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ARTICLE I: PREAMBLE 

WHEREAS it is the desire of both parties to this Agreement 

1. To promote harmonious relations and settled conditions of 
employment between the Employer and the Union. 

2, To recognize the mutual value of 'joint discussions and 
negotiations in all matters pertaining to working conditions, hours 
of work, and scale of wages, etc. 

3. To encourage efficiency in operation. 

4. To promote the morale, well being and security of all the 
employees in the bargaining unit of the Union. 

AND WHEREAS it is now desirable that methods of bargaining and all 
matters pertaining to the working conditions of the employees be drawn 
up in an Agreement. 

NOW, THEREFORE, the parties agree as follows: 

Intern retations: 

Masculine pronouns shall be understood to include the 
feminine gender. 

Spouse shall mean: 

a) 
' 

the person to whom an employee is lawfully married 
through an ecclesiastical or civil ceremony; 

b) on designation in writing by an employee, filed with the 
Employer, a person who has been domiciled with the 
employee for at least one {I) year. 



. -  

ARTICLE 2: RECOGNITION AND @ EGO TI AT IONS 
AND EMPLOYER RIGHTS 

(A) Remanition and Nw otiatioa 

The Employer recognizes the Union as the sole and 
exclusive bargaining agency for all employees covered by 
the Union's cedficate of bargaining authority and hereby 
agrees to negotlate .with the Union Bargaining Committee, 
and will recognize and meet with any of its authorized 
committees, amcerning all m&€ers affecting the relationship 
between parties, aiming towards a peaceful and amicable 
settlement of any differences that may arise between them. 

(B) Emplover Riahts 

The Union.recognizes the right of the Board to operate and 
manage the schools in accordance with its commitments and 
responsibilities and to make and alter from time to time rules 
and regulations to be obwrved by employees, which rules and 
regulations shall not be contrary to any provisions of this 
Agreement. 

The Board shall always have the right to hire, assign, transfer, 
discipline, demote and discharge employees for proper cause 
subject to the provisions of this Agreement, and the Union's 
right to institute grievance procedure. 

(C) flo Other Aareemenf 

No employee shall be' required or permitted to make any 
written or verbal agreement with the Employer or his 
representative which may conflict with the terms of the 
Collective Agreement. 



ARTICLE 3: NO DlSCRIMlNATION 

(A) The Employer agrees that there shall be no discrimination 
exercised or practised with respect to any employee in the 
maQer of hiring, assigning wag6 rate, training, upgrading, 
promotion, transfer, layoff, recall, discipline, classification, 
discharge or any other action by reason of age, race, creed, 
colour, ancestry, national origin, religion, political affiliation or 
activity, sexual orientation, sex, marital or parental status, 
family relationship, place of residence, handicap, nor by 
reason of his membership or activity in the Union or any other 
reason. 

For the purpose of this Agreement, the term "handicap" shall 
be defined as follows: 

Any degree of medically diagnosed physical disabillty, infirmity, 
malformation or disfigurement, condition of mental retardation 
or impairment, learning disability, or dysfunction in one or more 
of the processes involved in understanding or using symbols or 
spoken language, or a psychological disorder, 

The Employer and the Union recognize the right of employees 
to work in an environment free .from all harassment and agree 
to cooperate in attempting to resolve, in a cbnfidential manner, 
any complaints of harassment which may arise in the work 
ptace. 



ARTICLE 4: UNION SECUFWY 

Every employee who is now or hereafter becomes a member of the 
Union shall maintain his membership in the Union as a condition of his 
employment, and every new employee whose employment 
commence$ hereafter shqll, within thirty (30) days (excluding July and 
August) after the commencement af his employment, become a 
member of the UnCon as a condition of his employment, 

4 r l  



ARTICLE 5: CHECK OFF OF UNION DUES 

The Employer agrees to the compulsory check off of all Union dues 
and assessments as a condition 6f employment. Said dues and 
assessments to be paid and deducted each pay period and forwarded 
to the Union with a tist of those paying dues, the  amount each pays and 
the number of hours worked. 



ARTICLE 6: THE EMPLOYER AND UNION SHALL 
ACQUAINT NEW EMPLOYEES.. 

. ..- . . - .  (A) The Employer agrees to acquaint new employees with the fact 
that an Agreement between the parties is in effect, and with 
the conditions of employment set out in Articles 4 and 5 
dealing with the Union Security and Dues Check off. 

New employees shall be presented with a copy of the 
Agreement, a Union membership card and Union dues check 
off card, and a Union package. The dues check off is to be 
signed and turned back to the Employer immediately. The 
Union membership card is to be signed and turned over fa the 
Union Treasurer within thirty (30) days. 

(B) On commencing employment, the employee's immediate 
supervisor shall introduce the new employee to his Union 
Steward or representative. An Officer of the Union, after 
informing the Building Supervisor, shall meet with all new. 
employees for the purpose of an orientation meeting within 
regular working hours and without loss of pay. This meeting 
shall be held wifhin the flrst month of employment. The 
purpose of such meeting is to acquaint the new employee with 
the benefits and duties of union membership and his 
responsibilities and obligations to the Employer and the Union. 

6 r  I 



ARTICLE 7: LABOUR MANAGEMENT 
NEGOTIATIONS 

(A) Bargaininrr Committee 

A Bargaining Committee shall be appointed and consist of not 
more than six (6) members of the Employer as appointees of 
the Employer, and not more than six (6) members of the Union 
as appointees of the Union. Both parties will advise the other of 
their Committee members. 

(€3) Additional Representatives 

Each party tu this Agreement shall have the right to have the 
assistance of a representative when dealing or negotiating with 
the other party. 

(C) Meetina of Committee 

In the event of either patty wishing to call a meeting of the full 
Committee, the meeting shall be held at a time and place fixed 
by mutual agreement, Meetings of the full Committee will be 
held no later than ten (IO) days after request has been given 
unless varied by mutual consent. 

(D) Function of Barclainina Committee 

All matters of mutual concern pertainlng to rates of pay, hours 
of work, working conditions, collective bargaining, etc., shall be 
referred to the full Bargaining Committee for discussion and 
settlement 

(E) Time Off for Meetinas 

Any representative of the Union on this Committee, or his 
alternate, who is in the employ of the Employer, shall have the 
privilege of attending meetings of the Committee held within 
working hours without loss of remuneration, provided that the 
work site Supervisor has reasonable notice. 

(F) Technical Information 

Within ten (IO) days of a request by the Union, the Employer 
shall make available to the Union any information, as apprdved 

7.7 



by the Board as public information, required by the Union for 
Collective Bargairiing purposes. 

.. .. 
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ARTfCLE 8: LABOUR MANAGEMENT LIAISON 
COMMITTEE 

(A) A Labour/Management Liaison Committee shall consist of not 
more than seven (7) representatives of the Union, and not 
more than seven (7) representatives of the Employer, of which 
one  (I) shall be a representative from the Educational Officers 
Committee and one ( I )  representative from the Board of 
School Trustees. Both parties shall inform the other in writing 
of their members on the committee. The committee shall enjoy 
the full support of both parties to this Agreement in the interest 
of maximum services to the public. 

(B) Functions of the Committee 

The Committee shall concern itself with matters of the following 
general nature: 

1. Formulating and implementing a program designed to 
ensure equal employment opportunity for all employees. 

2. Reviewing all aspects of employment for evidence of 
differential treatment of employees and to recommend 
the necessary measures for eliminating such practices. 

3. Considering constructive criticisms of all activities so that 
better relations shalt exist between the Employer and the 
employee. 

Increasing operating emciency by promoting cooperation . 
in effecting economic moves. 

Improving service to the public. 

4. 

5. 

6. Promoting safety and sanitary practices and the  
observance of safety rules. 

7. Reviewing suggestions from employees, and 
Management questions or working conditions and 
service (but not grievances concerned with service). 

8. Correcting conditions making for grievances and 
misunderstanding. 



9. Promoting education and training of the staff. 

Chaimerson of the Meetings 

An Employer and Won  representative shall be designated as 
Joint Chalrperson, and shall alternate in presiding over 
monthly meetings. 

Jurisdiction of the Committee 

The Committee shall not have jurisdiction over wages, or any 
other matter of collective bargaining, including the 
administration of this Agreement. The Committee shall not 
supersede the activities of any other Committee of the Union 
or the Employer, and does not have the power to bind either 
the Union or its members or the Employer to any decisions or 
conclusions reached in their discussions. The Committee shall 
have the power to make recommendations to the Union and 
the Employer with respect to its discussions and conclusions. 

The Employer agrees to provide the Committee with access to 
such persbnnel data and other documents as may be 
requested by it. 

. .  



ARTICLE 9: DEFINITION OF EMPLOEES 

(A) Cateaorv (1 1 Reaular Emdovee 

Occupy a posted position and have successfully completed a 
probationary period. 

(B) Cateaorv (2) Reaular Recall EmDlovee 

Regular employees who have in the past occupied a posted 
position [Category (I) regular employee] and through no fault 
of their own were placed on the recall list. 

(C) Catenon, (3) Relief EmRlovee with Senioritv 

Employees who have in the past been a Category (4) relief 
employee and now occupy a position that is known to extend 
12 weeks. 

(D) Cateeaorv (41 Relief EmDlovee 

Employees who have been hired to relieve any employee for 
any duration of time. 

(E) Trial Emolovee 

Are Category (I) regular employees.who are in a new and/or 
higher classification. 

(F) Probationarv Emplovee 

An employee who is in their first posted position or a Category 
(3) relief employee with seniority who has been appointed, 
according to date hire cluster, to a position that is known to 
extend 12.weeks or more. Employees on probation do not 
have a seniority date. 

9 . 1  



ARTICLE I O :  SENiORilY 

(A) Seniority List 

Seniority Is the length of service wlthh the Bargaining Unit and 
with the Ernployer and shall operate on a bargaining-unit-wide 
basis. The seniority list agreed upon between the Union and 
former School District No. 24 June 2, 1982 shall be considered 
the recognized senlorlty date for employees on staff at that 
time. The seniority list agreed upon between the Union and the 
former School District No. 26 in the Memorandum of 
Agreement on Amalgamation (January 16, 1997) shall be 
considered the recognized seniority date for employees on 
staff at that time, The aforementioned seniority lists shall be 
integrated and considered the recognized seniority dates for 
School District No. 73 employees. 

Seniority for employees not on the above list will be 
established as follows: 

I. A seniority date shall be granted to an employee upon 
the successful completion of a probationary period. 

2, The date on which a Category 1 regular employee or 
regular part-time employee, or a Category 3 relief 
employee with seniority was confirmed in his 
appoihtment shall be the date from which a calculation 
shall be made. 

3. Total accumulated days worked prior to appointment in 
2 ab0118 shall be used to establish an employee’s 
seniority date by backdating the date in 2 above by the 
number of days worked. 

In cases where no Category I regular employee and/or 
Category 2 regular recall employee has posted QF-I a 
vacancy, Category 4 relief employees shall be entitled to 
use their total accumulated days worked when posting 
on a posted position. On request, Category 4 relief 
employees will be notitied of their accumulated days 
worked before any posting meeting. 

4, 

The Employer shall maintain an up-to-date seniority list for all 
employees denoting either seniority date or accumulated day6 



worked. A copy shall be sent to the Union and posted on all 
bulletin boards at the end of September, the end of January, 
the end of April, and prior to June staffing. Updated seniority 
lists will be provided to the Union prior to posting meetings or 
as requested. 

(B) Senioritv During Absences 

If an employee is absent from work because of sickness, 
accident, layoff, or leave of absence approved by the 
Ernployer, he shall not lose seniority rights. 

An employee shall only lose his seniority in the event: 

I. He is discharged for just cause and is not reinstated. 

2. He resigns. 

3. He is absent from work in excess of one (1) working day 
without notifying his Employer, unless such notice was 
not reasonably possible. 

4. Afkr a layoff, he hils to return to work within five (5) 
calendar days, after being notified by registered mail to 
do so, unless through sickness or other just cause. It 
shall be the responsibility of the employee to keep the 
Employer informed of his current address 

5. An employee who is laid off shall not attain seniority 
recall rights if employed for less than three (3) months. If 
he is employed in excess of three (3) months, he shall 
not retain seniority rights if he is laid off and not 
reemployed within twelve (12) months after layoff. 

(C) Senioritv During Transfers to Sunervisorv Positions 

If an employee is transferred to a Supervisory position or any 
other position not covered by this Agreement, he shall retain 
his seniority as per Article 22(G)(3), 



ARTICLE I I: LAYOFF. BUMPING AND RECALL 

(A) Definition of Lavoff 

Except as described in II(F) a layoff shall be defined as: 

I. a reduction in the number of Category 1 regular 
employees, 

2. a reduction, in the regular hours of work of regular 
employees as defined in this Agreement, or 

3. a result of school term closures or seasonal layoffs as 
per (B)4 of this Article. 

(B) Intent to Lavoff, Bumbina, Lavoff/Severance and Recall 
Procedure 

Both parties recognize that job security should 
increase in proportion to length of service. Therefore, 
in the event of a layoff under Article l l (A) I or 2, 
Category I regular employees shall be laid off by 
classification in the reverse order of their seniority. The 
Board shall give intent to layoff3 letters only to those 
employees having positions eliminated. . 

8 

1. Intent to Lavoff , 

Those Category 1 regular .employees receiving an 
intent to layoff letter will be able to choose to: 

Accept the reduction in hours and remain in 
the amended position. 

0) 

2. 

(ii). Exercise their seniority to secure any position 
for which they are quakied. 

(iii) Elect to receive severance pay as noted in 
11-8-2 (lii). 

Bumping, Lavoff/Severance 

In the event an employee who receives an intent to 
layoff letter, or is displaced by bumping, is unable or 
unwilling to secure a position at the posting meeting, 



the employee will be able to exercise one of the 
following options: 

Exercise their seniority tu displace a junior 
emptoyee in any position for which they are 
qualified. 

(1) 

In the event an employee proves to be 
unsatisfactory within a two (2) week 
familiarization period, he will exercise seniority 
within his former classification or any equal or 
lower hourly rated classification and displace 
a junior employee within that dassifrcation or 
be placed on the relief roster. 

(ii) Elect to be placed on the relief/recall roster 
noted in C of this Article. 

(iii) Accept severance pay on the basis of one 
week's pay at the rate for the position last 
occupied for each year of completed service 
with the Employer. 

3. - Recall 

All other Category 1 regular employees laid off as per 
Article 11(A)1 and 2 shall be recalled to their 
classification and posfion held prior to layoff in order 
of their seniority. 

4. Category 1 regular employees laid off under Article 
l l (A)3 shall be laid off by classification in reverse 
order of seniority and recalled to their classification 
and position held prior to layoff in order of seniority. 

Employees who are temporarily laid off as a 
condition of employment in the Seasonal 
Grounds, school-based Clerical, School 
Supporf: Worker and Bus Driving positions 
and are not recalled after their normal layoff 
period, shall be notified immediately, and all 
provisions of Article I 1  shall apply. These 
employees shall not retain seniority rights if 
they are laid off and not re-employed within 

6) 

- 
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twelve (12) months after notification of 
permanent layoff. 

5. All vacant or newly created relief and temporary 
assignments of a known duration of more than 20 
days must be offered to Category 2 regular recall 
employees in order of seniority, prior to being filled by 
Category 4 relief employees. 

6. In the event that an employee other than a School 
Support Worker does not return from layoff to their 
classification or position, the vacancy shall be posted 
In accordance with provisions of Article 12. 

7. In the event that a School Support Worker does not 
return from lgyoff to thejr classification or position, it 
will be filled according to AtUcle 12(B). 

(C) Cateaorv I Renular Emlolovees on Lavoff and Retaining Recall 
Ria hts 

f .  

2. 

3. 

4. 

Shall receive all job postings at their most recent 
mailing address on file with the Employer. 

Shall be permitted to retain benefit coverages as 
provided for in Article 28, 

Shall be recalled by seniorii for temporary 
assignments provided they are competent to do tbe 
work. 

Shall be eligible for all benefits provided by this 
Agreament. Employees on layoff and working In long 
term relief assignments (more than 20 days) shall be 
eligible for benefits as provided for in Article 21 and 
Article 22. 

Employees displaced, will, receive layoff notice of thirty 
(30) days. 

(D) potice of Lavoff 

The Employer shall notify Category I regular employees who 
have completed their probationary period, and who are to be 
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laid off under 4 I (A) I or 2, in writing thirty (30) calendar days if 
employed by the month, or seven (7) calendar days if 
employed by the hour, before layoff is to be effective. If the 
employee laid off has not had the opportunity to work the 
number of days for whlch notice of layoff was given, he shall 
nevertheless be paid for that period from the date of layoff 
notice. The Employer shall provide a record of employment 
(ROE) upon request to those individuals laid off. 

(E) Continuation of Benefits 

The Employer agrees to pay for Category I regular employees 
as defined in Article 9, the monthly premium up to four (4) 
months of the Medical and Extended Health Care Plans for the 
employee laid off who is currentty covered by the Plans. In the 
event of a longer layoff, the employee so affected will be given 
the option to review coverage as per Article 28, 

The onus to be on the employee to notify the Employer one 
month in advance of the expiration, together with advance 
payment for the ensuing month, and it will be his responsibility 
to submit payment in advance for any subsequent payments. 
Should such advance payment not be required, the employee 
shall be reimbursed. 

(F) Mid-Year Elimination of School Support Worker Positions 

If the level of school support worker support drops in a location 
as a result of a student changing schools or leaving the district, 
a consuttative process will occur to determine which school 
support worker will be relocated. If agreement is not reached; 
the most junior employee in that classification will be 
reassigned. 

School support workers who are affected in this way will 
choose to be either: 

1. reassigned within the general geographic area and 
maintain economlc status of the prior assignment, or 

2. placed on the recall list under the definition of a 
Category 2 regular recall employee. 

(E) Where a school support worker is assigned student-specific, 
and the student is not in attendance at sd7001 for more than 



one (I) week the applicable support employee will be 
reassigned within the general geographic area to provide 
support as determined by the Board ahd will receive mileage 
as per 8oard policy if required to travel in excess of €en (IO) 
kilometres extra to and from work. 
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ARTICLE 12: PROMOTIONS AND STAFF CHANGES 

(A) Job Postinas 

When a vacancy occurs for a position that is not a refief or 
temporary assignment, or when a new position is created, the 
Employer shall notify the Union in writing and post notice of the 
position within thirty (30) calendar days unless mutually agreed 
to otherwise on all bulletin boards fbr a minimum of one week. 

Positions that are known to extend beyond twenty-four (24) 
weeks will be posted. 

90% of the budgeted FTE school support worker positions will 
either continue or be posted at the annual posting meeting to 
be held in June on a date mutually agreed upon prior to June 
Is? Other positions will be filled as per B('l)(iv). 

Such notice shall be open to both male and female applicants, 
and contain the following informatioh: location, nature of 
position, qualifications, required knowledge and education, 
skills, shift, wage or salary rate or range. 

. 

No advertisement shall be placed until such notice has been 
completed. 

(B) Method of Makina ADDointments 

I, (i) Except for those positions specifically excluded all 
appointments to Custodial, Clerical, Grounds and 
Bus Driving positions shall be made at a posting 
meeting convened by the Employer and jointly 
presided over by the Union and the Employer. 
Postings fa!: all positions shall include all relevant 
data and details concerning the positions. 

Appointments to the posted position(s) and any 
other position(s) that may become vacant as a 
result of any rearrangement necessitated by the 

' original appointment(s) a shall be made at this 
meeting in accordance with Article 12(E3) 2 and 3. 
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All other positions not listed above shall be 
posted aid filled by written application rather 

. than at a posting meeting. 

(ii) All employees looking to change classifications 
will be required to pre-qualify with the appropriate 
department manager. 

School support workers wh,o secure positions of 
20 hours per week or less at the June posting 
meeting will be offered, in order of seniority, the 
oppoflunity to fill a full-time position; should one 
become available between , September and 
December. ' 

(iii) 

(iv) The remaining school support worker positions will 
be filled for the duration of that school year, in 
order of seniority, from the recall list first, and then 
'from the relief list by date hired cluster. 

2. Both parties recognize that job opportunity should 
increase in proportion to length of service. Therefore, in 
making staff changes, appointments shall be made of 
the applicant senior in the service, and having the 
required qualifications. In the event seniority dates are 
equal, the original date of the application form will be 
used to break the tie. 

3. Employees that may not be able to attend such 
meetings may submit written application for the posted 
position(s) or those position(s) that may become vacant 
as a result of a re-arrarigement necessitated by the 
original appointrnent(s). 

1 1  

(C) TriaVProbationarv Period 

The .successfut applicant shall serve either a twelve (I 2) week 
trial or probationary period as defined in Article 9. If this period 
includes the summer breaks, then this period shall be 
extended. by up to four (4) weeks. Conditional on satisfactory 
service, such trial or probationary promotion shall become 
permanent after the period of twelve (I 2) weeks. 

' 
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I. 

2. 

Trial Emplovees 

In the event the successful applicant serving a trial 
period proves unsatisfactory in the position during fhe 
aforementioned trial period, he shall displace the most 
junior person within the general geographic area having 
the same number of shift hours per week in what was 
his previous classification, 

If the above noted applicant was appointed from the 
recall list that individual will return to the rectill list. 

Pro bationa w E mD lovees 

In the event the successful Category 4 relief employee 
serving a probationary period proves unsatisfactory in 
the position during the aforementioned probationary 
period the employee will be placed back on the relief 
roster. 

Union Notification 

The Employer shall notify the Union when it occurs of all 
appointments, hirings, layoffs, rehirings, terminations, 
maternity leaves, fong term sick leaves and general leaves of 
absence of any duration. Such notice shall include the current 
addresses of newly hired or re-hired employees, and any 
changes of address of present employees. 

Promotions Reauirina Hiaher Qualifications 

In cases of promotion requiring higher qualifications or 
certification, the Employer shall give consideration to 
employees who do not possess the required formal 
qualifications, but are preparing for qualifications prior to filling 
a vacancy. Such employees will be given an opportunity to 
qualify within a specified length of time, as mutually agreed 
between the parties to the Agreement, and to revert to their 
former position if the required qualifications are not met within 
such time. 
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(F) Transfers 

An employee may be tansferred from one positlon to another 
in the same classification within the School District: 

I. if it Is considered by mutual agreement between the 
parties that he can better serve his Employer in the new 
situation. 

by mutual agreement an 8mployee’’rnay be temporarily 
transferred for appropriate training in any department 
within theSchool District 

2. 
’ 

(G) Date Hired Clusters 

)I Date Hil‘ed Clusters are groups of Category 4 relief 
employees hired within six-month periods. Employees within 

. a cluster will be called for positions for whlch they are 
qualified as provided for in Article 12 (H). 
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(H) Filling of Relief Assianments 

In order to provide senior relief employees and those 
employees on lay-off with long-term assignments: 

I. All short-term assignments will be filled within a 
geographic area on a rotational basis by date hired 
clusters within each specific geographic area. 

