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IRTICLE I -= PURPOSE 

1.01 It is the intent and purpose of the Parties to this Agreement hereinafter referred to 
as the "Agreement" to set forth certain of the conditions of employment agreed to 
between the Parties. 

ARTICLE 2 -- EFFECTIVE PERIOD 

2 .Ol  (a) This Agreement shall be in effect from 1 7-nd shall 
continue to be in force up to and i n i u l ,  71101 an d shall 
continue automatically thereafter for annual periods of one year unless 
either party notifies the other, in writing, within ninety (90) days prior to the 
expiration date that it desires to negotiate with a view to renewal, with or 
without modifications of this Agreement, in accordance with the Ontario 
Labour Relations Act. 

2.02 

(b) Notwithstanding the period of notice cited in Article 2.01 (a), either party may 
notify the other, in writing, within the period commencing April 1 prior to the 
expiration date that it desires to negotiate with a view to renewal, with or 
without modifications of this Agreement, in accordance with the Ontario 
Labour Relations Act. 

If either party gives notice of its desire to negotiate amendments in accordance with 
Article 2.01, the parties shall meet within fifteen (15) days from the giving of notice 
to commence negotiations or the renewal of the Agreement in accordance with the 
Ontario Labour Relations Act. 

2.03 The Teacher-Trustee Relations Committee, as defined in Article 30, shall continue 
as a discussion forum for unforeseen situations arising during the term of the 
Con tract. 

2.04 The Collective Agreement may be altered only through the mutual written consent 
of the Board and the Bargaining Unit. 

2.05 The party desiring such an alteration shall give written notice, stating the proposed 
change to the other party. The other party shall respond to the proposal within 
fifteen (1 5) calendar days. 

2.06 Any recommended alterations shall be subject to ratification by the full Board and 
the membership of the Bargaining Unit bound by this contract. 

ARTICLE 3 9- RECOGNITION 

3.01 (a) The terms Federation and Bargaining Unit within this document shall be 
considered to be synonymous. 

(b) The Simcoe County District School Board recognizes the Federation as the 
exclusive bargaining agent for teachers who are members of the Bargaining 
Unit of OSSTF, District 17 Simcoe, and who are employed by the Board, 
and who are assigned to one or more secondary schools or workplaces to 
perform duties in respect of such schools all or most of the time. 



3.02 

(c) The Board further recognizes the right of the Federation to represent a 
member at any meeting with the member when the conduct or competence 
of the member is being considered. 

(d) The Board recognizes the negotiating team of the Bargaining Unit as the 
group authorized to negotiate on the behalf of the Federation. 

{e) The Board recognizes the right of the Bargaining Unit to authorize the 
Federation or any duly authorized representative to assist, advise, or 
represent it in all matters pertaining to the negotiation and administration of 
this Collective Agreement. 

This agreement is binding upon the Board and the Federation that is a party to it 
and upon the teachers who are members of the Bargaining Unit employed by the 
Board, in accordance with the Ontario Labour Relations Act. 

ARTICLE 4 -- BOARD'S RESPONSIBILITIES AND STATUTORY RIGHTS OF PARTIES 

4.01 The right to manage and conduct the business of the Board is vested with the 
Board and its administration, save and except to the extent specifically modified by 
a provision of this Agreement. Without limiting the foregoing, the Board's rights 
shall include the right to hire, assign, evaluate, promote and transfer teachers, 
including the assessment of requirements and qualifications for assignment; the 
right and responsibility to demote, discipline and discharge teachers only for just 
cause; the right to release teachers under probationary contract; the right to 
terminate the contracts of teachers surplus to the Board's needs; the right and 
responsibility to approve the services and courses to be provided and to alter, 
eliminate, establish or change services, courses and objectives; the right to 
determine the programs and activities offered by the schools; the right to determine 
job content and functions to be performed; the right to approve the number of 
students to be allocated to a program, class size, subjects to be taught, the 
designation or establishment of organizational units; the right to select persons for 
positions of responsibility; the right to determine the hours of school, the school 
year, the holidays to be observed; the right to make, change and enforce 
reasonable rules and regulations and all other such aspects of the Board's 
jurisdiction as in the legislation and regulations pertaining to education in the 
Province of Ontario. 

4.02 The rights referred to in 4.01 shall be exercised subject to the provisions of the 
Agreement. Notification to teachers regarding hiring, promotion, demotion, transfer, 
discipline and termination shall be in writing. 

4.03 (a) No teacher shall be demoted, discharged, dismissed, or disciplined in any 
way without just cause. Such cause shall be provided to the teacher, in 
writing, within five (5) working days from the time the teacher is informed of 
any such action. It is recognized that a lesser standard of just cause 
applies to the termination of probationary teachers. 



(b) Prior to the imposition of any demotion, dismissal, or discipline, there shall 
be a meeting held between the teacher and a Board representative to 
discuss the matter in the presence of and with the assistance of OSSTF 
representation as determined by the local Bargaining Unit President. 

4.04 The Board agrees to state in writing the reasons for the release of a teacher under 
probationary contract at the request of the Bargaining Unit. 

4,05 Any rights which the parties may have acquired prior to this date under and by 
virtue of the Education Act, Chapter 129, Section 158, will be saved. 

ARTICLE 5 -- CATEGORY DEFINITIONS & IMPLEMENTATION 

5.01 The placement of OSSTF District I 7  teachers in their respective Groups shall be 
determined in accordance with the Certification Plan of OSSTF in effect on April 1, 
2001. These Certification Rating Statements are the only statements acceptable 
for verification of placement. Any changes to the Certification Plan of OSSTF in 
effect on April 1 2001, must be approved by the Board and the Bargaining Unit for 
recognition by the Board in teacher Group placement. 

. 

Category determination: Group 1 - Category IV 
Group 2 - Category V 
Group 3 - Category VI 
Group 4 Category VI1 

Adjustment to Salary Placement as a resutt of changes in the certification plan 
shall be effective from the date the certification Statement is submitted to the 
Employee Services Department 

5.02 Notwithstanding Clause 5.01 I those teachers now employed by the Simcoe County 
District School Board and holding a Department of Education High School 
Specialists' Certificate or equivalent and who in 1971-72 were paid in Category VI 
or higher will continue to be paid in Category VI or higher providing that evidence of 
continuing progress toward category in question is produced prior to September 15, 
of each new school year. Failing such evidence, the teacher shall revert to proper 
category on September 1 of the school year concerned. 

5.03 No teacher shall be hired at a salary higher or lower than that being paid to a 
member of the incumbent staff having the same or equal qualifications, experience 
and responsibility. 

5.04 (a) A teacher's position on the basic salary schedule shall be determined by the 
total number of years of elementary and secondary school teaching 
experience in Canada, or as a certified continuous occasional teacher with 
an Ontario School Board (prior to September 1 of the current school year), 
calculated to the nearest full year combined with the category qualifications 
(5 complete teaching months or more shall be taken to the next full year). 
Teaching experience in schools located outside Canada may be accepted 
at the discretion of the Administrative Council. 



5.05 

5.06 

5.07 

(b) Teachers employed by the board and its predecessors prior to September 
1, 1977, shall maintain their previously accepted number of years of 
experience for position on the basic salary schedule. 

A part-time teacher's position on the basic salary schedule shall be determined in 
accordance with clause 1 1.01. 

A part-time teacher shall have access to all provisions negotiated in this 
Agreement. 

Salary Adjustments 

(9 

A teacher who qualifies for a change in category by reason of improved 
qualifications shall receive the appropriate differential amount in addition to 
the increment where applicable. 

Where a teacher has completed all the course work and qualifies for a 
change in category prior to the 1st day of September, the salary adjustment 
will be made effective from the beginning of school in September of that 
year, on submission of the proper documents to the Board on or before the 
30th day of June of the year following, provided that a copy of the 
application for change in category is submitted on or before the 30th day of 
November of the year the teacher completed the qualifications. 

If a copy of the application for such change in category is submitted to the 
Employee Services Department , Education Centre after the 30th day of 
November, then the adjustment will be made effective the 1st day of 
January following. 

Where a teacher has completed all the course work and qualifies for a 
change in category prior to the 1st day of January, the salary adjustment 
will be made effective from the 1st day of January of the school year 
providing the proper documents have been submitted to the Employee 
Services Department on or before June 30th of the school year. 

Where a teacher has completed all the course work and qualifies for a 
change in category prior to the 1st day of February, the salary adjustment 
will be made effective from the 1st day of February of the school year 
providing the proper documents have been submitted to the Employee 
Services Department on or before June 30th of the school year. 

All requests for a salary adjustment, as a result of a category change, will 
be made on a form supplied by the Board. 

5.08 Every certified teacher should progress to the maximum salary by the annual 
increments provided in the schedule. 

5.09 Although the Board has the right to create or designate a new position to be filled 
by a teacher who comes within the scope of this Agreement, it is agreed that the 
salary schedule for such a position shall be negotiated with the Bargaining Unit 
through the Collective Bargaining Committee, within six (6) months of the Board's 
appointing a teacher to that position. 



5.10 

5.1 1 

Posting of Positions 

Vacancies in teaching positions and in positions of responsibility will be 
posted in the schools for a period of five days. External advertising may 
not commence until after the first day of the internal posting. If, however, a 
resignation should be received or a vacancy occur subsequent to October 
31, for December 31, or subsequent to April 30, for August 31, external 
advertising may begin simultaneously with the internal posting. External 
advertising for a position may be waived at the discretion of the 
Administrative Council. 

Notwithstanding Article 5.1 O(a), teaching positions, other than positions of 
responsibility, that become available during the last two weeks of August 
will be posted but interviews for the position and selection of the successful 
candidate may be completed within two days of the posting being made 
with the Employee Services office. 

Notwithstanding 5.10(a), in the event that a vacancy in a teaching position 
or a position of responsibility becomes available, subsequent to school 
opening in September, as a result of increased enrolment, the vacancy will 
be posted in the schools for a period of 3 days and may be advertised 
externally simultaneously with the hternal posting. 

A position designated as "Acting" (as defined in Article 6.24) need only be 
posted in the school where the position of responsibility Is available. 

Withholding of Increment 

Notwithstanding the foregoing sections of 5.03 to 5.10, the annual increment may 
be withheld for one year where, on the basis of written reports from the person or 
persons responsible for teacher evaluation, the teacher has been informed that less 
than satisfactory service has been given and the teacher has been informed, prior 
to March 1, of the Board's intention to withhold an increment. The annual 
increment should not be withheld for more than two years. If the teacher's work 
continues to be unsatisfactory, appropriate steps should be taken to terminate the 
contract. In subsequent years, if satisfactory improvement is made, the teacher 
shall be placed at the position on the grid that would have been reached if the 
increment had not been withheld. 

ARTICLE 6 -9 DEFINITIONS 

6.01 Bargaining Unit 

"bargaining unit" means a unit of employees appropriate for collective bargaining, 
whether It is an employer unit or a plant unit or a subdivision of either of them; 

6.02 Board - 
"board" means the Simcoe County District School Board. 



6.03 Letter of Permission 

6.04 

6.05 

6.06 

"is permission granted by the Ontario College of Teachers to a Board authorizing 
the Board to employ as a teacher a person not qualified as such if the Ontario 
College of Teachers is satisfied that no teacher is available, but a letter of 
permission shall be effective only for the period, not exceeding one year, that the 
Ontario College of Teachers may specify therein". 

Lock-Out 

"Lock-out" shall have the meaning applied to it as defined in the Ontario Labour 
Relations Act, the Education Act and other relevant legislation. 

Occasional Teacher 

'occasional teacher" is an occasional teacher if he or she is employed by a board to 
teach as a substitute for a teacher or temporary teacher who is or was employed by 
the board in a position that is part of its regular teaching staff including continuing 
education teachers but, 

(a) 

(b) 

if the teacher substitutes for a teacher who has died during a school year, 
the teacher's employment as a substitute for him or her shall not extend 
past the end of the school year in which the death occurred; and 
if the teacher substitutes for a teacher who is absent from his or her duties 
for a temporary period, the teacher's employment as the substitute for him 
or her shall not extend past the end of the second school year after his or 
her absence begins. 

Part-Time Teacher 

"part-time teacher' means a teacher employed by the Board on a regular basis for 
other than full-time duty." 

6.07 Party 

"party" means the Bargaining Unit or the Board. 

6.08 Probationary Period 

(a) Newly hired employees who at the time of hiring were employed on a 0.5 
FTE teaching assignment or greater will be hired on a probationary basis for 
a period of ten consecutive working months or two complete semesters. 

(b) Newly hired employees who at the time of hiring were employed on less 
than a 0.5 FTE teaching assignment will be hired on a probationary basis 
for a period of fifteen consecutive working months or three complete 
semesters. 

(c) The length of the probationary period in (a) or (b) will be determined on the 
date of hiring, 



6.09 

(d) Any employees hired under (b) who increases hidher teaching assignment 
to 0.5 FTE or greater within six months of the date of hire will be on a 
probationary basis for ten consecutive working months from the date of the 
increase of the teaching assignment. 

(e) For the purpose of this article, consecutive working months will not include 
July and August and continuity of service will not be broken by these 
months. 

School Year 

"school year" means the period prescribed as such by, or approved as such under 
the €ducation Act and Regulafions and shall not exceed 196 days or its 
equivalent." 

Strike - 6.10 

6.1 1 

6.12 

"strike" shall have the meaning applied to it as defined in the Ontario Labour 
Relations Act, the Education Act and other relevant legislation, 

Teacher 

"teacher" means a member of the Ontario College of Teachers, 

(a) who holds a valid certificate of qualification as a teacher in an elementary or 
secondary school in Ontario, 

(b) who holds a letter of standing granted by the Ontario College of Teachers, 

(c)  in respect of whom the Ontario College of Teachers has granted a letter of 
permission under The Education Act, and who is employed by a Board as a 
Teacher under a contract of employment as a teacher/ 

Temporary Teacher 

(a) "'temporary teacher' means a person employed to teach under the authority 
of a letter of permisslon." 

(b) who holds a letter of standing granted by the Ontario College of Teachers. 

6.13 A "section" - shall mean a teaching assignment that provides for a minimum of I10 
hours of instruction. Courses that are less than 110 hours of instruction, for 
example Civics and Career Education, shall count for the appropriate fraction of a 
section as determined by the number of instructional hours in relations to 11 0. A 
multi-level or multi-grade class assigned for the minimum of 110 hours of instruction 
will constitute one section. 

6.14 On-Call: a time-tabled period where a teacher is on stand-by and can be required to 
perform the duties of another teacher. 

6.15 An emergency is defined as an unforeseen circumstance arising during the day. 



ARTICLE 7 -- GRIEVANCE PROCEDURE 

7.01 It is mutually agreed that it is the spirit and intent of this Agreement to settle, in 
orderly procedure, grievances arising from the interpretation, application, 
administration or alleged contravention of this Agreement. 

7.02 Definitions 

(a) a "grievance" shall be defined as any difference arising from the 
interpretation, application, administration, or alleged violation of this 
agreement, including any question as to whether a matter is arbitrable. 

(b) "days" shall mean school days. 

7.03 Types of Grievances 

(a) Individual grievance: a grievance relating to a particular teacher, launched 
by the Bargaining Unit on behalf of that teacher if requested to do so in 
writing by the teacher. The relief sought in the grievance shall relate to that 
person only. 

(b) Group grievance: a grievance relating to a listed group of teachers, 
launched by the Bargaining Unit on behalf of those teachers if requested to 
do so in writing by those teachers. The relief sought in the grievance shall 
relate only to those listed teachers. 

- 
(c) Policy grievance: a grievance concerning an alleged violation of the 

agreement which could not be grieved as either an individual or a group 
grievance, launched by the Bargaining Unit on behalf of its members. 

(d) Board grievance: a grievance concerning an alleged violation of the 
agreement by the Bargaining Unit, launched by the Board. 

7.04 Procedure - Policy and Board Grievances 

(a) A policy grievance shall be filed by the Bargaining Unit at Step Two, as in 
Article 7.07. 

(b) A Board grievance shall be filed at Step Two, as in Article 7.07, except that 
the notice shall be to the President or other executive officer of the 
Bargaining Unit. 

(c) Upon written mutual consent, either party may refer a grievance directly to 
arbitration. 



l.05 Informal Stage 

Any dispute, to be recognized as either an individual or group grievance, must first 
be discussed with the teacher's(s') principal(s) or appropriate supervisor(s) by the 
teacher(s). This discussion must take place within thirty (30) school days of the 
time the teacher becomes aware of or ought to have become aware of the 
circumstances giving rise to the dispute. The principai(s) or supervisor(s) shall 
respond to the teacher@) within five (5) days of this discussion. If the teacher(s) is 
(are) unable to resolve the dispute by informal discussion, the Bargaining Unit may 
file a formal grievance at Step One. 

7.06 Step One 

if the dispute is not settled on the basis of the informal discussions as set out in 
Article 7.05, the Bargaining Unit shall submit to the Superintendent of Employee 
Services or designate a formal grievance notice, in writing, within ten ( IO) days of 
the receipt by the teacher(s) of the response of the principal(s) or supervisor(s). 
The Superintendent of Employee Services or designate shall provide a written 
answer within seventeen (17) days of receipt of the formal grievance. 

7.07 

7.08 

Step Two 

If the grievance is not settled on the basis of the answer given in Step One, the 
Bargaining Unit shall, within ten ( I O )  days of the receipt of the Step One answer, 
notify the Superintendent of Employee Services or designate, in writing, that a 
meeting with the Director of Education, or designate, and Trustees is requested. 

The Director of Education, the Superintendent of Employee Services and two 
Trustees shall meet with up to three members of the Bargaining Unit within fifteen 
(15) days of receipt of notice. The Director of Education, or designate, shall provide 
a written answer within ten {IO) days of the date of the meeting. 

Step Three 

(a) If the grievance is not settled on the basis of the answer given in Step Two, 
the Bargaining Unit shall, within ten (1 0) days of the receipt of the Step Two 
answer, notify the Director of Education, in writing, of its desire to submit the 
grievance to arbitration. The notice shall contain the name of the 
Bargaining Unit's appointee to an arbitration board. 

The Director of Education, or designate, shall, within ten ( I O )  days, inform 
the Bargaining Unit, in writing, that the Board accepts the Bargaining Unit's 
appointee as a single arbitrator or inform the Branch of the Board's 
appointee to the arbitration board. 

Where two appointees are so selected, they shall, within ten ( IO) days of 
the appointment of the second of them, appoint a third person who shall be 
the chairperson. 



If the recipient of the notice fails to accept the appointee of the other party 
as a single arbitrator or to name its own appointee or if the two appointees 
fail to agree upon a chairman within the time limit, the Minister of Labour 
shall appoint a chairperson or appointee, as the case may be, upon the 
request of either party. 

Once Step 1 and Step 2 have been exhausted, and prior to referring the 
matter to arbitration or during arbitration, the parties, by mutual consent in 
writing, may elect to resolve the grievance by using grievance mediation. 
The parties shall agree on the individual to be the mediator, the time 
frame in which a resolution is to be reached and any other procedural 
matters. The cost of the mediator shall be shared equally by both parties. 
The timelines in the grievance procedure shall be frozen at the time the 
parties mutually agreed in writing to use the grievance mediation 
procedure. Upon written notification of either party to the other party 
indicating that the grievance mediation is terminated, the timelines 
referred to above shall continue from the point at which they were frozen. 

7.09 The single arbitrator or the arbitration board, as the case may be, shall hear and 
determine the difference or allegation and shall issue a decision, and the decision 
shall be final and binding upon the parties. 

7.10 The decision of the majority is the decision of the arbitration board, but if there is no 
majority, the decision of the chairperson governs. 

7.1 9 The single arbitrator or the arbitration board, as the case may be, shall not have the 
power to change, modify, extend, or amend the provisions of this agreement but 
shall have the power to fashion an appropriate remedy in all circumstances in the 
case of discipline. 

7,12 Each party shall bear, at its own expense, the cost of counsel or advisors at each 
step of the grievance procedure. 

7.13 The partles mutually agree that the single arbitrator or the chairman of the 
arbitration board, as the case may be, has the authority to compel witnesses to 
attend and give evidence. 

7.14 All time limits fixed herein for the grievance procedure may be extended only upon 
the written consent of the parties. 

ARTICLE 8 -- STRIKE OR LOCKOUT 

8.01 There shall be no strike or lockout during the term of this Agreement or of any 
renewal of this Agreement. 



ARTICLE 9 9- POSITIONS OF RESPONSIBILITY 

9.01 Positions 

(a) "Department Leader" - a teacher holding a Specialist or Honours 
Specialist in at least one of the subjects taught within the department as 
defined in Article 9.03 c) and appointed to perform the duties in Article 
9.05." 

(b) "Coordinator" - a teacher appointed to coordinate Student Activities or 
Co-operative Education." 

(c) "Project Leader" - a teacher appointed to support school development 
initiatives, which are collaboratively determined by the school staff and the 
principal." 

(d) "Assistant Department Leader - a teacher holding a Specialist or Honours 
Specialist in at least one of the subjects taught within the department 
appointed to assist the Department Leader when the number of sections 
within a department Is equal to or exceeds 50." 

9.02 Allowances 

(a) Effective September 1, 2000 the following responsibility allowances shall 
be granted for the following positions and shall be paid in addition to the 
basic teacher salary rate and any related experience allowances granted 
to a teacher filling one of these positions. Section shall have the meaning 
as defined in Article 6.13. 

Department Leader Positions: 
Base Amount $900 
For each section up to 50 $40 
For each section over 50 $20 

Assistant Department Leader Positions: 
Base Amount $600 
For each section over 50 $20 

Library positions: 
Base amount $900 
For every 88 ADE students $40 

Guidance positions 
Base amount $900 
For every 33 ADE students $40 

Special Education Positions: 
Base Amount $900 
For every 66 ADE students $40 
For every Life Skills section $20 



Coordinator Positions: 
Base Amount $600 
For every 150 ADE students $40 

School-based Project Leader Positions: 
Base Amount $600 

Student Services Positions (in schools under 750 ADE) 
Base Amount $900 
For every 22 ADE students $40 
For every Life Skills section $20 

Responsibility Allowances will be calculated using actual enrolment data 
and section counts as at October 31" and, where applicable, projected 
enrolment and planned section counts for March 31" in each school year 

The total allowances and related insured and statutory benefit costs, 
including allowances paid to interim positions of responsibility replacing a 
current position of responsibility on a paid leave, shall not exceed the 
revenues generated for Department Heads in the provincial funding 
formula. The bas8 amounts specified in 9.02 (a) shall remain constant. 
The amounts for sections, ADE and Life Skills classes shall be variable 
from year to year and shall be increased or decreased to reflect the 
Department Head revenues. 

