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IL  
TIIIS A G R l ~ l i h l E N T  niadc tl i is?.Day of  CkMk;  A n n o  Domini ,  Two thousand 

and o n e  

BETWEEN 

I lER MAJESTY T l l E  OUEEN IN T H E  RIGHT O F  NEWFOUNDLAND,  
rcprcscntcd herein  by thc  Treasury Board;  

TllE 1)OARI) 01: G O V E R N O R S  O F  T l l E  COLLEGE O F  TIIE N O R T H  
A T  L A  N T  I C 

of  the  o n c  part: 

T l l E  N E W F O U N D L A N D  ASSOCIATION O F  PUBLIC EMPLOYEES,  a body 
co rpora t c  organized and  ex i s t i ng  under  the  l aws  o f  the  Province o f  Newfoundland 
and having its Rcgis tcrcd Of f i ce  in the  Ci ty  o f  St. John’s aforesaid  (hereinaf ter  
ca l lcd  tlic “Union” ) ;  

o f  the  o the r  par t .  

7’111s A G R E E M E N T  WITNESSETH that  for  and in considerat ion o f  t he  premises ,  
covenants .  condi t ions .  s t ipula t ions  and provis ions  herein  conta ined,  t he  par t ies  
hereto  agrec  a s  fol lows:  
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A R T I C L E  I 

P U R P O S E  O F  A C R E E h l E N T  

1.01 Tlic pu rposc  or th i s  Agrecmcnt  i s  to mainta in  ha rmon ious  and mutual ly  
hcncf ic inl  rc la t ionships  hctwecti tlic Ilniploycr.  thc  cniployces  and Ihc Union 
nnd to set  forth cer ta in  t e rms  and cond i t i ons  o f  employmen t  r e l a t ing  to 
rcniuncrat ion,  hour s  o f  work,  safety. employee  bcne f i t s  a n d  general  work ing  
cond i t i ons  a f f ec t ing  employees  covered by th i s  Agreement .  

A R T I C L E  2 

E F F E C T  O F  L E G I S L A T I O N  

2.01 In tlic c v c n t  that  any future  legis la t ion renders  null  and  vo id  any provis ion 
of th i s  Agrccmcnt .  t he  r ema in ing  p rov i s ions  shal l  r ema in  in  effect  du r ing  t h c  
term nf t h i s  Agreement .  

2.02 Notwi ths t and ing  t h e  n o  s t r ike  and  n o  lockout  provis ions  o f  t he  Agreement ,  
not icc  t o  re-open negot ia t ions  may b e  issued by e i the r  par ty  in the  even t  t ha t  
the P rov inc i a l  Governmen t  passes  legis la t ion to amend  a n y  provis ion of th i s  
agrccmcnt .  Fai l ing agreement ,  the  pa r t i e s  m a y  exe rc i se  t h e  r ight  to s t r ike  
or lock out. Nego t i a t ions  a r c  t o  b e  conducted in  acco rdance  wi th  the  
app l i cab le  Icgis la t ion.  

A R T I C L E  3 

E M P L O Y E R  R U L E S ,  R E G U L A T I O N S  A N D  P O L I C I E S  

3.01 In thc  evcnt  that  t he re  i s  a conf l ic t  bctween the  con tex t  of th i s  Agreemen t  
and any  regula t ions .  ru les  o r  pol ic ies  made  by the  Employe r ,  t h i s  Agreemen t  
shal l  take  prcccdence ove r  t he  said regula t ion,  ru le  o r  pol icy.  

A R T I C L E  4 

2 1  

4.01 Employer  Sha l l  Not  Discr iminate  

T h e  Employcr  ag rees  that  there  sha l l  be  n o  d i sc r imina t ion  wi th  respect  to 
any employee  in the  mat ter  o f  h i r ing,  wage  ra tes ,  t ra ining,  upgrading,  
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promotion.  t ransfer .  layoff,  recall. d isc ipl ine ,  c lass i f ica t ion.  d ischarge,  
ass ignment  of work ,  o r  o thcrwisc  by reason of age.  race ,  creed,  colour ,  
nat ional  or ig in .  pol i t ica l  o r  rc l ig ious  aff i l ia t ion.  sex o r  mari ta l  s ta tus ,  nor  
by reason o f h i s l h c r  membersh ip  o r  ac t iv i ty  in the  Union.  . 

* 4.02 

4.03 

'Thc Eniploycr  a n d  the  Un ion  ag ree  that  a l l  memhers  o f t h c  C o l l e g e  
conimuni ty  a r e  cnt i t led  to pursue thei r  du t i e s  o r  s tudies  in an  environment  
frcc from harassment  by members  o f  t he  Co l l ege  community .  Individuals  
who engage  in harassment  shal l  be subject  t o  d i sc ip l ine  u p  to and  including 
dismissal .  For  t he  purpose  o f  t h i s  Article.  a member  o f  the  Co l l ege  
community  is nnyonc appointed,  contracted,  employed o r  regis tered as a 
studcnt.  by the  Co l l ege .  

For thc  pu rpose  o f t h i s  Article.  harassment  is def ined as: 

l l a r a s smen t  based on  race, religion. re l ig ious  creed. sex,  mari ta l  s ta tus .  
physical  o r  mental  d isahi l i ty ,  pol i t ica l  opinion,  colour ,  o r  e thnic ,  
na t iona l  o r  soc i a l  or ig in ,  i s  any  behaviour  that i s  d i rected ar. o r  i s  
o f f ens ive  to a member  of the  Co l l ege  community ,  endangers  a 
member ' s  job, or academic  s tanding,  undermines  performance o r  
t h rea t ens  the  cconomic  l ivel ihood of the  member .  

Harassment  of a s exua l  nature  i s  comprised o f  sexual  comments ,  
ges tures ,  o r  physical  contact  that  t he  individual  knows  o r  ough t  
reasonably  to  k n o w  to b e  unwelcome,  object ionable  o r  offensive .  T h e  
behaviour  may  b e  on  a one- t ime basis  o r  ser ies  o f  incidents ,  however  
minor .  l l a r a s smen t  o f a  sexual  nature  i s  unsol ic i ted ,  one-s ided and lo r  
coe rc ive .  Both ma les  and  females  may be the  v i c t ims  of such act ions .  

4.04 Both  pa r t i e s  suppor t  t he  p r inc ip l e s  e spoused  in  S e c t i o n  9 o f t h e  
Newfoundland Human  Rights  Code  (as amended by Chap te r  H. I4 RSN 1970) 
and ag ree  to  co-operate  ful ly  with a n y  invest igat ion held  by  the  Human  
Rights  Commiss ion  wi th  regard to  a compla in t  by a member  of the  Co l l ege  
community .  

4.05 T h e  Employer  sha l l  under take to inves t iga t e  a l leged occurrences  wi th  all  
poss ible  d ispatch.  T h e  vic t im shal l  be  protected from repercuss ions  which 
niay resul t  from h i d h e r  complaint .  

4.06 Sub jcc t  to C lausc  1 2 : l l  (b). employecs  sha l l  havc acces s  t o  t h e G r i e v a n c c  
and Arbi t ra t ion P rocedure  for  gr ievances  re la t ing to th i s  Art ic le .  
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A R T I C L E  5 

DEFINITIONS 

5.01 (a)  "Dargaining u n i t "  means the bargaining unit recognized in accordance 
with Arlicle 6. 

(b)  "Classification" means the identification of a position by reference to 
a class title and pay range number. 

*(c) "Collcge" means College of the North Atlantic. 

**(d) "Day" means a working day unless otherwise stipulated in this  
hgreement. 

"(e) "Day o f  rest"  means a ca lendar  day on  which an employee i s  not  
ordinarily required to perform the duties of hislher position other than: 

(i) a designated holiday; 
(ii) a calendar day on which the employee is on leave of  absence 

" D e m o t i o n"  m e a n s  a n  a c t i o n  which  c a u s e s  t h e  movement  o f  an 
eniployee from hislher existing classification to a classificalion 
carrying a lower pay range number. 

"Dismissal" means the termination of an employee for just cause, but 
does not refer to the termination of  a probationary employee for 
reasons of  unsuitability or incompetence. as  assessed by the Employer. 

**(I) 

** (g)  

**(h)  "Employee" or "employees" where used is  a collective term except a s  
otherwise provided herein, including all persons employed in 
categories of employment contained in the bargaining unit as  
prescribed in Articlc 6. 

"(i) "Employer" means the Board of  Governors of the College of the North 
Atlantic. 

"(j) "Grievance" means a dispute arising out of  the interpretation, 
application, administration or alleged violation of  the terms of  this 
Agreement. 

"Iloliday" means the twenty-four (24) hour period commencing at 
12:Ol a.m. of a calendar day designated as a holiday in this Agreement. 

**(k) 
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"Layoff"  means  a temporary cessat ion o f  employment  d u e  to lack o f  
work o r  abol i t ion o f  a post. 

"1,cavc o f  Absence"  means  absence from duty wi th  the  permiss ion o f  
the  Employer .  

"Month o f  Servicc"  means  a ca l enda r  month in which an  employee i s  
in receipt  o f  full  sa lary  o r  wages  in respect  o f  t he  prescr ibed number  
o f  work ing  hour s  in each  work ing  day  in the  mon th  and  includes  a 
ca l enda r  month in which an employee  i s  absen t  on  specia l  leave 
wi thout  pay not in cxccss  o f  twenty (20)  working days .  

"Not ice"  means  in  wri t ing which i s  hand del ivered o r  del ivered by 
regis tered mai l .  

" Pa r t - t ime  employee"  means  a pe r son  w h o  i s  r egu la r ly  employed  to 
work l e s s  than the  full  number  o f  working hours  i n  each working day  
o r  l e s s  than the  full  number  o f  work ing  days  in each  work week. 

"Permanent  employee"  means  a pe r son  who  h a s  completed his lher  
probat ionary per iod and  i s  employed on  a full  t ime  basis  wi thout  
refcrencc to  any  specif ied  da t e  of terminat ion o f  service .  

"Pres ident"  means  the  Pres ident  o f  the  Col lege o f  t he  North  At lant ic  
o r  any  off ic ia l  author ized by himlher  to act  on  his lher  behalf.  

"Probat ionary employee"  means  a person who is employed but w h o  has  
worked less  than the  prescr ibed probat ionary per iod.  

"Probat ionary per iod"  means  a period o f  s ix  (6) mon ths  f rom the  da t e  
o f  employmen t ,  except  for employees  who  a re  r equ i r ed  to under take 
t ra ining o n  employment ,  for whom the  probat ionary period o f  s i x  (6) 
mon ths  sha l l  commence  immediate ly  fol lowing such  training. For  
par t- t ime and temporary employees ,  the  probat ionary period sha l l  be  
s ix  (6) months  o f c u m u l a t i v e  service  in working hour s  o r  days. 

"Promotion"  means  an  act ion which causes  t h e  movement  o f  an  
employee  from his lher  exis t ing c lass i f ica t ion to  a class i f ica t ion giving 
a higher  pay r ange  number .  

"Reclass i f ica t ion"  means  any change  in  t he  current  c lass i f ica t ion o f  an  
ex i s t i ng  position. 

"Scheduled"  means  in wri t ing and posted in an  acces s ib l e  p lace  to a l l  
employees .  
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"Scrvicc"  nicans  any  pcriod o f  cmploymcn t  e i t he r  bc fo rc  o r  a f t e r  the  
da t c  o f  s ign ing  o f  t h i s  hg rccn icn t  in rcspcct  of wh ich  a n  cniploycc i s  
i n  rcccipt  o f  s a l a ry  o r  wagcs  f rom the  Employer  and  includes  pe r iods  
o f  spccia l  lcavc wi thout  pay not c s c c c d i n g  twcnty (20) work ing  days  
iii the nggrcgnte  iii niiy ycar  iinlcss nthcr\visc specif ied  in t h i s  
Agrccnicnt.  

"Scnior i ty"  means  thc  length  o f  s c rv i cc  an  employcc  has  w i th  the  
Employer  and. suh jcc t  to Clausc  37:02. shal l  da t c  f rom the  last cn t ry  
iiito cniploymcnt  w i th  thc Employcr.  Scnior i ty  sha l l  a l s o  inc ludc  the  
scn io r i t y  an  employee  had accuniula tcd in an  M O S ,  GS o r  CI posi t ion 
wi th  the  Provincia l  Collcgcs. 

"Standby"  means  a n y  pcr iod of t ime  du r ing  which. o n  the  ins t ruct ions  
o f  t he  Pres ident .  an  employee  i s  required to b e  ava i l ab l e  for recal l  to 
work.  

"(an) "Shif t"  means  the  normal  consecu t ive  work ing  hour s  scheduled for  
cach  employee  wh ich  occu r s  i n  any  twenty- four  (24) hour  per iod.  
T h c r c  wi l l  normal ly  be  three  (3) shif ts ;  day, even ing ,  a n d  night.  T h e  
f i rs t  sh i f t  o f  each  d a y  sha l l  be t he  shi f t  commenc ing  a t  0001 hour s  to 
OR00 hours .  

**(hb)  "Tcmpora rycmploycc"  means  a person w h o  i s  employed  for a spec i f i c  
pcr iod for the  pu rpose  o f  performing cer ta in  spec i f i ed  work,  and  w h o  
niay be  laid o f f  a t  t h e  c n d  o f  s u c h  per iod o r  upon  complet ion of s u c h  
work.  

'*(cc) "Transfer"  means  t h e  movemen t  o f a n  employee  f rom o n e  ( 1 )  posi t ion 
to ano thc r  which d o e s  not  resul t  i n  a promotion o r  demotion.  

**(dd) "Union"  means  the  Newfoundland and  Labrador  Associa t ion o f  Pub l i c  
and  Pr ivntc  Employccs .  

* * (cc)  "Vacancy"  m e a n s  a n  open ing  in a pe rmanen t ,  s e s s iona l  o r  t empora ry  
pos i t i on  which is i n  excess  o f  th i r teen (13) weeks  durat ion.  and  in  
rcspcct  o f  which the re  i s  no employee  e l ig ible  for  recal l .  

* * ( f f )  "Week" means  thc  pcr iod from 0001 hour s  Monday  to 2400 hours  t he  
fo l lowing  Sunday,  inclus ive .  

** (gg)  "Ycar"  means  the  pcr iod ex tend ing  f rom the  f i rs t  day  in  Apri l  i n  o n e  
ycar  to t,hc thirty-first  day  o f  March in  t he  succeed ing  year .  

**(hh)  " T c r m i n a t i o n "  m e a n s  t h e  f i n a l  s e v e r a n c e  of e m p l o y m e n t  o f  a n  
cmployce  because: 
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ARTICLE 6 
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( i )  the  employee  res igns;  

( i i )  is dismissed for j u s t  cause  and i s  not re- ins ta ted;  

( i i i )  t he  employee  i s  laid off for a period longer  t han  t w o  (2)  years .  

" S e s s i o n a l  e m p l o y e e "  m e a n s  a n  e m p l o y e e  who.  a s  pa r t  o f  h i s l h e r  
normal  employment ,  may  b e  on  layoff  s t a tu s  when  c l a s ses  a r e  not i n  
sess ion.  

Wheneve r  the  s ingular  o r  mascul ine  i s  used in t h i s  Agreement.  i t  sha l l  
he  considcrcd a s  if the  plura l  o r  feminine has  been used where  the  

"(ii) 

"(jj) 

RECOGNITION 

6.01 

6.02 

T h e  Employe r  recognizes  t he  Union a s  t he  sole and  exc lus ive  ba rga in ing  
agent  for a l l  c l a s se s  o f  employees  l i s ted  in Schedu le  "C" but  exc lud ing  f rom 
such c l a s ses  specia l  g roups  a s  listed in  Schedule  "C". 

Whcn n e w  class i f ica t ions  a r e  developed,  t he  fol lowing procedures  sha l l  
apply: 

(a)  T h e  Employer  wi l l  immediate ly  not i fy  the  Union in  wri t ing a s  t o  
whe the r  such c lass i f ica t ions  shou ld  b e  included in o r  excluded f rom 
the  bargaining uni t  and provide reasons  for  i t s  exclus ions .  

(b) T h e  Employer  ag rees  that  new class i f ica t ions  which a r e  t o  be excluded 
f rom the  bargaining uni t  will  not  include a major  componen t  o f  
bargaining unit  work. 

(c) T h e  Union,  af ter  consul ta t ion o n  the  Employer ' s  posi t ion,  will  respond 
in wr i t i ng  ou t l i n ing  reasons  for i t s  re ject ion o f  t he  exclus ions  wi thin  
ten  (IO) working days  o f  receipt  o f  t he  above  not i f ica t ion.  

(d)  S h o u l d  t h e  par t ies  b e  unable  to agree  upon the  exclus ion of any  
spec i f i c  c lass i f ica t ion,  the  mat ter  will  be  immediate ly  referred to the  
Labour  Rela t ions  Board for adjudicat ion.  
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6.03 (a) Rccognizcd vacant  posi t ions  wi thin  the  bargaining uni t  that  have  no t  
hccn dcc l a rcd  redundant  will  not be  absorbed o n  a permanent  bas is  by 
pos i t i ons  ou t s ide  the  bargaining uni t .  

( h )  I ~ c c o g n i z c d  vacant  posi t ions  in t hc  hnrgaining uni t  crcntcd a s  a resul t  
o f sccondn icn t  o r  tcmporary t ransfcr  o f a  bargaining uni t  employee  wi l l  
not  b e  absorbcd by managcmcnt  personnel .  

6.04 No O t h c r  Acrecmcn t  

No  cmploycc  sha l l  be  required o r  pe rmi t t ed  to m a k e  a wri t ten  or verbal  
ag rccmcn t  w i th  the  Employcr  o r  h i d h e r  represcnta t ive  which may conf l i c t  
wi th  thc  t c rms  o f  t h i s  Co l l cc t ivc  Agrcement .  

6.05 AI1 cor rc spondcnce  bctwecn the  par t ies  a r i s ing  o u t  o f  t h i s  Agreement .  o r  
i nc iden ta l  thcrc to ,  sha l l  pass  t o  and f rom the  Pres ident  o f  t he  Co l l ege  a n d  
tlic P re s iden t  o f  the  Union.  

6.06 Inclus ions/Exclusions  

(a)  Thc Employc r  and  thc  Union ag ree  to establ ish  a Commi t l ee  cons i s t i ng  
o f  t w o  (2)  representa t ives  f rom the  Employcr  and  t w o  (2) f rom t h e  
Un ion  fo r  the  pu rpose  o f  determining the  pos i t i ons  t o  b e  included in  
o r  excluded f rom the  bargaining unit .  

(b) T h i s  Commi t t ee  sha l l  be  es tabl ished immediate ly  upon s ign ing  of t h i s  
Agrccmen t  and  the  review shal l  be comple t ed  wi thin  s i x  (6) mon ths  o f  
s ign ing .  

U p o n  comple t ion  o f  the  rcview,  i f  the  par t ies  canno t  ag ree  upon  t h e  
exc lus ion  o f  any  spec i f i c  posi t ion.  t he  mat ter  wi l l  b e  immed ia t e ly  
rcfcrrcd to thc  Labour  Rela t ions  Uoard for  adjudicat ion.  

(c)  

(d)  on-UareaininelNon-Manacement Emplovecs  

Sen io r i ty  for employees  placed back in to  the  Uargaining Unit: 

A n  employce  whose  posi t ion i s  ou t s ide  the  Bargaining Uni t  and  whose  
pos i t i on  i s  negot ia ted in to  the  Uargaining Uni t  by  the  par t ies  o r  whose  
pos i t i on  i s  included in t h e  Bargaining Uni t  by t h e  Labour  Re la t ions  
Uoard. sha l l  bc  g iven  scnior i ty  equivalent  t o  t he  employee’s  l eng th  of 
se rv i ce  wi th  the  Employer  ( e i the r  i n s ide  o r  ou t s ide  the  Barga in ing  
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Unit)  but excluding ove r t ime  a s  l ong  as helshe r ema ins  in t he  s a m e  
class i f ica t ion.  Should the employee app ly  for ano the r  posi t ion wi thin  
the  Dargaining Uni t ,  the  senior i ty  o f  that  employee  shal l  commence  
from t h e  da t e  that  the  employee was  included in t he  Bargaining Unit.  
Slioiild the employcc  he  suhjcctcd to layoff.  hclshc  would on ly  have  
senior i ty  from the  da t e  that hclshc  was  included in t he  Dargaining 
IJnit. 

A R T I C L E  7 

WORK O F  T I I E  I I A R G A I N I N G  U N I T  

7.01 (a )  Managemen t  and excluded personnel  shal l  not work on  any  jobs which 
a rc  included in the  bargaining uni t  except  for  t he  purpose  o f  
ins t ruct ing,  exper iment ing,  reviewing an  employee 's  performance,  in 
the  case  o f  emergencies ,  when regular  employees  a rc  not avai lable ,  o r  
where  the  performance o f  bargaining uni t  work usual ly  forms par t  o f  
the  du t i e s  of a non-bargaining uni t  position. 

T h e  par t ies  hereby ag ree  that  s tuden t s  o f  the  Col lege,  for  the  purpose  
o f  "on- the- job training" may be permit ted to work on  j o b s  that  re la te  
to bargaining uni t  work for such purpose .  I lowever ,  i n  n o  case  shal l  
t he  performance o f  such t ra ining in any way c a u s e  t h e  loss o f  pay. 
hour s  o f  work,  ove r t ime  o r  any  other  benef i ts  o f  employees  in  t he  
bargaining unit .  

Fur ther .  it is agreed that  s tuden t s  may cont inue a s  in the  pas t  to 
perform t a sks  such  a s  s tudent  markers ,  ass is tants  and runners.  

T h e  purpose  o f  t h i s  Agreement  is t o  ensure  that  work o f  t he  
ba rga in ing  uni t  shal l  not  be lost o r  eroded by s tuden t s  wi thin  or 
from ou t s ide  the  Col lege.  

(b)  

A R T I C L E  8 

M A N A G E M E N T  R I G I I T S  

8.01 All funct ions .  rights.  powers  and author i ty  which a r e  not  specif ica l ly  
abr idged o r  modif ied by th i s  Agreement  a r e  recognized by the Union a s  
being re ta ined by the  Employer .  
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A R T I C L E  9 

E M P L O Y E E  R I G I I T S  

9.01 Notwi ths t and ing  any th ing  conta ined in t h i s  Agreement ,  a n  employee  may  
prcscnt  a personal  compla in t  t o  h is /hcr  Employer .  

A R T I C L E  IO 

UNION S E C U R I T Y  

10.01 

10.02 

10.03 

10.04 

All cmployecs  w h o  a r c  members  o f  t he  Union. o r  t hose  w h o  become  
memhcrs .  sha l l  remain members  a s  l ong  a s  thei r  posi t ion i s  in the  ba rga in ing  
unit .  

A cond i t ion  for  new employees  hi red a f t e r  t he  s ign ing  o f t h i s  Agreemcnt  will  
he to in imcdiate ly  become  members  o f  t he  Union,  and  r ema in  members  a s  
l ong  a s  thcy con t inue  to occupy  a bargaining uni t  posi t ion.  T h i s  requirement  
shal l  h c  c l ea r ly  ind ica t ed  to  n e w  employees  by the  Employer  and  S h o p  
S t cwa r d .  

An employee  upon  employmen t  a t  t he  Co l l ege  sha l l  be  provided wi th  
informat ion concerning:  

(a)  

(h )  s t a r t i ng  sa l a ry  and c lass i f ica t ion;  

(c)  

du t i c s  and  responsibi l i t ies  in wri t ing;  

t c rms  and  cond i t i ons  o f  employment  and  those  ondi t ions  set ou t  i n  th  
Ar t i c l e s  deal ing wi th  Un.ion- Secur i ty .  Dues  Checkof f  and  Un ion  
rcprescnta t ion.  

Where  a S h o p  S teward  is avai lable .  t h e  employee  will  b e  in t roduced t o  
h imlhc r  wi thin  o n e  mon th .  

10.0: No e m p l o y e e  sha l l  b e  t empora r i l y  ass igned ou t s ide  t h e  bargaining uni t  
wi thout  h is lhcr  consent .  An  employce  w h o  i s  tcmporar i ly  ass igned ou t s ide  
thc  ba rga in ing  uni t  may re turn  to t he  bargaining uni t  sub jec t  to g iv ing  the  
Employer  t w o  (2) weeks '  not ice .  
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A R T I C L E  1 1  

CIIECKOFF 

11.01 Thc  Eniploycr shal l  dcduc t  from the sa lary  o r  wagcs  o f  a l l  cniployccs  wi thin  
tlic hargaining unit  the  amoun t  o f  mcmbcrsh ip  dues  and  forward sanie  bi-  
weekly to thc  IJnion acconipnnicd by a list  o f  employees  showing:  

( a )  thc  contr ibut ions  o f  cach;  

(b)  t he  employee 's  full  name  and c lass i f ica t ion and  socia l  insurance 
number  o r  payroll  number;  and 

( c )  changes  from previous  list. e.g., add i t i ons ,  dele t ions ,  employee s ta tus ,  
layoff,  res ignat ion,  promoted outs ide  the  bargaining uni t ,  etc.  

11.02 The  Employer  agrees  that  when issuing T 4  s l ips ,  the  amoun t  of membersh ip  
ducs  paid  by an  employee to  the  Union du r ing  the  current  year  will  be  
recordcd o n  his lher  T 4  s ta tement .  

11.03 The  l l n ion  shal l  inform the  Employer  o f  t h e  author ized deduct ions  to b e  
madc.  

A R T I C L E  12 

G R I E V A N C E  P R O C E D U R E  

12.01 An  ca rnes t  e f fo r t  shal l  be  made  to se t t l e  gr ievances  fa i r ly  and promptly  in 
thc  fol lowing manner: 

w 
The aggr i eved  employee shal l ,  wi thin  f i v e  ( 5 )  work ing  days  o f  t he  
occu r rence  o r  d iscovery o f  t he  incident  g iving r ise  to the  a l leged gr ievance.  
suhni i t  h i d h e r  gr ievance to the  S h o p  Steward,  o r  in t he  absence o f  h is lher  
S h o p  Steward,  ano the r  S h o p  Steward may process  t he  gr ievance.  
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w 
I f  thc Shop Stcward considers the grievance to be justified, the employee 
conccrncd, together with hislhcr Shop Steward. or the Steward alone i f  the 
cniploycc wishcs. niay. within fivc ( 5 )  days following reccipt of the 
grievance hy the Shop Stcward. suhniit the gricvancc in writing to the 
cniploycc's non-bargaining unit Supervisor. 

Stcn I l l  

Failinc satisfactory settlement of the grievance within five ( 5 )  days aftcr the 
grievance was submitted under Step I I ,  the eniployee concerned. together 
with hislhcr Shop Steward. o r  the Steward alone if the employee wishes. 
may. within a further five ( 5 )  days, subniit the grievance in writing to the 
President or hislhcr designate. The President or hislher designate shall meet 
with the cmployce andlor the Shop Steward and shall declare h idher  
dccision within ten (10) days after receipt o f t h c  grievance. 

* Slcll1V 

Eitlicr party niay, within ten (IO) days of receipt of the decision at Step I l l  
advise the other party of its desire to have the dispute mediated. The other 
party shall signify i t s  agreement with the request to  mediate within five ( 5 )  
days of receipt of the request. Mediation shall only be utilized upon mutual 
agrecmcnt of the parties. Discussions at mediation shall be without 
prejudice and cannot be referenced at arbitration. The mediation must be 
concludcd within twenty (20) days of  the agreement to mediate the dispute. 
I t  is understood that mediation is non-precedent setting. 

Sten v 
Failing satisfactory settlement at Step Ill or Step IV, the Union may by 
giving notice in writing within ten ( I O )  days of  receipt of  the decision at 
Step I l l  or Step I V ,  declare its intention to refer the grievance to arbitration. 

12.02 The employee, i f  helshe so desires, may be represented by a full time 
represcntativc of the Union at  any Step of the Grievance Procedure. The 
gricvor may be present during all Steps of the Grievance Procedure. 

12.03 With thc exception of Step I ,  rcplies to grievances at all other Steps of the 
Grievance Proccdure will be in writing and dated receipts of grievances will 
hc givcn. 
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12.04 T h e  scttlenlent o f a  gr ievance wi thout  reference to arbi t ra t ion shal l  he appl ied 
re t roact ively  to the  da t e  o f  t he  occurrence o f  the  act ion o r  s i tuat ion which 
gave r ise  to the  gr ievance,  un le s s  the  se t t lement  s ta tes  o therwise .  

12:05 ( a )  T h c  t ime  l imi ts  se t  forth i n  th is  Ar t i c l e  may be varied in  wri t ing by 
ni U t 113 I a grc  c me n t bet we c n the  par t i c s. 

(h) An Arbi t ra tor  o r  Arbi t ra t ion Uoard may extend the  t ime  l imi ts  o f  any 
S t e p  in Ihc Gricvance Procedure .  Notwiths tanding the  expira t ion of 
such  t ime  l imi ts ,  where  the  Arbi t ra tor  o r  Arbi t ra t ion Uoard i s  sa t is f ied  
that  there  a r c  reasonable  grounds for t he  extension a n d  that  t he  
oppos i t e  par ty  will  not be  substant ia l ly  pre judiced by the  extension.  

12.06 The  Employer  wi l l  supply  the  necessary  faci l i t ies  for the  gr ievance meet ings .  

12.07 Policv Gr i evance  

Where  the  Un ion  has  a gr ievance involving a quest ion o f  general  appl icat ion.  
adminis t ra t ion.  o r  in terpreta t ions  of t h i s  Agreemen t ,  t he  Union may ini t ia te  
a gr ievance.  Such  a gr ievance shal l  commence  a t  S t ep  111 o f  C lause  12:Ol. 

12.08 Union May Ini t ia te  Grievances  

(a)  T h e  Union and its representa t ives  shal l  have the  r ight  to in i t ia te  a 
g r i evance  on  beha l f  o f  a g roup  o f  employees  and  t o  s eek  adjus tment  
w i th  the  Employer  in the  manner  provided in the  Grievance Procedure .  
Such  a gr ievance shal l  commence a t  S t e p  I l l .  

T h e  Un ion  and its representa t ives  sha l l  have the  r ight  t o  in i t ia te  a 
g r i evance  o n  b e h a l f o f  an  employee.  S u c h  gr ievances  may be in i t ia ted 
wi thout  t he  employee's consent  and  wi l l  commence a1 S t e p  11. 

(b)  

* 12.09 

12.10 

S h o p  S t e w a r d s  and wi tnes ses  shal l  suffer  n o  loss in pay for t i m e s p e n t  
p roces s ing  gr ievances  o r  a t tending meet ings  wi th  the  Employer ' s  
re present a t  i vc( s). 

I t  i s  ag reed  that  S h o p  S tewards  will  not absent  themselves  from thei r  
Depar tments  for  the  purpose  o f  handl ing a gr ievance wi thout  f i rs t  obta ining 
permiss ion from the  Stcward's Supcrvisor ,  and that pcrmiss ion will  not be  
unreasonably  wi thheld .  The  Shop  Steward sha l l  not i fy  his lher  immediate  
Supervisor  when  re turning to  duty. 
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12.1 I ( a )  Sub jec t  t o  12:11 (h). any disc ipl inary  ac t ion  t aken  by t h c E m p l o y e r  
agains t  employccs  will  bc  suhjcct  to the  Gr i evance  and  Arbi t ra t ion 
Procedures .  

(h )  T h c  tcrni inat ion o f a  probat ionary employee  for reason o f  unsui tabi l i ty  
o r  imcompctence,  a s  asscsscd by the  Employer ,  i s  not  suhject  t o  t he  
Gr i cvancc  o r  Arbi t ra t ion Proccdurcs .  

12. I2 Wlicn tlicrc is a d i spu te  involving d i smis sa l  o r  suspension.  t hc  g r i evance  
may hc  submi t t ed  in  thc  first  ins tance at S t e p  I l l .  

12.13 If t hc  cmploycc  so desi res .  helshe  sha l l  have  the  r ight  t o  g r i e v e a g a i n s t  
a l leged unfai r  t r ea tmen t  on  p romot ion  o r  t r ans fe r  t o  pos i t i ons  wi thin  t h e  
bargaining uni t  and  s u c h  g r i evances  may he submi t t ed  in t he  first  i n s t ance  
a t  S t e p  111 o f c l a u s e  12:Ol. 

A R T I C L E  13 

A R B I T R A T I O N  

13.01 Compos i t i on  o f  Uoard o f  Arbi t ra t ion 

Whcn  e i the r  par ty  des i r e s  that  a gr i evance  shal l  b e  submi t t ed  to  arbi t ra t ion,  
t hc  request  shal l  he  made  in wri t ing addressed t o  t h e  o the r  par ty  o f  t he  
Agrecmcnt .  

Within  four teen (14) ca lenda r  days  thereaf ter .  each  par ty  sha l l  name  a n  
Arbi t ra tor  t o  a n  Arbi t ra t ion Board and  not i fy  the o the r  par ty  o f  t he  name  and  
addrcs s  o f  i t s  appointee .  I f  e i ther  par ty  rcfuscs  o r  neg lec t s  t o  appo in t  a 
n icmhcr  of t he  Board o f  Arbi t ra t ion,  t he  Minis ter  o f  Env i ronmen t  a n d  Labour  
o f  t hc  P rov ince  o f  Newfound land  and  Labrador  may  be requested by t h e  
o the r  par ty  to appo in t  a member .  T h e  t w o  (2) so named shal l ,  w i th in  
four teen (14)  ca lenda r  days  o f  the  appo in tmen t  o f  t he  second  o f  t hem se l ec t  
a th i rd  pc r son  to  act  a s  Cha i rpc r son  o f  t he  Board o f  Arbi t ra t ion,  bu t  shou ld  
they not  d o  so within  four teen (14)  ca lenda r  days ,  t hen  e i ther  par ty  may  
apply  to thc  Minis ter  o f  Environment  and  Labour  t o  appo in t  a pe r son  t o  be  
Chairpcrson.  No pcrson w h o  has  any pecuniary  in teres t  i n  t h e  ma t t e r s  
rcfcrred t o  t he  Arbi t ra t ion Board,  o r  w h o  i s  ac t ing  or w h o  h a s  wi thin  a 
pcr iod o f  s ix  (6) mon ths  p reced ing  the  d a t e  o f  h i d h e r  appo in tmen t  ac t ed  in 
t he  capac i ty  o f  sol ic i tor ,  legal advisor ,  counsc l  o r  paid  agen t  o f  e i t he r  o f  t he  
parties.  sha l l  b e  appointed to or ac t  as a member  o f  a n  Arbi t ra t ion Board.  
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The  Board shal l  de t e rmine  i t s o w n  procedure ,  hut shal l  g ive  full  oppor tuni ty  
t o  all  par t ies  to present  ev idence  and make representa t ions .  I t  shal l  hear  and 
dc t c rmine  [he differences  o r  a l legat ions  and  render  a dec i s ion  wi thin  
rourtccn ( 1 4 )  cnlcnilar clays o f  tlic i latc o n  which llic h a r d  hears  the 
gr ievance.  

The dcc i s ion  o f  thc  major i ty  sha l l  he the  decis ion o f  t he  Uoard. Where  there  
is no major i ty  decis ion,  the  decis ion o f t h c  Chairperson shal l  he  the  decis ion 
o f  tlic Doard. l h c  dec i s ion  o f  the  Board o f  Arhi t ra t ion shal l  hc  f inal ,  
h inding and cn fo rccah lc  o n  a l l  par t ies .  

Should the  par t ics  d isagrec  as to the meaning o f  the Uoard's decis ion,  e i ther  
party may  app ly  to  t h e  Chairperson o f  the  Uoard o f  Arbi t ra t ion to  reconvene 
the Doerd to c lar i fy  the  decis ion.  which i t  shal l  d o  wi thin  f ive  ( 5 )  days .  

CxDcnscs o f  the  Doard 

Each par ty  sha l l  pay: 

(a)  the  fees  and expenses  of the  Arbi t ra tor  i t  appoints ,  o r  for  whom the  
Arbi t ra tor  was  appointed by the  Minis ter  of Employment  and Labour  
Rela t ions;  

one -ha l f  (112)  o f  the  f ees  and expenses  o f  the  Chairperson;  

one- ha l f  (112)  o f  the  expenses  of the  Arbi t ra t ion Board for c ler ical  
ass is tance,  supplies.  a n d  rent of a place  to meet.  

(h)  

(c)  

The  t ime  l imi t s  se t  forth in t h i s  Art ic le  may h e  varied, i n  writing. by mutual  
consent  o f  t he  par t ies  t o  t h i s  hg reemen t .  

Witnesses  

At any  s t age  o f  t he  Gr i evance  o r  Arbi t ra t ion Procedure ,  t he  par t ies  may have  
thc a s s i s t ance  o f  an  aggr ieved employee  a s  a wi tness ,  and any  o the r  
wi tnesses ,  and  all  reasonable  a r r angemen t s  may he  made  to permit  t h e  
confcrr ing par t ies  o r  Arhi t ra tor(s)  t o  have access  to v i ew any work ing  

a c ond i t i ons  which may  he  re levant  to the  se t t lement  o f  t he  gr ievance.  



I 3 . O R  An Arhitration h a r d  may not alter, modify, or amend any provisionsof this 
Agrccnicnt. but shall have the power to set aside a decision of the Employer, 
and to modify a disciplinary measure imposed by the Employer. 

13.09 Notwithstanding Clause 13.01, where a grievance has been referred to 
arhitration in accordance with either Clause 12.01 or Clause 13.01, both 
parties may, by mutual consent. agree to have the grievance dealt with by a 
sole Arbitrator who is acceptable to both sides. In such a case, the 
provisions of  this Article as they relate to an Arbitration Board or  
Chairpcrson of  an Arbitration Board shall apply to the sole Arbitrator where 
the context so requires. 

Subject to agrccment of  both parties, the following Expedited Arbitration 
Procedure shall be followed: 

(a) The single Arbitrator must be agreed to by both parties within seven 
(7)  calendar days of  the Committee’s adjournment i n  Step 3 (Clause 
12.01). The appointed Arbitrator must be willing to  render a written 
decision within twenty (20) calendar days following presentation of 
written briefs and oral arguments of  each party. 

In any dispute of interpretation, application. administration, or alleged 
violation of the terms of the Agreement. the parties agree to submit a 
written brief and present oral arguments to a single Arbitrator within 
twenty (20) calendar days of the adjournment of the  Committee in Step 
I l l  (Clause 12.01) of the Grievance Procedure. 

(h)  

The single Arbitrator may, for the purpose of their clarification. 
request the appearancc of witnesses for questioning at the time of  the 
hearing or during the decision period when an additional meeting may 
be convened by the Arbitrator. 

Both parties retain access to the complete arbitration process as described 
i n  Article 13 of  the Collective Agreement where they do not wish to 
implement this expedited Arbitration Procedure. 

Cost will be shared on a 50/50 basis. 

13.1 I Gricvanccs on issues of layoff, bumping and recall will be handled through 
a bumping tribunal. The terms ofreference and criteria which are contained 
i n  Schedule “P”. 
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13.12 The  par t ies  may  by mutual  agreement  on ly  refer  an ou t s t and ing  gr ievance to 
be dcal t  wi th  through a l ternate  d i spu te  resolut ion.  The  par t ies  must a l s o  
mutual ly  ag ree  to  the ternis and process  o f  a l ternate  d i spu te  resolut ion.  

A R T I C L E  14 

IlOUllS O F  WORK 

14.01 (a)  Suh jcc t  to Clause  14.01 (h).  the  regular ly  schedulcd hour s  o f  work for 
employces  shal l  h e  that  des ignated for  the  posi t ion they occupy in 
accordance wi th  o n e  o f  t he  following: 

( i )  th i r ty- f ive  (35)  hour s  per week and  seven (7) hours  per day, o r  
( i i )  th i r ty-seven and  one-half  (37%) hours  pe r  week and  seven  and  

one-half  (7%) hours  per  day,  o r  
( i i i )  forty (40) hours  per  week and  e ight  (8) hours  pe r  day. 

Where  the  Employer  f inds  it necessary  to  a l t e r  t he  regular  work 
schedu le  o f  a permanent  employee  for  reasons  o the r  than emergency,  
t he  Employer  ag rees  to consul t  wi th  the  Union and  the  employee in  
advance  o f  the  change  in an  a t tempt  to minimize  any adverse  effects  to 
thc  employee.  (Th i s  C lause  d o e s  not  app ly  to  shi f t  workers) .  

(h )  T h e  regularly scheduled hour s  o f  work for employees  in Dis t r ic t  7 
employed in t he  c lass i f ica t ions  of Power  Engineer  a n d  Secur i ty  Guard  
shal l  be  forty-two (42) h o u r s  pe r  week and twe lve  (12)  hours  pe r  day,  
exc lus ive  o f  meal  breaks .  

* (c)  By mutua l  agreement  between t h e  Employe r  a n d  employees ,  t he  
Employer  o r  t he  employee  can in i t ia te  a f lex  t ime  schedule .  Changes  
to the  f lex t ime schedu le  shal l  be governed by C lause  14.01(a) 

14.02 The  present  pract ice  re la t ing to  rest pe r iods  shal l  con t inue .  One  ( I )  f i f teen 
( 1  5 )  minu te  period in the  morning,  and  o n e  (1) f i f teen ( I  5 )  minute  period in 
thc  af ternoon.  

14.03 I lour lv  Different ia l  

Effect ive  December  7, 1990, a shif t  premium o f  th i r ty- three  cen t s  (33$) per  
hour  shal l  h e  paid for a l l  hours  worked by an  employee between 1600 hour s  
on o n e  ( I )  d ay  and 0800 hour s  o n  the  fol lowing day. However ,  the  premium 
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shal l  not b e  paid  for  any hour s  which fall  o n  a recognized d a y  shif t  but 
which may ove r l ap  the  above-noted hours .  

15.04 

14.05 

14.06 

14.07 

14.08 

14.09 

14.10 

l l i c r c  slioll hc no spl i t  shi f ts .  i.c.. thcre  sliall  he  n o  h rcaks  in sllifis o the r  
than the  h reaks  specif ied  in C lause  14:02 and  au tho r i zed  meal  breaks .  

T h e  Eniploycr  ag recs  to schcdu lc  a min imum o f t w o  (2) consecu t ive  d a y s  of 
rest per  wcck .  

An e m p l o y c c  sha l l  b e  g ivcn  not  l c s s  t han  for ty-eight  (48) hours'  not ice  o f  a 
change in sh i f t  schedules .  Where  such  not ice  is not g ivcn  and  the  employee  
i s  rcquircd to work on  his lher  scheduled day(s)  o f  rest.  he l she  sha l l  b e  paid  
two  (2) t i m e s  t h e  s t ra ight  t ime  ra te  for a l l  hour s  worked in  addi t ion to t ime  
off a t  a l a t c r  d a t e  for t he  day(s)  o f r e s t  d isplaced.  

When an  employee 's  regular ly  scheduled shif t  i s  changed to  ano the r  sh i f t  in 
that  day. he l shc  sha l l  he  g ivcn  pr ior  not ice  a s  follows: 

(a)  twen ty - fou r  (24) hours'  not ice  before  the  o r ig ina l ly  schcdulcd shif t  i f  
the  reschcdulcd shif t  occu r s  a f t e r  the  or iginal ly  scheduled shif t ;  

twenty- four  (24) hours'  not ice  before  the  rescheduled shif t  i f  t he  
rcschcduled shif t  occu r s  hcfore  the  or iginal ly  s chedu led  shif t .  

