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Preamble

WHEREAS, it is the common god of the Board and the O.E.C.T.A. Secondary Teachers Local
Bargaining Unit to provide the best possble Catholic educationa services to the students of this
community;

AND, WHEREAS, to achieve that common god it is essentid that the Board and the O.E.C.T.A.
Secondary Teachers Locd Bargaining Unit maintain the harmonious relationship which exists between
them;

THEREFORE it is the desire of the Board and the O.E.C.T.A. Secondary Teachers Locd Bargaining
Unit to set forth in this agreement the sdaries, dlowances, benefits and any term or condition of
employment as mutudly agreed upon.

Articlel - Recognition
1.01

Pursuant to the Education Act as amended and the Regulations of the Minidry of Education and
Training, the Sudbury Catholic Digrict School Board (hereinafter caled the Board) recognizes the
O.E.C.T.A. Secondary Teachers Locd Barganing Unit as the regular, sole and exclusive negotiating
agent for dl teachers comprising its membership.

1.02

The terms of this agreement shdl apply to dl members of the O.E.C.T.A Secondary Teachers Loca
Bargaining Unit.

1.03

"Teacher" shall mean a"teacher as defined in the Education Act Part X.1, S.277.1:
Part X.1 teacher means a teacher employed by the Board to teach but does not include a supervisory
officer, aprincipa, avice-principa or an indructor in a teacher-training inditution.

1.04
The O.E.C.T.A. Secondary Teachers Loca Bargaining Unit shal be composed of every Pat X.1

teacher who is assigned to one or more secondary schools operated by the Board, or to perform
teaching dutiesin respect of such schools al or most of the time excluding Occasiond Teechers.






1.05

All communication between the Board and the Association will be done through the Director of
Education or designate and the President of the O.E.C.T.A. Secondary Teachers Locd Barganing

Unit.

Articlell - Duration

201

@

@)

3

(4)

This agreement shdl be in effect on the first day of September, 2002 and continue in force until
the 31% day of August, 2004 and shal continue automaticaly theresfter for annua periods of
one year unless ether party  natifies the other in writing within 90 days prior to the expiraion
date that they dedire to negotiate with a view to renewd, with or without modifications of this
agreement, in accordance with the Ontario Labour Relations Act.

Notwithstanding the period of notice cited in (1), either party may notify the other in writing,
within the period commencing April 1 prior to the expiration date that it desres to negotiate with
a view to renewd, with or without modifications of this Agreement, in accordance with the
Ontario Labour Relations Act.

If elther party gives notice of its desre to negotiate amendments in accordance with Section
(2), the parties shdl meet within fifteen (15) days from the giving of notice to commence
negotiations for the renewa of the Agreement in accordance with the Ontario Labour Relaions
Act.

No changes can be made to this Agreement without the mutua written consent of the parties;
nor can any changes be made to this Agreement without submitting the changes for ratification
by the parties, as determined by their respective bargaining procedures.

Articlelll - Management Rights

3.01

@

It isthe sole and exclusve right and obligation of the Board to exercise its management functions
and trustee respongihilities and to manage the affairs of the Board and to exercise these rights
and obligations in a manner condstent with the collective agreement and subject to the
provisions of the Ontario Labour Relaions Act, the Congtitution Act, 1867, and in particular
Section 93 thereof, and the Acts and regulations of the Ministry of Education and the Province
of Ontario.



2 A teacher will be considered to be on probation until the teacher:

a) has completed two years of employment with the Board, if the teacher has less than one
year of experience, as a teacher in a secondary school in Ontario before
commencement of employment with the Board; or

b) has completed one year of employment with the Board, if the teacher has one or more
years of experience, as a teacher in a secondary school in Ontario before
commencement of employment with the Board.

3 Effective September 1, 2000 it is expected that teachers will provide two months notice of
resgnation for the purpose of retirement as verified by the Teachers Penson Plan.

ArticlelV - Placement
4.01 - Evaluation of Qualifications

@ The placement of each teacher shdl be in accordance with the statements of eva uation issued
by the Qudifications Evauation Council of Ontario (QECO) based on Programme 5.

2 Each statement shall be accompanied by the origind QECO covering letter which describes the
detalls of therating. The origind letter will be returned to the teecher.

4.02 - Experience

@ a) Experience shdl mean the time recognized for remuneration purposes conssting of al
properly documented teaching experience gained subsequent to graduation from a
Teachers College or Faculty of Education while teaching on an occasiona bassor on a
continuous basis while employed as a Teacher with a school board congtituted under
the Education Act or an educationa ingtitution acceptable to the Board subject to
paragraph (2), and shall be recognized in full to the nearest month as of September 1%
of each year.

b) Experience shdl accumulate during dl leaves for which sdary is maintained and for the
gtatutory duration of pregnancy leave and/or parenta leave as defined in the
Employment Standards Act of Ontario; it will be suspended during al other leaves.

2 With respect to teachers of Business or Technica Studies with or without an Ontario Teacher's
Certificate, their related trade, industrid or business experience will be recognized as provided
below.

Effective September 1, 2000 teachers who hold a Certificate of Qudlification in atrade under



the Trades Qudlification and Apprentice Act and who possess College of Teachers
qudifications to teach technologica studies courses will be granted one year of teaching
experience for salary purposes for each year of trade experience related to the subject to be
taught and earned after trade certification but prior to employment with the Board. The
courses digible for the allowance are: Congtruction Technology, Manufacturing Technology,
Technologica Design, Trangportation Technology, Communication Technology. The Board will
determine the amount of trade experience to be credited.

4.03 - Implementation

@

)

3
(4)

Q)

A teacher who qudifies for asdary adjustment prior to September 1t in any year, will be
entitled to a sdlary adjusment effective September 1t if he/she submits the acknowledgement
of receipt of hisgher application to QECO on or prior to December 31t and the Board receives
the teacher's Certificate of Qualifications and revised QECO evauation on or prior to March
1< of the following calendar year.

A teacher who qualifies for asdary adjustment after September 1t but on or prior to
December 314, will be entitled to a sdary adjustment effective January 1t if he/she submits the
acknowledgement of receipt of his’her application to QECO prior to March 1t and the Board
receives the teacher's Certificate of Qudifications and revised QECO evaduation on or prior to
May 1< of the same calendar year.

No request for asdary adjustment will be accepted after the last day in February.

When ateacher qudifiesfor a category improvement, the sdary adjustment shall be detalled in a
covering letter from the Board.

For the purpose of this clause, documents must be received by the Board or postmarked no
later than the date specified in paragraphs (1) and (2) above.

ArticleV - Salary Scales and Schedule of Allowances

Preamble

The annua sdary of each teacher shal be determined according to the following sdary scaes and
schedule of respongbility alowances.

In the case of ateacher who is teaching lessthan full-time the annud sdlary shall be prorated according
to the percentage of teaching time.

5.01 - Salary Scales

10



See Schedule A

5.02 - Method of Payment of Salaries

@

(4)

Effective September 1, 2003

Payment of teachers annud sdary will be divided into twenty-six (26) bi-weekly payments to
be deposited every second Thursday.

The first pay of any school year will be on the firg Thursday of September, and every second
Thursday thereafter until the Teacher has received 100% of the annud sdary.

Each of the first 25 pays will be egual to 3.84615385% of the annud sdary and the 261 pay

will be equa to 3.84615375% of the ahnua sAary.

A teacher who is not teaching a full school year is entitled to be paid his sdary in the proportion

that the tota number of school days for which he performs his duties in the school year bears to

the total number of schoal days in the school year.

5.03 - Trangportation Allowance

Where the Board requests teachers to attend in-service meetings, or to travel during the school day, the
Board shal reimburse them at the greater of the rate of 35.0 cents per kilometre or as specified in
Board Policy.

5.04 - Conference Allowance

@

)

Where the Board requests teachers to attend special workshops, meetings, conferences,
conventions or courses (excluding additiond qudifications courses, such as Rdigious Education
Part I, Il and 111 operated by OECTA and OCSTA) outside the Digtrict of Sudbury as Board
representatives, the Board shdl remburse the teacher's expenses upon receiving the
appropriate receipts as required for:

a) registration fee

b) trangportation costs as gpproved by the Director of Education or designate
) accommodation costs up to $150.00 per day upon submission of receipts
d) per diem of $50.00 (receipts not required)

Where attendance at any one of the above functions is at the teacher’ s request, the Board may
reimburse part or al of the expenses at the discretion of the Director of Education or designate.

The Board shal attempt to replace any teacher referred to in paragraph (1) with an occasiona
teacher.

11



5.05 - Responsibility Allowance
Respongbility alowance shdl be paid to heads of organizationa unitsin accordance with Schedule C.
Article VI - Benefits

In the case of part-time teachers, the Board' s contribution for benefits under clauses 6.01 and 6.02 will
be prorated according to the percentage of teaching time as specified in the contract of employment.

The parties to this agreement acknowledge that the cost increase of premiums will be calculated as part
of the overdl costs to the Board for negotiation purposes.

The Board shdl provide the Benefit Plans Master Policiesincluding costs by components within 15
days of being received by the Board. The Board will maintain the coveragesin the Magter Policies for
the life of this agreement.

6.01 - Extended Health Care Plan

The Board shdl pay 100% of the premiums for the Comprehensive Extended Hedlth Care Plan in place
as at September 1, 2002 which includes a $250 vision care plan - every two (2) years, a $2.00
deductible pay-direct drug plan, which will only cover prescription drugs and includes mandatory
generic subgtitution with physician override, a semi-private plan and $50, 000.00 per year Private Duty
Nursing.

6.02 - Dental Plan

@ The Board shdl pay 100% of the premium for adenta plan which limits examinations (check
ups) to every twelve (12) months for adults and every six (6) months for dependent children.

2 This plan will reflect the current ODA schedule in effect.

3 This plan will indlude a50% co-insurance orthodonta and mgor restorative plan to a maximum
of $2,000. lifetime for each element for dl family members.

6.03 - Group Term Life Insurance Plan

@ The Board shal provide group term life insurance equd to two times the annua earnings taken
to the next higher $1,000. and spouse coverage of $18,000. prorated to the percentage of
teaching time. The Board shdl pay 100% of the premium. Teachers will have the option to
purchase additiona coverage to three (3) times sdary at the Board Premium rate and & the
teacher’ s expense, subject to insurability by the carrier.

12



2

Participation in this insurance plan shdl be mandatory for adl Teachers covered by this
agreement.

6.04 - Long Term Disability Plan

N

2

The Board shdl adminiser a Long Term Disgbility Insurance Plan sdected by the Locd
Bargaining Unit of OECTA only through the collection and transfer of premiums to the insurance
company and the completion of the employer’ s satement on the disability claim form submitted
by Teachers. Participation in this plan shal be mandatory.

A teacher employed by the Board as of August 31, 2000 may, opt out of the Plan provided
thet:

a) heor sheis presently opted out of the Plan; and

b) he or she provides notice in writing to the Board and the Bargaining Unit of OECTA
together with awaiver of liability releasing both the Board and the Association from any and
al daims respecting Long Term Disability and Insurance coverage thereof;

c) Any teacher currently enrolled in the LTD plan will have 30 daysto opt out of the plan from
the date of ratification.

To fadlitate the early identification and timdy processing of LTD dams, the Board agressto
notify the Association President and carrier when an individua teacher’ s absence reaches fifteen
(15) consecutive days.

6.05 - Workplace Safety I nsurance Plan

A teacher on gaff who isinjured in the course of his’her duty and receiving indemnity from the
Workplace Safety Insurance Board (W.S.I.B.) shall be provided the opportunity to eect:

@

2

to receive higher indemnity directly from the W.S.1.B. without deduction from higher
accumulated sick leave credits and in such case, subject to Section 25 of the Workplace Safety
Insurance Act, may participate in group benefits provided in this agreement by remitting directly
to the Board the full premium thereof, or

to receive from the Board his/her regular gross sdary, consisting of W.S.1.B. award (advances)
plus atop-up amount; the Board shdl then deduct from the employee s cumulative sick leave
bank, for each day of absence, the proportion of time equivaent to the top-up (sary less
W.S.I.B. award) paid by the Board.

When the Teacher’ s cumulative sick leave credits are entirely used up, the conditions of option
(1) above shdl apply.