If the total cost referenced in 9.02 (c) is less than the available funding as 
of June 1, 2001, as a result of unfilled positions, the unspent revenue 
shall be remitted as a one-time payment to each teacher on active payroll 
as of June 1,2001 on a pro-rated FTE basis in the last pay period in June 
provided that the amount is $50 or more per FTE teacher. Otherwise, the 
unspent revenue shall be carried forward in a specific reserve for 
Classroom Teachers within the board's 2001 -02 budget. 

9.03 Positions of Responsibility 

(a) A position of responsibility may be shared by two teachers at the request 
of the teachers, with the recommendation of the principal and the 
approval of the Superintendent of Employee Services 

(b) In order to ensure the delivery of a coordinated program, where there are 
either no candidates or no suitable candidates available to fill a position of 
responsibility, then two positions of responsibility may be held by one 
teacher on the recommendation of the principal and the approval of the 
Superintendent of Employee Services. One of the positions will be held 
as an interim appointment. 



9.04 

(c) In schools where the following programs are offered, there will be 
Positions of Responsibility: 

Arts 
Canadian and World 
Social Science 
Business 
Technology 
English 
French, Classical and International Languages 
Physical Education 
Mathematics 
Information Technology 
Science 
Guidance and Career Education 
Special Education 
Library 
Student Activities 
Co-operative Education 
Project Leader 

(d) For 2000-2001 , notwithstanding 9.03 (c), in schools where the ADE is less 
than 750, Canadian and World Studies and Social Science shall form one 
department. Additionally, Guidance and Career Education, Special 
Education and Co-operative Education shall be combined to form one 
Student Services position. 

(e) Effective September 1, 2001, notwithstanding 9.03 (c), in schools where 
the ADE is less than 750, Canadian and World Studies and Social 
Science shall form one department. Additionally Guidance and Career 
Education and Co-operative Education shall be combined to form one 
Student Services position. 

Term of Appointment 

(a) For Positions of Responsibility established in 2000-2001, the following 
terms shall apply: 
Arts 3 years 
Canadian and World 4 years 
Social Science 4 years 
Business 2 years 
Technology 3 years 
English 2 years 
Languages 2 years 
Physical Education 1 year 
Mathematics 5 years 
information Technology 1 year 
Science 3 years 
Guidance and Career Education 4 years 
Special Education 2 years 
Library 5 years 
Co-operative Education 3 years 
Student Activities 1 year 
Project Leader 1,2  or 3 years 



(b) At the end of each of the above terms, all successive terms shall be for 
five (5) years except for the Project Leaders. 

(c) Terms are renewable and there shall be no limit to the number of 
renewable terms. 

(d) The term appointment for an Assistant Department Leader shall be the 
same as the conditions referenced in Articles 9.04 b) and 9.04 c) provided 
that the number of sections within a department is equal to or exceeds 
fifty (50). 

(e) Notwithstanding 9.04 d), should the number of sections in any year be 
less than forty-five (45), the appointment of an existing Assistant 
Department Leader shall be terminated. 

9.05 Duties of Leaders and Coordinators 

(a) Assist the principal, in cooperation with other teachers in positions of 
responsibility, in the general organization of the school. 

(b) Assist the principal, - by providing input regarding the selection criteria and by 
participating in the interview process used for the selection of 
teachers for the organizational unit 
by recommending assignments and timetable allotments for the 
teaching staff of the organizational unit 
in coordinating the teaching and implementation of the instructional 
program in the organizational unit 
in maintaining close cooperation with the community, and 
in assembling information that the principal may be required to 
provide under the Education Act and other relevant legislation. 

- 
- 
- 
- 

(c) File with the principal up-to-date copies of outlines of courses of study for 
the organizational unit or program, with sufficient detail to permit the 
effective coordination of the courses of study 

(d) Assist teachers in the organizational unit or program in improving their 
methods of instructions, in maintaining proper standards for instruction, 
and in keeping records of the work and achievement of pupils. 

(e) To report to the principal when equipment for use in courses and activities 
in the organizational unit or program may not be in working order. 

9.06 Duties of Assistant Leaders 

To assist the Leaders in performing the duties as outlined in 9.05. 



9.07 

9.08 

9.09 

Interim Positions of ResPonsibilitv for Qualified Teachers 

A position of responsibility which becomes vacant during the school year 
and will remain vacant for more than 30 days will be filled on an interim 
basis. 

Interim appointments shall be made to fill a vacancy which is created by 
the Board’s granting a leave to a teacher holding a position of 
responsibility and shall be for a period not exceeding one year or the 
duration of the leave, whichever is less 

Interim appointments shall be created to f i l l  a vacancy that occurs or 
exists after July 1. Such appointments shall be for the duration of the 
school year commencing September 1. 

An interim position of responsibility shall be made to fill a vacancy created 
by a teacher temporarily vacating hidher position of responsibility for the 
purpose of filling another position of responsibility on an interim basis for 
one year or less. 

An interim position of responsibility is designated when no space is 
available within the department to accommodate an appointment external 
to the school and an internal appointment is made until such time as a 
space is available within the department.” 

The allowance for an interim position of responsibility shall be the same 
as the allowances defined in Article 9.02 a). 

Acting Positions of Responsibility for Unqualified Teachers 

An acting position of responsibility is held by a teacher who has been 
appointed by the Board to carry out the duties of the position but is not 
qualified under Articles 9.01 a) and 9.01 d). 

All acting appointments shall be for no more than one (1) year and may 
be renewed at the discretion of the Board. 

Acting appointments shall be consldered for renewal only upon the 
teacher providing proof to the Board that he/she is enrolled in an 
appropriate program and is in the process of obtaining the required 
qualifications in a timely fashion. 

The allowance for an acting position of responsibility shall be the same as 
the allowances deflned in Article 9.02 a). 

Interim-Acting Positions of Responsibility 

An Interim-Acting Position of Responsibility is held by a teacher who is working 
towards obtaining the appropriate qualifications referred to in 9.08 and holds a 
term definite appointment referred to in 9.07. 



ARTICLE 10 -- CALCULATION AND DATES OF SALARY PAYMENTS 

10.01 Dates of Salary Payments 

Effective September 1 , 2000, annual salary shall be paid according to the following 
plan: 

First day of school in September 
Last day of school in December 

8.00% 
8.35% 

Seven (7) payments of 3.35% each, on alternate Fridays, between the first school 
day in September and the last school day in December. 

Twelve (12) payments of 3.35% each, on alternate Fridays, between the first school 
day in January and the last school day in June. 

Last school day in June 20.00% 

The actual dates for payments for the next school year will be established in June. 

10.02 

10.03 

A teacher is entitled to be paid his or her salary in the proportion that the total 
number of school days for which the teacher performs his or her duties in the 
school year bears to the total number of school days in the school year. 

(a) A teacher who is leaving or entering the employ of the Board, including 
working only one semester or participating in a leave, within the school 
year, shall receive the same payments during the employment period as 
are designated in 10.01, but the final payments on the schedule shall be 
recalculated in accordance with Article 10.02. 

(b) Teachers participating in a Teacher Funded Leave of Absence shall have 
salary payments made in accordance with Article 17.09. 

(c) The full amount of salary paid to a teacher teaching in only one semester 
will be paid to the teacher during the semester taught. 

(d) Effective September 1 , 2001, part-time teachers who teach all year shall be 
paid on the basis of their workload each semester. 

(e) Full-time teachers shall have their salary annualized regardless of their 
teaching load in either semester. 

10.04 Each teacher shall provide to the Board the name of the bank or trust company and 
the account number to which payment will be made by means of a direct deposit. 

10.05 (a) Should a retroactive salary adjustment be made, it shall be paid to all 
teachers on staff in the interval covered by the adjustment even if they are 
no longer employed by the Board when the adjustment is made. 



(b) If the teacher is no longer employed by the Board, the retroactive 
adjustment shall be forwarded to the teacher‘s last known address. In the 
event it is returned, it is the teacher’s responsibility to contact the 
Superintendent of Employee Services within the greater of 3 months or the 
end of the Board’s fiscal year, informing the Superintendent of Employee 
Services where the adjustment can be forwarded. 

ARTICLE I 1  =- PLACEMENT ON SALARY SCALE 

1 1.01 For a part-time teacher, salary shall be pro-rated based on the salary grid in 
Article 12.01. The salary shall be pro-rated in the ratio that the teacher’s 
assignment bears to a full-tlme assignment of 6.50 classes and 0.17 TAP and/or 
Remedial. For the purpose of this chart, “+Full TAP assumes an annualized 
assignment at a value of 0.17 and “+0.5 TAP” assumes a single semester 
assignment at a value of 0.085. Such pro-rating shall be administered in 
accordance with the following chart: 

11.02 

11.03 

No. of Periods 
1 .o 
1.5 
2.0 

2.5 
3.0 
3.5 
4.0 
4.5 
5.0 

5.5 

6.0 

6.5 

No TAP 
0.14993 

0.22489 
0.29985 

0.37481 
0.44978 
0.52474 
0.59970 
0.67466 
0.74963 
0.82459 
0.89955 
0,9745 1 

+O.S TAP 
0.16267 

0.23763 
0.31 259 

0.38756 
0,46252 
0.53748 
0.61244 

0.68741 
0.76237 
0.03733 
0.91 229 

0.98726 

+Full TAP 
0. I 7541 
0.25037 
0.32534 

0.40030 
0,47526 
0.55022 
0.6251 9 

0.7001 5 

0.7751 1 
0.85007 

0.92504 
1 .ooooo 

These provisions apply as well to members of the bargaining unit who have a 
combination of non-classroom and classroom assignments. Such teachers shall 
have their non-classroom assignments pro-rated to the appropriate classroom 
equivalent to maintain their current FTE status. 

Teachers who have all non-classroom assignments in Library and in Guidance 
and who remain in their teaching area with the exception of a forty-minute 
uninterrupted lunch per day and two fifteen minute breaks shall be deemed to be 
full-time. Teachers who have all non-classroom assignments in Library or 
Guidance as described above for one semester only, combined with classroom 
teaching assignments in the other semester, shall be considered to be assigned 
3.5 periods during the semester in which the assignment is in Library or 
Guidance. 



1 1.04 

11.05 

Placement on the salary schedule shall be determined annually for such teachers, 
as of September I, by the number of pro-rated years of service. Movement to the 
next year on the salary schedule shall occur when a number of .5 above the current 
position of the salary schedule is calculated. 

Teachers qualified to teach in the elementary panel with QECO rating statements 
other than A I  to A4 shall be paid Category IV minimum plus full allowance for 
teaching experience within the elementary and secondary panels in accordance 
with 1 I .04. 

ARTICLE 12 =-TEACHERS' BASIC SALARY SCHEDULE 

12.01 (a) Effective September I , 2000, the salary schedule as follows: 

12.02 

(b) Effective March I, 2001 , the salary schedule is as follows: 

Consultant's Allowance 

Effective September 1,2000 
Effective March 1,2001 

$5,999 
$6,156 



ARTICLE 13 -9 ALLOWANCES 

13.01 Extra Degree Allowance 

13.02 

13.03 

13.04 

An Extra Degree Allowance will be paid for one Master's Degree or one Doctorate from 
a Canadian University or equivalent if such Degree or Doctorate is not used to obtain a 
higher certification rating. 

The Allowance will be paid in addition to those amounts set forth in Articles 12.01, 
12.02, 12.03, 13.05,13.09 and 13.10. 

The amount of the allowance will be as follows: 

Effective September 1,2000 
Effective March 1,2001 

$1,115 
$1,144 

Allowances previously granted for extra degrees not mentioned above will receive the 
previous allowance paid. 

Related Trade or Professional Experience Allowance 

For teachers on staff or teachers coming on staff during the term of this Agreement, 
business and industrial experience, approved by the Administrative Council shall be 
paid to a maximum of ten (IO) years at the rate indicated below for each full year 
beyond the minimum required for basic teaching qualifications. 

Effective September 1,2000 
Effective March 1,2001 

$1,119 
$1,149 

13.05 For teachers on staff or teachers coming on staff during the term of this Agreement, 
related experience, approved by the Administrative Council, for non-vocational teachers 
shall be paid to a maximum of ten years at the rate indicated below for each full year in 
a field of work directly related to the teaching functions. 

Effective September I, 2000 
Effective March 1,2001 

$1,119 
$1,149 

13.06 A Related Trade or Professional Experience Allowance shall not result in a total annual 
salary in excess of the maximum for the teacher's respective category. 

13.07 Time in Lieu 

If a teacher Is requested by hisher principal, with the prior approval of the 
Administrative Council, to work during normal holiday periods, the principal shall advise 
the teacher that he or she will be given equal time free from duties during the school 
year as per the following criteria: 

(1) 

(11) 

the time in lieu will be determined, in advance, by the mutual agreement 
between the teacher and the principal, 
lieu time may be taken before or after statutory, board and other holidays, 



(iii) under no circumstances can the time in lieu exceed 5 days, 

(iv) this time in lieu shall be at no cost to the Board. 

ARTICLE 14 -- CONTINUING EDUCATION 

14.01 It is the purpose and intent of both parties to specify, within this Article, certain terms 
and conditions of employment for a teacher employed by the Board to teach a 
secondary school credit course in a Continuing Education Summer School, Adult Day 
School or Night School Program and to specify each section of this Collective 
Agreement which is applicable to said teacher. 

The provisions of this Article shall constitute the entire agreement of the parties 
regarding Continuing Education Teachers. No other provisions of the Collective 
Agreement between the parties shall apply to Continuing Education Teachers unless 
expressly indicated othennrise in this Article. 

14.02 

- 
14.03 

The following Articles of this Collective Agreement apply to the teacher recognized in 
Article 14.01. 

Article 1 
Article 2 
Article 4 
Article 5 
Article 7 
Article 8 
Article 29 
Article 30 
Article 31 
Article 33 

Salary - Continuing Education Teachers. 

-Purpose 
-Effective Period 
-Management Rights 
-Category Definitions 
Grievance Procedure 
-Strike or Lockout 
-Committees 
-Access to Personnel File 
-Federation Dues 
-Signatures 

(a) A Credit Course Continuing Education Teacher shall be placed and shall 
advance on the steps of the Continuing Education Credit Course Salary 
Schedule set out in this Article, on the basis of Articles 5.01, 5.02, 5.03,5,07, 
5.08(a), 14.03(b), 14.03(c), and 14.03(d). 

Effective September I, 2000 

Year Cat. IV Cat. V Cat. VI Cat. VI1 
0 $2 962 $3 087 $3 371 $3 550 
I 3 143 3 281 3 591 3 787 
2 3 322 3 474 3 007 4 027 
3 3 501 3 667 4 030 4 265 
4 3 682 3 861 4 250 4 505 
5 3 861 4 054 4 471 4 743 



Effectlve March I ,  2001 

14.04 

14.05 

14.06 

Cat. V Cat. VI Cat. VI1 
0 $3 040 $3 168 $3 459 $3 642 
I 3 225 3 367 3 684 3 886 
2 3 409 3 564 3 906 4 132 
3 3 593 3 763 4 135 4 376 
4 3 778 3 962 4 361 4 622 
5 3 962 4 160 4 588 4 866 

Year Cat. IV 

(b) A Credit Course Continuing Education teacher's position in the Continuing 
Education Credit Course Salary Schedule shall be determined by the total 
number of years of elementary and secondary school teaching experience in 
Ontario (prior to September 1 of the current school year for Night School 
teaching assignments), calculated to the nearest full year combined with the 
category qualifications (5 complete teaching months or more shall be taken to 
the next full year). Teaching experience in schools located outside Ontario 
may be accepted at the discretion of the Administrative Council. Teachers 
employed by this board and its predecessors prior to September 1, 1977, 
shall maintain their previously accepted number of years of experience for 
position on the basic salary schedule. 

(d A part-time Credit Course Continuing Education teacher will be paid, as per 
the Continuing Education Credit Course Salary Schedule, at the rate 
equivalent to the pro-rated salary of a full-time teacher. 

(dl Every qualified Credit Course Continuing Education teacher should progress 
on the Continuing Education Credit Course Salary Schedule from the 
minimum of the starting salary to the maximum salary by the annual 
increments provided in the salary schedule. 

It is understood that all rates quoted in Article 14.03 include Holiday and Vacation pay. 

Illness - 
A F.T.E. teacher of summer school will be entitled to leave of absence with pay, for two 
working days per session, for Illness. The Board may require verlfication of the illness 
by a certified medical doctor prior to payment of salary for the absence. 

Learning Centres 

Credit Courses at Learning Centres will be offered by Adult Day School Teachers 
and/or seconded teachers. 

Teaching staff will be assigned to learning centres on a secondment basis. In the event 
that no qualified teacher (as per Article 29.02) applies for the secondment, the Board 
may hire staff from outside the system. 



14.07 Posting of Positions 

All posting for bargaining unit positions will be posted in all Learning Centres. 

Continuing Education Adult Day School Teachers are eligible to apply for all bargaining 
unit postings. 

14.08 Recognized Teaching Experience 

Effective September 1, 1997, previous teaching experience in the Continuing Education 
Program (Adult Day School, Night School, Summer School, and Offsite Credit 
Programming) for the Simcoe County District School Board shall be recognized as 
teaching experience for the purpose of placing a teacher on the Continuing Education 
Teachers' Salary Grid as set out in Article 14.03(a). 

Such experience shall be calculated on the basis of teaching one (I)  credit being equal 
to .I7 of one (I) year. 

Placement on the salary schedule shall be determined annually for such teachers as of 
September I, by the number of prorated years of service. Movement to the next year 
on the salary schedule shall occur when a number of at least .5 above the current 
position on the salary schedule is calculated. 

Teaching six full credit courses shall count as one (1) year. In any one school year, no 
teacher shall accumulate experience exceeding one (1) full year. 

ARTICLE 15 -- EDUCATIONAL IMPROVEMENT LEAVES 

15.01 Educational Improvement Leave Committee 

(a) An Educational Improvement Leave Committee shall be established annually to 
consider applications for Educational Improvement Leave and to submit 
recommendations for approval, in order of priority, to the Board. 

(b) The Educational Improvement Leave Committee shall be composed of three (3) 
members appointed by the Bargaining Unit and three (3) administrators 
appointed by the Director. 

A. Condltlons for Appllcatlon 

The Board may grant Educational Improvement Leave to an applicant on the 
recommendation of the Administrative Council and the EILC, and subject to the 
regulations set forth below. Such leave will be granted for the purpose of broadening 
the applicant's teaching ability through approved educational study, travel or research 
that relates to the teaching curriculum. Any improvement in the teacher's category 
rating resulting from Educational Improvement Leave will be recognized upon receipt of 
approved revised category rating. 



B. 

In or 

(a) 

Quallflcatlons 

der to qualify for an Educational Improvement Leave a teacher: 

must have at least five (5) years service with this Board or its predecessors and 
take the leave at least three (3) years prior to the compulsory retirement age 
established by the Board. 

must give a written undertaking that the teacher will continue to teach for the 
Board for at least two (2) years following return from the leave. Any teacher 
failing to carry out this undertaking will return to the Board, on a pro-rata basis, 
the sum of money received during the leave prior to departure at the end of that 
teaching year. 

Exceptions to the requirement for a minimum of five (5) years' service specified 
in Article 15.018 (a) may be made at the discretion of the Director of Education. 

Method of Application 

All requests for Educational Improvement Leave must be submitted in writing to 
the Director of Education, through the teacher's principal or appropriate 
supervisor, not later than November 30, prior to the year in which leave is to be 
taken. The application will have met the deadline of November 30 provided that: 

(1) the application has been stamped as having been received in the 
Director's office by November 30 (or by the last teaching day prior to 
November 30 should November 30 fall on a weekend); or 

(ii) that the teacher has a receipt from the receptionist at the Board office 
indicating that the application was received by the November 30 
deadline noted. 

Applications for leave will include the following: 

(I)  the purpose of the leave; 

(ii) the number of years of teaching experience with Simcoe 
County District School Board; 

(iii) for study programmes - the courses to be taken and the duration of the 
program; 

(iv) for travel programmes - a description of the intended itinerary, and the 
duration of the program; 

(v) specific information regarding how the program will benefit the individual, 
the school and the education system; 

(vi) specific information regarding the applicant's plan to share the benefits 
derived from the leave with others in the system. 

'30 



15.02 

(c) 

D. Criteria for Selection 

The Educational Improvement Leave Committee when determining its 
recommendations to administrative council will be guided by the following criteria: 

The Board shall consider each application for leave in time to notify the applicant 
in writing of the Board's decision. 

the benefits of the program to the individual 

the benefits of the program to the educational system 

the needs of the system 

the program of the individual to share with the system upon return 

the thoroughness of the application. 

Terms - 
The Board shall determine annually the extent to which it may permit 
Educational Improvement Leaves to be granted and reserves the right to limit 
the granting of Educational Improvement Leave for any year, when, in the 
opinion of the Board, such leaves would not be in the best interest of education. 
Such reason will be presented in writing to the individual by the Board. 

In the event that Educational Improvement Leave is not granted, the Board shall 
give written notification to the applicant and to the ElLC of the reason for the 
decision. 

Educational Improvement Leave - Sabbatical 

Conditions 

The teacher will receive, during leave, 70% of the annual salary to which the 
teacher would have been entitled had the teacher remained in the teaching 
position. 

The taking of sabbatical leave shall not alter the number of days to the teacher's 
credit in the accumulated sick leave plan immediately prior to the start of the 
leave. 

The teacher shall receive a normal salary increment and any other benefits for 
which the teacher would be eligible, excluding the accumulation of sick leave 
credits for the period of the leave. 

Sabbatical leave shall not exceed one year. 

