2000 - 2003
COLLECTIVE AGREEMENT

BETWEEN:

THE BOARD OF SCHOOL TRUSTEES,

SCHOOL DISTRICT NO. 6 (ROCKY MOUNTAIN)
hereinafter called the" Board"
PARTY OF THE FIRST PART

@

Rocky Mountai

SCHOOLDISTRICTNO. 6

and



THE CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL 440
hereinafter called the" Union"
PARTY OF THE SECOND PART

TABLE OF CONTENTS
Preamble
Article No. Page No.

1 UNION RECOGNITION. ..ot
RECOGNITION. ..ot 1

Section 1 - Bargaining AULthOrity.........c..oooviieeiiiie e
Section 2 - EMPlOYEe SEALUS.........coiiveeiiieiieericeriee e
Section 3 - NO Other AQreement.........c.ceveeiiereereeneeseee e
Section 4 - BOard DECISION........cccvieiiieciee st
Section 5 - Work of the Bargaining Unit.............ccccoveeeieeieiiccieceenns
SECHION 6 - VOIUNLEEIS......coiieeieeeiie et
Section 7 - Plura or Feminine Terms May ApplY.....cccoevveierenenennn
Section 8 - Amalgamation, Regiondization & Merger Protection.......
Section 9 - REPrESENLaLION ......cc.eevvieiieeiiciecee e

NNNNNNDNERE PR

2 BOARD 'S RIGHTS .
RIGHTS.. . 3

Section 1 - Management and DireCtion ..........ccccceevvveveenenneeniesieeseeenns 3
Section 2 - Hiring and DiSCIPIINE ........coviiiieriiiiee e 3
Section 3 - Right to Have a Steward Present............ccccovvevieiieiiecnens 3
Section 4 - Access to Personnel File........ccooovvieiieiienin e 3/
Section 5 - Permanent Transfer.........ooovvveeiie v 4

3 UNION SECURITY AND CHECK-OFF........ccoiiiiiiiiiiiiiiiiees 4

Schoal Disgtrict No. 6 (Rocky Mountain) 2
Canadian Union of Public Employees - Local 440



Section 1 - Union Membership.........coeeeerereneneeieseseseeeeseee e
Section 2 - CheCK-Off.......uviiiieeeee e
Section 3 - DUES NOtIfiCaION..........coeieiieeiceeeee e
Section 4 - New Employees - Dues Deductions...........ccccoceeeiveennnen.
Section 5 - Union Membership Voting RIghts...........ccccoeneinenncee
Section 6 - Financial ReSpoNSIDIlity.........ccocovevereieriinencnereeeee
Section 7 - The Board Shdl Acquaint New Employees......................
Section 8 - Right of ReEPresentation ............cceevvereeneeneeseeneesee s

4 UNION AND BOARD RESPONSIBILITY .covviiiiiiiiiiieeieee e

Section 1 - Union Responsbility - Work Stoppages & Lockouts.......
Section 2 - Legal Strike or PiCKEL........cccooovieriiiicieeeereeeeeeeee

Section 2 - Clerical Staff and Special Education Assistants............cc.......
Section 3 - General Staff.........ooceiiiiieiene

101 [P PTTTT 7

ATTOWANCE. ...t 7

Available..........cooiiiiii 8
Section 7 - Work Day for Noon Hour Supervisors & Crossing Guards......
Section 8 - Work Day fOr BUS DIVESS.........coveriiiieniiie e
SeCtioN 9 - FIEld TriPS....ueciieiieeiie et e e

o
=
>
®
m
(0]

©

SECLION 1 - PAY DaAYS.....cueieiiiieiiiee e siee e siee e st e nee e sneee e
Section 2 - Classification Changes and New Positions.............c.cceuee...
POSItIONS......cccvreeieinne 9 Section 3 - Call

Section 5 - Coordinators / Custodial Leadhands ...........ccccceccvvveeeeneee.
Section 6 - Assignments and SUDSLITULES............ccccvveevecieciececceeee,
Section 7 - Shift Differential..........ccooeveiinin e,
Section 8 - JOD DESCIIPLIONS.......cveeeiiiiieeeeiiieeeesseiee e e s

o 010101010101 A~

»

[e2)Nep}

o 0o

AANEN

14
14

Schoal Disgtrict No. 6 (Rocky Mountain)
Canadian Union of Public Employees - Local 440



SeCtioN 9 - ClasSITICALIONS. ... ..ceeieeeeeeeeeeeee ettt e e e e e e aees 14

Section 10 - Trade REQUIEMENLS. .........coouieiieeeiiee e 14
7 OVERTIME. ... ottt
15
Section 1 - ENtitlemMent.........ccooiieiiiece e 15
Section 2 - Computing Overtime RalesS..........cccveceeeceeviiecie e 15
Section 3 - Extended OVErtime..........coocveveeiie i 15
Section 4 - Accumulated Compensatory TIME.......ccocveeeieveerieeesiieeenne 16
8 STATUTORY HOLIDAYS ...ttt
HOLIDAYS ...ttt 16
Section 1 - ENtitlement.........coovieenieiie e 16
Section 2 - Holiday During Vacations............ceeeievineeenieeniee e 17
Section 3 - Employee Working on aHoliday..........ccccveneinineienenee. 17
9 VACATION ENTITLEMENT ...ooiiiiiiie e
ENTITLEMENT ..ot 17
Section 1 - ENtitlEemMENt........c.ooeiieiiiee e 17
Section 2 - Regular Part-Time EmpIOYEES..........ccccvveeevcieeeeiiieee e, 18
Section 3 - Vacation Period..........coveeeieenieneenee e 18
SeCtion 4 - Pay ProCeAUIE............ceeiiiiieeiee et 18
Section 5 - Leaving Board SErViCe..........ccooovveeienienieneseee e 19
Section 6 - [lIness During Vacation...........ccccccveeeivieeeecieee e 19
10 LEAVE OF ABSENCE ...ttt
ABSENCE........coiiiiiieeiee et 19
SECiON 1 - SICK LEAVE......coccuieeiieeee et 19
Section 2 - General Leave of ADSENCE..........cccovveiiiniiiieecc e 21
Section 3 - ComMpPassioNate LEAVE............cccveeiueeciieeiie et 21
Section 4 - JUry/WitneSS DULY .......coveeveeeiiiiiiee e 22
Section 5 - Maternity / Parental Leave...........ccceeveeeiieiieennee e, 22
Section 6 - Parental / AdOption LEAVE...........cocveeiiieiiiiieiiee e
LEAVE. ... 23
Section 7 - Leave for UNion BUSINESS..........cooovviiiiiiieniieesie e
BUSINESS......cooiiiiiiieecee e 23 Section 8 - Military
LBAVE. ..o 25
Section 9 - Union Conventions or Education Seminars...........ccccoeueee.. 25
Section 10 - Workers Compensation Protection............cccocvevceeneneene 25
Section 11 - Citizenship LEAVE..........cocveivereeriereerieeee e 26
Section 12 - Educational LEAVE ..........ccveeeieeiieiieriiie e ectieee e esee e enieee e
.................................................................. 26
Section 13 - Deferred Salary Leave Plan .........ccoccevveenieniieneenee e 26
School Didtrict No. 6 (Rocky Mountain) 4

Canadian Union of Public Employees - Local 440



11 SENTORITY ettt

26

Section 1 - Seniority Defined.........

Section 2 - New Employees Probationary Period..........cccceeevvevennnne.
Section 3 - Casual EMPIOYEES........ccoieeiieriieieriesiee e

S 0 Lo ] Y2

SENIOTITY ...t 28

Section 8 - Layoffs and Rehiring..

Section 9 - Responsibilities of Laid Off Employees..........cccccveeerennee.

Section 10 - Posting and Filling ...

12 EMPLOYEE BENEFITS......ieie e

Section 1 - Pension.........ccccceeeeen.

Section 2 - Medical, Dental and Extended Health Coverage..................

Section 3 - Group Life
39

Section 4 - Long Term Disability Plan........cccccoveiiiieinniiccceen,
Section 5 - Employee and Family Assistance Program .............ccceu..e.

13 GENERAL PROVISIONS........
PROVISIONS........cciiii e

Section 1 - Accommodation.........

Section 2 - Courses Of INStTUCHION........oovvvveeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee e
Section 3 - Personal EXPENSES........cccviririeiereseeniee e
Section 4 - TOOl ProViSiONS.......ooo e e,

Section 5 - Protective Clothing.....

Section 6 - BUIEIN BOAIA..........co oo
Section 7 - Notice of TermiNatioN.........ooveeee e

Section 8 - Sub-contracting...........
Section 9 - Technological Change

29

88

39

RRRREEE888

Schoal Disgtrict No. 6 (Rocky Mountain)
Canadian Union of Public Employees - Local 440



ROULES).....ooiieeiieiic e 41

Section 11 - NO DiSCrimINaioN........ccooeeveiriereeeiiieeeeeree e e serreeeesnreea e
DISCIIMINGLON......cvitiieiee e 43

Section 12 - Sexual/Personal Harassment...........ccooveveenensiieeneeseesee e
Harassment..........oooviiiiiiiiiiieeeeeee e 43

Section 13 - Working at HOME.........c.couiiieiiiieiieeee e
HOME. ... 44

Section 14 - Indemnification ClauUSe .........ccoocevveeneenieniece e
....................................................... 44

Section 15 - Labour Management COmmIttee..........cccovvereenierieneeniennnne
COMMILLEE. ..o vavi}

Section 16 - Copyright INfringement..........ccocovveeieneneninieee e
INFringemMeNt.......ccoeiiiieeeeee e 45 Section 17 -
Apprenticeship Program............ccoceeeneeninniene e 45

Section 18 - Professional Development...........ccccceeveeeieecieccieesee e
Development........cccovveeeiiie s 45

Section 19 - Employee' s Phone Access to Board............cccoeveeiiieeiiinennen.
Board.......cccccevvveeiiiie e, 46

Section 20 - Personal AUtOMODIIE.........ccooviiiiiiiieiice e
AULOMODITE.....coiiiiiie e 46

14 SAFETY it re e eree e
46

Section 1 - Safety COMMITIER.........ceeiieiiiiieeeree e 46

Section 2 - UNSafe PraCtiCeS.........oovveeiiiee et a7

Section 3 - Protective Clothing.........cccoeveiieiieiiece e 47

SECtioN 4 - VACCINGLTONS.......veieiieeiieeiieeesiee et eeieesnieeesiee e e esseeenaeeesneee s
VACCINALIONS.......ceiiieieeeiiieeeieeeeeeeeeseeeeteeesteeeenseeeesneeeesneeeans a7

15 GRIEVANCE PROCEDURE........ccieiiieiiee et
PROCEDURE........cott ittt 47

SECON 1 - SEEPS 13t e e a7

Section 2 - Matters of General AppliCation...........coevvvieeeiiiiiine e 48

Section 3 - Time Limit re; Filing GrevanCes............cccovveeeerieeenieens 48

Section 4 - Correspondence re; GrHeVanCES........ooveveereereeseeseesieennnns 48

Section 5 - Censure of EMPIOYEE.........ccoeveiieiieeiie e
EMPIOYEE... ..o 48 Section 6 -
Dismissal of EMpPlOYeEe........ccceeeviiiiiiiiiiieeeeceee e 48

Section 7 - Employee Reinstated...........coooeveriiieii e 49

Section 8 - Criticism of EMPIOYEE.........cccccueveeceeiieieeeece e 49

Section 9 - Wrongful DiSMISSal........c.coveviiiriiieiie e seesiee e 49

SeCtion 10 - EVIJENCE........ooiiieeee e
EVIAENCE. ...ttt 49

Schoal Disgtrict No. 6 (Rocky Mountain) 6

Canadian Union of Public Employees - Local 440



16 ARBITRATION PROCEDURE.........ociieee e

PROCEDURE.........ccciiiieiiieiiesieeee e 50
Section 1 - Appointment Of Arbitrators..........ccoovveverieeseenenieseeneeeens 50
Section 2 - Arbitration Board Procedures.............ccoceveeveneneseeniennenn 50
Section 3 - Decision of Arbitration Board..............cocceeveeenieennieennnnen. 50
Section 4 - Expenses of Arbitration Board..........cccccoevcvevieiiieccieeinenn,
Board.......ccooeeviieeeiiee e 50 Section 5 - Extension of Time
LiMItS..coiie e 51
Section 6 - Employee Assist. re: Grievance and Arbitration Procedures 51
17 DURATION OF AGREEMENT ..ottt 52
SECHION L. e
PP U T RUP PRSP 52
S T= o1 1o
1SRRI 52
SECHION 3.
SO RTPP PR UPRPPRTIN 52
Section 4 - Copies Of AQreeMENT........cccueeiiieieriieriee e 52
Wage Schedule "A™ and "B".........cooiiiiiiieie e
B 53/54
TABLE OF CONTENTS-PART II
Page No
1. Letter of Understanding - TranSportation ...........ccccooeerereeneninnieeieeseenee e
55/56
2. Letter of Understanding - BENEfit TrUSE........cocoeiiiiiiiiiin e 57
3. Letter of Understanding - Long Term Disability........ccccoveiiniiineninieecieeceee 58
4.  Letter of Understanding - Four Hour Minimum...........ccoceeninneneneneneeeesee e 59
5. Letter of Understanding - Minimum Work Day/WeeK...........cccoceeeviiieiciieeecciiee e, 60/61
6.  Letter of Understanding - Funding Allocation - Four Hour Minimum/Job Security .. 62
5. Letter of Understanding - Special Education Assistants - Posting and Filling Procedures  63/64
6.  Letter of Understanding - Specia Education Assistants - Qualifications................... 65
7. Letter of Understanding - COMPENSALION..........cceeiieiiieeiieiieeeiee et sree e 66
9. Letter of Understanding - Support Staff Job Security Early Retirement Incentive Plan ~ 67/68

Canadi

Schoal Disgtrict No. 6 (Rocky Mountain)

an Union of Public Employees - Loca 440



INDEX

(Alphabeticd Ligting)
Page No
Access to Personnel File (Art. 2/SEC.A).....cucveeieeeeereeeee e 3/4
AccomMMOAaLiON (At L3/SEC.1)..c.coiiiiieierierie e 40
Accumulated Compensatory Time (Art.7/SEC.A)......cceeeeeeeiereeeeieseres e 16
Amagamation, Regiondization & Merger Protection (Art.1/Sec.8)........cccocveenee. 2
Appointment of Arbitrators (Art.16/SEC.1)......cccccurerererererereseree e 50
Apprenticeship Program (Art.13/SEC.17) ..o 45
Arbitration Board Procedures (Art.16/SEC.2)........cccovierereereniereseseeeeese e seeseeeenas 50
Arbitration Procedure (Art.16)........coorrererieririnireeeses st 50
Assgnments and SUDSHIUES (ATT.6/SEC.6)......cceeveereieeiereseeeese st 13
Bargaining AUthority (Art.1/SEC.1).....ccceivieererieerieese e 1
Board DeCISION (AIt.1/SEC.A)....ccuieerieeeeereeesie sttt s 2
School Didtrict No. 6 (Rocky Mountain) 8

Canadian Union of Public Employees - Local 440



Board Shall Acquaint New Employees (Art.3/SEC.7).....covvrrerrecereieneereeeneeeane 5

1020 K {0 S (A 2 PSSP 3

Bulletin Board (Art.13/SEC.6)......ccceriririerierienieieeseses et 41
BUS TIPS (Art.13/SEC.10).....ccceieeeeiesiesieeeeeesee e ste e e re e ese e e e seesresne s 41
Call OUL (ATT.6/SEC.3) .ttt 12
Casual EMPloyees (Art.11/SEC.3)....cieiirerierieriesiesiesie e see e ses s sse s ssesaens 26
Censure of EMployee (Art.15/SEC.5)....cueieeieiieie e 48
CheCk-Off (ATT.3/SEC.2)....cueeeeeieicie et 5

Citizenship Leave (Art.10/SEC.11)......ccuveeereeeeeesie ettt 26
Classifications (Art.6/SEC.9).......coiiiiieereres e 14
Classification Changes and New Positions (Art.6/SEC.2)......cccccoveeeenererenreseennens 9

Clericd Staff and Specia Education Assistants (Art.5/Sec.2)......cccccccevverereeecnenee. 7

Compassionate Leave (Art.10/SEC.3).....cccouerirereeeresesesese e nes 21
Computing Overtime RateS (Art. 7/SEC.2).....cc.uieiieie e 15
Coordinators/ Custodial Leadhands (Art 6/SEC5)......ccoccevvereeievereeieseesereeeseenes 12
Copies of Agreement (Art. 17/SEC.4A) ..ot 52
Copyright Infringement (Art.13/SEC.16)......cccuvererererereeeriereseee e 45
Correspondence re: GrievanCes (Art.15/SEC.4)......cccuurereiriereneeeese e 48
Courses of INSruCtion (Art.13/SEC.2).....ccceveiereeieeere e 40
Criticism of Employee (Art.15/SEC.8).....ccuviereriirererierererie e 49
Decision of Arbitration Board (Art.16/SEC.3).....ccccueriererrieriiinienieeie e 50
Deferred Salary Leave Plan (Art10/SEC.13).....ccovveeeererieeeese e see s 26
Dismissal of EMpIoyee (Art.15/SEC.0).....cccurerereerieerierriesis e 438
Dues NOtification (ArT.3/SEC.3).....cceieeeeeererese et saeees 5

