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\RTICLE I -~ PURPOSE

1.01

It is the intent and purpose of the Parties to this Agreement hereinafter referred to
as the "Agreement" to set forth certain of the conditions of employment agreed to
between the Parties.

ARTICLE 2 -« EFFECTIVE PERIOD

2.01

2.02

2.03

2.04

2.05

2.06

(@  This Agreement shall be in effect from nd shall
continue to be in force up to and including August 31, 2001 ahd shall
continue automatically thereafter for annual periods of one year unless
either party notifies the other, inwriting, within ninety (90) days prior to the
expiration date that it desires to negotiate with a view to renewal, with or
without modifications of this Agreement, in accordance with the Ontario
Labour RelationsAct.

(b) Notwithstandingthe period of notice cited in Article 2.01(a), either party may
notify the other, in writing, within the period commencing April 1 prior to the
expiration date that it desires to negotiate with a view to renewal, with or
without modifications of this Agreement, in accordance with the Ontario
Labour Relations Act.

If either party gives notice of its desire to negotiate amendments in accordance with
Article 2,01, the parties shall meet within fifteen (15) days from the giving of notice
to commence negotiations or the renewal of the Agreement in accordance with the
Ontario Labour Relations Act.

The Teacher-Trustee Relations Committee, as defined in Article 30, shall continue
as a discussion forum for unforeseen situations arising during the term of the
Contract.

The Collective Agreement may be altered only through the mutual written consent
of the Board and the Bargaining Unit.

The party desiring such an alteration shall give written notice, stating the proposed
change to the other party. The other party shall respond to the proposal within
fifteen (15) calendar days.

Any recommended alterations shall be subject to ratification by the full Board and
the membershipof the Bargaining Unit bound by this contract.

ARTICLE 3 =~ RECOGNITION

3.01

(a)  The terms Federation and Bargaining Unit within this document shall be
cansidered to be synonymous.

(b)  The Simcoe County District School Board recognizesthe Federation as the
exclusive bargaining agent for teachers who are members of the Bargaining
Unit of OSSTF, District 17 Simecoe, and who are employed by the Board,
and who are assigned to one or more secondary schools or workplaces to
performduties in respect of such schools all or most of the time.



3.02

ARTICLE 4 --

©) The Board further recognizes the right of the Federation to represent a
member at any meeting with the member when the conduct or competence
of the member is being considered.

(d) The Board recognizes the negotiating team of the Bargaining Unit as the
group authorized to negotiate on the behalf of the Federation.

{e)  The Board recognizes the right of the Bargaining Unit to authorize the
Federation or any duly authorized representative to assist, advise, or
representit in all matters pertaining to the negotiation and administration of
this Collective Agreement.

This agreement is binding upon the Board and the Federation that is a party to it
and upon the teachers who are members of the Bargaining Unit employed by the
Board, in accordance with the Ontario Labour Relations Act.

BOARD'S RESPONSIBILITIESAND STATUTORY RIGHTS OF PARTIES

4.01

402

4.03

The right to manage and conduct the business of the Board is vested with the
Board and its administration, save and except to the extent specifically modified by
a provision of this Agreement. Without limiting the foregoing, the Board's rights
shall include the right to hire, assign, evaluate, promote and transfer teachers,
including the assessment of requirements and qualifications for assignment; the
right and responsibility to demote, discipline and discharge teachers only for just
cause; the right to release teachers under probationary contract; the right to
terminate the contracts of teachers surplus to the Board's needs; the right and
responsibility to approve the services and courses to be provided and to alter,
eliminate, establish or change services, courses and objectives; the right to
determine the programs and activities offered by the schools; the right to determine
job content and functions to be performed; the right to approve the number of
students to be allocated to a program, class size, subjects to be taught, the
designation or establishment of organizational units; the right to select persons for
positions of responsibility; the right to determine the hours of school, the school
year, the holidays to be observed; the right to make, change and enforce
reasonable rules and regulations and all other such aspects of the Board's
jurisdiction as in the legislation and regulations pertaining to education in the

Province of Ontario.

The rights referred to in 4.01 shall be exercised subject to the provisions of the
Agreement. Notificationto teachers regarding hiring, promotion, demotion, transfer,
discipline and termination shall be inwriting.

(@) No teacher shall be demoted, discharged, dismissed, or disciplined in any
way without just cause. Such cause shall be provided to the teacher, in
writing, within five (5) working days from the time the teacher is informed of
any such action. It is recognized that a lesser standard of just cause
applies to the termination of probationaryteachers.



4.04

4,05

(b) Prior to the imposition of any demotion, dismissal, or discipline, there shall
be a meeting held between the teacher and a Board representative to
discuss the matter in the presence of and with the assistance of OSSTF
representation as determined by the local Bargaining Unit President.

The Board agrees to state inwriting the reasons for the release of a teacher under
probationary contract at the request of the Bargaining Unit.

Any rights which the parties may have acquired prior to this date under and by
virtue of the EducationAct, Chapter 129, Section 158, will be saved.

ARTICLE § -- CATEGORY DEFINITIONS & IMPLEMENTATION

5.01

5.02

5.03

5.04

The placement of OSSTF District 17 teachers in their respective Groups shall be
determined in accordance with the Certification Plan of OSSTF in effect on April 1,
2001. These Certification Rating Statements are the only statements acceptable
for verification of placement. Any changes to the Certification Plan of OSSTF in
effect on April 1, 2001, must be approved by the Board and the Bargaining Unit for
recognition by the Board in teacher Group placement.

Category determination: Group 1 - Category IV
Group 2 - CategoryV
Group 3 - Category VI
Group4 - Category VI

Adjustment to Salary Placement as a result of changes in the certification plan
shall be effective from the date the certification Statement is submitted to the

Employee Services Department

Notwithstanding Clause 5.01, those teachers now employed by the Simcoe County
District School Board and holding a Department of Education High School
Specialists' Certificate or equivalent and who in 1971-72 were paid in Category VI
or higherwill continue to be paid in Category VI or higher providing that evidence of
continuing progress toward category in question is produced prior to September 15,
of each new school year. Failing such evidence, the teacher shall revertto proper
category on September 1 of the school year concerned.

No teacher shall be hired at a salary higher or lower than that being paid to a
member of the incumbent staff having the same or equal qualifications, experience

and responsibility.

(@) Ateachers positionon the basic salary schedule shall be determined by the
total number of years of elementary and secondary school teaching
experience in Canada, or as a certified continuous occasional teacher with
an Ontario School Board (prior to September 1 of the current school year),
calculated to the nearest full year combined with the category qualifications
(5 complete teaching months or more shall be taken to the next full year).
Teaching experience in schools located outside Canada may be accepted
at the discretion of the Administrative Council.

\O



5.05

5.06

5.07

5.08

5.09

(p)  Teachers employed by the board and its predecessors prior to September
1, 1977, shall maintain their previously accepted number of years of
experience for position on the basic salary schedule.

A part-time teacher's position on the basic salary schedule shall be determined in
accordance with clause 11.01.

A part-time teacher shall have access to all provisions negotiated in this
Agreement.

Salary Adjustments

(@) A teacher who qualifies for a change in category by reason of improved
qualifications shall receive the appropriate differential amount in addition to
the incrementwhere applicable.

(b) Where a teacher has completed all the course work and qualifies for a
change in category prior to the 1stday of September, the salary adjustment
will be made effective from the beginning of school in September of that
year, on submission of the proper documents to the Board on or before the
30th day of June of the year following, provided that a copy of the
application for change in category is submitted on or before the 30th day of
November of the year the teacher completed the qualifications.

(c) If a copy of the application for such change in category is submitted to the
Employee Services Department, Education Centre after the 30th day of
November, then the adjustment will be made effective the 1st day of

January following.

(d)  Where a teacher has completed all the course work and qualifies for a
change in category prior to the 1st day of January, the salary adjustment
will be made effective from the 1st day of January of the school year
providing the proper documents have been submitted to the Employee
Services Department on or before June 30th of the school year.

()  Where a teacher has completed all the course work and qualifies for a
change in category prior to the 1st day of February, the salary adjustment
will be made effective from the 1st day of February of the school year
providing the proper documents have been submitted to the Employee
Services Department on or before June 30th of the school year.

() All requests for a salary adjustment, as a result of a category change, will
be made 0N a form supplied by the Board.

Every certified teacher should progress to the maximum salary by the annual
increments provided inthe schedule.

Although the Board has the right to create or designate a new position to be filled
by a teacher who comes within the scope of this Agreement, it is agreed that the
salary schedule for such a position shall be negotiated with the Bargaining Unit
through the Collective Bargaining Committee, within six (6) months of the Board's

appointing a teacher to that position.



5.10

5.1

Posting of Positions

" (a) Vacancies in teaching positions and in positions of responsibility will be

posted in the schools for a period of five days. External advertising may
not commence until after the first day of the internal posting. If, however, a
resignation should be received or a vacancy occur subsequent to October
31, for December 31, or subsequent to April 30, for August 31, external
advertising may begin simultaneously with the internal posting. External
advertising for a position may be waived at the discretion of the
Administrative Council.

(b) Notwithstanding Article 5.10(a), teaching positions, other than positions of
responsibility, that become available during the last two weeks of August
will be posted but interviews for the position and selection of the successful
candidate may be completed within tWo days of the posting being made
with the Employee Services office.

(c) Notwithstanding 5.10(a), in the event that a vacancy in a teaching position
or a position of responsibility becomes available, subsequent to school
opening in September, as a result of increased enrolment, the vacancy will
be posted in the schools for a period of 3 days and may be advertised
externally simultaneously with the internal posting.

(d) A position designated as "Acting” (as defined in Article 6.24) need only be
posted in the school where the position of responsibility s available.

Withholding of Increment

Notwithstanding the foregoing sections of 5.03 to 5.10, the annual increment may
be withheld for one year where, on the basis of written reports from the person or
persons responsible for teacher evaluation, the teacher has been informedthat less
than satisfactory service has been given and the teacher has been informed, prior
to March 1, of the Board's intention to withhold an increment. The annual
increment should not be withheld for more than two years. If the teacher's work
continues to be unsatisfactory, appropriate steps should be taken to terminate the
contract. In subsequent years, if satisfactory improvement is made, the teacher
shall be placed at the position on the grid that would have been reached if the
increment had not beenwithheld.

ARTICLE 6 = DEFINITIONS

6.01

6.02

Bargaining Unit

"bargaining unit" means a unit of employees appropriate for collective bargaining,
whether Itis an employer unit or a plant unitor a subdivision of either of them;

Board

"board" means the Simcoe County District School Board.



6.03

6.04

6.05

6.06

6.07

6.08

Letter of Permission

"Iis permission granted by the Ontario College of Teachers to a Board authorizing
the Board to employ as a teacher a person not qualified as such if the Ontario
College of Teachers is satisfied that no teacher is available, but a letter of
permission shall be effective only for the period, not exceeding one year, that the
Ontario College of Teachers may specify therein”.

Lock-Out

“Lock-out” shall have the meaning applied to it as defined in the Ontario Labour
Relations Act, the Education Act and other relevant legislation.

Occasional Teacher

'occasional teacher" is an occasional teacher if he or she is employed by a boardto
teach as a substitute for a teacher or temporary teacher who is or was employed by
the board in a position that is part of its regular teaching staff including continuing
education teachers but,

(a) ifthe teacher substitutes for a teacher who has died during a school year,
the teacher's employment as a substitute for him or her shall not extend
pastthe end of the school year in which the death occurred; and

(b) if the teacher substitutes for a teacher who is absent from his or her duties
for a temporary period, the teacher's employment as the substitute for him
or her shall not extend past the end of the second school year after his or
her absence begins.

Part~Time Teacher

"part-time teacher' means a teacher employed by the Board on a regular basis for
other than full-time duty."

Party
“party" meansthe Bargaining Unit or the Board.

Probationary Period

@) Newly hired employees who at the time of hiring were employed on a 0.5
FTE teaching assignmentor greater will be hired on a probationary basis for
a period of ten consecutive working months or TWo complete semesters.

(b) Newly hired employees who at the time of hiring were employed on less
than a 0.5 FTE teaching assignment will be hired 0n a probationary basis
for a period of fifteen consecutive working months or three complete
semesters.

() The length of the probationary period in (a) or (b) will be determined on the
date of hiring,



6.09

6.10

6.11

6.12

6.13

6.14

6.156

(d  Any employees hired under (b) who increases his/her teaching assignment
to 0.5 FTE or greater within six months of the date of hire will be on a
probationary basis for ten consecutive working months from the date of the
increase of the teaching assignment.

(e) For the purpose of this article, consecutive working months will not include
July and August and continuity of service will not be broken by these

months.

School Year

"school year" means the period prescribed as such by, or approved as such under
the Education Act and Regulations and shall not exceed 196 days or its

equivalent.”

Strike

"strike" shall have the meaning applied to it as defined in the Ontario Labour
RelationsAct, the Education Act and other relevant legislation,

Teacher
"teacher" means a member of the Ontario College of Teachers,

(@)  who holds avalid certificate of qualification as a teacher in an elementary or
secondary school in Ontario,

(p)  who holds a letter of standing granted by the Ontario College of Teachers,
(©) in respect of whom the Ontario College of Teachers has granted a letter of

permission under The EducationAct, and who is employed by a Board as a
Teacher under a contract of employmentas a teacher/

Temporary Teacher

a) temporary teacher means a personemployedto teach underthe authority
of a letter of permission."

(b)  who holdsa letter of standing granted by the Ontario College of Teachers.

A "section” shall mean a teaching assignment that provides for a minimum of 110
hours of instruction. Courses that are less than 110 hours of instruction, for
example Civics and Career Education, shall count for the appropriate fraction of a
section as determined by the number of instructional hours in relationsto 110. A
multi-level or muiti-grade class assigned for the minimum of 110 hours of instruction

will constitute one section.

On-Call: a time-tabled period where a teacher is on stand-by and can be required to

performthe duties of another teacher.

An emergency B defined as an unforeseencircumstance arising during the day.



ARTICLE 7 ~ GRIEVANCE PROCEDURE

7.01

7.02

7.03

7.04

It is mutually agreed that it is the spirit and intent of this Agreement to settle, in
orderly procedure, grievances arising from the interpretation, application,
administration or alleged contravention of this Agreement.

Definitions

(@ a "grievance" shall be defined as any difference arising from the
interpretation, application, administration, or alleged violation of this
agreement, including any question as to whether a matter is arbitrable.

(b)  "days"shall mean school days.

Types of Grievances

(@) Individual grievance: a grievance relating to a particular teacher, launched
by the Bargaining Unit on behalf of that teacher if requested to do so in
writing by the teacher. The relief sought in the grievance shall relate to that
persononly.

(b) Group grievance: a grievance relating to a listed group of teachers,
launched by the Bargaining Unit On behalf of those teachers if requested to
do so inwriting by those teachers. The relief sought in the grievance shall
relate only to those listed teachers.

() Policy grievance: a grievance concerning an alleged violation of the
agreement which could not be grieved as either an individual or a group
grievance, launched by the Bargaining Unit on behalf of its members.

(d) Board grievance: a grievance concerning an alleged violation of the
agreement by the Bargaining Unit, launched by the Board.

Procedure - Policy and Board Grievances

(a) A policy grievance shall be filed by the Bargaining Unit at Step Two, as in
Article 7.07.

() A Board grievance shall be filed at Step Two, as in Article 7.07, except that
the notice shall be to the President or other executive officer of the

Bargaining Unit.

() Upon written mutual consent, either party may refer a grievance directly to
arbitration.



/.05

7.06

7.07

7.08

Informal Stage

Any dispute, to be recognized as either an individual or group grievance, must first
be discussed with the teacher's(s') principal(s) or appropriate supervisor(s) by the
teacher(s). This discussion must take place within thirty (30) school days of the
time the teacher becomes aware of or ought to have become aware of the
circumstances giving rise to the dispute. The principal(s) or supsrvisor(s) shall
respond to the teacher(s) within five (5) days of this discussion. Ifthe teacher(s) is
(are) unable to resolve the dispute by informal discussion, the Bargaining Unit may
file a formal grievance at Step One.

Step One

if the dispute is not settled on the basis of the informal discussions as set out in
Article 7.05, the Bargaining Unit shall submit to the Superintendent of Employee
Services or designate a formal grievance notice, in writing, within ten (10) days of
the receipt by the teacher(s) of the response of the principal(s) or supervisor(s).
The Superintendent of Employee Services or designate shall provide a written
answer within seventeen (17) days of receipt of the formal grievance.

Step Two

If the grievance is not settled on the basis of the answer given in Step One, the
Bargaining Unit shall, within ten (10) days of the receipt of the Step One answer,
notify the Superintendent of Employee Services or designate, in writing, that a
meeting with the Director of Education, or designate, and Trustees is requested.

The Director of Education, the Superintendent of Employee Services and two
Trustees shall meet with up to three members of the Bargaining Unit within fifteen
(15) days of receipt of notice. The Director of Education, or designate, shall provide
a written answer within ten {I0) days of the date of the meeting.

Step Three

(a) If the grievance is not settled on the basis of the answer given in Step Two,
the Bargaining Unit shall, within ten (10) days of the receipt of the Step Two
answer, notify the Director of Education, in writing, of its desire to submit the
grievance to arbitration. The notice shall contain the name of the
Bargaining Unit's appointee to an arbitration board.

The Director of Education, or designate, shall, within ten (10) days, inform
the Bargaining Unit, in writing, that the Board accepts the Bargaining Unit's
appointee as a single arbitrator or inform the Branch of the Board's
appointee to the arbitration board.

Where two appointees are so selected, they shall, within ten (10) days of
the appointmentof the second of them, appoint a third personwho shall be
the chairperson.



7.09

7.10

7.1

712

713

7.14

If the recipient of the notice fails to accept the appointee of the other party
as a single arbitrator or to name its own appointee or if the tWo appointees
fail to agree upon a chairman within the time limit, the Minister of Labour
shall appoint a chairperson or appointee, as the case may be, upon the
request of either party.

(b)  Once Step 1 and Step 2 have been exhausted, and prior to referring the
matter to arbitration or during arbitration, the parties, by mutual consent in
writing, may elect to resolve the grievance by using grievance mediation.
The parties shall agree on the individual to be the mediator, the time
frame in which a resolution is to be reached and any other procedural
matters. The cost of the mediator shall be shared equally by both parties.
The timelines in the grievance procedure shall be frozen at the time the
parties mutually agreed in writing to use the grievance mediation
procedure. Upon written notification of either party to the other party
indicating that the grievance mediation is terminated, the timelines
referred to above shall continue from the point at which they were frozen.

The single arbitrator or the arbitration board, as the case may be, shall hear and
determine the difference or allegation and shall issue a decision, and the decision
shall be final and binding upon the parties.

The decision of the majority is the decision of the arbitration board, but if there is no
majority, the decision of the chairpersongoverns.

The single arbitrator or the arbitration board, as the case may be, shall not have the
power to change, modify, extend, or amend the provisions of this agreement but
shall have the power to fashion an appropriate remedy in all circumstances in the
case of discipline.

Each party shall bear, at its own expense, the cost of counsel or advisors at each
step of the grievance procedure.

The partles mutually agree that the single arbitrator or the chairman of the
arbitration board, as the case may be, has the authority to compel witnesses to
attend and give evidence.

All ime limits fixed herein for the grievance procedure may be extended only upon
the written consent of the parties.

ARTICLE 8 -- STRIKE OR LOCKOUT

8.01

There shall be no strike or lockout during the term of this Agreement or of any
renewal of this Agreement.



ARTICLE 9 -- POSITIONS OF RESPONSIBILITY

9.01

9.02

Positions

(@)

(@)

"Department Leader" — a teacher holding a Specialist or Honours
Specialist in at least one of the subjects taught within the department as
defined in Article 9.03 ¢) and appointed to perform the duties in Article
9.05."

"Coordinator" - a teacher appointed to coordinate Student Activities or
Co-operative Education."”

"Project Leader" - a teacher appointed to support school development
initiatives, which are collaboratively determined by the school staff and the
principal.”

"Assistant Department Leader - a teacher holding a Specialist or Honours
Specialist in at least one of the subjects taught within the department
appointed to assist the Department Leader when the number of sections
within a department k equal to or exceeds 50."

Allowances

Effective September 1, 2000 the following responsibility allowances shall
be granted for the following positions and shall be paid in addition to the
basic teacher salary rate and any related experience allowances granted
to a teacher filling one of these positions. Section shall have the meaning
as defined in Article 8.13.

Department Leader Positions:

Base Amount $300

For each section up to 50 $40

For each section over 50 $20
Assistant Department Leader Positions:

Base Amount $600

For each section over 50 $20
Library positions:

Base amount $900

For every 88 ADE students $40
Guidance positions

Base amount $900

For every 33 ADE students $40
Special Education Positions:

Base Amount $900

For every 66 ADE students $40

For every Life Skills section $20



9.08

(b)

()

(d)

Coordinator Positions:

Base Amount $600

For every 150 ADE students $40
School-based Project Leader Positions:

Base Amount $600
Student Services Positions (in schools under 750 ADE)

Base Amount $900

For every 22 ADE students $40

For every Life Skills section $20

Responsibility Allowances will be calculated using actual enrolment data
and section counts as at October 31* and, where applicable, projected
enrolment and planned section counts for March 31* in each school year

The total allowances and related insured and statutory benefit costs,
including allowances paid to interim positions of responsibility replacing a
current position of responsibility on a paid leave, shall not exceed the
revenues generated for Department Heads in the provincial funding
formula. The base amounts specified in .02 (a) shall remain constant.
The amounts for sections, ADE and Life Skills classes shall be variable
from year to year and shall be increased or decreased to reflect the
Department Head revenues.

If the total cost referenced I 9.02 (¢) is less than the available funding as
of June 1, 2001, as a result of unfilled positions, the unspent revenue
shall be remitted as a one-time paymentto each teacher on active payroll
as of June 1, 2001 on a pro-rated FTE basis in the last pay period in June
provided that the amount is $50 or more per FTE teacher. Otherwise, the
unspent revenue shall be carried forward in a specific reserve for
Classroom Teachers within the board's 2001-02 budget.

