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SOURIS MOOSE MOUNTAIN 
SCHOOL 'DIVISION No. 122 

1 I 

Local Collective 
Bargaining Agreement 

For the period 
January I, 2001 to December 31,2001 



Thls Agreement made at O u W  in the Pmvlnce of Saskatchewan lhls 22nd day of Mareh, 2001 

6I;TWEEN 

The Board of Eduaatlon of the Soutls Mom3 Mountain ScM DvisiWl do. 122 d Sasketchewan, 
hsrelnafter dled  “THE BOARD” 

AND 

The Bargaining Cornrnlttw appointed by the Teachers of the Sourk Moose, Mounhin School Division No, 
122 of Smskatchewan herdnabr called THE TEACHERS’, negotiated in accordance wlth the Education 
Act, 1w. 

Unkrs !he context othewlse requires. ell terms and expresskm used In thls Agreement shall have the 
same meaning a6 are given to them in The EducaUon Ad, 1895, The terps and d l t l o n s  herein 
reduced to wiling represent a e  whole Agreement negotlarprd by the parb’es and ate not subject to any 
addlonal Germ and conditions other than those, if any. prescribed by law. 

SECTION 1 Pay Periods and Computation of Salary for Teachers 

1,l Every tmcher employed by lhe Board, e m p t  a subslitule teacher, shall be paid one tenth 
( W O )  of the teacher‘s ulqry each month during the month8 of September to June. 

1.2 leachers wishing to do so may request, In writing by September IO” of any glven year, to 
have an equal porUm of their net pay deducted from ewh pay m o d  to be pald out in 
equal amounts durlng the months of July and August of the following yeer. No interest will 
be paid on thew funds. 

1.3 Salary payments shall be made on the e day of the month, DT the last teathlng day of 
emeh monh vrhlcheuer is nrst. This date shall be desalghated as pay day, 

1 A The Board shall provide a one time aduem of Five Hundred Dollars ($500.00) from the 
teacher’s salary on ihe 1oh day d the first full month of employment, upon written request 
of the teacher by !he 1” Leaching day of that month, to any teacher in thelr first year of 
teaching senrlce. It is understood that the total amount of such advance shall be 
deducted by the Souris Moose Maunbln School Diiislon *om the pay af thal leacher for 
the satme month. 

1.5 Teechers’ salary payments shall be dg(rosited into the bank acownt of thelr ChOiOR cm the 
day designated ss pay day in sactlon 1.3. 

1.6 where a leacher, at the rsquest d khe Board, LS on E part-time teaching contract, and the 
teacher attends inatituk days, eonvention days, parent-temcher Interview days, m d  
workshops or OW I n - d o e  programs 4th tha approval &the Board and the prlndpal, 
on a time no! regularly scheduled In the part-tlme contract d employment, the teacher 
shall be paid for such attendan- In acmardam wlth the teather‘s Salary rate. 



2.2 

Section 3 

3.1 

3.2 

3.3 

3.4 

4.2 

subdtute Teachers ' Salaries 

The daily selery rals payable to a subsUtLcte teacher shall be 8s fOllowS: 

1-7 drys Induslve: one (1) dlvided by the number of achaol days per year x the rate 
in affect at the b- Step of Class IV, In acmrdanoe with the 
salary schedule for te~chf~rs in the Pmvlncial CollecUve 
Bargainhg Agreement, 

B days and aver (in the same position)! 
me ('I) dbidrd by the number af ichod days per year x the rate 
in effect at the Class & Slep the teacher's qualificotlms and 
experlonce would entitle hidher to be placed In accotdanm wi!h 
the salary schedule far teachers in the Provincial Collective 
Bargaining Agreement. "hls dally rsts of pay shall be rehactivs 
to the first (1st) day of service. 