Duration of AQreemMent (Art.L17) ... s 52
Education Leave (Art. 10/SEC. 12)......ccoveieiereeee e eeesieseesee e eee e sae e eneeeas 26
Employee Assistance re: Grievance (Art.16/SEC.6).......ccouvrerrenerenereerieiese s 51
Employee and Family Assstance Program (Art.12/SEC.5).......cccccevveeveneeneeceeseeennn. 40
Employee BENEfitS (Art.12)......cccieireeesesesie et s 38
Employee Phone Accessto Board (Art.13/SeC.19).....cccccvveveverievnnieresesieseeseeeseeeas 46
Employee REINSEE (AT 15/SEC.7)..cueieiiieeieeieniee et 49
Employee Working on aHoliday (Art.8/SEC.3)......cccevreeereiereereereesssesesesseens 17
Employee SLAtUS (AMT.1/SEC.2)....ceeeieriereeeeeriese et e 1

Entitlement - Overtime (Art.7/SEC.1)......cceeveeeeerereeese e 15
Entitlement - Statutory Holidays (Art.8/SEC.1)......cccvvevrenerirrenreer e 16
Entitlement - Vacation (Art.9/SEC.1).....cccovviereereseeee e 17
Evidence (Art.15/SEC.10)......ccuiririeirrierieseree e 49
Expenses of Arbitration Board (Art.16/SEC.4).......cceveeeeieereseeieeseseeee e 50
Extended Overtime (Art.7/SEC.3).......ooieeereeererese e 15
Extension of Time LimitS (Art.16/SEC.5)....ccccuerrrnrneerieeee e e s 51

School Didtrict No. 6 (Rocky Mountain) 9

Canadian Union of Public Employees - Local 440



Financial Responsibility (Art.3/SEC.6)......ccurrirreriirerriere e 5

Field TripS (Art.5/SEC.9)...c.eiieeeeeese ettt neeneens 8
Genera Leave of Absence (Art.10/SEC.2)......cceeveeeeiesereceeere e seeee e 21
General ProviSiOoNS (ArT.13)....cccoiiiiiririesiesie et seas 40
Generd Staff (AMT.5/SEC.3)..ccueeieieiiceesere s ee e 7
Grievance Procedure (Art.15/SEC.1,SEC.2)...ccuieiireieieriesie e 47/48
Grievances Concerning Layoffs and Seniority Rights (Art.11/Sec.12)................... 38
Group Life Insurance (Art.12/SC.3)......cccvirereierereriesee e 39
Hiring and DiSCIPliNg (Art.2/SEC.2)......ccuvrirreireerieereeses e e 3
Holiday During Vacations (Art.8/SEC.2).......ccueeeererererieiesereseseeesesesesaeesseseeseneas 17
HOUIS Of WOIK (ATL.5) ...ttt 7
[lIness During Vacation (Art.9/SEC.6)......cccourrerireererieerese s 19
Indemnification Clause (Art.13/SEC.14)......cccvvreereererees e 44
JOb DesCriptionS (Art.6/SEC.8).....cecveeiieeieceeie e cee ettt ns 14
JUry/Witness DUty (Art.10/SEC.A)....cucoeeeeriereree et 22
Labour Management Committee (Art.13/SEC.5)....ccvrrirrrenieniesee e 44
Layoffsand Rehiring (Art.11/SEC.8)......cuverurierierererieeeesereee e 29
Leave for Union BUSINESS (AMT.10/SEC.7).cc.cvurireirerieeriesie e 23
Leave Of ADSENCE (ATT.10)....cciiieeeeeeeerie e aesresreene e 19
Leaving Board Service (Art.9/SEC.5)...ccuvieirerisesieieee e 19
Lega Strike or PICKEt (ATT.A/SEC.2)....ccuveueeeeeeeese et nne s 6
Long Term Disability Plan (Art. 12/SEC.4).......ccccoovririereereers e 39
L0ss Of SENIONtY (ArMt.11/SEC.6)...ccciueuieireeerierie e see st ee st 28
Management and Direction (Art. 2/SEC.1)......ccoourrererriereneerese e 3
Maternity/Parental Leave (Art.10/SEC.5)....ccciieeirererereeseeserese e 22
Matters of General Application (Art.15/SEC.2)......cccvirrereiererrere e 48
Meal AHlOWaNCE (ATT.5/SEC.5).....ccieeeeceeeceeeeeseeee et 7
Medica, Dentd and Extended Hedlth Coverage (Art.12/Sec.2)........ccccvcvvereererennene 38
Military Leave (Art.10/SEC.8).....cccvciierererereseseeeeeeeee et eens 25
New Employees - Dues Deduction (Art.3/SEC.4)......c.ccccvveereieneiereeneeseenee e sseeneas 5
New Employees Probationary Period (Art.11/SEC.2).....ccccovevererenererieerieneeereanens 26
NoO Discrimination (Art. 13/SEC. 11) ...ccceouecereeerierieeeieseseee e saeeeneenens 43
NO Loss of Seniority (Art.11/SEC.5). ..o 28
NO Other Agreement (Art.1/SEC.3).....ccueueieeieeriereeriertese e e ste e e e sre e sre e ens 2
Notice of TermiNation (Art.13/SEC.7)...couuurerrrrierieeie et 41
NOtIfiCation (Art.11/SEC.11)....ccccoieeeeeeee et ene s 38
School Didtrict No. 6 (Rocky Mountain) 10

Canadian Union of Public Employees - Local 440



OVEITIME (AT 7) ettt sttt e e e be e tesseesbeeneenneens 15
Overtime and Call-Back Time (Art.6/SEC.4).......ccceovvereeerereeereerese e 12
Paternal /Adoption Leave (Art.10/SEC.6).......ccvvruereeerereeeesieneeeee e 23
o D Y N g TS = o3t TSR 9

Pay Procedure (Art.9/SEC.A)......cucee ettt sae et ens 18
PENSION (AT 12/SEC. 1) ..ottt ettt se e neenneas 38
Permanent Transfer (Art.2/SEC.5)....cucviiveiiieieserceecee e 4

Persona Automobiles (Art.13/SEC.20)......cccuiiriirieeeeesiee e 46
Personal EXPenses (Art.13/SEC.3)....ccccuvieiereierese s e e 40
Plurd or Feminine Terms May ApplY (Art.1/SEC.7)...ccoucrreereenieneenieenie e 2

Posting and Filling (Art.11/SEC.10)......ccoeerereeererieeseseees e e e see e seens 33
Professiona Development (Art.13/SeC.18).......cccoirerririerirereerese e 45
Protective Clothing (Art.13/SEC.5)....cccccuieieeirese e 41
Protective Clothing (Art.14/SEC.3)......cocuiierereree e a7
Regular Part-Time Employees (Art.9/SEC.2)......oocu i 18
Representation (Art.1/SEC. 9)...ccccveieieee et enes 2

Responsilities of Laid Off Employees (Art.11/SeC.9).......cccovevveeneneeneeieeee e 33
Rest PEriOdS (ATT.5/SEC.A)......eeeeeee ettt nnn 7

Right of Representation (Art.3/SEC.8)......cccuriirirrirrererrerie e 6

Right to Have a Steward Present (Art.2/SEC.3).....cceveerevierireseseeseseseeseseseeneenens 3

S 11 A (AN 1 950 P 46
Safety ComMIEE (Art. LA/SEC.1)....c.eoeeeeeeeeeeee e 46
IS T 1Y AN 0 ) SN 26
Seniority DEfINE (At 11/SEC.1)...ccveieeeieriesesie et 26
Seniority LisSt (ArT.11/SEC.A)...c.ociieeeeeee e sesieee ettt ens 27
Severance Pay (Art. L1/SEC.8).....ccuierrerieeie ettt s 32
Sexual / Personal Harassment (Art. 13/SeC. 12) ...ccovvvceevvviee e e 43
Shift Differential (Art.6/SEC.7).....ccvovveirreereees et 14
SICK LEAVE (ATt 10/SEC.L)...c.cceeveeeeeeeeeieeieeeeste e e e ste e e e saeeae e teeeesneenneenaesneeneas 19
Statutory HOlIAAYS (ATT.8)...cueieeieeeieriesiesese et 16
Sub-contracting (Art.13/SEC.8)......ccueereireiree et 41
Technological Change (Art.13/SEC.9) ...cocvvereiresere e 41
Time Limit - Filing Grievances (Art.15/SEC.3)......cvuirererreririreeeresee e 438
TOOl ProviSiONS (Art.13/SEC.4A).....cceieieiieeesiesiesieseesaeaeseesaeseeaeseeseeeeses e ese e ssessessens 40
Transfer Out of UnioN (Art.11/SEC.7)...ccuierereeeerenienee et 28
Trade Requirements (Art.6/SEC.10).......cccccovierenereiese e e 14
Union and Board Responsibility (Art.4)........coeeeeeeeererceseeseees e 6

Union Conventions or Education Seminars (Art.10/SeC.9)......ccccovevevereneieeieniennens 25

School Didtrict No. 6 (Rocky Mountain) 11

Canadian Union of Public Employees - Local 440



Union Membership (Art.3/SEC.1).....ccoviiririreeerereses et 4
Union Membership Voting RightS (Art.3/SEC.5).....cceevrerrrrrererersee e 5
UnNion RECOGNITION (AT L)....ccueiiieieeeeesesie et 1
Union Responsibility - Work Stoppages (Art.4/SEC.1).......coveeerereresererieresenesenenens 6
Union Security and Check-Off (Art.3)....ccooeierererere e 4
Unsafe PractiCeS (AMT.14/SEC.2)......ccvieeeeese et te e ens 47
Vacation Entitlement (Art.9).......cceee e 17
Vacation Period (Art.9/SEC.3)...cc.uiiieriieirieie e 18
VaCCiNAtiONS (ATT.1A/SEC.A).....cueeieeeeeeeee et ae st e et te e e reeeeeneenns 47
VOIUNEEENS (ATT.1/SEC.0)....cceeeerierieeieeieeee ettt seenne s 2
LAV o L= (N 1 1< ) S : 9
Wage SChedUIE A" @Nd "B .......cooeeeeeeeieeriees e 53/54
Where No Work is Available (Art.5/SEC.6)......ccccccurereierireieresereeese e 8
Work of the Bargaining Union (Art.1/SEC.5)......ccuvrirriinrienrerie s 2
Work Day for Noon Hour Supervisors and Crossing Guards (Art.5/Sec.7).............. 8
Work Day for Bus Driver (Art. 5/SEC8) .....ccceveriiriirieeiiseeeee e 8
WoOrk Schedule (Art.5/SEC.1).....ccvieieeeeeere et sne e 7
Workers Compensation Protection (Art.10/SeC.10).......cccoverrereriernenneerieseeseeens 25
Working at HOme (Art.13/SEC.13)...ccciiierese e 44
Wrongful Dismissal (Art.15/SEC.9).....ccccvirrireieienere e s 49
COLLECTIVE AGREEMENT 2000-2003
CONSISTING OF:
Part | Main Collective Agreement Language;
Schoal Disgtrict No. 6 (Rocky Mountain) 12

Canadian Union of Public Employees - Local 440



Part 11 Letters of Understanding.

PREAMBLE
WHEREAS it isthe desire of both parties to this Agreement:

1. To promote the harmonious rel ations and settle conditions of employment between the
Board and the Union;

2. To recognize the mutud vaue of joint discussons and negotiationsin dl maiters
pertaining to working conditions, hours of work and scale of wages, etc.;

3. To encourage efficiency in operation;

4, To promote the morde, well-being and security of dl the employees in the bargaining
unit of the Union;

AND WHEREAS it is degrable that methods of bargaining and al matters pertaining to the working
conditions of the employees be drawn up in an agreement.

NOW, THEREFORE, the parties agree as follows:

ARTICLE 1
UNION RECOGNITION

Section 1 - Bargaining Authority

1.1  The Board of School Trustees of School Digrict No. 6 (Rocky Mountain) and the Canadian
Union of Public Employees Locd 440 mutudly recognize each other as the exclusive
representative for the purpose of conducting collective bargaining regarding rates of pay, hours
of work and al other working conditions of the employees of the Board, as certified by the
Labour Relations Board, as long as the Union retains its rights to conduct collective bargaining
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on behaf of such employees under provisons of the Labour Code, excepting those who have
authority to hire or discharge employees and those employed in a confidential capacity.

1.2  Thefollowing postions shdl be excluded from coverage under this Agreemen:

Adminigrative Office Podtions
1. One Director of Human Resources
2. One Director of Operations
3. One Operations Supervisor
4, One Comptroller
5. Three Accountants
6. Six Executive Assgants
Other Excluded Positions
Didrict Wide Pogtions
1 Native Home School Coordinators
2. International Program Home Stay Coordinators
Kimberley Zone

1. One Community Education Coordinator
2. One Support Worker

Invermere Zone
1 Two Support Workers
2. One Open Doors Program Coordinator
3. One School-based Prevention Worker

Section 2 - Employee Status

21  The Board agrees tha there shdl be no intimidation or coercion exercised or practiced with
respect to any employee by reason of her membership in the Union, and the Union agrees that
there shdl be no intimidation on its part againgt any employee of the Board.

Article 1 - Union Recognition - Continued

Section 3 - No Other Agreement

3.1  No employee or group of employees shdl be required or permitted to make any written or
verba agreements with the Board or its representative which may conflict with the terms of this
Collective Agreement.

Section 4 - Board Decision
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4.1  The Board agrees that any recommendation or decison by the Board relaing to rates of pay,
promotions, hiring, or discharge of employees covered by the terms of this Agreement, shdl be
communicated in writing to the Union within seven (7) cdendar days of the Boad's
consideration and decison.

Section 5 - Work of the Bargaining Unit

5.1  No person outsde the bargaining unit shal perform the work of the bargaining unit except by
mutua agreement, or in case of emergencies, where no bargaining unit employees are available.

Section 6 - Volunteers

6.1  No permanent or temporarily gppointed bargaining unit member shdl be laid off, replaced or
have their regular hours reduced, or suffer a loss of pay as a result of work performed by
volunteers. Volunteers shdl be supplementary to the employees in the bargaining unit.  Any
change in the extent and use of volunteers shdl be subject to mutud agreement between the
parties prior to implementation.

Section 7 - Plurd or Masculine Terms May Apply

7.1  Whenever the singular or feminine is used in this Agreement, it shdl be consdered as if the
plurd or masculine has been used where the context of the party or parties hereto so requires.

Section 8 - Amagamation, Regiondization and Merger Protection

8.1 Intheevent the Board merges or amagamates with any other body, the transfer shdl be as per
Part 3, Section 35 of the 1992 Labour Code.

Section 9 - Representation

9.1  No individua employee or group of employees shdl undertake to represent the Union at
mestings with the Board without the proper authorization of the Union.

ARTICLE 2
BOARD'SRIGHTS

Section 1 - Management and Direction

1.1  TheUnion recognizestheright of the Board to operate and manage its operations in accordance
with its commitments and responghilities, and to make and dter from time to time rules and
regulations to be observed by employees, which rules and regulations shal not be contrary to
any provisons of this Agreement. The Board shdl exerciseits rights in afar and just manner.
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Such rules and regulations, or amendments, shal be communicated in writing to the Union.

Section 2 - Hiring and Discipline

21  TheBoad shdl dways have the right to hire, and subject to this Agreement, shall have the right
to discipling, trandfer, demote and discharge employees for just cause. The sdlection of al
supervisory employees and the right to retire employees in accordance with the Pension
(Municipd) Act shdl be entirdly amatter of the Board's decision.

2.2  The Board shdl remove letters of discipline from an employees file after twelve (12) months
worked, providing no additiond letter(s) of discipline relating to the origind issue of discipline
have been issued in the twelve (12) month period, the exception being when the disciplinary
period is of longer duration than twelve (12) months.

Section 3 - Right to Have a Steward Present

3.1  Notwithstanding the rights of a supervisor to supervise, evduate and discipline employees, an
employee may, at her discretion, request the attendance of her shop steward a any investigative
discussion between the employee and her supervisor which may result in discipling, or a any
meeting during which an employee will be disciplined. In either event, an employee may request
a any time during such discussions that further discussion be postponed until she can arrange for
her shop steward to be present, provided this does not result in undue delay. Employees who
are invited to a meeting, the content and/or resolve of which they believe may affect the terms
and conditions of their employment, shdl have the right to be accompanied by a shop steward
or Union officer. The Board or supervisor will notify the Union to have a shop seward, dong
with the employee, attend any meeting that could lead to disciplinary action.

