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0 Item 1.00 DEFlNITIONS 
7-2- 

"Teacher" shall mean any employee of the Board who is 

la) 

(b) 

a teacher as defined by section l(1) of the Educulion Act; and 

who i s  employed as a teacher as defined by section I (  1.) of zhe EducaliiJn Act, in the 
secondary or elementary panel of the Board and excluding occasional leachers as 
defined by section 1 { 1.1) of the Education Acz; and 

who is a.teacher as defined by Part X.1 of the Lducation Acl. (e }  

Continuing Education Teacher means a Teacher who is a continuing education teacher ils 
defined by the Edutution Act. 

Temporary Teacher means a person employed to teach under the authority of a letter of 
perm is sion. 

Part-time Teacher means a Teacher who is employed during a school year on a regular basis 
for other than full time duty. 

A Teacher shall be a Probationary Teacher for zi period of 

(a) two years where the Teacher has less than three years experience as a Teacher under 
the Education Acl, excluding occasional or continuing r;ducation teaching; or 

one year where the Teacher has three or mare yeit~s experience as a Teacher under 
the Education Acl, excluding occasional or contintking education teaching. 

~ l l  Teachers, including probationary Teachers, shall have access to the just causc 
provisions of Item 17. 

for the purposes of this clause only, long tenn occusional teaching experience inay 
be considered teaching experience to a maximum ol'oiie { 1 ) year of experience 

(b) 

(c) 

(d j 

The Board means the Huron - Superior Catholic District School Board. 

Director means the Director of Education as defined by the Educarion Act .  

Association meins the Ontario English Catholic 'l'eachers' Association. 

Negotiating Committee ofthe Teachers nitans the negoliLtrting committee ofthe Association. 

Trustees' Association means the Ontario Catholic School 'l'rustees' Association. 

Reference in this Agreemcnf ti) the Education A d ,  the Llrbow R4citiorls Ac/  and the 
Employment S'mndnrds Act shall in all instances be deemed lo includc "and nmcncln>enls 
t htXSto". 

Parties to this Agreement nienns the Association and the Board. 

1 
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7 k:,::, 
Item 2.00 RECOGNITION 

, I n 2.0 i The Board recognizes the Association as the SoIe and exclusive bargaining agent authorized 
to represent all Teachers employed by thc Huron - Superior Catholic District School Board, 

2.02 (a) The Board recognizes the Negotiating Committee of the Association as thc 
committee ernpowored to negotiate a collective agroement on behalf ofall Teachers 
employed by the Board and the Association underttakcs hat the Negotiating 
Committee of the Association is so authorized. 

(b) The Assmiation recognizcs the Negotiating Committee of the Board as rhe 
committee empowered to negotiate acollective agreement on behalf ofthe Board arid 
the Board undertakes that the Negotiating Committee of the Board is so authorized. 

2.03 There shall be no strike or lock-nut during the term of this agreement. 

Item 3.00 DEFINITION OF CATEGORIES 

3 .O 1 (a) Q.E.C.0, Qualifications - 
Level D ..................... Category 1 
Level C ..................... Category 2 
Level R ..................... Category 3 
Leva1 A1 ................... Category 4 
Level A2 ................... Wegory 5 
Level A7 ................... Clategory 6 
Lavel A4 ................... Category 7 

(b) Teachers who are presently at Category D, C or B in wcordance with the Q.E.C.0. 
Teachers' Qualifications Evaluation Program 3 shall be deemed to be at Category A 
achicved through the completion ofPay Equity on January 1, 1992. Category A will 
become part of the Teachers' Salary Grid and Categories D, C and B will ramain 
categories but will be removed from the Teachers' Salary Grid. However, 10 advance 
to A l ,  A2, A3 and A4, Q.E.C.O. qualifications must be submitted, with the exception 
of those clauses contained in hem 3.03(a) and (b). 

3,02 (a) Placement of Teachers as of September 1, 1985, shall be determined in accordance 
with the Q.E.C.O. Tewliers' Qualifications Evaluation Program 3 (hereinafter called 
Program 3) as per the oripina1 document dated June, 1975. Teachers hired after 
September 1,  1998 shall be evaluated in accordance with Q.E.C.O. Program 4. 

Effective September I, 2000 Teachers presenting a Q.E.C.O. placement statement 
shall at tho same time present to tha Board a copy of all documentation sent to 
Q.E.C.O. to obtain the placcnient slalement. Once the statement and thc 
docuiiientation are prcscnted the necessary changos to a Teacher's placement on the 
grid will be made. 

(b) 

3.03 (a) The successful completion of each Catechetical Summer CourSe spoilsored by llie 
O.E.C.T.A. and the 0,C.S.T.A. shall be considered as one point for advancerne1l.t 
from one category to mother. 

2 
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(b) The successfd . :, , . I (  mpletion of one or more Religious E h t i o n  Courses taken at 
Algoma Colle k e  : s u r i n g  the summer or fall of 1973 shall k&msidered as ono point 
for advancement from one category to another, (one point equals one course). 1 "  ' 

3.04 Nothing in the terms of this agreement shall permit the Board to reduce the category 
placement of any Teacher covered by this agreement. However, the Board may request n 
Teacher to have Q.E.C,O. re-evaluate the Teachor's qualifications when the Board has 
reasonable doubt as to thc validity of the preseiit evaluation. If the re-evaluation causcs the 
Teacher to be given a different category placement, the new category placcment shall bc 
implemented retroactive to the commencement date of the current collective agreement. 

Item 4.00 EXPERIENCE 

4.01 

4.02 

4.0; 

(a> When Teachers are hired, they shall be credited only with qualified experience, 
whother they taught in Ontario, or elsewhere. 

(b) It shall be the responsibility of the Teachers hired subsequent to September, 1985 to 
furnish, to the Board, signed statements from previous employers of all teaching 
experience outside the Board. 

( c )  Existing experience that hod becn recognized by the Board on or before June 30, 
1998 shall be recognized as a Teacher's experience up to that date. 

Experience shall be credited as of! September 1st annually. No change in salary for 
experience shall be paid before the following September 1 st. 

(a) No 'teacher shall be credited with one year of experience until eight inoiiths of 
teaching have been completed. 

(b) (i) Credit shall be given to teachers for partial cxperience based on the 
fbllowing : 

(ii) A teacher with five, six or seven months' experience shall receive five-tenths, 
six-tenths, or seven-tenths of an increment respectively, 

'The salary paid to a teacher shall be based on courses passed and qualifications therehy 
obtained. 

(i} Where the courses required for improved qualifications me completed after January 
1st and before September 1st and evidence of such improved qualifications is 
presented to the Board office by the following December 3 1 st, the increased salary 
shall become effeclivoe September 1st. Payments made for such catepiy changes 
received after September 1st shall be paid retroactivc to that date. 

( i i )  Where the courses required for improved qualifications are coinple ted after August 
3 1 st. and before December 3 1 st, the increased salary rate shall beconic cfkctivc 
January 1 SI, once evidence of such imprnved qualifications is presented. Evidence 
must be presented by April 30th. 

3 
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1;;;) It is the respnsibilit p; . f the Teacher to notify the Board with documented 
evidence to obtain catcz;iy change. This should be done reccipt of such 

, '  
, I .  1 evidence. 

4.04 Dues Check-off 

The Board shall deduct from each Teacher's pay on a monthly basis the regular dues of the 
Ontario English Catholic Teachers' Association. The Association shall advise the Board in 
writing of the amount of the dues authorized by the Association membership in keeping with 
the Constitution and By-law of the Association, The Board shall reinit thc total amounts 
so deducted through appropriate channels to tha Ontario English Catholic Teachers' 
Association. 

4.05 Levy 

The Board shall deduct from each teacher a local levy as directed by the local Association. 
This levy shall be paid to the local Association unit. 

Itcm 5.00 ALLOWANCES 

5.01 Designatod Teacher Allnwsncc 

The Designated Teacher shall receive a daily allowance of $20.00 for each day worked as 3 

Designated Teacher pursuant to Irem 11.03. 

5.02 Co-ordinators 

The annual allowance for Co-ordinators for the period September 1 ~ 2000 to August 3 1,2002 
is $5,622.00 

5.02 Consultants 

The ~ L M U ~  allowance for Coiisultants for the period September 1 2000 to August 3 1,2002 
is $28 1 1 .OO. 

5.04 Chairpersons of Organizational Units Allowance 

(i} The allowance for the Chairperson of m Organizationnl Unit shall he $3,552.00. 

(ii) Where there are to-chairpersons ofan Organizational Unit, each co-ckairparsnn shall 
receive tin equal portion of the annual allowance or the release time equivalent. 

5.05 Related Expericncc 

Approvod related experience for technical Teachers tzaching in a secondary school will be 
recognized at the rate of$500 for each full year ofsuch experience to a maximunl of $4,500. 
Related experience shall be interpreted as ekperience which applies directly Io lhe subject 
to be taught by the Teacher. The 'reacher claiming related experieficr; shall be required to 
f m i s h  proof io the satisfaction of thc Board. Related experience allowance shill not pierce 
the maximuin grid salary, 

4 
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3 5.0G Transportation A l l o y p p  L7 .I. .I .. ., c,:. \..$ :: ! 
I.. . 

1 .  
I .  (a) All Teachers who are required to travel from school to school or Board Office to 

school and back as part of their regular duties shall be paid a lrevel allowa.nce. 

A travel report shall be filed monthly with the Rusiness Department of the Board, 

These members shall be paid at the rate of $0.34 per kilometre and this shall be 
reviewed annually under clause 23.01 (c). 

(b) 

(c) 

Item 6.00 INSURANCE PLANS 

6.01 

6.02 

6.03 

The Board is not the insurer of benefits, All insured benefits shall be as described in the 
insurance company’s brochures which shall be distributed to all Teachers. All benefits shall 
be subject to the rules, regulations, descriptions, and Iimiutions as set out in the master 
contracts held by the Board, copies of which shall be provided to the branch affiliates upon 
the signing of the current collective agreement. In any dispute, such master conbads shall 
prove binding on all parties. 

‘I’hc Board shalI provide the Teacher with a Life Insurance benefit equal to two timcs 
the Teacher’s gross basic annual emiings. 

The benefits shall be rounded to the next highfir $1,000.00. ‘The maximum basic 
Group Life lnsuranco benefit which shall be provided to any one Teacher shell not 
exceed $100,000.00. The Board shall contribute 100% of the premium cost. 

The Teacher shall also be allowed to purchase at hidher own expense a Voluntary 
Group Life Insurance benefit equal to one times the Teacher’s basic annual enniings. 

The benefit shall also bc rounded t n  the next higher $1,000.00 and shall be limited 
to a maximum benefit of $75,OOO,OO for any one Teacher. 

An Accidental Death and Disrnembermont benefit in the siuiie amount PS described 
in 6.02(a) shall be provided for Teachers. Such benefit shall be subject to the same 
underwriting rules and regulations as stipulated in 6.01. 

The benefit shall also be rounded to the next higher $1,000.00 and shall bc limited 
to a maxinium benefit of $75,000.00 for any onc Teacher. The Board shall pay 100% 
of the premiums. 

Teachers shall be provided with an extended hectlth benefit plan and the Board shall 
contribute 100% of the premium cost, 

The Extended Health Care plan shall include the following benefits: 

(i) 

(ii)  

‘Hie difference between ward and private hospital room coverage, 

Prescriptioii drug benefit subject to a $1 .QO deductible per prcscriplion. 

5 
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r .’ 
I . . =  8 

6.04 

6.05 

6.06 

6.07 

1,2000 optical expense benefits $-\he insured Teacher and 
subject to a two-hun&id ($200.00) maximum 

benefit every two years. 

Hearing aid benefit subject to a five hundred ($500.00) maximum benefit every five 
(5) years. 

(iv) A major medical benefit. 