Positions of Responsibility

(@)

A position oF responsibility may be shared by two teachers at the request
of the teachers, with the recommendation of the principal and the
approval of the Superintendentof Employee Services

In order to ensure the delivery of a coordinated program, where there are
either no candidates or no suitable candidates available to fill a position of
responsibility, then two positions of responsibility may be held by one
teacher on the recommendation of the principal and the approval of the
Superintendent of Employee Services. One of the positions will be held
as an interim appointment.



9.04

() In schools where the following programs are offered, there will be
Positions of Responsibility:
Arts
Canadianand World
Social Science
Business
Technology
English
French, Classicaland InternationalLanguages
Physical Education
Mathematics
Information Technology
Science
Guidance and Career Education
Special Education
Library
Student Activities
Co-operative Education
Project Leader

(d) For 2000-2001, notwithstanding®.03 (¢), in schools where the ADE s less
than 750, Canadian and World Studies and Social Science shall form one
department.  Additionally, Guidance and Career Education, Special
Education and Co-operative Education shall be combined to form one
Student Services position.

(e) Effective September 1, 2001, notwithstanding 9.03 (c), in schools where
the ADE is less than 750, Canadian and World Studies and Social
Science shall form one department. Additionally Guidance and Career
Education and Co-operative Education shall be combined to form one
Student Services position.

Term of Appointment

@) For Positions of Responsibility established in 2000-2001, the following
terms shall apply:

Arts 3 years
Canadian and World 4 years
Social Science 4 years
Business 2 years
Technology 3 years
English 2 years
Languages 2 years
Physical Education 1 year
Mathematics 5 years
informationTechnology 1 year
Science 3 years
Guidance and Career Education 4 years
Special Education 2 years 10
Library 5 years
Co-operative Education 3 years
Student Activities 1 year

Project Leader 1,2 or 3 years



9.05

8.06

(b)

(c)

(d)

)

At the end of each of the above terms, all successive terms shall be for
five (5) years except for the Project Leaders.

Terms are renewable and there shall be no limit to the number of
renewable terms.

The term appointment for an Assistant Department Leader shall be the
same as the conditions referenced in Articles 9.04 b) and 9.04 ¢) provided
that the number of sections within a department is equal to or exceeds

fifty (50).

Notwithstanding 9.04 d), should the number of sections in any year be
less than forty-five (45), the appointment of an existing Assistant
Department Leader shall be terminated.

Duties of Leaders and Coordinators

(@)

(b)

)

Assist the principal, in cooperation with other teachers in positions of
responsibility, inthe general organization of the school.

Assist the principal,

- by providing input regarding the selection criteria and by
participatingin the interview process used for the selection of
teachers for the organizationalunit

- by recommending assignments and timetable allotments for the
teaching staff of the organizational unit

- in coordinating the teaching and implementationof the instructional
programin the organizational unit

- in maintaining close cooperation with the community, and

- in assembling information that the principal may be requiredto
provide under the EducationAct and other relevant legislation.

File with the principal up-to-date copies of outlines of courses of study for
the organizationalunit or program, with sufficient detail to permitthe
effective coordination of the courses of study

Assist teachers in the organizational unit or program in improving their
methods of instructions, in maintaining proper standards for instruction,
and in keeping records of the work and achievement of pupils.

To report to the principalwhen equipment for use in courses and activities
in the organizational unit or program may not be in working order.

Duties of Assistant Leaders

To assist the Leaders in performing the duties as outlined in ©.05.



9.07

9.08

9.09

Interim Positions of Responsibilitv for Qualified Teachers

(a)

(b)

()

(d)

(e)

()

A position of responsibility which becomes vacant during the school year
and will remain vacant for more than 30 days will be filled on an interim

basis.

Interim appointments shall be made to fill a vacancy which is created by
the Board's granting a leave to a teacher holding a position of
responsibility and shall be for a period not exceeding one year or the
duration of the leave, whichever is less

Interim appointments shall be created to fill a vacancy that occurs or
exists after July 1. Such appointments shall be for the duration of the
school year commencing September 1.

An interim position of responsibility shall be made to fill a vacancy created
by a teacher temporarily vacating his/her position of responsibility for the
purpose 0f filling another position of responsibility on an interim basis for
one year or less.

An interim position of responsibility is designated when no space is
available within the department to accommodate an appointment external
to the school and an internal appointment is made until such time as a
space is available within the department.”

The allowance for an interim position of responsibility shall be the same
as the allowances defined in Article 9.02 a).

Acting Positions of Responsibility for Unqualified Teachers

(@)

(b)

(c)

(d)

An acting position of responsibility is held by a teacher who has been
appointed by the Board to carry out the duties of the position but is not
qualified under Articles ©.01 a) and 8.01 d).

All acting appointments shall be for N0 more than one (1) year and may
be renewed at the discretion of the Board.

Acting appointments shall be considered for renewal only upon the
teacher providing proof to the Board that he/she is enrolled in an
appropriate program and is in the process of obtaining the required
qualificationsin a timely fashion.

The allowance for an acting position of responsibility shall be the same as
the allowances defined in Article 9.02 a).

Interim-Acting Positions of Responsibility

An Interim-Acting Position 0f Responsibility is held by a teacher who is working
towards obtaining the appropriate qualifications referred to in 9.08 and holds a
term definite appointment referredto in 8.07.



ARTICLE 10 -- CALCULATIONAND DATES OF SALARY PAYMENTS

10.01

10.02

10.03

10.04

10.05

Dates of Salary Payments

Effective September 1, 2000, annual salary shall be paid according to the following
plan:

Firstday of school in September 8.00%
Last day of school in December 8.35%

Seven (7) payments of 3.35% each, on alternate Fridays, between the first school
day in September and the last school day in December.

Twelve (12) paymentsof 3.35% each, on alternate Fridays, between the first school
day in January and the last school day in June.

Lastschool day in June 20.00%

The actual dates for payments for the next school year will be established in June.

A teacher is entitled to be paid his or her salary in the proportion that the total
number of school days for which the teacher performs his or her duties in the
school year bears to the total number of school days in the school year.

(@) A teacher who is leaving or entering the employ of the Board, including
working only one semester or participating in a leave, within the school
year, shall receive the same payments during the employment period as
are designated in 10.01, but the final payments on the schedule shall be
recalculatedin accordance with Article 10.02.

(b)  Teachers participating in a Teacher Funded Leave of Absence shall have
salary payments made in accordance with Article 17.09.

(c) The full amount of salary paid to a teacher teaching in only one semester
will be pald to the teacher during the semester taught.

d) Effective September 1, 2001, part-time teachers who teach all year shall be
paid on the basis of their workload each semester.

(€) Full-time teachers shall have their salary annualized regardless of their
teaching load in either semester.

Eachteacher shall provide to the Board the name of the bank or trust company and
the account number to which paymentwill be made by means of a direct deposit.

@) Should a retroactive salary adjustment be made, it shall be paid to all
teachers on staff in the interval covered by the adjustment even if they are
no longer employed by the Board when the adjustment is made.



(b) If the teacher is no longer employed by the Board, the retroactive
adjustment shall be forwarded to the teacher's last known address. Inthe
event it is returned, it is the teachers responsibility to contact the
Superintendent of Employee Services within the greater of 3 months or the
end of the Board's fiscal year, informing the Superintendent of Employee
Services where the adjustment can be forwarded.

ARTICLE 11 - PLACEMENT ON SALARY SCALE

11.01

11.02

11.03

For a part-time teacher, salary shall be pro-rated based on the salary grid in
Article 12.01. The salary shall be pro-rated in the ratio that the teacher’s
assignment bears to a full-time assignment of 6.50 classes and .17 TAP and/or
Remedial. Forthe purpose of this chart, “+Full TAP assumes an annualized
assignmentat a value of 0.17 and “+0.5 TAP” assumes a single semester
assignment at a value of 0.085, Such pro-rating shall be administered in
accordance with the following chart:

No. of Periods No TAP +0.5 TAP +Full TAP
1.0 0.14993 0.16267 0. F541
1.5 0.22489 0.23763 0.25037
2.0 0.29985 0.31259 0.32534
2.5 0.37481 0.38756 0.40030
3.0 0.44978 0.46252 047526
3.5 0.52474 0.53748 0.55022
4.0 0.59970 0.61244 0.62519
4.5 0.67486 0.68741 0.70015
5.0 0.74963 0.76237 0.77611
5.5 0.82459 0.83733 0.85007
6.0 0.89955 0.81229 0.92504
6.5 0.87451 0.98726 1.00000

These provisions apply as well to members of the bargaining unitwho have a
combination of non-classroom and classroomassignments. Such teachers shall
have their non-classroomassignments pro-rated to the appropriate classroom
equivalentto maintaintheir current FTE status.

Teachers who have all non-classroom assignments in Library and in Guidance
and who remain in their teaching area with the exception of a forty-minute
uninterruptedlunch per day and two fifteen minute breaks shall be deemed to be
full-time. Teacherswho have all non-classroomassignments in Library or
Guidance as described above for one semester only, combined with classroom
teaching assignments in the other semester, shall be consideredto be assigned
3.5 periods during the semester inwhich the assignment is in Library or
Guidance.



11.04 Placement on the salary schedule shall be determined annually for such teachers,
as of September 1, by the number of pro-rated years of service. Movement to the
nextyear on the salary schedule shall occur when a number of .5 above the current
position of the salary schedule is calculated.

11.05 Teachers qualified to teach in the elementary panel with QECO rating statements
other than Al to A4 shall be paid Category IV minimum plus full allowance for
teaching experience within the elementary and secondary panels in accordance
with 11.04.

ARTICLE 2 =-TEACHERS'BASIC SALARY SCHEDULE

12.01 @) Effective September 1, 2000, the salary schedule as follows:

Year Cat. IV Cat. V Cat. VI Cat. VI
0 $32 813 $34 149 $37 220 $39 156

1 34496 35 984 30 342 41480

2 35923 H= 37 562 41 207 43 546

3 37 862 39 652 43 584 46 125

4 39 801 41743 45 962 48 705

5 41740 43 834 48 340 51284

6 43 679 45 925 50718 53 864

7 45619 48 016 53 096 56 443

8 47 557 50 107 55 474 59 023

9 49497 52 197 57 852 61601

10 51436 54288 60 230 64 180
11 53 375 56 379 62 608 66 760

(b) Effective March 1 2001, the salary schedule is as follows:

Year Cat. IV Cat. V Cat. Vi Cat. VIl
0 33 760 35 040 38 191 40 178
1 356 397 N 36 923 40 368 42 562
2 36 861 DX | 38 643 42 283 44 683
3 38 861 40 687 44 722 47 329
4 40 840 42 833 47 162 49 976
5 42849 44 978 49 602 52 622
6 44 819 47 124 52 042 66 270
7 46 809 49 269 54 482 57 916
8 48 798 b1 4156 656 922 60 563
9 60 789 53 559 59 362 63 209
10 52 778 56 706 61 802 65 865
11 54 768 57 851 64 242 68 503
12.02 Consultant's Allowance
Effective September 1, 2000 $5,999

Effective March 1, 2001 $6,156



ARTICLE13 -~ ALLOWANCES

13.01

13.02

13.03

13.04

13.05

13.06

13.07

Extra Degree Allowance

An Extra Degree Allowance will be paid for one Master's Degree or one Doctorate from
a Canadian University or equivalent if such Degree or Doctorate is not used to obtain a

higher certificationrating.

The Allowance will be paid in addition to those amounts set forth in Articles 12.01,
12.02, 12.03, 13.05, 13.08 and 13.10.

The amount of the allowance will be as follows:

Effective September 1, 2000 $1,115
Effective March 1, 2001 $1,144

Allowances previously granted for extra degrees not mentioned above will receive the
previous allowance paid.

Related Trade or Professional Experience Allowance

For teachers on staff or teachers coming on staff during the term of this Agreement,
business and industrial experience, approved by the Administrative Council shall be
paid to a maximum of ten (IO) years at the rate indicated below for each full year
beyond the minimum required for basic teaching qualifications.

Effective September 1, 2000 $1,119
Effective March 1, 2001 $1,149

For teachers on staff or teachers coming on staff during the term of this Agreement,
related experience, approved by the Administrative Council, for non-vocational teachers
shall be paid to a maximum of ten years at the rate indicated below for each full year in
afield of work directly related to the teaching functions.

Effective September 1 2000 $1,119
Effective March 1, 2001 $1,149

A Related Trade or Professional Experience Allowance shall not result in a total annual
salary in excess of the maximumfor the teacher's respective category.

Time in Lieu

If a teacher Is requested by histher principal, with the prior approval of the
Administrative Council, to work during normal holiday periods, the principal shall advise
the teacher that he or she will be given equal time free from duties during the school

year as per the following criteria:

(i) the time in lieu will be determined, in advance, by the mutual agreement

between the teacher and the principal,
(0)] lieu time may be taken before Or after statutory, board and other holidays,



(ili) under no circumstances can the time in lieu exceed § days,

(iv) this time in lieu shall be at no cost to the Board.

ARTICLE 14 -« CONTINUING EDUCATION

14.01

14.02

14.03

It is the purpose and intent of both parties to specify, within this Article, certain terms
and conditions of employment for a teacher employed by the Board to teach a
secondary school credit course in a Continuing Education Summer School, Adult Day
School or Night School Program and to specify each section of this Collective
Agreement which is applicable to said teacher.

The provisions of this Article shall constitute the entire agreement of the parties
regarding Continuing Education Teachers. No other provisions of the Collective
Agreement between the parties shall apply to Continuing Education Teachers unless
expressly indicatedotherwise inthis Article.

The following Articles of this Collective Agreement apply to the teacher recognized in
Article 14.01,

Article 1 -Purpose

Article 2 -Effective Period

Article 4 -Management Rights
Article 5 -Category Definitions
Article 7 Grievance Procedure
Article 8 -Strike or Lockout

Article 29 -Committees

Article 30 -Access to Personnel File
Article 31 -Federation Dues

Article 33 -Signatures

Salary - Continuing Education Teachers.

(a) A Credit Course Continuing Education Teacher shall be placed and shall
advance on the steps of the Continuing Education Credit Course Salary
Schedule set out in this Article, on the basis of Articles 5.01, 5.02, 5.03, 5.07,
5.08(a), 14.03(b), 14.03(c), and 14.03(d).

Effective September 1 2000

Year Cat.lv Cat.V Cat. VI Cat. Vi
0 $2 962 $3 087 $3 371 $3 550
1 3143 3 281 3 501 3787
2 3 322 3474 3 807 4 027
3 3 501 3667 4030 4 265
4 3682 3861 4250 4 505
5 3 861 4 054 4 471 4743



14.04
14.05

14.06

(b)

(c)

(d)

Effective March 1, 2001

Year Cat. IV Cat.V Cat. VI Cat. VlI
0 $3 040 $3 168 $3 459 $3642
[ 3225 3367 3684 3886
2 3409 3 564 3 906 4132
3 3503 3763 4135 4 376
4 3778 3962 4 361 4622
5 3962 4160 4 588 4 866

A Credit Course Continuing Education teacher's position in the Continuing
Education Credit Course Salary Schedule shall be determined by the total
number of years of elementary and secondary school teaching experience in
Ontario (prior to September 1 of the current school year for Night School
teaching assignments), calculated to the nearest full year combined with the
category qualifications (5 complete teaching months or more shall be taken to
the next full year). Teaching experience in schools located outside Ontario
may be accepted at the discretion of the Administrative Council. Teachers
employed by this board and its predecessors prior to September 1, 1977,
shall maintain their previously accepted number of years of experience for
positionon the basic salary schedule.

A part-time Credit Course Continuing Education teacher will be paid, as per
the Continuing Education Credit Course Salary Schedule, at the rate
equivalentto the pro-rated salary of a full-time teacher.

Every qualified Credit Course Continuing Educationteacher should progress
on the Continuing Education Credit Course Salary Schedule from the
minimum of the starting salary to the maximum salary by the annual
increments provided in the salary schedule.

It B understood that all rates quoted in Article 14.03 include Holiday and Vacation pay.

lliness

A F.T.E. teacher of summer school will be entitied to leave dF absence with pay, for two
working days per session, for llness. The Board may require verification of the illness
by a certified medical doctor prior to payment of salary for the absence.

Learning Centres

Credit Courses at Learning Centres will be offered by Adult Day School Teachers
and/or seconded teachers.

Teaching staff will be assigned to learning centres on a secondment basis. b the event
that no qualified teacher (as per Article 29.02) applies for the secondment, the Board
may hire staff from outside the system.



14.07 Posting of Positions

All posting for bargaining unit positions will be posted in all Learning Centres.

Continuing Education Adult Day School Teachers are eligible to apply for all bargaining
unitpostings.

14.08 Recognized Teaching Experience

Effective September 1, 1987, previous teaching experience in the Continuing Education
Program (Adult Day School, Night School, Summer School, and Offsite Credit
Programming) for the Simcoe County District School Board shall be recognized as
teaching experience for the purpose of placing a teacher on the Continuing Education
Teachers' Salary Grid as set out in Article 14.03(a).

Such experience shall be calculated on the basis of teaching one (1) credit being equal

to .17 of one (Idar.

Placement on the salary schedule shall be determined annually for such teachers as of
September 1, by the number of prorated years of service. Movementto the next year
on the salary schedule shall occur when a number d at least .5 above the current
position on the salary schedule is calculated.

Teaching six full credit courses shall count as one (1) year. Inany one school year, no
teacher shall accumulate experience exceeding one (1) full year.

ARTICLE 15 -- EDUCATIONAL IMPROVEMENT LEAVES

15.01 Educational Improvement Leave Committee

(@  An EducationalImprovementLeave Committee shall be established annually to
consider applications for Educational Improvement Leave and to submit
recommendationsfor approval, In order of priority, to the Board.

()  The Educational Improvement Leave Committee shall be composed of three (3)
members appointed by the Bargaining Unit and three (3) administrators
appointed by the Director.

A. Conditions for Application

The Board may grant Educational Improvement Leave to an applicant on the
recommendation of the Administrative Council and the EILC, and subject to the
regulations set forth below. Such leave will be granted for the purpose of broadening
the applicant's teaching ability through approved educational study, travel or research
that relates to the teaching curriculum. Any improvement in the teacher's category
rating resulting from Educational Improvement Leave will be recognized upon receipt of

approved revised category rating.



B.

Quallficatlons

In ader to qualify for an Educational Improvement Leave a teacher:

(a)

(b)

(c)

(a)

(b)

must have at least five (5) years service with this Board or its predecessorsand
take the leave at least three (3) years prior to the compulsory retirement age
established by the Board.

must give a written undertaking that the teacher will continue to teach for the
Board for at least two (2) years following return from the leave. Any teacher
failing to carry out this undertaking will return to the Board, on a pro-rata basis,
the sum of money received during the leave prior to departure at the end of that
teaching year.

Exceptionsto the requirementfor a minimum of five (5) years' service specified
in Article 15.01B (a) may be made at the discretion of the Director of Education.

Method of Application

All requests for Educational Improvement Leave must be submitted in writing to
the Director of Education, through the teacher's principal or appropriate
supervisor, not later than November 30, prior to the year in which leave is to be
taken. The application will have metthe deadline of November 30 provided that:

() the application has been stamped as having been received in the
Director's office by November 30 (or by the last teaching day prior to
November 30 should November 30 fall on a weekend); or

(i) ~ thatthe teacher has a receipt from the receptionist at the Board office
indicating that the application was received by the November 30
deadline noted.

Applications for leave will include the following:
()] the purpose of the leave;

(i) the number oFyears of teaching experience with Simcoe
County District School Board;

@iy  for study programmes - the courses to be taken and the duration of the
program;

(v)  Tor travel programmes - a description of the intended itinerary, and the
duration of the program,;

(v) specific information regarding how the program will benefit the individual,
the school and the education system;

(viy  specific information regarding the applicants plan to share the benefits
derived from the leave with others inthe system.



15.02

(c)

D.

The

The Board shall consider each application for leave in time to notify the applicant
inwriting of the Board's decision.

Criteriafor Selection

Educational Improvement Leave Committee when determining its

recommendationsto administrative council will be guided by the following criteria:

(a)
(b)
(c)
(d)
(e)
E.

(a)

(b)

the benefits of the programto the individual
the benefits of the programto the educational system
the needs of the system

the programof the individualto share with the system upon return
the thoroughness of the application.

Terms

The Board shall determine annually the extent to which it may permit
Educational Improvement Leaves to be granted and reserves the right to limit
the granting of Educational Improvement Leave for any year, when, in the
opinion of the Board, such leaves would not be in the best interest of education.
Such reasonwill be presented in writing to the individual by the Board.

Inthe eventthat Educational Improvement Leave is not granted, the Board shall
give written notification to the applicant and to the EILC of the reason for the

decision.

Educational ImprovementLeave- | |

A.
(a)

(b)

()

(d)
(@)

Conditions

The teacher will receive, during leave, 70% of the annual salary to which the
teacher would have been entitled had the teacher remained in the teaching

position.

The taking of sabbatical leave shall not alter the number of days to the teacher's
credit In the accumulated sick leave plan immediately prior to the start of the
leave.

The teacher shall receive a normal salary increment and any other benefits for
which the teacher would be eligible, excluding the accumulation of sick leave
credits for the period of the leave.

Sabbatical leave shall not exceed one year.

The Board will make pension and other deductions that are necessary from the
salary paid to the teacher during sabbatical leave.



15.03

(f)

(9)

(h)

0

0

Payment for sabbatical leave will be half sabbatical salary to be paid on the first
day of the leave, The balanceto be paid at the mid point of the leave.

The teacher, on return from sabbatical leave, shall submit to the Board and to
the EILC, within three months, a detailed report of the year of study and shall
undertake to give the benefit of this experience to staff or students at the
direction of the Board.

Upon return from sabbatical leave, a teacher shall be guaranteed a positionwith
the Board and be returned to the teacher's original position, including position of
responsibility in the teacher's original school, providing the position still exists.
The teacher will be subject to the provisions of Article 29 as they existed at the
time of final approval of the Leave.

