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A- 1 nrt #I 

In accordance with the Certibte issued by The CMmo Labow fWsQcm 
Board and dated the 26th dayof Febnwry. I980 the mtapzes the 
Ontario Nurses'Associa~ as the tergairting agentdaWiy reps%md 
and graduate nurSeSerngkyed in a r w s m g c q m d y b y € & & € & w a ~  
Hospital, Sisters of Cham of Ottawa at lhtbwa, saw and excep! W 
Nurses, persons above the rank U# Head N m m ,  and gmmcms regubty 
employed for not more than twenty-four (24) hours per week 

In accordance with the Certificate issued by The Ontano Labour f?e&txm 
Board and dated the 26th day of Febnmy, 1980 the HoggDI reqpuss the 

8s the bargaizing aQed of d by repsemd inb Ontario Nurses' kbsombn 
graduate nurses regularty empbpd #or nd more than ber#yhs (24) hass 
per week in a nursing capaaty by the Mattawa General Hcmp&al, Ssbss cf 
Charity of Ottawa at Mrrttawa. save and except Head Nurses and pemms 
above the rank of Head Nurse. 

. .  

A-2 The word "nurses" when wed in this Agreemerrt shad rnem pemms 
included in the bargaining unit as set out in dause A-1. 

A-3 "Supervisor" or "Immediate Supewwf - w n e n r t s e d i n m m s h a f l  
mean the first supervisory level eutdudgd from the twgahhg urrit 

T FlJNCTlpblS 

B- 1 The Association recognizes that the m m  of ths and the 
direction of the working forces am tixed - S l ~ t c O g p i b l ~ W  
remain solelywith the HospRsl except as speak&y cirriobd by the prwvsms 
of this Agreement, and without mstndmg the gmemHy d €he m, tlhc 
Association acknowledgeb that I is the ex- fundkm of Ube HcspaW to 



(a) Maintain order, disciph and eaCiency; 

6-2 

B-3 

(b) hire, assign, retire. discharge. drred, prsmoe6. bemooe, -. 
transfer, lay-off, fecal and srapend or i%tmww chaphe m. 
provided that any such action contrary to the pmmiom U# ths 
Agreement may be sutyect to a gfievmce and dedw!tb 8s provl&d 
herein: 

(c) determine in the interest of efficient opefatm and hghest stafubrd 

assignments. methods of damg the tmdt the 
establishment for the service; 

of service, job rating or c t a w k t m  ' , ' t h o ~ d w o r i r , ~  

(d) generally to managetheapemtmthatthe HoqxW m 
and withoutrrestridkrg the g e n e t a " y o f t h e ~ . m ~  
the number of personM required. the serylces to km pedmmd. ard 
the methods, procedures and quqmeml in comectm . themwlh. 

(e) make and e n h a  and ahs fim tme to W m  femombb f u b  and 

provisions of this Agreement. 
regulations to be observed by the nu- not mons&eN wshm 

These rights shall not be exercrsed in a manner mcums&M h tAe 
provisions of this Agreement 

the-- -3 

. .  The Employer will exercise its rights and achnmsW 
reasonably and fairly. 

c- 1 e m r e s m  

There will be three (3) n u m  . w h o a r s i r r € h e ~ s  
employ . 

c-2 G r i e v a n m  

There will be a Grievance Committee of hw, (2) nurses who are in We 
Hospital's employ. 



c-3 

There will be a Negotiatjng Chmmt!ee of up to three (3) c~~crrcs who am 
in the Hospital's empky. 

C-4 

This Committee shall be amposed of tl#o (2) memhefs the 
Association and two (2) rnemkrs rqmsmWg . t h e m .  

BusiraeSssW! be g m  u p b a  cumkbe Leave of absence for Assoctabon 
total for all staff of twenty-frw3 (25) days dufq  the cakmdar ms prsndcd 
adequate notice in writing is given tte HaqMal. tt s q p e d  ttmt rnorc 
than two (2) nurses shall be absent at the sam bme. 

. .  

