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ARTICLE 1 — DEFINITIONS

1.01

1.02

1.03

1.04

1.05

1.06

1.07

1.08

1.09

1.10

1.11

1.12

1.13

1.14

The "Act" means the Brock University Act, SI964, c. 127 as amended by S.O.
1971, c. 107 and from time to time.

"Union" means the Brock University Faculty Asigtion (BUFA).

"Board" means the Board of Trustees as pravidein the Brock University Act,
S.0. 1964 and any subsequent amendments.

"Senate" means the Senate of Brock Univeasitgrovided for in the Brock
University Act, S.0. 1964 and any subsequent amendsn

"University" or "Brock University" means thedy constituted as Brock
University and defined by the Brock University ABtO. 1964 and any
subsequent amendments.

"President of the University" means Presidétihe University or his/her
designate and "President of the Union" means Reesiaf the Union or his/her
designate.

"Academic year" means the period of time ftbmfirst day of July in one year to
the last day of June in the year following, inchasi

"Day(s)" means calendar day(s) unless otherspgcified in particular articles of
this Agreement.

"Working day(s)" means Mondays to Fridays excludes Saturdays, Sundays
and paid holidays.

"Written" or "in writing" means handwritterypewritten, printed or photocopied
materials or documents.

"Department” means any academic unit to watdbeast one (1) faculty member
is appointed.

"Faculty Handbook™" means the manual havingrtheme containing sections on
University Government, Senate By-Laws and Acaddragulations.

"Overload teaching" means any teaching foctvithere is payment over and
above contractual annual salary.

"Parties" means Parties to this Agreement,ish&rock University and the Brock
University Faculty Association.



1.15

1.16

1.17

"Agreement" means this Agreement between Btbukersity and the Brock
University Faculty Association.

“Member” means a member of the Bargaining @sitefined by the Ontario
Labour Relations Board Certificate, number 2461R9@lated December 18 1996,
attached as Appendix ‘A’.

The "St. Catharines campus" is comprised pipaoperty leased or owned by
Brock University for the purpose of instructionfor members' offices and
research facilities in St. Catharines, Ontario. THamilton campus" is
comprised of any property leased or owned by Btdekversity for the purpose
of instruction or for members' offices and resedadiities in Hamilton, Ontario.
The term "off campus" refers to any location ottiiemn the St. Catharines and
Hamilton Campuses.



ARTICLE 2 - PURPOSES

2.01

2.02

The Parties to this Agreement acknowledg®Mtijects and purposes of the
University to be those set out in Article 3 of thet: (a) the advancement of
learning and the dissemination of knowledge, andh@ intellectual, social,
moral and physical development of its members,thadetterment of society.
They further acknowledge that the fulfillment oéffe objects and purposes
presupposes that the University community shallestio apply the soundest
intellectual judgments and values in its practioeshe treatment of its members,
and in the nurture and care of its resources. HngeB accept joint responsibility
to promote and pursue these objectives within 2ig¢rclimate of freedom and
responsibility, collegiality, civility and mutuaéspect among all members of the
University community.

The Parties agree that the purpose of thiséxgent is:

a. to set out terms and conditions of employmedt@mpensation for members
of the Bargaining Unit;

b. to set out certain responsibilities of membérhe Bargaining Unit to the
University;

c. to foster a respectful working environment whettables members of the
University community to achieve the objectives gndposes of the
University;

d. to foster and continue harmonious and collagi@tions within the University
community; and

e. to provide means for settling differences whitdy arise from time to time
between the Parties.



ARTICLE 3 — MANAGEMENT RIGHTS

3.01 The Union acknowledges that the Universityretgined and shall possess and
exercise all rights and functions, powers and [@gas and authority as set out in
the Brock University Act that it possessed priotite signing of this Agreement,
excepting those that are clearly and specificalyquished or restricted in this
Agreement. The University agrees that in the esergiof its management rights,
it shall do so reasonably and fairly, and it shalther attempt to circumvent the
provisions of the Agreement, nor act in a manneomsistent with the terms and
conditions of employment set out therein.



ARTICLE 3A — REVIEW OF APPOINTMENT PROCEDURES FOR T HE
PRESIDENT

3A.01 This review will be conducted by a Commitéggointed by the Board of
Trustees and shall include at least one representait Senate to be chosen by the
Senate and one other member of faculty to be agneed jointly by the
University and the Union. In conducting this revjgine Committee will, at a
minimum, consult with and provide an opportunity iiout to all faculty
members serving on the University’s Senate, BUSId,BUFA. When the
review is complete, the Committee will report itsdings to the Board of
Trustees, which shall determine the final appoimihpeocedures for the position
of President. Upon request, the University stegbrt the findings of this review
and its final decision to the Union. This reporakimclude reasons for the
process chosen.



ARTICLE 4 — POLICIES AND PRACTICES

4.01

4.02

4.03

4.04

4.05

Subject to the provisions of this Agreemenmt except as specifically agreed
between the Parties, all recognized existing prastaffecting the terms and
conditions of employment of members of the Bargagriinit shall remain in
effect and unaltered during the term of this Agreetrand any extension thereof.

“Recognized existing practices” are those practwesh are identifiable, certain,
known and in force at the signing of this Agreemanguch other practices as the
Parties may identify and mutually agree upon.

The onus to show that a practice exists rests théhParty seeking to rely upon
the practice.

The Parties acknowledge the existing rightsileges and responsibilities of
members to participate in the formulation and/@oremendation of policy
within the University.

The Parties agree that the provisions ofAQgireement shall not operate so as to
infringe upon the powers of Senate, as set outarAict.

The Parties agree that the provisions of #wiEy Handbook shall apply to
members so long as these do not conflict with tl@ipions of this Agreement. It
is further agreed that if any clause of the Handétdiedound to be inconsistent
with provisions of this Agreement, the Agreemerit pievail.

Normally new policies and practices affecting terms and conditions of
employment of members will be created through riagoh between the Parties.
Should the University consider that new or addaigoolicies or practices are
necessary during the life of this Agreement, it mform the Union of its
intention stating the reasons for the change akasd¢he nature and extent of the
change. The Union may, within fifteen (15) workidays, provide written notice
of its desire to negotiate any changes to the mep@olicy or practice. The
Parties agree to make every effort to achieve ageaewithin a thirty (30)
working day period. Should it not be possible thiage consensus within thirty
(30) working days, the University may, with dueasgjto the circumstances,
implement the changed policy or procedure. The n@y grieve under Article
10 (Complaints, Grievances and Arbitration) tha&t plolicy or practice is
unreasonable or unnecessary or that it is conteattye Agreement.

Should the University consider it necessary taraatediately, it may do so. In
that case, the new policy or practice will be inmpémted. The University will still
provide notice to the Union and, if the Union wishattempt to negotiate with the
Union any changes that the Union may feel are sacgsIf negotiations are not
successful in reaching consensus over a reasopaiel of time, the Union may
grieve as set out above.



ARTICLE 5 - PARTIES TO THE AGREEMENT

5.01

5.02

5.03

5.04

Brock University recognizes the Brock Univirstaculty Association as the sole
and exclusive bargaining agent for members of tg&ning Unit as defined by
the Certificate issued by the Ontario Labour ReftagiBoard, December 18, 1996,
OLRB File No. 2461-96-R attached as Appendix ‘A.dddition, the University
agrees that the geographic limitations statederatbove certificate, namely, “...

in or out of the City of St. Catharines and they@it Hamilton ...” be read as “...
within the Province of Ontario ...".

Notwithstanding 5.01, the Parties agree tietbllegial process will continue to
be fundamental to the life of the University. THere, the Union acknowledges
the right of individual members to participate ipdadently in the formulation of
policies and procedures for the functioning of theversity and to take part
independently in the work of appropriate goverrioglies, committees, councils
and the Union.

Likewise, individual members may representribelves independently when
negotiating with the University or outside agendmsresearch and service
contracts, arrangements and agreements, providéethtétse are consistent with
the principles and provisions of Article 24 (Wor&tbfor Faculty Members) or 25
(Workload for Professional Librarian Members), pprapriate, and with this
Agreement in general. Members may be representdaebynion in any such
dealings, if they so wish.

When the University agrees with a member ¢wide alterations to workload or
additional financial compensation, it will advigetUnion. Any such alterations
will be consistent with this Agreement and will o unreasonably denied to
other members in the same circumstances, shoufcatee request such
arrangements.



ARTICLE 6 — JOINT COMMITTEE ON THE ADMINISTRATION O F THE
AGREEMENT

6.01 There shall be a Joint Committee for the Adshiation of the Agreement
(JCAA). This Committee will be made up of equal rnars of representatives of
the Parties including at least, the President oFBlr his/her designate, the
Grievance Officer or his/her designate, the Proaost Vice-President, Academic
or his/her designate and the Associate Vice-Prasithiman Resources or
his/her designate. It may consider and advise #ngeB on any matter relating to
the interpretation or administration of this Agremrmor the settlement of any
dispute arising between the Parties. As well, d@llsthirect itself to the fulfillment
of any tasks explicitly assigned by this Agreement.

6.02 The Committee will meet within ten (10) dayshe call of either Party. Prior to
the meeting, the Party calling the meeting willigd\the other of the proposed
agenda for the meeting. The responding Party Wkéwise, advise of any further
agenda items.



ARTICLE 7 — NO DISCRIMINATION

7.01

7.02

7.03

7.04

There shall be no discrimination, interferemestriction or coercion exercised
with respect to any member by the University, tmedd or any other member, in
regard to salaries, rank, appointment, promotem/ite, permanency,
reappointment, dismissal, sabbatical/professicald or employee benefits
(other than exceptions provided in the Employmdan&ards Act), by reason of
race, creed, colour, ancestry, citizenship, etbnigational origin, political or
religious affiliation, sexual orientation, gendgender identity, marital status,
family relationship, membership, non-membershipiyag or non-activity in the
Union, responsibilities as a university adminisiratlerical or lay status, age
(except for retirement pursuant to the Universipgicy/practice at the date of
signing of this Agreement), language (except wiileedack of language
competence would clearly prevent the carrying duequired duties and
responsibilities), place of residence or mentaysptal and other forms of
disability (except where the disability would cligarestrict the carrying out of
required duties and responsibilities, despite @t bfforts of the University to
accommodate the needs of the member with the ttgabi

Place of residence shall not be taken intgidenation as a factor affecting
attendance at the University.

Past and present disability, handicap, illmesscapacity, including addictive
illness, shall be considered only to the extent itretfects the member's ability to
carry out essential duties and responsibilitiesmiders are entitled to individual
consideration.

The protection against discrimination by reasbfamily relationship is subject
to the provisions of this Agreement relating to ftiohof interest (Article 18 —
Conflict of Interest) and grievance (Article 10 er@plaints, Grievances and
Arbitration).



ARTICLE 8 — ABUSE OF PROFESSIONAL AUTHORITY, RESPEC TFUL
WORK AND LEARNING ENVIRONMENT

8.01 Abuse of Professional Authority

The Parties shall co-operate in creating and miaintaa respectful work and
learning environment in which abuses of profesdianghority do not occur in
teaching, the provision of library services, adsiirative and/or supervisory
relationships with students, faculty members, msif@al librarians and academic
or other support staff.

8.02 Respectful Work and Learning Environment Policy (RWLEP)

The Brock University RWLEP that came into effectduty 1, 2006 shall remain
in effect during the life of this Agreement.

The terms of the RWLEP shall not be amended ndt gteaPolicy be replaced
without the prior agreement of the Union.

A copy of the RWLEP, including any amendments agjteeby the Parties, will
be made available on the University Secretariaébsite
(www.brocku.ca/secretarijat

The Parties agree to the following amendments &rdications of the way that
the RWLEP shall apply to members of the Union:

a. In any disciplinary hearing arising from an Istrgation Report produced
under the terms of the RWLEP, the Union shall kéled to examine all
documentary evidence on which the University intetadrely.

b. In the case of a complaint which raises a pteteground under the Human
Rights Code (i.e. race, colour, creed, ethnic origex, sexual orientation,
marital status, same sex partnership status, fastatys, and disability), the
definition of harassment (which for the purposethef Code would include
bullying) or discrimination would be met only ifélbehaviour violates the
Human Rights Code. In non-Human Rights complaihtsutlying or
harassment, the definition of bullying or harassiwewuld be met only if the
member knew or ought reasonably to have knowntkigabehaviour would be
unwelcome.

c. The RWLEP shall be interpreted in a mannerithabnsistent with the
principle of academic freedom as specified in Agtitl (Academic Freedom)
of this Agreement.

d. When a complaint involving a member has readfsgthal disposition, the
Investigation Report and any supporting documemadi be kept in a

-10 -



f.

confidential file held by the Office of Human Righand Equity Services and
the material in that file may be used only to addrany issue about the
adequacy of the University’s response to a complaimd/or in the case of a
subsequent allegation of misconduct of a similduanea It is understood,
however, that this paragraph does not prohibiuesof the material by the
University in any arbitration, human rights complaicourt action, or other
proceeding touching on the complaint or its dispmsj or the production of
the documents, if required by law, including pratitue required by the Union
by way of summons issued by an arbitrator or oitgudicator, or otherwise
by mutual agreement of the Union and the Univelisityie event the
disclosure is required in connection with a legalcgeding.

The retention of documents related to, but adt @f, the Investigation Report
and any documents that support the InvestigatipoRéde.g. letters of
discipline) shall be governed by the terms of #levant articles of this
Collective Agreement.

When a Union member is the respondent to a caimipiiled under the
RWLEP, the investigative committee shall be congatief a majority of
Union members.

The University will consult with the Union pritw finalizing the appointment
of any Union members to the pool of internal inigegbrs under the RWLEP.

Should there be a contradiction or inconsistdretyween the RWLEP and this
Collective Agreement, the terms of this Agreemdratiiprevail.

-11 -



ARTICLE 9 — DISCIPLINE

9.01

9.02

9.03

9.04

9.05

9.06

Discipline shall be for just cause only.

Any warning, reprimand or other disciplinelsha confirmed in writing to the
member and a copy placed in the member's offi@edgnnel files (see Article
36.01 — Access to Files) in the office of the appiate Dean or University
Librarian and Human Resources.

Any disciplinary action shall be commensuraitia the severity and frequency of
the violation and with any aggravating and/or naitigg circumstances, and,
except in very serious instances, discipline dimalprogressive.

The Parties shall make every reasonable effamcourage informal consultation
and investigation of allegations, with a view teakring the matter, without
formal disciplinary action being initiated.

Any member who is to be disciplined must firstinformed in writing by the
University, with a copy to the Union, of the specifiature of the alleged offense,
including a summary of the evidence supportingafegation and the identity of
any witnesses upon whose testimony the Univenstgnds to rely. Such notice
shall be sent to the member’s University addresstamhe Union.

The member will be given an opportunity to responariting or at another
meeting called for that purpose. The Parties atiratethis response should be
made as quickly as possible so as not to unnedgsaiay the process.
However, the member may take up to thirty (30) mdde days to respond, if
necessary.

At any meeting to consider the matter, the membkibe accompanied by a
Union representative. The Union may choose to peesented by legal counsel.
However, if it intends to use legal counsel, ithwiform the University of its
intent one (1) week in advance. The requiremenh@ice may be waived by the
University.

Should a member fail to respond to the notice setibove, either personally or
through a Union representative, within thirty (8@)endar days or fail to attend a
meeting set up to consider the matter, the Unityersay proceed to reach its own
conclusion about the matter and take commensurstghlinary action.

The fact that disciplinary action has beenatad against a member will not be
used in any academic or performance assessmeninfbn@ation, however,
which resulted in discipline may be considered ahgpecifically relevant to the
criteria for the recommendation or decision beiragmunder Articles 21
(Promotion and Tenure — Provisions for Full-timedty), 22 (Permanency and
Promotion for Professional Librarian Members), Bdgves) and 35

-12 -



9.07

9.08

9.09

9.10

9.11

(Performance Review). The complete result of asgigline initiated, including
any result with respect to performance review, bdlcommunicated to the
member at the time discipline is initiated.

The following documents will be collectivelferred to as the record of
disciplinary action: any notice sent to the memloader Article 9.05 of this
Collective Agreement; any response to this notieglenby the member; any
correspondence between the member and the Univerisit respect to the
disciplinary investigation; any disciplinary notatithat flows from the
disciplinary investigation; and any other docunrefated to the disciplinary
investigation that is kept in either of the membewo official personnel files.

If an allegation is not sustained, the readrdisciplinary action shall be removed
from the member’s official personnel files and deged forthwith after the
review of evidence required by Article 9.05.

If an allegation is sustained, the recordisdiglinary action and the matters
leading up to it will be kept in the member’s officpersonnel files. The record of
disciplinary action will be removed from the menibeafficial personnel files

and destroyed after two (2) years provided thagutzsequent allegation of similar
misconduct has been confirmed or is under invetstiga

At the time the record of disciplinary action isstteyed, the Parties will agree on
a succinct statement of the nature of the allegahat led to discipline, the
procedures followed in dealing with the matter #meldiscipline taken. This
statement shall be kept in a confidential file H&ydhe Provost and Vice-
President, Academic. However, if the disciplineutes] from an investigation
under the Respectful Work And Learning Environntealicy (see Article 8 —
Abuse of Professional Authority, Respectful Workl drearning Environment),
then the summary document will be maintained byQffeee of Human Rights
and Equity Services. The material in the file shallused only in the case of an
allegation of similar misconduct.

If the member against whom the allegation mvade, whether sustained or not,
requests that such records be maintained, thegioogi of Articles 9.08 and 9.09
for the destruction of records shall not apply.

Discipline, if taken, will be in one of thdltaving forms, listed in increasing
order of severity:

a letter of warning;

a letter of reprimand,;
suspension with pay;
suspension without pay;
dismissal for cause.

PO T®

-13 -



9.12

9.13

In addition, the University may impose temporarstretions related to the
violation, and to a degree commensurate with ey and frequency, or take
other actions that the Parties might agree on poppgate in a particular
circumstance.

In the event that disciplinary action putsember’s research at risk of irreparable
damage, the University shall facilitate accesgercHic research facilities by the
member or a mutually acceptable designate in dodetinimize any such risk.
Irreparable damage includes, but is not limitechtgsical harm to animal
specimens, loss of live or decomposable matenailssing the occurrence of an
infrequent event, and damage to sensitive equipment

Documents created in the course of a dis@pfimvestigation shall be secured,
treated as confidential, and used only in accoreavith this Collective
Agreement or as may be legally required in a jadior quasi-judicial process. It
is further understood that these records do not foart of a member’s official
personnel files.

-14 -



ARTICLE 10 — COMPLAINTS, GRIEVANCES AND ARBITRATION

10.01

10.02

10.03

10.04

10.05

Terms
a. A complaint is a disagreement which may leaa ¢goievance.

b. A grievance is any difference that arises betwtbe Parties relating to the
interpretation, application, administration or gié violation of this
Agreement, including any question as to whetheatenis arbitrable.

c. A policy grievance is defined as involving a sien of general application or
interpretation of this Agreement.

The Parties shall be bound by this Article simall promptly implement all
decisions arrived at under the procedures deschbtils Article.

The Union shall have carriage of all grievemd he University shall deal only
with the Union with respect to a grievance. A ragrdative of the Union shall be
present at all stages of the formal complaint,vgmee and arbitration procedures.

The Parties agree that differences betwesn Hre best resolved at the earliest
possible stage. To that end, they agree to coaperahe exchange of relevant
information so that each Party is aware, to thereqpossible, at each stage and at
least one (1) week prior to an arbitration hearafghe nature of the case that the
other Party will present, including the documentavidence that will be
presented, any witnesses on whose testimony thy iRtends to rely and any
other relevant information. The Party requestirgyittiormation may be obliged

by the other to pay the reasonable cost of theymtomh of such information.

Complaints

a. The Parties to this Agreement shall make ewsaganable effort to encourage
informal, amicable and prompt settlement of conifai

b. Informal discussions between the persons dyréwtblved in the matter
giving rise to a complaint shall commence withiteien (15) working days of
the date when the act or omission in dispute hesrbe known, or ought
reasonably to have become known, to the complainant

c. The University and the Union both agree to extidwir good offices in the
course of such discussions in respect of apprepsiapport, informal
mediation and/or investigation. No person involied complaint shall deny
the right of any other person so involved to actleptoffices tendered. A
member making a complaint has the right to be sgmed by the Union
during the course of the informal mediation andiwestigation.

- 15 -



d. Attempts at informal resolution shall not beaasonably brief nor prolonged.
In no case shall these last fewer than fifteen {d&king days without the
express written consent of all persons directlpingd in the complaint.

e. If a complaint is not resolved within fifteerbjiworking days of the
commencement of informal discussions, or if thespes directly involved
agree to terminate discussions after a shorteogetthe matter becomes
subject to formal grievance proceedings.

f. Attempts at informal resolution may continue fonger than fifteen (15)
working days with the mutual agreement of both iBsut

10.06 Grievances

a. The Parties to a grievance shall be the Padigss Agreement and those
only.

b. If a formal grievance is to be filed, it shadl imitiated within ten (10) working
days of the matter’'s becoming grievable.

c. Formal grievance proceedings shall be initiggdormal written notice of
grievance to the other Party. Notice of grievartalspecify so far as
possible the provision or provisions of this Agresrnat issue in the dispute,
including also, where appropriate, reference ta pegctices or other
established procedures incorporated in this Agre¢tmgarticles of inclusion,
and the remedy or remedies being sought.

d. The Parties may agree in writing to extend amg fimits specified in either
the grievance or arbitration procedures.

e. No technical violation or irregularity occasidrigy clerical, typographical or
technical error in the written specification of yéevance shall prevent the
substance of a grievance from being heard and ¢udgets merits.

f. If the grievance is settled at either Stage $t@age 2, such settlement shall be
reduced to writing and countersigned by the Uniesighate and the
University designate within ten (10) working daysle meeting at which
settlement was reached.

10.07 Grievance Procedure - Stage 1
a. Within ten (10) working days of the initiatiohagrievance, the President or
his/her designate, ordinarily the University Libaar or the appropriate Dean,

and the President of the Union, or his/her desgrstall meet to attempt to
resolve the grievance.
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b. The Party receiving formal notice shall makexfal written response within
ten (10) working days of the meeting between degimof the Parties.

c. If the grieving Party is not satisfied with thisposition of the grievance, it
may submit the grievance to Stage 2, including,revla@propriate, a
restatement of the claim in the light of the forraathange, provided that it
acts within thirty (30) working days of the initian of the grievance.

10.08 Grievance Procedure - Stage 2

a. Within ten (10) working days of the receipt otine, the President, or his/her
designate, and the President of the Union, or éigiesignate, shall meet to
attempt to resolve the grievance.

b. The Party receiving formal notice shall makexfal written response within
ten (10) working days of the meeting between degimof the Parties.

c. If the grieving Party is not satisfied with ttisposition of the grievance in the
formal response to the notice, it may submit thevgince to Arbitration,
including, where appropriate, a restatement otthen in the light of the
formal exchange, provided that it acts within t&@)(working days of receipt
of the response, or, if there has been no resparithen thirty (30) working
days of the filing of notice of intent to proceedStage 2.

10.09 Arbitration

a. The Parties agree that the practices and puoegdf the Labour Relations
Act governing grievance arbitration of collectivgreements shall generally
apply, as well as the following provisions:

b. The Parties agree that they will confer norlttan thirty (30) days before the
scheduled arbitration hearing and use their bésitefto resolve the grievance.

c. Arbitration shall be by a single arbitrator)ass the Parties agree to refer the
matter to a three (3) person Board of Arbitration.

d. For a single arbitrator, the following shalpap

The Parties agree that the following persons sasw@bitrators on a rotating
basis during the term of this Agreement:

Mr. Ken Swan

Ms. Paula Knopf
Mr. Kevin Burkett
Ms. Pamela Picher
Mr. Owen Shime
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The persons named above shall be asked to sesieghes arbitrators in
rotation according to the order in which they aseed. If an arbitrator is not
available, the next person on the list shall bectet, and so on, until one of
those on the list is available. For the next aalibn thereafter, the person
who appears on the list immediately after the eatwt last selected shall be
the next in sequence of selection. However, by alwdansent in writing, the
Parties to the grievance may select a listed atbitout of turn or select an
arbitrator not on the list. No person may be apigairas an arbitrator or a
member of a Board of Arbitration which would invela conflict of interest
because of personal involvement in the subjectenaftthe particular
dispute.

If none of the persons named above can or wilaadtif the Parties to the
grievance cannot then agree on another arbitridweRarties shall ask Mr.
Owen Shime, or failing him the next arbitrator froine list above, to appoint
an arbitrator.

Where a three-person Board of Arbitration abis following shall apply:

Each Party to the grievance shall nominate ohenéimber of the Board and a
chair shall be chosen according to the provisiongfsingle arbitrator.

Where the dispute involves academic freedomyidisgation or loss of
employment for a member, the nominees of both €%atti the grievance and
the Chair must hold or must have held a full-timademic appointment, but
shall not be members of the faculty of Brock Unsis.

The single arbitrator or Board of Arbitrationadl give full opportunity for
both Parties to the grievance to present evidenderake representations.

The single arbitrator or Board of Arbitratidmadl have no power to alter or
amend any of the provisions of this Agreement gulstitute any new
provisions for existing provisions, nor to give agcisions inconsistent with
the terms and provisions of this Agreement.

The decision of the single arbitrator or Boafd\rbitration, including any
remedy or remedies, shall be final and binding oth Parties.

Each of the Parties to the grievance shall beafees and expenses of its
appointee, if any, to the Arbitration Board. Th&seties shall share equally
the fees and expenses of a single arbitrator @etbbthe Chair of an
Arbitration Board. Each Party to the grievance lshedr its own expenses of
appearing at hearings.
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] In cases involving dismissal, failure to renawrobationary contract, denial
of tenure or permanency, the Union shall have itjite to take a dispute
directly to arbitration (subject to Article 21A.Q&) — Promotion and Tenure:
Provisions for Full-time Faculty, and Article 23.8Dismissal).

k. In all cases involving dismissal, failure tmesv a probationary contract,
denial of tenure or permanency, discipline, alledisdrimination or
incompetence, the burden of proof shall be on thwaJsity to establish its
case.

10.10 Arbitration of Suspension and Dismissal Cases

a. Suspensions and dismissals take effect atntigespecified in the notice to the
member. If the Union grieves a suspension withayt the member will
continue to receive salary and be eligible fotbalhefits until the grievance is
decided. If the member or the Union grieves a disali the member shall
continue to receive salary and be eligible fotbalhefits until the grievance is
decided or four (4) months have elapsed since dke af dismissal,
whichever is the lesser.

b. The Parties agree to make every reasonabld esfoomplete the grievance/
arbitration process within a four (4) month peribdparticular, the Parties
agree to commit themselves to accommodating thiéadudy of the
arbitrator to ensure the earliest possible date feearing and to refine the
issues between them so as to minimize the numbezarfng days.

c. Arbitrators will be approached, as set out iticd 10.09, on the basis that
they consider it reasonable that the hearing casobenenced and a
preliminary decision rendered, perhaps without detereasons, within the
four (4) month period.

d. If the arbitration process, including receiptlod arbitrator’s decision, is
delayed beyond the four (4) month period due tsara beyond the control
of either Party, the member shall continue to rezealary and be eligible for
benefits until the grievance is decided.

10.11 Nothing in Articles 9 (Discipline) or 23 (bmsssal) precludes the arbitrator from
allowing the University to rely upon any evidenéscovered after discipline
and/or dismissal has been imposed, if the new aceles accepted by the
arbitrator in accordance with established arbjtractices, and if the new
evidence has been disclosed to the Union in ayimainner.
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ARTICLE 11 - ACADEMIC FREEDOM

11.01

11.02

11.03

11.04

11.05

a. The Parties acknowledge that they are c¢ttethto the pursuit of truth, the
advancement of learning, and the creation, intéapom, preservation and
dissemination of knowledge. To this end, they agwagohold and protect the
principles of academic freedom as expressed ifolf@ving statement:
academic freedom is the freedom to examine, quegeach, and learn, and it
involves the right to investigate, speculate, amthment publicly without
deference to prescribed doctrine. The Parties @geta¢hey will not infringe
upon or abridge the academic freedom of any mewitiie University
community.

b. The right to academic freedom does not permihbees of the University
Community to infringe upon the academic freedorotber members.

Academic freedom does not require neutradigxpression or attitude. Rather,
academic freedom makes commitment possible andresait in strong

statements of beliefs and positions. The credybéitd acceptability of the

principle of academic freedom depend upon thatifveebeing used in a manner
consistent with the scholarly obligation to bassesech and teaching on an honest
search for knowledge. Likewise, these freedomsal@onfer legal immunity or
legal defense by the University for positions tm&mbers may take which are not
specifically sanctioned by the University.

The Parties have a responsibility for theettgpment and maintenance of
academic freedom and the intellectual freedom iedgpilherein. The Parties agree
that every person has the right to have accedsem@messions of knowledge,
creativity and intellectual activity, such rightsibg essential to the health and
development of a free society. Specifically, ithe responsibility of the
University to facilitate access, to the best ofitdity, to all expressions of
knowledge and intellectual activity, including teoshich some elements of
society may consider unconventional, unpopulaynacceptable, by acquiring
the widest possible variety of materials and by imglll library and information-
access facilities and services available to memteifee University community.

Faculty members shall be: free in the chara pursuit of research and in
publishing the results and conclusions thereo& fnethe choice and pursuit of
teaching methods and content, consistent withxpéai rights and
responsibilities of Senate as outlined in the Aete(Article 4.03 — Policies and
Practices); free to discuss and criticize, inclgdinticism of the University and
the Union; and they shall be free from censorskighle Parties.

Professional librarians shall be: free tauks and criticize, including criticism of
the University and the Union; free from censordbygghe Parties; free in the
choice and pursuit of scholarly activity, subjex®rticle 13.03 (d) (Rights and
Responsibilities of Professional Librarian Membensdl free to disseminate the
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results and conclusions of such scholarly actiaty free to state their
professional views on matters relating to theicigine. Professional librarians
have the responsibility not to practice or permetigorship in the selection or use
of library materials and to strive to provide tomigers of the University
community the fullest possible access to informmatiources regardless of how
controversial those may be.
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ARTICLE 12 —RIGHTS AND RESPONSIBILITIES OF FACULTY MEMBERS

12.01 Faculty members have the right and respditgitn engage in teaching; research,
scholarship, or creative work; and service to timéversity and the Union.
Faculty members are expected to devote a propatBatistribution of their time
to these areas of responsibility consistent wittiche 24.03 (a) (Workload for
Faculty Members) and/or some other workload distiiim as determined under
the terms of this Collective Agreement (consisteitih Article 24.03 (c) —
Workload for Faculty Members). Faculty members d&ave the right to
participate in activities of learned professiond ancieties, community affairs
and other professional activities.

12.02 Faculty members have the right to serve arckecommittees for senior
administrative positions as provided for in the &erand/or Board rules for those
searches. All such search committees shall besepted by gender.

12.03 In their published works, faculty memberdidlige appropriate credit if they
rely upon the work or assistance of colleaguesarsiiidents and, when possible,
shall indicate their affiliation with the Univergit

12.04 When addressing themselves to the communidyge, faculty members retain
the rights and responsibilities which flow from teercise of academic freedom.
Unless otherwise authorized, the faculty membelt abépurport to speak or act
on behalf of the University, but shall have thentitp indicate his/her status
within and affiliation with the University.

12.05 a. Faculty members shall carry out theiragasibilities for teaching with all due
attention to the establishment of fair, ethical] asspectful dealings with
students. This includester alia:

I. being accessible to students for academic ctatsuh during regularly
scheduled and reasonable office hours or at oitneistas appropriate
for the Department or Program;

ii.  informing students regarding course formatsjgments and methods
of evaluation in a timely manner according to Serzatd departmental
policy;

iii. maintaining teaching schedules in all but gxeenal circumstances and,
in cases of sudden illness or emergency, makingationable effort to
notify the Department;

iv. inthe case of planned absences, informingtthair and/or Dean and
the students of any necessary cancellation andngakutually
acceptable arrangements for ensuring that respbtisgare met
appropriately;

v. allocating an appropriate amount of time in esagularly scheduled
course of five (5) or more students for studentsewvaluations as
specified in the procedures of the Department arti€e
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vi. adhering to reasonable schedules for submissignades and
evaluations. When a member believes a scheduletaeradhered to,
he/she will advise the appropriate Chair and/orDea

vii. exercising, with discretion, their right tosist on order in their
classroom, their own workplaces, and researchitiasilunder their
supervision;

viii. performing their responsibilities under tecupational Health and
Safety Act, R.S.0. 1990, CHAPTER O.1.

b. Faculty members have the right to seek suppothgir research, scholarship,
or creative work. They shall make reasonable efftartmake the results of
such work accessible to the scholarly and genetaligpthrough means
appropriate to the discipline or field.

c. Service to the University is performed by faguttembers through
participation in the deliberative and/or decisioakimg bodies of the
University, and through sharing the necessary adinative work of their
departments, the University or the Union. In perfance of these collegial
and administrative duties, faculty members shadl ¢rly, ethically, and
respectfully with their colleagues; shall objeclivassess performance of
their colleagues when this is required; shall avdbgtrimination; shall
observe appropriate principles of confidentialapd shall not infringe upon
their colleagues' academic freedom.

Annual Report and Use of Teaching Evaluations

12.06 a. Faculty members have the right and redpmbtysto submit an Annual Report
to the appropriate Dean detailing their profess@acéivities and
accomplishments with respect to teaching, researathservice during the
preceding year (May 1 to April 30). An up-to-datericulum vitae will be
submitted with the Annual Report.

b. When reporting on research, scholarship andicesactivities and efforts at
generating research funds, the faculty member bhak the responsibility,
upon request, to indicate the nature and relevahtteese activities to his/her
professorial responsibilities.

c. When reporting on teaching, faculty memberslgitavide information about
their teaching during the evaluation period by nseafrstudent evaluations
and, if desired by the member, additional informatas described in Article
21.11 (a) (Promotion and Tenure — Provisions fdl-fime Faculty). The
Parties agree that no single measure provides aenjpiformation about
teaching quality and effectiveness. Therefore, wdssessing teaching quality
and effectiveness, Deans shall ensure that albecel provided by the
member is evaluated in the full context of avasgsioiformation.
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d. The Parties agree that student course evalsagi@not public documents

and are the property of the instructor. The Paftiegber agree that the results
of student course evaluations shall be made avaitabmembers to their
Deans during the Annual Review process and otlwrgsses as provided for
in this Agreement as a source of information albeathing quality and
effectiveness.

The Parties agree to review together duringjfinef this Agreement, under
the auspices of the Joint Committee on the Admatisin of the Agreement
(JCAA), the validity, interpretation, and use aidegnt evaluations of teaching
in assessing the quality and effectiveness of tegdhs required in this
Agreement.

Home Campus Assignments

12.07 a. Brock University has two (2) campuses, iarSt. Catharines, Ontario and

12.08

one in Hamilton, Ontario. The home campus for éxgstnembers shall be the
campus at which their office is currently locatBew faculty members shall
be assigned to a campus at the time of their appeint.

The University shall not relocate a member fimme campus to another
without reasonable prior notice, with a copy to th@on, and only on the
basis of a demonstrable operational need that ¢tartherwise reasonably be
met.

If a member requests relocation from one canbptise other, the University
shall make reasonable efforts to accommodate dgaiest.

Faculty members shall not be required to teagterthan one-half of their
teaching load at locations other than their honmepss.

Members who are assigned to teach at locatithres than their home
campus, or who are required to conduct Univerditsifess at locations other
than their home campus, shall be reimbursed bytheersity for reasonable
travel expenses.

When faculty are assigned to teach coursag &am their home campus, the
University shall provide additional research supjpothe amount of four
hundred dollars ($400.00) for each half-credit seuthey are assigned to teach
away from their home campus. This amount will bpad#ted into the member’s
PDR account and such amount shall be subject toutttent guidelines for
eligible expenses for PDR accounts.

Faculty who are assigned to teach more than oneo(irse at the same off
campus location on the same day shall only beleativ® one (1) four hundred
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dollar ($400.00) stipend for all of the coursegtaLat the same off-campus
location on that day.

Outside Activities

12.09 The nature of the professional competenceaniy faculty members affords
opportunities for the exercise of that competendside the member's University
duties, on both remunerative and non-remuneratge$ Recognizing that such
outside professional activities can bring benetitand enhance the reputation of
the University and the capacities of faculty, tlatieés agree that faculty members
have the right to engage in part-time outside &w#s/paid or unpaid, providing
that such activities do not interfere with theitigations, duties and
responsibilities as full-time employees of the Wmsity, and subject to the
following conditions:

a. faculty members are encouraged to include indtion about relevant outside
professional activities which may bring credit henselves and/or to the
University in their Annual Reports, but since thastvities are undertaken in
addition to the faculty members' responsibilitieshte University, they are not
required to do so;

b. if the time commitment to those activities isls@as to interfere with the
fulfillment of his/her duties and responsibilitiesthe University, the Dean
may require the individual to reduce such actigitgpropriately, or seek a
reduced load or leave without pay;

c. any faculty member engaging in a substantialarhof paid or unpaid
outside professional activities shall discuss tlaswities with the Dean to
ensure that it is mutually agreed that these d@s/are not in conflict with
the faculty member’s professional responsibiliteshe University, as set out
above and in Article 24 (Workload for Faculty Memd)e

d. when a faculty member's outside activities imedhe use of University
facilities, supplies or services, permission fa tise of such facilities,
supplies or services, and agreement on reimburderhappropriate, shall be
obtained in advance by the member from his/heriCBaan or his/her
designate.

12.10 Nothing in this Article shall be interpretasi contradicting duties as outlined in

the Letter of Appointment (Article 19.03 (k) — Agptment of Faculty Members),
or as outlined in Article 24 (Workload for FacuMembers).
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ARTICLE 13 - RIGHTS AND RESPONSIBILITIES OF PROFES SIONAL
LIBRARIAN MEMBERS

13.01 Both Parties acknowledge that, as the nafiypeofessional librarians' work and
gualifications are essentially academic, they angners with faculty in the
support and promotion of the University's acadegoials. Professional librarian
members have certain rights, duties and respoit&bilvhich derive from the
professional, academic and collegial nature ofrtiverk in the University
Library. Their duties and responsibilities shallareappropriate combination of:
(a) professional practice for the University Lilyrafb) service to the University,
the Union, the profession and the community; andégg¢bolarly activity. The exact
distribution of individual duties and responsildg may vary from time to time
and from individual to individual.

13.02 Professional librarian members shall beledtib serve on search committees for
positions including those of President, Provost dioé-President, Academic,
University Librarian, and Associate University Laian(s).

