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ARTICLE 1 - PREAMBLE
1.01 - Preamble

The general purpose of this Agreement is to establish and maintain collective bargaining
relations betweenthe Hospital and the employees covered by this Agreement; to provide
for ongoing means of communicationbetweenthe Union and the Hospitaland the prompt
disposition of grievances and the final seftlement of disputes and to establish and
maintain mutually satisfactory wages, hours of work and other conditions of employment
inaccordance with the provisions of this Agreement.

It is recognized that the employees wish to work efficiently together with the Hospital to
securethe best possible care and health protectionfor patients.

.02 - Femini sculine Pronouns

Wherever the feminine pronoun is used in this Agreement, it includes the masculine
pronounand vice versa where the context so requires.

ARTICLE 2 - DEFINITIONS

2.01 - Temporary Emplovee

Employees may be hired for a specific term not to exceed six (6) months, to replace an
employee who wil be on approved leave of absence, absence due to W.C.B. disability,
sick leave, long term disability or to perform a special non-recurring task. This term may
be extended a further six (6) months 0N mutual agreement of the Union, employee and
Hospital or by the Hospital on its own up to twelve (12) months where the leave of the
person being replaced extends that far. The period of employment of such persons will
not exceed the absentee's leave. The release or discharge of such persons shall not be
the subject of a grievance or arbitration.

This clause would not preclude such employees from using the job posting provision
under the collective agreement and any successful applicant who has completed his
probationperiodwill be creditedwith the appropriate seniority.

The Hospital will outline to employees selected to fill such temporary vacancies and the
Union, the circumstancesgiving rise to the vacancy, and the special conditions relatingto
such employment.

2.02 - Part-Time Commitment
e i i i i lovess onl

The Hospital shall not refuse to accept an offer from an employee to make a written
commitment to be available for work on a regular predetermined basis solely for the
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purpose of utilizing casual employees so as to restrict te numbers af regular part-time
employees.

2.03 - Reqular Part-Time Emplovee

A Regular Part-time employee shall be deemedto be an employee who normally works
not more than twenty-four (24) hours per week, who makes a commitment to the Hospital
to be available on a pre-scheduled basis as required and in respect of wham there &
advanced scheduling.

2.04 - CasualEmplovee

A Casual Part-time employee shall be deemed to be an employee s¢ designatedwha
works on an unscheduledbasis when available and called uponto do o.

ARTICLE 3 - RELATIONSHIP
3.01 - No Discrimination

The parties agree that there shall be no discriminationwithin e meaning of the Ontaric
Human Rights Code against any employee by the Union or the Hospital by reason of
race, creed, colour, age, sex, marital status, nationality. ancestry or place of origin, family
status, handicap, sexual orientation, political affiliation or activity, or place of residence.
The Hospital and the Union further agree that there will be ne intimidatian, discrimination,
interference, restraint or coercion exercised or practised by either of them or their
representativesa members, because of an employee's membership ar non-membership
ina Union or because of his activity or lack of activity in the Union.

ARTICLE 4 - STRIKES& LOCKOUTS
The Union agrees there shall be no strikes and the Hospital agrees thare shall be mo
lockouts so long as this Agreement continues to operate. The terms strike and lockaut
shall bear the meaninggiventhem inthe Ontario Labour Relatians Ad

ARTICLE 5 -UNION SECURITY

5.01 - T4 Slips
The Hospitalwill provide each employee with a T-4 supplementary slip showing thedues

deducted in the previous year for income tax purposes where such infarmation B
available or becomes readily availablethrough the Hospital'spayrall System.
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5.02 - Notificationto Union

The Hospital will provide the union with a list, monthly of all hirings, lay-offs, recalls and
terminations within the bargaining unit where such information is available or becomes
readily availablethrough the Hospital's payroll system.

5.03 - Emplovee Interview

A new employee will have the opportunity to meet with a representativeof the Union in
the employ of the Hospital for a period of up to 16 minutes during the employee's
orientation period without loss of regular earnings. The purpose of the meeting will be to
acquaint the employee with such representative of the Union and the collective
agreement.

Such meetings may be arranged collectivelyor individually for employees by the Hospital
as part of the orientation program.

reements

No employee shall be required or permitted to make any written Or verbal agreementwith
the Hospital or its representative(s) which conflicts with the terms of this agreement.

No individual employee or group of employees shall undertaketo representthe union at
meetingswith the Hospitalwithout proper authorization from the union.

ARTICLE 6 - UNION REPRESENTATIONAND COMMITTEES
6.01 - UnionActivity on Premisesand/or Access to Premises

The Union agrees that neither it, nor its officers, agents, representatives and members
will engage in the solicitation of members, holding of meetings or any other Union
activities on Hospital premises or on Hospital time without the prior approval of the
Hospital, except as specifically provided for inthis Agreement. Such approval will not be
unreasonably denied.

6.02 - Labour-Management Committee

Where the parties mutually agree that there are matters of mutual concemn and interest
that would be beneficialif discussed at a Labour-Management Committee Meeting during
the term of this Agreement, the following shall apply.

An equal number of representativesof each party as mutually agreed shall meet at a time
and place mutually satisfactory. A request for a meeting hereunderwill be made inwriting
prior to the date proposed and accompanied by an agenda of matters proposed to be
discussed, which shall not include matters that are properly the subject df grievance or
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negotiationsfor the amendment or renewal of this agreement.

Any representative(s) attending such meetings during their regularly scheduled hours of
work shall not lose regular eanings as a result of such attendance.

It is agreed that the topic of a rehabilitation program for drug and alcehol abuse & an
appropriate topic for the Labour-Management Committee.

It is understood that joint meetings with other Labour-Management Committees in tte
Hospital may be scheduled conceming issues of mutual irterest if satisfactory to alt
concemed.

Where two or more agreements exist between a Hospital and CUPE the Committee may
be a joint one representing employees under both agreements, unless atherwise agreed.

6.03 - | ocal Bargaining Committee

The Hospital agrees to recognize a negotiating committee comprised of hospitat
employee representatives of the Union for the purpose oF negotiating a renewal
agreement (as set out in the Local Provisions Appendix). The Hospitalagrees to pay
members of the negotiating committee for straight time wages lost fram their regularly
scheduled working hours spent in direct negotiationsfor a renewal agreement, up to but
not including arbitration. Nothing in this provision is intended to preclude the Union
negotiating committee from havingthe assistance of any representatives of the Canadian
Union of Public Employees when negotiatingwith the Hospital

When direct negotiations begin or end within ten (10) hours of a negotiating team
member's scheduled shift, the Hospital will endeavour to provide a one day's leave of
absence without pay, to provide a sufficient rest break if the employee S0 requests. Such
request shall not be unreasonably denied. Such leave shall be considered leave of
absence for union business, but shalt not be deductedfram the Unian entitiement. undes
Article 12.02.

8.04 - Central Bargaining Committee

In central bargaining, between the Canadian Union of Public Emptoyees and the
participating hospitals, an employee serving on the Union's Central Negotiating
Committee shall be paid for time lost from his normal straight time weorking hours at his
regular rate of pay and without loss of leave credits for attending central negotiating
meetings with the Hospitals' Central Negotiating Committee in direct negatiatians up to
the point of arbitration. Upon reference to arbitration, the Negotiating Committee
members shall receive unpaidtime off for the purposeof attending arbitratian hearings

It is understood and agreed that the maximum number of Union Central Negotiating
Committee members entitied to payment under this provision shall be seven (7}, and in
no case will more than one employee from a hospitalbe entitledto Such paymert.
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The Unionshall advise the Hospitals' Central Negotiating Committee, before negotiations
commence, of those employees to be paid under this provision. The Hospitals' Central
Negotiating Committee shall advise the Seven (7) Hospitalsaccordingly.

6.05 - Union Stewards

6.06

The Hospital agrees to recognize Union stewards to be elected or appointed from
amongst employees in the bargaining unit who have completed their probationary period
for the purpose of dealing with Union business as provided under this Collective
Agreement.

A Chief Steward or designate may, in the absence of any steward, assist in the
presentation of any grievance, or with any steward function.

The Union shall keep the Hospital nofified in writing of the names of Union stewards
appointed or selected under this Article as well as the effective date of their respective
appointments.

It is agreed that Union stewards have their regular duties and responsibilities to perform
for the Hospital and shall not leave their regular duties without first obtaining permission
from their immediate supervisor. if, inthe performance of his dties,a Union steward is
required to enter an area within the Hospital in which he is not originally employed, he
shallreport his presenceto the supervisor in the area immediately upon enteringit. Such
permission shall not be unreasonably withheld. When resuming his regular duties and
responsibilities, such steward shall again report to his immediate supervisor. A Union
steward shall suffer no l0ss of earnings for time spent in performing the above duties
during his regular scheduledworking hours.

Nothing in this Article shall preclude full-ime stewards from representing part-time
employeesand vice-versa.

The number of stewards and the areas which they represent, are to be determined
locally.

.08 - Grievance Committee

The Hospital will recognize a Grievance Committee composed of the Chief Steward and
not more than (as set out in Local Provisions Appendix) employees selected by the Union
who have completed their probationary period. A general representative of the Union
may be present at any meeting of the Committee. The purpose of the Committee is to
dealwith complaints or grievancesas set out inthis Collective Agreement.

The Union shall keep the Hospital notified in writing of the names of the members of the
Grievance Committee appointed or selected under this Article as well as the effective
date of their respective appointments.
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A Committee member shall suffer no loss of eamings for time spent during t&l regular
scheduled working hours in attending grievance meetingswith the Hospital up 10, but not
including arbitration. The number of employees on the Grievance Committee shall he
determined locally.

ARTICLE 7 - GRIEVANCEAND ARBITRATION PROCEDURE

7.01

7.02

7.03

For purposes of this Agreement, a grievance B defined as a difference arising between
the parties relating to the interpretation, application, administrationor allegedviolation of
the Agreement including any question as to whether a matter is arbitrable.

At the time formal discipline is imposed or at any stage of the grievance procedure an
employee shall have the right upon request to the presence of histher steward. In the
case of suspension or discharge the Hospital shall notify the employee of this right in
advance.

It is the mutual desire of the parties hereto that complaints of employeesshall be adjusted
as quickly as possible, and it is understood that an employee has no grievance untilhe
has first given his immediate supervisor the opportunity of adjusting his complaint. Such
complaint shall be discussed with his immediate supervisor within nine (9) calendar days
after the circumstances giving rise to it have occurred or ought reasonablyto have come
to the attention of the employee and failing settlement within nine (9) calendar days, &
shallthen be taken up as a grievance within nine (9) calendar daysfollowingadvice of his
immediate supervisor's decision in trefollowingmanner and sequence:

Step NO. 1

The employee may submit a written grievance signed by the emplayee 1U his immediate
supenvisor. The grievance shall identify the nature of the grievance and the remedy
sought and should identify the provisions of the Agreement which are afleged to be
violated. The immediate supervisor will deliver his decision in writing within nine (9)
calendar days following the day on which the grievance was presentedta him. Failing
settlement, then:

Step N0. 2

Within nine (9) calendar days following the decision under Step No. 1, the employee may
submit the written grievance to his Department Head who will deliver his decisien in
writing within nine (9) calendar days from the date on which the written grievance was
presented to him. The parties may, if they so desire, meet ta discuss the grievance at a
time and place sitable to both parties. This step may be omitted where the employee's
immediate supervisor and Department Head are the same person. Failing settlement,
then:
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7.04

7.05

7.06

Step No. 3

Within nine (9) calendar days following the decision in Step No. 2, the grievance may be
submitted in writing to the Hospital Administrator Or his designee. A meetingwil then be
held between the Hospital Administrator or his designee and the Grievance Committee
within nine (9) calendar days of the submission of the grievance at Step No. 3 unless
extended by agreement of the parties. It is understood and agreed that a representative
of the Canadian Union of Public Employees and the grievor may be present at the
meeting. Itis further understoodthat the Hospital Administrator or his designee may have
such counsel and assistance as he may desire at such meeting. The decision of the
Hospital shall be delivered in writing within nine (9) calendar days following the date of
such meeting.

A complaint or grievance arising directly betweenthe Hospitaland the Union concerning
the interpretation, application or alleged violation of the Agreement shall be originated at
Step No. 3 within fourteen (14) calendar days following the circumstances giving rise to
the complaint Or grievance. Itis expressly understood, however, that the provisions of this
Article may not be used with respectto a grievance directly affecting an employee which
such employee could himself institute and the regular grievance procedure shall not be
thereby bypassed.

Where a number of employees have identical grievances and each employee would be
entitied to grieve separately they may present a group grievance in writing identifying
each employee who is grieving to the DepartmentHead or his designee within fourteen
(14) calendar days after the circumstances giving rise to the grievance have occurred or
ought reasonably to have come to the attention of the employee(s). The grievance shall
then be treated as being initiated at Step No. 2 and the applicable provisions of this
Article shallthen apply with respect to the processingof such grievance.

The release or discharge of an employee during the probationary period shall not be the
subject of a grievance or arbitration. A claim by an employee who has completed his
probationary period that he has been unjustly discharged or suspended shall be treated
as a grievance if a written statement of such grievance is lodged by the employee with
the Hospital at Step No. 3 within seven (7) calendar days after the date the discharge or
suspension is effected. Such special grievance may be settled under the Grievance or
Arbitration Procedure by:

(@  confirmingthe Hospital's action in dismissingthe employee; Or

(p)  reinstatingthe employeewith or without full compensationfor the time lost; or

{¢)  byany other arrangementwhich may be deemedjust and equitable.

Wherever the Hospital deems it necessary to suspend or discharge an employee, the

Hospital shall notify the Union of such suspension or discharge in writing. The Hospital
agrees that it will not suspend, discharge or otherwise discipline an employee who has
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707

7.08

7.00

7.10

71

712

7143

7.14

715

completed his probationary period, withoutjust cause.

Failing settlement under the foregoing procedure of any grievance between the parties
arising from the interpretation, application, administration or alleged violation of this
Agreement, including any question as to whether a matter is arbitrable, Such grievance
may be submitted to arbitrationas hereinafter provided. If nowritten requestfor arbitration
is received within eighteen (18) calendar days after the decision under Step No. 3 is
given, the grievance shall be deemed to have been abandoned. Where such a written
requestis postmarked within sixteen (16) calendar days after the decision under Step No.
3, itwill be deemedto have been receivedwithinthe time limits.

All agreements reached under the Grievance Procedure between the representatives of
the Hospital and the representatives of the Union will be final and binding Upon the
Hospital and the Unionand the employees.

When either party requests that any matter be submitted to arbitration as provided in the
foregoing Article, it shall make such requestin writing addressedto the other partyto this
Agreement, and at the same time name a nominee. Within seven (7) calendar days
thereafterthe other party shall name a nominee, provided, however, that if such party fails
to name a nominee as herein required, the Minister of Labour fer the Province of Ontario
shall have power to effect such appointment upon application thereta by the party
invoking Arbitration Procedure. The two nominees shall attempt to select by agreementa
chairman of the Arbitration Board. If they are unable to agree upon such a chairman
within a period of fourteen (14) calendar days, trey shall then requestthe Minister of
Labour for the Province of Ontariota appointa chairman.

