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ARTICLE 1 

PURPOSE AND RECOGNlTiON 

1 .l The purpose of this agreement Is to set forth the 
terms and condWons of employment contalned 
hereln, and to define a procedure fy the 
resolution of grievances. 

The 6oad recognizes the OSSTF 88 the 
bargalning agent aulhorized to negotiate on 
behalf of Its Members employed to teadr by the 
Board and assigned as teachers, including 
temporary teachers, to one or m m  secondary 
schools or to perform dutfes In respect of such 
sctrools all or most of the time. 

1.2 

The Board recognizss the negotfatlng team of 
the Education Act Teachers' Bargaining Unlt 8s 
the group authorized to negotiate on behalf of 
the Union. 

1.3 

1.4 

The Board recognizes the right ofthe Education 
Act Bargalnlng Unit to authorize OSSTF or any 
other advisor, agent, counsel, solidtor or duly 
authorfied representative to asslst, advise, or 
represent it In matters pertaining to the 
negotiation and administratfon of thls Collecttve 
Agreement. 

The Eduwtlon Act f3arga!nlng Unit recognhes 
the right of the Board to U t n b  the sewices of 
representatives of the Trustees' Assodation or 
any other advisor. agent counsel, solidtor or 
duly authwtzed representathe to assist, advise, 
or represent it In matters perlaining to the 
negotfatlan and adminlstratbn of thls Colledive 
Agreement. 
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ARTICLE 2 

EFFECTM PERtOD 

2.1 This agreement shall be effective from the 1' 
day of September 2001 and shall continue In 
force up to and including August 3lU, 2004 and 
shall continue automaticalty th&tMet for annual 
periods of one year unless either parly notifies 
the other, in writing, within ninety(90) days prior 
to the expiration date that It desim to negotiate 
wHh a view to renewal, wlth or without 
modMcaUona of thls Agreement, In accordance 
with the Lebour Relatbns Ad. 

2 2  

2.3 

2.4 

Notwithstanding the period of nottca cited in 2.1, 
both parties may mutually consent to commence 
negotlatlons, with a view to renewal, with or 
without modiflcatlons of the Agreement, prior to 
ninety days of the expiration date of this 
Agreement. 

if either party gives notlce of its desire to 
negotiate amendments in accordance with 
section 2.1 , or both parties mutually agree to 
negotiate amendments in accocdance with 
section 2.2, the partles shall meet within fifteen 
(1 5) days ftom the gMng of notlce, or within 
such further period as the parties agtee upon, to 
commence negotiations for the renewal of the 
Agreement in accordance with the Labour 
Relations Act. 

Revisions may only be made to this Agreement 
with the mutual written consent of the partles. 
Each party shall determine its respective 
bargalning procedures required to provlde 
consent. 
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2.5 EFFECTIVE DATE 

It Is understood and agreed In the event that a 
new agreement has not been reached by the 
date of the expiry of the exlstlng agreement, all 
the terms and provisions of the current 
agreement shaU continue In force and effect until 
such time as it is supeMed bya new 
agreement, the terms and provisbna of which 
shall be retroactive to the date of expiry of the 
previous agreement. 

CHANGES DURING PERIOD BY MUTUAL 
CONSENT 

2.6 

Except for mutually agreed to m r ,  thls 
Agreement shall form the basls of computing all 
salaries and other cowfittons defined herein. 
Amendments (deletions or additions) to the 
clauses defined herein shall be made only by 
wrltten consent of the Parties to thls agreement. 



ARTICLE 3 

MANAGEMENT RIGHTS 

3.1 The Teachers recognize that the Baard has the 
right, duty, and responsibility to provide, operate 
and manage its secondary schoofs in the 
Lakehead Distrid School Board in accordance 
with the statutes and regulations of Ontario. 

3.2 

3.3 

3.4 

The Board agrees, howfiver, lhat 11 will not 
exercise any of its rights or aher any tules or 
regulations for the purpose of restridlng or 
limiting the rights of Its teachers as granted and 
preserved in this Agreement, and will not 
exerclse any of its rights in a manner 
inconsistent with the terms and provisions of thls 
Agreement. 

The Board agrees to precede any change to 
Board policy which may Mecl members of the 
EAT Unit by written communtcatlon to the EAT 
Unit Presldent. 

The Board recognizes the right of OSSTT: andlor 
the Education A d  Bargalnlng Unl to reptesent a 
member when the conduct or competence ofthe 
member is being questloned. The Board shall 
inform the OSSTF member of the dght to union 
representation prior to any such meeting. 

3.5 Crimlnal Records Check 

3.5.1 The Board will co~w the cost d the drninal 
background check for all incumbent t e a h  
who participate in the ‘checlc offered by the 
Ontario Education Services Corporetlon. W the 
teacher wishes to obtain a crhnlnal background 
check on his OT her own, the teacher Wm be 
responsible for this expense. 
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3.5.2 

3.6.3 

3.5.4 

3.6 

The Board shall died and manage personal 
doarments relatlng to crimlnal background 
checks and offence declarations in a secure 
manner that provides for confidentiality and 
privacy. Access to such records and informatkn 
shaH be limited to the Superintendent 
responsible for Human Resources andlor 
Employee Relations andlor designate. The 
Superintendent shall, upon request, advise the 
Bargaining Unit Presldent of the names ofthose 
so designated. Such personnel shall not be 
members of the Bargaining Unit. 

Any dlsdplinary action related to Crirnlnal 
Background Check w Offence DedamUon may 
be subject to a grievance. 

The Board shall release and report infmatkn 
to the College of Teachers as requked under 
government Ads and Regulstlons. 

Them should be no dtscrimination as defined in 
the Ontario Human Rlghts Code. It Is not the 
lntent of thls pmvlsion to prevent the Board from 
implementfng mandatory retirement or 
establishing and malntalning bona tkh 
occupational qualfflcattons. 

ARTICLE 4 

UNION RIGHTS 

4.1 Unlon Dues 

4 .l .l On each pay date on which an employee Is pald, 
the Board shall deduct from eachemployee the 
OSSTF dues and any chargeable by !he EAT 
UnA or an equhralent amount. The amounts shall 
be determined by OSSTF andor the EAT Unlt In 
accordance with their respective codtuttons 
and fomarded in writing to the Board at least 



thirty (30) days prior to the expected date of 
change. 

The O S T F  dues deducted In 4.1.1 shall be 
remitted to the Treasurer of O m  at 80 Mobile 
Drive, Toronto, Ontario M4A 2FV no later than 
the fifteenth of the month followtng he date on 
which the deductfans were made. Such 
remittance shall be accompanied by a list 
identifying the employees, their Social Insurance 
Numbers, annual salary, the number of days 
worked, salary for the period, and the amounts 
deducted. 

Dues specMed by the EAT Unit In 4.1.1, H any, 
shall be deducted and remitted to the Treasurer 
of OSSTF Dlstrlct 0A, Thunder Bay no later than 
the fifteenth of the month following the date on 
whlch the deducttons were made. Such 
remittance shall be accompanied by a list 
identifying the emplope, the amount withhdd, 
and the relevant pay perlod. 

andlot the EAT Unk as the case may 
be, shall Indemnffy and hold the Board harmless 
from any claims, sub, attachments and any 
form of Itabtlity as a result of such deductions 
authorlzed by OSSTF andlor the EAT Unit, 

4.1.2 

4.1.3 

4.1.4 

4.2 

4.3 

No teacher, other than an occastonal teacher, 
shall be hired or retained by the Board under 
any conditions not spectRed by thls agreement 
without the conditions being detailed In writing to 
the local federaUon executive and without the 
written approval of the local federation 
executive. 

The Board shall now the President of the local 
federation ex&e of any teacher lwing the 
employ of the Board, at any time, f q  any reason 
(Including death) wlthln seven (7) days of the 
teachefs effecthrely leaving the Board's employ. 
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ARTICLE 5 

DEflNmONS 

5.1 

5.2 

5.3 

5.4 

5.6 

5.6 

5.7 

5.8 

mncu 6 

Wherever used herein 'Board' shall mean the 
Lakehead Distrld School Board. 

Whenever used hereln, 'EAT Unlr shall mean 
Education Act Teacher Bargaining Unit of the 
Thunder Bay Dlstrlct, OSSTF. 

Whenever used hereln, 'Federation' shall mean 
EAT Unit. 

Salary for teachers will be calculated based on 
assigned dasses, andlor full time equhralent 
nonclassroam assignments. 

Whenever used hereln, 'School Y e d  Is 88 
stipulated in Ministry memoranda and 
regulallons. 

Whenever used herein, 'Teacher" refers 
specifically to the colledlve group of teachers 
andlor to a specMc individual In the EAT Unit. 

Whenever used hereln, 'FE shall mean Full 
Time Equhralent. 

Whenever used hereln 'LTD" shal mean long 
term disabWty. 

CLASSlFlCATlON OF TEACHERS 

6.1.1 All members ofthe secondary school teaching . 
staff of the Lakehead Dfstrid schod Board shall, 
for salary purposes, be placed in one of the 
following categories: 
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6. 2 

6.1.3 

6.1.4 

6.1.5 

6.1 .6 

6.2 

Uncertifled 
CategoryOne 

0 CatesoryTwo 
CategOfyThree 
CategoryFour 

Subiect to the mvlslons a Clause 1.6 the 
placing of teachers in their resp&e categories 
shall be determined by the CerEiRcation Board of 
the OSSTF, In accordance wtth the latest 
Certification Chad, as approved by the Annual 
Meeting of the Provincial Assembty of the 
OSSTF and recognized by the OPSBA 

The Board will require each teacher to file p f  
of category dasskllon by the OSSTF. 

The Board reseives the right to challenge any 
dassktion and ask the Federatkm to show 
how the CerWicatlon Board arrived et 8 
partfwlar classiflcatlon. 

A teacher pald in categories 3 or4 must teach in 
the teacher's h i d  of specialty, Ha principal so 
requests. 

Teachers holding a Letter of Standlng valid In 
Ontario will be placed In the pmper category In 
accordance with qualifications and experience. 

Category AdJusbnents 

Where a teacher's classMcaMn under this 
agreement is changed to 8 higherdassification 
by virtue of improved qualifkations, the teacher 
shali be entitled to a category adjustment In 
salary. The amount of the salary adjustment 
sha! be the difference between the present 
salary and new salary acaxding to the new 
position an the salary grid. 
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62.1 

The following shall be the procedure for 
obtalnlng a category adjustment 

Appllcatlons are to be made on  a form to be 
provided by the Board. These forms are 
avalable to teachers at the school or from the 

6.2.1 .l 

Human R B o u r f ~ ~  office. 

6.2.1.2 Applications 8m to be filed With the Human 
Resources office. 

6.2.1.3 Appilcations are to be accornpanled bythe 
followlng supportlng documents: 

orlginal or photostatic copy ofthe endorsed 
or specialist certificate; 

0 original or photostatic copy of trade test 
result, lf8ppllable; 

orlglnal or photostatic copy of the 0- 
-n Board category placement 
m c a t e ;  

copies of any documents sent to the OSSTF 
Cdfkablon Board which may entltle a 
teacher to a change of category. 

6 2 2  EffdveDatesofAdjllstme& 

6.2.2.1 Category adJustmenb MI be effective on the 
first day of da9ses. Ordinarily all doarmentation 
should be completed by December 31'! 
However,Intheeventthatdoatmentatknafthe 
appcatlon cannot be completed by December 
31 , the teacher concerned shall file a letter of 
Intent, with the Superintendent of Human 
Resowcea, prlw to that date, explaining the 
reasons for the delay in completing 
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documentation. If the reasons stated are 
deemed valld by the Board, and If the 
documentation Is recehred and approved by the 
Board, the teach&% appiicatbn and I& 
retroactivity will be protected until the flnal 
deadline date of May 31' 

Category changes resulting from academlc or 
other credits galned slnce the flrst day of 
classes, but prior to January 31 of the school 
year, will result In adjustments retroactive to the 
first day of the second semester of the m t  
schaol year. Documentatkm will be completed 
wfthh four months of the date of qualification. 

Categofy change based upon the successful 
completion of a Trade Test durlng the school 
year Wnl be accepted if otherwise documented. 

The salary of any teacher coming under this 
agreement shall not be adversely affected by the 
agreement, subject, of course, to the teacher 
concerned taking all the neceasarysteps to 
obtaln qualtfkatlons. Any teacher who Is ahead 
of schedule according to qualmcatlons and 
experience wHI remain at that figure until such 
time as qualMcatlons and experience merit 
further Incrementa. However, if a teacher ceases 
to hold a spedtic posklon for whkh a 
responslbHHy allowance Is paid, then the teacher 
will not be entitled to the responsibUity 
allowance, and the salary adjusted accordingly. 

6.22.2 

6.2.2.3 

6.2.3 

6.3 Placement on Salary Schedule 

6.3.1 Part=time Tsachlng 

E f f W e  February 1,2003, teaching experience 
will be calculated 88 foUows: 
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0.3.1 .l .l 

6.3.1 .I .2 

contractual experlence to three (3) declmal 
places 

total number of long term and short term 
occasional days dhrlded by 185 to three (3) 
dea'mal places 

one (1) ddrnal place 

When accumulated exptuience equals or 
exceeds 0.5, placement on the Salary Schedule 
shall be at the next year of experience the 
following September or date of commencement 
of service if subsequent to September 1'. 

For teachers employed by the Board on 
November 23,2000, when accumulated 
experience Is less than 0.5, placement on Ihe 
Salary Schedule shall be at ttw grid posiUon for 
the full number of years of experlence plus the 
declmal equivdent times the grid lntenral. 

For teachers hlred subsequent to November 23, 
2000, when accumulated experience b less than 
0.5, placement on the Salary Schedule shall be 
at the grid position for the full number of ysan of 
experience. 

6.3.1.1.3 total of6.3.1.1.1 and6.3.1.12aboveroundedto 

6.3.1.2 

6.3.1.3 

6.3.1.4 For a part-time teacher, salary, SI& leave aedb 
and any other entitlements that are not spedfied 
In other provisions of thia agreement shall be 
prorated In the ratio that the teachef's 
asslgnment bears to a full-tlme tsacher teachlng 

Supply teaching or experlence gained at 
Summer School or Nlght Sdrod shall not count 
as experience for the saiary schedule, unless a 
teacher is assigned Nlght or Summer scfrool as 
part ofthe contractual obllgatlon as pet 

Sbt (6) QBtfit d m -  OT equivalent. 

6.3.1 $5 

12.10.1.5. 
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6.3.2 

6.3.2.1 

Teachlng Expetlence In Other Jurldldlons 

Each year of elementary or secondary school 
teachlng experience In the schools of Ontario 
will count as a tu1 year's experience on the 
Salary Grld. 

Each year of elementary or secondary school 
teaching In 8chools outsMe of Ontarfo, will count 
as a full year's experlence on the Salary Grid. 

When the teacher held cerUf?catlon whlch In the 
opinion of the Board was deemed acceptable for 
a leW of standing In the province of Ontarlo, 
the teachlng experience will count as a full 
year's experience on the Salary Grid. fhe Board 
will be guided by the regulations established by 
the Ontario Colkga of Teachers. 

Each year of full time teaching In a college, 
unhrwslty or as a Continuing Education 
Instructor with the Lakehead Board wlll count as 
full years experience on the salary grld. it shall 
be the sole responsiMllty of the teacher to 
provide sattsfactory proof to the Board, In 
wrftlng. 

Each year of full tlme teaching outside of Ontarb 
in an elementary or secondary school when the 
teacher did not have qualffications acceptable 
for Letter of Standlng will have an allowance of 
$300.00 per year. 

6.3.2.2 

6.3.2.3 

6.3.2.4 

6.3.3 Trade and Business 

6.3.3.1 A salary adjustment will be granted at ttre Ume of 
hire for related experience @ned prior to the 
effectlve date of hbe. For pvrposes of placement 
on the w, related trade or business experience 
Wnl be credlted as the equhralent of teachlng 
experlence In the amount of one grld step for 
each full year of Such dated expedence. 
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8.3.3.2 Related experience for calculation purposes 
means the year@) beyond the number required 
to enter an Ontario Faculty of Education. 

At the time of hlre, the Board shan inform the 
teacher In d n g  of the guidelines required to 
support the grid placement for prevlous trade or 
business experience and of the requirement to 
submlt such documentation wtthln five (5) 
months of the effective date of hire. Salary 
adjustment shall be made r e m  to the 
effecthre date of hire once the proper 
documentatton has been submitted. 

8.3.3.3 

6.4 

6.4.1 

Probationary Teachers 

In the hMng of probationary teachers, the 
following principles are hereby adopted: 

A teacher shall be hired to fill any vacancy 
&ing owing to the death, retirement or 
resignstion of a Member of the EAT Unlt 
during the school year or to replace a 
Member who wl be absent for a full schod 
year or full semester. 

0 Teachera Mred by the Board shall be on 
probatton for two working semesters. The 
Boed reserves the right tu extsnd the 
probationary perlod up to two additlonal 
worklng semesters if there is an 
unsaMactory performance review. The EAT 
Bargehlng Unit shall be tnfonnsd In wrltlng 
of any extendon to the probatlonary perkd. 

Ail teachere on probation will be advlsed, In 
writing, on or befm March 31" where 
possible, but no later than M a y  31* ofthe 
year in Wtrkh thelr probationary perlod ends, 
whether or not the Board is pladng them on 

15 



permanent contract The Board will provide 
the reason for its decision. 

6.4.2 

6.4.3.1 

nte  Board agrees to hire teachers in 
aocordanca with the Salary ~ e d u l e .  

Where a teaching position or a posltion of 
responsibility other than principal or 
vice-prindpal becomes available within the 
secondary school system, It shall be posted in 
all secondary schools within the system for a 
period of five (5) school days, in order that 
qualified teachers withln the system have the 
opportuntty to submlt appllcations for the 
position. Artlcle 12 take3 precedence over this 
dause. 

6.4.3.2 Positlon postings must state qualifications 
needed and indude the effective date of 
qua l~ t l on .  

6.4.5 Part-tlme Teachem 

6.4.5.1 

6.4.5.2 

The salary, allowances, and benefits of a 
part4me teacher are prcwated. 

The prorating of dental, extended health and 
vlsion care benefits for spouses (including 
common-law and =me sex partners) who are 
both employed part time under this colledive 
agreement win be calculated basad on the 
ambined FE status ofthe two teachers up to a 
maximum of 100%. 

8.4.5.3 A pad-time teactmr who has timetabled dutiea 
assigned in one or two periods In a semestered 
school, or up to three periods In a non- 
semestered schod, shall where possible have 
those periods and any other asslgned duties 
timetabled wnseattfvely either In the morning or 
in the afternoon. The prfncipal shall make 
reasonable efforts to schedule the A.M. or P.M. 
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preference of the part-Ume teacher. In no case 
shall there be m m  than one and one-haH h o w  
of unassigned time In a day within the block of 
assigned time unless there Is written agreement 
amongst the teacher, the Bargaining Unit 
Presldent and the Superintendent of Employee 
Relations. 

mncE 7 

SALARY AND ALLOWANCES 

7.1 

7.1 .l Salary Grid - September 1,2001 to January 31,2002 

I I I  I I  I 111 I IV 1 

Basic Salary Grid - Day School Sadarb 
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7.1 2 Salary Grid - February 1,2002 to August 30,2002 

7.1.3 Salary Grid -August 31,2002 
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7.1.4 Salary Grld - September 1,2002 to August 31,2003 

7.1.5 Salary Grid - September I, 2003 to November 30,203 
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7.1.8 Salary Grld - December I, 2003 to August 30,2004 

7.1.7 Salary Grid - August 31 , 2004 

7.2 

7.3 

Each teacher shall be paid an annual salary 
dependent on the teacher's plsment on the 
salary grid subject b the pmvlskns of Artide 6 
and 7 of this egreement 

The basic salary pald, Including the al lowam 
for experience, shall not exceed the maximum 
salaries set out In the grld above. 
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7.4 Reaponslbllity and Other Allowance8 

In additlon to the salary accordlng to Artlde 7.1, 
the followtng allowances per annum shall be 
pald and shall have the effect of pierdng the 
maximum salaries: 

7.4.1 Char Allowanam 

7.4.1.1 Each chair shall be paid an addittonal 
responslblltty allowance equhralent to 6.7% of 
Category IV maximum per annum. 