13



3

(4)

The Board shdl provide the Loca Bargaining Unit with a copy of the employer’ s report of the
injury or disease (Form 7) when submitting such form to the Workplace Safety and Insurance
Board with the teacher’ s authorization.

The Board agrees to provide to the Loca Bargaining Unit and the injured teecher any return to
work plan or any other prescribed information and/or correspondence between the Board and
the W.S.I.B. regarding ateacher’ s W.S.I.B. claim with the teacher’ s authorization.

6.06 - Sick Leave Credit System

@

2

3
(4)

Q)
(6)

()

(8)

)

Subject to subsection (2), asick leave credit system is hereby established, based on twenty
(20) sck leave days per year, for every teacher covered by this agreement. The Board shdl
on September 1, of each school year, credit each teacher with twenty (20) dayssick leave. In
the case of a part-time teacher the amount of sick leave credits dlowed per month will be
prorated to the percentage of the week worked

Effective September 1, 1998, sick leave credits shdl be granted to a newly hired teacher on the
basis of two (2) days per month for the first year of the teacher’ s employment.

The Director of Education or hisher designate shdl adminigter the sick leave credit plan.

The Human Resources Department shall keep aregister or registersin which shal be entered
the credits, the accumulated credits and the deduction therefrom.

All teachers may accumulate unused sick leave credits.

Cdculaions resulting in fractions of less than one-haf day throughout this plan shdl be adjusted
upwards to the nearest half-day.

One hundred percent of the unused portion of hisher sick leave shdl be transferred to the credit
of each Teacher each year as his’her accumulated sick leave credit to a maximum of 240 days.

Deduction from the Accumulated Sick Leave Credit Reserve

The sick leave credit reserve or any part thereof may be used for sick leave for any one year in
addition to the sick leave credit of twenty days. In cadculating the amount by which the sick
leave absence reduces the Teacher's sick leave, such absences shall be deducted from the
annua sick leave credit firdt, then when that has been used up, the accumulated sick leave credit
reserve shal be drawn upon.

a) Every Teacher will notify the Board's representative or agency as designated and hisher
principa of his’her absence and the probable date of hisher return. The Principa will then
forward to the Board Office the Absence Form as per Board guidelines.

14



b) All damsfor aperiod of more than three (3) consecutive days, whether that claim be
for annua sick leave credit or for sick leave credit reserve, must be properly supported by a
doctor's certificate to be in the hands of the Board within ten (10) consecutive days following
the commencement of sick leave or upon release from the hospitd, if the Teacher is
hospitalized.

) When a pattern of absenteeism occurs, a Teacher shdl furnish, whenever requested by
the Board to do o, a doctor's certificate at the Board' s expense to support hisher clam and
the Board at its discretion shdl have the right to have the Teacher examined by a doctor
selected by the Board. Factors that the Board shall consider in selecting a doctor, shdl include
the Teacher's preference for the sex of the doctor, if expressed.

(10)  All paymentsto Teachers under the plan shal be computed on the basis of the rate of the
regular salary such Teacher is, or would be receiving at the time the absence occurs.

(11) A teacher with a pregnancy related illness may use Article 6.06(8). A teacher with pregnancy
related illness following ddivery may use Article 6.06 (8) for up to 30 working days.

(120 Where ateacher has used the twenty (20) day annud leave and the teacher’ s entire
accumulated sick leave, the Director of Education may use hisher discretion in regards to
payment of sdary if the teacher requires additiond sick leave.

(13) When ateacher employed by a School Board that has established a sick leave credit planis
hired by the Board, the Board shal place to the credit of the teacher the sick leave credits
gtanding to the credit of the teacher in the plan of the first mentioned Board subject to the limit
of 240 daysin the Board's plan, as required by Section 180 of the Education Act.

6.07 - Teacherson L eaves of Absence Without Salary

Teachers on leaves of absence without sdary (excluding pregnancy/parenta) shall be permitted to
remain with the various group plans as outlined in the contract but with the provison that the teacher
will be responsible for 100% of the cost of the premiums. The full amount of the premiums for such
coverage will be paid monthly by automatic bank withdrawals authorized by (voided) cheque.

6.08 - Early Retirement Incentive Plan

Preamble

The provisons of this article shal gpply only during atime of projected teacher redundancies and, in al
cases, the total number of gpplications alowed shall not exceed the number of redundant teachers
declared under Article 11.01 herein.

@ A teacher who is digible to retire on a reduced superannuation pension may elect to retire prior

15
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3
(4)
Q)
(6)

()

to reaching the age of 65 years.

Eligibility is restricted to teachers

a) with aminimum of 10 years experience with the Board,

b) who are a the maximum in their salary category, and

¢) who submit an irrevocable application to the Board by April 10th for retirement effective
August 31st of the same year and December 10" for retirement effective January of the
following year.

A maximum of 3 teachers shdl be digible for the plan.
Approva for requests shal be governed by seniority.
Access to the plan shdl be limited to retirements on or before August 31<t, 2004.

The financid incentive shdl be 5% of the annud sdary per year of early retirement to a
maximum of 25% of annua sdary on the date of retirement.

The early retirement incentive shal be paid in full within one year after retirement or as arranged
to the mutud satisfaction of the teacher and the Board upon submission by the teacher to the
Human Resources Department of written confirmation of the granting of a penson by the
Teacher's Pension Plan Board.

6.09 - Liability Insurance

The Board shdl continue to effect and keep in force an adequiate policy or policies of insurance, insuring
each teacher in its employ when acting in the course of such teacher's employment, including any Board
gpproved activity organized by the schoal, in or out of school hours, againg liability in respect of any
clam for damages or persond injury.

6.10 - Retiree Benefits

@

For current and future retired employees who have had 15 or more years of continuous service
with the Board, the Board agrees to contribute 100% of the tota premium cost for the following
plans until such employees attain 65 years of age.

a) Comprehensive Extended Health Care which includes the semi- private plan and a
prescription drug plan with annua deductible of $25.00 single and $50.00 family with eye
glass subsidy of $150.00 every two (2) years.

b) The provisons of this article goply only to a person who:

16
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3

i) has gpplied within ten years of normd retirement for a service pension from the Teacher
Pension Plan Board; or
ii) hasgpplied for a Teacher Pension Plan Board Disability Pension.

Teachersretired from teaching with the Board may continue to have access to the group
coverage plans under articles 6.01, 6.02 and 6.03. The full amount of the provisionsfor such
coverage will be paid by monthly automatic bank withdrawas authorized by (voided) cheque.
It isunderstood that retired employees form a separate group with respect to plan
adminigration, experience and premium schedules.

The surviving spouse of a deceased teacher, including a retired teacher, shdl be entitled to
continue coverage under 6.01 and 6.02 asthe case may be, in the Board' s group insurance
plans for a period not exceeding the earliest of the date on which the teacher would have
reached the age of 65 years, the date on which the surviving spouse reaches the age of 65
years or the date on which the surviving spouse remarries. It is understood that a surviving
gpouse who maintains coverage will form part of the retired teacher group with respect to plan
adminigration, experience and premium schedules. It is further understood that the surviving
gpouse will pay thefull cost of premiums by monthly automatic bank withdrawals authorized by
(voided) cheque.

6.11 - Annual Deposit

(1

(3

Any teacher covered under Article 1.03 of this Collective Agreement, may receive benefits
ather under this Article or under Article 6.12. (Sick Leave Credit Gratuity) Participation in
ather plan has no effect on the Sick Leave Credit System 6.06.

a) A teacher may choose to receive benefits under this Article in lieu of Article 6.12 at any
time however once the employee opts for the Annua Deposit Plan, the choiceisfind and
may not be reversed.

b) Each year employees shdl be sent an eection form by October 31 in order to apply by
December 31 to opt for the Annua Deposit Plan. To assis teachers in making their
sdection, a persondized data sheet comparing the plans shall be included by the Board.

a) The Board shdl contribute alump sum caculated as the number of years of Board
Experience in apostion covered by this collective agreement multiplied by the annud
contribution rate to the maximum contribution (refer to contribution schedule).

b) A teacher who receives alump sum that is less than the maximum contribution will
continue to receive annud contributions as per the contribution schedule until the maximum
contribution is reached.

C) The contribution shal be made on August 31 following the date of the teacher’ s request

17



(10)

and on August 31 every vear thereafter (maximum 10 years) following the completion of a
minimum of five (5) months of teaching in any one school year.

The annud/maximum contribution amount is determined by the number of years of Board
Experience the employee has as of August 314 at the end of the school year in which the
employee opts for the Annua Depost Plan.

Contribution Schedule

Board Experience Board Contribution
Years
(asof Aug. 31s)

Annud Maximum
0.0t0 3.9 $700.00 $7,000.00
4.0t05.9 900.00 9,000.00
6.0t0 7.9 1,000.00 10,000.00
8.0t09.9 1,100.00 11,000.00
10.0+ 1,200.00 12,000.00

A teacher who resigns from the employment of the Board and who is later rehired will recaeive

contributions under paragraph (3) for the difference between the amount previoudy contributed

by the Board and the maximum contribution, if any. Such teacher will not be entitled to

additiona contributions under this Article and will not be entitled to benefits under Article 6.12.

The Board shall deposit any contribution required under this Article into an account designated

by the teacher and held at a chartered bank, credit union or caisse populaire.

The Board shdl assst employees who participate in the Annua Deposit Plan by establishing a

payment schedule that optimizes their RRSP contribution room. Any payments withheld for

such purpose shdl be paid with interest at the rate of interest earned by the Board

Prior to any teacher choosing to accept an annua deposit under this clause, the teacher shall

consult with the Loca Bargaining Unit and indicate thelr intention in writing.

The Board shdl provide to the Locd Bargaining Unit the list of employees who have opted for

the annual deposit plan each semeder.

In the event of the death of ateacher before recaiving the full amount of the lifetime contribution,

the annua contribution amount plus any amount held by the Board on behdf of the employee for

the current year will be paid to the teacher’ s estate.

6.12 - Sick Leave Credit Gratuity

18



@ A teacher qudified under paragraph (b) to receive asick leave gratuity will receive agratuity as
follows

10 years service, 10% of cumulative sick leave credit (with a maximum accumulation of sick
leave credits of 200 days) x /200" of annua sdary a date of retirement from teaching:

11 years service, 12% x 1/200th of annud salary
12 years service, 14% x 1/200th of annud sdary
13 years sarvice, 16% x 1/200th of annud salary
14 years service, 18% x 1/200th of annud sdary
15 years sarvice, 20% x 1/200th of annud salary
16 years service, 22% x 1/200th of annud sdary
17 years sarvice, 24% x 1/200th of annud salary
18 years service, 26% x 1/200th of annud salary
19 years sarvice, 28% x 1/200th of annud salary
20 years sarvice, 30% x 1/200th of annua saary
21 years sarvice, 32% x 1/200th of annud sdlary
22 years sarvice, 34% x 1/200th of annua saary
23 years sarvice, 36% x 1/200th of annud sdlary
24 years service, 38% x 1/200th of annua saary
25 years sarvice, 40% x 1/200th of annud sdlary
26 years sarvice, 42% x 1/200th of annua saary
27 years sarvice, 44% x 1/200th of annud sdlary
28 years sarvice, 46% x 1/200th of annua saary
29 years sarvice, 48% x 1/200th of annud sdlary
30 years sarvice, 50% x 1/200th of annua saary

Partid years of service shdl be rounded to the nearest month. For each month of service over the
number of completed years of service 0.2% shall be added to the % provided for in this paragraph.

(b) Saving any rights which the teacher may have acquired prior to this date and by virtue of
Section 180, subsection 1 of the Education Act, R.S.O. 1990, c.E.2., and amendments thereto,
after ten (10) years service with the Board:

i) the teecher who isretired from the Board, and quadifies for, and isin receipt of a
pension from the Ontario Teachers Penson Plan Board,;

i) the teacher who retires from the Board and who dects to transfer the commuted value
of their penson to another retirement savings arrangement in accordance with the provisons
of the Teachers Pension Act will be deemed to have retired on pension for the purpose of
quaifying for aretirement gratuity if their date of retirement iswithin one (1) year of the date
they would have qudified to receive an unreduced penson from the Teachers Pension
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Plan;

iif) Where the Director of Education permits at hisher discretion on compassionate
grounds, the teacher who retires from the Board and/or who éects to transfer the
commuted value of their pension to another retirement savings arrangement in accordance
with the provisons of the Teachers Pension Act will be deemed to have retired on penson
for the purpose of qualifying for a retirement gratuity, and the Director’ s decison will not be
grievable.

