90 22.80

13 16.31 19.71 21.90 22.80 23.69

14 16.97 20.51 22.80 23.69 24.64

15 17.64 21.32 23.69 24.64 25.62

16 18.36 2219 24.64 25.62 26.65

17 19.09 23.06 25.62 26.65 27.72

18 19.84 23.98 26.65 27.72 28.82

19 20.65 24.96 27.72 28.82 30.00

20 21.46 25.94 28.82 30.00 31.21

21 22.34 27.02 30.00 31.21 32.46




APPENDIX"B"

Page 1 of 4
MEMORANDUMOF AGREEMENT
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

The Parties hereto agree that when the Employer deems it necessary to
implementaten (10) hourwork day for Employees covered under the terms
and conditions of the Collective Agreement, that such Employees shall be
notified pursuantto Clause 13.06 of the Collective Agreement and that the
following Clauses shall replace or be added to the Collective Agreement
where appropriate.

13.01 (@)  For purposes of this Agreement, the normal hours of
work for all Employees shall be ten (10) hours per day
with a thirty (30) minute paid meal break as set out in
Clause 13.03 (a).

13.03 (a)  Forpurposesofthis Agreement, the hoursofwork shall
beten {10) hours per day, eighty (80) hours bi-weekly,
which shall include three (3) fifteen (15) minuterest
periods and one (Iirty (30) minute meal break
normally taken at midpointof the shift.

13.06 (¢) For purposes of this Agreement, the Employer
maintains the sole and exclusive rightto adjustthe
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(d)

APPENDIX "B"
Page2 of 4

attached schedule or length of rotationwhere it deems
necessary. it is understoodthat such changes will be
subjectto the terms of the Memorandumdf Agreement
and done through prior consultationwith the Union.

Forpurposesofthis Agreement, all Employeesshall be
permitted three (3) fifteen (15) minute rest periods
which shall be taken in accordance with departmental
policies.

For purposes of this Agreement, if an Employee is
requiredto work more than ten (10) consecutive hours
of overtime, he shall receive at leastten (10) hours rest
before commencing his next regular shift, and failing
that, he shall continue to receive double time (2x) until
he has received ten (10) hours rest.

For purposesof this Agreement, paid vacation shall be
granted on the same seniority basis as shown in the
Collective Agreement except that:

Two (2) weeks vacation = eight (8) ten (10) hour shifts
= eighty (80) hours.

Three (3) weeks vacation = twelve (12) ten (10) hour
shifts = one-hundred-twenty (120) hours.
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Four (4) weeks vacation = sixteen (16) ten (10) hour
shifts = one-hundred-sixty (160) hours.

Five (5) weeks vacation = twenty (20) ten (10) hour
shifts = two-hundred (200) hours.

Six (6) weeks vacation =twenty-four (24) ten (10) hour
shifts = two-hundred-forty (240) hours.

For the purposes of this Agreement, an Employee
having served thirty (30) calendar days service shall be
allowed twelve (12) hours per monthwith pay for sick
leave and any unused sick leave will accrue to the
benefits of the Employee to a maximum of four-
hundred-eighty (480) hours.

For purposes of this Agreement, an Employee who is
absentdueto illnessor Injuryfrom a shiftwill be debited
for ten (10} hours sick leave.

For the purposes of this Agreement, a permanent or
probationaryEmployee at his discretionshall be granted upto
five (5) consecutive calendar days leave of absence without
loss of pay for the purpose of attendingthe funeralinthe case
of the death of a parent, wife, husband, brother, sister, child,
mother-in-law, father-in-law, sister-in-law, brother-in-law, son-
in-law, daughter-in-law, grandchild, grandparent, or common-
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law spouse. Where the burial occurs outside the Province,
such leave shall be extended by one (1) additional paid
workday, however,the totalleave providedbythis Clause shall
not exceed nine (9) calendar days.

For purposesof this Agreement, one (1) calendar day leave of
absencewithout loss of pay shall be grantedto a permanent
Employee without loss of regular salary wages to attend a
funeral as a pallbearer.

For purposesof this Agreement, permanentand probationary
Employeesshallbe allowed a maximumoffive (5) consecutive
calendar days leave of absence without loss of pay where a
serious fire or flood occurs in the Employee's home.

This Memorandumof Agreement shall remain in effect during the life of the
Collective Agreement for Employeesworking ten (10) hour shifts. For the
purpose of implementingfuture ten (10) hour shifts, startand end dates shalll

be established by mutual consent.

