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1.01

102

2.01

ARTICLE1 - | 'OSE Of AGREEMENT

The P of this Agreement I$ to maintain

n 1 I mutually pel

b g cttv 8 theEn r _
employees and the \ yloset ntt certain
t n & dconiith of n 1t relatingt
pay, i fr ol employee  fit and
general  «ir conditions affecting  f oyees
covered y thi Agreement and to ¢ that
all  onable measures are providedfor the
safety 1 occupational health of the
employees.

1 ¢ le to isi share a desireto
improve the quality to promote well beingand
Increase the p 1. ofthe  yeesto
thy bl willb weli and

[ | B AR 3 t partiesare

t v et vi t framework

~ lbyle an v working

relationshipat all | Inwhich members of
the bargaining i are Wy

ARTICI E2 DEFINITIONS

The following are definitions to be used in this
agreement:

@ n and Agreement"
means t i Agreement;

s



(b)

©

G)

©

©

“Alllance® meansthe Publi¢ Service Alliance
of Canada;

‘Allowance” meanscompensation payable
to an employee in addition to the regular
remuneration payable for the performance
of the duties of his position;

*Bargalining Unit",subject to amendment by
the CIRB, means all employees of the Town
of Fort Smith and the NorthernLlights
Special Care Home, except for the Mayor of
the Town of Fort Smith, the Senior
Administration Officer of the Town, andthe
Administrator of the Northern Lights Special
Care Home.

*Common Law Spouse” relationship is said
to exlst when, for a continuous peried of at
least one year, an employee has livedwith
a person, publicly representedthat person
to be theirspouse, and lives and intendsto
continueto live with that spouse as If that
personwere their spouse.

*Continuous” In respect of casual
employment shall include any period of
employmentwith the Employerwhich has
not been broken by more than ten (10)
working days."



{g) "Continuous Employment and Continuous
Service" means uninterrupted employment
with the Town, except that where an
employee, other than a casual employee,
ceases to be employed for a reason other
than dismissal, abandonment of position, or
rejection on probation, and is re-employed
within a period of three $3) months, his
periods of employment for the purpose of
vacation leave shall be considered as
continuous employmentwith the Town, and
any SkK leave credits accumulatedprior to
termination shall be reinstatedto the
employees' credit.

(h) "Day of Rest' means a day other than a
holiday on which an employee is not
ordinarily requiredto performthe duties of
his/her position.

() "Dependant’'means a dependantas defined
E Section 109 of the Income Tax Act;

@ "Dismissal® meanstermination of an
employse for just cause or rejectionon
probation,

(k) *Emplofes” meansa member of the
bargairing unitand includes:

() *Indeterminate Employee"which means

aperson employed for an indeterminate
period:

-3-



(A) *fulkime employee” meansa
erson employed on a continuous
asis for the standardwork day

week or month;

(B) "part-time Employee" which means
an employee emF|o¥ed ona
continuing basisfor less than the
standard work day, week or month.
A part-timeemployeeis entitledto
alltali)eneflts Inthis agreement, pro-
rata;

() "Term Employee" means a person
employed ona regular, full time basis
but with a definite terminationdate. A
term employee shall be entitled to all
benefits provided underthis agreement,
pro-rata;

(lify "Seasonal Employee"is a person
employed on a regular, full time basis,
Inwork of a seasonal nature, not
exceeding six (6) months but recurring
in successive years. A seasonal
employee shall be entitied to the
benefits of this Agreement, pro-rata;

(iv) "Casual Employes”® which means a
ersonemployed forwork of a
emporary nature thatis on an as
required basis not exceeding 880 hours

-4-



per fiscal year with any one department.

(D “Employer® meansthe Corporation of the
Town of Fort Smith.

(m) 'Evening Shift" means the shift worked
betweenthe hours of 4:00 P.M, and 12:00
midnight.

(n) 'Grievance" means a complaint Inwriting
that an employee or group of employees or
Union submitsto managementto be
processedthroughthe grievance procedure.

(0) 'Holiday" means the twenty-four (24? hour
periodcommencing at 12:00 am. of the
days designated In Article 27.

(p) "immediate Family"for the purpose of this
agreement is defined as an employee's
father, mother, brother, sister, spouse,
common-law spouse, child, father-in-law,
mother-in-law, grandparents, grandchild,
son-in- law, sister-in-law, brother-in-law,
daughter-in-law, stepmother or stepfather
and any relative permanently residing in the
employee's household or with whom the
employee permanently resides.

(@) "Night Shift" means the shift worked

betweenthe hours of 12:00 Midnight and
8:00 AM.

-5.



(r "Probation" means a period of upto twelve
(12) months fromthe'day uponwhich an
employee isfirst appointed to Or promoted
to a positionwith the Employer.

(s) "Ratesof Pay" are defined as follows:

( Weekly rate of pay" means an
g;ng)_llcg{ee annual Salary divided by

il) ‘daily rate of pay" means anempioyee's
® Wee){dy rate oPp%y divided by fiv% (¥o);

(i) "hourty rate of pay" meansan_
employeesdaily rate of pay divided by
his regular scheduled daily hours of

work.

() "Seniority" shall be defined as, Ienﬁ;th, In
ears of continuous service with the

mployer,
(u) 'Special Project Casual" means a casual
hired specifically for employment for a short
term prg{ectthat is funded solely orjointly

by an outside agency. Terms and
conditionsare as stated in Article 16 Casual

Employees.

(v) ‘Supervisor' means a member of the
Bargalning Unit who has been assigned

supervisory duties;

-6-



2.02

3.01

3.02

3.03

(w) “Unioh" means the Public Service Alliance
of Canada as represented by the Union of
Northern Workers.

(x) *May" shall DE regarded as permissive.
‘Shall" and'Will" as Imperative and
‘Should" as informative only.

Where the masculine gender is used, Itshall be
consideredto Include the female gender, unless
any provision of this agreement otherwise
specifies.

ARTICLE 3 - RECOGNITION

The Employer hereby recognizesthe Union as
the exclusive bargaining agent for all
employees.

Nothing inthis Agreement shall be construed to
requirethe Employerto do an}/thlng contraryto
any Act of the Northwest Territories,

The Bargaining Unit is entitled to the equivalent
of one working hour per month during regularly
scheduled work hours for meetings, non- .
accumulative, and that the Union shall hold their
meetlggs commencing at a time mutually

agreed upon with the Employer.



4.01

5.01

ABTICLE 4 . DISCRIMINATION

The Employerandthe Union agree that them
shall be nodiserimination, restriction, _
Interference, harassment, or coercion exercised
or practiced with respectto any employee's pay
and employment conditions by reasons of age,
sex, race, marital status, creed, colour, national
origin, polltical or religious affillation, nor by
reason of Union membership Or activity, nor by
exercisingtheir rightsunder this Collective
Agreement.

ARTICLE 6 - APPLICATION

The provisions of this m prly tothe
Unlon, the employees and the Employer.