7.4.1.2 A chab must have spedallst cerWicatlon in at 
least one subject area In the organizational unit. 

7.42 Coordlnator of CoCunfcular lnterscfiool 
Athletlc Advitles Allowance 

7.4.2.1 Each principal shall annually appoint, from its 
existing staff, a cocurrlcular coordinator who 
shall be paM an additional responsiblllty 
allowance equivalent to 4.5% of Cat IV Max per 
annum. 

7.4.2.2 In the event !hat the positlon Is not filled, the 
dollars allocated to !he posHbn Wm be asslgned 
to the school budget. 

7.4.3 Program Managers Allowance 

Whenprogmmneedswarrant,thePrindpalmay 
recommend to the appropriate area 
wpedntendent. the establishment of a Program 
Manager. Program managers, lndudlng 
Kingfisher Lake Manager, appointed by the 
Board shall be sppolnted for a term 88 are 
chalrs. and shall be pald an additionel 
responsibaRy allowance equivalent to 4.5% of 
Cat N Max per annum. 
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7.4.4 

7.4.4.1 

Allowance for Post Graduate Degrees 

Degree at the Doctor's level (not an honorary 
d e g W  

0 $820 as of Sept. 1,2000 

$828 as of Feb. 1,2001 a 

7.4.4.2 Master of Arts a d o r  Sdence, Master of 
Education 

0 

0 $725 as of Feb.l,2001 

Bachelor of Education (taken apart from regular 
teaching training program) 

S 718 as of Sept. 1,2000 

7.4.4.3 

0 $103 as OrSept. 1,2000 

0 $104 as of Feb. 1,2001 

Allowance for Post Graduate Degree will not be 
granted for salary purposes if the coum, or 
courses, which have been taken towads this 
extra degree are used by the Certiticatbn Board 
in establishlng a teacher's grouping. Before 
teachers are granted allowance far extra 
degrees, they must present a 'CerWicatlan 
Rating Statement with seal' to the Board. 
through the Superintendent of Human 
Resources. 

7.4.5 

7.4.6 In d e r  to qualQ for the adJustment of the 
allowance for the Post Graduate Degree by 
September 14 all work must be completed by 
that date and the person fully q u a l i  far that 
degree. Similarly, If a teacher viere to qualify for 
the adjustment of the allowance for a Post 
Graduate on the second qualifying date 
of January 1 , all requirements must be 
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7.4.7 

7.5 

7.5.1 

7.5.2 

7.5.3 

completed by that date. There would be 
retmactive pay under the terms of thls dause. 
All documentation should be completed by 
December 31'for retroadive pay to September 
l", and by May 31" for retroactive pay to 
January 1 ". 
Allowance will be for one Post Graduate Degree 
only. 

Cost of LMng Anowan- (COU) 
(Ikoperatlve) 

The fdlowlng COW dause shall be effectfve 

allowances as deflned In thls cdlscthre 
Agreement. 

The Consumer price Index (Thunder Bay 1981 = 
100)fortheperiod June 1,1893 to June 1,1895 
shall be the basis of calculation for thls COLA 
dause. 

August 31,1995 and Shall 8pm to afl and 

Effedve August 31,1095, If the percentage 
change In the CPI June 1993 to June 18B5 
reaches four percent (4%) a one for one 
increase, for the imxease beyond four percent 
(4%), will be applied to the September 1.lsSS 
annual salaries of all teachers. The maxhnum 
adjustment shall be two percent (2%). 

7.6.4 In the event that Thunder Bay C.P.I. cease8 to 
be publkhed, all references will be changed to 
the Ontario Consumer PrIce Index. 
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7.8 

7.7 

Adjustment t o  Schedule 

Upon the effective dates as set forth hemin, the 
Board undertakes to adjust salaries and 
respanslbllity allowances In accordance with the 
above schedules. 

Method of Payment d Salaries 

7.7.1 kaymenb will be made In accordance with the 
schedule In 7.8, to be deposited in the Bank of 
the Teacher's choice. The Board reserves the 
rlght to make payment of extra earnings by 
cheque. 

A new teacher hired will be paid upon the next 
pay date after the date of hire 8s Indicated in 

7.7.2 

7.8. 

7.7.3 The calculation of the dally rate is as foltows: 

DailyRato- pridsslarv + a n o m  
mpnbctofschooldnysin 
tbe schoalyearasdefined 
bythcBoani 

Where B teacher k employed for less than a 
school year, the annual salary shall be the 
number of teachlng days assfgned times the 

Where a teacher ts employed less than full time, 
the teacher shall be paid in axordance with 7.8 
p m t e d  to the teaching assignment In each 
semester. 

7.7.4 

daily rate 88 deRned In 7.7.3. 

7.7.5 

7.7.5.1 Part-time teachers teaching In both semesters 
on timetables with m m  than twice the wwkload 
In one semester than the other shall have 
beneMs deducted equftablywerthe year. 
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7.7.5.2 Teachers assigned in only one semestefwUl 
have benefits deducted equitably and fully MI 
scheduled pay dates. 

7.7.5.3 The only exception to 7.7.5 and 7.7.5.1 would be 
teachers who were hatf-time before September 
1,1095 and who could show a tax disadvantage 
may request to be pald half-time for the whole 
year should the teacher remain half-time. The 
request must be done annually. 

7.0 

7.8.1 

7.8.2 

7.0.3 

7.9 

7.1 0 

BI-Wee!cly Payroll 

Teachers who work the lull school year wlll be 
pald a percentage of their annual salary 
according to the following pay date sdwdule: 

The tlmt pay in September and the seventh pay 
will be 7.79% of annual salary. 

The last pay In semester one wlll be at a, 
percentage so that the total pay recehred In the 
semester totals 60% of the annual salary. 

All other pays will be at 3.33% of annual salary 
except the last pay in August which will be at a 
percentage 80 that the total pay recehred In the 
year totals 100%. 

Nohrvfthstandlng any other provislona In thls 
agreement. employees mWng from the Board 
wit1 be paM out all sataryowing in the final pay 
cheque for the final month worked. 

ossTFsenlorityLi8t 

On or about December 1" of each school year, 
the Board shall provide a list of teachars 
employed by the Baatd to the Federation, EAT 
Unit, OistricteA; wch list lsto be compiled by 
period of employment (seniority Ibt) and ahall 
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include all qualifiitions held by each teacher 
and shall be posted In each school. 

ARTICLE 8 

BENEFITS, SICK LEAVE, ERlP 

8.1 The Beneflt plans referred to In thls Artlde are 
as more p&larly described In Schedule C 
attached to this agreement 

The Board agrees to pay on behalf of the 
teacher: 

8.2 

100% of the monthly premlums ofthe 
Extended Health Care Plan to indude a 
Hearlng Beneflt Plan of $500/5 years. 

0 50% of the monthly premlums of the Basic 
Grwp Llfe Insurance Plan at 2 tlmes 
maximum cetegaty 4 or annual salary, 
whkhever is greater. 

50% of the monthly premfums of the Long 
Term Disability Ran. 

0 The LT.D. payments to teachers Wnl be 
calculated in a manner which Wnl result In 
beneMs being pald based on the number of 
teaching days in a school year (I.e. IX) 

payment In July and August; July and 
August will continue to be counted aa part of 
the ellminatkn period). 

0 80% of the monthly premiums of the Dental 
Plan. 

0 

80% of the monthly premium afthe Board's 
Vlslon Care Plan ($250/24 months). 
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8.3 

8.4 

8.5 

8.6 

8.7 

The Board agrees to administer the Sun LKe 
Opttonal Life Insurance Plan that permits the 
Insuring of the teacher, the teacher's spouse 
and the teacher's chlldren. (See Schedule C) 

A teacher, retiring before the age sbtty-flve, may 
contlnue coverage under the Board's Group Life 
Insurance Plan and the Optional ufe Insurance 
Plan with full cost borne by the retiree until age 
slxty-five, subject to ellglbiltty requlrements of 
the Plan Document. 

No change In the specHicatiOns of the plans In 
8 2  can be made except through negoUatlons of 
the Board and the Teachers, and changes of 
carrler may only be made by mutual consent. 
The EAT Executive will be notffled when 
changes In premiums occur. Similar notification 
will be made when rebates am announced. 

PartlclpaUon In all fringe beneflt plans shall be 
compulsory for all teachers currently enrolled In 
the plans and for all teachera joining the Board 
der September la, 1979. A teacher having 
submitted a letter of resignation contlngent upon 
receMng a pension will be allowed to opt out of 
LTD premium payments up to stx (6) months 
prlor to retbrnent 

Sick Leave shall be as provlded In ac#xdance 
with the provisions af: 

0 The Education Act, Ssction 280, July 1992 
(3,4)* 

0 The Munlclpal Act. RS.0, - 1970, Chapter 
284, W o n  352, paragraph 85 (b) and 
amendments thereto. 
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8.8 

8.8.1 

8.89 

8.8.3 

8.0 

8.10 

8.10.1 

8.10.1.1 

8.10.1.2 

Objects d the Plan 

To protect the secondary school teachers ofthe 
Lakehead Dlstrlct School Board In the event of a 
serious Illness, from loss of wages, by allowing 
them to use the accumulated unused portbn of 
thelr annual sick leave allowance. 

To pmvlde secondary schod teachers of the 
Board upon retirement with a gratuity in the 
manner as set out In clause 8.12 of this artide. 

In the event of a teacher dying during 
employment with the Baard, payments of a 
senrlce gratuity shall be made by the Board to 
the personal representative of the estate of the 
teacher. 

Absence Due to Illness or Injury 

All teachers of the Board shall be permitted to 
be absent from thelr duties on account of Illness 
or Injury only, for a total of twenty school days in 
a School Yeat without any deduction in salary. 

Teachers' absence shall be covered by supply 
teachers at the Prindpal's dlscrelon. 

Absences Charged to Cumulative Slck Leave 
CIWdttS 

Personal illness 

Subject to suffident Skk Leave Wits being 
available, a t& who has used the current 
year's sldc leave. by virtue of absence due to 
illness, may draw on accumulated sick leave 
days, with pay, untll the teacher's credit is 
exhausted. 

A teacher covered under the Bsatd's long Term 
DlsabilHy Plan shall draw on sick leave days to a 
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maximum of 120 on any one occasion, at whlch 
time the teacher must utilize the Long Term 
Dlsabllity Benefits. Any balance of sick leave 
credits may be integrated wtth Long Term 
Disability Benefits to the maximum allowable 
level, or may be retained in the teacher's sfd< 
leave bank. 

8.10.2 Absence Charged to Workmen's 
Compensation 

Where a teacher k absent by reason of 
fncapadty on account of an accident or other 
condltlon occurring while on duty and an award 
is made by the Worker's Compensatlon Board: 

the teacher shall be entitled to m l w  payment 
under the Plan ofthe difference between the 
teacher's salary and the amount of such awad, 
but only to the extent ofthe credits in the 
teacher's account 

there shall be no deductlon from Slck Leave 
Credits for payment made by the Worker's 
Compensatkm Board, but such absence from 
duty shall result In deductions frdm credb 
calculated as follows: 

8.10,2.1 

8.10.2.2 

8.10.22.1 Calculate the dally bask salary of the Injured 
teacher and the dally a w d  of the Worka's 
Compensatbn Board; 

f3cpmss the difference between the full daily 
basic salary and the Worker's Compensation 
Board's dally award as apercentage (to 2 
dedmal polnts) of the full dally bask salary. 

Calculate the Credfta to be deducted by 
muttlplylng the resulting percentage as 
calculated in 8.1 022.2 by the number of days 
absent from work and charge the days agalnst 

8.1022.2 

8.1 0.22.3 
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the di ts  in the teacher's sick leave account, 
deductions to be made to the nearest half day. 

No teacher can recelve more than 100% of 
annual income from the WCB award combined 
with sick leave adjustments 88 defined in this 
Collective Agreement. Should the Board recehm 
monies from WCB In ex- of the dally rate 
times the number of days absent from work, the 
slck leave bank will be reimbursed to the 
teacher's credlt to a maximum dthe days used 
for the WC8 dalm. 

8.10.2.3 

8.1 1 Veriflcatlon of Absence Due to Illness or 
W r Y  

The Board resrnes the right to request 
certification of an absence due to illness or 
injury. 

8.1 2 Senrice Gratuity 

8.12.1 'RetiremenV shall mean the act of ceasing to be 
employed by the Board effective at any time up 
to one year f.)rior to belng eiiglble for a pension 
from the Teachers' Pension Ran. 

8.122 Upon retirement, each teacher, as defined in 
Artide 5,5.6, shall be granted a grabfly for a 
perlod equal to the unexpended portbn of 
accrued si& leave credits in accordance wlth 
the following formula In no case shall the years 
of servtce exceed 25 years, and the days wedit 
exceed 200. 

Formula: WXSOXSXD]B 
25x100x200 
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DeflnHlons of symbols used In the formula: 

NY - 

S -  

DR - 

All years sewed, prior to January 1, 
1969, in the employ of any of the 
constituent boards that formed The 
Lakehead School DMsion at time of 
amalgamatlon, and all ysan sewed with 
The Lakehead Board of Educatkm &&er 
January 1,1969, as well 88 all para 
senred In the Armed Forces of Canada 
or Her allies, provlding that the teacher 
was In the employ of a constituent 
Board at time of enlisting In the Armed 
Forces, and who, upon discharge from 
the Armed Senrice, resumed a position 
with the same Board or another 
constituent Board within The Lakehead 
School Division. Years sewed are 
prorated according to time worked. 

Teacher's salary at time of retirement. 
For staff who worked less than full-time. 
salary is pra-rated according to 
contractual status. If a teacher Is on 
leaveunderthetermsoftheDeferred 
Salary Leave, In the year prlw to 
retirement, S is deffned as monies 
deferred plus Interest accrued. In no 
case shall S be greate than the salary 
the teacher wwld have received had 
the teacher not been enrolled In the 
plan. 

Days credit to a maxlmum of MO days 
In the Slck Leave Reserve attlme of 
rntlrement. 

8.12.3 ForstaflreceMng benefit6 under the term8 of 
the Long Tenn Disability Plan, at the time of 
retirwnent, the formula specffied In 8.12.1 above 
will be interpreted 8s follows: 
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NY - 
S - 

will include years on LTD 

salary paid by the Board at tlme of 
retirement plus LTD benefits at time of 
retirenient OR the salary used to 
calculate the LTD benefit whtchever is 
greater. 

will Include the unused portion of the 
annual allotment for sick leave whlle 
receiving LTD benefii. 

DR - 

8.124 The service gratuity to be paid by the Baard 
shall be at the option of the teacher. Each 
teacher or the executor ofthe teacher's estate 
shall be required by the Board to submlt In 
writing a statement indlcatlng which of the 
following optlons of payment has been selected. 

OPTION 1 

One (I) lump sum payment 30 days after 
leaving the employ of the Board or the flrst 
January 1 It occurring after leaving the 
employment of the Board. 

OPTION 2 

Two (2) equal payments 

Payment 1 -as in opkn 1 

Payment 2 - 12 months after payment 1 

OPTION 3 

Three (3) equal payments 

Payments 1 and 2 as in option 2 

Payment 3 - 12 months after payment 2 
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OPTION 4 

Any other arrangement suitable to both the 
teacher and the Board. 

8.12.5 In the event of the death of a teacher, any 
gratuity a m e d  but unpaid, shall be paM to the 
estate of the deceased teacher. 

a.12.6 For the purposes of calculating a service 
gratuity, any teacher who becomes slck or 
disabled in the last five (5) years of employment 
wtth the Board prior to retirement as defined in 
8.12.1 I will have accumulated sick leave 
mlnstated by the addltbn of the sick leave 
credits used up to a maximum of up to 120 days 
in any one occasion. 

8.13 

8.13.1 

Operation ofthe Plan 

The Board’s Superintendent of Human 
Resources shall continue to use 8 Slck Leave 
Ledger In whlch sick leave credtts shall be 
entered as fdlows: 

On August 31,1978, and annually the&, 
any unused portion of sick leave days for the 
preceding yerv shall be entered In the ledger to 
the d i t  of each teacher. 

8.1 3.2 

8.13.3 

Slck leave credits g M I  not accumulate beyond a 
maxhnum of 200 days at any time. 

The regular twenty (20) school days, allowed for 
absence In eech year, due to 111nas8, must be 
usad up before the teacher can me or call upon 
the days credited in the teacheta curnulathre 
reserve. 

8.1 3.4 A teacher jdning the Board staff during the year 
shdl be g b n  current slck leave credits on the 
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basis of two (2) days for each month's 
employment. 

Sick leave credits accruing to an teacner 
tmnsferring to the Board's staff from another 
etnployer, shall be credited to that teacher In 
accordance with the ptovislons of the Munfdpai 
Act RS.0. -1970, Chapter 284, sectlon 352, 
paragraph 85 (b) and amendments themto. 

8.1 3.5 

8.14 Office Records 

The Sick Leave Ledger to be kept by the 
Department of Employee Relations, and referred 
to In ArUde 8, may be examlned by a teachet, 
as H concerns the teacher's own account, once 
a year during the month of September. A 
statement shall be sent out at the beginnhg of 
each school year by the Superintendent of 
Human Reswrces  to all teachers showing 
absence during the previous year and the 
balance, If any, to the credlt of the teacher, in 
the Cumulative Sick Leave Reserve. 

8.1 5 The Board guarantees to all teachers that, In the 
event of a disability, they wltl receive beneflts at 
least equal to benaffts as ptavkled underthe 
Employment I n s u m  Ad, to quallfy for 
premlum redudion. 

8.16 wslBfLTDAbsenc8s 

A teacher who is absent from work In afun 
contractual posfthn and is daimlng WSIB or 
LTD benefits shall retafn a positkn In the school 
until the s m d  placement pracass subsequent 
to the InW date of absence. 

8.1 7 ModMed Work Plans 

The Board and the Federation recognlre the 
benefit of enabling a disabled teacher to return 
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to suitable work as early as the teacher k willlng 
and able. 

For the purposes of this Artlde, 'dlsabled 
teacher' la defined as an teactwr who is unable 
to perform the full work requirements ofthe 
regular position. 

Accordingly, the Board and Federation have 
developed this 'ModMed Work Plan' protocol to 
facilitate the retum to work of the teacher by 
making reasonable accommodatlona that M y  
balance the needs and the requtrwnents of the 
disabled teecher, the Federation members and 
theBoard. 

For each disabled teacher Wtro Is able to 
perform wwk, the Baard In consultation ww1 the 
Federatkm and the teacher, shall cooperatively 
develop a ' M o d i i  Work Plan'. The Plan will 
consider the employment needs and abillth of 
the disabled teacher, the warkplaca needs of the 
system and the interests of the Federation. A 
WorR Plan shall establish an implementation 
date and a termlnatlon date. 

The underlying principle behfnd each Modlfied 
Wwk Flan Is to create a suitable position by 
modifying the teacher's regula porrHlon through 
the smallest possible changes to both the 
teach& posrtion andlor to other posttiom. With 
due regard tu beniorlty, a reserved vacancy may 
also be considered to fadlitate the te8cher's 
return tu tun teaching status. 

Any position modified, resenred and/or created 
under thh provision shatl be treated as now 
permanent and no teaCtrer shall have the rate of 
pay reduced nor the fundamental quality of the 
normal posHlon permanently (#oddd. For the 
purpose of administering other ptovislons of the 
collective agreement, any posttion that k 
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modMed under this provision shall be hated In 
the same manner as if it wera a regular posbn.  

It Is understood that the Federation reserves b 
right of access to the grievance procedure up to 
and indudlng arbitration should the Federation 
disagree with Board's application of these 
Modified Work Plan provisions. 

The EAT Unit president shall be nottfied by the 
Board within seven (7) calendar days of tbe 
employer being noWd of any changes In 
employment status of any member. The EAT 
Unit presldent shall also be informed of any LTD 
applications, LTD acceptances, LTD 
termlnatlons, entry to a modified work program, 
exit from a modified work program and any use 
of sick leave credits beyond eighty (SO) days on 
any one occasion. 

Teachers who am on LTD or WSlB shall access 
sick day allocations Identified In Artide 8.9 only 
fortheyearsfnwhlchtheyareatwork. 

Teachers on modHied work shall access the sick 
leave In 8.9 pmrated to the maximum fractlon of 
a day worked during the school year. 