Section 4 - Accessto Personnd File

4.1  Anemployee shdl have the right to request, in writing, access to her personnd file. The Board
ghal accommodate such request within a mutually agreegble time. A Board representative shall
be present and the employee may request the attendance of a Union representative during the
review. The employee shdl have theright to respond, in

Article 2 - Board’s Rights - continued

writing, to any materid therein, and such reply shal become part of the permanent record.

4.2  Any dissgreement as to the accuracy of information contained in the file may be subject to the
Grievance Procedure and the eventud resolution thereof shall become part of the employee's
record.

4.3  Materid from the employees personnd file may only be introduced as evidence in a hearing
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4.4

4.5

provided the Union has received a copy in advance.

An employee shdl have the right to request copies of any materid contained in her personndl
record. If the amount of materid is excessve, the Board shdl charge the employee for the
reproduction costs.

There shdl be one personnd file for each employee which shdl be maintained by the Human
Resources Department.

Section 5 - Permanent Transfer

5.1

If the transfer of an employee from one dite to another isto be of a permanent nature, it will be
made only after consultation with the Union and subject to the provisons of Article 11, Section
10.2. When the trangfer is made on a permanent basis, the rate of pay for that position shdl be
as st forth in the Wage Schedule of this Agreement. If an employee trandferred on a
temporary bass, sixty (60) caendar days or less, isrequired to work out of the Site in which she
usudly works in order to effect such temporary transfer, then the Board agrees to provide
trangportation, if required, to the employee for the duration of the temporary transfer.

ARTICLE 3
UNION SECURITY AND CHECK-OFF

Section 1 - Union Membership

11

The Board agrees that any present employee who, at the date of this Agreement, is a member
of this Union, or any employee who heresfter during the Ife of this Agreement becomes a
member or is reindtated as a member, shdl as a condition of continued employment maintain
membership in good standing for the duration of this Agreement. As a condition of employment
al new employees shdl become, and remain, members-in-good standing of the Union within
thirty (30) days of employment.

Article 3 - Union Security and Check Off - continued

Section 2 - Check-Off

21

During the life of this Agreement, the Board shdl deduct, as a condition of employment, dl
Union dues, assessments, initiation fees, or a sum equivalent to dues as set by the Union from
time to time, from the pay due each cdendar month to each employee, and submit direct
remittance to the National and Loca Union as agreed, not later than the fifteenth (15th) day of
the month following that in which such deductions are made.
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Section 3 - Dues Notification

3.1  TheBoad shdl, a the time of making remittances referred to in Article 3 - Section 2, enclose a
list of employees and the amounts of the bi-weekly deductions.

Section 4 - New Employees - Dues Deductions

4.1 Inthe case of a new employee, dues deductions shdl be made commencing with the first pay
cheque received by the employee and shall continue bi-weekly theresfter. The said dues will
be remitted monthly to the Nationa and Loca Union as agreed not later than the fifteenth (15th)
day of the month following that in which the deductions are made.

Section 5 - Union Membership Vating Rights

5.1  Each employee of the Board bound by the terms of this Agreement from whom the Board is
obliged to deduct Union dues, or a sum equivaent to dues under this Article, shdl have the right
to vote as if amember of the Union in good standing with reference to rdtification of Collective
Bargaining Agreements.

Section 6 - Financid Responghility

6.1  Notwithstanding any provisons contained in this Section, there will be no financid responsbility
on the part of the Board for dues, fees, or assessments of an employee covered by this
Agreement unless there are sufficient unpaid wages of that employee in the Board's hands.

Section 7 - The Board Shall Acquaint New Employees

7.1  The Board agrees to acquaint new employees with the fact that an Agreement between the
partiesisin effect and shal give to each new member a copy of this Agreement. Therefore, a a
joint meeting a representative of the Board and the Union have the responsibility to acquaint the
new employeg(s) with the conditions of employment set out in the Articles dedling with Union
security and deduction of dues.

Article 3 - Union Security and Check Off - continued

Section 8 - Right of Representation

8.1  The Union shdl have the right & any time to have the assstance of representatives of the
Canadian Union of Public Employees, or any other advisors, when deding or negotiating with
the Employer. Such representative(s)/advisor(s) shall have access to the Employer's premisesin
order to ded with any matters arisng out of this Callective Agreement; but no classroom
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Stuation may be compromised.

ARTICLE 4
UNION AND BOARD RESPONSIBILITY

Section 1 - Union Responsihility - Work Stoppages & L ockout

1.1  Boad Responshility

a) The Union agrees that neither it, nor any of its representatives, or employees
covered under this Agreement, shdl in any way encourage, authorize or participate in
any drike, walkout, or suspension of work, on the part of any employee or group of
employees during the life of the Agreement.

b) At dl times its members shal, under the direction of the Board, maintain al
essentia services in connection with the Board's operations during the life of the
Agreement.

1.2  Lockout

The Board agrees there shdl be no lockout of the members of the Union during the life of the
Agreement.

Section 2 - Legal Strike or Picket

2.1 Intheevent that any other employees of the Board engagein alegd strike and place or maintain
pickets at the Board's premises, then any refusal to work or failure to cross the picket line by
the members of this Union shdl not be consdered a violation of this Agreement. This provison
shdl beingpplicable to any employee in respect to her refusa to work or to cross a picket line if
permitted to do so by the striking Union.

ARTICLE S5
HOURS OF WORK

Section 1 - Work Schedule

1.1  The Boad agrees, in consultation with the Union, to set forth a working schedue and hours of
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work of each employee, hereinafter referred to as a "Work Schedul€’, which shal be attached
to this Agreement.

1.2  Theregular work week, together with the hours of work, may be varied by mutua agreement
between the Board and the Union as may be required by conditions throughout the School
Didrict.

1.3  The Boad shdl endeavor to minimize the number of split shift postions and will only establish
such pogitions for operationd reasons. The Board shdl consult with the Union prior to posting
such a pogtion.

Section 2 - Clerical Staff and Specid Education Assstants

21  The regular work week for dl full-time employees covered by Wage Schedule "B" of this
Agreement shdl conss of five (5) consecutive work days of seven (7) hours each, Monday to
Friday indlusve.

Section 3 - Gengrd Staff

3.1  The regular work week for al full-time employees covered by Wage Schedule “A” of this
agreement shall consst of five (5) consecutive work days of eight (8) hours each, Monday to
Friday indusve.

3.2  Shifts for maintenance work on out-of-town sites shal sart a the Maintenance Shop a the
regular garting time and end at the Maintenance Shop at the regular quitting time.

Section 4 - Rest Periods

4.1  All employees shdl be permitted a fifteen (15) minute paid rest period both in the firgt haf and
the second haf of a full shift to be taken on the premises, a a desgnaed time. This is
gpplicable to employees working a full consecutive hdf shift or more.

Section 5 - Med Allowance

51  Employees required to work more than sx and one-hdf (6-1/2) consecutive hours in any day
shdl be provided with amed in accordance with Board Policy.

Article5 - Hours of Work - continued

Section 6 - Where No Work is Available
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6.1  Anemployee starting work in any day and sent home before she has completed four (4) hours
work, shall be paid for four (4) hours work at her regular rate of pay. In the event an employee
reports for work but is sent home before commencing work, she shdl be pad for two (2) hours
at regular rate, unless she was advised by the Board in advance not to report to work.

6.2 If, due to emergency circumstances beyond the Board's control, no work is available for a
period in excess of two (2) consecutive days, other work will be provided to the full hours the
employee regularly works, or alayoff shal be implemented.

6.3 A Specid Education Assstant’s regular daily hours of work will be guaranteed. The hours of
work per day will not be dependent upon the attendance of a specific student.

Section 7 - Work Day for Noon Hour Supervisors and Crossing Guards

7.1  The parties agree that a regular work day for Crossing Guards will be four (4) hours per day
and Noon Hour Supervisors will be a minimum one (1) hour per day on the days that school is
in session, except where otherwise mutudly agreed upon by the parties.

Section 8 - Work Day for Bus Drivers

8.1  The paties agree that a regular Bus Driver will be guaranteed a minimum of four (4) hours of
work per day when school isin sesson.

Section 9 - FHdd Trips

9.1 Intheevent that a Specid Education Assstant’s services are required on field trips that extend
beyond the regular school day and/or week, the following criteriawill gpply:

a) Participation in afidd trip shal be on avoluntary basis,
b) All out of pocket expenses shdl be covered through the school budget provided for fied trips;

) If persond Stuations prevent an employee from participating in such activities, no pressure will
be exerted.

ARTICLE 6
WAGES

Section 1 - Pay Days
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1.1  The Board shdl pay wages based on the bi-weekly pay period modd in accordance with the
wage schedules attached hereto and forming part of this Agreement. All earnings due, including
overtime and casua hours worked during the time sheet period, shal be included in the period
pay and shdl be deposited within seven (7) cdendar days following the time sheet cutoff date.

1.2  All employees who agree, shdl provide the Board written authorization to deposit al wagesin
the employee’' s account in a banking inditution designated by the employee.

Section 2 - Classification Changes and New Positions

21  Thesetting of ajob classfication and accompanying wage rate in the wage schedules attached
to this Agreement shdl not bind the Board to creete or fill such a postion. However, it is
understood that the Union retains the right to grieve the classification of any employee or group
of employees covered under this Agreement.

2.2 All newly created or revised classfications shdl be referred to the Job Eva uation Committee for
review and rating. The maintenance procedures will be used to maintain the Job Evauation
Fan in the following ingtances:

2.2.1 Job Evauation Committee

a) The parties shal each appoint three (3) members to the Job
Evauation Committee.

b) The terms of reference of the Committee shall be as set out in
this Section.

) The Committee shall meet as required to carry out its tasks.
Evauaion of postions under Section 2.2.2 - Evauations and Section 2.2.3 -
Apped Procedures shal be completed as soon as possible after submission
under sections 2.2.2 d)(ii), 2.2.2 b)(i) or 2.2.3 d)(i) as the case may be.

2.2.2 BEvduaions

a) Creating of a new podtion

0] It is the respongbility of the Board to prepare a
job description whenever anew job is created.

Article 6 - Wages - continued

(i) The job description shall be referred to the
Committee which will determine the gppropriate rating and advise the
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Board.

@)  The Board sndl provide the incumbent of the
new postion with a copy of the job description and rating upon
gppointment.

(iv) If the Committee is unable to establish a rating
for anewly created job prior to posting of the position, the Board may
proceed with implementation using an interim rating.

b) Changes to existing positions

Job descriptions shdl not be construed as prohibiting the Board from requiring
incumbents to perform comparable or trandent duties within the area of
knowledge and skills required by the job description. However, if such
additiond assgnments become a continuing respongbility, or they become
recognized as part of the job requirement and they are of sufficient

importance to potentially influence the job rating, the following procedures
oply:

() The employee shdl complete a Request for
Review Form, forwarding copies to the Committee for review as soon
as possible. If the Board does not deem it necessary to ask for a
review, then the employee can request a review through the apped
procedure.

(i) The Committee shdl review and confirm or
revise the evduation ensuring the adequacy of the job description
and/or application of the evauation manud.

(i) Copies of the Advice of Decison Form shdl be
forwarded to the Board who shal discuss the result with the employee.

(iv) If either the employee, the Union or the Board
does not agree, the decison may be chdlenged through the apped
procedures as outlined.

v) When a job description and evauation is
changed by the foregoing process, it shdl be implemented retroactively
to the date when the Request for Review Form was completed.

) Any employee dffected by downward
adjustments shadl be red-circled as of the date in 2.2.2 b)(v) above.
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Article 6 - Wages - continued

2.2.3 Appea Procedures

The apped procedure may be used by incumbents or the Board after the job
description and job rating has been completed as per Section 2.2.2 - Evauations and
ether paty feds tha the job description is inadequate or the rating for the job is
incorrect.

a) Stepsin the Appea Procedure are asfollows:

0] When there is a concern that the job description
is inadequate or the rating is incorrect, it shdl be referred to the
Committee, who may discuss the matter with the incumbent and
appropriate employer representative(s). Concerns should be referred
to the Committee as soon as possible after they become apparent.

(i) If the Committee agrees to a change in the job
description or rating revisons will be made and implemented
accordingly.

(i) If the Committee does not agree that a
discrepancy exigts, the Committee will so advise the parties.

(iv) If the Committee is unable to come to a
consensus, ether party may pursue the matter through the arbitration
process.

v) When a job evduation is changed by the
foregoing process, it shdl be implemented retroactively to the date in
Section 2.2.5. General Maintenance Procedure.

2.2.4 Arbitration Procedures

a) When agreement cannot be reached in the Committee on
meatters involving the accuracy of job descriptions and evauations and/or the
interpretation and application of the job evauation rating manud, the matter
shdl be referred to amutually agreed upon mediator.

b) Where mediation is unsuccessful, the maiter may be
referred to arbitration.
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) The sdection and subsequent gppointment of an arbitrator shall
be by mutua agreement between the Union and the Board.  Should there not
be agreement, Article 16 - Arbitration Procedure shdl gpply.

Article 6 - Wages - continued

2.2.5 Generd Maintenance Procedures

The Committee shdl:

a) Review and recommend revisons to the evauation manud,
forms and procedures as deemed necessary.

b) Every three years, or otherwise as deemed necessary, review
the rating of a sampling of jobs by the Committee for the purpose of ensuring
that rddivity is being maintained.

Section 3 - Call Out

3.1  Anemployeerequired to work in an emergency outside her regular working hours shal be paid
for a minimum of two (2) hours a her regular rate, or a time and one-hdf (1-1/2) for time
worked, whichever is the greater and shall be paid from the time she leaves her home to report
for duty until the time she arrives back upon proceeding directly from work.

3.2 If the Boad requires an employee to remain on dandby as a result of extraordinary
circumstances, the Board shal consult with the Union to determine gppropriate compensation
for such employee.

3.3  Whenan employee is required to open and close facilities for user groups she will be paid one
hour to open and one hour to close, at her regular rate of pay.

Section 4 - Overtime and Call-Back Time

4.1  Ovetime and cdl-back time shdl be divided equdly, where practicable, among the employees
engaged in Smilar types of operations and who are qudified to perform the work that is
available, and shdl be on avoluntary basis.

Section 5 - Coordinators/ Custodial Leadhands

5.1 Inthe event of avacancy occurring for Maintenance Coordinator, Transportation Coordinator
or Custodia Leadhand, notice shdl be posted for five (5) working days and a copy shall be
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mailed to the Secretary of the Union.

5.2  For the purpose of filling the above positions the Board shall consder the qudifications and
ability of gpplicants.  Applicants will be required to:

a) show evidence of appropriate traning in the fidd of work
required for the pogition;
Article 6 - Wages - continued

b) show relevant work experience in the field of work required for
the postion;

C) demondtrate leadership qudities for the postion; and
d) possess aminimum of one (1) year' s service with the Didtrict.

In the event the factors outlined above are relatively equa among two or more employees,
seniority shdl be the determining factor. The Board shdl determine qudifications and ability in a
fair and equitable manner.

5.3 It is agreed the parties will develop appropriate Job Descriptions for these postions which
include duties, respongbilities, hours of work, and rate of pay. The process for the evauation
of employeesin these positions will be ongoing.

a) Maintenance Coordinators, desgnated as such by the Board, shall receive
$2.58 per hour over and above their regular rate of pay. Under the direction of the
appropriate manager, the coordinator shal be responsible for the genera direction and
dally work assgnment of other maintenance employees in the respective zone. A
Maintenance Coordinator may, in consultation with the gppropriate manager, discipline
employees under her supervision up to and not exceeding averba warning.

b) Trangportation Coordinators, desgnated as such by the Board, shdl receive
$1.29 per hour over and above their regular rate of pay. Under the direction of the
gppropriate manager, the coordinator shal be respongble for the genera direction and
daily work assgnment of other Trangportation employees in the respective zone. A
Trangportation Coordinator may, in consultation with the gppropriate manager,
discipline employees under her supervison up to and not exceeding a verba warning.

) Custodia Leadhands, designated as such by the Board, shal receive $0.40 per
hour over and above the regular rate of pay. A Custodid Leadhand, in addition to her
regular duties and under the direction of the appropriate manager, shdl be responsible
for the generd direction and daily work assignment of other Custodians assigned to her
school. A Cugodian Leadhand shdl nether evauate the work performance of
employees nor discipline such employees. A Custodian Leadhand shal communicate
her concerns with the work, firgtly to the employee concerned, and failing resolution, to
the appropriate manager.
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Section 6 - Assgnments and Substitutes

6.1  Anemployee who, during her regular hours of work, is assgned to any job during the absence
of another employee, or performs the duties of a higher classfication, shal receive the rate of
pay for the job worked or her regular rate, whichever isthe greater.