13.03 The principal responsibilities of professiditmarian members are to:

a. support the teaching, learning and researchsnadtie University
community through professional practice for theuénsity Library.
Professional practice consists of those dutiesmadtlin the job descriptions
of professional librarian members and may incluaefollowing:

i. the selection, development, organization, maneayg, dissemination,
assessment, and preservation of information ressur

ii. professional consultation and assistance irugeeof information
resources through reference services; guidandedersts and faculty in
the development of skills in research methodolagganization,
presentation and evaluation of library instructs@ssions; and
participation in the planning, development and ienpéntation of the
Library’s information literacy initiatives;

iii. the ongoing development, promotion and assessrof library services,
systems and resources;

iv. communication, collaboration, and liaison widitulty, staff, students and
others in the identification and analysis of usegds to effect
improvements in library service;

v. the management of the activities, staff andusses of a department or
unit;

vi. participation in the work of library committees

b. Professional librarians are expected to develo@ continuing basis, their
professional knowledge and expertise to suppoit pefessional practice.
As such they are encouraged to participate in watbcteleconferences, or
like activities, and successfully complete profesal short courses, training
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sessions, workshops, and seminars. Professionatiibs have the right to
seek support from the University in order to unaleztthese activities.

In addition, and consistent with their principagponsibilities, professional
librarian members have the right and are encouraged

i. provide service to the University and the Untbrough participation in
the deliberative and decision-making bodies ofllherersity, and active
membership on University and Union committees.

ii. provide service to the profession and the comity.through active
participation in professional and/or academic oizgtions, including but
not limited to the following activities: the plamg and implementation of
workshops and conferences; leadership roles inladidibrary, and
professional associations; co-operative work witieolibraries; and the
use of professional expertise in service to thernamity at large.
Professional librarian members are encouragedrteipate in such
activities that will enhance their standing and thfahe University.

Professional Librarians have the right and amearaged to engage in
scholarly activity related to library and infornati science in general, or to
the area(s) of academic specialization as spedifitaie member's job
description as part of his/her duties. The purpdsholarly activity
conducted by a professional librarian is to incedasowledge and
understanding and/or to improve his/her professicompetence. Scholarly
activity includes bibliographic work; research gnublication in librarianship
or other subject areas; creative work; completedsswork, degrees, or
programs of study; and other activity as in Arti2202 (c) (Permanency and
Promotion for Professional Librarian MembeiSkch activity is subject to
evaluation in the annual performance review offtedessional librarian
member. Professional librarians shall make readeredforts to make the
results of such work accessible to the scholartygemeral public through
means appropriate to the discipline or field, amallsin any published works
that are written as part of their duties, acknowgketheir affiliation with the
University whenever possible.

The University Librarian, or his/her designaiier consultation with the
relevant professional librarian members, may asstgeaonable duties and
responsibilities which are not in conflict with $r\greement (see Article 25 —
Workload for Professional Librarian Members). Tlatern of these
responsibilities may vary from individual to indilial and from time to time.

Professional librarian members who are assigogjive instructional or other
presentations related to their professional pracitdocations other than the
St. Catharines campus shall be reimbursed by tlnetsity for reasonable
travel expenses.
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13.04 Professional librarians have the responsititi deal fairly, ethically and
respectfully with their colleagues, students, facahd other members of the
academic community, to avoid discrimination, totéosan environment
conducive to learning, to respect appropriate jgpies of confidentiality, and to
seek the highest possible standards of professkmuatledge and performance.
This includesnter alia:

a. being accessible to students, faculty and atieenbers of the academic
community during reasonably scheduled office hoassappropriate, and/or at
other times;

b. in the case of planned absences, informing altdborating with the
University Librarian or his/her designate to maketmally acceptable
arrangements for ensuring that responsibilitiesva@tappropriately.

13.05 Professional librarian members shall betiveadicate their status within and
affiliation to the University but, unless otherwigethorized, shall not purport to
speak or act on behalf of the University.

13.06 Each professional librarian member shall suamAnnual Report and an up-to-
datecurriculum vitae to the University Librarian or his/her designdtbe Annual
Report shall detail the member’s professional & and accomplishments
during the previous twelve (12) months (May 1 taihB0). When reporting on
scholarly or service activities, the member, upsouest, shall indicate the
relevance of these activities to his/her professioesponsibilities.

13.07 Professional librarians will have the sanmeeas as faculty to University-wide
funds to support research and travel subject tadheitions of external funding
agencies.

13.08 Nothing in this Article shall be interpretasi contradicting duties as outlined in
the Letter of Appointment (Article 20.03 (f) (Appament of Professional
Librarian Members)) or as outlined in Article 25 ¢v®load for Professional
Librarian Members).
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ARTICLE 14 — INTEGRITY IN RESEARCH AND SCHOLARSHIP

14.01 The Brock University Policy on Integrity ire&earch and Scholarship, as
approved by the Board of Trustees on June 27, 19%#8l be attached to this
Agreement as Appendix ‘B’, and shall have effeatirythe life of this
Agreement with the following amendments and cleaifions of the way that its
terms shall apply to members of the Union:

a. The Parties agree that forms of misconductgaarch and scholarship, other
than those specified in Section 4 of the Policglldbe limited to those that a
reasonable person recognizes or ought to recogsizenstituting research
misconduct.

b. The Parties agree that the statement that, C@ltiamember who prescribes a
textbook that he/she has written for a courselib&the is teaching should
seek the concurrence of the Chair or Dean thathbee of text is
appropriate" is a recommendation intended to aaaiehl or perceived
conflict of interest, but it is not a requirement.

c. The Parties agree that, notwithstanding thel {héragraph of Section 5.2 of
the Policy, when intellectual property is develogca person employed by a
researcher and paid from funds administered bytheersity, and when that
person functions more as an employee than as @lfesttial collaborator,
ownership rests with the researcher, except where tils a written agreement
specifying that ownership rests elsewhere.

d. The Parties acknowledge that the nature of reseand scholarship is such
that it frequently is impossible to determine thkative contributions of
collaborators until the research has been compléted result, the
requirements in Section 5 of the Policy for advaageeements and annual
reviews shall be interpreted so as to ensure liga¢ventual ownership of
intellectual property and recognition of authorsisigonsistent with the
outcome of the research, regardless of whetheotitabme is consistent with
earlier agreements.

e. Inthe case of members of this Union, disciplirection may be taken only
under the terms of Articles 9 (Discipline) and Z8simissal) of this
Agreement.

f.  When a Committee Investigation is undertakeneurgection 6.2 of the Policy
arising from a complaint by or about a member «f thnion, the members of
the Committee shall be jointly appointed by thesifent of the University
and the President of the Union.

g. A complainant or respondent who is a membehisflnion shall be
accompanied by a Union representative during Cotamtearings, and the

-29 -



member and the Union representative shall havegheto read all
documents considered by the Committee, to giveesnd to the Committee,
to be present when others give evidence and, inake of the respondent and
his/her representative, to reply to evidence.

The respondent and the Union shall each be givepwg of the Committee’s
report.

The original complaint, the Committee’s reptre Dean’s determination, and
any disciplinary notation that flows from the Desdetermination shall be
collectively referred to as the record.

If the complaint is not sustained, the respondéall determine whether the
record is to be maintained in his/her personne] br if and when it is to be
destroyed.

The University shall take such steps as may bessacg and reasonable to
protect the reputation and credibility of membersngfully accused of
misconduct in research, including written notifioatof the decision to all
agencies, publishers, or individuals who were imfed by the University of
the investigation.

If a complaint is sustained, the complaint fl@l be kept in the respondent's
personnel file for two (2) years, at which timsliall be destroyed, provided
that no subsequent allegation of similar misconthastbeen sustained or is
then under investigation.

At the time the record is destroyed, the Partidsagree upon a succinct
statement of the nature of the allegation, thetitdes of the complainant(s)
and respondent(s), the procedures of the Policyttengrovisions of this
Agreement that were implemented, and the disposdfdhe case. This
statement may be kept in a confidential file heldhe Provost and Vice-
President, Academic, and the material in thatrfiley be used only to address
any issue about the adequacy of the Universitgisaiese to the allegation of
misconduct, or about a subsequent allegation ofeniduct of a similar
nature.

In any arbitration under Article 10 (Complain@rievances and Arbitration)
of this Agreement that arises from decisions madeuthe terms of the
Policy, the Parties and the arbitrator shall héneeright to consider all of the
relevant evidence, regardless of whether or hotwewiaence was or was not
considered by a Committee Investigation under Sediof the Policy.
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ARTICLE 15 - ACCOMMODATION OF PERSONS WITH DISABILI TIES

15.01 The Brock University Policy on AccommodatmfrPersons with Disabilities in
Employment Opportunities dated November 1994 stwmlk effect during the life
of this Agreement with the following amendments afatifications of the way its
terms shall apply to members of the Union.

The terms of the Brock University Policy on Acconaation of Persons with
Disabilities in Employment Opportunities, as it bgp to faculty and professional
librarian members, shall not be amended nor shalPblicy be replaced without
the prior agreement of the Union.

A copy of the Brock University Policy on Accommoidet of Persons with
Disabilities in Employment Opportunities, includiagy amendments agreed to
by the Parties, will be made available on the Ursig Secretariat’s website
(www.brocku.ca/secretariat).

The Parties agree as follows:

a. That should a member request accommodationd@adility, including any
modification of an existing accommodation, he/shiésentact Human
Resources. The member may be represented or acomuey an advocate
appointed by the Union. References to members ginaut this Article will
be understood to include the advocate.

b. If appropriate, accommodation will be consideredny aspect of the
member's workload.

c. The member or the University may consult, jgmtt separately, with people
who have appropriate expertise both inside anddmithe University. Each
will keep the other fully informed of the consuitats and any results of these
consultations.

The member and the University will agree on an Awswdation Plan and the
University will make all reasonable efforts to irapient the Plan. The Parties
agree that Accommodation Plans should be agreaddamplemented in as
timely a manner as possible.

d. Accommodations will include, when and to theréegappropriate,
modification of performance review and of the tirmguirements for
tenure/permanency and promotion decisions. Any sa@ngement will be
recorded as part of the Accommodation Plan. Intamdisuch arrangement
will be undertaken so as to facilitate, insofapassible, the member meeting
the accepted standard for tenure, promotion, padace review, etc., rather
than to define a different standard.
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ARTICLE 16 — DEPARTMENTAL AND CENTRE COMMITTEES
16.01 Committee Responsibilities

a. Every academic unit offering credit coursesldtmloverned by a
Departmental or Centre Committee and every fagultynber shall be a
member of one (1) or more Departmental or Centi@i@ittees.

b. Deans and Associate Deans shall not participdd@partment or Centre
meetings unless invited by the Department or Cdntd® so.

16.02 Committee Membership and Responsibilities of Depaments and Centres

a. The Committee will be chaired by the Departni@miir or the Centre
Director or his/her designate.

b. The Committee will consist of all full-time meens of the Department or
Centre, limited-term, probationary or tenured, angl other persons,
including students, that the full-time members ktiatermine.

c. The Departmental or Centre Committee will esshlits own rules of
procedure, including provisions of sub-committeese desired, which shall
be consistent with the provisions of this Article.

d. Departmental or Centre Committees are requoedeet at least once per
term and when Department or Centre business né&tessi

e. Recommendations on faculty appointments, reappent, tenure and
promotion, leaves, election of Chairs or Directoutes for making annual
performance reviews and such other matters as magteed to by the
members will be undertaken through a Departmertahi@ittee or a Centre
Committee.

f. The Department or Centre Committee is respoegibtier alia, for academic
and long term planning and student evaluationsmiinbers of Departments
or Centres will have a full and equal opportundgycbntribute to matters
under discussion except where limited elsewhetbignAgreement.

16.03 The Role of the Departmental Committee

a. The Departmental Committee shall review, appena publish its rules by
October of each year, with copies furnished to eaember of the
Departmental Committee, to the Dean and to the turd@partments shall
indicate in their submissions any changes to thepartmental rules from the
previous year’s rules.
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b.

In reaching departmental recommendations ineasgf appointment,
reappointment, tenure and promotion (see Article- Bppointment of
Faculty Members; and Article 21 — Promotion andurenProvisions for
Full-time Faculty), leaves (see Article 34 — Legvasd election of Chairs
(see Article 27.03 — Duties of Chairs and Centnee@ors), the full
Departmental Committee shall meet at least oncdigmussion. In that
meeting or meetings, student members and limited &nd non-full-time
faculty, if any, shall be given the opportunityebpress their views and then
be excused from the meeting. Tenured and probatidaaulty members may
then discuss the issue further before voting.

Voting to establish a departmental recommendagspecting appointment,
reappointment, tenure and promotion, leaves ardi@teof Chairs shall be

by the tenured and probationary faculty membetb®@Department only, or
those plus the decanal delegate as provided igragola (d) below. All such

votes shall be by secret ballot.

In the case of promotion to Professor or ofnaite decision where an adverse
recommendation would indicate termination of empiewnt, the Department
may, by a departmental decision, be assisted arm@ting the fairness of its
recommendation by a senior member of another Dmgaittor Faculty. This
person shall be appointed by the Dean and sha#l hawte in Departmental
Committee or sub-committee proceedings.

In its departmental rules, the Department Cotemghall establish the
process of advising the Dean on annual performesngews of individual
faculty. Final decisions within the Faculty witrspect to performance review
are the responsibility of the Dean following conatibn with the appropriate
Chair.

The Departmental Committee, after consultinghwiite Dean, shall establish
procedures for the format, content, and collectibstudent evaluations of all
departmental courses with enrollments of five (G)nore students. In
addition to student evaluations, other methods/afuation may also be
practiced (examples include teaching portfoliogttem testimonials from
colleagues, and peer review) (see Article 21.11i¥a)} Promotion and
Tenure: Provisions for Full-time Faculty).

A joint committee will be established to consitee role of Graduate
Program Directors, including their selection anspansibilities. This
committee will report within the first year of trdggreement. The committee
will be composed of three members appointed by BdRé three members
appointed by the University. The Chair of the Comtee will be chosen from
amongst its members.
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16.04 The Role of the Centre Committee

a. When a Centre has been established by the Saa&entre Committee shall
be comprised of all of those faculty who hold eithppointment or cross-
appointment in that Centre. Faculty members shakewp the majority of
the membership of each Centre Committee, and évenyre Committee shall
consist of at least three (3) faculty membersudiclg the Director of the
Centre. Thereafter, the membership of the CentrarGittee will be
determined according to the guidelines below.

b. The Director of the Centre shall be appointedanaans of the provisions set
out in Article 27.03 (Duties of Chairs and Direcprand shall be an ex-
officio member of the Centre Committee with fulltvag rights. The Director
shall have the same rights and responsibilitier@specified for Department
Chairs in Articles 16 and 27 (Duties of Chairs &wehtre Directors) of this
Agreement and as may be mentioned in any othele(d).

c. All full-time faculty members who are appointealy to the Centre, or who
hold a contractual cross-appointment to the Centittbe members of the
Centre Committee with full voting rights.

d. At the beginning of each academic year, the @gddommittee may choose to
invite certain faculty members to join the Cent@@nittee for the year.
Those eligible to receive such an invitation inéwdl faculty members.
Those invitees who agree to become members oféhee€Committee shall
have full voting rights. The membership of the Cer@ommittee shall be
confirmed by the appropriate Dean and shall beistarg with the
requirements of section 16.04 (a).

e. Atthe beginning of each academic year, therégdmmittee may choose to
invite certain other individuals to join the Cen@emmittee for the year.
Those invitees who agree to become members ofeéhg€Committee will
be permitted to vote on all matters except appanits) reappointments,
tenure, promotion, and the election of Director.

f. Cross-appointment to a Centre does not negatel®eship in the original
home department, except with the written agreermaktite member.

g. Inits Centre rules, the Centre Committee stwthhblish the process of
advising the Dean on annual performance revievisdiwidual faculty. Final
decisions within the Faculty with respect to pariance review are the
responsibility of the Dean following consultationtivthe appropriate
Director and/or Chair.
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16.05 Restructuring of a Faculty, Department or Centre

a. Restructuring a Faculty, Department, or Cemiag be undertaken only with
the approval of the Senate and concurrence of tfaedB Such restructuring
requires an academic plan approved by Senate amalfconsultation with
the Faculties, Departments, and/or Centres dire¢tcted. Department
and/or Centre Committees shall be entitled to wotéheir support or non-
support of the proposed restructuring and may recend changes to the
proposal. The results of these votes and any re@nded changes to the
proposal shall be forwarded to Senate via the gpj@i® Senate committee(s)
for consideration prior to Senate’s deciding ondgbademic merits of the
proposed change.

b. Where restructuring results in substantial geaio a faculty member’s

scholarly responsibilities, the terms of Article @D (c) through (h)
(Redeployment Due to Program Redundancy) shallyappl
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ARTICLE 17 — LIBRARY COUNCIL

17.01 There shall be a Library Council which slealiablish its own rules of procedure,
a copy of which shall be furnished to each memibéne Council and to the
Union.

17.02 The Library Council shall be composed of:
a. all professional librarian members of the Barniey Unit;

b. the University Librarian and the Associate Unsity Librarian(s), as
exofficio members.

17.03 The members of the Council will elect a claaid a secretary from among the
professional librarian members holding permanepbagpments at the first
meeting of the Council in the Fall term. The tewhshose offices shall be for one
(1) year.

17.04 The Library Council shall meet at least anceach Fall and Winter term:

a. To establish, annually, a Library Promotion 8edmanence Committee with
membership as follows:

i. An Associate University Librarian and three (Bpfessional librarian
members of the Council with permanent appointmattke Librarian 11l
or IV rank and elected by the Library Council fteiggered three (3) year
terms.

ii. As the occasion arises, the University Librarraay add a further
professional librarian member and/or a member @fUuhiversity
community, if expertise in a specific area wouldisisin the evaluation
process.

iii. When considering an application for promoti@nLibrarian 1V, the
Committee will be augmented by an appointee, eatémthe University
Library, selected jointly by the Provost and Vicee$tdent, Academic and
the President of the Union.

iv. The Committee will elect its own chair.

b. To consider any matters it deems relevant t@tiministration and policies of
the Library.

c. To make recommendations on appointments, extemgiprobationary
appointments, permanence, promotion, leaves, eteofiheads, procedures
for annual performance reviews, long term planrang such other matters as
may be agreed to by the members through the Litaryncil or
subcommittee as appropriate and agreed to.
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d. To hear reports on developments generally iriéhe of library and
information science and specifically in the libragstems of Ontario
universities, to hear reports from professionalfemnces and workshops, and
to discuss the implications of such developmentshe University Library.

e. To consider any matter, at the call of the Cbfaltibrary Council or

whenever five (5) or more of the professional Iiima members notify the
Chair in writing that they wish the Council to meet
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ARTICLE 18 — CONFLICT OF INTEREST

18.01 Members are expected to avoid conflicts erabpearance of conflicts between
their employment and personal interests.

18.02 An actual or potential conflict of interessas when a member is placed in a
situation in which his/her personal interests, fiicial or otherwise, or the interests
of an immediate family member or of a person witiom there exists, or has
recently existed, an intimate relationship, confticappear to conflict with
his/her responsibilities to the University as defirin Articles 12 (Rights and
Responsibilities of Faculty Members) or 13 (Rigtsl Responsibilities of
Professional Librarian Members).

18.03 a. The existence of a conflict or potentaaiftict does not necessarily preclude
the member’s involvement in the situation wheredbeeflict has arisen, or
may arise. There may be situations where a comifice declared can be
managed so as to enhance rather than undermimectinder’s contribution to
the University. The conflict or potential conflictust be formally disclosed to
the member’s Dean or the University Librarian agrapriate before any
decision or action is taken.

b. Following consultation with the member and othgpropriate persons, the
Dean or University Librarian will record the restdun of the matter stating in
writing the appropriate manner in which to dealwitie actual or potential
conflict.

c. No member shall knowingly participate in angid®sn that directly and

preferentially benefits the member or any individugh whom the member
has an immediate family, intimate or commerciahtiehship.
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ARTICLE 19 — APPOINTMENT OF FACULTY MEMBERS
19.01 Types of Appointment

The types of appointment covered by this Collecfigeeement (i.e. members of
the Bargaining Unit) are:

a. tenured
b. probationary
c. limited term

The types of appointment not covered by this CtllecAgreement (i.e. non-
members of the Bargaining Unit) are:

d. part-time
e. Adjunct

19.02 General Requirements

a. The evaluation of a person's eligibility for apgment on academic grounds
shall be based on teaching ability, scholarly attents and professional
distinction or, secondarily, on evidence of thespeats potential in these areas.

b. A candidate's achievement may variously be nredguy:

i.  the judgment of colleagues in the same or cagdesciplines;

ii. the type of advanced degrees;

iii. the quality (but not necessarily the quantity)published work; or where
relevant, the quality of artistic output;

iv. evidence of teaching ability or potential.

c. Prior to appointment, a candidate for a prolpaiig or tenured appointment
shall visit the campus, be interviewed by all aatalé members of the
Department as well as, when available, the appatgpbean, and the
President or Provost and Vice-President, Acadefs@art of the interview
process, the candidate will be asked to preseriighub

d. Candidates for probationary and tenured app@ntsishall be scheduled to
visit the BUFA Office to meet with a representatofehe Union prior to
accepting an appointment.

Candidates for limited term appointments who \tist campus as part of the

appointment process shall be scheduled to visiBthEA Office to meet with
a representative of the Union prior to acceptingaoointment.
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Candidates for limited term appointments who dovwit the campus as part
of the appointment process shall have a telephonsuttation scheduled with
the BUFA office prior to accepting an appointment.

19.03 Terms of Appointment

a.

Initial probationary appointments at the rank@€turer and Assistant
Professor shall normally be for a period of thisiy-(36) months and shall
terminate on the thirtieth of June. The Universitll inform the Union of the
reasons for making any initial probationary appoient for a period other
than thirty-six (36) months.

When an appointment is made at the rank of lectuwy virtue of the
candidate lacking the degree of Doctor of Philogofth.D.), or equivalent,
obtaining the Ph.D. by a specified date can bendition for reappointment.
Advancement to Assistant Professor shall follow idiately after
completion of all of the requirements for the Phd.equivalent.

The establishment of qualifications equivalena tPh.D. shall take place at
the time of appointment, and shall be certifiedhmsy Department wishing to
make the appointment and by the appropriate Deéreteatisfaction of the
President or his/her designate.

Persons shall be appointed at the rank for wiiehl qualifications are
appropriate as determined by the University in ed&oce with the principles
of Article 7 (No Discrimination) and after consultan with the Department.

Sabbatical Credit- Candidates who are appointed and who have higldrei
(1) a tenured or probationary appointment at amatistitution immediately
prior to accepting an appointment at Brock Univgrand who have unused
sabbatical credit from that appointment; or (2) onenore continuous limited
term appointments immediately prior to acceptingappointment at Brock
University and who have not applied that serviceati@ a sabbatical leave,
are eligible for sabbatical credit as follows:

I. If the candidate has less than two (2) yeansnofsed sabbatical credit or
service in a limited term appointment(s) that hasheen applied
towards a sabbatical, the candidate may be graatielohatical credit at
the discretion of the Dean;

ii. if the candidate has two (2) to three (3) yeafranused sabbatical credit
or service in a limited term appointment that hasheen applied
towards a sabbatical, the candidate shall recaieg(d) year of
sabbatical credit;

iii. if the candidate has four (4) to five (5) yeaf unused sabbatical credit
or service in a limited term appointment that hasheen applied
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towards a sabbatical, the candidate shall receiog2) years of
sabbatical credit;

iv. if the candidate has six (6) or more yearsraised sabbatical credit or
service in a limited term appointment that hasbesn applied towards
a sabbatical, the candidate shall receive threge@)s of sabbatical
credit;

v. candidates with other relevant experience alag be granted sabbatical
credit at the discretion of the Dean.

Candidates who receive sabbatical credit upon appent are not eligible to
commence their first sabbatical at the Universitytivo (2) full years from
the start of their appointment.

Travel and Moving Allowance - Candidates who accept a probationary or
tenured appointment at the University are eligtblée reimbursed for travel
and moving expenses as follows:

I. Eligible expenses shall be those identifiedhi@ University’'s Travel and
Moving Expenses For New Appointees Policy.

ii.  The University shall reimburse legitimate, reaable and receipted
moving expenses up to $5000, plus 50% of any anditiexpenses to
an overall maximum reimbursement of $7500.

iii. Expenses will only be reimbursed if the mogecompleted within two
(2) years of the start date of the appointment.

iv. Expenses will only be reimbursed if the movd@skilometres closer to
and within 60 kilometres of the member’s home casnpu

v. If the member leaves the University before catipg thirty-six (36)
months of full-time employment, the member musiiairse the
University for moving expenses paid on a pro-rasidfor each month
less than thirty-six (36) months of employment.

Candidates who accept a limited term appointmetiteaniversity are
eligible to be reimbursed for travel and moving &xges as follows:

vi. Eligible expenses shall be those identifiethi@ University’s Travel and
Moving Expenses For New Appointees Policy.

vii. The University shall reimburse legitimate, seaable and receipted
moving expenses up to $2000, plus 50% of any anditiexpenses to
an overall maximum reimbursement of $3000.

viii. Expenses will only be reimbursed if the maset0 kilometres closer to
and within 60 kilometres of the member’'s home casnpu

ix. If the member leaves the University before ctatipg the term of the
appointment, the member must reimburse the Uniyeigi moving
expenses paid on a pro-rata basis.

X.  Additional allowable expenses may be approvatie@aDean’s
discretion.
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g. An initial probationary appointment as Associtefessor shall be for a
period of not less than twenty-four (24) months mare than thirty-six (36)
months, terminating on June 30.

h. An appointment as Professor may be with terarré,may be for a specified
number of years.

i. Limited Term Appointments (LTAS) - Faculty appointed on a limited term
basis shall be appointed for a term of at leasivisvfl2) months, except when
extraordinary circumstances delay the start ofp@ointment. Faculty
employed on a limited term basis shall be assignedrkload with a
proportion of teaching that is equivalent to thenmdor a continuing faculty
member during the fall/winter terms. During themeof the appointment,
faculty members appointed for a limited term ofliveg(12) months or more
shall receive PDR and all of the benefits (extenuealth, dental, life
insurance, LTD, AD&D and pension) available to ¢ouing faculty
members.

If extraordinary circumstances delay the starhef@appointment, the faculty
member appointed for a limited term of less thaalve (12) months shall
receive pro-rated benefits. Limited term appointteenay be made for a
maximum of three (3) years per appointment withuhderstanding that the
length of the appointment must be justified bylagure of the circumstances
below that have required that the appointment ba fonited term. Limited
term appointments may be made only in order to:

I. replace a member who is on leave or othervasgpbrarily unable to
carry out his/her responsibilities;

ii.  meet temporary variations in student enrolment;

iii. replace a member appointed to a Universityifpms, for a limited term,
outside of the Bargaining Unit;

iv. temporarily fill tenure track vacancies untialified people acceptable
for appointment are available;

v.  staff programs which are funded provisionallyace of a trial nature;

vi. facilitate the appointment of visiting faculiyho hold a continuing
appointment elsewhere. Visiting faculty who acaephid appointment
under this Collective Agreement are members oBgaining Unit;

vii. facilitate the appointment of visiting artists

The University will provide the Union with a repam limited term
appointments no later than October 31 each ydardisach such
appointment and which of the categories above eppti each case and
specifying the circumstances that required thagfhointment be for a
limited term rather than a probationary appointment

-42 -



Notwithstanding Article 19.03 (i) and subjectttee limits prescribed in
Article 19.13, the University may appoint instractal faculty on a limited
term basis (ILTAs) with a maximum teaching loadair (4) half-credit
courses per term or eight (8) half-credit courssggademic year, or
equivalent. The University may assign a differest fgrm maximum (i.e.
greater than four (4) courses per term) with thenlmer’s prior agreement.
These appointments may be made for periods o6$imbnths or for periods
of twelve (12) months at the University’s discreti®uring the term of the
appointment, members appointed as InstructionallBashall receive PDR
(pro-rated, if applicable) and all of the benefagtended health, dental, life
insurance, LTD, AD&D and pension) available to ¢ouing faculty
members.

All full-time appointments shall be made by argtard letter signed by the
President or his/her designate which shall inchirgefollowing information:

I. dates of commencement and termination of appuant;

ii.  whether the appointment is of limited term, Ipationary or tenured;

iii.  if of limited term, the implications of this;

iv. if probationary, the date when renewal willdmnsidered and the date
when the candidate can expect to be informed ofi¢iuesion;

v. salary;

vi. rank;

vii. reference to duties as outlined in Article (RIghts and Responsibilities
of Faculty Members) and Article 24 (Workload forckély Members);

viii. reference to any additional educational dgiidition which the member
must obtain, if applicable;

ix. the assignment of a home campus;

X.  any other specific conditions of the offer of@oyment not inconsistent
with this Agreement that the Parties agree areggpjate in the
particular case, if applicable;

xi.  credit for years of service and credit for ygear rank at another
university, or equivalent experience elsewherd, vélspecified for the
purposes of calculating eligibility for academiave, if applicable;

xii. confirmation of the number of years of servateanother university in a
full-time limited-term, probationary and tenuredsfimn;

xiii. research start-up funding, if applicable;

xiv. reimbursement of moving expenses, if applieabl

Xv. salary increase upon completion of Ph.D., plegable; and

xvi. the statement “The enclosed Agreement is @laybur contract.”

Letters of appointment shall not specify any ciiterfor reappointment other
than those found in this Agreement.
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I. All letters of appointment shall be accomparigca copy of this Agreement
and by a summary of existing benefits, includingugr insurance and pension
plans currently in force.

19.04 Employment Equity

a. The Parties agree that the University is bettée to advance its essential
functions, namely the pursuit, creation and dissaton of knowledge
through teaching and research, if members of dategngroups (Article 19.04
(a)(ii)) are well represented in the BargainingtJmp that end, the Parties
agree to the principle of employment equity anceado work toward
increasing the proportions of women, Aboriginal ples, persons with
disabilities, and members of visible minoritieghie Bargaining Unit through
the appointment of members of designated groupsaioationary and tenured
positions while sustaining the University’s commgtmh to excellence.
Consistent with that principle:

i.  Where two or more applicants are equally quadifas the best candidate
(see Article 19.02) or not substantially aparthiait qualifications as the
best candidate, and one of these applicants i§-mlentified member of
a designated group, then the applicant who isfadmattified member of
a designated group shall be recommended for appeirit

ii.  For the purposes of this Article, the Partiesagnize women,
Aboriginal peoples, persons with disabilities anehmivers of visible
minorities as designated groups. Any Departmentf@emith more than
40% representation of women (i.e. women hold mioae 0% of the
probationary and tenured positions in the Departi@emtre) will be
deemed to have achieved a gender balance andls imstence, the
employment equity procedures in this Article wiblpdy to candidates
from the other designated groups (i.e. Aborigiredgles, persons with
disabilities, and members of visible minorities).

b. The Parties agree that this commitment to enmpémyt equity is not intended
to prevent a Department from recommending, nor anDemm approving the
appointment of, the best available candidate (3&elé&19.07 (m)).

c. The University and the Union shall each iderdgifiyappropriately qualified
Employment Equity Advisor who will provide experhace to the University,
the Union, the JCEE, and departments on employeganty issues.

The Employment Equity Advisors will also advise theion and University

on methods for increasing the diversity of the aait pool for positions
covered by this Collective Agreement.
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19.05 Departmental Employment Equity Plans

a. Each Department will establish a Departmentgblegment Equity Plan. If
applicable, Centres will also establish employnesquity plans. These plans
must outline specific steps the Department/Centlidake to eliminate
barriers to employment for designated groups itepartment/Centre’s
recruitment and appointment procedures. The plars be consistent with
this Article and ensure that, at a minimum:

an opportunity is provided for full departmentahction to all proposed
advertisements through the distribution of the tddivertisement prior
to external circulation;

an open discussion by the Departmental Commiecurs regarding the
implications of the areas of specialization to deeatised, as well as
traditional departmental priorities, for memberslesignated groups;
where possible, at least one member of a aeday group is represented
on each recruitment committee. Where there is noinee of a
designated group available from within the Departttt&entre, one shall
be appointed by the Dean, in consultation withDepartment/Centre,
from outside the Department/Centre. This persoii bhae full voting
rights.

b. Each Departmental Employment Equity Plan must:

include a summary of the current number of ptapeary and tenured
members in the Department/Centre, as well as thébeuof self-
identified members of each designated group;

outline the employment equity procedures tddilwed in the
Department/Centre’s recruitment and selection pest

be filed with the Joint Committee on Employmetquity (JCEE) and
included in the departmental procedures that areteg¢he Dean and the
Union each year.

include goals for the hiring of members of unrdepresented designated
groups. It is understood that these goals arentetbded to alter the
Parties’ commitment to hire the best available cdate (Article 19.04

(b)).

c. The Chair of the Department, or his/her designatresponsible for
monitoring the application of the Departmental Eoyphent Equity Plan and
the employment equity procedures as outlined s Aticle. The Chair or
his/her designate may seek assistance from thedympht Equity Advisors
and the JCEE.
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19.06 Joint Committee on Employment Equity (JCEE)

a. The Joint Committee on Employment Equity (JC&&)Il monitor the
employment equity processes described in this rtithe Committee shall
consist of six (6) tenured faculty members appaoinpdintly by the President
of the University and the President of the UnioppAintment to the
Committee shall be for three (3) year overlappargis. The Committee shall
be gender balanced with representation of othegaated groups, where
possible, and shall elect a chair from among thérase

Prior to the consideration of applications, the EGlRall meet with the
Employment Equity Advisors (see Article 19.04 (yeview the
employment equity provisions of Article 19.

b. Prior to June 1 each year, each Dean will peti@ JCEE with a summary of
the number of self-identified members of designapedips who made
applications, were short-listed, recommended, arafipointed within his/her
Faculty during the previous twelve (12) month péridhis information
combined with the Departmental Employment EquignBlwill be used by
the JCEE to review procedures, actions, and outsaglated to recruitment
and appointment of faculty members. The JCEE sbpbirt annually by July
1 to the President of the University and the Peadidf the Union on the
success of these employment equity procedureshenaeted for revision to
these procedures, if any.

c. A member of the JCEE who is also a member oépament that is
forwarding a recommended short-list for review khat vote on that
recommendation in the JCEE.

19.07 Appointment Procedures for Faculty

a. Departments are required to follow the appointrpeocedures as outlined in
this Collective Agreement and, consistent with ¢hpsocedures, shall adhere
to the principle of no discrimination (Article %) its recruitment practices.

b. Permission to initiate a competition for anyifos must be obtained from
the appropriate Dean before any formal actionkerta

c. Search committees will be composed of the Dapantal Committee, a sub-
committee of the Department, or members of anyadindiepartments in
which the appointment shall take place. Appointrag¢atsearch committees
will be made by Departmental Committees in accocdamith their
departmental rules (Article 16.03 (a) — Departmiesmtal Centre Committees).

d. The Department shall fully discuss the qualtfmas, areas of competence and
teaching responsibilities required for the positibhe Chair of the
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Department shall then forward to the appropriatarDe clearly defined job
description.

All vacant positions shall be advertised (exiogpin Articles 19.08 (c) and
(d)) indicating the nature of the positions andnieal dates for applications.
The wording of the advertisement must be approwetthé appropriate Dean
before the position can be posted and the Deahestsaire:

i.  that each advertisement for a Bargaining Ungipon includes, at a
minimum, the following statement: Brock Universisyactively
committed to diversity and the principles of empl@nt equity and
invites applications from all qualified candidatégomen, Aboriginal
peoples, members of visible minorities, and peaplk disabilities are
especially encouraged to apply and to voluntaelyiglentify as a
member of a designated group as part of their egjodin. Candidates
who wish to be considered as a member of one oe esignated
groups should fill out the Self-Identification Foland include the
completed form with their application;

ii. that each advertisement directs candidates evteefind the Self-
Identification Form referred to above; and

iii. that the Department advertises at an earlgesta appropriate
publications, relevant professional journals, dreotappropriate venues,
including any that may be especially directed tsigieated group
members of the relevant discipline.

A candidate must apply in writing to receive smteration from the
Department. The Department shall make arrangentetslect, screen and
answer all applications for the position. All swagbplicationsgcurricula
vitarum, off-prints, correspondence and other pertinecudeents shall be
kept in a file open to all faculty members of thepartment. A short-list of
candidates will be compiled by the Department @nltasis of review of the
file.

. Candidates for probationary and tenured app@ntsare to be selected for

the short-list on the basis of the criteria inces 19.02 (a), 19.02 (b) and
19.04. Normally, at least three (3) candidates bllshort-listed for
probationary and tenured appointments, exceptsasahere there are fewer
than three (3) qualified candidates. It is undergtthat the cost of the
interview is not a consideration when deciding vkeetan applicant should be
included on the short-list.

If a Department's initial short-list for inteewrs does not include a self
identified member of a designated group, reasors beiprovided to the
Dean in writing together with the dossiers of alfsdentified members of
designated groups who are candidates for the positi
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The Parties recognize that differing careerggag may be more common
among members of designated groups and that thiddbe taken into
account in assessing the experiences and quabtsabf members of these
groups.

The Dean or his/her designate shall submit étlewing to the JCEE,
normally within five (5) working days of receivirige short-list from the
Department/Centre:

i.  the name or ranked short-list recommended bybieartment together
with the complete files of these applicants;

ii. the departmental rationale, if any, for notliuding a self-identified
member of a designated group on the short-listAstele 19.07 (Q));

iii. the advertisement for the position; and

iv. the complete files of all applicants who ar#é-g#entified members of
designated groups.

The JCEE will review the materials submitted @ntl9.07 (j) and respond to
the Dean normally within three (3) working dayseTriesponse shall be either
to:

i.  certify to the Dean and the Department thatréggiirements of this
Article for recruiting and assessing candidates atgomembers of a
designated group have been met; or

il.  return the recommended short-list to the Deagch Repartment/Centre
for reconsideration. The JCEE shall include specéimments to be
addressed in the reconsideration of the shortdlise. Department shall
consider the JCEE’s comments before making a fleeision with
respect to the short-list. The Department shadirimfthe Dean of its
final decision with respect to the short-list.

Discussions of the merits of the candidatesl$haké place in meetings of the
Department or search committee. Minutes shall Ip¢ &kall such meetings.
All decisions regarding the position to be fill@ggluding any changes in the
job description, shall be recorded, circulatechta] approved by the
Department and forwarded to the Dean. After thmgpiprocedure is
completed, copies of the approved minutes shatbllected and filed in the
office of the Dean.