Far substitute teacher pay purposes, the salary schedule provided in the Proulndal 
blleetlve Bargalning Agreement shall betaMe offectiir on the date the sald Agreement 
18 signed, and shall not be r&troectwe, 

Bursaries 

The Board shall establish a fund of Twelve Thousand Dollars ($12,000.00) per calendar 
year to be used for bursaries. 

Application to the fund shall be R consideratbn to tuitiOn, fees, raglstralion, course 
rnalarlals, textbooks and lravel expenditures incurred for Unlvers'My classes, STF short 
wunes or other courses prwlously approved by the Dlrector of Education. 

3.2.1 Travel expenses lndlcated in 3.2 will be Ilmtted to a maximum dTwo Hundred & 
FRy Dollars [$250.00) per course. Board rates far travmt expenses wlll apply. 

Bursaries shall be dl3trlbuted on a pro-rated bask CO all teachers applylng for bursarles to 
the madmum of thelr expenses. 

Wtten appllmtlons for Bursaries, with applicable recelpts altaahed, must be submitted to 
the Director of Education prlor to October 31*. Roquesb far Vle current flscel year shall 
only be hf olaases paM for by the teacher in the ourrent fiscal year, provided the teacher 
was under contract with the Sourie Moose Mountain School DVisioh wbUe the classes 
ware taken. 

ProfessrSonal Development 

Division Pmfehrlonal D&velopmont 

The Beard rhall pay the earpenmm of a minlrnum of WO (2) days far Professional 
Development Acthities 88 organized by the Teachera' Professional Development 
Committee and epprwd by the Board La a rnaxlmum of Five Thousand Dollars 
(35,oaa.oo). 

Sahool Pmfmoaional Dmvelopmant Time 

4.2.1 Each echoal staff rhall be entllled to take two (2) days to facllltate professioner 
development activltles and in-eervice programs d thelr own cholce, An agenda 
shall be subrnltted to the Board prlor to the professional dovelapment tlme being 
tekeh. 

4.2,2 Such time shall be scheduled so as to mlnlmke the effect on the students and 
schod bua, scheduler, 



4.3 

4.4 

Settian 5 

5.1 

5.2 

5.3 

5.4 

5.6 

lndlvlduat Canfermce, Smmlner, Workshop 6 Rasearch Pmkslonal Oevdopment 

4.3.1 Each teacher shall be entllled to attend one (1) professional dwelopment activity 
af the chwdng each year. The Board resmfes the rlght to llmlt the total oost 
under section 4.3 to Frply Thou6aand OdEars ($50,000.00), 

4.3.2 Registrath expenss shall be pald In full for all actlvltles. 

4.3.3 This funcl may be uaecl for one (1) subject council fee per yeer, subbt lo 
attendance a! !he special subject conference. 

43.4 Travel expenses, ineluding per k i l ~ m & ~  allowrrclce and meal allwmm, shall be 
paid at Board rates, 

Adual accomrnodaHon expenses shall be paid as &den& by rrrceipb, 4.3.5 

4.3.5,l Teachare who use alt6fnate oommmodalions will be reimbursed at P rate 

4.3.6 Tesohers may apply, and the Dbector of Educatkm may approve, addltlonal 
professional development attivitim In addition to the flrst (I") request and the cast 
of such approved additions rhall be charged agalnst the amount noted in clause 
4.3.1. 

of Twenty Dollars ($20.00) per nlght. 

4.3.7 Teathers attending out of province confemncts shall bm paid travel to tho nearest 
city with an alrport. Taachers shall be responslble for all (ranspoftatlon expenses 
beyond that plnt. 

4.3.8 Initial reimbursement of expenses. as outlined in Sedlans 4,3,2 t0 4.3.7 indusive, 
shall be made to a mllulrnum of Five Hundred Dollars ($600.00) per teachr per 
approved activity. Reimbursement of expenses dalmed in e x s s  d this initla1 
payment ahall be made at the end of the calendar year by prorating m i s a  
remaining in the fund, 

4A.1 Twchers required ta attend meetlngs of cunlculum committees, report card 
tommnks, or othar professional commitlees under the direction of the Director 
of Educah, Assirtant.Direttor of Education M Pnncipd shall be pald expenses 
at Board Rates. 

