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APPENDIX 3 

SALARY SCHEDULE “A’ 

The regular straight time monthly/(hourly) salary rates shall be as follows: 

Clinical Instructor: 

Apr. 1,1993 

Level 1 18.13 
START 2946.13 

Level 2 19.18 
1 YEAR 3116.75 

Level 3 20.03 
2 YEAR 3254.88 

Level 4 21.14 
3 YEAR 3435.25 

Level 5 22.21 
4 YEAR 3609.13 

Level 6 23.30 
5 YEAR 3786.25 

Level 7 24.61 
6 YEAR 3999.13 

Level 8 25.85 
7 YEAR 4200.63 

Level 9 27.21 
8 YEAR 4421.63 

Level 10 28.57 
9 YEAR 4642.63 

Jan. 1,1994 

18.43 
2994.88 

19.48 
3165.50 

20.33 
3303.63 

21.44 
3484.00 

22.5 1 
3657.88 

23.60 
3835.00 

24.91 
4047.88 

26.15 
4249.38 

27.51 
4470.38 

28.87 
4691.38 

Jan. 1,1995 

18.73 
3043.63 

19.78 
3214.25 

20.63 
3352.38 

21.74 
3532.75 

22.8 1 
3706.63 

23.90 
3883.75 

25.21 
4096.63 

26.45 
4298.13 

27.81 
4519.13 

29.17 
4740.13 

Jan. 1,1996 

19.03 
3092.3 8 

20.08 
3263.00 

20.93 
3401.13 

22.04 
3581.50 

23.11 
3755.38 

24.20 
3932.50 

25.51 
4145.38 

26.75 
4346.88 

28.11 
4567.88 

29.47 
4788.88 



APPENDM 3 

SALARY SCHEDULE “A” 

The regular straight time monthly/ (hourly) salary rates shall be as follows: 

Registered Nurse 

Level 1 
START 

Level 2 
1 YEAR 

Level 3 
2 YEAR 

Level 4 
3 YEAR 

Level 5 
4 YEAR 

Level 6 
5 YEAR 

Level 7 
6 YEAR 

Level 8 
7 YEAR 

Level 9 
8 YEAR 

Level 10 
9 YEAR 

April 1, 1993 

17.10 
2778.75 

18.00 
2925.00 

18.75 
3046.88 

19.78 
3214.25 

20.80 
3380.00 

21.83 
3547.38 

23.11 
3755.38 

24.39 
3963.38 

25.67 
4171.38 

26.96 
438 1 .OO 

Jan. 1,1994 

17.38 
2824.25 

18.28 
2970.50 

19.03 
3092.38 

20.06 
3259.75 

21.08 
3425.50 

22.11 
3592.88 

23.39 
3800.88 

24.67 
4008.88 

25.95 
4216.88 

27.24 
4426.50 

Jan. 1,1995 

17.66 
2869.75 

18.56 
3016.00 

19.31 
3137.88 

20.34 
3305.25 

21.36 
3471.00 

22.39 
3638.38 

23.67 
3846.38 

24.95 
4054.38 

26.23 
4262.38 

27.52 
4472.00 

Jan. 1,1996 

17.94 
29 15.25 

18.84 
3061.50 

19.59 
3183.38 

20.62 
3350.75 

21.64 
3516.50 

22.67 
3683.88 

23.95 
3891.88 

25.23 
4099.88 

26.51 
4307.88 

27.80 
4517.50 



APPENDIX 3 

SALARY SCHEDULE ‘A” 

The regular straight time monthly/(hourly) salary rates shall be as follows: 

