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THIS AGREEMENT made = of the 1st day of
January, 2001

BETWEEN:

THE DUFFERINIPEEL  CATHOUC  WSTR#CT SCHOOL BOARD

(hereinafter called the %oafl or the Em)

OF THE FIRST PART

THE ONTARIO ENGUSH  CATHOUC  TEACHERS’ ASSOCWT!O@J

(REPRESENTING THE ELEMENTARY AND SEco)IIDARy  B
TEACHERS EMPLOYED BY THE BOARD)

(hereinafter ca8eci  the ‘&soua&m’)

OF THE SECOND PART

PREAMBLE

WHEREAS it is the goal of the Board and the O.E.C.TA - Uaradnd Tedws
representing the elementary and seanxhy  schoub’  Occasiorrd  Tm CO pwz%e.
within the Board’s ability to finance, the best poss&+e  N 96ucasond m for
the separate school students attending ti &emen@y  and seum&ry siaxlbnthe
Regional Municipality of Peel and the County of l3ufkin;

AND WHEREAS to achieve thatgoal it isessent&f  that the M and its-
Teachers maintain the ham&us &am w?Gr21 ex&s a them;

AND WHEREAS it is essential that to achieve that goal,  ibe Bead ad &wsx~M
Teachers undertake their respective mspon@#m  in this task:

IT IS THE DESIRE OF THE BOARD AND ITS OCCASKXUl TEACMRS. v&h due
regard for recognition of qualifications, experierrc;a  and v to m
established needs of the Board and to set forth the Saabs, ad certiain u?Jw
conditions of employment, as agreed herew&h.



ARTICLE 1 - DEFINITIONS
1 .Ol
6) “Teacher” shall mean a member of the onbno  Mtege of Tmchms  WRW, s

employed by the Board to teach; but does ti incMe a su#wwwy  ofkw,
principal, vice principal of instnxtof  in a teachef-thning  b#ti8ttiorr.

UN “Occasional Teacher” shall be as defmed in the &&m&m -Af&

Cc) (0 “Assigned Occasional Tea&&’ @I&! n)6an an W Tm
with whom the Boar~I  has signed an ‘assign4 m
(previously called a “ti-tm 7
offifteen(~5)ofmcwe~~~~a~~a
Teacher. In determining whether  to @ant an M ocm&M
contract, the Board shall not fega#d  !%ofm b&op@~4 @aye  or
statutory holidays as tmam the m d tfb8 tmckq &y
involved, but neitkr a w @w&fxnM &fy n0T a B
holiday shall be regarded as a tmMq day.

(ii) The assigned occasional con&act ~~~wTsI  to in CWJW (i) abve s@%M  be
dated and shall specify the 8Mgnn~H and its m alrasor
Wherepossible,tttesaidcorrtPad~~~~~the~~
the assignment.

(4 “Casual Occasional Teacher” shall m afty m TW e
by the Board as other than an Assign& Oc#sWaI Tea&~.

1.02
When the context so requires, the singular illdudethepktrdmm-
shall include the feminine.

ARTICLE 2 - RECOGNtTtON  AND SCUPE
2.01
The Board recognizes  the Asso&tM as the exdosivle  bargaM~ m for ti
Occasional Teachers who are on the Boa&3 KS& d CICG&QW  Teadwrrb  wb m
be assigned to elementary or seco~&~ sch&s in a!ccawm wall  selbm 277.3 (1).
2. and 4.; and 277.7  (1) of the Education AC&

2.02
No Teacher as defined in section 277.3 (I). 1. and 3. of tk &&cz#MI  a sMl TV
covered by this Agreement. However, a person who is empby@d by tb Eked as a
Teacher in respect of a part-time empbymmt,  and who is aompted by tb Board for
additional employment as an occasiwtat  Tea&w. steal be cmwm! by 8M M
in respect of such occasional teaching empbymmt.



2.03
Any reference to the “President of the AssocWm’ or 5-ecmbq of the bmmdtim’
contained in this Agreement shall be interpret& as rnwMg the presiderrl  or SeuWuy
of the local bargaining units, as the case may be. Any mmqmdmm v
by this Agreement will be directed to the local  w of t&e &eMa&n i ttxa
address set out in Article 24.02.

ARTICLE 3 - MANAGEMENT RIGHTS
3.01
The right to manage and conduct the business of Uw &wd is we&W exbsk&y W#I
the Board and its administration save and except to the exte~ m nx~S6H by a
provision of this Agreement.

3.02
Without limiting the generality of the foregoing.  ttre 6oarcF’s  6gMs sM8 m:

(4

UN

(c)
w
w

m

(9)

3.03

The right to hire, assign, evaluate. pram@, demote. tmwfm and to de4m-e
personnel requirements;

The right to determine, alter and e4himte  senhces,  m aml cxwms
offered;

The right to discipline, including disci#bary dwrotbn;

The right to discharge Uccasional  Teachers;

The right to determine the number of U~XMHUI TW%WS b lb empk@.  89~
number of students to be allocated to a progmn  class size. and su&#ect b be
taught;

The right to designate or estabkh ats, m u&s or - of
study;

The right to select individuals to po&t&e of e. arid ti dertemrirle  @
functions;