No teacher shall be granted more than one Sabbatical Leave during
employment with the Board.

The Board shall provide funds each year within its professional development
budget for at least two Sabbatical Leaves for its secondary school teachers
which may be granted within the regulations establishedfor this purpose.

Educationallmprovement Leave - Professional Develonment

The Board may grant a professional development leave for a period of not more than six
(6) months when, in the opinion of the Administrative Council and the EILC such leave
would benefit the school system and provided a suitable replacement can be found so
that the students can be assured of an uninterrupted programduring the school year.

(e)

Conditions:

(@)  The teacher will receive, during leave, 100% of the annual salary to which the
teacher would have been entitled had the teacher remained In the teaching
position.

(b)  The taking of professional development leave shall not alter the number of days
to the teacher's credit in the accumulative sick leave plan immediately prior to
the dart of the leave.

(¢)  The teacher shall receive a normal salary increment and any other benefits far
which the teacher would be eligible, excluding the accumulative sick leave
allowance for the periods of the leave.

(d) The Board will make pension deductions and other deductions that are

necessary from the salary paid to the teacher during the professional
developmentleave.

On return, a teacher will be assigned to at least the same position, in the same
school, unless otherwise mutually agreed to between the teacher and the Board.



(9 The teacher, on returnfrom Professional Development Leave shall submit to the
Board and the EILC, within three (3) months, a detailed report of the term of
study and shall undertake to give the benefit of this experience to staff or
students at the direction of the Board.

ARTICLE 16 -~ PREGNANCY AND PARENTAL LEAVES

16.01

16.02

16.03

16.04

16.05

16.06

16.07

16.08

16.09

Pregnancy, Parental and Adoption leaves shall be granted in accordance with The
Employment Standards Act and as augmented by this Article.

In accordance with The Employment Standards Act, Adoption Leave is a Parental
Leave.

Upon approval of the E.I.C., the Board will provide a weekly benefit, payable for the TWo
week waiting period at a weekly rate equal to 60% of the teacher's normal weekly
earnings providing the teacher complies with the conditions of the Sub-Plan as
attached. Normalweekly earnings to be calculated as follows:

Teacher's annual earnings x5
Number of days Inthe school year

At the request of the teacher, a teacher eligible for Pregnancy or Parental Leave, in
accordance with The Employment Standards Act, shall be granted a Voluntary Leave Of
Absence (Child Care) for the period of the remainder df the school term or year in which
the Pregnancy or Parental Leave terminated and shall return to the teacher's original
position, (including position of responsibility) in the original school providing the position
still exists. The teacher shall be subject to the provisions of Article 28 as they exist at

the time of final approval.

An employee on Parental Leave shall not be entitled to Sick Leave benefit while on such
leave.

(@)  Seniority shall accumulate for all Pregnancy and Parental leaves.

(o)  The Boardshall pay its share of all benefits of a teacher on a
Pregnancy Or Parental Leave.

(c) Effective December 20, 1990, teaching experience, for the purpose of salary
grid placement, shall accumulate for all Pregnancy and Parental Leaves.

When a teacher returnsto duties upon the expiration of a Pregnancy or Parental leave,
salary shall be paid in accordance with the portionof the year taught.

Upon the expiration of a Pregnancy, Parental or Voluntary Leave of Absence (Child
Care) leave which did not exceed two years, the teacher will be assigned to the original
position (including position of responsibility) in the original school subject to the
provisions of Article 29.

No teacher shall expect a Voluntary Leave of Absence (Child Care) leave, including
Pregnancy @ Parental leave, for longerthan a two-year period.



16.10 Seniority for the purpose of declaration shall continue to accumulate during all such

pregnancy and adoption leaves granted by the Board since September 1981.

16.11 No teacher shall expect a child care leave, including pregnancy or adoption leave, for
longerthan a two-year period.
16.12 Teachers on Pregnancy and Parental Leaves of Absence or Voluntary Leaves of

Absence (Child Care) will maintain good standing status with the Ontario College of

Teachers during the period of the leave and will provide proof of good standing status

prior to returning from the leave to normal duties.

ARTICLE 17 -~ ABSENCES

17.01 Accumulated sick leave is used to cover absences due to illness. On the request of the
teacher and with the prior approval of the principal, it may be used to cover the following
absences of a special nature.

(a)  serious accident or illness in immediate family for sufficient time to alleviate the
emergency condition;

()  although medical or dental appointments are expected to be scheduled outside
of working hours, exceptions may be covered;

() bereavement leave as required by the particular circumstances;

(d) educational examination involvedwith the teacher's professional qualifications;

(e)  convocation OF graduation involving the teacher, the teacher's spouse, child or
parent;

(9 inclement weather unless the school is declared closed under Policy 4470 - (If
in the opinion of the principal and the respective Superintendent of Schools, the
absence was riotjustifiable, a day's pay shall be deducted;

@) adoption leave of one day with one additional day for adoption court if required;

()  paternitylsave of one day,

(i) community or public service of an emergency nature - (Not for regularly
scheduled or normal events falling during the school day);

() attendanceat the birth of the teacher's child.

17.02 @) In addition, on the request of the teacher and with the prior approval of the

principal and the Superintendent of Employee Services, or designate,
accumulated sick leave may be used to cover the following absences:

[0 community or public service of a special nature - (not for regularly
scheduled or normal events falling during the school days);

(iy  attendance at Provincial meetings for District Executive delegates.



17.03

17.04

17.05

17.06

17.07

17.08

(b) On the request of the teacher and with the prior approval of the Superintent
of Employee Services or designate, accumulated sick leave may be used to
cover absences for unusual personal reasons not obviously covered by the

above.

When a leave has been granted, the principal of the teacher's school will be
informed, by the officaf the Superintendent of Employee Services, that a leave
for personal and confidential reasons has been granted.

Disagreement in interpretation of the above shall be referred to the Director of
Education, or designate, for prior approval.

The following absences shall be without 10SS or gain of salary and without loss of sick
leave credits:

(@  quarantine,
(b)  jury duty,
(c) subpoena,
(d)  inclementweather, if the schoolis declared closed under
Policy 4470,
e recognized religious holidayswith the prior approval of the principal,
&9) unusual and urgent personal reasons approved by the Director of Education or

designate.

Absence without loss or gain of salary and without loss of sick leave credits may be
granted to a teacher to attend a liaison meeting with a community or educational
organization approved by the Board or Administrative Council.

In the first case of personal illness of three (3) consecutive days, an acceptable
certificate from a qualified medical or dental practitioner or a letter from the teacher
stating the reason for the absence and authorizing the Board to confirm the necessity
for the absence may be requested. Such an acceptable certificate or letter may be
requested for cases of personalillness which total more than five (5) school days in the

same school year.

Absences that are not approved under the terms of 17.01 - 17.06 shall resultin loss of
pay unless there are extenuating circumstances satisfactory to the Director of
Education.

No provision of this Agreement shall preclude the Director of Education, or designate,
from granting, at the request of a teacher, leave with or without pay and with or without
deduction of sick leave credits when in the opinion of the Director, or designate, such

leave is appropriate.



17.09

Teacher Funded Leave of Absence

@

(b)

Qualifications

)

(i)

(i)

Any teacher on permanent contract may apply for a teacher funded
leave of absence in any year, subject to the approval of the Teacher
Funded Leave Committee (which shall be made up of TWo members of
the Administrative Council and three representatives of the Bargaining
Unit) and the Director of Education, provided that the conditions
contained herein are met,

The number of teachers granted leaves in any one school year will be
determined by the Teacher Funded Leave Committee and approved by
the Board.

A T.F.L. will only be granted to a teacher who has complied with Article
17.08 (d) (ii).

Method of Application

()

(t)

ity

(iv)

v)

(vi)

(vii)

(vil)

Teachers are requested to apply for TFL as far in advance as possible in
order to aid in planningfor staffing.

Preliminary approval of the TFL of absence shall be given within one
month of the receipt of the application.

All requests for TFL of absence must be submitted to the Director of
Education no later than four (4) months before the commencement of
the leave.

Final approval of the TFL of absence shall be given three (3) months
preceding the leave, providing that a suitable replacement for the
teacher has been found or can be found.

Teachers applying for TFL of absence at least eight(8) months prior to
the commencement of the Leave shall be given final approval not later
than six (6) months precedingthe leave.

All requests for TFL of absence for periods other than a school year,
school term or semester, shall be accompanied by reasons for the time
requested

In the event that a suitable replacement cannot be found for a teacher
who has been granted a leave, the Board may defer the year of leave.
In this instance, a teacher may choose to remain in the plan or may
withdraw and receive any monies and interest accumulated to the date
of withdrawal. Payment shall be made within 60 days.

All teachers wishing to participate in the plan shall be required to sign a
contract, supplied by the Board and approved by the committee, before
final approval of the leave wlll be granted.



(c)

(d)

(ix)

At the discretion of the Teacher Funded Leave Committee, the time
periods may be waived.

Conditions of the Leave

(i)

(i)

(i)

(iv)

(v)

(vi)

(vii)

(viii))

The teacher on TFL must confirm, in writing, to the principal and the
Superintendentof Employee Services an intention to return:

(1) by March 1st for returnin September of the following school year,

or
(2) by November 30 for return at the beginning of the second
semester in a semestered school.

Applications for renewals of Teacher Funded Leaves shall be submitted
to the Superintendent of Employee Services by March 1 of the year of
the Leave, for approval by March 30, or by November 1, for approval by
November 30.

A Teacher Funded Leave may not be longer than 24 consecutive
calendar months.

Upon return from a TFL or a renewed TFL, the teacher shall be
guaranteed a position with the Board and shall return to the teacher's
original position (including position of responsibility) in the original
school, providing the position still exists and notification of intention to
return is received as outlined in (¢)(i). The teacher will be subject to the
provisions of Article 29 as they exist at the time of final approval.

The replacementfor the teacher, whether hired or a teacher available for
transfer, shall be considered to be placed only while the teacher is
absenton the TFL of absence.

The taking of a TFL of absence shall not alter the number of days to the
teacher's credit in the accumulative sick leave plan immediately prior to
the start of the leave.

While on TFL of absence, a teacher shall retain but not increase,
continuous seniority with the Board.

The Board agrees to the condltions of the teacher funded leave of
absence and the teacher going ON leave agrees to these conditions as
well as to the conditions inthe teacher's individual contract.

Monetary Arrangements

(i)

The Board agrees to undertake the administrative expense of such
deductions or deposits of salary as may be necessary at N0 expense to
the teachers.



(i) A teacher who participates in the plan or anticipates making application
for a TFL of absence, shall request that the Board deduct any portion of
the teacher's salary for any given number of years prior to the year of
leave. These deductions shall be deposited in such trust or fund as may
be designated by the teacher.

(iliy A teacher may alter the amount of the salary deduction by giving the
Board 60 days' notice inwriting.

(v)  Should a teacher leave the employ of the Board for any reason
(including iliness or death) while participating in the plan, any monies
owed and interest accumulated shall be paid to the teacher or the
teacher's estate within 60 days.

(v)  Ateacher may withdraw from the plan at any time prior to the signing of
the TFL contract, in which case monies owed and interest accumulated
shall be paid to the teacher or estate within 60 days.

(vi)  Upon return from a TFL of absence, the teacher may request that
deductions be made from the teacher's salary within To years to make
up paymentsto the Teachers' Pension Plan which were not made in the
year of the absence. The Board agrees to make such deductions 0n the
teacher's behalf.

(viy ~ Teachers wishing to retain the employee benefits coverage must
assume the full cost of the fringe benefits plan during the leave of
absence. This payment may be made in full before the taking of the
leave or by salary deductions during the first six months after the
teacher's return.

(viii)  The teacher will be required to complete an agreement satisfactory to
Canada Customs and RevenueAgency for taxation purposes.

17.10 Volunta ea of Absence

(@)

(b)

A teacher holding a contract with the Simcoe County District School Board, at
the discretion of the Director of Education or designate, may be granted a leave
of absence for reasons mutually agreed upon between the applicant and the
Board, without pay and without accumulation of sick leave credits.

The application for leave must be submitted to the Superintendent of Employee
Services by February 15 for leaves starting the following September and by
October 15 for leaves starting at the beginning of Semester Il of that school
year. Leaves commencing at other times must be submitted at least three
months in advance of the planned start date.

Teachers wishing to retain the employee benefits coverage must assume the full
cost of the fringe benefits plan during the leave of absence. Arrangements for
payment must be made pror to commencing the leave.



17.11

(c)

(d)

(f)

@)

(h)

0

Uponexpiration of a voluntary leave of absence which did not exceed tWo years,
the teacher will be assigned to the original position (including position of
responsibility) inthe original school subject to the provisions of Article 28.

In the event that a teacher is granted, a voluntary leave of absence which
exceeds tWo years, upon expiration of the leave the teacher will be assigned a
position inthe county subject to the provisions of Article 28,

A teacher on a voluntary leave of absence must give notice, in writing, to the
Principal and the Superintendent of Employee Services of his/her intention to

return, or request a renewal:

i) by February 15 ofthe year of leave for return or renewal in September of
the following school year, or

(ii) by 0 (2) months in advance, for return or renewal at the beginning of
the second or third term of the school year.

Upon re-assignment, the seniority and the accumulated sick leave days
obtained before the leave was commenced will be reinstated.

In cases where absence is compensable under the Workplace Safety and
Insurance Board, the period of absence to be charged to the sick leave credits
shall be equal to the payment made by the Board to the teacher.

Teachers on Voluntary Leaves of Absence will maintain good standing status
with the Ontario College of Teachers during the period df the leave and will
provide proof of good standing prior to returning from the leave to normal duties.

The approval and/or timing of voluntary leaves of absence may be dependent
on the availability of suitably qualified replacement.

Leave of Absence » Executive Position = Provincial OSSTF

(@)

(b)

(c)

Upon written request by the Provincial Office of OSSTF, a teacher, holding a
contractwith the Simeoe County District School Board, who has been elected to
a full-time executive position on the Provincial Executive of OSSTF shall be
granted a Leave of Absence for the term of the elected office.

Salary and benefits under the current Collective Agreement shall continue to be
paid to the teacher by the Simcoe County District School Board, but the
Provincial Federation shall reimburse the Simcoe County District School Board
for all CoStS relating to payment for that teacher under the Collective Agreement.

While on such leave, the teacher shall be entitled to the benefits described in
Article 19, Accumulated Sick Leave Credits, and the Board will be notified of
used sick days by the Bargaining Unit Offlce.



17.12

(d)

(e)

(f)

@)

(h)

While on such leave, the teacher shall continue to accumulate seniority as if the
teacher had remained in a full-time teaching position with the Board, except that
grid placement upon return shall be that of the commencement of the leave and
sick leave shall not accumulate beyond that in effect at the commencement of

the leave.

Upon return from leave, the teacher shall be guaranteed a position with the
Board and be returnedto the original position, including position of responsibility,
in the original school providing the position still exists or unless otherwise
mutually agreed to between the parties and subject to provisionsof Article 28, as
they exist at the time when leave commenced.

The replacement for the teacher on- such leave, whether surplus, redundant,
available for transfer, hired, or acting in the teacher's position of responsibility
shall be considered to be assigned in that position only for the period of such
leave.

The Simecoe County District School Board shall be requested, inwriting, for such
leave by March 30 prior to September of the year in which the leave will
commence. The Simeoe County District School Board shall acknowledge the
request, in writing, within 30 days of its receipt.

The teacher shall notify the Simecoe County District School Board, in writing, of
return from such leave immediately following the date of the Provincial
Federation Election of Officers prior to March 30 of the year in which the leave

shallterminate.

Leave of Absence - Executive Officers - Bargaining Unit

(@

(b)

©

(d)

Upon written request by the Bargaining Unit, a teacher holding a contract with
the Simeoe County District School Board who has been elected to the office of
Bargaining Unit President shall be granted a leave of absence for the term of

elected office.

Upon written request by the Bargaining Unit, a teacher holding a contract with
the Simecoe County District School Board who has been elected to the office of
Chief Negotiator (or designate) shall be granted a leave of absence for the term
of elected office.

) Effective September 1, 1994, the Board will pay 70% of the salary and
benefits for the Bargaining Unit President.

(ii) Effective September 1, 1994, the Bargaining Unit shall reimburse the
Simcoe County District School Board for one hundred percent (100%) of
the salary and benefitsfor the Chief Negotiator.

While on such leave, the teachers elected to the above-named positions shall
continue to accumulate seniority as if the teacher had remained in a full-time
teaching position with the Board and receive all salary and benefits under the
Collective Agreement as if they had remained In their contracted teaching
positionwith the Board. “0



17.13

17.14

17.15

17.18

1717

Itis agreed and understood that leaves for such executive officers for the District
are limited to a maximum of three (3) full-time equivalent teachers in any one

year.

)

Loan of Service or Secondment

(a) A teacher, at the discretion of the Director of Education or designate, may be
granted a leave of absence in order to participate in a loan of service or a
secondment with an agency approved by the Board.

(b) A teacher on a loan of service with another agency (eg. D.N.D.) shall be covered
by the terms and conditions of this Collective Agreement unless the teacher has
signed an agreement with the agency which specifies different terms and
conditions of employment. Where the terms in salary and working conditions
are in conflict with this collective agreement, the terms to which the teacher has
agreed shall take precedent.

(c)  Uponthe expiration of a loan of service or a secondment which does not exceed
twenty four (24) consecutive months, the teacher will be assigned to the original
position (including position of responsibility) in the original school subject to the
provisions of Article 28.

(d)  Inthe event that the teacher was granted a loan of service or a secondment
which exceeded twenty-four consecutive months, upon expiration, the teacher
will be assigned a position inthe County subject to the provisions of Article 28.

Teachers on any approved leave, or part-time teachers who are not currently teaching,
who are declared transferable through the provisions of Article 28, shall be notified by
telegram, cablegram, or electronic mail, addressedto the last knownaddress.

Notwithstanding Articles 15.02(h) Educational Leave, 16.09 Child Care, Pregnancy or
Parental Leave, 17.09(c)(iv) Teacher Funded Leave, 17.10(c) Voluntary Leave, 17.13(¢c)
Loan of Service or 28.02 Job Sharing, no teacher having been granted a leave or any
combination of types of leaves specified in this article will be guaranteed a return to the
original school or position of responsibility if the period of the lsave(s) exceeds twenty-
four (24) consecutive months.

Uponthe expiration of a leave, as specified in Article 17.15, that exceeds two years, the
teacher will be assignedto a position within the County.

Workload Options for Full-time Teachers

(a) Afull-ime teacher shalt be granted a .5 reduction in his/her timetable (from 6.67
to 6.17 out of 8) provided that the request has been submitted to the
Superintendent of Employee Services on OF before February 15 to take effect
the following September,

(b)  Any other request for reduction of the timetable which exceeds .8 shall be
treated as a partial voluntary leave of absence as outlined in Article 17.10 and
shall be solely at the discretion of the Board.



(c)

(d)

(e)

()

(9)

(h)

i)

A leave granted under Article 17.17 (a):

(i) shall have salary, sick leave and the Board's contribution to benefits
adjusted to 6.17/6.67 (92.504% of a full-time teacher);

@iy  shall befor twoyears,

A leave granted under Article 17.17 (a) may be extended for one year provided
that the request for extension is submitted to the Superintendent of Employee
Services 0N or before February 15 inthe second year of the leave.

By February 15 of the year of the extended leave, the teacher mustindicate their
intention to return to 1.0 full-time equivalence or to reduce their contract to
.82504 full-time equivalence.

A teacher who does not request an extension of the leave granted under Article
17.17 (a) shall be timetabled as a full-time teacher for the next school year.

Notwithstandingthe above,

@) the Superintendent of Employee Services may deny the number of
leaves which exceed 10% of the full-time teachers in a school, and

(il) should the number of applicants for the .5 leave exceed 10% of the full-
time teachers in a school including the number of applicants, then
seniority as per Article 28 shall be the criteria used, beginning with the
most senior teacher and ending with the least senior teacher until the
10% cap is achieved.

Any request for a .5 reduction which does not meet with timelines as outlined in
Article 17.17 (a) shall be at the discretion of the Board on the recommendation

of the principal.

In exceptional circumstances, teachers may apply for termination of the leave
prior to the timelines stipulated above and the request may be granted at the
discretion of the Superintendent of Employee Services.

ARTICLE 18 - EMPLOYEE BENEFIT PLANS

18.00

The Employer and its several bargaining units have established an Insurance Trustees
Committee to monitor the various insurance plans specified in this article. The
obligation of the Employer is to co-operate with the Insurance Trustees Committee in
arranging the Plan and to pay the stated share of the premiums.

For the purpose of Article 18, the term "administer" shall mean the registration of
members, the deduction of the necessary premiums from the employee's pay and other
related functions as defined by the Trust Agreement.



18.01

18.02

18.03

18.04

18.05

18.06

Selection of Benefit Plans

Where changes in coverage are being considered for negotiation, a joint committee
consisting of four teachers, two trustees, and two administrative personnel will
determine the benefits, set up specifications, select the consulting actuaries if necessary
and share equally in the cost of such proceedings.

Board Participation in Benefit Plans

@) Teachers who are under contract to teach full-time will benefit from the Board
contributions in Articles 18.03, 18.04, 18.05 and 18.06 unless they opt oui.

(b) (i) Part-time teachers who are under contract to teach for less than full-time
will benefit from Board contributions that are pro-rated to the amount of
time contracted to teach unless they opt out. Benefits covered are those
in Articles 18.03, 18.04, 18.05 and 18.08.

(i) Notwithstanding 18.02(b)(i), benefits received in the plans described in
Articles 18.03, 18.04, 18.05 and 18.06 are not dependent upon the
amount of time contracted to teach.

@iy  The benefit available under 18.05 is dependent upon time worked and
cannot be increased by personal premium contributions.

Group Extended Health Insurance

The Board agrees to administer an Extended Health Insurance Plan approved by the
joint committee (Article 18.00) and the Board will contribute for full-time employees
enrolled in such plan $106.10 per month towards the cost of family coverage or $43.14
per monthtowards the cost of single coverage.

