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This Agreement entered into this l$\&,~f; l!&q~&~if&@. 

Beween: Hil~crert Farms Ltd,, 

in connection with its Feed Mill Dlvldon, 
Bruno, Saskatchewan, Hereinafter called the 
"Employer" or the "Company", of the first Part, 

and 

Grain Scwica Union, 

Hereinafter called the "Union", 01 the 
second Part. 

ARTICLE 1 * INTENT 

1.1 It i 5  the purpore of this Agreement, in recognizing a common interest between the 
Company and the Union in promottng the utmost co-operation and friendly spirit 
between the Company and its employees, to set forth conditions, covering rate5 of 
pay, hours of work and conditions of employment, which have been agreed to 
through collective bargaining, to be observed between the parties. This Aareement 
shall provide a procedure lor prompt and equitable adjustment of grievances, as 
defined in this Agreement, in order that there will be no impeding c l  work, work 
stoppages or strikes, or other interferences with the Company's operations or their 
facililies during ihe life of thi5 Agreement. 

It is agreed that this Agreement 16 the only Agreement between the Employer and 
its employees and that it supersedes any arrangements made, or term and 
conditions applicable to employees before the signing of this Agreement. 

To these ends, this Agreement is signed in good faith by the two parties. 

1.2 

1.3 

ARTICLE 2 - DEFINITIONS 

2.1 

2.2 

The term "Aereement" shall mean this Collective Agreement. 

The term "full.time employee" shall mean a person whose normal hours of work 
are as set forth in Article 27 of this Agreement. 
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2.3 

2.4 

2.5 

2.6 

1.7 

2.8 

2.9 

The term "pirt-time employee" shall mean a person who is employed to work on 
a regular and recurring basis but who normally works twenty.four (24) hours or 
lea per week, or who normally works 104 (one hundred and four1 hours or less 
per month. 

The term "casual employee" shall mean a person who is employed to work on an 
Irregular basis and who Is employed for a period of less than 30 (thi*) working 
days on any one occtislon. 

The term "temporaly employee" shall mean an employee hired for a period of 
employment of less than 90 (ninety) working days unless such period of 
employment is  extended by mutual agreement between the Company and the 
Union or if the temporary employee is hired to temporarily replace an absent 
permanent employee. 

The twms "qualilicationf or "qualified" shall include knowledge, experience, 
skill, abllily, training and/or education. 

"Prmtlon" shall mean the movement of an employee from a classifiition to 
another clasdieation with a higher pay rate. 

"Demotion" shall mean the movement of an employee from a classilicalion IO 

another clarlcation with a lower pay rate. 

"Transfer" shall mean the movement of an employee from a classification to 
another classification with an identical pay rate, 

ARTICLE 3 - BARGAINING UNIT 

3.1 The Company recognizes the Union as the sole and exclusive bargalning agent for 
all persons employed in the unit defined by the Canada labour Relations Board 
certifying the Grain Services Union (IlWU Canadian Areal in lis decision of 
February 6, 1995, Fife YS55-3838, and any amendments to the Unit as mutually 
agreed to by the parties, The employees covered by this Agreement shall be al l  
employees of Hl~lcrest Farms Lld. working at or in connection wllh its Feed Mill 
a1 Bruno, Saskatchewan, exduding tho General Manager, Controller. Operations 
Manager, Sales Manager, Malniensnce Manager, CorpataW Admlnlrtrabr and Pest 
Control Divitlon Manager. 

it is agreed that casual employeer as defined In Article 2.4 herein are excluded 
from the terms and conditions of this Agreement. 
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3.3 It is understood and agreed that temporary employees, as defined in Article 2.5 of 
this Agreement, shall lose al l  rights and benefits under thir Agreement at the end 
of their term of employment. The Company shall nor use any system of 
continuous hiring of temporary or casual employees to avoid the hiring of 
employees on a regular full-time or regular part-time bask 

It i5 agreed that part-time employees as defined in Article 2.3 herein are covered 
by the terms and conditions of this Agreement on a pro-rated basis except ar may 
be limited by a provision of this Agreemenl or by a Group Insurance Policy. 

3.4 

ARTJCLE 4 - MANAGEMENT FUNCTIONS 

4.1 The Union acknowledges and agrees that it is the exclusive right of the Company 
to manage and direct the services and enterprises in which i t  i s  from time to time 
engaged. Without limiting the generality of the foregoing, Company management 
functions shall include: 

a) The right to mdintain order, discipline and efficiency and in connection 
therewith, to make, alter, and enforce from lime to time rules, regdatlons, 
policies and practices to be observed by employees; the right to suspend or 
discharge employees for cause, provided that a claim for unjust discipline, 
suspension or discharge may be the subject matter of a grievance and dealt 
with as hereinafter provided. 

