
THIS MEMORANDUM OF AGREEMENT MADE THIS 25th day of February, 1999

Between the negotiating committees of:

T:HE REGION OF HAMILTON-WENTWOFtTH
(hereafter referred to as the Region)

amd

THE CORPORATION OF THE CITY OF HAMILTON
(hereafter referred to as the City)

and

THE CANADIAN UNI’ON  OF F’UBLIC IEMPLOYEES, LOCAL 5
(REGION AND CITY BARGAINING UNITS)

and

THE CANADIAN UNION 0F PIJBLIC EMPLOYEES, LOCAL 167
(REGION ADMINISTRATIVE AND CITY BARGAINING UNITS)

11. The parties berein agree to the terms of the Memorandum as consf:ituting full
settlement of all matters at issue between the parties.

2. The undersigned representatives o’f the parties ag:ree  to r8ecommend  unanimously
acceptance of all the terms of this Memorandum to their respective parties.

3. The parties herein agree that the term of the Collective Agreement shall be April 1,
1999 to March 31,:2001.

4. The parties agree (that all provisions of the Collective Agreem.ents covering the period
ALpril  1, 11396  to March 31, 1999 (City CUPE Local 5 and 167),  shall continue in effect
excep,t  as amended by the following provisions.

!5. The terms and conlditions off the City CU!PE Local 5 and 167 Collective Agreements, will
be deemed to igovern  relations between l:he parties, except that provisions contained in
the expired Regional CUPE:  Local 5 and 167 Collective A’gree:ments,  will be deemed to
be renewed, and will form part of th.e  City Collective Agreements, to the extent
necessary to m.eet  operational requirements.

6. The Collectivle  Agreements shall be amended in accordance with the following,
including attachments and such amendments shall become effective upon ratification by
both parties whose proper officers ha.ve appended1  there signatures hereto unless
specifical1:y  provided otherwise.
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The follo,wing  are the amendments referred to in item 5 above:

SENIORITY

1.

2.

3.

4.

5.

With  :respect  to seniority, City Local 5 and Region Local 5 lists will be dovetailed insofar as,
Regional e:mployees  shall carry service and seniority and be placed within the City list at the
appro:priate  position.

With :respe:ct  to seniority, City Local 167 and Region Local 167 (A.dministrative)  lists will be
dovetailed insofar as, Regional employees shall carry service and seniority and be placed
within the City list at the appropriate position.

Non-union employees who are included in unionised positions will be ascribed seniority,
equivalent to t.heir current service with the Employer and will be dovetailed insofar as,
employees shall carry service and seniority and be placed w:ithin  the City list at the
appro:priate  position.

Whenever any non.-union position is transferred into a bargaining unit and there is an
incumbent in ,the positi.on,  the incumbent will be transferred with the position and the
position will not be posted.

With respect to seniority, empl.oyees  transferred from one bargaining unit to another
bargaining unit, wil:l  be dovetailed insofar as, employees shall carry service and seniority and
be placed within the new bargaining unit list at the appropriate position. The parties agree
that members who have posted or transferred between bargaining units and suffered a loss in
seniority shall be made whole, It is understood that the union shall identify such members to
the employer.

Amen.d  Article 14.4 of ,the City ILocal  5 Collective Agreement, for lay-off , in accordance
with the following:

In all cases of lay-off and recall fro:m  lay-off, such lay-off or recall shall be made with
seniority being the governing factor provided the employee retained or recalled can, in
management’s opinion, perform the work i.n a satisfactory manner. The employees retained
must :~OS.SA:SS  the skills, abilities and necessary qualifications to perform the work required,
,regarclless  of t.heir regular classification. In the event employees exercise their seniority
rights, in the context of a lay-off, to “bump up”, they rnust  return to their fonner position
upon recall. It is expressly understood that, in the exercise of its rights under this clause,
management will not act in a manner that is arbitrary or discriminatory,
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SCOPE:

1. Al:1 employees of the Legal/Law Department shall be excluded from the bargaining units.

2. Al11 employees of the Economic-Development Department in the following classifications
shall be excluded from the bargaining units: Convention Services Co-ordinator, Products
Develo:pment  Officer-Conventions, Products Development Officer-Tourism.

3. All Information Systems Department employees other than Supervisors, those above the
rank of Supervisor and any employees whose dut:ies  include confidential labour-relations
and personnel matters, shall be included in the scope of Local 167,  in accordance with the
following:

To be i:ncluded  in the bargaining unit: P.G.  Burgess
C.J. Carver
R.M. Daoust
R.W. Hrynyk

To be excluded from the bargaining unit: G.J. Calcagni
R.T. Stone
D.D. Bianchin

4. All Trade Licence Officers to be included in the scope of Local 167.

5. All Administrative Assistants to Directors and above shall be excluded from the
bargaining unit, All others shall be included in the scope of Local 167.

6. All positions transferred from one bargaining unit to the other shall be included in the
scope clause of the receiving bargaining unit and deleted from the scope clause of the
donor barga.ining  unit. Signs and Marking Specialist to Local 5 from Local 167 and
Landscape Designer to Local l67 from Local 5, Graphic Art Technician from Local 5 to
Local I. 67. Delete Rodperson from Local 5 schedule A and re-evaluate  Chris Plank
(incumbent) in a.ccordance  with his current duties).

7. The Signs a.nd Marking positions shall have their pending Job Bvalu.ation  maintenance
request. completed under the Local 167 plan. It is also understood that the Signs and
Marking positions will be changed to a forty hour work week. The Signs and Marking
positio:ns  w.111  be deemed to be unique and will not be used as a comparator for
establishing future wage grade for any other positions.

8. Ernployees who currently occupy positions presently within a bargaining unit, and whose
positio.ns  have been identified for exclusion from any bargaining unit, wi.11  be given the
option of competing for the newly excluded position. Should they not be the successful
candidates for this position, they will receive a notice of lay-off, which will allow them to
exercise their bu.mping  rights in order to remain in an included position.
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DURAT.IONOFAGFtEEIMENTS

April 1, I.999 to March 3 1,200l

WAGES AND IBENEFITS

1.

2.

3.

4.

5.

6.

7.

Effective -January 15, 1998, a general increase of $0.20  per hour for all Local 5 (Region)
classifications.

