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ARTICLE 1
PURPOSE AND RECOGNITION

141 The purpose of this agreement b to setforth the
terms and conditions of employment contained
hereln, and to define a procedure for the
resolution of grievances.

1.2 The Board recognlzes the OSSTF as the
bargaining agent authorized to negotiate On
behalf of ls Membersemployed to teath by the
Board and assigned as Is,including
temporary s, 10 one Or more Secondary
schoolser to performduties in respect of such
schools all or most of the time.

The Board recognizss the negottating team of
the EducationAct Teachers' BargainingUnit as
the group authorized to negotiate on benal f of
the Union.

1.3 The Boardrecognizes the right of the Education
Act Bargaining Unitto authorize OSSTF a-any
other advisor, agent, counse!, solicitor or duly
authorized representativeto asstst, advise, ar
represent it in matters pertainingto the
negotiation and administration O this Collective
Agreement.

14 The Education Act Bargalning Unit recognizes
theright of the Board to utilize the services of
representatives of the Trustees' Association or
any other advisor, agent, counsel, solicitor or
duly authorized representative 0 assist, advise,
or representit in matters pertaining Dthe
negotiation and administration of this Collective
Agreement.



ARTICLE2
EFFECTIVE PERIOD

21 This agreement shall be effective from the1®
day of September2001 and shall continue In
force up and including August 31%, 2004 and
shall continue automatically thereafter for annual
periads of one year unless either party notifies
the other, inwriting, within ninety (80) days prior
to the expiration date that It desires to negotiate
with a view to renewal, with @ without
modifications of this Agreement, Inaccordance
with the Labour Relations Ad.

22 Notwithstandingthe period of notice cited N 2.1,
both parties may mutually consent 1 commence
negotiations, with aview to renewal, with ar
without modtfications of the Agreement, prior to
ninety days of the expiration date of this
Agreement.

23 if either party gives notics of itsdesire to
negotiate amendments Inaccordancewith
section 2.1, Or both parties mutually agreeto
negotiate amendments In aceerdance with
section 2.2, tre parties shall meetwithin fifteen
(15) days from theglving of notice, or within
such further period as the parties agree upon, to
commenca negotiations for the renewal of the
Agreement in accordance with the Labour
RelationsAct.

24 Revisions may only be made to this Agreement
with the mutual written consent of the partles,
Each party shall determine I6 respective
bargaining procedures required 1D provida
consent.



25

2.8

EFFECTIVE DATE

It Is understood and agreed h the eventthat a
new agreement has not been reached by the
date of the expiry of the existing agreement, all
theterms and provisionsof the current
agreementshall continue In force and effect until
such ime as itis superseded by a new
agreement, the terms and provislons of which
shall be retroactiveto the date of expiry of the
previous agreement.

CHANGES DURING PERIOD BY MUTUAL
CONSENT

Except for mutuallyagreed to error, this
Agreement shall form the basis of computing all
salaries and other conditions defined herein.
Amendments (deletions or additions) to the
clauses defined herein shall be made only by
written consent of the Parties to this agreement.

DATED AT THUNCER BAY, ONTARO TH CAYOF _ Ty A xo0n.

ICWITNESS WHEREOF e parfios b haaurdo afbhed Pulr copents
lientact by Prelkr respaciive proper oficers it that babail, bl Yuule

SIGNED; SEALED AVD DIUIVERED N THE PRESENCE OF



ARTICLE 3
MANAGEMENTRIGHTS

3.1 The Teachers recognize that the Board has the
right, duty, and responsibility © provide, operate
and manage its secondary schools in the
Lakehead District School Boardin accordance
with the statutes and regulations of Ontario.

3.2 The Board agrees, however, that it will not
exercise any dFits rights or atter any rules or
regulationsfor the purpose 0f restricting ar
limiting the rights of Its teachers as granted and
preservedinthis Agreement, and will not
exercise any of its rights ina manner
inconsistentwith the terms and provisions ofthls
Agreement.

33 The Board agrees to precede any change D
Board policy which may affect members of the
EAT Untt by written communication  the EAT
Unit President.

3.4 The Board recognizes the right of OSSTF and/or
the EducationA d Bargaining Unit to represent a
member when the conduct a competenceof the
member is being questioned. The Board shalll
Inform the OSSTF member of the right 10 union
representation prior t0 any such meeting.

3.5 Criminal Records Check

3.5.1 The Board will cover the cost of the criminal
background check for all incumbent teachers
who participateinthe *check”® offered by the
Ontario Education Services Corporation. If the
teacher wishas to obtain a eriminal background
check on his or her own ,the teacher will be
responsiblefor this expense.



3.6.2

3.5.3

354

3.5

ARTICLE 4

The Board shall collect and manage personal
documents relating to criminal background
checksand offence dedlarations in a secure
mannerthat provides for confidentiality and
privacy. Access to such records and information
shall be limited to the Superintendent
responsiblefor Human Resourcesand/or
Employee Relationsand/or designate. The
Superintendentshall, upon request, advise the
Bargaining Unit President of the namesof those
so designated. Such personnel shall not be
members df the Bargaining Unit.

Any discipiinary action related to Criminal
BackgroundCheck er Offence Declaration may
be subject to a grievanca.

The Board shall release and reportinformation
to the College OF Teachers as required under
governmentAds and Regulations.

Them should be no discrimination as defined in
the Ontario HumanRights Code. It b notthe
Intent of thls provislon to prevent the Board from
implementing mandatoryretirementor
establishing and maintaining bona fide
occupational qualifications,

UNION RIGHTS

4.1
41.1

Unlon Dues

On each pay date on which an employes is pald,
the Board Shall deduct from each employee the
OSSTF dues and any chargeable by the EAT
Unit ar an equtvalent amount. The amountsshall
be determined by OSSTF and/or the EAT Unltin
accordance with thelr respective constitutions
and forwarded inwriting to the Board at |east



412

4.1.3

414

42

43

thirty (30) days prior to the expected date of
change.

The OSSTF dues deducted h4.1,1 shallbe
renitied to the Treasurer of OSSTF at 60 Mobile
Drive, Toronto, OntarioM4A 2P3 no later than
the frfteanth of the month following the date on
which the deductions were made. Such
remittance shall be accompaniedby a list
identifying the employees, their Soclal Insurance
Numbers, annual salary, the number of days
worked, salary for the period, and the amounts
deducted.

Dues specified by the EAT Unit In4.1.1, if any,
shall be deducted and remitted to the Treasurer
of OSSTF District 8A, Thunder Bay no later than
thefifteenth of the month fellowing the date on
which the deductions were made. Such
remittance shall be accompaniedby a list
identifying the employee, the amount withheld,
and the relevant pay period.

OSSTF and/or the EAT Unft, as the case ma
be, shalliIndemnify and holdthe Board harmless
from any claims, sub, attachmentsand any
form of ltabliity as a resultof such deductions
authorized by OSSTF and/or the EAT Unit,

Noteacher, other than an occastonal teacher,
shall be hired O retained by the Board under
any conditions not spectfled by this agreement
without the condttions belng detailed in writing 10
the local federation executive and without the
written approval 0fthe local federation
executive.

The Board shall notify the Presidant of the local
federationexecutive of any teacher leaving the
employ Of the Board, at any time, for any reason
(Including death) within seven (7)lays of the
teacher's effectively leaving the Board's employ.



ARTICLES
DEFINITIONS
6.1

5.2

6.3

54

56

5.6

5.7

5.8

ARTICLE 6

Wherever used herein 'Board' shall mean the
Lakehead District School Board.

Whenever used herein, 'EAT Unit® shall mean
Education Act Teacher Bargaining Unit of the
Thunder Bay District, OSSTF.

Whenever used herein, 'Federation' shall mean
EAT Unit.

Salary for teachers will be calculated based on
assigned classes, and/or full time equivalent
non-classroom assignments.

Whenever used herein, “School Year” ISas
stipulated in Ministry memoranda and
regulations.

Whenever used herein, "Teacher'refers
specificallyto the collective group of teachers
and/or to a specific individual in the EAT Unit.

Whenever used hereln, “FTE" $all mean Full
Time Equlvalent.

Whenever used hereln “LTD" shall mean long
term disabiiity.

CLASSIFICATION OF TEACHERS

6.1.1

All members of the secondary school teaching -
ST of the Lakehead District School Board shall,
for salary purposes, be placed in one of the
following categories:



6.1.2

6.2

Uncertified
Category One
Category Two
Category Three
Category Four

Subject to the provisions af (Clause 8.1.6 the
placing of teachers in their respective categories
shall be determined by the Certification Board of
the OSSTF, In accordancewith the latest
Certification Chad, as approved by the Annual
Meeting of the Provincial Assembly of the
OSSTF and recognized by the OPSBA.

The Boardwill %reeach teacher Dfile proof
of categoryclassification by the OSSTF.

The Board reserves the right 0 challengeany
classlfication and ask the Federation to show
howthe Cettification Board arrived et &
particular classification.

A teacherpald incategories 3 or4 must teachin
the teacher’sfleld of specialty, Ha principal so
requests.

Teaachars holding a Letter of Standing valid In
Ontario will be placed in the proper category In
accordance with qualifications and experience.

Category Adjustments

Where a teacher's classlfication under this
agreement is changed 1 a higher classification
by virtue of improved qualifications, the teacher
shall be entitled to a category adjustment in
salary. The amount of the salary adjustment
shall be the differencebetween the present
salary and new salary according ©the new
position an the salary grid.

10



8.2.1

8.21.1

8.21.2

6.2.1.3

622
6.2.2.1

Procedure

The following shall be the procedurefor
obtalning a category adjustment

Applications are to be madeon aform o be
provided by the Board. These forms are
avaflable to teachers at the school oF from the
Human Resources office.

Applications are to be filed with the Human
Resourcesoffice.

Applications are to be eccompanted by the
following supporting documents:

o ofiginal or photostatic copy of the endorsed
or speclalist certificate;

* original or photostatic copy of trade test
result, if applicable;

e original or photostatic copy of the OSSTF
Certification Board category placement
certificate;

e copiesof any documents sent to the OSSTF
Certification Board which may entitle a
teacher 0 a change of category.

Effective Dates of Adjustments

Category adjustments will be effective 0n the
first day of classes, Ordinarily all documentstion
should be completed by December 31%,
However, In the event that documentation of the
apancaﬂon cannot be completed by December
31%, the teacher concemed Shall file a letter oF
Intent, with the Superintendent of Human
Resources, prior D that date, explaining the
reasons for the delay in completing

I1



8222

6.2.2.3

6.2.3

6.3

6.3.1

documentation. If the reasons Stated are
deemedvalld by the Board, and if the
documentation is recelved and approved by the
Board, the teachér’s application and its
retroactivity will be protected until the final
deadline date of May 31%

Category changes resulting from academlc Or
other creditsgalned since the first day of
classes, but priorto January 31 of the sehool
year, will result Inadjustments retroactive to the
first day of the Second semester of the current
school year. Documentation will be completed
within four months of the date of qualification.

Category change based upon the sucoessful
completion of a Trade Test during the school
year will be accepted if otherwise documented.

The salary of any teacher coming under this
agreement shall not be adversely affected by the
agreement, subject, of course, Dthe teacher
concerned taking all the necsasary steps to
obtain qualifications. Any teacher who Isahead
of schedule aceording to qualtfications and
experience will remain at that figure until such
time as qualifications and experiencemerit
further Incrementa. However, if ateacher ceases
to hold a speciflc position for which a
responsiblitty allowance IS paid, then the teacher
will not be entitled to the responsibility
allowance, and the salary adjusted accordingly.

Placement On Salary Schedule
Part-time Teaching

Effective February1, 2003, teaching experisnce
will be calculated as follows:

12



6.3.1.1.1

6.3.1.1.2

6.3.1.1.3

6.3.1.2

6.3.1.3

6.3.1.4

6.3.1.5

contractual experience to three (3) decimal
places

total number of long term and short term
occasional days divided by 185 to three (3)
decimal places

total of 6.3.1.1.1 and 6.3.1.1.2 above rounded to
one (1) decimal place

When accumulated experience equals or
exceeds 0.5, placement 0N the Salary Schedule
shall be at the next year of experiencethe
following September or date of commencement
of service if subsequent to September1®.

For teachersemployed by the Board en
November23, 2000, when accumulated
experience Is less than 0.5, placement on the
Salary Schedule shak be at the grid position for
the full number of years of experience plus the
decimal equivalent times the grid interval,

For teachers hired subsequent 1o November 23,
2000, when accumulated experiencels less than
0.5, placementon the Salary Scheduleshall be
at the grid positionfor the full number of years of
experience.

For a part-timeteacher, salary, slck leave credits
and any other entitiements that are not specified
In other provisions of this agreementshall be
prorated In the ratio that the teacher’s
assignment bears 10 a full-ime teacher teaching
six (6) credit classes or equivalent.

Supplyteaching or experience gained &
Summier School ar Night School shall not count
as experiencefor the salary schedule, unlessa

teacher is assigned Night or Summer School as
part of the contractual obligation as pet
12.16.1.5,

13



8.3.2
6.3.21

8.3.2.2

6.3.2.3

6.32.4

6.3.3
6.3.3.1

Teaching Experienca in Other Jurisdictions

Eachyear of elementary or secondary school
teaching experience In the schools of Ontario
will count as a full year's experienceon the
Salary Grid.

Each year of elementary O secondary school
teaching In schools outside of Ontario, will count
as afull year's exparience on the Salary Grid.

When the teacher held certification which hthe
opinion of the Board was deemed acceptablefor
alettér of standing In the provinceof Ontario,
the teaching experiencewlll count as a full

year's experience on the Salary Grid. The Board
will be guided by the regulations established by
the Ontario College of Teachers.

Each year of full time teaching in a college,
university OF as a Continuing Education
Instructor with the Lakehead Board will count as
full years experience on the salary grid. itshall
be the sole responsibility of the teacher to
provide satisfactory proofto the Board, In
writing.

Each year of full ime teaching outside of Ontario
in an elementary or secondary school when the
teacher did not have quallfications acceptable
for Letter of Standing will have an allowance of
$300.00 per year.

Trade and Business

A salary adjustmentwill be granted at the time of
hire for related experience galnsd priorto the
effective date of hire. For purposes of placement
on the grid, related trade " business experience
will be credited as the equivalent of teaching
experianca in the amount of one grid step for
each full year of such related experience.

14



6.3.3.2

6.3.3.3

6.4
8.4.1

Related experience for calculation purposes

means the year(s) beyond the runoar required
to enter an Ontarlo Faculty of Education.

Atthe time of hire, the Board shall inform the
teacher Inwriting of the guidelinesrequired to
support the grid placementfor previous trade or
business experience and d the requirementto
submit such documentation within five (5)
months of the effective date OF hire. Salal
adjustment shall be made retroactive to the
effective date OF hire once the proper
documentation has been submitted.

Probationary Teachers

Inthe hiring of probationary teachers, the
following principles are hereby adopted:

¢ Ateacher shall be hired toffll any vacancy
artsing owing to the death, retirement or
resignation oF a Member of the EAT Unit
during the school year orto replacea
Memberwho wiil be absent for & full school
year or full ssmester.

e Teachers hired bythe Boardshall beon
probation for two working semesters. The
Board reserves the right 1 extend the
probationaryperied up to twoadditional
working semestersifthere s an
unsatisfactory performancereview. The EAT
Bargaining Unit shall be informed |1 writing
aF any extenston to the probatlonaryperiod.

o Allteachers on probationwill be advised, In
writing, on or before March 31* where
possible, but no laterthan May 31* of the
year inwhich thelr probationary period ends,
whether a not the Board is ptacing them on

15



permanent contract. The Board will provide

thereasonfer its decislon.
6.4.2 The Board agreses to hireteachersin
accordance with the Salary Schedule.
6.4.3.1 Where a teaching posttion a a position of

responsibliity other than principalor
vice-principal becomes avaitable within the
secondary school system, it shall be postedin
all secondary schools within the system for a
period of five (5) school days, in order that
qualified teachers within the system have the
opportunity to submit applications for the
position, Article 12 take3 precedence over this

clauss.

6.4.3.2 Posttion postings must state qualifications
needed and In¢lude the effectivedate of
qualifleation.

6.4.5 Part-time Teachers

6.4.5.1 Thesalary, allowances, and benefits of a
part-ime teacher are pro-rated,

6.4.5.2 The prorating f dental, extended healthand

vision care bensfits for spouses (Including
common-lawand same sex partners) who are
both employed parttime under this collective
agreementwill be calculated basad on the
combined FTE statLsof the TDteachersupto a
maximum of 100%.

6.4.5.3 A part-time teacher Who has timetabled duties
assignedinone o two periods Ina semesterad
school, ar upto three periods Ina NON-
semestered school, shall where possible have
those perlods and any other assigned duties
timetabled consecutively eitherin the moming or
inthe afternoon. The Princlpal shall make
reasonableeffortsto schedulethe AM. or P.M.

16



preferenceof the part-time teacher. Inno case
shall there be more than one and one-half hours
of unassigned time N a day within the block of
assigned time unless there Is Wrrtten agreement
amongst the teacher, the Bargaining Unit
President and the Superintendentof Employee

Relations.
ARTICLE 7
SALARY AND ALLOWANCES
74 Basic Salary Grid = Day School Salaries
74.4  Salary Grid = September 1, 2001 to January 31, 2002
Yea ] I I v_|
0 34383 36081 38821 42012
1 38448 38273 41208 44590
2 38,513 40485 43597 A7470
3 40578 42657 45981 497561
4 42643 44850 48369 52328
5 44708 47041] 50756 54908
6 48774 49233 53142 57487
7 48837 51424 §55 60066
8 50901 536817 67915 62646
9 52987 65807 803044 85226
10 55032 57999 62689 878044
1 65077] - 70384

17



712 Salary Grid - February 1, 2002 to August 30, 2002

Year [ I 1] L\
0 34724 36438 39208 42428
1 38809 38852 41616 45032
2 38895 40885 44028 783
3 40980 43080 46437 50243
4 43085 45294 48848 52846
5 451560 47507 51258 55451
8 47237 49721| 53668 58056
7 49320 51933 56079 80860
8 51405 54148 58489 83267
9 53402 56359 . 60901 85874
10 55577 58574 63309 688476
11 ] 85722 71081}
7.4.3 SalaryGrid —August31, 2002
Year | 1] [T} v |
0 34880 36581 398359 42594
1 369534 38803 41779 45209
2 3804 41026 44201 47824
3 41140 43249 46819 50440
4 43234 45472 49039 53053
5 45327 47693 51459 55669
8 47422 490016 53879, 58284
7 40513 52137 56298 60898
8 51607 54360, 587149 83515
9 63702 58580, 61140 661
10 65795 58803 63558 68744
11 66979 71359

18



7.1.4 Salary Grid - September 1, 2002 to August 31, 2003

Year [ 1 | 1] v

0 35906 37678 40540 43872
1 38062 30067 43032 46565
2 40218 42257, 45527 49250
3 42374 44546 4801 5185
4 44531 5051 54645 .
5 48887 4912 53003 57339
6 48845 51413 55405 6003
7 50008 53701 57087 6272
8 53155 55081 60480 6542,
9 55313 58277] 62074} 6811
10 57469 60567 65465 7080
11 67058 73500

7.1.5 Salary Grid - September 1, 2003 to November 30, 2003

Yeaar ] ] 1] m- | v

0 36804 38620 41554 44969
1 30014 40966 44108 47729
2 41223 43313 46685 50480
3 43433 45660 49218 5325,

4 45644 48007 51773 56011
5 47854 50352 5432 58773
8 50069 52698 56882 616341
7 52273 55044 59437 2D

8 54484 57391| 61992 670506
9 56694 59734} 84 69817
10 58006 62081 87102 72576
11 ] 69657 75338

19



7.1.8 Salary Grid - December 1,2003 1 August 30, 2004

Year I il wm__{ v |
0 37062 38890 41845
1 39287 41253 44417 48063
2 41512 43616 46992 50843
3 43737 459801 49 53625
4 459684 48343 521 58403
5 48189 - 50704] 5470 58183
8 50416 53087 5 6810685
7 52639 55429 58853 84743
8 54865 57793 62426 67525
9 57093 680152 65000, 703086
10 50318 82516 87572 7
11 | 70145 75865
7.1.7 Salary Grid - August 31, 2004
Year ] | 1 1] | v |
0 371251| 39085 42058 45615
1 38487] 41483 48308
2 41724 47232 51102
3 430801 46214 49816 5
4 48198 48590, 52401 56691
5 48439 50863 54987 58485
(i] 50873 53338 57572 62281
7 52007 55712 601568 85073
8 65145 58088] 62744 67869
g 57384 60459 85332 7
10 59621 82835 687917 73457
1 70503 76252
72 Each teacher shall be paid an annual salal
dependent on the teacher’s placement on rt}ée
salary grid subjectto the provisions of Article 6
and 7 of this agreement.
73 The basic salary pald, Including the allowances

for experience, shall not exceed the maximum
salaries set out In the grid above.

