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MEMORANDUM OF SETTLEMENT

BE-MEN:

DUFFERIN-PE~EL  CATHOLJC DISTRICT SCHOOL BOARD
(herein’afier  called “‘the Board” or “‘the Employer” )

-AND-

CANADIAN UNfON OF PUBLIC  EMPLOYEES
LOCAL 1483

(hereinafter called the Wnion~“)

The parties hereto hereby agree to the! following as settlement in full:

1.

2.

3.

4.

5.

The parties herein agree that the krm of the Collective Agreement shall be from
April I, 1998 to September 30, 1999.~._. --- <

The parties herein agree that the said Collective Agreement shall include the terms
of the previous Collective Agreemqt  that expired on March 31, 19138  provided,
however, that the attached amendments are incorporated.

Ekept where stated otherwise, anything contained in the Collective Agreement
which represents a change in the terms and conditions of the employment of
employees of ClJPE 1483 prevailing prior to the date of e:xecu&ion of this
Memorandum shalI become effective on ‘the first day of the month following
r;atiikatiori.

Rate of pay far employees of CUPEl  1483 shall be in accordance with the Schedule
“A”, which will be increased by IWO percent (;!%I  &ective April 1, 1998.

This Memorandum of Settlement is subject to ratification by the Union and by the
Trustees Iof thIe Board.

. . . 21
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6. The Board agrees to pay each employee of ClJPE 1483 a signing bonus of ho
hunchd  ldollam ($200.00) Iwithin thirty (30) days of ratiication of this Agreement. A
proration of said amount will be paid to park-time!  employees. As of date of
ratificatio’n, employees; who are on en authotized  leave of absence for two (2) years
or more will not receive this bonus.

7. The Union’s bargaining committee agrees unanimously to recommend the terms of
this Memorandum of Settlement to ‘the employees of CUPE 7483 for ratification.

8, The melmbers  of the Eloard’s  Ibargaining committee agree unanimously to
recommend the terms of this Memorandum of Settlement to the Board for
ratification.

DATED AT MISSISSAUGA,  ‘THE 1 !jn”” DA,Y OF FEBRUARY, 1999.

DLIFF~RIN-PEELATIIOLIC
DI!STRl~%%OOl,~,--m-

CANADIAN UNION OF---e-_i
PlJBLl~C  EMPLOYEES

- - - m - Y _ -

-. I. - . . . _  . - - . .-- .._ -_ __. .-..-..-m.- . ..a _.. .---. --_
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THIS AGREEMENT MADE:  AND ENTERED IN-t-0 BElTWEEN:

DUFFERIN-PEEL  CATHOLIC: DISTRICT SCMOOL  BOARD
(hereinafter calfed ‘?/he Employer” or “the Board”)

OIF THE FIRST PART

-AND -

CANADIAN UNION OF: PUBLIC: EMPLOYEES
LOCAL 1483

(hsreinafter: called ‘the Union”)
OF THE SECOND PART

Parties agreed to the ‘front page of the collective agreemenl: at the meeting of
September 4, ? 998. c

For the Board: For the Union:
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DU:FFERfN-PEEL  WTHOLIC DISTRICT SCHOOL BOARD

f30ARDKUPE  14.83 NEGOTIATIONS

THEi FOLLOWING CLAUSE ‘WAS AGREEiD  TO AT THIE  MEETING OF DECEMIBER
15, ‘I 996:

6.02 In the event of a grievance, an employee shall take the matier up with the
foreperson or supervisor within and not after seven (7) working days after the
employee blecame aware of the incident ot circumsta,nces  giving rise to the
grievance. A policy grievance or group grievance shall be #taken up within and
not after seven (7) working days after the date of the incident giving rise to the
grievance.

For the I3oard:

For the IJnion:
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DUFFERINI-PEIEL  CATHOLIC DlSTRlCT  SCHOOL BCIARD

BOARDICUPE 1483 NEGOTIATIONS

THIE  FC)LLCIWING C:LAIJSE  WAS AGREED TO AT THE NIEETfNC  OF DE(:ElVlBER
15,199s:

6.03

STEP :3
If the grievance is not settled at Step 2, the steward may, within and not after five
(5) working days of the! date of receiving the decision of the Controller of Plant
and/or designate (or if no decision is received frorn that oflicial, then within ‘five (5)
working days afer such decision ought to have been given) take the grievance up
wH:h  the Superintendent of Employee Relation!; and/or designate. The
Superintendent of Employee Relations and/or designate shall reply in writing within
five (5) working days following the date the grievance was cliscuissed. Failing
satisfaction with the writien reply of that official, the grievance may be referred to
arbitration provided such action is taken within ten (10) working days of the reply,
or any extensio,n  agreed to under Article 6.06. Failure to do so meajns that the
grilevance is deemed to be withdrawn.