NO person may be appointed as an arbitrator who has been ivaived inan attempt to
negotiateor settlethe grievance.

No matter may be submittedto arbitrationwhich has not beet?praperty carried thraugh all
requisite steps 0Fthe Grievance Procedure.

The Arbitration Board shall nat be authorized to make any decision inconsistent with the
provisions of this Agreement, nor to alter, modify, add to or amend any part of this
Agreement.

The proceedings of the Arbitration Boardwill be expedited by the parties heretoand the
decision of the majority and, where there is no majority the decision of the chairman wit
befinal and binding uponthe partieshereto and the employeeor employees cancerned.

Each of the parties hereto will bear the expense of the nominee appointed by it and the
parties will share equally the fees and expenses, Fany, of the chairman of the Arbitration
Board.

The time limits set out inthe Grigvance and Arbitration Pracedures herein are mandatory
and failure to comply stridly with such time limits except by t€written agreement of the
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parties, shall result in the grievance being deemed to have been abandoned subject only
to the provisions of Section44 (6) of The Labour RelationsAct.

7.16  Wherever Arbitration Board is referred to in the Agreement, the parties may mutually
agree in writing to substitute a single arbitrator for the Arbitration Board at the time of
reference to arbitration and the other provisions referring to Arbitration Board shall

appropriately apply.

ARTICLE 8 - ACCESSTO HLES

8.01 - Access to PersonnelFile

Each employee shall have reasonable accessto histher personnelfile for the purpose of
reviewing any evaluations or formal disciplinary notations contained therein, in the
presence of the Director of Personnelor designate. An employee has the right to request
copies of any evaluations inthis file.

8.02 - Clearing of Record

Any letter of reprimand, suspension or other sanctionwill be removed from the record of
an employee eighteen (18) months following receipt of such letter, suspension, or other
sanction providedthat such employee'srecord has been discipline free for one year.

ARTICLE 9 - SENIORITY
9.01 - Probationary Period

A new employee will be considered on probation until he has completed forty-five (45)
days of work (or 337.5 hours of work for employees whose regular hours of work are
other than the standard work day), within any twelve (12) calendar months. Upon
completion of the probationary period he shall be credited with seniority equal to forty-five
(45) working days. With the written consent of the Hospital, the probationary employee
and the President of the Local Union or designate, such probationary period may be
extended. Any extensions agreed to will be in writing and will specify the length of the
extension. The release or discharge of an employee during the probationary period shall
not ke the subject of a grievance or arbitration.

9.02 - Definition of Seniority

Full-time employees Wil accumulate seniority on the basis of their continuous service
the bargaining unit from the last date of hire, except as otherwise provided herein.

Part-time employees, including casual employees, will accumulate seniority on the basis
of one (1) year's seniority for each 1725 hours worked in the bargaining unit as of the last



QCHJC.U.P.E. Local2875 Collective Agreement
September29, 1993 -September28, 1995 Page |0

date of hire, except as otherwise provided herein.

Seniority will operate on a bargainingunitwide basis.

Notwithstandingthe above, employees hired priorto November 28, 1986 will be credited
with the seniority they held under the Agreement expiring October 2, 1986 and will
thereafter accumulate seniority in accordance with this Article.

8.03 - Loss of Seniority

An employee shall lose ali seniority and service and shall be deemed tu have terminated

if he:

@

resigns;
is discharged and not reinstatedthrough the grievance/arhitration procedure;
is retired;

is absent from scheduled work for a period of three (3) or more consecutive
working days without notifying the Hospital of Such absence and providing to the
Hospital a satisfactory reason;

has been laid off for twenty-four (24) months;

if the employee has been laid off and fails 1 retum te work within seven (7)
calendar days after that employee has been notified by the Hospital through
registered mail addressed to the last address on the records of the Hospital,
subject to any special provisions regarding temparary vacancies mated under tte
heading of Layoffand Recall;

is absent due to illness or disability for a periodof thirty (30) calendar manths from
thetime the disability Or illness commenced.

9.04 EffectadfAbsence
((a), (b} and (c) of the following clause is applicable to full-time emplovees onlv}

Unlessotherwise providedinthe CollectiveAgreement

@)

Itis understood that during an approved unpaid absence not exceeding thirty (30)
continuous days or any approved absence paid by the Haspital, both seniority andt
service will accrue.

During an unpaid absence exceeding thirty (30) continuocus calendar days, credit
for service for purposes of salary increment, vacation, sick leave, ar any other
benefits under any provisions of the Collective Agreement or elsewhere, shall be
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suspended for the period of the absence in excess of thirty (30) continuous
calendar days, the benefits concerned appropriately reduced on a pro rata basis
and the employee's anniversary date adjusted accordingly. In addition, the
employee will become responsible for full payment of any subsidized employee
benefits in which hefshe is participating for the period of absence, except that the
Hospital will continue to pay its share of the premiums up to eighteen (18) months
while an employee is in receipt of W.C.B. benefits. Notwithstanding this provision,
service shall accrue for a period of fifteen (15) weeks if an employee's absence is
due to a disability resultingin W.C.B. benefits.

() Itis further understood that during such unpaid absence, credit for seniority for
purposes of promotion, demotion, transfer or lay-off shall be suspended and not
accrue during the period of absence. Notwithstanding this provision senierity shall
accrue for a period of eighteen (18) months if an employee's absence is due to a
disability resulting in W.C.B. or L.T.D. benefits, or for a period of one (1) year if an
employee's unpaid absence s due to an illness.

(d) EffectiveJune 4, 1996, part-time employees shall accrue seniority for a period of
eighteen (18) months and servicefor a period of fifteen (15) weeks if absent due to
a disability resulting in WCB benefits, on the basis of what the employee's normal
regular hours of work would have been.

9.05 -Job Posting

Where a permanentvacancy occurs in a classification within the bargaining unit Or a new
position within the bargaining unit is established by the Hospital, such vacancy shall be
postedfor a period of seven (7) consecutive calendar days. Applications for suchvacancy
shall be made inwriting within the seven (7)day period referredto herein.

The postings shall stipulate the qualifications, classifications, rate of pay, department and
shift and a copy shall be providedto the Chief Steward.

Vacancies created by the tilling of an initial permanent vacancy will be posted for a period
of three (3) consecutive calendar days, excluding Saturdays, Sundays and Holidays.
Applications for such vacancies shall be made in writing within the three (3) day period
referredto herein.

In matters of promotion and staff transfer appointment shall be made of the senior
applicant able to meet the normal requirementscf the job.

The name of the successful applicant will be posted on the bulletin board for a period of
seven (7alendar days.

Where there are no successful applicants from within this bargaining unit for vacant
positions referred to in this Article, employees in other CUPE bargaining units at the
Hospital will be selected in accordance with the criteria for selection above, prior to
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considering personswho are not members of CUPE bargainingunits at the Hospital. The
employees eligible for consideration shall be limited to those employees who have
applied for the position in accordance with this Article, and selection shall be made in
accordance with this Article.

The successful applicant shall be allowed a trial period of up to thirty (30) days, during
which the Hospital will determine if the employee can satisfactorily perform the job. Within
this period the employee may voluntarily return, or be returned by the Hospital to the
position formerly occupied, without 10sS of seniority. The vacancy resulting from the
posting may be filled on a temporary basis untilthe trial period is completed.

A list of vacancies filled in the preceding month under this Article and the names of the
successful applicantswill be posted, with a copy providedta the union.

9.06 - Transfer and Seniority Outsidethe Bargaining Unit

Effective for employees transferred out of the bargaining unit subsequent ta March 21,

1986:

@)

(b)

)

It is understood that an employee shall not be transferred by the Hospital to a
position outside the bargaining unit without his consent except in the case of
temporary assignments not exceeding SiX (6) morhs Such employees 0N
temporary assignments shall remainmembers of the bargaining unit

An employeewho is transferredto a position outsidethe bargaining unit shaft nat,
subjectto {c) below, accumulate seniority. In the event the employee isretumed by
the Hospital to a position in the bargaining unit within twenty-four (24) manths of
the transfer he or she shall be credited with the seniority hetd at the time OF transfer
and resume accumulationfrom the date of his ar her return to the bargaining unit.

An employee not returned to the bargaining unit within 24 manths shall forfeit
bargaining unitseniority.

Inthe event an employee transferred out of the bargaining unitunder (b) above is
returned to the bargaining unit within a period of six (6) calendar months he shall
accumulate seniority during the period of time outside the bargainingunit.

Implementation Note:

Notwithstanding(b), any employee with bargaining unitseniority wha isout of the bargaining unit
as of the date of the award (June 4, 1996) and who retums to the bargaining unit within 4 year
fromthe date of the award shall not forfeittheir seniority.

9.07 - Transfer of Seniority and Service

Effective November 28, 1986 and for employeeswho transfer subsequent 1 Navember
28, 1986:
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For application of seniority for purposes of promotion, demotion, transfer, layoff and recall
and service for purposes oF vacation entitlementand wage progression:

(i

(il

an employee whose status is changed from full-time to part-time shall receive full
creditfor hisseniority and service;

an employee whose status is changed from part-ime to full-time shall receive
creditfor his seniority and service on the basis of one (1) year for each 1725 hours
worked.

The above-noted employee shall be allowed a trial period of up to thirty (30) days, during
which the Hospitalwill determine if the employee can satisfactorily performthe job. Within
this period the employee may voluntarily return, or be returned without 10ss of seniorityto
his former duties on the same shift in the same department and at the appropriate rate of
pay, subject to any changes which would have occurred had he not transferred.

9.08 - Notice and Redeplovment Committee

@

Note:

Notice

Inthe event of a proposed layoff at the Hospital of a permanent or long-term
nature or the elimination of a position within the bargaining unit, the Hospital shall:

@ provide the Union with no less than six (6) months' written notice of the
proposed layoff or eliminationof position; and

(iy ~ provide to the affected employee(s), ifany, no less than six (6) months'
written notice of layoff, or pay in lieuthereof.

Where a proposed layoffresults in the subsequent displacement of any member(s)

of the bargaining unit, the original notice to the Unionprovided in (i} above shall be
considered notice to the Union of any subsequent layoff.

Redeplovment Committee
At each Hospital a RedeploymentCommittee will be established not later than two
(2) weeks after the natice referred to in 9.08 and will meet thereafter as frequently
as is necessary.
()  Committee Mandate

The mandate of the Redeployment Committee i to:

(1) Identify and propose possible alternatives to the proposed layoff(s)

or elimination of posifion(s), including, but not limited to, identifying
work which would otherwise be bargaining unit work and is currently
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(il

work contracted-out by the Hospital which could be performed by
bargaining-unitemployeeswho are or would otherwise be laid off;

(2)  Identify vacant positions in the Hospital a positions which are
currently filled but which will bscame vacant within a twelve (12)
month period and which are either:

(@)  withinthe bargaining unit O
(b)  withinanother CUPE bargaining Unit ar
(c)  Notcovered by a collectiveagreement

(3)  identifythe retraining needs ofworkers and facilitate such training for
workerswho are, or would otherwise be, laid dff.

@) Subject U artidde 9.11, the Hospital will award vacant pesitions ta
employees who are, or would atherwise be laid off, in order of
seniority if, with the benefit oF up to six (6) months retraining, an
employee has bacome able to meet the normal requirements of the
job.

(5) Any dispute relatingto the foregoing proceduresmay be Red as a
grievance commencing at g0 3.

Committee Composition

The Redeployment Committee shall be comprised of equal numbers of
representatives of the Hospital and of the Union. The number of
representativeswill be determined locally. Where for ttepurposes of HTAP

(the Ontario Hospital Training and Adjustment Panel) there B another
hospital-wide staffing and redeployment committee created or in existence,

Union members of the Redeployment Committee shall serve on any such
hospital-wide staffing committee established with the same or similar terms
of reference, and the number of Union members on such committee will be
proportionate to the number of its bargaining unitmembers at the particular
Hospitalin relationto other staff groups.

Meetings of the Redeployment Committes shall be held during mormal
working hours. Time spent attending such meetings shall be deemedto be
work time for which the representative(s) shall be paid by the Hospital at his
or her regular or premium rate as may be applicable.

Each party shall appoint a co-chair for the Redeployment Committee.
Co-chairs shall chair alternative meetings of the Committee and will be
jointly responsible for establishing the agenda of the Committee meetings,
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preparing minutes and writing such correspondence as the Committee may
direct.

(i)  Disclosure

The Hospital shall provide to the Redeployment Committee all pertinent
staffing and financial information.

(iv)  Alternatives

The Redeployment Committee, or where there is no consensus, the
committee members shall propose alternatives to cutbacks in staffing to the
Hospital's Chief ExecutiveOfficer and to the Board of Directors.

At the time of submitting any plan concerning rationalization of services and
involving the elimination of any position(s) or any layoff(s) to the District
Health Council or to the Ministry of Health, the Hospital shall provide a
copy, togetherwith accompanying documentation, to the Union.

9.09 - Lavoff and Recall

An employee in receipt of notice OF layoff pursuant to 9.08(a)(ii) may:

@
(b)
©

()

Note:

acceptthe layoff; or
optto receive a separation allowance as outlinedin Article 9.12; or

opt to retire, if eligible under the tens df the Hospitals of Ontario Pension Plan
(HOOPP) as outlined in Article 18.03(b); or

displace another employeewho has lesser bargaining unit seniority inthe same or
a lower or an identical-paying classification in the bargaining unit if the employee
originally subject to layoff has the ability to meet the normal requirements of the
job. An employee so displaced shallbe deemedto have been laid off and shall be
entitled to notice in accordance with Article 9.08.

An employeewho choosesto exercisethe right to displace another employeewith
lesser seniority shall advise the Hospital of his or her intention to do so and the
positionclaimed within seven (7) days after receivingthe notice of layoff.

For purposes of the operation of clause (d}, an identical-paying classification shall
include any classificationwhere the straight-time hourly wage rate at the level of
service corresponding to that of the laid off employee is within 1% of the laid off
employee's straighttime hourly wage rate.

Inthe event that there are no employees with lesser seniority in the same or a lower or
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identical-paying classification, as definedin this article, a laid-offemployee shall havethe
rightto displace another employee with lesser seniority whe is the least senior employee
in the classification and where the straight-time hourly rate at the level of service
corresponding to that of the employee B within 5% of the laid-off employeg'sstraight-time
hourly rate.

An employee who is subject to layoff other than a layoff of a permanent or long-term
nature shall have the right to accept the layoff or displace anather employee in
accordancewith (a) and (d) above.