Group Lifeinsurance Plan and Accldental Death
and Dismembermentinsurance

The Board agrees to administer a Group Life Insurance Plan and an Accidental Death
and Dismemberment Insurance Plan approved by the joint committee (Article 18.00)
and the Board will contribute $6.80 per month towards the cost of the first $25,000 of

insurancefor full-time employees enrolled in both plans.

Long-Term Disability Plan

' The Board agrees to administer a Long-Term Disability Insurance Plan approved by the

joint committee (Article 18.00). The Board will contribute $1.254 per $100 of benefit
(68.9% of actual salary) for employees enrolled Insuch plan.

Dental Insurance Plan

The Board agrees to administer a Dental insurance Plan as approved by the joint
committee (Article 18.00). The Board will contribute for full-time employees enrolled in
such plan $76.068 per month towards the cost of family coverage or $26.18 per month
towards the cost of single coverage.



18.07

18.08

Insured Benefit Plans as a Condition of Employment and Opting Out

(@)

(b)

(©)

(d)

)

Newly employed personnelwho are subject to the conditions of this agreement
will be automatically enrolled in all insured welfare benefits. Coverage will be
effective as of the date of their commencing employment.

All personnelwho are subject to the conditions of this contract settlement, may
at any time after completing thirty (30) days of employment, “opt out" of any or
all insured benefit plan(s) in which they are enrolled. A red declination card
initialled as to the coverage being declined, properly completed, signed by the
employee and witnessed by another employee, must be filed at the Board's
Payroll Office (Department). Payroll Adjustments will not be made until such
declination cards are on flle.

During the currency of this contract, the following re-entry procedures are
applicable to any persons employed under the terms of the contractwho choose
to "opt out" of one or more benefits:

(i) application for re-entry is subject to the acceptance by the Insurer and
must be supported by a "Statement of Health" satisfactory to the Insurer;

(ii) applicationfor re-entryinto the Extended Health Plan must be supported
by a Statement of Health from the employee and each of his/ her
dependents. Such Statements of Health must meet the carrier's
underwriting requirements.

An employee who is now insured for or who elects to enrol for the lesser amount
of Life and Accidental Death and Dismemberment Insurance may, on
application, move to the higher level of protection on submission of medical
evidence of Insurability satisfactory to the insurers. Such evidence as may be
required must be at the expense of the applicant.

Personnel proceeding on leave of absence for a specified duration and enroled
in One or more of the insured benefit plan(s) will have the full premium for such
beneflt(s) deducted from their last pay cheque through to the date specified for
termination of their leave of absence. On written notice to the Payroll
Department that the beneflt(s) are not required, the unused portion of the
prepaid premium(s) so deducted will be refunded. Re-entry into any plan(s) for
such persons would be subject to the conditions of paragraph (c)(i) and (ii). On
return to the Board's service, personnel who have continued their coverage will
be continued In these benefits on a payroll deduction basis; unused prepaid
premlum(s), if any, will be refunded.

The contributions defined in Articles 18.03, 18.04, 18.05 and 18.06 include the Ontario
Sales Tax.



ARTICLE 19 -- ACCUMULATED SICK LEAVE CREDITS

19.01
19.02

19.03

19.04

19.05

19.06

19.07

19,08

Al full-time teachers shall be included in the plan.

All part-time teachers shall be included in the plan on a pro-rata basis. Accumulations
(including maximum on accumulation) and loss of sick leave credits shall be n
proportionto the portion of a full-time position which the teacher works.

(a) A teacher transferring from another Board will be credited with the number of
days of accumulated sick leave credits with which the employee had been
credited by the previous board providing no gratuity has been paid in respect of
these credits and subject to the limitation set out inthe EducationAct.

(o) A teacher who is re-employed by this board will be credited with the number of
days of accumulated sick leave with which the teacher had been credited by this
board, or a predecessor board, providing that no gratuity had been paid in
respectof these credits and subject to Section 158 (6) of the EducationAct. The
teacher will be required to sign a statement regarding intervening employment
prior to the credit for sick leave being granted. Credits claimed by a teacher
from a predecessor board or from the present board beyond an interval
exceeding an absence of T years must be substantiated by the teacher in a
manner acceptableto the Board.

For purposes of sick leave, a teacher shall receive 20 sick leave credits, less days lost
during the year, for each year of service with this Board. These credits may be
accumulated to a maximum of 200 days.

A minimum of twelve (12) days of paid sick leave per year is providedfor use only inthe
case of personal disability.

A teacher who has accumulated the maximum 200 days sick leave (19.04) may,
subsequent to August 31, 1874, accumulate additional credits to a further maximum of
100 days for the purposes of retirement gratuity. These credits shall be segregated into
an account for that purpose, and once segregated, cannot be used as regular sick leave

credits.

In calculating the accumulative sick leave credit for a partial year of employment, full
months of employment only will be used.

Accumulated sick leave credits shall be calculated annually as of August 31. In any
school year, a teacher absent due to illness will be entitled to benefits for the current

school year as follows:
(a) 20 days sick leave for current school year.
(b)  accumulatedsick leave credits as of August 31, of the preceding school year.

If an absence extends beyond the current school year, the credits remaining at the end
of the school year will be payable in the following school year and will cease when the
credits expire.



19.09

19.10

A fulltime teacher who becomes a part-time teacher shall have his’her accumulated
sick leave credits reduced in proportion to his/her change in time worked. These
aforementioned credits shall be segregated into an account for that purpose, and will
be reinstated for the purpose of calculation of the retirement gratuity or on a pro-rata
basis should that teacher at a later date increase his/her percentage of time worked.

(a) A statement of accumulative sick leave credit balance shall be shown every
month 0N each employee's pay cheque stub.

()  The opening balance in the statement of accumulated sick leave is deemed to
be correct unless written objection is received by the Payroll Departmentwithin
one year of the date of commencement of employment.

(©) Charges against the accumulated sick leave credit will be deemed to be correct
unless written objection is received by the Payroll Department within one year of
the date on which the entry is recorded.

ARTICLE 20 ~ RETIREMENT GRATUITY

20.01

20.02

Any employee who has sewed a minimum of five continuous years with this Board or
its predecessors, and retires due to any of the following conditions, shall be entitled to a
retirement gratuity:

(@  death,

(b) permanentdisability as defined by the Teachers' Pension Plan,

(c) eligibility for and in receipt of a service or disability pension as defined by the
Teachers' Pension Plan. Receipt of the pension as a requirement for eligibility
for a retrement gratuity may be waived at the sole discretion of the
Administrative Councill,

(d)  effective January 1, 1998, transfer of pension benefits through the commuted
value option, provided that the employee has achieved a factor that is within
one (1) year of the factor required for an unreduced pension or is within six (6)
months of the minimum age required for a reduced pension. This provision is
not intended to be a service gratuity and if challenged successfully under any
statute shall be null and void.

The gratuity shall be calculated as follows:

N x§
200 2 where

N- is the number of unused accumulated sick leave credit days at time of
separationfrom the Board as a teacher, and

S-  isthe full time equivalent salary at the time of retirement

all subject to the following conditions:

@ In accordance with Section 180, Education Act, the maximum amount
receivable by the employee shall not be in excess of an amount equal to
one-half of the full-ime annual rate of the earnings received by the employee
for the last complete year or school year, as the case may be, in which the
employee was employed by the board.



For a teacher who has reduced the terms of employment, any sick leave credits
that have been segregated, as per Article 19.09, will be reinstated for the
purpose of calculating the Retirement Gratuity in accordance with Section 158
1(b) of the Education Act.

) Al teachers may elect to receive the gratuity in one to three payments. In this,
all are advised to consult with their income tax office to ascertain the most

advantageous plan.

() In the event of the death of a teacher, any benefits accrued under any of the
above conditions shall be paid to the beneficiary designated by the teacher.

(d) No teacher in the employ of The Simcoe County Board of Education at the date
of commencement of its jurisdiction over County schools on January 1, 1968,
will receive a lesser retirement gratuity than that calculated under the policies of
the teacher's employing Board which was dissolved at the time of take-over by
The Simcoe County Board of Education.

ARTICLE 21 -- PROFESSIONAL ) i
21.01 @) Effective September 1, 1992 the Board agrees to provide the following allocation
of funds for the professionaldevelopment of its staff.
Teachers $84.05/ FTE Teacher
County P.D. 136 / FTE Branch Affiliate Member
Area Funds 8.75/ FTE Branch Affiliate Member
21.02 Funds allocated in Article 21.01 shall be allocated only to Bargaining Unit members
covered by this collective agreement on the basis of need by a committee of teachers in
each school.
21.03 The Board shall pay 100% of the tuition fees, and the cost of required texts to a

maximum of $200.00 per course, for courses assigned by the Director, or designate.

21.04 All courses for which payment will be claimed must be approved in advance by the
Director, or designate.

ARTICLE 22 -- APPOINTMENTS

22.00 Acting Vice-Principals

22.01 Teachers may be temporarily appointed to the position of Vice-Principal for a period of
up to one (1) year and shall have the right to return to the Bargaining Unit during that
period.

22,02 Notwithstanding 22.01, the teacher will continue to be subject to all terms and conditions

of the Collective Agreement, including dues deduction.



22.03

22.04

22.05

22.06

22.07

Nothing in this article prevents the teacher from resuming their position with the
Bargaining Unit subject to forty-eight (48) hours written notice to the appropriate
Supervisory Officer.

The acting position shall be paid at the Board's established minimum salary for a Vice-
Principal.

An appointment to an Acting Administrative position shall not result in additional duties
or workload for other Bargaining Unit members.

While Acting Vice-Principals may be involved in Supervision for Growth evaluations for
the members of the bargaining unit, Principals shall endeavour to assign teacher
evaluationduties elsewhere.

The performance of a teacher while in an Acting Vice-Principal position shall not be
considered inthe formal evaluation of his/her teaching evaluation.

ARTICLE 23 -- PROFESSIONAL FEES

23.01

The Board shall deduct a local OSSTF professional fee which is duly approved
according to the constitution of OSSTF District 17 (Simecoe). The Bargaining Unit shall
provide the Boardwith a copy of the official minutes of the District authorizing this fee.

ARTICLE 24 -- STAFFALLOCATION

24.01

24.02

24,03

24.04

24.05

24.06

The Full-Time Equivalent (FTE) classroom teaching staff assigned to credit courses
shall be the number of FTE staff required to provide for an average class size of all
secondary school classes, inthe aggregate, of 21 to land calculated using an average
of 6.5 sections per classroom teacher in accordance with the Education Act and
Regulations thereunder.

The number of FTE classroom teachers assigned to non-credit self-contained Special
Education classes and the number of FTE classroom teachers assigned to Section 19
classes shall be at the discretion of the Board and shall be reviewed by the Working
Conditions Committee (in accordance with the Letter of Understanding).

The number of FTE teachers assigned to non-credit ESL services and non-credit
Special Education Resource Withdrawal services shall be determined by the Board and
the allocation of these teachers to schools shall be reviewed by the Working Conditions
Committee (in accordance with the Letter of Understanding).

The number of FTE teachers generated for non-credit guidance services shall be
consistent with the funding formula. The allocation of these teachersto schools shall be
determined by the Board and reviewed by the Working Conditions Committee (in
accordance with the Letter of Understanding)

One FTE teacher-librarian shall be allocated to each school provided that grant funding
for Librarians continues to support this allocation.

Staff allocated to 24.01 to 24.05 shall be assigned in the areas to which they have been
allocated.



24.07

24.08

24.09

24.10

2411

The number of TAP and/or remedial assignments shall not exceed the maximum
number allowable under the regulation.

Maximum Class Sizes

(a) "Basic’, "General" and "Advanced" shall have the same meaning as defined in

the Circular Ontario Schools: Intermediateand Senior Divisions (1989).

(b) Courses described as "Applied’, "Academic’, "Open', "University",
"University/College", "College” and "Workplace" shall have the same meaning
as defined in the circular Ontario Secondary Schools (0SS 1999). Locally
developed courses (“"Essential” and "Practical) shall be those approved by the
Ministry of Education.

(c) Effective September 2001, the following maximum class sizes shall apply:

33 (Advanced (including all OAC courses except those in
(University Technological Education)
(University/College
(College

30 (Academic
(General

30 Co-op (in-school classes or out-of-school credit supervision)

28 Workplace
27 Applied (including Phys Ed and Music, Dance and Drama)

26 Open (including Computer and Information Science, Grade 10 Open;
Computer Engineering Technology, Grade 10 Open)
26 Family Studies and Visual Arts - Grades 11 & 12

22  Technical (all Technological Education guideline courses other than
those listed above as Open courses)

22 Food and Nutrition courses and Visual Arts courses in Grades 9 & 10

18 (Essential locally developed courses
(Basic
(Practical

The effective date of all maximum class sizes will be 20 school days after the beginning
of the school year or semester.

It is understood that safety considerations and the number of workstations in a
classroom may require the designation of a lower maximum class size. Notwithstanding
the Letter of Understanding and Article 29.03, the Board shall review such designations
with the Working Conditions Committee.

For classes that are multi-level and where different maximum class sizes apply, the
maximum class size for the oredominant (maiority) program shall be used.



ARTICLE 25 - WORKING CONDITIONS

25,01

25.02

25.03

25.04

25.05
25.06
25.07

25.08

25.09

25.10

25.11

Each full-time classroom teacher shall be timetabled and for 6.5 credit and/or credit
equivalent courses plus 0.17 Teacher Advisory Program (TAP/TAG) and/or remedial
courses as defined inthe Education Act and Regulationsthereunder

Normally, in a semestered school, classroom teachers will be assigned no more than
3.5 of the 6.5 credit and/or credit equivalent courses in one semester.”

(@) Effective September 1, 2000, in addition to the full-time workload described in
Articles 25.01 and 25.02, a full-time teacher may be assigned scheduled

duties to a maximum 1050 minutes per school year.

(b)  Effective September 1, 2000, in addition to the full-time workload described in
Article 25.03 a), a full-time teacher may be assigned N emergency situations
to a maximumof 337.5 minutes of supervisory duties per school year.

In a semestered school, scheduled duties will not be assigned during the time a
classroomteacher is scheduled to teach 4 credit and/or credit equivalent courses.

- The workload for part-time teachers will be pro-rated as per Article 11.01.

Unassigned time shall be available to the teacher for preparation and marking.

The Board recognizes that teacher participation in extra-curricular activities (such s
student sports, clubs, activities) is voluntary

Unless agreed to by the teacher, no teacher shall be assigned more than two muilti-
level and/or multi-grade sections per semester

Each teacher shall be entitled each day to an uninterrupted period of not less than
forty (40) consecutive minutes for lunch free from supervisory duties and/or teaching

- duties.

During a legal strike undertaken by members of another bargaining unit against the
Board, no teacher shall be required to perform duties which are normally performed

by members of the bargaining unit which is on strike

@ Effective on the date of ratification of this collective agreement, for the
remainder of the 2000-2001 school year, the Board shall allocate $67.50 per
FTE teacher n each school to be administered by the In-School Staffing
Committee to ease teacher workload. Any allocated revenue not spent by
each school shall be applied to the funds referencedin Article 25.11 b).

(b)  For the 2001-2002 school year, the Board shall allocate $100.00 per FTE
teacher in each school to be administered by the In-School Staffing Committee

to ease teacher workload,

50



ARTICLE 26 -~ INTERNAL EXCHANGE PROGRAM

26.01

26.02

The Board may allow teacher exchange within the secondary panel, for a maximum of
two years, provided that the principals of the schools involved approve the exchange.

Terms and Conditions

(a)

(b)

()

(d)
(e)

)

Requests for exchange must be initiated by the teachers concerned by April 1.
Once the principals agree to the exchange, the exchange request must be
submitted to the Superintendent(s) of Schools involved for approval. Final

approval shall be given by April 30.

Exchanges will be for one year but may be extended to TWO years if all parties
agree by April 30 of the first year of the exchange.

For the purposes of Article 28, the teachers shall be considered as members of
the staffs of the schools from which they came.

Exchange will not affect basic salary, benefits, or seniority.
If a teacher who holds a position of responsibility enters into an exchange
agreement, basic salary shall be unaffected by the exchange, but the

allowance(s) for position(s) of responsibility shall be paid to the teacher(s)
assuming the position(s) of responsibility.

In the case of unforeseen difficulties, an internal exchange situation may be
terminated at the discretion of the Board.

Between I

(a)

(b)

(@)

(e)

Exchanges between panels may be accomplished by teachers inthe secondary
panel through the Voluntary Leave of Absence provisionsin Article 17.

Requests for exchange between panels must be initiated by the teachers
concerned by March 15. Once the principals agree to the exchange, the
exchange requests must be submitted to the Superintendent(s) of Schools

involvedfor approval. Final approval shall be given by April 15.

Exchanges will ke for one year but may be extended to T years if all parties
agree by April 15 of the first year of the exchange.

While participating in the exchange program, teachers on leave from the
secondary panel will become members of the Simcoe County Elementary
Teachers' Federation and will be subject to the terms and conditions of the
Simcoe County Elementary Teachers' Federation Collective Agreement,

including salary and benefits.

In the case of unforeseen difficulties, an internal exchange situation may be
terminated at the discretion of the Board.



ARTICLE 27 -- JOB SHARING PROGRAM

27.01

27.02

27.03

Method of Application

(@)

(b)

A teacher who wishes to teach one semester and take a leave of absence inthe
other and retain a full-time credit in accordance with the Teachers' Pension Act
may make a request, in writing, through his/her principal to the Superintendent
of Employee Services stating his/her wish for such a leave of absence.

The Superintendent shall consider such criteria as are normally considered in
allocating staff and may recommend the granting of the request to the Board.

Returnto Full-Time Teaching

(@)

(b)

©

For the period requested, the teacher may not return to full-time teaching unless
a vacancy occurs.

Unless the teacher again requests part-time in the following year, he/she will
become a full-time member of the staff, subject to the provisions of Article 28.

A teacher participating in a job sharing program must give notice, in writing, to
the Principaland the Superintendentof Employee Services of his/her intentionto
return or requesta renewal:

(i) by March 1 of the year of leave for return or renewal in September of the
following school year, or

(i) by two (2) months in advance, for return or renewal at the beginning of the
second or third term of the school year.

Conditions of the Leave

A part-time teacher shall be governed by the provisions of this agreement respecting
part-time teaching, including:

(@)
(b)

()

The salary for a part-time teacher shall be computed according to Article 11.01.

The Board's share of the fringe benefit premiums shall be according to Article
18.02(b).

The teacher's accumulation of seniority shall be according to Article 28.

Accumulated sick leave credits shall be treated according to Article 19.08,
Furtheraccumulationor use shall be according to Article 19.02.



ARTICLE 28 -- SENIORITY, TRANSFERS, PLACEMENT AND REDUNDANCY

28.01

Seniority

(a)

(c)

(d)

(e)

Seniority shall mean the length of service from the first scheduled day of work,
as an 0.8.8.T.F. member, given to the Simcoe County District School Board or

its predecessors subject to the following:

(i) half-time or more service that is given after September 1,1981, with the
Simeoe County District School Board shall be considered as full-time
service for the purpose of calculating the teacher's years of seniority.

(i) service that is less than half-time since September 1, 1981 with the Simcoe
County District School Board shall be prorated in accordance with
contracted time worked. Proration shall be based upon ten months per

year and twenty days per month.

In order to break ties created in (a) above, the following shall be considered in
order:

(i) for staff who are contracted for less than 0.5 time the number o school
years served as an O.8.8.T.F. member in Simcoe County as a part-time

teacher subsequentto September 1, 1886 and where such is equal,

(i) length of service under a probationary and/or permanent contract with the
Simcoe County District School Board or its predecessors, and where such

is equal,

(ili) length of teaching experience within Ontario under a probationary and/or
permanent contractwith accredited Boards, and where suchis equal,

(iv) length of recognized teaching experience, and where such is equal,

(v) effective February 1, 1988: the date of actual commencement of the
assignment, and where such is equal,

(vi) as determined by lot, conducted by the Working Conditions Committee as
defined InArticle 29.083.

In the event that a teacher returns to the employ of the Board and his/her
seniority calculation would result in a placement among previously tied staff
whose position, on the seniority list, has already been determined by lot, the
teacher will be assigned the lowest position of the previously tied group.

Seniority accumulation, once acquired, will be lost only for discharge for just
cause.

Explanation df Seniority List

(i) Columnf on the seniority list will specify the years and months of seniority
inaccordance with 28,01 (a) (eg: 20.6 will indicate 20 years and &



28.02

()

(i) Column g on the seniority list will specify the years and months of seniority
attained In the Elementary Panel while on an exchange from the

Secondary Panel.

(i) Column h on the seniority list will include the sum of the information
contained In columnsfand g.

Columns ito | will tabulate the tie breakers in accordance with 28.01 (b)

(iv) Columni on the seniority list will specify the number of years of service as
an 0.8.8.T.F. member in Simecoe County as a part time teacher for less

than 0.5 time subsequent to September 1, 1986.

(v) Columnj on the seniority list will specify the number of years of service
under a contract as a non 0.8.8.T.F. member with the Simcoe County

District School Board.

(vi) Column k on the seniority list will specify the length of teaching experience
within Ontario under a probationary and/or permanent contract with

accredited Boards.

(vil) Column 1 on the seniority list will include continuous supply WOrK which
exceeds one month, out of province experience, out of county and
summer school experience with the Simecoe County District School Board.
Information in this column will be calculated at the time of hire and will not
be changed unless the teacher has resigned and obtains experience in
one of the identified areas while not under contract with the Simcoe
County District School Board.

(vii) Column e on the Seniority List will record the date o actual
commencementof the assignment.

Notwithstanding the foregoing, the tie breakers recognized and included in
column | before September 1, 1886 will not be lost ar changed. A seniority list in
force on September 1, 1986, will be kept in both the Board Office and the

0.8.S.T.F. office, for safe keeping.

Qualifications

(@)

(b)

For the purpose of this Article, qualifications shall be determined by the Ontario
Teaching Certificate, the Certificate of Qualifications, the academic background,
the teaching experience and the related experience, where applicable, of the

teacher.

