THIS MEMORANDUM OF AGREEMENT MADE THIS 25th day of February, 1999
Between the negotiating committees of:

THE REGION OF HAMILTON-WENTWORTH
(hereafter referred to as the Region)

and

THE CORPORATION OF THE CITY OF HAMILTON
(hereafter referred to as the City)

and

THE CANADIAN UNION OF PUBLIC IEMPLOYEES, LOCAL 5
(REGION AND CITY BARGAINING UNITYS)

and
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 167
(REGION ADMINISTRATIVE AND CITY BARGAINING UNITS)
1. The parties herein agree to the terms of the Memorandum as constituting full

settlement of all matters at issue between the parties.

2. The undersigned representatives of the parties agree t0 recommend unanimously
acceptance of all the terms of this Memorandum to their respective parties.

3. The parties herein agree that the term of the Collective Agreement shall be April 1,
1999 to March 31, 2001.

-

. The parties agree that all provisions of the Collective Agreements covering the period
April 1, 1996 to March 31, 1999 (City CUPE Local 5 and 167), shall continue in effect
except as amended by the following provisions.

5. The terms and conditions off the City CUPE Loca 5 and 167 Collective Agreements, will
be deemed to govern relations between the parties, except that provisions contained in
the expired Regional CUPE Loca 5 and 167 Collective Agreements, will be deemed to
be renewed, and will form part of the City Collective Agreements, to the extent
necessary to meet operational requirements.

6. The Collective Agreements shall be amended in accordance with the following,
including attachments and such amendments shall become effective upon ratification by
both parties whose proper officers have appended there signatures hereto unless
specifically provided otherwise.



The following are the amendments referred to in item 5 above:

SENIORITY

1.

With respect to seniority, City Local 5 and Region Local 5 lists will be dovetailed insofar as,
Regiona employees shall carry service and seniority and be placed within the City list at the
appropriate position.

With respect to seniority, City Local 167 and Region Local 167 (Administrative) lists will be
dovetailed insofar as, Regional employees shall carry service and seniority and be placed
within the City list at the appropriate position.

Non-union employees who are included in unionized positions will be ascribed seniority,
equivalent to their current service with the Employer and will be dovetailed insofar as,
employees shall carry service and seniority and be placed within the City list at the
appropriate position.

Whenever any non.-union position is transferred into a bargaining unit and there is an
incumbent in the position, the incumbent will be transferred with the position and the
position will not be posted.

With respect to seniority, employees transferred from one bargaining unit to another
bargaining unit, will be dovetailed insofar as, employees shall carry service and seniority and
be placed within the new bargaining unit list at the appropriate position. The parties agree
that members who have posted or transferred between bargaining units and suffered a loss in

seniority shall be made whole, It is understood that the union shall identify such members to
the employer.

Amend Article14.4 of the City Local 5 Collective Agreement, for lay-off , in accordance
with the following:

In all cases of lay-off and recall from lay-off, such lay-off or recall shall be made with
seniority being the governing factor provided the employee retained or recaled can, in
management’s opinion, perform the work in a satisfactory manner. The employees retained
must possess the skills, abilities and necessary qualifications to perform the work required,
regardless Of their regular classification. In the event employees exercise their seniority
rights, in the context of a lay-off, to “bump up”, they must return to their former position
upon recall. It is expressly understood that, in the exercise of its rights under this clause,
management will not act in a manner that is arbitrary or discriminatory,



SCOPE:

1.

2.

All employees of the Legal/Law Department shall be excluded from the bargaining units.

All employees of the Economic-Development Department in the following classifications
shall be excluded from the bargaining units: Convention Services Co-ordinator, Products
Development Officer-Conventions, Products Development Officer-Tourism.

All Information Systems Department employees other than Supervisors, those above the
rank of Supervisor and any employees whose duties include confidential labour-relations
and personnel matters, shall be included in the scope of Local 167, in accordance with the
following:

To beincluded in the bargaining unit: P.G. Burgess
C.J. Carver
R.M. Daoust
R.W. Hrynyk

To be excluded from the bargaining unit:  G.J. Calcagni
R.T. Stone
D.D. Bianchin

All Trade Licence Officers to be included in the scope of Local 167.

All Administrative Assistants to Directors and above shall be excluded from the
bargaining unit, All others shall be included in the scope of Local 167.

All positions transferred from one bargaining unit to the other shall be included in the
scope clause of the receiving bargaining unit and deleted from the scope clause of the
donor bargaining unit. Signs and Marking Specialist to Local 5 from Local 167 and
Landscape Designer to Local 167 from Local 5, Graphic Art Technician from Loca 5 to
Local I. 67. Delete Rodperson from Local 5 schedule A and re-evaluate Chris Plank
(incumbent) in accordance with his current duties).

The Signs and Marking positions shall have their pending Job Evaluation maintenance
request. completed under the Local 167 plan. It is aso understood that the Signs and
Marking positions will be changed to a forty hour work week. The Signs and Marking
positions will be deemed to be unique and will not be used as a comparator for
establishing future wage grade for any other positions.

Employees who currently occupy positions presently within a bargaining unit, and whose
positions have been identified for exclusion from any bargaining unit, will be given the
option of competing for the newly excluded position. Should they not be the successful
candidates for this position, they will receive a notice of lay-off, which will allow them to
exercise their bumping rights in order to remain in an included position.



DURATION OF AGREEMENTS

April 1,1999 to March 31, 2001

WAGES AND IBENEFITS

1.

Effective January 15,1998, a general increase of $0.20 per hour for all Local 5 (Region)
classifications.

Effective April1,1998, adjust al Local 167 (Region Administrative) salary schedule rates to
reflect the City 167 salary schedule rates .

. Effective April1,1999, agenera increase of 1.5% for all Local 5 and al Local 167

classifications.

Effective April 1, 2000, a general increase of 1.5% for all Local 5 and all Local 167
classifications.

. All employees, union and non-union, at al levels of the organization, will be required to

make the necessary arrangements to receive their pay via direct deposit.

Extended Health and Dental Plans shall all be administered to ensure that employees will not
suffer any overall reduction in benefit value and coverage.