An employee shall have opportunity of recall from a layoff to an available opening, in
order of seniority, provided he or she has the ability to perform the work before such
opening is filled on a regularbasis under ajob postingpracedure. The postingprocedure
inthe collective agreement shallnet apply untilthe recallprocesshas beencamplete.

In determining the ability of an employee to perform the Work for the purposes of the
paragraphs above, the Hospital shall N0t act in an arbitrary Or unfair manner.

An employee recalledto work in a different classificationfrasm which he ar she was laid off
shall have the privilege of returning to the positionheld priorto the layoff should itbecome
vacant within six (6) months of being recalled.

No new employees shall be hired until allthose laid off have beerr given an epportunity ta
returnto work and have failed to do so, in accordance with the lass of seniority provision,
or have been found unableto performthe work available.

The Hospital shallnotify the employee of recall opportunity by registeredmail, addressed
to the last address on record with te Hospital (which notification shall be daemed to be
receivedon the second day following the date of mailing). The notification shall state the
job to which the employee is eligible to be recalledand the date and tih@ at which the
employee shall report for work. The employee is solely responsiblefor his or her proper
address being on recordwith the Hospital.

Employees on layoff shall be given preference for temporary vacancies which are
expected to exceed ten (10) working days. An employeewho has been racalled to such
temporary vacancy shall notbe requiredta accept Such recall and may instead remain on
layoff.

No full-time employee within the bargaining unit shall be laid off by reason of M
duties being assignedto one a- more part—-time employees.

Inthe event of a layoffof an employee, the Hospital shall pay its share of insured benefits
premiums for the duration of the six-month natice period providedfor inArticle €.08.
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9.10 - Benefits on Lavoff

| i ees onl

In the event of a lay-off of an employee, the Hospital shall pay its share of insured
benefits premiums up to the end of the month in which the lay-off occurs.

The employee may, if possible under the terms and conditions of the insurance benefits
programs, continue to pay the full premium cost of a benefit or benefits for up.to three (3)
months following the end of the month in which the lay-off occurs. Such payment can be
made through the payroll office of the Hospital provided that the employee informs the
Hospital of his or her intent to do so at the time of the lay-off, and arranges with the
Hospitalthe appropriate payment schedule.

Article 8,11 - Retraining

Retraining for Positionswithinthe Hospital

@

Where, with the benefit of retrainingof up to six (6) months, an employeewho has
either accepted the layoff or who is unable to displace any other employee could
be redeployed to a hospital position identified by the Redeployment Committee in
accordancewith Article 9.08(b)(i):

(0

(il

(i)

)

Opportunitiesto fill vacant positionsidentified by the Hospital Redeployment
Committee through retraining shall be offered to employees who apply and
would qualify for the position with the available retraining in order of their
seniority untilthe list of any such opportunities is exhausted. Opportunities
to fill vacancies outside of CUPE bargaining units may be offered by the
Hospitalin its discretion.

The Hospital and the Union will cooperate so that employees who have
received notice of permanent layoff and been approved for retraining in
order to prevent a layoffwill have their wark schedules adjusted in order to
enable them to participate in the retraining, and scheduling and seniority
requirements may by mutual agreement be waived. The Redeployment
Committee will seek the assistance of the Hospital Training and Adjustment
Panel (HTAP) to cover the cost of tuition, books and any travel.

Apart from any on-the-job training offered by the Hospital, any employee
subject to layoffwho may require a leave of absence to undertake retraining
in accordance with the foregoing shall be granted an unpaid leave of
absence which shall not exceed six (6) months.

Laid-off employees Who are approved for retraining in order to qualify for a
vacant positionwithin the Hospitalwill continue to receiveinsured benefits.
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(b)  Placement

Upon successful completion of his @ her training period, the Hospital and the
Union undertake to waive any restrictions which might otherwise apply, and the
employeewill be placedinthe job identifiedin8.11(a)(}).

An employee subjectto layoff who applies but later declines t0 accept a retraining
offer or fails to complete the training will remain subject to layoff.

(¢}  Redional Redeployment Committee

A joint committee of the participating hospitals and local unions identified in
Appendix A shall meet prior to June 30, 1993, and will establish Regional
Redeployment Committees to identify employment opportunitiesand to facilitate
and arrange for the redeploymentof laid 0If employees.

Each Hospitalwill provide such Regional Redeployment Committee with the name,
address, telephone number, and years of service and seniarity of all employees
who have been laid off.

In filling vacancies not filled by bargaining unit members, the Hospitals will be
encouraged to give first considerationto laid-off employees who ae on the listand
who are qualified to perform the work. For benefit-entitlement purposes, it B
recognizedthat Hospitals shall be free to grant to any employees hired through
this processfull ¢redit for serviceeamed with another hospital.

Article 9.12 - SeparationAllowances

a)  Whereanemployeeresignswithin 30 days dftr receiving notice of kayoff pursuant
to article 9.08(a)(ii) that his Or her position will be eliminated, he or she shall be
entitied to a separation allowance of tWo (2) weeks' salary for each year of
continuous service to a maximum of twelve (12) weeks' pay, and, 0N productionaf
receipts from an approved educational program, within twelve (12) months of
resignation, may be reimbursedfor tuition fees up to amaximum af three thousand
($3,000) dollars.

(o)  Where an employee resigns later than 30 days after receiving notice pursuant 1
Article 9.08(a)(ii) that his or her position will be eliminated, he or she shall be
entitled to a separation allowance of four (4) weeks' salary, and, on production of
receipts from an approved educational program, within twelve (12) months of
resignation, may be reimbursedfor tuition fees up to a maximum af ane thousand
two hundredandfifty ($1,250)dollars.

Article 8.13 - Portability of Service

An employee hired by the Hospital with recent and related experience may claim
considerationfor such experience at the time of hiring on a fam ta ha supplied by the
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Hospital, Any such claim shall be accompanied by verification of previous related
experience. The Hospital shall then evaluate such experience during the probationary
period following hiring. Where in the opinion of the Hospital such experience is
determined to be relevant, the employee shall be slotted in that step of the wage
progression consistent with one (1) years service for every one (1) year of related
experienceinthe classification upon completion of the employee's probationary period. It
is understood and agreed that the foregoing shall not constitute a violation of the wage
schedule under the collective agreement.

9.14 - Technological Change

The Hospital undertakes to notify the Union in advance, so far as practicable, of any
technological changes which the Hospital has decided to introduce which will significantly
change the status of employeeswithin the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such technological changes
on the employment status of employees and to consider practical ways and means of
minimizingthe adverse affect, if any, upon employeesconcerned.

Where new or greater skills are required than are already possessed by affected
employees under the present methods of operation, such employees shall be given a
period of training, with due considerationbeing given to the employee's age and previous
educational background, during which they may perfect or acquire the skills necessitated
by the new method of operation. The employer will assume the cost of tuition and travel.
There shall be no reduction inwage or salary rates during the training period of any such
employee. Training shall be given during the hours of work whenever possible and may
extend for upto SIX months.

Employees with one (1) Or more years of continuous service who are subject to lay-off
under conditions referred to above, will be given notice of the impending change in
employment status at the earliest reasonable time in keeping with the notification to the
Unionas above set forth and the requirementsof the applicable law.

ARTICLE 10 - CONTRACTING QUT

10.01 - Contracting QI
The Hospital shall not contract out any work usually performed by members of the
bargaining unit if, S a result of such contracting out, a layoff of any employees other than

casual part-time employees results from such contracting out.

10.02 - Contracting Out

Notwithstanding the foregoing, the hospital may contract out work usually performed by
members of the bargaining unit without such contracting-out consituting a breach of this
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provision if the hospital provides in its commercial arrangement contracting alt the work
that the contractor to whom the work is being contracted, and any subsequent such
contractor, agrees:

(1) toemploythe employeesthus displacedfram the hospital; and

(2)  indoing so to stand, with respectto thatwork, inthe place of the hospital for the
purposes of the hospital's collective agreementwith the Union, and to execute into
an agreement with the Union to that effect.

in order to ensure compliance with this provision, the Hospital agrees that it wik withdraw
the work from any contractor who has failed to meet the aforesaid terms of the
contracting-out arrangement.

10.03 - Contracting In

Further to Article 9.08(b)(i)(1) the parties agree that the Redeployment Committee will
immediately undertake a review of any existing sub-contract work which wauld otherwise
be bargaining unit work and which may be subject to expiry and open for renegotiation
within six (6) months with a view to assessing the practicality and cost-effectiveness of
having suchwork performedwithinthe Hospitalby members of #ebargaining unit

ARTICLE 11 - WORK OF THE BARGAININGUNIT

11.01 -Work of the Bargaining Unit

Employees not covered by the terms of this Agreement will not perform duties narmatty
assigned to those employees who are covered by this Agreement, except for the
purposes of instruction, expetimentation, or in emergencies when regular employees are
not readily available.

11.02 - Volunteers

The use of volunteers to perform bargaining unit work, as covered by this agreement,
shall not be expanded beyondthe extent of existing practice as of cre 1, 1986.

Effective October 1, 1980, the Hospital shall submit to the Union figures indicating the
number of volunteers as of September 20, 1980. Thereafter, the Hospital shall submit ta
the Union, at three (3) month intervals, the number df volunteers for the AM@tmanth
and the number of hours worked.
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ARTICLE12 - EAVES OF ABSENCE
12.01 - PersonalLeave

Written request for a personal leave of absence without pay will be considered on an
individual basis by the Hospital. Such requests are to be submitted to the employee's
immediate supervisor at least four (4) weeks in advance, unless not reasonably possible
to give such notice, and a written reply will be given within fourteen (14) days except in
cases of emergency inwhich case a reply will be given as soon as possible. Such leave
shall not ke unreasonablywithheld.

12.02 - Union Business

The Hospital shall grant leave of absence without pay to employees to attend Union
conventions, seminars, education classes and other Union business in connection with
the administration f the collective agreement provided that such leave will not interfere
with the efficient operation of the Hospital. Such leavewill not be unreasonablydenied.

I requesting such leave of absence for an employee or employees, the Union must give
at least twenty-one (21) days clear notice in writing to the Hospital, unless not reasonably
possibleto give such notice.

The cumulativetotal leave of absence, the number of employeesthat may be absent at
any one time from any one area, and the number of days of absence shall be negotiated
locally and are set out in the Local Provisions Appendix. During such leave of absence,
the employee's salary and applicable benefits shall be maintained by the Hospital on the
basis of what his normal regular hours of work would have been, provided that the Union
reimbursesthe Hospital in the amount of such salary and applicable benefits within thirty
(30) days of billing.

Notwithstanding the above, time spent by the eight (8) Executive Board members of the
Ontario Council of Hospital Unionsto fulfil the duties of the position shall be in addition to
leavefor Union Business under this clause.

Part-time and casual employees will be given full credit for seniority purposes for regularly
scheduled hours missed in accordance with this provision.

; is appli b ess onl

Upon application by the Union, in writing, the Hospital shall grant leave of absence,
without pay, to an employee elected or appointed to full-ime Union office. I is
understood that no more than one (1) employee in the bargaining unit may be 0N such
leave at the same time. Such leave shall be for a period of one (1) calendaryear from the
date of appointment unless extended for a further specific period by agreement of the
patties.
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Seniority shall accumulate for employees during such leave on the basis of what his
normal regular hours of work would have been. Service shall accumulate for employ —
during such leave to the maximum provided, if any, under the provisionsof the collective
agreement. It will become the responsibility of the employee for full payment of any
applicable benefits in which the employee is participating during such leaved absence.

The employee shall notify the Hospital of his intentionto returnto work at least four (4)
weeks prior to the date of such return. The employee shall be returned to his former
duties on the same shift in the same department and at the appropriate rate of pay,
subject to any changes which would have occurred had the employee not beenon leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such leave
on atemporary basis.

12.03(b) Full-Time Positionwith the Union
(The clause is applicable to Dart-timeemplovees only)

Upon application by the Union, in writing, the Hospital shall grant leave of absence,
without pay, to an employee elected or appointed to full-time Union office. It is
understood that no more than one (1) employee in the bargaining unit may be on such
leave at the same time. Such leave shall be for a period of one (1) calendar year from the
date of appointment unless extended for a further specific period by agreement of the
parties.

Seniority shall accumulate for employees during such leave on the basis f what his
normal regular hours of work would have been.

The employee shall notify the Hospital of his intentionto returnto work a least four (4)
weeks prior to the date of such return. The employee shall be returned to his former
duties on the same shift in the same department and at the appropriate rate of pay,
subject to any changes which would have occurred had the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such leave
on atemporary basis.

12.03(c) - Leavefor OCHU Presidentand Secretary-Treasurer

Upon application in writing by the Union on behalf of the employee to the Hospital, @
leave of absence without pay shall be granted to such employee(s) electedto the position
of the President of the Ontario Council of Hospital Unions or the Secretary-Treasurer of
the Ontario Council of Hospital Unions for peried(s) of up to two (2) years. It is
understood, however, that during such leave the employee shall be deemed ta be art
employee of the Union.

There shall be no loss of service or seniority during such leave of absence and the
employee shall accumulate service and seniority on the basis of what his normal regular



Q.C.H./C.U.P.E. Local 2875 Collective Agreement
September 28, 1993 - September 28, 1985 Page23

hours of work would have been. During such leave of absence, the employee's salary
and applicable benefits shall be maintained by the Hospital on the basis of what his
normal regular hours of work would have been, provided that the Union reimburses the
Hospital in the amount of such salary and applicable benefits within thirty (30) days of
billing.

The employee agrees to notify the Hospital of his intentionto returnto work at least four
(4) weeks prior to the date of such return. The employee shall be returnedto his former
duties on the same shift in the same department and at the appropriate rate of pay,
subjectto any changes which would have occurred had the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such leave
on a temporary basis.

12.04 - Bereavement Leave

Any employee who notifiesthe Hospital as soon as possible following a bereavementwill
be granted bereavement leave for three (3) consecutive calendar days off without 0SS of
regular pay from regularly scheduled hours in conjunction with the death df the spouse,
child, parent, sister, brother, mother-inlaw, father-in-law, grandparent, grandchild,
brother-in-law, sister-in-lawor grandparent of spouse. The Hospital, in its discretion, may
extend such leave with or without pay. Where an employee does not qualify under the
above-noted conditions, the Hospital may, nonetheless, grant a paid bereavement leave.
For the purpose of bereavement leave, the relationships specified in the preceding
clause are deemed to includea common-law spouse and a partner of the same sex.

12 05(a) - Jury & Witness Duty
{The following clause is applicable to full-time emplovees only)

If an employee is requiredto serve as a juror in any court of law, or is required to attend
as a witness in a court proceeding in which the Crown is a party, or is required by
subpoena to attend a court of law or coroner's inquest in connection with a case arising
from the employee's duties at the Hospital, the employee shall not lose regular pay
because of such attendance providedthat the employee:

(@ notifies the Hospital immediately on the employee's notification that he will be
requiredto attend at court;

(b)  presentsproof of service requiring the employee's attendance;

(¢) deposits with the Hospital the full amount of compensation received excluding
mileage, travelling and meal allowances and an official receipt thereof. .