Sabbatical Leave 

The 6aard may grant sabbaliaal leave b teachers who have completed Sir (6) or more 
yeare of oontinuoua service with (he Boml. 

A wllen appllcatlon for the sabbkal leave, describing fully the program to be 
undertaken by a teacher durinp such leave, ehall be in tha hands of the Board not later 
than January la of the year In whioh the kave is to cornmeme. 

If w e  than one (1) teacher applles for ~abbatlcal have, the adaction crrmrnlttee ehall 
recommend to the Brwd which teacher Wstl be granted leave. 

&3.1 A selection committee shall be established consisting offour (4) teachers named 
by the Sourlr Moose Mountain Tmthers' Assoclotion. 

Applbnts fw sabbatltleal leave shall be ghrsn wrltten noUce of th% declsion of the Board on 
or before March 3 V  of the year In whlch the leave Is to commence. 

The teacher g'anted Sabbatioel leave shall be paid Twelve Thousand Flve Hundred 
DollarS ($1 2,SOO.OD). 



5.6 

5.7 

SecfOrr 6 

6.1 

Fdlowlng the toave, the teachar shall return to the p d o n  agreed to prior lo the leave M 
to a position mutually agreed to by the teacher and the Direclw of Education. 

The leacher shall undertarke In writing to return to the employ of the Board for a minimum 
d one (1) yocar upon ampletion of Ute sabbatical leave, 

Educatitsnal Leave 

Education Leave With Pay 

6.1.1 

6.1.2 

8,l.S 

6.1,4 

6.1.9 

The Bom'U may grant assisted leave for professbnal development for a period of 
time up to one (1) year, 

Appllcatlons fnr assisted leave for pmfessiond development shall be h N n g ,  
shall describe the program of activ!ties to be underlaken by the teacher during 
such Ieaue. and ahall be in the hands of the Board not later VI8n January la of 
the year in whlch the leave is !a cummeme. 

The SelectIan Cnrnmlttee, as outllned in 5.3.1, shall consider each applicatlon for 
assisted leave for prpfessional development, may hold a personal intenriew with 
the appliermt, and shall recommend to the Board whether an applicant shall be 
grahted or shall not be granted asslsted leave far professional development, no 
later than February la' of the year In whlch the leave Is to commence. 

Applicants for assisted leave for professional development shall be glven written 
noti- of the decision d the Board oh w before March 3 P  of the year in Hmlch 
the leave is to commence. 

The Board shall awerd a teachar granted aeslsted leave for professional 
developmmnt under this section one bnfh (1110) of Wty perwnt (50%) of the 
teacher's baalc ealaiy or portton thereof far each mohb or p d o n  thereof that the 
temcher Is engaged In the program of prdassbnal development. 

6.2 

6.3 

EdUcrUenal Leave wlthout Pay 

(3.2.1 A taacher may be granted education leave without pay for a period of up Lo 
fourteen (14) consecutive months. A teacheta applhtion for such leave shall be 
submitted In writing to the Board no[ later than three (3) month8 prior to the date 
on which tho leave is to wrnmence, and he Board shall, In writing, n o h  the 
teacher of ils declsbn on the applicatitm no later than thw (30) days prkr to the 
date on which tha leave is to mmmence. 

CondMans of Leave 

6.3.1 

- 
63.2 

6.3.3 

6,3.4 

For all educational leaves. a writtert !eeve agreemsnl shall be completed by the 
Board and (ha teacher, setting out the condlbns d the leave sa well as any 
return requirement8 and cornmitmenls. 

The teacher shall UndortaKe In writihg to return to the employ of the Board for one 
(1) year if granted between zero percent (0%) and 1Hty perant (50%) of the 
annual bask salary. 

