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ARTICLE1: PREAMBLE

WHEREAS it is the desire of both parties to this Agreement

1. To promote harmonious relations and settled conditions of
employment between the Employer and the Union.

2. To recognize the mutual Vvalue of ‘joint discussions and
negotiations in all matters pertaining to working conditions, hours
of work, and scale of wages, etc.

3.  To encourage efficiency in operation.

4. To promote the morale, well being and security of all the
employees in the bargaining unit of the Union.

AND WHEREAS it B now desirable that methods of bargaining and all
matters pertaining to the working conditions 0fthe employees be drawn
up inan Agreement.

NOW, THEREFORE, the parties agree as follows:
Internretations:

Masculine pronouns shall be understood to include the
feminine gender.

Spouse shall mean:

a) . the person to whom an employee is lawfully married
through an ecclesiastical or civil ceremony;

b)  on designation inwriting by an employee, filed with the

Employer, a person who has been domiciled with the
employeefor at least one (1) year.

1e1



ARTICLE 2 RECOGNITIONAND NEGOTIATIONS

AND EMPLOYER RIGHTS

(A)

(B)

©)

Recognition and Neaotiations

The Employer recognizes the Union as the sole and
exclusive bargaining agency for all employees covered by
the Union's certificate of bargaining authority and hereby
agrees to negotlate with the Union Bargaining Committee,
and will recognize and meet with any of its authorized
committees,-conceming all matters affecting the relationship
between parties, aiming towards a peaceful and amicable
settlement of any differences that may arise between them.

Employer Rights

The Union. recognizes the right  the Board to operate and
manage the schools in accordance with its commitments and
responsibilities and to make and alter from time to e rules
and regulationsto be observed by employees, which rules and
regulations shall not be contrary to any provisions of this
Agreement.

The Board shall always have the right to hire, assign, transfer,
discipline, demote and discharge employees for proper cause
subject to the provisions of this Agreement, and the Union's
rightto institute grievance procedure.

No Other Agreemenit

No employee shall be'required Or permitted to make any
Wen or verbal agreement with the Employer or his
representative which may conflist with the terms of the
Collective Agreement.

2e1



ARTICLE 3: NO DISCRIMINATION

(A)

(B)

©)

The Employer agrees that there shall be no discrimination
exercised O practised with respect to any employee n the
matter of hiring, assigning wag6 rate, training, upgrading,
promotion, transfer, layoff, recall, discipline, classification,
discharge or any other action by reason of age, race, creed,
colour, ancestry, national origin, religion, political affiliation or
activity, sexual orientation, sex, marital Or parental status,
family relationship, place of residence, handicap, nor by
reason of his membership or activity in the Union or any other
reason.

For the putpose of this Agreement, the term "handicap” shall
be defined as follows:

Any degree of medically diagnosed physical disability, infirmity,
malformation or disfigurement, condition of mental retardation
or impairment, learning disability, Or dysfunction in one Or more
of the processes involved in understanding or using symbols or
spoken language, or a psychological disorder,

The Employer and the Union recognize the right of employees
to work in an environment free from all harassmentand agree
to cooperate in attempting to resolve, in a confidential manner,
any complaints of harassment which may arise in the work
ptace.



ARTICLE 4. UNION SECURITY

Every employee who B now OF hereafter becomes a member of the
Union shall maintain his membership in the Union as a condition of his
employment, and every new employee whose employment
commences hereafter shall, within thirty (30)days (excluding July and
August) after the commencement of his employment, become a
member of the Union as a condition of his employment,
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ARTICLES: CHECK OFF OF UNION DUES

The Employer agrees to the compulsory check off of all Union dues
and assessments as a condition of employment. Said dues and
assessments to be paid and deducted each pay period and forwarded
to the Unionwith a list of those paying dues, the amount each pays and
the number of hours worked.



ARTICLE6: THE EMPLOYER AND UNION SHALL

ACQUAINT NEW EMPLOYEES..

(A

(8)

The Employer agrees to acquaint new employees with the fact
that an Agreement between the parties is in effect, and with
the conditions of employment set out in Articles 4 and 5
dealing with the Union Security and Dues Check off.

New employees shall be presented with a copy of the
Agreement, a Union membership card and Union dues check
off card, and a Union package. The dues check off is to be
signed and turned back to the Employer immediately. The
Union membership card is to be signed and turned over fa the
Union Treasurer within thirty (30) days.

On commencing employment, the employee's immediate
supervisor shall introduce the new employee to his Union
Steward or representative. An Officer of the Union, after
informing the Building Supervisor, shall meet with all new.
employees for the purpose of an orientation meeting within
regular working hours and without loss df pay. This meeting
shall be held within the first month of employment. The
purpose of such meeting is to acquaintthe new employee with
the benefits and duties of union membership and his
responsibilitiesand obligations to the Employer and the Union.

6e1



ARTICLE 72 LABOUR MANAGEMENT

NEGOTIATIONS

Q)

(B)

©)

()

®

(F)

Bargaining Committee

A Bargaining Committee shall be appointed and consist of not
more than six (6) members of the Employer as appointees of
the Employer, and not more than six (6) members of the Union
as appointees of the Union. Both partieswill advise the other of
their Committee members.

Additional Representativ

Each party to this Agreement shall have the right to have the
assistance of a representativewhen dealing or negotiating with
the other party.

Meeting of Committee

Inthe event of either patty wishing to call a meeting of the full
Committee, the meeting shall be held at a time and place fixed
by mutual agreement, Meetings of the full Committee will be
held no later than ten (10) days after request has been given
unlessvaried by mutual consent.

Function O Bargainin mmitt

All matters of mutual concern pertaining to rates of pay, hours
of work, working conditions, collective bargaining, etc., shall be
referred to the full Bargaining Committee for discussion and
settlement

Tim for Meetin

Any representative of the Union on this Committee, or his
alternate, who is inthe employ of the Employer, shall have the
privilege of attending meetings of the Committee held within
working hours without loss of remuneration, provided that the
work site Supervisor has reasonable notice.

hnical Informati

Within ten (10) days of a request by the Union, the Employer
shall make available to the Unionany information, as appréved
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by the Board as public information, required by the Union for
Collective Bargaining purposes.



ARTICLE 8: LABOUR MANAGEMENTLIAISON

COMMITTEE

(A)

(B)

A Labour/Management Liaison Committee shall cOnsist of not
more than seven (7) representatives of the Union, and not
more than seven (7) representatives of the Employer, of which
one Igpall be a representative from the Educational Officers
Committee and one (1) representative from the Board oF
School Trustees. Both parties shall inform the other in writing
of their members 0N the committee. The committee shall enjoy
the full support df both parties to this Agreement in the interest
of maximum services to the public.

Functions of mmitt

The Committee shall concem itself with matters of the following
general nature:

1. Formulating and implementing a program designed t0
ensure equal employment opportunity for all employees.

2.  Reviewing all aspects df employment for evidence of
differential treatment of employees and to recommend
the necessary measures for eliminating such practices.

3.  Considering constructive criticisms df all activities so that
better relations shalt exist between the Employer and the
employee.

4. Increasing operating efficiency by promoting cooperation -
in effecting economic moves.

5.  Improvingservice to the public.

6. Promoting safety and sanitary practices and the
observance of safety rules.

7. Reviewing suggestions from employees, and
Management questions or working conditions and
service (but notgrievances concemed with Service).

8.  Corecting conditions making for grievances and
misunderstanding.



(C)

9.  Promoting education and training of the staff.

Chaimerson of the Meetings

An Employer and Union representative shall be designated as

 Jolnt Chairperson, and shall alternate in presiding over

monthly meetings.

- Jurisdiction of the Committee

The Committee shall not have jurisdiction over wages, or any
other matter of collective bargaining, including the

~ - administration of this Agreement. The Committee shall not

supersede the activities of any other Committee of the Union
or the Employer, and does not have the power to bind either
the Union or IS members or the Employer to any decisions or
conclusions reached in their discussions. The Committee shall
have the power to make recommendations to the Union and
the Employerwith respect to its discussionsand conclusions. -

The Employer agreesto provide the Committee with access to

such personnel data and other documents as may be
requested by it.

.. 8e2



ARTICLE9: DEFINITION OF EMPLOYEES

(A)

(B)

(©)

)

(F)

Category (1) Reaular Emolovee

Occupy a posted position and have successfully completed a
probationary period.

Category (2) Reqular RecallEm

Regular employees who have in the past occupied a posted
position [Category (1) regular employee] and through no fault
of their own were placed on the recall list.

Category (3) Relief Employvee with Seniority

Employees who have in the past been a Category (4) relief
employee and now occupy a position that B known to extend
12 weeks.

Category (4) Relief Employee

Employees who have been hired to relieve any employee for
any duration oftime.

Trial Emplovee

Are Category (1) regular employees . who are in a new and/or
higher classification.

Probationary Emplovee

An employee who is I their first posted position Or a Category
(3) relief employee with seniority who has been appointed,
according to date hire cluster, to a position that is known to
extend 12-weeks or more. Employees on probation do not
have a seniority date.



ARTICLE |O: SENIORITY

(A)

Seniority Is the length of service within the Bargaining Unitand
with the Ermnployer and shall operate on a bargaining-unit-wide
basis. The seniority list agreed upon between the Union and
former School DistrictNO. 24 June 2, 1982 shall be considered
the recognized senlority date for employses on staff at that
time. The seniority listagreed upon betweenthe Union and the
former School District No. 26 in the Memorandum of
Agreement on Amalgamation (January 16, 1997) shall be
considered the recognized seniority date for employees On
staff at that ime, The aforementioned SeNIONty lists shall be
integrated and considered te recognized seniority dates for
School District NO. 73 employees.

Seniority for employees not on the above list will be
established as follows:

1. A seniority date shall be granted to an employee upon
the successful completion of a probationary period.

2. The date on which a Category 1 regular employee or
regular parttime employee, or a Category & relief
employee with seniority was confirmed in his
appoihtment shall be the date from which a calculation
shall be made.

3.  Total accumulated days worked prior to appointment in
2 above shall be used to establish an employee’s
seniority date by backdating the date in 2 above by the
number of days worked.

4,  Incases where no Category 1 regular employee and/or
Category 2 regular recall employee has posted on a
vacancy, Category 4 relief employees shall be éntitled to
use their total accumulated days worked when postin
on a posted position. On request, Category 4 rel
employees will be nofified of their accumulated days
worked before any posting meeting.

The Employer shall maintain an up-to-date seniority fist for all
employees denoting either seniority date or accumulated days
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(B)

©)

worked. A copy shall be sent to the Union and posted on all
bulletin boards at the end of September, the end of January,
the end of April, and prior to June staffing. Updated seniority
lists will be provided to the Union prior to posting meetings or
as requested.

Seniority During Absences

if an employee B absent from work because of sickness,
accident, layoff, or leave of absence approved by the
Ernployer, he shall not lose seniority rights.

An employee shall only lose his seniority inthe event:
1. He B dischargedforjust cause and is not reinstated.
2.  Heresigns.

3. He B absent fromwork N excess of One (1)working day
without notifying his Employer, unless such notice was
not reasonably possible.

4,  After a layoff, he fails to return to work Wil five (5)
calendar days, after being notified by registered mail to
do so, unless through sickness or other just cause. It
shall be the responsibility of the employee t0 keep the
Employer informed of his current address

5. An employee who B laid off shall not attain seniority
recall rights if employed for less than three (3) months. i
he is employed In excess of three (3) months, he shall
not retain seniority rights if he B laid off and not
reemployed within twelve (12) months after layoff.

Seniority During Transfersto Supervisory Positions

Ifan employee B transferredto a Supervisory position or any
other position not covered by this Agreement, he shall retain
his seniority as per Article 22(G)(3).

10e 2



ARTICLE M: LAYOFF. BUMPINGAND RECALL

(A)

(B)

Definition of Layoff

Exceptas describedin 11(F) a layoff shall be defined as:

1. a reduction in the number of Category 1 regular

employees,

2.  a reduction, n the regular hours of work of regular
employees as defined in this Agreement, or

3.  a result d school term closures or seasonal layoffs as

per (B)4 of this Article.

Intent to_Layoff. Bumping, Lavoff/Severance and Recall
Procedure

Both parties recognize that job security should
increase in proportion to length of service. Therefore,
in the event of a layoff under Article 11(A) 1 or 2,
Category 1 regular employees shall be laid off by
classification inthe reverse order of their seniority. The
Board shall give intent to layoff letters only to those

employees having positions eliminated. -

1. Intentto Lavoff .

Those Category 1 regular -employees receiving an

intent to tayoff lettar Will be able to choose to:

(i) Accept the reduction in hours and remain
the amended position.
(ii)- Exercise their seniority to secure any position
for which they are qualifisd.
(iii) Elect to receive severance pay as noted in
11-B-2 (i),
2. Bumping, Layoff/Severance

In the event an employee WhO receives an intent to
layoff letter, or is displaced by bumping, is unable or
unwilling to secure a position at the posting meeting,
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the employee will be able to exercise one df the
following options:

()

(if)

(il

Recall

Exercise their seniority tu displace a junior
employee in any position for which they are
qualified.

In the event an employee proves to be
unsatisfactory within a two (2) week
familiarization period, he will exercise seniority
within his former classification or any equal or
lower hourly rated classification and displace
a junior employee within that classification or
be placed on the relief roster.

Electto be placed on the relieffrecall roster
notedin C of this Article.

Accept severance pay on the basis df one
week's pay at the rate for the position last
occupied Tor each year of completed service
with the Employer.

All other Category 1 regular employeestaid off as per
Article 11(A)1 and 2 shall be recalledto their
classification and position held priorto layoff in order
of their seniority.

Category 1 regular employees laid off under Article
11(A)3 shall be laid off by classification in reverse
order of seniority and recalled to their classification
and position held prior to layoff in order of seniority.

U]

Employees who are temporarily laid off as a
condition of employment in the Seasonal
Grounds, school-based Clerical, School
Support Worker and Bus Driving positions
and are not recalled after their normal |

period, shall be notified immediately, and all
provisions of Article 11 shall apply. These
employees shall not retain seniority rights if
they are laid off and not re-employed within
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()

D)

twelve (12) months after notification of
permanent layoff.

5. All vacant or newly created relief and temporary
assignments of a known duration of more than 20
days must be offered to Category 2 regular recall
employees in order of seniority, prior to being filled by
Category 4 relief employees.

8. In the event that an employee other than a School
Support Worker does not return from layoff to their
classification or position, the vacancy shall be posted
In accordance with provisions of Article 12.

7. In the event that @ School Support Worker does not
return from layoff to their classification or position, It
will be filled according to Article 12(B).

Category 1Regular Emplovees on Layoff and Retaining Recall
Riahts . _ ‘ :

1. Shall receive all job postings at their most recent
mailing address on file with the Employer.

2, Shall be permitted to retain benefit coverages as
provided for in Article 28,

3. Shall be recalled by seniority for temporary
assignments provided they are competent to do the
work.

4, Shall be eligible for all benefits provided by this
Agresment. Employees on layoff and working in long
term relief assignments (more than 20 days) shall be
eligible for benefits as provided for in Article 21 and
Article 22.

Employees displaced will. receive layoff notice of thirty
(30) days.

Notice of Lavoff

The Employer shall notify Category Bregular employees who
have completed their probationary period, and who are to be
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(E)

(F)

®

laid off under 1 1(A) lor 2, inwriting thirty (30) calendar days if
employed by the month, or seven (7) calendar days if
employed by the hour, before layoff B to be effective. If the
employee laid off has not had the opportunity to work the
number of days for which notice of layoff was given, he shall
nevertheless be paid for that period from the date of layoff
notice. The Employer shall provide a record of employment
(ROE) upon requestto those individuals laid off.

Continuation of Benefits

The Employer agrees to pay for Category Iregular employees
as defined in Article 8, the monthly premium up to four (4)
months of the Medical and Extended Health Care Plans for the
employee laid off who is currently covered by the Plans. In the
event of a longer layoff, the employee so affected will be given
the option to review coverage as per Article 28.

The 0NUS to be 0N the employee to notify the Employer one
month in advance of the expiration, together with advance
paymentfor the ensuing month, and it will be his responsibility
to submit payment In advance for any subsequent payments.
Should such advance payment not be required, the employes
shall be reimbursed.

Mid-Year Elimination of School Support Worker Positions

If the level oF school support worker support drops in a location
as a result of a student changing schools or leaving the district,
a consultative process will occur to determine which school
support worker will be relocated. If agreement B not reached;
the most junior employee in that classification will be
reassigned.

School support workers Who are affected in this way will
choose to be erther:

1. reassigned within the general geographic area and
maintaineconomic status of the prior assignment, or

2. placed on the recall list under the definition of a
Category 2 regular recall employee.

Where a school support worker b assigned student-specific,
and the student is not N attendance at school for more than
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one (Dweek the applicable support employee will be
reassigned within the general geographic area to provide
support as detlermined by the Board and will receive mileage

as per Board policy if required to travel in excess of €an(10)
kilometres extra © and from work.
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ARTICLE 12: PROMOTIONS AND STAFF CHANGES

(A)

)

Job Postings

When a vacancy occurs for a position that is not a relief or
temporary assignment, or when a new position is created, the
Employer shall notify the Union inwriting and post notice of the
positionwithin thirty (30) calendar days unless mutually agreed
to otherwise on all bulletinboards for a minimum of one week.

Positions that are known to extend beyond twenty-four (24)
weeks will be posted.

90% of the budgeted FTE school support worker positions will
either continue or be posted at the annual posting meeting to
be held in June on a date mutually agreed upon prior to June
1% Other positionswill be filled as per B(1)(iv).

Such notice shall be open to both male and female applicants,
and contain the following informatioh: location, nature of
position, qualifications, required knowledge and education,
skills, shift, wage or salary rate or range.

No advertisement shall e placed until such notice has been
completed.

Method of Making Appoiniments

1. ()  Exceptfor those positions specifically excluded all
appointments to Custodial, Clerical, Grounds and
Bus Driving positions shall be made at a posting
meeting convened by the Employer and jointly
presided over by the Union and the Employer.
Postings for all positions shall include all relevant
data and details concerning the positions.

Appointments to the posted position(s) and any
other position(s) that may become vacant as a
result of any rearrangement necessitated by the
" original appointment(s) - shall be made at this
meeting in accordance with Article 12(8) 2 and 3.
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(C)

All other positions not listed above shall be
posted and filled by written application rather
~ than at a posting meeting.

@) All employees looking to change classifications
will be required to pre-qualify with the appropriate
department manager.

@iy School support workers who secure positions of
20 hours per week or less at the June posting
meeting will be offered, in order of seniority, the
opportunity to fill a full-time position; should one
become available between. September and
December.

(v) The remaining school supportworker positions Wil
be filled for the duration of that school year, in
order of seniority, from the recall listfirst, and then
‘from the relief list by date hired cluster.

Both parties recognize that job opportunity should
Increase In proportion to length of service. Therefore, in
making staff changes, appointments shall e made of
the applicant senior in the Service, and having the
required qualifications. In the event seniority dates are
equal, the original date of the application form will be
usedto break thetie.

Employees that may not be able to attend such
mestings may submit written application for the posted
position(s) or those position(s) that may become vacant
as a result of a re-arrangement necessitated by the
original appointment(s).

Trial/Probationary Period

The successful applicant shall senve either a twelve (12) week
trial or probationary period as defined in Article 9. Ifthis period
includes the summer breaks, then this period shall be
extended. by up to four (4) weeks. Conditional on satisfactory
service, such trial or probationary promotion shall become
permanent after the period of twelve (@) weeks.
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@)

E)

1.  Tria Employees

In the event the successful applicant serving a trial
period proves unsatisfactory in the position during the
aforementioned trial period, he shall displace the most
junior person within the general geographic area having
the same number of shift hours per week in what was
his previous classification,

If the above noted applicant was appointed from the
recall list that individual will retum to the recall list

2. Prabationary Emplovees

In the event the successful Category 4 relief employee
serving a probationary period proves unsatisfactory in
the position during the aforementioned probationary
period the employee will be placed back on the relief
roster.

Union Notification

The Employer shall notify the Union when it occurs of all
appointments, hirings, layoffs, rehirings, terminations,
maternity leaves, long term sick leaves and general leaves of
absence of any duration. Such notice shall include the current
addresses of newly hired or re-hired employees, and any
changes of address 0f present employees.

PromotionsReduiring Higher Qualifications

In cases of promotion requiring higher qualifications or
certification, the Employer shall give consideration to
employees who do not possess the required formal
qualifications, but are preparing for qualifications prior to fiing
a vacancy. Such employees will be given an opportunity to
qualify within a specified length of ime, as mutually agreed
between the parties to the Agreement, and to revert to their
former position if the required qualifications are not met within
such time.
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F) Transfers

An employee may be transferred from one position to another
inthe same classification within the School District:

1. if it b considered by mutual agreement between the
parties that he can better serve his Employer in the new
situation.

2. by mutual agreementan erlﬁblc_)yeehmay be temporarily
transferred for appropriate training in any department
within the School District.

(¢)  DateHired Clusters
+ Date Hired Clusters are groups oF Category 4 relief

emPonees_hired within six-month periods. Employees within
a cluster Will be called for positions for which they are

qualified as provided for in Article 12 (H):

For the term of this Agreement date hired clustérs are as followsw:.

Those with Senlority Date 0
July 1, 1998 — December 31, 1999 13
January 1, 2000 - June 30, 2000 R 14
July 1, 2000 - December 31, 2000 1 15
January 1, 2001 ~ June 30, 2001 ' , 16
July 1, 2001 - December 31,2001 =~ 17
January 1, 2002 — June 30, 2002 - 18
July 1, 2002 — December 31, 2002 ' 19
January 1, 2003 = June 30, 2003 , , 20
July 1, 2003 — December 31, 2003 ' 21
January 1, 2004 - June 30,2004 A1 .22
July 1, 2004 - December 31, 2004 _ 23
January 1, 2005 - June 30, 2005 , 24
July 1, 2005 — December 31, 2005 X .25
January 1, 2008 ~ June 30, 2008 oo 28
July 1, 2006 — December 31,2006 | 27
| January 1, 2007 — June 30, 2007 . . 28
L July 1, 2007 =December 31,2007 . 4 - = .29
January 1, 2008 -~ June 30, 2008 .30
July 1, 2008 ~ December 31, 2008 31
January 1, 2009 - June 30, 2009 32
July 1, 2008 — December 31, 2009 33
January 1, 2010 ~ June 30, 2010 34
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Filling of Relief Assignments

In order to provide senior relief employees and those
employees on lay-off with long-term assignments:

All short-term assignments will be filled within a
geographic area on a rotational basis by date hired
clusterswithin each specific geographic area.