In additionto the foregoing, where a full-time employee is required by subpoena to attend
a court of law or coronet's inquest in connection with a case arising from the employee's
duties at the Hospital on his regularly scheduled day off, the Hospital will attempt to
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reschedulethe employee's regular day off. Where the employee's attendance is required
during a different shift than he is scheduled to work that day, the Hospitalwill attemptto
reschedule the shift to include the time spent at such hearing. Itis understoodthat any
rescheduling shall not result inthe payment of any premium pay.

Where the Hospitalis unable to reschedule the employee and, as a result, he is required
to attend during other than his regularly scheduled paid hours, he shall be paid for alt
hours actually spent at such hearing at his straight time hourly rate Subject to (a), (b} and
(c) above.

12.05(b) - Jurv & Witness Duty

is applicable to Dart-timeemplovees only)

If an employee is required to serve as ajuror in any court of law, or is requiredto attend
as a witness in a court proceeding in which the Crown is a party, or is required by
subpoenato attend a court of law Or coroner's inquest in connection with & Case arising
from the employee's duties at the Hospital, the employes shall not lose regular pay
because of such attendance providedthat the employee:

(@ notifies the Hospital immediately on the employee's notification that he will be
required to attend at court;

(b)  presents proof of service requiringthe employee's attendance;

(c) deposits with the Hospital the full amount of compensation received excluding
mileage, travelling and meal allowances and an official receipt thereof.

In addition to the foregoing, where a part-time employee is required by subpoena ta
attend a court of law or coroner's inquest in connection with a case arising from the
employee's duties at the Hospital on his regularly scheduled day off, he shall be paidfor
all hours actually spent at such hearings at his regular straighttime haurly rate subject ta
(@), (p) and (¢} above.

12.06(a) - Preanancy | eave
(The following cl n : ALt

@

(b)

©

Pregnancy leave will be granted in accordance with the provisions of the Emplovment
Standards Act, except where amended in this provision. The service requirement for
eligibility for pregnancy leave shall be thirteen (13) weeks of continuous service.

The employee shall give written notification at leasttwo (2) weeks in advance of the date
of commencement of such leave and the expected date of return. At such time she shall
also furnish the Hospital with the certificate of a legally qualified medical practitioner
stating the expected birth date.

The employee shall reconfirm her intention to return to work 0On the date originally
approved in subsection {b) above by written notification received by the Hospital at least
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(@

(€

©

@

two (2) weeks in advance thereof.

Effective on confiration by the Unemployment Insurance Commission of the
appropriateness of the Hospital's Supplementary Unemployment Benefit (SUB) Plan, an
employeewho is on pregnancy leave as provided under this Agreementwho has applied
for and is in receipt of UnemploymentInsurance pregnancy benefits pursuant to Section
18 of the Unemplovment Insurance Act, shall be paid a supplemental unemployment
benefitfor a pertod not exceeding fifteen (15) weeks. The supplement shall be equivalent
to the difference between ninety-three percent (93%) of her normal weekly earnings and
the sum of her weekly unemploymentinsurance benefits and any other earnings. Receipt
by the Hospital of the employee's unemployment insurance cheque stubs shall constitute
proofthat she is in receipt of Unemployment Insurance pregnancy benefits.

The employee's normal weekly earnings shall be determined by multiplying her regular
hourly rate on her last day worked prior to the commencement of the leave times her
normal weekly hours plus any wage increase or salary increment that she would be
entitled to receiveif she were not on pregnancy leave.

Inadditionto the foregoing, the Hospitalwill pay the employee ninety-three percent (93%)
of her normal weekly earnings during the first two (2) week period of the leave while
waiting to receive Unemploymentinsurancebenefits,

The employee does not have any vested right exceptto receive paymentsfor the covered
unemployment period. The plan provides that payment in respect of guaranteed annual
remuneration or in respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received under the plan.

Credits for service and seniority shall accumulate for a period of up to seventeen (17)
weeks while an employee is on pregnancyleave.

The Hospitalwill continue to pay its share of the contributionsof the subsidized employee
benefits, including pension, in which the employee is participating for a period of up to
seventeen (17) weeks while the employee is on pregnancy leave.

Subject to any changesto the employee's status which would have occurred had she not
been on pregnancy leave, the employee shall be reinstatedto her former duties, on the
same shift inthe same department, and at the same rate of pay.

12.06(b) - Preana Leav

@

(b)

ollowi i licable A | s onl

Pregnancy leave will be granted in accordance with the provisions of the Emplovment
Standards Act, except where amended in this provision. The service requirement for
eligibility for pregnancy leave shall be thirteen (13) weeks of continuous service.

The employee shall give written notification at least two (2) weeks in advance of the date
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©

(@

€

®

@

of commencement of such leave and the expected date of return. At such time she shalt
also furnish the Hospital with the certificate of a legally qualified medical practitioner
stating the expected birth date.

The employee shall reconfirm her intention to return to work on the date originally
approved in subsection (b) above by written notification received by the Hospital at least
two (2) weeks in advance thereof.

Effective on confirmation by the Unemployment Insurance Commission of the
appropriatenessof the Hospital's Supplementary Unemployment Benefit (SUB) Plan, an
employee who is on pregnancy leave as provided under this Agreement who has applied
for and is in receipt of Unemployment Insurance pregnancy benefits pursuant to Section
18 of the Unemplovment Insurance Act, shall be paid a supplemental unemployment
benefit for a period not exceeding fifteen (15) weeks. The supplement shall be equivalent
to the difference between ninety-three percent (83%) of her normal weekly earnings and
the sum of her weekly unemploymentinsurancebenefits and any other earnings. Receipt
by the Hospital of the employee's unemployment insurance cheque stubs shall constitute
proofthat she is in receipt of Unemploymentinsurance pregnancy benefits.

The employee's normal weekly earnings shall be determined by multiplyingher regular
hourly rate on her last day worked prior to the Commencement of the leave times her
normal weekly hours plus any wage increase or salary increment that she would be
entitledto receiveif she were noton pregnancy leave.

In addition to the foregoing, the Hospital will pay the employee ninety-threepercemnt (83%)
of her normal weekly earnings during the first two (2) week period of the leave while
waiting to receive Unemployment Insurance benefits.

The employee does not have any vested right except to receive payments for the covered
unemployment period. The plan provides that payment in respect of guaranteed annual
remuneration or in respect of deferred remuneration or severance pay benefits are not
reduced Or increased by payments received under the plan.

Credits for service and seniority shall accumulate for a period of up to seventeen (17)
weeks while an employee is on pregnancy leave on the basis of what the employee's
normal regular hours of work would have been.

The Hospital will continue to pay the percentage in lieu of benefits and its share of
pension contributions during the period of pregnancy leave. The Hospital will register
those benefits as part of the Supplemental Unemployment Benefit Plan with the
Unemployment Insurance Commission.

Subject to any changesto the employee's status which would have occurred had she not
been on pregnancy leave, the employee shall be reinstated to her former duties, on the
same shift inthe same department, and at the same rate of pay.
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12.07
f

(a)

®)

(©

(d)

(e)

ing clause is applicable to full-time emplovess onl

Parental leaves will be granted in accordance with the provisions of the Emplovment
Standards Act, except where amended in this provision. The service requirement for
eligibility for parentalleave shall be thirteen (13) weeks of continuous service.

An employee, who qualifies for parental leave, other than an adoptive parent, shall give
written notification of at leasttwo (2) weeks in advance of the date of the commencement
of such leave and the expected date of return.

For the purposes of this Article, parent shall be defined to include a personwith whom a
child is placed for adoption and a personwho is in a relationship of some permanence
with a parent of a child and who intends to treat the child as his or her own.

An employee who is an adoptive parent shall advise the Hospital as far in advance as
possible of having qualified to adopt a child, and shall request the leave of absence, in
writing, upon receiptof confirmation of the pending adoption. If, because of late receipt of
confirmation of the pending adoption, the employee finds it impossible to request the
leave of absence in writing, the request may be made verbally and subsequently verified
inwriting.

An employee who is an adoptive parent may extend the parental leave for such greater
time as may be required by the adoption agency concernedto a maximum total of six (6)
months.

An employee shall reconfirm his or her intention to return to work on the date originally
approved in subsection (b} above by written nofification received by the Hospital at least
two (2) weeks in advance thereof.

Effective on confirmation by the Unemployment Insurance Commission of the
appropriateness of the Hospital's Supplemsntal Unemployment Benefit (SUB) Plan, an
employeewho is on parentalleave as provided under this Agreementwho has applied for
and is in receipt of Unemployment Insurance parental benefits pursuant to Section 18 of
the Unemplovment InsuranceAgt, shall be paid a supplemental unemploymentbenefit for
a period not exceeding ten (10) weeks. That benefit shall be equivalentto the difference
between ninety-three percent (93%) of the employee's normal weekly earnings and the
sum of his or her weekly Unemployment Insurance benefits and any other earnings.
Receipt by the Hospital of the employee's unemployment insurance cheque stub will
£ne as proofthat the employeeis in receipt of unemployment parental benefits.

The employee's normal weekly earnings shall be determined by multiplying the
employee's regular hourly rate on his or her last day worked prior to the commencement
of the leave times the employee's normal weekly hours, plus any wage increase or salary
incrementthat the employeewould be entitledto if he or she were not on parental leave.
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In addition to the foregoing, the Hospital shall pay the employee ninety-three percent
(93%) of his or her normal weekly earnings during the first two (2) week period of the
leave while waiting to receive Unemployment Insurance benefits.

The employee does not have any vested right exceptto receive payments for the covered
unemployment period. The plan provides that payment in respect of guaranteed annual
remuneration or in respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received under the plan.

Credits for service and seniority shall accumulate for a period of up to eighteen (18)
weeks while an employee is on parental leave.

The Hospitalwill continue to pay its share of the premiums of the subsidized employee
benefits, including pension, in which the employee is participating for a period of up to
eighteen (18) weeks while the employee is on parentalleave.

Subject to any changes to the employee's status which would have occurred had he or
she not been on parental leave, the employee shall be reinstated to her former duties, on
the same shift in the same department, and at the same rate of pay.

12.07(b) - Parental  eave

@)

(b)

(c)

(d)

lowi i licabl i ees

Parental leaves will be granted in accordance with the provisions of the Employment
Standards Act, except where amended in this provision. The service requirement for
eligibility for parental leave shall be thirteen (13) weeks of continuous service.

An employee, who qualities for parental leave, other than an adoptive parent, shall give
written notification of at leasttwo (2) weeks in advance of the date of the commencement
of such leave and the expected date of return.

For the purposes of this article, parent shall be defined to include a person with whom a
child is placed for adoption and a person who is in a relationship of some permanence
with a parent of a child and who intends to treat the child as his or her own.

An employee who is an adoptive parent shall advise the Hospital as far in advance as
possible of having qualified to adopt a child, and shall request the leave of absence, in
writing, upon receipt of confirmation of the pendingadoption. If, because of late receipt of
confirmation of the pending adoption, the employee finds it impossible to request the
leave of absence in writing, the request may be made verbally and subsequently verified
in writing.

An employee who is an adoptive parent may extend the parental leave for such greater
time as may be required by the adoption agency concernedto a maximumtotal of six (6)
months.
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An employee shall reconfirm his or her intentionto returnto work on the date originally
approved in subsection (b) above by written notification received by the Hospital at least
two (@weeks in advancethereof.

(e) Effective on confirmation by the Unemployment Insurance Commission of the
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB) Plan, an
employee who is on parentalleave as provided under this Agreement who has applied for
and is in receipt of UnemploymentInsurance parental benefits pursuantto Section 18 of
the Unem A_, shall be paid a supplemental unemploymentbenefit for
a period not exceedingten (10} weeks. That benefit shallbe equivalent to the difference
between ninety-three percent (83)%) of the employee's normal weekly earnings and the
sum df his or her weekly unemployment insurance benefits and any other earnings.
Receipt by the Hospital of the employee's unemployment insurance cheque stub will
serve as proofthat the employeeis in receipt of unemployment parentalbenefits.

The employee's normal weekly earnings shall be determined by multiplying the
employee's regular hourly rate on his or her last day worked prior to the commencement
of the leave times the employee's normal weekly hours, plus any wage increase or salary
incrementthat the employee would be entitledto if he or she were not on parental leave.

In addition to the foregoing the Hospital shall pay the employee ninety-three percent
(%) of his or her normal weekly earnings during the first two (2) week period of the
leave while waiting to receive Unemployment Insurance benefits.

The employee does not have any vested right exceptto receive payments for the covered
unemployment period. The plan provides that payment in respect of guaranteed annual
remuneration or in respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received under the plan.

U] Credits for service and seniority shall accumulate for a period of up to eighteen (18)
weeks while an employee is on parental leave on the basis of what the employee's
normal regular hours of work would have been.

(9@ The Hospital will continue to pay the percentage in lieu of benefits and its share of the
pension contribution for a peried of up to ten (10) weeks while the employee is on
parental leave. The Hospital will register these benefits with the Unemployment Benefit
Plan.

(h)  Subject to any changes to the employee's status which would have occurred had he or
she not been on parentalleave, the employee shall be reinstatedto her former duties, on
the same shift in the same department,and at the same rate of pay.

If required by the Hospital, an employee shall be entitled to leave of absence with pay
and without loss of seniority and benefits to write examinations to upgrade his or her



Q.C.H./C.U.P.E. Local 2875 CollectiveAgreement
September 28, 1993 -September 28, 1995 Page 30

employment qualifications. Where employees are required by the Hospital to take
courses to upgrade or acquire new employment qualifications, the Hospital shall pay the
full costs associated with the courses.

Subject to operational requirements, the Hospital will make every reasonable effort to
grant requests for necessary changes to an employee's schedule to enable attendance at
a recognized up-grading course or seminar related to employmentwith the Hospital.

Effective March 31, 1993, the Hospital agrees to introduce a prepaid leave program, funded
solely by the employee subject to the following terms and conditions:

(a)

®)

(©

(d)

(e)

®

(@

(h)

The plan is available to employees wishing to spread four (4) years' salary over &
five (5) year period, in accordance with Part LXVIll of the Income Tax
Regulations, Section 6801, to enable them to take a one (1) year leave of
absence following the four (4) years of salary deferral.

The employee must make written application to the Hospitalat least six (6) months
prior to the intended commencement date of the program (i.e. the salary deferral
portion), stating the intended purpose of the leave.

The number of employeesthat may be absent at any one time shall be determined
between the local parties. The year for purposes of the pragram shall be
September1 of one year to August 31 the following year or such other twelve (12)
month period as may be agreed upon by the employee, the local Union and the
Hospital.

Where there are more applications than spaces allotted, seniority shall govem.

During the four (4) years of salary deferral, 20% of the employee’s gross annual
earnings will be deducted and held for the employee and will not be accessible to
the employee untilthe year of the leave or upon withdrawal from the plan.

