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COLLECTIVE AGREEMENT 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES OF SCHOOL DISTRICT NO. 5 (SOUTHEAST 
KOOTENAY) 

(hereinafter called the "Board") 

PARTY OF THE FIRST PART 

AND: 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 4165 
(hereinafter called the "Union") 

PARTY OF THE SECOND PART 

WHEREAS it is the desire of both parties to this Agreement: 

1. To promote the harmonious relations and settle conditions of employment between the 
Board and the Union. 

2. To recognize the mutual value of joint discussion and negotiations in matters pertaining to 
working conditions, hours of work and scale of wages etc. 

3. To encourage efficiency in operation. 

4, To promote the morale, well being and security of all the employees in the bargaining unit 
of the Union. 

AND WHEREAS it is desirable that methods of bargaining and all matters pertaining to the 
working conditions of the employees be drawn up in an agreement. 

NOW, THEREFORE, the parties agree as follows: 
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ARTICLE 1 - UNION RECOGNITION 

Section 1 - Barqaininq Authority 

The Board of School Trustees of School District No. 5 (Southeast Kootenay) and the Canadian 
Union of Public Employees, Local 4165 mutually recognize each other as the exclusive 
representatives for the purpose of conducting collective bargaining regarding rates of pay, hours 
of work and all other working conditions of the employees of the Board, as certified by the 
Labour Relations Board, as long as the Union retains its rights to conduct collective bargaining 
on behalf of such employees under provisions of the Labour Code excepting those having 
authority to hire or discharge employees and those employed in a confidential capacity. 

The following positions shall be excluded from coverage under this Agreement: 
m Secreta ry-Treasu rer 
m Five Confidential Secretaries 
m Two Supervisors of Operations 
m Transportation Supewisor/Safety Officer . Accounting Supervisor . Director of Human Resources 

Section 2 - EmDlovee Status 

The Board agrees that there shall be no intimidation or coercion exercised or practiced with 
respect to any employee by reason of his membership in the Union, and the Union agrees that 
there shall be no intimidation on its part against any employee of the Board. 

Section 3 - No other Aareement 

No employee shall be required or permitted to make any written or verbal agreements with the 
Board or its representative which may conflict with the terms of this Collective Agreement. 

Section 4 - Board Decision 

The Board agrees that any recommendation or decision by the Board relating to rates of pay, 
promotions, hiring, termination or discipline of employees covered by the terms of this 
Agreement, shall be communicated in writing to the Union within seven (7) calendar days of the 
Board's consideration and decision. 

Section 5 -Work of the Baraaininu Unit 

No person outside the bargaining unit shall perform the work of the bargaining unit except by 
mutual agreement or in case of emergencies where no bargaining unit employees are available. 

No regular employee will lose his/her job or suffer a reduction in his/her regular hours of work 
as a result of work being performed by volunteers. 
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Section 6 - Personnel Files 

Upon request, arrangement with the Director of Human Resources & Operations, will be made 
for any employee to review his/her personnel file at the earliest possible time. 

An employee who disagrees with document(s) in his/her personnel file will be given an 
opportunity to attach a position document to the document(s). 

The Board agrees that only factual material relevant to employment shall be maintained in a 
personnel flle. Where documents critical of the employee or in the nature of a reprimand are 
placed in an employee's file, a copy of each item filed shall be forwarded to the employee at the 
time of filing. At the request of the employee the Union will be sent a copy. 

Section 7 - Union Representation 

No individual employee or group of employees shall undertake to represent the Union at 
meetings with the Board without the proper authorization of the Union. 

ARTICLE I1 - BOARD'S RIGHTS 

Section 1 - Manauement and Direction 

The Union recognizes the right of the Board to operate and manage the schools in accordance 
with its commitments and responsibilities, and to make and alter from time to time rules and 
regulations to be observed by employees, which rules and regulations shall not be contrary to  
any provisions of this Agreement. Such rules and regulations or amendments to be 
communicated in writing to the Union within seven (7) calendar days. The Board shall exercise 
its rights in a fair and equitable manner. 

Section 2 - Hirincl and Discipline 

The Board shall always have the right to hire and subject to this Agreement shall have the 
right to discipline, transfer, demote and discharge employees for just cause. In the event 
of any such action, the Union will receive copies of correspondence to the patties involved, 
one to the Union President and one to the Union Secretary-Treasurer within seven (7) 
calendar days. The selection of all supervisory employees and the right to retire employees 
in accordance with the Pension (Municipal) Act shall be entirely a matter of the Board's 
decision. 

Not withstanding the rights of the supervisor to supervise, evaluate and discipline 
employees, an employee may at his/her discretion, request the attendance of his/her shop 
steward a t  any investigative discussion between the employee and his/her supervisor 
which may result in discipline or any meeting during which an employee will be disciplined. 
I n  either event, an employee may request a t  any time during such discussions that further 
discussions be postponed until he/she can arrange for his/her shop steward to be present. 
Employees who are invited to  a meeting, the content and/or resolve of which they believe 
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may affect the terms and conditions of their employment, shall have the right to be 
accompanied by a shop steward or Union officer. 

c)  A written evaluation will be provided to an employee within twelve (12) months of issuance 
of a letter of discipline. 

d)  The Board shall remove letters of discipline from an employee's file after one (1) year, 
provided no additional letter(s) of discipline have been issued in the one (1) year period 
relating to the original issue 'of discipline 

ARTICLE I11 - UNION SECURITY AND CHECK-OFF 

Section 1 - Union Membership 

The Board agrees that any present employee who, at the date of this Agreement, is a member 
of this Union, or any employee who hereafter during the life of this Agreement, becomes a 
member or who is reinstated as a member, shall as a condition of continued employment, 
maintain membership in good standing for the duration of this Agreement. 

All new employees, save and except those agreed between the parties to be excluded from the 
Collective Agreement shall, as a condition of employment, become members of the Union in 
good standing in accordance with the Constitution and Bylaws of the Union. 

Section 2 - Check-Off 

, 

The Board shall, during the life of this Agreement, deduct as a condition of employment, all 
Union dues, or a sum equivalent to dues and assessments as set by the Union from time to 
time, from the pay due each of the previous month to each employee, and remit the same to 
the financial secretary of the Union not later than the 15th of the Month following that in which 
such deductions are made. 

Section 3 - The Board Shall Acauaint New EmpbVeeS 

The Board agrees to advise new employees that a Union Agreement is in effect, and with the 
condition of employment set out in the Articles dealing with Union security and deduction of 
dues. 

Section 4 - Dues Notification 

The Board will, at the time of making such remittances, enclose a list of employees from whose 
earnings such deductions are made. 

Section 5 - Union Membership Votina Riahts 

Every employee of the Board bound by the terms of this Collective Agreement, and from whose 
earnings the Board is obliged to deduct Union Dues, or a sum equivalent, under this Article, 
shall have the right to vote as if a member of the Union in good standing, with references to 
ratification of Collective Bargaining Agreements. 
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Section 6 - Financial Responsibilitv 

Notwithstanding any provisions contained in this section, there shall be no financial 
responsibility on the part of the Board for fees, dues, or assessments of an employee, unless 
there are sufficient unpaid wages of that employee in the Board's hands. 

ARTICLE I V  - UNION AND BOARD RESPONSIBILITY 

Section 1 - Union Responsibilitv - Work StowaaedBoard Responsibilitv - Lockouts 

The Union agrees that neither it, nor any of its representatives nor any employees, shall in any 
way encourage, authorize, or participate in any strike, walkout, or suspension of work on the 
part of any employee or group of employees, and that at  all times its members shall, under the 
direction of the Board maintain all essential services in connection with the Board for proper 
operation of the schools during the life of the Agreement, and the Board agrees there shall be 
no lockout of the members of the Union during the life of this Agreement. 

Section 2 - Leaal Strike or Picket 

In  the event that any other employees of the Board engage in a legal strike and, place or 
maintain pickets a t  the Board's premises, then any refusal to work or failure to cioss the picket 
line by the members of this Union shall not be considered a violation of this Agreement. This 
provision shall be inapplicable to any em loyee in respect to his refusal to work or to cross a 
picket line if permitted to do so by the stri R ing Union. 

ARTICLE V - HOURS OF WORK 

Section 1 - Work Schedule 

The Board agrees, in consultation with the Union, to set forth a working Schedule and hours of 
work of each employee, hereinafter referred to as a "Work Schedule". 

The regular work week together with the hours of work may be varied by mutual agreement 
between the Board and the Union as may be required by conditions throughout the School 
District. 

Section 2 - Clerical Staff/Education Assistants 

The regular workweek of all full-time office personnel shall consist of five (5) consecutive 
workdays of seven (7) hours each from Monday to Friday inclusive. 

Section 3 - General Staff 

i) The regular work week for all full-time custodial, maintenance and heating personnel 
shall consist of five (5) consecutive working days of eight (8) hours each from Monday to 
Friday, excepting where shift work or weekend work is required by virtue of winter 
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heating, the work week shall consist of five (5) consecutive days per week of eight (8) 
hours each in a schedule mutually agreed upon by the Board and the Union. 

Maintenance work on out-of-town schools shall start at the maintenance shop and end at 
the regular quitting time at the maintenance shop. 

ii) The regular work week for transportation personnel shall consist of five (5) consecutive 
working days, Monday to Friday, hours of which are to be agreed upon by the Board and 
the Union. 

NOTE: No employee will be eliminated from the benefits of this Agreement as the result 
of the above Agreement. 

Section 4 - Rest Periods 

All employees shall be permitted a fifteen (15) minute rest period both in the first half and the 
second half of the shift, to be taken a t  a designated time. Employees, when it is deemed 
necessary, may be required to take their rest periods on the premises. This is applicable to 
employees working for four (4) or more consecutive hours per day or in the case of a clerical 
employee working a full consecutive half shift or more. 

Section 5 - Meal Allowance 

Employees required to work more than six and one-half (6 1/2) consecutive hours in any day 
shall be provided with a meal by the Board, according to the rate in Board Policy 

Section 6 - Four Hour Minimum Work Dav 

6,1 Except where specified in 6.2, the Board will provide a minimum of four (4) hours work 
and twenty (20) hours work per week for a regular employee and for a temporary 
employee reporting to work who has posted in the position. The Union and the Board 
agree to work together to combine jobs, where appropriate, to allow for the increase in 
hours to the minimum. 

