Collective Agreement
between

The Ontario Secondary School Teachers' Federation
(hereinaftercalled the "OSSTF" or "Union")

Representing

The Secondary Teachers
of District 4 of the Ontario Secondary School Teachers' Federation
Employed by the Board
(hereinafter called the "Bargaining Unit")
and

The Near North District School Board
(hereinafter called the "Employer" or "Board")

September 1,1998
to
August 31,2000

/7 Méﬁ/'



Article 1
Article 2
Article 3
Article 4
Article 5
Article &
Article7
Avrticle 8
Article 9
Article 10
Article 11
Article 12
Article 13
Article 14
Article 15
Article 16
Article 17
Article 18
Article 19
Avrticle 20
Article 21
Article 22
Article 23
Article 24
Article 25
Article 26
Article 27
Article 28
Article 29

CONTENT.

Purpose

Management's Rights
Delegationof Responsibility
Recognition

Durationand Amendment of Agreement
Category System and Certification
Category System and Experience
Salary

Method of Pay

Federation Leave and Fees
Employee Benefits
Posting of Vacancies

Working conditions

Teacher RetentionPlan
Evaluationof Teacher Performance
Personnel Files

Cumulative Sick Leave Plan
Leaves

Pregnancy and Parental Leave
Part-time Teachers

Shared Leave

Grievance Procedure

Just Cause

Probationary Period

Termination of Employment
Continuing Education Teachers

Acting Administrative Positions - Terms and Conditions

Professional Development
Signatures

Page3
Page3
Page 3

P
e
age 4

Page 5
Page$§
Page7
Page 8
Page$
Page 10
Page 10
Page 13

Page 23
Page 23
Page 27
Page 29
Page 33
Page 34
Page 35
Page 37
Page 37
Page 37
Page 37
Page 37
Page 38
Page 38



ARTICLE#1 ~ PURPOSE

1.01 The purpose of this agreement isto establish the terms and conditions of employment of alll
members of the Bargaining Unit employed by the Board, including salaries, employee benefits,
working conditions and other matters, and to establish an expeditious procedure for the resolution
of grievanceswhich may arise.

1.02 Except for errors, inadvertence or omission, this Collective Agreement shall form the basis for
computing all salaries and other conditions.

ARTICLE #2 MANAGEMENTRIGHTS

201 The Board retainsthose managementrights not limited by this Collective Agreement.

ARTICLE#3 DELEGATIONOF RESPONSIBILITY

3.01 The parties understand and agree that where reference is made inthis Collective Agreement to
persons holding positions of responsibility, such reference shall in every Case be deemedto
Include "or his’her designate”.

3.02 All correspondence and communications betweenthe parties arising out of this collective
agreement shall passto and from the Superintendent of Corporate Services or designate, and to
and from the President of the Bargaining Unit or designate.

ARTICLE #4 RECOGNITION

401 The Board recognizes the Ontario Secondary School Teachers' Federation "OSSTF™) asthe
bargainingagent authorizedto negotiate and to participate in the administration of this Agreement
on behalf of its members employedto teach by the Board.

4.02 The OSSTF authorizesand the Board recognizesthe n_|(_egotiatingteam of the Bargaining Unit as
the group authorized to negotiate on behalf of the OSSTF.

4.03 The Board recognizesthe right of the Bargaining Unit to authorize OSSTF or any other advisor,
agent, counsel, solicitor or duly authorized representativeto assist, advise, or represent it in all
matters pertainingto the negotiationand administration of this Collective Agreement.

4.04 The Board further recognizes the right of OSSTF to represent a member at any meeting when a
disciplinary matter is being considered.

4.05 The Bargaining Unit recognizesthe right of the Board to be represented by any duly appointed
advisor, counsel, solicitor, or representativesto assist, advise, or represent the Board in all
matters pertainingto the negotiationsand administration of this Collective Agreement

4.06 The Bargaining Unit recognizes the obligation of the Boardto operate its schools in a manner

consistentwith the EducationAct and the Regulations made thereunder.



ARTICLE#S DURATIONAND AMENDMENT OF THE COLLECTIVE AGREEMENT

5.01

5.01.01

5.01.02

5.02

5.03

5.04

This Agreement shall be in effect from September 1. 1998 and shall continue in force up to and
including August 31, 2000 andshall continue automatically thereafter for annual periods of One

'year unless either party notifies the other, inWiiting, within ninety (80) days prior to the expiration
date that it desiresto negotiate with a view to renewal, with Or without modifications of this
agreement, in accordancewith the Ontario Labour RelationsAd.

Notwithstanding the period of notice stipulated in Section §9 of the Labour RelationsAd, either
party may notifythe other within the period of 180 days priorto the termination date of the
collective agreementthat it desires to negotiatethe renewal, with or without modifications of this
collective agreement.

The parties agree that neither party will apply for a conciliator priorto May 1st, except by mutual
agreement.

If either party gives notice of its desire to negotiate amendmentsin accordancewith 5.01, the
parties shall meetwithin fifteen (15) days from the giving of notice to commence negotiations for
the renewal of the Agreement in accordance with the Ontario Labour RelationsAct.

No change can be made to this Agreement without the mutual written consent of the parties; nor
can any changes be made to this Agreement without submittingthe changes for ratification by the
parties, as determined by their respective bargaining procedures.

There shall be no strike or lock-out during the term of this Agreement. The terms "strike" and
"lock-out" shall be as defined in the Labour RelationsAct.

ARTICLE #6 CATEGORY SYSTEMAND CERTIFICATION

8.01

6.02

6.03

6.04
8.04.01

Eachteacher's category classification on the salary grid shall be determined by the applicationof
the OSSTF Certification Chart in effect September 1; 1997,

Changes in Category shall be made only after receipt of a Certification Statement issued by the
OSSTF Certification Board. It is the responsibility of the teacherto presentto the Manager of
Human Resourcesthe Certification Statement.

As a condition of employment, new teachers engaged by the Board shall submit an OSSTF
certification rating statement to the Manager of Human Resources. Untilthe statement is
received, new teachers shall be placed on the salary grid at Category 1. Retro-active pay shall be
limitedto one calendar year.

Any changes in category shall be made effective as follows:

A salary change due to change in category Wilt be made effective as of September 1 of the same
year, providedthat the Manager of Human Resources has been notified in writing of the
Impending change prior to December 31, and that the Certification Statement has been received
by the Manager of Human Resources prior to June 30 of the current school year. Inno case will
retro-activity be applied prior to September 1 of that same school year.



6.04.02

6.04.03

6.05

A salary change due to change in category will be made effective January foliowing, if notification
has not been received priorto December 31, and provided that the Manager of Human Resources
has been notified in Writing of the impending change priorto April 30 and that the Certification
Statement has been received by the Manager of Human Resources priorto October 31 of the
ensuing school year. Inno case will retro-activity be applied priorto January 1 of the calendar
year.

Ifunusual delays inthe receipt of the Certification Statements occur which are beyondthe control
of the teacher and if the teacher informsthe Manager of Human Resources in writing of the delay,
then retro-activity as stated in6.04.01 and 6.04.02 will be applied in a fair and reasonable manner
subjectto 6.08.

Changes in salary, including any appropriate retroactive payment, will be made within W0 months
by the Manager of Human Resources upon receipt of the Certification Statementto verifythe
change in category.

ARTICLE #7 CATEGORY SYSTEM AND EXPERIENCE

7.01.01

7.01.02

7.01.03

7.02

7.02.01
7.02.02

7.02.3

7.03
7.04

Teaching experience, for the purpose of placementon the salary grid, shall be all full-time,
part-time or long-term occasional teaching experience gained in elementary and/or secondary
schoals.

All teaching experience shall be validated with documentation provided by the teacherto the
Manager of Human Resources.

The teacher shall be paid at step O of the appropriate category as determined by Article 8 until
such time as they provide the required documentation. Upon receipt of the required
documentation the Board shall make the necessary adjustment to the date of employment. The
maximum period of retroactivity shall be one year.

Teaching experience for lessthan a full-time assignment and/or less than a full school year,
including long-term occasionalteaching experience, shall be recognized as follows:

0.5 assignment or more, or half school year or more: one full year credit.

lessthan 0.5 assignments shall accumulate until reaching 0.5, then a full year credit shall be
granted.

the teaching experience provision for less than a full year, as stated in this article, shall only be
appliedto a teacher's salary beginning as of September1, 1898, and shall not be paid for
previous years when another method may have been used. Creditforteaching experience
previously granted by a predecessorboard will continue to be recognized as calculated by that
board.

Statutory pregnancy/parerntal leave shall count as teaching experience.
No teacher employed by the Near North Board of Educationon June 30, 1998, shall suffer a

reduction in grid placementas a resutt of wording inthis article which may conflict with the grid
placement received under the collective agreement of their predecessor Board.



705
7.05.01

7.05.02

7.05.03

ARTICLE #8

8.01

8.02

8.03

Related Experience

As of September 1 each year, ,of related experience will be recognized for one year of grid
placement on the basis of the following:

(@) technicalteachers- years of work experience inthe trade being taught,
(b) businessteachers- years of work experience inthe subject area beingtaught,
(¢) other experience - years of teaching at a university or community college.

The years of related experience to be counted shall be those in excess of requirements for
entrance to Ontario Faculties of Education.

Documentary or documented evidence must be submitted with all applicationsfor related
exBerience allowances. Teachers must apply for related experience, as defined inthis article, by
submitting an applicationto the Superintendentof Program and Schools. The previous related
experience grantedto a teacher may be reviewed by the Board each year.

SALARY

Effective September 1, 1998, teachers shall be paid according to the following salary grid. All
years of teaching experience shall be recognized for the purpose of category placement.