The Board will make pension and other deductions that are necessary from the 
salary paid to the teacher during sabbatical leave. 



15.03 

Payment for sabbatical leave will be half sabbatical salary to be paid on the first 
day of the leave, The balance to be paid at the mid point of the leave. 

The teacher, on return from sabbatical leave, shall submit to the Board and to 
the EILC, within three months, a detailed report of the year of study and shall 
undertake to give the benefit of this experience to staff or students at the 
direction of the Board. 

Upon return from sabbatical leave, a teacher shall be guaranteed a position with 
the Board and be returned to the teacher's original position, including position of 
responsibility in the teacher's original school, providing the position still exists. 
The teacher will be subject to the provisions of Article 29 as they existed at the 
time of final approval of the Leave. 

No teacher shall be granted more than one Sabbatical Leave during 
employment with the Board. 

The Board shall provide funds each year within its professional development 
budget for at least two Sabbatical Leaves for its secondary school teachers 
which may be granted within the regulations established for this purpose. 

Educational lmmovement Leave - Professional DeveioPment 

The Board may grant a professional development leave for a period of not more than six 
(6) months when, in the opinion of the Administrative Council and the ElLC such leave 
would benefit the school system and provided a suitable replacement can be found so 
that the students can be assured of an uninterrupted program during the school year. 

Conditions: 

The teacher will receive, during leave, 100% of the annual salary to which the 
teacher would have been entitled had the teacher remained In the teaching 
position. 

The taking of professional development leave shall not alter the number of days 
to the teacher's credit in the accumulative sick leave plan immediately prior to 
the start of the leave. 

The teacher shall receive a normal salary increment and any other benefits far 
which the teacher would be eligible, excluding the accumulative sick leave 
allowance for the periods of the leave. 

The Board will make pension deductions and other deductions that are 
necessary from the salary paid to the teacher during the professional 
development leave. 

On return, a teacher will be assigned to at least the same position, in the same 
school, unless otherwise mutually agreed to between the teacher and the Board. 



(9 The teacher, on return from Professional Development Leave shall submit to the 
Board and the EILC, within three (3) months, a detailed report of the term of 
study and shall undertake to give the benefit of this experience to staff or 
students at the direction of the Board. 

ARTICLE 16 -- PREGNANCY AND PARENTAL LEAVES 

16.01 Pregnancy, Parental and Adoption leaves shall be granted in accordance with The 
Employment Standards Act and as augmented by this Article. 

16.02 In accordance with The Employment Standards Act, Adoption leave is a Parental 
Leave. 

16.03 Upon approval of the E.I.C., the Board will provide a weekly benefit, payable for the two 
week waiting period at a weekly rate equal to 60% of the teacher's normal weekly 
earnings providing the teacher complies with the conditions of the Sub-Plan as 
attached. Normal weekly earnings to be calculated as follows: 

Teacher's annual earnings x 5  
Number of days in the school year 

16.04 At the request of the teacher, a teacher eligible for Pregnancy or Parental Leave, in 
accordance with The Employment Standards Act, shall be granted a Voluntary Leave of 
Absence (Child Care) for the period of the remainder of the school term or year in which 
the Pregnancy or Parental Leave terminated and shall return to the teacher's original 
position, (including position of responsibility) in the original school providing the position 
still exists. The teacher shall be subject to the provisions of Article 29 as they exist at 
the time of final approval. 

16.05 An employee on Parental Leave shall not be entitled to Sick Leave benefit while on such 
leave. 

16.06 (a) Seniority shall accumulate for all Pregnancy and Parental leaves. 

(b) The Board shall pay its share of all benefits of a teacher on a 
Pregnancy or Parental Leave. 

(c) Effective December 20, 1990, teaching experience, for the purpose of salary 
grid placement, shall accumulate for all Pregnancy and Parental Leaves. 

16.07 When a teacher returns to duties upon the expiration of a Pregnancy or Parental leave, 
salary shall be paid in accordance with the portion of the year taught. 

16.08 Upon the expiration of a Pregnancy, Parental or Voluntary Leave of Absence (Child 
Care) leave which did not exwed two years, the teacher will be assigned to the original 
position (including position of responsibility) in the original school subject to the 
provisions of Article 29. 

16.09 No teacher shall expect a Voluntary Leave of Absence (Child Care) leave, including 
Pregnancy or Parental leave, for longer than a two-year period. 



16.10 Seniority for the purpose of declaration shall continue to accumulate during all such 
pregnancy and adoption leaves granted by the Board since September 1981. 

16.11 No teacher shall expect a child care leave, including pregnancy or adoption leave, for 
longer than a two-year period. 

16.12 Teachers on Pregnancy and Parental Leaves of Absence or Voluntary Leaves of 
Absence (Child Care) will maintain good standing status with the Ontario College of 
Teachers during the period of the leave and wiil provide proof of good standing status 
prior to returning from the leave to normal duties. 

ARTICLE 17 -0 ABSENCES 

17.01 Accumulated sick leave is used to cover absences due to illness. On the request of the 
teacher and with the prior approval of the principal, it may be used to cover the following 
absences of a special nature. 

(a) serious accident or illness in immediate family for sufficient time to alleviate the 
emergency condition; 

(b) although medical or dental appointments are expected to be scheduled outside 
of working hours, exceptions may be covered; 

(c) bereavement leave as required by the particular circumstances; 

(d) educational examination involved with the teacher's professional qualifications; 

(e) convocation or graduation involving the teacher, the teacher's spouse, child or 
parent; 

(9 

(9) 

inclement weather unless the school is declared closed under Policy 4470 - (If 
in the opinion of the principal and the respective Superintendent of Schools, the 
absence was riot justifiable, a day's pay shall be deducted; 
adoption leave of one day with one additional day for adoption court if required; 

(h) paternity leave) of one day; 

(i) community or public service of an emergency nature - (Not for regularly 
scheduled or normal events falling during the school day); 

0) attendance at the birth of the teacher's child. 

17.02 (a) In addition, or) the request of the teacher and with the prior approval of the 
principal and the Superintendent of Employee Services, or designate, 
accumulated sick leave may be used to cover the following absences: 

(i) community or public service of a special nature - (not for regularly 
scheduled or normal events falling during the school days); 

(ii) attendance at Provincial meetings for District Executive delegates. 



17.03 

17.04 

(b) On the request of the teacher and with the prior approval of the Superintenc : 
of Employee Services or designate, accumulated sick leave may be used to 
cover absences for unusual personal reasons not obviously covered by the 
above. 

When a leave has been granted, the principal of the teacher's school will be 
informed, by the office of the Superintendent of Employee Services, that a leave 
for personal and confidential reasons has been granted. 

Disagreement in interpretation of the above shall be referred to the Director of 
Education, or designate, for prior approval. 

The following absences shall be without loss or gain of salary and without loss of sick 
leave credits: 

(a) quarantine, 
(b) juryduty, 
(c) subpoena, 
(d) 

(e) 
(9 

inclement weather, if the school is declared closed under 
Policy 4470, 
recognized religious holidays with the prior approval of the principal, 
unusual and urgent personal reasons approved by the Director of Education or 
designate. 

17.05 Absence without loss or gain of salary and without loss of sick leave credits may be 
granted to a teacher to attend a liaison meeting with a community or educational 
organization approved by the Board or Administrative Council. 

17.06 In the first case of personal illness of three (3) consecutive days, an acceptable 
certificate from a qualified medical or dental practitioner or a letter from the teacher 
stating the reason for the absence and authorizing the Board to confirm the necessity 
for the absence may be requested. Such an acceptable certificate or letter may be 
requested for cases of personal illness which total more than five (5) school days in the 
same school year. 

17.07 Absences that are not approved under the terms of 17.01 - 17.06 shall result in loss of 
pay unless there are extenuating circumstances satisfactory to the Director of 
Education. 

17.08 No provision of this Agreement shall preclude the Director of Education, or designate, 
from granting, at the request of a teacher, leave with or without pay and with or without 
deduction of sick leave credits when in the opinion of the Director, or designate, such 
leave is appropriate. 



, 
' 17.09 Teacher Funded Leave of Absence 

(a) Qualifications 

(i) Any teacher on permanent contract may apply for a teacher funded 
leave of absence in any year, subject to the approval of the Teacher 
Funded Leave Committee (which shall be made up of two members of 
the Administrative Council and three representatives of the Bargaining 
Unit) and the Director of Education, provided that the conditions 
contained herein are met, 

(ii) The number of teachers granted leaves in any one school year will be 
determined by the Teacher Funded Leave Committee and approved by 
the Board. 

(Mi) A T.F.L. will only be granted to a teacher who has complied with Article 
17.00 (d) (ii). 

(b) Method of Application 

(i) Teachers are requested to apply for TFL as far in advance as possible in 
order to aid in planning for staffing. 

(ii) Preliminary approval of the TFL of absence shall be given within one 
month of the receipt of the application. 

(iii) All requests for TFL of absence must be submitted to the Director of 
Education no later than four (4) months before the commencement of 
the leave. 

(lv) Final approval of the TFL of absence shall be given three (3) months 
preceding the leave, providing that a suitable replacement for the 
teacher has been found or can be found. 

(v) Teachers applying for TFL of absence at least eight(8) months prior to 
the commencement of the Leave shall be given final approval not later 
than six (6) months preceding the leave. 

(vi) All requests for TFL of absence for periods other than a school year, 
school term or semester, shall be accompanied by reasons for the time 
requested . 

(vi) In the event that a suitable replacement cannot be found for a teacher 
who has been granted a leave, the Board may defer the year of leave. 
In this instance, a teacher may choose to remain in the plan or may 
withdraw and receive any monies and interest accumulated to the date 
of withdrawal. Payment shall be made within 60 days. 

(viii) All teachers wishing to participate in the plan shall be required to sign a 
contract, supplied by the Board and approved by the committee, before 
final approval of the leave will be granted. 



(ix) At the discretion of the Teacher Funded Leave Committee, the time 
periods may be waived. 

(c) Conditlons of the Leave 

The teacher on TFL must confirm, in writing, to the principal and the 
Superintendent of Employee Services an intention to return: 

(1) 

(2) 

by March 1st for return in September of the following school year, 
or 
by November 30 for return at the beginning of the second 
semester in a semestered school. 

Applications for renewals of Teacher Funded Leaves shall be submitted 
to the Superintendent of Employee Services by March 1 of the year of 
the Leave, for approval by March 30, or by November 1, for approval by 
November 30. 

A Teacher Funded Leave may not be longer than 24 consecutive 
calendar months. 

Upon return from a TFL or a renewed TFL, the teacher shall be 
guaranteed a position with the Board and shall return to the teacher's 
original position (including position of responsibility) in the original 
school, providlng the position still exists and notification of intention to 
return is received as outlined in (c)(i). The teacher will be subject to the 
provisions of Article 29 as they exist at the time of final approval. 

The replacement for the teacher, whether hired or a teacher available for 
transfer, shall be considered to be placed only while the teacher is 
absent on the TFL of absence. 

The taking of a TFL of absence shall not alter the number of days to the 
teacher's credit in the accumulative sick leave plan immediately prior to 
the start of the leave. 

While on TFL of absence, a teacher shall retain but not increase, 
continuous seniority with the Board. 

The Board agrees to the conditions of the teacher funded leave of 
absence and the teacher going on leave agrees to these conditions as 
well as to the conditions in the teacher's individual contract. 

(d) Monetary Arrangements 

(i) The Board agrees to undertake the administrative expense of such 
deductions or deposits of salary as may be necessary at no expense to 
the teachers. 



17.10 

(ii) A teacher who participates in the plan or anticipates making application 
for a TFL of absence, shall request that the Board deduct any portion of 
the teacher's salary for any given number of years prior to the year of 
leave. These deductions shall be deposited in such trust or fund as may 
be designated by the teacher. 

(iii) A teacher may alter the amount of the salary deduction by giving the 
Board 60 days' notice in writing. 

(iv) Should a teacher leave the employ of the Board for any reason 
(including illness or death) while participating in the plan, any monies 
owed and interest accumulated shall be paid to the teacher or the 
teacher's estate within 60 days. 

A teacher may withdraw from the plan at any time prior to the signing of 
the TFL contract, in which case monies owed and interest accumulated 
shall be paid to the teacher or estate within 60 days. 

(v) 

(vi) Upon return from a TFL of absence, the teacher may request that 
deductions be made from the teacher's salary within two years to make 
up payments to the Teachers' Pension Plan which were not made in the 
year of the absence. The Board agrees to make such deductions on the 
teacher's behalf. 

(vii) Teachers wishing to retain the employee benefits coverage must 
assume the full cost of the fringe benefits plan during the leave of 
absence. This payment may be made in full before the taking of the 
leave or by salary deductions during the first six months after the 
teacher's return. 

(viii) The teacher will be required to complete an agreement satisfactory to 
Canada Customs and Revenue Agency for taxation purposes. 

Voluntary Leave of Absence 

(a) A teacher holding a contract with the Simcoe County District School Board, at 
the discretion of the Director of Education or designate, may be granted a leave 
of absence for reasons mutually agreed upon between the applicant and the 
Board, without pay and without accumulation of sick leave credits. 

The application for leave must be submitted to the Superintendent of Employee 
Services by February 15 for leaves starting the following September and by 
October 15 for leaves starting at the beginning of Semester I I  of that school 
year. Leaves commencing at other times must be submitted at least three 
months in advance of the planned start date. 

(b) Teachers wishing to retain the employee benefits coverage must assume the full 
cost of the fringe benefits plan during the leave of absence. Arrangements for 
payment must be made prior to commencing the leave. 



(c) Upon expiration of a voluntary leave of absence which did not exceed two years, 
the teacher will be assigned to the original position (including position of 
responsibility) in the original school subject to the provisions of Article 28. 

(d) In the event that a teacher is granted, a voluntary leave of absence which 
exceeds two years, upon expiration of the leave the teacher will be assigned a 
position in the county subject to the provisions of Article 28. 

(e) A teacher on a voluntary leave of absence must give notice, in writing, to the 
Principal and the Superhtendent of Employee Services of hidher intention to 
return, or request a renewal: 

(i) by February 15 of the year of leave for return or renewal in September of 
the following school year, or 

(ii) by two (2) months in advance, for return or renewal at the beginning of 
the second or third term of the school year. 

Upon re-assignment, the seniority and the accumulated sick leave days 
obtained before the leave was commenced will be reinstated. 

(f) 

(9) In cases where absence is compensable under the Workplace Safety and 
Insurance Board, the period of absence to be charged to the sick leave credits 
shall be equal to the payment made by the Board to the teacher. 

Teachers on Voluntary Leaves of Absence will maintain good standing status 
with the Ontario College of Teachers during the period of the leave and will 
provide proof of good standing prior to returning from the leave to normal duties. 

(h) 

(i) The approval and/or timing of voluntary leaves of absence may be dependent 
on the availability of suitably qualified replacement. 

17.1 1 Leave of Absence - Executive Position - Provlnclal OSSTF 

(a) Upon written request by the Provincial office of OSSTF, a teacher, holding a 
contract with the Simcoe County District School Board, who has been elected to 
a full-time executive position on the Provincial Executive of OSSTF shall be 
granted a Leave of Absence for the term of the elected office. 

(b) Salary and benefits under the current Collective Agreement shall continue to be 
paid to the teacher by the Simcoe County District School Board, but the 
Provincial Federation shall reimburse the S i m m  County District School Board 
for all costs relating to payment for that teacher under the Collective Agreement. 

(c) While on such leave, the teacher shall be entitled to the benefits described in 
Article 19, Accumulated Sick Leave Credits, and the Board will be notified of 
used sick days by the Bargaining Unit Office. 



17.12 

While on such leave, the teacher shall continue to accumulate seniority as if the 
teacher had remained in a full-time teaching position with the Board, except that 
grid placement upon return shall be that of the commencement of the leave and 
sick leave shall not accumulate beyond that in effect at the commencement of 
the leave. 

Upon return from leave, the teacher shall be guaranteed a position with the 
Board and be returned to the original position, including position of responsibility, 
in the original school providing the position still exists or unless otherwise 
mutually agreed to between the parties and subject to provisions of Article 29, as 
they exist at the time when leave commenced. 

The replacement for the teacher on. such leave, whether surplus, redundant, 
available for transfer, hired, or acting in the teacher's position of responsibility 
shall be considered to be assigned in that position only for the period of such 
leave. 

The Simcoe County District School Board shall be requested, in writing, for such 
leave by March 30 prior to September of the year in which the leave will 
commence. The Simcoe County District School Board shall acknowledge the 
request, in writing, within 30 days of its receipt. 

The teacher shall notify the Simcoe County District School Board, in writing, of 
return from such leave immediately following the date of the Provincial 
Federation Election of Officers prior to March 30 of the year in which the leave 
shall terminate. 

Leave of Absence - Executlve Officers BarQainlng Unlt 

Upon written request by the Bargaining Unit, a teacher holding a contract with 
the Simcoe County District School Board who has been elected to the office of 
Bargaining Unit President shall be granted a leave of absence for the term of 
elected office. 

Upon written request by the Bargaining Unit, a teacher holding a contract with 
the Simcoe County District School Board who has been elected to the office of 
Chief Negotiator (or designate) shall be granted a leave of absence for the term 
of elected office. 

(i) Effective September 1, 1994, the Board will pay 70% of the salary and 
benefits for the Bargaining Unit President. 

( i i )  Effective September I, 1994, the Bargaining Unit shall reimburse the 
Simcoe County District School Board for one hundred percent (1 00%) of 
the salary and benefits for the Chief Negotiator. 

While on such leave, the teachers elected to the above-named positions shall 
continue to accumulate seniority as if the teacher had remained in a fult-time 
teaching position with the Board and receive all salary and benefits under the 
Collective Agreement as if they had remained In their contracted teaching 
position with the Board. 
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(e) It is agreed and understood that leaves for such executive officers for the District 
are limited to a maximum of three (3) full-time equivalent teachers in any one 
year. 

Loan of Service or Secondment 

(a) A teacher, at the discretion of the Director of Education or designate, may be 
granted a leave of absence in order to participate in a loan of service or a 
secondment with an agency approved by the Board. 

(b) A teacher on a loan of service with another agency (eg. D.N.D.) shall be covered 
by the terms and conditions of this Collective Agreement unless the teacher has 
signed an agreement with the agency which specifies different terms and 
conditions of employment. Where the terms in salary and working conditions 
are in conflict with this collective agreement, the terms to which the teacher has 
agreed shall take precedent. 

(c) Upon the expiration of a loan of service or a secondment which does not exceed 
twenty four (24) consecutive months, the teacher will be assigned to the original 
position (including position of responsibility) in the original school subject to the 
provisions of Article 28. 

(d) In the event that the teacher was granted a loan of service or a secondment 
which exceeded twenty-four consecutive months, upon expiration, the teacher 
will be assigned a position in the County subject to the provisions of Article 28. 

17.14 

17.15 

Teachers on any approved leave, or part-time teachers who are not currently teaching, 
who are declared transferable through the provisions of Article 28, shall be notified by 
telegram, cablegram, or electronic mail, addressed to the last known address. 

Notwithstanding Articles 15,02(h) Educational Leave, 16.09 Child Care, Pregnancy or 
Parental Leave, 17.09(c)(iv) Teacher Funded Leave, 17.1 O(c) Voluntary Leave, 17.1 3(c) 
Loan of Service or 28.02 Job Sharing, no teacher having been granted a leave or any 
combination of types of leaves specified in this article will be guaranteed a return to the 
original school or position of responsibility if the period of the leave@) exceeds twenty- 
four (24) consecutive months. 

17.16 Upon the expiration of a leave, as specified in Article 17.1 5, that exceeds two years, the 
teacher will be assigned to a posftion within the County. 

17.17 Workload Options for Full-time Teachers 

(a) A full-time teacher shalt be granted a ,5 reduction in hidher timetable (from 6.67 
to 6.17 out of 8) provided that the request has been submitted to the 
Superintendent of Employee Services on or before February 15 to take effect 
the following September, 

(b) Any other request for reduction of the timetable which exceeds .5 shall be 
treated as a partial voluntary leave of absence as outlined in Article 17.10 and 
shall be solely at the discretion of the Board. 



A leave granted under Article 17.1 7 (a): 

(i) shall have salary, sick leave and the Board's contribution to benefits 
adjusted to 6.1 7B.67 (92.504% of a full-time teacher); 

(ii) shall be for two years, 

A leave granted under Article 17.17 (a) may be extended for one year provided 
that the request for extension is submitted to the Superintendent of Employee 
Services on or before February 15 in the second year of the leave. 

By February 15 of the year of the extended leave, the teacher must indicate their 
intention to return to 1.0 full-time equivalence or to reduce their contract to 
.92504 full-time equivalence. 

A teacher who does not request an extension of the leave granted under Article 
17.1 7 (a) shall be timetabled as a full-time teacher for the next school year. 

Notwithstanding the above , 

(i) the Superintendent of Employee Services may deny the number of 
leaves which exceed 10% of the full-time teachers in a school, and 

(ii) should the number of applicants for the .5 leave exceed 10% of the full- 
time teachers in a school including the number of applicants, then 
seniority as per Article 28 shall be the criteria used, beginning with the 
most senior teacher and ending with the least senior teacher until the 
10% cap is achieved. 

Any request for a .5 reduction which does not meet with timelines as outlined in 
Article 17.1 7 (a) shall be at the discretion of the Board on the recommendation 
of the principal. 

In exceptional circumstances, teachers may apply for termination of the leave 
prior to the tlmelines stipulated above and the request may be granted at the 
discretion of the Superintendent of Employee Services. 

ARTICLE 18 =- EMPLOYEE BENEFIT PLANS 

18.00 The Employer and its several bargaining units have established an Insurance Trustees 
Committee to monitor the various insurance plans specified in this article. The 
obligation of the Employer is to co-operate with the Insurance Trustees Committee in 
arranging the Plan and to pay the stated share of the premiums. 

For the purpose of Article 18, the term "administer" shall mean the registration of 
members, the deduction of the necessary premiums from the employee's pay and other 
related functions as defined by the Trust Agreement. 