Income Protection shall be in accordance with the current Region plan. Changes will be as
noted.:

o Loca 5 (City) shall have their penalty day converted from the second occurrence to the
third occurrence.

o Locd 5 (City) shall be required to submit a properly completed claim form (long form)
without reimbursement.

o Loca 5 (City) the 70% benefit level shall be converted to 66 2/3%.

o Loca 167 (City) shdl have their 90% benefit level increased to 100% and their 70%
benefit level converted to 66 2/3%.

o Freeze current 100% entitlement for existing City employees as existing on the date of
ratification.



« Accrua of 100% entitlements for all employees to be dependent upon employees not
incurring any absence for al2 month period, with one week of 100% benefit to be
accrued per 12 month absence-free period. The twelve month periods will be based on a
rolling calendar beginning initially on the date of ratification and subsequently from the
date of return to work from each and every successive absence. (All City employees
entitled to Income Protection)

« Bridging Local 5 and167: The Employer agrees that the first occasion of an injury or
illness will be bridged so that income replacement commences 14 days after the absence
begins. Any subsequent new claim or m-occurrence will be bridged so that income
replacement commences 28 days after the absence begins. At suchtime asthe clamis
decided by W.S.1.B. or L.T.D. payment will revert to direct payment from W.S.I.B. or

L.T.D.

« The Sick Leave By-law (City) shall be amended in order that non-paid days will be
drawn to the nearest % day from the current 1/10™ day.

HARMONIZING COLLECTIVE AGREEMENT PROVISIONS

CUPELOCAL 167

Article 1.3
‘Will be as updated by the parties and will form a Schedule “E” of the Collective Agreement.

Article 4.1
delete the reference to ““in City Hall Departments’

Article 5.14
add a new article to read as follows: Construction Inspectors required on the job for a period of
nine and three quarters (9 %) continuous working hours (including meal periods) shall be paid a

meal allowance of $5.50.

Article 8.1 (housekeeping)

Correct to read as follows: 7 weeks + 2 days 14.4%
6 weeks + 2 days 12.8%
6 weeks + | day 12.4%
6 weeks 12.0%
5 weeks + 4 days 11.6%
5 weeks + 3 days 11.2%
5 weeks + 2 days 10.8%
4 weeks + 2 days 8.8%
3 weeks + 2 days 6.8%
2 weeks + 2 days 4.8%

Article11.2 amend the language to include reference for “common law relationship”, in
accordance with the current language in the Region 167 Collective Agreement.

5



Article 12.1 (housekeeping)
Delete paragraphs3,4,5.

Article 13.12 (Region 13.11 periodic postings)
Add to City Collective Agreement

Article16.3 add: The President of Local 167, (or designate), shall attend 1* step grievance
meetings with the Steward.

Article19.2, 2™ paragraph amend by adding the word “annual” before the word anniversary
Article 22.1 and 22.2: applicable to part-time agreement.
Article 22.5: delete article

Article 23.2 (add a new paragraph)
Add. to read as follows: Protective clothing will be provided to cooking and housekeeping staff at
the Day Care Centre. This clothing shall include art smocks for the teachers.

Article 23.3 (add a new paragraph)
Add. to read as follows. Construction Inspectors shall be provided with commuter boots.

Schedule “B” (Region)
Update and Include
Schedule “E” (both)
Delete

Letters of Understanding: Add Region letter on article 14.1 as amended by deleting reference to
the Regional, add Recall letter, add. MCSS letter from Region, replace current letter on full time
President with current Region letter on full time President; 18 month provision in MCSS letter to
be applicable to City 167.

CUPE LOCAL 5

Article 2.6
delete

Article 5.4
Replace clause with Regional Local 5 clause

Article 6.9
Include Regional Sections1-11 to this clause



Article 6.9 (a)
Include Regional sewer & water section in continuation overtime,
Subsection v) include reference to Regional Garage

Article 6.9 (b)
Include Regional sewer & water section in scheduled overtime

Article 6.9 (¢)
Include Regiona maintenance investigators in call-out overtime
Include Regional sewer & water in call-out overtime

Article 6.9 (d) v)
Include Regional waterworks in the stand-by duty

Article 14.13(housekeeping)
Revise language to mirror the language in the Region Agreement

Letters of Understanding

Add: Region winter operations letter

The parties agree that ameeting will be convened, prior to the start of the1999-2000 winter
operations, to discuss possible modifications to the winter operations letter based on changing
requirements.

Add: letter of understanding regarding unique equipment
Delete letter of understanding — temporary modified work (4)
Letter of Understanding (new) Reference to overtime in accordance with the sections, as stated

in the Collective Agreement Article 6, will. be subject to revisions, following discussion with the
Union, in accordance with the operational changes made necessary due to restructuring.



BILL 136

The parties agree that this memorandum of settlement satisfies the negotiations aspects arising
out of Bill 136 (after amerger or amalgamating event) with respect to negotiating areplacement,
compromise, or first collective agreement.

SINGLE BARGAINING UNIT

The parties agree to the establishment of a single bargaining unit for all CUPE Local 5 and
Local 167 employees (new local to be established through internal union process) under the
employer. This will necessitate the negotiation. of a single collective agreement based on the
parameters established by the above-noted inside and outside collective agreements.

The parties further agree that in the negotiation of the single collective agreement, lay-off
procedures, and overtime procedures are issues that will not be bargained to impasse. Failing
agreement on either lay-off or overtime procedures, these issues would remain status quo as
expressed in the predecessor Local 5 and Local 167 agreements. It is understood that as a
minimum the job evaluation plans shall be modified to the extent necessary to meet the
requirements of Pay Equity Legislation, Additional clarification on job evaluation is attached as
Appendix “A”. Should any other items result in a bargaining impasse, it would be open to the
parties to resolve those differences through the strike/lock-out procedures currently available to
them. The parties acknowledge that, in any event, the term of the predecessor Loca 167 and
Local 5 Collective Agreements will be respected.

With respect to the Single Bargaining Unit Single Collective Agreement issue the parties agree
to the following:-

In the event the parties are unable to complete negotiations for a new single collective agreement
as contemplated by this memorandum, notwithstanding their best efforts to do so, it is expressly
agreed this memorandum and its terms and conditions, except as modified by mutual agreement,
shall berecognized as the new collective agreement effective no later than March 1, 2001 and
expiring March 31, 2001. On the effective date of the new collective agreement the bargaining
units will be merged into a single bargaining unit.