CATEGORIES
Years of Teaching A1l A2-2 A3-3 Ad-4
0 31639 32849 36107 37678
1 33319 34681 38285 40014
2 35000 368514 40424 42349
3 36680 38346 42583 44685
4 33360 40178 44741 47021
5 40041 42011 46900 49356
6 41721 43843 49058 51692
7 43401 45675 51217 54028
8 45082 47508 53376 56363
9 46762 49340 55534 58699
10 48442 51172 57693 61035
11 50123 53005 59851 63370
12 51803 54837 62010 685708

No Teacher shall be newly employed at a salary higherthan that being paidto any member of
incumbent staff having the same or equal qualifications, experience, and responsibility.

The Board shall pay an extra "housing allowance" of three hundred dollars ($300.00) to all
Mattawa Secondary School teachers who were employed at the F.J. McElligott High School
during the 1975-76 school year and who have continuedto be emﬁloyed at F.J. McElligott High
School. The Board shall pay an extra "housing allowance" of two hundred dollars ($200.00) to all
Sturgeon Falls Schoolteachers, who are ©.$.S.T.F. memberswho were employed at the Ecole
Secondaire Franco-Cite and Northern Secondary School during the 1975-76 school year and who
have continuedto be employed & Northern Secondary School.



8.04 An allowance of $1000.00 shall be paidfor either but not both, a Ph.D. or a Masters Degree from
a recognized University, exceptwhere one or more courses of Such a Degree have been used in
the determination of the Teacher's category. This allowance shall be in additionto the maximum
salary underthe terms of this Agreement.

ARTICLE #9 METHOD OF PAY
9.01 The Boardwill pay the teacher by direct deposit to the teacher's account in a local bank, trust

company or credit union on or before the dates stipulated below. A statementof salary,
allowances and deductions shall be provided to the teachers on the same date.

9.01.01
Date of Pay Percentage of Annual Salary
September - First Friday 4%
September 15 4%
September 30 4%
October 15 4%
October 31 4%
November 15 4%
November 30 4%
December - First Friday 4%
December 15 4%
December - Last teaching day 4%
January - First Friday 4%
January 15 4%
January 31 4%
February 15 4%
February 28 4%
March 15 4%
March 31 4%
April 15 4%
April 30 4%
May 15 4%
May 30 4%
June - First Friday 4%
June 15 4%
June - Last teaching day 8%

8.02.01(@ A minimum of forty (40) percent of aleacher's salary shall be paid by December31 in any school
year. The remaining sixty (60) percent of a teacher’s salary shall be paid by June 30.

9.02.01(b) Employee benefits shall be deducted from each pay. Statutory deductions shall be deductedin
accordance with Revenue Canada requirements.

8.02.02 By December 31, each teacher will have paid 40% of the yearly deductionsfor such items as
Group Life Insurance, Federation Fees, etc.

9.03 Where a payday falls on a Saturday, Sunday or holiday, salaries shall be paid on the business day
immediately preceding.



9.04

9.05.01

9.05.02

On or before October 1, the Board shall provide to each teacher setting forth the following:

a) credit for teaching experience
b) category classification

¢) salary and allowances

d) benefit plan contributions

€) accumulated sick leave credits
f) deductions

Teacher's who leave the Board'semploy shall be paid any salary owing upto the last school day
worked.

Where a teacherworks only part of the school year, the teacher shall be paid a salary in
proportionthat the number of school days which the employee works bears to the total number of
school days inthe school year.

ARTICLE #10 FEDERATION LEAVEAND FEES

10.01

10.02

10.03

10.04

10.05.01

10.05.02

On each pay date on which an employee is paid the Board shall deduct from each employee the
OSSTF dues and any dues chargeable by the Bargaining Unit or an equivalent amount. The
amounts shall be determined by OSSTF and/or the Bargaining Unitin accordance with their
respective constitutions and forwarded in writing to the Board at least thirty (30)days priorto the
expected date of change.

The OSSTF dues deducted in10.01 shall be remittedto the Treasurer of OSSTF at 60 Mobile
Drive, Toronto, Ontario M4A 2P3 no laterthan the fifteenth of the month following the date on
which the deductions were made. Such remittance shall be accompanied by a list identifyingthe
employees, their 8.1.N. numbers, annual salary, the number of days worked, salary for the period,
and the amounts deducted. The Boardshaﬂ where available, providethe informationin electronic

form. l
Dues specified by the Bargaining Unit in 10.01, if any, shall be deducted and remittedto the ’
Treasurer of OSSTF District 4 no later than the fifteenth of the month following the date on which

the deductions Were made. Such remittance shall be accompanied by a list identifyingthe

employees, their S.I.N. numbers, annual salary, the number of days worked, salary for the period,

?nd the amounts deducted. The Board shall, where available, providethe informationin electronic

orm.

OSSTF and/or the Bargaining Unit, as the CaSe may be, shall indemnify and hold the Board
harmless from any claims, sulits, attachments and any form of liability as a resutft of such
deductions authorized by OSSTF and/or the Bargaining Unit.

At the request of the Union, the Board shall grant fuli-time/part-time releasetime to the persons
named by the Union.

The persons named pursuantto 10.05.01, shall be treated for all purposes, including but not
limitedto the payment of salary, allowances and benefits, and the accumulation of seniority, sick
leave, as if working at their normal assignment. The Unionwill reimburse the Board at a rate of
minimum category 2 plus employee and employer share portion of statutory benefits.



10.05.03

10.08.04

10.06.05

10.07

In additionto the persons release in Article 10.05.01, the Board may grant further release time
from teaching duties for additional members of the Union. The Union shall reimburse the Board
for its actual QLS of the teacher released.

The name of the persons named pursuant to Articie 10.06.01 shall be forwarded to the Director of
Education by June 30.

A teacher retuming from a Union leave hasthe tight to be reassignedto the same school and
same position as priorto going on leave, subjectto the lay-off proceduresin Article 14.

The Board shallgrant a leave of absenceto ateacherwho holds an office requiring full-time duty
at the provinciallevel, providedthat the Union reimburses the Board for the full cost of the
teacher's total salary and other benefits. The teacher shall continueto accumulate seniority during
the period of leave.

ARTICLE #11

11.01

EMPLOYEEBENEFITS

The Board shall maintain the existing benefit coverage for Union members subject to the
following:

a)

b)

0)

d)

€)

)

h)

The existing LTD plans for the three predecessor boards will be replaced by a plan selected
by and fully paid for by the teacherswithin 30 days of the ratification of this agreement.

For all other employee benefits, the Board shall pay 100% for the existing plans subject to ¢)
and i) below.

The committee, which has already met to discuss employee benefits, will continue the
development of the beneft plan, which will be tendered as soon as possible, subject to i)
below.

As a condition of employment, all teachers newly employed by the Board shall be enrolled in
the prevailingfringe benefit plan including LTD.

The hBoard agrees, to deduct & source, any required premium payments incurred by the
teachers.

The Boardshall administerthe employee benefits plans outlined herein.

The Board shall provide, to each member, an employee booklet describing the benefits
available to all members of the Bargaining Unit.

The Bargaining Unit shall be supplied with a copy of updated master contracts between the
Board and the insuring companies.

The total amount allocated by the Board to cover the ast of extended health care, dental
plan and life insurance shall be set at $2,000.00 per employee per year.



ARTICLE #12 POSTING OF VACANCIES

12.01

12.02

12.02.01
12.02.02
12.02.03

12.03

it isthe Board's responsibility to determine the location of a teaching vacancy.

Any vacancy resulting from transfer, death, resignation, secondment, leaves, creationof a new
position, or any other reason, shall be posted internally.

Internal posting shall be in all educationalworkplaces within the jurisdiction of the Board.
Internalapplicants shall mean members of the Bargaining Unit including teachers on the recall list.
All vacancies shall be posted at least ten (10) school days before the vacancy isto befilled.
Concurrently a copy shall be sentto the President of the Bargaining Unit andto eachteacher, at
the teacher's last known address, who is entitled to recall underthis collective agreement.

Al postings shall include the title of that position, requisite experience if any, qualifications and
effective date.

ARTICLE#13 WORKING CONDITIONS

13.01
13.01.01

13.01.02 a)

13.01.02 b)

individual Teacher Workload and Class Size.

"Basic", "General" and "Advanced" shall have the same meaning as defined in the Circular
Ontario Schools: Intermediate and Senior Divisions, (1989). In 1889/2000 these definitions may
change with the release of new Ministry curriculum documents.

The maximum number of pupil-teachercontacts per semester for a teacher teaching two or three
periods shall be determined by the particular class mixtaught by the teacher and the maximums
for each type of class as described in Article 13.01.04.

Example#1: A teacher with 3 periods and having one Grade 11 Advanced Level
Academic class, one Grade 8 De-streamed Music class and one General
Level Technical Class has as a maximum number of Pupil Teacher
contacts:

33+26+ 24= 83 PTCs
Example#2: A teacher with 2 periods and having one Grade 11 Advanced Level
Academic class and one Grade 9 De-streamed Music class has as a
maximum number of Pupil Teacher contacts:
33+268 = 59 PTCs
The maximum number of pupil-teacher contacts per semester for a teacher teaching one period

shall be determined by the particular ciass taught by the teacher and shall be the maximum plus
10% more for the type of class as described in Article 13.01.04.
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Example #3: A teacher with 1 period and having one Grade 11 Advanced Level
Academic class has as a maximum number of Pupil Teacher contacts:

33+3= 38PTCs

13.01.02¢) The maximum number of PTCs as described in 13.01.02 a) shall not be exceeded by morethan
5%

13.01.03  Studentswho am designated as Independent Study students shall be identifiedand included in
the total number of pupil-teacher contacts for13.01.02.

