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Roll on / Roll Off Agreement

between.

Seaspan Coastal Intermodal Company
[hereinafter called the “Company"”)

And

Seafarers' International Union of Canada
(hereinafter called the “Union’)

ARTICLE 1

1.1

11a)

11b)

Union Recognition and Employment

The Company recognizes the Union as the duly certified sole collective bargaining agent for all
unlicensed personnelspecified hereinemployed in the Deck, Engineroom, Steward and Galley
Departments of all vessels (tugs or ships) owned and/or operated, and/or bareboat chartered by it in
its Seaspan Coastal Intermodal Company service, exceptthat it is understood and agreed that this
Agreement does not affect nor cover licensed personnel

Any vessel(s) (tugs, barges or ships) new 0r used, owned and/or operated by the Company which
are broughtinto the Companies service shall be covered by the terms and conditions of this
collective agreementand any previous agreementthat may be attached to the vessel shall be void
except for when the vessel(s) are contracted to the Company

The Company agrees that during the periodthis Agreement is in effect, all unlicensed personnelto
be hired shall be requested through the Dispatch Office of the Union Where forty-eight (48) hours
notice of personnelrequirements is given by the Company, the Unionwill make every reasonable
effort to refer applicants to the Company in advance of the day they are required to commence

work In caseswhere the Company rejects individuals that it does not consider satisfactory, it shall
notify the Union immediately of the rejection, and the Union shall furnish replacementswith sufficient
promptness to avoid delay in sailing at the appointed time or without valid reason Rejectionshall
not be arbitrary

Should the Union be unable to furnish employees that are capable, competent and satisfactoryto
the Company with sufficient promptnessto avoid delay in sailing at the appointed time, the
Company may secure replacementsfrom other sourceson atemporary basis, and the Company
shall make every reasonable effortto so notify the Union within twenty-four (24) hours The Union
reservesthe rightto replace replacements' once the temporary requirementhas been met, butinno
event may this right be exercised after the expiration of two weeks following the date of hiring of the
'replacements’
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11¢) Ifthe Unionfails, or is unable to fit a requestfor unlicensedpersonnel, the Company 0r its
representativeshall be free to engage such unlicensed personnel.

1.1d) The Unionagrees to co-operate fully with the Company in supplying well-qualified, reliable
personnelto fill vacancies as they occur.

11e€) The Unionagrees thatthe Company has the right to have all personnelmedically examined for
fitness Such examinations shall be at the expense of the Company

1.2 Union Security

12a) Any unlicensed personnel, who are not members of the Union, will be required, as a condition of
employment, eitherto join the Unionand to continue as membersthereof during their employment,
or, in the alternative, to tender to the Union one (1) month's dues as well as the initiation fees as
presently establishedznd to pay subsequent monthly dues as required of Union members (and
failure to pay arrears of monthly dues after thirty (30) days shall be a bar to further employment until
such arrears are paid )

1.3 Deduction of Dues and /nitiation Fees

1.38) The Company agreesthat dues and initiationfees shall be deducted by the Company from the
wages of the employees covered by this Agreement The Company agrees to remitthese dues and
initiation fees to the Union The Union will present proper autherization forms to the Company
signed by the crew member authorizing such deductions

The Company undertakesto remit said monies in not longer than forty {(40) days following the pay
period in question, and that said monies will not be withheld unreasonably

1.4 Ship's Delegate

14 a) The ship's delegate shall be a member of the crew selected by a majority vote df the unlicensed
personnelof the vessel covered by this Agreement The Company shall be advised, in writing. of the
name of the ship's delegate and alternate

14b) The ship's delegate shall have the rightto conduct the legitimate businessof the Union such as
conferringwith Unionmembers, distribution d literature and attending Union meetings, provided
that, in no case, he/she interferes or threatens to interfere with the conduct of the ship, the authority
of the officers Or the discipline of the crew

1.4 ¢) Any unlicensed personnel requiredto attend at a hearing or investigation being conducted by the
Company may, upon request, be accompanied by the ship's delegate or other authorized Union
representative

1.5 Authority of Master/Compliance of Crew
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1.5 a)

1.6

16a)

16b)

16¢)

1.6 d)

Nothingin this Agreement is intended and shall not be construed to limit in any way the authority of
the ship's Master or other Officers nor lessenthe need for any member of the crew to comply with
the orders of the Master or the Master's designate

Grievance Procedure

For the purpose of this Article, the word "party” is defined as either the Company or the Union

Any Unlicensedcrew member ofthe Unionwith a complaint or grievance shall discuss the complaint
or grievancewith the Master If a settlement satisfactory to the crew member is not reached, then
the following procedure will be carried out:

i} A written statement of the complaintor grievance shall be presentedto the Master or
Company by the crew member concerned, accompanied if he so desires by a fellow
employee who is a Union Committee member or may be presented by the Union

ii) Ifthe Master or employer fails to adjust the cornplaintor grievance in a satisfactory manner,
it shall be dealtwith between the representativesof the Company and the Union

The maximum time for raising a grievance shall be thirty (30)days from the time tho incidentoccurs
which gives rise to the grievance Where the employee has been suspendedor terminated the
maximum time for raising a grievance shall be fifteen (15) days These time limits may be extended
by mutual agreement between the parties Failing mutual agreementto extend the time limits, a
grievance not raised and processedwithin the above stated periods shall be deemed abandoned
and all rights of recourse includingarbitration in respect of this grievance shall be at an end

A grievances B any difference concerning the interpretation, application or operation of this
Agreementor any alleged violation thereof, including any question as to whether any matteris
arbitrable and shall be dealt with without stoppage of work.

If the grievance is not satisfactorilyconcluded under procedures a) and b), then it shall te dealtwith
by arbitrationin accordance with the following procedure:

i) The party desiring to arbitrate under this procedure shall notify the other party inwriting
within ten (10} days dFthe applicable thirty (30) day or fifteen (15) day period of this intenticn
and the particulars of the matter in dispute

if) The party receiving such notice shall within five (5) days thereafter confirm such notification
inwriting
iii} The parties shall then confer and shall within five (5) days choose a single arbitrator to

arbitrate the disputs and shall abide by the decision of such arbitrator The arbitrator shall
be chosen by mutual agreementcf the parties Failing mutual agreement, the Minister of
Labour will be asked to select the arbitrator

iv) Oncethe arbitrator is chosen and if either party to the dispute desires i, the following
procedure shall take place within a further five (5)days:

a) The Company and the Union shall each sefect a person active in the towboat
industry to sitwith the arbitrator during this arbitration hearing. Such personsshall

be available to the arbitrator jointly, but not individually at his discretion, to advise
him on any matterswhich he, the arbitrator, deems advisable. These persons, who
shall be known as advisors shall take N0 part inthe hearing other than to be
available for technical advice during the hearing. Nor shali they take part inthe
making or publishingof the award of an arbitrator
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b) Thearbitrator shall be entitled to accept or reject any advice he may have received
from such persons, but he shallnot In his award, make reference to such ﬁersons,
orto any advice he may have received, or to hisacceptance or rejection thereof

v) The Board of Arbitration shall not have any power to alter any of the terms of this
Agreement nor to substitute new provisions for existing provisions nor to give any decision
inconsistent with the terms of this Agreement

vi) The expensesof the Arbitration Board chairman shall be borne equally by the parties

1.7 Access to Terminals and Vessels

1.7.a) The Union representative(s) shall be allowed on board the vessel to conferwith his/her (their)
membersat all timeswhich, in the opinion of the Company’s management will not interfere with
either the operation of the vessel or the duties of its crew it is agreed that the Company will not be
liable for any damage or injury to Union property or representatives while on Company property All
such visits shall be In strictaccordance with Company policies