A teacher shall not be assigned or be entitled to a position unless he/she holds
the appropriate qualifications, in accordance with Regulation 298, academic
background and teaching experience for the position.



28.03

28.04

Voluntary Transfers

(a)

(b)

(c)

(d)

A teacher wishing to transfer shall complete three copies of the Request for
Transfer Form with one copy being submitted to the Superintendent of
Employee Services, one copy to the Principal of the school(s) requested and
one copy to the Presidentof the Bargaining Unit (District 17).

(i) A teacher requesting a voluntary transfer is expected to discuss his/her
request with the principal(s) of the school(s) requested prior to the first

placement meeting

(i) The deadline for the receipt of Requestfor Transfer Forms, which must be
filed annually, is March 1.

All requests for transfer will be considered during the placement meeting
specified in Article 28.07.

The Superintendent of Employee Services shall acknowledge all requests and
compile and maintain a list, by area, of the teachers who have applied for a
transfer.

The Presidentof the Bargaining Unit (District 17)will be provided with a copy of
the list of teachers who have applied for a transfer.

Staffing of Schools

@

(b)

{©

(d)

Within the total staff complement assigned, each Principal shall staff hisfher
school in accordance with seniority and qualifications as defined in Articles
28.01 and 28.02 save and except for positions of responsibility.

In the event that there will be a teacher or teachers declared available for
transfer, the Principal shall attempt to staff the school so that the least senior
teacher(s) on the seniority listls (are) declared available for transfer.

The least senior teacher(s) may only be by-passed as the teacher(s) declared
available for transfer after the Principal:

() hasdeterminedthe programto be offered in the school,

(i) has examined the qualifications of the staff in accordance with Article
28.02, and

(i) has ascertained that the school cannot reasonably be organized without
the services of the least senior teacher.

If the Principal is unable to staff the school by declaring the least senior teacher
available for transfer, a written explanation will be provided to the
Superintendent of Employee Services with a copy to the President of the
Bargaining Unit, District 17, and discussions will be held with the In-School

StaffingCommittee.



28.05

28.06

)

If the least senior teacher is by-passed, the next least senior teacher will be
declared available for transfer unless it is necessary to continue the
implementationof clauses (¢) and (d) above.

Declaration of Available for Transfer by the Principal

(@)

(b)

(c)

(d)

(e)

On or before April 13, each principal, after notifying each teacher in writing, shall
submit to the Superintendent of Employee Services the names of those teachers
declared available for transfer and a description of all vacant positions in the

school.

A teacher may only be declared available for transfer for his/her total position
held inthe school.

A teacher who has been declared available for transfer may appeal the
declarationif there are reasonsto believe the correct procedures have not been
followed. The teacher must appeal to the Working Conditions Committee within
o (2) teaching days. The Working Conditions Committee within a further two
(2) teaching days shall make a final decislon subject to Article 28.03 (c). Ifthe
appeal is upheld, another teacher shall be declared available for transfer,
observing all the stated procedures except for the extended dates.

On or before April 22, each principal shall submit to the Working Conditions
Committee a description of the tentative assignment, for the coming school year,
for each staff memberwho has one (Iear or less seniority.

On or before April 22, each teacher declared available for transfer by the
principal will submit to the Working Conditions Committee' via the
Superintendent of Employee Services a completed information form, sample

appended.

Declaration of Available for Transfer by the Working Conditions Committee

(a)

(b)

(c)

If, in the opinion of the Working Conditions Committee, there is not a position
available for each teacher declared available for transfer, the committee, having
considered qualifications and teacher assignment, shall declare the mostjunior
teacher(s) in the system available for transfer in order to provide a position for
each teacher with greater seniority declared available for transfer by the

principal.

In the event that the teacher(s) declared available for transfer cannot be placed
by declaring the mostjunior teacher(s) in the system available for transfer as in
28.08(a) above the Working Conditions Committee may by-pass the least senior
teacher in its declaration of available for transfer staff in order to provide for a
more senior teacher who has been declared available for transfer.

The process identified In Article 28.06(a) above will be completed on or before
April 30 and each teacher declared available for transfer by the Working
Conditions Committee will be notified immediately, in writing, by the Working
Conditions Committee via the Superintendentof Employee Services.



28.07

28.08

On or before May 7, each teacher declared available for transfer by the Working
Conditions Committee, will submit to the Working Conditions Committee, via the
Superintendent of Employee Services, a completed information form, sample

appended.

Matching Transferees and Vacancies

(a)

(b)

()

(d)

(e)

(f)

(9)

On or before three teaching days following the action date of Article 28.06(d),
the Superintendent of Employee Services shall convene a meeting of all
secondary school principals and the Working Conditions Committee.

Having consulted with the Principals and having considered the qualifications
and seniority of each teacher, the Superintendent of Employee Services shall
attempt to place all teachers declared available for transfer in the known

vacancies.

Thereatfter, placement meetings at the call of the superintendent of Employee
Services shall e convened to complete the placement of available for transfer
and replacementteachers.

The placement process in this Article may not be utilized to increase ones
contractual status.

If a teacher refuses an assigned position, for which he/she is qualified, the Board
shall have no further obligation to employ the teacher and may terminate his/her
contract unless a mutually agreed resolution is achieved by the teacher and the
Superintendentof Employee Services.

A teacher continuing to hold a position of responsibility, as set out in Article 9,
shall exempt from the provisions of clauses 28.04 (b) and 28.08 (a) df this

Article.

In the event that, subsequent to the placement of all available for transfer, a
position, other than a position of responsibility, which is not the result of a leave
being granted, becomes available for the full school year, the Superintendent of
Employee Services in consultation with the Principal of the school where the
vacancy exists will ensure that the most senior teacher" who is qualified, in
accordance with Article 28.02(a), and applies for the position will be assigned to
the position prior to the hiring of a staff member new to the county. Such
applicationwould be met by the submission of a "blanket" application indicating
that teacher is willing to be placed at the discretion of the Superintendent of

Employee Services.

Final Placement of Teachers

(@)

On or before the third Tuesday of May, a teacher, who has not been placed, will
be designated as a redundant teacher and notified of such, in writing, by the
Superintendent of Employee Services.

The contract of a redundant teacher who has one year or less of seniority, may
be terminated by the Board.



28.09

28.10

(©

(d)

)

(b)

A redundant teacher who has more than one year of seniority will be placed by
the Superintendentof Employee Services as follows:

(i) as permanent supply teacher for the county at regular salary and travel
allowance outside the local administrative area, or

(i) as asupernumeraryteacher on a particular staff, or

(i) ina mutually agreeable assignment.

Notwithstanding 28.08 (c) the Boardwill have no obligationto accommodate the
placement of a redundantteacher for more than the number of years of seniority
held at the time of being declared redundant and may at the conclusion of this
period of time terminate the contract of the teacher if during this period no
opening occurred for which the teacherwas qualified or became qualified,

If, within a period of TWO years from the time a teacher is transferred under this
Article, a teaching position for which the teacher is qualified should re-open in
the school or area from which the teacher was transferred, the teacher will be
assigned that position on the basis of seniority should the teacher apply for the
position or have informed the Superintendent of Employee Services, in writing,
prior to the date of the first placement meeting, of his/her wish to return to the
school or area.

In the event that the Ministry of Education withdraws financial support for adult
education programs, staff may be declared surpius/redundant effective
December31 in accordance with the principles contained in Article 28.

The timelines required to effect reductions for December 31 will be determined
by mutual consent with the provision that such timelines are completed prior to
the last scheduled Board of Education meeting iIn November.

General

Notwithstanding Article 5.10, with the exception of positions of responsibility, it will not
be necessary to post a position as long as there is an unassigned teacher who was
declared available for transfer and is qualified for the available position.

ARTICLE 29 -- COMMITTEES

29.01

In-School Staffing Committee

@

The In-School Staffing Committee shall be comprised of:

the principaland one vice-principal
one of the school's Collective Bargaining Committee representatives
one member of the teaching staff elected by the staff by a secret ballot



20.02

(b)

(c)

(d)

)

(9)

(h)

)

The In-School Staffing Committee shalt review the current school year's
organization for the purpose of the October 31 and March 31 Ministry reports as
well as reviewing the following year's organization and planning priorto May 31.

As part of the process referenced above, the In-8chool Staffing Committee shall:
() review and monitor the average class size;

(ify provide input to the administration, review and monitor the allocation of the
school'sinstructionaland non-instructional time per teacher;

(iity provide input to the administration, review and monitor the altocation of
scheduled supervisory duties per teacher.

The In-School Staffing Committee shall provide input for the spring staffing cycle
as requested by the Working Conditions Committee.

Unless determined otherwise by the Working Conditions Committee, this input
shall occur priorto April 1.

The Principal shall provide the other members of the In-School Staffing
Committee with all relevant information, in a timely fashion, in order to allow the
In-School Staffing Committee to fulfill its responsibilities as defined above.

The In-School Staffing Committee shall meet at reasonable intervals at the
request of either the principal or the school's Collective Bargaining Committee
representative.

The In-School Staffing Committee shall report to the school staff, in writing, at
reasonableintervals.

The In-School Staffing Committee shall be responsible for reporting to the
Working Conditions Committee the details of implementing the staffing and
workload conditions of this collective agreement.

The In-School Staffing Committee will review the method of staffing the school
including surplus and redundancy declarations, transfers and vacancies.

Trustee-Teacher Relations Committee

A Trustee-Teacher Relations Committee shall be established in the first month of the
contractyear.

@)

Purpose

The purpose of the committee is to provide a forum for the discussion of topics
of interest to either party, which are not in dispute, in order to promote the best
possible relations betweenthe Board and its staff.

Recommendations from the Trustee-Teacher Relations Committee may be
referred to the Board and/or to the Bargaining Unitfor appropriate action.



29.08

(b)

Composition of Trustee-Teacher Relations Committee

(i) The Committee shall consist of: _
- two Trustees appointed by the Board Chairperson

- two members of the Administrative Council
- TWwo membersof 0.8.8.T.F.

(i) Additional members, as resource, may be co-opted to the Committee by
any of the parties Involved.

Working Conditions Committee

(@)

(b)

(c)

There shall be a Working Conditions Committee (WCC) which will meet at the
call of the Superintendent of Employee Services. The Committee shall consist
of six (6) members: three (3) representing ©.8.8.T.F. District 17 of which one
shall be the President; and three (3) representing the Board administration of
which one shall be the Superintendent of Employee Services.

The Working Conditions Committee shall performthe following duties:

0) gather, compile and validate data with respect to staffing, teacher
workload and average class size;

(ii) review, monitor and ensure that the application of transfer, surplus and
redundancy procedures are properly followed including appeals
referencedin Article 28.05 (c);

(i)  reportand make recommendations concerning the above matters to the
respective negotiating committees no later than April B of each school

year.

If the Working Conditions Committee cannot achieve agreement over an issue,
the Bargaining Unit recognizes the Superintendent of Employee Services' right
to make a final decision in a timely manner. If in the opinion of the Bargaining
Unit such a decision is a violation of the collective agreement, the Board
recognizes the Bargaining Unit's right to grieve.

ARTICLE 30 - ACCESS TO PERSONNEL FILE

30.01

30.02

Upon a teacher's request, a principalor designate shall provide immediate access to the
teacher's on-site personnel file. A teacher shall be entitied to copy any materials
contained inthe on-site personnelfile.

Upon a teacher's request, and in the presence of a Board Employee Services
employee, a teacher shall have access to his/her Board personnel file located in the
Employee Services Department at the Simcoe County District School Board. Where a
teacher authorizes, in writing, access to the teacher's Board personnel file by another
person acting 0N his/her behalf, the Board shall provide such access, as well as copies
of materials containedtherein, if also authorized and requested.

O



30.03

(a) Atthe requestofthe teacher, documents contained in a teacher's personnelfile.
which are of a disciplinary nature and all supporting documents shall be
removed from the file five (5) years after their date of issue, provided that there
is no other disciplinary action during that period of time.

{b) Notwithstanding Article 30.03 (a), documents related to investigations or
disciplinary action in cases of harassment or abuse or in matters for which there
is a statutory requirement for retention shall not be removed.

ARTICLE 31 —-FEDERATION DUES

31.01

31.02

31.03

31.04

On each pay date on which an employee is paid, the Employer shall deduct from each
employee the OSSTF dues and any dues chargeable by the Bargaining Unit or an
equivalent amount. The amounts shall be determined by OSSTF and/or the Bargaining
Unit in accordance with their respective constitutions and forwarded, in writing, to the
Employerat least thirty (30) days prior to the expected date of the change.

The OSSTF dues deducted in Article 31.01 shall be remitted to the Treasurer of OSSTF
at 60 Mobile Drive, Toronto, Ontario, M4A 2P3 no later than the fifteenth of the month
following the date on which the deductions were made. Such remittance shall be
accompanied by a list identifying the employees, their Social Insurance Numbers,
annual salary, salary for the period and the amounts deducted.

Dues specified by the Bargaining Unit, if any, shall be deducted and remitted to the
Treasurer of OSSTF, District 17 Simcoe at the District OSSTF office no later than the
fiteenth of the month following the date on which the deductions were made. Such
remittance shall be accompanied by a list identifying the employees, their Social
Insurance numbers, annual salary, salary for the period and the amounts deducted.

OSSTF and/or the Bargaining Unit, as the case may be, shall indemnify and hold the
Employer harmless from any claims, suits, attachments and any form of liability as a
result of such deductions authorized by OSSTF and/or the Bargaining Unit.

ARTICLE 32 — TERMINATION OF EMPLOYMENT

32.01

32.02

An employee shall notify the employer, in writing, by November 30 of the employee’s
intention to resign effective December 31 or January 31 (end of Semester 1); and by
May 31 for the resignationto be effective June 30 or August 31.

Nothing herein prevents an employee and the Employer from mutually agreeing to the
employee’s resignation at any time.



ARTICLE 33 -- SIGNATURES

33.01 In witness whereof each oF the parties hereto has caused this agreement to be signed
by its duly authorized representatives as of the day and year written below.

+h
Dated at Midhurst, Ontariothis 9 dayof MAY , 2001,
SIMCOE COUNTY DISTRICT ONTARIO SECONDARY SCHOOL #
SCHOOL BOARD TEACHERS FEDERATION '

District 17 (Simcoe),-




Supplemental Employment Benefits (SEB) Plan Appendix “A”

The object of this SEB Planis to supplement the Employment Insurance(E.l.) benefits received
by teachers from the Canada Employment and Immigration Commission for temporary
unemployment caused by pregnancy or adoption leave.

Only teachers granted a pregnancy leave or an adoption leave are covered by this Plan.
The other requirements for receipt of a SEB are:

(@)  The teacher must be eligible to receive E.|. pregnancy or adoption benefits from the
Canada Employment and Immigration Commission. Eligibility for the E.l. benefits is to
be a result of work done for the Simcoe County District School Board immediately prior
to the pregnancy leave;

()  an application for 8EB must be made by the teacher on a form to be provided by the
Board and the Teacher shall provide verification of the approval of the E.l. claim
indicating the weekly amount to be paid by the Canada Employment and Immigration
Commission;

(c) the teacher shall sign an agreement with the Board indicating:

() that the teacher will return to work (prior to submitting any resignation) and
remain in the service of the Board (in accordance with the terms of the teacher’s
contract) after returning from the teacher's pregnancy leave or adoption leave
(and any subsequent additional leave granted by the Board under this
Agreement) and;

(ii) that should the teacher not comply with (i) above the teacher shall reimburse the
Board any monies paid to the teacher under this SUB plan.

A teacher must have applied for E.|. benefits before a SEB becomes payable.

A teacher disentitied or disqualified from receiving E.l. benefits shall not be eligible for a SEB. A
SEB payment shall be made only when it has been verified that the teacher has applied and
qualified for E.1.

A teacher shall not have the right to a SEB payment exceptfor supplementationof E.|. benefits
for the unemployment period as specified by this Plan.

Itis understoodthat in any week, the total amount of the SEB, E.|. gross benefits and any other
earnings received by the teacher shall not exceed 95% of the teacher’'s normal weekly earnings
consistentwith the Canada Employmentand Immigration Commission regulations.

The two week waiting period before E.I. benefits commence is the maximum number of weeks
for which a SEB is payable.



LETTEROF INTENT

The Board and the Bargaining Unit agree that this Pay Equity Plan will be recommended by the
Bargaining Unit to the Provincial Executive of OSSTF as the Pay Equity Plan required under the Pay

Equity Act of 1987.

PAY EQUITY PLAN
between
The Simcos County Board of Education
and the
Statutory Members of the Bargaining Unit
of the
Ontario Secondary School Teachers' Federation
District 17 Simcoe

It is agreed between the parties that this Pay Equity agreement has been negotiated pursuant to
Sections 13 and 14 of the Pay Equity Act, 1987.

The required elements of the plan are listed below:

1. The establishment is The Simcoe County Board of Education including all of its secondary
schools and its administrative offices.
2. For all purposes of Pay Equity, the job classes for the basis of wage comparison, with agreed
gender predominance, pursuantto Section 12 of the Pay Equity Act, are comprised of:
0] Principal - Male
(i) Vice-Principal - Male
(iily  Vice-Principal . Male
(schools less than 450 students, historicalincumbency)
(iv)  Vice-Principal (Learning Centres) . Male
) Department Heads - Male
(vi)  Asst. Department Heads - Male
(vij ~ ClassroomTeacher - Neutral

(those receiving salary in accordance with the salary grid in Article 12.01 of the

Collective Agreement)
(viiip  CurriculumOfficer - Male

(ixX)  Continuing Education Teacher - Neutral
(those receiving salary in accordance with the salary grid in Article 14.03(a) of the

Collective Agreement)

(x) Continuing Education Assistant Principal - Male
(Principal of Summer School)
(xi)  Continuing Education Principal (summer school) - Male

(xii)  Continuing Education Principal - Male



Pay Equity Plan contd

3. ltwas established that none of the job classes were female predominant and therefore it was
not necessary to compare any job class using a gender neutral comparison system.

4, As a result of no comparisonsto be made among the job classes, the parties agreed that there
were no resultantwage adjustments. The current salary structure is gender neutral.

5. For the purposes of Pay Equity, the “job rate" for the "classroomteacher"job class shall be the
maximum salary shown in Group 4 (Category VII) in the collective agreement between the
Simcoe County District School Board and the OSSTF District 17 Simcoe.

6. The parties agree that no bargaining unit member shall have his/her salary red circled as a
result of the application of a gender neutral comparison system under the Pay Equity Act.

7. The parties agree that the results of the application of any gender neutral comparison systemto
bargaining unit members are to be used solely for the purpose of developing a Pay Equity Plan
and notfor an internal comparison scheme.

a The parties agree that this Pay Equity Planwill be deemed to have taken effect as of January 1,
1990.



SIMCOE COUNTY DISTRICT SCHOOL BOARD

SECONDARY TEACHER'S APPLICATION FOR TRANSFER

NAME DATE

PRESENT SCHOOL PRESENT AREA NO.

PRESENT POSITION

(Subject Area)

A | would like to be considered for a transfer within my presentarea to:

Name of School(s)

B. | would like to be considered for a transfer from my presentarea 0

(Name of School(s) and Area(s)

C. My Subject Area preference is:

Comments:

(attach additional informationif you wish)

D. Teaching Qualifications:

DEADLINE for receipt of Application for Transfer is March 1.

1 copy to the Superintendent of Employee Services
1 copy to the Principal of each school requested
1 copy to President, Bargaining Unit, OSSTF, District 17 Simcoe
(see Article 28.03 of the Collective Agreement)



REPLACEMENT TEACHER INFORMATION FORM

Surname Givennames(s)

Year Month —Day
Date of Hireto $.C.D.S.B.

Present School Location

F.T.E. Status

Certification in accordance with the Certificate of Qualification

Subjects which | feel competent and confident to teach are as follows:

Subjects Teaching and Related Academic Background
Experience (i.e. University Courses etc.)

Grade and Level

Preferred placementin order of preference of schools is as follows:

1.

2.

Signature



AVAILABLE FOR TRANSFER

Teacher information Form

Surname Givenname(s)
Year Month Day
Present School Seniority as of June 30

Certification in accordance with the Certificate of Qualification

Subjects which Ifeel competentand confident to teach are as follows:

Subjects Teaching and Related Academic Background
Experience (Le. University courses etc.)

Grade and Level

Preferred placementin order of preference of schools is as follows:

n

Signature



LETTER OF UNDERSTANDING

Between

And

Simeoe County District School Board

Teacher Bargaining Unit
District17, OSSTF

WORKING TIONS !

For the school year 2000-01, in addition to the duties set out in Article 29.03, the Working Conditions
Committee shall have the following duties:

(i)
(i)

(vi)
(vil)

review changes in existing practiceswith respect to working conditions;

examine the effects on the terms and conditions of employment brought about by changes in
legislation and/or regulations;

review the allocation of staff to the schools for regular and special needs students within the
staffing parameters of the collective agreement;

distribute to each In-School Staffing Committee the staffing allocations for all schools;

meet with an In-School Staffing Committee at the request of the Principal or the District 17
President, if such a meeting is deemed necessary by the Superintendent of Employee
Services;

reviewthe implications of the Teacher Advisor Program on teacher workload; and

establish a system for tracking the utilization of supervisory duties.

+h
Dated at Midhurst this 9 day of _m AY , 2001,

Simecoe County District Ontario Secondary School
School Board Teachers' Federatipr

Distrjet 17




LETTER OF UNDERSTANDING

between

Simeoe County District School Board

and
Teacher Bargaining Unit

District17, OSSTF

RETIREMENT GRATUITY

The Parties agree to establish a Joint Committee of six members with equal representation of the
. parties which will meet to investigate and review alternatives to the current provisions on Retirement
Gratuity set out in Article 19. The joint committee will report to the both Parties by December 31,

2001,

+h
Dated at Midhurst this ﬂ day of MAaY , 2001.
Simeoe County District Ontario Secondary Schoal
School Board Teachers’ Federatj

1\0



LETTER OF INTENT

between

Simecoe County District School Board

and

Teacher Bargaining Unit
OSSTF District 17 (Simcoe)

A committee, chaired by the Superintendent of Employee Services and consisting of twWo other
members appointed by the senior administration and three members appointed by the Teacher
Bargaining Unit District 17 OSSTF shall be formed to review the working conditions of teachers:

a at Adult Day Schoels/Learning Centres,
éb; Section 19 worksites,
(© at Alternate School program sites.