Should the teacher die or become lncapaaitated while on educational Iwve there 
shall be no llabllity an the teacher'o estate or any other person for repayment of 
the award, 

If the teacher fail6 to comply WruI the agreement referrod to heretofore, the 
teacher shall refund the money awarded together wlth Internet at the prefened 
bank lending rate prevailing at the time of be awBrd. 
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6.3.4.1 The paymen! of rnonles shall commence not later than the 30* of the 
month fullowing Ute date the teacher would nMmally heve returned to 
servbe. Ha teacher falls to complete 8 return for a reason accqptable to 
the Grievance committee, the rnonles shall be pnwatcd to the amount of 
selv'be not returned. 

Secdon 7 

7.1 

IS 

SeGb'an 8 

B,I 

63.42 Shauld the teather pertially meet the requirm- of an education4 
leave, the refund shall be In proportion le that podon of the program 
whlch the teacher falled !o complete. 

63.5 If et any time the teacher uidates any af the proJlslorrr ob an award, thrb 
agrerment shall become null and void nnd further payments under the award 
shall cease and all monies previously advanced ehell become due and payabla 
forthwith. 

Specialist Lowe with Pay 

7.1.1 Where the Board requeh by resdutiwl a teacher to acqulre specialist training 
the Board shall pay V197 of he teacher's bmlc salary In accordance with the 
Pmvindal Colleotlve Bargelnlng Agreement fw each day of valnlng emdance, 
plus related tuition, registretian, and course materials, wiul llvlng expehses to be 
negotleted k m n  the teaaher and the Board prior Lo the teacher's acceptan- 
of requested training. 

7.1.2 The leacher shall undertake In Writing to return to the employ of the, b a r d  for: 

7.1.2.1 A minimum aftWO (2) consecutive years of mice when s p l b t  
training requires a leave fw one (1) semester, 

7.1 -2.2 A rnlnlrnurn of three (3) wnsecutive years of sanrlce whsrn speciallsh 
trainlng requires a leave for a full par .  

Canditimns of Leave 

7,2,1 Conditions of leave tor specialist leaves shall be the o ~ m e  as for E d u t a t i l  
Leaves, 

Legwe Requests 

Speohl Leave 

8.1.1 

B,lP 

8.1 -3 

8.7.4 

The Board may grant any teeohw leave of abimoe nrith pay, with pankit pay, or 
without pay, for any mdbr that the teaohet canslden Important, 

Written applicsrtlan for Iewu under SeEUon 8,l.l Including teason(s) for the leave, 
date(a), and principal's si~nature, ahall be eubmltted to Ihe Board a! least ihlW 
(30) days prior to the commencement of: the leave. 

When clrcurnsfancas make it irnposslble to obtaln E d  approval prior b taklng 81 
lsave under ssctbn 8.1,l. the approval of the Mrsctor af Education shall be 
obtained before the kava is taken end the decision cuweming pay shall be at the 
diecretian of the Board. When approval is granted, the teacher shall notfy his 
prlndpal d the pending absence. 

The Board shall grant any leachec leave of absence vvithout pay up to one (1 1 day 
per clchod year for press11-1~ personal masons of the teacher. The b a c k  shall 
notify the principal of the leave prlor to bklng R. 



8.2 

. I  

Section 9 

9.9 

9.2 

9.3 

10.2 

10,3 

10.4 

10.6 

EmeBency L a v e  

8,2,1 When cimmstanoes beyohd tha teacher's control, Such 8s fire, flood, W storm, 
make it necassary for the bacher to be absent from thelr teachrng duties, the 
teacher shall submit 10 the 6oard in wrlting, wlthln thirty (30) days of th date the 
leare cammeneed, evldence of valld muse for his abcence from work. Thls 
submlsslon shall Include the @ndpal'S slgnatufl to indicate awareness of the 
teacher's written submissb. 