20



74

741
74.1.1

74.1.2

742

74241

7422

743

Responsibllity and Other Allowance8

In additlon to the salaryaccording 10 Articie 7.1,
the following allowances per annum shall be
pald and shall have the effect of plercing the
maximum Salaries:

Chalr Allowances

Each chair shall be paid an additional
responsibllity allowance equivalent 106.7% of
Category IV maximum per annum.

A chalr must have specialist certification in at
least one subject area In the organizational unit.

Coordinator of Co-Curricular Inter-School
Athletic Activities Allowance

Each principal shall annually appoint, from its
existing Staff, a co-curricutar coordinator who
shall be pald an additional responsibliity
allowance equivalent to 4.6% of CatIV Max per
annum.

In the event that the position k not filed, the
dollars allocated to the position will be assigned
10 the school budget.

Program Managers Allowance

When program needs warrant, the Principal may
recommend Dthe appropriate area
superintendent, the establishment of a Program
Manager. Program manegers, including
Kingfisher Lake Manager, appointed by the
Board shall be appolnted for a term as are
chalrs, and shall be paid an additional
responsibility allowanceequivalent 0 4.6%
Cat IV Max perannum.

21



74.4
74.4.1

7442

7443

745

748

Allowance for Post Graduate Degrees

Degree at the Doctor's level (not an honorary
degree)

. $ 820 as of Sept. 1, 2000
. $ 828 as of Feb. 1, 2001

Master of Arts and/or Sclence, Master of
Education

] $ 718 as of Sept. 1, 2000
. $ 725 as of Feb.1, 2001

Bachelor of Education (taken apart from regular
teaching training program)

e  $103 as of Sept. 1, 2000
e  $104 as of Feb. 1, 2001

Allowance for Post Graduate Degree will not be
granted for salary purposes if the course, Or
courses, Which have been taken towards this
extra degree are used by the Certification Board
In establishing a teacher's grouping. Before
teachers are granted allowancefor extra
degrees, they must presenta *Certification
Rating Statementwith seal’ tothe Board
through the Superintendent of HUman
Resources.

Inorder to qualify for the adjustment of the
allowance for the Post Graduate Degree by
September 1%, all work must be completed by
that date and the personfully qualified for that
degree. Similarly, if a teacher were to qualify for
the adjustment of the allowancefor a Post
GraduateDe'grae on the second qualifying date
of January 1%, all requirements must be

2



74.7

75

751

75.2

7.5.3

completed by that date. Therewould be
retroactive pay under the tenms of this clause.
All documentation should be completed by
December 31% for retroactive pay 1 September
1%, and by May 31" for retroactive pay to
January 1%,

Allowancewill befor one Post Graduate Degree
only.

Cost Of Living Allowance (COLA)
(In-operative)

The following COLA clause shall be effective
August 31, 1995 and Shall apply to all salary and
allowances as defined Inthis Collective
Agreement.

The Consumer Price Index (Thunder Bay 1681 =
100) for the period June 1, 1893 0 June 1, 1895

be the basis of caleulation for this COLA
clause.

Effective August 31, 1885, if the percentage
change I the CPI June 1893 to June 1895
reaches four percent (4%) a one for one
increase, for the increase beyond four percent
(4%), will be applied the September 1, 1985
annuel salaries of all teachers. The maximum
adjustment shall be two percent (2%).

Percent Increase = CP] (June 1 95)~ CPI (June * 93) X 100%

7.5.4

CPI (June * 93)
In the event that Thunder Bay C.P.l. ceases 10

be published, all referenceswill be changed to
the Ontario Consumer Price Inoex.

23



7.8

7.7
7.74

7.7.2

7.73

774

1.7.5

7.7.6.1

Adjustmentto Schedule

Upon the effective dates as setforth hemin, the
Board undertakes 0 adjust salaries and
responsibility allowances In accordancewith the
above schedules.

Method OF Payment of Salaries

Faymenis Will be made h accordance with the
schedulein 7.8, to be deposited in the Bank of
the Teacher's choice. The Board reserves the
right t0 make payment of extra earnings by

cheque.

A new teacher hired will be pald upon the next
pay date after the date of hire &s Indicated in
7.8.

The calculation of the dally rate s as foltows:

DailyRate=  grid salary +allowances
mimber of school days in
the schoo! year as defined
by the Board

Where a teacher ts employedfor lessthan a
school year, the annual salary shall be the
number OF teaching days assigned times the
daily rate as defined In7.7.3.

Where a teacher s employed less than full time,
the teacher shall be paid in accordance with 7.8
prorated to the teaching assignment h each
semester.

Part-timeteachers teaching In both semesters
on timetables with more than twice the workload
In one semester than the other shall have
benefits deducted equitably over the year.
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7.7.8.2

7753

7.8

7.8.1

78.2

783

79

7.10

Teachers assigned in only one semester will
have benefits deducted equitably and fully on
scheduled pay dates.

The only exception to 7.7.5 and 7.7.5.1 would be
teachers who were half-time before Septermber
1, 1885 and who could show a tax disadvantage
may requestto be pald half-tme for the whole
year shouldthe teacher remain half-time, The
request mMLe be done annually.

Bi-Weekly Payroll

Teacherswho work the lull school year will be
pald a percentage of their annual salary
according to thefollowing pay date schedule;

The first pay in September and the seventh pay
will be 7.78% of annual salary.

The last pay Insemesterone will be at a,
percentage so that the Tl pay recelved in the
semester tolakls 60% of the annual salary.

All other pays will be & 3.33% of annual salary
except the last pay in August which will be at a
percentageso that the total pay received Inthe
year totals 100%.

Notwithstanding any other provisions Inthis
agreement. employees retiring from the Board
will be pald out all salary owing in the final pay
cheque for the final month worked,

OSSTF Senlority List

On or abowt December 1% of each schoo! year,
the Board shall provide alist OF teachers

by the Board tothe Federation, EAT
Unit, District 8A; such list Is to be complled b
period of employment (senlority Hst) and shall



include all qualifications held by each teacher
and shall be posted In each schod!,

ARTICLES
BENEFITS, SICK LEAVE ,ERIP

8.1 The Benefit plansreferredto in this Article are
as more particularly described In Schedule C
attached to this agreement

8.2 The Board agrees to pay on behalf of the
teacher:

e 100% of the monthly premiums of the
Extended Health Care Plan to include a
Hearing Benefit Plan of $500/5 years.

s 50% of the monthly premiums of the Basic
Group Life InsurancePlan at 2 times
maximum catagery 4 o annual salary,
whichever is greater.

*  50% of the monthly premiums of the Long
Term Disability Ran.

o TheL.T.D. payments to teacherswill be
calculated in @ mannerwhichwill resuit in
benefits being pald based on the number of
teaching daa/s in aschool year (l.e. no
payment In July and August;July and
August will continue to be counted as part of
the elimination period).

e 00% dF the monthly premiums of the Dental
Plan.

e  00% of the monthly premium of the Board's
Vision Care Plan ($260/24 months).
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8.3

8.4

8.5

8.6

8.7

The Board agreesto administer the Sun Life

Optional Life Insurance Planthat permits the
Insuring of the teacher, the teacher*sspouse
and the teacher’s children. (See Schedule C)

A teacher, retiring before the age sixty-five, may
continue coverage under the Board's Group Life
Insurance Plan and the Optional Life Insurance
Planwith full cost borne by the retiree until age
sixty-five, subject to eligibility requirements 0

the Plan Document.

No change in the specifications of the plansin
8.2 can be made exceptthrough negotiations of
the Boardand the Teachers, and changesdf
camier may only be made by mutual consent.
The EAT Executive will be notified when
changesin premiums occur, Similar notification
will be made when rebates am announced.

Participation Inall fringe benefit plans shall be
for all teachers currently enrolled In
the plansand for alltsachers Joining the Board
after September1®, 1979. A teacher having
submitted a letter of resignation contingent upon
recelving a pensionwill be allowed 1 opt out o
LTD premium payments up to six (6) months

prior to retirement.

Sick Leave shall be as provided Inaccordance
with the provisions of:

e The Education Act, Section 280, July 1892
(34).

e The Munklpal Act. R.8,0, = 1870, Chapter

284, Section 352, paragraph85 (b) and
amendmentsthersto.
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8.8
8.8.1

8.8.2

8.8.3

8.9

8.10

8.10.1
8.10.1.1

8.10.1.2

Objectsof the Plan

To protect the secondary school teachers of the
Lakehead District School Board Inthe event of a
serious lliness, from less of wages, by allowing
them 10 U2 the accumulated unused portion of
thelr annual sick leave allowance.

To provide secondary school teachers of the
Board upon retirementwith a gratuity in the
manner as set out Inclause 8.12 of this articla,

Inthe event of ateacher dying during
employmentwith the Board, payments of a
service gratuity shall be made by the Board to
the personal representative of the estate of the
teacher.

Absence Dueto llinessor Injury

All teachers of the Board shall be permitted to
be absent from thelr duties on account of lliness
or Injury only, for atotal of twenty schoal days in
a School Year without any deduction in salary.

Teachers' absence shall be cavered by supply
teachers d the Principal's discretion,

Absences Charged to Cumulative Sick Leave
Credits

Personal illness

Subject 10 sufficient Sick Leave Credits being
available, a taacher who has used the current
year's sick leave. by virtue of absence due to
Illness, may draw on accumulated sick leave
days, with pay, until the teacher"scredit is
exhausted.

A teacher covered under the Board’s long Term
Disabllity Plan shall draw on sick leave days Da
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8.10.2

8.10,2.1

8.10.2.2

8.10.2.2.1

8.10.2.2.2

8.10.22.3

maximum of 120 0N any one occasion, at which
time the teacher must utilizethe LongTerm
Disabliity Benefits. Any balance of sick leave
credits may be integratedwith Long Term
Disability Benefits 10 the maximum allowable
level, or may be retained in the teacher'ssick
leave bank.

Absence Charged to Workmen's
Compensation

Where a teacher Is absent by reasonof
Incapacity onaccount of an accidentor other
condition occurring while on duty and an award
is made by the Worker's Compensation Board:

the teacher shall be entitled D recsive payment
under the Planof the difference betweenthe
teacher's salary and the amount of Such eward,
but only to the extent of the credits in the
teacher's account

there shall be no deduction from Sick Leave
Credits for payment made by the Worker's
Compensation Board, but such absencefrom
duty shall result Indeductions from credtts
calculated asfollows:

Calculate the daity basic salary of the Injured
teacher and the dally award of the Worker's
Compensation Board;

Express the difference betweenthe full daily
basle salary and the Worker's Compensation
Board's dalty award as a percantage (10 2
decimal polnts) of the full dafly basic salary.

Caloulate the Credits to be deducted by
multiplying the resutting percentageas
calculated in8,10.2.2.2 by the number of days
absent from work and cherge the days agalinst
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8.10.23

8.1

8.12
8.12.1

8.12.2

the credits in the teacher's sick leave account,
deductions to be made tothe nearest half day.

No teacher can receive more than 100% of
annual income from the WCB award combined
with sick leave adjustmentsas defined In this
Collective Agreement. Should the Board receive
montes from WCB In excess of the dally rate
times the number of days absentfrom work, the
sick leave bank will be reimbursed to the
teacher's cradit to a maximum of the days used
forthe WCB clalm.

Verification of Absence Due to IlIness or
Injury

The Board reserves the right to request
certffication of an absence dueto iliness or

injury.
Service GralLity

“Retirement® shall mean the act of ceasingto be
employed by the Board effective et any time up
to ONe year prior 1 being eliglble for a pension
from the Teachers’ Pension Pian.

Upon retirement, each teacher, as defined in
Article 5, 5.8, 3@l be granted a gratulty for a
period equal 10 the unexpended portion of
accrued sick leave credits in accordance with
the following formula. In N0 caseshall the years
of service exceed 25 years, and the days credit
exceed 200.

Formula:
25 X 100X 200

30



8123

Definttions of symbols used In theformula:

NY -

DR-

All years sewed, prior to January 1,
1969, in the employ of any of the
constituent boards that formed The
Lakehead School Division at time of
amalgamation, and all years served with
The Lakehead Board of Education after
January 1, 1969, as well as all years
served In the Armed Forces 0fCanada
or Her allies, providing that the teacher
was In the employ of a constituent
Board at time of enlisting in the Armed
Forces, and who, upon dischargefrom
the Armed Service, resumed a position
with the same Board or another
constituent Board within The Lakehead
School Division. Years served are
pro-rated according to time worked,

Teacher's salary e time of retirement.
For staff who worked less thanfull-time,
salary ts pro-rated according to
contractual StatLs. if ateacher is 0N
leave under the terms of the Deferred
Salary Leave, In the year prior 1
retirement, S is defined as monies
deferred plus interest accrued. In no
case @l S be greater than the salary
theteacher would havereceived had
the teacher not been enrolled In the

plan.

Days credit to amaximum of 200 days
In the Sick Leave Reserve at time 0
retirement.

For staff recelving benefits under the terms of
the Long Term Disability Plan, & the time of
retirement, the formula specified in 8.12.1 above
will be interpreted as follows:
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8.12.4

NY-  will includeyears onLTD

S - salary paid by the Board at time of
retirement plus LTD benefitsat tima of
retirement OR the salary used to
calculate the LTD benefitwhichever is
greater.

DR-  willinclude the unused portion of the

annual allotmentfor sick leave while
receivingl.TD benefis.

The service gratuityto be paid b%/ﬂEBoard
shall be & the option of the teacher. Each
teacher or the executor of the teacher’s estate
shall be required by the Board D submit In
writing a statementIndleating which df the
following options of payment has been selected.

OPTION1

Qe (:%np sum payment 30 days after
leaving the employ of the Board @" the first
January 1® oceurting after leavingthe
employment of the Board.

OPTION2

Two (2) equal payments

Payment1 ~as inoption 1

Payment2 - 12 months eftsr payment 1
OPTIONS

Three (3) equal payments

Payments{ and 2 as In option 2

Payment 3 - 12 months after payment2
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8.12.5

8.12.6

8.13
8.13.1

8.13.2

8.13.3

8.134

OPTION 4

Any other arrangement suitable to boththe
teacher and the Board.

Inthe event of the death of ateacher, any
gratuityacecrued but unpaid, shall be paid tothe
estate of the deceased teacher.

Forthe purposesof calculating a service
gratuity, any teacherwho becomes sick or
disabled inthe lastfive (5) years of employment
with the Boardprior to retirementas defined in
8.12.1, will have accumulated sick leave
reinstated by the addition of thesick leave
credits used up to a maximum of upto 120 days
inany one occaslon,

Operation of the Plan

The Board’s Superintendentof Human
Resources shall continueto use a Sick Leave
Ledgerin which sick leave credits shall be
entered as follows:

OnAugust 31, 1978, and annually thereafter,
any unused portien of sick leave days for the
preceding year Shall be entered in the ledgerto
the credit of each teacher.

Sick leave credits shall notaccumulate beyonda
maximum of 200 days at any time.

The regular twenty (20) school days, allowed for
absence Ineach year, due to liiness, must be
used up beforethe teacher canuse a call upon
the days credited inthe teacher's cumulative
reserve.

A teacher joining the Board staff during the year
shall be gtven current sick leave credits onthe
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8.13.5

8.14

8.15

8.16

8.17

basis of two (2) days for each month's
employment.

Sick leave credits accruing to anteacner
transferring to the Board's Staff from another
employer, shall be creditedto ttetteacher In
accordance with the provisions of the Munieipal
ActR.S.0. -1970, Chapter 284, section 352,
paragraph@5 (b) and amendments thereto,

Office Records

The Sick Leave Ledgerto be kept by the
Departmentof Employee Relations, and referred
to InAsticle 8, may be examined by atea¢her,
as it concerns the teacher's own account, once
ayear during the month of September. A
statement shall be sent out at the beginning of
eachschoo! year by the Superintendent of
Human Resourcss to all teachers showing
absence duringthe previous year and the
balance, if any, to the eredit of the teacher, in
the Cumulative Sick Leave Reserve.

The Board guarantess to all teachers that, in the
event oF a disability, they will receive benefits at
least equalto benefits as provided under the
Employmentinsurance Ad, to qualify for
premium reduction,

WSIB/LTD Absences

A teacherwho Is absentfrom work Ina full
contrectual position and is clalming WSIB or
LTD benefits dull retaln a posttion Inthe school
untilthe second placement process subsequent
1 theInttlal date of absence.

Moedifled \Work Plans

The Board and the Federation recognize the
benefit of enabling a disabled teacher to return
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to sultable work as early as the teacher Is willing
and able.

For the purposes of this Article, “disabled
teacher' la 0efined as an teacher who is unable
to perform the full work requirements of the
regular position.

Accordingly, the Board and Federation have
developed this *Modifled Work Plan’ protocol 1D
facilitate the return to work of the teacher by
making reasonable accommodations that fairly
balance the needs and the requirements of the
disabled teacher, the Federation members and
the Boand.

