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IN TENTATIVE AGREEMENT

- between -
Vickerd Brothers Limited
- and -
CAW-CANADA AND ITS LOCAL 1769

Brothers:

Your bargaining committee is pleased to report that a tentative agreement has been reached
with the Company for your first CAW Collective Agreement,

This three (3) year agreement if ratified contains all the standard features found in CAW
Agreaments.

Wage increases in each year as well as equity adjustments in the first year so that all
employees working in the same classification will eam the same rate of pay.

Numerous other improvements are also contained in this package.

Your bargaining committee would like to take this opportunityto thank you for your support
throughout these negotiations and unanimously recommend acceptance of this Agreement.

In Solidarity,

YOUR BARGAINING COMMITTEE
FRED SAMPLE
RON GARANT
- ROGER BECHARD
GLEN MYERS, NATIONAL REPRESENTATIVE
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National Automobile. Aerospace and Agricultural ImplementWorkers Unign o Canada, (CAW-Canada)
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ARTICLE 1 = PURPOSE
1:01 The general purpose of this Agreement is to establish and maintain collective

bargainingrelations between the Company and its employees, and to provide
machinery for the prompt and equitable disposition of grievances, and to
establish and maintain satisfactory working conditions, hours of work and
wages. Nothinginthis agreementwill be administered in such away that is less
than allowed under the Canada labour Code.

ARTICLE 2 - SCOPE & RECOGNITION
2:01 The Company recognizes the Union as the sole and exclusive bargainingagent

far all employees of the Company in the Province ef Ontario save and except
supervisors, persons above the rank ofsupervisor, dispatchers, office and sales
staff. "

2:02 Employees excluded from the bargaining unit will not performwork regularly
done by bargaining unit employees with the following exceptions:

@  While Instructing and/or training employees.

() . When bargaining unit employees are not available.
(c) During emergency situations.

(d  Work by its nature which k normally done by students.
(i.e. wash truck and trailers, clean up; etc.)

ARTICLES - AGEMENT RIGHT

3:01 Management reserves the right to make decisions consistent with the attempt

to ensure the Company remains economically viable and competitivewithin the
truck transportation market.

This may include but are not limited to the fallowing;

The decision as to which clients the Company will provide service te and the
rates which will be charged for service.

The type and style of equipmentwhich will be utilized to provideserviceto the
client,

Decisions relative to the seeking of, and screening training and hiring of

employees and owner operators, including the ratio of drivers vs. owner
operators which will be hired.

Decisions which reflectthe maintenancedf safety oriented criteria includingthe
implementation and use of tachographs and\or other on board monitoring
devises, further training of staff and owner operators, the type of equipment
required relative to the movement of freight including the type and usage
requirements of load security equipment.
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Decisions relative to the styles of paperwork which will be used and the way
paperwork is to be completed and turned in to administration for processing.

Decislons relative to the providing of service to customers including the
dispatching ofequipment, drivers and owner operators on loads, and relative
effective maintenance df customers pick up and delivery schedules.

The delivery of disciplineand\or disciplinary action relative to an employee or
owner operators failure to follow policy (as spelled out in the Company
Operations Manual).  Subject to the right of the employees to grieve said
discipline.

The Company reserves the rightto implementreasonable rulesand regulations.

Nothing in‘the above management rights will be administered in any way-
which is inconsistentwith the terms and conditions of this Agreement.

ARTICLE 4 - UNION SECURITY

4:01 .

4:02

4:03

4:04

4:05

As a condition of continued employment, all employees covered by this
agreement shall become and remain members of the Union at the signing of
this Agréement and all new employees covered by this Agreement shall become
and remainmembers of the Union uponcompletion ofthe probationaryperiod.

During the life of this Agreement, the Company will deduct from the earnings
of each employee covered by this Agreement, union initiation fees and dues
laid down by the Constitution and By-Laws of the Union. At the end of each
calendar manth and prior to the tenth (10th) of the following month, the
Company shall remit by cheque to the Financial Secretary of the Local Union
the total of the deduction made.

In the event that an employee does not receive a pay cheque in the week in
which union dues are deducted such dues will be deducted from his next pay
cheque or from the next dues deduction period.

The Company will submit to the Financial Secretary of Local 1769, CAW a
complete list of all bargaining unit employees, with the dues cheque,
designating opposite the name of each emplayee the amount deducted, or if no
deduction was made, the reason why, i.e. laid-off, sSick or injured, etc. A copy
of this check off listwill be givento the Union plant chairperson.

The Constitution provides that an employee who warks forty (40)hoursar more
in any one calendar month, or receives pay equivalent to forty (40) hours or
more, b required to pay dues as provided by the Constitution of the National
Union and the Local Union By-Laws. Part-time employees will pay dues in
keepingwith the part-time dues structure =5 providedfor inthe Constitutionand
By-laws of the Union. -

The Company will supply to the Union in January of each year a list of all
bargaining unitemployees showingtheir cutrent names, clock numbers and the
total amount of union dues collected for .the previous year. In addition the
addresses, phone number and social Insurance numbers will be provided.
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The Company shall record onthe T-4 slip of each employee, the actual amount
of Union dues deducted duringthe previous year.

4:06 The Unionagrees to indemnify and save the Company harmless against any and
all liability arising out of the foregoingafter the funds have been deducted and
remittedto the Union.

4:07 The monies referred to in this Article are to be held in trust by the Employer.
These monies cannot be used in any fashion by the Employer or its agents
acting on behalf of its creditors. The sole and exclusive role of the Employer
is to deduct the monies and hold them in trust until such time as they are
remitted to the Union in accordance with this Collective Agreement.

' - STRI L

5:01 There will be no strikes 01 lockouts during the life of this agreement. Strikes
and or lockouts will be defined as per the Canada Labour Code.