The Board shall Orant pay for one (1) day of absence per school year to e taachw 
who has taken leave under S € d O f I  8.2. 

8.2.2 

Berea-rnent Leave 

Bereavement lamve with pay shall be @anted by the Board to a teacher as follows: 

9,l.l Up to fhre (5) days at the distration of the teacher upon the death d the father. 
mbthrr, step-tmrmt, child. brother, slster, grondpamnt or grandchild of the 
teacher or teacher's spouae or perlner, and upon the dsath of the sppauas, 
pafiner. aunt, uncle, niece, nephew or cousin of the lwcher- 

Up to one (1) day te attend a funeral as a pallbearer. 9.1.2 

A leave d absence without pay not exceeding WO (2) baohinq days shall be granted to a 
teaoher when the teacher chooses to ansnd the funeral of a mbtlve or friend other than 
the Immediate family llsted in clause 9.1 .l . 
The Board may, at its dlmtion,  grant bereavemmt leave with pay for olhw reasohs or in 
excess of the numb@ of days deslgnated in section RI. 

9.3.1 Appliatlon for leave in setction 9.3 ahall be made in writing to the Bod ,  giving a 
brlef explandon of the reasons andlor cfrcumstances nsweeitatlng the leave, not 
later than thlrty (30) days from the wmcmencement of the leave. Such application 
ahall be supported by Vm signaturn d the prlnclpal d the school in whlch vle 
teacher is employed, 

Csmpassionate Leave 

A leavs of absenee wHh pay not exceeding b o  (2) days In each lnstance tihall be granted 
ta a teacher when tha teacher deem6 it necwrsaly to bo present when 8 msrnber of tha 
teachds immediate famlly w thg ts3lcher's spouse or paher's Immediate famny Is 
seriously ill. 

10.1.1 The Immediate tarn@ shdl be dotinad ae the spouse or partner, brather, sister, 
son, daughter, Qnndchild, mother, father, or sumgate parent. 

A leave of abaence withaul pay not exmdinp two (2) dsya In each instrance shall be 
granted to a teaoher when the teacher chooses to attend to, or visit, a seriously 111 friend or 
relatiuc other than the Smmediata famlly listed under claure 10.1 .I. 

lh Board manres the rlght to grant a leava of absence with pay less subslilute teacher 
salary under druse 10.2. 

An explanation In wrltlng to the Board, stating reasone or clrr;umstances necessitating the 
leave, shell be made within thlrty (30) days frum the commencement of the leaves under 
rections 10.1 and 10.2. 

Under speolel ctcumstanaes. the Board may grant leave in exGess of the maximum 
number of days provided In sections 10,l and 10.2. 



Ssctlon 11 

11.1 

11.2 

Section 72 

12.4 

Section 13 

13.1 

Matemify, Paterniw and Adoption Leave 

The labour standards Act, gouemlng Maternlty, Paternity, and Adoption leaves shall 
apply. 

Up b one (I) day, with pay, ahall be granted to a teather who chooses to tske leave at 
the bcc~aion ol the bldh or adoptlon of the b8ch6t'S chlld. 

Negotia2ion Leeve 

Teachar representatives on the Local Implamentallon and NegoUation Committee of the 
Swris -6e Mountain Teeehers' AJeaciaNon, not exmeding five {5) In number, shall 
suffer no loss af salary for time necessarily absenl from regular duUes for p u ~ s  of 
partlclpating in negatiatlon, mediation, conciliation, arbitration or grbuance praceedings 
Involving local agreement ISSU~EL 

Supenriden 

Lunoh Supotulslon, 

13.1.1 Noon howllunch supervision ohal be guaranteed by the Sourla Moore Mountain 
Tamhers' Association under the supenrision of the princlpal for each day students 
am In the S c h d  for regular classes. 