1.8 Discrimination

18a) The Company agrees notto discriminate against any unlicensed personnel employed by said
Company for legitimate Union activity, or because of race, color, creed or ethnic origin

1.9 Stoppage 0fWork

18a) The Company, signatory to this Agreement, and the Union agree there shall be no strikes or
lockouts during the life of this Agreement

19b) All controversies and disputes shall be settled through the Grievance Procedure

19¢) Therle sgall be no stow down or stoppage of work during the period when a grievance is being
resolve

19d) Refusalto pass throq%h a picket line wnich has not been held lo be illegal shall not beconstrued as
a violation of this Article

1.10 Seniority and Promotions

110 a) Newly-hiredemployeeswill be considered to be probationary employees until they have completed
six (6)months’ continuous compensated service During this probationary period, the employee’s
work performance and conduct will be monitored and, if, during the probationary period, wark
performance andfor conduct Bjudged to be inadequate, his or her servicesmay be terminated
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1 10 b) After an employee attains six (6) months' continuous Compensated service, his/her seniority shall be

110¢)

1104d)

established from the date Of his/her entry into the Service

Seniority lists shall be revised and posted in January of each year and shall be open for correction
for a period of ninety (90) days on presentationin writing, by an applicable member or authorized
representative of eitherthe Deck, Engineroom, Stewards or Galley Departments Unless by mutual
agreement between the authorized representative of the employees and the Officers of the
Company, seniority shall not be changed after becoming established by it being posted for ninety
(90) days without protest

If an employee leaves the service for any cause, he l0ses all seniority Should an employee be laid

off for any reason, he shall retain his seniority if re-employed within eighteen (18) months from date
of lay off If not re-employedwithin eighteen (18) months he shall, upon his return, be regardedas a
new employee unless otherwise mutually agreed

110 e) Where the Company promotes an unlicensed employeeto Officer status onboard its vessels, the

1101)

Following shall apply:

i) When the Company ts making initial temporary promctions, candidates possessingthe
necessary certification and successfully passing the usual pre-promotion assessment, will
receive fair and equitable consideration from the Company far such promotion

It is intended that any problems over the interpretation of this section (i) will be resolved by
discussion between the affected parties concerned, not by recourse to the grievance
procedure

ii) An employee who has prior acceptable Company service as an Officer (with no break in
Company service) will be promotedfirst

iiil} Employees seeking promotionsto Officer status must be members of the Union in gocd
standing and shall only retain their seniority rights with the Unlicensed Union providedthey
remain as members in good standing including payment of dues in the manner required by
the Union

iv) Employeeswho are temporarily promoted for the purpose of training and/or relieving
permanent Officers, shall continue to accrue unlicensed seniority provided they do notwork
in an Officer category for more than a total of ninety (90) days (excluding lay days) in any
calendar year. This period may be extended in order to allow for the completion of a trip,
provided the Company notifies the Unionin advance During these ninety (90) day periods
the employee B requiredto pay dues to the Union

v) Upon promotion to a full-time Officer's positionwith the Company, an unlicensed employee
will have hisfher unlicensed seniority frozen so as to enable later possible returns to an
unlicensed position pursuant to a lay-offdue to lack of work Such recall right shall continue
for a period of (5) five years from the date of his initiat full-time position Followingthis he
shall have no further ¢laim to unlicensedseniority Any employee exercising this option may
only work ina relief positionuntil such time as vacancies arise which cannot be filled from
within the Company

It Is recognized that subject to the following conditions, the unlicensed employeeswill be permitted
to use seniority as the primary factor for consideration when applying far a vacancy or when
requestinga transfer to another Company vessel

i) The above will not preclude the Company's ability to schedule employeesto work on
other Company vessels to meetthe operational requirements
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1.11

ii) The above will not preclude the Company's ability to ensure that an unlicensed
employee’s layday account B of a sufficient balance as in order to provide a regular
amount of pay at the monthly scheduled pay periods

it} It is mutually agreed by the partiesthat the grievance and arbitration procedure will not

be invoked; rather, any situations that arise will be resolved through discussionamongst
the affected parties

Emergency Duties

1.11 a) Anywork necessary for the safety of the vessel, passengers, crew or cargo, or for the saving of

1.12

112 a)

112 b)

1.12¢)

1.13

other vessels, lives, Or cargoes, shall be performed at any time on immediate call by ali members of
the unlicensed personnel, nctwithstanding any provisions of Agreementwhich might be construed to
the contrary in no event shall overtime be paid for work performed in connection with such
emergency duties

Drills

Whenever possible, lifeboatand other emergency drills shall be held on weekdays betweenthe
hours of eight (08:00) am and four thirty (16.30) pm

Preparation for drills such as stretching out fire hoses and hoisting Or swinging out boats shall not be
done prior to signal for such drills and, after drill is over, all hands shall secure boats and gear and
replace fire hoses in safe custody. In no event shall overtime be paid for work performedin
connection with such drills

Overtimewill be paid to any unlicensedcrew member covered by this Agreement who is not on duty
and is required on board the vessel to attend a second lifeboator other emergency drill which is in
addition to the regularweekly lifeboatand fire drill with the following exceptions:

i) Overtimewill notapply where the driil in the presence of the Transport Canada Representative or
other designated regulatory authority has not been satisfactory Insuch case, the drills conducted
between the unsatisfactory drill and includingthe drill deemed to he satisfactory by the Transport
Canada Representativeor other designated authority will not be subject to overtime

Tour ofDuty

1 13 a) All unlicensed personnel are to report for duty in a sober and fit condition During the tour of duty,

unlicensedpersonnel that are off watch may leave the vessel providing they reportto and have the
approval of the “ Officerof the Watch” For any such absence from the vessel, the expectation
remains that all crew members are onboard their vessel a minimum of one hour prior to the
scheduledsailing

Where practicable, all relief assignmentswithin the unlicensed shall be offeredto eligible perscnnel
in accordance with their seniority in their position This clause will not prevent the Company from
scheduling junior employees into a relief assignmentif the leave so warrants
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1 14 Safe Working Conditions

1.14 a) The Company shall take every reasonable precautionto provide safeworking conditions at all times

114 b) Hard hats shall be supplied to crew members working in areas where overheadwork is being
performed

114 c) When air chisels, mechanical chippers or scaling tools are used; ear plugs and plasticface
protectors shall be supplied

1 14 d) Safety goggles shall be supplied to crewmen doing manual chipping or scaling
1.14 e) Suitabletinted window shades to be installed in all wheelhouses

114 1) The Company will have respirators available for the use of unlicensedemployeeswho are required
to work I spaces or under conditions which necessitatetheir use

1.15 Customary Duties

115 a) Members 0feach Departmentshall performthe necessary and customary duties of that Department
Each member of each Departmentshall perform the recognized and customary duties of his
particular rating, and no other crew member of another Department shall perform such work, except
inthe case of an emergency Customary duties are those relatingto the business of the Cempany
and all ship board operations.