13.01.04 a) The following shall be the maximums for class Size:

Category Category Grg | Gr10 | Gr11 | Gr12 | OAC
i) Advanced Academic 32 33 33 33
if) Advanced Technical* 24 24 24

iy General Academic 25 26 26

iv) General Technical* 24 24 24

v) Basic Academic 20 20 20 20

vi) Basic Technical* 15 15 15 15

vii) De-streamed Academic 23

viii) De-streamed Technical* 23

ix) De-streamed ST/Contest 26

x) De-streamed Music 26 7
xi)Mutti-Grade Advanced 26 26 26 26
xii) Multi-Grade Performance™ 26 26 26 26
xiii) Multi-Level Perfomance™ 26 26 26 28
xiv) Co-operative Ed*™* 18 students (36 credits) per assigned class

Technical classes are defined as shop classes conducted inthe areas where safety has

traditionally been a concem.

**  Performanceclasses are defined as classes in Visual Arts, Dance, Music, Drama and

Physical Education

== 18 students or 36 credits per assigned period whichever is less

Information Technology Management courses are defined as academic or general level

courses.

13.01.04 b) Any individual class may exceed the maximum class size described above by 10%, with any
decimal greater than Or equal to 0.8 being rounded up. The 10% excess allowed shall apply only
to classes described in Article 13.01.04 a)

13.01.04 ¢) With the exception of the multi-grade ar multi-level classes defined in Article 13.01.04 a), the
class size of a muiti-grade and/or multi-level class shall be 2 lessthan the lowest class size

11




allowedfor the constituent classes as defined in 13.01.04 @), providedthat each of the
constituent levels or grades has at least 3 .
Example#4:  Foramutti-grade class camposed of a grade 10 general academic course and agrade 10
basic academic course.
Grade 10 general academic course size per Article 13.01.04 g) - 25
Grade 10 basic academic course size per Article 13.01.04 g - 20
Lowest class size - 20
Maximum dlass size for this multi-grade class = 20-2=18

13.01.04 d) There shall be an on-going Class Size committee comprised of the Superintendent of
Program and Schools or designate, and the Bargaining Unit President or designate, who shall be
responsible for using consensusto decide, together with the Principal and the teacher(s), the class
size for any course which aIpJ)ears not to fit within the parameters of Article 13.01.04 a?. Where
possible, this process shouldtake place inthe spring before the course(s) are scheduled.

13.01.05 A bilevel or muttigrade class shall be composed of no more than O (2) distinct groups unlessthe
teacher of the class and the Bargaining Unit agrees otherwise inWiting.

13.01.06  The Boardshall endeavor to limit the number of students identified Exceptional, excluding gifted
students, integrated into a regular classroomto five (5) at any giventime. Ifthe number of
identified students exceedsfive, the Board may provide an educational assistant for the class.

13.02 The Principal shall endeavorto ensure that the following guidelines relatedto the number of
lesson preparationsare not exceeded. Forthe purpose of article 13.02, one "preparation” shall
mean all the work involved in preparingto teach and evaluate students in a course for which a full
creditis offered.

13.02.01  Otherthan at F.J. McElligott, the number of lesson preparations shall be not more than three (3)
different preparationsper semester and not more than a total of six (6) different preparations in
one school year. The same course taught in 0 semesters shall be counted as two preparations.

13.02.02 At F.J. McElligott, the number of lesson preparations shall be not more than four (4) different
preparations per semester and not more than a total of eight (8) different preparationsin one
school year. The same course taught in ®0 semesters shall be counted as two preparations,

13.03.01  On or before September 30th of a new school year the Board shall ensure that each of its
secondary schools is in compliance with the terms of Articles 13.01.02 and 13.01.04.
NonNith%ielnding, Principals shall endeavorto comply with articles 13.01.02 and 13.01.04 as soon
as possible,

13.03.02 Insituationswhere the terms of Article 13.01.02 or 13.01.04 are exceeded and a staffing

adjustment is required, an extension 0f ten school days beyondthat mentioned in Article 13.03.01
shall be providedto enable the Boardto resotve the overload situations.

12



13.03.03  Within ten school days of the start of the second semester of a schoot year, the Board shall
ensure that each of its secondary schools is in compliance with Articles 13.01.02 and 13.01.04.

13.04 By September 30th, and again by the 12th teaching day in February, the Board shall providethe
Bargaining Unit with its data on workload and ciass size for each teacher, including number and
category of teaching periods per day, number of studentteacher contacts, numberof lesson
preparations, and number of studentsin each class.

13.05 Shoutd any or all schools covered by this Agreement institute any timetabling arrangement other
than the semestered system now in effect, the teaching conditions and workload of the teachers in
the school(s) shall be in principle comparable to those of the teachers underthe present system.

13.06.01  The maximum length of the school year shall be the minimum number of school days as
prescribed by the applicable EducationAct Regulation.

13.08.02 A teacher who is assigned duties at two (2) or more locations onthe same day shall be provided
with time to travel betweenthe locations. When traveling time oceurs, it shall be exclusive of
preparationtime, and when it occurs during the lunch period, it shall be an extension of the 40-
minute lunch period.

13.06.03  Eachteacher shall be entitled each day to an uninterrugted eriod of not lessthan forty (40)
minutes for lunch free from supervisory, teaching, or other duties during the scheduled school
day. (This does not preventteachers from engaging in voluntary extra-curricular activities.)

ARTICLE #14 TEACHER RETENTION PLAN
14.01 Definitions

14.01a)  There shall be aworking committee consisting of the Superintendent of Program and Schools, the
Mana%er of HumanResources, a Principals’ representative, the Bargaining Unit President and
one other teacher designated by the Bargaining Unit, established to:

1) oversee the active components of the Teacher Retention Plan (article #14)

2) suspend articles of the Teacher Retention Plan (article #14)
It is understoodthat the suspended parts of Article #14 will be reactivated if the above
mentioned revisions are not agreed to by the parties by March1, 1998.

The following articles are suspended:
14.01 b), ¢), €),9) including Important Dates”; all of article 14.04;
14.05 @) to f), j) and k): all of article 14.06: 14.08 is suspended except for 14.08.01 and
14.08.02 as signed off on July 6,1998 (the new wording is included in article 14.08);
all of article 14.09

All other articles are active, with changes made to articles 14.05 g) (i) and 14.10 a) and b)
14.01b)  Surplus Teacher. Teachers with lower seniority than the staff complement specified for the system

in accordance with Article 12 and 14, are declared surplus to the system. Teachers declare
surplus to the system are placed on the surplus list in order of seniority.

13



14.01¢)  Available for Transfer (AFT): A teacher iS Available for Transfer from hisher present schoot due
to various school relatedfactors as determined inthis article. These teachersam placedon the
Available for Transfer List.

14.01 ¢ Recall List: A list, established on August 31, of surplus teachers, in order of seniority, who may
remainon this list for a period of three years for recall purposes.

1401 1) Severance Allowance: An allowance based on seniority with the Board and the teacher's salary &
the time of accepting the allowance. Acceptance of a severance allowance by a teacher means
the Board has no further obligation to the teacher

14.01¢g) Supermumerary: A Supernumerary Teacher is one who does notformally belongto a regular
teaching staff, but is assignedto teaching duties inthe secondary system aS required.

IMPORTANT DATES
DATE ' ARTICLE
EVENT REFERENCE
by * Seniority list posted in all workplaces 14.03 ¢)
Sept.30
by * Teachers report any emors to the Bargaining Unit Presidentand the | 14.03 ¢)
(ot 31 Superintendentof Corporate Services
by * A final revised list is posted in all workplaces 14.03 ¢)
Nov. 15
by * SAC meets to review Surplus situation 14.04 b)
Feb.28
by * SAC confirmsthe number of Surplusteachers 14.04 d)
Mar.30
by * Surplus teachers are notified in writing 14.04 e)
Apr.30 -
bv * AFT teachers are declared 14.04 g)
May 15
* available positions are posted in the schools for 14,04 1)
3 days '
by * all AFT teachers shall be placed in a school 14.06 )
Junet§
on * listi [ 14.
Aug.31 Recall list is established 05 f)

14




14.02
14.02

14.03
14.03 3)

14.03 b)
A)
B)

C)

D)

G)

14.03 ¢)

RELEASE OF TEACHERS

Members of the Bargaining Unit shall be released only through

ag NaturalAttrition - (Retirement, Resignation)
b) Just Cause

©) The proceduresoutlined inthis Article.
SENIORITY

Inthis article "seniority” shall mean:

() thetotal numberof continuous years undercontract, aS a secondary teacher, with the Board
of Educationplus all seniority as recognizedby its predecessor Boards on December 31,
1997.

(i) Any leave granted by the Board shall count when calculating a teacher's seniority.

@iy All part-timeteaching as defined in Article 20 shall be equivalent to full-time teaching when
calculating a teacher's seniority.

If it becomes necessary to "breakties" because two or more teachers have identical service
credits accordingto Article 14.03 (a) then, the teachers shall be considered to have the greatest
senjority accordingto:

The greatest number of years aS an active teaching member of OSSTF, followed by

The greatest number of years as a teacher with the Board of Educationor its predecessor
Boards, followed by

The greatest number of years, including all teaching related experience, with the Near North
District School Board Or its predecessor Boards, to a maximum of one (1) year seniority In any
one school year, followed by

the greatest number of years service as a teacher in the secondary schools in the Province of
Ontario, followed by

the greatest number of years service as a teacher inthe secondary schools inthe Province of
Ontario, plus teaching experience in elementary schools inthe Province of Ontario but only from
the year of qualificationto teach in specialized subject areas, ina secondary schools, followed by

teaching as in 14.03 (b) E) plus recognizedteaching experience outside Ontario, followed by,

the greatest number of years, includingany paid experience, with the Board or its predecessor
Boards.