All assignments of a known duration of more than
twenty (20) working days will be considered long-term
and will be offered to those relief employees not
already in a long-term assignment, based on a system
rotational basis within the date hired cluster and not on
a geographic basis.

Mileage will be paid as per Article 23(e) to any relief
employee who B required to travel outside of their
designated geographic area for &' short-term
assignments for the first twenty (20) days only.

Mileage will not be paid to relief employees when they
accept a known long-term assignment based on date
hired cluster(s) as in (2) above.

Inthe event an absence becomes known as long-term
within the first five (5) days of an assignment, the relief
employee assigned on a rotational basis within a
geographic area will be removed and replaced with a
relief employee in an earlier date hired cluster. Inthe
event it may be necessaryic remove a reliefemployee
who-has been in .an assignment for more than five (5)
days, the parties will discuss this matter at.that time.

The relief roster in various occupational groups shall
be kept to the minimum number of employees
necessary to cover relief work and the relief work shall
be allocated in a manner that will equalize as close as
reasonably possible the monies earned by the
employees 0N their respective rosters.
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The Employer is committed not to use relief
employees where if B feasible to establish a regular
position.

Assignments or Assianment Chianges

Assignments or assignment changes will be determined
through a consultative process at the school level or work
location.

In the event an individual has a concern with the specific
assignment and has legitimate grounds for appeal, the
affected employee may appeal © a committee comprised of
representatives from the Employer and the Union.
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ARTICLE13: GRIEVANCE PROCEDURE

A grievance shall be defined as any difference arising out of the
interpretation, application, administration, Of alleged violation of the
Collective Agreement.

(A)

©)

(D)

(E)

In order to provide an orderly procedure for the settling of
grievances, the Employer acknowledges the right of the Union
to appoint,-or otherwise select a Grievance Committee of five
(5) members, who shall process any grievance in their
department N accordance with the Grievance Procedure.

The Employer shall recognize the Shop Stewards selected by
the Union. Shop Stewards shall investigate and attempt to
settle disputes before reaching the Grievance Committee.

The Union shall notify the Employer in writing of the name of
each Grievance Committee member and Shop Steward before
the Employer shall be requiredto recognize him.

In order that the work of the Employer shall not be
unreasonably interrupted, Shop Stewards are required to
advise their Supervisor of their time of departure and return to
their regular duties when acting as Shop Stewards.

Should a dispute arise between -the Employer and any
employee(s) or the Union an earnest effort shall be made to
settle the dispute fairly and promptly in the following manner:

Step 1: The aggrieved employee(s) shall submitthe grievance
to.the Shop Steward within fiteen (15) days of
becoming aware of an alleged violation.

Step 2: If the Shop Steward and/or the grievance committee
consider the grievance to be justified, the grievant
along with the Steward will seek to settle the dispute
with the employee’s work site supervisor within ten
(@) working days.

Step 3. I the grievance is not resolved within ten (10) working
days of the meeting referred to in Step 2, the
grievance may be presented in written form to the
Assistant Superintendent - Human Resources. The
Assistant Superintendent - Human Resources will
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(F)

@)

H)

0

)

L)

mest with the grievant along with his Union
representativein an attemptto resolve the dispute.

Step4: If the grievance is not resolved within ten (10) working
days of the meeting referred to in Step 3, the Union
may within ten (10) working days of receipt of the
written decision under Step 3, refer the matter to the
Management Grievance Committee which will be
comprised of the Secretary-Treasurer and at leastone
Trustee.

Step 5: Failing agreement being reached at Step 4, the Union
may refer the dispute to Arbitration as perArl]de 14.

The Union shall receive replies at each step within ten
(10) working days and Will proceed to the succeeding
step within ten (10) working days'if applicable unless
mutually agreedto otherwise.

The grievant shall have the right to be present at any step of
the aforementioned procedure.

Where a dispute involves a question of general application of
interpretation or where a dispute involves five (5) or more
employees, or dismissal of an employee, Steps 1 and 2 may
be bypassed.

Repliesto written grievances shall be I writing at all stages.

Grievances settled' satisfactorily within the time allowed shalll
date from the time that the grievance was filed.

The Employer shall supply the necessary facilities for the
grievance meetings.

Employees together with their Shop Stewards shall have
access to all information in their personalfile.

f the grievant, Union or Management fails to process a
grievance to the next step in the grievance procedure within
the time limits specified they shall request an extension of the
time limits N writing. Such requests shall not be unreasonably
denied by the other party.
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ARTICLE 14: ARBITRATION

(A)

(D)

C sition of Board df Arbitration

When either party requests that a grievance be submitted to
Avrbitration, the request shall be made in writing addressed to
the other party of the Agreement. Either party may proceed to
expedited arbitration as per Section 104 of the Labour
Relations Code. If there is no request to proceed to expedited
arbitration, a full arbitration hearing shall be held. party
shall name an arbitrator to an Arbitration Board within five (5)
days thereafter and shall notify the other party of the name and
address of its appointee.

If the recipient oF the notice fails to appoint an arbitrator, or if
the o (2) appointees fall tu agree upon a Chairman within
five (5)days, the appointment shall be made by the Minister df
Labour upon the request of either party. The parties may, by
mutual agreementappoint a single arbitrator.

Arbitrator Exclusions

No person shall be selected as a member of an Arbitration
Board who:

1. b acting, or has within a period of six (6) months
preceding the date df his appointment acted in the
capacity of solicitor, legal advisor, counsel, or a paid
agent of either of the parties.

2. Hasany pecuniary interest N the matters referred to the
Arbitration Board.

Arbitration Board Procedure

The Board may determine its own procedure, but shall give full
opportunity to all parties to present evidence and make
representations to it. The decision df a majority shall be the
decision of the Board.

Decisions of the Board

Should the Board of Arbitration find that an employee hasbeen
suspended or dismissed for other thanjust cause, the Board of

14 e 1



(E)

(F)

G)

Arbitration may direct the School Board to reinstate the
employee and pay the employee a sum equal to the wages or
salary lost by such suspefigioii or'discharge, or such lesser
sum as in the opinion of the Board is fair and reasonable, or
make such other order as it considers fair and reasonable.
Provided always that any order relative to lost wages shall be
less any wages Or salary earned by an employee during a
period of suspension or dismissal.

The decision of the Board of Arbitration shall be final and
binding on all parties, but in no event shall the Board o
Arbitration have the power to after, modify, or amend this
Agreement in any respect. Should the parties disagree as to
the meaning of the decision, either party may apply to the
Chairman of the Board of Arbitration to reconvene the Board to
clarify the decision, which it shall do within three (3)days.

Expenses of the Board

Each party shall pay:

1. Thefeesand expenses of the arbitrator it appaints.
2,  One-halfthe fees and expenses of the Chairman.

i of Time Limits

The time limits fixed in both the Grievance and Arbitration
Procedure may be extended by mutual consent of the parties
to this Agreemsnt.

Witnesses

At any stage of the Grigvance or Arbitration Procedure, the
parties may have the assistance of the employee(s) concerned
as witnesses and any other witnesses, and all reasonable
arrangements will be made to permit the conferring parties or
the arbitrator(s) to have access to any part of the Employer's
premises to view any working conditions which may be
relevantto the settlementof the grievance. .
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ARTICLE 15: RESIGNATION, DISCHARGEOR

SUSPENSION

A)

(B)

®

Wamings

Whenever the Employer or a Deputy deems it necessary to
censure an employee in a manner indicating that dismissal
may follow any repetition of the act complained of, or omission
referred to, or may follow if such employee fails to bring his
work up to-a required standard by a given date, the Employer
shall, within five (5) days thereafter, give written particulars of
such censure to the employee and the Union.

Discipline. S ion. Discharge P |

1. An employee may be disciplined, suspended or
discharged only forjust cause.

When an employee is disciplined, suspended Or
discharged he shall be given the reasonin the presence
of his steward, or any member of the Executive
available. Such employee and the Union shall be
advised promptly in writing by the Employer of the
reason for such discipline, suspension or discharge.

2. An employee considered by the Unionto be wrongfully
a unjustly discharged or suspended shall be entitled to
a hearing under Article 13, Grievance Procedure. -

Resignation

Any employee may resign by giving the Employer two (2)
weeks' notice.

Removal of Disciplinary L etfers

After eighteen (18) months has elapsed, an employee may
1aili)ply to have letters of a disciplinary nature removed from their
e.

Falselv Accused Employee Assistance

1. An employee accused of misconduct and subsequently
found to be not guilty shall:
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@) be provided with specialist counselling and/or
medical assistance to deal with any negative
effects of the allegations;

(i)  be provided time off as sick leave when supported
by medical documentation.

The Employer shall issue, upon request, a clear written

statement exonerating the employee WhO has been
found to be falsely accused.
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ARTICLE 16: HOURS OF WORK

A)

®)

The Employer agrees N consultation with the Union, to set
forth the working schedule for each work location in Schedule

B.

Regular Hours

The regular wark week for full-time positions shall
consist of

@)

(fi)

(i)

five (8), seven and one half (7.5) hour days,
from Monday to Friday inclusive, for all
employees other than clerical, bus drivers and
school support workers.

five (5), seven (7) hour days, from Monday to
Friday inclusive, for all clerical employees
exceptas noted N Schedule B.

the regular scheduled route to a maximum of
seven and one half (7.5kours per day for all
bus drivers.

The hours of work for school support worker positions
will be as follows:

)
(if)

(if)

(iv)

All elementary positions at 5.75 hours/day.

All secondary school supportworker positions
at 6.25 hours/day. These positions will
normally finish prior to exams in mid-June.

A four (4) hour provision to provide half time
support at either the elementary or secondary
level

Hours can be increased by up to one hour per
day to the end df 'the school year without
reposting.

Notwithstandingany other provisions of this Agreement, those
employees who of necessity regularly work on Saturdays and
Sundays, shall have as rest days, two (2) other consecutive

16 1



©)

(D)

(E)

days of the week. Insuch event, Saturday and Sunday shail be
considered working days and.ovettime rates shall not.apply,
excapting for that time worked In excess of the Horfnal.

The work day for those employees classed as trades, grounds,
Shop utility, media equipment operator, audio visual technician,
software support technician, I.E service technician, computer
technician, 10w voltage technician, graphic technician, desk
repairman and forestry assistant shall be eight (8) hours per
day at straight time rate, of which 30 minutes will be
accumulated so that on the 16™ day they will be entitled to one
seven and one-half (7.5) day off. This day to be the closest
Monday or Friday after accumulation and approved by the
work site supervisor.

1Three (3)trades days may be banked as provided for in Article
7(B).

Working Ten.(10) Hour Shifts Outside of Geographical Area

Where employees are required 'to work in @ geographic area
requiring significant travel time, instead of working five (5)
regular eight (8) hour days, the members can decide on a crew
basts, to Work four (4) - ten (10) hour days and bank the
additional ®0 (2) hours per day over four days, Referto Letter
of Understanding 39-5 for detalils.

Minimum Hours

Except where otherwise provided in this Agreement, in the
event of an employee starting work in any day, and being sent
home before he has cémipleted four hours, he shall be paid for
four hours at his regular rate. In the event that an employee
reports for work but B sent home before commencingwork, he
shall be paid for two (2) hours at regular rates.

Break Period

All employeesworking I full time (7 or 7.5 hour) positions shall
be parmitied a fifteen (15) minute rest period both in the first
half and the second half df a shit.
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ARTICLE 17: OVERTIME

A

(B)

(C)

Overtime Defined

All time worked beyond the normal work day as defined in
Article 16(B) or normal days of rest shall be deemed to be
overtime.

Prior approval from the immediate Work site SUpervisor must
be obtainedfor all overtime worked.

Overtime Rates

All overtime shall be paid, or banked at double the standard
rate. Overtime may be banked to a maximum of five (5) work
days annually.

Three (3) Tradesmen’s days off for employees as per Article
16(B) may be included in ths bark to the five (5) day
maximum. Seasonal grounds personnel must take banked
Tradesmen's days off within term d appointment. All
employees with more than three (3) TDO/overtime days must
take the days in excess of the three (3) days off by December
31% of each year.

Qvertime on NormalDays of Restand Holidavs

All time worked on normal days of rest shall be paid at
overtime rates.

Any employeewho B requiredto work on a holiday wilt be paid
overtime rates in additionto his regular pay.

Minimum Call-Back Time

Every employeewho is called out in an emergency outside his
regular working hours shall be paid for a minimum of two (2)
hours at overtime rates and shall be paid from the time he
leaves his home until the time he arrives back home. The word
emergency above being defined as the instance where an
employee does not receive notification during hi5 regular
working hours.
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F)

@)

Sharing of Overtime

Overtime and call-back time shall be 'divided equally among
the employees engaged in similar types of operations and who
are qualified to perform the work that is available.

Overﬁ'm‘e-buri“. Lavetis,

There shall be no excessive amount of overtime worked in any
operation while there are employees on layoff in the same or
similar types of operations and who are qualified to perform the
availablework.

Overnight Trips

School support workers who are on overnight trips will be
granted one day 'off in'lieu for each night. This time shall be
mutually agreed upon between the employee and immediate
work site supervisor and taken prior to the end of each school
year.
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ARTICLE 18: DIFFERENTIAL PAY

(A)

In addition to the employees’ regular rate of pay, differential
pay shall be paid at the following rates for each hour worked in
the respective shift.

Afternoon Shift $50.00 per bi-weekly pay period
Graveyard Shift; $56.00 per bi-weekly pay period

The above differentials will be paid only when employees work
N excess of one (IPur outside of the following shifts:

DAY 8:00AM. TO  400P.M.
AFTERNOON 4.00PM. TO MIDNIGHT
GRAVEYARD MIDNIGHT TO  8:00AM.

The Steno | Dispatcher position(s) will be paid 1.5 hours per
day Graveyard Differential.

All employees whose normal-work week includes work on

Saturday or Sunday, shall receive one hour extra straight time
pay for each Saturday or Sunday worked.
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ARTICLE19: HOLIDAYS

All employee's after fifteen (15) days of employment shalt receive one
day's pay for notworking on €hefollowing holidays.

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Queen's Birthday Christmas Day
Canada Day Boxing Day

British Columbia Day

And any other day as proclaimed by the Federal, Provincial or
Municipal Government as a holiday.

Employees laid off from work shall be entitled to statutory holiday pay if
a statutory holiday occurs during the first ten (10) working days of the
layoff.

Employees on general leave shall not be entitled to payment for a day
that falls within, or en a calendar- day which falls immediately prior to or
following such leave.

When any of the above StalLitory holidays fall on a normal non-working
day and No other day is'declared I substitution thereof, employees
shall receive a day off infieu of the statutory holiday.

Category 4 relief employees Will receive 4% in lieu of statutory
holiday pay on each pay cheque.
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ARTICLE 20: VACATIONS

A)

(B)

(C)

D)

Definitionof Vacation Year

The vacation year shall be defined as the period of time from
June 1% to May 31* except as provided for in Article 23(B).

Effective the first: day of the vacation year following the
vacation year an employee enters service with the Employer,
he shall be entitled to annual vacations in accordance with the
following schedule:

1. Accumulated service from date of entering service to
May 31*, ten (10) complete months or more, fifteen
Q@) working days.

2; Accumulated service at May 31% of less than ten (10)

complete months, one and one half (1 1/2) working
days for each completed month of service, plus one
and one half (1 1/2) working days for the total of partial
months of sewice, to a maximum of fifteen (15)
working days.

3. Vacation entitlements are based on the anniversary of
service as follows:

Year 1 B4 days/month to maximumdf 15 days
. Years2-5 15 working days

Years6-13 20 working days

Years 14 - 19 25 working days

Years20 + 30 working days

And one additional day for each year of service
thereafter. Employees hired after June 30, 1995 will
be limited to a maximum of 35 days.

If a Statutory or declared holiday falls or B observed during an
employee's vacation period, he shall be granted an additional
day's vacation for such holiday In addition to his regular
vacation time.

Vacation entitlements shall not be accumulated, and shall be

taken in the vacation year following the vacation year in which
they are earned. All employees shall be granted their vacation

200 1



(E)

during the months of July and August. Custodial and school
term clerical, and schéol support: worker classifications WhO
wish to use vacation outside of the months of July and August
shall be approved subjectto the following provisions.

1.

o » M W

Applications will be made prior to September 30 of the
school term for the period requested and will be
approved/denied by October 15;

Up to five (5) employees in each of the three (3)
classifications listed above per school year;

Upto a maximum of two (2) weeks vacation per year;
Based 0N seniority;

Based 0N operational requirements;

Only allowed once every five (5) years per individual.
Vacations will normally be taken through the months
of July and August by all other classifications, except
as'arranged by mutual agreement. Preference over
vacation dates shall be“determined by seniority. The
foregoing shall not preclude the right of an employee
to apply for deferment of vacation entitlement for
good cause.

Vacation entitlements shall be recorded on.pay stubs.

School Term Employees

School term employees who receive days off during the
vacation year necessitated by school holidays and inservice
days shali have such days deducted from thelr vacation
entitementsto prevent layoffon such days.

e

Worker § ig Davys
|3 : | padto: i

one district-wide inservice, and
any four non-instructional days
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School support workers can be granted inservice days off by
the worksite supervisor in lieu of days owed for overnight trips
as per Article 17(G).
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ARTICLE 21: SICK LEAVE PROVISIONS' -

A)

(B)

©)

Sick | eave Defined

K leave means the period of time an employee is permitted
to be absent from work with full pay by virtue of being sick,
disabled, exposed to contagious disease, or under
examination or treatment of a physician, chiropractor, or
dentist, or because of an accident for which compensation is
not payable under the Worker's Compensation Act.

Amount of Sick | eave

Sick leave shall be granted to employees on the basls of one
and two-third (1 2/31days for every month of service.

In any one calendar year when an employee has not had sick
leave, or only a portion thereof, he shall be entited to an
accrual of all the unused portion of sick leave up to a maximum
of 160 working days for hig future benefits. Employees at
maximum accumulation of 160 or more sick days shall
accumulate at one half day per month effective January 1,
1993,

Employeeswho have accumulated 180 days or more and who
become ill in the year preceding retirement will be allotted a
maximum of ety (20) days to maintain their entitement. A
deduction shall be made from accumulated sick leave of all
normal working days (exclusive of Statutory Holiday) absent
for sick leave as defined n (A) and Article 25 (Supplementation
of Compensation).

The PEBT LTD Plan shall be fully integrated with the sick
leave plan.so that an employee will be entitled to use sick
leave up to the date hefshe is eligible to collect LTD (80 work
days) at which time sick leave usage shall cease.

iness inthe Famil

In the case df illness at the employee's residence and/or a
medical emergency/procedure at a hospital of an immediate
family member where no one other than the employee, can
provide for the needs of the ill person, the employee, after
notifying his supervisor, shall be entitled to a maximum of six
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(E)

F)

@)

(6) days per calendar year when supported by a medical
certificate.

hthe event that a non-resident parent requires support due to
a serious medical condition as confirmed by a medical
practitioner, such time will be provided under the Family lliness
provisions of this Article.

Proof of lliness

The Employer may request that an employee provide a
certificate from a duly qualified medical practitioner certifying
the employee was unable to perform his duties due to personal
or family member iliness. The Employer shall reimburse costs
associated with obtaining a medical certificate upon
presentation of a paid receipt

Sick Leave During L eave of Absence

When an employee is given leave of absence without pay for
any reason, or B laid off on account of lack of work and returns
to the service of the Employer upon expiration of such leave of
absence, etc., he shall' not receive sick leave credit for the
period of such absence, but shall retain his cumulative credit, if
any, existing at the time of such leave or layoff.

Sick Leave Without Pay

Sick leave without pay of one year shall be granted to an
employee who does not qualify for sick leave with pay, or who
is unable to return to work at the termination of €he period for
which sick leave with pay B granted. At the end df one year,
any extension can only be granted upon review and by mutuat
agreement of the parties hereto.

Sick Leave Records

A record of all unused sick leave will be kept by the Employer.
Immediately after the close of each calendar year, each
employee shall receive a record from the Employer of his
accumulated Sick leave credit. Any employee B to be advised
on application of the amount of sick leave accrued to his credit.

Sick leave entitlements shall be recorded 0N pay stubs.
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(H)

Payment of Accumulated Sick Leave

Any employee having accrued sick leaveo his credit shall, on
retirement or termination, after tn (10) years of continuous
service, recelve a salary grant In lieu thereof equal to:

One half (1/2) of the days accumulated as per 21(B).

I the event of death, the salary grant shall be paid to his
beneficiary.

Union dues will not be deducted fran payout.
Compassionale | eave

In the event of a life threatening iliness or accident of a spouse,
child, parent or sibling, an employee shall be granted up to
three (3) working days per year without loss of salary which
shall be deducted from the employee's accumulated sick leave
entitlement.
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ARTICLE 22: LEAVE OF ABSENCE

(A)

©)

The Employer agrees that, where permission has been
granted to representatives of the Union to leave their
employment: temporarily in order to meet or carry on
negotiations with the Employer, or with respectto a grievance,
they shall suffer no loss of pay for the time so spent

Union Conventionsand Seminars

Leave of absence without pay and without loss of seniority will
be granted:upon requestto the Board, to employees elected or
appointed to represent the Union at Union conventions and
Seminars, One week's notice shall be given to the Employer.

The Employer agrees to continue regular payment of wages
and deductions for employees on leave under (B) of this
Article.