The Union and Board have agreed to provide a five (5) hour minimum eiementary and a 
six (6) hour minimum secondary for Child Care Workers, Every effort will be made to 
have all Child Care Workers position posted and filled by September 30th of each year. 

In  order to facilitate the guaranteed five (5) elementary and six (6) secondary hour 
minimum for Child Care Workers the Union and the Board will establish guidelines to 
implement the following: 

transfers within the employees community of work for the balance of the school 
year; . should a Child Care Worker be laid off in the middle of the school year, the child 
care worker will be allowed to bump into another position at the end of the school 
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6.2 

6.3 

6.4 

6.5 

6.6 

year. For the duration of the school year the Child Care Worker would be 
transferred to another position (in own community). 
when bidding on Child Care Worker posted positions throughout the school year 
the successful applicant will be placed in those positions a t  the end of the school 
year and the posted position would be filled with a temporary employee. 
each case of transfer the Board and the Union would review and agree to on an 
individualized basis. 
with the exception of Child Care Worker's positions, posting rights and bumping 
rights would remain as outlined in the posting and bumping provisions of the 
collective agreement. 
when Child Care Worker's bid on permanent vacant positions in other 
classifications throughout the school year the successful applicant would move to 
the position upon completion of the posting process. 

Exemptions from the fourltwenty hour or more minimum will be as follows: 
' Noon Hour Supervisors . Crossing Guards 
' Schools with less than 75 students . Bus Cleaners 

Bus Monitors 
' Kindergarten Bus Runs 
9 Lunch Program Coordinators 

Other positions by mutual agreement 

The four hours shall be consecutive but may exclude a lunch period up to one hour or a 
shorter period as defined elsewhere in the collective agreement. 

Bus drivers are exempt from the requirement of consecutive hours. The daily hours for 
bus drivers shall be completed within a period of 12 consecutive hours. 

Where the posting of additional hours is required, additional hours of less than four hours 
may be posted as "additional hours" and are available to employees who are able to 
accept the hours, in addition to their current assignment. Where posting of additional 
hours is not required, additional hours shall be assigned as per the collective agreement. 
Should the additional hours assigned not be accepted the position would be reposted 
with the additional hours attached. 

The four hour minimum shall begin or continue to be implemented immediately and be 
completed no later than September I, 2001. A joint committee comprised of equal 
members from the Union and the Board shall be established to deal with the 
implementation of the four/twenty hour minimum. In order to attain the four/twenty 
hour minimum the committee shall consider the following: 

(I) a combination of positions 
(2) 
(3) 

the reassignment of hours from position of currently less than four hours 
the posting requirements of combined jobs 
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(4) 
(5) 

the applicability of other articles in the collective agreement 
other positions to which an exemption may apply for example (WCB return to 
work programs) 

6.7 Either party may request that the Labour Relations Board appoint a mediator. 

6,8 Failing resolution by a mediator the dispute will be forwarded to an arbitrator on an 
expedited basis. 

Section 7 - No Lav Off 

7.1 In  accordance with the Accord Document outlined in the IIC2 report the Board has 
agreed that there will be no reduction in hours and no reduction in pay for all regular 
employees for the period October lSt. through June 30th. 

7.2 A joint committee established for the four hour minimum will review all incidents that 
occur regarding the reduction of hours and accommodations to be made to find a 
temporary situation to fit that employee with the same hours and the same rate of pay. 

ARTICLE V I  - WAGES 

Section I - Pav Davs 

The Board shall pay wages bi-weekly with pay days being every second Friday for earnings up 
to the previous Friday in accordance with the wage schedules attached and forming part of this 
Agree men t , 

Employees shall be classified as per wage schedules attached and forming part of this 
Agreement. 

Casual Pav 

Casual employees shall be paid according to the wage schedule. 

Section 2 - Classification Chanaes and New Positions 

When duties in any classification are substantially changed or when a new position is created, 
the rate of pay and job classification shall be subject to negotiation between the Board and the 
Union. I f  the parties are unable to agree as to the classification and/or rate of pay of the job in 
question, the dispute shall be submitted to the Grievance and Arbitration procedure in 
accordance with Article 15 of this Agreement. The new rate shall become retroactive from the 
time the position was first filled by an employee. The setting of a job classification and 
accompanying wage rate in wage schedules attached to this Agreement shall not bind the Board 
to create or fill such positions. Except it is understood that the Union retains the right to grieve 
the classification of any employee or group of employees covered under this Agreement. 



Section 3 - Where No Work is Available 

An employee starting work in any day and being sent home before he has completed four (4) 
hours work, shall be paid for four (4) hours work at  his regular rate of pay, or shall be paid for 
the actual hours worked greater than four (4) hours. An employee shall not be paid more hours 
than their regular shift, 

I n  the event an employee reports for work but is sent home before commencing work, he shall 
be paid for two (2) hours at regular rate, unless he was advised by the Board not to report to 
work. 

Section 4 - Call Out 

An employee required to work in an emergency outside his regular working hours shall be paid 
for a minimum of two (2) hours at his regular rate, or at time and one-half (1 1/2) for time 
worked, whichever is the greater and shall be paid from the time he leaves his home to  report 
for duty till the time he arrives back upon proceeding directly from work. 

Section 5 - Overtime and Calf-Back Time 

Overtime and call-back time shall be divided equally where practicable among the employees 
engaged in similar types of operations and who are qualified to perform the work that is 
available, and shall be on a voluntary basis. 

Section 6 - Lead hand 

Lead hands, designated as such by the Board, and actually supervising the work of another 
employee working on the same shift shall receive 50 cents per hour over and above the regular 
rate of pay. 

Any employee receiving lead hand pay as at October 1, 1980 shall, while working as a lead 
hand, continue to receive lead hand pay notwithstanding that employee may not be actually 
supervising the work of another employee working on the same shift. 

Section 7 - Assianments and Substitutes 

An employee who is assigned to or substitutes on any job during the absence of another 
employee, or who performs the duties of a higher classification, shall receive the rate for the job 
or his regular rate whichever is the greater. When an employee is regularly assigned to a 
position paying a lower rate, his rate shall not be reduced for a period less than sixty (60) days 
in accordance with Article IV. 

L 

Section 8 - Shift Differential 

(a) Afternoon Shift 

Where the majority of hours worked fall between 3 : O O  p.m. to 11:OO p.m. employees 
shall be paid a shift differential of thirty-five (35) cents per hour for all hours worked. 
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(b) Night Shift 

Where the majority of hours worked fall between 11:OO p.m. to 7 : O O  a.m. employees 
shall be paid a shifT differential of forty-five (45) cents per hour for all hours worked. 

Section 9 - Personal Automobile 

Employees required by the Board to use their private automobile to carry out their duties shall 
be paid a mileage allowance agreed to between the Board and the Union or in accordance with 
Board policy, whichever is greater. This includes travel between worksites but does not include 
travel between home and the designated place of employment. Employees shall not be 
required as a condition of employment to supply a vehicle to perform their duties. 

Section 10 - Job Description 

(a) The Board agrees to draw up job descriptions for all positions and classifications for 
which the Union is the bargaining agent. These descriptions shall be presented to the 
Union and shall become the recognized job descriptions unless the Union presents 
written objection within thirty (30) days. 

(b) No Elimination of Present Classifications 

Existing classification shall not be eliminated or changed without prior agreement, in 
writing, with the Union. 

All employees shall be evaluated once per year. The evaluation shall be for the performance of 
the employee over the entire year. The evaluation meeting shall be conducted by the immediate 
supervisor, privately, and adequate notice shall be given to the employee of the date and time 
of such meeting. 

The employee shall sign the evaluation indicating only that the employee has read the 
document, 

I n  the event of an unsatisfactory evaluation the supervisor shall complete another evaluation 
within three months. 

Copy(s) of the signed evaluation document(s) will be given to the employee on request. 

In the event the employee feels the evaluation is unjust they will have the opportunity to  appeal 
the evaluation through the grievance procedure. 



ARTICLE VI1 - OVERTIME 

Section 1 - Entitlement 

All overtime must be approved by Secretary-Treasurer or designate. 

For all overtime work, as hereinafter defined, all employees covered by this Agreement shall be 
paid as follows: All employees covered under the Wage Schedules of this Agreement, all time 
worked over eight (8) hours or seven (7) hours per day, or forty (40) or thirty-five (35) hours 
per week, whichever is applicable, Monday to Saturday inclusive, shall be paid for a t  time and 
one-half (1 1/2) the regular rate of pay for the first two (2) hours of overtime worked in any 
day, and a t  double (2) the regular rate of pay thereafter until commencement of the employee's 
next scheduled shift, All overtime worked on Sunday shall be paid at double (2) time for every 
hour worked. 

Section 2 - Extended Overtime 

There shall be no extended amount of overtime worked in any operation while there are 
employees on lay-off in the same or similar type of operation and qualified to perform the 
available work. 

Section 3 - Accumulated Comoensatorv Time 

All overtime must be approved by the Secretary-Treasurer or designate. 

Employees will be permitted to accumulate compensatory time as follows: 

(1) up to a maximum of five (5) days without approval: 

(2) in excess of five (5) days only with the approval of 
the immediate supervisor: 

Use of accumulated compensatory time will be granted proviGzd that: 

(1) the request to the Supervisor is made at least five (5) days in advance. 

(2) the time is mutually agreeable. 

Unused compensatory time as at June 30th will be paid out and may not be carried over 
to the next fiscal year unless by mutual agreement. 

In  the case of an emergency an employee may be permitted to use the accumulated 
compensatory time without having given the required five days notice provided that the 
immediate supervisor of such employee so permits. 1 



12 

Section 4 - Clerical Overtime 

Upon approval of their supervisor, a regular clerical employee a t  a work site may work up to 40 
hours per week at straight time. The employee must advise their supervisor of their availability 
to do this work at this rate. 

