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AGREEMENT

ARTICLE | - GENERAL

Section 1: Purpose

The genera purpose of this Agreement is, in the mutua
interest of the employer and employee. to provide for the
operation of the Plant hereinafter mentioned under methods
which will further, to the fullest extent possible, the safety and
physical welfare of the employees, economy of operation, quality
and quantity of output, cleanliness of Plant and protection of
property. It is recognized by this Agreement to be the duty of the
Company and the Union to cooperate fully for the advancement
of said conditions.

Section 2: Mutual Responsibilities

It is recognized by this Agreement to be the duty of the
Company to explain fully the terms of this Agreement to al its
officers, foremen and others engaged in a supervisory capacity
and it is recognized to be the duty of the Union to explain fully to
its members, its and their responsibilities and obligations under
this Agreement.

Section 3: No Interruption of Work

I is agreed by the Union that there shall be no strikes,
walkouts or other interruption of work during the period of this
Agreement, It is agreed by the Company that there shal be no
lockouts during the period of this Agreement.

Section 4: Human Rights
The Company and Union subscribe to and support the
principles of the Human Rights Code of British Columbia
Section 8 of which reads as follows:
(2) “No person shall
(a) refuse to employ or refuse to continue to employ a
person, or
(b) discriminate against a person with respect to
employment or any term or condition of employment.
because of race, colour, ancestry, place of origin. politica belief
religion, marital status, family status, physical or men
disability, sex, sexua orientation or age of that person or because
that person has been convicted of a crimind or summary
conviction offence that is unrelated to the employment or to the
intended employment of that person.

(2) No employment agency shall refuse to refer a person for
employment for any reason mentioned in subsection (1).

(3) Subsection (1) does not apply
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(a) as it relates to age, to any bona fide scheme based on
seniority, or

(b) as it relates to marital status, physical or mental
disability, sex or age, to the operation of any bonatide
retirement, superannuation or pension plan or to a bona
tide group or employee insurance plan.

4) Subsections (1) and (2) do not apply with respect to a
refusal, limitation, specification or preference based on a bona
fide occupationd requirement.”

ARTICLE Il - DEFINITIONS

Wherever used in this Agreement, including Exhibits:

(8 Theword EMPLOYEES meansall persons on the payroll of
the Company a Powell River, excepting: those engaged in
administration, in actual supervision, in sales, engineering,
technical and research, accounting, clerical, stenographic and
other office work, or watchmen's functions excluding those
employed on jobs liged in Exhibit “A”.

A complete list of the job categories and rates of the

EMPLOYEES under this Agreement is attached hereto as
Exhibit “A”.
(b) The words TOUR WORKERS mean employees when
engaged in operations scheduled in advance for at least twenty-
four (24) hours continuous running; it being understood,
however, that if a Tour Worker is temporarily assigned to work
not connected with the continuous operation on which he is
usually employed, his status as to tour or day work during such
temporary assignment is determined by the nature of such
assignment. All other employees are considered Day Workers.

(c) The word DAY means a period of twenty-four (24) hours
beginning at 8:00 am. or a the regular hour of changing shifts
nearest to 8:00 am., a Powell River.

(d) Theword WEEK means a period of seven (7) calendar days

beginning a 8:00 am., or at the regular hour of changing shifts

nearest to 8:00 am., on the day on which the actual work week
begins in Powell River.

) GRIEVANCE, DISPUTE or COMPLAINT means any
difference between the persons bound by this Agreement
concerning its interpretation, application, operation, or any
dleged violation thereof, and PARTY means either one of the
parties to this Agreement.



ARTICLE |1l - BARGAINING AGENCY

Section 1: Recognition

The Company recognizes the Communication, Energy and
Paperworkers Union of Canada and the Union as the only agency
representing all employees as defined in this Agreement for the
purpose of Collective Bargaining.

Section 2: Bulletin Boards

The Company shall supply adequately enclosed official
bulletin boards for the use of the Union in posting of officially
signed bulletins.

ARTICLE IV- UNION SECURITY

Section 1: Cooperation

The Company will cooperate with the Union in obtaining
and retaining as members the employees as defined in this
Agreement, and to this end will present to new employees and to
al supervisors and foremen the policy herein expressed.