The right to determine location of operations, their expansion or 
curtailment, the direction of the working forces, schedules of operations, 
shifts, methods, processes, the right to u5e improved methods, machinery 
and equipment, the right to decide the number of employees needed 
the Company at any time, the number of hours and days to be worked, 
starting and quitting times, the determination of financial policles including 
general accounting procedures, and community and citizen relations are 
exclusively the function and responsibility of the Company. 

b) 

4.2 The Employer retains all manapmen1 rights not limited or abridged by a specific 
proviiion of this Agreement. 

In exerclslng its management rights the Company shall not violate any of the 
specific provisions of this Agreement. 

4.3 
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ARTICLE S - PROBATIONARY EMPLOYEES 

5.1 New full-time employees, other than Office and Sales employees, shall be 
probationary employees until they have completed 60 (sixty) worklng days from 
the commencement of thelr employment with the Company, Office and Sales 
employees $hall be probationary employees until they have completed 120 (one 
hundred and twenty) worklng days from the commencement of their employment 
wlth the Company. 

New employees, other than full-time employees, shall be probationary ernployws 
far the equivalent number of hours worked from the commencement of their 
employment with the Company. 

Time lost by new full-time probationaty employees for any ream shall be 
discounted from thelr probationary period. 

The Company may release a probationary employee at any time during the 
probationary perlod, or any extension thereof, and such release shall be deemed 
to be for lust and sufficient cause. 

5.2 

5.3 

5.4 

ARrICLE 6 - UNION RIGHTS 

6.1 The Company agrees that as a condition of employment, membership dues or 
sums In lieu will be deducted from the wages earned by employees, including 
new employees, for whom the Unlon has bargaining authority. 

Membership dues or sums In lieu, as required under the Union Constitution, SO 
deducted from salaries shall be paid to the General Secretary of the Union within 
15 (Illteen) calendar days following the comple!ion of the lasl payroll period in 
the calendar month, remittance IO be supported by information wlth respect to 
each indlvidual employee including the period covered by the remittance for the 

6.2 

employee. 

6.3 The Company shall furnish the General Secretary of the Unlon with a monthly l is t  
d employees hired and terminated and the effective date of each. 
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ARTICLE 7 - UNION ACCESS TO PREMISES 

7.1 The Representatiuels) of the Union shall in the course of hlsher duties have 
access to the Company premises provided that hdshe has received the prior 
permission of the Company. Any business between the Representative and an 
employee shall be conducted during normal breaks 50 a5 no1 to interfere with 
normal operations of the Company. 

ARTICLE 8 - BULLETIN BOARD 

8.1 The Company agrees to provide in each of i ts  locatlonr covered by this 
Agreement, a bulletin board, in a convenient location, for the use of the Union. 
The purpose of the bulletin board shall be far the posting 01 notices relating to 
union meetings, union elections, union officers, and staff social and recreational 
events. 

ARTICLE 9 LEAVE FOR UNION ACTIVITIES 

9. I The Company will grant a leave of absence without pay for not more than one (1) 
employee at any one time, not to exceed five (5) working days, to teprerent 
employees at labour conventions and annual and semi-annual meetlngs of the 
Union's representative bodies. The total aggregate leave granted under hi5 section 
shall not exceed 10 (ten) days in any calendar year. In order to be considered, 
requests for such leave shall be made in writing at least 10 (ten) working days in 
advance. 

The Company will grant leave of absence without pay to WO (2) employees to 
dttend collective bargaining meetings between the Company and the Union. 

Seniority and benefits will accumulate during $aid Unlon leave In 9.1 and 9.2 
above. 

9.2 

9.3 

ARTICLE IO WORKERS' COMPENSATION 

10.1 In the even1 an employee Boes on Workers' Compensation and beneflrs are not 
received by the next regular pay day, at the employee's request the Company 
agrees to provide the employee a one-time advance until said employee recelves 
hisher first Workers' Compensation benefits. The employee agrees lo pursue and 
process hisher claim as expeditiously as possible and to reimburse the Company 
for any monies advanced in total on receipt of hislher lint benefit payment. 



AIZTlClE 11 9 NO STRIKES - NO LOCKOUTS 

1 l . t  The Unlon agrees that during the life of this Agreement there will be no strike, 
slow down, ~ltidy S~JS~ORS, overthe bans or any withdrawal of normally provided 
wwlces, and the Employer agrees that during the life of this Agreement there will 
be no lockouts. 

ARTICLL 12 GRIZVANCE PROCEDURE 

12.1 

12.2 

12.3 

12.4 

12.5 

12.6 

It Is mutually agreed that it Is the spirit and intent of this Agreement to process 
and adjust (where appropriate) or quickly as possible, grievances arising from ihe 
application, admlnlslration, interpretation or alleged vlolation of this Agreemenl. 

The Company and the Union agree that i? i s  most desirable to resolve 
rnlwndmtandings and disputes through discussions between employees and their 
urpenrlsw. 80th the Company and tho Union shall encourage employees to 
discuss their complaints with their wpervisots so as to resotve dlfferences quickly 
and dlrectly without having to resort to the following procedure. 