(h)  

Shou ld  thc  required not ice  not  b e  given in acco rdance  wi th  th i s  Article.  t he  
employcc  sha l l  b e  paid  a t  t he  ra te  o f  t ime  and  one- ha l f (  I 112) his lher  regular  
hour ly  ra te  for  t he  shi f t  worked.  

Eniployees  may  exchange  sh i f t s  wi th  the  approval  of t he  Employer  provided 
thcre  is n o  increased cos t  to t he  Employer.  

l h c  Employe r  ag rees  to schedu le  a t  leas t  s ix t een  (16) c lea r  hour s  between 
sh i f t s  un le s s  o the rwi se  agreed between the  employee  and  h i s lhe r  Supervisor .  

Work schedu le s  shal l  he  posted in such  a way as to g ive  employees  a l  leas t  
two  (2) wccks '  not ice  o f t h e  sh i f t s  they wi l l  be  working.  



- 18-  

ARTICLE 15 

OVERTIME 

15.01 (a)  Full T i m c  Emnlovccs 

Al l  t ime  worked by a full  t ime  employee  in excess o f  h i d h e r  regular ly  
s chedu led  work day  o r  work wcek sha l l  b e  paid a t  t ime  and one-half  ( 1  
112) t he  s t ra ight  t ime  rate.  

(b)  Par t-Time Emnlovccs 

All  l i m e  worked by a par t - t ime employee in excess of  equivalent  full  
t ime  hour s  on  a dai ly  o r  weekly bas is  shal l  be considered over t ime.  

15, ,02 The  P res idcn t  may a t  any  t i m e  r equ i r e  an  employee  to  work ove r t ime .  
I lowcvcr .  an  employee  may decl ine  to  work the  ove r t ime  provided helshe has  
a valid and  reasonable  reason acceptable  t o  t he  Employer  and  provided a 
qual i f ied  employee  is readi ly  avai lable  t o  perform the  over t ime.  

15.03 An cmployec 's  regular  hour s  shal l  not b e  changed to avoid  the  payment  o f  
ovc r t imc .  

15.04 Ovcr t imc  and cal lback will  b e  dis t r ibuted a s  evenly  as possible  among  
cmployccs  wi thin  the  same  class i f ica t ion and  in the  s a m e  Depar tment  and  
sect ion.  

15.05 The  Pres ident  may. upon request  o f  the  employee,  grant  t ime  off  i n  l ieu  o f  
pay for any ovc r t imc  worked.  Such  l imc  o f f  would be  granted a t  t he  ra te  o f  
t ime and  one-ha l f  ( 1  112) for each ove r t ime  hour  worked.  

15.06 Sub jec t  t o  t he  operat ional  requirements  o f  t he  Col lege,  t he  Pres ident  sha l l  
make  every reasonable  effor t :  

( i )  to g ive  employees  w h o  a r e  required to  work ove r t ime  adequa te  not ice  
of t h i s  rcq u i r c ni e n t ; 

to p rov idc  each employee  with a f i f teen ( 1 5 )  minu te  paid break for  
every thrce  (3) hour s  o f  ovc r t imc  worked.  

(ii)  
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ARTICLE 16 

S T h N D n Y  

16.01 (a) An employee rcquircd to pcrform standby duty shall be paid as follows 
for each eight ( 8 )  hour shift of standby: 

Effective Date - Rate 

1990 I 2  01 $ 7.32 pcr sliifl 

(h )  When standby is required on a statutory holiday, the rate of  
compensation shall be a s  follows for cach eight (8) hour shift on 
standby: 

Effective Date 

1990 12 01 

- Rate 

$9.73  per shift 

(e )  No compensation shall be granted for the total period of  standby duty 
if the employee docs not report for work when required. 

(d) 1\11 standby duty shall be authorized and scheduled by the Employer, 
and where possible, shall be assigned on a rotation basis among 
qualified employees in the Department affected. 

ARTICLE 17 

CALLDACK 

17.01 An employee who is  called back to work after helshe has left hislher place 
of work shall be paid for a minimum of three (3) hours at overtime rates, 
provided that the pcriod worked is not contiguous to hislher scheduled 
working hours. When the employee is called back to work and works for a 
pcriod in excess of three (3) hours, the callback provisions do not apply and 
helshc shall be paid in accordance with Article 15 for time worked. 

17.02 An employee who is called back to work and completes the work in less than 
thc minimum three (3) hours and is subsequently recalled within the same 
thrce (3) hours minimum, receives the benefit of the three (3) hour minimum 
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only once.  I lowcvcr ,  should  the  total t ime on  hoth  cal ls  exceed the  three  (3) 
hour  minimum. thecn ip loycc  will  hc conipcnsatcd for thc  actual  tinic worked 
a t  the appl icahlc  ove r t ime  rate.  

* 17.03 Whcrc an  employee  has  f in ished h i s lhe r  scheduled working hours  and  
remains  o n ,  o r  re turns  to. the  Collegc premises  to par t ic ipale  in personal  
niatlcrs such  a s  a t tending night  courses  and recreat ion and  socia l  ac t iv i t ies ,  
the  employee  will  receive  cal lback pay in t he  event  he l she  i s  ca l led  back to  
work. 

17.04 Whcn an  e m p l o y e e  is cal led  back to work,  helshe  shal l  be  paid  for t he  cost  
o f  t ranspor ta t ion,  or mileage  a t  t he  appl icable  rate,  to a max imum o f  ten 
do l l a r s  ($10.00). Employees  shal l  not  receive  the  payment  when the  
t ranspor ta t ion is provided by the  Employer.  

ARTICLE 18 

T RA V E L A N  D T R A  N S P 0 R T  AT I 0 N A L L 0 W A N  C E 

* 18.01 For each  day  o r  part thereof ,  o n  t ravel  s t a tu s ,  t he  max imum rate a l l owab le  
for meals ,  inclus ive  o f  t axes  and  gratui t ies ,  shal l  be  as  follows: 

P r o v i n c e  

2000 04 01 

2001 04 01 

D r e a k f a s t  L u n c h  D i n n e r  Total 

$7.30 $10.95 $18.25 $36.50 

O t h e r  F r o v i n c c s  

$43.00' 

nrcak fas t  - $9.45 
' Dreakfast - SlO.55 

Lunch - $14.35 
Lunch - $14.90 

us O t h e r  

$43.00 US' $48.00' 

Dinner  - $20.20 
Dinner  - $22.55 

18.02 For t ravel  o n  the  Employer's business  for  less than o n e  ( 1 )  day,  Travel  
Expense Ru les  a s  prescr ibed by Treasury Board shal l  apply .  

18.03 Employees  w h o  a rc  author ized to u se  thei r  o w n  c a r s  wh i l e  t ravel l ing on  
business  for t he  Employer  shal l  be re imbursed,  a s  fol lows:  
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m-rcctivc 

2000 04 01 

- Rate 

3 1.5glkm 

18.04 Employees may claim $5.00 for every night on overnight travel status for 
incidental expenses (use of coin operated machines, laundry, etc.). 

18.05 Employees may he reimbursed (with receipt) the cost of  one 5 minute long 
distance phone call Tor each night on  overnight travel status. Thc cost for 
this phone call may he submitted for payment either a s  part of a hotel bill or 
as  part o f t h e  employee's personal phone bill. 

18.06 (a) For the purpose of this Article, "travel time" means travel on the 
Employer's business authorized by the President, for an employce by 
land. sea or air between hislher headquarters area, as  defined by the 
Collective Agreement. and a location outside hislher headquarters area 
and between locations outside hislher headquarters area, to perform 
duties assigned lo himlher by the President and during which the 
cmployec is required to travel outside hislher normal scheduled work 
period. 

(b) "travel time" and the method of t ravc l  shall require the prior approval 
o f t h e  Presidcnt. 

(e) i) When the method oftravcl  is set by the President, compensation 
for "travel time" shall be paid for the length of time between the 
cmployee's departure from any location and his  arrival at hislher 
place of lodging or work, whichever is  applicable, a: hislher 
authorized destination. 

ii) An employee may. with the prior approval of hislher President. 
set hislhcr own travel arrangements. The compensation payable 
niay not, however. in any case. be greater than if the travel 
arrangements had been set  in accordance with Clause 18.06(c)(i). 

(d) Subject to Clause 18.06(c), an employee who is required by the 
President :o engage in "travel time" shall be compensated at straight 
time rates for all "travel time" provided that the maximum amount 
claimable in any one day does not exceed a regular day's pay. 

(e) Travel time is to be Compensated as follows: 
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i )  For  travel by a i r ,  sea. rail  and other  forms of publ ic  
t ranspor ta t ion,  t he  t ime  between the  scheduled t ime  o f  depar ture  
and  the  scheduled t ime  o f  arr ival  a t  a des t inat ion p lus  one-half  
(%)hour .  

For  t ravel  hy personal  or government  vehic le ,  t he  t ime  required 
to proceed f rom the  employee 's  p lace  o f r e s i d e n c e  o r  work p l ace  
a s  appl icable ,  d i rect ly  to dest inat ion,  and  upon his lher  re turn  
di rect ly  back to his lher  res idence o r  work place. 

i i)  

For  the  purposc  o f  t h i s  sub-clause .  t ravel  t ime compensat ion will  be  
based on  o n e  ( I )  hou r  for each  seventy- two (72) km to  be travelled. 

( 0  NotwithstandinganyprovisionsinthisClause 18 .06 , compensa t ionwi l l  
not be  paid: 

( i )  to employees  whose  "travel t ime"  dur ing  any th ree  (3)  mon th  
consecu t ive  per iod does  not  exceed fifteen ( 1  5 )  hours ;  o r  

for travel in connec t ion  wi th  t ransfers ,  educat ional  cou r ses ,  
t r a in ing  sess ions ,  conferences ,  s emina r s  o r  employment  
in terviews.  

( i i )  

(g)  For  t he  pu rpose  o f  t h i s  Art ic le ,  "headquar ters  area"  means  an  a rea  
wi th in  a r ad ius  o f  twenty (20) ki lometres  f rom an  employee's 
h e adq U a r t e r  s. 

* 18.07 Automobi l e  Al lowance 

The  Bniploycr has  the  r ight  to designate  posi t ions  which require  incumbents  
to have,  a s  a cond i t i on  o f  employment ,  an  automobi le  avai lable  for USE on  
Co l l ege  business .  Effect ive  December  16, 1986, where  employees  in  t hese  
des ignated posi t ions  a r e  not  g iven no t i ce  o f  th is  condi t ion o f  employment  
pr ior  IO appo in tmen t  t o  t he  posi t ion,  the  employee  shal l  have  the  opt ion riot 
t o  make  an  au tomob i l e  avai lable .  

No employee  wi l l  lose  employmen t  as a resul t  of inabi l i ty  to provide an  
automobi le ,  provided that a reason sa t is factory  to the  Employer  i s  g iven.  

Employees  w h o  make  an  au tomob i l e  avai lable  for use  on Col lege business  
a s  a cond i t i on  o f  employmen t  shal l  be  paid  an  a l lowance,  a s  follows: 
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Effcct ivc  Datc  

Apri l  30. 1999 $ 8 5  p lus  mileage $1.250 (mon th ly  a l lowance  p lus  

Pc r M o n I h Annual  Guaran tee  

milcage)  

(h )  O n  receipt  o f  invoice ,  re imbursement  for t he  d i f f e rence  between pr ivate  
and  hus incs s  insurance.  l o  a maxiniuni  o f  $400 per  year.  

Re imbursemen t  of parking me t re  expenses  incurred wh i l e  o n  the  
hus incs s  o f  the Employer ,  at  t he  fo l lowing  ra tes :  

(e )  

Apri l  30, 1999 

- Rate  

$ 1  0.00 pe r  week 

I X . O X  Employees  w h o  provide thei r  o w n  accommoda t ions  wh i l e  t ravcl l ing o n  t h e  
Employer ' s  bus ines s  w i l l  be  compensa ted  a s  follows: 

Effective Da te  

Apri l  I .  2000 

R a t e  Per  N ieh t  

$25.00 

ARTICLE 19 

IIOLIDAYS 

19.01 Employees  sha l l  receive  o n e  ( I )  day's paid  l eave  for  each  o f t h e  four teen (14)  
hol idays  a s  fol lows:  

N e w  Year's Day 
St. Patrick's Day 
Good  Fr iday 
St. George 's  Day 
Commonwea l th  D a y  
Discovcry Day 
Canada  Day  
Orangeman's  Day 
Labour  Day 
Thank  sg i v i n g Day 
Armis t i ce  Day 
Chr i s tmas  Day 
Uoxing Day 
Rcgat ta lCivic  Day 



19.02 (a)  C o m m n s a t i o n  for Scheduled Work on a Hol iday 

Employees  who  a r c  scheduled to work on  a des ignated hol iday shal l  be  
paid  a t  t he  rate of t ime  and one-half  ( I  112) and suh jec t  to S u b s e c t i o n  
( h )  will  be  granted another  day off  wi thin  t w o  (2 )  months  a t  a da t e  lo be 
mutual ly  agreed hctween the  enlployee and  the Employer .  

(b )  If an  employee  wishes .  any  t ime  o f f  t o  be  granted in acco rdance  wi th  
subsec t ion  (a)  may be added to his lher  scheduled vacat ion period. 

19.03 Work Performed on a Hol iday Fa l l i ne  on Scheduled Day Of f  

Employees  w h o  a rc  required to work on  a des ignated hol iday,  and  the  hol iday 
fa l ls  on  thei r  d a y  off,  sha l l  receive  t w o  (2) hours'  pay for each hour worked  
on  the  hol iday.  In addi t ion,  t ime  o f f a t  the  ra te  o f  one  ( I )  hou r  for each hour  
worked will  be  granted wi th in  t w o  (2)  mon ths  o f  the  des ignated holiday, a t  
a t ime  to  be  mutual ly  agreed between the  employee  and  the  Employer .  

19.04 When a des ignated hol iday fa l ls  on  an  employee's scheduled day off ,  t he  
employee  shal l  receive  another  day  o f f w i t h  pay to  be granted wi thin  t w o  (2)  
mon ths ,  a t  a da t e  t o  be  mutual ly  agreed between the  employee and t h e  
ihi p I o ye  r. 

19.05 C o m w n s a t i o n  for Hol idays  Fa l l i ne  on  Saturday 

For t he  pu rpose  o f  th is  Agreement ,  when any  o f  t he  aforement ioned hol idays  
fa l ls  o n  a Saturday,  and  i s  not  procla imed a s  being observed on  some  o the r  
day, sh i f t  worke r s  sha l l  obse rve  the  day  procla imed a s  a hol iday for  t he  
calcula t ion o f b e n e f i t s  under  Art ic le  19, Holidays. Al l  o the r  employees  shal l  
obse rve  the  fol lowing Monday a s  the  holiday. 

19.06 Comncnse t ion  for  l l o l idays  Fal l inp on  Sunday  

For t he  pu rpose  o f  th is  Agreement .  when any o f  t he  aforement ioned hol idays  
fa l ls  on  a Sunday ,  and is not  procla imed a s  being obse rved  on  s o m e  other  
day, shi f t  worke r s  shal l  obse rve  the  day  procla imed a s  a hol iday for 
ca lcula t ion o f b e n e f i t s  unde r  Art ic le  19, Holidays. Al l  o the r  employees  shal l  
obse rve  the  fol lowing Monday (or  Tuesday,  where  the  preceding C lause  
a l ready appl ied to Monday)  a s  a holiday. 
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19.07 Where compensatory time off cannot be granted within two (2 )  months as per 
Clauses 19:02. 19:03, 19:04 and 19:05, thc employee shall receive pay in 
lieu. unless there has been mutual agreement to receive the time of fa l  a later 
date. 

I9.OR Employees who are not scheduled to work on a holiday and are called in to 
work shall receive the greater of callback pay or  pay at the rate of time and 
one-half ( 1  112) for each hour worked. They will be granted time off for each 
holiday hour worked within two ( 2 )  months of the designated holiday, at a 
time to be mutually agreed between the employee and the Employer. 

A R T I C L E  20 

T I M E  OFF FOR U N I O N  U U S I N E S S  

20.01 With the approval of the President, leave with pay shall be awarded to 
cmployces who are members of Negotiating Committees while they are 
attending negotiating sessions, on the understanding that the number of 
employees in attendance at negotiations shall be kept to a reasonable limit. 
The Union shall notify the President of the employees affected prior to the 
comniencement of negotiations and employees shall, in all instances, give 
prior notice of absences from work to their immediate Supervisors. and such 
notice shall be given a s  far in advance as possible. 

20.02 Upon written request by the Union to the President, and with the approval in 
writing o f  the President, leave with pay shall be awarded to an employee a s  
follows: 

(a)  In the case of an employee who is a member of the Provincial Board of  
Directors of the Union or an elected delegate of  a recognized unit of the 
Union and who is required to attend the Biennial Convention o f  the 
Union, the Newfoundland and Labrador Federation of Labour and 
Component Conventions within the Province. leave with pay not 
exceeding three (3) days in any year for each of the above Conventions. 
except that where a Componen! Convention and the Biennial 
Convention are held in the same year. leave with pay not exceeding two 
(2) days may be awarded for the purpose of  attending the Component 
Convention. 

(h) In the case of an employee who is a member of  the Provincial Board of 
Directors of the Union and who is required to attend meetings of the 
Union within the Province. leave with pay not exceeding three (3) days 
in any year. 
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In the  case  o f a n  employee who  is a mcmher  o f t h c  Provincia l  Esecu t ive  
o f t h c  Union and w h o  is rcquircd to a t tend meet ings  o f t h c  Union wi thin  
thc  I’rovincc, l eave  wi th  pay not exceed ing  three  (3 )  days  in any year.  

111 t hc  c a s c  o f n n  eiiiploycc w h o  is a nicnihcr o f  t h c  Provincia l  Doard o f  
Dircctors  o f  thc Union o r  a dclcgatcd rcprcscnta t ivc  and w h o  may wish 
to at tcnd nicet ings  o f  the  Canadian Lahour  Congrcs s  o r  Nat ional  Union 
o f  Provincia l  Govcrnmcnt  Employces ,  l eave  with pay not exceed ing  f ive  
( 5 )  days  in any o n e  ( I )  ycar.  T h e  Pcrmancnt  l l cad  may grant  addi t ional  
l eave  wi thout  pay for t h i s  purpose. 

IJpon wri t ten  request  to the  Pres ident  a t  lcast ten (IO) days  in advance  
o f  t he  day  upon which the  leave is to b c  taken,  spec i a l  l eave  wi th  pay 
not  excccd ing  o n e  ( I )  day per  year  sha l l  be awarded  to each S h o p  
S teward  for the  pu rpose  o f  a t tending labour  educat ional  seminars .  T h e  
to ta l  l eave  granted under  t h i s  Clause  shal l  not ,  in anyeven t , cxceed  f ive  
( 5 )  days  in any o n e  ( I )  ycar.  

20.03 The  I3nploycr  may grant ,  on  wri t ten  rcqucst, leave o f  absence  wi thout  pay 
for a per iod o f  o n e  ( I )  year ,  for an  employee se lected fo r  a full  t ime  posi t ion 
with t h e  Union,  wi thout  loss o f  accrued benef i ts .  T h e  per iod o f  leave o f  
absence  may  be renewed upon request.  Employees  may not  acc rue  any  
benef i ts .  o the r  than senior i ty .  du r ing  such period o f  absence.  

A R T I C L E  21 

B E R E A V E M E N T  L E A V E  

21.01 Paid Bereavement  Leave  

Suhjcct to Clause  21:01 (c). an  employee sha l l  be ent i t led  to  bereavement  
leave wi th  pay a s  follows: 

(a)  In t he  case  o f  t he  dea th  o f  an  employee’s  mother .  father,  brother.  s is ter ,  
ch i ld ,  spouse ,  legal guardian,  common- law spouse,  grandmother ,  
grandfather ,  grandchi ld ,  mother- in- law,  father- in-law, o r  near re la t ive  
l iv ing in t he  s a m e  household,  threc  (3) consecu t ive  days. 

(h) In thc  c a s e  o f  h is /hcr  son- in- law,  daughter- in- law,  brother- in- law,  o r  
s is ter- in- law,  o n e  ( I )  day.  
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21.02 (a)  If the death o f  a relative referred to in Clause 21.01 (a) occurs  outside 

the Province, the employee niay be granted leave with pay not 
exceeding four (4) consecutive days for the purpose o f  at tending the 
funeral. 

(b)  If the death of  a relative referred to in Clause 21.02 (a) occurs inside 
the Provincc,and the employee resides in Labrador. such employee may 
be granted leave with pay not exceeding four (4) consecutive days for 
the purpose of  attending the funeral. 

2 1.03 In cases where extraordinary circumstances prevail, the President, at hislher 
discretion, niay grant special leave with pay Tor bereavement up to  a 
maximum of  two(2)  consecutive days in addition to that provided in Clauses 
21:Ol (a ) . (b )and(c ) .  

21.04 If any employee is on  annual leave with pay at  the time of  bereavement, the 
employee shal l  be granted bereavement leave and be credited the appropriate 
numhcr of days to  annual leave. 

A R T I C L E  2 2  

V A C A T I O N  

22.01 (a)  The  maximum annual leave which an employee shall be eligible for in 
any year shall be a s  follows: 

Years of  Service 

U p  to ten ( 1  0) years  
From ten (IO) to twenty-five (25) years 
In excess  of twenty-five (25) years 

No. of D a w  

I5 
20 
25 

(b) The  following provisions respecting annual leave shall apply: 

( i )  No  annual leave may be taken by an employee until helshe has  not 
less than sixty (60) days o f  service prior to  taking leave. 

(ii) When an employee has had not less than s ixty (60) days o f  
service, helshe may anticipate annual leave to the end o f  the 
period of hislher authorized employment or  to  the end of the year 
concerned, whichever is the shorter period. 
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(ii i)  When an cniployee becomes  e l ig ible  for a greater  amoun t  o f  
annua l  leave,  hclshe  may be al lowed in the  year  in which the  
change  occurs  a por t ion o f  t he  addi t ional  leave for which helshe 
has  become  el ig ible  based on  the  ra t io  o f  t he  unexpired por t ion o f  
the  year  to twc lvc  (12) months ,  computed to full  working days .  

( iv)  For  the  purpose  o f  ca lcula t ion o f  length o f  annual  vacat ion wi th  
pay, i t  is agreed that  a n  employee 's  service  will  b e  that service  
performed in the  twe lve  (12) month fiscal per iod,  i.e., Apri l  1st 
to March 3 1 s t .  

( v )  An  cmployec  who,  on res ignat ion,  has  a debi t  balance o fvaca t ion  
l eave  will  have  the  va lue  o f  th is  vacat ion deducted from his lher  
rinal pay cheque.  

22.02 If a paid  hol iday falls o r  i s  observed du r ing  an  employee's vacat ion per iod,  
hclshc  sha l l  have  the  day added to his lher  vacat ion o r  helshe  may  request  to 
be  a l lowed to t ake  the  day wi th  pay a t  a t ime  to  be  mutual ly  agreed upon.  

22.03 Calcula t ion o f  Vacat ion P a y  

Vacat ion pay sha l l  b e  a t  t he  rate e f f ec t ive  immediate ly  pr ior  to the  vacat ion 
period. However ,  shou ld  any sa lary  increase  become effect ive  dur ing the  
employee 's  vacat ion per iod,  hclshe  shal l  receive  the benef i t  o f  such increase  
f rom the  e f f ec t ive  date.  

22.04 Vacat ion Pav on  Terminat ion o r  Ret i rement  

An cmployee  terminat ing his lher  employment  a t  any t ime  in his lher  vacat ion 
year  before  helshe has  had his lher  vacat ion shal l  be  ent i t led  to an  equivalent  
payment  or  sa lary  o r  wages  in l ieu  of such vacat ion a t  terminat ion provided 
that the  employee  gives  proper  not ice  of terminat ion.  In the  event  that 
proper  not i f ica t ion o f  terminat ion i s  not g iven,  payment  will  be  made a t  t he  
car l ics t  poss ible  date,  but  in a n y  event ,  n o  la ter  than the  second pay day  
fol lowing t h e  da t e  o f  terminat ion.  

. 

22.05 Employees  wi thin  each  Depar tment  o r  Divis ion on  each Campus ,  i n  
consul ta t ion wi th  thei r  Supervisor ,  may determine thei r  o w n  method for 
s e l ec t ing  vacat ion dates .  In t he  event  that  a major i ty  ag reemen t  canno t  b e  
reached a m o n g  the  employees ,  depar tmental  or d ivis ion senior i ty  sha l l  
prevail  for  t he  se lect ion o f  vacat ion dates .  



22.06 (a)  Vacat ion schedu le s  shal l  hc  posted by May  1st o f e a c h  ycar.  

(h)  Annual  lcave shal l  commcncc  immedia t e ly  fo l lowing  an  employee 's  
regular ly  scheduled days  off .  

( c )  Except  in ca ses  o f  cmcrgcncy whcre  i t  is  absolute ly  necessary  to  d o  
othcrwisc .  the  Pres ident  shal l  g ran t  the  employee  h i s lhe r  vacat ion a t  
t he  t ime  requested hy hirnlher under  C lause  22:05. 

* 22.07 Carry Forward o f  Vacat ion 

An ciiiploycc may carry  forward to ano thc r  ycar. any unused por t ion o f  
vacat ion c rcd i t s  up  to a max imum o f  twenty (20) days .  In the  case  o f  
employees  w h o  a rc  ent i t led  to accumula t e  greater  than twenty (20) d a y s  in 
a ycar  unde r  C lause  22.01(a). they may  ca r ry  forward a max imum e q u a l  t o  
the  number  o f  days  they earn  in a year.  

22.08 (a)  A n  employcc  w h o  becomes  i l l  wh i l e  o n  annual  l eave  may  change  the  
s t a tu s  o f  h is lher  l eave  t o  s ick leave effect ive  the  d a t e  o f  not i f ica t ion 
to t he  Employer ,  provided that  t he  employee  submi t s  a cer t i f ica te  
accep tab le  t o  t he  Pres ident .  

( i )  by the  da t e  t he  employee's app roved  annual  leave period expires ;  
or 

( i i )  where  the  per iod o f  i l lness  i s  t o  ex t end  beyond the  expira t ion of 
the  approved  annual  leave per iod,  a t  such  t imes  a s  t he  P res iden t  
may require .  

(b) In the  case  o f  a n  employee  w h o  i s  admit ted to  hospi ta l  wh i l e  o n  annua l  
leave,  helshe  may change the  s t a tu s  o f  h is lher  l eave  to s i ck  l eave  wi th  
effect  f rom the  da t e  hclshe was  admit ted t o  hospi ta l .  

(c)  T h e  pcr iod o f  vacat ion so displaced in  C lausc  22:OS (a) and (b)  sha l l  
h c  rc- ins ta ted for u se  a t  a la tcr  da t e  t o  be  mutual ly  agrecd.  

22.09 For the  pu rpose  o f  t h i s h r l i c l e ,  an  employee  w h o  i s  paid  full  sa lary  o r  wages  
in respect  o f  fifty percent  (50%) o r  more  of the  days  in t he  f i rs t  o r  las t  
ca l cnda r  mon th  o f  h is lhcr  s c rv i ce  shal l ,  in each  case ,  b e  deemed  to have  had 
a mon th  o f  service .  
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22.10 Except a s  o the rwi se  s t ipula ted in t h i s  Agreement .  employees  sha l l  b e  

e l ig ihle  t o  accumula t e  vacat ion credi ts  wh i l e  on  any period o f  approved paid  
Icave. 

22.1 I Subject  to C lauses  21:Ol (e)  and 22:OS. an  employee  w h o  has  entered upon 
annual  Icave may not change  the  s t a tu s  o f  h is lher  leave t o  any  o the r  type o f  
lcavc until  hc l she  has  uscd u p  a l l  h is lhcr  current  annual  l eave  ( cxc lus ive  o f  
leave carr ied forward from previous  years).  

22.12 Sick l eave  awarded immediate ly  pr ior  t o  re t i rement  in accordance wi th  
C lause  23:08 sha l l  not b e  reckoned for  annual  leave pu rposes  and  the  
employee 's  per iod o f  service  shal l  he  noted accordingly .  

22.13 An employee  w h o  i s  author ized by the  Pres ident  to proceed on  annual  leave 
for a per iod o f  not  l e s s  than t w o  (2 )  consecu t ive  weeks  shal l ,  upon wri t ten  
request.  b e  issued an  advance  payment.  once  per year,  o f  t he  regular  pay 
chcque(s)  helshe  would normal ly  receive  du r ing  such period of leave. T h e  
wri t ten  request  for t h i s  advance  payment  mus t  be  received by the  P res iden t  
a t  least t w o  (2 )  weeks  pr ior  to the  last pay day before  the  employee's annual  
leave per iod commences .  

22.14 (a)  Mil i tary  service  shal l  be  recognized for annual  l eave  purposes  in  
acco rdance  wi th  the  War  Service  (Pensions)  Act  and se rv i ce  a s  a 
Teache r  recognized a s  pensionable  service  in accordance wi th  the  
Publ ic  Se rv ice  (Pensions)  Act shal l  be  recognized for  annua l  l eave  
pur  poses. 

(b)  All  documented pr ior  service  with a Provincia l  Government  
Depar tment .  a Provincia l  Government  Agency, Memoria l  Univers i ty  o f  
Newfoundland,  Communi ty  Col leges .  o r  a Provincia l  Hospi ta l  Board 
sha l l  b e  recognized for annual  leave purposes .  

22.15 Subject  to C lause  22.07,  employees  w h o  a r e  laid o f f  may l eave  current ,  
accumulated a n d  accrued leave with the  Employer  to be  taken du r ing  a la ter  
period o f  employment .  

22.1 6 Tempora ry  and sess ional  employees ,  upon  employmen t  sha l l  be given an  
op t ion  wi th  respect  t o  annual  leave a s  follows: 
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(a) Subject to Clause 22.07, to  ca r ryovcr  any unused annual Icave which 
hclshc may have to hislher credit at the end of  hislher employment 
pcriod; 

(b)  to reccivc paynicnt for annual lcavc on a regular basis throughout 
hislher employment period: or 

(c)  to rcccivc payment for annual leave at  the end of  the employee's 
c ni p I o y m c n t tc r m. 

Thc choice providcd in accordance with Clause 22.16.  must he made 
ininicdiatcly upon cniploymcnt. I t  shall bc the Eniploycr's responsibility to  
acquire the employee's choice in writing upon re-hire. 

ARTICLE 23 

SICK L E A V E  

23.01 Sick Lcavc Defined 

Sick lcavc means a period of time that an employee has  been permitted to be 
absent from work without loss o f  pay by virtue o f  being sick, disabled, 
quarantined, or  because of an accident for which compensation i s  not 
payable under the Workers' Compensation Act. 

23.02 Annual Paid Sick Leave 

(a) An employee is el igible  to accumulate  sick leave with full pay at  the 
rate of  two (2)  days for each month of  servicc. 

The maximum number of  days of  sick leave which may be awarded to  
an cmploycc during any consecutive twenty (20) year period of  service 
shall not exceed four hundred and eighty (480) days. 

(b)  

23.03 Dcductions from Sick Leave 

A deduct ion shall be made from accumulated sick leave o f  all scheduled 
working days absent for sick leave. Absence on account of  illness for less 
than one-half (112) a day shal l  not be deducted. Absence for one-half (112) 
a day or  more and lcss than a full day shall bc deducted as  one-half (112) a 
day. 



23.04 

23.05 

23.06 

23.07 

23.011 

Thc  Prcs idcnt  may require  an  employee to submit  a medical  cer t i f ica te  
dur ing any  per iod that an  employcc is on  s i ck  leave. In any  event ,  s i ck  l eave  
in cxccss o f  three  (3)  consecut ive  working days  a t  any t ime  o r  s i x  (6) 
working days  in t he  aggregate  in any year  shal l  not be awarded to an 
cmploycc  un le s s  hclshe has submi t t ed  in rcspcct t hc rco fa  medical  cer t i f ica te  
sa t is factory  to t hc  Pres ident .  

An employcc  w h o  is la id  o f f  will  retain his lher  accumulated s i ck  l eave  
c rcd i t s  provided that t hc  period o f  layoff  is not  in excess  o f  that  prescr ibed 
in C lause  37.02 (e) ,  Senior i ty .  

(a)  When  an  employee  has  reached the  maximum o f  s ick leave wh ich  may 
be awardcd h imlhe r  in accordance wi th  th is  Article.  helshe  shal l ,  i f  
hc l she  i s  s t i l l  unfit  to re turn  to duty ,  proceed on  annual  leave 
( inc lud ing  current  and accumulated leave)  i f  helshe  is e l ig ible  to 
rcceive  such  leave. o r  specia l  leave wi thout  pay, a t  h is lher  opt ion.  

An  employcc  niay ant ic ipate  s i ck  leave to the  end o f  t he  per iod o f  
h is lher  author ized employment  o r  t o  t he  end of  the  year  concerned,  
wh icheve r  is the  shor ter  period. 

Where  a n  employee  is granted s i ck  leave in excess  of that  which he l she  
has  accumulated under  C lause  23.02 (a)  by vi r tue  o f  having ant ic ipated 
l eave  in accordance wi th  23.06 (b) above,  and the  employee  res igns  o r  
is terminated.  the  Employer  reserves  the  right to recover  an amoun t  
cquivalent  to the  cxccss leave granted.  

(h) 

(c)  

For t he  pu rpose  o f  t h i s  Art ic le ,  a n  employee  w h o  i s  paid  full  sa lary  o r  wages  
in respect  o f  fifty percent  (50%) o r  m o r e  o f  the  days  in  t he  first  o r  las t  
ca l enda r  mon th  o f  service  shal l ,  in each  case ,  be  deemed to have  had a full  
month o f  service .  

Whcrc  it nppcnrs unl ikcly  that  an  cmploycc  will  bc  ab le  l o  re turn  to du ty  
because  o f  s ickness ,  the  Pres ident  may seek an  op in ion  f rom a med ica l  
doctor .  I f  i t  s t i l l  appea r s  that  the  employee will  not  be  ab le  t o  re turn  to 
work,  then the  employee  may b e  retired effect ive  when his lher  accumulated 
s i ck  l eave  exp i r ed ,  o r  a t  re t i rement  age,  and paid such pension award  and  
other  benef i ts  t o  which helshe may be ent i t led .  
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23.09 Sick lcavc shall not hc grantcd to an cmployce who is on any type of  leave 

witliout pay or whilc on suspcnsion. Ilowcvcr, thc Employer may changc thc 
lcnvc status should helshc consider that circumstances may warrant such a 
changc. 

23.10 Whcrc an employee has a break in service in cxccss of forty-five (45) 
consecutive calcndar days not caused by layoff, hislhcr service for the 
purpose of this Article shall be decmcd to commence from the date of re- 
cm p I o yni c n t.  

23.1 1 For thc purpose of this Article. the employee shall have the option of being 
attcndcd by a physician of hislhcr choicc. However, the Employer reserves 
tlic right to obtain another medical opinion. 

ARTICLE 24 

MATERNlTYlADOPTlONlPARENTAL LEAVE 

24.01 (a) An cmploycc may request matcrni tyladopt ionlparcntal  leave without 
pay which may commence prior to the expected date of delivery and the 
cniploycc shall be grantcd such lcavc in accordance with this Article. 

(h) An employee is entitled to a maximum of fifty-two (52) weeks leave 
under this Clause. However, the Employer may grant special leave 
without pay when the employee is unable to return IO duty after the 
cxpiration of this leave. 

24.02 (a) An employee may return to duty after giving hislher Permanent Head 
two (2)  weeks notice of  hislher intention to do so. 

The employce shall resume hislher former position and salary 'upon 
rcturn from Icavc, with no loss  o r  nccrucd benefits. 

(h) 

* 24.03 '(a) Periods of leave u p  to fifty-two (52) weeks shall count for annual leave, 
sick leave. severance pay and step progression. 

(b) Periods of  lcave up to fifty-two ( 5 2 )  weeks shall count for seniority 
purposes. 
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'(c) Employees  on  leave will  have  the  opt ion o f  con t inu ing  to pay thei r  

por t ion o f  t he  g roup  insurance plan p remiums  to a maximum o f  fifty- 
t w o  (52) weeks.  Where  the  employee  op t s  to con t inue  to pay premiums,  
t he  Employer  wi l l  also pay i t s  sha re  o f  thc  premiums.  

24.04 An cmployee  may be awarded s i ck  l eave  for i l lness  that  is a resul t  o f o r  may  
be associa ted wi th  pregnancy pr ior  to the  scheduled commencemen t  da t e  o f  
materni ty  l eavc  o r  b i r th  o f t h e  chi ld ,  wh icheve r  occurs  first .  

24.05 Thc  Covcrnnicnt  will  cndcnvor  to providc chi ld  ca re  services  for i t s  
c ni p I o ye e s where  vc r p oss i b I e. 

24.06 While  on  matcrnityladoptionlparental leave the  employees  may request  
cop ie s  o f j o b  post ings  b e  forwarded to  them through thei r  Human Resource  
Divis ion.  

24.07 An cmployee  rc turning f rom materni ty  leave may be exempt  from s tandby 
and cal lback unt i l  t he  chi ld  is o n e  ( I )  year  o ld  provided that  o the r  qual i f ied  
employees  in he r  work area  a re  avai lable .  

24.08 (a)  Fema le  employees  occupying bargaining uni t  posi t ions  a s  o f  Apri l  I .  
1994. sha l l  count  all per iods  o f  materni ty  leave and adop t ion  leave for  
s en io r i t y  purposes ,  regardless  o f  t he  year  in which such l eave  occurred,  
provided such employee(s)  d id  not lose  scnior i ty  for reasons  other  than 
materni ty ladopt ion l eave  a s  out l ined in Art ic le  37. 

(b) Materni ty ladopt ion l eave  shal l  be  def ined as a per iod where  an  
employee  can  demons t r a t e  helshe w a s  o n  leave re la ted to the  bi r th  o f  a 
chi ld  o r  t he  adopt ion o f  a chi ld ,  and  such  employee  re turned to work 
wi thin  a max imum o f  twe lve  (12) months .  

ARTICLE 25 

C l l l L D  C A R E  

25.01 The  Employer  will  endeavour  to provide chi ld  ca re  services  for i t s  employees  
where  ver  poss ible .  



- 3 5 -  

A R T I C L E  26 

STAFF D E V E L O P M E N T  A N D  T R A I N I N G  
E D U C A T I O N  L E A V E  

26.01 With thc prior approval o f  the Employer, an employee may be awarded 
education leavc as  follows: 

26.02 

26.03 

26.04 

Education leave may be awarded to an employee to enable himlher to 
participate in courses  of  training for the purpose of  upgrading hislher 
qualifications whcn related to his/her job ,  undcr such terms as  the 
Employcr may prescribe. The employee shall be awarded leave with 
full pay for the period of  time spent on  such leave. 

Education leave may be awarded to  an employee to enable himlher to  
participate in courses  of training other than those referred to in Clause 
2G:Ol (a) above. Such leave would be awarded under such terms and 
condit ions as  the Employer may see fit  to  prescribe. 

With the approval of  the President, leave with pay may be awarded to 
an employee for the period of  time required to write exams for 
educational courses  approved by the Employer. 

Subject to operational requirements and availability ofqual i f ied replacement 
staff. an employee shall be granted unpaid educational leave of the amount 
requested not exceeding two (2)  years, and subject to  Article 40, hislher 
position in the same Campus shall be guaranteed upon hislher return 
provided that helshe gives notification to  the Employer, in  writing. o f  
hislher intentions at  least six (6) months prior to the date  when the leave is 
to commence and further provided that an acceptable subst i tute  arrangement 
can be made. 

Eniployees while on  educational leavc shall continue to  accumulate seniority 
including periods of  educational leave prior to  signing of  this  Agreement. 

Rcmuncration for Professional Uocrading 

An employee who successfully completes  a course directly related to their 
present position may be reimbursed for the cost of  the course in accordance 
with College policy. 
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26.05 On-the-Job T r a i n i n g  

( a )  IJpon the  request  o f  an  employee.  and  subject  to the  approval  o f t h e  
Employer ,  an  employee  may be placed in another  c lass i f ica t ion for t he  
pu rpose  o fon - thc - job  training. Such  request  shal l  not b e  unreasonably  
with h c I d.  

T h e  cond i t i ons  o f  s u c h  on- the- job t ra ining.  including remunerat ion,  
du ra t ion  o f  t ra ining,  and  s t a tus  o f  or iginal  posi t ion,  shal l  be  
e s t ab l i shed  by mutual  agreement  between the  employee,  in 
consu l l a t i on  with t h e  Union,  and the  Employer .  

(b )  

A R T I C L E  27 

F A M I L Y  R E S P O N S I B I L I T Y  LEAVE 

27.01 (a)  Sub jec t  to Clause 27.01 (b)  and (e). an  employee  w h o  i s  required to: 

(i)  a t tend to t he  t empora ry  ca re  o f  a s i ck  family member  l iv ing in t he  
s a m e  household and  the  employee 's  mother  and father; 

( i i )  a t tend to the  needs  re la t ing to the  bi r th  o f  an  employee's chi ld ;  

( i i i )  accompany  a dependent  family member  l iv ing in the  s a m e  
household o n  a dental  o r  medical  appointment ;  

( iv)  a t tend meet ings  wi th  school  author i t ies ;  

(v)  a t tend to  t he  needs  re la t ing to the  adopt ion o f  a chi ld ;  o r  

(v i )  a t tend to t he  needs  re la ted to home  o r  family  emergencies ;  

' (vii)  At tend to the  temporary ca re  o f  the  employee 's  s ick  mother ,  fa ther  
o r  dependent  ch i ld ,  not necessar i ly  l iv ing in t he  same  household;  

may,  sub jec t  to t h e  approval  o f  the  P res iden t ,  be  awarded up to three  
(3)  days  paid  family  leave in a year.  

In o rde r  to qual i fy  for family leave, the  employee  shall:  

( i )  

(i i)  provide to the  Employer  valid reasons  why such leave is required;  

(b)  

provide a s  much not ice  to the  Employer  a s  reasonably  poss ible ;  

and 
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( i i i )  whcre appropriate and in particular with respect to ( i i i ) .  (iv) and 

(v)  o f  27.01 (a). have endeavoured to a reasonable extent to 
schcdule such events during off duty hours. 

(c)  Eniployccs shall not hc cntitlcd to change any other lcavc to family 
lcave hut shall hc cntitlcd to change family lcave to bcreavcmcnt leave 
or  sick Icave. 

ARTICLE 28 

SPECIAL LEAVE 

28.01 Mcmbcrs of  a Safety Committee established under the Occupational Health 
and Safety Act and Regulations may be granted leave in accordance with 
Clause 26.01 (b)  (Educat ion Leave) for the purpose o f  attending safety 
training courses  or seminars  relating to occupational health and safety. 

28.02 (a)  Where an employee is required by the  Employer to  participate in 
courses  o f  training, the employee shall suffer no loss in pay or  benefits 
during thc time the employee i s  allending such courses. 

When the Employer requires a n  employee to attend training sessions 
on the cmployec's regularly scheduled day off. the employee shall be 
paid at  overtime rates for the day so displaced. Where less than the 
full day is displaced. the employee shall receive the appropriate 
proportionate part of  the day's pay. 

(h) 

28.03 I n  the evcnt of  a temporary transfer of  an employee's spouse which causes 
the employee's movement from the Employer, the Board may grant special 
lcave without pay to  the employee upon request. The  terms and condit ions 
of  such leave. including the duration and protection of  position and benefits. 
shall be at  the discretion of  and determined by the Board. 