ARTICLE 6 = NO DISCRIMINATION

6:01 The Company and the Union agree that there shall be no discrimination,
interference, restriction or coercion exercised or practice with respect to any
employee by reason of age, marital status, sex, race, creed, colour, national
origin, political or religious affiliations, disability, sexual orientation nor by
reason of Union membership or activity.

It is agreed that the Canadian Bill of Rights shall apply to the terms,
administration and operation of this Collective Agreement.

6:02 Harassment in the Workplace
The Union and the Company recognize the problem of sexual and racial
harassment In the workplace and are committed to ending it.

Harassment is not a joke, It is cruel and destructive behaviour against others
that can have devastating effects.

It Is an expression af perceived power and superiority by the harasser(s) over
another person, usually for reasons over which the victim has little or no
control: sex, race, age, Creed, colour, marital status, sexual preference,
disabllity, political or religlous affiliation, or place of national origin.

Harassment on any of these grounds can be made the basis of a complaint to
most provincial and federal human rights commissions.

Harassment can be defined as any unwelcome action by any person, in
particular by management or a co-worker, whether verbal ar physical, on a
single or repeated basis, which humiliates, insults or degrades.

"Unwaelcome" or "unwanted" in this context mean any actions which the

harasser kKnows or ought to know are not desired by the victim of the
harassment.
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Sexual harassmentis any unwanted attention of sexual nature such as remx
about appearance or personal life, offensive written or visual actions like grafi.\
or degrading pictures, physical contact of any kind, Or sexual demands.

Racial harassment is any action, whether verbal or physical that expresses or
promotes racial hatred in the workplace such as racial slurs, written or visually
offensive actions, jokes or other unwanted comments or acts.

The experience of harassment can be overwhelming for the victim. People
often react with shock, humiliation and intense anger. Therefore, the victim of
harassmentmay notalways feel comfortable goingthrough the normal channels
for resolving such a problem,

Because of the sensitive, personal natures oF harassment complaints, especially .
racial and sexual harassment, the victim may prefer initially to seek other
assistance. This could be any local Union elected person or official, including
members of the women's committee, human rights committee and affirmative
action Committee. This person could assist the harassment victim in bringing
the incident(s) to the attention of the top local Union leadership. *

The loéal Union president and the unit chairperson must contact the CAW
national representative, and if necessary, they will meetwith a senior Company
representative(s) to carry out an investigation. The issue must be handled with
confidentiality, and is to be resolvedwithin ten {10) working days of notifying
the unit chairperson and local Union president.

Any resolution of a harassment complaint must reflect the serious natures of
such acts and send a cleat signal that they will not be tolerated.

ARTICLE 7 - DATA TO BE SUPPLIED TO THE UNION

7:01

RTI

8:01

The Company will supply to the Unien committee the following information at
the end df every month and send a copy to the local Union office:

1) Employees who acquire seniority.

2) Employees by rate and classification.

3) Employes transferred into or out of the Bargaining Unit.

4) Employees on leave of absence,

5) Employees on Sickness and Accident and compensation on the date of
occurrence.

6) Layoffs and recalls.

7) Employeeswho have lost seniority.

8)  Employeeswho are discharged.

9) Names, addresses, and postal codes of all retired and active employees.

A list of fareperson and supervisors and all non-bargaining unit personnel will
be supplied monthly by Company to the Committee.

8 - REPRESENTATION

The Company acknowledges the right of the Union to appeint or otherwise
select from the Union membership, a Shop Committee,
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8:02

8:03

8:04

8:05

B8:06

8:07

a8:08

8:09

8:10

8:11

8:12

The Company Will recognize the Shop Committeefor the purpose of bargaining
collective agreements and representing employees on matters arising from the
agreement as well as other matters connected with their employment. The
Unionwill notify the Company inwriting of the identity of the members 0f the
Shop Committee. The Company Will recognize three (3) members of the Shop
Committee.

A National Representativeand/or a Local Union official may, at the request of

the Union, be presentand participate in any meetings of the Shop Committee
with the Company.

The Union recognizes and agrees that members of the Shop Committee have
regular duties to perform I connection with their employment and that only
such reasonable time as & necessary will be taken by such persons with
grievances or.other business arising from the collective agreement. Such time
will be without loss of pay.

Meetings between the Shop Committee and the Company will be held during
regular working houts and without loss of pay. :

The Cbh‘xpany will recognize alternate committeepersons elected and or

appointed by the union on any day or shift where regular members of the Shop
Committee are not available.

The $hop Committee and the Company representative shall meet providing
there is business for their joint consideration at such rimes as may be mutually
agreed upon. A requestfor a meetingwill be indicatedby a letter or note from
either party to the other party containing an agenda of subjects to be discussed.

The.Company’and the Union will make every attempt to schedule meetings
around work schedules and customer service requirements.

The Company will pay each of the three (3) members of the Negotiating
Committee, at straight ime hourly rates, for up to five (5) days to prepare for
negotiationsarid for the time spent in negotiationsup to and including the date
a strike or lockout commences,

The National Representative OF Representatives of the Union shall be entitled
to meetWith the Shop Committee ina reasonable period of time not to exceed
one (1) hour prior to the final step grievance meetingwith no loss of wages.

The Company will promptly give the Chairperson and Committeepersons
messages when phone calls are receivedfor them relatingto union businessand
the Chairperson and the Committeepersonswill be allowed reasonabletime to
return such calls, provided the Union does not abuse this provision.

The Company agreesto provide pocket Size agreements to all employees, and
twenty (20) copies to the National Union within three (3) months after
ratification,

The Company will allow up to three (3) hours paid per week for members of the
Committee to attend to “routine matters” - if required.
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9. I

9:01 An employeewill be consideredto be on probationand not to be placed on the
seniority list until after he ha5 been in the employ of the Company and has
completed ninety (90) calendar days within a period of twelve (12) months.

Upon completion of seniority acquisition his seniority date shall be hi5 date of
hire. Each employee will be assigned a master number which shall reflecttheir
order of hire. Where employees have the same seniority date they shall be
listed an the seniority list in order of starting times.