For each disabled teacher who is ableto
perform work, the Board h consultation with the
Federation and the teacher, shall cooperatively
develop a “Modified Work Plan’. The Plan wilt
consider the employment needs and abilities of
the disabled teacher, the workplace needs of the
system and the Interests of the Federation, A
Work Plan dall establish an implementation
date and a termination date.

The underlying principlebehind each Modified
Work Flanis D create a Suitebleposttion by
modifying the teacher’s regular pesition through
the smallest possible changes 10 both the
teacher’s position and/or 0 other positions. With
due regard tu senlority, a reserved Vacancy may
also be considered to facilitate the teacher’s
ratum tu fult teaching status.

Any positionmodlfied, reserved and/or created
under this provision shall betreated as non-
permanent and no teacher shall have the rate of
pay reduced ner the fundamental quality of the
normalposttion permanentlyeroded. For the
purpose of administering other provislons of the
collective agreement, any position that is
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8.17.1

8.17.2

8.18
8.18.1

meodified under this provisionshall betreated In
the same manneras Fitwere a regular posttion.

It Isunderstood that the Federationreserves its
right of access to the grievance precedurs upto
and Including arbitration should the Federation
disagree with Board's applicationof these
ModifiedWork Plan provisions.

The EAT Unit president shall be notified by the
Board within saven (7 xalendardays of the
employer beingnotified of any changes In
employmentstatus of any member. The EAT
Unit president dall also be informed of any LTD
applications, LTD acceptances, LTD
terminations, entry to a modified work program,
exit from a modified work programand any use
of sick leave credits beyond eighty (80) days on
any one occasion.

Teacherswho amonLTD or WSIB shall access
sick day allocations Identified In Article 8.9 only
for the years in which they are at work.
Teachers onmodified work shall access the sick
leave In 8.9 prorated to the maximum fraction of
a dayworked duringthe school year.

Early Retirement Incentive Plan

Purpose

The aims of the Earty Retirement Incentive Plan
are to enabla secondary teachers t0:

» retlre earlier than might otherwise be
possible;

e provide the Boardan opportunity to
revitalize staff;
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8.18.2

8.19

8.18.1

» relleve redundancypressures by generating
vacancies which can befilled by Surplus
teachers;

« help adjust the age distribution of teachers
within the system by facilitatingthe retention
of younger teacherswithout Infringing the
senlority rights of more established teachers
inthe system: and

e provide teachers an epportunity to reduce
thelr workload prlor to retirement.

The Early Retirement Incentive Plan will provide
the teacher an opportunity to reduce the
teacher'sworkload prior to retirementallowing
the individual to take a Board approved unpaid
leave and Dallow early access 1 service

gratulty funds to supplement Income while
enrolled In the ERIP plan.

Reduced \Workload Through Board Approved
Leave with Service Gratulty Payments and
Pension Credits Purchase

Criteria for Participation:

e Ateacher must not be in receipt of a TPPB
pensionwhile enrolled in this Plan,

e A teacher must accept a TPPB pension at

the end of the teacher's participation in this
Plan.

» A suttable replacementfor the teacher must
be avafiable.

» Theteacher participating in the Plan shall
not hold a position of added responsibility.

e Theteacher may return to service ct the
teacher’s pre-Plan contractual status with
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8.19.2
8.19.2.1

8.19.2.2

8.18.2.3

8.18.24

the Board for the last semester of enrolment
in this Planif required by the Teacher's
Pension Plan Boardto purchase pension
credits for the Board approved léaves
allowed In this plan. Part-time teachers shall
not Increasetheir contractual status for the
teacher's last semester of employment.

e Theteacher may participate for up to three
years Inthe Plan.

e Theteacher mayenrol in the Planupto
three years prior to qualifying for an
unreduced pensionfrom the OTPP.

e Theteacher mustretire from the Board &
the end of enrolmentin the Planand submit
a letter of retirement to the Board.

¢ EnrolmentInthe plan Isconditional upon
approval of the Board.

Features of the Plan;

For each school year of enrolmentin the Plan,
the teacher will be granted an unpald, Board
approvedleave of absence for part of the
teacher's regular assignment.

Theteacher shall paythe full cost of benefits,
Including contributionsto the Teachers’ Pension
F;I!an Ii‘soard, whiie the teacher IS on leave under
this Plan.

The Boardagrees to prepay the teader”™s
service gratuity calculated & the time the

teacher commences participation in the Plan.

The Board shall pay the teacher's sais:g andthe
partial service gratulty payments over the school
year In accordancs with 7.8, At the conclusion of
the teacher's particlpation InERIP Plan, the
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8.19.25

8.19.2.6

8.19.2.7

8.19.3.3

ARTICLE 9

téacher will have received 100% of the gratuity
as determined Inarticle 8.12

A participating teacher and the Board shall
jointly sign a contract

Any tax implications arising from enroiment in
the Plan shall be the responsibility of the
teacher.

Six months prior to reaching the retirementdate
specified In 18.9.1, the teacher shall be
excluded from the LTD Benefit. In exceptional
circumstances this may be waived.

Upon written application to the Superintendent
of Human Resources, consideration to
participate In the Plan may be given to a teacher
who might not be able to qualify under 18.9.1

LEAVES OF ABSENCE AND TRAINING

941

9.1.1
9.1.1.1

Leave oF Absence, without loss of salary and
without loss of sick leave eredits, shall be
grantedto teachers by the Board, on application
to the Principal for the following reasons.

Leave 0n Compassionate Grounds
lliness - Immediate family

This covers an absencefrom duty of a teacher
due to severe fliness in the teacher's immediate
family of up 10, but not exceeding fi\é(é:-éG) school
days an any one oceasion. When used herein,
Immediata family shall include only father,
mother, husband, wife, son, daughter, legal
guardian, sister, brother, father—in—aw,
mother-in-aw.
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9.1.1.2

9.1.1.3

8.1.14

9.1.2

Bereavement=- Immediatefamily

This covers an absence from duty of a teacher
dueto a bereavementin the teacher's
Immediatefamily up to, but notexceedingfive
(5) schoo! days on any Ore oeeasion. When
used herein, Immedlate famlly shall include
father, mother, sister, brother, husband, wife,
son, daughter, father-indaw, mother—in-law,
grandparents, grandchildren, legalguardian,
sister-in-law, brother-in-law, the first day to be
within forty eight (48) hours of the day of the
bereavement.

Paternity

This covers absence from duty of a teacher
duringa schoolyear of up to, but notexceeding
two school days for the birth of a child of a
spouse {Including common law and same Sex
partners) in order D accompany the spouse
during the birth. Should the teacher request
compassionate leave in accordance with 8.4.1.1
at the time of the birth of the child, the total days
of compassionate leave for parental and iliness
in the Immediate famlly will not be greater than
five.

Adoption

This covers absence from duty for a teacher for
up to & schoot days at the time of adoptien of a
child. Only one adopting parent may clalm this
benefit if both parents am employed by the
Board.

Absence for Jury Duty and Witness

A teacher shall be absent from dutywhen called
for jury a- witness duty, and sall recetve as pay
the difference betweenthe teacher's normal
dally rate and any monies recslved for the



9.1.3

9.2

9.2.1

9.2.2

above-named duly, exclusive of traveling
allowances and iiving expenses.

Absence for Professlonal Development or In-
service

All teacher absences from school for
Professional Developmentor In-service
Activitles require the Principal's approval. This
approval will be granted based on Board
curriculum initiatives, Ministry Initiatives and/or
school identified needs.

Leave of Absence, without loss of salary and
without loss of slck leave credits, may be
granted to teachers by the Board, on written
application 1 the Superintendent of Human
Resourcesfor the following reasons:

Attendance at a Family Funeral

This covers an absencefrom duty of a teacher
for one (1) school day for attendance at the
funeral of a member of the teacher’s family not
listed In 9.1.1.1 or 8.1.1.2, or a dosefriend, with
permisslon of the Superifitendent of Human
Resources. Written applicationwill be waived In
this section.

Leave tOWrite Examinations
Max. — Perlod of Exam + Travel

This covers an absence from duty of a teacher
1 permit the writing of examinations or trade
tests leading 0 the advancementof the
teacher's academic or professional

ualifications, An absence under this clause
shall befor the period of the examInation only,
plus any required travel time 1 the place of the
examination.
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8.2.3

0.24

825

926

9.2.7

9.28

Absence to take Courses

Subject to Board authorization, a teacher may
be granted a Leave of Absence o attend a
course approved by the Ministry of Education
and/or the Boardfor improvingprofessional
statLs.

Leaveto attend Conventions and
Conferences

A teacher may be absent from duly to attend a
convention or conference only when officially
designated as a delegate by the Board.

Absence on Board Business
A teacher may be absent from duty on Board
businass when directed to do so.

Absence as a Member of Ministry Committes

A teacher may ke absent from duty when
required 0 attend sittings of a Government
Ministry Committse, provided that the Board
endorses the teacher's,appointmentto the
respective Committee.

Absence for Co-Curricular Actlivities

Conslderation will be gtven to applicationsfor
Leavesof Absencefor teachers who are
Involved In supervising co-curricular activitias
requiringan absence of more than one (1)
school day.

Absencs for Faederation Business

The Education Act Bargaining Unit President or
designate shall be granted a leave In erder 10
conduct Federation Business. The Federation
will be Involced far the cost of replacement
whichwill be based upon the annual salary at
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9.29

9.3

9.4

9.4.1
042
2.4.3

9.4.4

2456

9.4.6

minimum category 1, pro-rated according ©
release time. Federation President and/or
the Chief Negotiator may be granted a leave of
absence from a position of added responsibliity
for the term of office at no cost tothe Board.

Absence for Other Reasons

Ateacher may be absentfrom duty for a reason
ot set out in this section, but which may be a
valld one, but onlywhen sucha Leaeis
granted by the Board. 'In some circumstances
the Board may grant the leave at no CoSt to the
Board

At the discretion of the Board, ateacher may be
absentfrom duty for a total of tW0 (2) days
during each year of this agreement, and at N0
cost tothe Board. Such leave shall be reported
to the Board.

Leave of Absence with loss of satary, butwithout
loss of sick leave credits grantedto teachers,on
written appiication to the Superintendent of
HumanResources, for the following reasons:
Attendance et a family graduation;

Attendance at a family wedding;

Attendance ata familyan ———

Attendanceat a convention O conferenceas &
non-Board delegate;

Personal or family business not specifically set
out above.

Leave of Absence for the purpose ofParental/
Adoption Leave shall be in accordance with Bl
14 (An Act to Amend the Employment Standards
Act). (See Schedule B)
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0.4.7

9.4.8.1

9.4.8.2

9.4.9

9.4.10

9.5

9.8
9.6.1

9.6.2

Pregnancy Leave shall be provided in
accordance with the provisionsof Bilt 14 (AnAct
to Amend the Employment Standards Act). (See
ScheduleB)

Leave of Absence for teachers serving on
Munlcipal Counclls and other Elected Local
Boards.

A teacher who serves inan elected capacity
may be allowed Leave of Absence from school
dutles on rare occasions.

Absence for a prolonged period and not
otherwise covered under this section, or the
Educatlonal Deferred Salary or Cumulative Sick
Leave Plans, may be granted bythe Board, in
which cass the teacher’s senlority and sick leave
creditswill be protected.

A Teacher may be absentfrom duty for a reason
notset out inthis section but only When such
leavets granted by the Board.

Leave of Absencewith Recognized Agencles

Inrecognition of Canada's territerial and
International commitments, the Board shall
grait, attheir diseretion, Leaves of Absence to
teachers accepted by agencles deemed
acceptable to the Board.

Procedure for Obtaining Leave

Applications for a Leave of Absence shall be
madeto the Prinelpal or Superintendentof
Employeeand CommunityServices as specified
In the precedingciauses of Article 8.

Where permission of the Superintendent of
Employee and Community Services Is required,
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9.6.3

9.6.4

9.6.5

the requestshould be discussed with the
Principal, s0 that a temporary replacement, if
required, can be made.

Applications to the Superintendent df Employee
and Community Services shall be made, In
writing, stating the period and the
clreumstances. When a teacher wishes to be on
leave for all of semester one, the request must
be made Inwriting by March31* of the currént
calendar year. When a teacher wishes to e on
leave for all of semester two, the re%uest must
be madein writing by November 30" df the
previous schod! year.

All salary deductions resulting from the granting
of a Leave under Clause 8.4 will be made on the

"Scheque as soon &s possible following
the Leave.

Teachers 0N leave will be offered the opportunity
to Indicatethelr intentionto retumto duty the
following year on the first school day oF that year
next following.

Once a teacher has indicatedthe intention 0
retum, a requestfor an exterision will be
considereda new leave.

This statementwill be signed by teachers
granted Leave of Absence for an extended
period under98.4, 8.6 a9.7.

Having been granted a Leave of Absence by the
Lakehead District School Board, | agres to
inform the Board by November 30" that | shall
be retuming 1O duty on the first school day of the
second semester and by March 1 that | shall be
returning toduty on the first schoo! day of that
year. HI do not do S0, / release the Board from
any obligation to hold a position for me and this
shall constitute a letter of resignation, The Board
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9.6.8

9.7

2.8

9.8.1

9.8.2

9.83
8.8.3.1

shall provide e copy of such statement Dthe
Bargaining Unit president

Refer to Article 12 for implications regarding
senlority,

One Semester Leaves

‘Thefollowing Articla applies to teachers holding
positions of responsibility.

Teadrersrequesting leaves for one semester
will be required 10 toke a leave from thelr
position of responsibility for the school year. At
the requestof the leacher, the teacher and the
Board may mutually agree to restrictthe leave
from the posttion of responsibility to the
semester of the leave.

DEFERRED SALARY | EAVE PLAN=
SECONDARY

Dascription

The Deferred Salary Leave Plan has been
developed to afford teachers the opportunity of
taking aone (1) year leave of absence,
through deferral of salary, financs the leave.

Qualifications

Any teacher having three (3) years sentority with
the Board is eligible 1D participate I the Plan.

Application

A teacher must makeMitten applieation to the
Superintendent of Education (Human
Resources) on or before May 1%, requesting
permisston 10 participate h the Plan.



9.8.3.2

9.8.3.3

9.8.4

9.84.1.1

9.8.4.1.2

Written aceeptancs, or denial, of the teacher's
request, with explanation, wil be forwarded to
the teacher by June 26™ In the school year the
original request Is made.

Approval of Indlividual requests to participate In
the Flanshall restsolely with the Board. salary
deferral will commence 0N thefirst pay of the
nextschool year.

Payment Formula and Leave df Absence

The payment of salary, fringe benefits, and the
timing of the one year leave of albsence shall be
as follows:

Ineach year of the Plan, precedingthe year of
theleave, a reduced percentage of annual
salary will be paid to the teacher.

The remalning percantage, which cannot exceed
33 1/3% of the annual salarywill be deferred
and shall be retained for the teacher by the
Board Dfinance the year ofleave.

The caleutation of interestunder terms of this
Planshall be done monthly (notin advance).
The Interestpald shall be calcutated by
averaging the interestrates In effect on the last
day of each monthfor a true savings account, a
1-year term deposit, a 3-year term deposit and a
5-yaar term deposit, The rates for each of the
accounts (dentified will be those quoted by the
Bank with which the Board deals.

Interestshall be calculated as above and

credited tothe teacher's account On the day
prior to the pay dates as defined In Article 7.8.
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9.84.13

08.8.4.21

9.8.4.22

9.8.4.3

9.84.4

Example
1. Rates in effect at end of month X

true savings account  9%%
1-year term deposits  10%

3-year term deposits  8%%
5-year term depasits  8%%

average 9%%

2, Amount of salary plus Intereston
account in month X = $1,000

3. Interest eamed $1,000 x 8%% +12 =
$8.12

Any Interest generated as In Clause9.8.4.1.2
shall be pald to the teacher in the taxation year
during which it was accrued.

While ateacher is enrolled In the Plan, and not
on leave, any benefits tied to Salary level shall
be structured aceording to the salary the teacher
would have received had the teacher not been
anrolled in the Plan.

A teacher’s fringe benefits will be maintained by
the Board during the leave of absence; howaver,
the premium costs of all fringe benefits, during
the year of the leave, shall be pald by the
teacher.

While on leave, any benefits tied D salary level
shall be structured according D the salarythe
teacher would have received in the year prior to
taking the leave had the teacher not been
enrolled Inthe plan.

While on leave, m o n k accumulated wilt be paid
in accordance with the schedule in Article 7.8.
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8.8.45

9.8.5
9.8.5.1

9.8.5.2

9.8.5.3

8.8.5.4

8.8.5.5

0.8.5.6

Although it is not recommended, an individual
may withdraw the total monies accumulatedin
the fund upon the commencement of the
teacher's leave. Since this option IS not
recommended, you are advised to contact your
local Federation Executive prior 10 selecting a
lump sum withdrawal of payment.

Termsa of Reference

The leave of absence period must not be less
than six (6)consecutive months.

The leave must commence no later than six (6)
years after the date Of the first deferral of safary.

A teacher on leave may not receive any
remuneration from the Lakehead District School
Board during the period of the leave other than
the amount of salary deferred plus Interest
accrued as per Clause 9.8.4.1.

A teacher retuming from leave must remaln in
the employ of the for a period of time &
least equal to the period oftime the teacher was
on leave.

Should a teacher elect notto take the leave
within the six-year perlod as Indicated In Clause
9.8.5.2, the salary plus Interest accrued shail be
pald to the teacher within sixty (60) days after
the explration of the six-ysar period in Clause
9.8.5.2.

A teacher may withdraw from the plan any time
prior to March 4* of the calendar year in which
theleave s to be taken.

After receiving written notification of the
teacher's desire towithdraw from the plan, the
Board shall pay the teacher the salary and
Interest accrued within sixty (60) days.
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9.8.5.7

9.8.5.8

9.8.5.9

8.8.5.10

9.8.5.11

9.8.5.12

9.8.5.13

9.8.5.14.1

Sick leave credits will not accumulate duringthe
year spent on leave, nor will the previous
accumulation be reduced.

No one will be granted leave under this plan who
has been on educational leave and has not
?ﬂﬂlla’d all of the requirements of the previous
eave.

Pension deductions are t0 be continued as
provided by the current ruling of the Penslon
Commission.

Inthe event that a suitable replacement cannot
be hired for a teacherwho has been granted a
leave, the Board may defer the year (f the
leave. Inthis INStanCe, ateacher may choose to
remaln the plan, or recelve repaymentas per
Clause 9.8.5.8. However, the conditlons

Clause 8.8.5.2 and 9.8.4.1.2 would continue to
apply.

Should the teacher die whike participating h the
plan, any monies accumulated, plus Interest
accrued (See9.8.4.2.2) at the time of death will
be paid Dthe teacher's estate.

All teachers wishing to participate In the plan
shall be required 1D sign a contract suppiled by
the Boardbefore final approval for participation
will be granted.