When atie still exists, the Manager of Human Resourcesand a representative of the Bargaining
Unit shall determine the order of the names of the teachersto be placed on the seniority list. Such
determination isto be made by piacing in a hat the names of all teacherswho are tied. The
Manager of Human Resources will draw the names. The first name drawn isto be most senior,
and so on, untilthe names of all personstied have been drawn.
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A seniority list shall be prepared annually by the Managerof Human Resourcesand posted prior
to September30 in allworkplaces. Teachers have until October 31 to report, in Wiiting, possible
errors to the Bargaining Unit Presidentand the Manager of Human Resources. A final revised list
shall be sent to the Bargaining-Unit president by November 15 and copies shall be posted inall
workplaces.

Teacherswith more than five (5) years seniority shall have their names listed in alphabetical order
at the top of the list indicatingthat they all have seniority greater than the first teacher in the non-
alphabetical part of the list. Teacherswho have five (5) years of seniority or less shall be placed
on the list in order of decreasing seniority. A copy of the most recentversion of the list shall be
posted In all workplaces.

STAFE ALLOCATION COMMITTEE (SAC)

There shall be a Staff Allocation Committee comprised of the Superintendent of Corporate
Services, the Superintendent of Schools and Program a Principals' representativeand teachers
designated by the Bargaining Unit, which shall be responsible for seeing that all parties adhereto
the policiesoutlined herein.

The Superintendentof Corporate Services, shall convene a meeting of the Staff Allocation
Committee on or before February 28 of each year to confirm the extent of the surplus situation for
the following year.

To determine if a surplus situation exists for the following year, in accordancewith Article 12.03.02
and 12.03.03, the SAC shall determine the total teaching staff required for the following year. If
this figure is less than the number presently on staff, with adjustments for those returning or
leaving, then a surplus situation exists.

By March 30, the Staff Allocation Committee shall meetto confirmthe number of surpius teachers
and to discuss the extent of the AFT situation for the following year.

By April 30, the Superintendent of Corporate Services or designate shall identify, as outlined in
Article 14.05 a), and notify in writing those teachers who are surplusto the needs of the system for
the following year. The Superintendent of Corporate Services or designate shall fumish the
Principals and the Bargaining Unit with copies of the each surplus notice, the surplus list plusan
experience and qualificationsresume for each surplus teacher.

To determine if a secondary school is in an AFT situation for the following year, the
superintendent of Corporate Services or designate, shall determine (using the procedure
establishedin Article 12) the number of teachers required at each secondary school. Ifthe figure
is s than the number presently on staff, with adjustments for those returning or leaving, and for
those declared surplus on that staff, then an AFT situation exists for that school.

If it is apparent to the Superintendentof Corporate Servicesthat certain school(s) are in an AFT
situation for the next school year, then as outlined in Articles 14.06 a) and b), it shall be
determined which teachers are to be placed on the AFT list and the list shall be providedto the
Principals, the Staff Allocation Committee and the Bargaining Unit. Eachteacherto be placed on
the Available for Transfer List shall be notified of this inwriting, by the Superintendent of
Corporate Services by May 15.
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The Principals that require additional staff for the following school year because of the 10ss of
teachers through natural attrition, leaves of absence or of teacherswho were placed on the
Surplus List, shall provide the SHF Allocation Committee with a list of available positionswithin
thoeschools. A list of such available positions shall be posted in all secondary schools by May
15, and a copy shall be forwarded to the Branch presidentin each school.

Available positionsshall be posted in all secondary schools for a period of 3 d?/s. The posting
shall clearty state that the positions are available only to teachers inthe secondary panelwho are
not on the Surplus List.

No external hiringfor such vacant positions shalltake place as long as any teachers remain on
the Available for Transfer List, the Surplus List or the Recall List.

SURPLUS
® A Surplus teacher may be SO designated because a surplus situation exists as outlined in

Avrticle 14.04 ¢). These Surplus teachers SO designated by seniority as outlined in Article
14,03, shall be placed on the Surplus List.

@iy Noteacherwho has been granted a leave of absence for the following year shall be declared
surplus inthe year immediately preceding that leave.

@iy No teacher shall be declared surplus for reasons of incompetence.

() As vacancies become available inthe secondary schools due to resignations, retirements,
leaves etc., a corresponding number of teachers are to be taken off the surplus list. The order
of recall shall be the determined by the order of seniority with the most senior teacher recalled
first. Such recall shall occur immediately upon receipt of letters of resignation, retirement etc.
The appropriate adjustment to the AFT list shall be made.

(i) The priorities for filling staff vacancies within the secondary schools shall be:

(A) Secondary transferees due to surplus or AFT situationswho desire to returnto a suitable
position in the former secondary school.

(B) Secondary teachersjust declaredAFT

(C) Secondary teachers declared surplus.

(D) External hiring.

(® The Superintendentof Corporate Services may place a surplus teacher to fill a vacancy ina
secondary school instead of an AFT teacher as described in Article 14.08 f) (ii), or as a
supernumerary teacher, for the following year.

@ Insuch cases,the Sugerintendent of Corporate Services shall reduce the number of positions
inthe supply pool by the number of approved supernumerary or AFT teachers who have

been placed inthe supply pool. Inno Case shall a teacher on the AFT list be declared surplus
because of placementas supply or supernumerary teacher.
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14.05 d) If an AFT or SuplLsteacher accepts a position in another secondary school inthe system, and if:

@ a positionbecomes available inthe former school before September 1 and subsequentto the
transfer, then, the transferee will retum to the former school if the transferee so desires.

() a ﬁosition becomes available inthe former school on September 1 or thereatfter inthe first
school year following the initialtransfer then the transferee has the right to requestto be
returnedto their former school at the earliest possible date but in no Case shall the date of
retun be laterthat the beginning of the semester subsequent to the date uponwhich the
positionbecomes available.

(i) another position OCCUIS within the secondary system, then, the transferred teacher shall be
able to accept a succeeding position before September 1 of the year inwhich the transfer
occurred.

14.05¢€)  Artides 14.10 @) and b) shall apply to allteachers declared surpius.

14.051) If ateacher cannot be accommodated because there are insufficient available positions by August
31, then, the surplus teachers shall be accommodated by one of the altematives listed below,
subject to Articles 14.05 ¢) and d), Article 14.06 f) (i) and Article 14.07 b)

() Supernumerary Position
(i) RetrainingLeave

(i) Recall List

(iv) Severance Allowance

Providingthat the total of {) and if) above does not exceed § in any one year, but there shall be
no limit placed on iii) above.

1405g) () OnAugust31, anunacommedated Surplus teacher may choose to accept a severance
allowance based on seniority with the Board and on the teacher's salary at the time of
accepting the allowance, as follows:

Years of Service Severance % of Salary

lessthan one year 5% of actual money eamed
5%

10%

15%

20%

25%

30%

35%

40%

8 and over 45% maximum

O~NOOLWN—

(i) ...orto be placedon the recalllist in order of seniornity for a period of 3 years without prejudice
to acceptance of Severance pay at a later date. When ateacher is recalled, employment
shall be under the same type of contract as the one held when declared surplus and retain all
rights held when declared surplus.
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Acceptance of the severance allowance meanSthe Board has no further obligation to the teacher.

(9 Ifateacher On the recall list has not been recalled by the end of 3 years, then, severance
allowance shall be given in accordancewith tne provisions of 14.05 g) ().

(I All vacancies other than those in Article 14.08 b) () must be posted in all secondary schools
and a copy forwarded to the Branch Affiliate and to teachers 0On the recall list at their last
known address at least 10 days priorto the closing date for applications. If more than one
tehatlzlhgr frr](_)rr:j the Recall List appliesfor a position, the Teacher havingthe greatest seniority
shall be hired.

Any teacher dectared surplus and released from employment, in accordance with Article 14 shall
be given a letter from the Superintendentof Corporate Services statingthe reasonsfor the
teacher's release and reaffirming that no question of competence WaS considered.

No teacher from the Board's elementary panel shall be consideredfor a positionat the secondary
level until all surplus teachers & the secondary level have been placed ina position.

AVAILABLE FOR TRANSFER (AFT)

0] AnhAvlaiIabIe for Transfer (AFT) teacher may come into being in an individual secondary
school:

(A) because of a drop intotal school enrollmentin that secondary school; or
(B) because no teacher presently on the staff of that particular school (other than those
already on the AFT list) Is curently qualified or will be qualified by September 1st for a

positionthat would, if not filled, entail the curtailmentor eliminationof a program in that
school; or

(i) Ateacherwho has been placed on the Available For Transfer List and has changed schools
will not be placed on the AFT List the following year. However, such a teacher may be
declared surplus as determined by Article 14.05(a).

(i) No teacher who has been granted a leave of absence for the following year shall be declared
AFT inthe year immediately preceding that leave.

(iv) AFT teachers SO designated shall be placed on the Available for Transfer List.

() Teachers shall be declared available for transfer only when they are surplusto the needs of
an individualsecondary school.

(i) Principalsand Vice-Principals shall not be declared AFT, for purposes of Article 14.

(i) No teacf&er shall be declared partially AFT for less than the fraction of a full imetable
assumed.
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Teachers having the least seniority will be placed on the Available for Transfer List except those
teachers noted in Article 14.08 (i) and (ii}) and 14.08 b) (if). Inthe case of D or more teachers
having identicalseniority according to Article 14.03 (@), then the method of breaking tiess as
outlined in Article 14.03 (b) shall be used.

Teachers on the Available for Transfer List shall be placed inthe same municipality, if possible.  If
ateacher on the Available for Transfer List accepts an offer of a suitable positionin another
municipality, then, the situation shall be treated as an "emergency CaS€ " and Article 14.10 a) and
b) shall apply.

() Eachteacher onthe Available For Transfer List is guaranteed an interviewfor each position
for which they apply.

(i The Principal shall offerthe positionto one of the applicants.

() Vacancies are to befilled from the AFT list. However, on August 31, if an AFT teacher is
unableto fill one of the vacanciesthen that teacher shall be placed inthe supply pool forthe
following year.