2. 

3, 

All assignments of a known duration of more than 
twenty (20) working days will be considered long-term 
and will be offered to those relief employees not 
already in a long-term assignment, based on a system 
rotational basis within the date hired cluster and not on 
a geographic basis. 

Mileage will be paid as per Article 23(e) to any relief 
employee who is required to travel outside of their 
designated geographic area for a.  short-term 
assignments for the first twenty (20) days only. 

4. Mileage will not be paid to relief employees when they 
accept a known long-term assignment based on date 
hired cluster(s) as in (2) above. 

5, In the event an absence becomes known as long-term 
withih the first five (5) days of an assignment, the relief 
employee assigned on a rotational basis within a 
geographic area will be removed and replaced with a 
relief employee in an earlier date hired cluster. In the 
event it may be necessary to remove a relief employee 
who *has been in .an assignment for more than five (5) 
days, the parties will discuss this matter at. that time. 

The relief roster in various .occupational groups shall 
be kept to the minimum number of employees 
necessary to cover relief work and the relief work shall 
be allocated in a manner that will equalize as close as 
reasonably possible the monies earned by the 
employees on their respective rosters. 

6. 
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The Employer is committed not to use relief 
employees where if is feasible 40 establish a regular 
position. 

(1) Assianments or Assianment CHanaeg 

Assignments or assignment changes will be determined 
through a consultative process at the school level or work 
location. 

In the event an individual has a concern with the specific 
assignment and has legitimate grounds for appeal, the 
affected employee may appeal to a committee comprised of 
representatlves from the Employer and the Union. 
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ARTICLE 113: GRIEVANCE PROCEDURE 

A grievance shall be defined as any difference arising out of the 
interpretation, application, administration, or alleged violation of the 
Collective Agreement. 

in order to provide an orderly procedure for the settling of 
grievances, the Employer acknowledges the right of the Union 
to appoint,.or otherwise seled a Grievance Committee of five 
(5) members, who shall process any grievance in their 
department in accordance with the Grievance Procedure. 

The Employer shall recognize the Shop Stewards selected by 
the Union. Shop Stewards shall investigate and attempt to 
settle disputes before reaching the Grievance Committee. 

The Union shall notify the Employer in writing of the name of 
each Grievance Committee member and Shop Steward before 
the Employer shall be required to recognize him. 

In order that the work of the Employer shall not be 
unreasonably interrupted, Shop Stewards are required to 
advise their Supervisor of heir time of depawre and return to 
their regular duties when acting as Shop Stewards. 

Shouid a dispute arise behrveen -the Employer and any 
employee(s) or the Union an earnest effort shall be made to 
settle the dispute fairty and promptly in the following manner: 

Step ‘I : The aggrieved employee(s) shall submit the grievance 
to . the Shop Steward within fifteen (15) days of 
becoming aware of an alleged violation. 

Step 2: If the Shop Steward and/or the grievance committee 
consider the grievance to be justified, the grievant 
along wtth the Steward will seek to settle the dispute 
with the employee’s work site supervisor within ten 
(I 0) working days. 

Step 3: If the grievance is not resolved within ten ( IO) working 
days of the meeting referred to in Step 2, the 
grievance may be presented in written form to the 
Assistant Superintendent - Human Resources. The 
Assistant Superintendent - Human Resources will 



meet with the grievant along wHh his Union 
representative in an attempt to resolve the dispute. 

Step 4: 17 the grievance is not resolved within ten (4 0) working 
days of the meeting referred to in Step 3, the Union 
may within ten ( IO)  working days of receipt of the 
written decision under Step 3, refer the matter to the 
Management Grievance Committee which will be 
cornprised of the Secretary-Treasurer and at least one 
Trustee. ' 

Step 5: Failing agreement being reached at Step 4, the Union 
may refer the dispute to Arbitration as per Article 14. 

The Union shall receive replfes at each step within ten 
(IO) working days and will proceed to the succeeding 
step within ten (IO) working days' if applicable unless 
mutually agreed to otherwise. 

(F) The grievant shall have the right to be present at any step of 
the aforementioned procedure. 

(G) Where a dispute involves a question of general application of 
interpretation or where a dispute involves five (5) or more 
employees, or dismissal of an employee, Steps 1 and 2 may 
be bypassed. 

Replies to written grievances shall be in writing at all stages. (H) 

Grievances settled' satisfactorily within the time allowed shall 
date from the time that the grievance was filed. 

(1) 

(J) 

(K) 

The Employer shall supply the necessary facilities for the 
grievance meetings. 

Employees together with their Shop Stewards shall have 
access to all information in their personal file. 

(L) I f  the grievant, Union or Management fails to process a 
grievance to the next step in the grievance procedure within 
the time limits specified they shall request an extension of the 
time limits in writing. Such requests shall not be unreasonably 
denied by the other party. , 
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ARTICLE 14: ARBITMTION 

(A) ComDosition of Board of Arbitration 

When either party requests that a grievance be submitted to 
Arbitration, the request shall be made in writing addressed to 
the other party of the Agreement. Either party may proceed to 
expedited arbitration as per Section A04 of the Labour 
Relations Code. If there is no request to proceed to expedited 
arbitration, a full arbitration hearing shall be held. Each party 
shall name an arbitrator to an Arbitration Board within five (5) 
days thereafter and shall notify the other party of the name and 
address of its appointee. 

If the recipient of the notice fails to appoint an arbitrator, or if 
the two (2) appointees fail tu agree upon a Chairman within 
five (5) days, the appointment shall be made by the Minister of 
Labour upon the request of either party. The parties may, by 
mutual agreement appoint a single arbitrator. 

(B) Arbitrator Exclusions 

No person shall be selected as a member of an Arbitration 
Board who: 

I. Is acting, or has within a period of six (6) months 
preceding the date of his appointment acted in the 
capacity of solicitor, legal advisor, counsel, or a paid 
agent of either of the parties. 

2. Has any pecuniary interest in the matters referred to the 
Arbitration Board. 

(C) Arbitration Board Procedure 

The Board may determine its own procedure, but shall give full 
opportunky to all parties to present evidence and make 
representations to it. The decision of a majority shall be the 
decision of the Board. 

(D) Decisions of the Board 

Should the Board of Arbitration find that an employee has been 
suspended or dismissed for other than just cause, the Board of 
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Arbitration may direct the School Board to reinstate the 
employee and pay the employee a sum equal to the wages or 
salary lost by such suspehsiofi or' discharge, or such lesser 
sum as in the opinion of the Board is fair and reasonable, or 
make such other order as it considers fair and reasonable. 
Provided always that any order relative to lost wages shall be 
less any wages or salary earned by an employee during a 
period of suspension or dismissal. 

The decision of the Board of Arbitration shall be final and 
binding on all parties, but in no event shall the Board of 
Arbitration have the power to after, modify, or amend this 
Agreement in any respect. Should the parties disagree as to 
the meaning of the decision, either party may apply to the 
Chairman of the Board of Arbitration to reconvene the Board to 
clarify the decision, which it shall do within three (3) days. 

ExDenses of the Board 

Each party'shall pay: 

I. 

2. 

The fees and expenses of the arbitrator it appoints. 

One-half the fees and expenses of the Chairman. 

Arnendina of Time Limits 

The time limits fixed in both the Grievance and Arbitration 
Procedure may be extended by mutual consent of the parties 
to this Ag1'eem8nt. 

At any stage of the Grievance or Arbitration Procedure, the 
parties may have the assistance of the employee($) concerned 
as witnesses and any other witnesses, and all reasonable 
arrangements will be made to permit the conferring parties or 
the arbitrator(s) to have access to any part of the Employer's 
premises to view any working conditions which may be 
relevant to the settlement of the grievance. I 
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ARTICLE 15: RESIGNATION, DISCHARGE OR 
SUSPENSION 

(A) Warnings 

Whenever the Employer or a Deputy deems it necessary to 
censure an employee in a manner indicating that dismissal 
may follow any repetition of the act complained of, or omission 
refbrred to, or may follow if such employee fails to bring his 
work up t0.a required standard by a given date, the Employer 
shall, within five (5) days thereafter, give written parficulars of 
such censure to the employee and the Union. 

(B) Discidine, SusPension. Discharcle Procedure I 

I. An employee may be disciplined, suspended or 
discharged only for just cause. 

When an employee is disciplined, suspended or 
discharged he shall be given the reason in the presence 
of his steward, or any member of the Executive 
available. Such employee and the Union shall be 
advised promptly in writing by the Employer of the 
reason for such discipline, suspension or discharge. 

2. An employee considered by the Union to be wrongfully 
or unjustly discharged or suspended shall be entitled to 
a hearing under Article 13, Grievance Procedure. ' 

(C) Resignation 

Any employee may resign by giving the Employer two (2) 
weeks' notice. 

(D) Removal of DisciDlinarv Letters 

After eighteen (q8) months has elapsed, an employee may 
apply to have letters of a disciplinary nature removed from their 
file. 

(E) Falselv Accused Emdovee Assistance 

I. An employee accused of misconduct and subsequently 
found to be not guilty shall: 



(i) be provided with specialist counselling and/or 
medical assistance to deal with any negative 
effects of the allegations; 

(ii) be provided time off as sick leave when supported 
by medical documentation. 

The Employer shall issue, upon request, a clear wriien 
statement exonerating the employee who has been 
found to be falsely accused. 

2. 
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ARTICLE 16: HOURS OF WORK 

(A) The Employer agrees in consultation with the Union, to set 
forth the working schedule fbr each work location in Schedule 
B. 

(B) Reaular Hours 

I. The regular work week for full-time positions shall 
consist of 

(0 five (5), seven and one half (7.5) hour days, 
from Monday to Friday inclusive, for all 
employees other than clerical, bus drivers and 
school support workers. 

(ii) five (5), seven (7) hour days, from Monday to 
Friday inclusive, for all clerical employees 
except as noted in Schedule B. 

the regular scheduled route to a maximum of 
seven and one half (7.5) hours per day for all 
bus drivers. 

(iii) 

2. The hours of work for school support worker positions 
will be as follows: 

(0 Ail elementary positions at 5.75 hourslday. 

(ii) All secondary school support worker positions 
at 6.25 hours/day. These positions will 
normally finish prior to exams in midJune. 

(iii) A four (4) hour provision to provide half time 
support at either the elementary or secondary 
level 

(iv) Hours can be increased by up to one hour per 
day to the end of 'the school year without 
reposting. 

Notwithstanding any other provisions of this Agreement, those 
employees who of necessity regularly work on Saturdays and 
Sundays, shall have as rest days, WO (2) other consecutive 



days of the week. In such event, Saturday and Sunday shall be 
considered working days and .overtime rates shall not. apply, 
ekcepting for that time worked in excess of the rlormal. 

The work day for those employees classed as trades, grounds, 
Shop utility, media equipment operator, audio visual technician, 
software support technician, I.E. service technician, computer 
technician, low voltage technician, graphic €echnician, desk 
repairman and forestry assistant shall be eight (8) hours per 
day at straight time rate, of which 30 minutes will be 
accumulated so that on &e 18 day they will be entitled to one 
seven and one-half (73) day off. This day to be the closest 
Monday or Friday after accumulation and approved by the 
work site supervisor. 

Three (3) trades days may be banked as provided for in Article 
1 7( 5). 

(C)' Workina Ten,(lO) Hour Shifts Outside of Geographical Area 

Where employees are required 'to work in a geographic area 
requiring significant travel time, instead of working five (5) 
regular eight (8) hour days, the members can decide on a crew 
basts, to work four (4) - ten (IO) hour days and bank the 
additional two (2) hours per day over four days, Refer to Letter 
of Understanding 39-5 for details. 

, 

(D) Minimum Hours 

Uccept where otherwise provided in this Agreement, in the 
event of an employee starting work in any day, and being sent 
home before he has compieteil four hours, he shall be paid for 
four hours at his regular rate. In the event that an employee 
reports for work but is sent home before commencing work, he 
shall be paid for two (2) hours at regular rates. 

' 

(E) BreakPerioa ' " 

All employees working in full time (7 or 7.5 hour) positions shall 
be permitted a fifteen (15) minute rest period both in the first 
half and the second half of a shift. ' 



ARTICLE 17: OVERTIME 

(A) Overtime Defined 

AI1 time worked beyond the normal work day as defined in 
Article 16(B) or normal days of rest shall be deemed to be 
overtime. 

. Prior approval from the immediate work site supervisor must 
be obtained for all overtime worked. 

(B) Overtime Rates 

All overtime shall be paid, or banked at double the standard 
rate. Overtime may be banked to a maximum of five (5) work 
days annually. 

Three (3) Tradesmen’s days off for employees as per Article 
16(B) may be included in this bank to the five (5) day 
maximum. Seasonal grounds personnel must take banked 
Tradesmen’s days off within term of appointment. All 
employees with more than three (3) TDO/ovettime days must 
take the days in excess of the three (3) days off by December 
31 st of each year. 

(C) Overtime on Normal Davs of Rest and Holidavs 

All time worked on normal days of rest shall be paid at 
overtime rates. 

Any employee who is required to work on a holiday will be paid 
overtime rates in addition to his regular pay. 

(D) Minimum Call-Back Time 

Every employee who is called out in an emergency outside his 
regular working hours shall be paid for a minimum of two (2) 
hours at overtime rates and shall be paid from the time he 
leaves his home until the ff me he arrives back home. The word 
emergency above being defined as the instance where an 
employee does not receive notification during hi5 regular 
working hours. 
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(E) Sharing of Overtime 
2 -  

Overtime and call-back time shall be 'divided equally among 
the employees engaged in similar types of operations and who 
are qualified to perform the work that is available. 

There shall be no excessive amount of overtime worked in any 
operation while there are employees on layoff in the same or 
similar types of'operations and who are qLtalified to paform the 
available work. 

' ' 

(G) Overniaht Trips 

School support workers who> are on overnight trips will be 
granted one day 'off in'lieu for each nigh!. This time shall be 
mutually agreed upon between the employee arid immediate 
work site supervisor and taken prior to the end of each school 
year. 

. .  
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ARTICLE 18: DIFFERENTIAL PAY 

(A) In addition to the employees’ regular rate of pay, differential 
pay shall be paid at the following rates for each hour worked in 
the respective shift. 

Afternoon Shift $50.00 per bi-weekly pay period 
Graveyard Shift: $55.00 per bi-weekly pay period 

The above differentials will be paid only when employees work 
in excess of one (I) hour outside of the following shifks: 

DAY 8:OOA.M. TO 4100 P.M. 
AFTERNOON 4:OO P.M. TO MIDNIGHT 
GRAVEYARD MIDNIGHT TO 8:OO A.M. 

The Steno I Dispatcher posRion(s) will be paid 1.5 hours per 
day Graveyard Differential. 

All employees whose normal -work week includes work on 
Saturday or Sunday, shall receive one hour extra straight time 
pay for each Saturday or Sunday worked. 
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ARTICLE '19: HOLIDAYS 
, 

All employee's after fifteen (15) days of employment shalt receive one 
day's pay for not working on €he following holidays. 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Queen's Birthday Christmas Day 
Canada Day Boxing Day 
British Columbia Day . 

And any other day as proclaimed by the Federal, Provincial or 
Municipal Government as a holiday. 

Employees laid off from work shall be entitled to statutory holiday pay if 
a statutory holiday occurs during the first ten (IO) working days of the 
layoff. 

Employees on general leave shall not be entitled to payment for a day 
that falls within, or on a calendar. day which falls imrnediat&ly prior to or 
following such leave. 

When any of the above statutory holdays fall on a normal non-working 
day and no other day is' declared in substitution thereof, employees 
shall receive a day off in lieu of the statutory hollday. 

Category 4 relief employees will receive 4% in lieu of statutory 
holiday pay on each pay cheque. . 



ARTICLE 20: VACATIONS 

(A) Definition of Vacation Year 

The vacation year shall be defined as the period of time from 
June Id to May 31'' except as provided for in Article 23(B). 

(6) Effective the first: day of the vacation year following the 
vacation year an employee enters service with the Employer, 
he shall be entitled to annual vacations in accordance with the 
following schedule: 

1. Accumulated service from date of entering service to 
May 3lSt, ten (IO) complete months or more, fifteen 
(I 5) working days. 

2. Accumulated service at May 31'' of less than ten ( IO)  
complete months, one and one half (I 1/2) working 
days for each completed month of service, plus one 
and one hatf (I 1/2) working days for the total of partial 
months of sewice, to a maximum of fifteen (15) 
working days. 

Vacation entitlements are based on the anniversary of 
service as follows: 

Year 1 I % dayshnonth to maximum of 15 days 
. Years 2 - 5 15 working days 

Years 6 - 13 20 working days 
Years 14 - IQ 25 working days 
Years 20 i. 30 working days 

3. 

And one additional day for each year of sewice 
thereafter. Employees hired after June 30, 1995 will 
be limited to a maximum of 35 days. 

(C) If a Statutory or declared holiday falls or is observed during an 
employee's vacation period, he shall be granted an additional 
day's vacation for such holiday in addition to his regular 
vacation time. 

(D) Vacation entitlements shall not be accumulated, and shall be 
taken in the vacation year following the vacation year in which 
they are earned. Ail employees shall be granted their vacation 



during the months of July and August. Custodial and school 
term clerical, and schdol support: worker classification$ who 
wish to use vacation outside of the months of July and August 
shall be approved subject to the following provisions. 

4 .  

.2. 

3. 

4. 

5. 

6. 

Applications will be made prior to September 30 of the 
school term for the perlod requested and will be 
approvedldenied by October 15; 

Up to 8ve (5) employees in each of the three (3) 
classifications listed above per school year; 

Up to a maximum of Iwo (2) weeks vacation per year; 

Based on seniority; 

Based on operational requirements; 

Only allowed once every five (5) years per individual. 

Vacations will normally be taken through the months 
of July and August by all other classifications, except 
as' arranged by mutual agreement. Preference over 
vacation dates shall be' determined by seniority. The 
foregoing shall not preclude the right of an employee 
to apply for deferment of vacation entitlement for 
good cause. 

Vacatlon entitlements shall be recorded on. pay stubs. 

School Term EmDbvees 

School term employees who receive days off during the 
vacation year necessitated by school holidays and inservice 
days shall have such days deducted from their vacation 
entitlements to prevent layoff on such days. 

School Support Worker Inservice Daw 

School support workers will be paid to attend: 

1. one district-wide inservice, and 
2. any four non-instructional days 
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School support workers can be granted inservice days off by 
the worksite supervisor in lieu of days owed for overnight trips 
as per Article 17(G). 
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ARTICLE 21 : SICK LEAVE PROVISIONS I * 

(A) Sick Leave Defined 
I 

Sick leave means the period of time an employee is permitted 
to be absent from work with full pay by virtue of being sick, 
disabled, exposed to contagious disease, or under 
examination or treatment of a physician, chiropractor, or 
denlist, or because of an accident for which compensation is 
not payable under the Worker's Compensation Act. 

(B) Amount of Sick Leave 

Sick leave shall be granted to employees on the bads of one 
and two-third (I 2/31 days for every month of service. 

In any one calendar year when an employee has not had sick 
leave, or only a portion thereof, he shall be entitled to an 
accrual of all the unused portion of sick leave up to a maximum 
of 160 working days for his future benefits. Employees at 
maximum accumulation of 100 or more sick days shall 
accumulate at ane half day per month effective January 1, 
1993. 

Employees who have accumulated 160 days or more and who 
become ill in the year preceding retirement will be allotted a 
maximurn of twenty (20) days to maintain their entitlement. A 
deduction shall be made from accumulated sick leave of all 
normal working days (exclusive of Statutory Holiday) absent 
for sick leave as defined in (A) and Article 25 (Supplementation 
of Com pen sation). 

The PEBT LTD Plan shall be fully integrated With the sick 
leave plan. so that an employee will be entitled to use sick 
leave up to the date he/she is eligible to collect LTD (80 work 
days) at which time sick leave usage shall cease, 

(C) lllness in the FamiIv 

In the case of illness at the employee's residence and/or a 
medical emergency/procedure at a hospital of an immediate 
family member where no one other than the employee, can 
provide for the needs of the i l l  person, the employee, after 
notifying his supervisor, shall be entitled to a maximum of six 



(6) days per calendar year when supported by a medical 
certificate. 

In the event that a non-resident parent requires support due to 
a serious medical condition as confirmed by a medical 
practitioner, such time will be provided under the Family Illness 
provlsions of this Article. 

Proof of Illness 

The Employer may request that an employee provide a 
certificate from a duly qualified medical practitioner certifying 
the employee was unable to perform his duties due to personal 
or family member ilIness. The Employer shall reimburse costs 
associated with obtaining a medical certificate upon 
presentation of a paid receipt 

Sick Leave Durinq Leave of Absence 

When an employee is given leave of absence without pay for 
any reason, or is laid off .on account bf lack of work and returns 
to the service of the Employer upon expiration of such leave of 
absence, etc., he shall'not receive sick leave credit for the 
period of such absence, but shall retain his cumulative credit, if 
any, existing at the time of such leave or layoff. 

Sick Leave Without Pav 

Sick leave without pay of one year shall be granted to an 
employee who does not qualify for sick leave with pay, or who 
is unable to return to work at the termination of €he period for 
which sick leave with pay is granted. At the end of one year, 
any extension can only be granted upon review and by mutuat 
agreement of the parties hereto. 

Sick Leave Records 

A record of all unused sick leave will be kept by the Employer. 
Immediately after the close of each calendar year, each 
employee shall receive a record from the Employer of his 
accumulated sick leave credit. Any employee is to be advised 
on application of the amount of sick leave accrued to his credit. 

Sick leave entitlements shall be recorded on pay stubs. 
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(H) Pavment of Accumulated Sick Leave 

Any employee having accrued sick leave, to his credit shall, on 
retirement or termination, after ten ( IO) years of continuous 
service, receive a salary grant in lieu thereof equal to: 

One half (V2) of the days accumulated as per 21(B). 

In the event of death, the salary grant shall be paid to hls 
beneficiary. 

Union dues will not be d&hded from payout. 

(1) C omDassion ate Leave 

In the event of a life threatening illnass or accident of: a spouse, 
child, parent or sibling, an employee shall be granted up to 
three (3) working days per year without loss of salary which 
shall be deducted from the employee's accumulated sick leave 
entitlement. 
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ARTICLE 22: LEAVE OF ABSENCE 

(A) The Employer agrees that, where permission has been 
granted to representatives of the Union to leave their 
employment: temporarily in order to meet or carry on 
negotiations with the Employer, or with respect to a grievance, 
they shall suffer no loss of pay for the time so spent 

(6) Union Conventions and Seminars 

Leave of absence without pay and without loss of seniority will 
be grantedsupon request to the Board, to employees elected or 
appointed to represent the Union at Union conventions and 
Seminars, One week's nQtice shall be given to the Employer. 

The Employer agrees to continue regular payment of wages 
and deductions for employees on leave under (B) of this 
Article. 