Article 6 - Wages - continued

When an employee is permanently assigned to a postion paying a lower rate, her rate shdl not
be reduced for a period of sixty (60) cendar days.

6.2  Noemployee shdl be transferred to a position outside the Bargaining Unit without her consent.

Section 7 - Shift Differentia

7.1 Afternoon Shift

Where the mgority of hours worked fall between 3:00 p.m. to 11:00 p.m. employees shdl be
paid a shift differentid of forty (40) cents per hour for al hours worked.

7.2 Night Shift

Where the mgority of hours worked fal between 11:00 p.m. to 7:00 am. employees shall
be paid a shift differentid of sixty (60) cents per hour for al hours worked.

7.3 Weekend Premium

Permanent part-time employees who work less than forty (40) hours per week shall be entitled
to a weekend premium of one dollar ($1.00) per hour in addition to the regular rate of pay if
required to work on Saturday or Sunday or until overtime conditions come into effect.

Section 8 - Job Descriptions

8.1  The Boad, in conaultation with the Union, agrees to prepare job descriptions for dl positions
and cdlassficaions for which the Union is the bargaining agent. These descriptions shdl be
presented to the Union and shal become the recognized job descriptions unless the Union
presents written objection within thirty (30) days.

Section 9 - Classfications

9.1 Exiging cdassfications shdl not be diminated or changed without prior agreement from the
Union, in writing.

Section 10 - Trade Reguirements
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10.1 An employee required to hold more than one (1) trades qudification, as recognized by the
Ministry of Labour, shdl receive five (5) percent over their regular rate for each extra trade
required.

Article 6 - Wages - continued

10.2 Any annua fees necessary to maintain required trades certification or endorsements shal be
paid in full by the Board.

ARTICLE 7
OVERTIME

Section 1 - Entitlement

1.1  For dl overtime work, each employee covered by this Agreement shdl be paid asfollows.
a) All employees covered under Wage Schedule "A" atached to this Agreement:
All time worked over eight (8) hours per day or forty (40) hours per week,
Monday to Saturday inclusive, shal be paid a time and one-half (1-1/2) the regular rate
of pay for the first two (2) hours of overtime in any day, and a double (2) the regular
rate of pay thereafter until commencement of the employee's next scheduled shift.
b) All employees covered under Wage Schedule "B" attached to this Agreement:

Substitute seven (7) hours per day or thirty-five (35) hours per week, Monday
to Saturday inclusve, in the above clause.

) All overtime worked on Sunday for employees covered under Wage Schedule
"A" and "B" attached to this Agreement shdl be paid a double (2) time for every hour
worked.

Section 2 - Computing Overtime Rates

2.1  For purposes of computing the hourly overtime rate, the hourly rate shal be multiplied by one
and one-half (1-1/2) or two (2), as the case may be.

Section 3 - Extended Ovetime

3.1  There shdl be no extended amount of overtime worked in any operation while there are
employees on lay-off in the same or amilar type of operation, and qualified to perform the
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available work.

Article 7 - Overtime - continued

Section 4 - Accumulated Compensatory Time

4.1  All overtime must be approved by the employee’ simmediate supervisor, or in their absence, the
Human Resources Department.

a) Employees will be permitted to accumulate compensatory time as follows:

() up to amaximum of five (5) days without approvd.
(i) in excess of five (5) days only with the approvd of the
immediate Supervisor.

b) Use of accumulated compensatory time will be granted provided thet:

0] the request to the Supervisor is made at least five (5) daysin advance; and
(i) the time is mutually agreegble.

) Unused compensatory time as at June 30th, will be paid out in cash, and may
not be carried over to the next fiscd year. The fiscd year shdl be from July 1 to June
30.

d) In the case of an emergency an employee may be permitted to use accumulated
compensatory time without having given the required five days notice, provided the
immediate Supervisor of such employee so permiits.

ARTICLE 8
STATUTORY HOLIDAYS

Section 1 - Entitlement

1.1  Employees shdl be entitled to a holiday with pay at their regular rate for each of the Statutory
Holidays hereinafter set forth, or such day as the Board and the Union may mutualy agree shal
be taken in lieu of such Statutory Holiday. The Statutory Holidays shdl be:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Chrigtmas Day
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Canada Day Boxing Day
B.C. Day

And any other day proclaimed by the Federa or Provincid Governments.

Article 8 - Statutory Holidays - continued

1.2  Hoating Statutory Holidays

Each regular employee shdl be entitled to two (2) Foating Statutory Holidays annudly, with an
anniversary date of July 1t, which will be taken at such times as mutudly agreed upon between
the Board and the employee. Floating Statutory Holidays shall be taken at no additiona cost to
the Board and are non-cumulative. If for operationa reasons, the days provided camnot be
taken at no cost to the Board, these employees may take the Floating Statutory Holidays on
days that schoal isnot in session.

Section 2 - Holiday During Vacations

21  When any of the above Statutory Holidays fal on an employee's scheduled day off or is
observed during an employee's vacation period, the employee shdl receive another day off with
pay a atime mutualy agreed upon between the employee and the Board.

2.2 An employee required to work on a Statutory Holiday or day in lieu thereof, $dl recaive in
addition to his regular pay for that holiday, time and one-hdf (1-1/2) his regular pay for hours
worked.

Section 3 - Employee Working on a Holiday

3.1  Should the schools be required to be in sesson on any Statutory Holiday, employees required
to work on such haoliday will be granted an dternate day off in lieu of the Statutory Holiday
worked. The dternate day off will be taken a a mutualy acceptable time no later than the
conclusion of the employee's next annud vacation.

ARTICLE9
VACATION ENTITLEMENT

Effective October 1, 1998, the annua vacation entitlement shall be provided to employees on a pro-rata
basi's each pay period based on the employee’ s employment anniversary date as follows:

Section 1 - Entitlement
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11 Employees who have not completed one (1) year of service will receive one (1) work day
for each completed month of service to amaximum of ten (10) work days, if terminating
prior to one (1) year of service, or 6% of total gross earnings, whichever is greater.
a) Three (3) weeks after one (1) year continuous service.

b) Four (4) weeks after Sx (6) years continuous service.

Article 9 - Vacation Entitlement - continued

) Five (5) weeks after twelve (12) years continuous service.

d) Six (6) weeks after twenty-two (22) years continuous service, plus one day for
each year of service after twenty-two (22) years.

1.2  Anemployeewith a least one (1) year of permanent service with the Board may request to use
aportion of his vacation entitlement in advance.

Section 2 - Regular Part-Time Employees

21  For the purpose of determining vacation entitlement, or vacation pay for regular part-time
employees, ten (10) months or greater employment shall be considered to be equd to a year of
sarvice. All employees, other than twelve (12) month employees, shdl receive vacation pay on
the bads of 6%, 8%, 10% or 12% of their gross earnings upon quaifying for vacation pay
based on the years of service asdetailed in Article 9, Section 1.

2.2 When aregular part-time employee quaifies for an additiona day of vacation under Section 1.1
(d) above, the highest percentage referred to above shal be increased by .40% for each
additiond day of vacation earned.

2.3  Employees shdl receive ther vacation pay upon written request.  Employees, other than twelve
(12) month employees, shdl have any accrued vacation pay paid out on the last payroll of each
school year.

24  The Board will dlow ten (20) month employees to goply for annua leave during the Chrigmas
and Spring Bregks. Ten (10) month employees shal have their vacaion pay included in their
regular monthly pay from September - June, upon the written request of the employee. This
request must be made by June 20th annudly and shdl be in effect for the following school yeer.

Section 3 - Vacation Period

3.1  All employees shdl be granted at least two (2) weeks of their vacation during the months of July
and August. By mutud agreement, additiona vacation time may be arranged in any month of
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the cdendar year. However, in the event of conflict of vacation date preferences, the Board will
determine the choice taking into consderation the degree of importance of each employe€'s
sarvice to the Board, her seniority, and the smooth operation of the school system.

Section 4 - Pay Procedure

4.1  Vacation pay will be pad on the regular pay period cycles provided time sheets requesting
payment of vacation pay are submitted in advance of commencing vacation.
Article9 - Vacation Entitlement - continued

Section 5 - Leaving Board Sarvice

51  Anemployee leaving the service of the Board & any time in her vacation year, before she has
had her vacation, shall be entitled to a proportion of payment of her sdlary or wages in lieu of
such vacation. When an employee dies her estate shdl be credited with the vaue of vacation
credits owing her.

Section 6 - lliness During Vacation

6.1  Sick leave may be subgtituted for vacation where it can be established by the employee that an
illness or disabling injury occurred requiring hospitdization while on vacation. A doctor's
certificate will be presented to the Board by the employee in such cases.

ARTICLE 10
LEAVE OF ABSENCE

Section 1 - Sick Leave

1.1  "Sick Leave' meansthe period of time an employee is permitted to be absent from work with or
without pay, by virtue of sickness, unavoidable quarantine, or accident for which compensation
is not payable under the Workers Compensation Act.

1.2  Sick leave shdl be granted to employees on a pro-rata basis on the basis of one and one-half
(1-1/2) daysfor every month of service. In any one year, where an employee has not had sick
leave or only a portion thereof, she shal be entitled to an accrud of dl the unused portion of
sck leave for her future benefit up to amaximum of one hundred and thirty (130) work days. A
deduction shdl be made from accumulated sick leave of dl norma working days (exclusive of
holidays) absent for sick leave.

1.3  Leavewithout pay of one year because of illness shdl be granted to an employee who does not
quaify for Sck leave with pay, or who is unable to return to work at the termination of the
period for which sick leave with pay is granted. At the end of one year, an extenson may be

Schoal Disgtrict No. 6 (Rocky Mountain) 32
Canadian Union of Public Employees - Local 440



granted by the Board.

1.4 When an employeeis granted leave of absence without pay for any reason, or is lad off due to
lack of work and returns to the service of the Board upon expiration of such leave of absence,
she shdl not receive dck leave credit for the period of such absence, but shdl retain her
cumulative credit, if any, exiging a the time of such leave or layoff.

1.5 An employee prevented from performing her regular work with the Board as a result of an
occupational accident that is recognized by the Workers Compensation Board as compensable
within the meaning of the Act shdl have her gpplication for benefits

Article 10 - L eave of Absence - continued

processed by the Board. Such accident must not have occurred while the employee was
working smultaneoudy for another employer.

1.6  Anemployee may be required to produce a certificate from a duly quaified medica practitioner
for such illness certifying that such employee is unable to carry out her duties dueto illness.

1.7 A record of al unused sick leave will be kept by the Board. An up-to-date record listing each
eligible employee's sick leave credits shdl be reported to each employee on the employee’ s pay
stub. An up-to-date record shall be forwarded to the Union upon request.

1.8 a) An employee entitled to Sck leave under this Article, shdl receive forty (40)
percent of her unused accumulated sick leave (maximum of 130 days) upon:

0] retirement on or after the atainment of the minimum retirement
age, whichever shdl last occur;

(i) retirement with a permanent disability entitling the employee to
superannuation;

(i) in the event of the death of an employee while in the service of
the Board, the estate will be credited with monies, if any owing;

(iv)  employeeresgns after 15 years of continuous service; or
v) expiration of seniority rights, as per Article 11 - Section 6.1 (e),
on the condition that the employee has more than fifteen (15) years of

continuous sarvice with the Board.

b) For the purpose of this Section, the retirement age for al employees shdl bein
conformity with the Penson (Municipd) Act or Penson Plan in effect.
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19 Incasedf illness to an immediate member of the family of an employee where no one a home,
other than the employee, can provide for the needs of the ill person, an employee shal be
entitled to use a maximum of five (5) accumulated Sck leave days per illness for this purpose,
after notifying her Supervisor.  Such illness must be certified by a medica practitioner if so
requested. (Seedso: Article 10, Section 3.2)

1.10 Sday for logt time due to compulsory quarantine shdl be paid to an employee when certified
by amedica officer, and not chargeable to sick leave.

Article 10 - L eave of Absence - continued

111 a) Effective July 1¢ each year, an employee having reached the maximum
accumulation of one hundred thirty (130) days, shdl continue to receive one and one
half (1-1/2) days per month.

b) By each subsequent June 30, any employee with more than one hundred thirty
(130) days will be able to convert each period of three (3) full days over this maximum
to aone haf (1/2) day leave of absence with pay. An employee shal have the option to
take such leave with pay or be paid out. These additiona days will be taken or paid to
the employee on or before June 30th, a which time the employee's sck leave will be
adjusted to the maximum of 130 days.

) The maximum number of days leave with pay under this Section will be three
(3) days per year.

Section 2 - Generd Leave of Absence

21  The Boad shdl grant leave of absence without pay and without loss of seniority to any
employee requesting such leave for good and sufficient cause, providing such request is made in
writing and is approved by the Board. The Union shal be notified of such leaves and duration.

2.2  Employeeson generd leave of absencein excess of twenty (20) consecutive working days shdl
not accrue seniority for that period. (See Also: Article 10, Section 3.2 (b))

Section 3 - Compassionate Leave

3.1 Bereavement Leave

a) An employee shdl be granted up to five (5) regularly scheduled consecutive
work days of leave without loss of wages in the case of the deeth of a parent, step-
parent, wife, husband, partner, brother, sster, child, grandchild, grandparent, mother-
inlaw, faher-inlaw, Dbrother-inlaw, sger-in-law, daughter-in-law, son-in-law,
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common-law partner, child of a common-law partner, or the employee's parents
gblings

b) In the case of non-immediate family, an employee shdl be granted up to one-
half (1/2) day within School Digtrict boundaries or up to one (1) day outsde School
Didtrict boundaries, without loss of wages or benefits, to attend a funera in the capacity
of a pal bearer or mourner, provided such employee has notified his supervisor or
department head.  Such time off shal be granted only if the funera occurs during the
employee's norma working hours.

Article 10 - L eave of Absence - continued

) With the location of a funerd necesstating additiona time because of travd, a
reasonable amount of additiona leave without pay may be granted upon request. (See
Also: Article 10, Section 2.2)

3.2 Family and Sarious lliness Leave

a) In the case d serious illness in the immediate family, an employee shdl be
entitled to a maximum of three (3) days pad leave for that illness, after informing her
immediate supervisor. Immediate family, for the purposes of this Section, shdl be
defined as a parent, step-parent, spouse, partner, common-law partner, child, step-
child, child of acommon-law partner, brother, or sster. Seriousillnessin the family shal
be defined as an illness which the attending physician consders sufficiently critica to
require the employee's presence a the bedside. The employer may request a letter of
veification from the atending physcian. Serious illness shdl dso include time to
trangport an immediate family member to amedicd facility for medicd referrdsingde or
outsde the East Kootenays.

b) Additiona unpad leave may be requested with no loss of seniority for a
maximum leave of ninety (90) caendar days. Such leave shdl be a no cod to the
Board. Benefit costs may be paid by the employee if so desired, provided the carrier
permits coverage. (See Also: Article 11, Section 5)

Section 4 - Jury/Witness Duty

4.1  TheBoad shdl grant leave of absence without loss of seniority to an employee who serves as
juror or witness in any court. The Board shall pay such an employee the difference between her
norma earnings and the payment received for jury service or court witness, excluding payment
for travelling, meds or other expenses. The employee will present proof of service and the
amount of pay received.
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Section 5 - Maternity/Parental Leave

5.1  Upon written request, leave of absence without pay and without loss of seniority shall be
granted in accordance with the Employment Standards Act, Part 6, Pregnancy Leave and
Section 5.3 of thisArticle. A request for maternity leave must be supported by a Certificate of
aMedicd Practitioner. A request for an additiona twelve (12) weeks of parenta leave shdl be
granted to both the mother or the father of the child as per the Employment Standards
Amendment Act, 1996, Section 51.

5.2  Where aDoctor's Certificate is provided stating that alonger period of maternity/parenta leave
is required for hedth reasons, an extenson up to a maximum of one (1) additiond year shdl be
dlowed. The employee intending to eturn to work after maternity or parentd leave shal
provide the Board with at least two (2) weeks notice. On return from

Article 10 - L eave of Absence - continued

maternity or parenta leave the employee shdl be reingated in her former postion with al
benefits to which the employee would have been entitled, had the leave not been taken.

53  Supplementa Unemployment (Maternity) Benefit Plan will be implemented.

a) When a pregnant employee takes a maternity leave to which she is entitled
pursuant to the Employment Standards Act, the Board shdl pay the employee:

0] ninety percent (90%) of her current wages for the first two (2)
weeks of the leave; and

(i) when the employee is digible to recaive El maternity benfits,
the difference between seventy-five (75%) of her current wages and the amount
of El Maernity benefits received by the employee for a further fifteen (15)
weeks.

