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Revised

1
MEMORANDUM OF AGREEMENT MADE THIS THIRD DAY OF JANUARY, 2007

BETWEEN:
THE CITY OF SASKATOON

(hereinafter called "The City")
OF THE FIRST PART

AND:
SASKATOON EXEMPT STAFF INC.,

(hereinaftercalled ""The Association")

OF THE SECOND PART

This Memorandum of Agreement shall cover all exempt staff employed by the City of
Saskatoon (excluding Boards and Commissions), who are permanentemployees
outside the scope of existing Union Agreements, except for the City Manager, the
General Manager of Human Resources, the City Solicitor and the Auditor General,

The object of this Memorandumiis to outline the principal benefits and working
conditions provided by the City to exempt staff. Provisionsas detailed in all City
personnel policies shall be applicable, subject to the terms of this Agreement.

GENERAL TERMS

1. The anniversary date of this Agreement is December 31, 2008, This Agreement
shall come into force and take effect as of January 1, 2007, and continue in force
until December 31, 2008, and then from year to year thereafter, unless either party
gives written notice to renegotiate this Agreement, such written notice to be given
not more than 60 nor less than 30 days prior to the anniversary date of this
Agreement or any renewal Or continuation thereof.

2. Upon receipt of written authorization by an employee, the City shall deduct out of the
wages owing to the employee, the Association Dues, and pay the same to the
Treasurer of the Association once yearly.

EMPLOYEE BENEFITS AND WORKING CONDITIONS

1. SUPERANNUATION

A SuperannuationPlan shall be provided as detailed in Bylaw No. 4324, The
Association B entitledto have one representative on the Pension Administration

Board.



2, SICKNESS AND DISABILITY

After three (3) months' continuous employment, employees shall be eligible, as a
condition of employment, to participate in a City-sponsored disability plan consisting
of the following:

(a) Sick Leave

For up to twelve (12) months or lesser period of continuous illness,the employee
shall receive one hundred percent (100%) of regular salary. This portion shall be
self-insured by the Employer.

(b) Long-Term Disability

If same illness continues longer than one year, or is recurring in nature, the
employee shall receive sixty percent (60%) of regular earnings, non-taxable, to a
maximum amount of $4,000.00 per month IN accordance with the terms and
conditions of the long-term disability contract up to their normal retirement age.
The premium costs of this plan shall be borne entirely by the employee.

For members of the ESA who are also employees of the Fire and Protective
Services Department, Death and Disability Benefits to apply, when responding to
or returning from, or on scene at an incident. (Appendix D)

3. GROUP LIFE INSURANCE

(a) The City agrees to maintain a policy of group life and accidental death insurance
for the protection of permanent employees within the scope of this Agreement.
All permanent employees shall after three (3) months' continuous employment,
as a condition of their employment, make application for group life insurance and
maintain their membership in the group life insurance plan during their entire
service with the City.

(b) The parties acknowledge that the general terms of the aforementioned plan are
as follows:

(1) The maximum insurance available is $300,000.00;

(2) There s mandatory coverage of two times (2X) salary which is cost shared
equally by the employee and the Employer;

(3) The employee may, at the option of the employee, increase the coverage to
three times (3X) annual salary with the premium for such coverage to be cost
shared equally between the employee and the City. Theemployee, may at
the option of the employee, increase the coverage to four times (4X) annual
salary with the premium costs of anything over three times (3X) annual salary
to be covered solely by the employee.

(c) At retirement, a fifty thousand dollar ($50,000) life insurance policy shall be
available to retirees fully paid for by the retiree at group rates from retirement to
age 65. Atage 65, the retiree may convert said policy within thirty (30)days.



Revised

. DENTAL PLAN

After three (3)months' continuous employment, and subject to the provisions of this
Plan, employees shall be covered under the (ity Dental [nsurance Plan. Premiums
shall be paid for by the Employer. General coverage under the Plan and the
maximum per insured individual are as follows:

Basic Work - 80 percent (80%)to an annual maximum of $1,500.00
Major Work - 60 percent (60%) to an annual maximum of $1,500.00
OrthodonticWork - 50 percent (50%)to a lifetime maximum of $1,500.00,

Coverage for orthodonticwork shall extend only to dependent children as defined in
the insurance contract and shall not extend to employees. Coverage for basic work
and major work shall include employees and their eligible dependants as defined
under The/nsurance Act.

. ANNUAL VACATIONS

Annual vacations are based and calculated on a vacation year of April Ito March
81. The vacation allowance is as per attached Appendix “C", with entitlement
effective in 1995.

. SELF-FUNDED LEAVE PLAN

Employees shall be entitled to take part in a self-funded leave of absence plan
subject to an adverse ruling with respect to the continuation of the Plan by Revenue
Canada. The parties acknowledge that the terms of the plan are as generally
described in Appendix "A" attached to this Agreement.

. PUBLIC HOLIDAYS

Eleven public holidays are provided annually as follows: New Year's Day, Family
Day, Good Friday, Easter Monday, Victoria Day, Canada Day, Saskatchewan Day
(first Monday in August), Labour Day, Thanksgiving Day, Remembrance Day,
Christmas Day, Boxing Day and any day or part of a day proclaimed a civic holiday.

. COMPASSIONATELEAVE

Compassionate leave shall be granted based on considerationof the individual
circumstances of the case.

. PREMIUM PAY

(a) An employee whose pay range i less than the maximum rate payable to
comparable categories covered by the appropriate union agreement B eligible
for overtime pay. Such pay to be calculated in accordance with the applicable
union agreement. All such pay requires authorization by the General Manager or
Department Head.

(b) Unless warranted by extraordinary circumstances, no overtime i payable as a
general and basic principle, except for employees covered by subsection (a).
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(¢) An irregular pattern of hours may be necessary to fulfil the regular
responsibilities of a position. However, where employees are requiredto work
excessive amounts of overtime, such employees shall be entitled to reasonable
time Off at the discretion of their General Manager or Department Head.

