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ARTICLE 1- PURPOSE

1:01 The general purpose of this Collective Agreement is to establish and maintain orderly
collective bargaining relations between the Company and the Employees, represented by

the Union, covered by this Collective Agreement and to provide a mechanism for the  timely
disposition of grievances which might arise hereunder.

1:02 The Union recognizes that the business in which the Company is engaged is highly
competitive and that the Company must be able to maintain an efficient, quality, profitable,

cost effective operation and improve itself in a highly competitive market and the Union agrees
to support the Company in obtaining these objectives.

ARTICLE 2- RECOGNITION

2:01 The Company recognizes the Union as the sole bargaining agent of al employees of
Tectrol Inc. in the Municipality of Metropolitan Toronto, save and except lead hands,
supervisors, persons above the rank of supervisor, office and sales staff, engineering artdst
engineering staff, and students employed in a cooperative work program.

2:02 Persons who are not members of the bargaining unit will be permitted to perform
bargaining unit work normally performed by bargaining unit employees only in the following
types of situations:

a) In the instruction and training of employees.

b) In the performance of necessary work when production difficulties are encountered on
the job.

C) For the purposes of experimentation.

d) For emergency circumstances where bargaining unit employees who normally perform

the work are not available and are not able to meet the need.

€) L ead hands and supervisors in the performance of their normal duties.

ARTICLE 3- INTERPRETATIONSAND DEFINITIONS

3:01(a) Employees
The term employees shall mean an employee covered by the provisions of this
Collective Agreement unless otherwise indicated by context.
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(b) Full Time Employees
The term "regular full time employee" means an employee hired for an indefinite period



and who isregularly scheduled to work the normal full time hours.
(c0  Contract Employees

The term "contract employee” is an employee hired through or from any source into a
classification for a definite period of time not to exceed six (6) months. The Company may
engage the services of contract employees to meet periods of peak demand provided that there
are no employees on layoff with recall rights and who have the skill and ability to perform the
required work.

“Contract employees’ will not be hired into classifications beyond the entry level
Assembler One classification until "regular full time employees’ have been given an
opportunity to fill such higher vacancies through the job posting procedure.

"Contract employees" shall be subject to the terms of' the Collective Agreement
excluding Article 13, Article 19 and Article 21.

At any time within the six (6) month period, a"contract employee" may either be offered

ajob as a“regular full time employee" of Tectrol, subject to Article 13, or discharged,
provided such discharge is done in good faith and in a non-discriminatory fashion.
"Contract employees' cannot be offered another contract position within six (6) months
of completion of' the last contract position.

3:02 In this Collective Agreement unless otherwise indicated by the context, the masculine
gender includes the feminine gender and vice versa.

3:03 Where the singular is used throughout an Article within this Collective Agreement it is
agreed that the plural is an acceptable substitute wherever the plural is applicable.

ARTICLE 4- MANAGEMENT RIGHTS

4:01 The Union recognizes and acknowledges that the management of the Employer's
operation and the direction or the working forces are fixed exclusively in the Employer and,
without limiting the generality of the foregoing and subject to the terms of this Collective
Agreement the Union acknowledges that it is the exclusive function of the Employer to:
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@ maintain order, discipline and efficiency and in connection therewith to make, alter and
enforce from time to time rules and regulations, policies and practices to be observed by its
employees, discipline or discharge employees for just cause.



(b) select, hire, transfer, assign to shifts, promote, demote, classify, layoff, recall or retire
employees, select employees for positions excluded from the Union.

(© establish and administer tests for the purpose of assisting the Employer in determining an
employee's qualifications, and require a medical examination for legitimate reasons.

(d) determine the location of the operations, and their expansion or their curtailment, the
direction of the working forces, the sub-contracting of work, the schedules of operations, the
number of shifts, job content, quality and quantity standards, the establishment of work or job
assignments; determine the qualifications the skill and ability needed to perform the required
work of any particular job, decide on the number of employees needed by the employer at any
time, the number of hoursto be worked, starting and quitting times and when to work overtime.

(© have the sole and exclusive jurisdiction over al operations, buildings, machinery,
equipment and employees.

4:02 The foregoing enumeration of Management's rights shall not be deemed to exclude other
rights of management not specifically set forth.

ARTICLE 5- DISCIPLINARY PENALTIES

5:01 Inrecognition of the serious nature of the infractions listed below and without restricting
the Company's rights to discipline or discharge employees who have completed their
probationary period for just cause, disciplinary action up to and including discharge may apply
in the following circumstances:

@ theft of anything on Company property;

(b) destruction or sabotage of Company or client property;

(© unauthorized disclosure of confidential information regarding the affairs of the Company
or any of itsclients;

(d) being under the influence of alcohol or unprescribed drugs while on the job;
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(e falsification of application for employment or documents related thereto;
0] fighting (physical assault) on Company premises.