(i)  The Board agrees to enter into the Supplementary Employment
Benefit (SUB) plan agreement required by the Employment Insurance Act in
respect of such maternity payments.

b) Extended Maternity Leave

At least one (1) month in advance of the expiry of the maternity leave, an employee may
reques, in writing, an extension of the maternity leave for an additiond period of up to
one (1) year, subject to Board approval. The extended maternity leave shdl be without
pay and benefits, and shal not accrue seniority. Benefit costs may be paid by the
employee if S0 desired, provided the carrier permits coverage.
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Section 6 - Parenta / Adoption Leave

6.1  Onthebirth of achild or in the case of adoption or legd guardianship, an employee may apply
for and be granted leave with pay up to a maximum of two (2) days. Leave shal be granted for
the date of birth or adoption and the day immediately following, unless otherwise gpproved by
the Board.

Section 7 - Leave for Union Business

7.1  The Board agrees that time spent in settling grievances during regular working hours by Union
Representatives, shdl be considered as time worked, provided that such time shal not exceed a
total of twenty-four (24) working hours in any one month unless mutudly agreed otherwise.
The Union agrees to forward to the Board a written list of names of

Article 10 - L eave of Absence - continued

such Union Representatives, a record of time spent by each Union Representetive in sattling
disputes and a list of replacements obtained for Union Representatives who are required to be
absent to settle disputes.

7.2  TheBoard agreesto grant time off, without pay during any working day to officers of the
Union in the employ of the Board for Union business purposes, provided:

a) that such time off shall not exceed atotal of one hundred (100) working hoursin
any one month unless mutualy agreed:;

b) that awritten ligt of the names of such officersin the employ of the Board shdl be
forwarded to the Human Resources Office for this purpose;

) that a suitable subgtitute is recommended by the Union; and
d) that the Board is advised by the Union each day that such officers will be absent.

7.3  Inorder that the work of the Board shdl not be unreasonably interrupted, no Steward shall
leave her work without obtaining permisson of her Supervisor, which permisson shal not be
unduly withheld.

7.4  The Board agrees to grant aleave of absence without pay, not more than two (2) weeks after
gpplication from the Union dating the intended duration of such leave, to aLoca Union Officer
for business purposes provided a suitable substitute can be obtained, or to any employee who
may be eected by the Union to a full-time postion in the CUPE Locd to this Agreement, or
who is eected to public office. The intended duration of such leave mugt be specified. It is
agreed that such leave of absence shdl be renewed upon application providing that such leave
of absence shdl not exceed a period of two (2) years a any one time or for the term of public

Schoal Disgtrict No. 6 (Rocky Mountain) 37
Canadian Union of Public Employees - Local 440



office, whichever is the longer. It is agreed that the seniority of any employee so dected shdl
not be adversaly affected and shal accrue during such leave.

7.5  Representatives of the Union shdl not suffer any loss of pay or benefits for the totd time
involved in contract negotiations with the Board during scheduled collective bargaining sessons.
The Union agrees to notify the Board of the names of such employees, whose number for the
purpose of this Section shal not exceed atotd of five (5) employees at any onetime.

7.6  TheBoad shdl pay employees on CUPE business their regular wages, and shdl submit a bill at
least quarterly to the Secretary Treasurer of the Union for reimbursement of wages and benefits.

Article 10 - L eave of Absence - continued

Section 8 - Military Leave

8.1 A regular employee enliding in the Canadian Armed Forces in time of war shdl retain and
continue to accrue seniority during the period of enlisment in time of war, provided that the
employee resumes employment with the Board within ax months of discharge from the
Canadian Armed Forces.

Section 9 - Union Conventions or Education Seminars

9.1 a) Leave of absence with pay and without loss of seniority shall be granted, upon
request to the Board by the Union, to employees elected or gppointed to represent the
Union a Union conventions, or education seminars and provided tha suitable
subgtitutes are recommended by the Union.  Such time shal not exceed a totd of forty
eight (48) hours in any one year. Any additiond days requested shdl be granted
without pay and without loss of seniority.

b) The Board shdl pay employees on CUPE business their regular wages, and
shdl submit a bill to the Secretary Treasurer of the Union for reimbursement of wages
and benefits.

Section 10 - Workers Compensation Protection

10.1 All employees shdl be covered by the Workers Compensation Act. No permanent employee
shdl have her employment terminated as a result of absence from work with a compensable
injury or dlam. Pending settlement of the insurable dlaim, the employee shal continue to accrue
seniority and shdl continue to receive the full benefits of this agreement.

a) The employee shdl remit the Workers Compensation Board benefit payments
to the Board.
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b) If the employee has accumulated sick leave, the Board shall deduct one quarter
of a day's d9ck leave from the employegs sck leave accumulation for each day's
absence.

) If the employee does not have any accumulated sick leave, the Board shdll
deduct one quarter of aday's pay for each day's absence.

d) The leave of absence shdl conclude when the Workers Compensation Board
terminates benefit payments or when it declares the employee digible for a disability
penson.

Article 10 - L eave of Absence - continued

Section 11 - Citizenship Leave

11.1  An employee shdl be dlowed up to ore (1) day off with pay to obtain her Canadian
Citizenship.

Section 12 - Educationa Leave

121 An employee may request an educationa leave without pay for dl or pat of ther regular
working day to take any course approved by the Board. Employeeswho become indigible for
benefits by working less then 17.5 hours per week may continue their benefits at no cost to the
Board, provided the carrier permits coverage.  There will be no loss of seniority for the first
year of such leave,

Section 13 - Deferred Sdary Leave Plan

13.1 The Board and the Union shdl maintan a mutualy acceptable deferred sdary leave plan,
subject to the plan being at no direct cost to the Board.

ARTICLE 11
SENIORITY

Section 1 - Seniority Defined

1.1  Seniority islength of service that a regular employee has with the Board. The gpplication of
seniority shdl be on a bargaining unit-wide bas's except as provided herein.

1.2 Theword “regula” refers to a full or pat time employee who has been gppointed to a
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permanent position and has completed her probationary period.

Section 2 - New Employees Probationary Period

21  When apermanent podtion isfilled by a new employee, the employee is hired on probation. A
probationary period shal condst of 3 months service in the appointed postion, and shal
commence on the employee’ s permanent gppointment date. During this time the employee shdll
be consdered a temporary worker only, and no seniority rights shal be recognized. On
completion of probation the employee shdl be entitled to seniority rights from her permanent
gppointment date.

Section 3 - Casua Employees

31 a) A casud employee is a person employed by the Board to perform services for
which no regular position exigts, or to perform services for which aregular
Article 11 - Seniority - continued

position exigs, the incumbent of which istemporarily unable to perform her duties.

b) No seniority shdl accrue for a casud employee unless tha employee is
appointed, by letter, to a full or part-time permanent postion with the Board, thereby
ataining the status of regular employee.

) For purposes of determining seniority, a casud employee who becomes a
regular employee shdl be credited with each day in which that employee worked a full-
or part-time shift in the two year period immediately prior to the employee s permanent
appointment date.

d) The seniority date of the employee shdl be the date a which the employee was
gppointed to a regular position back-dated by the number of week days equa to the
number of full- or part-time shifts worked by the employee in the two year period
immediately prior to the employee ataning regular Satus.

€) Casud employees may apply and may be considered for vacant positions that
have not been filled through the normal posting process before these positions are made
available to the generd public.

f) Casua employees working in a temporary gppointment of not less than three
(3) months, and having the requisite number of hours to access sSck leave and benfit
plans, shal have the right to access these plans as outlined in the agreement.  Unless
mutualy agreed otherwise, benefits coverage will terminate at the expiration of the

temporary appointment.
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Section 4 - Seniority List

4.1  The Boad shdl mantain a seniority lis showing the date upon which each employees service
commenced. The seniority ligt shdl indicate the zone to which the employee is assigned.  For
the purpose of this Article, zone shdl be defined as the predecessor School Didtrict (Kimberley,
Windermere or Golden) to which she was/is hired. Should an employee transfer from one zone
to another, through the bidding process, she shdl bring her seniority from her predecessor zone.

4.2  The seniority list shdl be updated September 30th each year and a copy forwarded to the
Union. Employees shdl have thirty (30) days from the time of issuance to notify the Board of
any erors or omissons. A find seniority list shdl be didtributed after dl matters raised have
been addressed.

Article 11 - Seniority - continued

Section 5 - No Loss of Seniority

51 No loss of seniority and/or benefit entitlement shdl occur if a permanent employee is absent
from work because of sickness, accident, Workers Compensation Board Claim, maternity
leave, parentd leave, temporary lay-off, or gpproved genera leave of absence up to twenty
(20) working days.

Section 6 - Loss of Seniority

6.1  Anemployee shdl lose his seniority only in the event:
a) The employeeis discharged for just cause and is not reingtated,;
b) The employee resgnsin writing;

) The employee is absent from work in excess of three (3) working days without
notifying the Board, unless such notice was reasonably not possible;

d) The employee fails to return to work within ten (10) caendar days of being
notified to return to work from lay-off, provided the postion has an equivaent number
of hours; or

e) In alayoff Stuation when:

0] an employee with up to one year of sarvice is lad off for a
period of twelve (12) months,
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(i) an employee with one to five years of sarvice is lad off for a
period of eighteen (18) months; or

(i) an employee with five plus years is lad off for a period of
twenty-four (24) months.

Section 7 - Transfer Out of Union

7.1  No employee shdl be transferred to a pogition outsde the bargaining unit without her consent.
If an employee is tranderred to a podtion outsde the bargaining unit, she shdl retain her
seniority as per Article 11 - Section 5.1. Such employee shdl have the right to compete for
posted vacancies within the bargaining unit during this period. The employee shdl only accrue
seniority for up to 30 working days during the time spent in a podtion outside the bargaining
unit.

7.2 When an employee gpplies for and gets a non-Union position with the Didtrict, seniority will be
maintained as per the following:

Article 11 - Seniority - continued

a) less than three (3) years of service to the Didtrict: 90 days bumping rights,

b) between 3-10 years of sarvice to the Didtrict: 90 days bumping rights and bidding rights
for one year; or

) over 10 years service to the District: 90 days bumping rights and bidding rights for two
years.

Section 8 - Layoffs and Rehiring

81 &  Déinitionof Layoff

I. A layoff shdl be defined as an dimination or any reduction in a regular
employee’ s hours of work.

. The layoff procedure does rot gpply to the normal work stoppage of employees working less
than twelve (12) months unless their positions are to be made redundant or reduced in hours.

. Notice of Layoff

The board shdl provide Regular employees with written notice, 30 cdendar days
prior to their effective date of lay off. If the employee has not had an opportunity to
work the days as provided in this Article, she shdl be paid for the days for which
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work was not made available.

b) In the evert of a layoff, employees shadl be lad off in the reverse order of their
bargaining unit-wide seniority within their zone. An employee abouit to be lad off may
choose one of the following options (See explanation in Section 8.2):

I. accept reduction in hours,

i. exercise bumping rights;

. retain seniority rights; or
V. elect severance.

Within seven (7) cdendar days of receipt of a written layoff notice, the lad off
employee shdl indicate in writing to the Board which option she chooses.

) In order to facilitate and maintain educationd sability throughout the school year the
following practices will gpply to employees in the Specid Education Assgant
classfication:

Article 11 - Seniority - continued

I. By May 15th of each year, employees may request a change of assgnment to
another school. Such requests will be accommodated where possible on the basis
of seniority, provided the employee has the necessary qudifications and kills for
the position to which she wishes to be reassigned.

i. Prdiminary assgnments for the following school year will be completed by May 314.
Employees not placed may be assigned to casud appointments until October 15th a which date
assignments for the school year will be findized and become permanent positions.

. In the event of a vacancy occurring or a new postion being created, dl employees in this
classfication shdl be digible to gpply for the postion until October 15th. After October 15th, only
part-time regular employees working less than twenty-seven and a haf hours (27.5) per week will be
eligible to gpply for vacant or new positions of increased hours, throughout the school year.

V. In the event that a student with specia needs leaves the school district after October 15th, there
will be o bumping during the school year and an dternaive assgnment will be provided to the
employee.

V. From May 314 to October 15th, a lad off employee in this classfication cannot exercise
bumping rights to change classfications. After October 15th other dassfications will not be able to
bump into this classfication.

Vi. In the event that extensve, specidlized training is required in order to work effectivey with a
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student and such training is provided to a Specid Education Assstant at Board expense, the employee
may need to be assgned to that student for more than one school year. If this circumstance occurs, the
Union and the Board will mutually agree on terms of the arrangement.

8.2 Layoff Options

a) Accept Reduction in Hours
In the event an employee’ s hours are reduced, the employee may accept the reduction
and remain in the reduced assgnment.

b) Exercise Bumping Rights
I. A lad off employee may bump within her zone.

i. An employee exerciang her bumping rights must indicated in order of preference, those
classfications within her zone which she hasthe

Article 11 - Seniority - continued

qudifications and ability to bump into. The employee will be required to outline
her qudifications.

il Within three (3) working days of receipt of the employee’s intent to bump,
the employer will interview the laid-off employee to establish her qudifications
and ability, and indicate those postions to which she can bump according to
seniority.  Within an additiond three (3) working days the employee will
indicate, in writing, the position(s) that sheis daming.

V. A lad-off employee who exercises her right to bump shal be provided with a thirty (30)
working day familiarization period in the postion into which she bumps, at which time the Board will
determine her suitability in the podition (this will not be conddered atraining period). The familiarization
period is provided to assist the employee in becoming acquainted with the day to day operations of this
postion. A lad off employee changing postions shal have her familiarization period run concurrently
with her tria period. (Article 11, Section 10.5a- Trid Period).

V. When an employee holds more than one part-time position, the postions shal be considered
separate when exercising bumping rights.

Vi. Theright to bump shall include the right to bump up into a higher rated classfication. The right
to bump shdl dso dlow part-time employees to increase their regular hours by one hour per day
within the same classfication.

Vil. A pat-time employee with more than one part-time postion may exercise her right to bump if
any of her pogitions are reduced in hours or made redundant. Such an employee will only be dlowed to
bump into a position provided that it does not conflict with her existing hours of work and will not put
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the employee in an overtime postion.

vii.  Anemployee may bump into one or more positionsto bring her total regular
hours to the number of regular hours held prior to being laid off.

iX. The Labour Management Committee will make every reasonable effort to minimize the “ripple”
effect of the bumping process.

) Retain Seniority Rights
A lad off employee not choosing option @ or b) may retain her seniority rights for
bidding purposes and accessing casud work (see Article 11, Section 6.1 €). A

Article 11 - Seniority - continued

lad off employee accepting a temporary postion shal have her bidding rights
reinstated.

d) Elect Severance
A lad off employee may choose to sever her employment with the Board and
accept the following severance pay:

I. two (2) weeks pay where the employee has completed a period of at least
sx (6) consecutive months; and

. after completion of the period of employment of three (3) consecutive years, one (1) additiond
week's pay for each subsequent completed year of employment, an additiona week's pay up to a
maximum of eght (8) week's pay.

il An employee choosing severance may eect severance pay a the time notice of lay-off is
received, during the period of lay-off, or upon loss of seniority.

V. An employee choosing severance pay forfeits her right to seniority.

V. An employee who receives severance pay under the provisons of this clause and who is
subsequently rehired within a twelve (12) month period of termination by the Board, shal reimburse the
Board for any severance pay received in ten (10) equa monthly ingaments.

Vi. An employee with two part-time positions may choose severance from both, if laid off from one
of her pogitions which amountsto &t least 75% of her tota hours.

Severance Summary
Service with the Board Severance
6 consecutive months 2 weeks pay
3 consecutive years 3 weeks pay
Didtrict No. 6 (Rocky Mountain) 45
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4 consecutive years 4 weeks pay

5 consecutive years 5 weeks pay
6 consecutive years 6 weeks pay
7 consecutive years 7 weeks pay
8 consecutive years 8 weeks pay
9 consecutive years 9 weeks pay
10 + consecutive years 10 weeks pay

Article 11 - Seniority - continued

8.3  NoNew Employees
New employees shdl not be hired until those employees laid off from the zone, for
which the vacancy exidts, have exercised their seniority rights

Section 9 - Responghilities of Laid Off Employees

9.1 It shdl bethe responghility of the laid off employee to notify the Board of changesin her postd
address.

9.2 It shdl bethe respongbility of thelaid off employee to be aware of current job postings.

Section 10 - Poding and Flling

10.1 Poding Information

a) In the event of a vacancy occurring in any position covered by this Agreement, or in the
event of a new pogtion being created, notice thereof shdl be posted for five (5) full
working days and a copy of the posting shdl be mailed to the Secretary of the Union.
Such poding and notice shdl contain the following information:  zone in which the
position exigts, nature of the position, required ability, hours of work, wage rate, and the
closing date for accepting gpplications. Applications must be made in writing (faxed
copies of the application will be accepted). The Union shdl be advised in writing of the
name of the successful gpplicant within seven (7) days following her appointment.

b) All posted jobs shdl be filled within ten (10) working days of the closing date, unless there are
extenuating circumstances.