In the event of the deeth of ateacher either before or after retirement but before recovering the
full benefits of the accumulated sick leave as provided under subparagraph (a), such remaining
benefits shall be paid to the teacher's estate.

All benefits provided under subparagraph (a) shdl be paid in full within one yeer after retirement
or as arranged to the mutual satisfaction of the teacher and the Board upon submission by the
teacher to the Manager of Human Resources or designate, of written confirmation of the
granting of a pension or acommuted value transfer by the Ontario Teachers Pension Plan
Board.

Article VIl - Grievance Procedure

7.01 - Definitions

@

2

A grievance shdl be defined as any difference arising out of the interpretation, application,
adminigration or dleged violation of this agreement, and isidentified as one of the following:

a Anindividud grievanceis agrievance lodged by or on behdf of one covered by this
collective agreement, or

b) A group grievance is a grievance lodged on behaf of two or more members covered by
this collective agreement by the Loca Bargaining Unit upon acommon issue, or lodged by
the Board against two or more members covered by this collective agreement upon a
Ccommon issug, or,

C) A generd grievance isagrievance lodged by either party, other than under &) or b)
above.

A patyis

a) the Bargaining Unit;

b) The Board.
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3 A member is ateacher in the employ of the Board and who is covered by this collective
agreement.

4 Days shdl mean business days unless otherwise sated.
7.02 - Solution of Problems Discussed at the Administrative Level

@ It isfdt that most problems can be solved satisfactorily at the administrative level by contacting
the Superintendent of Education or designate.

2 The parties may proceed to a process of consultation within five (5) days of theinitia contact
made in 7.02(1) whereby ameeting may be arranged which shdl include amember of
adminigration, the member involved, the Presdent or designate of the Loca Bargaining Unit
and any other persons who may be of assstance in arriving at a satisfactory resolution to the
problem.

7.03 - Procedurefor Individual Grievances
STEPI

(@D} In the case of an individud grievance, the member or Loca Bargaining Unit initiating the
grievance shal make a written statement containing:

a adescription of how the dleged dispute is grievable as defined in clause 7.01 (1) (a);
b) the circumstances giving rise to the grievance, and the matter complained of;
C) the relief sought; and

d) the sgnature of the grieving member and of the duly authorized officid of the Loca
Bargaining Unit, when gpplicable;

and ddiver same to the Superintendent of Educeation or designate within fifteen (15) days of
the meseting, under clause 7.02, should the Superintendent of Education have been
contacted within fifteen (15) days of the occurrence.

2 The Superintendent of Education or designate shdl reply in writing within 10 days following
receipt of the sgned grievance under paragraph (1) above. If prior to such reply, ameeting is
desired by either the grieving member or the Board, such meeting shal be held between the
grieving member who may be accompanied by a representative of OECTA and the
Superintendent of Educetion or designate who likewise may be accompanied by another Board
designate.

STEP I
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@ If a satisfactory settlement is not reached at Step |, the grieving member or OECTA, with the
grieving member’ s written consent, may request within ten (10) days of receipt of the reply of
the Superintendent of Education or designate, that the grievance be referred to the Director of
Education for a mesting. This meeting will be held within ten (10) days of receipt of such
request, a which time the grieving member may be accompanied by a representetive of
OECTA who may attend to bring evidence and discuss the matter.

2 The Director of Education shal render hisher decison in writing within ten (10) days following
the mesting.

STEPIII

If the reply of the Director of Education is not satisfactory, OECTA may, within ten (10) days of the
receipt of the reply, request in writing that the matter be referred to arbitration for adjudication. In
Stuations where the employment relationship is in jeopardy, OECTA may requedt, in writing, that the
matter be referred to the Committee of the Whole Board.

If a satisfactory settlement is not reached at STEP I, OECTA may decide to refer the matter
immediately to arbitration for adjudication.

7.04 - Procedurefor General and Group Grievance

The following steps shdl be taken by a party in the case of a generd or group grievance. A generd or
group grievance may be filed by ether the Locd Bargaining Unit or the Board and ether party may
decide at which step the procedure will begin.

A generd grievance or group grievance shdl be initiated within 30 cdendar days from the date of the
occurrence giving rise to such grievance.

STEPI
The party initiating the grievance shdl make awritten satement containing:
1) adescription of how the aleged dispute is grievable as defined in clause 7.01 (1) (b) or (c);

2 the circumstances giving rise to the grievance, the matter complained of and the name of the
teacher(s) involved,

3 the rdlief sought; and
4 the sgnature of the duly authorized officid of the party making the grievance; and ddiver same
a) to the Superintendent of Educetion or designate

b) to the Presdent of the Locd Bargaining Unit
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asthe case may be, who shall, within 10 days of receipt of same, reply in writing.
STEPII

If the reply of the Superintendent of Education or designate or the President of the Locad Bargaining
Unit is not acceptable, the party making the grievance may within ten (10) days of receiving such reply,
request in writing that the matter be referred to arbitration for adjudication.

The timeline for requesting arbitration may, by mutua agreement, be extended if both parties agree to
refer the matter to the Director of Educetion in the interim who shal provide a written reply within ten
(10) days following amesting & which both parties shall have been heard. In such circumstances, if the
reply made is not acceptable, the party making the grievance may, within ten (10) days of receiving such
reply, request in writing that the matter be referred to arbitration for adjudication.

7.05 - Arbitration

1) The party desring Arbitration shdl, within the time lines above, natify the other party in writing
both of its desire to submit the grievance to arbitration and of its choice to submit the matter
either to asingle arbitrator or to athree-member Arbitration Board. The notice will dso contain
the name of the first party's nominee as single Arbitrator or its gppointee to a three-member
Arbitration Board. The recipient of the notice shdl, within ten (10) days of receipt of the
natice, inform the other party:

a) whereasingle Arbitrator has been requested, either that it accepts the other party's nominee
or of the name of its own nominee.

b) where athree-member Board has been requested, the name of its appointee to such Board.

If sngle arbitration has been sdected but the partiesfail to agree within ten (10) days on the nominee,

the gppointment shal be made by the Minister of Labour on the request of ether paty . If the

gppointees to an Arbitration Board fail to agree upon a Chair within ten (10) days, the appointment shdll

be made by the Minister of Labour at the request of either party. The single Arbitrator or the three-
member Board, shal hear representations by the parties and/or representatives and determine the

grievance and shal issue a decision and the decision shdl be find and binding upon the parties and upon

any member or members affected by it. The decison of mgority is the decison of the Arbitration

Board, but, if there is no mgority, the decison of the Chair governs.

2 The Arbitrator or three-member Board shdl not by decision, add to, delete from, modify or
otherwise amend the provisions of the Agreemen.

3 It is anticipated that the single Arbitrator or three-member Board will make every effort to

render its written decison thirty days from the date of the completion of the hearing of the
grievance.
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4 Cogt of Arbitration:

The fees for a single Arbitrator, or a chairperson of a three-member Board, shal be shared
equaly by the parties. Each party shdl bear the cost of its own gppointee on a three-member
Arbitration Board.

7.06 - Expedited Arbitration

@ This Expedited Arbitration process is to be used to adjudicate dl issues pertaining to any matter
relating to staffing and discipline aswell as any other issue by mutua consent.

2 The names of the following Arbitrators shal serve as Chairs for a pand of arbitrators for the
duration of the agreement:

Richard Brown
Nima Dissanayake
Robert Howe
Brian Kdler

Susan Tacon

3 The parties are to canvass the above Arbitrators in rotation, beginning with the name following
that of the last Arbitrator agreed upon, to determine the first Arbitrator who has an available
date within 30 days to act as Chair of a Board of Arbitration. It is the respongbility of the
parties to secure the attendance of their own nominee and counsd on the specified day.

7.07 - TimeLimits

Time limits may be extended if mutualy agreed upon in writing. If the grievor fals to comply with the
time limits, the grievance shdl be deemed to be abandoned. If the respondent fals to comply with the
timelimits, the grievor shal be & liberty to enter the grievance in the next succeeding sage. Forwarding
of the required documents by registered mail or ddivery by hand to the party’s representative within set
time limits shall be consdered as complying with the time limits. Receipt of a document shal be on the
day it is ddivered, if hand delivered to a party or on the third day following its postmark, if forwarded
by registered mail.

7.08 - No Reprisals

There shal be no reprisas of any kind taken againgt any person because of participation in a grievance
or arbitration procedure under this Agreement.

Article VIII - Seniority Lists

8.01 - Seniority Defined
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@

2

Starting September 1, 1998, seniority shdl, for the purpose of this agreement in establishing
priority among teachers who are employed by the Board and teaching at the secondary leve
with the Board, mean continuous employment with the Board since the most recent date of
employment in the Loca Bargaining Unit.  Seniority accumulated in the Locd Bargaining Unit
with the Sudbury District Roman Catholic Separate School Board prior to January 1, 1998 and
with the Sudbury Catholic Didtrict School Board prior to September 1, 1998 shdl be
recognized on the basis of the formulae applicable on August 31, 1998.

For the purpose of this article "continuous employment” shdl include:

a) exchange teaching
b) loan to DND

) Federation leaves
d) any and dl leaves taken with the approva of the Board
e) leaves for lengthy illness

8.02 - Seniority List Established

@

2

3

(4)

Each teacher employed by the Board and teaching at the secondary level with the Board shdll
be placed on the seniority ligt. If ateacher is not employed full-time, the appropriate fraction
will be indicated on the seniority lig.

The Seniority List shdl be established by the Board in consultation with the Loca Bargaining
Unit.

The Seniority List shdl be continuoudy updated with a copy thereof provided to the Loca
Bargaining Unit October 30, January 31, and April 30.

Part-time teachers shall not be pro-rated.

8.03 - Criteria for the Establishment of the Seniority List

@

Seniority shdl be established within Grade 9 to OAC asfollows.

a) the seniority list shal consst of the names of teachers in decreasing order of years of
continuous employment with the Board as defined in article 8.01.

b) where the teachers have the same length of continuous employment with the Board from
the effective date of employment, the order on the list shal be determined on the basis of
total teaching experience with the Board or its predecessor boards; then,

c) where teachers have the same seniority under (1) (&) and (b) the order on the list shall be
decided upon the basis of total teaching experience in Ontario; then,

d) where teachers have the same seniority under (1) (a) (b) and (c) the order on the list shall
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2

be decided upon on the basis of tota teaching experience in Canada; then,

€) where teachers have the same seniority under (1) (a) (b) (c) and (d) the order on the list
shall be decided on the basis of QECO rating; then

f) where teachers have the same seniority under (1) (a), (b), (¢), (d) and (e) the order on the
list shdl be decided by lot drawn in the presence of the President of the Branch Affiliate
or designate

Secondary school teachers hired by the Board from the Sudbury Board of Education due to the
financing of Catholic secondary schools will be credited dl of the seniority they have
accumulated while in the employ of the Sudbury Board of Education.

8.04 - Day School Continuing Education Seniority List

N

2

3

(4)

Q)

Each Continuing Education teacher teaching Day School Continuing Educetion credit courses
shdl be placed on aseniority ligt.

The seniority ligt shdl be established by the Board in consultation with the  Locad Bargaining
Unit.

The seniority list shall be updated each year as of September 30th and a revised copy thereof
provided to the Loca Bargaining Unit as of October 30th.

Effective September 1, 1997, criteriafor determining the ranking of teachers on the seniority list
will be the most recent continuous teaching experience with this Board as defined in Article
8.04(2).