18.01 Selection of Benefit Plans 

Where changes in coverage are being considered for negotiation, a joint committee 
consisting of four teachers, two trustees, and two administrative personnel will 
determine the benefits, set up specifications, select the consulting actuaries if necessary 
and share equally in the cost of such proceedings. 

18.02 Board Participation in Benefit Plans 

(a) Teachers who are under contract to teach full-time will benefit from the Board 
contributions in Articles 18,03, 18.04, 18.05 and 18.06 unless they opt out. 

(b) (i) Part-time teachers who are under contract to teach for less than full-time 
will benefit from Board contributions that are pro-rated to the amount of 
time contracted to teach unless they opt out. Benefits covered are those 
in Articles 18.03, 18.04,18.05 and 18.06. 

(ii) Notwithstanding 18.02(b)(i), benefits received in the plans described in 
Articles 18.03, 18.04, 18.05 and 18.06 are not dependent upon the 
amount of time contracted to teach. 

(iii) The benefit available under 18.05 is dependent upon time worked and 
cannot be increased by personal premium contributions. 

18.03 Group Extended Health Insurance 

The Board agrees to administer an Extended Health Insurance Plan approved by the 
joint committee (Article 18.00) and the Board will contribute for full-time employees 
enrolled in such plan $106.10 per month towards the cost of family coverage or $43.14 
per month towards the cost of single coverage. 

18.04 

18.05 

Group Life insurance Plan and Accldental Death 
and Dismemberment Insurance 

The Board agrees to administer a Group Life Insurance Plan and an Accidental Death 
and Dismemberment Insurance Plan approved by the joint committee (Article 18.00) 
and the Board will contribute $6.80 per month towards the cost of the first $25,000 of 
insurance for full-time employees enrolled in both plans. 

Long-Term Disability Plan 

' The Board agrees to administer a Long-Term Disability Insurance Plan approved by the 
joint committee (Article 18.00). The Board will contribute $1.254 per $100 of benefit 
(68.9% of actual salary) for employees enrolled In such plan. 

18.06 Dental Insurance Plan 

The Board agrees to administer a Dental insurance Plan as approved by the joint 
committee (Article 18.00). The Board will contribute for full-time employees enrolled in 
such plan $76.06 per month towards the cost of family coverage or $26.78 per month 
towards the cost of single coverage. 



18.07 Insured Benefit Plans as a Condition of Employment and Opting Out 

18.08 

(a) Newly employed personnel who are subject to the conditions of this agreement 
will be automatically enrolled in all insured welfare benefits. Coverage will be 
effective as of the date of their commencing employment. 

(b) All personnel who are subject to the conditions of this contract settlement, may 
at any time after completing thirty (30) days of employment, "opt out" of any or 
all insured benefit plan(s) in which they are enrolled. A red declination card 
initialled as to the coverage being declined, properly completed, signed by the 
employee and witnessed by another employee, must be filed at the Board's 
Payroll Offlce (Department). Payroll Adjustments will not be made until such 
declination cards are on flle. 

(c) During the currency of this contract, the following re-entry procedures are 
applicable to any persons employed under the terms of the contract who choose 
to "opt out" of one or more benefits: 

(i) application for re-entry is subject to the acceptance by the Insurer and 
must be supported by a "Statement of Health" satisfactory to the Insurer; 

(ii) application for re-entry into the Extended Health Plan must be supported 
by a Statement of Health from the employee and each of his/ her 
dependents. Such Statements of Health must meet the carrier's 
undenrvritlng requirements. 

(d) An employee who is now insured for or who elects to enrol for the lesser amount 
of Life and Accidental Death and Dismemberment Insurance may, on 
application, move to the higher level of protection on submission of medical 
evidence of Insurability satisfactory to the insurers. Such evidence as may be 
required must be at the expense of the applicant. 

(e) Personnel proceeding on leave of absence for a specified duration and enroled 
in one or more of the insured benefit plan(s) will have the full premium for such 
beneflt(s) deducted from their last pay cheque through to the date specified for 
terminadon of their leave of absence. On written notice to the Payroll 
Department that the benefit(s) are not required, the unused portion of the 
prepaid premium(s) so deducted will be refunded. Re-entry into any plan(s) for 
such persons would be subject to the conditions of paragraph (c)(i) and (ii). On 
return to the Board's service, personnel who have continued their coverage will 
be continued In these benefits on a payroll deduction basis; unused prepaid 
premium(s), if any, will be refunded. 

The contributions defined in Articles 18.03, 18.04, 18.05 and 18.06 include the Ontario 
Sales Tax. 



ARTICLE I 9  -- ACCUMULATED SICK LEAVE CREDITS 

19.01 All full-time teachers shall be included in the plan. 

19.02 All part-time teachers shall be included in the plan on a pro-rata basis. Accumulations 
(including maximum on accumulation) and loss of sick leave credits shall be in 
proportion to the portion of a full-time position which the teacher works. 

19.03 (a) A teacher transferring from another Board will be credited with the number of 
days of accumulated sick leave credits with which the employee had been 
credited by the previous board providing no gratuity has been paid in respect of 
these credits and subject to the limitation set out in the Education Act. 

(b) A teacher who is re-employed by this board will be credited with the number of 
days of accumulated sick leave with which the teacher had been credited by this 
board, or a predecessor board, providing that no gratuity had been paid in 
respect of these credits and subject to Section 158 (6) of the Education Act. The 
teacher will be required to sign a statement regarding intervening employment 
prior to the credit for sick leave being granted. Credits claimed by a teacher 
from a predecessor board or from the present board beyond an interval 
exceeding an absence of two years must be substantiated by the teacher in a 
manner acceptable to the Board. 

19.04 

19.05 

For purposes of sick leave, a teacher shall receive 20 sick leave credits, less days lost 
during the year, for each year of service with this Board. These credits may be 
accumulated to a maximum of 200 days. 

A minimum of twelve (12) days of paid sick leave per year is provided for use only in the 
case of personal disability. 

A teacher who has accumulated the maximum 200 days sick leave (19,04) may, 
subsequent to August 31, 1974, accumulate additional credits to a further maximum of 
100 days for the purposes of retirement gratuity. These credits shall be segregated into 
an account for that purpose, and once segregated, cannot be used as regular sick leave 
credits. 

19.06 In calculating the accumulative sick leave credit for a partial year of employment, full 
months of employment only will be used. 

19.07 Accumulated sick leave credits shall be calculated annually as of August 31. In any 
school year, a teacher absent due to illness will be entitled to benefits for the current 
school year as follows: 

(a) 20 days sick leave for current school year. 

(b) accumulated sick leave credits as of August 31, of the preceding school year. 

19.08 If an absence extends beyond the current school year, the credits remaining at the end 
of the school year will be payable in the following school year and will cease when the 
credits expire. 



19.09 

19.10 

A full-time teacher who becomes a part-time teacher shall have hislher accumulated 
sick leave credits reduced in proportion to hidher change in time worked. These 
aforementioned credits shall be segregated into an account for that purpose, and will 
be reinstated for the purpose of calculation of the retirement gratuity or on a pro-rata 
basis should that teacher at a later date increase hislher percentage of time worked. 

(a) A statement of accumulative sick leave credit balance shall be shown every 
month on each employee's pay cheque stub. 

(b) The opening balance in the statement of accumulated sick leave is deemed to 
be correct unless written objection is received by the Payroll Department within 
one year of the date of commencement of employment. 

(c) Charges against the accumulated sick leave credit will be deemed to be correct 
unless written objection is received by the Payroll Department within one year of 
the date on which the entry is recorded. 

ARTICLE 20 -- RETIREMENT GRATUITY 

20.01 Any employee who has sewed a minimum of five continuous years with this Board or 
its predecessors, and retires due to any of the following conditions, shall be entitled to a 
retirement gratuity: 

(a) death, 
(b) 
(c) 

permanent disability as defined by the Teachers' Pension Plan, 
eligibility for and in receipt of a service or disability pension as defined by the 
Teachers' Pension Plan. Receipt of the pension as a requirement for eligibility 
for a retirement gratuity may be waived at the sole discretion of the 
Administrative Council, 
effective January 1, 1999, transfer of pension benefits through the commuted 
value option, provided that the employee has achieved a factor that is within 
one (1) year of the factor required for an unreduced pension or is within six (6) 
months of the minimum age required for a reduced pension. This provision is 
not intended to be a service gratuity and if challenged successfully under any 
statute shall be null and void. 

(d) 

20.02 The gratuity shall be calculated as follows: 

N x S  
200 where 
- 

N -  

S - 
is the number of unused accumulated sick leave credit days at time of 
separation from the Board as a teacher, and 
is the full time equivalent salary at the time of retirement 

all subject to the following conditions: 

(a) In accordance with Section 180, Education Act, the maximum amount 
receivable by the employee shall not be in excess of an amount equal to 
one-half of the full-time annual rate of the earnings received by the employee 
for the last complete year or school year, as the case may be, in which the 
employee was employed by the board. 



For a teacher who has reduced the terms of employment, any sick leave credits 
that have been segregated, as per Article 19.09, will be reinstated for the 
purpose of calculating the Retirement Gratuity in accordance with Section 158 
1 (b) of the Education Act. 

(b) All teachers may elect to receive the gratuity in one to three payments. In this, 
all are advised to consult with their income tax office to ascertain the most 
advantageous plan. 

(c) In the event of the death of a teacher, any benefits accrued under any of the 
above conditions shall be paid to the beneficiary designated by the teacher. 

(d) No teacher in the employ of The Simcoe County Board of Education at the date 
of commencement of its jurisdiction over County schools on January 1, 1969, 
will receive a lesser retirement gratuity than that calculated under the policies of 
the teacher's employing Board which was dissolved at the time of take-over by 
The Simcoe County Board of Education. 

ARTICLE 21 -- PROFESSIONAL DEVELOPMENT FUNDS 

21 .Ol (a) Effective September 1, 1992 the Board agrees to provide the following allocation 
of funds for the professional development of its staft 

Teachers 
County P.D. 
Area Funds 

$84.05 I FTE Teacher 
I .36 / FTE Branch Affiliate Member 
6.75 / FTE Branch Affiliate Member 

21.02 Funds allocated in Article 21.01 shall be allocated only to Bargaining Unit members 
covered by this collective agreement on the basis of need by a committee of teachers in 
each school. 

21.03 The Board shall pay 100% of the tuition fees, and the cost of required texts to a 
maximum of $200.00 per course, for courses assigned by the Director, or designate. 

21.04 All courses for which payment will be claimed must be approved in advance by the 
Director, or designate. 

ARTICLE 22 -- APPOINTMENTS 

22,OO Acting Vice-Principals 

22.01 Teachers may be temporarily appointed to the position of Vice-Principal for a period of 
up to one (I)  year and shall have the right to return to the Bargaining Unit during that 
period. 

22.02 Notwithstanding 22.01, the teacher will continue to be subject to all terms and conditians 
of the Collective Agreement, including dues deduction. 



22.03 Nothing in this article prevents the teacher from resuming their position with the 
Bargaining Unit subject to forty-eight (48) hours written notice to the appropriate 
Supervisory Officer. 

22.04 The acting position shall be paid at the Board’s established minimum salary for a Vice- 
Principal. 

22.05 

22.06 

An appointment to an Acting Administrative position shall not result in additional duties 
or workload for other Bargaining Unit members. 

While Acting Vice-Principals may be involved in Supervision for Growth evaluations for 
the members of the bargaining unit, Principals shall endeavour to assign teacher 
evaluation duties elsewhere. 

22.07 The performance of a teacher while In an Acting Vice-Principal position shall not be 
considered in the formal evaluation of hislher teaching evaluation. 

ARTICLE 23 -- PROFESSIONAL FEES 

23.01 The Board shall deduct a local OSSTF professional fee which is duly approved 
according to the constitution of OSSTF District 17 (Simcoe). The Bargaining Unit shall 
provide the Board with a copy of the official minutes of the District authorizing this fee. 

ARTICLE 24 -- STAFF ALLOCATION 

24.01 

24.02 

24.03 

24.04 

24.05 

24.06 

The Full-Time Equivalent (FTE) classroom teaching staff assigned to credit courses 
shall be the number of FTE staff required to provide for an average class size of all 
secondary school classes, in the aggregate, of 21 to I and calculated using an average 
of 6.5 sections per classroom teacher in accordance with the Education Act and 
Regulations thereunder. 

The number of FTE classroom teachers assigned to non-credit self-contained Special 
Education classes and the number of FTE classroom teachers assigned to Section 19 
classes shall be at the discretion of the Board and shall be reviewed by the Working 
Conditions Committee (in accordance with the Letter of Understanding). 

The number of FTE teachers assigned to non-credit ESL services and non-credit 
Special Education Resource Withdrawal services shall be determined by the Board and 
the allocation of these teachers to schools shall be reviewed by the Working Conditions 
Committee (in accordance with the Letter of Understanding). 

The number of FTE teachers generated for non-credit guidance services shall be 
consistent with the funding formula. The allocation of these teachers to schools shall be 
determined by the Board and reviewed by the Working Conditions Committee (in 
accordance with the Letter of Understanding) 

One FTE teacher-librarian shall be allocated to each school provided that grant funding 
for Librarians continues to support this allocation. 

Staff allocated to 24.01 to 24.05 shall be assigned in the areas to which they have been 
allocated. 



24.07 

24.08 

The number of TAP and/or remedial assignments shall not exceed the maximum 
number allowable under the regulation. 

Maximum Class Sizes 

24.09 

24.10 

24.1 1 

(a) "Basic", "General" and "Advanced" shall have the same meaning as defined in 
the Circular Ontario Schools: Intermediate and Senior Divisions (1 989). 

(b) Courses described as "Applied", "Academic", "Open", "University", 
"University/College", "College" and "Workplace" shall have the same meaning 
as defined in the circular Ontario Secondary Schools (OSS 1999). Locally 
developed courses ("Essential" and "Practical") shall be those approved by the 
Ministry of Education. 

(c) Effective September 2001 I the following maximum class sizes shall apply: 

33 (Advanced (including all OAC courses except those in 
(University Technological Education) 
(U n iversity/Col lege 
(College 

30 (Academic 
(General 

30 Co-op (in-school classes or out-of-school credit supervision) 

28 Workplace 

27 Applied (including Phys Ed and Music, Dance and Drama) 

26 Open (including Computer and Information Science, Grade 10 Open; 

26 
Computer Engineering Technology, Grade 10 Open) 

Family Studies and Visual Arts - Grades 11 & 12 

22 Technical (all Technological Education guideline courses other than 
those listed above as Open courses) 

22 Food and Nutrition courses and Visual Arts courses in Grades 9 & 10 

18 (Essential locally developed courses 
(Basic 
(Practical 

The effective date of all maximum class sizes will be 20 school days after the beginning 
of the school year or semester. 

It is understood that safety considerations and the number of workstations in a 
classroom may require the designation of a lower maximum class size. Notwithstanding 
the Letter of Understanding and Article 29.031 the Board shall review such designations 
with the Working Conditions Committee. 

For classes that are multi-level and where different maximum class sizes apply, the 
maximum class size for the medominant (maioritv) wogram shall be used. 



ARTICLE 25 -WORKING CONDITIONS 

25.01 

25.02 

25.03 

25.04 

25.05 

25.06 

25.07 

25.08 

25.09 

25. I O  

25.1 1 

Each full-time classroom teacher shall be timetabled and for 6.5 credit and/or credit 
equivalent courses plus 0.1 7 Teacher Advisory Program (TAPTTAG) and/or remedial 
courses as defined in the Education Act and Regulations thereunder 

Normally, in a semestered school, classroom teachers will be assigned no more than 
3.5 of the 6.5 credit and/or credit equivalent courses in one semester.” 

(a) Effective September 1, 2000, in addition to the full-time workload described in 
Articles 25.01 and 25.02, a full-time teacher may be assigned scheduled 
duties to a maximum 1050 minutes per school year. 

Effective September 1, 2000, in addition to the full-time workload described in 
Article 25.03 a), a full-time teacher may be assigned in emergency situations 
to a maximum of 337.5 minutes of supervisory duties per school year. 

In a semestered school, scheduled duties will not be assigned during the time a 
classroom teacher is scheduled to teach 4 credit and/or credit equivalent courses. 

The workload for part-time teachers will be pro-rated as per Article 1 1.01. 

Unassigned time shall be available to the teacher for preparation and marking. 

The Board recognizes that teacher participation in extra-curricular activities (such s 
student sports, clubs, activities) is voluntary 

Unless agreed to by the teacher, no teacher shall be assigned more than two multi- 
level and/or multi-grade sections per semester 

Each teacher shall be entitled each day to an uninterrupted period of not less than 
forty (40) consecutive minutes for lunch free from supervisory duties and/or teaching 
duties. 

During a legal strike undertaken by members of another bargaining unit against the 
Board, no teacher shall be required to perform duties which are normally performed 
by members of the bargaining unit which is on strike 

(a) Effective on the date of ratification of this collective agreement, for the 
remainder of the 2000-2001 school year, the Board shall allocate $67.50 per 
FTE teacher in each school to be administered by the In-School Staffing 
Committee to ease teacher workload. Any allocated revenue not spent by 
each school shall be applied to the funds referenced in Article 25.1 1 b). 

For the 2001-2002 school year, the Board shall allocate $100.00 per FTE 
teacher in each school to be administered by the In-School Staffing Committee 
to ease teacher workload, 

(b) 

(b) 

5Q 



ARTICLE 26 -- INTERNAL EXCHANGE PROGRAM 

26.01 The Board may allow teacher exchange within the secondary panel, for a maximum of 
two years, provided that the prlncipals of the schools involved approve the exchange. 

Terms and Conditions 

Requests for exchange must be initiated by the teachers concerned by April I. 
Once the principals agree to the exchange, the exchange request must be 
submitted to the Superintendent(s) of Schools involved for approval. Final 
approval shall be given by April 30. 

Exchanges will be for one year but may be extended to two years if all parties 
agree by April 30 of the first year of the exchange. 

For the purposes of Article 28, the teachers shall be considered as members of 
the staffs of the schools from which they came. 

Exchange will not affect basic salary, benefits, or seniority. 

If a teacher who holds a position of responsibility enters into an exchange 
agreement, basic salary shall be unaffected by the exchange, but the 
allowance(s) for position(s) of responsibility shall be paid to the teacher(@ 
assuming the position(s) of responsibility. 

In the case of unforeseen difficulties, an internal exchange situation may be 
terminated at the discretion of the Board. 

26.02 Exchanges Between Panels 

Exchanges between panels may be accomplished by teachers in the secondary 
panel through the Voluntary Leave of Absence provisions in Article 17. 

Requests for exchange between panels must be initiated by the teachers 
concerned by March 15. Once the principals agree to the exchange, the 
exchange requests must be submitted to the Superintendent(s) of Schools 
involved for approval. Final approval shall be given by April 15. 

Exchanges will be for one year but may be extended to two years if all parties 
agree by April 15 of the first year of the exchange. 

While participating in the exchange program, teachers on leave from the 
secondary panel will become members of the Simcoe County Elementary 
Teachers' Federation and will be subject to the terms and conditions of the 
Simcoe County Elementary Teachers' Federation Collective Agreement, 
including salary and benefits. 

In the case of unforeseen difficulties, an internal exchange situation may be 
terminated at the discretion of the Board. 



ARTICLE 27 --JOB SHARING PROGRAM 

27.01 Method of Application 

(a) A teacher who wishes to teach one semester and take a leave of absence in the 
other and retain a full-time credit in accordance with the Teachers' Pension Act 
may make a request, in writing, through hidher principal to the Superintendent 
of Employee Services stating hidher wish for such a leave of absence. 

(b) The Superintendent shall consider such criteria as are normally considered in 
allocating staff and may recommend the granting of the request to the Board. 

27.02 

27.03 

Return to Full-Time Teaching 

(a) For the period requested, the teacher may not return to full-time teaching unless 
a vacancy occurs. 

(b) Unless the teacher again requests part-time in the following year, he/she will 
become a full-time member of the staff, subject to the provisions of Article 28. 

(c) A teacher participating in a job sharing program must give notice, in writing, to 
the Principal and the Superintendent of Employee Services of hidher intention to 
return or request a renewal: 

(i) by March 1 of the year of leave for return or renewal in September of the 
following school year, or 

(ii) by two (2) months in advance, for return or renewal at the beginning of the 
second or third term of the school year. 

Conditions of the Leave 

A part-time teacher shall be governed by the provisions of this agreement respecting 
part-time teaching, including: 

(a) 

(b) 

The salary for a part-time teacher shall be computed according to Article 11.01. 

The Board's share of the fringe benefit premiums shall be according to Article 
18.02(b). 

(c) The teacher's accumulation of seniority shall be according to Article 28. 

(d) Accumulated sick leave credits shall be treated according to Article 19.08. 
Further accumulation or use shall be according to Article 19.02. 



ARTICLE 28 -- SENIORITY, TRANSFERS, PLACEMENT AND REDUNDANCY 

28.01 Seniority 

Seniority shall mean the length of service from the first scheduled day of work, 
as an O.S.S.T.F. member, given to the Simcoe County District School Board or 
its predecessors subject to the following: 

(i) half-time or more service that is given after September I, 1981, with the 
Simcoe County District School Board shall be considered as full-time 
service for the purpose of calculating the teacher's years of seniority. 

(ii) service that is less than half-time since September 1, 1981 with the Simcoe 
County District School Board shall be prorated in accordance with 
contracted time worked. Proration shall be based upon ten months per 
year and twenty days per month. 

In order to break ties created in (a) above, the following shall be considered in 
order: 

(i) for staff who are contracted for less than 0.5 time the number of school 
years served as an O.S.S.T.F. member in Simcoe County as a part-time 
teacher subsequent to September 1,1986 and where such is equal, 

(ii) length of setvice under a probationary and/or permanent contract with the 
Simcoe County District School Board or its predecessors, and where such 
is equal, 

(iii) length of teaching experience within Ontario under a probationary and/or 
permanent contract with accredited Boards, and where such is equal, 

(iv) length of recognized teaching experience, and where such is equal, 

(v) effective February 1, 1988: the date of actual commencement of the 
assignment, and where such is equal, 

(vi) as determined by lot, conducted by the Working Conditions Committee as 
defined In Article 29.03. 