"Crlevaoce" means an alleged difference over Ae application, administration, 
lnterpfetation o r  alleged violation of  his Agreement. Where a grievance is a 
matter of general application, rdminlitration or interpretation of this Agreement, 
or where a 8rOUp of employees have a grievance, the Executive of the local 
Bargaining Unit may file a grievance at Step 2 within 15 (Illteen) days of the date 
on whkh the firlevance becomes apparent or ought to have become apparent to 
the employees concerned. 

Formal grfevances shall be raised within 15 (Illteen) days of the date on which the 
grievance becomes apparent or ought to have become apparent to the employee 
concerned. Grievances rhall be in writing on the approved grievance form and 
shall be dealt with In the foilowing manner wilhoul stoppage of work. 

Al l  grievances shall set out the matter complained of, the speciflc pmvisions of 
the Agreement allegedly violated, the remedy rousht, and must be slgned by the 
grievor, It  shall not be sufficient to allege a violation of the Agreement as a whole. 

The procedure for processing grievances shall be as follow: 

SLaeL; 
The employee shall submit his written grievance to the immediate out.of-scope 
supsrvlwr. The Immediate out-of.scope superviwr or hislhar designee shall give 
hlslhar reply within five (5) days of receipt of the grlevance. 
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If the reply of the immediate outsf-scope supervisor or hirlher designee does not 
resolve the grievance, the written grievance shall be submitted to the General 
Managef, feedmill Division, or hishet designee within five (5) days of the gluing 
of the reply at Step I .  The General klanager, Feedmill Division or hidher 
designee shall give h i h e r  reply within 10 (ten) days after tho receipt of the 
grievance. 

in the event the Company’s reply at Step 2 does not resolve the grievance, the 
grievance may, within 10 (ten) days following the giving of the reply at Step 2 but 
not thereafter, be referred to arbitration as set out in Article 13 of this Agreement. 

12.7 A grievance concerning the dixharge of an employee shall be inltlated at Step 2 
of the grievance procedure by a written grievance being submitted to the General 
ManaBer, Feedmill Division or hisher delegated representative wlthin flw IS) 
day4 of the dismissal. Thereafter, the time llmlts se1 forth in the grievance 
pracedure outlined above shall be followed. 

12.8 Al l  time limits and procedures found in the grievance procedure and arbitration 
procedure are mandatory and not merely directory. Such time limits and 
procedures may only be extended by mutual agreement o i  the parties in writing 
provided that the requests for extension are made prior to the expiry of the time 
limitation. The limits are exclusive of Saturdays, Sundays, and statutory holidays. 

12.9 No Shop Steward shall leave hisher work without the permission of htsher 
supervisor. Shop Stewards may only investigate grievances during wheduled 
breaks or after hours. 

12.10 Employees who have been duly elected to appropriate positions with the Union 
shell suffer no 105s of straight time pay while attending grievance meetings with 
the Company. 

Union with copies of disciplinary and/or appraisal documents which have been 
sewed on the employee which the Company intends to UU) in regard to the 
specific grievance. 

Step5 in the grievance procedure. 

12.1 1 In the event of a grievance the Company agrees, upon requert, to provide the 

12.1 2 Employees may have benefit of representation by Union officials at any d the 
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ARTICLE 13 * ARBITRATION PROCEDURE 

13.1 A party referring a grievance to arbitration shall give notice of referral to 
arbitratlon by rcglstered mail within the time Iimlt set forth in Article 12 of this 
Agmment. The notice shall also contain the name and address of the referring 
party's nominee to the Board and $hall contain a copy of the grievance. 

13.2 Wilhin w e n  (7) days of receipt of the notlce referr@d to In 13.1 herein, the other 
party shall reply by registered mail informing the party referring the Rrievance to 
arbitration of the name and address of its nomioee to a Board of Arbitration. 

13.3 The patlies shall agree upon the selection and appointment of a Chairperson for 
the Board of Arbitration within 10 [ton) days from the appointment of the second 
of the nomiiiees to the Board. 

13.4 I f  agreement cannot be reached within 10 (ten) days on the selection and 
appolntinent of a Chairperson for the Board of Arbitratlon, then the two partles 
shall jointly request the Minister of Labour for Canada to appoint a qualified 
penon to act as Chairperson. 

13.5 The Board of Arbitration shall Jil to the grievance within 30 (thirty) days after tho 
appointment of the last of i ts  members and shall render a decision wllhin 30 
(thirty) days after the conclusion of Its hearings. 

13.6 A declston of the Board of Arbitration shall be final and binding upon the parties. 
The hard my not, by its decision, modify, waive, abridge, or alter or extend any 
of the terms of the Agreement, render a decision which Is Inconsistent with the 
lerms of this Agreement, nor deal wlth any matter not covered by thk A8reernenta 

13.7 Each party shall pay the fees and expenses of i t5  nominee to a Board of 
Arbitration. Each party shall pay one-half (50 per cent) of the fees and expensee, of 
the Chalrpersbn of the Board of Arbitration. 