10.2 Roaleof Seniority in Job Postings

a) The Board agrees that in making staff changes, trandfers, or promotions gppointment
shdl be made of te gpplicant with the greatest seniority, and having the required
qudifications and ability to do the job. Where more than one (1) employee in the
bargaining unit gpplies for the same pogtion, the most senior gpplicant within the zone
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shall be awarded the position provided the employee possesses the ability and qudifications to do the
job. Where more than one (1) employee in the bargaining unit applies for the same position, and there
are no gpplications from employees within the zone, the most senior goplicant shdl be award the
position provided the employee possesses the ability and qudifications to do the job. Where the senior
goplicant is not consdered to possess the required qudifications and/or ability to do the job, a letter
outlining reasons for the decision will be sent to the applicant with a copy to the Union.

Article 11 - Seniority - continued

b) The Board shdl determine qudifications and ability in afair and just manner.
10.3 Qudifications

a) In Sections 8.1, 8.2, and 8.3 of this Article, the Board shdl determine qudificationsin a
far and equitable manner.

b) In acase of an employee changing classification through the bidding process, and requiring new
qudifications or certification, the Board shall give congderation to employees who do not possess the
required qudifications but are preparing to become qudified prior to filling the vacancy. Such
employees will be given an opportunity to qudify within three (3) months or revert to their former
position if the required quaifications are not met within such time.

104 Increased Hours

a) Any position that has its hours increased by more than one (1) hour per day or
five (5) hours per week in the same school year shdl be posted as a vacancy in
accordance with Article 11, Sections 10.1 and 10.2. The incumbent would be
consdered to bein alay-off pogtion in accordance with Article 11, Section 8.

b) Any postion that has its hours increased by no more than one (1) hour per day
or five (5) hours per week, will not be posted as avacancy. This shal only be dlowed

onetime in the same school year.

) Where more than one position in a work ste could be affected, and al other
congderations are equd, seniority shdl govern.

d) The Board and the Union shdl mutudly agree to any change alowed under this
Section prior to implementation.

10.5 Trid Period

a) A regular employee, entering a new position shal be considered to be on trid
for a period of three (3) months. Conditiona on satisfactory service, the gppointment
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ghall become permanent after the period of three (3) months. At aly time during the
tria period, the employee may choose to return to her previous postion as soon as
operationdly feasble.

b) In the event the successful applicant proves unsatisfactory in the pogtion, she
shal be returned to her former position without loss of seniority at the same rate of pay
she recelved before changing classfications, and any other employees

Article 11 - Seniority - continued

promoted or transferred because of the rearrangement of podtions shdl if
necessary be returned to their former positions, as soon as operationdly feasible.

10.6 Temporary and Casud Vacancies

a) A temporary position is any position other than a permanent position and includes term,
seasonal and casua work.

b) This Section shdl not gpply to temporary replacements of five (5) weeks or less necessitated by
illness, injury, or leave of absence, or replacement of employees on vacation or for temporary filling of
vacancies. When filling temporary vacancies exceeding five (5) weeks duration the employer will
congder gpplications from permanent employees within the zone. Where a permanent employee is
assigned to a temporary position, she shal be returned to her former position upon completion of the
temporary term. The posting and filling of temporary vacancies exceeding five (5) weeks duration shal
be in accordance with Article 11, Section 10.1 and 10.2 except as modified by this Section.
Temporary postings shdl not exceed one cdendar year in duration, and if the vacancy continues shal be
posted as a permanent pogition after one (1) cendar year from the origind date of temporary posting.

) Regular employees shdl have the right to access casud work within their zone provided they
quaify for the postion. Regular employees interested in casud work will be required to notify the
Human Resources Department in writing specifying location(s) and classification(s). Casud work will be
shared as equitably as possible among quaified Casud Work Database gpplicants.

d) For vacancies less than 5 days, regular employees have a right to access this work as long as it
does not affect their regular position. If it is known that a vacancy is over 5 days, regular employees
have the right to access thiswork and leave their regular position.

€) The Board reserves the right to deny an employee's request to access casud work where it is
not operationally feasible.

10.7  Accommodetion for Disabled Employees

a) Any employee covered by this Agreement who becomes incapacitated due to
injury or illness which prevents her from performing the duties of her regular position
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shdl be provided with suitable aternate employment to the point of undue hardship. If modifications to
ajob are made within a classfication there shal be no reduction in pay, however, if the accommodation
involvesan

Article 11 - Seniority - continued

employee changing classfications she shdl recaive the pay for that classfication. The
employee’ s pay may come from avariety of sources.

b) The Board and the Union recognize the benefit of enabling a disabled employee to
return to suitable work as early as the employee iswilling and able. For the purpose of
this Article “disabled employee’ is defined as an employee who is unable to perform the
full duties of her regular job due to occupationa or non-occupational accident or illness.

) For each disabled employee who is able to perform work, the Board, in consultation with the
Union, amedica practitioner, and the employee, shdl cooperatively develop a “Modified Work Plan’.
The Work Plan will consder the employment needs and abilities of the disabled employee, the work
place needs, and the interests of the Union. In the event of adispute on medica grounds, the matter will
be referred to an independent medical authority agreed to by the parties.

d) The underlying principle behind each Modified Work Plan is to create a suitable position by
modifying the eanployee' s regular position through changes to both the employee’'s position and/or to
other positions. With due regard to seniority, a reserved vacancy may aso be considered to facilitate
the employee’ sreturn to full employment satus.

€) It is understood tat the Union and Board reserve their right of access to the grievance
procedure, up to and including arbitration, should there be disagreement with the gpplication of these
Modified Work Plan provisons.

10.8 Long Term Disability

a) An employee returning from Long Term Disability within one (1) year will assume her
previous position. The temporary incumbent will be given ten (10) working day' s notice
that the term gppointment is completed and shdl return to her former position.

b) If, after one (1) year on Long Term Disability, there is no immediate expectation thet the
employee will be able to return to work in the foreseegble future the position will be
posted as a permanent vacancy. (See Also: Article 11, Section 10.6)

) The employee on Long Term Disability will be consdered, for the purposes of this
Section only, to be in layoff status as per Article 11, Section 8. The employee may
continue in this status for an indefinite period of time. Seniority

Article 11 - Seniority - continued
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will continue to accrue only for the period provided for in Article 11, Section 6.1 €).

d) If, & some point thereefter, the employee on Long Term Disahility is able to
return to her regular duties, she will provide, thirty days written notice of her intent to
return and shal do so in accordance with the bumping provisons of the Collective
Agreement. |If the employee is unable to return to her regular duties due to a disability,
the employee shdl return to work under the provisons of Article 11, Section 10.7 -
Accommodeation for Disabled Employees.

10.9 Outdde Advertisng

No outsde advertisement for a vacancy to recruit additiond employees shdl be made until after
such posting has been completed unless mutualy agreed to between the parties.

10.10 Staffing with Unqudified Candidates

a) It is recognized that occasiondly the Board may be unable to fill a pogtion with a
candidate possessing the minimum qudifications.

b) If no qualified gpplicants are identified after internd posting and externd advertiang, the
Board may fill the postion with a candidate who may lack some of the minimum
qudifications. Such a candidate shdl be compensated at the regular rate for the posted
caegory. The following conditions will goply and will be communicated to the
candidate:

. The assgnment will be temporary, and will not exceed tweve (12) months in
duraion for a twelve (12) month postion and ten (10) months in duration
Seasond positions.

il Should the need for the pogtion Hill exist at the conclusion of the temporary
assignment, the position will be re-posted.

V. The candidate will be encouraged to complete the minimum quaifications for the position and
the Board will asss through the norma professond development practices.

V. The Human Resources Department will advise the Union of its intentions to gppoint an
unquaified candidate.

Article 11 - Seniority - continued
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Section 11 - Notification

11.1 The Union shdl be notified of dl gopointments, hirings, transfers, layoffs, re-hirings and
termination's of employment for employees covered under this Agreement.

11.2 A regular employee returning from a leave of absence, whose postion was filled with a
temporary appointment, shal provide the Board with thirty days written notice.

11.3  All postings that occur during the summer months will be advertised in a public newspaper in the
Didtrict.

Section 12 - Grievances Concerning Lay-off and Seniority Rights

121  Grievances concerning layoffs and seniority rights shal be initiated & Step 2 of the Grievance
Procedure.

ARTICLE 12
EMPLOYEE BENEFITS

Section 1 - Pension

1.1  All employees covered by this Agreement who have been in the employ of the Board for three
(3) full months of continuous sarvice shdl gpply for Superannuation in conformity with the
Pension (Municipal) Act of British Columbia.

1.2  The Board will pay to each employee hired prior to October 1, 1998 with service in excess of
five (5) years, who is not covered by the Pension (Municipal) Act, an amount equa to one (1)
week's pay for each year of service, upon retirement.

Section 2 - Medicd, Dentd and Extended Hedth Benefit Coverage

2.1  Eligible employees who have completed the probationary period may participate in the mutualy
approved medical plan and in the extended hedlth benefit plan offered by the medical plan. The
Board will pay one hundred percent (100%) of the regular monthly premium.

2.2 a) Eligible employees who have completed the probationary period may
participate in the dentd plan. Minimum coverage on the plan shdl be asfollows:
Plan A Basic Services 100% payment of claims,
PanB Prosthetic appliances - Crown and Bridge 50% payment of claims,
PanC Orthodontd - lifetime maximum $3,500.00 per
person. 50% of claims.
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Article 12 - Employee Benefits - continued

b) The Board shdl pay 100% of the monthly premium.

2.3 In the event of illness, the Board's contribution shdl be for a maximum of one (1) year from
commencement of such illness. Theresfter the employee may pay the full premium through the
Board if she so desires or the Board will pay the tota premiums on behdf of the employee for a
maximum of twelve (12) months. The employee shdl refund the monies at the conclusion of the
leave except in the case of death or permanent disability preventing return to work and provided
it is permissible under the plan.

24  Inthe event of a layoff the Board agrees to pay its share of the monthly premium up to a
maximum of two (2) months. In the event of a longer layoff, employees so affected shdl have
the right to continue the coverage through direct payments provided the plan permits such
coverage.

25 “Higble employeg’ shdl be defined as any permanent employee who has completed his
probationary period and who has an aggregate appointment of 17.5 hours per week or more.

2.6  The Board agrees to pay its share of the monthly premiums for the full year so that permanent
employees who work less than twelve (12) months will have continuous year round coverage
for the plans these employees are participating in.

2.7  Extended Hedlth Berefits - additiona coverage

Eyeglass coverage - $200.00 per family member every two (2) years.
Lifetime maximum - $200,000.
Clinica Psychology - $500.00 per year per family member.

Section 3 - Group Life Insurance

3.1 Hligble employees who have completed their probationary period of employment shal
participate in amutudly acceptable group life insurance plan in the amount of $45,000 coverage
or one and one haf (1 1/2) times the employeg's annua income whichever is greater for each
participat. The Board shdl pay one hundred (100%) percent of the cost of premiums of the
Group Life Insurance Plan.

Section 4 - Long Term Disability Plan

4.1  Eligible employees, who have completed their probationary period of employment, shal
participate in a mutualy acceptable Long Term Disability Plan.  Premiums shdl be pad by
payroll deduction with the Board contributing ninety (90) percent and the employee ten (10)
percent of the monthly premium.
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Article 12 - Employee Benefits - continued

Section 5 - Employee and Family Asdstance Program

51 The Boad shdl provide an Employee and Family Asssance Program (EFAP) to CUPE
employees asjointly negotiated by the EFAP Committee.

5.2  The committee recommendation shdl not bind either party to adopt the recommended EFAP or
cost sharing arrangement.

ARTICLE 13
GENERAL PROVISIONS

Section 1 - Accommodation

1.1 By mutual agreement proper accommodation shall be provided for employees to have ther
meds and keep their clothes.

Section 2 - Courses of Instruction

21  TheBoard agreesto pay the full cost of any course of ingtruction required by the Board for any
employee to better quaify the employee to perform her job. Such payments shal be made
upon the successful completion of the course. Prior gpprova of any course must be obtained in
writing from the Board.

2.2  When a short course of indruction has been arranged by the Board and attendance is
mandatory, employees will be paid for the full number of hours in attendance at their regular rate
of pay and overtime rates will not apply.

Section 3 - Persona Expenses

3.1  All out-of-pocket expenses incurred by an employee because of the requirements of the Board
and in the performance of her duties will be paid by the Board, up to the maximum approved by
the Board policy. Lodging expenses shal be paid subject to the prior gpprova of the
appropriate Supervisor.

Section 4 - Tool Provisons

4.1  The Board shdl supply dl tools required by an employee to perform her duties. This will be
accomplished during the term of the agreement. The Board shdl carry sufficient insurance to
insure any employees tools or the Board shal accept the responsbility of replacement.
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Article 13 - General Provisions - continued

Section 5 - Protective Clothing

5.1  The Union will advise the Board of locations where they believe protective clothing is required.
Subject to Board concurrence, such clothing will be provided. Each employee will be provided
with one smock per year, to be replaced on turning in the current issue.

Section 6 - Bulletin Board

6.1  TheBoard agrees that the Union shal have the right to maintain a bulletin board in a convenient
location in dl schools under the jurisdiction of the Board providing that the use of such shdl be
restricted to the posting of notices regarding the business affairs, meetings, socid events and
reports of the Union.

Section 7 - Notice of Termination

7.1  Employees wishing to terminate their employment with the Board are expected to give two
weeks notice. Record of Earnings for the summer lay off of permanent staff will be issued in
conformity with the Employment Insurance regulations.

Section 8 - Subcontracting

8.1  No regular employee covered by this Agreement shdl lose her job or suffer reduction in regular
working hours as a result of the Board contracting out any work. The Board agrees that any
work or services presently performed by the bargaining unit shal not be contracted out except
in cases of emergency when no bargaining unit employee is available. This may be varied
subject to mutual agreement between the parties.

8.2  Theword "regular” refersto full-time and part-time employees, excluding casudls.

Section 9 - Technologicd Change

9.1  If the Board introduces or intends to introduce a measure, policy, practice or change that affects
the terms, conditions or security of employment of a sgnificant number of employees, Section
54 - Adjustment Plan of the B.C. Labour Relations Code shdl gpply.

Section 10 - Bus Trips (other than regular routes)

10.1 CUPE drivers shdl be used for dl trips where more than 14 students are involved, whether the
trip be curricular or extra curricular, with the following exceptions:
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a) If the trip is within the zone, or in the case of the Kimberley zone, to the City of
Cranbrook;

Article 13 - General Provisions - continued

b) If two or more school teams (more than 14 students in total) are traveling to the same
destination but the tournament schedule is such that it makes sense to make transportation
arrangements separately for each team; or

) For trips in excess of 500 km. one way, a charter bus may be consdered.

10.2 Preparation Timefor Drivers

Preparation time is for the purpose of pre-trip and post-trip inspections, al necessary
paperwork, cleaning of the bus - ingde and out, and al necessary communication.

Preparation time for al drivers will be increased to 60 minutes from 45 minutes
according to the following schedule:

September 2001
Golden driversincrease to 60 minutes,
Invermere driversincrease to 60 minutes, and
Kimberley driversincrease to 60 minutes.
In addition to the 60 minutes preparation time, Kimberley drivers will
receive 15 minutes of make up time per day.

September 2002
All drivers have 60 minutes of preparation time.

10.3  Regular drivers have preference over casud driversfor extratrips.

10.4 For extra trips, regular pat-time drivers have preference over drivers who have full time
employment.

105 Standby time is to be pad at the regular rate of pay, and is defined as when the driver is
required to be available or to stay with the bus.

10.6 Waiting time is to be paid at 50% of the regular rate of pay, and is defined as time where the
driver does not have to be a a location for 2 hours or more (if less than 2 hours it would be
gandby time). The waiting time is to be clocked from the wait location (normally the place of
accommodation). On overnight trips, waiting time does not include the norma 8 hours of rest.
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10.7 Out of town trips shdl be pad a the regular rate of pay for the firgt eight (8) hours of driving
time, and at one and one-half (1 1/2) times the driver’ s regular rate for time over eight (8) hours
of driving time.

Article 13 - General Provisions - continued

10.8 Cdculation for payment shdl be from departure at the Bus Garage or regular parking area until
the return to the Bus Garage or regular parking area plus warmup and clean up time.

10.9 Drivers will receive med dlowances in accordance with Board Policy. A room will be
provided for any overnight trips.

10.10 Drivers will be provided with a suitable rest area such as a medicad room, etc. for any trips
exceeding twelve (12) hours. If the school booking the trip cannot make this arrangement with
the school they are vidting, hotd or motel accommodation for drivers will be hilled to the
school. Cdculation of the twelve (12) hours will commence with the gart of the am. shift on
the norma working day.

