AR-23+2001 19:43 FROM: TQI1386 565 8839 P. e/ vle
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SCHOOL 'DIVISIONNo. 122
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January 1, 2001 to December 31, 2001



“WOR-23-2881 1@:43 FROM: T0:3P6 565 8899 F.gas74alc

This Agreement made at Oxbow in the Pravinea of Saskatchewan this 22nd day of March, 2001
BETWEEN

The Board of Education of the Sourls Moose Mountain Schoeol Division No. 122 of Saskatchewan,
hereinafter called “THE BOARD’

AND

The Bargaining Commitiee appolnted by the Teachers of the Sourls Moose,Meuntain School Division Ne.
122 of Saskatchewan hereinafter called “THE TEACHERS', negotiated in sccordance with the Education
Act, 1995,

Unless the context otherwise requires. ell terms and expressions used In this Agreement shall have the
same meaning as are given tthem IN The Education Act, 1995, The terms and conditions herein
reduced O writing represent the whole Agreement negotiated by the parties and ate not subject to any
additional terms and conditions other than those, if any. prescribedby iaw.

SECTION 1 Pay Periods and Computation of Salary for Teachers

1.1 Every tmacher employed by the Board, exeapt a substitute teacher, shall be paid ene tenth
(1/10) of the teacher's salary each month during the month8 of September te June.

12 Teachers wishing to do sa may request, In writing by September 10™ of any given year, to
have an equal portion oftheir net pay deducted fram each pay period to be pald out in
equal amaunts during the months of July and August ofthe following ysar. NO interest will
ba paid on these funds.

1.3 Salary payments shall be made 0N the 25* day of the menth, or the last teaching day of
aach month, whichevaer is first. This date shall be desighated as pay day,

1A The Board shall provide a one time advance of Five Hundred Dollars ($500.00)frem the
teacher's salary on the 10" day of the first full month df employment, upon written request
of the teacher by the 1* teaching day of that month, to any teacher in thele first year of
teaching servies. It is understood that the total ameunt of such sdvance shall be
deducted by the Souris Moose Mountain Schoal Divislan from the pay of that leacher for
the same month.

15 Teachers’ salary payments shall be depesited into the bank aecount of thelr choice on the
day designated as pay day insection 1.3.

1.6 Where 8 leacher, st the request of the Board, Is on & part-time teeshing contract,and the
teacher attends inatitute days, convention days, parentdeacher interview days, and
waorkshops or other in-seryics programswith the approval ef the Board and the principal,
on a time nat regularly scheduled in the part-time contraet of employment, the teacher
shall be paid for such attendance in accardance with the teacher's Salary rate.
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Seetion 2z  Substitute Teachers' Salaries

21 The daily salary rate payable to a substitute teacher shall be as follows:

1-7 drys Inclusive: one (1) divided by the number ofsehoel days per year x the rate
in affect at the bottom Step af Class IV, In accordanca with the
salary schedule for teaehers in the Provincial Callective
Bargaining Agreement,

B days and aver (in the sams position)!
one (1) divided by the number of sehool days per year x the rate
in effect at the Class & Step the teacher's qualifications and
exparience would entitle him/her to be placed In acsordance with
the salary schedule for teachers in the Provincial Collective
Bargaining Agreement. This dally rate of pay shall be refroactive
to the first (1st) day of service.

2.2 Far substitute teacher pay purposes, the salary schedule provided in the Provinclal
Callective Bargalning Agreement shall become effective on the date the sald Agreement
Is signed, and shall not be retroactive,

Soction 3 Bursaries

31  The Beard shall establish a fund of Twelve Thousand Dollars ($12,080.00) per calendar
year ta be used for bursaries.

32 Application te the fund shall be in eansideration to tuition, fees, ragistration, course
malerials, textbooks and trave! expenditures incurred for Unlversity classes, STF short
courses a- other Courses previously approved by the Birectar of Education.