In the event that a teacher returns to the employ of the Board and hidher 
seniority calculation would result in a placement among previously tied staff 
whose position, on the seniority list, has already been determined by lot, the 
teacher will be assigned the lowest position of the previously tied group. 

Seniority accumulation, once acquired, will be lost only for discharge for just 
cause. 

Explanation of Seniority List 

(i) Column f on the seniority list will specify the years and months of seniority 
in accordance with 28,OI (a) (eg: 20.6 will indicate 20 years and 6 



28.02 

(9 

(ii) Column g on the seniority list will specify the years and months of seniority 
attained in the Elementary Panel while on an exchange from the 
Secondary Panel. 

(iii) Column h on the seniority list will include the sum of the information 
contained In columns f and g. 

Columns i to I will tabulate the tie breakers in accordance with 28.01 (b) 

(iv) Column i on the seniority list will specify the number of years of service as 
an O.S.S.T.F. member in Simcoe County as a part time teacher for less 
than 0.5 time subsequent to September I, 1986. 

(v) Column j on the seniority list will specify the number of years of service 
under a contract as a non O.S.S.T.F. member with the Simcoe County 
District School Board. 

(vi) Column k on the seniority list will specify the length of teaching experience 
within Ontario under a probationary and/or permanent contract with 
accredited Boards. 

(vii) Column I on the seniority list will include continuous supply work which 
exceeds one month, out of province experience, out of county and 
summer school experience with the Simcoe County District School Board. 
Information in this column will be calculated at the time of hire and will not 
be changed unless the teacher has resigned and obtains experience in 
one of the identified areas while not under contract with the Simcoe 
County District School Board. 

(viii) Column e on the Seniority List will record the date of actual 
commencement of the assignment. 

Notwithstanding the foregoing, the tie breakers recognized and included in 
column I before September 1, 1986 will not be lost or changed. A seniority list in 
force on September 1, 1986, will be kept in both the Board Office and the 
O.S.S.T.F. office, for safe keeping. 

Qualifications 

(a) For the purpose of this Article, qualifications shall be determined by the Ontario 
Teaching Certificate, the Certificate of Qualifications, the academic background, 
the teaching experience and the related experience, where applicable, of the 
teacher. 

(b) A teacher shall not be assigned or be entitled to a position unless he/she holds 
the appropriate qualifications, in accordance with Regulation 298, academic 
background and teaching experience for the position. 



28.03 Voluntary Transfers 

28.04 

A teacher wishing to transfer shall complete three copies of the Request for 
Transfer Form with one copy being submitted to the Superintendent of 
Employee Services, one copy to the Principal of the school(s) requested and 
one copy to the President of the Bargaining Unit (District 17). 

(i) A teacher requesting a voluntary transfer is expected to discuss hislher 
request with the principal(s) of the school(s) requested prior to the first 
placement meeting 

(ii) The deadline for the receipt of Request for Transfer Forms, which must be 
filed annually, is March 1. 

All requests for transfer will be considered during the placement meeting 
specified in Article 28.07. 

The Superintendent of Employee Services shall acknowledge all requests and 
compile and maintain a list, by area, of the teachers who have applied for a 
transfer. 

The President of the Bargaining Unit (District 17) will be provided with a copy of 
the list of teachers who have applied for a transfer. 

Staffing of Schools 

(a) Within the total staff complement assigned, each Principal shall staff hislher 
school in accordance with seniority and qualifications as defined in Articles 
28.01 and 28.02 save and except for positions of responsibility. 

(b) In the event that there will be a teacher or teachers declared available for 
transfer, the Principal shall attempt to staff the school so that the least senior 
teacher(s) on the seniority list Is (are) declared available for transfer. 

(c) The least senior teacher(s) may only be bypassed as the teacher@) declared 
available for transfer after the Principal: 

(i) has determined the program to be offered in the school, 

(ii) has examined the qualifications of the staff in accordance with Article 
28.02, and 

(iii) has ascertained that the school cannot reasonably be organized without 
the services of the least senior teacher. 

(d) If the Principal is unable to staff the school by declaring the least senior teacher 
available for transfer, a written explanation will be provided to the 
Superintendent of Employee Services with a copy to the President of the 
Bargaining Unit, District 17, and discussions will be held with the In-School 
Staffing Committee. 



28.05 

28.06 

(e) If the least senior teacher is by-passed, the next least senior teacher will be 
declared available for transfer unless it is necessary to continue the 
implementation of clauses (c) and (d) above. 

Declaration of Available for Transfer by the Principal 

On or before April 13, each principal, after notifying each teacher in writing, shall 
submit to the Superintendent of Employee Services the names of those teachers 
declared available for transfer and a description of all vacant positions in the 
school . 
A teacher may only be declared available for transfer for hidher total position 
held in the school. 

A teacher who has been declared available for transfer may appeal the 
declaration if there are reasons to believe the correct procedures have not been 
followed. The teacher must appeal to the Working Conditions Committee within 
two (2) teaching days. The Working Conditions Committee within a further two 
(2) teaching days shall make a final decislon subject to Article 29.03 (c). If the 
appeal is upheld, another teacher shall be declared available for transfer, 
observing all the stated procedures except for the extended dates. 

On or before April 22, each principal shall submit to the Working Conditions 
Committee a description of the tentative assignment, for the coming school year, 
for each staff member who has one (I) year or less seniority. 

On or before April 22, each teacher declared available for transfer by the 
principal will submit to the Working Conditions Committee' via the 
Superintendent of Employee Services a completed information form, sample 
appended. 

Declaration of Available for Transfer by the Working Conditions Committee 

If, in the opinion of the Working Conditions Committee, there is not a position 
available for each teacher declared available for transfer, the committee, having 
considered qualifications and teacher assignment, shall declare the most junior 
teacher(s) in the system available for transfer In order to provide a position for 
each teacher with greater seniority declared available for transfer by the 
principal. 

In the event that the teacher(s) declared available for transfer cannot be placed 
by declaring the most junior teacher(s) in the system available for transfer as in 
28.06(a) above the Working Conditions Committee may bypass the least senior 
teacher in its declaration of available for transfer staff in order to provide for a 
more senior teacher who has been declared available for transfer. 

The process identified In Article 28.06(a) above will be completed on or before 
April 30 and each teacher declared available for transfer by the Working 
Conditions Committee will be notified immediately, in writing, by the Working 
Conditions Committee via the Superintendent of Employee Services. 



28.07 

(d) On or before May 7, each teacher declared available for transfer by the Working 
Conditions Committee, will submit to the Working Conditions Committee, via the 
Superintendent of Employee Services, a completed information form, sample 
appended. 

Matching Transferees and Vacancies 

On or before three teaching days following the action date of Article 28.06(d), 
the Superintendent of Employee Services shall convene a meeting of all 
secondary school principals and the Working Conditions Committee. 

Having consulted with the Principals and having considered the qualifications 
and seniority of each teacher, the Superintendent of Employee Services shall 
attempt to place all teachers declared available for transfer in the known 
vacancies. 

Thereafter, placement meetings at the call of the superintendent of Employee 
Services shall be convened to complete the placement of available for transfer 
and replacement teachers. 

The placement process in this Article may not be utilized to increase ones 
contractual status. 

If a teacher refuses an assigned position, for which hehhe is qualified, the Board 
shall have no further obligation to employ the teacher and may terminate hidher 
contract unless a mutually agreed resolution is achieved by the teacher and the 
Superintendent of Employee Services. 

A teacher continuing to hold a position of responsibility, as set out in Article 9, 
shall exempt from the provisions of clauses 28.04 (b) and 28.06 (a) of this 
Article. 

In the event that, subsequent to the placement of all available for transfer, a 
position, other than a position of responsibility, which is not the result of a leave 
being granted, becomes available for the full school year, the Superintendent of 
Employee Services in consultation with the Principal of the school where the 
vacancy exists will ensure that the most senior teacher" who is qualified, in 
accordance with Article 28,02(a), and applies for the position will be assigned to 
the position prior to the hiring of a staff member new to the county. Such 
application would be met by the submission of a "blanket" application indicating 
that teacher is willing to be placed at the discretion of the Supedntendent of 
Employee Senrices. 

28.08 Final Placement of Teachers 

(a) On or before the third Tuesday of May, a teacher, who has not been placed, will 
be designated as a redundant teacher and notified of such, in writing, by the 
Superintendent of Employee Services. 

(b) The contract of a redundant teacher who has one year or less of seniority, may 
be terminated by the Board. 



(c) A redundant teacher who has more than one year of seniority will be placed by 
the Superintendent of Employee Services as follows: 

(i) as permanent supply teacher for the county at regular salary and travel 
allowance outside the local administrative area, or 

(ii) as a supernumerary teacher on a particular staff, or 

(iii) in a mutually agreeable assignment. 

(d) Notwlthstanding 28.08 (c) the Board will have no obligation to accommodate the 
placement of a redundant teacher for more than the number of years of seniority 
held at the time of being declared redundant and may at the conclusion of this 
period of time terminate the contract of the teacher if during this period no 
opening occurred for which the teacher was qualified or became qualified, 

(e) If, within a period of two years from the time a teacher is transferred under this 
Article, a teaching position for which the teacher is qualified should re-open in 
the school or area from which the teacher was transferred, the teacher will be 
assigned that position on the basis of seniority should the teacher apply for the 
position or have informed the Superintendent of Employee Services, in writing, 
prior to the date of the first placement meeting, of hislher wish to return to the 
school or area. 

28.09 (a) In the event that the Ministry of Education withdraws financial support for adult 
education programs, staff may be declared surplus/redundant ' effective 
December 31 in accordance with the principles contained in Article 28. 

(b) The timelines required to effect reductions for December 31 will be determined 
by mutual consent with the provision that such timelines are completed prior to 
the last scheduled Board of Education meeting in November. 

28.10 General 

Notwithstanding Article 5.10, with the exception of positions of responsibility, it will not 
be necessary to post a position as long as there is an unassigned teacher who was 
declared available for transfer and is qualified for the available position. 

ARTICLE 29 -= COMMITTEES 

29.01 In-School Staffing Committee 

(a) The In-School Staffing Committee shall be comprised of: 

the principal and one vice-principal 
one of the school's Collective Bargaining Committee representatives 
one member of the teaching staff elected by the staff by a secret ballot 



29.02 

(b) The In-School Staffing Committee shalt review the current school year's 
organization for the purpose of the October 31 and March 31 Ministry reports as 
well as reviewing the following year's organization and planning prior to May 31. 

(c) As part of the process referenced above, the In-School Staffing Committee shall: 

(i) review and monitor the average class size; 

(ii) provide input to the administration, review and monitor the allocation of the 
school's instructional and non-instructional time per teacher; 

(iii) provide input to the administration, review and monitor the altocation of 
scheduled supervisory duties per teacher. 

(d) The ln-School Staffing Committee shall provide input for the spring staffing cycle 
as requested by the Working Conditions Committee. 

Unless determined othewise by the Working Conditions Committee, this input 
shall occur prior to April I. 

(e) The Principal shall provide the other members of the In-School Staffing 
Committee with all relevant information, in a timely fashion, in order to allow the 
In-School Staffing Committee to fulfill its responsibilities as defined above. 

(9 The In-School Statling Committee shall meet at reasonable intervals at the 
request of either the principal or the school's Collective Bargaining Committee 
representative. 

(9) The In-School Stafflng Committee shall report to the school staff, in writing, at 
reasonable intervals. 

(h) The In-School Staffing Committee shall be responsible for reporting to the 
Working Conditions Committee the details of implementing the staffing and 
workload conditions of this coilective agreement. 

(i) The In-School Staffing Committee will review the method of staffing the school 
including surplus and redundancy declarations, transfers and vacancies. 

Trustee-Teacher Relations Committee 

A Trustee-Teacher Relations Committee shall be established in the first month of the 
contract year. 

(a) Purpose 

The purpose of the committee is to provide a forum for the discussion of topics 
of interest to either party, which are not in dispute, in order to promote the best 
possible relations between the Board and its staff. 

Recommendations from the Trustee-Teacher Relations Committee may be 
referred to the Board andlor to the Bargaining Unit for appropriate action. 



(b) Composition of Trustee-Teacher Relations Committee 

(i) The Committee shall consist of: - two Trustees appointed by the Board Chairperson - two members of the Administrative Council 
- two members of O.S.S.T.F. 

(ii) Additional members, as resource, may be co-opted to the Committee by 
any of the parties Involved. 

29.03 Working Conditions Committee 

(a) There shall be a Working Conditions Committee (WCC) which will meet at the 
call of the Superintendent of Employee Services. The Committee shall consist 
of six (6) members: three (3) representing O.S.S.T.F. District 17 of which one 
shall be the President; and three (3) representing the Board administration of 
which one shall be the Superintendent of Employee Services. 

(b) The Working Conditions Committee shall perform the following duties: 

(i) gather, compile and validate data with respect to staffing, teacher 
workload and average class size; 

(ii) review, monitor and ensure that the application of transfer, surplus and 
redundancy procedures are properly followed including appeals 
referenced in Article 28.05 (e); 

(iii) report and make recommendations concerning the above matters to the 
respective negotiating committees no later than April I of each school 
year. 

(c) If the Working Condltions Committee cannot achieve agreement over an issue, 
the Bargaining Unit recognizes the Superintendent of Employee Services' right 
to make a final decision in a timely manner. If in the opinion of the Bargaining 
Unit such a decision is a violation of the collective agreement, the Board 
recognizes the Bargaining Unit's right to grieve. 

ARTICLE 30 ACCESS TO PERSONNEL FILE 

30.01 Upon a teacher's request, a principal or designate shall provide immediate access to the 
teacher's on-site personnel file. A teacher shall be entitled to copy any materials 
contained in the on-site personnel file. 

30.02 Upon a teacher's request, and in the presence of a Board Employee Services 
employee, a teacher shall have access to hidher Board personnel file located in the 
Employee Services Department at the Simcoe County District School Board. Where a 
teacher authorizes, in writing, access to the teacher's Board personnel file by another 
person acting on hidher behalf, the Board shall provide such access, as well as copies 
of materials contained therein, if also authorized and requested. 

60 



30.03 (a) At the request of the teacher, documents contained in a teacher‘s personnel filey 
which are of a disciplinary nature and all supporting documents shall be 
removed from the file five (5) years after their date of issue, provided that there 
is no other disciplinary action during that period of time. 

, 

(b) Notwithstanding Article 30.03 (a), documents related to investigations or 
disciplinary action in cases of harassment or abuse or in matters for which there 
is a statutory requirement for retention shall not be removed. 

ARTICLE 31 -FEDERATION DUES 

31.01 On each pay date on which an employee is paid, the Employer shall deduct from each 
employee the OSSTF dues and any dues chargeable by the Bargaining Unit or an 
equivalent amount. The amounts shall be determined by OSSTF and/or the Bargaining 
Unit in accordance with their respective constitutions and forwarded, in writing, to the 
Employer at least thirty (30) days prior to the expected date of the change. 

31.02 The OSSTF dues deducted in Article 31.01 shall be remitted to the Treasurer of OSSTF 
at 60 Mobile Drive, Toronto, Ontario, M4A 2P3 no later than the fifteenth of the month 
following the date on which the deductions were made. Such remittance shall be 
accompanied by a list identifying the employees, their Social Insurance Numbers, 
annual salary, salary for the period and the amounts deducted. 

Dues specified by the Bargaining Unit, if any, shall be deducted and remitted to the 
Treasurer of OSSTF, District 17 Simcoe at the District OSSTF office no later than the 
fifteenth of the month following the date on which the deductions were made. Such 
remittance shall be accompanied by a list identifying the employees, their Social 
Insurance numbers, annual salary, salary for the period and the amounts deducted. 

31.03 

31.04 OSSTF and/or the Bargaining Unit, as the case may be, shall indemnify and hold the 
Employer harmless from any claims, suits, attachments and any form of liability as a 
result of such deductions authorized by OSSTF and/or the Bargaining Unit. 

ARTICLE 32 - TERMINATION OF EMPLOYMENT 

32.01 An employee shall notify the employer, in writing, by November 30 of the employee’s 
intention to resign effective December 31 or January 31 (end of Semester 1); and by 
May 31 for the resignation to be effective June 30 or August 31. 

32.02 Nothing herein prevents an employee and the Employer from mutually agreeing to the 
employee’s resignation at any time. 



33.01 

Dated at Midhurst, Ontario this 9 day of n\l 

In witness whereof each of the parties hereto has caused this agreement to be signed 
by its duly authorized representatives as of the day and year written below. 

,2001. 
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SIMCOE COUNTY DISTRICT 
SCHOOL BOARD #- ONTARIO SECONDARY SCHOOL 

TEACHERS FEDERATION 
District 17 (Simcoe)r. 



Supplemental Employment Benefits (SEB) Plan Appendix “A” 

I. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

The object of this SEB Plan is to supplement the Employment Insurance ( E l )  benefits received 
by teachers from the Canada Employment and Immigration Commission for temporary 
unemployment caused by pregnancy or adoption leave. 

Only teachers granted a pregnancy leave or an adoption leave are covered by this Plan. 

The other requirements for receipt of a SE6 are: 

(a) The teacher must be eligible to receive E.I. pregnancy or adoption benefits from the 
Canada Employment and Immigration Commission. Eligibility for the E.I. benefits is to 
be a result of work done for the Simcoe County District School Board immediately prior 
to the pregnancy leave; 

an application for SEB must be made by the teacher on a form to be provided by the 
Board and the Teacher shall provide verification of the approval of the E.I. claim 
indicating the weekly amount to be paid by the Canada Employment and Immigration 
Commission; 

(b) 

(c) the teacher shall sign an agreement with the Board indicating: 

(i) that the teacher will return to work (prior to submitting any resignation) and 
remain in the service of the Board (in accordance with the terms of the teacher’s 
contract) after returning from the teacher‘s pregnancy leave or adoption leave 
(and any subsequent additional leave granted by the Board under this 
Agreement) and; 

(ii) that should the teacher not comply with (i) above the teacher shall reimburse the 
Board any monies paid to the teacher under this SUB plan. 

A teacher must have applied for E.I. benefits before a SE6 becomes payable. 

A teacher disentitled or disqualified from receiving E.I. benefits shall not be eligible for a SEB. A 
SE6 payment shall be made only when it has been verified that the teacher has applied and 
qualified for E.I. 

A teacher shall not have the right to a SEE payment except for supplementation of E.I. benefits 
for the unemployment period as specified by this Plan. 

It is understood that in any week, the total amount of the SEB, E.I. gross benefits and any other 
earnings received by the teacher shall not exceed 95% of the teacher’s normal weekly earnings 
consistent with the Canada Employment and Immigration Commission regulations. 
The two week waiting period before E.I. benefits commence is the maximum number of weeks 
for which a SEB is payable. 



LETTER OF INTENT 

The Board and the Bargaining Unit agree that this Pay Equity Plan will be recommended by the 
Bargaining Unit to the Provincial Executive of OSSTF as the Pay Equity Plan required under the Pay 
Equity Act of 1987. 

PAY EQUITY PLAN 
between 

The Sirncoe County Board of Education 
and the 

Statutory Members of the Bargaining Unit 
of the 

Ontario Secondary School Teachers' Federation 
District 17 Simcoe 

It is agreed between the parties that this Pay Equity agreement has been negotiated pursuant to 
Sections 13 and 14 of the Pay Equity Act, 1987. 

The required elements of the plan are listed below: 

1. The establishment is The Simcoe County Board of Education including all of its secondary 
schools and its administrative offices. 

2. For all purposes of Pay Equity, the job classes for the basis of wage comparison, with agreed 
gender predominance, pursuant to Section I 2  of the Pay Equity Act, are comprised of: 

(0 
(ii) 
(iii) 

(xi)  
(xii) 

Principal - Male 
Vice-Principal - Male 
Vice-Princi pal .. Male 

Vice-Principal (Learning Centres) .. Male 
Department Heads - Male 
Asst. Department Heads - Male 

(schools less than 450 students, historical incumbency) 

Classroom Teacher - Neutral 
(those receiving salary in accordance with the salary grid in Article 12.01 of the 
Collective Agreement) 
Curriculum Ofticer - Male 
Continuing Education Teacher Neutral 
(those receiving salary in accordance with the salary grid in Article 14.03(a) of the 
Collective Agreement) 

(Principal of Summer School) 
Continuing Education Principal (summer school) - Male 

- 

Continuing Education Assistant Principal - Male 

Continuing Education Principal - Male 



Pay Equity Plan contd 

3. 

4. 

5. 

6. 

7. 

a. 

It was established that none of the job classes were female predominant and therefore it was 
not necessary to compare any job class using a gender neutral comparison system. 

As a result of no comparisons to be made among the job classes, the parties agreed that there 
were no resultant wage adjustments. The current salary structure is gender neutral. 

For the purposes of Pay Equity, the "job rate" for the "classroom teacher" job class shall be the 
maximum salary shown In Group 4 (Category VII) in the collective agreement between the 
Simcoe County District School Board and the OSSTF District 17 Simcoe. 

The parties agree that no bargaining unit member shall have hisher salary red circled as a 
result of the application of a gender neutral comparison system under the Pay Equity Act. 

The parties agree that the results of the application of any gender neutral comparison system to 
bargaining unit members are to be used solely for the purpose of developing a Pay Equity Plan 
and not for an internal comparison scheme. 

The parties agree that this Pay Equity Plan will be deemed to have taken effect as of January I, 
1990. 



SIMCOE COUNTY DISTRICT SCHOOL BOARD 

SECONDARY TEACHER'S APPLICATION FOR TRANSFER 

NAME DATE 

PRESENT SCHOOL PRESENT AREA NO. 

PRESENT POSITION 
(Subject Area) 

~~ ~ ~ 

A. I would like to be considered for a transfer within my present area to: 

Name of School(s) 

8. I would like to be considered for a transfer from my present area to: 

(Name of School(s) and Area@) 

C. My Subject Area preference is: 

Comments: 

(attach additional information if you wish) 

D. Teaching Qualifications: 

DEADLINE for receipt of Application for Transfer is March 1. 