. When the Department or search committee hawviateed the short-listed
candidates and has considered the choice to be, madik make a
recommendation regarding the appointment accortdirgtablished
departmental procedures.
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If, in the Department’s view, there are no candidarho meet the criteria for
appointment, the Department may recommend to tlam Ereat no
appointment be made and/or the search be continued.

n. The recommendation for the appointment shatbbgarded to the Dean in
writing by the Chair of the Department within orig yveek of the
Department's reaching a decision and may includ&adespecting salary,
rank and nature of the appointment.

0. The Chair has the responsibility to report aataly and fully the views of the
Department and shall file a minority report, if énority viewpoint has been
expressed.

p. All recommendations for appointments forwardethe Dean must include:

i.  the candidate’s complete dossier; and
ii.  a brief description of the employment equitppedures followed in the
competition.

g. The Dean may reject the departmental recommiemdiair good and
sufficient reason conveyed to the Chair in writing.

r. If the Dean accepts the Department's recommimgdhe Dean shall make a
tentative offer to the person recommended. Befaking a tentative offer,
the Dean shall ensure that the provisions of Agti® have been followed.

s. When the person to whom a tentative offer has Ineade indicates that the
offer is satisfactory, the Dean will recommend ti&t Provost and Vice-
President, Academic make the appointment. The R&amform the JCEE
of the outcome of the search.

19.08 Exceptional Appointments

a. Where a grievance relating to a recommendatipagpointment under this
Article is submitted to arbitration, the arbitragrall not only decide the
merits of the recommendation for appointment, &t ahether proper
procedures have been followed. The arbitrator givallide an appropriate
remedy which may include an order that the moslifigrth self-identified
member of a designated group be appointed.

b. When an Advisory Committee on the Appointmerd @fean is considering
recommending an outside candidate for the positt@Pepartment in which
the candidate is to be hired must be consultedéef® recommendation is
made.
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c. When both Parties agree that there is an emeygarimited term
appointment may be made on the authorization oPtlesident or his/her
designate.

d. A full-time limited term appointment may be cemted to a probationary full-
time appointment without advertising if all of th@lowing prerequisites
obtain:

i.  the limited term appointment was advertised;

ii. atthe time of the conversion, the candidate th@ same qualifications
and rank normally expected for the probationaryoagment;

iii. the Dean and a majority of the Departmentiaragreement that the
probationary appointment not be advertised; and

iv. the proposal to convert the appointment has laggroved by the
President.

e. If afull-time, ten (10) to twelve (12) monthispited term appointment is
converted to a probationary full-time appointmeh&n credit for years of
service under the full-time, ten (10) to twelve X b#onths, limited term
appointment toward sabbatical and tenure and priomehall be counted as
follows:

I. If the limited term appointment was for ten (10)twelve (12) months,
the member shall receive one (1) year of sabbatrealit and shall be
required to go forward for tenure no later thanftfie (5 year of the
probationary appointment.

ii. If the appointee has served two (2) limitechteappointments (i.e.
appointments of ten (10) to twelve (12) monthsunation) in
consecutive academic years immediately precedm@ibbationary
appointment, the member shall receive two (2) yeabbatical credit
and shall be required to go forward for tenureaterlthan the fourth
(4™ year of the probationary appointment.

ii. If the appointee has served three (3) or mionited term appointments
(i.e. appointments of ten (10) to twelve (12) manthduration) in
consecutive academic years immediately precedm@ibbationary
appointment, the member shall receive three (3)sysabbatical credit
and shall be required to go forward for tenureaterlthan the fourth
(4™ year of the probationary appointment.

19.09 Reappointments
a. The Dean shall ensure on an annual basis firabationary appointee has

been advised whether or not his/her performanadesgjuate, and where
appropriate and feasible, that remedial measunes Ieen recommended.
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b. When a probationary appointee must be consideragappointment, the
recommendation shall originate in the Departmentinhing such
consideration, the Chair shall be responsible hoicgating the requirements
for due notice as provided in 19.09 (b) (v) and@9b) (vi).

Vi.

Vil.

In the first instance, the Chair or his/her desite shall consult the
members of the Departmental Committee, after ttzsetihad the
opportunity to view the member’s application foappointment. The
results of the consultations shall be made knovwandspartment
meeting. If no member views reappointment as probte, the
Department shall recommend reappointment. If a niynof at least
two (2) members of the Department view the reafpuent as
problematic, they may request the Department, vecarded vote, to
invoke Article 19.09 (b) (ii).

If a majority of the members of the Departmeigws the reappointment
as problematic, as determined via a recorded eotdence respecting
the candidate's performance of his/her professi@sgonsibilities, as
specified in this Agreement, shall be collected emidsidered at
subsequent meetings of the Department. The camrdstiatl have the
right to be informed of any areas or elements ofopmance considered
to be problematic, and have the right to appeasrbed meeting of the
Department, accompanied if he/she wishes, by atheacia colleague or
a Union representative, to present evidence aadgwer questions. The
decision of the Department on whether to recomnmieagdpointment
shall be by secret ballot.

The Chair of the Department shall forward teeommendation of the
Department, the results of the departmental vateyriting, together
with whatever documentation is deemed appropriatéhe appropriate
Dean.

The Dean shall forward the Department's reconmaagon to the
President, together with his/her own recommendatiould the Dean
feel unable to support the recommendation of theaienent, he/she
shall respond to the Chair of the Department giveggsons in writing.
The President shall give notice to a faculty raenmwho is not to be
reappointed. Such notice shall be sent by receip&ton or before
June 30 to the last known postal address of thdtfamember as shown
by the records in the University's Human Resouotise.

If such notice is not sent at least twelve (&®)nths before the
termination of the appointment, the appointee dtmaljranted either a
terminal appointment of one (1) year from the ddteotice, or twelve
(12) months' salary in lieu of notice, at the desion of the President.
Limited term appointees may be consideredréappointment without a
new competition for the position. The Chair or hes/designate shall
consult all other members of the Department tord@tee whether they
support reappointment without a new competitiore Tésults of the
consultations shall be made known at a Departmeseting. If no
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member views reappointment as problematic, the eeat shall
recommend reappointment for an additional limiteut If a minority
of at least two (2) members of the Department vitheseappointment
without a new competition as problematic, they meguest the
Department, via a recordéacamera vote, to hold a new competition
for the limited term position as set out in Artgl£9.07 through 19.08.

19.10 Terms of Reappointment

a. Reappointment at the rank of Lecturer shall mtisnrbe for one (1) or two (2)
years. A faculty member who has served as Lecinrris University for a
period of six (6) years shall either be promotedssistant Professor or shall
not have the appointment renewed.

b. Reappointment at the rank of Assistant Profesisall be for three (3) years.

c. Reappointment at the rank of Associate ProfessBrofessor shall be with
tenure.

d. Grounds for non-renewal of probationary appoenta shall be inability to
fulfill or failure to discharge professional dutiasd responsibilities, or failure
to meet any specific condition of the offer of enyphent that is consistent
with this Agreement, or in the case of Lecturem)-nenewal pursuant to
19.10 (a).

19.11 Cross-appointment and Voluntary Transfer of Faculty

a. Anindividual faculty member from one unit (hiaréhe original unit) may
request to be transferred, in whole or in pargriother academic unit (herein
the receiving unit), by written application to tmef Dean.

b. The agreement of the receiving unit, the origimat, and the Provost and
Vice-President, Academic is required for an indiatfaculty member's
transfer.

c. When there is disagreement between the acadentgcconcerned, the
Provost and Vice-President, Academic will makefthal decision, subject to
19.11 (b), taking into account the needs of eadt) prnorities for academic
development and the individual's interest in preif@sal development. The
Provost and Vice-President, Academic shall makeygpointment and
confirm the appointment in writing.

d. The home unit of a cross-appointed faculty memingst be specified at the
time of the cross-appointment. The home unit witibanatically be the
academic unit allotted the larger share of theltgeuember's workload
except:
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I. in the case where the cross-appointment is loaifeand half basis; or
ii.  when the cross-appointment is for one (1) ywdess.

In these cases, the faculty member has the rigéeleect which of the
academic units will be the home unit for the terfnthe cross-appointment.

If a new appointment is to be a cross-appointriieam the appropriate Dean
or Deans must first identify the departments thatvelling to participate in
the cross-appointment and invite each such depattto@ppoint one (1) or
more members to the search committee. The seamechittee members shall
then elect a chair. The search shall follow thepdures identified in this
Article and search committee members shall keep then departments
informed about the search. When the search comemgmmmends a
candidate for appointment, each Department invoingde cross-
appointment will vote on the recommendation follogvthe procedures
specified in Article 16 (Departmental and Centrerattees).

The Dean or Deans may identify the home departroka cross-appointed
member before the search commences. If the honeetdegnt has not been
identified in advance, the search committee slealbmmend to the
appropriate Dean or Deans the home department recemmending the
candidate for appointment.

. For faculty members who are cross-appointeteatiine of their appointment

to the University, the home unit shall have thenany responsibility for
making personnel recommendations regarding perfocemeeview, tenure
and promotion. The evaluations and recommendatibttee home unit and
any other unit(s) will go forward independentlyth@ Dean in the case of
performance review recommendations and to the WsityeCommittee on
Promotion and Tenure with respect to those matters.

For faculty members who are transferring fronoaginal unit, within the
initial three (3) years of a cross-appointment,dhginal unit of a cross-
appointed faculty member, whether it is the homie amot, shall have the
primary responsibility for making personnel reconmai&tions regarding
performance review, tenure, and promotion. Theuatains and
recommendations of the home unit and any othe(g)mitill go forward
independently to the Dean in the case of performaeciew
recommendations and to the University Committe@mmotion and Tenure
with respect to those matters.

After three (3) years, the home unit of a crappointed faculty member,
whether it is the original or the receiving untiai have the primary
responsibility for making personnel recommendati@garding performance
review, tenure and promotion. The evaluations &edmmendations of the
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home unit and any other unit(s) will go forward épeéndently to the Dean in
the case of performance review recommendationgatice University
Committee on Promotion and Tenure with respedidsé matters.

J. The leave and sabbatical requests of a crossHagpl faculty member are to
be processed by the home unit, but with the previkat:

I. Individuals must inform the other unit(s) at timae of their request to
be included in the home unit's leaves and sablistan for a particular
year. Individuals must also inform the other unitfsany existing plans
at the time of cross-appointment;

ii.  The home unit must consult the other unit(dpbe making final
decision about a cross-appointed faculty membea'\sd request; and

iii. There must be agreement between all unitsraégg changes or
additions to the home unit's staffing plans wherséhplans directly
affect the staffing plans of the other unit(s).

k. The proportion of a cross-appointed faculty mernsoworkload in each of the
units involved must be specified at the time of ¢hess-appointment. During
any given year, however, this proportion may beratl on the agreement of
the interested parties, including the faculty memthe academic unit(s), and
the Dean(s) without necessitating a change in timeehunit.

I.  The teaching and other responsibilities alloddtea cross-appointed faculty
member in a particular academic unit should be @pprately proportional to
the norms accepted by that unit. The aggregatgressiresponsibilities of a
cross-appointed faculty member should not exceeadinmal load for full-
time members of the home unit. In the event ofsputie, the Dean(s) (or if
necessary, the Provost and Vice-President, Academoigld arbitrate and
have the final decision.

m. The cross-appointed faculty member has the sayhis of participation,
including all voting rights, in each of the unitsi&located as a regular full-
time faculty member of those units.

n. Cross-appointments and transfers may be madedefinite term (up to five
(5) years) or be permanent. The duration of theng@ment must be specified
when it is requested and approved. Any requesd farther change in status,
once a transfer arrangement has been made, wilgaeded as a new request,
and will have to follow the procedures outlined ao

0. Adjunct professors are not covered by the prorgsof this Article.
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19.12 Resignations and Notice of Intent to Leave

a. Faculty members resigning from the Universitglisgive as much notice as
possible, preferably not less than three (3) morRlesignations shall take
effect on June 30 or on a date mutually agreed bydhe faculty member
and the University.

b. Faculty members retiring from the Universitylslgave as much notice as
possible and not less than three (3) months. Retinés shall take effect on
June 30 or December 31 or on a date mutually agrped by the faculty
member and the University.

19.13 Limited-Term Appointments and Non-BUFA Teaching ofCredit Courses

The Parties agree that the educational missioheotniversity can be carried out
only if most credit courses are taught by full-ticentinuing faculty members,
because it is only under such circumstances tledt/tiiversity can ensure that the
norm is that persons teaching courses are alseecéngaged in research and
scholarship; it is only under such circumstancas tire University can ensure
that faculty members are reasonably availableudestits for consultation, thesis
supervisions and reading courses; it is only usdeh circumstances that the
University can ensure the integrity of its acadeprimgrams; and it is only under
such circumstances that the University can contiouely upon faculty members
to perform many of the administrative tasks thatessential to its functioning.

a. To that end, the Parties agree that limited tastmuctional faculty
appointments (ILTAs) made each year under Arti@®2 (j) shall not
account for more than 7% of full-time faculty mempesitions and that the
total number of limited term appointments made eaar shall not account
for more than 14% of full-time faculty member pasiss. It is understood that
two (2) six-month instructional faculty appointmeiiArticle 19.03 (j)) are the
equivalent of one (1) twelve-month appointment.

The University shall report to the Union no lateart October 31 of each year,
giving the number and type of limited term appoients (both LTAs and
ILTAs) and the number of tenured and tenure traggotments then

existing in the University.

b. To that end, the Parties agree that, exceptngses taught in the Faculty of
Education, no more thanfourteen percent (14%)lsicheduled credit
courses taught in the period from the beginninthefspring term to the end
of the winter term shall be taught by non-membéts® Bargaining Unit,
other than those excluded for reason of holdingreos administrative
position with the University.
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In the Faculty of Education, the proportion of cses taught by non-members
of the Bargaining Unit, other than those excludadréason of holding a
senior administrative position with the Universishall not exceed 48.75%.
The Parties agree that Additional Qualification rsas in the Faculty of
Education shall not be included in this calculationcalculating the
percentage of credit courses taught by non-mendfeére Bargaining Unit,
the number of course off-loads awarded/taken feffétlowing reasons shall
be subtracted from the total number of courseshialong non-members of the
Bargaining Unit:

i.  course off-loads for new faculty (Article 24.Q)(i)(5));

ii. approved teaching reductions (Article 24A.0)){c

iii. BUFA Executive teaching releases (Article 490

iv. leaves of absence (Article 34.05);

v. parental leave (Article 34.09);

vi. public service leave (Article 34.06 (b));

vii. sick leave (Article 34.08);

viii. secondments; and

ix. approved teaching load reductions for resepraiposes other than a
sabbatical leave.

The University will report, by August 1 each yeidwe percentage of all
scheduled credit courses taught by non-membetsedBargaining Unit from
the beginning of the spring term to the end ofwi@er term, for courses
excluding the Faculty of Education and the Facaftizducation separately.

To that end, the Parties also agree that nanmamber of the Bargaining Unit
may teach more than two (2) credit courses in @agl@mic year. In the
Centre for Continuing Teacher Education, a non-nmembBUFA may teach
more than two (2) Additional Qualification courseslong as the total
stipends for Additional Qualification courses ptadhe non-member in any
academic year does not exceed the equivalent ofajvill-course stipends
at the instructor rate agreed upon by the Uniweesid CUPE, Local 4207 for
that academic year. Procedures for assessing #oeigic qualifications for
such part-time faculty members who are not memdietise Bargaining Unit
shall be determined by the respective departmemnisograms.
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ARTICLE 19A — SPOUSAL/PARTNER APPOINTMENTS

19A.01

19A.02

19A.03

19A.04

The Parties are committed to the principlesoruiting the best available
faculty and professional librarian members in tipeirsuit of excellence.
Increasingly, recruitment involves spouses whaobaté academics. In such
cases, it is desirable for Brock University to kiérfeom the combined
excellence of both the preferred candidate andidatels spouse.
Accordingly, spousal appointments may be made ¢oraance with this
Article.

Spousal appointments are intended as positrom which the spouse may
find a more permanent position within the Universit

Notwithstanding Article 19.03 (i) (Appoinémt of Faculty Members) and
20.05 (a) (Appointment of Professional Librarianrivtgers), the spouse or
partner of a probationary or tenured/permanent neemray be appointed to a
limited term faculty or professional librarian apponent for a period of up to
three (3) years in the case of a faculty appointrarup to two (2) years in
the case of a professional librarian appointment.

Prior to any such appointment, the Departmentah@ittee or the Library
Council, as appropriate, must consider and appiftzz@ppointment. In
deciding whether or not to approve the appointnitet Departmental
Committee or the Library Council, as appropriatglisconsider all relevant
factors including the academic qualifications arpezience of the candidate
and the needs of the Department/Library. If in favof such an appointment,
the Departmental Committee/Library Council shadlke a recommendation
to the Dean or University Librarian, as appropridtee appointment shall be
granted or denied by the Provost and Vice-Presjdarademic.

If the spouse or partner of a probatiormarienured/permanent member is
interested in an advertised Faculty or Professibitahrian position at the
University, his/her file shall be reviewed by thgpeopriate Departmental
Committee or, in the case of a professional lila@mappointment, the search
committee; and, if thought appropriate by the Dapantal Committee/search
committee, the candidates name may be added ghtrelist. The spouse or
partner shall be recommended for the appointmesarihere is another
demonstrably superior candidate.

In the case of a search for a tenure-track positi@pousal hiring shall take
priority when two applicants, one of whom mightdbmember of a
designated group, as described in Article 19 (Apfment of Faculty
Members), are equally qualified as the best canelidanot substantially apart
in their qualifications as the best candidate.
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ARTICLE 20 — APPOINTMENT OF PROFESSIONAL LIBRARIAN MEMBERS
20.01 Types of Appointment- The types of appointment are:

a. Permanent: An appointment, full-time (includadbprofessional librarians
working more than half-time, or on reduced loa@dcordance with the
provisions of Article 26 (Reduced Load)) which nis/terminated only
through resignation, retirement or dismissal f@t gause under the terms of
Article 23 (Dismissal).

b. Probationary: An appointment initially made fao (2) years. Probationary
appointments end in a permanent appointment, mitation of employment,
or may be extended for a maximum of twelve (12) thenas per Article
22.07 (b)(ii) (Permanency and Promotion for Pratesa Librarian
Members).

c. Limited term: An appointment for a fixed termugd to two (2) years.

d. Part-time (non-members of the Bargaining Urt):appointment that is half
time or less.

e. Anindividual shall be appointed to a specifedition (such as: Liaison
Librarian, Head, Map Library, or Head, Library Sysis and Technologies),
and shall be assigned a rank of Librarian I, Il,dr 1V, depending on
qualifications and experience.

20.02 General Requirements

a. The minimum qualifications for appointment d#earian shall be a graduate
degree from an ALA-accredited school of library amidrmation science or
its equivalent. In addition, a Master's degreenmeademic subject may be
required.

b. Prior to appointment, a candidate shall vist¢hmpus for an interview as
laid out in the appointment procedures (ArticleG). During this visit, the
candidate will be scheduled to visit the BUFA offim meet with a
representative of the Union.

20.03 Terms of Appointment
a. Initial probationary appointments shall be fqregiod of two (2) years.
b. In a particular case, a librarian with approterigualifications and

professional experience may be granted a permapg@ointment without
serving a probationary period.
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c. Persons shall be appointed at the rank for witielr qualifications are
appropriate as determined by the University in ed@ace with the principles
of no discrimination (Article 7), and after consion by the University
Librarian with the search committee.

d. Professional Leave Credit Candidates who are appointed and who have
held either (1) a full-time permanent or full-tipebationary professional
librarian appointment at another institution imnadly prior to accepting an
appointment at Brock University and who have unysedessional leave
credit from that appointment; or (2) held one orencontinuous full-time
limited term appointments as a professional lilar@amember immediately
prior to accepting an appointment at Brock Uniigrand who have not
applied that service toward a professional leaxeeghgible for a professional
leave as follows:

I. If the candidate has less than two (2) yearsnofsed professional leave
credit or service in a limited term appointment{&t has not been
applied towards a professional leave, the candiaatg be granted
professional leave credit at the discretion oflimeversity Librarian;

ii. if the candidate has two (2) to three (3) yeafranused professional
leave credit or service in a limited term appointtrthat has not been
applied towards a professional leave, the candslzdé receive one (1)
year of professional leave credit;

iii. if the candidate has four (4) to five (5) ysaf unused professional
leave credit or service in a limited term appoinitithat has not been
applied towards a professional leave, the candslzdé receive two (2)
years of professional leave credit;

iv. if the candidate has six (6) or more yearsroised professional leave
credit or service in a limited term appointment thas not been applied
towards a professional leave, the candidate sbedlive three (3) years
of professional leave credit;

v. candidates with other relevant experience alag be granted
professional leave credit at the discretion oflimeversity Librarian.

e. Travel and Moving Allowance - Candidates who accept a probationary or
permanent appointment at the University are elggiblbe reimbursed for
travel and moving expenses as follows:

I. Eligible expenses shall be those identifiedha University’'s Travel and
Moving Expenses For New Appointees Policy.

ii.  The University will reimburse legitimate, reamble and receipted
moving expenses up to $3000, plus 50% of any anditiexpenses to
an overall maximum reimbursement of $5000.

iii. Expenses will only be reimbursed if the mogecompleted within two
(2) years of the start date of the appointment.
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Expenses will only be reimbursed if the movd@skms closer to and
within 60 kms of the member’'s home campus. Thislireqnent may be
waived at the University Librarian’s discretion.

If the member leaves the University before cagtipg thirty-six (36)
months of full-time employment, the member musiiairse the
University for moving expenses paid on a pro-rasidfor each month
less than thirty-six (36) months of employment.

Candidates who accept a limited term appointmetiteaniversity are
eligible to be reimbursed for travel and moving exges as follows:

Vi.

Vil.

viii.

Eligible expenses shall be those identifiedhi@ University’'s Travel and
Moving Expenses For New Appointees Policy.

The University will reimburse legitimate, reasable and receipted
moving expenses up to $1000, plus 50% of any additiexpenses to
an overall maximum reimbursement of $2000.

Expenses will only be reimbursed if the maset0 kms closer to and
within 60 kms of the member’'s home campus. Thisiireqnent may be
waived at the University Librarian’s discretion.

If the member leaves the University before ctatipg the term of the
appointment, the member must reimburse the Uniyeigi moving
expenses paid on a pro-rata basis.

Additional allowable expenses may be approvedethhiversity Librarian’s
discretion.

Appointments shall be made by a standard Isttgred by the Provost and
Vice-President, Academic which shall include:

Vii.

viil.

date of commencement of appointment and, ifiapple, of
termination;

whether the appointment is permanent, probatigmr limited term;

if probationary, the date when permanence dlconsidered and the
date when the candidate can expect to be inforrhétealecision;

if limited term, the implications of this;

salary;

rank;

reference to duties as outlined in Article (Rights and Responsibilities
of Professional Librarian Members) and Article ¥8ofkload for
Professional Librarian Members) and a copy of tieedescription;
reference to any additional educational giiedition which the member
must obtain, if applicable;

any other specific conditions of the offer ahgloyment not inconsistent
with this Agreement that the Parties agree areqgujate in the
particular case, if applicable;
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X.  credit for years of service and credit for yaara rank at another
university library, or equivalent experience elseve) will be specified
for the purposes of calculating vacation entitletraerd eligibility for
academic leave, if applicable;

xi.  reimbursement of moving expenses, if applicable

xii. confirmation of the number of years of serva®a professional librarian
at another university or comparable institution.

g. All letters of appointment shall be accomparbgd copy of this Agreement
and by a summary of existing benefits, includingugr insurance and pension
plans currently in force.

h. The letter of appointment shall state: The eselicAgreement is part of your
contract.

20.04 Appointment Procedures for Professional Librarians

a. Permission to initiate a competition for anyipos must be obtained from
the University Librarian before any formal actientaken. The decision shall
be announced within a reasonable period of timer #fie position becomes
vacant. The University Librarian shall consult wikie Library Council on the
type of appointment, rank and qualifications dekire

b. The University Librarian shall establish a seazommittee with respect to
each appointment, with membership as follows:

I. An Associate University Librarian and three (@dfessional librarians
elected by the Library Council. At least two (2)tbé elected
professional librarians shall have permanent agpuaants.

ii.  The person to whom the candidate will reposlshlso serve on the
Committee, except when that person is the Univetsiirarian.

iii. As the occasion arises, the University Libearimay add a member of
the University Community as a non-voting membethefsearch
committee if expertise in a specific area wouldsiss the evaluation
process.

iv. The committee shall elect its own chair.

c. The following provisions apply whenever a pasitis filled in accordance
with the provisions of this Agreement:

I. Notice of a vacant position shall always be giuethe first instance to
all professional librarian members within the Bangag Unit, and shall
include the title, rank, salary range, administtinit of the University
Library to which the position is attached, a coadgscription of duties
and responsibilities, the required qualificatioasd the closing date for
the competition.
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ii.  When a vacant position is to be advertisedidetthe University
Library, this shall be done by the University Libean, acting with the
advice of the search committee on the media in lwitits appropriate to
advertise or give notice of the vacancy.

The University Librarian shall give copies dfé@cumentation provided by
the candidates to the search committee. The LilZayncil will have access
to all documentation provided by all candidatese Tbmmittee shall prepare
a short-list of candidates to be interviewed wisbhll be submitted to the
University Librarian for approval.

The chair of the search committee shall establischedule for interviewing
all candidates on the approved short-list at timegually convenient to each
candidate and to the committee and shall also geréor each candidate to
meet with Library Council. The Library Council shidrward its
recommendation to the committee, including its negw@ndation on
appointment with permanence and on appointment akpecified in
Article 20.03 (b) and (c).

Discussions of the merits of the candidates|saké placen camera at
meetings of the search committee. Minutes shakldme of all decisions of
such meetings. After the hiring procedure is congalecopies of the
approved minutes shall be collected and filed en@ifice of the University
Librarian.

Following completion of all interviews, the selacommittee shall give to the
University Librarian a written statement of its sezmendation and its reasons
therefor, along with the minority view, if any.

If in agreement with the committee's recommeodathe University
Librarian shall forward the recommendation of tt@®nittee to the Provost
and Vice-President, Academic.

If the recommendation appears problematic, thesérsity Librarian may
consult with the search committee to resolve amcems. If informal
consultations fail to resolve the matter, the Ursitg Librarian may formally
request a reconsideration by the committee, giwntgen reasons explaining
why the original recommendations were thought ueptable. The committee
will reconsider, and then shall give to the Univigr&ibrarian a written
statement of its recommendation and its reasomsftire

In the case of a continuing disagreement orréicemmendation between the
committee and the University Librarian which canbetresolved with further
consultation, both the committee's recommendatmhthe dissenting view of
the University Librarian shall be forwarded to tPevost and Vice-President,
Academic, for review and decision.
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k. The University Librarian will make a tentativéfer to the recommended
candidate which, if accepted, will be confirmedabgtandard appointment
letter, prepared in accordance with 20.03 (f).

20.05 Limited Term Appointments

a. Limited term appointments, with a duration oftagwo (2) years, may be
made:

i.  toreplace a member who is on leave or otherwrssble to carry out
his/her normal duties for a period of time;

il.  to complete a project or task requiring quakfiions or expertise which
are not available among the professional libranmbers of the
Bargaining Unit;

iii. to meetthe demands of Library service whiamywfrom time to time;

iv. to facilitate the appointment of a visiting pessional librarian. Visiting
professional librarians who accept a paid appointmader this
Collective Agreement are members of the Bargaiking.

The University will provide the Union with a repam limited term
appointments no later than October 31 each ydardisach such
appointment and which of the categories above eppti each case.

b. In the case of 20.05 (a) (i), (i) or (iii), tppeovisions of 20.04 shall apply and
the professional librarians appointed shall be memnbf the Bargaining Unit
covered by this Agreement.

c. If amember who is holding a limited term appeiant of at least twelve (12)
months receives a probationary appointment witladuteak in service,
service in the limited term appointment may be degto be equivalent to
probationary service toward a permanent appointppemiods of service for
promotion in rank and credit toward a professideale.

20.06 Visiting Professional Librarian
The University may appoint a visiting professioliatarian to carry out a special
project requiring specific qualifications or expsetwhich are such that it cannot
be taken on by professional librarian members ef&argaining Unit, or in order
to implement personnel exchanges with other unitvessor organizations. In
such an event, the following provisions shall apply
a. The length of such an appointment may not exteed2) years;

b. The University Librarian may not appoint a vigit professional librarian
member without consulting in advance the Library@aol;
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c. The person appointed must be on leave from ameong position elsewhere;
and

d. A visiting professional librarian member shait be a member of the
Bargaining Unit covered by this Agreement, unlésg thember accepts a
paid appointment under this Collective Agreement.

20.07 Resignations and Notice of Intent to Leave

a. A professional librarian member resigning fréma University shall give as
much notice as possible, preferably not less theeet(3) months. The
resignation shall take effect on a date mutuallged upon by the member
and the University.

b. Professional librarian members retiring from theaversity shall give as much
notice as possible and not less than three (3) moRetirements shall take
effect on June 30 or December 31 or on a date riyiagreed upon by the
professional librarian member and the University.
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ARTICLE 21 — PROMOTION AND TENURE — PROVISIONS FOR FULL-TIME
FACULTY

21.01 There shall be a University Committee on Rriton and Tenure, herein also
referred to as "the Committee”.

21.02 The Committee
a. The Committee shall consist of:

i.  The Provost and Vice-President, Academic, whadlgtt as the chair of
the Committee. The Provost and Vice-President, Acadesmad! be a
non-voting membeof the Committee.

ii.  Six (6) faculty members, one (1) from each HclEach faculty
member on the Committee must be tenured and heldattk of
Professor or Associate Professor. These faculty meesrshall be
represented by gender and selected jointly by thsitRent of the
University and the President of the Union for th{@eyear overlapping
terms. Faculty members who are expected to applyrtamotion within
three years of their appointment to the Committeg not serve on the
Committee.

iii. The Dean of each Faculty. When the Committeeeaching a decision
on the recommendation of any candidate for promadiaod/or tenure,
the Dean of the candidate's Faculty shall partieipaall discussions
pertaining to any candidate from his/her Faculty participate as a
seventh (7th) voting member of the Committee.

b. The Committee shall meet to set deadlines fonsssions. The Committee
shall advise the Deans of the schedule for its wamkl shall direct the Deans
to convey this information to all members of fagult

c. All Committee deliberations shall becamera. When the Committee has
discharged its duties, all minutes, letters ofneiee, reports of internal and
external referees, and other pertinent records sdept secured by the
Secretary to the University. If an appeal or grireais lodged within the time
permitted, all the above materials shall be rethioe possible use until the
matter is settled. After settlement of all appeald/or grievances, or when no
such appeals or grievances are lodged, all cortfelenaterials shall be
destroyed. Records submitted by the candidate sBhakturned to that person
by the Dean.

d. The Provost and Vice-President, Academic shiallide the secretary for the
Committee.

e. Prior to the consideration of dossiers, the Cdtamshall meet to review the
provisions of this Article. This review shall incle discussion of the criteria
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21.03

21.04

21.05

21.06

and evidence upon which tenure and promotion dewsiare made and the
diverse forms of scholarship that exist acrosdthwersity (see Article 21.11
(a), (b), and (c)).

The Meaning of Tenure

Tenure refers to appointment without term. Suchgpointment may be
terminated only through resignation or retiremeigmissal for cause (Article 23
- Dismissal) or under the financial exigency prages (Article 29 — Financial
Exigency). Tenure is the basic mechanism for tleéggtion of academic
freedom. Tenure is a privilege and carries a Sicgnit measure of responsibility,
but it is a privilege to which all probationary tdty may aspire.

Criteria for Tenure

a. Tenure shall be granted on the basis of cleamise of continuing intellectual
and professional development as demonstrated by:

I. sustained satisfactory and effective teachingnduthe probationary
appointment or previous relevant teaching expedagand
ii. clear evidence of ongoing high quality schojast creative work.

b. Evidence of service to the University commuiaityl the Union may be used
to strengthen a faculty member’s application foute.

c. Awarding of tenure must always be based on titeri@ noted in 21.04 (a)
and (b), evidence of teaching, scholarly activitgd gervice noted in Article
21.11 (a), (b), and (c). In no case shall the temi@cision depend upon years
of service alone.

d. Personal or social incompatibility shall notebeeason for denying tenure.

o

Failure to discharge professional obligatiorns r@sponsibilities as defined in
this Collective Agreement may be grounds for deofdénure.

The traditional right and responsibility daaulty member, tenured or not to
academic freedom (Article 11 — Academic Freedonn¢i®gnized by the Parties.

Eligibility for Tenure

a. Anuntenured, probationary faculty member waltmally be considered for
tenure in:

i.  the fifth (5") consecutive year of full-time employment as a

probationary Lecturer, or as a probationary Lectaral Assistant
Professor and no later than the sixth year,;
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i. the fifth (5") consecutive year of full-time employment as a
probationary Assistant Professor and no later thariifth year;

iii. accordance with Article 19.08 (e) (AppointmeitFaculty Members) in
the case of a limited term appointee being condedde probationary
appointment;

iv. the third (3%) consecutive year of full-time employment as asdksate
Professor and no later than the third year;

v. the second (%) year of full-time employment as a Professor.

These timelines may be adjusted in accordanceAwttble 34.08 (f)
(Leaves).

b. Notwithstanding the normal timeframes identifiedArticle 21.06 (a), an
untenured, probationary faculty member may appiydaure at any time. If a
faculty member chooses to apply for tenure eattiian the normal timeframes
identified in Article 21.06 (a), the member shadl fubject to the same
procedures, criteria, and expectations for evidexscan application made at
the normal time.

c. For purposes of assessing eligibility for tengebbatical leaves shall be
counted as a regular period of employment.

21.07 A member applying for tenure shall also apphpromotion to Associate
Professor at the same time.

21.08 Eligibility for Promotion to Assistant Professor

a. A full-time faculty member who has served asaturer in the University for
six (6) years shall either be promoted to AssisRanfessor or shall not have
the appointment renewed. This decision shall beenpaidr to the end of the
fifth (5™ year of service.

b. Promotion to the rank of Assistant Professol stwamally depend upon the
attainment of a doctoral degree or its equival@mti¢le 19.03 (c) —
Appointment of Faculty Members).

c. A Lecturer shall advance to the rank of AssisRrofessor under the
conditions described in Article 19.03 (b).

21.09 Eligibility for Promotion to Associate Professor

a. Promotion from Assistant Professor to Assodraitfessor shall be based
upon the criteria noted in 21.04 (a) and (b) andence referred to in 21.04

(©).
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21.10 Eligibility for Promotion to Professor
a. A faculty member shall be eligible for promotitonProfessor because of:

I. Sustained scholarly excellence plus sustaingl quality teaching and a
consistent and demonstrated record of service; or

il.  Sustained excellence in teaching plus a susthimgh quality record of
scholarly, creative or professional work and a ieat and
demonstratedecord of service.

b. Candidates for promotion to the rank of Professall normally have
completed at least six (6) years of service atdné of Associate Professor,
including two (2) full years of service at the rasfkAssociate Professor at
Brock University.Promotion after these minimum years of service follow
only upondemonstrated excellence and superiority in perfagea

c. A faculty membewho has clearly established an international rejmrtas a
scholar in his/her field, for example, by major [icdtion or by awards
indicative of the highest level of scholarly rectigm, is eligible to apply for
promotion at any time.

d. A candidate without tenure who has served asdate Professor in the
University and is promoted to the rank of Professwill be granted tenure.

e. Promotion to Professor must always be based thgocriteria noted in 21.10
(a), as supported by evidence of teaching, sclyadativity and service noted
in Article 21.11 (a), (b), and (c), as well as tmmfidential reports obtained
from external referees (Article 21.13 (f)). In nmse shall promotion to
Professor depend upon years of service alone.

21.11 Evidence of Teaching, Scholarly Activity and Servie

In a University, the varied nature of teaching,aaHly or creative work, and
service oriented to academic disciplines, fieldprofessional activity, and the
community requires flexibility in the charactersassment and weighting of
evidence for tenure and promotion.

a. Evidence used to demonstrate the quality amt®@feEness of teaching in
support of an application for tenure or promoticaynmclude, with relative
weighting as appropriate:

I. course work and all related activities;

ii.  supervision of the work of graduate and undadgiate students at Brock
and other universities;

iii. contributions to seminars and colloquia relet/eo teaching and
learning;
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iv. innovative methods in teaching and other cbutibns to the teaching
activities of the University;

v.  written comments of colleagues who have obsetivedandidate’s
teaching first-hand and at the invitation of thadidate;

vi. written comments provided by colleagues regagdhe candidate's
reputation in the area of teaching and learningrayneers and the basis
for that reputation;

vii. written comments of students about the cantéidaeaching;

viii. additional material relevant to teaching daedrning collected by the
candidate on his/her own initiative (e.g. a teaghportfolio).

iX. supervision of student practica and/or inteipshvhere specific
professional credentials are required of the supeirto allow students
to obtain certification or licensure.

Student course evaluations for all courses wité {&) or more students
taught by the candidate since the date of last ptimm or appointment must
be included.

Evidence used to demonstrate the quality oflaclycactivity or creative
work in support of an application for tenure ormagion may include the
following items, with relative weighting as apprate:

i.  the publication of books, case studies, mondggapnd contributions to
edited books;

ii. papers in peer refereed journals;

iii. the judgments of scholars through letterseaference, particularly of
senior scholars in the same and cognate disciplines

iv. papers delivered at professional meetings;

v.  contributions to panels, workshops, and clinics;

vi. consulting with government, related professlenand agencies, or
preparation of instructional, clinical, curriculusn policy materials for
such agencies;

vii. editorial and refereeing duties;

viii. the creation, performance, direction, prograimg, design, and staging
of creative works for the public, or curation oh@xtions, particularly
when recognized by competent external peers;

ix. adjudicating festivals and competitions, mastasses, consulting on
curricula, workshops at the post-secondary leva&litr professional
orchestras, choirs, theatres, galleries, or prafeatresidencies;

Xx. the development of software, hardware or equigme

Xi.  scholarly contributions to pedagogy;

xii. scholarly contributions to agencies, commuestigovernments, or
organizations and the extent to which the faculgmber’s professional
services are in demand by such organizations @tk University;
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xiii. scholarship as evidenced by the candidatefgidand breadth of
knowledge and general contributions to the resel#ebf the
University;

Xiv. attempting to secure funding for research &aistip and creative
activities as appropriate for a discipline or field

xv. other publications demonstrating a high quaditgcholarship with
significant public impact; and

xvi. other evidence appropriate to the discipline.