(v) The hospital benefit, optical, and hearing aid benefit, and the major medical benetit 
are not subject to any deductibles. 

The Board shall pay, on behalf of the Teacher, 100% of  the premium costs for a dental plan 
which reimburses payments fw eligible dental services, Dental check-ups will be availrible 
every six months. Paymenrs shall be in accordance with the Ontario Dental Association’s 
published schedule of fees for the previous year as such may be amended by the insurer 
throughout the life of this agreement. ‘The master policy may not be. amended without the 
consent of the Association. The plan will be no less than the current program in place fix 
the Teachers of Sault Ste. Marie. 

The Board shall provide for orthodontic care for the Teacher and the Teacher’s eligible 
dependents under the aforesaid policy. Such orthodontic care shall entitle the teacher to a 
60% reimbursement of total costs incurred by a Teacher and eligible dapcndenls as defined 
by the insurer to a maximum of two thousand (%2,000.00) dollars per person for the lifetime 
of each eligible Teacher or his or her dependent. Reimbursement to the Teacher hereunder 
shall be in accordance with the Ontario Dcntai AssociaLion’s published schedule of fees for 
the previous year or such schedule as accepted by the insiirer from time to time throughout 
the life of this agreement. 

(a) Teachers covered by this agreement shall be provided with a Long Ten1 Disability 
Benefit Plan providing 75% of monthly earnings after thirteen weeks ol‘ disability. 
The Board shall pay 100% of the required premiums. Superannuation deductions 
shall continue to be made from disability payments. Where a ‘Icacher n a y  be absent 
for thirtcen weeks fbr the Same continuing disability, the Teacher shall apply f o r  LTD 
benefits. No illness or injury arising oilt of and in the course of employmeii1, as 
defined in the Workplace Sufery aod Insurnnce Act, and which is covered, or was, ut 
onc time, covered by, WSIR benefits, shall be the subject of an LTD application. 

Teachers who may be absent from duties for a period in excess ofthirteen wceks are 
expecte4 to take responsibility for the completion of forms related to the appliulicrn 
to receive LTD benefits. 

(b) Teacher’s suffering from iIlness or disability for R long duration and whose 
accumulated sick leave have expired shall be paid 75’%0 of their weekly earnings to 
the maximum payablc under Eniployinent Tnsurance per week until they become 
eligible for LTD benefits under th is  clause, orunti.1 the and ofthe IS”’ weak o f  illness. 

The Board has the authority to tender and to select the carriers with the understunding dint 
the coverage shall not be less than those outlined above. 

6 
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6.08 Notwithstanding any ... I ’-$ r provisions of this collective agreemT>the Board shall not be 
required to pay any CO t -%T.jbution toward premiums as provided bg.i”nis Article on behalf of 
a Teacher who is absent from work due to illnsss or disability after he or she hau been 
receiving LTD benefits for twenty-four(24) months. 

I . ’  
I . .  ’ 

Notwithstanding the above, the LTD plan wilI include as a benefit that the premium for life 
insurance be waived. 

A Teacher for whom the Board is no Ionger required to contribute toward the premium for 
benefits as specified above, may continue to participate in said benefits, up to age sixty-five 
(65), subject to the terms and conditions of the respcctive carriers of such plans including 
continuing eligibility, and provided the Teacher pays to the Board the full cost of the 
premium or premiums by the 1. Sh day of each month. 

6.09 The Board shall provide full payment of premiums fur benefits for part time Teachers who 
are working a minimum of a ‘half-time’ position or more, 

6.10 The above benefit plans are subject to approval by both the Board and OECTA based on the 
recommendations of a working committee. It is understood that the above medical, dental 
and drug benefits will be based on the contract between the Board and Canada 1,ife for the 
farmer Sault Ste. Marie R.C.S.S. Board jurisdiction, and shall not be less than the benefits 
provided for in that plan, 

It is understood that the above items that represent addilions of any kind to the Suult Sle, 
Mane plan have been added based on costing calculations based On that plan and that, when 
agreeing to the terms ofthe final plan that will cover Teachers for the Huron-Superior Board 
for duration of the 2000-2002 collective agreement, the working committee wiIl be required 
to cost any potential additions of any kind to the plan against the costing calculatians agreed 
to during negotiations. 

I tcm 7.00 GKIEVANCES/ARBITRATION 

7.00 It is the mutua1 desire of the Association and the Board that grievances sholl be 
addressed as quickly as possible. 

7.01 Definitions - Teacher Grievance 

A Teacher Grievance under this Agreement shalI be defined 3s any difference or  
dispute between the Board or its officials and any Teacher of the Association, which 
relates tD the interpretation, application or administration of this Agreement, 
including any question as to whether 8 nialter is arbitrahlt. 

3.02 Dennitions - Unit Executive Grievancc 

A Unit Executive Grievance is defined as a difference or dispute of the Agreement 
which cuiicerns a number or all of the teachers of the bargaining unit, relating to the 
int,rrpretation, application, or administration of this Agreement, including any 
question as to whether a matter is arbitrable. 
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7.03 Definitions - Direct e, evances and Group Grievances e\ 1 3  I , 
. -  

I .  ' Any grievances arising directly betweotl the Board and the Association, or m y  
grievance involving more than one teacher, instead of'fiillowing the procedure heroin 
set out, may be submitted in writing by registered mail or personal delivery within 
twenty (20) working days after either party becomcs aware of the circumstances 
giving rise to complaint. The grievance committee shall agree to meet witliout delay 
in an attempt to settle the grievance. If this cornmittcc i s  unable to nettle such 
grievance within ten ( 10) working days aFter its submission, then the group to whom 
the grievaiice was delivered shall reply in writing within five ( 5 )  working days. 

7.04 Procedure 

The following procedure shall be adhered to in processing CI grievance or grievances. 

Step One 

(a) The Teacher or grievance committee shalI take the matter up with the 
Director of Education or designate, by submitting a concise written statement 
of the coinplaint(s) and redress(es) sought, including the article nunibers in 
question, within twenty (20) working days ofthe occurrence giving rise tci lhe 
grievance, and shall request that a meeting be convened with the Dircctor nl' 
Education or designate. 

Step Two 

(b) ( i )  The Pirector of Education or designate shall arrange and meet within 
five ( 5 )  working days of receipt cif the letter chf grievance. HeMe 
shall give hisfier decisions or answers to the grievance within five ( 5 )  
working days after the meeting. Hisher answer shall be in writing 
and a copy shall be sent to the Unit President(s). 
A Teacher may, if he or she wishes, be accompanied to the meeting 
with the Director of Education or designate, by a member of the 
Association. 

(ii) 

Step Three 

(a )  If the grievance is not satisfactorily resolved at Step Two, the Association 
may, on behalf of the aggrieved Teacher, within five ( 5 )  working days after 
the reply at Step Two hay been or should have been delivered, require U 

meeting of the Grievance Committee by delivering the grievance in writing 
to the Director of Education or designate, by registered mail or personal 
delivery. 

Step Four 

(4) ( i >  'l'he "Grievance Comrnittcc" shall consist of two members of the 
Association appointed by the Association and two representatives 
appointed by the Board. 

8 
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(ii) 
- 9  

1 4  ' 
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m. 
,-:+ Grievance Committee shall convene wk&h f i v ~  (5) working days 

&er receipt of the grievance by the Director of Education or 
designate, by prepaid, registered, or ceditied post, and the Cornmittse 
shall seck to resolve the grievance within fifteen (1 5) working days 
of  the :first "step-four" meeting. 

Thc aggrieved Teacher, or o designate, and a representative of thc 
Board may make representations regarding the grievance. 

Grievance Mediation Option 

If the grievance committee is unable to resolve ths: grievance, the 
grievance mediation option may be pursued with mutual agreement 
o f  the Board and the Association. 

(e )  'IF the Grievmce Committee is unable to resolve the grievance, the Director 
of Education or designate, shall within five ( 5 )  working days after the said 
meeting, deliver to the appointees of the Association the written reply of the 
Board to the grievance. 

7.05 Arbitration o f  Diuputcs 

(a) If any grievance has not been satisfactorily settled pursuant to the foregoing 
provisions, either party may within five (5) working days, serve notice, in  
writing,, submitting to arbitration according to the following provisions: 

The notice submitting to arbitration slid1 contain the name of the 
appointee to the Arbitration Board of the party making the 
submission. The recipient of the notice shall within ten (1 0 )  working 
days of rcccipt of the submission(s), infonn the other party in writing 
of the name of its appointee to thc Arbitration Board. 

After the sccond party has appointed i ts  nominee, the two nominees 
to the Arbitration Board shall, within tcn {lo) working days appoint 
a third person who shall serve as thc chairperson of this Arbitration 
Board 

If the recipient of the notice fails to select m appointee, or if the two 
appointees fail to agree upon achairperson within the time limit, thcn 
the appointment shall he made by the Minister of  Labour upon 
request of either party. N o  pcrson may be appointed to lhc 
Arbitration Board who has participated directly in an attempt to settle 
Ihe grievance, 

The Arbitration Bclzlrd established as above, shall decide the 
grievance submitted to it, niid any rclatcd question(s), including 
whether the matter i s  arbitrable, but this Board shall have no power 
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w l t e r ,  modify, or amend this agrcemepor make any decision 
'C.Ansistent therewi rh. 1. ..\I 

(s --I 
. .  

I "  ' 

7.06 

7.07 

(v) The Arbitration Board shall hear and decide the grievance, and shall 
issue its decision in writing and the decision shall be final and 
binding upon the parties and any teacher affected by it. The decision 
of a majority of the Arbitration Board is the decision of the 
Arbitration Board, but if them is no majority, the ducision of the 
chairperson governs. 

(vi) Each party shall pay the cost of its own appointee to the Arbitration 
Board, afid the parties shall equally share the cost ofthe chairperson. 

(vii) The dccision olthe Arbitration Board shall be submitted, in writing, 
by registered mail, or personal delivery, to the two parties. 

As an alternative to 7.05 above, both parties may, upon mutual agreement, 
choose a single arbitrator to scttle the grievance. 

(i) The notice submitting to a single arbitrator shall contain the numes o f  
the three suggested appointees of the party making the submisirin. 
The recipient either agrees to one of the nominees or suggosts three 
other appointees. 

(ii) If the parties fail to select ai1 appointee, then the appointment shall be 
made by the Minister of Labour on request of either party. No person 
niay be appointed who has parlicipated directly in an attempt to settle 
the grievance. 

(Z) The Arbitrator established as above, shall decide the grievance, and 
any related questionls), including whether the matter is arbitrable, but 
this Arbitrator slioll have no power to alter, modi@, or amend this 
agreement nor make any decision inconsistent therewith. 

(iv) The Arbitrator shall hear and decide the grievance, and sha.11 issuc a 
decision in writing and the decision shall be final and binding upon 
111e parties and any teacher affected by it. 

(v) The parties shall equally share the cost of the Arbitrator. 

(vi) The decision of the Arbitrator shall be submirted, in writing, by 
registered mail or personal delivery, lo the two parties. 

The term working Jays when used in this Article, s h d  mean Monday to Friday inclusive 
throughout tho year, but excluding school holidays as defined by the Ministry of Education 
iindor the Educnlion A d  with the exception of July and August. 

Any time limits fixed by this Article niay, 3t any time, be extended by mutual ngreenlcnt ol" 
the representatives of tho parties involved. 

10 
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7.08 

, -  
4 .  ' 

7 -09 

7.10 

Expedited Arbi t ra t ione-R.A.)  ,"&!' 

(a) Notwithstanding the procedure above, either party may request access to 
expedited arbitration under Section 49 of the Oniurio Labour Rslutions Aoi. 

(b) A written request may be made after the grievance procedure under the 
agreement has been exhausted or after thirly (30) days have eIapsed from the 
time at which the grievance was first brought to the attention of thc other 
party, whichever occurs first. 