Section 2: Union Shop

All employees in the employment of the Company shdll, as a
condition of continued employment. maintain membership in
good standing in the Union. New employees shall, as a condition
of continued employment, become members of the Union thirty
(30) days after becoming employed by the Company.

Section 3: Discharge of Non-Members

Any employee who fails to maintain his membership in good
standing in the Union shdl be discharged after seven (7) days
written notice to the Company by the Union of the employee's
failure to maintain his membership in good standing.

Section 4: Application for Member ship

No employee shall be subject to any pendties against his
gpplication for membership or reinstatement. except as may be
provided for in the Congtitution and By-l.aws of the National
Union and the Union. A copy of such Condtitution and By-Laws
and any changes thereto, shal be transmitted to the Company.

Section 5: Union Dues Deduction
The Company will deduct union dues from new employees
who have worked a minimum of forty (40) hours.



ARTICLE YV - STANDING COMMITTEE

Standing Committees shall be maintained in the following
manner:

(1) The Mill Manager shall gppoint a Company Standing
Committee of three (3) individuals which shall represent the
company.

(2) The Union shall select from its membership a Union

Standing Committee of three (3) which shall represent the Union

for the purposes stated in this Agreement.

ARTICLE VI - HOURS OF WORK

Section 1: Basic Work Week

Both parties to this Agreement are committed to maintain the
principle of abasic work week of forty (40) hours, but agree that
additional time may be worked to permit operation or protection
of the Mill when paid for as shown in Section 2 herein.

Section 2: Overtime
Overtime at the rate of time and one-half will be paid on the
following basis

(1) Day Workers

(@ For al work performed on Sunday (8:00 am. Sunday to
8:00 am. Monday) and on holidays as specified in Article XVII
of this Agreement.

(b) For &l work in excess of eight (8) hours in any one day.

(c) For work performed on an employee’s designated day off as
provided for in Section 3 herein.

(d) For work in excess of forty (40) hours average per week. By
average is meant the number of weeks mutually agreed upon in
advance as the correct schedule.

(2) Tour Workers
(@ For al work performed on Sunday (8:00 am. Sunday to
8:00 am. Monday) and on holidays as specified in Article XVII
of this Agreement.
(b) For dl work in excess of eight (8) hours in any one day
except:
(i) when such work in excess of eight (8) hoursis caused
by the change of shifts,
(i) overtimework by special arrangement between a Tour
Worker and his mate to exchange shifts with the approval of
his Supervisor, and when this can be accomplished without
additional cost or pendty to the Company.
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(c) For work in excess of forty (40) hours average per weak. By
average is meant the number of weeks mutually agreed upon in
advance as the correct schedule.

(d) For work performed on an employee’ s designated day off as
provided for in Section 3 herein.

In the payment of overtime on the bases provided above. tl
one basis which results in the payment of the largest amount 1
overtime shal be used.

(3) Banking of Overtime
(i) Tour Workers who work in excess of eight (8)
consecutive hours shal have the option of receiving the
overtime premium on the basis of this Section or of receiving
straight time for hours in excess of eight (8) consecutive
hours and taking equivalent time off in units of not less than
four (4) hours at the hourly rate for the job when the work
was performed, at a time suitable to the employee and the
Company during the contract year. Any overtime remaining
a the end of the contract year in which it is banked may be
carried over to the next contract year for purposes of taking
equivalent time off. If equivalent time off is not taken by the
end of the contract year following the contract year in which
it is earned, the Company shall pay the deferred one-half
premium pay. Tour Workers who choose to bank overtime
may later re-elect to receive the deferred one-haf premium

pay.
(i) Day Workers who work in excess of ten (10) hoursin
a day shall have the option of receiving the overtime
premium on the basis of this Section or of receiving straight
time for hours in excess of ten (10) hours in a day and taking
equivaent time off in units of not less than four (4) hours at
the hourly rate for the job when the work was performed at
atime suitable to the employee and the Company during the
contract year. Any overtime remaining at the end of the
contract year in which it is banked may be carried over to the
next contract year for purposes of taking equivalent time off
If equivalent time off is not taken by the end of the contrast
year following the contract year in which it is earned. the
Company shal pay the deferred one-half premium pay. D;
Workers who choose to bank overtime may later re-elect
receive the deferred one-half premium pay.