The quality and originality of all scholarly anceative work shall be
evaluated.

c. Although teaching and scholarly activities dre primary criteria for
promotion and tenure decisions, evidence of othviies appropriate to the
discipline or field and service to the Universitydahe Union may be used to
strengthen a candidate’s case. Such evidence rolge) with relative
weighting as appropriate:

I. participation in University, Faculty, Departmahénd Union
committees;

il.  counselling students;

iii. service in and recognition by regional, natdand international
committees and other organizations, including msifenal
organizations;

iv. general administrative duties and administetiuties unique to a
candidate’s Faculty;

v. community service where the individual has madessentially non-
remunerative contribution by virtue of special amat competence;

vi. administrative and non-teaching/research resibdities within the
University and the Union.

21.12 Decanal Procedures for Promotion
a. Deans shall be responsible for informing facaftyhe following:

i.  The required date for submissions of applicatifor tenure or
promotion as determined by the Committee; and

ii. the format and required content of applicatiom§) above as
determined by the Committee.

b. Deans shall attempt to ensure that, before Hemgarded to the Committee
on Promotion and Tenure, all dossiers receivedradioethe Committee's
guidelines. Applications which require clarificatior are incomplete will be
returned to the applicant or Department as appaitgarin particular, Deans
shall attempt to ensure that each dossier includes:
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I. the completed application form and required agganying material,

ii. acopy of the appropriate departmental rules @m assurance from the
Chair or his/her designate that departmental tude® been followed;
and

iii. the departmental recommendation, minority népdif any) and
recorded vote.

c. Deans shall forward complete dossiers to the iGitiee.

d. Deans shall solicit, receive and forward angrinal or external letters of
evaluation noted on an application. When solicitetters from referees,
Deans shall provide each prospective referee waith,minimum, the
requirements and criteria for promotion as theydmscribed in Article 21.04
(a) and (b) or 21.10 (a), as appropriate, and sis&lfor the referee’s
judgment on whether the candidate has met thosaiariThe letter from the
Dean soliciting reports will become a part of tlaadidate’s dossier.

21.13 Departmental Procedures for Promotion

a. Each Departmental Committee shall develop its pmcedures for
promotions within the following guidelines and dhalblish such procedures
(see Article 16.03 (a) — Departmental and Centnen@itees).

b. A candidate may be nominated by any colleagtieinvihe Department or
may apply directly for promotion.

c. A faculty member may refuse nomination for préiomm or may withdraw
his/her name from consideration at any time ingioeess.

d. The candidate shall be excused from the cormritat every stage, unless
called upon to provide information or clarificatiohinformation.

e. The candidate shall assemble a dossier of apgt®mformation, as noted in
21.04 (a) and (b) or 21.10 (a), as appropriate;emdence of teaching,
scholarly activity and service as noted in 21.01 (@, and (c). The dossier
shall be checked for accuracy and completenessftinytbe candidate and the
Chair or his/her designate, and made availableedepartment.

f. Confidential letters of evaluation from at letlstee (3) approved external
referees are required when promotion to Professender consideration. In
identifying referees, members shall avoid conflaftenterest as defined in
Article 18 (Conflict of Interest). If the candidad@d the Department can agree
on a list of appropriate external referees, therDsall choose three (3) from
that list and the entire list shall be made avédab the Committee. If the
Department and the candidate cannot agree, bollhsshbanit lists from which
the Dean shall select four (4), two (2) from thadidate's list and two (2)
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from that of the Department. The Dean shall solatiers from the chosen
referees and submit such letters directly to thevé&isity Committee on
Promotion and Tenure. The Promotion and Tenure Gtssrmay seek
information from additional external referees chofem the lists submitted
above.

The Department, meetimg camera without the candidate, shall consider the
application. When the Departmental Committee reguiurther information

or is considering a negative decision, the candidatll be informed in
writing of the specific questions or concerns rdiaad shall be afforded the
opportunity to provide additional information iniumg and/or in person at a
Department meeting. The candidate may be accomgpagia Union
representative when appearing at such a meeting.

. The Department shall subsequently mieatamera without the candidate, to
further discuss the application, and to vote byetdrallot (see Article 16.03
(c) — Departmental and Centre Committees) on thenption. Only full-time
tenured and probationary faculty members may \a&ee Article 16.03 (c) —
Departmental and Centre Committees). A member whimable to attend the
meeting at which the vote on promotion will takaqd may submit a sealed
ballot to the Chair who shall include the ballothe counting process at the
meeting. When more than one candidate is to bedenesl, a separate, sealed
ballot must be submitted for each case. The detenml vote shall be
recorded. The Chair shall inform the candidate timaly manner in writing
of the reasons for the recommendation, and of pagiic concerns expressed
by one (1) or more members of the Department duhiegneeting.

Following the meeting at which the vote on prdioo has taken place, a
voting member may submit to the Dean, in confidemeéten comments
about a candidate’s application. Such written sgsians must be signed to
ensure that the comments have come from an appte@ource. The Dean
shall include such written submissions, with thenaaand signature of the
individuals who submitted them removed so as toenthk source of the
submissions anonymous, in the candidate’s dodsiid forwarded to the
University Committee.

The Chair of the Department shall forward theoramendation of the
Department, the recorded vote and the minority yieany, to the candidate
and the appropriate Dean. If the Dean has a queshiout a particular
recommendation, he/she shall discuss the mattarthét candidate and the
Chair.

If the decision is against recommending pronmttbe candidate may

withdraw his/her name from further consideratiommaty choose to go
forward to the University Committee on Promotiomnl drenure.
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21.14 University Committee on Promotion and Tenure: Procdures for Promotion

a. The Deans shall solicit submissions from depamtsiencouraging a thorough
and orderly assembling of individual dossiers whabhll facilitate evaluation
of candidates.

b. The Committee shall consider all submissionw&oded through the Deans,
including cases for which the Department has nmamenended promotion,
unless candidates have withdrawn their applications

c. Where the Committee requires further informatoms considering a negative
decision, the candidate and the Chair of the Degant shall be informed by
the appropriate Dean in writing of the specific cems to be addressed. The
candidate and the Chair of the Department shalhieed to appear before
the Committee either separately or together, asdbsire. The candidate
shall have the right to submit further informatiamwriting and/or in person,
and shall have the right to be accompanied andfmesented by the Union
and shall have the right to add additional docuitg to the dossier up to
the time of the meeting with the Committee. Thedidate must be made
aware in advance and in writing of all factors thave drawn the application
into question, and must have an opportunity to esklthose issues. The
Committee will hold a recorded vote of all membefrthe Committee
following this information hearing.

d. The Committee’s recommendation, along with reagor such a
recommendation, shall be forwarded to the President

21.15 Decision of the President: Procedures for Promotion
a. Upon receipt of a recommendation from the Comemjtthe President shall
notify the candidate, the Department Chair andtban of his/her decision in
writing, within six (6) weeks.
b. If the decision is negative, the President styadicify in writing to the
candidate the reasons, based on the recommendéatios University
Committee on Promotion and Tenure.

c. The candidate may appeal the decision of theidRet to the Appeals
Committee as established in Article 21A.01 (Promotnd Tenure Appeals).

21.16 Decanal Procedures for Tenure

The Decanal Procedures for tenure shall be auséat Article 21.12.
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21.17 Departmental Procedures for Tenure

a. Each Departmental Committee shall develop its picedures for tenure
within the following guidelines and shall publisicck procedures (see Article
16.03 (a) — Departmental and Centre Committees).

b. The candidate for tenure shall be excused frentonsultation at every stage,
except for purposes of supplying or clarifying infation.

c. The candidate shall assemble a dossier of apateinformation as noted in
21.04 (a) and (b), and evidence of teaching, sclyadativity and service as
noted in 21.11 (a), (b), and (c). The dossier dmalthecked for accuracy and
completeness by both the candidate and the Chéistirer designate, and
made available to the Department.

d. To provide the Committee additional perspectifteeneworks, or context
with which to interpret accurately and appropriatéle discipline-specific
evidence presented by the candidate under Artitlel?2 a confidential letter
of evaluation from an approved external refereeduired when tenure is
under consideration for faculty members appointedrafter July 1, 2008. In
identifying this referee, members shall avoid ciatslof interest as defined in
Article 18 (Conflict of Interest).

If the candidate and the Department can agreelish@t appropriate external
referees, they shall provide that list to the Dedwo shall select a referee. If
the Department and the candidate cannot agree shathsubmit lists from
which the Dean shall select two (2) referees, dndér¢m the candidate’s list
and one (1) from that of the Department. The Dsdall solicit a letter(s)
from the chosen referees and submit the letten(sgttl to the University
Committee on Promotion and Tenure.

e. The Department meeting,camera without the candidate, shall consider the
application. When the Departmental Committee reguiurther information
or is considering a negative decision, the candidhall be informed in
writing of the specific questions or concerns rdibg members of the
Department, and shall be afforded the opportunitgrovide additional
information in writing and/or in person at a depsht meeting. The
candidate may be accompanied by a Union representahen appearing at
such a meeting.

f. The Department shall subsequently maetamera without the candidate, to
further discuss the application, and to vote byetdrallot (Article 16.03 (c) —
Departmental and Centre Committees) on the teruestmpn. Only full-time
tenured or probationary faculty members may votei¢ke 16.03 (c) —
Departmental and Centre Committees). The proceduneting on the tenure
guestion shall be as follows: First, the Departnstyat| vote on a separate
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ballot on the question of whether or not the facalember should be granted
tenure, effective July 1 following the date of hiex' application. A member
who is unable to attend the meeting at which the wo tenure will take place
may submit a sealed ballot to the Chair who shaluide the ballot in the
counting process for this first vote at the meetiien more than one
candidate is to be considered, a separate, sealled tmust be submitted for
each case. If the first vote is positive, thenwbieng on tenure is deemed to
be complete at this point. However, if the firstasés negative and the faculty
member is eligible for "deferral of tenure" as defl in Article 21.20, the
Department shall vote by a separate ballot on tiestipn of whether or not
the faculty member is to undergo a further prolvetry period, not to exceed
two (2) years. A member who is unable to attenchieeting at which the
vote on tenure will take place may submit a sebbdbbt for this second
possible vote to the Chair who shall include thikob@n the counting process
for this second vote at the meeting. When more tmencandidate is to be
considered, a separate, sealed ballot must be #alrfor each case.

g. The final decision of the Departmental Commitied the results of each
separate vote shall be recorded. The Chair stfalinmthe candidate in a
timely manner in writing of the reasons for theidien and of any specific
concerns expressed by one (1) or more membersgdimenmeeting.

h. Following the meeting at which the vote on tenias taken place, a voting
member may submit to the Dean, in confidence, &ritomments about a
candidate’s application. Such written submissionstbe signed to ensure
that the comments have come from an appropriatesolihe Dean shall
include such written submissions, with the namesgdature of the
individuals who submitted them removed so as toarihk source of the
submissions anonymous, in the candidate’s dossaiig forwarded to the
University Committee.

i. The Chair of the Department shall forward thgarigy opinion of the
Department, the minority opinion, if any, and tleearded final votes, to the
Dean, who, in turn, shall forward this materiathe University Committee on
Promotion and Tenure. If the Dean has a questiontabparticular
recommendation, he/she shall discuss the mattarthét candidate and the
Chair.

21.18 University Committee on Promotion and Tenure: Procdures for Tenure
a. The Deans shall solicit submissions from depamtsiencouraging a

consistent and orderly assembling of thorough iiddi&l dossiers which will
facilitate discussion of candidates’ applications.
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b. The Committee shall consider all submissionw&oded through the Deans,
including cases in which the Department has naimgoended tenure, unless
the candidates have withdrawn their applications.

c. The Committee shall then consult the appropiean on each candidate’s
application.

d. Where the Committee requires further informatioms considering a negative
decision, the candidate and the Chair of the Depant shall be informed in
writing by the appropriate Dean of the specific gfi@s or concerns to be
addressed. The candidate and the Chair of the Degat shall be invited to
appear before the Committee, either separatelygather, as they desire. The
candidate shall have the right to submit furthéorimation, in writing and/or
in person, to be accompanied and/or representéaeynion, and to add
additional documentation to his/her dossier ughétime of the further
information hearing with the Committee. The caatitdmust be made aware
in advance and in writing of all factors that havawn the application into
guestion and must have an opportunity to addresetissues. The
Committee will hold a recorded vote of all membefrthe Committee
following this information hearing.

e. The Committee’s recommendation, along with dasons for such a
recommendation, shall be forwarded to the President

21.19 Decision of the President: Procedures for Tenure

a. Upon receipt of a recommendation from the Conejtthe President shall
notify the candidate, the Department Chair andtban of his/her decision in
writing within six (6) weeks. This decision must @ee of the following:

I. The faculty member is to be granted tenure,céiffe July 1 following
the date of the application;

ii.  the faculty member is to undergo a further @tidnary period, not to
exceed two (2) years (see Article 21.20); or

iii. the faculty member shall not be reappointellbfeing the expiration of
the present appointment, subject to the provisodsticle 19.09 (b)(v)
and 19.09 (b)(vi) — Appointment of Faculty Members.

b. If the decision is to defer or to deny tenune, President shall specify in
writing to the candidate the reasons, based oretttanmendation of the
University Committee on Promotion and Tenure.

c. The candidate may appeal the decision of theidet to the Appeals
Committee as established in Article 21A.01 (Promotnd Tenure Appeals).
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21.20 Deferral of Tenure

a. The decision that the faculty member is to ugder further probationary
period, commonly known as “deferral of tenure,”lsha understood as
action to encourage the candidate's further pregmgard tenure and not as a
first step toward denial.

b. Deferral of tenure automatically means renewattie member involved.

c. The maximum number of deferrals of tenure wisicall be allowed any
faculty member is two (2). However, it should netdonstrued that two (2)
deferrals are the norm. The period of deferrahmfirst case shall not exceed
two (2) years. The period of deferral in the secoask shall not exceed one
(1) year. In the event of a denial of tenure follagvtwo (2) previous
deferrals, the faculty member concerned shall bgestto termination of
employment upon the greater of one (1) year's eaticnotice that
termination of employment shall occur on June 3theffollowing calendar
year.

d. A faculty member who has been granted defefredraure under Article 21.20
will normally be reconsidered for tenure, or poksiirther deferral if
appropriate under Article 21.20 (c), by the Uniigr€ommittee on
Promotion and Tenure in the final year of a twoy@ar deferral or in the year
of deferral in the case of a one (1) year defeAdhculty member who does
not wish to apply for tenure or further possibléedeal at the specified time
would not be required to apply to be reconsidenethb University
Committee on Promotion and Tenure. Under such mistances, the faculty
member’'s employment will be terminated effective émd of the current
contract.
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ARTICLE 21A — PROMOTION AND TENURE APPEALS
21A.01 The Appeals Committee
a. The Appeals Committee shall consist of:

I. Six (6) faculty members, one (1) from each Fgcutach faculty
member on the Appeals Committee must be tenuredhaladthe rank
of Associate Professor or Professor.

ii.  Two (2) professional librarian members. Eacbfpssional librarian
member on the Appeals Committee must have permatents and
hold the rank of Librarian Il or IV.

b. The Appeals Committee will be represented bydgeand members will be
appointed jointly by the President of the Universihd the President of the
Union. The terms shall be for two (2) years, witree (3) of the faculty
members and one (1) of the professional librari@mimers completing their
terms each year. Vacancies on the Committee sidilléd by the President
of the University and the President of the Uniamtly. The Appeals
Committee shall elect a chair from among themselves

21A.02 Appeal Procedures

a. An appeal dealing with a deferral of tenure deaial of promotion is a
reconsideration of the recommendation of the UsiyeiCommittee on
Promotion and Tenure. The appeal will be basedhernformation that was
available to the Promotion and Tenure Committdbatime it made its
final recommendation and the decision of the PesgidThis is not de
novo review of the application for promotion based amesv dossier.

b. In the case of an appeal dealing with deni&éknéire, any new information
shall be considered by the Appeals Committee. pgyeal of denial of
tenure is ale novo review of the application.

c. Prior to the consideration of dossiers, the AppE€ommittee shall meet to
review the provisions of Articles 21 (Promotion Afdnure: Provisions For
Full-Time Faculty) and 21A (Promotion And Tenurep®als). This review
shall include discussion of the criteria and evaeapon which tenure and
promotion decisions are made and the diverse fofrasholarship that exist
across the University.

21A.03 Appeal Procedures

a. A brief written Notice of Appeal must be submnittto the Secretary of the
University within six (6) weeks of receiving theaigon of the President
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f.

regarding the member’s application for promotiod/antenure. The Notice
of Appeal must include the grounds for such an abpe

The Secretary to the University will send to dippellant a written
acknowledgement of receiving the Notice of Appeddich will include
reference to these procedures and notice that Bluisfbeen given a
complete listing of the applications and final recnendations of the
Promotion and Tenure Committee considered at tme $ane. Further, the
listing given to BUFA will provide the final recomendation made by the
University Committee on Promotion and Tenure orhegaplication.

The Secretary to the University will send to Bresident of the University
and the Chair of the Promotion and Tenure Comméteepy of the Notice
of Appeal.

The Secretary to the University will convene eeting of the Appeals
Committee within one month of receiving the NotxeAppeal.

The Appeals Committee will strike a Hearing Paméear the appeal as
follows:

I.  The Hearing Panel will be determined by the Agpe&Committee that
is in place on July 1 following the President'sdeto the member.

ii. Inthe case of an appeal from a faculty memties,Hearing Panel
shall be composed of at least five (5) faculty meralof the Appeals
Committee who shall elect a chair from among théwvese

lii. Inthe case of an appeal from a professioilmbtian member, the
Hearing Panel shall be composed of two (2) profesgilibrarian
members and at least three (3) faculty membersf athom are from
the Appeals Committee, who shall elect a chair feonong
themselves.

iv. Inthe case of an appeal dealing with promotmhibrarian IV, a
current Librarian IV should serve on the Hearingé&dsee Article
22.08 (c) (Permanency and Promotion for Professiabaarian
Members). If there is no Librarian IV on the Apme@lommittee, the
President of the University and the President eflinion shall jointly
appoint a Librarian 1V to serve on the Hearing Pane

v.  The Hearing Panel must not include a membeh®appellant’s
Department or for whom there exists a conflictrdérest as defined in
Article 18 (Conflict of Interest).

The Provost and Vice-President, Academic wilp@ipt a secretary to the
Hearing Panel. Because the secretary to the HeBangl is an employee of
the University, and therefore an employee of onthefparties to the appeal,
he/she must not provide the Hearing Panel any opiabout appeals
procedure or the matter under appeal.
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g.

If deemed necessary by the Hearing Panel, tinetsity will provide counsel
to assist in the consideration of the appeal. Wdushn counsel meets with the
Hearing Panel, both parties may have an obsenettendance.

The appellant and President shall notify the&acy to the University if they
intend to be assisted and/or represented by as@udand, if so, to identify the
advisor.

The Secretary to the University will make théidwing information available
to the Hearing Panel, the appellant, and the agpi&dl advisor within two (2)
weeks of the Notice of Appeal:

i.  acopy of the final report of the Chair of theilersity Committee on
Promotion and Tenure;

ii.  copies of all portions of minutes pertainingth@ case being appealed,;

iii. the appellant’s dossier as presented to théisity Committee on
Promotion and Tenure, including any informationserged up to the
time that the Committee made its final decision;

iv. acopy of the President’s letter to the appel{@easons for the final
decision);

v. the dossiers of all of the candidates considé&aedromotion and tenure
at the same time as the appellant; and

vi. all other relevant materials related to theechsing appealed.

Dossiers processed by the University Committe@®mmotion and Tenure
in the same year as the appellant’s applicatiopfomotion or tenure will
be made available to the appellant through thee®mgrto the University.
The appellant may review these dossiers in thee®fif the Secretary to the
University and may request copies of any of themssigrs, in whole or in
part. The Secretary to the University shall prosdeh copies in a timely
manner. In the case of confidential letters, idgimg names will be deleted
prior to copying. The appellant will treat the makand information from
the dossiers, whether copied or not, as confidemtna may only discuss
such information with their advisor and the Hearftanel. At the end of the
appeal, all materials obtained from the Secretath¢ University will be
returned to the Secretary for shredding. Both fieHdant’s advisor and
President’s advisor shall be granted access tddksiers identified above.

The parties acknowledge that access to dossi@ther candidates during
an appeal is consistent with Article 36.06 (AcdesBiles) and that the
Union will not file complaints or grievances undhticle 10 (Complaints,
Grievances and Arbitration) concerning the useasisters, as described in
this Article, from faculty whose dossiers are uasgart of an appeal.
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l.  Within two (2) weeks of being provided with #lle materials described in
21A.03 (i), the appellant must submit a written Appdocument to the
Chair of the Hearing Panel, detailing the grouradshfs/her appeal.

m. In cases where the President has reversed taspascommendation of the
University Committee on Promotion and Tenure, ttesiélent shall provide
a full written statement of the grounds for his/decision to the Hearing
Panel, the appellant, and the appellant’s advisor.

n. Written notice of the Appeal Hearing, includiagtatement of the issues to
be heard by the Hearing Panel, and who, if anyariebe acting as
advisors to the appellant and to the Presidentl, sba&ent to all parties at
least ten (10) days prior to the Appeal Hearing(s).

0. If there is a change in advisors, either withia ten (10) days leading up to
the Appeal Hearing, or during the hearing procésspther party has the
right to require a ten (10) day adjournment of pexing.

21A.04 The Appeal Hearing

a. The Appeal Hearing will be a confidential hegrapen only to those who
are a party to the proceedings. Specifically, thelse are party to the
hearing are as follows:

i.  the members of the Hearing Panel;

ii. the appellant;

iii. the appellant’s advisor;

iv. the President (or his/her designate);

v. the President’s advisor;

vi. the secretary to the Hearing Panel; and

vii. two (2) observers, one (1) appointed by theddrand one (1)
appointed by the University.

Where a party chooses not to attend, the HearinglRall decide if it is
appropriate to proceed in that party’s absendieliHearing Panel
proceeds, it will provide at least ten (10) day#tem notice of any further
proceedings.
21A.05 Preliminary Matters
a. The Chair will read the Notice of Hearing inte trecord.
b. The Chair will ask for acknowledgement from gaeties that each received

the Notice of Hearing and that it properly set thgt issue(s) to be heard by
the Hearing Panel.
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c. If the receipt of Notice of Hearing is not acltedged, the secretary to the
Hearing Panel will be asked to give evidence raggrthe mailing of the
Notice.

d. The Chair of the Hearing Panel will ask eachypi&it has any objections to
the constitution of the Hearing Panel. Responsé$winoted and recorded.
If an objection is raised, the party raising thgzobon will be asked to
immediately outline the objection. The Hearing Ravié then determine
the merits of the objection.

21A.06 Presentation of an Appeal
a. The appeal will be conducted by each party ngaitsisubmissions.

b. If the appeal follows the President’s decisiomelverse a positive
recommendation of the Committee on Promotion amtuiies the onus will
be on the President to defend his/her decisiahelfappeal follows a
negative recommendation of the Committee on Pranand Tenure, the
onus will be on the appellant to demonstrate hisdippeal should be
granted.

c. The party bearing the onus shall proceed firgisiargument, followed by
the other party. The party bearing the onus shah have the right to reply.

d. Members of the Hearing Panel are free to asktores of either party at
any time during the hearing.

e. If either party wishes to introduce evidencegiainguished from making
submissions to the Hearing Panel as to how theahispeuld be
determined, the party wishing to introduce evidesttal give the other
party at least ten (10) days notice of such podhe date of the appeal.
The notice shall set out the material facts upoickh intends to rely.

f. Circumstances may arise where relevant inforomatto the appeal becomes
available to one of the parties in the days prewedr during the Appeal
Hearing. In such cases, the other party has tih tagoe informed in a
timely manner of this new information and may resjuefurther ten (10)
days to respond. The party receiving notificatibnew information may
waive or reduce the ten (10) day time limit.

21A.07 Panel Deliberation and Notification

a. Upon conclusion of the Hearing, the Chair oftfearing Panel will assure
a prompt and careful consideration of the submmssinade by both parties.
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21A.08

21A.09

b. The Hearing Panel may reconvene the Hearindy @itparties present) to
request further information and clarification.

c. The Hearing Panel will reach a decision witl@n ¢(10) days of the final
Hearing date. Hearing Panel members who have bessmafrom the
Appeal Hearing are not eligible to participatehe tieliberation or the
decision of the Hearing Panel.

d. The Hearing Panel shall decide, by majority weith all eligible members
voting, that the decision of the President shalhgtor that the decision of
the President shall be reversed. There must baiawmm of five (5)
Hearing Panel members voting on the appeal.

e. The decision of the Hearing Panel shall be famal binding and can only be
subject to grievance on the basis of one or méeged violations of (1)
procedures (Article 21 — Promotion and Tenure: Rroms for Full-Time
Faculty; and Article 21A); (2) Article 11 (Acadenficeedom); or (3)

Article 7 (No Discrimination). If the decision dfie¢ Hearing Panel is to be
grieved, notice of grievance must be filed witharenty (20) working days
of the Hearing Panel’'s communicating its decismthe appellant and the
Union. Such grievance would commence at stage fwloeogrievance
procedure.

f. The Hearing Panel will normally advise the pestof its decision within
seven (7) days of reaching the decision. The wation will be in writing
and will contain the reasons for the decision.

Timing

An appeal will normally be concluded by Decembewo8ihe year in which the
appeal was filed.

Exceptions to the Procedures

In the interest of an expeditious process, parte@fppeals process can be
waived with the agreement of both parties.

-83 -



ARTICLE 22 - PERMANENCY AND PROMOTION FOR PROFESSIO NAL
LIBRARIAN MEMBERS

22.01 Criteria for Permanent Appointment and Promotion

a. Permanency shall be granted primarily on thsgshaf effective professional
practice during the probationary period and cleanpse of continuing
intellectual and professional development. All velet criteria shall be
applied to candidates for permanent appointmenfpaoihotion, but they will
be applied in progressively more exacting degregedding upon the rank
for which the candidate is being considered. Peemaappointment is not
tied to the achievement of a particular rank. Dienss on permanent
appointment or promotion are based on the matespasified in Articles
22.04, 22.05 and 22.06, including any additionalemals that the candidate
adds to the dossier before the Committee’s recordatemm to the University
Librarian is made.

If permanency is granted upon initial appointméme, decision will be based
on the same criteria and committee review as athpaent appointment
evaluations.

The criteria used for permanent appointment anchptmn decisions, applied
as appropriate to the individual member’s positgmgll include the
following:

I. effective professional performance in thedief library and information
science;

ii.  service to the University, the Union, the m@ss$ion, and the community;
and

iii. scholarly activity.

b. In evaluating a professional librarian membefigibility for permanent
appointment or promotion, attention shall be gipemarily:

I. to the effectiveness of that individual’s perhance in the provision of
professional services for the University Librargdasecondarily:

ii.  to the quality of the member’s overall seeto the University, the
Union, the profession, and the community; and

iii. to the quality of the member’s scholarly adies.

c. The promotion decision is based on the achiewsof the candidate in the
areas specified in this Article. The permanencysie is based on the
achievements of the candidate but also on a cleanipe of continuing
professional and scholarly development considethegcandidate's record to
date.
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d. The holding of any given rank is not tied te tiolding of any given
administrative position.

22.02 Criteria — Definitions

a. Evidence used to demonstrate effective praieasperformance in the field
of library and information science.

Demonstrated competence in performance at a professand academic
level in areas which enable the professional liBramember to contribute to
the educational, research and service missioneofthiversity. While the
following activities do not form an exhaustive ligtey do serve as indicators
of excellence and achievement in performance:

i.  effectively applying knowledge and professioagpertise to a position's
responsibilities;

ii. initiating, planning, innovating, organizing éeoncluding work
effectively;

iii. communicating, collaborating and interactirffgetively with students,
faculty and other members of the University comrtygni

iv. exercising sound judgment in decision-making;

v. adapting to and integrating new methods andni@dgies in the
provision of library service; and

vi. relating position responsibilities to the oMégmwals of the Library and
the University.

Areas of performance include the duties documeintéoe candidate’s job
description and relevant areas of professionaltigeoutlined in 13.03 (a).

b. Evidence used to demonstrate quality of semzdhe University, the Union,
the profession, and the community may include tilewing:

I. participation in University and Union committees

ii.  consulting or service as a member of a teamxpikerts, task force, or
review committee;

iii. public presentations, lectures or workshops;

iv. committee memberships or offices held in prseiesal organizations;

v. organization of and contribution to professiomaetings, seminars,
institutes, or similar meetings;

vi. professional expertise used in service to thmmunity at large.

c. Scholarly activity

Evidence used to demonstrate the quality of sclyodativity in the field of
library and information science or other areaspesified in the member’s job
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description. Scholarly activity may include theléoling items, with relative
weighting as appropriate:

I. the publication of books, bibliographic wodgse studies, monographs,
and contributions to edited books;

ii.  papers in peer refereed journals;

iii. papers delivered at professional meetings;

iv. papers in edited professional publications;

V.  participation in panels;

vi. editorial and refereeing duties;

vil. creative works;

viii. contributions to the development of softwaheydware or technologies
appropriate to the discipline or field,;

ix. attempting to secure funding for research, &uiship and creative
activities as appropriate for a discipline or field

X.  other scholarship appropriate to the disciplaseevidenced by the
candidate’s depth and breadth of knowledge andrgkoentributions to
the research life of the University;

Xi.  obtaining a degree, certificate or diplomdilonary and information
science or other academic discipline related tartbenber’s assigned
areas of specialization, beyond the qualificatipressiously held;

xii. the successful completion of additional cremhtirses in library and
information science, in the area(s) of academicigfization as
specified in the member’s job description, or irekated field;

Xiii. obtaining a degree, certificate or diplomaaisubject area beyond the
qualifications previously held; the successful ctetipn of credit
courses.

22.03 Requirements by Rank

a. An application for permanency from a profesaidibrarian member with a
rank of Librarian | shall be evaluated primarily thre effectiveness of that
individual's performance in the provision of prademal services for the
University Library. Particular attention shall been to the quality of the
candidate’s performance of duties outlined in l@sjbb description. A
successful outcome for the permanency applicatiaii also be deemed to be
a successful outcome for promotion to the rankibfdrian Il as in Article
22.05(b).

b. Promotion to the Librarian Ill or IV rank mudtvays depend upon the
criteria noted in Article 22.03 (c) or 22.03 (d)dain no case shall depend
upon years of service alone

c. A professional librarian member holding thekraf Librarian Il is normally

eligible to be considered for promotion upon theptetion of four (4) years’
service at that rank. If promotion is grantedhil be effective the first of the
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month after the application is received. Promotmhibrarian Il must
always be based upon demonstrated competence asidtent achievement
in the performance of the member’s professionglaasibilities pursuant to
Article 22.02 (a). Although effective professioparformance in the field of
library and information science is the primaryenibn, a candidate’s case
may be strengthened by evidence of service to thedtsity, the profession,
and the community pursuant to Article 22.02 (by/anscholarly activity
pursuant to Article 22.02 (c). In exceptional casegrofessional librarian
who has a sustained record of demonstrated exceliarthe performance of
his/her duties, pursuant to Article 22.02 (a), rapply for permanence and
promotion simultaneously at any time after senanginimum of eighteen
(18) months of a probationary appointment. PrormotoLibrarian 111 will
not be granted prior to the awarding of permanence.

d. A professional librarian member holding thekranf Librarian Il is eligible to
be considered for promotion upon the completiofivef (5) years’ service at
that rank. If promotion is granted, it shall beeetive the first of the month
after the application is received. The primaryesié for promotion to the rank
of Librarian IV are a sustained record of demortsttaxcellence and
distinguished performance in the field of librandanformation science
pursuant to Article 22.02 (a), with clear evideontdreadth and depth of
knowledge in this field and the area of academeécsization. The candidate
must exhibit evidence of a substantial extensiothefrecord on which
promotion to Librarian 11l was based. A candidataplication may be
strengthened by a record of excellence in seradhe University, the Union,
the profession, and the community pursuant to kr2.02 (b), and/or
substantial scholarly activity in the field of ldny and information science or
area of academic specialization pursuant to Are@#®?2 (c). Such service and
scholarly activity must be in addition to that coesed at the time of
promotion to the rank of Librarian Ill. Service ascholarly activity, alone or
in combination, are an inadequate basis for pramnah the absence of
demonstrated excellence in the performance ofdhédidate’s primary
responsibility. An application will be strengthenagevidence of recognition
of the candidate’s achievements beyond the Brodkedsity community.

22.04 Application for Permanent Appointment
a. A professional librarian member holding a gtadnary appointment shall be
considered for permanent appointment in the coofrffiee second year of
employment.
b. No later than six (6) months prior to the efithe probationary period, the

University Librarian shall so notify the member &hd Library Council, the
notification to include the date by which applicatimust be made.
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c. An application for permanent appointment shalmade in writing by the
candidate and be sent to the University Libraridre application shall be
accompanied by a dossier consisting ofiaiculum vitae and any other
documentation which the member wishes to subnewvatence of fulfilling
the criteria specified in Article 22.01 (a).

d. The dossier shall be forwarded to the ChathefLibrary Council together
with copies of the periodic reviews completed ia #ixth (6th), twelfth
(12th), and eighteenth (18th) month of the proletry period by the
candidate’s supervisor.

22.05Application for Promotion

a. With the exception of promotion described itidde 22.05 (b), application
for promotion shall be initiated by the individyabfessional librarian
member.

b. When a professional librarian member holdimgabationary appointment at
the Librarian | rank is granted a permanent appoamit, the member shall be
promoted to the rank of Librarian II.

c. With the exception noted in Article 22.05 (@)professional librarian member
shall not be considered for promotion without thenmber's consent and may
withdraw from consideration at any time in the @ee

d. An application for promotion to Librarian dr Librarian IV shall be made in
writing by the candidate and be sent to the Unitietsbrarian. The
application shall be accompanied by a dossier stingiof acurriculum
vitae, copies of the annual performance reviews foldkefour (4) years in
the case of application for promotion to Librarldnand for the last five (5)
years in the case of application for promotion tiorérian IV, and any other
documentation which the candidate wishes to subsévidence of fulfilling
the criteria specified in Article 22.03 (c) or 22.(1l), as appropriate. The
dossier shall be forwarded by the University Litarto the Library Council.

22.06 Library Council Procedures for Permanent Appointment and Promotion
a. The Library Council shall develop procedurespermanent appointments
and promotions within the following guidelines asuth procedures shall be

published and reported to the Union.

b. A member may withdraw his/her name from corrsitien at any time in the
process.

c. The candidate shall be excused from the caatsuitat every stage, unless
called upon to provide information or clarificatiohinformation.
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When a candidate is seeking promotion to LibraHl, confidential reports of
at least two (2) referees, one (1) of whom shakxternal to the University
Library, are required.

Confidential reports of at least three (3) appd referees external to the
University Library are required when promotion tbdarian IV is under
consideration. When proposing referees, the catelid#l report on any
conflicts of interest, as defined in Article 18 (@lect of Interest). If the
candidate and the Library Council can agree ostafiappropriate external
referees, the University Librarian shall choose¢h(3) from that list and the
entire list shall be made available to the Libr@guncil. If the Library
Council and the candidate cannot agree, both shhthit lists from which the
University Librarian shall select four (4), two ®»m the candidate’s list and
two (2) from that of the Library Council.

The University Librarian shall solicit repoft®m the chosen referees for
candidates seeking promotion to Librarian Il anldrarian IV and submit
such reports directly to the Library Promotion &#efmanence Committee.
The Committee may seek information from additiomekrnal referees
chosen from the lists submitted above. When writtngny referee, the
University Librarian shall include:

i.  acopy of the dossier submitted by the candidatd
ii. acopy of Article 22.

Each referee shall be asked to comment on the datiets professional
performance and capabilities on the basis of tfexee’s knowledge of the
candidate's work and/or of the documentation subchiby the candidate, and
to provide a supporting rationale for the appraisahting the appraisal to the
criteria for promotion.

The Library Council, meeting camera without the candidate, members of
the Library Promotion and Permanence Committeetlamd)niversity
Librarian, shall consider the application for penmace or promotion. Where
a case appears problematic, the candidate shadfdrened in writing of the
specific concerns raised and shall be affordedgp®rtunity to provide
additional information in writing and/or in persaha Library Council
meeting. The candidate may be accompanied by anUefresentative when
appearing at such a meeting.

The Library Council shall subsequently méetamera without the
candidate, to further discuss the application angbte on the permanent
appointment or promotion. Notwithstanding that Agate University
Librarians areex officio members, they shall not vote. In response to an
application for permanent appointment, the Libr@ouncil shall make its

-89 -



recommendation according to the terms of ArticlédZ2Zb). The decision and
vote shall be recorded. The Chair of Library Colsleall inform the
candidate in writing of the reasons for the recomadagion, and of any
specific concerns expressed by one (1) or more raesvdf the Council
during the meeting. Members shall defer the retdirronfidential individual
ballots (as noted in Article 22.06 (k)) until aftee results of all votes have
been recorded.

i. The Chair of Library Council shall forward thecommendation of the
Council, the recorded vote and the minority vievany, to the candidate and
the University Librarian. If the University Libram has a question about a
particular submission, he/she shall discuss théemaith the candidate and
the Chair of Library Council.

. If the decision is against recommending praomtthe candidate may
withdraw his/her name from further consideratiommay choose to go
forward to the Library Promotion and Permanence Qdtee.

k. After the Library Council votes have been releal and forwarded to the
University Librarian, the University Librarian widlolicit from members of
the Library Council confidential individual ballot§he University Librarian
will summarize the results of the ballots and famvi the Library Promotion
and Permanence Committee all of the ballots angrdygared summary.

22.07 Committee Procedures for Permanent Appointment andPromotion

a. The Library Promotion and Permanence Commstted meetn camera
without the candidate to discuss an applicatiorp@manency or promaotion.
The Committee shall consider:

i.  the dossier submitted by the candidate;

ii. the responses from the referees, if applicable;

iii. the candidate's annual performance reviewspetad since the
candidate's previous promotion; and

iv. the recommendation of Library Council.

b. Inresponse to an application for permanenbigpment the Committee may
recommend one of the following:

i.  that permanent appointment be granted at thiatidm Il rank, or at the
member’s current rank, when the initial appointmgas at a rank above
Librarian I1;

ii.  that the probationary period be extended faraximum of twelve (12)
months; or
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ii. that employment be terminated at the end eftthenty-fourth (24th) or
thirty-sixth (36th) month, as appropriate, with trendidate being given
at least three (3) months’ prior notice.

c. The Chair shall forward the recommendatiorhef€ommittee, together with
supporting reasons, the recorded vote and the itynaew, if any, to the
University Librarian together with all pertinent@onentation.

d. If the recommendation appears problematiclthigersity Librarian may
consult with the Library Promotion and Permanenoe@ittee to resolve any
concerns. If informal consultations fail to resothie matter, the University
Librarian may formally request a reconsideratiorth®y Committee, giving
written reasons explaining why the original recomaagion was thought
unacceptable. The Committee will reconsider, aed shall give to the
University Librarian a written statement of its sezmendation and its reasons
therefor.

e. Inthe case of a continuing disagreement omeb@mmendation between the
Committee and the University Librarian which canbetresolved with further
consultation, both the Committee’s recommendatimhtae dissenting view
of the University Librarian shall be forwarded ketProvost and Vice-
President, Academic for review and decision.