28.04 An employee getting marricd may be granted up to two (2) days' leave with 
pay and the paid leave shall be deducted from the annual leave entitlement 
of the employee, or ,  a t  the employee's discretion, the leave may be granted 
without pay. 
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Sub jec t  to thc  approval  o f  the  Pres ident ,  specia l  l eave  wi th  pay not  
excccding three  (3) days  may be granted in specia l  c i r cums tances  for reasons  
other  than those  rcferrcd to in Art ic le  21. 

28.06 Spccia l  Lcavc Without  Pay 

With the  approva l  o f t h e  Pres ident .  specia l  leave wi thout  pay m a y  be granted 
in cxccpt ional  c i r cums tances  to  an employee.  

28.07 Extcnded Unpaid  Leave 

Upon wri t ten  request ,  a permanent  employee  who  has  comple t ed  t w o  (2) 
years  o f  se rv i ce  shal l  be  granted unpaid  l eave  to  a max imum o f  twelve (12) 
months ,  sub jec t  to the  operat ional  requirements  o f t h e  Employer ' s  operat ions  
and the  avai labi l i ty  o f  qual i f ied  replacement  staff.  An  employee  shal l  be  
cnt i t lcd  to  u p  to a max imum o f  twelve ( 1  2) months  unpaid  l eave  for each  t w o  
(2) years  o f  s e rv i ce  wi th  the  unders tanding that  no employee  c a n  have  more  
than twe lve  ( I  2) consecut ive  months  o f  unpaid  leave a t  any  o n e  time. Whi l e  
on  such  l eave  employees  shal l  cont inue to accumula t e  service .  un le s s  they 
would have  been o the rwi se  laidoff,  for senior i ty  pu rposes  only. T h e  
min imum amoun t  o r  unpaid  l eave  an  employee  may have  u n d e r  th is  C lause  
is  e i g h t ( 8 )  weeks .  An  employee  will  not be  granted extended unpaid  l eave  
to take ano the r  posi t ion wi th  the  same  Employer  whether  i n s ide  o r  ou t s ide  
a bargaining uni t .  

28.08 Subjecttooperationalrequirementsandavailabilityofqualifiedreplacement 
s taff ,  whe re  required,  t he  Employer  ag rees  t o  provide employee5 wi th  o n e  
( I )  mon th  of unpaid  l eave  whi le  grant ing service  c red i t s  for  senior i ty  
purposes .  provided that  t he  employee would not  have been l a id  o f f  du r ing  
the  per iod o f  unpaid  leave. T h e  month o f  unpaid  leave docs  no t  necessar i ly  
have to  b e  t aken  consecut ively ,  but  cannot  be  taken in a m o u n t s  of l e s s  than 
two  (2) days  a t  a t ime. 

ARTICLE 2 9  

I N J U R Y  ON DUTY 

29.01 (a)  All employees  shal l  be  covered by T h e  Workers '  Compensa t ion  Act.  
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A n  cmploycc who is unablc to pcrform hislher duties because of a 
personal injury reccivcd in thc performance of hislher duties shall 
rcport the mattcr to hislhcr Supervisor and submit an account of  the 
accidcnt using the prescribcd form as soon as possible. An employee's 
clnini will not hedclaycd wlierc the prescribed forni is not inimediately 
provided to the cmploycc through the Supervisor. 

An cmployee who is unable t o  perform hislher duties because of  a 
pctsonal injury rcccived i n  the pcrformance of hislher duties shall be 
immediatelyplaccd on Injury on Duty Leaveand receive compensation 
in accordancc with the provisions ofThe  Workers' Cnrnpcnsation Act. 
If the claim is subscqucntly dcnied by the Workers' Conipcnsation 
Commission, thc employee may access other available benefits 
including sick lcavc and annual leave. 

In the event that the employee dies a s  a result of  an injury received in 
the pcrformance of hislhcr duties, hislher estate shall receive all death 
benefits owing to the cmployee in accordancc with the provisions of  
the Workers' Compensation Act, in addition to any benefits helshe 
would be eligiblc for undcr the Public Service Pensions Act. 

In thc event that an employee becomes permanently disabled or  incurs 
a rccurring disability as a result of an injury received during the 
pcrformance of hislher duties the employee will receive benefits in 
accordancc with the provisions of The Workers' Compensation Act. 

An eniployee confirmed as being unable to perform the regular duties 
of  hislher classification as a result of  injury on duty will be employed 
in other work helshe can do provided a suitable vacancy is available 
and provided that the employee is qualified and able to perform the 
duties required. Whcre a suitable vacancy is available the rate for the 
ncw position shall apply. 

Whcre a suitable vacancy is not availahlc. the incapacitated employee 
rctains the right to displace a lcss senior employee in anathcr 
classification who occupies a position which the incapacitated 
cmployec is qualified and able IO fill. Where an incapacitated 
employee advises the permanent head in writing of hislher intention to 
exercise hislher right t o  displace a less senior employee, the 
incapacitated employee will be deemed to have been given notice of  
layofrcffectivc from the date helshe was confirmed a s  bcing unable to 
pcrform the regular duties of hislher classification. Accordingly, the 
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right t o  d isplace  a less  s en io r  employee  in another  c lass i f ica t ion shal l  
be  exe rc i sed  a s  per  the  provis ions  o f  Art ic le  35 ,  Layoff,  Bumping and  
Recal l .  

29.04 In the  event  that  an  employee  is placed on leave undcr  the  provis ions  o f  t h i s  
Art ic lc ,  hclshe  will  not acc rue  senior i ty  du r ing  any  period when he l she  
would normal ly  be  laid off .  

29.05 T h e  Employer  dc t c rmincs  whether  i t s  cmployces  will  be  covered di rect ly  by 
t h e  Workcrs '  Compcnsa t ion  Commiss ion  o r  indirect ly  through a 
" sel f- insured"  arrangement .  Benef i ts  unde r  e i t he r  ar rangement  are  t o  be  in 
acco rdance  wi th  the  provis ions  o f  T h e  Workcrs '  c o m p e n s a t i o n  Act. 

A R T I C L E  30 

P A Y M E N T  O F  W A G E S  A N D  A L L O W A N C E S  

30.01 (a) Employees  shal l  receive  thei r  sa lary  bi-weekly. Over t ime  pay will  be  
included in  the  regular  pay for the  pay period next  succeeding the  pay 
period du r ing  which the  ove r t ime  was  earned. 

(b) O n  cach  pay day,  each  employee  shal l  be  provided wi th  an i temized 
s t a t emen t  conta ining the  fol lowing informat ion:  

(a)  g ros s  Pay 
(b )  ove r t ime  
(c)  shi f t  premium 
(d)  specia l  a l l owances  
(e)  miscel laneous  deduct ions  
(0 ne t  pay 

30.02 An employee  w h o  commences  work la ter  t han  3 : O O  p.m. on  the  regular  pay 
day wi l l  receive  his lher  s a l a ry  on  the  day pr ior  to pay day. 

30.03 All  n e w  o r  r eca l l ed  employees  sha l l  b e  placed on  di rect  deposi t ,  and  all  
remit tances  sha l l  be  forwarded on the  same  da t e  a s  d i rect  deposi t .  
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ARTICLE 31 

SALARIES 

* 31.01 

3 I .02 

3 1.03 

3 I .04 

32.01 

The negotiated salaries/wages will be set out i n  Schedule "B" and will be 
crrcclivc from the datc(s) prescribed in that Schedule "B". Effective 2001 
04 01. all new employees shall be paid by direct deposit where such banking 
arrangements arc available. 

I'romolion to llicher Pav Ranee 

The rate of pay of an employee promoted shall be established at the nearest 
point on the ncw pay range which exceeds h idher  existing rate by at least 
five percent (So/ ) ,  but shall not exceed the maximum of the new pay range. 
Where however the rate of  pay prior to promotion is above the maximum of 
the new pay range, hislher present rate shall be retained. 

V o 111 n t a rv D c mot i o n 

Thc ratc of  pay of an employee voluntarily demoted shall be established at 
a point on  the new pay range which does not exceed hislher existing rate. If 
hislher existing ratc falls between two (2) steps on the new pay range. it 
shall be adjusted to the lower step and if h idher  existing rate exceeds the 
maximum for the new pay range. it shall be reduced to the maximum for the 
pay range. 

I n  vo 111 n I a r v De m ot i on 

The rate of pay of an employee involuntarily demoted for other than 
disciplinary reasons or for other than incompetence or unsuitability shall be 
established at a point on the new scale, which is equivalent to hislher 
existing rate. I f  hislher existing rate falls between two (2) steps, it shall be 
adjusted to the higher rate. I f  hislher existing rate is above the maximum for 
the new pay range the existing rate shall be red-circled. 

ARTICLE 32 

T E M P 0 R A  R Y ASS I G N M ENT 

Temporary assignment means the assignment of an employee by the 
President to a classification outside hislher regular classification on an 
interim basis: 
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( a )  du r ing  the  absence  o f  the  regular employee  for any reason;  

(h )  where  a posi t ion becomes vacant  o r  a new posi t ion i s  created be fo re  a 
regular  employee  has  been named.  

32.02 With respect  to vacancies  o f  the  type referred to in C lause  32.01 (b) above ,  
af ter  the  Employer  has  determined that  t he  posi t ion wi l l  b e  fil led, t hen  the  
vacancy sha l l  be  posted wi thin  one  ( I )  month,  and every reasonable  e f fo r t  
will  b c  made  to fill  t he se  pos i t i onswi th in  o n e  ( I )  month af ter  t he  post ing o f  
t he  posi t ion.  

32.03 (a)  O n  temporary ass ignmcnt  to a higher  c lass i f ica t ion,  an  employee  sha l l  
he re imbursed in accordance wi th  C lause  3 I .02, Promotion Procedure ,  
for  t he  full  period o f t h e  temporary ass ignment ,  provided the  employee  
has  occup ied  the  posi t ion for o n e  ( I )  o r  more  consecu t ive  days. 

An  employee  on  temporary ass ignment  to a lower  c lass i f ica t ion sha l l  
re ta in  his /hcr  regular  ra te  o f  pay wi th  appropr ia te  sa lary  ad jus tmen t s  
which may have been awarded du r ing  the  temporary ass ignment .  

(h)  

32.04 A temporary ass ignment  shal l  cease  when the  regular  employee in  t he  
posi t ion re turns  to du ty  o r  when a person has  been appointed to the  posi t ion 
in acco rdancc  wi th  C lausc  32.02 and  the  eniployee shal l  be  re turned to 
his lher  former  posi t ion and  sa l a ry  with appropr ia te  ad jus tmen t s  made fo r  any  
sa lary  inc reases  granted in t he  in ter im.  

32.05 All temporary ass ignments  sha l l  be in wri t ing to the  employee.  s t a t i ng  the  
nature  o f  the  ass ignmcnt .  

32.06 Employees  sha l l  have the  r ight  to refuse  temporary ass ignment .  

ARTICLE 33 

DISCIPLINE 

33.01 Notif ica t ion o f  Susoension o r  Dismissal  

Any employee  who  is suspended or d ismissed shal l ,  wi thin  f ive  ( 5 )  ca lenda r  
days  o f  such  suspension o r  d ismissal ,  b e  provided wi th  wri t ten  not i f ica t ion 
which shal l  s t a t e  t he  reason(s) for t he  suspension o r  d ismissal .  
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33.02 Suhjcct to Clause 12.1  1 (b). all dismissals, suspensions and other 

disciplinary action shall hc subject to formal Grievance Procedure as 
outlined in Article 12. 

* 33.03 Adverse Rcnort 

Where thc I~mployer notifies an cmployce in writing of any dissatisfaction 
conccrning hislher work or otherwise which may affect the employee’s 
standing with the Employer, such notification shall be given within five ( 5 )  
working days o f  thc event of thc complaint. If this procedure is not 
followcd. such expression ofdissatisfaction shall not become part of hislher 
record for use against himlher at any time. I f  an investigation is required 
and cannot be completed within five ( 5 )  days the Employer may request an 
extension of time limits from the Union and such request will not be 
unreasonably denied. 

33.04 When cmployces arc required to attend a meeting where a disciplinary 
dceision concerning them is to be taken by the Employer or  a representative 
of the Employer, thc employees are entitled to have at their request a 
rcprcsentative of the Union attend the meeting. The Employer shall notify 
thc employee of this right prior to said meeting. 

33.05 J- 

I f .  upon investigation. the Employer feels that disciplinary action is 
necessary, such action shall be taken based on the Collective Agreement. In 
situations where the Employer is unable to investigate the matter to its 
satisfaction, but feels the employee should be removed from hislher place of 
cmploymcnt, it shall be with pay. 

ARTICLE 34 

34.01 (a)  There shall be one ( I )  official personal file, the location of which shall 
be designatcd by the President. An employee shall, at any reasonable 
time. be allowed to inspect hislher personal file and may be 
accompanied by a representative of the Union if helshe so desires. 



- 44 - 

( h )  In cxccpt ional  c i rcunis tances  whcre  an  employee  i s  incarcerated,  
conf ined to bed o r  hospital.  o r  removed by a d i s t ance  where  re turn  
would b e  impract ical .  the  employee may g ive  wri t ten  permiss ion for a 
rcprcscnta t ive  o f  t he  Union to inspect  h is lhcr  file for  t h e  purpose  o f  
invest igat ing a gr ievance.  

34.02 (a)  Disciul inary  Documen t s  

A copy  of  any documen t  placed in an  employee 's  personal  file which 
might  a t  any t ime be  the  bas is  of disc ipl inary  act ion shal l  be  suppl ied 
concurrent ly  to thc  employee  w h o  will  acknowledge  thc  dncunient  hy 
s ign ing  the  file copy.  

(h)  Rcmoval  o f  DisciDlinarv Documen t s  

Any such  documen t  sha l l  be  disregarded and subsequen t ly  r emoved  
f rom the  personal  f i le  of the  employee  and dest royed af ter  t h e  
expira t ion o f  twenty-four  (24)  months  provided the re  has  not been a 
recurrence o f a  s imi l a r  incident  du r ing  that  period. T h e  employee sha l l  
be  responsible  t o  s ee  that  any such documen t  i s  removed.  

34.03 Evaluat ion o r  assessment  o f  employee  performance wi l l  be  s igned by the  
employee  a f t e r  helshe  has  s een  and read i t  before  be ing  placed on  the  
employee 's  personal  file.  When,  a s  a resul t  o f  t h i s  assessment ,  t he  
performance of an  employee  i s  j udged  to  have  been unsat is factory ,  t he  
cniployec may  present  a gr ievance in  accordance with Ar t i c l e  12. 

ARTICLE 35 

CLASSlFlCATlON 

35.01 Nolif ica t ion o f  Change  o f  Class i f ica t ion 

Employees  sha l l  be  not i f ied ,  in wri t ing,  of  any  change  i n  thei r  c lass i f ica t ion.  

35.02 (a)  When  an  employee  feels  that h is lher  posi t ion has  been unfai r ly  o r  
incorrect ly  c lass i f ied ,  t he  employce may submit  a request  f o r  a review 
to the  Class i f ica t ion.  Organizat ion and  Management  Divis ion in 
accordancc wi th  thc  procedures  out l ined in Schedu le  "G"; or  
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(b)  Request for classification reviews may be first submitted to the 
Ilmploycr who shall,  if the request is considered just i f ied after 
discussion with the employee, submit  the request to the Classification 
and Pay Division within thirty (30) days o f t h e  receipt of  such request. 
Where the Employer considers  the rcqucst for review not to have merit,  
the employcc niay proceed as in (a) above. 

35.03 Classification decis ions ar is ing out  o f  an employee's request for review or  
appeal shall be retroactive to the date  the request w a s  first received by the 
Classification and Pay Division of Treasury Board. 

35.04 The rate of  pay of  an employee reclassified to a higher CN level shall be 
established at the nearest s tep of  the new pay range which exceeds hislher 
existing rate by at  least five percent (5%) but shall not exceed the maximum 
of the new pay range. The  employee will maintain the same anniversary date  
for purposes of  s tep progression. 

A R T I C L E  36 

S E V E R A N C E  F A Y  

36.01 An employee who has nine ( 9 )  or more years of cont inuous service in the 
employ of  the Employer is entitled to be paid on resignation, retirement, 
termination by reason of  disability. expiry of  recall rights, or  in the event of  
death to the employee's estate, severance pay equal to the amount obtained 
by multiplying the number of  completed years of  cont inuous employment by 
hislher weekly salary to  a maximum o f  twenty ( 2 0 )  weeks' pay. 

36.02 For the purpose of this  Article. periods of  authorized leave without pay shall 
not he regarded as breaks in cont inuous service, but the period of leave 
without pay shall not be counted as service when determining the total 
amount of service of  an employec. 

36.03 The maximum severance pay which an employee shall be paid for hislher 
total period o f  employment in the public service shall not exceed the number 
of  weeks a s  specified in Clause 36.01. 
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For  thc  purpose  o f  th is  Art ic le ,  service  for a sess ional ,  temporary and 
par t- t ime employee  shal l  be  the  actual  period o f  employmen t  w i th  the  
Employer  provided that  where  a break in employment  exceeds  twenty-  
four  (24)  consecu t ive  months ,  service  shal l  commence  from the  da t e  
of re-employment. 

For  t h e  p u r p o s e  o f t h e  Ar t i c l e ,  a pa r t - t ime .  t empora ry  o r  s e s s iona l  
employee  must  work the  equivalent  o f n i n e  (9 )con t inuousyea r s  o f  full  
l ime  scrvicc .  

36.04 

37.01 

37.02 

ARTICLE 37 

SENIORITY 

Senior i ty  means  the  length  o f  service  an  employee  has  w i th  the  Employer  
and,  sub jec t  to C lause  37.02. shal l  da t e  from the  last ent ry  in to  employment  
with thc  Employe r .  Sen io r i t y  shal l  a l so  include the  senior i ty  an employee  
had accumula t ed  in an  MOS, GS or  CI posi t ion with the  Provincia l  Col leges .  

Loss o f  Sen io r i tv  

The  fo l lowing  cond i t i ons  sha l l  result  in loss o f  senior i ty  for an  employee:  

hc l she  res igns  o r  re t i res  and is not re-employed wi thin  th i r ty  (30) 
ca l enda r  days;  

hc l she  is d i smis sed  and not  re-instated; 

helshe  has  been la id  o f f  for a period in excess  o f  two  ( 2 )  years; 

when  recal led f rom layoff,  helshe  fa i ls  t o  repor t  wi thin  four teen (14)  
ca lenda r  days'  not ice  to d o  so. Where  an  employee ,  because  o f  
s i ckness  o r  o the r  except ional  c i rcumstances  canno t  repor t  when  
rcquired,  helshe  wi l l  no t  forfeit  h is lher  recall  rights.  An  employee  
recal led for casual  work a t  a t ime  when helshe is employed e lsewhere ,  
sha l l  not  lose  his lher  recall  r ights  for refusal  t o  re turn  to work.  Upon  
receipt  o f  not ice  for recal l ,  the  employee  must ,  wi thin  two  (2) days ,  
not i fy  the  Employer  o f  h is lher  in tent ions;  o r  

he l she  i s  absent  f rom work for  f ive  ( 5 )  consecu t ive  days  wi thout  
not i fying managemcnt  giving a sa t is factory  reason for  such absence.  
un le s s  not ice  was not reasonably  poss ible .  



3 7.0 3 Pro hat i on arv Em I, I ovc c s 

(a) Newly hired employees shall he employed on a prohationary basis for 
a pcriod as  defined in Clause 5.01 (s) and subject to Clause 12.1 I (b). 
shall he entitled to all the rights and benefits of this Agreement. 
Probationary employees shall not accumulate seniority during their 
prohationary period, but upon successful completion of the 
probationary period, seniority shall he effective from the original date 
of employment. 

(h) An employee will be kept advised of  hislher progress during the 
prohationary period. 

37.04 (a)  The Employer shall maintain seniority lists which indicate the date in 
which the employee'sservice commenced. Current seniority listsshall 
be provided to the Union and posted in all work locations in January 
of each year. 

(h)  There shall he three (3) separate seniority lists: 

(i) Campus 
(ii) District 
(iii) Province 

(c) Seniority lists shall include the following information: 

Name 
Campus 
CN Level 
l l i re  Date 
Seniority 

Termination Date 
Status 
FTlPT 
Classification (descending order) 

37.05 Assicnments Outside the Baraainine Unit 

Wliere on employcc is assigned to a position which is outside the bargaining 
u n i t .  helshe shall retain hislher seniority accumulated u p  to the date of  
assignment, hut will not accumulate any further seniority while outside the 
u n i t .  

37.06 (a) Where an employee is required by the Employer to relocate from one 
Campus to another which docs not constitute a change in an employee's 
classification, seniority shall he the deciding factor. 
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(b)  No twi ths t and ing  C lause  37.06 (a),  the  rota t ional  pract ice  current ly  in 
effect  for maintenance and secur i ty  s taff  shal l  be  mainta ined.  

A R T I C L E  38 

J 0 Il CO M P E T  I T I  0 N S 

38.01 (a)  When  a vacancy o r  a new posi t ion is to be fil led, e i ther  ins ide  or 
ou t s ide  the  bargaining uni t ,  t he  Employer  shal l  post not ice  o f  t he  
posi t ion in acces s ib l e  p l aces  in the  Co l l ege  for a per iod o f  not  l e s s  
t han  seven  (7) work ing  days .  Cop ie s  o f  a l l  post ings  a r e  t o  be  supp l i ed  
concur ren t ly  to thc  Local Secretary  o f  t he  Union. 

(b)  Where .  i n  t he  Employer's opinion,  a temporary vacancy is expected to  
ex i s t  for  a period in  excess  of th i r teen (13) con t inuous  weeks. t hen  
such  vacancy shal l  be  posted in  accordance wi th  C lause  38.01 (a). 

38 .02  Not ice  o f  barga in ing  uni t  j o b  compet i t ions  shal l  con ta in  the  fo l lowing  
in form at  ion: 

(a)  the  c lass i f ica t ion t i t le  and where  appl icable  and required,  t he  
o rgan iza t ion  ti t le;  

(b)  desc r ip t ion  o f  posi t ion;  

(c)  S t e p  1 - S t e p  4 and  C N  level ;  

(d)  

(e)  locat ion o f  the  posi t ion;  

(I-) c los ing  da t e ;  

required qual i f ica t ions ,  knowledge,  educat ion and ski l l s ;  

(g)  shi f t  work where  appl icable ;  

(h)  whe the r  posi t ion is included in bargaining unit;  

( i )  

(j) 

Qual i f ica t ions  may not be  es tabl ished in an  arbi t rary  o r  d iscr iminatory 
manner .  

t h i s  posi t ion is open  to both male  and female; 

all  o the r  specia l  requirements ,  eg. Vehicle ,  l icense ,  etc.  
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* 3 8 . 0 3  Notice of Puhlic Service job  compctitions, both internal and external. will 
he posted. Provided that job  postings to the Public Service Commission 
wchsitc shall meet the requirements of  this Clause. 

3 8 . 0 4  A n  cmploycc who is requested to attend an interview by the Public Service 
Commission shall. with the prior approval of the President. be awarded time 
off with pay as is required for the purpose of  attending the interview. 

* 3 8 . 0 5  (a)  Proccdurc for Filline Vacancies 

No bargaining unit position will be filled from outside the bargaining 
unit until the applications of all present employees have been fully 
processed. 

(h)  Whereas the parties recognize: 

(i) opportunity for promotion should increase with length of service; 

(ii) the parties therefore agree that in evaluating candidates for 
promotions, the President or hislher designate shall consider three 
(3) criteria: qualifications, ability and seniority; 

(iii) where the candidates are evaluated as being relatively equal, the 
senior recommended candidate shall be selected for appointment. 

For the purpose of  this clause promotion shall include the movement 
of  employees from one status, (permanent, sessional, or temporary) to 
another. Employees who remain on the same salary scale after 
promotion shall have no adjustment to salary. 

(c) Trial Period 

The successful applicant shall be placed on trial fo ra  period o f t w o  (2) 
months. Conditional on satisfactory service, the Eniployer shall 
confirm theemployee'sappointment after the periodoftwo(2) months. 
In the event that the successful applicant proves unsatisfactory in the 
position during the trial period, or i f  the employee is unable to perform 
the duties of the new j o b  classification, helshe shall be returned to 
h i d h e r  former position, wage or salary rate and without loss of 
seniority. Any other employee promoted or transferred because of  the 
re-arrangement of  positions shall also be returned to hislher former 
position. wage or salary rate. without loss of seniority. The parties 
may mutually agree, in writing. to extend the trial period. Where the 
Employer and the Union agree, the employee may revert to hislher 
former position prior to the completion of the trial period. 
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* 3R.06 A pcrmancn t  cmployec  w h o  app l i e s  for  and i s  accep ted  for a t empora ry  
posi t ion which i s  a promotion shal l ,  a f tcr  n ine  (9) mon ths  in t h e  posi t ion,  
hnvc t h c o p t i o n  to  c i thcr  rcvcrt to thcir fornicr posi t ion o r  b u m p  at t hch ighc r  
CN lcvcl upon complct ion o f  t he  tcmporary work.  Sclcct ion to  the  
tcmporary posi t ion .will be  in accordance wi th  the  p romot ion  and  t ransfer  
c lauscs  o f  t h i s  Article.  Where  the  tcmporary posi t ion has  been awarded t o  
replace  ano the r  employcc  o n  leave the  employee  o n  l eave  can  not b e  
displaced.  

3R.07 IJpon wri t tcn  rcqucst ,  an appl icant  i n  a j o b  compe t i t i on  will  b e  providcd 
witti t he  namc  o f  the successful  appl icant  and  the  reason(s)  a s  to why helshe 
was  u n s 11 c c c ss fu I .  

38.08 Notwi ths t and ing  the  post ing rcquirements  o f  this Art ic le ,  and where  the  
par t ics  mutual ly  agree ,  la tera l  t ransfers  o r  voluntary  demot ions  may  be 
grantcd wi thout  post ing for  t he  fol lowing reasons:  

(a)  O n  compass iona te  o r  medical  grounds,  to permanent  employees  who  
have  comple t ed  thei r  probat ionary period. 

Sub jec t  to 29.03 ( a )  and (b),  to all pcrmancnt  employees  who  have 
become  incapaci ta ted by injury on  du ty  o r  work re la ted il lness.  

(b)  

* 38.09 Notwi ths t and ing  the  p rov i s ionso fClause  37.02 where  a n  employee  i s  forced 
to rcsign his lhcr  posi t ion because  o f t h e  t ransfer  o f  a spouse by the  spouse 's  
employer .  such  employee  shal l  mainta in  his lher  s en io r i t y  accrued u p  to  t he  
da t c  o f  res ignat ion for  t he  purpose  o f  layoff  and recall  on ly  upon ob ta in ing  
cmploynicnt  wi thin  the  bargaining uni t  wi thin  a per iod o f  twenty-four  (24) 
months .  

A R T I C L E  39 

T E R M I N A T I O N  O F  E M P L O Y M E N T  - L A Y O F F  

Notice  to b e  Given  Emdovccs 

39.01 Pcrmancnt  and Probat ionarv EmDlovccs 

Except  in t he  case  o f  d ismissal  for j u s t  cause, th i r ty  (30) ca l enda r  days'  
not icc  in  wr i t i ng  shal l  b e  g iven  to pcrmancnt  and probat ionary employees  
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whose se rv i ces  a r e  t o  b e  terniinated. If  such  not ice  i s  not  given. t he  
employees  sha l l  bc  paid  for  t he  number  o f  days  by which the  per iod o f  not ice  
w a s  reduced.  

39.02 Part-Time a n d  T c m n o r a r s  Emnlovees  

Except  in t he  case  o f  d i smis sa l  for j u s t  cause .  four teen ( 1 4 )  ca lenda r  days '  
not ice  in wr i t i ng  will  b e  g iven  to  temporary and  par t- t ime employees  whose  
se rv i ces  a r e  to he  terminated.  provided that  s u c h  employees  a r c  not h i red for  
a specif ied  t ime  period. T h i s  not ice  per iod will  a l s o  a p p l y  du r ing  thei r  
prohat ionary period. l f s u c h  not ice  i s  not  g iven.  the  employees  sha l l  be  paid  
for t he  number  o f  days  by wh ich  the  per iod o f  not ice  w a s  reduced.  

No t i ce  lo be  Given  EmDlover 

39.03 permanen t  and  Probat ionary E m d o v c e s  

Permanent  and  probat ionary employees  sha l l  g ive  t h e  Pres ident  th i r ty  (30) 
ca lenda r  days '  wri t ten  no t i ce  o f  in tent ion to terminate  employment .  

39.04 Tempora ry  a n d  Par t-Time Emnlovees  

Tcniporary  and  par t- t ime employees  shal l  g ive  the  Pres ident  ten  (IO) 
ca l enda r  days '  wri t ten  not ice  o f  in tent ion to  t e rmina te  employment .  T h i s  
not ice  per iod wi l l  a l s o  app ly  du r ing  thei r  probat ionary period. 

39.05 T h e  not ice  pe r iods  referred to  in t h i s  Art ic le  may b e  reduced by mutua l  
agrecnrcnt between the  cniployce and  the  Employer .  Annual  leave sha l l  not  
be  used a s  any  par t  of the  per iod o f  not ice  un le s s  mutual ly  agreed be tween  
the  cmploycc  a n d  the  Employer .  

39.06 An employcc  w h o  h a s  been ou t  o f  t h e  employmen t  o f  the  Employer  for  a 
period o f  not  more  than  t w o  (2)  ycars  and  i s  re-employed in  t he  s a m e  o r  
l ower  c l a s s i f i ca t ion  sha l l  b e  placed o n  the  respect ive  sa l a ry  sca l e  a t  t he  s a m e  
s t ep  (i.e., S t e p  I .  2, 3. o r  4) that  helshe  w a s  o n  a t  t he  da t e  o f  terminat ion.  
I f  t he  pe r son  i s  re-employed in a h igher  c lass i f ica t ion.  he l she  will  b e  placed 
a t  the  s t e p  in  t he  n e w  sca l e  which i s  neares t  to his lher  p rev ious  rate.  

* 39.07 Permanent  employees  whose  posi t ions  a rc  declared redundant ,  o r  permanent  
cmployces  w h o  a rc  displaced a s  a resul t  o f  bumping  and  w h o  a rc  unable  t o  
bunip or unab le  lo b e  placed in o the r  employmen t  sha l l  b e  g iven  no t i ce  o f  
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terminat ion o r  pay in licu o f  notice. T h e  period o f  not ice  shal l  depend upon 
the  employee’s a g e  and completed years  o f  con t inuous  service  s ince  the  last 
date  o f  cmploymen t  ( a s  per Schcdule  “K”) the  a t tached char t .  Where  an  
car l icr  c f f cc t ivc  da l e  i s  required. cmployces  shal l  receivc  redundancy pay in 
licu o f  not ice .  Wherc  an  employcc  i s  e l ig ible  to receive  severance pay, the  
not icc  per iod and lo r  the  amoun t  o f  pay in lieu o f  not ice  shal l  be  reduced 
accordingly .  Employccs  who  a r c  reemployed wi th  any Employer  covered by 
thc  coal i t ion negot ia t ions  shal l  be  required to  pay back par t  o f  any severancc 
paylpay in l icu  not icc  they received. T h e  amoun t  they have  to pay back shal l  
be  hased on  the  length o f  t ime  they have been ou t  o f  t he  employment  f rom 
the  Employcr  covered by the  coal i t ion negot ia t ions .  T h e  amoun t  repaid wi l l  
he  hascd o n  the  nct  amoun t  received by the  cmploycc o r  the  amoun t  paid to 
a financial ins t i tu t ion on  behalf  o f a n  employee.  

A R T I C L E  40 

L A Y O F F  A N D  R E C A L L  

40.01 The  layoff,  recal l ,  and  bumping  provis ions  out l ined in t h i s  ar t ic le  shal l  be  
govcrncd in all ins tances  by the  fol lowing provis ions:  

1. Employees  exe rc i s ing  thei r  r ights  mus t  be qual i f ied  and ab le  to 
perform the  du t i e s  o f  t he  posi t ion they in tend to occupy.  

2.  Employees  shal l  not be  permit ted to  b u m p  upwards  o r  exercise  recall  
r i gh t s  t o  a h igher  c lass i f ica t ion than that  f rom which helshe was la id  
off .  

3 .  There  shal l  be  three  (3) dis t inct  employee  groups: ( 1 )  permanent ;  (2)  
sess ional ;  (3) temporary.  Employees  in each  g roup  shal l  be  ent i t led  to 
h u m p  employees  in  another  g roup  in acco rdance  wi th  thei r  to ta l  
s en io r i t y  and  subject  t o  t he  fol lowing:  

(a) Lavoff  

( i )  Wherc  the  Employer  de t e rmines  tha t  a layoff  is required 
wi thin  a Depar tment ,  the  employees  in the  Depar tment  in t he  
c lass i f ica t ion being laid o f f  w h o  have  the  least senior i ty ,  
shal l  be  the  first  employees  laid off.  

( i i )  Where  n o  Depar tments  exis t  wi thin  a campus  and  the  
Employer  de t c rmines  that a l ayo f f  is required wi thin  a 
campus ,  the  employees  in t he  campus  in t he  c lass i f ica t ion 
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hcing laid off who havc the least seniority shall hc the first 
cmployces laid off. 

( h )  Rccall Proccdurc 

Where the Employer dctermincs that a recall is required, then 
cniployees shall be recalled in the following order: 

(i) the most senior eniployee in the affected classification on 
layoff from the Campus 

( i i )  the most senior cniployec in the affected classification on 
layoff from the Region 

(e) Dumping Procedure 

An cmployee who has been given notice of layoffshall accept the 
layoff or shall be entitled to bump as follows: 

A l l  EmDlovccs 

(i) the leastsenioremployeeintheaffectedclassifieationwithin 
the Campus; 

(ii) the least senior employee in the affected classification in the 
Region 

Or 

(iii) the least senior employee in another equivalent or lower 
classification in the Campus; 

Or 

(iv) the least senior employee in another equivalent or loiver 
classification in the Region. 

Note: (ii), (iii) and (iv) are intended to be viewed a s  non- 
sequential options. 

permanent and Sessional EmDlovees 

(v) I f  after exhausting the options outlined above, a permanent 
or sessional employee has not been able to bump, then the 
employee shall be entitled to bump a s  follows: 
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A lcss  s en io r  cmploycc  in the  affected c lass i f ica t ion in thc  Province: 

I .  A lcss  s cn io r  cmployec  in an  equ iva l en t  o r  l ower  
c lass i f ica t ion in the  Provincc.  

(d )  An cmploycc  on  layoff  s t a tu s  in thc  Region w h o  i s  not r eca l l ed  
when a recall  occu r s  a t  a campus  shal l  have the  op t ion  to b u m p  in 
acco rdance  wi th  the  procedure  out l ined in C lause  40.01(c).  

Sess ional  EmDlovces 

(c) Notwiths tanding 4 (c)  above.  a sess ional  cmploycc  shal l  not  b e  
pcrmit ted to bump,  nor  shal l  they have r ights  o f  recall .  to 
posi t ions  other  than thei r  sess ional  posi t ion when la id  o f f a s  par t  
o f  thei r  regular  sess ional  employment .  Shou ld  a s e s s iona l  
cmployec  not  be  recal lcd when the  regular  sess ional  r eca l l  
occurs ,  that  employee  shal l  have the  op t ion  to b u m p  in 
accordancc wi th  (c) above for  ten (IO) days  f rom the  da t e  o f  t he  
regular  sess ional  recall .  

* 40.02 T h e  employee  w h o  i s  bumped  in accordance wi th  th i s  Art ic le  s h a l l  b e  
dcenied to have  been givcn no t i ce  o f  l ayo f fwi th  effect  f rom the  date  that  t h e  
cmploycc  w h o  bumpcd h imlhc r  was  given not ice  o f  layoff.  However ,  n o  
employee  shal l  receive  l e s s  t han  forty-eight (48)  hours '  noticc. 

40.03 An employee  w h o  changes  his lher  c lass i f ica t ion a s  a resul t  o f  th is  Ar t i c l e  
shal l  be  paid  a t  the  s a m e  s t cp  on  the  sca l e  for h is lher  n e w  class i f ica t ion a s  
hclshe w a s  be ing  paid in  his lher  previous  c lass i f ica t ion.  

An cmploycc  may  change his lher  Depar tment  and lo r  C a m p u s  andlor  h is lher  
c lass i f ica t ion a s  a resul t  of his lher  exercis ing his lher  bumping  rights.  For  
thc  pu rposc  o f  rccall .  the  Employer  will  be  required t o  recall  the  employee  
as i f  hclshe  d id  not  exe rc i se  his lher  bumping  rights.  Fo r  the  pu rposc 'o f  
layoff.  t he  Employer  wi l l  be required to  i s sue  not ice  o f  layoff  t o  t h e  
cniplnyee in accordancc wi th  the  Dcpartnicnt and lo r  C a m p u s  in  which he l she  
i s  current ly  employed.  

40.04 An employee  w h o  chooses  to  bump another  employee  in accordance wi th  th i s  
Art ic le  mus t  exe rc i se  that  r ight  e i ther  before  the  da t e  hclshe would 
o thc rwi sc  bc  laid off ( exc lud ing  c a m  where  paynicnt i n  l ieu  o f  not icc  i s  
givcn, in which case, t he  prescr ibed pcr iod wi l l  apply)  o r  wi thin  ten  (IO) 
days  of thc  occu r rence  o f  a recall .  
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40.05 No new cmployccs  sha l l  be hircd unt i l  t hosc  on  layoff  s t a tu s ,  w i th  recal l  
rights.  have been  given an  opportuni ty  o f  recal l ,  providcd they can  meet t he  
rcquircd qua l i f i ca t ions  for  t hc  ava i l ab l e  j o b .  

40.06 Whcn an  cmploycc  i s  recal led to work in t he  sanic  c lass i f ica t ion,  hclshc  will  
rcccivc  not l c s s  than that  rcccivcd p r io r  to layoff.  p lus  any sa lary  
ad jus tmcn t s  to tha t  c lass i f ica t ion made  du r ing  the  per iod o f  layoff .  

40.07 An cniploycc w h o  has  bccomc incapaci ta tcd by injury, i l lness ,  o r  
compcnsah lc  occupa t iona l  d isablement ,  a n d  i s  unable  to perform his lhcr  
rcgular  du t i c s  as a result .  will  be employed  in  ano the r  posi t ion in  wh ich  
hclshc can  pcrforni ,  providcd that  a su i t ab l e  posi t ion i s  ava i l ab l e ,  and  t h e  
app l i cab le  r a t e  for  t he  n e w  posi t ion wi l l  apply .  Such  a n  employee  sha l l  no t  
d i sp l acc  a n  employee  wi th  more  senior i ty .  

40.0R An employcc  who, through advancing years ,  i s  unable  to perform h i s lhc r  
regular  du t i c s .  wi l l  he employcd  in ano thc r  posi t ion in  which hclshc c a n  
pcrform.  p rov idcd  that  a s u i t a b l c  posi t ion i s  ava i l ab l e  and  t h e  appl icable  r a t e  
for t hc  n e w  pos i t i on  will  apply .  Such  a n  employee  sha l l  not d i sp l ace  a n  
c m p I o y cc w i t h 'nio r c s cn  i o r  i t y . 

A R T I C L E  4 1  

T E C l l N O L O C l C A L  C H A N C E  

41.01 Advance  No t i ce  

Ucforc  the  in t roduc t ion  o f  any technological  change  o r  n e w  me thod  of 
opc ra t ion  wh ich  wi l l  af fect  t he  r ights  and  bene f i t s  o f  a n  employee  as 
provided for  unde r  t h i s  Co l l ec t ive  Agreement ,  the  Employer  wi l l  not i fy  the  
Union of t h e  proposed change .  

4 1.02 Consu l t a t ion  

Any such  c h a n g e  shal l  b e  made  on ly  af ter  t he  Un ion  a n d  the  Employer  have  
d i scussed  the  mat tcr .  T h e  discuss ion shal l  t akc  p l ace  wi th in  twenty-one (21)  
days  of thc  Employer ' s  not i f ica t ion to the  Union.  
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4 I .03 Trnininp Dcncf i ts  

In thc  event  that  the  Employer  should in t roduce new me thods  o r  machines  
which require  n e w  o r  grcatcr  ski l l s  than those  posscsscd by employees  w h o  
nrc cmploycd in  thc  opcrat ion hcing changed.  and  where  such  cmployccs  
would o thc rwi sc  bc laid off,  thcn t ra ining shal l  he  providcd for cmployccs  
nffcctctl w h o  a re  nblc to conlplc tc  thc  rcquircd t ra ining wi thin  a reasonable  
period o f  t ime  dctermincd by the  Employer .  Where  leave i s  required,  l eave  
for such t ra ining shal l  be  wi th  pay, l e s s  any o the r  a l l owances  provided for 
such t ra ining hy Govcrnnicnt  o r  o ther  programs.  

41.04 ( a )  Where  an  affcctcd employee  c lccts  not t o  avai l  o f  t ra ining a s  provided 
for under  C lause  41.03. t he  Employer  ag rees  that ,  whe re  poss ible ,  t he  
effect  on  the  employee will  be minimized by t ransfer  o r  re-ass ignment  
wi thin  the  employ  of the  Employer.  

(h)  An employee  t ransferred o r  re-ass igned in accordancc wi th  (a)  above  
will  not suffer  any reduct ion in h i d h e r  regular  sa lary ,  unless  such  
employee  has  refused. wi thout  g iving reasons  acceptable  t o  the  
Employer ,  to avai l  o f  t ra ining provided in accordance with C lause  
41.03. 

4 I .OS No N e w  Emoloveef  

N o  ncw cmployce(s)  will  be  hired by the  Employer  to replace  any 
employee(s)  af fected by the  technological  change  o r  n e w  method of 
opcrat ion unt i l  t he  employee(s)  a l ready employed ,  and affected by the  
change  have  been not i f ied  and  a l lowed an  oppor tun i ty  t o  retrain in  
accordance wi th  C lause  4 I .03. 

4 1.06 Notwi ths t and ing  any o f  t he  above,  i t  i s  agreed tha t  where  an  employee e lects  
not to avai l  o f  t r a in ing  opportuni t ies  under  C lause  41.03 or  where  it i s  not  
poss ible  t o  t ransfer  o r  re-assign the  employee  wi thin  the  employ  o f  t he  
Employer  because  o f  thc  non-exis tence o f  ava i l ab l e  posi t ions ,  the  employee  
will  be  terminated,  and  not ice  will  be  served in  accordance wi th  Art ic le  39, 
Terminat ion o f  Employment  - Layoff.  

41.07 Whcre a n  employee  i s  la id  o f f  by vi r tue  o f  C lause  41.06 above,  helshe  shal l  
retain the  r ight  to any vacancy ar is ing wi thin  the  hargaining uni t  for which 
hclshe is qual i f ied  o r  reasonably  t ra inable  for  a per iod o f  twelve (12) 
months  f rom the  da t e  o f  layoff.  
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41.OR For the purpose of Clause 41.07. thc term "reasonably trainable" shall he 
defined as "ahlc to he trained on-the-job to perform the f u l l  scope of duties 
of a position within a three (3) month period". 