13.8 Nothing herein shall prevent the parties from afireeing to a single arbitrator. If Ihe 
parties sa agree, the provlrlons of this Article 13  shall apply, mutatis mutandis, to 
b e  single arbitrator, 

ARTICLE t4 - DISCHARCC, DISCIPLINE AND TERMINATION 

14.1 The discharge or discipline of any employee shall only be for just and sufflcient 
cause. An employee discharged for other than just and sufficient cause shall be 
entitled to notice or pay in lieu thereof a5 provlded in Article 18.4 of Ihis 
Agreement. 
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14.2 Where an employee i s  to be given a written reprimand, be suspended or 
discharged heishe shall be entitled to have a designated representative of the 
Union attend the meeting. 

ARTICLE 15 - DISCHARGE AN0 TEUMtNATION OF EMPLOYMENT 

15.1 The Company shall have the right to discharge, without notice, an employee upon 
any of the following grounds arid such discharge shall be deemed to be for just 
and sufficient cause and except io the extent as provided In Article 15.2, the 
discharge shall not be subject to grievance andlor arbitration. 

Premeditated theft; 

Sabotage, gross negligence or wilful destruction of Company property; 

Consuming alcohol or non-prexrlption (illegal) drug while on duty; 

Intentional falsification of any Company records or documents; 

Reporting for work where hidher ability to perform hisher job satisfactorily 
is affected as a result of the use of alcohol or non-prescription lillepl) 
drugs; 

Unauthorized disclosure of confidenlial information regarding the affalrs of 
the Company or any of its clients or polenrial clients; 

Breaching the Company's right of exclurlvity to material and/or Information 
obtained while in rhe employ of the Company: 

Misappropriation of funds, embezzlement or any other fraudulent act. 

15.2 An employee who is discharged upon any of the foregoing grounds shall have the 
right to grieve only for the purpose of determining whether or not the breach 
occurred. It is further underitood that the provisions of this Article are not 
restrictive of the Company's rights to discharge an employee lor other reawni 
which constitute just cause. 
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ARTICLE 16 SENIORITY 

16.1 k l o r l t y  shall be defined as the length of conllnuous k lk ime employment from 
the date of hire by the Company, including any full.!lme employment with the 
Company not wllhln the scope of this Agreement, Seniority for employees shall 
accumulate, 
worked. 

162 Senlori$ shall not be established until the probationary period as set forth In 
Article 5 has boon served but shall then count from the dale of la# hire. 

16.3 Seniority will accumulate during any paid leave of absence. Seniorlly will not 
accumulate during any unpaid leave of absence, except as p r w i d d  in this 
Agreement. Senlorly shall not accumulate during layoff. 

16.4 Seniority rlghts of an employee shall cease and hehhe shall be deemed 
terminated fur any of the followins reasons: 

a) 

b) 

provided below, on the basis ol straight tlme hours actually 

Leaves of hidher own accord or is retired; 

Is discharged and the discharge i s  not reversed through the grievance 
andlor arbltration procedure; 

Where hekhe has not been actlveiy at work for a period in excesg of the 
appllcable period set forth in Afticle 19.1; 

Fails to return to work upon the terminallon of an authorized leave of 
absence without an excuse acceptable to the Company, or uses a leave of 
absence for purposes other than those lor which the leave of absence was 
granted; 

Fails to return lo work from layoff a5 required by Article 19.2. 

d 

dl 

e) 

16.5 Ssnlorlty lists shall be updated and posted annually. 

ARTICLE 17 - PRoMOllONSlJO8 POSTINCS 

17.1 Where the Company decides to fill a vacant full4me bargaining unlt position on a 
permanent basis, such a vacancy shall be posted a minlmum of five (5) working 
day, prior to filling the position. Employees wlll be required to apply in wrillng 
prior to the axpiry date indlcated on the porting. Employees on an authorized 
leave of absence, vacation or sick leave shall be advised by mall by the Company 
of po~ted vacancie. 
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17.2 The filling of posted vacancies within the bargaining unit shall be b a d  upon 
qualifications established by the Company. The Company shall award the positton 
to the senior applicant who meets the qualifications it has established far the 
position. 

17.3 Where, in the Company's opinion, there is no bargaining unit applicant who 
satisfactorily meets the level of qualifications established for the position, the 
Company may hire from any source. 

17.4 An employee who has successfully bid to a new classification shall be on 
probation in that classiflcation for a period of three (3) months of employment. 
During that probationaty period the employee may be returned by the Company 
to their former classification. 

ARTICLE 18 LAYOFFS 

18.1 A layoff shall be defined as an Employer iniilated reduction in the work force of 
any employeets). When layoffs of employees are to be made, the Company shall 
determine what jobs are to be left vacant or abolished and the number of 
employees to be laid off. 

18.2 When employee5 are to be laid off, such layoffs shall first be determined on the 
basis of seniority amongst those employees assigned IO a classification. Where the 
senior employees in the classifications affected meets the qualifications for the 
remaining positions, the senior employees shall be retained. 