Temporary Registration Status 

Level 1 
START 

Level 2 
1 YEAR 

Level 3 
2 YEAR 

Level 4 
3 YEAR 

Level 5 
4 YEAR 

Level 6 
5 YEAR 

Level 7 
6 YEAR 

Level 8 
7 YEAR 

Level 9 
8 YEAR 

Level 10 
9 YEAR 

April 1,1993 

16.62 
2700.75 

17.49 
2842.13 

18.24 
2964.00 

19.24 
3126.50 

20.26 
3292.25 

21.28 
3458.00 

22.53 
3661.13 

23.79 
3865.88 

25.04 
4069.00 

26.30 
4273.75 

Jan. 1,1994 

16.89 
2744.63 

17.76 
2886.00 

18.51 
3007.86 

19.51 
3 170.38 

20.53 
3336.13 

21.55 
3501.88 

22.80 
3705.00 

24.06 
3909.75 

25.31 
41 12.88 

26.57 
4317.63 

Jan. 1,1995 

17.16 
2788.50 

’ 18.03 
2929.88 

18.78 
3051.75 

19.78 
3214.25 

20.80 
3380.00 

21.82 
3545.75 

23.07 
3748.88 

24.33 
3953.63 

25.58 
4156.75 

26.84 
4361.50 

Jan. 1,1996 

17.43 
2832.38 

18.30 
2973.75 

19.05 
3095.63 

20.05 
3258.13 

21.07 
3423.88 

22.09 
3589.63 

23.34 
3792.75 

24.60 
3997.50 

25.85 
4200.63 

27.11 
4405.38 



APPENDIX 4 - SUPERIOR BENEFITS 

(Both Full-Time and Part-Time Sections) 

Applicable Section of the Collective 
Agreement and Article Number 

Provision 

5.05 
Both Full-time and Part-time In addition to the information set forth in Article 

5.05 of the Full-time and Part-time Sections of 
the Collective Agreement, the Hospital agrees to 
provide addresses, classifications and 
departments. This is consistent with the practice 
set forth in Article 7.01 (c) ofthe previous 
Collective Agreement. 

16.01 
Part-time only 

18.05 Full-time 
17.05 Part-time 

Regular Part-time nurses on staff prior to 
October 23,1981 will be granted a vacation pay 
in the amount of 8% of her earnings up to and 
including the last complete pay period December 
3 1 st of any year. Such entitlement shall continue 
until such time as the regular Part-time nurse has 
a vacation entitlement of 4 weeks at which time 
she shall be covered by Article 16.01 ofthe part- 
time section of the Collective Agreement. 

Casual Part-time nurses on casual Part-time staff 
prior to October 23, 1981 will be entitled to 
vacation pay based on 6% of her earnings up to 
and including the last complete pay period prior 
to December 3 1 st of any year. 

Immunization 

When considered necessary by the Hospital from 
time to time, but not over a reasonable objection 
by the Nurse involved, a Nurse may be given an 
immunization injection at the Hospital’s expense, 
which may include injections for Poliomyelitis, 
Tuberculosis, Tetanus, Measles, German 
Measles, Mumps, Gamma globulin, Flu, Small 
Pox, Typhoid, and Paratyphoid. 



Applicable Section of the Collective 
Agreement and Article Number 

19.09 Full-time 
18.09 Part-time 

Provision 

The Hospital will pay monthly education 
increments in addition to normal salary as stated 
below provided the qualifications are used in the 
performance of the Nurse’s normal or assigned 
duties: 

for a recognized certificate, or successful 
completion of a recognized course of four (4) or 
more weeks duration but less than three (3) 
months, in Intensive Care Nursing and/or 
Coronary Care Nursing 

$ 10.00 per month 

“Recognized” means recognized by the Hospital; 

for a course in Nursing Unit Administration 
(CHNCNA) 

. . . . . $ 15.00 per month 

for a one year university certificate or diploma in 
Nursing 

$40.00 per month 

for a Bachelor of Science Degree in Nursing 

$ 80.00 per month 

for a Master of Science Degree in Nursing 

. . . . . $120.00 per month 



APPENDIX 5 

TO THE 

COLLECTIVE AGREEMENT 

BETWEEN 

THE RELIGIOUS HOSPITALLERS OF ST. JOSEPH OF THE 

HOTEL DIEU HOSPITAL OF ST. CATHARWS 

(hereinafter referred to as the "Hospital") 

AND 

ONTARIO NURSES' ASSOCIATION 

(hereinafter referred to as the "Association") 
(Local Issues) 

ARTICLE A - RECOGNITION 

A-1 The Hospital recognizes the Association as the bargaining agent of all lay Registered and 
Graduate Nurses employed as such by the Hotel Dieu, St. Catharines, Ontario save and 
except Head Nurses, and persons above the rank of Head Nurse. 