1 copy to the Superintendent of Employee Services 
1 copy to the Principal of each school requested 
I copy to President, Bargaining Unit, OSSTF, District 17 Simcoe 

(see Article 28.03 of the Collective Agreement) 



REPLACEMENT TEACHER INFORMATION FORM 

Surname 

Present School Location 

Given names@) 

Year Month - Day - 
Date of Hire to S.C.D.S.B. 

F.T.E. Status 

Certification in accordance with the Certificate of Qualification 

Subjects which I feel competent and confident to teach are as follows: 

Subjects Teaching and Related 
Experience 
Grade and Level 

Academic Background 
(i.e. University Courses etc.) 

Preferred placement in order of preference of schools is as foflows: 

I. 

2. 

3. 

Signature 



AVAILABLE FOR TRANSFER 

Teacher information Form 

Surname 

Present School 

- 
Given name@) 

Day Year Month 
Seniority as of June 30 

Certification in accordance with the Certificate of Qualification 

Subjects which I feel competent and confident to teach are as follows: 

Subjects Teaching and Related 
Experience 
Grade and Level 

Academic Background 
(i.e. University courses etc.) 

Preferred placement in order of preference of schools is as follows: 

I. 

3. 

Signature 



LETTER OF UNDERSTANDING 

Between 

Simcoe County District School Board 

And 
Teacher Bargaining Unit 

District 17, OSSTF 

WORKING CONDITIONS COMMITTEE 

For the school year 2000-01, in addition to the duties set out in Article 29.03, the Working Conditions 
Committee shall have the following duties: 

(i) review changes in existing practices with respect to working conditions; 

(ii) examine the effects on the terms and conditions of employment brought about by changes in 
legislation andlor regulations; 

(iii) review the allocation of staff to the schools for regular and special needs students within the 
staffing parameters of the collective agreement; 

(iv) 

(v) 

distribute to each In-School Staffing Committee the staffing allocations for all schools; 

meet with an In-School Staffing Committee at the request of the Principal or the District 17 
President, if such a meeting is deemed necessary by the Superintendent of Employee 
Services; 

(vi) review the implications of the Teacher Advisor Program on teacher workload; and 

(vii) establish a system for tracking the utilization of supervisory duties. 

Dated at Midhurst this +h day of M AY ,2001. 

Simcoe County District 
School Board 

Ontario Secondary School 
Teachers' Federatipq 
Distrtct 17 



LETTER OF UNDERSTANDING 

between 

Simcoe County District School Board 

and 
Teacher Bargaining Unit 

District 17, OSSTF 

RETIREMENT GRATUITY 

The Parties agree to establish a Joint Committee of six members with equal representation of the 
. parties which will meet to investigate and review alternatives to the current provisions on Retirement 

Gratuity set out in Article 19. The joint committee will report to the both Parties by December 31, 
2001. 

i-4 
Dated at Midhurst this 4 day of M f ly ,2001. 

Simcoe County District 
School Board 

Ontario Secondary School 

J 



between 

and 

LETTER OF INTENT 

Simcoe County District School Board 

Teacher Bargaining Unit 
OSSTF District 17 (Simcoe) 

A committee, chaired by the Superintendent of Employee Services and consisting of two other 
members appointed by the senior administration and three members appointed by the Teacher 
Bargaining Unit District 17 OSSTF shall be formed to review the working conditions of teachers: 

(a) 
(b) Section 19 worksites, 
(c) 

at Adult Day Schoolsllearning Centres, 

at Alternate School program sites. 

This committee shall meet initially no later than 30 calendar days following ratification of this collective 
agreement and will report its findings and any resulting recommendations to the Parties no later than 
90 calendar days after the initial meeting. 

For the purposes of gathering information, the committee may call upon staff from the above focations 
and/or the Board Office. 

,2001. M A \  * 
Dated at Midhurst this 9 day of 

Simcoe County District 
School Board 

Ontario Secondary 
Teachers'Federati 
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Labour Management Servicss 
Rolaticsns patronah-syndicalas @ Ontario 

OtYice o f  Collective Bargaining Information 
Bureau d'infbnnetion sur les conventions collectives 

Date: \ March 6,2001 , 

Mr. Blair Fowcett 
Collective Bargaining Specialist 
Human Resources bcveloprntmt Canada 

To/Des tin a tai re : 

Rule, indudimg rhic cover (heed 34 
Nw' dr pipm y compdr mra page de Pouvcrlure: 

I I Comments: 
Blair: 
Please find attached a copy sf the September 1,2000 to August 3 1,2001 Sirncoe County 
District School Board OSSTF Pernittent Unit Memorandum of Sattlment receivad earlier 
today. This involved Mediation Of3cer assistance, 
There were 1,022 employees in the bargaining unit 4t the time ofratification. 
The first negotiations meeting date was April 18,2000. 
The union ratification date was Febrwry 23,2001. 
The board ratification date was February 28,200 I .  
C hcers 1 

From/De: 



Sent 

AND 

REPORT NO. CL=&I= 
APPENDIX A 

DISTRICT 17 SIMCOE COUNTY 

1 ,For the schod yblu 2000-2001, aotwithatpndhg Artidss 25.03 8) d b), arPsigned scheduled duties in 
excess of these exticlea completed *or 'CO the date of mtifi&kk of  M e  ap&ment drrrll not bo th& 
subjcrct o f  a ~ a v m o c .  

2.Notwirhmmding M a l e  XXX.01, tbc deadline fbr mquadts fbr workload reduction effs~tin September J 
2901 wl/l ba March 9,2001 - 

3.Nohwith$t&ing Article 17.10 (0) (I), the derdlim for mquests fbr v o l ~ k ~ y  leaves of absanm sffecriva 
septemw 1,2001 wfll be Much 9,2601. 

The tmms of this s d w n d  shall not be made public until it has bbQn rriifiwl by both @as. 

SJlUCQE COUNTY DIBlTUCT $CNOOL 
BOARD 

DmTWCT 17 SWCOE COUNTY 
ONTARIO SECOIyDA]E(;Y SCROok 
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3.01 SQ 27/11/00 
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RESPQNSIBILITU3S AND 
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4.01 SQ IlUOllal 

4.02 

4.03 a) 

4.03 b) 

4.06 

4.Q5 SO 2711'1100 

DEFINITIONS AND 
IMPLEMENTATION 

rRTlCLE 5 - CATEOORY 8 0  27/11/00 

5.01 Amend Aqr& "....Ced(lcetion Plan of OSSTF in effect on April I ,  2004 
1402IO1 

Momonndom of Sertlernent OsgTP 20004 1 
Page 2 
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6.17 
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6,W 

et20 

6.21 

6.22 

6.23 

8.24 

6.2b 

8.26 nC"6.14 

6.27 now 6.15 

6.28 

ARTICLE f 
PROCeOURE 

7.01 

7,02 

7.43 a) 

7.03 b) 
7.03 c) and d) 

7.04 a) 

SO 27111lM) 

Dlkote: "...In th6 form d mlract.. . excmdlng arum month." 2711 1/00 

30 27111IOO 

FIw Agreed: *A s d o n  sholl mean a teaching aarignment that psbvldre ' 
a minimum of 110 houm of instruction. Cournam that am less than 1 
houm of inrtruction, for example, Civics and Car- Eduartlon, shalt COL 
for the qppmprlate fraction of a section as datomined by the number 
Instructional houn In relaUon to 110. A multi-leva1 of rnulticgrade cla 
aasslgned fw the minimum of 110 houm 6f instwdion will wnsiltaa o 
section.' 
13/12/00 

Delata W/01101 

Oda(0 dolbllO7 

Delete 00/01(01 

Delete 09/07/01 

- GRIEVANCE SQ 27/11lOO 

SQ 27/11/00 



7.04 b) 

7‘04 0) 

7.05 

7.06 

7.07 

748 (I) 

7.08 b) 

7.09 

7.10 

7 , l l  

7.12 

7.13 

7.14 

ARTICLE 8 - STRIKE 
LOCKOUT 

B.0 1 

ARTICLE 9 - 
INDEXlNQ 

ARTICLE 10 

10.01 

DEFINITION 

SCDSB ‘785 737 6996 P.EWS4 

Amnd to ‘...by the teachers. Thb discurnion tnuast take plrroe within thirty (3 
school day# d Ihe time the trwhg bcarneq warn of or ought to have b a n  
aware of tha drcumccsnoes glv(ng rise to the diapuie. The Prindprl(8) 
Supervtsw(s),. .-w 29/11/00 

sa 2 7 m r ~ o  

Amend all references to “seven (7)” to %n (lor 2711 1/00 

Cumant N e l a  and amend all nhnm to “eovm (7)” to “bn (1 0)” 27/11 IO0 

New : “Onw 81rp 1 m d  Step 2 hav+ been ~rhwstad ,  and prlor to referring tt 
matter to ahllmtJm OT durlng srbltmllon, me plmlrr, by mutual w m t  in wrln 
may dmt to rwolvs the grirwm by using grtewnce mediation. The pad= shi 
agree on tns IndhrlduJ to be Cha mardiamr, thc tlmm frcrmcl in which a naolu#on 
to be remchad and any other procedure1 matters. The cast of the m8dietor rhdl t 
Shared equally by boh partiw. Thr tlmrllnw In the grirvmce primdurn shall t 
from &C WJ time the partior mutudiy agr8.d In writing to uma the grimvsnr 
madlation p t ~ ~ W m .  Upon wrslCIn notifbetion ef eiithu piny te tho other per 
indicating fhrt the griwanae rnebktlon L mrminattrd, the, thellnw rulernrd 
rbovo shdl aonlinur horn ah@ point at whloh they were Wzmn? 2711 1\00 

SQ 27/11/00 

SO ~7/11/00 

SQ 27111MO 

SQ m i m o  
OR IQ 2 7 f l l / O O  

Oelst.  seawid redonce 29A 1 Coo 

OF Deleta 27/11/00 

Delate and rmplaao Writh: 

Nemomndum of S-ment OSSTF 200&01 Paga 5 
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i 6.03 a) 
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4 0.05 

10.06 a) now 10.06 

10.08 b) 

ARTICLE 11 - PLACEMENT ON 
SALARY SCALE 

1 1 .Ol 
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aahool day in Bsplcmbwr and the last school day in Demmber. 
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Lmt school day In June 

The roturl da1.r for plym#ltr for the next sthad ymr will be mbblirhrd 
Junu. 27M1/00 

SO OS/l2/M, 

20.00% 

sa og/oiioi 

80 OS/OlK)I 

sa oe/Ollcrl 

New egroed; 'EfidWa Sq3tambsr 1,2001, part-tho tea~h.ro who topeh dl ye 
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Amend b; "...within the greater of Vlm (3) months or the end of the Bomrd's fisc 
year.,: 05/12/00 

$Q 27/11/00 

II of Pmrlade Na TAP . +O,JlAP f Full TAP 
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2,6 0,3?ASi 0,387W ' ' '0..40030 
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Msmonndum of SetUemQnt OSTF WOW1 
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-1. - . . ... 
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who have a cornbindon of nanslerrrroom and doaaroorn aslrignmenb. SLlC 
teachera ah91 have drdr non.clrroroom aoolgnmemts pnmated b the epproprir 
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3.5 Periads during the rowrhr In which the sssiunmurr k '  h Ubrary I 

Guidance: 13/12/09 

19/12/60 

New Agreed: "Plmemsnl on thzt saw schedule shall be detwmined annually P 
part-time trrchenr, as of September I, by the number of prorotsd yearn 
smtm. hvomrnt to th. noat yaar on the salary schedulm rhsll o w r  men 
number .S above the current parition ot VI+ rnlary schedule is calculatec 
1 ~ 1 2 m  

New Aaraad; ''Toechwo qrulHled to teach in the elmenary pmnd wiln QEC 
rating eoltsmllrlcl Orhat than A I  to Ab shall br paid Gabg8fy IV rnhhm plum f i  
allowmnar hr  bachlng eyrcwience within me domrmlary and meondmry prnrls 
w 8 r d 8 1 w  wih 1 1 B4.- 1 3 1  2/00 

ARTICLE 12 - TEACHERS' BASIC SO 27t11lOO 
SALARY SCHEDULE 

12.61 

12.02 

NEW &n6& wEffecti~ .Septembsr 1. 2000 Increess slaps 0 ana 1 in I 

Categorim by $750 end 8500 respmtivly and Inorease Grid by 2.599 
l4162/01 
Naw &mad: aEfbcthre Miuuh I, 2001 lnuease Gm by an arloldonrrl 2.61% 
14/02J01 
New Mrmd: 'EReative Ssptsmber I, 2000, in-0 Consultant's erllwafii 
3.50% (SS,B!@) and en additional 2,61% ($6,186) on MIrch 1,2oP1? 14/02!0~ 
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ARTICLE 13 - ALLOWANCES SQ 27/11/00 

15.01 DdeU OO/OlK11 

13.02 

13,03 

13.46 Ddob 18/01/01 

13.05 Delete W O l l D 1  

13.06 (now 13.01 1 

13.07 (naw 13.62) 

13.08 (now 1 &03) 

13,OB (now 13,W) 

13.10 (now 73.06) 

13.1 1 

13,12 (POW 13,061 

19.13 (now 13.07) 

13.14 

ARTICLE 14 - 
EDUCAtlON 

1401 

14,02 

14.03 a) 

14.03 b) 

14,b3 c) 

14.03 4) 

SQ 05112/00 

New Agned: 'Ethdlve Ssptembrr 1,2000, increase Extra D e g ~  Allowances ' 
2.50% (51,115) ancl an ;erddlttmrl2.61% (61,144) on M u c h  1.2001.' lrU02lol 

sa owi2/00 

New Agreed: 'Et'fective September 1,2000, Inerease RslaW Trcode Erepefbn 
Allowances by 2.50% and an edditlonal 2.61% on March 1, Zobl.' 14/02E 

New Agreed: LEffiCICtiue September 1. 2000. incroraoe Related Trade Erperien 
Allowances by 2.80% and an addfflonal2.61% on March 1,2001." 14/02/01 

Delate Wl2!0O 

(t1,l l  D and $1 I14fa) 

$0. 0611;1100 

CONTINUING sa 2711 iioo 

D8kb -or lo ceaoh a Drlvw EdueAtion Program0 18AW 101 

sa wwoi 
Delete 'end Principals of Summer School" 18/01101 
New AgmW: "IEtkthre S@pmBw lI 2000, Increase Con. Ed. leacher Grid 
2.60% and an rdd[tlonal2.e914L no March I, 2601 .* 14/02/04 

$9 27/11/00 

SQ 27IlllOQ 

14.01 Delete 1 ~ l O l K l I  

14.05 (now 14.04) 

14.06 (nuw 14.05) 

14.07 a) (now 14.06) 

$0 

SQ 2711ilOO 

sa 27/11/00 

27/11 /Ob (delete rcrference to 1 4.04) 
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14.07 b) MeCr ,  lWOlJO1 

14.08 (now 14.07) SO 27111100 

14.0~  OW i4.oe) SQ 18/01#f 

IMPROVlMiENT LEAVE 
ARWE i s  - EDUCATION sa 37/11/00 

Prerrmbb Oalete 09/01/01 

15.01 - $[ducation Improwmmt SO 21/11/00 
e Leave Commitbe 

15.01 a) sa 27/iiioo 

15.01 b) SQ 2711lldO 

15A1 A, Canditians For Appllmtion Sa 27/11/00 

16-01 B. Queliflasliona SQ 27/11/00 

15-01 8. (a) sa 27trit~o 

19.01 B. (b) 80 27/f1/60 

16,Ol B. (c) 

18.01 C,  Memod d ApplloatlOn SQ 27Il1/00 

15,03 C. (a) (1) SQ oamimi 
15.01 C. (a) ( l i )  SQ 08/01/01 

15.01 C. (b) 

15.01 C. (b) 0 )  
15.01 C, (b) (ii) 

i5.m CB (b) fIi0 

15.01 C. (b) (Iv) 

sa Q e / O l ~ l  

SO owoimi 
SQ OWOllOl 

Pogo Q 



15,OI D. (a) 9Q ~ 4 / 0 1  

3S.O'l 0. (d) 96 09lOlH)l 

iS.01 D. (e) SQ OWOllOl  

15.03 E. Terms SQ 2711f10b 

1541 E .  (a) sa osmiwi 

15.01 E. (b) sa oe/pllol 

15.01 A (b) 

SQ 08101101 

SQ oetoiloi 

1S.02 A. (G) 80 OgfDl lOl  

16-02 A. (d) SQ OW01101 

15.02 A (e) 

15.02 A. (f) SQ oOlOl/Ol 

15.02 A. (9) SQ OlWdllOl 

16.02 A. (h) 

15.02 A. (I) 

15.02 A U) 

so cle/OllOl 

$Q 6QIo l IO I  

so WOl~Ol 

15.03 I educational Improvement SQ 27114KIo 
Leave - Proharlonsl 

. Owdopment 
14.03 Pr6ambk sa 08101Pl 

15,021 CandiUons SQ OWOl/Ol 

15.03 (I) SO 09/01/01 

16.03 (b) SQ woim 

lS.03 (c) 

15.03 (d) SQ OO/OllOl 

16-03 (e) SQ oemim 
15.03 (0 so OQlOJM1 

ARTICLE 16 - PREQMANCV AN0 Sa 
PARENTAL LehVtf 

27/1S(rrO 

Memorandum 1 $etMemont 08WF 2Qao.01 
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1602 SQ 1 4 / 0 ~ 1  

18.03 8Q 14#?(al 

4 8.04 SO 27/11106 

16.06 

1 PJ.m 

New Agrmd: uAn employer on Pamntal Lmve shall not be entitled to dck l ~ a  
benefits while on such Irrve.' 

ea 271iimo 

1 U02401 

16.06 (c) SQ ooIdl/Ol 

16-67 SQ 27/11/00 

1 B.08 SO 27111lOO 

18.09 SO 27/11/00 

i m o  SQ 27/11/00 

1&11 SQ 27/11/90 

16.12 New Agreed: 'Teahers on pm@may and P m t a l  Leaveo ol Absenoe 
Voluntary Lmvw of Abrence (Child Care) will miinbin e d  atending datu8 w 
the Ontarlo College of Teaohrrrr Quilng (he period of the Imvo and wlll prmk 

' proof af goad sNnding status prbr to returning from the leave lo normal d u h  
1810110J 

ARTICLE 17 -ABSENCES SQ ~W'IIMO 

17.01 a) 

17.01 b) 

SQ 27/11/60 

80 ,27/11100 

17.01 e) SQ 27lllKH) 

17.01 t) 

17.01 g) 

17.01 n) 
17.01 I) 

SQ 27/11/00 

SQ 27l11100 

SQ 29)11/00 

8Q 27/11)04 
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17.m j) 

17.02 a) 

'l7tO2 (aj (i) 

17,02 (a) (11) 

17.02 (b) 

17,02 le) 

17.03 

17.114 

17.04 (a) 

t 7 . a  (#a) 

17.04 (c) 

17.04 (d) 

' 17.04 (a) ' 

17,011 I9 
17.06 

17.07 

17.08 

1 7.69 

17,oa raj 

17.09 ( I )  (i) 

17.0b) (a) g) 
17.98 (a) (h i )  

17.09 (b) 

'I 7.08 (b) [I) 

17.68 (b) (11) 

17.09 (b) (ill) 

17.09 (b) (iv) 

17.09 (b) (v) 

17.0a (b) WiJ 

Mahamdurn of Ssllhment OSSTF 260041 

SCDSB 705 737 6996, P. 13/34 

8Q 27/fl/Oo 

SQ 2?/11loa 

$0 09/01/01 

so 00101/01 

SQ 27/11/00 

Delete 1 B/Ol /O 1 

SQ 2ttlllOO 

so 2 7 / ~ 1 r n ~  

SQ W O l ( o l  

SQ 09101101 

SQ osmim 
SO OWOl/Ol 

SQ 06)/09/01 

8Q WOlIOl 

Amend To : -. , .qudifird Cnodlarrl W dmlal pmC(iU0nrrrS.. .n 

SQ 2?111(00 

SQ 27/11/00 

2711 1 /U0 

sa oaiami 

SQ 0@/01/01 

SQ OQMlKIl 

SQ OQlollb.) 

SO oaioi/oq 

SQ oe/oi/oi 
SQ 00IOllol 

SQ 08101K)l 

SQ OWllOl 

SQ os/01/01 

SQ OWOlMl 

SQ 09/04/UI 

Pam 12 
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17.09 (b) bli) ' 

17.08 (b) (Vlii) ' 

I7,OO (bl (ix) 
17.09 (c) 

17-09 (e) (i) 

17.09 (c) (ill 

17.09 (c) (iii) 
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SQ owoimi 
SQ 08101/01 

SQ 09lal/Ol 

$0 16/01/01 

sa le/o7/ot 

SQ 18/61/01 

SQ lCUol~1 

17.09 (e) (iv) SO iamim 

17.09 (c) (vi) so 18101101 

17.0s (c) (vil) SQ ' 10lOl/Ol 

17.09 (a) (vlil) QO iamiioi 

17.0$ Id) (U) $0 lelollal 

17.0ld (C) (V) SQ lBEDlIO1 

77.09 (d) (I) SQ 18/01/01 

17.08 (d) (Ill) 

17.06 (d) (iv) 

1 7.09 (d) (v) 

so laloltol 

sa lelOllO1 

so 1%/01101 

17.W (d) (viii) NW &reed: 7 1 0  Weher will be nquked to complete an agrcrment selisfacta 
10 Canada GustMns and Rwenrre Agency for mation purporrss~" 
18/01 10 1 

17,lO b) 
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17.10 d) 

17.16 e) 

Housekeeping Aqmd; " l ~ l ~ e  28,.." bscornes "...Artidar 78 ..." 13/12/00 

sa t3~mo 

17,10s)(1) SQ aS/ailyIl Woursknrplnq: ahange d r u  10 February 15 14/02/01 
* 

1T.10 e) @) sa oh)l01/01 

17.10 f )  SQ 13/12/00 

17,lO g] . SQ 13/12/00 

17.10h) . 