10. PARENTING LEAVE

a) Maternity/Adoption Leave

)

if)

iii)

Vi)

An employee who has completed at least twenty (20) weeks within the fifty-
two weeks of employment with the Employer immediately preceding the day
on which the requested leave is to commence, and who provides a medical
certificate from a qualified medical practitioner certifying that the employee is
pregnant and specifying the estimated date of birth, or submits confirmation
of beingthe primary caregiver of the newly adopted child during the period of
leave, shall be entitled, upon written application, to maternity leave without
regular pay. The requestfor maternity leave, indicatingthe date on which
the employee wishes to commence the leave, together with the required
medical certificate, must be submitted not later than four (4) weeks prior to
the date on which the employee wishes to commence leave. The maximum
leave to be granted is eighteen (18) weeks. Maternity leave must be taken
during the period that beginstwelve (12) weeks before the estimated day of
birth and ends eighteen (18) weeks after the day of birth. Adoption leave
consists of a period of not more than eighteen (18) weeks commencing on
the day the child becomes available for adoption.

All maternity and adoption leave shall continue for an agreed period of a
maximum of eighteen (18) weeks. Employees shall give a minimum of
fourteen (14) days’ notice of their intentto returnto work. Where the
employee and the Branch Manager concerned agree that the portion of the
leave following the actual date 0Tbirth, or adoption, should be less than six
(6)weeks, then the Employer may permit the employee to resumetheir
employment at the time agreed providedthat at or before the time the
employee resumes employment, the employee provides the Employer with a
certificate from a qualified medical practitioner, certifying that resumption of
employment at the time so agreed will not endanger the health of the
employee.

The Employer shall pay ninsty-five percent (95%) of the employee’s regular
salary for the first two (2) week period. The Employerwill pay a benefitto an
employee.

The Employer shall pay the difference between the Employment Insurance
benefits and ninety-five percent (95%) of the employee’s regular salary for
thirteen (13) additional weeks.

Any employee who works less than full time shall receive this benefiton a
pro-rated basis.

Temporary employees shall only receive this benefitfor the duration of their
temporary work period.



b) Parental Leave

c)

i)

iii)

iv)

Vi)

An employee who is taking maternity or adoption leave, shall provide a
written request for parental leave, which must include advice of the day the

employee intends to end parental leave.

The employee must have completed at least twenty (20) weeks in fifty-two
(52) weeks of employmentwith the City immediately precedingthe day on
which the requested leave isto commence.

Notice of leave shall be provided no laterthan (4) weeks prior to the day on
which the employee intendsto commence the leave, and must include advice
of the date of birth or the day on which the child comes into the employee's
care, the date the employee will commence parental leave, and the day the
employee intends to end the parental leave.

Parentalleave will be for a period of up to thirty-four (34) consecutive weeks
if the employee is entitled to maternity or adoption leave, or thirty-seven (37)
consecutive weeks if the employee is not entitled to maternity or adoption
leave.

Parental leave must be taken during the period that begins twelve (12) weeks
before the estimated date of birth Or beginsthe day the child comes into the
employee's care and ends fifty-two (52) weeks after the actual day of birth or
the actual day on which the child comes into the employee's care.

The request for parental leave, indicating the date on which the employee
wishes to commence the leave, must be submitted no later than four (4)
weeks prior to the date of the leave. The maximum leave to be granted is
twelve (12) consecutive weeks to be taken during the month before or eight
(8) months following the estimated birth or the day on which the child comes
into the employee's care.

General— Maternity, Adoption and Parental Leave

)

iy

)

An employee who takes maternity leave or adoption leave and parental leave
must take the two leaves consecutively.

Should an employee not returnto work following a parenting leave, the
employee shall be deemed to have terminated employment with the

Employer.

Notwithstandinganything contained elsewhere in this Agreement, an
employee on parenting leave shall not accumulate either sick or vacation
credits during the period of maternity Or adoption leave, nor shalt the
employee be entitled to pay for sick leave or any Public or Special Holiday
that may occur during a period of maternity Or adoption leave.
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iv) Upon request an employee may be granted an additional leave of absence
without pay.

v) The parties hereto acknowledge that individual circumstances may justify a
variance of the time limits as set out above.

vi) An employee on maternity leave will not have her salary increment dates
affected by the fifteen (15) week health-relatedportion of the maternity leave.

TEMPORARYASSIGNMENT

Remuneration levels recognize and reflect responsibilityto perform temporary
assignments and duties of higher level positions. Special circumstances may
warrant premium pay recognition, such as prolonged periodswhere the employee is
performing substantially the duties of the higher level position.

EMPLOYEE DEVELOPMENT

The City supports employee development for the purpose of increasingemployee
effectiveness, productivity and enhancing the opportunity for career advancement.
Encouragementand assistance is providedthrough various ways, including:

(@) Financialreimbursementfor approved courses;

(b) Participation in select seminars at recognizedinstitutions and "in-service" training
programs;

(¢) Educationalleave considered on an individual basis.

LIABILITY FOR PERFORMANCE OF DUTY

The City agreesto indemnify employees with respectto any claim made against
such employees resulting from or relating to the performance of such employee's
duties except where it is established that such action arose out of a wilful or wanton
dereliction of duty by the employee. Inthe event that such proceedings result in any
judgement Or monetary award against an employee, the City will indemnify such
employee in respect of such judgement or monetary award and such indemnification
shall include the assumption of costs of any legal proceedingsincurred by the
employee in respect of civil or criminal charges against such employee, resulting
from the performance of such employee's duties.

PERMANENT EMPLOYEES

All appointments to permanentexempt positions shall be subject to:
(a) A twelve (12) month probationary period for new employees of the City.

(b) A six (6) month probationary period for employees within the civic service who
are appointedto new positions.

During the probation period, the employee's suitability shall be determined by the
City.



15. VACANCIES AND APPOINTMENTS

(a) Vacancies for permanent positions shall be postedfor a period of five (5)
working days. A vacant position need not be posted where the City has obtained
the consent of the President of the Association to not posting the position. A
copy of postings shall be sent to the Secretary of the Association.
Commensurate with the desire of the City to enhance the opportunity for career
advancement, exempt employees shall receive first considerationin competitions
for vacant or new exempt positions, subject to: possessing required
qualifications, performance record, suitability and merit. "First consideration”
shall meanthe completion of a thorough evaluation of applicant exempt
employees prior to the evaluation of external candidates. An exempt employee
who is unsuccessfulin the competition for such position vacancies shall be
promptly notified of the reasons for his/her non-selection.