9:02 A seniority list of employees shall be maintained and updated each three (31
calendar months by the Company on a shop-wide basis and shall show the
seniority of each employee. A copy to be given to the Shop Committee
Chairperson. ..A separate seniority list Will be kept for part-time drivers.

9:03 An employee promoted to supervision or an excluded position, will maintain
seniority as of the date o transfer if and only if the Company decides to return
the employeeto be bargaining unit within forty-five (45)days from the date of
the employee's date of promotion.

9:04 The members of the Shop Committee will be retained at work, notwithstanding
their position an the seniority list, so longas work is available which they are
able to satisfactorily perform.

9:05 Loss of Seniority
The seniarity rights and employment of an employee shall cease for any of the
following reasons:

1 If an employee voluntarily quits the employ of the Company;

2) If an employee B discharged for just cause and such employee is not
reinstated pursuant to the provisions d the grievance procedure;

3 If an employee is absent far three (3) consecutive working days without
advising the Company and giving satisfactory reasons therefore;

4) If an employeefails to report to work on the next working day after the
expiry of a leave of absence without furnishing satisfactory reasons for
such failure;

5) If an employee fails to return to work within three (3) consecutive

scheduled working days after receipt of a notice of recall issued ,bythe
Company and sent registered mall to the last known address of the
employeeshown inthe Company's recordsor six (6) scheduled working
days from the day the Company mailed the registered letter, whichever
is later;

6) If an employee is laid off for a period of thirty-six (36) months or for a
period of time equal to their accumulated seniority at date of layoff,
whichever is greater,
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ARTICLE 10 - | AYOFF & RECAII
10:01 Whenever it becomes necessary to decrease the work force, probationary

employeeswill bethe first laid off, part-time employees will be laid off next, if

further layoffs are necessary, employeeswith the leastamount of seniority shall
be laid off.

10:02 Employees who have been laid off in accordance with the above procedure,
will be returnedto work in line of seniority in which they are laid off.

10:03 The Company will provide the Chairperson ¢f the Union Shop Committee with
a list of employees to be laid offor recalled, also any cancellation of such
notices.

10:04 Employee4 laid off from their classificationwill be allowedto exercise seniority
in other classification provided they are able to do the work.

ARTICLE 11 - OB POSTING

11:01 Driver Bid Runs - Job Bids are assigned for one (1) year duration. All jobs will
be posted for rebid each JanuaryAll bids will be assignedto drivers based on
their seniority and qualifications. Additional bid jobs that arise during the
course of a bid year will be posted, employees will be entitled to one (1)
additional bid per job bid year.

In the event that a driver resigns from a bid or is removed from the bid for

reasons accredited to his performance, the driver will be placed on the open
board.

Dispatchhas the rightto assign work other than the job bid if deemed necessary
to satisfy our customer's needs, Management will not arbitrarily assign
employees to other jobs and must have a business reason in doing so.

11:02 . Classificationto Classification
Whenever new jobs or vacancies occur, notice of Such vacancies or new jobs
shall be posted inthe plant 0n the bulletin board fora period of three (3) regular

working days. Any employee wishing to apply shall do so an forms to be
supplied by the Company within three (3) regular working days and within a

further five (5) regular working days the Company will post the name of the
successful applicant.

The Company reserves the right to stipulate, in the posting of a job any
reasonable requirementswhich will be needed by the applicants. Where there

are no qualified applicants, the Company may fill the job or vacancy in any
manner it sees fit.

ARTICLE 12 - HOURS C(F WORK

12:01 The regular work week for an employee assigned to local jobs, shall be five (5)
ten one half (10%) days, Monday to Friday with a one half (¥2) hour unpaid
lunch. This shall not be construed as a guarantee of daily or weekly hours. -
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12:02

12:03

12:04

The regular work week for employees assigned to highway jobs will begin at
6:00 p.m. Sunday. Hours will be in keeping with D.O.T./M.T.O. regulations,
however, said employee may declinework after working fifty-five (55) hours in
any week.

(a) Drivers - Dispatch will commence beginning at 6:00pm Sunday.

(b) Mechanics -The regular work week for an employee assigned to mechanics,
shall befive (5) eight and a half{8%) hour days with a one half () hour unpaid
lunch. Shift hours for mechanics will be days - 7:00am to 3:30pm, afternoons-
Monday te Thursday from 2:00pm to 10:3Cpm and Friday - from 8:30am to
5:00pm.  Shift rotation every two (2) weeks; however, the Company will
recognize mutual agreements between mechanics to trade shifts.

Paid Breakg --Hourly rated employees will be entitled to two (2) fiftaen minute’
(15) paid break, one in the first half of their shiftand one in the second half of
their shift,

Shift Premiums - Mechanics only - afternoon 0.45¢ per hour, and midnights
0. 50¢ per hour.

ARTICLE 13 « OVERTIME

13:01

13:02

13:03

13:04

13:05

13:06

(@) All weekend overtime work from 6:00 a.m. Saturday through 6:00 p.m.
Sunday shall be voluntary.

(v  The Company will consider requests from employees who with twenty-
four (24) hours written notice requests not to work past a specific time
on aweekday and will accommodate said requests if possible.

(@  Drivers - Any work performed by an employee I excess of ten one half
(10%) hours in twenty-four (24) hours, in any day of his regular work
week will be paid for atthe rate oftime and one-half (1-1/2X) hi5 regular
hourly rate. This provision does not apply to highway mileage.

()  Mechanics- Time and one half (x¥2) after eight (8) hours in any day,

Drivers-All hourly paidwork beginningafter 12:00pm on Saturday will
be paid for at the rate of time and one half (1-%3), excluding mileage,

Mechanics- All work performed on Saturday will be paid at the rate of
time and one half (1x14).