The Employer will be reimbursed by the Union infull including
holiday pay and pension payments.

Where there B N0 replacement provided for the absent
employee, the money reimbursed and thus saved by the
Employer for said leave Will be used to establish a spacial fund
for educational courses for employees. The Employer will
account in writing to the Union by November 30" annually, for
these funds.

Bereavement | eave

An employee shall be granted three (3) regularly scheduled
consecutive work days leave without l0ss df salary in case of
the death of a parent, spouse, brother, sister, child, grand-
parent, mother-in-law, father-in-law, son-in-law, daughter-in-
law, brother-in-law, sister-in-lawor grandchild.

in the event of death of a spouse, child, parent, brother or
sister, two (2) additional days will be granted.

Reasonable leave of absence shall be granted for travel and
estate affairswithout pay and without loss of seniority.
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(D)

©E

(F)

Up to one-half (1/2) day shall be granted without loss of salary
or wages to aftend a funeral, provided such employee has
given sufficient notice to his immediatework site supervisor.

Jury Duty

The Employer shall pay an employee who is required to serve
as'a juror or subpoenaed court witness the difference between
his normal earnings and the payment he received for jury
service or court witness. The employee will present proof of
service and the amount of pay received,

Leave of Union Officers

Any employee who is elected or selected for a full time position
with the Union, or any body with which the Union is affiliated,
or who is elected to public office, shall be granted leave of
absence without pay and without loss of seniority by the
Employer for a period of one year. Such leave shall be
renewed each year during his term o office. One month's
notice to be givento the Employer.

President's L eave

A President of the Local Union who is elected to take office
100% of the time, shall be granted a legve to assume
presidential duties by the Board. The Board will continue to
pay the President his salary and to provide benefits as
specified in the Agresement. The Union will reimburse the
Board monthly for all salary and benefits costs.

For purpases of pension, experience; sick leave and seniority,
the President shall be deemed to be in the full employ of the
Board. The President shall inform the Board of the number of
days or partidl das if any, that he was absent from
presidential duties. Such days or parifal days shall be
deducted from the President's accumulated sick leave or
vacation credits.”

Upon return from leave, the President has the option of

returning to the position vacated or another position secured
through posting.
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General L eave

Employees shall be granted unpaid leave(s) upon application
as follows:

1.

Up to two (2) days per calendar year for school term
employees for personal business providing an
adequate replacement B available at the time of
approval. Additional days may be granted upon
request.

Up to one (Ixd to a maximum of four (4) months,
upon written application without loss of seniority or
position. The employee bears all costs associated with
maintaining benefits.

Up to one (1) year, upon written application. The
employee does not earn seniority for the year but
maintains Seniority rights as providedfor I Article 10.
The employee bears all costs associated with
maintaining benefits and is required to relinquish his
position and must exercise his adjusted seniority date
to obtain a position upon his return,

Additional leave under subsection (2) or (3) may be granted
every five (5) years provided:

() The employee relinquishestheir position.

) The employee taking the leave does not
accept employment elsewhere.

(iif) The employee bears all costs associated with
maintaining benefits.

@v)  The employee will not accrue seniority for the
duration of the leave.

Educational leave shall be granted as per subsection (2) and
(3) above.
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Maternity | eave

Pursuantto the Employment Standards Act an employee who
becomes preghant:shall proceed on maternity leave and shall:

1. Officially notify the Board of her pregnancy at least
four (4) weeks before the date the employee proposes
to begin leave.

2, Return to duty no later than twelve (12) months after
the birth of her childwith no loss of seniority.

3. . Advise her Employer whether ar not she intends to
retum to the employ of the Employer following
maternity leave.

An employee may be requested to go on maternity leave at
any ime before the dates specified, where it is considered in
the best interest of the Board and not a violation of the

Employment Standards Act.
Supplemental Employment Benefits On Maternity L eave

. When an employee takes the maternity leave to-which she is

entitled pursuantto the Employment Insurance Act, the Board
shall pay the employee:

1. 95% (ninety-five percent) of her current salary for the
first two weeks of the leave which falls during times
when school isin session,

2. . the difference between 95% (ninety-five percent) of
her current salary and the amount of El maternity
benefits received by the employee, for a maximum of
fiteen (15) weeks providing such time occurs when
the employee is N0t on normaliayoff.

Parental | eave

Parental leave shall be grarited to an employee in accordance
with the Employment Standards Act and the Employment
InsuranceAct.
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ARTICLE 23: PAYMENT OF WAGES AND

ALLOWANCES

(A)

® -

Pay Days

The Employer shall pay salaries and wages bi-weekly in
accordance with Schedule "A" attached hereto and forming
part of this Agreement On each pay day, each employee shall
be provided with an itemized statement of his wages and
deductions.

Vacation Pay

All 12-month employees shall receive their pay on regular bi-
weekly pay days unless they request their vacation cheque

early.

All 10-month employeeswill be offered a choice as to whether
they want to be paid out their vacation entittements at the end
of May each year or fo use their remaining vacation
entitlements to stay on payroll past their last day of work.

All  8-month grounds employees Wwill accrue vacation
entittementand not be paid outvacation pay.

Those employees choosing to be paid out their entittements at
the end of May shall receive vacation cheques on the last
office day preceding commencement of the Christmas/Spring
break with others receiving their regular bi-weekly pay
cheques.

The vacation year shall be from July 1% until June 30" for
those 10-month employees who choose to remain on payroll
past their last day of work. Those choosing to remain on
payroll will not qualify for the B.C. Day statutory holiday.

Pav During Temporary Transfers

If an employee substitutes on any job during the absence of
another employee, or performs duties of a higher classification,
he shall receive the rate for the job or his regular rate,
whichever B the greater.
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D)

(F)

©)

(H)

When an employee is regularly assignedto a position paying a
lower rate, his rate shall not be réducsid for a period of three
(3) months following his regular assignment to a lower rate
position.

Automobile Allowance

Where employees agree to use their personal vehicles for
Board business they shall be reimbursed in' accordance with
Board Policy No. 318. This would include claims for working in
two (2) or morework locations.

Mileage for ReliefEmployees

Relief employees shall be paid $25.00 per day in lieu of
mileage if required to travel in their vehicle to an area outside
their general geographic area (Barriers, Chase, Heffley Creek,
Logan Lake, Pinantan,: Brennan Creek, Savona, Tranquille
Valley, Westwold) from the first day of an assignment up to a
maximum of tenty (20) working days per assignment. For
those areas Nnot listed abiove, the following rates apply:

Barriere to Clearwater $25.00
Kamloops to Clearwater $50.00
Clearwater to Blue River $50.00

Bus Drivers - Quiside Bus Trips

The allocation of all extra bus trips shall be in accordance with
Schedule "C" attached.

Qut of Town On Emplover Business

Employees required to be out of town on educational courses
or other Board business shall ke reimbursed expenses in
accordance with Board Policy No. 307. All educational courses
shall receive prior approval ofthe Employer.

FirstAid Certificate

Employees required to possess a Level 3 Occupational First
Aid certificatewill receive an allowance of .50¢ per hour.

Employees required to p0oSsess a Level 2 Occupational First
Aid certificate will receive an allowance 0f40¢ per hour.
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Employees required to possess a Level I Occupational First
Aid certificate Will receive an allowance of .30¢ per hour.

The Employer shall designate an employee who POSSESSES a
Levd 1 Occupational First Aid certificate in each school. Other
employees who volunteer and are designated by the school as
a Level 1 Occupational First Aid attendant shall receive an
additional .30¢ per hour.

Medical Exams

Inthe event a driver has been requiredto have an examination
under Section 48 under the Motor Vehicles Act, the driver will
submit the examination to the School District and all costs
associated with the physical exam will be borne by the
Employer upon receipt of a copy of the examination and the
receiptfor same.

Bus Drivers are required to have an annual physical
examination from a qualified medical practitioner each year
prior to August 15" In e event a Bus Driver has been
requiredto have an examination under Section 48 within three
months prior to August 15™, the Bus Driver will submit the
Motor Vehicle Examination to the School District and will not
be requiredto undergo the School District medical i that year.

Bus Driver = Orientation Trips

Bus driverswill be compensated $25/irip after the initial
orientation trip where mandated by the employer.
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ARTICLE 24: JOB CLASSIFICATIONSAND
RECLASSIFICATION

The Board of School Trustees will develop job descriptionsfor all new
classifications,

The Employer agrees to consult and receive Union input on preparation
ofjob descriptions.
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ARTICLE 25: SUPPLEMENTATIONOF
COMPENSATIONAWARD

An employee prevented from performing his regular work with the
Employer on account of an occupational accident that B recognized by
the Worker's Compensation Board as compensable within the meaning
of the Compensation Act, shall have deductions of that portion of the
day not paid by the Worker's Compensation Board made from his sick
leave entitlement for each day the employee is entitled to Worker's
Compensation, provided the employee has credit, provided further that
this section shall only apply to those employees WhO have completed
the probationary period.

The Board shall receive the Worker's Compensation cheque and shall
g%the employee his regular rate. In the event an employee has not

clent sick leave entittement, the employee shall receive the
Worker's Compensationcheque.
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ARTICLE 26: TECHNOLOGICAL AND OTHER
CHANGES

Adiustment Plan

A) If the Employer Introduces or intends to Introduceé a measure;
policy, practice or change that affects the terms, conditions or,
security of employment of a significant number d employees
by classificationto whom the Collective Agreement applies;

1. the Employer shall give notice to the Union at least
SIXly (60) days before the date on which the measure,
policy, practice or change isto be effected, and

2. after notice has been given, the Employer and Union
shall meet, in good faith, and endeavour to develop an
adjustment plan, which may inelide provisions
respecting any of the following:

0

(it
(iii)
()
\)

(V)

consideration of alternatives to the proposed
measure, policy, practice or change, including
amendment of provisions in te Collective
Agreement;

resource planning and employee counselling
and retraining;

notice of termination;

severance pay;

entitement to pension and other benefits
including early retirement benefits;

a bipartite process for overseeing the
implementation of the adjustment plan.

(B) If, after meeting N accordance with subsection (1), the parties
have agreed to an adjustment plan, it is enforceable as if it
were part of the Collective Agreement.

() Subsections (13nd (2) do not apply to the termination of the
employment of employees referred to in section 49.2 of the
Employment Standards Act.

Any training required as a result of technological change shall be given

during work hours,
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ARTICLE 27: OCCUPATIONAL HEALTHAND SAFETY

(A)

®)

()

)

(E)

(F)

@)

The Union and the Employer shall cooperate in continuing and
perfecting the safety measures now in effect in accordance
with School District Policy No. 308.

The Safety Committee shall be established and composed of
two representatives appointed by the Employer, and two
representatives of the Union and two members of the KTTA as
per the Occupational Health and Safety policy.

The joint safety committee shall comply with and enforce all
applicable federal, provincial and municipal health and safety
legislation and regulations such as the Industrial Health and
Safety Regulations established under the Workers'
Compensation Act and regulations established under

'W.H.M.L.S. and the School District No. 73 Occupational Health

and Safety Manual.

Where an employee working in an environment where serious
communicable diseases have been determined by the Medical
Health Officer to exist, the Boardwill pay expenses associated
with preventive medication not covered by the employee's own
medicalinsurance coverage.

Severe student behaviour occurs when an employee has been
physically Or verbally abused by a student. That employee
shall refer the student to the administrative officer who will
investigate the concern and take appropriate corrective
measures, in every case the administrative officer shall involve
the employee, student and parent/guardian in the corrective
plan, Incident reports that involve injury to employees shall be
sentto the joint Health and Safety Committee monthly.

No employee will be required to work in environments that are
unsafe or unhealthy.

The Employer agrees to have site-based procedures to deal
with employee safety and protection in the workplace. Any
employee upon beginning a new assignment at a work site
shall be provided with safety procedures/guidelines for those
students deemed to be high risk behaviourally and/or for
students requiring extraordinary lifting or mobility assistance.
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ARTICLE 28: BENEFITS

Eligibility for Benefits

1. Category 1 regular employees — entitled to all benefits as
outlined inthis Agreement

Category2 regular recallemployees- If recalled into a position
that is known to extend beyond 12-weeks within 4-months of
being placed on the recall list are treated as a Category (1D
regular employee for benefit purposes. If not recalled into a
position within 4-months of being placed on the recall list will
be given the option to review benefit coverages to determine if
they wish to continue as a Category {I®gular employee at
their costor be a Category (3) relief employee with seniority for
benefit purposes.

3. Category 3 relief employees with seniority ~ Employees wiill
upon successful completion d a probationary period be offered
Medical and Extended Health benefits.

4. Category 4 relief employees — will be entitled to statutory
benefits and vacation pay.

5. Benefit Deductions - All ten (I0) month employees will have -
benefit premiums deducted in eighteen (18) equal instaiménts.

6. In the case d absence for illness, the Employer's contribution
for the Medical and Extended Health plans will be paid for a
maximum of one-year from the commencement of iliness.
Thereafter and for the full period d any other absence, the
employee may pay the full premiums through the Employer if
he so desires.

Other coverages Can be maintained by the employee at their
cost if permitted under the plan(s).

7. For those benefits noted in B-C-F-G and |, as of February 1,

2005, the parties will participate In the Joint Benefit Trust
Program offered through' PEBT.
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A)

(B)

(D)

(E)

Medical Insurance

The Employer shall contribute one hundred peresnt (100%) of
the premiumsof the recognized medical plan.

Exten Health Car

The Employer shall contribute oné hundred percent (100%) of
the premiums of the Extended Health care plan (one million
Iifetime maximum), which shall include hospital co-insurance,
eyeglass coverage and hearing aids. Eyeglass coverage shall
be a maximum df $400.00 every two (2) years for each family
member.

Groiip Life Insurance

Category 1 regular employees shall participate in a mutually
agreeable Group Life Insurance Policy, with the Employer
paying one hundred percent (100%) of the regular monthly
premiums. Group Life Insurance coverage is two (2) times
each employee's annual salary with a waiver of premium rider
to age 85.

Pension Plan

Category 1regular employees shall participate in the existing
pension plan in accordance with the terms ofthe plan, and in
any future plan that may be entered into by mutual agreement
by the parties hereto.

Retirement Benefits

An employee not enrolled in the pension plan, upon retirement,
as deflned by Municipal Superannuation, shall be granted one-
half (1/2) day's pay for every month of service with the
Employer prior to January 1, 1988 and one (Idmy's pay for
every month of service effective January 1, 1988, provided the
employee has served a minimum of five (5) years' service,
except hthe case of dismissalfor just cause.

Employees with Municipal Superannuation, who in the past
were excluded from participation, will be granted this benefiton
a pro-rated basis for the time worked as a regular or temporary
employee (after successful completion of the probationary
period) providing previous setvice was not picked up.
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(F)

@)

(H)

()

Payment of benefit to be based on the rate of pay effective
immediately preceding retirement.

Dental Insurance

Category 1 regular employees shall participate in the Pacific
Blue Cross Dental Plan with the Employer contributing 75% of
the premiums providing 100% of PlanA, 60% of Pian B and
60% of Plan C with a lifetime limit of $3,500.00.

Long Term Disability

Disability benefits will be as provided through the Public
Education Benefits Trust (PEBT).

Employee Assistance

All employees shall participate in the mutually agreed upon
Employee Assistance Program with the Employer contributing-
75 percent of the premium. Employee deductions will be made
at date of hire and annually thereafter in the month of October.

Accidental Death and Dismembermentinsurance.

The Employer agrees to check-off and remit premiums for a
Voluntary Accidental Death and Dismemberment Insurance
Plan and to provide any statistical data necessary for premium
quotation. Such policy and the carrier shall be determined by
the Union. The Employer agrees to provide application forms
and details of this plan to new employees.

Voluntary A.D.&D. benefits N multiples of $10,000 are
available and paid for by the employee.

Emplovment Insurance

All employees shall be covered by the provisions df the
Employment Insurance Act, and the .Employeragrees that no
further certificates exempting employees from coverage under
the Act shall be issued.
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ARTICLE 29: GENERAL CONDITIONS

A)

B

©

(3)

Proper Accommodation
Where possible, proper accommodation shall be provided for
employeesto have their meals and keep their clothes.

Bulletin Boards

The Employer shall provide bulletin boards in suitable locations
upon which the Union shall have the right to post notices of
meetings and such other notices as may be of interest to the
employees.

Eireand Theft Insurance

The Employer shall provide fire and theft insurarice coverinc%
the tools owned by employees and used N performance
their duties with the Employer and kft on the Employer's

premises. The employee shall provide the Employer with an
itemized list of these tools as purchased.

Strike at Emplover's Premises

In the event that any employees of the Employer become
engaged in a strike and maintain pickets at the Employer's
premises, then any refusal to work Or failure to Cross such a
picket line by employee members of this Union shall not be

- oconsidered a violation of this Agreement, nor constitute

sufficient grounds for dismissal. However, services essential to
safeguarding buildingsand property will be maintained.

Instructional Courses and Course Reimbursement

The Employer agrees to pay the full cost for the one successful
attempt of any Course of Instruction required and approved by
the Employer. Employer initiated courses will be funded by the
Employer. Other courseswill be funded as per Article 22(B).

Employees WhO plan 0N requesting course reimbursements
must receive prior approval. When approved by the Employer,
courses that require the employee to travel out of town will be
reimbursed for gas, toll, and ferry charges only upon
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(H)

)

submission of appropriate receipts. The employee will assume
any and all other associated expenses.

Employees taking courses should forward a copy of marks
and/or certificates for inclusion in their personnelfile.

Dress

Employees shall keep themselves clean and tidily dressed at
alltimes, exceptwhen it is necessary for themto be working in
a particular job that tends to require an older type of working
clothes. :

Protective Clothing

The Employer agrees to supply protective clothing to
employees who require them.

Work Boots

The Employer agrees to pay '$100.00 annually towards the.
cost oF work boots where reguired when supported by an
original receipt. ’

Swim Suit Allowance

The Employer agrees to pay 50% to a maximum of $100
annually towards the cost of swimsuits for school support
workers where required on a regular ongoing basis and when
supported by an original receipt!

BusMechanics ,

Bus Mechanics' tools that are Troken, worn out, lost or stolen

\é\ﬁgrgu t%nthaeogrlﬁ?l%%e be repjaced by the Employer at no

New tools required for employges' use on the job due to new
technology' will 'be purchased by the School District. The
School District will retain ownerfhip ofnewtools purchased.
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(K)

L)

(M)

Copyright Infringement

Any employee whose job requires the copying andior
reproduction of material will npt be held responsible for any
Eor%ré%tr infringement violatiqz’n incurred on behalf of the

Snecial Evealasses - VDT's Of CRT's

every two (2) years for spgcla eyeglasses required by

The Employer agrees to pay 0% to a maximum of $250.00
employees working on VDT's gf CRT's

ermriieat ‘
The School Board recognizes that as a general principle it has
an obligation to its employpes to indemnify them from

damages and costs incurred by therr as a result of actions or
prosecutions brought against gmployees acting in the ordinary.

course of their duties. - |

b
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ARTICLE 30: JOB SECURITY

No permanent employee shall lose his employment because of
subcontracting engaged in by the Empl;?yer.
4

No paid staff position will be displaged or replaced by the use of
volunteers.

The Employer B committed during thg life of this Agreement not to
contract out work presently performed Qy C.U.P.E. members.

The Employer B preparedto review copcerns regarding contracting out

informally with the Union through thg Labour Management Liaison
Committee Structure. '
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ARTICLE31: PRESENT CONI&ITIONS AND BENEFITS

All rights, benefits, privileges, and workjng condition: which employees
now enjoy, receive, or possess as employees of the Employer shall
confinue to be enjoyed and possesseq insofar asthey are consistent
with this Agreement, but may be :aodiﬂe; by mutual agreement
between the Employer and the Union. ~
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ARTICLE 32: ACCESS TO INFORMATION

Agendas and minutes of all public Bgard Meetings with attachments
will be provided to the Union at the timg'of distribution to the Board.
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ARTICLE 33: TERM OF AGREEMENT
T
This Agreement, unless changed by ”Futual consent of both parties

hereto, shall be in force and effect fro, . and after the first day of July,
2006 and up to and including June 30,2010, and thereafter from year
to. year unless either party to this Agregment gives noticeto commence
collective bargaining in accordance wjth the Labour Code of British
Columbia. During the period of collecﬁve bargaining, this Agreement
shall continue in full force and effect.

IN WITNESS WHEREOF BOTH PQ’?TIES HERETO EXECUTED
THESE PRESENTS: .

Signed anbehalfofthe Employer: Wgned on behalf of the Unlion:

3 riginally signed by
Originally signed by E@gfﬁﬂeﬂv of Public Employees
The Board of Schoo! Trustees lan Union of Public Employees
School District No. 73 ocal 3500
%(namloopsnhompson)
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DUTIES AND RESPONS!BILITIFS OF SCHOOL BUS
DRIVERS

10.

ql

Al Bus Drivers must possgss a valid B.C. "Class 2"
Chauffeur's Licence and air brﬂT;e endorsement.

Annual Driver Medicals — refer o Article 23 ().

The driver shall sweep and cFan out the interior of the bus
before or after each trip; and sj;all keep the bus well ventilated,
and/or heated at all times. ﬁ

}
Drivers will at all times adhere to traffic and safety regulations
in the operation of hisvehicle. |

The Driver shall never drive bagkwards on the School Grounds
until he has looked behind, sgunded his hom, and placed a
responsible pupil to guard the rear.

The driver shall not leave the q'iyus when pupils are in it until he
has shut off the motor, set thg brakes, and has removed the
ignition key.

¥
The driver shall not engage in unnecessary conversation with
anyone while the bus is in motiﬁn.

1]

The driver shall see that all dgprs on the bus are kept closed
while the bus is in motion.
G

The driver shall bring the bus tfp a complete stop before taking
on or letting off children. Wh?'jnever possible the driver shall
stop off the pavement, at a place where the road may be
clearly seen for several hundfed feet in ether direction. He
shall always signal to drivers gc

stopping or turning. ;

ming up from the rear before

The driver shall pre-trip his "bus Dbefore driving it for the
condition of headlights, brakes, steering apparatus, ftires,
windshield wipers, horns angd other mechanical features
affecting safety df the childreny in the bus he drives. He shall
not transport pupils unlesstherci‘us is safe to operate.