10.11 Out of town trips shal be outside the present boundaries of the employee's zone.

10.12 Seeping time shal be from 12:00 midnight to 8:00 am. unlessthe busis being driven.

Section 11 - No Discrimination

11.1 The Board agrees that there shall be no intimidation or discrimination with respect to any
employee in the matter of hiring, assgning wage rate, training, upgrading, promation, trander,
lay off, recdl, discipline, classfication, discharge or any other action by reason of age, race,
creed, colour, ancestry, nationd origin, religion, politica affiliation or activity, sexud orientation,
gender, maritd or parenta datus, physca and menta disability, nor by reason of her
membership or activity in the Union or any other reason. The Board shal comply in al respects
with those provisions outlined in the Federa and Provinciad Human Rights Legidation.

Section 12 - Sexua / Persona Harassment

12.1 The Board and the Union recognize the right of al employees to work in an environment free
from sexua and persond harassment. Any complaint dleging sexud or persond harassment
shall be treated serioudy and in gtrict confidence. Employees are encouraged to seek support
and advice from the union and/or a representative of the Board to seek rectification of the
Stuation expeditioudy and in an appropriate manner.

12.2  The employee, with her union representative and/or immediate supervisor or next gppropriate
levd of supervision, is encouraged first to discuss the matter with the dleged harasser to resolve
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the issue. An employee who has a concern regarding sexual or persond harassment is not
required to discuss the matter with the aleged harasser.

12.3 If the matter cannot be resolved the employee may address the issue through the grievance
procedure.

Article 13 - General Provisions - continued

124  Sexud harassment shdl be defined as any sexudly oriented praectice that undermines an
employee's hedth or job practice, or endangers an employee's employment status or potential.
Cases of sexud harassment shal be considered as discrimination and eligible to be processed as
agrievance.

125 Pesond harassment shal be defined as repeated, intentiona, offensve comments or actions
ddiberately designed to demean and belittle an individud or cause personad humiliation. Cases
of persona harassment shdl be consdered as discrimination and digible to be processed as a
grievance.

Section 13 - Working a Home

13.1 The parties to this Agreement agree that al work performed for the employer shdl be on the
employer's premises or to and from the employer's premises. In no case shdl an employee be
permitted to enter into an agreement which could conflict with the above, without prior consent
of the Union.

Section 14 - Indemnification Clause

14.1 The employer shdl indemnify and save harmless dl employees fom any damages or costs
awarded againg them and from any expenses incurred by them as aresult of any civil action or
proceeding, arising from any acts or omissons which occurred during or arose out of the
performance of thar duties, including a duty imposed by any saute. This indemnification shall
include the paying of any sum required and any expenses incurred in the settlement of such
action or proceeding.

14.2  Subsection 14.1 does not provide a defense where:
a) An employee has, in rlaion to the conduct that is the subject matter of the
action, been found guilty of dishonesty, gross negligence or mdicious or willful
misconduct, or;

b) The cause of the action islibel or dander.

Section 15 - Labour Management Committee
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15.1 Upon the request of the Board or Union, a Labour Management Committee, consisting of not
more than three members of the Board and not more than three members of the Union, will
meet within two weeks of the request to discuss any matters of importance to either group. The
attendees will be named prior to the meeting.

a) Function: All matters of mutud concern, which may incude but are not
restricted to performance of work, operations issues, hours of work, and other working
Article 13 - General Provisons - continued

conditions, may be referred to the Labour/Management Committee for
discusson. The Committee shdl not have the authority to ater, modify, or change the
Collective Agreement.

b) Time Off for Megtingg  Any representaive of the Union on the
Labour/Management Committee, who is in the employ of the Board, shal have the
privilege of atending Committee meetings without loss of remuneration. However,
meetings will be held outside norma working hours, whenever possible.

Section 16 - Copyright Infringement

16.1 Any employee whose job requires the copying and/or reproduction of material shal not be held
responsible for any copyright infringement violation incurred on behdf of the Board while
performing required work.

Section 17 - Apprenticeship Program

17.1 Itisagreed by both parties that should an Apprenticeship Program be implemented, the Board
will permit present employees to apply for the pogition(s) pursuant to Article 11, Section 10 of
the Collective Agreement. Apprenticeship Branch requirements will gpply to such applications.

Section 18 - Professona Devel opment

18.1 The Board acknowledges the importance of promoting professond development of its
employees. The Board and Union shdl determine appropriate professond development
activities for employees.

18.2 The Board agreesto pay the full cost of any course of ingtruction required by the Board for any
Specia Education Assstant to better quaify the employee to perform her job. Such payments
shal be made upon the successful completion of the course. Prior approva of any course must
be obtained in writing from the Board.

18.3 Effective September 1, 2001, the Board will provide two hundred and fifty dollars ($250.00)
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per year for eech Specid Education Assstant, who works 17.5 hrs'wk or more and is
employed by October 314, for professona development. This amount may be carried over
with a second and third year’s contribution to a maximum of seven hundred and fifty dollars
($750.00). Procedures for administration of the funds are:

a) The Union shdl administer the funds for Specid Education Assgant initiated
professond development.

Article 13 - General Provisions - continued

b) The Union shdl dlocate the Board's annua contribution equaly among the
Specid Education Assistants employed by the Board in that school yesr.

) On July 14, the Board shdl provide ten (10) percent of its contribution;
theregfter, it shal make further payments upon receipt of a Satement of expenditures
from the Union.

d) The Union shdl maintain procedures that shal permit a Specid Education
Assgant, upon written request to the Union, to have funds unused by June 30th
available to her in the next two school years, provided that the amount available for the
next two school years shdl be no more than her dlocation for that year plus her
dlocation for the previous two years.

Section 19 - Employee’ s Phone Access to the Board

19.1 The Board shal provide telephone access for employees needing to contact the Payroll and/or
Human Resources Departments, at no cost to the employee.

Section 20 - Persond Automobile

20.1 Employees shdl not usudly be required as a condition of employment to supply a vehicle to
perform their duties. An employee required by the Board to use her private automobile to carry
out her duties shdl be paid a mileage dlowance in accordance with Board Policy. Employees
working in a pogtion that requires traveling to multiple sites shdl be entitled to claim the mileage
alowance.

20.2 The Board shdl consult with the Union prior to filling a vacancy when it determines that a
position will require an employee to provide a persond automobile as a condition of
employment.

ARTICLE 14
SAFETY
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The Union and the Board shdl cooperate in continuing and perfecting the safety measures now in effect.

Section 1 - Safety Committee

1.1 A Safety Committeg(s) shal be established in accordance with the Workers' Compensation
Act.

Article 14 - Safety - Continued

Section 2 - Unsafe Practices

21  Employees are encouraged to bring to light any activity or unsafe practices that may be
detrimenta or pose a hazard to other employees or the public in generd, provided the employee
has fird contacted her immediate supervisor and/or her Hedth and Safety Committee
Representative.

Section 3 - Protective Clothing

3.1 Itis agreed that the Board will advise supervisors that protective clothing is to be provided
when prescribed by W.C.B. regulations or where working conditions warrant protective
cothing.

Section 4 - Vaccinations

41  Regular employees at risk of contacting Hepatitis B, or other contagious diseases, as a result of
their employment, may be vaccinated againgt these hazards, the cost of which shdl be borne by
the Board.

ARTICLE 15
GRIEVANCE PROCEDURE

Before a formd grievance is filed, the employee and/or the Zona Vice-President or other designated
Union Representative may meet with the employee's supervisor in an attempt to resolve the issue. This
discussion shal be without pregudice to the grievance procedure.

Section 1 - Steps 1 - 3

11 In the event that any difference arises between the parties out of the interpretation, application,
operation or any aleged violation of this Agreement, including any difference arisng from the
suspension or dismissal of any employee and including any question or difference shdl be findly
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and conclusively settled without stoppage of work in the following manner:

Step 1

Such difference or grievance shdl first be reduced to writing and taken up by the employee or a
representative of the Union with the employeg's Supervisor.

Article 15 - Grievance Procedur e - continued

Step 2

Should the Supervisor be unable to effect a settlement within five (5) working days of receipt of
such grievance, it shal be submitted to the Director of Human Resources of the Board.

Step 3

Failing settlement within five (5) working days, such grievance shdl be referred to a Grievance
Committee comprised of two (2) members each from the Board and the Union. The
Committee shdll, if it S0 dedres, have its advisors in atendance. Failing settlement within ten
(10) days by the Committee the matter shal be promptly referred to and dedt with by
Arbitration as set forth in Article 16.

Section 2 - Matters of Genera Application

2.1  Should the Board or the Union initiate the grievance, the matter shal be dedt with between the
parties as set out in Article 15, Section 1 - Step 2.

Section 3 - Time Limit re: Aling Grievances

3.1 If adigpute is not submitted within sixty (60) cdendar days after the occurrence of the act or
decison giving rise to the dispute, then the dispute shal be deemed to be abandoned, and dl
rights of recourse to the dispute procedure shdl be at an end.

Section 4 - Correspondence re: Grievances

4.1  Grievances and replies to grievances shdl be in writing a dl dages, with a copy of dl
correspondence being given to the Executive Vice-Presdent.  Grievances settled satisfactorily
within the time alowed shdl be gpplied retroactively to the date the grievance wasfiled.

Section 5 - Censure of Employee
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51  Whenever the Board deems it necessary to censure an employee in a manner indicating that
dismissa may follow, the Board shdl, within five (5) days theregfter, give written particulars of
such censure to the Union.

Article 15 - Grievance Procedur e - continued

Section 6 - Dismissa of Employee

6.1  An employee may be dismissed only for just cause and only upon the authority of the Board.
The Supervisor may suspend an employee but shdl immediatdy report such action to the
Board. Such employee and the Union shdl be advised promptly in writing by the Board of the
reason for such dismissal or suspension. Just cause shdl not include the refusal of an employee
to cross the picket line of alegd drike, or refusd of an employee to ded with any business
edablishment involved in alegd drike. This provison shdl be ingpplicable to any employeein
respect of her refusal to work or to cross such picket line if she has permission of the striking
union to cross such picket line or to so dedl.

Section 7 - Employee Reindtated

7.1  Should it be found upon invedtigation that an employee has been unjustly suspended or
discharged, such employee shdl be immediatdy reingtated in her former pogition, without loss of
seniority rating and shdl be compensated for dl time logt in an amount equa to her norma
earnings during the pay period next preceding such discharge or suspension, or by any other
arrangement as to compensation which is just and equitable in the opinion of the parties, or in
the opinion of the Board of Arbitration, if the matter is referred to such a Board.

Section 8 - Criticism of Employee

8.1  Any written criticism of an employee by the Board will be copied to the employee and the
Union a thetime of filing. (See Also: Article 2, Section 2)

Section 9 - Wrongful DismissA

9.1  Anemployee consdered by the Union to be wrongfully or unjustly discharged shdl be entitled
to a hearing under Article 15 - Grievance Procedure. Steps 1 and 2 of the grievance procedure
shdl be omitted in such cases.
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Section 10 - Evidence

10.1 Incase of discipline the burden of proof of just and reasonable cause shdl rest with the Board.
In the subsequent grievance proceedings or arbitration hearings, evidence shdl be limited to the
grounds dated in a letter of discipline which will be given to the employee within five (5)
working days of the notice of discipline, unless a crimind investigation could be jeopardized by
such.

ARTICLE 16
ARBITRATION PROCEDURE

Section 1 - Appointment of Arbitrators

1.1  When ether party requests that a grievance be submitted to Arbitration, the request shall be
made in writing, addressed to the other party of the Agreement. Within five (5) days thereafter,
each party shal name an Arbitrator to an Arbitration Board and notify the other party of the
name and address of its gppointee. If the recipient of the notice fallsto gppoint an Arbitrator, or
if the two gppointees fail to agree upon a Chairman within five (5) days, the gppointment shall
be made by the Minister of Labour upon request of ether party. Notwithstanding the above,
the parties may by mutual agreement refer the dispute to a sole arbitrator, with each party
paying one-hdf the cost of such arbitrator. The arbitrator shal be from the Labour Relations
Board, Arbitration Services and have the same powers as an Arbitration Board.

Section 2 - Arhitration Board Procedures

2.1  The Arbitration Board may determine its own procedures, but shdl give full opportunity to dl
parties to present evidence and make representations to it. The Arbitration Board shdl
endeavor to commence its proceedings within forty-eight (48) hours after the Chairman is
gopointed. It shal hear and determine the difference or alegation and render a decison within
ten (10) days from the time the Chairman is gppointed. The decison of the mgority shal be the
decison of the Board of Arbitration.

Section 3 - Decision of Arbitration Board

3.1  Exceptinerorsof law, the decison of the Board of Arbitration shall be find and binding on dl
parties. An Arbitration Board shal have the power to dlow dl necessary amendments to the
grievance and the power to walve forma procedurd irregularities in the processng of a
grievance, in order to determine the real matter in dispute and to render a decison which is
deemed just and equitable.

3.2  Should the parties disagree as to the meaning of the decision; ether party may apply to the
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Chairman of the Board to reconvene with Board of Arbitration to clarify the decison, which it
shdl do within three (3) days.

Section 4 - Expenses of Arbitration Board

4.1  Eachpaty shdl pay:

a) the fees and expenses of the Arbitrator it gppoints, and
b) one-hdf the fees and expenses of the Chairman.

Article 16 - Arbitration Procedure - continued

Section 5 - Extensgon of Time Limits re Grievance and Arhitration Procedures

5.1  The time limits fixed in both the grievance and arbitration procedures shdl be consdered
directory and may be extended by mutua agreement of the parties to this agreement.

Section 6 - Employee Assisance re: Grievance and Arbitration Procedures

6.1 At any stage of the grievance or arbitration procedures, the parties may have the assistance of
the employee(s) concerned, as witness, and any other witnesses, and al reasonable
arrangements will be made to permit the conferring parties or arbitrator(s) to have access to any
part of the Board's premises to view the working conditions which may ke relevant to the
settlement of the grievance
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ARTICLE 17
DURATION OF AGREEMENT

Section 1

1.1  ThisAgreement shdl remain in effect for two years and nine months, from October 1, 2000 to
June 30, 2003, inclusive, but shall rot terminate at the expiration of this period unless notice in
writing of the termination has been given by one party to the other party not more than four (4)
months nor less than two (2) months immediately preceding June 30, 2003. If no such notice is
given, this Agreement shdl remain in effect from year to year until termination by ether party
upon notice in writing not more than four (4) months nor less than two (2) months immediately
preceding the 30th day of June in any one year.

Section 2

2.1  The operation of Section 50, Subsection (2) and (3) of the Labour Code is hereby specificaly
excluded and shal not be gpplicable to this Agreement.

Section 3

3.1 Itisagreed that dl conditions presently in force that are conagtent with this Agreement shdl
continue to bein full force and effect.

Section 4 - Copies of Agreement

4.1  The Union and the Employer desire every employee to be familiar with the provisons of this
Agreement and her rights and obligations under it. For this reason the Employer shdl print, a
its own costs, sufficient copies of the Agreement within thirty (30) days of Sgning.

4.2  The Board and the Union agree that neither party has the right to dter this Agreement or
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working conditions unilateraly.

IN WITNESS WHEREOF THE PARTIESHERETO HAVE EXECUTED THISAGREEMENT

UNDER SEAL SIGNED THIS _DAY OF , 2001.
Signed for and on behdf of the Signed for and on behdf of
Board of School Trustees of Canadian Union of Public Employees
School District No. 6 (Rocky Local 440
Mountain)
BOARD CHAIRMAN PRESIDENT
SECRETARY TREASURER COMMITTEE MEMBER
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LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter called the “Employer”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

RE: TRANSPORTATION

WHEREAS the Board and Union have agreed that an Implementation and Monitoring Committee,
with three eected representatives from the Union and three management representatives, be established
with the following respongibilities:

a) Keep inmind a dl times the following agreed upon objective:

“to develop recommendations for a district contract and common core
practices that provides for the safe transportation of all students
recognizing the professional integrity of CUPE drivers, maintaining the
same or greater opportunities for students and drivers, and realizing the
need to keep costsin mind” .
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b) Provide direction for the implementation to al schools and the Operations Department
prior to September 2001.

) Monitor the implementation by collecting information onaregular basis on type of trangportation
used from dl schoolsfor dl trips. A meeting with this information to be held prior to January 31, 2002.

d) Monitor the number of trips for CUPE drivers and their earnings at the Didtrict and zone levels
compared to previous years.

e) Monitor the number of activities offered to students a the Didtrict, zone and school levels
compared to previous years.

f) In the event that the monitoring results indicate that we are not meeting the agreed upon
objective, both parties ajree to address the issues as soon as possible and make the necessary
changes.