ARTICI E6 - SECURITY OF THE AGREEMENT

6.01

Future Legisiation

Inthe eventthat any law passed by Parliament
orthe NWT Legisiative Assembly, renders null
and vold or altersany provision ofthis
Agreement, the remalning provislons of the
Agreement shall remain in effect for the term of
the Agreement. When this oceurs the Collective
Agreement shall be reopened uponthe request
of either party and negotiationsshall _
commence with a view'to finding an appropriate

-8-



6.02

7.01

substitute of equal value for the annulled or
altered provision. Any dispute érising from such
negotiations may be referredto arbitration by
either party.

Conflict of Provisions

Where there is any conflict betweenthe _
provisions of this agreementand any regulation,
direction or other Instrument dealingwith terms
and conditions of employment issued by the
Emplo(yer, the provisions of this agreement shall
prevail.

ARTICLE 7 - STRIKES AND L OCKOUTS

There shall be no lockout by the Employerand
no Interruption or Impeding of work, wor
stoppage, strike, sitdown, slowdown, or any
other interference with production b( any
employee or employees during the life of this
Agreement.

ARTICLE 8 - MANAGERIAL R SPON! ITIES

8.01

Management shall exercise its rights in &
mannerthat isfair, reasonable and consistent
with the terms of this agreement.



ARTICLE 8 - OUTSIDE EMPLOYMENT

9.01  NO employee shall carry on a business or any
other form of employmentwithout written
consent of the Senior Administrative Officer.
Such consent shall not be unreasonablydenied.

ARTICLE 10 - EMP1 D m £

10 The Employer «1 f | the Unionwith a
copy of 11 | directives,

D -7/ - JEm—
11.01  Upon reasonable notificationthe Employer shall
permit accessto itswork premisesof an
accredited representative of the Union.

Permissionto enter the Employer's premises
shall not be unreasonably denied.

H.02 The Employeracknowledgesthe right of the
Unionto appoint employees as representatives.

11.08 The Union shalt provide the Employerwith

written notification of namesof all Union
Representatives as soon as possible.

-10 -~



| - T OFF FOR UNIO SINESS
1201 Am | Heering (Grlevance)

(@) Thet will grant leave with pay to an.
« npley  who lsapartytothe g which
is before an Arbitration Board.

Emplovee who acts as a Representative

(@ The im 5 rmayg leave with payto the
flepi!sc1a v “inc nplc v disapartyto
the( fe ¢y h leave shall not
wnre b be i

Employee called as a Witness

(3) The Employer may grant leave with pay to a
witness called b; an employee who is a party to
the grievance. Such leave shall not
unreasonably be denied,

12.02 Where an employee and his representative are
involvedinthe Prooess of his grievance and
where operational requirements permit, he or
they shall be granted reasonabletime off.

-11-



12.03

12.04

12.05

12.06

Contract Neaotlations Meetinas

The Employerwill grant leave with pay for tTho
(2) employeéesfor the purpose of attending
contract negotiationson behalf of the Unionfor
the duration of such negotiations.

Negotiations i

When operational requirementspermit, the
Employerwill grant leave with pay to employees
to attend a reasonable number of preparatory
negotiation meetings.

Meetinas Between Union Representatives and
Management

When operationalrequirements permit, the
Employerwill grant time off with pay to T0 (2)
em loyees who are meeting with management
on shalf of the Union.

Employee Orpanization Execut il
Meetinas. and Co i

\When operational requirements permit, the
Employerwill grant reasonable leave without
payto a maximum of TWO employeesto attend
executive council meetings and conventions of
the Alliance, the Union of NorthernWorkers, the
Canadian Labour Congress and the NWT
Federation of Labour.

-42-



12,07 Representatives Training Course

When operational requirements permit, the
Employerwill grant reasonable leave without

pay to empioyeeswho exerolse the authority of
aRepresentative on behalf of the Unionto
undertake training related to the duties of a
Representative.

12,08 Time Off for Representatives

(1) A Representativeshalt obtainthe permission of
his immediate supsrviser before leaving his
work to investigate a grievance, to meetwith
managementfor the purpose of dealingwith
grievances andto attend meetingscalled by
management. Such Ipermlsslon shall not be
unreasonablywithheld.

(@ The Representativeshall make every _
reasonable effort to report back to his supervisor
before resuming his normal duties.

12.08 When operational requirementspermit, and
upon reasonable notice, the Employerwill grant
leave without pay for one (1) employee:

(@ to participate as a delegate to constitutional
conferences or other similar forums
mandated by Federal or Territorial
legislation: and

-13-



12.10

12,11

13.01

13.02

(b) to present briefsto commissions, boards
and hearingsthat are mandated by
Tervitorial legisiation or the Federal
Government.

An employee elected as President, First Vice
President, Second Vice President, or Reglonal
Vice President shall be granted leave of
a‘Jroﬂsence without pay, or benefits TOr'the term of
office.

When the Union Leave Without Pay s granted
underthis Article, the Employer will, upon
advice from the Union, continueto pa _
employeestheir applicablesalary and benefits
during such leave, Upon Invoice by the
Employer, the Unionwill reimbursethe
Employerfor the amounts So pald, within thirty
(mgdays of the invoice date.

ARTICLE 13 - CHECK OFF

Effective the first of the month following the
signing of this Agreement, the Employerwill, as
a condition of employment, deduct an amount
equalto the amount of membership fees from
the pay of all employeesinthe Bargaining Unit.

The Unionshall inform the Employer in writing

of the authorized deduction to be checked off
for each employee within the Bargaining Unit.

-14-



13.03

13.04

13.056

13.08

13.07

For the purpose of applying Clause 13.01,
deductions from pay for each employee will
occur on a biweekly basis.

Fromthe date of signing and for the duration of

this Agreement no employee organization, other

than the Union, shall be permittedto have

membership fees deducted by the Employer

Eom the pay of the employeesin the Bargaining
nit.

The amountsdeductedin accordance with
Clause 13.01 shall be remittedto the
Comptroller of the Alliance, 233 Gllmour Street,
Ottawa, Ontario, K2P 0P1, by cheque within a
reasonable period of time after deductions are
made and shall be accompanied by particulars
Identifying each employee and the deductions
made on his behalf.

The Union agreesto indemnify and save the
EmP|oyer harmless agalinst any claim or liability
arising out of the application of this article
exceptfor any claim or liability arising out of an
error committed by the Employer.

The Employer agrees to identify annually on

each employee's T-4 slip the total amount of

membership fees deducted for the preceding
year.

-15-



ICL -

14.0 The liye 1 to provide the Unlon
(re ty(€ )ctay htl ne, . "
] b ok sification,ré ofp  social insurance
numbe i t u fall
employ 1 the 1 Jnit.

14,02 The n vl i which emfloyees
have @ i u 3¢ ortransferred n -]

] r! yees who have beenstruck off strength

duringthey {o reported.

14.03 Thek [ n » shall provide it listingsfor
employees who are normally I towork
fill'l 1 (including m, 1 dloi seasonal

I Y B)& i fcr :mplo ess fcare
r Hly ¢ sheduled tyworl less I n full time,

that| awltlt tt regul "¢ dayor
daysper
14.04 The npioye shall ?rovideeach employee with
a ) of the Collective Agreement.
.Y The | end 32 Em loyer a?n to arein
the cost of f i ; an¢ distributic
VI it. The Uni 8 4

the 1 of 2 booklet.
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15.01

15,02

16.01

16.02

: 18 - PROVISION OF BULLETIN B
§PACE AND OTHER FACILITIES

Upon requestthe Employershall provide
bulletinboardspace Ineach locatlon clearly
identifled for exclusive Union USe for the pasting
of notices pertainingto elections, appointments,
meeting dates, news ltems and social and
recreatlonal affairs.