Upon returningfrom leave, a teacher will be
assigned the same posttion (including position of

responsibllity), or, if due to declining or changing
enroiment pattems, sald positionno longer
edsts, the teacher will be govemed by the
appropriateterms of this agreement

Teachers declared redundant n accordance
with Article 12.18 must withdraw from the plan.
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9.8.5.14.2

9.8.5.15

98

9.9.1

9.9.2
9.9.2.1

In such case, the teacher shall bepald a lump
sum adjustment equal to any monies deferred
plus Interest accrued to the date of withdrawal
from the plan. Repayment dhall be made as per
Clause 9.8.5.6.

Teachers Enroffing In the Deferred Salary Plan
hereby acknowledgethat Revenue Canada will
be the final determiner of the Incometax

le by the Individual before, during and
after the deferral period, and that the Lakehead
District School Board will not be held ilable far
any Incometaxes payable by the individual on
deferred salary amounts.

Training
Preamble

The EAT QSSTF and the Boardrecognize the
benefits that will accrue 10 the quality of
education within the school system when
experienced teachers are encouraged to update,
Improve, broaden, and share thelr educational
experience.

Purposes

» To grant teachers, who qualify under the
terms of the plan. training opportunities
consistent with system and school priorities.

e Toimprove the expertise of the human
resources within the system.

The plan will support two types of projects:
(Options)
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9.9.2.1.1

9.9.212

9.9.2.2

9.8.2.31

9.9.2.32

9.9.3

Option A:

individual study, research, and updating
of a long-term nature; (minimum one
semester, maximum two semesters)
administeredby a System Training
Committee

Option B:

- individualstudy, attendance at a
W%rksrop ar conference and/or,
SChool basedtraining activities
administeredby the School Training
Committes.

Approval cf training leaves will be granted
conditional on the Princlpal making necessary
arrangements 1 meet the instructional program
of the students. A declsion notto approve a
leave under this section for Option A shall be
made only subsequent 1D consultation between
the Principal and the EAT President.

If a teacher Is denied aceess DOption A in
9.9.2.2, funds allocated will be carrled 0 the
nextcontract year as an addition to the
allocationfar that year, and the individual will
have the opportunity to complete the original

program as per 89.4.

Unspent Option A funds can not be carried for
more than one year. Any funds not used after
one (1Year will be added to the fellowing year'’s
system allocationfor distribution to school
trainingaceounts consistentwith the principles
of distribution in this Article.

Ellgibility Requirements: Option A

The planwill be avallable to any staff member
meating the following conditions:
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2.9.3.1

9.9.3.2

9.9.3.3

994
9.9.4.1

9.9.4.2

9.94.3
9.9.4.4

9.9.4.6

9.9.4.8

The teacher must be efigible for gptions In
Article 12.16.

Normally, a teacher having participated in
Option A will not be eligible to participate again
until the terms and conditions of the original
participation have been fulffilled.

A teacher who Is not eligible for redundancy
options in Article 12.15 may participate in Option
Alf, Inthe opinton of the Board such
participation will benefit the system.

Board Commitments

In each school year, the Board shall allocate $0
toa training fund for teachers.

The System Training Committee may granta
maximum of 1 FTE participation in Option A.

Thefunds used to finance Option A shall be
subtracted from the amount In8.9.4.1.

The costSidentified in 9.9.4.3 shall be calaulated
usinﬁ the average teacher salary and benefits
for the year Inwhich the teacher was
participating in option A.

The remalning funds shall be distributed to each
school prorated tothe teacher FTE in the
school.

For the purpose of accessing funds under
Option B, teachers not assigned to a school
(eg. Secondments;Co-ordinators) will be
assigned 10 the school at which the teacher was
last placed. Teachers still not assigned will be
assigned by lot.
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9.9.4.7

0.9.4.8

9.94.9

9.9.4.10

9.9.4.11

8.9.4.12

8.9.4.13

For a teacher particlpating In Option A

The salary and benefits paid shall be 75% of the
salary and 100% of the benefits that would be
pald to the teacher If the teacher w e not
participating in Option A. This salary includes all
responsibllity allowances.

Pension deductions are to be continued as
provided by the Teachers' Pension Plan.

A teacher shall be eligibte, uponretum to duty,
for any salary adjustment which might accrue as
a result of improved qualifications as well as any
incrementor any increase In salary and benefit
that would have been recetved had the teacher
not participated N OptionA.

The accumulatedsick leavecredits of a teacher
shall nothe tively affectechs a
consequenceaf participatingin Optton A.

Onreturning, the teacher shall be assigned ©
the same position (including position of
responsibility f within the term of appointment)
or, f due to dedlining Or changing enrolment
patterns, said position no longer exists, said
teacher will be governed by Articla 12,

The System Training Committee Is responsible
for establishing a process which would require
the teacher to share the learning experience
with the system upon completion of the leave.
This process will be shared with the teacher, In
general terms, before final approval of the leave.

Theteacher and the Board will be required ©
enter Into a contract,as appended.
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9.9.4.14

8.9.5
9.9.5.1

9.9.5.2

9.9.6.3

9.9.5.4

9.9.6
9.8.6.1

9.9.6.2

0.8.6.3

9.8.6.4

For ateacher participating in Option B.

The teacher shall receive full salary and
benefits.

Allocation of Fundsto Schools

A tentative allocation of the funds will be made
to each school prior 10 September 1.

A final allocation of the funds, will be madeto
each school prior to November 30,

Each school may carry forward into the next
school year 20% of the previous year's
allocation.

Any allecation df funds beyond that approved for
carry over the next year shall be redistributed
to all schools usingthe same criteriaas the
original distribution in 0.8.5.1.

Training Committee(s)

The System Tralning Committee

The System Training Committee Shall consist of:

Three (3) teachers appointed by the EAT
Executive

Three (3) members appointed by the Board.

A teacher and @ member of the committee
appolnted by the Board dall act aitemately, on
an annual basis, as Chair and Vice-Chair.

The EAT Executive and the Board may appoint
alternates for the Committee members.

The committee will evaluate applications and
Identify successfulparticipants h Option A
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0.9.6.6

0.9.6.6

998.8.7
9.9.6.8

8.9.6.9

8.8.8.10

8.8.6.11

9.9.7

8.9.7.1

based On the criteria established under Section
9.9.8.

The committes wil review the proposalsand
request specific information in support of
applications deemed 1D be insufficlantly detailed.
This requestshallbe made at least three (3)
weeks priorto the date established for
interviews.

Any application stil deemed 10 be Incomplete by
the time of the interviews will be considered a
non-appilcation by the committee.

The committee shall Interview all applicants.

Thefinal selection shall be made by the
Committee and any decision reached must be
supported by at least four (4)members of the
committee.

The approval or rejection of each application is
the responsibllity of the Committee.

Rejection of an application shall be
accompanled by a written explanation from the
Chalr of the Committee.

The applicants will be advised of the
Committee’s deciston on or before February 28.

The School Training Committee

Each school shall form a Sdol Tramning
Committse 10 adminlster the funds allocated to
the school for Option B composed of the
Principal and a maximum of 8 teachers.

The Sdool Training Committee will ereate a

School Training Plan prior to the end of
September,
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0.9.7.2

8.9.8
9.9.8.1

8.9.8.2

0.9.8.2.1

9.8.8.22

09823

09.8.24

9.9.8.2.5

8.9.9

9.9.9.1

8.9.9.2

Expendituresunder Option B must be consistent
with the purposes set out in 8.9.1.1 and 8.9.1.2

Selection Criteria for Option A

To be eligiblefor consideration, the applicant
must meet the qualifications established under
Section 9.9.3.

The following criteria will be consideredbythe
System Training Committeein Its evaluation of
applicants' proposals:

The proposal seeksto meet one or more of the
following needs:

e asystemidentified need,;
¢ aschool identified need:

The value to be gained by the system from the
teacher'sproposal.

The thoroughness of the application.

The degree to which the candidate complies
with requestsfor additional information by the
Commiites.

In the case of proposals being equally
acceptable, applicants who have previously not
participated in Option A may be given priority

Application Procedure and Format for
Option A

Applications shall be submittedto the Secretary,
System Training Committes by December 31.

Application Format

The following information iS t0be included,
Nwriting, N the initial application:
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Name of Applicant
School

Home Address

Purpose

Number of semesters
Indication of criterla met

Evidenceof professionalaccaptability

» Formal Study - a statement by the
Universityor Collegethat the
applicant meetsthe entrance
requirements.

> Wiriting Proposal - commitment by a
publisher Or commitment by a
recognized authority to serve as an
editorial consultant.

» Research Proposal —statementby a
recognized authority that the
proposal has been reviewed and

that the authority will sponsor it.

Commerclal/industrial Experience Project -
statement by a recognized authority that the
organization will sponsor the project.

Travel - a statement of outcomes expected
to be useful to the system and/or school.

An outline, detailed discussion and timetable
of the program to be undertaken

A statement regarding compensation
expected from outside sourcas.
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9.9.10
9.9.10.1

9.8.10.2

9.8.10.3

9.9.104

¢ Specfflc information regardinghow the
proposalwill benefit the system and the
school.

e Specific information regarding the
applicant’s planto share the benefits derived
with others Inthe system.

¢ Letters insupportof the appiication may be
submitted.

Applicant's Commitments for Option A

All applicantsmust meet individually with the
System Training Committee 1 discuss their
proposals and must provide anyfurther
information which tte System Training
Committee may require.

Subsequentto approval, any change Inthe
pmpigsg.l must bggubmltt‘:g)./in ng, to the
System Training Committee for svaluation, and
ff, inthe opinlon of the committee, the changes
are notacceptable, the approval may be
cancelled.

Eamings of the teacher while on Option A Leave
may be augmentedto the amount of 100% of
salary, allowances, and benefits. Any earmnings
Inexcess 0f 100% eamed during the term
Educational Leave are to beretumed to the
training fund for redistribution to the schools

unt! the net amount of the funds provided 10 the
applicant is nil.

A teacher participant agrees to retum to the
Board's service for a psriod of not iess than four
(@) yearsinthe case of a2 semester plan; to
(2) years inthe case of a1 semester plan.
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9.9,105 Should the teacher voluntarily leave the employ
of the Board at an earlier date, the monies
advanced by the Board shall be repaid to the
training fund for redistribution 1 the schools on
apro-rata basis over a period of IMe not to
exceed three (3) years. Any increase in salary
resulting from a chan%%ln categorywhile on
Option A Leave shall be repaid, as above, on a
pro-rata basis, if the teacher leaves the StEff
voluntarily prioe to the end of three (3) years.

9.9.108 A teacher must, within twenty (20) school days
f the return to service, submit coples of a
written report to the Secretary of the System
TrainingCommittee.

9.9.10.7 The teacher accepts the responsibility for
conducting follow-up activities as established
during the approval process which allow the
system tobenefit from the teader™s tralning.

ARTICLE 10

STAFFING AND WORKLOAD

10.1 Instructional Time

10.1.1 Unassigned time shall be available 1Dthe
teacher for preparation and marking.

10.1.2 Each fulltime classroom teacher shall be
assigned a maximum of 6.5 credit and/or credit-
equivalent courses plus0.17 TAP and/or
remedial courses.

10.2 Generatlon of Staff

10.2.1 The minimum FTE classroom teaching staff

assigned D credit courses shall be the number
of FTE staff required 1D provide for an average
class slze of all secondary school classes, Inthe
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10.2.2

10.2.3

1024

10.2.5

10.2.68
10.2.6.1

aggregate, of 21 to 1 based upon a teaching
workload of 6.5 credits. This number shall be
created by using the projected ADE (minus
speclal education students), times 7.5 credits,
divided by 21, divided by 6.5. After each
October, the ADE will be adjusted 1 reflect the
October 30™ and the projected March 31%
numbers. The classrocom FTE shall beadjusted
at this time.

The number of FTE teachersassigned t non-
credit speclal education programmes, including
Speclal Education contained classes and special
educationfaciitaters, shall be 15.0 FTE for the
2003-2004 school year.

The number of FTE teachers assigned 0
student services teachers and teacheribrarians
shall be 11.3 FTE (of which fourteen (14)
sections shall be library) for the 2003-2004
school year.

For the 2000-2001 school year, the number of
FTE staff allocated to credit courses, t0 non-
creditspecial education, to Guidance and to
Library shaft be used I the area for which it hes
been generated.

Effective the commencementdf second
semester (February 2001), the number of TAP
and/or remedial assignments Sell bethe
maximum number provided In the regutation.
Effective upon ratification of the collective
agreement, the Board agrees to make every
effort to ensure equity of assigned time among
its secondary classroom teachers.

E-Learning
Credits that are delivered through Contact North

to northermnreserves shall remain part of the
continuing education contract.
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10.2.8.2

10.3
10.3.1

10.3.1.1

103.1.2

10.3.1.3

10.3.1.3.1

10.3.1.3.1.1

The Boardwill consultwith the Bargalning Unit
prior 10 offering electronie credits to other regular
day school students.

Workload and Assigned Time

Inorder to achleve the 6.67 average workload in
the aggregate, the following workload shall be
assignedto each fulktime classroom teacher
who delivers credits a- credit equivalentcourses:

A maximum of six (6) credit or credit-equivalent
C0Ursss as defined in the Regulations made
under the EducationAct A maximum of three
(3) credit or credit-equivalent courses Shall be
assigned per semester unless otherwise agreed
to by the Teacher, the Bargalnlg? Unit and the
Principal or unless in the case of year long
courses.

NO more than two (2) half-credit courses may be
assignedwithout the mutual consent of the
principal, the teacher and the Bargaining Unit
except in the case of year long courses.

The 0.67 eligible program worldoad as defined h

the Regulations made under the Education Ast

comprised of TAP ,remedialtime, supervision,

?gl-wlls and speclal duties shall be assigned as
ows:

For classroom teachers assigned 0.17 TAP (the
equivalent of 30 half periods over the course of
the sehool year), they will be assigned a
maximum OF sbety-five (65) half-periods over the
course of theschool year consisting of
supervision, on-calls and remedialtime. Of the
sixty-five (65) half-periads,

A maximum of (20) twenty half-periods may be

assignedas onalls over thecourse of the
school year. Everyeffort will be made ©him
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10.3.1.3.1.2

10.3.1.3.1.3

10.3.1.3.14

10.3.1.3.2
10.3.1.3.2.1

10.3.1.3.2.2

OccasionalTeachers t0 replace Teacherswho
are absentfor more than 0 (2) periods.

Teachersshall be assignedto supervise
students " perform on-call dutles upto a
maximum of tree separate half-periods per
week and nomore than one half-period per day.
Supervisionsupto nineteen(1Q) minutes will
countas a quarter period assignment.
Supervisions over nineteen (19) minutes and
less than thirty eight (38) minutes will count as a
full half period assignment. Exceptions may be
made with the mutual consent of the Board, the
Teacher and the BargainingUnit. Supervision
duties and on-cell duties shall be equitably
distributed. All such supervisions or on-calls will
count towards the maximum number of
supervisions or on-calls.

A leacherwho has completedthree (3) hatf
periods supervislons or on-calls In the week will
not refuse a superviston, or on-call in an
emergency situation, which arises on that day;
such supervision ar on-call will count towards
the maximum number of supervistons or
on-calls.

Exceptinthe case dfan emergency situation,
teachers Shell be notified of any on-call
assignments before the dose of the previous
school day.

Forteachers who am assigned to TAP:
TAP shall notexceed 30 minutes a week on
average. The schedulingof TAP shall not
lengthen the Instructional day;

Materials required for the deltvery of the
programwill be supplied.
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10.3.1.3.3

10.3.1.4

10.3.1.5

10.3.1.6

10.3.1.7

10.3.2

10.3.3

10.3.34

TAP, supervisionfon-call and break schedules
shall be developed by the Principal and the
School Staffing Committee.

Theassignment of such duties shall not exceed
0.42 of the aggregate system workload
assignments.

For classroom teachers not assigned equivalent
program (e.g. TAP, remedial, €C), a maximum
of ninety-five (05) half periods of special duty will
be assigned in the library/guidance/computer
areas. These teachers will N0t be assigned TAP,
remedialtime, supervision, - on-calls.

A Teacher shall not be assigned duties other
than those specified above during the
Instructional day, excluding the exam perfods.
Unassigned time shall be available o the
teacher for preparation and marking.

Records of supervision and on-call assignments
Sl be shared with the Branch President on a
monthly basis

Teachersassigned less than full-time shall have
the amount of other duty (as described in 10.3.1
above) pro-rated according to their contractual
credit teaching load. (E.g. for each credit
assigned In teaching duties, 18 half periods of
other dutywill be assigned and the teacher will
be pakd a sixth (/e) of a full time salary.)

Guidance, Library, Speclal Education
Assignments, Co-operative Education, Peer
Assistance, end Alternatlve Education Teachers
shall befully assigned an unstructured timetable
Intheir area.

Teachers assigned in this manner shall be free
of other assigned duties.



10.3.3.2

10.3.3.3

10.3.34

10.3.4

10.3.5

Teachers assigned in this manner shall be
assigned to their areasfor the full school day
with a 25 minute break in the morning, a 25
minute break in the afternoon and a lunch break
of aminimum of forty (40)consecutive minutes,
free from assigned duties.

Every effort will be made to haveteaching
assignmentsin unstructuredareas (1.e.
guidance, library, altemnative education, co-op,
and special education) assigned in consecutive
blocks of two on timetables In order t0 promote
efficient delivery of services. (E.g. In afive
period day, with period 3 designated as the
normal lunch period, assignments should be
periods 1 and 2 and/or periods 4 and 5 Inthe
unstructured aress.)

Where an In-school altemative education
teacher is fully assigned, one of the alternative
education periods in each semester shall havea
maximum of three (3) students obtaining a credit
from the teacher.

A teacher with a mixed schedule of classroom
and non-classroom teaching workioad may be
assigned to a workload proportional 1D the
fraction of their classroom and non-classroom
assignments to a maximum teacher worlkdoad
perweek. Teachers assigned In this manner
shall befree of other assigned duties.

The protocol for the distribution of such
timetables Indicated above shall be determined
by the System Joint Staffing Committes,
Records of on-calls and supervision
assignments will be keptand will be reviewedon
amonthlybasis by the School Staffing
Committee and/or the Joint Staffing Committee.
Concermns regarding the equity of teaching
assignmentswill be reviewed by the System
Joint Steffing Committee,
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10.3.6

103.7

10.3.8

10.3.9

10.3.10

10.3.11

10.3.12

10.3.13

Lunch Breaak

Eachteacher shall be entitied to a lunch break
of a8 minimum of forty (40) consecutiveminutas
between classes, free from assigned duties,
betweenthe hours of 11:00 a.m. and 1:00 p.m.
or where possible,during the 40 minutes
preceding or following the scheduled lunch
period.

Teachers shall not be mandated to work any
days preceding (or foflowing) the official Jart
(end)of the school year.

No teacher shall be assigned duties normally
performed by management, or by other
bargaining units.

Thelength of the school year Sl be the
minimum required under the Education Act,

Instructional periods Sall not exceed 75 *
minutes in length, unless otherwise agreed by
the Board and the Bargaining Unit.

The Board appreciates the voluntary work
performed by secondary teachers In providing
extra-curricular activities to students.

No teacher shall be allocated assigned time over
a continuous interval exceeding 188 minutes
excluding travel time between periods and/or
breaks and homeroom responsibilities.