111
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1.

12.

13.

14,

15.

16.

17.

18,

19.

20.
21.

22,

The driver shall not permit anyone but himself to operate the
bus, except with the pernjission of the Transportation
Dispatcher or the Transportatiqn Manager.

The driver shall not fill the fuel ’;ank while pupils are inthe bus,
or while the motor is running.

Drvas shall report all studen;'# accidents to the Principal and
the Transportation Office.

The drivers shall instruct the bupils at least wice during the
school year I the following:

A Use of the Emergency Poor.
(B)  Safe operation of the V@ndows.
(©) Proper use of the fire gxtinguisher.

In the case of an accident, ﬂ19 driver must not make any
statement that may reflect lialﬁility for accident, on himself or
other party. .

i

Drvar report, re vehicle accidqpt forms, must be filed with the
Manager or School Board Ofﬁqqa within 24 hours of accident.

The driver shall report to the Transportation Dispatcher any
new road hazards as they ocayr.

The driver'shall adhere cio'se.(‘y to the established schedule,
which shall be approved by thgiManager and placed inthe bus
where itcan be easily seen,

Pa%s NS ianzralgér, euxsceeﬁﬁlt s¢hodl eﬁéalforoglneyr p%'?p(t)g%
other than transporting pupilst\ﬂ and from school.
The driver shall not permitdogg Or other animals in the bus.

The driver shall report to ‘the Transpottation Manager
immediately when the bus is oyprloaded.

The driver shall keep his persg’?n dean and neat, and not use
tobacco onthe school bus.
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SCHOOL BUS REGULATIONS
s

1.

10,

Principals have the final respongibility for behaviour of all pupils
transported on school buses.

Rules and regulations conceming safety and deportment to be:
(A)  Discussedwith students by school authorities,

(B) Given to Bus Driver.

(C) Copy sent 10 parents fgr signature.

Bus Drivers shall have the authority to maintain order on the

bus, but shall report all cases: requiring disciplinary action to

the Principal on a form provided to the Bus Drivers for "dis
puUrpose.

Parents shall be advised of all cases of misbehaviour reported
by the Bus Drivers to the Principal.

Principals have the authority #p suspend the right to ride on
buses for repeated misbehavjpur. This shall be for a stated

period of time.

Any suspension shalt be reparted to the parents and to 'the
School Board. y

Privilege of transportation shall be restored to students
suspended only Upon assurange to the Principal of conforming
to bus regulations.

Indefinite suspension shall be jauthorized only by the Board of
School Trustees.

Pupils will be held responsiblefor wilful damage 1 the school
bus under Section 124, Manual of School Law.

Bus driversshall be provided with an up-to-date list of students
eligible to ride on the bus. Dyivers may require students to
produce a student's card as prgof of such eligibility. Such card
to beissued free of charge.
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11.

12.

13.

Students must provide the Bug Driver with written permission
from his parent or guardian fp disembark at other than his
normal location,

Drivers shall insure that sufficient fuel is held in tanks to
complete inward and outward ryns.

Drivers are responsiblefor carg and protection of the
transportationequipment N th'q]r charge during working hours.
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SCHEDULE “B”: HOURS OF WORK

The Employer and the Unionagree thgt the appended schedules
sets out the hoursworked I each wor location.

Provisions of Article 17(A) shall apply {p hours worked outside of
those set out in this schedule, Amendments to this schedule may
only be made by mutual agreement cfthe parties to this Agreement.

NOTE 1

NOTE2Z2

NOTE 3
NOTE 4

NOTES

NOTE®6

NOTE7

NOTE 8

All library asslstapt positions in elementary
schools are day ghift and either twenty (20)
hours per weekK ip one location, or thirty-five
(35) hours per W@'ek if combined positions.

When the current incumbentvacates position, it
will revert backtg] an 8:00am starting time.

Denotes combingtion positions.

Hoursas per Letter of Agreement, Refer to
page 39-4,

When the currenf incumbentvacates position, it
will revert back tg a four (4) hour a day, five (5)
days a week posjtion.

Denotes those pgsitions which were reduced n
hours by the Schpol Districtwithout mutual
agreement and were deferred D arbltration by
the Union. Refer fo Letter of Understanding of
December 16, 1985 for resolve,

Denotes the P.M; Custodian position in
secondary schoq| that is appointedin a 4:00 —
12:00 shift but pgrmitted to Work 3:00 to 11:00
except when reqgiired to work 5:00to £00.

Central Stores-Pyrchasing hours of work will be
8:30am -—4:00prrL(1/2 hour lunch break) for the
following positions: Steno 2, DataInput
Operator 1, Buyqu and Buyer 1,
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NOTE®

NOTEIO

Bus Garage Houys — In the months of July and
August, hours of work will be 7:00 am - 3:30pm
with the aséurange that one employeewill work
7:30am ~ 4:00pm dalily.,

Grounds Department Hours shall be as follows:
IVay — Septembaer (inclusive): 7:00am — 3:30pm

October — April (ipclué.iye): 8:00am - 4:30pm
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SCHEDULE “B”: HOURS OF WORK

CODE DEPARTMENT, CLASSIFICATION | NOTE SHIFT HOURS
ABERDEEN ELEMENTARY |
CLERICAL SEC. IN CHARGE - ELEM. Bet8-4 pm 7.000
13 LIBRARY ASSISTANT 1 see Bet 84 pm 3,500
, CLERICALILIBRA Dallas
CLERICAL/SSW  SSW-2 Bet8-4 pm 5,750
CLERICALSSW  SSW-3 BEHAVIOUR Bet 8-4 pm 5,750
CLERICAL/SSW SSW-3 PERSONAL CAFE Bet 84 pm 8.750
CLERICAL/SSW  SSW-3 PERSONALCARE Bet&4 pm 5750
CUSTODIANS - INGHG. 8:30 - 2:30 p 3.750
3 CUSTODIAL (ELEM/SMALL SEC) sse Pacific way .
CUSTODIAL CUSTODIAN2 ~ UNSUPERVISED 3:00 = 11:00 7.600
4:30~11:00
3 CUSTODIAL CUSTODIANZ - UNSUPERYISED o oo 6.500
CODE  DEPARTMENT CLASSIFICATION™™ NOTE SHIFT HOURS
ADMINISTRATION BUILEING (SCHOOLBOARR OFFICE) :
CLERICAL STENO 3 8:30 — 4:30 7.000
CLERICAL STENO 3 8:30 - 4:30 7,000
CLERICAL STENO 3 8:30-4:30 7.000
Teaching
CLERICAL STEND 2 8:30 - 4:30 7.000
Rentals & Acc.
CLERICAL STEND 2 8:30 — 4:30 7.000
NonTeaching
CLERICAL STENOC 1 RECEPTIONIST 8:30 - 4:30 7.000
CLERICAL STENO 1 ~ SUBSTITUTE 6:30 - 2:30 '7.000
DISPATCHER
CLERICAL ACCOUNTING CLERK 4 ~ 8:30 ~ 4:30 7.000
PAYROLL TeacherPayroll
CLERICAL ACCOUNTING CLERK 4 -~ NPN 8:30 — 4:30 7.000
TEACHER PAYROLL Non-TeacherPayroli
CLERICAL ACCOUNTING CLERK 4 ~ 8:30 - 4:30 7.000
GENERAL
CLERICAL ACCOUNTING CLERK 4 ~ 8:30 - 4:30 7.000
GENERAL
CLERICAL ACCOUNTING CLERK2 - DATA 8:30 - 4:30 7.000
INPUT
CLERICAL ACCOUNTING CLERK 2 B:30 - 4:30 7.000
ACCOUNTS PAYABLE
CLERICAL ACCOUNTING CLERK 2 - 8:30— 4:30 7.000
GENERAL
PROG. SUPPORT gsgv(\;ORK SUPPORT TECH - 8:00 - 4:30 7.500
R
FROG. SUPFORT  NETWORK SUPPORT TECH ~ 8:00 —4:30 7.500
PROG
PROG. SUPPORT  SOFTWARE SUPPORTTECH. 8:00 - 4:30 7.600
PROG, SUPPORT  SOFTWARE SUPPORTTEGH. §:00 —4:30 7,500
CUSTODIAN4 = INCHG,
3 CUSTODIAL 5:00 ~9:0 .
(1PERSONSCHOOL) . ceeskss  O00-¥00p 3760
BUYER BUYER U — 8:30 — 4:30 7.000
DE DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
AE. PERRY ELEMENTARY ?
CLERICAL S[EC. [ RlycAHSAsRléSTI_ER&LEM. Bet8-4 pm 7,000
LIBRA ANT 1 Bet 8-¢ pm
13 GLERICALLIBRA see Arthur Stevenson 3.600
CLERICAL/SSW S8W-2 Bet 8-4 pm 8.7480
CLERICAUSSW SSW-8 BEHAVIOUR Bet 8-4 pm 5.750
CLERICAL/SSW $8W-3 BEHAVIOUR Bet8-4 pm 5.750
CLERICAL/SSW SSW - DIST RES. ROOM Bet 8-4 pm 5,750
CLERICAUSSW SSW~DIST RES. ROOM Bet 8-4 pm 5.750
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CLERICAL/SSW 8SW-1 FIRSTNATIONS Bet 84 pm 8,760
CLERIGAL/SSW SEW-1 FIRST NATIONS Bet 84 pm 5,750
a CUSTODIAL CUSTODIANS — INCHG. 6:30 ~ 2:30 3.780
(ELEM/SMALL SEC)
' see Goorge Hilltard
3 CUSTODIAL CUSTODIANZ = UNSUPEHYlSED 8:00 ~ 7:00 2.000
see Four Directlons Storefront
CUSTODIAL CUSTODIAN2 - UNSUPE.HVISED 3:00-11:00 7.500
“TCODE  DEPARIMENT . CLABSIFICATION, NOTE SHIFT HOURS
ARTHUR HATTON ELEMENTARY
CLERICAL 8EQC. IN CHARGE ~ ELEM. Bet 8-4 pm 7.000
1,3 CLERICAL/LIBRA LIBRARY ASSISTANT I Bet 8-4 pm 4,600
' see Raylelgh
CLERICAUSSW S8W-2 Bet 8-4 pm 5.750
CLERICAL/SSW 88W.3 BEHAVIOUR B 8-4 pm 8.760
CLERICAL/SSW 88W-1 FIRST NATIONS Bet 8-4 pm 6.750
CLERICAL/SSW 88W-1 FIRST NATIONS Bet8-4 pm 4.000
3 CUSTODIAL CUSTODIAN § - IN CHG. 7:00~-11:00 am 3.750
{ELEM/SMALL SEC)
see Parkcrast
CUSTODIAL CUSTODIAN 2 - UNSUPERVISED 8:00 - 11:00 7.800
CODE DEPARTMENT CLASSIFICATION " NOTE SHTFT HOURS
ARTHUR STEVENSON ELEMENTARY
CLERICAL SEC. INCHARGE - ELEM. Bet 8-4 pm 7.000
1.8 CLERICALLIBRA LIBRARY ASSISTANT 1 Bet 84 pm 3,500
sea AE Perty
CLERICAL/SSW $8W-3 BEHAVIOUR Bet 8-4 pm B5.780
CLERICAL/SSW 88W-3 BEHAVIOUR Bet 8-4 pm 6,760
CLERICAL/SSW 88W-3 BEHAVIOUR Bot 8:4 pm 8,780
- CLERIGAL/SSW SH8W-3 BEHAVIOUR Bat 8.4 pm 6.760
CLERICAL/SSW SSW-3 PERSONALCARE Bet8-4 pm 6.780
CLERICAL/SSW SBW-3 PERSONAL CARE Bat 8-4 pm 6.750
3 CUSTODIAL CUSTODIANS - IN CH@. 6:30 -~ 2:30 3.750
(ELEM/SMALL SEC) .
sae David Thompson
CUSTODIAL CUSTODIAN 2 ~ UNSUPERVISED 3:00~11:00 7.600
CUSTODIAL CUSTODIAN 2 - UNSUPEFWISED 3:00 ~ 7:00 3.780
see Oak Hills
S I
CODE DEPARTMENT 10 N 8HIFT HOURS
BARRIERE ELEMENTARY i
CLERICAL SEC. INCHARGE-ELEM. Bet8-4 pm 7.000
3 . CLERICALALIBRA LIBRARY ASSISTANT 1 Bet 8-4 pm 3.000
see Barriere Secondary
CLERICAL/SSW S8W-3 BEMAVIOUR Bet8-4 pm 8.760
CLERICAL/SSW 88wW-3 BEHAVIOUR Bet 8-4 pm 8.760
CLERICAL/SSW 88W-3 BEHAVIOUR Bet 8-4 pm 6.750
CLERICAL/SSW 88W-1 FIRSTNATIONS Bet 8-4 pm 5.750
3 CUSTODIAL CUSTODIAN & -~ INCHQ. 8:30-2:30 3.750
CUSTODIAL CUSTODIANZ = UNSUPEEMSED 3:00 - 11:00 7.800
I0NE- DEF CLASSIFICATION' NOTE SHIFT [T
BARRIERE SECONDARY "
CLERICAL SEC. INCHARGE «~ SEC. Bet8-4 pm 7.000
CLERICAL STENO 1/COUNSELLING Bet8-4 pm 7.000
8 CLERICAULIBRA LIBRARY ASSISTANT1 . Bet8-4 pm a.000
see Bardere Elamantary
CLERICAL/SSW SSw2 Bet 84 pm 8.250
CLERICAL/ASW 88W-2 Bet 8~4 pm 6.250
CLERICAL/SBW 8SW-3 PERSONAL CARE Bet 84 pm 8.260
CLERICAL/SSW 88W-1 FIRST NATIONS Ba 84 pm 8.250
3 CUSTODIAL CUSTODIANS «~ INCHG. 8:30-2:30 p 3.750
{3 OR MORE)
CUSTODIAL CUSTODIAN 2 - UNSUPERVISED 8:00~7:00 4.000
CUSTODIAL CUSTODIAN 2 ~ UNSUPERYISED 3:00~11:00 7.800
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(3 OR MORE)

37eb

3 j 7 TION NOTE SHIFT HOURS
BEATTIE SCHOOL OF THE ARTS ¢
CLERICAL SEC. IN CHARGE - ELEM. Bet8-4 pm 7.00
CLERICAUSSW  SSW-3 BEHAVIQUR Bet 8-4 pm 5.760
CLERICAL/SSW  S8W-3 BEHAVIOUR Bet 84 pm 4.000
CLERICAL/SSW  S8WwDIST RES. ROOM Bet 8-4 pm 5.760
OLERICAL/SSW  SSW-DIST RES. ROOM Bet 84 pm 5.760
CLERICAUSSW  S8W-DIST RES. ROOM Bat 84 pm 5.750
CLERICA/SSW  SSW-1 FIRST NATIONS Bet 84 pm 4.000
3 CUSTODIAL cusmn&n &N CHG. 6:30-2:30p  8.750
EM
(ELEM/SMALL SEC) see South Sahali
CUSTODIAL CUSTODIANZ ~ UNSUPERYISED 3:00 - 11:00 7.500
3 CUSTODIAL CUSTODIAN2 - UNSUPERYISED 3:00 - 4:30 p 1,500
see Ralph Bell
CODE DEPARTMENT CLASSIFIGATION'T NOTE SHIFT HOURS
BERT EDWARDS ELEMENTARY ¢
GLERICAL SEC. INGHARGE - ELEM. Bet 8-4 pm 7.000
CLERICAULIBRA  LIBRARY ASSISTANT{ Bet 8-4 pm 2.000
CLERICALISSW SSW.3 BEHAVIOUR Bet8-4 pm 5.750
CLERICALSSW  SSW-3 BEHAVIOUR Bet 8-4 pm 5.750
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet 8-4 pm 5.750
CLERICAL/SSW  SSW-8 PERSONAL CARE Bet 8-4 pm 5.750
CLERICAUSSW  S8W-1 FIRSTNATIONS Bet 84 pm 5.750
3 CUSTODIAL CUSTODIANS - INCHG. 6:30 ~2:30 p 3.750
(ELEM/SMALL SEC)
sae John Tad
CUSTODIAL CUSTODIAN 2 -~ UNSUPERYISED 8:00 — 11:00 7.50
< E DEPARTM 1 CLASSIFICATIONT NOTE SHIFT HOURS
BLUE RIVERELEMENTARY
CUSTODIAL CUSTODIAN4 - NCH®G. 3:00 - 7:00 4.000
(1 PERSON SCHOOL)
CODE DEPARTMENT, CLASSIFICATION NOTE SHIFT HOURS
BRENNAN GREEK ELEMENTARY
CUSTODIAN4 - INCH@ after 3:00 pm
, ' ) 000
%4  CUSTODIAL (1 PERSONSCHOOL) see Transportation (Barriere) 10
CODE  DEPARTMENT CLASSIFICATION', NOTE SHIFT HOURS
_ BROCKLEHURST SECONDARY "
CLERICAL SEC. INCHARGE = SEC. Bet 8-4 pm 7,000
CLERICAL STENO 1 Bet 8-4 pm 7.000
CLERICAL COUNSELLINGSTENO Bet 8-4 pm 7.000
CLERICALILIBRA  LIBRARY ASSISTANT Bet 8-4 pm 4.000
5  CLERICAL SCIENCE ASSISTANT Bet -4 pm 5,000
rotates biwn Brock, NarKam & Westsyde
Sec.
CLERICALISSW  SSW-INTERPRETER/SIGN Bet 84 pm 8.250
CLERICAL/SSW SSW-3 BEHAVIOUR Bet 84 pm 6.250
CLERICAUSSW  SSW-3 BEHAVIOUR Bot 84 pm 6.260
CLERICAL/SSW  SSW-3 BEHAVIOUR Bot 84 pm 6.250
CLERICALSSW  SSW-3 BEHAVIOUR Bet 8-4 pm 6.250
CLERICAUSSW  SSW-DIST RES. ROOM Bet 8-4 pnt 8.250
CLERICAUSSW  S3W-DIST RES. ROOM Bet 8-4 pm 6.250
CLERICAL/SSW  8SW-~DIST RES. ROOM Bet B4 pm 6.250
CLERICAUSSW  SSW-1 FIRST NATIONS Bet 8-4 pm 6.250
CUSTODIAL CUSTODIANS SHIFT LEADER 3:00 — 11:00 7.500
CUSTODIAL GUSTODIAN 8 INGHG. T00-300  7.800



CUSTODIAL CUSTODIAN1 - SUPERVISED 3:30-11:30 7.600
GUSTODIAL CUSTODIAN1 = SUPERVISED 400-12:00a  7.500
CUSTODIAL CUSTODIAN1 ~ SUPERVIGED . 7:30-14:30 p 4,000
CODE DEPARTMENT " GLASSIFIGATION NOTE SHIFT HOURS
CHASE SECONDARY
CLER(CAL SEC. INCHARGE—SEC. Bet8<4 pm 7.000
CLERICAL STENO 1/COUNSELLING STENO Bet 8-4 pm 7.000
3 CLERICAL/LIBRA  LIBRARYASSISTANT I Bet8 -4 pm .000
) see Haldane Elementary
CLERICALISSW $BW-3 BEHAVIOUR Bet 84 pm 8.280
CLERICAL/SSW S8W-3 BEHAVIOUR © Bet8-4pm 8.250
CLERICAL/BSW 58W-3 BEHAVIOUR Bet8-4 pm 8.260
CLERICAL/SSW 8§8W-1 FIRST NATIONS Bat 84 pm 6.260
CLERICAL/SSW 88W+1 FIRSTNATIONS Bet8-4 prit 8,260
3 CUBTODIAL CUSTODIAN 6 ~ INCHG, 8:30-2:30 p 3.750
(30R MORE) see Haldane Elementary
CUSTODIAL CUSTODIAN 2 - UNSUPERYISED 8:30~11:30 7.800
CUSTODIAL CUSTODIAN 2 - UNSUPERVISED 300 - 11:00 7,600
“"CODE _ DEPARTMENT CLAESIEICATION” NOTE SHIFT HOURS
CLEARWATER SECONDARY '
CLERICAL SEC. IN CHARGE ~ SEC. Bet 8-4 pm 7.000
CLERICAL STENO 1/COUNSELLING $T£NO %e8-4 pm 7.000
3 CLERICALLIBHA  LIBRARY ASSIETANT{ . Bet 8«4 pm 6.000
s@e Raft River
CLERICAL/SSW 88W-3 BEHAVIOUR Betg-4 pm 6,250
CLERICAL/SSW $5W-3 BEHAVIOUR Bet8-4 pim 8.280
CLERICAL/SSW 8SW-3 BEHAVIOUR Bet8-4 pm 6.260
3 CLERICALISSW SSW-4 Bet84pm 8.260
see Star Lake .
CLERICAL/SEW BEW-1 FIRST NATIONS Bat &4 pm 6,250
CUSTODIAL CUSTODIANS — 300~ 11:00 7.500
SHIFT LEADER
3 CUSTODAL CUOSIiI'ODIANQ - NcHe. 8:36~2:30 p 3.760
(30R MORE) see RaftRiver
CUSTODIAL CUSTODIANZ = UNSUPERYISED 3:30- 1:30 8.600
See Rait
River
CUSTODIAL CUSTODIAN I~ SUPERVISED — 3:30 - 11:80 7,500
CODE DEPARTMENT CLASSIFICATION !, NOTE SHIFT
DALLASELEMENTARY i
CLERICAL SEC.INCHARGE = ELEM. Bet&-4 prn 7.000
1,3  CLERICALLIBRA  LIBRARY ASSISTANT I Bot8-4 pm 3,500
see Aberdeen
CLERICAL/SSW S8W-2 Bata8-4 pm 5.760
CLERICALSSW SEW-2 fiet 84 pm 4,000
CLERICAL/SSW $8W-2 BEHAVIOUR Bet 84 pm 5,780
3 CUSTQUIAL CUSTODIANG - INCHEG. 6:30~2:30p 3,750
(ELEM/SMALL SEC)
sea RLC
CUSTODIAL CUSTODIANZ ~ UNSUPERVISED 2:00—11:00 7.800
"“CODE . DEPARTMENT . . CLASSIFICATIONT NOTE SHIFT HOURS |
DAVID THOMPSON ELEMENTARY
" CLERICAL SC. INCHARGE — ELEM. Bet 84 pm 7.000
3 CLERICAL/LIBRA  LIBRARY ASSISTANTH Bet 84 pm 2,000
see Marlon Schilling/Pacific Way
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet 84 pm 5.760
CLERICAL/SSW 88W-3 BEHAVIOUR Bet8.4 pm 5.750
CLERICAL/SSW 58W-3 PERSONAL CARE Bet 8-4 pm 8.760
CLERICAL/SEW $SW - INTERPRETERSIGH Bet 8-4 pm 8.750
CLERICAL/SSW 88W-1 FIRSTNATIONS Bet8+4 pm 4,000
3 CUSTODIAL CUSTODIAN 8 11:30 - 3:00 3.760