Effective .Apri:l 1, 1998,  adjust all Local 167 (Region Administrative) salary schedule rates to
reflect the City 167 salary schedule rates .

Effective .April 1, 1999,  a general increase of 1.5% for all Local 5 and all Local 1167
classifications.

Effective .Apri:l 1, 2000, a general increase of 1.5% for all Local 5 and all Local 167
classjfications.

All employees, union and non-union, at all levels of the organ.ization,  will be required to
make the necessary arrangements to receive their pay via direct deposit.

Extended Health and Dental Plans shall all be administered to ensure that employees will not
suffer any overall reduction in benefit value and coverage.

Jncome Protection shall be in accordance with the current Region plan. Changes will be as
noted.:

0 Local 5 (C:ity) shall have their penalty day converted from the second occurrence to the
third occurrence.

41 Local 5 (City) shall be required to submit a properly completed claim form (long form)
without reimbursement.

41 Local 5 (City) the 70% benefjt level shall be converted to 66 2/3%.

41 Local 167 (City) shall have their 90% benefit level increased to 100% and their 70%
benefit level co:nverted  to 66 %/3%.

41 Freeze current 100% entitlement for existing City employees as existing on the date of
ratification.



l Accrual of 100% entitlements for all employees to be dependent upon employees not
incurring any absence for a 12 month period, with one week of 100% benefit to be
accrued per 12 month absence-free period. The twelve month periods will be based on a
rolling calendar beginning initially on the date of ratification and subsequently from the
date of return to work from each and every successive absence. (All City employees
entitled to Income Protection)

l Bridging Local 5 and 167: The Employer agrees ,that the first occasion of an injury or
ill:ness  will be bridged so that income replacement commences 14 days after the absence
begins. Any subsequent new claim or m-occurrence will be bridged so that income
replace:ment  commences 28 days after the absence begins. At such time as the claim is
decided by W.S.I.B. or L.T.D. payment will revert to direct payment from W.S.I.B. or
L.T.D.

l The Sick Leave By-law (City) shall be amended in order that non-paid days will be
drawn to the nearest ‘/2 da.y from the current l/lOth day.

FIARMONIZING  CO:LLECTIVE  AGREEMENT PROVISIONS

CUPE L&CA c 167.--1--

.Article  1.3
‘Will be as upd.ated  by the parties and will :form a Schedule “I? of the Collective Agreement.

.Article  4.1
delete the reference to ‘“in City Hall Departments”

.ArticIe  5.14
add a new article to read as follows: Construction Inspectors required on the job for a period of
nine and three quarters (9 3/4) continuous working hours (including meal periods) shall be paid a
meal allowance of $5.50.

Article 8.1 (housekeepi.ng)
Correct to read as follows: 7 weeks + 2 days

6 weeks + 2 days
6 weeks + 1 day
6 weeks
5 weeks + 4 days
5 weeks + 3 days
5 weeks + 2 days
4 weeks + 2 days
3 weeks + 2 days
2 weeks + 2 days

14.4%
12.8%
12.4%
12.0%
11.6%
11.2%
10.8%
8.8%
6.8%
4.8%

Article ll.2  amend the language to inc1ud.e  reference for “common law relationship”, in
accordance with the current language in the Region 167 Collective Agreem.ent.
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Article 312.1 (housekeeping)
Delete paragraphs 3,4,5.

Article J.3.12 (Region 13.11 periodic postings)
Add to City Collective Agreement

Article 16.3 iadd:  The President of L,ocal 167, (or designate), shall attend I”’ step grievance
meetings with the Steward.

Article 19.2 ) Znd  yparagraph  amend by adding the word “annual” before the word anniversary

Article 22.1 and 22.2: applicable to part-time agreement.

Article 22.5: delete article

Article 23.2 (add a new paragraph)
Add. to read as follows: Protective clothing will be prov:ided  to cooking and housekeeping staff at
the Day Care Centre. This clothimg  shall include art smocks for the teachers.

Article 23.3  (add a new paragraph)
Add. to read as follows: Construction Inspectors shall be provided with commuter boots.

Schedule “B” (Region)

Upd.ate  and Include

Schedule “E” (both)

Delete

Letters of Understanding: Add Region letter on article 14. 1 as amended by deleting reference to
the Regional, add Recall letter, add. MCSS letter from Region, replace current letter on full time
President with current :Region  letter on full time President; 18 month provision in MCSS letter to
be applicable to City 167.

CUPE LOCAL 5- - - -

Article 2.6
dele,te

Article 5.4
Replace clause with Re:gional  Local 5 clause

Article 6.9
Include Regional Sections 1-l 1 to this clause
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Article 6.!3 (a)
Include Regional sewer & water section in continuation overtime,
Subsection v) include reference to Regional Garage

Article 6.9 (b)
Include Regional sewer & water section in scheduled overtim8e

Article 6.9 (c)
Include Regional m.aintenance  investigators in call-out overtime
Include Regional sewer & water in call-out overtime

Article 6.!9 (d)  v)
Include Regional waterworks in the stand-by duty

Article 14.13(housekeeping)
Revise language to mirror the language in ,the Region Agreement

Letters of Understanding
Add: Region winter operations letter
The parties agree that a meet.ing  will be co.nvened,  prior to the start of the 1999-2000 winter
opera.tions,  to discuss possible modifications to the winter operations letter based on changing
requirements.

Add: letter of understanding regarding unique equipment

1Jelet.e  letter of understanding - temporary mod.ified  work (4)

Letter of IJnderstanding (new) Reference to overtime in accordance with the sections, as stated
in the Collective Agreement Article 6, will. be subject to revisions, following discussion with the
Unio:n,  in accordance with the operational changes made necessary due to restructuri:ng.



BILL 13,6

The parti.es  agree that this memorandum of settlement satisfies the negotiations aspects arising
out of Bill 136 (after a merger or amalgamating event) with respect to negotiating a :replacement,
compromise, or first collective a.greement.

SINGLE BARGAINING UNIT

The parties agree to the establishment of a single bargai:ning  unit for a:11  CUPE Local 5 and
Local 167 em.ployees  (new local to be established through internal union process) under the
employer. This will necessitate the negotiation. of a single collecti.ve  agreement based on the
parameters established by the above-noted insi.de  and outside collective agreements.