5:02 Where it is necessary to search an employee's locker or persona belongings, the said
search will be conducted with the employee and a Steward present, if a Steward is available on



the premises.
ARTICLE 6- RELATIONSHIP

6:01 The Company and the Union agree that there shall be no discrimination, interference,
restraint or coercion, exercised or practiced by the Company or the Union, or by their
representatives, with respect to any employees in the exercise of their rights as set forth in this
Collective Agreement.

6:02 The Union further agrees that there shall be no soliciting for membership, collection of
dues or other union activities during working hours except as authorized by this Collective
Aqgreement.

ARTICLE 7- NO STRIKESOR LOCKOUTS

7:01 The Union agrees that during the life of this Collective Agreement there will be no
strikes, picketing, slowdown, or stoppage of work, either complete or partial, and the
Company agrees that there will be no lockout. The Union agrees that if any such action takes
placeit shall verbally request forthwith and direct the employeesto ceasesuch  action.

ARTICLE 8- UNION SECURITY

8:01 All employeesin the Bargaining Unit must become members of the Union and shall
remain membersin good standing.

8:02 The Company will deduct each pay period from the pay of each employee in the
Bargaining  Unit, who has completed hisher probationary period with the Company, a
specified amount equivalent to the regular monthly union dues as established by the Union,
times twelve divided by twenty six. At the time of the first dues deduction the Company will
alsodeduct an amount equivalent to the initiation fee as established by the Union.

8:03 The Union shall indemnify and save harmless the Company, including its agents and
employees, from any and all claims or actions brought by an employee, arising out of or in any
way related to the deductions made in accordance with this Article.
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8:04 The Company must receive written notification of changes in the amount of regular
monthly Union dues. Such changes shall be implemented in the second month following

notification.

ARTICLE 9- UNION REPRESENTATION

9:01 The Company recognizes the following representatives of the Union:



@ Duly elected Executive Officers.

(b) Negotiating Committee with up to four (4) members with at least nine (9)months
seniority.

(© Grievance Committee of three (3) members.

(d) Steward representation, appointed by the Union and consistent with the needs, but not in
excess of one (1) for each thirty-five (35) employees.

(e Labour Management Committee of three (3) employees.
® Joint Health and Safety Committee of three (3) employees, one (1) of which is certified.
(9) Chief steward.

9:02 A Steward's and other Union Officer'sfirst obligation is to the performance of his/her
regular duties and he/she shal not leave his/her regular duties without first obtaining
permission of the immediate Supervisor or his’her designate and shall advise the Supervisor
of the reason for the request and approximate duration and report back to such Supervisor

at the time of his/her return to work. Permission will not be unreasonably withheld. At no
time shall a Steward interrupt employees while such employees are engaged with a customer
or completing a task. If in the course of such time away from his’her regular duties the
Steward visits another department, he/she shall, upon entering that department, advise the
Supervisor of that department, or his’her designate, the reason for the visit.

9:03 The Union agreesto furnish the Company with the names of its duly elected Officers and
Representatives appointed to deal with matters arising out of this Collective Agreement, and
undertakes to notify the Company promptly of any change in status of Officers or appointed
Representatives.

9:04 The Company recognizes the right of the union to appoint or otherwise select three (3)
employees from amongst employees in the Bargaining Unit who have completed nine (9)
months continuous employment, for the purpose of sitting on the Labour Management
Committee. The Labour Management Committee shall meet monthly with the Company to
discuss matters of mutual concern with anticipated resolution to those concerns. Formal
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Formal grievances will not be discussed. Minutes will be kept and distributed as soon as
possible following the meeting.

9:05 The Company shall compensate recognized employee Officers and Representatives for
time spent in handling grievances of employees and attending meetings of the Grievance
Committee or any other joint committee established, at their straight time hourly rate. The
Company will compensate the employees on the Union Negotiating Committee for the first

five (5) days of negotiation of a new contract with the Company, additional days in



negotiations will not be compensated. It is understood and agreed that members of the Union
Executive meeting for purposes of conducting internal Union business shall not be
compensated. Employee Officers and Representatives will not be compensated for
conducting business outside of regular working hours.