All hourly paid work performed on Sunday prior to 6:00 p.m, start-up will be
paid for at the rate of doubletime, excluding mileage.

All hourly paid_work performed on a paid holiday will be paid at the rate of
time and one half (x1%) plus the holiday pay, excluding mileage.

Weekend overtime will be distributed by seniority to those employees who
have signed the weekend overtime list.
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14:01 Any complaint arising between the employees and the Company regardingthe
application, interpretationand administration of the collective agreementshall
be considered as a grievance and shall be dealt with as speedily and effectively
as possible, in accordance with the following procedure.

14:02 STEP 1- Any employee having a grievance shall first take the matter up with his
immediatesupervisor either directly or through the Union representative. If no
satisfaction is receivedwithin twenty-four (24) hours, the grievance shall then
be submitted In writing by the Union representativets the department manager
or his designate to discuss the grievance. Within three (3) working days the
Company will provide a written answer to the Union.

14:03 STEP 2 -"If the answer of the department manager or his designate is not
satisfactory to the Union, it may be appealed therefore by lodging an appeal In
writing to the Operations Manager or Human Resources Manager within four
(4) working days of the Company's delivery of the department manager's or
designate's decision, Thereuponthe grievanceshall be placed upen an agenda
for consideration at a conference between the Company and the Shop
Committee which shall be held within ten (10) calendar days of the department
manager's or designate' decision. The Company*sdecision on the grievance
shall be given inwriting within four (4) working days following the conference,
and if the decision is still unsatisfactory to the Unian, the grievance may be
submitted to arbitration.

14:04 The agenda for the conference provided in Step 2 above shall be supplied by
the Chairperson of the Committee to Management at least twenty-four (24)
hours before the conference at which the appeals thereon are listed for
discussion, .

14:05 The time limits set forth in the grievance and arbitration provisions herein may
be extended on the mutual agreement of the Unionand the Company.

However, if the Company or Union fail to meet the time limits set out in this

article, the grievance shall be deemed ruled in favour of the other party. Such
deemed ruling shall be non-precedent setting.

14:06 Forthe purpose of the time limits prescribed inthis Article, the work week shalll
be deemed to be Monday through Friday.

ARTICLE 15 - ARBITRATION

15:01 If either patty's decision given following the conference in Step 2 of the

Grievance Procedure is not satisfactoryto the other patty, such grievance may
be submitted to arbitration provided.written notice of .appealto arbitration is
served within thirty (30) calendar days of the delivery of the decision appealed
from. The party giving notice shall also notify the designated Arbitrator. Both
parties agree that the following Arbitrators shall be used to arbitrate grievances.

1) Michael Watters
2) E. E. Palmer
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15:02

15:03

15:04

15:05

3) Maureen Saltzman
4) Martin Teplitsky
5) W. B. Raynor

Avrbitrators shall be designated in numerical order. When an Arbitrator IS not
availablewithin sixty (60) days or any other time limit mutually agreedto by the
parties, he will be by-passed In favour of the next Arbitrator in numerical order.

The decision of the Arbitrator shall be final and binding on both parties. The
cost oF the Arbitrator shall be shared equally by the Company and the Union.

The arbitrator shall not have the jurisdiction to alter or change any of the

provisions of this Agreement, or to substitute any new provisionsin lieu thereof,

nor 10 give any decision inconsistent with the terms and provisions of this

Agreement. -The arbitrator, however, in respect of a grievance involving a’
penalty shall be entitled to modify such a penalty,

All reasonable arrangements will be made to permit the conferring parties to

have access to the plant to view any disputed operations involved In the
grievance.

Any allegation by either the Union or the Company that the other patty has
violated or misinterpretedthis Agrement may be lodged in writing as a policy
grievance, If by the Union to Management and if by the Company to the
Chalrperson of the Committee, Thereafter the policy grievance shall be dealt
with at Step 2 of the Grievance Procedure and failing satisfactory settiement at
the conference, the policy grievance may then be appealed to an arbitrator in
accordancewith the time limits and procedure herein providedfor arbitration.

Commissioner System

a) Commissioner System: -As an alternatlve to the regular arbitration
procedure provided for hereln, the parties may agree, in writing, to
jointly refer a grievance for final and binding arbitrationto a Grievance
Commissioner, selected by mutual agreement of the patties. The
Grievance Cornmissionershall have the same powers and be subject to
the same limitations as an arbitrator appointed pursuantto the regular
arbitration procedures provided for herein. Mr. Michael Watters shall
be designated by the Company and the Union as the Commissioner to
hear and determine these cases.

b) Through the Grievance Commissioner, the parties desire an expeditious
means far the effactive dispositionof grievances which the parties have
agreed may be handled in a summary manner. The rules governingthe
summary proceedings of the Grievance Commissioner are set out as
follows:

) The decision of the Grievance Commissioner shall be confined
to the grievance referred to him or her. Such decision must be
consistent with the provisions of this Agreement, and the
Grievance Commissioner shall have no power to alter, modify or
amend any part of this Agreement;
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The decision of the Grievance Commissioner shall only apply to
the case before him or herand shall not constitute a precedentor
be used by either party as a precedent in any future cases.
However, with respect to the case in question, the Grievance
Commissioner's decision shall be final and binding upon the

Company, the Union and the employees represented by the
Union;

The Union and the Company shall each be responsible for one
half of any fees or expenses charged by the Grievance
Commissioner;

The parties shall meet at least thirty days prior to the scheduled:
hearing date set by the Grievance Commissioner in order to

* . determine what facts can be agreed upon. All such facts will be

puttogether in ajoint Agreed Statement of Fact by the parties. In
addition, a joint Statement of Evidence will be prepared by the
parties which will outline all facts and assertions that cannot be
agreed upon that each party considers relevant and intends to
call evidence In respect of at the hearing of the case.