Amend Appendix “D” Article4.2 (a) to read as follows:

d Requests for re-evaluation under the job evauation plans may be initiated by either the
incumbent or by management. Such requests may only be made once annually and, subject

to the provisions of ‘The Pay Equity Act, may only be made upon the following conditions
being present:-

1. A departmental restructuring plan approved by the City Manager, the Council of the City
of Hamilton or the Council of the Regional Municipality of Hamilton-Wentworth;

ii. The transfer of duties to or from another level of government;

ii. Programme, policy or procedural changes directed by either Council;
iv. New, revised or repealed legislation which affects job content.

v. Additional duties and/or responsibilities are assigned by the employer on a permanent
basis.



Dated this 25th day of February 1999, at Hamilton, Ontario.
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CITY OF RAMILTONREGION OF HAMILTONWENTWORTH CUPE 167 SALARY SCHEQULE
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RSS117
CCRp&2
CCR181
CORPOS2
RSS113
RFS(31
RFS132

RFN126
CCRO58
GCR180
CORPOS1
CCLrzz

RCL10S
RDS225
RES114
RSS114
CBLI14A
CTR143
CORPOS3

RSS110¢
ROL10S
RSS104CB
RCL103
RH5116C
CBL118
CTR12Z7
CEL1148
CPL1G7A
CTR162
CCR126
CBL112A
CTR133

POSITION TITLE

CHEQUE WRITER
ATTENDANT Il
CLEANER
CLEANER
CARETAKE R
CARETAKER
CLEANER

MAIL CLERK

MARKET CLEANER

CARETAKER

CARETAKER

INFORMATION CLK - CITY CLERK'S

REGORDS CLERK OFF SITE
TECHNICAL SERVICES CLERK
NURSERYAIDE HOUSEKEEPER
NURSERY AIDE HOUSEKEEPER (T{FT}
BUILDING FILE CLERK
CLERK/RECEPTIONIST

CITY HALL CARETAKER

SOCIAL POLICY & PING DEV CLERK |
MAIL CLERK

SUBSIDY PROGRANM CLERK
SWITCHBOARD OPERATOR
ENVIRCNMENTAL HEALTH CLERICAL ASST
BUILDING FILEMHICROFILM CLERK
REALTY TAX CCUNTER CLERK
TELEPHONE RECEPTIONISY

LOCAL ADMIN SUPPORT CLERK
RECEPTICNISTPURCHASING
PROPERTY MAINTENANCE CLERK
FIELD SERVICES CLERK fl

REALTY TAX CLERK/TYPIST

MARKET COLLECTOR {WAS M.C.)
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13.808
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13.871
14.267
14.560

14305
14.927
15.550
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15.588
16.238
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CITY OF HAMILTON/REGION OF HARILTONWENTWORTH CUPE 187 SALARY SCHEDULE
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CODE
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REC118
RFN140B
RFN1408
RSST11
CYF118
CPWH20
CFR1D9
CCR10B
CCR145

RHS 123
RSS104CA
RS8161
RECT113
RSSt0eCB
RFNT28
RCL10M
RHS118C
RHST11HEA

REC111A
RDS110
CPW1i79
caL11s
CTR115
CTR138
coL1s8
CCR125C
CCROBD
CCRIA

CIFiss

GIF{38

RSS108
RDS&8246
RDS108

POSITON TITLE

ECONOMIC DEVELOPMENT CLK i
FINANCIAL SERVICES SUPPORT CLK
FINANCIAL FUNNING SUPPORT UK
ONT WKRS SWATCHBOARD OPRRECEP
TRAFFIC CHECKER

CEMETERY SUPPORT CLERK I
SECRETARY Il (FIRE PREVENTION)
DUNDURN CASTLE CLEANER
DUNDURN CASTLE HOUSEKEEPER

RECEPTIOMST (CHILD & ADOL)

SUBSIDY PROGRAM CLERK |

ACCOUNTING & SYSTEMS CLERK
RECEPTIONIST

SUPPORT SERVICES CLERK (i

METERED WATERWORKS CLERK
COURIER

ENVIRONMENTAL HEALTH SPPORT CLK It
HEALTHY SEXUALITY PROGRAM RECEPTIONIS
(DUNDAS & STONEY CREEK)

ECONOMIC DEVELOPMENT CLERK |
VAULTKEEPER/PRINT ROOM OFR
MAINTENANCE MANAGEMENT TECHNICIAN
BUILDENG PERMIT ADMIN CLERK

REALTY TAX CERWIFICATES CLERK
CASHIER

LEGISLATIVE STEND il

COMMUNITY RENTALS CEERK

LOADING DFOCK ATYENDANT

WHIEHERN MUSER CARETAKER

RECEIPTS CLERK ]

(=Tl R

LABOURER

FILE CLERK
CONSTRUCTION CLERK
PUBLIC UTILITIES CLERK
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CITY OF HAMILTCNREGION OF HAMILTORWENTWORTH CUPE 167 SALARY SCHEDULE
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RHS 117
REC111C
ccLz3
CCR125A
CPW 121
CTF5
CFR03
CCL116
CFR102
CFR103
CTRI22
CFR107
CiRi24
CYF128
CBL113B

CTF1338

REN123
RENZ34
REN12S
REN23C
REN1CSA
RFN146
RFN134
Cls115
RCL102
RSS108A/B
RSS5112
RFH 07
R35116
RHS115A
RHS1158
RHS118HB
RHS149
REN21T
RFN109
CTR1148
CBL113A
CCR123
cocony

POSITION TTLE

DOELIVERY CLERK

ADMINISTRATIVE CLERK

CITY HALL SWITGHBOARD OPERATOR
EMPLOYEE RECORDSPAYROLL CLERX
CLERK/ISPATCHER

TRAFFIC ADMIN CLIVREGEPTIONIST
SECRETARY (FIRE ADMINISTRATION)
RECORDS CLERK (CITY)