9:06 The Company agrees to recognize the Union Business Manager or  appointed
Representative and the International Representatives of the |.B.E.W. during negotiations,
grievance proceedings and meetings. The aforementioned Representatives may request
access to the Company during working hours and permission will not be unreasonably
withheld.

9:07 The Company shall distribute to each employee a copy of this Collective Agreement.

9:08 The Company and the Union agree to equally cover the cost of renting rooms for the
purpose of collective bargaining.

9:09 TheUnion'saddressfor serviceis:

President

Local Union 355 - |.B.E.W.
The Rowntree Rd.
Apartment 1110

Etobicoke, Ontario

M9V 5G7

ARTICLE 10- HOURS OF WORK

10:01 The normal hours of work will be forty (40) hours per week, eight hours per day,
Monday to Friday inclusive. Evening shift will work thirty six and one quarter (36 1/4)
hours per week and will be granted a one half (1/2) hour per day paid supper period for each
shift  worked, of which ten (10) minutes per day will be deferred to the end of the shift for a
maximum of two and one half (2 1/2) hours per week paid supper break. Nothing in this Article
shall be construed as a guarantee or entitlement to such hours per week, hours per day,
schedule or otherwise, unless stated el sewhere within this Collective Agreement.
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10:02 Overtime

Authorized work in excess of forty (40) paid hours per week for the day shift and thirty
eight and three quarters (38 3/4) paid hours per week for the night shift shall be compensated at
time and one half (1/2) the employee's regular straight time hourly rate. Paid leaves and paid
sick days shall be deemed as time worked for the purpose of calculation of overtime.

10:03 Clean up and Break Periods



An employee is entitled to two (2) ten (10) minute rest periods per shift - one (1) in the
first  half of theshift and one (1) in the latter half.

It is the policy of the Company to recognize that certain jobs are of such a nature that
some clean up timeisdesirable. The allowable time, however, isleft to the discretion of the
Supervisor under whose jurisdiction this particular type of job occurs.

10:04 The partiesto this Collective Agreement recognize the needs of the business may require
the performance of overtime work from time to time and employees agree to perform such

work The Company will attempt to advise employees of required overtime as far in advance

as is practicable and employees shall be paid only for those hours actually worked and
assigned. Overtime will be distributed as equitably as possible within the department and
classification affected.

10:05 An employee shall scan in before he assumes work and again upon leaving at the end of
the  day. Employees must scan out during the day when they leave the premises other than
during scheduled breaks and lunch periods and scan in when they return to work.

ARTICLE 11- NOTICE OF LATESAND ABSENCE

11:01 Employees are required to attend work punctually and regularly. When unable to attend,
the  employee must contact his’her Supervisor as far in advance as possible of his/her
scheduled start time giving the reason he/she is unable to attend work, the date of his/her
expected return and the details as to where he/she can be contacted in his/her absence. If
the employee cannot contact his’her Supervisor he/she must contact the Department Manager.
An  employee may be required by the Company to substantiate the reasons for any absence.
In any relevant case, the Company may also require the employee to sign a release of
medical information, to a doctor selected by the Company, substantiating that he/she is
unable to attend work, or may require an employee to be examined by a doctor of mutual
choice.

The Company will pay the directly billed cost to the employee of any medical
documentation requested by the Company.
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ARTICLE 12- PROBATIONARY EMPLOYEES

12:01 Anemployee will have no seniority and shall be considered on probation until he/she has
completed 480 hours worked since the last date of hire with the Company.

12:02 The Company may discipline or discharge an employee in its sole discretion for any
reason satisfactory to the Company at any time during the probationary period, provided
such discipline or discharge is done in good faith and in a non- discriminatory fashion. It is
agreed that the discipline or discharge of a probationary employee is a matter which is



not covered by the terms of this Collective Agreement except as stated in this Sub-Article and
shall be grievable but not arbitrable.
ARTICLE 13- SENIORITY
13:01 Seniority of an employee shall be defined as length of uninterrupted service since the last
date of hire with the Company, in a Bargaining Unit classification. Seniority shall only be
credited upon completion of the probationary period. Seniority rights will apply only to the
extent expressly provided in this Collective Agreement.
13:02 The Company shall compile seniority lists every six (6) months, and post them on the
Union bulletin board(s). Any errors or omissions on the seniority lists, brought to the
attention of  the Company, will be corrected.

A copy of each seniority list and the corrected list shall be forwarded to the Union.
1 3:03 Employees shall maintain and accumulate seniority when absent from work as follows:

@ During aleave of absence as allowed by this Collective Agreement.

(b) During alayoff of duration the lesser of eighteen (18) months or length of accumulated
seniority at the time of layoff.