Part-time teachers shdl not be pro-rated

8.05 - Criteriafor the Establishment of the Day School Continuing Education Seniority List

@

Seniority shdl be established within the Day School Continuing Education component of the
Board asfollows:

a) the seniority list shal consst of the names of teachers in decreasing order of years of
continuous employment;

b) where the teachers have the same length of continuous employment with the Board from the
effective date of employment, the order on the list shall be determined on the basis of tota
teaching experience with the Board or its predecessor boards; then,

c) where teachers have the same seniority under (1) @ and b) the order on the ligt shall be
decided upon on the basis of tota teaching experience in Ontario; then,
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d) where teachers have the same seniority under (1) @), b) and ¢) the order on the list shdl be
decided upon on the basis of total teaching experience in Canada; then,

€) where teachers have the same seniority under (1) a), b), ¢) and d) the order on the list shall
be decided on the basis of QECO rating; then,

f) where teachers have the same seniority under (1) a), b), ¢), d) and €) the order on the list
shdl be decided by lot drawn in the presence of the President of the Branch Affiliate or
designate.

8.06 - Right to determine Number of Religious Teachers

In order to maintain classes a the Secondary Level in cooperation with religious orders, it is accepted

thet the Board in consultation with the religious order of each inditution will have the right to determine

yearly the number of religious teachers to be employed in Grades 9 to OAC.

ArticleI X - Staffing Formula

9.01 - Deter mining Requirements

@ The cdculations in this Article shal be carried out separately for semester 1 and semester 2.
For semester 1, the projected enrolment figures as of the first Friday after the March Bresk
shall be used. For semester 2, the projected enrolment figures as of January 15" of the year,
shdl be used.

2 The number of F.T.E. classsoom teachers required in the secondary system, except for the
Alternative Program, shdl be cdculated according to the following formula:

@) AxC
B xD
Where:

A = Number of regular program F.T.E. students

B = Average class size asregulated by the Ministry of Education

C = Per pupil credit load to amaximum as regulated by the Ministry of Education
D = Teaching load asregulated by the Ministry of Education

For the purpose of staffing for semester 1 or 2 the Board will use the previous year’s pupil credit
load for the same semester for determining C, subject to adjustments under paragraph (6)

(i)  Resource Allocetion:
Specid Education Resource teachers will be assigned on the basis of 1.00 FTE Resource

teacher for each 500 regular program students (excluding students earning credit in resource,
and students in the aternative program).
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(i)  Sdf-Contained/Specid Educetion Allocation:

Specid Education class teachers will be assigned on the basis of 1.00 F.T.E. teacher for each
full-time specid education class (Life Skills, Developmentd).

(iv)  Guidance Allocation:

v)

There shdl be four (4) Guidance teachers assigned in the syssem. Assignments to schools
will be determined by the Superintendent of Education in consultation with the school

principas.

There shdl be one (1) additional Guidance Teacher alocated for the second semester of

the 2002-2003 school year.

The sum of saff dlocationsin Article 9.01 shdl be rounded to the nearest .5 of ateacher.
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(3) Thenumber of F.T.E. classroom teachers required in the Alternative Program shal be calculated
according to the following formula
AxC
BxD
Where:
A = Number of dternative program F.T.E. students
B = Average class size asregulated by the Ministry of Education
C = Per pupil credit load to amaximum as regulated by the Ministry of Education
D = Teaching load asregulated by the Ministry of Education
(4) Thereshdl beone (1) teacher librarian assigned in the system.

(5) Additiond teachers per school to be dlocated by the Principd in consultation with the
Superintendent of Education.

(6) For the purposes of adjusting the staffing alocations in this Article, the September 30" dlass size
enrolment figures shal be used for semester 1 and the February 28" dass size enrolment figures
shall be used for semester 2.

9.02

The Presdent of the Loca Unit and the Superintendent of Education will meet prior to the beginning of
each semedter to review class size.

Article X - Organizational Units

10.01 - Identification of Departments

The Organizationd Unitsin the secondary schools shdl be structured as per Schedule"C".
10.02 - Department Heads and Supervisors

Each Organizationd Unit will be managed by a Program Leader as defined in Schedule "C".
10.03 - Special Considerations

Organizationa Units structure and leadership will be in accordance with Schedule "C".
Article XI - Staffing Process

11.01 - Redundancy Deter mined

(1) Redundant teachers shal be those in excess of projected staffing requirements as determined by

Article 1X and recognizing the need for reasonable flexibility in determining the number of redundant
staff.
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2

3)

Redundant positions will be determined on a sysem-wide basis from Grade 9 to OAC by April
15 for semester 1 and December 15 for semester 2.

Procedure
a) Teacherswill be declared redundant drictly in order of reverse seniority.

b) Teachers to be declared redundant will be notified in writing by April 15 for semester 1
and by December 15 for semester 2. The letter will state that the reason for the termination of
the teecher's employment is a decrease in enrolment. The letter will aso inform redundant
teachers of the provisons of this Collective Agreement that could lead to their re-employment.

C) Before redundancy letters are issued, the Superintendent of Educeation or designate will
review with the Presdent of the Loca Bargaining Unit and one other member of the executive,
the adminigtration of Article 11.01.

d) Where there isto be an exchange of data that will be required for any meeting between
the parties, the parties will meet for the express purpose of exchanging such data if requested by
ether party. Required explanations of the datawill be given & this information sesson.

11.02 - Surplusto the Schoaol

N

2

3

(4)

Q)

(6)

For the purpose of the staffing process, itinerant staff will be assigned 100% in the school where
the mgjority of their teaching assgnment occurs during the current school year.

In the event that ateacher’ s assgnment during the current school year is equa between schools
the teacher’ s school will be determined by ot.

A teacher surplus to the school shdl be ateacher for whom no postion (in accordance with
Article 9.01) will be available in the present school in the upcoming semester. Where possible
surpluswill be declared based on the lesser of ateacher’s contract time, 50% or 100%.

The Principa and Superintendent of Education will designate surplus teachers who shal thereafter
be availablefor transfer (A.F.T.) by April 30 for semester 1 and January 8 for semester 2.

Seniority with the Board shdl be the determining factor where, in declaring a teecher surplus to
the school, skill professond training and quaifications are deemed to be satisfactory subject to
the right of the Board to retain sufficient quaified teachers to meet program requirements.

a) Before letters are issued declaring teachers surplus to the schoal, the Superintendent of
Education or designate will review with the President of the Loca Bargaining Unit and one other
member of the executive, the Adminigration of Article 11.02.

b) Where there is to be an exchange of data that will be required for any meeting between
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(8)

)

the parties, the partieswill meet for the express purpose of exchanging such dataif requested by
ether party. Required explanations of the datawill be given at thisinformation sesson

Teachers employed on a permanent status who are declared surplus to the school will be offered,
prior to May 15 for semester 1 and January 15 for semester 2, the position of the least senior
teacher in the system who has a timetable for the upcoming semester which the surplus teecher is
quaified to assume or will become so qudified at the time the appointment becomes effective.

The Board will accommodate the senior AFT teacher in accordance with the moddities outlined
in schedule "B".

The teacher so displaced in Article 11.02 (7) shdl be declared surplus.  Surplus teachers who
have not obtained a position by May 15 for semester 1 and by January 15 for semester 2 will be
declared redundant subject to theright of recall.

Prior to effecting the displacement process outlined in 11.02 (7), the parties agree to meet and
congder dterndtivesin order to minimize itsimpact.

11.03 - Posting

N

2

3

(4)

All vacancies in secondary schools for the following school year will be posted periodicaly
between April 15" and the 3 working day in June. Applications for the posted positions will be
received until the 4" working day following the date of the posting. Applications will be
supported by evidence of required qudifications. Vacant postions remaining after June 3 and
new vacancies occurring after June 3 will be posted prior to June 30 and for a period of 4
working days.

Vacanciesin semestered schools will be posted periodicaly between December 1% and the third
working day in January for vacancies in the second semestered. Applications for the posted
positions will be received until the 4™ working day following the date of the posting. Applications
will be supported by evidence of required quaifications.

All firg and newly created pogtions in secondary schools occurring at other times than those
listed above during the present school year, will be posted in secondary schools as they arise, plus
one subsequent domino posting.

Posted positions and/or resulting vacancies will be filled theresfter in the following order:

a) Secondary teacher(s) A.F.T. and consderation of the gpplications for posted positions
from teachers employed in the Secondary panel who are not redundant.

b) Secondary teachers declared redundant within the Board.

C) In the event that a posted position and/or resulting vacancy remains vacant & the
secondary level, where qudifications, abilities and sills are equd, preference shdl be
given to teachers teaching Day School Continuing Education credit courses who have
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gpplied to the posting.

d) Teachers from outside the Secondary Loca Bargaining Unit.

11.04 - Voluntary Specific Siteand Term Transfer Request

@

2

Upon written application prior to March 31t of any school year ateacher may request a specific
ste and term transfer for the following school year or a portion thereof (semester). Such requests
shdl not be for a period of longer than two (2) school years. The Board shdl consder dl

requests made pursuant to this article in consultation with the Locad Bargaining Unit and prior to
initid surplus decdlarations as per Article 11.02 of this agreement.  Such trandfer shdl only take
effect with the express gpprova of the teacher making the application, the Board, and the Local
Bargaining Unit. Furthermore it is understood that a teacher transferred pursuant to this Article
retains the option of return to the originating school and position, within the same subject area and
discipline, subject to the criteria of the saffing process.

a) In the case of a Single semeter trandfer, written notice is given by the teacher to the
Board and the Locd Bargaining Unit not later than November 30th in the case of a
second semester and not later than March 31t in the case of afird semester transfer.

b) In the case of afull one or two school year transfer, written notice is given by the teacher
to the Board and the Local Bargaining Unit by March 31s of the year in which the
goplied for term finishes.

Notwithstanding the above the term of trandfer to a specific site may be extended if it is agreed
between the teacher affected, the Board and the Loca Bargaining Unit. This clause lapses at the
termination of this agreement unlessit is expresdy agreed to between the Parties to continue its

application.

11.05 - Transfer of Staff Memberswithout their Expressed Request

N

2

3

(4)

No staff member shdl be transferred from one school or position to another except for reasonable
cause.

The trandfer shdl be discussed with the staff member concerned prior to the proposed transfer
and officid notice shdll be given in writing.

When such atransfer is due to ateacher being surplusin aschool the Board agrees to make every
effort to arrange atransfer which is mutudly satisfactory.

Between May 24™ and June 20" for semester | and between January 15" and January 313 for
semedter |l of each year, should a postion for the following school year become available in a
school where a teacher had been declared surplus to the school, the surplus teacher will be
offered this newly vacant teaching position subject to seniority and required skills, professond
training and qudifications.
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(5) Should such atransfer not be agreegble to the staff member concerned he/she shdl have the right

to gpped the decison individualy or through higher authorized representatives to the Director of
Education.

11.06 - Procedurefor Staff Reduction

Thefollowing procedures will be used when areduction of staff is necessary.

(1) Thisorder shdl be used in reducing staff:

2

a) Normal attrition
b) Probationary teachers
C) Permanent teachers
) Seniority in the Bargaining Unit will be the determining factor where in the
reduction of permanent teachers, <Kill, professond training and qudifications
are satifactory.

Subject to the provisons of 11.03 (4), where the Board has terminated the employment of any
certificated teacher(s) as aresult of staff reduction, it shal, when making new gppointments to the
daff, first offer such available positions to those digible teachers who were terminated for reason
of gtaff reduction. These re-gppointed teachers shdl retain dl conditions of tenure which would
have prevailed had service not been terminated.

11.07 - Right of Recall

N

2

Teachers declared redundant in accordance with Article 11.01 will be placed on a lig,
Secondary Recdl, in the order of their placement on the Secondary seniority list. A teacher on
the Secondary recall list will be rehired in order of seniority provided that the teacher has the
required qudifications to fill the pogtion or will become qudified prior to the commencement of
the teaching position.  In the event that the Board plans to recdl a teacher who is not the most
senior teacher on the recall ligt, by reason of qudification or available timetable, the Board and the
Branch Affiliate shal meet to determine whether the Stuation can be mitigated in favour of a senior
teacher by restructuring of proposed timetables in a manner that maintains course availability. If
such is the case the Parties undertake to effect such timetable restructuring asis necessary.