SECRETARY (FlR‘EADMEN]SWAﬂON}
STATISTICS CLERK
SECRETARY -~ ADMIN SERVICES
SEGRETARY (FIRE PREVERTION).
JUNIOR PAYROLL CLERK
SCHOOLCRUSSING CLERK
PLANEXAMINATION CLERK

PARKING METER SERVICER

CORPORATE REPORTING CLERK PI
LABORATORY ASSISTANT
CUSTOMER SERVICE PERMITS GLK
WASTE MANAGEMENT CLERK
DEVELOPMENT CLERK

PROPERTY SALES CLERK

UTILITY iNPUT CLERK

SYSTEMS SECRETARY
DOGUMENTS CLERK

TEAM GLERK

COOK (DAY CARE CENTRE)

UTILITY METER RECORDS CLERK
STATISTICS CLERK

HEALTH SERVICES RECEPTIORMIST
ENVIRONMENTAL HEALTH SU PPORT CLX |
SCHOOL PROGRAM CLERICAL ASST
DATA CONTROL SUPPORT CLK (ST CRK)
VEHICLE OPERATIONS CLERK
PAYROLL CLERK

ACCOUNTS CONTROL CLERK
FIELD SERVICES CLERK (

CUSTOME R SERVICE CLERK
COUNTER CLERK
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CITY OF HAMIETONREGION OF HAMILTONWENTWORTH CUPE (67 SALARY SCHEDULE

UNION WP NO
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CPL1OSB
CPW178
CcBLY18
CCR123
CBL{11B
CTR{39
CTRI64
CPw12s
CPWW136
CTF135
CCoRI22
CCRI43
GCROS53
CCR1Z3

RDSE59
RHS137
ROS231
REN266
RSS108L
RHS115G
RDSz60
RFN10G
RHS146
REN127
RSS108l
RDS241
REN122B
REN{178B
RCL106
RSS108H
R5S108CA
RMS{11HE
RHS{11C
RHS(10
RHS 111D
RHS {16F
RHS 143
RSS119
REN130
RSS1081
RDS 106

POSITION TITLE

ZONING CLERK

FLEET SERVICES ACCOUNTING CLERK U

LICENCE CLERK
CUSTOMER SERVECE CLERK
CUSTOMER SERVICES ADMIN CLERK

ACCOUNTS RECHEIVABLE PROCESSING CLERK
TAXATION APPEALS PROCESSING CLERK

FLEET SERVICES SUPPORT CLERK
PUBLIC WORKS SUPPORT CLERK
PROSECUTIONS CLERK
CUSTOMER SERVICE CLERK
STEAM MUSEUM CARETAKER
MILITARY MUSEUR CARETAKER
CUSTOMER SERVICE CLERK

DISBURSEMENT CLERK

LIBRARY TECHNICIAN - THES
STRUGTURES CLERK
ENVIRONRSENTAL CONTROL CLK
SPECIAL INCOME CTRL CLK
ADMIN & INFO SYS CLK-THU
ADMINISTRATIVE CLERK

UTILITY ACCTG & COLLECTIONS CLK
HEALTHY LIFESTYLES SECRETARY
CASHIER UTILITY CLERK

SPECIAL INCOME CTRL CIK
CLERKRECEPTIONIST

ENV SRVC RECEPTIONIST/SECTY
LABORATORY CLERK

PRINTING CLERK

ELIGIEILITY REVIEWY CLERK
SUPPORT SERVICES CLERK
HEALTHY SEXUALTIY PROG SEC

ENWVIRONMENTAL HEALTH SECRETARY

NRSG PROGRAMSECRETARY
ADAS SECRETARYRECEPTIONIST
NUTRITION SUPPORTCLERK
PROGRAM SECTY/DATA CTRL CLK
CLIENT RECORDS CLERK

ENVIROKMENTAL SRVCS PERSONNEL CLK

SPECIAL INCOME CTRL CLK
PROPERTY CLERK

NO.
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CITY OF HAMILTONREGION OF HAMILTON-AENTWORTH CUPE 187 SALARY SCHEDULE
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RSS171
CCL128
CBL10%
GCL120
CTF112
Cis104
coLin
CCR¥I11
CGYR123
CPYM42
CPAHB0
CPWNz15
CORPGS4
CcCL128
[e vk
CTF1o4
REN210

RDS113
RDS254
RENZ3t
REN121
REN164
RENTCB
RHS114G
RSS168
RDST74A
RDS174A
RDS1748
RDS174A
RDS¥74D
RDS157A
RENTOBAB

RFN108

RHESToSHE

RHS135
RFN148
RFN168
RENTO5G
RDS112
RENT184
REN121B

POSETION THILE

ONT WRKS PROGRAM SECTY
PRINT & MAIL CLERK

ARCHITECTURAL SUPPORT TEGHNICIAN
ELECTIONS AND RECORDS GLERK
RECEIVER/SHIPPER & STOCK CLERK
DATA ENTRY OPERATOR

DISPATCHER

LIFEGUARD I

SENIGR PAYROLL CLERX

SECRETARY (PARKSDEVAITCE)
SECRETARY HORTICULTURE/PARKS)
COMMUNITY RENEWAL CLERK
LOTTERY LICENCE CLERK I

PRINT & MAIL CLERK

PRINT & MAIL CLERK

TRAFFIC ADMINISTRATIVE CLERK
SEWER & WATER MTCE CLK fI

ADMIN SECRETARY (DESIGN & CONSTRUC}
ADRMYIN SECRETARY {PROGRAM & DEVT)
LABORATORY FELD ASSISTANT

WATER DEMAND CONTROL CLERK
INFRASTRUCTURE MTCE MGMT GLK
ADEEIN SECRETARY {INFRASTRUCTURE DFS)
ADMIN & BOOKKEEPING GLK-THU

DATA CLK/CHEQUE WRITER
RODPERSON (ALSD MG FOR 14
RODPERSON

RODPERSON

RODPERSON

RODPERSON (LEGAL)

MANAGEMENT SERVICES CLERK
INFORMATION £1OCASHIER
ACCOUNTING SERVICES CLERK |
BRE-NLUT4 PROCRAM SECRETARY
DENTAL ASSISTANT

ACCOUNTING SERVICES CLERK It
EXTERNAL DISBURSEMENTS GLK I
ADMINISTRATIVE SECRETARY
SPECIFICATIONS CLERK

SEWER & WATER MTCE CLK

WASTE MANAGEMENT SECRETARY

NO.