I\RTICI,E 4 2  

42.01 A representative of the Union shall be given an opportunity to interview 
each new eniployee within regular working hours without loss of pay for a 
niaximum of one ( I )  hour during the first month of employment. This 
intcrvicw to acquaint new employees with the benefits and responsibilities 
of Union membership will take place on a g roup  basis monthly and a Shop 
Steward or Union representative will provide the new employee with a copy 
of the Collective Agreement. Where possible, such interviewing will take 
place during the Orientation Program of new employees. 

42.02 The Employer agrees that access to its premises may be allowed to persons 
pcrnianently employed by the Union for the purpose of  interviewing a Union 
memher and such interview shall not interfere with the operations of  the 
Employer. 

42.03 Permission to hold meetings on the College premises shall, in each case, be 
obtained from the President, and such meetings shall not interfere with the 
operations of the College. 

42.04 Thc Employer agrees to recognize the Shop Stewards when informed of their 
appointment. The number of Shop Stewards shall he mutually agreed upon 
by the Union and the Employer. 

42.05 (a) Employees shall have the right at any time to have the assistance of  a 
f u l l  time representative(s) of thc Union on all matters relating to 
Employerlemployee relations. Union representatives shall have access 
to the Employer's premises in order to  provide the required assistance. 
Employees involved in such discussion or  investigation of grievance 
shall not absent themselves from work except with permission from 
thcir Supervisor and such permission will not be unreasonably 
withheld. 

(b) Employees shall have the right to have a Shop Steward present on  all 
matters relating to Employerlemployee relations. 
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A R T I C L E  43  

CONTRACTING O U T  

43.01 Should the  Employer  contract  ou t  work,  t he  Employer  ag rees  to provide 
cont inucd cmplnymcn t  for  any  s taff  that  would normal ly  be laid o f f  by the  
dccis ion t o  contract  o u t  work ,  and the  employee 's  sa lary  a t  the  t ime  o f  
contract ing o u t  shal l  be mainta ined for  t he  du ra t ion  o f  t h i s  Agreement .  
Whcrc  an  cmploycc  i s  niovcd to  a posi t ion c lass i f ied  highcr  t han  the  
cmploycc's previous  posi t ion,  helshc  will  he placed on  the  sa lary  sca l e  for  
that  posi t ion.  

43.02 T h c  Employer  will  g ive  the  Union t w o  (2) months '  not ice  o f  its in tent ion to  
contract  o u t  work.  

A R T I C L E  44 

S T R I K E S  O R  L O C K O U T S  

44.01 The  Employer  ag rees  that  thcrc  will  he no lockou t s  du r ing  the  term o f  t h i s  
Agrccmcnt .  T h e  Union ag rees  thcrc  will  be n o  s t r ikes  du r ing  the  term o f  t h i s  
hg rccmcn t .  

A R T I C L E  45  

A M E N D M E N T  B Y  M U T U A L  C O N S E N T  

45.01 I t  i s  agreed  by the  par t ies  to th is  Agreement  that any  provis ion of th i s  
Agrccmcnt .  o t h e r  t han  the  durat ion o f  t he  Agreement ,  may  he amended,  in 
writing. by mutual  agreement .  Such  amendmen t ( s )  sha l l  fo rm part of t h i s  
Agrccmcnt .  

A R T I C L E  46  

R E L O C A T I O N  E X P E N S E S  

46.01 Employees  sha l l  be c l ig ible  for  re locat ion expenses  in  acco rdance  wi th  the  
Publ ic  S e r v i c e  Commiss ion  procedures ,  a s  appl icable .  In addi t ion,  
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pcrmnncnt  and  scss ionnl  emplnyecs  shal l  b e  e l ig ible  for re locat ion expenses  
in acco rdancc  wi th  thc  Publ ic  Se rv ice  Commiss ion  Procedures .  a s  
appl icahlc .  whcn  cxc rc i s ing  thei r  humping  r ights .  

ARTICLE 47  

PERSONAL LOSS 

47.01 Sub jec t  to C lauscs  47.02 a n d  47.03. where  an  employee  in  t h e  pe r fo rmancc  
of  his lhcr  du ty  surfers any  pcrsonal  loss and  where  s u c h  loss w a s  not  d u e  to 
the  cniployec's negligcncc. t h e  Employcr  sha l l  compensa te  t he  employee  for  
the  va lue  or any  loss su f f e red  sub jec t  to a maximum o f  o n e  thousand do l l a r s  
($l000.00). 

47.02 AI1 incidents  o f  loss su f f e red  by an  employee  shal l  b e  r epor t ed  in y r i t i n g  by 
the  employee  wi thin  t w o  (2 )  days  o f  t he  incident  10 t he  Pres ident  o r  h is lher  
dcs igna tcd  rcprcsenta t ive .  

47.03 T h i s  p rov i s ion  shal l  on ly  app ly  in  respect  o f  personal  e f f ec t s  wh ich  the  
employee  would reasonably  have in his lher  possess ion du r ing  the  normal  
performance o f  his lher  duty .  

ARTICLE 4 8  

G R O U P  INSURANCE 

48 .01  T h c  G r o u p  Insurance Plan present ly  in effect  sha l l  r ema in  i n  effect  fo r  t he  
lcrm o f  t h i s  Agrcenicnt .  

48.02 T h e  Employe r  will  pay f i f ty  percent  (50%) o f  the  p remiums  o f t h e  Insurance 
Plan and  the  employee  wi l l  pay fifty percent  (50%). 

4R.03 Sess iona l  employees  on  layoff  and employees  on  approved  unpaid  l eave  sha l l  
have thc  r ight  to con t inue  cove rage  through direct  payments  o f  one  hundred  
percent  (100%) o f  t he  p remiums  o f  t he  Insurance Plan.  



- 60 - 
48.04 A summary  o f  t he  general  provis ions  and benef i ts  of the  Plan is appended to 

this  Agreement  a s  Schedule  “ J ” .  

ARTICLE 49 

WO II K I N G C O  N D IT IONS 

49.01 T h e  Employer  agrees  to be  guided by the  Safety  Regu la t ions  o f  the  
Occupat ional  l lea l th  and Safety  Act.  

49.02 The  present  pract ice  re la t ing to accommoda t ions  for employees  to have  thei r  
meals  and  s to re  and  change  thei r  c lothes  will  be mainta ined dur ing the  term 
o f  th is  Agreement .  

49.03 T h e  p re sen t  pract ice  re la t ing t o  parking faci l i t ies  fo r  employees  d u r i n g  
work ing  hour s  will  be mainta ined du r ing  the  term o f  t h i s  Agrcemenl .  T h e  
cost  o f  pa rk ing  will  not increase  dur ing the  l i fe  o f  t h i s  Agreement .  

* 49.04 (a)  All  employees  work ing  o n  unsani tary  o r  dange rous  j o b s  shal l  be  
supp l i ed  wi th  a l l  necessary  tools,  safe ty  equ ipmen t  and protect ive  
c lothing.  

( h )  Ma in tenance  and  general  workers  will  cont inue to receive  the  present  
a l l o tmen t  o f  work c lo thes  and other  wear  i tems a s  l i s ted  in Schedu le  
“E”. 

* (c)Employees  who  a re  ent i t led  to c lo th ing  in acco rdance  wi th  Schedu le  
“E” shal l  be  suppl ied wi th  the  i tems by May  of each  year,  wi th  the  
excep t ion  that w in te r  c lo th ing  wi l l  be  suppl ied by Oc tobe r  of each  
year .  Dates  may change due  to c i rcumstances  beyond the  Employer’s 
control .  

49 .OS The  Employer  agrees  w i th  the  es tabl ishment  o f  Labour  Managemcnt-  
Commi t t ees  in each C a m p u s  for  t he  purpose  o f  mee t ing  and  conferr ing on  
ma t t e r s  of mutual  in teres t  which a rc  not  proper ly  the  subject  mat ter  of a 
gr ievance o r  arbi t ra t ion.  T h e  t e rms  o f  reference and ope ra t ing  procedures  
for t hese  Commi t t ees  will  b e  those  conta ined in Schedu le  “F” o f  t h i s  
Agrccmenl .  
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49.06 The Employer agrees to co-operate fully with any review o f  exis t ing Video 

Display Terminals  undertaken by the Occupational l leal th  and Safety 
Division. 

49.07 Thc mandatc of Occupational, llealth and Safety Committees shall be 
expanded to include environmental issues. 

49.OR The parties agrcc that the Union may communicate with employees at  their 
place of  work via the Employer's e-mail system and vice-versa. and 
cmployccs may communicate with each othcr  via the Employer's e-mail 
systcm regarding Union matters. Such communicat ions and usage of the 
Ernployer's e-mail system are to be  in accordance with the Employer's 
policy on acceptable use of computing resources. 

ARTICLE SO 

GENERAL PROVISIONS 

50.01 J u r y  or  Court Witness Duty 

No  employee shall suffer  any loss of pay o r  benefits while serving ju ry  duty 
or  while appearing as  a witness in any Court action which does not involve 
the employcc as a party to the action, for example, as a complainant, 
d c fc n da nt . o r  c 0-  res pondc nt . 

50.02 Political Act ivi ty 

An employcc who wishes to run a s  a candidate in a Provincial or  Federal 
election will be granted, upon request, leave without  pay for u p  to four (4) 
consecutive weeks during the period immediately preceding the elcct ion 
date. Where the employcc i s  unsuccessful in the election, helshe will be 
permitted to return to hislher former position without any loss o f  
accumulated benefits. 

50.03 E A P  Procram 

Without detracting from the existing rights and obl igat ions of the part ies  
recognized in othcr provisions of  this  Agreement, the Employer  and the 
Union agree to co-operate in encouraging employees affected with alcohol, 
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drug o r  o t h e r  personal  problems to undergo a co-ordinated program directed 
to the  oh jcc t ivc  o f  thei r  rehabi l i ta t ion.  T h e  Eniployce Assis tance Program 
co-ordinated hy thc  Publ ic  Service  Commiss ion  shal l  con t inue  to operate  lo  
nicct t he  j o i n t  oh jcc t ivc  dcscr ihcd ahnvc.  Any changcs  to t hc  Prograni mus t  
have tlic approval  o f  both  par t ies .  

* 50.04 * (a)  An cmployce  o f a n  Organizat ion l i s ted  in Schedu le" f l "who  terminates  
employmen t  wi th  that  Organizat ion to  accept  employment  a t  t he  
Co l l ege  o f  Ihc North  At lant ic  shal l  t ransfer  the  fol lowing bencfits:  

- accumulatcd s ick l eave  ent i t lement ;  
- years  o f  service  for tlic purpose  o f  dctcrni in ing annual  l eave  

ent i t lement ;  
years  o f  service  for ca lcula t ing seve rance  pay. - 

(h )  Por tabi l i tv  o f  Bencf i ts  

Employees  who  a r e  accepted for employment  wi th  ano the r  Employer  o r  
s a m e  Ernployer cove red  by Schedule" l"within  o n e  hundred and twenty 
( I  20) ca l enda r  days  of res ignat ion shal l  re ta in  por tabi l i ty  respecting: 

(i) accumulatcd s i ck  leave credi ts ;  
( i i )  
( i i i )  service  for  s eve rance  pay. 

accumulated annua l  leave ent i t lements ;  and 

T h e  recogni t ion o f  t he  pr ior  benef i ts  sha l l  not  exceed the  benef i ts  
ava i l ab l e  with the  n e w  Employer  

50.05 Dullc t in  Boa rds  

T h e  Employe r  shal l  provide sui table  bul le t in  boards  for t he  exc lus ive  use  of 
the  Union,  p laced so that  a l l  employees  will  have access  t o  t hem and  upon  
which t h c  Un ion  sha l l  have the  r ight  to post not ices  of Union business .  
O the r  no t i ce s  shal l  b e  subject  t o  approval  of  t he  Employer .  

50.06 Port- t ime and  Temoora rv  Emolovees  

(a) Pa r t - t ime  employees  shal l  accrue benef i ts  under  th is  Agreemcnt  o n  a 
pro-ra ta  basis,  according to their hours  o f  work.  

(h)  Tempora ry  and sess ional  employees  shal l  be  ent i t led  to t he  wages  and  
henc f i t s  of th is  Agreement  for the  durat ion o f  thei r  employment .  
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Hcncfits shall bc pro-ratcd and subject to Clause 22.16, cmployccs will 
he allowcd to carry forward these benefits from one period of 
cniploymcnt to the next. 

(c) Notwithstanding 50.06 (h), a temporary or  sessional employee cannot 
carry forward bcncfits where: 

(i) the employec has been laid off in excess of twenty-four (24)  
consccutivc months; or 

(ii) the employee resigns and is not re-appointed within thirty (30) 
days. 

the cmploycc fai ls to report to work within fourteen ( 1 4 )  calendar 
days when rccallcd. 

(iii) 

50.07 

The Employer agrees to develop and maintain an Orientation Program for 
ncw employccs and to give the Union the opportunity to provide input into 
the contents of  this Program. 

50.OR Advcrse Weather Conditions 

The following provisions shall apply to employees during adverse weather 
conditions or conditions necessitating a state ofemergency or the closing of 
a Campus being dcclarcd by either thc President o r  the relevant Municipal 
Council or Government Agency. 

(a)  (i) All employccs shall be deemed to be on duty during the period of 
closure, with the exception of thosc  employees designated by the 
President as  employees performing an essential service. 

Those designated by the President as  employees who perform an 
essential service shall, where possible. be supplied transportation 
to their place of work and return by thc Employer. 

, 

(ii) 

(h) Those eniployces referred to in Clausc 50.08 (a) ( i i )  above who arc on 
spccial leave with or without pay immediatclypreceding thedeclaration 
of  the state o f  emergency will be deemed to be on special leave with or 
without pay. as Ihc case may be. during the period so declared an 
emergency. 
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A R T I C L E  51 

D U R A T I O N  O F  AGREEhIENT 

51.01 Except  a s  o the rwi sc  providcd in t h i s  co l l ec t ive  agreement ,  t h i s  ag reemen t  
shal l  be  cffcct ivc  from da te  of s ign ing  to  March 31, 2004. 

51.02 This  Agreemen t  sha l l  remain in f u l l  force  and effect  du r ing  negot ia t ions  for 
a revis ion o r  renewal  of the  t c rms  of th i s  Agreement  and  until  such t ime  a s  
i t  is  replaced hy a n e w  Col lect ive  Agrccmcnt .  

No twi ths t and ing  the  above,  the  par t ies  shal l  retain thei r  legal right to lock 
ou t  or  s t r i ke  in  acco rdance  wi th  the  Publ ic  Se rv ice  (Co l l ec t ive  Bargaining)  
Act.  

51.03 Either  of the  par t ies  to th i s  Agreement  may, wi thin  the  o n e  hundred and  
twenty (120) ca lenda r  day  per iod immediate ly  prior t o  t he  expira t ion of th i s  
Agrcemcn t ,  i s sue  not ice  of  i t s  in tent ion to terminate  t he  Agreement  or 
request  nego t i a t ions  for  a renewal  or amendmen t  of the  Agreement .  

A R T I C L E  52 

A D V A N C E  N O T I C E  

52.01 T h e  union will  b e  advised of the  Government ' s  p lans  to se l l ,  lease ,  t ransfer  
o r  o the rwi se  d i spose  of an  operat ion before  proposals  for such sale, lease ,  
t ransfer  or disposal  a r e  sol ic i ted  from prospect ive  purchasers .  

A R T I C L E  53  

C R I M I N A L  OR LEGAL LIABILITY 

53.01 The  Employer  sha l l  defend,  negot ia te  or se t t l e  c ivi l  and lo r  cr iminal  c la ims,  
s u i t s  or  p rosecu t ions  ar is ing o u t  of ac t s  performed by an  employee in t h e  
cour se  of h i s lhc r  duties.  provided that  the  Employer  i s  sa t is f ied  that  t he  
employee  performed du t i e s  required by the  Employer ,  and lo r  the  employee  
actcd wi thin  the  scope  of his lhcr  employmcnt .  



J N t h c  par t ics  hcrcto  h a v c  cxccu tcd  th i s  Agrccmcnl  on  th i s  
day  o f   CL&\^-, , 2001. - 7 4 +& 

FIGNED on  h c h a l r o f  t hc  Iloard o f  
Govcrnor s  o r  t he  Co l l cgc  o r  t he  
North  ht ln i i l ic  hy i t s  propcr  
Off iccr(s)  in the  prcscncc o f  t hc  
wi tncs s  hcrcto  subscr ibing:  

/ 
c ,,),nn,,-.<e- 

S I G N E D  on  bcha l f  o f  Treasu ry  Board 
r cp rcscn t ing  l l c r  Majes ty  the  Queen i n  
Right  o f  Newfound land  by the  
l l onourab lc  Joan  Mar i e  h y l w a r d ,  Pres ident  
o f  Treasu ry  n o a r d  in t he  presence o f  t he  
wi tnes s  hereto  subsc r ib ing  

dAIM,.<YL J I 
W II 'N ES S 

S I G N E D  on  hcha l f  o f  t he  Ncwfound land  
and  Labrador  Associa t ion o f  Pub l i c  and 
Pr ivate  Employees  by i t s  p rope r  Off icers  
in the  prcscnce o f  t h e  wi tnes s  he re to  
subscr ibing: .  
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S C 11 E n  U L E  " A " 

S A  LA RY I hl P L E hl ENT A T  ION FO R M U LA 

Snlnr ics  

Effective April I ,  2001 - lncrcasc all salary scales by five percent ( 5 % )  

Effective April I .  2002 - Increase all salaryscales  by two and one-half percent 
(2% %) 

Effective October 1. 2002 - Increase all salary scales by two and one-half percent 
(2% Yo) 

Effective April 1. 2003 - Increase all salary scales by two and one-half percent 
(2% Yo) 

Effective October I .  2003 - Increase al l  salary scales by two and one-half percent 
(2% Yo) 

S t e n  P r o r r c s s i o n  

I .  Employees shall continue to advance one ( I )  S tep  on their respective salary 
scales  for each twelve (12) months of service accun~ula ted ,  effective when the 
additional twelve (12) months of  service was accumulated. 

New employees shall advance one  ( I )  Step on  their respective salary scales for 
each twelve (12) months of service, and thereafter, from year to  year for each 
additional twelve (12) months of  service accumulated. 

2. 

Rate  o f  Pay  f o r  Emnlovccs  whose  r c e u l a r  h o u r s  of w o r k  n r c  e r e s t e r  t h a n  35 
hours lweek  

The annual salary for  employees whose normal scheduled hours of  work arc greater 
than thirty-five (35) hourslweek shall be determined by multiplying the employee's 
regular hourly rate by hislher normal scheduled working hours  per year. 

R c tl- C i r c I c d E m  P I  ov e e s 

(a) Red-circled employees whose rcgular salary does not exceed the maximum of 
the new salary scales on  the respective date  shall: 
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i )  he placed on S tep  3 of the new scale; and 

ii) reccive a cash payment o f  the difference betwcen the percentage 
increase applicable for their salary and the salary increase received 
hy heing placed on  Step 3. Th is  cash paynicnt will be paid for each 
regular hour worked. 

(h) Employees whosc regular salary scale  rate excced the maximum of  the 
ncw salary scale on  thc respective date  shall receive a cash payment of  
the percentage incrcase applicable for their salary scale  rate. Th i s  cash 
payment will he paid for each regular hour worked. 



SCl lEDULE “ U ”  

CN-0 I 
l lour ly  
I1 i - W c c k I y 
A n n u n l  

CN-02 
11 o 11 r I y 
ll i - W c c k 1 y 
A n  n u n 1  

CN-03 
Ilourlp 

Annual 
n i - W c c k I y 

CN-04 
l lour ly  
11 i - W e c k I y 
Annual  

CN-0s 
l lour ly  
n i - W c E k 1 y 
Annual  

CN-06 
l lour ly  
n i - W e c kl y 
Annual  

CN-07 
l lour ly  
Bi-Weekly 
Annunl 

CN-08 
Hourly 
ni-Weekly 
Annunl 

r a y  Grid  
Collcpc of t h e  North Atlnntic 

Ellcct ivc April  1, 2001 

w 

10.72 10.87 11.05 11.20 
750.38 760.88 773.50 784.00 

19,510.00 19,783.00 20.111.00 20,384.00 

10.77 10.91 11.09 11.26 
753.88 763.69 776.3 1 788.19 

19,601.00 19,856.00 20,184.00 20,493.00 

10.83 10.99 11.16 11.32 
758.12 769.3 1 781.19 792.38 

19,71 1.00 20,002.00 20,31 1.00 20,602.00 

10.89 11.06 11.26 11.46 
762.3 I 774.19 788. I9  802.19 

19,820.00 20.1 29.00 20,493.00 20,857.00 

10.99 11.14 1 I .30 11.48 
769.3 1 779.81 791 .OO 803.62 

20,002.00 20,275.00 20,566.00 20,894.00 

1 I .06 11.21 11.38 11.56 
774.19 784,69 796.62 809.19 

20.129.00 20,402.00 20,712.00 21,039.00 

11.16 11.32 11.50 11.67 
781.19 792.38 805.00 816.88 

20.31 1.00 20,602.00 20,930.00 21,239.00 

11.25 1 I .42 11.59 11.77 
787.50 799.38 811.31 823.88 

20,475.00 20.784.00 21,094.00 21,421.00 
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CN-09  
I lour ly  
I# i- \Vcc k ly 
A nnu a I 

CN-10  
llourly 
ll i - W c c k I y 
Annua l  

CN-11 
I lourly 
I) i - W c c k I y 
Annua l  

CN-12  
I lourly 
11 i - W c c k I y 
Annual  

CN-  I3 
l l o u r l y  
I) i - W c c k I y 
Annua l  

CN- 14 
l l o u r l y  
l l i -Wcck ly  
Ann II a1 

CN- IS 
l l o u r l y  
I l i -Wcckly 
A n n u a l  

CN-16 
Ilnurly 
I1 i - Wee k I y 
Annua l  

Pay Gr id  
Co l l cgc  o f  tlic North At lant i c  

Ef fec t ive  Apri l  I ,  2001 

11.35 
794.50 

20.657.00 

11.43 
800. I2 

20.803.00 

11.52 
806.38 

20,966.00 

11.51  11.70 11.90 
805.69 8 19.00 833.00 

20,948.00 21,294.00 21.658.00 

11.60 11.80 1 1.98 
8 12.00 826.00 838.62 

21.1 12.00 21.476.00 21.804.00 

11.70 1 1.90 12.08 
819.00 833.00 845.62 

21.294.00 21,658.00 21.986.00 

11.64 I 1.82 12.00 12.12 
814.81 827.38 840.00 848.38 

21,185.00 21,512.00 21,840.00 22,058.00 

11.75 11.90 12.14 12.29 
822.50 833.00 849.81 860.3 I 

21,385.00 21,658.00 22,095.00 22.368.00 

11.90 12.06 12.23 12.44 
833.00 844.19 856.12 870.81 

21,658.00 21.949.00 22.259.00 22,641.00 

12.03 12.18 12.38 12.61 
842.12 852.62 866.62 882.69 

2 1.895.00 22.1 68.00 22,532.00 22,950.00 

12.11 12.34 12.58 12.74 
847.69 863.81 880.62 891.81 

22.040.00 22,459.00 22,896.00 23,187.00 



s c 1 I ED U L E ‘1 13’’ 

Pay Gr id  
Collcgc o f  thc  North Atlantic 

Effcctivc April  1, 2001 

I U  

CN-17 
Ilourly 
II i - W c c k I y 
Annunl 

CN-18 
l lour ly  
Bi-Weekly 
Annual 

CN-19 
l lour ly  
Di-Weekly 
Ann II n I 

CN-20 
l lour ly  
Di-Wcckly 
Annunl 

CN-2 I 
l lour ly  

Annunl 
Ili-WCCkly 

CN-22 
Ilourly 
Bi-Weekly 
Annual 

CN-23 
Ilourly 
D i- W c c k I y 
Annunl 

CN-24 
l lour ly  

Annual 
B i - W c c kl y 

Stcn  I stco  2 w m  

12.33 12.55 12.72 12.98 
863.12 878.50 890.38 908.62 

22,44 1.00 22,84 I .OO 23,150.00 23,624.00 

12.50 12.72 12.87 13.14 
875.00 890.38 900.88 919.81 

22.750.00 23,150.00 23.423.00 23,915.00 

12.74 12.87 13.15 13.44 
891.81 900.88 920.50 940.81 

23,187.00 23,423.00 23,933.00 24,461 .OO 

12.87 13.15 13.44 13.76 
900.88 920.50 940.81 963. I 9  

23,423.00 23,933.00 24,461 .OO 25,043.00 

13.07 13.39 13.66 14.00 
914.88 937.31 956.19 980.00 

23,787.00 24,370.00 24,861 .OO 25,480.00 

13.32 13.62 13.94 14.34 
932.38 953.38 975.81 1,003.81 

24,242.00 24,788.00 25.37 I .OO 26,099.00 

13.55 13.87 14.24 14.66 
948.50 970.88 996.81 1,026.19 

24,661.00 25,243.00 25,917.00 26,681.00 

14.1 1 14.37 14.77 15.24 
987.69 1,005.88 1,033.88 1,066.81 

25,680.00 26.153.00 26,881.00 27,737.00 
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CN-2S 
l l n u r l y  

Ann  11 a I 
I1 i- \V c E k l y 

CN-26 
I In U r Ip 
I1 i- W e  e kl  y 
Annuul  

CN-27 
I lnurly  
II i -  \V E c kl  y 
Annua l  

CN-28 
l l o u r l y  
I1 i - \V c c k I y 
Annuul  

CN-29 
l l o u r l y  
U i- \V E c k I y 
Annua l  

CN-30 
l l o u r l y  
ll i -\V E c k I y 
Annuul  

CN-31 
l l o u r l y  
l l i -Weekly 
Annual  

CN-32 
l lnur ly  
I1 i - \V c c k I y 
Annua l  

Pay Gr id  
Cnllcpc o f  t h e  North Atluntic  

Ef fec t ive  Apr i l  I ,  2001 

Stcn 3 

14.42 , 14.85 15.34 15.74 
1,009.38 1,039.50 1.073.81 1,101.81 

26.244.00 27.027.00 27.919.00 28,647.00 

14.94 15.42 15.80 16.36 
1.045.81 1,079.38 1.106.00 1,145.19 

27.191 .OO 28,064.00 28,756.00 29,775.00 

15.35 15.84 16.40 16.87 
1.074.50 1,108.81 1,148.00 1.180.88 

27,937.00 28.829.00 29,848.00 30,703.00 

15.86 16.42 16.91 17.57 
1.110.19 1.149.38 1,183.69 1,229.88 

28,865.00 29.884.00 30,776.00 3 1,977.00 

16.33 16.76 17.43 18.12 
1.143.12 1,173.19 1,220.12 1,268.38 

29.721.00 30,503.00 3 1,723.00 32,978.00 

16.64 17.28 17.98 18.70 
1.164.81 1,209.62 1,258.62 1,309.00 

30,285.00 3 1,450.00 32,724.00 34.034.00 

17.3 I 18.00 18.73 19.50 
1.21 1.69 1,260.00 1,311.12 1.365.00 

3 1,504.00 32,760.00 34,089.00 35,490.00 

17.90 18.65 19.44 20.24 
1,253.00 1,305.50 1,360.81 1,416.81 

32,578.00 33,943.00 35,381 .OO 36,837.00 



S C I I E 1) 1J L E " I1 " I.! 

CN-33 
l lnur ly  
It i -  \Vcc k ly 
Annunl 

CN-34 
l lnurly 
Ri-Wcckly 
An nu R I 

CN-35 
l lour ly  
It i -  W cc kl y 
Ann URI 

CN-36 
I1 nu rly 
i t  i- \Vr c k l y 
A n n u r l  

CN-37 
I 1  o II rl y 
R i - W c c k I y 
Annunl 

CN-3R 
l lour ly  
Bi-Wcckly 
Annual 

CN-39 
l lnur ly  
R i - WE c k l y 
Annual 

CN-40 
l lnur ly  
It i - W c c k I y 
Annual 

Pay  Grid 
Callcgc o r  tbc North A t l a n t i c  

El fec t ivc  April  I ,  2001  

Stcn I Stcn 2 S t c n 3  Stcn  4 

18.57 19.33 20.16 20.99 
1.299.88 1.353.12 1,411.19 1,469.31 

33.797.00 35.181.00 36,691.00 38,202.00 

19.24 20.09 20.96 2 1.85 
1.346.81 1,406.31 1.467.19 1.529.50 

35.017.00 36.564.00 38,147.00 39,767.00 

20.09 20.96 21.85 22.76 
1,406.31 1,467.19 1.529.50 1,593.19 

36,564.00 38,147.00 39,767.00 41.423.00 

20.96 21.85 22.76 23.76 
1.467.19 1,529.50 1.593.19 1,663.19 

38,147.00 39.767.00 4 1,423.00 43,243.00 

21.81 22.72 23.71 24.74 
1,526.69 1.590.38 1.659.69 1.731.81 

39,694.00 41,350.00 43,152.00 45,027.00 

22.67 23.64 24.65 25.74 
1,586.88 1,654.81 1.725.50 1,801.81 

41,259.00 43,025.00 44,863.00 46,847.00 

23.53 24.55 25.61 26.73 
1,647.12 1,718.50 1,792.69 1,871.12 

42,825.00 44,681 .OO 46,610.00 48,649.00 

24.37 25.42 26.54 27.70 
1,705.88 1,779.38 1,857.81 1,939.00 

44,353.00 46,264.00 48,303.00 50,414.00 



CN-4 1 
I I n II r l y 
n i - W c e k l y  
A n  nil a1 

CN-42  
I I n U r I y 
n i - W E e k I y 
Annual  

S C I I E D U L E  "D" 

Pay Gr id  
Cnl l cgc  nf thc  Nnr lh  A t l a n t i c  

Ef fcc l ivc  Apri l  I ,  2001 

S l c n  I s t c n 2  

73 

S t c n  3 

25.24 26.34 27.5 1 28.72 
1.766.81 1,843.81 1.925.69 2,010.38 

45.937.00 47,939.00 5o.068.00 52,270.00 

2 S . R R  26.99 28.20 29.45 
1,811.62 1,889.31 1,974.00 2,061.50 

47.102.00 49,122.00 51,324.00 53.599.00 



SCIIEDULE "1%" 

Pay Grid 
Cnllcgc n f  thc  North Atlantic 

Effective A p r i l  I ,  Z O O 2  

Stcn I Stcn 2 

CN-OI 
I I  o 11 r I y 

Annual  
II i -  \V c c k I y 

CN-O2 
I I  o U r I y 
ni -Weekly  
Annual 

CN-03 
II  n U r I y 
I? i - W e e k I y 
Annual 

CN-04 
l lour ly  
D i - W E c kl  y 
Annual 

CN-05 
l lour ly  
Il i - W e c k I y 
Annual 

CN-06 
l lour ly  

Annual 
D i - W E c k 1 y 

CN-07 
Jlaurly 
B i - W e e kl y 
Annual 

CN-OR 
I In 11 r I y 
1% i -  Wee kl  y 
Annual 

Stcn 3 

10.99 11 .14  11.33 11.48 
769.3 1 779.81 793.12 803.62 

20,002.00 20,275.00 20.62 I .OO 20,894.00 

1 I .04 11.18 11.37 1 I .54 
772.81 782.62 795.88 807.8 I 

20,093.00 20.348.00 20,693.00 2 1,003.00 

11.10 11.26 11.44 11.60 
177.00 788.19 800.8 I 812.00 

20,202.00 20,493.00 20.821.00 21.1 12.00 

11.16 1 I .34 1 I .54 1 I .75 
781.19 793.81 807.81 822.50 

20.31 1.00 20,639.00 21,003.00 21,385.00 

1 I .26 11.42 11.58 1 1.77 
788.19 799.38 810.62 823.88 

20,493.00 20,784.00 21,076.00 21.421.00 

11.34 11.49 1 I .66 1 I .85 
793.81 804.3 I 816.19 . 829.50 

20,639.00 20,912.00 21,221.00 21,567.00 

11.44 11.60 1 I .79 11.96 
800.8 1 8 12.00 825.3 1 837.19 

20,821.00 21,112.00 21.458.00 21,767.00 

11.53 11.71 11.88 12.06 
807. I2 8 19.69 83 I .62 844.19 

20,985.00 21,312.00 21,622.00 21,949.00 



sc I I E I) U I, E “I{” 

P a y  G r i d  
C o l l c g c  of  t h c  N o r t h  A t l a n t i c  

E f f c c t i v c  A p r i l  1, 2002  

S t c n  1 Stcn  2 

75 

C N - 0 9  
l l o u r l y  
I J  i -Wcc k l y  
A n n u a l  

C N - I 0  
I l o u r l y  
U i - W c c k I y 
A n n u n l  

C N - I  I 
I1  o u r ly  
I1 i - W c c k I y 
A n n u n l  

CN-12 
l l n u r l y  
Ili-  W c c k l y  
A n n u a l  

C N - 1 3  
l l n u r l y  
U i -  W c c k I y 
A n n u n l  

C N - I 4  
I I  nu r l y  
IJ i - W E c k I y 
A n n u n l  

CN-IS  
l lour ly  
IJ i - W c c k I y 
A n n u a l  

CN-16 
I l o u r l y  
il i - W c c k I y 
A n n u a l  

Stcn  4 

11.63 11.80 I I .99 12.20 
814.12 826.00 839.31 854.00 

21,167.00 21,476.00 21,822.00 22,204.00 

11.72 1 I .89 12.10 12.28 
820.38 832.31 847.00 859.62 

21,330.00 21,640.00 22,022.00 22,350.00 

11.81 11.99 12.20 12.38 
826.69 839.31 854.00 866.62 

21,494.00 21,822.00 22.204.00 22.532.00 

11.93 12.12 12.30 12.42 
835.12 848.38 861.00 869.38 

21,713.00 22.058.00 22,386.00 22,604.00 

12.04 12.20 12.44 12.60 
842.81 854.00 870.81 882.00 

21,913.00 22,204.00 22.641.00 22,932.00 

12.20 12.36 12.54 12.75 
854.00 865.19 877.81 892.50 

22,204.00 22,495.00 22,823.00 23,205.00 

12.33 12.48 12.69 12.93 
863.12 873.62 888.31 905.12 

22,441.00 22,714.00 23,096.00 23.533.00 

12.4 1 12.65 12.89 13.06 
868.69 885.50 902.3 1 914.19 

22,586.00 23,023.00 23.460.00 23,769.00 



SCIIEI)ULE "n" 
Pay Gr id  

Col lcgc o l  t h e  Nor th  At lant i c  
Ef l ec t ivc  Apri l  I ,  2002 

7b 

CN-17 
I In U rl y 
11 i- We c k I y 
Annua l  

CN-18 
I Io i t  rl y 

Annunl  
I1 i -  W e  E kl  y 

CN-19 
l l o u r l y  
I) i - W c c k I y 
Annunl  

CN-20 
l lour ly  
11 i - W c c k I y 
Annunl  

CN-21 
l lnur ly  

Annua l  
~ i - W C c k l y  

CN-22 
l l o u r l y  
I1 i - W c c k l  y 
Annua l  

CN-23 
l l o u r l y  
U i - W E c k I y 
Annunl  

CN-24 
l l o u r l y  
U i- W c c k I y 
Annua l  

12.64 
884.81 

23.005.00 

12.81 
896.69 

23,314.00 

13.06 
914.19 

23,769.00 

13.19 
923.3 1 

24,006.00 

13.40 
938.00 

24,388.00 

13.65 
955.50 

24,843.00 

13.89 
972.3 I 

25.280.00 

14.46 
1.01 2.19 

stcrl 2 

12.86 
900.19 

23.405.00 

13.04 
912.81 

23.733.00 

13.19 
923.3 1 

24,006.00 

13.48 
943.62 

24,534.00 

13.72 
960.38 

24,970.00 

13.96 
977.19 

25,407.00 

14.22 
995.38 

25,880.00 

14.73 
1.03 I . I 2  

26.3 17.00 26,809.00 

Stcn 4 

13.04 13.30 
912.81 93 1 .OO 

23.733.00 24,206.00 

13.19 13.47 
923.31 942.88 

24,006.00 24,515.00 

13.48 13.78 
943.62 964.62 

24,534.00 25.080.00 

13.78 14.10 
964.62 987.00 

25,080.00 25,662.00 

14.00 14.35 
980.00 1.004.50 

25.480.00 26.1 17.00 

14.29 14.70 
1,000.3 I 1,029.00 

26,008.00 26.754.00 

14.60 15.03 
1,022.00 1,052.12 

26,572.00 27.355.00 

15.14 15.62 
1.059.81 1,093.38 

27,555.00 28.428.00 



s c 11 ED U LE " R" 

Pay G r i d  
Cnllcgc n l  thc North Al lant ic  

E l f c c i i v c  A p r i l  I ,  2002 

77 

CN-25 
l lnur ly  
It i - Wc c k I y 
Ann U n l  

CN-26 
l lou r l y  
I1 i - W e c k I y 
Annual 

CN-27 
l lour ly  
Ri-Wcckly 
Annual 

CN-2R 
l lour ly  
II i -1V e e k I y 
Annunl 

CN-29 
l l o u r l y  
I l i -  Weekly 
Annual 

CN-30 
l lnur ly  
I1 i -  We E kl y 
Annual 

CN-31 
l l o u r l y  
Il i- W e e k I y 
Annual  

CN-32 
l lour ly  
I1 i- W c E k I y 
Annual 

Stcn  I 

14.78 
1.034.62 

26,900.00 

15.31 
1.07 I .69 

27,864.00 

15.73 
1,101.12 

28.629.00 

16.26 
1,138.19 

29,593.00 

16.74 
1.17l.81 

30.467.00 

17.06 
1,194.19 

3 1,049.00 

17.74 
1,241.81 

32,287.00 

18.35 
1,284.50 

33.397.00 

S l c n  2 

15.22 
1,065.38 

27.700.00 

15.81 
1 , I  06.69 

28,774.00 

16.24 
1 , I  36.81 

29,557.00 

16.83 
1.178.12 

30.63 I .OO 

17.18 
1,202.62 

3 1,268.00 

17.71 
1,239.69 

32,232.00 

18.45 
1,291 .SO 

33,579.00 

19.12 
1,338.38 

34.798.00 

15.72 16.13 
1,100.38 1.129.12 

28,610.00 29,357.00 

16.20 16.77 
1 . I  73.88 

29.484.00 30,521.00 
I . I  34.00 

16.81 17.29 
1,176.69 1.210.31 

30,594.00 31.468.00 

17.33 18.01 
1.21 3.12 1,260.69 

32,778.00 3 I .54 I .OO 

17.87 18.57 
1.250.88 1,299.88 

32.523.00 33.797.00 

18.43 19.17 
1.290.12 1,341.88 

33.543.00 34,889.00 

19.20 19.99 
1,344.00 1.399.31 

34,944.00 36.382.00 

19.93 20.95 
1,395.12 1,452.50 

36,273.00 37.765.00 



SCl lEDULE “R” 