The provisions contained herein shall not be cIw\sfcuBd  as b m &fecI ti
rights and privileges with respect to the empbpmt OfTWC#USS,~-
Teachers, enjoyed by Roman Cathok and Protestant SepamW Scud Boiirds
under the Constitution Act, 1867 (fwrwly  named the @Wh  P&Mb  Amen;a k$ f8WI



3.04
(a) An Occasional Teacher who has been on the Boa&b &c&o@  Tethers’ bst

fortwo(2)ormorecompleteschodyearsand~hastaugMfortheBo6Hfor
at least one hundred (100) com#&e s&ool  c&ys as an m Te
within the two (2) immediately prerMiq s&od years may fW a w 1
he/she believes he/she has been unjustly  removed  from the Etumf’s  claaWmi
Teachers’ List. An Occasional Teacher  who has been on the Ms B
Teachers’Listfortwo(2)ormoreann@&esdKxrlywrsti~~ti@u@I
for the Board for at least on8 hundred  (100) am#&e s&t%3  ckys as m
Occasional Teacher within the two (2) immediately  preoe&q  s&od years std
not have any recourse to gdevance nor ar&trHW  B I #WsM rs
removed from the Board’s OaxWnai  Tea&e& List.

@I An Occasional Teacher who has been on tM BoaMs W Teadrerr’ L&
forlessthantwo(2)com@eteschooIyearsandwhohastaughtkr~Bo&for
at least one hundred and eigM@ve  (188) uq&He echod &ys a an
Occasional Teacher may ftte a grWance. ifttehihebgfigvlgs-~~
unjustly removed from the Board’s &#sunat Twcbm’ l&t An OcmsiDnd
Teacher who has been on the Boa&% CWasioM Tead%ua’  List for lers ti
two(2)complete~~~~hasnot~aK~Bosnb~a~
one hundred and eight-five (185) oom@ete  sdrool  m as an OccMoM
Teacher shall not have any recourse to @evance nor a&W&ion  w d
he/she is removed from the BoaMs occ;rsKwral  Teachers’ L&r&

ARTICLE 4 - NO CESSATKIN  OF WORK
4.01
Neither the Association nor any m Tea&er, sMl We p;rrt Cn or cai or
encourage any strike, sit-down, slow&, any susp#sM ofmwlr,glickdqof~
concerted or individual activity designed to resfrid  OT Iimi4  m op%&ms of rtre Boarb
In the event of any such activity. the Asso&Wn Wuugh  i4.s ofScz#s  ti m
will instruct the Occasional Teachers invoh& to re@m to vuo& aaxt pe&rm W m
duties and, if advisable, resort to the gnevance
shall not engage in any lockout of the -Mb=
defined in the Labour Relations Act 1995.  SO. 1995. cl, W&l. A. as mrmmM from
time to time. Notwithstanding the foreg&g, m Teachers may s&&e and the
Board may lockout Occasional Teaches in acxzxhmmth%~oft??e
Labour Relations Act.1995

ARTICLE 5 - ASSOCIATION DUES
5.01
In every pay period in which an Occasio&  Tewbr reoekms apeyd=qm.*  Bead
shall deduct from such pay the appqri&e  amount  of dues as mtbkmd by tb
Constitution of the Association and directed by its Exemt+e.



5.02
Dues deductions made as in Article  5.01 sha#t be ~~WWCM  60 tM W
Secretary-Treasurer of the Association. Such c&kcWns  sMi be v @ a
list indicating the Occasional Teachers’ names, Employee Ntbmbamtimmd
the dues deducted.

5.03
The Association shall indemnify and save the &mrd harm&s #mm any clams,  WI&.
judgements,  attachments, and from any form of Ii&My as a res# uf su& detW&w
authorized  by the Association.

5.04
A dues submission report shall be sent to the PreMent  upon ~~QwH  up to fog (41
times per year. The list shall in&de the Occ%sicwrd  T-s IWHW.  en#cqw
number, location, group, the cunent and year-&&ate  ekes c)eeudr#r.

ARTICLE 6 - ASSOCIATION REPRESEMTATION
6.01
The Association may appoint or otherw& select  a WgaiMg  axn&&e w&31 W&I be
composed of not more than four (4) Occa&~I Teachers. Su& mm&be sMI
represent the Association in all negotiatiws  with the w c# %#WS BOGM ti a
renewal of this Agreement.

6.02
Negotiating meetings shall take place outside sc&ool hours ff tM Boiwd  fqw&s, ti
the bargaining committee agrees to meet tiring sch& hours, m of ti
bargaining committee who attend negotiation meetinqs  with the Board at tbms when
they would otherwise be performing occ&or+ tea&iq ck&ies for the Board, or W&I
otherwise be available to be caNed  in for wcawwwJ  te&Mg &U&S.  * ti FL
receive the appropriate daily rate (or p&on there&) for Casual Ucmmml
for each day (or portion thereof) spent attendbg sub meet+p. Tb Ass&&m  shd
notify the Board in wrtting  of the names of its offioers  arid nmmbem  af Cne tmgmq
committee and of any changes therein from time to time.

ARTICLE 7 - COMMUNlCATlON
7.01
The Board shall provide bulletin boards in each sctwY acces&M to the C&BBDM
Teachers and upon which the AssocMm shaH have tb rQht to post m&ices of
meetings and other notices approved by the Board.