(c) Despite article 7.OS{b) above, where the grievance i s  due to discharge or 
other termination of employmenl a request may be made in writing aftcr the 
grievance prwedure has been exhausted or after fourteen (14) days havc 
elapsed from the time which the grievance was first brought to the attention 
of'the other party, whichever occurs first. 

(d) No such request in 7.08(b) or (c) above shall be made beyond the time 
stipulated for referring the grievance to Arbitration. 

Mediation-Arbitration(0.L.R.A.) 

Notwithstanding the above, as outlined in Section 50 of the Ontario Labour Reiulions Act, 
the parties may agree to refer one or more grievances lo mediation- arbitration fiir the 
purpose of resolving the grievance in an expeditious md infbnnal manner. 

Adhercnco to  Timelines 

Failure by the Board to abide by the above timelilies in a grievmce that it h s  brought against 
OEClTA or hilure by OECTA to abide by the above t,iinelines in 3 grievance that, it has 
brought against the Board, shall render the grievance abandoned. 

ltem 8.00 LEAVES 

8.01 Attendance a t  Exnminrlians and Graduation Exercises 

Upon notifying the Director of Education, Tewhers may be excused from attendaiice at 
school without deduction from salary for the purpose of witins examinations, ibr the 
improvement of professional qualifications when such cxamjnatinns are scheduled 011 a 
regular school day and to atrund their o w n  university graduating exercises. 

8.02 Bereavemmt Lcavc 

(a} (i) A Teachcr shall be entitled to a leave of abscnco, without loss of pay or 
deduction from cumulative sick leave, to a maximum of' five ( 5 )  working 
days for the purpose of attending P Iinerill of a member of his/hcr imrnudkite 
family if the deceased member lived one hundred and sixty { 160) kilornelres 
or marc from the Teachers' rwidence. 

11 
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(ii) A Teacbs l i a l l  be entitled to a leave of absenmithout  loss of pay or 
deducti "Yrom cumulative sick leave to a rnaxirnG3of five ( 5 )  consecutive 
calendar days, including Saturday, Sunday and any day designated as a 
holiday, for the purpose of attending a funeral of a member of h idher  
immediate family, if the deceased member lived within one hundred and 
sixty [ 160) kilometres of the Teachers' residence, 

. ?  

0 .  - 

(iii) A Teacher shall be entitled to a leave or absence, without loss of pay or 
deduction from cumulative sick leave, to a maximum of five ( 5 )  wnrking 
days for the purpose of attendirlg a funeral of a member of hisher imniediute 
family if the deceased member lived within ono hundred and sixty ( 1  60) 
kilometres of the Teachers' residence, when tho Teacher is responsible for 
funeral arrangements. 

(iv) A Teacher shall be entitled to a leave of absence, without loss of pay or 
deduction from cumulative sick leave, for one (1 )  day for the purpose of 
attending the funeral ofa relative. If the funeral falls on a Saturday, Sunday 
or tl holiday when there i s  no school, the Teacher shall not be entitled 10 a cine 
( 1 day leave of absence. 

(v) In such instances mentioned above, iiutice of such absence shall be made to 
the Director or designate either personally or though the Principal(s). 

(b) Imm,ediate family is defined as parents, legal guardiarls, parents-in-law, husband, 
wife, children, sons-in-law, daughters-in-law, brothers, sisters, brothers-in-law, 
sisters-in-law, grandparents and grandchildren, 

(c) Relatives include aunts and uncles, nieces and ncphews consanguine or by marriage. 

(4) On the day of the funeral of a student, staff member, or staff spouse, the Director, in 
consultation with the Principal, shall endeavour to makc arrangements for some of 
the staff members of the school involved to attend the funeral services, subject to the 
needs of tho school. 

(e) Any Teacher serving as a pallbearer shall be granted a leave of absence for one-half 
(!4) day without loss of pay at no additional cost to the Board and without loss of 
cumulative sick leave. The Teacher who is granted this leave nust  reimburse the 
Board for the cost of the supply teacher engaged during the hvve. 

8.03 Personal Leave' 

Teachers teaching in the city of Saul1 Ste. Marie, may be granted a leave of absence for 
personal leave up to a total of three (3) days per year, under special circumstances, st the 
discretion of their immediate supervisor, with loss o,f pay. 

'I'enchcrs working outsidc the city of Sniilt Ste. Marie may be granted a leave of absence for 
personal leave up to a inaxiinuin of 2 days per p a r ,  z.11 the discretion of the Tencher's 
immediate supervisor, without loss of pay. These days may bc tnkcn consecutively or 

12 
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individually, but in all es, consideration by the sipervisor referencc: to the 
staffing needs, and tlv E ,,'"%ilhy of replacement Teachers, of . -  

I -  

8.04 Compassionate Leave 

A Teacher may be granted D. leave o f  absence for compassionate leave. to a maximum of two 
(2) days per occasion at the discretion of the Dircctor or designate without loss of pay or 
deduction from cumulative sick leave. In addition, up to an additional 2 days may ba 
granted, at the Director or desjsnate's discrotion, where extensiva travel time is required on 
the part of the Teacher. 

If rhe Director or designate is not available, the Teacher shall notify hisher immediate 
supervisor of the reasons for hisher absence. Where the 'Tencher's imniodinte supervisor is 
not available, the Teacher, in thcse circumstances, must make all reasonable efforts to inform 
another Teacher or school official of his or her pending absence. IJpon return the employee 
shall notify the Director or designate of the reasons for the absence and the Director or 
designate shall determine if Compassionate leavz is to be granted. 

8.05 Cumulative Sick Leave Plan 

(a) 'The Board shall be responsible for maintaining records listing Sick I.,eave credits, the 
accumulated credits, and any deductions which have been made. 

(b) An annual statement shall be given to each Teacher which shall indicate the number 
of accumulated days for which he/she i s  credited. 

( c )  Jfaiiy dispute should occur concerning the crcdits o1"uny Teacher, it shall be subject 
to the Grievance Procedure. 

(d) (i) The sick leave credits shall be a maximum of twenty (20) days annually. 
Each employee shall be credited with twenty (20) sick leave days each year. 
Sick leave conimences on the first teaching day in Scplember, and ends on 
August 3 1 st in each calendar year. 

(ii) A Teacher who is receiving L.T.D. benefits at the commencement of a school 
year will not be credited with sick leave credits during that year. However, 
in the event the Teacher returns during the school year for which he ur she 
was absent and receiving L,T.R. at the beginning of the school year, hc or she 
will be credited with twenty (20) sick days i f  helshe ret,urns to W U F ~  prior to 
Fkhruary 1 and ten (1 0) sick days if hdshe returns to work after Fcbruary I . 

( e )  One-hundrad per cent (100%) of the unused sick leave credits for the airrent year 
shall be placed to the credit ofeach Teacher, for each year, as accumulated sick leuve 
allowance to a maximum OF two hundred and forty (240) days. 

(f) (i) Wlwn B Teacher of a Board which has established B sick leave credit plan 
under the Municipal Act, or similar legislation, becomes an Teacher uf this 
Board, he/she shall be entitled to have placed to hisher credit thc sick leave 
credits which lidshe had accumulated in the plan of the Board by which 

13 
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he/she yy previously employed, to the maximum" the plan of the Huron - 
Super i aa tho l i  c District School Board. t;,j 

(ii) However, under normal circumstances, to receive credit for accumulated sick 
leave under this section, a Teacher must submit a statement, of his,%er 
previously accumulated sick leave not later than two months after he/shc has 
commenced hisher duties with the Board. 

No transfer into the sick leawc credit plan ofthis Board shall be given far any portion 
of accumulated sic& leave for which the Teacher received service gratuity, or any 
other allpwanca, from hisher previous employer. 

Any Teacher covered by this agreement who is absent from duty on rzccount of 
sickness, may be required to have hi.s or her illness certified by a physician, or 
dentist. 

Deductions shall be made from a Teacher's sick leave credits for the number of days 
of absence because of illness. No salary payment shall be made to  the employee for 
absence beyond the number of days to hisher credit in the sick leave plan. 

All deductions shall be made from thc current year's sick leave credits until such 
credits are exhausted. After this time, deductions shall be made lkom the 
accumulated credits. 

8.06 Part-time Teachers will be entitled to sick leave credits and accumulation pro-rated to the 
exlent of their teaching duties. As an example, 3 half-time ( 3)  Teacher would receive ten 
( 1  0) sick leave day credits at the beginning of the year that would be deducted at one half'( 3) 
days per absence. That Tenchcr would thus accuinulate sewn (7 )  days to be carried l'omiird 
were they to use six ( 6 )  "sick days" over the year. A 'I'racher leaching .25 time would 
receive five (5) sick day credits at the beginning of the year and would carry forward three 
and a half (3.5) sick days if thcy were to use six (6) "sick days" over the year. 

8.07 Lcave of Absence 

With a written request, a leave of absence to any Teacher may be granted at the 
discretion of the Board, having regard for the number of Teachers who may bc 
required at the termination of the Leave of Absence. 

Atiy Leave of Absence granted shall not be for a longer dumfioii than one teaching 
year. 

If a'rcacher is granted o Leave of Absence, helshe may inuiiitain benefit coverage by 
paying the required premiums himself/hcrself subject to the Board notifying the 
insurer and the eligibility for coverage as determined by rhe carrier. 

Subject to the pupil and programming needs of the sclmol(s) in question ~ n d  the 
system as n whole, where a Teacher returns from a leave n F  absence, reasonahlc 
efforts will be mads to allow the Teacher to return to a comparable position in Lhe 
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same cornmunibwhere he or she taught previously. I n k i n g  these efforts, the 
Board will  &A the transfer and reduiidnncy clauses k?krticles I2 and 15. * .  

1 .  

For the purpose of this clause, the following arcas constitute a ”community” : Masscy 
and Espanola t,ogether; EIliot Lake; Blind River; the former Board of Sault $e. 
Marie; the former Board jurisdiction of Chapleau; the former Board jurisdicrion of 
Michipicoten. 

(e) Wherc a Teacher has been off for an extended leave due to medical reasons and has 
been medically certified to return to work, reasonable efforts will be made to allow 
the Teacher to return t4 a comparable position in the same community, as defined in 
(d) above, whore he or she taught previously. 

8.08 Paternity Leavc 

A Teacher shall be granted 3 leave of ahsence without deduction of salary to a maximum of 
two (2) days upon the birtMadoption of a chiId or children. This leave shall be taken: 

t,he day previous to the birth or adoption. 
the day of the birth or adoption. 
within five ( 5 )  working days of the birth or adoption. 
within five ( 5 )  working days of the child‘s release from hospital 
following birth or adoption, 

or 
or 
or 

8.09 Pregnancy/ Parental and Adoptive Leave 

(a) (i} Teachers shall have access to Przgnmcyh’orental Leave according to the 
Employment Smndard.9 Acl.  

{ii) Pregnnncy/Parentd Leaves shall he extended for a period of up to one year 
at the request of the Teacher. In spccial circumstances, at the discretion of 
thc Director or designate, pregnancy or parental leave may be extended by an 
additional year beyond the one year stipulated in this clause. 

(iii) Wliere possible, atthe completionofthe suatutory Pregnancy/Parccntal Leave, 
a Teacher shall return to a cornparable position in the s m e  community in 
which the Teacher taught prior to the leave. 