The parues further agree that in the negotiation of the single collective agreement, lay-off
procedures, and overtime procedures are issues that will not be bargained to impasse. Failing
agreement on either lay-off or overtime procedures, these issues would remain status quo as
expressed in the predecessor Local 5 and Local 167 agreements. It is understood that as a
minimum the job evaluation plans shall be modified to the extent necessary to meet the
requirem.ents  of Pay Equity Legislation, Additional clarification on job evaluation is attached as
Appendix “A”. Should any other items result in a bargaining impasse, it would be open to the
parties to resolve those differences through the strike/lock-out procedures curre:ntly  available to
them. The parties acknowledge that, in any event, the term of the predecessor Local 167 and
Local 5 Collective Agreements will be respected.

With respect .to the Single Elargaining  Unit Single Collective Agreement issue the parties agree
to the following:-

In the event the parties are unable to complete negotiations for a new single collective agreement
as contemplated by this memorandum, notwithstanding their best effo:rts  to do so, it is expressly
agreed this memorandum and its terms and conditions, except as :modified  by mutual agreement,
shall be recognized  as the new collective agreement effective no later than March 1,200l and
expiring March 3 1,200 1. On the effective date of the new collective agreement the bargaining
units will be merged into a single bargaining unit.



,4mend Ayppendix  “D” Article 4.2 (a) to read as follows:

a) R.equests  for re-.evaluation  under the job evaluation plans may be initiated by either the
incumbent or by ma:nage:ment.  Such requests may only be made once annually and, subject
to the provisions of ‘The Pay Equity Act, may only be made upon the following conditions
being present:-

i. A departmental restructuring plan approved by the City Manager, the Council of the City
of Hamilton or the Council of the Regional Municipality of Hamilton-Wentworth;

ii. The transfer of duties to or from another level of government;

iii. Programme, policy or :procedural  changes directed by either Council;
iv. New, revised or repealed legisla.tion  which affects job content.

v. Additional duties and/or responsibilities are assigned by the employer on a permanent
basis.



Dated this 25th day of February 1999, at Hamilton, Ontario.

- - - - - -

----pm
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UNID#  WW’ND

CODE

POSITION TITLE NO. GENDER HOURS SALARY EFFECTIVE
INC. OF GRADE DATE

VmRK April 11’09

2
a: 1 Rss117 CHEQUE WfUT% 1 F 35 4 13.osa

1 ccmi2 AmMDAMT  II 1 F 32 4 ?3.605

E 1 CCR~81 CLEANER 2 F 17.5 4 14.f71

i- 1 CORPD52 CLEANER 14 F 1 r-5 4

1 RSSll3 CARETAKE  R 1 M 333f4 4

1 RFSW CARETAKER 4 F 33314 4
1 RFSl32 CLEANER 3 F 25 4

. .
5
E

1 RFNIB MAlL  CLERK

1 CCROEB hwRKErcLEANEu

1 CCRISO CARETAKER

1 CORWSI CARETAKER

1 CCLa2 INFORMAT#)NCLK-CIWCLEFWS

I RcLlu9

I RDS235

I RSs114

I RSSI  14

I CELl14A

1 Clx143

1 CQRPiJS3

* RSSIl@F

1 Rci106

I USS104C6

1 RCl103

1 w-Is1 ms

1 CBLlle

1 IX3127

1 CBLI \40

1 CPLI 07A

1 cm162

1 CCRI 26

1 CBLI 22A

1 CTRlX3

RECORDSGLERKWFSITE

TECHNICAL SERWCES  CLERK

NURSERYAIDE HOUSEKB3’ER

NURSERYAIDE HOUSEKEEPER (TfW)

BUII-DING  FILE  CLERK

UERWRECEPTiONlST

CITY  HALL CARJXAMR

SOCVL PCMCY  & PING DN CLERK I

MAIL cm
SLfBSlDY  PIwxAM  CLEf7tcII

SWITCHBOARD OPERATOR

EWRONMENTAL  HEALTH  CLERICAL ASSi

BUILDING FILWICROFICh(  CLERK

REALmTAX  CXHJN-TER  CLERt(

TELEPHONE AECEPllDNlST

LOCALADMW SUPPORT CLERK

RECEPTIONI~JPURCHGING

PROPERTY MAINTENANCE CLERK

FIELD SERVICES CLERK 0

REALTYTAX  CLERKfNPIST

hL&RKET  COLLECTOR OyAs M.C.)

1 F 5
1 M 40 5

Y6 M 38.73 5

6 M 38.75 5

1 F 35 5

1 M

1 M

1 F

1 F

1 F

1 F

1 h4

1 F

1 M

0.5 F

I F

I F

I F

2 F

I F

1 F

2 F

f F

I F

I F

35

35

33-3&l

3a-374

3s

3.5

33.75

35

35

35

35

35

35

35

35

35

35

35

35

7
7

7
7
7
7

7
7
1

7
7

7
7

13.671

14.267

14.860

14.3c5

14.927

t5.550

14.339

75.588

56.233



CIW OF H#iiRTVOWREGIQN  OF IUWLTOH-WENN  CUPE 167 SALARY  SGWEDULE

UNION WP NO POSmON  TITLE NO. GENDER HOURS SALARY EFFECTIVE

CODE INC. OF GRADE DATE

WORK Agd if99

1

I

1

1

1

1

1

1

1

1

1

I

!

I

1

3

1

1

1

1

1

I

I

I

1
I

I

1

F

1

1

1

1

RECll0 ECONOMIC DMLOBENT  CLK  4L

FUN1409 FlNWClAL  5flwlCE.S  SUPPDRT  CLK

RFN14rn FINANCIAL FUNNING SUPPORT UK

R-SST11 OMTWKRS  WW.l-lWARD  OPRfRECEP

c-m 10 TRAFFIC CHECKER

CPwi 20 CEMETERY SUPPORT CLERK I1

CFRlO9 SECRET-Y II (FIRE PREVEMlOffJ

CCRlMB DUiiDLlRN  CASTLF  CLEANER

CCR146 DUNDURN  IX-S-IX  HOUSEKEEPER

REClllA

RDSllO

cPw179

CBLli5

ClRliS

CTRW

CCLll!iEi

cclRl25c

mo60

CCRlolA

CTFfSS

MFf30

RSSIOB FILE CLERK

RDs2.46 CoNs-rRUCnoN  CLERK

Ros109 PUBLIC UTILITIES CLERK

1

1

F

3

5

1

1

1

1

1
1

I

I

1

1

1

1

2

2

1

1

1

!