(i) The prioritiesfor filling staff vacancieswithin the secondary schools shall be as outlined in
Article 14.05 b) (ii)

() Ateacher onthe Available for Transfer Listwho receivesan interviewfor a position in another
secondary school inthe Board, must be preparedto accept or rejectthat position48 hours
after the interview, if the positionis offered.

(i) A nondecisionby ateacher more than 48 hours after the position is offered will be considered
a rejection of the offer.

(iiiy The teacher not accepted for a position shall be notifiedwithin 48 hoursthat the position has
beenfilled.

If teachers are accepted for any of the positions in Article 14.04 i), a corresponding number of
teachers fromthe AFT list from the school(s) of the successful applicants shall be taken off this list
and reassignedto their present staff. This shall be done by removingthe teacherwith the greatest
seniority first.

Ifan AFT or surplus teacher accepts a position in another secondary school inthe system, and if:

() aposition becomes available in the former school before September1 and subsequentto the
transfer, then, the transfereewill return to the former school if the transferee S0 desires.

(i) a position becomes available in the former school on September 1 or thereafter inthe first
school year following the initial transfer then the transferee hasthe rightto requestto be
returnedto their former school at the earliest possible date but in no case shall the date of
return be later that the beginning of the semester subsequent to the date uponwhich the
position becomes available.

(i) another position occurs within the secondary system, then, the transferred teacher shall be

able to accept a succeeding position before September1 of the year in which the transfer
occurred.
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(M OnJune 15, any teacher still onthe AFT list shall be placed in school or the supply pool.

@) Any teacher who has beendediared AFT according to either Article 14.08 a) (i) A) or B) and
has been placed inthe Supply Poolin accordance with Article 14.06 ) (), may remain inthe
Supply Poot for a period of one year. The teacher shallthen be assignedto a school and
deemed to be exempt from the AFT process as per Article 14.08 a) (D).

Any AFT teacher placed inthe Suppty Poolshall be given an assignment by September 30.
ADMINISTRATIVE TRANSFER

Transfers requested by teachers:

a) A mutually agreeable transfer may be arrangedfor any reasonsor at any date acceptableto
the Boardand the teacher concemed.

b) 'Sl':]e Board shall ask and teachers shall submit requestsfor year-end transfers before March

©) Th'e teachers shall be informed of the proposed transfer assoon as possible, and no later
than May 31.

d ag??] acceptance of any transfer, teachers shall netify their present Principalwithin forty-eight
ours.

Administrative Transfers
Administrative transfers may be camied out d any time during the school year. If it becomes

necessaryto transfer a teacher, the Boardwill endeavor to place the transferee in a positionwhich
is mutually Satisfactoryto both parties. The following steps shall apply:

a) ;I'eaclfﬁers involved in these transfers shall be informed five (5) school days in advance of the
ransfer.

b) Should a vacancy occur in the school from which the teacher was transferred, the teacher
may requestto be retumed to that school.

M A te?cher isd liberty to apply for any available secondary school positionwithin the Board at
any time.

@) Any teacherwho applies for any other secondary school positioninthe Board, must be
granted an interview if application is made within the dates as outlined in Article 14, or
thereafter, if application is made before the position has beenfilled.

@i A mutually agreeable transfer may be arranged & any time

(i) An AFT teacher shall not be granted a voluntary exchange untilthat AFT teacher has been
placedthrough the AFT procedure.

() Administrative transfers for the purpose of meeting programand staff needs may be made at
any time in accordance with Board procedures.

(i) Articles14.10 @) and b) shall apply to any teacherwho is administratively transferred.
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When a teacher transfers to another school underthe provisions of Articles 14.08 a) or ¢) to filla
positionthat has been advertised as one year position, then that teacher shall be deemed to be
included on the staff of the former school the following April for the purpose of Articies 14.04 and
14.06.

RETRAINING LEAVE

The Staff Allocation Committee shall determine the suitability of retraining each unaccommodated
teacher at the earliest possible date on the basis of the projected needs of the Board, the courses
requested by the teacher and the duration of the qualifying period..

When summer courses are available to aid inthe re-qualification of an unaccommodated
teacher(s) for a position or a projected position, then the tuition for these courses will be paid by
the Board.

p Upon recommendationof the Staff Allocation Committee an unaccommodated teacher shall
be granted retraining leave for one year without pay to re-qualify for a possible position inthe
District. The Board's share of the teacher's Employee Benefits and the tuition for the courses
shall be paid by the Board.

i) If, duringthe ?]/ear of retraining, a suitable teaching position with the Board becomes available,
the teacher shall be allowed to assume the position subjectto Article 14.05 i) (i) and the

repayment by the teacher of tuition fees paid for by the Board.

Taking into account amounts available from other sources for retraining, a teacher on retraining
leave may receive an amount of money from the Sabbatical Leave Fund.

A teacherwho receives a retraining leave for one year will be creditedwith a year's experience for
Sseniority purposes.

Placement of the teacher upon retum from retrainingleave shall be governed by the provisions of
this teacher retention plan.

ALLOWANCES

() The teacher shall receive a mileage allowance for #Dyears as described below:
North Bay to Maftawa - $75/month
North Bay to Sturgeon Falls- $50/month
North Bay to Almaguin - $75/month
North Bay to Parry Sound - $150/month
Almaguin to Parmy Sound - $75/month
These amounts are for either direction of travel; and a teachertraveling fromto Ato Bvia C
shall receive the sum of the amountsfrom Ato B plus Bto C.

Ifthe teacher lives in the same municipality as the new school to which he/she is
administratively transferred. then no allowance is paid. If a decisionto relocate occurs any
time during the first year, 100% of the relocation allowance as described in Article 14.10 b)
shall be paid. If a decisionto relocate occurs any time during the second year of teaching,
100% of the relocation allowance less any monies paid for travel inthe second year shall be
paid. At notime shallthe teacher recerve lessthan 50% of the actual C0StS of relocation as
eligible under Article 14.10 (b) up to a maximum of $2641.00.
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() The teacher shall receivethe allowance Orly ifshe/he is actually “out of pocket” §.e. when car
poolingaSa loassengera‘ ifthe transfer resultsin no increase in distance traeled, the
allowance will not be paid).

14.10b)  The Board shall pay, perteacher " per family,

() actual moving aostSto a limit of $1,321.00
and

(i) actual related expenses (i.e. real estate fee, legal fee, and appraisal fee related to selling a

home and legal, survey, registration and land transfer fees and the cost of arranging a
mortgagewhen purchasinga home) to a limit of $3980.00.

ARTIC| E#15 EVALUATION OF TEACHER PERFORMANCE

15.01 The Board shall have a policy on, and proceduresfor, evaluations. Any such policy shall be
developed in consuttation with the Union. Teachers shall only be evaluated In accordance with
these policy/procedures.

ARTICLE#18

16.01 The personnelfile respecting a teacher shall be maintainedinthe Personnel Departmentof the
Board and shall be available and open to the teacher and/or a person authorized in Wﬂtiggﬂtp act
on the teacher's behalf for inspection inthe presence of a Board personnel department a
any reasonable time during the regularworking hours of the department.

16.02 The teacher may make a copy of such information and may be accompanied by one other person
who shall have access to such information at the request of the teacher,

16.03.01  Ifthe teacher disputesthe accuracy or completeness of any such information other than an
evaluation referred to in Article #15, the Board shal, within twenty school days from receipt of a
written request by the teacher stating the alleged inaccuracy, either confirm, amend or remove the
information.

16.03.02  Where the Board amends or removes informationas outlined in this article, the Board shall, at the -
request of the teacher notify all personswho received a report based on the priorinformation.

16.04 A teacher may place comments on any materials kept on file pertainingto the teacher,

ARTICLE#17 CUMULATIVE SICK LEAVE PLAN
17.01.01 A sick leave credit system is hereby established for every teacher eligible under Article 17.02.

The administration of the system shall be vested inthe Superintendent of Corporate Services of
the Board.
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The Superintendentof Corporate Services shall havethe power to do and performallthings
necessary for the conduct of the Sick leave credit system, including the powerto all or disallow
any sick leave credit or deduction therefrom.

The Superintendent of Corporate Services shall keep a record of the accumulated credits and the
deductions therefrom.

All teachers shall be covered underthis Cumulative Sick Leave Plan.

A teacher shall be allowed an allowance of 20 days sick leave when actively employed each
school year, and shall be credited annually with 100% of the unused portion of the 20 days. A
fraction of a day, other than one-half, shall be taken to the nearestday. 1t is understood that
active employment includes Board approved secondment to other employers and

Federation Leave.

Where ateacher commences employmentafter September 1st for the purpose of Article
17.03.01, the sick leave of 20 days shall be prorated.

Sick leave credits are based on aworking year of 10 months.

At the commencement of employment, or at the beginning of each working year, the teachers
sick leave account shall be credited with the total current year's Sick leave allowance at the stated
rate per normal working month. Accumulated sick leave credits shall not exceed the following
cap:

(® Members of the former Nipissing Boardwho have accumulated more than 250 days as of
September 1, 1998 shall have their sick days capped d that value. However, if through

usage of sick days the number falls below 250, that member shall subsequently be capped &
250.

(i) Members of the former East and West Party Sound Boards shall be capped at 250 days.

(i) Members of the former Nipissing Boardwho have fewer than 250 days as of Sept 1, 1998
shall be capped at 250 days.

(iv) When ateacher of another Board, which has estabiished a sick leave credit plan, is hired by
this Board, the teacher shall be entitled to have the accumulated sick leave credits remainin
in thg plan of the previous Boardtransferred to this Board, but such transfer shall not excee
250 days.

(v) Eachteacher shall be given 20 sick leave days every September 1 thereatter, but at the
end of the school year, the accumulated number of Sick leave days will not exceed the total

stipulated in parts (@), (i), (if) or (iv) above.