Boththe Agreed Statement af Fact and the Statementdf Evidence
will be signed by both the Company and the Union and will be
provided to the Grievance Commissioner at least ten (10) days
before the commencement of the grievance hearing;

The purpose of the hearing is to clarify the issues or facts in
dispute.
At the hearing, the parties may make such further representations

oor adduce such evidence as the Grievance Commissioner may

permitor require, but the Grievance Commissioner shall not be
obligated to conform to the rules of evidence.

The Grievance Commissioner shall be required to render his
decision, in writing, together with brief written reasons, within
seven (7) days of the conclusion of the hearing.

c) NO grievance wilf be referred to a Grievance commissionerwithoutthe
mutual agreement, In writing, of the Company and the Union. In the
absence of such mutual agreement, all grievances will be referred for
final and binding determination pursuant to the regular arbitration
procedure set out in this Agreement.

d) Any grievance that is mutually agreed to be referred to a Grievance
Commissioner cannot be unilaterally withdrawn bythe Company or the
Unian from that process and referred to arbitration pursuant to- the
regulararbitration procedure contained in this Agreement, either before
a decision has been rendered by the Grievance Commissioner a at any
time thereafter.

ARTICLE 16 - REPORTING IN PAY
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16:01 Any employee reportingfor work and who has not been properly notified not
to reportwill receive a minimum of four (4) hours pay at the applicable hourly
rate.

17 -
17:01 Any employee called back to work after completion of their regular shift shall
receive in such instance a minimum of four (4) hours pay based on their regular

hourly rate.

ARTICLE 18 - ADMINISTRATION (F DISCIPLINE

When an employee & called to an interview by a member of supervision, and
the subject of the interview is suspension or discharge, the employee will be so
informed before the interview and will be advised to have his\her
committeeperson present, and the interview will not proceed until the
committeepersonis present.

18:01 Discipline Records - Verbal and or written warnings will be cleared from an
employee's file after twelve (12) months. Suspensions will be cleared after
eighteen (18) months. Upon ratification all records will be cleared except
safety related issues.

Discipline is defined as a written warning to an employee. A copy must be
given to the committeeperson.

The Company may only discipline within five (5) working days of becoming
aware of the infractionin question.

ARTICLE 19 - NEW EMPLOYEE ORIENTATION

19:01 Union Information for New Emplovees - The Employer agrees to acquaint new
employees with the fact that a Collective Agreement is in effect and with the
conditions of employment set out in the articles dealing with Union Security
and Dues Check-off, A new employee shall be advised of the name and
location of his/her Union Representative, Whenevar the Union Representative
k employed in the same work area as the new employee, the employee's
immediate supervisor will introduce him/her to his/her Union Representative
who will provide the employee with a copy of the Collective Agreement. The
Employer agrees that a Union Representative will be given an opportunity to
interview each new employee within regular working hours, without loss of
pay, for fifteen (15) minutes sometime during the first thirty (30) days of
employment for the purpose of acquainting the new employee with the benefits
and duties of Union membership and the employee's responsibilities and
obligationsto the Employer and the Union.

-

- LEAV B

20:01 Provided the Campany b still able to efficiently operate, the Company may
grant a leave of absence without pay to any seniority employee for legitimate
personal reasons. An employee shall continue to accumulate seniority while
on leave of absence.
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20:02

20:03

20:04

21:01

A leave ofabsence shall not exceed sixty (60) calendar days.

An employee requesting a leave of absence shall do so in writing at least two
(2) weeks prior to the commencement of the requested leave, except in cases
of emergency. The Company will respond to such a request in writing within
one (1) week. The Company will provide the Union with a copy of a leave of
absence authorization form.

Provided the Company is still able to efficiently operate, a leave of absence
without pay shall, upon the application 0f the Chairperson, be granted for any
member of the Shop Committee and, If necessary, for up to three (3) members
of the bargaining unitto attend to Union business providedthe requestis made
inwriting to a Company representativeat least one{1) working day priorto the
commencement of the leave of absence. The Company will pay lost time for
all Union' leaves underthis article to employees at their hourly rate of pay, and
such hourly rate of pay will be reimbursed by CAW Local 1769.

The Company will grant employees maternityand parental leave in accordance
with the provisions o the Canada Labour Board Regulations.!

All leaves of absence in this agreement are unpaid unless otherwise stated,
OB

An employee injured on the job shall be paid for the balance of his shift on
which the injury occurred if, as a result of such injury, the employee is sent
home by the Company or is sent to an outside hospital and a doctor at such
hospital or the employee's own doctor certifies that the employee should not
return to work. The Company will make available transportation for such
injured employee:

ARTICLE 22 . JURY DUTY

22:01

_RTiC

23 -

The Company will make up the difference between the amount of money per
day an employee received while serving as a member of a jury, including
coroner's juries or subpoenaed witness, to an amount equal to the normal
hours pay which he/she would have been eliglble to receive for working that
day. This clause will also apply to employees subpoenaed as witnesses for
matters relating to company business. Said employees will be granted
appropriate leaves of absence withaut 10ss of seniority,

"EM

23:01

a) In the event of the death of the spouse, child, mother or father, sister, or
brother step-parent or astep-parent of a current spouse, step-=child, step~
sister, or stepbrother and grandchildren of any employee covered by
this Agreement, such employee shall be granted an excused absence of
three (3) working days at his/her base rate of pay, inclusive of all
premiums and shift differentials for the purpose of attendingthe funeral
and conductingother associated activities. Inadditfon employees will
be able to add to this leave by using any or all of their paid personal
holidays,
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b) In the event of the death of the father-in-law, mother-in-law, brother-in-
law, sister-in-law, of any employee covered by this Agreement, such
employee shall be granted an excused absence of one (1) working days
at his/her base rate of pay, inclusive of all premiums and shift
differentialsfor the purpose of attending the funeral and conducting
other associated activities. In addition employees will be able to add to
this leave by using any or all of their paid personal holidays.

ARTICLE 24 - PAY DAY
24:01 Drivers & Mechanics- Pay checks will be issued by direct deposit by 2:00 p.m.