CF WlTH PAY IP- 

E- 1 For the purpose of the PaidHol idayM the fdbwng dSy% sh&B be 
recognized: 

New Year's Day 
2nd Monday in February 
Good Friday 
Victoria Day 
Dominion Day 
Civic Holiday 
Easter Monday 

E-2 A full-time nurse may accurnuiste up to fout (4) umhdukd paad hdkWys 
that may be used in oonjunctiotr with her w. 

E-3 A full-time nurse who is entitled to a day as p m d d  Zor ir &tides 15 01 {a) 
and (b), the day will be schedukd &a tine arrmged be€ween €he nurse and 

does not include the eight (8) scheduled pad ho6ibaya 0c1 tho rreste 
rotation. 

her immediate supervisor. Such request wi4 be suhitkd * in-.- 
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E 4  The hours worked that fall within the hotday 
of pay. 

be paad at ttm M&ry rtft 

VE OF A R S W E  WITH PAY NAG- 

F- I It is understood and agreed thst vacabm . u m e k s a # f x l 4 ~  
continuous, however, the t-iuq&al will tmdemmw to the 
wishes of the nurses with respect to the choice ofvacstion dates and the 
continuity of weeks subject to the needs to meet the opmdmg 
of the Hospital. 

F-2 

F-3 

F-4 

F-5 

F-6 

F-7 

Consistent with the efficient managemenf of the rimes shai4 be 
given preference with r m  to their vacatmn = pemdsinlMmama2m 
senionty. Time off, m lieu ofvacatmn . *Mkprcwatedw-&m 
thousand five hundred (1500) hours wdl equate! b orre (1) yew. 

Prior to leaving on vacation, nurses sha4 k nc4fied of- doth and &ne grr 
which to report for work fobwmg vacatim. 

Requests for vacation during the perM ttOm June Is4 @a and m d d q  
Labour Day shall be subrrtitted in wntmg by March 31d of e&~ yem Such 
vacation requests will be pmcessd by the 1st d tdky a will bb 
Requests for vacation outside of the period as set out SBOve sfxd be 
submitted in writing two weeks in advance of- requested timS pemd tr 
a nurse arranges her own mpkemmt twenty-bw e241 hours mtim 
notification will be requid. 

Nurses shall be given p- with respect to thes vacams a. 
accordanm with senrority, subject to F-4 ahwe. 

The Hospital will schedule the weekend off €o t)rs d 

whenever it is possible to do 80. 
vacation, and the wdcend inmedia* Wkmng ths wacatm - mday3aff 

The vacation year for the purpose d errtittr#nerrt %ndpaymeBlmbfr#n 
the 1st of June in oc)8 year to the 31& ef May OB ths mxl yem and 
vacation earned up to and including the 1st of Jrrns in arty yaar must tze 
taken before the end of oecember of #e same year. V- - m s y b  
scheduled during the ChrWnas 01 New Year's pmiod. btca M 
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F-8 For full-time nurses only, vacatm - paydb8i!ssuedmm~gy 

immediatety preceding hervacstion pmod mordertbt h e r m a t h  my- 
The nurse must n o w  the Pa)rtoll Ofticer prior to the end Oathe pay pe#rod 

be issued in advance. 

F-9 For the vacation period June 1st to and W i n g  bbam Day, at beast OM 
(1) nurse may be off at me tine. tf no w fromm hrf-tme Bargmnq 
Unit requests vacation, two (2) fM-time nucsc8 may be d'f and ma uwsa 

(1) Extended tours shall be introduced when 

(i) eighty percent (80%) of- nurses in €be tiad tc) hwhSe by 
secret ballot; and 

(ii) the Hospital qrees to tmp)emmt SXBerdcd tours, w8m 
agreement shall not be withheld in an unmwmbk cx 
arbitrary manner. 

(2) Extended tours may be discm?inued n any GM 

(i) sixty-he percent (65%) ofthe nmes in the &so mScii% by 
secret ballot; or 

(ii) The Hospital because of: 

(i) the parties shall meetwithin two (2) rvgeks dths ofthe 
notice to review the q u e s t  far . ;a 



G-2 

The day shift shall be the h t  shA of the day. 