(iif)  When the banked time off is requested in writing seven
(7) days in advance, employees shall receive written notice
of the disposition of their request a minimum of seventy-two
(72) hours prior to the requested time off The payment of
overtime shall not be a factor in canceling approved time off.
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Section 3: Days Off and Schedule of Shifts
(8 The Company will designate regular periodic days off for
each regular employee and will not change such designation
without notice except in the case of breskdown.

In the event the day or days off are changed to follow the
ginal designated day or days off, than forty-eight (48) hours
notice will be given in advance of the origina day or days off. In

the event the day or days off are changed to precede the origina
designated day or days off, then forty (40) hours notice must be
given in advance of the new day or days off.

When sufficient notice is not given prior to the initial day or
days off, then overtime will be paid for work performed on the
origind day or days off.

The employees may change their day or days off by mutual
arrangement with the Foreman and the Shop Steward of the
department concerned without pendty to the employer.

(b) Where a system of days off is now in effect, same shall
remain in effect aslong as mutually satisfactory to the Union and
the Company, it being understood that this has reference to a mill
system of days off and not to the individual employee's days off.

(c) When the Company changes an employee's shift schedule
after the start of the week without notification being given during
the first eight (R) hours of his last shift preceding the new shift,

the employee shall receive two (2) hours penalty payment at the
straight time day rate for the first shift worked resulting from the
change.

If the change in shifts during the week is temporary, the
penalty payment is not payable for the second change in shifts
when the employee returns to his previoudy established shift
schedule.

When an employee's established shift schedule is changed,
the Company will, whenever practicable, notify the employee
personaly of the change.

(d) Where an employee is temporarily off work because of a
shutdown of his job, department or plant of more than ten (10)
days duration, the employee's regular schedule of hours per day
Id days per week, including his starting time and designated
days off, shal, commencing with the eleventh (1Ith) day of such
shutdown, be considered as having been suspended and shal not
be in effect for the baance of said shutdown.

Call Time shall not be payable for assignments to extra work
during such latter period or for assignments in connection with
the resumption of operation of the job.
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The ten (10) day period referred to above shall be exclusive
of any recognized paid Statutory Holidays which may fall
therein.

Section 4: Starting and Stopping Work

(a) Tour Workers

When a tour begins, each Tour Worker is required to be
his place. At the end of a shift no Tour Worker shall leave his
place to wash up and dress until his mate has changed his clothes
and reported to take on responshility of the position.

If a Tour Worker does not report for his regular shift, his
mate shall notify the Foreman. He shall remain at his post until a
substitute is secured, and, if necessary, he shall work an extra
four (4) hours, If work in excess of twelve (12) hoursis required
by refusa of a mate to report in, or when no other qualified relief
is available, then the employee shall complete the extra shift. It is
the duty of a Tour Worker to report for his regular shill, unless
he has aready arranged with his Foreman for aleave of absence.
If unavoidably prevented from reporting, he must give notice to
his Foreman, or at the office, if reasonably possible. at least four
(4) hours before his tour goes on duty.

(b) Day Workers

Day Workers shall be at their respective posts ready to begin
work at the time their pay starts and shall not quit work in
advance of the time their pay stops. For example. if a Mechanic's
pay time is from 8:00 am. to 12:00 noon, and from 1:00 pm. to
5:00 p.m., he shal be at his post ready to work at 8:00 am. and
1:00 p.m. and shall not quit work until 12:00 noon and 5:00 pm.

Section 5: Meats

(&) Tour Workers

A hot meal, if not declined, shall be finished at the usual
meal time by and at the expense of the Company to any Tour
Worker required to work more than nine (9) consecutive hours.
If he continues to work, a meal which shall be hot if practicable,
shall be provided every four (4) hours thereafter. When an
employee has to work one extra shift. arrangements shall he
made, by the Company, to provide one meal at the start of the
shift and another meal or lunch four (4) hours later. The meal
shall be eaten on Company time.

(h) Day Workers

Any Day Worker required to work more than one (1) hour
beyond the end of his regular scheduled eight (8) hour shill. shall
be furnished a hot meal at the usua mea time by and at the
expense of the Company. If he continues to work, a meal which
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shall be hot if practicable, shall be provided every four (4) hours
theresfter.

The meal may be eaten on Company time, or aternatively,
the Company may allocate one-half hour and the employee eats
on his own time.

