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Tbis mmt made at North BattIefird in the Province of Saskatchewan on 

BETWEEN: 
The Board of Education ofthe Light of Christ RCSSD #16, hereinafter 
called "the board" 

AM) 
"he Bargaining commi#ee appointed by the Teachers of the Light of  
Christ RCSSD #Mi, hereinafter called "the teachers" 

negotiated in accordance with 'lh Educatim Act Section 237t21, shsll be effective from January 

1,2010 and shall continue in e&t until becember 3 1,2012. Thereafter this agreement shall 
conhue in Sect until e i W  party reqksts revision of one or all sections contained in this 

agreemeat, giving 30 dap notice to the other party. The notice shall be in writing naming the 

d o n  or secfiolls to be negotiated. 

, 

U' 

U h  the umtext othemke requires, all terms and expressions used in this Agreement shaU 

have the game @g as are given to them m The Education Act and The htmuretation A$ 

The terms and COI1ClifSO11S herd reduced to h t h g  represent the whole ageement negotiated by 
the parties and are not subject to my additional terms and conditions other than those, if any9 

prescrr'bed by Iaw. 



.. . . 

The lbard m y  grant sabbatical leave to a -her not to exceed one academic year m r & g  to 
the provisions of the following clauses: 

1,1 

1.2 

1.3 

1.4 

When tho board gmts leave of absence with pay to a teacher, and the purpose of the 
leave is profegsional advaucement fbr the teacher, whether known BS sabbatical leave, 
e d u d d  leave, p m f d o d  leave, assisted leave or otherwise, the terms arxd 
wnditim of this section shall apply. 

For the pupow of this section, lmves shall be classified BS long, m e a m ,  htemedkte 
aad short term. ''Return service" shall mean the undertakipg of the teacher to r e a  to 
the employ of the board for a stated period of time imnediatdy fohwhg the leave. 
"Annual rate of pay" shall m m  the teacher's rate of basic saky in e&& at the iast 
tmding day prior to the leave, excludbg administrative or other special allowances. 

LOIWTentlLeilIR 
When leave is grauted to ateacher for B term considered suflicient f i r  the comphtion of a 
year of rmiverSity d&on, but not exceeding fourteen consecutive months, the 
fbuowing terms shall apply: 

13.1 

1.32 

If the leave granted is fir professional upgrading, on a flogtam acceptable to the 
board, the rate of pay during the leave shall be within a range fiom sixty (60) 
percent to eighty (BO) percent ofthe teacher's annual rate of pay, When the rate of 
pay is less than shtty-five (65) percent, the teacher shall u n d d e  one year of 
return service, and when the rste of pay  is six ty  five (65) percent, or more, the 
teacher shall und& two years of r&urn service. 

If leave is granted to a teacher in order that he or she may obtain special 
qualiiiicatiops in order to saw a particular need within the system, the rate of 
pay during the leave shall be not less than three-quarters of the teacher's annual 
rate o€pay. When the rate of pay is less than the full amount of the annual rate of 
pay, the teacher shall undertake two years of return service, aad when the rate of 
pay is the fidl amount of the annual rate of pay, the teacher shall undertake three 
yearsoflTdlunserviw. 

Medium Tern Leave 

ot~: semester of uuiversity education, but not exceeding six consecutive months, the 
leave is granted to a teacher fh a term c o n s i d e r e d  dicient  for the completion of 

fillowiKlg tmns shall apply: 

1.3.1 Jftlae leave p t e d  is for profes&od u p w g  on a program acceptable to the 
boani, the rate of pay during the leave shall be within a mge of sixty  (60) percent 
to eighty (80) percent of the teacher's annual rate of pay. The teacher shall 
mdatake one year of return service, 



1.4.2 If leave is granted to a teacher in order that he or $he may obtain special 
qualifications in order to satis@ a particular need within the system, the rate of 
pay during the leave shall be not less than tbxeequarters ofthe teacher's mud 
nrte o€pay. When the rate of pay is less than the fUl amount of the annual rate of 
pay, the teacher shall undertake one year of return service, and when the rate of 
pay is the 111 amount of the anDual rate of pay, the teacher sball undertake two 
years of r e m  service, 

1.5 shtermediate Leave 
When leave is panted to a teacher for a term considered sufficient for the completion of 
intercession, the following terms shall apply: 

1.5.1 Ifthe leave granted is for professional upgrading on a program mceptable to the 
board, the rate of pay duritlg the leave shall be withh a range of sixty (60) percent 

undertake one year of return service, 
. to eighty (SO) percent of the teacher's annual rate of pay. The teacher shall 

1.6 ShortTemLRave 
when leave is granted to a teacher for a term of om month or less for the purpose of 
conducthg research, acqviring information through visiting othr school systems? 
attending educatioml coIlferences contributing to the profkssional growth oftbe teacher, 
or other purposes related to the w e l k  of the school system, the teacher shall suffer no 
loss of pay during the period of absence. 