22.08 Decision of the Provost and Vice-President, Academi

a. Upon receipt of a recommendation relating tona@ent appointment or
promotion, the Provost and Vice-President, Acadeshal communicate
his/her decision, in writing, to the candidate &m¢he University Librarian.

b. If the decision of the Provost and Vice-Presid@cademic is to extend the
probationary period or to deny permanent appointraepromotion, the
Provost and Vice-President, Academic shall spabiéreasons, in writing, to
the candidate, the University Librarian and theddni

c. Appeals of decisions on permanency and pramdtr professional librarian
members shall be referred to the Promotion and feeAppeals Committee,
following the procedures specified in Article 21Rrémotion and Tenure
Appeals). For any appeal by a professional libraneember, the Hearing
Panel shall comprise three (3) faculty members filoenAppeals Committee
and two (2) professional librarian members withnp@nent appointments at
the Librarian Ill or IV rank. In the case of an aapagainst denial of
promotion to Librarian 1V, at least one (1) of f@fessional librarian
members of the Hearing Panel must hold the radklbwérian 1V.

d. For the purposes of this procedure, deniakofifanency shall be subject to
the same procedures as denial of tenure.
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e. The decision of the Hearing Panel shall be tamal binding, subject to the
right to grieve on the basis of alleged violatidrpoocedures or of Article 11
(Academic Freedom) or 7 (No Discrimination) wittvmenty (20) working
days of the Hearing Panel’s having communicatedatssion to the appellant
and the Union. Such a grievance would commenctagé swo of the
grievance procedure.
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ARTICLE 22A — RETIREMENT

22A.01

22A.02

22A.03

22A.04

Mandatory retirement in the Province of @it was eliminated effective
December 12, 2006, allowing members of the Barggitunit to work past the
age of sixty-five (65).

The terms of the long term disability bein@fTD) coverage available to
Bargaining Unit members do not extend past the 30nenmediately
following a member’s sixty-fifth (68) birthday. Accordingly, members of the
Bargaining Unit who work beyond the June 30 follogvtheir sixty-fifth (65"
birthday are not eligible for LTD benefit coverage.

The Brock University Pension Plan (BUPRg €anadian Income Tax Act and
other relevant statutes govern the administratiche@pension plan, including
the right of Bargaining Unit members to participai¢he pension plan.
Accordingly, members of the Bargaining Unit who wbeyond age sixty-five
(65) are eligible to participate in the pensiomglaaccordance with and to the
extent allowed by the terms of the BUPP, the Caratticome Tax Act, and
other relevant statutes.

Phased Retirement

a. Eligibility: Full-time faculty and librarian melers (known hereafter as
participants) are eligible to take advantage ofsplaetirement providing
that the member is: (1) sixty (60) to sixty-seveémn)(years old; and (2) has
at least ten (10) full years of service at Brockvérsity. This means that
the member is not eligible to start the phased-agam before the age of
sixty (60), but may declare in advance of age gj&6) that he/she intends
to take advantage.

b. Phased Retirement must only commence on July 1.

c. Participants choosing to enter the phased ne¢ine program must give
written notice to their Dean or University Libramizas appropriate, at least
twelve (12) months in advance of the date on wthely plan to begin
phased retirement.

d. Participants shall phase in their retirement @vthree year period. Their

responsibilities over this three year period shalbetween 150% and 200%
of a full-time annual workload, with a minimum wérkd of 25% and a
maximum workload of 75% in any one of the threey@rs. Participants
will continue the full range of their normal duti@eaching,
research/scholarly/creative activity, and servaepgreed with the Dean.
Duties will be proportionate to the member’s petage workload in each
year of the three year period, except in the capeadessional librarian
members whose workload shall consist exclusivelgrofessional practice
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(see Atrticle 25.01 (b)(i) — Workload for Professabhibrarian Members).
At the end of the three year phased-in periodptrécipants must retire.

. Notice of participation in the phased retirenfgoigram, and the agreed to
phased retirement agreement must include the wadlklo each year and
how the participants will accept their retiremelhd\eance.

Once agreed to, these arrangements and the paniicchoice to phase-in
his/her retirement shall be irrevocable except utiue following
circumstances:

I If the participant qualifies for long-term disbty benefits during the
phased retirement program, he/she may opt outegbtiased
retirement program and retire instead of receivomg-term disability
benefits. In this case, the member’s phased retinéisupplement
shall be pro-rated to reflect the proportion of tinee-year phased
retirement period worked before retirement; or

ii.  Upon request of a participant, the Dean mayrapp retirement before
the end of the phased retirement period. If apprsvgranted by the
Dean or University Librarian, as appropriate, thenmber’s phased
retirement supplement shall be pro-rated to retleetproportion of
the three-year phased retirement period workedreeédirement.

. A participant’s nominal salary is the salaryttheuld have been received if
the member was not participating in phased retirgmiéhroughout the
period of phased retirement, the participant’s nm@ahsalary will be adjusted
by any salary increase for which the member isldégunder the Collective
Agreement.

A participant’s actual salary during the three-yglaased retirement period
will be a pro-rated proportion of his/her nominalasy, concomitant with
the reduced workload in each year.

. If a participant is a member of the Brock Unsrgr Pension Plan (BUPP),
he/she has the option to contribute to the BUPRdas his/her nominal or
actual salary. The corresponding contribution magdthe University, in
accordance with the BUPP, will also be based omgtion elected by the
member.

. Sick leave, extended short-term sick leave,lang-term disability will be
paid on the basis of the participant’s actual yalaeach year of the phased
retirement. Long-term disability benefits will bayable only up to the
participant’s retirement date, subject to the retshn in Article 22A.02.

All other benefits (including professional develagmhreimbursement) will
continue as though the participant has a full-twmoekload and will be

-94 -



based on his/her nominal salary in each year ophiased retirement
program.

I. Participants will not accumulate years of seevioward, nor are members

eligible to take, academic leaves while participgin the phased retirement
program.

j. Participants shall receive a phased retiremegmplement equal to 75% of

the nominal annual salary that they received inytree immediately before
their participation in phased retirement.

In the notice of participation in the phased retiemt program, the
participant shall indicate how the phased retireinsepplement is to be
allocated over the three (3) years of his/her pthasgrement plan. The
supplement may be paid in one, two, or three ilms#its, understanding
that any amount paid before retirement must bertep@s T4 income in
accordance with CRA rules. In no case shall the begralect to receive a
proportion of the supplement that, when combinetth wctual salary for the
year, exceeds the member’s nominal salary forytbat.
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ARTICLE 23 — DISMISSAL

23.01

23.02

23.03

"Dismissal" means the termination of an apipoent by the University without
the consent of the member, before the end of theiapment period, and shall be
only for just cause, and shall not be for reasdna@gram change or deletion.
The non-renewal of a contractually limited appoiefrnor a probationary
appointment, a decision not to grant tenure or paency, retirement, or a lay-off
pursuant to this Agreement do not constitute disatis

"Just cause" for dismissal shall be predicapon misdeeds that are serious and
that directly show a member is unfit, or unwilliige. repeated demonstrated
failure) to discharge his/her responsibilities afrted in Article 12 (Rights and
Responsibilities of Faculty Members) or Article (Rights and Responsibilities
of Professional Librarian Members).

Medical inability to carry out reasonableiesishall not be grounds for dismissal
but shall be treated separately from dismissalscasicle 34.08 (b) through
Article 34.08 (d) (Leaves) shall apply in the casa person so afflicted.

Procedures:

23.04

23.05

The President shall initiate dismissal pracesl by notifying the member and the
Union in writing to meet with him/her in the preserof the appropriate Dean or
the University Librarian, no earlier than sevend@ys and no later than fourteen
(14) days after such notification. Such notificatghall include a summary of the
evidence supporting the allegation, referenceltpatinent information in this
Agreement and in any other relevant documentseotlihiversity, and the identity
of any witnesses upon whose testimony the Uniyensiends to rely. The Union
shall be granted access to review and copy at thent$ expense any documents
referred to in the notification prior to the memibegeting with the University. In
this and in all further proceedings, the affectezimber shall have the right to be
represented by the Union. The Union shall haveitjie to be represented at such
meetings, and it may choose to be representedgay dteunsel. However, if it
intends to use legal counsel, it will inform theilsity of its intention one (1)
week in advance. This requirement may be waivethéyJniversity. An attempt
shall be made at this initial meeting to resolve rtmatter in a manner satisfactory
to all concerned.

If the member fails to appear at the meginogided for in Article 23.04, or if no
satisfactory resolution is reached at the meeting, if the President chooses to
pursue the matter, the President shall inform teenber and the Union in writing
of the charges against him/her by receipted mah@member's last known
postal address on file in the University's Humasdece office, no later than
twenty-one (21) days after the meeting, in enougfhibto allow the member to
prepare his/her defense. Failure of the Presideinform the member of the
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23.06

23.07

charges against him/her within the designated pereod shall result in the
termination of the dismissal proceedings.

If the Union wishes to contest a member'miisal, it shall so indicate to the
President in writing within twenty-one (21) daystibé member’s receiving the
written charges. If the dismissal is not contestiee,University may dismiss the
member.

Resolution of a contested dismissal shallmente at the arbitration stage of the
grievance procedure, as set out in Article 10 (Clamfs, Grievances and
Arbitration), and shall be subject to the followiadditional provisions:

a. Having written to the member informing him/héthe charges, the President
may, by written notice for stated cause, relieveerttember of some or all of
his/her professional duties until the single adtdr or arbitration panel has
made its decision or until such earlier time asRhesident may deem
appropriate. The member shall have access to tlenUdther terms and
conditions of the suspension from professionaleduwill be specified in the
letter. Salary and benefits shall continue throughloe period of such
suspension (See Article 10.10 — Complaints, Griegarand Arbitration).

b. The decision of the single arbitrator or arlitma panel shall conclude either:

i.  thatjust cause for dismissal has not been shown

ii.  that just cause for dismissal has been shown; o

iii. that just cause for disciplinary action othliean dismissal has been
shown.

c. Inthe event that the arbitrator or panel finds cause for disciplinary action,
the arbitrator or panel shall decide upon the matdithat action.

d. The arbitrator or panel shall have the duty twedpower to adjudicate all
matters in dispute including questions of the aabitity of an issue. In
particular, the arbitrator or panel shall not beréé from hearing a case on
the basis of a technical irregularity.
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ARTICLE 24 — WORKLOAD FOR FACULTY MEMBERS
24.01 Faculty members are entitled to have eq@tablrkloads.
24.02 Workload

The duties and responsibilities comprising the Wwaa# of faculty members fall
into three (3) categories.

a. Teaching includes scheduled and unscheduleditga&cheduled teaching
consists of graduate and undergraduate lectutes;deories, studios and
seminars. Scheduled teaching entails course pitegaracluding the
development and preparation of course materiadtiotent use and an
appropriate form of student evaluation, curriculdevelopment and revision,
supervision of course coordinators and teachingtasgs, and grading and
timely submission of grades. Unscheduled teachimgists of the supervision
of graduate and undergraduate research theses@adtg, including service
on thesis supervisory committees, supervision i@otied readings,
independent studies, internships, and practicas& hetivities shall form the
basis of departmental considerations of workloaeated with teaching.

b. Research/scholarly/creative activities, recoggithe varied nature and
outcomes of scholarly or creative work in differagademic disciplines and
fields of professional activity (described in Até21.11 (b) — Promotion and
Tenure: Provisions for Full-time Faculty). Thesé\attes shall form the basis
of departmental considerations of workload assediatith research,
scholarly, and creative activity.

c. Service, which includes participation in UnivgrsFaculty, Departmental and
Union committees; counselling students on academaiters; service on and
recognition by regional, national and internatioc@nmittees and other
organizations, including: professional organizagiageneral administrative
duties and administrative duties unique to a caatdid Faculty; community
service where the individual has made an essgntialh-remunerative
contribution by virtue of special academic compeggrand administrative
and non-teaching/research responsibilities withenWniversity and the
Union. These activities are described in Articleld1(c) (Promotion and
Tenure: Provisions for Full-time Faculty) and sHatin the basis of
departmental considerations of workload assocmidtservice.

24.03 Workload Distribution
a. The proportionate distribution of time devotedhte components of total
workload of faculty members shall normally be 4@&dhing, 40%

research/scholarly/creative activities, and 20%iserto the University and
the Union.
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b. The distribution of time devoted to these congmia of workload may
change in accordance with Article 24.03 (c), oadcordance with the terms
of other Articles of this Collective Agreement.

c. A faculty member or a Dean may conclude on dooabat there are good
reasons for altering the normal proportionate tistion of workload among
teaching, research/scholarly/creative activities] service to the University
and to the Union. In particular, if a Dean beliettest an individual faculty
member has not been productive in the area of res@ad scholarship for
several years, the Dean may propose an incredbe teaching portion of
workload. In such cases, either the faculty menob¢ine Dean may propose
that an agreement be reached for a temporary dincamg alteration in
workload and, notwithstanding any other sectiothaf Agreement, such an
alteration shall be implemented if the faculty meménd Dean voluntarily
agree to this arrangement. Any such agreementishaicorded in writing,
and a copy shall be given to the Chair and the klnibhis change in
workload distribution shall be reflected in the Asah Departmental Workload
Plan (ADWP, described later in this Article) witkspect to duties and
responsibilities assigned.

Should it not be possible for the faculty membet Bean to mutually agree
on an alteration in workload distribution, the Demaay set out in writing,

with a copy to the Union, clear minimum performaeggectations consistent
with the normal distribution of workload specifigdArticle 24.03 (a),
including time frames and likely consequencestierrnember if there is a
failure to meet these expectations, subject tacksi9 (Discipline), 10
(Complaints, Grievances and Arbitration), 23 (Dissail) and 35
(Performance Review), as appropriate.

Likely consequences may include increased teaarisgrvice
responsibilities. If the Dean identifies increaseaching or service as a likely
consequence, the Union shall have the right tosrgra: the basis that the
proposed likely consequence is unreasonable. flieaance is filed, the
member’s workload shall not be altered until thewance is settled.

When a faculty member has entered into any suateaggnt to alter his/her
workload, any subsequent assessment of perfornsradiebe based on the
new distribution of workload.

24.04 Normal Departmental Workload Standards (NDWS)

a. Each Department shall approve a NDWS that cordavith the provisions of
this Article and includes its:
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normal expectations for teaching include schedwand unscheduled
teaching responsibilities.

In addition to reasonable unscheduled teachingoresbilities, the
maximum normal scheduled teaching load for facaigmbers shall be
two (2) full graduate or undergraduate courses.

The normal teaching load shall be such combinaifstheduled and
unscheduled teaching as to deliver successfullgeana programs and
to meet the operating obligations of the Departnaet University.

Scheduled teaching may vary among members of tparibeent and
from year-to-year for an individual member for @ramore of the
following reasons:

1. afaculty member’s workload distribution mayfeiffrom 40/40/20
(Article 24.03) in accordance with other provisiarighis Collective
Agreement;

2. afaculty member does more or less than therttepatal standard
for unscheduled teaching responsibilities;

3. afaculty member does more or less than therttepatal standard
for research/scholarly/creative activities;

4. afaculty member does more or less than therttepatal standard
for service to the University and the Union; and/or

5. Lecturers and Assistant Professors holding protary, tenure track
appointments are awarded a one-half course teactliegse in
either the first or second year, as the membersgm®f the
probationary appointment. The purpose of this redaodn teaching
load is to permit the faculty member to develop bagdin to
implement a research agenda. Faculty members @atthing loads
that are reduced under the terms of this Articlg ma undertake
overload teaching within the same academic year.

normal expectations for scholarly, researclereative activities.
normal expectations for service to the Univgrand the Union,
including administrative load.

. The nature of certain scheduled courses mayt iegdifferent levels of

required effort depending on a number of factole Department, in creating
its NDWS, shall establish equivalencies among saleeldcourses based on
factors such as: class size; the number of schedwletact hours;
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requirements for field or practicum supervisiond déime format or medium of
delivery of the course.

The Department may also consider unscheduled egcesponsibilities
(Article 24.02 (a)) that exceed normal expectatifmmsinscheduled teaching
(Article 24.04 (a)(i)) in establishing equivalenzie

In establishing equivalencies, the ability to detiacademic programs
successfully and to meet the operating obligatafrtee Department and the
University shall be considered.

c. The NDWS shall be made available to all membétke Department or
Centre. A copy shall be provided to the Union ailtbe available to any
member upon request.

24.05 Annual Departmental Workload Plan (ADWP)

a. Each Department will prepare, approve and sutantite Dean by December
1 each year an ADWP that describes the specifiswawhich the
Department, in accordance with its NDWS and theaseof this Article, will
meet its obligations to teaching, research/schgtadative activities, and
service including administrative load in the nesa@emic year.

b. Individual members may make contributions ddfegrfrom the NDWS.
Taking these differences into account, the Departwdl consider the
following for the upcoming year:

i.  graduate and undergraduate courses to be thyghe Department,
course enroliments for these courses, and theuststs to be assigned
to these courses;

ii. graduate and undergraduate thesis, projecttiptan, and other
independent study students to be supervised;

iii. teaching resources available within the Depemt including: the
number of full-time faculty available; any limitéerm appointments to
be made, if relevant; the part-time teaching budféte Department,
including the number of Graduate Teaching Assistamtilable; and
any arrangements made under the provisions oiiective
Agreement that change responsibilities of full-tifaeulty members in
the area of teaching;

iv. Research, scholarly, and creative activitiebgaindertaken within the
Department (Article 24.02 (b));

v. service and administrative responsibilities ¢cuimdertaken by members
of the Department (Article 24.02 (c)).

When preparing the ADWP, the Department shall ibelteference to the
specific teaching and known service responsibsioéindividual faculty
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members, as well as any extraordinary researcb]atyy and creative
activities of faculty members that have influentieel ADWP.

The supervision of students registered for a thegmoject, or independent
study cannot be assigned without the member’s citnSeheduled teaching
loads greater than two full courses cannot be asdigvithout the member’s
consent.

24.06 Approval of the NDWS or ADWP

a. The Dean shall accept a NDWS or ADWP as apprbydtie Department
provided that it permits the Department to fuldill of its teaching,
research/scholarly/creative activities, and seretuggations and that it is
consistent with the terms of this Article. If the&@n is unable to accept the
NDWS or ADWP, he/she shall indicate to the Departhie writing:

i.  thatthe NDWS or ADWP is not acceptable;

ii.  how the proposed NDWS or ADWP does not allow tiit to fulfill its
teaching, research/scholarly/creative activity,/andervice obligations;
and

iii. what changes in the NDWS or ADWP would be reszgy to gain
approval.

The Dean shall also meet with the Department toesdchis/her concerns and
endeavour to come to agreement on an acceptable N@VKDWP. If no
agreement is reached, the Dean shall assign a NeAVRBWP consistent

with the terms of this Collective Agreement. Theigsed NDWS or ADWP
shall remain in effect until such a time as the &&pent proposes a NDWS
or ADWP that is acceptable under the terms of @aBective Agreement. In
assigning such a NDWS or ADWP, no faculty membaildie required to
teach more than two (2) scheduled full-credit cesias is consistent with the
terms of this Collective Agreement.

b. The NDWS shall be reviewed annually by the Dipant and either be
approved in its existing form or modified and ap@@ in its new form. The
Department shall provide the Dean with a copy efapproved NDWS with
any changes noted no later than December 1 ofyesaoh

c. The NDWS and ADWP shall be ratified by a majoviote of all full-time
faculty members of the Department or Centre.

24.07 The Parties agree that they have made stibstamd significant revisions to this
Article during the negotiation of this Collectivegfeement. The intent of these
revisions is to change the process whereby eqeitabtkload, including teaching
workload, is determined and assigned. In makingdluhanges, the Parties have
not agreed to increase or decrease workload, imgudaching workload, as
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existed prior to these revisions being made, noelthe Parties agreed to allow
any past practice inconsistent with the terms efdiwrent or previous (2006-
2008) Collective Agreements to continue.
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ARTICLE 24A — TEACHING ASSIGNMENTS AND SCHEDULING P ATTERNS

24A.01The Parties agree that the following pritespwill govern the assignment and
scheduling of teaching responsibilities:

a.

In the interest of research and scholarshipltiaenembers are not required to
teach regular scheduled courses for more than2ivte{ms in any academic
year and those terms shall be consistent with iar@dA.01 (n).

In the interest of research and scholarshipcalfy member's courses will be
timetabled to provide adequate time for researdlarly and creative
activities, normally by providing at least one ({By per week free of teaching
duties. The Parties agree that faculty membersbeagquired to teach on
any or all of the remaining teaching days.

In the interests of excellence in teaching, whéth the prior approval of
their Department and Dean, faculty members engagw@ins of course
preparation or delivery that require more time tisarequired when teaching
traditional courses, they have the right to appltheir Dean to have their
distribution of workload components altered or teag load reduced to
recognize the request.

Existing practices in each Faculty or Departnoamicerning timetabling
classes to meet on Saturdays, Sundays or holitkajlscentinue unless the
faculty members and the Dean concerned mutuallyesigr a change. When
faculty members teach courses that continue af@€r m in the evening,
they shall not be timetabled to teach before 1ad(n the following day,
except with their prior voluntary agreement.

In the interests of fostering collegiality andtoal respect, the University
undertakes to make all reasonable efforts to sdbete courses of a faculty
member who so requests so as not to create unddehifa The Parties
recognize that faculty members may have familigpomsibilities, medical
conditions, or other extenuating circumstancesthatithese may be the basis
for such a request. Such requests will not be woregbly denied. The Parties
also acknowledge that place of residence shalbeaéken into consideration
as a factor affecting attendance at the Unive(gitticle 7.02 — No
Discrimination).

In the fall and winter terms, the teaching dagins at 8:00 am and ends at

10:00 pm. The teaching week is defined as Mondeyutyh Thursday from
8:00 am to 10:00 pm, and Friday from 8:00 am td® .
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The division of teaching blocks within the day &fided as:

I. Early Day - Commencing at or after 8:00 am andireg at or before
5:00 pm;

ii. Day-Commencing at or after 9:00 am and endihgr before 5:00 pm.

iii. Late Afternoon - Commencing at or after 5:0@ pnd ending at or
before 7:00 pm,;

iv. Evening - Commencing at or after 7:00 pm andirg at or before
10:00 pm.

Normally, a faculty member who requests a courghemdaytime will be
assigned a class that is scheduled between 8:@&hdr5:00 pm. However, a
faculty member who has familial responsibilitiesdital problems, research
commitments that cannot be fulfilled at other tip@sother extenuating
circumstances, may apply on an annual basis tdithetabling Committee
(Article 24A.01 (r)) to have his/her classes schedstarting in accordance
with Article 24A.01 (e). Such requests will not lnereasonably denied. The
application to and the decision of the TimetablGmmmittee will be made
prior to the construction of the timetable. Allpesses from the Registrar's
Office to these requests will be in writing and iespsent to BUFA.

The Parties agree that the teaching patterbe tsed by the Scheduling
Office for primary components during the teachiag dre as follows:

I. one 2 hour class per week;

ii. one 3 hour class per week;

iii. two 1 hour classes per week;

iv. two 1.5 hour classes per week; and
v. three 1 hour classes per week.

The term class refers to lectures, seminars, algiaboratories, or studios
that constitute the primary component of a course.

The Parties agree that exceptions to theseitgpphtterns occur in the
following areas:

I. Education- one 4 hour class per week;
ii.  Mathematics- four 1 hour classes per week; and
iii. Fine Arts- one 5 hour class per week;

The Parties agree that secondary componentsenfiorm to the following
patterns:

i Seminars- 1 or 2 hour time slots;

ii. Tutorials- 1 or 2 hour time slots; and
iii. Labs-1, 2 or 3 hour time slots;
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The Parties agree that in order to ease thednuofl scheduling, especially for
large classes, there will be a more even distoudif classes throughout the
entire teaching day.

No member shall be required, except with thewrmpvoluntary agreement, to
have a teaching schedule that has more than éphb(rs between the start
of the first primary or secondary teaching compadrmenl the end of the last
primary or secondary teaching component on any day.

Classes shall not be scheduled to meet on stgtat other holidays identified
in Article 33.10 (Holidays and Vacations).

. Overload teaching shall continue to be voluntary

In the staffing of spring and summer courses Uhiversity must first seek
qualified volunteers to teach scheduled coursgmesof normal teaching
load or as overload courses. If no such volunteansbe identified, and if the
program curriculum requires a particular coursbadaught in the spring or
summer, the University may require a faculty mentbegeach during the
spring/summer term. The faculty member will deterenivhether this
teaching is to be part of normal teaching loadhwiother term free of
teaching, or if it is to be on an overload basis.faculty member shall be
required to teach during the spring/summer termenfrequently than one (1)
year in three (3). A faculty member who is assigteetkach during the
spring/summer term shall not be required to unéierextensive service
responsibilities during their non-teaching termfagulty member who has
familial responsibilities, medical problems, resdacommitments that cannot
be fulfilled at other times, or other extenuatimgumstances, may apply on
an annual basis to the Timetabling Committee (AatB1A.01 (r)) to have
his/her classes scheduled in the fall and wint@ngeso as not to create undue
hardship.

In the staffing of overload courses, qualifiadulty members in the
Department have the right of first refusal for ¢hefull course or equivalent
in any academic year, except as set out in 24 Y03(&.

The assignment of individual faculty teachingesishall be consistent with
the individual's discipline, qualifications and sfadties.

Faculty members shall be informed of the coutiseg are assigned to teach
as early as possible. Teaching assignments fdathierm may not be altered
without the agreement of the faculty member aftdy 31, and teaching
assignments for the winter term may not be alteriglout the agreement of
the faculty member after November 30. If a cousseaincelled after those
dates for any reason, the faculty member shalbaatquired to teach another
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t.

course in its place, but the course in question bease-scheduled to a future
term. If exceptional circumstances arising afterdiates above make it
impossible for the faculty member assigned to teacburse to do so, the
Dean shall first seek a qualified volunteer to ketiee course on a load or
overload basis. If that effort is unsuccessful,Dfe&an may alter another
qualified faculty member’s teaching load by drogpane of his/her courses
and adding the course in question to that facultynimer’s teaching load.

A Timetabling Committee chaired by the Registwdl be established with
three (3) representatives appointed by BUFA anektiid) by the University.
The Committee will have the following terms of nefiece:

I. to review and recommend changes to the prodessnstructing the
timetable; and

il.  to assist the Scheduling Office in evaluatiagulty members' requests
under 24A.01 (e) and (f).

The Office of the Registrar will forward a draéirsion of the timetable to
departments by April 15 each year for comment. Btepents will have two
(2) weeks from the receipt of this draft to provaldetailed response. The
Timetabling Committee shall assist the chairs agite8uling Office in
evaluating specific faculty member's requestsiattiime. Construction of the
Timetable must be completed no later than May 20 gaar.

Examinations shall not be scheduled on the 8atuof Easter weekend.
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ARTICLE 25 - WORKLOAD FOR PROFESSIONAL LIBRARIAN ME MBERS
25.01 General

a. The workload of a professional librarian menddall include those duties
and responsibilities outlined in Article 13 (Riglaisd Responsibilities of
Professional Librarian Members) which are consistéth the member's
specialties, qualifications and position and theergpecific responsibilities
identified in his/her job description.

b. The duties and responsibilities of a profesdibbearian member shall be an
appropriate combination of (1) professional practmr the University
Library; (2) service to the University, the Unidhe profession and the
community; and (3) scholarly activity.

The proportionate distribution of time among thastvities shall be one of
the following:

I. 100% professional practice; or

il 90% professional practice for the University taby with 10% scholarly
activity and/or service to the University, the Umidhe profession and
the community; or

iii.  80% professional practice for the Universitiptary and 20% scholarly
activity and/or service to the University, the Umidhe profession and
the community. It is understood that at least 10% member’s time
will be devoted to scholarly activity under thisulibution.

Prior to the commencement of each academic ydétirie professional
librarian members holding permanent, probationaryimited term
appointments cumulatively greater than one (1) gbafl advise the
University Librarian of their intended proportioratistribution of duties for
the upcoming year. Limited term appointments of @)eyear or less will
have their proportionate distribution of time asgd by the University
Librarian.

When previously unforeseen circumstances warraotegsional librarian
members may request an in-year adjustment to ¢sk&cted workload
distribution pattern. Such a request will neitherumreasonably sought nor
denied.

Scholarly and/or service activities performed unaerkload distribution
patterns (ii) and (iii) shall reflect the missiomdagoals of the University
Library and are subject to evaluation in the anpgaformance review
according to the criteria in Article 22.02 (b) &l (Permanency and
Promotion for Professional Librarian Members).

- 108 -



c. Additional time for scholarly activity, beyonlde maximum 20% allowed for
in 25.01 (b), may be requested in exceptional onstances. A written
description of the activity and the time requiredit shall be submitted to the
University Librarian. The University Librarian shaéspond in writing stating
whether the application is approved or deniedhéndase of denial, there shall
be a written statement of reasons. Such actistiedl reflect the mission and
goals of the University Library and, if approvedg aubject to evaluation in
the annual performance review of a professionahtibn member.

d. Professional librarians shall ensure that aomasle balance exists between
service and/or scholarly activity as defined inidle 13.03 (c) and (d) (Rights
and Responsibilities of Professional Librarian Mens) and their principal
responsibilities as defined in Article 13.03 (ayigh) (Rights and
Responsibilities of Professional Librarian Membgasid shall ensure that
their participation in service and scholarly adtivdoes not unduly interfere
with their principal responsibilities. The exacstibution of individual duties
and responsibilities may vary from time to time drw individual to
individual. It is recognized that the pattern ofrivenight involve longer hours
during parts of the year but that members wouldelgreater flexibility at
other times.

25.02 Job Description

a. A job description shall be prepared or modifigdhe University Librarian or
his/her designate, in consultation with the incuntlseember, if there is one,
and with the person(s) to whom the member repdhs.provisions of such a
job description shall constitute a reasonable vaattland shall be generally
consistent with the professional nature of the tpmwsi

b. Once the description has been agreed to by tineetsity Librarian and the
incumbent member, copies shall be forwarded td°tlogost and Vice-
President, Academic, Human Resources and the Union.

c. Any significant differences between the Univigrsiibrarian and the
incumbent member over the provisions of the jolzdpson shall be referred
to the Library Promotion and Permanence Committeedview and advice.
Such reference will include the original writterojdescription and the
proposed job description. Such review shall tale@in a timely manner.
Should unresolved differences remain after thisergythey shall be noted by
the University Librarian and shall be forwardedte Provost and Vice-
President, Academic, along with the proposed jazdetion and the advice
of the Library Promotion and Permanence Commiftaegecision.
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25.03 Changes to Job Descriptions

a. Changes to a job description may be proposeddrgfessional librarian
member or by the University Librarian or his/hesidaate:

I. in response to increased demands on, or signifidevelopments in,
library services; or

ii.  to ensure that the provisions of a job desa@riptonstitute a reasonable
workload, consistent with Article 25.06.

Such changes shall be discussed by the membehandhiversity Librarian
or his/her designate in consultation with the persowhom the member
reports.

b. Once the changes have been agreed to by thefditywLibrarian and the
incumbent member, copies of the revised job desenighall be forwarded to
the Provost and Vice-President, Academic, Humaro&ess, and the Union.

c. Any significant differences between the Univigrsiibrarian and the
incumbent member over the provisions of the jolzdpson shall be referred
to the Library Promotion and Permanence Committeedview and advice.
Such reference will include the original writteriojdescription and the
proposed job description. Such review shall take@in a timely manner.
Should unresolved differences remain after thisereythey shall be noted by
the University Librarian and shall be forwardedre Provost and Vice-
President, Academic, along with the proposed jazdetion, and the advice
of the Library Promotion and Permanence Commiftaegecision. Prior to
any such decision being made, the member shall thaveght to present
his/her case to the Provost and Vice-Presidentdéwéc.

25.04 Temporary Modification of Duties and Responsibilites

a. The University Librarian or his/her designateynat the request of a
professional librarian member and in consultatigiin whe member and the
person to whom the member reports, temporarily figade member's
responsibilities.

b. The University Librarian or his/her designateyiria consultation with the
member and the person to whom the member repoalss mtemporary
modification to a professional librarian membegsponsibilities in
exceptional and short-term circumstances to mee¢s$isential needs of
Library service. An increase in librarian workloaehich is in response to
changing circumstances, shall not be unreasonalgg land shall not be
considered as establishing new norms.
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c. If, in the cases described in (a) and (b), émeporary modification is a result
of another professional librarian being on leaved@r the terms of Article 34
- Leaves), the member will be informed in writing the University Librarian
of the nature of the modification in his/her resgbilities and the duration of
the modification. The nature and duration of thedfication will be
determined by the University Librarian in consutiatwith the member and
the person to whom the member reports and suchat@mpmodification
shall be structured in a manner that is consistéhtArticles 13 and 25.01.
No temporary modification will exceed six (6) mositimless otherwise
mutually agreed.

d. Inthe first instance, the University Librarigimall attempt to accommodate
any temporary modification of duties and respoitisgs under Article 25.04
(Workload for Professional Librarian Members) bynfeorarily altering the
member’s normally assigned responsibilities. Indage that a temporary
modification of duties and responsibilities canressonably be
accommodated under the various provisions of Axt&8 (Workload for
Professional Librarian Members), the member shakittitied to a temporary,
appropriate, and reasonable adjustment to compensat

25.05 Reassignment

A professional librarian member may be assigned mesponsibilities, or may be
reassigned to a different position, with his/hemsant, provided that the new
responsibilities or position are consistent witd grovisions of Article 13 (Rights
and Responsibilities of Professional Librarian Mensl. If the responsibilities of
a position held by a professional librarian mentheast be altered, or if the
member must be reassigned to a different posititimowt the member's consent,
and if the altered or new responsibilities areapyiropriate to the member's
education, qualifications and experience, the mershall be provided with any
required further education or training at the Unsitg's expense as per Article
30.01 (d) (Redeployment Due to Program Redundamsasonable written
notice of any such alteration of responsibilitieseassignment shall be provided
to the persons concerned and to the Union statimgitcumstances that make the
change necessary. A professional librarian memierig/reassigned shall retain
permanent appointment, rank, seniority, salary,\sais of service.

25.06 Hours of Work

a. The normal work week for a full-time professiblitararian shall be on
average thirty-five (35) hours per week. On ocaasiiomay be appropriate
for members to carry out some of their library msgbilities off campus.
Such requests shall not be unreasonably denieledyiversity Librarian.
Part-time service by professional librarian memiséa! refer to the fraction
of full-time hours worked per week. For the purmoséthis subsection, a
“week” means seven (7) consecutive days from Morid&unday.
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b. Hours of work may include evenings, weekendstaidiays because of the
service component and may vary from week to weekraing to the time of
the year and the levels of service to be provided.

c. A professional librarian member’s workload sholsuch that the required
duties and activities, pursuant to Article 13.0Btfmough (d) (Rights and
Responsibilities of Professional Librarian Membensyl Article 25.01
(Workload for Professional Librarian Members), caasonably be expected
to be performed during his/her normal working hoargeraged over the year.

25.07 Scheduled Duties

a. Scheduled duties shall be assigned with anteff@achieve an equitable
distribution among professional librarian memberd with due regard for the
workload and preferences, in so far as possiblediwidual members.

b. Before professional librarian members are scleeidio work in the evening,
on weekends, or on holidays, the members will bestonsulted about their
preferences, and all reasonable efforts to accoratedtiose preferences will
be made. In addition, an effort will be made toexétto the following
guidelines:

I. no member shall be scheduled for more than&ixurs of reference
service per week;

ii.  no member shall be required to work more thaa @) evening per
week, every second year,

iii. no member shall be required to work more thiaee (3) weekend days
per term;

iv. no member shall be required to work more thaa (1) holiday per year,
as specified in Article 33.10 (Holidays and Vacasip

V.  no member shall be required to work more thaa ¢b) hours per
weekend day, nor be required to work later tha® pid on any
weekend shift;

vi. no member shall be required to work more thaa (1) day of any
weekend, including any holiday that immediatelyceaes or follows a
weekend;

vii. no member, who is required to carry out lilyrduties after 7:00 pm in
the evening shall be scheduled for reference desktte following day
before 10:00 am.

Compensation for carrying out work on holidays kbhalpursuant to the terms
set out in Article 33.13 (Holidays and Vacations).
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c. The Parties recognize that, apart from schedilgiés, librarian members, as
professional employees, are responsible for estahty their own priorities
and managing their own time in fulfilling their deg and responsibilities.

d. Professional librarian members shall have thlet io request reconsideration
of their scheduled duties by the University Libaari

e. When a professional librarian member is schefidevork a shift of five (5)
hours on a Saturday or Sunday, he/she will beledtib a full day off in lieu.
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ARTICLE 26 — REDUCED LOAD

26.01

26.02

26.03

26.04

26.05

26.06

26.07

26.08

A member has the right to apply for a tempooa ongoing reduction in
workload, as defined in Articles 24 (Workload fadulty Members) and 25
(Workload for Professional Librarian Members), ay #ime. Any such reduction
shall apply equally to all of the components of thember’s workload, unless the
member and the University agree otherwise.

A temporary workload reduction would be sabfe a career maximum of seven
(7) years. An ongoing reduced load shall be suligeatcareer maximum of ten
(10) years. A member on an ongoing reduced loalll esitizer retire or otherwise
leave the University’s employ at the end of theang reduced load. A member
must have ten (10) years of service at Brock Usiaeto be considered for an
ongoing workload reduction. Service earned duringnaporary workload
reduction shall be pro-rated (e.g. a member whes@k50% reduced load for
seven (7) years will have earned 3.5 years of seifar the purpose of applying
for an ongoing reduced load). An application feeduction in workload shall
give reasons why it should be granted.

Temporary and ongoing workload reductiond slod exceed one-half (1/2) of
the normal workload.