INC.

[

F L R N

~
Y

- N P N = — — A - .

w M = N ax A wd = = o aa ma

P e S S G

GENDER

= M T

E S -

-

b~ s s T T T T (I A

TN T T ZTE T

Zon

=

T T e T T o T o T o B s B S R - I ¢

HOURS
OF

FEREBEEE S

88

35
35
35
35
3%
33

588

SALARY
GRADE

19

12
12
12
12
12
12

12
12
12
12
12
12
12
12
12

EFFECTIVE
DATE
April 1798

17.927
168.742
18.557

20971

Last Rewised:S/5B9 - #5 -



T-794 P, 1d

FROM:

TO:819 953 9582

’99 16:35

MAY @5

GITY OF HAMILTONREGION OF HAMILTONWENTWORTH CUPE t67 SALARY SCi

URION WP NO

LODRE

“r £3 =) a% 13 > o~k A & X A A

P e T . T . T T Ry

- -

o e e e

RFNt18
RSS103
RSSI04EA
CTRA3S
CBL{11A
CCROS?
CPW125A
CTF101
CTRIZI
CTRi20
CTRIST
CTRIZ7

T4
i Bt

27

RFNTG4A
REN254A
REN235
REN157A
RFN158
RHS111HA
RASTTIA
RFS117A
TRW
CTF108A

~ATTI NN

LEL Pl e} vl

CTR125
CORNR1

LR

CTR128
CTF118

REC118
RHS128
RHS142
RFN104D
REN116
RFN121

POSITION TITLE

UTILITY BILLINGS CLERK

FABILY SUPPORT SERVICES CLK
EMPLOVMENT SERVICES CLERK
HEAD CASHIER

BUILDING ADMINISTRATION CLK
MARKET GLERK

TIMEKEEPER {DiSTRICTS}
PARKING CONTROL QFFICER

INVOICE CHECHING CLERX

JUNIOR ACCOUNTS PAYABLE CLERK
ASSISTANT COLLECTIONS Cf FRICTAXATION
SENIOR ACCOUNTS RECEIVABLE CLERK
TAMATION APPEALS CLERK

LR

PARKING METER TECHNICIAN

REVENUES CLERK (HOMES)
ADMINISTRATIVE SECTY
TEGHNICAL SUPPORT ASSISTANT
ENVIRONMENTAL SRVCS INPUT CLK
PENSIONS CLERK

NURSIRG DATA BASE & SUPPLY CLK

NUTRITION SECRETARY

CUSTOMER SERVICES CLERK
CEMETERY SUSPORT CLERK |

TRAFFHC CLERK/DISPATCHER

TRAFFIG CONSTRUCTION INVESTIGATOR
REALTY TAX SR CLK

MAINTENANGE & INVENTORY CLERK
TAXATION ACCOUNTANT

SIGNS & MARKINGS SPECIALIST

PROJECT INFORMATION CO-CGRD
COORDINATOR. ADMiN SRVCS

HEALTH BUDGET CLERK

REVENUES CLERK (AGCTS RECERABLE)

SEVWER & WATER MTCE GLERK Y
WATER DEMAND CLERK

MO.

INGC.

o - B N

- o B

24

GENDER

Mm T M m 7 oTmmn

m T =

EZTE  "TmmTm T WM ToTom

“n M

Mm ™ n

HOURS
OF
WORK

SBRE &

iy
ol

g

BEEREERELHEREEGH

% % 8

35
35
35

SALARY
GRADE

14
14
14
14
14
14
14
14
14
14
14
14
14
14

15
15
15
15
15

EFFECTIVE
DATE
Aprif 1133

18.533
18.376
20.218
21.061

13,141
20.010
20.880
21,749

Last Revised 5699 - $6 -



T-724 P. 11

FROM:

TO:B19 953 9582

Y99 16:35

MAY @5

CITY OF HAMILTON/REGION OF HAMILTONWERTWORTH CUPE 187 SALARY SCHEDULE

UMION WP NO POSITION TITLE KO. GENDER HOURS  SALARY EFFECTIVE
CODE INC. OF GRADE DATE
WORK Apeil 1799

1 RENW7 CARTOGRAPHIC TECHHICIAN 2 M a5 15
1 Cis114 COMPUTER OPS COORD 1 F a5 15
1 RFN139 UTILITY BIiLLINGS CO-ORDINATOR t Y] k) 15
I REN1(4 RECORDS & PERMITS CLERK { F 35 15
{ RHS10BBA  CHILD & ADCLESCENT SELRETARY 4 F 35 15
I RHS1I5H SCHOOL PROGRAM SECRETARY 1 F 35 95
POSITION DELETED WAS MC 2 M 35 15
1 REN135 PAYROLL RECONCILIATEON CLERK 1 F 35 15
i RSS1028 ADMIMISTRATIVE SECTY (EMP & INC SUPP) 1 F 35 15
1 RSS102C ADMIMISTRATIVE SECTY (CHILD/HOME SUPP 1 F 35 15
1 LTR1M3 COLLECTIONS CLERK-TAXATION 1 F 35 15
1 CTR122 PENSIONS & BENEFITS CLERK 1 £ 35 i
1 CPL1IS CARTOGRAPHIG TECHNICIAN 1 F a5 15
1 Ci5114 COMPUTER OPERATIONS CO-ORDINATOR 1 F 35 15
1 CPW 175 AUTOMOTIVE PARTS GLERK 2 F 40 15
1 CPLIG HERITAGE CLERK 1 F 35 L1
t CCRI1D LIFEGUARD 1 14 F 38.75 15