3.2.14  Travel expenses Indicated in 3.2 will be limited 108 maximum of Two Hundred &
Fifty Dollars ($250.00) per course. Board rates for travel expenses will apply.

33 Bursarias shall be distributed on a pro-rated basis to all teachers applying for bursarles to
the maximum Ofthelr expenses.

a4 Written applications for Bursaries, with applicable receipts attachod, must be submitted to
the Director df Education prlor to October 31*. Requests far the current fiscal year shall
only be for classes pald for by the teacher in the eurrent fiscal year, provided the teacher

was under cantract with the Seuris Moose Mountain Sehool Division while the classes
were taken.

Section 4 Professional Development
4. Division Profesaional Dévelopment

The Beard shall pay the expenses of a minimum of two (2) days for Professional
Development Activities ms organized by the Teachers' Professional Development

Committee and epproved by the Board e a maximum ofFive Thousand Daflars
($5,000.00).

42 School Profassional Developmant Time

421 Each school staff shall be entilled to take two (2) days to faclitate professiona!
development activities and in-service programs of thelr Own cholce, An agenda
shall be submitted to the Board prier to the professional develepment time being
taken.

4.2.2 Suchtime shall be scheduled so as to minlmize the effecton the students and
schooel bus scheduler,
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4.3 indjvidus! Canference, Seminar, \Workshop & Research Professlonal Development

434 Eachteacher shall be entitied to attend one (1) professional development activity

of their choosing each year. The Board reserves the right to limit the total cost
under section 4.3 to Fifty Thousand Dollars ($50,000.00),

432 Registration expenses shall be paki hfull for all activities.

433 Thisfund may be used for one (1) subject council fee per year, subject lo
attendance a the special subject conference.

434 Travel expenses, including per kilometre allowance and meal alfawance, shall be
paid at Board rates,

4,35 Actusl accommedation expenses shall be paid as evidsnced by rsceipts,

4.3.5.1 Teachers who use alternate sccommedalions will be reimbureed at a rate
of Twenty Dollars ($20.00)per night.

436 Teachers may apply, and the Director of Education may approve, additional
professional developmentaetivities In addition to the first (1*) request and the cast

of'such approved additions shall be charged against the amount noted in clause
43.1.

437 Teachers attending out of province conferences shall be paid travel 1 tho nearest

city with an airport. Teachers shall be responsible for all transpertation expenses
beyond that palnt.

4.3.8 Initial reimbursement Ofexpenses, asoutlined in Sactions 4,3.2 to 4.3.7 inclusive,
shall be made to a maximum ofFive Hundred Dollars ($600.00) per teacher per
approved activity. Reimbursement of expenses elaimed In excess of this initial

payment shall be made at the end of the calendar year by proratingmonies
remaining in the fund,

4.4 School Divislion Directed Professional Activifles

4,49 Teachers required ta attend meetings df curriculum committees, report card
commiitees, Or ather professional committees under the direction df the Director
of Education, Assistant-Director of Educationer Principal shall be pald expenses
at Board Rates.

Section 5 Sabbatical Leave

5.1 The Board may grant sabbatical leavets teachers who have complated six (6) or more
yeare (F continuaus servicewith (he Board.

5.2 A written application for the sabbatical leave, describingfully the program to be
undertakenby a teacher during such leave,ahall be in tha hands of the Board not later
than January 1* of the year In which the leave is 1O commence.

53 If more than one (1) teacher applies for sabbatical leave, the salection committee shall
recommend 10 ihe Board which teacher will be granted leave.

5.3.1 A selection committee shall be established consisting of four (4) teachers named
by the Sowrds Moo Mountain Teachers’ Assoclation.

54 Applicants for sabbatical leave shall be given written natice of the decision of the Board on
or before March 31* of the year In which the leave Kto commencae.