18.3 An employee about to be laid off and who is qualified to perform the work of 
another equal or lower paying clasrification within the bargaining unit may 
exercise h iher  seniority to claim a position in such other classiflcatlon. Where 
the employee has the qualifications and demonstrated ability to perform the work 
satisfactorily, the senior employee may exercise hisker seniority. in such event, 
the employee with the least seniority in the classification affected shall & the 
employee who is displaced. If a position in the employee's former claolfication 
becomes available, the employee wit1 then return to hiher former classlficatian. 

18.4 In the event of a layoff, employees will receive notice as follows: 

at An employee who has successfully completed his probationary perrod and 
any extension thereof, but has been employed for less than 10 (ten) 
consecutive years, wit1 receive two 12) weeks' written notke, or pay In lieu 
thereof. 



b) An employee who has been employed for 10 (ten) or more consecutive 
years, will receive three (3) weeks' written notice, or pay in lieu thereof. 

ARTICLE 19 - RETENTION OF SENIORITY AND RECALL FROM LAYOFF 

19.1 Employees will retaln seniority and have recall rights as follows: 

a) Employees with less than one (1) year seniority and who have successfully 
completed their probationary period and any extension thereof wlll retain 
seniority rights for three (3) months. 

Employees with mate than one (1) year and less than five (5) years will 
retain seniority rights for six (6) monihs. 

Employees with more than five 15) years wlll retain seniorlly rights lor 12 
(twelve) months. 

b) 

d 

19.2 When the Employer recalls an employee who has been laid off, it shall notify 
such employee by registered letter addressed to the employee's last known 
address. The employee concerned must notify the Employer within seven (7) days 
of the maillng of such a letter, stating hiher acceptance or refusal of the 
employment offered. 

employee on the recall list, employees shall be reengaged in the clssslftcatlon to 
which they were assigned at !he time of their layoff in order of seniority, provided 
the employee ir sti l l  qualified to satisfactorily perform the work. 

19.3 When permanent vacancies occur In a classification previously held by an 

ARTICLE 10 - SICK l M V L  

20.1 When taken ill and unable to report for work, the employee shall notify hisher 
department head at the earliest possible opportunlty. The employee hal l  offer 
proof satMactory to the Company of hls/her illness, If requested to do 50 by the 
Company. 

20.2 The Company may require an employee to undergo a medical examinallon by a 
medical doctor of Its choice and at its expense. Thls may be required when it is  
necessary to determine the cause of absenteeism or establish the state of health of 
a particular employee, or as a safeguard for other members of the staff. At the 
time of the examinatlon, the employee will be advised whether hdshe is well 
enough to return to work. if the employee so requests in wrlting, the results of an 
examination will be conveyed to the employee's personal physician. 
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20.3 Each full-time employee with twelve months or more of seniority shall be credited 
with one-third ('A) days of slck leave credit for each full month of service to a 
maximum accumulation of &?#$@*j& credit at any time. Each day of sick leave 
credit shall be paid, as provided in 20.4 below, at the rate of 60 per cent (sixty 
per cent) of their straight time rate of pay for normal hours the employee would 
have worked. 

20.4 The Employer agrees to pay full-time employees 60 per cent (sixty per cent) of 
their straight time rate of pay for normal hours the employee would have worked 
for time absent due to noncompensable illness or disability as provlded below. 
Such payments shall commence on the second (2nd) day of absence from work 
due to such illness or disability. Such payments shall be made out of accumulated 
sick leave credits and shall not exceed the amount accumulated to the credit of 
the employee concerned. 

ARTICLE Z f  - EMPLOVEE BENEFITS 

2 1.1 The parties recognize that prior to the coming into force of this Agreement, 
certain group benefit plans existed which are not provlded for in thls Agreement. 
I t  is recognized that the Employer may change these plans as necessary from time 
to time. The Employer will give tha Union not less than 30 (thirty) days' notice of 
such changes and will accept input and submissions from the Union during that 
notice period. 

21.2 Renefits available to employees and eligibility for coverage shall be as set forth in 
the respective contracts between the Company and the carrier. 

21.3 The Company will provide the Union with copies of all benefit plan contracts and 
any revisions thereto. 

ARTICLE 22 .I N A V E  OF ABSENCE 

22.1 Employees shall be entitled to maternity, paternity and adoption leave as provided 
by Part I11 of the Canada Labour Code. 

22.2 If circumstances permit, the Company may grant leave of absence with or without 
pay lor a justifiable reason. Any leave of absence shall be applled for in writing 
and shall speclfy the reawn for requesting the leave. An employee shall not take 
employment elsewhere during the period of leave of absence unless such leave is 
governed by other provisions of this Collective Agreement. 



22.3 

22.4 

22.5 

An employee who ha5 successfully canipleted hi5 probationary period will be 
granted leave without loss of regular pay for up to three (31 consecutive calendar 
days following the death of a member of h iher  immediate family. Immediate 
family shall be defined a5 spouse, parent, child, sister, brother, mother-in-law, 
father-in-law, and any relative residing in the employee's household, or with 
whom the employee resides. 