7.02
All correspondence between the Board and the M MMg W of ttvS



Agreement, of incidental thereto, shall  mass to and from the %@MnM&M  of
Employee Relations, or designate, and the Pmshknt of the 4ksoMWm,

ARTICLE 8 - NO DISCRIMINATION
8.01
There shall be no discrimination by the Board or the &BU%@W or any m
Teacher against any Occasional Teacher because of memberrttlQ  or F
in any lawful union or lawful activity thefein.

8.02
Every Occasional Teacher in this bargainii  unit hss a right  to be fme ol m
harassment in the workplace.

ARTICLE 9 - BOARD/ASSOCIATION MEETINGS
9.01
The Board agrees that representatives of its nxmq~~H wiefrme4the~d~
Association periodically, to discuss matters of mut& cmmm The AmaWM shaI
provide a proposed agenda with any request for such a meting.

9.02
Official Board/Association meetings shal fake @ace o&Me  of sdr%& hasra If tt#re 6
a need to meet during school hours, members of the comMt&e wk~ a&W su~A
meetings with the Board at times when they vmuU otkwise  be perkmring  mw&ml
teaching duties for the Board, or wwfd otMrw&e be ava&bk 86 kr c&d n for
occasional teaching duties. shall be entHed to receive the appqx&e daqr raLB (or
portion thereof) for Occasional Tea&em for each day (or pxlkm them@ spy
attending such meetings.

9.03
Where an Occasional Teacher is required to attend nqoW&ns and CBUW meatjnss err
Board business, and as outlined in AI%& 13.M (b), such as N. St&I L.&mm
and Health & Safety, during the fifteen (15) day period  w 00 m kr an
assigned occasional posit&~, the day(s) spent at negot&h  #d other  fmsW$s  M
be considered as teaching day(s) for the purpose of Art& 1.01 c) i),

ARTICLE 10 - GRIEVANCE PROCEDURE
10.01
Should any difference, (hereinafter called a
any Occasional Teacher as to the
violation of this Agreement, an
delay shall be made in the folk&g manner.



STEP 2 lftheOccasionaITeac&er~~W&edWhtM~~
Step 1,orifnomsponse isnWdemadetwohn,fZ)~~
from the time ve&ai fefbmaatiQns~~m~~
ofEmployeeR&tiuns,ttrenwiatrnfke(5)~~.~
grievance may be reduced to Mting and w Do tM
Superintendent of Employee  Rehthns. The w&ken  7
must contain a con&e stat~offa!cts~of~~
redfesssought,mustspedy~~sr~~
allegedty  vi&ted.  a n d  must b e  sign0d  try t&~ W
Teacher. The Superintendent of Emphyw -
designate may request that a me&ng be h&d 60 &CUB z
grievance. This- flleemg wal be bdd wiL)m %m (10)
working days. In any event a re#y in writhg  w&hh  five (5)
working days of the recekpt  of the gMvan# w nrithin  five 61
workingdaysofthegcievancemeeMgwQbe~,bu4nol
thereafter, the ~m;lytMpfOCWBdlo~.

10.02
Referral to Arbitration
If final settlement of the grievance is nut reached at SW 2 above. 1 m ltpeerr  be
referred to a Board of Arbitration by either Party as proWed  in M 11 al arty tune
within ten (10) working days after the decision  is g&n in Step 2, but rrot there&W.  ;md
if no such written request is received withii the time limit.  then it sJW be cWemM  8~ Be
abandoned.

10.03
Definition of Working Day
ForpurposesofAtticles lOand ll,a%orkingday’shaWe&&mdasa~~~
Saturday, Sunday or a school  holiday.

10.04
Employer Representation
The Employer representation on grievances sha4  cons&t of @wee (3) W&
representatives as are appointed by the Employer,  and additiond  Board - &#I
as required.

10.05
Association Representation
The Employer will reaqnize  a committee of no mote than thm (3) m al
the Association for grievance meetings.



10.06
Association Policy Gri8vanc8
An Association policy grievance, wbicfr  is dehned as an a&get4 violaWn  o4 !3=s
Agreement which affects all or a substanW number of v,mayb@Wb
the President of the Association in writing w&h the s of w
Relations at Step 2 of the grievance pro#dw8 at ar& time witch @HI (10) M wo@Wq
days after the circumstances giving rise to such gri8vmyqaxrrredor~.~1
it is not satisfactorily settled, it may be m to m in the M W and
to the same extent as the grievance of an m T8ac-h~.

10.07
Board GrieVanC8
A policy grievance of the Board &t&l be h u&kg d fvtay tw izidiseed lYf t6e
Superintendent of Employee Relatiorrs  by d&WMg the grhanoe to I&s h8oWW !f
any such grievance is not settled  within ten (10) workhg daprs of the dat8 of sw3
delivery, the Board may refer the grievance  to ad&&M W&H ArW8 11.

10.08
Individual’s Grievance
The right of the individual Occasional TW or groups  of CkxzMuU Twzhwj lo
adjust their grievances personally WM the W thmqh the w w
channels and without the assistance of the AssxMhn is ti resWWd @ ths
Agreement.

10.09
Time Limits
The time limits specified in Articles 10.01 to 10.07 abov8  may be 8xWuhcl b-
agreement between the parties. Such agrwnw& shallben~.