A request by a nurse fora change ofs&e&ded wodmg hous must 
&e submitted in and co -qpd  by- wsuw&g bexcfmge 
tours. The Hospital witi m d e a w r  to request 

Nurses will not be scheduled to work more than three (3) umsec&e 
extended tours. 

At least two (2) consecutive days off shall be XhedW behveen 
regularly scheduled shifts. 

A nurse will receive premium pay m w&b Aft& 14 03 for 
all hours worked on a !secund cx#rsearbue . 8 d - w  
save and except whm~: 

a. such weekend has beem worked by the n w x  to sabfy speak 
days off requested by such nurse; 01 

b. such nurse has reqmsted weekend 

c. such weekend is wocked as a res& of exzhmge of tows w?h 
another nurse. 
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G-3 

off will be scheduled whml it is pcssibk to do su. clmsmms to 
include Christmas Eve, Chrisbnss Day snd Boxing Day. Mew Y d s  
to inctude New Year‘s Eve and New Y&s b y .  

If nurses are a h  to be altwmk both Chistmas and Hew Year‘s, a vul 
be offered tothe n u m  cm a mtating W. 

na - 7.5 H w  Tour - FUR-- 

(1) No less than two (2) ctmewtm . t-M--#r- 
unless otherwise agreed. 

(3) A nurse will be scheduled off at least four (4) days in ony twweek 
period including at Lesstone (1) perrod dtnro(2) cmmmbuedays of! 
unless otherwise rnutualy agreed. 

(4) Nurses will not be s&edu)ed to wock more t b n  six (6) cameube 
days unless otherwise rwtmlly a@med 

( 5 )  Alteration to the Master %hedub may be made bebaa t k c a d ~ ~  
18 and January 15 so that aH nurses wifi reaive ibe (5) 01 mort 
consecutive days Ma? either ChsIzms DT New Yesf’s. S a  (6) da# 
off will be scheduled when it is pcsiwbb to do so. C#w&nms b 
include Christmas Eve, Christmss Day and Borng Day. N6w Yea‘s  
to include New Year% Eve and New Year‘s Day= 

(6) ScheduteswiU bpostedtwo (2)- in advance fora ax (6) 
period. 

(7) Every other W e n d  Wiu be scheduled as a weekend oft 

(8) A nurse will be scheduled not kiss than 48 horn Mbdom mght tows 
and not less than 48 l”s off fubwmg nght tolEn. 
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G-4 

(9) It is understood that a weekend cmssts of at ks? saly-fw (64) 

the Friday day or evening tour untd €he ammmmm! d the 
Monday day or evening tour. 

consecutive hours off work during the pemd b b m g  oomgbbsn . o f  

(1 0) A nurse will not be required to change tours of du€y mort Qhan cwse 
during a calendar week unless mutudy agreed uthemse 

(i) Such weekend has been worlced by the rime to saWy 
specific days off requested by such nurse; OT 

(ii) such nurse has requested weekend W; OT 

(iii) such weekend is wwk& as a res& cd an md"QU d sMb 
with another nurse. 

The Hospital will maintain the fduumg scheddq w m -  
formulation of working scheduk far nurses nrortcrng m an uxlmidd taw 
basis: 

(0 

(ii) 

(iii) 

Schedules will bepo&xl two (2) nnek: in actvamekr 8 su (6) 

advance. 
period. Requests must be wbmtted i n m m ( 2 ) e m  

The day shift shall be ?he first shill of the day 

A request by a nurse for a change of wwkq haws ~ L S  

be submitted inwfitmg st W 24 hmm in achtmce a d  ccwgned by 
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G-5 

the nurse willing to exchanp taws. Ths Hosp4sI wl emdewow W 
accommodate such requerrts. 

(iv) Nurses will nut be schedrrted b work mom than Ume (3) a m s e a h e  
extended tours. 

(v) Nurses may be scheduled for a 7.5 haw bur 

(vi) When the need arisesand the nwseagms. a shmtef W m a y  be 
worked. 