The Employer will be reimbursed by the Union in. full including 
holiday pay and pension payments. 

Where there is no replacement provided for the absent 
employee, the money reimbursed and thus saved by the 
Employer for said leave will be used to establish a spacial fund 
for educational courses for employees. The Employer will 
account in writing to the Union by November 30th annually, for 
these funds. 

(C) Bereavement Leave 

An employee shall be granted three (3) reguIarly scheduled 
consecutive work days leave without loss of salary in case of 
the death of a parent, spouse, brother, sister, child, grand- 
parent, mother-in-law, father-in-law, son-in-law, daughter-in- 
law, brother-in-law, sister-in-law or grandchild. 

in the event of death of a spouse, child, parent, brother or 
sister, two (2) additional days will be granted. 

Reasonable leave of absence shall be granted for travel and 
estate affairs without pay and without loss of seniority. 
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Up to one-half (1/2) day shall be granted without loss of salary 
or wages to affend a funarai, provided such employee has 
given sufficient notice to his immediate work site supervisor. * 

(D) Jurv Dutv. 

The Employer shall pay an employee who is required to serve 
as'a juror or subpoenaed court witness the difference between 
his normal earnings and the payment he received for jury 
service or court witness. The employee will present proof of 
service and the amaunt of pay received, 

' 

(E) Leave of Union Office rg 
I 

Any employee who is elected or selected for a full,time position 
with the Union, or any body with which the Union is affiliated, 
or who is elected to public office, shall be granted leave of 
absence wihout pay and without lbss of seniority by the 
Employer for a period of one year. Such leave shall be 
renewed each year during his term of office. One month% 
notice to be given to the Employer. 

I .  

(F) President's Leave ' 

A President of the Local'Union who is elected to take oflce 
100% of the time, shall be granted a lesve to assume 
presidential duties by the Board. T M  Board will continue to 
pay the President his salary and to provide benefits as 
specified in the Agreement. The Union will reimburse the 
Board monthly hr ell salary and benefits costs. 

For purposes of pension, experience; sick leave and seniority, 
the President shall be deemed to be in the full employ of the 
Board. The President shall inform the Board of the number of 
days or partial days; if any, that he was absent h r n  
presidential duties. Such days or partfal days shall be 
deducted from the President's accumulated sick leave or 
vacation credits. ' 

Upon return from Ibave, the President has the option of 
returning to the positlon vacated or another position secured 
through posting. 

' 

' 
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General Leave 

Employew shall be granted unpaid leave(s) upon application 
as follows: 

7. Up to two (2) days per calendar year for school term 
employees for personal business providing an 
adequate replacement is available at the time of 
approval. Additional days may be granted upon 
request. 

2. Up to one (I) and to a maximum of four (4) months, 
upon wFfiten application without loss of seniority or 
position. The employee bears all costs associated with 
maintaining benefits. 

3. Up to one (I) year, upon written application. The 
employee does not earn seniority for the year but 
maintains seniority rights as provided for in Article I O .  
The employee bears all costs associated with 
maintaining benefits and is required to relinquish his 
position and must exercise his adjusted seniority date 
to obtain a position upon his return, 

Additional leave under subsection (2) or (3) may be granted 
every live (5) years provided: 

0) The employee relinquishes their position. 

(ii) The employee taking the leave does not 
accept employment elsewhere. 

(iii) 

(iv) 

The employee bears all costs associated with 
maintaining benefits. 

The employee will not accrue seniority for the 
duration of the leave. 

Educational leave shall be granted as per subsection (2) and 
(3) above. 
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(H) Maternitv Leave 

Pursuant to the Employment Standards Act an employee who 
becoin'es pregnantshall proceed on maternity leave and shall: 

1. Officially rmtlfy the Board of her pregnancy at least 
four (4) weeks before the date the employee proposes 
to begin leave. 

2. Return t6 duty no later than twelve (12) months after 
th6 birth of her child with no loss of seniority. 

3. , Advise her Employer whether or not she intends to 
return to the employ of the Employer following 
maternity leave. 

An employee may be requested to go on maternity leave at 
any time before the dates specified, where it is considered in 
the best interest of the Board and not a violation of the 
Employment Standards Act. 

(1) Sutwlemental Emplovment Benefits on Maternitv Leave 

. When an employee takes the maternity leave to .which she is 
entitled pursuant to the Employment Insurance Act, the Board 
shall pay the employee: 

1. 95% (ninety-five percent) of her current salary for the 
first two weeks of the leave which falis during times 
when school is in session, 

II thedikerence behrveen 95% (ninety-five percent) of 
her current salary and the amount of El maternity 
benefits received by the employee, for a maximum of 
fifteen (15) weeks providing such time occurs when 
the employee is not on normal iayoff. 

. ^  ' I  

2. 

(J) Parental Leave 

Parental leave shall be grarited to an e'mployee in accordance 
with the Employment Standards Act and the Employment 
Insurance Act. 
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ARTICLE 23: PAYMENT OF WAGES AND 
ALLOWANCES 

(A) PavDavs 

The Employer shall pay salaries and wages bi-weekly in 
accordance with Schedule "A" attached hereto and forming 
part of this Agreement On each pay day, each employee shall 
be provided with an itemized statement of his wages and 
deductions. 

(6) . Vacation Pay 

All 12-month employees shall receive their pay on regular bi- 
weekly pay days unless they request their vacation cheque 
early. 

All 7 O-month employees will be offered a choice as to whether 
they want to be paid out their vacation entitlements at the end 
of May each year or to use their remaining vacation 
entitlements to stay on payroll past their last day of work. 

All 8-month grounds employees will accrue vacation 
entitlement and not be paid out vacation pay. 

Those employees choosing to be paid out their entitlements at 
the end of May shall receive vacation cheques on the last 
office day preceding commencement of the Christmas/Spring 
break with others receiving their regular bi-weekly pay 
cheques. 

The vacation year shall be from July 1" until June 30' for 
those IO-month employees who choose to remain on payrotl 
past their last day of work. Those choosing to remain on 
payroll will not quafify for the 8.C Day statutory holiday. 

(C) Pav Ducncr TemDorarv Transfers 

If an employee substitutes on any job during the absence of 
another employee, or performs duties of a higher classification, 
he shall receive the rate for the job or his regular rate, 
whichever is the greater. 
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When an employee is regularly assigned to a position paying a 
lower rate, his rate shall not be reduced for a period of three 
(3) months following his regular assignment to 8 lower rate 
position. 

(D) Automobile Allowance 

Where employees agree to use their personal vehicles for 
Board business they shall be reimbursed in' accordance with 
Board Policy No. 318. This would include claims for working in 
two (2) or more work locations. 

(E) Mileaae for Relief Emplovees 

Relief empIoyees shall be paid $25.00 per day in lieu of 
mileage if required to travel in their vehicle to an area outside 
their general geographic area (Barriere, Chase, Weffley Creek, 
Logan Lake, Pinantan, : Brennan Creek, Savona, Tranquille 
Valley, Westwold) from the first day of an assignment up to a 
maximum of twenty (20) working days per assignment. For 
those areas not listed above, the following rates apply: 

Barriere td Clearwater . $25.00 
Kamloops to Clearwater $50.00 
Cleanvater to Blue River $50.00 

(F) Bus Drivers - Outside Bus Trim 

The allocation of all extra bus trips shall be in accordance with 
Schedule "C" attached. 

Out of Town on Emdover 8usjness (G) 

Employees required to be out of town on educational courses 
or other Board business shall be reimbursed expenses in 
accordance with Board Policy No. 307. All educational courses 
shall receive prior approval of the Employer. 

(H) First Aid Certificate 

Employees required to possess a Level 3 Occupational First 
Aid certificate will receive an allowance of ,50$ ,per hour. 

Employees required to possess a Level 2 Occupational First 
Aid certiflcate will receive an allowance of 40Q! per hour. 
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Employees required to possess a Level I Occupational First 
Aid certificate will receive an allowance of .30$ per hour. 

The Employer shall designate an employee who possesses a 
Level 1 Occupational First Aid certificate in each school. Other 
employees who volunteer and are designated by the school as 
a Level I Occupational First Aid attendant shall receive an 
additional .30$ per hour. 

(1) Medical Exams 

In the event a driver has been required to have an examination 
under Section 49 under the Motor Vehicles Act, the driver will 
submit the examination to the School District and all costs 
associated with the physical exam will be borne by the 
Employer upon receipt of a copy of the examination and the 
receipt for same. 

Bus Drivers are required to have an annual physical 
examination from a qualified medical practitioner each year 
prior to August 15". In the event a Bus Driver has been 
required to have an examination under Section 49 within three 
months prior to August 'E', the Bus Driver will submit the 
Motor Vehicle Examinatlon to the School District and will not 
be required to undergo the School District medical in that year. 

(J) Bus Driver - Orientation Trim 

Bus drivers will be compensated $25/trip after the initial 
orientation trip where mandated by the employer. 
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ARTICLE 24: JOB CLASSIFICATIONS AND 
RECLASSIFICATION 

The Board of School Trustees will develop job descriptions for all new 
classifications, 

The Employer agrees to consult and receive Union input on preparation 
of job descriptions. 



ARTICLE 25: SUPPLEMENTATION OF 
COMPENSATION AWARD 

An employee prevented from performing his regular work with the 
Employer on account of an occupational accident that is recognized by 
the Worker's Compensation Board as compensable within the meaning 
of the Compensation Act, shall have deductions of that portion of the 
day not paid by the Worker's Compensation Board made from his sick 
leave entitlement for each day the employee is entitled to Worker's 
Compensation, provided the employee has credit, provided further that 
this sedon shall only apply to those empioyees who have completed 
the probationary period. 

The Board shall receive the Worker's Compensation cheque and shall 
pay the employee his regular rate. In the event arl employee has not 
sufficient sick teave entitlement, the employee shall receive the 
Worker's Compensation cheque. 
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ARTICLE 26: TECHNOLOGICAL AND OTHER 
CHANGES 

Adiustment Plan 

(A) If the Employer Introduces or intends to introduce a measure; 
policy, practice or change that affects the twms, conditions or 
security of employment of a sfgnifi cant number of employees 
by classification to whom the Collective Agreement applies; 

1. the Employer shall give notice to the Union at least 
sixty (60) days before the date on which the measure, 
policy, practice or change is to be effected, and 

2. after notice has been given, the Employer and Union 
shall meet, in good faith, and endeavour to develop an 
adjustment ptan, which may include provisions 
respecting any of the foilowing: 

(i) . 
. 

consideration of alternatives to the proposed 
measure, policy, practice or change, including 
amendment of provisions in the Collective 
Agreement; 

(ii) resource planning and employee counselling 
and retraining; 

(iii) notice of termination; 
(iv) severance pay; 
(v) entitlement to pension and other benefib 

including early retirement beneffis; 
(vi) a bipartite process for overseeing the 

implementation of the adjustment plan. 

(B) If, after meeting in accordance with subsection (I), the parties 
have agreed to an adjustment plan, it is enforoeable as if it 
were part of the Collective Agreement. 

(C) Subsections (I) and (2) do not apply to the termination of the 
employment of employees referred to in section 49.2 of the 
Employment Standards Act. 

Any training required as a result of technological change shall be given 
during work hours. 



ARTICLE 27: OCCUPATIONAL HEALTH AND SAFETY 

The Union and the Employer shall cooperate in continuing and 
perfecting the safety measures now in effect in accordance 
with School District Policy No. 308. 

The Safety Committee shall be established and composed of 
two representatives appointed by the Employer, and two 
representatives of the Union and two members of the KTTA as 
per the Occupational Health and Safety policy. 

. .  

The joint safety committee shall comply with and enforce all 
applicable federal, provincial and municipal health and safety 
legislation and regulations such as the Industrial Health and 
Safety Regulations established under the Workers' 
Compensation Act and regulations established under 
.W.H.M.I.S. and the School District No. 73 Occupational Health 
and Safety Manual. 

Where an employee working in an environment where serious 
communicable diseases have been determined by the Medical 
Health Officer to exist, the Board will pay expenses associated 
with preventive medication not covered by the employee's own 
medical insurance coverage. 

Severe student behaviour occurs when an employee has been 
physically or verbally abused by a student. That employee 
shall refer the student to the administrative officer who will 
investigate the concern and take appropriate corrective 
measures, in every case the administrative ofFicer shall involve 
the employee, student and parenilguardian in the corrective 
plan, Incident reports that involve injury to employees shall be 
sent to the joint Health and Safety Committee monthly. 

No employee will be required to work in environments that are 
unsafe or unhealthy. : 

The Employer agrees to have site-based procedures to deal 
with employee safety and protection in the workplace. Any 
employee upon beginning a new assignment at a work site 
shall be provided with safety procedures/g uidelines for those 
students deemed to be high risk behaviourally and/or for 
students requiring extraordinary lifting or mobility assistance. 



ARTICLE 28: BENEFITS 

Eliaibilitv for Benefig 

1. Category 1 regular employees - entitled to all benefits as 
outlined in this Agreement 

Category 2 regular recall employees - If recalled into a position 
that is known to extend beyond 12-weeks within &months of 
being placed on the recall list are treated as a Category (I) 
regular employee for benefit purposes. If not recalled into a 
position within 4-months of being placed on the recall list will 
be given the option to review benefit coverages to determine if 
they wish to continue as a Category (I) regular employee at 
their cost o'r be a Category (3) relief employee with seniority for 
benefit purposes. 

3. Category 3 relief employees with seniority - Employees will 
upon successful completion of a probationary period be offered 
Medical and Extended Health benefits. 

4. Category 4 relief employees - will be entitled to statutory 
benefits and vacation pay. 

5. Benefit Deductions - All ten (IO) month employees will have 
benefit premiums deducted in eighteen (I 8) equal instalments. ' 

6. In the case of absence for illness, the Employer's contribution 
for the Medica! and Extended Health plans will be paid for a 
maximum of one-year from the commencement of illness. 
Thereafter and for the full period of any other absence, the 
employee may pay the full premiums through the Employer if 
he so desires. 

Other coverages can be maintained by the employee at their 
cost if permitted under the plan(s). 

7. For those benefits noted in B-C-F-G and I ,  as of February I, 
2005, the parties will participate in the Joint Benefit Trust 
Program offered through' PEBT. 



(A) Medical Insurance 

The Employer shall contribute one hundred percent (100%) of 
the premiums of the recognized medical plan. 

(B) Extended Health Care 

The Employer shall contrj6ute ond hundred percent (100%) of 
thhe premiums of the Extended Health care plan (one million 
lifetime maximum), which shall include hospital co-insurance, 
eyeglass coverage and hearing aids. Eyeglass coverage shall 
be a maximum of $400.00 every two (2) years for each family 
member. 

(C) Grour, Life Insurance 
' ' Category 1 regular employees shall participate In a mutually 

agreeable Group Life Insurance Policy, with the Employer 
paying one hundred percent (100%) of the regular monthly 
premiums. Group Life Insurance coverage is MO (2) times 
each employee's annual salary with a waiver of premium rider 
to age 65, 

, I  

(D) Pension Plan 

Category I regular employees shall .participate in the existing 
pension plan In accordance with the terms of the plan, and in 
any future plan that may be entered into by mutual agreement 
by the parties hemb. 

(E) Petiremsnt Benefits 

An employee not enrolled in the pension plan, upon retirement, 
as denned by Municipal Superannuation, shall be granted one- 
half (?/2) day's pay for every month of service with the 
Employer prior to January I, 1988 and one (I) day's pay for 
every month of service effective January I, 1888, provlded the 
employee has served 8 mlnlmum of five (5) years' service, 
except In the case of dismissal for just cause. 

Employees with Municipal Supqannuation, who in the past 
were excluded from participation, will be granted this benefit on 
a pro-rated basis for the time worked as a regular or temporary 
employee (after successful completion of the probationary 
period) providing previous sewice was not picked up. 
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Payment of benefit to be based on the rate of pay effective 
immediately preceding retirement. 

(F) Dental Insurance 

Category 1 regular employees shall parficipate in the Pacific 
Blue Cross Dental Plan with the Employer contributing 75% of 
the premiums providing 100% of Plan A, 60% of Pian B and 
60% of Plan C with a lifetime limit of $3,500.00. 

(G) Lonq Term Disability 

Disability benefits will be as provided through the Publid 
Education Benefits Trust (PEBT). 

(H) Emplovee Assistance 

All employees shall participate in the mutually agreed upon 
Employee Assistance Program with the Employer contributing 4: 
75 percent of the premium. Employee deductions will be made 
at date of hire and annually thereafter in the month of October. 

(1) Accidental Death and Dismemberment Insurance. 

The Ernployer agrees to check-off and remit premiums for a 
Voluntary Accidental Death and Dismemberment Insurance 
Plan and to provide any statistical data necessary for premium 
qu0tation. Such policy and the carrier shall be determined by 
the Union. The Employer agrees to provide application forms 
and details of this plan to new employees. 

Voluntary A.D.&D. benefits in multiples of $10,000 are 
available and paid for by the employee. 

(4 Emdovment Insurance ' 

All employees shall be covered by the provisions of the 
Employment Insurance Act, and the .Employer agrees that no 
further certificates exempting employees from coverage under 
the Act shall be issued. 
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ARTICLE 29: GENERAL CONDITlOf'?lS 
' .  % 

, .  

Proper Accommodation 

Where possible, proper accommodation shall be provided for 
employees to have their meals and keep their clothes. 

Bulletin Boards 

The Employer shall provide bulletin boards in suitable locations 
upon which the Union shall have the right to post notices of 
meetings and such other notices as may be of inbred to the 
employees. 

Fire and Theft Insurance 

The Employer shall provide fire and theft insurarlce covering 
the tools owned by employees and used in performance of 
their duties with the Employer and left on the Employer's 
premises. The employee shall provide the Employer with an 
itemized list of these tools as purchased. 

. *  

Strike at Emplover's Premises 

In the event that any employees of the Employer become 
engaged in a strike and maintain pickets at 'the Employer's 
premises, then any refusal to work or failure to cross such a 
picket lihe by employee members of this Uhion shall not be 
considered a violation of this Agreement, nor constitute 
sufficient grounds for dismissal. However, services essential to 
safeguarding buildings and property will be maintained. 

Instructional Courses and Catlrse Reimbursement 

The Employer agrees to pay the full cost for the one successful 
attempt of any course OF Instruction required and approved by 
the Employer. Employer initiated courses will be funded by the 
Employer. Other courses will be funded as per Article 22(B). 

Employees who plan on requesting course reimbursements 
must receive prior apprsval. When apprdved by the Employer, 
courses that require the employee to travel out of town will be 
relmbursed for gas, toll, and ferry charges only upon 
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submission of appropriate receipts. The employee will assume 
any and all other associated expenses. 

Employees taking courses should forward a copy of marks 
and/or certificates for inclusion ip their personnel file. 

(F) Dress 
! 

Employees shall keep themselyes clean and tidily dressed at 
all times, except when it is newssary for them to be working in 
a particular job that tends to rfquire an older type of working 
clothes. 

(G) Protective Clothing 
I 

The Employer agrees to qupply protective clothing to 
employees who require them. i 

(H) Work Boots 

The Employer agrees to pay '$100.00 annually towards the. 
cost of work boots where requked when supported by an 
original receipt. ! 

(1) Swim Suit Allowance 

The Employer agrees to pay 50% to a maximum of $100 
annually towards the cost of swimsuits for school support 
workers where required on a regular ongoing basis and when 
supported by an original receipt! 

(4 Bus Mechanics I 

Bus Mechanics' tools that are roken, worn out, lost or stolen 
will, upon application, be repaced by the Employer at no charge to the employee. p 
New tools required for employyes' use on the job due to new 
technology' will 'be purchaseq by the School District. The 
School District will retain owner hip of new tools purchased. . 1 

29.2 : 



(K) Cowriaht lnfrinaement 

Any employee whose job requires the copying and/or 
reproductfon of material will qpt be held responsible for any 
copyright infringement violati 'n incurred on behalf of the 
Employer. I 

(L) SDecial Evealasses.- VDT's or CRTs 

The Employer agrees to pay to a maximum of $250.00 
every two (2) years for s eyeglasses required by 
employees working on VDT's 

r 
(M) Indemnification 16 

The School Board as a general principle it has 
an obligation to to indemnify them from 
damages and 
prosecutions acting in the ordinary. 
course of their duties. * 1: 

as a result of actions or 
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ARTICLE 30: JOB SECURITY 

No permanent employee shall lose his employment because of 
subcontracting engaged in by the Emplqyer. 

'11 

No paid staff position will be displacpd or replaced by the use of 
volunteers. 

The Employer is committed during thf life of this Agreement not to 
contract out work presently performed 

The Employer is prepared to review covcerns regarding contracting out 
informally with the Union through thq Labour Management Liaison 
Committee structure. 

4th 

C. U.P.E. members. c 
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ARTICLE 31: PRESENT CONQITIONS AND BENEFITS 

AI1 rights, benefits, which employees 
of the Employer shall 
as they are consistent 
by mutual agreement 

I' ,I 

between the Employer and the Union. 

. I ,  

I .  
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ARTICLE 32: ACCESS TO INPPRMATION 
Fr 

Agendas and minutes of all public Bc$trd Meetings with attachments 
wilf be provided to the Union at the timq of distribution to the Board. 
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ARTICLE 33: TERM OF AGREEMENT 
Y 

This Agreement, unless changed by utual consent of both parties 
hereto, shall be in force and effect fro and after the first day of July, 

and thereafter from year 
to. year unless either party to this Agreqpent gives notice to commence 
collective bargaining in accordance Vth the Labour Code of British 
Columbla. During the period of collec~ve bargaining, this Agreement 
shall contlnue in full force and effect. 

2006 and up to and including June 30,2010, c 

IN WITNESS WHEREOF BOTH Pq TIES HERETO EXECUTED 
THESE PRESENTS: P 

Signed on behalf of the Employer: lgned on behalf of the Union: 
I 

riginally slgned by 
he Canhdlan Union of Public Employees T oca1 3600 

Orlgfnally signed by 
The Board of School Trustees 
School District No. 73 
(KamloopsTThompaon) 
On 
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DUTIES AND RESPONSIBILITIFS OF SCHOOL BUS 
DRIVERS 

I. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

I O .  

All Bus Drivers must a valid B.C. "Class 2" 
Chauffeur's Licence and 

Annual Driver Medicals - refer @ Article 23 (I). 

The driver shall sweep and cifan out the interior of the bus 
before or after each trip; and sI all keep the bus well ventilated, 
and/or heated at all times. 

Drivers will at all times adhere to trafk and safety regulations 
in the operation of his vehicle. . 

I 

'rl :, 
It 

The Driver shall never drive bqfkwards on the School Grounds 
until he has looked behind, spnded his horn, and placed a 
responsible pupil to guard the rpar. 

The driver shall not leave the &s when pupils are in it until he 
has shut off the motor, set thg brakes, and has removed the 
ignition key. 

The driver shall not engage in ynnecsssary conversation with 
anyone while the bus is in moti n. 