8.17.1 

8.1 7.2 

8.18 Early Rdmment Incentive Plan 

8.18.1 Purpose 

The aims of the Early Retlrement Incentive Plan 
am to enable secondary teachers to: 

rn re th  earlier than m!ght othemrlse be 
PoSsMe; 

provide the Board an opportunity to 
revltallzestaff; 
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0 mlleve redundancy pressures by generating 
vacandes whlch can be filled by surplus 
teachers; 

0 help adjust the age distribution of teachers 
withln the system by facilitating the ret8ntiOn 
of ywnger teachers without lnfrlngfng the 
sen!ciityrights of more establlshed teachers 
in the system: and 

provMe teachers an opportunity to reduce 
their workload prior to retirement. 

The Early Retirement lncenthre P!an wlll pmvlde 
the teacher an opportunlty to reduce the 
teacher's workload prior to retirement allowing 
the individual to take a Board approved unpaid 
leave and to allow early access to senrjce 
gratulty funds to supplement Income while 
enrolled In the EfUP plan. 

Reduced Workload Through B d  Approved 
LeavewithSenriceGratulty Paymsnb and 
Penslon Credits Purchase 

8.18.2 

8.10 

8.19.1 Crtteria for Partidpation: 

A teacher must not be in redpt  of a TPPB 
pension while enrolled In thk Plan. 

A teacher must accept a TPPB penskm at 
the end of the teacher's parttdpation in thk 
Flan. 

0 A suttable replacement for the teacher must 
be avaiabte. 

0 The teadwr partldpatlng In the Plan shall 
not hdd a position of added responribnity. 

0 The teacher may return to sewlce at the 
teacher'sprePIancontractualstatuswfth 
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the Board for the last semester of enrolment 
in this Plan if required by the Teacher's 
Pension Plan Board to purchase.pension 
credits for the Board approved leaves 
allowed In this plan. Part-tlme teachers shall 
not Increase their contractual status for the 
teacher's last semester of employment. 

The teacher may participate for up to three 
years In the Plan. 

The teacher may enrol In the Plan up to 
three years prior to qualifying for an 
unreduced pension from the OTPP. 

0 The teacher must retire from the Board at 
the end of enrolment In the Plan and submit 
a letter of retirement to the Board. 

0 Enrolment In the plan Is conditional upon 
approval of the Board. 

8.19.2 Features ofthe Plan; 

8.19.2.1 For each school year of enrolment In the Plan, 
the teacher will be granted an unpald, Board 
approved leave of absence for part of the 
teacher's regular assignment. 

The teacher shall pay the full cost of benefits, 
Including contributions to the Teachem' Pension 
Plan Board, whiie the teacher Is on leave under 
this Plan. 

The Board agees to prepay the teacher's 
service gratuity calculated at the Ume the 
teacher commences paftldpatbn In the Plan. 

8.10.2.2 

8.1 9.2.3 

8.1 9.2.4 The Board shall pay the teacher's saiary and the 
partial senrice gahrky payments over the schod 
year In accordance with 7.8. At the conduslon of 
the teacher's partidpation In ERlP Plan, the 
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teacherwill have received 100% ofthegratuity 
as determined In W e  8.1 2 

8.19.2.5 A partlclpatlng teacher and the Board shall 
jointly sign a contract 

8.1 9.26 Any tax lmplicatlons arklng from enrolment In 
the Plan shall be the responsiMlity of the 
teacher. 

8.1 8.2.7 Six months prior to reaching the retirement date 
specmed In 18.9.1, the teacher shall be 
excluded from the LTD Benefit. In exceptIona1 
drwmstances this may be waived. 

Upon W e n  appilcatlon to the Superintendent 
of Human Resources, consideration to 
partkipate In the Plan may be gfven to a teacher 
who might not be able to qualify under 18.9.1 

8.19.3.3 

ARTlcLE 9 

LEAVES OF ABSENCE AND TRAINING 

9.1 Leave of Absence, wlthout IOW of salary and 
without loss of sick leave credits, shall be 
granted to teachers by the Board, on applicatton 
to the Prlnclpal for the followlng reasons. 

Leave on Compassionate Grounds Q.1 .I 

9.1.1.1 Illn68s - lmmdlate family 

This covers an absence from duty of 8 teacher 
d w  to severe lllnesa In the teacher's lmmedlate 
family of up to, bot not exceeding five (6) school 
days an any one occssbn. When used herein, 
immediate family shall Indude only father, 
mother, husband, Me, son, daughter, legal 
guardian, &er, brother, father-in-law, 
mother-in-law. 
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0.1.1.2 Bereavement - Immediate family 

Thls covers an absence from duty of a teacher 
due to a bereavement In the teacher's 
Immediate family up to, but not exceeding five 
(5) school days on any One occasion. When 
used herein, lmmedlate famlly shaU indude 
father, mother, slster, brother, husband, wife, 
son, daughter, father-ln-lew, mother-in-law, 
grandparents, grandchildren, legal guardian, 
sister-in-law, brother-Maw, the first day to be 
W l n  forty eight (48) hours of the day of the 
bereavement. 

0.1.1.3 p-w 

This covera absence from duty of a teacher 
during a school year of up to, but not exceeding 
two school days for the blrth of a child of a 
spouse (Indudlng common law and same sex 
partners) in order to accompany the spouse 
during the blrth. Should the teacher request 
compassbnate leave in accordance with 9.1 .l .l 
at the time of the blrth of the chlld, the total days 
of compassionate leave for parental and illnass 
in the immediete family w i U  not be greater than 
five. 

9.1.1.4 Adoption 

This cow#8 absence from duty for a teacher for 
up to 5 schod days at the time of adoptiorr ofa 
child. Only one adoptlng parent may claim thk 
beneflt if both parents am employed by the 
Board. 

9.1.2 Absence for Jury Duty and Witness 
A teacher shall be absent from duty when called 
for JUIY or witness duty, and shall receive as pay 
the difference between the teacher's m a l  
dally rate and any monies recehred for the 
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9.1.3 

92  

92.1 

0.2.2 

above-named duly, exdusfve of travdlng 
allowances and Ilvlng expenses. 

Absence for Pmfesslonal Development or In- 
senrice 

All teacher absences from scho! for 
Pmfesslonal Development or l ~ w v l c e  
Activitles require the Principal's approval. This 
appmval will be granted based on Board 
curriculum initiatives, Ministry Inlttatkes and/or 
school Identified needs. 

Leave of Absence, without loss of salary and 
without loss of slck leave credits, may be 
granted to teachers by the Board, on witten 
application to the Superlntendent of Human 
Resources for the following masons: 

Attendance at a Family Funeral 

This covers an absence from duty of a teacher 
for one (1) school day for sttendam at the 
funeral of a member of the teacher's family n d  
listed In 0.1.1.1 or 0.1.1 2, or a dose friend, with 
permlssfon of the Superlfitendent of Human 
Resources. Written application wlll be wahrad In 
this section. 

Leave to Write Examinations 

Max.-PerfodofExam+Travel 

Thts covers an absence from duty of a teacher 
to permftthewriting ofexamlnationsortrade 
testa laadkg to the advancement of the 
teacher's academlc or professtonal 
qualifkatlons. An absence under thla clawe 
shall be for the period of the examlnatlon only, 
plus any requtred travel time to the place of the 
eXamlllatlon. 
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9.2.3 Absence to take Coursea 

Subje j  to Board authorization, a teacher may 
be granted a Leave of Absence to attend a 
coufse approved by the Ministry of Education 
andlor the Board for improving pmfessianal 
status. 

Leave to A n d  Conventions and 
Conferences 

9.2.4 

A teacher may be absent from duly to attend a 
convention or conference only when offidally 
deslgnated as a delegate by the Board. 

AteachermaybeabsentftomdutyonBoard 
buslness when directed to do so. 

02.5 Absence on Board Business 

92.0 Absence as a Member of Ministry Committee 

A teacher may be absent fmm duty when 
required to attend sMngs of a Government 
Mlnlstry Committee, pmvided that the Board 
e n d m  the teacher's, appointment to the 
respecthre Committee. 

92.7 Absence for CoCurrlwlar AcUvMes 

Consideration will be gfven to applications for 
Leaves of Absence for teachers who am 
involved In supervlstng axx~rriwlar actMues 
requiring an absence of more than one (1) 
schod day. 

9.2.8 Absem for Federation Bualness 

The Education Act Bargaining Unlt Presidenl or 
designate shall be granted a leave In order to 
conduct Fedatetion Business. The Federatbn 
will be lnvolced far the cost of replacement 
which will be based upon the annual d a r y  at 
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92.8 

9.3 

9.4 

9.4.1 

8.42 

9.4.3 

9.4.4 

9.4.6 

9.4.6 

minimum category 1, pro-rated according to 
release time. The Federation PresMent andlor 
the Chlef Negotiator may be granted a leave of 
absence fmm a positlon of added teaponsiblllty 
forthe term of& at no cost tothe Board. 

Absence for Other Reasons 

A teacher may be absent from duty for a reason 
not set out In thii section, but whlch may be a 
valld one, but only when such 8 Leave is 
granted by the Board. 'In some dtcumstances 
the Board may grant the leave at no cost tothe 
Board.' 

At the discretion of the Board, a teacher may be 
absent from duty for a total of two (2) days 
during each year of thh agreement, and at no 
cost to the Board. Such leave shall be teported 
to the Board. 

Leave of Absence with loss of salary, but without 
loss of sick leave credits granted to teachers, on 
written application to the Superlntendent of 
Human Resources, for the following reaaons: 

Attendance et  a family graduatlon; 

Attendance at a family wedding; 

Attendance at a famUy ann- 

Attendance at a convention or conference as 8 
non-8oard delegate; 

Personal or family business not specffically set 
out above. 

Leave of Absence for the purpose of Parental/ 
Adoption Leave shall be In accordance with EMl 
14 (An Act to Amend the Employment Standards 
Act). (See Schedule B) 
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8.4.7 

9.4.8.1 

9.4.8.2 

9.4.9 

9.4.10 

9.5 

9.6 

9.6.1 

9.62 

Pregnancy Leave shall be provided in 
accordance with the provisions of Bill 14 (An Act 
to Amend the Employment Standards Act). (See 
Schedule B) 

Leave of Absence for teachers sewing on 
Munidpal Counclls and other Elected Local 
Boards. 

A teacher who sewes in an elected capacity 
may be allowed Leave of Absence from school 
dutles on rare occasions. 

Absence for a prolonged period and not 
otherwise covered under this section, or the 
Educatlonal oeferred Salary or Curnulathre Slck 
Leave Plans, may be p t e d  by the Boatd, in 
which c888 the teachers seniority and skk leave 
credits will be protected. 

A Teacher may be absent from duty far a reason 
not set out in thls section but only when such 
leave Is granted by the Board. 

Leave of Absence with Rewgnlred Agencies 

In recognition of Canada's tenitorla1 and 
intematlonal commitments, the Board shall 
grant, at their discretion. Leaves of Absence to 
teachem accepted by agencies deemed 
acceptaMe tothe Boatd. 

Procedure for Obtaining Leave 

Appllcatkns for a Leave of Absence shall be 
made to the Rlndpal w Superintendent of 
Employee and Community Services 88 specifled 
In the preceding dauses of Artide 9. 

Where permission of the Superintendent of 
E m p l o p  and Community Services Is required, 
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Q.ti.3 

the request should be discussed with the 
Prindpal, so that a temporary replacement, If 
required, can be made. 

AppllcaUons to the Superintendent of Employee 
and Community Services shall be made, In 
writing, stating the perlod and the 
ckcum$tances. When a teacher wishes to be on 
leave for all of semester one, the request must 
be made In writing by March 31e of the amht 
calendar year. When a teacher wfshes to be on 
leave for all of semester two, the rquest must 
be made In writing by November 30 of the 
p m v h s  schod year. 

9.6.4 All salary dedudions resulting from the granting 
of a Leave under Clause 8.4 will be made on the 
teacher's cheque a8 soon 88 possible following 
the Leave. 

Tmchers on leave wlll be uffered the opportunity 
to Indicate their intention to return to duty the 
following year on the first school day of that year 
nexl following. 

Once a teacher has indicated the lntentlon to 
return, a request for an exlension will be 
considered a new leave. 

9.8.5 

This statement will be signed by teachen, 
granted Leave of Absence for an extended 
perlod under 0.4,9.6 or 0.7. 

Hav/r?g h e n  grrlnted 8 Lem of Absence by the 

hhm the Board by N w r n h r  30" that I shall 
bs r e W n g  to dufy on the fLsfschaddayofthe 
second semester end by Msrch 1' thef I shallbe 
returning to dufy on the m sclloo! day ofthef 
year. H I  do not do so, Irelease h Badvd b m  
myo&&atisn to hold eposRlon b m e  and this 
shall condtute a letter ofresignallon. 77m Boerd 

hk8hesd Dk&kf SChd 1 
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shall provide e wpy of such statement to the 
Betgaining Unlt president 

9.6.6 Refer to Article 12 for lmpllcatlons regardii 
senlartiy. 

9.7 One Semester Leaves 

'The following Artide applies to teachers holding 
positions of responsibility. 

Teachers requesting leaves for one semeste$ 
will be required to take a leave from thek 
position of responalblity for the school year. At 
the request of the leacher, the teacher and the 
Board may mutually agree to restrict the leave 
from the posftion of responsbllity to the 
semester of the leave. 

9.8 DEFERRU) SALARY LEAVE PLAN - 
SECONDARY 

9.8.1 Description 

The Deferred Salary Leave Plan has been 
developed to afford teachera the opportunlty of 
taklng a one (I) year leave of absence, and 
through defecral of salary, flnance the leave. 

9.8.2 Qualifications 

Any teacher having three (3) years sentwtty wtth 
the Ebard is eligible to partldpate In the Plan. 

9.8.3 Application 

0.8.3.1 A teacher must make Mitten appllcatlon to the 
Superintendent of Education (Human 
Res4urces) on w before May 1 *, requesting 
permlssfon to padclpate In the Plan. 
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9.8.3.2 Written acceptance, or denial, of the tsacher'a 
request, with explanation, wRl be forwarded to 
the teacher by June 25* In the school year the 
otiglnal request Is made. 

Approval of lndlvldual requests to participate In 
the Flan shall rest sdely with the Board. salary 
deferral wlll commence on the first pay of the 
next school par. 

Payment Formula and Leave of Absence 

The payment of salary, fringe benefits, and the 
timing of the one year leave of absence shall be 
as follows: 

9.8.3.3 

9.8.4 

8.8.4.1 .l In each year of the Plan, preceding the yeat of 
the leave, a reduced percentage of annual 
salary will be paid to the teacher. 

The remaining percentage, which cannot exceed 
33 113% of the annual salary will be deferred 
and shall be retained for the teacher by the 
Board to finance the year of W e .  

The calculation of interest under t m s  of thk 
Plan shall be done monthly (not In advance). 
The Interest pald shall be calculated by 
averaging the interest rates In effect on the last 
day of each month for a true savings account, a 
l-year term deposit, a $year term deposltand a 
Eiyear term dsposlt. The rates for ea& ofthe 
accounts idenlMed wlll be those quoted by the 
Bank with which the Board deals. 

Interest shall be calculated as above and 
crwlited to the teacher's account on the day 
@or to the pay dates as deflned In M e  7.8. 

9.8.4.1.2 
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Example 

1. Rates In effect at end of month X 

true savings account 9%% 
1-year term deposits 10% 
3-yeartermdeposlts W% 
5-yeartermdeposits 
average O%% 

Amount of salary ptus Interest on 
account In month X = $l,OOO 

Interest earned $1,000 x 034% + 12 = 
$8.1 2 

2. 

3. 

9.8.4.1.3 Any Interest generated as In Clause 9.8.4.1.2 
shall be paM to the teacher In the taxation year 
dudng whlch It was accrued. 

9.8.4.2.1 While a teacher ia enrolled In the Plan, and not 
on leave, any b d t s  tied to salary level shall 
be structured accordhg to the salary the teacher 
wwld have received had the teacher not been 
enrolled In the Plan. 

9.8.4.22 A teacher's frlnge benefits will be malntalned by 
the Board during the leave of absence; however, 
the premium costs of all'Mnge benefits, during 
the yew of the leave, shall be pald by the 
teacher. 

9.8.4.3 Whlle on leave, any benefii tied to salary level 
shall be structured according to the salary the 
teacher wwld have received in the year prior to 
taklng the leave had the teacher not been 
enrolled In the plan. 

Whib on leave, m o n k  accumulated Win be paM 
In accordance with the schedule In Article 7.8. 

9.8.4.4 
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8.8.4.5 

9.8.5 

0.8.6.1 

9.8.5.2 

9.8.5.3 

9.8.5.4 

9.8.5.5 

9.8.5.8 

Although it is not recommended, an IndMdual 
may wlthdraw the total monies accumulated in 
the fund upon the commencement of the 
teacher's leave. Since this option Is not 
recommended, you are advised to contact your 
local Federatlon Exewtlve prior to selecting a 
lump sum withdrawal of payment. 

Term8 of Reference 

The leave of absence period must not be less 
than sk  (6) consecuttve months. 

The leave must commence no later than slx (e) 
years after the date of the first deferral of aslary. 

A teacher on leave may not receive any 
remuneration frwn the Lakehead Dlsbict Schd 
Board during the period of the leave other than 
the amount of salsry deferred plus Interest 
accrued as per Clause 8.6.4.1. 

A teacher returning from leave must remah in 
the employ of the Board for a pwlod of Ume at 
least equal to the period of trme the teacher was 
on leave. 

Should a teacher elect not to take the leave 
withfn the sk-yrrar period as Indicated In Clause 
9.8.5.2, the salary plus Interest a m e d  ahail be 
pald to the teacher within sfxty (60) days after 
the expiratlon of the sk-year period in Clause 
0.8.5.2. 

Ateacherrnaywithdrawfromtheplananytlme 
prtor to March 1' of the calendar year In which 
the leave b to be taken. 

Af'terreceMngwtittennotifimtionoftho 
teacher's deslre to withdraw fmm the plan, the 
Board shall pay to the teacher the salary and 
Interest a m e d  wlthln aMy (60) days. 
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9.8.5.7 

9.8.5.8 

9.8.5.8 

0.8.5.10 

9.8.5.1 1 

9.8.5.12 

9.8.5.1 3 

0.8.5.14.1 

Sick leave credits will nbt accumulate during the 
year spent on leave, nor will the previous 
accumulation be reduced. 

No one will be granted leave under this plan who 
has been on educational leave and has not 
fulfilled all of the requirements of the previous 
leave. 

Pension deductlons are to be continued as 
provkled by the current ruling of the Pendon 
Commission. 

In the event that a suitable replacement cannol 
be hlred for a teacher who has been granted a 
leave, the Board may defer the year of the 
leave. In thh instance, a teacher may choose to 
remain the plan, or recehm repayment as per 
Clause 0.8.5.6. However, the conditlona of 
Clause Q.8.59 and 9.8.4.1.2 would continue to 
apply. 

Should the teacher dle while partidpatlng In the 
plan, any monies aqcumulated, plus Interest 
accrued (see CL8.4.2.2) at the Ume of death will 
be paid to the teacher's estate. 

All teachers wkhlng to partidpate In the plan 
shall be requlred to slgn a contract supplted by 
the Board befm final approval for partidpatton 
will be granted. 

Upon returning from leave, a teacher will be 
asslgned the same pasflion (Indudng posltlon of 
tesponslbBity), or, If due to dedinlng or dranging 
endmenl patterns, said position no longer 
exists, the teacher will be governed by the 
appropriate terms of this agreement 

Teachem dedared redundant in accord- 
wfth Art)de 12.18 must withdraw from the plan. 
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9,8,5.14.2 In such case, the teacher shall be pald a lump 
sum adjustment equal to any monies deferred 
plus Interest accrued to the date of withdrawal 
from the plan. Repayment shall be made as per 
Clause 9.8.5.6. 

9.8.5.1 5 Teachers E ntolllng In the Merred Salary Plan 
hereby acknowledge that Revenue Canada will 
be the final determlner of the Income tax 
payable by the IndMdual before, during and 
after the deferral period, and that the Lakehead 
District School Board will not be heM llable far 
any Income taxes payable by the IndMdual on 
deferred salary amounts. 

9.9 

9.9.1 

Trainlng 

Preamble 

The EAT OSSTF and the Board mcognke the 
benefits that will accrue to the qualtty of 
educatlon wfthln the school system when 
experienced teachers are encouraged to update, 
Improve, broaden, and share theh educational 
experience. 

