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COLLECTIVE AGREEMENT BETWEEN THE "IAGARA 
CATHOLIC DISTRICT SCHOOL BOARD AND THE ONTARIO 
ENGLISH CATHOLIC TEACHERS' ASSOCIATION (NIAGARA 
SECONDARY BARGAINING UNIT) FOR THE PERIOD 
SEPTEMBER 1,2000 TO AUGUST 31,2002. 
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GENERAL PROVISIONS - 
The Nlagara Cathohc M c t  School Board (the "Board") 
recogtuzes the Ontano E@sh C&ohc Teachers' Assocmon (the 
"Assoa&on") as the sole and exclusive bargarrung agent 
authorized to negohate and represent all Secondary Teachers other 
than Occasional Teachers, as defined tn Part X 1 of the Fducahon 
Acf employed tn the Niagara M o h c  I)lstnct School Board 

The terms of t h ~ ~  cdechve agreement shall apply to all Teachers 
employed m the SecOndSuy panel by the Board Any excepl~ons 
must be mutually agreed upon by the Assoaahon and the Board 

TERMS OF AGREEMENT 
n a n d R e n 4  

Tlus collective agreement become effective on September 1,2000 
and will remain in effect untd August 3 1,2002, and 60m year to 
year therea&r unless notice is given by either party on or before 
April 1 in the year of expjl. 

This Collective Agreement is binding in all its clauses on all 
Teachers employed in the secon& panel of the Board. ?he 
Association and the Board must mutually agree upon any 
exceptions made for individuals. 

w e s m  

The Association will ensure that there are no strikes as long as bus 
Collective Agreement is in force. 

The Board will mure that there are no lockouts as long as this 
Collective Agreement is in force. 

For the purpose of h s  article, "strike" and "lockout" has the same 
meaning as d e r  the Labour Relahom Act as interpreted by the 
Ontario Labour Relations Board. 

1 
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MANAGEMENT RIGHTS 
The Board reserves unto itself, fuuy and exclusively, all 
management rights and prerogatives conferred on it by statute, 
regulation or otherwise, save and except to the extent expressly 
modified, curtailed or hited by any provision of tlus collective 
agreement. 

The provisions of lis Collechve Agreement shall not be constlued 
as to prejudiciayl affect the rights and privileges with respect to the 
employment of Teachers enjoyed by Roman Catholic Separate 
School Boards under Section 93 of the Constitution Act. 

JUST CAUSE 
No Teacher shall be dISciphed, demoted or drscharged except for 
Justcause 

In the event that the Board termrnates a Teacher for Just Cause, the 
Board shall prowde the Teacher ~ U u n  thu& (30) worlang days, 
wntten nohce of such ternunahon Such nobce shall state the 
reason@) for ternunahon 

Before any dISaphmy &on IS taken by the Board for 
d e n o r n o d  cause, an appropnate ecclesiashcal authonty 
recommended by the B ~ h p  of the hocese of St Cathannes shall 
d e t e m e  the v&d@ of the specific denommahod cause 
Dwphe ,  demobon or &charge for denommahod cause shall 
be just cause An appropnate ecclesmt~cal authonty 
recommended by the B&op of the hocese of St Cathannes shall 
d e t e m e  whether there has been denommihod cause Although 
the factual ~ u e s  may be subject to arbitral rewew, an arbitrator 
shall not have junsdlchon to alter, amend, or mod@ a &charge, 
b a p h e ,  or demohon for denommihod cause 

PROBATIONARY PERIOD 
AU teachem in the Local Teacher Bargaming Unit (LTEIU) m the 
employ of the Niagara Catholic Dishict School Board, on January 
1,1998 are deemed to be permanent employees. 

AU Teachers newly hired to the Board shall serve a probationary 
periodoften(1O)teadungmonths. 

.2 In extraordmary circumstances, the probationary period of a 
2 
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Teacher may be extended for an additional period of up to ten (1 0) 
teaching months on witten notification by the Board to the 
Teacher. The Board shall discuss the reasons for and the len& of 
the extension with the President of the LTEW prior to the 
notification to the Teacher. 

Where a Teacher has been absent kom duty for a period of twenty 
(20) consecutive days or more, the probationary period shall be 
extended by the equivalent len& of time of the absence, such that 
the entire probationary period does not exceed ten (10) teaclung 
months. 

PROVISION OF COLLECTIVE AGREEMENT 
Each Teacher shall recave one (1) s~gned copy of the CoUechve 
Agreement The cost of pnnhng and h b u h o n  shall be jomdy 
shared by the Board and the Secondary Umt of 0 E C T A The 
Board agrees to tender the pnnbng of the collectwe agreement u1 
consultahon wth the LTBU of the Niagara Cathohc mct School 
Board 

GRIEVANCE PROCEDURES 
Qema! 

A gnevance under the agreement shall be defined as any Merence 
or dspute wtuch relates to the nterpretahotl apphcahon andor 
admmstrahon of dus Collechve Agreement 

Pnor to submion of a gnevance, there shall be an attempt to 
resolve the lssue through mformal dscussion A Teacher, the Umc 
or the Board shall ~ISCLISS the Simon wth the Pnnclpal, the 
Supemo~y Otlicer, the Board or the Umt, as appropnate, m an 
attempt to resolve the lssues to mutual sahsfkhon At any tune 
dunng my of the steps of the gnevance process, an attempt may be 
made to resolve the gnevance through n f o d  discussion wth the 
Board and the Associahon 

Three classlficahons of gnevances ex~3 Teacher Gnevance &ch 
IS lodged by one mdvldual Teacher, Umt Gnevance whch IS 
lodged by the Assoaahon on behalf of a number or all the 
Teachem, and a Board Gnevance wtuch IS lodged by the Board 
agamst the AssocIahon 

.4 The term "days" when used in this article means calendar days 
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excludmg Saturdays, Sundays, legal holidays and the Christmas and 
Spring Break periods as approved in the Board's School Year 
Calendar. 

In the computation of any time periods contained in this Article the 
first day shall be excluded and the last day included. 

Timelines in this Article are mandatov and not simply directory 
and may be amended only by mutual agreement of the Board and 
the Association on a case by case basis. 

In the event that a grievance has been initiated and has not 
proceeded to the next step in accordance with the timehes in this 
article, then the grievance shall be deemed abandoned. 

"Letter" means a registered letter or a hand-delivered letter or 
codinned FAX. A regstered letter is deemed to be received by a 
party three (3) days after posting. A FAX or hand-delivered letter 
is deemed to be received when Written confirmtion of receipt is 
obtained. 

The Grievance Officer or Association designate shall be present at 
all stages in the gnevance procedure 

-tents of G r i e v m  

The statement of grievance shall: 
(a) iden@ action taken to address the complaint at the 

informal level; 
(b) be in writin& naming the party(ies) involved, 
(c) contain a precise statement of the facts giving rise to the 

grievance; 
(d) indicate the redress sought; and 
(e) be signed by the gnevor and the grievance officer in the 

event of a teacher grievance. 

Unit grievances as defined herein shall commence at Step IJl of the 
Teacher grievance procedure. 

Board 

A Board gnevance shall start at Step Ill of the Teacher grievance 
procedure. 

4 



7:04 Teacher Grievance 

. I  -1 

Failing satisfacton at the informal level within fifteen (1 5),  of no 
resolution, the teacher may submit the grievance to the appropriate 
Superintendent and/or Senior of Administrator of Human 
ReSOlUC6. 

The Superintendent and/or Senior Admirustrat0 r of Human 
Resources may meet with any relevant parties. The 
Superintendent shall give the decision by letter on the matter 
grieved to the Teacher within five (5)  days of receipt of the witten 
gnevance. 

Within three (3) days of the receipt of an unsatisfktory reply or 
failing a reply, then within eight (8) days of submitting the grievance 
at Step I, the Teacher shall lodge the Written gnevance with the 
Director a s h g  for a meeting to discuss the matter. 

The said meeting shall be arranged and held wittun five (5) days of 
the receipt of the letter of grievance. The meeting shall be held at 
the Board Of€ice during regular working hours of the Board. 'Ihe 
Teacher shall be accOmpanied to the meeting by a representative of 
the Association 

The decision of the Director shall be given to the Teacher by letter 
within three (3) days following the meeting and a copy of this 
decision shall be forwarded to the Unit President 

Failing settlement of the gnevance at Step U, the Teacher may 
proceed to Step Ill, wittun three (3) days after receipt of the 
decision of the Director. 

Within three (3) days of receipt of an lnsatisfactory decision, or 
failing a reply, then within eight (8) days of submittug the grievance 
at Step Il, the Teacher shall submit the grievance to the Chauperson 
of the Board spedjmg in detad the facts of the gnevance and 
namingthe parties involved in the grievance. 

AU parties involved, including a representative of the Associaiion 
shall be given the opportunity of discussing the gnevance with a 

5 



Committee of the Whole, within 6 f k n  (15) days of the receipt of 
the grievance by the Charperson. Either party may have legal 
counsel in awndance. Iflegal counsel is to be in attendance either 
party will not@ the other five ( 5 )  days prior to the date of the 
meeting. 

The Board shall no@ the Teacher of its decision by letter with 
three (3) days after the meeting at "ch the grievance was 
discussed 

If the grievance is still not settled, the Association may proceed to 
Step N within ten (IO) days of the receipt of the decision of the 
Committee of the Board. 

Within ten (10) days after receipt of the decision, or failing a reply 
within twenty-six (26) days of submitting the grievance at Step III. 
the Associahon shall no@ the Chauperson of the Board by letter of 
its desire to proceed to arbitration 

Widun five ( 5 )  days after noti6cation by the Association to the 
Board of a decision to proceed to Arbitration, each party will 
appoint a nominee to an Arbitration Board and advise the other 
party in writing of the name of its nominee. The two normnated 
arbitrators shall confer and determine if the grievance can be 
resolved. Failing resolution hq shall appoint a chauperson within 
five (5)  days of their appointment. In the event of default by either 
party in nominating its representalive to the Arbitration Board, the 
other party may app ly  to the Labour Relalions Board who shall 
have the power to effect such appointment 

Each of the parties shall bear the expense of the arbitrator 
nominated by it and the parties shall jointly bear the expense of the 
Chauperson. 