Upon reasonable notice and when the Space is
available the Employer shall make avallable to
the members of the Bar?ainlng_ Unit a suitable
meeting room for monthly meetings.

16 - CASUAL EMPLOYEES

A Casual employee s ¢ to four percent
(4%) holiday pay.

Ifacasual ¢ exceeds 980 hours of
| } L with any one
department he/sh shall be entifled to:

@ sick leave benefits retro active to their start
of employment:

-47-



16.03

16.04

16.05

In the case of a designated pald holida
proclaimed by the Town, a casual empioyee
must have been an employee for thirty
consecutive working days immediately prior to
the designated holiday, and have worked the
scheduled day before and the scheduled day
after the designated holiday.

Casual employees are subject to lay-off by their
Employer according to the following conditions:

@ casuals with zeroto three months
emplayment with the Town shall be given
one (1{ day's notice for each week worked;

(b) casualswith three to six months _
employmentwith the Town shall be given
one (1}lweek's notice;

(¢) casualswith six or more months of
continuous service with the Town shall be
giventwo (2) week's notice.

Specla| Project Casuals

The Employer shall establish the rate of ﬂay for
special project casuals in accordance wit
funding;

-18-



16.06 Special project.casuals shall be exempt from
the following Articles of the Collective

Agreement:
(@) Article12

(b) Article 16.04

{c) Article 20
(d) Article 21
(€) Article 22
(9 Article24
(9) Article 25
(hy Article38
(i) Article 39
() Atticle 40
(k) Article4l
() Article 45
(m) Article 46

Union Leave

Lay Cif Provisions for
Casual Employees

Vacation Leave
Winter Leave
Maternity Leave
EducationLeave

Sick Leave

Group RRSP
Insurance
Classification
Technological Change
Severance Pay

Resignation

18-



ARTICLE17 - PROBATION

17.01  All new employees or promoted employees are
subject to a SIX (8) month robation periodthat
may be extended for afu hersix (8) months
upon documentation submitted by the
employee's immediate supervisor
recommendingto the Senior Adminlstrative
Officer that the probationis to be extended.

17.02 Emplogees in their probationary period, who
areto be terminated, may be entitledto two (2)
weeks notice,

ARTICLE 18 - EMPLOYEE FILES AND REVIEW
18.01 Employee Files

(D A personnelfile shall be kept on all employees.
Employee'sfiles, other than those employees
whose employment duties are carried out at the
NorthernLights Special Care Home, shall be
located inthe Town Hall.

(@ Employees whose employment duties are

carried out at the Northern Lights Special Care
Home shall havetheir personnel file keptthere.

-20-



(3) Upon request by,an employee, this file shall be

made available for examinationand copying by
the employee Or their authorized Union =
representative. An authorized representative of
the town shall be present.

(@) The Employeragrees not to introduce as

18.02

18.03

evidence inthe case of promotionat
opportunitiesor disciplinary action any
document from the file of an employee, the
existence of which the employee was not made
aware of, by the provision of a copy thereof at
the time of filing or within reasonabletime
thereafter.

Each employee shall have two (2) evaluations in
his/her first year of employment, such .
evaluationsto be kept on his/her personnelfile,
the first is due to following six (6) months of
employment, the second at the employee's
anniversary date.

When a formal evaluation of an employee's
performance is made, the employee concerned
shall be given an opportunityto discuss the
evaluation and shall be providedwith the
evaluation for review. The employee shall be
allowedforty-eight ﬁ48) hoursto review his/her
evaluation and shall be given the opportunity to
provide written comments on the evaluation or
an attached letter in questionto indicatethat its
contents have been read and understood.

-21-



18.04

18.056

18.08

19.01

20.01

An evaluation, of a SeasonalEmployees
performance will be completed in thé final
month of every season's employment.

Inthe eventthat an employee is to be given a
letter of warning or reprimand, such document
shall be hand delivered, or sent by registered
mall, to that employee.

Any document or Mitten statement relatedto
disciplinary action, which may have been placed
onthe Personnelfile of an employee, shalllbe
destrO}/]ed aftertwo (2) years have elapsed
since the disciplinary action was taken, provided
that no further disciplinary action of a similar
nature has been recorded during this peried.

ARTICLE 19 - STATE —— OF DUTIES

When an employes is first engaged or when an
employee is fifst reassignedto another position,
the Employershall, beforethe employee is
assignedto that position provide the employee
with a statement of duties for that position,

—fict { -VACATIONLEAVE

An employee who has earned at least ten (10,
days pays for each calendar month of a fisca
yetar shall earn vacation leave at the following
rates:

-22-



20.02

20.03

@ one pointfive (1.5) days each month until
the month inwhich the anniversary of the
third year G(Sr%? c?'ear of continuous service is
completed (18 days);

(b) one point ninetwo (1.82) days each month
commencing in the month aiter compyetion
of three (3) years of continuous service and
ending inthe monththat eight (8) years of
gontl)nuous employment is completed (23

ays);

(¢) WO point two five (2,25) days each month
commencing inthe month after completion
of eight (82 years of continuous service and
ending inthe monththat fifteen (15| years
gf co)ntlnuous employment is compieted (27

ays);

(d) two point three three three, (2.333) daz"s
each month commencing in the montn after
completion of fifteen years of
continuous service (28 days).

Annual leave shall not be carried over for mare
than one cg:_L) year. Any credits remaining will be
liquidatedin cash at that time.

Annual leave cannot be liquidatedin cash inthe
same year that it was earned.

.23-



20.04 An Employee's aepé?ltcati_on for vacation leave
shall bte responded to within fourteen days of
receipt.

ARTICLE 21 - WINTER LEAVE

21.01  Two (2) additional days of leave will be graEted
to all employees, provided that sald leave
taken duringthe period October 1 to March 31
providedthey liquidate a minimum of five days
ann(LjJaI leave for each day of *winter [eave®
used.

ARTICLE 22 - SPECIAL LEAVE/CIVIC LEAVE/OTHER

22,01 An employee shall accumulate five (5) special
leave days per year to a maximum of twenty-
five ng/s. An employee may be advanced
special leave credits as per Clause 22.02 if
required. If an employee who has been
advanced special leave credits in excess of the
number earmned, leaves the Town's employ,
necessa ustments to recover the amount
advanced will be made to the final salary
payment.

-24-



22.02 Employeesare entitled to aprroval of special
0

leave with pay for a perio

upto five )

consecutiveworking days for ltems a) b) ¢) d) )
a)nd three (3) sonsecutive working days for item
e)

(@ whenthere is adeath inthe employee's

immediate family;

(b) when an employee isto be married;

(¢) where a member of the immediate famil

becomes ill (hot including childbirth) or the
employee is required to care for his/her
dependantsor for the sick person;

(d) where a member of the immediate famii

©

reslding out of town becomes seriouslyill;

paternity leave, Immediatelyfollowing the
employée's spouse giving birth;

(f» where special circumstances not directly

attributable to the employee prevent histher
reportingto duty, Including;

() serious househaid Or domestic
emergencies;

(i) ageneral transportationtie-up caused

by weather if the employee makes ever
réasonable effort to report for duty;
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22.03

22.04

22.05

22.06

(lify serlous community emergencies where
the employee k requiredto render
assistance;

(9) for other purposesof a special Or unusual
nature that is approved by the Employer.