(b) On the creation of a new exempt position, the City shall notify the Secretary of
the Association. The Association may make representationwith respect to their
views within five (5) working days of notification.

16. GRIEVANCE PROCEDURE

A grievanceis an appeal in writing with respect to the application of this Agreement;
a promotion, dismissal, demotion, suspension or other disciplinary action. An
employee may be dismissed by the City, either by providing sufficient notice or for
just cause and such dismissal shall be confirmedin writing.

If any employee grieves within fifteen (15) days of the alleged event, the following
procedures shall apply:

(@) The grievance shall befirst filed with the General Manager who shall, within
seven (7) days, conduct a hearing and provide a written response.

(b) If an employee, or the Association on their behalf, wishes to appeal the decision
of the General Manager, the matter may be referred for a hearing, in order, to:

(1) City Manager;
(@)City Council, unless it was mutually agreeable to bypass this step;
(3) Arbitration.

Inthe above case, the City Manager shall have seven (7) days from receipt of
the grievance to provide a written response.

(c) The Association agrees to advise the City within fifteen (15) days of receipt of
the decisionto proceedto arbitration. If the grievance is not so referred, it shall
be considered withdrawn.

(d) Failure by the City to respond in any ofthe above steps within the time limits will
automatically move the grievanceto the next step in the grievance procedure.



(e) Arbitration

(1) If a grievance proceeds to arbitration, an arbitrator mutually agreed to, shall
be selected by both parties. Ifan arbitrator cannot be agreed to, the Dean of
Law, University of Saskatchewan, shall make an appointment.

(2) Each party shall equally share the fees and expenses of the arbitration and
shall be responsible for their own costs.

(3) Incases of dismissal and disciplinary action, the arbitrator shall have the
authority to dispose of the grievance in a fair and equitable manner by
substitution of a lesser penalty or reinstatementof the employee.

(4) Notwithstanding (e)(3) above, for a grievance which is based on sufficient
notice, the arbitrator may only decide on fair and equitable compensation.

(5) The arbitrator shall not have any authority to alter any of the terms of this
Agreement.

(6) The arbitrator's decision shall be binding.

17. SALARIES

The positions filled by employees within the scope of this Agreement and salary
ranges for those positions are set forth in Appendix "B" attached to this Agreement.

18, EXTENDED HEALTHCARE BENEFIT

An extended health care plan has been established effective January 1, 1995. The
annual Employer's cost of such plan will not exceed 1% of payroll.

19. CLASSIFICATIONAPPEALS

Employees may appeal their position's classification, using the process mutually
agreed to inthe 1996 Exempt Classification Review.



January 1, 2007 — Employees Sall receive a 4% increase
January 12008 — Employeesshall receive a 4% increase.
January 1, 2009 — Employees shall receivea 4% increase.

Refer to Schedule"'5".

ON BEHALF OF SASKATOON ON BEHALF OF THE
EXEMPS »TAFE,JN" CITY OF SASKATOON

. ML?{_@AJMJ/; At 4 PAA NN

Secretary / J. Wnn, City Clerk
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APPENDIX A

CITY OF SASKATOON
DEFERRED SALARY LEAVE PLAN

The following is intended to provide a summary of the key features of the City of Saskatoon
Deferred Salary Leave Plan (D.S.L.P.). The information has been taken from the official plan
document which has been approved by the Board of Administration and an advance tax ruling
obtained from Revenue Canada, Taxation.

1.

What is the purpose of the plan?

To enable eligible employees to defer a portion of their gross salary in order to pre-fund
a mutually agreed upon period cf leave from the City.

Who is eligible tojoin the plan?
The D.S.L.P. is available to all permanentexempt and senior administration employees.

What are the enrolment procedures?

An employee is requiredto complete an application form specifying the enrolment date,
leave period commencementdate, return date, and semi-monthly pay period deduction
for each planyear. Following review and approval at the Department Head or Division
level, payroll deductions are started.

How much salary can be deferred?

An employee can defer anywhere from 10% to 30% of their annual gross salary in a
given calendar year. The electionto defer with the exception of the first year of the
Plan's operation must be made prior to the beginning of each calendar year.

Are there any stipulations on the leave of absence period?

Yes, the tax regulations covering these plans, specify a minimum leave period of six
months and the maximum leave period of twelve months. A further requirement is that
the total deferral period and leave period combined cannot exceed six years from the
employee's commencement date under the plan.

Canthe amount of salary deferral or the date for the leave of absence be
changed?

Only one deferred salary election may be made for each tax year. The election must be
completed prior to the beginning of the tax year to which it applies and cannot be
changed or discontinued unless you terminate employment. The date of the leave
period may be changed with the consent of the General Manager provided that the "six
year rule” (i.e. combined deferral and leave period) is not exceeded.
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12.
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What is the tax status of deferred salary amounts?

The amount of salary which has been deferred will not be included in the employee's
income inthe year in which it is earned but will be includedfor the period of the leave
during which time all deferred amounts must be paidto the employee.

Will interest be paid during the deferral period on amounts deferred?

After careful consideration of the tax and other implications of paying interest, it was
determined that no interestwould be paid. However, it was agreed that the Employer's
share of all contributions towards maintaining group life, dental and pension coverage at
pre-leave levelswould be paid during the period of leave of absence. The employee's
share of such contributionswould be deducted in the normal fashion from deferred
salary paid during the leave period. This arrangementis covered by the tax regulations
and does not constitute a tax benefitwhereas any interest paid is taxable in the year it is

earned.
What happens if an employee cannot complete the deferral and leave period?

If an employee terminates employment prior to the completion of the D.S.L.P., the entire
amount of his or her deferred salary must be refunded in the tax year termination
occurs. An employee may also discontinue participationin the plan due to financial
hardship or other exceptional circumstances in which case all amounts previously
deferred must be refunded immediately. Under either circumstance, refunds are fully
taxable in the year paid.