Members shall not berequired D petform their

assigned duties at any time which falls outside
of the designated school year.
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104
10.4.1

104.2

104.3

10.4.4

ARTICLE 11
TRANSFERS
114

1111

11.1.2

Night School

A teacher may fulfil contractual requirements
with the Board by accepting any combination of
Day School, Night School or Summer School
credit Courses.

A certified teacher on contract with the Board
who, In additionto a contractual Day School
assignment, teaches a credit course program at
Night School, shall ba paid ten percent (10%) of
the appropriate grid position (which Includes
vacation pay), for each credit course taught.

The Board may appoint In accordance to the
same procedure as in Article 6.4.3.1, ateacher
as an administrative assistant to Night School to
perform counseling and/or administrative duties
proratedto two (2) hours per week/semester
more than the hours per week/semester
equaling one (1) credit course,

Theabove clauses Will pertain © Summer
School whenever the Boarddecides Orun
Summer School.

Procedure

A teacher Inthe secondary panel who wishes 10
transfer t0 the elementary panel must applyand
be hired to fill a vacant position h the

elementarypanel.

Transfers between panels are for a period of
one school year Or less,
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11.2
11.24

11.2.2

11.23

113
11.31

114

Thetransfer may be extended by repeatingthe
process outlinedin 14.1.1 above, or by abtaining
an assignment via the elementary school
placement process.

Conditions

During the term of the transfer, the teacher will
be considered to be on a leave of absencefrom
the secondary panel In accordance withArticle 8
and will retain a pesition on the secondary
seniority list In accordancewith Article 12,

As atransfereeto the elementary panel, the
teacher will be governed by the terms of the
Elementary Teachers' Collective Agreement

A teacher who transfers from the elementary
pardl to the secondary panel under the
principles of this Article will be placed on the
appropriate secondary teachers' seniority list,

Guarantee to Elementary Transferee

A teacher who hastransferred from the
elementary panel, according 10 the principles
identified in Articles 11.1 and 11.2, afterfive (5)
consecutive years of employmentin the
secondary panel and who is hired or placed for a
sixth year in accordancewith the principle of
Article 11.1.1 will transfer all system senlority to
the secondary panel and will be placed on the
secondary teachers' senfority list.

Transfers

The Board will continue Dexercise its
prerogative of placing newly appointed teachers
or transferring those. subject 10 Article 12,
already on Staff. The Board would consulta
teacher before a transfer Is made.
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11.5
11.5.1

11.5.2

11.5.3

11.54

11.6
11.6.1

11.6.2

Retirement/Resignations

Teachers shall retire no later than the age of
sixty-five. Teachers reachingtheir sixty-fifth
birthday on ar before August 31" shall retire no
later than August 31* of that year. Teachers on
reaching their sixty-fifth birthday on or after
September 1% shall retire no later than August
31% of the following year.”

Except by mutual consent, teachers may only
retire/resign effective January 31 or duringthe
period June 30 to August 31. The Board shall
not unreasonably withho!d consent where the
teacher has provided a minimum of thirty(30)
days written notice of thelr intention
retire/resign.

Ateacher who wishes toretirefresign on
January 31 must notify the Board in writing by
November 30 of the previous calendar year.

A teacher who wishes to retire/resign during tte
period June 30 to August 31 must notify the
Board inwrtting by April 30 of the current
calendar year.

Salary Deductions

Leave of Absence for any member of the
teaching Staff shall be in accordance with the
provisions of Article 8.

For absences from duty other than those _
provided for In Article 8 or absence authorized
by the Board, a deduction will be made by the
Board from the teacher’s salary.
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1.7

11.71

11.7.2

11.7.3

174

1176

11.7.6

ACQUISITION OF PROGRAMAND STAH--
SECONDARY PANEL

Inthe event that the Lakehead District Schoal
Board should transfer Program from the
ElementaryPanelto the Secondary Panelwhich
impact onthe employment of staff, the following
provistons to accommodate Stafftenure and
compensation shall apply:

The senlority of Staffinthe elementary panel,
prior 0 the transfer, and accumulatedwithin the
program subsequentto transfer, shall only be
applicable within the programand shall be
designated as Pregram Seniority.

Any secondary teacher transferring into the
program, subsequentto the transfer of program,
shall start Dacerue Program Senlority from the
date of transfer. Any Program Seniority ties will
beresolved by the means identifled in Article 12
of the secondary collective agreement.

Elementary teachers transferring tothe
secondary panelwith the program shall
commence accruing sentority on the Secondary
Senlority List as of the first teaching day
following the transter of the program. Secondary
seniority shall be consistentwith Article 12 of the
secondary collective agreement.

Any future reduction of staff within the program
will be based on Program Seniority.

Only secondary seniority shall be used 10 ebtaln
positions in the secondary panel outside of the

Program,

Should an individual utili secondary seniority
to moveinto a secondary panel position outside
the program, that Individual'sProgram Senterity
shall no longer exist.
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11.7.7

11.7.8

11.7.9

11.7.10

11,7141

11.8

11.8.1

Elementaryteachers who possess Program
Senlority must exercise their rights 1 transfer
$niorty'to the secondary panel or return to the
elementary panel for the commencement of the
first teaching day in the sixth year after the date
of programtransfer as per Article 10.4.3 in the
secondarycollective agreement.

Teachers who possess Program Seniority and
were transferred from the elementary panel,
may choose to be pald in accordance with
Articles 6, 7 and 8 of the elementaryteacher's
collective agreement.

Any elementary teacher holding a PAR position
in the programshall continue to hold that
designation as long as the teacher possesses
Program Senlority and the needfor the PAR
position continues to exist,

The Lakehead District School Board will retain
the right of a teacher who hotds a PAR position
to recall to an elementary PAR position while the
teacher holds Program Senority and has not
exercised rights of senlority under ltem 11.7.7,

With the exception of Item 8 above, any Sff
possessingProgram Sentority shall be
considered secondaryteachers with all the
rights and responsibilities identified under the
Secondary Collective Agreement.

ACQUISITION OF PROGRAM & STAFF
The foflowing provisions shall apply hany
teachers retained as a consequenceof the

acquisition of program from another
organization,

The senlority of teaching staff In the specified
program shall retain thelr Program Seniority
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11.8.2

11.8.3

11.84

1185

11.8.6

11.8.7

11.8.8

when they become employees of the Lakehead
District School Board.

Teachers of the Lakehead Board who transfer
into the program shall commence accumulating
Program Senlority from the date of transfer.
Program Senlority ties shall be resolved using
the principlesidentified InArticle 12,

Program Senlority shall only applyto the rights
of any teacher within the program.

Teachers retalned by the Board as a
consequenceof the transfer of program shall
commence accumulating seniority In the
secondary panel as perArticle 12 effective the
date of transfer.

Only Secondary Senlority shall govern the rights
of ail teachers (with or without Program
Senlority) outside the program.

A teacher who leaves the program D obtaina
secondary panel position shall no longer
possass Program Seniority.

Program Senlority shall no longer exist when all
staff retained with Program Seniority at the date
oftransferno longer have Program Seniority,

Any staff possessing Program Senlority shall be
considered secondary with all the
rights and responsibilities Identifled under the
Secondary Collective Agreement.
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ARTICLE 12
SENIORITY, REDUNDANCY, LAYOFF, AND RECALL
121 SENIORITY

The seniority list shall be developed by the
Board In conjunction with the EAT Unit through
the Committee 0N Redundancy, with a copy
retained by each party. The seniority list 38l be
revised from time D time as required by the
Committes on Redundancyand on December
1* and March 1" of each year and shall inciude
all teachers who were members as of
September1® of each year and any members
who were added beforé March 1%,

12.2 For purposes of Implementing the provisions of
this clauss, a Committee on Redundancy shall
be formed consisting of six members comprised
of three secondary schoot teachers appointed by
the EAT Executive and three Board
representatives appointed by e Board. The
Committes shall elect its OWn chalr annually and
its purposels to make recommendations to, and
In consequencethereof, extend optlons to any
teachers within the secondary school panet who
may from time 10 ime be declared redundantto
the'needs of the Board within the secondary
schoot system In the manner hereinafter
provided; and for the purposes aforesald the
Committee may engage h research related to
future staff requirements and suggest
speclalized assignments for personnel, and shall
also recommend the dates for the new contract
for Article 12. The Committee shall have the
responsibiiity of designating any teacherto be
declared surplus, displaced and redundant
under this Article.

12.3 The Committee 0N Redundancy Sall keep afile
of all its decisions.
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124

124.1

12.4.2

1243

124.4

12.4.5

12.4.8

125

Seniority shall mean and be established as
follows:

The seniority of teachers with the Boardis
determined by the total number of years served
consecutively with this Board, or its
predecessors, by a certified teacher or a teacher
holding a recognized letter of standing.

A teacher employed on a letter of permission
who becomes certified and is in continuous
employmentwith the Board shall receive
retroactive seniority to the date of hire.

Thesentority list shall consist of the names of
teachers identified in 12.4.1 and 12.4.2 In
decreasing order of years of recognized
continuous employment with the Board or its
predecessors.

*Racognlzed continuous employment” for the
purpose of this article shall include time spent
while on leave of absencegranted by the Board;
leave due to prolonged illness, long ferm
disabllity, 0 educational |leave.

Where teachershave the same length of
employment with the Board as defined above,
the order on the listshall be decided uponthe
bas!s of total certifled teaching expernence n
Ontario.

where teachers have the same seniority as
defined in 12.4.4 and 12.4.5 above, the order o
seniority shall be decided by the Committee on
Redundancy no later than Nevember 30 and
April 1 0N the basis of [0t

Al teachers hired shall be placed on the
senlority list:
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12,51

12.65.2

12.6

12.841

12.8.2

12.6.3

12.6.4

127
12.71
12,7.11

for teachershired prior to September 1, Inan
order declded upon by date and time of the
completion of the fetter by the

acknowledging in writing the acceptance of the
teacher to the teaching staff, @

for teachers hired after September ¥ in an order
determined by the date of commencement of

employment. Should two or more teachers haw
the same date of commencement of
employment the order on the list shall be
determined by the date of the completion of the
letter, by the d, acknowledging the
acceptanceof the teacher to the teaching Siaff,
or

For leaves Incorporating the full contractual
status of ateacher, senlority will cease to
accumulate:

after five years f consecutive |eave for political
office;

after six years of consecutive leave for
Federation business;

afterfive years of consecutive leave Ina
teaching assignment with recognized agencles
approved by the Board.

after three years of consecutive leave for any
other reason.

Return from Leave
Leave Outside the Bargaining Unit
it the leavels for oneyear @ lessthe teacher

shall retum 10 the original school. (inthe same
position of added responsibliity, if any).
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12.71.2

12.7.1.3

12.7.2

12.7.2.1

12.7.2.2

12.7.23

12.7.3
12.7.3.1

Ifthe leave Bfor morethan one year the teacher
shall bereassigned a position, including any of
added responsibllity, In accordance with

Article 12,

If the leave s for more than two years a teacher
holding a position df added responsibiity shall
lose the position of added responsibitity and be
reassigned a position in accordancewith Article
12,

Leave Within the Bargaining Unit

A leave within the system, 8.g. staff who have
been seconded or appointed (.e. Coordinators,
Federation Officers, Teachers In Charge, Acting
Princlpal/Vice-Principal). These teachersremalin
a member of the bargaining unit.

If the leavels for one year or less the teacher
shall retum D the original school in the same
jpasition (including a position of added
responsiblity if any).

If the leave is for more than one year, the
teacher shall be reassigned a position, including
any of added responsibility, In accordance with
Article 12,

At the end of a single term, the EAT Bargalning
Unit President shall returnto the original school.

Teacherin Charge

A Member of the Bargaining Unit may substitute
for an absent Principal/Vice-principal for a period
of e on a temporary basis not 1 exceed
twenty (20) consecutive school days or forty (40)
days In a school year. The Teacher In Charge
shall be paid a premium of $25 per day, or
equivalent amount of time, for the period of the
assignment.
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12.7.3.2

12.7.3.3

12.73.4

12.7.3.5

12.7.4
12.7.44

12.7.4.2

12.7.4.3

12.7.4.4

A Teacher InCharge may resumethe teacher’s
regular assignment subjest |o forty-elght (48)
hours' written notice to the appropriate
Supervisor.

The replacementdf an absent PrincipalVice-
principal by a Member of the Bargrining Unit
shall not resultin any additional duties or

workload for other BargainingUnit Members.

Bargalning Unit Members serving as a Teacher
InCharge shall notdlgcipline or evaluate other
Bargalning Unit Members.

The Membershafl continue © be a Member of
the Bargaining Unitwith all of the rights,
privileges and obligations thersof, including but
not limited to the payment and deduction of
Union/Bargalning Unit dues.

Acting Principal/Vice-principal

The parties agree that a member of the
Bargalning Unit may substitute for an absent
Principal/Vice-principal on a temporary basls for
e pariod of more than twenty (20) school days
but not to exceed one (1) schoo! year.

The teacher acting a8 Principal/Vice-principal
shall be paidat the starting grid salary for the
position, pro-rated for the period of the
temporary assignment, or the teacher's salary,
whichever is greater.

Ateacher acting as a Principal/Vice-principal
shall continue 10 payunion duss in accordance
with article 4.1.

A teacher acting as Principal/Vice-principal shall

not resultinan increased workload for other
Bargalning Unitmembers.
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12.8

Definitions
RENUINDANCY PROCESS

-refers o procedures followed in Article 12
dealing with placement of staff,

SURPLUS

-*surplus 10 schoo!’ occurs when there is nO
available position the following September in the
school to which the teacher is assigned or ifthe
teacher opts for setf-declaration.

-'surplus to system' occurswhen a posttion is
dedlared open In order DD facllitate placement of
more senlof teachers with similar qualifications
and experiencewho are declared surplus in
other schools.

QUALIFIED (QUALIFICATIONS)

. ateacher is qualified if the teacher:

. possesses an OTC and

. a QRC with appropriate entries
accordingto regulation, @,

° an appropriate academic background in
the judgment of the Superintendent of
EmployeeRelations, and/or,

. an appropriate prior successful teaching
experience In thejudgment of the
Superintsndent & EmployeeRelations.

RECALL

-occurs When a teacher's contractual StatLsls
not fulfilled during the placement process and
the teacher's name is then placed on the recall
list by seniority. The qualifled teacher will ba
offered sultable positions as they become
avallable (recalled).
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12.9
12.0.1

12.9.2

12.9.3

12.9.3.1

12.8.3.2

12.9.3.3

REDUNDANT

-ateacher is declared 'redundant' i them is no
position available on or beforethe third
Thursday NJune.

Redundancy Process

The dates in this article are guidellines only.

Each year the Committee on Redundancy shall
be responsiblefor establishing the specific dates
which govem the process and shall notify each
school in advance of the commencementof the
redundancy process.

By the last Monday in March, the Principal shalll
use the projected enrolment figures for the next
school year to generatethe number of full-time
equivalent teachers for the school.

By April 11, the Princlpal shall organize the
school in accordancewith senlority and
qualifications as defined below, (saw and
éxcept positions of responsibllity) utilizing the
full-tme equivalentcomplementabove and
based 0N the staffing needs determined by the
school program.

A teacher will not be assigned or be entitled 1D a
position for which the teacher is Nt qualified.

A teacher may, as a consequence of the school
organizationabave, elect 1D declare himself or
herself surplus 10 the School. A teacher who
elects self-declaration of surplus may only return
1 a posttion in the original school withthe,
approval of the Superintendent of Employee
Relations.

The Princlpal shall notify teachers whose
tentative assignment will require qualifications
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1204

129.5

1210

12.10.1

12102

different than those requlred for the present
assignment.

Prior to hiring anyteachers not presently
contracted, part-time teacherswho have
expressed an interestin increasingtheir
contractual statLsprior to March 1%, shall be
placedinto available vacant positions, for which
they hold qualifications and experience, exlsting
after the provisions of Article 42 have been
satisfied. Placementshall be by the
Superintendent dFEmployee Relations before
the end of June. A part-time teacher who has
received an unsatisfactory performance reaen
gl not be eligible for an Increase intime until
an evaluation indicating a satisfactor
performancereview has been completed.

After June 30%, part-timeteachers who have
metthe conditlons gpecified In12.8.4, and
where conditions of qualifications and avaltabllity
are met, will ke placed by the appropriate
superintendent into available vacant positions
before teachers am hired under the provisions of
129.3.3

Surplus Deciaration

By April 18, the Principal shall deciare which
teachers are surplus to the needs of the school
in accordance with the following parametsrs:

Where the FTE numberofteachers Inthe
school, including theteashers on leave retuming
to the school exceedsthe projestsd FTE number
of teachers In 12.9.2, the least senlor teacher(s)
shall be declared surplus to the schoot, A
teacher cannot be declared Surplus for lessthan
contractual FTE status.

To be placed in a position of chalr effective
September 1, a teacher must have sufficlent
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12.10.3

12.10.4

12.10.5
12.10.5.1

12.10.5.2

12.10.6

senlority as of the preceding June 30 to retain a
full time teaching essignment.

To be placed in a posttion of chair effective other
than September 1, a teacher must have a full
time postition as a teacher.

Once placed as a chair the teacher is exempt
from surplus declaration forthe term of
appointment, up 1 6 years.

Bypass

The least senior teacher may be by-passed as
the teacher declared surplus after the Principal
has:

o Detormined the programs to be offered in
the school.

e Examined the qualifications of the teachers
inthe school

e Ascertalned that the school cannot
reasonably be reorgantzed to incorporate
the teaching assignment of the least senior
teacher.

Ifthe Princlpal by-passes the least senior
teacher, the nextleastsenior teacher must be
declarad surplus as provided for in 12.10 above
until the surplus teacher is identified

Before April 18, the Principal shall Inform, in
writing, thefollowing individuals of the names of
the teachers deelared surplus 10 the school, and
the names of the teachers by-passed:

s The Superintendent of Human Resources

= EATUnit President.

e Eachteacherconcemed in the presence of
the Branch President.
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12.10.7

12.10.8

12.10.9

12.10.10

12.10.11

12.11
12.11.1

By April 16, the Principal shall provide, N writing,
an explanationofall bypasses, atentative
schoo! organization, and a descriptionof all
vacant posttiens to the Superintendentof
Employee Relationsand the EAT Unit President.

Where the Principal has ascertained that Itis
dtfficult to deliver a coherent program due to
fragmentation of staffing assignments, a
principal may designate, with the agreement of
the RedundancyCommittee, up ©a Mitime
posttion, at least 4 periods of which arein one
discipline, that must remaln intact until the
conciusion of the placement mesting IN12.13,6.
Principals mayuse 12.10.1 to create the
available periods.

A teacher deciared surplus as a consequence of
the 12.10.8 designation, may appeal the
designation 1 the By-Pass Committee identified
In12.11.

i, at the conciusion of the placement meeting
identified in 12.13 the position has not been
filled, the periods comprising the position shall
be offered Inorder of seniority based on
qualifications to teachers who have notbeen
placed accordingto their centractual status

Teacherswho have beendedared surplusto
the school shafl be consideredat the Placement
Mecting In accordance with the procedures
outlinedin 12.13.