(© During periods of absence due to non-occupational accident or sickness to the length of
seniority to a maximum of two (2) years.

(d) During any absence for sickness and/or accident covered by the Workers Compensation
Act.

1 3:04 Seniority of an employee shall be lost and his’her employment deemed terminated for
any  of thefollowing reasons:

@ Resignation/Retirement
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(b) Transfers to an out-of-scope position not covered by Article 2:01, except in
circumstances where the employee returns to a Bargaining Unit position within six (6)

months of transfer.

(© Layoff in excess of the employee's seniority at the time of layoff or eighteen (18)
months, whichever is lesser.

(d) Failure to respond to arecall NOTICE.

(e He/she is discharged and such discharge is not reversed through the grievance or



arbitration procedure.

()] He/she is absent from work without permission for more that three (3) consecutive
working days without furnishing the Company by telephone a satisfactory explanation for
such absence, unless it can be established that he/she was prevented from notifying the
Company for reasons beyond hisg/her control.

(9) He/she fails to return to work immediately after the Company has been notified by a
doctor or the Workers Compensation Board that the employee is able to return to work.

When an employee is on layoff and recalled pursuant to this Collective Agreement,
NOTICE shall consist of aregistered letter to the employee's last address on record with the
Company. It is the responsibility of the employee to provide written notification of any
changesin  hig/her address to the Personnel Office.

13:05 Job Postings

When a vacancy occurs or anew job is created in the Bargaining Unit, the Company
agrees to post such vacancy or job on Company and Union bulletin boards accessible to
al employees, setting forth the nature of the job or vacancy for a period of five (5)
consecutive days. Employees for whom movement to the position would be a promotion
may apply. The Company need not consider any applicant who, within the prior six (6)
month period, successfully bid on a vacancy or an employee who has accumulated less
than six (6) months seniority. A copy of each posting NOTICE and the name of the
successful applicant will be sent to the Union.

The job posting will indicate the normal duties, qualifications and pay rate.

Employees in group three (3) or above may apply for a vacancy that is a latera move
within the same group to advance their career path. In respect to lateral moves the
Company will exercise itsdiscretion in afair and reasonable manner.

13:06 An employee wishing to make an application must do so within the five (5) days posting
period by contacting the Personnel Office. An employee going on leave may
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pre-apply under the job posting provision, with the Personnel Office indicating his/her
job  preference should avacancy become available during his’her absence.
3:07 Promotion, Demaotion, Transfer

In all cases of promotion, demotion or permanent transfer of employees, the Company
shall consider the following factors:

€) Skill and ability to perform the required work.



(b) Seniority.

13:08 When employees possess relatively equal skill and ability the most senior applicant
will be awarded the job.

13:09 An employee will be given a trial period of five (5) working days to demonstrate that
he/she is capable of performing the job. If the employee is not capable of performing the
work, he/she may request atransfer back to their previous job at their former rate of pay.

13:10 If no applicant possesses the skill and ability to perform the required work, the Company
may select any employee in the Bargaining Unit for training or appoint an employee from
outside the Bargaining Unit or hire a new employee.

13:11 This Article will not apply where the Company does not expect a vacancy to exceed
ninety (90) calendar days or where the vacancy is caused by illness. accident, vacations
or leaves of absence, including pregnancy and parental leave. Such temporary vacancies
may befilled at the discretion of the Company.

13:12 Nothing within this Article limits the Company's right to assign or transfer employees
within the same classification to different job assignments within that classification.

ARTICLE 14 - GRIEVANCE PROCEDURE

14:01 For the purposes of this Collective Agreement a grievance is defined as a difference
arising between the parties relating to the interpretation, application, administration or
aleged violation of this Collective Agreement, including any question as to whether a
matter is arbitrable.

14:02 For the purpose of this Article, reference to days relating to steps in the grievance and
arbitration procedure shall exclude Saturdays, Sundays and paid Holidays.

14:03 It isthe mutual desire of the parties that complaints of employees shall be adjusted as
quickly as possible.
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14:04 If an employee has a complaint or question concerning the interpretation, application,
administration or alleged violation of this Collective Agreement, the employee shall discuss
the issue with higher immediate Supervisor informally within ten (10) days after the
circumstances giving rise to the complaint or when the employee ought reasonably have
become aware of the situation so that the Supervisor has an opportunity to resolveit. The
employee may request the presence of the Steward at this discussion. The Supervisor shall
reply within three (3) days.