Speclal Leavein excess of five |5) consecutive

working days or if an advance ol credits is

required may be aplproved by the Employer.

(?uc_h é:lpproval shall not be unreasonably
enied.

Employeesshall be granted Special Leave with
pay for time lost through quarantine when the
employee providesthe Employerwith a medical
certificate to that effect.

An employee may make written ﬂp fE)Iicationto
the Employer, requesting leave without pay for a
period o ftime no greater than one (1) year. A
re_pl{ shall be given inwriting to the employee
within one month of application. Upon
completion of leave without pay, the employee
|séglnt|tled to their prior position and current pay
scale.

An employee requesting Civic Leave must
submitwritten requestto the Employer.
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(@ Civic Leave may be approved under the
following circumstances if an employee
elected/appointed to a Board or Executive of the
following:

@ Band Council Mesting/Assembly;
(b) Metis Association Meeting/Assembly;
(6) Education Society Meeting:
{(d) Any GNWT Board;
() Community Service Group Meeting/Activity.
(@) Civic leave will be granted without pay ifthe
honorariumthe employee receives is greater or
equalto his’her dally rate of pay.
® If an employee B on civic leave with pay they
will not accept any honorarium other thén travel
related expenses.
@) Civic leavewill be limitedto ten (10) days per

fiscal year per employee. Civic leave days are
not eamed or carried over to the next year.

Other Leave

22.07 Employees who compete as athletes or are
officlally designated as coaches or managers for
the Arctic Winter Games, Canada Summer
Games and the Canada Winter Games may be
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granted time off with pay upto a maximum of
eightworking days per year to attend
preliminarytrials and any one session of the
Games: and/or

@ emplcg_/ees who are participantsina
Canadian, National or International
Recreationor Cultural Event, may be
granted time off with pay upto a maximum
of elggt working days per year to attendthe
events;

(v employees needing additional time off to
take part inthe Games either must use
annual leave or apply for leave without pay;

(¢) other leave days are not earned or carried
overto the next year,

(d) leaveto be approved by the Employer.
Court Leave

22,08 Leave of absence with pay, less any payment
recelved by the emplo ee from theCourt, shall
be givento every employee, who is required:

(@) toserve onajury andthejury selection
process; or

(b) by subpoena or summonsto attend as a
witness in any procseding held:
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() Inor underthe authority of a court of
justice or before a grand jury;

() before a court, judge, magistrate, or
coroner;

(1) before the Senate or House of
Commons, or a committee of the
Senate or House of Commons, other
than inthe performance of the duties of
his/her position:

(lv) beforethe Executive Councilor
Legislative Assembly, or any committee
thereof that is authorized by lawto
compel the attendance of witnesses
before it;

(v) before an arbitrator or umpire or a
erson or body of personsauthorizedby

ay to make an Inquiry and to compel
the attendance of withesses before It

ARTICLE 28 - MATERNITY OPTION
LEAVE

atemity .eave

23.01 - Nofifleation of Leave

[ we shall be notified of the expected
t of mi of a pregnancy at least
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23.02

23.03

23.04

23.05

seventeen (17) weeks In advance of the
termination of her Pregnancyand may, eleven
(12) weeks before the expected date of the
termination of her pregnancy be granted leave
without pay for a period ending not laterthan
twenty-six (28) weeks after the date of the
termination of her pregnancy.

Uponwritten request from the employee the
Employer may:

@ deferthe commencement of maternity
leave andar

(b) terminate it earlier than the allowed twenty-
Six (26) weeks afterterminationof the
pregnancy.

Maternity leave shall only be granted to an
employee after six (6) months continuous
employment.

Leave granted under this article shall be
counted as “continuous employment".

Maternity leave benefitswill consist of the
following:

@ upto amaximum of seventeen (17) weeks
p? equivalent to ninety-three percent

&9) %) of the employeesweekly rate of pay

rorated for part-time employées);
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23.06

23.07

(b) ninety-three percent (93%) shall consist of
the empioyees weekly rate less El
Matern ]y enefits for a perfod of fifteen (15)
weeks. The Employershall pay Tho weeks
at ninety-three percent (@3%) of the weekly
rate of payto bringthe Maternity Leaveto a
total of seventeen weeks;

(¢) duringthe time that an employee is on
Maternity Leave she may choose to
maintain her RRSP, Medical Plan and
Dental Plan. The Town shall contribute Its
share of the benefits as if the employee
were not on leave.

An employee taking Maternity Leave shall sign
an agreement with the Employer stating:

@ that she will returnto work and remain inthe
Employer's employ for a period of least six
(6) months after her returnto work;

(b) that she will returnto work on the date of the
eXflratlon of her matemlté leave, unlessthis
date Ismodifled with the Employer’s
consent.

Should the employee fall to return to work
except by reasonof death or disabllity, the
employee recognizesthat she is indebted to the
Employerfor the amount received a Maternity
Leave Benefits. Shouldthe employee not return
for the full six (6) months, the employee's
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23.08

23.09

23.10

23.11

indebtedness shall be reduced on a prorated
basis aceording to the number of months for
which she recelved pay.

Adoptjon Leave

An employee who intendsto request adoption
leave shall make every effortto provide
reasonable notice to the Employer, but inany
event shall notify the Employeras Soon asthe
application for adoption has been approved by
the adoption agency or legal guardian and
custody papers have been drawn. Upon
application the employee shall be gramted
adoption leave of upto twenty-six (28) weeks,
commencing on the date of the acceptance of
custody of an adopted childwho is belowthe
age of six years.

Adoption leave shall be subject to the conditions
containedin Aricle 23.02 (b), 23.03, 23.04,
23.05, 23.08 and 23.07.

Adoption leave shall be made avallable to both
male and female employees.

Adoption leave utilized by an employee .couple
in conjunctionwith the adoption of a child shall

not exceed a total of twenty-six (26) weeks for

both employees combined.
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24.01

24,02

24,03

25.01

ARTICLE 24 - EDUCATIONAL LEAVE

The Employershall pay all expensesforjob
related courses, seminars and conferences
upon the recommendation of their immediate
supervisor and approval of the Employer.

Where an employee enters into a
correspondence course, with the approval of the
Senior Administrative Officer or Administrator
as to the relevanceto the employee’s present or
future job requirements, and where the
employee is not required to be absent from
regular duties In order to complete such course,
on productionof proof of successful completion
of such course, the employee shall be
reimbursed the full cost of such course.

Special Leave shall be granted for education
purposes as stated in Article 24.01.

ARTICLE 25 - SICK LEAVE

An employee shall earn sick leave atthe rate
one and one q[Harter 19%)days for each
calendar month for which 'he receives pay for at
leastten (@ days.
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25.02

25.03

25.04

25,05

25.08

An employee istequired to produce a certificate
from a qualifled medical practitioner certifying
that he/she is unableto carry out his duties due
to llinessfor sick leave Inexcess of three (3)
consecutive days.