For the Boa,rd: . - v - - e -

. - - - - - -

For the Union: .--A---
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DUFFE!RlN-PEEL  CATHOLIC DISTRICT SCHOOL BOARD

BOARDI’CUPE  1483 NEGOTIATICINS

THE FOLLOWING CLAIJSE  WAS AGREED TO A.T THE MEETING OF FEBRUARY
15,1999:

6.04 (b) A policy grievance of t,he Employer shall be in writing and
may be initiated either by the Controller of Plant or the
Superintendent of Planning and Development, or the
Superintenident  o f  E m p l o y e e  Rlelations/Designate,  b y
delivering the grievance to tlhe  Union. If any such grievance
is not settled within ten (IO) working days of the date of such
delivery, the Employer may refer the grievance to arbitration
under Article 7.

For the Boa#rd: ,------

For the Union: .



MRR--@B-1999  09: 38 EMPLOYEEE  RE:LFlT I ONS P.D8

DLJFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

BOARD/UNION NEGOTIATIO:NS

CLAUSE AGREED TO AT THE MEETING OF OCTOBER 23,199s

ARTICLE 7 ARBITIATION

:7.07 Each of: the Parties to this Agreement will bear the expenses of the
nominee appointed by it, and the parties will joint1.y  bear the fees
and expenses, if any, of the chairperson.

For theBoard:

November 4, 1998
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DLJFFERIN-PEEL  CATHOLIC DISTRICT SCHOQI, BQARD

BOARD/CUF’E  1483 NEGOTIATIONS

THIE FC~LLOWINC  C:LAIJSE  WAS AGREIED  TO AT THE MEETING OF FEBRUARY
151999:

9.110 Recall to work shall be by registered letter or outside courier addressed to
the! lad address recorded by the employee with tbre Employer. It shall be
the duty of the employee to notify the Employer promptly of any change in
address. Should the employee fail to do this, the Employer shall not be
responsible for -failure of a notice senl: by registered mail or outside courier
to reach such employee. An employee who is recalled to work must
signify intent to return within five (5) working days affer a notice of recall
has been received and must return on Ihe date specified or give valid
reasons why this is not possible, and will re!turn within five (5) working
days of acceptance of such valid reasons in any event, or forfeit right to

I reCall. The time limits
Employer.

A

in this Article g.10 may be extended by the

For the Board:
/

For the Union:
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/-

DUFFERIN-PEEL  CATHOLIC DISTIKT  SCHOOL BOARD

BOARD/UNION NEGOTIATIONS

CLAUSE AGREE’D TO AT THE MEETING OF OCTOBER 2:3,1998

ARTICLE 11. JO13 PCKIXNG

11.01.(a)  In .the even.t  that new jobs are crea.ted or vacancies occur in jobs
oth.er than as set out in section (b) herein, the Employer will post
such new jobs or vacancies on the Board’s Au tomated Job Posting
System, beginning on a pay day, for a period of five (5) working
days in order to allow employees to nppIy in writing before 0utsid.e
applications art3 considered. When special skills or tradespersons
are required, after notifying the Union, the Employer may advertise
for the said. employee. All internal applicants and the union shall
be notified of the successful applicant for each job posting within
fifteen (15) working days from- the date the successful applicant has

of the Union shall receive a hard
on the Automated Job Posting

System. Further; a hard copy of the posting shall be left at the CEC
reception d’esk during the p&sting  period..

Novembler  4, 1998
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DUFFEiRIN-PEEL  CATHOLIC DISTRICT .SCHOOl, BOARD

BOARDICUF’E  1433  NEGOTIATIONS

THE FOLLOWING C:LAlJSE WA!3  AGREED TO AT THE MEETING OF FEBRUARY
15, 199!9:

11.132  I n  m a k i n g  chiangels, ,transfers  o r  promot:ions wi’thin t h e  M a i n t e n a n c e
Classifications and all Lead Hand positions (excluding Maintenance “B”
positions), the Employer shall consider the following two (2) factors in
detlermining  which employee is to be selected:

a) relative seniority; and

b) the ability, knowledge, training and skill of the applicant to do the job.
When ‘bctcrr (b) is equal as, between two (2) or more employees, their
relative seniority shall govern

For Maintenance “B” posil:ions,  the applicant with the most seniority who meets
the stated requirements of the position will be selected. Such stated
qualifications and requirements shall be those necessary to perform the job
function and may not be established in an arbitrary or discximinatory manner.