1 15 b) Ship's crew shall load ship's stores as part of their customaryduties

115 ¢) Employeesshall handle normal, bagged ship's garbage as part of their duties. Handling of such
garbage will not extend beyond the loading of onboard containers

1.16 Home Port

116 a) The Company and the Unionrecognize thatthe Company owned vessels, Carrier Princess and
Princess Superior are based at the home port located at the Tifbury facility on Hopcott Road in
Delta. The Company can change the home port of these vessels at any time subject to 1 18 c)

The Company shall have exclusive rightto Initially designate a home port for any new or additional
vessels broughtinto service, that are owned and/or operated by the Company, without Consideration
to116c)

1 18 b} Itshall be the responsibilityof all employees covered under this agreement to make thelr own way
to the home port for the start of their shift and from the home port after the shift ends Inthe event
that a vessel of the Company is bid up or otherwise secured to a facility away from the home port
and the crew are requiredto join or leave the vessel, it shall be the Company's responsibility for
returningthe employeesto the home port

116 ¢) The Company reservesthe rightto change any vessels home port, but will provide a minimum of
forty five (45)days notice

/
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1.17 Carrying Workaways, etc., in Lieu of Crew

117 a) Noworkaways or passengers shall be carried in lieu of crew

1.18 Crew Provisions and Gear

1 18 a) The intent of this section is to ensure the items identified in this article are maintained in accordance
with current practicesfor the unlicensed personnel.

)

iif)

iv)

v)

Vi)

vii)

viii)

A suitable mattress. A suitable number of blankets, sheets, spreads, pillow cases, pillows,
bath towels, maintained and launderedweekly in accordance with current practices
Sufficient face and laundry soap

An electric fan, refrigeratorand toaster shall be made available in the messroom An
automatic washer, dryer, and television set complete with an antenna connection will be
available This equipmentwill be keptin good repair at all times and when requiredwill be
replaced without delay

The Company will suppty the unlicensed personnelwith ear muffs, kardhats, gloves,
fluorescent safety vests, raincoatsand rain hats as required for the performance of their
regular duties

After sixty (60) days service with the Company, deck personnel upon request, will be
provided two (2) pairs cf coveralls at the Company's expense, which can be renewed on an
exchange basis

The Company will provide a D Q.T. approved floater coat or vest to personnelwho have
completedone year's service with the Company This floater coat or vest may be replaced
on an exchange basis once every three (3) years following the date they were supplied

The Company will considerthe replacementof the said floater coat or vest more frequently
than once every three (3) years if inthe opinion of the appropriate manager, the condition of
the coat or vest warrants replacementas a result of damage that occurred duringwork
activitiesonboard the vessel In no circumstanceswill the employee receive mere than two
(2) flaater coats or vest in any three (3) year period This clause shall not apply to
personnelemployed in the galley or in shore based pasitions

The Company will provide an allowance of one hundredand twenty dollars ($120 00) per
year for the purchase of approved safety footwear, or two hundred and forty dollars
($240 00) once bi-annually. Employeesare requiredto submit a receiptas proof of
purchase and such claims to be submitted within ninety (90) days The employeewill,
where applicable, purchase safety wear through corporate suppliers

Uniforms: Where the Company requiresemployees in the Deck Departmentto wear
uniforms. the Companywill supply them

Galley Personnel Uniforms: Where the Company requires empicyees to wear uniferms (e g
Cook whites) and the uniformsare not supplied by the Company, the affected employees
will receive a unifarm allowance 0ftwenty five dollars ($25 00) per month

1 18 b} Work gloves shall be supplied to the Engineroom unlicensed personnelwhen required for work in
connection with hot boilers All Engineroom personnel are to be supplied once a month with sweat
rags. Rain gear, consisting of rain hat and rain coat from the allotted crew equipment specified in
Article 1, Section 19, notto exceed two (2) of each, to be made available to the Engineroom
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unlicensed personnelwhen taking 0N stores, bunkers, water, etc This gear to remainthe property
ofthe Company.

118 ¢) The Company will issue four (4) pair of coverallsper year to permanently empioyed, unlicensed
Engineroom personnelon an exchange basis

119 Crew Accommodations

119 a) All quarters and rooms used cr assigned for use df the unlicensed personnelare to be kept free
from vermin and pests

1.19 b) When the vessel is in port, suitable accommodation shall be providedwhen the following conditions

exist:

i) When hotwater is not available h crew's washrooms for a period of twelve (12) or more
consecutive hours

ii) When the crew's quarters have been painted and the paint is not absolutely dry and other
suitable quarters are notfurnished onbcard.

fif} When the vessel is being fumigated for vermin or pests, or freshly painted quarters are not

properly vented prior to crew members occupation

119 ¢) Where it B mutually established through joint visual inspection by the appropriate representativesof
managementand the unlicensed employees that crew quarters are inneed of painting and that
painting has not occurred within preceding two (2) year period, the crew's quarters will bo painted

119 d) Itis mutually agreed between the Company and the Union that the Company will make every effort
to stop gasoline and diesel fumes frem seeping into the crew's quarters

118 e) Every effort will be madeto install rugs or carpets in the unlicensed personnelcabins. Wash basins
with hot and cold running water will be provided in their accommaodationsfor any new constructed
vessels.

1191} Unlicensed employees shall keep their respective living quarters clean and tidy

1.20 Messrooms

1.20 a) Eachvessel shall be furnished with a messroom for the accommodationof the crew. Such
messrooms in each are constructed as to afford adequate sitting room for all and to be so situated
as to afford full protection from the weather and from heat and odours arising from the vessel's
engineroom, fireroom, hold and toilet

1.21 Washrooms

121 a) Adequate washrooms and lavatoriesshall be made available for the unlicensed personnel
Washroomsto be equipped with a sufficient number of shower bathswhich shall be adequately
equippedwith hot and cold water
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1.22 Cleaning Quarters

1.22 a) The unlicensedpersonnel of the Deck and Engineroom Departmentsshall keep their respective
living quarters clean and tidy at all times

1.23 Lockers

123 a) A sufficient number of lockers shall be provided so that each employee shall have one (1) locker Of
full lengthwhenever space permits, and sufficient space to stow a reasonable amount of gear and
personal effects

1.24 Using Paint Spray Guns

1.24 a) No member of the unlicensed personnelshall be compelledto use paint spray guns This clause will
not be operative in the case of personnelspecifically hired to perform maintenance work

1.25 Going Ashore to TakelLines

125 a) NO crew member shall be required to jump efther from or to a vessel for the purpose of taking or

letting go the ship’s lines A gangplank will always be provided as a means of access to or from the
dock.

1.26 Shifting Ship

128 a) When a vessel isin portand off duty crew members are called back to work after five (17:C0) p m.,
or before eight (8:00) a.m , or on Saturdays, Sundays or holidays, for the purpose of shifting ship to
dry dock, a minimum of four (4) hours overtime will be paid for each call, except when crew
members are knocked off for a period of one ( Ipur or less, in which case time shall be
continuous. It is agreed by both partiesthat movement of a ship within the same dock area, or from
dock to dock shall not be construed as shifting ship

1.27 Overtime Record

127 a) The Company shail supply to all employees covered by this Agreement suitable overtime sheets
which shall be in duplicate

127 b) After authorized overtime has beenworked, the Officer-in-Chargeshall certify the overtime by
signing the overtime sheet thereby indicating that the work was ordered and performed The
duplicate copy of the overtime claim shall be returned to the employee without delay.

127 ¢) If the overtime claim is disputed, a copy of the claim is to be retumed by the Company to the
employee concerned before the next pay period, together with reasons for rejecting the claim.
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127 d)

1.28

128 a)

128 b)

1.29

128 a)

129 b)

Overtimeclaims must be presentedto the Officer-in-Chargewithin forty-eight (48) hours after
completion of work

Severance Pay

Employeeswith more than one year's service, who are displaced and for whom nojob & available
due to automation, mechanization, or penmianent reductionin the number of vessels or number of
employees will be entitled to severance pay Severance pay will be paid in the following manner: -
(Under the Canada Labour Cede or this Article, whichever is the greater) One (1) week's pay per
year of total uninterrupted service with the Company as an employee The calculation of one (1)
weeks Bthe monthly basic X 7/3042.