Subject to the provisions of article 11.03 (4), any teaching position which becomes available will
be offered to teachers on the recdl list by verbd contact on the condition that they provide the
Superintendent of Education or designate with an address and telephone number where they can
be reached if other than their regular address and telephone number. They will be given 24 hours
to accept or regject the position. If ateacher cannot be contacted verbally, a registered letter will
be forwarded to his’her last address known to the Board. The teacher will be expected to advise
the Board of his’her acceptance of the position within ten (10) caendar days of the mailing of the
registered |etter.
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(4)
Q)
(6)

()

a) Refusd to accept a postion of a least equd time will result in the teacher maintaining
his’her postion on the recal lig for recdl purposes. The redundant teacher will be
offered a choice of pogtions available for which he/she is qudified or will be so qudified
at the time the appointment becomes effective.

b) If ateacher on the recdll list accepts a part-time position because a full-time postion is
not avalable, that teecher shal be offered the firgt full-time postion that becomes
available for which the teacher is qudified, or will be so qudified a the time the
gppointment becomes effective.

Seniority will not increase for the period of time ateacher ison therecdl list.

Once ateacher isrehired al seniority and benefits will be restored.

If ateacher claims to be unable to accept a pogtion at the time of recal due to illness, the Board
at its discretion shdl have the right to have the teacher examined by a doctor sdected by the

Board.

Teachers shadl be on the recdl list for a period of five (5) years from the date of termination of
employment under Article 11.06

11.08 - Appointment of Teachersto Positions of Responsibility

The gppointment of teachers to positions of responsbility (Program Leader) is done &t the discretion of
the Board and in accordance with the Education Act.

11.09 - Teachers Employed by the Board

All employment criteria baing equal, preference shdl be given to teachers presently employed by the

Board.

11.10 - Teaching Positions

@

2

3

Teaching postions that become available during July and August, will be posted at the Board
Office

Teachers currently in the employ of the Board may apply for these teaching positions that are
posted.

There will be no externd advertising for any postion, unless dl qudified teachers on the recdl list
have been offered the positions.

11.11 - Job Sharing
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@
2

3

(4)
Q)

(6)

(7)
(8)

The Board agreesto a job sharing plan.

Applications for such sharing must be made by May 31t and will be subject to the approva of
the Director of Education or designate.

The portion of the position which is vacated, will be posted and filled according to the provisons
of Article 11.03.

Sick leave credits shdl be pro-rated according to the ingtructiond time of the gpplicant.

The date of return to full-time teaching shal be specified at the time of application to job-sharing
and shall not be less than one school year.

Each teacher involved in job sharing shdl accumulate seniority as if the teacher were teaching full-
time for acomplete year.

The two teachers shdl count as one teacher for the purpose of staffing.
The Board's contribution for teachers enrolled in the Board's Group Benefit Plan will be pro-rated
according to the percentage of teaching time.

Article X1l - Leaves of Absence

12.01 - Sabbatical L eave

@

2

3

(4)

Q)
(6)

The Board wishes to recognize members of its teaching staff who are giving outstanding service
and offer them an opportunity for enrichment which in turn will benefit the school sysem. The
Board reserves the right to determine if such leave isin the best interest of the school system and
the decison of the Board in thisregard isfind.

A Sabbatica Leave may be granted for the following purposes. Education study, research or
enrichment.

The duration of the Sabbeaticad Leave shdl not be for more than one school year and shall not
involve more than one academic yesar.

In order to qudify for Sabbatical Leave, a teacher shal have been employed by the Board in
continuous service for not less than seven (7) years.

Sdections will be made on the basis of the value of the Sabbatical Leave to the Board.
Application for Sabbatica Leave must be by written request (forms available) and be forwarded
to the Director of Education prior to January 15th of any year to receive condderation. A

request for Sabbeatica Leave must have the approvd of the Director of Education and such leave
must be granted by resolution of the Board.
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(7) A teacher who has aready been granted a Sabbeatical Leave may apply for another Sabbatical
L eave after a seven year period.

(8)

)

a)

b)

A teacher who accepts a Sabbatica Leave must remain with the Board for three (3)
years after returning from leave. Such a commitment shdl be in writing.

A teacher who does not remain in the employ of the Board for three (3) years after
returning from the leave shadl pay to the Board 33% of the sdary received during the
leave for each year fewer than three that he/she does not remain in the employ of the
Board.

A teacher who has benefitted from Sabbatica Leave and suffers a disability or illness
which prevents him/her from peforming hisher duties, will be expected to fulfill the
conditions of this agreement as set out in the above paragraph upon resumption of his’her
duties.

A teacher on Sabbetica Leave shdl receive the following benefits:

a)

b)

Seventy percent exclusve of sday dlowances for additiona responghilities. A
maximum of an additiond thirty percent exclusive of sdary dlowances for additiond
respongbilities may be withdrawn from the cumulaive sick leave plan.

All salary adjusments, increments and medical benefits.

Unless changes have occurred which would dter the teacher's ability or persond
commitment to assume the responsibilities he/she had prior to hisher Sabbetica Leave, a
teacher upon his’her return will be subject to Article 12.11.

12.02 - Leave for Personal Reasons

N

2

3

When teachers are required to be absent for personal reasons, they shall be granted up to two (2)
complete days or four (4) hdf-days per school year, taken individudly, collectively, or in
combination, without loss of pay, but subject to deduction from sick |leave credit.

Persona leave days shdl not be taken the school day immediately preceding and/or immediately
following a holiday, or a vacation period, unless the leave is gpproved by the Director of
Education, or designate.

Teachers shdl notify their Principal or their immediate supervisor where they are not employed in
aschooal, of ther taking a persond leave.

12.03 - Leave of Absence dueto Lengthy IlIness

(1) A teacher who becomes serioudy ill and is forced to use dl of hisher current sick leave and sick

leave credit reserve, may request a leave of absence from the Board prior to the expiration of
his’her sick leave credits.
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2

3

(4)

Q)

(6)

()

(8)

)

A teacher who applies for Long Term Disability Benefits shal be deemed to be on a leave of
absence for Lengthy Iliness as of the date upon which he/she becomes entitled to receive such
benefits.

If such aleaveisrequested by the teacher, the Board shdl grant aleave of absence for ether:

a) the remainder of the school year in which the leave was requested, or

b) the remainder of the school year, plus the following three (3) school years, or

C) any other length of time that is mutually agreegble to both the Board and the Teacher.

Upon the expiration of the leave, a teacher must advise the Board in writing of hisher ability to
resume hisher teaching duties.

In al cases, the Board at its discretion shal have the right to have the teacher examined by a
doctor selected by the Board.

Sick leave credits and experience will not accumulate during the time spent on this leave.

A member on LTD leave retains higher employment status with the Board throughout the period
of the leave as defined in article 12.04(3), and maintains the right of a member under the terms of
the Collective Agreement.

A member on LTD leave of aisence or absence due to lengthy illness shal continue to accumulate
seniority at the same rate asiif he/she were not on leave.

Any member on LTD leave of absence or absence due to lengthy illness shall be subject to the
provisons of Article X1 during the period of the leave.

12.04 - L eave of Absence (Oneyear, one semester, part-time leave of absence)

@

(©

a) A leave of absence without pay (one year, one semester, part-time leave of absence)
may be granted by the Board to teachers who have submitted a written request to the
Director of Education prior to March 31 of the year in which the leave isto commence.

b) A leave of absence without pay for one semester may be granted by the Board to
teachers who have submitted a written request to the Director of Educetion prior to
November 15 if the leave is to commence Semester 11 or prior to April 10" if the leave
IS to commence Semester | of the following year.

i) A teacher with afull-time assignment who, prior to March 31%, requests a part-time
leave commencing the following school year may have the leave request granted by the Director
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of Education or designate.

ii) A teacher who requests and is granted a part-time leave for a specified period
will return to afull-time assgnment at the end of the leave, subject to Article XI1.

lif) A teacher may apply prior to March 31 for an extenson to the teachers
part-time leave and such extenson will be consdered subject to staffing
requirements.

\Y) Changesin the terms of aleave of absence under this Article may be made only
by the mutual consent of the teacher, association and the Board. Changes must
be in writing and conform with the requirement of this Collective Agreement.

(2) Leavesof absence shall be granted to teachers on the basis of their seniority with the Board and
the date of their request.

3 a Written acceptance or denid of the teacher's request for a one year leave of absence,
with explanation, will be forwarded to the teacher by April 30th in the school year the
origind request is made.

b) Written acceptance or denia of the teacher's request for a semester leave, with
explanation, will be forwarded to the teacher by November 29th for a semester |11 leave
or by May 30th for a semester | leave.

(4) A teacher returning from a one year leave of absence will be subject to article 12.11.

(5) Sick leave credits and experience will not accumulate during the time spent on this leave.

(6) Oncearequest isgranted, the teacher will be obligated to take higher leave of absence.

12.05- Leave of Absencefor Local President of OECTA

(1) Thelocd presdent will have the option of sdecting one of the fallowing plans

a) Upon giving reasonable advance notice to the Director or Education, a maximum leave
of absence of ten (10) days during the school year with the replacement cost of the
teacher on leave to be reimbursed by the Loca Bargaining Unit at the current occasiond
teacher daily rate; or

b) A hdf-time leave of absence; or

C) A leave of absence for the duration of afull school yesr.

(2) A teacher who sdlects plan (b) or (c) above must notify the Director of Education of his’her
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choice of plan prior to May 25 in the year of the leave in order to qudify for the plan.

(3) Thetotd cost of the sdlary and benefits of the teacher on leave under paragraph (1) (b) or (c) will
be reimbursed in full to the Board by the Loca Bargaining Unit.

4 In the event that the Association Presdent is unable to perform higher for a period of more than
twenty (20) consecutive school days dueto injury or illness, the Unit may appoint another
teacher as Interim President until the President is able to return to hisher duties as Presdent.

) The Board shdl grant aleave to the teacher named by the Association as Interim President
during the period of the appointment noted in 12.05 (4).

(6) A teacher returning from an Associaion leave has aright to be reassgned to the same school
as the teacher last taught in and in the same subject area, subject to Article XI.

12.06-" X" Over "Y" Year Leave of Absence
1) Description
The"X" Yearsover "Y" Plan has been developed to afford teachers the opportunity of taking a

one (1) year leave of absence with pay by spreading " X" years sdary paymentsover a"Y" year
period (to amaximum of four (4) years over (5).

()  Highiity

Any teacher having three (3) years seniority with the Board may apply to participate in the
plan.

3 Application

a) A teacher must make written application to the Director of Education on or before
February 28th, requesting permission to participate in the Plan.

b) Written acceptance or denid of the teacher's request, with explanation, will be
forwarded to the teacher by May 25th in the school year the origina request is made.

C) If gpplications permit, the Board will accept amaximum of 2% of their present teaching
daff as of September 1<, of the current school year. Leaves will be granted on the basis
of seniority.

(4) Payment Formula

a) During the firg "X" years of the Plan, the Board will deduct from each pay,

"Y"-"X""Y "% of the teecher's gross sdary for that pay period.
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b) The sums deducted in accordance with (a) above shall be placed in an account and bank
or other financid ingtitution of the teacher's choice such account to be in the Board's
name identified to the individua teacher's name.

C) During the "Y" year of the Plan, the teacher shal be granted aleave of absence. While
on leave, the teacher will be paid the monies accumulated as of the commencement date of the
absence. While on leave, the teacher will be paid the monies accumulated as of the
commencement date of the leave in the account described in (b) above in accordance with the
payment formulain 5.02 (1) and al additional sums generated by the said account will be paid on
the lagt ingta ment date.

d) The Board agrees that during any or dl the"Y" years the individua teacher is
participating in the Plan, employee benefits shal be maintained in accordance with Article
VI of the collective agreement asif the employee was being paid a (X/Y %) of his sdary;
the Board contributing (X/Y %) of its commitment under clauses 6.01, 6.02 and 6.03 and
the teacher contributing the other Y - X/Y %.

5) Position on Completion of the Leave
a) On return from leave, ateacher will be subject to Article 12.11.
b) Sick leave credits and experience will not accumulate during the year spent on leave.