The Arbitrators shall not have the power to alter or change any of 
the provjsions of the collective agreement, or to give any decisions 
inconsistent with the t e r n  and provisions of said agreement andor 
any provincial statutes or regulations. 

ALI parties involved shall exped~te the proceedings of h e  
Arbitration Board. The decision of the majority of the Board shall 
then be final and bindug on all parties. If there is no majority 
decision of the Board, then the decision of the Chauperson shall be 

6 



final and bmdmg 

where the parhes mutually agree. the grievance may be referred to 
MdahodArbitrahon III accordance wth sechon 50 of the Ontano 
Labour Relahm Act 

An Arbitrahon Board shall not consider a gnevance unless it has 
been properly camed through all prevlous steps of the gnevance 
procedure, or unless the party opposmg the gnevance has refused 
to parhcipate m the earher stages of the gnevance procedure 

A h  Step II, any achons taken by mutual consent to exped~te the 
gnevance procedure are encouraged Any steps m these 
procedures exped~ted or by-passed by written collsent between the 
part~es shall be considered to have been camed out 

Exped~ted Arbiirahon, as currently pronded m Sechon 49 of the 
Ontano Labour Relations Act, shall be avdable as provlded for m 
legslahon 

7:05 

800 

8:01 

.I 

.2 

.3 

.4 

.5 

SALARY 

Ontano Cerhficates only are lncluded m the Dehhons 

No mcrements shaU be granted nor expenmce for 
salary purposes to non-cedicate Teachers on Letters of 
Pemussion 

One hundred and eighty (180) days of teadung as an Occasional 
Teacher shall qua@ as one ( I )  year of expenence, or a proporhon 
thereof Eight (8) c rd t  courses III the Day School Conhnumg 
Educahon program shall q e  as one (I)  year of expenence A 
Teacher shall not accumulate more than one (1) year of expenence 
III one (1) school year 

One (1) mcrement represents one (1) year of recogtuzed 
expenence, wluch IS a year of successll teaclung expenmce as a 
Teacher, as approved by the b e d o r  of Educahon or des@ m 
the Human Resources Department 

"QECO" means - ?he Quallficahons Evaluahon Cound of 
Ontan0 

7 
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8:03 

. I  

"Q.E.C.O. Programme 4" means - The Quali6cabions Evaluation 
Council of Ontario Programme 4, dated October 1979 for the 
period September 1,2000 to August 3 1,200 1. 

Commencing September 1, 2001 "QECO' Evaluation Certificate 
shall be a certificate under the Qualifications Evaluation Council of 
Ontario Programme 5,  dated J a n q  2000. There shall be no 
negative adjustment in grid placement as a result of the 
implementation of QECO Program 5 for teachers in the employ of 
the Board. 

AU teaching experience must be documented by the previous 
Board(s) and/or by relevant organiZation(s) with whch the 
experience was gained. 

AU teaching experience must be based on an Ontario Teacher's 
Cettihte or the equivalent thereof 

!!limxm 
AU Teachers under this agreement will be placed on the salary grid 
at a level consistent with the Teacher's qualifications and recogruzed 
years of experience as a Teacher. and subject to the dehtions 
employed in this Collective Agreement. 

A Teacher shall be placed on the grid effeclive the start of each 
school year or on hire at the grid step for whlch the Teacher has 
accumulated experience with all experience rounded to a fdl 
integer. 

Qualification level placement on the salary grid will be deknnined 
by an Evaluation Certificate obtained 60m Q.E.C.O. subject to 
8:01.6 and 8:01.7. 

Persons who hold a Letter of Permission shall be placed at the 
minimum salary in Category A1 and receive no increments. 

in Level 

Salary shall be based on qualificatim and documented experience 
submitted at the time of hmng. It should be understood that any 
subsequent changes affecting cehficabion andor experience must 
be supported by approved documentaiion and such documentation 
must be provided to the Human Resources Department before the 
resultant adjustment in salary is made. 

8 



.2 The onus shall be on the Teacher to secure and produce any 
necessilly documentation i i h n  the timehes set out in arbcle 8:02 
or 8:03. 

.3 If a change in level is to be effective for a 111 school year, the 
Q.E.C.O. Evaluation Certificate must be submitted prior to 
December 15 of the school year. Any resultant adjustment in salary 
shall be made by retroactively placing the Teacher on the salary grid 
according to revised quahtications and recogwed years of 
experience effective the start of the school year. 

If a change in level is to be effective January 1 of a school year, the 
Q.E.C.O. Evaluation Certificate must be submitted prior to March 
3 1 of the same school year. Any resultant adjustment in salary shall 
be made by retroadively placing the Teacher on the salary gnd 
accordmg to revised qualifications and reco& years of 
experience effective Januaty 1 filth experience determined as per 
8:02.2. 

When nohfication of a certilicate anives after the deadlines above. 
any resultant change in level shall be e f f i v e  for the following 
school year. 

.4 

.5 
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8:04 G X i  

, I  EFFECTIVE AUGUST 3 1,2000 

EM. A I  

0 29801 
1 31408 
2 33102 
3 34887 
4 36768 
5 3875 1 
6 40842 
7 43044 
8 45365 
9 47812 
10 50385 
11 5 1 846 
12 53055 

A2 

31438 
33109 
34869 
36722 
38674 
40730 
42894 
45174 
47576 
50103 
52760 
54405 
55451 

.2 EFFECTIVE 1 S ~ E R 2 0 0 0  

EXP. A1 

0 30095 
1 31718 
2 33429 
3 35232 
4 37131 
5 39134 
6 41245 
7 43469 
8 45813 
9 48284 
10 50883 
11 52358 
12 53580 

A2 

3 1749 
33436 
35213 
37085 
39056 
41132 
43318 
45620 
48045 
50598 
53281 
54943 
56000 

A3 

34316 
36 105 
37988 
39970 
42054 
44247 
46554 
48982 
51537 
54225 
57053 
60016 
62215 

A3 

34655 
36462 
38364 
40364 
42469 
44684 
47014 
49466 
52046 
54760 
57616 
60609 
6283 1 

A4 

36778 
38695 
407 13 
42837 
45070 
47422 
49894 
52496 
55234 
581 14 
61145 
64302 
6620 1 

A4 

37141 
39078 
41 115 
43260 
455 15 
47890 
50387 
53014 
55779 
58688 
61749 
64937 
66856 

10 



.3 EFFEcnvE 1 FEBRUARY 2001 

ED. AI 

0 30243 
1 3 1873 
2 33593 
3 35405 
4 37314 
5 39326 
6 4 1447 
7 43682 
8 46038 
9 48521 
10 51132 
11 52615 
12 53843 

A2 

31904 
33600 
35386 
37267 
39247 
41333 
43530 
45844 
48281 
50846 
53542 
55212 
56275 

.4 EFFEcrrVElSEpIEMBER2001 

EXP. AI A2 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

30390 
32029 
33757 
35577 
37496 
39518 
41649 
43895 
46262 
48758 
51381 

32060 
33764 
35558 
37449 
39439 
41535 
43743 
46068 
48516 
51094 
53803 

11 52871 55481 

A3 A4 

34825 37323 
36641 39269 
38552 41317 
40562 43472 
42677 45738 
44903 48125 
47245 50634 
49709 53274 
52301 56053 
55029 58976 
57898 62052 
60906 65255 
63139 67184 

A3 A4 

34995 37505 
36819 39461 
38740 41518 
40760 43684 
42885 45961 
45122 48359 
47475 50881 
49951 53534 
52556 56326 
55297 59264 
58181 62355 
61203 65573 

12 54106 56549 63447 67512 

11 



.5 EFFECTIVE 1 FEBRUARY 2002 

EXP A1 

0 30922 
1 32590 
2 34348 
3 36200 
4 38152 
5 40210 
6 42378 
7 44663 
8 47072 
9 4961 1 
10 52280 
11 53796 
12 55053 

.6 EFFEC~lAPFUI.2002 

EXP. A1 

0 31076 
1 32152 
2 345 1 9 
3 36381 
4 38343 
5 4041 1 
6 42590 
7 44886 
8 47307 
9 49859 
10 52542 
11 54065 
12 55328 

A2 

32621 
34355 
36180 
38104 
40129 
42262 
44509 
46874 
49365 
51988 
54745 
56452 
57539 

A2 

32784 
34527 
36361 
38295 
40330 
42473 
4473 1 
47109 
49612 
52248 
55018 
56734 
57826 

A3 A4 

35607 
37463 
39418 
41473 
43635 
45912 
48306 
50825 
53476 
56265 
59199 
62274 
64557 

38161 
40152 
42245 
44448 
46765 
49205 
51771 
5447 1 
57312 
6030 1 
63446 
66721 
68693 

A3 A4 

35785 38352 
37651 40352 
39615 42456 
41681 44671 
43854 46999 
46141 49451 
48547 52030 
51079 54743 
53743 57598 
56546 60603 
59495 63763 
62585 67054 
64880 69037 

12 



8:05 ~ o w a n c e s  

.1 An AUowance shall be paid to Teachers, in addition to salary &om 
grid placement, for Teachers suing the following position$: 

a) CO-0 rdmtor ' $8,000 

Co-ordinator means a certified teacher who holds the 
necessaTy qualilications for the position. A Co-ordinator in 
accordance with the requirements under the Education Act 
and Regulations is responsible for coordination, supervision 
and delivery of programmes. A Co-ordinator shall serve on 
the basis of a renewable 6xed term appointment as 
detennined by the Board. 

b) Consultant $S,OOO 

consultant means a certified teacher holding the necessslly 
qualifications for the position. A Consultant in accordance 
with the requirements under the Education Act and 
Regulations, assists teachers in the maintenance of quality 
programmes and in the improvement of the methods of 
instnrction in a specified area of a school programme in all 
schools or a group of schools as determined by the Board. A 
Consultant shall serve on the basis of a renewable ked term 
appointment as determined by the Board. 

c) Special Assignment Teacher $nil 

A Special Assignment Teacher, dehed as a cerlilied teacher 
qualified in the area of Special Education, shall be appointed 
by the Board out of the classroom to work with teachers in 
such areas as assessment, testing and programme deliver).. 
The primary contacts of a Special Assignment Teacher shall 
be with students. The dubs  may complement but not 
duplicate the duties of a Consultant or a Co-ordinator. A 
Special Assignment Teacher shall serve on the basis of a 
renewable fixed term appointment as determined by the 
Board. 