17-10 il 

lY.11 

17, l l  (a) 

17.71 (b) 

17.11 (e) 

17.11 [d) 

V.11 Is) 

17-11 (9 

17.11 (9) 

17.ql [h) 

17.12 

17.12 (a) 

17.12 (b) 

17.12 (c) 

17.12 (d) 

11.12 (e) 

17.13 

17.13 (a) 

i?.la (b) 

SQ ~4mwoi 

SQ 27/11/00 

sa 69rn1101 

88 OW0110~ 
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17.13 (c) 

17.13 (d) 

17.14 

f7.15; 

17.16 

ARTICLE 18 - 
BENEFIT PLANS 

18.60 

let01 

18.02 

18.02 (a) 

1 8,02 (b) (i) 

18.02 (b) (I\) 

18.b2 (b) (/U) 

18.03 

16.04 

18.06 

18.06 

18.07 ’ 

18.07 (a) 

18-07 (b) 

18.08 

SCDSB 785 737 6996 P. 16/54 
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SQ 00101101 (oh& Mlde for houlskerpin0) -28 

SQ OWb1101 (the& Artfcls for howrkeopin~l -28 

SO 

SQ 27111100 

2711 1/00 (check Artide for housokeaplng) 28 

$Q 27/11100 

EMPLOYEE SQ 27/11/00 
lnaert new Wcle XM 9 WorKlaad Options as 17.17 

SQ 16/01/01 

$Q 2?/11100 

SQ 27/11/00 

SQ 08101~01 

SQ OO/OlKll 

8Q 09/01/01 

SO D @ ~ l / O l  

$0 00/02101 

sa o w w e 1  

SQ OSIQ24Ol 

SQ OleJ02iOl 

SQ ohl/Ot/Ql 

BQ 0@/01101 

Ddm “the prlndpal or vios-prindpel of tha plawt ” 
And replace wHh “another amployre” 

9Q 0 ~ 1 / 0 1  

so OQ101/01 

SQ OBlOllOl 

SQ 091Oi101 

SQ 27111100 

7 8/01 IO1 

ARTICLE 19 - ACCUMULTED SQ 27/11/00 
S tCCK LCEAVE CRIPDWB 

19.01 SQ 27/11/00 

Page 15 
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19.03 (a) 

18,03 (b) 

1 e.04 

19.06 

18.06 

I 18.07 

19.07 (a) 

19.07 (b) 

SQ 09/01/01 

SQ Q8/01/0l 

sa 16/01/01 

SQ 18/01Nll 

Sa 27/11/00 

SQ 27111/00 

SQ 09/01/01 

60 OWOlJ01 

1 Q.08 SQ mime 

13.09 SQ 27/1'l/OO 

18.10 SQ 27/11/00 

19.10 (a) SQ belOl/Ol 

19.19 (8)  sa #/QllOl 

19.10 (e) eQ owoiioi 
ARTICLE 20 - REYlWMENT $0 27IlIfOO 
GRATUITY 

20.01 (a) sa oworlo1 

10.91 (c) sa iuoz/oi 

20.01 (b) SQ 09101101 

20.01 (d) 

20,02 

20.02 (a) 

20.42 (b) 

20.09 (c) 

20.02 (e) 

N W  Agreed: "Effa~erUVcr January 1. W O ,  bander of pension bonlrW thmugh tt 
aommutod vdue optlon, provided that rhm employee hp9 echieved a tecrrrr that 
within one (1) ywr of the factor Nquind ibr an unreducvd pamion ar is within s 
(6) months of the rninlmurn mge required for a rrducad pension. Thid provieion 
not Intended 16 be a ruvlee gratuity and if drallonged suctesslblly under ai 
atabrta wlll be null end raid.' 

8Q 09/01lol 

WO1101 

SQ 09101101 

sa 0~101101 

SQ OShl IO l  

SQ 09/OlJOl 

Mamorondurn of 8atllQmsnr OSSTP 200041 Pmgs 16 
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ARTlClE 21 - PROFESSIONAL SQ 27/11/00 
DEVItOPMENT FUNDS 

Prearnbk 

21.01 

21 102 

21.03 

a1 .w 

ARTICLE 22 - APPOINTMENTS 

22 ,OO 

22.01 

22.02 

22.03 

22-6s 

22-66 

22.06 

22.07 

Delete 98/01 101 

SQ 14/02/01 

SQ 14/02/01 

SQ ~ / 0 1 / 0 1  

SQ 09/01/01 

SQ 27/11100 

84 Ofll1/00 

SO 27/11/00 

SQ 27lllBO 

SQ 27/11/00 

SO 27/11/00 

SQ 27/11/00 

Now AgrcroU: "While Acting Vice-prlncipals may b6 lnvoluwl in $upervision 1 
ol8wth +uYudtronr toor mmbwe of Me bw-inlng unit, Principals shall endeava 
(0 rsrion twoher evalumtlon duibr 011ewhero.l' 

New Agrssd: "mB psrQarmrnce of m teaohrr whlla In an ntZing VicsPrinciF 
position shall not be conridwad In h e  formal snraluaUan of hlslher teachii 
performam.' 14/02/01 

14102/61 

ARTICLE 23 - PROFESSlONAL SQ 2711I/OO 
FEES 

23.01 

ARTICLE 24 - STAFF SQ 27/11100 

DakCs; ", , ,for We p0pYMt of Fedsr0Oon Leavee.. .." 2711 1/00 

ALLOCATION 

24.01 

24.02 

The FulCTlnw, Equivmlont (FE) darsroom t8aahing otmff Ooalgnmd lo orel 
mu18888 shall be the number of FTE r@fl requlred to prcwlda far an avemge cl8 
s b  of ell recondrry school ~ ( R O S ~ S ,  In the aggmgatsl, of 21 to 1 and cslculati 
urhg M awNrag# of 6,s sedlona per dlsrroorn teaoher In I B C G O ~ C ~ ~ ~ O S  with fl 
Education Act and Rapulatibnr thereundar. 

Nem Ac/rwd: m8 number of FE darosroom Iaechrro rasai~ned lo m n d h  UQ 
contain4 SpbGial Eduortlon drom an0 the number Ot FE e l a s o m  bo&@ 
msigned to Seatkm 19 dames ahell be at me alscraibn 6C rhs Board and ohall I 
rwlewed by the WosWnO Conditions Commitbe (in acmrdanca with the Let& 
Undetslandlng)' W O Z l O l  

Nsw M M d :  r h o  number of FTE teacham rrtiigned b non-crrdlr ESL oervio 
and nanudl l  dprofal Eduaal!ion Resoutc~ Withdmvdd erniora rhall 
doterrnlnod by the Board and tho sflooation of hs*o tamehorn b mahods aholJ 

Page 17 
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24-04 

24.05 

2406 

2407 

24.08 Maximum Class Slue 

24.08 e) 

24.00 b) 

24,OcI c) 

33 

Memorandum 0) SuWkmmnt OSSlT 200001 

reviewad by Worklng Conditione Cammlttee (in acwdance with the Letter 
Undmtandlng).* 08/02/01 

Nsw Agreed: "'he number of FTE teachers generated for noneredit guidan 
arnrlcre shall be donaiabnt with tho hnding formula. t h o  allocation of the 
teachers TO schoolo shall be dotemined by the Board and rovlswed by Wwkl 
Conditions Gwnmlttre (ln rccordanea with the Lottrsr of UnUeralanding 
08/O?llo 1 

New Agreed! 'Ono FTE teacherdlbrmrlpn shall be alb+t@d to each schc 
providod that grant funding for Librarians csntinulsr to support Ihis allaeatiai 
08102401 

Now A g r a ;  ?3tM slloorted In 24.01 to 24.08 shall be assigned in the areas 
wnlch mey have been allocated.' oa/o?YoI 

NOW Awmd: 7he nurnbrr of TAP and/or rernadlrl asmifpnents shall not excel 
tha mwlmbm number allowable under the regutalon." 08IOWCll 

New Agreed 68162l01 

Now Agree: "Baslc', 'Genorml" and "Advanced" shall have thr same m6oninQ : 
ddnsd In the Clreulrr Ontario Schoola: InMrmodlele and Senior DlvLiand;, (1 881 
08/02/15 1 

New Agto'r6d: 'Courses deecribsd ad 'Applkd", "Academic", "Open", 'Unlverdt! 
'Universtty/College*. "College" and 'Workplace" shall have the same meaning i 
Ucr(lncd In the drwlrr Onbrio Secondary Schoalr (088 1099), Locally devslopi 
oourams ("EorentirPI" and 'Pmatlcml') shill bo thooo 8pprovod by the Mlnlslby 
Educsffan.' 08102101 

New A g f W ;  "rbff@otko September, 2001, the following mrximum dass slxer hi 
apply:" 14/02/0 1 

90 

30 

28 

27 

26 

Acadornlc ) 
Grnsral 1 

Co-op (in-school classec or oub Of=8chOOl erad11 
supmiston) 

Workplaoe 

~pplied [Including Phys Ed and Muslt, Dance and 
Dnrne) 

Open (including Computer end lnformatlon Scient 
Qmde I O  Open; Computer Engineerir 
Techndogy Grade 10 Open) 

pig. 18 



24.09 

24.10 

24.1 1 

24.08 old 

ARTICLE 26 - 
CONDltlONS 

25.41 

25.02 

26.03 a) 

28.03 b) 

Memorendurn of 
Provfs im 

25.04 
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ze Firnlly Studlsar and vlaual Arts - Grsldon 11 & 12 

22 Twbnlosl (all Teohnaloglcal EducPtIon quidcline 
couraaB other 
than those listed above as 6pen 

Fwd a d  Nuvilion courses and Visual M a  coursel~ 

eouraoe) 

22 
’ Grsdbsg 

a IO 

I 8  Esarntlel ) locdiy developad caufslbs 
Basia ) 
Pmdiccrl ) 

New AgraarY: The afhctive date of all maximum cli~ss s b  will bo 20 sdrod da 
ahsr tho beginning of the aohool ysar or semester,” 

New Agreed: ‘It is undrntood that safety eonriderrtione and h e  number 
WOrkSb~On8 In a dasiroom may require the ddgnatbn of a lower mutrnt, 
clus ah.. Notwithstonding the Lader of Undmtanding and Artide 29.03. tI 
Board rhrll rorirw aueh deslgnitkrm with the WMlcing Conditlons Commltlrc 
14lO2m 1 

08/02/01 

New Agroad: ‘For classee that Iru multi-lwel and where dIlT6mt marrimurn cler 
slzes apply, the maximum class size for the prodominant (maJorily) p r o p m  sh 
be usad,’ 14/62/01 

Otlato 18/01/01 

WORKING SQ 27/11@0 

New A Q r d :  “Eaah klCUmo dassroorn toaehw ahall be timakblsd and for B 
credlt andlor wedlt squivrlsnt courses plua 0.17 Teacher Aduiroy Progra 
(TWnA6) and/or remedial w m 6 $  ddnsd in the CduwUon Act 81 
Regulatfons thereunder,’ 14/02/01 

New mod: “Wmiue September 1, 2060, in Pddripn b the kll-time workloi 
described In Altloles 26,Ol and 25.02, a full-time tea&sr ma) b+ srsignc 
scheduled dutkrs to B mmximum la80 minuter p r  whool year-’ 

New Agrmd: *Etlrcuve September 1; 2660, In aadlrlon to me fulblim werkloi 
doscribed in Anleb 28.63 e), I full-time teacher may bo ass.igned In amergen1 
elturtlons lo a maximum of 337.5 minute$ of rupwbory dutlas per scheai yea 
14/02/01 

14IO2/01 

Bartl&menr New Agreed: ’For the 8ch~31 ywr 2900-2001, noWRbtandlng nrt(Ora+s 24.03 
and b), asslonw s8l9sdulad dUUM in e r t w  of there adtles m p l e k ~ d  prior 
the data of ratll3cath of this agreement shall not b the subjrct of a gritwancc 
1 4 l W O  1 

Now Agr8.d; ‘In a aernesbred iehool, ochsdulad dutlol, wlll nut be amslena 

Memorandum of SotUment OSSlTF Z(JO0-01 Paw 1Q 
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durlng thr Clmu a drrrroom teacher ie scheduled to teach 4 eradit a n d h  crel 
equluslmt coursea." 14102101 

25.05 

26.06 

26.07 

25,08 

25,09 

25.10 

251 1 I) 

25.41 b) 

New Agrcud: T h o  wrWosd for pert4me teaehrre will be pro-rated 8s per Anic 
11.61 .v oe/am1 
New AgW: 'Unasrigned time shall be &varilab,la 10 the teacher fur pmparatic 
and mrrklng: 14/02/0 1 

hl8w Aarw: "The Bbord raaognlzas khat 18a0her prarllolpattlon In sxVeaurrlaul 
scthritirs (such a student sporls, clubs. acthtitles) is voluntary." 14/02/01 

New AQnSd: 'Unl(r0o agrmd lo by the teachar, no teacher shall be essignsd ma 
than two mulU-level and/or multClgrsd6 SactiOnS paw stamm#w,' 14/02/01 

Flaw &rW: 'Each teraher shall ba ontitlod aaah day Io an uninterrupted park 
of not less than fa* (40) consecuthm mlnutes for lunch free h m  oupervko 
dutierr andlor teaching duUms,' 14/02/01 

Now &reed: 'During a legal atdke undanalten by members al onarhrr bargeinif 
unit agalnst thr Board, no teacher shall be requked to perform dutlw which I 
normally per(bmed by members of the bargaining unlt whlch is on rrrikr 
Oe/Oz/Ol 

New A g r H :  '€ffeE(ivt& on the date of ratlflcetlon al this collective agreement, I 
the remaindrr of the 100012001 aichad year, the Board ahdl lllaQllor $@f.So p 
lTE teacher in omoh school to ba adrnjnistored by tha In-S&oPI Stafil 
Commhtee to ease teacher worklwd. Any allomtad revenue not rspsnl by ea 
school shall be applied to the funds referenced in &We 2$,12 b],' 

NW A g r d :  'Fw tho 2001~2bOZ Soh001 WQr, the B O W  Shall M m t e  S1Oo.l 
per FTE teacher in each echad to be admin[rterad by tho In-School Stallpi 
Commiltm to easa tmchor workload." 

14/02/01 

14/02/01 

ARTICLE 24 - INTERNAL SQ 27/11/00 
U C W G I  P R O O W  

26.01 d) 

oIp.01 e) 

26.01 9 
28.02 E%o)rangss Between New &read 1311 2/00 

Panels 

Memorandum of Sd.mcrnt W$TP 200W1 
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26.02 a) New Agreed: 'Exchanges beWeen pansla may bm acmrnplished by isachers 
fhs  wondary panel thtough the Voluntary leave of Absence provisions in Art1 
1 7.' 13ilUOo 

26,02 b) 

26.02 c) 

26.02 d) 

2&02 0) 

New AgmW *R u08b for sxahmnge behrveen punelr must be Inilated by 

exchange requosic muot be submiltmd to the, SupQIJnbndenl(s) of Scho 
involved lor approval. final rrpproval lrhali b6 glvrn by Aprll 15." 

New Agrsod: 'Exch8ngw3 wlll be for one year but may ba extended ia two year 
dl partlea agree by April 15 af the net ysrr of the axchange." 

New Agreed: 'While partlcipatlng In ma axchange progmm, tofiehen on lea 
from thm eecondbry panol wlll bloom@ m m b m  of the Sim- County Elementi 
Tamchar's Federation and will be subject to the terms and canditions of i 
S h c o e  County Ekmmtary Teachar'e Pedemtlcrrc Collective ngmmont. induct1 
salary and bonotits ." 1311 ZIOO 

New AQned: 'In tho case ol unfoorwserr dlfficultlue, ah internal .%Change situai1 
may bo terminabd at tha discretion of the Bawd." 

teachars urncame 7 by march 15. Once tna prlnaipalr agree ta the ucbnae. 

13/12/00 

13/12/00 

13/12/00 

28.03 belets Agrood I311 2/00 

ARTICLE 27 - JOB SHARING SQ ?717jm 
P R O G W  

27.01 SQ Ie/ol/Ql 

27.01 (m) 

2'1.04 (b) SQ 

27.02 (8) 36 

27.02 (b) 5 9  

27.02[e) (i) 

27.02 (e) (11) 

27.03 

27.03 (a) 

SO 

SQ 

SO 

SQ 

27.03 (b) BQ 

27.03 (c) sa 
37.03 (d) so 
ARTICLE 28 - SENIORITY. SO 
TRANSFERS. PIACEMENT AND 
REPUNOANGY 

Amend: "A ktacher who wiahss to teach one cemmter and take a IrWd 
aboeme in the other and retain a fUil-time credit in acaonlsnae with the Toachs 
Pension Act, may . . , to tho Superintendent of Employe. Sewlcea ebtiflg . . . 
such m leave of absenCd.* 1 UOl lD1  

* a m  101 

iaaimi 
18/01/01 

1 8/01 10 1 

lS/Ol/Ol  

I woi /ai 

7 810.1 IO 1 

l8/ol/ol 

18/01 la1 

18lO1101 

2711 1/00 

?age 21 



28.01 (a] (I) SQ OWOl lo l  

ta.01 (a) (ti) 

28.01 (b) (1) 

2&01 (b) (11) SQ 00101101 

28.01 (b) (MI SQ 09/01/01 

28.01 (b) (iv) SQ 08/01/01 

28.01 {b)(\r) SQ 0~101/01 

28.01 (b) (VI) SO 09101101 

2e.01 (01 SQ 09/01mi 

28.01 (d) SQ 091oimi 

28.01 ( ta ) ( i )  
28.01 (a) 01) 

28.01 (e) (iii) 80 OWOllO1 

28.01 (e) (iv) SQ 0@/01/01 

28.01 (e) (U) SO OO/OllOl 

28.61 (e) (VI) $0 ota~oiloi 

28.01 (e) (vi) SQ o9mi/oi 

28.01 (e) (vill) 84 09lOllol 

28.01 (r) SQ 0~101101 

28.02 SQ OQ/Ol/Ol 

28.02 (a) 

28.02 (b) 

28.03 

21,03 (a) 

28.03 (b) (i) 

28,03 (b) (11) 

38.03 (c) 

SQ 09/01/01 

SQ 09/01/01 

SQ 08(alm 

SO DWOllOI  

SQ 09/01/01 

SQ OQ/Ol/Ol 

SO OSlOllOl 

28.03 (4) SQ 08/01/01 

28.04 SQ 08/01/01 

Page 22 
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ZBIOO (a) 

28.04 (b) 

28.00 (c) (r) 
28.44 (GI (ii) 

28.04(c) (lii) 

26.04 (d) 

28.06 (a) 

28.05 (b) 

2840s (a) 

28.05 (d) 

28.08 (e) 

28.06 (a) 

2810b (b) 

28.06 (c) 

28.06 (d) 

26107 (a) 

28.07 (b) 

20.07 IC) 

REPORT NO. CL-8.1 -b 
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sa oomim 

SQ 09/01/61 . 

SQ 00101101 

Amend Agreed: rsplnce "Sohool St& Transfer Committee" wlvl "ln*SchQ 
StafYing Committee" 1 rlo l/o t 

SQ l a l O l / O l  

SQ la/Ol/Oi 

A teaeh.r who hes been declared available for (nn~for  may appeal the 
d~l8rution if thrra arm roo8ms to belleve the comet pmodurem hmvr not been 
follwed. 7hs IracW must apwal to the Warkhg Condition8 C o n u n b  within 
two (2) taachhg da S. 7hr Working Condltionr Cornmiam rJkhln a Whet two (2) 

uphela, ha mother tsechrr shall be dedared avallaale for trsmf&, obrcNhg all 
the rtatrd procedurar pscrlpt for he extmdd d a b .  IO/Ol/Oi 

terochlng days, she1 r maka ID final Urdcilon rubjwt to /5rtidr, 29.03 (e). If the appeal 1 

SQ 18/01/01 

sa 18lo1101 

SQ 16/01/01 

sa 1~101/01 

SQ 18101101 

sa w o i i o i  

SQ 18/01101 

Delate: ". . .and replacement teachers'' 18/01 101 

so iamiioi 
28.67 (d) 

28,Ot (a) 

2&07 (I) 

28.07 (e) 

SQ lSlOl/Ol 

bel& 18/01/01 

SO lSlOl1W 

Naw Agreed: 'A teacher continuing to hold a position of mpansibility, as eat out 
Aftider X X ,  6hrN bm exernpf from tho proviskn8 of daurres 26.044 (b) snd 2 8 W i  
or mis Article,' 1 8/01 101 

28.07 (h) Delete: *...and rrplawrnrnt trrohw#' (3 mf@fancss) 16f01K)l 

28.06 SQ Oa/Ol/Ol 



28.08 (d) sa OQIOVO~ 

28.08 (e) Ddeta l8lOllOl 

28.10 (8) Delete 18/01/01 

28.10 (b) SQ f81OI~QI 

ARTICLE 29 COMMllTEE$ SO 27/11(00 

2e.01 IN4CHC)OL STAFFING SQ 13ll2lOO 
COMMIlTEE 

29.01 a) 

29.01 b) 

29.01 c) 

20.01 G) i) 

2a01 c) ii) 

29.01 C)N) 

29.01 (d) 

28,Ol e) 

2s.01 r) 

29.01 a) 

Memorandum of 5otLlemenl OSSTF 2000-01 

SQ 13J12/06 

New Agnrd: CRla ISC shall review the ourrent school year's arganlzstlon for t 
purpose of the Ootober 31 and March 31 MhJlltry reports as wall es revlewtng t 
fellowing yeah organitaricn and plannine prlor to May 31." 13/12lOO 

New Aprecrd; 'Ib pafi of the pmcees rdersnclld above, tho 1SC ohall:" 

New Agmed: *wIw and morrltor thr avoraga clam rlze" 13/12/00 

New Agreed; 'provido input (0 the administratbn. review and monitor t 
alborrtlon d the school'& instructknal and nbn-imtwaUonrl clme per teachi 
1311 2/00 

New Agreed: "provide input to the, pdminiatrotbn, review and mgnbr t 
allocation of r&eduled rupsrv~rory duties per teachef 

(NW) ThS 1SC shall provide input for thm sprlng M n g  oycle ao roqueobd by t 
Working Conditions Committee. 