For the purposes ofthis clause, the following areit$ constitute D “community:” 
Massey and Espanola together; Elliot Lake; Blind River; the city of Sault Str. 
Marie; the fanner Board jurisdiction of Chapleau; the former Board 
jurisdiction of Michipicoten, 

(b) A Teacher OII pregnancy or parental leave shall he entilled to the accnmulation of 
credit for Teaching experience as follows: 

( i )  
(i i)  

a maximum period of up to seventeen (1  7) weeks ofpregnancy leave; and/or 
a maxinlum period of up to eightccn ( 1  8) weeks of parental le;lve, 

1s 

.. , ... 
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(c) The Board to pay the premiums for beney iqr  up to thirty-five (35) 
with parental leave and up'td eighteen (1 8) weeks in 

I .  . .  the case of all other parental leaves. Teachers on parental leave shall also have the 
option of reimbursing the Board for the cost of maintaining his or her benefits 
beyond the leave granted in this clause for a period of up to ono year where an 
additional leave has been granted under Article 8.03 (a)@) or for a second additional 
year where such leave has bean granted. 

(d) Supplementary Employment Benefit Plan 

The Board shall provide for Teachers on pregnancy leave a Supplementary 
Employment Benefit plan subjwct to approval by Human Resources Development 
Canada and subject to regulations established by the Commission, For each week 
ofthe two week mandatory waiting period which occurs during the school year, the 
plan will pay a sum equal to the Employment lnsurarlw (EI) benefit that would be 
payable to the member errch week . To be granted a SEB benefit members must 
make written appIication to the Board prior to the expiry of the period of EI benefit 
providing documentation from Human Resources Dzvelopment Canada outlining the 
commencement date of the waiting periad and the amount of El benefit payable. 

(e> Adoptian Leave 

Upon request, arrangements shall be made for a Teacher to be granted adoption leave 
to R maximum of eighteen ( 1  8) weeks, without pay, upon the adoption ofa  child or 
children, Upon request, this leave shall be extended for a period of up to onc year at 
tho request of the Teacher, 

8. IO Sabbatical Leave 

(a) Purpose 

(i) This program is established for tho purpose of recognizing Teachers who are 
@in$ significant profassional service to the Board, and of oflkring them an 
opportunity for enrichment which, in turn, will benefit our school system. 

(ii) Sabbatical leave may be granted for the following purposes: 

- Educational ImprQveinent or Dcvelopinent. 
- Educational Study or Research. 
--Enrichment or Leadership Training. 

(b) Numbor and DurotSon 

( i )  Each school year one Sabbatical Lenvc may be granted to a Teilcher who 
qualifies. The duration of such leave shall not exceed one school year. 

( i i >  More than one Toacher may receive a Sabbaticul Leave in n given yeur 
provided that the total duration al' the leave does not exceed one year. 
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, .  . .  I 

Qualificationsp! 
U/ 

[i) To qualify for Sabbatical Leave, a Teacher must have taught for seven (7) 
years and have been employed at least five ( 5 )  years by the Huron-Superior 
Catholic District School Board or one of its four predecessor Boards. 

(ii) Teachers who may qualify for Sabbatical Leave shall be defined as persons 
employed full-time by the Board as U classroom 'Teacher, Consulrant, Co- 
ordinator, specialized Teacher, 

Granting of Sabbatical Leave 

( i )  Sabbatical Leave may be granted by the Board to persons referred to in 
8.1 O(c)(i) on application to the Board through the Director of Education. 

(ii) Those Teachers who are applying for a Sabbatical have shall include 
detailed information regarding their curriculum vitae and their plans for the 
Sabbatical Year. 

(iii) Applications shall be submitted to the Director of Education by Novcmbcs 
1 st prior to the school year of which Sabbatical Leavc is requested. 

(iv) The Committee shall meet and make a recclmniendation of selection to the 
Board through the Director of Education prior to December 1 st. 

(VI The final approval shall be the decision of the Board. 

Composition of  Sabbatical Leave Committee 

The Sabbatical Loave Conlniittee shall coasist ofthree (3) representatives appointed 
by the Branch Affiliatzs, the Chairperson or Vice-Chairperson of the B s a d  and two 
(2) trustees. The Director of Education shall act as Chairperson and Secrctary ofthis 
Committee. 

Selection uf Tcacher for Sabbatical Leave 

( i )  Careful study of  the applications shall be given by the Committee. 

(ii) In Ihe final selection of the person who may be recommended for Sabbatical 
Lhve ,  the COnimittee should give considerable weight to the nuture of the 
proposed Sabbatical Leave projects, and of the system's need for this 
contribution. 

Reporting Sabbatical Leaves 

A Teacher, 011 hidher return from Sabbatical Leave, shall submit a \{Titten report to 
the Board on the educational benefits of I~isher lcave. 

17 
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. ,  
I .  (i> A Teacher on Sabbatical Leave shall receive 50% of hisher grid salary, 

Hdshe shall be granted the option to augment 50% of hidher salary by using 
sick leave credit to raise hislher total remuneration to B maximum of 100% 
o f  hisher basic grid salary, 

{ ii) Superannuation deductions shall be continucd as provided by the Teachers' 
Pension Plan Board. Deductions shall be made on the actual salary drawn 
including sick leave credit. 

(iii) A Teacher who is  granted a Sabbatical Leave shall be eligible upon rsturn to 
duty, 

a) to assume the same position (i.e. consultant to consultant etc.) at tho 
current rare in accordance with Items 5 & 20, or 

b) to apply for B vertical promotion. 

(iv) Cumulative Sick Leave crzdits will not be granted for the period of 
Sabbatical Leave. 

(v)  AI1 other promiurns for benefits shall be maintained by the Board for  the 
Teacher concerned, subject to eligibility as determined by the carrier. 

(vi) Onc whole year of Sabbatical Leave shall be recognized a$ one year of 
experience. 

(vii) A Teacher taking Sabbatical Leave shall give n commitmen1 in writing in a 
form approved by xhe Board, to continue to teach for the Board for the three 
(3)  full school years immediately upon returning froiii the Sabbatical Txave. 
Should the Teacher resign at an earlier date, the total safary including 
Cumulative Sick Leave credit paid by the Board shall be repaid on a pra rata 
basis over a period of time not to exceed three (3)  years. 

8.1 1 Tcacher Self-Funded Defcrrcd Salary Leuvc Plan 

(a> Description 

The Teaehcrs' Dofmred Salary Leave Plan has been developed to afford Teachers the 
opportunity of taking a one (1) year leave of absence with p3y. This can be acliitwd 
by spreading two (2) years' salary over three ( 3 )  years, or three ( 3 )  years' salary ovcr 
f a i r  (4) years, or four (4) years' salary over fivo (5) years', etc. 

1 year 
year + 1 

The terms ofthe agreement shall be jointly determined by the 'l'eacher aiid the Board. 
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- I  

Any Teacher having three (3) yeas seniority with this Board and holding a 
,permanent contract with this Board may apply to pastkipate in the Plan. 

(c) Application 

(,i> A Teacher must make written application to the Director of LducsLicm or 
designate on or before February 1 st, requesting pcrrnission to participate in 
the Plan. 

(ii) Acceptance or rejection of a Teacher's appljcatjon shall be at the discretion 
of the Board. 

(iii) Written acceptance, or rejection of the Teacher's app1,ication with 
explanation, shall be forwarded to the Teacher by May 2Sth in the school 
year the request is made, 

(iv) In the approval of applications priority shall bc given to the staffing and 
program needs of the school system. If applications permit, the Board shall 
accept a maximum of tun (1 0) Teachers per year into the Plan. Lcaves shall 
bc granted oil the basis of scniorily. In the event of a tie based on seniority, 
lots shall be drawn. 

(d) Deferral of the Lenve 

( i )  I f i l  qualified and acceptable replacement cannot be found for a'l'encher who 
has been granted a leave, the Board may defer the leave for one (1) year, 

(ii) I11 such B case the Board shall give the participating Teacher written notice 
of deferment at the earliest possible dak kiiown to them or at least by thc 5th 
working day o f  May of the year in which the leave was to conmxnce. 

(iii) In suck a case the participating Teacher may clioosc to withdraw from the 
Plan or remain in the Plan by giving the Director of Ediicarioii written rloticc 
ol'inteiit within ten (10) days ofnotiI'ication of deferral of leave. 

(iv) Where the Teacher chooses to remain in the Plan, an amcndrnent to the 
contract must he entered into within fifteen (15) days of the decision tu 
&main in the Plan or the Teacher shall be deemed to have wil1idruv.m froiii 
the Plan. 

(e)  Withdrawal from the Plan 

If a Teacher wishes to withdraw from the Plan, written notice of'witlidrnwal shall he 
given to the Director of Education. Payment o f  any iiionjcs and acuuiiiulated interest 
shall be paid, subject to statutory deductions, within ten (10) n.orking days oftlie 
receipt of the letter of withdrawal. 
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(9 Implementnti EJ ,;;.?;, ,,,,r:,.. f the Plan 1 - 2  1 5 
, I  

The financial arrangements for funding the year of leave shall be as follows: I .  

Each Teacher in the Plan shall sign an agreement with the Board. ?'he 
agreement shall specify the terms and conditions agreed to by the Teacher 
and the Board. Copies of this agreement shall be provided m the Teacher, 
Board and the Association, 

The Bomd shall deduct from each pay an amount according to the schedule 
below: 

pran 
2 f3  
3 I4 
4/5 

5f6 

6/7 

Deduction 
33.33% of the 'Teacher's gross salary for that pay period 
25 % of the Teacher's gross salary for that pay period 
20% of the Teacher's gross salary for that 
pay period 
16.67% of the Teachar's gross salary for 
that pay period 
14.29% of the Teacher's gross salary for that 
pay period 

The sums deducted in accordance with (ii) above shall be placed in an 
individual savings account at a bank of the Board's choice. Such accounts 
shall be in the Board's name and held in trust for the individual 'roacher. 

During the final year of the plan, the 'Teacher shall be granted a leave of 
absence. While on leave, the Teacher shall be pai.d the monies accumulated 
as of the commencement date of thc leave in the account described in (iii) 
above in accordance with the agreed upon payinent formula. All additional 
sums generated by the said account sliall be paid on the last payment dale. 

There shall be no administration fee for implcmentatiun of the plan. 

Subject to the tcrms of the group insurance policies in effect and the 
eligibility for covorage for the yem of leave, the Board agrees to pay the 
premiums for the Teacher's benefit plan in accordmce with the Collective 
Agreement, but benefits tied directly to salary shall be based an the reduced 
salary actually received. For the year orleave the full cost of such Teacher's 
genefit plans i s  to be deducted from the participant's PRY as provided above. 

Payroll deductions for income tax, CPP and El shall be made according to 
rulhg received from the appropriate authorities. 

'lhe participating Teacher shall agree to hnld the Board harmless against all 
claims or demands that niay arhe out of deductions or pnynients inde i n  
accordance wirh rulings received, such as CanaduPension Plan, Ernplc>yment 
Insurance, Income Tax, Teachers' Pension Plan, etc. 
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(ix) Subjectp!he pupil and programming needs of thP'?bool{s) t.. ..:, , . in question and 
the 9ysG.( as a whole, where a Teacher returns'kiidrn a leave, reasonable 
efforts will be made to allow the Teacher to tetum to the Same community 
where lie or she taught previously. In making these efforts, the Board will 
consider the transfer and redundancy cla.uses in Articles I2 and 15. 

' I  

For the purposes ofthis clause, the following areas conslitute a"community;" 
Massey and Espanola together; Elliot Lake; Blind River; the city of Sault Ste. 
Marie; the fariner Board jmisdiction of Chapleau; the former Board 
jurisdiction of Michipicoten. 

(x) Sick leave credit, seniority and experience including experience for 
retirement gratuity shall not accumulate during the year spent on leave. Any 
sick leave accuinulated prior to the leave shall be carried over to the year of 
the Teacher's return. 

(xi) Teachers who cease to be covered by the Collectivo Agreement while 
enrolled in the Plan shall be required to withdraw and shaI1. be paid a lump 
sum adjustmcnt for any monies deferred to the date of withdrawal, plus any 
interest earned in the account described in (f)(iii). Repityinelits shall be rnadc 
within sixty (GO) days of the withdrawal ,from the Plm. 