A member applying for a workload reductioalstio so in writing to the
appropriate Dean or University Librarian. The DeatJniversity Librarian shall
consult with the chair or supervisor of the memb&epartment, and/or the
Department or Library Council as appropriate, makeritten recommendation to
the President giving reasons for that recommendatial send a copy to the
member and the Union. The application shall spabiéyproposed duration, the
amount of reduction, and the proposed alteratinngarkload.

In the case of a continuing disagreementdmtwhe Dean or University
Librarian and an applicant for a reduction in wodd, the application, the Dean’s
or University Librarian’s recommendation as welletesummary of the position of
the Chair or supervisor, as appropriate, or odbepartment or Library Council,
if appropriate, shall be forwarded to the Provost ¥ice-President, Academic
for review and final resolution. Application shatht be unreasonably denied nor,
if approved, postponed for more than twelve (12hths.

Holidays and vacations for members on redieztiwill be pro-rated.

The teaching load of a member on a reduaatidppointment shall be assigned
in accordance with Article 24 (Workload for Faculliembers).

A member on a reduced load shall contindete all of the rights and

responsibilities, as set out in Articles 12 (Rightsl Responsibilities of Faculty
Members) and 13 (Rights and Responsibilities ofdasional Librarian

- 114 -



26.09

26.10

26.11

Members), that he/she had prior to the time hedsinemenced his/her workload
reduction, save and except where those rightsesmbnsibilities are specifically
altered by this Article 26.

The salary of the member opting for a reddocad appointment is negotiable,
but cannot be reduced by more than the factor okiwad reduction.

A member who opts for reduced load shall lrameminal salary computed which
will be the salary the member would have receivdrkishe had been working
full-time. Nominal salary shall be pro-rated toleet the reduction in workload.
Benefits
a. Life Insurance
Premiums and benefits based on nominal full-tin@®¢a) salary.
b. Extended Health and Dental
Coverage as if full-time.
c. Short Term (105 day sick leave) and Long Tersability
In accordance with the terms of the Long Term Digghpolicy, the premium
and benefits would be based on actual salary aheeel workload time
commitment.
Short term sick leave is paid by the University Would also be paid in the
same way. For example, if a faculty member is aluced load at 50% with
an actual salary of $42,000 per annum, he/she wmilohid at that rate for
the first 105 days of any iliness and thereaftegligible, he/she would
receive 60% of $42,000 (pre-disability salary) thee remaining time. Under
the Long Term Disability plan, this is a non-taxabknefit.

d. Vacation

Benefit will be pro-rated to reflect the reducedrioad time commitment.
For example, if a member was on reduced worklo&dd% and he/she was
previously entitled to twenty-two (22) full daysagation per annum, this
would be pro-rated to eleven (11) days per annum.

e. Mandatory Government Benefits
Canada Pension Plan, Employment Insurance, HolideysWorkers

Compensation would be based on actual earningb@ndaccordance with
government regulations at the time of the reducerkload.
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f.

Pension

Pension participation shall be based on nomin&tifule salary subject to
Canada Revenue Agency limitations on the accunamatf pension service
credit for time not worked or periods of reduced,paith normal cost-sharing
between employee and employer.

Canada Revenue Agency allows an employee to eaim fiye (5) years of
pension credit for periods of reduced pay or tempoabsences. This applies
to any situation in which an employee contributethe Pension Plan at the
nominal full-time salary while receiving an actgalary which is less. For
example, an employee continuing pension contrilbgtimased on full salary,
while on a 50% reduced workload can receive futigi@n credit for a
maximum of ten (10) years. As academic leaves walgld be included in this
calculation, it is possible that a member on reddoad for ten (10) years
would reach the five (5) year maximum prior ton&tent in which case the
member would no longer be allowed to contributeesdasn the nominal salary
(100%) and would have to contribute on the actakrg, as would the
University.

Professional development reimbursement shalbegro-rated for members
on reduced load.

26.12 Accumulation of time toward academic leagewall as the time over which an
academic leave is taken, will be pro-rated accagrtiinthe terms of the individual
situation.

26.13

Members on reduced load continue to be é&hddy promotion, and for

tenure/permanency. The intervals described in i@l (Promotion and Tenure
— Provisions for Full-time Faculty), 22 (Permaneacygl Promotion for
Professional Librarian Members) and 34.09 (h) (lesashall be extended in
accordance with the factor by which workload isuezt.
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ARTICLE 27 — DUTIES OF CHAIRS AND CENTRE DIRECTORS

Note: References to Department, Department Chad<epartment Committees in this
Article also encompass Centres, Directors of Centird Centre Committees, except as
provided in Article 27.02.

27.01 Each Department shall have a Chair who, ditiad to responsibilities as a
member of the faculty, has other responsibilitidge primary responsibility of a
member as Chair is to represent the interestssdfidr Department. This
responsibility includes:

a. acting as an academic leader in the followiegsr
I. updating, revising and developing programs;
ii. orienting departmental faculty and staff to demental policies,
procedures, and practices;
lii mentoring faculty members early in their resgaand teaching careers;
and
Iv. fostering an environment of excellence in teaghand research in the
Department.
b. managing the operations of the Department;

c. overseeing the administration of the Departnrenbnsultation with members
of the Department;

d. designating a deputy and advising the apprapbetan accordingly in the
event of an absence for a period longer than Byevprking days;

e. submitting to the appropriate Dean in writingestimate of the Department's
budgetary requirements for the ensuing year andrastering the current
departmental budget;

f. overseeing the use of space and equipment a&skigrthe Department;

g. chairing the Departmental Committee or desigigadi representative to do so,
and preparing the departmental meeting agendainmedy manner;

h. consulting with all members of the Departmenttemeeds and academic
goals;

i. encouraging participation in departmental atiegi
j. representing the Department's interests to t@nland within the University;

k. recommending teaching duties of departmental begsito the Dean ;
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I. allocating non-teaching responsibilities to filgunembers after appropriate
consultation;

m. convening meetings of the Department at least @ach fall and once each
winter term for the purpose of establishing mattérsmternal policy, or
recommending policy to the appropriate bodies withe University;

n. annually advising a probationary appointee wéeth not the appointee’s
performance is adequate, and where appropriatéeasible, advising
remedial measures;

0. advising the Dean annually on performance rewdé&faculty members based
on criteria and procedures established by the Dmjgatal Committee;

p. forwarding to the Dean annual performance revesemmendations for staff;

g. providing the Chair-elect with information anodcdments necessary to
prepare to assume the office of Chair;

r. chairs are not responsible for deciding upomgmiementing disciplinary
action against members of the Union.

27.02 Teaching Load

a. This Article (27.02) applies only to Chairs ddidectors appointed in
accordance with Article 27.03 (e).

b. Department Chairs shall have their workloadstitiuted so that the teaching
component is reduced by a minimum of one (1) falirse during each year
that they are acting as Chair of a Department.

c. Directors of Centres shall have their workloadistributed so that the
teaching component is reduced by a minimum of ahédlf-course during
each year that they are acting as Director of &r€en

d. The teaching reductions specified in 27.02 (lo) 27.02 (c) are intended to
provide Chairs and Directors with sufficient oppmity to balance teaching,
research, and service successfully under mostrogtances. In addition to the
workload redistribution identified in Articles 22@b) and (c), Chairs and
Directors, and/or their Departmental or Centre Catte@s on their behalf,
may request additional teaching reductions for i§jpgears in which they
serve as Chair or Director in order to addressdomniristrative workload for
the Chair or Director that is anticipated to bendigantly higher than the
Faculty norm for a particular year.
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Requests will be assessed and approval determingeelappropriate Dean
based on a combination of the following factorghwelative weighting as
appropriate: the number of faculty, part-time instors, and administrative
staff appointed to the Department; the number oievgraduate degree
programs offered; the number of undergraduate maggistered; the
presence of a graduate program or programs, efigahiase for which the
Chair or Director is directly responsible admirasitvely; the relative
complexity of scheduling for which the Chair ispessible (e.g. external
placement of students); and emergent issues dinedtted to University
business that may arise from time to time (e.gevmdhduate or graduate
program appraisals, external accreditation pros@sBequests for additional
teaching reductions under this Article will notloereasonably sought nor
denied.

e. In addition to the course reductions identifre@7.02 (b) and (c), each Chair
or Director shall be granted, as the member choestber: (1) at least one (1)
half-course reduction for each three (3) year teenved as Chair or Director;
or (2) an additional year of sabbatical creditdach three (3) year term
served as Chair or Director. Normally, if a memtieooses the course
reduction option, such reduction shall be usethénatcademic year following
the member’s term as Chair or Director.

f. A Chair or Director may teach overload courséslevon teaching workload
reduction with the written approval of the apprapeiDean. Such approval
normally will be granted only for academic reasoelated to the viability of
academic programs in which the Chair or Directavies unique expertise
in whose absence the program(s) would be significamd negatively
affected.

27.03 Appointment and Term of Office
a. Except with the agreement of the Parties, aryted full-time faculty
members of the Department, normally at the rankssociate Professor or
above, are eligible for appointment as chair. Anisme appointments shall
be made in accordance with Article 19 (AppointmaiEaculty Members).

b. During the fall term of the final year of the &is term, the Departmental
Committee shall record a vote indicating its chdarethe next Chair.

c. The result of this vote shall be forwarded ® Erean who may consult
further.

d. The Dean shall forward the results of the voig lsis/her recommendation to
the President.

e. The Chair shall be appointed by the President.
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f. The term of office for Chair shall be for no redhan three (3) years and may
be renewed.

g. If there is a substantial disagreement on tbemenendation within the
Department, the Dean shall be empowered, afteruttation with the
Department, to recommend to the President the appent of an interim
Chair for a term of twelve (12) months or less,eptdf the two Parties agree
upon a longer term.

27.04 Removal From Office

The Parties recognize the University’s right to oema Chair from office for
sufficient reason.

If a Dean concludes that it may be necessary ®tXhiversity to remove a Chair
from office before the normal end of his/her tethe following procedures shall
be followed and the member may be accompanieduiryien representative at
any or all stages of these procedures:

a. Prior to the Chair being removed from offices tean shall discuss with the
incumbent the factors that have led to considanasfacemoval.

b. If, after the discussion with the Chair and afteeting with the Departmental
Committee regarding the issue, the Dean contirmbslieve that removal
from office is necessary, he/she shall give hisfeasons in writing to the
Chair with a copy to the Union.

c. The Chair shall have an opportunity to addreedXean’s reasons at a
Departmental Committee meeting and, if the Chabosles, the members of
the Departmental Committee shall vote by secréobi recommend that the
Chair continue in office or that he/she be removed.

d. After receiving the ballots from members of bepartment, the Dean shall
recommend continuation or removal from office te Bresident of the
University who shall decide whether the Chair shaltitinue in office. The
President of the University shall advise the Chairriting, with a copy to the
Union, that he/she is to continue in office, or basn removed from office,
specifying the reasons for removal.

e. If the Union disagrees with the President’s sleqi, it may file a grievance
starting at Stage 2 of the Grievance Procedure.

f. The Chair shall have the right to resign at atage of these procedures.
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g. If the incumbent has served at least eighte8nr{tbnths of his/her term, and
then is removed from office or resigns after themmotencement by the Dean
of these removal procedures, the former Chair sleaéintitled to receive the
additional PDR amount associated with the posifiiwrihe remainder of the
normal term of office.
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ARTICLE 28 — LIBRARY DEPARTMENT HEADS

28.01 Library Department Heads are professiongdian members who have
administrative and supervisory responsibilitiesdsndamental component of
their positions. Library Department Head positians positions without term.

The responsibilities of all Library Department Heaaclude:

a. overseeing the administration of the Departnrenbnsultation with members
of the Department, and allocating departmentalaesibilities to members of
the Department, after consultation, whenever péssitith the individual
professional librarian members and other membetiseoDepartment;

b. advising the University Librarian or his/her dgsmte on budgetary matters;

c. establishing goals and priorities in consultatoth the Department;

d. providing leadership for the Department;

e. representing the Department’s interests witténLtibrary and the University;

f. supervising departmental support staff;

g. mentoring professional librarian members inrtpedfessional
responsibilities;

h. chairing departmental meetings or designatirgpeaesentative to do so;

i. coordinating work with other departments andsimithin the University
Library; working collaboratively with other deparémts and units within the
Library and the University to promote the goalshe University;

. providing orientation, arranging for trainingcamonitoring the performance
of probationary professional librarian members avitgre appropriate,
advising remedial measures;

k. advising the University Librarian or his/her ggste annually on
performance review of professional librarian mersber

|. forwarding to the University Librarian or histhéesignate annual
performance review recommendations for staff;

m. designating a deputy, as appropriate, and amytbie University Librarian of

his/her designate accordingly in the event of aseabe for a period of longer
than five (5) working days.

-122 -



28.02 Every Library Department Head shall havebadescription and assigned
workload that are consistent with the provisionéudifcle 25 (Workload for
Professional Librarian Members). The workload @fepartment Head shall not
be substantially greater than that of other prodess librarian members.
Department Heads, like other members, may appealwlorkload in the ways
specified in Article 25 (Workload for Professiondbrarian Members).

28.03 Appointment to the position of Department ¢Hehall follow the procedures set
out in Article 20.04 (Appointment of Professionabtarian Members).
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ARTICLE 29 — FINANCIAL EXIGENCY

29.01

29.02

29.03

29.04

29.05

29.06

A reduction in budgetary allocation for s@sand benefits of members, or lay-
off of members for financial reasons, shall ocaniyan the event of, and only to
the extent required by,BONA FIDE case of financial exigency as declared and
confirmed pursuant to this Article.

Prior to a declaration of a state of finaheiagency, the President shall consult
the Joint Committee to Administer the AgreementAALand shall report to the
Board in writing, with copies to the University $&@ and the Union that, in
his/her opinion, the University is in a state ofaincial exigency.

From the date of the Report of the Presideder Article 29.02 until the
conclusion of the procedures envisioned in thischgt no personnel shall be
appointed or hired, save in exceptional circumstarand after seven (7) days’
notice to the Executive of the Union.

In the event that the Union does not agraktiie University is in a state of
financial exigency, or while agreeing that thera fnancial exigency, the Union
does not agree with the University on the dollapant of reduction in the
budgetary allocation for salaries and benefitsiembers, an Exigency
Committee shall be constituted within thirty (3@yd of the President’s Report to
determine whether and to what extent the Univeéssitgancial condition
constitutes a financial exigency, i.e. a genuingisimvolving the long-term
solvency of the University.

The Exigency Committee shall be compriseithife (3) members from outside
the Brock University community, and shall not ird#uany person who has had
any interest in the matters coming before the Cdtembor who is acting, or has,
within a period of six (6) months preceding theedatt his/her appointment, acted
as solicitor, counsel or agent of either of thetiBsr

The Parties shall attempt to appoint the membetiseoExigency Committee
jointly, but if they cannot agree, one (1) membwlkbe appointed by the
University and one (1) by the Union, with the thitide chair, chosen by these two
(2), or, if they cannot agree, by the Chief Justit®ntario.

The Exigency Committee shall meet within thirty Y8@ys of its appointment
and shall report its findings to the Board of Teest, with copies to the Union and
the Senate, within sixty (60) days of its first riileg. The report shall be a public
document and copies shall be made available bidlaed to all interested

parties.

The University shall be responsible for el and expenses incurred in the
Committee’s investigation.
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29.07

29.08

29.09

29.10

29.11

The Exigency Committee shall establish ite gpnocedures and shall have power
to retain an auditor and to call for financial ater data or information it deems
relevant as well as for submissions from individual groups of individuals. The
University, the Union and the Senate shall haveaeable opportunity to make
representations to the Committee. The onus shalhlibe University to establish
aBONA FIDE case of financial exigency.

The Exigency Committee shall determine whedligeasonable steps have been
made to:

a. reduce expenditures including reduction in digfhormal attrition or
voluntary early retirement or reductions of saka@d benefits in other areas;

b. increase revenues to the University includingsiment of property and
assistance from government and funding agencies; an

c. explore the use of interim deficit financing ameth other methods as it
deems appropriate.

The decision of the Committee, which is teeision of the majority of its
members, or if no majority, the decision of the Ch&hall, when it is at issue,
conclude that there is a financial exigency orghsmot. If there is a financial
exigency, the report shall include the dollar antafrreduction required, if any,
in the budgetary allocation for salaries and beésefi members to meet the
financial exigency.

After consideration of the report of the Exigy Committee, the University may
declare a state of financial exigency and, if sehall indicate in its declaration
the amount of reduction in the budgetary allocatmrsalaries and/or benefits of
members to be affected which shall not exceedri@uat of reduction
determined by the Exigency Committee. If the decisf the Exigency
Committee is unacceptable to the Board of Trusieesay appeal to the
Exigency Committee within thirty (30) days for aview. The Exigency
Committee shall review its decision and shall respwithin thirty (30) days of
the request.

In the event that the University declaremtef financial exigency, it shall
transmit forthwith copies of the declaration to 8enate and the Union. The
declaration shall be a public document and copigssball be made available by
the Board to all interested parties. Within fiftg@®) days of the University’'s
transmittal of its declaration to the Union, thetlea shall meet and shall
endeavour to conclude within a further thirty (8@ys amendments to this
Agreement, or other measures subject to ratifiodtypthe membership of the
Union, to effect the reduction in the budgetarpedition for salaries and/or
benefits of members as indicated in the Universideclaration.
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29.12

29.13

29.14

29.15

29.16

29.17

29.18

29.19

In the event that the University and the drace unable to agree within the said
thirty (30) days or where the reductions agreedes®than the amount stipulated
in the University's declaration, the President spedpare a report which shall
identify those departments in which there are ttalgeoffs in accordance with
Article 29.19.

The President shall present the report ttJtheersity Senate with a copy to the
Union. The President in his/her report may exemgflay-off a maximum of
the greater of one (1) member in a department @ @bthe members in a
department.

Senate shall discuss the report, using itsecedures, and return it to the
President within thirty (30) days with comments aadommendations for
revision.

The President shall consider the Senate'smeoins and recommendations as well
as the comments and recommendations received fretdniion, and shall revise
the report where deemed necessary and return\tsedereport to Senate.

Senate shall discuss the report and rettorthie President within fifteen (15)
days proposing additional revisions if deemed neargs

The President shall issue a final reporttifieng those departments in which
there are to be lay-offs and the member(s) to ioleolih

a. The selection of persons to be laid ddfldie on the basis of:

i. quality of performance in teaching and reseanckcholarly activity in
the case of faculty members; the quality of pratess librarianship in
the case of professional librarians; and

ii. length of full-time employment as a member abé&k University.

b. Where two persons are considered substantigllglen the application of the
factors listed in Article 29.18 (a), then the damisshall be made on the basis
of service to the Department or University Librattye University and the
community.

The following rights and benefits shall apigynembers laid off for reasons of
financial exigency:

a. For afirst probationary appointee, notice »f(6) months or pay in lieu of
notice.

b. For a second probationary appointee or a terfacdty member or

permanent professional librarian, twelve (12) mehtiotice or pay in lieu of
notice.
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In addition to (a) or (b), severance pay basedre (1) month’s pay for each
year of service to a maximum of twenty-four (24)ntis’ pay at the normal
base salary, but in no case less than six (6) rsbp#y. In the event that a
laid-off member is sufficiently close to retiremehat notice or pay in lieu of
notice plus severance pay is greater than the annchioh the individual
would have normally been paid had the exigencybeen declared, total
payment shall be limited to the latter amount.

The right of first refusal on full-time and pairne (overload) academic or
professional positions which may become availaht&far which members
are qualified. Where a member is reappointed angexof lay-off benefits
will be returned to the University.

The right to be considered for administrativeifgans which may become
available and for which members are qualified.

The granting of Adjunct status and the use bbsarly facilities, including
office and laboratory space and library and compsgevices, etc.

Waivers of tuition for laid-off members, thepaises, and dependents in
accordance with Appendix D of this collective Agresnt.

The rights enumerated in (d), (e), (f) and (@)\e to be in force for five (5)

years or until the laid-off member obtains altew&full-time academic or
comparable professional employment, whicheverss.le
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ARTICLE 30 - REDEPLOYMENT DUE TO PROGRAM REDUNDANCY

30.01 As a part of an academic plan approved bgt8ethe University may
discontinue programs which no longer warrant bemgtinued for academic
reasons or in response to persisting decreasedrgtadroliment in that program
over two (2) or more years, subject to the follogvprinciples:

a.

The discontinuance of any program which wousdiitan the redeployment of
any faculty member must be part of an academic gbgumoved by Senate.
The University will keep the Union apprised of fflanning process and its
potential ramifications for individuals. Individsahffected will receive a
minimum of six (6) months’ advance notice of redgphent from the
University.

The discontinuance of any program or serviceretf by the Library which
would result in the redeployment of professionaidrian members is subject
to consultation with the Library Council (see A&@5.05 — Workload for
Professional Librarian Members). The Universityl\édep the Union
apprised of the planning process and its poterdraifications for individuals.
Individuals affected will receive a minimum of &%) months’ advance notice
of redeployment from the University.

When a member is to be redeployed, the Uniwevgit consult with that
member about his/her preferences, and will inVieerhember to propose a
suitable new position. The University will make gvesasonable effort to
comply with the member’s wishes and to achievedapkyment that has the
agreement of the member concerned.

The Parties recognize that redeployment maysséege retraining or
upgrading of skills and qualifications and agres the University will grant
and pay for educational leave for that purposeeagsssary and normally up to
a maximum of two (2) academic years.

If an employee who is to be redeployed is agay &0) or older, he/she may
choose early retirement on terms equivalent toglodshe Renewal Leave
Plan, without the Reduced Load provision, rathanttedeployment.

As an alternative to a potential redeploymeithex the member or the
University may initiate negotiations aimed at aging a voluntary severance
of the employee from the University, based on tvenfila set out in Article
29.19 (Financial Exigency). The University will ifgtthe Union that
severance negotiations have commenced and the Wilicepresent the
individual in the negotiations, if the member schas.

If no agreement can be reached between the memtehe University on
voluntary redeployment, early retirement or voluptseverance, the
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University may redeploy the member, provided thatrew position is
consistent with the normal responsibilities of euly member or a
professional librarian, as appropriate, as thosmabresponsibilities are
described in this Agreement and, in particulathay are specified in Articles
12 (Rights and Responsibilities of Faculty Memhbet8)(Rights and
Responsibilities of Professional Librarian Membggg) (Workload for
Faculty Members) and 25 (Workload for Professidrilatarian Members) of
this Agreement.

. A member who is redeployed maintains tenure/paency, rank, seniority,

salary, benefits, all other benefits of this Agreamand he/she remains a
member of the Bargaining Unit covered by this Agneat.
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ARTICLE 31 —WORKING ENVIRONMENT, OCCUPATIONAL HEAL TH AND

31.01

31.02

31.03

31.04

31.05

31.06

SAFETY

The Parties agree that they are bound b@tiario Occupational Health and
Safety Act, R.S.0. 1990, CHAPTER 0.1.

The Union shall be entitled to two (2) repreatives on the University
Occupational Health and Safety Committee who diaprovided by the
University with appropriate training and certificat from an accredited source
with expertise in heath and safety matters as pleetain to the University
environment.

When supervising students or employees ditheersity, members will perform
their responsibilities under the Ontario Occupadldfiealth and Safety Act,
R.S.0. 1990, CHAPTER 0.1.

Members who believe that there is a risketalth or safety shall draw such
potential risks to the attention of a health arfdtyestaff member in the
Department of Human Resources and Environment ti&$afety as well as
one of the Faculty Association representativesheriiniversity Occupational
Health and Safety Committee. The Health and Satetfy member will respond
to the member regarding these concerns in a timalyner.

If the Union believes that a member’s coreatout health and safety have not
been responded to satisfactorily, it may raisadbee in a meeting of the Joint
Committee on the Administration of the Agreeme@A4,). Either party may
also raise general health or safety issues at ngmetif the JCAA. In a case of the
Union’s raising an issue at the JCAA, the Univgrshall, if not resolved by the
JCAA, investigate such issues brought forward fecukssion and report back to
the Union in a timely fashion.

The Parties agree to the continuance ofra C@mmittee on the Provision of
Ergonomic Work Stations (established in Article®Lof the previous Collective
Agreement (2003-2006)). Each Party will continu@pgpoint members to the
committee as outlined in the Terms of ReferencéHerCommittee,

endeavouring to select persons interested andawlkdgeable in this field.
Committee members shall select their own chair. ddmamittee shall be
responsible for establishing ergonomic standardfufmiture, workstations, and
equipment, and for determining priorities for threpsion of such furniture,
workstations and equipment, and for communicatiegé standards and priorities
to the Parties.

The University shall: (1) include these standardany request for proposals for

the purchase of new furniture, workstations andpgant; (2) ensure that these
standards are met when purchasing new furnituregstations and equipment;
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and (3) ensure that these standards are met wtrefitteg existing offices and
laboratories with furniture, workstations or equigamh

Members who require ergonomic furniture, workstagior equipment on the
basis of @ona fide and reasonable accommodation need that is comsigiti

the ergonomic standards set by the committee make a request through their
Dean or the University Librarian, as appropriated/ar the Office of Human
Resources and Environment, Health & Safety. Indarstood that a member’s
request should be weighed against the ergonommdatds set by the committee
and not necessarily the furniture, workstationsguipment available through the
University’'s preferred providers. If denied, themizer may present his/her case
to the Joint Committee on the Provision of Ergono¥viorkstations and
Equipment, who will make recommendations to thevrsity on the
reasonableness of the request. For the purpodks &rticle, "furniture, work
stations and equipment"” shall be deemed to inclugtenot to be limited to,
chairs, desks, computer tables, and such competgherals as the keyboard,
mouse, screen glare guard, and wrist support bajuBe 30 each year, the
committee shall present to the Parties a writt@ontethat details its expenditures
on furniture, workstations and equipment for thstgiscal year, as detailed in
this Article.

-131 -



ARTICLE 32 — FACILITIES

32.01

32.02

The University acknowledges a continuingpoesibility to maintain an
environment in which the academic and professitmaitions of faculty
members and professional librarians may be effelgtivarried out, and
undertakes, therefore, to provide a reasonablé ¢éacilities and support
services consistent with this responsibility, whictlude, but are not limited to:
suitable private office space and furnishings;)epieone and voice mail;
administrative assistance; mail services (withreasonable distance from the
member’s office); library, photocopying (within @easonable distance from the
member’s office), and audio-visual facilities; assérom the member's office to
electronic mail, to the Internet, and to the sofevaecessary to the discipline; and
the facilities for research or scholarship requisgdach discipline that are
customarily provided by universities. Where memlagesrequired to relocate
temporarily, the University shall ensure reasonallgess to and reasonable
continuity of these services. The University agrieesaintain the existing
modem pool free of charge to members.

With respect to “private office space” (Article 82, above), the Parties recognize
that, at times, it may not be possible for the @mity to fulfill this commitment
because of operational needs or physical spacttions. If the University is not
able to fulfill this commitment it may require megrb to share office space for
periods of up to one (1) year. Members who areireduo share office space

with any other employee of the University shall @$1000 deposited to their
PDR account for each subsequent year they arereelia share office space.

The University shall make every effort to ensur@ ghared laboratory space is
allocated prudently with respect to the compatipihf the research needs of
members working in shared spaces.

By September 30 each year, the University shathntep the Union the name and
department of each member who is required to stffioe space or laboratory
space.

The Parties agree that members cannot fillélt academic responsibilities
without the support of adequate computing infragtrte. Therefore, the
University agrees to provide and maintain computespurces, including
hardware and software, as are required for fulfillihe basic and typical faculty
or librarian responsibilities. Each member shalpbavided with:

a. one computer (including monitor, keyboard, moasel necessary cables)
cabable of connecting to the University network aagable of running such
software applications as described in Article 33182

b. software applications, provided either via tleénork or copied to individual
machines appropriately, according to University gdlicy, to perform basic
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32.03

32.04

32.05

email, calendar, word processing, spreadsheet aiathase analysis, and
presentation functions; and

c. access to networked printing resources in eagaBment or Centre.

If a member’s primary computer ceases to functibegaately and cannot be
restored to normal function as determined by Ursingd TS staff, the University
shall provide a substitute computer in a timely n&n

To further support the ongoing computing se&fdnembers, the University
agrees to provide one of the following, as the memthooses, every four (4)
years:

a. A standard computing system (as described iicl&r82.02 (a) through
Article 32.02 (c)) through the redeployment of Usmisity computers; or

b. A maximum of $700 toward the purchase of a caempsystem of the
member’s choosing, understanding that any additi@amaunt required for the
purchase will come from other sources already alkglto the member.

Members shall submit requests for either a stancamtputer system or a
maximum of $700, as described in Article 32.03a@] (b), to their Dean or the
University Librarian, as appropriate.

A member who resigns or retires may purchi@seomputer that had been
provided by the University under Article 32.02 dnish was purchased using
University-administered funds, for the current nenkalue as determined by the
University’s ITS Department. If a member purchasesmputer under this
Article, the University will remove only the softweathat is licensed to the
University.

a. The University shall ensure that facgitrmally used for teaching on
Brock’s St. Catharines and Hamilton campuses asoreably equipped with
instructional technology suitable for the typemdtruction that will normally
take place in the course assigned to a particatanr

b. Where this equipment is not permanently insthih rooms, it shall be made

available and delivered if the request is: (1) oeable; and (2) made at least
five (5) working days in advance of the requiretiviey.
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ARTICLE 33 — HOLIDAYS AND VACATIONS

33.01

33.02

33.03

33.04

33.05

33.06

33.07

33.08

33.09

Full-time faculty members shall be entitleahe (1) month (22 working days) of
official vacation during each academic year oV¥mer.

Full-time professional librarian members kbhalentitled to twenty-two (22)
working days of vacation during each calendar yéaervice.

Full-time professional librarian members kbhalentitled to twenty-five (25)
working days of vacation in the twelfth (12th) asubsequent calendar years of
service.

Full-time professional librarian members Ehalentitled to twenty-seven (27)
working days of vacation in the sixteenth (16th)l anbsequent calendar years of
service.

Full-time professional librarian members Ehalentitled to thirty (30) working
days of vacation in the twenty-first (21st) andseduent calendar years of
service.

It is the member’s responsibility to ensinag this vacation entitlement is taken
each year. Vacation shall be taken each year astmutually agreeable to the
member and the Department Chair, Centre DirectaheUniversity Librarian or
his/her designate, as appropriate. Agreement shaibe unreasonably sought or
withheld. Pay will continue during the vacatiortla member’'s normal basic
rate.

Vacation entitlement for periods of servi€éess than one (1) year, or for part-
time employment, shall be on a pro-rated basis.

If a professional librarian member leavesamploy of the University prior to the
end of the calendar year and all or part of theatran entitlement has not been
taken, the balance of such entitlement will be dddehe member’s final pay
cheque. Vacation taken but not earned will be dieduitom the member’s final
pay cheque.

If a member contracts an illness or injumndastrated by a medical certificate
while on vacation, the days to which the illnessnqury applies shall be counted
as sick leave under Article 34.08 (Leaves). Theaiemg days of vacation may
be rescheduled at a mutually agreeable time. Ageaeshall not be unreasonably
sought or withheld.
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33.10

33.11

33.12

33.13

Faculty and professional librarian membead| &te entitled to a holiday with pay
on each of the following days:

New Year's Day
Family Day

Good Friday
Easter Sunday
Victoria Day
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day

Also, the period beginning at 12:00 noon on Decargdeand ending at 11:59
p.m. on December 31.

Any other day declared as a holiday by the Presidktine University.

One (1) additional day shall be observed in cortjonavith the Canada Day
holiday in order to provide a four (4) day weekeext;ept when Canada Day falls
on a Wednesday, in which case the additional dalf bb observed on a day
mutually agreeable to the member and the Depart@ieair, Centre Director, or
the University Librarian, as appropriate. Agreenmsmdll not be unreasonably
sought or withheld.

Faculty members may cancel class for relgyjr@asons provided that they make
alternative arrangements.

Faculty members shall not be required todtseheduled examinations that
conflict with the member’s religious observancethase cases, the member shall
inform the Chair and/or Dean and make mutually ptadde arrangements for
ensuring responsibilities are met appropriately.

In those cases where a professional librasiagguired to work on a holiday

(Article 33.10), he/she may take two (2) days afiadnal paid leave at a
mutually agreeable time.
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ARTICLE 34 — LEAVES

34.01 General Terms

34.02

a.

The accumulation of credit towards academicddaya member on leave
shall be as specified in the several sectionsisfAHicle.

Benefits for a member on leave shall be as 8pdadn the several sections of
this Article.

The nominal salary for a member on leave shalhbreased by any scale and
service increase awarded to members in general.

A member on any form of approved leave shall doting that leave, be
entitled to the benefits of any other form of leave

A member on leave shall inform the Departmeegmior University
Librarian, as appropriate, and Human Resourcessf@ifdr forwarding
address(es).

Academic Leave

a.

Academic leave may be taken in the form of dattal leave in the case of
faculty members, and in the form of a professideave in the case of
professional librarians.

Members will normally serve for at least thr@gfears between periods of
academic leave, except when a member had carryafdreredit at the end of
a previous leave, or when a member proposes ardgae or University
Librarian agrees that it is appropriate for thatmber to apply to take
academic leave earlier than three (3) years afpee@ous academic leave.

Members will not normally be allowed to takeaarademic leave in the six (6)
months immediately before retirement. In the chsg¢the member would be
eligible to take his/her leave in that year, hefstagy be considered for the
leave one (1) year early.

The Department or Library Council, as approgtiahall make every
reasonable effort to consult with members who ara@ademic leave on the
following issues: appointments, reappointmentsjitenpermanency,
promotion, the appointment of a Department Chaldwiversity Librarian,
and any major changes in course offerings, espgevllen these matters
directly affect the members on leave (See Artidé®3 (e)).

Members on academic leave shall have lowerityifmr use of office space;
however, the University will make reasonable efdd accommodate
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members’ requests for retaining the use of adecarateappropriate office
space during the leave, provided such is requoethie member to fulfill
his/her obligations as approved in the academicel@dan. Research facilities
may be retained with the agreement of the Deannovdssity Librarian.

Normally, members on academic leave shall nathgoaid overload courses
at Brock University.

Upon return, the member shall submit within ¢h{&8) months a full report to
the Departmental Chair and to the Dean or Univetstirarian, as
appropriate, setting out the progress of the leaewhat was accomplished.

The University will provide payment of 85% ottkalary of an individual for
either a twelve (12) month or six (6) month acadel@ave. Additional
consideration may be given by the University whazademic leave has not
been granted at the normal time. In lieu of a tedll2) month academic
leave at 85% of salary after six (6) years of futle service, an individual
may opt for a six (6) month academic leave at 100%alary. The
University's contributions, in any case, will naceed what would be
required to make the individual's net income frdhsaurces (exclusive of
special research funds and/or specific travel gjadual to 100% of what the
individual would normally receive from July 1 ofelyear in which the leave
commences. If assistance from outside sourcesraugwovide for a travel
grant, the University may consider the provisiorirafel expenses. If a
member accepts paid employment during his/her ac@deave, such
remuneration should be considered on the same &dsa#ig were an outside
grant.

Effective July 1, 2007, members who (1) haveta&en an academic leave in
their career; (2) are within the first ten (10) sgeaf a probationary or
tenured/permanent appointment at Brock Universitgl (3) apply for and are
granted an academic leave shall receive 90% aof #lotuial salary during that
leave, rather than 85% as described in Article 34). Members who do not
meet all three (3) of these criteria are eligildedcademic leave in
accordance with Article 34.02 (h).

Members who have had a leave approved and wi® Vauntarily postponed
a leave need not reapply but may take the leaveesuiently with the
approval of the University Librarian or the Deas,apropriate, for up to one
(1) year.

There shall be established a Committee on Acadkeeaves, represented by
gender, which shall consist of six (6) tenured fgconembers with the rank
of Professor or Associate Professor, and one gfepsional librarian with the
rank of Il or IV, appointed jointly by the Provoahd Vice-President,
Academic and the President of the Union. Membepéyapg for academic
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leave may not serve on the Committee. Memberseo€Ctmmittee may not
vote on applications at the departmental levet dvilzrary Council.

The Committee shall receive applications from facaiembers and
professional librarians who are planning to proceedabbatical or
professional leave and make its recommendatiotiget®rovost and Vice-
President, Academic. The Committee's recommendasball be based on
the contents of the applicant's dossier, the recemaation of the Department
or the Library Council, and the recommendationhaf Dean or University
Librarian. The Provost and Vice-President, Acadeshill respond to the
member either approving or denying the leave. Basons for any denial
shall be set out in writing to the member with @yt the Committee on
Academic Leaves, the appropriate Dean or Univetsiiyarian and the
Union, and shall be based only on the groundstkteaie is insufficient
evidence of research/scholarly/creative activibcsiany previous academic
leave; that the member’s proposed leave is unliteeontribute to his/her
scholarly, professional or pedagogical developmamd;or in the case of
professional leaves that the leave is not suffitydn the interests of the
University.

The Committee shall select a chair and set deadforesubmissions. The
Committee shall advise the Deans and the Univetdiisarian of the
proposed schedule for its work and shall directDbans and the University
Librarian to convey this information to all memhers

I.  Where the Committee requires further informatiwrs considering a negative
decision, both the candidate and the candidatpartteental Chair or, in the
case of a professional librarian member, the petsovhom the member
reports shall be invited to appear before the Cdtemieither separately or
together as they wish. The candidate’s Dean oUttieersity Librarian, as
appropriate, shall also be invited to appear. Mieenber may be accompanied
by a Union representative if he/she so wishes.CHmelidate must be made
aware in advance and in writing of all factors thave drawn the application
into question, and must have an opportunity to @sklthose issues. This
meeting shall take place before the Committee magkescommendation to
the Provost and Vice-President, Academic.

34.03 Sabbatical Leave

a. The purpose of sabbatical leave is to fosteptinsuit of knowledge and serve
the academic and scholarly objectives of the Usiaeby affording faculty
members a regular opportunity to maintain and ecéémeir academic and
professional competence free from normal on-cangashing, research and
service obligations. Sabbatical leave is intendgokdbmote intensive
scholarly and professional activity through sustdiperiods of concentrated
research and study, contemplation and creative aodkthrough the
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extension of the range of contacts of employeether places, experiences
and ideas. The Parties to this Agreement acknowledgint responsibility to
encourage the effective use of sabbatical leaves $o0 strengthen the
University in the achievement of its academic otijes.