Example: Teacher A, an employee of the former Nipissing Board, has accumulated 280 sick
leave days as of June 30, 1998. On September 1, 1998 this teacher is granted 20
days for the school year 1998/1999.
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)} If this teacher USES 6 SICK leave days during the 19988/1999 school
year (or any number betweenQ and 20), he/she will enter the 1999/2000
school yearwith 280 days and be granted 20 days on September 1, 1999

if) If this teacher LBES 25 sick leave days during the 1998/1998 school
year, he/she will enter the 1998/2000 school year with 276 days and be
granted 20 days on September 1, 1988

i) Ithisteacher uses 80 sick leave days duringthe 1998/1989 school
year, he/she will enter the 1999/2000 school year with 240 days and be
granted 20 days on September1, 1989 This teacher will also be capped at
250 days of accumulated sick leave inthe same manner aS ateacher inthe
former East or west Parry Sound Boards of Education.

By the first regular pay date, eachteacher shall receive a statement indicating the accumulated
sick leave credits to June 30th of the previous school year.

No transfer into the sick leave credit plan shall be made if the teacher receives from the previous
Board a service gratuity or other allowance paid in respect of accumulated sick leave.

Forabsence for illness by ateacher, the Board may require the teacherto submit a certificate

from a qualified medical or dental practitioner of the Board's choice. The cost of such a certificate
shall be paid by the Board.

Deductions shall be made from ateacher's sick leave credit for the number of days of absence
because of illness. No salary payment or further accumulation of sick leave credits shall be made
after the expiration of sick leave credits. Ninety days after the expiration of Sick leave credits, no
further contribution shall be made by the board toward the oSt of employee benefits.

Absence due to pregnancy/parental leave is excluded from this plan.

If a teacher submits a resignationeffective earier than the last day of the working year, deduction
shall be made from the teacher's sick leave credit for the remaining months of the year at the rate
of two days per month pro-rated.

Any leave of absence requested by a Teacher for any of the following reasons shall be granted by
the Principal and shall be with pay, and without loss of sick leave:

where ateacher is Writing examinations and:

i) the examination is written in conjunction with improvement of qualifications or professional
standing, and

i) the examination is written during the school day,
or

iiiy the examination is written outside the instructional day, but travel time from the instructional
day is necessaryto reasonably arive at the examination location.
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where ateacher is attending his/her own graduation exercises or the graduation (grade 8,
secondary Or post-secondary) of his/her SpOUSe, son, daughter O parent and;

i) the exercises occur during the instructional day, or

i) the exercises occur outside the instructional day, but travel ime from the instructionalday is
necessary to reasonably arrive at the graduation location.

for absence occasioned by the birth or adoption of a sorvdaughter, a leave of absence may be
granted without loss of pay or sick leave credit for a period not exceeding one day;

where a Teacher is attending the funeral of a member of the family:

@ inthe case of immediate family as defined below, a leave of absence without deduction of
salary or sick leave credit upto ‘a maximum of five (5) days.

(i) g’lthe case of a member outside the immediate family as defined below or a friend, one (1)
ay.

Definition - IMMEDIATE FAMILY - Parents, parents-in-law, spouse, children, brothers, sisters,
grandparents. However, there may be an exceptional situation for other relatives. Inthe case of
such a relative, the employee may be granted leave, subject to approval of the Superintendent of
Corporate Services.

A teacher shall be allowed leave of absence from duty by reasons of a Summonsto serve aSa
juror, or a subpoena as a witness in any proceedingsto which he/she is not a party or one of the
persons charged, providedthat the teacher pays to the Board any fee, exclusive of traveling
allowances and living expenses that he/she receives as a juror or witness.

Eachteacher shall be allowed leave of absence without deduction of satary or Sick leave when
quarantined, or otherwise prevented from teaching by order of the Medical Authorities.

Any leave of absence without pay of 3 days 0r less requested by a teacher and not covered
elsewhere in Article 17 may be granted by the Principal. Leaves of morethan 3 days may be
recommended by the Principal and may be granted by the Superintendentof Corporate Services
and shall be without pay.

Eamily lllness

A leave may be granted, at the discretion of the Superintendent of Corporate Services or
designate, without deduction of salary or sick leave credit, for illness or medical appointments for
a member of the immediate family as a result of which the teacher is required to be away from
school. Such leave shall be limitedto a maximum of three $3) days inaschool year. Immediate
family shall be defined as son, daughter, spouse, mother or father. 1 isto be establishedthat
every reasonable effort has been made to take care of the situation by other means. Extratime
will be allowed wherever overnight travel is necessary.

Under the Workers' CompensationAct, this Board providesprotection for its teachers blé]/way of
insurance for partial loss of salary due to injury sustained inthe course of duty. Underthis
cumulative leave sick plan, the Board will augmentthe compensation award so that full net salary
will be paid up to the cash value of the number of days accumulated, after which the teacher shall
receive only the compensation award.
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17.11 Retirement Gratuity
17.11.01  Geperal:

A retiring teacher who Meets the requirements described below will qualify for a Retirement Gratuity based 0N
the number of accumulated Sick leave days and the number of years of service.

The gratuity will be paid July 1 for teachers who retire at the end of the first semester and January 1 of the
following year for teachers who retire June 30. A teacher retiring at any other time will be paid their gratuity
within SIX months from the date of retirement. A teacher whose appiication to teach for an extended year
beyond retirement age 85 years, if accepted, shall have the retirement gratuity calculated before beginningthe
extended year of teaching.

17.41.02 Eliaibilty and Method of Calculation:

v)

ARTICLE #18
18.01

Maximum gratuity shall be one-half of the annual salary rate at the time of retirement.

The number of years of service, as used in the formula below, shall be those with the Near
North District School Board and its predecessor Boards. Years of service are the years of

continuous service from the date of last appointment.

The number of days of accumulated Sik leave, as used in the formula below, shall be
restrictedto those actually eamed while in the employ of the Near North District School Board
and its predecessor Boards since the date of last appointment. At the time of calculation of
the gratuity this information will be determined from the records.

The formula to calculate the amount of the gratuity is as follows:

Y N S

—_— —

G=1% %200 %73

where G =value of the gratuity
Y = number of years of continuous service with this Board (maximum of 20)
N = number of days of cumulative sick leave (maximum 200)
S = annual salary

To %Jalify for a gratu rtg a teacher must have a minimum of twelve (12) years of service with
the Board and be eligible for a pension.

LEAVES
DeferredSalary Leave Plan(DSLP)

18.01.01  The DSLP shall afford teachers the opportunityto take a one-year leave of absence, financed
through the deferral of salary.

18.01.02  Any teacher who has at least W0 (2) years of service is eligible to participate inthe DSLP.
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18.01.03

18.01.04

18.01.05

18.01.08

18.01.07

18.01.08

18.01.09

18.01.10

18.01.11

A teacher shall make written application to the Board on or before Match1 of the school year prior
to that inwhich the deferral leave plan isto commence, requesting approval for participationin the
DSLP, and specifying the desired salary deferral.

Written acceptance, denial, or suggested modifications of the request, with explanation, shall be
forwarded to the teacher on or before May 15 of the school year inwhich the request is made.

The DSLP shall be from four (4) to seven (7} years length includingthe year of the leave. The
leave shall betaken inthe last year of the plan.

Pavment Formula and Retention of Deferred Salary

a) In each year of the DSLP preceding the year of leave, a teacher shall be paid a reduced
percentage of salary.

b) The remaining percentage of annual salary ( maximum33 1/3 % of salary) shall be placed in
an inéjividual trust account in an investment plan mutually agreeable to the teacher and the
Board.

¢) The interesteamed annually shall be kept separate from the deferred salary and reported in
the year eamed in accordance with the requirements of Revenue Canada. The teacher shall
receive twice-yearty statements showing the total deferred salary plus accumulated interest.

d) The deferred salary shall be paid to the teacher in the year of leave, in the same manner as
histher salary would be or in a manner mutually agreeable to the teacher and the Board.
Interestaccrued prior to the leave shall be paidin a lump sum.

e) Interestaccrued during the year of leave shall be paid to the teacher inthe year it is eamed.

Subject to article 18.01.08, the teacher shall be entitledto the same benefits, allowances,
vacation, teaching experience credit and seniority as when not enrolled inthe plan.

Duringthe period of leave, seniority will continue to a'ccme‘ Longterm disability coverage shall
be based on the salary the teacher would have received had there not been a leave. Allowances
shall not be paid and sick leave shall not be credited to the teacher's account duringthe year of
leave.

Withdrawal

a) A teacher may withdraw from the DSLP anytime up to March 1 of the school year prior to that
inwhich the leave isto be taken.

b) Uponwithdrawal from the DSLP, the teacher shall be paid the total amount of salary deferred
plus interest accrued at the date of withdrawal in a lump sum within 30 days of withdrawal or
In a manner mutually satisfactory to the teacher and the Board.

On retum from the leave, the teacher shall retum to the same, or a comparable position, held prior
to the leave.

Should a member die while participating inthe DSLP, the total salary deferred plus interest
accrued at the time of death shall be paid to a designated beneficiary or the estate.
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18.01.12
18.02

18.02.01
18.02.02

18.02.03

18.02.04

18.02.05

The Deferred Salary Leave Plan shall be subject to the Regulationsunder the income Tax Ad,
Leave of Absence without Pay
A leave OF absence without pay for an extended period of time may be granted by the Board.

If ateacher decides notto retum to the Board following a leave of absence without pay, the Board
shall be notified aSsoon as possible of this decision.

While ateacher is on a leave of absence, no Sick leave time shall accumulate, butwhen the
teacher retums to the Board from the leave, the teacher shall be credited with the same number
of accumulatedsick leave days as were previously banked before going on the leave.

Upon retum from the leave of absence, the Teacher shall be assigned to the position previously
held by the teacher. Ifthe position does not exist the teacher will be placed in a comparable
position inthe system.