An employee may be advanced sick leave
credits of upto 18 days If required. if an
employee who has béen advancedsick leave
credits In excess of the number earned, leaves
the Town's employ, necessa ustments to
recoverthe amount advanced will be madeto
the final salary payment.

Upontermination of employment, the employee
shall receive one (1) days pay for every ten {10)
days of accumulatedsick leave to a maximum
often days.

Unused sick leave credits shall be carried
forward every year.

Any empIoKee on Short or Long Term Disability
shall have histher job reserved for one year
without pay. Upon completion of one year, a
medical opinion shall be obtained and the
employee shall:

(@) resign: or

(b) be reinstatedto their prior position and
current pay scale; or
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25.07

25.08
@

()

(¢) if medical opinion requires It, negotiate an
extensionof upto one additional year.

Any employee affected by Article 25.08 or 22,05
shall have the cholce to maintainthe RRSP,
Medical and Dental Plans; the Town shall
contribute It's share of the benefits as Ifthe
employee were not on leave without pay.

u Dut

An employee shall be granted Injury-on-duty
leave with pay to a maximum of sick leave
credits he/she has ascumulated Or been
advanced, where Itis determined by Worker's
CompensationBoardthat he/she is'unable to
perform his/her duties because of:

@ personalinjury accidentally receivedinthe
performance of his/her duties and not
caused by the employee's wilful misconduct;
or

{(b) sickness resulting from the nature of his/her
employment.

The smployee agreesto pay the Town, an¥
amount received by him/her from the Worker's
Compensation Board for the loss of wages in
settlement of any claim he/shé may have in
respect of such injury.
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(3) While the employee and Employer are awaliting

28.01

28.02

the decision of the Worker's Com?ensation
Board as to the compensabliity of the Injury, the
employee shall use his/her sick leave credits. if
the injury is mot compensable, there shall be no
retum of sick leave credits used by the
employee. Ifthe injuryis compensable, the
Employershall, upon rece\l_R,t of such
compensation paidl by the Worker's _
Compensatlon Board to the employee, creditthe
employee with the sick leave credits used.

The appropriate rate of injury on duty leave after
an award by the Worker's Com%ensatlon Board
shall be eqlial to the difference batween the
employee's regular_waéges andthe
compeénsation received from the Worker's
Compensation Board, Example: if tOthirds of
the employee's regularwage is received from
the WCB, the amount of leave liquidatedfor
8ne day's injury on duty leave shall be one third
ay.

ARTICLE 28 - HEALTHAND SAFETY

The Union andthe Employershall follow the
Northwest Territories Safety Act.

Rlght to Refuse

(@ An employee shall have the rightto refuse to

work In dangerous situations.
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@

©)

28.03
@

@

An employee may refuseto do any partioular
act or senfes of acts at work which he has
reasonable groundsto believe are dangerousto
his health or safety or the health or safety of any
other person at the place of employment until
sufficient steps have beentaken to satlisfy him
otherwise, or untilthe NWT Safety Offleer or his
designated ;r;fmsentative has investigated the
matter and advised him otherwise.

No loss of wages or discriminatory action shall
be taken against any worker by reason of the
fact that he exercised the right conferred upon
him Inthis section. No other employee shall be
assigned to use or opsrate any machine,
device, material or thing or perform any part of
the work which Is being Investigated pénding
resolution of the situation.

Qgcupational Health Examination

Where the Employerrequires an employee to
undergo an occupational health examination by
a qualified practitioner, chosen by the
employee, the examinationwill be conductedat
no expense to the employee.

An employee shall be granted leave with pay to

attend the examination and the Employershall
assume the cost of any travel expense.
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(3) All occupational healthInformation forms and
recordstransmitted or used fn eonnection with
these occupational health examinations will be
conveyedtg the employee involved and
maintained in a medical confidential status and
retained within the medicalcommunity. The
employee shall provide a copy of the Medical
Certificate to the Employer.

26.04 The Employer shall identify in writing, new or
presently used chemicals, substancesor
equipment present in the work area in¢luding
hazards or suspected hazards, precautions and
antidotes or proceduresto be followed following
exposure.

26.05 The Employer shall make available to
gp&oloyees an_lélfdated copy of applicable health
safety legidation and regulations and
Employers Policies and Standards such &s:

@ the Handbookof Occupational Health and
Safety;

(b) the Territorial Safety Act and General
Safety Regulations.

ARTICLE 27 - DESIGNATEDHOLIDAYS
27.01 The following are DesignatedPald Holidays:
@ New Years Day;
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27.02
@

(b) Good Friday;

(¢) Easter Monday;

(d) Sovereign’s Birthday;

(e) Canada Day;

(O The First Monday In August;
(9) LabourDay;

(h) Thanksgiving Day;

() Remembrance Day;

(@ Christmas Day;

(k) Boxing Day;

0) Ané/, period as proclaimed by the Council as
a Civic Holiday.

Waork on a Deslanated Paid Holiday

In additionto receiving their regular days pay,

enBoyees havingto work on a designated
hollday shall have the choice of having one and

one half CR) days added to their vacation leave
in lieu of recslving overtime or beln? paid
ovelitlr(?e at one and one-halftimes for the hours
worked.
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(@) When a day designated as a hollday coincldes
Wih an employee’s day of rest, the hollday shall
be movedto the employee's first working day
after his/her day of rest whenever work
_requwemenﬁ)ermlt. Ifthe designated holiday
IS not taken within a two-week périod, the
designated holiday will be added to their

\éag[:ation leave so that it shall betaken at a later
ate.

(3) Where a day that Isdesignated as a holiday for
an employee falls within a period of leave with

y, the holiday shall not count as a day of
eave.

27.03 The benefitsin 27.02(1) do not apply to

employeeson a rotating shift basls,  They shall
receive compensationof one day's payin
accordance with the Labour Standards Act.

ARTICLE 28 - TRAVEL ON BEH OF EMPLOYER
28.01 Travel

(1) An 1 g tte qoB8 of 2

g ) vehicle, shall be 1

forty-two (42) e perkil et fc el

within the NWT and thirt fi tfive (34
cents per Kil outs | the N

(@ Anemployee using a private vehicle for their
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own convenlence while travelling on Emﬂoyer
}t()leJsmetss, shall be paid thirteen{.13) cents per
ometre;

(3) Itis understood that the use of any privately
owned vehicle requiresthe prior approval of the
Employer. The Employermay request proof of
adequate insurance coverage before approving
the use of private vehicles.

28.02 MealAllowance

@ Any emplo%/eetravelling on Employer
a

business shall receive a meal allowancs of:
Breakfast $11.00
Lunch $10.00
Dinner $29.00
Incidentals 6.00
56.00

(@ Norecelpts are necessary for meals or
incidentals. No amountsin excess of the above

may be claimed by an employee.

(3) An employee, who is about to travel on
Employerbusiness, may request a travel
advance. The request for an advance shall be
mad? at least three (3) working days prior to the
travel.

@ Where an employee travelling on Employer
business requires overnight accommodations,
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20.01
29.02

29.03

and requeststhat he/she be permittedto stay in
private lodgings. The Employer may approve
such a request, in which event a payment of
fiteen ($15.00) per night shall be paidto the
employee.