C) No one will be granted aleave under this Plan who has been on a Sabbatica Leave and
has not fulfilled al of the requirements of their previous leave.

d) Teachers declared redundant while in the first, second or third year of the Plan will be
required to withdraw and will be paid alump sum adjustment for any monies deferred to the date
of withdrawd, plus any interest earned in the account described in 4 (b). Repayment shdl be
made within sixty (60) days of the withdrawa from the Plan.

e) Pension deductions are to be continued as provided by the Teacher's Pension Plan Act,
which isthat the percentage rate stipulated in the Act, of the sdlary paid to the teacher during the
leave of absenceisto be deducted, and upon returning to full duties, the teacher isto have the
option of contributing the difference between the amount of pension deducted and the amount
that would have been deducted had the teacher remained on staff and drawn full sdary.

f) A teacher may withdraw from the Plan any time prior to February 28th in the
year the leave isto commence. Upon withdrawal, any monies plus interest accumulated
in the account described in 4 (b) will be repaid to the teacher within sixty (60) days of
notification of hisher desire to leave the Plan.

0 In the event that a suitable replacement cannot be found for a teacher who has been
granted aleave, the Board may defer the leave for one year by so advising the teacher prior to
April 1g. Inthisingtance, ateacher may chooseto remain in the Plan or may withdraw and
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receive any monies and interest accumulated in the account, described in 4 (b), to the date of
withdrawd. Inthe latter case, payment shall be made within sixty (60) days of the date of
withdrawd.

h) Should adeferrd result in aleave being taken past the fifth year of the Plan, any monies
accumulated by the termind date of the Plan, will continue to accumulate interest until the leave is
granted.

i) All teachers wishing to participate in the Plan shal be required to sign the necessary
form(s) supplied by the Board before find gpproval for participation is granted.

12.07 - Pregnancy/Par ental L eave (Including Adoption)

(1) Pregnancy/Parental Leave shal be granted to ateacher in accordance with the Employment
Standards Act as revised and pertinent provincid Legidation as amended from timeto time.

2 The Board shdl pay 95% of the employee’ s sdary for the first two (2) weeks of Employment
Insurance based on 260 days as per Employment Insurance Program.

The Board shdl pay the difference between Employment Insurance payment and 75% of
employee s sdary for the next two (2) weeks based on 260 days as per Employment Insurance
Program.

These payments conditute a modified Supplemental Employment benefit payments plan (SEB)
which shal be registered with and subject to the approva of Canada Employment and Immigration.

(3) Extended Parentd Leave without pay may be granted to a teacher on staff up to a maximum of
two school years. The teacher shdl return from the extended parenta leave on a date mutudly
acceptable to the Board and the teacher.

(4) Thetermsof Article 12.07 shdl apply immediately upon a teacher's employment.

(5) The Board shdl maintain its share of the premiums for dl benefits described under Article VI
during the statutory period of ateacher’s pregnancy/parenta leave as per Article 12.07.

0 Receipt of paid sick leave shdl not affect ateacher’ s entitlement to SEB benefits pursuant to the
Pregnancy/Parenta Leave Article for those portions of her pregnancy leave for which sheisnot
in receipt of paid sick leave.

) Early Return - A teacher may terminate a pregnancy leave or parenta leave and return to work
upon providing the Board with two (2) weeks written notice.

(8) Child Care Leave for Medica Reasons - Upon request ateacher shdl be given an unpaid child
care leave for medicaly approved reasons for the child for up to two (2) years.
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12.08 - Special Time Off
All teachers shdl be permitted:
@ Without deduction from saary, benefits, or sick leave credit.

a) Specid time off to write examinations for the improvement of professond qudifications
or one (1) day off to attend own graduation.

b) Specid time off if he/she is charged with acrimind or quas-crimina offence dleged to
have occurred while performing School Board duties. Such teacher shdl receive higher full
sdary for the days of absence from school while attending trid if he/she is acquitted of such
offence or the charge is withdrawn. Sdary for days of absence at trid will not be paid if the
teacher is convicted.

C) Peternity Leave:
Specid time off up to one day shdl be dlowed to ateacher upon the birth of a child.

d) Adoption Leave:
Specid time off up to one day shdl be dlowed to ateacher upon the adoption of a
child.

e) Juror or Witness Duty:

Specid time off to serve asajuror or witness in any proceeding.

f) Specid time off to be granted to an employee for a period of quarantine
when declared by the Medica Officer of Hedlth or designate.

2 Specid time off without sdlary deduction shdl be granted for attendance at provincia executive
or committee meetings of OECTA or OTF or as representatives of same at educationd functions. The
local bargaining unit shal reimburse the Board at the current occasiond teacher daily rate per teacher if
asupply teacher iscaled in. No single teacher may request or be granted more than fifteen (15) days
in one academic year.

)] Specid time off with sdary deduction shall be permitted to a teacher who is required to gppear
before a court or tribuna as a party to the litigation.

4 Specid time off without salary deductions but with deductions from sick leave for exceptiona
circumstances such as a seriousillnessin the immediate family, for aperiod of up to three (3) days per
year, may be granted upon the approva of the Director of Education or designate. Part-time teachers
entitlement and usage shall be pro-rated accordingly.

(5) Specid time off to amaximum of ten (10) days without salary deduction shall be permitted for a
teacher who isrequired to fulfill the responghilities of Chief Negotiator. Thisleave shal be permitted
subsequent to the commencement of negotiations. The Bargaining Unit shal reimburse the board the
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sum of the current supply rate  per diem per teacher if a supply teacher iscdledin.
12.09 - Bereavement L eave
Each digible teacher shdl be dlowed leave of absence without deduction of sdary and without deduction
from sick leave credits as follows provided naotification is given to the Superintendent of Education or
designate:

(@D} Up to amaximum of five (5) consecutive working days upon the deeth of a

spouse brother step-child grand- parent
child sster step- parent step- brother
parent guardian grand-child step-sster

(2) Uptoamaximum of three (3) consecutive working days upon the death of a

parent-ir-law brother-in-law spouse’s brother-in-law
son-in-law sger-in-law Spouse’ s Sster-in-law
daughter-in-law grand- parent-in-law

(3) Up to a maximum of two (2) working days in any one school year, to be used separately or
together, upon the degth of:

an aunt aspouse' saunt aclose friend
anunde aspouse' sunde any other family member not listed herein

(4) Itisunderstood that the leaves under 12.09 (1), (2) and (3) above may not be taken if one week
or more of avacation period remains a the time of death.

(5) oneday maximum to atend the burid of ardative covered under paragraph (1) of this clause if the
death has occurred during the winter months.

(6) an additiona day or days without deduction of salary may be granted for specid circumstances
such as excessve travelling as approved by the Director of Education or hisher designate.

12.10 - Special L eaves of Absence

A leave for reasons not otherwise addressed in this agreement may be granted at the discretion of the
Director of Education to a teacher who has so requested in writing.  Such leave will be without pay,
with appropriate proration of accumulation of sick leave and the gpprova or denid of same will not be
grievable.

12.11 - Return from Leave

Teachers returning from any approved leave shdl be given a comparable position in the same school
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where such apostion is available in accordance with Article XI.

12.12 - Special L eave Incentive Plan

This article applies only in Stuations of redundancy as of April 15" for semester 1 and December 15"
for semester 2, where arecdl ligt exists and the replacement teacher can be taken from that recdl ligt.
These terms gpply equaly in Stuations where the leave is requested for ether or both semesters in the
same school year.

(1) A teacher taking a haf-time leave under this plan will be paid one (1) month's sdary on the firgt
pay period while on leave, that is, 60% of hisher annua salary that school year. The Board will
pay 100% of the benefits of a full-time employee while on this leave. Benfits for part-time
employees will be pro-rated.

(2) Teachers wishing to take advantage of this leave plan are to gpply in writing to the Director of
Education designating the semester being chosen for the leave. Applicants are aso requested to
date whether a leave for other semesters would be acceptable, if the origina request cannot be
met. Letters of gpplication must be received by the Director of Education by March 31, or the
last day before March 31.

(3) Only secondary school teachers with twelve (12) or more years of teaching service are digible for
this plan.

(4) The Board reserves the right to limit the number of leave totas and the number of leaves per
Semeder, to ensure viability of program.

(5) A leave under this plan will only be approved if ultimately the overdl cost of sdary plus benefits of
the replacement teacher plus the cost of the teacher on leave does not exceed the cost that the Board
would have incurred had the teacher not taken the leave of absence.

(6) Teacherswill be notified in writing whether or not the leave has been approved on or prior to June
20 if the leave is for semedter | and the latter of October 15th or upon completion of the September
30th gaffing adjustments, if the leave is for semester 1l providing that teechers agree to waive the
obligation under 11.03 (2) for second semester vacancies due to an absence approved under 12.12.

(7) Teachersreturning from aleave under this Plan shdll return to the same school and, if gpplicable, to
the same position of respongbility.

(8) A teacher from the recall list hired as the replacement teacher maintains hisher right of recadl to a
permanent teaching postion.
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Article Xl - Teaching Conditions
13.01 - Teaching L oad

(@D} In semester 2 of the 2000-2001 school year, Principads may assign up to a 3.5 credit load to
teachers who have taught a 3.0 credit load in semester 1 of the 2000-2001 school year.

2 For the 2001-2002 school year, Principals shall assign a 6.5 credit load to each classroom teacher.

3 Paragraph (2) does not apply to teachers who have taught 7 credits in the 2000- 2001 school
year. Such teacherswill be assigned a credit load of 6.0 for the 2001-2002 school year.

4 The work load assignments referred to in paragraph (2) may be dtered in exceptiona
circumstances but only by mutua agreement of the teacher, Principd, the President of the Locd
Bargaining Unit and the Superintendent of Education.

(5) The school Principd shal make every effort:

@ not to schedule a teacher for (3) three consecutive teaching periods when teaching (3)
three classesin a semedter;
(b) to minimize the number of preparations required by ateacher.

(6) Where practica and possible, teaching assgnments for the upcoming school year will be made
avallable before the end of the current school year. If changes are made during the summer, every
effort will be made to notify the teacher of the change.

@) @ The Principd of the school shdl assign thirty (30) minutes per week of the Teacher
Advisor Program (TAP) to each classroom teacher in afair and equitable manner. It is understood
TAPwill occur during the Home Room period and occasionally during an extended TAP period.

(b) The Principd of the school will assign Teacher Advisor Program responsibilities
to teachers other than classroom teachers and shall do so in afar and equitable
manner.

(8 For the purpose of staffing in semester 2 of 2000-2001, variances will be alowed in section 3
(b) of Schedule B based on program needsin consultation with the teacher, principd,
Superintendent of Education and President of OECTA (Locd Bargaining Unit).

13.02 - Personnel Files

D A teacher shdl have access during norma business hours to hisher personne files, whether in
school or a the Board Office. The teacher may copy any materia contained in these files.

2 If the teacher disputes the accuracy or completeness of any such information, the Board shdll,
within 15 days from receipt of awritten request by the teacher stating the aleged inaccuracy, either
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confirm or amend the information.

3 Where the Board amends information, the Board shall, at the request of the teacher, notify al
persons who received areport based on the inaccurate information.

13.03 - Teaching Evaluation

(@D} "Evauation” shal mean an assessment of a classroom teacher's performance by a Supervisory
Officer of the Board and/or Principd, which will result in awritten report which may be placed on a
teacher's personnd file.

2 An evauation report shdl be made in writing and signed by the evauator, with a copy to the
teacher and to the Principa. The evauation shal be made only after five (5) days’ notice to the teacher

involved. Consideration shal be given to avariety of classes or teaching Stuations. Only data collected
by the evaluator during the evauation shall be considered for inclusion in the eva uation report.

3 The evauation report shal be made available to the teacher a the earliest possible opportunity,
but no later than five (5) ingructiona days from the date of the visit.

4 The teacher shdl have an opportunity to Sgn the evaluation report. The signature indicates only
that the teacher has received the evaluation report.

) The performance gppraisa shdl include:

i A pre-conference with the teacher to mutudly discuss criteria. This pre-conference will be held
at least two(2) ingtructiond days prior to the day of the evaluation.

i A post-conference with the teacher to discuss observations. This post-conference will be held
within five (5) indructiond days after the evauation.

(6) A teacher may append comments to the evaluation report.
ArticleX1V - Supervision

14.01

All teachers shdl have an uninterrupted forty (40) minute lunch period.
14.02 - On call Periods, Supervison Periodsand Preparation Time

2 Subject to this article, teachersincluding Program Leaders in secondary schools shal be on call
or assigned supervision for no more than thirty-eight (38) minutes per week or equivaent per month.