24:02

Thursday, dated for Thursday. Pay cheque shortages as a result of Company
error of Fifty Dollars ($50.00pr more will be paid within twenty-four (24)
hours, all other shortages will be paid on the following pay check.

Owner Operators - Up to two Thousand Dollars ($2,000.00) draw check
second Thursday of each month. Balance to follow two (2)weeks later, or

other arrangements which are mutually agreed to between the Company and
the Owner Operatat.

ARTICLE 25 - BULLETIN BOARD

25:01

The Company will supply a bulletin board inthe Driver's Room for the sole and
exclusive use ofthe Union.

ARTICLE 26 « MOVING | OCATION

26:01

Inthe event the Company maves any or all of its operations to a new location,
the employees affected will have the right to transfer to the new location.
Further this eontract will apply and will remain in full force and effect at the
new location and none of its rights and obligations will be varied.

ARTICLE 27 - PARTIAL OR TOTAL CLOSURE

27:01

The Company shall advise the Union at least three (3) months in advance of any
contemplated shutdown of operations that will affect the employees. Such
notice shall be in writing and indicate the reason for the action.

The Union and the Company will meet immediately to discuss the
contemplated shutdown with a view ta providinga solutionto the problem ar
jobs for the employees involved.

ARTICLE 28 - UNION OFFICE

28:01

The Company will supply an office, desk, chairs, telephone and filing cabinet
for the exclusive use of the Union.

ARTICLE 29 « DRIVER'S ROOM

29:01

The Company will maintain the current driver's room.
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TICLE 30 -
30:01 The employer and the Union recognize the importance of promoting safe

30:02

30:03

30:04

30:05

30:06

30:07

30:08

30:09

ARTICLE

31:01

working conditions and the safe handling of equipment at all times. It is
equally recognizedto be inthe best interests of all pattiesto at all times comply
with the statutes and regulations which pertain to the operation of commercial
vehicles.

A joint health & safety committee consisting of two members from the union
and two members from the Company will be established. All members of this
committee will receive industry related training from the workers health &
safety centre at company expense with no kss o wages.

All vehicles shall be equipped with heaters, ‘defrosters, heated mirrors and’
windshield washers inthe interest of safety and such equipment shall be kept
inproper.working order, All unitswill be equippedwith air ride seats, All trucks
equippedwith air conditioningwill be in working condition by May 1st of each
calendar year. No unit will be deemed undriveable if non safety related
equipment is not working. The Company will make needed repairs to such
equipmentby the next service of the particular unit.

The employees agree to abide by the driving rules as laid down by the
MT.0/D.O.T.

It isunderstood that the employee mustimmediately reportto the Company any
accident involving a Company vehicle or any lass or damage to cargo.

No employee shall be compelied to take out equipment which is not in safe
mechanical condition.

The maintenance of equipment in safe operating condition shall be the full
responsibility of the Company.

Clathing Allowance - The Company will provide clething allowance of One
Hundred and Fifty Dollars ($150.00) per contract year, upon receipt.

Safe Driving Awards- The currentT.&A. Safe driver safe worker award program
will be maintained duringthe life of this Agreement

= VACATION

Each co-driver and mechanic will be entitled to a vacation with pay in
accordance With the following schedule:

1) Employeeswith lessthan one (1) year seniority Will receive four percent
(4%) of their gross earnings. ~

2)  One(1) year but less than five (5) years seniority, two (2) weeks vacation
* with four percent (4%) of gross earnings.

3) Five (5} years but less than ten (10) years seniority, three (3) weeks
vacation with six percent (6%)of gross earnings.
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31:02

31:03

31:04

32:01

32:02

4) Ten (10) years but less than twenty (20) years seniority, four (4) weeks
vacation with eight percent (8%) of gross earnings.

5) Twenty (20} + years seniority, five (5) weeks vacation with ten percent
(10%) of gross earnings,

The vacation year will be from July1® to June30™

Employees will be asked for their vacation requests by March 15 of each year.
The Company will reply to these requests by April 15 and grant requests by
seniority, Employeeswho do not make requests by March 15 as stated above,
will be granted vacation on a first come first served basis.

No more than two (2) hwy and one (1) local driver off in any given week.
NO more‘than one (1) mechanic off in any given week.

Vacation, pay will be issued on the pay day prior to the employee taking his
vacation, or in the case of layoff, termination or quit on the first pay day
following the layoff, termination ar quit. .

Owner Operators Vacation - Owner Operators will have the option of hiring
individuals to operate their tractor during their vacation periods, provided said

driver meets Company qualifications criteriaand one (I)weeks notice is given.
Owner Operators Will be entitled to vacation time as specified above.

[ Y$S
For the purpose of this agreement, the following days are paid holidays:

New Years Day
Good Friday
Victoria Day
Canada Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Eve
Christmas Day
Boxing Day

New Years Eve
Five (5) P.P.H. Day
Employee's Birthday

All holidays shall be celebrated on a regularwork day, Mondaythrough Friday,

An employee having been absent within thirty (30) calendar days of the holiday
will receive holiday pay.

Employees who are requested to work on such holiday shall be paid one and
one half times (1%) the regular hourly rate for all hours worked plus holiday

pay.
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Employees may schedule PPH days provided notice is given at least four (4)
hours beforetheir scheduled start time.

32:03 Owner Operators- Will be entitled to all holidays referredto in 32:01 less the
PPH days. Pay based on local driver hourly rate.

32:04 All employees will receive a Christmas Bonus of $100.00 each year.