ARTICLE 28 - PAY
Employees shall be paid on a bi-weekly basis.

Employees are entitled to be Raid for services
rendered in accerdance with tl\e provisionsof

this agreement.

Acting Pay

When Authorized by the Senior Administrative
Officer, acting pay shall be paid:

(1) Aftertwo (2) comrleted consecutivedays of an

@

29.04

employee acting in a higher position, the
employee shall be paid acting pay retroactiveto
the commencementof the first day inwhich the
employee was acting in a higher position;

For ?eriod_s lessthan two (2) days, employees
shall receive a $20.00 perday special allowance
for each full day that the employee was required
to performthe duties of a higher position.

Acting Pay beingthe first step of the pay level
of the employee being replaced, or an amount
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29.05

260.08

29.07

29.08

equalto the difference betweensteps one and
two of the pa}y level of the employee being
replaced, whichever isthe greater.

Salary [noreases

The Town agreesto pay the negotiated salary
increases to every employee not later than thirty
30) calendardays following the date that this
fglreement b signed and on the first pay day
after any subsequent salary increases become
effective.

Subjectto Article 18, annual salary increments
assetoutin Appendlx A shall be éffective on an
employee’s anniversary date.

“Wage Bonus” shall be defined as a two-step

increase. Subjectto Council’'s approval, a

Wage Bgnus may be granted ufon an

outs andln%performanceappra sal. AWage
e No higherthan Step 8.

Responsibllity Pay

When an employee is designated In charge, on
any shift in circumstances which place uponthe
employee's responS|b|I|t|es?reaterthan hose
ordinarily assumed, except for extraordina
circumstances this will be Eveningand Nig
Shifts only, such employees shallbe paid an
additional allowance of one dollar and forty
cents ($1.40) per hour.

Bonuscan
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30.01

30,02

30.08

ARTICLE SO - HOURS OF WO

1 mr  hours of work forthe office  iff and
St i€ Homestaff, with the exception of
the A’ are sevenand one-half (7%) hours
r day and thirty-seven and one-half (37%4)
ours perweek. Total: 1950 per year.

Thel hours of work for il tt

em |y are ghl (8 hours epi r yandforty
(40 hours perweek Total: 2080 per year.
Breaks

(1) All employees, not en?aqed on rotating shifts,

@

S

are entitled to a one (1) hour (unpaid) lunch
period to be scheduled as close to midday as
possible, and two (2) rest periods of fifteen (15)
minutes, one to ¢ommence On or about mid-
morning and the second commencing on or
about mid-afterncon.

Where operational requirementspermit,
employees engaged on a rotating shift basis
may havetwo (2) rest periods as per 30.03(1),

Employees engaged on a rotating shift basis
shalllhave a specified meal period of one-half
(*2) hour scheduled as close as possibleto the
mid-point of the shift. ItIS recognizedthat the
meal period may be staggered.
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31.01

M

Definitions in this Article:

@ ‘overtime" meanswork performed by an
employee Inexcess or outside of his
regularly scheduled hours of Work;

(b) “time and one-half* means one and one-half
the straighttime rate;

(¢) "doubletime” means T the straight time.

31.02 Authorization
(@ All overtime shall be authorized by the

Employer.

(@ The employee does not control the duration of

31.03

31,04

the overtime work.

Employees shall record starting and finishing
times of overtime worked on aform provided by
the Employer.

Overtime work shall be compensated as follows:
@ attime and one half for the first four hours

worked, with a minimum payment of one (1)
our:
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31.0S

31.08

(b) at double time for all hoursworked after the
first four (4) consecutive hours of overtime.

(¢) double time for ail hoursworked onthe
second or subsequentday of rest, provided
the employee worked onthe first day of
rest, and that the days of rest are
consecutive.

An employee working overtime as described in
Article 30"and 31 may choose to take time off in
lieufor the overtimeworked. The banking of
suchtime in lieufor the overtime shall be a
maximum of ten (10) days per flscal year.
Hours owing to an employee at the end of the
fiscal year shall be pald out In cash.

An employee may, for cause, refuseto work .
overtime providedthat he places his refusalin
writing.

ARTICLE 82 - SHIFT WORK FOR SPECIAL CARE

32,01

32.02

HOME

The Employer shall set up a master shift
schedule, and post Itten (10) working days In
advance.

Providedsufficient noticels given, and with the

approval of the immediate supervisor, and
rovided there is no additional cost to the

Employer, employees may exchange shifts If
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33.01

34.01

34.02

the exchange Is with a person of equivalent

qualificationsand/or experience. At n0time

shall there be a shift that is comprised of all

casual employees of lessthan six (8) month's

|e_lxperlence at Northern Lights Special Care
ome.

ARTICLES33 - SHIFT AL

i employee requiredto work shift work on
I or Night Shift will be entitledto:

Evening Shift: $ 1.25 per hour
Night Shift: $ 1.25 per hour
ARTICLE 34 - CALL BACK PAY

Wt an employee is recalledto a place of
work for :;1 ® ifi duty, he shall be paidthe
g of;

@ C?mpensatlon at the appropriate overtime
(b) p equivalentto four (4) h

of 1y atthe straighttime rate.
Itis 1 t  thatthe provisionsin 34.01‘&)
and | i ap Iy y once Inany twenty-four

@24) b I an employee [
| toaplaceof v fora specific duty,
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for a second or subsequenttime, within the
same twenty-four (24) hour period, he/she shall
be paid at the appropriate overtime rate for the
hoursworked.

ARTICLE 36 - REGISTERED RETIREMENT SAVINGS
PLAN

35.01 The Town of Fort Smith shall maintaina Group
Registered Retirement Savings Pian with
investors Syndicate Ltd, on behalf of the
employees, This r_lan will be on a compulsory
basis and, in addltionto the employee s
contributions, the Town shall contribute a
matching amount of between 0 percent (2%6)
and six percent (8%) on the basis of salary or
$1,500.00, whichever Is the lessor amount. The

employee would draw a Percentage of the
Town'S contributions as follows:

(@) Uponocomplstion of 1 year participation Inthe plan +..... 14%
()  Upon completion of 2 years participation inthe plan ..... 28%

(¢)  Uponcompletion of 3 yeare participation Inthe plan ..... 42%
(d) Uponoompletion of 4 years participation Inthe plan ..... 56%

€  Uponcompletion of & years pariicipation Inthe plan ..... 70%
® Upon completion d e years participation inthe plan ..... 84%
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35.02

35.03

35.04

35.05

(o) Upon completion of 7 years participation inthe plan ... .. 98%

(h)  Upon completion of 8 or more years participation Inthe pln1nm%

Employeesterminating their term of
em'{)loyment with the Town shall have the above
G.R.R.8,P. benefit proratedto the day of their
termination.

The Town shall be responsible for all
administration charges relating to the Group
Registered Retirement Saving Plan.

Any .empl(zi/ee participating in this Group
RegisteredRetirement Savings Plan shall be
allowed the vg{)tlon to purchase backtime at the
rate statedwithin the plan and the Town will
match these paymentsin orderto providea
meaningful retirementincome for those of their
employees who wish to exerclse such an option.
This applles_onlx to empIO}/eeswho were
employed with the Town of Fort Smith priorto
when the Pian came into effect (June, 1980).