This certificate is to be read subject to the terms of the decision of the Ontario Labour 
Relations Board in this matter, and accordingly, the bargaining unit described herein is to 
be read subject to any qualifications referred to in the said decision of the Board. 

ARTICLE B - MANAGEMENT RIGHTS 

B-1 The Association acknowledges that it is the exclusive function of the Hospital to: 

(a) maintain order, discipline, and efficiency and to establish and enforce reasonable 
rules and regulations governing the conduct of the Nurses, which rules and 
regulations are primarily designed to safeguard the interests of the patients in the 
Hospital; 

hire, transfer, promote, demote, discharge, suspend or discipline nurses, provided 
that a claim of discriminatory promotion, demotion, or transfer or a claim that a 
nurse has been suspended, discharged or disciplined without reasonable cause may 

(b) 



be the subject of a grievance and may be dealt with as hereinafter provided; 

generally to operate the Hotel Dieu Hospital, St. Catharines in an effective manner 
consistent with the obligations of the Hospital to the general public in the 
community served; it being understood and agreed that the Hospital will retain all 
functions of Management inherent in it as an employer, save and except only such 
functions as are specifically modified or abridged by this Agreement; 

the Hospital agrees that these functions will be exercised in a manner consistent 
with the provisions of this Agreement and a claim that the Hospital has exercised 
any of these rights in a manner inconsistent with any of the provision of this 
Agreement shall be the subject of a grievance. 

ARTICLE C - REPRESENTATIVES, AND COMMI'ITEES 

C - 1 Nurses Representatives 

There shall be ten (10) nurse representatives from the sixteen (16) areas of the Hospital. 
The sixteen (16) areas of the Hospital are as follows: 

1C; Endoscopy/2C/Oncology; 3rd; 3C; Dialysis; 4th/40R/4th P.A.C.U.; 4C; I.C.U.; 
50R/5 th P.A. C . U. ; Emergency/Diabetic Education 

C - 2 Grievance Committee 

There shall be a Grievance Committee composed of no more than four (4) nurses. 

C - 3 Hospital - Association Committee 

There shall be a Hospital-Association Committee composed of three (3) nurses (one of 
which may be a part-time nurse) and an equal number of the Hospital representatives. 

C - 4 Negotiating Committee 

There shall be a Negotiating Committee composed of four (4) Association representatives. 

C - 5 The interview of newly hired nurse(s) as required by Article 5.06 (both full-time and part- 
time) will take place during the orientation period. 

The Hospital will give the Association five ( 5 )  days notice of the date of orientation and 
the names of the new hires and assigned units. If the orientation is cancelled or postponed 
for any reason, the Hospital will, where possible, give the Association notice within a 
reasonable time and will allow the Association to meet with new hires at a mutually 
agreeable time. 



C - 6 The president of the local Association may request steady day tour and the Hospital shall 
grant such request. It is understood that such schedule will require weekend rotation and 
that other nurses in the unit to which the President is assigned will be required to cover 
the President's evening and night tour without penalty to the Hospital. 

ARTICLE D - LEAVE OF ABSENCE - ASSOCIATION BUSINESS 

D - 1 The leave of absence as set out in Article 11.02 of the full-time and part-time sections of 
the Collective Agreement shall be granted provided not more than five (5) nurses can be 
absent at any one time excepting that up to seven (7) nurses can be absent during the 
O.N.A. annual meeting; and not more than one (1) regular full-time and/or (1) part-time 
nurse from any one nursing department at any one time. The overall total leave will be 
ninety (90) days in one (1) calendar year. 