Subject to the restrictions of the plan, a teacher on a leave of absence from the Board shall be
allowedto prepaythe full cost of any employee benefits participatedin at the commencement of
the leave, providedthat the prepayment will cover the whole anticipatedperiod of the leave.

ARTICLE #18 PREGNANCY AND PARENTAL LEAVE

19.01

19.02.01

19.02.02

19.02.03
19.02.04

19.02.05

This article shall be in accordance with the Employment standards Act - Part XI.  Nothing inthis
Article shall remove from the employee any entitement underthe Act or the Collective
Agreement.

"Preanancy Leave” means a leave of absence under subsection 35 (1) of the Employment
Standards Act.

A pregnantteacherwho started employmentwith the Board at least 13 weeks before the expected
birth date is entitled to Pregnancy Leave.

The teacher may begin pregnancy leave no earlier than 17 weeks beforethe expected birth date.
The teacher must give the Board:

i) at least2 weeks written notice of the date the leave isto begin;

i) acertificate from a legally qualified medical practitioner stating the expected birth date.

Article 19.02.04 does not apply when a teacher stops working due to complications caused by
pregnancy, or because of a birth, still-birth or miscarriage that happens earlier than the employee
was expected to give birth. Insuch a case he teacher shall, within 2 weeks of stopping work, give
the Board:

i) written notice of the date the pregnancy leave began or isto begin;

and
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19.02.06

18.03
19.03.01

19.03.02

19.03.03

19.03.04

19.03.05

i) a certificatefrom a legally qualified medical practitioner that,
[a] States,inthe case of ateacherwho stops working because of complications caused by her
ﬂregnancy, the teacher is unable to perform her duties because of complications caused by
er pregnancy and statesthe expected birthdate, or

[b] states, inany other Case the date of the birth, still-birth or miscarriage and the date the
employee Was expectedto give birth.

The pregnancy leave ends:

i) for a teacher who is entitled to take parental leave, seventeen (17) weeks after the leave
began

or

ii) for ateacher who is not entitied to take parental leave, the later of the day that is seventeen
(17) weeks after the leave began or the day that is SIX (6) weeks after the birth, still-birth or
miscamage.

or

i) & an earlier day than provided for in () or (i) if the teacher gives the Board at least four
weeks (4) written notice of that day.

Short-term Parental L eave.

"Short-term Parental Leave" means leave taken for the Purpo_ses of caring for or adopting a chiid.
This leave shall be equivalent to "Parental Leave" as defined in Subsection 36(1) of the
Employment Standards Ad, Part XI.

A teacherwho had been emploe]/ed by the Board for d least thirteen (13) weeks and who isthe
parent of a child is entitledto Short-term Parental Leave following:

() the birth of a child

or

(i) the coming of the child intothe custody, care and control of a parent for the first time.

Short-term Parental Leave may begin no more than thirty-five (35) weeks after the day the child is
bom or comes into the custody, care or control of a parent for the first time with the exception as
noted in 18.03.06.

Forateacher who hastaken pregnancy leave, Short-term Parental Leave must beginwhen the
pregnancy leave ends unlessthe child has not yet come into the custody, care and control of the
teacher for the first time.

The teacher must give the Board at least ®Dweeks written notice of the date the Short-term
Parental Leave isto begin, with the exceptionas noted in 19.03.06.
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19.03.08

19.03.07

19.04
19.04.01

19.04.02

19.05

Inthe event thet the child comes into the custody, can?and control of the teacher for the first time
sooner than expected, the Short-term Parental Leave begins 0N the day the teacher stops
working. The teacher must give the Board written notice of the wish to take Short-term Parental
Leave within two weeks of stopping work.

Short-termParental Leave ends eighteen (18) weeks after it began Or on an earier day ifthe
employee gives the employer at least four weeks written notice of that day.

A teacherwho hasgiven notice to begin Pregnancy Leave OF Short-term Parental Leave may
change the commencementof the leave:

@ to e}n egrlier date if the employee gives the Board at least twoweeks written notice beforethe
earlier date,

or

(i) to alaterdate if the employee gives the employer at least two weeks written notice beforethe
date leave was to begin.

A teacher who has given notice to end Leave may changethe date of retum to work:

() to an earlier date if the employee gives the employer at least four weeks written notice before
the earlier date;

or

(i to a later date if the teacher gives the Board at least four weeks mitten notice before the date
the leave was to end.

SUB Plan

During a period of Pregnancy Leave, or Short-term Parental Leave involving the adoption of a chid who has
not attained school age, payments made according to the Supplementary Unemployment Benefit Plan will
consist of the following:

19.05.01

19.05.02

19.05.03

The Boardwill pay 95% of the teacher's regular salary for the first D weeks of Pregnancy or
Short-tern Parental leave.

Duringthis leave, the teacher shall receive 85% of full pay minus Employment Insurance
Pregnancy or Parental benefitsfor the next 15 weeks inthe Case of Pregnancy Leave and for the
next 10 Weeks inthe case of Short-term Parental Leave. The combinedweekly level of
Employment Insurance benefits, SUB payments and other eamings shall not exceed 95% of the
teacher's full salary.

While on matemity/Short-term Parental Leave, the Board shall continue to pay its portion of all
employee benefits in which the teacher is participatingat the commencementof the leave. The
Board shall also arrange for the teacher's portion of these benefits unlessthe teacher elects, in

writing, notto do so.
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19.05.04

19.05.05

19.05.06

18.05.07

19.06

19.07.01

19.07.02
19.08

18.09
19.09.01

19.09.02

The teacher must apply for Employment Insurancebenefits before 95% of salary becomes
payabie.

No monieswill be paidto a teacher who is not entitledto Employment Insurance benefits orwho
is excluded from said benefits. Monies owing will only be paid once the Board has been assured
that the teacher has applied for Employment Insurance benefitsand is entitled to said benefits.
The only exceptions are:

i) servingthe Employment Insurance waiting period;
i) EmploymentInsurance benefits entitlement have been exhausted;
iif) insufficient insurable weeks to qualify for Employment Insurance.

Teachers do not have a rightto SUB payments except for supplementationof Employment
Insurance benefits during the unemployment period as specifiedinthe plan.

Payments in respect of guaranteed annual remuneration Of in respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received underthe $UB plan.

An employee on Pregnancy/Short-term Parental Leave shall continue to be entitied to all rights,
benefitsand privilegeswhich would have been received had the employee been actively
employed.

An employee returning from Pregnancy/Short-term Parental leave to active employmentshall be
reinstatedto the position held priorto the leave, unlessthe Board offers an attemate position
acceptable to the employee.

Notwithstanding this provision, the employee is subjectto Article 14.
A teacher on Pregnancy/Short-term Parental Leave is consideredto be under contractto the

Board and may not accept employment as a teacher with another Board, either during the leave
or & its conclusion, unlessthe Board has accepted his/her resignation.

Extended Parental Leave.

Egrental Leave may be extended up to two years subjectto the approval of the Director of
ucation.

When the duration specified for an extended leave is ®Dteaching years Or less:

(@ No sick leave time shall accumulate but when the teacher retums to the Board from the
leave, the teacher shall be credited with the same number of accumulated sick leave days
that the teacher had before going on leave.

(b) NotwithstandingArticle 14, upon returning from extended Parental Leave, the teacher shall be
assigned to the teacher's previous position, Or after discussion with the teacher a comparable
positioninthe system.

(c) The teacher on extended parental leave shall accumulate seniority for the period of the leave.
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18.09.03

A teacher shall be allowedto prepay the full cost Cf any emPonee benefits participatedin at the
Ic:ommencement of leave, providedthat the prepayment will cover the whole anticipated period OF
eave.

ARTICLE #20 PART-TIME TEACHERS

20.01
20.02.01

20.02.02

20.02.03

20.02.04

20.02.05

20.03.01

20.03.02

20.04.01

20.04.02
20.05

20.08

A part-timeteacher shall mean any teacher assigned lessthan a full teachingtimetable.

All teachers may applyto teach part-timeinthe following school year. The granting of ti5
applicationiis at the sole discretion of the Board. Inthe event that the Board denies the
application, the reason(s) will be provided, in\Whiting, to the applicant.

A requestto teach parttime must be submitted by April 1stto the Superintendentof Corporate
Services. The written submission must state the nature of the request and the intended date of
retum to full time teaching. Copies of the letter are to be Sent to both the Bargaining Unit
President and the appropriate Principal.

Written acknowledgment of the receipt of the requestisto be sent to the applicant by the
Superintendent of Corporate Services by April 15th. A cop?/ of the acknowledgment letteristo be
sent to both the Bargaining Unit President and the Principal.

By April 30th, the Principal shall interview each applicant In order to discuss the applicant's
teaching preference and the scheduling of the teaching quest.

By no laterthan May 15th, each applicant shall receive written confitmation from the
Superintendent of Corporate Services, as to whether or not the request has been accepted. A
copy of this letter shall be Sent to both the Bargaining Unit President and appropriate Principal.

A daily part-time teaching load shall be scheduled over consecutive periods, if at all possibie.

A part-time teacher may request inwriting, a timetable other than described in Article 20.03.01.
The Principal shall attemptto arrange a suitable teaching schedule for the teacher. f a mutually
agreeable schedule cannot be arranged Article 20.03.01 shall be used.

The salary of a part-timeteacher shall be prorated inthe same proportion as the teacher's
timetable isto that of a full-time timetable.

Part-time teachers shall be entitled to the employee benefits.

Forthe purpose of Article 17.03.01, the number of sick leave days grantedto a part-timeteacher
shall be prate dinthe same proportion as the teacher's timetable isto that of a full-time
teacher.