ARTICLE 11 - ARBlTRATlON
11.01
Arbitrabillty  of Grievances
Both Parties to this Agreement agree that any grWance wbichha8mm
carried through all the steps of the Grierarrce- o&Bimd in b+dtid0  to. ad
which has not been settled, may be r8f8n8d to a Bo& of ArbMtM.

11.02
Composition of Arbltrath  Board
The Board of Arbitration will be compos&  of m (1) pwzw? app&M tq lM Bow&
one(l)personappointed  bytheAsso&tMarxIathird~cboeebtgtthso4ser~
(2) nominees to the Arbitration Board.

11.03
Single Arbitrator May be Propowd
Notwithstanding the conditions set out in ArWe  11.02. a Ogle Axbi&aW may be



proposed by either Party, and if such agre8nmt&-,th8nttl8-od

Article 11.02  shall be disregarded.



11.04
Naming of Nominees
Within five (5) working days of receipt of no&x of m, (as s& out Sr Ar&&
10.02), which shall contain the name of that ws prqxwxI rwMe8 to t?w A&#ra&M
Board, the other Party shall respond in writing with  the name of its wnMee.

11.05
Alternatlve Method of Sebcthg  Chhprwn
Should the two (2) nominees fail to m upon &e th& pwson to be owned as tk
Chairperson, then within seven (7) days of the not&at& set out in kticb 11.01. the
Minister of Labour for the Province of Om may be asked @ non%~@  8 m.

11.08
Decision is Final and Binding
The decision of the Board of Arbitration, 01 a maprity theof. stral be fwU ti brdkg
on both Parties. Failing a majority decWm,  @w de&M of ~NB GtWpm~@ &U b
final and binding upon both Parties.

11.07
Board Confined to the Terms of the Cdkth Agrwm@M
The Board of Arbitration shall not have the power b a&er  or m srpy of ti
provisions of this Agreement. or to subsMute any I)BW proviisiorrsforanym
provisions, or to give any decision irxor@&W w%t!~  tb Wms and m of t)us
Agreement.

11.08
Payment of Board Members
Each of the Parties to this agreement will  bar the expense and fees & thy MM&SW
named by it, and the Parties will jointly  bear the remunwation  and expenws & W?
Chairperson.

11.09
Should either party withdraw a grievance within thirty  (30) d8ys pbr f~ the Ah&aWn
hearing date, that party will bear the full cost of any canu#&& fee w @ @e
Chairperson. This provision WitI  not ap@y tu arW%Wns  h8& u&ef 8tMM 49 of the
Labour Relations Act, 1995.

ARTICLE 12 - ACCESS TO RECORDS
12.01
An Occasional Teacher shall have atzc8ssdu~~-harrrto~
personnel file at the Catholic Education Centre upon prkw wit&n mqwst  to the
Superintendent of Human Resources. and kn the presence  uf the w o4
Human Resources or designate. If an o<x;asiorrai  T8actw mcp8sts  pbWq’Ms d
documents from the personnei  fib, the Board GIl w such aq~@+@  wi@iU~  t&ree f3!
working days.



12.02
If the Teacher Personnel Department recekesacm-@aht~asbderrtsr~
parent or a Board employee concerning an oc#sbaJ Teacher.  the v &ad
administrator shall discuss the axnplknt wi# the QccasbU  TM I tb e
or a memorandum thereof is to be ~&WC!  in ttre Gxa&weI Teachefs  W. The
Occasional Teacher may make a written copy of the cxm#aht  or nmmmmMn  and
append his/her comments thereto.

12.03
A copy of any principal’s report on an OamWnal  Teacher sMl be gVen to the 58d
Occasional Teacher. tf the rep& is adverse in nature. the repoR shH be e to m
Occasional Teacher as soon as m a&r tiw W and the m Teacher
may reply to such report within ten (10) days from recap@  ~4 the repofk Sucn repy
shall become a part of the Occasional Teacher’s fide.

ARTICLE 13 - OCCASIONAl  TEACHER UST
13.01
The Board’s Occasional Teacher List sMl mean the to&U of any s&H&s ka@ @y m
Board’s Teacher Personnel Department TlMs MI be -bbemm-s
roster of Occasional Teachers within the meaning  of s&w&m 27Wf2) of &e
Education Act. 1995.

13.02
To be eligible for inclusion on the Occasional Tea&w Lkt an &xas@n& Te&?er  mtwi
have a Certificate of Qualifkatiun  or an Intedn Cd&ate Ql8aeMm-m
the College of Teachers unless otherw& pwmit&f  by the &.

13.03
(a) At the time an Occasional Teacher is aazp&d for iwbsion  on @be CkcaWnA

Teacher List, the Occasional Teacher must sekct from among Ihe geqf#~
areas designated as available by the Bmfd.  cm (1) gwgmgNc mm w#M Hxh
the Occasional Teacher wishes to accept cxxMo~# teacMg a%H@wwW  ti
such Occasional Teacher shail then be pked on tfm appmpMe sub-W
Notwithstanding the Occa&nA Te&&s sdectk~ d a pwkukm m
area, the Board may request an Chxbwal Tea&w & Walk  in awUw g#oqa#x
area if required.

(W During the school year. an Occasdd Teacher may rwpest  in wdthg lo the
Teacher Personnel Department to be mowed from Uw gwqa#~M af8a OT SCM&
selected in 13.03 (a). Upon appfuvd  fmm the Sum 04 Hwmm
Resources, the written request shall lmm witla t8n (10) %!hamg
days.