CN-33 
I I n  U r I y 
n i - W e e k l y  
Ann it a I 

CN-34 
Hourly 
n i-  w e E k I y 
Annual 

CN-3S 
Ilo u r ly 
R i - W e e k I y 
Annual 

CN-36 
l lnur ly  
R i - W c e k I y 
Annunl 

CN-37 
l l o u r l y  
I1 i- W c e k ly  
Annual 

CN-38 
. I lourly 

U i - W e e kl  y 
Annual 

CN-37 
l l o u r l y  
n i -Weekly  
Annual 

CN-40 
l l o u r l y  
n i - W c e k I y 
Annual 

Pay G r i d  
Cnllegc o f  the North Atlnntic 

Effec t ive  April  1,  2002 

w 

19.03 19.81 20.66 21.51 
1.332.12 1.386.69 1.446.19 1,505.69 

34.635.00 36.054.00 37.601.00 39,148.00 

19.72 20.59 2 I .48 22.40 
1.380.38 1,441.31 1,503.62 1.568.00 

35,890.00 37,474.00 39.094.00 40,768.00 

20.59 21.48 22.40 23.33 
1,441.31 1,503.62 1,568.00 1,633.12 

37,474.00 39,094.00 40.768.00 42.461 .OO 

21.48 22.40 23.33 24.35 
1,503.62 1.568.00 1.633.12 1.704.50 

39,094.00 40,768.00 42.461 .OO 44.3 17.00 

22.36 23.29 24.30 25.36 
1,565.19 1,630.31 1,701.00 1,775.19 

40,695.00 42.388.00 44,226.00 46,155.00 

23.24 24.23 25.27 26.38 
1,626.81 1,696.12 1,768.88 1.846.62 

42,297.00 44,099.00 45,991.00 48,012.00 

24.12 25.16 26.25 27.40 
1.688.38 1,761.19 1,837.50 1.918.00 

43,898.00 45,791.00 47,775.00 49,868.00 

24.98 26.06 27.20 28.39 
1.748.62 1,824.19 1,904.00 1,987.31 

45,464.00 47,429.00 49,504.00 5 1.670.00 



CN-4 I 
l l a u r l y  
Il i - W c c k I y 
Annunl  

CN-42 
I lnurly  
I1 i -  W c c k I y 
Annunl  

S C I I  E D U L E " D " 

rag Gr id  
Ca l l cpc  nf thc  Nor th  At l rnt i c  

Ef fcc t ivc  Apri l  I .  2002 

79 

S t c n  I S t c n  2 Stcn 3 S t c n  4 

25.87 27.00 28.20 29.44 
1,810.88 1,890.00 1,974.00 2,060.81 

47,083.00 49.140.00 51,324.00 53,581.00 

26.53 27.66 28.91 30. I9 
1.857.12 1,936.19 2,023.69 2,113.31 

48,285.00 50,341 .OO 52,616.00 54,946.00 



s c I1  E I) U L E “ 11” -80 

CN-0 I 
I lourly 
I1 i - W c c kl y 
Annual 

CN-02 
I I  n U rl y 
D i - W c c k I y 
Ann U a I 

CN-03 
l lnur ly  
R i -  W c e k I y 
Annual 

CN-04 
I lnur ly  
D i - W c c kl y 
Annual 

CN-OS 
l lnur ly  
D i - W c c k I y 
Ann U R I 

CN-06 
I I n  U r I y 
Ri-Weekly 
Annual 

CN-07 
l lnurly 
R i - W c c k I y 
Annual 

CN-08 
l lnur ly  
Di-Wcekly 
A n n u r l  

Pay  Grid 
Cnllcgc nf thc North At lan t ic  

Effect ive Octohcr  I ,  2002 

Stcn 1 Stcn 2 S t c n 3  Stcn.4 

11.26 11.42 11.61 11.77 
788.19 799.38 812.69 823.88 

20,493.00 20.784.00 21.130.00 21,421.00 

11.32 11.46 I 1.65 11.83 
792.38 802. I9  815.50 828. I2 

20,602.00 20,857.00 21,203.00 2 I ,53 1 .OO 

11.38 11.54 1 I .73 11.89 
796.62 807.8 1 821.12 832.31 

20,712.00 21,003.00 21,349.00 21,640.00 

11.44 11.62 
800.8 1 813.38 

20,821 .OO 21,148.00 

11.54 11.71 
807.81 8 19.69 

21,003.00 21,312.00 

11.62 11.78 
813.38 824.62 

21,148.00 21,440.00 

11.73 1 I .89 
821.12 832.31 

21,349.00 2 1,640.00 

11.82 12.00 
827.38 840.00 

21,512.00 21,840.00 

11.83 12.04 
828.12 842.81 

21.53 1 .OO 21.91 3.00 

11.87 12.06 
830.88 844.19 

21,603.00 21,949.00 

11.95 12.15 
836.50 850.50 

21,749.00 22,l 13.00 

12.08 12.26 
845.62 858.19 

21,986.00 22.3 13.00 

12.18 12.36 
852.62 865.19 

22,168.00 22,495.00 



S C I I  E I) U LE " D" 81 

CN-09 
I I oil  r l y 
II i - W e e kl y 
Annual 

CN- 10 
I lourly 
D i - W e e k I y 
Annunl 

CN-I 1 
l lnur ly  
R i - W c e k I y 
A n n u i l  

CN-I2 
l l our ly  
D i - W e e k I y 
Annunl 

CN-13 
l l o u r l y  

Ann ti a I 
Di-Weekly 

CN-14 
l lnur ly  
R i - W c e k I y 
Ann ti a I 

CN-15 
l lourly 
II i- W r e  k l  y 
Annual 

CN-I6 
Ilnurly 
D i - W e e k I y 
Annual 

Pay Grid  
Collcgc o f  thc North At l rnt ic  

E l f c e t i v e  O c l o b c r  I ,  2002 

Stcn 1 Stcn 2 S t c n 4  

1 I .92 12.10 12.29 12.51 
834.38 847.00 860.3 I 875.69 

21.694.00 22,022.00 22.368.00 22,768.00 

12.01 12.19 12.40 12.59 
840.69 853.31 868.00 881.31 

21,858.00 22,186.00 22,568.00 22,914.00 

12.1 I 12.29 12.5 I 12.69 
847.69 860.3 1 875.69 888.31 

22,040.00 22,368.00 22.768.00 23,096.00 

12.23 12.42 12.61 12.73 
856.12 869.38 882.69 891.12 

22,259.00 22,604.00 22,950.00 23,169.00 

12.34 12.51 12.75 12.92 
863.81 875.69 892.50 904.38 

22.459.00 22.768.00 23.205.00 23.514.00 

12.51 12.67 12.85 13.07 
875.69 886.88 899.50 914.88 

22,768.00 23,059.00 23.387.00 23,787.00 

12.64 12.79 13.01 13.25 
884.81 895.3 1 910.69 927.50 

23,005.00 23.278.00 23,678.00 24.1 15.00 

12.72 12.97 13.21 13.39 
890.38 907.88 924.69 937.31 

23,150.00 23,605.00 24,042.00 24.370.00 



CN-17 
l lnurly 

Annual 
D i -  W e e k l y 

CN-IR 
I I n 11 rl y 

Annual 
11 ;-Weekly 

CN-19 
I 1  n 11 rl y 
R i -  \V e e k I y 
Annual 

CN-20 
I In 11 r I y 
IIi-Weckly 
Annual 

CN-21 
e I1  n U rl y 

n i - W e e k I y 
Annual 

CN-22 
I In U r I y 
R i - \V e c k I y 
Annual 

CN-23 
l lnurly 
D i -  Weekly 
Annual 

CN-24 
l lnurly 
Di-Weekly 
Annual 

Pay Grid 
College o f  the North Atlanl ic 

Effect ive October 1, 2002 

Stcn 1 

12.96 
907. I9  

23,587.00 

13.13 
919.12 

23,897.00 

13.39 
937.3 I 

24.370.00 

13.52 
946.38 

24,606.00 

13.74 
961.81 

25.007.00 

13.99 
979.31 

25,462.00 

14.24 
996.81 

25.91 7.00 

14.82 
1,037.38 

26,972.00 

Sten 2 

13.18 
922.62 

23,988.00 

13.37 
935.88 

24,333.00 

13.52 
946.38 

24,606.00 

13.82 
967.38 

25,152.00 

14.06 
984.19 

25,589.00 

14.31 
I ,00 1.69 

26,044.00 

14.58 
1,020.62 

26,536.00 

15.10 
1,057.00 

27,482.00 

Stcn 3 Stcn 4 

13.37 13.63 
935.88 954.12 

24,333.00 24,807.00 

13.52 13.81 
946.38 966.69 

24,606.00 25,134.00 

13.82 . 14.12 
967.38 988.38 

25,152.00 25,698.00 

14.12 14.45 
988.38 1 , O l  1.50 

25,698.00 26.299.00 

14.35 14.71 
1,004.50 1,029.69 

26.1 17.00 26.772.00 

14.65 15.07 
1,025.50 1,054.88 

26,663.00 27,427.00 

14.97 15.41 
1.047.88 1,078.69 

27,245.00 28,046.00 

15.52 16.0 I 
1,086.38 1 , I  20.69 

28,246.00 29,138.00 



S CII ED U L E  " U" 83 

CN-25 
l lourly 
R i-Wcc kly 
Ann 11 a I 

CN-26 
11 nu r l y 
R i - W c c k I y 
Annual 

CN-21 
l lour ly  

Annunl 
R i - W c k l y 

CN-28 
l lourly 
1) i - W c c k l y 
Annunl 

CN-29 
l lourly 
Ri-Wcckly 
Annual 

CN-30 
Ilnurly 

Annual 
Bi-Wcckly 

CN-31 
l lour ly  
U i - Wc c k l y 
Annual 

CN-32 
Ilnurly 
U i -  Wcckly 
Annual 

Pay Grid 
Cnllcgc o f  Ihc North Atlnntic 

Effcctivc Oclohcr  I ,  2002 

Slcr l2  S l c n  3 S l c n  4 

15.15 15.60 1 G . I  I 16.53 
1.060.50 1.092.00 1.127.69 1.157.12 

27.573.00 28.392.00 29.320.00 30,085.00 

15.69 16.2 I 16.61 17.19 
1.098.31 1.134.69 1,162.69 1,203.31 

28,556.00 29,502.00 30,230.00 3 1,286.00 

16.12 16.65 17.23 17.72 
1.128.38 1,165.50 1,206.12 1,240.38 

29,338.00 30,303.00 3 1,359.00 32,250.00 

16.67 17.25 17.76 18.46 
1,166.88 1.207.50 1,243.19 1,292.19 

30,339.00 3 1,395.00 32,323.00 33,597.00 

17.16 17.61 18.32 19.03 
1.201.19 1,232.69 1,282.38 1.332.12 

3 1.231.00 32,050.00 33,342.00 34,635.00 

17.49 18.15 18.89 19.65 
1.224.31 1,270.50 1,322.31 1.375.50 

31,832.00 33,033.00 34,380.00 35,763.00 

18.18 18.91 19.68 20.49 
1,272.62 1,323.69 1,377.62 1.434.31 

33,088.00 34.416.00 35,818.00 37,292.00 

18.81 19.60 20.43 21.27 
1.316.69 1.372.00 1,430.12 1,488.88 

34,234.00 35,672.00 37,183.00 38.71 1.00 



s c II ED U LE e* n** 
Pay  G r i d  

Cnl legc o f  t h e  N o r t h  Atlmntic 
Ef f cc t i v c  Octnbcr  I ,  2002 

CN-33 
l l n u r l y  
D i - W E c k I y 
An nu a I 

CN-34 
l l n u r l y  
II i- W e e  kl y 
Ann 11 a I 

CN-35 
l l n u r l y  
n i - w e e k I y 
Ann 11 m I  

CN-36 
I l n u r l y  
n i -Wcc k l y  
Annum1 

CN-37 
I l n u r l y  
n i- W c c kl y 
Annuml 

CN-38 
- l l n u r l y  

ni-Weekly 
Annum1 

CN-39 
l l n u r l y  
ll i- W e c k I y 
Annuml 

CN-40 
l l n u r l y  
R i- W c E k I y 
Annual  

19.51 
1,365.69 

35,508.00 

20.2 I 
1,414.69 

36,782.00 

21.10 
1,477.00 

38,402.00 

2 2 . 0 2  
1,541.38 

40,076.00 

22.92 
1.604.38 

41.71 4.00 

23.82 
1.667.38 

43,352.00 

24.72 
1,730.38 

44,990.00 

25.60 
1,792.00 

&Q 

20.3 1 
1,421.69 

36,964.00 

21.10 
1,477.00 

38,402.00 

22.02 
I ,54 1.38 

40,076.00 

2 2 . 9 6  
1.607.19 

41,787.00 

23.87 
1,670.88 

43,443.00 

24.84 
I ,73 8.8 I 

45,209.00 

25.79 
1,805.3 I 

46,938.00 

26.71 
I .869.69 

46,592.00 48,612.00 

21.18 22.05 
1,482.62 1,543.50 

38,548.00 40.131.00 

22.02 22.96 
1,541.38 1,607.19 

40,076.00 41,787.00 

22.96 23.91 
1,607.19 1,673.69 

41,787.00 43,516.00 

23.91  2 4 . 9 6  
1,673.69 1,747.19 

43,516.00 45,427.00 

24.91 25.99 
1,743.69 1.8 19.3 1 

45,336.00 47.302.00 

25.90 27.04 
1.81 3.00 1,892.8 I 

47.1 38.00 49.21 3.00 

26.91 28.09 
1,883.69 1,966.31 

48,976.00 51,124.00 

27.88 29. IO 
I ,95 1.62 2,037.00 

50.742.00 52,962.00 



CN-41 
I l o u r l y  
n i - W E E k I y 
A n n u a l  

CN-42 
I I  ni ir ly  
Il i - W E c k I y 
A n n u a l  

S C I I  ED U LE " B " 

r a y  G r i d  
CollcCc o f  the N o r t h  A t l a n t i c  

Effcct ivc Octohcr  1, 2002  

S t c o  1 Stcn 2 S tcn  3 

85 

26.52 27.68 28.91 30.18 
1,856.38 1.937.62 2,023.69 2.1 12.62 

48,266.00 50,378.00 52.616.00 54.928.00 

27.19 28.35 29.63 30.94 
1,903.31 1,984.50 2.074.12 2,165.81 

49,486.00 51,597.00 53.927.00 56.31 1.00 



CN-01 
l lnur ly  
I1 i- Wee k l  y 
Annunl 

CN-02 
l lnur ly  
R i- W c e k I y 
Annunl 

CN-03 
l lnur ly  
n i - W e e k l  y 
Annual 

CN-04 
l lnur ly  
ni-Weekly 
Ann 11 n I 

CN-OS 
l l o u r l y  
n i - W e e k l  y 
Annual 

CN-06 
I I  n 11 r ly 
R i - W c e kl y 
Annual 

CN-07 
l l o u r l y  
R i - W e c k I y 
Annual 

CN-08 
I I  ou rly  
R i - W c e k I y 
Annual 

SCl lEDULE "B" 

Pay Gr id  
Cnllcgc of the North Atlantic 

Effective A p r i l  I ,  2003 

Stcn I 

11.54 
807.8 I 

21.003.00 

11.60 
8 12.00 

21,112.00 

11.66 
816.19 

21,221 .oo 

11.73 
821.12 

2 I .349.00 

11.83 
828.12 

21.53 I .OO 

1 I .9l 
833.69 

2 1,676.00 

12.02 
841.38 

21,876.00 

12.12 
848.38 

22,058.00 

11.71 
8 19.69 

21.312.00 

11.75 
822.50 

21,385.00 

11.83 
828.12 

21.53 I .OO 

11.91 
833.69 

21,676.00 

12.00 
840.00 

21,840.00 

12.07 
844.88 

2 1,967.00 

12.19 
853.31 

22,186.00 

12.30 
861 .OO 

22,386.00 

B6 . 

S t c n 3  Stcn 4 

1 I .90 12.06 
833.00 844.19 

2 1,658.00 2 1,949.00 

1 I .94 12.13 
835.81 849.12 

22,077.00 2 I ,73 1 .OO 

12.02 12.19 
841.38 853.31 

2 1.876.00 22.1 86.00 

12.13 12.34 
849. I2 863.81 

22,077.00 22.459.00 

12.17 12.36 
85 I .88 865.19 

22,149.00 22,495.00 

12.25 12.45 
857.50 87.1 .SO 

22,295.00 22,659.00 

12.38 12.57 
866.62 879.88 

22,532.00 22,877.00 

12.48 12.67 
873.62 886.88 

22,714.00 23,059.00 



s c I I ED U LE “ n ” 87 

CN-09 
l l o u r l y  
I1 i -  Wcc kl  y 
A n n u a l  

CN- 10 
l l o u r l y  
I1 i -  W c c k I y 
A n n u a l  

CN-I 1 
I In U r I y 
I1 i -  W cc  kl  y 
Annua l  

CN-12 
I lour ly  
I1 i - W c c k I y 
A n n u a l  

CN-13 
l l n u r l y  
I1 i- W c c k I y 
Annua l  

CN- 14 
l l o u r l y  
n i - W e e k l y  
Annual  

CN-15 
l lnur ly  
I1 i -  W c e kl  y 
Annua l  

CN-16 
I lnurly  
n i - w e e k l y  
A n n u a l  

Pay Grid 
College o f  thc North  At lant i c  

Errcctivc Apr i l  I ,  2003 

SlrD.I 

12.22 
855.38 

22,240.00 

12.31 
861.69 

22,404.00 

12.41 
868.69 

22,586.00 

12.54 
877.81 

22.823.00 

12.65 
885.50 

23.023.00 

12.82 
897.38 

23.332.00 

12.96 
907.19 

23,587.00 

13.04 
912.81 

23.733.00 

Sten 2 Stcn 3 

12.40 12.60 12.82 

22,568.00 22.932.00 23.332.00 
868.00 882.00 897.38 

12.49 12.71 12.90 
874.3 1 889.69 903.00 

22,732.00 23,132.00 23,478.00 

12.60 12.82 . 13.01 
882.00 897.38 9 10.69 

22,932.00 23,332.00 23.678.00 

12.73 12.93 13.05 
891.12 905.12 913.50 

23,169.00 23,533.00 23,751.00 

12.82 13.07 13.24 
897.38 914.88 926.81 

23,332.00 23,787.00 24.097.00 

12.99 13.17 13.40 
909.31 921.88 938.00 

23,642.00 23,969.00 24,388.00 

13.11 13.34 13.58 
917.69 933.81 950.62 

23,860.00 24,279.00 24,716.00 

13.29 13.54 13.72 
930.31 947.81 960.38 

24.1 88.00 24,643.00 24,970.00 



s c f I r; 1) U L I: .* I!” 

Pay  Gr id  
Co l l cgc  o f  the  North At lant i c  

Ef l cc t ivc  Apri l  I ,  2003 

CN-17 
l l our ly  
1) i -  Wcc kl  y 
Annua l  

CN-111 
l l o u r l y  
n i -  Wcc k ly  
Annua l  

CN-19 
l l o u r l y  
n i - W c c k l y  
Annual  

CN-20 
l l our ly  
Hi- W c c  kl  y 
An  nu n l  

CN-2  I 
11 o i i  r I y 
I1 i - W c c k I y 
Annua l  

CN-22 
l lour ly  
1) i -  \V c E kl  y 
An  nu a1 

CN-23 
l l o u r l y  
Ri-Weekly 
A n n u a l  

CN-24 
Hourly 
Ri-Weekly 
Annual  

S t c n  I 

13.28 
929.62 

24,170.00 

13.46 
942. I9  

24,497.00 

13.72 
960.38 

24,970.00 

13.86 
970. I9  

25,225.00 

14.08 
985.62 

25,626.00 

14.34 
1,003.81 

26,099.00 

14.60 
1.022.00 

26,572.00 

15.19 
1,063.3 1 

27,646.00 

S t c n  2 S t c a  3 Stcn 4 

13.51 13.70 13.97 
945.69 959.00 977.88 

24,588.00 24,934.00 25.425.00 

13.70 13.86 14.16 
959.00 970. I 9  991.19 

24,934.00 25,225.00 25.771 .OO 

13.86 14.17 . 14.47 
970.19 991.88 1.012.88 

25,225.00 25,789.00 26.335.00 

14.17 14.47 14.81 
991.88 1.012.88 1,036.69 

25,789.00 26,335.00 26,954.00 

14.41 14.71 15.08 
1,008.69 1.029.69 1.055.62 

26,226.00 26.772.00 27,446.00 

14.67 15.02 15.45 
1,026.88 I ,05 1.38 1 ,OS I .SO 

26,699.00 27,336.00 28.1 19.00 

14.94 15.34 15.80 
1,045.81 1,073.81 1,106.00 

27.191.00 27,919.00 28,756.00 

15.48 15.91 16.41 
1.083.62 1,113.69 1,148.69 

28.1 74.00 28.956.00 29.866.00 



S C11 E D U L E “I%” 

Pay Gr id  
Cnllcgc of thc North  At lant i c  

Ef fcc t ivc  Apri l  I ,  2003 

S l c n  3 

89 

CN-25 
I lour ly  
I l i -Wcckly 
Annual  

CN-26 
I lour ly  
R i -  W c c k l y 
Annua l  

CN-27 
l l o u r l y  
l l i -Wcck ly  
Annual  

CN-28 
l l o u r l y  
I% i - W c c kl y 
Annua l  

CN-29 
l lnur ly  
I1 i - W c c k I y 
Annua l  

CN-30 
I lour ly  
Ui-Wcckly 
Annual  

CN-31 
l l o u r l y  
R i- W c c  k I y 
Annual  

CN-32 
l l o u r l y  
I% i - W c c k I y 
Annua l  

15.53 
1,087. I2 

28.265.00 

16.08 
1,125.62 

29,266.00 

15.99 16.51 16.94 
1,119.31 1,155.69 1,185.81 

29.102.00 30.048.00 30,831.00 

16.62 17.03 17.62 
1,163.38 1,192.12 1,233.38 

30.248.00 30.995.00 32,068.00 

16.52 17.07 17.66 18.16 
1.156.38 1,194.88 1.236.19 1.271.19 

30.066.00 31.067.00 32,141.00 33,051.00 

17.09 
1,196.31 

3 I .l04.00 

17.68 18.20 18.92 
1,237.62 1.274.00 1,324.38 

32,178.00 33,124.00 34,434.00 

17.59 18.05 18.78 19.51 
1.231.31 1,263.50 1,314.62 1,365.69 

32.014.00 32.851.00 34,180.00 35,508.00 

17.93 18.60 19.36 20.14 
1.255.12 1.302.00 1,355.19 1,409.81 

32,633.00 33,852.00 35,235.00 36.655.00 

18.63 19.38 20.17 21.00 
1,304.12 1,356.62 1.411.88 1,470.00 

33.907.00 35,272.00 36,709.00 38,220.00 

19.28 20.09 20.94 21.80 
1.349.62 1,406.31 1,465.81 1.526.00 

35,090.00 36,564.00 38.1 11.00 39,676.00 



7" 

CN-33 
I lnur ly  
11 i- W e c k I y 
Annual 

CN-34 
l lnur ly  
II i- \Vc c kly 
Annual 

CN-3S 
I1  n 11 r I y 
ni- Weekly 
Annual 

CN-36 
I 1  n II rl y 

Ann U a I 
II i - \V c c k 1 y 

CN-37 
l lnur ly  
II i - W e c k I y 
Annual 

CN-38 
l l n u r l y  
Il i - W c e k I y 
Annual 

CN-39 
l l n u r l y  
II i - W c c k I y 
Annual  

CN-40 
l l n u r l y  
U i - W c c k I y 
Annum1 

I'ny Grid 
College nf ( h e  Nnr ih  Atlantic 

E f l c c i i v c  A p r i l  1, 2003 

Stcn 1 S icn  3 Sicn 4 

20.00 20.82 21.71 22.60 
1,400.00 1,457.38 1.519.69 1,582.00 

36,400.00 37,892.00 39,512.00 41,132.00 

20.72 21.63 22.57 23.53 
1,450.38 1,514.12 1,579.88 1.647.12 

37.710.00 39,367.00 41,077.00 42,825.00 

21.63 22.57 23.53 24.5 1 
1,514.12 1,579.88 1,647.12 1,715.69 

39,367.00 4 1,077.00 42,825.00 44,608.00 

22.57 23.53 24.51 25.58 
1,579.88 1,647.12 1,715.69 1,790.62 

4 1,077.00 42,825.00 44,608.00 46,556.00 

23.49 24.47 25.53 26.64 
1,644.31 1.712.88 1,787.12 1.864.81 

42,752.00 44,535.00 46,465.00 48,485.00 

24.42 25.46 26.55 27.72 
1,709.38 1,782.19 1,858.50 1,949.38 

44,444.00 46,337.00 48,32 I .OO 50,450.00 

25.34 26.43 27.58 28.79 
1,773.81 1,850.12 1.930.62 2,015.31 

46,119.00 48,103.00 50,196.00 52,398.00 

26.24 27.38 28.58 29.83 
1,836.81 1,916.62 2,000.62 2,088.12 

47,757.00 49.832.00 52,016.00 54,291 .OO 



CN-4  I 
l lnur ly  
I1 i - W e c k I y 
Annua l  

CN-42 
l lnur ly  
ll i - W c c k I y 
Annua l  

s c I I  E D  U LE .‘n** 
Pny Grid  

Collcgc nf  t h e  North  At lant i c  
Ef fcc t ivc  Apr i l  I ,  2003 

91 

Stcn 1 w Stcn 3 Stcn 4 

27. I8  28.37 29.63 30.93 
1,902.62 1.985.88 2,074.12 2,165.12 

49,468.00 5 1,633.00 53,927.00 56,293.00 

27.87 29.06 30.37 31.71 
1,950.88 2.034.19 2,125.88 2.219.69 

50,723.00 52.889.00 55.273.00 57.712.00 



sc I I E I) U L 15 ‘. 15’’ 

Pay Grid 
Cnllcgc of the Nor th  At lant i c  

E l l c c t i v c  Octohcr  1, 2003 

Stcn  2 

Y L  

CN-01 
I lnurlp 

Annual  
II i - W c E k l y 

CN-02 
I In U rl y 
n i - W c c kl  y 
Annua l  

CN-03 
l lnur ly  
n i - Wc c k I y 
Annual  

CN-04 
I1  nu r I y 
11 i - W c c k 1 y 
Annual  

CN-05 
I I  n U rl y 
n i - w c c k 1 y 
Annual  

CN-06 
l lnur ly  
n i - W e e k l y  
Annual  

CN-07 
I lnurly  
n i - W c c k I y 
Annua l  

CN-08 
l lnur ly  
n i - w c c kl  y 
Annua l  

I I .83 12.00 12.20 12.36 
828.12 840.00 854.00 865.19 

21.53 I .OO 21,840.00 22.204.00 22,495.00 

11.89 12.04 12.24 12.43 
832.31 842.81 856.81 870.12 

21,640.00 21,913.00 22,277.00 22,623.00 

11.95 12.13 12.32 12.49 
836.50 849. I2 862.38 874.31 

21,749.00 22,077.00 22,422.00 22,732.00 

12.02 12.21 12.43 12.65 
841.38 854.69 870.12 885.50 

21,876.00 22,222.00 22,623.00 23,023.00 

12.13 12.30 12.47 12.67 
849.12 861 .OO 872.88 886.88 

22,077.00 22,386.00 22,695.00 23,059.00 

12.21 12.37 12.56 12.76 
854.69 865.88 879. I9  89.3.19 

22,222.00 22.5 13.00 22,859.00 23,223.00 

12.32 12.49 12.69 12.88 
862.38 874.31 888.31 90 I .62 

22,422.00 22,732.00 23,096.00 23.442.00 

12.42 12.61 12.79 12.99 
869.38 882.69 895.3 I 909.3 1 

22,604.00 22,950.00 23.278.00 23.642.00 



S C I I  E I) U L E ” 13” 93 1°C 

CN-09 
l l o u r l y  

Annual  
I1 i -  W C C  kl  y 

CN-IO 
l l o u r l y  
II i- Wce kl  y 
Annual  

CN-11 
l lour ly  
Di -Weekly  
Annual  

CN-I2  
l l n u r l y  
11 i - W E c k I y 
Annual  

CN-13 
I lnurly  
D i -  Wee kly 
Annunl  

CN-14 
I lour ly  
Il i- W c E k I y 
Annual  

CN- IS 
l l o u r l y  
Il i- W c c k I y 
Annual  

CN-I6  
l lour ly  
I1 i - W c c k I y 
AnnunI  

Pay Gr id  
Collcgc o f  tlic North At lant ic  

Effcc t ivc  Octohcr I ,  2003 

Stcn 1 

12.53 
877. I2 

22,805.00 

12.62 
883.38 

22,968.00 

12.72 
890.38 

23.150.00 

12.85 
899.50 

23,387.00 

12.97 
907.88 

23.605.00 

13.14 
919.81 

23.91 5.00 

13.28 
929.62 

24,170.00 

13.37 
935.88 

24,333.00 

12.71 
889.69 

23.1 32.00 

12.80 
896.00 

23.296.00 

12.92 
904.38 

23,514.00 

13.05 
913.50 

23.75 I .OO 

13.14 
919.81 

23,915.00 

13.31  
93 1.69 

24,224.00 

13.44 
940.8 I 

24.46 I .OO 

13.62 
953.38 

24,788.00 

12.92 13.14 
904.38 919.81 

23.514.00 23,915.00 

13.03 13.22 
912.12 925.38 

23,715.00 24.060.00 

13.14 ’ 13.34 
919.81 933.81 

23,915.00 24.279.00 

13.25 13.38 
927.50 936.62 

24.1 15.00 24,352.00 

13.40 13.57 
938.00 949.88 

24,388.00 24.697.00 

13.50 13.74 
945.00 961.81 

24,570.00 25.007.00 

13.67 13.92 
956.88 974.38 

24,879.00 25,334.00 

13.88 14.06 
971.62 984.19 

25,262.00 25,589.00 



CN-17 
l lnur ly  
D i - W c c k I y 
Annunl 

CN-I8  
I I n  U r I y 
I1 i - W c c k I y 
A n n  U a1 

CN- I9 
l l n u r l y  
II i - W c c k l y 
A n  n u  sl 

CN-20 
l l n u r l y  
R i - W c c kl y 
A n n u n l  

CN-21 
l lnur ly  
Ri-Wcckly 
Annum1 

CN-22 
l lour ly  
ni-Wcckly 
Annunl 

CN-23 
l lour ly  
D i- W c c k I y 
A n n u a l  

CN-24 
l lnurly 
ni-Wcckly 
Annunl 

aLllLI~uL,r, I3  

Pay Grid  
Collcgc n f  the North Atlantic 

Ellcct ivc Octohcr I ,  2003 

Stell  I 

13.61 
952.69 

24,770.00 

1 3 . 8 0  
966.00 

25,l 16.00 

14.06 
984.19 

25.589.00 

14.2 I 
994.69 

25,862.00 

14.43 
1,010.12 

26,263.00 

14.70 
1,029.00 

26,754.00 

14.97 
1.047.88 

27,245.00 

15.57 
1,089.88 

28,337.00 

13.85 
969.50 

25,207.00 

14.04 
982.81 

25,553.00 

14.2 I 
994.69 

25,862.00 

14.52 
1.016.38 

26,426.00 

14.77 
1.033.88 

26,881.00 

15.04 
1.052.8 I 

27,373.00 

15.3 1 
1.07 1.69 

27,864.00 

15.87 
I , I  10.88 

28,883.00 

S t c n 3  

14.04 14.32 
982.81 1,002.38 

25,553.00 26.062.00 

14.21 14.51 
994.69 1,015.69 

25,862.00 26,408.00 

14.52 14.83 
1,016.38 1,038.12 

26,426.00 26,991 .OO 

14.83 15.18 
1,038.12 1,062.62 

26,991 .OO 27,628.00 

15.08 15.46 
1,055.62 1,082.19 

27.446.00 28,137.00 

15.40 15.84 
1,078.00 1,108.8 1 

28,028.00 28,829.00 

15.72 16.20 
1.100.38 1,134.00 

28,610.00 29,484.00 

16.3 I 16.82 
1,141.69 1,177.38 

29,684.00 30,612.00 



s c I I ED U LE ‘4 n.9 

Pay Gr id  
Cnl l cgc  o f  the  North  At lan l i c  

Ef fcc t ivc  Octnhcr  I .  2003 

S t c n  2 

95 

CN-25 
l lnur ly  
Il i - W c c k I y 
Ann 11 a I 

CN-26 
I I  n II rl y 
I1 i - W c c k I y 
Annua l  

CN-27 
l lnur ly  
n i - W c c k I y 
Annua l  

CN-28 
l lnur ly  
I1 i -  W c c  kl  y 
Annua l  

CN-29 
l l n u r l y  
I l i -Wcckly 
Annual  

CN-30 
l l n u r l y  

Annua l  
11 i - \Vc e k l y 

CN-31 
I I  n 11 r ly  
Il i - W c c k I y 
Ann  11 a I 

CN-32 
l l o u r l y  
n i - W c E k I y 
Annua l  

Stcn 4 

15.92 16.39 16.92 17.36 
1,114.38 1,147.31 1.184.38 1,215.19 

28,974.00 29,830.00 30,794.00 3 1,595.00 

16.48 17.04 17.46 18.06 
1,153.62 1.192.81 1,222.19 1,264.19 

29,994.00 3 I ,013.00 3 1,777.00 32.869.00 

16.93 17.50 18.10 18.61 
1,185.12 1.225.00 1,267.00 1,302.69 

30,813.00 31,850.00 32.942.00 33,870.00 

17.52 18.12 18.66 19.39 
1,226.38 1,268.38 1,306.19 1,357.31 

3 1.886.00 32,978.00 33.961 .OO 35,290.00 

18.03 18.50 19.25 20.00 
1.262.12 1.295.00 1.347.50 1.400.00 

32.815.00 33,670.00 35.035.00 36.400.00 

18.38 19.07 19.84 20.64 
1,286.62 1,334.88 1.388.81 1.444.81 

33,452.00 34.707.00 36,109.00 37,565.00 

19.10 19.86 20.67 21.53 
1,337.00 1.390.19 1,446.88 1,507.12 

34,762.00 36,145.00 37,619.00 39,185.00 

19.76 20.59 21.46 22.35 
1.383.19 1,441.31 1,502.19 1,564.50 

35,963.00 37,474.00 39,057.00 40,677.00 



CN-33 
l l n u r l y  
D i - W c c k I y 
Annunl 

CN-34 
l l o u r l y  
D i - W c c k I y 
Annunl 

CN-3S 
I l o u r l y  
11 i - W c c k I y 
A n n u n l  

CN-36 
l lnurly 
ll i - W c c k I y 
A n n u a l  

CN-37 
I l o u r l y  
D i - W c c k I y 
A n n u a l  

CN-3R 
I l n u r l y  
I1 i - W c c k I y 
A n n u n l  

CN-39 
l l o u r l y  
Di -Wcck ly  
A n n u n l  

CN-40 
I I n ti r I y 
Di- W c c k l y  
A n n u a l  

P a y  G r i d  
C o l l c g c  o r  t l ic N o r t h  A t l a n t i c  

E f f c c t i v c  O c t o h c r  I ,  2003 

s t c o  I 

20.50 
1,435.00 

37,3 10.00 

21.24 
1.486.8 1 

38,657.00 

22.17 
1.55 I .88 

40.349.00 

23.13 
1.619.12 

42,097.00 

24.08 
1,685.62 

43,826.00 

25.03 
1,752.12 

45,555.00 

25.97 
1.817.88 

47,265.00 

26.90 
1,883.00 

S t c n  2 

21.34 
1,493.8 1 

38,839.00 

22.17 
1,551.88 

40,349.00 

23.13 
1,619.12 

42,097.00 

24.12 
1.688.38 

43,898.00 

25.08 
1,755.62 

45,646.00 

26. I O  
1,827.00 

47,502.00 

27.09 
1,896.3 I 

49,304.00 

28.06 
1,964. I9  

48,958.00 51,069.00 

S t c n  3 S l c n  4 

22.25 23.17 
1,557.50 1,621.88 

40,495.00 42,169.00 

23.13 24.12 
1.619.12 1.688.38 

42,097.00 43.898.00 

24.12 25.12 
1,688.38 1,758.38 

43.898.00 45,718.00 

25.12 26.22 
1.758.38 1,835.38 

45,718.00 47,720.00 

26.17 27.3 I 
1,831.88 1.911.69 

47,629.00 49,704.00 

27.2 I 28.4 1 
1,904.69 1.988.69 

49,522.00 51,706.00 

28.27 29.5 1 
1,978.88 2,065.69 

51,451.00 53.708.00 

29.29 30.58 
2,050.3 I 2,140.62 

53,308.00 55.656.00 



CN-41  
l l o u r l y  
I1 i - W c c k I y 
Annunl  

C N - 4 2  
I lour ly  
I1 i - W c c k l y 
Ann U a I 

S C I I E I) I J  I, E " I ) "  

Pay Gr id  
C o l l c g c  of the  North  At lant i c  

E f f c c t i s c  O c t o h c r  I .  2 0 0 3  

27.86 29.08 
1.950.19 2.035.62 

50.705.00 52,926.00 

28.57 29.79 
1,999.88 2.085.31 

5 1,997.00 54.2 18.00 

97 

30.37 3 I .70 
2.125.88 2.219.00 

55,273.00 57,694.00 

31.13 32.50 
2.179.12 2.275.00 

56,657.00 59,150.00 



Clnss T i t l c  
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S C l l E n I I L E  “C” 

C L A S S I F I C A T I O N  LIST 

Clnss  N u n i h c r  

Accountant  I 
Account ing Clerk  I 
Account ing Clerk  I1 
Adminis t ra t ive  Of f i ce r  I 
Audio Visual  Equ ipmen t  Techn ic i an  
Aud io  Visual Specia l is t  
Buyer  I 
n u y e r  II 
n u y e r  I I I  
Ca rpen te r  I 
Carpenter  11 
Clerk I 
Clerk  I 1  
Clerk 111 
Clerk 1V 
Clerk S tenographe r  I1 
Clerk S tenographe r  111 
Clerk  Typis t  I 
Clerk  Typis t  I 1  
Clcrk Typis t  111 
Communi ty  Rc la t ions  Off icer  
Compute r  Opera to r  I 
Compute r  Opera to r  I 1  
Compute r  P rog rammer  I 
Computer  ProgrammcrlAnalyst  
Compute r  Suppor t  Specia l is t  
Compute r  Suppor t  Techn ic i an  
Compute r  Sys t ems  Analyst  I 
Compute r  Sys t ems  Analyst  I I  
Cook  Helper  
Cook  I 
Cook I 1  
Cus tod ia  I S U pc r vi so r 
Cus tod ia l  Worker  
Da ta  Entry  Opera to r  
Depar tmental  P rog ramme Co-o rd ina to r  
Early Chi ldhood Educat ion Supe rv i so r  
Ear ly  Chi ldhood Educat ion Worke r  
Elccl r ic ian I 1  
Elect ronics  Techn ic i an  
Employment  Oppor tun i t i e s  Worke r  

0210  
0205  
0206  
0505 
2426  
2424  
0412  
0414  
0416  
8145  
8 1 4 6  
0015 
0016 
0 0 1 7  
001 8 
0026  
0027 
0 0 2 0  
0 0 2  I 
0022  
0615  
0892  
0 8 9 3  
0889  
0 8 8 8  
OX85 
0 8 9 9  
0886  
0 8 8 7  
71 15 
71 16 
71 17  
7221 
7220  
0 8 9 7  
0504  
6 8 0 7  
6808  
8141 
8500 
6023  

P a )  l lmngc 
N t i m h c r  

CN-3  1 
CN-21 
CN-24 
CN-30  
CN-25  
CN-32 
CN-25 
CN-28  
CN-3  I 
CN-23  
CN-25 
CN-20  
CN-20 
CN-22 
CN-27 
CN-22 
CN-24 
CN-20 
CN-21 
CN-24 
CN-36 
CN-23 
CN-24 
CN-32 
CN-36  
CN-34 
CN-28  
CN-38  
CN-40 
CN-18 
CN-20  
CN-2  I 
CN-  I 7  
CN-13 
CN-20  
CN-34 
CN-25 
CN-24 
CN-25 
CN-26  
CN-29  



I iquipmcnt  Opcra to r  1 
Ilq ui  pnicnt Opcra to r  I I 
Food Sc rv icc  Worke r  I 
Foot1 Scrv icc  Worker  I I  
G raph ic s  Art is t  
I leav y Equ i pnicn t T c c  h n  ic ian 
Indust r ia l  T ra in ing  Of f i cc r  
In Tor ni a t i o n 0 ffi cc r  
I.ahoralory Assis tant  
Laboratory Techno log i s t  1 
1,ahoratory Techno log i s t  I1 
1,ahoratnry l c c h n o l o g i s t  I l l  
1,abourcr I 
LAN Admin i s t r a to r  
Librar ian I 
Librar ian I1 
Librar ian I l l  
Library  Clcrk  
Library  Tcchn ic i an  I 
1,ihrary Techn ic i an  I I  
Library  Technician 111 
Main tcnancc  Repairer  I 
Ma in tcnancc  Rcpaircr  I I  
Offsct  P re s s  Opcra to r  I 
Organizat ional  Budgct  Analyst  
Payrol l  Clcrk I 
Payrol l  Clcrk  I 1  
Payrol l  Clcrk  I l l  
Pol icy,  P l ann ing  and  Resea rch  Analyst  
Powcr  Eng incc r  4 th  Class 
Programme Dcvc lopmcn t  Of f i ce r  
Pub  I i c a t  i o n s 0 f Ti c c  r 
Secretary  (Parenthet ical  Designator)  
Secur i ty  Guard 
Sen io r  S tudcn t  Res idence  Supc rv i so r  
S t a t i s t i c i an  I I  
S to c k hnn d I c r 
S to rckccpc r  I 
S to rckccpc r  I I  

99 - 
8005 

7105 
7106 
0819 
8220 
0628 
0824 
5202 
5204 
5205 
5206 
8305 
0900 
2309 
2310 
231 I 
2301 
2305 
2306 
2307 
8105 
8106 
8566 
0301 
0091 
0093 
0094 
0647 
8610 
2402 
0831 
003 I 
1254 
7237 
0326 
0403 
0405 
0406 

xn06 

Studcn t  hid Vcrir ica t ion & Appeals  Off. 
Studen t  Deve lopmen t  Off icer  
S tuden t  Records  Of f i ce r  
Supe rv i so r  of Cus tod ia l  & Secur i ty  Scrv.  
Ut i l i ty  Worke r  I 
Wcldcr  
Word  Process ing Equ ipmen t  Opcra to r  I 
Word  Process ing Equ ipmen t  Opcra to r  11 

2503 
0617 
2422 
7233 
8100 
8225 
0118 
01 19 

CN-14 
CN- I6 
CN-18 
CN-19 
CN-27 
CN-26 
CN-36 
CN-27 
CN- 19 
CN-27 
CN-29 
CN-31 
CN- 12 
CN-38 
CN-30 
CN-32 
CN-34 
CN- I9 
CN-23 
CN-25 
CN-26 
CN-16 
CN-21 
CN-21 
CN-34 
CN-21 
CN-26 
CN-28 
CN-37 
CN-24 
CN-42 
CN-32 
CN-26 
CN-15 , 

CN-26 
CN-35 
CN- 13 
CN-18 
CN-22 
CN-27 
CN-36 
CN-32 
CN-20 
CN-15 
CN-26 
CN-22 
CN-24 
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s c I I E D  U LE " I)" 

P O S I T I O N S  TO BE E X C L U D E D  Fl lOhl  T H E  B A R G A I N I N G  U N I T  

S tc 011 e n v i I I c 

Pcrsonncl  Spccia l is t  
C lc rk  IV 
Supe rv i so r  o r  Payrol l  
Sec re t a ry  to Director  of Fluman Resources  
Secretary  to Director  of Progranis  
Scc rc t a ry  to  Pres ident  
Sec re t a ry  to  Pres ident ' s  Execut ive  Assis tant  

Ccn t r a l  

Human  Resources  Clerk  (Clerk  IV) 

Labrador  

Human Resources  Clerk  (Clerk  1V) 

Clnrcnvi l lc  

I luman Resources  Clerk  (Clerk  IV) 

St .  John 's  

Human  Resources  Clerk  (Clerk  I V )  
C lc rk  Typis t  I l l  (Human  Resources)  
Word  Process ing Equipment  Operator  (Human  Resources)  
Clerk  Typis t  111 ( I luman Resources)  
Librar ian 111 



Schedule "E" - Work Clothes a n d  Otht r  Wear Items 
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NOTES 

I .  

2 .  

C.S.S.IC.S.T. n icans  Compute r  Support  Worker lTechnician 

E.C.E. nicans Pcrmancnt  Ear ly  Chi ldhood Educator  (s ty lc  and  co lou r  to he  
d i scuss  cd w i I Ii cni p I o ye c s) 

F.S.W. iiicans Food Scrviec  Workcr  3. 

4 .  A.R. nicans  As Required 

5 .  Tliesc itcnis may be replaced at any  t ime  i f  decnicd necessary  by the  Employcr  
upon  inspect ion.  

Unless  indicated o thc rwi sc  c lo th ing  is issued annual ly  in t he  amoun t  shown  
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S C I I  E D 11 Id E " F" 

L A  110 [JIl M A N  A G Ebl ENT COhl hl ITTEE 

C n l l c g c  or t l ic North A t l a n t i c  
and  

1 1 1  e N cw Co u n c l  la n d A ssn c i a I io  n n C u 1 ~ 1  i c E ni p l n )  e es  

A .  h r t i c l c  49 o f  tlic currcnt  Cnl lcct ivc  Agrccmcn l  p rov idcs  for j o in t  consu l t a t i on  
hctwccn I.ahour and Managcmcnt  and  thc  cstahlishiiicnt o f  a Labour  
Man ag c ni c n t Coni ni i t t cc. 

T h c  fo l lowing  a r c  gu ide l ines  for t he  compos i t i on ,  t e rms  o f  reference and  
o pc r a t i o 11 o f t hc  [,a bo ii r Man a gc  m c n t C O  iii in i t 1 c e. 

11. 

I .  TI:RMS 01: KEFERENCC 

( i )  T h c  Labour  Managcmcnt  Conimit tce  sha l l  bc organized:  

( a )  to improvc  communica t ion ,  mu tua l  respect .  unde r s t and ing  and  
goodwil l  bctwccn management  and employees  th roughou t  the  
organizat ion;  

(b )  to d i scuss  ways and means  of improv ing  work ing  methods .  safe ty ,  
opc ra t ing  eff ic iency.  e l iminat ion of rumours ,  t r a in ing  methods ,  
educat ional  and  welfare  act iv i t ies ,  to encourage  j o i n t  consu l t a t i on  
o n  ope ra t iona l  c h a n g e s  b r o u g h t  a b o u t  by  t echno log ica l  
advanccmcn t s ,  and  o the r  mat tcrs  of mutual in teres t  that have  to d o  
wi th  the  eff ic icnt  operat ion o f  t h e  Dcpar tmcnt .  

( i i )  l tcnis  a l rcady suhmi t t cd  for adjudicat ion through thc  Gr i cvancc  
P roccdurc  shal l  not  be  considcrcd by the  Labour  Managemen t  
Commi t t cc .  