D - 2 The President of the Local Association or her designate will provide written notice to the 
Assistant Executive Director, Patient Services at least two (2) weeks in advance of the 
desired leave days, setting out the names of the nurses requiring Association Leave and 
the duration of the leave. The requirement for two (2) weeks advance notification may 
be lessened in emergency situations. 

ARTICLE E - ABSENCE 

E -  1 A nurse who is unable to attend work on her next regular scheduled tour due to 
disability is required to notify her immediate supervisor or designate at least one 
(1) hour prior to the beginning of the day tour and at least three (3) hours prior to 
the beginning of the afternoon and night tours. This requirement is waived for 
subsequent days of disability where a future return date or contact date has been 
established. 

ARTICLE F - HOURS OF WORK 

F - 1 A normal schedule shall consist of ten (10) tours in a two (2) week period. Schedules 
shall commence with the day tour on Monday and shall end with the night tour on Sunday. 

F - 2 Should a nurse be recalled to duty during meal time, additional time shall be added later 
in the tour. 

F - 3 Meal periods and relief periods as referred to in Article 13.01 (b) of the full-time and part- 
time sections of the Collective Agreement shall be scheduled by the Hospital. 



F - 4 Scheduling Procedures 

The Hospital agrees to the formation of an ongoing Scheduling Committee composed of 
representatives from the Association and the Hospital. 

It shall be the duty of this Committee to prepare perpetual rotating tour schedules which 
will best serve the Hospital, its patients and employees. 

Such schedules shall be presented to the Assistant Executive Director, Patient Services and 
shall only be posted with her prior approval. 

In the event of the failure of the Scheduling Committee to produce an acceptable schedule, 
the Assistant Executive Director, Patient Services shall post a schedule. 

F - 5 Scheduling Limitations 

(a) Schedules may be agreed upon to provide for more than five ( 5 )  consecutive days 
of work, but not more than seven (7) consecutive days of work without days off, 
as long as four (4) days off are scheduled each fourteen (14) days. In any two (2) 
week period, at least two (2) consecutive days off must be scheduled. The 
remaining two (2) days off may be split. 

A period of forty-eight (48) consecutive hours off shall be scheduled on completion 
of a rotating night tour and sixteen (16) hours off between changes in other tours. 

Should these limitations not be adhered to, a nurse will be paid in accordance with 
Article 14.03 of the full-time and part-time sections of the Collective Agreement 
for time worked on the first tour of the posted schedule. 

(b) 



(c) The Hospital will endeavour to schedule one (1) weekend off in two (2) and the off 
duty weekend of a nurse [on steady night tour] shall commence at 2300 hours on 
Friday and end at 2300 hours on Sunday. 

A nurse shall be paid in accordance with Article 14.03 of the full-time and part- 
time sections of the Collective Agreement for hours worked on third and 
subsequent weekends and shall so continue until a weekend off is scheduled, save 
and except: 

1) such weekend has been worked by the nurse to satisfy specific days off 
requested by such nurse; or 

such nurse has requested weekend work; or 

such weekend is worked as the result of an exchange of shifts with another 
nurse. 

2) 

3) 

(d) At least half the paid holidays or days off in lieu thereof shall be scheduled 
consecutively with a weekend off, if requested by the nurse at least 2 weeks in 
advance. 

(e) These scheduling regulations may be waived between December 15th and January 
15th so that all nurses will receive five (5) or more consecutive days off at either 
Christmas or New Year's. Time off at Christmas shall include Christmas Eve, 
Christmas Day and Boxing Day and time off at New Year's shall include New 
Year's Eve and New Year's Day. The choice will be given to the nurses in each 
unit as to their preference for either Christmas or New Year's off. The objective 
shall be that a nurse shall be scheduled off for Christmas one year and New Year's 
the next. 