1 CTF134 RMAINTENANCE PERSCN 3 M 35 15 19.328

20.207

21.088

21.964

1 RDS114 ROADS FINANCIAL CLERK 1 F 35 16 19.746

1 RDS5186 MAINTENANGE SCRUB TECHNICIAN 3 16 20,644

1 RENZ233 ASST POLLUTION ABATEMENT FIELD OFCR 1 16 21540

1 RSS{07 DISPATOHER 2 F 35 16 22,440
1 RFN111 EXTERNAL DISBURSEMENTS CLK | 1 F 35 16
1 RSS148 BILLINGS CLERK 2 F k&) 16
1 RDS182 DRAFTSPERSON || 2 M 35 16
1 RFNiTS CORP REPORTING CLK 1 1 F 16
1 RHST0BHA  NURSING SECRETARY } (ADON) 1 F a5 18
1 RDS232 ROAD FROGRAMMING CLERK £ F 35 16
{ cPw21s PARKS DRAFTSPERSON f M 35 18
H CPL103R 8RAMCH SECRETARY (LOCAL) I F 35 186
I CPwW119 ACCOUNTS PAYABLE TECHNICIAN I F 35 1%
. crLize IMAGING COORDINATOR 1 F 35 16
1 CPW156 FLEET SERVICES ACCOUNTING CLERK | ! F 35 i6
1 CPW118 CLAIMS CLERK 1 F 35 16
1 CTF114 COLLISION ANALYST 1 F 35 16
1 CPWE21 RESEARCH/COPYWRITER 1 F 35 16
1 CTF120 BY-LAW INVESTIGATIONS OFFICER 1 L 35 15

Last Renised: 5599 - #7 -
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T-794 P. 12

FROM:

TO:819 953 9582

99 16: 36

MAY B85

CITY OF HAMILTON/REGION OF HAMILTON-WENTWORTH CUPE1

UNICN WP NOD

CoDE

[ Y

- -

. S ST S

b e — 3 e e e s s e e 0 e e e e e

CiR112
CTR118
CCLo12

RFN1S3
RFN104B
RAR102
RSS056
ROS237
REN102
REN211
RHS135
REN145
REN122
CTF147
CTR138
CTF108
CCROB3
CPWHM258

RFN113
ROSZ28
RES169
RFNt62
RFN152
REN18BA
RECT\4
RENTZ1EA
RPLI2IE
RFH185
RFN10S
RFN150
CTR142
CP124
CTriz4
CTF123
CCLizs
caL1es

Ciso1

CPL121DA

POSITION TITLE

SUBDNVISIONFINANCEAL ARALYST
ACCOUNTING ANALYST
DEPUTY DIVISIONAL REGISTRAR

REVENUES OFFICER
COLLECTIONS OFFICER

AIRPORT LEASEANVQICE CO-ORD
ASSISTANT TEACHER
GONSTRUCTION TECHNICIAN
ASSISTANT SEC LAND BVISKON CTEE
WATER LAB TECHNICIAN
REGISTERED PRACTICAL NURSE
LOCAL IMPROVEMENTS GLERK
INVESTMENTSCLERK

TRAFRC LEGISLATIVE SPEGWLIST
RENTS{LOANS CLERK

DRIVEWAY INVESTIGATOR
CHILDREN'S MUSEUM TECHNICIAN

PAYROLL RECONCILIATION CO-ORDINATOR

ACCOUNT MAINTENANCE CO-ORDINATOR

SPECIAL PROJECTS TEGHNICIAN
SYSTEM SUPPORT TECHNICIAN
PAYROLL ANALYST

ACCOUNTING SRVCS OFFCER
WASTEREBUCTIONTECHNICIAN
TRAVEL SERVICES CO-ORDINATOR
PLANNING TECHN I-STRATEG.PLNG
POSITION DELETED - WAS MALE CORMP
JOURNAL VOUCHER OFFICER
EXTERNAL DISBURSEMENTS OrriCER
PENSIONS ANALYST

BUYER

MAINTENANCE MANAGEMENT ANALYST
TRAFFIC SIOWAL SPECIRLIST

TRAFFIC SIGNAL SPECIALIST

LICENCE INSPECTRR Y

LICENCE INSPECTOR I
ACCOUNTING ANALYST

JUNIOR LANDSCAPE ARGHITECT

NO.
INC.

ey

PR

[ I I R N

GENDER

ZEXEZFBT T AENETME™T

4

ZE TR ®m T

-n

HOURS
OF

& w

35
35
35
30
38.75
35
3875
35
3%
35
35

[+]
th

38.75

88

25

35
26

38

33

35
35
35
38.75
3».75

& & 8

SALARY
GRADE

16
16
16

EFFECTIVE
DATE

Apri} 4/99

20,353
21.217
22202
23.128

20,558

21.811
20 284

L2005

23.816

Last Revised:a/80 -#4 -



T-794 P. 13

FROM:

819 853 9582

136 TO

99 16

MAY B85

CITY OF HAMILTON/REGIOR OF HAMILTONWENTWORTH CUPE 187 SALARY SCHEDULE

UNION WP KO

CODE

LT T S T T " Yy S U N

e S S S Gy

CPL12IF
CIS$20
CTF to3

REN238
ROS182

RENT1S

[ateth

RSS0518
RSSOStCC
RDS258
RHS134
RAR108
RFN157
CTR17
CBL1UY
CCR0S4
CPLY3
CTR\44
CIS108
CCL1258
CTFio2

REM190
CAD104
RHS12¢
RHS134
REN162A
RDS116
RSS170
RSS052KA
RDS180
RDS181
RSS051GB
RSS051GA
RDS191
RS3S054
RSS5054
REN247
CBL10S
CTFias
CTF110

POSITON TITLE

PLANNING TECHN I - LOCAL NEIGHROURHOOD

JUNIOR PROGRAMMER

MAITENANCE MANAGEMENT ANA

WASTE REDUCTION OFFICER
INSTRUMENT PERSON

SEMICR CARTOGRAPHIC TECHNICIAN
ONTARIO WORKS WORKER it

SUBSIDY EUGHBILITY WORKER
GRAPHICS TECHNICIAN

DENTAL HYGIENIST
AIRPORTHNANCIAL ANALYST
CORPORATE REPORTING OFFICER
CAPITAL AGCOUNTING ANALYST
HOUSE PLAN EXAMINER

PROGRAM ORGANIZER

SR CARTOGRARHIC TECHNICIAN
INTERMEMATE BUYER

CONSQLE OPERATOR

LOTTERY LICENCE CLERK 1

TOWEING OFFICER

WASTE MGMTISOLID WASTE OFS ANALYST
RADK) TECHNICIAN

INTAKE COUNSELLOR (CHILD & ADOL)
CHILD CARE VWORKER {CHILD & ADOL)
POLLUTION ABATEMENT SURVEY OFCR
ROADS FINAMCIAL ANALYST