13.04
Occasional Teachers shall notify the Tea&er m DepaMofth8M.n
writing, of any change of address an&r t@phone nwkbar  ~w$&W by &e W &I
contact the Occasional Teacher regarding tea&q as+n~W

13.05
An “A List/B List” system shall be rnaintaMd. The *A LM tilpQ Ix# CZX@MI  w OR
August 31. The “A List” shall comp&e &I OccaW& Tea&ers gmQkqed  more #Mm
one (1) year prior to August 31. The ‘8 Li& s&M cXWtgMB&mTm
with one (1) year or less employment w&h the Board as of w 31.

Unless an Occasional Teacher is specSed by a Pr&i@. OuzaWM  T~&WSS on @US
“A List” will be given the first oppMu&y to armpI ati w m w
assignments. If daily occasional teaching assQ~~@  are sS3 av&abte,  UU!J  &CII@SW
Teachers on the “B List” will be given the oppMu&y  &r aazept @#IW v.

13.06
(a) An Occasional Teacher who is eke&f  to the po&M of m d the

Association shall, if the duties of the offke are such U@ stWM i M &I m&e
herself/himself unavailable for assignment.  be r&@ned on the BUW#S  W
Teacher List in an inactive status during the period of such umvM&&y lm4 rrd kw
longer than one (I) school year at a time.

(b) The Association may request in SeptemberttiMyearasOecified
number of days for the release of the Unkm FWe&#nt  %I W UnM busWs~
ItisagreedthattheBoardwitibe~~tSre~bor~~.

It is also agreed that the Board will release  eight (8) Union Exea&~ members for
amaximumoffivehalfdaysayeartooonductun&k&ness.  ff is-m~WI
Board will be reimbursed by the AWE&&XI for this ti.

The Board will consider such time as tea&q eqMence.

13.07
The Association may, if it so chooses, &sign&e one (1) C&as&al TW lo ~s%s#
in Association Business. If such Occasional  Teacher thereby IXKXNWS  ur~&H&  for
assignment, he/she shall be retained on the 8oard’s  &zamr~M TW cat ti =
inactive status during the period of such ~HW&&&&  but rut ti kqm than me 11)
school year at a time.

13.08
The Association shall notify the 6oard of the umWkMty of am Qccdmd Tesbr
under either Articles 13.66 or 13.07 above.



13.09
An Occasional Teacher, who because of iMess,  maternity.  m w MqMn of a
child, becomes unavailable for assignment, sha4 be r&a&~&  on @be 8~~6s m
Teacher List in an inactive status during the paid  of such D, $M’uv&M  W
such Occasional Teacher must make her&Wm& av&aUe for M clrrrrng
the school year following the ~toft)ee~of~tobs
retained on the Occasional Teacher List.

13.10
Any Occasional Teacher becoming unayaitawe  for ~SS@WW&  pursuaM to &IX&S
13.06, 13.07, o r  13.09 above ,  shatl fd&~ the  appqx&a TM&ES  PSSSWM
Department procedures regarding the date o4 m ti rHum frum @x!
period of unavailability.

13.11
In the event an Occasional Teacher is suspended or removed from !W C&S&SWI
Teacher List for disciplinary reasons. or the OccaW~! Tea&~ W &IE#! &Gsed b
the Superintendent of Human Resources or the Sum d E~@Qw R&&XMS
or designate(s) that suspension or rer1~4  is being m
Teacher may request a meeting with the Suw of E&R&Z&x
designate to discuss the matter provided such reques4  is made w&h r8G3amG
promptness. At any such meeting. the Ckxas&& Tea&~ w 6e v &
the President of the Association or design&e.

13.12
( a )  OnoraboutOdoberl,Ja~l,March~.~Mayi~~sdrod~.~

Board shall provide the AssocWM  with UW a&Wsses.  teIe@u~  num@n~~,  zmd
start date of all Occasional Teachers on the Boa&s Occ&m&  Teac&~ trst
who do not object to the release of such WormaWn.

w OnoraboutOcto~l,Jan~ryl,~t.~Maylofe#tr~~.~
Board shall provide the Assc&&n with a l&t of a% Assigned m
Contracts which have occurred during the period inc#~&~ 8~ ~me o@ Ube
Occasional Teacher, locatiun and start and end da&

13.13
(a) The Board shall consutt the ChxasWM TeacWr  List Lowe fWq w

Occasional Teacher positions.
w WhenaprobatEonaryor~~~~~~~~b~

absent from teaching duty for a period  of at feast M&en (15) laacMtg  days. and
the Board decides to replace the &xzher with  an Octxkd TeacAm ttm Board
shall endeavour to post the position.  provkkd  &man F&HMIXH  m an
a p p r o v e d  r e q u e s t  o f  s u c h  w m (1) fnon@ w Lb M
commencement. A cq~y of such pc&ings sM4 be m to 8~ W ti
Secretary of the Asscx5atio-n.



63 The Board shall advertise permanent  supply px%tkms  mfmMy v wr[h
the external advertisement.

(d) An Assigned Occasional Teacher posting  Suw for po&qp wkicfi  o[xxt-r
during July and August shall be maibd  dimdly to the A,mxMM’s  l%m&tml  md
Secretary.