What happens in the event of death or prolonged disability?

If death occurs during the deferral period, a lump sum refund of amounts previously
deferred is paidto the employee's estate or named beneficiary. Depending upon the
severity and likelihood of recovery, a prolonged period of disability during the deferral
period Will result in either a suspension of deductions or a payout of amounts previously
deferred.

Are there any restrictions during the leave period?

An employee may use the approved leave period for any purpose with the exception of
any involvementwith the City for remuneration. Following completion of the leave the
employee must resume employment with the City for a minimum period of time equal to
the leave in order to retain favourable tax status of deferred salary amounts.

What about employee benefits during the deferral and leave period?

The intent is to maintain ali employee benefits pre-salary deferrallevels during the
deferral and leave period. The notable exceptions are Canada Pension Plan and
Unemployment Insurance which stipulate that contributions and benefits must be based
on the actual earnings received by the employee. Vacation accruals and service credits
will be suspended during the leave period only and no coverage for Workers'
Compensationwould be available from the City. As previously stated, the City will
continue to pay its share of benefit costs during the leave period.
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APPENDIX B

Exempt Staff Association
January 01, 2007 to June 30, 2007

Grade 01 Minimum  Maximum
ANNUAL $20,140.80 $34,213.92
MONTHLY $2,428.40 $2,851.16
PAY PERIOD $1,214.20 $1,425.58
36.67 HR $15.28 $17.94
Secretary |

Grade 02 Minimum  Maximum
ANNUAL $32,782.32 $38,504.64
MONTHLY $2,731.86 $3,208.72
PAY PERIOD $1,365.93 $1,604.36
36.67 HR $17.19 $20.19
Secretary [I

Grade 03 Minimum  Maximum
ANNUAL $36,423.12  $42,801.12
MONTHLY $3,035.26 $3,566.76
PAY PERIOD $1,617.63 $1,783.38
36.67 HR $19.10 $22.44
Secretary ill

Grade 04 Minimum Maximum
ANNUAL $40,846.80 $48,001.92
MONTHLY $3,403.90 $4,000.16
PAY PERIOD $1,701.95 $2,000.08
36.67 HR $21.42 $25.17
Secretary IV

Grade 05 Minimum  Maximum
ANNUAL $46,963.68 $55,235.04
MONTHLY $3,913.64 $4,602.92
PAY PERIOD $1,956.82 $2,301.46
36.67 HR $24.63 $28.96
Benefits Consultant Committee Assistant Executive Secretary

Support Services Coordinator
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Exempt Staff Association
January 01, 2007 to June 30, 2007

Grade 06 Minimum  Maximum

ANNUAL $50,477.52 $59,319.36

MONTHLY $4,206.46 $4,943.28

PAY PERIOD $2,103.23 $2,471.64

36.67 HR $26.47 $31.11

Administrative Assistant Budget and Financial Reporting Administrator

Executive Assistant Health Promotion Consultant Human Resource Consultant|1

Labour Relations Analyst

Grade 07 Minimum  Maximum
ANNUAL $57,110.40 $67,171.92
MONTHLY $4,759.20 $5,597.66
PAY PERIOD $2,379.60 $2,798.83
36.67 HR $29.95 $35.22

Budget and FinancialServices Coordinator
Human Resource Consultant!l Occupational Safety AdministratorPayroll/Accounting

Coordinator

Solicitor |

Grade 08 Minimum Maximum
ANNUAL $61,534.32 $72,457.44
MONTHLY $5,127.86 $6,038.12
PAY PERIOD $2,563.93 $3,019.06
36.67 HR $32.27 $37.99

Assistant City Clerk
Employment Supervisor

Employee Benefits Manager

Occupational Safety Superintendent

Grade 09 Minimum Maximum
ANNUAL $68,294.88 $80,401.44
MONTHLY $5,691.24 $6,700.12
PAY PERIOD $2,845.62 $3,350.06
36.67 HR $35.81 $42.16

Deputy Assistant City Clerk

Employment Equity Coordinator
Human Resource Consultant 1l Occupational Health Consultant

Communication Manager Corporate Accounting Manager
Financial Policy and Strategy Analyst

Administration

Manager, Community Development

OccupationalHealth and Safety Manager

Manager, Business

Solicitor Il
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Exempt Staff Association

January 01, 2007 to June 30, 2007

Grade 10

ANNUAL

MONTHLY

PAY PERIOD

36.67 HR

Application Delivery Manager
Assistant Chief

Manager, Building Standards
Manager, Employee Services

Manager, Parks
Manager

Grade 11
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR
City Assessor

Deputy Fire Chief
Services

Manager, Environmental Services

Manager, Labour Relations
Manager, Land

Minimum  Maximum
$75,971.28 $89,370.48
$6,330.94 $7,447.54
$3,165.47 $3,723.77
$39.84 $46.86

Assessment Valuation Operations Manager

Battalion Chief Manager, Administration
Corporate Support Services Manager

Manager, Employment and Compensation

Operations Manager Technology Integration

Minimum  Maximum
$85,856.88 $100,973.52
$7,154.74 $8,414.46
$3,5677.37 $4,207.23
$45.02 $52.95
City Comptroller City Treasurer

Manager, City Planning Manager, Development
Manager, Facilities

Manager, Leisure Services Manager, Public Affairs

Manager, Water and Wastewater Treatment

Grade 12
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR

Minimum Maximum
$93,788.16 $110,312.64
$7,815.68 $9,192.72
$3,907.84 $4,596.36
$49.18 $57.84

Manager, Corporate Information Services
Manager, Municipal Engineering
Manager, Saskatoon Light and Power
Solicitor i1

Manager, Human Resources
Manager, Public Works
Manager, Transit
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Exempt Staff Association
July 01, 2007 to December 31, 2007

Grade 01 Minimum  Maximum
ANNUAL $29,996.16 $35,245.44
MONTHLY $2,499.68 $2,937.12
PAY PERIOD $1,249.84 $1,468.56
36.67 HR $15.73 $18.48
Secretary |