seeArthur Stavenson
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CUSTODIAL CUSTODIANZ ~ UNSUPER\{ISED a:00 - 11:00 7.500
CUSTODIAL CUSTODIAN2- UNSUPEHY!SED 3:00-7:00p 1.000
CODE DEPARTMENT CLASSIFICATION™ NOTE SHIET HOURS
DUFFERIN ELEMENTARY
CLERICAL SEC. INCHARGE-EELEM. Bet 84 pm 7.000
3 CLERICAL/LIBRA LIBRARY ASSISTANT 1 Bet 8-4 pm 2.000
see RL Clemitson/Dufferin
CLERICAL/SSW S8W-3 BEHAVIOUR Bet8+4 pm 6.760
CLERICAL/SSW 88W-3 PERSONAL CARE Bet 84 pm 8.750
CUSTODIAL CUSTODIAN 4 ~ INCHG. 12:00-8:00 p 7.500
(1 PERSONSCHOOL) Incumbent works 11:00 - 7:00 p
EUBE DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
GEORGE HILLIARD ELEMENTARY
CLERICAL ‘SEC.INCHARGE - ELEM. Bet 8-4 pm 7.000
1,3 CLERICAL/LIBRA LIBRARY ASSISTANT 1 Bet 8-4 pm 2.000
see Kay Bingham
CLERICAL/SSW SSW-3 BEHAVIOUR Bet8-4 pm 5,750
CLERICAL/SSW SSW4 Bet 84 pm 8,760
CLERICAL/SSW S8W-1 FIRST NATIONS Bet8-4 pm 5.760
3 CUSTODIAL CUSTODIANS = IN CHG. 6:30-2:00p 3.750
(ELEM/SMALL SEC)
see AE Perry
CUSTODIAL CUSTODIAN 2 - UNSUPERYISED 3:00—1%:00 7.500
CUSTODIAL CUSTODIANZ ~ UNSUPEF.W!SED Bet3-11 1.500
CODE DEPARTMENT CI,.ASB!FICAi 1ON' g NOTE SHI HOURS
GROUNDS DEPARTMENT 2
GROUNDS GROUNDS EQUIPMENT 7:00—~3:30 7.500
OPERATOR(12 Mas)
GROUNDS GROUNDS EQUIPMENT 7:00-3:30 7.500
OPERATOR(12 Mos)
Clearwater
GROUNDS GROUNDS EQUIPMENT 7:00 -~ 3:30 7.500
OPERATOR1 (10 Mos)
GROUNDS GROUNDS EQUIPMENT 7:00 - 3:30 7.500
OPERATOR (7 Mos)
GROUNDS GROUNDS EQUIPMENT 7:00 —~ 3:30 7.600
OPERATOR (7 Mos)
GROUNDS GROUNDS EQUIPMENT 7:00~3:30 7.500
OPERATOR (€ Mos)
GROUNDS GROUNDS EQUIPMENT 7:00-3:30 7.500
OPERATOR (8 Mos)
GROUNDS GROUNDSPERSON 3 - 7:00 ~ 3:30 7.600
PLAYGROUND{7 Mos)
GROUNDS GROUNDSPERSONS ~ FENCING 7:00-3:30 7.500
(8 Moa)
GROUNDS GROUNDSPERSONS - 7:00 - 3:30 7.500
HORTICULTURE (12 Mos)
GROUNDS IRRIG MTCE 1 (7 Mos) 7:00 - 3:30 7.500
GROUNDS IRRIG MTCE 1 (7 Mos}) 7:00 - 3:30 7.500
GROUNDS IRRIGATION MTCE 2 (8 Mgs) 7:00 - 3:30 7.500
GROUNDS GROUNDSPERSON (8 Mog) 7:00~3:30 7.500
GROUNDS GROUNDSPERSON (6 Mos; 7:00 - 3:30 7.500
GROUNDS GROUNDSPERSON (8 Mos 7:00~3:30 7.500
GROUNDS GROUNDSPERSON (6 Mo: 7:00 - 3:30 7.500
GROUNDS GROUNDSPERSON (6 Mos 7:00=3:30 7.500
GROUNDS GROUNDSPERSON (6 Mos 7:00 ~ 3:30 7.500
GROUNDS GROUNDSPERSON (6 Mo'{i 7:00-3:30 7.600
GROUNDS GROUNDSPERSON (8 Mo 7:00-3:30 7.500
GROUNDS LABOURER/GROUNDS (4 jifos) 7:00 ~ 3:30 7.500
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DEPARTMENT CLASSIFICATION T NOTE SHIFT HOURS
HALDANE ELEMENTARY .
CLERICAL SEC. INCHARGE = ELEM. Bet 8+4 pm 7.000
CLERICAUSSW  88W-2 Bet 8-4 pm 5,750
CLERICAL/SSW  BSW-2 Bet 8-4 pm 5,750
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet8-4 pm 5.750
CLERICAL/SSW  S8W-3 BEHAVIOUR Bet8-4 pm 5.750
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet8-4 pm 5.750
CLERICAL/SSW  SSWH FIRSTNATIONS BetB-4 pm 5.750
GLERICAL/SSW  8SW.4 FIRSTNATIONS Bet 84 pm 5.760
CLERICALISSW SSW-1 FIRST NATIONS Bet8-4 pm 6.750
CUSTODIAL CUSTODIANE - N CH@. 8:30-2:30 3.750
(30R MORE)
sae Chase Seo,
¢ BT IAL ISTODIE 2- ERVISED 2:30-7:30 p 5.000
¢ 5T IAL ISTODIZ - ERYISED. 3:00 - 11:00 7,500
DEF AGSIFIGATION™ NOTE P HOURS
HEFFLEY CREEK ELEMENTARY ;
CLERICAL SEC, INCHARGE ~ ELEM. Bet 8-4 pm 6.000
CUSTODIAL CUSTODIAN4 - INGHE. 12:00-6:00 p 8.000
(1 PERSON SCHOOL)
DEPARTMENT - CLASSIFICATIO NOTH SHIFT _ HOURS
HENRY GRUBE EDUCATIONGENTRE ,
CLERICAL SEC. INCHARGE- 8EO. Bet 84 pm 7.000
CLERICAL STENO 1 RECEPTIONIST 8:30 ~ 4:30 7.000
CLERICAL BOOKING CLERK Bet 84 pm 7.000
CLERICAL BOOKING CLERK Bet8-5 pm 4.000
CLERICAL SUPPORTED WORKER TRAINEE* Bet 8-4 pm 4,000
CLERICAL AUDIO VISUAL Bt 84 pm 7.600
CLERICAL MEDIA EQUIPMENT TOR 8:00 - 4:30 7.500
LABOURER—PRINTMED!
CLERICAL EQUIPMENT OPERATOR Bet 88 pm 7.600
CLERICALLIBRA  [TINERANTLIBRARYASSISTANT Bet 8-3 pm 6.000
GLERICAULIBRA  LIBRARYASSISTANT Bet8-4 pm 7.000
CLERICAULIBRA  LIBRARY TECHNICIAN: 7:30 — 3:30 7.000
CLERICAL/SSW  SSW-ADV BRAILLIST Bet 8-4 pm 6.250
CUSTODIAL CUSTODIANS gé NCHG. 43011400 p 6000
(ELEWSMALL 8EC) see George Hillkard
CODE DEPARTMENT CLASSIFIGATIO NOTE SHIET HOURS
JOHNTOD ELEMENTARY
CLERICAL C, N CHARGE~ELEM. . Bet@<4pm 7000
CLERICAL/LIBRA LIBRARYASS!STANT 1 Bet 84 pm 2.000
see Ralph Ball
CLERICAL/SSW S8W-2 Bet 8-4 pm 5.750
- CLERICAL/SEW 98W-3 BEHAVIOURINTER/AIGN Bet §-4 pm 5.750
CLERICAL/SSW SSW-3 BEHAVIOUR Bet 84 prn 5.750
CLERICAL/SSW £3v 1 1 IES.ROOM Bét 8-4 pm 8.750
CLERICAL/SSW EIv 11 IES ROOM Bet 8-4 pm 6.750
CLERICAL/SSW §54y | 1. IES ROOM Bet 8-4 pm £.760
CLERICALISSW  SSW-1 FIRST NATIONS Bet 84 pm 8.760
CLERICAL/ISSW  SS\J { FIRSTN \11ONS Bat 8-4 pm 5.780
CUSTODIAL GIMT ¢ A5 RICH 8:80-2:30p  2.750
HH H
L EL2T N ". ‘ see Bert Edwards
. CUSTODIAL CUSTUDIAN 2 « UNSUPERVISED 300~ H:00  7.500
DEPARTMENT CLASSIFICATIO NOTE: SHIFT HOURS
JUNIPER RIDGE ELEMENTARY
CLERICAL SEC, INCHARGE - ELEM. Bet 8-4 pm 7,000
CLERICAL LIBASSISTANT 2/ Bet 54 pm 3.500



LIBRARY ASSISTANT 1 see Lloyd George
CLERICAL/SSW ssw.2 Bet 8-4 pm 8.750
CLERICAL/SBW S8W-3 BEHAVIOUR Bet8-4 pm 5.750
CLERICAUSSW  $8W-3 BEHAVIOUR Bet 84 pm 5,760
3 CUSTODIAL CUSTODIAN 5 = INCHS, 5:30-2:30p 3,750
(ELEM/SMALL SEC) . see Marion Schitling
CUSTODIAL CUSTODIAN 2 - UNSUPERVIBED 3:00 - 11:00 7.500
3 CUSTODIAL CUSTODIAN2~ UNSUPERVISED 7:00 - 2:00 4,000
see RLG/LIoyd George
CODE DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
KAY BINGHAM ELEMENTARY
CLERICAL SEC. INCHARGE - ELEM. Bet 8-4 pm 7.000
3 CLERICALLIBRA  LIBRARY ASSISTANT 1 Bet 8-4 pm 2.000
see George Hitllard
CLERICAL/SSW  SSW-2 Bet 84 pm 5.750
CLERICAL/ISSW  SSW«8 BEHAVIOUR Bet 2-4 pm 5.750
. Bet8-4 pth 7000
CLERICAL/GSW SSW-4 *Grandfathered
CLERICAL/ISSW  SSW-1 FIRST NATIONS Bot 84 pm 5,780
3 CLERICAL/SSW CUSTODIAN & - IN CHG, 6:30-2:30p 3.760
(ELEMISMALL SEC)
see Parkaorgst
CUSTODIAL CUSTODIAN 2 - UNSUPERVISED 3:00 - 11:00 7.000
CODE  DEPARTMENT CLASSIFIGATION T NOTE SHIFT FOURS
LLOYD GEORGE ELEMENTARY ¢
CLERICAL SEC. INCHARGE = ELEM. Bet8-4 pm 7.000
3 CLERICALLIBRA  LIB ASSISTANT 2/ Bet 8-4 pm 3.500
LIBRARY ASSISTANT % .
see Juniper
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet 8-4 pm 5,750
CLERICAL/SSW  SSW-PERSONAL CARE Bet 8«4pm 4,000
3 . CUSTODIAL CUSTODIANE - INCHG. 8130 -2:30p 3.750
(ELEMISMALL SEC)
seée RalphBefl
CUSTODIAL CUSTODIAN2 - UNSUPERVISED 3:00-11.00,  7.500
3 CUSTODIAL CUSTODIAN2 - UNSURERVISED 3:00 - 7:00 3,780
¢ ses RLC & Junlper
CODE DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
LOGAN LAKE ELEMENTARY i
CLERICAL 8EC. IN CHARGE ~ ELEM, Bet 84 pm 7.000
CLERICAL/SSW S8W.2 Bet 8-4 pm 5.750
3,4 CUSTODIAL CUSTODIAN & ~ N CH@, 8:30-2:30p 3.750
(ELEM/SMALL SEC)
se0 Logan Lake Secondary
CUSTODIAL CUSTODIAN 2 - UNSUPERVlﬁED 3:00-11:00  7.500
DE DEPARTMENT LASSIFICATION "% NOTE SHIFT HOURS
LOGAN LAKE SECONDARY N
CLERICAL SEC. INCHARGE - HLEML. Bet 8-4 pm 7.000
CLERICAL STENQ 1/COUNSELLING Bet 84 pm 4.000
CLERICALISBW  S8W-3 BEHAVIOUR ot 84 pm 0.260
3 CUSTODIAL CUSTODIANS5 ~ IN CHG. 6:30~2:30 p 3.750
{ELEM/SMALL SEC)
see Logantaks Elementary
CUSTODIAL CUSTODIAN 2 - UNSUPERVIBED 3:00 - 11:00 7.500
CODE  DEPARTMENT CLASSIFICATION NOTE SHIFT HOURS
MAINTENANCE
CLERICAL STENO 3 Bet 84 pm 7.500
CLERICAL STENO 2 Bot 84 pm £.500
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PROGRAM COMPUTERTECH 7:00 - 3:30 7.500
PROGRAM 1.E. SERVICE TECMH 7:00 - 3:30 7,500
PROGRAM 1.7, SUPPORTTECH 8:00 - 4:30 7.500
PROGRAM §OFTWR SUPPORTTECH 8:00—4;30 7,600
PROGRAM SOFTWR SUPPORTTECH 8:00 ~ 4:30 7.500
PROGRAM SOFTWR SUPPORTTECH 8:00 ~ 4:30 7.600
PROORAM S8QFTWR SUPPORTTECH 8:00 —~ 4:30 7.500
MAINTENANCE ~ DESK REPAIRPERSCON 7:00 - 3;90 7,500
MAINTTRADES ~ CARPENTER D - 340 7.500
MAINT/TRADES  CARPENTER 7:00 ~ 3:30 7.500
MAINTTRADES  CARPENTER 7:00-3:30 7.600
MAINT/TRADES ~ CARPENTER 7:00 - 3:30 7.500
MAINT/TRADES  CARPENTER 7:00 - 3:30 7,600
MAINTTRADES  CARPENTER 7:00 -~ 3:30 7.500
MAINT/TRADES ~ ELECTRICIAN 7:00 - 3:30 7.500
MAINT/TRADES  ELECTRIGIAN 7:00 - 3:30 7.500
MAINT/TRADES ~ ELECTRICIAN 7:00 330 7.600
MAINT/TRADES  ELECTRICIAN 7:00 - 3:30 7.500
MAINT/TRADES  ELECTRICIAN 7:00 - 3;30 7.500
MAINT/TRADES ~ ELECTRICIAN 7:00 - 3:30 7.500
Claaiwater .
MAINT/TRADES  HEATING/REFRIDGERAT 7:00 - 3:30 7.500
MAINTITRADES ~ HEATING/REFRIDGERAT 7:00= 3:30 7.500
MAINT/TRADES  HEATING/REFRIDGERAT 7:00-~3:30 7.500
MAINTTRADES  HEATING/REFRIDGERAT 7:00 - 3:30 7.500
Clearwaler
MAINTITRADES  MTCE TRADESPERSON 7:00 ~ 8:30 7.500
MAINT/TRADES  MECHANIC/WELDER 7:00 - 3:30 7.500
MAINT/TRADES  PAINTER 7:00 - 3:30 7.500
MAINTITRADES  PAINTER 7:00 - 3:30 7.500
MAINTTRADES  PAINTER 7:00 ~3:30 7.600
MAINT/TRADES  PAINTER 7:00 ~ 3:30 7.500
MAINT/TRADES ~ PAINTER 700~3:30 7.500
MAINTITRADES ~ PAINTER 7:00 - 3:30 7.500
MAINT/TRADES  PLUMBER 7:30 - 4:00 7.500
MAINT/TRADES  PLUMBER 7:30 ~ 4:00 7.500
PURCHASING DRIVER/STORESPERSON 7:30 - 4:00 7.500
3 CUSTODIAL CUSTODIAN4 - INCHG. 4:00 - 8:00 9.760
(1PERSONSCHOOL)
see BLs Garage
CUSTODIAL CUSTODIANZ ~ UNSUPERVISED Bet4:00-1:00a  7.800
CUSTODIAL CUSTODIAN 2 » UNSUPERVISED 3:00- 11:00 7.600
CODE  DEPARTMENT u (K NOTE St )
MARION SCHILLING ELEMENTARY v
CLERICAL SEC, INCHARGE — ELEM. Bet 84 pm 7.000
3 CLERICALAIBRA  LIBRARYASSISTANTH Bet 8-4 pm 2,000
See David Thompson/Paclfic Way
CLERICAL/SSW  88W-8 BEHAVIOUR Bat 84 pm 5,760
CLERICAL/SBSW  8SW-3 PERSONAL CARE Bet8-4 pm 7507:3*
GLERICAL/BEW - S8W-4 Bet8-4pm  *Grandfat
hered
3 CUSTODIAL CUSTODIANS = IN CH@, 8:30~230p  3.750
(ELEM/SMALL SEC) see Juniper
CUSTODIAL CUSTODIANZ - UNSUPERVISED 3:00—-11:00 7.500
CODE  DEPARTMENT GLASSIFICATION ™ NOTE SHIFT HOURS
MoGOWAN PARK ELEMENTARY
CLERICAL SEC. INCHARGE ~ ELEM, Bat 8-4 pm 7.000
3 CLERICAULIBRA  LIBRARY ASSISTANTA Bet8-4 pm 2.000
sae Summit
CLERICAL/BSW  SSW-2 Bet8-4 pm 6750
CLERICAL/SSW  8BW-3 BEHAVIOUR Bét 8-4 pm 8,750
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet 8-4 pm 5.750
CLERICAL/SBW  S8W-3 BEHAVIOUR Bet8-4 pm 5.760
CLERICAL/SBW  88WDIST, RES. ROOM Bet 8-4 pm 5,750
‘CLERICAL/SSW  SSW DIST. RES. ROOM Het 84 pm 8,750
CLERICALISBW  SSWDIST. RES. ROOM Bet8-4 pm B5.750



CLERICAL/SSW  SSW DIST, RES. ROCM Bet 84 pm 5.760
CLERICAL/SSW SSW DIST. RES. ROOM - Bet 8-4 pm 5,760
CLERICAL/SSW SSW DIET. RES. ROOM Bet 8-4 pm 5.760
3 CUSTODIAL CUSTODIAN & - INCHG. 8:30-2:30p 3.750
(ELEM/SMALL SEC) .
see Summit
CUSTODIAL CUSTODIAN 2 - UNSUPERV[§ED 3:00 - 11:00 7.500
CODE DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
McQUEEN LAKE
PROGRAM RESIDENT CARETAKER FLEXIBLE 7.500
SUPPORT Mustregide on &!te from Sunday through
Thursday nights.
CODE DEPARTMENT CLASSIFICATION™ NOTE == HOURS
NORKAM SECONDARY
CLERICAL SEC,INCHARGE -SEC. = Bet 8-4 pm 7.000
CLERICAL COUNSELLING STENO Bet 8-4 pm 7.000
CLERICAL STENO 1 Bet8-4 pm 7.000
CLERICAL STENO 1 Bet 8-4 pm 4.000
CLERICALLIBRA  LIBRARY ASSISTANT1 Bet 84 pm B.000