2 In making assgnments under this Article, the Principd will make every effort to equdize the
assignments over the school year.
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3 In the semester when teachers are teaching 3.5 classes, they will be required to provide two (2)
thirty-eight (38) minute on-cal or supervison duties in that semester.

4) Teachers who have schedules that require travel between campuses and/or schools during the
lunch period shdl be exempt from supervision as intended in Article 14.02(1) above.

(5) Full-time Librarians, Guidance Counsdlors/Teachers and Co-operative Education teachers are
entitled to 250 minutes per week preparation time.

(6) A teacher shdl be available for Home Room in the fifteen (15) minutes prior to the
commencement of the firgt ingtructiond period of the day.

(7 Teachers will be available for other forms of supervision only in emergency Stuations, that is
where there are no other personne reasonably available for supervison.

ArticleXV - Other Matters

15.01 - Federation Fee

Effective April 1, 1998 the Board shdl deduct from the pay of each teacher who is within the scope
of this Agreement, ten (10 equa ingtalments for the fees established by the Association. The
Asociation shal advise the Board in writing of the amount of the fees authorized by the
Asociaion membership in keegping with the Condtitution and By-laws of the Association within five
(5) working days of collection.

15.02 - Information re Teachers’ Salaries

The Board shdl make available as soon as practicable to the Presdent of the Loca Bargaining

Unit and the Chairperson of the Teachers Negotiating Committee, the qudifications, experience,
annuad sdary, and manner of caculation of annud sdary of each teaecher.

15.03 - Joint Committee

2 A joint committee shdl continue to function. It shal conss of:

3 Teacher representatives
3 Board representatives

This committee shdl determine its own procedure and discuss items of common concern to the

Secondary teachers and Trustees relating to our secondary school system asawhole. Itsfindings

shall be sent to the Board and the President of the Secondary Teachers Locd Bargaining Unit.
2 The joint Committee shal meet at least twice ayear unless waived.

15.04 - Printing and Digtribution of this Agreement
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2 The agreement shall be printed in booklet form and the printing cost shal be shared equaly each
year by the Board and the teachers.

2 Each teacher in the employ of the Board shdl receive a copy of this agreement as soon as
possible after the officia signing of the document.

3 Any teacher to be hired by the Board shdl be provided with a copy of the current agreement
before beginning employment.

15.05 - Just Cause

(@D} No teacher shall be discharged or otherwise disciplined without just cause.

2 The Board shdl provide the teacher with written notice of termination of employment.
3 Such notice shdl gtate the reason(s) for termination.

4 Such notice shal be sent to the teacher’ s last known address by registered mail or via hand
Odivery.

5) Notwithstanding the above provisions, notice of termination of employment due to redundancy
shdl be in accordance with Article 11.01 of the collective agreement.

15.06 - Board Statement to Teachers

By September 30th of each year, every teacher shdl receive a satement from the Board which shdl
indude:

1)  theamount of accumulated sick leave
2) the number of years experience
3) the Q.E.C.O. leve placement
4) the grid component of their sdary
5  theannud day
6) seniority with the Board.

15.07 - Continuing Education

(@D} a) "Continuing Education Teacher" asreferred to in this article shal mean an
individua who falswithin the term "Teacher" as defined in the Education Act, as amended,
who is engaged in the teaching of a continuing education course.

b) A "Continuing Education Coursg" shal mean a course developed from the
Minigtry of Education guidelines or gpproved by the Minisiry, which requires the person
ddivering the course to hold avadid College of Teachers Certificate in good standing
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and which is digible for continuing education
c) i) All moduleswill be offered to teachers on the list in order of seniority with the Board.

i) The sdary and benefits for Continuing Education teachers will be as set out in this
agreement.

iii) All Continuing Education teachers on the seniority list are deemed to have continuous
employment with the Board, provided they continuoudy accept assignments for which
they are qudified.

15.08 - The Adult Continuing Education Program

@D

e

©)

(4)

Q)

(6)

For the purpose of this program, an adult is defined as a person who is 21 years of age or older.
The Adult Continuing Education Credit Program provides adults with the opportunity to complete
the requirements of an OSSD or to earn credits for persona or work related reasons.

A teacher(s) will be hired for the Program in accordance with The Act and regulations. All terms
and conditions of this Collective Agreement that gpply to Continuing Education teacher(s) will
apply to teachersin the Program.

A teacher employed in the Program will be paid at the hourly rate of $32.00 effective September
1, 2002.

For greater certainty, teachers who teach credit courses to students under 21 years of age in the
dternative program are not continuing education teachers, and are covered by dl terms and
conditions of this Collective Agreement.

Teaching gtaff at S. Albert Adult Learning Centre will be granted atotd of five (5) sick days per
year. Thisisnon-cumulative.

A teacher employed in the program shal be entitled to bereavement leave of absence under
Article 12.09 Bereavement Leave.

15.09 - Reopener Clause

With the agreement of both parties, negotiations of any particular clause(s) may be reopened
during the life of this agreement.

15.10 - Lettersof Under standing - L etters of I ntent

Both parties agree that dl letters of intent and |etters of understanding contained in this agreement
are subject to the grievance procedure as a means to dispute an aleged non-compliance by one of the
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parties.

15.11 - Freedom from Assault in the Workplace

(1) TheBoard and the Loca Bargaining Unit recognize that every employee has aright to freedom
from assault in the workplace. To this end, the Parties recognize Board Policy No. 5110 -

"Alleged Staff Assault by a Student” as the procedure for consstently dealing with instances of
adleged assaullt.

(2) TheBoard and the Local Bargaining Unit recognize that every employee has aright to freedom
from harassment in the workplace. To this end, the Parties recognize Board Policy No. 4115 -
"Harassment" as the procedure for consstently dealing with instances of dleged harassment.

15.12 - Denominational Rights

Nothing in this collective agreement shal be construed in such away asto take away from or to
limit or regtrict in any way the denominationd rights of Roman Catholic Separate School Supporters
and the Board under Section 93 of the Constitution Act, 1867.

15.13 - Certified Teachers

Where the Education Act permits employers to employ persons without teaching certificates to
provide services previoudy required to be provided by certified teachers, the employer agreesto
continue to employ certified teachersto provide such services, where the core duties of any position
involve those duties normally performed by teachers. Notwithstanding the above, para
-professionas may provide support services to teachers and students.

15.14 - Temporary Administrative Assgnments

(1) TheBoad may assign to ateacher the duties of an Administrator (Principa/Vice-Principd) for a
temporary period of time not to exceed the balance of the current semester.

(2) Any extenson of an individud teacher’ s placement in such assgnment may only be made with the
approvd of the Locd Bargaining Unit.

(3) No teacher shdl be assgned the duties of an administrator without his’her consent.

(4)  Acceptance by the teacher of such temporary duties shall not interrupt the accumulation of
seniority rights under the provisons of this collective agreement.

(5) All other provisons of this collective agreement shdl apply to the teacher during such period of
temporary assgnment, including the deduction and payment of OECTA dues.

(6) Any teacher assgned such duties shdl not participate in the evauation of any member of this
bargaining unit.
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(7) The Board agrees to replace a teacher who accepts a Temporary Administrative Assgnment for a
period of time as described in 15.14(1) and (2) with an occasiond teacher.

15.15 - Replacing Teachers

(1) SubjecttoArticle 11:07, a recdl teacher shal be hired to fill avacancy arisng due to the death of
a teacher during the school year.

(20 Where ateacher's absence is known to be for afull semester or school year, then a teacher shdll
be hired.

15.16 - Union Representatives

The board recognizes the gppointment of one Association representative as Staff Representative at
each school and/or board site.

15.17 - Trial Administrative Assgnment

2 Any teacher who chooses to gpply for a vacant adminigtrative position will have theright to
return to ateaching position subject to Article X1, for aperiod not to exceed two (2) semedters.
It is agreed that the teacher may not engage in any adminidrative duties that would involve
evaduation of another teacher.

2 A teacher who s0 wishes may resign from the adminigtrative postion with two (2) weeks notice.

In witness whereof, the parties hereto have caused this Agreement to be signed in their respective name
by their respective representatives thereunto duly authorized as of this day of
, 2002.
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The Sudbury Catholic Digtrict School Board The OECTA Secondary Teacher’s Loca

Bargaining Unit
Jody Cameron Dan Charbonneau
Chairperson OECTA Secondary
Zandra Zubac OECTA Provincid

Director of Education
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SCHEDULE"A"
Effective September 1, 2002

Al A2 A3 A4
Years
0 32,658.83 33,747.20 37,279.72 38,186.30
1 34,590.83 35,944.19 39,784.45 40,840.75
2 36,522.84 38,141.17 42,289.17 43,495.17
3 38,454.85 40,338.13 44,793.87 46,149.61
4 40,386.86 42,535.11 47,298.60 48,804.05
5 42,318.87 44,732.10 49,803.32 51,458.48
6 44,250.86 46,929.07 52,308.03 54,112.93
7 46,182.87 49,126.04 54,812.77 56,767.35
8 48,114.89 51,323.03 57,317.48 59,421.80
9 50,046.91 53,519.99 59,822.20 62,076.21
10 51,978.92 55,716.99 62,326.93 64,730.65
11 53,910.93 57,913.96 64,831.64 67,385.09
12 70,039.52
Effective February 1, 2003
Al A2 A3 A4
Years
0 32,985.42 34,084.67 37,652.52 38,568.16
1 34,936.74 36,303.63 40,182.29 41,249.16
2 36,888.07 38,522.58 42,712.06 43,930.12
3 38,839.40 40,741.51 45,241.81 46,611.11
4 40,790.73 42,960.46 47,771.59 49,292.09
5 42,742.06 45,179.42 50,301.35 51,973.06
6 44,693.37 47,398.36 52,831.11 54,654.06
7 46,644.70 49,617.30 55,360.90 57,335.02
8 48,596.04 51,836.26 57,890.65 60,016.02
9 50,547.38 54,055.19 60,420.42 62,696.97
10 52,498.71 56,274.16 62,950.20 65,377.96
11 54,450.04 58,493.10 65,479.96 68,058.94,
12 70,739.92
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Effective September 1, 2003

Al A2 A3 A4
Years
0 33,315.27 34,425.52 38,029.05 38,953.84
1 35,286.11 36,666.67 40,584.11 41,661.65
2 37,256.95 38,907.81 43,139.18 44,369.42
3 39,227.79 41,148.93 45,694.23 47,077.22
4 41,198.64 43,390.06 48,249.31 49,785.01
5 43,169.48 45,631.21 50,804.36 52,492.79
6 45,140.30 47,872.34 53,359.42 55,200.60
7 47,111.15 50,113.47 55,914.51 57,908.37
8 49,082.00 52,354.62 58,469.56 60,616.18
9 51,052.85 54,595.74 61,024.62 63,323.94
10 53,023.70 56,836.90 63,579.70 66,031.74
11 54,994.54 59,078.03 66,134.76 68,739.53
12 71,447.32
Effective February 1, 2004
Al A2 A3 A4
Years
0 33,815.00 34,941.90 38,599.49 39,538.15
1 35,815.40 37,216.67 41,192.87 42,286.57
2 37,815.80 39,491.43 43,786.27 45,034.96
3 39,816.21 41,766.16 46,379.64 47,783.38
4 41,816.62 44,040.91 48,973.05 50,531.79
5 43,817.02 46,315.68 51,566.43 53,280.18
6 45,817.40 48,590.43 54,159.81 56,028.61
7 47,817.82 50,865.17 56,753.23 58,777.00
8 49,818.23 53,139.94 59,346.60 61,525.42
9 51,818.64 55,414.68 61,939.99 64,273.80
10 53,819.06 57,689.45 64,533.40 67,022.22
11 55,819.46 59,964.20 67,126.78 69,770.62
12 72,519.03
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SCHEDULE ‘B’

CONSENT FOR TEACHERSINSTRUCTING COURSES
OUTS DE THEIR SUBJECT QUALIFICATIONS

1) The parties recognize the responsbility of the Board, as provided for in the Education Act and
Regulations, to provide the best possible program for its students.

2) Inherent in providing the best possible program is the requirement to have courses for students
taught by teachers who are qudified to do so.