Grade 02 Minimum Maximum
ANNUAL $33,647.76 $39,536.16
MONTHLY $2,803.98 $3,204.68
PAY PERIOD $1,401.99 $1,647.34
36.67 HR $17.64 $20.73
Secretary lI

Grade 03 Minimum Maximum
ANNUAL $37,442.64 $43,995.12
MONTHLY $3,120.22 $3,666.26
PAY PERIOD $1,560.11 $1,833.13
36.67 HR $19.63 $23.07
Secretary !l

Grade 04 Minimum  Maximum
ANNUAL $41,806.64 $49,240.32
MONTHLY $3,492.22 $4,103.36
PAY PERIOD $1,746.11 $2,051.68
36.67 HR $21.97 $25.82
Secretary IV

Grade 05 Minimum Maximum
ANNUAL $47,697.84 $56,045.04
MONTHLY $3,974.82 $4,670.42
PAY PERIOD $1,987.41 $2,335.21
36.67 HR $25.01 $29.39
Benefits Consultant Committee Assistant Executive Secretary

Support Services Coordinator



Grade 06
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR

Administrative Assistant
Executive Assistant
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Exempt Staff Association
July 01, 2007 to December 31, 2007

Minimum  Maximum
$51,896.40 $60,978.24
$4,324.70 $5,081.52
$2,162.35 $2,540.76
$27.21 $31.98

Budget and Financial Reporting Administrator
Health Promotion Consultant Human Resource Consultant |

Labour Relations Analyst

Grade 07
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR

Budget and Financial Services Coordinator
Occupational Safety Administrator

Solicitor |

Grade 08
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR

Administrative Services

Minimum  Maximum
$58,449.36 $68,677.92
$4,870.78 $5,723.16
$2,435.39 $2,861.58
$30.65 $36.01

Minimum  Maximum
$63,786.96 $74,949.84
$5,315.58 $6,245.82
$2,657.79 $3,122.91
$33.45 $39.30

Manager Employee Benefits Manager

Employment Equity Coordinator

Employment Supervisor

Human Resource Consultant il Occupational Health Consultant

Occupational Safety Superintendent

Records, Information an

d Legislative Services Manager

Grade 09 Minimum  Maximum
ANNUAL $70,902.00 $83,310.00
MONTHLY $5,908.50 $6,942.50
PAY PERIOD $2,954.25 $3,471.25
36.67 HR $37.18 $43.69
Communication Manager Corporate Accounting Manager

Financial Policy and Strategy Analyst

Administration

Manager, Community Development
Occupational Health and Safety Manager Solicitor 1}

Human Resource Consultant I}
Payroll/Accounting Coordinator

Manager, Business
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Exempt Staff Association

July 01, 2007 to December 31, 2007

Grade 10

ANNUAL

MONTHLY

PAY PERIOD

36.67 HR

Application Delivery Manager
Assistant Chief

Manager, Building Standards
Manager, Employee Services

Manager, Parks
Manager

Grade 11
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR
City Assessor

Deputy Fire Chief
Services

Manager, Environmental Services

Manager, Labour Relations
Manager, Land

Minimum Maximum
$78,898.56 $92,705.76
$6,574.88 $7,725.48
$3,287.44 $3,862.74
$41.37 $48.61

Assessment Valuation Operations Manager

Battalion Chief Manager, Administration
Corporate Support Services Manager

Manager, Employment and Compensation

Operations Manager Technology Integration

Minimum  Maximum
$88,723.92 $104,250.72
$7,393.66 $8,687.56
$3,696.83 $4,343.78
$46.52 $54.67
City Comptroller City Treasurer

Manager, City Planning Manager, Development
Manager, Facilities

Manager, Leisure Services Manager, Public Affairs

Manager, Water and Wastewater Treatment

Grade 12
ANNUAL
MONTHLY
PAY PERIOD
36.67 HR

Minimum Maximum
$97,637.76 $114,724.32
$8,136.48 $9,560.36
$4,068.24 $4,780.18
$51.20 $60.16

Manager, Corporate Information Services
Manager, Municipal Engineering
Manager, Saskatoon Light and Power
Sdlicitor 1]

Manager, Human Resources
Manager, Public Works
Manager, Transit
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Exempt Staff Association
January 01, 2008 to June 30, 2008

Grade 01 Minimum  Maximum
ANNUAL $31,196.16  $36,655.44
MONTHLY $2,599.68 $3,054.62
PAY PERIOD $1,289.84 $1,527.30
40.00 HR $15.00 $17.62
Secretary |

Grade 02 Minimum  Maximum
ANNUAL $34,093.68 $41,117.52
MONTHLY $2,916.14 $3,426.46
PAY PERIOD $1,458.07 $1,713.23
40.00 HR $16.82 $19.77
Secretary It

Grade 03 Minimum  Maximum
ANNUAL $38,940.48  $45,755.04
MONTHLY $3,245.04 $3,812.92
FAY PERIOD $1,622.52 $1,906.46
40.00 HR $18.72 $22.00
Secretary |!}

Grade 04 Minimum  Maximum
ANNUAL $43,583.04 $51,210.00
MONTHLY $3,631.92 $4,267.50
PAY PERIOD $1,815.96 $2,133.75
40.00 HR $20.95 $24.62
Secretary IV

Grade 05 Minimum  Maximum
ANNUAL $49,605.60 $58,286.64
MONTHLY $4,133.80 $4,857.22
PAY PERIOD $2,066.90 $2,428.62
40.00 HR $23.85 $28.02
Benefits Consultant Committee Assistant Executive Secretary

Support Services Coordinator
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Exempt Staff Association
January 01, 2008 to June 30, 2008

Minimum Maximum

Health Promotion Consultant Human Resource Consultant |

Grade 06

ANNUAL $63,972.16  $63,417.36
MONTHLY $4,497.68 $5,284.78

PAY PERIOD $2,248.84  $2,642.39

40.00 HR - $25.95 $30.49
Administrative Assistant Budget and Financial Reporting Administrator
Executive Assistant

Labour Relations Analyst

Grade 07
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Minimum Maximum
$60,787.44 $71,425.20
$5,065.62 $5,852.10
$2,532.81 $2,976.04
$29.22 $34.34

Budget and Financial Services Coordinator
Occupational Safety Administrator

Human Resource Consultant i1
Payroll/Accounting Coordinator

Solicitor!