A person who no longer holds a position of responsibility which 
grants that person an allowance, no longer retains the allowance. 

.2 

8:M m f o r R e l a t e d -  

. 1 Related technological experience shall be compensated on the basis 
13 



.2 

.3 

.4 

.5 

.6 

8:07 

. I  

.2 

.3 

that three (3) years of work experience shall be equated to one ( I )  
year of teachmg for the purposes of grid placement. 

At the time of hiring, the Board shall no@ the Teacher of the 
related technological experience recognition available to teachers. 
The Teacher shall submit documentation of the related 
technological experience for evaluation w i t h  Sixty (60) days of 
commencement of employment. 

In calculaiing related technological experience for Teachers with 
degrees, the years calculated shall be those years in excess of those 
required for admission to a Faculty of Educahon in Ontario. 

In calculating related technological experience for Teachers without 
degrees, the years calculated shall be those in excess of the number 
of years normally required for admission to a Faculty of Education 
in Ontario. 

The onus shall be on the Teacher to produce evidence of such 
experience. 

For the purpose of Article 8:06.1, related technological experience 
m m  experience dxectiy related to the teachmg assignment at the 
time of h g  as determined by the Board. 

Method of P m  

The schedule for payment for salary shall be: 

a) The first payment shall be Friday. September 1,2000. Then, 
payment shall occur every two weeks from Thursday, 
September 14 at 1/26* of the annual salary. For the school 
year 2001-2002. first payment shall be Tuesday, September 
4,2001. Then payment shall occur every two weeks from 
September 20, 2001 at 1/26* of the annual salary. Newly 
hued teachers shall not receive a 6rst payment in September 
but shall receive 2/26' of annual s a l a y  on the second pay 
date in September, For newly hued teachers, subsequent 
payments shall occur every two weeks. 

b) Such payment shall total 100% of the annual salary. 

P a p t a t  for retiring Teachers or Teachers on leave shall be paid on 
the basis of actual days worked in the school year. 

The Board shall pay each Teacher ihrough ele&onic t k d  transfer 
14 



to the financial institution of the Teacher's choice. 

Each pay, a code sheet explaining deductions shall be supplied to 
each Teacher in a sealed envelope, delivered to his/her home 
school. When changes to s a l q  or deductions are made during the 
school year, a witten notice explaining such changes shall be sent 
to the Teacher. 

In the event of an overpayment by the Board to any Teacher, 
repayment of this amount shall take place widtin a calendar year 
fiom the date of discovery of said overpapent, with the 
repayment schedule subject to consultation and consent by both 
parties widun this time frame. In the event there is no agreement 
within two (2) months, then the amount shall be taken out m equal 
payments over the balance of the ten (10) months. 

Upon the death of a Teacher actively employed by the Board, all 
remuneration due the deceased shall be paid to the estate. 

.4 

.5 

.6 

8:08 T 
The Board shall grant a travel allowance at the current Board rate 
to Teachers who must travel in the p e ~ o m c e  of their duties. 
Such allowance shall take effect on the date of &ation 

9:OO DEDUCTION OF ASSOCIATION FEE 
901 LocallQGu!&aLew 

1 The Board shall deduct 60m each member of the Local Teacher 
Bargauung Umt an amount to be de temed  by the Umt and 
deducted ln a manner mutualiy agreeable to the Board and Umt. 

The Board shall be noh6ed of ttus mount by July 1 precedmg the 
levy 

2 

902 P r o m a a l ~  

Effechve September 1. 1998, the Board shall deduct 6om the pay 
of each Teacher who IS wdun the scope of dus agreement, hen@ 
(20) equal mtalmmts over the ten (10) months of the school year, 
for the fees estabhhed by the Associahon The A s m a o n  shall 
advw the Board UI wnhng of the amount of the fees auhonzed by 
the Assocmhon memberdup m keeplng wth the ConstItuhon and 
By-law of the Assocmhon The Board shall remt the total amount 
so deducted to the Ontano Engllsh Cathohc Teachers' Associatton 

l j  



wthm thuty (30) calendar days of collechon 

Such deduchons as requued under amcle 9 00 shall have the same 
m a m g  as "regular w o n  dues" as defined under Sechon 47(2) of 
the Ontano Labour Relahons Act 

The Associahon shall mdermufy and save the Board harmless 
agamt my or all clauns or habhty ansmg out of the apphcahon of 
Arhcle 9 00 

i2&&=ha 
The Board shall deduct f?om Teachers III equal urstalments 
between September and December mclwve, the fee payable to the 
College of Teachers Such fee shall be pad to the College of 
Teachers by the Board m January of each year for each Teacher m 
the employ of the Board, or at such other tune as the College of 
Teachers mayprescnbe 

9:03 

9:04 

9:05 

1o:oo 
10.01 

. 1  

.2 

.3 

BENEFITS 
cQYGGW 

?he Board agrees to pay 100% of the cost of the p r m m  of all 
parhcipahng Teachers, who are ehgible under the terms of the p h  
subject to 10 01 2, for the Extended M d d ,  Dental, Group lde  
and Vlsion Care Plans 

a) Part-tune Teachers are ehgible to enrol m the benefits k e d  
under sechon 1000, but are solely responsible for the 
employee's share and a proporbon of the Board's share of the 
prenuum cost, based on the percentage of tune not 
employed 

Part-tune Teachers currently receimg fid benefits who 
deche an mcrease m employment status offer wdl revert to 
pro-rated benefits eff-ve the first pay date followmg the 
commencement of the posibon wh~ch was d&ed Ihe 
Board shall dorm the part-tune Teacher of the cost of the 
benefits at the tune of offer of f i l l  tune employment The 
Teacher shall have 24 hours to dorm the Board of hls/her 
deasion 

AU benefits coverage shall be mandat0Iy as a con&bon of 
employment. 

b) 

a) 
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.5 

.6 

.7 

.8 

10:02 

.1 

.2 

b) Nohvithstandmg clause 10:01.3 (a), part-time Teachers and 
Teachers on leaves of absence, excludmg Teacher Financed 
Leaves, shall have the option to waiver, in writing, the 
Extended Med~cal, Dental and Vlsion Care Plans of the 
benefits package. The Board shall provide d o d o n  with 
respect to waivers as per Article 13:02.1, Infondon to the 
Association 

c) A teacher may rescind said waiver by witten notice to the 
Human Resources D e m e n t .  

There shall be mandatory wrdmahon of benefits, following the 
standards of the Canad~an Life and Health Insurance Association. 
There shall be no loss of benefit for a Teacher as a result of the co- 
ordinahon of benefits. Claims made under a spouse's plan may be 
followed by claims for the balance of any expaes not reimbursed 
by the spouse's plan 

The provider or agency supplyng the coverage shall be at all times 
determined by the Board except in the case of LTD coverage3 
where the Carrier or Agency shall be selected by the Assockhon. 

The Board shall distribute details of the group benefit plans to 
employees at hire and to all bargaining unit members following any 
changes to the plan 

A copy of the master policy or policies of the insured benefit plans 
shall be given to the Association. 

In the event of a decision to change Carriers, the Board agrees to 
implement the same coverage that the Association agrees is an 
appropriate substitution No amendment to any plan shall be made 
without the wrim consent of the Association 

e d M m  

The Board agrees to make an extended medical plan avadable. 
The plan shall provide single and farmly options, with unhited 
lifetime benefits. 

Coverage for drugs shall be provided using a card system and shall 
include a $2.00 CO-payment per prescription Generic drug 
substitution shall be required, unless spedically excluded by the 
physician on a prescription. There shall be reimbursement of over 
the Counter (OTC) drugs with the submission of a prescription and 
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10:03 

. I  

.2 

.3 

10:M 

.1 

.2 

10:05 

10% 

.1  

receipt, subject to the $2.00 co-payment per prescription. 

J&mlUm 
'the Board agrees to pay premiums for a Dental Plan, equivalent to 
the former Blue Cross #9 Plan with a nine (9) month recall, with 
the covering agency selected by the Board. 

The Plan shall include: Blue Cross Rider #2 or its equivalent 
(denture services) with 50-50 co-insurance with no maximum; 
Blue Cross Rider #3 or equivalent (orthodontic services) with 50- 
50 co-insurance and a $2,500 lifetime mavimUm per insured 
person; and Blue Cross Rider #4 or equivalent (major restorative - 
bridges and crowns) with 50-50 co-insurance and a $3,000 lifetime 
maximum per insured person 

The coverage to be as outlined in the current Dental Association 
Schedule of Fees. 

Group Life Jnsumw 

The Board agres to make Group Life insurance coverage 
available with accidental death and dismemberment clauses. Such 
insurance coverage shall be three (3) times salary to a maximum of 
$250,000. No medical examination will be required. 

Subject to the terms of the carrier, the Board shall endeavour to 
provide optional additional coverage for dependants and spouses. 
Such insurance shall be $50,000 for a spouse and $25,000 for each 
dependent. The cost of the coverage shall be paid eniirely by those 
participating. 

sion Care Plan . .  