The teacher &all be reimbursed for hisha expenses in canyhg out the intent of the 
leave in mcdance with established board policy. Return service sball not be inuolved, 

1.7 Conditions 
The fbllowhtg conditiotls shall apply to long and medium k m  leaves panted under 
section one (1) ofthis agreement: 

1.7.1 Should tho temher fail to complete successfully the program approved as a 
condition of the bave, the teacher shall undRx.take to refiud the full amouok of the 
payments mde to him/her under this swtion together with interest al. the prime 
bank lending rate prevailing at the time theleave is granted. The rdimdhg shall 
mmmence no more than one year following the date of teacher's return to the 
employ of the board, 

Should the teacher successmy complete tbe educational requkements of the 
approved program during the fist year of retum service, such actioa will be 
deemed to have satisfied the conditiom of the leave, and no repayment of funds 
wil l  be required. Notwithstanding the foregoing, in the event of partial 
completion of de approved program, the board my, in its discretion, waive in 
fuU or in part the repayment of funds paid under this section. 



1.8 

1 -7.2 

1.7.3 

1.7.4 

1.7.5 

L 3.6 
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Shodd b teacher fid to comply with his/her u n m g  regarding return 
s m i c q  Wshe shall &d the fidl mmunt of the payments made under this 
secfiom toe& with intereSt at the prime bank lending rate prevailing at the time 
theleavewasgrmted. ~ n ~ e v e n t t h e r e i s p a r t i a l ~ p ~ ~ r e g ~ ~ ~ r e t u r n  
d c e ,  the amount of the refund &all be determined on a pro-rated basis. 
Notwithstandiry the foregoing, the board may, in its discretion, waive compliance 
by the teacher in whole or in part. 

With the exception of short term leave, a teacher shall apply fbr leave of absence 
dwtbis d o n  not later than five znonthf prior to the proposed commencement 
of the leave. The board shall n o w  the teacher within six weeks of the final date 
of appIicaton and the teacher shaIl confirm hidher acceptance or rejection of the 
leave within two weeks of b e i i  notified of it. 

Should atemher die while on leave of absence und.er this section or during the 
perid of m t m  servie, there shall be no liability on any peson for refkid of 
payments made tu the teach= during the leave. 

Upon return to tvachhg fbllowing a leave of absence under this section, the 
twhc ahall be placed in the position where, in the opixlion of the bard, his or 
her qud3idons canbest be utilized, unless noted in the written agreement 
executed unda sectkm 1.7.6. 

Where aleave of absence is granted under this Section, the teacher and the board 
shall execute a written agreement incorporating tbe appropriate terms and 
cQnditions !dated herein. 

Shared sabbaticals 
T h  board may upon the recommendittian of the selection committee gnmt to a teacher a 
shmd sabbatical leave according to tbe following conditions: 

1.8.1 

1.82 

1.8.3 

1.8.4 

Any teacher with two years coruwutive service with the board may apply; 

Upon mmpl&on of the leave the teacher shall remain in the empby of the board 
fbr at least two (2) yews; should the teacher decide that he or she does not wish to 
retuna to the school division &er &e leave, all of the monies paid into the fund by 
the board dong with interest BccNLed, shall be paid to the board; 

Ethe teylche+ wishes to abandon tbe project at a time prior to the leave being 
taken, he or she shall so advise the board; any monies paid into the plan by the 
teacher dong With accrued interest shall be returned to the teacher; 

Should a teacher die during the time he or she is on the program and before the 
leave is taken, the teachefs conmiom along with accrued htercst shall be paid 
tOthetWWS-;  

\ 

\ 

/ 
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1.8.5 Not more than om teacher shall be on the shared sabbatical leave in my one year; 