Grade 08
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Administrative Services Manager

Minimum Maximum
$66,338.64 $77,947.68
$5,52822  $6,495.64
$2,764.11 $3,247.83
$31.89 $37.47

Employment Equity Coordinator

Employment Supervisor
Occupational Safety Sup

Human Resource Consultant 1} Occupational Health Consultant

erintendent

Records, Information and Legislative Services Manager

Grade 09 Minimum  Maximum
ANNUAL $73,738.08  $86,642.40
MONTHLY $6,144.84 $7,220.20
PAY PERIOD $3,072.42 $3,610.10
40.00 HR $35.45 $41.65
Communication Manager Corporate Accounting Manager

Financial Policy and Strategy Analyst

Administration

Manager, Community Development

Occupational Health and

Safety Manager Solicitor Il

Employee Benefits Manager

Manager, Business
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Exempt Staff Association

January 01, 2008 to June 30, 2008

Grade 10

ANNUAL

MONTHLY

PAY PERIOD

40.00 HR

Application Delivery Manager
Assistant Chief

Manager, Building Standards
Manager, Employee Services

Manager, Parks
Manager

Grade 11
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR
City Assessor

Deputy Fire Chief
Services

Minimum Maximum
$82,054.56 §$96,414.00
$6,837.88 $8,034.50
$3,418.94 $4,017.25
$39.45 $46.35

Assessment Valuation Operations Manager

Battalion Chief Manager, Administration
Corporate Support Services Manager

Manager, Employmentand Compensation

Operations Manager

Minimum
$92,272.80
$7,689.40
$3,844.70
$44.36

City Comptroller
Manager, City Planning

Manager, Environmental Services

Manager, Labour Relations
Manager, Land

Manager, Leisure Services

Manager, Water and Wastewater Treatment

Grade 12
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Minimum
$101,543.28
$8,461.94
$4,230.97
$48.82

Manager, Corporate Information Services
Manager, Municipal Engineering
Manager, Saskatoon Light and Power
Solicitor Il

Technology Integration

Maximum
$108,420.72
$9,035.06
$4,617.53
$52.12

City Treasurer
Manager, Development

Manager, Facilities

Manager, Public Affairs

Maximum
$119,313.12
$9,942.76
$4,971.39
$57.36
Manager, Human Resources

Manager, Public Works
Manager, Transit
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Exempt Staff Association
July 01, 2008 to December 31, 2008

Grade 01 Minimum  Maximum
ANNUAL $32,109.12 $37,728.24
MONTHLY $2,675.76 $3,144.02
PAY PERIOD $1,337.88 $1,572.01
40.00 HR $15.44 $18.14
Secretary |

Grade 02 Minimum  Maximum
ANNUAL $35,906.64 $42,190.32
MONTHLY $2,992.22 $3,515.86
PAY PERIOD $1,496.11 $1,757.93
40.00 HR $17.26 $20.28
Secretary 11

Grade 03 Minimum Maximum
ANNUAL $39,997.20 $46,996.80
MONTHLY $3,333.10 $3,916.40
PAY PERIOD $1,666.55 $1,958.20
40.00 HR $19.23 $22.59
Secretary Il

Grade 04 Minimum Maximum
ANNUAL $44,679.12 $52,497.84
MONTHLY $3,723.26 $4,374.82
PAY PERIOD $1,861.63 $2,187.41
40.00 HR $21.48 $25.24
Secretary IV

Grade 05 Minimum Maximum
ANNUAL $50,32248 $59,129.04
MONTHLY $4,193.54 $4,927 .42
PAY PERIOD $2,096.77 $2,463.71
40.00 HR $24.19 $28.43
Benefits Consultant Committee Assistant Executive Secretary

Support Services Coordinator



Grade 06
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Administrative Assistant
Executive Assistant
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Exempt Staff Association
July 01, 2008 to December 31, 2008

Minimum  Maximum
$55,440.48 $65,142.72
$4,620.04 $5,428.56
$2,310.02 $2,714.28
$26.65 $31.32

Budget and Financial Reporting Administrator
Health Promotion Consultant Human Resource Consultant}

Labour Relations Analyst

Grade 07
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Budget and Financial Services Coordinator
Occupational Safety Administrator

Solicitor |

Grade 08
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Administrative Services Manager

Minimum Maximum
$62,120.40 $72,991.44
$5,176.70 $6,082.62
$2,588.35 $3,041.31
$29.86 $35.09

Minimum Maximum
$68,544.48 $80,539.92
$5,712.04 $6,711.66
$2,856.02 $3,355.83
$32.95 $38.72

Employment Equity Coordinator

Employment Supervisor

Human Resource Consultantili Occupational Health Consultant

Occupational Safety Superintendent
Records, Informationand Legislative Services Manager

Grade 09 Minimum  Maximum
ANNUAL $76,312.56  $89,667.12
MONTHLY $6,359.38 $7,472.26
PAY PERIOD $3,179.69 $3,736.13
40.00 HR $36.69 $43.11
Communication Manager Corporate Accounting Manager

Financial Policy and Strategy Analyst

Administration

Manager, Community Development
Occupational Health and Safety Manager Solicitorli

Human Resource Consultant
Payroll/Accounting Coordinator

Employee Benefits Manager

Manager, Business
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Exempt Staff Association

July 01, 2008 to December 31, 2008

Grade 10 Minimum  Maximum

ANNUAL $85,006.80 $99,882.96

MONTHLY $7,083.90 $8,323.58

PAY PERIOD $3,541.95 $4,161.79

40.00 HR $40.87 $48.02

Application Delivery Manager Assessment Valuation Operations Manager

Assistant Chief Battalion Chief Manager, Administration

Manager, Building Standards
Manager, Employee Services
Manager, Parks

Corporate Support Services Manager
Manager, Employment and Compensation
Operations Manager Technology Integration