) All Workers
Any employee called in for an emergency before his shift
commences, without time to arrange for his normal lunch or
meal, will be given meals, hot if practicable, at the usua meal
hours, or as close to that time as can conveniently be arranged.

ARTICLE VII - WAGES

Section 1: Wage Scale

The wage scale for the term of this Agreement is attached as
Exhibit “A” and forms part of this Collective Agreement. Any
new job rate will become part of Exhibit “A”.

Section 2: Night Shift Differential

(& A Night shift Differential of thirty-one (31) cents per hour
will be paid in addition to the hourly rate on al work performed
between the hours of 4:00 p.m. and 12:00 midnight, where tour
work is scheduled 8-4,4-12 and 12-8. A Night Shift Differential
of fifty (50) cents per hour will be paid in addition to the hourly
rate on al work performed between the hours of 12:00 midnight
and 8:00 am. where tour work is scheduled 8-4,4-12 and 12-8.

(b) Where tour work is scheduled 7-3, 3-11 and II-7, the thirty-
one (31) cents Night Shift Differential will be paid in addition to
the hourly rate on all work performed between the hours of 3:00
p.m. and 11:00 p.m. and the fifty (50) cents Night Shift
Differential will be paid in addition to the hourly rate on all work
performed between the hours of 11:00 p.m. and 7:00 am.

(c) Night shift Differential will not he paid to Day Workers
who are scheduled on the normal day shift, but will be paid to
Day Workers for work performed on other than the norma day
shift hours worked after 4:00 p.m. in accordance with paragraph

(a) above, or after 3:00 p.m. in accordance with paragraph (b)

ove.
(Note: The employer shall not include the Night Shift

Differential with any employee's wage rate for the purpose of
caculating overtime)

Section 3: Continuous Operation Premium

Employees who are employed on a continuous 20 or 21
shifts per week schedule will receive thirty-five (35) cents per
hour for al hours worked while on that schedule. This premium
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will be paid in addition to the hourly rate and will be applied in
like manner to that of the Night Shift Differential.

ARTICLE VII11-JOB EVALUATION PLAN

It is agreed that there shall be a Job Evaluation Plan tl
provisions of which are set forth in Exhibit “B” which is attached
hereto and forms part of this Agreement.

It is understood that the Job Evaluation Plan shall not be
subject to the grievance procedure as set forth in Article XXXI,
Adjustment of Complaints.  Any dispute which may arise
thereunder shall be dealt with as provided in the Job Evaluation
Plan.

ARTICLE IX -ALLOWANCE FOR
FAILURE TO PROVIDE WORK

Section 1: No Work

In case any employee reports for his regular scheduled shift
having been ordered to report for such work and then no work is
provided, he shall nevertheless receive two (2) hours pay for so
reporting.
Section 2: Wher e Shift Commenced

In any case where an employee has commenced his regular
scheduled shill, he shall receive aminimum of four (4) hours pay
except in cases of accident, breakdown, interruption of power.
acts of God, or to cases of Call Time as provided in Articles X
hereof In cases of accident, breakdown, interruption of power or
acts of God, the employee shall receive a minimum of two (2)
hours pay.

ARTICLE X - CALL TIME

Section 1: Qualifying Conditions

An employee shall receive two (2) hours Call Time at the
straight time rate in addition to pay for time actually worked
under the following conditions:

(a) Cdl to work following a shift
When required to report for work after completing his
designated  shift.

(h) Call towork onadesignated day off
When required to report for work on a designated day off.
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(c) Statutory Holiday Work

For any work performed on a holiday as specified in Article
XVIL.

(d) Assignment of work not connected with theinitial call-in
When a day worker is required to report for work in
accordance with (a), (b) or (c) above, he shal receive one (1)
additional Cal Time payment if the initid cal-in was to perform
emergency work and he is then required to perform work other
than that which necessitated the call-in.

Section 2: Payment

(8) The employee shall receive a minimum payment of four (4)
straight time hours pay including payment for Call Time and
time worked. hut not the payment provided in Section I(d).

(b) Not more than one (1) basis shall be used to cover the same
period of work except as provided in Section I(d).

() The Call Time payment will not be added to or paid in lieu
of alowances payable under Articles VI, IX and XI.