Bypass Committee
The RedundancyCommittee shall act as the
Committee and adjudicate all requests.

This committee Shall meetwithin threeschool
days from the date oF notificationof surplus staff.
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12112

12113

1212

12,121

12.12.2

12.123

12.12.4

A teacher dedlared surplus to a school's needs
caused by a by-pass may request, In writing no
later than 2 days after notification In 12,10.8, to
the Superintendent of Employse Relations, an
opportunity 1 discuss the by-pass decision.

The decislon of the committee is binding on all
parties and shall not be te subject of a
grievancs.

On ar before May 4, the Committee on
Redundancy shall examine the list of teachers
declared surplus and the description of the
tentative assignments, for the coming school
year, for all teachers.

if, in the opinion of the Committee On
Redundancy, there is not a posttion avallable for
each surplus teacher, ihe Committee on
Redundancy, having considered qualiflcations
and teaching assignments, shafl deciare the
leastsenlor teacher(s) Inthe system surplus In
order 10 provide a position for each senior
surplus teacher. The teacher will be Informed in
writing by the Committee.

One year positions are not to be considerad
during the above process.

Preference will be glvan to the transfer back 1U
school *A" df theteacher transferred from school
‘A’ 1D school *B® by reason df surplus at school
A" should a position become available at school
*A” for which such teacher is qualified. This
article shall not apply 0 positions that are
created N 12.12.1.

Positions which are created by the Committee
on Redundancy plus vacant pasitions shall be
postedwithin the for 5 working days.
Surplus teachers Shall be provided with a copy
of the posting.

83



12.124.1

12.12.4.2

12.12.5

1213
12.13.1.

12.13.2

12133

12134

Following receipt d all vacant positions each
surplusteacher, Including those who have self-
deciared under Article 12.9.3.2, must complete
the required form.

After the Inttlal posting of positions described
above, only pesitions of responsibllity and
posltions for which no surplus or redundant
teacher Isqualified will be posteduntil the
redundancy process has been completed.

Teachers who are surplus shall be invited to
attend the placement meeting referred o in
clause 12.13 below, in order that they may be
consulted regarding their prafarsnces during the
process of asmﬁnment. There shall be no ¢est
the Board for the attendance of teachers invited
to attend this meeting.

Placement Mesting

On or before the first Thursday of June, the
Principalsand the Commtttee on Redundancy
shall fill all vacancies. This process shall be
accomplished by assigning, on a senlority basts,
qualified urplusteachers.

The placement process in this articie may not be
used to Increase contractual status.

if a teacher on the surplus list unjustifiably
refuses a position for which the teacher Is
qualified, as determined by the Committe on
Redundancy, the Board shall have no further
obligation to employ the teacher.

The Chalr of the Committee 0N Redundancy
shall first inform theteacher of the
consequences of refusal 10 accept any such
Vasancy.



12.13.5

12.13.6

12.14
12,141

12.14.2

12.14.3

12.14.4

12.14.4.1

During the placementmeeting, if it b not
possible to accommodate all sentor surplus
teachers in accordance with the principles of this
process, the Committee 0N Redundancy, having
considered qualtfications end teaching
assignment, shall assign the senlor surplus
teacher(s) t0 replace the least senior teacher(s)
in the system.

Ona beforethe third Thursday in June, the
Committee on Redundancyshall declare those
teachers notplaced by way of clause 12.13.6
redundantto the secondary school System.

Recall

A redundantteacher will be placedona recall
list for two years. A teacher whose recalt Aights
have expired shall be retained on the Board's
shortlist and treated in accordance with Article
12.9.3.2. Inno case shall this entitlement
extend beyond two years from the time the
teacher s placed on recall.

A teacherretalns seniority while on the recall
list.

Qualified teachers on the recall listwill be
consldered in order of seniorityfor positions
which became available during the school year.

A teacher declared surplus has the responsibility
o ensure that the Federation President and the
Superintendent of Human Resources have an
accurate record of the teacher’s curent address
and telephone number during thecomplete time
that the teacher is identified as surplus @
remains on the recalliist.

Should tte Board be unableto contact a teacher

onrecall by telephone the Board shall netify the
EAT Unit President. i after a further 48 hours
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12.14.4.2

12.14.4.3

12.14.4.4

12145

1218
12.15.1

12.15.2

12.16,3

the surplusteacher still has not been contacted,
the Board shall bypass the recall rights ofthe
teacher.

A surplus teacher bypassed shall be notified of
the circumstancesd the bypass and the
contents of this Article by reglstered mail.

A surplusteacherwho is bypassed a second
time I the same schoo! year shalllose all recall
and seniority rights.

Ifafler 80 daysthe teacher has not responded 0
Indicate the desire 1 remaln on recall, the
teacher shall lose all recall and seniority rights.

Should a qualified teacher refusean
assignment, the teacher shall lose all recall and

seniority rights.
Eligibility for Redundancy Options

A teacher i8 efigible for redundancy options in
12.18 equal to the teacher's contractual status
when the teacherts placed above the line
identified in clause 12.15.2 on the senlority list.

The Committee on Redundancy shall establish
the line no later than April 15™ each school year
by placing the line Immediatsly below the least
senlor teacher for which the total F Eon the
seniority list above and Including this teacher
and the chairs equalsthe FTE dF all teachers
employed in the secondary system on March 1*

A teacher who was eligible for redundancy
options in accordance with clause 12,16 and
then becomes ineligible for those redundancy
options by the caleulations in 12,15.1 and
12.16.2 above, dall be subject 1 the following
terms and conditions:
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12.15.3.1

12.16.3.2

12.16

12.16.1
1216.1.1

12.16.1.2

12.16.1.3

12.16.1.4

If the teacher is stifl employed by the Board
during the first year of ineligibility for options,
this year shall count as thefirst year of the two
year option as described in clause 12.18.

If the teacher IS still employed by the Board
during the second consecutive year of
ineligibility for options, this year shall count as
the final year of the two year option as described
Inclause 12.16.

Redundancy Options

The Committee On Redundancy shall consider
the case of each redundant teacher on its
Individual merits and on or before June 30, the
Committes, after interviewing each such
teacher,will extend to each redundantteacher
the following options.

The teacher shall select one df thefollowing
optlons:

Permanent Supply

That the teacher be placed On permanent supply
to a maximum oF six (6) FTE currently on the
permanent supply list.

Inthe event that no vacancy for which the
teacher is qualified exists at the end of the two
year period from the date when such teacher
was declared redundant under 12.13.6, the
teacher shall be terminated.

Any qualified teacher placed on permanent
supply shall remain 0N the recal list.

If any quallfied teacher placed on permanent
supply unjustifiably refuses a teaching position
the teacher shall be terminated. The Chalr of the
Committee on Redundancy will first Inform the
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12.16.1.5

12.16.2

12.16.3

12.18.3.1

12.16.3.2

teacher of the consequence of the refusal ©
accept any such vacancy.

A qualified teacher on permanentsupply may
leave the redundancy pool and become a
fulltime teacher by belng assigned by the
RedundancyCommittee to teach the equivalent
num}l;)er of IfDUEIIIy creditCOLrJ]rses ?]s a fuII-timie g
teacher in School through any combination
of Day, Night, and Summer gchogl credit
courses.

Leave of Absence

The redundantteacher be granted a leave of
absenceof up to twoyears, Should novacancy
for which the teacher bqualified exist at the end
of theleave of absence, a severance allowance
of 30% of the gross salary a the time of
commencementof the leave of absence be pald
to the redundant teacher or,

Elementary Placement

With the mutLal consent of the teacher and the
Board, the teacher be placed In the el
panelwhere there Is a Vacancy for which the
teacher is quatified.

Any qualified teacher placed in the elementary
panel shall remain on the recall list.

In the event that a vacancy becomes avaltable In
the secondary panel for which the teacher Is
qualifled, the teacher shall berecalledto that
position. The recalled teacher shall remaln In the
elementary paneluntil a suitable replacement
can befound but no later than December 34* for
avacancy hfirst semesterfterm or no later than
the end of the school year for avacancy that
becomes availableafter December 31%. The
Board may fill the secondary vacancy with an
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12.16.4

12.18.5

12.16.6.1
12.16.5.4.1

12.16.5.1.2

12.16.5.2

occasional teacher until Such tinethe recall can
befacilitated.

Inthe event that a redundantteacherwho is
eligible for redundancyoptions cannot be
assigned D either the permanent supply pool of
the elementary panel, the Boardshall
administratively assign the teacher to any
teaching assignment In the secondary panel
over and above the Staff that the generation
formula creates. This teacher shall retain the
right cF recalt 10 a permanentsecondary
vacancy.

Teachers may only select the following options If
they receive the agreement of the Committee 0N
Redundancy.

Retraining

A redundantteacher may be granted a leave for
the purposse of retralning in a specified area as
recommended by Committee on Redundancy
and approved by the Board.

In the event that no vacancy for which the
teacher qualified exists at the end of the
retrainingleave, such teacher shall be placed on
permanent supply for-a period of up to two (2)
years, after which. should no posttion be
avallable for which such teacher ISqualified, the
contract OF such teacher shall be terminated by
the Board, and the teacher shall not be
responelble for repaymentof monies advanced
by the Board during the period of retralning

leave; or
Other

Any other arrangementmutually agreeable 10
the Committee of Redundancy and the teacher.
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1247

1218

1219

12.20
12.20.1

1220.2

Partial Redundancy

The Board Is obligated to teachers partially
included in the redundancy pool Ini the third
after such teachers are initially declared
redundantonly for that portion of their ime that
has been assigned by the Redundancy
Committee thteaching credit and/or non-credit
courses.

Refusalto Select Option

i any redundantteacher refuses to select any of
the options available In 12.18, the teacher shall
lose all recall and seniority rights.

PlacementWithin the System

A teacher who refurns from a leave of absence
requiring placement within the system, all be
placed as a surplus teacher.

Classroom Teachers

In the year of school closuretre affected
teachers from the cloasing school wifl be
assigned positions In accordance with the terms
of Article 12, The Committee ON Redundancy
wiil consider stated subject preferences from the
above teachersin declaration of surplus.

In the year(s) oF school closura the following
principles, hrelation to staffing, shall be
considered by the appropriate school(s)
superintendent

e The maintenance of pasitions of added
responsibility or their equlvalent at the
school to be dosed.



12.21
12.21.1

12.21.2

ARTICLE13

¢ The allocation of additional staff inthe
school to be dosed tomaintaln a viable level
of service.

¢ The Board, in consultation with the EAT
president, may exerclse its rights of
administrativetransfers of teacherswhen
viable and unique programs are being
maintained.

Transfers

Teachers who wish to be considered for a
voluntary administrative transfer during the
school year, must complete the Voluntary
Transfer Form andforward it 0 the
Superintendent df Human Resources before
September 30. Transfers under this ciause will
only be made before March 30; teachers wishing
D transfer after March 30 mustact In
accordance with Article 12.9.3.2 (&-
dediaration). Transfers arranged under this
clause will be made following final consultation
with the teacher.

The Board reserves the right to transfer teachers
in Orter to meet special program needs. Non-
voluntary administrativetransfers will only be
madefollowing consultation with the Federation
President and the teacher(s) invoived.

LEADERSHIPAND CHAIR STRUCTURE

1341

Chalrs

For the purposes f this Article, Program
Managerswill be treated as Chalrs.
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132

13.21

133
13341

13.3.2

Chairs who are displaced due to redundancy
shall be placed Nthe position of the least sentor
chair in e system in the same organlzational
unit. Senlority of chairs shall be established
based upon the date of appointmentin the
position of chair and the principles of seniority in
Article 12.

Notwithstanding other provisions of this
collective agreement, chairs who lose a position
due t redundancy shall retain recall rights D the
same position in any other school duting the
term df the individual's appointment.

Chair Structure

Each composite school shall have8 )
organizational units led by a chair. These units
Shall be as follows:

Business

Communications (English and Modem)

Mathematics

Sclence

Student services, Co-operative Education

and Information Services

e Soclal Sciences (Geography, History and
Family Studles)

e The Arts (Physical Education, Art, Musk,
Drama)

e Technical Studies

Each colleglate shall have 7 organizational units
led by a chair. These units shall be as follows:

Business )
Communications (Englishand Modems)
Mathematics

Sclence

Student Services, Co-operative Education
and Information Services

92



13.3.3

13.3.4

13.3.6

13.3.6

13.3.7

13.3.8

¢ Social Sciences (Geography, History and
Family Studies

¢ The Arts (Physical Education, Art, Music,
Drama)

Eachchair shall be paid an additional
responsibilityallowance equivalent 10 6.7% of
Cat IV maximum per annum.

A chalr must have specialist certificationinat
leastone subject area inthe organizational unit.

Each chatr shall be appointedfor aterm of3
years. The term may be renewed at the request
of the incumbent for a second 3 year term. At
the completionof the second 3 term the
posttion shall be posted. Incumbents may apply
for any postedposttion, and a successful
applicant shall be deemed to be a new
pointment If a chair does not renew the term,
the chair shall be retained in the sehool aSa
teacher subject to the redundancy process.

A system short list of chalr by organizational
unlts shall be created by the Board. This short
list shall be renewed at leastonce every 36
months. The principal of a school shafl select
Individuals from the short list.

Where, inthe opinlon of the Superintendent
responsible for Secondary Staffing, no teacher
qualified for appointment s avallable, the Board
may appoint a less qualified teacher as Acting
Chair, until suchtime as afully qualtfied teacher
for the position as Chair Is available.

I a qualified applicantis unsuccessful In
obtaining a position as chair, the Director of
Education will State in Writing the reason for the
declsion,
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13.3.9

134

13.5

ARTICLE14

In the event a chalr ts required to bereplaced
during the school year, the approprats area,
superintendent, in consuitation with the EAT
President, shall appoint an acting chatr untll the
return of thechair or untll the end of the
semester Whichever comes first

Should the governmentlegislate or regulate a
change which materiallya theleadarship
structure of secondaryschools the issue will be
tanegatiated at therequest of etther party.

A Joint study commities of Federation and Board
representatives may be constituted to develop
job descriptions, review, and report to the
negotlating committee. The committee shall be
composed ofthree (3) Board agpeintses and
three (3)Federation apeointass,

CONTRACT MAINTENANCE, GRIEVANCE AND

ARBITRATION

14.1

14.2

Definitions

A grievanca shall be defined as any questionor
dispute Invalving Interpretation, appllcatien ar
alleg_ed violation of any term, provision or
condition of this Coflecitve Agreament. The
question dfwhether a matter is arbtrable may
be procassad under the grievance precedurs
and be submitted 1 arbitration.

The referance 1 days shall exclude Christmas
break, mid-winter brask, statutery helidays and
weekends.

No complaint will be considerad Unless intated
within 60 daysfrom thetime the complainant
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143

144

14.5

14.8

should reasonably have become aware of the
ISSue.

The parties recognizethat €ach party may elect
to be represented by representative(s) of thelr

respective organizations at any stage of the
grievance atbitration procedure.

The Teacherfthe EAT Executive who has a
complalnt relating to the interpretation,
application, administration, or alleged violation of
this Collective Agreement shall, whenever
practicable, discuss the complaint with the
Principal or immediate supervisor. i the
discussion does not result In the satisfactory
settlement of the complaint within five days, the
Teacher/the EAT Executive may lodge a
grievance as provided herein.

Grievance Steps
Steni

A teacher or group of teachers desiring to
submit a grievance shall refer the matter In
writing to the local EAT Executive. The EAT
Executive shall make a decislon within 10 days
conceming Its support of the grievance.

Step 2

When the EAT Executive supports the Teacher,
It shall take the matter, forthwith, to the
superintendentresponsibie for secondary
schools of designate who shall make aruling
within five days after receiving written notice
from the local EAT Executive.

Step 3

When the written rulingfrom the superintendent
responsible for secondary schools 0" designate,
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14.7
14.7.1

14.7.2

14.7.3

14.8
14.8.1

14.8.1.1

falls to redressthe grievance to the satisfaction
of the local EAT Executive, the matter shall be
referredto the Committee of Review within five
days from recelving the written rulingfrom the
Superintendent of Human Resources.

Step 4 — Committes of Review

The Committee of Review shall be constituted
annually in Septemberand be composed 0f two
teachers selected by the Local Federation, and
two representatives of the Board. Both parties
may call withesses at their discretion,

The Board maintainsthe rightto Institute a
Policy Grievancs at this step.

If after 15 days from the date of recelpt of the
grievance, the Committee oF Reviewfails to
resolve the matterto the satisfaction of both
parties, either party may submit the grievanceto
arbitration within a further 15 days.

Step 5 - Arbitration

The partles recognize that in some ]
circumstancas alternate processes may be in
the best interests 0f both parties. Accordingly
the following processes are available with the
written consent of both parties.

A single arbitrator may be used at any time. if
the parties are unable to agree on the cholea of
a single arbitrator, one will be appointed by the
Labour Relations Board. The arbitrator will be
govemed by Article 14.8.3.7.
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14.8.1.2

14.8.2

1483

14.8.3.1.1

14.8.3.1.2

14.8.3.2

Alternate Processes

A Grievance mediationofficer, a8 appointed by
the Labour Relations Board, may be accessed in
any point in the process. Related costs for this
service shall be bome equally by the parties,
The role dF the Grievance mediation officsr is to
attempt to achieve resolution 0 the grievance on
a "without prejudice” basis;

or

An outsidethird party, agreeable to both the
Federationand the Board, may be accessed at
any point in the process. Related costsfor this
gservice shall be borns equally by the partles.
The role of the third party isto attemptto
achieve resolution to the grievance on a *without
prejudice”® basts.

Failing 14.8.1, the Parties recognize that each
Party may elact to be represented by counsel
during the arbitrationprocedurs.

An Arbitration Boardshall be constitutedand
convened in the following manner:

Elther the Board or the local EAT Executive
may, after exhausting the grievanca procedure
established bythis agreement, notify the other
Party, In writing, of its desire Dsubmit the
difference O allegation 1D arbitration, and the
notice shall contaln the nameof thefirst Party’s
appointes |0 an Arbitration Board.

The Party receiving the notice shall appoint its
nomineewithinfive (6) days.

inmaking their appointments to the Arbitration

Board, both Parties shall be guided by the
following provisions:
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14.8.3.3

14.8.3.4

14.8.3.5

14.8.3.6

14.8.3.7

That no person be appointeda member of a
Board of Arbitrationwho has any direct
pecunlary interest in the matters coming before
it, or who has, within a period of six months
immediately preceding the data of appointment,
acted as a mediator, solicitor, counsel, agent, or
negotiator Of efther of the Parties; but no person
shall be deemedto have direct pecuniary
Interestby reasononly of beinga ratepayer
within the area of jurisdiction dF the Board.