ARTICLE 33 -« BENEFIT

33:01 The Company will providethe following benefitsto all seniority employeesand .
their eligible dependants:

1)
2)
3)
4
5)
6)

7

8)

9)

10)

11)

Employee Health Tax

Green Shield Prescription Plan $5.00 co-pay
Green Shield Vision Care Plan - $100.00 per twenty-four (24) months
Green Shield Out of Canada Medical Coverage

Green Shield Major Medical

Green Shield Extended Health Services - Private Nursing, Paramedical

Green Shield Dental Plan

Current ODA Schedule-

Basic Services one hundred (100%) percent -
No deductable -

Ona (1) year or more seniority - N0 maximum, under one (1) year
seniority Five Hundred Dollars (500.00) per covered individual.

Life Insurance
1xAnnual Earnings
AD&D
1xAnnual Earnings
Dependant Life Insurance
Spouse - five thousand ($5,000.00) dollars,
Child ~ twenty-five hundred ($2,500.00) dollars.

Survivor Extension two (2) years

The above plans as in place at time of ratification of this Agreement will be mentioned for the
life o this Agreement.

32:02 it iagreed that employees with less than three (3) years seniority will pay fifty percent
(50%) of the premium costs T the above benefits.

32:03 Benefits listed in 33:01 will remain in place for the balance df the month plus two (2)
additional months following layoff.
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33:04 During the life of this Agreement, should the Company decide to change insurance
carriers, it is agreed that the benefits provided by the new carrier will be equivalent or
better than those in place at time of ratification o this Agreement.

33:04 PROC RE

1. Inthe event a claim is denied and the Union disputes the denial, the employee shall
sign a waiver form allowing the Union and the Companythe opportunity of receiving
and reviewingall documentation necessary for the proper consideration of the claim.

2. The Union, Company and the employee shall co-operate to ensure that all parties are
given full disclosure of all facts and opinions relevantto any claim for benefits.

3. All claims for benefits shall be submitted through the Company.

4. In the event the claim is denied, the Company shall request from the carrier all
documentation upon which it relied upon in denyingthe claim and to provide copies
of the same to the Union.

5. If the claim cannot be resolved to the satisfaction of all parties, the Cempany will
arrange for a medical examination by a duly qualified physician or specialist and shall
submitany report received to the carrier, with a copy to the Union and the employee.

6. In the event the eligibility for benefits cannot be resolved, the matter may be referred
to arbitration In accordance with the! contract. The evidence 0f the Union at the
arbitration hearingshall be limitedto that providedto the Company at the time afinal
decision to deny benefits was made, prior to arbitration, or documentation obtained
under subpoena from the carrier.

7. In the eventthe Unionis successful at arbitration, the Company will instruct the carrier
to pay in accordance with the terms and provisions of the policy.

8. The employee must be qualified underthe terms of the policy.

g,  Any changes made by the Company to the present coverages afforded by the policy
may be subject to the arbitration procedure.

10. The employee and the Union agree to co-operate with the Company in any litigation
or other proceedings against the Insurer which may be taken by the Company. The
employee andthe Union agree to fully disclose any information necessaryto assistthe
company In any such proceedings.

ARTICLE 34 - PENSION PLAN

34:01 The Pension Plan as it exists as of day of ratification of this Agreement will
remain I affect for the life of this Agreement,

ARTICLE 35 - CLASSIFICATION & WAGES

35:01 YEAR1 YEAR 2 YEAR3
Driver 14.80 15.20 15.50

HWY MILEAGE
Per Mi Triaxle .36 .37 .38
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5 axle
U.S.

Mechanic

HRDC LABOUR/DRHC TRAVAIL g U23
38.50 39.50 40.50
39.50 40.50 41.50
17.55 17.95 18.25
15.55 15.95 16.25

Probationaryemployees hiredafter ratificationof this Agreementwill receive $1.00 per
haw less than the above, during their probation period.

Owner Operator - Sixty-five percent (65%) df their gross revenue of the ioad loaded
bothways. Seventy-five percent(75%) if loaded one (1) way; ten percent(10%) more

for own trailer,

ARTICLE 36 = MISCELIANEQUS

36:01

(@

(b)

©

Layovers -~ Authorized layovers, the Company will cover the costs of
motel room and up to two (2) meals with proof of purchase to a
maximum of twenty dollars ($20.00) and hold over pay of-seventy-five
dollars ($75.00).

Tolls - The Company will cover the asts of authorized route and border
crossing tolls for Company drivers. Reimbursementupon receipt.
The Company will cover the costs of border crossing tolls and
jurisdictional fuel decal sequestration far Owner operators as well as
customs decals.

Waiting Time:

Co. Drivers - Drivers on non hourly work\runs (highway runs)
will. be paid for waiting time at a rate of twelve dollars and

twenty-five cents ($12.25) per hour after a one (1) hour grace
period.

Owner-Operators - Owner Operators on non hourly runs
(highway runs) will be paid walting time at a rate of forty-five
dollars ($45.00) per hour after atwo (2) hour grace period.

It must be understood that the following ¢riteria must be met
prior to any waiting time being paid. The driver or owner
operator must not be late for pre-established delivery or pick up
times.

The driver or owner operator must call dispatch as soon as a
delay becomes obvious or within a half hour () of arriving at a

locationwithoutthe shipper Or receiver makingany effortto load
or off-load.

The driver or owner operator must in all cases and for all drops
and\or pick ups, write the actual arrival time in and departure
time out on all documentationfor the shipment,
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(d)

If any one or all of the abave IS not adhered to, all waiting time
realized will be void as relates to waiting compensation,

It must also be realizedthat not all clients Compensate forwaiting
time and as such, in the case of owner operators, the forty five
dollars ($45.00) per hour waiting time will only be paid out if we
are able to collect from the customer.

Drops & Pick tips -
Ca. Drivers -~ Flat Bed- When going empty no waiting time will
be paid; however, driver will be paid twelve dollars and fifty
cents ($12.50) for loading, If deliveringsame load the driver will
receive eighteen dollars and fifty cents ($18.50) for delivering
plus any waiting time realized.