5.6 The teacher grantad Sabbatical leave shall be paid Twelve Thousand Flve Hundred
Dollars ($12,500.00),
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5.6 Following the leave, the teachar shall return tothe position agraed to prior |o the leave or
to & position mutually agreed to by the teacher and the Diraetor of Education.

57 The teacher shall undertake Inwriting to return to the employ of the Board for a minimum
af one (1) year upon campietion of the sabbatical leave,

Section § Educational Leave
61 Edueation | ecaveWith Pay

6.1.1  The Board May gram assisted leave for prefessional developmentfor a period of
time up to one (1) year,

68.1.2 Applications for assisted leave for professional developmentshall be In writing,
shall describe the program f aetivities to be undertaken by the teacher during
such leave, and shalf be in the hands ofthe Board nat later then January 1* of
the year N which tha leave is to commence.

8.1.3 The Selection Committee, as outlined in 5.3.1, shall consider each application for
assisted leave for professional development, may hold a personal interview with
the applicant, and shall recommand to the Board whether an applicant shall be
granted a- shall not be granted assisted |eave for professional development, no
later than February 1% of the year hwhich the leave k to commence.

6.14 Applicants for assisted leave for professional development shall be glven written
notice of the decision ef the Board oh er before March 31* 0fthe year in which
the leave is to commence.

6.1.8 The Board shall awerd a teacher granted asslsted leave for professional
development under this section one tenth (1/10) offifty percent (50%)df the
teacher's baale salary or portlon thereof for each menth a- portion thereof that the
teacher Is engaged In the program of professional development.

6.2 Educational Leave without Pay

€.2.1 A tsacher may be granted education leave witheut pay for a perled of up Lo
fourtean (14) consecutive months. A teacher's application for such leave shall be
submitted In writing 1 the Board het later than three (3months prior to the date
on whieh tho leave is O commence, and the Board shall, In writing, netify the
teacher of its decision on the applicatian no later than thiny (30)days prier to the
date on which the leave is to commence.

63 Conditlens of Leave

6.3.1  For all educational leaves. a writter: laave agresment shall be completed by the
Board and (ha teacher, setting out the conditions of the leave as Well as any
retum requiremeants and commitments,

6.3.2 The teacher shall undertake in writing t0 return to the employ of the Board for one
(1) year if granted between zero percent (0%) and fifty percant (50%) of the
annual basie salary.

6.3.3 Shouldthe teacher die or become incapacitated while on educational leave there

shall be nO tiabllity an the teachar's estate or any other person for repayment of
the award,

6.3.4 If the teacher faile 10 comply with the agreementreferred to heretofore, the
teacher shall refund the money awarded together with Interest at the preferred
bank lending rate prevailing at the time cf the award.
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6.3.4.1 The payment of monies shall commence not later than the 30" of the
month following UE date the teacher would narmally heve returned to
service, Hateacher falls to complete & return for areason acceptable ©
the Grievance committes, the manles shall be prorated to the amount of
sarvice not returned.

6.3.4.2 Should the teacher partially meet the requirements of an educational
leave, the refund shall be I proportionts that portien of the program
which the teacher falled to complete.

6.3.5 If et any time the teacher violates any of the provisions of an award, the
agreament shall become null and void and further payments under the award
dall ceass and all monies previously advanced shall become due and payable
forthwith.

Section7  Specialist Leave
741 Specialist Leave with Pay

7.1.1  Wherethe Board requests by resolution ateacher to acquire specialist training
the Board shall pay 1/197 of the teachar's baslc salary In accordance with the
Pravincial Collective Bargaining Agreement far each day of tralning sttendance,
plus related tuition, registration, and course materials, with living expenses to be

negotiated between the teacher and the Board prior to the teacher's scteptance
of requested training.