ARTICLE VI11 - STATUTORY HOLIDAYS 

Section I - Entitlement 

i) Employees shall be entitled to a holiday with pay at there 
regular rate for each of the Statutory Holidays hereinafter set forth, or such day as the 
Board and the Union may mutually agree shall be taken in lieu of such Statutory Holiday. 
The Statutory Holidays shall be: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Dominion Day Boxing Day 
B.C, Day 

And any other day proclaimed by the Federal or Provincial Governments. 

To qualify for statutory holiday pay an employee must not be on lay-off or unpaid leave. 

ii) New Employees 

To be eligible to receive statutory holiday pay, a t  their regular rate, new employees must 
have worked fifteen (15) days or more on continuous service. 

Section 2 - Holiday Durina Vacation 

When any of the above mentioned holidays fall on an employee's scheduled day off or is 
observed during the employee's vacation period, the employee shall receive another day off 
with pay at a time mutually agreed upon between the employee and the Board. 

An employee required to work on such Statutory Holiday, or day in lieu thereof as aforesaid, 
shall receive in addition to his regular rate of pay for that holiday, time and one-half (1 1/2) his 
regular rate of pay for hours worked. 
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Section 3 - Emdovee Workinci On a Holidav 

Should the schools be required to be in session on any Statutory Holiday, employees required to 
work on such holiday will be granted an alternate day off in lieu of the Statutory Holiday 
worked. The alternate day off will be taken a t  a mutually acceptable time no later than the 
conclusion of the employee's next annual vacation. 

ARTICLE fX - VACATION ENTITLEMENT 

Annual vacation based on the employee's employment anniversary date shall be as follows: 

Section 1 -Vacation Entitlement - Twelve Month EmDlovees 

1. Employees who have not completed one (1) year of service will receive one (1) vacation 
day for each completed month of service, to a maximum of ten (IO) vacation days, if 
terminating prior to one (1) year of service. 

2. Three (3) weeks after one (1) year continuous service. 

3. Four (4) weeks after five (5) years continuous service. 

4. Five (5) weeks after eleven (11) years continuous service. 

5. Six (6) weeks after twenty (20) years continuous service. 

Section 2 - Vacation Entitlement - Ten Month Emplovees 

(A) Appointed Hours 

The amount of vacation entitlement given a regular or regular part-time employee based on the 
appointed hours shall be as follows: 

1, Employees who have not completed one (I) year of service will receive one (1) vacation 
day for each completed month of service, to a maximum of ten (10) vacation days, if 
terminating prior to one (I) year of service. 

2. 10/12 of three (3) weeks after one (1) year continuous service - 13 days. 

3. 10/12 of four (4) weeks after five (5) years continuous service - 17 days, 

4, l o l l2  of five (5) weeks after eleven (U) years continuous service - 21 days. 

5. 10/12 of six (6) weeks after twenty (20) years continuous service - 25 days. 
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6. With the exception of first year employees, vacation entitlement will be front end loaded 
in September of each year. 

(B) Extra Hours 

The amount of vacation pay entitlements given a regular or regular part-time employee based 
on their extra hours worked above their appointed hours stipulated in Section 2 above shall be 
as follows: 

1. 

2. 
3. 
4, 
5, 

Employees who have not completed one (1) year of service will receive 4% if terminated 
prior to one (I) year of service. 
After one (1) year continuous service - 6% 
After five (5) years continuous service - 8% 
After eleven (11) years continuous service - 10Y0 
After twenty (20) years continuous service - 12O/0 

Section 3 - Vacation Entitlement Clarification - Definition of Vacation Dav 

For clarification, weeks are based upon your daily hours averaged over an employees average 
five (5) day week average hours as per their appointment. 

eg. An employee who works twenty-five (25) hours in the first week of their appointment and 
twenty (20) hours per week in the second will have an average of twenty-two and a half (22.5) 
hours per week. 

A vacation day in this example would be four and a half (4.5) hours for a day. 

Section 4 - Vacation Period 

All employees shall be granted during the months of July and August at least two (2) weeks of 
their vacation, and as far as possible the period preferred by the employee. By mutual 
agreement, vacations may be arranged in any other month of the calendar year. However, in 
the event of conflict of vacation date preferences, the Board will determine the choice, taking 
into consideration the degree of importance of each employee's service to the Board, his 
seniority, and the smooth operation of the school system. Less than twelve month employees 
will be expected to access their vacation entitlement during non-instructional time 

Section 5 - Pay Procedure 

(a) I f  requested in writing, twelve month employees shall receive, on the last pay day 
preceding commencement of their annual vacation any monies that may fall due during 
the period of their vacation. 

Section 6 - Leavina Board Service 

An employee leaving the service at  any time in his vacation year before he has had his vacation 
shall be entitled to a proportion of payment of his salary or wages in lieu of such vacation. 
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When an employee dies his estate shall be credited with the value of vacation credits owing 
him. 

Section 7 - Common Vacation Entitlement - Custodial 

There will be a two (2) week common vacation time during the summer. One week will always 
be the fourth Monday of July. In  even-numbered years, the second week will be the week after 
the fourth Monday of July. I n  odd-numbered years, the second week will be the week before 
the fourth Monday of July. This may be changed subject to mutual agreement between the 
parties. 

ARTICLE X - LEAVE OF ABSENCE 

Section 1 - Sick Leave 

A. General Leave 

0 

i i) 

iii) 

iv) 

V I  

"Sick Leave" means the period of time an employee is permitted to be absent from work 
with or without pay, by virtue of sickness, unavoidable quarantine, or accident for which 
compensation is not payable under the Workers' Compensation Act. 

An employee may be required to produce a certificate from a duly qualified medical 
practitioner for such illness certifying that the employee is unable to carry out his/her 
duties due to illness. 

Any employee prevented from performing his regular work with the Board on account of 
an occupational accident that is recognized by the Workers' Compensation Board as 
compensational within the meaning of the Act, shall receive from the Board the 
difference between the amount payable by the Workers' Compensation Board and his 
regular salary, to a maximum of six (6) months, and thereafter the difference shall be 
deducted from his accumulated sick leave. The rate of deduction shall be one-quarter 
(1/4) of a day for each day off work. Such accident must not have occurred while the 
employee was working simultaneously for another Employer. Should the employee have 
no sick leave to his credit, then he shall only be entitled to the amount paid by the 
Workers' Compensation Board. 

In case of illness to an immediate member of the family of an employee where no one 
at home, other than the employee, can provide for the needs of the ill person, the 
employee shall be entitled, after notifying his/her supervisor, to use a maximum of five 
(5) sick leave days per illness for this purpose. Such illness must be certified by a 
medical practitioner. 

Salary for lost time due to compulsory quarantine shall be paid to an employee when 
certified by a medical officer, and not chargeable to sick leave. 



16 

vi) 

vii) 

viii) 

ix) 

)o 

B. 

"Gross earnings" shall be the gross salary paid to employees in accordance with their 
letters of appointment. (This would include Lead hand allowances, shift differential, etc., 
but not overtime, etc.) 

For purposes of this section the retirement age for all employees shall be in conformity 
with the Municipal Pension Act. 

Employees with permanent appointments, having successfully completed their three 
(3) month probationary period and working 18 hours or more per week shall participate 
in the short term/long term disability plan as described under sub-paragraph (b) below. 

Employees not eligible to participate in the short term/long term disability plan will be 
eligible for sick leave under subsection (c) below. 

If the employee is unable to return to work after the 17 week period outline in Section 
(b) (viii), they will be eligible for the long term disability benefits. The long term 
disability benefits will continue as long as the employee is disabled or until age 65 

SICK LEAVE - EMPLOYEES ELLGIBLE FOR THE SHORT AND LONG TERM 
DISABILITY PLANS 

The provisions of this subsection apply only to those employees eligible for the short term/long 
term plan. 

il 

ii) 

iii) 

iv) 

V I  

vi) 

Employees in the employ of the Board as of December 31, 1985 will have their existing 
sick leave accumulation as of that date frozen at the wage rate as a t  December 31, 1985. 
This will be calculated at the rate earned as per the employee's letter(s) of appointment. 

On January lSt of each year, eligible employees will be credited with six (6) sick leave 
days. These days will not be accumulative and the balance remaining on December 3ISt 
each year will be cancelled. 

Employees becoming eligible after January ISt and before December 3lSt of any year will 
be credited with $50 days sick leave for each month worked. These days will not be 
accumulative and the balance remaining on December 3Ist each year will be cancelled. 

Employees will use their six days for sickness on the first, second and third day of illness. 
On the fourth (4th) day of an illness or on the first day of an accident or hospitalization, 
employees will be covered by the short term disability plan. 

Employees may utilize their frozen sick leave accumulation to cover sick leave days in 
excess of the six (6) days per year allocated under subsection (ii) above. 

The short term plan will provide employees with seventy per cent (70%) of their gross 
earnings to a weekly maximum benefit of $525.00 for twelve month employees, and 
$630.00 for ten (10) month employees. 
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vii) 

vi i i ) 

ix) 

xi) 

xii) 

xiii) 

xiv) 

xvi) 

xvii) 

xviii) 

xix) 

x)o 

Employees may "top-up" the seventy percent (70%) payments under the short term 
disability plan by utilizing their frozen sick leave accumulation. 

The short term plan will cover employees for a maximum of seventeen (17) weeks, 

The Board will pay one hundred percent (100%) of the premiums for the short 
term disability plan for eligible employees. 

If the employee is unable to return to work after the seventeen (17) week period 
outlined in (Section B viii), they will be eligible to apply for the long-term disability 
benefits. The long-term disability benefits will continue as long as the employee is 
disabled or until age sixty-five (65), whichever comes first. 

The long term plan will provide employees with seventy percent (70%) of their gross 
earnings to a monthly maximum of $10,000. 

The rebate received under the E1 premium reduction plan will be maintained by the 
Board to offset premiums of the long term disability plan. 

The Board will pay 100% of the premiums for the long term disability plan for eligible 
employees. 

Upon retirement or upon retirement with a permanent disability entitling the employee to 
Municipal Pension Plan, employees shall receive fifty percent (50%) of the balance of 
their frozen accumulated sick leave. 