The Town shall act upon a written requestfor a

back time purchase, within one month of the
request
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36.01

37.01

37.02

| . PLAN

I Employer il enterinto a |! y
c th re kini outlined in the
prog from YE iyee's t for
whic the Town iha bt fifty percent
(50% ofthe nonthl iu
ARTICLE 37 - CLASSIFICATION
Duringthe  rr of this L, if a newor
revised il is t bythe
thet ey shall before n

tr newor i€ classification, negotiate with
the Unionthe it fpay 1th rules
ff thep?'of emplo;ees ft e

affe

[ cted. If the | fail to
reachi W within y (S0) i ysfn
i x h  the f submisth new

or revised classification to 3 Union,

E | jermayappyythe m ¢ of payand
t 1 ma refert mett *to arbitration.
The 11 i willl retroactiveto
the t ofapplic 1 fthe new

¢/e 1 employee believesthat | 3 hasbeen
t ly classifiedwith ¢ t h Iti
or fgery,g and v, bl !
his classification with ¢ immediate i
now | | d I itr acopyof his
¥ fduties.
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ARTICLE 38 - |ECHNOLOGICAL CHANGE

38.01 The partiesrecognize the ut | ben and

(I ar ¢ ft i« ¢
1t partles wil )
appropriatetechnological change and

improvements.

38.02 Inthe eventthat the Town proposesto Introduce

g € the employment status of
the employees, the 1 will provide advance
noticek th Ur  and 1€ employees of such

nge . h ses! of the employees or
the Union, | 1 will # the " ¢
y with 1 1] of { gto

re the m 'y 181 related problems and
to minimize any negative effects ~~

38C | tt e thatthe Town introducesa
technologl ¢ change which requires iff
emib st us 13 skill Inthe seiform)
oft elr t tie thenthe Tc 1v  rovidet
necessary tr 1l

ARTICLE 39 - ADJUSTMENT OF DISPUTES

38.01 The Employerandthe Union recognizethat
grievances may arise from the following
circumstances:

-51-



39.02

39.03

39.04

39.05

@ bytheInterpretation or application of this
Agreement;

(b) adirection or other instrument issued by the
Employerdealing withthe terms and
conditions of employment;

(¢) aprovision of this Agreement;

(d) adisclplinary action;

) letters of reprimand.

The final level of this procedure for letters of

reprimandsshall be the first level of the

process.

The final level of all other grievances shall be
Arbitration.

Itis understoodthat any time frame referred to
inthis article may be amended by mutual
written consent for the partiesto the grievance.

Inthe eventthat a grievance arisesthe
following procedure shall be used:
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38,06
M

@

@ the aggrieved employee, his/her delegate or
the Unlon shall first address the written
%nevanceto the SAQ for Employess of the

own, or for employeesworking atthe
Northernkights Speclal Care Home, the
Administrator of that facility;

(b) the SAC or Administrator shall investigate
the Issue and respond In writing within
fourteen days;

(¢) shouldthe aggrieved employee or the Union
find the decision or proposed resolutionto
be unsatisfactory, or where the time frame
has not been adhered to, the grievance may
be referred to Arbltration,

Arbitration

Where a difference arises betweenthe parties
relatingto the interpretation, application, or
administration of this Agreement, and remains
unresolvedafter exhaustingthe grievance
procedure sp?ftillf{ﬁd W{F}hln c gﬂt;/se 39.Qt5, either
patty may notify the other party, inwriting,
w.tﬂ% twenty-one (21) days of receipt of%he_
reply form the SAQ or Administrator, of their
Intentionto referthe matterto Arbitration.

The loyer and the Union agree that the

outstanding grievance shall be heard by a sole
Arbitrator.
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(3) The Employer and the Union agreethat the
S

@

©)

®

U]

39,07

Avrbitrator shall issue a decision, signed
him/her, and shall issue a decisionthat shall be
final and binding upon the parties, excepting
only an error In law,

The Emp!gxer and the Unionagreethat the
Arbitrator snall Issue a decision, signed by
him/her, and shall be conveyedto the parties
within thirty (30)days of hearingthe matter.

The Employer and the Union agree to each pay
one half (%) of the remunerationand expenses
of the Arbitrator and each party shall bear its
own expenses of every such arbltration,

The Emp{or\er and the Unionagree that the
Arbltrator shall not have the authority to alter or
amend any provision of the Agreement.

The Employer and the Union agree to establish
a list of mutuall ag?reed to Arbitrators which
shall be appended 1o this Agreement by way of
a Memorandum of Understanding.

Expedited Arbitration
The Employer and the Union agree that by
mutual consent of the parties, an unresolved

grievance may be referredto a previously
agreed upon personwho shall hearthe
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40.01

40.02

40.03

40.04

rievance and who shall at the conclusion ofthe

earing, glve an oral decision without reasons.
Such adeclsion shall be final and binding on the
patties and no further action may be taken on
that grievance.

ARTICL 40 - DISCIPLINE

When employees are requiredto attend a
meeting where a disciplinary decision
conceming them isto be taken by the Employer,
or arepresentative of the Employer, the
employees shall be given twenty-four (24) hours
noticesothat a representative of the Union
may attend the meeting.

The Employer shall notify the affected
employee of their rightto have Union
Representation.

When employees are to be suspended or
discharged the Employer shall notify the
employee inwriting of the reasonsfor such
suspension or discharge.

No employee shall be dismissed without first
being given notice inwriting together with the
reasons therefore, in sufficlent detail that the
employee may defend himself.
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40.05

41.01

41.02

41.03

This Article shall follow the provision of Article
39, Adjustment of Disputes up to and including
Arbitration,

ic - AN PAY

Lay Offs

An employee who has one or more years of
continuous employment and who islaid off is
Fnt'tlﬁd to be pald” Severance Pay at the time of
ay off.

I the case of an employee who i laid off for
the first time following the signing of this
Agreement, the amount of Severance pay shall
be t0 (2) weeks pay for the first compiete year
of continuous employment and one (1) week's
pay for each succeeding complete year of .
continuous employment. The total amount of
severance Pay which may be pald underthis
Clause shall not exceed twenty-gight (28)
weeks' pay.