The plan shall provide a combined maximum of $250.00 coverage 
each twentyfour (24) months for joint prescriptions for the cost 
an&or repair of frames, lenses or con- for each employee and 
dependants. For dependants 18 years or younger? the plan shall 
provide a combined maximum of $250.00 coverage each twelve 
(12) months for joint prescriptions for the cost and/or repair of 
6ames, lenses or con-. 

Lone Term tbs- 

The Board agrees to admrnister the Ontario Teachers' Insurance 
Plan (Option D) on behalf of the Teachers. The Board shall effect 
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the necessary premium deductions ltom payroll and shall 
adminster it in accordance with all terms and conditions. The 
Teachers shall pay the necessary premiums. 

Teachers who have qualified for Long Term Disability shall 
continue to accumulate seniority for the time absent, but shall not 
gain experience 

All t e r n  and condtiors of redundancy shall appty to a Teacher 
resuming duties after a period of disability on the L.T.D. plan 

All eligible Teachers on staff must, as a condhon of emplopmt, 
enrol in the Long Term Disability Plan 

Teachers shall make application for LTD coverage and, if 
approved, shall receive such benefits. In the event that such 
Teacher is denied L?1) benefits, such Teacher shall be eligible to 
access sick leave credits. 

.2 

.3 

.4 

.5 

10.07 h e f i t s  for 

The Board shall make avdable to each Teacher upon rebrement 
an elecbon to enrol m the benefit plans as outhed m Amcle 10 
?he rebred Teachers shall form a separate group m the plan and 
shall assume the full cost of the requued prenuums These shall be 
payable at least monthly m advance or as o t h e m  agreed upon by 
the Board and the rebred Teacher 

1008 

1 The Board shall form a bef i t s  Revlew Comm~ttee whose 
mandate IS to lnclude but IS not h t e d  to receive and study 

cost of the plans 
factors lnnuencing cost 
financial data 
usagedata 
designs of the plana 
proposals for tendering 
additional riders 
study of ODA fee schedule 
benefit plan for rehrees 
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.2 Ihe committee shall fimction as follow: 

a) one (1) designated representabve shall be invite 60m each 
employee group of the Board and up to three (3) 
representatives 60m the Board. 
the committee shall meet semi-annually, with the 1' meeting 
no later than November 1. 
the parlies shall report to their respective groups by April 30. 
the Board shall retain its right to select the d e r ,  except for 
Long Term Disability, but shall do so in accordance with 
each employee group's collective agreement. 

b) 

c) 
d) 

10:09 mDlovee As&ance P row= 

The O.E.C.T.A. Secondary Unit shall contribute an amount each 
year to assist the Board to provide an Employee Assistance 
Program. For the secondaty panel teachers, the O.E.C.T.A. 
Secondary Unit shall bear one-dird (V3) the cost of the program 
for their Teachers with the Board bearing hyo-thirds (Y3) of the 
cost of the program. 

1O:lO 

1 For regularly employed Teachers in the schools of the former 
Lincoln County RCSSB on August 31, 1984 and for Teachers 
employed on June 30, 1998 in schools of the former Welland 
County RCSSB, a refirement gratuity for accumulated sick leave 
will be paid to Teachers with a minimum of ten (10) years teachmg 
with the Board or its predecessors. 

The rehment grahuty shall be to a maximum of 50% of the salary 
of the year immediately preceding retirement, subject to the 
following calculation: Cumulative sick leave credit accumulated at 
this Board or its predecessor Boards to a &um of two 
hundred (ZOO) days X 1/2 X Teacher's actual dady rate of salary on 
gnd at June 30,1998. 

In the event of the death of a Teacher receiving retirement gratuity 
payments, the unpaid balance shall be paid to the d d s  estate. 

A retiring Teacher is one who ceasa to be employed by the Board 
and is receiving a pension under the Teachers' Pension Act of 
Ontario and is not resigning to take another position or being 
dismissed for cause. 

.2 

.3 

.4 
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10:11 

. 1  

.2 

.3 

.4 

.5 

.6 

.7 

10:12 

The method of payment shall be by mutual consent, but all 
payments must be made wittun a three year period of he retirement 
or death of a Teacher. 

For individual M-t ime Teachers hired on or after September 1, 
1998, the Board shall contribute $250.00 per year as a taxable 
benefit, to a mavimum of Six (6) years, to a Registered Retirement 
Savings Plan. Contributions for part-time Teachers shall be 

For those Teachers from the former Lincoln County catholic 
School Board ineligible for a Retirement Gratuity and employed on 
June 1,1998, the Board will pay as a taxable benefit $750.00 per 
year to a maximum of four (4) years, to a Regtstered Retirement 
Savings Plan Contributions for part-time Teachers shall be 
prorated. 

The details of the plan are subject to legal advice and are to be 
contained in Append~x A to this collective agreement. Details of 
the plan contained in Appendix A shall be in place as of March 15, 
1999 but no later h Apnl30, lW.  

?he annual investments shall be remitted to the find manager 
within lhrly (30) days of the commcement of employment 
mdor before September 30 in each year. 

7he funds contributed shall form a trust for the benefit of the 
participahng Tea&&) and shall not be withdraw or paid out 
until the Teacher laves the employment of the Board. 

The fund shall be managed by a mutually acceptable professional 
fimd manager andor by an accredited h. 

The Board and the Association makes no warrantiesl 
representations or guarantem of the rate of retum on the 
investment 

Qptional Gr- Sa- 

The contract is between he individual Teacher and the insurance 
company. The Board will deduct the premium as lndicated by 
each Teacher and remit said premiums to London Life. The 
Board's responsibility shall be lunited to deduction and remittance 
of the pre.miums only. 

prorated. 
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11:oo LEAVES 
11:Ol r n d m  've Sick Leave Plan 

i2B.Ed 

. I  

.2 

.3 

.4 

.5 

.6 

.7 

.8 

.9 

The CumulaWe Sick Leave Plan shall apply to all Teachers 
covered by this CoUechve Agreement 

AU Teachers under fuJl-tme employment wth the Board shall 
receive twenty (20) days ofsick leave per school year 

where a Teacher commences employment after September lm 
any year, the sick leave of twenty (20) days shall be prorated on the 
bass that twmty (20) day bear to one (1) year of employment (I e 
2 days per month) 

Part-tune Teachers shall be prorated accordmg to contractual h e  
Sick leave c r d t  wdl be gtven a! the start of the school year or date 
ofhue (Ifafter September 1) 

Each Teacher shall have all of M e r  unused sick leave allowance 
for the year placed to Mer c rd t  as an accumulated sick leave 
reserve to a maxunum of three hundred (300) days 

The payment of sick leave clam to any Teacher shall 
automahcally reduce the accumulated reserve of that Teacher by 
the number of days represented by such payment 

If because of absence, a Teachets Cumulattve sick leave c r d t  has 
been reduced, it may be b d t  up agam 111 subsequent years 

If a Teacher LS away fiom the Niagara Cathohc School 
Board staff on Leave of Absence mcludmg a Sick Leave of 
Absence, accumulated sick leave crdts shall cany on but 
no credrts wll be gven for the penod of absence nor IS the plan 
accessible OVK the penod of the absence - 
a) Tear;hers on stafFcn Janw 1,1998 shall recave those slck 

leave cred~ts to Wtuh they were mhtkd wth the Lmmh 
County RCSS Board or the Welland County RCSS Board 
effmve December 3 1,1997, and any cred~ts accruai dunng 
the pend fiom Janua~y 1,1998 to June 30,1998 
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b) A Teacher coming to this Board 6om another Board 
(without any other intervening employment) dich has an 
accumulative sick leave plan shall have such cred~ts 
transferred provided no retirement gratuity has been paid on 
the basis of such accumulated sick leave. 

Teachers employed by the Board who are released due to 
redundancy but later rejoin the Niagara Catholic District 
School Board when recalled ftom the List of Recall shall 
have their sick leave crdt carried over 60m the first to the 
second period. There shall be no credit for any intervening 

c) 

employment 

.10 Deductions 

a) Where a Teacher is absent for more than ten (1 0) consecutive 
teadung days, the Teacher shall provide the Board with a 
medical certificate, which shall contain the prognosis and the 
expeckd date of retumto work 
Where a Teacher is absent for ten (10) days or less, no 
medical certificate is required to be submitted by the Teacher 
~~ advance notice has been given to the Teacher by the 
Board. 

b) 

.11 p 
The Board agrees to provide each Teacher, on or before 
September 30 of the school year, a Written statement including: 

i) the accumulated days of sick leave as of the previous June 30 
ii) the number of day deducted dunng the school year endug 

as of the previous June 30. 

11:02 x 
,1 An employee shall continue to be covered by the hefits under 

Seaon 1000 while in receipt of benefits 6om WSIB. 

A Teacher who is absent and i n e p t  of benefits &om WSIB may 
elect to uhlize sick leave Creditr in order to reoeive 1ooOh of salary. 

The Board, the Association and the Teacher shall all endeavour to 
ensure that the Teacher is retumed to work as soon as possible. To 
this end, the Board will provide prompt notice to the Assoc&~on of 
those Teachers who submit to receive WSlB benefits and all parbes 

.2 

.3 

23 
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. I  
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.5 

11:04 

.1 

.2 

shall ensure that mformation is shared to provide for a timely retum 
to work 

Association Lea ve 

The President of the LTBU shall be ganted, upon request, a leave 
of absence. Such a request shall be made on or before May 3 1. 

a) 

b) 

The salary and pro-rata share of the benefit costs shall be paid 
by the Association. 
Seniority, experience, and sick leave credits shall continue 
during the leave. 

In the event that a President is unable to perform hisher duties for a 
period of more than twenty (20) consecutive school days due to 
injury or illness, and makes applicalion and qualifies for LTD 
benefits, the Unit may appoint another Teacher as Interim President 
until the President is able to retum to hisher duties as President. 
The Board shall grant a leave to the Teacher named by the 
Association as Interim President during the period of appoinlment. 