It is understood by both Parties to this Agreement that the terms and
conditions of this Memorandumof Agreement are in no way precedent or
bindingin any future negotiations for other Memorandumof Agreementand

Collective Agreements.
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Page lof§
MEMORANDUM OF AGREEMENT
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

The Parties hereto agree to modify the Collective Agreement for those
Employeescurrentlyworking twelve (12) hour shifts, andfor the purposesof
future twelve (12) hour shifts. The following Clauses shall replace their
numbersin, or be added to the Collective Agreement where appropriate.

All other provisions of the Collective Agreement shall apply.

13.01 (@)  For purposes of this Agreement, the normal hours of
work for all Employees shall be twelve (12) hours per
daywith a thirty-five (35) minute paid meal break as set
outin Clause 13.03 (a).

13.03 (@) Forpurposesofthis Agreement, the hours of work shall
be twelve (12) hours per day, eighty-four (84) hours bi-
weekly, which shallincludethree (3) fifteen (15) minute
rest periods and one (1) thirty-five (35) minute meal
break normallytakenat midpointofthe shift. Work shall
be on a rotatingschedule wherein the hours of work in
one (1) or more bi-weekly periods may exceed

-84 -



13.05

13.06

13.07

APPENDIX "C"
Page?2 of 5

eighty-four (84) hours. This shall not constitute a
violation of this Agreement provided that the bi-weekly
hours when averaged over the full rotation do not
exceed eighty-four (84) hours.

Shift Turnover

Employees who relieve another will assure sufficient

discussion occurs hetween the counterpartsof the shift that is
corning off duty and the one that is coming on duty to ensure
that the shiftis being turned over as safely and efficiently as

possible.

©

@)

For purposes o this Agreement, the Employer
maintains the sole and exclusive right to adjust the
attached schedule or lengthof rotationwhere it deems
necessary. Itis understoodthat such changeswill be
subjectto the terms ofthe Memorandumdf Agreement
and done through prior consultation with the Union.

Forpurposesof this Agreement, all Employeesshallbe
permitted three (3) fifteen (15) minute rest periods
which shall be taken in accordance with departmental

policies.
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For purposes of this Agreement, if an Employee is
required to work more than twelve (12) consecutive
hours of overtime, he shall receive at least twelve (12)
hours rest before commencing his next regular shift,
andfailingthat, he shallcontinueto receivedoubletime
(2x) until he has received twelve (12) hours rest.

For purposesof this Agreement, paid vacation shall be
granted on the same seniority basis as shown in the
Collective Agreement exceptthat:

Two (2) weeks vacation = seven (7) twelve (12) hour
shifts = eighty-four (84) hours.

Three (3) weeks vacation = ten (10) twelve (12) hour
shifts = one-hundred-twenty (120) hours.

Four (4) weeks vacation = fourteen (14) twelve (12)
hour shifts = one-hundred-sixty-eight (168) hours.

Five (5) weeks vacation = seventeen (17) twelve (12)
hour shifts = two-hundred-four (204) hours.

Six (6) weeks vacation = twenty (20) twelve (12) hour
shifts = two-hundred-forty (240) hours.
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(e)  For purposes of this Agreement, an Employee having
sewed thirty (30) calendar days service shall be
allowedtwelve (12) hours per month with pay for sick
leave and any unused sick leave will accrue to the
benefitofthe Employeeto a maximumof four-hundred-
eighty (480) hours.

(9 For purposes of this Agreement, an Employeewho is
absentdueto illnessor injuryfrom a shiftwill be debited
for twelve (12) hours sick leave.

For purposes of this Agreement, a permanentor probationary
Employee at his discretion shall be granted up to five (5)
consecutive calendar days leave of absence without loss of
payfor the purpose of attending the funeral inthe case of the
death of a parent, wife, husband, brother, sister, child, mother-
in-law, father-in-law, sister-in-law, brother-in-law, son-in-law,
daughter-in-law, grandchild, grandparent or common-law
spouse. Where the burial occurs outside the Province, such
leave shall be extended by one (1) additional paid workday,
however, the total leave provided by this Clause shall not
exceed nine (9) calendar days.

For purposesofthis Agreement, one (1) calendarday leave of
absence without loss of pay shall be granted to a permanent
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Employee without loss of regular salary or wages to attend a
funeral as a pallbearer.