5

1

1

1

1

3

5

8

F 35

F 35

F 35

F 35

M 38.75

F 35

F 35

F 38.75

M 38.75

F 21

F 35
f’ 35

F 35

F 35

F 3844

F 35

f 35

f 11.5

17.5

F 3.5

kl 35

F 35

F 35

F 35

F 35

F 35

F 35

M 33.55

F 38.75

F 35

M 35

9 i&203

9 l&a I

9 17.616

9

9 -

9

9

9

9

9

9

9

9

9

9

9

9

9

9

9

SF
9iiP

F 35 10
F 35 10
F 35 1D

I?&41

18.305



CITY  DF I-wllLTOmEGION  OF l+w1L-f0~ RTH CUPE  167  SAUt?Y SCHEDULE

UNION VW NO PCbSITlONfrrLE NV. GENDER HWRS S A L A R Y EFFECTIVE

CODE INC OF GRADE DA-i-E

WORK April1149

I-L

RHSll7

REC~llC

CCL123

CCR125A

cFvvlzI

CTFw5

CFRWB

CCL116

CFRIOZ

CFRIOB

cTRls2

CFRlO7

c-m*24

Cl-f128

CBLil3B

Cl-P133

1 f7FNlz3

1 REN234

1 REN 125

1 FEN230
ITi 7 RENlQ5.4

i 7 RFNISB

I RFNl34

IJi 1

iTI

cr.915

I RCLlM. .
P 1 RSSlOWB

I RSSI 12

f RM fo7

I? 1 R-SSllB

Li 1 RHSIISA
.A

1 RHSllBB

I% 1 RiiSll6KB

1 %-IS149

i 1 Rm217

G 1 RFWIOS

E 1 CTR1148

1 CBL113A

7 CCRI  23

1 CCL1  17

OELIVEW  CLERK

ADMlWtSTRATlvECLERX

CITY  HALL WITCHBOARD  OPERATOR

EMPLOYEE RECORDWAYRML  CWI%

CLERWMSPATCHER

TRAFFIC ADMIN CUVREC~ONIST

SECRETAfV  (FIRE ADMtNlSlRATlObQ

RECORD6  CLERK  (CITY)

SECRETARY (FlW%DM~NlSTRATXXt)

STATISTICS am

SECRETAIT?-bDf&l  SERVlCES

SECREVWY  (FIRE PREVEMTtOPI)~

JUNIOR  PAYROLL CLERK

SCHWt CROSS&G  CLERK
PLAN  D(AFAIWAllON CLERK

PARKING METER  SERWCER

CORPOfWE  REWRTWG CLERK PI

IAtWRATORY  ASSlSTAaCT

CUSTOMER sERv?cE PERMITS UK

WASTE MANAGBAEW  CLERK

DEVElDfWENTCLERK

PROPERMSALESCLERK

U-rlLM  IHWTUERK

SYSTEMS  SECRETARY

DOC'JMEENTSGLERK
TEAM CLERK
COOK@AYCARE  CENiXE)

Ul?LlM  MEIER RUXIRDS  ChERK

srl4-rlsncs  clJ3w

HEALTH SERVICES RECEFlloNIST

ENVTROkWJdTAL  HEALTH SU PPOKT Cu< I

SCHOOL  PROGRAM CL~CALASST
DATA CONTROL SUPPORT CW (ST CPJQ

VEHICLE OPERATIONS CLERK

PAYROLL CLEW

ACCOUNTS CONlROL CLERK

FIELDSERWCESCLERKI
CUSTOMf  R SERVICE CLERK

CQUtnER  CLERK

1

3

M 24 40
F 35 10
F 35 10

F 35 10
F 35 10

F 35 10
F 35 10
F 35 10
F 35 10
F 35 10
F 35 10
F 35 10
F 35 10
F 35 10
F 35 10

M

t F

f F

1 F

1 M

f F

1 F

1 F

1 F

1 F

IO F

1 F

1 F

1 F

1 F

1 F

1 F

1 F

1 M

3 F

3 F

7 F

I F

1 F

33

3.5
35
35

35

35

35

35

35

35

35

33-m

38-M

35

35

3s

35

35

35

35

35

8

3s

35

lo?

11
11

11
11
11
11

11
11
11
11

41
i4

14

54

41

1;

42

l?

11

I?

11
II

41

17.m
i 7.74%

1WSE

17.474

iam

1aEl95

;
:

Last  Wised:5i5kX  - 83 -
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CITY  OF H+WlLTObUREGiON  OF WL-fWiMH CUFE  I67 SALARV  SCHEDULE