14:05 Filing a Grievance

Step | If the grievance is not satisfactorily settled verbally then the employee together with the



Steward shall present the grievance to the immediate Supervisor in writing within three (3)
working days. The grievance shall be in writing on a grievance form approved by the
Company and the Union. The grievance shall be signed by the employee and it shall include
the nature of the grievance, the remedy sought and the provisions of the Collective
Agreement which are alleged to have been violated. The immediate Supervisor shall deliver
his/her decision in writing within three (3) days following presentation of the grievance to
him/her.

Step Il Failing settlement if the grievance is not resolved to the satisfaction of the employee
within the time provided for the Supervisor's reply. the employee and the Chief Steward may
submit the grievance in writing to the Department Manager within three (3) days from the
final date for the Supervisor's reply. The decision of the Department Manager shall be
delivered in writing within three (3) days following the date of such meeting.

Step 111 Failing settlement if the grievance is not resolved to the satisfaction of the employee
within the time provided for the Department Manager's reply, the Grievance Committee,
within five (5) days from the final date for the Department Manager's reply, may submit the
grievance in writing to the Director or Operations. A meeting will be held between the
Company and the Union with the employee present if requested by either party. Such
meeting will  be held within five (5) days of submission of the grievance at Step I11. The
decision of the Director of Operations shall be delivered in writing within five (5) days
following the date of such meeting.

14:06 The Company will recognize a group grievance as one which affects more than one
employee with respect to whom the issue and the facts are the same. Each employee affected
must sign the grievance and the grievance is to be filed in accordance with the grievance
procedure.

14:07 Any difference arising directly between the Union and the Company relating to the
Interpretation. application, administration or the alleged violation of the Collective
Agreement may be presented by either party as a policy grievance within fourteen (14)
working days after the date when the subject matter of the grievance first arose or the Union
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becoming aware that a policy grievance has occurred. Such grievance shall be heard at
Step

[11. 1t is understood, however that the provisions of this paragraph shall not be used with
respect to a grievance that an individual employee could initiate through the normal
grievance procedure and that the regular grievance procedure shall not be bypassed.

14:08 Failing settlement under the foregoing procedure, any grievance involving the
interpretation, application, administration or alleged violation of the Collective
Agreement, including any  question as to whether a matter is arbitrable, may be submitted to
arbitration. If no written request for arbitration is received within fifteen (15) days after the
decision under Step 111 is given the grievance shall be deemed to have been abandoned.



14:09 No adjustment effected under the grievance or arbitration procedure shall be retroactive
beyond the five (5) days prior to the date that the grievance was formally presented to the
Company.

14:10 Where either party requests that the matter be submitted to arbitration, it shall make such
request in writing addressed to the other party to this Collective Agreement and at the same
time nominate an Arbitrator. Within five (5) days thereafter the other party shall nominate

an Arbitrator; provided, however, that if such party fails to nominate an Arbitrator as herein
required, the Minister of Labour for the Province of Ontario shall have power to make such
appointment upon application thereto by the party invoking the arbitration procedure. The

two (2) Arbitrators so nominated shall attempt to select a Chairperson of the Arbitration Board,
but should they fail to agree within five (5) days upon the appointment of the third
Arbitrator, they may then request the Minister of Labour of Ontario to assist them in
selecting an impartial Chairperson.

14:11 No person may be appointed as an Arbitrator who has been involved in an attempt to
negotiate or settle the grievance.

14:12 The Arbitration Board shall not be authorized to make any decision inconsistent with the
provisions of this Collective Agreement, nor alter, modify, add to or amend any part of this
Collective Agreement nor to award interest.

14:13 The proceedings of the Arbitration Board will be expedited by the parties hereto and the
decision of the mgjority, and where there is no majority, the decision of the Chairperson, will
be final and binding upon the parties hereto and the employee or employees concerned.

14:14 Each of the parties hereto will bear the expense of the Arbitrator appointed by it and the
parties will share equally the expenses, if any, of the Chairperson of the Arbitration Board.
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14:15 In reasonable circumstances an employee who is discharged shall be given an
opportunity  to meet with a Union Steward before leaving the Company premises. A written
statement of the reason for discharge will be given to the Union and the employee within
five (5) working days.

14:16 An employee who is discharged may file a grievance at Step Il of the grievance
procedure.

14:1 7 An employee will not be suspended, discharged or disciplined without just cause.
14:18 Notices of infraction in the employees file shall be removed two (2) years after the

incident giving rise to the NOTICE, provided the employee has not been disciplined for
the same infraction within that period, except for discipline for:



@ sexual harassment
(b) racial harassment
(c) divulging confidential information

14:19 Time limits in the grievance and arbitration procedure are mandatory and failure to
submit the grievance or process it in a timely manner will result in the grievance being
deemed abandoned unless time limits have been extended by mutual agreement in writing.
If no written answer has been given within the time limit specified, and no agreement has been
reached to extend time limits, the grievance may be submitted to the next step.