Upon the death of any employee twenty percent (20%) of the balance of the frozen 
accumulated sick leave will be paid his/her estate. 

Employees will be permitted to utilize their frozen sick leave accumulation for early 
retirement in accordance with the provisions of the Municipal Pension Act. 

Employees will be advised in writing on February 28th of each year of the balance of 
their frozen sick leave accumulation as of December 31% 

The existing zonal sick leave bank is discontinued completely as of December 31, 1985. 

The conditions of the contract between the insurance carrier and the employer will be 
mutually agreed to by the union and the employer. 

For coverage of benefits during illness refer to Article XI1 Section 2. 

Should the payment from the insurance company not arrive on time, the employer will 
make the payment and the employee will turn the insurance cheque over to the 
employer. 
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C. 

1) 

i i ) 

iii) 

iv) 

SICK LEAVE - EMPLOYEES NOT ELIGIBLE FOR SHORT TERM AND LONG TERM 
DISABILITY PLANS 

Sick leave shall be granted to continuing and temporary employees working less than 
eighteen (18) hours per week, on a pro-rata basis on the basis of one and one-half (1 
1/2) days for every month of service. I n  any one year, where an employee has not had 
sick leave or only a portion thereof, they shall be entitled to an accrual of all the unused 
portion of sick leave for their future benefit up to a maximum of one hundred and thirty 
(130) work days. A deduction shall be made from accumulated sick leave of all normal 
working days (exclusive of holidays) absent for sick leave. 

Leave without pay of one year because of illness shall be granted to an employee who 
does not qualify for sick leave with pay, or who is unable to return to work at the 
termination of the period for which sick leave with pay is granted. At the end of one 
year, an extension may be granted by the Board. 

When an employee is granted leave of absence without pay for any reason, they shall 
not receive sick leave credit for the period of such absence, but shall retain their 
cumulative credit, if any existing at  the time of such leave. 

An employee entitled to sick leave under this Article, shall receive twenty percent (20%) 
of their unused accumulated sick leave upon: 

I. Retirement on or after the attainment of the minimum retirement age, whichever 
shall last occur, or 

11. Retirement with a permanent disability entitling the employee to Municipal Pension 
Plan, or 

111. I n  the event of the death of an employee while in the service of the Board, the 
estate will be credited with monies, if any, owing. 

For the purpose of this section, the retirement age for all employees shall be in conformity with 
the Pension (Municipal) Act or Pension Plan in effect. 

When an employee in this category becomes eligible for short term and long term disability 
plans, his/her sick leave accumulation will be frozen at the time that they become eligible to go 
into the plan. 

Section 2 - General Leave of Absence 

The Board shall grant leave of absence without pay and without loss of seniority to any 
employee requesting such leave for good and sufficient cause, providing such request is made 
in writing and is approved by the Board. The Union shall be notified of such leaves and 
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duration. Leave of absence shall not be granted to an employee for the purpose of that 
employee working for another employer, or be self employed. 

Section 3 

A. Bereavement Leave 

i) The Board shall grant leave with pay to a maximum of five (5) days in the case 
of the death of a spouse, child, mother, father, brother, sister, mother-in-law, 
father-in- law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, 
grandparent, grandchild, or any other person living in the same household. 

Leave of absence in excess of five (5) days shall be granted upon request. It shall 
be with or without pay at the discretion of the superintendent. 

In  the event of the death of any relative not mentioned above or a friend of the 
member, the member is entitled to leave for one (I) day, with pay, for the 
purpose of attending the funeral and additional days, without pay, for travel, 
subject to the authorization by the employee's supervisor. 

ii) 

iii) 
- 

B. Personal Circumstances Leave 

In the case of serious illness in the immediate family, an employee shall be entitled, after 
notifying his/her supervisors a maximum of three (3) days paid leave for that illness. 
Immediate family, for the purposes of this Section, shall be defined as a spouse, child, 
mother, father, brother, sister, mother in law, father in law, brother in law, sister in law, 
son in law, daughter in law, grandparent, grand child or any other person living in the 
same household, Serious illness in the family shall be defined as an illness which the 
attending physician considers sufficiently critical to require the employees' presence at 
the bedside. The employer may request a letter of verification from the attending 
physician. Serious illness shall also include time to transport an immediate family 
member to a medical facility for medical referrals inside or outside the East Kootenays, 

These days will not be taken from the employee's sick leave bank but will be in addition to 
them. 

Additional unpaid leave may be requested with no loss of seniority. 

Employees may also access vacation entitlement for this purpose. 

The Board shall pay an employee who is required to serve as a juror or court witness the 
difference between his normal earnings and the payment he receives for jury service or 
subpoenaed court witness. The employee will present proof of service and the amount of 
pay received. 



Section 5 - Preclnancv Leave/Parental/Adoption Leave 

Upon written request, leave of absence without pay and without loss of seniority shall be 
granted to regular employees in accordance with the Employment Standards Act, Part 6, 
Pregnancy Leave, and Section 5.3 of this Article. A request for maternity leave must be 
supported by a Certificate of a Medical Practitioner. A pregnant employee who requests 
leave under this article is entitled up to seventeen (17) weeks for the birth of the child or 
termination of pregnancy. A birth mother who subsequently takes parental leave shall be 
entitled to an additional thirty-five (35) weeks of unpaid leave. 

An employee returning to work after such leave shall provide the employer with at least 
two (2) weeks notice. The returning employee shall be reinstated in his/her former 
position or a comparable position, with all increments to wages, entitlements and 
benefits to which the employee would have been entitled had the leave not been taken. 
The employer shall continue to make its contributions towards the premiums for group 
benefits during the period of the leave. 

Upon written request, leave of absence without pay and without loss of seniority shall be 
granted to an employee for the purpose of adoption/parental leave. Such leave shall be 
up to thirty-seven (37) weeks. The employer shall continue to make its contributions 
toward the premiums for group benefits during the period of leave. Annual vacation shall 
continue to accrue during the leave. A returning employee shall be reinstated in his/her 
former position or a comparable position. 

Section 6 - Leave for Union Business 

The Board agrees that time spent in settling grievances during regular working hours by 
the Union Stewards, shall be considered as time worked, provided that such time shall 
not exceed the total of twenty-four (24) working hours in any one month. The Union 
agrees to forward to the Board a written list of names of such Stewards, a record of time 
spent by each Steward in settling disputes and a list of replacements obtained for 
Stewards who are required to be absent to settle disputes. 

The Board agrees to grant time off, without pay during any working day to Officers of 
the Union in the employ of the Board for Union business purposes, provided: 

i) that such time off shall not exceed a total of forty-eight (48) working hours in any 
one month; 

that a written list of the names of such Officers in the employ of the Board 
shall be forwarded to the Secretary-Treasurer for this purpose; 

that a suitable substitute is available and is required; 

ii) 

iii) 

iv) that the Board is advised by the Union each day that such officers will be 
absent. 
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c) Bargaining representatives in the employ of the board shall have the privilege of 
attending collective bargaining meetings with the Board if held during regular working 
hours without loss of remuneration. 

d) Elected Position 

The Board agrees to grant a leave of absence without pay, not more than two (2) weeks 
after application from the Union, stating the intended duration of such leave, to a local 
Union Officer for business purposes provided a suitable substitute can be obtained, or to 
any employee who may be elected by the Union to a full-time position in any of the 
C.U.P.E. locals to this Agreement or who is elected to public office. The intended 
duration of such leave must be specified. It is agreed that such leave of absence shall be 
renewed upon application providing that such leave of absence shall not exceed a period 
of two (2) years at  any one time or for the term of public office, whichever is the longer. 
It is agreed that the seniority of any employee so elected shall not be adversely affected 
and shall accrue during such leave. 

e) Baraainina Reoresentatives 

Bargaining representatives in the employ of the Board shall have the privilege of 
attending collective bargaining meetings with the Board if held during regular working 
hours without loss of remuneration. The Union agrees to notify the Board of the names 
of such employees, whose number, for the purpose of this section, shall not exceed a 
total of four (4) employees at any one time. 

Section 7 - Service in Armed Forces - Militarv Leave 

The country being at  war, the seniority of employees enlisting in the Armed Forces shall be 
continued provided that the employee returns to his employment with the Board within six (6) 
months of his discharge from the Armed Forces. 

Section 8 - Union Conventions or Education Seminars 

leave of Absence with pay and without loss of seniority shall be granted upon request to  the 
Board by the Union, for employees elected or appointed to represent the Union at Union 
conventions, or education seminars and provided that suitable substitutes are recommended by 
the Union. Such time shall not exceed a total of six (6) days in any one year per local. Any 
additional days required shall be granted without pay and without loss of seniority. 

Section 9 - Accommodation for Disabled Emolovees 

a) Any employee covered by this Agreement who becomes incapacitated due to injury or 
illness which prevents hirn/her from performing the duties of his/her regular position 
shall be provided with suitable alternate employment to the point of undue hardship for 
both the Employer and the Union. If modifications to a job are made within a 
classification there shall be no reduction in pay, however, if the accommodation involves 
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an employee changing classifications he/she shall receive the pay for that classification. 
The employee's pay may come from a variety of sources. 

The Board and the Union recognize the benefit of enabling a disabled employee to return 
to suitable work as early as the employee is willing and able. For the purpose of this 
Article "disabled employee" is defined as an employee who is unable to perform the full 
duties of his/her regular job due to occupational or non-occupational accident or illness, 

For each disabled employee who is able to perform work, the Board, in consultation with 
the Union, a medical practitioner and the employee, shall cooperatively develop a 
"Modified Work Plan". The Work Plan will consider the employment needs and abilities of 
the disabled employee, the work place needs, and the interests of the Union. I n  the 
event of a dispute on medical grounds, the matter will be referred to an independent 
medical authority agreed to by the patties. 

The underlying principle behind each Modified Work Plan is to create a suitable position 
by modifying the employee's regular position through changes to both the employee's 
position and/or to other positions. With due regard to seniority, a reserved vacancy may 
be considered to facilitate the employee's return to full employment status. 