It is understood by both parties that any reduction in hours that may result from any new clauses
or changes to exigting trangportation clauses in the Collective Agreement will not result in any
employee being lad off. It is dso understood that if the increase in preparation time results in
cregting a conflict with existing regular drivers the Board will address each Stuation on an

individud bass
Signed at , British Columbiathis day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Bargaining Chair
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LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School Digtrict No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

RE: BENEFIT TRUST

WHEREAS the Board and Union have agreed that through the Accord Process/l.I.C. #2 Report, a
Benefit Trust is presently being negotiated between CUPE Regiond and BCPSEA. Should CUPE
Loca 440 and Schoal Digtrict No. 6 (Rocky Mountain) be digible to join the Benefit Trugt, the Board
agrees to participate provided that thereis no additiona cost or liability to the Board.

Signed at , British Columbiathis  day of , 2001.

Schoal Disgtrict No. 6 (Rocky Mountain) 70
Canadian Union of Public Employees - Local 440



Board Chairperson President - CUPE Loca 440

Secretary Treasurer Barganing Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter caled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter called the “Union’)

RE: LONG TERM DISABILITY

WHEREAS the Board and Union are of the understanding that there are presently negotiations
between CUPE Regiond and BCPSEA regarding a Long Term Disability Plan. Should CUPE Loca
440 and School Digtrict No.6 (Rocky Mountain) be eligible to participate in such a plan, the parties
agree to open negotiations with regards to the Long Term Disability Plan.
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Signed at , British Columbiathis  day of , 2001.

Board Chairperson President - CUPE Loca 440

Secretary Treasurer Barganing Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

RE: FOUR HOUR MINIMUM

WHEREAS the Board and Union are of the understanding that the Board is digible for funds from the
Four Hour Minimum Work Day Fund and the Support Staff Job Security Fund;

NOW THEREFORE, once written confirmation of funding has been received, the parties agree to
open negotiations concerning the terms and conditions of afour hour minimum work day.
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Signed at , British Columbiathis  day of , 2001.

Board Chairperson President - CUPE Loca 440

Secretary Treasurer Barganing Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter caled the “Board”)

and:

The Canadian Union of Public Employees - Local 440
(hereinafter called the “Union’)

RE: MINIMUM WORK DAY/WEEK

The Board and Union have agreed to the following:

1. Except where specified in #2, the Board will provide aminimum of four (4) hours work per day
or twenty (20) hourswork per week for aregular employee and for atemporary employee
reporting to work who has posted into the position. The Union and the Board agree to work
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together to combine jobs, where gppropriate, to dlow for the increase in hours to the minimum. Itis
understood thet for exigting or future positions where the requisite number of days per week is mutually
agreed to beless than five, four hours/day would be considered compliant with this language.

2. Exemptions from the four/twenty hour minimum will be asfollows

. Noon Hour Supervisors,

. Crossing Guards,
e Smadl schools, with fewer than 75 students;
e Lunch Program Aides, and
e Other pogtions by mutud agreement.

3. The four hours shall be consecutive but may exclude alunch period up to one hour or a shorter
period, by mutua agreement.

4, Bus drivers are exempt from the requirement for consecutive hours. The regular hours for bus
driversshdl be completed within a period of fifteen (15) consecutive hours.

5. The four/twenty hour minimum shdl begin to be implemented June 18, 2001 and will be
completed no later than December 31, 2001.

6. A Joint Implementation Committee, comprised of equa members from the Board and the
Union, shdl be established to ded with the implementation of the four/twenty hour minimum. In order to
atain the minimum, the Committee shal congder the following:

. The combination of postions,
* Thedimination of current positions of less than four/twenty hours,
* Thereassgnment of hours from positions currently of less than four/twenty hours;
* The posting requirements, if any, for combined jobs;
* Thegpplicability of other articlesin the collective agreement; and
. Other positions to which an exemption may apply.

In the event that the Implementation Committee cannot come to resolution on implementation,
meatters may be referred to mediation and/or arbitration.

Signed at , British Columbiathis  day of , 2001.
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Board Chairperson President - CUPE Loca 440

Secretary Treasurer Bargaining Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter caled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter called the “Union’)

RE:  FUNDING ALLOCATION

The parties agree that the 2000/2001 funding dlocation from the four (4) Hour Minimum Fund will be
transferred o the Job Security Fund.

Signed at , British Columbiathis  day of , 2001.
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Board Chairperson Presdent - CUPE Loca 440

Secretary Treasurer Bargaining Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter caled the “Board”)

and:
The Canadian Union of Public Employees - Loca 440
(hereinafter called the “Union’)

RE: SPECIAL EDUCATION ASSISTANTS
POSTING AND FILLING PROCEDURES

WHEREAS the Board and Union have agreed that employees in the classification of Specid Education
Assgant have unique posting and filling requirements;

AND WHEREAS the Board and Union have agreed that the Human Resources Department, in
consultation with the Directors of Instruction and Assistant Superintendent, are responsible to follow the
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procedures,

NOW THEREFORE, in condgderation of the above, the Board and the Union have agreed with the
guiddines liged bdlow when pogting and filling vacant Specid Education Assstant pogtions in each
zone:

1. May 15th of each school year:
. Specid Education Assigtants will indicate their preference for the following school year
by completing the Specid Education Assstant Preference Questionnaire distributed by the
Human Resources Department;
* Adminigrative Officers indicate to the Human Resources Department their saffing requirements
for the following school year that will be 25 hours aweek or more.

2. May 314 of each school yesr:
. Taking into condgderation the Preference Questionnaire, and in consultation with the
Adminidrative Officer, the Human Resources Department will make preiminary assgnments.
(Senior Specid Education Assstants are guaranteed jobs which will result in the least disruption
as possible to the school).
* Layoff notices are issued to those employees who do not recelve a preliminary assgnment.

3. May 314t to October 15th of each school year:
. Any postions that are available will be filled with casua employees based on seniority
and qudifications. Lad off Specid Education Assgtants will be placed in casud postions
before other “casual employees’ are employed.

4. By October 15th of each school year:
. All casua pogtions are posted in each zone. All Specid Education Assgtants are
eligible to apply. Decisons are made by the Human Resources Department, based on seniority
and qudifications, and in consultation with the Director of Indruction or Assdant
Superintendent in each zone.

5. After October 15th of each school year:
. Part-time (less than 27.5 hrs'wk) Specid Education Assstants are digible to gpply for
positions after October 15th. In order to maintain as much educationd stability as possble for
the schoal year full-time Specid Education Assgtants are not digible to gpply for vacancies
after October 15th.

Signed at , British Columbiathis day of , 2001.
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Board Chairperson President - CUPE Loca 440

Secretary Treasurer Bargaining Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter caled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

RE: SPECIAL EDUCATION ASSISTANTS- QUALIFICATIONS

WHEREAS the Board and Union have agreed that employees in the classfication of a Specid
Education Assstant should hold the qudifications, training and experience listed in the Job Description
currently included in the Collective Agreement for the Specid Education Assstant;

AND WHEREAS it is understood that some current employees, due to specid circumstances, have
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been unable to complete this requirement by June 30, 2001,

NOW THEREFORE, in condgderation of the above the Board requires any Specid Education
Assgant who is not certified to submit their written plans to complete their certification requirements to
the Director of Human Resources by June 30, 2001. The Board, in consultation with the Union, shall
review the plans and make a decision on their acceptance.

Any Specid Education Assstant who has not fulfilled the certification requirements or has not made
plans to complete their certification by June 30, 2001, will be congdered to be not qudified as a Specia
Education Assgtant, and will be laid off. In this case, Article 11, Section 8 - Layoffs and Rehiring

applies.

Signed at , British Columbiathis  day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Bargaining Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:

The Canadian Union of Public Employees - Locd 440
(hereinafter cdled the “Union’)

RE: COMPENSATION

WHEREAS the Board and Union have agreed to the following Wage Compensation:
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* 2% wage increase effective January 1, 2001.
* 1% wage increase effective January 1, 2002.

For the period January 1, 2002 to June 30, 2003, wage increase equivalent to that negotiated in the
broad public sector, as described in the [1C #2 Reports dated May 30, 2000 and June 7, 2000.

Signed at , British Columbiathis  day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Barganing Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

RE: Support Staff Job Security Early Retirement | ncentive Plan

CUPE and BCPSEA have agreed that the primary purpose of the fund is to minimize or avoid layoffs
due to declining enrolment.

Didtrict No. 6 (Rocky Mountain) 80
Canadian Union of Public Employees - Local 440



The parties have agreed to offer a Support Staff Early Retirement Incentive Plan based on the following
criteria

1 The plan will be at no cost to the Board.

2. Funds for the plan will be generated from the Support Staff Job Security Fund and will be
available subject to the funding recelved from the Ministry of Education.

3. The funds generated from the Support Staff Job Security Fund in the previous school year will
be available as aretirement incentive in the current school year.

4, Should the gpplications to the fund exceed the available funding, the incentive payments will be
paid to those with the most seniority. The fund cannot be overdrawn.

5. Excess funds available after dl gpplications have been processed shdl be carried over and
included in the Job Security Fund.

6. In order to be digible for consderation for the incentive the following criteria must be met:

a) Actively employed support saff who have a minimum of ten (10) years service with School
Digtrict No. 6 and are fifty-five (55) years of age or older as of September 30, 2001.

b) Resignation of employee effective November 30, 2001 or earlier.

) Employees who are sixty-five (65) years of age or have 35+ years of pensonable service, are
not digible.

d) Theincentive will be paid as follows.
Age

60 - 64 years 25% of 1 year’ swage
55 - 59 years 50% of 1 year’ swage

1 year’ swage is based on the employees posted hours.
Payment Plan Options.
1) Payout may be taken in one lump sum.
2) Payout may be taken in two ingtdlments - first ingalment in the year of

retirement and 2nd ingtadlment the following year. The employee will
decide on the amount of the instalment.
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Applicants for Early Retirement Incentive Plan will be accepted a the Human Resources Department by
September 30, 2001.

Signed at , British Columbiathis  day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Barganing Char

LETTER OF UNDERSTANDING

Between:

The Board of School Trustees of School Digtrict No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

RE: JOURNEYMAN MAINTENANCE CLASSIFICATION
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The parties have agreed to allow the Journeyman Mechanic classification to come under the
umbrella of the Journeyman Certified classification.

Sgned & , British Columbiathis day of , 2001.
Board Chairperson President - CUPE Local 440
Secretary Treasurer Bargaining Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School Digtrict No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:
The Canadian Union of Public Employees - Locd 440
(hereinafter cdled the “Union’)
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RE: TECHNICAL SERVICESPERSONNEL - FLEXIBLE HOURS

The Board and Union have agreed to the following:

That Technicd Services Personnel (Network and Systems Technician, Computer Technician and
Technology Coordinator) may, at times, find it necessary to work flexible hours. It may aso be more
efficient a times to work from their home. Therefore, it is agreed that flexible hours may be arranged
but must be gpproved by their immediate supervisor, hours must be recorded by individua employees
and the Technology Department which will ensure proper accounting of hours worked.

It is ds0 understood that flexible hours will not involve overtime unless approved by the

employee simmediate supervisor.

Signed at , British Columbiathis  day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Bargaining Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:

The Canadian Union of Public Employees - Loca 440
(hereinafter cdled the “Union’)

Didtrict No. 6 (Rocky Mountain)
Canadian Union of Public Employees - Local 440
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RE: Sophie Timothy - FLEXIBLE HOURS

The Board and Union have agreed to the following:

That Sophie Timothy may work flexible hours to combine her Specia Education Assgtant position at
David Thompson Secondary School and custodia position at Eileen Madsor/J Alfred Laird Schools for
the remainder of 2001/2002 school yesr.

Sophie Timothy will do her custodia postion of 4 hours per day, Monday to Friday and Specid
Education Assistant position 6 %2 hours per day Monday, Tuesday and Wednesday, with the possibility
of change in day depending upon students needs.

It is dso understood that there will not be work over 40 hrs'wk and no overtime will be paid within the
40 hour week. Time sheets are to be completed indicating actua hours of work per day.

Signed at , British Columbiathis day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Barganing Char

LETTER OF UNDERSTANDING
Between:

The Board of School Trustees of School District No. 6 (Rocky Mountain)
(hereinafter cdled the “Board”)

and:
The Canadian Union of Public Employees - Loca 440
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RE: WORKERS COMPENSATION PROTECTION

WHEREAS the Board and Union have agreed for the purpose of clarification, an employee receiving
compensation benefits under the Workers Compensation Act shall continue to accrue vacation credits
and sck leave credits for a maximum period of twelve months from date of injury. All other benefits as
outlined in Article 12 of the Coallective Agreement shdl continue to be paid by the School Didrict for
employees while they are absent from work with a compensable injury or dam.

Signed at , British Columbiathis  day of , 2001.
Board Chairperson President - CUPE Loca 440
Secretary Treasurer Bargaining Char
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C.U.P.E. LOCAL 440
WAGE SCHEDULE "A"

September 30, 2000 January 1, 2001
(26 Pay Periods) (26 Pay Periods)
Hourty Bi-weekly Hourly
Rate Pay Rate

Students $15.42 $1,233.60 $15.73
Noon Hour Supervisor Before 09 $16.21 $1,296.80 $16.53
Final Rate  $15.42 $1,233.60 $15.73

Labourer Before 09  $16.51 $1,320.80 $16.84
Final Rate $15.42 $1,233.60 $15.73

Adult Crossing Guard Before 09,  $16.21 $1,296.80 $16.53
Final Rate $15.87 $1,269.60 $16.19

Custodian $16.51 $1,320.80 $16.84
Tradesman #1 Before 09  $17.83 $1,426.40 $18.19
Final Rate  $17.59 $1,407.20 $17.94

Bus Driver Before 09  $19.20 $1,536.00 $19.58
Final Rate $17.59 $1,407.20 $17.94

Journeyman Mechanic Before 09  $21.05 $1,684.00 $21.47
Final Rate $19.96 $1,596.80 $20.36

Audio Visual Technicic Before 09  $21.05 $1,684.00 $21.47
Final Rate  $19.96 $1,596.80 $20.36

Technology Coordinator $21.00 $1,680.00 $21.42
Computer Technician $18.23 $1,458.40 $18.59
Network Technician $22.29 $1,783.20 $22.74
Journeyman Certified $21.05 $1,684.00 $21.47
Foreman #1 $22.10 $1,768.00 $22.54
Computer Network Specialist $23.68 $1,894.40 $24.15

2% wage increase effective January 1, 2001.

NOTE B: 1% wage increase effective January 1, 2002. For the period January 1, 2002 to June 30, 20



wage increase equivalent to that negotiated in the broad public sector, as described
ILC #2 Reports dated May 30, 2000 and June 7, 2000.

NOTE C:. Where employees are engaged in work of different classifications, they
shall receive the appropriate rates for the work performed on a pro-rata basis.

NOTE D: An employee required to hold dual trades qualifications shall
receive 5% over their regular rate for each extra trade required.

NOTE E: For the purpose of computing the bi-weekly pay amount, the hourly rate will be
multiplied by 160, being the number of full time working hours per pay period.

C.U.P.E. LOCAL 440
WAGE SCHEDULE "B"

September 30, 2000 January 1, 2001

(26 Pay Periods) (26 Pay Periods)
Hourly Bi-weekly Hourly

Rate Pay Rate

Clerk Typist - Library ~ Before 09 $16.95 $1,186.50 $17.29
Final Rate  $16.51 $1,155.70 $16.84
Kitchen Assistant - Cashier $16.47 $1,152.90 $16.80
Feacher-Assistant-General 1641 $1.148.70 $16.74
Teaching Centre Cooi Before 09  $19.11 $1,337.70 $19.49
Final Rate  $17.59 $1,231.30 $17.94
Resource Centre Sec  Before 09/0  $19.11 $1,337.70 $19.49
Final Rate  $17.59 $1,231.30 $17.94
Library Technician Before 09k  $17.57 $1,229.90 $17.92
Lunch Program Aide $17.07 $1,194.90 $17.41
Secretary $18.95 $1,326.50 $19.33
Stay-in-School Coordinator $18.88 $1,321.60 $19.26
Accounting Clerk - Board Office $19.02 $1,331.40 $19.40

Special Education Assistant $18.92 $1,324.40 $19.30



Kitchen Assistant - Cook $21.05 $1,473.50 $21.47

Youth Care Worker $19.84 $1,388.80 $20.24

2% wage increase effective January 1, 2001.

NOTE B: 1% wage increase effective January 1, 2002. For the period January 1, 2002 to June 30, 20
wage increase equivalent to that negotiated in the broad public sector, as described in the
ILC #2 Reports dated May 30, 2000 and June 7, 2000.

NOTE C:. For the purpose of computing the bi-weekly pay amount, the hourly rate will be
multiplied by 140, being the number of full time working hours per pay period.

NOTE B: TFheclassification“Accounting-Clerk—Selkirk' shallremain-on-Wage

NOTE D: Special Education Assistants are employed on a ten month basis, September
to June.