(xii) Teacher Pension deductions are to be maintained in accordance with the 
Teachers' I'ension Act, as amended from time to time. Teachers me solely 
responsible for any other arrangements that may be made with the Teacher$ 
Pension Plan Board. 

(xi$ A Tea&% may withdraw from thc Plan at any time prior to February 2Bth of 
the calendar year in whch  the Self-Funded Dcfcrred Leave i s  to coinrne~ice. 
Upon withdrawal, any monies plus interest sccunrulated in thc accoitnt 
described in {f)(iii), shall be repaid to thc Teacher within sixty (60) days of 
notification of hisher desire to leave the Plan. 

(xiv) Should a Teacher die while participating in the Plan, any monies plus interest 
accumulated in the savings account mentioned in (o(iii), at the time of death, 
shall be paid to the Teacher's Estale. 

(g) Agreement Re: Teacher SelGFundcd Dcfcrred Salary Leave Plan 

This Teaihcr Self-Funded Dcferred Salary Leave Plan is between the Huron-Supcrior 
Catholic District School Board and , ,,---.,--- 

I have read the terms and conditions of the Huron-Supcrior Catholic District School 
Board Teacher Self-Funded Deferred Salary [,ewe Plan and hereby agree to enter the 
PILm under the following terms and conditions. 

I wish to enwl in thc Tencher Self-Funded Deferred Salary Leave Plan conimericirlg 
1.  Rnrolment bate 
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2. Year of Leave , , :~~, 0 
I shall take m p i w  of absence from the H u r o n - S ~ ~ e r i o f ~ ~ t h o l i c  District School 
Board 

. .  
, .  . 

3.  

from 

to 

Financial Arrangements 
The financing of my participation in thc Teacher Self-Funded Deferred Salmy Leave 
Plan shall be according to the Following schedule; 

3.1 

3.2 

3.3 

3.4 

Commencing September 1,20 1 wish to defer -of each of my salary 
payments for the next years. (ie. September 1,20 to June 30, 

inclusive). 20 - 
Annually, the Huron-Superior Catholic District School Board shall provide 
me with a statement regarding the status of my account by the end of 
September. 

In ihe year of the leave, the total monies accumulated as of August 3 1 of that 
ycar shall be paid, subject to statutory deductions, cither in one lump sum in 
September or in two (2) payments, one in September and m e  inJanuary with 
accumulatcd interest. 

The final payment shall include all interest that has accrued, 

Teacher's Prasen t S choo I 

, "- 

Teacher's S igiiature 

Present Assignment 

.-." 
P irec tor of Education 

. 
Date 

_Y 

Superintendent of Rusi liess 
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8.12 
'1 

8.13 

8.14 

If a Teacher is charged with a criminal or any other offence while performing the functians 
of a Teacher or duties assigned by the Board, and such a Teacher is  not found guilty of that 
offence, or if the charge is withdrawn, such a Teacher shall be entitled to payment of salary 
for the number of days that hc/she was absent from work as a result of attendance at court 
in connection with such charge. I t  is understood that an employee will be entitled to salary 
only i f  he or she was employed for the relevant ,period. 

Witness or Jury Duty Fcos 

Any witness or jury duty fees are reimbursed to the Board without loss of salary il'a Teucher 
is so summoned by the court. 

Q u armtine 

Teachers are entitled to salary despite absence from duty in any case where, because of 
exposure to communicable disease, the Teacher is quarantined or otherwise prevented by the 
order of medical health authorities from altendiiig upon his  or her duties. These days shall 
he deducted from sick leave credits. 

Item 9.00 MANAGEMENT RIGHTS 

9.01 The Board roscrvcs unto itself all management rights and shall exercise these righls 
in a manner consistent with this agreement, subject to all relevant laws, statutes and 
regulations of Ontario and Canada, which may be enacted from time to time, 
including, but not limited to: the Education Act, R.S.O. 1997, and the regulations 
thereto; the Ontario Labour Relations Act, 1995; and the Education Quality 
Improvement Act, 1997, and the regulations thereto. 

9.02 Na alleralion, variation or addition to the express terms of this agreement shall bc 
made by any arbitrator or Board of Arbitration. 

Item 10.00 WOKKPLACE SAFETY & INSURANCE BOARD 

10.01 It  is  agreed that, wlien a inember of the teaching staff is eligible for and receives approval 
of payment from the Workplace Safety & Insurance Rourd, the days lost will not be deducted 
from hidher sick leave. 

10.02 I t  is agreed that', when a Teacher is eligible for and receives approval of claim hy the 
WorkplLice Saltty & Insurance Board 

(a) The Workplace Safety & Insurance Board payment shall bc remitted to the Board. 

(b) The l'eacher shall rcceivo full pay from tho Board provided the Teacher remains in 
the einploy of the Buard. 

( c )  There shall be no deduction of sick leave credits froin the Teacher, 

23 
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Item 11.00 WORKING C O p l T I O N S  i--- . , 
,.gp 

* 'Elementary Teachers 

11.01 Each Teacher at the elementary level shall havc, for every one-thousand five hundred ( 1 500) 
minutes of instructional time, one hundred and fifty minutes ( I  50) of said instructional time 
devoted to preparation and planning time. 

In addition, Teachers at the elementary panel will be given an additional 3 days per year 01,' 
release time, taken at the rate of 1 day per term (or its equivalent), devoted to preparation and 
planning time, subject to mutual agreement between the Board and the Teacher elid the 
availability of on occasional Teacher. 

I t  is understood that Teachers, such as FSL Teachers and resource Teachers, who have 
the equivalent amount of preparation and planning incorporated into their daily schedules, 
arc not cntitlcd to these release days. 

Secondary Teachers 

1 1.02 Each Teacher at the secondary level shall instruct a minimum of twelve hundrcd and fifty 
minutes (1,25a> for each f ive day periodofinstructional time. Such tvelve hundred and fifty 
minutes (1,250) minutes of instructional time should be based on each credit course not  
excecding onc hundrcd and ten ( 1  10) hours of instrLIctiona1 time, with approximately an 
additional fifteen (1 5) hours of schcdulcd instruction time dsvotod to remedintinn, and/or 
enrichmcnt. 

All Teachers nt the secondary level may be assignzd to instruct up to six out of eight sections 
in each schocil year, on the basis of three (3) out of Jbur (4) sections per semester where the 
school i s  on a semester system. Scheduled teaching timc at the secondary level should not 
exceed seventy-five percent (75%) of the available scheduled teaching tinit per school year. 

1 1.03 Designated Teachers 

(a) Teacher in Charge 

(i3 

(ii) 

(iii) 

The parties recognize that from time to time school administrators (Principals 
and Vice-Principals) may be absent temporarily from their duties. 10 
accommodate these situations, a Teacher may be designated n "Teacher in 
Charge" at a school. It is understood that this clause does not necessarily 
mean that the Teacher in Charge has been assigned these duties an every 
occasion that the Principal or Vice-Principal is away from the school, but 
only on those occasions where the duties have been specifi,cdly assigned. 

A "Teacher in Charge" will reniairl a member of the bargaining unit for the 
duration of the duties assigned and will retain all rights ancl privileges 
accorded tinder the terms of the Collective Agreement. 

"Teocher in Charge" shall be compensated at the daily rate of$20.00 for. eiich 
full day, where the Teacher has been spccitically assigned these duties. 
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(vi1 

(vii) 

~ 

(b) Acting Administrator 
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Where /-- Principal specifically assigns these dt.(?? for a partial day, this 
paymen finall be pro-rated. 

b/:.,l' .'W,..',d 

Such assignments shall not exceed five consecutive school days except with 
the approval of the Association. Such assignments shell not exceed thirty 
(30) school days in total per year per school, 

Any Teacher assigned such duties shall not participate in the evaluation of 
another member of this bargaining Lmi t .  

No Teacher slid be assigned without his or hcr consant 

After the second full consecutive day of hlfilling these duties, the Teacher 
in Charge will be given the same release time as is available for the Principal 
in question. Where more favourable release time i s  granted b e f m  two full 
consecutive days, this is done on a without prejudice basis. 

Tho Board may assign to a Teacher sanle of the duties of an administrator 
(Principal or Vice-Principal) Ibr a temporary period of time not to exceed 40 
consecutive school days, 

Any extension of this period shall only be with the approval of thc 
Association, which will not be unreasonably withheld. 

No Teacher shall be assigned the duties of an administrator without h i s  ('ir her 
consent. 

Acceptance by the Teacher of such kmporary duties shall not intempt the 
accumulation of seniority riglhts under the provisions of this Collective 
Agree inent . 

All other provisions of this Collective Agreement shall apply to the Teacher 
during such period of temporary assignment. 

Any Teacher assigned such du.ties shall not participate in the evaluation of? 
another member of this bargaining unit. 

?ha Board agrees to replace any Teacher who accepts an Acting 
Administrator position for a temporary pericid 3s described in parts (i) and (i i)  
above with a11 occaSiona1 Teacher. The actual release time for the Acting 
Administrator will be the same as the Principal being replaced. 

An "Acting Adniinistrator" slyall be compensated at a daily rate of $40.00 Ibr 
each full day of fulfilling these duties. 
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11.04 

11.05 

1 1.06 

Personnel Files rl 
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w 

A Teacher shall have access during normal business hours, but after school is 
dismissed or when school is not in session not incIuding profcssional activity days 
to hisher personnel files at the Board Office upon written request to the Director or 
designate. A Teacher shalI also have access to hisher in school performancc 
appraisal file. 

lhc Teacher may have a copy of the material contained in these files. 

The Director or designate shall be present when a Teacher reviews porsonnel files 
located at the Board Office. The Tea.cher may be accompanied by an individual of 
the Teacher’s choice. 

Any disagreement regarding the acclrracy of the information contained in the file 
may be subject to the grievance procedure. 

At the written request of a Teacher, copies from that Teacher’s persome1 file shall 
be sent by registered mail to such Teacher. 

Administration of Medication to Studsnts 

A Teacher shall not undcrtake any mcdical/physical procedures for pupils 011 a regular or 
time- tabled basis, except those procedures dealing with lhe administration of medication 3s 
outlined in Board Policy. Hawcver, Teachers may, in the instance of medical emergencies, 
perform such proccdures as are necessary for the safety and well being of the student. 

Lunch Break 

Each Teacher a,t thc elementary level shall have the right to (forty) 40 consecutive minutes 
of free and uncommitted lunch break time. 

Each Teacher at the secondary level shall have the right to (fbrty) 40 consecutive minutes of 
free and uncommitted lunch break time subject to agreement between the Principal arid sM’ 
on alternative arrangements. 

Item 12.00 TRANSFERS 

12.0 1 Teacher-lnitinted Transfer 

( Q )  Each Teacher who wishes to rransfer to another school for the next school 
year shall 

(i) Inform the Director or designate in writing by April 1st o,f any 
calendar year in quesrion in which R transfer is sought that such 
Teacher wishes a transfer; 

(ii) Indicate to what school(s) or aron the leacher wishes a transier 
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.. ' 

(b) Upon r p p t  of such a request for Irimsker, the ::i:::;::,,;ttor or designate shall 
endeav&?to comply with the 'Teacher'srequest subj&t to pupil and program 
needs and the personnel complement in the affected school and the system as 
a whole. 

ru' 

(c) Subject to pupil and programming needs, in the event of two (2) or more 
Teachers eligible for such transfer, the priority for such a transfer shall be in 
accordance wirh the seniority of the applicant. 

(d) The Director or designate shall inform all Teachers requesting a transkr of 
his or hcr decision by June 15th next ensuing aftoi the receipt of the writteii 
request for such a transfer. 

(e) If a Teacher's request for a transfer is not granted, the Teacher shall have the 
option of remaining in his or her current placement, subject to the provisions 
of this Collective Agreement. 