The manner in which the deferred salary is held shall be at the discretion of the
Hospital.

All deferred salary, plus accrued interest, if any, shall be paid to the employee at
the commencement of the leave or in accordance with such other payment
schedule as may be agreed upon betweenthe Hospitaland the employee.

All benefits shall be keptwhole during the four (4) years of salary deferral. During
the year of the leave, seniority will accumulate. Service for the purpose of vacation
and salary progression and other benefits will be retained but will not accumulate
during the period of leave. The employee shall become responsible for the fult
payment of premiumsfor any health and welfare benefits inwhich the employee is
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participating. Contributions to the Hospitals of Ontario Pension Plan will be in
accordance with the Plan. The employee will not be eligible to participate in the
disability income planduringthe year of the leave.

(i) An employee may withdraw from the plan at any time during the deferral portion
provided three (3) months notice is given to the Hospital. Deferred salary, plus
accrued interest, if any, will be returned to the employee within a reasonable
period of time.

1)) If the employee terminates employment, the deferred salary held by the Hospital
plus accrued interest, if any, will be returned to the employee within a reasonable
period of time. In case of the employee's death, the funds will be paid to the
employee's estate.

(k) The Hospitalwill endeavour to find a temporary replacementfor the employee as
far in advance as practicable. If the Hospital is unable to find a suitable
replacement, it may postpone the leave. The Hospitalwill give the employee as
much notice as is reasonably possible. The employee will have the option of
remaining in the Plan and rearrangingthe leave at a mutually agreeable time or of
withdrawing from the Plan and having the deferred salary, plus accrued interest, if
any, paid out to the employeewithin a reasonable period of time.

()] The employee will be reinstated to his or her former position unless the position
has been discontinued, in which case the employee shall be given a comparable
job.

{(m) Final approval for entry into the pre-paid leave program will be subject to the
employee entering into a formal agreement with the Hospitalin order to authorize
the Hospitalto make the appropriate deductions from the employee's pay. Such
agreementwill include:

0] A statement that the employee is entering the pre-paid leave program in
accordance with this Article of the collective agreement.

(i) The period of salary deferral and the period for which the leave is
requested.

(iiy ~ The mannerinwhich the deferred salary isto be held.

The letter of applicationfrom the employee to the Hospitalto enter the prepaid leave program
will be appendedto and form part of the written agreement.
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ARTICLE 13 - SICK LEAVE, INJURY & DISABILITY

13.01 - Sick L eave
(The following clause is applicable to full-time emplovees only)

The Hospital Disability Income Plan shall be set forth in Schedule "A" attached heretoand
forming part of this agreement.

The Hospital shall pay the full cost of any medical certificate required of an employee.
13.02 Iniury F

If an employee is injured on the job and his supervisor excuses him from further duty for
the balance of his shift, the employee's regular rate of pay shall continue for the balance
of that shift and there shall be no deduction from sick leave or other credits.

13.03 - Payment Pending Determinati i F

An employee who is absent from work as a result of an illness or injury sustained at work
and who has been awaiting approval of claim for Workers' Compensation for a period
longer than one complete pay period may apply to the Hospital for payment equivalent to
the lesser of the benefit she would receive from Workers' Compensation if her claim was
approved, or the benefitto which she would be entitlied under the short term sick leave
plan. Payment will be provided only if the employee provides evidence of disability
satisfactoryto the Hospitaland a written undertaking satisfactory to the Hospital that any
paymentswill be refundedto the Hospitalfollowing final determination of the claim by The
Workers' Compensation Board. Ifthe claim for Workers' Compensation is not approved,
the monies paid as an advance will be applied towards the benefits to which the
employeewould be entitled under the short term sick leave plan. Any payment under this
provisionwill continuefor a maximum of fifteen (15)weeks.

ARTICLE 14 - HOURS OF WORK

14.01 - Daily & Weekly Hours of Work
The regular work week for full-ime employees will be thirty-seven and one-half (37%)
hours divided into five (5) days of seven and one-half (7%) hours each excluding meal

period. The meal period shall be an uninterrupted period except in cases of emergency.

14.02(a) - RestPeripds
i i licable -t

The Hospital will schedule one fifteen (15) minute rest period for each full scheduled half
shift.
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14.02(b) - RestPeriods (P
This cl = - . |

Part-timeemployees shall be entitled to a paid rest period of fifteen (15) minutesfor each
three and threequarter (3%) hours of work.

4.03 - Addit .

When an employee performs authorized overtime work of at least three (3) hours
duration, the Hospitalwill schedule a rest period of fifteen (15) minutes duration.

- Definit raight T

The regular straighttime rate of pay is that prescribed in wage schedule of the Collective
Agreement.

1 - ver

The overtime rate shall be lime and one-half (1%6)}he employee's straighttime hourly rate
where the regular straight time rate of pay is that prescribed in the schedule of wages
appended to this agreement.

15.03 - Overtime Premium and No Pyramidin

The overtime rate shall be time and one-half (1%) the employee's straight-time hourly
rate.

Overtime premium will not be duplicated nor pyramided nor shall other premiums be
duplicated nor pyramided nor shall the same hours worked be counted as part of the
normal work week and also as hours for which the overtime premium is paid.

15.04 - Time Off in Lieu of Overtime

Employees who work overtime will not be required to take time off in regular hours to
make up for overtime worked.

Time off in lieu may be taken on a mutually agreed upon basis between the employee
and the Hospital, such time off will be the equivalent of the premium rate the employee
has earned for working overtime. The Hospital shall revertto payment of premium rate if
time off is not taken within sixty (60) calendar days.
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15,05 - Reporting Pay

Employeeswho reportfor any scheduled shift will be guaranteed at leastfour (4) hours of
work, or if nowork is available will be paid at leastfour (4) hours except when work is not
available due to conditions beyond the control of the Hospital. The reporting allowance
outlined as herein shall not apply whenever an employee has received prior notice not to
report for work. Part-time employees scheduled to work less than seven and one-half
(7%) hours per day will receive a pro-rated amount of reporting pay.

15.08 - Call-Back

Where employees are called back to work after having completed a regular shift, and
prior to the commencementof their next regular shift, they shall receive a minimum of four
(4) hours of work or four (4) hours pay at the rate of time and one-half (1%) their regular
hourly earnings.

15.07 -Standby

An employee who is required to remain available for duty on standby, outside the normal
working hours for that particular employee, shall receive standby pay in the amount of
$2.00 per hour for all hours on standby.

Standby pay shall, however, cease where an employee is called into work under Article
15.08 above and works during the period of standby.

15.08 - Temporary Transfer

Where an employee is assigned temporarily to perform the duties and assume the
responsibilitiesof a higher paying position inthe bargaining unit for a periodin excess of
one-half (¥4) of a shift, he shall be paid the rate in the higher salary range immediately
above his current rate from the commencement of the shift on which he was assignedthe
job.

Where a Hospital temporarily assigns an employee to carry out the assigned
responsibilities of a classification outside the bargaining unit for a period in excess of
one-half (%) of one shift, the employee shall receive an allowance of $4.00 for each shift
from the time of the assignment.

15.09 - Shift and Weekend Premlum

Employees shall be paid a shift premium of forty-five cents (45¢) per hour for all hours
worked where the majority of their scheduled hours fall between 1800 and 0700 hours.
The same forty-five (45¢) per hour will be paid as weekend premium for all hours worked
between 2400 hours Friday and 2400 hours Sunday, or such other 48-hour period as
may be agreed upon by the local parties.
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ARTICLE 16 - HOLIDAYS
16.01 - Number of Holidavs

e following clause i licable to full-time employees onl

There shall be twelve (12) holidays and these holidays are set out in the Local Provisions
Appendix.

Should the Hospital be required to observe an additional paid holiday as a result of
legislation, it is understood that one of the existing holidays recognized by the Hospital
shall be established as the legislated holiday after discussion with the Union, so that the
Hospital's obligation to provide the number of paid holidays as noted above remains
unchanged.

) ) a
e followi i licable -time emplovees onl

Holiday pay will be computed on the basis of the employee's regular straight time hourly
rate of pay times the employee's normal daily hours of work.

In order to qualify for holiday pay for any holiday, as set out in the Local Provisions
Appendix, or to qualify for a lieu day an employee must complete her scheduled shift on
each of the working days immediately prior to and following the holiday except where
absence on one r both of the said qualifyingdays is due to a Satisfactory reason.

An employeewho was scheduled to work on a holiday, as set out in the Local Provisions
Appendix, and is absent shall not be entitled to holiday pay or to a lieu day to which she
would otherwise be entitied unless such absence was due to a satisfactory reason.

An employee who qualifies to receive pay for any holiday or a lieu day will not be entitled,
in the event of illness, to receive sick pay in addition to holiday pay or a lieu day in respect
of the same day.

16.03(a) - Pavment for Working on a Holiday

- emplo onl

If an employee is requiredto work on any of the holidays set out in the local Appendix the
employee shall be paid at the rate of time and one half (1%6) her regular straight time
hourly rate of pay for all hours worked on such holiday subject to Article 16.04. In
addition, if the employee qualities in accordance with Article 16.02 above the employee
will receive a lieu day off with pay in the amount of the employee's regular straight time
hourly rate of pay times the employee's normal daily hours of work.

NOTE: Other provisions if any, relating to the scheduling of lieu days or relating to
the payment of holiday pay instead of receiving a lieu day off are located in
the Local Provisions Appendix.
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16.03(b) - Payment for Working on a Holiday
lowina clause is applicable to Dart-time emplovees on!

The holidays listed in the part-time local Appendix for the purposes of Article 16.03(b)
shall be the same holidays as are listedin the full-time Local Provisions Appendix.

If an employee is required to work on any of the holidays set out in the local Appendix the
employee shall be paid at the rate of time and one half (1%) her regular straight time
hourly rate of pay for all hours worked on such holiday.

i E ) . liday
Where an employee is required to work authorized overtime in excess of his regularly
scheduled hours on a paid holiday, such employee shall receive twice {2x) his regular
straighttime hourly rate for such authorized overtime.

ARTICLE 17 -VACATIONS

a)- Full-Ti . it i i cal ion of Pavment
i i icable -Time emplovees onl

An employee who has completed one (1) year but less than two (2) years of continuous
service shallbe entitled to two (2) weeks annual vacation, with pay.

An employee who has completed to (2) years but less than five (5) years of continuous
service shall be entitled to three (3) weeks annual vacation, with pay.

An employee who has completed five (5) years but less than fifteen (15) years of
continuous service shall be entitledto four (4) weeks annual vacation, with pay.

An employee who has completedfifteen (15) years but less than twenty-five (25) years of
continuous service shallbe entitled to five (5) weeks annual vacation, with pay.

An employee who has completed twenty-five (25) years or more of continuous service
shall be entitled to six (6) weeks annual vacation. with pay.

Vacation pay shall be calculated on the basis of the employee's regular straight time rate
of pay times their normal weekly hours of work, subject to the application of Article 9.04,
Effect of Absence.

17.01(b) - Part-Time Entitlement. Qualifiers and Calculation of Pavment
e i is applicable -time emplovees onl

Part-time employee shall be entitled to vacation pay in accordance with the following
schedule:
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From date of hire - 6% of earnings
After five (5) years - 8% of earnings
After fifteen (15) years - 10% of earnings
After twenty-five (25) years - 12% of earnings

E X \ on S Part-Ti

Effective November 28, 1988 part-time employees, including casual employees, shall
accumulate service for the purpose of progression on the vacation scale, on the basis of
one year for each 1725 hours worked.

Notwithstandingthe above, employees hired prior to November 18, 1986 will be credited
with the service they held for the purpose of progression on the vacation scale under the
Agreementexpiring October 2, 1985 and will thereafter accumulate service in accordance
with this Article.

17.02 -Work During Vacation

Should an employee who has commenced his scheduled vacation and agrees upon
request by the Hospital to retum to perform work during the vacation period, the
employee shall be paid at the rate of one and one-half (1%) times his basic straight time
rate for all hours so worked. To replace the originally scheduled days on which such work
was performed, the employee will receive one (1) vacation lieu day off for each day on
which he has so worked.

17.08 - llinessDuring Vacation
[The following clause is applicable to full-ime emplovees oniv)

Where an employee's scheduled vacation is interrupted due to serious illness, which
commenced prior to and continues into the scheduled vacation period, the period of such
illnessshall be considered sick leave.

Where an employee's scheduled vacation is interrupted due to a serious illness requiring
the employee to be an in-patient in a hospital, the period of such hospitalizationshall be
consideredsick leave.

The portion of the employes's vacation which is deemed to be sick leave under the above
provisionswill not be counted against the employee's vacation credits.

17.04 - Bereavement During Vacation

Where an employee's scheduled vacation is interrupted due to a bereavement, the
employee shall be entitiedto bereavementleave in accordance with Article 12.04.
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The portion of the employee's vacation which is deemed to be bereavement leave under
the above provisions will not be counted against the employee's vacation credits.

ARTICLE 18 - HEALTH& WELFARE
18.01 - InsuredBenefits

is applicabl -timeemplovee |

The Hospital agrees, during the term of the Collective Agreement, to contribute towards
the premium coverage of participating eligible employees in the active employ of the
Hospital under the insurance plans set out below subject to their respective terms and
conditions including any enrolment requirements:

@

(b)

©

@

©

The Hospital agrees to pay 100% of the billed premium towards coverage of
eligible employees in the active employ of the Hospitalunder the Blue Cross Semi-
Private Plan in effect as of September 28, 1993 or comparable coverage with
another carrier.

The Hospital agrees to contribute 75% of the billed premium towards coverage of
eligible employees in the active employ of the Hospital under the existing Blue
Cross Extended Health Care Benefits Plan in effect as of September28, 1993 (as

amended below) or comparable coverage with another carrier providing for $15.00

(single) and $25.00 (family) deductible, providing the balance of monthly premiums

is paid by the employee through payroll deductions. Vision care maximum $80.00

every 24 months and hearing aide allowance $500.00 fifetime maximum.

The Hospital agrees to contribute 100% of the billed premiumtowards coverage of
eligible employees in the active employ of the Hospital under HOOGLIP in effect
as of September 28, 1993 or such other group Iife insurance plan currently in
effect providing the balance of the monthly premium is paid by the employee
through payroll deductions.

The Hospitalagrees to contribute 75% of the billed premiums towards coverage of
eligible employees in the active employ of the Hospital under the Blue Cross #9
Dental Plan in effect as of September 28, 1993 or cornparable coverage with
another carrier (based on the current ODA fee schedule as it may be updated from
time to time) providing the balance of the monthly premiums are paid by the
employee through payrolldeduction.