Wess &Wmlnod dhoMllrs by th6 WoMng CondMone Committee, this in( 
shall occur prior b Aprll I, 

New Agrecrd: 'The Pdnolpal ahall prwlde the other morn- of the 16C with 
relevant information. In a U m l y  Whian, In ordw to rlhw the ISC to fulffll 
maponsiblllties IS daflnad above." 13/12/00 

N w  A ~ ~ e t d :  7hs  iSC shall meet et rwronobto Intends 0l me request of eltt 
We prlnelpd or lho rschoOrs Coilecriue b8tgehhg Committee rapreuonmtlv 
13l12m 

New Agresd: 7h(b ISC dhall report to the sohool stalf, in wr#in& ar reesond 
intaruols.l 13/12/00 

1311 2/1 

7 zui2jao 

18/01/01 

Page 24 
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29.01 [h)' (New) The ISC shall bo rrrponrible for reporting to the Working Condlrla 
CommWe tha dsllilo of bnplwnentlnfl the stoilnno and workload conditions ot U 
collecthle rgrocment. le /O l /Q l  

(New) The ISC wUI revlow the merhod of 6taWing the sahool including surplus a 
redundanoy deolmlibns, tranafera, and vacancies. 18/01/01 

as.01 (il 

29-01 cf) existing CA 29.01 (d) Delete WO~lOl  

29.02 - Trustee-Teauher Relations SQ 27/17/00 
Committee 

2a02 a) 

29.02 b) 

29,09 - 
Committee 

28,03 (a) 

28.03 (b) 

29.03 (b) ( i )  

29.03 (b) (11) 

29.03 (b) (iil) 

2 w 3  (c) 

SQ 27/11/00 

sa 27/11/00 

Working Conditions SQ 27/11/00 

Thoro shall bar a Working Cdndltlona Committee (WCC) whioh will meet at the ci 

of the Superlntmndont of Employee 8aruiees. The CornmMee shall consist af s 
(e) mmbsrs: three (3) m aantlng 0.8.S.T.f. blstrict 17 of which ons shall I 
thm Prrridrmt; and three &repnranllng the Board admlnbuation of which or 
shall be tha Quprrlntmdett! of Employo~ bnrlces. 

The Workinq Conditions Commtttee shall perform the fellwing dutlrm: 1 CVOlK 

lOlLll/Ol 

Odher, compile and imIld8h9 dah with rorpoet to stafhg, teacher wMklosd ar 
average class size; 1o/ollOl 

Revletw, monitor and r n t ~ u t ~  that tho application of banwfoc, eurplus ar 
redundancy. procedures are properly followed ineluding appeals refwenaed 
Artbls28.05 (e); 1O/OlIol 

Repon and make roLwnrnwrditlens concamin@ the above matmm to tt 
rerpwllvs nlgotlrling committees ne later than April 1 of each sch~al yea 
'lQ/Ql /Qt 

If the WCC cannot achlrve ylrremernt OW an iaauo, th Bargaining Ur 
recagnku the Supwlntendent of l!mployer Be~lcsr' right to mks a fin 
dedaion In a Urn* mannw. If in tho opinlon of the Bargdnlng Unit auah 
docirbn Is a violatlan of tnai oollaative rgrrment, the Boslrd r e c a g n b s  U 
Bargaining Unib riqht to grieve. l O / O l / O l  

ARTICLE M - ACCESS TO sa mi imo 
PERSOkUIJEL PILES 

30.02 SQ 2711.IlOa 

30.03 %) Now &riod: 'At the n q u m  of tho teacher, deeumbnts eentrhd in a bsachar 
pbnonnrl fllrr vJhfch EW of a dlsdplinw nawm and all supponing documen 
shall be removed from the 11a We, (S) yaws &or thsk date of IINIue, provided VI 
there is ne other dlsdg l i~  rctbri during thd psriod af time." 14/02/01 
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30.03 b) New AgrCted: WotwHhstanding 30.0$ (a), documents related to invealgations 
dircipllnary action in 8Yae.o Of hwawmOnt of abuso or in WtalkN Ibr which there 
a rhtutory requirement for retentlon shall not be removed," 14/02/01 

ARTICLE 31 - FEDERATION SQ 27/11/00 
DUES 

31 $1 SQ 27/11/00 

31 602 SQ 27/11/00 

31.03 SQ 27J11100 

3 1 W  $0 27111lcIO 

32.61 SQ 18/07/01 

32602 SQ 18/01/61 

LRTER OF INTENT RE PAY SQ 271lVOO 
EQUITY 

FORM LETIERS (TRANSFER) SQ 2711 1/00 

LETTER OF UNOERSTANblNG bolate 27/11/tN 
Re! WNEFITS 

LElTER OF LlNbCRSTANOlNG New sgrord: 
RE RmREMENT GRATUITY LETTER OF UNDERSTANOING 

6irncol County DlstrM S c h ~ l  Board 

Disbld 17, OSSTF - 
The paRlaa agree to asrrblkh a Jolnt ComrnWe of six membor8 wlth equ 
rcrpneentefion of the pedes which wlll meet to hvrrligate and review albrnetlvi 
to the ekmnt pwlsione on RQtirrwnent Gratuity rat out in Article 19. 7he joi 
cornmibe wlll rrport to bolh Part&r by Dommbrr 31,2001.' IruOzM1 

ARTICLE XX - POSITIONS OF NawAgmd lY11100 ( b e m m A M O 0 )  
REWONSIB ILCTY 
xxm pasirlow NewAgmed 1;UlrlloO 

Xx.01 I) 

XX.01 b] 

xx.01 c)  

N w  Agr-d: 'DepaMnt Lamdor a lorchw holdbg a Epedrliit or Hanou 
Speclollat In at least one of the suhjjsc(S taught within the depnnmsr\t LIS daflnsd 
"UW XX,W 0) and appoinw to porf9m, we dutlrr in Miclo XX.05.' 

New  oro odd: 'Cwrdinmr - I beher rppohted to coordlnrts Sludenl Activitii 
or Coopwatlvo Eduoalian," 

Now Agreed: 'Project Laadrr - a rsleeher appolntd to suppod school 
ckwdoprnent hldaHvw, whioh am eolbbontlvdy determinod by rho sahwl sWff 
end the prlndpal." 131  2/00 

13/12#00 

13/12)00 
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XX.01 d) New Agrosd: ”Assistant Department Ceadrr - a teacher holcling 0 Specialist 
Honours Speciallot In m? Ieart one of the subjeds moghr within he  depanmc 
appointed b mrsist the ~epinment Leadsr when thr number of seations withir 
department is equal to or exccesdas 50,” 13/12/00 

XX.02 Allowanc;Ku 

xx.02 a) 

m.02 c) 

XX.02 b) 

Now Agre4d 1Ylz100 

New Agrssd: “Effoctlve September 1, 2000 tha follwlng maponslbll 
allwancms ahall bo grant4 for the fallowing poslrlonc a d  ahail be palcl in additi 
to f h s  baslo tmchrr salary rate and any rslatbd owp.rlenea allo~lrceo granted 
a teacher mllng one of th-0 poritians. $ d o n  ahdl ham tho waning as clefin 
In Mida 8.1 3. 

Department Lamdrr Positions: 
Base Amount 
For each section up to SO 
F ot wwh section ever 50 

$000 
WO 
$26 

Assistanl Dopirtment Leader Positlons: 
Amount OB00 

$ZO For eroh section QVW 50 

Libnry porMons; 
Bmr amount $So0 
For evmy 88 ADE students $40 

Base amount sa00 
For WSty 33 AOE studenta S40 

Base Arnot.int SWO 
For evay 66 AD€ 8tudmts WO 
For overy Llfo SMls smtlon F20 

Bars Amotrnt $800 
For wery 150 ADE students $40 

Guidon- pmitians 

Spwlal Educmlon Poriti~nei; 

COOrdin8br Poaifiansr 

Sohool-baed Projsct Leader Positions: 
Base Amount $600 

Student $ w b s  Posnlono (h rchaals undor 7 s  mt) 
Base Amount $goo 
For every 22 ADLS: atudsnta 540 
Par evwy Lt(b Skills section $20 

13/12/00 

New Agreed: ”Re~pon6lbillty ~ l ~ w m ~ ~ o 8  wlll be calculated uleifig actual enrOln\@ 
data and section count5 a$ at Octnbrrr S Iu  and, whom applhble. pfol0CtC 
lmrolmbnt and plannd section cwnb for March S I *  In emoh 8OhWl yea 
13/1aoo 

New Agrsd! “TRQ told allowm~es and d k d  insured and abtutory bmc 
costs. including ollawancPrP paid to hterim positions ol ns~onslbilltv replacing 
currant p l t b n  of ~a6pOniSibilfly an a prld leave, ahall not ormd UM rcN(tnu1 
gen8rst.d for O.p8rtmOn! Heads In the rouincial funding formula. The bar 
smdunlr *pwiffd in 2W.02 (01 shall rema P R cenatanh Tho umouwM fer oeoUor 

Memorandum at SmIttemnt OSSTF 2cIo.01 Page 27 
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XX.02 d) 

XX.03 Qasitlons of f?mpetwiPiIity 

XX.03 a) 

U . 0 3  b) 

XX.03 c) 

xx.03 d) 

Xx.03 8) 

XX.04 Term of Appolntmmnt 

Memorandum 01 Sstocmm; OSBTF 200041 

ADE and Life Skllls classea shall bm variable from yemr to year and shall 
increased or doarratod ta rolled the Deportment Head mvewea." 13/12/00 

New Agreed: "If thar total Eost retbrenmd In XX.02 (c) Is lese &an tho avails 
funding as of June 1, 2001. a5 a result of unfilled porlt~on8, the unspent rever 
shall be remittad am a ondmcr pmyment to uch hacher on adva payroll 9s 
June 1,0001 on BI pro-rated R E  bmle in the Imrt pay period kr Jun. provided tl 
he rmounr ir SS0 or more per FTE teacher. Otherwise. the unspent m e r  
shall be Ca~ded fotwmrd In B s p ~ c  nlewe hi Glas)reorn Teachers within I 
boird'a 2001 -02 budget." 
1311 a00 

Nsw Algreed 1311 2/00 

Nlwv Agrmd: "A porition of rwponatbility may &e rh8red by WO tsschars st 1 
request of the teachers, with the recommsnaation of the prindpal end the appro 
of he Supdntmdont of Employee Services." 

Now Mroed: "In order to onsure tho aelivrry of II csardinabd pmgram, wlri 
there are elthat no ebndieJete6 01 no suitable candidates avmllmbk to fill i porit 
of rerpondbiliCy, then Iwo poritione d responrlblllty mey be held by one hacl 
on rreommmdatlon a f  *@I pdntlpal and the approval of rhr Suprinlondeni 
Employee Services. One of the porltions will be held as an interim a p ~ h t m e f  
1311 m a  

l3/12/00 

New Agreed: 'In schaalr whsm the follawlng progmms are offered, there will 
PoEIUOn6 Of RWpOWWllbr: 

MO 
Canadian and World 
Social Sclanw 
Builnr ss 
Tachnoloay 
Engllsh 
Fronah, Clmrricrl and Internatlonatl LangUllg08 
Physloll EduasUm 
Malh4BmatifXJ 
lnformetlon Technoloo$ 
Scidncer 
OulQance and CwBir lduuaUon 
Spaalal Eduaathn 
Ubrary 
Student AoLhrltlorr 
Co~psmWa EduceUon 
Project Leader 

For 2000.2001, nOlwith6bndhQ XX.03 (C), h aehools where tho I$ lrss tk 
730, Csnadlmn and World Studloo and Soclnl 80lsnoo shall fkwm one drpartmc 
AddiUOn8Illy. Quldenoe oMj Cqreer aduadon, Speaial EducaOn and Ca.apWs! 
Education shall be Gambtned to form one $Cudant Sorviws podtbn, 10/01191 

Effectbe September 1, 2001, nocwhhoundlng XX.m (c). In schools when 
ADE is bas  Wan 760. Canadlan and World Studies and SOCM gClenca shall k 
b n ~  department. Additiorrally QuldanocP and c v l l s r  Education and cOopBrf9l 
Education shall be comb'd  to form ana Student Services podtion. lO /Ol /O l  

Now -mod: 'For Podtian* afR@mpanrlbiliy moubliohed irr 2OOPZOO1. thm 



S e n t  by: E.I.S./O.C.B.I. 41 83281 277; 03/08/01 5:59PM;#530; Page 36/34 

I MRR-06-2BBl 15:Q3 SCDSB ?E% 73’7 6996 P .  33/34 

Reae4ucPd; 31 e/or 3:QDPrn; -*E,I.s./o.C.R.X.; #SIB; p a u ~  30 

REPORT No. CL-B-1 -b 
APPENDIX A - 2% - 

following terms shall apply: 

M a  3 yram 
Canedian and World 4 yeam 
$odd Sclencs 4 y e i n  
Bulsiness 2 parr  

2 yeam English 
Languagsr 2 ymars 
Physical Education 1 year 
Mathernallcs 5 years 
lnlbrmirtion Technology I year 

’ Seimcs 3 years 
Guldancd and Career Education 4 years 
Special Educrtlon 2 yearm 
1ibmf)f S yean 
Ceaperativo EdueeUon 3 years 
Student AeUviUe6i I yBar 

Prdoct Leader t , 2  or 3 yeap decormined by schoal 

T’eehnd-y 3 y08l’S 

13/12/00 

XX.04 b) 

kX04 a) 

%X04 d) 

XX.04 e) 

New Aped:  “At the end of each of the above terms, all auccoebivo term$ shall b 
for five (5) yeerr) ewapt fbr the Pmject Leadom,” 

New Agreld: *Terns BIB renewable and $her9 shall be no limit to the 
number of renewable terms.” 13/12/00 

13/12/W 

The term appolntmrnt for an Assistant Deprrtmenl Loader shall b@ the same E 
the conditbne refarentscl in Midm6 XX.04 b) m d  W.04 a) provided that tt 
numbst of aadbns within I drppsrbnent le equal to or e*oeedo fifty (50). 10/0110’ 

Notwithstanding XX.04 d), should the number of sections in any y w  be lesa the 
tbrtv.tiwe (46), the appointment of an eridiUng Assistant Oeporiment Leader sh@ 
be bnttinetad. 
1010 1 IO1 

New Agreed “Duties of Lwders and Coardinotom” 1311 2/00 

New agreed! “ A W t  me principal, in mapemtion wltb other tee~horo in poeltior 
of nsgonalbility, In the genaral amnizarlon d ths School“ 13/1 U00 

XX,OS b) N 8 W  &fed: “m8id the pdrldpl, 
by mvlding input regaming the selwtlon oritorla and by panidpalin 

organizationat unlt 
by raoornmrnding assignmanes and dmmmble allotments for the 
btachhIQ 8hff of tho arganizatlanal unit 
in eaordlnatinq the Uaching and implsmbtbn of the instruotionrl 
program In the orgmlzationsl unlt 
in mintirlning close coopsrart~~ wllh tho aammun#y, and 
(n rrrcmbllng hfmrmation that the principal m y  be rrqulred lo 
pmvklcr under the Cduslian A d  and other rdsvant Irgklatlon‘ 

in R Q intrrulaw procars umd for the seleakm of teanhero for the 

- 
- 
- - 

1311 2/00 

xx.05 c) New Agreed: ‘File wit8 the principal up--ate q i e s  of ourJlnes of coursw I 

rnrcly tar the drgan&atlanal uni or program, with wffloienr deteil La permit tl‘ 
elkbc(ive coerdlnatlon of the ooursms of study.“ 1311 2/00 

H+moRndwn of Samomont OSSTF 2pOa01 
’ Page 20 
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M.06 d) Naw & r o d  *Asmirt hachon In the orprnlzafforml unn or pmgrom in improvli 
#1dr m&hod. d Inrtrudkrs. In rnahtaininp pmper standard8 for insttuttian, 81 
in keeping recorda af he  work ond aehkvmmt of pupils.'' 
1311 240 

W1.66a) , 

XX.07 a) 

XX.07 b) 

M.07 e) 

XX.07 d) 

Xxat e) 

XX.07 f) 

N W  mad: 'Inbrim rppokhWnk rhdl be made b till a vacancy which 
creeted by U18 WCrr ~mtlflg a IeaW b a tdm?htt holding ;B pooit&n 
Iruuponrlbllily end ahall be hr a pewbd not ew;ecldlng one ymr or the duration 
the leave, whlchrwr rp lore: 

New Aote$d: 'Intarim appolnbnents shalt be afallrtd to till a vacancy that acci 
or exlsls abr July 1. Such rppdnbnylto shell be far the dur~tion of the sehc 
year commdng Brptsmkr 1 ," 13/t2/00 

New Agresd: "An Lnterh pashion d rwponefblliCy shell be mad@ to fill a vacar 
wbatsd by a tm&w temponrily vaertlng hisher position of regpmsibillty for 
purpore dlllng anothu pmHkrn d radponslbility on an interim b & h  for one yc 
or lesm." 1311 2bO 

19/12/00 

XX.08 b) 

Nrw A g d :  "An acting poiirlan of nopon.ibility irr held by a Upchar who I 
ba(M appdnted b (Its Soard to oow out tho dutt8s of the postdon but le 

N w  Agreed: '"All acting lpppoinbnmtc Wl br far no mdm tnpn me (1) year i 
may b& nn- at the d l m t k n  of tho Board." 

quelified undsr Art r tlm XX.01 a) and XX.W a)," 1 j r i  2/00 

13/121DO 
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xx.06 c) New A p e d :  “Auting applntmsnts shall be canriderad for renewal only upon LI. 
teechar proulding proaf tr, the Board Ihcrt hd8he Is snfdied In an approprial 
progm and ie In the prower of obtaining the requid QuJifScahs in a time 
hrhlm,’’ 1311 2/00 

Xx.08 d) N w  Agrwd; &The dlowance for an acting porlbn of rssponslbility whdl Ire th 
same as the rllarvsnaso dslkrad in Mido XXOa a).” 1311 U00 

%X.W Interim - AcAbyl Pooltlane New -mod 13/12&0 
of Rmpanrlbilfty 

xx.00 a) 

ARTICLE XXX - 
OPTION FOR 
TEACHERS 

XXX.02 

XXX.03 

xxx.63 I) 

xxx.03 2) 

xXx.04 

xxx.os 

XXX.07 

xxX.O? 1) 

xM.07 2) 

‘ New &reed: Interlrn-Actln$ fogition of RarponrWUly i$ held by a ksprihi 
who Is Worlrho bwwds obbrinlng the SppropriaW auJlfimUons mkrtrd to 
XX,O8 and hold0 a twm dotinit6 appointment rolbrred to in XX.07.” 13/12/90 

16102101 (hart U M k h Q  17.17) WORKLOAD N w  Agreed 
FULL-TIME 

New Agreed: “A flrlMlme teacher ohell b grantsd a .S rdductios in his& 
Urnetablr *om 6.67 to 8.17 out d 44) pravided that the tequeot has  bec 
submlttad to the Suprrlnmdsnt af Employw 6rrvla4s on or befam Fobwary 
to taka 0fWet tnr foflawing SopmmW.” 

New Agreed: “ k y  War toqueat fer rrductin of the timetable whkh exceeds 
shall bo, treated U pvbkl valuntary leavo of aD8uIOO a0 outlined in Artkk 17,’ 
shall bo rowy at the dlacretbn dthi Board.” 

New Agreed: “A tamvet granted under xXX.01 I’ 

New &&d: ‘rhall haw salary, &lek lrsve and the Boadks oWltrYIutlon 
b.n.flU ac!justed to 8.17B.67 (62.504% of a tLH=lims teochrrr): 

New &rad: ‘shall b. fbr twu ylsm.* 

141021101 

14102101 

14102101 

1#02/01 

14N)2/01 

New AgmaU; ‘Nelwithatandlng the above:’ 

New Agmd: rho Supdntandmt of Employw 30rvk~ms may deny the number 
’ leavw which exmed 90% ofthe full-tlnrr DIIO))BR In a rchod, and* 1 m O l  

Nw Agreed: ‘rhould the number d apptknts for the .5 leave 8xcmd 10% of 1 
fill-the uldlois In a school Ineluding the nurnbmr of applimntrs. then ssnidw 
per MO 28 ahdl be the crribh mad. beginning with Ule moat @Onlor teael 
and ending win W6 ba i t  senior maher until the 10% csp is achieve 
i4mmi 

14/02(al 



XXX.08 

xxx.oB , 

Mmotandum of SdttWMt Now Agreed; ' N ~ r m n d l n g  m.01. tho derdlhe fQr nqucuts for wOfklOl 
reduction udbdbe sleptemberl ,2001 will be Mar'& 9.2001,' 

LETTER Of UNDERSTANDING RE For tho rahaal yew 2000-01, In addltlon lo the d u t h  set out in AWe 29-03. d 
WORKING 

14102K)l 

CONO~IONS WO- CondiWno CmmJlke8 shall have the ibllowlng dutbn; 10/01/01 

Letter of Understandinp: POR 

Letter of Understanblng: Qrabity 

Letter ot Intent 

belaw l#J/OllOl 

Lolw al tnvent Between tho 8,C.D.S.B. and the T.r@W Bar'mining Unlt. 
0.8.S.T.F. Oiolfict 17 (Slmeoe) 

A commilm, ohalnO by the Supodnmdmt of Emp1ay.e Sewic8a and 
conrlrflng of Iwa 0th.r members illppeintul by thm eonlor edmlnistretbn and 
threo mmbM6 appointed by the Tb~hsr bargainhg Unit Dlmtriat ' I f  OSSTf 
shall be furmod to rmvinw the mMmg aondhionr of mashers; 

(a) at Adult Day Schoddhmlw bntrmb, 
(b) at k W n  19 worksjm 
(a) w t  Albrnak Qchaol prognm B i b .  

Pegs 32 
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mk Wmmibe $hall mad lnitlrlly no lrter than SO mlendar days following 
ratlficrtm of thlr mllmthre agreement anU wlll aport it8 findings and any 
reeuhing noommendations to VI0 P d s r  no later Ihan BO ulrndrr drys a h r  h 
lnitlnl mwlng. 

For the purporor of gathrulng informatkn the gammittoe may all upon slaff fro1 
tha ob- lomtknc and/or h a  Bavd Offlae. lBloll01 

Pppe 33 