1.8.6 A seledio~ committee shall consist of two board members, two L N C  mmbers 
d I& Director of Education; 

1.8.7 Funding shallbe pviMthrolyh atrust reserve to be maintained by the board 
and to be ma& up of equal contrihticms h m  the teacher md the board, each of 
wbich sball be equivalent to ten percent of the gross salary earned by the teacher 
dwing each of the four years he or she is payh8 into the plan. Ia the fiRh year, 
when the leave shall be taka, the teacher will receive amonthly salary fiom the 
fimd calculated so that payments shall be made in twelve eqd  instalments hrn  
which deductions shall be made fbr the usual teacher contributions including 
SupemnnWon payment equivalent to what they would be ifthe teacher were on 
regular salary for thest ym, 

1.8.8 Applicahns for such leave must be submitted not Iaier than Mmh 1st of the 
h l y e a r ;  

1.89 Ateather to whom leave is granted &dl infbrm the board of  his or her intention 
to retum OT to resign by April 1, of the year in W c h  the leave is taken, 

i) sectian2-Bragari es 

2.1 The Board will grant a bursary to a -her to take a miversity class, comtmity college 
class, c o m s p o b ~ e  school class, or other non a d i t  comes or classes, which are 
determined to be beneficid to the teacher's professional growth, as approved by the 
Director of Education. 

2 2  The above mentioned bursary will be inthe amount of one halftbe cost oftuition fee for 
up to ope fU cIass per year, to a mwcimum of $600.00 per school year. 

The teacher shall undertake in writing to return to the employ of the School Board for at 
least one d e m i c  year immediately following the completion of the program and in the 
event of defautt, shall refimd to the Board the amount ofthe 

2.3 

2.4 ApplicationS must be submitted in writing to the Director of Education. 

2.5 Payment of tb.e b,ursary will be made to the applicant upon the furnishing of a tuition 

The teacher shall submit pmofof the d completion of tbe ~ h s s  as soon as 
possible. lfthe teacher does not complete the class with a passing grade she will be 
iequirad to reimburse the total amount of the bursary. 

receipt. 

2.6 

7 ,  

I /  
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3.1 

32 

3.3 

3.4 

3.5 

3.6 

Substitute teachers shall be p&id $225.00 per day effitive Yammy 1,2010 and this daily 
rate will increase at the same rate that -hers' salaries increase under the provincial 
cobciiw bargaining agreement and will be effective the month of ratification for that 
agreedlent. 

In any period of  lmintermpted t&g Service in the Division in excess of 30 days, 
crrmmenCing on the 11th day, a teacher shall be paid on the basis of qualifications and 
expitme. 

h ally period of unintermpted W g  service in one position in mC€?ss of 4 dsys, 
ummncing on the 5th day a teacher shall be paid on the basis of qualifications and 
€?xpai-* 

When it is h o r n  a teacher will be abmt for 10 or more consecutive days, but less than 
20 consecutive days, the assigned substhxk teachm, in this case, shalt be paid on the 
basis ofqualifidans and experience fmm day one. 

AU new substitute teachers must complete an application form to be approved by the 
Dif&OYOf E d U d O l l .  

4.1 

42  

4.3 

4.4 

All teachem are invitexi to take part in the in-schwl substitute pogram. Teachers are 
reaniacled that this is a voluntary program and any teacher i n t e z d  in bewmhg 
involved is asked to inform the principal by September 01, of the new school year. 

"he in-school substitute program is intended for use wben there is adequate time to 
Sorm the teachers who will be called upon to substitute. It is expected that wherever 
possible at least one day notice will be provided to teachers. In the event that a substitute 
teptcher is required upon short notice it is strongly recommended that the principal contact 
a salxstitute teacher fiom the sub list. 

Wen a teacher substilabs for another teacher during herhis preparation t h e ,  this time 
will be accirmulated and recorded by the school principal. 

T a h  wil l  accumulak: equivalent substitute time (one period earned f i r  one 
perid d W )  to a maxiolum number of days identified h 4.5. 

\ 



4.5 _, The maximm number of sub days off that can be accumdatd through the h-school 
substitute progam is 3 days per school yew, Earned sub clays that me accumulated to 
less than % day in total may be carried over to the followhg year. 

4.6 School principals are expected to coordinate this program in each wiiool, Whm a teacher 
eams an additional sub day oflit will be the responsibility of the principal to submit the 
prescribed form to the Payroll Officer who will apply the credit to that hdividd. 

Section 5 - Pay Perids 

5.1 

5.2 

5.3 

\\. i 
5.4 

5.5 

5.6 

A teacher may elect to be paid hidher annual salary in 12 or 10 monthly lpaymenb 
provided the request is submitted using the form prescdxd f ir  tHis purpose on or before 
September 7th of the academic year for which the salary is to be paid. 