All faculty members are eligible for sabbatilsve on the basis of one (1)
full year's leave for every six (6) years of fullhe employment at Brock
University. The minimum sabbatical leave shall bsix (6) months' duration,
from January 1 or July 1 which may be granted dftexe (3) years' full-time
employment at Brock University. In some instandesay be possible for a
faculty member to take a year's sabbatical leat@®¢he end of six (6)
years' service by contracting with the Universdyeturn for the balance of
the six (6) year period. The University may requirat a six (6) month
sabbatical leave be delayed up to six (6) montlestdulepartmental or
administrative reasons provided to the faculty memb writing by the Dean,
with reasonable notice and after consultation WithDepartment. In granting
the first sabbatical leave to a faculty memberditn@ay be given for previous
service to a maximum of three (3) years.

With the prior written approval of the appropri@ean and the Provost and
Vice-President, Academic, a faculty member whodwsimulated six (6)
years of sabbatical credit may accumulate up tadatitional two (2) years
credit.

A member who is eligible to apply for a six (6) nlmsabbatical at 85%
salary may apply to take other equivalent combametiof time and
remuneration up to and including twelve (12) morahd2.5% salary.

A faculty member requesting a sabbatical ledadl provide his/her Chair
with a dossier including:

i.  the report of the previous sabbatical;

ii.  an outline of the proposed plans which explautg these should
contribute to the member's scholarly, pedagogicarofessional
development;

iii. an updatecturriculum vitae

iv. an explanation of the locale chosen;

v. asummary of the member's preparation for thajept;

vi. a statement of scholarly and/or professionai@ements since the
previous sabbatical; and, where applicable,

vii. plans to take paid employment elsewhere.

A Department must recommend to the Committee oapgdlications for
sabbatical leave. The Dean shall forward the Depant recommendation and
supporting documents to the Committee on Acaderaaves along with
his/her recommendation.
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34.04 Professional Leave

a. The purpose of professional leave is to propidéessional librarian members
with an opportunity to pursue a program of forntady or professional or
scholarly activity, away from regular duties, whiehl enable them to
maintain and enhance their professional effectigeme ways that are
consistent with the academic goals of the Univergitprofessional leave
may be granted for a professional librarian mentéer

I. broaden the member's professional knowledge;

ii. acquire experience in an area related to thenbez's responsibilities; or

iii. engage in scholarly activity in the field abtary and information
science or the assigned areas of subject spetializa

b. A professional leave may be up to a period & (r) year. The University
may require that a professional leave be delaye ope (1) year on the
grounds that too many members will be on leavle@same time, or other
administrative reasons provided to the professibbirian member in
writing by the University Librarian, with reasonabiotice and after
consultation with the Library Council.

c. A professional librarian member becomes eligibtea leave of up to twelve
(12) months after the completion of six (6) yedrfuti-time service, or for a
leave of up to six (6) months after the completbthree (3) years of full-
time service since the last professional leavegpgixin the case of a member’s
first career professional leave.

Normally, a professional librarian member may adieta professional leave
in his/her first six (6) years of service at theiwgmsity. However, if the
member wishes to take a leave after his/her frgtet (3) years of full-time
service, he/she shall be eligible for professideave of up to three (3)
months. If the member elects to take such a lds/ishe shall lose any
additional professional leave credit that may haseumulated during that
three (3) year period.

In granting the first professional leave to a pssfenal librarian member,
credit may be given for previous service to a maxmof three (3) years.

With the prior written approval of the Universitybrarian and the Provost
and Vice- President, Academic, a professional tiaramember who has
accumulated six (6) years of professional leavditreay accumulate up to
an additional two (2) years credit.
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d. A member requesting a professional leave shhlingt a written application,
including an updatedurriculumvitae, to the Library Council, with a copy to
the University Librarian. The application shall lude:

I.  adescription of the program of study or proiesal activity which the
applicant intends to undertake;

il. astatement on how the proposed program wdljate benefits to the
applicant and to the University;

ii. the starting date and length of the propos=alé;

iv. an explanation of the locale chosen;

v. asummary of the member's preparation for thhgnam of study or
professional activity;

vi. the report from any previous professional leael a statement of
professional activities and/or scholarly activiiyce the previous
professional leave;

vii. the method in which the accomplishments ofl&eve will be reported
to the University Librarian.

e. The Library Council shall give to the Univerdifijprarian a written statement
of its recommendation based on the contents cpipdicant's dossier.

f. The University Librarian shall forward the recorandation of the Library
Council and supporting documents to the CommitteAcademic Leaves
along with his/her recommendation.

g. If the recommendation of the University Libraridiffers from that of the
Library Council, the University Librarian will conf with the Council.

34.05 Leaves of Absence Without Pay

a. A member may apply for and the University magngteave of absence
without pay. A member shall apply in writing to thppropriate Dean or
University Librarian who shall consult with the mieen's Department. The
Dean or University Librarian shall make a writté@ommendation to the
President, with a copy to the member, giving reagonthat
recommendation. The President shall write the menwath a copy to the
Union, approving or denying the leave. If the le@sapproved, this letter
shall set out its terms, including specificatiorsabbatical or professional
leave credit to be accumulated.

b. A member granted leave of absence without pagdgooses of taking
employment elsewhere and who wishes to maintaingynesurance coverage
and participation in the pension plan shall be oesgble for paying the total
cost of premiums and/or contributions.
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c. Any other member granted leave without pay dbmakntitled to continue
participation in the group insurance and pensiam®by arranging payment
in advance for his/her share of the premiums otrdmrtions.

d. Eligibility for group insurance while on leavéabsence without pay shall be
in accordance with the requirements and termseoirtburance carriers.

34.06 Public Service Leave

a. Members who are candidates for election ardexhto paid leave for the
duration of the writ, or in the cases of regiomalinicipal or school board
elections, from Nomination Day until the end of &iection.

b. Members who are elected to office shall be leqtito leave without pay for a
period equal to the term of office up to a cumukatinaximum of six (6)
years.

c. Members who take public service leave underchat84.06 (b) shall, for the
period of elected service, draw their salary framg participate in the group
insurance and pension plans of, the parliameraggislature, or other body to
which they have been elected.

34.07 Court Leave

a. Paid leave shall be granted to any member whalled for jury duty or who
is compelled by subpoena to attend as a withessipypody in Canada with
powers of subpoena. The member shall notify tharGimal the appropriate
Dean or University Librarian and shall supply thead or University
Librarian with a copy of the summons. The membel the Department shall
make alternative arrangements to meet the menrmespsnsibilities.
Members on court leave shall accumulate creditlimatters as if they had
not been granted any form of leave and shall l@seghts or privileges as a
result of being on court leave.

b. Any member wishing to voluntarily appear to gresevidence before any
Committee, Board, Commission, Enquiry or like agemehen such
appearance conflicts with scheduled duties, shidkm his/her Chair, Dean
or University Librarian, as appropriate, stating #gency and dates of
appearance before the agency, and shall make rnyuagaéeable
arrangements for the performance of these scheduitses.

34.08 Sick Leave
a. In cases where members are unable to perfolmdilées as a result of

iliness or accident, they shall be entitled to &alary and benefits for up to
105 days.

- 142 -



b. The member shall inform the Chair, Dean or Ursitg Librarian, as
appropriate, as soon as possible of his/her illsessdequate alternative
arrangements can be made to fulfill the memberteedu

c. The University may, with reasonable notice, esjuhe member provide an
acceptable medical certificate stating, to the mxp@ssible, the impact on the
individual’'s ability to perform his/her duties apdognosis with respect to the
member’s ability to return to work.

d. In the event the member remains unable to parfos/her duties as a result of
illness or accident after 105 days, he/she istdidio apply for benefits in
accordance with the provisions of the Long Termabikty Income Plan,
except as described in Article 22A.02 (Retirement).

e. Members over the age of 65 are required totjmrExtended Short Term
Disability Plan, and premiums will be deducted ninbyitThe Extended Short
Term Disability Plan will provide members who gifyakaccording to the
terms of the plan with a non-taxable benefit eqoaalxty per cent (60%) of
salary up to a maximum of $1,154 per week for ughimeen (13) weeks
beyond the expiration of the normal sick leave @ @lays (Article 34.08 (a)).

f. A member who is on an approved sick leave of d&s or longer may elect
to have academic appointment decisions relatedstbdr tenure or
permanency delayed by one (1) year for each leave.

34.09 Parental Leave

a. All female full-time members are eligible forigg@regnancy/adoption leave
of up to seventeen (17) weeks. To be eligible fod pregnancy/adoption
leave, part-time female members must have beemcmnisly employed at
Brock University for at least twelve (12) months.

b. The member is entitled to begin her pregnanaydet any time within eleven
(11) weeks before the expected date of birth. 8h# provide the appropriate
Dean or University Librarian, as appropriate, andrtdn Resources with
three (3) months' notice in writing of the date mpehich she intends to begin
her leave and a medical certificate indicatingekpected date of birth. She is
entitled to a fixed minimum post-delivery leavesof (6) weeks after the
actual date of birth of the child or ending no mtir@n seventeen (17) weeks
from the beginning of the leave, whichever is lateeave may voluntarily be
shorter than the seventeen (17)-week period, ajtn@aumember wishing to
return to work before six (6) weeks post delivestyall provide a medical
certificate to the appropriate Dean or Universitigrarian, as appropriate, and
to Human Resources.
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All members seeking paid pregnancy/adoptiondeshall apply for
Employment Insurance maternity leave benefits. fdrenal salary of a
member who receives the employment insurance hisrséfall continue for
the first two (2) weeks of pregnancy/adoption leared 95% of such salary,
less Employment Insurance maternity leave beneatfisl| be provided from
the University's Supplemental Unemployment Bendéfle for up to fifteen
(15) additional weeks. A member who is not entitle@&Employment
Insurance pregnancy/adoption leave benefits sbedlive full salary from the
University until she becomes eligible for Employrhdnsurance benefits.

The member shall continue participation in theug insurance and pension
plans. Arrangements to continue such participagiwadl be made by the
member with Human Resources. The member shalldponsible for
maintaining her normal contributions and the Ursigrshall make its usual
contributions.

Should the pregnancy result in medical compboat before or after the
pregnancy leave, the sick leave provisions of Atntecle shall apply.

A member on pregnancy/adoption leave may takether eighteen (18)
weeks of paid parental leave, provided the memppliess in writing a
minimum of four (4) weeks prior to the expiry ofrl@regnancy leave and is
the primary provider of childcare. The member shpply for Employment
Insurance parental leave benefits and shall re@59& of full salary less
Employment Insurance parental leave benefits duhagdditional eighteen
(18) week leave.

Members using these provisions shall be reiedtatter the leave to their
position without loss of salary level or rank. Vaca and sabbatical leave
entitlements shall continue to accrue during tlawdeand unused vacation
entitlements may be carried forward to be usetémiext academic year
following the termination of the leave.

. A member who has taken pregnancy/adoption le@seelect to have
academic appointment decisions related to his/f@nption and/or
tenure/permanency delayed for one (1) year for &zmle.

If a member who is male assumes the primarydchile responsibility upon
the birth or adoption of a child, the pregnancyfsoim leave benefits of this
Agreement shall apply to him.

A paid leave shall be granted to any member bémomes a parent by the
birth or adoption of a child. Such leave is noaddition to
pregnancy/adoption leave and shall be for a pesfag to five (5)
consecutive working days.

- 144 -



34.10 Bereavement/Compassionate Leave

a.

It is recognized that certain circumstances aresg in the member’s personal
or family life which may require his/her absenaanfrthe University for a
limited period of time. To that end, members arttled to
bereavement/compassionate leave as follows:

In the event of a death or serious illness meamber’s immediate
family, the member shall be entitled to up to t&@)(working days
bereavement/compassionate leave. Immediate famdgfined as
spouse, common-law spouse, same sex partner, siulohg, parent,
mother-inlaw, father-in-law, grandparent, grandthibster parent or
ward;

In the event of a death or serious illnessdoy other individual who
holds a close and personal relationship to a merhieéshe shall be
entitled to up to five (5) working days bereavensmnpassionate
leave;

Additional bereavement/compassionate leave tmagranted at the
discretion of the Dean or University Librarian.
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ARTICLE 35 - PERFORMANCE REVIEW

35.01

35.02

35.03

35.04

35.05

35.06

The Parties agree that the purpose of peafocereview is to advise and guide
faculty and professional librarian members withewto ensuring that individual
performance is consistent with the expectationggein this Collective
Agreement.

In the case of a faculty member, the memiperormance will be reviewed
based on the criteria in Articles 12 (Rights anggmsibilities of Faculty
Members), 21 (Promotion and Tenure — Provisions$-tdk-time Faculty) and 24
(Workload for Faculty Members).

In the case of a professional librarian memberptieenber’s performance will be
reviewed based on the criteria in Articles 13 (Rsglind Responsibilities of
Professional Librarian Members), 22 (PermanencyRuoednotion for
Professional Librarian Members) and 25 (WorkloadHmfessional Librarian
Members).

If relevant, performance review will take into aoaba member’s reduced load
(Article 26 — Reduced Load).

Each faculty and professional librarian menvii#é participate in a performance
review each year, which will include a review o$/ier Annual Report.
Performance review for faculty members is the raspmlity of the Dean
following consultation between the appropriate €had member. Performance
review for professional librarian members is thepansibility of the University
Librarian following consultation between the apprage department head or
Associate University Librarian and the member.

If a Dean or the University Librarian belis\that the outcome of a particular
performance review may be that performance is aosistent with the
expectations set out in this Collective Agreembatshe will meet with the
member, who may be accompanied by a Union reprasestto explain the basis
for this judgment, and to consider the member'®akor written response.

A member who is advised that his/her perfoigeas not consistent with the
expectations set out in this Collective Agreemeittitr@ceive a written
explanation detailing the reasons for this findamgl detailed advice about what
he/she must do in order to more adequately meatotaipons. The University
will provide a copy of this written explanationttee Union.

Should the Union disagree with a member’'fop@ance review, the issue may

be addressed through the dispute resolution mesingroutlined in Article 10
(Complaints, Grievances, and Arbitration).
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ARTICLE 36 — ACCESS TO FILES

36.01 This Article regulates the storage and usgootiments and materials used by the
University in the personal assessment of a menalseept for documents and
materials prepared for and used in the procesertdideration for promotion or
the granting of tenure/permanency. Such documentsreterials shall be placed
in one of the member's official personnel files evhshall be kept only in the
Office of the member's Dean, or in the case ofodgssional librarian, in the
office of the University Librarian, and the Offio¢ Human Resources. Normally,
only one (1) personnel file will be kept in any arfehe above offices. When
more than one file is held in an office, each fil¢hat office shall carry a note
indicating the existence of the other(s).

36.02 a. Subject to subsection (b), the membdristiner authorized representative,
shall be allowed to examine his/her personnelfildne presence of a person
designated by the head of the office in questiaimdunormal business hours
and on reasonable notice. The member shall noebritted to remove the
file or any part thereof from the office.

b. Letters which have been solicited in confidgpgesuant to this Agreement or
established University procedures shall have ifigng marks removed. The
originals shall be kept in a confidential portiditie file. The file shall
include an inventory of the open and confident@tipns of its contents. The
inventory shall not be confidential. It shall lsinfidential documents by date
and general subject only but shall not identify dla¢hor.

c. Atrticle 36.02 (b) does not apply to letters@tdd in confidence prior to the
signing of the 1986-1990 Collective Agreement. Thetents of such letters
may be revealed to the faculty member only aftempssion of the author has
been obtained.

d. The University shall ensure that documentsraaterials submitted with a
request for confidential status address only tlooseria that are relevant to
the assessment to be made about the member aridgtticuments and/or
materials do not violate Article 7 (No Discriminani) of this Agreement.

36.03 Unless specifically requested by the memimegnonymous material shall be
kept in the file.

36.04 A member shall have the right to have indidehis/her file(s), his/her written
comments on the accuracy or the meaning of anlyeo€dntents of his/her file(s),
and to add any relevant documents to the file(gjteMal contained in a member's
file(s) may be removed from the file(s) only by thetual agreement of the
member and the head of the office in question.
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36.05

36.06

36.07

A member may, on written request and at &rsglvn expense, obtain copies of
that part of his/her file(s) open to him/her.

Except as specified in this Agreement, docush@and materials used by the
University in the personal assessment of a menalperthe documents and
materials prepared for and used in the proceserdideration for promotion and
the granting of tenure/permanency of a member slodlbe made available to
third parties except in the performance of thetietuunder this Agreement.

The University shall be entitled to use hia tourse of its normal academic
business, data contained in tuericula vitarum of members, subject to the
member's agreement as to those portions of histingiculum vitae which may

be so used. Members shall, at the request of frean or University Librarian, as
appropriate, update thesurricula vitarum. An updatecturriculum vitaeis to be
provided to the Dean or University Librarian, ap@gpriate, with each Annual
Report.
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ARTICLE 37 — PRIVACY AND CONFIDENTIALITY

37.01 The Parties agree that members and employéies Union have a right to
privacy in their personal communications and filgsether on paper or in
electronic form, and the Parties undertake to egpat right to the fullest extent
possible.

37.02 The Parties recognize the importance of gafed security and the role that video
surveillance plays in maintaining such; howeveg, Barties agree that space
assigned to the Union under Article 40.01 (Rightshe Union) of this Collective
Agreement will not be subject to electronic suegite by the University.
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ARTICLE 38 — PATENTS
38.01 Statement of Basic Policies

With the exception of contract research or reseeostfered by Article 38.04, and
subject to the special rights hereinafter reseméhis paragraph, the University
waives any claim to the ownership of, or benefimétrest in, any invention
developed by a member (notwithstanding that sueéntion might be
intellectually conceived in the course of Univeyrsitork). Accordingly, the
inventor of any such invention is free to publigk tletails of the invention and to
prosecute patent proceedings with respect to saghtion in Canada and
elsewhere at his/her own expense or at the expdrssprivately arranged
sponsor. In the case of any invention developdtercourse of, or as a result of,
research involving University support and/or famk and/or equipment, the
inventor shall disclose to the appropriate Deabmiversity Librarian, as
appropriate, and the Vice-President Research, grabar’s intention to file a
patent application in Canada or elsewhere andrbsepution thereof. The
member shall inform the appropriate Dean, or thevélsity Librarian, as
appropriate, and the Vice-President Research afukmme of such an
application within ninety (90) days of the decisidine member shall grant the
University a non-exclusive, royalty free, irrevo®bnd non-transferable license
to use solely for the University's internal use plagented device, equipment or
process under all patents arising from any inventieveloped in the course of, or
as a result of, research involving University suppamd/or facilities and/or
equipment to enable the University to practiceitivention in the University, but
without the right to commercially exploit, sub-litse or sell any product or
process which is patented or arises from patemteghtion.

Where the member chooses to exercise his/her oftibke for a patent at his/her
own expense, the member is responsible for infograotcreators (e.g. students,
post-doctoral fellows, co-investigators) of his/ir@ention to file for a patent.
The member is solely liable for any actions th&eafrom such filings and shall
indemnify the University against any actions frooaareators or sponsors.

It is to be further agreed that the rights of tlagties might be, in the case of
research funded by a sponsor, subject to any dpigalations or equities that
such fund-granting body might establish as a candidr term of any such grant,
contract, contribution agreement or collaboratesearch agreement.

The University in keeping with its objectives ofcenraging inventions by
members, both within and outside the frameworlheflniversity operations,
invites any member, as an alternative to privatg(ivately sponsored) patent
proceedings, to submit the subject matter of amgntion to the University for
financial and developmental assistance. The decesao whether or not such
submissions should be made to the University tketole option of the inventor.
The acceptance of such voluntary submission bythieersity is conditional
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38.02

upon the University being satisfied that the prmnsof such assistance is feasible
under the particular circumstances. If the investaroses to avail himself/herself
of any such assistance offered by the Univerdignthe/she accepts the
conditions under which these services are offarathely:

a.

The patent rights with respect to the submissiall be assigned to the
University which shall thereafter deal with suaghtis as it deems most
expedient for the obtaining of a patent or paterts respect thereto,
additional research and/or technology developniigetising agreements and
possible further promotional and/or other developime

From the date of such assignment to the Unityelsi the inventor, the
University shall thereafter be responsible forlggal and other expenses and
costs involved in the prosecution of patent procegdand possible
subsequent further investigation, development,@odhotion, with the
understanding that the University or outside ageimcguch event, would be
subsequently entitled to indemnification for sugpenses and costs, by way
of deduction from any proceeds (whether capitahcome) which might
thereafter be received with respect to the assigneghtion. The net
remainder of any such proceeds would then be divedgially between the
inventor and the University. The funds acquiredhsy University shall be
used by the University for the support of resedngimembers. Such funds
shall be deposited to a University trust accoumbDrsements shall be
reported annually to the Parties to this Agreement.

With respect to contract research undertaketh®yJniversity, members must
recognize any limitations of their patent or puétion rights arising from the
contract to which they are a party.

Notwithstanding the foregoing special consideret applicable in case of
such contract research, the University shall, atitne of negotiation of any
such contract and at the request of the principadstigator involved or where
it otherwise deems it expedient, negotiate withgbensor, in the event of a
legal assignment or licensing of patent rights gpeequired, to obtain the
most favourable possible terms for the Universitg the inventors.

Definitions

The term "invention" as used in this Article shatllude not only the statutory
definitions of the term as set forth in the Canadtatent Act but also any
invention which may be patented under the lawshgffareign patent
jurisdiction. The use of the term "inventor" asdigethis Article is extended
accordingly.
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38.03 Procedures

Any member desiring to use the University's assdan pursuing a patent shall
follow whatever procedures the University has addgbr such purposes as of
that date.

38.04 The University maintains first right to patésr anything invented or developed

by a professional librarian member as a specifit gfahis/her assigned
responsibilities, unless it agrees in writing tongoother arrangement.
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ARTICLE 39 — COPYRIGHTS
39.010verview

The Copyright Act of Canada recognizes that the@udf a work shall be the
first owner of the copyright except where the auis@mployed under a contract
of service and the work was made in the courshisfamployment. In this case,
the employer of the author(s) shall be the firshemof the copyright if there is no
agreement to the contrary. Pursuant to the ldtterUniversity agrees and
undertakes to transfer to the author(s) and heralgfers to the author(s)
ownership of the copyright(s) in any materials progd by faculty, subject to any
exceptions hereinafter specifically mentioned.

39.02 Applicability

Copyright applies to all original educational, ndigiraphic, literary, dramatic,
musical and artistic works including, among oth&sture and seminar materials,
distributed learning materials, books, writings,sical works, sculpture,
paintings, photographs, films, audio and video sapemputer programs,
electronic media, dictionaries and encyclopedias.

39.03 University Rights

a. When the University contributes significant i@ses to the development of
copyrightable materials, as defined in 39.02, theership, use and rights of
revision of such materials shall be governed byifigecontracts between the
member(s) and the University. Such contracts medinalized before the
work is commenced. A copy of any such contract kgllgiven to the Union.
The terms of a typical contract shall be consistétit this Agreement and
shall, at least, address the following matters:

i.  definition of the materials to be produced;

ii.  scheduling and funding of the project;

iii. ownership and use of materials;

iv. licensing of the use of the materials;

v. rights of revision; and

vi.  definition, distribution and timing of royaltgnd other payments.

Significant resources shall be resources provid&dl(sive of salaries and

benefits, external grants and the provision ofrmady working facilities (as

defined in Article 32 — Facilities)) at least ecaient to a stipend for a half-
credit course as defined in this Agreement.

b. When a member is employed for the express parpbsreating or producing

specific works which may be copyrightable, thenltimversity reserves
complete ownership of the copyright in the matauiakss alternate
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provisions are made in writing between the memhdrthe appropriate Dean
or University Librarian, as appropriate.

c. Apart from copyright, the University will havied ownership and property
right in the master copy of all commissioned waaksdescribed in Article
39.03 (b).

39.04 Right of Revision

The University acknowledges the sole right of merabe revise the contents of
works, or portions of works, which they have créate

39.05 Termination of Employment

If a member's employment with the University terates for any reason, that
member's rights under this Article shall continudess otherwise agreed to by
the University and the member or his/her estat@y@Gght materials (as defined
by Article 39.02) created by a member will not Ised at the University after the
member's termination without the agreement of teentver.

39.06 Royalties

In all cases where a member prepares copyrightriabtsing significant
resources provided by the University (as definedricle 39.03 (a)), any royalty
income will be distributed between the Universityldhe member on the
following bases:

a. The University shall receive 75% of all earneghities or other income until
all University costs assigned to the preparatiodesrelopment or distribution
of the material are recovered. These costs willexoeed the amount of
significant resources provided by the Universitylaned in 39.03 (a).

b. Once all assignable costs have been recovéretlrtiversity will receive
25% of royalties or other income.

c. The balance of the royalties shall be distributethe members commensurate
with their contribution to the copyright work.

39.07 Subject to the terms of Article 39.05, incases where a member prepares
copyright material using significant resources juled by the University (as
defined in Article 39.03 (a)), the member shallrgrtne University a non-
exclusive, royalty free, irrevocable and non-trensible license to use the
copyrighted material solely for the University’seamal use but without the right
to commercially exploit, sub-license or sell anpyaghted material.
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39.08 Allocation of University Royalty Income

Royalty or other income from copyright work accigito the University in excess
of the income necessary to meet assignable cobtsennade available for the
development of other copyright works and the suppbresearch and scholarly
publication by members. Such funds shall be depdsd a University trust
account. Disbursements shall be reported annuatyet Union.
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ARTICLE 40 — RIGHTS OF THE UNION

40.01

40.02

40.03

40.04

The University shall provide the Union wikietuse of centrally located, serviced
office space consisting of rooms C409, D401 andZiAaGhe MacKenzie Chown
Complex, or mutually acceptable equivalent offipace, at an annual fee of one
dollar ($1), with five (5) telephone lines and & fme, the telephone and fax
charges to be borne at internal rates by the Ufiba.Union shall have the use,
free of charge, of the internal University postivice. External mailing costs of
the Union shall be borne by the Union. The Uniugrshall allow the Union the
use of all University services, computing serviaed audio-visual services on the
same basis and at the same rates as those applicabe most favoured
University users. The University shall endeavoupravide the Union with
suitable meeting rooms as required, free of charge.

During the life of this Collective Agreement (itee Collective Agreement that
became effective July 1, 2008), the University HrelUnion will attempt to agree
on additional or alternate office space arrangesfamtthe Union’s use. The
JCAA will discuss the issue of the office spacerently assigned to BUFA and
whether alternate, mutually agreeable, improvedespaay currently be or
become available to assign to BUFA.

The Union has the right to have Parking Servicesrme up to three (3) parking
spaces per day, on a pay per use basis, for gufests Union.

The University shall arrange for a courtesyoant, with a separate account
number, for use only by the Union, to which changesirred by the Union shall
be debited for subsequent payment by the Union.Urtien agrees to abide by
the accounting procedures of the University fos fhurpose.

The University shall collect Union membersthiyes by means of monthly salary
deduction for all members. The total amount of dsesollected will be
deposited to the Union's account, at the samedsrbe payday for members.
The University shall provide a monthly list statithg name, salary, Union dues
deducted in that month, and Union dues deducteth&year-to-date for each
member. An annual statement of the Union dues, wiha&ve been deducted from
his/her salary during the calendar year, shallrbgiged to each member on
his/her T4 Income Tax form by February 28 each.year

At the commencement of the Agreement, the Uniotl sldaise the University in
writing of the amount or mill rate of its monthlyeés. Thereafter, the Union shall
give the University ten (10) days' notice, in wrgj of any change in the mill rate
or dues of the Union.

The University shall act as paymaster on lbeh&he Union in respect of

employees of the Union, and shall: pay Union emgésybi-monthly by direct
deposit to employees' bank/trust accounts; dethecinhe Tax, Canada Pension
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40.05

40.06

40.07

40.08

40.09

Plan, Employment Insurance payments, benefitsaagdther voluntary
deductions available to the employees of the Usitserand shall issue T4 forms
by February 28 each year. Such amounts paid olltghaharged monthly to the
Union's courtesy account.

The University agrees to prepare and pradgsEch member a copy of this
Agreement including all appendices and to provadthe Union an additional one
hundred (100) copies for its own use. The Univegrsitall endeavour to prepare
copies of the Agreement within two (2) months @& siigning of this Agreement.
The University also agrees to make the text of Aggeement available, and any
future agreements, on the University website withia (2) months of the signing
of this Agreement. A hard copy and an electroiécdf the Agreement
indicating all changes shall be sent to the BUF#cefin a timely manner
following the signing of this Agreement.

Service to the Union shall be treated insdmae manner as committee and similar
duties performed for Departments, Faculties, Lypeard the University as a

whole for purposes of assessing and evaluatingmab®es annual service
contributions. Individuals whose workloads inclsvice, as described above,
shall have their distribution of workload adjustedaccurately reflect the balance
of service, teaching, or other professional resjditees (see Articles 24 —
Workload For Faculty Members and 25 — Workload Fmfessional Librarian
Members).

The Union shall have the right at any timealb upon the assistance of
representatives of the Canadian Association of &hsity Teachers and the
Ontario Confederation of University Faculty Assdicas. Such representatives
and any other duly designated representativeswrsas for the Union shall have
access to Brock University premises to consult witmbers, Union officials or
the University. These representatives designatatdoignion shall participate in
discussions or negotiations with representativab@Board/University when
their authority has been communicated to the Usitieby the Union.

The University Timetabler shall make all mreble efforts to assign a weekly
three (3) hour time block between the hours of @&@0to 4:00 pm in order that
all Executive Committee members can attend all mgef the Union's
Executive Committee.

The University will provide the Union withleases from teaching equal to seven
(7) full courses each academic year. In years irchwvtihhe negotiation of this
Collective Agreement extends past September 1Jtineersity will provide the
Union with releases from teaching equal to ninefi{@)courses for that academic
year. Unused course releases may be carried fotwatttde Union. The Union
shall be entitled to purchase additional course-teauctions, or equivalent, at
the overload rate then in effect. This arrangenseapplicable only to this Article
and without prejudice to the more general arrangesnfer reduced workload
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with pro-rated pay specified in Article 26 (Redudexhd) of this Agreement. The
actual division of such load reductions among tifieers and/or representatives
of the Union shall be decided by the Union. Thedonindertakes to inform the
University by May 1 of its intentions for the folldng academic year respecting
both purchase and division of release time.

In the case of a professional librarian membeegas from one (1) seven-hour
(7- hour) shift per week for a ten-month (10-morghjiod shall be deemed to be
equivalent to one (1) full course release from h@ag, although that release time
may be distributed over the week in other mutuatjyeeable ways. In the event
that a professional librarian member’s workloadrzdrbe reduced by the amount
of release time purchased by the Union, the membiebe paid an overload
stipend (e.g. a half-course overload stipend vélphid if the Union purchases the
equivalent of one (1) seven-hour (7-hour) shiftweek for a five- month (5-
month) period).
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ARTICLE 41 — INFORMATION

41.01 On or before September 1, January 1 and Mdyach year, the University shall

41.02

41.03

provide the following information electronically @m hard copy to the Union for
the current academic year, and, upon requestpvallide preliminary lists if
available:

a. for all members, the name, age, rank, departrfentlty, date of
appointment, gender, status, actual salary, norsadaly, e-mail address
(when available), whether tenured/permanent, probaty or limited term, if
not tenured/permanent, and the termination dateeohppointment;

b. for faculty members, the information will inclee@umulative years of
employment as a faculty member, date of last sat#batiate of last change in
rank, highest degree, and year of highest degree;

c. for professional librarian members, the inforimatwill include cumulative
years of employment as a professional librariate délast professional
leave, date of last change in rank, and types aadsyof degrees; and

d. the number of members at each professionalandty rank.

On or before September 1 each year, the thiiyehall provide the following
information to the Union for the current acadeneary

a. for all those members who were promoted aslgfllihe name and new
rank and the names of all of those members grgeadanency or tenure as
of July 1;

b. for all those members on leave, the name, tyjeage and initial and final
dates of leave;

c. the names of all members who retired or otheraft the service of the
University as of June 30;

d. the names of Chairs of Departments and Centexfors and the amount of
course or workload release granted for that acadgedr; and

e. for all those members hired during the curreatiamic year, the name,
starting salary, rank, department and faculty.

The University will provide the Union withmies of final correspondence to
members regarding appointments, reappointmentmqitrons, tenure,
permanency, leaves, reduced load, or similar nstsetting out the terms of
such, at the time the correspondence is sent tmémeber. In addition, the
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41.04

41.05

41.06

41.07

41.08

University will provide copies of any document geateng pay in addition to
normal salary to faculty and librarian members.

The University will advise the Union of memb&aving or re-entering the
Bargaining Unit within a month of their having dos@ by providing a list of
names, corresponding rank and department, and leaddhiesses.

The University will advise the Union of memdiayoing on or returning from
Long Term Disability.

The University shall provide the Union wittpées of the agenda, associated
papers and minutes of the Board of Trustees arwbitsnittees, including the
Pension Committee, the Senate and its committeesw@mcommittees where
these are not deemed by the Board or Senate torthielential, and with copies
of:

a. budget drafts as presented to the appropristat&S€ommittee;

b. the annual audited financial statement of thevérsity, together with a copy
of the auditor's report;

c. formal position statements on policy issuehtogovernment, the community
or the media at the same time as the release; and

d. a copy of each general mailing from the Uniugrsd members.

The Union shall provide the University withst of the members of the
Executive Committee of the Union, and all otherspes authorized to represent
the Union on execution of this Agreement. The Uniolhadvise the University
of any subsequent changes in the lists as they.occu

The Joint Committee to Administer the Agreen{@CAA) shall review the

exchange of information periodically. Any agreedréases or changes in format
of information shall be covered in a letter of ursdanding.
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ARTICLE 42 — NO STRIKE OR LOCKOUTS

42.01 There shall be no strikes or lockouts dutigglife of this Agreement.

42.02 Members have the right to decline to perftrenduties of other University
employees during any legal strike by, or lockoyttbbse employees.

42.03 No member shall be disciplined on the basissther decision not to cross a
legal picket line, or on the basis of any conseqasrof that decision.

42.04 The Parties agree that, in the event ofal Egke or lockout, the following
rights shall continue to be observed until a newdctve Agreement has been
reached, despite the expiry of the rest of thidgctlve Agreement:

a.

In the event that a legal strike or lockout uteember’s research at risk of
irreparable damage, the University shall faciliabeess to specific research
facilities by the member or a mutually acceptal@sighate in order to
minimize any such risk. Irreparable damage inclubtasis not limited to,
physical harm to animal specimens, loss of livdezomposable materials,
missing the occurrence of an infrequent event,dardage to sensitive
equipment.

The University will continue to provide the sier/of paymaster for
employees of the Union so that they will continoeeceive their salaries in
accordance with Article 40.04 (Rights of the Unioh}his Agreement.

Any monies owing to the Union from members’ ddeduction for days prior
to a legal strike or lockout will be deposited itibe Union’s account on the
normal deposit day and via the normal process.

Eligible members will continue to receive pregoygadoption and parental

leave benefits as provided for under, and in acowrd with, Article 34.09
(Leaves).
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ARTICLE 43 — LEAVING AND RE-ENTERING THE BARGAINING  UNIT

43.01 A member who becomes ineligible for membg@rginthe Bargaining Unit by

43.02

virtue of accepting a senior academic administegpigsition, accepting a position
with the University other than as a faculty memseprofessional librarian, or
leaving the employ of the University, shall ceasbé a member of the
Bargaining Unit on the day that his/her new statusmences.

Any employee of the University who becomeagilde for membership in the
Bargaining Unit by virtue of leaving a senior acaieadministrative position
and becoming a faculty member or professional fiareshall become a member
of the Bargaining Unit on the day that his/her retatus commences.
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ARTICLE 44 — CHANGES TO THE BROCK ACT
44.01 The University agrees to consult with theddrprior to requesting any changes

to the Brock University Act of the Province of Onta The University will
provide full disclosure of any such requested cleang
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ARTICLE 45 — TRANSITION TO THE AGREEMENT

45.01

45.02

45.03

All applications for reappointment, tenuresrpanency, promotion, leave , or
reduced load that are in the process on the datehis Agreement comes into
force shall be continued and concluded accordirtegrocedures, practices and
criteria prevailing before that date, unless theniner indicates in writing that
he/she prefers to apply under the terms of thi@grent, in which case its
provisions shall apply.

All complaints or grievances that are in psgcon the date that this Agreement
comes into force shall be continued and conclua@edrding to the procedures,
practices and criteria prevailing before that datdess the Parties agree to
proceed under the terms of this Agreement, in whage its provisions shall

apply.

If a vacancy for a position covered by thggeement has been advertised before
the date that this Agreement comes into forceagimintment procedures and
criteria prevailing before that date shall be aggbluntil the position has been
filled or readvertised, unless the Parties agrberatise.
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ARTICLE 46 — CORRESPONDENCE

46.01 Unless otherwise specified in the Agreemahtorrespondence between the
Union and the University arising out of this Agresmhor incidental thereto shall
pass between the President of the University amdPtesident of the Union.
Where written notice is specified in the Agreemdém, University internal mail
service is deemed adequate.

The addresses of the Parties shall be as follows:

The President
Brock University
Schmon Tower
Brock University

The President

Brock University Faculty Association
D402, Mackenzie Chown Complex
Brock University
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ARTICLE 47 — LEGAL LIABILITY

47.01 The University shall maintain liability ingurce of not less than five million
dollars ($5,000,000) insuring members who are ggatiithin the scope of their
employment against liability claims.

47.02

Upon request, the University will summarind aeport to the Union the
following aspects of the University’s liability cexage, described in Article
47.01:

a.

the General Liability Policy Declaration whidiadl include the limit of
liability, deductibles to be paid, and the periddoverage;

the Educational Institutions Errors and Omissibiability Policy Declaration
which shall include the limit of liability, dedublies to be paid, and the period
of coverage,;

the Certificate of Excess Insurance which shallide the limit of liability,
deductibles to be paid, and the period of coveragé;

the Subscribers Agreement which shall includewttine of the parameters of
coverage as they pertain to members of the Union.

The Parties understand that in meeting the reqeingsrof this Article (47.02) the
University is bound, and shall not be requiredtig Agreement to violate, the
non-disclosure terms of the above-noted insurantieyp

On request, the University will confirm for membéngir liability coverage in
particular situations.
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ARTICLE 48 — DURATION AND AMENDMENT OF THE AGREEMEN T

48.01

48.02

48.03

48.04

This Agreement shall be in effect immediatalythe date of signing and shall
continue in force until June 30, 2011.

Amendments to this Agreement may be madeyatime by mutual consent of
the Parties.

Either Party may notify the other in writiwghin the period of ninety (90) days
before the expiry of this Agreement of its desordvargain with a view to the
renewal of the Agreement, with or without modificats, and bargaining shall
commence within fifteen (15) days, unless the Bantiutually agree on a
different starting date. The Parties may agre®tmence bargaining earlier than
ninety (90) days before the expiry of this Agreetmen

This Agreement shall remain in full force affibct after its expiry date until a
new Agreement has been reached, or until the ¢aticil process prescribed by
the Ontario Labour Relations Act has been complatetia legal strike or lockout
has been declared.