12.02 Eaard-Initiated Transfers (Surplus) 

(a> Board-Initiated Transfers Dui: to Su~~lcrs 

Any Doard-initiated transfer in regions 1, 2 and 3 for the following school 
year which i s  due to a surplus of' Teacliers due to declining enrolment or 
financial circumstances, shall be declared by May 3 I st and shall be in order 
of seniority within any school where such a surplus occurs (according to an 
established list of seniority) and shall be in the following order 

(i> Voluntary Transfers; 
(ii) Leave of Absence; 
(iii) Move to a position occupied by a Teacher with h e  least Board 

seniority in that regi~n as defined by 12.02(b), or move to an 
available opening within the Board. 
Move to an opening in the syslem or move tn the position occupied 
by the Teacher with the least Board seniority in the systerri. 

(iv) 

Notwitlist.anding the above, for the city of Sault Sto. Marie, all of the abovc 
considerations shall be subject to pupil and program needs. 

(b) Regions 1) Chapleau 
2) Michipicoten 
3) Northshore 
4) Sault Ste. Marie 

(a) Elementary 
(b) Secondary 

12.03 Board-Ihitiated Transfers 

Notwithstanding the above, thc Board may initiate the transfer of a Teacher at any timc 
during the school yew. In such cases the transfer will take place within the suit region. Foi 
the pui-poscs ofthis clnusc, regions are dcfinod in Arliclc 12.02(b), cxcept that the Dnard also 
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has the discretion to t r o r  Teachers between the elementary a o c o n d a r y  panels within 
, the city of Sault Ste. KA%~ie. 

12.04 Management Rights for Transfers during the School Year 

Notwithstanding the above clauses of Item 12 or any other articles or clauses oP ihis 
Collective Agreement, the Board possosses management rights with regards to transfers 
during tha school year, Whew a Teacher is, or Teachers are, surplus to a school during die 
school year, the Board has discretion to transfer the Teacher or Teachers that it deems 
appropriate. 

Where this is necessary, thc Board will make reasonable efforts to execute such transfbrs in 
a manner that will allow such transferred Teachers to ttansfm within their community. For 
ihe purposes of this clause, 'community' is defined as : Massey-lispanola; Elliot 1-ake-Blind 
River; the former Board area of Michipicoten; the former Board area of Chapleau; the former 
Board area of Sault Sta. Maria. 

Where, at some later date, an opening exists in a transferred Teacher's former school, 
municipality or community, the Board will, subject to pupil and programming needs, allaw 
that Teacher the opportunity to return. 

This right of transfer is not fettered by the concept of seniority nor by any clauses of this 
agreement that relate to seniority. 

Item 13.00 SHARED POSITIONS 

13.01 Application 

(a) Only full-time Teachers may apply for shared positions. 

(b) Two qualified Teachers wishing to share one position, on a half-time basis undcr this 
Article, shall both make a written request to the Board which shall include the grade 
level for sharing by April 1st of the year in which the position sharing would 
commence. 

(c) The Board may approve the request for position sharing. The Board shall notily thc 
Teachers ofits decisiQn no later than the first Board meeting in June. Such position 
sharing arrangements shall be for a one year period but may be renewed upon request 
and approval by the Board. I-Iowever, if in the opinion of the Board, complications 
arise during the year that are ncjl condwiw to the teaching-learning sjtuiUic>n in the 
c l a ~ ~ r o o m ,  the Board may, at any time during the position sharing arrangement, 
terminate the arrangement and re-assign one or both 'I'enchcrs. 

(d) The principal of the school in which the sharing is to occur shall be consulted by the 
supervisory officer prior to the Board reaching a decision. 

(e)  While participating in position sharing under this clause, a 'Teacher shall retain 
hisllwr full-time contract status, 
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(9 If Board appr :....,I is granted the Teachers and the B o p s h a l l  $1 sign a Lctter of -- ,.>,.:;:: , 
Agreement CO r Xa&g the Position Sharing Agreement. 

. ,  

13.02 Responsibilities 

(a> Teachers sharing a position shall attend all staff meetings, Parent Council meetings 
P.T,A. meetings, professional development days, curriculum meetings nnd all other 
scheduled school or school Board meetings or events as would be expected of a full- 
time stafTmember without additional cornpensttion or benefits. Thme meetings and 
events may occur during times when the Teachers are not scheduled to be in class. 

(b) Teachers sharing a position shall share, equitably, all responsibilities, duties, and 
facilities as would a full-time staff member. Where a dispute arises between two 
Teachers sharing a position, the school principal shall resolve the dispute subject lo 
the supervisory officers' approval. Such decisions are not subject to the grievance 
procedure (Item 7.00 Grievance Procedures). 

13.03 Payment, Benefits and Experience 

Payment shall be based on teaching qualifcatinns and experience and shall be pro- 
rated in accordance with time worked. 

The Board shall pay the premiums for bendits, i n  accordance with the Collective 
Agreement, which, in the case of non salary-relared benefits, shall be pro-rated in 
accordance with rime worked. For non salary-rcIaled benefits (e.g. Extended Health 
Care and Dental) the Teacher(s) shall havc the option of either not panicipntiiig in 
these bencfits, or paying the difference in cost by payroll deduction in order to retain 
full benefit coverage, 

Cumulative Sick Leave credits, shall be pro-rated in accordance with time wcrrked. 

It shall be the rcsponsibility of a Teacher in B shased position who desires to purchase 
a full year's credit in the Teachers' Pension Plan to complete and forward any 
required forms or documents to the Teachers' Pension Plan Board. 

The Board shall confirm, in writing, to t,he Commission their approval of the 
Teacher's participation in position sharing. 

Experience shall be accumulated on a pro-rated basis in accordance with timc 
worked. ' 

Seniority shall be accumulated on a full year basis for each year of position sharing 
by each participant. 

13.04 Roncwal 

Teachers wisliing to continue position sharing Tor the nest sclmol year shall rcqLiesl in  
writing to the Board a renewal of the mangernent by April 1st ol'the present school year. 
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13.05 Termination f-3 t- .>> ..-. 
At the termination of position sharing Teachers shall be assigned a position subject to Item 
15-00 RedundanGy, but no assurance shall be given them regarding grade or school. 

13.06 LETTER OF AGREEMENT 
REGARDING 

SHARED POSITIONS 

.- I, 

and I, 
request permission to share a position on a half-time basis as ouflined in Item 13 .U0 Shored 
Positions of the Collective Agreement commencing the September 20 and 
terminating June , - 20 

Orade level shared: 

School 

Principal ... 

Item 14.00 SPECIAL CONDITIONS FOR SCHOOL CLOSURE 

14.0 1 (a) Whenever some schools are closed for my reasons decrned necessary by the Director 
or designate, Teachers shall be requirad to  report for duly. If, at the discretion of'lhe 
Director, the pupils of some schools are dismissed, the Teachers may also be 
disrnissod at the discretion ofthe Principal without loss of pay, or sick leave benefits. 

(b) When all or some of the schools are closed l'or any reason deemed necessary by the 
Direclor or designate, and this announcement is  made during the regular teaching 
hours, Teachers shall not be required to remain at school after all tho students haw 
been dismissed and have left the school property. 

(c) When all or some of the schools are closed for any reason deemed necessa.ry by the 
Director, and this announcement is mode prior to the beginning of classes, Teachers 
shall not be required to report for duty. Teachers' salaries shall not be affectod oiid 
no sick leave benofits shall be deducted, except fbr those members of staff who were 
absent b&h on the day prior to the closing of the schools, nnd on the dag iinmediutely 
following the resuniption of regular classes. 

(d) When the schools are closed under the conditions indicated in (c) ,  the Principal shall 
be required to report for duty to be responsible for the safety of pupils who were 
w a w m  ofthe fact that thc school is closed. 
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Itcm 15.00 SENIORITYTUNDANCY 

’ ‘‘I 5.0i Method of Determination of Senioricy 
a , j  

Seniority shall be the length of continuous service with this Board or the predecessor Boards 
since most recent date of hire. 

(a) Wiere reduction of teaching staff i s  necessary because of redundancy, reductions 
shall be made on the following basis and in the followitlg order 

( i )  normal attrition; 
( i i )  probationary Teachers; 
(iii) permanent ‘I’eachcrs in the following order: 

1 

2 
3 
4 
5 

6 lot. 

continuous service with this Board or predecessor Boards since must 
recent date of hire; 
teaching experience with this Roslrd or predecessor Boards; 
other teaching experience in Ontario recognized by this Board; 
any other teaching experience recognized by the Board; 
highest qualifications in accordance with Q.E.C.O. As defined in this 
agreement and in effect during the currency of this agreement; 

(b) Where two or more ‘Teachers have the same seniority under 1 5.01 (a), the order of thc 
lists shall be decided upon the basis of lot conducted jointly by the Board and the 
Association at the Board office. The draw by lot will occur only in the event a 
declaration of redundancy affacts two or more Teachers who otherwise have cqudity 
of seniority. 

(c)  Any Teacher who is declared redundant i n  accordance with Item 15.01 above shall 
receive from the Board a letter mailed by May 15‘ stating fliat his or her einploymrnt 
with the Board has become redundant bccause of staff reduction and that such 
redundancy had nothing to do with the individual’s professional cornpelence as a 
Teacher, 

15.02 Special Programs end Subjects 

(a) The Raard has the responsibility to ensure that designated special programs, special 
subjects, be maintaincd. To do this, the Board reserves the right to assign qualified 
staff to these positions. 

When a Teacher in a special designated program or cl specific subject is deemed 
redundant the Board shall 

(b) 

( i )  Fill rhe position in question from its existing qualified staff. - 

This not being possible 
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(ii) Retain? ,':I .,,:,h Teacher deemed redundant who ~ ~ s s c s s e s  the required 
qualifiC&ms and declare the next most junior Tcacher on the seniority list 
redundant. 

I .  

(c) If the next mostjunior Teacher is unable to qualify himseWherselfthrough a summer 
course and is declared redundant, he/she shall have the right to requesl a leave of 
absence ofup to two (2) years to qualify himself/hrrself for the position in question. 
Upon successfully qualifying hirnself/herself, he/she shall bc placed on rhe scniori ty 
list subject to Article 15.01, If,  however, hidher seniority does not allow him/hcr to 
be placed in a position with the Board, he/she shall be declared redundant. It. is 
understood that this opportunity to gain these qualifications does not extend the recall 
right or three ( 3 )  years stipuIated below in Article 15.03(a). 

(d) Failing to take or be successfuI in the options outlined in part (c), the Tcacher 
referred to in (c) shall be dcclaredredundant effective the date he or she was inirially 
declared redundant. 

15.03 Recall 

(a) Teachers shall be placed the recall list for three (3) years from the date that they 
we declared redundant. If after three years rhey are not rccalled to n permanent 
position, their names shall be removed from the recall list. It is understood that this 
three (3) period does not extend the two (2) year period referred to in Article 
15.02(c). 

(b) When deciding which Teachers to recall, the Board shall recall Teachers in reverse 
order of redundancy determination as per 15.01 above, subject to qualifications and 
ability . 

(c)  Teachers who are declared redundant may opt oht of their recall rights, for any 
position, in any of the thee (3) years they remain on therecull list without prqiudict 
to their right to be recalIed to other positions. 

15.04 Seniority List 

(3) The Board shall prepare a bargaining unit seniority list as outlined in Article 
15.01 (a)(iii) as at November l S t h  in each year. The seniority list i s  to be distributed 
to  each school and department by December 1" of each year. The Board shall also 
provide the Association with a copy. 