The driver shall see that all dqprs on the bus are kept closed 
while the bus is in motion. 

$, 

The driver shall before taking 
on or letting off the driver shall 
stop off the pavement, at a road may be 
clearly seen for several in either direction. He 
shall always signat to from the rear before 
stopping or turning. 

The driver shall pre-trip his "bus before driving it for the 
condition of headlights, bra@, steering apparatus, tires, 
windshield wipers, horns arp other mechanical features 
aflecting safety of the childre :in the bus he drives. He shall 
not transport pupils unless thelus is safe to operate. 

P 

w 

'1' 
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11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20. 

21. 

22. 

The driver shall not permit anyone but himself to operate the 
bus, except with the penqission of the Transportation 
Dispatcher or the Transportatiqp Manager. 

The driver shall not fill the fuel pnk while pupils are in the bus, 
or while the motor is running. 

Drivers shall report all studenf accidents to the Principal and 
the Transportation OMce. 

I . ,  

I .  

The drivers shall instruct the pupils at least twice during th0 
school year in the following: : 

(A) Use of the Emergencypoor. 

(6) 

(C) 

In the case of an accident, @e driver must not make any 
statement that may reflect lial#lity for accident, on himself or 
other party. .I 

Driver report, re vehicle accidqpt forms, must be filed with the 
Manager or School Board Offi within 24 hours of accident. 

The driver shall rbport to the Transportation Dispatcher any 
new road hazards as they occ 

The driver' shall adhere dosejk to the established schedule, 
which shall be approved by thqManager and placed in the bus 
where it can be easily seen, 

*I 

safe operation of the yjndows. 

Proper use of the fire qpnguisher. 

;I 

9 .  

uy. 

The driver shali not, exca t on special order of the 

other than transporting pupils t and from school. 

The driver shall not permit dogs or other animals in the bus. 

The driver shall report to the Transpottation Manager 
immediately when the bus is oyprloaded. 

Transporktion Manager, use P p school bus for any purpose 

1 
\! 

The driver shall keep his pers n dean and neat, and not use 
tobacco on the school bus. 
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SCHOOL BUS REGULATIONS 
1 

I. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

Principals have the final respoqpibility for behaviour of all pupils 
transported on school buses. ; 

Rules and regulations concernjpg safety and cfeporiment to be: 

(A) 

(a) Given to Bus Driver. 

Discussed with students by school authorities. 

(C) 

Bus Drivers shall have the authority to maintain order on the 
bus, but shall report all caseq', requiring disciplinary action to 
the Principal on a form proviGed to the Bus Drivers for 'chis 
purpose. 

Parents shall be advised of all 'kses of misbehaviour reported 
by the Bus Drivers to the Principal. 

Copy sent to parents fqr signature. 

I 

Principals have the authority fp suspend the right to ride on 
buses for repeated misbehavlpur. This shall be for a stated 
period of time. 

Any suspension shalt be repqted to the parents and to 'the 
School Board. 

I'b 

.i 

Privilege of transportation s,/y~ll be restored to students 
suspended only upon assurantje to the Principal of conforming 
to bus regulations. 

Indefinite suspension shall be pauthorized only by the Board of 
School Trustees. 

Pupils will be held responsible for wilful damage to the school 
bus under Section 124, Manual of School Law. 

Bus drivers shall be provided wjth an up-fo-date list of students 
eligible to ride on the bus. gpvers may require students to 
produce a student's card as prqof of such eligibility. Such card 
to be issued free of charge. I 

1'. 
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1 I. Students must provide the Buq Driver with written permission 
from his parent or guardian f@ disembark at other than his 
normal location, 

Drivers shall insure that suflpient fuel is held in tanks to 
complete inward and outward iMns. 

Drivers are responsible for car9 and protection of the 
transportation equipment in thqlr charge during working hours. 

. 1, 

12. 

13. 

' 

. .  

.: ' : : , , I  . , . '  
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SCHEDULE rr13rr: HOURS OF WORK 
I 

The Employer and the Union agree thqt the appended schedutes 
sets out the hours worked in each wotb location. 

Provisions of Article 171A) shall apply fp hours worked outside of 
those set out in this schedule, AmendTents to this schedule may 
only be made by mutual agreement of the parties to this Agreement. 

NOTE 1 

NOTE 2 

NOTE 3 

NOTE 4 

NOTE 5 

NOTE 6 

NOTE 7 

NOTE 8 

All library assistapt positions in elementary 
schools are day qhift and either twenty (20) 
hours per week ip one location, or thirty-five 
(35) hours per w ek if combined positions. 

When the current incumbent vacates position, it 
will revert back t an 8:OOam starting time. 

1 
ril 

Denotes combin #ion positions. - 

Hours as per Lever of Agreement, Refer to 
page 39-4, 

"b 

When the currenp incumbent vacates position, it 
will revert back t i  a four (4) hour a day, five (5) 
days a week pogqtion. 

Denotes those ppsltions whkh were reduced in 
hours by the ScQpol District without mutual 
agreement and yere deferred to arbltration by 
the Union. Refer fo Letter of Understanding of 
December 16, I q85 for resoive. 

Denotes the P.y I Custodian positian in 
secondary%choq\ that is appointed:in a 4:OO - 
42:OO shift but pqrmitted to work 300 to I t 0 0  
except when reqpired to work 5:OO to I :OO. 

Central Stores-Pprchasing hours of work will be 
8:30am 4;OOp (1/2 hour lunch break) for the 
following positioi 3 : Steno 2, Data Input 
Operator '1, Buyqr2 and Buyer I, 

1 

' I  
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NOTE 9 - Bus Garage Hours - In the months of July and 
August, hours of work will be 7:OO am - 3:30pm 
with the assuranp that one employee will work 
7:30am - 4:OOpq daily., 

NOTE I O  - Grounds Departqknt Hours shall be as follows: 
May - Septernbgi (indudye): 7:OOam - 3:30pm 
October - April (jpclusive): 8:OOam - 430pm 

. ,  



SCHEDULE crBrr: HOURS OF WORK 
'7 

._ 

CODE DEPARTMENT CLABSIFICATION' ? NOTE SHIFT HOURS 

ABERDEEN ELEMENTARY I 

CLERICAL SEC. IN CHARGE - ELEM. Bet 8 4  pm 7.000 
1,3 CLE.ERICAULIBRA LIBRARY ASSISTANT I 688 Betwpm 3.500 

CLERICAUSSW Ssw.2 Bet 8-4 pm 5.750 
CLERICAUSSW SW-3 BEHAVIOUR Bet 84 prn 6,750 
CLERlCAUSSW SSW-3 PERSONAL CAFE Bet 8-4 pm 6.760 
CFERICAUSSW SSW-3 PERSONAL CARE Bet 84 prn 5.750 

CUSTODIAN 5 - IN CHQ. 630 - 2:3O p 3.730 

CUSTODIAL CUSTODIAN 2- UNSUPERVISED 300-li:OO 7.600 

Dallas 

SBB Pedfic way 3 CUSTODIAL (ELEMISMALL SEC) 

430-11:OO 6.500 3 CUSTODIAL CUSTODIAN 2 - UNSUPEeYISED 888 south Sahali 

CODE DEPARWNT C~SSIFICATION ':I NOTE SHIFT HOURS 

&MIN&TRAllON BUILDING (SCHOOL BOARD OFFICE) : 
CLERICAL WENO 3 
CLERICAL WENO 3 
CLERICAL STENO 3 

CLERICAL STENO 2 

8:30 - 430 7.000 
830 - 430 7800 
8 3 0  - 430  7.000 

Teaching 
8:30 - 4:30 7,000 

Rentals & Acc, 

Non Teaching 
CLERICAL STENO 2 8:30 - 4:30 7.000 

CLERICAL STENO 1 RECEPTIONIST 890 - 430 7.000 
CLERICAL SEN0 I -SUBSTITUTE 6:30 - 230 '7.000 

DISPATCHER 
CLERICAL ACCOUNTINQ CLERK 4- 8:30-4:30 7,000 

PAYROLL Teacher Payroll 
CLERICAL ACCOUNTINB CLERK 4 - YPN 8:30-4:30 7.000 

TEACHER PAYROLL . Non-Teacher PavroH 
CLERICAL ACCOUNTING CLERK 4 - 8:30 -430 7.000 

GENERAL 
CLERICAL ACCOUNTING CLERK 4 - 
CLERICAL 

GENERAL 

INPUT 
ACCOUNTING CLERK 2 - rfpTA 

CLERICAL ACCOUNTING CLERK2- 
ACCOUNTS PAYABLE 

CLERICAL ACCOUNTING CLERK 2 - 
QENERAL 

PROG. SUPPORT NETWORK SUPPORTTECY - 
PROQ 

FROG. BUPPORT NEJWORK SUPPORT TECy - 
PROG 

PROG. SUPPORT SOFWAW SUPPORT TEQF. 
PROG. SUPPORT SOFNVARE SUPPORT TECH. 

8:30 - 4:30 7.000 

8:30 -430 7.000 

B:30 - 4:3d 7.000 

8:30 - 430 7.000 

8:OO - 430 7.500 

@Ob -4:30 7.500 

800 - 4:80 7.600 
8:OO -4:30 7,SOb 

5:OU -Q:OO p 3.f50 CUSTODIAN 4- IN CHG. 
(1 PERSON SCHOOL) I 6e.e SKSS 

3 CUSTODIAL 

BUYER BUYER It 8:30 - 4:30 7.000 
CODE DEPARTMENT ' CLASSIFICATION''' NOTE SHIFT HOURS 

AE PERWUErMEWM ? 

CLERICAL SEC. IN CHARGE- ELEM. Bet 8 4  prn 7,000 
Bet 8 4  Pm 3.500 

CLERICAWSSW SSW-2 Bet 8 4  pm 6.760 
CLfRlCAUSSW SSW-3 BEHAVIOUR Bet 8-4 pm 5.750 
CLERICAUSSW SSW-3 BEHAWOUR Betwpm 6.750 
CLERlCAUSSW SSW - DlST RES. ROOM Bet 8-4 pm 5.750 
CLERICAUSSW SSW - DlST RES. ROOM Bet 8-4 pm 5.750 

see Arthur Stevenson 1,3 CLERlCAULlBRA LIBRARYASSISTA" ' 
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CLERICAUSSW SSW-1 FIRST NATIONB Betwpm 6.760 
CLERICAUSSW SW-I  FIRST NATIONS Bet 8 4  pm 5.750 

a wsroDiAL CUSTODIAN 6 - IN CHG. 0:ao - 230 3.750 

CUSTODIAN 2 - UNSUPEq!lISED Loa + ROO 2.000 
868 Qeorge Willlard 

8ee Four Dtrectlons Btorefront 

(ELEANSMALL SEC) , 

3 CUSTODIAL 

CUSTODIAL CUSTODIAN 2 - UNSWPEiqYlSED 3OO-Il:W 7.600 
I 

CODE DEPARTMENT CLA8SIFICATION"~ NOTE SHIFT HOURS 

AkTHURHArnN ELMllENTARY 
CLEI?ICAL 8EC. IN CHAROE- ELEM. Bet 8 4  pm 7.000 

1.3 CLERICALfLIBRA LIBRARY ASSISTANT I Bet8-4pm 4.000 

CERICAUSSW SSW.2 Bet 8-4 pm 5.760 
CLERICAUSSW SSW.3 BEHAVIOUR Bet 8 4  pm 5.780 
CLERICAUSSW 88W-1 FIRST NATIONS Bet 8 4  pm 6.750 
CLERICAUSSW SSW-I FIRST NATIONS Bet 8 4  pm 4.000 

3 CUSTODIAL CU!3TODIAN 5 -IN CHG. 7:oo-ii:oo am 3.760 

I see Raylelgh 

8ee Parkorest 
(ELEWVSMALL SEC) 

CUSTOPIAL CU670DIAN 2 4 UNSUPEGYISED 3 0 0  - 1l:OO 7,500 

CODE DEPARTMENT' CLABSIFICATION'~~ NOTE suiw HOURS 

ARmURWEVSNSON @LEME"ARY 

CLERICAL SEC. IN CHARGE - ELEM. Bet 8 4  pm 7.000 
1.3 CLERICAUUBRA LfBFURY ASSISTANT 1 Bet 8-4 pm 3,800 

CLERiCAUSBW SSW-3 BEHAVIOUR Bat 8 4  pm 1.750 
CLERGAIJSSW SSW.3 BEHAVIOUR Bet 8 4  pm 8,760 
CLERICAUSSW ssw-a BEHAVIOUR Bd8-4 pm 6,750 

. CLERICAUsSW S$W4 BEHAVIOUR Bat84pm 6.760 
CLERTCAUSGW SSW-3 PERSONAL CARE Bet 8-4 pm 6.760 
CLERICAUSW SW-3 PEWUNAL CARE Bat 8-4 pm 6.780 

. 8eeAEPerry 

3 CUSTODIAL CUSTODIAN 5 -IN CWQ. 630-230 3.780 

888 David Thompson 

see Oak WIL 

(&EMISMALL SEC) 

CUSTODIAL CUSTODIAN 2 - UNSUPEF#IISED 300 - 11 :OO 7.600 
CUSTODIAL CUSfODfAN 2 - UNSUPEqYISED 3:OO -7:OO 3.750 

CODE DEPARTMENT CLASSIFICAVION"' NOTE' BHIPP . HOURS 

CLERICAL SEC. IN CHARGE-ELEM. 
3 . CtWlCAULtBRA LIBRARY AGSISTANT 1 

CLERICAUSSW SSW-3 BEHAVlOUR 
CLERICAUSSW S6W-3 BEHAVIOUR 
CLERICAUSSW SSW-3 BEHAVIOUR 
CERICAUSSW SSW-1 FIRST NATIONS 

CUSTODIAL CUSTODIAN 2 - UNSUPEYVISED 
3 CUSTODIAL CUSTODIAN 6 - IN CHQ. 

Bet 8-4 pm 7.aOO 
Bet8-4pm 3.000 

B e t M p m  9.790 
B e t 8 4 p m  5.750 
B e t w p m  6.760 
BBt84pm 6.750 
630 - 230 3.750 
800 - tl:bO 7.600 

see Bardere Sscondety 

COPE 'DEPARTMENT CLA881FICATlON'r! NOTE SHlPt ' HOURS 
:i BARRIIRE SECONDARY 

CLERICAL SEC. IN CHARGE - SEC. Bet 8 4  pm 
CLERICAL STENO llC39UNSELL1NG Bet 8 4  pm 

3 CLERICAUUBW LIBRARY ASSISTANT 1 , Bet 8-4 pm 

CLERICAUSW sswa Bet 8 4  pm 
CLERICAUSSW SSW-2 Bet 8-4 pm 
CLERICAUS8W SSW-3 PERSONAL CARE Bet 8-4 pm 
CLBRICAUW SSW-I FIRST NATIONS Bet 8-4 pm 

see Bardere Elernentad 

8 CUSTODIAL CUSTODIAN 6 - IN CHQ. 6:30 - 230 p 
(3 OR MORE) 

CUSTODf A t  CUSTODIAN 2 - UNSUPER ISBD 3:OO - ROO 
CUSTODIAL CU$TODlAN 2 - UNSUPEQ! BED 300 - 11:oo 

7.0 00 
7.000 
3.000 

B.260 
6.250 
8.260 
6.260 
3.750 

4.000 
7.600 
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CODE DEPARTMENT CLA581FICATION '' NOTE SHIFT HOURS 

BEAlTE SCHOOL OF THE ARTS I 

CLEftiCAL 
CLERICAUSSW 
CLERlcAUSsW 
CLERICAUSSW 
CLERICAUSSW 
CMICAUSGW 
CLERICAUSSW 

3 CUSTODIAL 

CUSTODIAL 
3 CUSTODIAL 

CODE DEPARTMENT 

BERT EDWARDS EL&ENTAW 

CLERlCAL 
CLERICALLIBRA 
CLERICAUSSW 
CLERICAUSSW 
CLERICMUSSW 
CLERICAUSSW 
CLERlCALlSSW 

3 CUSTODIAL 

CUSTODl At 

SEC. IN CHARGE - ELEM. 
SSW-3 BEHAVtOUR 
SSW-3 BEHAVIOUR 
SSW - DlST RES. ROOM 
SSW - DIST RES. ROOM 
S6w- DlST RES. ROOM 
SSW-1 FIRST NATIONS 
CWTOOlAN 6 -IN CHG. 
(ELEMISMALL SEC) 

CUSTODIAN 2 - UNSUPEqYlSED 
CUSTODIAN 2 - ,UNSVPERyISED 

L 

SEC. IN CHARQE - ELEM. 
LIBRARY ASSISTANT 1 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 

SSW-I FIRST NATIONS 
CUSTODIAN 5 - IN CHG. 

SSWS PERSONAL CARE 

(ELEMISMALL SEC) 

CUSTODIAN 2 - UNSUPEe?/ISED 

Bet 8.4 pm 
Bet 8-4 pm 
Bet 8 4  pm 
Bet 8 4  prn 
Bet 8.4 prn 
Eat 8-4 pm 
Bet 8 4  prn 

630  - 230 p 
see South Sahali 

see Ralph BeU 

NOTE 8HlPT 

3:OO - 11 :OO 
3.90 - 4:30 p 

Bet 8-4 pm 
Bet 8-4 pm 
Bet 8 4  pm 
Bet 8-4 pm 
Bet 8-4 pm 
Bet8-4 pm 
Bek 8 4  pm 

m o  - 2:30 p 
sea John Tod 

$00-11:m 

7.00 
6.760 
4.000 
5.760 
6.760 
6.750 
4.000 
3.750 

7.500 
1.600 

7.000 
2.000 
6.750 
5.750 
6.750 
5.750 
5.750 
3.750 

7.60 

CODE DEPARTMENT CIASSIFICATION"~ NOTE SHIFT HOURS 

3LUE RIVER ELEMENTARY 

CUSTODIAL CUSTODIAN 4 - IN CHO. 
(I PERSON SCHOOL) 

300-700 4.000 

CODE DEPARTMENT CLASSIFICATlOH" NOTE SHIFT HOUR8 

BRE"W OREEK ELEMENTARY 

CUSTODIAN 4 - IN CHQ 
(I PERSON SCHOOL) 3.4 CUSTODIAL 

after 3:OO pm 
see Transportation (Baniera) 

? .ooo 

CODE DEPARTMENT CLASSIFICATION',' NOTE SHIFT HOURS 

, BROCKLEHURSTSECONDARY 

CLERICAL 
CLERICAL 
CLERICAL 
CLERlCAULlBR4 

3 CLERICAL 

CLf RlCAlJSSW 
CLERlCAvsSw 
CLERlCAUSmV 
CLERICAUSSW 
CLERICAUSSW 
CLERICWSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CUSTODIAL 
CUSTODIAL 

SEC. IN CHARGE - SEC. 
STENO 1 
COUNSELLING STENO 
LIBRARY ASSISTANT 
SCIENCE ASSISTANT 

ssw -INTERPRETE~USIGN 
SSW3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW - D1ST RES. KOOM 
SSW - DlST RES. ROOM 
SSW - D1ST RES. ROOM 
SSW-1 FIRST NATIONS 
CUSTODIAN 3 SHlm LWADFR 
CUSTODLAN 6 - IN CHO. 

BetWpm 7.000 
Bet 8 4  pm. 7.000 
Bet8-4pm 7,000 
Bet &4pm 4.000 
B e t 8 4 p m  6,000 

rotates btwn Em&, NorKrim 8 Westayde 
Sec. 

Bet 8-4 pm 8.250 
B e t 8 4 p m  6.250 
a t 8 4  pm 6.260 
Bet 8 4  pm 8.250 
Bet 8 4  pm 6.260 
Bet84pm 8.250 
Bet84pm 6.250 
Bet 6 4  prn 0.250 
Bet W p m  6.250 

7:Ob - S O 0  7.500 
3:OO- 11:OO 7.900 

(3 OR MORE) 
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CUSTODIAN 1 - SUPERVI D 3:30-11:80 7.600 
CUSTODIAN 1 -SUPERWg D 400 - I200 a 7.600 
CUSTODIAN 1 -SUPERVIQ 0 7:30-11:30 p 4.000 

CODE ' ' DEPARTMENT CLASSlFlCAllON 'I NOTE SHIFT HOURS 

7 CUSTODIAL 
GUSTODIAL 
CUSTODIAL 

C H A S E S ~ N ~ A R Y  

CLERICAL SEC. IN CHARGE- SEC. Bet d-4 prn 7.000 
CtERlCAC STENO IICOUNSELUNQ S F N O  Bet 8-4 prn 7.000 

3 CLERICAULIBRA LIBRARY AsL;ISTANT I Bet B - 4 pm 6.000 

CLERICAUSSW SSW-3 BEHAVIOUR $et84pm 6.250 
CLEKlCAUSSW SSW4 BEHAVIOUR 0 B e t t 4 p m  6.260 
CLEKICAUSSW SSW-3 BEHAVIOUR Bet 8-4 pm 8.260 
CLERICAMSW SSW-1 FIRST NATIONS Bet8.4 pm &!260 
CERICAUSSW 6sW4 FIRST NATiONS Bet 8 4  prn 6.250 

3 CUBTODIAL CUSTODhN 6 - IN CHQ. 8:~0-2:30 p a.7~0 

I see Neldane Elementary 

see Haldene Eternantary 
(3 OR MORE) 

Q&TODlAN 2 - UNSUPEQ ISED 8:30 - 1 4 :30 7.5pO 
CUSTODIAL CUS'fODtAN 2 - UNSUPEq v ISED 3:OO - 1 It00 7.600 
CUSTODIAL 

CODE DEPARmENT CLA8SIFICATION"' NOTE SHIFT HOURS 

CL6ARWATlR SECONDARY 

CLERICAt 
CLERICAL 

3 CLERICAULIBRA 

CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 

3 CLERICAUSSW 

CLERICAUSSW 
CUSTODIAL 

3 C U S T ~ M L  

I 

SEC. IN CHARGE- SEC. 
$TEN0 I/COUNSEtLING $TEN0 
tl8kARY ASSl5TANT I . 
SW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
ssw4 
SBW-I FIRST NATIONS 
CUSTODIAN 3- 
S H H  LWDER 
CUSTODIAN 8 - IN CHQ. 
(3 OR M a E )  

eet 6 4  pm 
%et 8 4  prn 
Bet 8 4  prn 

Bet 8 4  pm 
Bet 8-4 pm 
3et 84 pm 
Bet84 pm 

B ~ M  pm 
300 - I 1:ao 

830 - 230 p 

888 Raft Rlver 

see Star Lake 

see Raft River 

7.000 
7.000 
8.000 

6,259 
6.260 
6.260 
6.260 

6.260 
7.500 

3.760 

CUSTODIAN 2- UNSUPERYISED 330 cc I I :30 8.800 
See Raft 

CUSTODIAL 

River 
CUSTODIAL CUSTODIAN I - SUPERWGED 330 - 11:30 7.600 

CODE DEPARTMENT ClASSlFfCATlON"~ NOTE SHIFT HOURS 

DALLAS ELEMENTARY 

CLERICAL 
1.3 CLERICAVLIBRA 

CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 

3 cumacw 

CUSTODIAL 

i 

SEC. IN CHARQE- UEM. 
LIBRARY ASSISTANT I 

ssw-2 
ssw-2 
$SW-S BEHAVIOUR 
CUSTODIAN 5- IN CHG. 
(ELEMISMALL SEC) 