It is understood that the Union and Board reserve their right of access to the grievance 
procedure, up to and including arbitration, should there be disagreement with the 
application of these Modified Work Plan provisions. 

ARTICLE X I  - SENIORITY 

Section 1 - Senioritv Defined 

Seniority is length of service that an employee has with the Board. The application of seniority 
shall be on a bargaining unit-wide basis. 

Section 2 - New ErnDlovees' Probationarv Period 

Each regular employee is hired on probation. The probation period is to continue for three (3) 
months, during which time he shall be considered a temporary worker only, and during the 
same period no seniority rights shall be recognized. On completion of three (3) months 
cumulative service, in any one working year, each employee shall be entitled to seniority dating 
from the day in which he commenced employment with the Board. 

Section 3 - Senioritv List 

The Board shall maintain a seniority list showing the date upon which 
service commenced. 
November of each year. 

Section 4 - No Loss of Senioritv 

An employee is absent from work because of sickness, accident, lay-off or leave of absence 
approved by the Board; he shall not lose his seniority. 

each employee's 
An up-to-date seniority list shall be sent to the Union in May and 
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Recall - Employees with be recalled according to the following: 

i) an employee with up to one year of service will be on recall for 12 months 
ii) an employee with one to 5 years of service will be on recall for 18 months 
iii) an employee with five plus years will be on recall for 24 months 

A person on recall shall be required to bid on vacant positions if they want off the recall list. 
When a regular employee on recall assumes a temporary posjtion, the time spent in the 
temporary position shall be added to his recall period. The maximum amount of time an 
employee can be on the recall list at any one time shall be forty eight (48) months 

Section 5 - Loss of Senioritv 

An employee shall lose his seniority only in the event: 

a) He is discharged for just cause and is not reinstated; 

b) He resigns; 

c) 

d) 

He is absent from work in excess of three (3) working days without notifying the Board, 
unless such notice was reasonably not possible; 

He fails to return to work within ten (10) calendar days of being notified to return to 
work from lay-off 

Section 6 - Transfer I n  and Out of Union 

No employee shall be transferred to a position outside the bargaining unit without his/her 
consent. Effective July 1, 2006, if an employee is transferred to a position outside the 
bargaining unit, he/she shall retain his/her bargaining unit seniority for a period of six (6) 
months, I f  an employee returns to the bargaining unit during this initial period of six (6) 
months, he/she shall be placed in a job consistent with his/her seniority. Such return 
shall not result in the lay-off or bumping of a bargaining unit employee. An appointment 
to any vacant position shall be as per this agreement. 

b) If an employee has been transferred to a position outside of the Bargaining Unit, or the 
person has never been a member of the Bargaining Unit, he shall only be able to be 
placed in the Bargaining Unit if; 

i) There is a position open where no other Bargaining Unit member will be displaced. 

ii) The appointment to the vacant position will be as per this Agreement. 

Section 7 - Casual Employee 

a) A casual employee is a person employed by the Board to perform services for which no 
regular position exists, or to perform services for which a regular position exists the 
incumbent of which is temporarily unable to perform his/her duties. 
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No seniority shall accrue for a casual employee unless that employee is appointed, by 
letter, to a regular, full or part-time position with the Board, thereby attaining the status 
of a regular employee. 

b) A casual employee who becomes a regular employee shall be credited for purposes of 
seniority, each day in which that employee worked a full or part-time shift in the two- 
year period immediately prior to the employee attaining regular status. 

The seniority date of the employee shall be the date a t  which the employee was 
appointed to a regular position backdated by the number of weekdays equal to the 
number of full or part-time shifts worked by the employee in the two-year period 
immediately prior to the employee attaining regular status. 

An employee whose seniority date is backdated shall be considered to be on probationary 
service for the three months immediately following the backdated seniority date provided 
that the employee was employed in the same capacity as the position to which he is 
appointed and thereafter is on regular service subject to the provisions of Section 10 (c) 
of Article XI. 

Subsection (b) shall apply only to those employees appointed to a regular position on or 
after October 1, 1984. 

Casual employees will be considered for vacant positions that have not been filled 
through the normal posting process before these positions are made available to the 
general public. 

c) A list of casual employees showing the hours worked shall be forwarded to the Union 
Secretary-Treasurer monthly. 

Section 8 - Lavoffs, BumDincl Procedure and Rehirinq 

a) Definition of Lavoff 

A layoff shall be defined as a reduction in the work force or a reduction in the regular 
hours of work as defined in this Agreement. 

b) Lavoff and BumPina Procedure 

1, Within five (5) working days of notification of layoff, the laid off employee shall 
indicate in writing to the employer his/her intent to bump or to be laid off. 

2, If there are no positions to which the employee can bump, such employee shall be 
laid off. 
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3. An employee about to be laid off may bump any employee with less seniority, 
providing the Board is satisfied the employee exercising the right is qualified to 
perform the work of the employee with less seniority. A reasonable familiarization 
period will be provided. The right to bump shall include the right to bump up. 

I f  the laid off employee indicates their intent to bump, they must also indicate in 
order of preference, those classifications into which they have the qualifications to 
bump. 

i) Employees who fill more than one part-time position may exercise their 
right to bump if the position with the greater number of hours is reduced or 
made redundant. 

i i)  Employees who are laid off a secondary position will only be allowed to 
bump into other positions provided it does not conflict with the hours of 
work of their other part time position. 

iii) Employees who f i l l  two positions of equal hours may exercise their right to 
bump if either is reduced in hours or made redundant. 

4. The employer may request assistance from the Union to ensure an orderly 
transition in the event of layoffs and recall. 

5. Grievances concerning layoff and recall shall be initiated a t  Step 3 of the grievance 
procedure. 

This layoff procedure does not affect the normal layoff of ten (IO) month employees 
unless their positions are to be made redundant or reduced in hours. 

c) Recall Procedures 

Employees shall be recalled in the order of their seniority provided they are qualified as 
judged by the Board to do the work required. 

d) No New EmPlovees 

New employees shall not be hired until those employee(s) who have been laid off have 
been given an opportunity of recall. The laid off employee who is recalled must be 
qualified for the position as judged by the Board. 

e) Advance Notice of Lavoff 

The Board shall notify, by double registered letter, or by hand delivery regular employees 
who are to be laid off by thirty (30) calendar days prior to their effective date of 
layoff. Copies of layoff notices to employees shall be forwarded to  the president of 
the Union at the same time the notice is sent to the employee who is to be laid off, If 
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the employee has not had an opportunity to work the days as provided in this Article 
he/she shall be paid for the days for which work was not made available. 

9 Severance Pay 

A regular employee who is laid off may choose to accept the following severance pay: 

a) Two (2) weeks pay where the employee has completed a period of employment 
of at  least six (6) consecutive months, and 

b) After completion of the period of employment of three (3) consecutive years, 
for each subsequent completed year of one (I) additional week's pay and 

employment, an additional week's pay up to a maximum of eight (8) weeks pay. 

c) An employee choosing severance pay shall do so within thirty (30) days of receipt 
of layoff notice. 

d) An employee choosing severance pay forfeits his/her right to recall as provided in 
this Agreement. 

Section 9 - Remonsibilities of Laid Off Emdovees 

It shall be the responsibility of the laid off employee to notify the Board of changes in 
his/her postal address or qualifications. Laid off employees who have complied with this 
procedure shall be notified by the Board by registered mail at  their last known address of the 
date and time at which they are to report to work, and should an employee fail to  report 
within ten (IO) days of being so notified the employee shall lose the right of re-employment 
but in no case shall the Board be obliged to re-employ any former employee who has been 
laid off for a period of eighteen (18) months or more. 

Section 10 - Job Postinas 

a) (i) In the event of a vacancy occurring in any classification covered by this Agreement, 
or in the event of a new position being created, notice thereof shall be posted for five 
(5) working days and a copy shall be mailed to the Secretary of the Union. Such 
posting and notice shall contain the following information: nature of the position, 
required ability, hours of work and wage rate or salary range, the closing date for 
accepting applications. Applications must be made in writing. The Union shall be 
advised in writing of the name(s) of the successful applicant@) within seven (7) days 
following his or her appointment, 

During the period July 1 through August 14, inclusive, postings will be for a minimum of 
eight (8) working days. 
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The Board agrees that in making promotions, the applicant with the greatest seniority 
and having the required qualifications and ability to do the job, shall be awarded the 
position, The Board shall determine the qualifications and ability in a fair and equitable 
manner. 

ReDortina to a New Position 

No member of the bargaining unit will bid on a posting unless the member will report to 
work in the new position if successful in the bidding process. This shall not apply where 
the employee has the opportunity to bid on a position with more hours, a higher rate of 
pay, a permanent position, or can relocate to a worksite closer to their residence, and is 
successful in their bid. 

Should an employee be successful in their bid, but not report due to one of the above 
situations, the Board may then offer the next qualified applicant from the original 
posting, as a temporary position, without reposting the position. The temporary 
appointment would last until the successful applicant reports to the new positions. 

All promotions, transfers, demotions shall be subject to a trial period of 60 working days. 
Conditional on satisfactory service, such trial promotion shall become permanent after 
the period of 60 working days. 

In  the event the successful applicant proves unsatisfactory in the position or if the 
employee wishes for valid reasons, he/she will be returned to his or her former position 
at the prevailing rate without loss of seniority and any other employees promoted or 
transferred because of the rearrangement of positions shall if necessary be returned to 
their former position. 

In the event an employee reverts back to the employees former position the vacant 
position may be awarded to the next senior qualified person on the list of original 
employee applications or may be reposted. 

e)(i) This section shall not apply to temporary replacements of eight (8) weeks or less 
necessitated by illness, injury, or leave of absence, or replacement of employees on 
vacation or for temporary filling of vacancies. I n  the event that a temporary replacement 
exceeds the eight (8) week stipulation above, then the position shall be posted. If 
extenuating circumstances exist the eight (8) week period may be extended with mutual 
agreement. 