13.14
An Occasional Teacher who is included on the m Tea&Mr L&I !I&@ e
herself/himself available for as@gnmnt  of ottmkse prsMde rwscmM?  m kK
refusing such assignment.

13.15
An Occasional Teacher who refuses three (3) 01 more v wi?M a perrrd  d
twenty (20) school days and does not provide  reason&k grounds for ~&uMQ so&
assignment or who cannot be contacted for assigrrnrerrts v ayzz (20)
school days shall be deemed to have resign& from the OUZWU

ARTICLE 14 - REMUNERATION AND -S
14.01
Casual Occasional Teachers
The Board shall pay to Casual Cka&o~I Teachers irr w d eadr rtsv d
employment as an Occasional Teacher  w&h the 8cmd ttm f&Mq ra& ol m

Effective January 1,200l
Basic Rate statutory

Holiday Pay
146.26 4.39

VW TOTAL
pay

5.85 156.50

14.02
Assigned Occasional Twchers
(a) An Assigned Occasional Teacher  as de&W k~ Artide  1 shd be Ed n

accordance with the current salary g&l appkabk  to the bard’s Tm&ms kss
an amount equivalent to the total of vac&m and v m P@y b a
the Occasional Teacher is entitkd unckr ap@caUe  w. M W
the salary grid shall be in acco&nce Wi!thIhdS@WJmTW3
recognized  teaching experience and M nbrnmnnf as of @88  dW of t&s
assigned occasional contra& Pm on tM Teadoeers’ N gid t&d km
retroactive to the first day of the 8ssQmcl  m c#rttad The w
Occasional Teacher shall be paid as set out her-M UM the bmM#mi of
her/his assigned occasional contract or the v tfwmuMx.

(W The vacation and statuby holkky pay to wttich tt’m Assigned W
Teacher is entitled under appkabk  leg+sWm  shaU be added  to the ra&ts set
out in 14.02 (a) above.



w

(d)

(6

(0

“Recognized Teaching experience’ for the pwpose of 1402 (a) above  means
previous school teaching experkce - b y - -

In determining an Assigned W Teach&s  ca@gcwy fat w on ibe
salary grid, the Board will be guided by tMr manner  of p w
placement set out in the approp@te Teachers’  Cdbcbe Agreemerrt

It shall be the responsibility of the Assigned W Tm to m t3’te
Board with her/his Qualifications Rating Stat8rnent and any w
documents no later than the end of the as+meM.

If an assignment is not muted as an aWgned  m w tw4
turns into one for which the Boati intends to grant an asa$p&  m
contract, the Occasional TeacMr currentty m #e poM%m  shas m t&r +I
to be considered for such assigned oazasbd con&ad  iJbrrg with d&w w
candidates.

14.03
Occasional Teachers shall be entitled to .6 of the d&y rate ku W day aw@uwr&

14.04
(a) An Assigned Occasional Teach empbyed on = assgd occaMxd  m

for a period of four (4) months or more shall  be enWed to e m
coverage under the following conditions:

Subject to, and in accordance with, the terms acKj cawWw8s  sa( owi n each
Plan, the Board shall assume We unclwwW S b the Pkr&. twsd
upon full-time employment of employees  &@iM to enrc@ in W PMs

The agreement to pay the cost of a group  tw+e=R!  ptsn in whW of n qart,  s=hd
notbeconstruedasanintentionorob&@iononthepar8ofthe8oarrHopayor
provide the benefits under any such grwp  lo any Assigned C&&ad Te&w
should any insurer fail or refuse to pay or prok3e  same.  n wMe 01 k pM

Subject to, and in accordance with  the terms and a?nd%Ws  s& u#I in 6aetr W.
part-time Assigned Qccasional Teachers shaH be ebi@bb for the berd@s  %s
described.

If a part-time Assigned Occasional TeacWr  is eG@We ti eke&s  to parWpa& ti
a Plan or Plans, the Board w%l assumeaporbnof~~~
premium cost(s), such portion to be &rWmirM a Mows:

Percentage of Board3hareof
time worked by X fxwkumoostfof



part-time Assigned a-w
Occasional Teacher Ou~sbrdTexbr



(W

(0)
w

w

(0

The remainder of the premium cost W be paid by the paNime w
Occasional Teacher.

Actual benefit coverage will txmumms onth8tat8~~~~
Department receives the complete and fuf& executed doarm p&Hap
The Board shall contribute the percerrtage  of prerwm txsa3hW
employees as hereinafter set out.

Life Insurance
$10,000 basic Life Insurance coverage will  be prwidexf...  ._ 14X3?%  of as$med
premiums

Additional optional coverage at 3 x annual salary...-.... 80% uf fequird  wsfMm6

Semi-private hospital ccnwage.....loo% of feqaed fm3mhms

Major Medical Plan with extension to cover: 8yegkmss2uo.~~~
every five (5) years, chkoprack aWerage -Q=permw
government plan and Health  Care O&Me Cana&a - Elebucbb)e WI sbgk s20
family...... 90% of required premi~rrts

Dental Plan II based on current O.D.A.  Fee Guide... .X0% of mqimd gmmmms
Maximum Orthodontic $3ooo  per tietime.  Nla>ollmtan  in&&U @NW m per
year.