This committee shall meet initially no later than 30 calendar days following ratification of this collective
agreement and will report its findings and any resulting recommendationsto the Parties no laterthan

80 calendar days after the initial meeting.

For the purposes of gathering information, the committee may call upon stafffrom the above focations
and/orthe Board Office.

+h
Dated at Midhurst this 9 day of MAY , 2001.
Simeoe County District Ontario Secondary $ehool
School Board Teachers' Federatign |
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Sent by: E.I.S./0.C.B.I.
IIQlQ(o&)

MEMO RANDUNM  OF ﬂréM‘T

Labour Management Services

Ontario Relations patronah-syndicalas

Oftice o f Collective Bargaining Information
Bureau d'information sur les conventions collectives

.

Date: \ March 6, 2001

\

To/Destinataire: ~ Mr. Blair Fawcett
Collective Bargaining Specialist

Human Resources Development Canada

.\ .
Facsimile/Télécopieur: (819)953-9582
Pages lncluillng this cover shest/ 34

N™ de pages y compris cette page de couvorture:

Comments:

Blair:

Please find attached a copy of the September 1, 2000 to August 31, 2001 Simcoe County
District School Board OSSTF Permanent Unit Memorandum of Sottlement received earlier
today. This involved Mediation Officer assistance,

There were 1,022 employees I the bargaining unit at the time of ratification.

The first negotiations meeting date was April 18, 2000.

The union ratification date was February 23, 2001.

The board ratification date was February 28, 2001.

Cheers!
e
4 oy
e
Jim
. James R. Butler
From/De: Research Officer
Office of Collective Bargaining Information
Ontario Ministry of Labour
400 University Avenue, 9th Floor
Toronto, Ontarie M7A 1T7
Facsimile/Télécopieur : (416) 326-1277
Telephone/Téléphone : (416) 326-1282

Lpon veceiving this transmission {f any puges are missing or are not legible, pleass contace the sender.
S'il mangue des pages ou 8'il y « des passages illisibles, veuillez communiguer avec l'expédicenr.
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MEMORANDUM OF SETTLEMENT
RETWEEN
SIMCOE COUNTY DISTRICT SCHOOL BOARD
AND

DISTRICT 17 SIMCOE COUNTY
ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION

The parties hereto agree to the settlement of all marters in dispute during their cumrent negotistions, The
collective agreement between the parties which expired on August 31, 2000 is herebyy renewed for the
period Septamber 1, 2000 to August 31, 2001 subject to the changes included in the attached 32 pages.

In addition, it is agreed that:

1.For the school year 2000-2001, notwithstanding Articles 25.03 &) and b), assigred scheduled dutiesin
excess Of these articles completed prior to the date Of ratification o fthis agreement shall not bo the
subject o fa grievance.

2. Notwithstanding Article XXX.01, the deadline for requests for workload reduction effective September |
2001 will be March 5, 2001.

3. Notwithstanding Article 17.10 (o) (I), the deadline for requests for valuntary leaves Of absence effectivs
September 1, 2001 will be March 9, 2001.

The undersigned representatives of the parties do hereby agree 1o yecommend complete acceptance of all
termis of this memorandum to their respective parties.

The terms 0 fthis settlement shall not be made public uatil it has been ratified by both parties.
Dated February 19, 2001
SIMCOE COUNTY DISTRICT SCHOOL DISTRICT 17 SIMCOE COUNTY

BOARD ONTARIO SECONDARY SCHOOL
TEACHERS' FEDERATION
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REPORTNO. CI-8-1-b
APPENDIX  +2

ARTICLE 1 - PURPOSE SQ 2700
1.01 SQ 27/11/00

ARTICLE 2 — EFFECTIVE PERIOD SQ 271 1/00

201 2a) 2A.;T’11e'?lc‘j) oto: *..from September 1, 2000...to snd including August 31, 2001
2.01b) sQ 27/11/09
2.02 sQ 27/11/00
2.03 sQ 27/11/00
2.04 sQ 27/11/0
2,05 $Q 2v/11/00
2.08 SQ 27/11/00
ARTICLE 8 - RECOGNITION Sa 27/11/00
3.01 sQ 2711/00
3.02 sQ 27/11/00
ARTICLE 4 ~ BOARD'S sSQ 27/14/aD
RESPONSIBILITIES AND

STYATUTORY RIGNTS

4.01 sa 18/01/01
4.02 SQ 27/11/00
4,03 a) SQ 05/12/00
4.03b) 8Q 27/11/00
4.04 sQ 29/11/00
405 SQ 2711100

ART(SH_E § =~ CATEGORY 8Q 27/11/00
DEFINITIONS AND

IMPLEMENTATION

5.01 Amend Agreed: “... Certification Plan of OSSTF in effect on April 1, 2001
14/02/01
Naw Add: “Adjustment o Selary Placement as 8 result of changes in
certification pian shall be effective from the date the Certification Statemen!
submined 1o the Employee Services Depariment.”  14/02/01

5.02 _ sQ 27/11/00

503 8Q  27/1100

Memorandum of Setlement OSSTP 2000-01 Page 2
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504
5.05
5.08
5.07
$.07 (a)
5.07 (b)
5.07 ()
5.07 (d)
5.07 (@)
5.07 (f)
5.08
5.09
5.10

8.11
ARTICLE 6 - DEFINITIONS

6.01
6.02
6,03
6.04

8.0
6.08
8.0?7
8.08
6.09

6.10

G.11 @)

Memorandum of Setdement OSSTF 2000-01

sQ 27/11/00
SQ (Note: chock referenice te 11.01)  27/11/00
sSQ 27/11/00
SQ 00/01/01
sQ o0s/a101
sa 08/01/01
SQ 09/01/01

sQ 08/01/01
$Q 08/01/01
sQ 05/01/01
Delete: *...from the minimum of starting salary..." 268/17/00

SQ 05/12/00
SQ (Note: check referance in 5.10 d) 1o Arlicle 6.24) 27/ 1/00

sQ 18/01/01
8Q 27/11/00
sQ 2711/00
sQ 2a7hiloo
sQ 27/11/00

Dalete and rapine with; “Lock-out shall have the meaning applied to it @s defin
in the Ontaro Labour Relatiens Aci, the Education Act and other releve
legisintion™ 26/11/00

sQ 27/11/00
sQ 27/11/00
sQ 27/11/00

sQ 27/11/00

Delets "...the regulation..” and replace with “.the Education Act a
Raaulaﬂpns.. el 28/11/00

Delste and replace with: “Strike shall have the meaning applied to it as defined
the Ontario Labour Relations Acl, the Education Act and other relevant jegisiatic

29/11/00
sa  27/11/00

Page 3
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APPENDIXA 4

6.11b) 5Q 2711/00

6.11 ¢) Daiete: “...In the form of contract.. . excesding one month." 27/11/00

6.12 SQ 2711/00

B.13 New Agreed; “A section shall mean a teaching assignment that provides -

a minimum of 110 hours @ instruction. Couraes that are less than 1
hours of instruction, for example, Civies and Carear Education, shall col

for the appropriate fraction Of a section as determined by the number
Instructional hours I relation to 110. A multi-levalor muiti-grade cla

assigned for the minimum of 110 hours of instruction will consiitute o

section.’

13/12/00
6.14 Delets  08/01/01
6.158 Delets  09/01/01
6.16 Delete  08/01/01
8.17 Delets 08/01/01
6.18 Delete  08/01/01
6,18 Delete  09/01/01
5,20 Delete  09/01/01
6.21 Delete  09/01/01
8.22 Deleta 0B/01/01
8.23 Delets  00/01/01
6.2¢4 Delste  08/01/01
8.28 Delete  08/01/01
6.26 now 8.14 sQ 14/02/01
6.27 now .15 sQ 14/02/01
6.28 Delate  08/12/00
ggggé.guﬂ él ~ GRIEVANCE sQ 27/11/00
7.01 sQ 27M11/00
7.02 "~ 3Q 2711400
7.03 a) sQ 14/02/01
7.03b) sQ 14/02/01
7.03 c) and d}) SQ  1402/01
7.04 a) sQ 27/11/o0

Mamorandumn of Settiemert OSSTF 2000-01 Page 4
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7.04 b) sQ 2711/00
704 ) New Agresd: “Upon written mutual cansent, either party may refer a grievan

7.08

7.06
7.07
7.08 ()
7.08 b)

7.09
7.10
7.1
7.12
7.13
7.4

ARTICLE 8 -~ STRKE ©OR
LOCKOUT

B.01

ARTICLE @ - DEFINITION OF
INDEXING

ARTICLE 10 - CALCULATION
AND DATES OF

SALARY
PAYMENTS

10.01

Memorandum of Ssitlement OSSTF 2000-01

directly to arbitration.”  27/11/00

Amend to "...by the teachers. This discussion must take place within thity (3
school days of the time ths tescher bacomes aware of or ought to have becgn
aware of the cireumstances giving rise to the dispute. The Principal(s)
Supervisor(s)....” 29/11/00

Sa 27/11v00
Amend all references 0 “seven (7) ta “ten (10)" 27/11/00
Current Articla and amend all references t0“ssven (7)" to “ten (10)'  27/11/00

New : “Once Step 1 and Step 2 have been exhausted, and prior to referring tt
matter to arbitration or during srbitration, me parties, by mutual coneent in writin
may elect (o resoive the grievance by using grievance mediation. The panias shi
agres on the Individual to be the madiator, the tims frame in which a resolution
to be remchad and any other procedural matters. The east of the madiator shall L
shared equally by both parties. The timelines I the grisvance precedure shall ¢
froxen at the time the parties mutually agreed in writing to use the grievan:
mediation procedure. Upon written notificetion of either party to the other
indicating that the grievance madiation s terminated, the, |lmelin;s referred
above shall continus hom the point at which they wers frozen.”  27/11/00

sQ 27/11/00
sQ 271100
sQ 27/11/00

sa 2711100

sQ 27/11/00

SQ 271100
1IQ 2711/00

Delete second sentence  29/11/00
Delete 27/11/0G

$Q 27/11/00

Delete and repiace with:

Effective September 1, 2000, annusl salary shall be paid according to t
following plan:

Page 5
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REPORT NO. 7" -B-1-b
\PPENDIX A -

10.02

10.08 a)
10.03 b)
10.03 c)
10.03 )

10.03e) '

10.04

10.05

10.06 a) now 10.08

10.08 b)

ARTICLE 11 = PLACEMENT ON
SALARY SCALE

1.,

Memorandum of Setlement OSSTF 2000-01

First day d schoel In September 8.00%
Lad day of schaol h Decamber 8.35%

Seven (7) paymenis of 3.38% each, on altermate Fridays, belween (he fi
school day IN Seplember and the last school day in December.

Tweive (12) payments 0f 3.35% each. on altemate Fridays, between the fil
seheol day IN January and the last school day h June,

Last school day kn June 20.00%

The mctual dates for payments for the next schao! year will be established
Junw. 27/11/00

SQ 05/12/00
Sa  09/01/01
SQ 09/01/01

Sa 08/01/01

New agreed: “Effective September 1, 2001, part-time teachers who teach all ye
shall be pald on the basls of their workioed esch semaster.” 05/12/00

New agreed. “Full-time teachers shall have their salary annualized regardiess
thair teaching load in either semester.” 08/12/00

SQ 051200
Delete 08/12/00

sQ 18/01/01

Amend to: .. within the greater of three (3)months or the end of the Board's fisc
year...” 05/12/00

8Q 27/11/00

New Agreed: “For a part-ime teacher, sslary shall be pro-rated based on t
salary grid in Article 12.01. ‘The salary shall ba pro-rated in the ratio that t
teacher's assignment baars to B fui-time assignment of 6.50 classes and 0,
TAP and/ot Remedisl. For the purpose of this chart, “+Full TAP" assumes
annualized assignment al a value of 0.17 and “+0.5 TAP" assumes a sin
semester assignment at a value of 0,085. Such pro-rating shall be administered
accordance with the following chart: ‘

# o Periods No TAP +0.5 TAP + Full TAP
1.0 0.14983 0.16287 0.17541
1.8 0.22480 0.23783 0.25037
20 0.29985 0.31259 0.32634
25 0.37481 0.38758 " 0.40030
Page 6
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3.0 0.44978 - 0.46282 047526
3.5 0.52474 0.53748 0.55022
4,0 0.58870 0.81244 0.62518
4.5 0.67466 0.88741 __0.70018
5.0 0.74983 0.78237 0.77511
8.8 0.82458 0.83733 0.85007
8.0 0.88955 0.81228 0.82504
65 0.87451 0.98728 1.00000
18/12/00
11.02 New Agreed: “These provisions apply as well 1o members of the bargaining ur

11.03

11.04

11.08

ARTICLE 12 -~ TEACHERS' BASIC
SALARY SCHEDULE

12.01

12.02

Memarandum of Setdement OSSTF 2000-01

who have a combination of non-classraom and classroom assignmenis. Sue
teachars shall have thelr non-classroom assignments pro-rated o the appropris
classroam squivaient to maintain their current FTE status.” 13/12/00

New Agrsed: “Tesehers who have all non-classraom assignmaents I Library ar
in Guidance end who remain in their teaching area with the exception of a fort
minute uninterrupted lunch per day and two fifteen minute breaks shall be deeme
10 be hill-time. Teachers who have all non-ciassroem assignments in Library
Guidance as described above for ons samester only, combined with glassreo
teaching aasignments In the other semester, shall bs considered D be assigne
3.5 perieds during the semaster In which the assignment is'in Library |
Guidance:  13/12/09

New Agreed: "Placement O the salary schedule shall ba determined annually ¥

Hime teachers, as of September 1, by the number of pro-rated years
service. Moavament 10 the next yaar On the salary schedule shall acour wnen
nungo.s above the current position of the smiary schedule is calculatec
1w

New Agreed. “Teachers qualified to teach in the elementary panel with QEC
rating statements other than A1 {0 A4 shall be pald Categoery IV minimum plus fi
allowmnce for taaching experience within Me slemeniary and secondary panels
accordance with 11,04  13/12/00

sQ 2711100

New Agreed: “Effective Septembar 1, 2000 inerease slaps 0 and 1 in .
Categories by $750 and $500 respectively and Increase Grid by 2.50%
14/02/01

New Agreed: “Effective March 1,2001 Incresse Grid by an additional 2.61%
14/02/01

New Agreed. “Effective Sepiember 1, 2000, incresse Cansultant's allowan:
2.50% ($5,998) and en additional 2.61% ($8,186) on March 1, 2001.*  14/02/0"

Page 7
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ARTICLE 13 - ALLOWANCES SQ 27/11/00

13.01 Deleta 08/01/01

13.02 Delete 18/01/01

13.03 Delete 18/01/01

13.04 Delete 18/01/01

13.05 Deleta 09/01/01

13.06 (Nnow 13.01)
13.07 (now 13.62)

13.08 (now 13,03)
13,09 (now 13.04)

13.19 (now 13.08)

13.11

13.12 (now 13.06)
13.13 (now 13.07)
1314

ARTICLE 14 =~ CONTINUING
EDUCATION

14,01
14.02
14.03 a)

14.03 b)

14,03 ¢)

14.03 4)

14.04

14.05 (how 14.04)
14.08 (now 14.05)

14,07 a) (now 14.08)

Memorandum of Satdement OSSTF 200001

sSQ 0%/12/00

New Agraad. “Effactive September 1, 2000, increase Extra Degree Allowances'
2.50% (51,115) and an additlonal 2.61% (61,144) ON March 1.2001."  14/02/01

Sa 05/12/00
New Agreed: “Effective September 1, 2000, increase Related Trade Experien

Allowanegs by 2.50% and an additional 2.61% on March 1, 2001.°  14/02/
($1,119 and $1,149)

New Agreed: “Effective September 1, 2000, increase Related Trade Experien
Allowances by 2.80% and an additional 2.81% on March 1,2001." 14/02/01

Delets  05/12/00
$Q. 08/12/00
sQ 18/01/01
Delete  27/11/00
sa 27

Dsiete “or lo tesch a Driver Education Program”™ 18/01/01
Sa  18/01/01

Delete *and Principals 0fSummer Sehool” 18/01/01
New Agreec: "Effective Saptamber 1, 2000, incremse Con. Ed. Taacher Grid
2.60% and aN sdditional 2.81% an March 1,2001." 14/02/04

§Q 27/11/00

$Q 27100

SQ 271100

Delete  18/01401

sQ 27/1100 {delete raferance to 14.04)
sQ 271100

sa 27/11/00 %Q

Pege B
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14.07 b) Delote  18/01/01
14.08 (now 14.07) sQ 27111/00
14.09 (now 14.08) sQ 18/01/01
ARTICLE 15 « EDUCATION Sa 27/11/00
IMPROVEMENT LEAVE
Preamble Delata 09/01/01
. EE:’L C:: m:ri:;:ﬂon improvement $Q 27/11/00
15.01 a) Sa 2711/00
15.01 b} sQ 27/11/60
15,01 A, Condltions For Application SQ  27/11/00
16.01 B. Qualifications SQ 27/11/00
15.01 8. (a) sa 2711/c0
15.01 B. (b) 8Q 27/11/00
16,01 B. (¢) New Agreed: “Exceptions to the requirement for 8 minimum of five (5) year

service specified in Anicle 15.01B (2) may be made at the discration of t
Dire¢tor of Education.” 18/01/01

15.01 C, Method of Application sQ 27/11/00

15,01 €. (a) () sQ 09/01/04
15,01 C. (a) (1) 8Q 08/01/01
15,01 C. (b) s8Q 08/01/01
15.01 C. (d) () sQ 09/01/01
15.01 €. (v) (ti) sSa  oa/o101
15.01 C. (b) {ii}) SQ  09/01/01
15.01 C. (b) (V) sQ 08/01/01
1501 C. (D) (V) | sQ 08/01/01

118.01 C, (b) (vi) SQ  09/01/01
15.01 C. (c) | 8Q 08/01/01
16.01 D. Criteria for Selaction sQ 271100
15.01 D. (a) sSQ  08/01/01
1501 0. (b) sSQ 0s/01/01

Memorandum of Settisment OSSTF 2000-01 Pogo ®



Sent by: E.I.8./0.C.B.I. 4183281277, 03/08/01 5:54PM;#530; Page 11/34

Neceived:; 3/ ©/01 DB:08PM; -»&.I1.8./0.C.8.I.;7 w318; Page 11
MAR-06-2001 14:58 ' SCDSB 783 737 63996 P.11/34

REPORT N~ CL-B-1-b

APPENDIX. -10
1501D. (@ sQ o0g/01/01
15.01 D, (d) sQ - 09/01/01
15.01 D. () SQ 08/01/0
15.09 E. Terms sQ 27/11/00
15.01 E. (a) Sa  0s/01/0
15,01 E.(b) sa 09/01/01
15,02 - Educational impravement $Q 27/11/00
Leave - Sabbatical
15.02 A. (@) sQ 08/01/01
15.02 A (b) SQ 08/01/01
18.02 A. (c) 8Q 09/01/01
16.02 A. (d) sQ 08/01/01
15.02 A (&) sQ 08/01/01
15.02A. (N sSQ 09/01/01
1502 A. (@) sQ 08/01/01
15.02 A. (h) SQ 08/01/01
15.02 A. (| $Q  09/01/01
18.02 A (J) SO 08/91/04
15.03 - Educstional Improvement $Q 27/11/00

Leave ~ Professional
Develcpment

18.03 Preamble 8Q 09/01/01
158,03 Canditions sSQ olo1/o1
15.03 (y $Q 09/01/01
15.03 (b) sQ 08/01/01
15.03 (c) sQ 09/01/01
15.03 (d) sQ os/1/01
15.03 (o) $Q 08/01/01
15.03 (N sQ 09/01/01

ARTICLE 16 — PREGNANCY AND SQ 27/11/00
PARENTAL LEAVE

10
Momorandum of Settlement OSSTF 2000-01 Pees
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16.01

16.02
16.03
18.04
18.08

16.08
16.06 (»)
18.08 (b)
16.08 (c)
16.07
18.08
16,09
18.10
16,11

16.12

ARTICLE 17 - ABSENCES
17.01 a)

17.01 b)

17.01¢)

17.01 d)

1701 ¢)

17.011)

17.01 g)

17,01 n)

17.019)

Mermarandum of Setlement QSSTF 200001

REPORT NQ, CL-B-1-b
APPENDIX A — 11

EEBRUARY 28, 2001

Amend to: ‘Pregnancy, Parental and Adoption leaves shall be granted
accordance with the Employment Standards Act and as augmented by
Articls.” 18/01/01

SQ 14/02/01

8Q 14/02/01

sSQ 271110

New Agreed: “An employes on Parental L.eave shall not be entitled D sick Isa
benefits while on SUCh ieave."  14/02/01

sSQ 27111/a0
SQ 09/01/01
§Q 08/01/01
sa os/1/01
SQ 27/11/00
sQ 27/11/00
SO 27/11/00
SQ 27/11/00
SQ 27100

New Agreed: “Teachers on Pregnancy and Parental Leaves of Absence
Voluntary Leaves of Absence (Child Care) will maintain good standing status w

- the Ontarie College of Teachers during the period of the leave and will provi

proof of good standing status prior 1D returning from the leave to normal dutie
18/01/03

sQ 27A11/00
sQ  27/11/00
sQ 27/41/00
saQ 271100
sQ 2711/00
sQ 2741/00
sa 27/11/00
sa 2711/00