CUSTODIAN Z-UMUPE~VISED 

Bet 84  pm 7.000 
Beta4 pm 3.500 

Bat 8-4 pm 6.760 
Bet84pm 4.000 

gee Aberdeen 

Bet 8 4  pm 3.750 
&SO -2;30 p 3.750 

888 RLC 
3:OO - 14:OO 7.500 

CODE DEPARTMENT CLASSFICATIO WY MOTE SHIFT HOURS 

DAWD THOlhPSON ELEMMARY 

' CLERICAL SEC. IN W R Q E  - ELEM. f i e t 8 9 p m  7.000 
3 CLEKICAVLIBRA LIBRARY ASSISTANT I Bet84 pm 2.000 

CERICALIEIISW SSW-3 BEHAVIOUR Bet 8 4  m 5.750 
see Marion 6chllfinglPeclff c Way 

CLERlCALlsSW SSW-3 BEHAVIOUR 
CLEl%ICALISSW SSWb PERSONAL CARE 
CLERICAUSGW SSW - INTERPRETER SIGq 
CLERICAlfSSW 8SW-I FIRST NATIONS 

3 CUSTODlAL CUSTOblAN ti 

BrtMpm 6.760 
8 e t W p m  6.750 
BetWpm 5.750 
Bet 84  pm 4.060 
11 :30 - 300 3.760 

see Arthur &evensop 
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CUSTODIAL CUSTODIAN 2 -UNSUPERVISED 300-1’t:OO 7.500 
CUSTODIAL CUSTODIAN2 - UNSUPERYYISED 300 - 7:OO p 1,000 

CODE DEPARTMENT CLASSIFICATJON’’~ NOTE SHIFT HOURS 

DUFFERlN ELElYlENTARY 

CLERICAL SEC. IN CHARGE-EELEM. * Bet8-4 pm 7.000 
3 CLERtcAULlERA Ll6RARY ASSISTANT 1 Bet 8 4  pm 2.000 

Bet 8-4 pm 6.760 
Bet84pm 5.760 

CLERICAUSSW SSW-3 BWAVIOUR 

CUSTODIAL CUSTODIAN 4 - IN CHG. 1200-8:M) p 7.600 

see RL ClemltsonlDufferln 

CLERICAUSSW SSW-3 PERSONAL CARE 

Incumbent works I 1 :OO - 7:OO p (1 PERSON SCHOOL) 

CODE DEPARTMENT CUSSIFICAT1ON”I NOTE SHIFT HOURS 

QEORGE HILUARD ELEMENTARY 

CLERICAL ‘SEC. IN CHARGE - ELEM. , 
1,3 CLERIGAULIBRA LIBRARYASSISTANT 1 

CLERICAUSSW SSW-3 BEHAVIOUR 
CLERICAUSSW SSW-4 
CLERICAUSSW SSW-1 FIRST NATIONS 

3 CUSTODIAL CUSTODIAN 5 - 1N CHG. 
(ELEMISMALL SEC) 

CUSTODiAL CUSTODIAN 2 - UNSUPERYISED 
CUSTODIAL CUSTODIAN 2 - UNSUPEIjpED 

Bet 8-4 pm 
Bet 8-4 pn) 

Bet 8 4  pm 
Bet 84 pm 
Bet 84  pm 

see Kay Blngham 

a30 - 2:OO p 

see AE Peny 
300 - 11 :oo 
Bet 3 - 11 

7.000 
2.000 

5.750 
6.760 
5.760 
3.750 

7.600 
1.500 

CODE DEPARTMENT C~SSIFICAflON”! NOTE IHlFT HOURS 

GROUNDS DEPARTMENT 

GROUNDS 

GROUNDS 

GROUNDS 

GROUNDS 

GROUNDS 

GROUNDS 

GROUNDS 

QROUNDS 

GROUNDS 

GROUNDS 

GROUNDS 
GROUNDS 
GROUNDS 
GROUNDS 
GROUNDS 
QROUNDS 
GROUNDS 
GROUNDS 
GROUNDS 
GROUNDS 
GROUNDS 
GROUNDS 

GROUNDS EQUIPMENT 
OPERATOR (12 Mos) 
GROUNDS EQUIPMENT 
OPERATOR (I2 Mos) 

GROUNDS EQUIPMENT 
OPERATOR 1 (1 0 Mos) 
GROUNDS EQUIPMENT 
OPERATOR (7 Mos) 
GROUNDS EQUIPMENT 
OPERATOR (7 Mos) 
GROUNDS EQUIPMENT 
OPERATOR (6 Mas) 
GROUNDS EQUIPMENT 
OPERATOR (6 Ma) 
GROUNDSPERSON 3- 
PLAYGROUND (7 Mos) 
GROUNDSPERSON 3 - FENCINB 
(8 Moa) 

HORTICULTURE (12 Mos) 
IRRIG MTCE 1 (7 Mos) 
IRRIG MTCE 1 (7 Mos) 

GROUNDSPERSON 3 - 

LABOUREWGROUNDS 

7:oo - 3:30 

7;OO - 3:30 

Cleanvater 
7:OO - 330 

ROO - 330 

7:OO - 330 

7:OO - 330 
7!00 - 330 
7:OD - 3:30 
ZOO - 3:30 

7:OO - 3:30 

7:OO - 330 
ROO - 3130 
7:OO - 3:30 
R O O  - 3:30 
200 - 330 

7:OO - 3:30 
7:OO - 330 
700 - 3:30 
7:OO - 3:30 
Z O O  - 3:30 
ROO - 3:30 

7:oa - WO 

7.500 

7.500 

7.600 

7.600 

7.500 

7,500 

7.500 

7.600 

7.500 

7.500 

7.500 
7.500 
7.600 
7.500 
7.500 
7.500 
7.500 
7.500 
7.500 
7.600 
7.500 
7.500 
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CODE DEPARTMENT CLASSIFICA'IION"r 

NALDANE ELEMENTARY I 

CLERICAL SEC. IN CHARQE- ELEM. 
CLERICAUSSW S6W-2 
CLERlCALlSSW SSW-2 
CLERICAUSSW SSW4 BEHAVIOUR 
CLERICAUSSW SSW4 BEHAVIOUR 
CLERICAUSSW SSW-3 JXHAVIOUR 
CLERICAUSS~ SSW-I FIRST NATIONS 
CLERICAUW SSW-1 FIRST NATIONS ' 
C G R I C A U M  SSWI FIRST NATIONS 

3 CUSTODIAL CUSTODIAN 6 - IN WO. 
(3 OR MORE) 

NOTE SHIFT ' HOURS 

Bet 84 pm 

Bet 8 4  prn 
Bet 8 4  pm 
Bet 8 4  pm 
Bet 8-4 pm 
Bet 8-4 pm 
Bet 8 4  pm 
Bet 84 pm 

Bat 8.4 

%:30 -230 p 
888 Chase $00. 

7.000 
8.760 
5.750 
6.730 
6.750 
6.75a 
5.750 
6.760 
6.750 
3.750 

CUSTODIAL CUSTODIAN 2 - UNSUPUjWlSED 230 -230 p 1.000 
CUSTODIAL CUSTODIAN2 - UNSUPERYISED 3:OO - 1 1.90 7,600 

UODB PEPARTM@NT . CLA9SIPICAT1ON''~ E)OTfi SHIFT ' HOURS 

HWPLEY CREEK ELEMWARY i 

CLERICAL 
CUSTODIAL 

SEC, IN CHARQE * ELEM. 
CUSTODIAN 4 - IN WIG. 
(1 PERSON SCHOOL) 

Bet84pm 6.000 
12:00-8:00p 8.000 

CODE . DEPARTMENT 3 CI.ASSIF~CATIO$ NOTB stwr HOURS 

HENRY ORUBE EDUCATION CENl'RI b 

CLERICAL 
CLERICAL 
CLERICAL 
CLERICAL 
CLERICAL 
CLERICAL 
CLERICAL 
CLERICAL 
CLERlCAULl3RA 
CLERICAULIBRA 
CLERICAUUBRA 
CLmlcAusSw 

3 CU~~T'ODIAL 

SEC. IN CHARGE - SEC. 
STENd 1 RaEPTlONIST 
BOOKINQ CLERK 
BOOKINO CLERK 
SUPPORTED WORKERTRAINEE* 
AUOIO VISUAL 
MEDfA EQUIPMENT OPE TOR 

EQUIPMW OPERATQF! 
ITINERANT LIBRARY ASSIqTAblT 
LIBRARY ASSISTANT 
LIBRARY TECHNICIAN 
SWdADV BRAIWST 
CUSTODIAN B - IN CHG. 
(ELEWSMAU SEC) 

1; 

LABOURER-PRINT MEDI 

' 

Bet 8-4 pm 
8:30 - 430 
Bet 8 4  prn 
Bet 8 6  pm 
Bet 8-4 pm 
Bet 8 4  pm 
800 - 4i30 
Bet 8 6  pm 
Bet 83 pm 
Bet 8 4  pm 
7:30 - 3:90 
Bet 6-4 pm 

430-'l1:00 p 
see George Hllllard 

7.000 
7.000 
7.000 
4.000 
4.000 
7.600 
7.500 
7.600 
6.000 
7.000 
7.000 
6.250 
&0d0 

CODE . DEPARTMENT CLASSIFICATIO~~I NOTE 8HIPt n o w  
JOHN "OD ELEMENTARY 

CLERICAL 
CLERICALL1 BRA 

CLRICAUSSW 
CLER1DAUSsw 
CLERlCAVSW 
CLERICAUSSW 
CLERICAUSSW 
c L ~ l c A u s s w  
CLERICAU68w 
CLERICAUSSW 
CUS~ODIAL 

SEC, IN CHARGE - ELEM. , 
LIBRARY ASSISTANT 1 

SSWZ BEHAVIOUR INTERlflQN 
SSW-3 BEHAVIOUR 
SSW DIST. RES. ROOM 
SSW DIST. RES ROOM 
S8W DIST. R&S. ROOM 
SSW-1 FIRST NATIONS 
SSW-1 FIRST NATIONS 
CUSTODIAN 6 - IN CHQ. 
(ELEM/SMALL SEC) 

CUSTODIAN 2 - U&XJPERVlSED 

Bit 8-4 pm 
Bet 8 4  pm 

Bet 8-4 pm 
Bet 6-4 pm 
Bet 8 4  pm 
BBt 8 4  pm 
Bet 8 4  prn 
Bet8-4pm 
Bet 64 pm 
Bet 8 4  pm 

3x10 - I i:ao 

see Ralph Lleu 

8:SO - k30 p 
we) Bert Mwads 

7.000 
2.000 

6.760 
5.756 
6.760 
6.750 
5.750 
8.780 
6,780 
6.750 
3.760 

7.600 

CODE ' DEPARTMENT CLASSIFICAT~Oy" NOTE: SHIFT HOURS 

3UNIPP;R RtPak @LEMBNTARY 
I 

CLERICAL 
CLERICAL LIB ASSIGTANT 21 

BEC. IN CHARGE - ELEM. Bet 8 4  pm 7.000 
BetWpm 3.600 
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LIBRARY ASStsFANT 1 see Uoyd Qeorge 
CLERICAUSSW SSW-2 Bet 8 4  pm 5.760 
CLERICAUSSW SEW-3 BEHAVIOUR Bet 64pm 6.750 
CLERCAUSSW SSW-3 BEHAVIOUR Bet 84 pm 5.760 

CUSTODIAN 5- IN CHG. 8:3b - 230 p 3.750 3 CUSTODIAL 

see Marion Schilliflg 

see RLCAloyd George 

(ELENVSMALL SEC) 

CUSTODIAL CUSTODIAN z - UNSUPERV~D 3:dO-ll:OO 7.500 
3 CUSTODfAL CUSTODIAN2 -UNSUPERVISED 7:OO - &OD 4.000 

CODE DEPARTMENT CLASSIFICATION ‘‘I NOTE SHIFT HOURS 

KAY BINQHAM ELEMENTARY 

CLERlCAL SEC. IN CHARGE - ELEM. . B e t w p m  7.000 
3 CLERICAULIBRA LIBRARY ASSISTANT 1 Bet84pm 2000 

CLERICAUSSW SSW-2 net 8-4 pm 5.750 
CLERICAUSSW SSW.3 BEHAVIOUR Bet84urn 5.750 

sm George Hilllard 

CLERICAUSSW SSW-4 
CLERICALESW SSW-1 FIRST NATIONS 

3 CLERICAUSSW CUSTODIAN 6 - fN CHG. 
(ELEMISMALL SEC) 

Bet 8-4 pfh 7.000’ 
*Grandfathered 

B e t w p m  6.780 
630 L 230 p 8.760 

see Patkcrest 
CUSTODi A t  CUSTODMN 2 - UNSUPERVISED 3:OO - 7 1:OO 7.000 

CODE DEPARTMENT CLA!jSIFJCATION ”! NOTE SHIFT HOURS 

LLOYD GEORGE ELEMENTARY & 

3 

3 .  

3 

CLERICAL SEC. IN CHAROE- ELEM. 
CLERICAUUBRA LIB ASSISTANT 21 

LIBRARY ASSISTANT t 

CLERICAUSSW SSW-3 BEHAVIOUR 
CLERICAVGSW SSW-PERSONAL CARE 
CUSTODIAL CUSTODIAN 6 - IN CHO, 

(ELEMISMALL SEC) 

CUSTODIAL . CUSTODIAN 2 - UNSUPERVIqED 
CUSTODIAL CUSTODIAN 2 -UNSUPERVISED 

i 

Bet 8 4  pm 7.000 
Bet 6 4  pm 3.600 

Bet84pm 5.750 
BetWpm 4.000 

see Juniper 

8:30 - 230 p 3.780 

see Ralph Ben 

see kLC &Juniper 

3:OO - 19.00, 7.809 
3:OO - ROO 3.750 

CODE DEPARTMENT CLASSIFICATION ’‘; NOTE SHIFT HOllRS ’ 
LOQAN LAKE ELEMENTARY i 

CLERICAL SEG. IN CHARGE - ELEM, Bet 8-4 pm 7.000 
CLERICAYSSW SSW-2 Bet 8 4  pm 5.750 

3,4 CUSTODIAL CUSTODIAN 6 -IN CHQ. . 0:30-230 p 3.730 

6- Logen Lake SecPndary 
(ELEMISMALL SEC) 

CUSTODIAL CUSTOD1AN 2 - UNSUPERVI$EU 3:OO- 71:W . 7,600 
CODE DEPARTMENT CLASSIFKATION I? NOTE SHIH HOURS 

LOOAN LAKE SICONDARY 1 

CLERICAL SEC. IN CHARQE - ELEM. Eet84pm 7.000 
Bet 8 4  pm 4.000 
BetWpm 8.260 

CLER1CAf. STENO I/COUNSELLING 
CLERICAUSSW S6W-3 BEHAVIOUR 

3 CUSTODtAL CUSTODIAN 5 -IN CHG. tk30 - 2:30 p 3.760 
(ELEMlSMALL SEC) 

see Logan Lake Elementary 
CUSTODIAL CUSTODIAN 2 - UNSUPERVlgfD 3:OO - 4 1:OO 7.500 

CODE DEPARTMENT CLASSIFICATION ”’ NOTE SHIFT HOURS 

MAINTENANCE 

CLERICAL STENO 3 
CLERICAL STENO 2 

Bet 8 4  pm 7.500 
Bet84pm 5.500 
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PROGRAM 
PROGRAM 
PROGRAM 
PROQRAM 
PROGRAM 
PROORAM 
PROORAM 
MAINTENANCE 
MAIMflRADES 
MAINTKRADES 
MAINTflRADES 
MAINTKRADES 
MA1NTKRAOES 
MAINTITRADES 
MAlNTflRADES 
MAINTKRADES 
MAINTflRADES 
MAINTflRADES 
MAINTflRADES 
M AIN'YR'RADES 

M AINT/TRADES 
MAINTITRADES 
MAINTflRADES 
MAINTflWADES 

MAINTfl'RADES 

MAINTKRADES 

MP,INT~TRA~ES 
MAINTITRADES 
MAINTitf?ADES 
MAINTRR4OES 
PURCHASING 

3 CUSTODIAL 

CUSTODIAL 
CUSTODIAL 

COMPUTER TECH 
I.E. SERVICE E C H  
1.T. SUPPORTTECH 
SOFTWR SUPPORTTECH 
SOFIWR SUPPORTTECH 
S O W R  SUPPORTTECH 
SOFIWR SUPPORT TECH 
DESK REPAIRPERSON 
CARPENTER 
CARPPITER 
CARPENTER 
CARPWER 
CARPENTER 
CARPENTER 
ELECTRlClAN - 
ELECTRIC1 AN 
ELECTRICIAN 
ELECTRICIAN 
ELECTRICIAN 
ELECTRICIAN 

HEATINGREFRIDGERAT 
HEATlNO/REFRlDGERAT 
HI?ATtNG/REFRIDQERA1"T 
HEATINWREFRIDGERAT 

MTCE TRADESP&RSON 

MECHANICAVELDBR 
PAINTER 
PAINTER 
PAINTER 
PAINTER 
PAINTER 
PAINTER 
PLUMBER 
PLUMBE? 
DRIVE WSTORESPERSON 

(1 PERSON SCHOOL) 

CUSTODIAN 2 - UNSUPERVI ED 
CUSTODIAN 2 - UNBUPERW&D 

CUSTODIAN 4 - IN CHG. 

Cleanvater 
7:OO - a30 
ROO - 390 
&00 - 430 
600 - +30 
8:OO - 430 
800 - 430 
8:OO -430 
7:OO - 330 
ZOO -3:30 
7:PO - 330 
7:oo - 9:30 
ROO - 3:ao 
7:OO t 330 
790 - 330 
200 -930 
ROO - 380 
7:OO - 3:30 
200 - 230 
ROO - 330 
ROO - 82Q 

Cleatwater 
760 - 3ao 
7:OO- W O  
7:oo - 330 
200 - 330 
200 - 330 

200 - 3:30 
ZOO - 330 
200 - $30 
700 - 33Q 
7:OO - 3:30 
Z O O  - a:ao 
790 - 330 
730 - 400 
7:30 - 400 
7!30 - 490 
4;OO - 8.90 

Clearwaier 

we Bus Qarage 
Bet 4:00-1%0 8 
300- 11:oo 

7@0 
7.600 

7,800 
7.600 
7.600 
7.500 

7.600 
7.600 
7.600 
7.600 
7,600 
7.500 
7.500 
7.500 

7.500 
7.500 
7.600 

7.600 
7.600 
7.600 
7.600 

7.600 

7.500 
7.600 
7,500 
7.600 
7,600 
7.600 
7.m 
7.600 
7.600 
7.600 
3.760 

7.800 
7.800 

7.600 

7,tat) 

r.600 

CODE DEPARTMENT CLASSIFICATION '!I NOTE SHIFT noms 
MARlbN SCHlLLlNQ ELEMENTAdY 1. 

CLERICAL SEC, IN CHARBE- ELEM. Bet84 prn 7.000 
3 CLEKICAULIBffA LIBRARY ASSISTANT 1 @et 8 4  prn 2.000 

CLERICAUSSW 58W-3 BEHAVIOUR Bet8-4pm 6.780 
CLERICAUSSW SSW-3 PERSdNAL CARE Bet 8 4  pm 6.760 

7.000* 
CLERICAUSW * SSW-4 Bet 8-4 pm *Orandfat 

hered 
3 CUSTODIAL CUSTODIAN 8- IN CHG. 630 I- 230 p 3,750 

(ELEMEMALL SEC) see Juniper 
CUSTODIAL CUSTODIAN 2 - UNSUPERVlaED 3:OO- 1 'k00 7.500 

CODE DEPARTMENT GLAWPICA110N 'I1 NOTE SHIFT HOURS 

See Qavld ThbmpsonlPaclRc Way 

MUGOWAN PARK EL6MENTARY 

CLERICAL SEC. IN CHARGE - REM. 
3 CLERICAULIBRA LIBRARY ASSISTANT 1 

CLERICAUSSW SW-2 
CLERICAUSSW 6W-3 BEHAVIOUR 
CLWlCAUSSW SSW-3 BEHA\/IOUR 
CLERICAUSSW SSW-3 BEHAVIOUR 
CLERICAUSSW SSW DIST. RES. ROOM 
GLERICAUSSW SSW DIST. RES. ROOM 
CLERICAUSSW SSW DIST. RES. ROOM 

37 a 

B e t 8 4 m  7.000 
Bet 8 4  pm 

Bet 8 4  pm 
Blt 8 4  pm 
Bet 8 4  pm 
Bet 8 4  pm 
Bat 8 4  pm 
Het 8 4  prn 
Bet 8-4 pm 

58e Summi! 

IO 

2.000 

6.760 
6.760 
6.750 
5.760 
5.750 
6.760 
5.780 



CLERICAUSSW SSW DIST, RES. ROOM settwpm 6.760 
CLERICAUSSW SSW DIST. RES. ROOM . Bet a 4  pm 5.760 
CLERICAUSSW SSW DIST. RES. ROOM BatMprn 5.760 

3 CUSTODIAL GUSTODtAN 6 - IN CHQ. 
(ELEMISMALL SEC) 

6:30 - 230 p 8.750 

see Summit 
CUSTODIAL CUSTODIAN 2 - UNSUPERVICjSED 3:OO - 'fI:OC 7.500 

CODE DEPARTMENT CLASSIFICATION ''F NOTE SHIFT HOURS 

%QUEEN LAKE 
i 

PROGRAM RESIUENT CARETAKER FLEW BLE 7.500 
SUPPORT Must reslue on site horn Sunday through 

Thursday nights. 

CODE DEPARTMENT CL'MSIFICATION "' NOTE SHIFT HOURS 

NORKAM SECONDARY 

CLERlCAL 
CLERICAL 
CLERlCAL 
CLERlCAL 
CLERICAULISRA 

3 CLERICAL 

CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERI CALlSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERlCAUSSW 
CLERlCAUSSW 
CUSTODIAL 

CUSTODIAL 

CUSTODIAL 
CUSTODIAL 
CUSTODIAL 
CUSTODIAL 

SEC, IN CHAROE - SEC. 
COUNSELLING STEN0 
STENO 2 
STENO Z 
LIBRARY ASSISTANT I 
SCIENCE ASSISTAM 

SSW INTERPRETEWSIGN 
SSW-2 
ssw-2 
SSw-2 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SW-3 BEHAVIOUR 
SSW-3 PERSONAL CARE 
SW-3 PERSONAL CARE 
SSW-1 FlKST NATIONS ' 

SSW-1 FIRST NATIONS 
CUSTODIAN 3 - 
SHIFT LEADER 
CUSTODIAN 6 - IN CHG. 
(3 OR MORE) 
CUSTODIAN 1 - SUPEWISEQ 
CUSTODIAN 1 -SUPERVISES) 
CUSTODIAN 1 - SUPERVlS 
CUSTODIAN 'I - SUPERVlSq 

Bet 84 prn 7.000 
Bet84pm 7.000 
Bet Wpm 7.000 
Bet 8.4 pm 4.000 
Bet 8 4  pm 6.000 
Bet 8 4  pm 6,500 

rotates btwn Brock, NorKarn ti Westsyde 
Seo. 