(b) A Teacher will accrue seniority 

(i) for the period during which the Teacher uses h i s  or her sick lenvc credits; and 

(ii) i f  an employcc is receiving L.T.D. benefits such employee shall remain on 
the seniority list and accrue seniority accordingly. I t  shall be noted that said 
employee is on an inactive list. 
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(c) Principals and .. :,,:;-principals who return to the bargainir?:?hit aftor April 1, 1998, 
shall be placzd &::per Regulation 90/98. 

Cl L-i 

Item 16.00 MEETING WITH OFFICIALS 

Upon the written request of a Teacher, any discussions between the administrative officials 
and the Teacher regarding transfers, job security, a n d h  appointments, shall be held after the 
regular teaching day. The Teacher shall have the right to have 3n association representative 
p rese n 1. 

Item 17.00 JUST CAUSE 

In the case of dcrnotions, and suspensions, written Just Cause shall be given by the 
administration officials to the Teacher. In the event of specific disciplinary action which 
warrants an adverse written record of the event to be included in the Teacher's tile, a copy 
of this record, which shall outline Just Cause for the action, shall be given to the Teacher. 
In the event of transfers if the action of the transfer is a disciplinary action, written Just 
Cause shall also be given. Where a Teacher is discharged, written Just Cause sl~all bc given 
by the adminisbative officials. 

Item 18-00 RELEASE TJME FOR PRESIDENT 

(a) Release time shall be granted to the O.E.C.1.A. PresidentIs) or in hisher prolonged 
absenqe the President's designate without prejudice, loss of position, rcsponsi bility, 
salary, benefits, or senioriry, The Unit President or designata shall be released on the 
following basis: 

The PresidentIs) of O.E.C.T.A. shall be released I'm up to 100% of teaching 
time or as requested, The respective President(s) shall notify the Board by 
June 15th of each year as to the amount of time required. 

If the President elect has a position of responsibility with the Uoard, he/she 
shall temporarily vacate hislher position of responsibility for the term of 
hidher Presidency. 

Salary and premiums for benefits are ta be paid by the Board to the President 
and on behalf of the President with O.E.C.T.A. reimbursing the Board for 
100% of the Presidents salary and premiums for bonefits. 

gach f d l  year of the Teacher's term as President shall be counted as a f d l  
year of experience. 

Full sick leave shall be credited during this leave. Any miused sick leave 
accumulated prior to and during the period of the Presidency shall he 
available on the return to educational duties. 

Upoii retiirn to regular assignment, the Teacher sllnll be assigned to a n  
equivalent position, as prior to the leave, in a school, ilnless there is a I ~ I L I ~ L I ~  
agrccmcnt to the contrary. 
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Item 19.00 CONTINUING s, BUCATION 

' - '19.hl 

19.02 

All Continuing Education Teachers as defined in kern 1.00 (ii) and teaching credit 
courses shall be paid according to the following schedule: 

Effective September 1,2000 - $32.25 per hour inclti$ive of 4% vacation pay, 

Notwithstanding any other provision of this Collective Agreement including, without 
limiting the generality thereof, the Recognition clause, the only other provisioii of this 
agreement applicable to Continuing Education Teachers is the Grievance Procedure as it 
pertains to an alleged violation, misinterpretation or misapplication of Item 19.01 above. 

Item 20.00 GRID 

20,Ol Effective September 1,2000 to August 31,2001 

Category 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
IO 
1 1  

Increments: 

*A 
28,627 
30,505 
32,383 
34,261 
36,139 
38,017 
39,895 
41,77.3 
43,6S 1 
45,529 
47,407 

1,878 

404 1 1 
30,613 
32,622 
34,153 1 
36,640 
3 S ,649 
40,658 
42,667 
44,676 
46,685 
48,694 
50,703 

2,009 

5 W )  
31,691 
33,741 
35,791 
37,841 
39,891 
41,941 
43,99 1 
46,04 1 
48,091 
50,141 
52,191 
54,241 

2,050 

w43)  
33,725 
36,033 
38,341 
40,649 
42,957 
45,265 
47,573 
49,881 
52,189 
54,497 
56,805 
59,113 

2,308 

7@4) 
37,955 
40,394 
42,833 
45,272 
47,711 
50,15Q 
52,589 
55,028 
57,467 
59,906 
62,345 
64,784 

2,439 

20.02 Effective September 1,2001 to August 31,2002 

Category 
0 
1 
2 
3 
4 
4 
6 
7 
8 
9 

10 
11 

I ii~renie nt s : 

*A 
29,195 
31,111 
33,027 
34,943 
36,859 
39,775 
4469  1 
42,607 
44,523 
46,439 
48,353 

1,916 

4(A 1 1 
3 1,227 
33,276 
35,325 
37,374 
39,425 
4 1,472 
43,521 
45,570 
47,6 1 9 
49,668 
51,717 

2,049 

5(442) 
32,325 
34,416 
36,507 
38,598 
40,689 
42,780 
44,87 1 
46,962 
49,053 
51,144 
53,235 
55,326 

2,09 1 

W 3 )  
34,401 
36,755 
39,109 
4 1,463 
43,8 17 
46,171 
48,525 
50,873 
53,233 
55,587 
57,943 
60,295 

2,354 

34 

71A4) 

43,688 

38,712 
4 I ,200 

46,176 
48,664 
51,152 
53,640 
56,128 
58,616 
61,104 
63,593 
66,080 

2,488 
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/ ’  
For the putposes of the Collective Agreement for the period September 1,2000 io August 
3 1 , 2002, Teachers from the former Boards of Chapleau District K.C. Separate School Board, 
Michipicoten District R.C Separate School Board and North Shore District R.C. Separatc 
School Board, whose placement on the above grid would result in that Teacher ekperiencing 
a reduction in salary, shall have their salary ‘red-circled’ and shall be paid at the higher 
amount from their former school Board Grid untif such time that the above Grid equals or 
surpasses the Teachers’ salary from their former Board. At such time, the Texhcr’s salary 
will cease to be ‘red-circled’ and the Teacher shall paid in accordance with the above Orid. 

. /  . 

Any Teacher for whom this applies who was also receiving an alluwmce which is greater 
than that provided for in this Collmtive Agreement shall also have this allowance “ted- 
ci rc 1 ed“ . 

Once a Teacher has been placed on the above grid, that Teacher shall remain on the above 
grid. When a Teacher voluntarily accepts a position in a different region, the salary shall be 
in accordance with the above grid. When a Teacher whose salary has been red-circled i s  
transferred at the initiative ofthe Board, they shall continue to have their salary “red-circled”. 

* Category A is the Pre-Degree Category established in accordance with the Pay fiquity 
Legislation. 

20.03 Former Chapleau District R.C. Separate School Board Grid 

Category 
0 
1 
2 
3 
4 
5 
G 
7 
8 
9 

10 
1 1  
12 
13 

increments: 

*A 
30,72 1 
5 3 7  1 
54,02 1 
35,67 1 
3 7 3  1. 
38.97 I 
40,62 1 
42,27 1 
4?,921 
45,571 
47,22 1 
48,871 
5032 1 
54,053 

1,650 

4b4 11 
32,865 
34,629 
36,393 
38,157 
39,92 1 
41,685 
43,449 
45,213 
46,977 
48,741 
50,505 
52,269 
54,033 

1,764 

S(A2) 
35,224 
37,054 
38,884 
40,7 14 
42,544 
44,374 
46,204 
48,034 
49,864 
5 1,694 
53,524 
55,354 
57,184 

1,830 

6(A3) 
38,324 
40,300 
42,276 
44,252 
46,228 
48,204 
50,180 
52,156 
54,132 
56,108 
58,0134 
60,060 
62,036 

1,976 

7@4) 
40,020 
42,253 
44,486 
46,7 19 
48,952 
51,183 
53,418 
55,65 1 
57,8133 
60,117 
62,350 
64,583 
66,8 16 

2,233 
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20.04 Former Michipicate R.C. Separate School Board , ‘  
1 1  - 

Category 
0 
I 
2 
3 
4 
5 
6 
7 
8 
9 

10 
I I  
12 

+A 
32,095 
33,653 
35,211 
36,769 
38,327 
39,885 
4 1,442 
43,002 
44,559 
46,117 
47,674 
48,600 
50,222 

4 w  11 
33,376 
35,060 
36,746 
38,430 
40,115 
4 1,799 
43,484 
45,169 
46,854 
48,539 
50,222 

5 i m  
35,037 

38,744 
36,89 1 

40,598 
42,453 
44,306 
46,161 
48,012 
49,867 
5 1,720 
53,575 
55,428 

6(A3) 
36,695 
38,784 
40,87 1 
42,960 
45,048 
47,137 
49,225 
51,313 
53,402 
55,491 

6 0 3 3  1 
57,577 

7G44) 
3 8,428 
40,597 
42,766 
44,935 

ati 47,102 
49,271 
5 1,440 
53,610 
55,777 
57,946 
60.1 14 
63,782 

20.05 Former North Shorc District R.C. Separate School Board Grid 

Category 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11  
12 

D 
28,760 
30,308 
3 1,854 
33,400 

36,492 
38,036 
39,583 
41,128 
42,675 
44,223 
45,765 
47,3 12 

34,947 

c 
28,760 
30,308 
3 1,854 
33,400 
34,947 
36,492 
38,036 
39,583 
41,128 

44,223 
45,765 
47,3 12 

42,675 

B 
30,358 
3 1,760 
33,157 
34,553 
35,951 
37,350 
3,882 
40,463 
42,042 

45,205 
46,782 
48,363 

43,623 

4(=4 1) 
3 1,956 
33,675 
35,393 
37,111 
3 8,830 
40,547 
42,264 
43,982 

47,4 16 
49, I36 
50,850 
S2,570 

45,698 

5 ( N )  
33,875 
35,710 
37,550 
39,388 
4 1,223 
43,063 

46,740 
48,575 
50,413 
52,28 1 
54,087 
55,920 

44,899 

6(A3) 
35,790 
37,309 
40,025 
42> 143 
44,260 
46,3 76 
48,497 
50,612 
52,728 
54,845 
56,964 
59,080 
61,198 

1 

7(A4) 
37,667 
39,746 
42,105 
44,460 
46,8 18 

51,533 ~~~~~~ @$@ 
56,243 
58,60 I 
60,95 7 
43,3  13 
65,670 

49,174 

53,m 

20.02 Bi-weekly Payment of Salary 

The Teacher7s salary shall be paid in equal instalmants over twelve months. 

Item 21.00 PRINTING 08 AGKEEMENT 

2 I .O 1 (a) The cost of thc printing of the Collective Agreement in bwk.let forin shall be on 
a cost sharing basis (SOlSO) between the Teachers and the Board. 

(b) The Bmrd shall distribute a copy of the Collective Agreement to euch Teucher in 
its employ. 
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CA I tcm 22.00 TERMINATIO i.2. F AGREEMENT 
'<( ....I 

_.I.. , v <.A' 

5 -  ' i2 .Oi This agreement shall be effective from September 1,2000 and shall remain in effect until 
August 3 1,2002. 

Item 23.00 RENEWAL OF AGREEMENT 

23.01 (a) Written notice by either party that amendments are required shall be given before 
February 1 st ofthe calendar year o f  the expiration date of this agreement, or m y  
anniversary date o f  such expiration date. 

(b) If notice of amendments or termination is given by either ptrrty, the ot.lier party 
agrees to meel for the purpose of negotiating an agreement wilhin twenty (20) 
working days of the giving of such notice. 

(c) The parties may at any time upon their mutual agreement negotiate revisions to 
this agreement. Any such revisions mutually agreed upon shall become effective 
from such dates iu shall be mutually agreed upon by the parties. 

Item 24.00 LIAISON COMMITTEE 

24.01 (a) Composition 

There shall be a liaison committee composed of up to five ( 5 )  Board 
representatives and up to five (5) Association representatives, one from each 
region, The Board will appoint a secretary to the committee. 