7.1.2  The teacher shall undertake b writing to retumn to the employ f the Board for:

7.1.2.1 A minimum of two (2) consecutive years ofservice when specialist
training requires a leave far one (1) semester.

7.1.2.2 A minimum of three (3)cansecutive years of service when speciallst
training requires a leavefor afull year.

7.2 Conditions of Leave

7.24 Conditions of leavefor specialistleaves shall be the same as for Educational
Leaves,

Sectivn 8 Leave Requests
8.1 Spocial Leave

8.1.1 The Board may grant any teaeher leave of absence with pay, with partial pay, or
without pay, for arny matter that the teacher considers important,

8,12 Written application for leave under seclion 8,1.4 Including reason(s) for the leave,
date(s), and principal’'s signature, shall be submitted to the Board at least thirty
(30)days prior to the commencemant of the leave.

8.1.3 When circumstances make it impossible 1 obtain Board approval prior ta taking a
leave under saction 8.1,3, the approval df the Direetor of Education shall be
dotained before the leave is taken end the decision concerning pay shall be at the

diseretion of the Board. When approval is granted, the teacher shall notify his
prinelpal of the pending absenca.

8.1.4 The Board shall grant any teacher.leave of absence witheut pay up Dene (1) day
per sehool year for pressing personal masons of the teacher. The teacher shall
notify the principal of the leave prior 10 taking it.
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a2 Emergency Leave

821 Whencircumstances beyond the teacher's control, such as fire, fioad, or storm,
make it necessary for the teacher to be absent from thelt teaching duties, the
teacher shall submit fo the Board in writing, within thirty (30) days of the date the
leave commenced, evidence of valld cause for his absence fromwork. This
submlssion shall include the principal’s signature to indicate awareness of the
teacher'swritten submission.

8.2.2 The Board shall grant pay for one (1) day ef absence per schoel year to e teacher
who has taken leave under Section 8.2,

Section 9 Bereavement Lecave

9.1 Bereavementlaave with pay shall be granted by the Board to a teacher as follows:

9,9  Uptofive (5) days at the diseration of the teacher upon the death of the father.
mother, step-parent, child, brother, sister, grandparent or grandchild dFthe
teacher or teacher's spouse or partner, and upon the death of the speuse,
pariner, aunt, uncle, niece, nephew or cousin of the teacher.

9.1.2 Uptoone (1)day to attend afuneral as a palibearer.

9.2 A |leave of absence without pay riot exceeding two (2) teaching days shall be granted to a
teacher when the teacher chooses to attend the funeral of a relstive or friend other than
the Immediate family listed in clause 9.1.1.

8.3 The Board may, at its discration, grant bareavement leave with pay for other reasons Or in
excess of the number of days deslignated in section 8.1.

9.3.1 Application for leave in section 8.3 shall be made in writing 1o the Board, giving a
brief explanation oF the reasons and/cr cireumstances necessitating the lsays, 0L
later than thirty (30) days frem the commencement of the leave. Such application

shall be supported by the signaturs of the principal of the schoel in which the
teacher is employed,

Section 10 Cempassionate Leave

10.1 A leave of absence with pay not exceeding two (2) days Ineach instance shall be granted
to a teacher when the teacher deems it necessary 1 be presentwhen 8 member 0 the

teacher’s immediatefamily or the teacher’s spouse a partnar's Inmediatefamily b
seriously ill,

10.1.1 The Immediate famity shall be defined as the spouse ar partner, brether, sister,
son, daughter, grandehild, mother, father, or surrogate parent.

10,2 A leave of absence without pay not exceeding two (2) days In each instance shall be
granted to a teacher when the teacher chooses to attend 10, or visit, a seriously il friend @
relative other than the immediata family listed under clause 10.1.1.

10.3  The Board reserves the right to grant a leava of absence with pay less substitute teacher
salary under elause 10.2.

104  An explanation In writing  the Board, stating reasens or circumstances necessitating the
leave, shell be made within thirty (30)days fram the commeneement of the lsaves under
sections 10.1 and 10.2.

108 Under speclal circumstances, the Board may grant leave in excess of the maximum
number of days provided In sections 18.1 and 10.2.
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Maternity, Paternity and Adoption Leave

The labour standards Aet, governing Maternity, Paternity, and Adaption leaves shall
apply.