For custoldial and cleaning positions, the applicant with the most seniority will be
selected.

For the Board:

For the Union:
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DUFFE.RIN-PEEL  CATHOLIC DISTRICT SCHOOL BOARD

BOARDICUPE 1483  NEGOTIATIONS

THE FCILLOWING  C:LAlJSE  WAS AGREIED  TO AT THE MEETING OF FEEIRUARY
15,199:9:

II .06 For Head Custodian positions, the most senior applicant who has
successfully completed or is deemed to have completed the Advanced
Custodial Course shall be selected. Employees, who have successfully
completed both the E&sic: Custoclial Course and the Preventative
Maintenance Course, are deemed to Ihave  completed the Advanced
Custodial Course. Employe!es  who have been placed on review during
the previous six (6) months shall not Abe considered for promotion to l-lead
Custodian positions.

For the Board:

For the
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DUFFE:RIN-PEEL  CATHOLIC DISTRICT SCHOOL BOARD

BOARDICUF’E  1483  NEGOTIATIONS

THE FC~LLOWIPIG  C:LAlJSE  WA!S AGREED TO AT THE MEETING OF FEEIRUARY
15,199!9;

l2,02 IOne-half (l/2) hour meal time shall be included as part of the
regularly scheduled work period for employees who begin their shift
at or after 10:00 a.m.

For the Board:

For the Union:
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DlJFFEiRIN-PEEL  CATHOLIC DISTRICT SCHlOOL BOARD

BOARDKZUF’E  1483  NEGOTIATIONS

THE FOLLOWING CXAIJSE  WA!9  AGREIED  TO AT THE MEEl-ING OF FEELRUARY
15,19919:

12.Q7 For day-shi’ft  custodian positions, the work day shall commence between
7:OO a.lm. and before IO:00 a.m.

For the IBoard:

For the Union:
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DUFFEIW-PEEL  CATHOLIC DISTRfCT SCH[OOL  BOARD

BOA.RD/UNIOr\u NEGO’TIA1:IONS

CLATJSE  AGREED TO AT THE MEETING OF OCTlOBER  23,1998

ARTICLE 15 VACATIONS

15.03 Vacation schedules shall be posted by June 1st of each year and shall
not be changed unless agreed to by the employees affected and the
Employer.

November 4, 1998
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DUFFERIN-PEEL  CATHOLIC DISTRICT SCHOOL, BOARD

BOARDICUF’E  1483  NEGOTIATIONS

IT WAS AGIREED  TO DELETE THE FOLLOWING CXAUSE  A’T THE MEETING OF
FEBRIJARY’  15, lSSS:---

16.06 Use of Sick leave allowance shall be in accordance with the applicable requirements
under Provincial and Federal Statutes and Regulations in force during the term of this
Agreement.

For the Board:

For the Union:
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DUFFERIN-PEEIL  CATH’OLK DISTRICT SCHOOL BOARD

BOARDICUP’E  1483  NEGOTIATIONS

THE FOLLOWING CiLAlISE WAS AGREED TO AT THE MEETING OF f EBIRUARY
15, 199!3:

17.01 At the cliscretion  of the Efmpl’oyer, an employee may be granted a reasonable
leave of akenccs  without pay for up to one (1) year. Such leave time in excess
of ctne (1) month shall be without benefits.

A written alpplication for leave must be submitted by *the emplloyee at least thirty
(30) days prior to the requested leave; recommended by the Controller of Plant, or
designate, and approved by the Superintendent of Human Resources. Leaves
must not adversely affect the operatioln of the Department or the Board.

For the IBoard:

For the IUnion:
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DUFFE,RIN-PEEL  CATHOLIC DISTF!ICT  SCHOOL BOARD

BOARWCUPE  1483  NEGOTIATfONS

TMIE FCILLOWING  CLAUISE WA.S AGRE:ED  TO AT TIHE IMEETING  OF DECEMBER
45,1998:

17.106 Pregnancy and Parental Leave shall be granted in accordance with the
terms and coniditions  of the Employment Standards Act. An employeee---L_
must:

a> pay the employee’s contributions for benefits, if any, in
advance of ‘commencing such leave in order to maintain benefit
coverage during pregnancy and/or parental leave; or

W provide the Empf’oyer with written notice that the employee
does not intend to pay the employe!e’s contributions, if any, in
advance of commencing such leave

Upon request, an extension of up to one (‘t) year shall be gr~~ntecl to any
employee who is entitled to a statutory pregnanc:y and/or parental leave.
Upon return to employment, the employee shall be entitled to a position at
the employee’s classific:ation level in either the north or south, depending
on the employee’s place of residence.