Teachers shall be paid on the 25th or the closeg business day in each month. 

Teachers who have elected to be paid onehenth of their annual SalEary W, on the 25* or 
closest business day of June, be paid the sum that completes the payment of their salary 
as determined in accordance with the Provincial CoUdve Bqainhg Agreement. 

Tea'chers who have eIected to be paid onehwelfth of their mual salary shall be pdd OII 
the 25th of each month, including the months of July and Augwt. 

Retroactive pay shall be paid in full on or before the second pay @od after the Si& 
of a new Collective Bargaining Agreement or in accordance with any directives through 
the bargaining process. 

Teachers new to the profession shall be given an advance d b g  September upon request. 
The advance is to be repaid as a deduction h m  the first cbeque. 

section 6 - SDecial Allowme 

6.1 A teacher appointed by the board to a position of "Coorditzafof" shall be paid an 89rmal 
dlowance of 12% of annual basic salary. A part-time coordinator shall receive a 
proportionate allowance, 

Co-ordipabrs will be entitled to three days 0% with pay, per school year in lieu of 
additional time spent working evenings and weekends, A part-time co-ordinator shall 
receive proportionate allowance. 

6.2 
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6.3 Any w-ordintitm who chooses not to l a b  tima off for the three days granted may 
requegt to exercise one of the following options: 

63.1 The co-oxdinatm may receive, in addition to his/her regular salary, one one 
hundred& and ninety seventh (1/197) of minimum of C h s  Tv for each day 
not Qlken based on the present year's grid and to be paid by the end of June, 

6.3.2 A mB)Eimurtl of two (2) days per co-or&or shd  be paid at the end o f  June. 

6.3.3 Acoardtnato r may accum&te the days p t e d  to tbe following year 
prodded the total of the days banked and the days earned shall not exceed a 
maximum offbur (4) days h r n  year to year. Days off will be arranged with 
dm I3ireotor or designate and they will not exceed five (5) days. 

6.4 All other items in &is agreement will continue to apply. 

TS who me tquired t~ put in extra day(s) dUting the summer by 6.5 For- . .  
the Director or designate, equivalent time shall be granted, If administrators choose 
not to take the equivalent time in lieu, reimbursement will be at curteat rate of sub 
pay. 

secli01~'l- Rema tion lime 

7.1 The board s u p p r & ~  the principle of preparation time for each teacher. 

7.2 Tmhers in eQcxl elementary school will be assigned 10% of their teacbhg responsibility 
foi vteparation time. 

7.3 Twhera in elemmtq school will be assigned four full days per year for p W 8  the. 

7.3.1 Oa two of lbese days, the school will be closed to students. 

7.3.2 The dates for these two days will be set in consultation with elementary tacbers. 

7.3.3 It will be the Board's decision whether to closa schools for the two additional 
iastructioml planning days or whether to have substitute teachers fill in for 
t$acllers. 

73.4 UtiliPitian of thczx instructional pl- days will be orgmkd in condMhn 
WithinschodtdlIhiSh tors. 

7.4 High sqool teachers will be asiped 16.66 % of Wir teahing responsibility for 
preparationtime. 

\ 
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8.1, Teeohers who volunteer fbr both noon hour supervision and extra curricular activities will 
uirn three earned days off with pay per school year, Tbe school principal will administer 
thk section within the school. 

8.2 A teacher employed under a regular part-time contract will be entitled to earn the 
equivalent pmentage of earned days off with pay as the percentage of teaching time 
indicatedhhismer teachine contract. 

8.3 Any teacher who chooses not to take time off for the three days granted may request to 
exmcise one of the following options: 

8.31 The teacher m y  receive, in addition to his/her regular salary, one one hundred 
and ninety menth (1/197) of minimm Class IV for each day 
the present year's grid and to be paid by the end of June. 

taken based on 

832 Amaximum of two (2) days per teacher shall be paid at the end of June. 

833 The teach may accumulate the days granted to the following year provided, the 
total of the days banked and the days e d  shall not exceed arnaXimuM of four 
(4) days h m  year to year. Days off will be arranged with the Prjncipat and they 
will not exceed five (5) consecutive days. .J . 

9.1 pmsnant to the proviSions of The h d o m e n t  Insurance Act. 1996, the Board d-d  
submit to the Tri West T d m '  Association as soon as possible af€erJanwy 3 la, an 
amount equal to five twelfths (5/12) o f  the premium reduction it obtained on behalf of the 
teachers in its employ. 