ARTICLE 15- PREGNANCY AND PARENTAL LEAVE

15:01 Pregnancy and parental leave will be granted in accordance with the provisions of the
Employment Standards Act. R.S.O. 1990.

ARTICLE 16- VACATIONS

16:01 For the purposes of determining vacation pay, the "Vacation Year" shall be considered to
begin July Ist and to end on the following year June 30th. A plant shutdown will take place

for atwo (2) week period immediately preceding the August Civic Holiday each year. All
employees shall ordinarily be required to take two (2) weeks of any of their vacation
entitlement during the plant shutdown. The Union recognizes that the needs of the business

may require that some work be scheduled during the shutdown period. Employees may be
requested to work on a voluntary basis during the shutdown period and will be given an
alternate opportunity for their vacation.

| 6:02 Employeeswith less than one (1) year of service before July 1st in any year shall receive
vacation pay at the rate of 4% of earnings as of that date.
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16 03 Employees who have completed one (1) or more years of service, but less than four (4)
years before July 1st in any year shall be entitled to two (2) weeks vacation.

16:04 Employees who have completed four (4) or more years of service, but less than nine (9)
years before July 1st in any year shall be entitled to three (3) weeks vacation.

16:05 Employees who have completed nine (9) or more years of service, before July Ist in any
year shall be entitled to four (4) weeks vacation.

16:06 Vacation pay is caculated by multiplying the employee's total paid hours, excluding
vacation hours except when worked, in the previous July 1st, to June 30th period by the
applicable percentage for their vacation entitlement.



2 weeks entitlement -4%
3 weeks entitlement - 6%
4 weeks entitlement - 8%

16:07 There shall be no carry over of vacation from any vacation year to the next, except in
exceptional circumstances relating to sickness or accident.

16:08 Employees with greater than two (2) weeks vacation entitlement wishing to take their
additional vacation week(s) for the period May 30th to September 30th are to submit their
requests prior to April 30th of the vacation year. In case of conflict, choice of vacation will
be by seniority within a department and classification.

16:09 Approved vacations may only be changed by mutual consent between the Company and
the  employee.

ARTICLE 17 - STATUTORY HOLIDAYS
1 7:0] Full time employees who have completed three (3) months of service shall be entitled to

the  following holidays with pay:
New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday

Holiday pay shall be calculated on the basis of the number of hours the employee would
have otherwise worked had there been no holiday at the employee's regular straight time
hourly rate of pay.

17:02 When a paid holiday falls on a Saturday or a Sunday the holiday will be observed on a
day  mutually agreed upon by the Company and the Union.
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17:03 In order to qualify for holiday pay, the employee must work his’her full scheduled hours
of work on his’her work day immediately preceding and immediately following the holiday
unless excused by the Company or the employee was absent due to:

@ regular scheduled vacation;

(b) an employee's regular day off;

(© absence, due to sickness or accident, supported by a doctor's note;
(d) apaid leave of absence.

17:04 Inthe event that any of the paid holidays fall within an employee's vacation period, the
employee's vacation will be extended by one (1) day for each such holiday.

17:05 Where the holiday falls during an absence unpaid by the Company, including layoff the
employee will not receive holiday pay.



17:06 Where a holiday falls while an employee is on sick leave, he/she shall not receive holiday
pay  but will continue to receive sick pay to which he/sheis entitled.

ARTICLE 18- LAY OFF AND RECALL

18:01 If there is a reduction in the workforce, in a department the Company shall layoff the
most junior employee in the department provided the remaining employees have the skill and
ability to perform the remaining work.

18:02 Thelaid off employee will either accept layoff or displace the most junior employee in
his’/her classification provided he/she has more seniority and has the skill and ability to
perform the required work.

18:03 If not able to displace an employee in hisher classification, the employee selected will
displace the most junior employee in hisher Group provided he/she has more seniority and
has the skill and ability to perform the required work.

18:04 Any displaced employee may exercise their seniority rights in the same manner as laid
of f employees.

18:05 Persons on layoff who retain recall rights shall be recalled in reverse order of layoff
provided they have the skill and ability to perform the available work.