Upon request in writing, the Hospital will consider exceptions to this objective and 
grant where possible. 

Where practical, the Hospital will endeavour to alter extended tour schedules to 
regular tour schedules during pay period(@ which commence(s) after December 
15 or ends no sooner than January 2. 

The Hospital shall post a schedule of these days four (4) weeks in advance. This 
provision shall not apply to any area where nurses normally work on Monday to 
Friday and are not normally scheduled to work on paid holidays. 

Scheduling of a day off on the day on which a paid holiday is observed shall ensure 
that distribution is as equitable as is reasonably practicable. 

(Q 



(g) When a nurse works a full overtime tour immediately following her full regularly 
scheduled tour the nurse may request her next regular scheduled tour off without 
pay where such tour falls on the calendar day immediately following her previous 
scheduled tour. The Unit Manager will consider the request subject to the efficient 
operation of the Hospital, and such request will not be unreasonably withheld. 

F - 6 Scheduling Regulations 

(1) The Assistant Executive Director, Patient Services, shall determine staffing 
requirements and the direction and distribution staff. 

The Assistant Executive Director, Patient Services, may grant permission to work 
evening or night tours on a permanent basis, consistent with staffing requirements. 
Such requests shall not be unreasonably denied. 

When necessary system changes in perpetual rotating schedules are made, the 
finalized schedule shall be posted at least four (4) weeks in advance of their 
effective date. 

(2) 

(3) 

(4) A request for changes in posted schedules must be by mutual agreement, co-signed 
by the nurses concerned and where possible submitted in writing to the Department 
Head for approval, one week in advance. 

In addition, it is understood that such changes will not result in premium payments 
to the nurses concerned under the provisions of F - 5 .  The provision set out in 
Article 14.02 of the full-time and part-time sections of the Collective Agreement 
shall apply. 

F - 7 Consistent with efficient operation, the Hospital will ensure that these Scheduling 
Procedures, Limitations and Regulations shall be applied on a fair and equitable basis. 

F - 8 Overtime 

Lieu time off as provided for in Article 14.09 of the full-time section of the Collective 
Agreement shall be arranged by the Hospital and in doing it, will take into account the 
wishes of the nurse, subject to the efficient operation of the Hospital. 

F - 9 It is understood that a weekend consists of 56 consecutive hours off work during the 
period following the completion of the Friday day or evening tour until the commencement 
of the Monday day tour. 



ARTICLE G - STANDBY 

G - 1 There shall be equitable distribution of standby duties among those nurses who normally 
perform this work. 

ARTICLE H - PAID HOLIDAYS 

H - 1 The following shall be recognized as paid holidays: 

New Year's Day Civic Holiday 
2nd Monday in February 
Good Friday Thanksgiving Day 
Easter Monday 
Victoria Day Christmas Day 
Dominion Day Boxing Day 

H - 2 For the purposes of this Article, a paid holiday shall commence at 2300 hours on the day 
prior to the day on which the paid holiday is recognized and premium time shall be paid 
for work performed on such tour. Normal rate shall be paid in respect to the tour which 
commences at 2300 hours on the day on which the paid holiday is recognized. 

H - 3 Lieu days as provided for in Article 15.05 of the full-time section of the Collective 
Agreement shall be scheduled by the Hospital within sixty (60) calendar days following 
such holiday and in doing it, will take into account the wishes of the nurse. 

H - 4 When a nurse is entitled to a lieu day as provided for in Articles 15.04 (a) and 15.04 (b) 
of the full-time section of the Collective Agreement, the day will be scheduled by the 
Hospital within thirty (30) days prior to or succeeding such holiday and in doing it, will 
take into account the wishes of the nurse, subject to the efficient operation of the Hospital. 