When the incumbent returns to work he/she shall return to his/her former posted 
position and the temporary replacement employee shall return to his/her posted 
position I 

(ii) In the event of an incumbent being on long term disability, then the position will be 
posted and permanent employees will be considered for the position, as governed by 
the Collective Agreement, in terms of seniority and qualifications. 
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I f  the incumbent returns to work, the replacement employee will be allowed to return to 
hjs previous position. 

I n  the event a temporary posting exceeds four (4) months, the employee filling the 
position will achieve full rights as per this Collective Agreement. 

Any position that has its hours increased more than one (1) hour shall be posted as a 
vacancy. Any position that has its hours increased one (1) hour or less will not be posted 
as a vacancy. I f  the incumbent refuses the increase he or she will be considered in a 
layoff position. 

f) No outside advertisement for a vacancy to recruit additional employees shall be made 
until after such posting has been completed. 

g) Preference to Disabled Emolovees 

Any employee covered by this Agreement who has given good and faithful service to the 
Board and who, through advancing years or partial disablement is unable to perform 
his/her regular duties, shall be given the preference of any light work available at the 
salary payable at  the time for the position to which he/she is assigned, provided that 
no other employee is displaced from his/her regular position, or suffers any reduction in 
pay as a result of such placement. 

h) Promotion for Heatina Encrineer Certificate 

Where a vacancy occurs, requiring a heating certificate, present employees shall be given 
the opportunity of obtaining a temporary permit to enable them to acquire the knowledge 
necessary to obtain the required heating certificate, providing the employee shall avail 
himself of the opportunity so afforded, and failing to do so, he shall forfeit his right to 
such position or vacancy. No employee shall be permitted t o  operate a boiler for a 
period longer than two (2) consecutive heating periods, i.e. October 1 to  March 31, with 
such a temporary permit. Any employee failing to obtain the necessary heating 
certificate or failing to avail himself of the opportunity to do so, shall revert to the 
position he would have held had he not been so promoted. 

i) Provision for Promotion 

I n  cases of promotion requiring higher qualifications or certification the Board shall give 
consideration to employees who do not possess the required qualifications but are 
already in the process of qualifying prior to the posting date. Such employees will be 
given an opportunity to qualify or revert to their former positions if the required 
qualifications are not met. 
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j) Permanent Transfer 

If the transfer of an employee from one school to another is to be of a permanent 
nature, it will be made only after consultation with the Union, and subject to the 
provisions of this Article. When the transfer is made on a permanent basis, the rate of 
pay shall be as set forth in the Wage Schedule for that position, o f  this Agreement. I f  an 
employee transferred on a temporary basis, sixty (60) calendar days or less, is required 
to work out of the school in which he/she usually works in order to effect such 
temporary transfer, then the Board agrees to provide transportation, if required, for the 
employee for the duration of the temporary transfer. 

Section 11 - Notification 

The Union shall be notified of all appointments, hiring's, layoffs, rehiring and terminations of 
employment. 

ARTICLE XI1 - EMPLOYEE BENEFITS 

Eliaibility 

Regular full-time employees, and regular part-time employees who work 18 hours per week or 
more shall be eligible to participate in the employee benefit plans after three (3) full months of 
continuous employment from the date of appointment to a regular position, Temporary 
employees who work eighteen (18) hours per week or more shall be eligible to participate in the 
employee benefit plans after three (3) months of continuous employment. 

Section 1 - Municipal Pension Plan 

Employees who have been in the employment of the Board for three (3) full months of 
continuous employment shall participate, if eligible for Municipal Pension Plan in conformity with 
the Pension (Municipal) Act of British Columbia. 

Section 2 - Medical Coveraae 

a) Eligible employees may participate in the mutually approved medical plan. 

The Board will pay one hundred percent (100%) of the regular monthly premium. 

b) In the event of illness the Board's contribution shall be paid for a maximum of one (1) 
year from commencement of such illness. Thereafter the employee may pay the full 
premium through the Board if he so desires or the Board will pay the total premium on 
behalf of the employee who shall refund the monies at the conclusion of the leave except 
in the case of death or permanent disability preventing return t o  work and provided it is 
permissible under the plan. 
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c) In the event of a layoff the Board agrees to pay its share of the monthly premium up to a 
maximum of two (2) months. I n  the event of a longer layoff, employees so affected shall 
have the right to continue the coverage through direct payments provided the plan 
permits such coverage. 

d) While an employee is on leave without pay because of illness, the Board agrees to pay 
his premium payments for medical coverage, and the group insurance coverage. Total 
premium paid by the Board on behalf of the employee shall be repayable at  conclusion of 
the leave except in the case of death or permanent disability preventing a return to work. 
If the employee returns to work, the said deductions shall be repaid to the Board over a 
period of time equal to  the time lost. 

Section 3 - Extended Health Care Plan 

Eligible employees may participate in the mutually approved extended health care plan. 

Vision Care - Two Hundred dollars ($200.00) per family member once every two (2) years, 

The Board will pay one hundred percent (100%) of the regular monthly premium. 

Section 4 - Dental Care Plan 

Employees may participate in a mutually approved dental plan. Minimum coverage on the plan 
shall be as follows: 

Plan Basic Services - 100% payment of claims 
Plan 6 Prosthetic Appliances - Crown and Bridge 50% payment of claims 
Plan C Orthodontic - 50% payment of claims - lifetime maximum $3,500. Per patient. 

The Board will pay one hundred percent (100%) of the regular monthly premium. 

Section 5 - GrouD Life Insurance 

Eligible employees who have completed their probationary period of employment shall 
participate in a mutually acceptable group life insurance plan in the amount of $50,000. 
Coverage or two and one-half (2.5) times the employee's annual income whichever is greater 
for each participant to a maximum of $100,000. 

Premiums shall be paid by payroll deduction with the Board contributing sixty percent (60%) 
and the employee forty percent (40%) of the monthly premium. 

Section 6 - Emulovees and Familv Assistance Proaram 

The parties do hereby agree to the terms and conditions of the Employee and Family Assistance 
Program that is administered a t  the operational level by an E.F.A.P. Committee comprised of 
representatives of the participating unions, district administration and excluded staff. 
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Section 7 - Benefits Trust/LTD/Return to Work 

The Parties have agreed to participate in the Public Education Benefits Trust (PEBT) and to 
place their dental, extended health and group life insurance coverage specified in this Article 
with the PEBT. 

The Parties have further agreed to participate in the government funded "Core" long-term 
disability plan and the Joint Early Intervention Service provided through PEBT. 

ARTICLE XI11 - GENERAL PROVISIONS 

Section 1 - Accommodation 

By mutual agreement proper accommodation shall be provided for employees to have their 
meals and keep their clothes. 

Section 2 - Courses of Instruction 

a) An employee may submit a request in writing for payment of Course fees upon 
successful completion. The Board may reimburse the employee if the following criteria 
are met: 

1. The course is directly work related 
2. The course is taken on the employee's own time. 
3. The Supervisor recommends approval. 
4. Prior approval is received from Secretary-Treasurer. 

b) If the course is one, which the Board has directed the employee to take, then the Board 
shall pay the cost of the Course. I f  the employee is not successful he/she may repeat 
the course at his or her own expense. 

Section 3 - Personal Expenses 

All out-of-pocket expenses incurred by an employee because of the requirements of the Board 
and in the performance of his duties will be paid by the Board, up to the maximum approved by 
the Board policy. Lodging expenses shall be paid subject to the prior approval of the 
appropriate supervisor. 

Section 4 - Tool Provisions 

Any employee required to obtain new or additional tools because of the change to the metric 
system shall have it supplied by the Board and the Board shall carry sufficient insurance to 
insure all employees' tools or the Board shall accept the responsibility of replacement. 

Section 5 - Protective Clothinq 

The Union will advise the Board of locations where they believe protective clothing is required, 
Subject to Board concurrence, such clothing will be provided. 
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Section 6 - Bulletin Board 

The Board agrees that the Union shall have the right to maintain a bulletin board in a 
convenient location in all schools under the jurisdiction of the Board providing that the use of 
such shall be restricted to the posting of notices regarding the business affairs, meetings, social 
events and reports of the Union. 

Section 7 - Notice of Termination 

Except in the case of dismissal for just cause, regular employees shall be given two (2) weeks 
notice of termination of employment or two (2) weeks pay in lieu therefore, Employees wishing 
to terminate their employment are likewise expected to give the same notice to the Board. 

Section 8 - Technoloaical Chanae 

Should any displacement of staff be indicated as a result of mechanization, the Board and the 
Union will meet and discuss the possibility of employing displaced persons in some other 
capacity, thirty (30) days prior to the implementation of such change. I n  the event that a 
regular employee is displaced he shall be offered an opportunity to bid on jobs held by 
employees with less seniority, providing the displaced employee possesses the qualifications 
required for the job held by the junior employee. Any employee subsequently laid off as a 
result of this procedure shall retain seniority and recall rights for a period of eighteen (18) 
months, An employee placed in a lower-rated position as a result of mechanization, shall not 
have his wages reduced, he shall continue to receive his old rate until such time as the 
agreement rate for his new position is equal to his actual rate of pay. 

Following this eighteen (18) months layoff period where the Board is unable to provide work for 
a displaced person with five (5) or more years of service, severance pay will be paid on the 
basis of one weeks pay, a t  the regular rate of the position last occupied, for every year of 
completed service with the Board. 

If as a result of the Board ceasing all or part of the operations or merging with another School 
District, or if by reason of any changes in operating methods, the Board is unable to provide 
work for a displaced employee with five (5) or more years of service, a t  the same regular rate of 
pay in a comparable class of work, the employee shall be given thirty (30) days notice and 
severance pay on the basis of one (1) weeks pay at the regular rate of the position last 
occupied, for every year of completed service with the Board. 

Section 9 - Curricular and Extra-Curricular Bussinq 

1. 

2. 

3, 

4. Overti me: 

I 

All waiting time and driving time shall be paid at the driver's regular rate as per C.U.P.E. 
Local 4165 Agreem'ent. 
On trips outside o School District No. 5 boundaries, bus drivers will receive meals and 
overnight allowanc i as per School District No. 5 Board Policy. 
Drivers will be prbvided suitable lodgings for any trips not involving overnight but 
requiring off duty time as directed by the Motor Vehicle Act. 