Bet84prn 8.250 
Bet 8 4  pm 6,250 
Bettppm 6.260 
Bet 8 4  pm 8,250 
Bet 8-4pm 0,260 
Bet 8 4  pm 6.260 
Bet &4pm 6.250 
'aet8-4prn 6 . ~ ~ 0  
Bet84 pm 8.2% 
Bet84pm 6.2s 
Bet84pm 8.250 

. 3:00-11:00 7.6W 

7:00-3:00 7.500 

3:30-11:30 7.500 

3:30-11:30 7.500 
400-32:OO p 7.800 

400-12:OO p '7,500 

CODE DEPARTMENT CLASSIFICATION 'I' NOTE SHIFT HOURS 

OAKHILLS 

CUSTODIAL CUSTODIAN 4 - IN CHO. 4.000 
(1 PERSON SCHOOL) 8ee Amur Stevensbn 

' HOURS CODE DEPARTMENT ' GLASSlFlCATlON " I  NOTE SHIFT 

PACIFIC WAY ELEMENTARY 

CLERICAL SEC. IN CHAROE - ELEM, Bet 8-4 pm 7.000 
3 CLERICAULIBRA LIBRARY ASSISTANT 1 Wot8.4pm 2,000 

CLERlCAtlSSW SSW-2 Bet 8 4  pm 5.750 
see Marion Schllling/Davld Thompson 

3 CUSTODIAL CUSTODIAN 6- IN CHG. 8:30 - 2:30 p 3.760 

CUSTODIAL CUSTODIAN 2 - UNSUPERV18ED 3:OO - 11 :OO 7.500 
(ELEMISMALL SEC) 598 Aberdeen 

CODE DEPARTMENT CLASSIFICATION "' NOTE SHIFT noms 
PARKCREST ELEMENTARY I 

CLERICAL SEC. IN CHARGE- ELEM. 
3 CLERIGAULIBRA LIBRARY ASSISTANT I 

Bet a 4  pm 7.000 
Bet84Pm 4,000 
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CLERICAUSSW SSW-3 BEHAVIOUR Bet 8-4 prn 6.750 
CLERICAUSSW SSW-3 BEHAVIOUR Bet 8-4 pm 4.000 

Het 8-4 pm 5.750 
Bat84pm LOOO 

CLERICAUSSW SSWS PERBONAL CARE 
OLERICAUSSW SSW-1 FIRGT NATIONS 

3 CUSTODfAL CUSTODAN 5 - IN CHQ. a30 -230 p 3,760 
see Kay Blngham 

see Arthur Hatton 

(ELEM/SMALL SEC) 

CUSTODIAL dUSTODlAN 2 - UNSUPERVlfiED 200 - 11 :OO 7.500 
3 CUSTODlAL CUSTODIAN 2- UNSUPERVl5ED 306 - 7:OO 3.760 

CODE DEPARTMENT CLASSIFICATION '7 NOTE SHIFT noms 
PINANTAN ELEMENTARY 

CLERICAL 
CUGTUDIAL 6 CUSTODIAN 4 -IN CHQ. 

a SEC. IN CHARQE -'ELEM. 

.(I PERSON swaoL )  

Bet 8 4  pm 6.000 
2:30- 8:30 p 4.000 

CODE DEPARTMENT CLAS81FICATlON ''I NO7E SHIFT NOURS 

, RAFT RIVeR ELEMENTARY 

CLERICAL 
CLERICAVSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CUSTOblAL. 

3 CUSTODIAL 

CUSTODIAL 
, .  CUSTODIAL 

SEC. IN CHARGE- ELEM. 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-3 PERSONAL CARE 
SSW-I FIRST NATIONS 

CUSTODIAN 6 -IN CHG. 
CUST. 4 IN CHQJCUST. 2 

(3 OR M O W  

CUSTODIAN 2 - UNSUPERVl ED 
CUSTODIAN 2 - UNSUPERV[iED 

I .  

Bet 84 prn 
Bet 8-4 pm 
Bet 8-4 pm 
Bet 84 pm 
Bet 8-4 pm 

3:OO - 7;OO p 
8:30-2:30 p 

300 - 1l:OO 
3:00-11:00 

see Clsatwcrter Secondary 

7.000 
6.780 
4.000 
6.750 
8.750 
4.000 
3.760 

7.500 
I .ooo 

CODE DEPARTMENT CLASSIFICATION '$1 NOTE SHIFT HOURS 

RALPH BELL ELEMENTARY 

CLERICAL 
8 CLERICAULIBRA 

CLERICAUSSW 
CLERlcAUsSW 
CLERICAUSSW 
CLERlCAU6sW 
CLE~~ICAUSSW 

3 . CUSTODIAL 

3 CUS~ODIAL 

SEC. IN CHARGE- ELEM. 
LIBRARY AS&KMhlT i 

SSW-3 BEHAVIOUR 
BSW-3 BEHAVIOUR 
ssw4 
SSW-I FIRST NATIONS 
SSW-1 FIRST,NATIONS 
CUSTODIAN5 -IN CHQ 
(ELEMISMALL SEC) 

EM $4 pm 
. Bet 8-4 pm 

Bet 8 4  pm 
Bet 8 4  pm 
,Bet 8-4 pm 
Bet 8-4 pm 
Be: 8-4 pm 

see John Tod ' 

a30 - Z30 p 

see Lloyd George 

7.000 
2.000 

5.76D 
5.760 
6.750 
5.76U 
6.760 
3.780 

CUSTODIAN 2 - UNSUPERVI@EED 4iO - 1I;OO p 8.000 
see Beattle 

COW DEPARTMENT ' CLASSIFICATION'',! ' NOTE SHIFT HOURS 

RAYLIIOH'ELEMENTARY , 4 

CLERICAL SEC. IN CHARGE - ELM. Bet8-4pm 7.000 
3 CLERICAVLIBRA LIBRARY ASSISTANT I  et a-4 pm 4.000 

CLERICAUSSW SSW-3 BEHAVIOUR ' Bet64pm 5.780 
. CLERICAUSSW SW-3 OEHAVIOUR Bet 8 4  om 4.000 

888 Arthur Hdtton 

CUSTODIAN S - IN CHQ. 
(ELEMISMALL SEC) CUSTODIAL 

CUSTODIAL I CUSTODIAN 2 - UNQUPERV(SEI) 
ROO - I I :OO 4.000 
300 .. 1l:OO 7.500 

CODE DEPARTMENT  CLASSIFICATION"^ POT6 SHIFT HOURS 

RI, cmirsaN ILWMENTARY 

CLERICAL 
3 CLERICAUUBRA 

CLERlCAVSSW 

Y 

SEC. 1N CHARGE - ELEM. Bet84pm 7.000 
LIBRARY ASSISTANT 1 Bel8-4pm 4.000 

888 M e r t n  
ssw-2 Bet 8-4 prn 5.750 



CLERICAUSSW SSW-3 BEHAVIOUR Bet 6-4 pm 6.750 
CLERICAUSSW SSW-3 BEHAWOUR Bet 8-4 prn 6.760 
CLERICAUSSW SSW-1 FIRST NATIONS Bet8-4pm 4,000 

3 CUSTODIAL CUSY'9DlAN 5 - IN CHG. 830- 230 p 3.750 
see Dallas (ELEMISMALLSEC) , 

CUSTODlAL CUSTODIAN 2 -UNSUPERVISED 3:OO - I 1 :OO 7.500 
3 CUSTQDIAL CUSTODIAN 2 .. UNSUPEY(SED ROO - 7 1:oo p 2.000 

see JUnlp6rh.byd Gewge 

CODE DEPARTMENT GLASSIFICATION"! NOTE SHIFT HOUKS 

SAHALl SECONDARY 

CLERICAL 
3 CLERICAULISRA 

CLERICAL 
CLERICAL 
CLERICAL 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUW 
CLERICAUGSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAWSSW 
CLERICAUSSW 
CLERICAUSSW 
CUSTODIAL 

CUSTODIAL 

CUSTODIAL 
CUSTQDIAL 

' I  

SEC. IN CHARGE - SEC. 
LIBRARY ASSISTANY' 1 

SCIENCE ASSlSTANr 

STENO 1 
COUNGELLINO STWO 

SSW-3 BEHAVIOUR 
SSW-3 BEHAMOUR 
SSW-3 BEHAVIOUR 
S6W-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-3 PERSONAL CARE 
SSW ADVANCED BRAIL 
SSW- DlST RES. ROOM 
SSW - DlST RES. ROOM 
SSW - DlST RES. ROOM 
SSW - DlST RES. ROOM 
SSW-1 FIRST NATIONS 
CUSTOOIAN 3 - 
SHIFT LEADER 
CUSTODIAN 6 - IN CHO. 
(3 OR MORE} 
CUSTODIAN I - SUPERVlS D 
CUSTODIAN 1 - SUPERVIS& 

Bet 8-4 pm 
Bet 8-4 prn 

Bet 84 pm 
Bet 8-4 pm 
Bet 8-4 pm 
Bet 8 4  Qrn 
Bet 8-4 pm 
Bet 8 4  prt, 
Bet 8 4  pm 
Bet 8 4  pm 
Bet 8 4  prn 
Bet ti4 pm 
Bet 0-4 pm 
Bet 8-4 pm 
Bet 8-4 pm 
Bet 8 4  pm 

300 - 11:oo 

700- 301) 

330 - 11 :30 
330-1130 

see South Sahall 

B8t &a pm 

7.000 
4.000 

5.500 
7.000 
7.000 
6.250 
6.250 
6.250 
6.250 
6.250 
6.250 
6.250 
6.260 
6.250 
6.250 
6.250 
6.250 
7.600 

7.500 

7.600 
7.500 

CODE DEPARTMENT CLASSIFICATION I! NOTE SHIFT HOURS 

SAVONA ErerJlENTAW 

CLERICAL SEC. IN CHARGE- ELEM. , Bet 8-4 prh 6.000 
CLERICAUSSW SSW3 BEHAVl6UR Bet84 m 6.750 
CUSTODIAL CUSTODIAN 4 - IN CHQ. ,:OD- 6:&l p 4.000 

(1 PERSON SCHOOL) 

CODE DEPARWENT CuSSSIFICATIOtd"~ NOTE SHIFT HOURS 

SOUTH KAMLOOPS SECONDARY 

CLERICAL SEC. tNCHARGE-SEC. # k   at 8'4 pm 7.000 
CLERICAMIBRA LIBRARY ASSISTANT 1 Bet 8-4 pm 6.000 
CLERICAVLIBRA LIBRARY ASSISTANT 2 Bet 8 4  prn 6.000 

COUNSELING STEN0 Bet 8-4 pm 7.000 
CLERICAL STENO 1 Bet 84 pm 7.000 
CLERICAL 

CLERICAL STENQ 1 Bet 8-4 pm '1.uoo 
CLERICAL STENO I/COUNSELUNO STENO B e t w p m  4.000 
CLERICAL SCIENCE ASSISTANT Bet 8 4  pm 5.500 
CLERICAUSSW SSW-3 BEHAVIOUR Bet 8-4 pm 8,250 
CLERICAUSSW SSW-3 BEHAVIOUR Bet a 4  pm 6.250 
CLERlCALlSSW SSW-3 BEHAVIOUR B e t w p m  6.250 
CLERICAUSSW SSW-3 BEHAWOUR Bet 8 4  pm 6.260 
CLERICAUSSW SSW-3 BEHAVIOUR Bet 8-4 prn 6.250 
CLERlCAUSSW SSW - DIST RES. RQOM Bet 8 4  pm 6.250 
CLERICAUSSW SSW- DlST RES. ROOM Bet 8-4 pm 6.250 
CLERICAVSSW SSW- O W  RES. ROOM aet 8 4  prn 6.250 
CLERICAUSSW SSW- DlST RE$. ROOM Bet 8 4  pm 6.250 
CLERICAUSSW SmV- DlST RES. ROOM Bet 8-4 pm 6.260 
CLERICMSW SSW - DlST RES. ROOM Bet 8-4 prn 6.260 
CLERICAUSSW SSW- DlST RES. ROOM Bet84  pm 6.250 
CLERICAWSSW SSW- DlST RES. ROOM Bet 8-4 pm 6.260 
CLERICAUSSW SSW-1 FIRST NATIONS Bet a 4  pm 6.250 
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CLERICAUSSW 
CUSTODIAL 

CUSTODIAL 

CUSMDtAL 

CUGTO0,lAk 
CUBTODIAL 
CU6TODIAL 
CUSTODIAL 
CUSTODIAL 
CUGTObIAL 

3 CUSTODIAL 

SSW-1 FIRST NATIONS 
CUSTODIAN 3 - 
SHIFT LEADER 
CUSTODIAN 6 3 IN CHQ. 
(3 OR MORE) 
CUSTODIAN I - SlJPkRVlSpD 

CUSTODIAN ? - SUPERVl6FD 
CUSTODIAN -SUPERVISED 

Bet 8 4  pm 
3:OO - 11 :OO 

7:OO - $%lo0 p 

Bet 430.830a 
Segsbrueh 
10-2p 

3:80-11:30 
3:30- 11:30 
3:30 - 1 1 :30 
4:00-1200 p 
4Ob-1200 a 
4:00-1200 fl 
7:30-11:30p 

see Admlnletratlon 1;  

~ 

6.260 
7.800 

7.500 

7.600 

7.500 
7.600 
7.600 
7.500 

7.5QO 
7.6110 

3.75~ 

1 CODE DEPARTMENT CLA8EIIFICATION ' NOTE ' SHIFT HOURS 

SOUTH SAHALi ELEMENTARY 

CLERICAL 
CLERlCA!./LIBM LIBRARY ASSISTAW 4 
CLERICAUSSW S8W-8 BEHAVIOUR 
CLERICAUSSW SSW-3 BEHAMCUR 
CLdRlCAUSSW SSW4 FIRST NATIONS 

SEC. IN CHARQE - ELEM, 

3 CUSTODIAL CUSTODIAN 5 -IN CHQ. 

3 CUSTODIAL CUSTOOlAN 2 - UNSUPERVISED 
(ELEMISMAIL S E )  

CUSTODIAL CUSTODIAN 2- UhSUPERVkD I 2  

Bet 8 4  pm 

I Bet84pm 
Bet 8 4  pm' 
Bet 8 4  pm' 

Elet8-4 pm 

630 - 2:30 p 
' seeBeattte 

3b0 - 4t30 
3:00-11:~0 

8ee Aberdeen 

7.000 
zoo0 
5.750 
6.760 
5.750 
3.750 

1.800 

7,800 

1 NOTE SHIFT HOURS .@DE ' bEPARTaRENT CLASSIFICATION 

STAR LAKE CAMPUS 1 

CLERICAUSSW SSW-4 
, .  CU!STODlAL CUST. 4 IN CHb. 

8et84pm 6.260 
800 - 490 p 4.000 

',, ' . HOUR8 CODE DEPARTMENT , OLASSIFICA'FION N 0TE SHIFT 

srumr WOOD EUMPNTARY 

CLERICAL SEC. IN CHARGE- ELEM. Bet 8 4  pm e,aoo 
CLERICAUSSW S5W-3 BEHAVIOUR Bet 8-4 pm 6.760 
CLERICAUSSW SSW-I FIRST NATIONS Bet 84 pm 4.000 
CUSTODIAL CUSTODlAN 4- IN CNG. 12:00-8:00 p 7.500 

(I PEFtSON SCHOOL) 

Code DEPARTMENT CIABSIFICATION I:' NOTE , I SHIFT HOURS 

SUMMIT ELGMENTARY 

CLERICAL SEC. IN WARQE - ELEM. 
' S CLmlCAUUBRA LIBRARY ASSISTANT 1 

qLERICAUSSW SSW-3 BEHAVIOUR 
CLERICAUSSW SSW-3 BEHAVIOUR 
CLERICAUSSW SSW3 PERSONAL CARE 

3 CUSTODIAL CUSTODIAN 5 - JN CHQ. 
(ELEMISMALL SEC) 

CUSTODIAL CUSTOblAN2 - UNSUAERVl@ED 

 et 8-4 pm 7.000 

Ekjt 8.4 pm 5.760 
Bat SS pm 6.760 
EM 6 4  pm 6.760 
830 - 2:ao 3.760 

3:OO - 1 I :OO 7.600 

B# P-4 pm 2,000 
eee McUowan Park 

see McGowan Park 

' CODE DEPAKTMENT CLASSIFICATION "! NOTE SHIFT HOURS -rJ 

'IIZAN~l,IlLLE VALLEY 

S,4 qUSTODIAL CUSTODIAN 4- IN CHG. 
(1 PMSON SCHabL) 

see Beattle 
1.500 



CODE DEPARTMENT CLASS1 FIGATION I NOTE snim HOURS 

TRAN8POKYAl'lON 

TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT, 
CLERICAL 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT, 
TRANSPOKT. 
TRANSPORT, 
TRANSPORT, 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT, 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSFORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT, 
TRANSPORT. 
TRANSPORT. 
T WNSPOW. 
TRANSPORT. 
TRANSFORT. 
f RANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANSPORT. 
TRANS PORT. 
TRANSPORT. 

3 TRANSPORT. 

3 TRANSPORT. 

BUS DISPATCHER 
MECHANIC FOREMAN 
MECHANIC 
MECHANIC 
MECHANIC 
MECHANIC 
MECHANIC APPRENX. 
SHOP UTILITY - SERVICE 
BUS WASHER 
TRANSPORTATION CLERK 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRfVER 
BUS DRIVER 
BUS DRlVEB 
BUS DRIVER 
BUS DRIVER 
8US DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER - - - - . . -~ . 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRiVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIER 
BUS URlVER 
BUS 0RlVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVEWMECHANIC 
BUS DRIV&RIMTCE UTILITY 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRfVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
BUS DRIVER 
aus DRJVEWCUST 4 IN C H ~ .  

Kernloops 

Kamfoope 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
K a m l o a p s 
Kamloops 
Kamloops 
Karnloops 
Kernloops 
Kamloopa 
Kamloo@ 
Karnloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Karnloops 
Kamloopa 
Karnlosp8 
Karnloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Karnloops 
Kamloops 
Kamloops 
Kamioops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Kamloops 
Karnloops 
Kamloops 
Kamloops 
Kamloops 
Clearwater 
Clearwater 
Clearwater 
Clearwater 
Clearwater 
Clearwater 
Clearwater 
Bsrrlere 
Barrier9 
Baniere 
Baniere 
Barrlere 
Barrfere 
Barrlere 

f:30 - 400 
8:oo- 430 
8:OO - 4:30 
a00 - 4" 
800 - 4:30 
800 - 4:30 
8:OO - 430 
8:OO - 4130 
800 - 430 
Bet 8 4  prn 

7.600 
7.500 
7.500 
7.600 
7.500 
7.500 
7.500 
7.600 
7.600 
7.000 
6.830 
4.170 
4.420 
4.000 
4.920 
6.330 
4.000 
6.170 
4.000 
4,450 
4.920 
4,000 
4.600 
4.000 
4.000 
4.260 
4.830 
4.830 
5,000 
4.080 
3.780 
4.000 
4.760 
0.420 
4.760 
5.170 
4.330 
4.170 
6.170 
4.830 
6.600 
4.830 
5.580 
4,000 
5.420 
4.750 
6.080 
5.080 
5.080 
4.680 
4.00U 
4.000 
4.830 
7.500 
7.600 
5.000 
4.760 
4.000 
6.000 
5.500 
4.000 
4.000 
6.000 
4.000 
4.000 
4.000 
6.020 

see Brennan Creek 
Cleatwater 5.206 
see Cleanvater 

BUS ORIVEWCUST 2 



Malntenanta 
CLERICAUSSW ssw-a Bus SUPERVISION Kamloops Bet 6304 p 0.000 
CLERICAUSSW ssw-2 BUS SUPERVISION Kamfoops 7-9 a i?i 24 p 5.670 
CLERICAUSSW 6SW-2 BUS SUPERVISION Kamloops 7-9 a i% 24 p 4.000 
CLERICAUSSW SSW-2 BUS SUPERVISION Kamlobpps 74  a & 2 4  p 5.330 
CLERlC/V./SSW SSW-2 BUS SUPERVISION Kamloops 7-0 a & 2-0 p 8.800 

8 CUSTOKIiAL CUSTODIAN 4 - IN CHQ. 490 - ROO p 3.760 

see Metntenance (1 PERSON SCHOOL) 

CODE DEPMTMENT CLASSIFICATIOb4 ?! NOW SHIFT ' HOURS 

' TWIN MRS EDUCATION CENTRE .I 

CLERICAL 
CLERICAL 
CLERICAL 
CLERICAUSSW 
CLERICALBSW 
CLERICAUSSW 
CLERICAUSSW 
CLERICAUSSW 

CUSTODIAL 

8 CUSTODIAL 

SEC. IN CHARrSE - SEC. 
COUNSUIINQ BTENO 
SUPPORTED WORKER TR4@EE 
8SW-4 
ssw-4 
ssw4 
ssw-4 
6SW-4 
ssw-4 
SSW-I FNSW 
SSW-1 FNSW 
CUSTODIAN 4 - IN CHQ. 
(I PERSON SCHOOL) 
CUSTODIAN 2-UNSUPUIVIqED 

, 

Bet 6 4  pm 
Bet 8 4  pm 
Bet 8 4  pm 
Bet 64 pm 
Bet 8-4 pm 
Bet 8-4 prn 
Bet 6-4 pm 
Bet 6 4  pm 
Bet 8 4  pm 

storefront Bet 8.4 pm 
Storefront Bet &4 pm 

Storefront Flexible 

300 - 930 P 

7.000 
7.000 
4.000 
7.600 
7.000 
6.250 
0.260 
6.260 
6.260 
0.250 
6.260 
8.000 

2000 

CODE OEPARTMGNT CLASSlFICATION' ?: NOTE SHIFT HOURS 

VALLEiwIEW (SECONDARY 

CLERICAL 9EC. IN CHARGE - SEC. Bet 8-4 pm 7.000 
CLRICAL COUNSELLING S E N 0  Bet 8-4 pm 7.000 
CLrnICAL STENO 1 Bet €4 pm 7.000 
CLERICALLIBRA LIBRARY ASSISTANT I Bel 8 4  pm 4.000 

CLERICAL SMENCE ASSISTANT Eat S i  pm 6,BrlO 
CLERICAUSSW SSW-3 BEHAVIOUR Bet 84 pm 6.260 
CLERICAUSSW 8SW-3 BEHAVIOUR Bet 8.4 prn 8.260 
CLERlCAVSSW SSW-8 BEHAVIOUR Bet 8 4  pm 8.260 
CLERICAUSSW SSW - DlST RES. ROOM Bet 8-4 pm 8.250 
CLERICAUSSW SSW - DIST RES. ROOM Bet 8 4  pm 8.260 
CLERICAUSSW SSW - DIST RES. ROOM Bet 84 pm 8260 
CLERICAUSSW SSW - DIST RES. ROOM Bet 8 4  pm 6250 
CLERICAUSSW 8SW - OIST RES. ROOM Bet 8 4  pm 6.250 
CLERICAU6SW SSW - OIST RES. ROOM Bet8-4pm 0.250 
CLERICAUSSW S$Wl FIRST NATIONS Bet 6.4 prn 8.260 
CUBTODIAL CUBTODIAN 3 - 3:w -11:oo 7.800 

CUSTODIAL CUSTODIAN 6 - IN GHQ. ROO - 3:OO p 7.600 

CUSTODIAL CUSTODIAN 1 - SUPERVlSEq 330 - 11 :30 7.600 
CUSTODIAL CUSTODIAN 1 -SUPERVISED 4:00-$200p 7.600 

see PaMo Way 

SHlm LEADER 

(3 OR MORE) 

CLABSIFICATION '!( . NOTE SHIFT HOURS 
i 
\ 

%ODE DEPARTMENT 

VAVENBY ELRMENTARY 

CLERICAL SEC. IN CHAROE-ELEM. 
CLERICAUSWj SSW-3 BEHAVIOUR 
CLERICAUSSW SSW-3 BEHAVIOUR 
CUSTODIAL CUSTODIAN 4- IN CHG. 