H - 5 A nurse who is scheduled off on a weekend to which a paid holiday is attached shall also 
be scheduled off on the paid holiday. Conversely, a nurse who is scheduled to work on 
the weekend to which a paid holiday is attached may be scheduled to work on the paid 
holiday if required by the efficient operation of the Hospital. 

Labour Day 

2nd Monday in November 

NOTE: The above stated holidays in H - 1 are recognized for the purpose of payment of 
part-time nurses who work on such days. The definition of a paid holiday is 
outlined in H - 2. 

ARTICLE I - VACATIONS 

I. I - 1 For the purpose of computing vacation entitlement for full-time nurses, the vacation year 
shall commence on October 1st and end on September 30th. 



1 - 2  

1 - 3  

1 - 4  

1 - 5  

1 - 6  

1 - 7  

1 - 8  

1 - 9  

Vacation credits earned after October 1st shall be taken after January 1st of the following 
year. 

Vacation credits earned up to September 30th must be taken before December 31st of the 
same year. Vacation entitlement not taken by September lst, for which no request has 
been made, shall be communicated to the nurse. The Hospital will, at that time, also 
advise the nurse of any proposed unit closure(s). Should the nurse fail to request a 
vacation choice by October 1, the vacation credits will be assigned by the Hospital. 

Vacation entitlement for regular part-time nurses as set out in Article 16.01 of the part- 
time section of the Collective Agreement will be based on service given to the Hospital as 
at the end of the vacation year, i.e, September 30th. Vacation pay for all part-time nurses 
shall be made in the first pay period in January of the following year. Vacation pay shall 
be on a separate itemized cheque for each nurse. Nurses may request, in writing, a 
deferral of vacation pay to the first pay period in July. 

If requested by a nurse vacation pay cheques will only be made available in advance if the 
nurse concerned will be absent on vacation on the next or subsequent consecutive pay 
days. The Hospital agrees that when pay cheques are made available under the above 
conditions, such cheques shall be for a regular two (2) week pay period. 

Vacation lists shall be posted not later than January 15 of each year and shall remain 
posted until April 1st in order to give nurses an opportunity to record vacation 
preferences. Vacation lists shall be withdrawn on April 1st and finalized vacation 
schedules posted not later than April 30th. 

Nurses shall be given preference with respect to vacation period in accordance with 
seniority. However, the Hospital reserves the right to determine the time and duration of 
vacation periods consistent with efficient operation of the Hospital. 

Requests received after April 1st or requests for changes in the posted schedule must be 
in writing, and submitted at least four (4) weeks prior to the commencement of the period 
requested. The granting of such requests will be determined by the Hospital consistent 
with the efficient operation of the Hospital. 

Before going on vacation, a nurse shall establish with her immediate supervisor the day 
on which she is scheduled to resume duty. In the event that this day is subsequently 
changed by the Hospital it shall be the Hospital's responsibility to notify the nurse 
accordingly. 

I - IO Nursing Unit quotas governing the number of nurses than can be allowed vacation at any 
one time will be determined by the hospital and will be so indicated on the vacation lists 
posted in January of each year. 



ARTICLE J - MISCELLANEOUS 

J - 1 Payroll Policy 

The Hospital will make pay cheques available to: 

(a) A nurse on day tour or afternoon tour between the hours of 1400 and 1700 every 
second Wednesday; 

(b) A nurse on night tour during her tour on every second Wednesday; 

(c) A nurse off duty, on every second Wednesday and Thursday between the hours of 
1400 and 1700 and again Thursday between the hours of 1000 and 1200; provided 
that, in case of emergency, or a paid holiday being observed in the seven (7) 
calendar days prior to pay day, such pay may be delayed one day beyond the days 
specified above. 

Pay cheques not picked up during the above stated hours will be made available 
between 1000 hours and 1100 hours and also 1400 hours and 1500 hours of each 
day during a non-pay week. 

J - 2 In this Agreement, the term "immediate supervisor" shall mean the Unit Manager or other 
member of supervision to whom the nurse normally reports. 

