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1 .O.O. 

1.1.0 

PURPOSE OF THE AGREEMENT 

It is the intent of the parties and the purpose of this Agreement r o  
maintaln mutually satisfactory relationships by setting forth terms 
and conditions of employment and to provide a procedure for the 
equitable settlement of grievances between the parties. 

2.0.0. RECOONITION 
2.1 .o. The Board recognizes the Ontario Secondary School Teachers' 

Federation, hereinafter referred to as the Union, as the bargaining 
agent for the bargalnlng unlt defined in the & & & i o n  qEt, 
s.277.3( I )4. 

3.0.0. MANAGEMENT RIGHTS 

3.1.0. Save and except to the extent specifically modified and limited by 
any provisions of this Agreement, the Board retains the exclusive 
right to manage Its affairs and schools. 

4.0.0. TERM OF THE AGREEMENT 

4.1.0. This Agreement shall be in effect from September 1. 2000, and 
shall remain in effect until August 31, 2002, and from year to year 
thereafter unless elther party notifies the other party In writing as to 
its desire to renew the Agreement with or without modiflcations, 
pursuant to the Labour Relations Act. 

5.0.0. DEFINITIONS 

5.1 -0. "Board" shall mean the Toronto Dlstrlct School Board. 

5.2.0. 

5.3.0. 

"Long Term Occasional Teacher" shall mean an Occasional 
Teacher who Is employed for a perlod of 16 or more consecutive 
school days as a substitute for one teacher. 

"Occasional Teacher" means a teacher employed to teach as a 
substitute for a teacher or temporary teacher but not for a 
continuing education teacher, but 

If the teacher substitutes for a teacher who has died durlng a 
school year, the teacher's employment as the substitute for 
him or her shall not extend past the end of the School year in 
which the death occurred; and 

if the teacher substitutes for a teacher who is absent from his 
or her duties for a temporary period, the teacher's employment 
as the substitute for him or her shall not extend past the end of 
the second school year after his or her absence begins, 
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5.4.0. "Occasional Teacher List" means a list of Occasional Teachers 
who have been accepted by the Board as Occasional Teachers In 
the secondary panel. 

"Predecessor Board" shall mean one of the boards which was 
consolldated Into the Toronto District School Board In accordance 
with the -, 1997. 

5.5.0. 

5.6.0. "Short Term Occasional Teacher" means an Occasional Teacher 
who Is not a Long Term Occasional Teacher. 

6.0.0. STRIKES AND LOCK-OUTS 

6.1.0. 

There shall be no strike or lock-out during the term of this 
Agreement or of any renewal of this Agreement. Lock-out and 
strike shall have the same meaning as defined In the Ontar(o w, R.S.O. 1990, as amended and lUa thAd  
R.S.O. I990 as amended. 

7.0.0. UNION DUES CHECK-OFF AND LOCAL LEVY 

7.1.0. The Board shall deduct Union dues for every pay period for which 
an Occasional Teacher receives pay, Dues deducted In 
accordance with this article shall be forwarded to the Treasurer of 
O.S.S.T.F. at 60 Mobile Drive, Toronto, Ontario, M4A 2P3 wlthin 
thirty (30) days of the dues being deducted. The Union shall 
annually inform the Board of the amount of such dues. 

7.2.0. In addltlon to the regular Union dues referred to In 7.1.0., and upon 
submission of proof to the Board that the bargalnlng unit Is 
authorized by its constitution to collect a local levy from its 
members, the Board shall deduct such levy from the pay of each 
Occasional Teacher and wlll remit such deduction directly to the 
bargaining unit within thlrty (30) days of the levy being deducted. 
Suoh levy shall be a percentage of earnings. 

7.3.0. A dues submlsslon list shall accompany the remittances referred to 
above and shall Include the Occasional Teacher's name, employee 
identification number, number of days worked and gross earnings 
for the period covered by the dues submlsslon list and the 
duesAevy deducted. 

The Union shall Indemnlfy and save the Board harmless from any 
clalms, sub, attachments and any form of lfablllty as a result of 
such deductions authorized by the Union and/or the bargaining 
unit. 

8.0.0. NO DlSCRlMlNATlON 
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8.1.0. Each of the parties agree there shall be no discriminat*- 
Interference, restralnt or coercion exercised or practiced :, 
Occasional Teachers because of participation in any lawful Unlet I 
activity. 

9.0.0. PROBATIONARY PERIOD 

9.1.0. All Occasional Teachers, added to the Occaslonal Teacher List on 
or after January 1, 1998, shall serve a probatlonary period of 25 
full-time equivalent teachlng days worked In the secondary panel. 

10.0.0. GRIEVANCE AND ARBITRATION PROCEDURE 
10.1.0. Except for grievances based on a dispute that payment to an 

Occasional Teacher was in error, the grievance/arbitratlon 
procedures of this sectlon shall not apply to Occaslonal Teachers 
who have not completed the probationary period. 

10.2.0. 

10.3.0. 

10.4.0. 

10.5.0. 

10.6.0. 

Within the terms of thls Agreement, a grievance is a difference 
relating to the interpretatlon, application, administration or alleged 
vlofatlon of thls Agreement, lncludlng any questlon as to whether a 
matter is arbltrable. 

Pre-gdevance dlscuerlon 

An Occasional Teacher or a group of Occasional Teachers shall, 
prior to filing a grievance as hereinafter provided, attempt by 
informal dlscusslon with the principal or Immediate supervisor, to 
resolve any matter which could be the subject of a grievance prior 
to flllng a written grievance hereunder. in this dlscussion the 
Occasional Teacher or group of Occasional Teachers may be 
accompanied by a representative of the Union. 

A grlevance may be flied by an Occasional Teacher or a group of 
Occasional Teachem at Step One within 15 school days of the day 
the cause of the grievance became known or reasonably ought to 
have been known to the Occasional Teacher or group of 
Occasional Teachers. 

In all dlscusslona of the grievance, the Occaslonal Teacher or 
group of Occasional Teachers may be accompanied by a 
representatlve of the Union. 

Step One 
If no resolution is reached under 10.3.0. an Occasional Teacher or 
group of Occasional Teachers may submit a grievance, in writing 
and signed by the Union, to the person designated by the employer 
wlth a copy to the principal or immediate supervisor. The 
grievance shall state the clause or clauses of this Agreement that it 
is alleged have been vlolated, together with a description of the 
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10.7.0. 