Purposed3 

0 To grant teachers, who quallfy under the 
terms of the plan. tralnlng opportunk 
conslstent with system and school prlortties. 

0 To lmpmve the expertise ofthe human 
resources within the system. 

9.9.2 

9.92.1 The ptan will support two typets of pmjec!s: 
(Options) 
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9.92.1.1 Optlon A: 

9.9.2.12 

indMdual study, research, and updating 
of a long-term nature; (minimum one 
semester, maximum two semesters) 
administered by a System Training 
Committee 

Option B: 
- individual study, attendance at a 

workshop or conference and/or, 

administered by the School Training 
Committee. 

- school based training actfvitles 

9.9.2.2 Approval of training leaves will be granted 
conditional on the Principal making nec888~1~y 
arrangements to meet the insbuctional program 
of the students. A declsion not lo approve a 
leave under this sectlon for Option A shall be 
made only subsequent to consubtl on between 
the Principal and the EAT President. 

If a teacher k denied b to Optlon A in 
0.9.22, funds allocated wit1 be carrled to the 
next amtract year as an addition to the 
allocation for that year, and the individual will 
have the opportunity to complete the orlginal 
pmgram as per 09.4. 

Unspent Optlon Afunds can not be CenJed for 
more than one year. Any funds not used after 
one (I) year will be added to the followlng y W s  
system allocation for distribution to school 
training accwnts consistent with the principles 
of dIsMbutlan In thls Article. 

9.92.3.1 

9.92.3.2 

0.9.3 El~ibility Requirements: Optton A 

The plan Wm be available to any SW member 
meeting the following conditions: 
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9.9.3.1 

0.9.3.2 

9.9.3.3 

9.9.4 

9.9.4.1 

8.9.4.2 

9.9.4.3 

9.8.4.4 

0.9.4.5 

9.9.4.6 

The teacher must be eliglble for options In 
Artide 12.1 5. 

Normally, a teacher having partklpated in 
Option A will not be eligible to partidpate again 
until the terms and conditions of the orlginal 
partldpatlon have been fulfilled. 

A teacher who Is not ellglble for redundancy 
options In Artide 12.15 may participate in Option 
A If: In the ophlon of the Board such 
partidpatkm will beneM the system. 

Board Cmmbnents 

In each schod year, the Board shall allocate $0 
to 8 training fund for teadrers. 

The System Training Committee may grant a 
maximum of 1 FTE partidpation in Option A. 

The funds used to ff nance OpUon A shall be 
subtracted from the amount In 9.9.4.1. 
The costs Mentrtled In 9.8.4.3 shall be calculated 
using the average teacher salary and benefits 
for the year In whlch the teacher wa8 
partidpsthg h option A. 

The remalnlng funds shall be distributed to each 
school prorated to the teacher FE in the 
schod. 

For the purpose of accesshg funds under 

(e.g. Secondments; coordfnatars) MI be 
assigned to the school at whlch the teacher was 

asslgned by lot. 

optkn B, teacherS 8SSm tb 8 S c h d  

last placed. ~ ~ ~ h e t s  SMI not a s ~ ~ n e d  win be 
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For a teacher partlclpatlng In Option A 

The salary and ben& paid shall be 75% of the 
salary and 100% of the benefits that would be 
paid to the t W , w  if the teacher w e  not 
partidpatlng In Opffon A. Thls salary Indudes all 
responsiblllty allowances. 

Pension deductions am to be continued as 
provided by the Teachers' Pension Plan. 

A teacher shall be eligible, upon return to duty, 
for any salary adjustment whlch mlght a m 8  as 
a result of lmproved qualifications as Wen as any 
increment or any increase In salary and benefii 
that would have been recehred had the teacher 
nqt participated in Option A. 

The accumulated SM leave credii of a teacher 
shall not be negatively affected as a 
consequence of participating in OpUon A. 

On retumlng, the teacher shall be asslgned to 
the same position (including pHion of 
responsibility tf wlthln the term of appolntment) 
or, If due to dedlnlng or changing enrolment 
patterns, sald poslfion no longer &be, said 
teacher will be governed by Artlde 12. 

The System Tralnlng Committee Is responsible 
for establlshlng a process which would require 
the teacher to share the learning experience 
with the system upon completion ofthe leave. 
Thk process wlll be shared with the teacher, In 
g e m 1  terms, before final approval of the leave. 

The teacher and the Board will be required to 
enter Into a contract, as appended. 

9.9.4.7 

0.9.4.8 

8.9.4.9 

9.9.4.10 

9.9.4.1 1 

8.9.4.12 

g.Q.4.13 
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9.9.4.14 

8.9.5 

9.9.5.1 

9.9.5.2 

9.9.5.3 

9.8.5.4 

9.9.6 

9.8.8.1 

9.8.6.2 

0.0.6.3 

Q.Q.6.4 

For a teacher participating In Option B. 

The teacher shall receive full salary and 
berwfitp. 

A l l d o n  af Funds to Schools 

A tentative allocation of the funds will be made 
to each school prlor to September 1. 

A final allocation of the funds, will be made to 
each school prior to November 30. 

Each s c h d  may carry forward into the nexl 
schod year 20% of the previous year's 
allocation. 

Any docation of finds beyond that approved for 
carry over to the next year shall be redistributed 
to an schools using the m e  criteria as the 
origfd distribution In 8.8.5.1. 

Trainlng Committee(8) 

The System Tralnlng CommWe 

The Sptern Training Committee shall wnsist OF. 

Executive 
Thm (3) teachers 8ppOMd by the EAT 

Three (3) members appointed by the Board. 

A teacher and 8 member of the committee 
appolnted by the Board shall act alternately, on 
an annual basis, a8 Chair and lke-chair. 

The EAT ExeaniVe end the Board may appoint 
alternates for the Committee m e m h .  

The mmlttee wlll evaluate appllcatfons and 
Identify successful partidpants h Option A 

55 



Q.Q.6.6 

9.9.6.6 

9.9.6.7 

9.9.6.8 

9.9.6.9 

0.9.6.10 

9.9.6.1 1 

0.9.7 

9.9.7.1 

baaed on the criteria established under Sectton 
9.9.8. 

The commlttee will review the proposals and 
request specMc lnfonnatlon In support of 
applications deemed to be insuRlcEently detailed. 
This request shall be made at least three (3) 
weeks prior to the date established for 
interviews. 

Any application stai deemed to be incomplete by 
the time of the Intenrb will be oonsldered a 
non-appllcation by the committee. 

The committee shall Interview all applicants. 

The final selection shall be made by the 
Commlttee and any decision reached must be 
supported by at least four (4) members of the 
committee. 

The approval or rejection of each applkatlon is 
the responsibiltty of the Commlttee. 

Rejectfon of an appllcatlon shall be 
accompanied by a wn’tten expianation from the 
Chat of the Committee. 

The appk€lnts wiu be advlsed of the 
Committee’s declsion on or before February 28. 

The School Tmlnlng Committee 

Each school sMi farm a School Tralnlng 
Cornmlttee to administer the funds allocated to 
the school for Option 8 composed of the 
Rindpal and a madmum of 3 teachers. 

The School Training Committee will create a 
School Training Plan prior to the end of 
Septembar. 
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9.9.7.2 

9.9.8 

Q.Q.8.1 

9.0.82 

g.9.82.1 

9.9.8.29 

9.9.82.3 

8.9.8.2.4 

8.0.89.5 

9.0.0 

9.9.9.1 

0.0.0.2 

Expenditures under Option B must be consistent 
with the purposes set out in 9.g.l.l and 0.9.1.2 

Selection Criteria for Optlon A 

To be eligible for consideration, the applicant 
must meet the qualincations established under 
W o n  9.8.3. 

The foliwvlng criteria .will be considered by the 
System Training Committee in Its evaluation of 
applicants' proposals: 

The proposal seeks to meet one or more of the 
following needs: 

a system identified need; 
a school Identtfied need; 

The value to be gaIned by the system from the 
teacher's proposal. 

The thoroughness of the application. 

The degree to which the candidate m p l j e a  
with requests for additl onal Informath by the 
Committee. 

In the case of proposals being equally 
acceptable, applicants who have previously not 
partfclpated in Option A may be given priority 

Application Procedure and Format for 
Optlon A 

Appllcations shall be submitted to the Secretary, 
System Trainlng C o m m W  by December 31. 

Application Format 

The fbllowing information is to be included, 
in writing, in the initial application: 
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0 Name of Applicant . School 

HomeAddress 

0 Number of semesters 

lndlmtion of afterla met 

0 Evidence of professional acceptability 

b Formal Study - a statement by the 
University or College that the 
applicant meets ule entrance 
requtrements. 

> Writing Proposal - cdmmitment by a 
publlsher or commitment by 8 
recognfied authority to serve as an 
editorial consultant. 

B Research Proposal -statement by a 
recognized authoritythatthe 
proposal has been reviewed and 
that the authority Wnl sponsor tt. 

CommerciaUlndustrial Experience Project - 
statement by a recognized authority that !he 
organization will sponsor the project. 

0 Travel - a statement of outcomes expeded 
to be useful to the sptem andlor school. 

An outline, detailed dls#wsion and timetable 
oftheprogramtobeundertaken 

A statement regarding compensstlon 
expected from outside sou-. 
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0 SpecAc information regarding how the 
proposal wlll benefit the system and the 
SChOOl. 

e Specific informatlon regarding the 
applicants plan to share the ben& derived 
with others In the system. 

Letten in support of the application may be 
submitted. 

0 

8.9.70 

9.9.1 0.1 

AppllcaMs Commltmenta for Optlon A 

All applicants must meet individually wlth the 
System Training Committee to discuss their 
proposals and must provide any further 
informaUon which the System Training 
Committee may requlre. 

Subsequent to approval, any change In the 
proposal must be submltted, in wfiting, to the 
System Tratning CommMee for evaluation, and 
tf, in the opinlon of the committee, the changes 
are not acceptable, the appmval may be 
cancelld. 

9.9.1 0.2 

9.8.10.3 Earnings ofthe teacher while on OpUon A Leave 
may be augmented to the amount of 100% of 
salary, allowances, and benefits. Any earnings 
In excess of 100% earned during the term of 
Educatlonal Leave are to be returned to the 
training fund for redistribution to the schools 
unM the net amount of the funds provMed to the 
appiicsnt b nil. 

Atsacher participant agmcs to return tothe 
Board's 8wvIc8 for a perlod of not lesa than four 
(4) years in the case of a 2 semester plan; two 
(2) years in the case of a 1 semester plan. 

0.0.1 0.4 

59 



9.9.1 0.5 Should the teacher voluntarily leave the employ 
of the Board at an earlier date, the m o n k  
advanced by the Board shall be repaid to the 
training fund for redistribution to the schools on 
a ptorata basis over a period of time not to 
exceed three (3) years. Any Increase In salary 
resulting from a change In category whfle on 
Option A Leave shall be repaid, as above, on a 
pro-rata basis, if the teacher leaves the staff 
voluntarily Nor  to the end of three (3) yesrs. 

A tea- must, within twenty (20) school days 
of the return to service, submit coples of a 
written report to the Secretary of the System 
Training Committw. 

The teacher accepts the responslbittty for 
condudng follow-up advitles as establlshed 
during the approval process which allow the 
system to benefi from the teacher's talnlng. 

9.9.10.6 

9.0.10.7 

ARTICLE 40 

STAFFING AND WORKLOAD 

10.1 Instructlonsl Ilme 

10.1.1 

10.1.2 

Unassigned time shall be available to the 
teacher for pmparatfon and marking. 

Each full-time dassraam teacher shall be 
assigned a maximum of 6.5 aedlt andlor cmdlt- 
equivalent courses plus 0.1 7 TAP andlor 
remedial courses. 

10.2 Generatlon of stafl 

10.21 Themlnimum FEdassroom teachlngstaff 
asslgned to credit courses shall be the number 
of FTE staffrequld to provlde for an werage 
dass size of all seconctary school dasses, In the 
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aggregate, of 21 to 1 based upon a teachlng 
workload of 6.5 credits. This number shall be 
created by using the projected ADE (minus 
speclal educatlon students), times 7.5 credits, 
dlvlded by 21, dlvlded by 8.6. Apter each 
October, the ADE will be adjusted to reflect the 
October 30'" and the projected March 31* 
numbers. The classroom FTE shall be adjusted 
at this tlme. 

10.2.2 The number of FE teachers assigned to non- 
credit spectal education programmes, Including 
Spedal Education contained dasses and special 
education fadlitators, shall be 15.0 FE for the 
2003-2004 school year. 

The number of FTE teachers asslgned to 
student senrlces teachers and teacher-llbrarians 
shall be 11.3 FTE (of whlch fourteen (14) 
sections shall be library) for the 2003-2004 
school year. 

For the 2000-2001 school yest, the number of 
FTE skiff allocated to credit comes, to non- 
credit speclal education, to Guldance and to 
Library shall be used In the 8rea for which it has 
beten generated. 

Effective the commencement of second 
semester (February 2001), the number dTAP 
andlor remedial assignments shall be the 
maximum number pmvlded In the regulation. 
Effective upon ratification ofthe cdlective 
agreement, the Board agees to make every 
effort to ensure equity of assigned time among 

10.2.3 

102.4 

109.5 

fh Second8Q'd=R?Om teacherS. 

10.2.6 E-Learning 

10.2.8.1 Credits that are delivered through Contact North 
to northern reserves shall remain part of the 
continuing education contract. 
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102.6.2 

10.3 

10.3.1 

10.3.1 .i 

10.3.1.2 

10.3.1.3 

10.3.1.3.1 

10.3.1.3.1.1 

The Board will consult with the 6argalning Unit 
prior to offering electronic credits to other regular 
day school students. 

Workload and Asslgned l l m e  

In order to achleve the 6.67 average workload in 
the aggregate, the follawlng worldoad shall be 
assigned to each fulWme classroom teacher 
who delivers credits or d i t  equivalent courses: 

A maxlmum of six (6) credit or credit-equlvalent 
courses as defined In the Regulations made 
under the Education Act A maxlmum of three 
(3) credit or credit-equivalent courses shall be 
asslgned per semester unless otherwise agreed 
to by the Teacher, the Bargaining Unit and the 
Prindpal or unless in the case of year long 
courses. 

No more than two (2) h a t f d i t  comes may be 
assigned without the mutual consent of the 
principal, the teacher and the Bargaining Unit 
except In the case of year long courses. 

The 0.67 ellglMe program workload 88 defined In 
the Regufatlons made under the Education Ad 
comprised of TAP, remedial the, supervision, 
on-calls and special duties shall be assigned as 
fdiows: 

For clsssrwm teachers ssslgned 0.17 TAP (the 
equivalent d 30 half periods over the course of 
the school year), they will be assigned a 
madmum of slxly-f i i  (65) haIfgertods over the 
course of the school year consisting of 
supervlsion, on-calis and remedial time. Of the 
dxlyfive (65) half-periods, 

A maxImum of (20) twenty hatf-perlods may be 
assigned as oncalls over the course ofthe 
school year. Every effort will be made to him 
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Occasional Teachers to replace Teachers who 
are absent for m m  than two (2) periods. 

10.3.1.3.1.2 Teachers shall be assigned to supervise 
students or perform on-call duties up to 8 
maximum of three separate half-periods per 
week and no more than one half-period per day. 
Supervisions up to nineteen (IQ) mlnutes will 
count as a quarter p ' o d  assignment. 
Supervfslons over nineteen (19) minutes and 
less than thirty eight (38) minutes will count as a 
hll half period assignment. Exceptions may be 
made wtth the mutual consent of the Board, the 
Teacher and the Bargaining Unit. Supenrislon 
duties and oncall duties shd be equitably 
dlstributed. All such supervlsbns or or).cBns MI 
count towards the maximum number of 
supewialons or okcalls. 

10.3.1.3.1.3 A leacher who has completed three (3) half 
periods supenrlslons or on-calls In the week will 
not refuse a supervision, or oncall In an 
emergency situation, which arises on that day; 
such supmislon or okcall will cwnt towards 
the maximum number of supervisions or 
oncalls. 

10.3.1.3.1.4 Except in the case of an emergency sbatfon, 
teachers shall be notified of any o w 1  
assignments before the dose of the prevtwS 
school day. 

10.3.1.3.2 For tsachem who am 8srlgned to TAP: 

10.3.1.3.21 TAP shall not excaed 30 mbwtes a w k  on 
averaga. The scheduling d T A P  shall not 
lengthen the lnstnrdianal day; 

10.3.1.3.2.2 Materials requbed for the dellvery of the 
program will be supplied. 
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10.3.1 -3.3 

10.3.1.4 

10.3.1.5 

10.3.1.6 

10.3.1.7 

10.3.2 

1013.3 

10.3.3.1 

TAP, supenrkilon/on-call and break schedules 
shall be developed by the FMncipal and the 
School Staffing Committee. 

The assignment of such duties shall not exceed 
0.42 of the aggregate system workload 
assignments. 

For dassnxwn teachers not asslgned equhralent 
program (e.g. TAP, remedial, etc.), a maximum 
of ninety-five (05) half periods of special duty will 
be assigned In the llbrary/guidadcompuW 
areas. These teachers will not be assigned TAP, 
remedial time, supervision, or on-calls. 

A Teacher shall not be asslgned duties other 
than those specified above during the 
lnstructfonal day, exdudlng the exam perlods. 
Unassigned time shall be available to the 
teacher for preparation and rntxkhg. 

Records of supervision and oncall assignments 
shall be shared with the Branch Preskient on a 
monthly bash 

Teachers asslgned less than full-time shall have 
the amount of other duty (as described In 10.3.1 
above) prwated according to tfielr contmtual 
credit teaching load. (E.Q. for each a'edit 
assigned In teaching duties, 16 hatf periods of 
other duty wlll Jx! ssslgned and the teacher will 
be paid a sm ('/*)of8 MI time 8a1ary.1 

Guldance, Library, Speclal Education 
Asslgnments, h p e r a t i v e  EducaUon, Peer 
Asststance. end Altematlve Education Teachers 
shall be fully asslgned an unstructured timetable 
In their area. 

Teachers assigned in this manner shall be free 
of other assigned dubles. 
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10.3.3.2 Teachers assigned In thls manner shall be 
assigned to their areas for the fun school day 
with a 25 minute break In the morning, a 25 
minute break in the afternoon and a lunch break 
of a minimum of forty (40) consearthre minutes, 
free from assigned duties. 

10.3.3.3 Evwy effort will be made to have teahlng 
assignments In unstructured areas (I.e. 
guidance, Ilbrary, & d e  educatlon, cu-op, 
and special educatlon) assigned in consecuthre 
biocks of two on hetables In d e r  to promote 
e f f i i n t  delivery of services. (E.g. In a five 
period day, with pew 3 designeted as the 
normal lunch period, assignments should be 
perlods 1 and 2 andlor periods 4 and 5 In the 
unstructured areas.) 

10.3.3.4 Where an lnachool altemathre education 
teacher Is fully assigned, one of the altemathre 
education periods in each semester shall have a 
maximum of three (3) students obtaintng a credit 
from the teacher. 

10.3.4 A teacher with a mked schedule of dassmm 
and n d a s s m r n  teachlng waldoad may be 
assigned to a workload proportional to the 
fraction of their classroam and nokdassroom 
assignments to a maximum teacher wxldoad 
per week. Teachers assigned In thls manner 
shall be free of other asslgned dutles. 

10.3.5 The pmtocd for the dlstribution of such 
timetables Indicated above shall be detmhed 
by the System Jdnt Staffing Commfttee. 
Records of arrcalls and supervisbn 
asslgnments wlIl be kept and will be reviewed on 
a monthly bash by the School Staffing 
C o m m b  andlor the Joint Staffing Committee. 
Concerns regarding the equity of teaching 
assignments WlIl be reviewed by the System 
Joint SMng CommHtw. 
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10.3.6 Lunch B m k  

Each teacher shall be entitled to a lunch break 
of a minimum of forty (4) consecutive minutes 
between classes, free M, assigned duties, 
between the hours of 1l:OO a.m. and 1 M p.m. 
or where possible, during the 40 minutes 
preceding or foilowlng the scheduled lunch 
period. 

10.3.7 

10.3.8 

10.3.0 

10.3.10 

10.3.1 1 

10.3.12 

10.3.13 

Teachers shall not be mandated to work any 
days preceding (or following) the mal start 
(end) of the school year. 