The Association shall be allowed a maximum of a M e r  twenty 
(20) days without loss of salary or deduction &om sick leave credits 
for any member of the LTBU designated by the Association. The 
Association shall reimburse the Board for the actual cost of the 
Teacher on leave. 

The Presidenthterim President shall be r e m e d  to a position as 
sirmlar as possible to that vacated when the leave commenced. 

A teacher holding a position of responsibility (Consultant or Co- 
orduxitor) who takes a leave of absence for Association business 
thereby rehquishes the position of responsibility for the duration of 
the leave of absence. The allowance attached to the position of 
responsibility shall be maintained. - 
A Teacher shall be entitled to a leave of absence &om the date of 
death to the date of interment, to a maximum of five (5) days, 
without deduction of salary or sick leave credit to attend a timed 
of a member of hisher "Jmmediate Fady". 

The "Immediate Family" shall include the blood relative or relative 
through legal adoption of either the employee or the employee's 
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spouse: Husband, Wife, Son, Daughter, Father, Mother, Guardian, 
Brother, Sister, Grandfather, Grandmother, Grandchild, Stepchild 
and Step-parent. 

If the distance to the funeral is 800 kilometres or more (one way) 
60m the Teacher's residence, one (1) additional day of 
bereavement leave shall be granted. 

Two days of bereavement leave for all other occasions may be 
allowed with the approval of the appropriate Supervisory Officer. 

Where the deceased is cremated or where for any reason the body 
cannot be interred wittun five (5) days of death, the leave shall not 
be more than three (3) school days. The Teacher shall be granted 
an additional day to attend the interment of the deceased. 

.3 

.4 

.5 

11:05 & g m n c v ~ b e  V 

. 1 Under the Employment Standards Act, RS.O.2OOO as amende4 a 
teacher shall be eligible to a maximum of fifty-two (52) weeks of 
unpaid leave: consisling of seventeen (17) weeks of p r e m c y  
leave and lhuty-five (35) weeks of parental leave. 

Indus Arhcle, 
"pregnancy leave" means a leave of absence under subsection 
45( 1) of the Act, 
"parental leave" means a leave of absence under subsection 47( 1) 
of the Act, 
"parent" includes a person *ith whom a child is placed for adoption 
and a person who is in a relationship of some permanence with a 
parent of a child and who inte~~ds to treat the child as his or her 
O W  

Under the Employment Standards Act, a teacher who is a parent of 
a child is entitled to parental leave followhg 
(i) the bd of M e r  &Id; or 
(U) the coming of the child into M e r  custody, care and control 

for the 6rst time. 

.2 

.3 - 
a) A pregnant teacher who started employment with the Board 

at least durteen (1 3) weeks before the expected buth date is 
entided to a leave of absence without pay. 
The teacher may begin pregnancy leave no earlier than b) 
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seventeen (I 7) weeks before the expected birth date. 
The teacher must give the Board, 
(i) at least two (2) weeks written notice of the date the 

leave is to begtn; and 
(U) a ce&icate fiom a leg* quahfied medical practitioner 

Stating the expected birth date 
Clause 11:05.3(c) does not apply in the case of a Teacher 
who stops working because of complicahons caused by the 
pregnancy or because of premature delivew, still-buth or 
miscarriage. 
'Ihe Teacher described in ll:05.3(d) must, Within two (2) 
weeks of stopping work, give the Board 
(i) written notice of the date the pregnancy leave began or 

is to begm; and 
(ii) a cerblicate fiom a legally qualhed medical 

practitioner. 
The pregnancy leave of a Teacher who is entitled to take 
parental leave ends seventeen (17) weeks after the pregnancy 
leave began 
The pregnancy leave of a Teacher who is not entitled to take 
parental leave ends on the later of the day that is seventeen 
(1 7) weeks after the pregnancy leave began or the day that is 
six (6) weeks after the birth, still-birth or miscarriage. 
The pregnancy leave of a Teacher ends on a day earlier than 
the day provided for in (f) or (s) if the Teacher gives the 
Board at least four (4) weeks written notice of that day. 

c) 

d) 

e) 

f) 

g) 

h) 

.4 

a) A Teacher who has been employed by the Board for at least 
thirteen (13) weeks and who is the parent of achild is entitled 
to a leave of absence without pay following 
(i) the bi& of M e r  child; or 
(U) the coming of the child into the custody care and 

control of a parent for the first time. 
Parental leave may begm no more than fjfty-two (52) weeks 
after the day the child is bom or comes into the custody, care 
and control of a parent for the first time. 
The parental leave of a Teacher who takes a pregnancy leave 
must begm when the pregnancy leave ends unless the child 
has not yet come into the custody, care and control of a 
parent for the first time. 

b) 

c) 
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.6 

.7 

.8 

The Teacher must give the Board at least two (2) weeks 
written notice of the date the leave is to begn. 
Clause 11:05.4(d) does not apply in the case of a Teacher 
who is the parent of a child and who stops workmg because 
the child comes into the custody, care and control of a parent 
for the first time sooner d m  expected 
The parental leave of a Teacher described in ll:O5.4(e) 
b e p  on the day the Teacher stops working. 
A Teacher described in 11:05.4(e) must give the Board 
written notice that the Teacher wishes to take leave within 
two (2) weeks aAer the Teacher stops worhg. 
Parental leave ends thuty-five (35) weeks afler it began, if the 
Teacher also took pregnancy leave and durty-seven (37) 
weeks after it began, otherwise. 

Chanpe of Notice to Begp Leave 

a) A Teacher who has given notice to begin pregnancy leave or 
parental leave may change the notice, 
(i) to an earlier date if the Teacher gives the Board at least 

two (2) weeks written notice before the earher date; or 
(U) to a later date ifthe Teacher gives the Board at least two 

(2) weeks written notice before the date leave was to 
beiw 

A Teacher who has given notice to end leave may change the 
notice, 
(i) to an earher date if the Teacher gives the Board at least 

four (4) weeks written notice before the earlier date; or 
(ii) to a later date if the Teacher gves the Board at least 

four (4) weeks witten notice before the date the leave 
was to end. 

During a Teachefs pregnancy leave or parental leave, the Board 
shall continue to make the Boards contributions for any plan 
described above unless the Teacher gives the Board a written notice 
that h e  Teacher does not intend to pay the Teachefs contributions, 
ifany. 

Seniority and experience continues to accrue during pregnancy 
leave or parental leave. 

Upon completion of the leave, the Board shall reinstate the Teacher 
who has taken pregnancy leave or parental leave to the position the 
Teacher most r m t l y  held with the employer, if it stdl exists, or to 

b) 
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a comparable position, if it does not 

Ifthe Board's operations were suspended or disconhued while the 
Teacher was on leave and have not resumed when the leave ends, 
the Board shall reinstate the Teacher, when the operations resume, 
in accordance with the Board's seniority system or practice, if any. 

, 1 0 The work week for Teachers for the sole purpose of Employment 
Insurance shall be deemed to be for& (40) hours per five (5) day 
week. Part-time Teachers shall be prorated. 

.9 

11% . & & W M l P a r e n W  

In addtion to the parental leave provided in 11:05.4, Teachers shall 
be eligible for additional parental leave without pay under the 
foUowing conditions: 

a) FhtExtension 
Upon request of the Teacher made durty (30) days prior to 
the expiry of the leave, the Board shall extend leaves to end 
during the same school year at the completion of Semester I 
or the completion of Semester II as chosen by the Teacher. 

Upon request of the Teacher, made at atry lime after the 
commencement of the first extension and thuty (30) days 
prior to its expiy, the Board shall grant a further extension of 
such leave for one additional school year. 
A Teacher may purchase benefits in accordilllce with Article 
10 of the collective agreement. "he Teacher shall reimburse 
the Board for 100% of the premiums on a monthly basis in 
advance. 

b) SecondExtension 

c) 

11 :07 A Teacher shall be granted one (1) day of leave per year for 
attending the birth of a child for whom the teacher has pareniing 
responsibility. The leave shall be without loss of pay or sick leave 
credit. 

11:08 m r  F- 

. 1 

.2 

Any Teacher with the Board is eligible to partidpate in the Plan 

The Teacher shall make arrangements with the Superintendent of 
Fducahon or hisher designate for detexmining the year in which the 
leave shall be taken and he percentage of regular @ding salary to 
be held back for each year of teadung prior to taking the leave. 
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.I 
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.9 

.IO 

.ll 

.12 

?he salw that is held back by the Board shall be held in the 
Teachets name. Interest shall accrue at the Boards borrovkg rate 
of interest. The accrued interest shall be. paid annually, as required 
by Revenue Canada 

Applications for parlicipalion in the Plan must be fled no later than 
January 3 1 of the school year prior to the school year in which the 
Plan will commence. 

Written acceptance or denial of such application will be fonvarded 
to the Teacher by May 1 of the school year prior to which the Plan 
will commence. 

The schedule of paymentr to the Teacher during the absence shall 
be in accordance with the collective agreement salary schedule 
payment in theyear induch the leave is taken or as a lump sum at 
the begum@ of the leave. 

The Board shall continue to adminkkr the employee benefits plans 
during the absence with the teacher responsible for M e r  portion 
of the premium costs. 

Seniority shall continue to accrue dunng the leave d e r  the Plan. 

T d e n  declared redundant in any year of the Plan will be 
required to withdraw, Any !in& along with accrued inter& shall 
be paid to the Teacher, in a manner agreed to by the Board and the 
Teacher. 

If the Teacher leaves the employ of the Board prior to talang the 
year of leave, then the Board shall pay to the Teacher the full 
amount of salary withheld up to that point along with any accrued 
interst, in a m e r  agreed to by the Teacher and the Board. If the 
Teacher dies prior to going on leave, the Board shall pay the firll 
amount of salary and scad inter& on a date spenfied, in a 
manner as agreed to by the Board and the executors or 
admuushators of the estate. 