10.8.0. 

10.8.0. 

10.1 0.0. 

10.1 1.0. 

10.12.0. 

10.13.0. 

complalnt sufnclent to indicate the substance of this complaint and 
the remedy sought. The person designated by the employer shall 
attempt to resolve the grievance withln 10 school days of receipt of 
the grlevance In writing and may meet wlth the grfevor(8) and the 
Unlon repreaentaHve at a mutually agreeable time. 

The Board or Union shall initiate such pollcy or group grievance by 
givlng notioe to the other party within 25 school days foliowlng the 
day the cause for the grievance became known or reasonably 
ought to have been known to the grieving party. 

The time within which such grievance may be brought may extend 
up to 25 days beyond the term of this Agreement if the day the 
cause became known or reasonably ought to have been known is 
within 25 school days preceding the end of the term of thls 
Agreement. 

For the purpose of this grievance procedure, the term "school 
days" as used herein shall mean a day that Is wlthin the school 
year and is not a school holiday. 

The parties may, by mutual consent, agree to extend the time limits 
provided for herein. If a grievance is not Initiated wlthln these time 
limits, or Is not processed to the next higher step or to arbitration 
wlthln the time limits prescribed, the grievance shall be deemed to 
be abandoned. 

Step 2 Arbitratlon of Grlevance 

Where a grlevance relates to the Interpretation, application, 
administration or alleged violation of thls Agreement lncludlng any 
question as to whether a matter is arbitrable, the Board or Union 
may, wlthln 50 school days following the day the cause for the 
grievance became known or reasonably ought to have been known 
by the grieving patty, notify the other party in writing of its desire to 
submlt thls grievance to arbitration. 

The notice shall specify whether the party givlng the notice desires 
a slngle arbltrator or a board of arbltratlon, and If the latter, shall 
specify the party's appolntee to the board of arbltration. Such 
notice shall be delivered to the other party In wrltlng who shall, if 
they do not wish a single arbitrator, so advise the orlglnating party 
within 10 school days and shall at the same time name its 
appointee to the Board of arbitration. The originating party shall 
then appolnt Its nominee within five school days of being advlsed 
of the appointee of the other party. 

The two appolntees, or in the case of a slngle arbltrator, 
representatives of the Board and Union shall as soon as possible 
appolnt an arbltrator or the chalrperson of the arbitration board. If 
either party falls to appoint an arbitrator or, If the appointees fall to.,. 
agree on a chairperson, or If the representatives cannot agree or 
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10.14.0 

10.1 5.0. 

10.16,O. 

10.17.0. 

10.1 8.0. 

10.19.0. 

1 1 .o.o. 

11.1.0. 

slngle arbitrator, the appolntment shall be made by the Ministw If 
Labour upon the request of either party. The arbitratl, I 

arbitration board shall hear and determine the grievance, Sttart 
issue a decision and the decision shall be final and binding on the 
parties. The decision of a majority shall be the decislon of the 
arbitration board, but if there is no majority the decision of the 
chairperson shall govern. 

If a grievance concerns the discipline or dismissal of an Occasional 
Teacher for just cause, the arbitratlon board or slngle arbitrator 
may confirm the decision of the Board or reinstate the Occaslonal 
Teacher lo the Occasional Teacher List or otherwise modlfy the 
penalty. 

If there are several grievances concerning similar matters they 
shall be heard or consldered together as one grievance. 

The single arbitrator or arbltratlon board shall have no jurisdiction 
to alter, modlfy or amend any part of this Agreement. 

No person shall be appolnted as an arbitrator who has been 
involved in an attempt to negotlate or settle the grievance. 

Each of the partles shall bear the expense of Its own appointee 
and the parties shall jolntly share the expenses of the chairperson 
of the arbltratlon board. 

No Occaslonal Teacher shall be disciplined or discharged without 
just cause. 

SALARIES 

Short Term Occasional Teachers 

A Short Term Occaslonal Teacher shall be paid a per diem rate 
according to the foliowlng schedule: 
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Deareed rate 

Dally 
Base Vac. Stat. 
Rate Pay Hol. Total 
$139.81 $5.69 $4.20 $149.67 

Eflectlve June 
3012001 $142.60 $5.71 $4.28 $152.59 
Effective Sept.ll2001 $143.60 $5.74 $4.31 $153.65 
Effective Jan. 112002 $145.18 $5.81 $4.35 $155.34 
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(a) After 50 full-time equivalent days worked subsequent to 
September 1, 1989 as an Occasional Teacher with the Board 
or Predecessor Board, a Short Term Occasional Teacher shall 
be paid the following experience bonus rate (#I) in addition to 
the base rate a8 shown below: 



Daily &per. 
Base Bonus Vac. Stat. 
Rate #I Pay Hol. Total 

\‘ 
Degreed rate $139.87 $5.00 $5.79 $4.35 $155.02 

30/2001 $142.60 $5.00 $5.90 $4.43 $157.93 4 
Effective Sept. 112001 $143.60 $5.00 $5.94 $4.46 $159.00 36 )50 
Effective Jan. 112002 $145.18 $5.00 $ & O l  $4.60 $160.69d(,,I 63 

Effective JUn8 & . 3 ” 9  

(b) After 100 full-time equivalent days worked subsequent to 
September 1, 1989 as an Occaslonel Teacher with the Board 
or Predecessor Board, a Short Term Omslonal Teacher shall 
be paid the following experience bonus rate (#2) in additlon to 
the base rate as shown below: 



Dally Exper. 

$139.87 $10.00 $5.99 $4.50 $160.37 
Effective June 30, 
2001 $142.60 $10.00 $6.10 $4.58 $163.28 
Effective Sept. 1l2001 $143.60 $10.00 $6.14 $4.61 $164.35 
Effectlve Jan. 1M002 $145.18 $10.00 $6.21 $4.65 $166.04 

Hol. Total 

(c) After 140 full-time equivalent days worked subsequent to 
September 1, 1989 as an Occasional Teacher with the Board or 
Predecessor Board, a Short Term Occaslonal Teacher shall be 
paid the following experience bonus rate (#3) In addltion to the 
base rate as shown below: 



Daily Exper. 
Base Bonus Vac. Stat. 
Rate #3 Pay Hal. Total 

Degreed rate $139.87 $15.00 $6.19 $4.65 $165.72 
Effective June 30, 
2001 $142.60 $16.00 $6.30 $4.73 $168.63 
Effectlve Sept 1/2001 $143.60 $15.00 $634 $4.76 $169.70 
Effective Jan. 1l2002 $145.18 $15.00 $6.41 $4.80 $171 39 

After 200 full-time equivalent days worked subsequent to 
September 1, 1989 as an Occasional Teacher with the Board 
or Predecessor Board, a Short Term Occasional Teacher shall 
be paid the following experience bonus rate (#a) in addition to 
the base rate as shown below: 



Dally Exper. 
Base Bonus Vac. Stat. 