3 CLERICAL

SCIENCEASSISTANT

Bet8-4 pm 5.500
rotates biwn Brock, NorKam & Westsyde

Sec.
CLERICAL/SSW  SSW INTERPRETER/SIGN Betg-4pm 6280
CLERICAL/SSW  SSw-2 Bet8-4pm 8250
CLERICAL/SSW  SSW-2 Bet&4pm  6.260
CLERICAL/SSW  SSW-2 Bet8-4pm 6250
CLERICAL/SSW  88W-3 BEHAVIOUR Bet 8-4 pm 6,260
CLERICAL/SSW  8SW-3 BEHAVIOUR Bet 84 pm 6.260
CLERICALISSW  S8W-3 BEHAVIOUR Bet8-4pm  £.250
CLERICAL/SSW  §SW-3 PERSONALCARE Bet84pm  6.250
CLERICAL/SSW  S8W-3 PERSONAL CARE Bet 84 pm 6.280
CLERICAUSSW  SSW-1 FIRST NATIONS Bet84pm 6,250
CLERICALISSW  SSW-1 FIRSTNATIONS Bet8-4pm 6280
CUSTODIAL CUSTODIAN3 ~ . 800-11:00  7.500
SHIFT LEADER
CUSTODIAL CUSTODIAN 8 - INCHG. 7:00-300  7.500
(30R MORE)
CUSTODIAL CUSTODIANT - SUPERVISED 3:30-11:30  7.500
CUSTODIAL CUSTODIAN1 ~SUPERVISES) 4:00-12:00p  7.500
CUSTODIAL CUSTODIAN1 - SUPERVIS 3:30-11:30  7.500
CUSTODIAL CUSTODIANT - SUPERVISE] 400-12:00p  '7,500
CODE  DEPARTMENT CLASSIFICATION T NOTE SHIFT HOURS
OAK HILLS
CUSTODIAL CUSTODIAN4 — NCHG. 4,000
@ PERSON sCHOOL) sgs Arthur Stevenson
CODE  DEPARTMENT GLASSIFICATION | NOTE SHIFT HOURS
PACIFICWAY ELEMENTARY
CLERICAL SEC. INCHARGE - ELEM, BetB4pm  7.000
3 CLERICAULIBRA  LIBRARY ASSISTANT1 Bet84pm 2,000
see Marion S¢hilling/David Thompson
CLERICAL/SSW  SSW-2 Bet84pm  5.750
3  CUSTODIAL CUSTODIANS ~ INGHG. 6:30-2:30p 3,750
(ELEMISMALL SEC) gee Aberdeen
CUSTODIAL CUSTODIANZ —~ UNSUPERVISED 3:00-11:00  7.500
CODE  DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
PARKCREST ELEMENTARY »
CLERICAL SEC. INCHARGE - ELEM, Bet84pm  7.000
3 CLERIGAL/LIBRA  LIBRARYASSISTANTY Bet8-4pm 4,000
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CLERICALSSW  SSW-3 BEHAVIOUR et 8-4 pm 6.780
CLERICAL/SSW  8SW-3 BEHAVIOUR Bot 84 pm 4,000
OLERICAL/SSW  $SW-3 PERSONAL CARE et 84 pm 5.750
CLERICAL/SSW  S8W-1 FIRET NATIONS Bet 8-4 pm 4.000
8  CUSTODIAL CUSTODIAN & - INCHG. 6:20-2:30p  3.750
(ELEM/SMALL SEC)
see Kay Bingham
CUSTODIAL GUSTODIAN 2 - UNSUPERVIBED 300~11:00  7.600
3 CUSTODIAL CUSTODIAN 2 - UNSUPERVISED 3:00-7:00  3.750
see Arthur Hatton
CODE  DEPARTMENT CLASSIFICATION™ NOTE SHIFT HOURS
PINANTAN ELEMENTARY
CLERICAL . 8£C. INCHARGE ~ELEM. Bet 8-4 pm 6.000
CUSTODIAL CUSTODIAN4 ~IN CHG. 2:30~8:30p  4.000
(1 PERSONSCHOOL)
COD DEPARTRENT CLASSIEICATION NOTE SUIET HOURS
. RAFTRIVER ELEMENTARY :
CLERICAL SEC, IN CHARGE-ELEM. Bet 8«4 pm 7.000
CLERICAL/SSW  8SW-3 BEHAVIOUR Bets4 pm 5.750
CLERICAL/SSW  SSW-3 BEHAVIOUR Bet8-4 pm 4,000
CLERICAUSSW  SSW-3 PERSONALCARE Bot 84 pm 8.750
CLERICALSSW  8SW-1 FIRST NATIONS Bet 84 pm 8.760
CUSTODIAL CUST, 4 INCHG./CUST. 2 %00-7,00p  4.000
3  CUSTODIAL cu(__:)sgoolANs - [N CHG. 8:30~2:30p  3.750
(8 ORMORE) sea Cleatwater Secondary
CUSTODIAL CUSTODIAN2 = UNSUPERVIBED 3:00 - 11:00 7.500
CUSTODIAL CUSTODIANZ - UNSUPERVIFED 3:00 —11:00 1000
CODE  DEPARTMENT CLASSIFICATION ™ NOTE SHIFT HOURS
RALPH BELL ELEMENTARY
CLERICAL SEC. INCHARGE- ELEM. Bat 84 pm 7.000
3  CLERICALLIBRA LIBRARYASSISTANT 4 - .Bet 84 pm 2,000
see JohnTod
CLERICAL/SSW  38W-3 BEHAVIOUR Bet8-4 pm 5750
CLERICAL/SSW  8SW-3 BEHAVIOUR Bet 8-¢ pm 5.750
CLERICALSSW  S8W- Bet 8-4 pm 6.760
OLERICALISSW  88W-1 FIRST NATIONS Bet 8-4 pm 5.780
CLERICAL/SSW  8SW-1 FIRST NATIONS B 84 pm 6.760
3 . CUSTODIAL CUSTODIAN. & —INCHG, 6:30~2:30p  3.780
(ELEM/SMALL SEC)
i oo . . . see Lloyd George
3 CUSTODIAL CUSTODIANZ ~ UNSUPERVISED 430-1100p  6.000
see Besttls
CODE _ DEPARTMENT CLASSIFICATION",! NOTE SHIET HOURS
RAYLEIGH ELEMENTARY o
CLERICAL SEC. INCHARGE ~ ELEM. Bat 8-4 pm 7.000
3  OLERICALLIBRA  LIBRARYASSISTANT I Bat a-4 pm 4.000
gae Arthur Hatton
CLERICAL/SSW SSW-3 BEHAVIOUR " Bel#-4pm £.780
CLERICAL/SSW SSW-3 BEHAVlOLglRO . Bet 8-4 pm 4.000
CUSTODIANS ~ N GH@, )
CUSTODIAL EELEMISM AL SE%) 7:00~ | 10O 4.000
CUSTODIAL USTODIAN 2 - UNSUPERVISED 8:00 - 11:00 7.500
GODE . |/ RTMENT T 71 ATION . NOIE 7 HOURS
RL. CLEMITSON ELEMENTARY
¢
CLERICAL SEC. {N CHARGE = ELEM. Bet 84 pm 7,000
8  CLERICALLIBRA  LIBRARY ASSISTANT 1 Bel 84 pm 4.000
s¢o Dufferin
CLERICAL/SSW SSW-2 Bet 84 pm 5.750
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CLERICAL/SSW S8W-3 BEHAVIOUR Bet 8-4 pm 6,730
CLERIGALSSW SSW-3 BEMAVIOUR Bet 8-4 pin 6.760
CLERICAL/SSW SSW-1 FIRST NATI Bet 8-4 pm 4,000
3 CUSTODIAL CUSTODIAN 5 - INGHG. 6:90 ~ 2:30 p 3.750
(ELEM/SMALL SEC)
see Dallas
GUSTODIAL CUSTODIANZ ~ UNSUPERVISED 2:00- W00 7.500
3 CUSTODIAL CUSTODIANZ - UNSUPERY(SED ©:00-11:00 p 2,000
see Juniper/Lioyd George
“CODE  DEPARIMENT — CLASSIFIGATIONT NOTE SHIFT HOURS
i)
SAHALI SECONDARY '
CLERICAL SEC. INCHARGE - SEC. Bet 8-4 pm 7,000
3 CLERICAULIBRA LIBRARY ASSISTANT 1 Bet &4 pm 4,000
see South Sahal
CLERICAL SCIENCEASSISTANT Bet 84 pm 5.500
CLERICAL COUNSELLING STENO Bt 8-4 pm 7.000
CLERICAL STENO 1 Bet 8-4 pm 7.000
CLERICAL/SSW SSW.3 BEHAVIOUR Bet 8-4 pm 6.250
CLERICAL/SSW SSW-3 BEHAVIOUR Bet 84 pm 6.250
CLERICALISSW 85W-3 BEHAVIOUR Bet 8-4 pm 8.250
CLERICAL/SBW S8W-3 BEHAVIOUR Bet 8~4 pm 8.250
CLERICAUSSW SSW-3 BEHAVIOUR Bet 34 pm 8.250
CLERICALISSW SSW-3 PERSONAL CARE Bet 8«4 pm 6.250
CLERICAL/SSW SSW. 3L BRAIL Bet §~4 pm 8.250
CLERICALSSW SSW DIST £ ROOM Bet8-4 pm 6.260
CLERICALSSW SSW-DIST ¥ ROOM Bet 8-4 pm 8.250
CLERICAL/SSW § -DIST 2 ROOM Bet 8-4 pm 6.250
CLERICAL/SSW ! -DIST £ ROOM Bet8-4 pm 6.250
CLERICALISSW SSW-1 FIRST N# Bet &4 pm 6.260
CUSTODIAL CUS ODIAN3. 3:00 ~ 11:00 7.500
SHIFT LE DEFR
CUSTODIAL ?uch r JP; | 6= INCHG. 7:00— 3:00 71.500
301 10
CUSTODIAL GUSTL. - i 3:30 - 11:30 7.500
CUSTODIAL cuUsTOC  I- TERV | 330 ~ 11330 7.500
CoDE DEPARTVIENT CLASSIFICATIONT NOTE SHIET AOURS
SAVONA ELEMENTARY
CLERICAL SEC. INCHARGE-ELEM, | Bet8~4 pmi 8.000
CLERICAL/SSW SSW-3 BEHAVIOUR Bet 8-4 gm 6.760
CUSTODIAL CUSTODIAN4 - IN EHG. 1:00~ 6:00 p 4,000
(LPERSONSCHOOL)
“CODE . DEPARTMENT GLAGSIFIGATION NOTE SHIET HOURS
SOUTH KAMLOOPS SECONDARY
CLERICAL SEC. iN CHARGE - 8EC.  « Bet 8-4 pm 7.000
CLERICALLIBRA LIBRARY ASSISTANT 1 Bet8-4 pm 6.000
CLERICALLIBRA LIBRARY ASSISTANT 2 Bet8<4 pm £.000
CLERICAL COUNSELING STENO Bet 8-4. pm 7.000
CLERICAL STENO 1 Bet 8-4 pm 7.000
CLERICAL STENO 1 Bet 84 pm 7,000
CLERICAL STENO HCOUNSELLING STENC Bst 84 pm 4,000
CLERICAL SCIENCEASSISTANT Bet8-4 pm 5,500
CLERICAL/SSW SSW-3 BEHAVIGUR Bet 84 pm 6,250
CLERICAL/SSW SSW-3 BEHAVIOUR Betd 4pm 8,260
CLERICAL/SSW $SW-8 BEHAVIOUR Bet 84 pm 8,250
CLERICAL/SSW SSW-3 BEHAVIOUR Bet8-4 pm 8,260
CLERICAL/SSW SSW-3 BEHAVIOUR Bet8-4 pm 6.250
CLERICAL/SSW 8SW - DIST RES. ROOM Bet8-¢ pm 6.250
CLERICAL/SSW 8SW - DIST RES. ROOM Bet8-4 pm 8.250
CLERICAL/SSW SSW - DIST RES. ROOM Bet 8-4 pm 6.250
CLERICAL/SSW SSW -~ DIST RES. ROOM Bet8-4 pm 8,250
CLERICAL/SSW $8W - DIST RES. ROOM Bet 8-4 pm 8.260
CLERICAL/SSW S8W - DIST RES. ROOM Bet8-4 pm 8.250
GLERICAL/SSW SSW= DIST RES. ROOM Bet 84 pm 6.250
CLERICAL/SSW S8W - DIST RES. ROOM Bet&-4 pm 8.260
CLERICALSSW SSW-1 FIRSTNATIONS Bet 8-4 pm 6,250



CLERICALSEW 88W-1 FIRST NATIONS Bet 84 pm 6.260
CUSTODIAL CUSTODIAN? = 3:00 ~ 11:00 7,800
SHIFTLEADER ‘
CUSTODIAL CUSTODIANS ~ IN GHG. 7:00 - 8:00 p 7.500
(30RMORE)
CUSTODIAL CUSTODIAN I-SUPERVISED Bet4:30-8:30a  7.500
s;ageb;uah
0
CUSTODIAL CUSTODIAN 1 ~ SUPERVISED 3:30 - 11—30 7.500
CUSTODIAL GUSTODIAN 1 ~ SUPERVISED §:30 ~ 11:30 7.500
CUSTODIAL CUSTODIAN 1 - SUPERVISED 8:80 - 11:30 7.500
CUSTODIAL CUSTODIAN 1 - SUPERVISED 4:00~12:00 p 7.500
CUSTODIAL CUSTODIAN 1 ~ SUPERVISED 4:00-42:00 a 7.500
CUETODIAL CUSTODIAN1 - SURERVISED 4:00-12:00 p 7.500
3 CUSTODIAL CUSTODIAN1 - SUPERVISED 7:30-11:30p  3.780
’ soe Administration
CODE . DEPARTMENT CLASSIFICATION Y NOTE SHIFT HOURS
SOUTHSAHNALI ELEMENTARY
CLERICAL 8EC, INCHARGE — ELEM, Bet 84 pmi 7.000
CLERICALILIBRA  LIBRARYASSISTANT 1 Bet 84 pm 2,000
CLERICAL/ZSW S8W-2 BEHAVIOUR Bet 8:4 pm. 5,750
CLERICAL/SSW 8SW-3 BEHAVIQUR Bet8-4 pm 5.760
CLERICAL/SSW 85W+1 FIRSTNATIONS Bet 8.4 pm’ 5.750
&  CUSTODIAL CUSTODIANS ~ IN CHG, . 6:30 - 2:30 p 3.750
(ELEM/SMALL SEC) ses Beatlle )
3 CUSTODIAL GUSTADIAN 2 — UNSUPERVISED 3:00 - 4:30 1.800
o ses Aberdean _
CUSTODIAL CUSTODIAN 2 ~ UNSUPERVISED 3:00 - 11:00 7.600
q E CLASSIFICATION ’ NOTE SHIFT oS
8TAR LAKE SAMPUS .
CLERICAL/SSW SSW-4 Bet 84 pm 6.250
CUSTODIAL CUST. 4 INCHa, 8:00 - 4:00 p 4,000
ODE  DEPARTMENT — GLASSIFIGATION m NOTE SHIET TOHR—
STUART WOOD ELEMENTARY
CLERICAL SEC. INCHARGE ~ ELEM. Bet 84 pm 6.000
CLERICAL/SEW $8W-3 BEHAVIOUR Bet&-4 pm §.760
CLERICAL/SSW 88W-1 FIRST NATIONS Bet 84 pm 4.000
CUSTODIAL CUSTODIAN 4~ INCHG, 12:00-8:00 p 7.500
(1 PERSON SCHOOL)
TGODE  DEPARTMENT CLASSIFICATION ™ NOTE — SHIFT HOURS
SUMMIT ELEMENTARY
CLERICAL SEC. INCHARGE ~ Bet 8-4 pm 7.000
8 CLERICAULIBRA  LIBRARY ASSISTANT 1 Bet -4 pm 2,000
see McGowan Park
LERICAL/SSW  SSW-3 BEHAVIOUR Bot 8-4 pm 5.750
LERICAL/SSW  8SW-3 BEHAVIOUR Bat8-4 pm £.760
CLERICA/SBW  SSW-3 PERSONALCARE Bét 8-4 pm 6.760
8  CUSTODIAL %L@Wgnmf 2 é'é CHG. 6:30-2:30 3750
( ) see McGowan Park
CUSTODIAL CUSTODIAN 2 - UNSURERVISED 3:00~11:00 7.800
CODE  DEPARTMENT CLASSIFICATION ™7 NOTE SHIFT HOURS
TRANQUILLE VALLEY
8,4 CUSTODIAL CUSTODIAN 4 ~ INGHG, 1.800
(1 PERSON SCHOOL)
see Baattle
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CODE DEPARTMENT
TRANSPORTATION

TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT,
CLERICAL
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT,
TRANSPORT.
TRANSPORT,
TRANSPORT,
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT,
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT .
TRANSFORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT,
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSFORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.
TRANSPORT.

TRANSPORT.

CLASSIFICATION 7t NOTE SHIFT HOURS
BUSDISPATCHER Kernloops ~ 7:30 - 4:00 7.500
MECHANIC FOREMAN 8:00~4:30 7.500
MECHANIC 8:00—4:30 7.500
MECHANIC 8:00 - 4:30 7.500
MECHANIC 8:00--4:30 7.500
MECHANIC 8:00 ~4:30 7.500
MECHANICAPPRENTIC. 8:00—4:30 7.500
SHOP UTILITY~ SERVICE 8:00 - 4:30 7.500
BUS WASHER 8:00 - 4:30 7.600
TRANSPORTATIONCLERK Bet 84 pm 7.000
BUSDRIVER Kamloops 6.830
BUS DRIVER Kamloops 4170
BUS DRIVER Kamloops 4.420
BUS DRIVER Kamloops 4.000
BUS DRIVER Kamloops 4.920
BUS DRIVER Kamloops 6.330
BUSDRIVER Kamloaps 4.000
BUS DRIVER Kamloops 6.170
BUSDRIVER Kamloops 4.000
BUS DRIVER Kamloops 4450
BUS DRIVER Kernloops 4,920
BUS DRIVER Karmilsope 4,000
BUS DRIVER Kamloops 4.500
BUS DRIVER Kamloops 4.000
BUS DRIVER Kamioops 4,000
BUS DRIVER Kamloops 4,250
BUS DRIVER Karnfoops 4.830
BUS DRIVER Kamloops 4.830
BUS DRIVER Kamloops 5.000
BUS DRIVER Katnloops 4.080
BUS DRIVER Kamioaps 3.780
BUS DRIVER Kamloops 4000
BUS DRIVER Kamloops 4.750
BUS DRIVER Kamloops 6,420
BUS DRIVER Kamioops 4,760
BUS DRIVER Kamloops 5170
BUS DRIVER Kamloops 4.330
BUS DRIVER Kamloops 4.170
BUS DRIVER Kamloops 5470
BUS DRIVER Kamioops 4.830
BUS DRIVER Kamioops 6.500
BUS DRIVER Kamloops 4.830
BUSDRIVER Kamioops 5.580
BUS DRIVER Kamloops 4,000
BUS DRIVER Kamloops 5420
BUS DRIVER Kamioops 4,750
BUS DRIVER Kamioops 6.080
8US DRIVER Kamloops 6.080
BUSDRIVER Kamloops 5.080
BUS DRIVER Kamloops 4,680
BUS DRIVER Kamloops 4,000
BUS DRIVER Kamioops 4.000
BUS DRIVER Kamloops 4.830
BUSDRIVERMECHANIC Clearwater 7.500
BUS DRIVER/MTCE UTILITY Clearwater 7.500
BUS DRIVER Clearwater 5.000
BUS DRIVER Clearwater 4,750
BUS DRIVER Clearwater 4.000
BUS DRIVER Clearwater 6.000
BUS ORIVER Clearwater 6,500
BUS DRIVER Barrlere 4.000
BUS DRIVER Barrlere 4.000
BUS DRIVER Barere 6.000
BUS DRIVER Barriere 4.000
BUS DRIVER Barriere 4,000
BUS DRIVER Barslere 4,000
BUS DRIVER/CUST 4 NCHQ. Barvlere 5.820

see Brennan Creek
BUS DRIVER/CUST 2 Clagrwater 5,200
sse Clearwater
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Maintenance

CLERICAL/SSW 8SW-2 BUS S8UPERVIBION Kamioops  Bet8:30-4 p 8.000
CLERICAL/SSW §8W-2 BUS SUPERVISON Kamfoops 7-8a&24p 5.670
CLERICAL/SEW 88W-2 BUS SUPERVISION Kamloops 7-89a&24p 4.000
CLERICAL/BSW 86W-2 BUS SUPERVISION Kamioops 7-9a8&24p 5.330
CLERICAL/SSW 88W-2 BUS SUPERVISION Kamloops 7-8a&28p 6.800
4 CUSTODIAL CUSTODIAN4 ~ INCHG. 4:00-8:00p 3.780
(1 PERSONSCHOOL)
see Malhtenance
TODE . DEPARTMENT  CLASSIFICATION T NOTH SHIFT HOURS
TWIN RIVERS EDUCATION CENTRE 4
CLERICAL SEC. INCHARGE - SHC. Bet 8-4 pm 7.000
CLERICAL COUNSELLING BTENO Bet8+4 pm 7.000
CLERICAL SUPPORTED WORKER TRAWEE Bet8~4 pm 4.000
CLERICAL/BEW S8W-4 Bet 84 pm 7.000
CLERICALBEW SeW-4 Bet 84 pm 7.000
CLERICAL/BSW Ssw4 Bet 8-4 pm 6.250
CLERICAL/BSW SsSw-+4 Bet&-4 pm 6,260
CLERICAL/SSW S8W-4 Bet 84 pm 6.260
CLERICAL/ISSW £8wW-4 Bt 8-4 pm 6.280
CLERICAL/SSW 38W-1 FNSW storefront  Bet8-4 pm 6.260
CLERICAL/SSW 8SW-1 FNSW Storefront Bet8-4 pm 8.260
CUSTODIAL CUSTODIAN4 — INCHG, 3:00~9:30 P 8.000
(1 PERSON SCHOOL)
3 CUSTODIAL CUSTODIANZ ~ UNSUPERVI?ED Storsfront  Flexble 2.000
see AE Perry
CODE  DEPARTMENT CLASSIFICATION % NOTE SHIFT HOURS
VALLEYVIEW (SECONDARY
CLERICAL SEC. INCHARGE - SEC. Bet84 pm 7.000
CLERICAL COUNSELLING STENQ Bet8-4 pm 7.000
CLERICAL STENO1 Bet8-4 pm 7.000
CLERICAL/LIBRA LIBRARYASSISTANT I Bel 8-4 pm 4,000
see Pacific Way
CLERICAL SCIENGE ASSISTANT BetS ipm 6,800
CLERICAL/SSW S8W-3 BEHAVIOUR Bet 84 pm 6.260
CLERICAL/SSW 88W-3 BEHAVIOUR Bet 84 pm 6.280
CLERICAL/SEW 88W-3 BEHAVIOUR Bet8+4 pm 8.260
CLERICAL/BSW $8W ~DIST RES. ROOM Ba 84 pm 8.250
CLERICAL/SSW S8W-DIST RES. ROOM Bet 8-4 pm 8.260
CLERICAL/SSW S8W - DIST RES, ROOM Bet 84 pm 6.260
CLERICAL/SSW S8W—DIST RES. ROOM Bet 8-4 pm 6.250
CLERICAL/SSW 86W -~ DIST RES. ROOM Bet 84 pm 6.250
CLERICAL/SSW S$3W ~ DIST RES. ROOM Bet 8-4 pm 6.250
CLERICAL/SSW 88W-1 FIRST NATIONS Bet 8-4 pm 6.260
CUSTODIAL CUBTODIAN 8 - 3:00-=11:00 7.500
SHIFT LEADER
CUSTODIAL CUSTODIAN & ~ IN GHG, 7:00~3:00 p 7.500
@B OR MORE)
CUSTODIAL CUSTODIAN1 - SUPERVIBEDQ 3:30-11:30 7.600
CUSTODIAL CUSTODIANY - SUPERVISED 4:00-12:00 p 7.600
GCODE DEPARTMENT CLASSIFICATION '!J: . NOTE SHIFT HOURS
VAVENBY ELEMENTARY §
CLERICAL SEC. INCHARGE ~ELEM, Bet 8-4 pm 6.000
CLERICAL/SSW.  8SwW.3 BEHAVIOUR Bt 8-4 pm 8,780
CLERICAL/S8W  S$SW-8 BEHAVIOUR Ba 84 pm 4000
CUSTODIAL CUSTODIAN4 ~ INGHG. 3:00--7:00 4.000
(1PERSON SCHOOL)