18.09 For purposes of this Agreement, permanentand probationary
Employeesshall be allowed a maximumof five (5) consecutive
calendar days leave of absence without loss of pay where a
seriousfire or flood occurs in the Employee's home.

This Memorandumof Agreement shall remain in effect during the life of the
CollectiveAgreementfor Employeesworking twelve (12) hour shifts. Forthe
purpose of implementingfuture twelve (12) hour shifts, start and end dates
shall be established by mutual consent.

It is understood by both Parties to this Agreement that the terms and
conditions of this Memorandum of Agreement are in no way precedentor
bindingin any future negotiations for other Memorandum of Agreement and
Collective Agreements.
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THE REGIONAL
MUNICIPALITY
OF WOOD BUFFALO

ATTACHMENT "I'
July 14, 1991

LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

FUNDED EMPLOYEES

The Reglonal Municipality and the Union recognize Federaland Provincial
programs for job creation.

Any such programs shall not involve work that is normally performed by the
Bargaining Unit and shall not result in the lay-off, reduction of work,
remuneration Or redundancy of any Union Employees.

The Parties agree that the terms and conditions of employment shall be
determinedby the Employerand the Employerwill providethe Unionwith all
details as to the project, number of funded Employees to be hired,
remuneration and term of employment prior to implementation of such
programs.

All special funded programs shall be considered by the Union on an
individual proposed basis and agreement by the Union shall not be
unreasonably denied.

REGIONAL MUNICIPALITY CANADIAN UNION OF PUBLIC
OF WOOD BUFFALO EMPLOYEES, LOCAL 1505
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THE REGIONAL
MUNICIPALITY
OF WOOD BUFFALO

ATTACHMENT "lI"

LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

AMENDMENT OF GROUP BENEFIT PLANS
The Parties agree to make the following amendments to the benefits
provided by the Alberta Blue Cross and the Dental plans applicable to
Employeescovered by this Agreement:

1, Amendthe planto provideeligible Employeesdirect bill privileges
to Alberta Blue Cross.

This change shall fakeeffectiuly 1, 7999.

Amend the plan to exclude coverage of over-the-counter
medications.

2. Dental:

Amend the insured frequency of regular check-ups and related
proceduresto once every nine (9) months.

These changes shall take effect as soon as practicable after February 6,
1985,

REGIONAL MUNICIPALITY CANADIAN UNION OF PUBLIC
WOOD BUFEALO EMPLOYEES, LOCAL 1505

W
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THE REGIONAL

MUNICIPALITY

ATTACHMENT "11"

OF—W-O0-O-D—-BUF+ A0 BETWEEN

Anzac ¢+ Conkfin ¢ Draper

LETTER OF UNDERSTANDING

THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

SEVERANCEPAY

This Letter has effect from date of signing of this Agreement to date of
signing of subsequent Agreement.

An Employeewho has been notified by the Employer, pursuantto Clause
10.03 of the CollectiveAgreementthat he isto be laid off, may opt to accept
severance pay as providedinthis Letterin lieu of exercisinghis rights under
the provisionsof Article 10.

If an eligible Employeewishes to exercise his option under this Letter, he
shall notify the Employer within seven (7) calendar days of receipt of the
notice of lay off. Inthe absence of such notice, the provisions of Article 10
will prevail.

If an eligible Employee notifies the Employer that he wishes to opt for
severance pay underthis Letter, the Employee shall be paid severance pay
based on two and one-half (2-1/2) weeks payment for each year of
continuous serviceto a maximum of fifty-two (52) weeks.

Inexchange for this payment, the eligible Employee waives his rightsto the
provisions of Article 10 and will tender his resignation from employment on
a date mutually agreed between the Employee and the Employer.

An eligible Employeeis entitled to the assistanceof a Union Representative
in applying for benefits under this Letter and in all resultingtransactions.

REGIONAL MUNICIPALITY CANADIAN UNION OF PUBLIC
OF WOOD BUFFALO EMPLOYEES, LOCAL 1505
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THE REGIONAL

ATTACHMENT "Iv°

MUNICIPALITY January 1, 1999
OF WOOD BUFFALO
LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

HARASSMENT
1! Regional Municipality of Wood It as aresponsible employer
and provider of it i is committed to i the
orkplace by creating and maintaining a work environment for all its
3 vhichisfi fi 1 fe ft t

In order to help enhance the dignity and self worth of ifs employees the
Municipality . 1 « toa n rw kg strategy
fudi ) i andi 'cn 1 1ii Th M will

not tolerate, ignore, oi condorie workplace harassment and considers

;e
tt b anvinite ~nffanca nfite anmdn ~Af annelisnt
D€ a SeriCus Crichise O itS COAT of conaucsk.