The Board shall place ihe Teacher, upon return to duty, to the same 
school in a position equivalent to that held at the commencement of 
the leave of absence, in accordance with the collective agreement 

Sick leave credits will not accumulate during the year spent on 
leave. Upon return, the Teacher shall be credited with the same 
number of sick leave @ accumulated before going on the leave. 

. .  
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.I3 If a Teacher decides not to return to the Board following a Teacher- 
Financed Leave, the Board shall be notified as soon as possible of 
this decision and not later than Apnl 1 of that year, 

.14 A Teacher may withdraw fiom the Plan at any tune prior to six (6) 
months before the m-mmt of the leave. Any monies 
accrued plus interest shall be paid to the Teacher within sixty (60) 
days. 

11:09 

.1 A Teacher shall be granted two (2) days for personal reasons for 
which the cost of a Supply Teacher shall be deducted fiom M e r  
salary. "his day shall not be deducted fiom sick leave credit. 

The day wdl not be at the beginning or end of a holiday or holiday 
Weekend. 

Permission must be requested ten (10) d;iys in advance, except in 
certain emergency situations. Where appropriate notice is not 
possible, the personal day may be ganted at the dmetion of the 
appropriate Superintendent upon request for the stated emergency. 

.2 

.3 

1 1 : l O  

A Teacher shall be granted a leave of absence without loss of salary 
or sick leave if summoned to serve as a juror, or by subpoena as a 
wihm in any proceedmg to wtuchha'she is not aparty. "ne 
Teacher shall pay to the Board any fee, exclusive of travelling 
allowances and living e x p e s ,  that hdshe receives as a juror or as 
a wimess. 

11:ll 

A Teacher shall be panted a leave of absence without loss of pay 
or without deduction from sick leave cr&t due to quarantine 
because of illness of someone in a Teachefs residence other than 
the Teacher. 

11:12 

. I  A Teacher shall be entitled to a leave of ab- of up to one (1) 
day without loss of salary or sick leave credits. to pemut M e r  to 
write an examidon(s) leadrng to the advancement of the person's 
qualificationS or to attend a graduation ceremony. 
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11:13 

. I  

.2 

11:14 

.1 

.2 

.3 

.4 

11:15 

An absence under ths clause shall be for the period of the 
examinahon only, plus any required travel time to the place of the 
examination&addon, and up to but not exceeding two (2) days 
in any one (1) school year. 

A Teacher may be entitled to a leave of absence Without deduction 
of salary or sick leave credits for conferences, seminars and 
workshops approved by the Director of Education or M e r  
designate. 

A Teacher may be absent for other professional purposes, subject 
to the approval of the Director of Edudon  - 
Prior to the secondment from the Board, the Board and the 
Teacher shall determine the terms of Secondment. 

Each year of the secondment shall be counted as a teadung 
year for experience and seniority except when such Teacher 
assumes the position of Principal or Vice-principal. 

p a v e  of Ah- 

A Leave of Absence without pay of up to two (2) years may be 
granted at the b a d o n  of the Director upon submission of a 
written request stating the reasom for such leave. 

There shall be no loss of accumulated sick leave for such an 
absence. 

A Teacher granted a Leave of Absence shall be given a position 
comparable with the previous position upon retwn to duty in 
accordance with the collective agreement. 

The Teacher shall continue to seniority &e on the Leave 
of Absence. - 
A Teacher shall be granted a leave of absence without loss of pay 
and without deduction from sick leave where emergency weather 
Condtions prevent a Teacher travel@ to any Niagara Catholic 
I)lstrict School Board school after a reasonable attempt is made. A 
Teacher must no@ the Board on the day she is absent due to the 
emergency and provide the Board with reasonable proof in wrihng 
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on M e r  retum to active duty. 

11:16 V 

A Teacher may be granted a leave of absence for compassionate 
reasons, upon r e q u a  tiom the Director of Education Such leave 
shall be without loss of pay and without deduction of sick leave 
credits. 

1200 WORKJNG CONDITIONS 
12:Ol To maintain quality education, the Board will endeavour to provide 

single grade classrooms where possible. 

12:02 

, 1 Based on a dady structure of five (5) seventy-five minute periods 
(1875 minutes per week) or less, the maximum a teacher shall be 
limetabled is four (4) seventy-five minute periods (1 500 minutes 
per week). 

(a) It is u n d m o d  that following the transition period of 2000- 
2002, each classroom teacher shall be assigned 6.5 credit 
courses per school year. ?his means 3.5 credit c o r n  in one 
semester and 3.0 credit courses in the other semester of any 
given school year. For school year 2000-2001, teachers who 
taught 4 in Semester I, shall complete tfieir assignment and 
then be assgned 3.0 credits in each of the next three 
sfm&ersthastheyteach. 

(b) Teachers who have been assigned 4 for Semester II of school 
year 2000-2001 shall have the assignment adjusted to 3.5 
where possible. Adjustments hat are not realized in 
Semester U, shall be accomplished within school year 2001- 
2002. 

(c) Nohvihtanding lhe above, each classroom teacher shall 
have been assigned thirtem (1 3) credits over the time p o d  
September 5,2000 to June 30,2002. 

(d) Each fUU lime classroom teacher shall be assigned 0.17 
Teacher Advisor Program in each school year. 

(e) Part time teachers shall be assigned instructional time 
(including credit-equivalent time), o n 4  prepdon  time, 
and supenision time on a pro-rata basis. 
For classroom teachers who are required by IegLslaiion to 
teach 6.67 credits per year, the credit course assignment in 

.2 

(0 

32 



12:02.2 (a) plus the TAP assignment in 12:02.2 (d) meets the 
legislative requirement. 
For the purpose of the above, the classroom teacher means a 
teacher who is assigned in a regular timetable to provide 
instruction in an eligible course to pupils and includes a 
temporary teacher who is assigned in a regular timetable to 
provide instruction in an eligible come to pupils, but does 
not include a Principal or Vice-principal. 
For these purposes a classroom teacher does not include 
Guidance Teacher, Educational Resource Teacher, Special 
Learning Class Teacher, Consultants, Co-ordinators, Specid 
Assignment Teachers, teachers of the Al tedve  Edudon 
Programme, teachers who teach Co-operative Education 
(exclusively) and Teacher Chaplains 

A teacher wt.lo is assigned 3 eligible courses per semester 
shall be available for a maximum of 36 half-period 
assignments in the semester in question for on- 
dsupenision duties. 
A Teacher who is assigned 3.5 eligible courses per semester 
shall be available for a maximum of 18 half-period 
assignments over the semester in question, for on- 
dsupervision duties. It is understood that such on- 
dsupenision duties will occur dwing the portion of the 
semester when the Teacher is t a c h g  3 eligble comes. For 
teachers on 3.5 for a complete semester, a &um of 18 
half-period assignments for on-calysupwvlsion may be 
assigned. 
During the transition years, 2001 to 2002, a teacher who is 
assigned 4 eligible CQUIS~S per semester shall not be available 
for on-call/supervision duties. 
A Teacher shall not normally be assigned o n 4  coverage on 
two consecutive days. 
The remaining minutes of the structured day identified in 
12:02.1, exclusive of on-caWsupervision identified in 1202.3 
above and exclusive of lunch shall be deemed to be 
prepamtion and planning time. 

4 A teacher assigned exclusively to Speclal Educahon class. 
Altemabve Edumon class. &dance and/or Co-operative 
educahon class \N1l1 be assigned 4 se~bons per semeaer 

Planrung and preparahon tune shall not be prouded for rll tune 5 
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program teachers as follows: guidance teachers, teacher librarians, 
consultants, co-ordinators, special assignment teachers, teacher 
chaplains, resource teachers (inclusive of ENS assignments), 
Special Learmng Class teachers, and teachers of the Alternative 
Education Programme. Program teachers assigned part time to 
classroom instruction shall receive planning and preparation time 
on a pro-rata basis. 

The assignment of teaching time and supervision duties will be 
done in a fair and equitable manner. 

The planning and preparation time shall be during the instruciional 
day and outside any assignment to other duties. 

Prior to the implementation of any change in OrgaJuzahon of any 
secondary school, the b a r d  shall consult with the Association for 
the purposes of meeting the requirements of Article 12:02. For 
clarity organization means number of periods in the school day and 
semestered Venus non-semestered program delivery. 

.6 

.7 

.8 

12:03 Commi- 

Each school shall establish a School Stailing Committee composed 
of up to three (3) Teachers selected by the school staf and shall 
include the Principal and Vice-Principal(s) to: 

a) Review the assignment of instructional time and supervision 
duties w i t h  the school prior to the commencement of each 
semester, and 
Monitor the above assgnn-mt during the Semester. 
Teacher members of the School StatFng Committee shall 
report to the Bargaining Unit Executive; School 
Adrmktmtors shall report to the Area Superintendent. 

b) 
c) 

12:M 

. 1 Effective September 1,1999, the Board shall appoint a minimum 
of fifty (50) Program Cham assigned to the secondaty schools of 
the Board. Additional program chairs may be assigned at the sole 
discretion of the Board. Program Chairs shall be appointed for up 
to a three (3) year term appointment renewable once at the sole 
discretion of the Board. 