Manager

Grade 11 Minimum  Maximum

ANNUAL $95,173.44 $111,828.96

MONTHLY $7,931.12 $9,319.08

PAY PERIOD $3,965.56 $4,659.54

40.00 HR $45.75 $53.76

City Assessor City Comptroller City Treasurer

Deputy Fire Chief Manager, City Planning Manager, Development
Services

Manager, Environmental Services

Manager, Labour Relations
Manager, Land

Manager, Facilities

Manager, Leisure Services Manager, Public Affairs

Manager, Water and Wastewater Treatment

Grade 12 Minimum Maximum
ANNUAL $105,447.84 $123,901.20
MONTHLY $8,787.32 $10,325.10
PAY PERIOD $4,393.66 $5,162.55
40.00 HR $50.69 $59.57

Manager, Corporate Information Services
Manager, Municipal Engineering
Manager, Saskatoon Light and Power
Solicitor 111

Manager, Human Resources
Manager, Public Works
Manager, Transit
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Exempt Staff Association
January 01, 2009 to December 31, 2009

Grade 01 Minimum  Maximum
ANNUAL $34,343.04 $40,353.12
MONTHLY $2,861.92 $3,362.76
PAY PERIOD $1,430.96 $1,681.38
40.00 HR $16.51 $19.40
Secretary!

Grade 02 Minimum Maximum
ANNUAL $38,292.48 $44,993.76
MONTHLY $3,191.04 $3,749.48
PAY PERIOD $1,595.52 $1,874.74
40.00 HR $18.41 $21.63
Secretary ||

Grade 03 Minimum  Maximum
ANNUAL $42,696.24 $50,167.92
MONTHLY $3,5658.02 $4,180.66
PAY PERIOD $1,779.01 $2,090.33
40.00 HR $20.53 $24.12
Secretary Il

Grade 04 Minimum Maximum
ANNUAL $47,606.16  $55,937.28
MONTHLY $3,967.18 $4,661.44
PAY PERIOD $1,983.59 $2,330.72
40.00 HR $22.89 $26.89
Secretary IV

Grade 05 Minimum Maximum
ANNUAL $53,081.04 $62,370.00
MONTHLY $4,423.42 $5,197.50
PAY PERIOD $2,211.71 $2,598.75
40.00 HR $25.52 $29.98
Berefits Consultant Committee Assistant Executive Secretary

Support Services Coordinator
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Exempt Staff Association
January 01, 2009 to December 31, 2009

'Grade 06 Minimum  Maximum

ANNUAL $59,185.20 $69,542.64

MONTHLY $4,932.10 $5,795.22

PAY PERIOD $2,466.05 $2,897.61

40.00 HR $28.45 $33.43

Administrative Assistant Budget and Financial Reporting Administrator

Executive Assistant Health Promotion Consultant Human Resource Consultant |

Labour Relations Analyst

Grade 07 Minimum  Maximum
ANNUAL $65,991.60 $77,540.16
MONTHLY $5,499.30 $6,461.68
PAY PERIOD $2,749.65 $3,230.84
40.00 HR $31.73 $37.28

Budget and Financial Services Human Resource Consultantlt Occupational Safety

Administrator
Payroll/Accounting Coordinator Solicitor |

Grade 08 Minimum  Maximum

ANNUAL $73,580.64 $86,457.12

MONTHLY $6,131.72 $7,204.76

PAY PERIOD $3,065.86 $3,602.38

40.00 HR $35.37 $41.56

Administrative Services Manager Employee Benefits Manager

Employment Equity Coordinator
Employment Supervisor Human Resource Consultant l Occupational Health Consultant

Occupational Safety Superintendent
Records, Information and Legislative Services Manager

Grade 09 Minimum Maximum

ANNUAL $82,042.32 - $96,399.84

MONTHLY $6,836.86 $8,033.32

PAY PERIOD $3,418.43 $4,016.66

40.00 HR $39.44 $46.34
Communication Manager Corporate Accounting Manager

Financial Policy and Strategy Analyst Manager, Business

Administration
Manager, Community Development
Occupational Health and Safety Manager Solicitor Ii
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Exempt Staff Association

January 01, 2009 to December 31, 2009

Grade | 0

ANNUAL

MONTHLY

PAY PERIOD

40.00 HR

Application Delivery Manager
Assistant Chief

Manager, Building Standards
Manager, Employee Services

Manager, Parks
Manager

Grade 11
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR
City Assessor

Deputy Fire Chief
Services

Manager, Environmental Services

Manager, Labour Relations
Manager, Land

Minimum Maximum
$91,477.20 $107,485.68
$7,623.10 $8,957.14
$3,811.55 $4,478.57
$43.98 $51.67

Assessment Valuation Operations Manager

Battalion Chief Manager, Administration
Corporate Support Services Manager

Manager, Employmentand Compensation

Operations Manager Technology Integration

Minimum  Maximum
$101,997.12 $119,846.64
$8,499.76 $9,987.22
$4,249.88 $4,993.61
$49.04 $57.62

City Comptroller City Treasurer

Manager, City Planning Manager, Development
Manager, Facilities

Manager, Leisure Services Manager, Public Affairs

Manager, Water and Wastewater Treatment

Grade 12
ANNUAL
MONTHLY
PAY PERIOD
40.00 HR

Minimum Maximum
$113,726.64 $133,628.88
$9,477.22 $11,135.74
$4,738.61 $5,567.87
$54.67 $64.24

Manager, Corporate Information Services
Manager, Municipal Engineering
Manager, Saskatoon Light and Power
Solicitor [

Manager, Human Resources
Manager, Public Works
Manager, Transit
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APPENDIX C
VACATION ALLOTMENT
YEARS OF ALLOTMENT
SERVICE
5 |
6
7
8
9
10
11
12 23
13 24
14 25
15 26
16 27
17 28
18 29
19 29
20 29
21 29
22 29
23 29
24 30
25 onward 30
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APPENDIX D

DEATHAND DISABILITY BENEFITS

a) Inthis part:

b)

c)

1) "Salary" shall meanthe basic rates of pay as from time to time set forth in the monthly pay
schedule of this Agreement, but shall not include service pay.