ARTICLE XI - FOURDRINIER WIRE ALLOWANCE

Tour Workers called to put on Fourdrinier Wires at a time
other than their regular tour and are dismissed before their tour is
scheduled to begin shall be paid for the time worked plus three
(3) hours but not less than a total of six (6) hours on any one
wire.

If tour workers are called to put on a Fourdrinier Wire
before their shift is scheduled to begin and work through into
their regular shift they shall be paid for the time worked plus
three (3) hours. If tour workers are asked to remain after their
shift is scheduled to end, to put on a Fourdrinier Wire, they shall
be paid for the time worked plus three (3) hours.

The above shall also apply to tour workers when working on
machines other than their own.

In cases where more than one machine is involved, the above
alowance shal be paid for each machine.

Tour workers asked to assist to put on a Fourdrinier Wire on

machine other than their own during their regular shill, shall

receive three (3) hours extratime, but in no case shall more than
three (3) hours extra time be allowed.

ARTICLE XII - JURY DUTY

Any regular full-time employee who is required to report for
Jury Duty, Coroner’s Inquest, or who is required to appear as a
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Crown Witness, on a day on which he would normdly have
worked, will be reimbursed by the Company for the difference
between the pay received for Coroner’s Inquest, Jury or Witness
Duty and his regular straight time hourly rate of pay for his
regularly scheduled hours of work necessarily lost. It is under-
stood that such reimbursement shall not be for hours in excess
eight (8) per day or forty (40) per week, (forty-eight (48) |
week where gpplicable under the forty-two (42) hour averaging
schedule). The employee will be required to furnish proof of
Coroner's Inquest, Jury or Witness Service and Coroner’s Inquest.
Jury Duty or Witness pay received.

Hours paid for Coroner’s Inquest, Jury Duty or Witness
Duty will be counted as hours worked for the purpose of
qualifying for vacations and for recognized paid holidays. but
will not be counted as hours worked for the purpose of computing
overtime.

ARTICLE XIII - BEREAVEMENT LEAVE

Section 1. Compensation

When desath occurs to a member of a regular_full-time
employee's immediate family, the employee will be granted an
gppropriate leave of absence and he shall be compensated at his
regular straight time hourly rate for hours lost From his regular

schedule for a maximum of three (3) days.

Section 2: Definition of Family

Members of the employee’ simmediate family are defined as
the employee’s spouse, mother. father. brothers. sisters, sons,
daughters, stepchildren, mother-in-law. father-in-law, sons-in-
law,  daughters-in-law,  stepparents, grandparents  and
grandchildren.

Section 3: Effect on Vacation Entitlement

Compensable hours under the terms of this Article will be
counted as hours worked for the purpose of quaifying for
vacations and for recognized paid holidays, but will not be
counted as hours worked for the purpose of computing overtime.

ARTICLE XIV - LEAVE OF ABSENCE

Section 1: Union and Public Office

The Company agrees that it is proper to grant leave to
employees who have been elected or appointed to office in the
Union, or who have been nominated. elected or appointed to
Federal, Provincia, Municipa or Aboriginal office. However, it
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is not the intention of the Company to grant lifetime leaves of
absence.

An employee appointed or elected to full-time office in his
Union, or to Federal, Provincia, Municipa or Aborigina office,
-hall be granted as much leave as is necessary during the term of

such office.

Seniority shall accumulate during the period of an
employee's leave of absence.

Section 2: Steam Plant Leave

Steam plant personnel shall be granted leave in accordance
with the provisions of Exhibit “E” (Steam Plant Vocationa
Leave) for the purpose of atending vocational school.

Section 3: First Aid Certificates

A First Aid Attendant authorized by the Company to attend
classes for obtaining, renewing or upgrading a First Aid Ticket
will be compensated for lost regular straight time earnings based
on eight (8) hours per day.

Section 4: Maternity Leave

The Company will grant extended maternity leave without
pay to female employees to a maximum of six (6) weeks in
excess of that provided in the Employment Standards Act where
thereis avalid and documented medical reason applicable to the
hedlth or well-being of the mother and/or child.

Section 5: Other Leave

Granting of leave is a matter between the employees and the
mill management. The Company will consider length of service
and will endeavour to arrange leave of absence to suit the
employee’'s wishes. Employees with ten or more years service
will be given specid consideration.