An employee on indefinite layoff, who has been employed for less than twe months in a period of a
year shall have the option of collecting severance pay Employees who receiveseverance pay
forfeittheir recall rights with the employer

Leave of Absence

BereavementLeave: Employeescovered by this Agreement shall, after having completed three (3)
months'cumulative compensated service, be entitled to bereavementleave in accordance with the
provisions of the Canada Labour Code without loss of pay in the event of a bereavement due to
death of their spouse (including common-law spouse), child, parent, step-parent, father-in-law,
mother-in-law, brother sister or grandparent, for the purpose of arranging and/or attending the
funeral of the deceased and for such other requirementsas would reasonably necessitate one or
more days off duty, up to a maximum of four (4) calendar days

Jury Duty: An employee who is summaoned for jury duty or where the employee represents his
Employer in a court action, and is requiredto lose time from his assignment as a resultthereof, shall
be paid for actua! time lost with a maximum of one basic day's pay at the straight time rate of his
position for each day lost. Leave banks will be frozen during this time and any amounts paid by the
court for meals, lodging Or transportationshall go to the Company Leavewill be granted subject to
the following requirements and limitations:

i) Such court action is notoccasioned by the Employee's private affairs

ii) An employee must fumish the Company with a statementfrom the court establishingjury
allowances paid and the days on which jury duty was performed

iii) The number of working days for which jury duty pay may be paid is limited to a maximum of
sixty (60) days in any calendar year

iv) Nojury duty pay will be allotted for any day for which the employeeis entitled to vacation or
general holiday pay. An employee who has been allotted his vacation dates will not be
required to change his vacation because he is called for jury duty

V) The Company shall not be liable to reimburse an employee for jury duty outside that which
can be legally enforced under the Jury Act, RSBC 1879, Chapter 210 as amended from time
to time At the date of the signing of this agreement, a person may only be compelledto
performjury duty once in any three year period
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128 ¢) Union Involvement: The Company will grant leave of absence to employees:

) Who are elected as representativesto attend Unicn meetings, Union conventions,
conventionsof labour organizationsto which the Union nominatesthe employee as
delegate on its behalf or act as members of any Union negotiatingcommittee providedthe
company is given due netice inwriting by the Unionin order to be able to replace the
employee during his absence with a competent substitute

ii) Who are appointed or electedto a S | U office (or who go ashore to work for the Company
and remain members In good standing with the Union) for a period up to and including three
(3) years and then his seniority shall remain dormant until hi5 return.

Further leave of absence will be granted if requested. ‘Any employee who obtains such leave of
absence shall returnto the Company within thirty (30) calendar days after completion of his term of
employment with the Union

129 d) Other Leave of Absence: Employeesmay be able to take a leave of absence for other extenuating
circumstances which include:

)] An Employeeshall be entitledto compassionate leave, without pay, of up to seven (7)days
to attend to urgent domestic affairs Leave of more than seven (7) days may be taken,
subject to Company approval, if the circumstanceswarrant

ii) The Company will grant leave of absenceto employees suffering injury or illness, subject to
a medical certificate if required by the employer

iii) An extended leave of absence may be granted regarding illness in the immediate family

iv) The Companywill grant leave of absenceto an employeewho takes education leave

pursuantto the terms of Article 7, Education and Training.

v) An employee desiring leave of absence for reasons other than those set out above must
provide sufficient reasons for the request, acceptable to both Company and the Union and
must obtain authorization in writing from the Company and the Union

vi) When an employee on regulartour of duty requestsand k granted relief from duty, that
employee shall bear extra wage cost (any double payment) for his relief except underiii)
and v} above.

vii) Leave of absence for child care responsibility shall be as provided for in the Canada Labour
Code

129 e) For greater clarity, one day’s pay at the straight time rate shall mean, for the purposesof this clause,
seven and one-half hours pay per day, Monday through Friday Reimbursementwill be limited to a
maximum of thirty-seven and one half (37 5) hours per week

ARTICLE 2

2.1 Annual Vacations
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21a)

21b)

21¢)

214d)

2 le)

21f)

219)

21h)

21

21p

2 1k)

21

21m)

2.2

223a)

The Unlicensedemployee shall receive fourteen (14) consecutive days annual vacation and shall be
paid annual vacation pay of four (4) percentgross wages earned during each year until eligible for
the increased benefits

An employee shall receive twenty-one (21) consecutive days annualvacation upon completion of
two (2) years of service with the Company He shall be paid for such vacation on the basis of six (6)
percent of gross wages. earned during his second (2nd) year 0f service

An employee shall receive twenty-eight (28) consecutive days annual vacation upon completion of
seven (7) years of service with the Company He shall be paid for such vacation on the basis of
eight (8)percent of gross wages earned during his seventh (7th) year of service

An employee shall receive thirty-five (35) consecutive days annual vacation upon completion of
fiteen (15)years of servicewith the Company He shall be paid for such vacation on the basis of
ten (10) percent of gross wages earned during his fifteenth (15th) year of service

An employee shall receive forty-two (42) consecutive days annual vacation upon completion of
twenty-two (22) years of service with the Company He shall be paid forsuch vacation on the basis
of twelve (12) percent oF gross wages earned during his twenty-second{22nd) year of service

An employee with thirty (30) years of service with the company shall receive an additionaltwo (2)
percent of gross wages earned during his thirtieth (30) and succeeding years of service.

Inall cases under a), b), c), d), e), and f} above, if the Unlicensed employee has worked less than a
normal year and he is not entitled to the full annual vacation days allowed, they shall be n
accordancewith his vacation pay earned.

Annual vacations may be taken in conjunctionwith time off but shall be taken during the ten (10)
months following the year inwhich servicewas rendered

Vacation pay shall be accumulated throughout the year and shall be paidto the employee on the
pay day prior to his vacation The dollar value shall be shown on the employee's monthly pay
statement

An employee shall be entitled to select the period desirable to him for his vacation pericd on the
basis of seniority with the Company, subject to the Company having the rightto approve the
vacation schedule as a whole

For the purpose of this Article, the t e n "grosswages" shall include all moniescreditedas a result of
wages, overtime, excessive hours, subsistence allowances and the previous vacation pay

Employeesterminating their employment shall be paid all vacation pay due them, up to the date of
leaving, calculated in accordance with Section a), b}, ), d), €), ), andk)

Notwithstandingany provision contained herein, the employee shall have the option of taking his
vacation pay without taking vacation days, subject only to the provisions of the Canada Labour
Code

Statutory Holidays

UnlicensedPerscnnet will be given the following paid statutory holidays and any FederalOr Province
of B C proclaimed Statutory Holiday

New Year's Day Canada Day Remembrance Day
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Good Friday B C Day Christmas Day