An employee required to sew a5 a Juror in a Court of Law shall be granted a 
leave of absence without pay for the duration of such service. 

in the event of long term disability or illnerr, the time limi~s provided in Article 
19.1 may be extended by a leave of absence without pay provided that there i s  a 
reasonable expectation, supported by medical evidence, that the employee fill be 
fit to return to work within a reasonable amount of time. In such event the 
employee will be given preference for available suitable employment when 
certified as fit to work. 

ARTICLE 23 ORlVERS LICENCES AND INSURANCE 

23.1 All employees who are required to operate vehicles In the performance of their 
dutia shall be required to possess and maintain a valid driving Saskatchewan 
Operator's Licence, with valid endorsements as may be requlred by applicable 
legblotion. Employees shall be responsible for immediately advislng the Employer 
d m y  restrictions placed on their Operator's licence or of the to56 of such 
licence and failure to do so will be deemed just cause for dlrciplinary action. 

23.2 Should the Employer incur a vehicle insurance premium surcharge, due to the 
driving record of an employee who Is required to operate a Company vehicle, 
Juch additional cost shall be recovered from the employee by payroll deduction 
or, at the Employer's optlon, the employee may be either suspended without pay 
until hdshe can be covered at standard rater or assigned to duties which do not 
require driving Company vehicles. 

ARTICLE 24 - GENERAL HOtlDAYS 

24.1 The followin8 shall be recognized a5 holidays: 

.New Year's Day .Good Friday pius any day duly 
Wlctoria Day Canada Day legislated as a paid holiday 
Nabour Day #Thanksgiving Day by the Government of 
.Remembrance Day ~Chrirtmas Oay Canada. 
-6oxlng Ddy 
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I t  is understood and agreed by the patila ihal Saskalchewan Day shall be 
subttituted for floxlng Oay and demed IO be a general holtday. The Company 
shall normally schedule Boxin8 Day as a day off without pay for employees. 

24.2 Employees shall be paid for such holidays In accordance with l e  provisions d 
Part 111 of the Canada labour Code. 

24.3 €mpioyeer required to work on the above holidays shall be paid at one and one 
half (1%) times the employee's basic hourly wage rate for all such hours worked 
in addition lo thelr holiday pay enlltlement as provided above. Norwithsinnding 
the above, time worked on Boxing Day shall he at regular stralghl time rates of 
pay unless the employee otherwise qualifies for ovenime pay. 

ARTICLE 25 ANNUAL VACATION 

25.1 Employees shall receive an annual vacation in accordance wlth their contlnuoui 
length of service with the Employer as follow: 

Le95 ihrn one (1)  year . one and onequarter ( I  y1) working days for each 
full month of service; 
After one (1) year - fifteen (1.5) worklng days; 

* After ten (10) years - hvenly (20) working days; . AHW Wmty (16) y&s 6 cw@~fIy&j2s,i##'w~ 
25.2 Vacation pay shall be calculated on the basis of 1/52 of gross annual earnlngs in 

the vacation year in which the vacation entitlement was earned for each weak of 
vacation. 

25.3 The Company reserves the riihl to limit the number of employees permitted to he 
absent on vacation at any one lime. Where there is a conk1  in the choice of 
vacation. requested preference shall be given to the employee wlth the m t  
seniority. 

ARTICLE 26 - SWERANCE ALLOWANCE 

26.1 When a classification covered by this Agreement is pwmanenlly dlscontinued, 
then l e  displaced employee shall be entitled lo transfer to another posillon In 
accordance with the provisions of this Agreemenl. 
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26.2 When the Employer Is unable to provlde other employment within the bargaining 
unit to a displaced employee referred to above, that employee shall be entitled to 
severance pay in the amount of two (2) weeks of pay for the flrst full year and two 
and one-half (2%) days of pay for each succeeding full year of contlnuous 
employment to a maximum of thirteen weeks of pay. 

ARTICLE 27 - HOURS OF WORK AND OVERTIME 

27.1 For drivers, plant and office employees the standard hours of work are eight (8) 
hours in a day and 40 (forty) hours in a week. %des personnel shall work 
undeflned hours of work approximating 40 (forty) hours per weak. 

27.2 All authorized hours worked in exces of the hours set forth in Article 27.1 shall 
be paid at one and onehalf (16) times the employee’s basic hourly wage rate. 
Notwithstanding the above, the payment of commissions IO sales personnel shall 
be deemed to be compensation in full for any over(ime worked. 

27.3 All overtime, In order to qualify for overtime compensation, must be authorized 
or approved in advance by the employee’s Oepartment Manager. 

27.4 ?he parties recwize there are business and other operating requirements which 
necessitate overtime work being performed. It is therefore understood that the 
Company may require overtime work in cases of emergency or to meet the needs 
of customers. The Company, however, will not require employees to work an 
excessive amount of overtime. 

27.5 An employee shall receive a 15 (fifteen1 minute rest period during eath half of a 
full eight (8) hour working day. 

ARTICLE 28 HEALTH AND SAFETY 

28.1 It i5 understood that health and safety are of mutual interest and concern to the 
Company, the Union and the employees, Therefore, i t  is agreed that they will 
comply with the provisions of Part II of the Canada labour Code. 