11.1.1. 

I1 2.0  

11.3.0. 

1 I .4.0 

11.5.0 

11.6.0. 

11.7.0. 

- ~~ 

Rate It4 Pay Hol. Total 
Degreed rate $139.87 $20.00 $6.39 $4.80 $171.07 
Effective June 
3012001 $142.60 $20.00 $6.50 $4,88 $173.88 
Effective Sept. 1/2001 $143.60 $20.00 $8.54 $4.91 $175.05 
Effective Jan. 112002 $145.18 $20.00 $8.61 $4.95 $176.74 

For purpases of 11.1 .O., 'Board" Includes a Predecessor 
Board. 

Long Term Occasional Teachers 

A Long Term Occasional Teacher shall be paid in accordance with 
the salary grid set out In Appendlx A less an amount equivalent to 
the total of vacation and statutory holiday pay to which the 
Occasional Teacher Is entitled under applicable leglslatlon. 
Placement on the grid shall be In accordance with the Long Term 
Occasional Teacher's recognized teaohlng experfence and group 
placement following confirmation by the Board of the appointment 
to the long term occasional teaching assignment. Payment on the 
"Long Term Occaslonal Teacher Salary Grlds" as set out In 
Appendix A shall be retroactive to the first day of the long term 
occasional assignment, The Long Term Occasional Teacher shall 
be paid as set out herein until the expiration of the long term 
occaslonai assignment. 

The vacation and statutory holiday pay to which the Long Term 
Occaslonal Teacher Is entitled under applicable leglslatlon shall be 
added to the rates set out in 11.2.0 above. 

Recognized teaching experience shall include one tenth of a year 
for each 20 days of teaching In a long term occasional assignment 
rounded to the nearest 1/10. 

The group placement of a Long Term Occasional Teacher shall be 
determined by the Board. 

It shall be the responsibility of the Long Term Occaslonal Teacher 
to provide the Board with the teacher's certification rating 
statement and any supporting documents no later than the end of 
the long term occaslonal teaching assignment. 

In the event that the assignment of the Long Term Occasional 
Teacher i8 to be termlnated prior to the originally scheduled 
termlnatlon date, the Long Term Occaslonal Teacher wlll be given 
five teaching days' notice or five days' pay In lleu of notlce. This 
shall apply only if the termlnatlon occurs for reasons other than 
misconduct, disobedience or neglect of duty on the part of the 
Long Term Occasional Teacher. 



11.8.0. A Professional Actlvlty/Development Day shall not Intemp' 
continuity of a Long Term Occasional teaching assignment. 
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12.0.0. SICK LEAVE FOR LONG TERM OCCASIONAL TEACHERS 

12.1,O. A Long Term Occasional Teacher shall be entitled to one slck 
leave day upon coinpletlon of the first 10 school days of a long 
term occasional teaching asslgnment and one sick leave day for 
each 10 school days subsequently completed In that long term 
occasional teaching assignment wlthln the same school year. I a i  

12.2.0. 

12.2.1. 

12.3:O. 

12.3.1. 

12.3.2. 

12.4.0. 

A slck leave day shall entltle a Long Term Occasional Teacher to 
be absent for one day durlng a long term occasional teachlng 
assignment without loss of pay for that day. Slck leave days shall 
not be cumulative from one school year to the next. Slck leave 
days may be used retroactively to the beglnnlng of a long term 
occaslonal teaching assignment. 

Notwithstanding 12.2.0,, if the Board determines that an 
Occasional Teacher contlnues to replace 8 teacher for a 
temporary period that extends without intermptlon into a 
subsequent school year, the Occasional Teacher may, only 
durlng the perlod in the next school year In which this 
repiacement contfnues, utllize unused sick leave credits 
accrued during the whole replacement period. 

A Long Term Occaslonal Teacheh absence for Illness or injury for 
a period: 

of five consecutive school days or less may require 
certification by a licensed medical practitioner or, If an account 
of acute, Inflammatory condltlon of the teeth or gums, a 
certified llcentlate of dental surgery, or 

of over five consecutive school days shall require certificatlon 
by a licensed medical practitioner or, if on account of acute, 
Inflammatory condition of the teeth or gums, a certified 
llcentiate of dental surgery. 

For the purpose of the admlnlstration of these slck leave 
provistons, the Olrector may at any time requlre that a certificate be 
submitted by such a medical practitioner or licentiate of dental 
surgery appointed by the Board at the Board's expense. 

13.0.0, MISCELLANEOUS LEAVE 

13.1 ,O. 

$37 13 

Bereavement Leave 

Bereavement Leave shall be granted by the Director without loss of 
salary for up to three days to a Long Term Occasional Teacher on 
assignment with the Board at the time of the death of a member of 
the Long Term Occasional Teacher's Immediate family In order for 



the Long Term Occaslonal Teacher to make arrangements for and 
attend the funeral of such family member. immediate family shall 
mean parents, parents-in-law, guardians, spouse, children, 
brothers, sisters and grandparents. 

Bereavement Leave for one day without loss of salary but with 
deductlons from sick leave credits will be granted to a Long Term 
Occasional Teacher to attend the funeral of a close friend or 
relative other than the relatlves covered under 13.1.0. 

13.2.0. 

ExarnlnaUon and Graduation 
A Long Term Occasional Teacher who Is scheduled to work and 
who has received the prlor approve1 of the Director may be absent 
from duty without loss of pay as follows: 

13.3.1 I for the purpose of writing university or similar examinations, 
one full day during which the examination occurs, and 

13.3.2. for the purpose of attending one's graduatlo AMEND 
recognized post secondary Institution, one full ( . - 
which the graduation occurs. 