Easter Monday Labour Day Boxing Day
Victoria Day Thanksgiving Day
22b) Twelve (12} Hour Employees
i} Ifit is not possible to take a holidaylistett above and an employee is called to work on that
day, he shall be granted an alternate day off in lieu thereof This day ¢ff shall be in addition
to the normal pay and leave for the day worked
i) The rate of pay forwork on a Statutory Holiday shall be time and one half the straighttime
hourly rate  Only the straight time value of the leave portion of earnings shall be credited to
the lay day account, ie 1.24 cfthe normat day's pay.
i} For each statutory holiday not worked or for each alternate day off in ptace of a statutory
holiday worked, an employee shall be paid his regular pay for a normal day worked (12
hours) plusthe leave he would earn for that day
iv) Eamings and Credit Summary:
Twelve Hour Day Eamings Day Leave Cash
Holiday Credit 2 24 days 1 124
Time Worked Credit  3.36 davs 1 124 112
560 days 2 124 236
22c) Eight{8) Hour Employees
i) Ifnot possible and they are called upon to work on any of these days, they shall be paid at
time and one haif forthe time worked, and shall be given an alternate day off with pay. If
the employee and the Company agree, the employee may, at his request, take eight (8)
hours pay in lieu of the day off
22d) For each statutory holiday Or alternate day off in fieu of a statutory holiday, an employee shall be
credited with eight (8)hours work underthe Canada Labour {Standards) Code.
22e) Where a Statutory Holiday fallson a Friday, employees shall be paid on the prior Thursday
2.3 Sailing Shorthanded
23 a) Intheeventof any ship sailing shorthanded, the crew membersin the particular department affected
wilt be paid the greater of the wages that would otherwise be paid to the members who are absent
or in the alternative, overtime fur additional time worked by these crew memberswhen performing
duties of those crew membersabsent In no event will both be paid
2.4 Meal Hours - Relieving forMeals
24a) The meal hours for the unlicensed personnel covered by this Agreement shall be as follows:-
12-HourWatchkeeping Vessels
Breakfast 0530 to 0630
Dinner 1130 to 1230
Supper 1730 to 1830
r'/
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24b)

24¢)

244)

2.5

25a)

250b)

2.6

26a)

26b)

2.7

27 a)

27b)

These hours may be varied, but such variation shail not exceed one (1} hour either way, provided
that one (1) unbrokenhour will be allowed at all times except such lessertime as permittedin Article
2, Section 10 for "dayworkers" and employees assigned to an eight (8) hour shift On ships which are
not in continuous service.

If one (1) or one-half{¥) unbroken hour as applicable, is not given, the unlicensed employee
involved shall receive a penalty rate of time and one-half in additionto the actual time worked during
the meal hour.

Where work shifts are such that the watch period encompasses the entire designated meal period
established under Clause 2 4 a) and there are two or more persor:s working the watch then these
personnel will relieve each other for the taking of their meals without payment of a penalty meal
hour

Night Meats and Coffee Time

When unlicensed personnel are required to work overtime after 17:00 hours, they will be entitled to
a coffee break after tW0 (2) hours' work, and a meal break after four (4) hours' work The coffee
break will consist of twenty (20) minutes, and the meal break will consist of one (1) hour These
hours may be varied, but SUCh variation shall not exceed one-half (%) hour either way

Appropriate provisions will be available for the watchkeepersto preparethemselves a hot meal
before going on, or coming off watch

Night lunches shall be supplied to all employeescovered by this Agreement on ships on Articles

Coffee Time

All employees covered by this agreement shall receive a twenty (20) minute coffee break as near to
the middle of their watch as possible,

Where safe navigation makes it possible, personnel, when standing continuous wheel watch. will be
allowed one-half (%) hour relief period as nearto the middle df the watch as possible.

Subsistence and Lodging

When acontinuouslyoperatingvessel is underway and for any reason meals are not supplied, the
employees working aboard will be compensated at the rate of ten dollars ($10.00) per meal missed,
excepting dinner, which will be compensated at the rate Of sixteen dollars ($16 60} This
Compensationshalt be limitedto a maximumamount of thirty six dollars ($36 00} per day

When the vessel is laid up in Vancouver and employees are working aboard, the following shall
apply:

i} For the employeesworking an eight (8) hour shift, they shall be deemed to have missed
lunch and be compensated at the applicable rate set out in2 7 a). Should the employee, for
any reason, be required to work more than two (2)hours beyond the 8-hour shift, he shall
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27¢)

2.8

28a)

28d)

28¢)

28d)

28e)

281

2.9

be deemed 10 have missed dinner and be ccmpensated at the applicable rate set outin2 7
a).

ii) For employees working a twelve (12) hour shift, they shall be deemedto have missed
dinner and be compensated at the applicable rate set out in2 7 a)

iii} When lodging is necessaryand is not provided on the employee’s own ship, arrangements
will be madeto provide him with a room of the same standard as when the ship IS I service

This Clause 2 7 b) will not apply where the Company provides meals to the employee

At any port other than Vancouver, B C. when, on account of overhaul or any emergency,
subsistence and room cannot be provided on board the vessels, employees employed thereon shall
be provided with a room ashore and be compensatedfor meals missed at the rates set out in Article
27a)

Laid-up Ships

The basic hourly rate applicable to each position per Appendix “ A to the collective agreement will
be the basis for payment aboardiaid-up ships

Where crew membersof laid-up ships, except those on watches. are requiredto work before 08:00
hours and after 17:00 hours, or on Saturdays or Sundays, they will be paid at the overtime rate,
except when such work defined above is the shifting of ship to drydock as contemplated in Article 1,
Section 29, inwhich case, paymentwill be per the dictates of Article 1, Section 29

If requiredto work on any of the recognized holidays as defined in Article 2, Section 2 of this
Agreement, they will be paid at the overtime rate for the time worked during the recognized holiday,
with a minimum of four (4) hours in addition to the payment of eight (8) hours at the straight time
rate in paymentfor the recognized holiday If any of the recognized holidaysas defined In Article 2,
Section 2, fall on a Saturday or Sunday, the following Monday will be observed as the holiday.

Where crew members on laid-up ships are requiredto work a sixth (6th)r seventh (7th) day inthe
work week, they shall be paid at the overtime rate

Employees working on laid-up ships at Victoria whose home port BVancouver will receive
transportationto their home port and meal allowance, as provided in Article 1, Section 16.4 shall
also be allowed.

The company may provide the opportunity of shore side maintenanceto each of the unlicensed
departments according to their proven skill sets, if it makes business sense

Given this, unlicensed employees shall have the rightto volunteer for shore side maintenance at
competitiverates for the work to be performed The maximum workday shall be twelve {12) hours,
which shall include adequate time for meals and coffee breaks The Company may provide
shipboardaccommodation for out of town employees and a useable messroom and galley, however
this is not guaranteed "

Maintenance Work
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29a) Maintenancework applicableto the deck department, except that concerned with the safe
navigation of the ship, will be performed between 06:00 and 18:00 hours. Outside maintenancework
will be confined to the daylight hours

Itis understood that chipping and paintingwill not be performed between 17:00 and 08:00 hours
The above hours may be varied only in respect df dayworkers assigned to the vessel for the specific
purpose of performing maintenance activities including painting

29b) Maintenancework applicable to the EngineroomDepartment will be performedas directed by the
supervisingofficer

2.10 Hours of Workand Overtimefor Employees in the Deck and
Engineroom Departments

210 a} The unlicensedpersonnelon the vessels covered by this agreementmay be assigned to either a six
(6)hours on/ six (6}hours off, straighttwelve (12)hour, twelve (12) hours in thirteen (13}, or, twelve
(12) hours in Fifteen{15) shift arrangement.

210 b) On ships which are notin continuous Service, an employee may be assigned to an eight (8)hour
shift in which he or she will perform the necessary and customary duties in his or her respective
department Inthese cases, the eight (8) hours shall be consecutive excludingthe meal period.
Either one (1) hour or one-half (¥4) hour, as close to the middle of the shift as possible. shall be
allowed for a meal period.

2 10 ¢) Dayworkers aboard the vessel may be assigned to either a twelve (12) or eight (8)hour shift The
hours of work for the dayworkerwill consist of either twelve (12)hoursin a spread of thirteen {13)
hours or eight (8) hours in a spread of eight and one-half (8%) hours

2 10 d) Where "dayworkers" or employees assigned to an eight (8) hour shift are permitted one-half hour for
their meal period, the "penalty meal hour" referred to in Article 2, Section 4 will not be operative

2 10 e) During any period when the vessel is not in actual service; in other words, during any lay-up peried,
weekends, or statutory holidays, and if the services of the Deck and Engineroom Ratings are
required on board, and if circumstances permit, they will be employed eight (8) hours betweenthe
hours of 08:00 and 7:00 hours.