When driver going loaded driver will receive twelve dollars and
fifty cents ($12.50) for the first pick up and ten dollars ($10.00)
for any consecutive drops and\or pick ups, if the driver delivers

thirty dollars ($30.00) for the drop and any accumulated waiting
time.

Co. Drivers Vans - If driver runs empty in either direction no waiting
time will be pald. If loaded both ways first two (2) drops and\or pick
ups are not paid any further drops and\or pick ups will be paid at ten
dollars ($10.00) per drop and\or pick up to three (3). For four (4) or
more the driver will be paid at a rate of twelve dollars and twenty five
cents ($12.25) for those additional drops and\or pick ups. Unloading
freight including empty pallets where the driver is performingthe work
will be considered a drop as part of the run.

(@)  Service Allowance Mechanics - In cases where mechanics must use
their own vehicle to perform service work the Company will pay them
an allowance of .26¢ per km.

®  Tool Allowance Mechanjcs - One hundred and fifty dollars ($150.00)
per year to be paid out by the end of Januaryof each year.

(®  Over Dimensional Loads - One cent (0.01¢4) more than current mileage
for applicable trailer.

(h) HandBomb -Twenty dollars ($20.00)for minimum_thirty percent (30%)
of load.

()] Truck Wash - The Companywill pay company drivers one (1) hour pay
per week to wash their assigned vehicle. Wash must be noted on trip
sheet.

37
38:01 The agreement shall be effective from the 21% day of December. 1998 to and

includingthe 20% day of Decembar, 2001,
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Either party shall be entitled to give notice In writing to the other party as
provided in the Labour Relations Act of its desire to bargain with a view to the
renewal of the expiring collective agreement at any time within a period of
ninety (90) days before the expiry date of the agreement. Followingsuch notice
to bargainthe parties shall meet within fifteen (15) days of the notice or within
such further period as the patties mutually agree upon.

It is agreed that during the course of bargaining, it shall be open to the parties
to agree inwriting to extend this agreement beyond the expiry date of 20th day
of December, 2001, for any stated period acceptable to the parties and In
accordance with the labour Relations Act.

Providedthat far purposesof all notices under this article, notice inwriting shall
be deemed to have been received by the party to whom it is sent upon the:
mailing of stich netice by registered mail addressed to the current address of the
other party.

APPENDIX "A"
This appendix will cover owner-operator items not mentionedin the body ofthe Agreement.

OPERATIONS INSURANCE - Owner Operators will pay three percent (3%) of gross
revenue to the Company for truck insurance.

WAITING TIME - Two (2) hour grace period forty-five dollars ($45.00) per hour.
DROPS AND PICK UP - Fifty dollars ($50.00) per pick up or drop.

OWNER OPERATOR CONTRACT - Following ratificationthe Companywill revisethe current
contract used when signing up Owner operators with view of eliminating duplication with the
Collective Agreement, nothing in said contractwill conflict with the terms and conditlons of
the Collective Agreement.

SPECIAL LOADING AND\OR OFF | OADING CON DITIONS- Inthe case of owner operators
and\or the Company loading ar off loading each others loads the party perfarming said work
will billthe other party at a rate of forty five dollars ($45.00) per hour at a settime of two point
five (2.5) hours. In the event of breakdowns costs finishing the run will be charged back to
the other party at a fair and equitable rate commensurate with the particular circumstances;

ELEL -The Company will continueto allow Owner operatorto purchase fuel at the Company
faci lity.
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LETTER STANDIN
RE: SENIORITY LIST

The parties agree that following ratification of this Agreement the Company will post the

seniority list and employees will have thirty (30) days from the posting of the list to challenge
and correct their seniority date.
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LETTER (F UNDERSTANDING

RE: RECLASSIFICATION

In the event of a owner operator losing his truck far any reason he will be allowed to drive a
company truck as long as he is not displacing a company driver. Should the Company be
hiring he will be offered the first (1" opportunity to transfer to the Company driver
classification and his seniority will be carried over into the new job.

In cases where the Company is hiring owner operators the Company rasarves the rightto deny
a Company driver an owner operator position if inthe Company's opinion, this would not be
in the best interest of the Company,
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LETTER (- UNDERSTANDING

RE: DISPATCH

Dispatch will make every effort to schedule loads in a fairand equal manner. The Unionand
the Company will recognizethe need to accommodate special circumstances.
(i.e:, physical restrictions, unable to ¢ross border etc.,]

Dispatching of loads will be on afirst in first out basis following M.Q.TAD.O.T. regulations.
When a load is offeredto a driver ar broker they shall have the right to be put on a waiting
listto see if a better load comes up. It is understood that should a driver exercisethis option,
other lceds available at the time, may be dispatched to other drivers and if a better load is not
availableby 3:30pm the driver\broker will take from whatever loads are available at that time,
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Disposing of all matters in issue between VMickerd Brothers Limited, \Woodslee,
Ontarlo and National Automobile, Aerospace, Transportation and General
Workers Union of Canada (CAW-Canada) and its Local 1764 .

The undersigned representatives of the parties approve of the following
settlement and unanimously agree to recommend acceptance of the agreement
by their respective principals and members and once ratified by both parties,

such ratificationshall be acknowledged by a formal letter to and by each party
to the other.

DATED AT WINDSOR THIS 18" DAY OF DECEMBER, 1998

FOR THE UNION:
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CLASSIEICATION CURRENT RATE UPON 2"" YEAR 3% VEAR
RATIFICATION
_ From: $13.50 To $14.75 $14.80 +0.40 +0.30
DRIVER - LOCAL —~$15.20 ~$15.50
HWY MILEAGE¢ PER MILE
| TRIAXLE $0.34 $0.36 $0.37 $0.38
5 AXLE $0.36 385 39.5 40.5
uss. $0.37 39.5 40.5 415
MECHANIC A
From: $16.50 TO $17.10 $17.55 $17.95 $18.25
(NONLICENCED) B
$14.65 $15.55 $15.95 $16.25
opeiu343:mg oo
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