No teacher shall be assignad duties normally 
performed by management, or by other 
bargalnlng unb. 

The lenglh of the school year shall be the 
minimum required under the Education Ad 

lnstructtonal periods shall not exceed 75 ' 
minutes in length, unless otherwise agreed by 
the Board and the Bargaining Unit. 

The Board appreciates the voluntary wwk 
performed by secondary teachen, In provMIng 
extracurricular adivitles to students. 

No teacher shall be allocated assigned time over 
a continuous interval.exceeding 188 minutea 
euccluding travel time between perkds andlor 
breaks and homeroom respansibiltties. 

Members shall not be required to perfctim their 
asslgned duties at any the whlch falls outskle 
of the deslgnated school year. 
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10.4 NlgM School 

10.4.1 A teacher may fulfil contractual requirements 
with the Board by aaxptlng any comblnaUon of 
Day Schod, Night School or Summer School 
credit Courses. 

10.4.2 A certMed teacher on contract with the Board 
who, In addition to a contractual Day School 
asslgnment, teaches a credft course program at 
Nlm School, shall be paid ten percent (10%) of 
the appropriate grid poslon (whlch Induder, 
vacatlon pay), for each credit course taught. 

The Board may appoint In acadarw to the 
same procedure as in Artide 6.4.3.1, a teacher 
as an admfntstrative asslatant to Night schod to 
perForm counsellng andlor admhtstratke duties 
prorated to two (2) houn per waeWsemester 
m m  than the hours perweeWsemester 
equaling one (1) credh mum. 

The above dauses will pertain to Summer 
Scfrool whenever the Board dectdea to run 
Summer School. 

10.4.3 

10.4.4 

ARTICLE I1 

TRANSFERS 

1f.1 ProCedUrtl 

11.1.1 A teacher In the secondary panel who wkhes to 
transfer to the elementary panel must apply and 
be hlred to ffll a vacant positlon In the 
elementary panel. 

Transfers between panels are far a perlod of 
om school year or less. 

11.1.2 
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11.1.3 The transfer may be extended by repeating the 
process outlined in 1 1 .l .I above, or by obtaining 
an assignment via the elementary school 
placement procesa. 

11.2 Conditlons 

1 I .2.1 During the term of the transfer, the teacher will 
be considered to be on a leave of absence from 
the secondary panel In accordance with Artide 8 
and will retain a positlon on the secondary 
seniority list In accordance with Article 12. 

As a transferee to the elementary panel, the 
teacher will be governed by the terms of the 
Uementary Teachem' Collective Agreement 

A teacher who transfers from the elementary 
panel to the secondary panel under the 
princlples of thls Article will be placed on the 
appropriate secondary teachers' senlority Ibt. 

11 2.2 

11 2.3 

11.3 Guarantee to Elementary Transferee 

11.3.1 A teacher who has transferred from the 
elementary panel, according to the prlndplea 
identified in Artldes 11 .l and 11.2, after five (5) 
consecutive years of employment In the 
stmndaty panel andwho Is hired or placed for a 
sixth year in accordance with the princlple of 
Artide 11.1 .l Wnl transfer all system senkoity to 
thesecondary panel and will be placed on the 
semchy  teachers' seniortty list 

11.4 Tt2lIlSfOfS 

The Board will canUnue to exedse ita 
prerogative of placing newly appointed teachers 
or transfmkig those. subfed to Artlde 12, 
already on staff. The Board would consult a 
teacher before a transfer is made. 
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11.5 

11.5.1 

Retlrement/F4eslgnatlons 

Teachers shall retire no later than the age of 
sixty-flve. Teachers reaching their sbdy-fifth 
birthday on or before August 31" shall retIre no 
later than August 31& ofthat year. Teachers on 
reaching their sbtty-fffth birthday on or after 
September l'shail retire no later than August 
31d of the foHwv'ng year' 

11 S.2 Except by mutual consent, teachers may only 
retlrelreslgn effectlve January 31 or during the 
period June 30 to August 31. The Board shall 
not unreasonably withhold consent where the 
teacher has provided a mintmum of thirty(30) 
days written notice of thelr IntenUon to 
retidreslgn. 

A teacher who wishes to retidmlgn on 
January 31 must notify ttw Board In Wing by 
November 30 of the previous calendar year. 

A teacher who wishes to retlre/resign during the 
period June 30 to August 31 must noWy the 
Board in wrfting by April 30 dthe current 
calendaryear. 

11 3.3 

11 5.4 

11.6 Salary Dedudlons 

11.6.1 Leave of Absence for any member of the 
teaching staff shall be in d a n c e  wlth the 
pmvislons of M e  8. 

For absences from duty other than those 
provided for In Artfde 8 w absence authorized 
by the Board, a dedudlon will be made by the 
Board from the teacher's salary. 

11.6.2 
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11.7 

11.7.1 

11.7.2 

11.7.3 

11.7.4 

11.7.5 

11.7.6 

ACQUISITION OF PROGRAM AND STAFF - 
SECONDARY PANEL 

In the event that the Lakehead Dlstrict school 
Baard should transfer Prugram trom the 
Elementary Panel to the Secondary Panel whlch 
Impact on the employment of staff, the fdiowfng 
pmvisions to accommodate staff tenure and 
compensation shall apply: 

The seniority of staff In the elementary panel, 
mor to the transfer, and accumulated wlthln the 
program subsequent to transfer, shall only be 
appllcable within the program and shall be 
designated as Program Seniority. 

Any secondary teacher transferring into the 
program, subsequent to the transfer of program, 
shall start to accrue Program Senrority from the 
date of transfer. Any Program Senkxily Hes will 
be resolved by the means IdenW In Article 12 
of the secondary colledive agreement. 

Elementary teachers transfenjng to the 
secondary panel with the program shall 
commence acauing seniority on the Secondary 
Seniority List as ofthe first teaching day 
following the transfer of the program. Secondary 
senbrity shall be consistent with W e  12 of the 
secondary collective agreement. 

Anyfuture reduction ofstaffwithln the program 
WIN be based on Program Seniority. 

Only secondary seniorfty shall be used to obtain 
positions in the secondary panel outside of the 
m m .  

Should an Individual u t i l i  secondary seniority 
to move into a secondary panel positlon outslde 
the program, that Individual's Frogam Seniority 
shall no longer exlst. 
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11.7.7 Elementary teachers who possess Program 
Seniority must exercise thelr rights to transfer 
seniority to the secondary panel or return to the 
elwnenhy panel for the commencement ofthe 
first teaching day in the sixth year after the date 
of program transfer as per M e  10.4.3 in the 
secondary dlectlve agreement. 

wem transferred from the tAanentary pard, 
may choose to be pald in accordance with 
Articles 6,7 and 8 of the elementary teacher's 
cdlective agreement. 

Any elementary teacher holding a PAR paaidon 
in the program shall continue to hold that 
klgnation as long as the teacher possesses 
Program Seniority and the need for the PAR 
position contin- to exist. 

The Lakehead DIstrid School Board MI retain 
the rtght of a teacher who holds a PAR posiffon 
to recall to an elementary PAR poaltlon whne the 
teacher holds Program Senlorfty and has not 
exerdsed dghts of seniority under Item 11.7.7, 

With the exceptfon of Item 8 above, any staff 
possessing Program SenMty shall be 
considered secondary teachem With all Ihe 
rlghts and mponsibilitles IdentiRed under the 
Secondary Collective Agreement. 

1 1.7.3 Teach= Who pOSSeS8 m m  m f m 8 n d  

11 -7.9 

11.7.10 

11.7.1 1 

11.8 ACQUlSmON OF PROGRAM & STAFF 

The followng provisions shall apply to any 
teachera retsined as a consequence ofthe 
acqubition of program from another 
organitation. 

11.8.1 The senlorityofteaching staff In the spedfied 
program shall retain their Program Seniority 
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when they become employees of the Lakeheed 
District School Board. 

Teachers of the Lakehead Board who transfer 
Into the program shall commence accumulating 
prosram Senbrity from the date of transfer. 
Pmgram Seniority Ues shall be resolved ushg 
the principles Mentlfled In M e  12. 

Program Seniority shall only apply to the rights 
of any teacher within the program. 

Teachers retalned by the Board as a 
consequence of the transfer of program shall 
commence accumulating seniority In the 
seccndary panel as per Attide 12 Mecthre the 
date of transfer. 

11.8.2 

11.8.3 

11.8.4 

11.8.5 Only Secondary Bnrority shall govm the rights 
of ail teachers (wlth or without Program 
Senlorfly) outside the program. 

A teacher who leaves the program to obtain a 
secondary panel positlon shall no longer 
possesa Program Seniority. 

Program Senfarityshall no longer exist when all 
staff retained with Program Senion'ty at the date 
of transfer no longer have proSram Senloryr, 

Any staff possessing Program Senlocity shall be 
comldered secondary- with all the 
rlghta and responslblllties ldentifled under the 
Secondary Coilectlve Agreement. 

11.8.8 

11.8.7 

11.8.8 
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SENIORITY, REDUNDANCY, LAYOFF, AND RECALL 

12.1 

12.2 

123 

SENIORITY 

The aeniorily llst shall be developed by the 
Board In conjundlon wlth the EAT,Unft through 
the Committee on Redundancy, wlth a copy 
retained by each party. The senbrtty list shall be 
revised from tlme to time as required by the 
CMnmHtee on Redundancy and on becember 
la and March 1" of each year and shall indude 
all teachers who were members 88 of 
September 1' of each year and any members 
who were added before March la. 

For purposes of lmplementlng the provlslons of 
this dame, a Committee on Redundancy shall 
be fwmed consisting ofsb members comprised 
of three secondary s c h d  teachws appointed by 
the EAT Executive and three Board 
representatfves appointed by me Board. The 
Committee shall elect its own chair annually and 
its purpose Is to make recommendations to, and 
In consequence thereof, extend optlons to any 
teachers within the secondary school panei who 
may from h e  to time be ddared redundant to 
the needs of the Bosrd wlthin the secondary 
school system in the manner hemhfter 
provided; and for the purposes aforesaid the 
Committee may engage In mearch related to 
future st8ffreqUtremm and suggest 
~ p e d a l M  assfgmnenta for personnel, and shall 
elso rscammend the dates fw the new contrad 
for Artkle 12. The C o m m b  shaS have the 
responsibifity of designating eny teacher to be 
d e d d  surplus, dlsplaced and redundant 
under thls W e .  

The Committee on Redundency shall keep a ffle 
of all Its dedsbns. 
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12.4 

12.4.1 

12.4.2 

12.4.3 

124.4 

12.4.5 

12.4.6 

12.5 

Senbrity shall mean and be established as 
fdlows: 

The seniotity of tead\ers with the Board Is 
determined by the total number of years served 
consecutivelywith this Board, or its 
predecessors, by a certified teacher or a teacher 
hdding a recognized letter of standing. 

A teacher employed on a letter of permlsston 
who became8 cerwied and is in continuous 
employment with the Board shall receive 
retroactive seniority to the date of Mre. 

The senlority list shall consist of the m e s  of 
teactwrs IdentMed In 12.4.1 and 12.4.2 In 
decreasing order of yeare of recognized 
continuous employment with the Board or its 
predeceSSwS. 

'Recogntzed continuous employmenr far the 
purpose of this artlde shall Indude tlrne spent 
whlle on leave of absence granted by the Board; 
leave due to pdonged illness, long term 
disability, or educaUanal leave. 

Where teachers have the same length of 
employment with the Board as defined above, 
the order on the list shall be dedded upon the 
bash of total certfpled teachlng experience in 
Ontario. 

where teachers have the same senlority 88 
defined In 12.4.4 and 12.4.6 above, the order of 
seniority shall be dedded by the Committee on 
Redundancy no Mer than November 30 and 
Apd 1 on the bash of lot 

All teachera hlred shall be placed on the 
senbrity list 
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12.5.1 

12.5.2 

12.0 

12.6.1 

12.6.2 

12.6.3 

12.6.4 

12.7 

12.7.1 

12.7.1 .l 

for teachers hired prior to September 1, In an 
order declded upon by date and tlme of the 
completion of the letter by the Board 
acknowledging in wrlUng the acceptance of the 
teacher to the teaching staff, or 

for teachers hired after September I , in an order 
determined by the date of commencement of 
employment. Should two or m m  teachers haw 
the same date of commement  of 
employment the order on the list shall be 
determined by the date d the completion of the 
letter, by the Board, iadumvledglng the 
acceptance of the teacher to the teaching staff, 
or 

For leaves Incorporating the full contractual 
status of a teacher, senlortty will cease to 
accumulate: 

afterflve years of consearthre leave for polltrcal 
-; 

after six years of consBcu1Jye lme for 
Federation buslness; 

after five years of consearthre leave In a 
teachlng esslgnment with recognized agencles 
approved by the Board. 

after three years of consecutive leave for any 
other reason. 

Return from Leave 

Leave Outaide the Bargalnlng Unit 

H the leave Is for one year or less the teacher 
shaH return to the origtnal schod. (in the same 
posltton of added responsibility, If any). 
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12.7.1.2 

,127.1.3 

12.7.2 

12.7.2.1 

12.7.2.2 

12.7.2.3 

12.7.3 

12.7.3.1 

If the leave is for more than one year the teacher 
shall be reassign& a posltlon, lndudlng any of 
added responsibnity, In accordance with 
Attide 12. 

If the leave Is for more than two years a teacher 
holding a position of added responsibility shall 
lose the position of added responsibility and be 
reassigned a positJon in accordance with M e  
12. 

Leave Within the Bargaining Unit 

A leave within the system, e.g. staff who have 
been seconded or appointed (i.e. Coordinators, 
Federation Officers, Teachws In Charge, Acting 
Principal/ViceWnclpal). These teachers remaln 
a member of the bargalnlng unlt. 

If the leave is for one year or less the teacher 
shall return to the original school in the same 
position (including a position of added 
responsbllity if any). 

If the leave is for more than one year, the 
teacher shall be reassigned a pasition. indudlng 
any of added responsibilfty, In accordance with 
Artide 12. 

At the end of a single term, the EAT BsrgainIng 
Unit President shall return to the original schod. 

Teacher In Charge 

A Member of the 6argaIning Unit may substitute 
for an absent PrfndpaWt-I for a perlod 
of time on a temporary basis not to exmed 
twenty (20) cowmtfve school days or forty (40) 
days In a school year. The Teacher In Charge 
shall be paid a premium of $25 per day, w 
equhralent amwnt of trme, for the period of the 
assignment 
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12.7.3.2 

12.7.3.3 

12.7.3.4 

12.7.3.5 

12.7.4 

12.7.4.1 

127.4.2 

12.7.4.3 

12.7.4.4 

A Teacher In Charge may resume tha teacher's 
regular asslgnrnent subject lo forty-elght (48) 
hours' written noUce to the appropriate 
Supervisor. 

The replacement of an absent PrindpaWice- 
principal by a Member of the Bargaining Unit 
shall not result in any additional dutles w 
W o a d  for other Bargaining Unlt Members. 

Bargalning Unit Members serving as a Teacher 
In Charge shall not disdpllne or evaluate other 
Batgalning Unit Members. 

The Member shall continue to be a Member of 
the Bargaining Unit with all of the rights, 
privfleges and obiigaUons thereof, Muding but 
not limited to the payment and deduction of 
UnionRbgainlng Unlt dues. 

Acting PrlncipaVVicepdndpaI 

The parties agree that a member ofthe 
Bargalning Unit may subsfflute for an absent 
PrhrctpaIMce-principal on a tempomy basla for 
e pdod of more than twenty (20) school days 
but not to exceed one (1) school year. 

The teacher adng 88 PrindpaWlcegrlndpal 
shall be paid at the starting grid salary for the 
position, pm-rated for ttre period ofthe 
temporary asslgnrnent, or the teacher's salary, 
whichever is greater. 

A teacherading 83 a RindpaWiceprlndpal 
shail continue to pay unbn dues in 8ccoTd8nce 
withartkle4.1. 

A teacher actlng 85 PrlndpaWicbpttndpal shall 
not result in an Increased WOrMoad for other 
Biugainlng Unit members. 
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12.8 Definitions 

REPI IFJDANCY PROCESS 

-refers to procedures fotlowed In ArWe 12 
dealing with placement of staff, 

SURPLUS 

-'surplus to schad' occurs when t h q  Is no 
available podtion the following September In the 
schod to which the teacher is assigned or if the 
teacher opts for setfdedamtion. 

-'surplus to system' occurs when a posltion ts 
dedared open In order to fadlitate placement of 
m m  senfor teachem with similar qualifications 
and experience who are declared aurplua In 
other schools. 

QUALIFIED (QUALIFICATIONS) 

0 a teacher ts q u a l i i  if the taachsr: 

a QRC with appropriate entries 
according to regulation, or, 
an approprlate academic background in 
the judgment of the Superintendent of 
Employee Relations, ador,  
an appropriate prior successful teaching 
expertence In the judgment of the 
Superintendent of Employee Relations. 

0 possesses an OTC and 
0 

0 

RECALL 

-occurs when a teachefs contradual status ls 
not fulfilled during the placement process and 
the teacher's name is then placed on the d l  
llst by seniority. The qualifled teacher will be 
offered suitable postuMIs as they become 
avaifable (recalled). 
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REDUNDANT 

-a teacher is declared 'redundant' If them is no 
position available on or before the thM 
Thursday in June. 

12.9 Redundancy Process 

12.0.1 The dates in this artlde are guldellnes only. 
Each year the Committee on Redundancy shall 
be responsible for establkhing the spedfic dates 
whlch govern the process and shall notlfyeach 
school in advance of the commencement of the 
redundancy process. 

By the last Monday in March, the Principal shall 
use the projected enrolment @urea for the next 
school year to generate the number OffulCffrne 
equhralent teachen for the school. 

By Apnl 11, the Principal shall organ& the 
school In accordance with seniority and 
qualifications as deflned below, (saw and 
except positions of responsibility) utllldng the 
fulMlms equivalent complement above and 
based on the staffing needs determined by the 
schoolprogram. 

12.9.3.1 A teacherwill not be assigned or be entitlad to 8 
positbn for Whkh the teacher is not q W i .  

12.9.3.2 A t ~ m a y , s s a c o n s e q u e n c e a f # e ~  
organization a h ,  elect to dedare hhnselfor 
he& surplus to the school. A teacher who 
elects wffdedaration of surprus may only return 
to a position in the origlnai school with thq 
approval ofthe Supedntendent of Ern- 
Refatlons. 

12.9.2 

12.9.3 

12.9.3.3 The Prlndpal shall notify teachen whaw 
tentative asslgnment will require quafiflcatlons 
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different than those requlmd for the present 
assignment. 

Prior to hlring any teachers not presently 
contracted, part-time teachers who have 
expressed an interest in increasing their 
contractual status prior to March 14 shall be 
placed into available vacant positions, for which 
they hold qualiftcations and experience, existing 
after the pmvfslons dArtlde 12 have been 
satisfied. Placement shall be by the 
Superintendent of Emp!oyee Retatkm before 
the end of June. A part-time teacher who has 
received an unsatisfactory performance review 
shall not be eligible for an increase in time until 
an evaluation indicating a satisfactory 
performance revlew has been completed. 

After June 30*, part-time teachers who have 
met the conditlons specified In 128.4, and 
where conditions of qualMcatiom and avaflabliity 
are met, will be placed by the appropriate 
superintendent into avajlable vacant positions 
befom teachers am htred under the provisions of 
12.9.3.3 

12.8.4 

12.8.5 

12.10 Surplus Dedaratlon 

By April 16, the Rinclpal shall dedare whkh 
teachera are surplus to the needs of the school 
in accordance with the followlng parameters: 

Where the FTE number of teachers In the 
sdraol, induding the teadren, on leave retumlng 
to the school exceeds the pmjected FTE number 
of teadwrs In 12.82, the least senior teacher(5) 
shall be dedared surplus to the school. A 
teacher cannot be dedared surplus for less than 
contractual FIE status. 

12.10.1 

12109 TobepWinaposltianofchaireffective 
September 1, a teacher must have sufllcient 
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seniority as of the preceding June 30 to retaln a 
full time teaching assignment. 

To be placed in a posbn of chair effecthre other 
than September 1 , a teacher must have a full 
Ume posftion as a teacher. 

Once placed as a chair the teacher is exempt 
from surplus declaratbn for the term of 
appointment, up to 6 years. 