The Hospitalwill provide equivalent coverageto all employeeswho retire early and
have not yet reached age 65 and who are in receipt of the Hospital's pension plan
benefits on the same basis as is provided to active employees for semi-private,
extended health care and dental benefits. The Hospitalwill contribute the same
portion towards the billed premiums of these benefits plans as is currently
contributed by the Hospital to the billed premiums of active employees.
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The early-retired employee's share towards the billed premium of the insured
benefit plans will be deducted from his or her monthly pension cheque.

0} A copy of all current master policies of the benefits referredto in this Article shall
be providedto the Union.

2 Chan
i is applicable i 0 I

It is understoodthat the Hospital may at any time substitute another carrier for any plan
(other than OHIP) provided the benefits conferred thereby are not in total decreased.
Before making such a substitution, the Hospital shall notify the Union to explain the
proposed change and to ascertain the views of the employees. Upon a request by the
Union, the Hospital shall provide to the Union, full specifications of the benefit programs
contracted for and in effect for employees covered herein.

18.03(a) - Pension
(The following clause is applicable to full-time emplovees only)

All present employees enrolled in the Hospital's pension plan shall maintain their
enrolment in the plan subject to its 116 and conditions. New employees and employees
not yet eligible for membershipin the plan shall, as a condition of employment, enrol in
the planwhen eligible in accordancewith its terms and conditions.

Article 18.03(b) RetirementAtliowance

Prior to issuing notice of layoff pursuant to article 9.08(a)(ii) in any classification(s), the
Hospitalwill offer early-retirement allowance to a sufficient number of employees eligible
for early retirement under HOOPP within the classification(s) in order of seniority, to the
extent that the maximum number of employees within a classification who elect early
retirement is equivalent to the number of employeeswithin the classification(s) who would
otherwise receive notice of layoff under article 9.08(a)(ii).

An employee who elects an early retirement option shall receive, following completion of
the last day of work, a retirement allowance of Two weeks' salary for each year of service,
plus a prorated amount for any additionalpartial year of service, to a maximum ceiling of
26 weeks' salary, and, in addition, full-time employees shall receive a single lump-sum
payment equivalent to $1,000 for each year less than age 85 to a maximum of $5,000
upon retirement.

18.04 - Benefits for Part-TimeEmployees
(The following clause is applicable to Dart-timeemplovees only)

A part-time employee shall receive in lieu of all fringe benefits (being those benefits to an
employee, paid in whole or part by the Hospital, as part of direct compensation or
otherwise, including holiday pay, save and except salary, vacation pay, standby pay, call
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back pay, repotting pay, responsibility allowance, jury and witness duty, bereavement
pay, and maternity supplemental unemployment benefits) an amount equal to 14% of
his/her regular straighttime hourly rate for all straight time hours paid.

ARTICIE 19 - HEALTH & SAFETY
19.01 - ProtectiveFootwear
(The followina clause is applicable to full-time employess only)

Effective January 1, 1889 and on that date for each subsequent calendar year, the
Hospitalwill provide $35 per calendar year to each full-time employee who is required by
the Hospitalto wear safety footwear during the course of his duties. The employees who
will be required to wear safety footwear will be negotiated locally and set out in the Local
ProvisionsAppendix.

ARTICLE 20 - COMPENSATION
20.C . ificati

When a new classification (which is covered by the terms of this collective agreement) is
established by the Hospital, the Hospital shall determine the rate of pay for such new
classificationand notify the local Union of the same. Ifthe local Union challenges the rate,
it shall have the rightto request a meeting with the Hospital to endeavour to negotiate a
mutually satisfactory rate. Such requestwill be made within ten (10) days after the receipt
of notice from the Hospital of such new occupational classificationand rate. Any change
mutually agreed to resulting from such meeting shall be retroactiveto the date that notice
of the new rate was given by the Hospital. If the parties are unable to agree, the dispute
concerning the new rate may be submitted to arbitration as provided in the Agreement
within fifteen (15) days of such meeting. The decision of the Board of Arbitration (or
Arbitrator as the case may be) shall be based on the relationship established by
comparison with the rates for other classifications in the bargaining unit having regard to
the requirements of such classification.

When the Hospital makes a substantial change in the job content of an existing
classificationwhich in reality causes such classification to become a new classification,
the Hospital agrees to meet with the Union if requested to permit the Union to make
representationwith respectto the appropriaterate of pay.

If the matter is not resolved following the meeting with the Union the matter may be
referred to arbitration as provided in the agreement within fiteen (15) days of such
meeting. The decision of the Board of Arbitration (or Arbitrator as the case may be) shall
be based on the relationship established by comparison with the rates for other
classifications in the bargaining unit having regard to the requirements of such
classifications.
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The parties further agree that any change mutually agreed to or awarded as a result of
arbitration shall be retroactive only to the date that the Union raised the issue with the
Hospital.

Notwithstanding the foregoing, if as a result of compensable illness or injury covered by
W.C.B. an employee is unable to carry out the regular functions of her position, the
Hospital may, subject to its operational requirements, establish a special classification
and salary in an endeavour to provide the employee with an opportunity of continued
employment. This provision shall not be construed as a guarantee that such special
classification(s) will be made available or continued.

20.01 (b} —Job Descriptions

A copy of the current job description for a bargaining unit position shall be made available
to the Union upon request. When a new classification which is covered by terms of this
collective agreement is created, a copy of the job description shall be forwarded to the
Union at the time that the Hospital notifies the local Union of the rate of pay pursuant to
article 20.01 (a) above.

20.02 ~

b Classificati

Where the Hospital revisesthe job content of an existing classificationin such a manner
that duties of another classificationare assigned to it. the following shall apply:

@

An_employee who occupies a position which is revised in accordance with this
article, and who is physically incapable of performing the revised position, will not
be required to perform toee additional duties which exceed the employee’s
physical capabilities provided the employee’s physician provides documentation to
the Hospitalof such fimitation.

In the event an employee presently occupying a position which is revised in
accordance with this article requires additional training to perform duties of the
revised position, the employee shall be entitled to a period of training, with due
consideration being given to the employee’s age and previous educational
background, during which they may perfect or acquire the skills necessitated by
the new method of operation. The employer will assume the cost of tuition and
travel. There shall be no reduction in wage or salary rates during the training
period of any such employee. Training shall be given during the hours of work
whenever possible and may extend for up to six months.

20.03 - Promotionto a Higher Classification

An employee who is promoted to a higher rated classification within the bargaining unit
will be placed in the range of the higher rated classification so that he shall receive no
less an increase in wage rate than the equivalent of one step in the wage rate of his
previous classification (provided that he does not exceed the wage rate of the
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classificationto which he has been promoted).

20.04 - Waages and Classification Premiums

Salary scales for employees shall be as set forth in Schedule "B" attached hereto and
forming part of this agreement.

20.05 - Progression on the Wage Grid
(The following clause is applicable to part-timeemplovees only)

Effective November 28, 1988 parttime employees, including casual employees, shall
accumulate setvice for the purpose of progressionon the wage grid, on the basis of one
year foreach 1725 hoursworked.

Notwithstanding the above, employees hired prior to November 28, 1986 will be credited
with the service they held for the purpose of progression on the wage grid under the
Agreement expiring October 2, 1985 and will thereafter accumulate service in accordance
with this Article.

ARTICLE 21 - HOSPITAL OPERATING PLAN

(8)  The Union's representative(s) will be included in the consultation and planning
processfrom the early phases of the operating plan developmentto itsfinal stages
of completion, to assist the Hospital in minimizing layoffs or job loss, and in
developing labour adjustmentstrategieswhere necessary.

(b) Where the Hospital experiences unforeseen circumstances such that wil
necessitate changesto an operating planwhich has been approved by the Ministry
of Health, the Hospital agrees that revisions to the operating plan will be carried
out in consultationwith the Union.

{c)  Infurtherance of the foregoing, the Hospital agrees to provideto € Union in a
timely way any financial and staffing information pertinentto the operating plan, or
to any other restructuring planthat would affect the Union's members.

(d) It is understood that employee time spent at meetings with the employer in
pursuance of the above shall be deemed to be work time for which the employee
shall be paid by the Hospital at his or her regular or premium rate as may be
applicable.
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ARTICLE 22 - DURATION
22.01-Term

This agreement shall be binding and continue in effect and shall continue from year to
year unless either party gives written notice to the other party of its desire to bargain for
amendments within ninety (90) days prior to the termination date of September28, 1

Upon receipt of such notice by one party or the other, both parties will meet thereafter for
the purpose of bargaining.

22.02 - Central ainin

Notwithstanding the foregoing provisions, in the event the parties to this Agreement agree
to negotiate for its renewal through the process of central bargaining, either patty to this
Agreement may give notice to the other party of its desire to bargainfor amendments on
local matters proposed for incorporation in the renewal of this Agreement and
negotiations on local matters shalltake place during the period from 120 to 60 days prior
to the termination date df this Agreement. Negotiationson central matters shall take place
during the period commencing forty-five days prior to the fermination date of this
Agreement.

It is understood and agreed that local matters means, those matters which have been
determined by mutual agreement between the central negotiating committees
respectively representingeach of the parties to this Agreement as being subjects for local
bargaining directly between the parties to this Agreement. It is also agreed that local
bargaining shall be subject to such procedures that may be determined by mutual
agreements between the central negotiating committees referred to above. For such
purposes, it is further understoodthat the central negotiating committees will meet during
the sixth month prior to the month of termination of this Agreement to convey the
intentions of their principals as to possible participation in central negotiations, if any, and
the conditionsfor such central bargaining.

Dated at NEPEAN, Ontario, this ) day of MQ/&\ ) 1988,

FOR THE L OCAL UNION FOR THE HOSPITAL

ool 2 |

ALLS ;/
y/
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SCHEDULE A

Disability Income Plan

The Hospitalagrees to pay 100% of the hilled premium towards coverage of full-time employees
inthe short-term portion of the hospitals Disability Income Plan.

The Hospital Disability Income Plan is segregated into three components;

Sick Leave - periodfrom onset of illness to the end of week fifteen.

Unemployment

Insurance - periodfrom week sixteento week thirty, bothinclusive.

Long-term

Disability - period from week thirty-one until return to gainful employment, age sixty-
five or death.

A SICK LEAVE PERIOD
Every full-time employee shall accumulate (bank) sick credits at the rate of one and
one-half days per month. Following the three month probationary period, an employee
becomes eligible for sick leave benefits at the rate of 100% of regular pay for each day
of sick leave accumulated. When this bank is exhausted, the rates Set out below apply
up to the end of the sick leave period.
3 monthsto 1 year of service - 66 2/3 of regular pay
1 year of service butlessthan2 - 70%  of regular pay
2 years of service but lessthan 3 - 80%  of regular pay

3 years of service butlessthan4 - 90%  of regular pay

4 years of service of over -100% of regular pay



Q.CH/C.U.P.E. Local2875 CollectiveAgreement
September 29, 1893 -September 28, 1995 Page 45

SCHEDULE A contd..

There is no waiting period for the first three absences through disability in the twelve month
period from April 1st to March 31st, nor if an employee has time accumulated in his bank. For
the fourth and subsequent illnesses, provided there is no time left in the bank benefits will begin
on the third day of the illness.

When an employee has been paid at less than 100%, the absence is recorded as borrowed
againstfuture bank. When he retumns, he begins accumulating his bank again and thus reducing
what he.has borrowed.

Ifhe s sick againwhile his balance is still inthe negative, he is eligible for benefits, subject to the
above paragraph, but only at the percentage of salary accorded by his service, and up to limits
as follows;

Employeesworking a 7.50 hour day limitedto - 583.50 hours
Employeesworking an8.00 hour day limitedto - 600.00 hours

Termination of emplovment or transfer out of Eull-time Conditions

Employees who terminate, or transfer from Full-time employment, with hours accumulated in
their bank, do not receive a cash out payment. Those with a negative bank are not required to
pay the cost of the negative hours.

F | - time Condi

Employees who are reemployed on a full-time condition do not inherit their previous balance,
either positive or negative. Staff transferring back to full-ime conditions inherit their previous
sick bank, positive or negative.

B) UNEMPLOYMENT INSURANCE PERIOD

Unemployment Insurance benefits are available for disabled employees for a fifteen
week period. The amount received by an employee will be determined by U.1.C. based
upon the employees gross eamings.

C) LONG-TERMDISABILITY PERIOD
Benefits commence immediately following the end of Unemployment Insurance

benefits. Coverage is at 75% of regular salary to a maximum of $2,500.00 per month.
The premiumfor this benefitis shared 50:50 by the hospital and the employee.
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SCHEDULE “A"
SALARY/WAGE RATES - HOURLY
September 29, 1993 - September 28, 1995

These rates apply only to 'LICO" employeesas defined by the Social contract Act, 1993.

Effective Date START  Step1 Step2

Electrician Sept. 29, 1993 17.48 18.23 18.98
Sept.29, 1994 17.65 18.41 1917
Plumber, Carpenter, Painter Sept. 28, 1993 16.86 17.58 18.30
Sept. 28, 1994 17.03 17.76 18.48
Cardiology Technologist(E.C.G.) Sept. 28, 1993 16.34 16.65 17.01
Sept.29, 1995 16.50 16.82 17.18
RPN. Sept.29, 19893 16.44 16.83 17.23
Sept. 28, 1894 16.60 17.00 17.40
Morgue Attendant Sept. 29, 1993 14.89 15.25 15.61
Stores Clerk - Laboratory Sept. 29, 1994 15.04 15.40 15.77
Venipuncture Technician

Venipuncture Technician/ECG Technician
LeadHand - Housekeeping

O.R. Technician Sept.29, 1993 14.37 14.74 15.09
Emergency Technician Sept. 29, 1994 14.51 14.89 15.24
MaintenanceMechanic
Groundskeeper Sept. 29, 1983 14.29 14.67 15.06
Sept. 20, 1994 14.43 14.82 15.21
Dark RoomTechnician Sept. 29, 1993 14.18 14.56 14.96
Sept. 29, 1984 14.32 14.71 1511
Cook Sept. 29, 1993 14.25 14.59 14.93
Sept. 29, 1884 14.39 14.74 15.08
Orderty(Nursing) Sept. 28, 1893 14.26 14.58 14.94
Sept. 29, 1994 14.40 1473 15.09
StoresClerk- S.P.D. Sept. 28, 1883 14.18 14.54 14.91
Sept. 28, 1994 14.32 14.69 16.06
Stores Clerk - Food Services Sept 29, 1993 14.03 14.42 14.78
Rehab. Services Aide Sept. 29, 1994 14.17 14.56 14.83
S.P.D. Technician Sept. 29, 1993 13.47 13.81 14.12
Central Dispatcher Sept. 29, 1994 13.60 13.85 14.26
Porter- 8.P.D.