All employeesare spo for respecting the dignity and rights of

their 2 and the public they serve.

The parties 1t to meet to 1 and | piocediuies

associated t/ a n in the rkp to include personal

harassment prior to December 31, 1999,

Failing e thei 4  will, 5 January 1, 2000,
by and procedures It incorporate the Personal

Harassment concept,

REGIONAL MUNICIPALIN CANADIAN UNION OF PUBLIC

OD BUFFALO EMPLOYEES, LOCAL 1505
Mot 2 bt i
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THE REGIONAL
ATTACHMENT "V" 4
MUNICIPALITY January 1, 1999~

OF WOOD BUFFALO

ETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND
THE CANADIANUNION OF PUBLIC EMPLOYEES, LOCAL 1505

PROVISIONAL EMPLOYEES

The parties to this agreement have agreed to /inc/ude a new status:
Provisional Employees within the Collective Agreement. During the
term of this agreement, if Issues are raised concerning the application
of these new provisions, the parties agree to meet and discuss same
and mutually agree as to theirresolution. Wherenecessarytheparties
will conclude Letters of Understanding to amend the Collective
Agreement regarding the new Provisional Employee status.

Thefollowing transitional issues are agreed to:

1. The calculation of Provisional hours will start the first pay
period following ratification;

2. Temporaryand Relief Employees who currently have sick leave

in theirbank, will retain their sick leave entitlementsbut will not
accrue further sick leave until they attain Provisional Status.

REGIONAL MUNICIPALITY CANADIAN UNION OFPUBLIC
OF WOOD BUFFALO EMPLOYEES, LOCAL 1505

. Gp Lok
LR~V

nderstanfdling terminates effective December 31, 2001
unless the parties mutual agree to its renewal and/or revision.

77 *
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THE REGIONAL
ATTACHMENT "VI"
MUNICIPALITY Page 7 of 3

OF WOOD BUFFALOQO January 1, 1999

LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

VACATION SCHEDULING: TRIAL PERIOD

Introduction

TheRMWB and Unionrecognizethe need for certainty and fairness for
all Employees in vacationplanning. ThisLetter of Understandingsets
out the general principles to be considered in determining vacation
schedules and approving vacations to Employees. This Letter of
Understanding will be implemented on a trial basis during the term of
this collective agreement and supercedesarticle 16.03 for this period.
Unless mutually agreed otherwise, this Letter of Understanding will
expire upon the termination of this collective agreement.

The intention of this Letter of Understandingis to enable as many
Employees as possible to receive at least one of their preferential
vacation choices. Whilerecognizing operational needs and seniority,
this is achieved through preferential choice as outlined below.

Whilefollowing the principles set out, each Departmentmay vary in the
actual method utilized in arriving at the vacation schedule.

principles
TheRMWB and the Unionrecognizethefollowing principles in applying

vacation choice:

. operational needs

. seniority

. employees' preferencefor blocks of time
reasonableness

. no bumping after vacation awarded

. vacation requests to be submitted to the Employee's

supervisor by a certain date

Anzac ¢ Conklin » Draper » Fort Chipewyan » Fort Fitzgerald » Fort MacKay » Fort McMurray » Gregoire Lake Estates » Janvier » Mariana Lake » Saprae Creek Estales

9909 Franklin Avenue, Fort McMurray, Alberta, Canada T9H 2K4 Telephone (403) 743-7000 Facsimile (403) 743-7999
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ATTACHMENT "VI"

Page2 of 3

. vacations posted by a certain date approximately one month
later

. firstcome, first served basis on any remainingvacation,subject

to seniority in the event of requests made before additional
approval of vacation.

Suggested Procedure
By the third (37} Monday in January, Employees would submit their
first, secondand third preferences for an unbroken vacationperiod fo

the Employee's immediate supervisor.

Subjectto operational needs, vacationperiods will be approved based
on seniority within the department combined with preferential choice.
Theintent of this clause is to g/ve every employee an opportunity to
take at least one of their preferred vacation times in a year.

By the fourth (4") Monday in February, the supervisor shall post a
vacationschedule. Any other vacationrequests or untimely receipt of
the vacation requests will mean vacations are approved on a first
come, first served basis for vacation opportunitiesremaining on the
schedule.