10.1 M&SX&Y leave: and Paternity leave, without pay, sbaIl be granted in acwrdance with The 
Labout Stan- & aad Provincial Collective Agreement. 

, 10.2 Paternity leave of up to 2 days, with pay, shall be granted when a teacher's wife gives 
V i  However, if tbe biith is on a Saturday or Sunday, 1 day will be granted. 

10.3 Upon quest, tbe board may extend maternity or patedty leave Without pay to a 
rnmcimum of one year. 



-. _, . . ~ .-.- . 

-12- 

11.1 Moption leave without pay shall be panted upon application fir a period of up to thirty 
days provided that tb.e teachez has notiiied the board of this intent at the time adoptkm 
proceediags are started and provided that the board is kept informed of the Wcely dates 
fir which leave may be requit.ed 

11.2 Atemiher shall be granted one day with pay for the purpose of adoptim, The board, at iG 
discretion, may extend the period of Ieave with pay whm the adoption process requires 
mE tban om day. 

11.3 U p  repst, the board may extend adoption leave without pay to a maximum of one 
Y- 

12.1 

122 

12.3 

12.4 

12.5 

T& shall be granted compassionate Ieave with pay in the event of the death or 
Sedausihess of spouse, mother, fathr, brothr, sister, son, daughter, step-parent, step- 
child, patent-in-law, brother-in-hw, sister- in-law, son-in-law, daughter-in-law, 
pndpartal., grandchild, aunt, uncle, niece and nephew and a maximum of one day leave 
with pay will be gtmted to attend the funerat of the grandparent, grandchild, niem or 
nephew ofthe teaduds spouse. 

Such leave is not to ex& five days in any one circumstance, except that the Board may 
grant additional leave ifcircumstanee s warrant it, 

]Employees of the Board who are members of a religious order may be granted leave! with 
pay in the event of the funeral of a member of their Provincial Community and of the 
h e a d  of a parent or a member of their local community. Such leave i s  not to exceed 
one day, except that the Board may grant xdditional leave i f c k c ~ c e s  warra it. 

An employee shall be jputeii up to one day leave with pay to act as pallbearer or for any 
oWkreaveme.nt mpcwibility. 

Application for such leave should be in w d h g  to the Director of Edudon, even though 
it is unde&wd that written request for such a leave may have to be made &r the leave 
i&takm. 

\ 

\ 

, 
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Section 13 - Suecial Leaves 
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13.1 The board my p n t  teachers two days (2) leave with pay far absence &om work ( u p  
written request) fbr the filllowing: 

13.11 Events considered Acts of God 

13.12 Absence from work to aitend cultural, religious, athletic and voluntwr 
mmunity service activities ai wbich the teaoheh presence is required. 
Whm remuneration is given to a teacher by the sponsoring community 
p u p  or msociafion to attend such activities, it is expected that the teacher 
will reirmbutse the board any remuneration in excess of actual expenses. 

13.13 To attend high school and post secondary graduation Ceremonies involving 
=E spouse, mm, 0rda;lYhtefi. 

13.2 T ~ a o b  may be granted a leave of  absence without pay for up to five (5) days upon 
submibg a written request to the Director of Educstion. 

13.3 Each teacher shalt be granted a maximum of thrm (3) days of personal leave per year at 
5oo/a of one one hundred and ninety seventh (1/197) of hidher salary for each day of 
leave. P& leave must be used up in each school year and may not be accumulated 
h m  year to year. 

, /  

\J 

13.4 The board, at its discretion, may grant leave in instances other thin those mentioned in 
this &IglwmeIlL 

13.5 All leaves (except compassionate leave) combined may not exceed five (5)  wmecutive 
days away h m  school. Upcm written request, one exception to this shall be granted 
during ateach&s employ with the board. 

Section 14 - Communication 

It is recognized that commUnicatioxl of the contents ofthe LINC agreement is absolutely 
essential. It is firrther recognized that ongoing communication with the Teacher's LINC 
C d t t e e  and the Board's LINC Committee is also absolutely essential. With this in mind the 
ikllowhg c-cmlmidon plan will be put: in place: 

14.1 &h Mrepresmtative will present the &sed contract to thek respective s t e s .  

14.2 I I e  T-3 UNC Ccmdke assumes the responsibility to ensue that all present and 
new ~ W w i l l  receive a copy of the contract. 

\ 

{L. J 
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14.3 The teacher f;INC Group and the Board LINC Committee will meet amuafly, or at the 
mutual agreement of the LjiNC Chair and Director of ]Education or designate. The 
pr#pose of this meeting (these meetings) wilt be to discuss issuedconcerns related to the 
;sAmmlsbation ofthe LING A5emerkt. . .  