(vii) Regular part-time nurses shafl be scimlukd a? kest sa 6) 
consecutive days off in each six 6) week penal. 

(viii) A nurse will receive premirrm pay in acudame w#h Art& I 4  05 d 
the Collective Agreement for aff bars worked m a secend 
consecutive and subsequttrrt weekend save snd er- where 

(i) Such weekend has been worked by the nurse to saWy 
specific days off requested by such nurse; rn 

(ii) such nurse has requested w&md 01 

(iii) such weekend is waked as a resut4 of an exchayp d shdts 
with another num.  

( ix)  Alteration to the master m b t h  may be math between bmmiber 10 
and January 15 50 that all nurses wid receive five (5) or mofe 
consecutiue days off at eittus C?uis?ms OT #ew Y d s .  Sa (6) days 
off will be scheduled when a is possibk to do $0. t2vamas €U 
include Christmas Eve, ChrWmas Dayand--. NeWY&s 
to include New Year's Em and Nsw Y d s  Day. 

If nurses are able to be@- bdh ChWnms e n d M W Y W S , d w Q  
be offered to the nut568 on a ro4ating bask. 

S c h e d m s  - 7.5 
C' Lr tw 
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G-6 

(b) No more than eight (8) cmwcutm . t K w r r r M b e ~ r n ~  
twenty-four hour period. 

(c) A weekend shalt cods? @f at DeiW sarty-folrr (64) hcxm dumg the 
period from the end of the Friday day of ewmq tow tmbl the! 
commencement ofthe Monday day 01 evemng W. 

(d) A nurse wilt be scheduled forty-eigM (48) burs On before tours 
when working m e  than three (3) shifts in the same  we&^ unless 
mutually agreed o t t m h e .  

(e) A nurse scheduled off h a holday weekend sh&i traV0 €?w W 
holiday induckcl with her nae)rend mkss Ottrerwrse mUfLc0))r W@?d 
betweenthenurses. A n u f s e ~ @ ~ ~ ~ ~  
shall have the pad hdicby induckd mksscWtemme 
between the nurses. 

(0 A nurse will receivepmmium pay tn aam&mcewthA&& 11 03 c4 
the Collective Agrement fw al hours woT)19d on a seam! 
consecutive and subsequent weekend save and except wtwre 

i) Such weekend has been wwkd by the nuw b satisty s p e a k  
days off requested by SCIch n m ;  or 

ii) such nurse has requested weelrend d; OB 

iii) such weekend work is worked as a res& of an exchange of 
shifts with andher nurse. 

(1) Available to wock a rninimtrm of two (2) schdukd extendd 
tours per week; 

(2) available to wotk every atf"W w. 

(3) available to work both shifts, days and 
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e-7 

(4) available to work on pad bokhys and it is 
time off on paid holidays witl be eq- dMbe&d. 

tM 

(5) available to wodc as sctredukd over &€her the Ghrimms OT 

New Year's period. 

A regular part-time nurse must be wadable as Wows: 

(1) A v a i l a a M e t o M w ) c a m i n a n u m o b t h r e e ( 3 ) ~ ~ p c r r  
week; 

(2) A v a i W  t o m  as scheduled oc1 mybwdurrg edbm 
of time: 

(4) Must be available to work nQhts. ewmqp, anb Eows 

In accordance with the pmmt m: 



(i) Nurses who wish to k amidemd foriwimnd ~~ 

indicate their ava- in the manner pasabed by the 
Hospital; 

(ii) A tour will be deemed to be ofbered wimwwef a Cap s p b a d  

G-8 It is agreed that the hours of work for nu- m the 
7.5 hours or 11 -25 hours per tow. 

H-I Road 

The Hospital shall provide space on the Wktm board m #e rtaff 
room, on the nursing unit, and in the staff bunch toom for notces d 
Association business. AH notices muft be by ;a Hwsc 
Representative. 

1-1 The seniortty list as provided for h Artide 10 02 d k #xWed n Jmaw 
and July of each year. 