ARTICLE XV - VACATIONS

Section 1: Entitlement
Subject to the requirements of this Article, every employee is
entitled to a vacation and vacation pay as follows:
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Length of Vacation Pay,
Vacation being the greater of!
Anemployee who is on the payroll on Vacation Pay, being the
May 1st, who has been cortiriously greater of:
employed dunng the qualifying period, % of the total wages eamed
andwhohas: by the employee during the
preceding vacation period,
or hours pay at the hourly
rate of the employee’s
regular job. |
(A been ermployed for less than one year | 1/4 day foreach ]
and does not qualifyy under (B) below, fisl week of actual
work perfommed
duingthe
preceding vacahon
pesiod provided no
vacation of kess
than one day wil
e granted.
B) been employed for less than
one year but has worked not less
than 1500 hours during the
preceding vacation period
or
been employed for not less than
one year and who has worked
not less than 1200 hours during
the preceding vacation period.
The following hours will count as
hours worked for the purpose of
qualifying for a vacation:
Vacations; Supplementary
Vacations, Statutory Holidays;
Special (Personal) Floating
Holidays; Jury or Witness Duty;
B Leave;, C |
Steam Plant, Apprentice-ship and
First Aid Leaves, Banked Days
Off and Days Off in lieu of work
performed on a Statutory or 80
Holiday, 2 weeks 4-1/2% hours
(C) qualified for his 2nd vacation
under this Agreement; or 120 hours
3 weeks 6-1/2%
(D) qualified for his 7th vacation
under this Agreement, or 160 hours
4 weeks 8-1/2%
(E) qualified for his 15th vacation
under this Agreement, or 200 hours
5 weeks 10-1/2%
(F) qualified for his 24th vacation
under this Agreement, or 240 hours
6 weeks 12-1/2%
(G) qualified for his 30th vacation
under this Agreement. or 280 howrs
7 weeks 14-1/2%
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Section 2: Additional Pay
In addition to the vacation pay to which an employee is
entitled under Section 1 above, each employee shall, on
qualifying for vacation under categories (B), (C), (D), (E), (F) or
(G) above, be entitled to an additional amount of vacation pay
equivalent to ten (10) hours pay at the hourly rate of the
employee’s regular job in respect of the first week of his vacation.

Section 3: Payment on Termination

In the event an employee's employment terminates either
before he becomes entitled to a vacation with pay, or being
entitled to it, before he takes it, he shall be paid on termination 4-
112%, 6-1/2%, 8-1/2%, 10-1/2%, 12-1/2% or 14-1/2%
(depending on whether he belongs in the category of employees
described in (A) or (B), (C), (D), (E), (F) or (G) above
respectively) of his wages earned during the period of
employment ending with his termination in respect of which no
vacation or vacation pay to which he remains entitled has been
paid or taken.

Section 4: General Rules
(a) The vacation period isMay 1 to April 30.

(b) Vacations with pay provided in accordance with Section 1
above for employees in category (A) may not be counted when
determining whether an employee has qualified for the vacations
provided under Section 1 for employees in categories (C), (D),
(B) (F) or (G).

(c) Except as provided in Section 4(d) below, vacations with
pay are not cumulative and must be taken during the vacation
period.

(d) A vacation with pay provided under Section 1 for employees
in category (A) may be taken during the vacation period in which
the entitlement thereto is established, or during the next following
vacation period.

(e) No employee may continue to work and draw vacation pay
in lieu of taking the vacation.

(f) The allocation of vacation times is to be decided by the
Company. However, the Company will endeavour by discussion
with the employees or the Union, to arrange vacations to suit the
employee's wishes.
(g) Time not exceeding one (1) year, lost as the result of an
accident recognized as compensable by the Workers'
Compensation Board, suffered during the course of employment,
shall be considered as time worked for the purpose of qualifying
for vacation. TIME EXCEEDING one (1) year shal be
recognized as uninterrupted service for the purpose of
establishing vacation time off, upon return to work.
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(h) Time not exceeding one year, lost as the result of a non-
occupational accident, illness or approved maternity leave, shall
be considered as time worked for the purpose of qualifying for
vacation provided that at the time of the accident or illness or
commencement of maternity leave, the employee has been on the
payroll for not less than one (1) year and returns to employment.
It is understood that the employer may require that the employ?
provide a certificate from a qualified medica practitioner.
(i) Time lost as the result of layoff shall not be considered as
time worked for the purpose of quaifying for a vacation.
(1) When operating conditions permit, the Company agrees in
principle to granting two (2) days leave of absence to allow shift
workers on a seven (7) day schedule afull seven (7) day tour off,
for one (1) week’s vacation - five (5) days with pay and two (2)
without pay.