15.1 mefling b m  tvral areas to North Battleford will be reimbursed for supper at 
board appmved rates when attending school division meetiqs which extend beyoad 5:30 
p.m. 

Section 16 - Vacancies In the System 

16.1 Every reasonable effort shall be made to inform teachers of advertised vacancies in 
teaching psitiom withiu the system More they are fjllecl. 

Section 17-Local Teachers' Associ&on 

/ , 

17.1 On&alf(%) of the EUUWI Tfi West Teachers' Association levy for the Light of Christ 
RCSSD #16 fees sw be deducted hxn each teacher's October and November pay 
cheques. This amount shall be prorated for part time staff based on FIE equivalency as 
f d l 0 W B :  

Less than lo?! - niunber of days worked/l97 x annual fee 
10036 or more, but less than 45% - !4 the muid fee 

The annual levy amount wiIl be submitted in writing by the Tfi West Teachers' 
'on by October 10. Association President to the Superintendent ofA- 

Whea the President o f t h ~  Tri-West Teachers' Association is a teacher employed by 
the Light of Christ RCSSD #16, the teacher shall be granted 50% release time to 
conduct business of the Local Association. The teacher shall apply, in writing, to the 
Director of Education or designate, on an annual basis insmediately following the 
]Local Associatiods General Meeting. The Tn-West Teachers' Association sW 
reimbum the Board the salary and benefits for the president's release time. 

. .  
172 

Section 18 - cslievance P-S 
18.1 A giimanw shall be defined 8s any diI3krence or dispute between the Bbard of Education 

and the teachers with respect to the interpretation, appkition, e k t  or m p e  of this 

1$2 The teacher may xefer any grievance t~ the Director of Edudon, aRer advising the 
Fkincii, within seven (7) calendar days of discovery of the cause of the complaint. The 
Director shall give a decision vetbdly within seven (7) days. \ -  



18.3 
!., J 

18.4 

18.5 

-15- 
Should the reply from the Director of l3iucation not satisfy the griever, the grievance 
s h d l b e ~ ~ w r i ~ g a n d s i g n e d b y W g r i m .  Thewritkngdevatlceshallbe 
subitkd to the Boatd of Mumtion within w e n  (7) calendar days dits next meeting. 

The board shall reply within seven days. Should the reply fiom the board not satisfy the 
grievq arbitration papel in accordance with the A&hat.ion Act will be &med to resolve 
tba&rievance. ' 

Ifa grievance has not been advanced to the next step within the specitid time limit in 
each step set out above, it shall be deemed to be settled on the basis of the decision given 
at tbe previous step, aad all further recourse to the grievmce shall be at an end 



Both Committees r e w m m d  that certdn items &odd not be offiially contained in the 
agmema$ but felt it was important to outline the understandings as follows: 

Thef6uowingstq?sarerecommetlded: 
0 The Priacipat and staf€will be given the opportunity to discuss tho impdance of 

ensuing bfruction b e  is preserved, 
os1 Group will review the activities which take away &om (I TheAdrrmustrat 

instnrctional time to emme time is well used and a balance between instruction time 
and ather school activities is msintltined. 

. -  

2, CO-MeefingStartTme 
\ 

I It is recomplended tfiat the Director review with the Committee ChairperSon the 
imgrrrtanceofstrtrtingm&tteedgsdntime. 
It is finther n x o d e d t h a t  committee members lx reminded of the importance of 
startin& medngs on time. 

3. Lack of Substitnte Teachers 

Annually organize a meeting of substitute teachers (in consultation with school 
administratom) in the Spring to encourage more substitute teachers to sign up for & 
substitute teacher list. 

mos  fi.equently in locat papers a d  Saskatoon to attract more substitute 
tm&rstothelist. 
Use school division calendar to better co-orrlmat . e activities that require substitute 
whcm d avoid overloading certain days or weeks with need for substitute 
teachers, 



, * .  .- ..... . . . . . . . . ... - . I.. 
v-- 

'J In witwss whereof the duly aphized 
theirsigmtumanthis & dayof. / ,2010, A.D. 

of the Board of Education have of€ed 

4 

Si@ cm behalf of the Board of Education of the Light of Christ RCSSD #16 

In witness whereof the duty s of the Teachers' LING have offered their 
signatrrreontbis 26 $ 

Yf3w&a.@ww 
Rose Balfour 