TRAINER - ONTARIOVWORKS

FARLY SUPPORT WORKER
DRAFTSPERSON |

DESIGN TECHNICIAN

LODGING HOME CASE WORKER

LODGING HOME CASE WORKER
DRAFTSPERSON |

TEACHER

TEACHER (SUPPLY)

INORGANIC TECHNICIAN

ZONING EXAMINER & CODE CORRELATOR
SiGH FABRICATOR

TRAFFIC DRAFTING TECHNICIAN II

NO. GENOER HOURS  SALARY
ING. OF GRADE
WORK

! M 18
35 18
F 36 18
£ F 35 19
4 ® 35 19
] M 35 19
L] F 35 13
10 35 13
I 13
2 F 35 19
I F 35 i
| F 35 19
1 M 55 4
I F 35 19
17 3% 11
§ 35 18
f M 35 19
4 M 35 13
§ F as 19
2 M 39 34 19
§ M B 20
1 o o]
1 F 2
3 F 0
3 Y] 20
f F 20
4 20
pat
5 M 20
1 M 35 20
3 F 5 20
3 F 20
3 M 35 20
2 F 1 20
1 F 20
8 20
4 &4 35 0
2 M i5 b (]
2 K 35 20

EFFECTIVE
DATE

Apdl 199

21.565
22546
23825
24506

22172
23.178
24.187

23984

Last Revised: 5593 ~ #3 -



T-794 P. 14

FROM:

1819 953 9582

TOD

'39 16:37

MAY 85

CITY OF HAMILTONREGION OF HAMI TONMWENTWORTH CUPE 167 SALARY SCHEDULE

UNION WP NO

CODE

B T N S i Y O e wa 4 md LA +A A oA A & A

B

RFN143
REN162B
RDS223
RSS051CB
CP#vz20
CPLY12CB
CTF122
CTF12¢
CBL118
CTR18
CPL121DB

RHSU1{
RHS119
ROS139
REN264A
RENZ264B
RENZ261
REN112G
RDS225
REN118
REN12Z
RSS052B
RIBUSTEA
RSS086
CoLi24
CPLI12CA

oD gan
CBLI10

CTR N
CBLIOE
CGiS105

RDS3243
ROS115
RHSO12
REN115

POSITION TITLE

CORPORATE REPORTING ANALYST
POLLUTION ABATEMENT F{ELD CFCR
ROAD PROGRAMMING TECHNICIAN
HOME MANAGEMENT WORKER
PARKS OPERATION TECHNICAL ASSISTANT
SR PLNG TECHN (EOCAL LAND USE)
TRAFFIC SIGNAL TECHNICIAN
TRAFFIC SIGNAL TECENICIAN
HOUSING LOANS OFFICER

SENIOR ACCOUNTS PAYABLE CLERK
HERITAGE RESEARCHER

TOBAGCO USE PREVENTION PROMOTER
SUBSTANCE ABUSE PREVENTION PAMTR
PARCIL SYSTEMS ADMINISTRATOR
ENVIRON SRVCS FINANCIAL ANALYST
ENVIRON SRVCS FINANCIAL ANALYST
COIP AMALYST ()

SR PLANNING TECHN (REGHON LAND-USE)
TRANSPORTATION DEVELOPYMENT TECHL
OPERATIONS ENGINEERING TECHNOLOGIST
PLANNING INFORMATION PROGRAMMER
ONT WRKS WORKER |

EMPLOYMENT DEVELOPMENT GOUNSELIOR

RECOVERY OFFICER
LCENCE INSPECTDR!

SR PLANNING TECHN (ZONING ADMIN)
UICEMOE MSPECTORMECHANIC

Ceip iRl o g PR RS, o1d. g Y

TRAFFIC DRAFTING TECHRNICGIAN |
CUSTOMER SERVICE REP/PLAN EXAMINER
SUPPORT SERVICES TECHN
HORMICULTURALE TECHNICAL ASSISTANT

LANDBASE DEVELOPMENTTECHNOLOGIST
ROADS BUDGET ANALYST

HEALTH PROMOTION PROJECTS GOORD
TECHNICAL SERVIGES TECHNTLOGIST

NO.
INC.

e o N e e em ma

AW T BN R R o N

P
o,

B ] (O A  aa A

[ T

GENDER

C A S

n T

= M ER R Ehh h B LR

e s e 1]

HOURS
OF

35
40
35
38.75
38.75

Ik

&

35

35
35
35
35
35
35

35
35
35
285
35
35
35
35
35
35
40

SALARY
GRADE

on Fra
LETIQ

23.813

245847

25.884

23.388
24447
25.508
2573

23.991
25.081
2.4
27,262

Last Revised: 5589 - 610 -



T-794 P. 15

FROM

TO:B19 953 9582

‘99 16:37

MAY B85

P T O

h oy am w2 A 2 A A eh mm oem e

. mm LR Uk ok o3 ol el b v em mm a4 kA

Y

RENZ277
RENZ78
RENZ1S
REN214
RDS2228
RFN155B
RFN188A
RSS083
ROS212
RDS185
REN135
RDSZ2228
RFN 132
REN124
RH$133
CCL134
CiF109
Cis108A
CI51688
CCLtt9
CIF113
CTFw?
CTFt1s

RDS217
RDS239
REN120
REN221
RSS053
RSSU52EA
RSS8085
RENT DG
RDSZH18
RENZ16
RDSZ24
RENTIG
HSR034
RDS227
RESOS1EF

POSITION TITLE

DISTRICT TECRNOLOGIST (WATER MTCE)

OPERATIONS TEGHNOLOGIST (WASTEWATER)