1-2 A list will be posted in January of e&? year the REWXWU 
date referred to in ArticJe l9.W (a) of the Central 4- 

J-I The interview period as pmvuld fof in AfWe 5.06 wiff be scheddd d w q  
the nurse's probationary period. 
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ARTICLE K - PRE-P- 
K- 1 The Hospital will allow one W h  and one parl-tzne 1711r54 to tm absml et 

any one time. 

L-I * The Employer agrees that no km of verbal, pkysrcal, s m d ,  mcd CM oakr 
abuse of employees win be comkmed in the uKwllpliK;o Any omobya d 
believes the situation to be abusive shad report this ?a #be irmedsm 
supervisor who will make e m y  reawmbk effort to fec&fy tha abutwe 
situation. 

L-2. 

L-3. 

L4. 

The parties agreetbatifincidmb irrvohmg aggressive fWm4 acbm mas 
such action will be recoded and revtewp4d at !he HeisRh and 
Safety Committee. R e a s m a b k  steps within the CocIfrOJ of tb EmOCoyar U& 

follow to address the legitimate M and safety amem of 
presented in that forum. 

The parties further agree that suibbk subpcts kw dixmim . at*- 
Association Committee will inc4de aggreswe 

The Employer shall notify the Uniorr, where possiwe. wthm three (3) cbj-s c4 
any employee who have been assauaed w h b  pefkmtq hs m h s  WO& 

The assautted emp)oyiee nray choose to hawe hef OT his mrm remm 
confidential. Such infumatm - w b p f w m - - m m  
as soon as possible. Updated lstatistics on numbers of s t d  a%a&d whde 
performing work will be brougM to each matngi of #e .he# Hea&h a d  
Safety Committee. 

When an employee, in th emwise of her or his - = e-- 

to her or his personal bdmgiqp (dolhhg~, W, *-- 
or or other prosthesis, etc.), the hlpbjW s t d  pIwde RW 

repair at no cost to the empbyee. 

The employee will emhavour to pmsmt M OT ius &am b tb 
within seven (7) days a W # e  euent. mkss it WBS 
to do so during this period. 

b h~ of h m  
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TOURS 

The introduction of job sharing arrangemtlrr& widf be subpd to mubid 
andthe- Thsmal~s lhamJ agreement between the Assmatm 

arrangement will be on a trial basis ftx a pemd of up b six mmths. 
to review by the Association and the HosgRal &&re c x m h m l h  
agreed that the following coruditkms will govern the 

. .  M- I 

f t t c s  

1. The Nursing Department will limit the Job S h a q  to a m  Wtme 
employee (F.T.E.) pwticm. 

2. The fulLtime nurse seekmg a sharmg jmsdmn submd a 
written application to the appropriate Nwse Manager 

3. The full-time nurse wishing to share the pasbcm. m y  do sa wsbwt 
having hidher hatf of the poskm posted. The other W OB the pb 
sharing position wifl be posted and the sekdm . O f m e ~ - r n  
applicant will be made on the cnte~ set out tm ths Co&ctme 
Agreement. 

5. Schedules wiilmformwith Artide 13 and Aft& G2 efthe F&tme 
Local Agreement. 
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8. 

9. 

10. 

11. 

Seniority shall accrtmutate aooordkq b fhe pm'Wm Gdedwe 

calculated on the m basis as a pa,lt-tirre numu. 
Agreement. Vacaticrr, errtitlement andwiqepfqps&nwrl lb 

0rm-w It is agreed that the jub sharers. the AssoaatKwr 
terminate this arrangement with 50 d v  written notics to the dhts 
parties. Upon reoeiQadIurch rmtice, a me&q shmltm b i d  barmm 
the parties within tlfteen (15) days to &.sass the- n 
is understood and agreed that such d- ~ ShMm4be 
unreasonable or arbitmy. 

. i  

N - WORKERS' COMPENSATION R- 

N-I (1) T h e H o ~ p i t a l ~ i # n o t i f y h P ~ d t h e W m * ~  
of the names of a l  nurses off W0c)r due to 8 mrk-reblmd 
(whether or not the nums are in reoeipt of WE8 benefits) by €he 1% 
day of each month. 
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