5Q 29/11/00
sQ 271100
Page 11
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17.01}) 8Q 27/11/00
17.02 a) sQ 27/11/00
17.02 (a) (i) SQ 09/01/01
17.02 (a) (i) SQ 098/01/01
17.02 (b) sSQ 2711/00
17.02 (c) Delete  18/01/01
17.03 sQ 27/11/00
17.04 sQ 2711/00
17.04 (2) SQ 08/01/01
17.04 (b) 5Q 09/01/01
17.04 (¢} SQ 08/01/01
17.04 (d) sQ 08/01/01
"17.04 () $Q 08/01/01
17.04 [f) 8Q 09/01/01
17.08 Amend To :*.,.qualifled medicel or dentel practitioners...” 27/11/00
17.07 SQ 27/11/00
17.08 §Q 27/11/00
17.08 sa os/1a1
17.08 (m) SQ 08/01/01
17.09 (1)(i) sQ 08/01/01
17.08 () (ii) SQ 0s/01/04
17.09 (a) (lii) SQ 08/01/01
17.09 (b} SQ 08/01/01
17.00 (9) (1) SQ 08/01/01
17.08 (d) () sSQ 06/Q1/01
17.09 (b) (i) sQ  08/01/01
17.09 (b) (iv) SQ 09/01/01
17.08 (b) (v) sqQ 09/01/a1
17.08 (h) (Vi) sQ 08/01/01

Mamorandum of Setiement OSSTF 2000-01 Pape 12
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17.08 (b) (vii)
17.09 (b) (villy
17.08 (b) (ix)
17.08 (c)
17.09 (c) (i)
17.08 (c) (il
17.08 (c) {iil)
17.08 (c) (iv)
17.08 (c) (v)
17.08 (c) (vi)
17.09 (c) (vil)
17.09 () (viil)
17.09 (d) (1)
17.08 (d) (i)
17.09 (d) (Il
17.08 (d) (iv)
17.09 (d) (v)
17.08 (d) (vi)
17.08 (d) (vh)
17.08 (d) (viil)

17.10 Voluntsry Leave of
Absance

17.10 a)
17.10a)1)

17,10 b)

Memorandum of SetSemant OSSTF 2000-01

REPORTNO.CL-8-1-b
APPENDIX A — 13

SQ 08/01/01
SQ 08/01/01
SQ 05/01/01
$Q 16/01/01
sa 18/01/01
sQ 180101
sSQ 18/0v/01
sSQ 18/0%/01
sQ 18/01/01
SQ 18/01/01
sQ ' 18/01/01
SQ 18/01/01
sSo  18/01/01
sQ 18/01/01
SO 18/01/01
sa 18/01/01
SO 18&/01/01
sQ 1&/01/01
sQ 18/01/01
New Agread: “The teacher will be required 10 complete an agresment salisfacta
to Canade Custems and Revenue Agency for taxation purposes.”
18/01/01

SQ 13M12/00

SQ 13/12/00

New Agreed: “The application for save must be submitted to the Superintende
of Employee Sepvices by February 15 for |emves starting the following Septemb
and by October 15 for leavas starting at the beginning of Semester Il of t
school year. Lesves commencing at other times must be submitted et least thr.
months in edvance of the planned stant date.” 14/02/01

New Agreed: “Teachers wishing o retain the employess bensfiis’ coverage mi
assume the full cost of the frings benefits’ plan during the leave of absen
Anangements for payment must be made prior to commaencging the lesv
12/12/00

Page 13
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17.10 ¢) Hougokeeping Agreed: “.. Article 29_. " hecomes ~...Article 28..." 13/12/00
17.10 d) Housskeeping Agreed:; “,. Article 28...” becomas "...Article 2B..."  13/12/00
1710 €) sa 131200

17.10 &) (i) SQ 09/61/01 Housskesping: change date 1o February 15 14/02/01 °
17.10 e)(ii) SQ 08/01/01

17.10 ) sQ 13/12/00

17,10 g) . SQ 13/12/00

17.10h) . New Agreed: “Teachers on Voluntary Leavas of Absence wil maintain go

standing status with the Ontario Collegs of Teachers during the period of the lea
and will provide proof of goad standing status prior to ratumlng from the leave
normal duties.”  13/12/00

1710 1) New Agreed: “The appraval and/or timing of voluntary leaves of absance may
dependent on the avalisbility of suitably qualified replacement.”  14/02/01
17.1 SQ 2771100
17.11 (3) SQ  06/01/01
17.11 (b) SQ 09/01/01
17.11 (e) sQ 09/01/01
17.11 (d) 8Q 08/01/01
1711 (») sQ 08/01/01
17.11 (9 SQ . 08/01/01
1711 (g) SQ 09/01/01
17.11 (n) sQ 08/01/01
17.12 SQ 09/01/01
17.12 (a) sQ 08/01/01
17.12 (b) sSQ 08/04/01
17.12 (c) sQ 1410201
17.12 (d) sSQ 14/02/01
17.12 (e) 8Q 14/02/01
17.13 sSQ 27/11/00
17.13 (a) SQ 08/01/01
17.13 (b) sSQ owoi/01

Memorandum of Settlement OSSTF 2000-01 Page 14
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17.13 (c) SQ 08/01/01 (check Articie for housekesping) - 28
17.13 (d) SQ 08/01/01 (check Article for housekeeping) - 28
17.14 SO  27/11/00 (¢heck Artide for housekeeping) - 28
1716 SQ 2711/00
17.16 §Q 27/11/00
ARTICLE 18 -  EMPLOYEE $Q lnsg;t/ lnf;/c\)/ OAnicle XXX - Workload Options as 17.17
BENEFIT PLANS
18.00 SQ 16/01/01
18.01 sSQ 2711/00
18.02 sQ 27/11/00
18.02 (a) sQ  08/01/01
18.02 (b) (i) SQ  09/01/01
18.02 (h) (il) sQ 08/01/01
18.02 (b) () sQ 08/01/01
18.03 $Q 08/02/01
18.04 SQ 09/02/01
18.06 sSQ 09/02/01
18.08 8Q 09/02/01
18.07 . sQ 03/01/01
18,07 (a) §Q 08/01/01
18.07 (b) Deiete “theprincipal or vice-principal of the place
And replaca with “snother employes™ 138/01/01
18.07 (&) () 8Q 08/01/01
18.07 (o) (i) SO 08/01/01
18,07 {d) SQ 08/01/04
18.07 (o) 5Q 08/01/01
18.08 sQ 271100
ARTICLE 18 - AGCUMULATED SQ 27/11/00
SICK .LEAVE CREDITS
19.01 sQ 27/11/00

Msmwrandum of Settiement OSSTF 2000-01 Page 19
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19.02 SQ 2711/00
19.03 , sQ 2m1/00
19.03 (a) SQ 09/01/01
16.03 (b) $Q 08/01/01
19.04 Sa 16/01/01
19.05 SQ 18/01/01
18.06 8$Q 27/11/00

I 18.07 sQ 27/11/00
19.07 (a) sQ 06/01/01
19.07 (b) 8Q 09/01/01
18.08 sQ 2711/00
18.00 sSQ 27/11/00
19.10 8Q 27/11/00
19.10 (a) sQ 08/01/01
19.10 (8) sa 08/01/01
19.10 (e) sQ 09/01/01
égl!&l'_'% 20 - RETIREMENT sSQ 27M1/00
20.01 (a) Sa 0e/01/01 ,
20.01 (b) SQ  08/01/01
20.01 (c) sa 14/02/01
20.01 (d) New Agreed: "Effective January 1. 1988, transfer af pansion bensfits through

commuted value option, provided that the omployee has achiseved a factor that
within one (1) year of the factor required for ar unreducad pansion ar is within s
(8) months of the minimum age raquired for a reduced pension. This provision
not intended to be a ssrvice gratuity and if challenged successfully under @
statute will be null end void,”  18/01/01

20.02 sQ 09/0101
20.02 (a) SQ  09/01/01
20.02 (b) sa  08/01/01
20.02 (¢) sSQ ns/ot1/o1
20.02 () sQ  06/01/01

Memorandum of Satilement OSSTF 2000-01 Page 18
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ARTICLE 21 - PROFESSIONAL
DEVELOPMENT FUNDS

Preamble

21.01

21,02

2103

21.04

ARTICLE 22 ~ APPOINTMENTS
22,00

22.01

22.02

22.03
22.04
22.08
22.08

22,07

ARTICLE 23 ~ PROFESSIONAL
FEES

23.01

ARTICLE 24 - STAFF
ALLOCATION

24.01

24.02

24,03

Memorandum of Settlement OSSTF 2000-01

REPORY NO. CL-B-1-b
APPENDIX A — 17

$Q 27/11/00

Delete 08/01/01
$Q 14/02/01
8Q 14/02/01
$Q 06/01/01
$Q 09/01/01
sQ 27/11icD
sQ 27/11/00
SO 27/11/60
sQ 27/11/00

$Q 27/11/00
SO  27/11/00

sQ 27/11/00

New Agresd: “While Acting Vice-Principals may be Involved in Supervision
Growth svaluations for members of the bargaining unit, Prncipats shall endeave
to assign teucher evaluation duties eisewhere." 14/02/01

New Agread: “The performance of a teacher whils In an Acting Vice-Princig
position shall not be considarad in the formal evaluation of his/her teachi

performance.” 14/02/01
SQ 2711/00

Delete: ~.. .for the payment of Federation Leavaes...." 27/11/00
SQ  27/11/00

The FulkTime Equivalent (FTE) classroom teaching stsff assigned 10 cre
caymmes shall be the number of FTE staff required 10 pravide far an average cla
size of ell sacondwry school classes, In the aggregata, of 21 10 1 end calculat
using sn average of 6.5 sections per classroom teacher In accordance with f
Education Act and Regulations thereunder.

New Agraed: *“The number of FE classroom leachers assigned |o non-credit 8¢
contained Spacial Education ¢asses and the number of FTE classroom leache
assigned 10 Section 19 classes shall be at the discretion of the Board and shall |
reviewad by the Working Conditions Cemmittes (in accordance with the Letter
Understending)” 08/02/01

Naw Agreed: “The number of FTE teachers assigned to non-creait ESL servic
and nen-credit Special Education Resource Withdrawal services shall
detarmined by the Board and tho aliocation of these teachers to schools ahall

Page 17



Sent by: E.I.8./0.C.B.I.

41683281277; 03/06/01 5:58PM;#530; Page 19/34

Receivea: Y4, &701 3:08PM; ->k.{,8./0.0.8.L.; #518; Paga 1@
MAR-@5-22@1 15:82 SCDSB 705 737 63%6  P.19/34
EPORT NO. CL-B-1-b
PPENDIX .18
reviewed by Working Conditione Committes (in accordance with the Letter
Understanding).” 08/02/01
2404 New Agreed: “The number of FTE teachers generated for non-credit guidan
services shall be consistent with tho funding formula. The ellocation of the
teachers e schools shall be determined by the Board and reviewed by Worki
Conditions Gommittee (in accordance with the Letter of Understanding
08/02/01
24.05 New Agreed! “One FTE teacher-iibrarian shall be allocatad to each sehe
provided that grant funding for Librarians cantinues to support this allocatio
08/02/01
24.08 Now Agreed: “Staff sllocuted In 24.01 to 24.08 shall be assigned in the areas
which they havs been allocated.’ 08/02/01
2407 New Agraed: “The number of TAP and/or remedisl assignments shall not exce:

24.08 Maximum Class Sizes

24.08 a)

264.08 b)

24.08¢c)

Memorandum of Settlement OSSTF 2000-01

the maximum number allowable under the regulation.” 08/02/01

New Agreed  08/02/01

Now Agree: "Basic”, "General® and "Advanced" shall have the same meaning :
defined In the Cireular Ontaric Schools: Intarmediate and Senior Divisjions, (198t
08/02/154

New Agresd: 'Courses described as “Applied”, "Academic", "Open", “University
“University/Collegs”, "College" and 'Workplace" shall have the same meaning i
defined in the clrcular Ontarlo Secondary Sehools (OSS 1888). Locally develop:
courses (‘Essential” and “Practical®) shall bo those approved by the Ministry
Educsation."  08/02/01

New Agreed; "effective September, 2001, the fallowing maximum class sizes sh:
apply:"  14/02/01

a3 Advanced g
University } {(including all OAC courses except thas
in Technologicel Education)

University/College)
Collage )
30 Academic )
General )
1] Co-op (in-school classes OF oul- of-school eradit
supervision)
28 Workplace
27 Appiied [IncludingPhys Ed and Music, Dance and
Drama)
28 Open (including Computer end Information Scien

Grade 10 Open; Computer Engineerir
Technelagy Grade 10 Open)

C\O Page 18
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26 Family Studies and Visual Arts - Grades 11 & 12
22 Technical (all Tachnological Education guideline
caursasg other
than those listed above as Open  courses)
22 Food and Nutrition courses and \isual Arts courses
: Gradeg 9
a1o
18 Essentlal ) locally developad courses
Basic )
Practical )
24.09 New Agreed: “The affactiva date of all rnéximum class sizas will bo 20 seheol da
after the beginning of the sghool year or semester,” 08/02/01
24.10 New Agreed: ‘It is understood that safety considerations and the number
workststions In a classreom may require the designation of a lower maximu
class size. Noiwithstanding the Letter 0 Understinding and Article 28.03, ¢
Board shall review such designations with the Werking Conditions Commitie(
14/02/01
24.11 Naw Agreed. ‘For clagses that are multi-level and where different maximum cla
sizes apply, the maximum class size for the predeminant (majority) program sh
beused.” 14/62/01
24,08 old Delete  18/01/01
ARTICLE 25 - WORKING 8a 27/11/00
CONDITIONS
25.01 New Agreed: "Each full-time classroom teacher ahall be timetubled and for 6
credit and/or credit equivalent courses plus 0.17 Teacher Advisory Progra
(TAP/TAG) and/or remedial courses as defined in the EBducalion Act al
Regulations thereunder,’  14/02/01
25.02 New Agreed: "Normally, in a semestered school, classroom teachers will |
assigned no more than 3.5 of the 8.5 cradit and/or credit equivalent courses in o:
semester.” 14/02/01
2503 a) New Agreed: "Effective September 1, 2000, In addition to the full-time werklo
described In Articlas 26.01 and 25.02, a full-time teacher msy be assign
scheduled dutias to @ maximurn 1080 minutes per school year.” 14/02/01
25.03 b) Naw Agreed: “Effective Septamber 1, 2000, In addition to the full-ime workloi
dascribed in Anicie 25.03 e), a full-time teacher may bo assigned In emargen:
sltuations |0 @ maximum of 337.5 minutes of supervisory dutias per school yea
14/02/01
Mermorandum of Settlement New Agreed: 'For the schoal year 2000-2001, notwithstanding Articles 25.03
Provision and b), assigned scheduled dulles in excess of these articles completed prior
the date Of ratification of this agreement shall nat b the subject 0Ta grievancs
14/02/01
25,04 New Agreed; n a semestered school, scheduled dutias wil not be sssign

Memerandum oF Setlement OSSTF 2000-01
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during the time a classroom teacher is scheduled to teaeh 4 eéredit and/or cre
aquivelent courses.” 14/02/01

25.08 New Agreed: “The workioad for part-time teachers will be pro-rated as per Antic
11.01." 08/02/01

28.068 New Agreed: “Unassigned time shail be availabie to the teacher fur preparatic
and marking.” 14/02/01

25.07 New Agresd: “The Board recegnizes that teacher participation In axtra-eurrioul
activities (such & student sperts, clubs. activities) is voluntary."  14/02/01

25,08 New Agreed: “Unless agreed to by the teachar, no teacher shall be sssigined ma
than two muiti-level and/or multi-grade sections per semester.” 14/02/01

25.09 New Agreed: "Each teacher shall be entitled each day |0 an uninterruptad peri
of Not less than forty (40) consecutive minutes for [unch free from suparviso

duties and/or teaching dulies,”  14/02/01

2510 New Agreed: “During a lagal strike undertaken by members of another bargainii
unit against the Board, no teacher shall be required to perform duties which &
narmally performed by members of the bargaining unit which is on striki

08/02/01

2511 ) - Now Agreed: “Efective on the date of ratification of this collective agreement, |
the remaindsr of the 2000-2001 schaol yeer, the Board shall sliocate $67.50 p

FTE teacher in each scheol to be administered by the In-Schoo| Staff
Committee 10 ease teacher workload, Any allocated revenue not spent by ea
school shall be applied to the funds referencad N Articla 26.12b)."  14/02/01

2541b) New Agreed: “For the 2001-2002 schoo! year, the Board shall allocate §100.

per FTE teacher in each seheel to be administered by the In-School Staffi
Committes 1 sase teacher workload,”  14/02/01

ARTICLE 28 -~ INTERNAL $Q 27/11/00

EXCHANGE PROGRAM
28.01 Housekesping Agreed: delete “,..between panels, or...” 13/12/00
Terms and Canditions SQ 131200
28.01 | a) SQ 13/12/00
26.01 %) sQ 1312/00
26.01 ¢) | sa 131200
26.01 d) sSQ 1312/00
26.01 ¢) sQ  13/12/00
26.01 f) $Q 1371200
Piﬁfli Exchanges Betwasn New Agraed  13/12/00

Meamorandum of Setlemant OSSTF 2000-01 Page 20



Sent by: €.I1.8./0.C.B.1I.

Reaelived: 3/ 4/01 B:07PM;

41B3281277; 03/08/01 5:57PM;#530; Page 22/34

>E.L.8,./70.C.8,T.; #818; Page 22

MAR-RE-2081 15:0@1 SCpSB 705 737 6996 P.22r3

26.02 a)

26.02 b)

26.02 ¢

26.02 d)

2602e)

268.03

ARTICLE 27 =~ JOB SHARING
PROGRAM

27.01

27.01 (a)

27.01 (b)
27.02 (8)
27.02 (b)
27.02(¢) (i)
27.02 (e) ()
27.03

27.03 (a)
27.03 (h)
27.03 (c)
27.03 (d)
ARTICLE 28 -~ SENIORITY.

TRANSFERS. PLACEMENT AND
REDUNDANCY

Memorandum of Setlement OSSTF 2000-01

REPORT NO. CL-8-1-b
APPENDIX A - 21

New Agreed: 'Exchanges between panela may be accomplishad by tpachers
!h7e mon,dlry panel threugh the Voluntary leave of Absenee provisions in Art
17."  13/12/00

New Agreed: “Requests for axchanga between panels must be Initiated by
teachers concemed by march 15. ONCE the principels agree to the axchange,
exchange requests must be submitted to the, Superintendeni(s) of Soho
involved for approval. final approval shall be given by April 16,*  13/12/00

New Agreed: “Exchanges wiill be for one year but may be extended {o two year
all partles agree by April 15 of the first year of the exchange.*  13/12/00

New Agreed: “While participating In the exchange program, teachers ON lez
from the secondary panel will become members of the Simcoe County Element
Teacher's Federation and will be subject to the terms and conditions of |

Simcoe County Elementary Teacher's Fedaratian Collective Agreement, includi
salary and benefits.” 13/12/00

Now Agreed: 'In the case of unforeseen difficuilies, an internal exchanga situal|
may bo terminaied at the discretion of the Beard.” 13/12/00

Delete Agraed  13/12/00
sSQ 27/11/00

SQ  18/0v/01

Amend: "A tsacher who wishes t0 teaach one semestar and take a leave
absence in the other and retain a full-time cradit in accordance with the Teache
Pension Aet, may . . , 1D the Superintendent of Employe. Services stating . . .
such o leave of absence.” 18/01/01

sQ 18/01/01
8Q 18/01/01

sQ 18/01/01
$Q 18/01/01
sQ 18/01/01
sQ 1v01/01
SQ 18/04/01
saQ 18/o1/01
$Q 18/01/01

sSQ 18/01/01
sSQ  27/11/00
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28.01 §Q 09/01/01
28.01 (3] (i) SQ 05/01/01
28.01 (a) (t) sQ 09/01/01
28.01 (b) (i) sQ '09101101.
28,01 (b) (W) sQ 08/01/01
28.01 (b) (lii) s$Q 09/01/01
28.01 (b) (iv) sQ 08/01/01
28.01 {b) (v) sSQ 09/01/01
28.01 (b) (vi) 5Q 09/01/01
28.01 (c) sQ 09/01/01
28.01 (d) SQ 08/01/01
28.01 (o) (1) SQ 080101
28.01 (e) (iii) sQ 08/01/01
28.01 (e) (iv) SQ 08/01/01
28.01 (e) (V) sQ  08/01/01
28.01 (e)(vi) §Q 08/01/01
28.01 (e) (vii) sQ 09/01/01
28.01 (e) (vili) sQ 09/01/01
28.01 () sQ 09/01/01
28.02 sQ o09/o1/01
28.02 (a) sQ 09/01/01
28.02 (b) sQ 09/01/01
28.03 SQ 05/01/01
28,03 (a) sQ 08/01/01
28.03 (b) (i) sQ 09/01/01
28,03 (b) (ii) sQ 09/01/01
28.03 (c) SQ  08/01/01
28.03 (d) SQ  09/01/01
28.04 8Q 08/01/01

Memorandum of Satilement OSSTF 2000~01 Page 22
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20.04 (u)
28.04 (b)
28.04 (c) ()
28.04 (c) ()
28,04(c) (ili)
28.04 (d)

28.05 (a)
2B.05 (b)
28.08 (c)

28,05 (d)
28.08 (&)
28.08 (a)
28,06 (b)
28.06 (c)
28.06 (d)
28.07 (a)
28.07 (b)
28.07 (c)
28.07 (d)
28,07 (»)
28,07 (I)
28.07 (g)

28.07 (h)
28.08

Memorandum of Sasttisment OSSTF 2000-01

Sa ge/o1/01
sQ 08/01/01
SQ 08/01/01
sQ 09/01/01
SQ 08/01/01

Amend Agreed: repiace "School Staff Transfer Committee” with “in-Sehe
Staffing Committee” 18/01/01

sQ 18/01/m

SQ 18/01/01

A teacher who has been declared available for transfer may appeal the
declaration if there wre reasons t0 belleve the correct procadures have not been
followed. The teachier must sppeal to the Working Conditions Cormmittee within
two (2) teaching days. The Working Conditions Committes within a further two (2)
tsaching days, shall maks p final decigion subject to Asticle 20.03 (c). If the appeai |
upheid, than anather teecher shall be declarad avalilanle for trensfer, observing all
the stated proceduras axcapt for the extended dates. 10/01/01

SQ 18/01/01

Sa 18/01/01

8Q 16/01/01

Ssa  18/01/01

SQ 18/01/01

sa 18/b01/01

sQ 18/01/01

Delete: “.. .and replacement teachers”  18/01/01

$Q 18/01/01

sSQ  18/0v7/0

Delate 18/01/01

sQ 18/01/01
New Agreed: 'A teachar continuing to hold a position of responsibility, as set out

Article XX, shall be exempt from the provisions of clauses 28.04 (b) and 28.06(
af mig Article.”  18/01/01

Delete:*...and replavement tamchers™ (3 references) 16/01/01

SQ 089/01/01
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28,08 (a)
2B.08 {(h)
28.08 (c)
28.08 (d)
28.08 (e)
28.08 (N
28.09 (a)
28,09 (b)
28.10 (8)
28.1D (b)
ARTICLE 28 - COMMITTEES

29.01 IN-SCHOOL STAFFING
COMMITTEE

29.01 a)
2901 b)

20.01c)
20.01 ¢))

29.01 c) i)

29.01 ¢ iii)

29.01 (o)

29.01 ¢)

20011

28.01¢9)

Mamorandum of Setlermment OSSTF 2000-01

SQ 08/01/01

SQ 09/01/01

$Q 09/01/01

Sa 09/01/01

Delets 18/01/01

sQ 0s/01/01

SQ 05/01/01 (delete “& Training™)
SQ 09/01/01

Delete  18/01/01

sQ 18/01/09

$Q 27/11/00
SQ 13/1200
SQ 13/12/00

New Agreed: “The ISC shall review the eurrent school year's orgenjzation for t
purpose of the Octeber 31 and March 31 Ministry reports as wall as reviewing t
following y eah organization and planning prier to May 31"  13/12/00

New Agreed: “As part of the process referenced above, tha ISC shall”  13/12/
New Agreec: “review and monitor the average class size" 13/12/00

New Agreed; "pravide input o the administration, reView and monitor t
-lloa;t/ion of the school's instructional and non-instructional Yme per teach
13/12/00

New Agreed: "provide input to the administration, review and menitor ¢
allocation of scheduled supervisory duties per teacher”  13/12/00

(New) Tha ISC shall provide input for the spring staffing cycle as requested by t
Working Conditions Cammittes.