(1 PEWON SCHOOL) 

Bet 84 pm e.000 
Bet 8 4  pm 6.780 
Bet 8-4 pm 4.000 
3:OO - 7:OO 4.000 

CODE DEPARTMENT- ' ' CLASSIFICATION fl NOTE SHIFT HOURS 
'I 

WESTMOUNT ELEMENTARY 

CLERICAI, SEC. IN CHARGE- ELEM. Bet 8-4 pm 7.000 
CLERICAUSSW SSW-3 BEHAVIOUR Bet 84 pm 6.760 
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CLERICAL/SSW SSW-3 PERSONAL CARE Bet 8-4 pm 6.750 
CUSTODIAL CUSTODIAN 4 - IN CHO. 1200 -8.90 p 7.600 

CUSTODIAL CUSTODIAN 2 - UhtSUPERVlStZD 3:OO - 7:OO pm 3.750 
(I PERSON SCHOOL) 

P I  CODE DEPARTMENT CLMSlFlCATlON NOTE 'swr HOURS 

WSTSYDE SECONDARY 

CLERICAL 
CLERICAL 
CLERICAL 
CLERICMIBRA 

3 CLERICAL 

CLERICAUSSW 
CLWICALISSW 
GLERlCAUSSW 
CLERICAUSSW 
CERICAUSSW 
CLERICALISSW 
CUSTODIAL 
CUSTODIAL 

CUSTODIAL 
CUSTODIAL 
CUSTODIAL 

SEC. IN CHARGE - SEC. 
COUNSUUNG STENO 
STENO 1 
LIBRARY ASSISTANT 1 

SCIENCE ASSISTANT 

ssw-2 
SSW-2 
ssw-2 
SSW-3 BEHAVIOUR 
SSW-3 BEHAVIOUR 
SSW-1 FIRST NATIONS 
CUSTODIAN 3- SHIFT LEADER 
CUSTODIAN 0 - IN CHG. 
(3 OR MORE) 
CUSTODIAN 1 - SUPERVISEQ 
CUSTODIAN 1 - SUPERVISEq 
CUSTODIAN 1 -SUPERVISED 

Bet 8-4 pm 7.000 
Bet 8-4 pm 7.000 
Bet 8.4 prn 7.000 
B4t 8-4 pm 7.000 

4 daysiwk 
Bet 8-4 pm 

Bet 6-4 prn 6,260 
Bet 8-4 pm 6.250 
Bet84pm 6.260 
Bet 8-4 pm 6.250 
Bet 8-4 pm 6,250 
Bet 8 4  prn 6.260 

3:OO - 1l:OO 7.600 
7:OO - 3:OO 7.600 

3:30 - f l : 30  7.500 
490 - 1200 7.600 
330 - 1190 7.500 

Rotates btwn Brock, NorKam & Westsyde 
Sec. 

NI CODE DEPARTMENT CLASSIFICATION NOTE SHIFT HOURS 

WESTWOLD LLEMENTARY 

CLERlCAL SEC. IN CHARGE - ELEM. Bat 8-4 pm ' 8.000 
3 CUSTODIAL CUSTODIAN 4 .- IN CHG. Bet 8 4  pm 3.750 

(1 PERSON SCHOOL) 
see Transportation 

37.17 



SCHEDULE "C'?. ALLOCATIPN OF EXTRA BUS 
TRIPS 

PI' ' . 

The fiscal period used for the equitabl? allocatlon of extre bus trips Is 
from September I to June 30. Bus drjyers in Kaniloops who wish to 
drive extra trips shall indicate to the qus Driver Dispatcher that they 

am to 3:OO pm) wish their name to be placed on 
extra trip roster and/or the roster. 

Ai: the beginning of each fiscal period all Bus Drivers shall be 
deemed to have zero accumulated hpurs. Henceftvth, all extra day 
trips shall be allocated in a manner'fhat will equalize as dose as 
reasonably possible the accumulate hours on extra day trips of 

throughout each fiscal period. 

Evening and weekend extra trlps sha$ be on a rotating basis among 
those drivers whose names have befn placed an the evening and 
weekend extra trip roster, as per ; ast practice. Hours will be 

each bus drlver who has placed hi!. ';I name on the daytime roster 

recorded an separ~te roster from the 9 R ra day trip roster. 

In cases where a bus driver places @s name on th8 daytime extra 
trip roster during the flscal term, the Dispatcher shall, at that time, 
totaf the number of hours accumula$d from the start of the fiscal 
term by all the drivers an the daytimg roster and divide those hours 
by the number of drivers. Those hourq shall be then allocated to the 
new driver the Same as if they had kpen accrued by working extra 

All trips which can commence and be completed during school 
hours (8:30 am to 3:OO pm) withouk interfering with regular runs 
providing District buses and regula? drivers are available will be 
drlven by CUPE members. 

All trips originating in Karnloops woild be dispatched through the 
Dispatcher at the Kamtoops BusnGarage who would ensure 
compliance to the above. 

trips. I 

!. 

Ail extra curricular bus trips originatiqg in Cleatwater be offered to 
regular bus drivers by seniorky an ;a rotational basis and those 

shall forfelt their 'normal bus drivers choosing to take an extra 
run($). on the day@) affected by the 

.f 



All funds budgeted by the Board in fpe field trip account (E-4) will 
have to be accounted for by schools t$ the Secretary-Treasurer twice 
yearly (December 31 and June 30) an@ made available to the Union. 

On field trips when the bus is not req$red to be held over, the driver 
will be paid as follows: 

I 

A minimum of one hour driver pay fof the delivery and return or the 
actual time required to complete the trl , whichever is the greater. 

A complete record of all extra trips shall be kept by the Bus Driver 
Dispatcher who shall make it availablefto the Union twice a year. 

i ,P 
I!' 

All drivers are to be paid for all time ipvolved on a trip which returns 
within a 24 hour period and be providgf with meals, 

On all trips which take over four (4) hoyrs, but under seven and one- 
half (7.5) hours, drivers shall be provicf d with a minimum of one 
meal. ,I$ I, I, 

# I  
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SCHEDULE ‘‘D”: LETTERS OF UNDERSTANDING 

The following Letters of Understandin have been carried forward or 
added and will be in effect during th c life of the current Collective 
Agreement. I 

INDEX L 

I* 

LDSAFETY . 



BETWEEN: 7 

The Board of School P ustees 
School District No. 73 ~KainloopdThampson) 

The Canadian Union cf Public Employees 
Local 3500 

AND: 

SUBJECT: 11 

ACCOUNTiNG 3 - PAYROLL 
ACCOUNTING 4 - PAYROLL 
ACCOUNTING 4 - GENERAL 

(1 

The parties to the Agreement agree"with6ut prejudice to post the 
Accounting Clerk' 3 - Payroll, Acfounting Clerk 4 - Payroll, 

Clerk 5 positions as ' 

be filled by written 

Either party may cancel this agreemet'$ in writing with sixty (60) days' 
notice. 

Accounting Clerk 4 - Cenerat 
per Article 12(A) and that these 
application rather than at a posting 

18 

Originally signed by Or\glnally signed by 
The Board of School Trustees T I p Canadian Union of Public Employees 
School District No. 73 (Kamloopsflhornpson) l-1 a13500 
On March 14,1988 O{Malch 14,1988 

Renewed June 30,1983; Renewed January 11,1B96; .pevised September 22,2000; Revlsed 
June 2005; Renewed June 2006 



F 1 JNO&STAbUU4 

BETWEEN I 

The Board of School Trustees 
School District No, 73~~Kamloops/Thompson) 

The Canadian Union qf Public Employees 
Local 3500 

AND: 

SUBJECT: 
EXCLUSION FROM qfRGAlNING UNIT (LEVEL 111 
NURSE) 

The parties to the Collective AgreeTent agree positions that are 
primarily established through ' the inistfy of Health Provincial 
Protocol to provide fur the health ne@ s of medically fragile students 
will be excluded from the Bargaining 

These positions wHI nat be tied to an# specific educational program 
far students with special needs, anf the incumbents will not be 
scheduled to provide general school $upport worker support to the 
school. They will perform medical syipport services to the child to 
which he/she is assigned and may , rcivide, on an informal basis, 

Incumbents in these positions have "0 status within the C.U.P.E. 
bargaining unit and cannot displace,any C.U.P.E. member or be 
displaced by any C.U.P.E. member. I 

L1 F 
tutorial support to other students in the ! classroom. 

The parties finally agree that whqn any specific concerns of 
incumbents performing school suppo worker duties oc2cur, that the 
concerns will be reviewed and resolve by the parties immediately. a 
If the concerns are not resolved 
duties of school support worker 
resolve is reached, 

in five (5) working days, the 
will not be performed until a' 

Originally signed by , Or[glnaiiy signed by 
The Board of School Trustees TQ Canadian UnIon of Publb Employees 
School DIatrict No. 73 (KamloopWThompson) Lq~ai3!jioO 
On October 3,1905 Oq Oatober 3,1995 

Renewed January 1 IWE; Revisad September 22,200Q Renewed June 2006; Renewed June 
2006 



BETWEEN: I 

The Board of School Trustees 
School District No. 73. (Kamloopsflhompson) 

AND: I 

The Canadian Union qf Public Employees 
Local 3500 

I t  

SUBJECT: 
SCHEDULE B 

The parties to the Collective A g r e e F t  agree that, in addition to 
Schedule 6, the actual start and finis1 times for all positions will be 
as set out in the Staff List which will Pe updated after each posting 
meeting. , I  

I 

Staff lists will be distributed to the Unign after each update. 

All changes to hours will be made on 3 "Request to Change Form". 

Change of location for school sup 01% workers necessitated by 
movement of a child will be confirmed n writhg to 8ffeCkd employee 
with a copy to the Union. 

All additions and deletions of 
lists. Positions increased by 

9 
will be reflected in new staff 
or less will not be reposted. 

! 

I 

Orlglnally signed by 

School District No. 73 (Kamloopmhompson) 
The Board of School Trustees 

On January 15,1993 

Renewed June 30,1993; Renewed January 11,1996; mewed September 22,2000; Renewed 
JUn8 2005; Renewed June 2006 

Orlglnally signed by 
TQ Canadian Union of Public Employees 
Lq a13500 
Cl d January 15,1893 

p 
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BETWEEN: I 

The Board of School Trustees 
. School I 1 %  District No, 73i(Kamloopsflhompson) 

The Canadian Union qf Public Employees 
Local 3500 I 

I -  

AND: 

Chsslncatlon ' 

Custodian 4 - In charge 
, (? PWSOtl SChOd) .  I 

('I person schpal) , 

Custodtan 4 - In Charge 

8UBJEC"r: ' 1  

EXCLUSIONS TO ARTICLE 16 

* Locatlon H d U B  Days 

Elementary 

ii , per day , Rerweek 
Brennan Creek 'I 4.00 6 

Tranqollle Valle$i I ,60 '5 
I 

I 

!1 

The parties to the Collective Agreemeit agree exclude the following 
8 positions. 1 ,  

SSW-3 Behaviour Logan take 

.. , 

' 5:75 1 3  

Originally signed by 
The Board of School Trusteaa 
School Dlstrfct No, 73 (Ksmloop~hompson) 
On January 15,1993 

Renewed June 30, IEtQ3; Renewed Januaty 11,1898; i e i s e d  September 22,2000; Revlaed 
June 2OOfj; Renewed June 2006 

Or/glnally signed by 
Vnlon of Public Employem 

1 

'I 



BETWEEN: m .  

The Board of School Trustees 
School District No. 73: (KamloopsRhompson) 

AND: 
The Canadian Union qf Public Employees 
Local 3500 

SUBJECT: ,, 

WORKING IO-HOUR HIFTS OU7SIT)E OF 
GEOGRAPHICAL 

f !  
In accordance with Article 16(C) !le parties to the Collective 
Agreement agree as follows: 

The normal Trades Day kff (TD) time of 2.5 hours per 
week will be banked as pc/P contract. 
Hours of work will be arrpnged in consultation with €he 
emptoyee to accommodqte the most effective use of 
time and equipment. 'I 
Company vehicle may be \sed on a casual basis. 
Employees who may haye difficulty accommodating a 
temporary reassignment are invited to discuss their 
situation with their irnmedjgte worksite supervisor. In the 
event an accommodatioq' cannot be agreed upon, the 
parties will meet to/{ discuss the extenuating 
circumstances that restriql the employee from being re- 
assigned. I 

1 
Employees working ten ('lo) hour Pays wiil, in addition to the 
aforementioned, be: 

i 

6 

0 

0 

I 

0 Allowed an additional fifteen (1 5) rpinute break; 
0 Allowed to travel from their residpntial geographic area to the 

worksite geographic area on comQany time; 
0 Paid the per diem allowance 8s per Board Policy W307 in 

advance; 

worksite geographic area; and, 
0 Provided with accommodation hen required to stay in the 

Allowed one ten (IO) minute long istance phone call per day. 
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Employees, other than regular emRoyees, who are offered and 
accept positions on a casual basis o work on an extendad day 
assignment shall work the extended 8 ay, and shall qualify only for 
the benefits outlined in this Letter of Upderstandlng. 

Where practical, .t'hese reassignm nts wlll be atlocated on a 

Once days areM egrned, they  MUS^ be taken and cannot be 
accumulated. '1 ' I 

*I 

rotational basts in on0 week blocks. ? 
, 

I 

Y 

Ollglnally signed by 

School District No. 73 
The Board of School Trustees 

On Aprll't4,1998 

Revised September 

Originally signed by 
of Publlc Employbas 

I 
. .  . ,  

.. . 
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TANDINB 
!I 
I) BETWEEN: 

The Board of School l? ustees 
School District No. 73 [Karnloopsflhorn pson) 

AND: 
The Canadian Union Public Employees 
Local 3500 

SUBJECT: 'I 

SUPPORTED WORK 

E'l 
The parties to the Collective Ag eement agree to establish 

I, The position will be assigned the r' te of pay of $12.44 per hour. 

2. The duties of the position will be a per the job description. 

3. All terms and conditions of the 4/lladive Agreement will apply 
with the exception of Articles 10, llfl and d2. 

Supported Worker Program position(s1, 1 as fotlows: 

1 
! 

I 

' f  4, Hours of work: 
0 

' 

Twin Rivers Education Centre'shall be twenty (20) hours per 
week (shift). The start and en date will be based on twenty- 
four (24) weeks with the optioq 4 to continue the position for the 
remainder of the school tetfn dependent upon obtaining 
additional funding. 

0 Henry Grube Education be thirty (30) hours per 
week (shift). This shall position (4 0 months). 

School District No. 73 (Karnloops/Thampson) 

Revlsed June 30, t993; Revised January 1 I, 

Originally signed by 
The Board of School Trustees 

On January l8,1991/0ctober6,l966 

2005; Renewed June 2006 
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1 BETWEEN: 
The Board of School Trustees 
School District No. 73 (KamloopslThompson) 

AND: 
The Canadian Union qf Public Employees 
Local 3500 

SUBJECT: 
CO-OP STUDENT 

The parties to the Collective Agrevment agree to the following 
condition8 in regards to the empb ent of a co-op student to 
support the Digtrict Software Support f&nlclans. 

I 1. 

2. 

3. 

4. 

5. 

6, 

All terms and condftions of the plfective Agreement will apply 
with the exception of Articles I O ,  9 1 il and 12. 

The rate for the position will be $If per hour. 

The student will be enrolled in Bachelor of Technology in 
Applied Computing Science at Thompson Rivers 
Un Iversity . 

I 

All things being equal, preferen49 will be given to candldates 
who graduated at ths $econdary,pchool level in School District 
No. 73 (KamlaopsfThompson). v ,  I 

Students will be appointed by the Board as required during 
periods agreed upon by the Sphool District and Thompson 
Rivers University for placement between September through 
December, January through April, lpr May through August. 

Students will be working directly ylth a member of the bargaining 
unit, I 

Orlglnally signed by 
The Board of School Trustees . 

On September 22,2000 

Revlaed June 2005; Renewed June 2000 

O~lginally signed by 
Canadian Union of Publlc Employees 

Sohoof District No. 73 (Karnloopsflhompson) 
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ER OF UNDERSTAWIN 

BETWEEN: 
The Board of School T ustees 
School District No. 73 [Karnloo pdThornpson) 

AND: 
The Canadian Union q[ Public Employees 
Local 3500 

SUBJECT: 
APPRENTICESHIP P F G R A M  

I' 

The Board of School Trustees 'pf School District No. 73 
(KamloopslThompson) and C.U.P.E. Lyal  3500 agree to cooperate in 
We establishment of an apprenticeship program and that the following 
terms and conditions will apply: 

11. 

The chief purpose of this Prod am is to provide an oppatkunity 
for employees to gain career a' vancement in a specific trade. 

The School Board will ensure tpal apprentices will be given on- 
the-job practical training. 

B 
Initial selection as an apprent#e under this Program shall be 
through a pre-apprenticeship t st administered by the Industry 
Training Authority (ITA), with a quired passing grade of 80%. 

Where there are more 
than actually needed for 

F 
iniOaIly selected in (3) above 

gram, seniority will prevail. 

School.Distrlct No. 73 will au orize leave of absence to the 
apprentice for the purpose F$f attending full-time courses 
required under the ITA or will qllow the apprentice to take their 
vacation during this time. 

The School Board will ensure at the apprentice commences 
hidher apprenticeship with S District No. 73. Far the 
remaining portion the their training 
with a different of absence will be 
granted. The by the ITA (as 

1 

The employee shall not accruq seniority while on this leave of 
absence, 

, 
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The starting rate df pay will bp 60% of Journeyman rate and 
will rise in accordance with the apprenticeship contracts sliding 
scale. 

4 year course: 60% - 1" 6 mo. 3 year course: 60% - lrt 6 ma. 
66% - 22 6 mo. 85% - 2"d 8 mo. 
70%-3 6mo. 75% - 3r"' 6 mo. 
75% - 4h 6 mo. 86% - 4' B mo. 
80% - 6" 8 mo. 85% - 6" 8 mo. 
05% - 6" 8 mo. 90% - 6'" 6 mo. 
06%-8"6mo. 4 ' 

There will be an indenture set qp between Employer, Employee 
and the Apprentkeship Board. 

Employees selected as apprentices under this Program shall 
accrue seniority yvhlle tn the Prqgram, except while on leave as 
provided for in (7) above. 

Once an apprentice has obtainad a certificate of proficiency or 
a certificate of apprentice or jo rneyman tlcket In their 
designated trade they shall ret Y * rn to the relief list and be able 
to exercise their Seniority to bid on available positions within 
€he District for which they are qplified. 

Note: It Is recogntzed that so e unforeseen problems may 
arise in respect to this p t  apprenticeship .training 
program. Therefore, it agreed that such problems 
shall be discussed bet een the Union and the 
Employer with EL view t the settlement of the problems 
to the mutual satisfactl F n of both parties. 

All other terms and conditions tohis Program will be governed by 
the "Apprenticeship A d '  and curr nt "Collactlve Agreement". 

i 

f 
1 

I 

Originally si$med by Oq[ginally signed by . 
The Board of Schoof Trustees - T Canadian Union of Public Employees 
School District No. 73 (Kamloops/Thompson) 
On January 23,1992 

June 2005; Renewed June 2006 

L2/k1l3500 
0 January 23,1992 ' af 

Renewed June 30, S93; Renewed January 11,lQGB; mewed-September 22,2000: Revised 
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R OF UIQERSTAWINY 
l BETWEEN: 

The Board of School Trustees 
School District No. 73 [Kamloops/Thompson) 

AND: 
The Canadian Union cf Public Employees 

I 1 Local 3500 i 

SUBJECT: I4 

JOB EVALUATION PROGRAM 

1 
(A) Joint Job Evaluation Program 

The parties agree to participate in the established Job 
Evaluation Program as follows: 

I ,  

(JEC) shall have 
from the parties, 
Employer and two 

representatives Each party may appoint 
alternate as replacements for absent 

in its work, from time 

Decisions of the committee sh be made by a simple majority 
and shall be final and will referred to the bargaining 
committees so that they be incorporated into th8 
negotiation of the overall for the bargaining unit. 

I t  

1h 

Either patty may engage advivrs to assist its representatives 
on the JEC. 'Any such advisor shall be entitled to voice 
opinions but not to vote and all not be considered to be a 
member of the committee. 1' t 

(e) Mandate of the Job Evaluation Committee 

The JEC shall: 

Maintain the integrity of the job, valuation program. f 



Use the established plan factqrs io review and rate updated 
and new job descriptions. 

Recommend changes to e job evaluation plan, its 
procedures or methods as be deemed necessary from 
time to time. 

JEC Prosram. I! 
. .  

New Positions 
I 

Within 30 days job descriptionq for any newly created positions 
shall be referred to the JEC t be rated using the same job 
evaluatibn manual and criteria [s used far all other positions. 

'11 
Request for Review 

Management and/or the Unioq may request a review of a job 
rating when the responsibilitiqg of the job have' changed to 
such a point as to alter the job i'tself. 

The committee shall meet anQt rate the job description within 
30 days. 