210 ) When employeeswho have completed their regular watchkeeping duties are called back to work
within a period of one (1) hour, they shall have their overtime commence at the time they completed
their regular watchkeeping duties

2 10 g) An off-duty employee, called for overtime work, shall receive a minimum df two (2) hours overtime
forwhich two (2) hourswork may be required Any overtime work performed beyond the two (2)
hour call out periodwill be calculated and paid in one-half hour increments

2 10 h) Any overtime work continuous with, before Or after, an employee's regular shift will be calculated
and paid on the basis of a one (1) hour minimumwith all overtimework performed thereafter being
calculated and paid in one-half hour increments

2101i) Forthe purpose of calculzting overtime, a day shall refer in all cases to the period from midnightto
midnight
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2.11 Leave

2 11 a) Leave shall be grantedto employees governed by this agreement, except those employed on board
laid-upships

2 11 by Where atwelve (12) hourwork day applies, the leave basis for deck and engineroom ratings will be
cne decimaltwo four (1 24)

2 11 ¢) Where an eight (8) hour or other workday applies, leavewill be calculated on a basis consistent with
clause 11 2 of this Article recognizingthe principle of the thirty-seven and one-half (37 ¥%2) hour wrcrk

week

2.12 Penalty Payment - Work of a Dirty Nature

2.12 a) A premium of $15 37 per hour, calculated in one-half hour increments, shall be paid to employees,
in addition to their regular pay, for carrying out only the following work:

i)
i)

‘il
iv)

v)
Vi)
vii)

viii)

ix)
X)

Xi)

When cleaning the crankcase and air boxes of main engines

When working on main engines or generator engines within two hours of the engines'
shutdown. (When twa hours has elapsed since shutdown then premium rates will cease to
be paid). Such engine must have been in full operation for a period of not lessthan one hour
prior to shutdown The phrase "working on main engines or generator engines" is deemed
to include the exhaust systems of said engines

When cleaningthe fire side and tubes of boilers
When cleaning the exhaust ports of main engines and/or generators

When working on sanitary systems, cleaning choked water closetsand urinal bowls and/or
choked water-closet and urinal waste lines

When required to work in spaces below engine room fioor plates (whole body must be
below floor plates)

When requiredto work in confined spaces as defined in the Canada Labour Code or
Regulations issued pursuantto

When requiredto Work in spaces that cause the employee to come in direct and other than
incidental contact with protective ¢oatings that are transferable to the employee's clothing or
person upon contact (e g grease).

When requiredto participate in the cleanup of majorspil's involving oil @ dangerous
substances

When requiredto clean Or replace lube oil filters, clean oil purifiers and when required to
open and work inside the oily water separator

When requiredto do generator change-out

The $1§ 37 per hour premiumwill be increased by the average percentage increase of the generalwage
increase and such percentage increasewill be effective on the respective date of the general increase

Effective:
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October 1, 2008 $ 15.83 per hour (3%0)
October 1, 2008 3 16 31 per hour (3%)
October 1, 2010 "me too" wage increase %

2 12 b) The penalty rate will be calculated on the basis o one hour minimumwith all work of a dirty nature
performed thereafter calculated in one-half(¥4) hour increments for the duratlon of the watch.

2.13 Marine Disaster

2 13 a) Unlicensedcrew memberswho suffer loss of personal effects and clothes throughwreck and
marine disaster shall be compensated by a lump sum paymentof six hundred dollars ($600 00) and,
subject to satisfactory proof of less, an additional payment not to exceed six hundred dollars
($600 00) Maximum compensation shall be one thousand two hundred dollars ($1,200 00)

2 13 b) Any compensation payable by this clause will be paid first to the employee, second to the
beneficiary named by the employee on his/her group life insurance and lastly to the estate of the
employee as may be applicable in the circumstances An employee, beneficiary or estate making a
claim under this section shall submit reasonable proof to the Company of the actual value of the loss
suffered Such proof shall be a signed affidavit listing the individual tems and values claimed

2.14 Benefit Plan

2 14 a) The Company shall pay for each Unlicensedcrew member in its employ who is eligible for and
participates in the B.C Marine Industry Employee Health Benefit Plan [the "Plan") the full cost of the
Group Insurance, Weekly Indemnity, Long Term Disability, Dental and Extended Health Benefits
portion of the Plan

i) Weekly Indemnity
a) The benefit shall be based on sixty-six and two-thirds (66 2/3) percentofthe employee's

monthly basic rate.

b) Employees with one (1) year of continuous service with the Company shall be paid lay days
during the waiting period for weekly indemnity payments

"¢} An employee on Weekly Indemnity shall be entitled to top off his weekly indemnity income
up to full basic wages with lay days

i) Long Term Disability Plan
a) The benefit shall be based on sixty-three and two thirds (63 2/3) percent of the employee's
basic monthly rate in effectat the time he is entitledto L T D benefits for total disability from
the fifty second week of disability through to normail retirement

b) "Totally Disabled" means an employee is unable to perform any gainful cccupaticn for which
he is or may become reasonably qualified by training, education, or experience and which
will enable the employee to earn at least sixty (60) percentof his inflation-indexed, pre-
disability earnings

¢) When an employeeison L T D the premiumfor B C. Medical will be paid by the Health
Plan
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ii)

iv)

v)

Vi)

vii)

vili)

Dental Plan (as per letter of November 1,2004)
The plan shall provide three types of coverage as follows:

a) Basic 100% coverage
b) Restorative 50% employee co-insurance
c) Orthodontia 50% employee co-insurance to cover employee, spouse,

and dependentchildrenwith a $2,500 00 lifetime maximum

d) The plan shall only pay up to a maximum df two thousand five hundred ($2,500 00) per
person per year This maximum may only be exceeded on approval by the Board cf
Trustees of the Health Plan and then only for work requiredfor dental health Orthodontiais
excluded from this subsectiond}.

Employees on Long Term Disability are covered by the plan
Extended Health Benefit Plan

The plan provides a variety of medical services and supplies not covered by Provincialor Medicare
Acts including;

a) Visicn Care

b) Hearing Aids

¢} Out-of-Province Medical

d; Paramedical

e Supplementary Hospital

f) Prescription Drugs

g) Planto pay up to twenty-five ($25.00) dollars for doctor's reports for Long Term Disability up

to a maximum of fifty ($50 00) dollars per year
Employeeson Long Term Disability are covered by the plan

Life Insurance (as per letter of November 1,2004)

The plan shall provide Life Insurance and Accidental Death and Dismembermentas follows:
i) Life Insurance $105,000 00

ii) A D & D to maximum $105,000 00

Company Plans
A company which has an existing Health Plan equal or more acceptable to the Union, may

substitute it for this Health Plan

Health Pian Booklet
The Board of Trustees shall provide a Health Pian Booklet summarizing all of the terms, conditions,
and benefits of the Health Plan

A Board of Trustees Will continue to administer the Health Plan. The Trustees shall be five (5)in
number, comprised of three (3)Company Trustees, one (1)C B.R T Trustee, and one (IDIU
Trustee The Company Trustees shall only have an equal vote to that ¢f the Union Trustees

NQTE: Any rebate of E] Premiums shall be applied to offset the cost of Health Plan improvements

214 b) B C. Medical Services Plan

The company shall pay the full premium for eligible employees

2 14 c) Employee Family Assistance Program

Every Company listed in this agreement shall have in place an EFAP or in the alternativejoin the
IndustryPlan
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2 14 d) PensionPlan
A money purchase pension plan shall be providedas follows:
i) The employer shall contribute for each employee eight and one half percent (8 %:%) of his
earned basic monthly salary upon completion of three (3)months continuous service The
employee may contribute on a voluntary basis

iii) Portable withinthe Industry employers represented by C MC. and no waiting perlod for a
plan participant when changing employers

iy All Employer contributions to be fully vested for each employee

iv) Employee to have option of remaining in existing Company plan. ifany (Company not
obliged to pay into more than one Pian)

v) Employee leaving service entitled to return of his contributions, plus interest

Vi) Joint trusteeship.