Unless mutually agreed upon by the employees involved and the
supervisor, ajunior employee shall not have their vacationtaken away
or bumped by a senior employee after the first preferential choices
have been approved.

Preferential Choice

Theconcept of preferential choiceis that each Employee submitstheir
first. second and third choices for an unbroken vacationperiod to the
Employee's immediate supervisor. Onceall of the vacation requests
have been received, and subject to the operational needs of the
Department, vacation will be approved utilizing these preferences and
an Employee's seniority.
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Thefollowing example shows how Preferentialchoice works.

Seniority/Choice First Second Third Choice
Choice Choice

Senior Employee July 1 - August 1 - Dec. 15 -
July 21 Augusf 21 January 7

Employee 2 July 1 - August 1 - Dec. 15 -
July 21 August 21 January 7

Employee 3 July 7 - August 7 - Dec. 75«
July 21 August 271 January 7

Utllizing the above information, and assuming Senior Employeeis the
mostsenior, Senfor Employee will have vacationapproved fromJuly 1 -
July 21 as that block of time was the employee’s first choice. The
employee with the most seniority will alwaysreceive their first choice,
subject to the principles stated earlier. Employee 2, beingjunior to
Senior Employee would then receive their second choice being their
August vacation choice. The employee having the least seniority,
Employee 3, would then receive their third choice.

Employees may still have additional vacation available. Forinstance,
in the above scenarlo, Senior Employee only utilized three weeks
although they might be entitled to six. In such a case, the Employee
may request this additional vacation after the “first preference”
vacation has been approved. Again, this wouldbe onaseniority basis.
This additional vacation may not, however, interfere with vacation

blocks already approved.

REGIONAL MUNICIPALITY CANADIAN UNION OF PUBLIC
OF WOOD BUFFALO EMPLOYEES, LOCAL 1505
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THE REGIONAL
ATTACHMENT "ViI"
MUNICIPALITY Page1gf3

OF WOOD BUFFALO January 1, 1998

LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

EMERGENCY WORK FOR FLOOD OR THE POTENTIAL OF FLOOD

Itis understood that th/s Letter of Understandingis in the interest of
and benefit to both C.U.P.E, Local 1505 and the Regional Municipality
of Wood Buffalo relating to the annual potential for flood situations.

The Municipality will give notice of shift change by April 7°' to those
Employees affected by the potential flood. This Letter of
Understandingrecognizesthatonceemployeeshave beennotified, that
continuous notice of shift change has been sewed to the affected
Employeesas aresult of the potential flood. Only the Employees who
are normally utilized for purposes of a flood situation will be sewed
with notice of shift changeand they are as follows, in accordance with
Article 13.05 of the C.U.P.E, Collective Agreement:

(i) Construction, repair and maintenance of streets, roadways,
related structures and fixtures, ie., curbs, gutters and
sidewalks.

(/] Snow removal, street cleaning and s/gnage.

(1ii) Water and sewer treatment.

(iv) Careand upkeepof parks, playgrounds and otherrelatedpublic
property.

(v) Facilities Maintenance Division.

(vi) Utilities Division.

(vil}  Engineering division

Anzag ¢ Conklin » Draper « Fort Chipewyan » Fort Fitzgerald « Fort MacKay + Fort McMurray  Gregoire Lake Estates *Janvier » Mariana Lake » Saprae Creek Estales
9909 Frankiin Avenue. Fan McMurray, Aiberta, Canada T9H 2K4 Telephone(403) 743-7000 Facsimile {403) 743-7999
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The Employer will make every effort to give the affected Employees as
much notice as possible prior to the shift commencement, The
Employer also recognizes that some Employees may experience
difficulties workingatwelve (12) hourshift withlimitednotification and,
assuch, itis incumbent upon the Employeeto discuss this matter with
theirimmediate Supervisor uponreceiving notification of shift change
and, if thereis no resolve, they are required to contact C.U.P.E. Local
1505 President and Human Resources immediately to resolve this
matter.

Theabovenoted Employeesworking forty (40) regular hours per week,
will be served with notice of shift change that their regular hours and
regular days of work will be changed and their shift will be in
accordance with Appendix “C.” The Employer agrees that no
Employee will Jose regular pay or regular hours of work as a result of
this Letter of Understanding.