( i i i )  A l l  d i scuss ions  en te red  in to  by th i s  Commi t t ee  canno t  be cons t rued  a s  
chang ing  o r  varying the  provis ion and  t e rms  of the  Co l l cc t ivc  Agrccmcn t  
bctwccn thc  Co l l cgc  and  the  Union or any legis la t ive  r egu la t ions  
govc rn ing  the  cond i t i ons  o f  employmen t  of the  employees .  T h e  in tent  
and  purpose  of j o i n t  consul ta t ion d i c t a t e  that  i n  arr iv ing at decis ions .  
managcnicnt  g ive  carcful  cons ide ra t ion  to rcprcscnta t ions  made  by 
c m p l o y c c  rcprcscnta t ivcs .  (Such ma t t c r s  which wou ld  be beyond the  
powcr  o f  thc  Comnii t tcc  to rcsolvc  to f inal i ty  wi l l  hc  d i scusscd  and  thcn  



rcfcrred to  the  l l ead  Off ice  of t he  Union and the  Col lege.  accompanied 
by appropr ia te  comment  and  opinion so that  the  people  in author i ty  t o  
makc  dec i s ions  in t hese  a reas  can be proper ly  guided in arr iv ing a t  
s U i t a b I e con  c I U s i o n s .) 

2. COMPOSITION 

( i )  

( i i )  

( i i i )  

The  Commi l t ee  will  be  comprised o f  two (2) representa t ives  o f  
manngcnient and two  (2)  rcprcsenta t ivcs  o f  Ihc Union. 

Managemen t  will  bc  rcprescntcd by persons  w h o  a r e  employees  in a 
ni a n a gc  r i a 1 c a pa e i t y . 
Union representa t ives  will  consis t  o f  employees  o f  t he  Col lege who  a re  
I n c a 1  Off icers  o f  t he  Local  o r  employees  appointed by the  bargaining 
unit .  

I leprcsentnt ivcs  sha l l  bc  chosen to  scrvc  for a period of not morc  than 
o n e  ( I )  year  wi thout  re-appointment .  

T h e  Commi t t ee  shal l  have a Chairperson appointed by Management  and  
a CO-Chairpcrson appointed by the  Union w h o  will  a l ternate  a t  t he  
discrc t ion o f  t h c  Commit tee .  In t he  absence o f  the  Chairperson,  t he  
mee t ing  will  be  pres ided over  by the  Co- cha i rpe r son .  Ne i the r  
Chairperson nor Co- cha i rpe r son  shal l  have  a vote  excep t  when cas t ing  
dec id ing  vo te  a s  Chairperson.  

The re  sha l l  be  a Secretary ,  provided by Management .  w h o  will  not  be  a 
vot ing member  o f  t he  Commit tee .  

’ 3 .  POINTS CONCERNING C O N D U C T  OF MEETING 

( i )  Se t  a dcf ini te  da t e  every month - specia l  meet ings  to  be called upon 
rcquest .  

(i i)  Commi t t ee  meet ings  shou ld  be held on  the  Co l l ege  premises ,  w h e r e  
poss ible ,  a t  t imes  determined by mutual  agreement  between Chairperson 
and Co-cha i rpe r son .  Mee t ings  shou ld  b e  normal ly  scheduled du r ing  
work ing  hours .  T h e  locat ion o f  meet ing places  may be changed  by 
mutual  agreement  between Chairperson and  Co-cha i rpe r son .  

(ii i)  T h e  Union and Managcmcnt  Co-Chairpcrson wi l l ,  a f ter  d iscuss ion,  
de t e rmine  the  agenda in advance  o f  each meet ing.  
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Thc  Scc rc t a ry  shal l  preparc  agendas ,  keep r eco rds  o f  d iscuss ions ,  
d i s t r i hu tc  cop ic s  to a l l  par t ics  concerned including the  Off ice  o f  t he  
I'rcsidcnt and thc  l l cad  Off ice  o f t h c  Union.  

l h c  Sccrctary  shal l  g ivc  at  Icast scvcn (7) cnlcndar  days'  advance  nnt icc  
o f  l inic and  placc  o f  mcct ings  and provide copy  o f  proposed agenda  and 
in inutcs  o f p r c v i o u s  mcct ings  ( i f a n y )  to  mcmbcrs  o f t h e  Commi t t ee  and  
thc l l cad  Of f i cc  o f  t hc  Prcs idcnt  and  Jlead Of f i ce  o f  t he  Union. 

'Ilic n i inutcs  shal l  bc  s igned  by thc  Sccrctary  and approved  and  in i t ia l led  
by thc Chairperson a n d  Co-Chairperson before  dis t r ibut ion.  

Any niatcrial to bc rc leascd o r  publ ic ized by t he  Commi t t ee  (o the r  than 
to cmployecs  represented by the  Commi t t ee )  sha l l  f i rs t  be mutual ly  
agrccd to by thc  Head Of f i ce  of the  Co l l ege  and the  Union.  

(v i i i )  Ily mu tua l  agrccnicnt .  t he  Commi t t cc  may  invi te  addi t ional  pe r sons  to  
attciid nicct ings  for thc  purposc  o f  providing a d v i c e  o r  informat ion o n  
a par t icular  subject  on  thc  agenda,  where  required,  o r  es tabl ish  sub- 
committees whcre  a subject  requires  in-depth  s tudy .  

'( ix) 

(x i i )  

Rcprcscn ta t ivcs  on  the  Commi t t ee  o r  invi ted gues t s  sha l l  be  protected 
agains t  any  lo s s  o f  regular  pay by r casons  o f  a t t endancc  a t  meet ings .  
T h e y  wi l l  be considered to h a w  the  equ iva l en t  to Par l iamentary  
immuni ty  wi thout  fear  that  thei r  individual  r e l a t ions  wi th  the  Co l l ege  
sliall hc  a f f cc t cd  by act ion takcn by thcm in good faith in thei r  
rcprcscnta t ive  capaci ty .  In o rde r  t o  mainta in  a non-advcrsary  c l imate ,  
t hc  names  o f  t he  mover s  and  seconde r s  o f  mo t ions  wi l l  not  be r eco rded  
in  t he  minu te s  of the  meet ing.  

Ei thcr  par ty  may have a n  obse rve r  to at tend C o m m i t t e e  meet ings  for  
educat ional  o r  informat ional  purposes .  T h e  in tent ion of i nc lud ing  
obsc rvc r s  is to e x p o s e  a s  many  peop le  a s  poss ib l e  to t h e  Labour  
Managcmcn l  cnvironment .  so that  obse rve r s  shou ld  general ly  change  
cach  meet ing.  Obsc rvc r s  shal l  not  be considered par t  o f t h e  Commi t t ee .  

A q u o r u m  for mcct ings  of t he  Commi t t ees  sha l l  cons i s t  o f  not l e s s  t han  
f i f ty  pcrccnt  (50%) o f  t h e  vo t ing  represcnta t ivc  o f  Managemen t  and  
Union.  

In t hc  absence  o f  both  Chairperson and  Co-Chairperson,  a mee t ing  shal l  
hc automat ical ly  adjourned.  



(xi i i )  Minutesofeach meeting oft l ie  Committeeshall be prepared as promptly 
as  possible  after the c lose  o f  the meeting and signed by both the 
Chairperson and Vice  Chairperson. The Chairperson and Vice  
Chairperson should each receive two (2)  copies  o f  the minutes no later 
than ten (IO) working days after the meeting o f  the Committee. 
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S C l l E D U L E  "G" 

A. 

I .  

2.  

3 .  

4.  

5 .  

6. 

7. 

U. 

n. 

I 

TIIE C L A S S I F I C A T I O N  R E V I E W  A N I )  A P P E A L  P R O C E S S  

I) c fi  n i t i o n s 

"Appcal"  means  a rcqucst  by an  employee  to the  Class i f ica t ion Appeal  Uoard 
for a change  in t hc  Class i f ica t ion o f  t hc  employec 's  posi t ion.  

"Appcal  Board"  means  the  Class i f ica t ion Appeal  Uoard const i tu ted to funct ion 
i n  a cco rdance  wi th  thcsc  proccdurcs .  

C la s s i f i ca t ion"  m e a n s  t h e  idcn t i f i ca t ion  o f  a posi t ion by reference to a 
c lass i f ica t ion t i t le  and  pay r ange  number .  

Day'' means  a work ing  day. 

I'crninncnt I lcad"  m e a n s  permanent  head as de f ined  be low,  o r  a n y  off ic ia l  
author ized by hini lhcr  to act  o n  his lher  h c h a l f  

* in rcspcct  o f  p e r s o n s  employed by  gove rnmen t  depa r tmen t s ,  t he  Depu ty  
Minis tcr  o f  t hc  depa r tmen t  concerned;  
in rcspcct  o f  employees  o f  agcncics  no t  spec i f i ca l ly  covered by the  
def ini t ions  in  t h i s  s ec t ion ,  the  highest  managemen t  off ic ia l  i n  t hese  
agcnc ic s ;  
in rcspcct  o f  employees  o f  Uoard operated hospi ta ls  and  homes  the  C E O  
and lo r  Execut ive  Director .  

" l lcvicw" m e a n s  r e - appra i sa l  o r  r e - a s ses smen t  o f  a n  employee 's  posi t ion 
c l a s s i f i ca t ion  by the  Class i f ica t ion.  Organizat ion and  Managemen t  Divis ion o f  
l r c a s u r y  Doard upon  request  o f  the  employee  o r  the  pe rmanen t  head o n  beha l f  
o f  the  organizat ion.  

"Trcasiiry Board"  m e a n s  Treasury Board a s  const i tu tcd pu r suan t  to The 
Financia l  Admin i s t r a t ion  Act  a s  now o r  hereaf ter  amended .  

"Organizat ion"  m e a n s  the  Government  o f  Newfound land ,  commiss ion ,  agency,  
hospi ta l ,  o r  o the r  ent i ty  mcnt ioncd in Sec t ion  A.5. 

C o n s t i t u t i o n  o f  C l a s s i f i c a t i o n  A n n c a l  U o a r d  

T h c r c  sha l l  h e  a hoard to  b e  known  a s  t he  C las s i f i ca t ion  Appea l  Boa rd ,  
cons i s t i ng  o f  a Cha i rpe r son  and members  t o  be  appointed by the  Licutenant-  
Govcrnor  i n  Counc i l  to se rve  for a per iod o f  o n e  year  i n  t he  first  ins tance,  
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suhjcct  t o  ex t ens ion  for fur ther  per iods  a t  the  discre t ion o f  the  Lieutcnant-  
Govcrnor  i n  Counci l .  

2.  T h e  Appeal  n o a r d  is hcrcby empowered to reccivc. hear  and dec ide  upon any 
nppcnl consis lent  with Ilicsc proccdurcs .  Changes  in thesc  procedures  shall be 
recnninicndcd for approval  on ly  af ter  co-ordinat ion wi th  the  Class i f ica t ion 
Appcnl llonrd. and  the  Trcasury noa rd  Sccrctar ia t .  

3 .  A quorum for the  Appeal  h a r d  shal l  consis t  o f  three  nicmbers  including the  
cha i rpe r son  o r  Act ing Chairperson.  

4 .  In the  a h s c n c c  o f  the  Chairperson from a meet ing o f  the  Appea l  Uoard, t he  
members  prcscnt  shal l  appoint  one  o f  thei r  memhcrs  a s  Act ing Chairperson.  

5 .  The Appeal  Board may hold  hear ings  on appeals  and may require  a n  appel lant  
to appear  before  i t  at any t ime  and in any place  in the  province it may deem 
dcsi rahlc .  

6 .  T h e  Cha i rpc r son  and members  o f  the  Appeal  Board sha l l  be  compensated for  
thcir s e rv i ces  a t  such ra tes  as  Treasury Board may approve.  

7.  Expenses  incurrcd by the  Appeal  Board in  t he  performance o f  i t s  du t i e s  and  
such out-of-pocket  expenses  incurred by an  appel lant  appea r ing  before  the  
Appeal Board a t  i t s  request  shal l  be  paid f rom publ ic  funds .subject  to Treasury 
Iloard approval .  

8 .  T h e  Appeal  Board shal l  b e  provided wi th  such  s taff  and  faci l i t ies ,  e.g. o f f i ce  
accommoda t ions ,  etc.  as t he  Treasury Board may deem necessary  to ass is t  it in 
its work. 

9.  A commiss ion  sha l l  be  issued to  t he  Appeal  Board, pursuant  to Secfion 2 o f  t he  
Publ ic  Enqu i r i e s  Act,  con fe r r ing  upon it the  powers  se t  for th  in the  sa id  
sect ion.  

C. Proccdurcs  

I .  T h e  process  o f  review pursuant  to these  procedures  sha l l  be  ava i l ab l e  to a n  
organizat ion i f  t he  organizat ion considers  that  a posi t ion has been improper ly  
c lass i f ied  by the  Class i f ica t ion,  Organizal ion and Management  Divis ion o f  
Treasury Board.  

The  p rocess  o f  review andlor  appeal  pursuant  to these  procedures  sha l l  be  
avai lable  to any employee  w h o  cons ide r s  that  thei r  posi t ion has  been 
improper ly  c lass i f icd  by the  Class i f ica t ion,  Organ iza t ion  and  Management  
Divis ion o f  Treasury Board.  
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2 .  A rcvicw o r  appca l  shal l  not bc  cntcr ta incd on  the  grounds:  

of inadcquacy o f  t hc  pay sca l c  ass igncd to  t he  pay range numbcr ;  o r  
that  thc  scopc  o f  du t i e s  and rcsponsibi l i t ics  has  hcen  impropcr ly  ass igncd 
to t he  posi t ion by managcmcnt .  

3 .  A rcqucst  for rcvicw sha l l  be  submi t t ed  to t h e  Di rec to r  o fC las s i f i ca t ion ,  
Organizat ion and  Managcmcn t  Divis ion,  T reasu ry  Board,  Confcdcrat ion 
bu i ld ing ,  SI. John's.  A 1 B 4J6  in wri t ing s ta t ing:  

thc cmploycc 's  full  name ;  
nanic o f  t hc  cmploy ing  o rgan iza t ion  and  p l ace  o f  work;  
tlic c lass i f ica t ion in respect  o f  which thc  r ev iew i s  requested;  
dc t a i l s  o f  t he  rcason(s)  why  t h e  employee,  o r  t he  depa r tmen t  head o n  
hclialf of t hc  organizat ion,  cons idc r s  t he  present  c l a s s i f i ca t ion  i s  
incorrect  and  the  ju s t i f i ca t ion  for  t he  c lass i f ica t ion which i s  
considcred to h c  correct .  

4 .  T h e  C las s i f i ca t ion ,  Organ iza t ion  and Managemen t  D iv i s ion  sha l l  cons ide r  
individual  and  group- typc requests  wi thin  30 days  o f  receipt  and wi th in  a 
fiirllicr 30 days ,  sha l l  not i fy  the  employcc(s)  in wri t ing o f  its dec i s ion  lhcrcon.  

S. A rcqucst  for rcvicw sha l l  be  rcgarded a s  c losed:  

- whcn a decis ion i s  rcndcrcd thereon by the  Class i f ica t ion,  
Organ iza t ion  and Managcmen t  Divis ion;  

* if t he  cmploycc(s)  requests  i n  wri t ing the  wi thdrawal  o f  t he  requcst  
for rcvicw;  

* in t hc  cvcn t  o f  the  cmployec 's  scparat ion f rom the  Organization for  
any  rcason including res ignat ion,  removal ,  abandonmen t  o f  posi t ion,  
inconipctcncc,  re t i rement ,  death .  and  so on; 
if t he  pcrniancnt hcad,  i n  tlic c a s c  o f  an  o rgan iza t ion  rcqucst  for 
rcvicw,  requests  i n  wr i t i ng  the  wi thdrawal  o f  thc  rcquest  fo r  review.  

6. I t  shal l  bc  the  r e spons ib i l i t y  o f  t hc  pe rmanen t  hcad to not i fy  the  Di re t to r ,  
Class i f ica t ion,  Organizat ion a n d  Management  Divis ion o f t h e  effect ive  da t e  o f  
cniploycc's scparat ion f rom t h e  organizat ion.  

7. A l l  documen t s  and  ev idcncc  re la t ing to a rcview shal l  h e  mainta ined in specia l  
f i les  by the  Class i f ica t ion,  Organ iza t ion  and  Managemen t  Divis ion.  Cop ie s  of  
such rcvicw matcr ia ls  sha l l  be furnished to  t he  Class i f ica t ion Appeal  Board 
upon i t s  rcqucst .  

8.  If an  cn ip loycc  is d i s sa t i s f i cd  wi th  t h e  dec i s ion  of thc  Class i f ica t ion,  
Organ iza t ion  and  Managemen t  Divis ion an  appeal  o f  t he  dec i s ion  may  be 
suhmi t l cd  to t he  Class i f ica t ion Appeal  Board. 
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9. A l l  such  appea l s  shal l  be submi t t ed  to the  Appeal Board in wr i t i ng ( in  
dupl icate)  wi thin  a period o f n o t  more  than four teen (14)  days  af ter  the  receipt  
by an employee  o f  not i f ica t ion o f  the  Class i f ica t ion.  Organizat ion and  
Managcnicnt  Divis ion 's  dec i s ion  a s  above  ment ioned.  

IO. 

I I .  

12. 

1 3 .  

14 .  

IS. 

16. 

An appeal  shal l  no t  be  submi t t ed  to t he  Appeal  Board on  any  grounds which 
di f fer  f rom the  g rounds  upon  which a review by the  Class i f ica t ion.  
Organizat ion and Management  Divis ion has  been requested by the  employee o r  
a group o f  employees  and n o  such  appeal  sha l l  b e  enter ta ined by the  Appeal  
Hoard. In such  a case ,  t he  employee  o r  g roup  o f  employees  sha l l  first  app roach  
the  Class i f ica t ion,  Organizat ion and Management  Divis ion seeking a fu r the r  
review on  the  bas is  o f  t he  n e w  c i r cums tances  involved.  

l h c  Appeal  n o a r d  shal l  cons ide r  and rule  on ly  upon appea l s  received f rom an  
individual  cmployee,  o r  g roup  o f  employees  having ident ical  c lass i f ica t ions ,  
provided that  such  employee  o r  g roup  shal l  first  have submi t t ed  a request  t o  t he  
Class i f ica t ion.  Organizat ion and  Management  Divis ion for  a review of t he  
c lass i f ica t ion in accordance wi th  sect ion 3 o f  Part C and  shal l  have been 
notified in wri t ing o f  t hc  Division's dcc i s ion  on  the  request .  

T h c  Appeal  Board has  the  r ight  to refuse  to  receive  o r  hea r  an  appeal  i f  i t  
cons ide r s  that  thc  g rounds  o n  which the  appea l  i t  submit ted a r e  i r re levant  or  
not in acco rdance  wi th  sect ions  I and 2 o f  Part C. 

T h e  employ ing  organizat ion concerned sha l l  a l l ow t ime  o f f  f rom regular  du t i e s  
t o  any eniployce w h o  is required by the  Appeal  Board to  appea r  before  i t  and ,  
in rcspcct  o f  s u c h  absence,  t he  employee sha l l  be  regarded a s  being O.H.M.S. 
I t  is the  responsibi l i ty  o f  t he  employee  t o  ob ta in  the  pr ior  app rova l  o f  t he  
pcrmanent  hcad before  absent ing themselves  from thei r  du t i e s  for  th is  purpose .  

O n  rcccipt  o f  an  appcal  f rom an  employee o r  a group o fcmployees ,  the  Appeal  
Board shal l  request  the  Class i f ica t ion,  Organizat ion and  Management  Divis ion 
to assemble  a l l  per t inent  informat ion prepared a s  a resul t  o f  t he  c lass i f ica t ion 
review,  a copy  o f  which wi l l  be  given t o  the  appel lant  and the  immediate  
supe rv i so r  by the  Class i f ica t ion Appeal Board.  

Where  t h e  appel lant  requires  c lar i f ica t ion on  any point  conta ined in t he  
c lass i f ica t ion f i le  o r  w i shes  tocomment  on  any  aspect  o f  the  c lass i f ica t ion f i le ,  
hclshc  mus t  file wi th  thc  Board wi thin  four teen (14) days  o f  receiving the  file. 
a writtcn s t a t emen t  including any  suppor t ing  documentat ion which de t a i l s  
h is lher  ques t ions  o r  comments .  

A copy  o f  t hc  appel lant ' s  wri t ten  s ta tement  and cop ie s  o f  suppor t ing  
docurnenta t ion wi l l  be  sen t  by the  Class i f ica t ion Appeal  Board,  wi thin  three  (3) 
days  o f  receipt ,  to the  Class i f ica t ion,  Organ iza t ion  and Management  Divis ion 
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w h o  may rcspond o r  be  requestcd to respond in wri t ing wi thin  four teen 
( 14 )  days  to t he  points  o r  obse rva t ions  ra ised by the  appcl lant .  Such  response 
sha l l  he  fo rwardcd  by the  Class i f ica t ion Appeal  Board to the  appel lant  wi thin  
thrcc  (3) days  o f  rcccipt .  T h i s  cumula t ivc  docunicnta t ion shal l  then cons t i t u t e  
tlic cn t i r c  f i lc  l o  he  considered hp the Board. 

Wlicrc tlic I3oard i s  sa t is f icd  that a l l  rc lcvant  documcn ta f ion  is o n  filc,  it sha l l  
dcter in inc  whcthcr  an appeal  i s  warranted o r  if a dec i s ion  can  b c  rendered on  
tlic haxis o f  t he  wri t ten  docunicnta t ion providcd.  

Whcn  thc  Board rcnders  a dec i s ion  on  the  bas i s  of the  wri t ten  documen ta t ion ,  
not i f ica t ion of such dcc i s ion  shal l  hc  forwardcd to the  appel lant .  h is lhcr  
dcs ignatc .  T reasu ry  Board and  the  employ ing  agency.  

If a hca r ing  is warranted.  the  appel lant .  a pcrmancnt  hcad o r  management  
dcs igna tc  and  a representativeofClassification, Organizat ion a n d  Management  
Divis ion may  bc rcqticsted to appea r  bc fo rc  the  Board. 

Appe l l an t s  a r c  to he  g iven  t w o  oppor tun i t i e s  to postpone appea l  hea r ings  af ter  
which appea l s  will  then be  wi thdrawn by  the  Board. 

T h e  hea r ing  will he  pres ided over  by the  Chairperson o r  Ac t ing  Cha i rpe r son  o f  
tlic h p p c n l  l loard  w h o  wil l  re ta in  control  o v c r  the  conduc t  of the  hear ing and  
w h o  wil l  ru le  on  the  rc levancy of  any  ques t ions  o r  p o i n t s  r a i s ed  by a n y  of the  
par t ics  o f  t he  hear ing.  

T h e  c h a i r p e r s o n  o r  Ac t ing  Chairperson may ad jou rn  the  hea r ing  and o rde r  t h e  
appea rance  of any  person o r  par ty  who,  at t he  Appeal  Board 's  d iscre t ion,  i t  
dccnis  ncccssary  to appca r  to g ive  informat ion o r  to c lar i fy  any  points  ra ised 
du r ing  thc  hear ing.  

Fo l lowing  the  conc lus ion  o f  t he  hear ing,  the  Board wi l l  del ibera te  o n  and  
cons idc r  all re levant  ev idence  and  suppor t ing  informat ion.  Wi th in  f i f teen ( I  5 )  
work ing  d a y s  of reaching a decis ion.  the  Board sha l l  i n fo rm the  appel lant  i n  
wr i t i ng  ove r  t he  s igna tu re  o f  t he  Cha i rpe r son  o r  t he  Ac t ing  Chairperson.  
Where  app l i cab le ,  cop ie s  o f  the  decis ion wi l l  b e  forwarded to the  appel lant ' s  
rcprcscnta t ivc ,  T reasu ry  Board and  the  cmploycc 's  dcpa r tmen t  for  app ropr i a t e  
act ion.  

T h e  powers  o f  the  Board a r c  cur ta i led  to class i f ica t ion changes  wi thin  
r e spec t ive  bargaining un i t s  wh i l e  avo id ing  g rade  level changes .  with the  sole 
author i ty  lo make  grade level  changes  for occupat ional  g roups  to be vested in  
t he  Co l l ec t ivc  Bargaining process  and  any  a s soc ia t ed  cos t s  to be funded 
d i r cc t ly  f rom the  negot ia ted general  sa lary  increases  for  that  ba rga in ing  year.  

17. 

I R .  

19. 

20. 

21. 

22.  

23. 

24.  
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' 2 5 .  ' Tlic Iloard is rcquircd to suhmi t  wri t ten  rcasons  to t he  Class i f ica t ion,  
Organizat ion and Managcmcnt  Divis ion for those  dec i s ions  that resul t  in 
c I ass  i fi ca t ion c hangcs .  

Tlic proccss ing o f  any c lass i f ica t ion cliangc shal l  bc  subject  to  T reasu ry  
Doartl's Pcrsonncl  Adminis t ra t ion Procedures .  

Thc  tlccision o f  t he  Appeal  Board o n  a n  appeal  i s  final and binding o n  the  
par t ics  to thc  appeal .  T h e  ma jo r i tyop in ion  o f t h e  Board shal l  prevail  and there  
shal l  hc no minor i ty  report.  

An appcal  shal l  he  regarded a s  c losed:  

wlicn a dcc i s ion  i s  rcndcrcd thcrcon by the  Class i f ica t ion Appeal 
Iloard ; 
i f t h c  appcl lant  requests  in wri t ing the  wi thdrawal  o f  t he  appeal ;  . in t he  cvcnt  of  the  appe l l an t ' s  s epa ra t ion  f rom the  organizat ion for 
any rcason including res ignat ion,  r emova l ,  abandonment  of posi t ion,  
incompetence.  re t i rement ,  death  a n d  so on;  o r  
if t he  appcl lant  pos tpones  a hear ing in accordance wi th  Sec t ion  20 o f  Par t  

26 .  

27. 

28 .  

C. 

29. I t  shall  bc  thc  responsibi l i ty  of the  permanent  head to not i fy  the  
Chairperson,  Class i f ica t ion Appeal Board o f  t he  effccl ive  da t e  o f  an  
appel lant ' s  separat ion from the  organizat ion.  



- 1 1 3 -  

s c I I ED U LE “ 11” 

A l ist  of 1:mploycrs covcrcd as  pcr  Art ic lc  50. Clause  50.04(a): 

Dcpar tmen t s  o f  t he  Provincia l  Govcrnmcnt  
T h e  Ncwfound land  Medical  Ca re  Commiss ion  
T h e  Fishing Indust ry  Advisory Board 
N c w  fn 11 n d I and  F a r m I’ r o d uc t s Corpora l  i on  
The  Ncwfound land  Liquor  Licensing Board 
T h c  Ncwfound land  Fishcr ics  Loan Board 
l h c  C.A.  Pippy Park Commiss ion  
Alcohol  and  Drug Dcpcndcncy Commiss ion  
Ncwfound land  and  Labrador  Ins t i tu te  or Fishcr ics  and h l a r inc  Tcchno logy  
1:islicr Ins t i tu te  of  Appl ied Arts  and Techno logy  
Labrador  Communi ty  Co l l ege  
C c  n t r n I N c w fou n d I an d C o  ni m u n i t y C O  I1 e gc  
Wcstcrn  Communi ty  Co l l ege  
Eastcrn  Communi ty  Co l l ege  
Avalon Coniniuni  I y Col l cgc  
Memoria  I Univers i ty  o f Newfound  I and  
Provincia l  l l o sp i t a l  Boa rds  
N c w To u n d I a n d Liquor  Corpora t ion  
Workp lacc  I lca l th ,  Safety  and  Compensa t ion  Commiss ion  
Provincia l  Schoo l  Dis t r ic ts  



S C l l E D U L E  “1” 

A l ist  o f  Employers  covered a s  per Art ic le  50. Clause  50:04(b): 

A G R E E M E N T S  ( N A P E 1  

Air Sc rv ices  
Co l l ege  o f  t he  North  At lant ic  Facul ty  

Co l l ege  o f  t he  North  At lant ic  Support  S t a f f  
General  Se rv i ce  

Group  l lonics  
Hospi ta l  Support  S t a f f  

Lab & X-Ray 
Main tenance  and Operat ional  Services  

Marine  Sc rv ice  Workers  
Newfound  I and Liquor  Corporal  i o n 

Workp lace  Sa fe ty  and  Heal th  Compensat ion Commiss ion  
Ushers  

A G R E E M E N T S  rcurm 
Government  House 

Group  Homes  and  Transi t ion Houses  
l l o sp i t a l  Support  Staff  

Newfound land  and  Labrador  I lousing Corporat ion 
Provincia l  Informat ion and Library  Resources  Board 
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s c I1 E I) U LE ".I" 

S U M M A R Y  O F  c.Itour I N S U R A N C E  B E N E F I T S  
F O R h l E h l n E R S  O F T I I E  

GOVEItNRIENT O F  N E W F O U N D L A N D  A N D  L A D R A D O R  PLAN 

T h e  Employcc I lencf i ts  Booklet  con ta ins  a more  dcta i lcd  dcsc r ip t ion  o f  t he  bene f i t s  
of t hc  Plan.  T h c  fol lowing summary  has  been prepared to ou t l ine  the  bas ic  con ten t  
of the  Plan only ,  a s  contractual  provis ions  specif ied  wi ih in  the  g roup  in su rance  
pol ic ics  prcvail .  

B E N E F I T S  

CllOUP LIFE I N S U R A N C E  

You a r c  insurcd for a l i fe  i n su rance  benef i t  equal  t o  two  t imes  your  current  annua l  
s a l a ry  rounded to t h c  next  h ighe r  $1,000. i f  not  a l ready a mul t ip l e  thereof ,  sub jec t  to 
a min imum of $10,000 and a max imum of  $300,000. 

I f  your  insurance ceases  on  o r  pr ior  to age  65, you may b e  ent i t led  to  c o n v e r t  t h e  
cancc l l cd  amoun t  o f  bas ic  g r o u p  l i f e  insurance to a n  individual  pol icy o f t h e  type thcn  
hcing offcrcd by thc  insurer  to conve r s ion  app l i can t s  wi thin  3 1  d a y s  of the  
terminat ion o r  rcduct ion datc .  and  n o  nicdical ev idence  of insurabi l i ty  would be  
rcquircd.  T h c  p rcmium rate wou ld  be  based on  your  age a n d  c l a s s  o f  risk at that  t ime.  

DEPENIIENT LIFE I N S U R A N C E  

In the  event  oftlle dca th  of your  spouse  o r  dependen t  chi ld  f rom any  cause  wha t soeve r  
whi le  you and  dcpcndcn t s  a r c  insurcd under  the  plan,  the  in su rance  company  wil l  pay 
you $6,000 in respect  of your  spouse  and  $3.000 in  respecl  o f  each  insured dependen t  
chi ld .  

1\ C C  I I) E N T  A L D E A T  11 A N D  D I S M EM B E R M  E N T  I N S  UR A N C E 

T h e  plan p rov ides  accidenta l  death  and d i smembermen t  i n su rance  cove rage  in  a n  
amoun t  cqunl  to your  has ic  g roup  life in su rance  ( two t imes your  current  annua l  
sa lary) .  
nccidcnt  r e su l t i ng  in  dcath ,  d ismemberment .  para lys is ,  loss o f  use, o r  loss o f  speech  
o r  hear ing.  

I f  you susta in  an  in jury  caused  by an  accident  occurr ing wh i l e  t he  pol icy i s  in fo rce  
wh ich  resul ts  i n  o n e  of the  fo l lowing  losses, wi thin  365 days  of the  accident ,  t he  
hcttcfit  shown  wil l  b c  paid to you.  In t he  case  of accidenta l  death ,  t he  benef i t  w i l l  be  

Covcrage  i s  provided 24 hours  per  day,  anywhere  in  t he  world ,  for  a n y '  



I I" ~ 

paid t'o t hc  hcncf ic iary  you have  named to rcccivc  your  g roup  l i fe  insurance hcnef i ts .  
I lcncf i ts  a r c  payable  in accordance with the  fol lowing schedule:  

S c  Ii c d ii I C  o f 

IOOVO 

c n c fi  I s 

of I ' r i nc ipa l  Sum For Loss of: 

LiTc 
110th l l ands  o r  Both Feet 
Ent i re  S igh t  o f  Both Eyes  
One l l and  and One  Foot  
Onc l l and  and Ent i rc  S igh t  o f  Onc  Eye 
Onc  Foot and  Ent i re  Sight  o f  One  Eye 
Spccch  and  l l ca r ing  in  Both Ea r s  
Use o f  Both Arms  or  Both Legs  o r  Both Hands  
Qundriplcgia  (total para lys is  o f  both upper  and lower  l imbs)  
Paraplegia  ( to ta l  para lys is  of both  lower  l imbs)  
l lcmiplcgin  (total paralys is  o f  upper  and lower  l imbs  of o n e  s ide  o f  t he  
hotly) 

75% of  P r i n c i p n l  Slim F o r  Loss of: 

Onc Arm o r  O n e  Leg 
Usc of One  Arm o r  O n e  Leg 

66  2/3% of P r i n c i p a l  Sum F o r  L o s s  of: 

One  l l and  o r  O n e  Foot 
Enti re  S igh t  o f  One  Eye 
Spccch  o r  I lear ing i n  Both Ea r s  

* Usc o f  One  Hand o r  O n e  Foot  

33 l /3% of P r i n c i p a l  S u m  of Loss of :  

Tlirimh and lndcx  F inge r  of O n c  llnnd 
Four  Fingers  o f  O n e  Hand 

16 213% of P r i n c i p a l  Sum of  Loss of: 

Al l  Toes of  O n e  Foot 
l l ca r ing  in O n c  Ear 

"Loss" means complc t e  loss by seve rance  cxccpt  that  in t he  case  o f  loss o f  s ight ,  
speech  o r  hear ing,  it means  loss beyond remcdy by surgical  o r  o the r  means .  
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"Imss of iisc" tiicans to ta l  loss of ahi l i ty  to pcrform eve ry  act ion and  sc rv i cc  the  arm.  
hand o r  Icg was able to pcrform bcforc  thc  acc iden t .  

No tnorc  that t hc  pr incipal  suni will  bc  paid  for all losscs resul t ing f rom o n e  accidcnt .  

I lcncf i ts  arc  not payahlc  i f  loss rcsults from o r  was  associa tcd with: 

suic idc  o r  se l f-dest ruct ion o r  any  a t tempt  thereat  wh i l e  s a n e  o r  insane;  
dcclarcd or undcclarcd war, insurrect ion o r  par t ic ipat ion in a r io t ;  
ac t ive  ful l - t imc sc rv i cc  in thc  armcd forces  o f  any country;  and 
a i r  t ravel  in any  a i rcraf t  not  proper ly  l iccnscd o r  f lown by a pi lo t  not proper ly  
ccr t i f icd .  

9 

The fo l lowing  add i t i ona l  hcncf i ts  a r e  also included.  p lcase  sec your  employee  booklet  
for dcta i ls :  

Re pat r i a t i o n 13 c n c fi t 
Rchahi l i ta t ion Benef i t  Sca t  Bel t  Bcncf i t  
Ed uc a t i o n 11 c nc fi t 

Spousa l  Retra ining Benef i t  

In-hospi ta l  Indemnity  

W A I V E R  O F  PREMIUM I'ROVlSlON 

If  an  insurcd mcmhcr  becomes  to ta l ly  disabled be fo re  a g e  6 5 .  t he  g roup  l i fe ,  
dcpcndcn t  l i f e  and accidenta l  dea th  and  d i smembcrmcn t ,  voluntary  accidenta l  dea th  
and  d i smcmhcrmcn t ,  and  voluntary  term l i fe  i n su rance  map be cont inued to a g e  65  
wi thou t  pnymcnt  o f  premiums.  To have  p rcmiums  waived,  t he  employee  mus t  be  
to ta l ly  disablcd for a t  least s ix  months ,  at which t ime  c l a im fo rms  mus t  be  submi t t ed  
o n  a t imely bas is .  P roo f  o f  prolonged disabi l i ty  may  b e  required eve ry  year.  

IlEALTll  I N S U R A N C E  D E N E F I T S  FOR M E M B E R S  A N D  D E P E N D E N T S  

I l o s p i t a l  Rcnc f i t  

I f  you o r  any  of your  insurcd dependen t s  a r e  conf ined in  a hospi ta l  o n  t h e  
rcconinicndat ion of a physic ian,  coverage is provided for  scmi-pr ivate  ' room 
accommoda t ion  a t  100%, lo a dai ly  max imum of  $60.00 

Prescr ipt ion  D r u g  n c n c f i t  

T h e  program wil l  pay thc  ingredient  cos t  of c l ig iblc  d rugs  ( including o ra l  
con t r accp t ivcs  and insulin),  you a r e  responsible  to pay the  co-pay. which wi l l  be  the  
cquivalcnt  o f  t h c  pharmacis ts  profess ional  fee  p lus  any app l i cab le  surcharge.  T h e  
d rug  plan p rov idcs  cove rage  for mos t  d rugs  wh ich  require  a prescr ipt ion by law, 
howcvcr ,  but  d o e s  not  provide cove rage  for over- the-counter  drugs ,  cough  o r  co ld  
prcparnl ions  o r  n icot ine  products .  S o m e  d rugs  may  require  spccia l  author izat ion,  



ID. 
de ta i l s  o f  thc  spcc i a l  author izat ion process  a r e  out l incd i n  the  Eniployce I lcnef i ts  

' Program ~ ~ o o k ~ c t .  

Vininn C a r c  Dcnc f i t  

You and your insured dcpcnden t s  a r c  covered for t he  fol lowing vis ion care  expenses:  

Chargcs  for eye  examina t ions  performed by an  Ophthalmologis t  o r  Optometr is t  
where  the  Medicare  plan d o e s  not cove r  such services ,  l imi ted lo o n e  such  
expense  in a calendar  year  for dependent  chi ldren under  a g e  18. and  o n c e  in 
two  ca l cnda r  years  for all  o the r  insured persons;  

Up to 100% o f  covered e l ig ible  expense  o f  $125  for eyeglass  lenses  and f r ames  
and 100% o f  a covered e l ig ible  expense  o f  $175  for b i focal  lenses  and f rames 
l imi ted to o n e  expense  in every threc  ca l enda r  years.  Once  in a calendar  year  
for dcpendcnt  chi ldren under  a g e  1 8  i f  a change  in t he  s t rength  o f  t he  
prescr ipt ion is required.  Please  note  that  expenses  for contact  lenses  will  be  
re imbursed a t  t h e  s a m e  level as for cycglasses .  Coverage i s  not provided for 
strnglasscs, s a fe ty  glasses ,  o r  repairs  and  maintenance.  

[Jp to 80% o f  the  covered e l ig ible  expenses  o f  $250 i n  t w o  ca l enda r  years  for  
lhc  pu rchase  o f  contact  Ienscs  prescr ibed for  s eve re  corneal  scarr ing,  
kera toconus o r  aphakia ,  provided vis ion can be  improved to  a t  least a 20140 
level hy con tac t  lenses ,  hut  canno t  he improved to the  level by spectacle  lenses .  

o n e  pair o f  cycglasscs  when prescr ibed hy an  Ophthalmologis t  fo l lowing 
surgery. t o  80% o f  a l i fe t ime covered e l ig ible  expense  o f  $200; a n d ,  

50% of  the  cost  o f  v isual  t ra ining o r  remedial  therapy. 

Whcn submi t t i ng  your  c l a ims  for  re imbursement ,  p lease  ensu re  your  receipt c lear ly  
indicates  whe the r  your  glasses  a r c  s ingle  vis ion o r  b i focal .  so that  accurate  
rcimhursenicnt can  b e  made. Also, your  receipt  indicat ing that  t he  expense  has  been 
paid in full  mus t  acconipany the  C la im Submiss ion  Form and  the  Vis ion C a r e  C la im 
Form.  

Records  indicntc  that  costs  vary  amongs t  d ispensar ies  throughout  the  province;  
therefore ,  i t  is suggested that  you check with several  opt ical  d ispensar ies  before  
f inal iz ing your  purchasc .  

Ex I cn  r lcd  I1 cnl  t h 1% en  e l i t  

Reimburscnient  is providcd for many types  o f  services ,  such  a s  rcgis tered nursc. 
physiotherapis t ,  wheelchair  renta l ,  braces ,  crutches ,  deep  x-rays, ambu lance  service ,  
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chiropractors .  to namc  a fcw. Pic-author izat ion i s  n o w  rcquircd for the  rental and lo r  
purchnsc  o f  a l l  durab lc  cquipnicnt  and  a l l  Nurs ing  CarclFlonic Ca re  bcncf i ts .  
I:.rfcctivc Apri l  I ,  1997,  insured cmployccsl rc t i rccs  and lo r  t he i r  dcpcndcn t s  a r e  
rcquircd to ob ta in  prc-approval  for these  sc rv i ccs  by  ca l l i ng  the  insurance carr ier .  
Ccr ta in  do l l a r  aiiiouiits o r  tinic pcr iod max in iums  apply .  I t  is important  to notc  that  
rc imburscnicnt  undcr  t he  cxtcndcd heal th  ca re  bene f i t  is made  at 80% of cove red  
c l ip iblc  cxpcnscs  u p  to $5,000; expenses  o v e r  $5,000 and l c s s  t han  510.000 a r e  
rc inihurscd at  90%. and  expenses  ove r  $10,000 a r c  re imbursed at 100% in any  
ca l cnda r  ycar.  Where  n o  max imum el ig ible  expense  is noted. reasonable  and  
cus tomary  ra tes  will  apply .  Plcasc consu l t  your  employee  benef i t  booklet  for deta i ls .  

S c r v i c c s  no1 C o v c r c d  U n d e r  t h e  S u p p l c m c n t a r y  I l e n l t h  I n s u r a n c e  P r o g r a m  

You and lo r  your  dcpcndcn t s  a r c  not  covcrcd for  med ica l  expenses  incurred as a resul t  
o f  any  o f  thc  lo l lowing:  

in jury  o r  i l lness  due  to war  or engag ing  in a r io t  o r  insurrcct ion;  
ac s thc t i c  su rgc ry  (cosnic t ic  surgery for  beaut i f ica t ion purposes) ;  
s c rv i ccs  rcquircd d u c  to an  in tent ional  se l f- inf l ic ted in jury;  
dcl ivcry  charges;  
hcar ing tes ts ;  
pregnancy test s ; 
in jury  o r  i l lness  for  which you o r  your  dependen t s  a r e  cove red  unde r  Worker ' s  
Compcnsa t ion  o r  a s imi l a r  program; 
sc rv i ccs  o r  supp l i e s  received f rom a den ta l  o r  medical  depa r tmen t  mainta ined 
hy your  cmploycrs .  a mutual  benef i t  associa t ion,  l abour  union,  t rus tee  o r  
s imi l a r  typc group;  
s c rv i ccs  o r  supp l i c s  wh ich  a r e  covered undc r  a governmen t  hospi ta l  p lan,  a 
govc rnmcn t  hca l th  plan or any  other  gove rnmen t  plan; 
cxpenscs  for con t r acep t ives  o thc r  than o ra l  contracept ives ;  
cxpcnscs  l o r  v i t amins  (except  injectables),  minerals ,  and  prote in  supp lemen t s  
(othcr  than expcnses  that  would qual i fy  for  r e imbursemen t  under  El igible  
Expcnscs  undcr  t he  D r u g  Benef i t ) ;  
cxpcnscs  for d i e t s  and  die tary  supp lemcn t s ,  infant  foods  and suga r  o r  salt 
subst i tu tes ;  
cxpenscs  for d rugs  which a re  used for  a cond i t i on  o r  cond i t i ons  not  
rcconimcndcd by the  manufacturer  o f  t he  drugs;  
exper imental  products  o r  t rea tments  fo r  which substant ia l  evidence,  p rov ided  
through ob jcc t ive  c l in ical  tes t ing of the  product ' s  o r  t rea tment ' s  s a fe ty  and  , 

e f fec t iveness  for  t he  purpose  and  under  t he  cond i t i ons  of the  use recommended 
docs  not ex i s t  t o  t he  sa t is fact ion o f  t he  insurcr ladminis t ra tor .  
cxpcnscs  for lozcngcs ,  mouth washes .  non-medicated shampoos ,  contact  l ens  
ca rc  p roduc t s  and  skin  c lcancrs ,  protcct ivcs ,  or  cmol l icnts .  