18:06 The Company shall notify employees who are to be laid off one (1) week prior to the
effective date of layoff or award pay in lieu thereof, unless a greater period of NOTICE is
required by Legidation, in which case such greater period of NOTICE or pay in lieu thereof
shall be given. Employees on layoff will be placed on a recall list which will be updated
when any employee islaid off and a copy of the recall list given to the Union.
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18:07 When an employee has been recalled and is working at a job other than that from which

the  employee was laid off and the original job becomes available within eighteen (18)
months or within the length of seniority at the time of layoff whichever is the lesser, at
theorigina  lay-off date, the employee will be given the first opportunity to return to that job.

18:08 Itisunderstood that an employee who exercises hisher bumping rightsin lieu of layoff
shall be allowed five(5) working days on the job to show he/she is capable of or will become
capable of performing the work satisfactorily. If he/she fails to meet the requirements of the
job he/she shall be laid off without further recourse to section 18:02 and section 18:03 above
and shall forfeit severance pay equivalent to the amount earned during the trial period. The
displaced employee shall be returned to hiher jobob.

18:09 When recalling an employee after layoff, he/she shall be notified by registered mail, of
which a copy of the registered letter will be forwarded to the Union, be advised of the job
grade and classification, and be allowed five (5) working days to report for work. An
employee to whom aregistered letter is sent in accordance with this Article must contact



the Personnel Office within two (2) working daysif he/she wishes the employer to hold the
job open for him/her for the full five (5) working day period. Extratime required to report
for work will not be unreasonably withheld but consistent.

18:10 The Company may lay off an employee for short periods of time due to temporary lack
of work without the employee having recourse to the seniority provisions and bumping
rights outlined in the Article up to a maximum of forty (40) hours per employee per calendar
year. Employees on short term layoff under provisions of this clause will be paid holiday pay
for any statutory holiday listed in 17:01 if such holiday falls within the layoff period.

ARTICLE 19- LEAVESOF ABSENCE
19:01 Personal Leave

An employee wishing to take a leave of absence, without pay, will make an application
to the Company in writing four (4) weeks in advance under normal circumstances.

Each request will be considered on an individual basis and will be granted at the sole
discretion of the Company. Leaves of absence will be conveyed in writing to the employee
along with the reason for the decision.

Employees will be required to use their vacation entitlement prior to a personal leave
being granted.
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19:02 Union Leave

Leave of absence without pay for the term of the Collective Agreement will be granted
upon application of any employee, elected or appointed to an office or position with the
|.B.E.W. or Local 355 of the |.B.E.W. Written NOTICE of one week will be submitted
to the Company.

The Company will grant leaves of absence, without pay, to employees selected or
appointed by the Union to attend Union conventions, seminars, and monthly Union
meetings upon the  written request of the Union at least one (I) week in advance. The total
cumulative leave of absence granted to all employees in the Bargaining Unit hereunder shall
not exceed twenty-five (25) days per calendar year, and nor shall more than three (3)
employees be absent at any one time. Additiona days shall not be unreasonably withheld.

19:03 Bereavement L eave

In the event of a death in the immediate family, an employee who has completed his/her



probationary period will be granted up to three (3) consecutive days leave of absence. Such
leave shall be without loss of pay from hourly earnings . Immediate family shall mean  spouse,
child, father, mother, brother and sister. An employee who has completed his/herprobationary
period will be granted one (1) day leave of absence in the event of a death of grandparent or
mother/father in-law. The employee must provide a copy of a Death Certificate within a
reasonabl e time (not to exceed one (1) month) after the death occurs.

After Bereavement Leave employees will immediately become eligible for personal leave
if required.

19:04 Jury Duty

An employee called for jury duty or subpoenaed as a Crown witness shall receive for
each day absent from regularly scheduled working hours, the difference between average
hourly earnings lost and the amount of jury or witness fee received, provided the
employee furnishes the Company with a Certificate of Service signed by the Clerk of the
Court showing the amount of any fee received. It is agreed that this provision does not apply to
arbitration proceedings.

19:05 Sick Leave

Each employee will be permitted two (2) days leave of absence for medical reasons per
calendar year. Such leave shall be without loss of pay from hourly earnings.
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19:06 Floating Leave

Currently the two (2) working days prior to New Year's Day are holidays for which
regular earnings shall be paid. The Company retains the right to reschedule these days
should it deem it necessary.

ARTICLE 20- BULLETIN BOARDS

20:01 The Company will provide sufficient bulletin boards to ensure accessibility to all Union
employees for the sole purpose of posting Union notices to its members. A copy of each
NOTICE must be given to the Personnel Manager for approval before posting. This approval
shall not be withheld unreasonably.