Up to 0ne (1) day, with pay, shall be granted to a teacher who chooses to take leave at
the occasion of the birth or adoptien of the teacher's child.

Negotiation Leave

Teacher repressntatives on the Local Implementation and Negotiation Committee df the
Souris Moose Mountain Teachers' Asseciation, not exceeding five{5) In number, shall
suffer no loss of salary for time necessarily absent from regular dutles for purposes of
particlpating in negatiation, mediation, conciliation, arbitration O grievance praceedings
involving local agreement Issues,

Supervision
Lunch Suparvislon,

13.1.1  Noon hourunch supervision shall be guaranteed by the Sourls Meose Mountain
Teachers’ Association under the supervigion of the principal for each day students
ara In the school for regular classes.

13.1.2 Teachers performing lunch SUPErvision shall be entitled 1 one (1) day personal
leave for each tweive (12) hours cf lunch supervision. A maximum af two and

one half (2.5) days personal leave may by earned in one{1) school year with
thirty (30)hours of lungh supervision.

13.1.3 Teachers performing in excess of thirty (30)hours of lunch supervisien shall be
paid at the rate of Fifteen Dallars (§16.00) for each hour oF lunch supetvision
above the thirty (30) hours,

13.1.4 Teachars shall be allowed to carryforward two and one half (2.5) days per year ©
a maximum of five (5) days,

13.1.5 Teachers not using persanal leaves, and not canrying the leave over to the next
year, shall be pald at therate of Fifteen Dollars ($15.00) per hour ofiunch
suparvision,

13.1.8 Each school shall continue itsexlsting practices in regards to time and supervising
personnel patterns.

13.1.7 Supervising personnel are defined as teachers or ather Souris Moose Mountain
School Pivisien No.122 emplayees.

13.1.8 Payment to each teacher performing lunch supervision shall be made In June of
each year, The principal shall forward the required formsto the Divisien Office In
June df each Year , as requested, Indicating whether the teasher wishes to be pald
or wishes 10 bank personal leave days in lieu of payment.

13,19 Leavemay be taken at any time during the school year in blocks ofho Iess than
one-half (0.5) days at a time.
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Bus Supervisian (fer faeder schools).

13.2.1 Any teacher respansible for supervision of students before B:4S AM and after
school elesing due 10 busing schedules will be paid at the rate ofFiftaen Dollars
($16.00) for each hour of supervision provided,

1322 Supervision time shall be recorded h units rounded down lo the nearest fitaen
(15) minutes,

The prinaipal’s approval is necessary for the teacher to take personal days.

Band Teachers’ Leave

Band teachers shall receive one (1) day leave fer each schoel year in conalderation of
eredit classes in band taught outside of regular schoal hours.

Special Allowances
jtinerant Band Teachers
15.1.1 llnerant Band leachers shall be paid a speclal allowance according to the
foliowing schedule;
%F%E of Employment with the Board Speglal Allowance
rs $1,236.00
Second $1,406.00
Third $1,535.00
Faurth and Subsequent $1,832.00

15.1.2 Inthe event that a teacher Is authorized by the Board to kravel by autemokbile In
the perfermance of the feacher’s duties, the teseher shall be relmbursed in the
same manner as outlinied in se¢tions 4.3.4 and 4.3.5 of this agreement.

Special Responsiblilties

15.2.1 When any posltion is designated by the Board as having special respansibilities in
relation to ether teachers whieh are of supervisory, administrative, @ of a nature
hot normally assoclated with aregular teaching position, the Board ehall pay a
spacial allowance d ten percent (10%) af the basic salary in addition te the basic
salary, This amount shall be distributed equally among monthly pay cheques.

15.2.2 Inthe avent that a teacher is authorized by the Board to travel by automobile
the performance of the leacher's duties, the teacher shall be relmbursed in the
same manner aSoutlined I sections 4.3.4 and 4.3.5 of this agreement.