. 



C r n t l p  T r n v c l  l n r u r n n c c  

l h c  g roup  travcl plan covc r s  a widc  range o f  hcnef i ts  which may be rcquircd a s  a 
result  o f  an nccidcnt o r  uncxpcctcd i l lness  incurred outs idc  the  province whi lc  
t rnvcl l ing oti hitsiness o r  vncntioti. Tlic itisitrcr will  pay 100% o f  tlic rcnsotinblc niid 
citsttiiiiary charges  (suhjcct  IO any hcncf i t  maxinictms) for cxpcnscs ,  such a s  hospi ta l ,  
physic ian.  rc turn  Iionic and othcr  cxpcnscs  as  out l incd in thc cmploycc  hooklct. 
Covcragc iintlcr thc  Group  T r a w l  Insurance is now liniitcd to a niaximuni o f  n incty  
(90) (lays pcr t r ip  for travcl wi thin  Canada.  Cove rages  commences  from the  actual  
tlntc o f  t lcparturc. T h e  current  30 day  pcriod per t r ip  for t ravel  ou t s idc  Canada  will  
still apply .  Thc rc  wi l l  b e  n o  covc ragc  for travel outs idc  Canada  under  th is  program 
fol lowing thc  first  30 days  o f  a t r ip  outs ide  the  par t ic ipants  province of res idence.  
Addi t ionnl  covc ragc  i s  avai lable  from Atlant ic  nluc Cross  Care  on  an  opt ional  pay 
a l l  has is .  

0 I’T IO N A L BEN E F l T S  

O p t i o n n l  G r o u p  L i f e  I n s u r a n c e  

T h i s  p lan is ava i l ab l e  on  an  opt ional ,  employee-pay-al l  bas is  and you may app ly  t o  
purchase  addi t ional  g roup  l i fe  insurance coverage for you and lo r  your spouse .  
Coverage i s  ava i l ab l e  from a min imum of $10.000 to a maximum of $300,000 in  
incrcnicnts o f  $10,000. 

O p l i o n n l  Acc i t l cn tn l  D c a t h  a n d  D i s m c m b c r m c n t  I n s u r a n c e  

T h i s  plan is ava i l ab l e  o n  a n  op t iona l ,  employee-pay-al l  bas is  and  enables  you to 
purchasc  addi t ional  amoun t s  o f  accidenta l  death  and d i smembermen t  insurance o n  an  
eniploycc andlor  family  plan basis.  Covcrage i s  ava i l ab l e  f rom a min imum o f  $10,000 
to a niaxiniuni o f  $300,000 in $10.000 increments .  

O p t i o n n l  L o n g  T e r m  D i s a b i l i t y  l n s u r a n c c  

Th i s  plan is ava i l ab l e  to you on  an  opt ional  and employec-pay-al l  basis.  Long term 
disabi l i ty  i n su rance  may  provide disabi l i ty  benef i ts  for pcr iods  o f  total d i sab i l i t y  
which cxcccd I19 days. To be c l ig iblc  for t h i s  benef i t ,  you mus t  be  a member  o f  
e i ther  t he  Piihlic Sc rv i cc  Pension Plan o r  the  Uniformed Se rv ices  Pension Plan.  

O p t i o n n l  D e n t a l  C n r c  I n s u r a n c e  

T h i s  p lan is ava i l ah l c  to you and your  insured dependents  on  an  opt ional  and  
cmploycc-pay-al l  bas is .  Coverage is avai lable  for bas ic  and major  res tora t ive  denta l  
proccdurcs. 
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O p t i o n a l  C r i t i c a l  C o n d i t i o n s  I n s u r a n c e  

? h i s  p lan i s  ava i l ab l c  t o  you and your  dcpendcn t s  on  an  op t iona l  and  cmployce-pay-  
all bas is .  Cr i t ica l  Cond i t ions  ln su rancc  will  provide a l ump  s u m  payment  to  insured 
cniployccs  in thc  cvcn t  hc l shc  and lo r  dcpcndcn t s  a r c  a f f l i c t cd ,  wh i l c  covc ragc  is in 
forcc. wi th  a cr i l ica l  cond i t i on  a s  dcf incd in  t he  pol icy.  

C EN El l  A L  I N F O  It hl AT1 ON 

For  thc  purposc  o f  thc  g roup  insurancc program.  the  fo l lowing  dc f in i t i on  of 
dependen t  i s  appl icable :  

Snouse 

(a) an individual  t o  whom you a r c  lcgal ly  marr icd;  o r  

(h)  an  individual  w h o  has  been publ ic ly  represented a s  your  spouse  for a t  leas t  o n e  
ycar.  

Den  en  cl e n  t C h i I d r e  n 

your  o r  your  spouse 's  unmar r i ed ,  natural.  adop ted ,  fos ter  o r  s tep-chi ldren,  
including a chi ld  o f  an  unmarr ied minor  dependent ,  w h o  arc :  

(a )  undcr  21 years  o f  a g e  and  depcndcn l  upon you for suppor t  and  
maintenance;  o r  

undc r  25  yea r s  o f  a g e  and  in  ful l- t ime a t t endance  a t  a univers i ty  o r  
s i m i l a r .  ins t i tu t ion and  dependen t  upon you for suppor t  a n d  
maintenance;  or 

(h)  

(c)  a g e  21 o r  ove r  who,  by r eason  o f  mental  o r  physical  inf i rmity ,  a r e  
i ncapah lc  of se l f -sus ta ining employmen t ,  and  a r e  dependen t  upon  you 
for  suppor t  and maintenance and w h o  were  insured unde r  t h e  plan o n  
thc  d a y  before  they reached a g e  21. 

Chi ld rcn  o f  your  spouse a rc  considered dcpcnden t s  only  i f  

thcy a rc  also your  chi ldren;  o r  

your s p o u s c  is l iv ing wi th  you and has  cus tody  o f  t he  chi ldren.  

T h i s  p l an  d o c s  not  covc r  a spousc  o r  dcpendcnt  chi ld  w h o  i s  not a res idcnt  in Canada  
nor  docs  i t  covc r  any  chi ld  w h o  i s  work ing  more  than  30 hour  per  week.  un le s s  t he  
ch i ld  i s  R ful l- t ime s tudent .  



El igili  i l i t  y 

ILL - 

al l  full-tinic,  ac t ive  employees ,  including par t - t ime cmployccs  who  work at 
lcnst 50% o f  the  rcgular  work wcck. a r c  rcquircd to par t ic ipatc  in the  g roup  
insurnncc program from thc  first  day o f  employment .  A l l  re t i red employees  
who  a rc  rccciving a pension from ei ther  the Publ ic  Se rv ice  Pension Plan o r  t h e  
Uniformcd Sc rv iccs  Pcnsion Plan may e lect  t o  cont inue coverage.  

a l l  t empora ry  cmployccs ,  if h i rcd for a pcriod of  more  than thrce  months ,  a r c  
covcrcd undcr  t he  program from the  first  day  o f  employment .  Employees  w h o  
a rc  hi rcd for a pcriod of l e s s  than thrce  months ,  w h o  have thcir con t r ac t  
cxtcntlcd to at  lcast s ix  months ,  are  r equ i r ed  t o  par t ic ipatc  froni the  da t e  of 
not i f ica t ion that  t he  contract  w a s  extended.  

seasonal .  r ecu r r ing  employees  a re  covercd undcr  the  plan du r ing  their term of 
act ive  cmploymcn t .  During per iods  of  lay-off,  provided thcy  d o  not work for 
another  cmployc r  du r ing  such lay-off ,  an  employee has  t he  op t ion  to con t inuc  
covcrnge.  I lowevcr ,  covc rage  will  not con t inuc  un lc s s  a “Cont inuat ion of 
C o v c r a g e ”  fo rm i s  c o m p l e t e d ,  s i g n e d  a n d  g i v e n  t o  y o u r  S t a f f  
C lc rk lhdmin i s t r a to r  pr ior  to your  leaving. 

employees  w h o  e lect  ear ly  re t i rement  will  cont inue to be insured under  t h e  
program as  i f  ac t ive  employees .  Group  l i fe  and  accidenta l  death  a n d  
d i smembermen t  insurancc benef i ts  will  be  calcula ted on  the  annua l  
superannuat ion benef i ts .  Coverage will  be  reduced on  the  
first  of the  nionth fol lowing the  da t e  of re t i rement  o r  age  65 ,  whichever  occu r s  
first .  For  con t inua t ion  o f  coverage to become  effect ive ,  a Cont inuat ion of 
Covcragc Form must  be  s igned pr ior  t o  t he  last day worked.  

upon a t t a inmen t  o f a g c  65 ,  i f  you have  been insured for  a per iod o f  f ive  yea r s  
immediate ly  pr ior  to your  65 th  bi r thday,  you may be e l ig ible  for a reduced 
paid-up l i f e  insurance pol icy on  the  first  o f  the  month fol lowing a t t a inmen t  o f  
a g e  65.  which will  remain in  force  throughout  your  l i fc t ime.  

You niay also be  e l ig ible  to cont inue your  supplementary  hea l th  and  g r o u p  
t ravcl  i n su rance  plans  on  a 50/50 cost- shared basis.  

In thc  event  o f  your death ,  your  su rv iv ing  spouse,  w h o  o n  the  da t e  o f  your  
death  was  in su red  undc r  t he  plan,  may  have  the  op t ion  of con t inu ing  in t he  
group in su rance  program.  
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s c I I  E I) U I, E “ K ”  

NllhlBER O F  WEEKS O F  PA\’ IN LIEU O F  NOTICE 

I 

>4 - <6 Years 

>6 - <8 Years 

>8 - <IO Ycars 

>IO - < I 2  Ycars 27 

q 
>22 Years 

AGE (Years)  

35-39 40-44 45-49 50-54 >S4 

4 6 8 IO 12 

25 27 29 

29 31 35 37 

3 7  I 39 I 41 I 43 I 45 

41 I 43 I 45 I 47 I 49 

54 56 58  6 0  62  



... . 

1.1 

2.  I 

3. I 

S C l l E D U L E  “ L ”  

L A  ll RA D 0 R B EN E F I T S  A G R E  ER1 E N T  

A R T I C L E  I - S C O P E  

T h i s  Agrccnicnt  is appl icable  to all  employees  in Labrador  represented by the  
Canndinn Union o f  Pub l i c  Employees ,  Associa t ion of Allied Heal th  
Profcss ionals ,  tlic Newfoundland and Labrador  Associa t ion o f  Publ ic  & 
Private  Employees ,  t he  Newfoundland and Labrador  Nurses’ Union,  the  
Ncwfoi indlnnd and Labrador  Tcnchcrs’  Associa l ion and the  Royal  
Newfoundland Conslabulary  Associa t ion.  The  terms of  the  agreement  wi l l  be  
considcrcd to form an in tegral  par t  of  all col lect ive  agreements .  

A R T I C L E  2 - D U R A T I O N  

T h i s  ag rccmcn t  shal l  be  effcct ive  from Apri l  I ,  1999 and  sha l l  remain in full  
fnrcc  and effccl  until  March 31. 2002. I t  shal l  be  renewed thereaf ter  through 
thc  nornial p roccs s  of col lect ive  bargaining ut i l ized by  each  of the  employee  
groups ,  or ,  wi th  the  consen t  o f  the  parties,  will  be  renewed through j o i n t  
negot ia t ions .  At the  request  o f  e i ther  par ty  negot ia t ions  sha l l  commence  s ix  
(6) mon ths  pr ior  to the  expiry  da t e  of th is  agrcemcnt .  

A R T I C L E  3 - LABRADOR A L L O W A N C E  

Lnhrndor Al lowance for employees  covered by th i s  agrcemcnt  shal l  be  paid  in 
accordance wi th  Schedu le  “A”. 

Group 1 

l l appy  Vnl lcylGoosc 
Uay 
North West Rivcr  
S hcshn 1s hi U 
Wnbrish 
Labrador  Ci ty  
Churchi l l  Fal ls  
Rcd Day 
L’Anse nu I m i p  
L’Ansc nu Cla i r  
Fnrtcau 
Pi 11 wnrc 
Wcst  S I .  Modcs t e  

S c h e d u I e “A” 

Date 

Apri l  1 ,  1999 
Apri l  I ,  2000 
Apri l  1,2001 

Sing le  

$ 1,750 
$ 1,925 
$2,150 

Dependent  

$3,500 
$3,850 
$4,300 
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Group 2 

Mud Lnkc 
C n r t wr i g h t 
Rigolct  
Mary 's  I lerbour  
Por t  l l npc  S i m p s o n  
SI. Lewis  
C h n r I o t tc t o wn 
W i I I i nni ' s I I n  r bo  u r 
Normnn's  Ilny 
I.odgc n a y  
Illack l i c k l c  
Paredisc  River  
Pinsent ' s  Arm 
Mnkkovik 
Postvi l lc  
l l opcda lc  
Dav i s  ln lc t  
Nnin 

D a t e  

Apri l  I ,  1999 
Apri l  1,2000 
Apri l  1.2001 

S i n g l e  

$1.875 
$2,200 
$2,600 

D c p c n d c n  t 

$3,750 
54,400 
$5,200 

In thc  cnsc  o f  n marr i cd  couple  w h o  are both employed  by Provincia l  Governmen t  
Dcpa r tmcn t s  o r  quas i -gove rnmen t  agenc ie s  (e.g. hospi ta ls .  Newfound land  Liquor  
Corpora t ion  o r  s choo l  boards).  t he  total amoun t  paid to both  o f t h e m  sha l l  not  exceed 
thc  dependent  ra te  for  t he  a l lowance  conta ined in t h i s  ar t ic le .  T h i s  a l l owance  sha l l  
h e  paid  to cniployces  o n  a pro-ra tcd bas is  in acco rdance  wi th  h i d h e r  hour s  of work  
c x c I II d i n g o vc r I i m c . 

ARTICLE 4 - T R A V E L  ALLOWANCE 

4.1  I h p l o y c c s  cove red  by th i s  agreement  sha l l  receive  a t ravel  a l l owance  to he lp  
orrsc t  the costs of t ravcl  to a reas  ou t s ide  o f  Labrador  based o n  the  fo l lowing  
rntcs pe r  employee  and  his lhcr  dcpendcnl(s) .  



Grnup 1 

llrippy Vnl lcylGoosc Ilny 
North  Wcst l l ivcr  
Slicslint sh i u 
W n hush 
I ~ h r n t l o r  Ci ty  
Churchi l l  I:nlls 

1,'Ansc nu Loup 
L ' h n s c  nu Cla i r  
For lcau 
Pi n wn rc 
Wcst  S I .  Modcs tc  

iicd nny  

Dntc 

April I .  1999 

G r o u p  2 Date 

Mud Lake 
C a r twr i g h t 
Rigolcl 
Llary's l lnrhour  
I'orl l l opc  S impson  
S t .  Lewis  
C h n r I n t tct o wn 
Willinm's l l n rbour  
Norman's Bay 
Imdgc n a y  
Black T ick le  
Paradisc  River  
Pinscnl ' s  Arm 
Mnkkovik 
Postvi l lc  
l l opcda lc  
Dav i s  Inlet 
Nnin 

April  I .  1999 

Amount F o r  
Employcc nnd 

Ench Dcpcndcnt  

$350 

Amount  F o r  
Employee  and 

Each Dependent  

$450 
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4.2 ( a )  This  a l lowance  shall bc  paid to cmployccs  in  thc  first  pay pcr iod 
fo l lowing  Apri l  1 5  o f  cach year  o n  a pro-ra ted bas i s  in acco rdance  to 
his /hcr  hour s  o f  work in thc  prcvious  twe lve  (12)  month  per iod,  
cxc lud ing  ovcr t imc.  T h e  amoun t  o f t r a v c l  a l l owancc  to bc  paid  shal l  b e  
hascd on  thc nuinbcr o f  dcpcndcn t s  on  the  da t c  o f  app l i ca t ion  o f  t he  
a I Iowa nc c . 

4 .2  ( h )  An  cmploycc  re t i r ing,  res igning o r  o the rwi se  t e rmina t ing  employmen t  
sha l l  bc  ent i t led  to a propor t ional  payment  o f  t ravel  a l l owance  a s  
dc t c rmincd  in 4.2 ( a )  bascd o n  his lhcr  hour s  o f  work in  t he  cu r ren t  
f i scal  year.  In the c a s e  of death  the  payment  sha l l  be  made  t o  the  
cmploycc ' s  hcncf ic iary  o r  cstatc.  

4 . 3  (a)  l o r  t hc  purpose  o fca l cu la t ing  th i s  bcncf i t  the fo l lowing  l eaves  sha l l  be  
cons ide red  as hours  o f  work: 

( i )  Materni ty  Lcavc/Parcnta l  Lcave/Adopt ion Leave 
( i i )  In jury-on-DutylWorkcr ' s  Compensa t ion  Leave  
( i i i )  Paid  Lcavcs  
( iv)  Any o the r  pcriod o f  unpaid  l eave  for wh ich  the  cmploycc  i s  

c l i g ib l c  to accrue service  under  the  r e spec t ive  co l l ec t ive  
ag rccmcn l  

4 .3  (h)  T h c  provis ions  o f  4.3 (a)  will  not  app ly  when the  employee  wou ld  
o thc rwi sc  havc bccn la id  off.  

4 .3  (c) T h c  p rov i s ion  o f  4.3(a) (iv) wi l l  app ly  only  to employees  w h o  have  
worked  o r  havc  bccn credi ted wi th  hour s  o f  work  unde r  4.3(a) (i), ( i i )  
o r  ( i i i )  for a period o f  20 days  in t he  aggregate  i n  t he  qua l i fy ing  pcr iod.  

4.4  In the  case  o f  a marr ied coup le  w h o  a r c  both  employed  by P rov inc i a l  
Govcrnmcn t  Dcpar tnicnt  o r  quasi -govcrnmcnt  agcnc ic s  (e.g. hospi ta ls ,  
Newfound land  Liquor  Corpora t ion  or school  boards),  each  spousc sha l l  reccive  
the  cmploycc  t ravel  a l l owance ,  but  on ly  o n e  spouse  sha l l  c l a im  the  benc f i t  for  
d c  pc ndc n t s. 

4 .5  Thc  t ravcl  bene f i t  ava i l ab l e  t o  t he  Royal  Newfound land  Cons tabu la ry  
Associa t ion under  thci r  Co l l ec t ive  Agreemen t  and  to t eachc r s  under  Ar t i c l e  25 
o f  tlic NLTA Labrador  Wcsl Collcct ivc  Agrccmcnt  shall con l inuc  to  app ly  
cxccpt  i n  c a s c s  whcrc  Art ic lc  4 o f  th i s  j o i n t  ag rccmcn t  p rov ides  a greater  
bcncf i t .  Eg. Mcmbcrs  of the  RNCA would con t inue  to r ece ive  the  employee  



* travcl hcncf i t  undc r  thei r  col lcct ivc  agrccmcnt  unless the  employee t ravel  
hcncfit  in t h i s  j o in t  agrcemcnt  i s  greater.  In addi t ion to 111c employee benef i t  
undcr  thc  RNCA co l l cc t ivc  agrccrncnt,  mcnlbcrs o f  t hc  RNCA shal l  also 
rcccivc  Ihc dcpcndcnl  benef i t  i indcr thc  jo in t  agrccmcnt .  

AIITICLE 5 - L E A V E  

5 .  I Pcrmanenl  employees  cove red  by th is  agrecmcnt  shal l  receive  non-cumulat ive .  
paid lcavc in t he  aggregate  per  year  a s  follows: 

One  ( I )  Work ing  Day for thc  fol lowing conimuni t ics :  

l l appy  Val lcy/Goosc Bay 
North  Wcst  River  
She  sh  a t s h i u 
Wabush 
Lahrador  C i ty  
Churchi l l  Fal ls  

Thrcc  ( 3 )  Work ing  Days fo r  the  fol lowing communit ies :  

Mud Lake 
Car twright  
Rigole t  
L' Ansc-au-Loup 
For tcau 
Red Day 
L' Ansc-nu-C I ai r 
Pinwarc  
Wcst  S t .  Modcs tc  
Mary's Harbour  
Por t  l l o p e  S impson  
SI. I m v i s  
C 11 a r I o I t c t o w n  
Wil l iam's  l l a rbour  
Norman ' s  Day 
Lodge Bay 
Black T ick le  
Paradise  R ive r  
P insen t ' s  Arm 
Makkovik 
Poslvi l lc  
l l opcda le  
Dav i s  Inle t  
Na in  

Th i s  l cavc  wi l l  only b e  ut i l ized whcn  the  employee i s  delayed from re turning 



6. I 

7. I 

8 .  I 

9. I 
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t n  thc  coniinunity tluc to a n  in tcrrupt ion in t ranspor ta t ion sc rv i cc  

Al lTICI ,E  6 - PIIOTI;CTI\’I.: CLOTIIING 

I’rolcctivc c lo th ing  will  hc  providcd in acco rdance  wi th  tlic spcc i f i c  provis ions  
out l incd in cach  appl icahlc  cniploycc g roup  co l l cc t ivc  agreement .  

A R T I C L E  7 - R E L O C A T I O N  E X P E N S E S  

l lc locat ion cxpcnscs  wi l l  be  provided in accordance wi th  the  spec i f i c  
provis ions  out l ined in each  appl icable  cmployee  g roup  co l l ec t ive  ag reemen t .  

A R T I C L E  8 - E X I S T I N G  G R E A T E R  B E N E F I T S  

No provis ion o f  t h i s  ag reemen t  sha l l  have  the  effect  o f  r educ ing  any henef i t  for  
any employce  wh ich  ex i s t s  in each  app l i cab le  employce  g roup  co l l ec t ive  
agrccmcnt  ou t l i ned  in Art ic lc  1 .  

A R T I C L E  9 - D E F I N I T I O N S  

“Dcpcndcnt”  - for thc  pu rpose  of th i s  Agreemen t ,  dependen t  means  a spouse ,  
whcthcr  o f  the  s a m e  o r  oppos i t e  gender.  and  chi ldren unde r  a g e  e ighteen ( I  8 )  
ycars  o f  age,  o r  twenty- four  (24)  years  o f  a g e  i f  t he  chi ld  i s  in f u l l  t i m e  
a t t cndancc  at a school  o r  post- secondary ins t i tu t ion.  

RE: A n n l i c a t i o n  o f  thc L a b r a d o r  B c n c f i t r  A e r c c m c n t  

T h c  Employer  agrees  that  the  app l i ca t ion  of  Art ic le  4, Trave l  A l lowance ,  
specif ica l ly  Subscc t ion  4.2(a). wil l  not  resul t  in a hcncf i t  reduct ion for cmployccs  
w h o  would have  received a lcsscr  amoun t  under  t he  n e w  ag reemen t  then they  d id  
undc r  tlic prcvious  ag reemen t ,  for t he  Apri l  1999  appl icat ion o f  t h i s  Art ic le  only .  

I t  i s  a l so  acknowledged  that  t he  appl icat ion o f  t h i s  ag reemen t  will  include 
tcmpornry. par t - t in ic  and scasona l  cniployccs  w h o  worked du r ing  the  period Apri l  1, 
1998  to March 31. 1999.  



LIST O F  C A n i r u s E s  

LIST O F  C A M P U S E S  A N D  R E G I O N S  
FOR BUMI’ING A N D  R E C A L L  P U R P O S E S  

Rcg inn  4 

l l cg inn  2 3 )  
4)  

R c g i n n  3 5) 

R c g i n n  5 

l l c g i n n  6 

Rcginn  7 

Labrador  Wcsl  Campus  
l i appy  Val lcy-Goose Bay Campus  

Corne r  i l rook Canipus  
St. Anthony C a m p u s  

Bay St. George  C a m p u s  ( includes  4 Stephenv i l l e  
locat ions ,  S t ephenv i l l e  Cross ing,  and  Co l l ege  
I I c ad q uar t c r s) 
Port  aux Basques  C a m p u s  

Grand Fal ls  - Windsor  Campus  
Baic  Vcr te  C a m p u s  
Gande r  Campus  

I O )  Donavis ta  C a m p u s  
I I )  Clarcnvi l le  C a m p u s  
12) Burin  C a m p u s  

1 3 )  Carhonca r  Canipus  
1 4 )  Placcnl ia  Campus  

I S )  

16) Sea l  C o v e  C a m p u s  

SI .  John’s  C a m p u s  ( includcs  Pr ince  Phi l ip  Dr., Ridge 
Rd.. & Topsai l  Rd.) 
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S C l l E D U L E  “N” 

COMPRESS ED W 0 RK WE E K 

G c n c r n  I 

T h e  Co l l cgc  of the  North  At lant ic  i s  commi t t ed  to  a s s i s t i ng  employees  balance thei r  
work l ives  and family  commi tmen t s  wh i l c  ma in ta in ing  the  highcst  level  of c l ient  
s c rv i cc  dcl ivcry.  Comprcsscd  Work Week i s  a n  a l t e rna t e  work ing  a r r angemen t  
whereby f lcxibi l i ty  i n  s chcdu l ing  provides  employees  wi th  t ime  o f f  for t ime worked 
nccording to an  arranged schcdu le  wi th  the  Employe r .  

W n r k  C y c l e  

A comprcsscd work  week  will  b e  imp lemen ted  on ly  wi th  the  mutual  consen t  of 
Adminis t ra t ion (DAlADAlDi rec to r )  and  the  s t a f f  o f  t he  off ice .  I t  wi l l  be  adop ted  on  
an  off icc-hy-off icc  bas is ,  taking in to  cons ide ra t ion  workloads ,  peak workload pe r iods  
and  na tu rc  o f  work in  di f ferent  o f f i ce  a r eas  wh ich  lend themse lves  m o r e  appropr ia te ly  
to th i s  type o f  compresscd work week schedule .  I t  i s  general ly  ag reed  that  t he  t ime  
mos t  sui ted to th i s  ac t iv i ty  is the  per iod be tween  January and  J u n e  of each  year .  
I lowcver ,  a Compressed  Work  Week  may be s e t  u p  a t  a n y  t ime  du r ing  t h e  year .  
During the  per iod o f  s u m m e r  hours ,  t ime  worked  wi l l  be  ad jus t ed  accordingly .  

Individuals  w i sh ing  t o  par t ic ipate  mus t  agree  to the  fo l lowing  cond i t i ons ,  comple t e  
t he  Rcqucst  for Compressed  Work Week Ar rangemen t  form a n d  submi t  to the  
appropr i a t e  Adminis t ra tor .  

W n r k  T i m c  

(n) Employees’  compressed work week schedu le  wi l l  be  on  a two-week cycle .  T h i s  
will  i nvo lve  work ing  for n inc  ( 9 )  work ing  days  wi th  addi t ional  t ime  and  hav ing  
the  tenth  day  a s  a “compressed day”  o r  a d a y  off. 

Opt ions:  

1 .  Employees  work a n  ex t r a  45 minu tes  pe r  day  for  e ight  days  and  an  ex t r a  
hour  for o n e  day. 

O the r  app ropr i a t e  a r r angemen t  app roved  by the  respect ive  Co l l ege  
Adminis t ra tor  that  s a t i s f i e s  operat ional  r equ i r emen t s  and  mee t s  
e s t ab l i shed  guidel ines .  

2. 

(b)  If an cniploycc is on  l eave  Tor three  (3) consecu t ive  work ing  days  he l she  mus t  
then o p t  out of the  compressed  schedu le  for  t he  r ema inde r  of  the  cycle .  Any  
ca rncd  t ime  accumulated will  be cons ide red  a s  l eave  in l ieu .  
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. ' If an cniploycc is on lcavc for t w o  (2 )consccu t ive  days  o r  less.  any  comprcssed 
tiiiic niisscd must he workcd  hcforc  taking thc  tcnth  day as comprcsscd.  Th i s  
also app l i e s  to annual  leave and lo r  s ta tutory  hol idays .  T h e  make-up  t ime  will  
hc dctcrmincd in consul ta t ion wi th  thc employee 's  Adminis t ra tor .  

Eiiiployccs w h o  par t ic ipate  in thc  Cnniprcsscd Work Wcck should complete  t hc  
Coniprcsscd Work Wcck Tinic  Shcct  to submit  to t he  appropr ia tc  adni inis t ra tor  
for s igna tu rc  on  the  ninth  day  o f  work.  An employcc canno t  take the  
comprcsscd day  o f f ( t c n t h  day )  wi thout  the  forni being s igned.  

Pmployccs  must  work (i .e.  ea rn )  thci r  tinic to h c  e l ig ihlc  for tlie scheduled 
comprcsscd day off. T h c  cmploycc  is requircd to discuss  any  misscd t ime  wi th  
hisIhcr DAIADAIDircctor .  

A comprcsscd work schcdu le  canno t  he  workcd  dur ing coffee  andlor  lunch 
hrcaks .  

I t  i s  unders tood that  hour s  of work will  rcsul t  in p roduc t ive  use of staff 
mcnihcr ' s  t imc  whi lc  mainta ining qual i ty  s c rv i cc  to ou r  c l icnts .  

T h e  Employer  is not  to incur  a n y  addi t ional  cost  as a resul t  of imp lemen ta t ion  
of a compresscd work week.  

Adminis t ra t ion has  the  au tho r i ty  to cance l  th is  a l ternate  work arrangement  at 
any t imc  d u e  to changes  in operat ional  requiremcnts  o r  Tor non-adherence to 
tlie agrcemcnt .  

I f  cmployccs  a t tend a workshop ,  t ra ining,  union business .  etc. ,  they sha l l  have 
bcen decmcd to have worked thci r  compressed schedule .  

C o m p r e r r c d  Dnys  Off  

(a) Comprcssed days  off canno t  be  accumulated.  On a two  week schedu le  (cycle) ,  
a n  cniployec must  take  the  tenth  day as a day off. An  cmployec '  s scheduled 
comprcsscd d a y  will  remain the  s a m e  for  cvery cycle. S o m e  f lexibi l i ty  may be 
poss ihlc  upon consul ta t ion wi th  DAlADAIDirector .  

( b )  In c i r cums tances  where  an  employee  is required by h i d h e r  Employer  to work. 
the  cniployee wi l l  take  an  a l t e rna t e  compressed day off wi thin  five ( 5 )  work ing  
days  of the  rcgular ly  s chedu led  compressed day. 

(c)  Whcn an  cmployce 's  compressed day falls on a s ta tutory  hol iday,  t hc  
comprcsscd d a y  will  he  t akcn  o n  the  next  work ing  day. 
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( d )  I f ancn ip loycc  is s ick o n  his lhcr  comprcsscd day,  t hccn ip loyee  can  change  that  

day  to nick l cavc  providcd that  thc  employcc  submi t s  a medical  cer t i l ica te .  T h e  
comprcsscd day  shou ld  be  used wi thin  f ive  ( 5 )  work ing  d a y s  f rom t h e  
sclicdulcd comprcsscd  day on  consul ta t ion wi th  the  DAlADAIDirector .  

l l i i i l t ly S y s t c m  (Wherc  appl icable)  

In cer ta in  ofr ices ,  i t  wi l l  b e  necessary  for cach  employee  to se l cc t  a "buddy". 
The role  o f a  "buddy" is to cove r  du t i e s  when o n e  o r  t he  "buddies"  i s  o n  his lher  
comprcsscd day.  T h e  employee  is responsible  for ensu r ing  that  a l l  foreseeable  
o f f i cc  du t i e s  have  bccn covered and  a r c  not  normal ly  the  responsibi l i ty  of the  
"buddy " . 

I f  an cniployce i s  on annual  leave when he l she  i s  expec ted  t o  fil l  in for  a 
buddy. t he  employee  mus t  ensu re  that  another  buddy i s  found.  T h e  
Adminis t ra tor  mus t  b e  not i f ied .  

I t  is  t hc  responsibi l i ty  o f  cach  employee  to organ ize  work load  and schedu le  
appointnicnts  t o  cnsu rc  that  h is lhcr  buddy i s  not  ove rburdened .  

When an  cniployce w h o  i s  par t ic ipat ing in compressed  schedu le  chooses  to opt 
ou t  bcfore  thc  end  o r a  cyc le  and a n e w  buddy i s  not  immed ia t e ly  avai lable ,  t he  
person choos ing  to leave mus t  ag ree  to  con t inue  buddy du t i e s  unt i l  t h e  e n d  of 
the  block o r  unt i l  a n e w  buddy can  be  round. 



1)nlc S t n r l  T i n i c  F i n i s h  T i n i c  

Ern p I o y e  e 

T i n i c  E n r n c d  

Administrator 

Date 
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REQIIEST FOR C O M P R E S S E D  W O R K  WEEK A R R A N G E b l E N T  

C o l l e g e  o f  t h e  North  A t l a n t i c  

Otlicr apprnpr ia tc  a r r angemen t  a s  approved by Adminis t ra tor  wh ich  sa t i s f i e s  
npcrat innal  r cqu i r cmcn t s  and  rnccts es tabl ished guidel ines .  (P l ease  a t tach a c o p y  
of your  work ing  schcdu lc  undc r  t h i s  opt ion. )  

I. 
nrrnngciiiciit siihjcct to thc  fol lowing condi t ions:  

, wish to par t ic ipatc  in a Comprcsscd  Work Week 

l h c  hour s  workcd for cach  2-wcck cyclc  must  total 70 hours  for a normal  
work wcck.  
Once  the  comprcsscd  work  wcek schcdu lc  i s  cs tabl ishcd,  it r cma ins  in  cffccl  
for the  per iod specif ied .  
T h i s  arrangcnicnt  is providcd to cmployccs  acco rd ing  to the  posi t ion hc l shc  
currcnt ly  occupics .  Shou ld  his lhcr  posi t ion changc,  then the  compressed  
work wcck op t ion  must  bc re-ncgol ia tcd.  I t  i s  unders tood that this type of 
changc  may  resul t  in t he  comprcsscd work wcck op t ion  becoming  
unavai la b I c. 
An cniploycc mus t  work the  t ime  ncccssary  to bc  granted l i m e  off in  a 
comprcsscd work wcck .  An  cmploycc  docs  not  earn  t ime  off wh i l e  o n  l eavc  
of any  ~ y p c .  
An employcc  will  not losc credi ted t ime  off when  his lher  s chedu lcd  l ime  off 
falls on  a hol iday.  

Undcr s t and ing  thcsc  cond i t i ons  and ag rcc ing  IO adhc rc  to them. 1 wish lo  es tabl ish  
thc  fo l lowing  work  schedule:  

Ip t inn  I :  

l ou r s  of work - 8 days:  f rom - a.m.  to - p.m.  Lunch Break:  f rom 

lou r s  of work - I day:  f rom a.m. to - p.m. Lunch  Break: f rom 

I O p t i n n  2: 
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S C11 E D  U L E  “0” 

D E F E R R E D  S A L A R Y  L E A V E  

1’ n I i cy S t a t c m e n  t 

Employees  may  avai l  o f  a dcferred sa l a ry  l eave  plan,  des igned  t o  help  plan 
and  f inance a l eave  o f  absence  for  per iods  o f  6 - 12 months .  

A p p l i c a t i n n  

T h i s  pol icy app l i e s  to all employees .  

D e l i n  i t  i n n s  

Dcfcrral Period 

L c n i ~  Period 

Tnxnrioti ycor 

R e s p o n s i b i l i t i e s  

t he  period o f  t i m e  du r ing  wh ich  par t ic ipat ing employees  de fe r  a 
por t ion o f  thei r  sa lary  

the  per iod o f  t ime. immed ia t e ly  fol lowing the  deferra l  per iod,  
du r ing  wh ich  par t ic ipat ing employees  a r e  on  a l eave  o f  absence  
f rom work 

based on  the  Janua ry  I to December  3 1 ca lenda r  year  

Co l l ege  o f  t hc  North  At l an t i c  

I t  is  t he  responsibi l i ty  o f  individual  depa r tmen t s  to: 

ensu re  tha t  employee  par t ic ipat ion in  t he  Deferred Sa la ry  Leave P lan  
will  not  adversely  a f f ec t  operat ional  requirements ;  

r ev i ew employee  r eques t s  and approve  requests  where  feas ible .  

Employee 

I t  is  t hc  responsibi l i ty  o f  employees  to: 

* r ev iew the  Deferred Sa la ry  Leave  Plan op t ions  and  unders tand the  
imp l i ca t ions  o f  par t ic ipat ion;  
e n s u r e  that  they a r e  f inancia l ly  ab l e  t o  par t ic ipate  i n  t he  Plan. * 



, E n r n l m e n t  

5 ovcr  6 ycars  

6 ovcr  7 years  

I h p l o y c c s  wi sh ing  to par t ic ipate  in the  Plan must  make wri t ten  appl icat ion 
to the  Prcsidcnt.  p rov id ing  a s  much advancc  not icc  a s  poss iblc .  

~~ ~~ ~ 

16 213% 5 years  6Ih ycar  83 113% 

14% 6 years  7Ih year  86% 

T h c  I'residcnt may approvc  cmployccs '  rcqucsts  based on  the  operat ional  
rcquircnicnts  of the  dcpa r tmcn t  du r ing  thc  cmployccs  ant ic ipated absence.  

Employees  wi l l  bc  not i f icd ,  wi thin  thrcc  mon ths  of thci r  request ,  o f  thci r  
npprovnl lo pnr t ic ipntc  in thc  Plan.  

Approved requests  will  b e  sent  IO the Compt ro l l e r  who  shal l  admin i s t e r  t he  
Plan. Once  thc  approvcd  requcst  is received the  employee  will  be  placed o n  the  
dcferrcd sa lary  payrol l .  

A d m i n i s t r n t i o n  

l h c  min imum lcave pcr iod i s  6 months ,  except  where  an  employee  is 
a t tending a des ignated educat ional  ins t i tu t ion on  a full  t ime  basis ;  i n  th is  ca se  the  
min imum per iod of  l cavc  is 3 months .  The  max imum per iod of leave i s  12 
consecut ive  mon ths ,  s t a r t i ng  immed ia t e ly  af ter  the  deferra l  period. 

T h e  pcr iod ovc r  which an  employee may defer  sa lary  may not  exceed 6 
years .  

T h e  Employee  can  defer  a max imum of  33 113% of  thei r  g ros s  sa lary  in a 
taxnt ion y e w .  

T h e  fol lowing table  p re sen t s  examples  of calcula t ions  for  Plan 
participation: 

I ove r  1.5 years  33 113% I year  2 n d  year  (6 mos.) 66 213% 

2 ovcr  3 ycars  33 113% 2 years  31d year  66 213% 

3 ovc r  4 ycars  2 5 %  3 years  4Ih year  15% 

4 over  5 ycars  20% 4 ycars  ycar  80% 
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O v c r  thc pcr iod o r  Plan par t ic ipat ion,  an  employees '  s a l a ry  plus the  
pcrccntagc o r  salary  dcrcrrcd mus t  equal  100% of the  employees '  prc-plan sa lary .  

T h c  pcrccntagc o r  gross  sa lary  to hc rcccived by thc  employce  i s  fixed for  
t hc  dcfcrra l  pcr iod and  tlic l cavc  pcr iod.  

T h e  dcfcrrcd por t ion of an  employee 's  s a l a ry  wi l l  be depos i t ed  in to  a n  
accoun t  wi th  a f inancia l  ins t i tu t ion se lected by the  Co l l ege  to manage  the  plan. 
T h i s  accoun t  acc rues  in teres t  which must  be paid  to t he  employee  at t he  end o f  
each ca l cnda r  ycar.  T h i s  in teres t  is considered to be income  from employmen t ,  and 
i s  thcrcrorc  subject  to income  tax for the  year in wh ich  i t  was  earned.  T h e  in teres t  
ratc.  o n  t h e  dcrcrrcd por t ion o f a n  cmployces ' s a l a ry  wi l l  be  the  ra te  o f  in teres t  se t  
by the  f inancia l  ins t i tu t ion.  

For  taxat ion pu rposes  Canada  Cus toms  and  Revenue Agency  requires  t ha t  a t  
t hc  end  o f t l i c  l cavc  per iod,  cmployccs  rc turn  to t he  employe r  unde r  whom they  
par t ic ipated in the  dcrerrcd sa l a ry  leave program for ,  a t  leas t  t he  s a m e  amoun t  of 
t imc  a s  the l cavc  per iod.  As such,  t he  Defcrred Sa la ry  Leave Plan canno t  s e rve  as 
an  cnr ly  rc t i rcmcnt  program.  

S n l n r y  n n d  I l cne f i t s  D u r i n g  D e f e r r a l  a n d  L e a v e  P e r i o d s  

Dur ing  Ihc dcfcrra l  per iod.  cmployccs  con t inue  to receive  thei r  normal  
s a l a ry  less t h c  amoun t  they have  chosen to con t r ibu te  to t h e  Plan.  

Dur ing  thc  l eave  per iod,  a n  employee 's  g ros s  annual  s a l a ry  wi l l  consis t  of 
thc  s u m  of t hc  con t r ibu t ions  made  to t he  Deferred Salary  Leave  Plan du r ing  the  
deferra l  per iod,  p lus  in tcres t .  Sa l a ry  will  b e  received through the  normal  payrol l  
pr o ccd U r e s.  

Inconic  tax  inrormat ion s l i p s  (T4) l o r  t he  complet ion of par t ic ipat ing 
cmployccs '  tax  rc turn  will  ref lect  that  por t ion of sa lary  ac tua l ly  received in  t he  
taxat ion ycar.  

The in tcrcs t  ea rncd  o n  the  dcfcrrcd por t ion o f  a n  cniployee 's  sa lary  wi l l  be  
cons ide red  to b e  employmen t  income.  T h i s  in teres t  amoun t  i s  t axab le  as 
employmen t  i ncome  a n d  will  be  included on  T4 s l ips .  Income  tax informat ion 
s l i p s  will  bc  issued year ly  as t he  in teres t  i s  paid .  

Employmcn t  s t a tu s  will  be  that  o f  l eave  wi thout  pay. T h e  provis ions  and 
cost- shar ing a r r angemen t s  for employee  bene f i t s  wi l l  be  consis tent  with the  
co l l ec t ive  agrccmcnt .  



While  on leave,  no payments  will  be made  for: 

o v c rt i me ; 
cal l  hack; 
s tand-by;  
nu to in o h i I c a I I o w a  nc e ; 
Labrador  a l lowance;  
s i ck  leave; 
family  responsihi l i ty  leave;  
annual  leave;  
paid leave;  
s t a tu to ry  hol idays;  or  
any o the r  monetary  compensa t ion  provided to employees  who  a rc  a t  
work.  

No nnniinl leave,  s ick  l eave  o r  paid  leave will  be  credi ted wh i l e  employees  
a rc  on  the  lcnvc per iod por t ion n f t h e  Deferred Salary  Lcave Plan. T h i s  t imc  will  
not he countcd toward the  r equ i r emen t s  for s e rv i ce  to  achieve addi t ional  annual  
l eave  o r  paid  l eave  c red i t s  and  will  not  be  recognized for  severance pay purposes. 
The leave per iod,  however ,  w i l l  not be  considered a break in service .  

Employees  may purchase  thei r  deferred sa lary  leave per iods  for  pension 
credi ts  o n  rclurn to work.  