28.2 An Occupational Health and Safety Committee shall be mainlained and al l  
cancerns related to occupational health and safety shall be referred to that 
Committee for consideration and appropriate action. 
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ARTICLE 29 - WAGE SCHEDULE AND WAGE PROVISIONS 

29.1 The Employer agrees to pay ail employees covered by this Agreement not le$$ 
lhan the Schedule of Wages as set OUI in Schedule “A“ attached and made part of 
thls Agreement. 

29.2 The Union acknowledges the need for the flexibility of job clani(ications 
requiring employees to perform services outside of their job classification in order 
to ensure the efficient operations and a high level of service to customers. 

29.3 The wager lor new classifications, within the scope of rhis agreement, shall be the 
subject of negotiations between the Company and the Union. Where a@?ement 
cannot be reached within five (5) days of the commencement of such 
negotiations, the position may be advertised at the lesser of the two rates 
proposed by the parties and may be filled on this basis. The actual rate for the 
classification shall remain the subject of continued negotiations. 

29.4 When an employee is required by the Company to perform wbstantlally all of the 
duties of a higher classification for a period of eight (6) consemlive hours or more 
on an acting basis, helshe shall be paid temporary performance of higher duty 
pay, a5 If helshe has been promoted to the higher cla5sificalion for the period for 
which hekhe acts. 

When an haope employee h& bad& &~imcrd y h g m w h h t  (1, @WW ~ 

substanllly ~ l f  the dutieJ afan ouwfJtape eihplayed for a perlddf # 81 
conrecuthre houn or mr&, the C o w n y  will 
per cent (ten per ceng dwr the mgulrr rate d pay that Wshe wocroetd @mn 
earn. 

29.5 An employee who reports for work on his/her xheduled shift shall be paid for the 
time actualty worked, or a minimum of three (3) hours pay at straight time, 
whichever i s  the greater. 

29.6 A minimum of two (21 hours pay at overlime rates will be paid to an employee 
who is called back for work after the employee has finished hidher regularly 
scheduled working hours. fhls provirion shall not apply to ccheduleti ovortirne or 
checks, or to any hourr worked consecutively with scheduled regular hours 

29.7 An employee who i s  promoted to a new clasrificalion shalt have hisher rate of 
pay set at he first step in hidher new pay range which provides an increase to 
hisher current rate of pay. Thereafter, helshe shall receive pay Increases as 
provided for that classification in the Schedule of Wages. 

Wit emplbw d pPk#%&f TO 



ARTICLE 30 - TECHNOLOGICAL CHANCE 

30.1 The provisions of thlr Article 30 are intended to asslst employees affected by a 
technologtcal change as herein defined to adjust to the effect, of such change. 

30.2 Sections 52, 54 and 55 of the Canada labour Code do not apply to the Company 
and the Union or to any person or permnr covered by the certification and/or the 
scope of this Agreement. 

30.3 In this 5eCliort, "technological change" means: 

a) The Introductlon by the Company into its work, undertaking or business of 
equlpment or material of a different nature or kind than that previously 
utilized by it in the operation of the work, underlaking or business; and, 

A change In the manner in which the Company carries on the work, 
undertakins or business that is directly related to the intmduction of that 
equipment or material. 

b) 

30.4 The procedure for dealing with technological change that is likely to affect the 
terms, condltlons, and tenure of employment of a significant number of 
employees is as follows: 

30.4.1 The Company wlll notlfy the Union of such a technological change 
at least 120 (one hundred and twenty) days prior to the date on 
which such change is to be effected. Such notice shall be in writing 
and shall state: 

a) 

b) 

the nature of the technological change; 

the date upon which the Company proposer to effect the 
technological change; 

the approximate number and ~ype of employees llkely to be 
affected by the technological change; 

the effect that the technological change i5 likely to have on 
the terms and conditions or security of employment of the 
employees affected. 

c) 

d) 



e) the name of each employee likely to be affected. Upon 
receipt of such notice by the Unlon, the parties shall arrange 
a meeting within three (3) weeks for the purpoie of 
conductins( discussions relatlng to the lechnological change. 
This tlme perlod may be extendcd by mutual agrement. 

An employee who is dlsplaced through technologlcal chanp may: 

a) seek to invoke any seniority job rights hdshe holds punuant 
to the Collective Agreement; or, 

avail himselfherself of any training program offered by the 
Company which provides retraining for employees U) 

affected; or, 

accept severance pay as hereinafter provided. 

30.4.2 

b) 

c) 

30.5 Where an employee has been displaced through technological change and where 
there ir a reasonable expectation that the employee would be able to perform 
satisfactorily in another bb after a reasonable training period, the Company will 
provide reasonable retraining. 