13.1 2 Tepc)rers.performlng lunch supervision shall be entltled to ohe (1) day personal 
leave far each twelve (12) hours of lunch aupwvision . A maximum of two and 
one hatf (2.5) days personal leave may by earned in one (I 1 schod year wlth 
thlrly (30) hours of lunoh supewlslon. 

13,1.3 Teachets performing in e m 6 6  of thirty (30) hwn of lunch supervision shall be 
paid at the rate of Ftfteen Dollars (L16,OO) for each hour of lunch supervision 
above the lhlrty (30) hours, 

13,1,4 Tmhers shall be allowed to carry forward hrro and one half (2.5) days per year to 
a maximum of five (5) days, 

13.1.5 Teachers nat uslng pemnal leaves, and not cenyina the leave over to the next 
*er, shall be p l d  at the rate of Fifteen bollare ($15-00) per hour of lunch 
supwislon. 

15.1.8 Each schod shall eanrlnue its exbtlng practices in regads to time and eupervising 
personnel patterns. 

'13.1 .'I Supervlslng personnel are defined as teachers or olher sWri6 Moose Mountain 
School Dlvlslon No.122 ernployem, 

l&l.8 Payment 10 each teacher performing lunch supe~lslon shall be mede In June of 
e h  year, me princlpal shall foward #re requited forms ta the Diiislon olfiw In 
June of each Year, as requested, Indicating whether the teaoher wishes to be pald 
or wlqhes to bank personal leave days in lieu of payment. 

13.1 ,O Leave may be taken at any tlme durlng the sahool year in blocks of no less than 
one-helf (0.5) days at a time. 
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13.2 

13.3 

Section d4 

14.1 

Section 15 

15.1 

15.2 

Section 116 

16,l 

18.2 

16.3 

Bus Supewislon (fer fmeder eahook). 

13.2.1 Any teacher responslble far aupervlslon of etudents before 8:45 AM and after 
school doming due to busing schedules will be paid at the rate of Fmem Dollars 
($16.00) for each hour of supwision provided, 

13.2.2 Superviaien time shall be recorded In units rounded down lo the newest fiff.@n 
(15) mlnutes. 

The principal's approval is necessary for the teacher to take personal days. 

Band Teethe& Leave 

Band temhers shall receive one (1) day leave fer each echool year in conalderation of 
crdit clawss in band taught autslde of regular school houm. 

Specid Allowances 

Itlnerant Band Teamhers 

16-1.1 ltlnerant Band teachers $hall be paM a s p d a l  allowance according to the 
following sohedule; 

Y ~~ E 
Fint 
Second 
Third 
Faurth and Subsequent 

spsofal AlloWanos 
$1,236.00 
S1,406,OO 
$1 ,sas.oo 
$1,832.00 

15.1.2 In the event that a teacher Is authdzed by the Board to travel by automoblie In 
the pelfarmanee of the teacher's duties, the teacher shall be relrnbursed in the 
same manner as outlimd in &Ions 4.3,4 and 4.3,s of this agreement. 

Spetclal Responslbllllles 

15.2.1 Whan any posltlon is designated by the Board as having special responsibilities in 
relation to other teachers whlch are of supenriw~y, administrative, or of a nature 
hot normally aarsoclated with a regular teaching position, (he Board ehall pay a 
spacial allowance of ten percent (10%) afthe basic salary in addition La the baaic 
salary, Thls arnaunl shall be dbtrlbuted equally iurnong monthly pay cheques, 

I5,2,2 In the evmt that a Cachor Is authwlzed by the B o d  to travel by automobile In 
the perform- ofthe taachds dutleo, the teacher shall be mlmbursed in the 
mme manner as outlined In sectlone 4,3.4 and 4.3S of thls agreement. 

The Board recagnlzes and appreciates thoas bachers who volunteer to canduct eztre- 
curricular activities outside regular sohod hours. 