Adoption Leave of up to six (6) months will be granted to employees who
are entitled to a statutory parental leave.r

Employees1  returning to work from statutory
will be returned to their previous assignment.

For the Board:

For the Union:

pregnancy or parental leave
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

BOARDICUF’E  1483 NEGOTlATl(3NS

THE FOLLOWING CLAIJSE WA!S AGREIED  TO AT THE MEETING OF FEElRUARY
15,199!9:

22.131 g) Any qualifieid part-time employee who wishes to work as a Custodian on a
full-time basis during the summer break must notify his/her Foreperson in
writing by May ‘I.

For purposes of this Article, “qualified” shall mean successful completion
of the Esasic:  Cur;todial  course.

If more part-time employees opt to work during 1:he summer break than
there is work available, the layoff provision under Article !a shall be
invoked. No full-time emplo’yee who was emlployed by the Board prior to
Malrch 31, 199&&WW~  shall be laid off as a result of an
election by a part-time employee to work cluring the summer break.

For the Board:

For the Union:
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SZHEDULE  “A” -ANNUAL SALARIESP---B ---,

APRIL  1, 199l!- -

Maintenance Classifiicaticms----v--

CategoryA
(approx. hourly equivalent)
Air Conditioning Mechanic
Plumber

Category 8
(approx. hourly equivalent)
Electrician

Category C
(approx. hourly equivalent)
Environmental C,ontrIols Technician
Heating Controls Technician
Carpenter

Category D
(approx,,  hourly equivalent)
Sr. #Audio Visual Technologist

Category E
(approx. hourly equivalent)
Painter
Maintenance “A”
Gla:rier
Intermediate Audio Visual Technologist
Locksmith
Welder
Construction Carpenter
Building Operator

G&goryF
EDrox., hourly equivalent)
Maintenanie  “B”
Jr. Audio Visual Technologist

$50,967
524.50/hr.

$48,482
$23.31/hr.

$47,274
$2273/hr.

$46,744
822.471hr.

$42,434
$20.40

$36,750
$17.67/hr.
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SCHEDULE “A” - ANNUAL SALARIES;- - - I _ - - - - .

APRIL l,lSSO_- -

Basic- -

Cleaners ‘l!j.B5/hr.

$ibJonths- -

Custodian 30,195
(approx‘ hourly equivalent) 14.511’hr.

31,578
15. I8/hr.

Head Custoldian 3’1,602
(c35,OOO sq. ft-)
(aplprox.  hourly equivalent) 15.201hr.

33,587

l&‘lWhr,

Head C’ustodian 32,525
(<65,000 sq ft,)
(approx. hourly equivalent) 1 M4/hr.

34,523

lG.CSO/hr.

Head Custodian
(>6!5,000  sq. ft.) 33,368
(approx,, hourly equivalent) 16.03/hr.

Lead Hand 39,403
(approx,, hourly equivalent) 1&94/hr.

Storekeeper/ 3q,210
Courier Driver
(approx,, hourly equivalent) 15,OO/hr.

35,606
17:12/hr.

32,704

15.72lhr.

‘1 Year- - -

32,980
‘I 5.85/hr.

:35,613$

‘I 7.16/hr.

36,5!58

‘I7.57/hr.

37,865
18.2’I/hr.

34,188

16.43/hr.
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DUFFERIN-PEEL  CATHOLIC DISTRICT SCHOOL BOARD

BOARD/UNIO:N NEGOTIATIONS

CLAUSE AGREED T’O AT THE MEE1YNG  OF OCTOBER X3,1998

LETTER. OF UNDERSTANDING #2

All pcrsition  vacancies wil.1 be posted in accordance with Article
l1.,01(a.).

Th.e parties will review zany  concerns with the Automated Job
Posting process at ,the  Employee Relations Committee meetings.

For the Bonrd;

November 4, 1998
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

BC~ARDKUPE  7483 NEGOTIATIOM

THE F:OLL.OWING CLAUSE WAS ,PGREED TO AT THE IMEETING  OF FEBRLfARY
Iii, 1999:

LETTER OF UN.DE,RSTANDING  #3- - - - ---.