Vi) Employerto notify employees annually as to amount of contributions madeto DA Townley

& Associates, Plan Administrators, and Townley will provide an annual financial statement
on the members account

ARTICLE 3

3.1 Wagesand Overtime

31a) Ratesdf pay are as outlined in Appendix "A"

31b} Unlessotherwise specified in this Agreement, all overtime worked will be compensated at double
the straight time rate of pay

3 1¢) Any employee covered by this Agreement shall have the option of converting overtime into time off In
lieu, subject to:

i) Making an election on January 1 and July 1 of each year to convert all or any part of said
overtime
i) The employer having the rightto defer the taking of such time off should the overall

efficiency of the operation De affected by it

NOTE: Conversionwill be made on a "dollar for dollar" basis: that is, overtime hours will be converted to
dollars and "banked"to provide days off as selected

ARTICLE 4

4.1 GalleyPersonnel

4.1 @) This Article 4 applies exclusively to unlicensed personnel employed in the Stewards and Galley Staff
Department
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41b) Hoursof Labour

41c)

4 1d)

41e)

41f)

414g)

The normal working hours perday for shipboard-based Galley personnelwill be either of the
following dependenton the vessel scheduling and work requirements:

i) Eight (8) hours within a span of twelve (12) hours

ii) Twelve (12) hours within a span of fifteen (15) hours

Shore-based personnel may be assignedto either a thirty-seven and one-half hour or forty hourwork
week dependent on the requirementsof the service Such employees may be assigned either a
seven and one-half hour or an eight hour daily shift and be paid at the hourly rate of pay applicable to
the position as shown in Appendix "A": Rates of Pay

The following work schedules applicable to the position of Cook onboard Company owned vessels
reflect and representative work demandsfor each of the vessels:

Regular Duties

. . P 5 .
Straight Time Hours Straight Time Hours
0430 - 1300 8 5 hours 0430 - 0700 2 5 hours
1500 — 1830 3 5 hours 0800 ~ 1300 50 hours
1430 - 1900 4 5 hours

Overtime Hours Overtime Hours
1830 - 1200 0 5 hours 1900 - 1930 05 hours

Each cook shall receive one half (1/2) hour overtime per day worked atthe double time rate of pay
for extra meals and meals served outside of posted hours

Eachcook shall receive one half (1/2) hour perweek at the double time rate of pay for receiving,
checking and storing of stores

It is agreed that the above overtime will be paid without submission of an overtime sheet

Itis further agreed that no additional overtime claims are to be considered unless there are
extenuating and/or unforeseencircumstances”

ARTICLE §

5.1

51a)

51 b)

51¢)

51d)
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Duties of A.B.

An A B shall be requiredto performthe necessary and customary duties of the Deck Department
These shall include duties of helmsman, winchman, lookoutman, handling ship’s lines, tractors,
gangplanks, blocking and securing of dollies, automobiles and other vehicles, attending plank watch
when necessary, clock rounds, maintenanceand cleaning of ships, as well as performingother
duties assi?ned to him by his supervising officer Customary duties are those relatingto the
business0Tthe company and all ship board operations

Relieving Helmsman: The Deck Officer may relievethe Helmsmanon vessels

The practice of the Master or Deck Officer steering the vessel during landings, departures.and under
other special conditionswill continue

A stool or a suitable chair will be provided for the helmsman




5.2 Division of Overtime

52a} Asfarasis consistent with the efficient performance of work, all members of the Deck Department
shall be afforded equal opportunity to participate in overtime work that has to be performed

52b) Oncontinuously operatingvessels, which employ three (3) AB’s, the practice of receiving overtime
Compensationwithout an overtime sheet, shall continue
i) Each AB shall receive forty five (45) minutes at the double time rate, per full day worked

if) The “nightman” positionwill be scheduledto make them available as required for loading/
unloading, relievingfor coffee breaks, tie-up or letting go of the vessel and other infrequent
duties including lookout during fog or heavy traffic conditions as warranted by the Master
iii) Because of this compensation, it is agreed that:
a) Unlicensed employees of the Deck Departmentinvolved in such three person
arrangement will not be eligible to claim for overtime under Article 2, Clause 10 8
Hours of Work and Overtime

b) Overtime claims will only be made in the event of extenuatingand unusual
circumstances”

ARTICLE 6

6.1 Engineroom Gear

61a) The Company will issue four (4) pair of coveralls per year to permanentlyemployed, unlicensed
engineroom personnel on an exchange basis

6.2 Taking on Fresh Water

62 a) Mechanical Assistants shall performthe duties of taking water and bunkers

6.3 Division of Overtime

63 a) As farasis consistentwith the efficient performance of work, allmembers of the Engineroom
Departmentshall be afforded equal opportunityto participate in overtimework that has to be
performed
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ARTICLE 7

7.1

71a)

71b)

71c)

7 1d)

71¢

Education and Training

An Educationand Training Committee shall be establishedto foster the education and training of
Unlicensed crew members Itshall be comprised of four (4) members, two {2) from the Company
and two (2) from the Unions concerned

Its duties shall be to develop and approve courses which are mutually beneficial to the industry and
its employees Its responsibilities shall Include the promulgation of rules and procedures,
establishinga body of precedents, adjudicating disputed applications and maintaininga liaison with
appropriategovernmentdepartments

The following concepts shall govern he payment of courses:
i) On Company requirededucationand training programs, the employerwill bear all costs of
tuition, including wages. Any extraordinary costs will be considered by the Company.

i) On voluntary upgrading courses with controlled attendance, the employer will bear the costs
of tuition. books, and fees, and the employee will contribute his time. consistentwith past
practice An employeewho fails to successfullycomplete a course shall reimbursethe
Company for tuition, books, and fees

fif) On required upgrading arising out of governmentregulations, the employerwill assist the
employee along the lines outlinedin i) above For employees with seniority, the Company
will pay up to one hundred and fifty dollars ($15000) for a DO T medical exam where
Medicare or the Benefit Plandoes not cover this. Employees must supply the Employerwith
proof of payment t be eligible for reimbursement Any extraordinary costs will be
considered by the Company especially in cases where full medicals are performed

iv) Cook-Deckhands- Inorder to improve the cooking skills of Cook-Deckhands, the Company
shall arrange from time to time to send employees on cooking courses sponsored by
Canada Manpower, and will pay the costs of tuition and books, and reasonable out of
pocket expenses incurred The company will also pay one half of the regular rate of wages
(excluding fay day entitlement) while the employee is attending the course, this amountto
be reduced by the amount of the grant allowed by Canada Manpower, ifany The rate of
pay to be determined as follows:

a) One-half (112) of the daily rate times 7/5).