All Program Chair positions shall be posted. .2 
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13:Ol 

.1 

.2 

f i e  allowance for a hogam Chau shall be %5,OOO annually 

Selechon of Tea&ers lnto Program Char positmm shall be at the 
sole and exclusive hcrehon of the Board 

LunchBreak 
Each teacher shall be enhtkd to an mtempted  and conhnuous 
penod of not less that fo@ (40) mutes for lunch. lhs pencd 
shall be kee 6om supervisory dum, teachrng duhes, travel tune, or 
other duhes dunng the scheduled working day No tearher shall 
have M e r  lunch scheduled wdun the first penod or the last 
penod of any school day Exceptions to the exemphon of fkst or 
last penods 6om lunch assignment shall be referred to the parhes to 
the collechve agrement 

School yea 

No Teacher shall be requued to report to work prior to the 
commencement of the school year as defined m Regulatron 304, 
Sechon 2,3,4, and m accordance wth Sechon 171 ss 2,3,4, and 5 
of the Educahon Acf unless dvected through Board poky Pnor 
to the declsion of the Board to effect such poky, the Board shall 
consult wth the Assouahon 

At the request of the Associahon, the Board shall timush the 
kocnhon  wth a copy of any reports requued to be made to the 
Mmter of Edumon wth respect to class sm averages 

Tentahve tunetables for the next school year shall be Mbuted  to 
Teachen no later than the last mbucbonal day of Semester Il The 
Associahon shall be nosed by June 15th should the above date 
not be possible 

ACCESS TO INFORMA"I0N & REPRESENTATION 
PersoMelEdes 
A Teacher shall have access durrng normal bmess  hours to 
m e r  personnel file, upon reasonable nohce to the Personnel 
Department A Teacher shall also have access to hls/her personal 
m-school data file f i e  Teacher may copy any matenal contamed 
m these files 

Ifa Teacher dsputes the accuracy of lusher lie, she can request m 
whng the removal of a speclsed item or its comechon and have 
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such a letter included as p& of the Personnel file. If removal is 
agreed to by both parties, then the document shall be destroyed 
with both parties present. 

A Teacher shall receive a copy of any evaluation or assessment 
report concerning M e r ,  and it shall indicate if the evaluation or 
assessment is to be included in the Teachets personnel file. The 
Teacher shall acknowledge that she had the opportunity to review 
such material by atfixing hisher signature. The Teacher may also 
write comments concerning the assessment or evaluation that will 
be included in M e r  file. 

Wormation to the Assoc 1- 

Upon Written request submitted at least five (5)  calendar days in 
advance, the Association shall have access to or be fiunished with a 
copy of any date relevant to the negotiations and adminkm on of 
this collective agrement includmg but not limited to the following: 

.3 

. .  13:02 

.1 

* teachetsname 
* dateofhire 
* daty 
* yearsofexperience 
* catego~~pla~ement 
* schooYaSsignment 
* percentage of time employed 
* benefits enrolment and participation (fimdy/smgle) 

.2 The Board shall not@ the President of the LTBU by March 30 of 
any teacher who is on: 

* LTD 
* an "X" over 'Y' (Teacher Finand Leave Plan) 
* a matemity/parental leave 
* a leave of absence over thuty (30) days 
* reassignment to Board office or other agencies 
* resignatom 
* retirements 

13:03 

.1 The Board acknowledges the appointment of one (1) Association 
representative (union steward) as union representative at each 
school andor Board site. 
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.1  
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13:05 

1400 

1500 
1501 

.1  

.2 

.3 

.4 

Where a Teacher IS requued to attend a me&ng whch IS 
~ I S C I ~ ~ I M I Y  or may be deemed Cllsclpllnary rn nature, the Teacher 
shall be enntled to request the anendance of a mon representative 
The hung of the meebng shall allow for such representahon, both 
pmes achng reasonably - 
If a Teacher IS requested to meet wth a repmtaWahve(s) of the 
adrmnrsh.atve statfand/or Board of Trustees, she shall be allowed 
to have OECTA representabon and/or legal counsel III 
als€aldance 

Where the Board estabhhes a comttee reqlunng Assoclahon 
repentahon, the Assoclahon member shall be appomted by the 
Umt Jkecutrve 

Where the Board estabhhes a comrmttee req- Assocl&on 
representahon, the Assomon member shall be appomted by the 
Urut Executrve 

PROFESSIONAL DEVELOPMENT 
The Board and the LTl3U shall coordmate professional 
development activities where faible. 

STAFFlNG 
smQn!x 
Sauonty shall mean the length of wnbnuous semce m either the 
elementary or secondary Local Teacher B a r g m  Unit (LTBlJ) 
wth the Board or the predecessor Boards Eom the most recent 
date of hue 

For the purpose of dus Arbcle, "conhnuous se~ce" shall rnclude 
bemg on the Recall LM, exchange teadung, secondment/loan to 
another employer, how&on leaves and any and all leaves takm 
wth the approval of the Board 

No Teacher III the LTBU employed by the Board shall gam or lose 
~IYY seruonty accumulated to January 1,1998 wth the predecessor 
boards by the dehhon III 15 01 1 

Sauonty M IS a hst that states the name, date of commencement 
of employment ftom the most recent date of h, and monty of 
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each Teacher in the LTBU employed by the Board as at a specified 
date. 

The seniority list is to be established by the LTBU and the Board no 
later that two (2) weeks after the specified dates, which shall be 
October 31 and February 28 annually. The list shall be posted in 
each school thereafter, 

A Teacher who considers that M e r  position on the list is incorrect 
must report the potential error in writing to the LTBU and the 
Board by November 30 and March 31 annually. The LTBU and 
the Board shall review the received concern and respond and issue 
a revised ht, $required, prior to January 15 or May 1 respecbvely. 

Part-time Teachers in the LTBU shall be pro-rated solely for Article 
15:01.8 below. 

When the seniority of one or more Teachers in the LTBU is equal, 
the determinaiion of their respective positions on the Seniority List 
shall be based upon the following criteria, and in order: 

.5 

.6 

.7 

.8 

i) total years of service with this Board and its predecessor 
Boards 

ii) totalyearsofteachingexperienceinontario 
iii) total years of teadung experience 
iv) by lot, drawn in the presence of a representative@) f7om 

the LTBU 

.9 A Teacher's seniority will be kmnated when: 

a) the Teacher resigns or retires fiom M e r  employment with 
the Board, 

b) the Teacher is discharged and such discharge is not reversed, 
c) the Teacher is appointed to a Principalship or Vice- 

Principalship with the Board. 

.IO pnnclpals and VicePrincipals who are declared redundant by the 
Board after April 1,1998 shall have their seniority recow only 
in accordance with Regulation 90/98 of the Education Act. 

15:02 &&&&y 

.I  Definitions 

a) Redundancy is a situation which exists when the total number 
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ofTeachers required is less than the total Number employed. 
Redundant Teacher is a Teacher for ivllom no teaching 
position is available and whose employment with the Board 
has been terminated. 
Right of Recall is the right of Teachers, in accordance with 
the Collective Agreement, to be rehired by the Board to 
teachmg positions within twenty-si (26) months of the date 
of termination for reason of redundancy. 
List of Recall is a list of Teachers who have been declared 
redundant in direct order of seniority with the Board. 

&ualion of Red- 

Where StatFSlg reductions may be necessary due to 
redundancy, the Director of Education or designate shall 
meet with the Association or its representative(s) to inform 
them of the situation. 
When reduction of teadung staffis effected, reduction WU be 
applied in the folloving order: 

i) normalattntion 
ii) seniority 
iii) systemcunicdumneeds 

Where a Teacher may be declared redundant due to lack of 
special qualifications needed to meet system curriculum 
needs, the Board shall retam such Teacher where the Teacher 
makes a commitment to become qualified prior to the 
commencement of the assignment. In the event that the 
Teacher fails to become quali6ed, such Teacher shall be 
declared redundant and placed on the recall list 
notwithstanding any other notice provisions. 
A Teacher shall receive Written notification of termination of 
employment due to redundancy by May 15. A wpy of such 
notice shall be provided to the Association The nof&ation 
shall ind~cate that the sole reason for termination is due to 
redundancy. Termination shall be effective August 3 1. 
A Teacher declared redundant in the secondary panel shall be 
offered a position in an elemenhy panel v m q ,  which the 
Board intends to fill, if the Teacher holds the necessary 
qualifications including any required special qualifications. 
The Board shall provide a ltst of redundant Teachers, Stating 
school location and seniority. to the LTBU. 

d) 

b) 

C) 
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StaffReCall 

a) h the event tM a vacancy still exists after all surplus 
Teachers have been placed and transfer decisions have been 
made, the Board shall first offer positions to the qualified 
Teacher with the highest seniority on the List of Recall. The 
Teacher shall have a maximum of forty-eight (48) hours to 
accept or reject the position offered. 
Teachem reinstated sail be granted rll recOgntion for 
accumulated senior@ as if their employmat with the Board 
had not been terminated. Empbyea who accept an offer of 
recall shall be eligible for all postings and tramfa 60m the 
date the recall was accepted. Full benefits shall be provided 
upon the date of rehire, without any wailing period. 
Teachers who refuse an offer of employment under clause 
1502.3 shall lose all seniority and shall have iheir names 
removed from the List of Recall. 
A Teacher declared redundant in the elementary panel may 
be offered a position in the seconw panel after all 
secondaty Teachers have been transferred or r d e d  
provided the redundant elementary Teacher holds the 
necessafy qualifications. 

b) 

c) 

d) 

s w L u ~ s ~ T l N c s  
SurolusTeachers 
Surplus Teachers are Teachen not required at a school, as 
determined by the Board. 

Surplus I.& is a list of Surplus Teachers. 

Vacancy is an avahble teaching position to which no Teacher has 

Vacancy List is a list of available teaching positions. 

When staff reductions are necessaty in a particular school, the 
Principal shall advise the staff of the surplus situation by April 27' 
and shall advise any Teacher wishing a transfer to n o w  the 
Principal by May 8'. 

Surplus Teachers shall be determined on the basis of the 
programme needs of the schools, as determined by the Principal 
and the Superintendent of Schools. If required, seniority shall be a 

been assigned. 
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determining factor. A Teacher may indicate to the Principal lhal 
fie wishes to be designated surplus where a designation may be 
required. 

The Principal shall advkhe the Surplus Teacher verbally and in 
writing prior to May 10 , of the reason($ for the Teacher being 
declared surplus, The letter shall include an explanation of the 
criteria as stated above which is applicable to the Teacher being 
declared surplus. 