IN WITNESS whereof, the Parties hereto have catlisdAgreement to be
executed in the City of St. Catharines, in the Prow of Ontario, by their duly
authorized officers and representatives tiisidy of December, 2008.

On behalf of the Board of On behalf of the Brock
Trustees of Brock University University Facultggociation
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- APPENDIX A —

ONTARIO LABOUR RELATIONS BOARD

2461-96-RBrock University Faculty Association (Unincorporaté?), Applicant v.
Brock University, Responding Party.

BEFORE: Timothy W. Sargeant, Vice-Chair, and Board Memider&. Rundle and R.
R. Montague.

DECISION OF THE BOARD:; December 18, 1996

1. No statement of desire to make representatiaadeen filed with the Board within
the time fixed by the Board following the takingtbe representation vote pursuant to
the Board’s direction of November 20, 1996.

2. Having regard to the agreement of the parieesBoard further finds that:

all employees of Brock University employed as tuthe faculty and full-time
professional librarians in or out of the City of Satharines and the City of Hamilton
including:

a.

C.

full-time teaching staff at the rank of Profas#\ssociate Professor, Assistant
Professor or Lecturer who hold probationary, tedurelimited term
appointments including those on renewal leave;

those who are appointed to teach on a full-tvass, provided such appointees
have the primary responsibility for teaching twanaore full, or the equivalent of
full and half courses in any academic year and areaappointed for a period of
at least eight consecutive months; and

Professional Librarians

save and except:

a.

the President, Vice-Presidents, Associate YPiasidents, Deans, Associate
Deans, University Secretary, Registrar, Associagiftrars, University
Librarian, Associate University Librarians, Direrdaf Non-Academic
Administrative Departments;

Professional Librarians employed in the Indtamal Resources Centres of the

Faculty of Education constitute a unit of employetthe responding party
appropriate for collective bargaining.
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Clarity Notes

a. Faculty members on the Board of Trustees bleathembers of the bargaining
unit but will not participate in BUFA business cgithe period they are on the
Board i.e. they will not hold office in BUFA or se&ron a BUFA committee but
will be allowed to vote at BUFA meetings. Shouléytdo so they would be
assumed to have voluntarily resigned from the Bdaadulty members on the
Board will remove themselves from discussions ailidnet vote on matters
related to the remuneration or benefits, termawgbleyment, rights or privileges
available to employees of the University that aredatly related to compensation
or that are negotiated in a collective fashionad@tass or group of employees of
the University.

b. The parties agree that notwithstanding thedioigy Daryl Ann Dickman and
Helgi Kernahan are included in the bargaining unit.

3. On the taking of the representation vote daedty the Board, more than fifty per
cent of the ballots cast by employees in the bamggiunit were cast in favour of the
applicant.

4. A certificate will be issued to the applicant.

5. The Registrar will destroy the ballots casthie representation vote taken in this
matter following the expiration of 30 days from tifete of this decision unless a
statement requesting that the ballots should naolels&royed is received by the Board
from one of the parties before the expiration afsB0 day period.

6. Meeting and hearing dates set previously arehbyecancelled.

7. The responding party is directed to post copfahis decision immediately, adjacent

to all copies of the “Notice of Vote and of Hearimpsted previously. These copies
must remain posted until the date that had beefos#ie hearing.

“Timothy W. Sargeant”
for the Board
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- APPENDIX B —
BROCK UNIVERSITY
Policy on Integrity In Research and Scholarship
1.0 PREAMBLE

Early in 1994, the Social Sciences and Humanitiesegrch Council (SSHRC), the
Natural Sciences and Engineering Research ColSIEERC), and the Medical Research
Council (MRC) produced a policy statement on Intggn Research and Scholarship.
Development of this policy had been underway sit#@1, and resulted from a series of
consultations among the three Councils and reptaisess of the research community.

While the Tri-Council statement was the immedidit@sius for a Brock University
policy on integrity in research and scholarships golicy is not restricted solely to
programs that benefit from Council funding. Thimg policy applies to all personnel at
Brock who are involved in the research processraséarch programs: faculty, staff,
students, and volunteers. Some policy sectiondavevith existing Collective
Agreements, regulations and procedures that addpessfic constituencies of the Brock
community. When overlap occurs, the existing CoNecAgreements, regulation(s) and
procedure(s) will prevail.

Where it appears in this document, "University'ersfto Brock University and
"University Officer" refers to the Dean of the redat Faculty, or to one of the following
individuals: Provost and Vice-President, Acadenice-President, Administration;
Associate Vice-President, Academic; Associate \Recesident, Administration; Dean of
Student Affairs.

2.0 INTRODUCTION

Integrity is fundamental to the process of researath scholarship and misconduct
damages the entire academic enterprise. While nsgmbty for maintaining standards of
conduct in research and scholarship resides witheinbers of a research team, it is the
responsibility of the University to provide an atspbere which fosters the highest
standards of integrity. Accordingly, Brock Univaysacknowledges and accepts
responsibility for maintaining high ethical standsin research and scholarship, and
agrees to investigate and resolve promptly andyfailinstances of alleged misconduct.
It is the purpose of this policy to set down prpies that promote integrity in research
and scholarship, to define categories of misconufuasearch and scholarship, and to
establish procedures to investigate allegationgs#garch misconduct.
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3.0 KNOWLEDGE OF POLICY ON INTEGRITY IN RESEARCH A ND
SCHOLARSHIP

It is expected that all faculty, other employeas|uding those employed on grants and
contracts, and students who engage in researatuatder the auspices of Brock
University will acquaint themselves with this Pgliand all existing regulations and
codes of conduct before commencing or continuirty any further research (Section Il
9.10 Research Ethics, Faculty Handbook; Article Atademic Freedom, Article 12 -
Rights and Responsibilities of Faculty Membersjdet18 - Conflict of Interest, Article
38 - Patents, and Article 39 - Copyright of the BUBrock Agreement on the Terms and
Conditions of Employment for Faculty; Academic Riagjons and other appropriate
sections of the Undergraduate and Graduate Caleralad all future policies and
regulations or codes of conduct respecting resesrdhscholarship that may be
introduced at Brock University).

4.0 MISCONDUCT IN RESEARCH AND SCHOLARSHIP

Misconduct in research and scholarship, as defieeein, will not be condoned and may
be cause for disciplinary action. Misconduct ireggh and scholarship may have
several components. Principal among them are ll@nving categories.

4.1 Academic Dishonesty

Examples of research and scholarly misconductignddtegory include, but are not
restricted to, all cases of falsification or falation of scientific results, plagiarism by
copying another's work and passing it off as tlagialrist's own, and/or forgery of
documents including academic credentials.

4.2 Misuse of Research Funds

Research funds must always be used strictly inrdecze with the regulations
governing the disbursement of such funds and wighgieneral regulations of Brock
University (Research Policies and Procedures, 1G88iral Purchasing Department
Policies and Procedures Manual, 1991; or as aménded

Failure to comply with the regulations of Brock Maisity and/or the sponsor of the
research may result in the freezing or closindefresearch grant/contract
account(s) of the individual researcher. If thevénsity is satisfied that funds have
been obtained or used in a fraudulent manner) wilatake such action as it
considers appropriate (see Section 6.1), (b) wilise the sponsoring agency, and
(c) may refer the matter to the appropriate autiesrfor further investigation and
action.
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4.3 Government Regulations, Legal or Contractual Requiements

Research or scholarly misconduct in this categociudes the failure to comply
with all applicable laws as well as government Bimiversity regulations. Particular
attention is drawn to those laws or regulationatesl to protection of research
workers, human subjects and members of the pubkamples include the Atomic
Energy Control Act, the Occupational Health ande8a#fct, the Environmental
Protection Act, the Ontario Animals for Research, &and the Guidelines of the
Canada Council on Animal Care.

4.41nappropriate Use of Intellectual Property

Examples of misconduct in this category includeprapriate claims to ownership,
by persons other than the creator(s), of the téagitnducts of research and
scholarly activity as set out in Section 5.0 oftholicy document.

4 .5 Conflict of Interest

All persons engaged in research and scholarstBpoak University are expected to
be scrupulous in avoiding conflicts and the perioepdf conflicts between
employment and personal interests (see also AileRights and Responsibilities
of Faculty Members and Article 18 - Conflict of énést, BUFA/Brock Agreement
on the Terms and Conditions of Employment for Fggullhere may be situations
where a conflict once declared can be managed &oeashance rather than
undermine the individual's contribution to the Ussity. Accordingly, any person
who anticipates that his/her intended action mawlten a potential conflict of
interest, is advised to declare the nature of iti@tson to the Dean of the relevant
Faculty, or to another appropriate University adfiso that the matter can be
discussed and a considered approach taken. Feoldexlare the potential conflict
may result in disciplinary action.

Examples of Conflict of Interest

The following instances (modified from Brock Res#aPolicies and Procedures,
September 1992), while not exhaustive, are illtisteaof situations which may lead
to a direct or indirect conflict of interest. Thase intended to provide only a general
outline of the sort of behaviour by persons engagedsearch that may be judged to
constitute a conflict of interest.

[. Aninvestigator holding a research grant ortcact may not use the funds to
employ or otherwise reimburse a member of hisfmenediate family. It is
recognized that there may be exceptional circunesgsuch as where spouses
are longtime collaborators in research, or whearaly member is the only or
best qualified person to do the job, as demonstiatan open competition. In
such cases, the prohibition may be waived by thenland the Associate Vice-
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President, Human Resources. Wherever possible emiaitulty member or the
Chair should be identified as the supervisor offgmaily member so employed.

2. Where a faculty or staff member is respondiimespecifying or approving
materials, equipment or services purchased witdgwdministered by the
University, he/she must not have any direct orrixtifinancial interest in the
transaction. A faculty member who prescribes aoi@ok that he/she has written
for a course that he/she is teaching, should seekdncurrence of the Chair or
Dean that the choice of text is appropriate.

3. Members of the faculty or staff, or companiesvhich they or immediate family
members hold an interest, may not contract withithiversity as a business
supplier of materials, equipment or services withtba written permission of the
Vice-President, Administration.

4. Faculty or staff who use their research in aroencial enterprise are expected to
be diligent in avoiding conflict with their assighduties and also in ensuring
that the University is properly compensated for asg of its staff, facilities or
equipment.

5.0 INTELLECTUAL PROPERTY
5.1Introduction

Intellectual property includes inventions, publioas, computer software, works of
art, industrial and artistic designs, as well d&eptreations that can be protected
under patent, copyright, or trademark laws.

In Canada, intellectual property protection conmegarious forms, such as
copyrights, patents, trademarks, industrial designd trade secrets. Intellectual
property may be licensed or assigned. Licensirgledtual property is the act of
giving someone temporary permission to use the sebject to the owner receiving
(or not, if they choose) a royalty. Assigning iteetual property rights is the act of
giving them to another entity or person; it isansfer of ownership. This transaction
might include the transfer of money.

5.20wnership of Intellectual Property

With respect to intellectual property developeddgulty members, ownership is set
out in Article 38 - Patents, and Article 39 - Capiat of the BUFA/Brock
Agreement on the Terms and Conditions of Employrnf@nEaculty.

With respect to intellectual property developedastudent, ownership remains with
the student. However, as a condition of using Unsity facilities to develop
potentially marketable research products such aguater programs,
electronic/mechanical devices or video progranmes stdent is required as a
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minimum to grant the University a royalty-free s to use such intellectual
property for internal use.

With respect to intellectual property developedUnyversity staff, or staff employed
by a researcher on funds administered by the Usityeownership rests with the
University unless specific arrangements to thereopthave been made. If the
University decides not to pursue a patent or cgbyron a particular item created by
a staff member, the University may enter into areagent with the staff member
under which the staff member may apply for pateropyright.

An exception to these principles may occur whersphensor of the research insists
that the intellectual property be owned by itselbg the University as a condition of
the contract.

5.3 Rights and Responsibilities of Ownership

Except as provided in Article 11 - Academic Freedémicle 38 - Patents, and
Article 39 - Copyright of the BUFA/Brock Agreemeor the Terms and Conditions
of Employment for Faculty, the University recogrizbat the owners of intellectual
property should be free to make all decisions conog the development and use of
their property, including commercial use, as losdlee decisions are consistent with
the University's research policy and contractualst@ints that may apply in
individual cases.

Given the variety of types of intellectual propeassociated with research and
scholarly activities, including computer programsl gtudent theses and project
reports, it is not possible to establish in advaspecific guidelines regarding
ownership that would cover them all. However, geeral principle it is required
that students, supervisors, and other memberseéareh groups engage in
continued dialogue and have clear understanding@greements concerning the
expected use and attributions of research ideasl@aadcollected at Brock
University, including publication or commercial éajation of the results, data bank
deposition and public or other outside accessjbildetails of the agreement shall be
recorded on the appropriate form and a copy forecitd the Chair(s) of the
Department(s), or other appropriate Universitycsfi Ownership of data may also
be affected by the terms of a research contrathédmasupported the work.

5.4Theses and Project Reports
The University recognizes that the student has ostmg of project reports and
holds copyright to completed Bachelor's or Masténsses. The international
copyright notice shall appear in a prominent plagehe title page of each thesis or
project report copy.

A student who has worked closely with a superviepgs part of a research group,
should understand that the rights to publish, gat@rcommercially exploit the
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results of the research may need to be sharedhdatbupervisor and/or other
members of the research group, and with the Uniyeia those cases in which the
work has been supported in part by research gaardsntracts, there may be other
conditions affecting any patent or commercial eitptmn. All such circumstances
and conditions should be reviewed in the understgsdand agreements prepared in
advance of the work (see Section 5.3).

5.5Research Data

The University recognizes that research is conduaiel data are acquired in
different manners. In the case of collaborativelyall members of the research
team are responsible for insuring proper acknowtegtg of each member when the
data are released in any form.

A complete set of all original research data mestdtained by the principal
investigator for a period of five (5) years frone ttlate of publication of results
based on the data. All collaborators must havedoeess to the relevant data at all
times, and authorization to copy may not be witthmsi any team member without
valid reasons communicated in writing to the Deftine Faculty.

5.6 Authorship

It is recognized that authorship implies significarellectual contribution to the
work. More specifically, "...authorship of publishe/ork includes all those who
have materially contributed to, and share respditgifor, the contents of the
publication, and only those people..." (Tri-Cousa@f Canada, 1994).

Anticipated co-authorship and ordering of authargablications arising from
student theses should be reviewed in the undeisgsdnd agreements reached
prior to the work being undertaken (see Sectioi 2Bthe time the writing is
undertaken and thereafter prior to submission @nlipation, the understandings and
agreements should be reviewed in light of the dcotributions of the various co-
authors to the final manuscript(s).

Although a graduate student may normally expedbsemthorship on a publication
arising solely from the thesis, patterns of co-atghip will be influenced by
considerations of the involvement and contributéthe supervisor and others in a
research group. Relevant contributions to be takienaccount include, but are not
limited to, definition of the questions asked apgdtheses tested, development of
the research design and measurement proceduras;alaction, organization and
interpretation, and the actual writing of the manmijs.
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6.0 PROCEDURES FOR INVESTIGATING ALLEGATIONS OF
MISCONDUCT

When faculty, staff or students have reason teelselthat scholarly misconduct has
occurred, the individual has a responsibility tpae the allegation to an appropriate
University officer, after seeking an explanatioonfrthe person directly if he/she is
comfortable doing so. Failing resolution, the adiiegn of scholarly misconduct,

with all appropriate pertinent details, should rected in confidence to the Dean of
the relevant Faculty, or to another appropriateversity officer.

At all stages of any Administrative Inquiry or Conti@e Investigation,
confidentiality shall be maintained to protect thputation of all those involved, as
well as the reputation of the University. Howevemust be understood that as a
result of the University's obligation to fundingeagies and to the public in general,
confidentiality cannot be guaranteed in all circtamnses. Where it is required to
disclose information the University will attempthere possible, to advise the
person who supplied the information of the requolesglosure. It should also be
understood that the University cannot take resjilitgifor breaches of
confidentiality by the complainant, the respondaményone outside the
investigative process of the University.

Procedures for the investigation of an allegatibmisconduct are set out below and
follow two stages. An Administrative Inquiry willcour in all cases of alleged
misconduct. A decision to move to a Committee Itigasion is taken only where
warranted by the evidence produced in the firgesta

6.1 Administrative Inquiry

This inquiry, to be conducted by the Dean of tHewant Faculty or other
appropriate University officer, provides the oppaity for consultation,
clarification, mediation, and settlement as appaiprto each allegation. If, after
reviewing the situation with the complainant, aatioiving consultation as required
with individuals from within and outside the Unigéy, the Dean or other
University officer believes the allegation does watrrant further inquiry, or the
matter is resolved to the satisfaction of the partthe complainant will be so
advised and the matter will end. If however, thaer other University officer
believes the allegation warrants further invesiaygthe/she will discuss the
allegation and grounds supporting it with the appiaie Vice-President. If,
following such discussion, the Dean or other Ursugrofficer determines that the
allegation cannot be satisfactorily resolved fréwa tesults of the Administrative
Inquiry, a Committee Investigation process, a®séin Section 6.2, will be started
as soon as feasible. If however, substantiateceael of financial fraud or other
illegal activity is revealed during the Adminisikeg Inquiry, the Dean or other
University officer may take such disciplinary andgective action as required by the
evidence and independent of the committee invegiig@rocedures.
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6.2 Committee Investigation

The Dean of the relevant Faculty will initiate tBemmittee Investigation whether
or not a University officer other than the Dean rhaye been the point of contact or
have conducted an Administrative Inquiry,

a.

The Dean will appoint a committee that will st of three (3) persons from the
University community who have appropriate knowledge experience. The
Dean will also appoint a Chair from among the mersib&dditional members
may be appointed as appropriate to the allegation.

The Dean will instruct the Committee about bietaf the allegation and provide
specific questions to be considered. If the compliginot in writing, the Dean
will request that the complainant provide a writgtatement of complaint.
Copies of the specific questions and the writtemgaint will be made available
to the respondent.

The committee will carry out a detailed exartioraof the facts relevant to the
allegation. During the course of the investigatitne, committee will have access
to all relevant written materials, and will seelkctinduct interviews with (at
least) the person(s) making the allegation angbénson(s) against whom the
allegation is made. The committee may proceed igtimvestigation even
though one or more of the parties, after havingilggeen reasonable notice, will
not agree to meet with it.

All proceedings of the committee will be hélccamera.

The committee will complete its investigatiencmickly as possible, normally

within 60 days of being appointed, and submit dtemireport of its findings to

the Dean. The report will contain a conclusion heacby the committee about
whether the allegation has been substantiatedneed not be unanimous. The
committee will not recommend any action.

If the Dean determines that misconduct has wedy the Dean will advise the
parties and will institute appropriate disciplinagtion up to and including
dismissal for employees, and expulsion for students

If the Dean determines that misconduct didawour, the Dean will advise the
parties of the decision. If it is determined the initial allegation of misconduct
originated recklessly, or in malice or bad faitie tUniversity may take action
against the complainant.

The Dean will undertake to assure that thodamgaan allegation in good faith

and without demonstrably malicious intent are prtee from reprisals or
harassment.
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i. After resolution of the complaint, the file Wile placed in the respondent'’s
official personnel file maintained in accordancéhwaxisting policies,
agreements, or contracts with the various Univeigioups.

7.0 GRIEVANCE PROCEDURES

Any action that the University takes in responding complaint under this Policy
may be reviewed under existing complaint and gneegorocedures. In the case of
faculty, the grievance procedure under the BUFAZRrGollective Agreement for
Faculty and Professional Librarians; for unionizgaff, the grievance procedure
under the CUPE Collective Agreement; for otherfsthe grievance procedure as
approved by the Board of Trustees; for studen&satipeal procedure as approved
by the Board of Trustees.
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Agreement under the
Brock University Policy on Integrity in Research ard Scholarship
Pertaining to “Intellectual Property” Understanding s

The University understands that this Agreementmgramum requirement and expects
that Departments may wish to develop more exterddeements that directly apply to
their discipline. In this regard, the Universitydanstands that "research group" could be
any combination of faculty, staff or students ereghip a scholarly endeavour.

The statements that follow paraphrase the pringipét down in Section 5.0 (Intellectual
Property) of théBrock University Policy on Integrity in Research ard Scholarship.In
particular, the signators to this Agreement undedtand agree on the expected use and
attributions of research ideas and data colleatetyding publication or commercial
exploitation of the results, data deposition andligwor other outside accessibility. We
have appended any specific details of our undetstigrand agreements related to the
points below, and forwarded copies to the ChathefDepartment of, and to the Dean of
the Faculty of:

[. Al members of our research group at Brock énsity (names and titles listed
below) have completed our annual review of grogeaech initiatives (see
attached material).

2. With respect to data from work done by undedgede or graduate students for
their theses, we have discussed authorship expetdain publications emerging
from these data prior to the start of work, andartake to continue discussion
prior to submission for publication (see attachexdamal).
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3. We understand that all members of the resegalp are responsible for
insuring proper acknowledgment of each member whemlata are released in

any form.

4. We acknowledge that a complete set of all nalbresearch data will be retained
by the principal investigator for a period of fi(&) years from the date of
publication of results based on the data, andrédssarch collaborators will have
free access to the relevant data at all times.

5. We agree to continue ongoing discussions conagthese matters and will
provide an annual update on our understandings.

Principal Investigator

Faculty Research Associate(s)
Staff Research Technician(s)
Post-doctoral Fellow(s)
Graduate Student(s)
Undergraduate Student(s)
Volunteer(s)
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- APPENDIX C —
Salary and Benefits Settlement
Salary Floors:

a. Salary floors for faculty ranks will be adjustey 4.35% effective July 1, 2008;
by 4.35% effective July 1, 2009; and by 4.35% ditecJuly 1, 2010, to produce

the following:
July1, 2008 July1,2009 July1, 2010
Professor $99,934 $104,281 $108,817
Associate Professor $78,352 $81,760 $85,317
Assistant Professor $65,346 $68,189 $71,155
Lecturer $50,475 $52,671 $54,962

b. Salary floors for professional librarian rankidl e adjusted by 4.35% effective
July 1, 2008; by 4.35% effective July 1, 2009; agdt.35% effective July 1,
2010, to produce the following:

July 1, 2008 July 1, 2009 July 1, 2010

Librarian IV $71,753 $74,874 $78,131
Librarian 111 $64,644 $67,456 $70,390
Librarian Il $58,239 $60,772 $63,416
Librarian | $53,428 $55,752 $58,177

Scale Increases:

a. Effective July 1, 2008, increases of 2.5% walldpplied to the June 30, 2008
nominal salary of each continuing member (i.e. memmlwho held an
appointment on June 30, 2008). In addition, ireeeaequal to 1% of the mean
nominal salary for all Bargaining Unit members 00Z-08 (i.e. $1,016) will be
applied to the June 30, 2008 nominal salary of eaclinuing member (i.e.
members who held an appointment on June 30, 2008).

b. Effective July 1, 2009, increases of 2.5% wdldpplied to the June 30, 2009
nominal salary of each continuing member (i.e. mermlwvho held an
appointment on June 30, 2009). In addition, ireesaequal to 1% of the mean
nominal salary for all Bargaining Unit members B08-09 will be applied to the
June 30, 2009 nominal salary of each continuing begr(i.e. members who held
an appointment on June 30, 2009).

c. Effective July 1, 2010, increases of 2.5% wdldpplied to the June 30, 2010
nominal salary of each continuing member (i.e. memmlwho held an
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appointment on June 30, 2010). In addition, inreeeaequal to 1% of the mean
nominal salary for all Bargaining Unit members B02-10 will be applied to the
June 30, 2010 nominal salary of each continuing begr(i.e. members who held
an appointment on June 30, 2010).

Progress Through the Ranks (PTR) Increases:

a. Effective July 1, 2008, increases equal to 204%he mean nominal salary for all
Bargaining Unit members in 2007-08 will be appliedhe June 30, 2008
nominal salary of each continuing member (i.e. memmlwho held an
appointment on June 30, 2008) who is eligible teiee a PTR increase (see (d)
re: Salary Caps, below). The actual PTR increaseligible members in 2008-
09 is $2,438.

b. Effective July 1, 2009, increases equal to 204%he mean nominal salary for all
Bargaining Unit members in 2008-09 will be appliedhe June 30, 2009
nominal salary of each continuing member (i.e. mermlwho held an
appointment on June 30, 2009) who is eligible teree a PTR increase (see (d)
re: Salary Caps, below).

c. Effective July 1, 2010, increases equal to 204%he mean nominal salary for all
Bargaining Unit members in 2009-10 will be appliedhe June 30, 2010
nominal salary of each continuing member (i.e. mermlvho held an
appointment on June 30, 2010) who is eligible teree a PTR increase (see (d)
re: salary caps, below).

d. Salary caps for all ranks will be determinetirat and one-half (2.5) times the
Assistant Professor floor:

2008-09: $ 163,365
2009-10: $ 170,473
2010-11: $ 177,888

It is understood that faculty are entitled to oré-(1/2) PTR above the salary
cap.

e. The Joint Committee on the Administration of @@lective Agreement (JCAA)
will appoint a committee to study and report onidseie of PTR caps and how
these caps might be implemented. This Committdeeview and report on
issues including grandparenting, phase-in timeyneadf caps, etc. This
Committee will report to the JCAA by December 3209.

Catch-Up Increases:

a. Effective July 1, 2008, increases equal to 0.85%e mean nominal salary for
all Bargaining Unit members in 2007-08 will be apglto the June 30, 2008
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nominal salary of each continuing member (i.e. mermlwvho held an
appointment on June 30, 2008). The actual catcimerpase for eligible members
in 2008-09 is $864.

b. Effective July 1, 2009, increases equal to 0.8%e mean nominal salary for
all Bargaining Unit members in 2008-09 will be apglto the June 30, 2009
nominal salary of each continuing member (i.e. mermlwvho held an
appointment on June 30, 2009).

c. Effective July 1, 2010, increases equal to 0.8%e mean nominal salary for
all Bargaining Unit members in 2009-10 will be apglto the June 30, 2010
nominal salary of each continuing member (i.e. meralwho held an
appointment on June 30, 2010).

Anomalies:

a. Anomalies are to be identified and corrected ongénd the life of this Collective
Agreement by a joint committee established by thei€s. An anomaly fund is to
be created according to the following schedule:

July 1, 2008: 0.08%
July 1, 2009: 0.08%
July 1, 2010: 0.08%

Promotional Increases:

a. Faculty members who are promoted to Associate Bsofeshall have a
promotional increase equal to the value of onef#aJfof a PTR increment added
to their nominal salary. Faculty members who aoerted to Professor shall
have a promotional increase equal to the valueef(@) PTR increment added to
their nominal salary. Promotional increases wilkipplied to a member’s
nominal salary on the date the member’s promotamnes into effect.

b. Librarian members who are promoted to Librariarshall have a promotional
increase equal to the value of one-half (¥2) of & Hicrement added to their
nominal salary. Librarian members who are promateldbrarian IV shall have a
promotional increase equal to one (1) PTR increradded to their nominal
salary. Promotional increases will be applied toeanber’s nominal salary on the
date the member’s promotion comes into effect.

Overload Stipends:

Effective: July 1, 2008 July 1, 2009 July 1, 2010
Half Credit Course: $ 5,600 $ 5,800 $ 6,000
Full Credit Course: $ 11,200 $ 11,600 $ 12,000
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Stipends for Chairs/Directors:

a.

Effective on the following dates, each Chaibaector shall have the following
amounts added annually to his/her Professional IDpugent Reimbursement
(PDR) account in addition to regular PDR:

July 1, 2008: $4,500
July 1, 2009: $4,650
July 1, 2010: $4,800

Members who are Chairs and Directors (Articlgrday choose to take 50% or
100% of this annual stipend as a taxable paymattter than having the full
amount deposited to his/her PDR account. If the be¥rohooses to take part or
all of this stipend as a taxable payment, he/shgetext to be paid the taxable
portion of the stipend as either (1) twelve (12)tidy payments; (2) two (2)
equal instalments (i.e. one instalment half-wapuigh the year and the other
instalment at the end of the year); or (3) ondr{d&)alment at the end of the year.
Members who will be serving as Chair or Directothe upcoming academic year
will indicate in writing, prior to May 31 each yeavhether they wish to receive
0%, 50% or 100% of this stipend as taxable incontetheir preferred payment
option. Members who do not indicate a preferendehaie the full stipend
deposited to their PDR account.

Professional Development Reimbursement (PDR):

a. PDR amounts for members shall be $1,500 annua@@8-09; $1,600 annually

b.

C.

in 2009-10; and $1,700 annually in 2010-11.
If applicable, any unspent balance shall be cafoedard.

If applicable, members will be able to run an ovafidon PDR accounts in the
amount of four years allowance, subject to normpakavals. Should a member
leave the University, the amount of the overdrajuild be deducted from that
member’s final cheque.

PDR accounts will be administered in accordanch @&nada Revenue Agency
Guidelines.

Mileage Rate:

a. The mileage rate shall be raised to $0.44 per letem effective January 1, 2009.
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Benefits:

B.01 a. As a condition of employment, each memialess specifically exempted by
this Agreement, legislation or regulation theresbfall enroll and participate in:

i.  the University Supplemental Group Medical BetseRlan;

ii.  the University Group Life Insurance Plan;

iii. the University Long Term Disability Insuranédan;

iv. the University Extended Short Term Sick Leav@For members over
the age of 65;

v. the University Dental Plan;

vi. the University Vision Care Plan.

b. The University shall pay one hundred percent (106fthe applicable
premium costs for a member’s coverage under thesptather than Long Term
Disability and extended Short Term Sick Leave femmbers over the age of 65,
unless otherwise provided hereunder.

c. The University shall supply the Union with thdldaving:

I.  acopy of the master policy of the plans spedifin this Appendix;

ii.  copies of all correspondence between the Usityeand the carrier of the
respective plans which pertain to dividends or ogeformance rebates;

iii. areport (in such a way as not to breach atetitiality of individuals) of
all problems arising with respect to the applicatid these plans to
employees.

d. The University shall provide to each member, ursdgrarate cover a booklet
entitled “Employee Benefit Plans for Faculty antrarians” - a brief summary
of the principle features of all current employeaéfits available to members.
The booklet shall be updated every year.

e. For the purposes of all clauses in this Appentigouse” shall include:

I. marital partner; or
ii. acommon-law partner.

f. For the purpose of all clauses in this Appentfeanily member” shall include:
I.  the member;
ii.  his/her spouse (as defined above); and
iii. dependent children of either spouse in histae.

g. For the purposes of claims under plans referred this Appendix, if both

spouses are members of the plan, the benefitsa@laiio each shall be no less
than if they were not treated as spouses.
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h. A change in the Long Term Disability Insurance iegirshall require approval
of the Union.

I.  The University shall notify the Union, in writingf any proposed amendments
to the current plans referred to in this Appendid ¢hese shall be negotiated.

j- Inthe event that any of the benefits descrilpetthis Appendix were to become
unavailable or to be discontinued for any reasoatsdever, the University
shall continue to provide benefits no less thantwieae provided prior to the
date of such unavailability or discontinuance.

B.02 University Dental Plan

The benefits provided hereunder shall be thos&@ateon June 30, 2008, except as
amended below:

I Major Restorative Benefit — improve current crage to include dental
implants and dental surgery, and increase annuahmuan benefit from
$1,500 to $2,000.

B.03 University Vision Care Plan

The benefits provided hereunder shall be thos&@ateon June 30, 2008, except as
amended below:

I. Effective on July 1, 2008 — the limit for depamts age 16 or under will be
$375/year.

B.04 Employee Financial Assistance Services
The University, in consultation with the Union, lnhake its best effort to arrange
with a financial institution better than marketasand terms and conditions for the

members.

B.05 The following shall be entitled to accesseree and send electronic mail under the
same conditions as the current members:

I.  retired members
ii.  members on Faculty Voluntary Renewal Leave

B.06 Extended Health Services

The benefits provided hereunder shall be thos&@ateon June 30, 2008, except as
amended below:

- 186 -



orthotics — change benefit from $225/pair, tvairg/year, to an overall
maximum of $500 per year.

paramedical — extend coverage under psychodbdpenefits to include
Master’s in Social Work.

B.07 Group Life Insurance

The benefits provided hereunder shall be thosé&@ateon June 30, 2008.

B.08 Benefits for Retired Members

Extension of the following services: mail; e-tr@tcount; library borrowing
privileges (including inter-library loans); and menship at the Athletic
Facility at the faculty rate.

For members who retire on or after July 1, 2008y (i.e. members who
retired prior to July 1, 2006 do not qualify), aditb Care Spending Account
(HCSA) of $2,000 per retiree per year effectiveyJuyl2006; $2050 per
retiree per year effective January 1, 2009; $2{d€0retiree per year effective
January 1, 2010; and $2,150 per retiree per yéaatefe January 1, 2011. In
order to qualify for this HCSA, members must retii¢éh at least eight (8)
years or more of service at Brock University andibkeast 55 years of age at
the time of retirement. Members cannot receive HCSA at the same time
that they are receiving bridging benefits from Beamiversity.

Unused funds in a HCSA can be carried oveabyaximum of one (1) year
subject to Canada Revenue Agency (CRA) regulations.

B.09 Survivor Benefits

Effective July 1, 2004, all benefits under Extenttihlth Services, the University
Dental Plan, the University Vision Plan, and thetidn Waiver for dependents,
shall continue for the family of the deceased fpedaod of twelve (12) months.

B.10 At the request of the Union, the joint LTD denefits Advisory Committee will
conduct a review of GreenShield’s usual and custgtmaits as they pertain to
items and services for which there is a co-paya@amglbbal maximum. If
appropriate, the Committee will make recommendation changes to Green
Shield.

Pensions:

P.01 Any amendments to the Brock University PenBilam (BUPP) shall require prior
approval of the University and the Union. Neithe tJniversity nor the Union
shall withhold consent for amendments that areireduy changes in either the
Federal or the Provincial statutes or regulationamating therefrom.
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P.02 The Brock University Pension Committee (BUBK3II remain an advisory and
consultative sub-committee of the Board of Trustees

a. The BUPC shall report to the University, with @xpto the Union.
b. The University shall be responsible for the adntraiton of the BUPP.

c. The membership of the BUPC shall be approximaisdportional to the
liabilities owing to different groups contributing the BUPP, with due regard
for the right of each group to be represented. th®life of this contract, total
membership shall be fourteen (14), of whom sevemv{lf be nominated by the
Union. The Board of Trustees will determine how oltiger seven (7) members
are to be selected.

d. The BUPC shall elect its own chair, who will pressesports of the BUPC to the
Financial, Planning, Audit and Human Resources Citteenof the Board of
Trustees.

e. The BUPC shall make recommendations to the Bo&fdustees on the
appointment of auditors, actuaries and investmemagers/councilors; it shall
receive reports from them and scrutinize theirgenfince and report its
findings to the Board of Trustees, with copiesh® Union.

f. The Associate Vice-President, Human Resourcaheagdministrator of the
BUPP, shall be an ex-officio voting member of tHéFEC.

P.03 A member of BUPP upon leaving the employmetiieaUniversity shall have the
option to withdraw the funds belonging to him/hey &ime before reaching the age
of 69 years.

P.04 Short Term Fixed Income Investment Returnd@ptiMembers will, at age 62 and
thereafter, have the right to transfer portiontheir Money Purchase Account
balance to a short term account in accordancetivtherms outlined in the Brock
University Pension Plan Short Term Investment Qptio
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- APPENDIX D -
BROCK UNIVERSITY

Terms and Conditions of the Brock University Tuition Waiver
Policy for Dependants

Eligibility:

To be eligible to apply for waiver of tuition thp@icant must meet the following
criteria:

1.

2.

3.

4.

a. Be the spouse of a permanent faculty of stamber, OR

b. be a child of a permanent faculty or staff memR

c. be the spouse or child of a retired or decepsetianent faculty or staff
member.

Children must be under 26 years of age andnaadially dependent on the

faculty or staff member.

The current faculty or staff member must havenbemployed on a permanent

basis for a period of one year prior to confirmatad registration.

The current faculty or staff member must berana@ent employee at the time of

registration.

Conditions:

1.

Tuition waiver is for credit courses offereduimdergraduate and graduate
programs, excepting those graduate programs akxdsi§ cost recovery by the
Ontario Council on Graduate Studies (OCGS). Audited non-credit courses are
not included.

The waiver of tuition covers the cost of tuitiomly. Ancillary fees are not
included and must be paid at confirmation of regigin.

Where the faculty or staff member is permaneidss than full-time (i.e.
eligible for 80%, 60%, or 40% tuition benefits)ethpouse or child will be
required to pay the difference in tuition costshat time of confirmation of
registration.

In order to maintain the privilege of tuition mer, the spouse or child must be
promoted and/or pass the course(s) in which thearolled.

Should a spouse or child not successfully cota@ecourse or withdraw from a
course, it will be necessary for that student tp th@ tuition or withdrawal fees in
order to re-establish the privilege of tuition wexiorior to their next confirmation
of registration.

Tuition waiver for spouses and children is atd& benefit for the faculty or staff
member receiving the benefit and, accordingly apglicable benefit amount will
appear on the faculty or staff member's T4 slip.

A copy of this waiver of tuition, approved by iHan Resources, must be
presented by the spouse or faculty member at coafion of registration.
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Terms and Conditions of the Brock University Educaipnal Assistance
Policy for Employees

Eligibility:

To be eligible to apply for educational assistatieefaculty or staff member must be a
permanent employee at the time of confirmatioregistration. This includes employees
whose job type is recognized as Permanent Full;tteemanent Part-time or Permanent
Seasonal.

Conditions:

1.

2.

Educational assistance is for Brock undergradaatl graduate credit courses
only. Audited and non-credit courses are not inetud

The waiver of tuition covers the cost of tuitiomly. Ancillary fees are not
included and must be paid at confirmation of regigin.

Where the faculty or staff member is permaneidss than full-time (i.e.
eligible for 80%, 70%, 60%, or 40% tuition benéfithey will be required to pay
the difference in tuition costs at the time of ¢onation of registration.

In order to maintain the privilege of educatioassistance, the employee must be
promoted and/or pass the course(s) in which thearolled.

Should the employee not successfully completeuase or withdraw from a
course, he/she will be required to pay the tuibowithdrawal fees in order to
reestablish the privilege of educational assistqumme to their next confirmation
of registration.

A copy of this Educational Assistance Applicatiapproved by Human
Resources, must be presented by the employee faintation of registration.
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