Aide - Laboratory
Printer Assistant

Step3

18.72
19.92

19.00
19.19

17.33
17.60

17.66
17.84

16.02
16.18

16.45
15.60

15.45
15.60

16.34
15.49

15.33
15.48

16.32
1547

15.30
15.45

15,16
15.30

14.43
14.57

Page4é

Step4

17.68
17.86
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Effective Date START Step1 Step2 Step3  Step4d

Ward Assistant Sept.29, 1993 13.48 13.80 1412 1443
Sept.29, 1994 13.61 13.94 1426 14,57

Sr. Food ServicesAide Sept. 29, 1993 13.35 1387 1398 1430
Sept.28, 1994 13.48 13.81 1412 1444

Nursing Assistant (unregistered) Sept.29, 1993 13.22 13.56 1389 1428

Orderly (untrained) Sept.29, 1994 13.35 13.70 1403 1442

Food ServicesAide (Geriatrics) Sept. 28, 1993 13.4¢ 1345 1375 1407
Sept. 29, 1994 13.32 13.58 1389  14.21

Housekeeping Aide Sept. 29, 1983 12,70 12.85 1324 13.54

HousekeepingCustodian Sept.28, 1984 12.83 13.08 13.37 13868

Food ServicesAide

Kitchen Orderly

Groundskeeper's Helper

PrinterAssistantli

Meal Helper Sept.29, 1993 8.83
Sept. 29, 1984 8.92

ImplementationNote:

In order to comply with the requirements of the Social ContractAct, 7993 and the award, employees eligible to be
paid as per Wage Schedule ‘A" are those employees whose eamings (as defined in the Teronto Humber Memorial
Hospitalsettiement) are less than $30,000 (LICO) for the calendaryear, or suchother locally agreed annual period for
determiningLICO status. Employees determinedas “non-LICO" wil be paid as per Wage Schedule “B".

If, at the end of the calendar year it is determinedthat a “non-LICO" employee's eamings as per the LICO definition
were less than $30,000 annually, the employee shall receive a retroactive wage payment to the extend that the total
of the items included for the purposes of earnings under the LICO definition, including wages, does not exceed
$30,000 for the calendar year.

If, at the end of the calendaryear it is determined that a“LICO" employee's eamings as per the LICO definition were
greater than $30,000 annually, such employee shall repay to the Hospitalthe overpayment of wages received in the
calendar year to the extent that to do S0 does not reduce annual LICO earnings below $30,000. The Hospital may
recover the money by payroll deduction, and the employee and the Union agree that this repaymentis hereby
consentedto, for the purposes of the EmploymentStandardsAct.
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:E! ; 2 | | IIB"
SALARY/WAGE RATES- HOURLY
September 29, 1993 - September 28, 1395
These rates apply only to ‘non-LICO" employees as defined by the Social contract Ad, 1993.

Effective Sept. 29, 1993

START Step 1 Step2 Step3
Electrician 17.31 18.05 18.7¢ 19.52
Plumber, Carpenter, Painter 16.69 17.41 1812 18.81
Cardiology Technologist(E.C.G.) 16.18 16.49 16.84 17.18 17.50
RPN, 16.28 16.66 17.06 1748
Morgue Attendant 14.74 15,10 15.46 15.86
Stores Clerk - Laboratory
Venipuncture Technician

Venipuncture Technician/ECG Technician
Lead Hand -Housekeeping

Q.R. Technician 1423 14.59 14.94 15.30
Emergency Technician

MaintenanceMechanic

Groundskesper 14.15 14,52 14.91 16.30
Dark RoomTechnician 14.04 14.42 14.81 15,19
Cook 14,11 14.45 14.78 15.18
Orderly (Nursing) 14.12 14.44 1479 15147
Stores Clerk- 8.P.D. 14.04 14.40 14.76 1615
Stores Clerk - FoodServices 13.88 14.28 14.63 15.00
Rehab. Services Aide

S.P.D. Technician 13.34 1367 13.98 14.28
Central Dispatcher

Porter- 8.P.D.

Aide - Laboratory

Printer Assistant

Ward Assistant 13.35 1366 13.88 14.29
Sr. Food Services Aide 13.22 13.53 13.84 1418
NursingAssistant (unregistered) 13.09 13.43 13.75 1414

Orderly (untrained)
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START Step 1 Step 2 Step 3 Step 4

Food ServicesAide (Geriatrics) 13.06 13.32 13.61 13.93

HousekeepingAide 12.57 12.82 1311 13.41

Housekeeping Custodian

Food Services Aide

KitchenOrderly

Groundskeeper's Helper

Printer Assistant i

Meal Helper 8.74

Implementation Note:

In order to comply with the requirements of the Social Contract Act, 1993 and the award, employees eligible to be
paid as per Wage Schedule "A" are those employees whose eamings (as defined in the Toronto Humber Memorial
Hospitalseftiement) are less than $30,000 (LICO) for the calendaryear, or such other locally agreed annual period for
determiningLICQ status. Employeesdetermined as “non-LICO" will be paid as per Wage Schedule ‘B".

If, at the end of the calendar year it is determined that a “non-LICO" employee's eamings as per the LICO definition
were less than $30,000 annually, the employee shall receive a retroactivewage payment to the extend that the total
of the items included for the purposes of earings under the LICO definition, including wages, does not exceed
$30,000 for the calendaryear.

If,at the end of the calendar year it is determinedthat a “LICO” employee's earningsas per the LICO definitionwere
greater than $30,000 annually, such employee shall repay to the Hospitalthe overpayment of wages received in the
calendar year 10 the extst that todo SO does not reduce annual LICO eamings below $30,000. The Hospital may
recover the money by payroll deduction, and the employee and the Union agree that this repaymentis hereby
consentedto,for the purposesof the EmploymentStandards Act.
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CUPE. - LOCAL 2875

ARTICLE L1 - RECOGNITION

L1.01  The Hospital recognizesthe Union as the sole and exclusive bargaining agent of all
employees save and except professional medical staff, registered and graduate nurses,
undergraduate nurses, classifications representedby A.A.H.P.. O. as of September 29,
1989, office and clerical staff, supervisors and persons above the rank of supervisor.

ARTICLE

- DEFINITIONS

£2.01 A Full-time employee shall be deemedto be an employeewho is regularly scheduled to
work more than twenty-four (24) hours per week.

ARTICLE L3 - MANAGEMENTRIGHTS

L3.01  The Union acknowledges that the management of the Hospital and the direction of
working forces shall remain with the Hospital except as limited by the provisions of this
Agreement and, without restricting the generality of the foregoing, the Union
acknowledgesthat it is the exclusive function of the Hospitalto:

@
(b)

®

maintainorder, discipline and efficiency;

hire, assign, retire, discharge, direct, promote, demote, classify, transfer, layoff,
recall, discharge or otherwise discipline employees, provided that a claim of
discharge or discipline without cause may be the subject of a grigvance and
dealtwith as hereinafter provided;

determine, in the interest of efficient operation and highest standards of service,
job rating and classification, the hours of work, work assignments, methods of
doing the work, and the working establishment for the service and the location of
work;

generally to manage the operation that the Hospital is engaged in and, without
restrictingthe generality of the foregoing, to determine the number of personnel
required, methods, proceduresand equipment in connection therewith;

make, enforce and after from time to time, reasonable rules and regulations to
be observed by the employees. Such rules and regulations shall be
communicatedto the Union.

L3.02 These rights shall not be exercised in a manner inconsistent with provisions of this
agreement.
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ARTICLE L4 - UNION SECURITY & DUES

L4.01

L4.02

L4.03

L4.04

All employees shall become and remain members in good standing of the Union in
accordancewith its statutes and regulations.

The Hospital will deduct from each employee's pay cheque, union dues, initiation fees
and union contributions imposed in accordance with the statutes and regulations of the
Local. The Union will advise the Hospitalin writing, one (1) month in advance, of any
changes in the amount of deductions and the date on which these changes are to
become effective.

Payroll deductions will be collected for each pay period and the sum sent to the
Treasurer of the Local, no later than the tenth (10th) day of the month following the
date of deduction, accompanied by a list of the names, addresses and telephone
numbers of the employees for whom these amounts have been deducted, and
indicatingthe amount deducted from each employee.

This list accompanying the final dues deduction of each month shall indicate the
number f hours worked inthe previousfour (4) week period.

The Hospital will provide the Union with a list of part-time employees and their hours
worked on an alternate pay basis.

ARTICLE L5 - UNION REPRESENTATION

5.01

(@  The Hospitalacknowledges the right of the Union to appoint or otherwise select
eight (8) Stewards, including a Chief Steward. The distribution of Stewards
among Divisions are indicated below, and the Chef Steward shall serve as a
Steward for the Division inwhich he is employed:

- 3 Stewards from Patient Services
- § Stewards from all other areas

()  TheHospital agrees subjectto Article 6.03 to recognize a negotiating committee
comprised of five (5) Hospital employees representative of the Union for
purposesof negotiating a renewal agreement.

{cy  The Hospital will recognize subject to Article 8.08 a Grievance Committee
comprised of a Chief Steward and not more than TWo (2) employees selected by
the Unionwho have completedtheir probationary period and the Grigvor.

(@  The Unionwill provide the Hospitalwith a list cf the names of the Stewards and
the Committee Members of the bargaining unit. The Hospital will not be
requiredto recognizeany representative untilthe Union has officially advised the
Hospital as to the appointmentof the representatives.
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L5.02

Requests for leaves of absence without pay to perform Union duties shall be submitted
in writing to the employee's immediate supervisor/Manager at least five (5) working
days before it isto be taken.

Permission for such leave(s) will be granted to a reasonable number of employees
subject to the provisionsoutlined below and shall not be unreasonablywithheld.

(@) Authorizationfor such leaves shall be with due regard for the operation of te
Hospital and provided that the scheduling changes made necessary by such
leave(s) shall notimpose any penalty on the Hospital.

(o) When request for such leave(s) cannot be made five (S)working days prior to
the commencementof each leave requested, approval shall be at the discretion
of the Hospital based on the individual merits of the request(s). Employees
requesting such leave(s) may be requiredto assist in arranging for replacements
neededto cover scheduled shifts.

©) The working schedules of these employees shall not be modified in any way
because of the said leaves of absence unless the parties shall otherwise agree.

(d)  With the exception of the President and the Vice-presidentwho shall each have
up to thirty (30) days, all other employees shall be eligible for cumulative leave
up to thirty (30) days each calendar year.

(e)  Notmore than two (2) employees in a department except for the Presidentand
Vice President, shall be authorized to take time off for Union activities as
authorized by this agreement.

(9 Leave for Union business will be paid by the Hospital, who will obtain
reimbursement for the normal or premium rate, as is applicable, plus an
additional cost of eighteen percent (18%) to cover fringe benefit and
administrativecosts.

ARTICLEL6 - SENIORITY LISTS

L6.01

L6.02

A separate seniority list of full-time and part-time employees covered by this agreement
and who have completed their probationaty period will be posted by the Hospital no
later than January 31st of each year, and remain posted for 30 calendar days. If no
challenge to a list is filed in writing to the Hospitalwithin 30 days of its posting, that list
shall be considered accepted by all employees as correct for all purposes. Three
copies of each listwill also be suppliedto the Local's President.

Temporary Employees shall be paid in a manner consistent with provisions for part-
time employees under this agreement.
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16.03

It is further understood that prior to hiring a Temporary Employee to substitute for an
absentee, the position will first be offered to qualified Part-ime Employees in that
Department.

ARTICLEL7 SCHEDULING

L7.01

L7.02

L7.03

L7.04

L7.05

The Hospitalwill schedule so as to provide a minimum of one weekend off in every two
weekend period. Where every other weekend is not granted, time worked shall be paid
at the rate of time and one-half (1%)save and except where:

()  such weekend has been worked by the employee to satisfy specific days off
requestedby the employee.

(i}  anemployeehas requestedweekend work.

(i)  such weekend is worked as the result of an exchange of shifts with another
employee.

The Hospitalwill endeavour to schedule off full-time permanent employees at least five
(5) consecutive days at either the Christmas or New Year's season.

It is understood that no employee shall be required to work more than seven (7)
consecutive days. If however, exigency requires that he works more than seven (7)
consecutive days, he shall be paidtime and one-half (1%) his regular straight time rate
of pay for hoursworked on consecutive days inexcess of seven (7) days.

Where an employee works in more than one service area, it is understood that the
onus is on the employee to notify his supervisors of his schedule and any schedule
changes inthe other area(s).

The schedule of working hours for full-ime and regular part-time employees shall be
posted on the bulletin board fourteen (14) days before the commencement of the
employees'workweek. The scheduled daily hours shall be continuous except for meal
hours. The schedules may not be changed with less than forty-eight (48) hours notice
except by mutual agreement of all employees affected, and the Department Head:
otherwise overtime rates shall b paid on the nextshift worked.

The overtime rate shall be time and one-half the employee's straight-time hourly rate
where the regular straight-timerate of pay is that prescribed in the schedule of wages
appendedto this Collective Agreement. Overtime premiumshall be paid in accordance
with the following:

(@ Al authorized work performed in excess of seven and one-half (7%) hours per
day.
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L7.08

L7.07

L7.08

L7.09

L7.10

L7.11

L7.12

()  All authorized work performed in excess of posted weekly hours exceeding
thirty-seven and one-half (37%) hours per week averaged over a roling tWo
week scheduling period.

The Hospitalwill schedule one (1) fifteen (15) minute rest period for each full half of a
scheduled shift.

However, he may not take such rest period at the beginning or end of a working day,
nor as an extension of the time allowedfor meals.

The time that these rest periods are to be taken shall be arranged by the employees'
immediate supervisor.

When an employee performs authorized overtime work of at least three (3) hours
duration, the Hospitalwill schedule a rest period of fifteen (15) minutes duration.

Employees will be permitted to exchange days off with the consent of the immediate
supervisor provided that such exchange does not entail premium rates of pay and
provided that such exchange shall be documented and signed by the concerned
employees where practicable.

The Hospitalwill notify the Union of the establishmentof all new shifts.

Exceptfor schedules established by mutual agreement of the Union, the Hospital, and
the affected employees, upon a change of shift, a minimum period of sixteen (16)hours
shall elapse between the end and resumption of work by an employee and failing this,
the full-time employee shall be remuneratedat the rate of time and one-half (1%} for
the number of hoursthe interval is short of sixteen (16) hours.

The Hospitalshall endeavourto distribute overtime and call-back among its employees
qualified to do the work. The Hospital will endeavour to distribute relief hours as
equitably as possible according to the roster mutually agreed by the patties.

Schedules of six (6) weeks shall be established for all full-time and regular part-time
employees. These schedules will endeavour to provide for an equal distribution of
shifts, except where a specific positionrequires otherwise.

To facilitate our common interest, the Hospital and the Union membership shall comply
with the following:

(a) Casual employees will declare, on a monthly basis their availability or non-
availability for work on specified days for the next four (4) week period.

() A casual employee who declares himherself available for a tour and has not yet
accepted work for the tour shall notify the Hospital if he/she later becomes
unavailable for work as soon as this change of circumstance becomes known.
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After a tour is accepted normal provisions for cancellation shall apply.

(¢)  Casuals shallnot be cancelledwithout 24 hours notice.