Whereas the E3oand  has entered into joint ownership agreements wi’th other outside
parties to operate Multi-1Jse Complexes which for purposes of this Letter of
Understanding would incorporate a school, and, whereas the needs of thess
Complexes may be different from the operating procedures of present facilities, the
parties agree that this Letter of Understanding shall apply to employees within this
bargaining unit only, performing work within such Complexes. These Articles and
Footnotes iare amended as follows:

ARTICLE I3 - NO STRIKES, LOCKOUTS
8.111
There will be no strikes (or lookouts as defined under the Ontario Labour Relations Act-------A

AFlTlCLE  112 - HOLJRS  OF WORK
12.01
The Board shall1 set hours of work based1  on operating needs. Ths normal work week
shall aonsist of forty (40) hours comprising of up to ten (10) hours per day including
weekends.

Existing Article 12.06 does not apply.

Existing Article 12.07 shall be amended as follows:
“For day-shift custodian positions, the work day shall commence between 6X10 a.m. and ’
before 1O:OO a.m.”

ARlTlClLE  13 - ~DVERTIIME
13,,01  kr)
Oveltime at the rate of double time (2 times) shall be paid for all hou.rs -worked on a
Sunday in excess of a nonnzll shift.

, . . .2/

- - - - -
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ARTICLE ‘14 - FAIID HCUD~AYS
14.01
Article 14.011  is amended to iinclude  the following sentence:
“Employees assigned to cover non-school operations on 21 paid holiday will be granted
the afolrementioned time in lieu at an alternate date within the foll&rving five (5) working
days.”

ARTICLE 20 - WAGES .ANI> ALLOWANICES
20.08
Employees begipnirrg  their shift at or after Ii:00 p.m. will quaMy for the midnight shift
premium.

Existing ARicla 20.04 does not apply.

GEENEfUL FOOTNi0TES
Existing General Footnote X5 ddes not atply.

For purpb~tss  of this Letter of Understanding, only the following Yacilities are considered
to be Multi-Use complexes:

. . Sit. Cecilia/Diana, fVinc:e% of Wales School
. . Central Erin Mills Multi-LJse  Complex

Thla Union acknowledges that the! parties to the joint ownership agreement may end or
not renlew any crustodiallmaintenan~ conltract,  in whole or in part, for a MuWlJse
Complex. Should this occur,  all working conditions will revert back to the current
collective agreement langpge.,/l

For the Boalrd:
I// -

For the Union:
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DIJFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

BOARDJCUPE  71483  NEGOTIATICINS

IT WAS AGREED TO DELETE THE FOLLOWfNG CLAUSES AT THE MEETING OF
FEIBRIJARY  15, 19919:---

LETTER OF INTENT #I-e

The parties agree to meet during the term of Ihis Agreement for the purp~xe of jointly developing job
descriptions for bargaining unit positions.

LEl-rER OF INTENT #3- -

With respect to Article -l1.06  (selection to Head Custodial positions), the Pat-ties iagree  to jointly develop
an Advanced Custodian Course by June 1, IWI. The Committee designated to develop the Advanced
Custodial Course shall be limited to three (:3) represetntatives  from the Union and three (3)
representatives frorn  the Board, Upon recommendation by the Joint Committee, the Advanced Custodial
Course shall be implemented.

Employees who have successfully completed both the Basic Custodial course and the Preventative
Maintenance course are deemed to have$qmpleted the Advanced Custodial Course.

For the Board:

For the Unicm:
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DUFFE!RINI-PEIEL  CATHOLK DfSTRlCT SCHOOL BOARD

BOARDKUF’E  1483 NEGOTIATIONS

THE FC~LLOWING  C:lAlJ$E WAS AGREIED  TO AT THE MEETING OF FEEIRUARY
15,199!9:

LETTER OF INTENT #:Z- - - - -

All employees employed by the Board on ,April 1, 1998 who have since terminated their
employrnent  with the Board are eUigiblIe  to receive retroactive payment for all paid hours
after April 1, 1998. The Board shall send to such individuals, cat thieir last known
address, notification of their eligibility to receive retroactive pay within sixty (GO)  clays of
ratification of this Agreement. Such individ’uals shall reply, in writing, to the Board within
thirty (30) days of receipt of the notification stating their wish to receive retroactive pay
and the Board shall issue retroactive pay cheques upon rec4pt  of such reply.

For the I3oard:

For ,the IJniom:

-----. TOTRL  P. 2.6