Long Term Disability Benefits become effective afW 75 m m of
continuous disability . . . . . . . . 100460freqUiredpremiums

14.05
The Employer resen/es the right to change empbpe benefit HISHEHS or carriers  at m
time, providing that the benefits are equal or be&s, with ncMh&m to th8 ~XBW@WS  d
the Association.

14.06
All new or changed coverage of ben&ts negotiated into this T UWSS
otherwise specified, will take effect the first day of the mcu#~ w ~H&#K#K

14.07
An Occasional Teacher who replaces an itinerant teach st@l be en@lkd &I be
reimbursed for mileage on the same basis  as the tint teaci~  MR& b en@@ed  to
reimbursement.



ARTICLE 15 - ASSIGNMENT AND REKIRTING PAY
15.01
An Occasional Teacher who is c&ed out for an ase+meM at a gw&dar sdwd shd
be paid the appropriate rate for that m In the event  tbt an W
Teacher is called out for an assignment and t&t assignment Ls not avow% the
Occasional Teacher is required to axH.a~3 the Teacher PerxwM DqwBw~4 Sm
re-assignment  in order to qualify for payment  for tha# as+men%

15.02
Each Occasional Teacher shall rxxma&y  be ass@W UW regut-arty  s&xmMed
supervision duties and workload of the Teacher behg qhxx#.  ~JQB# rr?her, w
by the Principal.

15.03
In the case of full-day assignments. Osc;lsiorrat  Tm s&HI rwuw?Ia-
and uninterrupted forty (40) minute lunch Qeriod exduswe of the a&H&d ptarwraslg,
preparation and evaluation time.

ARTICLE 16 - SICK LEAVE CREDITS
16.01
An Assigned Occasional Teacher shaJl be H&led  b TV (2) days pa&I slur ~WW per
month cumulative for the duration of the as@ned  occaGo+ teacMg m
Paid sick leave days will be credited at the beginning of the asqnm~&

Sick leave credits will be pro-rated when an as@nmwt is conch&d  ear&w @‘m 4he
original stated completion date.

16.02
Sick leave credits shall be carried over from one (1) a.ss&md otxadai  8amdmg
assignment to another to an accumulated t&al of fifty (50) skk leave cxd&s. Eacn
teacher shall be given a statement of curmUM !9ck Ceave u+xMs on Wp&rMer  30 of
each school year for the previous school year wo&d.

16.03
An Assigned Occasional Teacher may be tequestsd  a0 prorWe  a nWW osM&~& ti
anillnessoffive(5)ormorewoMngdays.  mBbardwwsuctrama
any time for any duration of absence or waive the nece@y of suds ccddkab.

ARTICLE 17 - BEREAVEMENT LEAVE
17.01
(a) An Assigned Occasional Teacher &aB be granted up to five (5) c&e&~ m

bereavement leave of absence wi4h pay fobwing da& of c&a&b uf a gmx&



spouse, or child.

(b) An Assigned Occasional Teacher sh&t be granted up to U%res  (3) w m
bereavement leave in the case of the death of a pam&Mw.  bmUm  cy m&r

(c) An Assigned Occasional Teacher shall be granted one (1) ckay  s
leave of absence in the case of the death of a Mk&ntaw.  bmiher=iMaw.
child-in-law, grandparent or grandchild.

ARTICLE 18 - JURY DUTV, SUBPOENA OR QUARAHTME
18.01
An Assigned Occasional Teacher who is absent  fmm an acm@mad ooeitsc)rd  &&uq
assignment by reason of a summons to sew as a juror. or a s&poem gs a witness  &I
any proceedings to which he/she is not party or one (1) of the pers#rs chargw& shall be
paid the difference between the normal eamktgs  and tM paynw~  h&she  receww 85 a
juror or as a witness.

18.02
An Assigned Occasional Teacher shall be en&Bed ?o k&her  m B
his/her absence from duty where, because of expcmrre to B iBs#se,
he/she is quarantined or otherwise prevenM by the Me&a! Uf’fiux of Mr&& Fran
attending upon his/her assigned OccaSiOnal  tea&kng d&&s.

ARTICLE 19 - LEAVE FOR MOWIHG PURPOSES
19.01
The Director of Education may grant one (1) d@ heave to an Awiped Ckxzmm&
Teacher for moving purposes. Any such day granted &.a4 be -frunmesldr
leave credits, if any, accumulated during t& ass)gnmerrl  under Ark% 16.01, and my
such day may be granted only owe in any school year.

ARTICLE 20 - WORKPlACE  SAFETY MID tHSUMNE BUNtO
20.01
When an Occasional Teacher is awarded Workp@e  Safety aruI Ivtxsm4b.m
Occasional Teacher shall receive the amount  o# monks h8bh8~b8~~.
directly from the Workplace Safety and hwrame Board.

ARTICLE 211 PROFESSIONAL DEVELOPMENT DAYS
21.01
An Assigned Occasional Teacher who is schd&db&wor)rM~a
Professional Development day shall be req&wI  to pr?k@&a ir ##xt s&&M
professional activities and shall be pakl for such day provided  hepshe M&&s ti



participates.

ARTICLE 22 - IN-SERVICE TRAINING
22.01
Once each school year, the Board will provide a full day paid bn-semb  tmrMg program
for Occasional Teachers. In preparing such program, the 8owd wl mqm# w km
the Association. The Board will endears, if~.tohdd~~~
on the same day as the Ontario English  C&ho&z  Tea&e&  &WC+WI ~JWWWWI
Professional Development Day.