LAND DEVELOPMENT TECHL

SOUD WASTE FIELD TECHNN

ROAD BAINTENANCE TECHNOLOGIST
BUDGETS OFFICER

BUDGETS OFFICER

SOCIAL POLICY ANALYST
CONSTRUCTION SRVCS TECHNICIAN
CONSTRUCTION INSPECTOR
CONSTRUCTION INSPECTOR

ROAD PROGRAMMING TECHNOLOGIST
ACCOUNTING SERVICES ANALYST
PLANNING INFORMATION CO-ORDIMATOR
PUBLIC HEALTH INSPECTCR
PROPERTY RENTAL AGENT

TRAFFIC OPERATIONS TECHNOLOGIST
INTERMEDIATE PROGRAMMER-BAS
INTERMEDIATE PROGRAMMER-TECH SRVCS
PROPERTY CONTROL OFFICER
TRAFFIC FLANNING TECHROLOGIST
TRAFFIC. LEGISLATIVE TECHNOLOGIST
TRAFFIC STURIES TECHNOLOGIST

PRE-DESIGN TECHNOLOGIST
ENVIRONMENTAL PLANNER
INFRATSRUCTURE PLANNING CO-ORD
WATER QUALITY TECHNOLOGST
EMPLOYT & INCOME SUPP FROG ANALYST
JOB DEVELOPER

RESEARCH ANALYST

PLANNER (REGION LAND-DEVELCPMENT)
SURVEY TECHNOLOGIST

LAKD DRAINAGE TECHL

PROJECT DESIGN TECHL

PLANNER (REGION LANDUSE)

CO-CRD TRAFFIC FORECASTING
STRUCTURALMECHL INSPECTOR
TRAINING CO-ORD (HELPING HANDS)
SENIOR PROPERTY OFFICER
LANDSCAPE ARCGHTECT

A A WO = W W DWW N W

)

- ek ek = = O N

N a4 = w0 N e o ca NN o A e ek

2 ZTYHITITTnREZIERE

ZHZEREZTER

m oM

T T EEEZIEE

SL8GHE 88

KAL)
38.75
3875

RREEEEHBEEEEE G

[
A

35

38.75

kU

EFFECTIVE
DATE
Aprit 1/55

24.5%¢
2578
26.833
270951

wal

Last Revised: 5599 - #11 -




T-794 P, 16

TO:B819 953 95682

38

'93 16

MAY 85

FROM:

UNION WP NO POSITION TITLE NO. GENDER HOURS  SALARY EFFECTIVE
CODE INC. OF GRADE DATE
WORK Aprif 1799

- Ay

T Y i o,

wh - .

. em ek A

-

NN

RD&G27¢
RDS230
REN218
(NW10S

RSS075
RSS052]
RSS06T1
CBL1D3

RENZ7D
RDS06D
CPwW215
CPW150

RHS13Z
RHST28
RDSZ20
cig112

sz

RENt28
CPLI28

REN127
CIS107A
cis1e78
CCL143

o e
PLANNER (LOCAL DEVELOPMENT)

PLANNER {LOCAL LAND USE)

PLANNER {m:r'nulnADv PLAM) - CON

PUVIIN (i AT TR

STRUCTURALMECHARICAL TECHNL

PARCIL APPLICATION DEVELOPMENT TEGHNL

CHEMEST/TECHNOLOGIST
INVESTMENTS ANALYST
ELGIBILITY REVEW OFCR
SPECIAL INCOME WORNKER
SPECIAL INCOME WORKER
BUILIAING INSPECTOR

QA/QC OFFICER (LAB)
CONTRACTS CGO-ORDINATOR
COMMUNITY RENEWAL OFFICER
PARKS DESIGNER

PSYCHOMETRIST WA

CLINIGAL THERAPIET A A

ELECTL & INSTRUMENT TECHL
R SYSTEMS ANAI VST

JUNICR SYSTEMS ANALYST

POLICY ANALYST
SR LANDSCAPE ARCHITECT

INTERMEDIATE POLICY ANALYST
SENIOR PROGRAMMER-BAS
SENIOR PROGRAMMER-TECH SRVC
APPRAISER COORDINATOR

TRACT !

I N

[+
>

- N =

L T I s B (T~ -

38,758
33
35

35

#

888

38

& & "

HHa &

RRBRGHHES

E8RH

NNyNYy

i
ay

5ed
o

28388

26416
271515
28.816
inoie

Zroz

28.250
20478
20.707

271627
28.885
30133
31395

Last Revised:5/%99 - #12 -



T-794 P. 17

FROM:

TO:819 953 9582

'S99 16:38

MAY B5

CITY OF HAMI TONREGION OF HAMIL TONJWENTWORTH CUPE 187 SALARY SCHEDULE

UNION WP KO
CODE

POSITION TITLE

ND.
INC.

GENDER

| RENIGSG  PLANNER |(REGION I AND UISE) 1 M %
| RENM128A  SR. POLICY ANALYST (STRATEGIC PLNG) 1 M 35
| CPLIDAE PLANNER | (LOCAL PLANNING POLICY) 1 M 35
{  CPLIDOF PLANNER | {LOCAL NEIGHBOURHOOD) 1 M 35
| CPL116F PLANNER (LOCAL NEIGHBOURHOOD) 1 M 35
1 CS105C SYSTEMS ANALYST 1 F 35
1 REN1Z3 SR. PLANNER (DEVELGFMENT) i 25
1 REN123 SR POLICY ANALYST (DEVELOPMENT) 1 35
1 CPLIIBD  HERMAGE PLANNERG 1 35
] CPLtBC DEVELOPMENT PLARNER | LOGAL) b 35
1 CIS106B SYSTEMS ANALYST-TCH SRVCS 5 35
1 CIS106A SYSTEMSANALYST-BAS 2 kS
ﬁBE INCLUDED IN LOCAL 167
1 cBui TRADES LICENCE OFFICER 2 F 35 |
[ ]
FUDENT RATES APRIL 1/89
l«ssrTRAFFic SERVICEMANVAN (STUDENTS) 20.76 A1A 12790
35 Al 13.185
13.659
i 14.255

SALARY
GRADE

30
20
30
30
30
30

<t

8.4
29517
30.804
32084

28.840
30.152
31.452
32778

30.083
FLaE
32785
34.152

Last Revised:5/5189 ~#13 -