3) It is further recognized by the parties that there are exceptions to the drict gpplication of the
requirements of the Education Act and its Regulations with regard to the definition of teacher
qudificationsin specific subject areas. Asaresult, the following procedure shal gpply a dl times

(& Teacherswho ingruct in a course a the Intermediate level which is not specificaly designated in
the Regulation as requiring OCT (Ontario College of Teachers) credits are deemed to be qualified.

(b) Notwithstanding 3(a) above, in the following subject aress, in order to be assigned a timetable,
teachers must possess the required qualifications or obtain the needed qudlifications by the date the
assgnment is scheduled to begin:

Intermediate and Senior Science

Intermediate and Senior Mathematics

Intermediate and Senior Computer Studies

al OAC subjects

Intermediate and Senior French Immersion (including the Board competency test)

NN N ) N

(© Teachers who are currently on staff (asat April 18, 1994) and do not possessthe
required OCT qudifications in a specific subject area, but have taught in that subject areafor
four years of the last nine years by consent of the Employer, shall be deemed, for the purposes of
this Agreement, to be qudified to teach in that subject area.

(d) Teacher Surplus/Redundancy in Addition to the Provisions of Article 11.01 and 11.02
for teachers who are currently on staff (asat April 18, 1994):

1) Prior to declaring a teacher surplus'redundant, the Board and the Branch Affiliate shall
meet to determine whether the Stuation can be mitigated in favour of a senior teacher by
the restructuring of proposed timetables. If such isthe case, the Parties will undertake to
effect such timetable restructuring as is necessary to ensure that the surplus/redundant
Teacher(s) igare the most junior teacher(s) to the school and the system.

The Board will make its best and every effort to offer to ateacher who is declared
aurplus’redundant a timetable in accordance with hishher seniority and qudifications,
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subject to Subsection (b).
ii) It is understood that there may not be sufficient available positions for al surplus teachers

lif) A teacher who does not possess qudifications for at least 50% of the courses taught on
the timetable, subject to sections (a) and () herein, will commit to taking a course leading to
the necessary qudifications when that course is next offered.

\Y) The Employer recognizes that there may be circumstances that prevent a teacher from
taking the course referred to in (iii) when it isfirgt offered, in which case the course will be
taken at the next available opportunity. Any dispute as to whether the circumstances referred
to in this section are valid will be subject to arbitration under the revised Article 7.06.

V) Where ateacher needs more than one course leading to the necessary qudifications, the
teacher will commit to acquiring the necessary qudificationsin a period of one academic term
longer than the necessary course time, subject to (iv) above. This provison will only gpply in
one instance for each subject area.

Vi) The moddities outlined in (d) (iii), (iv) and (v) do not goply to the subjects outlined in (3)
(b) above.

Vii) For the purpose of the agreement, ateacher is deemed quaified in Socid Science if
qudified in one of the following arees

History

Geography
Individud in Society
People and Politics
World Religions
Law

NN N ) )N

vii)  For the purpose of this agreement, ateacher who is qudified in Busness Studiesis
deemed to be qudified in Economics.

4) When adjustments are made to reflect actual enrolment, the staffing assgnments shall be based
on subject specific qualified including the 4 of 9 criteria described in (3)(c) above.

5) The Branch Affiliate shal be able to send representatives to participate in meetings, degling with
postings and the staffing process at the school and Board levels. The Association' s participation in
these meetings shdl indude making recommendations with the understanding that the finad decision shal
remain with the school Principa or the Superintendent of Education or designate as the case may be. It
is further understood that the Loca Bargaining Unit will be informed of dl such meetings and retains the
sole right to name teacher representatives to such meetings. The Loca Bargaining Unit shdl inform the
Board in writing of the name of the representative chosen to attend these meetings.
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SCHEDULE ‘'C
ORGANIZATIONAL UNIT STRUCTURE

1 Organizationd Units in each secondary school, with the exception of St. Albert’s Adult Learning
Centre, will be managed by a Program Leader

2. a) Program Leaders shdl be assigned asfollows:

? Marymount Academy - two (2) program leaders

? . Benedict Catholic Secondary School - four (4) program leaders plus one (1)
additiona program |eader for the duration of 2002-2004 Agreement

? . Charles College - nine (9) program leaders

3. a) The curriculum aress assgned to each Organizationd Unit shdl be chosen from the
fallowing list:

Rdigion Modern Languages
English Music
Mathematics Art
Socia Science Guidance

Science Technologicd Studies
Busness Computer Studies
Specia Education Family Studies

Physica and Health Education (Academic/Co-Curricular, Extra Curricular)
b) Each school must have within one of its Organizationd Units"Rdigion” as part of thetitle.
¢) Each curriculum area listed above shdl be assgned to an Organizationd Unit in every school.

4. The Principa, in consultation with the staff and the teacher representative of the Local
Bargaining Unit will prepare a plan of Organizationd Units outlining the curriculum areasin each
Organizationd Unit.

5. By March 10th, the Principa will submit for gpprovd, to the Superintendent responsible for
secondary schoals, the plan of Organizationa Units. It isunderstood that this plan may be
subject to adjustment based on areview of the projected enrolment figures as at the first Friday
after the March bresk.

6. All positions of responsibility for Organizationa Units shal be posted in accordance with
Article 11:03 and filled in accordance with Article 11.08.

7. Appointment of teachers to positions of respongbility for Organizationa Units shal be for a
period of one year.

8. Teachers appointed as Program Leader of an Organizationd Unit in a specific school must be
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assigned ateaching timetable in that school in each semester of that school year.

Notwithstanding paragraphs 7, 8 and 9 however, the appointment of teachers as Program
Leadersin charge of Organizationa Units does not prevent them from being affected by the
normal gpplication of the provisons of Articles 11:01, 11:02, 11:07 (Redundancy, Surplus and
Recdl Provisons).

Teachers who are employed as Program Leaders shal receive aresponsbility alowance as

follows: Effective September 1, 2000 $3,728.03, effective March 1, 2001 $3,746.67, effective
September 1, 2001 $3,802.87 and effective August 31, 2002 $3,821.88.
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LETTER OF INTENT

School Year

Thiswill confirm the Board' s agreement that the school year will not exceed 194 days for the
duration of this Collective Agreement.

In consultation with the other School Boards with which the Board shares transportation services,
every effort will be made to arrange for aturn around day at the beginning of the second semedter.

Jody Cameron Dan Charbonneau

Chairperson President

Sudbury Catholic Digtrict School Board O.E.CTA Seconday Teachers Locd
Bargaining Unit
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LETTER OF INTENT

Posting Process for New Schools

Thiswill confirm the Board's agreement to advance the time of posting of vacant positions, once
identified, to provide for a grester opportunity for teachers to apply for positions in new schools.

Jody Cameron Dan Charbonneau

Chairperson President

Sudbury Catholic District School Board OECT.AA Secondary Teachers  Locd
Barganing Unit
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LETTER OF INTENT

School Support

In adherence to the philosophy of Catholic Education, employees of the Sudbury Catholic Digtrict
School Board are encouraged to direct their school taxes to the Catholic English school system.

Jody Cameron Dan Charbonneau
Chairperson President
Sudbury Catholic Digtrict School Board O.E.C.T.A Secondary Teachers Locd

Bargaining Unit
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LETTER OF INTENT

Teachers Assighed to Non-Credit Programs

Teachers assigned to non-credit programs a the date of this Collective Agreement shdl retain
their assgnments, subject to the operation of Article X (Staffing Formula) and Article X
(Staffing Process).

Jody Cameron Dan Charbonneau
Chairperson President
Sudbury Catholic Digtrict School Board O.E.C.T.A Secondary Teachers Locd Bargaining Unit
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LETTER OF INTENT

Additional Foundation Grant Revenue

The Foundation grant as per the 2002-2003 Student Focused Funding Regulation, divided into component
parts as per the Ministry of Education’ s Technical paper, provides for ateacher’ s salary of $50,975. plus
12% for fringe benefits.

As per the Sudbury Catholic Digtrict School Board approved 2002-2003 Estimates, the secondary school
pand line 1 (classroom teachers), line 7 (library and guidance), line 10 (preparation time), line 12
(departments heads) and line 14 (teacher consultants) are projected to be deficit by atotal amount of
$584,286. The projected 2003-2004 secondary school pand deficitsfor lines 1, 7, 10, 12 and 14 are
currently unknown.

Given the current review of the Student Focused Funding Model by the Education Equality Task Force, the
possibility exists that the salary and benefit figures in the Foundation grant may be increased by the
Ministry of Education during the 2 year term of this Collective Agreement. If such an increase occurs, the
Sudbury Catholic District School Board will receive additional salary and benefits revenue.

Additional secondary school pand salary and benefits revenue in excess of the actual 2002-2003 secondary

school pand lines 1, 7, 10, 12 and 14 deficits as per the financid statements will be distributed to secondary

school teachers, pro rated to their full time equivalency, on the basis of alump sum payment up to a
maximum of $500.

Additional secondary school pand salary and benefits revenue in excess of the actual 2003-2004 secondary

school pand lines 1, 7, 10, 12 and 14 deficits as per the financia statements will be distributed to
secondary school teachers, pro rated to their full time equivaency, on the basis of alump sum payment up
to a maximum of $500.

Both parties agree that at the termination of this Collective Agreement this L etter of Intent will be
removed.

Jody Cameron Dan Charbonneau
Chairperson President
Sudbury Catholic District School Board OECTA Secondary Teachers
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LETTER OF UNDERSTANDING

Non-Credit Portion of Guidance

Only OECTA Secondary members will be assgned to deliver the non-credit portion of Guidance.

Jody Cameron Dan Charbonneau
Chairperson President
Sudbury Catholic Digtrict School Board O.E.C.T.A Secondary Teachers Locd Bargaining Unit
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LETTER OF UNDERSTANDING

Compensation and Health Benefits Information

It is agreed that newly hired teschers will be given aletter substantialy in the form of the letter
attached adong with the information specified init.

Jody Cameron Dan Charbonneau
Chairperson Presdent
Sudbury Catholic District School Board O.E.C.T.A Secondary Teachers Locd Bargaining Unit
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(Compensation and Health Benefits Attachments)

OECTA SECONDARY TEACHERS
(hired after January 01, 2001)

Enclosed you will find a copy of the current collective agreement between the Board and the
OECTA Secondary Teachers’ local bargaining unit. Thisdocument outlines compensation and
health benefits aswell as other conditions of your employment as a Secondary teacher with the
Sudbury Catholic District School Board.
In addition we have included a detailed summary of the coverage provided by the various
benefit plans.
Please review thisinformation carefully, particularly at ArticleVlI - BENEFITSin the

collective agreement.

If you wish additional information or clarification in the matter of benefits entitlement, please
contact the Board's benefit clerk, at 673-5620, extension 342.

Teachersarealso invited to seek counsd concer ning benefitsor any other matter by
contacting their local unit at 521-0839.

Please notethat all forms must bereturned to the Human Resour ces department, duly signed
and dated, indicating whether or not you wish the various benefits offered by the Board, within
two (2) working days, that isno later than

The completed information that you are required to return to the Board office isthe following:

1- Lifelnsurance beneficiary designation (mandatory for all employees)

2- Health careben€fitsinformation (optional for part-time employees)
... dl inclusve of: Extended Health, Drug plan, Vison and Semi-private

3- Dental benefits (optional for part-time employees)

4- Voluntary Accidental Death & Dismemberment I nsurance (optional for all employees)
5- Long Term Disability Insurance (mandatory for all employees)

6- Optional Life Insurance (optional for all employees)

7- Podtive Enrolment Form (Parts‘A’ and ‘D’ are mandatory; Parts‘B’ and'C’ depend on
the status of each individual)
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Note: do not scratch, erase or use liquid " white-out” on any of the information provided,;
additional forms may be obtained at the Board office.

Tina Vrbanac
Manager of Human Resour ces Services

LETTER OF UNDERSTANDING

No Hiring of Non Members

The Board will not hire any additiona consultants or co-ordinators who are not members of the
Bargaining Unit.

Jody Cameron Dan Charbonneau
Chairperson President
Sudbury Catholic Digtrict School Board O.E.C.T.A Secondary Teachers Locd Bargaining Unit
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