33 

i) Bus drivers may be on duty to a maximum of 15 hours per day in accordance with the 
Motor Vehicle Reaulations but not more than forty (40) hours per week. 

ii) Overtime to be calculated for hours worked in excess of forty (40) hours per week and 
paid as per C.U.P.E. Local 4165 Agreement. Waiting time will not be included in the 
calculation of overtime. 

5. Drivers' hours shall be calculated as follows: 

Dav Trips 
On trips not involving overnight, drivers will be paid for total hours on duty. 

Overniaht 
i) On trips where the day ends at the home terminal prior to 5:OO p.m., the driver shall 

be paid for time on duty. 
i) On trips where the day ends at the home terminal after 5:OO p.m., the driver shall be 

paid eight (8) hours or time on duty whichever is the greater. 
Calculation for payment shall include warm up and clean up time. 
The driving of regular busses, extra-curricular busses, and special activity busses as 
designated by the Motor Vehicle Act, as defined in this Agreement, for the purpose of 
transporting students on curricular or extra-curricular trips is the work of the C.U.P.E, 
Local 4165 Bargaining Unit, save and except the following: 

6. 
7. 

i) Regular Cranbrook District Teachers' Association members may drive extra-curricular 
busses and special activity busses, as defined in this Agreement, on overnight extra- 
curricular trips. 

ii) Other Cranbrook School District employees may drive extra-curricular busses and 
special activity busses, as defined in this Agreement, on overnight extra-curricular 
trips by mutual agreement. 

iii) Extra-curricular trips that are financed solely through fund-raising may or may not 
use C.U.P.E. Local 4165 Bargaining Unit drivers. 

iv) Chartered busses can be used when the trip is beyond the East and West Kootenay 
School District. Charter busses can be used within the East and West Kootenay 
School Districts by mutual agreement. 

8, Definitions 

i) Regular school busses are busses purchased, rented, or leased by the Board and 
assigned a Ministrv of Education number and/or assigned to a regular route. 

ii) Extra-curricular busses are busses purchased, rented, or leased by the Board and 
designated as extra-curricular busses by the Board. 

iii) Special Activity busses are busses purchased, rented, or leased by the Board and 
designated as special activity busses by the Motor Vehicle Act. 

iv) Charter busses are those busses contracted on an all-found basis, including the 
driver, through a business licensed under the Motor Carrier Act. 
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Section 10 - Transportation of Students 

Curricular Trim 

No employee of the school district presently excluded from the certification issued by the Labour 
Relations Board shall drive any school Board vehicle for transporting students except in the case 
of an emergency or where no bargaining unit employee is available. 

Extra-Cu rricula r Tri ps 

No employee of the school district presently excluded from the certification issued by the Labour 
Relations Board shall drive any vehicle for which a Class 2 driving license is required, except in 
the case of an emergency or where no bargaining unit employee is available. 

Section I1 - Twins Test 

a. Typing tests shall only be required once during the clerical employee’s term of 
employment 

b. I f  a new clerical employee has a valid certificate from an accredited institution, no 
typing test will be required. 

ARTICLE X IV  - HEALTH AND SAFETY 

The Union and the Board shall cooperate in continuing and perfecting the safety measures now 
in effect. 

Section 1 - Safetv Committee 

A Safety Committee shall be established and be composed of at least two (2) representatives 
appointed by the Board and two representatives from the Union. One representative from the 
Board and one representative from the Union Safety Committee shall, if feasible, accompany 
government inspectors on inspection tours. 

Section 2 - Safetv Training 

Safety representatives shall be entitled, subject to the approval of the immediate supervisor and 
Secretary-Treasurer, to time off from work with no loss of seniority or earnings to attend 
educational courses and seminars sponsored by government agencies, the Union or the 
Employer, which is directed to instruct or to upgrade the representatives on health and safety, 
matters. 

Section 3 - The Riaht to Refuse Unsafe Work 

Any employee encountering an unsafe or hazardous situation shall immediately cease work and 
contact the Board Office and shall be subject to Section 8.24 of the Industrial Health and Safety 
Regulation, 
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Section 4 - Workers' Compensation Board 

All employees shall be covered by the Workers' Compensation Act. No permanent employee 
shall have his/her employment terminated as a result of absence from work with a compensable 
injury or claim. Pending settlement of the insurable claim, including appeals, the employee shall 
continue to accrue seniority. 

Section 5 - First Aid Allowance 

The Board shall pay an allowance to a CUPE employee who is designated First Aid Attendant of 
the School, based on the following: 

Level I WCB Occupational First Aid Certificate $250.00 per annum 
Level I1 WCB Occupational First Aid Certificate $500.00 per annum 
Transportation Endorsement $150.00 per annum 

In the event the Board determines it is necessary to designate an Alternate First Aid Attendant, 
the Alternate designate First Aid Attendant will receive 50% of the per annum. 

The Board shall reimburse the applicable course fees for the acquisition and renewal of the 
Certificate subject to successful completion of the course. It will be the responsibility of the 
employee to apply for this reimbursement and provide proof of payment and proof of successful 
completion. 

ARTICLE XV - GRIEVANCE PROCEDURE 

Section 1 

In  the event that any difference arises between the parties out of the interpretation, application, 
operation or any alleged violation of this Agreement, including any difference arising from the 
suspension or dismissal of any employee and including any question or difference as to whether 
the matter is arbitral such question or difference shall be finally and conclusively settled without 
stoppage of work in the following manner: 

Step 1 - Such difference or grievance shall first be reduced to writing and taken up by 
the employee or a representative of the Union with the employee's supervisor. 

Step 2 - Should the supervisor be unable to affect a settlement, within five (5) working 
days of receipt of such grievance, it shall be submitted to the employee's 
department head or the Secretary-Treasurer of the Board. 

Step 3 - Failing settlement within five (5) working days, such grievance shall be 
referred to a grievance committee comprised of two (2) members each from 
the Board and Union. The committee shall, if it so desires, have its advisors in 
attendance, Failing settlement within ten (10) days by the committee the 
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matter shall be promptly referred to and dealt with by Arbitration as set forth 
in Article 15. 

Section 2 

Should the Board or the Union initiates the grievance, the matter shall be dealt with by the 
grievance committee as set out in Step 3, Section I of this Article. 

Section 3 

I f  a dispute is not submitted within sixty (60) calendar days after the occurrence of the act or 
decision giving rise to the dispute, then the dispute shall be deemed to  be abandoned, and all 
rights of recourse to the dispute procedure shall be at  an end. 

Section 4 

Grievance and replies to grievances shall be in writing at all stages, and grievances settled 
satisfactorily within the time allowed shall date from the time that the grievance was filed. 

Section 5 

Whenever the Board deems it necessary to censure an employee in a manner indicating that 
dismissal may follow, the Board shall, within five (5) days thereafter, give written particulars of 
such censure to the Union. 

Section 6 

An employee may be dismissed only for just cause and only upon the authority of the Board. 
The department head may suspend an employee but shall immediately report such action to the 
Board. Such employee and the Union shall be advised promptly in writing by the Board of the 
reason for such dismissal or suspension. Just cause shall not include the refusal of the 
employee to cross the picket line of a legal strike, or refusal of an employee to deal with any 
business establishment involved in a legal strike. This provision shall be inapplicable to any 
employee in respect of his refusal to work or to cross such picket line if he has permission of 
the striking union to cross such picket line or to so deal. 

Section 7 

Should it be found upon investigation that an employee has been unjustly suspended or 
discharged, such employee shall be immediately reinstated in his former position, without loss 
of seniority rating and shall be compensated for all time lost in an amount equal to his normal 
earnings during the pay period next preceding such discharge or suspension, or by any other 
arrangement as to compensation which is just and equitable in the opinion of the parties, or in 
the opinion of the Board of Arbitration, if the matter is referred to such a Board. 
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Section 8 

Any written criticism of an employee by the Board will be copied to the employee and the Union 
a t  the time of filing. 

Section 9 

An employee considered by the Union to be wrongfully or unjustly discharged shall be entitled 
to a hearing under Article 15 - Grievance Procedure. Stages 1 and 2 of the grievance 
procedure shall be omitted in such cases. 

ARTICLE XVI - ARBITRATION PROCEDURE 

Section I 

When either party requests that a grievance be submitted to Arbitration, the request shall be 
made in writing, addressed to the other party of the Agreement, Within five (5) days hereafter, 
each party shall name an Arbitrator to an Arbitration Board and notify the other party of the 
name and address of its appointee. I f  the recipient of the notice fails to appoint an Arbitrator, 
or if the two appointees fail to agree upon a Chairman within five (5) days, the appointment 
shall be made by the Minister of Labour upon request of either party. 

Section 2 

The Arbitration Board may determine its own procedure, but shall give full opportunity to all 
parties to present evidence and make representations to it. The Arbitration Board shall 
endeavour to commence its proceedings within forty-eight (48) hours after the Chairman is 
appointed. It shall hear and determine the difference or allegation and render a decision within 
(IO) days from the time the Chairman is appointed. The decision of the majority shall be the 
decision of the Board of Arbitration. 

Section 3 

The decision of the Board of Arbitration shall be final and binding on all parties, but in no event 
shall the Board of Arbitration have the power to alter, modify or amend this Agreement in any 
respect, Should the parties disagree as to the meaning of the decision; either party may apply 
to the Chairman of the Board to reconvene the Board of Arbitration to clarify the decision, which 
it shall do within three (3) days. 

Section 4 

Each party shall pay: 
a. the fees and expenses of the Arbitrator it appoints; 
b. one-half the fees and expenses of the Chairman, 

Section 5 
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The time limits fixed in both the grievance and arbitration procedures may be extended by 
mutual consent of the parties to this Agreement. 

Section 6 

At any stage of the grievance or arbitration procedures, the parties may have the assistance of 
the employee(s) concerned as witnesses, and any other witnesses, and all reasonable 
arrangements will be made to permit the conferring parties or arbitrator@) to have access to 
any part of the Board's premises to view the working conditions which may be relevant to the 
settlement of the grievance. 