UNION WT’NO WStTtoFl  TITLE NO. GENDER HOURS SALARY EFFECTIVE

CDDE INC. OF GRADE DATE
WORK Aprit Ii93

1

1

1

1

1

1

1

1

1

1

1

1

1

I

I

1

I

1

I

t

r

1

1

1

5

1

1

1

1

1

1

1

1

1

7

1

1

1

1

I

I

CPL1058

CPwT78

CBLIIB

CCRi23

CBLI~IB

CTRf39

CTRIGQ

CtWl2-6

cPwl36

CTFl35

ccRl.23

ccRl4-3

ccRa53

ixR123

Rimca

RHs137

lwS23t

tEN7m

RSS106[

RHS11!iG

Rcmm

RI%103

RtiS14.6

RFN127

!3SSlCBI

Fms241

REN 1228

RENl178

RCLWE
RSSlC@H

RSSIMCJI

RHSfllHB

RHSlllC

RHSflO

RHSlllD

RHS  I16F

RI-IS 143

RSS119

RENl30

RSSlff8l

RDSIO6

ZONING CLERK

FLEET SERVICESACXOUNTlNG  CLERK U

UCENCE  CLERK

CUSTOMER ZiJXVECE  CLERK

CUSTOh4ER  SERWCES  ADMIN CCERK
ACCOUNTS RECEIVAEXE  PROCESSING CLERK

mmnm APPEALS PROCESSIMG  CLERK

FLEET SERVXES  SUPPORT CLERK

PUWIC  WOW sum1  CLERK

PROSECUTIONS CLERK

CUSTOMER SERvtCE CLERK

STEMMUSELMCAFEMER

MILl-r~MUsE~  CARETAKfft

CUrnMERSERVlCE  CLERK

DISBURSEMENT CLERK

LBRARY TECHNKXN  -MU

Sl-RUCTURES  CLERK

ENbIROHMBaWL  CONTROLCLK

SpECLAL  IMCOM  GIRL CLK

ADMIN 8. INFO SYS  CLK-THU

ADMlNlS-iRATRlE  CLERK

LFllLll-f  ACCTG  B COLLECTIONS CM

tWUllWUFES-lYLEsSECRETAFW

CASHIER iblXlTY QERK

SPE!aL  lNCoME CTRL  CLK

CElWFECEP170NIS7

ENV SRVC  RECEFTl0NISTBXl-Y

IABORAIQfWUERK
FRINTlhKi  CLERK

ELlGlBlLlIY  RmEW CLERK

SUPWKr  sm-viCES  CLERK  1

HEALTHY SUCUALTIV  PRO‘S SEC

EN’dlRONhAENML  HEALTH SECRETARY

NRSG PROGRAM SEcXUZMKV
ADAS SECRETARYIRECE:~PTIONIST

wmnoN  SUPPORTCLERK

PROGRAM SEC-l-Y/DATA  CTRt  CLK

CLIENT RECORDS CLERK

ENVIROMMEhlTAL  SFtVCS  PERSONNEL CLK

SFEClf%L  IHCOME CTRL  CLK

PROPERTY CLERK

1

1

3

3

I

1

1

1

1

2

1

1

1

3

3

1

3

3

4

¶

1

3

1

1

2

2

1

I

1

2

3

1

1

9

1

1

1

5

1

1

1

F

F

F

F

F

F

F

F

F

F

F

M

hd

f

F

F

F

F

F

F

F

F

F

F

F

F

F

F

M

F

F

f

F

F

F

F

F

F

F

F

F

35

35

35

36

35

35

35

35

35

35

35

38.75

3.&x

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

35

21

35

35

35

35

35

‘11
11
11

11
11
11

11

11
11
11

11
11

11
II

12
12
12
12

12
12
12
12
12
12
12
12

12
12
12

12

12
12
12

12
12
12

12
12
12
12
12



UNION  W NO
CODE

POsTION  lT-LE NO. GENDf3? HOURS !wARY EFFECTWE
INC. OF GRADE DATE

Aprii  IM

f

I

f

f

F

5

I

f

I

I

i

1

I

1

!

1

I

f

I

f

1

1

I

1

1

1

1

I

I

1

i

1

;

I

:

I

!

t

t

t

RSS~71

CCL128

CSLl#

ca120

cTF112

CISla4

Cal21

CCRlll

CtRl23

cPwl42

C~Y&EG

cPwzt5

OcRrn

ca12a

!xJ?!2a

CTFW

REAIZILIO

R&S113

RDS254

RENBt

RM 121

REHIW

RENTlZB

RHSIIIG

wise58
RDS~74A

RWT74A

RW1740

RDSl74A
--__--m
KWI/QU

RDS157A
REM$Ga;rS

RFN  lfl0
RUP<M2UPINl”va,”

RtiS135

$3 ?40

RFN  168

RENIQSG

RDS112

RENI18A

RE!dl218

AOWN SECRETARY (DESiGK& W~STRUC)

AlMlN  SECRETARY -$l?OGRAlrt  8r DEVIJ

LABQRATORY  MLD Ass[sTAMT

Y\(ATER  DEMAND CONTRQL  GLERK

INFRASTRLKXURE  MTCE MGMT  CLK

AOMIH SECRETARY JW’FRASTRUCTURE  OPS)

AtWIt 8 BOOKKEEPING CLK-TtW

DATA CLKK;HEQUE WWEA
RODPERYON  (MiXI hiC FGii  14j
RODPERSQN
R0DPWsoN

RCJDPERSON
kQDpG=g  (LE$.$&)

lvliVWGM4ENT  SERVICES  CLERK

::;FOX:MATK.?”  t-1 ~‘9sl-EKI. WIYW

ACCOUNTING SERVICES CLERK I

QoClll  ATAl P!WVX$.~.  SEC&-mI 8.L  aY..a.L. ..-_,

DENTAL AsslSTAwr

ACCOL!Ml!#G  SERVtCES  CLERK It

EXTERNAL DlSBURSEMEtUS CLK tl

ADMlN15TRATlVE  SECRETARY

SPEClflCATlONS CLERK

SEWER i? WATER MTCE CLK II
WASTE  M4N.AGEhfENT  SECRETARY

i

3

i

1

2

5

4

7.1

1

1

I

I

I

2

1

2

I

1

1

1

1

4

1

I

1

5

1

6

3

1

1

1

1

B

1

3

1

1

1

1

F

f

M

F

M

F

IA

F

M

F

F

F

F

F

F

F

M

F

F

M

M

F

F

F

F

‘IAI I

I=

lu

M

F

F

F

F

F

F

F

F

F

F

F

35

35

35

35

33~76

35

40

38.75

3s

35

35

35

35

35

35

35

35

35

35

35

3.5

35

35

35

35

3s

55

35

35

35

35

35

35

35

35

35

12

12
12
(2
12

12
12
22
12
12

12
12

12
12
I2
12

12

13

13
13

13
13

13
$3
P3

$3
33

13
13

13
13

13
13

13
13

13
13
13

13
13
i3



CIN OF HAMlLTOWREGlON  OF l+JdILW~ R-n-i WPE 765 SAsw SCMDiiCE

UtWJN WP N O FQSITION  T4Tl-E MO. GENDER I-KWRS SALARY EFFECTS
MRIZvu”- MC. OF DATE

W0RK
.- _--

Aprlt  IIYY

RMS 18

RSSlO3

RSSlMEA

CTUl35

CBLEIIA

CCRO57

cFwl25A

CTFlOl
- - -  _
GInI

CTR120

bClXi3i

cm137
cro.an“.I\.YV

4 F
1 F

a F

1 F

: F

1 F

? F

26 M

2 F

1 F

SD

3s

35

35

36

3s

38.75

35

xi

35

35

-35

OTFlZ7

RFhlQXfI

REWZ4A

REW2.5

REWl57A

RFwi59

RttSlllHA

RKSliiA

RFSI <7A

CPX : 1

Cl-FlC36A
PI-m nnmV., 1-1

cTRT25

fvwhfil*A.-_.

cl-R729

mFlI9

REC118

RH.928

RHS142

RFNZ04D

RENIIG

RM121

PARKlNG  METER TECtiMClAN

PROJECT INFDP.MAmN  CO-G-WI

COORDINATOR. ADMiN SRVCS

HEALTH BUDGET CLWC

REVENUES  CLERK (ACCTS RECENABLQ

SP,vER B WATER  -wiix uixi  i

WATER DEhtWD (XERK

1 M

1 M

1

24

F

F

F

F

F

F

F
F

F
F

M

M

M

35 ‘1s

44
44

14

74

24

q4

14

44

-i4

14

94

-14

t4

74

‘14

?5

15

15

15

15
15

19.141

20.010

20.580

21.749



1

1

1

I

r

I

1

i

1

1

1

!