12.1 0.3 

12.10.4 

12.10.5 BypMS 

12.10.5.1 The least senior teacher may be bypassed as 
the teacher dedared surplw after the Prlndpal 
has: 

Determlned the programs to be offered In 
the school. 

Examined the qualtfications ofthe teachem 
in the school 

Ascertained that the school cannot 
reasonably be reorgantzed to incwporate 
the teaching assignment of the least senlor 
teacher. 

12.10.5.2 If the Pdnclpal bypasses the least senlor 
teacher, the next least senior teacher must be 
declared surplus as provided for in 1210 above 
until the surpkts teacher ts ldenttfied 

Before April 16, the Prlndpal shall Inform, in 
writing, the fdlowlng individuals of the names of 
the teachers declared surplus to the school. and 
the names ofthe teachers blFpassed: 

a The Suprintendent of Human Reswrces 
0 EAT Unit President. 

Each teacher concerned in the presence of 
the Branch Resident. 

12.1 0.6 
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12.1 0.7 By April 16, the Rincipal shall provide, in miting, 
an explanation of all bypasses, a tentathre 
school organization, and a description of all 
vacant posltlons to the Superintendent of 
Employee Relations and the EAT UnH President 

12. ,io.a Where the Principal has ascertained that It Is 
difficult to deliver a coherent program due to 
fragmentation of s M n g  assignments. a 
principal may designate, with the agraement of 
the Redundancy Commlttee, up to 8 MI time 
posttion, at least 4 periods of whlch are In one 
dlsdpline, that must remaln lntect until the 
conclusion ofthe placement meetlng In 12.13.6. 
Principals may use 12.1 0.1 to create the 
available pertods. 

12.10.0 A teacher declared surplus as a consequence of 
the 12.10.8 deslgnatlon, may appeal the 
deslgnatbn to the &Pam Committee identified 
In 12.11. 

12.1 0.10 If, at the conduslon of the placement meeting 
fdentlfied In 12.13 the position has not been 
filled, the periods comprising the positlon shall 
be offered In order of seniority based on 
quallfitions to teachers who have not been 
placed according to their contractual status 

Teachers who have been dedared surplus to 
the school shall be considered at the Placement 
Meeting In accocd811c8 with the procedures 
outlined in 12.13. 

12.10.11 

12.11 Bypass Cornmkbe 

12.11.1 The Redundancy Commlttee shall ai3 88 the 
Bypass Comrntttee and adjudkate all requests. 
This oomm'tEee shall meet within three schoal 
days fram the date of notification of surplus staff. 
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12.112 A teacher dedared surplus to a s d " s  needs 
caused by a bypass may request, In wrltfng no 
later than 2 days after notiRcatlon In 1210.6, to 
the Superlntendent of Employee Retattons, an  
opportunity to discuss the bypass dedsion. 

The dedslon of the committee & blnding on all 
parties and shall not be the subjed of a 
grlevance. 

On or before May 4, the Commfttm on 
Redundancy shall examhe the Ibt of teachers 
dedared surplus and the description of the 
tentatlve assignment$, for the coming school 
year, for all teachers. 

t f ,  In the oplnlon of the Committee on 
Redundancy, there Is not a posHion WaMe for 
each surplus teacher, fhe Committee on 
RedundancyD having cunsldered qualHicatlons 
and teachlng assignments, shall dedare the 
least senlor teachefls) In the system swplus In 
order to provide a position for each senlor 
surplus teacher. The teacher will be Informed in 
Wriffng bythe Committea 

One ysar posftk~ns am not to be considered 
during the above process. 

Mmncewill be glventothetmnsfer back tu 
school 'A" of the teacher transferred frwn schod 
'A' to school 'B' by reason of surplus St school 
'A' should a position become available at school 
'A'forwhlchsuchteacherIsqualtRed.ThtS 
ertlde shall not apply to positions that ere 
created in 12.12.1. 

12.1 1.3 

12.12 

12.1 2.1 

12 .122 

12.1 23 

1212.4  Posttlons which am created by the Committee 
on Redundancy plus vacant pasltkns shall be 
posted within the system for 5 warklng days. 
Surplus teachers shall be provlded with a copy 
of the posting. 
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12.12.4.1 

12.1 2.4.2 

1212.5 

12.13 

1213.1. 

12.1 3.2 

12.1 3.3 

12.1 3.4 

Following receipt of all vacant positions each 
surplus teacher, lndudlng those who have self- 
declared under Article 12.0.36, must complete 
the required form. 

h e r  the InHial posting of posttlons described 
above, only positions of responsiblllty and 
posltlons for which no surplus or redundant 
teacher Is quaitfled will be posted until the 
redundancy process has  been completed. 

Teachers who are surplus shall be invited to 
attend the placement meeting refemd to in 
dause  12.1 3 below, in order thet they may be 
consulted regarding their preferancm during the 
process of assignment. There shall be no cost to 
the Board for the attendance of teachers invited 
to attend thls meeting. 

Placement M d n g  

On or before the first Thursday of June, the 
Principals and the Committee on Redundancy 
shall fill all vacancies. Thls process shall be 
accomphhed by assigning, on a senlortty basts, 
q u a l i i  surplus teachers. 

The placement process in thls artide may not be 
used to Increase contractual status. 

if a teacher on the surplus list unjustffiably 
refuses a positionforwhlch the teacher Is 
qua l i i ,  as determined by the Committee on 
Redundancy, the Board shall have no further 
obligation to employ the teacher. 

The Chap ofthe Committee on Redundancy 
shall Winform the teacher ofthe 
consequences of refusal to accept any such 
vacancy. 
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12.1 3.5 

12.13.6 

12.1 4 

12.14.1 

12.14.2 

12.14.3 

12.1 4.4 

12.14.4.1 

During the placement meeting, if it Is not 
possible to accommodate all senlor surplus 
teachers In accwdance with the principles of this 
process, the Committee on Redundancy, having 
conskfered qualifications end teaching 
asslgnment, shall asslgn the senlor surplus 
teacher@) to replace the least senbr tsacher(s) 
In the system. 

On or before the third Thursday in June, the 
Cornmfttee on Redundancy shall declare those 
teachers not placed by way of d a m  12.13.6 
redundant to the secondary school system. 

Recall 

A redundant teacher Mil be placed on a recall 
llst for two years. A teacher whose recall rights 
have expired shall be retalned on the Board's 
short 1kt and treated In accordance wlth Article 
12.9.39. In no case shall thb entitlement 
extend beyond two years from the time the 
teacher is placed on recall. 

A teacher retains seniority while on the recall 
llst. 

Qualified teachem on the recBR list win be 
considered in order of seniority for poaltions 
whlch became available during the act1001 year. 

A teacher declared surplus has the responsblnty 
to ensure that the Federation Restdent and the 
Supmhtendent uf Human Resources have an 
accurate record of the teach's current address 
and telephone number during the complete time 
that the teacher Is Identified as surplus or 
remains on the recall IIst. 

Should the Board be unable to contad a teacher 
on recall by telephone ttre Board shall naWy the 
EAT Unit President. If after a further 4 hours 
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the surplus tea- stili has not been contacted, 
the Board shall bypass the recatl rights of the 
teacher. 

12.14.4.2 A surplus teacher bypassed shall be notMed of 
the circumstances of the bypass and the 
contents of this Artlde by reglstered mail. 

A surplus teacher who is bypassed a second 
time In the same school year shall lase all recall 
and senloritv rights. 

If d e r  90 days the teacher has not mponded to 
fndicate the desire to remaln on recall, the 
teacher shall lose all recall and seniority rights. 

Should a qualified teacher refuse an 
asslgnment, the teacher shall lose all recall and 
seniortty rights. 

12.14.4.3 

12.14.4.4 

12.14.5 

12.15 Ellglblllty for Redundancy Optlons 

12.15.1 A teacher is ellgible for redundancy options in 
lZl6equaltotheteacher'scontactualstatus 
when the teacher k placed above the llne 
Identined In clause 12169 on the senbrity list 

The Committee on Redundancy shall eetabllh 
the line no tater than ~ p r u  1 ~ P e a ~ h  M y e a r  
by placing the line lmmedlately below the least 
senbr teacher for which the total FE on the 
senlorlty list above and lnduding this tfiacbr 
and thechah equals the FTE of dl teachers 
employed in the secondary system on March 1' 

A teacher who was eligible for redundancy 
options in accordance with clause 12.1 6 and 
then becomes IneligW for those redundancy 
options by the calculatlom In 12.15.1 and 
12.162 above, shall be subject to the fdlowlng 
terms and condltlons: 

12.1 5.2 

12.1 5.3 
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12.16.3.1 If the teacher is stlll employed by the Board 
during the first year of lneligibllity for options, 
this year shall count as the first year of the two 
year option as desuibed in dause 12.16. 

If the teacher Is still employed by the Board 
during the second consecuthre year of 
ineligibility for options, this year shall count 8s 
the fmal year of the two year option as described 
In dause 12.1 6. 

12.1 6.3.2 

12.16 Redundancy Options 

The Commtttw On Redundancy shall consMer 
the case of each redundant teacher on b 
IndMdual merits and on or before June 30, the 
Cammlttee, after Intervlewlng each such 
teacher, will extend to each redundant teacher 
the followtng optlons. 

The teacher shall select one of the foUdng 
options: 

12.1 6.1 Permanent Supply 

12.16.1.1 That the teacher be placed on permanent supply 
to a maximum of sk (6) FE currently on the 
permanent supply list. 

In the event that no vacancy for whlch the 
teacher is qualtfied exists at the end of the two 
year perlod from the date when such teacher 
was dedared redundant under 1213.6, the 
teacher shall be terminated. 

12.1 6.1.2 

121 6.1.3 

12.16.1.4 

AIIY qualtfied teacher placed on permanent 
supply shall m a h  on the recaU llst 

lfanyquallfled teacher placed on permanent 
suppty unjustifiably refuses a teachhg positton 
the teacher shall be terminated. The Chair of the 
Cammfttee on Redundancywlll fht  Inform the 
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teacher of the consequence of the refusal to 
accept any such vacancy. 

A qualified teacher on permanent supply may 
leave the redundancy pool and become a 
full-time teacher by behg asslgned by the 
Redundancy Committee to teach the equivalent 
number of full credit courses as a full-time 
teacher in Day SEhOol through any combination 
of Day, Night, and Summer School credit 
coIIIs6s. 

12.16.1.6 

12.16.2 Leave of Absence 

The redundant teacher be granted a leave of 
absence of up to two years. Should no vacancy 
for whlch the teacher Is qualified exlst at the end 
of the leave of absence, a sewerallc8 allowance 
of 30% of the gross salary at the time of 
commencement of the leave of absence be pald 
to the redundant teacher or, 

12.1 6.3 Elementary Placement 

With the mutual consent of the teacher and the 
Board, the teacher be placed In the elementary 
panel where there is a vacancy for whlch the 
teacher is qualltk!. 

12.16.3.1 Any qualified teacher placed In the elementary 
panel shall remain on the recall llst 

12.16.3.2 In the event that a vacancy becomes available In 
the secondary panel for which tho teacher Is 
qualHied, the teacher shan be recalled to that 
position. The recalled teacher shall remaln In the 
elementary panel until a suitable replacement 
can be found but no later than December 31*for 
a vacancy In first semesterm w no later than 
the end of the school year for a vecany that 
becomes available after Decem& 31 . the 
Baard mayfillthesecondaryvacancywlthan 
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occasional teacher until such time the recall can 
be facilitated. 

12.16.4 In the event that a redundant teacher who is 
eligible for redundancy options cannot be 
assigned to either the permanent supply pool of 
the elementary panel, the Board shall 
admlnlstratively ass@ the teacher to any 
teachlng assignment In the secondary panel 
over and above the staff that the generstkn 
formula creates. This teacher shall retaln the 
right of recall to a permanent secondary 
VaCanCy. 

Teachers may only select the following optlons If 
they receive the agreement ofthe CommHtee on 
Redundancy. 

12.16.5 

12.1 6.5.1 Retraining 

121 6.1.:. i A redundant teacher may be granted a leave for 
the pwpose of retraining in a spedned area as 
recommended by Committee on Redundancy 
and approved by the Board. 

teacher qualified exists at the end ofthe 
retraining leave, such teachet ehall be prclced on 
permanentsupplyforaperiodofuptotwO(2) 
years, after which. should no podtron be 
available for whlch such teacher Is qualified, the 
contract of such teacher s h d  be termbmted by 
the Board, and the te-shall not be 
responsible for repayment of montes advanced 
bytheBaardduringtheperkdofmWnlng 
leaw: or 

12.16.5.1.2 Inthe event thatnovacancyfwwhichttm 

1216.5.2 Other 

Any other arrangement mutually egreeaMe to 
the Committee d Redundancyand the teacher. 
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12.17 Partial Redundancy 

The Board Is obllgated to teachers partially 
included in the redundancy pool In the thW year 
after such teachers are initially declared 
redundant only for that portion of their time that 
has been asdgned by the Redundancy 
Committee to teachlng credlt andlor non-credii 
COUWBS. 

12.18 Refusal to Select OpUon 

If any redundant teacher refuses to select any of 
the options available in 1216, the teacher shall 
lose all recall and seniority rights. 

12.19 Placement Within the System 

A teacher who refums from a leave of absence 
requiring placement *In the system, shall be 
p l d  as a surplus teacher. 

12.20 Cl8ssroom Teachers 

1220.1 In the year of school closure the affected 
teachers from the dosing school will be 
assigned posttlons In acc0CcIaM;B with the terms 
of M e  12. The Committee on Redundancy 
wiit consider stated subject preferences from the 
above teachers In declaration of surplus. 

In the year(s) of school dosure the fdlowirw 
principles, In nlatkn to staffing, shall be 
considered by the approprtate sch&(s) 
superintendent 

1290.2 

0 The maintenance of pos#ions of added 
responslbnity M their equlvalent at the 
school to be dosed. 



12.21 

12.21.1 

12.21.2 

ARTICLE 15 

0 The dlocation of additional staff in the 
school to be dosed to maintaln a viable level 
of servfce. 

0 The Board, in consultation witb the EAT 
president, may BxBrcJse ita tights of 
administrative transfers of teachers when 
viable and unique programs are belng 
maintained. 

Transfers 

Teachers who wish to be considered for 8 
voluntary adminlstratve transfer durlng the 
school year, must complete the Voluntary 
Transfer Form and forward R to the 
Superintendent of Human Resources before 
September 30. Transfers under thls dause will 
onIy be made before March 30; teachers wishing 
to transfer after March 30 must act In 

dedaration). Transfers ammged under thb 
dause will be made following final consultsWon 
with the teacher. 

The B o d  reserves the right to transfer teachers 
in order to meet spedal program needs. Non- 
voluntary administrative transfers will only be 
made fdlwvlng consubtion wtth the Federation 
President and the teadrer(s) Involved. 

8ccord~11c~ wlth Article 12.9.3.2 (&- 

LEADERSHIP AND CHAIR STRUCTURE 

13.1 Chars 

For h purposes of thls ArUde, PrOg~m 
Managers will be treated 85 Chalrs. 
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13.2 

13.2.1 

13.3 

13.3.1 

13.3.2 

Chairs who are displaced due to redundancy 
shall be placed In the position of the least senlor 
chair in the system In the same arganlzatbnal 
unit. Seniorlty of chairs shall be establlshed 
based upon the date of appointment In the 
posltion of chair and the principles of senbrity In 
Mide 12. 

NoMthstandlng other provlsbns of this 
collective agreement, chairs who lose a position 
due to redundancy shall retain recall right8 to the 
same positkm In any other school during the 
term of the IndMdual's appointment. 

Chair Sbudure 

Each composite school shall have 8 
organlzatlonal units led by a chair. These units 
Shall be as follows: 

0 

0 

Business 
CMnrnunlcaUons (English and Modem) 
Mathematics 
scrende 
Student services, Co-operative Education 
and lnformstlon Serdces 
W a l  Sdences (Geogtaphy, Hlstory and 
Famlly Studies) 
Ttw Arts (Physical Education, Art, Musk, 
Drama) 
Technlcal Studies 

Each collegiate shall have 7 organizational units 
led by a chair. These units shan be aa fdlows: 

Business 
Communlcatlons (English and Modems) 

0 Mathematics 
0 Science 

Student senrices, Co-operative Education 
and Information Senrices 
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13.3.3 

13.3.4 

13.3.5 

13.3.6 

M a l  Sciences (Geography, History and 
FamUy Studies 

0 The Arts (Physical Educatlon, Art, Musk, 
Drama) 

Each chair shall be paid an additIona1 
responsibility allowance equivalent to 6.7% of 
Cat IV maximum per annum. 

A chak must haye specialist certification in at 
least one subject area in the organkatlonal unit. 

Each chak shall be appointed for a term of3 
years. The tenn may be renewBd at therequest 
of the Incumbent for a second 3 year term. At 
the completion of the second 3 year term the 
poshion shall be posted. Incumbents may apply 
for any posted positbn, and a successful 
appllcant shall be deemed to be a new 
appointment If a chair does not renew the term, 
the chalr shall be retained In the school as a 
teacher subfed to the redundancy process. 

A system short list of chalr by orgentzatjonal 
unlts shall be mated by the Board. Thb short 
list shall be r e n d  at least o m  weq 38 
months. The principal of a school shan select 
IndivMuals from the short list. 

13.3.7 Where. in !he oDlnion of the Suuertntendent 

13.3.8 

respo&te fix&ondary stafiing, no teacher 
qualified for appointment Is avallable, the Board 
may appoint a less qualified teacher as Adhrg 
Chair, unM such time 88 a fully q u a l M  teacher 
for the poslhn as Chalr b available. 

If a quaiifid applicant Is unsuccessful In 
obtaining a posWn as chair, the Dlmctor of 
EducaUon will state in Writing the rearJon for the 
decfslon. 
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13.3.9 In the event a chalr k requlred to be replaced 
during the school year, the approprfate area, 
superintendent, in cansultatlon with the EAT 
President, shall appoint an acting chak unffl the 
return of the chair or until the end of the 
semester whichever comes first. 

13.4 Should the government legislate or regulate a 
change which materially affects the leadershlp 
structure of secondary schools the h u e  will be 
renegotl ated a t  the request of either party. 

A jdnt study mmmMee of Federatkm and Board 
repretsantabives may be constltuted to develop 
job descriptions, review, and report to the 
negothUng commMee. The committee shall be 
composed of three (3) Board appointees and 
three (3) Federation appolntees. 

13.5 

ARTICLE 14 

CONTRACT MAINTENANCE, GRIEVANCE AND 
A R B M T I O N  

14.1 DBnnitlons 

A grievance shall be defined 83 any question or 
dlspute invdvlng Interpretation, appllcatlon or 
alleged violation of any term, pnwkbn or 
condition of this Wlecthre Ageement. The 
question of whether a matter is arbitrable may 
be processed under the grievance pracedure 
and be submltted to arbltratlan. 

The reference to days shall exdude CMsbnaj 
break, mibwfnter b&k, stalutory holidays and 
WeekendS. 

14.2 No complaint will be considered unless Inltiated 
within 60 days fmm the the the cornplelnant 
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14.3 

14.4 

14.5 

14.6 

should reasonably have become mare of the 
issue. 

The parties recognize that each party may ded 
to be represented by retpresentathre(s) of thelr 
respective organizations at any stage of the 
grievance arbitration procedure. 

The TeacherAhe EAT.Exeartive who has a 
complalnt relating to the Interpmtatlon, 
application, admlnlstraUon, or alleged violation of 
thls Colledhre Agreement shall, whenever 
practicable, discuss the complalnt whh the 
Prindpal or lmmedlate supervisor. If the 
discussfon does not result In the satisfactory 
settlement of the complalnt withtn five days, the 
Teacherhhe EAT Exearthre may lodge a 
grievance as pmvided hereln. 

Grlevance Steps 

m 
Ateacherorgroupofteachersdesirlngto 
submit a grievance ahan refer the malter In 
wrlting to the local EAT Executhre. The EAT 
Executhre shall make a dedslon wlthln 10 days 
c o m i n g  Its support of the grievance. 

m 
When the EAT Executtve supports the Teachet, 
It shall take the matter, forhlth to the 
superintendent mponsIMe for seamdary 
schods of designate who ahall make a ~ U n g  
withln five days after receMng mf#en natlce 
from the local €AT Exearttve. 

steos 
When the witten ruling from the wperintendemt 
responsible for secondary schools or deslgnate, 
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14.7 

14.7.1 

14.7.2 

14.7.3 

fans to redress the grievance to the satlsfadbn 
of the local EAT Executive, the matter shall be 
referred to the Committee of Review within five 
days from receiving the written ruling from the 
Superintendent of Human Resources. 