A list of Surplus Teachers shall be made available on May 12* to 
the Local Teacher Barga~ning Unit. 

The Board shall prepare a Vacancy List of all known unfilled 
teachug positions by May 12*. Such list shall be made available to 
the Local Teacher Bargaining Unit and to Surplus Teachers. 
Surplus Teachem, in order of seniority, shall select vacant positions 
fiom the Vacancy List prior to a general posting process. The 
Vacancy List shall state the following: 

Grade(s) and/or subject area 
Minimum qualifications required 

Such kt shall be moditid as required by resignahom, retirements 
and laves  of absence. 

Surplus Teachers shall continue to be offered first access to vacant 
positions above until all Surplus Teachers are placed. Surplus 
Teachers may apply to other vacant positions hough postjngs. 

When there is a Surplus Teacher (as defined in Section 16:Ol S )  on 
a school staff during he  current school year, the senior 
-on \N1l1 declare a Teacher on that &if€ as "surplus" and 
effect the transfer neEessary to meet overall system requirements. 
Teachen declared "surplus" during the current school year may 
request atransfer as in 1601.7 and shall be afforded their choice of 
school placement if a position is avsulable in the following school 
year, subject to clause 16:03. 

The list of surplus teachers shall be moddied on the basis of 
retirements, resignations, etc. 

.6 

School in which the vacancy exists 

Percentage of teaching time required 

.7 

.8 

.9 
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16:03 

. I  

.2 

16:04 

.I 

_Teacher Posm 

Vacancies which occur after June 5 of the preceding school year 
will be Med by surplus, seconded, redundant, new Teachers, 
Teachers who have expressed an interest in the position, or 
Teachers designated under Article 16:03 or Article 1604. 

The Board shall post all new andor vacant positions for the 
following school year after May 20, following the assignment of all 
Surplus Teachers. The ha l  postu~g, ifrequired, shall occur on 
June 5. 

Where a vacancy occurs KI the staff of a school the Pnncipal, m 
consultatton wth the appropnate Supemtenden< may reassign 
exlsttlng staff of the school The resultmg vacancy IS the one hi 
wll be posted system wde 

Wntten apphcahons (mcludmg by FAX or e-mad) shall be received 
by the Employee Relahons Department wthm three (3) worlang 

Selechon of the successfirl apphcants for these vacant posihons 
shall be completed W I ~  h e e  (3) days of the postmg closmg The 
Board undertakes to be reasonable KI the selmon of Teachers for 
posihons under l h ~ ~  process 

The Board shall endeavour to dorm all Teachem of theu 
assignment for the followg school year pnor to the last teadung 
day of the current school year 

Teachers who have been declared surplus shall be grven the same 
mnsider&ons as all other Teachers m the selechon for placement 

daF0fthe-g 

Transfen 

Not\Nlthstanding any other prowion m the CoUechve Agreement 
the Board reserves the nght to transfer Teachem lnto posii~ons at 
any lmhon W I ~  the Board, so as to meet the needs of the Board 

Reasons for the transfer shall be prouded m wntmg to the Teacher 

A Teacher may request a transfer at any tune m the school year by 
applyng m mtmg to the appropnate Supenntendent 
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.1  

.2 

.3 

.4 

16:07 

.1 

Such a transfer may be effected at any time in the school year. with 
the mutual consent of the Teacher and the Board. 

The Teacher involved in the transfer request must hold the MiniSW 
of Education minimum qualificatim required for the new position 
at the time of request for transfer. 

The Board may select appropriate qualdied Teachers fiom those 
expressing an interest in a position(s). A Teacher may decline a 
transfer if offered a position under bus process. 

The Board will provide the Local Teacher Bargahhg Unit Ath a 
king of all teacher transfers at the culrmnation of the e g  
process. 

Newh C r- 

Newly created positions will be posted in all sec~ndary schools, 
subject to clauses 16:02 and 16:03. 

The Association shall be informed before the posting of all new job 
classes. 

Au newly created job classes and allowances will be included in the 
Board's proposed changes to the Collective Agreement If 
negotiations are in progress, the clause(s) will be included in the 
current proposal fkom the Board. If the Collective Agreement has 
been settled, the Board shall provide the LTBU with a job 
description for the new job class. 

In all cases of new job classes not speded  in this Agreement, the 
Board shall negotiate allowances with the Association If 
agreement m o t  be reached within tlurty (30) days of the effective 
date of appoinimat, either party may refer the matter to a single 
arbiter, selected jointly by the parties. Notwithstanding the 
a€orementioned statement, the Board may elect to pay the 
successful candidate subject to the decision of the arbiter. 

. .  

The parties recognise that fkom time to time school administrat0 rs 
(Principals and Vice-Principals) may be absent temporady fiom 
their duties. To accommodate such abmces a Teacher may be 
appointed an Acting Adrmnistrator for a period not to exceed 
wen& (20) weeks. Such leave is to be utilised for short term 
absences for illness, accidents. board approved leaves andor 
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pregnancy/parental leave. 

An Acting Admmistrator shall not be a Principal or a Vice-principal 
wittun the terms of Part X lof the Education Act and shal remain a 
member of the bargaining unit and shall not be a supervisor for the 
purposes of the Occupational Health and Safety Act 

No Teacher shall be assigned the duties of an Actmg Adminkmb r 
without hisher consent. 

An Acting Admiwhator shall remain a member of the bargaining 
unit for the duration of the appointment and shall retain all rights 
and privileges accorded under the terms of the Collective 
Agreement. 

Except for as provided in the Teaching hofession Act and 
Regulations thereunder, a Teacher wiped as an Acting 
Administrator shall not be required to participate in the formal 
evaluation of another member of the bargainhg unit 

The Board agrees to replace a Teacher who accepts a position as 
an Acting Administrator with an Occasional Teacher when 
required. 

An Acting -r shall becorn- at the dady rate of 
thuty doUm ($30.00) for absences of up to ten (10) school days, 
and at the daiiy rate of a Vice-principal as per the viceprincipal 
day grid for absences in excess of ten (10) school days. 

.2 

.3 

.4 

.5 

.6 

.7 

17:OO 

17:Ol 

17:02 

1800 

18:Ol 

18:02 

RETIREMENT OR RESIGNATION 
A Teacher shall prowde thuly (30) school days of nohce pnor to 
rehnng or resignmg from the Board Rehrement wth less nohce 
shall only be on mutual consent of the parties 

A Teacher shall normally retire on the compl&on of a semester 

CONTINUING EDUCATION 
Conhuing E d d o n  Teachers shall be teachers of c r d t  comes 
where students are canid on a continuing education register. 
Continuing Mucation teachers shall be employed on tern specific 
contract(s) for a particular coum(s) 

AU Night and Summer School Continuing Education Teachers 
shall be paid at an hourly rate of $32.00. The above shall be 
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18:03 

18:W 

18:Oj 

18:06 

18:07 

l8:08 
.1  

.2 

inclusive of vacation pay and other statutory payments. 

Notwidstanding any other provision of this agreemmt including 
without limiting the generality thereof the recopnition clause, the 
only provisions of this collective agreement pertaining to the 
Continuing Education Teachers is the Grievance procedure as it 
pertains to an alleged violation, misinterpretation or misappticat~on 
of clause 18.00. 

when LTBU teachers have been declared redundant the Board 
will give preference to the redundant teachers for continuing 
education assignments, if they are qualified, prior to hinng other 
qualified teachers for such positim. 

There shall be a tturty (30) minute unpaid lunch break scheduled at 
day school continuing education credit sites. 

Effective September 1, 2000, Day School ConhUing Education 
Teachers shall be paid, inclusive of v d o n  pay and any other 
statutory payments, at a rate of 

YrsofExp. HoUrtyRate 
0 $28.85 
1 30.41 
2 32.05 
3 33.78 
4 35.60 

Eight (8) credit cowses in the Continuing Education regular day 
school program shall qualify as one (1) year of experience. A 
teacher in the Continuing Mucation regular day school program 
shall not accumulate more than one (1) year of experience in one 
(1) sdtool year. 

Effective September 1,2000, all newb hired Continuing Educabion 
teachers who teach during the regular day school shall serve a 
probatiomy period of ten (1 0) teaching modules. 

Where a continuing Education teacher in the regular day school 
program has completed a term of employment such teacher shall 
be rehired to the first available position for which the taicher is 
quali6ed and has taught  success^ at the particular site. in order 
of seniority, subject to 18:04. Such Seniority Llst shall be 
determined on the basis of the first date of hue by the Board as a 
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Continuing Education teacher in the regular day school program on 
or after September 1,2000. 

?he right to recall shall be for two (2) hiring cycles of the site at 
which the courses are offered. 

A Teacher who is offered and refuses an assignment shall lose the 
right of recall. 

18:09 Continuing Education Teachers shall be entided to Parental, 
Pregnancy, and Adoption Leave in accordance with the provisions 
of the Employment Standards Act. 

18:lO Continuing Education Teachers who teach during the regular 
school day shall be entitled to two (2) paid day of bereavement 
leave for members of the immediate f w .  

Continuing Education Teachers who teach during the regular 
school day shall be entitled to one (1) paid sick leave day per 
module, and may accumulate unused d q  kom module to module 
to a mrycimum of five (5) days. ?here shall be no entitlement of 
payment for mused days. 

18:12 Continuing Education Teachers who teach during the regular 
school day shall be granted Leave of Absence for personal reasons, 
without pay and without loss of seniority, for a period not to e x d  
two modules. 

.3 

.4 

18: 1 1 

46 



SIGNED ON BEHALF OF THE NlAGARA 
CATHOLIC DISTRICT SCHOOL BOARD 

SIGNED ON BEHALF OF THE 
ONTARIO ENGLISH CATHOLIC 
TEACHERS’ ASSOCIATION 
[NlAGARA SECONDARY UNIT) 

d 
Member of NgotiaUng Team 