1

1

I

t

1

j

7

1

1

1

1

1

1

1

i

r

:

I
I

1

1

1

1

1

REN117

ClSll4

RfNl39

RENl  I4

RHSlOB&i

RHSI  l5H

RFNI  35

Rss:yre

RSSlaZC
PTD4,lW...l --

clR122

cx.1 I5

us114
CFW 175
CPLI I9
CcRIlD

CTfx3.l

mG.iC  E(-.J+i&qq

COMPUTER OPS CQDRD

LiiLiTf 3iiiiNG.S  UXXD!!+!+!?~!%

RECORDS 8 PERh8rl-S  CLERK
CHILD  g #q-j~L=CPqT  E~fYarri3mC”“U  L YL-.-.. \. .

SCHOOL PROGRAM .SECRETAFZ

PosmoN  LELEE Y-J&S MG

PAYROLL RECONCWATEDN  CLERK

ADL’!M!sm4m  SECTY  (EMP & INC SUPpI

AIIMINISTRA~  SECrY  (CHlLDntoME  WPP

COtIECTiONS  CLERK-TAXATIDN

PEN.SlOMS  & EZ303FKS  CLERK
C?tRTOGRAPHEl-EUiNW
COMPlJlER  WEFWlDNS  CO-0RDlNATOR
AUIVhtQI3VE?AK&C~

HERITAGE CLERK

LIFEGUARD I

MAmTENAtKEPEP~N

fmALx3 FwudCiALCLEFu
MAImMcEc.&.~iiB~L~~;~~;

ASSTPOCL’JlW?d  AWTEMENT  FIELD  OFCR

DLWKiiCiiEii

EXTERNAL  DLSBURSEMEh?lZ  CLK  I
E&iMG  C&RX

DRAMSPERSON  II
COR?  REl?oRi!NG  CLK  !!

NURSlMG  SECRETARY I (ADopO
y---n  DD.-w2RAtdMMG  &FRKI WI  . ..s-...”  ---....

PARKS ORAFI-SPERSOW

aE&!KiH  SECRmMY (LOCAL)

ACCOUNTS PAYABhE  TECHNICLAN

!MWNG  COORDINATOR

FLEET  SERWCES  ACCOUNTING CLERK I

CLAlMS  CUERK

COLLISIOM  ANALYST

RESEARCHCCOPYWRIIER

BY-LAW INVESllGATlONS OFFICER

2

1

t

f

4

1

2

1

1

1

1

1

1

“I

2
I
14

s

1

3

1
2
1

2

2
I

1
I

f

I

I

1

1

1

1

1

1

M

F

M

F

F

F

M

F

F

F

F

I=

F

f

F

F

F

h4

F

F

F

f

h4

F

F

F

M

F

F

F

F

F

F

F

Pfl

35

35

35

35

35

35

35

35

35

35

35

35

35

35

40

35

38.75

35

35

35

35

35

35

3.5

36

xi

35

35

35

35

35

35

35

35

15

15
15

15
15
45

15
55

15
15
15
15

45
15
15
15

15

15p

16
16

16
16
16
16

16
t6

36
16

16
16

16
16
16

16
16
16
16

19.328
2o.m
2l.m
21.964

IS.746

20.644

21.54J

22.440
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!

1

1

1

:

I

?

t

!

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

I

1

1

f

C-i3112

cml16

CCL012

AFrY RFvT=FN1IF9  OFFlCfR.-.-._--L 1

RFNlMB COLlECTIDNS OFFXEA 1

P-4!?  ? 02 RIRPORTLEA%‘lN’dOlCE  CO-ORD 1

R$sosG PSSISTIINT~HER 10

wx237 CQHSTRUCT1ON  -fECHNtCIAN 5

RE#~M ASSISTAMT  SEC LAMI DMSlON  ClEE 1

PEN211 WATER  LAB TECfiNICLA# 1

RHSl36 REGBl-ERED PRACFlCAt  NURSE 2
RfN14-5 LDCAL  IrnWMEMTS  CLERM 1

FEN122 I-MS  CLERK I

cm1  (7 TRAFFIC  LEGISLATlM  SPECWt6-f I

CTFH38 RENWUXNS  CLERX i

cm=1  08 DRWWAY  lNV?iSlIGATOR I

a23063 CHILDREWS  MUSEUM -fECtlNIClW I

CPWl25B PA’fROLL RECOWX.lATON  CaQRDulbATOf3 1

RF?4113 ACOOUNT  WWiXNANCE  CO-CfXDWIAT(lR

RD.%?% S’ECM PRQJECI-STECHNICXAA

RSSl69 SYSlEM  SUPPORTi-ECHHIiXtN

RM162 PAYRW.l  ANMYST
RM152 ACCOUNTING  SRVCSQFACW

RENIBBA WASTE  REi3tJCTloM  TECHNICIAN
RECT  t4 TFAVEL  SERvlCES  CB-ORDINATDR

RENSZlEA PLANMNG  TEU-lN ICSTRATEG.PLNG

RPLl21E POSITKIN  DELEIED  -WAS W&E CW

RFNIM JOURNAfmMLWER  OFFICER

RFNl OS - ^-rl -,?
EXTERNAL DISBti~iul~urnCcn

RFN’ISO PENSIONS WLYST

CTR142 BuYi

CFWi24 MAlNTlX4NCE  MANAGEMENT ANALYST

LciFi24 m-1 AI A.1 * ITiwrrrL  aLU@uML SPEue!ST

CTFl23 TRAFFIC SKXAL SPEciALlSl

C@ii 25 LtCEXCE  ! ?!sPEc?QP  I!