Unless determined otherwiss by the Warking Conditions Committee, this ing
shall eegur priorte April 1, 18/01/01

New Agreed: “The Principal shall provide the other members of the ISC with
relevant information. I a timely fwshion, In order to allow {ha ISC to fulfil
responsibliities as defined above." 13/12/00

New Agreed: “The ISC shall maet ct reasonable intervals at the request of eitt
the principal or hw school's Collactive bargaining Committee raprasentativ

13/12/00

New Agreaed: “The ISC shall report to the sehool staff, in writing, at reasonal
intarvals.®  13/12/00
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29.01 (h) (New) Tha ISC shall bO responsible for reporting to the Working Conditia
Committee the details of implementing ths staffing and workload conditions of U
collective agreement.  18/01/01
29.01 () (New) The ISC will raviaw the methad of staffing the acheol including surplus a

29.01 () existing CA 28.01(d)

29.02 - Trustee-Taacher Relations
Committee

29.02 a)
20.02 b)
29.03

Committee

20,03 (9)

Working  Conditions

20.03 (b)
29.03 (b) (i)

29.03 (b) (i)

28,03 (b) (i)

29.03 (c)

ARTICLE 30 ACCESS TO

PERSONNEL FILES
30.01
30.02

30.03 3)

Mamorandum of Seltlement OSSTF 2000~01

radundanoy declarstions, iransfers, and vacancies. 18/01/01

Delete 18/01/01
sQ 27/17/00
sQ 27/11/00
SQ 27M11/00
SQ 27/11/00

Conditions Committee (WCC) whish will meet at the &
of the Superintendent of Employee Services. The Committea shall consist of s
(8) members: thres (3) representing O.8.8.T.F. District 17 of which one shall t
the President, and three (3) representing the Board administretion df which or
shall be the Suparintendent of Employes Services.  10/01/01

There shall ba aWorkin?

The Working Conditions Committee shall perform the following duties:  10/01/C

Gather, complle and validate data with respect to staffing, teacher worklond ar
averageclass size;  10/01/01

Revisw, monitor and snsure that tho application of transfer, surplus ar
redundancy.procedures are properdy followed including appeals referenced
Article 28.05 (&),  10/01/01

Report and make recommendations concerning the above mahers © t
respective negollating committeas no later than April 1 of each school yee
10/01/01

If the WCC cannat achieve agreement over an isaue, the Bwrgaining Ur
recognizes the Superintendent of Employss Services' right © make a fin
decizion In a timely manner. If in tho opinlon of the Bargaining Unit such
decision |s a violation of the coilleclive agreement, the Board recagnizes U
Bargaining Unit's right to grieve.  10/01/01

sSa 27/11/00

sQ 27/11/00

sSQ 27/11/00

Now Agraed: “AL the request of tho teacher, desuments éontaiined in g teachar
personnsl flas which Bre of a disciplinary nawm and all supporting documen

shall be removed from the fila five (8) years after their gate of lssus, provided th
there is ne other disciplinary action during that period of time."  14/02/01
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30.03 b) New Agreed: “Notwithstanding 30.03 (@), documents related to investigations
disciplinary action in cases of harassment of abuse or in matters for which there
a statutery requirement for retention shall not be removed,"  14/02/01
ARTICLE 31 =~ FEDERATION 8Q 27/11/00
DUES
31.01 8Q 27/11/00
31.02 5Q 27/11/00
31.03 sQ 27/1/00
31.04 sQ 271100
32.01 SQ 18/01/01
32.02 sQ 180161
LETTER OF INTENT RE PAY SQ 2711/00
EQUITY
FORMLETTERS (TRANSFER) sQ 27/11/00
LETTER OF UNDERSTANDING Delete 27/11/00
RE BENEFITS
LETTER OF UNDERSTANDING New agreed: *
RE RETIREMENT GRATUITY LETTER OF UNDERSTANDING

ARTICLE XX ~ POSITIONS OF
RESPONSIBILITY
XX.01 POSITIONS

XX.01 1>

XX.01 b)

XX.01 c)

Memorandum of Setiement OSSTF 2000-01

Simeoe County District School Board
District 17, OSSTF

RETIREMENT GRATUITY

The partles agree to establish a Joint Commitiee of six members with equ
representation d the parties which will meet 1D investigate and review alternative
to the eurrent provisions 0N Retirement Gratully sat out in Articla 18. The [oi
committea will report {o both Parties by December 31,2001  14/02/01

13/12/00 (becomas Arlicle 9)
13/12/00

New Agreed
New Agresd

New Agreed: “Department Leader -~ a tescher holding a Specialist or Honou
Spacialist in at |east ane of the subjects taught within the deparmaent as defined
m )gX.OS ¢) and appoiniad 1 psrform he duties N Article XX.05.”

New Agresd. “Coordinator — a teacher appointed to coordinete Student Activitit
or Co-lgopmﬂvo Education."
13112

Now Agreed: “Project Lesder — ateacher appcinted to support school
development initiatives, which are collaboratively determined by the school siaff
and the principal.”  13/12/00
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XX.,01 d) New Agreed: “Asaistant Department Leader — a tescher holding a Specialist

Xx,02 Allowances
XX.02 a)

XX,02 b)

XxXX.02 ¢)

Memorandum of Setttement QSSTF 2000-D1

Honours Specielist In at least one of the subjecis aught within the departmi
appoinied o assist the Depariment Leader when the numnber of seations withir
department Is equal to or exceeds §0.” 13/12/00

Now Agreed 13/12/00

New Agreed: “Effective September 1, 2000 the following responsibi
allowances shall ho granted for the fallowing pesitlons and shall be paid N additi
t the basic teacher salary rate and any related experience allowances granted
a teacher fllling one of these positions. Section shall have tho meaning as dsfin

In Article 8.13.

Department Leader Positions:

Base Amount $800
For each section up to 50 $40
For each section ever 50 $20
Assistant Department |eader Positions:
Base Amount $800
For emeh section aver 50 $20
Librery positions:
Bage amaunt $300
For every 88 ADE students $40
Guidancas positians
Base amount $800
For every 33 ADE students $40
Special Education Positions:
Base Amount $800
For avary 68 ADE students $40
For every Life Skills section $20
Coaordinator Pogitions:
Base Amount $600
For every 150 ADE students $40
School-based Project | eader Positions:
Base Amount $600
Student Servicas Positions (in schools under 780 ADE)
Base Amount $900
For every 22 ADE sfudents $40
For evary Life Skills section $20

13/12/00

New Agreed: "Responsibility Allowances will be calculated uaing actual enrolme
data and section count> as at Ocinber 31% and, where applicable. project
enrciment and planned section counts for March 81" in emch schaol yea
13/12/00

New Agreed: “The tolal aljiowances and related insured and statutory bene
costs, including allowances pald D Interim pasitions of responsibility replacing
current position of respansibility an a pald leave, shall not excesd the revenu

genarated for Department Heads In the faruvincial funding formula. The ba
amounts speocified in XX.02 (a) shall rernain conatant. The ameounts for sectior

Page 27
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ADE and Life Skills classes shall be variable from ysar 1 year ang shall
incressed or decreased ta reflact the Deportment Head revesuaes.”  13/12/00
XX.02 d) New Agreed: "if the total cost referenced In XX.02 () b lese than the avails

XX.03 Positions of Rasponsibility
XX,03 a)

XX.03 b)

xXX.03 ¢)

XX.03 )

xXX.03 @)

XX,04 Term of Appointmant

Memorandum &f Settlernemt OSSTF 2000-01

funding as of June 1, 2001, as a result of unfilled positions, the unspent rever
shall be remittad as a one-time paymant to sach teacher on active payroll as
June 1, 2001 on & pro-rated FTE basis in the last gay period in June provided t
the amount is 880 ar more per FTE teacher. Otherwise, the unspent rever.
shall be carried forward b & specific reserve for Classraom Teachers within |
board's 2001-02 budget.”

13/12/00
New Agread 13/12/00

New Agreed: "A position of responaibility may be shared by iwo teachers at |
request of the teachers, with the reacommenaation of the principal end the appro

of the Superintendent of EmployeeServices.” 13/12/00

New Agresd: "In order to snsure the delivery of & cocrdinated program, whi
there are either no candidates or no suitable candidates available to fill » posit
d responaibility, then two positions of responsibility may be held by one teact
on the recommendation of the prinelpal and the approval of the Superiniendani
Employee Services. One of the positions will be held @8 an interim appointme:
13/12/00

New Agreed: 'In schools whsre the follawing progrems are offered, there will
Positions of Responsibility.

Arls

Canadian and World

Soclal Science

Business

Technology

English

French, Classicel and International Languages
Physical Education
Mathematics

Information Technology

Science

Quidance and Caresr Edugation
Special Education

Library

Student Aclivities

Co-operetive Education

Project Leader

1 » 8 8 1 2 & 1 t a2

4 0 v 1 ¢

13/12/00

For 2000-2001, notwithstanding XX.03 (c), in schools where the ADE i6 |#ss tF
750, Canadisn and World Studies and Social Science shall form one departme
Agditionally, Guidanes and Career Bducation, Spacial Education ang Co-opera!
Education shall be cambinsd te form one Student Services position,  10/01/01

Effective September 1, 2001, nowithstanding XX.03 (c). In schools where

ADE is lass than 780, Canadian and World Studles and Soclal Science shall fo

one dapariment. Additionally Guidance and Career Education and Co-oparal
Educatlpon shall be combqnm:dyto form ena Student Services pesition.”  10/01/01

New Agreed: 'For Poritians of Raspensibllity egtablished in 2000-2001, the

Page 28
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following terms shall apply:

Arts 3 years
Canadian and World 4 years
Social Science 4 years
Business 2 years
Technaology 3 years
English 2 yeuirs
Languages 2 ymars
Physical Education 1 year
Mathemaltics § yasrs

, Infarmation Technology 1 yesr
Science 3 years
Guidance and Career Education 4 years
Special Education 2 years
Library 5 years
Ce-operative Education 3 yoars
Student Activities 1 year

Project Leader 1,2 or3years determined by schogl

13/12/00

New Agreed: "At the end of each of the above terms, all successive terms shall b
for five (S) years except for the Praject Leaders.” 13/12/00

New Agresd: “Terms are renewable and there shall be no limit te the
number of renewable terms.”” 13/12/00

The term appoeintment far an Assistant Department Leader shall be the same ¢

the conditione referenced in Aricles XX.04 b) and XX.04 <) provided that t
number of sections within & department le equal to O exoeeds fiy (50). 10/01/0

Notwithstanding XX.04 d), should the number of sections in any year be lass the
forty-five (45), the appointment of an existing Assistant Department Laader sh:
be terminated.

10/01/01

New Agreed “Duties of Lewders and Coordinators” 13/12/00

New Agreed: "Asgist the principal, in cooperation with other teachers in positior
of responsibility, I the general nrganization of the school”  13/12/00

New Agreed: "Assist the principal,

- by ;mvldlnn input regarding the selection oriteria and by participatin
in the interview process used for the selection of teachers for the
organizational unit

= by recommending assignments and timetable aliotments for the
teaching staff of the erganizational unit

= in coordinating the teaching and implementation of the instructions!

program In the orgunizational unit
in maintaining clase cooperation with tho cammunity, and

~  in assembling information that the principal may be required o
provide under the Educstion A d and other relsvant legisiation”

13/12/00

New Agreed: ‘File with the principal up-to-date copies of outines of courses
study tar the organtzational unit or program, with suffieient detail to permit t
effective coordination of the courses of study.” 13/12/00
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0408 d) Naw Agreed: “Assist teachers N the organizationsl unit or program in improvi

their metheds of instructions, in maintaining proper siandards for instruction, a
in keeping recordaof the work and achievemaent (f pupils.”

13/12/00

XX.08 ) New Agreed: “To report to the principal when squipment for use in courses a
octivilles in the organizational unit or program may not be in working arde
13/12/00

xXX.08 Duties of Assistant New Agreed  13/12/00

Leaders

X006 a) New Agreed: “To assist the Leaders in performing the dulies as outlined in XX.0
13/12/00

XX.07 imerirn Positions of . Naw Agreed 13/12/00

Responsibllity for Qualified Teachers

XX.07 a) New Agreed: A position of responsiblitty which becomas vacant during the sch
yaar and wil ramain vacant for more than 30 days wiil be filed on an inwes
basia.”
13/12/00

XX.07 b) New Agreed: “Interim appointments shall be made to fill a vacancy which
crealed the Board’s granting a leave ta a teacher holding s position
responsiblity end shall be for a period not excesding one year or the duration
the leave, whichaver is |ore: 13/12/00

XX.07 ¢) New Agreed: “Interim appointments shalt be creuted 1 till ® vacancy that ace

ar exisis after July 1. Such sppointments shall be for the duration of the sehi
vear commenting September 1.  13/12/00

XX.07 d) New Agreed:. “An interfm pasition of responsibility shall be made 10 fill a vacar
created by a teacher tempaorerily vacating his/her position df respansibility for (
purpasa of filling another position of responsibility on an interim basis for one y
orless.” 13/12/0

XX.07 o) New Agreed: “An interim position of responsibiiity Is designatsd when no spect
available within the department to scoommaodsata an appointment extemal to |
school und an internsl appointment is mads until auch time as a apace is availa

within the deparbment.”  13/12/00

XX.07 f) New Agreed: "The silowance for an Iinterim position of rasponaiblity shall be
same as the allowances defined in Articie XX.02 a).  13/12/00

XX.08 Acting Posilions of New Agread 13/12/00

Responsiblliy for  Unqualified

Teacher

XX.09 a) Naw Agraed: “An acling position of rasponsibility is held by & teacher who |

besn appointed by the Board to curry out the duties of the positlen but le
qualified under Anticlas XX.01 @) and XX.01 @),  13/12/00

XX.08 b) New Agreed: “All ecting appoinimeants shall be for N0 more than one (1) year |
may b renswed at the discretion of tho Board.”  13/12/00
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XX.08 c) New Agreed: “Adting appointments shall be censidered for renewal only upon &
teacher pravldin% proaf to the Board that he/she Is enolled h an appropria
program and is N the process of obtaining the required qualifications in a time
fashion.”  13/12/00
XX.08 d) New Agread: “The allowance for an acting position of responsibility shall lie th

XX.09 Interim - Acting Positfons
of Responsibility

XX.08 a)

ARTICLE XXX ~ WORKLOAD
OPTION FOR FULL-TIME
TEACHERS

X001

XXX.02

XXX.03
XXX.08 1)

XXX.08 2)
XXX.04

XXX, 05

XXX,06

XXX.07
XXX.07 1)

XXX,07 2)

Memarandum of Seltamert CSSTF 200001

same as the sliowances dafined In Article XX.02 3).” 13/12/00
New Agreed  13/12/00

New Agreed: “An Intsrim-Acting Position of Responsibility i$ hald by a teach
who Is warking towards obtaining the appropriste ausiificalions referred 10
XX.08 and holds a term dafinite appointment referred to in XX.07.*  13/12/90

New Agreed 14/02/01 (insert as Article 17.17)

New Agreed: “A fullk-ime teacher shaill be granted a .S reduction N hish
tmetable (from 6.87 to B.17 out of @) pravided that the request has bes
submitted t the Supesintandent of Employse Services on 0~ before February -
10 take offect the following September.”  14/02/01

New Agresd: “Any other request for raduction of the timetable which axceads
shall be treated a8 e partial valuntary leave of absence as outlined in Ariicle 17’
shall be salely at the discretion of the Board.”  14/02/01

New Agreed: “A lsave granteas under XXX.01:"  14/02/01

New Agreed; “shall have ealery, sick lssve and the Boardws contribution
benefits adjusted to 6.17/6.67 (02.504% of a full-time teacher), 14/02/01

New Agreed: ‘shall be for two ysars." 14/02/01

New Agrsed: “A laave granted under XXX.01 mey be extended for one ye
provided thal the requast for axtension is submitted to the Superintendent
Employee Services on or before February 15 in the second year of the leav:
14/02/01

New Agreed: "By February 18 of the yssr of the extended issve, the teacher mu
indicate their Intention to return to 1.0 fdi-time equivalence ar io reduce th
contrect to 926804 full-time equivalence.”  14/02/01

New Agreed: “A teacher who does not request sn extencion of the lesve grent
under XXX.01 shall be timstabled as a full-time tewcher for the next schoal yaz

14/02/01 ) ,
New Agreed: “Notwithatanding the above’  14/02/01

Now Agreed: sndent of Emplovea Services may deny the

] t
- legves which ::&fg %‘12 of the full-time teachers in a schadi, an 1%%?

New Agreed: "should the number of applicants for the .5 leave exceed 10% ofi
full-time teechers In & school Inciuding the numbar of applicants, then seniority
per Article 28 shall be the criterla used, beginning with tha most senior teac
?2,% z?onflng with the least sanior temcher until the 10% cap is achieve
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Memorandum of Settlement

LETTER Of UNDERSTANDING RE
WORKING CONDITIONS

COMMITTEE
®

()

{}]
(iv)
(v
()
(viiy

hpp.ﬂﬁ!“‘?

Letter of Understanding: POR
Lefter of Understanding: Gratuity

Letter of intent
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New Agreed: "Any request for a .5 reduction which does not meet with timelin
86 outined In XXX.01, shall be at the discretion of the Boerd on i
recommaendation of the principal.” 14/02/01

New Agread: "In uacptbnal circumstances, teschars may apply for a terminati
of the leave prior 1o the timelines stipuiated above and the requast may b grant
at the discreflon of the Superintendent of Employss Services.”  14/02/01

New Agreed; "Notwithstanding XXX.01, tho deadiine for requests for warklo:
raduction effective Septembert, 2001 will be March 92001,  14/02/01

For tho schonl year 2000-01, In addition lo the duties set out N Article 29.03, t
Working Canditians Committee shall havethe following duties: ~ 10/01/01

re\;louv;o changes in existing practices with respect o  werking conditior
10/09/Q1

sxamine the offects on the tarms and conditions of emalayment braught about
cg’;mlu in legisiation end/or regulstions;
10/01/01 -

raview the allocation of staff 1o the schnols for regular and special needs stude
within the staffing parameters of the collective agreament  10/01/01

distribute to sach ISC the staffing allocations for all schools;  10/01/01

meet with an {SC at the reguest of the Principal or the District 17 President, if su
amrgargng is deemed necessary by the Superintendent of Emplayes Servic
10/01/01 _

;evlav;o the implications of the Teacher Advisor Progrom on tesichar workload, a
0/01/01

eatnblish a system for tracking the utilization of supervigory duties.  10/01/014

Changs all refersnces from "SUB"™ to “SEB” and all references fr
“Unemployment” to “Employment” 18/01/01 :

New Agrasd: “Changs "The Simcos County Board of Education” to “the Sime
County District School Board”  14/02/01 .

Delote  18/01/01
Delets 18/01/01

Lettar of Intant Batween the S.C.D.S.B. and the Teacher Bargaining Unit,
0.8.8.T.F. Digtrict 17 (Simeoe)

A cammittes, chalred by the Superintendent of Emplayee Services and
consisting of two other members appointed by the senior agministratian and
three members appointed by the Teacher Bargaining Unit District 17 OSSTF
dall be formed to raview the working cenditions of teachers;

(@) at Aduit Dey Schools/Leaming Centres,

{b) at Section 19 worksites,
{c) ut Alternata School program sites.
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This committes shall meet initially no later than 30 ealendar days following
ratification of this callective agreement and will aport its findings and any
rasuliing recommenciations 10 the Parlies na later than BO calendar days aftar th
initial meeting.

For the purposes of gathering Informetion the committee may call upon staff froi
the abovs iocations and/or the Board Office.  18/01/01
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