No job may be reviewed a s&ond time within a twelve (12) 
month period. 

JEC Maintenance Program 

It is the intention of the partie@ to review the rating of all job 
descriptions over a 4-year period commencing January I, 

Proposed maintenance adjustTents should be referred to the 
bargaining committees so that they may be incorporated into 
the negotiation bf the overall alary costs for the bargaining 

1998. 'I 

unit. r 
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If the JEC cannot reach agreevent on a rating, the matter shall 
be rebred to a single arbitrat r who shall be jointly selected 
by both parties. The power of \e arbitrator shall be timited to 
the maffers in dispute as sybrnitted. The decision of the 
arbitrator shall be final and binging. Costs for arbitration shall 
be as stated in the Collective A' reement 

1, 

Originally signed by 
The bard of School Trustees 
School DlsMct No. 73 (KamloopsTThompson) 
On September 22,2000 

Renewed June 2005; Renewed June 2006 

Or/ginally signed by 
Thp Canadlan Union af Public Employees 
LqFal3500 
Oq Septmb8r 22,2000 
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R OF UryQEBsLrAWINq 

BETWEEN: 
The Board of School ? stees 
School District No, 73 ~at'nloopsflhbrnpson) 

AND: 
The Canadian Union of Public Employees 
Local 3500 

SUBJECR 4 

UNION LABEL 

1 

The School District wilt establish a CO mittea to develop and design 
a School District: logo to be affixed T o desks and other materials 
deslgned and built by employees whq are members of CUPE Local 
3500. 

Orlglnally signed by 
The Board of School Tnrstees 
School DIstrfct No. 73 (KamloopsTrhompson) 
On May 25) 1902 

Renewed June 30,1993; Renewed January I I , 1998; penewed September 22,2000: Renewed 
June 2065 

Or/ginally signed by 
mp Canadian Union of Publlo Employees 

qg%, 1902 



BETWEEN: 
The Board of School Trustees 
School District No. 73 (KamloopsTThompson) 

The Canadian Union of Public Employees 
Local 3500 

AND: v 

I 

SUBJECT: 
JOB SHARING 

A position may be shared by two (2) amployeas where it is deemed 
to be acceptable by the Employer. 

Incumbent refers to the individual whq secured a posted position as 
per Article 12. Partner refers to the inflividual who secured a shared 
portion of a position as outlined in this {OU. 

incumbents wishing to job share an assignment: 

1. 

2. 

3. 

4. 

5. 

6. 

Shall make a writtyn request to the worksite 
supervisor with a ca y to the Employer and the 
Union describing the &red arrangement. 
Where the request is ppproved by the Employer the 
shared portion of the tosition will be filled as per the 
Collective Agreement. 
If the job sharing qrrangernent cannot continue 
because the incumbpnt leaves the position, the 
position shall be poste# with its full hours. 
The partner who pos#ed into the shared portion of 
the position cannot ssume the full hours on a 
permanent basis until he position is reposted. 
The incumbent in to position may end the job 

notice to the Employer and the Union. 
The incumbent holds the position if the job share 
arrangement ends. 

sharing arrangement' 6 by giving 30 days written 

i 



All shared positions: 

1. 

2. 
3. 

4. 

5. 

6. 

7. 
1 .  

8. 

9. 

Employees (incumbent and partner) shall earn full 
seniority, have full rlghts under the C6llective 
Agreement, and shal( be entitled to benefits as set 
out in the agreemen), exoept that the Employer's 
cost for premiums for benefits covered in Article 28 
(Medical Services Plab, Pack  Blue Cross Extended 
Health, Pacific Blue Cross .Dental Plan and the 
Employee Assistance .Program) shall not exceed the 
cost of one full-time erpployee on those plans. 
The Employer shall prpvide orientation. 
Each incumbent an@ partner shall be entitled to 
Statutory Mollday pay pt the same percentage as the 
percentage of futi timeathat he/she works. 
An employee shall hbve the right to post on any 
position. 
On elimination of thq position the incumbent and 
partner left without a position 8ach have the right to 
bump, 
Employees sharing *a position shall. have first 
opportunity to cover the other employee's illness, 
vacation, leaves, etc. 
Employees who @er into a job 'sharing 
arrangement may acg' pt work in additlon to the job 
sharing arrangement 1s lcrng as the additional work 
does not conflict wftq the job share and does not 
exceed the maximum number of hours of work per 
day for the Classificatiqn. 
The Employer agresq: not to increase the workload 
of the position becaqse of the introduction of job 
sharing. 
The Employer agree$( there will be no reduction of 
the position as a cspsequencs of the related job 
sharing arrangement. 

The parties recognize that questions ihd/qr problems may arise from 
this Lptter of Understanding and agree to meet, as necessary, in 
order to resolve questions that arise. i ' 

In the event an indlvidual has a 
job share and has legitimate gro 
may appeal tQ a committee 
Employer and the Union. In the ev 
consensus resolution, the Letter of 

a specific application for 
I, the afFected individual 
presentatives from the 
8s are unable to reach a 
ing will be cancelled, 



Upon written notification, either party cpn cancel this Letter of 
Understanding, with 30 days notice. In the event this Letter of 
Understanding is cancelled, the incumpent will hold the position and 
the partner will b8 placed on the relief roster. 

All shared assignments shall bemvie ed by the Employer annuafiy. 
If not renewed the individual(s) involve# may appeal to the Appeal 
Committee. 

7 
t 

Signed on behalf of 
The Board of School Trustees 
School District No. 73 (KamloopsTThompson) 

Date: 

Slsfied of behalf of 
Th ' Canadian Unioh of Public EmplQyees 
Lola1 3500 

April 29,2003; Renewed June 2006 Renewed June 2006 
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BEWEEN: 
The Board of School Trustees 
School District No. 73 (Kamloopsflhompson) 

The Canadian Unlon'of Public Employees 
Local 3500 " _  8 

ELECTRICIAN FIELD 8AFETY 
REPRESENTATIVE 

AND 

SUBJECT: 

The Board of School Trustees of Schobl District No. 73 
(Kamloops/Thompson) and C.U.P.E. Local 3500 agree to the following 
Electrician Field Safety Rapresentative as fdlows: 

Effective April I, 2006, the parties agree to pay a maximum District- 
wide allowance of 15 percent of the established Electrician 
classification rate for the service of Field Safety Representative. The 
individual(s) will perform the duties as noted in the Safety Standards 
Act and the Electrical Safety Regulations. 

I, All terms and conditions of the Collective Agreement will apply, 
2. This Letter of Understanding shall remain in full force and effect 

until such time as it is altered or deleted by the mutual agreement 
of the parties. 

Signed on behalf of 
The Board of Schoof Trustees 
School District No. 73 (Kamloops~Thornpson) 

Date: October 14,2006 

Signed of behalf of 
The Canadlan Union of Public Employees 
Locat 3500 
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Letter of Understanding (LOU) 

Between 

BC Public School Emp1,oyers’ Association 

And 

Schoof Boards who are Signatories to this LOU 

And 

Support Staff Unions who are Signatories to this LOU 

The parties to this Letter of Understanding are the f3C Public School 
Employers’ Association (BCPSEA), school boards who are 
signatories to this LOU, and the support staff unions who are 
Signatories to this LOU. 

The terms set out below represent a full and final settlement of ail 
outstanding cost Issues between the parties who are signatories to 
this LOU, All outstanding cost demands not specifically addressed 
below are deemed to be withdrawn. 

Subsequent to the execution of this document, the local parties wiIl 
prepare and execute a Memorandum of Agreement incorporating the 
terms se€ out: herein, together with any other non-cost issues agreed 
to between the parties. 

It is understood and agreed that the obligations of school districts set 
out in this Letter of Understanding shall be of no force and effect 
unless a collective agreement has been reached by the affected 
local parties prior to June 30,2006, and subsequently ratified. 

Term 

Juiy 1,2006 to June 30,2010 

General Wage Increase 
July 1,2006 2% 
July I, 2007 2% 
July I, 2008 2% 
July I, 2009 2% 



lncantilve Payment 

Should the parties conclude an agreement by June 30,2006 and the 
settlement is subsequently ratified, each bargaining unit member 
who fs an employee of the School District at the earlier of the date of 
ratification or June 30, 2006 shall be eligible to receive a one time 
lump sum incentive payment. 

The following principles for distribution shall guide the parties in the 
distribution of this one-time funding: 

0 The incentive payment shall be up to $3,700 for each full- 
time equivalent employee and shall be pro-rated for part- 
time employees. 
For the purpose of the determination of the amount of €he 
incentive payment, a full-time equivalent employee is an 
employee who worked on a fufi-time basis for the period of 
July 1,2005 to June 30,2006. For the purposes of this 
payment, “full-time” means the greater of 35 hours per week 
or the definition of “full-time” employee set out in the 
collective agreement. If.ratification occurs prior to June 30, 
2008, the Incentive payment would be based from 
September 1 2005 to the date of ratlfication. The incentive 
payment for an employee who worked less than full-time 
over this period shall be pro-rated for the fraction of krll-time 
work over this period that the employee worked. 

0 

1, The one-time payment is subject to normal statutory 
deductions. 

Time spent by employees on the following leaves shali be 
considered as time worked for the purpose of calculating the 
amount of an employee’s incentive payment 

maternity or parental 
0 short-term disability 
0 long-term disability that commenced within the 

twelve (12)month period ending on the 
incentive eligibility date 
leaves granted to employees in receipt of 
workers’ compensation benefits 

The incentive payment shqll be paid to emptoyeas as soon after the 
date of ratification as is practicable for the institution to determine 
and pay the payment amounts to employees. The employer shall 
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make every reasonable effort to make the incentive payment to 
employees no !ater than June 30,2006. 

Subject to the allocated funding above, the local and the district may 
also choose to allocate the funds in a manner consistent with the 
district's staffing structw re. 

Public Education Support Staff Skills Enhancementl 
Apprentlceship and Workforce Adjustment Commlttee 

I* 

2. 

The parties agree to establish a Support Staff Skills 
Enhancement, Apprenticeship and Workforce Adjustment 
Committee which shall consist of four (4) representatives of 
support staff unions who are signatories to this LOU, and four (4) 
representatives of BCPSEA. 

By no later than September 30,2006, the Committee shall 
develop Specific criteria to be used in allocating the funds 
provided to it under this Letter of Understanding, including the 
processes and deadlines under which Districts and local unions 
may jointly seek to access funds held by the Committee. These 
processes will include a requirement that Districts and local 
unions seeking to access the funds provide the Committee with: 

a. an employee demographic analysis; and 
b. a human resource plan which provides for the 

development and maintenance of a qualified and 
sustainable support staff workforce. 

in the event the Committee cannot agree on any of the matters 
within its jurisdiction, these matters will be referred to Mark 
Brown for mediation and, if;necessary final adjudication. 

Skills Enhancement and Retraining Funding 

3. The Committee will be provided with a one-time payment equal 
to a province-wide maximum of $3,000,000, pro-rated based on 
the support staff salary expenditures reported in the 2005-2006 
audited financial statements of Districts whose support staff 
unions which become signatories to this Letter of Understanding 
(for example if unions representing 50% of support staff salary 
expenditures in the Province become signatories to this LOU, the 
Committee will be provided with $1 -5 million). These'rnonies will 
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be used to support skills training, retraining, or professional 
enhancement for support staff employees. 

4. The funding will be available to all suppori staff employees 
whose support staff unions become signatories to this Letter of 
Understanding. 

5. Upon request, the Committee shall provide to the Ministry of 
Education a report in the form and manner ptescrlbed by the 
Ministry, showing the expeliditures made to date and the 
estimated future expenditures from the funding provided.. 

Apprenticeship Opportunities Funding 

6. The Committee will be provided with a one-time payment equal 
to a maximum of $3,000,000, pro-rated based on the support 
staff salary expenditures reported in the 2005p20~6 audited 
financial statements of Districts whose support staff unions which 
become signatories to this Letter of Understanding (for example 
if unions representing 50% of support staff salary expenditures in 
the Province become signatories to this LOU, the Committee will 
be provided with $1.5 million). These monies will be used to 
facilitate and support apprenticeship opportunities in British 
Columbia school districts, 

7. The funding will be available to all support staff employees 
whose bargaining agents become signatories to this Letter of 
Understandfng. 

8. Upon request, the Committee shall pravide to the Ministry of 
Education a report in the form and manner prescribed by the 
Ministry, showing the expenditures made t6 date and the 
estimated future expenditures from the funding prdvided. 

Apprentice Sponsor Furrding 

9, The Committee shall be provided with funding In the following 
maximum amounts, pro-rated based on the Support staff salary 
expenditures reported it9 the 2005-2006 audited financial 
statements of Districts whose support staff unions which become 
signatories to this Letter of Understanding (for example if unions 
representing 50% of support staff salary expenditures in the 
Province become signatories to this LOU, the CommMee will be 
provided with 50% of the funding set aut below), to provide a 

, wage increase €0 all employees With Trades QuaiMcatlons: 
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July I, 2007 $828,000 
July 1,2008 $828,000 
July 1,2009 $828,000 

I O .  It is understood that employees with Trade Qualifications will 
provide guidance and support to apprentice empfoyees as 
directed by their employer. 

11. The funding will be available to all support staff employees 
whose bargaining agents becomes signatories to a Letter of 
Understanding containing the terms and conditions outlined 
herein. 

12, The amount of the wage increase shall be determined by dividing 
the available monies in each year equally between employees 
with Trades Qualifications in signatory bargaining units. 

13. Upon request, the Committee shall provide to the Ministry of 
Education a report in the form and manner as prescribed by the 
Ministry, showing the expenditures made to date and the 
estimated future expenditures from the funding provided. 

Workforce Adjustment Committee Funding 

14. The Committee will be provided with a one-time payment equal 
to a maximum of $4,000,000, pro-rated based on the support 
staff salary expenditure$ reported in the 2005-2006 audited 
financial statements of Districts whose support staff unions which 
become signatories to this Letter of Understanding (for example 
if unions representing 50% of support staff salary expenditures in 
the Province become signatories to this LOU, the Committee will 
be provided with $2 million). These monies will be used to 
facilitate and support workforce adjustment issues arising from 
noh-routine and fundamental restructuring within a given school 
district, including shared services and regionalization. Any 
unused portion of the money from this fund will be realtocated (in 
the discretion of the Committee) to either the Skills Enhancement 
and Retraining Fund and/or the Apprentice Opportunities Fund. 

15. The funding will be available to all support staff employees 
whose bargaining agents become signatories to this Letter of 
Understanding . 
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16. Upon request, the Committee shall provide to the Ministry of 
Education a report in the form and manner prescribed by the 
Ministry, showing the expenditures made to date and the 
estimated future expenditures from the funding provided, . 

Labour Market Adjustment: Fund 

17. I Subject to the approval of the Commlttep, a district may address 
demonstrated recruitment or retention issues that can be 
objectively determined with reference to specific criteria, 
including: t 

i. 

ii, 

Demonstrating evidence of recruitment or retention 
difficulties; 
Providing relevant market data that specifically 
includes employers likely to recruit from the public 
sector employer and employers that the public 
sector employer has recruited from; 
Identifying which occupations and the number of 
employees that will be affected by the adjustment 
Identifyjling options 'for the size of the market 
adjustments, and identify the risks associatejcl with 
each of the options; i.e. collective bargaining; 
Demonstrating that the employer has provided 
significant tralning to employees in an occupation, 
and that a business case can be made for an 
adjustment. 

iii . 
iv. 

V. 

Adjustments proposed Under this paragraph must be funded 
I through demonstrable cost neutral trade-offs. 

18. In addition, the Committee shall be provlded with Labour Market 
Adjustment fuhding in the following maximum amounts, pro-rated 
based on the support staff salary expenditures reported in the 
2005-2006 audited financial statements of Districts whose 
support staff unions which become signatories to this Letter of 
Understanding (for example if unions representing 50% of 
support staff salary expenditures in the Province become 
sigtlatories to this LOU, the Committee will be provided with 50% 
of the funding set out below): . 

July I I 2007 
July 1 , 2008 $828,000 
July I , 2009 $828,000 

$1 ;656,000 
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19. The funding will be available to ai! support staff employees 
whose bargaining agents become signatorles to this Letter of 
Understanding. 

20. In order to access the fundihg set out in paragraph 18 above, 
districts and locals must make joint application to the Committee 
and must demonstrate that the funding sought will be used to 
address recruitment and retention issues on the basis of the 
criteria set out in paragraph 7 7 above, The provision of this 
funding will be subject to the approval of PSEC. 

21. Upon request, the Committee shalt provide to the Ministry of 
Education a report in the form and manner prescribed by the 
Ministry, showing the expenditures made to date and the 
estimated future expenditures from the funding provided. 

22. The continuation of the Labour Market Adjustment Fund beyond 
July 1,2009 shall be determined during the next rQUnd of 
collective bargaining behrveen the parties. 

Trades Adjustment 

23. The Committee shalt be provided with funding in the followjng 
maximum amounts, procrated based on the support staff salary 
expenditures reported in the 2005-2006 audited financial 
statements of Districts whose support staff unions which become 
signatories to this Letter of Understanding (for example if unions 
representing 50% of support staff salary expenditures in the 
Province become signatories to this LOU, the Committee will be 
provided with 50% of the funding set out below), to provide a 
wage increase to all employees with Trades Qualifications: 

July 1 , 2006 $1,658,000 
July I, 2007 $828,000 
July I , 2008 $828,000 

24. The amount of the wage increase shall be determined by dividing 
the available monies in each year equally between employees 
with Trades Qualifications in signatory bargaining units. 

25. Upon request, the Committee shall provide to the Ministry of 
Education a report in the form and manner prescribed by the 
Ministry, showing the expenditures made to date and the 
estimated future expenditures from the funding provided. 
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Liaison on Educatlan Poflcy Matbrs 

27. The Minister of Education will establish scheduled opportunities 
for representatives of support staff unions to discuss education 
policy matters that have employment impllcattons ‘for their 
bargainirlg unit members. 

Education Assistants Committee 

28. During this round of collective bargaining, representatives of the 
support staff unions raised concerns with educational assistants 
working hours and not being paid. 

29. The parties agree to establtsh an Educational Assistants 
Committee which shall consist of two (2) representatives of 
support staff unions who are signatories to this LOU and two (2) 
representative$ of BCPSEA by no later than July I, 2006. The 
committee shall investigate and make recommendations 
concerning this Issue, including directions for resolution to 
Districts and locals. 

Long Term Dbabllity and Joint Early Intervention 
30. Employers whose bargaining units become signatories to this 

LOU and who are not currently members of the Public Education 
Benefits Trust (PEBT) shall become members of the PEBT 
(including the operation of the Joint Early Intervention Service). It 
is understood that Government will provide the PE5T with 
funding in the maximum amount of $7.9 million dollars annually 
for this purpose, pro-rated based on the support staff salary 
expenditures reported in the 2005-2006 audited ffnancial 
statements of Districts whose support staff unions which become 
signatories to this Letter of Understanding (for example if unions 
representing 50% of supporf staff salary expenditures In the 
Province become signatories to this LOU, the maximum financfai 
commitment of Government shall be $3.95 million). Subject to 
the above, funding will be provided on the first business day after 
July 1 , 2006, and an the first business day after Jahuary 1 ih 
Bach calendar year cornrnendng January 1,2007, The parties 
further agree that in order to access the government funded LTD 
pian and the Joint Early Intervention Service they shall place 
their dental, extended health, group life insurance and, where 
applicable, accidental death and dismemberment benefit 
cbverage as Soon as the PEBT is able to take on this 
responsibility, 
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31. Once the PEBT is able to do so, the partles agree that they will 
participate on the following conditions: 

a If there is no penalty clause in the current contract(s) wlth 
existing benefit carrier(s)/consultants, as soon as possible; 
or 

b, If there is a penalty clause, the benefits will be transferred 
when the current contract(s) expires. 

32. The Parties agree that any references to specific benefit carriers 
providhg the benefits identified above will be effective only until 
the date of participation in the benefits trust. 

Fiscal Dividend 

33. Each Memorandum of Agreement shalt include a Letter of 
Agreement for a Fiscal Dividend Bonus. 

THE PARTIES AGREE AS FOLLOWS: 

Having agreed the term of the Collective Agreement to be 
from July I, 2006 to June 30,201 0 a Fiscal Dividend Bonus 
may be paid from a one-time fund (the “Fund”) generated out 
of monies, in excess of $150 million, surplus to the BC 
government, as defined in the Province’s audlted financial 
statements, for the fiscal year 2009-1 0. 

7.0 Fiscal Dividend: 

1 .I 
. 

If fiscal dividend funds are determined to be 
available, upon receipt of funding from the 
government, a fiscal dividend will be paid to 
employees as soon as practicable for the 
school district to caiculate the individual 
payment amounts and distribute the funds. 

1.2 The quantum of the Fund accessible for the 
parties to this agreement will be based on 
the Province’s audited financial statements 
as at Maroh 31 2010. 

The Fund will be determined as follows: 
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1.3 

I .4 

1. The calculations will be based on the 
stirplus, as calculated before deduction of 
any expanse associated with the Fiscal 
Dividend Bonus, achieved in fiscal 2009-1 0, 
as published ih the audited financial 
.statements for that flscai year, provided that 
the surpius is in excess of $1 50 million. 
Only final surplus monies in exces8 of $1 50 
million will be part of the Fund, ,and the total 
quantum of the Fund for the entire public 

t sector (including alf categories of 
employees) will not exceed $300 million. 
The quantum of the Fund will be constrained 
by the proportion of the public sector that is 
eligible to participate in the Fiscal Dividend 
Bonus; Le., 100% of the Fund will be 
available if 100% of all categories of 
employees in the public sector under the 
purview of the Public Sector Employers’ 
Council participate, but if a lesser number 
participate, a proportionately les6er amount 
af the Fund will be available. 
AddWonally, the Fund will be proportioned 
among all groups of public sector employees 
by ratio of group population to total 
population participating. 

Ti. 

1 

fii. 

iv,. 

Each bargaining unit member who is a regular 
employee of the School District on March 31,201 0 
shall be eligible to receive the Fiscal Dividend 
Bonus. 

The fiscal dividend payment shall be an amount as 
described in ciause 1.2 above for each regular full 
time equivalent employee ayd shall be pro-rated for 
regular part time employees. For the purpose of the 
determination of the amount of the fiscal dividend 
payment, a full time equivalent employee is a regular 
employee who worked on a full time basis for the 
period September I , 2009 - June 30,201 0. The 
fiscal dividend payment for a regular employee who 
worked less than full time over this period of time 
shall’be pro-rated based on the actual straight-time 
hours worked a$ a percentage of full time hours. 
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Time spent by employees on the foilowing leaves 
shall be considered as time worked for the purpose 
of calculating the amount of an employee’s dividend 
payment: 

9 All leaves with pay 
a Maternity and parentat feave 
0 Ail unpaid medical leaves that commenced 

between July I, 2009 and June 30,2010 

f ./ 
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