The B O W  shall provide the sum af Slxtean Thousand Dollars (L16,000.00) to the Sourls 
Moose Mountain Teachers' Assodation by December 1 Ith of each calmndar year for 
a l loa th  to Indlvlduals prouldlng services for extraarrlcular aotlvities. 

The Saris Moose Mountain Teachers' AsSOdalion shall provlde the Board with a 
summary of paymenta, by the F'rbruary Board meeting. 



Section 117 

17.1 

Section 18 

18.1 

18.2 

i 8.a 

Employment lnsuranor Rebate 

The Board shall r e m H  to the Secretsry-Treasum of the S ~ r l s  Moole Mountain Te!aGhm' 
Assdtlon tho ernount of the baahers' We-tweMs 15/12) shere of the rem recehred 
by the Board fram the Employment lnsutancc Commission pertnlnlng to FMlMbutlonr 
made by and on behalf of Lhe lmchers. 

Any grievance arlolng out of chls agtaement shall be relaolved by the Grievance 
ComrnMe. The ddsion of the Grievance Commmee shall be binding on aN perUes. 

The Grievance Committee shall consist of two (2) Board d Education members, two (2) 
members of the Swrla Moose Mountain Teachers' Assoelation Bargaining Committee and 
a &ah to be mutually agreed upon by the abva. 

Slgned at Oxbow, Saskatchewan this 2P day of March, 2001. 

Sbned on behalf of lhe Sou& Moose Sinned on behalf dthe Swris 
Mouee Mountah scslool Divialon ?!la 

Sharon Hubbard 



Letter af Understanding 

The Board of Education of the Souris Moose Mountain School Dhrlslon No, 122. of Saskdchewan and the 
Sou& MoMe Mountaln Teachera' Assoelation (hereinafter referred to as "the Board" and 'the Teachers") 
agree to this statement d undemtandlng with resped to he follbwlng Rstlrement Inmtive Polley: 

1, When a leacrhar becorntm diiible ku a retirement p a i o n  according Ca the Provlndal Colledh" 
Bargaining Agreement, the Board ahall pay to the teaoher who BO retlres, in two (2) equal annual 
payments, one half VA) In July d the year of retimmcnt rand one half (?A) In July of the secand year 
of retirement, an incentive oalculated in the follavving manner: 

1,l The number of yeara In the employ d thig Board and Its predecessars, Oxbow sohwl 
Division ## 51 and Arcola School Dhrlelon # 72, multiplied by three percent (3%h times the 
total annual salary and allowances of the teacher edwhted In a d a n -  wlth sectiots 2 
rhd 4 of the Rovinclal Callectlve Bargrlnlng Agreement, to a maximum of percent 
(50%) of the total annual salary, 

1,2 When a Wa&er chooses to EonUnue to leach, the incentive shall be reduced BO that 1)MI 
entire schedule d Imsntiie shall be as fdlows: 

1) 
2) 
3) 
4) 
5) 
6) 

after 30 years or less, 100% of the calculation In 1 .l 
after 31 years, 80% of the calculation In 1 .I 
after 32 years, 60% of the calculation in 1.1 
after 33 yeam, 40% of lhe calculaUon in 'l .I 
aller 34 years, 20% of the oalwlation in 1,l  
afhr 35 yours, no incentbe will be paid. 

1.2.1 If a Cewher, ellglble to retire durlng a school year choorss to teach until the end of 
that school year, the teacher shall suPfer no loss In retirement irmnUve. 

2. This Letter of Understendlng wlll become &ctive upon the dab d Its slgnlng. 

3, This Letter of Understanding will expire on December 31,2004 unless the pades mutually agree 
to susprnd it. 

4. lhls Letter of Underatanding ha not a collrctlve bargaining agreement withln the meaninp of The 
Education Act, I Q95, 

Signed at ~xbbw, Se6katGhman this e day af March, 20bl. 

Sinned eh behalf OC the Swrls Moose Signed on behalf of the Souris 
Mwse Mountaln Schd Division #I22 

.^. . 