W i t h d r n w n l  From the P l a n  

Once approved  fo r  par t ic ipat ion in t he  Deferred Salary  Leave Plan. 
employees  may wi thd raw f rom the  Plan,  pr ior  to the  leave period on ly  under  
except ional  c i r cums tances  s u c h  as: 

ex t r eme  f inancia l  hardship;  
death;  
to ta l  and  permanent  d isabi l i ty ;  

lay-off,  terminat ion or res ignat ion.  
t ransfer  t o  ano the r  posi t ion where  Plan par t ic ipat ion i s  not  approved;  

Employees  w h o  wish to  wi thdraw from the  Plan must  inform the  Pres ident  
in wri t ing ou t l i n ing  the  r easons  for t he  request.  T h e  Pres ident  will  then forward 
th i s  informat ion to t he  Compt ro l l e r  who  will  review the  case  and  decide  i f  i t  meets  
t he  cr i ter ia  for wi thdrawal .  

Employees  w h o  a re  permit ted to  wi thdraw from the  Plan wi l l  receive  a 
refund o f  thei r  con t r ibu t ions  plus the  accrued in teres t  on the  contr ibut ions .  
l l e funds  will  be  made  wi thin  90 days  o f  the  approval  t o  wi thdraw from the  Plan.  

The  lump  s u m  payment  refunded to an  employee  is subject  to Canada 



I’cnsion Plan  con t r ibu t ion .  T h c  CPP con t r ibu t ion  would bc hascd on  the  gross  
amoun t  o f t h c  pnymcnt u s ing  thc  cniploycc con t r ihu t ion  rnlc for t hc  ycnr i n  which 
thc  wi thdrnwnl  occu r s .  

t l n l c s s  spcc i l i ca l ly  rcqucstcd hy thc  cmploycc,  tllc Compt ro l l c r  will  app ly  
thc  lump  sum incomc  tax ra te  to thc  rcfund amoun t .  

l l c t n r n i n p  From Lcnrc 

Emplnyccs  rc turning from thc  Dcfcrrcd Sa la ry  Lcave Plan wil l  he: 

a s s igned  to t he  s a m e  o r  cquivalcnt  posi t ion held  pr ior  to going on 
l cavc  and ;  
c l i g ib l c  Tor t he  s a m e  s t cp  in  t hc  sa l a ry  sca l c  paid  pr ior  to going o n  
Icavc. 



Dencf i tdDcduc l ions  

____ ~~ ~~ ~ 

contribution w i l l  he based on normal 
gross salary, not salary received 

normal accrual rates apply 

Annual Leave 

~ 

no pension payments w i l l  be 
deducted during the leave period 

entitlement reduced by the length o f  
the leave oeriod 

Canada Pension Plan 

~~~ ~ 

participation optional employee pays 
full cost o f  premium 

Dcnt a I In su r an c e  

participation optional en~ployee pay! 
fu l l  cost o f  premium 

Group Li fe Insurance/ 
l l e a l t  h I nsurancc 

Income Tax 

Long Term Disahil ity 
Insurance 

Paid Leave 

~ 

Pay Increments 

Provincial Pension 

Severance Pay 

Sick I.cavc 

llnemployment 
I nsur an ce 

Union Ducs 

Voluntary hccidcnt 
Insurance 

Dcncf i ts  Du r i ng  the Defcr ra l  
Per iod Denc l i ts  During the Leave Per iod  

iormal accrual rates apply I no a c c r u a l  during leave period 

payable on the por t ion  o f  sa la ry  
actually received 

participation optional 

cmplayee pays fu l l  cost orpremium 

coverage and premiums wi l l  bc based 
on nnrmal gross salary and not salary 
received 

employer cost sharine w i l l  continue 

time accrued prior l o  the leave 
period may be taken. subject to 
approval, before the leave period 
begins or after the leave period ends 

payable on the portion o f  salary 
actually received 

participation optional 

employec pays fu l l  cost o f  premium 

coverage continuation i s  optional 

employee i s  required to pay fu l l  cost 
prpremiums while on leave. 

payable on the port ion ofsalary 
actuallv received 

payable on the portion o f  salary 
actually received 

coverage and premiums w i l l  be based 
on normal gross salary and not salary 
received 

normal accrual rates apply 

no coverage available 

no accrual during leave period 

time accrued prior to the leave 
period may be taken. subject lo  
approval, before the leave period 
beeins or after the leave Deriod ends 

normal application step progression delayed by the I lcneth o f  the lcave ncriod 

~ 

normal accrual rates apply no accrual during leave period 

sick leave w i l l  not be paid durinl 
leave neriod 

no deductions are taken as  there are 
no insurable earnings during the I leave period 

-~ ~~ ~ 

payable on normal gross salary 

payable on the portion o f  salary I actually received 
payable on the portion o f  salary 
actuallv received 
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I l U h I P I N G  T l l l l l U N A L  - T E l t h l S  O F  1 lC :FEI lENCE 

I .  (a) ’llic T r ihuna l  is Cliaircd hy an  Of f i cc r  of Ihc Publ ic  Sc rv icc  Commiss ion  
wi th  a s ing lc  rcprcscnta t ivc  for cach  of thc  Employe r  and thc  Bargaining 
Uni t .  

(h )  Thc  Cha i r  is r c spons ih l c  for  t he  schcdu l ing .  locat ion and  protocol  of t h c  
hcaritigs.  

A l l  par t ics  ag ree  lhat  the  process ,  the hea r ings  a n d  the  dc l ibc ra l ions  of t h e  
Tr ibunal  sha l l  bc  gu ided  by thc  c s scn t i a l  p r inc ip l c s  ofJai rncss .  

( d )  Cascs  shou ld  hc  prcscntcd in an  o r d e r  agreed to by the  par t ies  - to be 
consis tent  w i th  re levant  p rov i s ions  of the  Co l l ec t ive  Agreement :  ( eg )  s en io r  
cmploycc  - j u n i o r  posi t ion;  whcrcvc r  rcasonablc ,  s ing le  g r i evances  shou ld  
procccd mul t ip l c  g r i evances  filed by a n  individual ;  s o m c  pr ior i ty  shou ld  b e  
offortlcd to t hosc  employees  cu r ren t ly  o n  lay-off s ta tus ;  i n  c a s c s o f  mu l t ip l e  
gr icvanccs ,  whcrc  a gr icvancc is uphe ld ,  all  o thc r  gr ievances  by tha t  
cniploycc wi l l  bc  wi thdrawn.  

( c )  

(c) Employccs  w h o  occupy  pos i t i ons  tha t  a r e  t h e  target  o f  a bumping  ac t ion  
will  no( have  s t and ing  a t  t he  hear ings .  T h e  process  i s  to be o n e  o f  
explornfion. by both parties.  in to  thc  mer i t s  of  cach  case  pr ior  to proceed ing  
to arhi t ra t ion.  

2. (a )  l l ca r ings  a r c  I O  b e  o n  a “without  prc judice”  bas is .  T h e  dec i s ions  of  t he  
Tr ihuna l  will  hc  rendered a s  bench dec i s ions  only. The re  wi l l  be  n o  wri t ten  
rccord.  Cons ide ra t ions  o f  t he  Tr ibuna l  wh ich  resul t  i n  dec i s ions  wh ich  a r c  
not unan imous ,  and wh ich  proceed to  arbi t ra t ion,  wi l l  not be prcscntcd in to  
cv idcncc .  

(h)  T h c  dcc i s ions  of  t he  Tr ibuna l  mus t  b e  u n a n i m o u s  to have  effect .  T h e  
Tr ibuna l  w i l l  cons ide r  t h e  mer i t s  o f  cach  case  and  exe rc i se  i t s  o w n  
judgemen t .  Unan imous  decis ions  o f  t he  Tr ibuna l  a r c  b ind ing  o n  each  par ty  
and  a r c  not  subject  to any  fur ther  g r i evance  act ion.  An  e f fo r t  wi l l  b e  made  
to reach unan imous  ag reemen t  in each  case .  Gr i evances  not  unan imous ly  
rcsolvcd by thc  Tr ibuna l  will  revert back  to t he  par t ies  for  fur ther  act ion.  

(c)  Whi lc  Tr ibuna l  dec i s ions  will  not  bc tabled in  wri t ing,  and wi l l  not  be  
prcscntcd in ev idence  in  any subsequen t  a rb i t r a t i on ,  e i ther  par ty  may  
consul t  w i th  members  of the  Tr ihunal  and  seek  c lar i f ica t ion o f  t he  ra t ionale  
for thc  d i s sens ion .  I t  is recognized tha t  t h i s  informat ion may in f luence  a 
dcc i s inn  to procccd to arbi t ra t ion.  



(a )  Each par ty ,  first  the Union and then the  Employer.  is to have 30 minutes  to 
prcscnt  i t s  a rgumen t s  to the  Tr ibunal  - this l ime a l locat ion includes  thc  
cal l ing o f  wi tncsscs .  

(h)  I t  is  recognized t h a t  some cases  will require  less  than 30 minu te s  and that  
a r / r i c t  30 minutes  dead l ine  should not b e  rigidly imposed o n  d i scuss ions  
which may lead to sa t is factory  resolut ion to the  dispute .  

(c)  I t  is ant ic ipated tha t  each parfy will  make  a brief  opcn ing  
s ta tc inent lpresenta t ion fol lowed by a per iod for rebut ta l .  Par t ies  a r c  
d i r ec t ed  to focus  d i scuss ions  on  the  mer i t s  o f  t he  case  a t  hand. T h e  
Tr ihuna l  will  make  every effor t  to create  a recept ive  tone  in the hcar ings .  
T h e  Tr ibuna l  wi l l  in tervene if e i ther  par ty  engages  in agg res s ive  o r  
confronta t ional  behaviour .  Members  of the  Tr ibuna l  will  b e  afforded t ime  
to clar i fy  points  af ter  the  discuss ion between the  pa r t i e s  have  been 
conc  I uded.  

(d)  I t  is ant ic ipatcd that  t he  cal l ing o f  w i tnes ses  will  bc  l imi ted.  T h e  Union 
may wish to cal l  t he  gr ievor ,  t he  Employer  may cal l  t h e  Operat ional  
Manager  who  made  the  decis ion to refuse  the  bump. I t  is inrportant that f h e  
g r i c i v r  he affordedjrrll opportunity to be heard. 

( c )  In all cases ,  t he  Tr ibunal  will  adjourn immed ia t e ly  a f t e r  a rgumen t s  have  
been presented.  T h e  Tr ibuna l  will  render  i t s  decis ion fol lowing the  hear ing 
o f  arguments ,  and i t s  o w n  del iberat ions ,  on  each gr ievance 
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hl E RI 0 II A N I) UM 0 F UN I) E R S T A  N D I NG 

AI’I’LICATION O F  RIASTER A G I t E E R I E N T  L A N G U A G E  

Itctns con ta incd  in Ihc Mas tc r  Agrccnicnt  s igned on  1994 07 2 5  whicli  a r c  
rc lcvant  to the  I‘aculty ha rga in ing  uni t  have  been ref lected in t he  text  o f  t h i s  
co l l cc t ivc  agrccmcnt  whcrc  i t  is appropr i a t e  t o  d o  so. The  list  be low inc ludes  Mastcr  
Agrccnicnt  i tcnis not included in t he  text  o f  t h i s  ag reemen t  w i th  t h e  full  text  o f  each  
i tcm hc ing  pr inlcd for  t hc  convcn icnce  of t hc  reader :  

# I 6  L a l i n u r  F o r c c  A d i u s t m e n t  a n d  P r o d u c t i v i t y  C o u n c i l  

Thc rc  sha l l  bc  o n e  counci l  for each  un ion  wi th  subcommi t t ees  for  each  
Eniploycr and /o r  depa r tmen t  o f  Governmen t  (to be  determined by mutual  
cnnscnt  o f  t hc  pa r t i c s )  wi th  cqual  cmployee lcmploye r  representa t ives .  Labour  
Fn r c c A d j  U st  ni c n t and  Prod u c t i v i t y C o u nc  i I w i I I b e  es t  a b  I i s he  d, r ecogn iz ing  
that  union par t ic ipat ion wi l l  not  b e  in terpreted a s  union agreement  to the  layoff  
o f  cniployces  or  s imi l a r  mat ters .  

Fi f ty  percent  o f  a n y  sav ings  real ized a s  a resul t  o f  t he  implementat ion o f  
rccomnicndat ions  pu t  forward by the  Counc i l  will  be  used  to pay for  s a l a ry  
inc rcascs  o r  o thc r  improvemen t s  in employee  benefits.  

T h e  Lahour  Forcc  Adjustnicnt  and  Product ivi ty  Counci l  to conduc t  a r ev i ew o f  
par t - t in ic  and  t empora ry  employment  pract ices  t o  de te rmine  whether  i t  i s  
fcas iblc  to conver t  cer ta in  par t- t ime and temporary pos i t i ons  to pe rmanen t  
s t a tu s  w i thou t  i nc reas ing  cos t  o r  c r ea t ing  operat ional  d i f f icul t ies .  

#2R 

- 

P c n s i o n  C r e d i t  a n d  C r o u p  I n s u r a n c e  

Pcnsion crcdi t  and  g roup  insurance cove rage  t o  con t inue  on  the  bas is  o f  t he  
prc- injury  sa l a ry  inc lud ing  contact  a l l owance ,  sa lary  ad jus tmen t s  f rom s t ep  
progrcss ion o r  pay inc reases  du r ing  thc  per iod O J  temporary absence ,  sub jec t  
to payment  o f  app ropr i a t c  p remiums  based o n  the  pre- injury  sa l a ry  r a t e  or  
adjus tcd ra tc  bccausc  of s t e p  progress ion o r  pay increases ,  provided th i s  
proposal  rcf lccts  t h c  currcnt  pract ice  and  does  no t  v iola te  the  Workers’  
C o  mpc  t is a t i o n Act .  



M Eh1 OR A N  D 11 h1 0 F U N D E R S T A N D  I N G  

I1 r i d  pi n c I’ rov i s io n 

( I )  Govcrniiicnt ag rccs  to int roducc lcgis lnt ion in ordcr  to es tabl ish  a br idg ing  
provis ion hctwccn thc  I’uhlic Scrvicc  Col lcct ivc  I largaining Act  and thc  Labour  
l lc ln t ions  Act .  

!j 11 c e c s s  n r II i cli I s 

( 2 )  Suh jcc t  to (3)  hclow;  With  respect  t o  t hc  sa le .  lcasc. t ransfcr  o r  o thc rwi sc  
disposal  o f  a hus incs s  o r  tlic opc ra t ions  o f  a husincss ,  o r  a par t  o f  eitl icr o f  
them.  covc rcd  by th is  Agreement  wh ich  may  occur  du r ing  the  term of th i s  
h g r c c m c n t ,  but  bcfore  the  passage o f  legis la t ion referred in ( 1 )  above ,  
succcs so r  r i gh t s  will  app ly  on  the  same  basis  as if t he  sa le ,  lease, t r ans fe r  o r  
o thc rwi sc  d i sposa l  was  subject  t o  the  successo r  r ights  provis ions  o f  t he  Labour  
Rcla t ions  Act. 

(3)  Successo r  r i gh t s  will  not  app ly  in  the  even t  that  an Employer  contracts-out  
work in acco rdance  wi th  the  provis ions  of t he  Col lect ive  Agreement .  
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hl E h l 0  R A N D  U h l 0  F UN D E RSTA N D IN G 

RE: P o w e r  E n g i n e e r s  a n d  S e c u r i t y  G u a r d s  
W o r k  Schec lu l c  - D i s t r i c t  7 

Secur i ty  Guards  and  Power  Eng inee r s  will  work on  the  twc lve  (12) hour  work  
schedule .  as out l ined below. for  t h e  du ra t ion  o f  t h i s  Agreement  excep t  for t he  per iod 
J u n e  I5 to Sep tember  1 5  o f  each  year  when  the  Employer  r e se rves  the  r ight  to 
schedu le  Power  Eng inee r s  o n  a f ive  ( 5 )  day  per  week bas i s .  A l l  hours  worked  in  
acco rdancc  wi th  th i s  s chedu le  sha l l  b e  a t  s t r a igh t  t ime  rates.  

T h i s  work sc l icdule  may be changed a t  any t ime  by mutual  ag reemen t  bc twecn  the  
par t ies .  

S C l l E D U L E  O N  F I L E  W I T H  T H E  P A R T I E S  



hl EM 0 R A N D  U M 0 F U N D E R S T A N D  IN C 
C I I R I S T M A S  B R E A K  

Mr. Chr i s  l lcnlcy 
Employcc Re la t ions  Off icer  
N e w  fo  U n d I an  d As soc  i a I i o n o f P u bl i c Em p I o ye c s 

SI. John's,  Ncwfound land  
A1 n 3 M 9  

r.0. IIOX R I O O  

Dcar  Mr.  I lcnlcy:  

NE: Cliristmns B r e a k  for  E m n l o s c c s  o f  CONA 

T h i s  will  con f i rm thc  undcr tnking o f  thc  Co l l cgc  wi th  respect to thc  provis ion of  a 
Chr i s tmas  hrcak for Suppor t  S t a f f  employees  du r ing  the  Chr i s tmas  periods. 

T h c  Col lcgc ngrccs  that ,  subjcct  to (a) and (b)  bclow,  cniployces  will  not be  schedu lcd  
to  work du r ing  the  pcr iod f rom 12:OO noon on  December  2 4  to  December  3 1  o f  each  
ycar,  inclus ive .  T h e  Co l l ege  sha l l  reschedule  the  work ing  t ime  wh ich  fa l ls  wi thin  th i s  
pcriod by schcdu l ing  an  addi t ional  one-hal l ' (%) hour  work ing  t ime  a t  the  beg inn ing  
o f  t he  numbcr  o f  consecu t ive  work ing  days  that  a r e  necessary  to make  u p  th i s  t i m e  
du r ing  the  pc r iod  af ter  Sep tember  I .  but  pr ior  to the  beginning o f  the  Chr i s tmas  
hrcak.  

Th i s  Chr i s tmas  break sha l l  not  app ly  to  Secur i ty  Guards  and Power  Eng inec r s  
w h o  sha l l  be  rcquircd to work a s  usual  du r ing  th i s  period. 

T h c  Eniploycr  rcscrvcs  the  r ight  t o  dcs ignate  cer ta in  depa r tmen t s  o r  ope ra t ions  
which sha l l  be  s taffed du r ing  the  Chr i s tmas  break. In these  cases ,  t h e  
Eniploycr  may designate  cer ta in  employees  a s  being required t o  work. 

lssrics rc la tcd to  ope ra t iona l  requirements  and  whether  t he  major i ty  o f  
Bargaining Uni t  cniployccs  wish to avai l  o f  the  Chr i s tmas  Break provis ion 
shal l  b c  cons idc rcd  at t he  Local  level through the  Labour  Management  process .  

Th i s  lc t tcr  d o c s  not prevcnt  any other  a l ternate  arrangement  which i s  mu tua l ly  
agrccd bctwccn thc  Employcr  and  cmployec(s) .  

Yours  truly, 

Dir  @ c to r  o f  Adminis t ra t ion 
Col lege o f  the  Nor th  At lant ic  
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hl E MO R A N D  U M O  F UN D E R S T A  N D I N  C; 
RE: I ’ I I O C L A M A T I O N  OF N E W  

I 1  0 LI DAY 11Y PI1 OS1 NCI A L G O V E R N  hl E N T  

Mr. Cliris I l cn l cy  
I I  ni p I n ycc II c I a t i n t i  s 0 f Ti c c  r 
N c w fo U ii (1 I n  11 d A s s o c  i a t i o n o f  I’u b I i c Em p I o yccs  
P.O. Box RIO0 
SI. John’s.  N c w fo  und I a n d 
A I D  3 M 9  

Dcar  Mr. I lcnlcy:  

RE:  I ’ roc lnma t ion  o f  N e w  H o l i d a y  by P r o v i n c i a l  G o v e r n m e n t  

Firrthcr to thc  undc r s t and ing  reached du r ing  ncgo t i a t ions  for  a revised Co l l ec t ive  
Agrccnicnl bc twccn  your  Associa t ion ( represent ing Suppor t  S t a f f  a t  t he  Co l l ege )  a n d  
thc  Col lcgc o f  t h e  Nor th  Al lant ic ,  t h i s  will  con f i rm the  in t en t  o f  t he  Co l l ege  shou ld  
a new o r  spec i a l  hol iday be  procla imed by the  Provincia l  Governmen t .  

Shou ld  such  n hol iday be procla imed by the  Provincia l  Government .  and  i t  is obse rved  
by  Govcrnmcn t  and  o the r  pub l i c  s e rv i ce  employees .  t he  Co l l ege  ag rees  that  employees  
covc rcd  by th i s  h g r e c m c n t  will  a l so  receive  the  benef i t  o f  t h i s  hol iday.  

Yours  t ru ly ,  

Rae lene  T h o m a s  
Chief  Nego t i a to r  
T reasu ry  Board 



hl 1'. h l 0  R A N  I) U hl 0 I: U N  I) E RSTA ND I ,  
RE: E M E R G E N C Y  S U P P L I E S  

Mr. Chr i s  l lcnlcy 
Employcc Rcla t ions  Off icer  
Newfoundland Associa t ion o f  Publ ic  Eniplopccs 

S I .  J o h 11%. N c \v fo u n d I a n d 
A I D  3M9 

r.0. iiox R I O O  

Ilcnr Mr. Ilciilcy: 

Th i s  will  conf i rm thc  vcrbal  undcrs tanding rcnchcd du r ing  ncgot ia t ions  for a rcviscd 
Co l l cc l ivc  Agrccmcnt  bctwccn your  Associa t ion and Col lege of the  North At lant ic  
conce rn ing  cmployces  who may become  snowbound  at  the  Co l l ege  du r ing  a s t a t e  o f  
cmcrgcncy.  

Tlic Col lcgc ag rccs  to provide an  emergency food supply in such  s i t ua t ions  for 
cniployccs  w h o  a r c  not able to l cavc  thc  Co l l cgc  af ter  thcir schcdulcd hours  o f  work.  

Yours  truly. 

A 

&u k,,d-Z.cmy 
Raelene Thomas 
Ch ie f  Ncgot ia tor  
T reasu ry  Board 



ni En1 o IU N D u ni o F U N D E R S T A N D  I NG 
IIE: D E F I N I T I O N  OF D A Y  

Mr.  Chr i s  l lcnlcy 
Employ c c  Rc I a t  i o n s  0 ffi cc r  
Nc  w To U n d I and A ssoc i n t ion o f P u bl i c Ern pl o y e cs 

S I .  John 's ,  Newfound land  
A I D  3 M 9  

Dcnr Mr.  I lcnlcy:  

r .0 .  nox  s I 00 

ICE: D e f i n i t i o n  o f  D a y  
L e t t e r  r e  F n m i l v  Leave .  U n i o n  L e a v e .  U c r e a v c m e n t  L e a v e  

For  tlic purposc  of Ar t i c l c  27. Family  Leave. Art ic le  20, Union Leave  and Art ic le  21, 
Dcrcavcnicnt Leave,  a day a s  de f ined  in  t hese  C l a u s e s  sha l l  be  the  day  that  t he  
cmploycc  would have becn work ing  on  the  d a t e  for wh ich  t h e  leave i s  requested.  

For  example ,  if t hc  cmployce  would have becn work ing  an  e igh t  (8) hour  shi f t ,  t h i s  
shall be oiic ( 1 )  day. I f  the  employee  would h a v e  b e e n  work ing  a twe lve  (12) hour  
sh i f t ,  t h i s  sha l l  bc o n e  ( 1 )  day  and  i f  t he  employee  wou ld  h a v e  been  work ing  a fou r  
(4) hour  shi f t .  t h i s  sha l l  bc o n c  ( I )  day.  

For  cmployccs  work ing  twclvc (12) hour  shi f ts ,  t he  cu r ren t  pract ice  regarding annual  
Icavc. s ick  l cavc  and  payrncnt Tor work ing  on  s t a tu to ry  hol idays  wi l l  cont inue.  

Yours t ru ly ,  

Rac lenc  T h o m a s  
Ch ie f  Nego t i a to r  
T reasu ry  Board 
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L O N  (3 - T E R M  T E M P  O RA R Y E RIP LOY E E S  . 

Mr.  Chr i s  l lcnlcy 
lini pl o ycc Ilc I at  i o ns 0 f f i  ccr  
N e w  fo untl land Associa t ion o f Pub I ic  Employ ces  

S I .  J o h n’s , N c w fo u nd I and 
A I D  3 M 9  

r.0. ilex xi00 

[)car Mr. Ilcnlcy: 

R E :  L o n e - T e r m  T e m p o r r r v  E m n l o v c c s  

T h c  I lmploycr  wi l l  conduc t  a review of  long-term tcmporary employees  wi th  a v iew 
to  making as many a s  possible  pcrmancnt  o r  s e s s iona l .  The  c r i t e r i a  for  de t e rmin ing  
permancncylscss ional  status will be: 

I .  Eniployccs  mus t  have a t  least t w o  years  o f  con t inuous  employmen t  a s  o f  Oc tobc r  
I .  2001. In thc  case  of  employees  who  a re  hi red on a sess ional  basis,  con t inuous  
mcans  t w o  (2) consecu t ive  years .  

Employees  mus t  h a v e  been awarded a posi t ion wi th  the  Employer  through the  
conipct i t ion p rocess  o r  bumping.  

The rc  mus t  be  a recognized long-term requirement  for t he  posi t ion they present ly  
occupy.  “Long  term requirement”  shal l  b e  considered t o  mean  n o  foreseeable  
end da t c  for  the  posi t ion.  

T h i s  r ev i ew will  not  app ly  to  temporary employees  w h o  a r e  replacing ano the r  
cmploycc  on  leave.  

2. 

3 .  

4.  

T h i s  review will  be  comple t ed  wi thin  s ix ty  (60) days  of Oc tobe r  I ,  2001. T h e  un ion  
will  have  the  r ight  to appeal  any decis ion to the  Employer  wi thin  ten  (IO) days  o f  
not i f ica t ion t o  t he  Union of complet ion of  t he  review.  

Yours  truly, 

Di  lJ cctor  o f  Adminis t ra t ion 
Cd l l egc  of t he  Nor th  At lant ic  
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AIITICLE I S  - T R A V E L  A N D  T H A N S P O R T A T I O N  A L L O W A N C E  

Mr.  Cliris l l cn l cy  
IJm p I o yc c Itc I a t i o n s 0 f fi cc r 
N e w  To U nd Inn d Ass o c i a I i o n o I' P u b  I i c Em p I o yee  s 
r.0. Dox  8100 
SI. John 's ,  Ncwfound land  
A l l )  3 M 9  

Dcar  Mr. I lcnlcy:  

NE: Art ic l e  I S  - T r a v e l  a n d  T r a n s n o r t a l i o n  Al lowance  

Thc par t ics  ag rcc  that  t he  ra tes  conta ined wi th in  Ar t i c l e  18 - T r a v e l  and  
Transpor t a t ion  Al lowance  sha l l  be i n  acco rdancc  wi th  those  r a t e s  set  by Treasu ry  
n n a r d  in acco rdancc  wi th  the  Jo in t  Commi t t ee  o n  Trave l  o n  Employer ' s  Business .  

Yours  t ru ly ,  

Raclcnc T h o m a s  
Ch ie f  Nego t i a to r  
Treasury Board 



M E h l 0  R A  N D U M O  F U N  D ERST A N D I N C 
; 

Tlic liinploycr and tlic l lnion agrcc IO addrcss Prorcssionnl Development for 
support s t a f f  in accordance with the  provisions of the Memorandum of hgrecment 
ncgotialcd to addrcss this issue. 

C O I I C ~ C  f t h c  North Atlantic 
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MEMOICANDIJM OF U N D E R S T A N D I N G  - 2001 

ACIIEERIENT O N  PENSIONS 

T h c  I'nrtics ngrcc to tlic fol lowing:  

Introtlt iction o f  a formal i n d c s i n g  program for tliosc pens ione r s  and su rv ivo r s  
w h o  havc rcacliccl age  65. as fol lows:  

60% of  thc  anntial changc  in t he  nat ional  CPI  a s  publ ished hy S ta t i s t i c s  Canada  
(Cata logt ic  62-001). in the  ca l enda r  ycar  in imcdiatc ly  p reced ing  the  anniversary  
dntc, to a maximum annual  incrcasc  o f  I .2%; 

a) For  those  pensioners  and su rv ivo r s  w h o  havc  a t ta ined a g e  65 from Oc tobe r  
1 ,  2002; and  

For t hose  pcnsioncrs  and  su rv ivo r s  w h o  a rc  not  age 65,  f rom t h e  next  
annivcrsary  da t e  af ter  t he  da t e  t hey  reach a g e  65. 

Cost :  2% of sa l a ry  to be sha red  equa l ly  by both  par t ics .  

Annivcrsary  Datc: Oc tohc r  1 ,  2002 and  eve ry  Oc tobe r  1 thcrcaf tcr .  

h)  

lncrcasc  spccia l  payments  by $20 mil l ion per  ycar  ( f rom $40 mil l ion to $60 
mil l ion)  payab le  in quar ter ly  i n s t a lmen t s  commenc ing  January I ,  2003, unt i l  
Govcrnmcn t ' s  sha re  o f  t hc  unfunded l iabi l i ty  es tabl ished at Decemhcr  3 I ,  2000 
i s  ex t ingu i shed .  (Total qitorferly ir isralntenrs oJrer r h i s  irrcreose wi l l  be S l 5  
niilliorr per qi inr ler . )  

T h c  par t ics  ag rees  to implcmcnt  j o in t  t rus tccship  by Janua ry  I ,  2003. A 
commi t t cc  of t hc  par t ics  will  he  e s t ab l i shed  IO ident i fy  and  resolve  any  ma t t e r s  
rcquircd to implement  j o in t  t rus teeship .  

All reasonablc  costs  o f  the  Commi t t ee  r e l a t ing  to profess ional ,  legal  a n d  support  
s c rv i ccs  sha l l  hc  paid f rom thc Pension Fund.  

A11 un ions  rcprcscnt ing Pub l i c  Sc rv icc  Pcnsion Plan members  must  indicate ,  i n  
wri t ing,  acccp tancc  o f  t h i s  proposal .  
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h T E M O R A N D U M  O F  U N D E R S T A N D I N G  - 2001  

C L A S S I F I C A T I O N  P L A N  

I t  was  agrccd that  a new class i f ica t ion system would be  implemented and that  t he  
plan used wou ld  he  gendc r  neutra l .  I t  was  a l so  agreed that  N A P E  and CUPE would 
have input i n to  the  se lect ion and implementat ion of the  sys tem and an  appea l s  
process .  Th i s  will  b e  accomplished through a j o i n t  s teer ing commi t t ee  which would 
he advisory to Governmen t  in nature. Finally i t  was  a l so  fur ther  agrccd that  t he  
current  c lass i f ica t ion plan would cont inue unt i l  the  n e w  plan i s  es tabl ished.  

T h e  new plan wou ld  be  implemented on  Apri l  I. 2004. Any wage  ad jus tmcn t s  
and the  t iming o f  s u c h  ad jus tmen t s  necessary  for implementat ion a r e  to he  included 
in negot ia t ions  for t he  next  co l l ec t ive  agreement .  

T h c  current  appea l  mechanism will  remain in place. 
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h 1 E M O I ~ A N I ) U M  O F  UNI)EIISTANDING - 2001 

I1 EA LTII 1 NSIJ R A  NC E 

Thcrc  \vas agrccnicnt  on  cx tcnd ing  hcncf i ts  of t he  cu r rcn t  g roup  hcal th  and  
The  e l ig ibi l i ty  i n su rancc  plan to tcniporary  cmployccs  cffcct ivc  Apri l  I ,  2002. 

cr i tcr in  to hc amcndcd  a s  fol lows:  

I t  i s  undcrs tood and  agrced that  cf fcct ivc  Apr i l  I ,  2002, e l ig ibi l i ty  undc r  t he  
g roup  insiirancc programs,  pol ic ies  7600 and  3412.  i s  hcrehy amcndcd  to i nc lude  the  
fol lowing c l a s s  of cniployccs ,  sub jec t  to thc  rol lowing:  

Eniplnyccs  w h o  havc worked  50%.or grcatcr  of thc  normal  working hour s  in Ihc  
prcvious  ca l cnda r  year  wi l l  qual i fy  for g roup  in su rancc  bene f i t s  a s  a cond i t i on  
of cmplnynicnt  c f f cc t ivc  Apri l  I ,  2002. 

Annual  r cv i cw on  January 1" o r  each  year  wi l l  de t e rmine  e l ig ibi l i ty .  con t inued  
cn ro l lmcn t  o r  tcrminat ion of covc ragc  undc r  these  programs.  S h o u l d  a n  
cniploycc tcrni inatc  cmploymcn t  a l l  covc ragcs  undc r  t he  p rog rams  t c rmina tc s  t hc  
dntc  o f  t c rmina t ion .  

l o r  thc  pu rposc  or dc tc rmin ing  group l i f e  i n su rancc  cove rage ,  the  amoun t  will  
hc  basctl upon  twice  thei r  annual  sa lary ,  sub jec t  to a min imum amoun t  o f  
I IO.00O. 

1:mployccs dctcrmincd 10 he  c l ig iblc  hy t h e  Employe r  for  covc ragc  undc r  t hcsc  
g roup  p rog rams ,  based on  thc  number  or  hour s  worked in  1hc previous  year ,  w i l l  
not bc rcquircd to produce ev idence  of insurabi l i ty  a s  en ro l lmen t  i s  manda to ry  
and  a cond i t i on  of cniploymcnt .  

T h i s  word ing  rcf lccts  amcndmcn t s  to the  e l ig ibi l i ty  gu ide l ines  only  a s  c o m p l e t e  
tcrrns and po l i cy  cond i t i ons  a r c  s c t  out in actual  con t r ac t s  on  f i le  wi th  Govcrnmcn t  
of Newfound land  a n d  Labrador ,  t he  pol icyholdcr .  



MEMOIIANDURI  O F  U N D E R S T A N D I N G  - 2001 

0 C C U P A T  IO N A I, 11 EV I E\\’S 

Trcnsury l l on rd  iigrccs to conduct occupational r cv i cws  for Ihc classif icat ions 
out l i i ic t l  iii Appcnt l is  “A”. I t  i s  ncknowlct lgcd by holli pnrt ics tlint l l i c  conduct of 
thcsc rcv i cws  inny o r  may not rcsul t  in a chnngc i n  c lass i f icat ion lcvcl(s).  

T l ic  part ies fur t l ic r  ngrcc that rcqucsts for  r c v i c w  f ron i  any other classif icat ions 
not l i s t cd  on Appendix  “A” w i l l  be considered on ly  where thcrc i s  n iu tual  agreement 
hcttvccn t l ic par t ics  that such n r c v i c w  is  wnrrnntcd. 
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i 6,: 
h l E h l 0 l l A N D U h l  OF  I I N D E R S T A N D I N G  - 2001 

0 C C U P A T  I 0 N A I, R E V  I E V'S 

A P P E N D I X  " A "  - N A P E  

T h c  fo l lowing  c l a s s i f i ca t ions  wi l l  bc  reviewed in 2001 with  a n  e f f ec t ive  
da t c  of April  I ,  2001 for any  changes  which may  resul t :  

I .  

2. 

3 .  

4 .  

5 .  

Tradcs  pcrsonncl  in tlic fo l lowing  c l a s s i f i ca t ions  

Carpcn tc r  
Clcct r ic ian 
Painter  
PI u in be  r 
Maintcnnnce Rcpaircr  
Mcchanical  Equ ipmen t  Rcpaircr  
I'owcr Eng incc r s  
E lcc t ron ic  Con t ro l s  Repairer  
Cook  I I  

T h e  t r ades  pcrsonncl  s tudy  will  be coniple ted n o  la ter  t han  December  15, 200 I .  

Utili ty Worke r s  l/ll's (IIS on ly )  

I:quipiiicnt Opcra to r  11's in tlie Dcpartnicnt  o f  Works ,  Sc rv i ccs  and  
l r a n s p o r t a t i o n  

Equipment  Opcra to r  I l ' s lEquipmcnt  Opcra to r  Ill's - M O S  

Sup port En for c c  nient 0 ffi cc  rs 

Tlic fo l lowinp  c lass i f ica t ions  will  bc reviewed in  2002 with  an  effect ive  da t e  of 
April  1, 2002 for any  changcs  which niay resul t :  

I .  Personal  Ca re  At tendant  

2. Medical  Sc rv i ccs  h i d c s  

3. Mcdical  Records  Tcchn ic i an  

4. Municipal  Analyst  

5 .  Indust r ia l  Dcvclopment  Of f i ce r s  
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MEMORANDUM 01: AGREEMENT 

This Agrccnicnl is ncgotiatcd and cntcrcd into hy the Collcge of the North Atlantic and the 
Ncwfoiindland and Lahrador Association of Public and Private Employees to govern thc tcrms 
and coiidilions undcr which bargaining unit cniployccs covered by the Support Staff Collective 
Agrccmcnt shall bc grantcd Employec Developmcnt Leave. The following provisions shall 
apply: 

Eniploycc dcvclopiiicnt includcs. hut is not liniitcd to. acadcmic or skill upgrading, rctraining. 
short coiirscs and seminars. 

With tlic prior approval of thc Employcr. an cmployee may he awarded dcvelopmcnt 
lcavc as follows: 

2. 

3. 

Iklucation leave may he awardcd to an employcc to enable himher to participate 
in courses of training for the purpose of upgrading hisher qualifications when 
rclatcd to Iiisfiier job, undcr such tenns as the Employcr may prescribe. The 
employee shall he awarded leave with full pay for the period of time spent on such 
Icave. 

Education leave may be awarded to an employee to enable himher to participafe 
in courses of training othcr than those referred to in I(a) above. Such leave would 
he awarded undcr such tcrms and conditions as thc Employer may see fit to 
prescribe. 

With the approval of thc  Prcsident, lcave with pay may be awarded to an 
cinployee for the period of timc rcquircd to write exams for educational courses 
approved by the Employer. 

Subject to operational requirements and availability of qualified replacement staff, 
an cmployee shall hc granted unpaid cducational lcave of the amount requested 
not exceeding two (2) ycars, and subject to Article 40, hisher position in the same 
Campus shall be guaranteed upon hisher return provided that hekhe gives 
notification to the Employcr. in wriling, of hisflier inlcnlions a1 least six (6) 
months prior top the date when the leave is to commencc and further provided that 
an acceptahlc suhstitutc arrangcmcnt can he made. 

An employcc who is on employee development leave undcr 2 (a) shall be entitled 
to Group Insurance hcncfits provided that the portion of premiums normally paid 
by thc Eniploycr on bchalfof the cniploycc will bc paid by the employee. 

. 

Einployccs whilc on educational lcave shall continuc to accumulatc seniority including 
pcriods of cducational kavc prior to signing of this Agrecmcnl. 
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4. m n c r a t i o n  for Profcssional Uncrading 

An cniplnycc who succcssfully cnniplctcs a coiirsc tlircclly rclatcd to thcir prcscnt 
position niay hc rcinihurscd for thc cost of thc coursc in accordance with Collcgc policy. 

5.  W h c - J v b  T r a i n b  

(a) Upon llic rcqucst of an cmploycc, and siihjcct to thc approval of thc Employer. an 
cmploycc niay hc placed in anothcr classification for the purposc of on-thc-job 
training. Such rcqucst shall not he unreasonably withheld. 

Tlic conditions of such on-the-job training, including remuneration, duration o l  
training, and status of original position. shall be established by mutual agreement 
bctwccn thc employee. in consultation with the Union, and thc Employer. 

(b) 

6. Cnidovcc Dcvclonmcnt Advisow Committcc 

Thcrc will an Employec Development Advisory committee established within thirty (30) 
clays of the signing ofthis Agrccmcnt which will comprise an equivalent number of 
Employcr and cmploycc rcprcscntativcs ofnot  lcss than six (6) in total. As part of the  
Collcgc's ovcrall dcvelopmcnt initiative the Employcr agrccs to provide an allocation of 
twclvc ( I  2) scmcstcrs per acadcmic ycar for the committee to address cmploycc 
dcvclopmcnt rcqucsts. 

The rolc of the cornmittcc is to review all applications for leave undcr 6, of one ( 1 )  
semcstcr or longer in duration and to report its rccommendations to the President for 
approval. Such rccommcndations of the committee, within the allocated number of 
scnicstcrs, shall not be unreasonably denied. 

This committee will dcvclop the tcrms of reference using the following critcria to cnsurc 
consistency o f  application and that the requiremcnts of both the Employer and the 
cmploycc arc mct to the greatest extent possible. 

Thc critcria for employees bcing considercd for leave shall be any one of the following, 
with priority being givcn to employees who meet more than one ( I )  criterion: 

( I )  the lcave will benefit the College in delivering programs and services; 

OR 

(2) thc lcavc will improve the qualifications and ability of thc  employce to 
work within thcir arca ofcmploymcnt; 
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OR 

(3) the lcavc will expand thc areas of competence thereby developing 
vcrsatility of professional capacity as required by the College. 

(a) An employee who has been employed for six (6) or more years and desires up to 
one ( I )  year's development leave may be granted employee development leave 
with two-thirds (213) pay, and subject to Article 40, hisher position in the same 
Campus shall he guaranteed upon hisher return provided helshe makes 
npplication at least six (6) months prior to the date whcn the Icavc is to 
conimcnce, and further provided an acceptable substitute arrangement can be 
made. 

An employee who has hccn employed for six (6) or more years since hisher last 
paid leave under this Agreement and desires up to one ( I )  year's employee 
development Icave, in addition to that provided in 6(a), may be granted such leave 
with two-thirds (2 l3)  pay. Subject to Article 40, hisfher position in the same 
Campus shall he guaranteed upon hisher return provided helshe makes 
application at least six (6) months prior to the date when the leave is to 
commcncc, and further provided an acceptable substitute arrangement can be 
made. 

( I )  

(h) 

(c) The Employcr and the Union rccognize that due to changes in Employer 
opcrations, the Employcr may find it ncccssary to rcducc or eliminate 
certain positions. In that event. the Employer agrees that those employees 
who arc to he terminated and have at least six (6) years of service, shall be 
given priority for leave in accordance with 6. 

Employees referred to in 6(c)(l) who meet the service requirements, but 
who require two ( 2 )  years to be retrained, may also apply for an additional 
year's leave under 6. 

(2) 

(d) An cniploycc who is approved for development leave under this Clause shall be 
obligated to return to the Employer under this Agreement for at least twice the 
period of time spent on such Icave. Failure to abide by this provision will result 
in forfciturc of seniority rights, unless the employee's employment is terminated 
by the Employer or unless this requirement is waived by the Employer because of 
justifiablc reason given by the employee. Waiver of requirements under this 
Clause shall not be unreasonably denied. 

(e) An cniploycc whosc application was fonvardcd to the President lor consideration 
and whose application was denied may, if helshe wishes, request in writing the 
rcasons for the decision of the President, who shall provide same. 
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7. (a) Eniployccs who discontinue thcir approved development lcavc without just cause 
slinll hc placcd on spccinl lcavc without pay and slinll he pcrniittcd to rctiirn to 
work hy giving thc nppropriatc notice rcqiiircd. 

Etnployccs who discontinue thcir approved devcloprncnt lcave with just cause 
aliall bc placcd on spccinl lcavc with pay and shall bc pcrmiltcd to return to work 

(b) 

by giving thc appropriate notice required. 

anti Mvatc ~ n i p ~ o y c c s  
+ Colle c of the North Atlantic 