A Long Term Occasional Teacher who Is absent during the long 
term assignment by reason of a summons to serve as a juror or a 
witness in any court to which the Long Term Occasional Teacher 
has been summoned In any proceedings to which the Long Term 
Occasional Teacher Is not a party or one of the persons charged 
shall be paid the appllcable earnings under 11.2.0. during the 
period of such absence but not beyond the end of the assignment 
provided that the Long Term Occasional Teacher pays to the 
Board any fees, exclusive of travelling allowances and living 
expenses, received as a juror or as a witness. 

13,3.0. 

13.4.0, 

14.0.0. INSURED EMPLOYEE BENEFITS 

14.1.0. Subject to the condltlons set out under 14.5.0. and 14.6.0., an 
Occasional Teacher who worked at least 00 full-tlme equivalent 
days as an Occaslonal Teacher for the Board In a school year 
shall, in the subsequent school year, be ellglbie to enrol and 
participate In each of the Insured Employee Benefit Plans as set 
out under 14.2.0., 14.3.0. and 14.4.0. 

14.2.0. Extended Health Beneflts 
The Board shall provide an Extended Health Plan for eligible 
Occasional Teachers that shall continue the level of benefits In 
effect under the prlor agreement, and which will Include regular 19 Extended Health Beneflts with deductible feature of $26 per 
indlvlduai and $50 per family maxlrnum. Subject to the above 
deductible, the Plan wlll also Include: \q 50 
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14.3.0. 

14.4.0. 

14.6.0. 

14.5.1. 

14.5.2. 

14.6.3. 

\S 

health coverage while outside Canada, and 

hearing aid benefits to a maximum of $400 per person, and- . 

eyeglasses (including contact lenses) beneflts to 8 maximum 
of $200 per petson per two year pertod. 

Seml-private Hospital Care Benefits 

The Board shall provide a Seml-prlvate Hospital Care Plan far 
eligible Occasional Teachers. 

Dental Health Cam Plan 

The Board shall provlde a Dental Health Care Plan for eligible 
Occasional Teachers that shall continue the level of benefits In 
effect under the prior agreement. It shall include a nine month 
recall provision. 

Effective August 1,2001, the benefits will be based upon the 1997 
Ontario Dental Association Schedule of Fees for General 
Practltloners. 

Appllcatlon and Eilglbillty 

Each eligible Occasional Teacher shall, not later than June 30 of 
each year, complete and return the benefits electlon form provided 
by the Board. 

Each eligible Occasional Teacher shall, not later than June 30 
of each year, complete and return the benefits election form 
provided by the Board. 

An eligible Ocoaslonal Teacher who elects to particlpate In 
one or more Employee Benefit Plans shall be a participant in 
the plan or plans from September 1 to the following August 31 
provldlng that the eilglble Occasional Teachet: 

(I) remalns on the Board's list of Occasional Teachers; 

(il) either remains available for work as an Occasional 
leacher, or Is absent 

due to Illness as certlfled by an approprlate llcensed 
medical practitioner; 

on a pregnancy or parental leave under the 
Employment Standards Act; or 

as may be otherwise permltted by the Board; and 
(lii) pays the Occasional Teacher's share under 14.8.0. 

An Occasional Teacher currently enrolled In a Plan may 
continue partlclpatlon In that Plan from the next September 1 
to the followlng August 31 provldlng that the Occasional 



145.4. 

14.0.0. 
14.6.1. 

14.6.2. 

14.7.0. 

Teacher: 

(I) works at least 90 full-time equivalent school days as an 
Occasional Teacher with the Board during the current 
school year: and 

(11) fuifllls the conditions set out under 14.5.2. 

If the Occasional Teacher fails to comply with any of the 
condiUons of 14.0.0. the Occasional Teacher's enrolment shall 
Immediately termlnate and the Occasional Teacher shall not 
be eligible to re-enrol except as permitted by the Plan(@ and 
then not until the Occasional Teacher again becomes eligible 
under 14.0.0. 

Monthly premium costs for each Pian in which the ellglbie 
Occasional Teacher participates shall be shared equally 
between the Board and the eligible Occaslonal Teacher. 

The eligible Occasional Teacher's share of the prernlum cost 
shall be paid according to the procedures determined by the 
Board. 

The Board confirms that the Board's benefit plans continue to 
provide for coverage of *same sex" partner benefits. 

Premiums 

/3?3 
15.0.0. EVALUATION OF AN OCCASIONAL 

15.1.0. 

TEACHER'S CLASSROOM TEACHING 

An evaluation of an Occasional Teacher may be made at the 
discretion of the Princlpal, vice prlnclpal or a Supervisory Officer. 

15.2.0. 

15.3.0. 

15.4.0. 

15.5.0. 

15.6.0. 

I L 15*7.0. 

Under normal circumstances, an Occasional Teacher shall be 
given one day's prior noUce of a classroom evaluation. 

Any classroom evaluation of an Occasional Teacher shall be made 
In writing and signed by the evaluator wlth a copy to the 
Occasional Teacher within 15 school days. 

The Occasional Teacher wlii be given an opportunity to read the 
evaluatlon, to sign It and to make any written comments the 
Occasional Teacher so deslres. 

The Occasional Teacher's signature will indicate only that the 
Occasional Teacher has read the evaluation. 

The orlginai slgned evaluatlon form shall be kept on file In the 
Occasional Teacher's personnel file. 

If, for any reason, the Occasional Teacher fails to sign the 
evaluation form, this shall be noted on the copy of the evaluatlo, 

- 30 - 



form malntalned In the Occasional Teacher's personnel file. 

Under normal drcurnsfBnces, a prospectlve Long Term 0ccasIo)lal 
Teacher will have spent a mlnlmum of three days In an asslgnment 
prior to an evaluation. 

15.8.0. 

18.0.0. PROFESSIONAL ACTlVlTYlDEVELOPHENT DAYS 

16.1.0. A Long Term Occaslonal Teacher who Is scheduled to work when 
there Is a Professional Activlty/Development Day will be paid for 
the day and will be required to participate In the scheduled 
pmfesslonal activities approved by the Board for the regular day 
school teachers of the school In which the Long Term Occasional 
Teacher is employed. 

A professlonal activity or development day shall not Interrupt the 
count towards a determlnation of whether or not an asslgnment Is a 
tong term assignment. 