L Y T Y YT T S S ———— Y Y < T T T E— E——
CODE DEPARTMENT . ' CLASSIFICATION ': NOTE SHI HOURS
WESTMOUNT ELEMENTARY

CLERICAL SEC. INCHARGE-ELEM. Bet 8-4 pm 7.000
CLERICAL/Z8W  S8W-3 BEHAVIOUR Bet8-4 pm 8.780
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CLERICAL/SSW  S8W-3 PERSONALCARE Bet8-4 pm 5.760

CUSTODIAL CUSTODIAN4 - INCHG, 12:00 ~8:00 p 7.500
CPERSON SCHOOL)
CUSTODIAL CUSTODIAN 2 - UNSUPERVISED 300-7:00pm  8.750
CODE  DEPARTMENT _ CLABSIFICATION " NOTE "SHIFT AOURS
WESTSYDE SECONDARY :
CLERICAL SEC.INCHARGE~ SEC. Bet 84 pm 7,000
CLERICAL COUNSELLING STEND Bet 84 pm 7.000
CLERICAL STENO 1 Bet 84 pm 7.000
CLERICALLIBRA LIBRARY ASSISTANT 1 Bet 8-4 pm 7.000
4 days/wk
3 CLERICAL SCIENCEASSISTANT Bet 84 pm
Rotatesbtwn Brock, NorKam & Westsyde
Sec.
CLERICALISSW  SSW-2 Bet 84 pm 5,250
CLERICALISSW SSW-2 Bet8-4 pi 6.250
CLERICALISSW  SSW-2 Bet 84 pm 8.250
CLERICALSSW SSW-8 BEHAVIOUR Bet8-4 pm 6.250
CLERICALSSW  SSW-3 BEHAVIOUR Bat 8-4 pm 6,260
CLERICAL/SSW  SSW-1 FIRST NATIONS Bet8-4 pm 8.260
CUSTODIAL CUSTODIAN - SHIFT LEADER 3:00-11:00 7.500
CUSTODIAL CUSTODIANS ~ INCHG. 7:00 - 3:00 7,600
(30R MORE)
CUSTODIAL CUSTODIAN1 ~ SUPERVISED 3:30 - 11:30 7.500
CUSTODIAL CUSTODIAN1 - SUPERVISER 4:00 ~ 12:00 7.500
CUSTODIAL CUSTODIAN1 -SUPERVISED 3:30 - 11:30 7.500
CODE _ DEPARTMENT ASSIFICATION Un NOTE SHIFT HOURS
WESTWOLD ELEMENTARY
CLERICAL SEC. IN CHARGE~ ELEM. Bats-4pm °  6.000
3 CUSTODIAL CUSTODIAN4 — INGHG. Bet8-4 pm 3.750

(1 PERSON SCHOOL) .
seeTransportation
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SCHEDULE “C”:- ALLOCATION OF EXTRA BUS
TRIPS

Yl

The fiscal period used for the equitablg allocation Ofextra bustrips b
from September 1 to June 30. Bus drjvers in Kamioops Who wish to
drive éxtra trips shall indicate to the Bus Driver Dispatcher that they
wish their name to be placed on the gaytime (8:3C am to 3:00 pm)
extra trip roster and/or the evening ang;j weekenc roster.

At the beginning of each fiscal period all Bus Drvers shall be
deemed to have zero accumulated hgurs. Henceforth, all extra day
trips shall be allocated N a manner ‘that will equalize as dose as
reasonably possible the accumulatey hours on extra day trips of
each bus driver who has placed higl name on the daytime roster
throughout each fiscal period.

M -
Evening and weekend extra trips shall be on a rotating besis among
those drivers whose names have begn placed an the evening and
weekend extra trip roster, as per ipast practice. Hours will be
recorded an separate roster from the @xtra day trip roster.

In cases where a bus driver places His name on the daytime extra
trip roster during the fiscal term, the Dispatcher shall, at that time,
total the number of hours accumulated from the start of the fiscal
term by all the drivers an the daytimg roster and divide those hours
by the number of drivers. Those hourg shall be then allocated to the

tn_ew driver the same as if they had keen accrued by working extra
rips. !

All frips which can commence and can be completed during school
hours (8:30 am to 3:00 pm) withou} interfering with regular runs
providing District buses and regula? drivers are available will be
driven by CUPE members. .
All trips originating N Kamloops wouyld be dispatched through the
Dispatcher at the Kamloops Bus.Garage who would ensure
compliance o the above.

All extra curmoular bus trips originating in Clearwater be offered to
regular bus drivers by seniorlty an :a rotational basis and those
drivers choosing to take an extra trig shall fotfelt their ‘normal bus
run(s) on the day(s) affected by the eﬁra run.

K
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All funds budgeted by the Board in the field trip account (E-4) wil
have to be accounted for by schools tg the Secretary-Treasurer twice
yearly (December 31 and June 30)angl made available to the Union.

On field trips when the bus is not reqdired to be held over, the driver
will be paid as follows:

A minimum of one hour driver pay for the delivery and return or the
actual time required to complete the trlr, whichever K the greater.
¥

A complete record of all extra trips shall be kept by the Bus Driver
Dispatcher who shall make it availablg to the Union twice a year.

All drivers are to be paid for all time ffwolved on a trip which returns
within a 24 hour period and be providqf.i with meals,

On all trips which take over four (4) hoyrs, but under seven and one-

half (7.5) hours, drivers shall be provic’i;d with @ minimum of one
meal. i
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SCHEDULE “D”: . LETTERS OF UNDERSTANDING

The following Letters of Understanding have lbeen carried forward or
added and will be in effect during th? life of the current Collective

Agreement. \
INDEX ‘
REFERENCE | DATE f cersnms | o
ARTIGLE | sioNeD | ’LETTER‘ ch unoggsqnmqq ', .?AQE #
ACCOUNTING CLERK 3 ~ PAYROLL
12 1888/03/14 1A CCOUNTING CLERK 4~ PAYROLL | 391
ACCOUNTING CLERK 4 — GENERAL
| ACCOUNTING CLERKS
1995/10/03 [EXCLUSION FROM BARGAINING UNIT| 30-2
(LEVEL 1 NURSE} 1
16 1993/01/15 |SCHEDULE B! | 303
1093/01/15 [EXCLUSIONS'TO ARTICLE 16 30-4
1898/04/14 \WORKING 10 HOUR SHIFTS OUTSIDE | 295
OF GEOGRARHICAL AREA
- _—* e
Schedule "A" |1991/01/18 & [SUPPORTED WORKER PROGRAM 307
1996/10/08 :
2000/09/22 |[COOP STUDENT 30-8
L " e i e
Other 1002/01/23 APPRENTlcEi. HIP PROGRAM 30-9
2000/09/22 |JOB EVALUATION PROGRAM 3g-11
It
1962/05/25 [UNION LABEL' 38-14
2003/04/29 |JOB SHARING 39-15
2006/10/14 [ELECTRICIAN — FIELD SAFETY 39-18
REPRESENTATIVE :
R
2006/06/02 {LETTER OF JLDERSTANDING - 3919
PROVINCIAL -

tl



LETTER OF UNDERSTANDING

BETWEEN: '
The Board of School Tyustees
School District No. 73 {Kamloops/’l‘ hompson)

AND:
The Canadian Union qf Public Employees
Local 3500

SUBJECT: X
ACCOUNTING CLER(f 3 - PAYROLL
ACCOUNTING CLERJ( 4~ PAYROLL
ACCOUNTING CLERK 4 - GENERAL
ACCOUNTING CLERJ(( 5

8!

The parties to the Agreement agree without prejudice to post the
Accounting Clerk 3 - Payroll, Acgounting Clerk 4 - Payroll,
Accounting Clerk 4 — General and Agcounting Clerk 5 positions as
per Article 12(A) and that these pogitions will be filled by written
application rather than at a posting m%ting.

Either partymay cancelthis agreement i writing with sixty (60) days'
notice. '

Originally signed by Orlginally signed by

The Board of 8choo! Trustees The Canadian Union of Public Employees
Schoal District No. 73 {(Kamloops/Thampson) Ldgal 3500

On March 14, 1988 Orf March 14, 1988

Renewed June 30,1983; Renewed January 11, 1996; -Bevlsed September 22,2000 Revised
June 2005; Renewed June 2008
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LETTER OF UNDERSTANDING

BETWEEN: !
The Board of School Trustees
School District No, 73; (Kamloops/Thompson)
AND:
The Canadian Uniongf Public Employees
Local 3500
SUBJECT:

EXCLUSION FROMBARGAINING UNIT (LEVEL Il
NURSE) ~

The parties to the Collective Agreement agree positions that are
primarily established through the Ministty of Health Provincial
Protocol to provide fur the health nee$§ of medically fragile students
will be excluded from the Bargainingl.f it.

These positions wil nat be tied to any specific educational program
far students with special needs, ang the incumbents will not be
scheduled to provide general school ‘suppert worker support to the
school. They Will perform medical sypport services to the child to

which he/she is assigned and may grovide, on an informal basis,
tutorial supportto other students h thel classroom.

Incumbents N these positions have "'po status within the C.U.P.E.
bargaining unit and cannot displace ;any C.U.P.E. member or be
displaced by any C.U.P.E. member.

|
The parties finally agree that when any specific concerns of
incumbents performing school suppoA worker duties oceur, that the
concerns will be reviewedand resolvﬁ by the parties immediately.

f the concerns are not resolved within five (5) working days, the
duties of school support worker suppart will not be performed until &
resolve is reached,

n

Originally signed by , Orfginally signed by

The Board O School Trustees Thip Canadian Unfon of Public Employees
School District NO. 73 (Kamloops/Thompaon) Lgtal 3500
On October 3, 1995 O“ October 8, 1995

Renewed January 11/96; Revised September 22, 2000 Renewed June 2006; Renewed June
2006
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LETTER OF UNDERSTANDING

BETWEEN: ‘
The Board of School Trustees
School District No. 73 (Kamloops/Thompson)
AND: |
The Canadian Union gf Public Employees
Local 3500 :
SUBJECT:
SCHEDULEB

4]

The parties to the Collective Agreerqent agree that, in addition to
Schedule B, the actual start and finisp times for all positions will be
as set out in the Staff LEt which will be updated after each posting
meeting. A

Staff lists will be distributed to the Unign after each update.
All changes to hours will be made on a "Request to Change Form".

movement of a child will be confirmed!in writing to affected employee

Change of location for school sup;ort workers necessitated by
with a copy to the Union. W

All additions and deletions of positiorf will be reflected in new staff
lists. Positions increased by one (1) heur or less will not be reposted.

Originatly signed by Originally signed by

The Board of School Trustees The Canadian Union of Public Employees
School DistrictN0. 73 (Kamloops/Thompson) Lqeal 3500
OnJanuary 15, 1983 On January 15, 1883

Renewed June 30,1993; Renewed January 11,1996; wenewed September 22,2000; Renewed
June 2005; Renewed June 2006 'F

!

I
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'LETTER OF UNDERSTANDING

BETWEEN: !
The Board of School Trustees
Schoal District No, 73;(Kamloops/Thompson)
AND: _
The Canadian Union gf Public Employees
Local 3500 .
SUBJECT: 0

EXCLUSIONS TO ARTICLE 16

|
The parties to the Collective Agreement agree exclude the following
‘positions. ¥

Classification ‘ Locatlon J Hours Days
i per day _per weék
Custodian 4 = Incharge | Brennan Creek "~ 1.00 B
(1 person school) .. Elementary ___
Custodian 4 - In Charge | Tranquille Valley:, 1.60 '5
{1 _person school) ' |
S$8W-3 Behaviour Logantake ' 5.75 )
revisw and, If neq
December $1
't
"
Originally signed b Originally signed by
The Board Scho¥)| Trustees T ‘ Canadian Union of Public Employees
Schaol District No, 73 (Karnloops/Thompson) al 3500
On January 18, 1993 Orj January 15, 1883

Renewed June 30, 1893; Renewead Januery 11, 1898; fievlsed September 22,2000; Revised
June 2008; Renewed June 2008

i
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LETTER OF UNDERSTANDING

BETWEEN: "
The Board of School Trustees
School District No. 73 {(Kamloops/Thompson)
AND:
The Canadian Union gf Public Employees
Local 3500
SUBJECT:

WORKING 10-HOUR SHIFTS OUTSIDE OF
GEOGRAPHICAL AREA

In accordance with Article 16(C) ;Pe parties to the Collective
Agreement agree as follows: Ti

« The normal Trades Day (ff (TD) time of 2.5 hours per
wek Will be banked as pgr contract. _

» Hours of work will be arrgnged in consultation with €he
employee to accommodate the most effective use of
time and equipment. )

» Company vehicle may bessed on a casual basis.
Employees who may haye difficulty accommodating a
temporary reassignment are invited to discuss their
situation with their immedjate worksite sUpervisor. In the
event an accommodatioq‘f cannot be agreed upon, the
parties will meet to}; discuss the extenuating
circumstances that restriqf the employee from being re-
assigned. a

I
Employees working ten (10} hour Fays will, in addition to the
aforementioned, be: |

« Allowed an additional fifteen (15) minute break;

+ Allowed to travel from their resigential geographic area to the
worksite geographic area 0N comgany time;

o Paid the per diem allowance gs per Board Policy #307 in
advance; , _

» Provided with accommodation when required to stay N the
worksite geographic area; and, i

o Allowed oneten (10) minute long gistance phone call per day.
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accept positions on a casual basis [p work On an extended day
assignment shall work the extended Yay, and shall qualify only for
the benefits outlined in this Letter of Uq‘uderstandlng.

Employees, other than regular emp&)yees. who are offered and

Where practical, .these re-gssignments will be allocated on a
rotationa‘ljbasts 1 onowee1< kﬁocks.mﬁ

Once days are, earned, they mugt be taken and cannot be
accumulated. (I

4

Originally sgned by Originally signed by

The Board d $chao! Trustees The Canadian Unfon of Public Employses
School District No. 73 {(Kamloops/Thompson) Lgpal 3500 -

On Aprit 14, 1998 T OpApil 14, 1908

¥

Revised September 22, 2000; Renewed Juns 2005; RﬁnEWed June 2006
. N . . | . v
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LETTER OF UNDERSTANDING

BETWEEN: i
The Board of School Tyustees
School District No. 73 JKamloopsz hompson)
AND: _
The Canadian Union qT Public Employees
Local 3500 ,
SUBJECT:

{
SUPPORTED WORKER PROGRAM

T
gtu%pcprtagg%o&ertBreog%)ru%éis\{gorﬁg}[%%’?ﬁmws?gree o establish

1. The position will be assigned the r’Tte of pay of $12.44 per hour.
i

2. The duties of the position will be a'? per the job description.
3. All terms and conditions of the C}"pllective Agreement will apply
with the exception of Articles 10, 11 and 12.
4. Hours ofwork: !
. Twin Rivers Education Centre shall be twenty (20)hours per
week (shift). The start and enf;] date will be based on twenty-
four (24) weeks with the optioito continue the position for the
remainder of the school tefim dependent upon obtaining
additional funding.
» Henry Grube Education Centrg shall be thirty (30) hours per
week (shift). This shall be a scgool term position (10 months).

i

Originally signed by Originally signed by

The Board of School Trustees The Qanadian Unlon of Public Employees
School DistrictNo. 73 (Kamloops/Thompson)  Local’3500

On January 18, 1981/October 6, 1966 On January 18, 1891/October 6, 1896

Revisad June 30, 1893; Revised January 11, 1986; R;l/ised September 22, 2000; Revised June
2005; Renewed June 2008 |
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The Board of School Tustees
School District No. 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
CO-OP STUDENT

The parties to the Collective Agregment agree to the following
conditions in regards to the employment of a co-op student to
support the District Software Support %:chn{clans.

1. All teyms and condifions of the Qpllective A t will anpl
' wlllth tngsexcept?on of Aticles IO,CM"ané| 13./rgreemen apply

2. The ratefor the position will be $1§ per hour.

3. The student will be enrolled in t'.e' Bachelor of Technology in
Applied Computing Science ptpgram at Thompson Rivers
University. '

4. All things being equal, preferenge will be given to candidates
who graduated at the secondary school level in School District
No. 73 (Kamloops/Thompson). . .

5. Students will be appointed by the Board as required during
periods agreed upon by the Sghoal District and Thompson
Rivers University for placement. between September through
December, January through April,wpr May through August.

8. Students will be working directlyvxﬂth a member of the bargaining
unit, '

Originally signed by Orlginally signed by

The Board of School Trustees . The Canadian Union o Public Employees
School! District No. 73 (Kamloops/Thompson) Lgeal 3500

On September22, 2000 Oif September 22, 2000

Ravised June 2005; Renewed June 2006
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LETTER OF UNDERSTANDING

BETWEEN:
The Board of School Trustees
School District No. 73 fKamloops/Thompson)
AND: |
The Canadian Union qf Public Employees
Local 3500
SUBJECT:

APPRENTICESHIPPWQGRAM

:
The Board of School Trustees 'Pf School District No. 73
(Kamloops/Thompson) and C.U.P.E. Lq,cal 35600 agree to cooperate in
We establishment of an apprenticeship program and that the following
terms and conditions will apply:

1

1) The chief purpose of this Progyam is to provide an opportunity
for employees to gain career aq{vancement I a specific trade.
:
2) The School Board will ensure that apprentices will be given on-

the-job practicaltraining.

3) Initial selection as an apprent" e under this Program shall be
through a pre-apprenticeship test administered by the Industry
Training Authority (ITA), with a;Tequired passing grade of 80%.

4) Whae there are more peoplg initially selected N (3) above
than actually needed for the Prpgram, seniority will prevail.

5) School . District No. 73 will authorize leave of absence to the
apprentice for the purpose {pf attending full-time courses
required under the ITA or will g’sllow the apprentice to take their
vacation during this time.

6) The School Board will ensure that the apprentice commences
his/her apprenticeship With Sghool District No. 73, Far the
remaining portion the apprentice will conclude their training
with a different employer for which leave of absence will be

granted. The duration of which will be decided by the ITA (as
some trades will differ from othgrs).

7) The employee shall not accrug seniority while on this leave of
absence,
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8) The starting rate of pay will bg 80% of Journeyman rate and
will rse in accordancs with the apprenticeship contracts sliding
scale.
4yearcourse;  60%-1"6mo. 3 year course: 60% - 1*6 mo.

86% - 2™ 6 mo. 66% - 2™ & mo.
70% - 3" 6 mo. 75% - 3t 6 mo.
76% - 4" 6 mo, 80% - 4" 6 mo.
80% - 5" 6 mo. 85% - 6" 8 mo.
85% - 6" 8 mo. 80% - 68" 6 mo.
06% - 8" 6 mo.

9) There will be an indenture set yp between Employer, Employee
and the Apprenticeship Board.

10) Employees selected as apprentices under this Program shall

accrue seniority while in the Prggram, exceptwhile on leave as
provided for in (7) above.

11) Once an apprentice has obtaingd a certificate of proficiency ar
a certificate of apprentice orjojmeyman ticket In their
designated trade they shall retdrn to the relief list and be able
to exercise their Seniority to bid on available positions within
€heDistrict for which they are qpalified.

12) Note: ItIs recognized that sdf; e unforeseen problems may

arise N respect to this fst apprenticeship.training

program. Therefore, it {? agreed that such problems
shall be discussed betl{&en the Unlon and the

Employer with a view; the settlement of the problems

to the mutual satisfactffth of both parties.

13) Al other texms and conditions ta-this Programwill be governed by
the "ApprenticeshipAd "' and curant "Collectlve Agreement”.

{

Originally signéd by
The Board of 8chool Trustees
School DistrictNo. 73 (Kamloops/Thompson) al 3500
On January 23, 1692 On‘ January 23, 1992

Renewed June 36, 1893; Renewed January 11, 1986; Fmewed-Septem ber 22,2000: Revised
June 2005; Renewed June 2006 ;

Onjginatly signed by -
- gg Canadian Uni0n of Public Employees
Lo

I*
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BETWEEN: ‘
The Board of School Trustees
School District No. 73 {Kamloops/Thompson)
AND: _ _
The Canadian Union qf Public Employees
Local 3500 ;
SUBJECT: !
JOB EVALUATION PWOGRAM
i
(A) int Evaluation Program

®)

The parties agree to particjpate in the established Job
Evaluation Program as follows:

A joint standing Job Evaluatign Committee (JEC) shall have
equal representation and  participation from the parties,
consisting of two representatives from the Employer and two
representatives from the Un[ n. Each party may appoint
aternate representatives to sejve as replacements for absent
representatives or to assist the 'Fommittee In itswork, from time
to time.

Decisions of the committee shall be made by a simple majority
and shall be final and will pe referred to the bargaining
committees so that they may be incorporated into the
negotiationof the overall salary costs for the bargaining unit.
Either patty may engage adviqprs to assist its representatives
on the JEC. 'Any such advisor shall be enfiled to voice
opinions but not to vote and ﬁr'a" not be considered to be a
member dFthe committee.

Mandate of the Job Evaluation Committee
The JEC shall:

Maintain the integrity cFthe job .fvaluation program.
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©)

D)

Use the established plan factgrs fo review and rate updated
and new job descriptions.