If a casual employee has not declared himself available for two (2) months, or does not
comply with parts (a) and (b), his/her services may be terminated except when on an
approved Leave of Absence.

ARTICLE L8 - SICK LEAVE ADMINISTRATION

L8.01

L8.02

L8.03

Sick leave means the period of ime when an employee is permitted to be absent from
work with pay due to sickness or accident, rendering him unable to perform his regular
duties or such other modified duties as may be assigned and not compensable under
the Worker's CompensationAct.

Sick leave for employeeswho have completed their probationary period will be granted
according to the Hospital's Disability Income Plan and subject to the following
condtions:

a)  absence for sickness O accident compensable by the Worker's Compensation
Boardwill not be chargedagainst sick leave credits:

b)  anemployee may be required to submit to the Occupational Health Services
Nurse a medical certificate, signed by a duly qualified Medical Practitioner, prior
to aretumn to work in cases of absence of five (5) or more days.

c¢) Anemployee will not be entitled to sick pay during a leave of absence without
pay, or during a vacation period subjectto Article 17.03.

d)  Inthe case of an employee who is laid-off or separated, by reason other than
retirement, prior to termination of their illness or injury, the payment of sick leave
benefits shall only cease on the date of lay-off or separation when the disability
started within the two months preceding the tay-off date, and notice of lay-off or
separation was given prior to the beginning of the disability. In all other
situations relating to lay-off or separation, benefits shall be paid for the lesser of
the duration of the disability, the utilization of all accumulated days, of fifteen
(15) weeks.

At any time duringthe year employees may requestthe balance of histher accrued sick
leave credits.

ARTICLE LS -VACATION SCHEDULES

19.01

Vacations shall be scheduled at times mutually convenient to the Hospital and the
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employee. A vacation planner will be made available by January 15 in each
department to enable employees to request in writing their preferred time{s) for
vacation. Up to and including March31 in the year in which the vacation is scheduled,
employees shall be given preference as to the selection of their vacations on the basis
of their seniority. Subsequentto March 31, employee requests shall be granted on a
first-come first-served basis. Vacation schedules shall be posted on May 91 of each
year and shall not be changed unless mutually agreed to by the employee and the
Hospital.

(@ vacation weeks may not always be consecutive; however the Hospital will
endeavour to accommodate the wishes of employees with respect to their
preferred vacation dates with due regard for the operations of the Hospital.

(b)  blocksoffive (5) days shall receive priority over lesser periods.

(¢)  Itis understood that vacation is not cumulative from year to year and must be
taken by the employee's service seniority date of the year following entitlement,
however, the employee may request permission from his Department Head to
carry-over up to one (1) week of vacation into the next vacation year. Such
request shall not be unreasonably denied.

(d) Vacations shall be scheduled with adjacentweekends off whenever possible.

ARTICLEL10 - PAID HOLIDAYS

L10.01 The following are recognized as paid holidays:

New Year's Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

L10.02 Inaddition, two (2) floating holiday will be granted (the total number of paid holidays =
twelve (12)) at a time mutually agreeable to the employee and the Department Head.
Full-timeemployees on staff as of April 1st each year shall be entitled to this holiday.
This float holiday must be taken no later than March 31st of the year following
entitlement.

ARTICLE L11 - MISCELL ANEQOUS

L11.01 Al attached letters and memoranda of agreement shall form part of this Collective
Agreement.
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L11.02

L11.03

L11.04

L11.06

L11.06

L11.07

111.08

The Employer shall provide bulletin board space which shall be placed so that all
employees will have access and upon which the Union shall have the right to post
notices of meetings and such other notices as may pertain to Union Business. All such
notices must be signed by a member of the Union Executive and acknowledged by the
Human ResourcesDepartment prior to posting.

a)  The Hospitalshall supply or make available such clothing as it deems necessary
to be womn on the job for reasons of appearance, safely or health or as a
protection against undue wear or damage. The Hospital will endeavour to
provide maternity wear or make suitable arrangements to accommodate the
employee.

b) It shall be the responsibility of the Hospital to clean, launder and maintain all
clothing and equipment issued. ¢

¢)  The Hospital will require employees performing the following functions to wear

appropriate safety footwear:

1)  Maintenance

2)  Grounds

3)  Ambulance

4)  Stores(only where frequently working in storage areas)

5)  Portering (as determined by the Hospital) heavy carts on a regular basis,

e.g. linencarts, food wagons.

Boththe Hospital and the Union recognizetheir joint responsibility and commitment to
provide and encourage participation in relevant in-service education. The Hospital will
endeavour to provide where feasible, such programs as are directly related to work
responsibilities.

Should an eror of less than fity dollars ($50.00) occur on a pay cheque, attributable to
the Hospital, the Hospitalagrees to corTect the error no later than the following pay day.
Errors of over fifty dollars ($50.00) will be corrected within three (3) working days.

A copy of this Agreement, in a mutually suitable formyill be made available by the
Hospital to each employee now employed and as employed. Printing costs of these
Agreements Wil be shared betweenthe parties.

Any changes deemed necessary to this Agreement may be made by mutual
agreementat any time during the existence of this Agreement.

The changing of Daylight Savings Time to Eastern Standard Time or vice versa shall
not be te cause of paying more or less than the normal daily rate of pay during the
week inwhich such change takes place.
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ARTICLE L12 - HARASSMENT IN THE WORKPLACE

L12.01

Harassment of any employee is recognizedas a form of discriminationand may be the
subject of a grievance usingthe proceduresset out in Article 7.

For the purpose of this Article, harassment is defined under two headings, sexual
harassmentand personal harassment.

(a) Sexual Harassment

Sexual Harassmentis deliberate or repeated unsolicited verbal comments, questions,
representation or physical contact of a sexual nature, that are unwelcome to the
recipient, and can be attributed to both males and females.

Sexual harassment includes any persistent comment, gesture or contact of a sexual
nature which has the purpose, or the effect of creating an intimidating, humiliating or
uncomfortable work environment: any implied or expressed condition or promise for
complying with a sexually oriented request; any implied or expressed threat of reprisal
by a personin a position to confer, grant or deny a benefit or advancementfor refusal
to comply with a sexually oriented request.

Sexual harassment shall be consideredto have taken place where the person making
the solicitation or advance knows or ought reasonably to knowthat it is unwelcome.

Acceptable social banter may not be construed as sexual harassment. However,
individual tolerance of such behaviour varies among employees. Accordingly good
judgement must be exercised.

(b) PersonalHarassment

Personal Harassment is unwarranted behaviour by an individual directed towards
another individual who perceives it to be objectively offensive. This behaviour may
impairan individual'sjob performance, or may unjustly threatenthe economic livelihood
of the person. It may involve the misuse of authority or position to undermine,
sabotage or otherwise improperly interfere with the career of an individual.

It can also include offensive or discriminating behaviour directed towards an individual
on the basis of any of the prohibited grounds outlined in the Ontario Human Rights.
These include race, colour, ethnic origin, ancestry, citizenship, creed, age, sexual
orientation, handicap, maritaland family status.

Managers' proper exercise of the responsibilities related to job activities, including
criticism of work relative to on-going performance, does not constitute harassment



Q.C.H./C.U.P.E. Local2875 Collective Agreement
September 29, 1993 - September 28, 1995 Page 59

ARTICLEL13 - RNA/RPN Skill Utilization/Education

L13.01 The Hospital agrees to provide education for RNA/RPN's in the Added Nursing Skills
set out in the Hospital Nursing Policy I-140 dated January 1980 so they can acquire
and update as necessary such skills.

Should the Hospital require those skills on the work units, the Hospital will pay for
attendance at suchtraining at regularwages and will also pay for tuition and materials.

ARTICLE L14 - HEALTH& SAFETY

L14.01 The Hospitaland Union agree that they mutually desire to maintain standards of safety
and health inthe Hospitalin order to preventaccidents, injury and illness.

(@) Recognizingits responsibility under the applicable legislation, the Hospital agrees
to accept as members of the Joint Occupational Health & Safety Committee, three
representativesor designated attematives selected or appointed by the Union fran
amongstthe bargainingunit employees.

{b) Such Committee shall identify potential dangers, hazards, institute means of
improving health & safety programs and recommend actions to be taken to improve
conditions relatedto the safety and health.

(¢) The Hospital agrees to cooperate reasonably in providing the necessary
informationto enable the Committee to fulfil its functions.

(d) Meetingswill be held every six (6) weeks or more frequently at the call of the Chair
ifrequired, The Committee shall maintain minutes of all meetings and make same
available for review and posta copy on the Hospital's Occupational Health & Safety
Board.

(e) Any representativeappointed or selected in accordance with (a) hereof shall serve
a term of one (1) calendar year from the date of appointment which may be
renewed for further period of one (1) year. lime off for such representatives to
attend meetings at the Joint Occupational Health & Safety Committee in
accordance with the foregoing shall be granted and time so spent attending such
meetings shall be deemed to be work time for which the representatives shall be
paid by the Hospitalat his regularor premiumrate as may be applicable.

(f) The Union agrees to endeavour to obtain the full cooperation of its membership in
the observationof all safety rules and practices.

{g) Pregnant employees may request to be accommodated in accordance with the
Ontario Human Rights Code.
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{h) Where the Hospital identifies high risk areas where, in the course of their work
employees are likely to be exposed to any communicable disease, the Hospital will
provide at no cost to the employee the appropriate vaccine.

(iy There shall be one Health and Safety representative from CUPE who will be a
certified worker as defined under the Occupational Health & Safety Act. This would

not precludethe employer from having more than one certified worker.
() The CUPE certified worker shall be trained at the employer's expense.

(k) EachC.U.P.E. member of the Committee will be provided one (1) hour paid leave
immediately prior to the Joint Health & Safety Committee meeting to prepare for
each Committee meeting.

() The parties agree to provide no less than that provided for in the Terms of
Reference of the Joint Health & Safety Committee, dated April 1985.

(m)!n all cases of lost time work related injuries, the Hospital and the Union safety
representative along with the injured employee will conduct an accident
investigation. Through the investigation the cause(s) of the accident shall be
determined and the recommendations developed to minimize the risk of re-
occurrence. The Union's safety representative and the injured employee will be
provided copies of the W.C.B. Form7 and Hospitalform PERS-0724-90-02 as part
of this process.

Dated at NEPEAN, Ontario this 5“)“ day of Moy , 1672

FOR THE UNION:
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MEMORANDUM OF AGREEMENT
BETWEEN

THE QUEENSWAY-CARLETON HOSPITAL
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITSLOCAL 2875

RE: SAFETY FOOTWEAR

We, the parties signed hereunder, agree to the following:

That the individual whose names appear below shall be granted full subsidization for the

purchase of one (1) pair of approved safety footwear each year while in the employ of the
Queensway-CarletonHospital:

Trevor Blakely
Mario Liberty
Marcel Renaud

That the purchase of such footwear may be made at a time of their choosing subsequentto this
agreement.

That such subsidization shall be paid upon proof of purchase of approved safety footwear, notto
exceedFifty dollars ($50.00).

Dated at NEPEAN, Ontariothis 5‘?\ day of pﬁfk}\ , 1@% .

FOR THE UNION: FOR THE HOSPITAL:

]

;A.cc_“-‘w»&( l‘:)g AN ‘ /
5 Ty T
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MEMORANDUM OF AGREEMENT
BETWEEN

THE QUEENSWAY-CARLETON HOSPITAL
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITSLOCAL 2875

RE: EMERGENCY SCHEDULING OF EMPLOYEES

In recognition of the vital services which hospitals provide when life-threatening emergencies exist, it is
understoodand agreedthat, in the event of a fire inthe Hospitalor a disaster in whict the Hospitalis expected to
provide service:

~

all employees on duty will make themselvas avaiiable by extending their shifts where requested to d0
so by the Hospital, unless a satisfectory reason is given to the Hospital;

all employees not on duty will retum to the Hospital as seon as possible upon being called back,
unlessa satisfactoryreasonis givento the Hospital;

duties assigned while the emergency is in effect may vary from those normally performed by the
employee;

paymentwill be made inaccordance with the provisionsof the collective agreement and

disputes arising from the assignment of duties or wages will be resolved following the declaration by
the Hospitalthat the emergency is over,

disaster shall be definedas: a disaster or major incidentis a serious disruptionof iife arisingwith | i e
or no warning causing @ threatening death or injury to numbers of people in excess of those which
can be dealt with by the Hospitaloperating under normal conditions and requiring special mobilization
and organizationof those services.

Datedat NEPEAN, Ontariothis Q‘h day of NO,{L}\ . 19q8 .

FOR THE UNION:

e

.
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L

Z M/‘g




Q.C.H/C.UPE. Local2875 CollectiveAgreement
September29, 1993 - September28, 1985 Page63

LETTER OF UNDERSTANDING
between
QueenswayCarleton Hospital

and
CANADIAN UNION OF PUBLIC EMPLOYEES (Local 2875)

Re: HOSPITAL MODIFIEDWORK PROGRAM

This letter shall serve to confirm the understandingbetwsen the parties with respect to the Hospital's Modified
Work Program. The Hspital and the Union mutually supportthe establishmentand ongoing development of a
Modified Work Program which includes early assessment of the injury and clinical based identification of the
employee's physicallimitations and reasonablework/workplace accommodationwhich facilitates the rehabilitation
of the injured empkyse. The ModifiedWork Programwill b& administered in accordancewith Hospitalpolicy F-
025 and the Hospital Modified Work Proposal dated March 1991 or as may be amended through consultation
with the Joint Occupational Health and Safety Commitiee. Notwithstandingthe foregoing, such amendments will
notresult inany lesser beneft than the existing program.

The Hospitalwillnot impose a penalty on an employee who declines to participate in the Hospital's Modified Work
Program.

Prior to the establishmentof a Modified Work Program assignment, the Hospitalagrees that the mutLel consent
of the Unionis required to waive or set aside a provisionof this collectiveagreement

The Hospitalagrees that at any time an employee's modified program s discussed with him, a representativeof
the Unionmay be present

This letter of understandingshall remain in &ffect for the term of this collective agreement.”

Dated at NEPEAN, Ontariothis 54\ day o Mofth 1678

On Behalf of the Union:
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LETTER OF UNDERSTANDING
between
QUEENSWAY CARLETON HOSPITAL
and
CANADIAN UNION OF PUBLIC EMPLOYEES (Local 2875)

RE: AGGRESSIVE/ABUSIVE BEHAVIOUR AND HARASSMENT IN THE WORKPLACE

The Hospital agrees to revisit its policy on Aggressive/Abusive Behaviourand Harassment

inthe Workplace in collaborationwith the Union and its other employee groups within 12

months of the date of this Letter of Understandingin order to address the following issues:
1. Training

2. Preventative Measures

Dated at NEPEAN, Ontariothis 5 day of Musch,, 1690

ON BEHALF OF TH UNION: ON BEHALF OF THE HOSPITAL:
/ / // -
)&