Due to mill start-ups, training and various operating
schedules and practices involved, details should be resolved at
mill level.

Section 5: Computation of Vacation Pay

Where an employee's vacation pay for the current year isto
be computed as a percentage of his “total wages earned” in the
previous year, such “total wages earned” shal include the amount
of vacation pay the employee received in the previous year.

ARTICLE XVI - SUPPLEMENTARY VACATIONS

Section 1: Eligibility

(8 After completing five (5) or more years of continuous
service with the Company, an employee shall. in addition to the
regular vacation to which he is entitled, become €eligible to
receive a Supplementary Vacation with pay each five (5) years as
st forth below:

Years of Completed Weeks of
Continuous Service Supplementary Vacation

After Five (5) One (1)

After Ten (10) Two (2)

After Fifteen (15) Two (2)

After Twenty (20) Three (3)

After Twenty-Five (25) Three (3)

After Thirty (30) Four (4)

After Thirty-Five (35) Four (4)

After Forty (40) Five (5)
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(b) For the purpose of determining eligibility for Supplementary
Vacation, an employee' s service shall be calculated from the date
of his joining the Company.

Section 2: General Provisions

(8 The Supplementary Vacation may be taken in conjunction

with the regular vacation to which the employee is entitled
provided such regular vacation is not scheduled to be taken

during the months of July or August, in which event the

Supplementary Vacation shall be taken at a time to be agreed

upon by the Company and the employee.

(b) The Supplementary Vacation must be taken prior to the
employee becoming €eligible for his next earned period of
Supplementary Vacation as provided for in Section I(a) above.
(c) One (1) weeks Supplementary Vacation pay shall be equal
to forty (40) hours at the straight time hourly rate of the
employee's regular job.

(d) An employee may elect to take his Supplementary Vacation
one day a a time according to the following schedule:

After 5 years service one (1) day per year
After 10 years sarvice two (2) days per year
After 15 years service two (2) days per year
After 20 years service three (3) days per year
After 25 years service three (3) days per year
After 30 years service four (4) days per year
After 35 years service four (4) days per year
After 40 years service five (5) days per year

If the employee wishes to elect this option, he must advise
the Company, in writing, of his election in advance for that five
(5) year period. However, employees may revoke this option at
any time during the five (5) year period and take any remaining
Supplementary Vacation days as weeks. Any remaning
Supplementary Vacation days that cannot be taken in multiples
of five (5) will be taken in one block.

Section 3: Partial Entitlement
At retirement or termination from the Company an employee
who has completed five (5) or more years of service shdl be
entitled to that portion of Supplementary Vacation Pay
proportionate to the number of years of service completed
subsequent to his last five (5) year entitiement period.

ARTICLE XVII - STATUTORY HOLIDAYS

Section 1: Recognized Days
The following shall be the recognized Statutory Holidays:
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New Yea’'s Day 40 hours, 4:00 pDrecember 3 | to
8:00 am. January 2
Easter Monday 24 hours, 8:00 am. Monday to 8:00

am. Tuesday

Canada Day 24 hours, 8:00 am. July 1 to 8:00
am. July 2

Labour Day 24 hours, 8:00 am. Monday to 8:00
am. Tuesday

Christmas Eve 24 hours, 8:00 am. December 24 to
8:00 am. December 25

Chrismas Day 24 hours, 8:00 am. December 25 to
8:00 am. December 26

Boxing Day 24 hours, 8:00 am. December 26 to
8:00 am. December 27

Section 2: Adjustment in Hours

The hours of commencing and ending. specified above, may
be varied by mutual agreement of the Company and the Union
Standing Committee and the specified hour of commencing or
ending will be adjusted to coincide with the regular hours for
changing shifts.

In the event that Canada Day falls on Sunday the following
Monday will be observed and the specified hours correspondingly)
changed.

Section 3: Holiday Work

(8 Production and/or maintenance work may be performed on
any statutory holiday excluding 