Recommend changes to the job evaluation plan, ifs
procedures or methods as mgy be deemed necessary from
time to time. .

JEC Program’ "

New Positions

Within 30 days job descriptiong for any newly created positions
shall be referred to the JEC tp be raied using the same job
evaluation manual and criteria s used for all other positions.

Request for Review

Management and/or the Uniony may request a review of a job
rating when the responsibilitigs of the job have' changed to
such a point as to alter the job itself.

The committee shall meet and rate the job description within
30 days.

No job may be reviewed a second time within a twelve 12)
month period.

JEC Maintenance Program

It & the intention 0fthe partiep to review the rating d all job
descriptions Over a 4-year period commencing January 1,

1 998. Y

Proposed maintenance adjustments should be referred to the
bargaining committees so that they may be incorporated into
tt?rﬁt negotiation of the overall Falary costs for the bargaining
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If the JEC cannot reach agreement on a rating, the matter shall
be referred to a single arbitratpr WhO shall be jointly selected
by both parties. The power of the arbitrator shall be limited to
the matters in dispute as sybmitted. The decision of the
arbitrator shall be final and bingling. Costs for arbitration shall
be as stated in the Collective A’ reement.

L

Originally signed by Originally signed by )

The Board d School Trustees The Canadlan Union of Public Employees
School District No. 73 (Kamloops/Thompson) Lagal 3500

On September 22, 2000 On September 22, 2000

Renewed June 2005; Renewed June 2008
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LETTER 0 lINDERSTANDING

BETWEEN: ,
The Board of School Tjustees
School District No, 73 (Kamloops/T hompson)
AND:
The Canadian Union of Public Employees
Local 3500
SUBJECT: ,
UNION LABEL

1

The School District will establish a committee to develop and design
a School District logo to be affixed to desks and other materials
designed and built by employees whq are members of CUPE Local
3500.

Orlginally signed by Originally signed by

The Board of School Trustees The Canadian Union of Public Employees
Schoo!l Distriet No. 73 {(Kamloops/Thompson) al 3500

On May 25, 1882 On May 26, 1992

Renewed June 30,1993; Renewed January 1 I 1696; Renewed September 22, 2000; Renewed
June 2005
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LETTER OF UNDERSTANDING

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No. 73 (Kamioops/Thompson)

The Canadian Union of Public Employees
Local 3500

JOB SHARING

A position may be shared by two (2) amployees where it is deemed
to be acceptable by the Employer.

Incumbent refers to the individual whq secured a posted position as
per Article 12. Partner refers to the inglividual who secured a shared
portion of a position as outlined in this {.OU.

incumbents wishing to job share an asgignment.

1.

Shall make a writtgn request to the worksite
supervisor with a capy to the Employer and the
Union describing the ghared arrangement.

Where the request i gpproved by the Employer the
shared portion of the gosition will be filled as per the
Collective Agreement.

If the job sharing grrangement cannot continue
because the Incumbgnt leaves the position, the
position shall be poste# with its full hours.

The partner Who posjed into the shared portion of

the position cannot assume the full hours on a
permanent basis until E’le positionisreposted.
-sr!;grirqacuarpr%%ngtemert‘]- b)?oallt\ll?nng Y (?Q)(/js tl\"/veri 8%
notice to the Employer and the Union.

The incumbent holds the position if the job share
arrangement ends.
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All shared positions:

1.

Employees (incumbent and partner) shall eam fulll
seniority, have full rights under the Collective
Agreement, and shall be entitled to benefits as set
out in the agreemen), except that the Employer's
cost for premiums for benefits covered in Article 28
(Medical Services Plam, Pacific Blue Cross Extended
Health, Pacific Blue Cross .Dental Plan and the
Employee Assistance .Program) shall not exceed the
cost of one full-time employee on those plans.

The Employer shall prpvide orientation.

Each incumbent andi partner shall be entitled to
Statutory Holiday pay at the same percentage as the
percentage of full time-that he/shé works.

An employee shall have the right to post on any
position.

On elimination of thg position the incumbent and
partner left without a position each have the right to
bump, '

Emp‘l)oyees sharing ‘a position shall. have first
opportunity to cover the other employee's illness,
vacation, leaves, etc.

Employees who epter into a job 'sharing
arrangement may acgept work N addition to the job

- sharing arrangement gs lang as the additional work

does not contflict with the job share and does not
exceed the maximum number of hours of work per
day for the ¢lassificatin.

The Employer agrees: not to increase the workload
of the position beca;‘]se of the introduction of job
sharing.

The Employer agreeg there will be no reduction of
the position as a cafisequence of the related Jab
sharing arrangement.

The parties recognize that questions a}nd/or problems may arise from
this Letter of Understandingand agres to meet, as necessary, in
order to resolve questions that arise. :

Inthe event an individual has a cancem with a specific application for

job share and has legitimate grotinds fq

Fa‘p’pe‘a |, the affected individual

may appeal ta a commitiee comprisgd of representatives from the
Employer and the Union. In the event the parties are unable to reach a
consensus resolution, the Letter of Undgrstanding wilt be cancelled,
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Uponwritten notification, either party can cancel this Letter of
Understanding, with 30 days notice. In the event this Letter of
Understandingis cancelled, the incumbent will hold the position and
the partner will be placed on the relief roster.

All shared assignments shall be reviewed by the Employer annuatly.
If not renewed the individual(s) involvefl may appeal to the Appeal

Committee.

1

Signed on behalf of Signed of behalf of _
The Boardaf School Trustees The Canadian Unioh of Public Employees
School District N0. 73 (Kamloops/Thompson) Logal 3500

Date: April 26, 2003; Renewed June 2005; Reneyed June 2008
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LETTER OF UNDERSTANDING

BETWEEN:

Thé Board of School Trustees o

School District No. 73 (Kamloops/Thormpson)
AND . ' . .

[an%ggglan Union of Public Erpployees
SUBJECT:

ELECTRICIAN~ FIELD SAFETY
REPRESENTATIVE

The Board of School Trustees of Sc¢hool District No. 73
(Kamloops/Thompson) and C.U.P.E. Local 3500 agree to the following
Electrician~ Field Safety Representative as follows:

Effective April 1, 2008, the parties agree to pay a maximum District-
wide allowance of 158 percent of the established Electrician
classification rate for the setvice of Field Safety Representative. The
individual(s) will perform the duties as noted in the Safety Standards
Act and the Electrical Safety Regulations.

1. Allterms and conditions of the Collective Agreement will apply.

2. This Letter of Understanding shall remain in full force and effect
until such time as it is altered or deleted by the mutual agreement
of the parties.

Signed on behalf of Signed of behalf of )
The Board of Schoot Trustees The Canadian Unlor of Public Employees
School District M. 73 (Kamloops/Thompson) Lacal 3600

Date: October 14, 2008
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Letter of Understanding (LOU)
Between
BC Public School Employers’ Association
And
School Boards who are Signatories to this LOU
And

Support Staff Untons who are Signatories to this LOU

The parties to this Letter of Understanding are the BC Public School
Employers’ Association (BCPSEA), school boards who are
signatories to this LOU, and the support staff unions who are
Signatories to this LOU.

The terms set out below representa full and final settlement of alt
outstanding cost Issues between the parties who are signatoriesto
this LOU, All outstanding cost demands not specifically addressed
below are deemed to be withdrawn.

Subsequent to the execution of this document, the local parties will
prepare and execute a Memorandum of Agreementincorporating the
terms se€out herein, together with any other non-cost issues agreed
to between the parties.

It is understood and agreed that the obligations of school districts set
out in this Letter of Understanding shall be of no force and effect
unless a collective agreement has been reached by the affected

local parties prior to June 30, 2008, and subsequently ratified.

Term
July 1, 20086 to June 30, 2010

General Wage Increase

July 1,2006 2%
July 1,2007 2%
July 1,2008 2%
July1,2009 2%
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Incentive Payment

Should the parties conclude an agreement by June 30, 2006 and the
settlernent B subsequently ratified, each bargaining unit member
who Is an employee of the School District at the earlier of the date of
ratification or June 30, 2008 shall be eligible to receive a One time
lump sum incentive payment.

The following principles for distribution shall guide the parties inthe
distribution of this ene-time funding:

» Theincentive payment shall be up te $3,700 for each full-
time equivalent employee and shall be pro-rated for part-
time employees.

o Forthe purpose of the determination of the amount of the
incentive payment, a full-time equivalent employee Ban
employee who worked on a full-time basis for the period of
July 1, 2005 to June 30, 2006. Forthe purposes of this
payment, “full-time” means the greater of 35 hours per week
or the definition d “full-time” employee set out ini the
collective agreement. If ratification OCCUIS prior to June 30,
2008, the Incentive paymentwould be based from
September 1 2005 to the date of ratification. The incentive
payment for an employee who worked less than full-time
over this period shall be pro-rated for the fraction of futl-time
work over this period that the employee worked.

¢ The one-time payment B subject to normal statutory
deductions.

« Time spent by employees on the following leaves shall be
considered as time worked for the purpose of calculating the
amount of an employee’sincentive payment

maternity or parental
short-term disability

o long-term disability that commenced within the
twelve (12)-month period ending on the
Incentive eligibility date

e leaves granted to employees in receipt of
workers’ compensation banefits

The incentive payment shall be paid to employees as soen &fter the

date of ratification as is practicablefor the institutionto determine
and pay the paymentamountsto employees. The employer shall
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make every reasonable effort to make the incentive paymentto
employees Nno fater than June 30, 2008.

Subject to the allocated funding above, the local and the district may
also choose to allocate the funds in a manner consistentwith the
district's staffirg structure.

Public Education Support Staff Skills Enhancement,
Apprenticeship and Workforce Adjustment Committee

1.

The parties agree to establish a Support SHF Skills
Enhancement, Apprenticeship and Workforce Adjustment
Committee which shall consist of four (4) representatives of
support staff unionswho are signatoriesto this LOU, and four (4)
representatives of BCPSEA.

By no later than September 30, 2006, the Committee shalll
develop Specific criteria to be used in allocating the funds
provided to it under this Letter of Understanding, including the
processes and deadlines under which Districts and local unions
may jointly seek to access funds held by the Committee. These
processes will include a requirement that Districts and local
unions seeking to access the funds provide the Committee with:

a. an employee demographic analysis; and

b. a human resource planwhich providesfor the
developmentand maintenance of a qualified and
sustainable support staff workforce.

in the event the Committee cannot agree 0N any of the matters
within itsjurisdiction, these maitters will be referredto Mark
Brown for mediation and, if, necessary final adjudication.

Skills Enhancement and Retraining Funding

3. The Committee will be provided with a one-time payment equal

to a province-wide maximum of $3,000,000, pro-rated based on
the support staff salary expenditures reported I the 2005-2006
audited financial statements of Districtswhose support staff
unions which become signatories to this Letter of Understanding
(for example if unions representing 50% ofsupport staff salary
expenditures In the Province become signatories to this LOU, the
Committee will be provided with $1.5 million). These monies will
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be used to support skills training, retraining, or professional
enhancementfor support staff employees.

4. The funding will be available to all support staff enployees

whose support staff unions become signatories to this Letter of
Understanding.

5. Upon request, the Committee shall provide to the Ministry of
Education a reportin the form and manner presctibed by the
Ministry, showing the expanditures made to date and the
estimated future expenditures from the funding provided..

Apprenticeship Opportunities Funding

6. The Committee will be provided with a one-time payment equal
to a maximum of $3,000,000, pro-rated based on the support
staff salary expenditures reported In the 2005-2006 audited
financial statements of Districts whose support staff unions which
become signatories to this Letter of Understanding (for example
if unions representing50% of support staff salary expenditures in
the Province become signatoriesto this LOU, the Committee will
be providedwith $1.5 million). These monies will be usedto
facilitate and support apprenticeship opportunities in British
Columbia school districts,

7. The funding will be available to all support staff employees
whose bargaining agents become signatories to this Letter of
Understanding.

8. Upon request, the Committee shall provide to the Ministry of
Education a report in the form and manner prescribed by the
Ministry, showing the expenditures made to date and the
estimated future expenditures from the funding provided.

Apprentice Sponsor Funding

8. The Committee shall be provided with funding in the following
maximum amounts, pro-rated based on the Support staff salary
expenditures reported in the 2005+2006 audited financial
statements of Districts whose support staff unions which become
signatories to this Letter of Understanding (for example if unions
representing50% of support staff salary expendituresin the
Province become signatories to this LOU, the Committee will be
provided with 50% of the funding set aut below), to provide a

.wage increase to all employeeswith Trades Qualifications:
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11.

12,

13.

July 1, 2007 $828,000
July 1, 2008 $828,000
July 1, 2009 $828,000

. Itis understood that employees with Trade Qualifications will

provide guidance and support to apprentice employees as
directed by their employer.

The funding will be available 0 all support staff employees
whose bargaining agents becomes signatories to a Letter of
Understanding containing the terms and conditions outlined
herein.

The amount of the wage increase shaill be determined by dividing
the available monies in each year equally between employees
with Trades Quialifications in signatory bargaining units.

Upon request, the Committee shall provideto the Ministry of
Education a report in the form and manner as prescribed by the
Ministry, showing the expenditures made to date and the
estimated future expenditures from the funding provided.

Workforce Adjustment Committee Funding

14,

13.

The Committee will be providedwith a one-time paymentequal
to a maximum of $4,000,000, pro-rated based on the support
staff salary expenditure$ reported in the 2008-2006 audited
financtal statements of DiIStrAs whose support staff unions which
become signatories to this Letter of Understanding (for example
ifunions representing 50% of support staff salary expenditures in
the Province become signatories to this LOU, the Committee will
be provided with $2 million). These monies will be used to
facilitate and supportworkforce adjustment issues arising from
non-routine and fundamental restructuring within a given school
district, including shared services and regionalization. Any
unused portion of the money from this fund will be reallocated (in
the discretion of the Committee) to either the Skills Enhancement
and Retraining Fund and/or the Apprentice Opportunities Fund.

The funding will be availableto all support staff employees
whose bargaining agents become signatories to this Letter of
Understanding
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16.

Upon request, the Committee shall provide to the Ministry of
Education a report in the form and mannerprescribed by the
Ministry, showing the expenditures made to date and the
estimated future expenditures from the funding provided. -

Labour Market Adjustment: Fund

17.

18.

.Subject to the approval of the Committee, a district may address

demonstrated recruitmentor retention issuesthat can be
objectively determined with referenceto specific criteria,
including: .

L. Demonstrating evidence of recruitmentor retention
difficulties;

il. Providing relevant market data that specifically
includes employers likely to recruitfrom the public
sector employer and employers that the public
sector employer has recruitedfrom;

il. Identifyingwhich occupations and the number of
employees that will be affected by the adjustment

iv. Identifying options ‘for the Size of the market
adjustments, and identify the nsks associatéd with
each of the options;i.e. collective bargaining;

V. Demonstrating that the employer has provided
significant tralning to employees in an occupation,
and that a business case can be made for an
adjustment.

Adjustments proposed under this paragraph must be funded
through demonstrable cost neutral trade-offs.

In addition, the Committee shall be provided with Labour Market
Adjustment funding inthe foltowing maximum amounts, pro-rated
based on the support staff salary expenditures reported I the
2005-2006 audited financial statements of Districts whose
support staff unions which become signatories to this Letter of
Understanding (for example if unions representing 50% of
support staff salary expenditures I the Province become
signatories to this LOU, the Committee will be provided with 50%
the funding set out below): -

July 1, 2007 $1,656,000
July 1, 2008 $828,000
July 12008 $828,000
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19. The funding will be available to ait support staff employees
whose bargaining agents become signatories to this Letter of
Understanding.

20. Inorderto access the funding set out in paragraph 18 above,
districts and locals must make joint application to the Committee
and must demonstrate that the funding sought will be used to
address recruitmentand retention iSSUeS on the basis of the
criteria set out in paragraph 17 above, The provision of this
funding will be subject to the approval of PSEC.

21. Upon request, the Committee shalt provide to the Ministry of
Education a report in the form and manner prescribed by the
Ministry, showing the expenditures made to date and the
estimated future expenditures from the funding provided.

22. The continuation of the Labour Market Adjustment Fund beyond
July 1, 2009 shall be determined during the next round of
collective bargaining between the parties.

Trades Adjustment

23. The Committee shalt be provided with funding in the following
maximum amounts, pro-rated based on the support staff salary
expenditures reported in the 2005-2006 audited financial
statements df Districtswhose support staff unions which become
signatories to this Letter of Understanding (for example if unions
representing50% of support Saff salary expenditures inthe
Province become signatories to this LOU, the Committee will be
providedwith 0% of the funding set out below), to provide a
wage increase to all employeeswith Trades Quialifications:

July 1, 2006 $1,656,000
July 1, 2007 $828,000
July 1, 2008 $828,000

24. The amount of the wage increase shall be determined by dividing
the available monies I each year equally between employees
with Trades Qualifications In signatory bargaining units.

25. Upon request, the Committee shall provide to the Ministry of
Education a report in the form and manner prescribed by the
Ministry, showing the expenditures made to date and the
estimated future expenditures from the funding provided.
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Liaison on Education Policy Matters

27. The Minister of Educationwill establish scheduled opportunities
for representatives of support staff unions to discuss education
policy matters that have employment implicattons for their
bargaining unit members.

Education Assistants Committee

28. During this round of collective bargaining, representatives of the
support staff unions raised concernswith educational assistants
working hours and net being paid.

29. The parties agree to establish an Educational Assistants
Committee which shall consist of tWo (2) representatives of
support staff unions who are signatoriesto this LOU and two (2)
representatives of BCPSEA by no laterthan July 1 2006. The
committee shall investigate and make recommendations
concerning this 1ssue, including directions for resolutionto
Districts and locals.

Long Term Disabllity and Joint Early Intervention

30. Employerswhose bargaining units become signatories to this
LOU and who are not currently members of the Public Education
Benefits Trust (PEBT) shall become members of the PEBT
(including the operation of the Joint Early Intervention Service). It
B understood that Governmentwill provide the PEBT with
funding in the maximum amount of $7.2 million dollars annually
for this purpose, pro-rated based on the support staff salary

Itures reported inthe 2005-2008 audited financial
statements of Districts whose support staff unionswhich become
signatoriesto this Letter & Understanding (farexample if unions
representing50% oF support staff salary expendituresInthe
Province become signatories to this LOU ,the maximum financlal
commitment of Governmentshall be $3.95 million). Subjectto
the above, fundingwill be provided on the first business day after
July 1, 2006, and an the first business day after January 1 in
Bach calendar year commencing January 1, 2007. The parties
further agree that N order to access the government funded LTD
pian and the Joint Early Intervention Service they shall place
thelr dental, extended health, group life insurance and, where
applicable, accidental death and dismemberment benefit
coverage as soon as the PEBT is able to take on this
responsibility,

39e26



31. Once the PEBT is able to do so, the parties agree that they will
participate on the following conditions:

a. Ifthere is N0 penalty clause in the current contract(s) with
existing benefitcarrier(s)/consultants, as soon as possible;
ar

b. Ifthere isa penalty clause, the benefits will be transferred
when the current contract(s) expires.

32. The Parties agree that any referencesto specific benefit carriers
providing the benefits identified above will be effective only until
the date of participation in the benefitstrust.

Fiscal Dividend

33. Each Memorandum of Agreement shalt include a Letter of
Agreement for a Fiscal Dividend Bonus.

THE PARTIES AGREE AS FOLLOWS:

Having agreed the term of the Collective Agreement to be
from July 1, 2008 to June 30, 2010 a Fiscal Dividend Bonus
may be paid from a one-fime fund (the “Fund”) generated out
of monies, in excess of $150 million, surplus to the BC
government, as defined in the Province’s audited financial
statements, for the fiscal year 2009-10.

1.0 Fiscal Dividend:

1.1 If fiscal dividend funds are determinedto be
available, upon receiptof funding from the
government, a fiscal dividend will be paid to
employees as soon as practicable for the
school district to calculate the individual
paymentamounts and distribute the funds.

1.2 The quantum of the Fund accessible for the
parties to this agreement will be based on
the Province’s audited financial statements
as atMarch 31 2010.

The Fundwill be determined as follows:-
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1.3

14

i, The calculationswill be based on the
surplus, as calculated before deduction of
any expanse associated with the Fiscal
Dividend Bonus, achieved in fiscal 2008-10,
as publishedin the audited financial
‘staterents for that fiscal year, provided that
the surplus is In excess of $150 million.

i, Only final surplus menies in excess of $150
millionwill be part of the Fund,,andthe total
quantum of the Fund for the entire public

. Sector (including alt categories of
employees) will not exceed $300 million.

fii. The quantum of the Fund will be constrained
by the proportion of the public sector that B
eligible to participate in the Fiscal Dividend
Bonus;i.e., 100% of the Fund will be
available if 100% of all categories of
employees in the public sector under the
purview of the Public Sector Employers’
Council participate, but if a lesser number
participate, a proportionately lesser amount
of the Fund will be available.

iv. Additionally, the Fund will be proportioned
among all groups of public sector employees
by ratio of group population to total
population participating.

Each bargaining Unit memberwho is a regular
employee of the School District on March 31, 2010
shall be eligible to receive the Fiscal Dividend
Bonus.

The fiscal dividend payment shall be an amount as
described N ¢lause 1.2 above for each regular full
time equivalent employee and shall be pro-rated for
regular parttime employees. For the purpose of the
determinationof the amount of the fiscal dividend
payment, a full ime equivalent employee is a regular
employeewho worked on a full time basis for the
period September | 2009 - June 30, 2010. The
fiscal dividend payment for a re%ﬁar employee who
worked less than full time over this period of time
shall be pré-rated based on the actual straight-time
hours worked as a percentage of full ime hours.
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Time spent by employees on the following leaves
shall be considered as time worked for the purpose

of calculating the amount of an employee’sdividend
payment:

All leaves with pay
Maternity and parental feave

. Ail unpaid medical leaves that commenced
between July 1, 2009 and June 30, 2010

Cv
Yy r,k)

39829