Agenda 
Where possible, tho Association's representatives and the Rtiard' s representative 
will submit matters for discussion to the appointed secretary of tlia committee 
seven (7) days before any scheduled meeting of such committee. 

Meetings 
Meetings shall be held as offen as is considered necessary by the parties and upon 
the mutual consent of all parties. 

Findings of Committee 
The findings: of thc committee shall be in the form of recornnrondations to the 
Roard. The Board shall have no obligation to accept or implement these 
recommendations. 

Minutes of Coimrnittca 
Minutes of the committee meeting shall be sent CO the Association Executives, all 
Committea members, the Road and all Trustees. 

Policies ,4ffecting Teachers 
Any pdicics affecting Teacliers shall be sent to the Associat,ian er;.ecutives and all 
committee members at least fifteen ( I  5 )  days prior to implementi:ing nrch policies. 
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L._.:,.. I;., r &>' 
Item 25,OO SIGNATURES 
), .f 

, ,  - Signed this d 3  day of ,2000. 

Teachers' Negotiating C o rnmi ttee : Huron - Superior Catholic District , 

School Board's Negotiating Committee: 

3s 
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f i  
lyJ MEMORANDUM 

The following clauses shall not be part of the Collective Agreement and are not arbitrable 
aid shall survive the signing of the Collective Agreement, 

I .  Provided the issue of Retirement Gratuity is not the subject of collective bargaining for a 
school year, the Board agrees not to change its policy with respect to Retirement Gratuity 
for that school year without having given notice to bargain. 

2. The Board shall provide an aide, when reasonably necessary, to assist in the procedures 
mentioned in item # lV of the Ministry Policy Memorandum No. 8 1 "Provision of Health 
Support Services in School Setting." 
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Addendum$: I 
. .  

T. .b ' 

LETTER OF UNDERSTANDING 
BETWEEN: 

THE HURON-SUPERIOR CATHOLIC DISTRICT SCHOOL BOARD 

ONTARIO ENOLISI'I CATHOLIC 'TEACHERS' ASSOCIATION 

RE: RETIREMENT GRATUITY AND EARLY RETIREMENT INCENTIVE PLANS 

This letter docs not form part of the Collective Agreement rand i s  not gricvablc and not 
arbitrable. 

The Iiuron-Superior Catholic District School Board shall respect the retirement gratuity 
plans and early retirement incentive plans ofthe four predecessor Boards (Sault Ste. Marie 
R.C, Separate School Board, Chapleau District R.C. Separate School Board, Ntsrth Shore 
District R.C. Separate Board, Michipicoten District R.C. Separate School Board) that were 
in existence at the time of amalgamation and creation ofthe Huron-Superior Catholic District 
Board, January 1, 1998. Payment, upon retirement, under such plans will continue to he 
made only to those Teachers who werc eligible for paynient under those plans as of 
September 9th, 1998. 

For greater clarity, no 'Teachers or any othcr employees covered by the Collective Agreement 
hired after September 9th, 1998 will be eligible for retirement gratuity paymsnts or oarly 
retirement incentive paynienls of any kind. 

Teachers hired on or before September 9th, 1998 are eligible for payment only in accordance 
with the t a m s  and conditions and spirit of their respective plans or h m e r  Board policies. 

This letter of ngrccment shall be interpreted to mean that employees of the forijier Roads 
who worked prior to September lath, 1998 are not necessarily entitled to an early retirement 
incentive or retirement gratuity of any kincl and that the Board will execute the tcrms and 
conditions of those plans as they have been executed prior to amalgamation. 

All date of hire or year of hirc restrictions and limitations, or any other restrictions wid 
Iimitations, with respect to each and all of these plans will be strictly adhered 10 by the 
Board. 

The parties agree that the Liaison committee: will study the issue of retireinent gratuities and 
service gratuities for those Teachers who ar t  not entitlad to EI retirement grntuiry or service 
gratuity os described above, with a view to making recommendations to the Board,. It i s  
understood that the Board i s  under no obligation to accept these recoinmendnlions. 
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Addendum # 2 

.. h 
I .  

4 '  " 

p. ... 
I; y:. J 

LETTER OF UNDERSTANDING 
BET WEEN: 

THE HURON-SUPERIOR CATHOLIC DISTRICT SCHOOL BOARD 

ONTARlO ENGIJSI.1 CA'l'HOLI C TEACHERS ' ASS OC 1A'I.I OX 

Page 47/53 

This letter does not form part of the collective agreement and is not grievabie and not arbALrable: 

'The Huron-Superior Catholic District Scliool Board and the Ontario English Catholic Teachers' 
Association, with a view to promoting harmonious relations, agree as follows: 

A full time Teacher who wishes to change to Part time status, or a Part time Teacher who wishes to 
change to full time status, shall i n fnm the Board of his or her desires by April lS'of any school year. 

The Board shall endeavour to assist such changes in status by a.dvcrtising the possible availability 
of such positions, where possible, within the system when they become knowi. 
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Addendum #/ 3 (?J .". 
v. 

c, ..: I . .  

' ,* 

LETTER OF UNDERSTANDING 
BETWEEN: 

THE HURON-SUPERIOR CATHOLIC DlSTRICT SCHOOL BOARD 

- and - 

ONTARIO ENGLISH CATI.IOLIC TEACHERS' ASSOCIATION 

This letter does not form part of the collective agreemcnt arid i s  not grievoble and not arbitrable. 

'I'ht Huron-Superior Catholic District School Board and the Ontario English C,atholic Teachers' 
Association, with a view to promoting harmonious relations, agree as follows; 

The parties agree to continue to study the issue of leadership in the secondary school system 
through the Iiaison committee and t6 provide recommendations upon which a secondary 
school organizational model could be based. The committee will be comprised of an equal 
number of Board and OECTA representatives, 

The Board of Tmstccs will consider the recommendations of thc liaison committee with 
regards to secondary school structure, hut will be under no obligation whatsoever to accept 
the recoinmendations of this committee. 

42 



S e n t  by: E.I.S.IO.C.B.1. 41 63281 277; 03/25/03 i I :09AM;#791 ; Page 49/53 

Addendum ## 4 0 
c"*'Y . .. 

LETTER OF UNDERSTANDING 
BETWEEN: 

THE HURON-SUPERIOR CATHOLIC DISTRICT SCHOOL BOARD 

- and - 
ONTARIO ENCJ1,ISH CATHOLIC TEACHERS' ASSOCIATION 

Re: Ontarin Health insurance Plan 

This will ccinfirm the agreement reached by the parties during negotiations for the renewal of the 
1990-92 Collective Agreemerit. 

The Board agrccs to reinstate the procedures of paying ane hundred ( I  00%) percent ofthe Ontario 
Health Insurance Plan premiums should the Ontario Government change the method of providing 
OHIP coverage from being provided hy the employer though the Employer Health Tax to bang 
paid by the employee. 'l'he OHIP will be reinstated in accordance with Item 6.01 of the 1988-90 
Collective Agreement. 
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,~ 
Addendum # 5 \ :%"I ' G, 

. -  c _. ;, : 
.M 

LETTER OF UNDERSTANDING 
BET WEEN: 

THE HURON-SUPERIOR CATHOLIC DISTNC?' SCHOOL BOARD 

- and - 

ONTARIO ENGLISH CATH-IOT,IC TEACHERS' ASSOCIATION 

Regular full-time teachers teaching in the former Board areas of Michipicotan, Chapleau and 
North Shore on September 1, 2000, being paid according to the above noted fornier Boards' 
agreement, shall receive a one time payment of onc thousand dollars ($1,000.00) on or about 
September Is[, 2000 (tho first pay period). 8,egular part-time teachers teaching in those areas shall 
have this payment pro-rated. 

If and when the grid overtakes a red-circled salary by inore than one thousand dollars, no 
trne-time payment shall be made. Any increase less than one thousand dollars ($1,000,00) shall be 
topped up to one thousand dollars. 

A further one-time paymcnl of one thousand dollars ($1,000-00) will apply for the Scpteniber 
1, 2001 ~choal  year, subject to the above-noted conditions. 
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HURON*SUPERfOR CATHQLtC DlSTRlCT SCHOOL BOARD 

Resolution Number: C-58 
1 

Moved by: 

Seconded by: 

That: THE HURON-SUPQRIOR CATHOLIC DISTRICT SCHOOL BOARD. IN A 
POSITIVE MOVE TOWARDS HARMONIZATION OF THE SALARY GRIDS 
FOR TEACHERS OF THE FOUR AMALGAMATED BOARDS, APPROVES 
AN INCREASE OF 1 % ACROSS THE NEW GRID, ErFECTlVE JANUARY 
I O ,  2001. 

DEFEATED c1 

OEFERREP 

RECORDED VOTE: U 0 
FO1 IGalr1ST 
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Item 30,OO GRID 

Sault SI*. Marie - 2001 Grid (September 1,2000 - January 9,2001 ) 

Category 
0 
1 
2 
3 

5 
6 
7 
B 
9 
10 
I 1  

4 

'A 
28,627 
30.505 
32,383 
34,261 
36.139 
38,017 
39,895 
4 1,773 
43,651 
45,529 
47,407 

4MU 
30,613 
32.622 
34,63 1 
36,640 
38,649 
40.658 
42,667 
44,676 
46,685 
48,694 
5 0,703 

9 1 4  
31,691 
33,74 1 
35,791 
37,84 1 
39,891 
41,941 
43,99 1 
46,04 I 
48,091 
50,141 
52,191 
54,24 1 

6W31 
33,725 
36,033 
38,341 
40,649 
42,957 
45,265 
47,573 
49,881 
52,189 
54,497 
56,805 
59,113 

(A41 
37,9s5 
40,394 
42.833 
43,272 
47,71 I 

52,589 

57,467 

62,345 
64,784 

50,l so 

55,028 

$9,906 

Sault Stc. Marie - 2000-2091. Grid (Janua~y 10,2601 - August 31,2001 1 

Category 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  

Increments 

.A 
28,91 1 
30,808 
32,705 
34,602 
36,499 
38,396 
40,293 
42,190 
44,087 
45,984 
4 7 , a  1 

1,897 

4b4 1 
3U,,Y20 
32,949 
34,978 
37,007 
39,036 
4 1,065 
43,094 
45,123 
47. I52 
49,181 
51,210 

2,029 

32,002 
34,073 
36,144 
38,215 
40,286 
42,353 
44,428 
46.499 
48,S70 
5 0,64 1. 
52,712 
54,783 

2,07 I, 

61A3) 
34,063 
36,394 

41,056 
43,387 
45,7 I 8 
48,049 
50,380 
52,7 11 
55,042 
57,373 
$9,704 

38~2.3 

2,33 1 

1a4) 
38,339 
40,802 
43,265 
45,728 
48,191 
50,654 
53.1 17 
55,580 
58,043 
60,506 
62,969 
65,432. 

2,463 
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Saulr Ste. Marie (September 1,2001 - August 3 1,2002) 

Caregory 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1  

Increments 

+A 
29,489 
3 1,424 
33,359 
35,294 
37,229 
39,164 
41,099 
43,034 
44,969 
46,904 
48,839 

4w11 
3 1,534 
33.604 
35,674 
37,744 
39,114 
4 1,884 
43,954 
46,024 
48,994 
59,164 
52,234 

5~ 
32.647 
34,759 
36,871 
38,983 
41,095 
43,207 
45,3 19 
47,43 1 
49,5 43 
5 1,655 
53,767 
$5,879 

d(A3) 
34,740 
37,318 
39,496 
4 1,874 
44,252 
46,630 
49,008 
51,386 
53,764 
S6,142 
58,520 
60,898 

1,935 2,070 2,112 2,3 78 

(-44) 
39.1 09 
41,62 1 
4M,l33 
46,645 
49,157 
5 1,669 
54,181 
56,693 
59,20S 
61,717 
64,229 
66,741. 

2.5 12 