ARTICLE 23 - DURATION OF AGREEMENT
23.01
Save as otherwise set out, this Agmemmt ~t&BW~fcom~lst*Uf~
2001 tothe31stdayofDecember2001.  This~sh&J~&O~
after December 31, 2001  unless either party gives  noke to the m to negdHe @s
renewal.

ARTICLE 24 - NOTICE OF RENEWAL
24.01
Either party hereto may give written notice a0 m okher  WQ WBUB ti mux4!h  Or
September in the year in which the Agreement 8xIpimiofits~to~~~
renewal of this Agreement. N8@i%~fOf3UCh-3h%3-rvitfrn
fifteen (15) days of notification, or on a mutw& agreed upon  &ate.

24.02
For the purpose of sending proper notices herein  the folbMg sMI be t&e m ti
the respective parties:

President, Dufferin-Peel  Unit !kperi~erukm.E~~
of the Ontario English Catholic Duff8fin-P&cathol*~
Teachers’ Association s c h o o l -
Occasional Teachers 4OmBtVd.west
1077 North Service Road

. .
-*ON

Box 20004 LSR lC5
Mississauga,  ON
L4Y lA6

24.03
Any notice given under this Agreement shall  be deemed ~&WI ~wI fgo8kr8d z#s d W
business day immediately fobwing the date of raam.



ARTICLE 25 - DISTRIBUTION OF AGREEMMT
25.01
The Board shall issue a printed copy of tb bgmemmt to each m Tea&m an
the current Occasional Teachers’ List and to each new occasr>nal  Temzher a4 the bme
of hiring. The Association will pay h&f of the cost of a4l CoQies~

EXECUTED at Mississauga as of the 17th day of Aprit,  2001.

DUFFERIN-PEEL  CATHOLIC ONTARIO EWLIW  CATHOW
DISTRICT SEPARATE SCHOOL TEACHERS’ ASSWWTION
BOARD W(XWWALTW



LEITER OF UNWRSTA#DlNG  #l

The parties agree to monitor the concerns regardingthe~~~
required of Occasional Teachers through  the Staff t&don (kmw&be

In addition, the Board will provide the number  of M used ti reptaos  m oh a
per diem basis when no occasional teachers are avai&k f~ ass@~~%.  lneaKfing
the number of those persons working on a Letter uf Ptxhssbn.

LETTER OF UNDERSTAWWG  R

The Board shall make available to Occasional Teachers the ogqxHhQ @ ewd k 16
Semi-private, Major Medical, and Dental plans. Etu&merN inth8atKw8piarrs~~
available on November 1 and March 1 of each ScnQol  y%w provided  thad the CkzwwW
Teacher is active and available for wwk. The Ckcadnd Texbr nws& pay t)te M
cost of the benefit premiums for the balance of the sdwl year at the W~IB of ~EICWIX
Payment of benefit  premiums must be in the form d a se4 of mc+dh?y cMqw?s made
payable to the Dufferin-Peel  Catholic  oistrid Sch& Boar&

It is the responsibility of Oabonal Teachers to comgty  witn the appwpw&
procedures for benefits enrolment. Failure to do so may restrjt in a ta& & m
coverage.

LETTER OF UXOfgSTANOCNG  t3

The Board will continue to work lzoqmra~withth8-t0--
relating to Occasional Teachers* assign-.

The Board will continue its practice of cxnskMq  members  from the AssudWn 6x M
time positions and Assigned Occasii  Contra% IIw I&W&&WI  ti m ECI
monitor this issue through the Staff Liaison tZommHtee.



LEITER  OF UNDERSTANDHdG @

Re: Removal of Retirees fr#n thm cbccdod fwc)crcr  Lbf

1. The parties understand and agree that the C&a&w~! Twchws’ W M 6 used
for calling Occasional Teachers for v & m m 3 ~DMBS  W
the school year. These purges are conducM at*aeerrdof~.m
and April.

2. The parties understand and agree that q#y -mwrrottwe)am
the last time the list was purged are fefmnmdfrwn~rn.

3. The parties understand and agree that Retirees. rehired b tl%a  C&WUEM  TW
List, wlill  be treated differently than nr#wetiregs  in 8 2 a&we. Rams s4@ W be
removed from the list every other time. of approxknat&y  every 6 n#n&hs ib tRgt m
not taught at all during that time, d if thq have not taugH for a t&al ob 10 c@S it
the current school year. If they have not ta@t m U?e &no&h pMd IU ti
alread~ytaughtlOdays,theywSlnotbe~frwntMWbutH~onti
list until the next review period.

An Occasional Teacher emptoyed  on an ass@84  W cm&x4 ud &B n
by the administrator at the school after one (1) month ti the ~SSSW@&  B W
Should the evaluation not be positive. the adnWstraW  w4!! endemic. W W*
to re-evalluate  the Occasional Teacher before the end d the ax&xt -=@YfF%l
him/her time for professional growth, and to imp#ve h&her te.eWng ZWMM  c&sswwn
management skills.

School Administrators will make every feasm&keffor?~o~-
Teachers assigned half (112) day assignments shafl not be ~@JQMxI to do w
duties at the lunch hour. Such supewision  duties shatl be exdwnged  f4x other
supervisory duties during the day. wherev~  pssW%.