The employer will provide wage assistanceto eligible employees who take courses leading to
certificates for which the employer deems he has use and which require lengthy absence from work
Wage assistance shall be fifty percent (50%) of the employee's basic rate commencing with the
eighth (8th) week of the course through its completion including up to an additionaltwo (2) weeks for
the taking of exams

The employerwill continue to pay its share of health plan premium costs and will pay for Statutory
Holidaysduring the period an employee is on educationalieave.
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ARTICLE 8

8.1

8.1a)

Letters of Undersfanding

NO Letter of Understanding shall be added to the Agreement unless voted on by the unit of
employeesconcemed

ARTICLE 9

9.1

91a)

Termination Clause

This Agreement is effective October 1, 2008 and shall remain in effect until September 30, 2011,
and thereafter subjectto one hundred twenty (120) days' notice in writing from either party of it's

desire to revise, amend. or terminate same, which notice may be given any time after May 31st,
2011

The Company offers the following changes to the term and monetary package provided within Agreement:

1) Term: Three (3) year Agreement to commence October 1, 2008 and expire September 30, 2011
2) Wage adjustmentsto be effectivein accordancewith:

October 1, 2008 3%

October 1, 2009 3%

October 1, 2010 "me too" (based on Seaspan Guild/ILWU 2010 negotiations)

3) Retroactivewage paymentsto be made within thirty (30) days of Union notice of ratification of this
Memorandum Retroactivity will be from October 1, 2008 and will be paid by a separate cheque no
later than thirty (30) days from date of ratification

4) Union Half Hiring Fund shall be in accordance with Appendix “B

ARTICLE10

10.1 Union/Management Committee

101 Any issues or clarification requiredwill be discussed and resolved by Union/Management committee

which will meet on a regular basis during the life of the collectiveagreement This will include:

e Mealtimes
Notice of schedule change
*  Review of ShiftVessel LOU
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SIGNED AT DELTA,BC THIS 28 DAYOF Suswss 2009

Seaspan Coastal Intermodal Company Seafarers’International Union of Canada
e JJ

o s Mzcne Desjardlns N N
Vrerging Biiseier, 86l Iokecutive Vics Pres:dent SlU

A

_abou Relations, wWMG

AvsT 28 2007 / Sy . Leo§

Rate Date
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APPENDIX"A"

RATES OF PAY

EffectiveOctober 1, 2008

Position Monthly
Able Seaman $4,752 82
Mechanical Assistant $4,791 15
Cook 54,886 36
Steward/Storekeeper 54,590 68

Effective October 1, 2009

Position Monthly
Able Seaman $4,895 49
Mechanical Assistant $4,934 12
Cook $5,032 99
Steward/Storekeeper $4,732 44

Effective October 1, 2010

$166 24
$157 50
$160 63
$150 91

Daily

$160 93
$162 20
$165 45
$165 57

Hourly rate will be increase by 3%

Hourly

$29.17
$290 40
$29 98
$28 17

Hourly rate will be increased by 3%

Hourly

$30.04
$30 28
$30 88
528 04
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Double Time

$58 34
$58 80
$59 g6
$56 34

Double Time

$S60 C8
$60 56
$6176
$58 05

"metoo” (based on Seaspan Guild/ILWU 2013 negotiations)

30 cfd2
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APPENDIX™"B"

UNION HIRING FUND

The Company agrees that the current SIU Hiring Hall Fund of $1 40 per employee per payroll day shall
continue

Letter of Understanding — Current Vessels

Forthe current continuously operating vessels (Carrier Princess and Princess Superior) it is not lhe

Company's intentionto change the established operational schedule of continuously crewed during

the week with a shift on weekends, however if circumstances require either or both of these vessels
to become shift vessels on a centinued basis. the Company wilt provide thirty (30) days notice

Letter of Understanding— CIRB Decision

The parties agree and understand that the terms and conditions of the collective agreement will
prevail regardless of the CIRB decision and the partieswill do what is required to ensure compliance
with Provincial Law if necessary

Letter of Undersfanding — Shift Vessels
Shift Vessels

The term *shift vessels" shall mean vessels where unlicensed personnel are required to work on
daily shifts of a minimum eight (8) consecutive hours or more, providedthat such personnelshall be
free of the vessel during off shift hours.

Where applicable unlicensed personnelto be given equal opportunity to work day, afternoon and
night shift

Unlicensed personnelwhen employed on a shift vessel shall reportto a designated place known as
the vessels home port at shift startingtime  Should the vessel not be at the home dock forthe start
or finish of the shift, the Companywould be responsible in accordancewith Article 1, Section 16 2

The shift starting times shall be consistent and except for emergency or extenuating circumstances,
any change in shift starting times shall require seven (7) calendar days notice

There shall be no crew change between 2400 hours and 8600 hours exceptfor emergencies such

as injuries or illness unless is has been discussed and agreed upon between the Union and the
Company based on business needs
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Inthe event that it is necessary to cancel a regular shift, at least eight (8) hours notice of
cancellation shali be given for the day shift and six (6)hours notice fer the afternoon and night shifts
unless unforeseen circumstances clearly beyond the control of the Company preventsuch notice.

Unlicensed personnel required to work two (2) hours or more beyond his regular shift shall be paid a
meal allowance in accordance with Article 2, Section 7 1

When an unlicensed personnelon a shift vessel is requiredto work from a regular shift into
overtime, a minimum rest period of not less than nine (9) consecutive hours free of the vessel shalt
be allowed before he returns to work

Unlicensed personnel shall Se paid a subsistence allowance for each day he works or per shift
where it crosses midnight, inthe amount of $17 88 per 12 hour day, $14 99 per 10 hour day and
$11 99 per 8 hourday In addition, the Company shall supply tea. coffee, sugar, canned milk, hot
chocolate and coffee mate This paragraphrelates only to vessels operating primarily as a shift
vessel

Work schedules and leave shall be in accordance with the terms of this Agreement

Unlicensed personnel Shall be allowed a lunch break of thirty (30) minutes as near to the middle of
the shift Coffee breaks shall be in accordancewith Article 2, Sectioné 2

The regularworking day shall be eight (8) hours per day, forty (40) hours per week; allwork in
excess of eight (8) hours per day and/or forty (40) hours perweek shall be paid for at the overtime
rate.

For each regular eight (8) hour day worked an unlicensed personnelshall be creditedwith 483 days
leave
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I the event that itis necessary to cancel a reguler shift, at least eight (8) hours notice of
cancellation shall be given for the day shift and Six {6} hours notice for the afternoon and night shifts
unless unforeseen circumstances clearly beyond the control of the Company prevent such notice.

Unlicensed personnel requiredto work two (Zghoyrs or more beyond his regular shift shall be paid a
meal allowance in accordance with Article 2, Section 7 1

When an unlicensed personnelOn a shift vessel is required to work from a regular shift into
overtime, a minimum rest period of notless than nine (9) consecutive hours free of the vessel shall
be allowed before he returns to work

Unlicensed personnel shall be paid a subsistence allowance for each day he works or per shift
where it crosses midnight, in the amount of $17 88 per 12 hour day, $14 89 per 10 hour day and
$11 99 per8 hour day Inaddition, the Company shall supply tea, coffee. sugar, canned milk, hot
chocolate and coffee mate This paragraph relates only to vessels operating primarily as a shift
vessel

Work schedules and leave shall be in accordance with the terms of this Agreement

Unlicensed personnel shall be allowed a lunch break of thirty (30)minutes as nearto the middle of
the shift Coffee breaks shall be in accordancewith Article 2, Section 6 2

The regularworking day shall be elght (8)hours per day, forty (40) hours perweek; all work in
excess of eight (8)hours per day andfcr forty (40) hours perweek shall be paid forat the overtime
rate.

For each regular eight (8) hour day worked an unlicensed personnel shalt be credited with 493 days
leave

P
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