16.2.0. 

17.0.0. LATE CALLS 

17.1.0. A Short Term Occasional Teacher shall not be considered late for 
a teaching asslgnment as a result of 8 late request to report for 
such assignment provided that the Short Term Occasional Teacher 
arrives on or before the time mutually agreed upon by the Board 
representative and the Short Term Occaslonal Teacher. 

The written record of the Board shall be conclusive as to whether a 
Short Term Occasional Teacher was called out late. 

Except where otherwise indlcated by the Board representative, an 
Occaslonal Teacher shall report for duty at least 15 minutes prior 
to the commencement of classes. 

17.2.0. 

17.3.0. 

18.0.0. CALL-OUT ERROR 

18.1.0. A Short Term Occasional Teacher who reports for a half-day 
assignment as a result of a call-out error on the part of the Board 
shall be given employment for one half-day and be paid a half 
day's pay for such employment. 

18.2.0. If a Short Term Occaslonal Teacher has been called In error for a 
full-day asslgnment, the Short Term Occaslonal Teacher shall be 
given a full day's employment and be paid a full day's pay for such 
employment. 

18.3.0 The record of the Board shall be conclusive as to whether a Short 
Term Occasional Teacher was called out In error. 

19.0.0. OCCASIONAL TEACHER LIST 



19.1.0. 

19.1.1. 

To be eligible for inclusion and to remain on the Occasional 
Teacher List, an Occasional Teacher: 

(a) must maintain membership in good standing with the Ontario 
College of Teachers; and 

(b) must, as soon as is administratively feasible, pay to the Board, 
In a manner to be determined by the Board, the Ontarlo 
College of Teachers' fee. 

The Board will remit the collected Ontario College of 1 eaw IWU 

fee on behalf of the Occasional Teacher. 

NEW 

19.2.0. An Occasional Teacher shall notlfy the person designat6 AMEND 
employer, in writing, of any changes of address andlor ti 
number required by the Board to contact the Occasional 
regarding teaching assignments. 

19.3.0. 

19.3.1. 

19.4.0. 

19.4.1 

19.5.0. 

19.5.1. 

19.6.0, 

19.6.1. i& 

The Board shall, on or before October 15, February 15 an 
of each year, provide the Union with a copy of an 

telephone number for each Occasional Teacher on the 0 1 Occasional Teacher List which will contain the name, ad 

Teacher List. 

This Information will be provided on a computer disk when 
administratively feasible. 

An Occasional Teacher on the Occasional Teacher List may, with 
reason and 15 school days prior written notice, request to have 
that Occasional Teacher's name voluntarily removed from the 
Occasional Teacher List for a specifled time period. 

The 15 school days prior notice may be waived by the person 
designated by the employer In case of emergency or special 
circumstance. 

Subject to the approval of the person designated by the employer, 
the Occasional Teacher's name may be transferred to the inactive 
list and shall be returned to the Occasional Teacher List at the 
conclusion of the specifled time period. 

Subject to 19.5.0., the Board will periodically review the 
composltlon of the Occasional Teacher List and may, at Its 
discretion, remove the name of any Occasional Teacher who 
has not taught for at least five full time equivalent days In the 
preceding school year. 

The Board agrees that It will not unduly hire to the Occasional 
Teachers' list. 

The Board will review the composition of the Occasional 
Teachers' list in order to address the on-going program aqd. 



19.8.2. 

19.7.0. 

19.7.1. 

19.7.2. 

geographlc needs of the Board. 

The Board will gather, on an ongoing basis, data concernihy 
unfilled vacancies and Occasional Teacher utilization. Data 
concerning the use of Occasional Teachers wlli be shared with 
the Secondary Occasional Teacher Consultation Comrnlttee. 

Effectlve September 1, 2001 until August 31, 2002, dally teaching 
assignments In the dispatch system shall be offered to Occasional 
Teachers in the followlng priority order: 

(i) school's speclfled Occasional Teacher; 
( l i )  the school's preference list; 
(lii) the remainder of the daily call-out pattern, will be, 

subject to the requirements for quallflcatlons, persons 
who are on the Occaslonal Teachers' list as of the 
16* of June 2001; and 

(iv) other Occasional Teachers. 

Notwlthstandlng 19.7.0., the assignment of any Occasional 
Teacher may be extended. 

The Occasional Teacher list 8s of the 15"' of June 2001 will be 
provided to the Union In a timely fashioh 

Rehr to Letter of Intent 
Re: 99,6.0. and f0.6.1. (on page 26) 

19.6.0. 

19.6.1. 

The Occasional Teacher Ust wlll be reduced by aitdtion to a 
number, excludlng persons who am utilized exclusively for 
temporary or emewency use, equal to or less then 20% of lhe 
approved number of teachers in secondary school assignments. 

Notwlthstandlng 19.6.0., the Employer may, as a need may 
arise, add teachers lo the Occaslonal Teacher Ust for subject 
area&) In whlch there am not enough quelifled Occaslonal 
Teachers to fulfil the Board's requirements. The employer 
may detetmlne that such addition Is eHher on a petmanent, 
temporary or emergency basis. 

19.8.0. 

19.8.1. 

fi, 19.8.2. 

An Occaslonal Teacher who refuses four or more assignments 
wlthln a perlod of twenty (20) school days or who cannot be 
personally contacted for an assignment over a period of fifteen (15) 
consecutive school days may be removed from the Ilst. 

The provlslon of 19,8.0. applies only to assignment calls made 
before 8:OO am on the day of the assignment. 

Prior to being taken off the Occaslonal Teacher List, a notlce 



19.8.3. 

shall be sent to the last known address of the Occasional 
Teacher and to the President of the bargaining unit advislng 
the Occasional Teacher that she/he may be removed from the 
Occaslonal Teacher List under the provlslons of 19.8.0. 

The Occasional Teacher shall have an opportunity to apply, to 
the person designated by the Employer, within ten (IO) school 
days of the mailing of the notice for contlnued status on the 
Occasional Teacher List. Such application for contlnued status 
shall not be unreasonably denied. 

20.0.0. SECONDARY OCCASIONAL TEACHERS' 

20.1.0. 