2) "Dependent Child" of a member means the child of a memberwho is:
i) an unmarried person under the age of eighteen (18) years;

i) an unmarried person over the age of eighteen (18) years but less than twenty-five (25)
years of age and is In full-time attendance at a school; or,

iii) a person over the age of eighteen (18) years who, prior to the death of the member,
was, by reason of mental Or physical disability, unable to earn a livelihood.

If a member of the Saskatoon Fire and Protective Services is killed or totally disabled as a
direct result of the performance of his duties, when responding to or returning from, or on
scene at an incident, the following shall apply:

Death Benefits

1) In the event of the death of a member, the City shall guarantee to the spouse or
dependent children an amount equal to the amount of the monthly salary such member
would have received if living and continued in the employ of the City in the same or
equivalent classificationinwhich such memberwas employed at the time of death.

2) In the event of the subsequent death of the spouse, the benefit shall continue to be
payable, effective the first (1st) day of the month following the death of the spouse, at the
rate of twenty percent (20%) of the gross applicable monthly salary for each dependent
child with the maximum benefit payable under this provision not to exceed eighty percent
(80%) of the gross of the applicable monthly salary.

In calculating the amount to be paid by the City in any month, the following items shall be
deducted from the salary from time to time in effect:

1) Any taxes and statutory reductions required by law.

2) The amount of any pension, annuity or insurance settlement not personally contracted for
by such deceased member, his widow or dependent children otherwise than by virtue of
the employment of such member. Deductions specifically included in this Clause shall be
any benefits paid by the Workers' Compensation Board, the Canada Pension Plan, the
Criminal Injuries Compensation Board a a claim or suit in tort made against any person in
respect of the death of such member. Inthe event of the foregoing benefits taking the
form of a lump sum settlement rather than a monthly allowance, such amounts shall be
spread over aten (10) year period to determine the monthly amount deductible. I1tshall be
the responsibility of the member's estate to apply for every benefit available before taking
advantage of the provisions ofthe Clause.
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d) The City's liability hereunder shall continue:

1)
2)
3)

4)

5)

in the event of the death of a member leaving a spouse.

Inthe event of the death of a member leaving a spouse and dependent child or children.

Inthe event of the death of a member leaving no spouse but a dependent child or children
untilthey cease to be considered dependents under the definition set forth in this Clause.

In no event shall payments be continued beyond the earliest date at which such deceased
member would have been eligible for normal retirement superannuation benefits from the

City had the member's death not occurred.

Inthe event a spouse abandons or deserts any dependent children, the City shall have the
right to direct that any payment forthcoming, by virtue of these provisions, shall be paid to
the benefit of such children following application by the Official Guardian to the Court
pursuantto the provisions of The Infants Act, R.S.S., Chapter 342.

Disablement Benefits

1)

2)
3)

4)

In the event a member becomes disabled and is unable to perform assigned duties as a
member of the Saskatoon Fire and Protective Services, the City shall guarantee to the
member an amount equal to the amount of monthly salary such member would have
received in the same or equivalent classification in which employed at the time the

disability occurred.

Disability benefits payable herein shall be subject to the provisions of Workers'
Compensation.

In calculating the amount to be paid by the City in any month, the provisions of Clause (c)
respecting deductions shall apply with the necessary changes.

In no event shall payments be continued beyond the earliest date at which such disabled
member would have been eligible for normal retirement from the Saskatoon Fire and

Protective Services had disablement not occurred.

Reduction by City of Amount Pavable

1)

2)

3)

In the event that a member recovers from a disability to the extent of being capable of
gainful employment, becomes so employed, and receives remunerationtherefrom which is

less than the entitlement under this Agreement, such amount shall be paid, assigned or
delivered to the City by the member, or such other equivalent arrangements as shall be
determined by the City.

In the event that a member recovers from the disability and becomes gainfully employed
and receives remuneration therefrom which is in excess of what the member would have

been entitled to have been paid under this Agreement, the responsibility of the City for
further payments shall cease.

In the event that the City is satisfied that the member is unreasonably refusing to accept
gainful employment which the member is capable of performing, the City may reduce or
discontinue any payments subjectto Clause(g) 1).
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g) 1) Inthe event of a dispute arising from medical grounds as to the validity of a claim for

2)

disability benefits, then, upon the application df either the City or the member concerned,
the matter shall be referred to an independent medical practitioner, whose findings shall

be final and binding upon both the City and the member.

The practitioner so referred to shall be appointed by the Dean of Medicine, University of
Saskatchewan- or his designate - and shall be a specialist in the field of medicine relating
to the disability suffered by the member. The expenses incurred shall be borne by the

City.
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"Without Prejudice” LETTER OF UNDERSTANDING
between
THE CITY OF SASKATOON
and
THE EXEMPT STAFF ASSOCIATION

1. The Exempt Staff Association Board and the City of Saskatoon agree that it is important
for the classification review to be undertaken in an unbiased, objective manner by
professionals inthe field. It is also agreed that this objective providesthe rationalefor
using an external consultant to develop and implement a new classification system.

The Exempt Staff Association agrees that it B not within its mandate to be involvedwith
determining the factors, ratings or salary ranges during the exempt classification review.

2. itisthe desire of the Exempt Staff Association and the City of Saskatoonthat the
Association have representation on the Classification Review Steering Committee.
Therefore, the President of the Exempt Staff Association will be made a member of the
review's Steering Committee. Her role or the Committee will be as follows:

* To fully participate inthe selection of a consultant;
* To fully participate in all discussions and provide input to the Consultantas required;
* To be involved in discussions which the Steering Committee has with the consultant

regarding implementation of the new salary grid;
» To gain a full understanding of the classification system which the consultantwill install

and assist the City of Saskatoon in communicating that information to exempt employees;

3. Itis agreedthat:
* The consultant will advise the organization on an appropriate appeal process. This
process will be mutually agreed to by the City and the Exempt Staff Association;

- The General Managers wilt also be involved throughout the classificationreview process,
The Steering Committee will ask them for their input, direction and on occasion, their
decisions, regarding issues that arise;

« Upon completion of the classification review, the employer will replace appendices B, C,
D and D1 with the new salary grid.

DATED: March 15, 1986.
Signed:
M.D. Irwin Lynne Higgins
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