An employee who resignsatfter one (1) year of
completedservice is entitied to be paid
Severance Pay on resignation in accordance
with the following formula:



Completed Year of Seivice X Gross Weakiy Rate of Pay on Rulgmtlon X
Percentage Aliocated to a Completed Year of Setvice as per Table

Severance Pay

Completed Year of Service Percentage of Gross Weekly Pay
One (1) Ten Percent 10%
Two (2) ;mt 20%
Three (3) Thirty Percent 30%
Four (4) Forty Percent 40%
Five (5) Fifty Peroant §0%
Six (6) Sixty Percent 60%
Seven (7) g:m 70%
Elght (8) Eighty Percent 80%
Nine (8) Ninety Percent 90%
Ten (10) or More g:rec:lnt:ndred 100%

Example:

6 years of service at $ 500.00 per week/8 x 500 X 60% = $ 1,800,00
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42.01 y full or part-timeemploy re gr ; sh Il
gty in « twowes notice in' M |
to their immediate supervisor

42,02 Undernot n will an y oK
m o Moff t tr @Qm N
notice or salary in lieu of notice,

3- THING AND PROTECTIV
EQUIPMENT

43.01 Where the following articles are required by the
Workers ComFensation Board/Safety Division,
the Town shall:

@ supply new employeeswith articles of
equipment as required;

(b) supply employee movingto another
departmentwith the articles of equipment as
required, that they do not possess at the
time of moving:

(¢} replace the following articles of equipment
as required whenthey are presented wom
or damaged beyond repair by an employee,
atno to thé employee:

() coveralls;
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() specializedGloves (i.e., Welding,
ubber);

(i) hard hats;

(Iv) aprons;

(v) welding goggles;

(vi) dust protection equipment;

(i) eye protection equipment, except
prescription lenses;

(vl ear protection equipment;

(d) anannual allowancs, being the lesser ofthe
actual cost or one hundred dollars
($100.00), will be provided, upon receipt of
proof of purchaseto assist those employees
whom Workers Compensation Board of the
NWT Safety Ordinance deemsto require
safety footwear.

43.02 Other special equipment will be supplied as the

requirementsof the work demands at the
discretion of the Senior Administrative Officer.
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44,01

44.02

ARTICLE 44 - HARASSMENT

The Employer and the Union recognizethat
every emplo?/ee has a rght to freedom from
harassment Inthe workplace.

When an employee has suffered harassment In
the workplace, the Employer, with consultation
from the Unionwill investigate the situationin
accordance with the steps outlined In the Public
Service Alllance of Canada Policy on
Harassment.

ARTICLE46 - LONG TERM SERVICE AWARDS

45,01

Subject to a satisfactory p Il and with the

appn ¢« ofthe V1 In 1 fficer an

erp who has been at step six (6) ) the
oned 1y alfc oy (3)years alll

it d to a long term employment  rd « {

X | that every three (3? years
thereafter Wt Mt toalongterm
employment ¢ f¢{ ,subjecttoa
satisfactory  rait land | of Senior
Administrative Officer.
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46.01 [fan action or procgeding is brought against any
employee or former employee covered by this
agreement for an alleged tort committed by

mm/her inthe performance of his/her duties,
en:

@ the employee, upon being sewedwith any
legal process, OF upon receipt of any action
or proceeding as hereinbefore referred to.
being commenced against him/her shalll
advise the Senlor Administrative Officer of
any such notificationor legal process;

{(b) the Town shall pay any damages or costs
awarded against any such empIO)(ee inany
such action or proceedings and all legal
fees, and/or;

(6) the Town shall pay any sum requiredto be

ﬁ%‘d by such employe@ in connectionwith
settlement of any clalm made against

such employee if such settlement is
apProved by the Executive Committee
betorethe same Isfinalized; providedthe
conduct of the employee which gave rise to
the action did not constitute a gross
disregard Or neglect of his/her duty as an
employee.

(d) uponthe employee notifying the Town in
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X

47.01
47.02

47.03

47.04

47.05

accordance with paragraph @) above, the
Town shall appoint counsel. The Town
acceptsfull reSﬁonS|b|I|tyfor the conduct of
the action and the employee agreesto CO-
operate fully with appolnted Counsel.

ARTICLE 47 - DURATIONAND RENEWAL

The term of this Agreement shall be from
October 1, 1898 until September 30, 2000.

The pay schedule contained in Appendix "A"
shall apply from October 1, 1988,

Notwithstanding the preceding, the provisions of
this Agreement, [ncludln? the provisionsfor the
adjustments of disputes InArticle 39, shall
remain in effect during the negotiations for its
renewal and until a new Agreement becomes
effective, or until the requirementsof the
Canada Labour Code, Part I, have been met.

Within four (42 months precedingthe
termination of this Agreement, either party may,
by written notice, requirethe other party to
commence bargaining collectively with a view to
the concluslon, renewal or revision of the
Collective Agreement.

This Agreement may be amended by mutual
consent.
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47.08 The Employerand the Unlon agree that there
are benefitsto be derived from discussions
betweenthe parties, and to that end agree to
discuss matters of common interest on an on-
going basis.
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LEVEL

L]
10
1
12
13
14
15
16
17
18
18
20
21
22
23
24

APPENDIX “A” - RATES OF PAY

EffectiveOctober 1, 1998

STEP 1
30,800
31,818
32,776
33,768
34,802
35,877
36,996
38,159
38,369
40,626
41,934
43,495
44,710
48,181
47,711
48,303

STEP2
31,818
32,7175
33,768

35,877
38,096
38,150
39,060
40,626
41,934
43,286
44,710
46,181
47,7111
49,303
80,859

STEPa
2,775
33,768
34,802
35,877
36,006
38,159
39,369
40,628
41,834
43,205
44,710
48,181
4771
49,303
50,059
62,680
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STEP4
33,768
34,802
35,877
38,096
38,169
39,369
40,628
41,934
43,206
44,7110
46,181
47,711
49,303
60,958
52,680
64,470

STEP &
34,802
35,877
36,096
38,189
39,360
40,626
41,834
43,205
44,710
48,184
47,711
49,303
60,959
§2,880
64,470
88,331

STEPS
35,877
38,006
38,189
30,369
40,626
41,934
43,285
44,710
48,181
47,7111
48,303
50,959
52,680
54,470
86,331
58.269



LEVEL STEPY STEP2 STEPS ATEP4 STEPS STEPS
26 50959 52,880 64470 56331 58280 60262
28 52630 54470 68331 58260 60282 62,376
27 84470 56331 58260 80202 62376  B84,555
28 66,331 58269 60282 62378 66,820
20 68,260 60,282 €2376 4855 66,820 69,176
30 60,262 62376 64585 €6280 69,178 71,626
31 62,378 66,820 €9,178 71,626  T4,174
a2 84555 68820 60176 71628 74,474 76,824
3 66820 69,178 71626 TA174 76824 79881

69,176 71,628 74,174 76824 79581 82,447

28 71626 7474 76,824 79881 82447 85428

3
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Classification
Publlo Works Manager

Accounting Supevisor
Acoounting Clerk
Executive Secretary
Clerk/Reception|st
By-Law Officer

Recreatlon Faollity
Programmer

Facility Malntatner il
Facllity Maintainer I

Facility Maintainer |

Public Works Foreman
Equipment @psrator
Labourer

Level
28

23
19
17
18
16
20

17
16

18

21
19
12

Cla: lon
Seasonal Equipment
Operator

Water Plant Foreman
Water Plant Operatorill
Water Plant Operator f
Water Plant Operator |
Water Plant Trainee

Administrative Assistant

Activity Coordinator
mlntonanoe Supervisor,

Food Services/Nutrition
Manager

Cook Relief
Dietary Ald
Housekeeper
Resident Care Ald
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Level

18

23
20
18
16
13
17

14
14

1

14
i}
10
11



-
Signed this _’_‘:_l day of Oclober, 1996

(N behalfof:
Town of Fort 8mith The Public Service Alllance
of Cal
Q FFrancois Des Laurlers
Admlnlstratlon VP, Public Service

Alliance pf Canada

Keith D 0
Negotiator