CONSULTATlON COMMITTEE 
The Board and the Unlon shall jointly establish the Secondary 
Occeslonel Teachers' Consultatlon Committee. The Commlttee 
will have as its members up to three members appointed from the 
Board's staff, one of whom shall be named as co-chairperson, and 
up to three members of the Union appointed by the Unlon, one of 
whom shall be named as co-chairperson by the Union. The 
composition of thls commlttee may be modified by mutual 
agreement. 

b 
20.2.0. 

20.3.0. 

20.4.0. 

The Committee shall meet at a mutually convenlent tlme and within 
twenty calendar days of the written request of either party being 
received by the other. 

The Committee shall dlecues Issues of concern to either the Board 
or the Union but shall not consider any matter which Is under 
negotiatlons or which is the subject of a grlevance under the 
grievance procedure of thls Agreement. 

Should a meeting be convened at a mutually agreed time which 
requires the eariy dismlssal of an Occasional Teacher, the 
Occasional Teacher may attend such a meeting without loss of pay 
provided that the Occasional Teacher has been in the current 
asslgnment for at least 5 consecuthre school days. 

21.0.0. PRINTING OF THE AGREEMENT 

21.1.0. The Board shall provide, at the Board's expense, a copy of thls 
Agreement to each Occaslonal teacher and shall provide the 
Union with (25) twenty-five copies once the prlntlng has been 
completed. 

22.0.0. PERSONNEL FILES 

22.1 -0. An Occasional Teacher shall have access during normal business 
hours to that Occasional Teacher's personnel file upon prlor written 
request and in the presence of the person designated by the 
employer. The Occasional Teacher may be provided with a copv 



of any materlal contained In this file. 

22.2.0. The Occasional Teacher may be accompanied by one ottier 
person who shall have access to such lnformatlon at the request of 
the Occasional Teacher. 

22.3,O. If the Occasional Teacher disputes the accuracy or completeness 
of any such infomatlon other than an evaluation under 15.0.0., the 
Board shall within 15 days from receipt of a wrltten request by the 
Occasional Teacher stating the alleged Inaccuracy either confirm 
or amend the information. 

Where the Board amends such information under 22.3.0. The 
Board shall, at the request of the Occasional Teacher, attempt to 
notify all persons who received a report based on the inaccurate 
information. 

22.4.0. 

23.0.0. COMMUNICATIONS 

23.1.0. the Board will provide to the Unlon a copy of the Board's public 
session agenda and of the approved minutes of the public Board 
meetings. 

All official communlcatlons belween the parties arising out of this 
Agreement or Incldental thereto shall pass batween the person 
designated by the employer and the official deslgnated by the 
bargainlng unit. 

23.3.0. Upon written request at least fifteen (15) calendar days in advance, and 
following the Board's approval of the budget, the Board will provide 
to the Unlon B copy of the mlnutes of the Board meetlng contalnlng 
information regarding the current operating budget allocations for 
Occasional teachlng, current operating expenditures and projected 
atafnng and enrolment. 

23.2.0. 

24.0.0. POSTINQ OF NOTICES- BULLETIN BOARD 
24. ,1.0. The bard shall provide space on a bulletin board in each 

secondary school for the posting of notices dealing with Union 
business. All such notices shall recalve prior written approval from 
the person designated by the employer. Such approval shall not 
be unreasonably wlthheld. Where practical, the decision will be 
communicated to the Union within one buslness day of recelpt, by 
the person designated by the Employer, of the requested notice. 

25.0.0. UNION BUSINESS 

26.1.0. L\ Subject to 25.1.1. to 25.1,3,, the Board shall grant a pald leave of 
absence to an Occasional Teacher who is elected either to OSSTF 
Provindal Office for a two year perlod or as full tlme President of 
the bargainlng unit for a period of a year. 



25.1 .I, The Occasional Teacher shall be pald, at the rate that Is set by the 
Union. Provided that the rate conforms to either the 

25.1.2. 

25.2.0. 

25.2.1 I 

25.2.2. 

25.3.0. 

25.3.1, 

25.4.0. 

25.5.0. 

25.6.0. 

approprlate daily or the approprlate long term occasional 
teacher rate. 

The Occaslonal Teacher will be retained on the Board's 
Occasional Teacher Llst, in an 'Inactlve" status, for the 
duratlon of the period of elected oMce. 

If the bargaining unit requests a part-tlme leave for the President, 
the Board shall grant such request provided that the part-time 
leave shall be regularly scheduled in a manner acceptable to the 
Board. 

25.1 .le applies to a part-time leave for the President. 
It is understood and agreed that the Presldent will be 
unavallable for long term occeslonal teachlng posittons while 
on a part-time leave for unlon buslness. 

The Union may appolnt or otherwise select a negotiating 
committee of up to flve (5) members. The committee shall 
represent the Union In all negotlatlons for the renewal of this 
Agreement with the representatives of the Board. 

Subject to the program needs of the Board, a Long Term 
Occasional Teacher, who is a member of the negotlatlng 
committee, shall be paid at the rate that the Occasional 
Teacher would receive as a Long Term Occasional Teacher. 

A period of omce, during whlch the Board pays the Occasional 
Teacher under 25.0.0., shall not be oonsldered as teaching 
experlence. 

The period of office for the President shall be consldered as a 
period contrlbutlng to eligibility for participation In the Board's 
employee beneflt plans as set out in 14.00. provided that, if the 
Occasional Teacher partlclpates, the Union reimburses the Board 
for the Boards share of the premium costs. 

When the Board requires that an Occasional Teacher, as a 
representatlve of the bargalnlng unit, be present at a meeting, 
dealing with matters relating to the bargalnlng unit, during the 
Occasional Teacher's normal hours of work, the Board shall pay 
the Occasional Teacher at the rate for the day or half day for which 
the presence Is required. 

% 25.7.0. The Union shall relmburse the Board for the full employment costs 
Incurred under 25,1;0. to 25.5.0. 

2.2. 25.8.0. Notwithstanding 25.7,0., a member of the negotiating committee 
under 25.3.0., who is employed In a Long Term Occasional 
Teacher posltlon at the time when a meeting, or meetlngs, with !b _. 



25.8.1. 

Board's negotiating team has, or have been, scheduled by. 
mediator or conclllatlon officer, shall, if the assignment cantin 
on the days of the meeting(s), be released with the applicable bby 

and benefits for the meeting(8). 

The time referred to In 25.8.0. Is the time when the mediator or 
conclllator notifies the parties of the mebtlng(s). 