CBLIOB LICENCE  tNSPEC70RII

USK?? A~OL[N~NG  nhlaLYs?

CPLl21 DA JUNIOR LANDSIAPEARCH~

1

1

1

1

1

i

1

;

1

1

1

2

1

2

7

1

3

1

!?I
M
F

F

M

F

F

M

F

M

F

F

F

M

iii

t4

M

td

An

F
F

M

F

F

%

F

F

M

F

F

NJ

M

F

M

35 16

35 16
35 16

35 17
35 17
35 17
30 17
38.75 17
35 i i

38.75 17
35 17
35 17
35 11
35 17
35 l?
35 17
3875 17
35 1T

35

35

35

35
35

35

3s

35
35
35
38.75

38.75
35
35
35

M.353
21.279
22.202
-23.m



i REN~Q wG-rE  REDUC?!OM  OFFICER

1 RDSIK? INSTRUME~  PERSON

! REM!!S SEN!@?  CAWQGRAPHIC TECHNICW

1 RssO5lB ONTWO  woFucs WDRKER  II

1 Rss05Icc SUBSIDY EUGlBlUlY  WORKER

1 RDST58 GMPHiCSTECIINICbXN

1 RHSW DENTAL WGIEWT
7 RARlaE AIRPORT FWAMXL AWLYST
1 RFN357 CORFQRATE  REPOl3TiAG  OFFICER

1 CTR117 C#ITAtA!XOUNllffi  bWAiY=

I CBLIW HCWSEPVW  EXAMINER

I ccm54 l’T3WM  ORGAMZER

I CPL! 18 SR cARTuGRAwrcTE~RCrAN

I cm144 KUlERMEDlATE  BUYER

1 ClSlW CONSOLEOPERATOR

1 CCLlBB LOTI-WY  UCEME  CLEF%  i

1 CllTm TOWING  OWICER

1

1

7

1

1

1

1

1

1

1

1

1

1

1

1

I

I

1

I

REMlW

GAola

RHS121
RHSlBI

REN1624

FmS116

RSSf70

RssI)52KA

RUSl90

RDS131

RSS051GE

RSSSOtilG.4
RDSIQI
RSS054

RssOS4
RW247

cEL105

CTFi25

CTFllO

WASTE f&almsaLD  VtAslE  CFS ANALYST

RADlo-lEcw#c~

FNTAKECOUHSELWR  (CHILD &ADOL)

CHILD  cAREWORKER{CHLD  &AWL)

POLLUTIONABATamWSURVEY  OFCR

ROADS RNANCWL  ANMYST

TRAINER -tlNT~OwoRKs

FAA4RY  SUPPORTWY3RKER

DW\FTSPEfW?h’  I

DESIGN TECHNICIAN

LOWING  HOME  CASEWCIRKJZR

LOUGING  HOME CASE WORKER

DRAFTSPERSON  I

TEfXHER

TEACHEfi  (SUPPLY)

INORGANlC  EWHi~iAH

ZONING EWJAINER  &CODE CORRELATOR
SiGij  FAas;aT&

TRAFfx  kxb4mws  TECHNIClW  II

!

I

t

4

t

98

10

I

2

I

I

1

I

37

f

1

4

:

2

I

I

I

3

3

I

4

6

1

3

3

3

2

1

5

4

2

2

M

F

F

IL4

M

F

F

F

F

il

F

M

h4

F

hl

M

M

F

F

h4

F

M
_.
M

F

F

M

F

F

M

M

tsl

35 $9
35 19
35 19

35 39
35 19

19

3?i 19
35 iB
35 13
35 16

35 19
35 *clIS

35 19
35 19

35 19
35 19
3a3w 19

35 20
20

20
26
20
20

20
20

35 20
35 20
35 20

20
35 20
3a 20

20
20

35 20
35 20
35 20

21.565

2L546

23X93

24.5U6
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RFNt43 CORWRAlE  REPOFtllNGANALYST

REtJ162B POLLUTION ABATEMENT FIELD  OFCR

RDS223 ROAD  PROWJWMIMG  TECHNICIAN

RSS’XICB HOMEMANAGEMfNTWXWER

CPNL2a PARKS OPERATION TECHNICAL ASSISTANT

CPL‘IWCB SR PLNG TECiiN (La LAND USE)

GTFlP TRAFFIC SIGFULT5XNCWl

cl-F121 TRAFRC SlGW.LlECHNClAN

cBLtl8 HCIUSING  LJMN5  OfFtCfR

clR1w SENlOR  ACCCWWS  PAYABLE CLWX

WLl21DB HERITAGE RfSMRWfR

RHU-ISOlf

R.k’SllQ

FuJSlS9

RENz84A

lEm84El

REfm6I

REM 12G

REM19

REN122.

RSSU52B

RSSBiiii
RSS(186

CGii  24

CPLll2cA

CSL::“v

cl-F111
Pm W-G“c-.I-

GIS105

cmvlsu

2

I

1

1

2

4

1

i

3

i

35

I.5

1

1

1

1

1

9

7

1

35

35

35

35

35

35

M

M

M

f 35

F 35

F 35

M 35

M 35

M 35

M 35

F 3s

F 35

35

M 40

22
i i

22
12
22
‘2

22
22

22
22
22

22
22

22
22
22

22
22
22

22

ROs243 LANDBASE  DEVELOPMENTTECHNOLOGIST 1 35 23 23.991

fu3SllS ROADS BUDGETANALYST 1 F 3s 23 25.081

RHSm2 HE4Ll-H PROMOTXW  PROJECTS COW 1 F 35 23 26.  I71

RfN115 _.._.^. ^^,TECHNICAL SERWCES  TEu-iruucxdT 1 M 35 23 27.2+x?

i

3

I

F 35

Id 35

M

F 35

F 40

M 35

M 38.75

M 38.75

35

F 35

.= 35

21

21
25

21
2:

21
21

21
21
21
21

23.385

24.447

25.509

28.573

i :
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RFNl560

RFN?5Es,

R.XiOB3

Rt-F?712_._C_.