Employees who are not identified under Article 13.05 of the C.U.P.E.
Collective Agreement, which are clerical staff and who are working
thirty-five (35)regularhours per week, willbe sewed with notice of shift
change that their regular hours and regular days of work will be
changed and their shift will be in accordancewith Appendix “C.” The
Employer agrees that no Employee will lose regular pay or regular
hours of work as aresult of this Letter of Understanding.

It is understood that if an Employee works their regular shift on a
particular day and they are asked to return to work later that same day,
that they will be paid overtime for enly the hours worked above and
beyond their regular scheduled shift to midnight (12:00 a.m.) that day.

TheEmployer agrees to provide the affected Employees with seventy-
two (72) hours notice that they will be returning to their regular days of
work and their regular hours of work. If an Employee waivestheir right
to the seventy-two (72) hour notice, the Employer will give
consideration to this request.

The Employer agrees and in recognition of this Letter of
Understanding, that the affected Employees who go on shift or have
their shift changed willreceive one (1) additional day withpay added to
their annual leave complement.
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ATTACHMENT *ViI*
Page 3 of 3

INWITNESS THEREOF the Partieshereto haveexectted these presents
duly attested by the proper officers respectively in that behalf.

REGIONAL MUNICIPALITY CANADIAN UNION OF PUBLIC
OF WOOD BUFFAL EMPLOYEES, LOCAL 1505
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THE REGIONAL
ATTACHM “viir
MUNICIPALITY Januaf;'v;,;ggQ

OF WOOD BUFFALO

LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF WOOD BUFFALO

AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1505

STANDBY

During the term of the collective agreement, the Municipality agrees to
undertake a review of the current practices associated with the use of

stand-by inits operations.

REGIONAL MUNICIPALITY CANADIANUNION OF puBLIC
OF WOOD BUFFALO EMPLOYEES, LOCAL 1505

) . G;,Jq
Lt = ot AL

fh:%etterof@?eafs/t%ﬁ%mninates on the completion of thereview,
or on the last'day of the collective agreement, whichever first occurs.

Anzac  Conklin » Draper « Fort Chipewyan * Fort Fitzgerald « Fort MacKay « Fori McMurray » Gregoire Lake Estates » Janvier » Mariana Lake » Saprae Creek Estates

9909 Franklin Avenue. Fori McMurray. Alberta, Canada T9H 2K4 Telephone (403; 743-7000 Facsimile (403) 743-7999
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Union meetings are held on the 2" Wednesday of every month,
except July & August.

Where: 9915 Franklin Avenue, Room #520
(The Provincial Building)

Time: 7:00 PM
Union Hall Phone#: 791-3411

Fax #: 791-3011
Internet:  cupe1505@ccinet.ab.ca
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July 19, 1999
RONPILLING - SERVICING AREA

Local 1505 - The Municipality of Wood Buffalo

PRESIDENT: Maxine Copeland
62 - 711 Beaconhill Drive
Fort McMurray, Alberta
TSH 3RS

VICE-PRESIDENT: Monty Hillier
145 Cree Road
Fort McMurray, Alberta
TOK 1X7

SECRETARY-~ Emily Bird

TREASURER 284 Beaconhill Drive
Fort McMurray, Alberta
T9H 2R6

RECORDING Joyce Plamondon

SECRETARY: 9303 Bishop Street
Fort McMurray, Alberta
T9H 3K!

Local Union Mailing Address:
Box 5631

Fort MeMurray, Alberta
ToH 366

Telephone: (780) 791-3411
Fax: (780) 791-3011

Sub Local 1505 - MacDonald Island Pork Society

OFFICERS ARE THE SAME
Ph: (780) 791-0070

cpei491

(780) 743-8633 (h)
(780) 743-7826 (w)

(780) 743-3426 (h)
(780) 799-8883 (w)

(780) 791-1388 (h)
(780) 743-7094 (w)

(780) 743-4345 (h)
(780) 743-7047 (w)



MANAGEMENT CONTACTS

Manager Human Resources - Lynda Flannery 743-7044
Human Resources Advisor - Arlene Guest 743-7032
Benefits Contact - Joyce Plamondon 743-7047

(e.g. Blue Cross, Alberta Health Care, RRSP, Disability Claims)

Union Safety Committee Members:

Jim Mellveen - Engineering

Dale MacLachlan - Facilities Maintenance
Larry Hendricks - Facilities Maintenenance
David Blair - Fort Chipewyan

Employee & Family Assistance Representatives:
Bonnie Della-Maesira- Payroll
Mardee Pearson - Centennial Pool
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4-YEAR OVERVIEW
| 2000 ]
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