26.0.0. ABSENCE DURING THE QUALIFYING PERIOD 
OF A PRE-SCHEDULED LONG TERM 
OCCASIONAL TEACHER ASSIGNMENT 
Subject to 26.1.1. and 26.1.2., If the prospective assignment of an 
Occasional Teacher is scheduled to extend beyond the qualifying 
perlod, required for a Long Term Occasional Teacher assignment, 
and the Occasional Teacher has completed at least ten (IO) days 
of the assignment but Is required to be absent for a period not 
exceeding one day, the Occasional Teacher shall continue In the 
assignment after the day of absence. 

26.1.0. 

26.1 .I. 

26.1.2. 

26.2.0. 

The reason for the absence shall be limited exclusively to an 
absence for an approved religious holy day, a professional 
development day or for personal Illness. 

Prior to bsing absent, the Occaslonal Teacher shall notify the 
Prindpal, or deslgnate, of the reason for the absence and 
conflrm to the Prlncipsl, or designate, the Occasional 
Teacher's Intent to return to the assignment after the absence. 

An absence, under 26.1.0., does not count as a day towards the 
qualifying perlod under 5.2.0. 

27.1.2. 

27.2.0. 

27.0.0. ACCESS PROVi810NS 

27.1 .O. 

27.1 .I. 

Access to Day School Teacher Posltlons 

The Board wlll, In consultation with the Bargaining Agent, 
establish a process to ensure that Occasional Teachers are 
aware of the deadlines for applying for day school teaching 
positions. 
The Board will provide information sessions, to which 
Occaslonal Teachers shall have access, regardlng the 
selection process, lnduding the criteria for selection to the 
approved for hire list. 

When, at least 16 school days prior to Its commencement, It Is 
known, to the person designated by the employer, that an 
occasional teaching assignment will become a long term 
asslgnment, the assignment shall be advertised on a 
dedicated telephone line for a period of four days. 

Access to Long Term Occasional Teachlng Posltlons 



(I) After which time, Interviews will be held by the appropriate 
staff to seleot the person to nil the long term assignment. 

(11) If It is determined, from the interview process, that no 
available Occasional Teacher Is acceptable, then the 
Employer will appoint a person to the assignment. 

28.0.0. NON TEACHING DUTIES 

28.1.0. No Occaslonai Teacher shall be required to perform as part of that 
Occaslonal Teacher’s regular dutles any dutles normally and 
regularly performed by members of the secretarlat or custodlal 
staff. Thls shall not preclude the participation of an Occasional 
Teacher In incldental duties associated wlth the instructional 
program or In those duties a5 prescribed in the m, as 
amended from time to time, or Regulations thereunder. 

29.0.0. CONTINUING EDUCATION OCCASIONAL TEACHERS 
29.1.0. Except as set out In 29.1.1. and 29.1.2., only the terms and 

condltlons of employment, in 29.0.0., apply to Continuing 
Education Occasional Teachers. 

29.1 .I. The following apply to Continuing Education Occasional 
Teachers: 

1.0.0. and 1.1,O 
2.0.0. and 2.1.0. 
3.0.0. and 3.1.0. 
4.0.0. and 4.1.0. 
5.1.0. 
6.0.0, and 6.1.0. 
7.0.0. to 7.3.0. 
8.0.0, and 8.1.0. 

29.1.2. Orlevance Procedure 

(t) Within the terms of this Agreement, a grievance is a 
difference relating to the Interpretation, application, 
admlnlstratlon or alleged violatlon of this Agreement, 
including any question as to whether a matter is 
arbitrable. 

Step One 

(11) An Occasional Teacher or group of Occasional Teachers 
may submit a grievance, in writing and slgned by the 
Union, to the person designated by the Employer. The 
grlevance shall state the clause or clauses of this 
Agreement that It is alleged have been violated, 
together with a descriptlon of the complaint sufflclent to 
indicate the substance of this complaint and the remedy 
sought. The person designated by the employer shr” 



attempt to resolve the grievance within 10 days of rewin+ 
of the grievance In writing. 

The Board or Union shall Initiate a group grlevance by 
glvlng notlce to the other party wlthin 25 days following 
the day the cause for the grievance became known or 
reasonably ought to have been known to the grlevlng 
party. 

The tlme within which such grievance may be brought 
may extend up to 25 days beyond the term of thls 
Agreement If the day !he cause became known or 
reasonably ought to have been known is within 25 days 
precedlng the end of the term of thls Agreement. 

The parties may, by mutual consent, agree to extend the 
time limits provlded for herein. If a grlevance is not 
Initiated wlthin these tlme limits, or Is not processed to 
the next higher step or to arbitration wlthin the tlme 
llmlts prescrlbed, the grievance shall be deemed to be 
abandoned. 

Step 2 - Arbitration of Qrlevance 

(vi) Where a grievance relates to the Interpretation, 
application, administration or alleged violation of this 
Agreement includlng any questlon as to whether a 
matter Is arbitrable, the Board or Union may, after the 
grievance procedure established by thls Agreement has 
been compiled with, notify the other party In writing of 
Its desire to submit thls grievance to arbitration. 

(vil) The notice shall speclfy whether the party glvlng the 
notice desires a single arbltrator or a board of 
arbitratlon, and If the latter, shall speclfy the party's 
appointee to the board of arbitration. Such notice shall 
be delivered to the other party in writing who shall, If 
they do not wish a slngle arbitrator, so advise the 
orlglnating party wlthin 10 days and shall at the same 
time name its appointee to the Board of arbitration. The 
originating party shall then appoint Its nominee within 
flve school days of being advised of the appointee of 
the othhr party. 

The two appointees, or In the case of a single arbitrator, 
representatives of the Board and Union shall as soon 
as possible appoint an arbitrator or the chairperson of 
the arbitration board. If either parly fails to appoint an 
arbltrator or, if the appointees fail to agree on a 
chairperson, or If the representatlves cannot agree on a 
slngle arbltrator, the appointment shall be made by the 
Minlster of Labour upon the request of either party. The 



arbitrator or arbitration board shall hear and determine the 
grievance, shall Issue a decision and the decision shall be 
final and binding on the parties. The decision of a 
majority shall be the decision of the arbitration board, but 
if there is no majority the decision of the chairperson shall 
govern. 