Extra Curricular Activities

The Board recognizes and appreciates those teachers who voluntesr to conduct extra-
curricular activities outside regular school hours.

The Board shall previde the sum of Sixteen Thousand Dollars ($16,000.00) 1 the Sourls
Moose Mountain Teachers' Assoclation by December 11th ofeach calendar year for
allocation to Individuals providing services for extra~curricular actlvities.

The $ouris Moo Mountain Teachers' Associalion shall pravide the Board with a
summary of payments by the Fabruary Board meeting.
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Section 17 Employment Insurance Rebate

171 The Board shall remit t0 theSseretary-Treasurer of the Sourls Mecose Mountain Teachers’
Association tho amount of the teachers’ five-twelfths 15/12) share of the rebate received
by the Board from the Employment Insurance Commission pertaining to contributiens
made by and on behalf of the teachers.

Section 18 Grievance Procedure

18.1  Any grisvanca arsing out (F this agreament shall be resalved by the Grievance
Committae. The decision of the Grievance Cemmittee shall be binding On all parties.

18.2 When a teacher is satisfled that a grievancs exists, the teacher shall submit the grievance
in writing to the Grievance Committee.

18.3  The Grievance Committee shall consist of two (2) Board of Education members, twe (2)
members of the Sourls Moose Mountain Teachers' Association Bargaining Committes and
achair to be mutually agreed upon by the abava,

Signed at Oxbow, Saskatchewan this 22 day of March, 2001.

Signad on behalf d the Sourls Moose Signed on behalf of the Sauris
achgrs’ Assoclation Mouose Mountain School Division #122

y 4
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Letter of Understanding

The Board of Education Ofthe Sauris Moose Meuntain School Divialon N0, 122 0f Saskatchewan and the
Souris Moose Mountsin Teachers’ Assaclation (hereinafter referred to as “the Board" and the Teachers™)
agree Dthis statement of understanding with respect 1 h e following Retirement (ncantive Policy:

1, When a teacher becomes eligible for a retirement pension aeeording to the Provinelat Collective

Bargaining Agreement, the Board shall pay to the teacher who Bo retires, in two (2) equal annual
payments, sne half () In July of the year of retirament and ene half (&) In July of the second year
of retirement, an ingentlve caloulated in the following manner:

1.1 The number ofyears In the employ of this Board and its predecessors, Oxbow Schocl
Division# §1 and Arcola Schaal Divislen # 72, multiplied by three percent {3%), times the
total annual salary and allowances df the teacher calculated In accordance with sections 2

and 4 of the Pravincial Collective Bargalning Agreement, ta a maximum of fifh percent
(50%) of the total annual salary,

1,2 When a teacher Ch00ses 1 continue to leach, the incentive shall be reduced sa that the
entira schedule of incentive shall be as follows:

1) after 30 years 0r less, 100% of the calculation b 1.1
2) after 31 years, 80% d the calculation In 1.1

3) after 32 years, 80% af the calculation in 1.1

4} after 33 years, 40% of the calculation in 1.4

5) after 34 years, 20% ofthe calculation in 1.1

6) after 35 years, NO incentive will be paid.

1.2.1 If ateacher, eligible to retire during a school year chaoses toteach until the end of
that schoel year, the teacher shall suffer noloss In retirement incentive.,

2. This Letter df Understending will become effective upon the date of IS signing.

3, This Letter of Understandingwill expira on December 31, 2004 unless the partles mutually agree
to suspend it.

4. This Letter df Understanding is not a collectlve bargaining agreement within the meaning 0f The
Education Act, 1895,

Signed at Oxbow, Saskatchewan this 22 day of March, 2001.

Signed on behalf of the Sourls Moose Signed on behalf of the Souris
G ; : Moose Mountalin Schoo! Division#122

Roberta Jirfies Sharon

Fred Perry Cliff es