The 1D appointees so selected shall, within five
days of the appointment of the second df them,
appolnt a third personwho shall be the Chatr.

it thereciplent of the notice fails to appoint an
arbitrator within the time so Iimited, the
appointment shall be made by the Labour
Relations Board subject to the limitation
imposed by the preceding Clause 14.8.2 and
14.8.3 or, if the two appointess fail to agree
upon a Chair within time so limited, the Chalr
shall be appointed by the Labour Relations
Board subject to the limitation imposed by
precedingClause14.8.2 and 14.8.3.

The Arbitration Board shall hear and Oetermine
the difference or allegation and shallissue a
declsion. The decislon is final and binding upon
the Parties without right to appeal by thelocal
EAT Executive O the Board. The decision of a
malority Is the decision f the Arbltration Board
but, if there 1s no majority, the decision of the
chair governs.

Each Partyshall pay for the expense of its
nominee to the Arbitration Board and one-half
the cost of the Chair.

The Arbitration Board Shall have the authority

only to settle disputes under the termscfthis
agreement, and will only interpretand apply this
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14.8.3.8

149

agreement 10 the facta of the particular
grievance Involved.

The Arbitration Board Sl have the authority to
fashion an equitable remedy only where a
violation OF the collective agreement has been
found. The Board df Arbitration dhall have no
power to alter, add 10, subtract from, modffy, or
amend this collective agreement, norto give any
decislon inconsistent with it,

Unless mutually agreed otherwise by both
Parties, the place of hearing shall be in the City
of Thunder Bay.

Just Cause

No teacher on contractwith the Board shall,
without just Cause given in writing, be:

o discharged

o assessed aloss in salary and/or benefits
transferred administratively causing
unreasonable personal hardship

e placed under formal review through
documentation process

¢ demoted.

The provisions of this Article Sl not applyto:

o discharge or transfer as a consequence of
the normal redundancy process as per
Article 12.

¢ term appointments exclusive of the normal
redundancy processas per Article 12

o administrative transfers/placements of
teachers holding positions of added
respansibiiities



ARTICLE 15

e discharge of probationary teachers. These
probationary teachers shall have access to
thegrievance procedurewith the exception
of arbitration aS defined In Article 14. The
Board and the Federation may mutually
agree to refer the matter to arbitration.

HEALTHAND SAFETY

15.1

15.2

16.3

15.4

The Board shall recognize its obligationsto
provide a safe and healthful environmentfor
teachers and to carry out all duties and
obligationsunder the Occupational Health and
Safety Act and its accompanying Regulations a8
minimal acceptablestandards. Boththe Union
and the teachers shall cooperate with the Board
to the fullest extent possiblein the prevention of
accldents and the reasonable promotion of
safety and health.

For the purposes of the Occupational Health and
Safety Act, Chalrs dall not be deemed to
exercise managerialfunctionsand shall be
permitted to be the representatives of the
teachers 0N any committee pursuant to Section
8 (2) of the Act, or pursuantto Section 3 (2) of
Regulation 191/84.

When duties am required to be performed by
teachers as representatives on the Branch
Healthand Safety Committees, those duties will
be performed during the normal school day.

In order to replaceteachers who serve as
Branch Affillate Health and Safety
Representatives who must be absentfrom
teaching responsibilities In order to perform
dutiies required by the Act, the Board will pravide
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15.5

168

16,7

15.8

159

15.10

15.11

occasional teachers to a maximum of two full
time equivalent supply teachers days per school

per school year.

The Board shall provide to the EAT Unit
Presidentand the EAT Unit Health and Safety
Officers, all relevant health and safety
informationand committeerecommendations for
posting and filing.

Where a teacher knows of a hazard that may
endanger the teacher or another worker, or
knows of a contraventionof the Occupational
Health and Safety Act or te regulations, the
teacher shall report to the Principal and the
worker representative on the Joint Health and
Safely Commiitee.

The employer dhall take every precaution
reasonable In the circumstances for the
protection of the worker.

The Board Shall provide to te EAT Unit
President and the EAT Unit Health and Safety
Offlcers, reports of lost time and/or accidents
requiring medical attention pertaining to
individuals govemned by this contract.

All activities of Health and Safety Committees
will be governed as per the agreed guidelines
established under the Health and Act,
The Board shall provide and maintain & no cost
to the teacher, personal protective equipment.
clothing or devices required by the Occupational
Health and Safety Act.

The Board shall carry out Such tralning for

workers, supetvisors and committee members
as may be prescribed by the Occupational
Health and Safety Act. Addttional requests for
tralning should be forwarded 1D the Board Health
and Safety Officer for consideration.
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ARTICLE 16
TEACHER EVALUATIONAND PROBATION

16.1 The Board agrees 10 continue its practice for
teacher evaluation as delineated in its policy
statement appended to this collective
agresment. The Board further agress 10 consult
and Involve Federation representativesa in any
changes the Board makes to the policy
document. The polley statement as appended is
not a part of the collective agreement and s not
griavable.

16.2 When thePrinclpal, Vice-Principal or
Superintendentkeeps a copy of a performance
review for specific follow-up purposesas per the
practics, the teacher will be notified In writing
that the copy has been retalned and the
purposes for which 1t is being retalned. This
copy will be returned o the teacher when the
follow-up activities are completed.

16.3 When the Board initiates documentationfor
competence of a teacher, that teacher will be
notified in writing immediately. NO review for
competence will continuefor more thantwo
calendar years, exciuding any leaves, from the
date of commencement of the documentation
process. A teacherfound to be competent at the
end of this process shall have the teacher”s
personnelfile purged of the decumentation
materials five calendar years after the
documentation is signed Off if no subsequent
documentation Binitiated by the Board.

164 A teacher, or designate, shall have access
during normal businesshours D all of the
teacher’s data maintained on fik by the Board Or

iny agent of the Board. The teacher, ar
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16.5

16.6

16.7

16.71

18.7.2

designate, Shall have the rightto make coples of
any material contained Insuch files.

Ifthe teacher disputes the accuracy or
completenessof any materials in the teader”s
personnelfile, the teacher may appeal tothe
Superintendentd HumanResources to have it
removed. Should the Superintendent decide
retain the information in tre file, the teacher shall
have the right to add a written statement to the
file disputing the information in question,

Written performance reviewscarried oUut by
Chalrs will be only for the purpose of
professional growth of the teacher being
reviewed. These performanca reviews shell not
ke keptonfile by the Board. Chairs will continue
to assume responsiblility to draw D the attention
of the Principal concemns they havefor the |
performanceof teachersin their organizational
unft and assist teachers intheir organizational
unitunder the direction of the Principal as per
the Act and regulations.

Procedures

The Board shall consultwith the Bargalning Unit
regardingany new pellsies Or operating
proceduresrelating 10 performance appralsal.

The Superintendentof Human Resources will
provide each Area Superintendent and each
Principal with a fist oF probationaryteachers
which indicates the date upon which each
teacher Eeligible far a permanentcontract with
the Lakshead District School Board by
September 15 and updated by February16.

Area Superintendentswill submit their

recommendations for permanent contracts to the
Superintendent of HumanResources as follows:
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16.7.3

16.7.3.1

16.7.3.1.1

16.7.3.1.2

16.7.32

18.7.3.2.1

18.7.3.2.2

e Onor before November 30 for teachers who
are eliglble for permanent contrects between
January 1 and June 30;

¢ Onor befora May 30 for teacherswho are
ellgible for permanent contracts between
September4 and December31.

The schoo! Principal is responsible for the
ongolng supervision and evaluation of all
teaching Staff and shall ensure the completion of
performance reviewsas follows:

New Staff

A minimum of two performance reviews per year
of each of the first two years. These reviewswill
be conducted by the Principal or the Vice-
Principal. A copy of reviews will gothe
respective teacher, ame inthe school office,

and a copy submitted to the area superintendent
for placementon file at the Education Centre.

Ifthe Principalwrites an unsatisfactory
evaluation (appralsal) of a teacher, the teacher
and the Bargaining UnitPresident wilt be so
informed, The teacher shall be informed,
writing, of what needsto be improvedand a
recommendationof what stepsand actions the
teacher should take to improve his or her
performancs.

Permanent Staff

A teacher on permanent aontract will rormatlty
recetve two performance reviewsin the year of
evaluation, once every three years.

The performance reviews of a new Staff member
who Is on a permanent contract will be
completedduring the teacher's first year on staff
of the new school unlessthe Principal can
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16.7.3.2.3

16.7.3.2.4

16.7.3.2.5

16.7.3.2.6

16.7.3.2.7

16.7.3.2.8

16.8
16.8.1

ensure that a formal performancereview was
completedthe previous year.

Exceptions 10 the frequency of formal
performance reviews as specifiedIn186.7.3.2.1.
may be made through the Area Superintendent.

Copies of performance reviews for Staff
members on permanentconiracts are kept on
me in the school and at the Education Centre.

Although the Principal of the school is
responsible and accountablefor the supervision
and evaluation of staff, Itis expected tret vice-
principals and chairs be Involved Inthe
performance appraisal procsss as Well. The role
of Chairs shall be limited to that of providing
assistance to the department member.

If the Princlpal writes an unsatisfactory
evaluation (review) of a teacher, theteacher will
be so Informed, and shall be informed of what
needsto be improved and told what he/she shall
do to Improve.

The Principal shall inform the teacher and the
BargainingUntt President, Inwriting with a cogy
to the Area Superintendent ttek the process of
On Review"has beenlnitiated

When ateacher has 0 unsatisfactory
performance reviewsin a row, the Bargaining
Unitreserves the right to submit a grievance up
to the lastday inthe school year inwhich the
second performance appraisal oeeurs,

Disposition of Performance Reviews

The teacher receives every performance rean
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16.8.2

16.8.3

16.9
16.9.1

16.9.2
16.9.2.1

16.9.2.2

16.8.2.3

16.8.2.3.1

A copy of the performancereview shall be kept
onfile n the school and 0N file in the Education
Centre.

When a teacher transfersto another school
within the system, the Prnclpal with the file will
forward the school *scopy of the performance
review to the Prineipal of the recelving school.

Documentation for Competence

Documentation for competence E defined asthe
process D be followed when the Prncipal has
gtven the teacher an unsatisfactory performance
review, and follewsd it up with another
unsatisfactory evaluation within sixty (80) school

days.
Procedures for Documentation

The Prinelpal shall inform the teacher, In writing,
that he/she has received a second
unsatisfactory evaluation and that the procass of
‘On Review" has begun.

The Principal shall identify, in writing, the
specific areas requiring improvementand make
recommendations 1 the teacher which may help
the teacher 1l overcome the difficlties. The
Principal Sl keep this original document on file
and provide theteacher and the Area
Superintendent with a copy.

The Princlpal shall develop, in writing, and in
consuttation with the teacher, a planned
program for Improvementwhich Inciudes the
following items:

Time linesfor future dassroom visits by the
Principal;
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16.9.2.3.2

16.9.2.3.3

18.8.2.34

16.9.2.4

16.9.2.5

16.9.2.6

16.8.2.7

Where appropriate, assistance by the Chalr, the
Vice-Principal, other support persons, and/or
visitations to other classrooms;

A specified interval for Improvementand notice
that a further assessmentwill be made after the
Kentifled Interval;

State dearly, that should Improvements not be
evidentatthe end of the specific interval (120
schooldays), that a recommendation for
termination OF contract will be made © the
Board.

Records, In writing, will be maintained by the
Principal of all recommendations, plans,
visitations, €lC., with tre originals beingkepton
file and coples provided for the teacher and the
Area Superintendent, The teacher wil
acknowledge receipt of all such correspondence
by signing and dating the original copy.

if, after the specified interval for improvement,
the teacher’'s performanceis stilt unsatisfactory,
the Principalshell make a recommendation to
the Board through the Area Superintendentfor
termination of contract.

Should the Boardterminate the contract of the
teacher, it is the responsibility of the Board to
provide, whers applicable, the reasons for
termination.

When ateacher on documentationtransfars to
another school, the presentPrinclpal 3all write
a summary report with recommendations which
shall be forwardedthrough tte Area
Superintendentto the NEW Principal.
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16.10
16.10.1

16.11

18.12

16.13

Appeals Process

When a teacher hes o unsatisfactory
performance appraisalsina row, the union
reserves the fght to submit a grievance upto
the last day in the school year in which the
second performance appraisal OCCUTS.

Discipiine

All letters of disciplineshall be keptonfile both
inthe school office and the EducationCentre. A
Member may make a request 10 the appropriate
Superintendent, inwriting, to have a discipiinary
letter remaved from the Member's personnelfile
after 0 if that Member has had no
additional related letters placed into thefile since
the date ofthe letter in question,

The appropriate Superintendent shall respond,
inwriting, within fifteen school days asto
whether or notsuch requestshall be granted.
Where the request is denied, the Superintendent
shall provide the reasonfor denial, inwriting ©
the Member.

Termination of Employment

When a teacher leaves employment with the
Board, their personnelfile with
recommendations shall be kept inthe Education
Centrefor ten years.

PERFORMANCEREWIEW PROCESS FOR
CHAIRS

Rationale
Theintant of a performance reviewis 1 further
develop the role of the Chair. The purpese of

conducting a performancs review is to proyids
feedback to the persen on the performance so
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18.14
168.14.1

16.14.2

16.14.3

16.14.4

16.14.5

16.14.6

18.14.7

18.14.8

16.14.9

that the department head may better choose
between aitematives for personal professional
development.

Procedure

The Principal b responsiblefor the performance
review of Chairs.

Although the Principal ts accountable for
superviston of staff, these duties may also be
delegated to the Vice-Principal.

The Role Description - Chalrs will be used as a
guideline 1 develop priorities.

Priorities will be established early in the school
year and wili be written.

The prioritles will be arrived at through a
cooperative consultative process with the
Principal. A Chalr will solicit input from the
organizational unit Stff.

Prior to the end of the school year, the Principal
and a Chalr will meet to review the priorities for
the past year. The Principal will itiate the
meeting.

The Principal and each Chair will cooperatively
develop a written performance review at least
once every three years,

Theformat for the performance review will be
developed by the persons involved in the
process Dfit the needs of the people, the
individual school and the organtzational unit.

Tha Chalr recelves every performance review
written by the Principal.
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16.14.10

18.14.11

18.15
18.15.1

168.15.2

18.15.3

Ifthe Principal has made speacific
recommendations for improvement, the Princlpal
may wish to keepa copy of a performance
review in order to facilitate the necessary follow-
upactivities. If thisis the case, the Principal will
inform the Chair that a copy I being kept for
future reference.

Ifthe Principal Is not satisfied with the
performance of the Chair and intends to proceed
with documentationfor competence, the Chair
will be so Informed, Inwriting, with a copy to the
appropriate superintendent.

Disposition of Performance Review

No copy of the performancereview for a Chalr b
made or keptonfile Inthe school or & the
Education Centre unless a Chairts involvedin
one of the situations described In16.14.10 or
16.14.14 above.

When the follow-up activities referred toIn
16.14.11 have been satlsfactorily condluded and
a Chair has respondedto the recommendations
for improvement, all copies df performance
reviews which had beenretained by the
Principalwill be returned to ttve Chair.

Should a Chair, Involved in one of the sttuations
dascribed in 16.14.10 or 16.14.11 above,
transfer to another school withinthe system, the
Principal will forward all coples of performance
reviews on file to the appropriats
superintendent. The superintendentwill be
responsiblefor dellvering thefile to the new
Principal and Informing another superintendent if
the trasferinvolves a new area. Likewise,
should the Prinelpal of the school leavefor any
reason, all documentationwill be forwarded 1O
the appropriate superintendent
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ARTICLE 17
COMMITTEES
171

17.2

731

17.4.44

Any member of the Thunder Bay O8STF who IS
asked to serve onany Teacher-Board
Committee and who acceptsmust have the
approval of the Presidentbefore standingas a
member of any committee. Such approval shall
be givenwithin five school days.

If meetings of any Teacher-Board Commiitees
are called by the Board duringthe school day,
the Princlpal shall make reasonable
arrangements to cover classas, which shall
Includethe calling of supplyteachers where the
time involvedis % day or more.

Tofaciltate a fruitful exchange ofideas between
the Board and the secondary school teachers,
an Education Committee sall be malintained.

This Joint Committee shall meet 0N mutually
agreeable dates at the request 0f either party.

This Joint Committee shall consist of an equal
number of Teachers as appointed by the local
Federation and of Board representatives Da
maximum total number of eight (8).

This Joint Committee shalfl concemitselfwith
the following:

Conditions of work for quality teaching, e.6.

¢ Maximum number of students per
classroom;

« Teacher's assistants;

e The number of non-teaching periods per
week;

» Adequate secretarial assistance;

e PupllTescher ratio;
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17.3.1.2

17.3.1.3

17.3.1.4

17.3.1.5

17.4.1

174.2

1743
17.4.31

17432

o offices and storage space;
s Improved communicationswith the Board
Office, etc.

Consultationswith teachers Wil regard to new
school buildings, extensionsto existing
buildings, and renovations to them.

In-service Teacher Tralning.
Implementations of new teaching techniques.

Any other matter of any other nature designedto
improvethe teaching-learning sttuation in the
Secondary School System.

The Teacher-Board Education Committee shall
appoint a sub-committee on staff allocation by
September 30, and maintain such a sub-
committee from year to year to manage the
staffing requirementseof the secondary system
and to allocate the system's “minimum eligible
courseobligations® for classroom teachers and
the FTE Guidanceand Library tsachers to each
secondary school.

The sub-committee shall be comprised of equal
representation from the Board and the
Bargaining Unit:

The subcommittee shall:

review, as soon as feasible after the release of
Ministry school board funding but no later than
Apxil 30", the total complement of secondary
systemteaching personnelneededfor the
following year in accordance with article 10.2;

calkculate the 'minimum eligible course
obllgations’ for the secondary system's
classroom teachers Inaccordance with Section
170.2(2.1) of the Education Act and applicable
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17433

17.4.34

17.4.35

17.4.3.8

1744
17.4.4.1

17.44.2

Regulations, and allocate to each school its
share of the 'minimum efigible course
obligations' for all of its secondary elassroom
teachers.

review the number of FTE staff, from those
allocated to the school in accordance with article
17.4.3.2 above, lo be allocated to non-credit
programmes In Special Education;

review the number of FTE teachers to be
assigned In each of Guidance and Library end
shall allocate to each school its share of the
system FTE in each of these areas;

have the right to review the application of
surplus and redundancy procedures and ensure
that procedures am properly followed;

publishand distributeits calcutations to all In-
School StaffingCommittees and shall meet with
one or all of them, if required, to review each
schoof's share of the system's secondary Sff.

In-School Staffing Committee

An In-Schoo! Staffing Committee shall be
established and maintained from year D year In
each secondary school.

An In-School Staffing Committes dhall be
comprised of the following:

the OSSTF Branch President or designate from
the Branch Executive

the Branch Collective Bargalning
Representative or designatefrom the Branch
Beautive

the Princlpal; and

a Vice-Principal
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17443

17.444

17445

174486

17.44.7

17448

The Committee will act as an advisory body to
review the staffing of the school upon being
allocated staff by the superintendent responsible
for staffing secondary schools.