(vi1i)The single arbitrator or arbitration board shall have no 
Jurisdlctlon to alter, modify or amend any part of this 
Agreement. 

(Ix) No person shall be appolnted as an arbitrator who has 
been involved in an attempt to negotiate or settle the 
grievance. 

(x) Each of the parties shall bear the expense of its own 
appointee and the parties shall jointly share the 
expenses of the chairperson of the arbitration board. 

29.2.0. Salary 

29.2.1. The hourly rate of pay for a Continuing Education Occasional Teacher 
shall be $38.39 Inclusive of holiday and vacation pay. 

29.2.2. The hourly rate of pay, set out in 28.2.1., shall be payment for 
the normal dutles of a Continuing Education Occasional 
Teacher and shall be paid for classroom hours only. 



APPENDIX A 

Long Term Occasional Teacher Salary Grids 

September 1,2000 to March 31,2001: 

April 1,2001 to August 31,2001 : 



September 1,2001 to March 31,2002: 

April 1,2002 to August 3 1,2002: 



AMBhd 
LETTER OF UNDERSTANDING 
Re: Professional Activity Day 

For the school years 2000-2001 and 2001-2002: 

(a) Subject to 10.1,0., an Occasional Teacher who has worked at least 80 
days In the prlor school year shall be eligible to attend one (1) 
professional development day during the school year, on a date to be 
determined by the Board. The prlority activities for this day shall be 
determined by the Union subject to conflrmatlon by the appropriate 
Superintendent that the activities are in accordance with the program 
priorities of the Board. 

In order to be paid for attendance at the P.D. day an eligible Occasional 
Teacher shall: 

(i) notify the Board in writing of the intent to attend, so that such 
notification is received in the designated location of the Board 
not later than the 30" day prior to the P.D. day; and 

(ii) have their attendance at the morning and afternoon sessions 
of this P.D. day conflrmad in a manner ta be determined by the 
Board. 

An Occasional Teacher who is not eligible may, where space at the 
professional development day activities is available, be permitted to 
attend, without pay, the activities for Secondaty Occasional Teachers. 

(b) 

LETTER OF UNDERSTANDING 
Re: Letters of Concern andlor Dlscipllne 

The parties agree that: 

(I) The process of performance appraisal is sometimes separate and 
distinct from letters of concern and/or discipline. 

(11) A letter of concern andlor disdpllne, must be forwarded to an 
Occasional Teacher within the time lines stipulated in Article 15.3.0. 



LETTER OF INTENT 
Re: Benefits Review Committee (BRC) 

A joint committee shall be established, and shall have as its members three 
representatives from the Board's administrative staff, one of whom shall be 
named a co-chairperson by the Director and three members of the Bargaining 
Unit designated by the Bargaining Unit, one of whom shall be named a co- 
chairperson by the Bargaining Unit. The joint committee shall be convened not 
later than three months following the date of ratification of this Agreement. The 
committee shall focus on cost containment, Improvements and efficiencies in 
Insured Health Care Plans, referred to in 14.2.0., 14.3.0., 14.4.0., 14.6.1., and 
14.6.2 for the term of this Agreement and beyond. The committee shall make Its 
recommendations, Including recommendations regarding an appropriate level of 
service, no later than the dates set out below. 

1 The Benefits Review Committee ("BRC") shall endeavour with the 
support of the parties to make recommendations which, when 
implemented. will reduce the per FTE Teacher cost of Benefits. Any 
such savings will be projected on an annualized basis and, provlded 
both parties agree on the amount of such savings, It Is agreed that such 
savings will be applled in the following ways: 

50% of such savings will be directed to updating the O.D.A. 
Schedule of Fees for General Practitioners from 1997 to 1998 
and, if possible 1999; 

(1) 

02 

(ill) 

50% of such savings will be directed to offsetting the Board's 
projected increased costs in 200112002 to maintain the 
existing Beneflts; 

if any savings remain available after the achievement of sub 
clauses (1) and (il), to further update the O.D.A. Schedule to 
1 QQ9. 

The flrst report by the BRC shall be made by June 15,2001. The parties 
agree to direct their representatives to explore the savings available by: 

requiring substitution of generic drugs if a higher coat brand is 
prescribed; 

a maximum dispensing fee; 

use of a "smart" and pay direct card: 

reasonable limits on dental use 

such other efficiencies and alterations as the BRC considers 
appropriate. 



03 If the BRC recommends changes to the Beneflt Plans whlch, whr- 
implemented In their entirety, achieve Benefit Cost Savings per F 
Teacher, the O.S.S.T.F. and the Board agree to forthwith amend t h  
Collective Agreement to enable the Board to 

Implement the recommendations of the BRC; 

achleve and realize In respect of the 2001-2002 school year 
the agreed Beneflt Cost Savings. 

4 The BRC shall In the second year of the Agreement contlnue With Its 
mandate and shall report by Aprll 15, 2002 to the parties so that their 
report may be considered In the negotiations for the renewal of thls 
Agreement. 

Refer to LE77ER OFINTENT 
Re: 19.6.0. and 19.6.1. (below) 

LETTER OF UNDERSTANDING 
Re: f9.6.0. 

If an Occaslonal Teacher Is approved to be on the Occasional Teacher List for 
less than full-time per day or for fewer days fhan a school year, that Occasional 
Teacher shall count towads the number referenced in 19.6.0. eccordlng to the 
F. T. E. of hedhis approved occasional teachhg availability. 

LEITER OF INTENT 
Re: 19.6.0, and 1 fA6.1. 

The provisions of: 10.6.0., 19.6.1. and the Letter of Understanding Re: 
19.6.0, (of the September ll 1998 - August 3lI 2000 Collective 
Agreement) are suspended from the date of ratification of thls renewal 
Agreement for the life of this Agreement. 



IN WITNESS WHEREOF the Board has caused to be fixed hereto its 
seal attested to by the hands of its proper officers duly authorized in that behalf 
and the Union has by the hands of ita duly authorized representatives executed 
this Agreement. 

Dated at Toronto this ___- day of ______________ -, 2001. 

The Toronto District School Board 

Chair 

Director of Education and Secretary-Treasurer 

Ontario Secondary School Teachers’ Federation 
(representing Secondary Occasional Teachers 
employed by the Toronto District School Board) 

President 

Chlef Negotiator 