30.6 Severance pay as contemplated by this Article shall be as provided in Article 26 - 
Severance Pay. The above severance payment shelf be deemed to include any 
severance payment required pursuant to any ~tatute. Acceptance of ieverance pay 
will be classed a5 a termination of the employee's seniority and employment 
righ~s. 
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ARTICLE 31 - DURATION OF ACRELMWT 

& c e ~ : l & @ ~ ,  afld shall remain in force 
E i Z G w e d  automatically from year to year 

notifies the other by registered mail, not more than. 
90 (nlnaty) days and not less than 30 (thiityl days prtor to the date oi expiry, or 
subsequent anniversary of such dare of its intention to renew or rwise this 
Agreement. In the event such notice IS given, the Agreement shall continue in lull 
force until a new Agreement i s  concluded or untll the requirements of the Canada 
labour Code relating to a strlke or lockout have been met, whichever occurs first. 

Signed at Bruno, Saskatchewan, this 8th day of May, 1998. 

Signed on behalf of the Company: Signed on behalf of the Union: 

Dennis Blllo 
Guy Pulvermacher 

Larry Sorokorkl 
Doug Krentz 
Walter Eberle 
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Schedule “A” 

Schedule of Wages 

Effective December I ,  1997 

AFTER AFTER AFTER 
CLASSIFICATION START 3 MONTHS 12 MONTHS 24 MONrHS 

(OR EQUIVALZNT HOURS WORKED) 

Senior Operalor 11.96 12.74 13S2 

Operator 9.36 10.14 10.92 11.70 

General tabour 8.32 8.84 9.36 9.88 

Truck Driver, 11.18 11.96 12.74 13.52 
Maintenance. 
Front Oesk Clerk 

Mill Secretary 8.58 9.10 9.62 10.14 

Office Clerk ?.BO 8.32 8.84 9.36 

Salapelson 
Policy. 

11919 per month plus commissions as per current Company 

Plant Foreman 

Kim Oust 

Senior Operator plus Z 1 . N  p c r  hour. 

Ellaclive April 1, 1998, 116.64 per hour. 

If the commission structure for the Salesperson is changed by the Company, the resulti% 
patential to earn commi~sions will not be le55 than under the current policy. 
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Schedule "A" 

Schedule of Wages 

Effective Detember I, 1998 

AFTER AFTER AFTER 
CUSSIFICATION START 3 MONTHS 12 MONTHS 24 MONTHS 

(OR EQUIVALENT HOURS WORKLO) 

Senior Operatar 12.20 13.00 13.79 

Opmalor 9.55 10.34 11.14 

General Labour 8.49 9.02 9.55 

truck Driver, 1 1.40 12.20 13.00 
Maintenance, 
Fmnt Desk Clerk 

Mill %nIaty 8.75 9.28 9.81 

mce Clerk 7.96 8.49 9.02 

11.93 

10.08 

13.79 

10.34 

9.55 

Salesperson 
Polky. 

$1957 per month plus commissions as per current Company 

Plan1 Foreman 

Kim Ou5t S16.97 per hour. 

Senior Operator plus $1 .0  per hour. 

If  the commisdon structure for the Salesperson is changed by the Company, the resulting 
potential to earn commissions will not be less than under  he current policy. 
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Schedule "A" 

Schedule of Wages 

AFTER AFTER AFTER 
CLASSIFICATION S7ARl 3 MONTHS 11 MONTHS 24 MONTHS 

(08 EQUIVALENT HOURS WORKED) 

Senior Operalor 12.44 13.26 14.07 

Operator 9.74 10.55 11.37 12.17 

CennraI Labour 8.66 9.20 9.74 lO.18 

Truck Orlmr, 11.63 12.44 13.26 14.01 
Maintenance, 
Front Desk Cletk 

Mlll Secretary 8.93 9.47 10.01 10.55 

Office Clerk 8.12 8.66 9.20 9.74 

Salcrper~n 
Policy. 

f1996 par month plus cwnmirrlom a5 per curcent Company 

Plant Foreman 

Kim D~nl 317.31 per hour. 

Senlor operalor plus I 1.00 per hour. 

If thc cnrnmisiion itruclure for tho Salerprron is changed by the Company, the resulting 
potential to earn commissions will not be less than under the current policy. 
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26 

a, 1998 

Policy IMUM Agreed to Between the Parties: 

Pay Chequea - 
Employees' pay chcqucs will be issued the first day of each month with the cut-olF 
k ing  three (3) working days prior to the end of the month. 

Meal ExpensclOvertime - 
When a Hillcrwt mill production or maintenance employee is required due to 
unaheddcd overtime to atay at work mora thtm two h o w  past the normal end of shill 
without the opportunity to bring lunch or BO home for n meal, the Company will 
provide a meal at its expanse. 

Loading TwckdWelghts - 
When a Hillcrest truck is loaded nt our mill. load weights and liabilily shall be the 
responaibilily of tho Company. For further clarity, the Company will pay fines 
assooiated with overload limits for any feed loaded at its facility and in ita trucks. 
Driven will remain responsible for insuring loads picked up clsewhere (e.g. Grain) are 
reasonably c l w  to expected weishts. While common errors in weibht e8limation will 
be covered by h e  Company, fines due to grossly negligent grain Ionding will not be 
paid out under this provision. 

24 