SteD 4 - Cornmm rn of Revley 

The Committee of Revfew shall be consUMed 
annually in September and be composed of two 
teachers selected by the Lo& Federation, and 
two representatives of the Board. Both parUes 
may call witnesses at their discrekin. 

The Board maintains the right to Institute a 
Policy Grievance at thls step. 

If after 15 days from the date ofrecelpt ofthe 
grievance, the Committee of Review fails to 
resolve the matter to the satisfadion of both 
parties, either party may submit the grievance to 
arbbation within a further 15 days. 

14.8 steo 5 - Arbitram 

14.8.1 The parUes recognize that in some 
circumstances alternate processes may be in 
the best I n t m t s  of both parties. Accordingly 
the following processes are available with the 
written consent of both partles. 

Ited Ali&&yl . .  14.8.1 .I 

A single arMtratM may be used at any Ume. If 
the parties are unable to agree on the choice of 
a single arbitrator, one will be appointed by the 
Labour Relations Board. The arbhtor will be 
governed by M e  14.8.3.7. 
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14.8.1 .Z Alternate Processes 

A Grievance mediation officer, BS appointed by 
the Labour Rebtrons Board, may be 8ccessBd in 
any point in the process. Related COSES for this 
servlce shall be bome equally by the parttea. 
The role of the Grievance mediation omr is to 
attempt to achieve resolution to the grievance on 
a Without prejudice' bask  

or 

An outside third party, agreeable to both the 
Federation and vle Board, may be accegaed at 
any point in the process. Related costs for this 
servlce shall be bome equally by the parties. 
The mle ofthe third party is to attempt to 
achieve resolution to the grievance on a 'wfthout 
prejudoe' bads. 

FaiIing 14.8.1, the Parties recognke that each 
Party may eled to be represented by counsel 
during the arbitration procedute. 

An Arbitration Board ahail be constituted and 
convened in the following manner: 

Elther the Board OT the local EAT Exeatthm 
may, aRer exhausting the grieMnce procedure 
establlshed by this agreement, notify the other 
Party, In wlting, of its desh to submit the 
difference or allegation to arbttratkn. and the 
notice shall contain the name d the first Pady'8 
appolntee lo an Arbitration Board. 

The Party m M n g  the notice shall appoint its 
nominee within five (6) days. 

in making their appointments to the Arbitretlon 
Board, both Parties shall be guided by the 
follawlng provtsiorw: 

14.8.2 

14.8.3 

14.8.3.1.1 

14.8.3.1.2 

14.8.3.2 
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That no person be appointed a member of a 
Board of Arbitration who has any direct 
pecuniary interest in the matters coming before 
tt, or who has, within a period of six months 
immediately preceding the data of appointment, 
acted as a mediator, solicitor, counsel, agent, or 
negotiator of elther of the Partles; but no person 
shall be deemed to have dlrect pecuniary 
Interest by reason only of being a ratepayer 
withln the area of jurfsdlction of the Board. 

The two appointees so seleded shall, within five 
daya of the appofntment of the second of them, 
appolnt a third person who shall be the Chak. 

tf the redplent of the notice fails to appoint an 
arbitrator within the time so litnibd. the 
appolntment shall be made by the Labour 
Relations Board subject to the Iimitatlon 
imposed by the preceding Clause 14.82 and 
14.8.3 or, if the two appointees fail to agree 
upon a Chair within the 80 limited, the Chair 
shal be appolnted by the Labour Relations 
Board subject to the limitation imposed by 
preceding Clausel4.8.2 and 14.8.3. 

The Arbitratron Board shall hear and determine 
the dlfbmnce or allegation and shall issue a 
decision. The decblon Is final and binding upon 
the Psrues without right to appeal by the local 
EAT Executive or the Board. The dedsion of a 
m40rity is the decislon of the Arbitdon Board 
but, if there Is no majority, the dedsbn of the 
chair governs. 

Each Party shall pay for the expense of fts 
nominee to the Arbitration Board and o n d d f  
the cost of the Chair. 

14.8.3.3 

14.8.3.4 

14.8.3.5 

14.8.3.6 

14.8.3,7 The Arbitration Board shall have the authority 
only td settle disputes under the terms of this 
agreement, and will only interpret and apply this 
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agreement to the facta of the Wcuh 
grievance Involved. 

The Arbitration Board shall havs the authority to 
fashion an equitable remedy only where a 
violation of the colledhre agreement has been 
found. The Board of Arbhtfon shall have no 
power to alter, add to, subtract from, mad@, or 
amend thk cdlecthre agreement, nor to give any 
decfslon inconsistent wfth it. 

Unless mutually agreed otherwise by both 
Parties, the place of hearing shall be in the Clty 
OfThunder b y .  

14.8.3.8 

14.0 Just Cause 

No teacher on contract wlth the Board shall, 
without just cause wen in writtng, be: 

discharged 
assessed a loss in salary andlor benefits 

e transfened admhistrstlvely causlng 
unreasonsble personal hardshlp 
placed under formal review thmugh 
documentation process 
demoted. 

The provisions of this Artide shall not apply to: 

dischargeorbansferasaconsequenceof 
the n m a l  redundancy process as psr 
M d e  12. 

0 tenn appolntmenb exdushre afthe normal 
redundancy process 88 per M e  12 

administrathe tmnsferslplacements of 
teachers holding positions of added 
responsibilities 
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discharge of probationary teachers. These 
probattonary teachers shall have access to 
the grievance procedure with the exception ' 
of arbitration as defined In Article 14. The 
Board and the Federatkm may mutually 
agree to refer the matter Io arbitratton. 

HEALTH AND SAFETY 

15.1 The Board shall recbgnite its obligations to 
provide a safe and healthful environment for 
teachers and to carry out all duties and 
obligations under the Occupational Health and 
Safety Act and its accompanying Regulations a8 
minimal acceptable standards. Both the Union 
and the teachers shall cooperate wtth the Board 
to the fullest extent possible In the prevention of 
accidents and the rsasonaMe promotkn of 
safety and health. 

16.2 

16.3 

15.4 

For the purposes of the occxlpational Health and 
Safety Ad, Chalrs shall not be deemed to 
exercise managerial functions and shall be 
permitted to be the repremntattves ofthe 
teachers on any committee pursuant to Section 
8 (2) of the Act, (K pursuant to Section 3 (2) of 
Regulatbn 191184. 

When duties am required to be performed by 
teachers as representatives on the Branch 
Health and Safety Committees, those duties will 
be pertomted during the knnal school day. 

In order to replace teachem who serve as 
Branch Afnuate Health and Safety 
Representatives who must be absent from 
teaching responsibllttles In order to perform 
duties required by the Act, the bard will pmvlde 



15.5 

16.6 

15.7 

15.8 

16.9 

15.1 0 

15.11 

occasional teachers to a rnaxlmum of two tun 
time equivalent supply teachen days per school 
per school year. 

The Board shall provide to the EAT Unit 
President and the f 3 T  Unit Health and Safety 
officers, all relevant health and safety 
information and committee recommendations for 
posting and filing. 

Where a teacher k R M  of a hazard that may 
endanger the teacher or anotherworker, or 
knows of a contravention 6f the Occupatknal 
Health and Safety Act or the regulationrr, the 
teacm shall report to the Prlndpal and the 
worker representathre on the Joint Health and 
Safely Committee. 

The employer shall take every precautlon 
reasonable In the cimstances fur the 
pmtedlon of the worker. 

The Board Shall provide to the EAT Untt 
Resident and the €AT Unft Health and Safety 
officers, reports of lost time and/or acddents 
requiring medlcal attmtlon pertahring to 
indlviduals govemed by thls contract. 

All acthrtth of Health and safaty Committees 
wBI be governed as perthe agreed guldelhws 
establlshed under the Health and Safety Act. 
The Board shall prwide and maintain at no cost 
to the teacher, personal p r o m  equipment. 
dothlngordevlcssrequlredbytheOoarpatlonal 
HealthandSafetyAct 

The Board shall cany out such tralnlng for 
workers, supenrlsws and committee members 
as may be presalbed by the Occupational 
Health and safety Ad Addltbnd requestsfor 
tralning should be forwarded to the Board Hestth 
and Safety Offker for considemlion. 
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TEACHER EVALUATION AND PROBATION 

16.1 The Board agrees to conunue its pmdce for 
teacher evaluaiion 8s d6lh6ated In Hs @icy 
statement appended to this colledhre 
agreement The Board further agrees to consult 
and involve Federation representathm in any 
changes the Board makes to the poticy 
document. The @Icy statement as appended is 
not a part of the colledhre agreement and Is not 
grlevable. 

When the Prlnclpal, vice-Prlndpal or 
Superintendent keeps a copy of a perfmance 
review for specific follow-up purposes as per the 
ptactice, the teacher Wal be notified in wrltlng 
that the copy has been retained and the 
purposes for whlch It Is being retalned. Thls 
copy will be returned to the tesdwt when the 
follow-up actMties are completed. 

When the Board inMates documentation for 
competence of a teacher, that teacher will be 
notiffed in wrltlng fmmedlately. No m W f w  
competence will continue for mom than two 
calendar yean, excluding any leaves, from the 
date of commencement of the doarmentation 
process. A teacher found to be competent at the 
end of thle pmcess shan have the teacher's 
personnel file purged of the documentatton 
materialsfivecalendaryearsafterthe 
documentation is signed off, If no subsequent 
documentation Is InHiated by the Boerd. 

A teacher, or designate, shall have 8ccesa 
during normal business hours to all of the 
teachef s data maintained on file by the Board or 
tny agent of the Board. The teachef, or 

16.2 

16.3 

16.4 
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16.5 

16.6 

16.7 

designate, shall hsve the right to make copies of 
any material contained In such files. 

If the teacher disputes the accuracy or 
completeness of any materials in the teacher's 
personnel file, the teacher may appeal to the 
Superintendent of Human Resources to have it 
removed. Should the Superlntendent declde to 
retain the information in the file, the teacher shall 
have the right to add a written statement to the 
file disputing the information In question. 

Written perfonnance reviews canid out by 
Chalrs Wnl be only for the purpose of 
professional growth of the teacher belng 
reviewed. These performance reviews shell not 
be kept on flle by the Board. Chairs will contlnue 
to assume responslblllty to draw to the attention 
of the principal concerns they have for the . 
performance of teachers in thek wgankatlonal 
unlt and assist teachers in their organizational 
unit under the diredlon of the Rindpal as per 
the Act and regulations. 

Procedunw 

The Board shall consult with the Bargainlng Unit 
regarding my new polides or operating 
procedures relating to performance appraisal. 

The Superintendent of Human Reswrces Wm 
provide each Area Superintendent and each 
Prtnclpal with a llst of probationary teachen, 
which fndicates the date upon whlch each 
teacher Is eligible far a permanent contract Wfth 
the Lakehead DlsMd School Board by 
September 15 and updated by February 15. 

Area Superintendents will submlt thelr 
recommendations for permanent contracts to the 
Superintendent of Human Reswrces as follows: 

16.7.1 

16.7.2 
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16.7.3 

On or before November 30 for teachers who 
are eliglble for permanent contracts bebwn  
January 1 and June 30; 

On or before May 30 for teachers who am 
eliglble for permanent contracts between 
September 1 and December 31. 

The school Principal is responsible for the 
ongolng supetvision and evaluation of all 
teaching staff and shall ensure the completion of 
performance reviews as follows: 

16.7.3.1 New Staff 

16.7.3.1.1 A minimum of two performance d e w s  per year 
of each of the first two years. These reviews will 
be conducted by the Principal or the Vice- 
Prindpal. A copy of revlam will go the 
respectrve teacher, a me in the school office, 
and a copy submitted to the area superintendent 
for placement on file at the Mucation Centre. 

If the Principal Wets an unsatlsfactory 
evaluation (appralsal) of 8 teacher, the teacher 
and the Bargaining Unit President wtll be so 
fnformed. The teacher shall be informed, in 
wrlting, of what needs to be improved and a 
recommendation of what steps and adlona the 
teacher should take to improve hls or her 
perfmance. 

16.7.3.1.2 

16.7.3.2 Permanent Staff 

18.7.3.2.1 A teacher on permanent contract win normally 
receive two performance reviews in the year of 
evaluatton, once every three yeanr. 

The performance reviews of a new staff member 
who Is on a permanent contract will be 
completed during the teacher's first year on staff 
of the new school unless the Principal can 

16.7.3.2.2 
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16.7.3.2.3 

16.7.3.2.4 

16.7.3.2.5 

16.7.32.6 

10.7.3.2.7 

16.7.39.8 

16.8 

10.8.1 

ensum that a formal performance review was 
completed the previous year. 

Exceptlorn to the frequency of formal 
performance reviews as specified In 16.7.3.21. 
may be made through the Area Superintendent. 

Copies of performance reviews for staff 
members on permanent contracts are kept on 
me In the sdrool and at the Education Centre. 

Although the Prlnclpal of the school is 
responsible and accountable for the supenrislon 
and evaluatlon of staff, It is expected that vice- 
principals and chairs be Involved In the 
performance appraisal p m s  as well. The rde 
of Chairs shall be limited to that of providing 
asststance to the department member. 

If the Prlnclpal writes an unsatisfactory 
evaluatlon (revlew) of a teacher, the teacher will 
be sa Informed, and shall be informed of what 
needs to be Improved and told what hdshe ehal 
do to Improve. 

The Princlpal shall inform the teacher and the 
Bargaining Unit President, In writfng with a copy 
to the Area Superintendent that the process of 
'On Review" has been Inbted 

When a teacher has two unsatisfactory 
performance reviews In a row, the Bargaining 
Unit reserves the right to submit a grievance up 
to the last day in the school year in which the 
second performance appraisal occurs. 

Disposition 0fPerformance Revlws 

The teacher receives every performance review. 
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16.8.2 

16.8.3 

16.9 

16.9.1 

16.9.2 

16.9.2.1 

16.0.2.2 

10.Q.2.3 

16.9.2.3.1 

A copy of the performance review shall be kept 
on file In the school and on file In the Educatbn 
Centre. 

When a teacher transfers to another school 
within the system, the Prlndpal with the file will 
forward the school’s copy of the performance 
review to the Prlnclpal of the receiving school. 

Documentatlon for Competence 

Documentation for competence Is defined as the 
process to be followed when the Prlndpal has 
ghren the teacher an unsatisfactory performance 
review, and followed it up with another 
unsatisfactory evaluation within sbay (SO) school 
days. 

Procedures for DocumentatSon 

The Prindpal shall lnfonn the teacher, In writing, 
that hdshe has received a second 
unsatisfadory evaluation and that the process of 
‘On Review‘ has begun. 

The Principal shall identify, in writing, the 
specific areas requlrlng improvement and make 
rewmmendations to the teacher which may help 
the tea- tu overcome the difficulties. The 
Prindpal shall keep this original document on fle 
and pmvlde the teacher and the Area 
Superintendent with a copy. 

The RIndpal shall develop, In writing, and in 
consultation with the teacher, a planned 
pragtam for Improvement whlch indudes the 
following items: 

Time lines for future classroom vlsHs by the 
pn’ndpal; 
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16.8.2.3.2 Where appropriate, assktance by the Chalr, the 
Vice-Prlndpal, other support persons, andlor 
visitatlons to other classrooms; 

A specified interval for Improvement and notice 
that a further assessment will be made after the 
ldentMed Interval; 

State dearly, that should improvements not be 
evident at the end of the specific interval (120 
school days), that a recommendatlon for 
termination of conbad win be made to the 
Board. 

16.9.2.3.3 

16.9.23.4 

16.0.2.4 Records, In writing, will be maintained by the 
Rindpal of all recommendations, plans, 
vlsltatlons, etc., with the origfnals being kept on 
flle and wples provided for the teacher and the 
Area Superintendent, The teacher wiil 
achrwwledge receipt of all such cotmpondenca 
by signing and datlng the orlginal copy. 

16.9.2.5 tf, after the specMed Intend for improvement, 
the tea&her's performance is sun unsatkfectory, 
the Principal shell make a recommendatlon to 
the Board through the Area Superintendent for 
termination of contract. 

16.9,2.6 Should the Board terminate the contract of the 
teecher, it is the responslbillty of the Board to 
pmlde. where applicable, the reasons fat 
terminatlon. 

When a tead~eron documentation transfers b 
another school, the present Prlndpal shall wlte 
a summary report wlth recomrnendatbns lfJhl0h 
shdl be forwarded through the Area 
Superintendent to the new Principal. 

16.9.2.1 
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16.1 0 APpeakP- 

16.1 0.1 When a teacher has two unsatisfactory 
perfmance appraisals in a row, the union 
m e s  the dght to submit a grievance up to 
the last day in the school year in which the 
second performance appraisal occurs. 

16.1 1 DMpllne 

16.12 

16.1 3 

All letters of discipline shall be kept on file both 
in the school office and the Education Centre. A 
Member may make a request to the appropriate 
Superintendent, in writing, to have a dlsclplinary 
letter removed from the Member's personnel file 
after two yeara H that Member has had no 
additional related letters placed into the file since 
the date of the letter in question. 

The appropriate Superintendent shall respond, 
in writing, within ffieen school days as to 
whether or not such request shall be granted. 
Where the request is denied, the Superintendent 
shall pmvide the reason for denial, in M n g  to 
the Member. 

Tmlnation of Employment 

When a teacher leaves employment with the 
Board, their personnel file with 
recammendations shall be kept in the Education 
Centre for ten yeara. 

PERFORMANCE REWEW PROCESS FOR 
CHAIRS 

Rationale 

The Intent of a performance review la to further 
develop the role of the Chair. The purpass of 
conducting a pedormance mvlew k to ptovlde 
feedback to the person on the performance M) 
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16.1 4 

10.14.1 

16.1 4 2  

16.14.3 

16.14.4 

16.14.5 

10.1 4.6 

16.14.7 

16.14.8 

18.1 4.9 

that the department head may better droose 
between altemathre8 for personal profssslonal 
development. 

Procedure 

The Principal Is responsible for the perfmence 
revlew of Chairs. 

Although the Principal is accountable for 
supervlslon of staff, these duties may also be 
delegated to the VfOe-Prlndpal. 

The Role Description - Chalrs Wm be used as a 
guldeline to develop priortties. 

Priorities will be estaMished eady in the school 
year and All be written. 

The priorities w i  be arrived at through a 
mperatlve consultative process with the 
prindpal. A Chalr will aolkit input from the 
organhtlonal unft staff. 

Prlor to the end of the schod year, the Prindpal 
and a Chalt will meet to review the priorities for 
the past year. The Prindpal wfll hitlate the 
meeting. 

The Prlndpal and each Chair will coopera~eJy 
develop a wrltten performance revlew et least 
OnceeverythreeyearS. 

The format for the performance rsvlsw will be 
developed by the persons involved h tha 
process to fit the needs of the people, the 
indhldual schd  and the organizetional unit. 

The Chalr recehrea every performance d e w  
wrltten bythe Prlndpal. 
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16.14.10 If the Prindpal has made s p e c M C  
recommendaUons for improvement, the hlnclpal 
may wish to keep a copy of a performance 
revlew In order to facilitate the necessary follow- 
up activities. If this is the case, the Prindpal MI 
inform the Chair that a copy is being kept for 
future reference. 

16.14.1 1 If the Prlnclpal Is not satisfied with the 
performance of the Chair and intends to proceed 
with documentation for competence, the Chair 
will be so informed, In writing, wHh a copy to the 
appmpriate superintendent. 

16.15 Dlsposltlon of Performance Review 

16.1 5.1 No copy of the performance revlew for a Chalr Is 
made or kept on file In the school or at the 
Educatlon Centre unless a Chair Is involved in 
one of the situations described In 16.14.10 or 
16.14.11 above. 

When the follow-up activitiea r e f d  to In 
16.14.1 1 have been mtisfadorily conduded and 
a Chair has responded to the recamrnendatlons 
for Improvement, all copies of performance 
reviews which had been retalned by the 
Principal will be returned to the Chair. 