ARTICLE XVII - DURATION OF AGREEMENT 

Section 1 

This Agreement shall remain in effect for the period of l ~ l y  I, 2006 to June 30, 2010 and from 
year to year thereafter unless mutually amended by the parties. 

Section 2 - Housekeeoinq 

The operation of Section 66, Subsection (2) and (3) of the Labour Code is hereby specifically 
excluded and shall not be applicable to this Agreement. 

ARTICLE XVIII - GENERAL 

Section I -Job Securitv 

No regular employee of the School Board shall lose their position or suffer a reduction of their 
regular hours as the result of the Board contracting our any School Board work. The Board 
agrees that any work or services performed by the bargaining unit or hereinafter assigned to 
the bargaining unit shall not be contracted out. This may be varied in writing subject to mutual 
agreement between the parties. 

The word "regular" refers to full time and part time employees, excluding casual employees. 

Section 2 - Indemnification 

a) The employer shall indemnify employees from any damages or court costs as a result of 
any civil action or proceeding brought against them arising from any acts or omissions 
which occurred during or arose out of the performance of their duties, including a duty 
imposed by any statute. This indemnification shall include the paying of any sum 
required in the settlement of such action or proceeding. 

b) Subsection (a) does not apply where: 



39 

i) an employee has, in relation to the conduct that is the subject matter of the action 
been found guilty of dishonesty, gross negligence, fraud, malicious or willful 
misconduct, child abuse or sexual misconduct; or 
the cause of action is libel or slander. ii) 

c )  The employer will indemnify employees for legal fees and disbursements based on fair 
and reasonable limits. 

d) Indemnification will not apply where the defense of the action or proceeding is covered 
by the insurance policy provided to school boards by the Ministry of Education. 

Section 3 - No Discrimination/Sexual and Personal Harassment 

a. No Discrimination 

The employer and the Union agree that there shall be no intimidation or discrimination 
with respect to any employee in the matter of hiring, assigning wage rates, training, up- 
grading, promotion, transfer, layoff, recall, discipline, classification discharge, or any 
other action by reason of age, race, creed, sexual orientation, gender, marital or parental 
status, physical or mental disability, nor by reason of their membership or activity in the 
Union or any other reason. The Employer shall comply in all respects to those provisions 
outlined in the Federal and Provincial Human Rights Legislation. 

b) Sexual and Personal Harassment 

0 

ii) 

iii) 

iv) 

V I  

vi) 

The Board and the Union recognize the right of all employees to work in an 
environment free from sexual and personal harassment. 
Sexual harassment shall be defined as any sexually oriented practice that undermines 
an employee's health or job practice or endangers an employee's employment status 
or potential. 
Personal harassment shall be defined as intentionally offensive comments or actions 
deliberately designed to demean and/or belittle an individual or cause personal 
humiliation. 
Any complaint alleging sexual or personal harassment shall be treated seriously and 
in the strict confidence. 
An employee may choose to discuss the matter with the alleged harasser to resolve 
the issue with or without Union Representation. 
If the matter cannot be resolved the employee may address the issue through the 
grievance procedure at  Step 1, 2 or 3. 

Section 4 - Practicum Placement Partnership Acrreement 

For the purposes of allowing students to achieve their work experience requirements in School 
District No, 5 (Southeast Kootenay) worksites, CUPE Local 4165 employees will act as 
instructors to those students. Students will not replace any CUPE Local 4165 employee. 
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Section 5 - Professional Development 

Child Care Workers may participate in two professional development days per year. These days 
must have prior approval of the Director of Student Services or designate. 

Section 6 - Copvriqht Infrinaement 

Any employee directed by a supervisor to do copying and/or reproduction of material shall not 
be held responsible for any copyright infringement violation occurred on behalf of the Board 
while performing the required work. 

Section 7 - Public Sector Accord 

The parties agree and acknowledge that the Public Sector Accord on K-12 support staff issues is 
valid and applicable during the term of this collective agreement. 
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AGREEMENT SIGNATURES 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 4165 

This Agreement made in Duplicate and Dated for Reference the z’f* day of d a d  

SIGNED AT CRANBROOK, British Columbia, This z e d a y  of d b  4 

,2006 

, 2006 

ON BEHALF OF THE BOARD OF 
SCHOOL TRUSTEES OF SCHOOL 
DISTRICT NO. 5 LOCAL 4165 
SOUTH EAST KOOTENAY 

ON BEHALF OF THE CANADIAN 
UNION OF PUBLIC EMPLOYEES 

Chairperson of the Board 

Chairperson of Negotiating Committee 

I 
i 
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LETTER OF UNDERSTANDING #1 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 4165 

RE: Extra Curricular Busing 

For one year from the date of signing, the following will apply: 

1. All regular part time drivers will be given the first opportunity to be brought up to 40 
hours per week prior to regular full time drivers driving any curricular and extra curricular 
trips. 
Casual drivers will be assigned to regular runs when permanent part time or regular full 
time drivers take curricular or extra curricular trips that will give them more hours than 
their regular work, provided that a casual driver is available, to drive the regular runs. 
All waiting time and driving time shall be paid at  the driver's regular rate. 

2. 

3, 

This letter of understanding will remain in effect unless a casual quits as a result of reduced 
trips and/or time or a trip is cancelled because a casual is not available. 

2006. fvl 
SIGNED AT Cranbrook, British Columbia this '2f day of dd 

ON BEHALF OF THE BOARD 
OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 5 

ON BEHALF OF THE CANADIAN 
UNION OF PUBLIC EMPLOYEES 
LOCAL 4165 

Chairperson of the Board Presiddt 
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LElTER OF UNDERSTANDING #2 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 4165 I 

1. Capital Works Construction 

a. Regular maintenance staff assigned to work on Capital Works construction, shall 
receive seven (7%) percent above the rate contained in Schedule "A" of this 
Agreement. 

b. No electrical journeyman will be required to sign the annual permit. 

2006. m 
SIGNED AT Cranbrook, British Columbia this 2 ./ day of 

ON BEHALF OF THE BOARD 
OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 5 

ON BEHALF OF THE CANADIAN 
UNION OF PUBLIC EMPLOYEES 
LOCAL 4165 

c 
Chairperson of the Board 

ittee 



LElTER OF UNDERSTANDING #3 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 4165 

RE: Apprenticeship Program 

ll I S  AGREED by both parties that should an Apprenticeship Program be implemented that the 
Board will permit present employees to apply for the position(s) pursuant to  Article XI, Section 
10 of the Collective Agreement. 

Apprenticeship Branch requirements will apply to such applications. 

This Agreement made in Duplicate and Dated for Reference the 1st Day of October 1988. 

SIGNED AT Cranbrook, British Columbia this 2 y f 6 d a y  of 2006. do fl 

ON BEHALF OF THE BOARD OF 
SCHOOL TRUSTEES OF SCHOOL 
OF DISTRICT NO. 5 

ON BEHALF OF THE CANADIAN 
UNION OF PUBLIC EMPLOYEES 
LOCAL 4165 

6 a b  
Chairperson of the Board Presi6nt 

b Secre ry- re surer /-( Chairperson or the negotiating Committee 
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LETER OF UNDERSTANDING #4 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 4165 

RE: Casual Employment 

IT IS AGREED by both parties that regular employees interested in casual employment: shall 
have the right to fill a casual position prior to calling outside the bargaining unit when: 

1, they notify their appropriate supervisor of there f 

2. 
3. 
4. 

5. 

intent to be available for casual or relief work; 
it does not put them in an overtime position; 
they qualify for the position; 
the casual/relief work does not affect their regular 
position; 
During the months of July and August, temporary work will be assigned to the 
senior qualified applicant who has made written application to the Manager of 
Facilities or delegate. Applications should include: 

0 Position(s) for which you wish to be considered 
0 Your qualifications for each position 
0 Work and home phone number where you can be reached 

The exception to #4 shall be, if within the individual school or within the transportation 
department, only then can that person vacate their regular position and substitute for another 
position within that school or, in the case of a bus driver for a different bus run. 

I 

SIGNED AT Cranbrook, British Columbia this & % a y  of dyl I 2006. 

ON BEHALF OF THE BOARD 
OF SCHOOL TRUSTEES OF UNION OF PUBLIC EMPLOYEES ! 

SCHOOL DISTRICT NO. 5 

ON BEHALF OF THE CANADIAN 

LOCAL 4165 

# 



LElTER OF UNDERSTANDING #5 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES 

RE: Transportation of Special Needs Students by Public Taxi 

IT I S  AGREED by both parties to allow for the use of a public taxi in transporting special needs 
students. 

Provisions of this agreement are: 

I. 
2. 
3. 

students are participating in individual, not class, curriculum; 
students will be accompanied by a child care worker; 
taxis are not used on a regularly scheduled basis except by mutual agreement. 

The Board and the Union agree that either party may withdraw from this agreement by giving 
the other party thirty days (30) written notice. 

SIGNED AT Cranbrook, British Columbia this 2 v w d a y  of d w  ,2006. 

ON BEHALF OF THE BOARD 
OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 5 

ON BEHALF OF THE CANADIAN 
UNION OF PUBLIC EMPLOYEES 
LOCAL 4165 

M - 
P r e s i 6 t  
k 

Chairperson of the Board 
n 

3 n of"& e's oti a ti n g Corn m ittee 



LElTER OF UNDERSTANDING #6 

between 

SCHOOL DISTRICT NO. 5 (SOUTHEAST KOOTENAY) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 4165 

RE: Contracting Out Committee 

It is agreed by both parties that the union and the board shall form an ongoing committee 
consisting of two (2) members of the board and two (2) members of the Union (1 from each 
zone) to deal with any issues that might arise regarding contracting out. 

SIGNED AT Cranbrook, British Columbia this 2 M day of h)OV 2006. 

ON BEHALF OF THE BOARD 
OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 5 

ON BEHALF OF THE CANADIAN 
UNION OF PUBLIC EMPLOYEES 
LOCAL 4165 - 

Chairperson of the Board 
M dh 

Preside'ht 

c 

ji*cope 491 
c:/locals/4165/CA/11/22/06 