The portion of premium cost for employee benefits to be paid by the Board for a part-time
Teacher shall be as follows:

Part-time Salary Board share of premium st
—— X forafull-time Teacher's
Full-time Salary employee benefits
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ARTIC| E #21 SHARED |

21.01
21.02
21.02.01
21.02.02
21.02.03
21.03
21.03.01

21.03.02

21.04
21.04.01
21.04.02

21.04.03

21.04.04

21.0S

21.06

Shared leave is offered to teachers on a one-year basis to create vacancies.

Eligibility and Prerequisites

Any teacherwho isteaching full-time may participate inthe Shared Leave Plan.

A teacher entering into Shared Leave mustwork not less than fifty (50) percent of the school year.
The Shared Leave Plan may be on adaily, cycle, semesteror term basis.

Condition

Any teacher satisfying the requirements of Article 21.02 may be granted a Shared Leave by the
Board.

a) The teacher must send an application (for Shared Leave) ta the Superintendent of Corporate
Services before February 1.

b) Upon receipt of a letter from the Board certifying that the application has been accepted, the
teacher shall have twenty (20) school days to’make a final commitment to Shared Leave.

A Shared Leave Agreement is for a oneyear period. If a teacher wishesto continue in Shared

Leave, then a new application must be made in accordance with the terms of this agreement
before April 1.

Working of the Plan
The grid salary will be pro-rated indirect proportionto the percentage of time worked.

The Board's contributionto the teacher's employee benefits will be pro-ratedaccording to the
percentage of time worked.

A teacher involved in Shared Leave shall accumulate seniority as though the teacher were
teaching full-time for a complete school year.

The Board recognizesthat a teacher employed by the Boardwho teaches less than full-time
within the conditions of this Article shall, following the completion of the Shared Leave
arrangement, be entitledto return to the teacher’s previous full-time positionand status.

On retum from leave, the teacher shall retum to the same or comparable position held priorto the
leave.

A teacher who participates in a Shared Leave Plan must relinquishhis/her position of
responsibility during the Shared Leave period.
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ARTICLE #22 GRIEVANCE PROCEDURE

22.01
22.01.01

22.01.02

22.01.03

22.01.04

22.02

22.03.01

22.03.02

Step | (i)

Step | (i)

22.03.03

Step Ul {ii)

22.03.04

Definitions ‘
A "grievance" shall be definedas any matter arising from te interpretation, application,

administration, or alleged violation of this agreement, including any question asto whether a
matter isarbitrable.

"Grievor” shall be defined &5.

) the BargainingUnit
i) the Board.

"Statement of Grievance" shall be inwriting and shallinclude the name of the teacher, if
applicable, and shall state the fads giving rise to the grievance. It shall identify the provisions of
this Agreement allegedto have been violated, shall state the grievor's contentions with respect to
these provisions, and shall indicatethe specific relief requested.

The 'Grievance Committee" shall consist of:

i) 2 trustees of the Board
i) 2 members of the Bargaining Unitto be named by the Bargaining Unit;
il 1 member of the Board administrative staff.

A representative of OSSTF shall be presentto assist the teacher at any stage of this grievance
and arbitration procedure.

If ateacher, with the concurmence of the Bargaining Unit, wishes to initiate a complaint Ute
procedurewill start at Step I. Ifthe grievor isthe Bargaining Unit, the procedure may begin at
Step! or Step i (). Ifthe grievor isthe Board, the procedure will begind Step ! ().

Step 1)) The teacher and the Bargaining Unit representative will discuss the complaint with the
appropriate Principal.

The Principalshall attempt to resotve the matter informally within § schoot days of the initial
discussion. The Principal shall answer the complaint in writing.

If the reply of the Principal is not acceptable to the Bargaining Unit, the Bargaining Unit may,
within ten (10) school days, referthe complaintto the Superintendentof Corporate Services.

Stepll () The Superintendent of Corporate Services shall attempt to resolve the grievance within
10 school days of referral. Failing setlement within the 10 school days mentioned, the
Superintendent of Corporate Services shall immediately advise the grievor to prepare a
Statement of Grievance.

Within 10 school days of this advice the grievor shall send copies of the Statement of Grievance
to the Superintendent of Corporate Services and the Bargaining Unit.

Step il () The Grievance Committee shall meetwithin 20 school days of the receipt of the

Statement of Grievance by the Superintendent of Corporate Services. The committee shall
review the disoute and attempt to resolve the grievance.
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Steplil (i)

22.03.05

Step IV (i)

Ifthe Grievance Committee is unable to reach a decisionwithin § school days of its initial meeting
itshalldeciare an impasse.

Step v () After declaring an impasse, the Grievance Committee shall remain constituted. The
grievor, within 10 school days of the declaration of the impasse, shall give written notice of
intention to submit the grievanceto bindingarbitration to the Superintendent of corporate
Services. The latter shall convene the Committee within 10 school days of receipt of noticeto
submit to arbitration.

The parties shall attemptto name an arbitrator Ifthe E)arties cannot name an arbitratorwithin 10
school days, they shall apply to the Ontario Labour RelationsBoard to appoint an arbitrator.

StepV (if) The decision of the arbitrator shall be binding on all parties.

22.03.06

22.03.07

22.03.08

22,05
22.05.01

22.05.02

22.06.01

The cost of the arbitrator under Article 22.03.05 shall be shared equally by the Board and the
Bargaining Unit.

Time limits established in this article may be extended by mutual agreement. Such agreement is
specificto a particular grievance, and shall not be used as precedent in other grievances. Failure
of a grievor to adhere to the time limits (8Sstated or extended by agreement) shall be deemedto
be an abandonment of the grievance.

Failure of the Principal, the Supervisory Officer, or the Grievance Committee to adhere to the
time limits shall be deemed to be failure of settlement, and the grievor may proceed to the next
step in the grievance procedure.

A grievance inwhich the Board is the grievor may be referred directly to the Grievance
Committee under Step i provided such reference is made within 20 school days of the
occurrence giving rise to the complaint by the Board. Any such reference shall be preceded by
discussion between representatives of the Board and Bargaining Unit. Notice for such discussion
shall be givento the Bargaining Unit 10 school days prior to the meeting of the Grievance
Committee.

Grievance Mediation

At any stage inthe grievance procedure, the parties by mutual consent, inwriting, may elect to
resolve the grievance by using grievance mediation. The parties shall agree on the individualto
be the mediatorand the time frame in which a resolutionis to be reached.

The timelines outlined in the grievance procedure shall be frozen at the time the parties mutually
agreed inwriting to use the grievance mediation procedure. Uponwritten netification of either
party to the other patty indicatingthat the grievance mediation is terminated, the timelines inthe
grievance procedure shall continue from the point at which they were frozen.

Parties have the right to be protected from repetitious grievances which concemn similar matters.

grievances may be collected and considered together as one grievance. Should mutual
consent to this grouping not be forthcoming the grouping shall be the first issue submittedto
arbitration.

36



22.08.02  No action of any kindshall be taken against any person because f participation in the grievance
or arbitration procedures underthis Agreement. The fact thet a grievance is raised by a member
of the Bargaining Unit, regardlessof the uttimate disposition, shall not be recorded inthe teacher's
file, or inany file or record utilized inthe promotion process. Such fact shall not be used inany
recommendation for transfer.

ARTICLE #23 JUST CAUSE

23.01 A teacher under contract shall not be disciplined, dismissed, demoted, or suspended without just
and sufficient Cause. The parties recognize the lesser standard (basic procedural faimess) for
probationary teachers.

ARTICLE #24 PROBATIONARY PERIOD

24.01 A newly-hiredteacher shall Serve a probationary period of not more than one (1) year.

ARTICLE #25 JTERMINATION OF EMPLOYMENT

25.01 The Board or a teacher shall provide written notice by December31 of the intentionto
terminate employment effective January 31 (end of Semester 1), and by May 31 of the intention
to terminate employment effective June 30 or August 31.

25.02 Nothing herein prevents an employee and the Board from mutually agreeing to the teacher's
resignationat any time.

ARTICLE #26 CONTINUING EDUCATIONAND SUMMER SCHOOL TEACHERS

26.01 The salary per hour for continuing education and summer school teachers in credit programs shalll
be $30.00.

ARTICI E #27 ACTING ADMINISTRATIVE POSITIONS - TERMS AND CONDITIONS

27.01 Teachers may be temporarily appointed to the position of principal or vice-principalfor a period of

upto one (1) year and shall have the right to retum to the Bargaining Unit during that period with
the seniority gained as a teacher with the Board prior to the appointment.

27.02 The teacher will continue to be subject to all terms and conditions of the collective agreement.

27.03 Nothingin this article preventsthe teacher from resumingthe teacher's Bargaining Unit duties
subject to forty-eight (48) hourswritten notice to the appropriate supervisor
(Principal/Superintendent).

27.04 A teacher may temporarily substitute for an absent Principal/Vice Principal. The teacher shall be

paid a daily rate of the Principal/Vice Principal salary scale starting on the third consecutive day.
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ARTICIE#28 PROFESSIONAL DEVELOPMENT

28.01 Itisthe Board' S beliefthat Teacher Professional Developmentshould be linkedto MET initiatives,
Board initiatives and projects and school program initiatives.

28.02 it isthe Board's intentionto St aside a sum of money from the Professional Development
envelopeto address system school and individual needs.

28.03 With the Secondary School System Professional Developmentcommittee, funds will be allocated
as noted in 28.02 based on a criteria to be 2t by the Professional Development Committee.

ARTICLE#29  SIGNATURES

Inwitness hereof

The memorandum of agreement made intriplicate
The < > day of < >19< >
betweenthe Near North District School Board and

The Ontario Secondary School Teachers' Federation, District 4

THE NEAR NORTH DISTRICT SCHOOL BOARD OS8.STF. DISTRICT4
Chairperson of the Board Bargaining Unit President

ﬂy__

Chief Negotiator
g e € Wi e
Board Secretary Teachers' Secretary
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