RDSf85

FEN135

RDSZZZA

RM I32

EN124

RHSl33

CCLIW

Ci-F109

CISZORA

ClSlaBB

CCL%  I9

cm13

crFKl7

cl-Ft15

KD5217

RDsm9

RENIZO

RENZ21

RSSO53

RSS852EA

RSSOSS
--_.,_
Kttdl  IOG

RMna

REN2’lb

lXJsL24

REKll :s

HSRC@4

RDs22T

RSSD51  EF

r.CLf3-l

CPw209

iX?ii3iX  iECiiWLGG:ST  (ViRTEER  %KCSj

OPERATIONS TfCHNOL(K;lST  (WASTEWATER)

IAN0 m~LoP?iE~?-Ecii:

SOUD  WASTE  FIELD TECHNN

KOAO  w!mEw.NcE  TEc!!?K)LoG!ST

BUDGETS  OFFICER

ELrDGErS  oFF!CER

SOCIAL POLICY ANALYST

CWSTRUCTION  SRVCSl-ECHHtClAN

CmslRum0N lNspEMoR

CCNSTRUCTION  INSf’ECTOR

RDAD  PROGRAMMMG TECNNDLOGIST

ACCDUNmG  SUVKESAMALYST

PLANNING INFDR&%TlON  co-Mu)IIyATm

PUBLIC HEALTH [NSPEGTOR

PROPERTY RENTAL AGENT

l-RAfflcopERATKHlsE~oLoolsr

INl-ERMELWGE  PROGRAUMER-RAS

INTERMEDLATE  Pf@.XAMMEK-TECH  SRVCS

PRWERTf  CoNlROL  DFFKW

TRMFIC PlANNlNGTEU-lMO

WFiC  LEGiSbQX?E~~~iT

-fw4ft=Ic  sTLJalES  lEc~LoGIST

PRE-DESIGN  TECHNOLOGIST

ENViRONPJIEKAL  f%INNJER

INFRATSWCTURE  PLAfMNG CD-GIRD
WATER QUALITY TECHNOLOGEii

EMPLOY-T  & INCOME SUPP  FROG ANALYST

JOB t%VEioPE#

RESEARCH ANALYST
piMiriER  pEGcc  KNxF$.&~p&;E&..,

SURVEY TECHNOLOGIST
3%; DitiiSGE  FE.--.-bL

PROJECT DESIGN lECHL

P’LY~NEX  ;FEsKE4  s.?!D-usq

CO-DRD  TRAFFIC FORECASTING

smUcTuP~~EcH’L!~ECToR

TRAINiNE CO-DRD  (HELPING Fl4NDS)

SEN!OR  PROPERTY  DFFICER

L4NDS’XPEARCtlITECT

s

2

3

2

1

3

1

3

I

9

3

1

t

1

19

1

2

6

1

1

I

;

I

1

i

f

1

2

2

1

1

3

1

1

2

3

1

3

I

2

!!d

h4

M

M

F

F

hl

M

hl

i=

hl

M

an

WI

M

M

M

M

M

M

hl

F

F

c

M

M

M

M

M

h4

F

F

M

40 23

40 23

35 23

35 23

35 23

35 23

35 23

35 23

38m75 2.3

38.75 23

38.75 23

35 23

35 23

35 23

35 23

35 23

35 23

35 23

35 23

35 23

3-5 23

25 23

35 23

24

24

24

24

24

24

24

24

24

24

24

24

24

24

24

24

24
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Wi'liiC

CPLliec

2Piii1;o

RDS27f

RDs23a

EN21Q

fNv10S

RSS075

RSSCE.21

RSSWI

CBLicl3

SlRUClUWECHkMtCALALTECHNL

PARClLAPPLlCATlON 5EVELOPMENTTECHNL

GHEMKiTIlECHNOLClGlST

INVESTMENTS ANALYST

EUGl0lLn-Y  REwEwoFcR

SFIXLAL  INCOME WORKER

SPECkU  IMCCMEWXKER
gGiWIG  -smT&

RW27O CWQGOFFICER  (LAB).

RDSLWI CONTRACTS fJxLl-ORDINATOR

CPwJ216 COhMJNfTY  RENEWU OFFJCER

cPw50 PARKS O&SIGNER

1 F 35 24

1 F 35 24

! 35 24

1 M

1 M

2 M

1 F

4 F

1 F

2 F

28 M

35

38.75

3s

35

35

3s

I F 2.5 26

1 M 35 26

2 35 25

f M 3s 26

25.m

z!iQa

28155

29.328

26918

27.615

28.836

30.010

4

e

3s 27

27

27

27

27

M 3s

F 35

F 35

2

2

28

28

I RENf28 POLICY  ANMVST

I cfmze SR CAMDSCWEARUiiTECT

Ii! 3s

M 3s

27.022

28Lm
29.478
z4l.707

1 REN  127 INI-EWdEDfATE  POLICY ANALYST

1 CIS107A SENIOR PROGRAMMER-EAS

1 cIslo70 SENIOR PROGW&WER-TECH  SRVC

f CCL143 AF’PFWSER  COORDINATOR

F 35

2.5

35

35

29

29

29

29

3

1
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1

1

1

1

!

1

1

1

1

I

1

1

RENl XtG Pl-GNNER ! IRFCICJN  I ANI-I  iLlsQ\-‘--‘-‘-  - --- 1 M

REMl28A SR.  POLICY ANALYST (STRATEGIC PLHG) 1 M

CPU&E PLANNER I !WCAL PLANNING POLICY) 1 M

CPLI 09F PLANNER I {LOCAL NEIGHBOURHOOD) 1 !&I

CPLllOF PLANNER (LOCAL NEIGHBOURHOOD) 1 M

US?o6C SYSTEMS ANALYST 1 f

FEN123

RON128

CPiiiSD

CPLmcIC

ClSlcm cjYslR6  ANALYST--En  sR1Jcs 5

CB106A SYSTEMS AFiAl’fST.#iS 2

35

35

35

35

35

35

3:

35

35

35

3.5

35

BE INCLUDED I# L5CAL  107
C3L102 TRARES  UCENCE  OFFICER 2 F 35 I

I

UDEM  RATES

b
STTRAFFK  SE3WIcMciRNnr MN (STUDENTS)

I

AFWL  If99

36.75 AlA 12.790
35 A l 13.185

13.659

! 14.255
I

21

31
51
31

33

53

i :
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