Shwld a Chair, Involved in one of the sltuattons 
d e s c n i  In 16.14.10 of 16.14.11 above, 
transfer to another sdrod within the system, the 
prlnclpal wtll forward all copies of performance 
reviews on file to the appropriate 
superintendent. The superintendent will be 
responsible for delkering the file to the new 
Prindpal and lnformlng another superintendent If 
the transfer involves a new area. Likewise, 
should the Prlncipat of the school leave for any 
reason, all documentation will be forwarded to 
the appropriate superintendent 

18.1 5.2 

16.1 5.3 
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AftTICLE 17 

17.1 Any member of the Thunder Bay OSSTF who Is 
asked to serve on any Teacher-Board 
Committee and who accepts must haw, the 
approval of the President before standing as a 
member of any cammlttee. Such approval shall 
be given within fm school days. 

17.2 

7.3.1 

If meetings of any Teacher-Board Committees 
ate called by the Board during the school day, 
the Prindpal shall make reasonable 
arrangements to cover classes, whlch shall 
Include the calling of supply teachers where tfie 
time involved is H day or more. 

To fadlltate a fhtilful exchange of Ideas between 
the Board and the secondary achool t e a c h .  
an Education Committee shall be malntalned. 

This Joint Committee shall meet on mutually 
agreeable dates at the request of &er party. 

Thls JoInt Committee shall consirrt of an equal 
number of Teachers as sppolnted by the local 
Federation and of Board representsthres to a 
maximum total number of elght (8). 

Thh Joint Commlttee shall concern itself with 
the following: 

17.4.4.1 Conditions of work for quallty teachlng, e.g. 

0 Maxlmum number of students per 
dassmm; 

The number of non-tesching periods per 
w-k 

0 Tacher '8a~~i~tanW 
0 

e Adequate secretarial asslstance; 
PupiUTeacher ratio; 
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17.3.1 2 

17.3.1.3 

17.3.1.4 

17.3.1.5 

17.4.1 

17.4.2 

17.4.3 

17.4.3.1 

17.4.3.2 

offices and storage space; 
0 Improved communications with the Board 

Oflice, etc. 

Consultations with teachers with regard to new 
school buildings, extensions to exlsting 
buildings, and renovations to them. 

ln-servlce Teacher Trafnlng. 

lmplementatlons of new teaching techniques. 

Any other matter of any other nature designed to 
improve the teachingteaming sltuation In the 
Secondary School system. 

The Teacher-Baard Education Committee shall 
appoht a subcommittee on staff altocation by 
September 30, and maintain such a sub- 
committee from year to year to manage the 
sWmg requirements d the semndary system 
and to allocate the system's 'mlnimum eli$Me 
course obligations' for classmom teachem and 
the FE Guidance and Library teachers to each 
secondaryschool. 

The sub-committee shall be comprised of equal 
representation fram the Board and the 
Ebqplnlng Unit: 

The subcommittee shall: 

review, as soon a9 feasible aftet the release of 
Ministry school board funding but no later than 
a"', the total compiement of secondary 

system teaching personnel needed for the 
foUowing year In accordance with artlde 109; 

calwlate the 'minimum eligible course 
obligatkns' for the secondary system's 
dsssmom teachers In accordance with Section 
170.2(2.1) of the Education Act and applicable 
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17.4.3.3 

17.4.3.4 

17.4.3.5 

17.4.3.6 

17.4.4 

7 7.4.4.7 

17.4.4.2 

0 

Regulatlons, and aflocate to each school its 
share of the 'minimum eligible course 
obligations' for all of its secondary classroom 
teachere. 

review the number of mE stafT, from those 
allocated to the school In accordam Mth artlde 
17.4.3.2 above, lo be allocated to noMxedn 
programmes In Special Education; 

revlew the number of FE teachers to be 
asslgned In each of Guidance and Ubrary end 
shall allocate to each school its share of the 
system IT€ in each of these a m ;  

have the right to review the application of 
surplus and redundancy procedures and ensure 
that procedures am properly followed; 

publish and distribute Its calculations to all In- 
School Staffing Committees and shall meet with 
one or ail of them, if required, to revlew each 
school's share of the system's secondary staff. 

InSchool StafFing Committee 

An lkschool Staffing Committee shall be 
establbhed and maintained from p a r  to year In 
each secondaryschad. 

An Inschool Staffing Committee shall be 
comprised of the following: 

the OSSTF Branch President or designate from 
the Branch Exeartive 
the Branch Collective Bargalnlng 
Representative or designate from the Branch 
Executive 
the Principal; and 
aVice-Prlndpal 
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17.4.4.3 The Committee will act as an advisary body to 
review the staffing of the school upon being 
aDbcated staff by the superintendent responslbk 
for staffing secondary schools. 

The Committee shall review the allocation to the 
school of the secondary system's 'mlnlmum 
eligible course obligations' for dassmm 
teachers, lnduding non-mdit Special Educatkm 
classroom tsachers, as well as the allocations to 
Guidance, Library and Spedal Education 
Support teachers for the school year and will 
provide feedback to the TeacherSoard 
Education suhmrnbe on ttw matter. 

17.4.4.4 

17.4.4.5 The Committee will pravlde input to the Principal 
with respect to the allocation ofthe school's 
'minimum eligfble course obligations' to each 
classroom teacher. 

17.4.4.6 The Committee will review the method ofstafling 
the school during the school yew, lnduding 
suFplus and redundancy declaratians, bansfem, 
and hlring to vacandes. 

The Committee wlll meet regularly and report to 
the Teachlng Staff a minimum of once per 
semester. 

17.4.4.7 

17.4.4.8 Nothing in this Article precludes the Prlndpal 
from seeking input from Chairs, lndiiually or as 
a group of Chalrs, on staffing needs In the 
school. 
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APPENDIX A BENEFITS SUMMARY 

This is a summary only. For further Informatlon call the 88n811t5 
Clerk at the Board office. 

Extended Health 

Extended Health Care, other than the servlces of a dentist, must 
be ordered by the a dodor. 

H-pttd In811mnce: 

1 

2 

Covers the difference between ward coverage 
and semlprhrate. 
Cwers the differem between OHlP ward and 
seml-prfvate. 

Medlcal  Supplement: 

1 $10 deductibldsingle; $20 deductibhdfam~ per 
year 

2 
2.1 

2.2 

2.3 
2.4 

2.6 
2.6 
2.7 
2.8 

2.9 
2.10 

covers: 
PrescripUon drugs that are available only by 
presaiption are covered 
Doctom charges, other hospital services 
exdudlng room charges and other rnedlcal 
servias outside of Canada am lnduded (see 
detaUed information) 
Private nursing care (not in hospital) 
Professional servjces, licensed masseurs, 

podiabtsts, speech therapists, psychorOelsts with 
some limltatlons (see your benefit booklet) 
Dentists for acddental damage to teeth 
Rented medical equipment 
Licensed ambulance senrice 
Physbtheraptsts to a maxlmum of 
$750/personlannum (effective September 1, 
=I. 
Laboratoryservices 
Radiotherapy 

C h h ~ ,  OSteOpSthS, lWbrOpath8, 
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2.1 1 

2.12 Hearing 

Note: 

Private mom (difierence between semCprfvate 
and privateroom) 

This coverage requires you to pay the total costs 
and submlt recelpts for reimbursement. 

Dental Benefits 

I 
1 .I 
1 .l .I 
1.1.2 

1.1.3 
1 .1.4 

1 .1.5 

1 .1.6 

1 .I .7 

1.2 
1.3 

I .4 
I .6 
1.6 

1.7 
2 

General Benefits - 100% Payment of: 
Oral Examlnatlon 
One complete every 24 months 
Recall twlce a calendar year with a 5 month 
lntenral for dependents kss than i f 3  years of 
age and recall every Q months for members and 
dependents 10 years of age and over. 
Emergency or speclfic examlnatiom, 
Radiographs and radkgraphlc interpretations 
once every 24 months. 
Bite wing radiographs two per year with a 6 
month Interval. Effective January I, 2001, reeatl 
every 9 months for membenr and dependents IQ 
years of age and over 
Radiograph to diagnose a symptom oral exam a 
particular course of treatment 
Oral hygiene lnshuctlan. Once every 5 months 
for dependents under 10 up to a maximum of 2 
sessions per benefit year and once every 0 
months for persons age 19 and over 
Required consultation with another denffst 
Prophylaxes and topical examinations -two a 
year with a five month Interval. Effective January 
1,2001, recall every Q months for members and 
dependents 1Q years of age and over 
Emergency w palliative senrlces 
Dtagnosk testing and laborato!yexamlnatlons 
Removal of impacted teeth and related 
anaesthssla 
Pmvlstan of spacers for mlsslng prlmary teeth 
Reslorathre and Surgical Procedures - 100% 
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Payment of: 

2 1  
2 2  
23 

2.4 
2.4.1 
2.4.2 
2.5 

2.6 
2.7 

3 

3.1 
3 2  

3.3 
3.4 

4 
4.1 

Fllllngs 
Removal of teeth 
Mormed stainless steel crowns and repah to 
preformed stalnless steel crowns 
Endodontics 
root canal therapy and fillings 
treatment of disease of the pulp tissue 
Perfodontics: treatment of the disease of gums 
and other suppwting tissues to the teeth 
Repaks to bridges and denturea 
Rebase or reline OT minor adjustment of an 
existing partial or complete denture 
Coverage for the following items will be subject 
to 75% of the cost, with annual maximum of 
$1,000: 
Inlays and onlays 
Crowns and repairs to mm, other that repah 
toprefmedaowns 
Constsudlon and lnsertbn of brldges 
Replacement - once every flve yaars to replace 
equivalent brldge (see detailed infmatlon) 
Coildon of benefits: 
Clahns forms available et the school or Board 
office. Flle dahs within 90 days. Clalms over 
$500 must be pre-authorized by Sun Life. 

Long Tern Dbabllfty 

1 Ellglbillty - Continuous disability for sbc months. 
2 Monthly benefit - 70% of predisabilRy.monthly 

earnings to a maxknum of $5,300 per month. 
3 During rehabllMon programs Longlenn 

Disability ben& wit be reduced by onty 50% of 
your rehabnftathre earnings. 

4 Reoccurrenoe of the same dkability wlthln a sk 
month perlod will be treated as the original 
dlsabflrty. After slx months It wlll be treated as a 
new dlsabflity. 
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5 

8 

Group Llfe 

1 
1.1 
1 .l .l 

2 
2.1 
2.1.1 
2.1.2 

2.1.3 

21.4 

2 2  
22.1 
23 
2.3.1 

3 
3.1 
4 
4.1 

4.2 

During disability Basic and Optional Group Me 
continues and premium contributions are 
walved. 
L.TD. ddmants must participate in LT.D. 
rehabilitation programs, subject to appropriate 
medlcal approval. 

Bask Group Life 
Payable by the Board: 
Two times Cat IV Maximum or two tlmes annual 
salary, whichever is greater. 
Optional Group Life - payable by employee 
self: 
steps of $lO,OOO up to a maximum of $5OO,OOO. 
election to join the optional plan when Initially 
employed or at a later date subject to medical 
certffiition. 
available to permanent employees at least half- 
time or more. 
rates am unisex, with age bands and 
smokerlnan-smoker designations. 
spouse: 
steps of Sl0,OO up to maxlmum of $200,000. 
Children: 
$lO,OOO per chtld up to age 21 or age 26 tf 
attending college or university full the. (One 
rate covers all children in famlly regardless of 
number). 
During L.T.D. Dlsabllity: 
No coat In premlum. 
Upon Rettrement 
leachers retiring before age 85 may continue 
the group coverage and the optional coverage 
with the fun cost belng borne by the retitee. 
Coverage ends at age 85. 
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Vislon Care 

1 Beginning %pt. I", 1991, unlimited d i m s  up to 
a maximum of $250 per person every 24 
months. 
Dependents under 18 may daim $260 every 12 2 
months. 
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APPENDIX B PREGNANCYPARENTAL LEAVES AND EENff ITS 

If you contemplate accessing any ofthe abovo kn.fits, 
contact Human R m o u ~  for clarlflcstlon. Tho abow chart 
Is meant an a gulde and le not to be considered defintthe 

120 



Appendix B 

Matemtty 

Supplemental Employment Benefits (SEB) 

Employees who are eligible and who make appllcatian for 
Employment Insurance Maternity Benefii, will receive pay 
equivalent to 75% of the employee‘s regular salary f i r  the two 
(2) week walting period. Proof of m l p t  must be fomarded to 
the Human Resources. 

Post Delivery (Maternity Leave) 

Employees are also eligible to top-up their El benefits, up to 8 
maximum of six (6) weeks, (from their sick leave earnings bank 
or from the STD plan)’ 

To receiv8 this supplement, an employee must supply Human 
Resources with adequate lnformatlon from HRDC rsfledfng their 
weekly wage rate. The topup pay will be the diffemnce between 
what an employee receives from Employment Insurance and 
their m a l  pay lndudlng any payments generated from the 
SEB plan. Pay wlli not however exceed 100% of the employee’s 
normal weekly earning. 

Employees who do not qualify for El Payments, may access paid 
sick leave benefits up to a maximum of six (6) weeks for the post 
parturn recovery period as certified by a medtcal practltloner. To 
receive such pay the employee must provide adequate ptoof to 
Human Resources. 

Until HRDC Regulation 38 Is changed, top-up pay 
will not be deducted from the employee” accrued 
sick leave aedrts. 

Teachers and ten month employee8 ahdl only be 
pald for time that falls In their n m a l  scheduled work 

Note: 

pew 
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Letter of Agreement 

Between 
The Lakehead Distrlct School Board 

and 
The Education Act Teachers' Bargaining Unit 

Thunder Bay District 6A, OSSlTr 

The parties agree to a full review of the benefit plans for 
members of the Education Act Teachers' Bargaining Unit. Plans 
indude but are not limited to We Insurance, Dental, Vision, and 
Extended Health Plans. 

The Board agrees 

1. to supply any Informatkm requested from It by the 
bargaining unit or h agent(s) regarding the benefii 
adminlstrathre contract with Sunlife, benefits usage hlstary 
by the members of the bargalnlng unit and all revenues 
and expenditures related to the usage of benefits by the 
members of the bargaining unit as long 89 the information 

. is In a form that daes not violate the IndMdual member$ 
rights and protections under the Freedom of information 
and Protection of Privacy Ads (the InfmaUon may be, but 
not limited to, statistical and finandal summaries); 

to comply with reasonable information requests from the 
bargalnlng unit or tta agent@) in a timely fashlon; and 

to Incur any reasonable cost of providing the information 

2. 

3. 

During the benefits plan rauiew, the bargaining unit agrees 

1. 

requested. 

to inform and educate Ita member8 of the m t  status of 
the beneflts plan, the cast of the plan hlstoricaily, currant 
costs and projected costs; 

to inform its members that the revlew Is for the purpose of 
assuming control and responsibility of its benefits plan: 

2. 

12.2 



3. to inform arid educate tts members of the advantages and 
disadvantages of contlnulng with the current arrangement 
for benefb and of ttte advantages and disadvantages of 
assuming mntml and responsibilityfor ben&. 

Upon the completion of the ben& pian review, the bargaining 
unit agrees 

1, to hold 8 general membershlp meeting and vote on 
assuming control and responsibfllty of the benefit plans, 

to bring the results of that vote and the review to the nex! 
se t  of negotiations, and 

negotlate changes in the beneflt plans. 

2. 

3. 

The terms of thfs Letter are subject to the grievance procedure 
as set out In the Collecthre Agreement. 
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Letter of Agreement 
Between 

Lakehead DlsW School Board 
(herelnafter referred to as the Board) 

and 

The EducaUon Act Teacher Bargaining Unit 
Thunder Bay Dlstrid of the Ontarlo Secondary school Teachers' 

Federation 
(herelnafter Warred to as the Federatlon) 

R E  Chalr Structure Revlew Committee 

The parties agree to adopt the following changes to the exfstlng 
Chair Structure, Chair Allowance, and the cd=unJcuiar CO- 
ordfnator Allowance, for the 2003-2004 school year only, and 
recognke the Chair Structure Revlew Committee will be 
presenting its recommendations for consideratkm and posslMe 
Implementation In the 2004-2005 school year. 

7.4.1 Chair Allowance 

7.4.1.1 remain the same ( undef reW ) 
7.4.1.2 A chair will hold certiflcatlon In at least one subject area 

within the organizational unit, but an honours spedallst 
is preferred. 

c m i n a t o r  of cbcurrlcu lar Interschool Adiiitlq 
Ailowance 

7.42 

7.4.2.1 remain the same ( under review ) 
7.426 remain the same ( under revlew ) 

13.3 Ch air Sbudur~ 

13.3.1 remaln the same ( under revlew ) 
13.3.2 remaln the same ( under review ) 
13.3.3 mmaln the same ( under review ) 
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13.3.4 A chalr will hoJd certkation In at least one pubJect area 
within the organlzatlonal unit, but an honours s m l s t  
Is preferred. 

13.3.5 Each chat appolnted for the 2003-2004 school year will 
be appointed for a one year term. By March 17,2003, 
any chalrs at the 3 year and 6 year term positton will be 
Invited to renew their chair position for the 20052004 
school year only, with the understandlng that 811 chafr 
positions are under review. 
No appilcadon process take place for any chair position 
vacancies In the 2003-2004 school year, tf the 
Incumbents choose not to renew their positions, the 
vacandes will be filled from the exlsting short lkts firaf 
and then internally by the prindpal on an acting bask 
If a chalr does not renew the term, the chair shall be 
retalned in the shod  as a teacher subJect to the 
redundancy process. 

13.3.6 In organizational units for whrch a short llst exists, the 
prindpal of a school shall select IndMduals from the 
short list to fill any chair vacancies. In organizational 
unb  for whw no short l i i  exlsts, there wilt be no 
renewal process of the short list, and the principal of a 
school may seled an individual to fill the chalr vacancy 
on an acting basis for one year only. 
An IndMdual may refuse an appolntment and remain on 
lhe short Ilst. 
AIi other ctspects of the short llst are under rsvlew. 

13.3.7 will be inoperative for the 2003-2004 schod year. 
13.3.8 will be inoperethre for the 2003-2004 school year. 
13.3.9 remain the same ( under review ) 

Upon completbn of a new chair structure, the Chair 
Restruchrring Committee will present its recommandations to the 
Federatlon President and Board Admlnfstration for conskleratlon 
and possible imp(emantatbn, beginning In the 204-2005 school 
year. These recommendations Wnl be presented to both parties; 

: a date no later than December 31,2003. 
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Letter 
of Agreement 

Between 
The Lakehead Dlstrlct School Board 

and 
The Educatlon Act Teachers' Bargaining Unit 

Thunder Bay District 6A, OSSTF 

Rdrement Gratuity Study Cornmlttee 

The parties agree to a full review of the Retirement Gratulty plan 
for members of the Education Act Teachers' Bargaining Unit. 

The committee will be comprised of up to three members from 
the Board and up to three members fium the bargainlng unh. 
The committee will review the current plan and potenuaf 
alternative plans that w l d  provide an equivalent or lmpmved 
benefit to bargainlng unit members as well as address needs 
and comwms of the Board regarding cost containment and 
future financial liability. 

The goal of this commlttee is to report to the respective 
negotiation committees with a plan to amend the current 
retbwnent gratuity plan In the next round of ne~~tlatlons.  The 
final report of the committee Wm be tabled as part of the 
negotiations. 

The h a r d  agrees to: 

1. 

2. 

supply any infarmatlon requested by the m m m W  or b 
agents regarding the history ofthe retirement gratufty; 

Incur any costs assocjabed with the committee, induding, 
but not Ifmtted to, providing time release for bargaining unit 
members, and 

to review reqvesb fmm the committee in providing 
consulting services and legal advice. 

3. 
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Letter of Understanding: Class Size 
Guidelines 

The Board and the Bargaining Unit agree that clasa slze Is an 
important component of a quality leamlng environment and that 
dass size should vary according to different 
streamddestlnatlons. In order to determine the distribution of 
dass slze wlthln the Lakehead secondary schools, the System 
Staffing Committee wlll prepare a report on dass stze using the 
3eacher thetables with used seats' as of September 20''' and 
February 28*. ptior to September 30,2003, the System Staffing 
Committee will develop dass size guidelines which shall be used 
as a basis of comparison in the development of a varfance 
report. Such variance report shall be distributed to the respective 
parties prfor to Oclober 31*, 2003 and March 31*, 2004 
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