The Committeeshall review the allocation 1 the
school of the secondary system’s *minimum
eligible course obligations' for classroom
teachers, including non-credit Special Education
classroom teachers, as well as the allocations 1D
Guldanes, Library and Special Education
Support teachers for the school year and will
provide feedback to the Teacher-Board
Educationsub-commlttee on the matter.

The Committee will provide input to the Principal
with respectto the allocation of the school's
‘minimum eligible course obligations' to each
classroom teacher.

The Committes will review the method of staffing
the school during the school year, including
surplus and redundancy declarations, transfers,
and hiring tOvacancies.

The Committee will meet regularly and report to
the Teaching Staff a minimum of once per
semester.

Nothing in this Article precludes the Principal

from seeking input from Chairs, individually or as
a %roulp of Chalrs, on staffing needs Inthe
SCNOOL.
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APPENDIX A BENEFITS SUMMARY

This is @ summary G#y. For further Information call the Benerits
Clerk at the Board office.

Extended Health

Extended Health Care, other than the services of a dentist, must
be ordered by the a doctor.

Hosplital Insurance:

1 Covers the difference betweenward coverage
and sem!-private.

2 Covers the difference between OHIP ward and
semi-private.

Medical Supplement:

1 $10 deductible/single; $20 deductible/family per
year

2 Cavers:

24 Prescription drugs that are available only by
prescription are covered

22 Doctors charges, other hospital services

excluding room chargesand other medical
services outside of Canadaare included (See
detalled information)

23 Private nureing care (not in hospital)

24 Professional services, licensed massaurs,
chiropractors, osteopaths, naturopaths,
podiatrists, speech therapists, psychologists with
some limitations (Seeyour benefit booklet)

25 Dentists for accldental damage D teeth

28 Rented medical equipment

27 Licensed ambulance service

28 Physlotherapists to a maximum of
%gg;person/annum (effective September 1,

29 Laboratory services

210 Radiotherapy
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2.41

212

Note:

Private mom (difference between semi-private
and private room)
Hearing

This coverage raqulres you 10 pay the total costs
and submit recelpts Tor reimbursement.

Dental Benefits

- o _®
]
N -

- ek
i
o o

-t
.
-t

1.1.6
11.7

QU
wN

ot nl
- [ ¢, I N

A =

General Benefits ~ 100% Paymentof:

Oral Examination

One complete every 24 months

Recall twice a calendar year with a5 month
interval for dependents less than 19 years of
age and recall every Q months for members and
dependents 19 years of age and OVer.
Emergency or specific examinations
Radiographsand radiographic Interpretations
once every 24 months.

Bite wing radiographs two per year with a 6
month Interval. Effective January 1, 2001, recall
every 8 months for members and dependents 1 CQ
years of age and over

Radiographto diagnose a symptom oral exam a
particular COUrse of treatment

Oral hygiene Instruction. Once every 5 months
for dependents under 19 up to a maximum df 2
sessions per benefit year and once every 8
months for personsage 19 and over

Required consultationwith another dentist
Prophylaxes and topical examinations - two a
year with a five month Interval. Effective Januar
1, 2001, recall every Q months for members an
dependents 18 years of age and over
Emergency or palllative services

Diagnostic testing and laboratory examinations
Removal of impacted teeth and related
anaesthesla

Provislon of spacers for missing primary teeth
Rastorative and Surgical Procedures— 100%
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21
23
24
2441
24.2
25

28
27

3.1
32

33
34

41

Payment of:

Fillings

Removal of teeth

Preformed stainless Steel crowns andrepairs ©
preformed stalnless steel Crowns

Endodontics

root canal therapy and fillings

treatment of disease of the pulp tissue
Periodontics: treatment of the disease of gums
and other supporting tissues to the teeth
Repalrs 10 bridgesand dentures

Rebase or reline or minor adjustment of an
existing partial or complete denture

Coverage for the following items will be subject
to 75% of the cost, with annual maxtmum of
$1,000:

Inlays and onlays

Crowns and repairs to crowns, other that repairs
to preformed crowns

Construction and Insertlon of bridges
Replacement~ 0Nce every five yesars 10 replace
equivalent bridge (seedetalled information)
Collection of -

Claims forms available et the school ar Board
office. File claims within 80 days. Claims over
$500 must be pre-authorized by SunLife,

LongTerm Disabllity

1
2

3

Eligibliity = Continuous disability for six months.
Monthly benefit — 70% of pre-disabliity. monthly
eamings to a maximum O $6,300 per month.
Duringrehabilittation programsLong Term
Disability beneftts will be reduced by only 50% of
your rehablitative eamings.

Reoccurrence of the same disabliity within a stx
month period will be treated as the original
disabliity. After six months Itwill be treated asa
new dlsabflity.
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GrouplLlife

During disability Basic and Optional Group Life
continues and premium contributionsare
walved.

L.T.D. claimants must participate in L.T.D.
rehabilitation programs, subject to appropriate
medical approval.

Basic Group Life

Payableby the Board:

Two times Cat IV Maximum or twotimes annual
salary, whichever is greater.

Optional Group Like - payable by employee
Self:

steps of $10,000 up to a maximum of $500,000,
electionto Joln the optional plan when initiaily
employed or at a later date subject 10 medical
certification.

available to permanent employees at least half-
time or more.

ratesare unisex, with age bands and
smoker/non-smoker designations.

Spouse.

steps of $10,00 up to maximum of $200,000,
Children:

$10,000 per child upto age 21 orage 25 f
attending coflege or untversity full time. (One
rate covers all children in famlly regardless of
number).

During L.T.D. Disability:

No coat In premium.

Upon Retirement

leachers retiring befora age 85 may continue
the group coverageand the optional coverage
with the full cost belng borne by the retiree.
Coverage ends at age 65.
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Vision Care

1 Beginning Sept. 1", 1891, unlimited claims up 0
amaximum aF $250 per person every 24
months.

2 Dependents under 18 may claim $260 every 12
months.
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APPENDIX B PREGNANCY/PARENTAL LEAVES AND BENEFITS

PARENTAL

& [Eg:
g
3

* benafits are the lesser
of 55% of salary or the
eatablished

#f you contemplate accessing any of the above benefits,
contact Human Resources for clarification. The above chart
kmeant as a gulde and Is Not 1O be considered definitive

120




Appendix B
Matemity

Supplemental EmploymentBensfits (SEB)

Employeeswho are ellgible and who make application for
Employment Insurance Maternity Benefits, will receive pay
equivalentto 75% of the employee's regular salary for the two
(2) week watting period. Proof of recelpt mustbe forwarded to
the Human Rescurces.

Post Delivery (Matemity Leave)

Employees are also eligible to top-up their EIbenefits, uptoa
maximum of six (6) weeks, (from their sidk leave samnings bank
or from the STD plany

Torecetve this supplement, an employee must supply Human
Resources with adequate information from HRDC reflecting their
weekly wage rate. The top-up pay will be the difference between
what an employee receivesfrom Employmentinsurance and
their normal pay Including any payments generated from the
SEB plan. Paywill not however exceed 100% of the employee’s
nomal weekly earning.

Employeeswho do notqualify for E| Payments, may access paid
sick leave benefits up 10 a maximum of six (6) weeks for the post
partum recovery periodas certified by a medical practitioner. To
receive such paythe employee mustprovide adequate proaf ©
HumanResources.

e UntilHRDC Regulation38 s changed, top-up pay

will not be deducted from theemployee” accrued
sick leave credits.

Note: Teachers and ten monthemployees shall only be

paid for time that falls Intheir normal scheduledwork
period
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Letter of Agreement

Between
The Lakehead District School Board
and
The EducationAct Teachers' Bargalning Unit
Thunder Bay District 8A, OSSTF

The parties agree to a full review of the benefit plansfor
members of the Education Act Teachers' Bargalning Unit. Plans
includa but are notlimitedto Life Insurance, Dental, Viglen, and
ExtendedHealth Plans.

The Board agrees

1. tosupply any information requestedfrom Itby the
bargaining untt 0r its agent(s) regardingthe benefits
administrative contract with Sunlife, benefits usage history
by the members of the bargalning unit and all revenues
and expenditures related to the usage of beneftts by the
members of tre bargaining unitas longas the information

‘is I aform that dees not violate the Individual members’
rights and protections under the Freedomof Information
and Protection of PrivacyAds (the Information may be, but
not limited 1o, statistical and financial summaries);

2. tocomply with reasonable informationrequests from the
bargalning unit or its agent(s) ina timely fashlon; and

3. toIncurany reasonable cost of providing the information
requested,

Duringthe benefits planreviaw, the bargainingunit agrees

1. toinformandeducate its member8of the current status of
the benefits plan, the cast of the plan historieatly, currant
costs and projectedcosts;

2. toinformits members thatthe review Isfor the purposeof
assuming control and responsibllity of its benefits plan:
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3. toinform arid educate its members of the advantages and
disadvantages of continuing with the current arrangement
for benefits and of the advantages and disadvantages of
assuming control and responsibility for benefits.

Upon the completion of the benefits pian review, the bargaining
unit agrees

1. to hold a general membership meeting and vote on
assumingcontrol and responsibllity of the benefit plans,

2. 1o bringthe results of that vote and the review to the next
set of negotiations, and

3. negotiate changes in the benefit plans.

The terms of this Letter are subject to the grievance procedure
as set out In the Collective Agreement.

Datod at Thunder Bay, Ontario this_&7s¢ __ dayot__Tp e , 2002,

For the OSSTF
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Letter of Agreement
Between
Lakehead District School Board
(herelnafter referred to as the Board)

and

The Education Act Teacher Bargaining Unit
Thunder Bay District of the Ontario Secondary school Teachers'
Federation
(herelnafter referred to as the Federation)

R E Chalr Structure Revlew Committee

The partles agree 1 adopt the following changes to the existing
Chair Structure, Chair Allowance, and the Co-Curricular Co-
ordinator Allowance, for the 2003-2004 school year only, and
recognize the Chair Structure Review Committee will be
presenting its recommendationsfor consideration and possible
Implementation I the 2004-2005 school year.

7.41 Chair Allowance
7.4.1.1 remaln the same (under review )

7.4.1.2 A chairwill hold certification in at least one subject area
within the organizational unit, but an honours specialist

is preferred.
7.42 Co-ordingtor of Co-Curricuiar Inter-School Activities
Allowance

7.4.2.4 remain the same (under review)
7.4.2.2 remainthe same (under review )

13.3:  Chair Structure
13.3.1 remain the same (Underreview )

13.3.2 remain the same (under review)
13.3.3 remaln the same (under review )
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13.3.4 A chair will hold certification Inat least one sublect area

within the organizational unit, butan honours specialist
Is preferred.

13.3.5 Eachchalr appointed for the 2003-2004 school year will

13.3.6

be appointed for a one year term. By March 17, 2003,

any chalrs at the 3 year and 8 year term position will be

Invitedto renew their chair position for the 2003-2004

school year 0nlly, with the understanding that alf chatr
ittons are under review.

0 application process take placefor any chalr posiiin
vacancies Inthe 2003-2004 schoo! year, If the
Incumbents choose notto renewtheir posttiens, the
vacancles will befilled from the existing short lists first,
andthen internally by the principal on an acting basls.
If a chale does not renew the term, the chair shall be
retained inthe school as a teacher subject to the
redundancy process.

Inorganizational units for which a short list exists, tre
principal of a school shall selectindividuals from the
shortlisttofill any chair vacancles. Inorgantzational
units for which na short list exists, there wilt be no
renewal Process of the short list, and the principal of a
school may select an individualto flll the chalr vacancy
on an acting basis for one year only.

An indtvidual may refuse an appointment and remainOn
the shortiist.

All other aspects of the short list are under review.,

13.3.7 will belnoperative for the 2003-2004 school year.
13.3.8 will beinopsrative for the 2003-2004 school year.
13.3.9 remainthe same (under review)

Upon compietion of a new chair structure, the Chalr

Restructuring Committee will present its recommendations 10 the

Federation President and Board Administration for conskderation

and possible implementation, beginning I the 2004-2005 school

year. These recommendations will be presented 10 both parties
:a date no later than December 31, 2003.
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Detcd st Thwnder Bay tis__Vyae *f__ deyel T iswa 2008,

Por e Boerd ; .

For the Fedention
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Letter
of Agreement

Between
The Lakehead District School Board
and
The Education Act Teachers’ BargainingUntt
Thunder Bay District 8A, OSSTF

Retlrement Gratulty Study Committee

The parties agree to a full review of the RetirementGratulty plan
for members of the EducationAct Teachers' Bargaining Unit.

The committeewill be comprised of up to three members from
the Board and up to three members from the bargalning untt.
The committeewill reviewthe current plan and potential
alternative plans that would providean equivalent or improved
benefit to bargaining unit members as well as address needs
and concems of the Board regardingcest containment and
future financial liability.

The goal of this committes is to report to the respective
negotiation committees with a plan to amend the current
retirement gratuity plan in the nextround of negotiations. The
final report of the committeewill be tabled as part of the
negotiations.

The Board agreesto:

1. supplyanyinformation requested by the committse or its
agents regarding the history of the retirement gratulty;

2. incur any costs associatad with the commiittee, including,
but notlimited to, providingtime release for bargalning unit
members, and

3.  reviewrequests from thecommittee in providing
consulting services and legal advice.
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Letter of Understanding: Class Size
Guidelines

The Board and the BargainingUnit agree that class size Is an
important component of a quality learning environment and that
class size should vary according to different
streams/destinations. In order to determine the distribution of
class size within the Lakehead secondary schools, the System
Staffing Committee will prepare a report on class stze using the
“teacher timetables with used seats” as of September 30® and
February 28™, Prior © September 30, 2003, the System Staffing
Committeewill develop class size guidelines which Sall be used
as a basis of comparisen in the development of a vartance
report. S variance report shall be distributed 10 the respective
parties prior to October 31%, 2003 and March 31%, 2004

Deted ¢ Thrindec Bay this 4 ayef_ Tuws © 42003
Fot the Bosrd ;
Fox the Federation

129



Article | Page
AGREEMENT:
Purpose 1 3
Changes by Mutual Consent 2 5
Effective Perlod 2 4
Management Rights 3 6
Unlon Rights 4 7
Union Dues 4 7
ALLOWANCES
Adjustment to Schedule 7.8 24
Chairs 7.44 21
C.O.L.A. 7.5 23
Co-ordinator of Co-Curricular
Interschoo! Athletic Activitles 742 21
Program M rs 743 21
Post Graduate Degrees 7.4.4 2
8 26
BENEFITS
A Ix
jppendix | 41
CHAIRS/LEADERSHIP
Chalr Allowance 13.3.3 93
Chalr Structure 13.3 82
CLASSIFICATION OF TEACHERS
Category Adjustment 6.2 10
Effective Dates of Adjustments 622 11
Part-time Teachers 6.4.5 16
Part-timeTeaching Experience 8.3.1 12
Placement 6.1.1 9
Placement on Salary Schedule 8.3 12
Probationary Teachers 8.4 15
Procedure for Adjustment 6.2.1 11
Teaching experiencein other
Jurisdictions 6.3.2 14

130




Trade and Business 1.3.3 14
CRIMINAL RECORDS CHECKS 3.5 6
COMMITTEES

Education Committee 17.3.1 111
Education Sub-Committee 17.4.1 112
In School Staffing Committee 744 |13
EARLY RETIREMENT INCENTIVE
PLAN (ERIP) 3.18 38
Featuresof the Plan 3.19 a7
GRIEVANCE
Arbitration 14.8 08
Definitions 14.1 84
Just Cause 14.9 99
Steps 14.4 85
HEALTHAND SAFETY 16 100
LEAVE OF ABSENCE. <] 39
Without Salary Deduction 0.1 30
With Salary Deduction 9.2 - 41
Procedurefor Obtaining Leave 0.6 44
Adoption 8.1.1.4 |48
Bereavement 0.1.1.2 40
Board Business 0.2.5 42
Co-Curricular Activities 09.2.7 42
Cornpasslonate 9.1.1 39
Convention/Conference 8.2.4 42
Courses 9.2.3 42
Deferred Salary Plan 0.8 48
Examinations 022 41
Federation Business 0.2.8 42
Funerals 0.2.1 A1
[lIness-Immediate Family 8.1.1.1 30
Jury Duty/Witness 0.1 2 40

131




Ministry Committee 9.28 42
One Semester Leaves 9.7 48
Other Reasons 920 43
Paternity 8113 |40
Professional Development 9.1.3 41
Recognized Agencies a5 44
METHOD OF PAYMENTOF SALARIES | 7.7 24
Bl-Weekly Payroll 7.8 25
PREGNANCY/PARENTAUMAT. LEAVE gppandix
120
RECALL 12.14 85
REDUNDANCY
" By-Pass 12105 |ai
By-Pass Committee 1211 a2
Classroom Teachers 12.28 90
Eligibilityfor Redundancy Options 1215 88
Partial Redundancy 12147 290
Placement Meetings 1243 84
Redundancy Options 12.16 ar
Surplus Declaration 12,10 80
Transfers 12.21 91
SALARY AND ALLOWANCES 7
Grids 7.1 17
 SENIORITY
Acting Principal/Vice Principal 12.7.4 77
Definitions 128 78
List 7.10 25
Returnfrom Leave Inside the
Bargaining Unit 1272 |78
Return fran Leave Outside the 12.7.4 75
Bargaining Unit
Teacher in Charge 12.7.3 76

132




W7 27
Absence charged to Sick Leave
Credits 110 28
liness/injury 10 28
Meodified Work Plans 317 M
Objects 1.8 28
Office Records 3.14 34
Operation of Plan 313 3
Setvice Gratlulty 3.12 30
Workers Compensation 3.10.2 29
WSIB/LTD Absences 318 34
STAFFING 10 B0
E-L.earning 101 81
Generation of Staff 10.2 80
Instructional Time 10.2.8 60
TEACHER EVALUATIONAND
PERFORMANCE
Appeals Process 16.10 108
Discipline 16.11 108
Disposition of PerformanceReviews | 16.8 105
Documentationfor Competence 16.9 1068
New Staff 16.7.3.1 104
Performance Reviews for Chairs
(procedure) 16.14 100
Permanent Staff 18.7.3.2 | 104
Procedure 16.7 103
Termination of Employment 16.12 108
TRAINING Q 51
Allocation of Funds to Schools 8.9.5 55
Board Commitments 0.94 53
Eligibliity for Option A 9.9.3 62
Purpose 9.9.1 51
School! Training Committes 9.9.7 56
System Tralning Committee 9.9.6.1 65

133




Types of Leaves

8.9.2 51

TRANSFERS 11
Acquisition of Program and Staff-

Secondary Panel 11.7 70
Acquisition of Program and ST 1.8 71
Conditions 1.2 68
Guaranteeto ElementaryTransfers 11.3 68
Procedures 1141 67
Retirements/Resignations 115 80
Salary Deductions 116 89

WORKLOAD/ASSIGNED TIME
Lunch Break 10.3.6 66
Night School 104 87
TAP. 10.3.1.3.2 | 83