The Hospital will endeavour to provide: 

(a) 

(b) individual lockers: 

(c) adequate lounge facilities 

Malpractice and Professional Liability Insurance 

The Hospital agrees to provide adequate insurance to cover nurses in the event of any legal 
action brought against a nurse or nurses in respect to their duties while in the employ of 
the Hospital. 

The Hospital shall provide bulletin boards for the use of the Association in a mutually 
agreed location. 

The Hospital shall supply the Asspciation with revised seniority lists the last pay period 
in January and the last pay period in July indicating the nurse's name, department and 
seniority date. 

J - 3 

adequate and separate change room with shower, wash and toilet facilities; 

J - 4 

J - 5 

J - 6 



J - 7 Where the hospital requires an employee to wear protective clothing in the performance 
of her duties the hospital will determine and provide such clothing 

J - 8 "Prepaid Leave" 

The prepaid leave provisions as set out in Article 11.11 of the full-time and part-time 
sections of the Collective Agreement shall apply provided the overall total does not exceed 
eleven (11) nurses at any one time and no more than one (1) at any one time in the 
following areas: 

lC, 2C, 3C, 4C, 3rd, 4th, Emergency, ICU, Dialysis, 
40R, 50R, 4th PACU, 5th PACU 
Oncology, Diabetic Education 

Total 

- 9  
- 1  
- 1  
11 
- 

J - 9 Each nurse shall keep the Human Resources department informed in writing of changes 
in address and telephone number. 

J - 10 The Hospital will continue its policy of paid parking and prior to any changes in rates to 
reflect changes in costs of providing parking services, the proposed changes will be 
discusses at the Fiscal Advisory Committee. 

It is understood that the Association has the right to grieve should such rates change. 

J - 11 A nurse who has been injured as a result of violent or aggressive behaviour while 
performing her work will submit a written report to the hospital within three (3) days of 
such incident. The nurse, or the hospital with the nurse's consent, will provide the 
Association with a copy of her written report. 

The Hospital will consider requests for reimbursement for damages incurred as a result 
of such incident. The reimbursement will be limited to the uniform, eye-wear and 
personal clothing (where authorized to wear such). 

K - 1 The following clauses in Appendix 5 do not apply to regular part-time nurses: F-1, F-5a, 
F-8, H-3, H-4, 1-5. 

L - 1 The following clauses in Appendix 5 do not apply to casual part-time nurses: F-1, F-4, 
F-6, F-7, F-8, H-1, H-2, H-3, H-4, H-5, 1-1, 1-2, 1-3, 1-5, 1-6, 1-7, 1-8, 1-9. 

M - 1 For the purposes of article 14.09 part-time and 14.10 full-time of the Central documents 
an evening tour is that tour which commences at 1500 hours and a night tour is that tour 
which commences at 2300 hours. 



M - 2 For the purposes to Article 14.14 part-time and 14.15 full-time of the Central documents 
a weekend is defined as that forty-eight (48) hour period that commences at 2300 hours 
Friday and terminates at 2300 hours Sunday. 

ARTICLE N - WORKERS' COMPENSATION 

N -1 (a) The Hospital will notify the President of the Local Nurses' Association of the 
names of all nurses who are on modified work following a work related injury. 

When it has been medically determined that a nurse is unable to return to her 
former position due to a permanent disability, the Hospital will notify and meet 
with a local Nurse Representative and/or a member of the local Executive to 
discuss the circumstances surrounding the nurses's disability and the possibility of 
suitable work. 

(b) 

(c) The Hospital agrees to provide the employee with a copy of the Workers' 
Compensation Board Form 7 at the same time as it is sent to the Board. 

Dated and Signed this Day of , 1995. 

FOR THE HOSPITAL FOR THE ASSOCIATION 

Mr. Iain Armour 

Ms. Karen Zanutto 

Ms. Zirka Medwid, E.R.O. 

Ms. Loretta Olinski 

Ms. Sandra Gribben, President 