ARTICLE 21 - BENEFIT PLANS

21:01 Itisagreed that the application of the Company's benefits relating to: Dental Care;



Extended Health Care; Vision Care; Safety Glasses and Safety Shoes; and Life Insurance
(including AD & D) shall continue in respect to the employeesin conformity with their  general
application including any improvements or reductions as dictated by the Carrier.

The Company will provide details of benefit changes to the Union, as soon as possible
and, inany case, coincident with their introduction. If existing benefitsin Appendix "B" are
reduced the Company will discuss any such reduction with the Union in advance.

It is understood that the benefit plans are not part of this Collective Agreement and are
not  themselves subject to the grievance procedure or arbitration.

Benefit plan details are attached in Appendix "B".

Safety Shoes - The Company will reimburse an employee who is designated by the Joint
Health and Safety Committee (J.H.S.C.) as requiring safety shoes on the job, $50 per year
toward the cost of safety shoes, upon presentation of areceipt.

Safety Glasses (non-prescription) will be provided by the Company to designated
employees.

ARTICLE 22 - VEHICLE ALLOWANCE

22:01 If an employee is required to use their personal vehicle for Company business, the
employee shall be reimbursed at the rate of $0.25 per km.
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ARTICLE 23- RRSP

23:01 Immediately following the signing of the Collective Agreement the Company shall
establish, with a reputable banking institute un RRSP account for voluntary contributions
by employees through payroll deductions.

ARTICLE 24- TERM OF AGREEMENT

24.01 This Collective Agreement shall become effective from the date of ratification (1997)
until December 31, 1999.



Signed at Downsview, the 20th day of MAY 1997.

FOR THE COMPANY:

P. Wade
R. Packer

M. Guatto

FOR THE UNION IBEW LOCAL 355:

D. Scott
K.F. Tong

R Biron
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Letter of Understanding Re: Job Evaluation Committee (J.E.C.)

The Company and the Union agree to continue the evolution of the present Job Evaluation
Committee. The committee will jointly strive to implement a standardized evaluation systemin a
timely manner.

Letter of Understanding Re: Recognition of Union Representation

The Company agrees there shall be no harassment or discrimination against an employee on the
basis of their status as a Union Representative or as a result of the exercise of their legitimate
duties as outlined in this Collective Agreement. All employees are to be treated equally with
respect to application of the terms of this Collective Agreement, or rules and regulations of the
Company.
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APPENDIX “A” WAGE RATES

DATE OF RATIFICATION TO DEC 31, 1997
LENGTH OF SERVICE

GROUP CLASSIFICATION 1-3Mnth 3-6 Mnth  6-9Mnth 9-12Mnth 12+Mnth
1 Assembler 1 $7.50 $7.60 $7.70 $7.80 $8.00
2 Assembler 2 $7.80 $7.90 $8.00 $8.10 $8.40
3 Assembler 3 $8.60 $8.70 $8.80 $8.90 $9.10
Testers
Janitor
1-6 Mnth 6+ Mnth
4  Stock Att'd $9.90 $10.10
Mach Op
Varn Imp
5 Techl $10.80 $11.10
Maint 1
6 Tech2 $11.30 $11.80
Q.A.

Machinist



7 Maintenance

GROUP CLASSIFICATION
1 Assembler 1
2 Assembler 2

3 Assembler 3
Testers
Janitor

4  Stock Att'd
Mach Op
Varn Imp

5 Techl
Maint 1

6 Tech2

Q.A.
Machinist
7  Maintenace

GROUP CLASSIFICATION
1 Assemblerl
2  Assembler 2
3 Assembler 3

Testers
Janitor

4  Stock Att'd
Mach Op
Varn Imp

5 Techl
Maint 1

6 Tech2
Q.A.
Machinist

7  Maintenance

$1350  $14.50

JAN. 1,1998 TO DEC. 31, 1998

LENGTH OF SERVICE

1-3Mnth 3-6 Mnth
$7.80 $7.90
$8.10 $8.20
$8.90 $9.00

1-6 Mnth 6+ Mnth

$10.20 $10.40
$11.10 $11.40
$11.60 $12.10
$1350  $14.50

6-9 Mnth
$8.00
$8.30

$9.10

9-12 Mnth
$8.10
$8.40

$9.20

JAN. 1, 1999 TO DEC. 31, 1999

LENGTH OF SERVICE

1-3Mnth 3-6 Mnth 6-9 Mnth

$8.10 $8.20
$8.40 $8.50
$9.20 $9.30

1-6 Mnth 6+ Mnth

$10.50 $10.70
$11.40 $11.70
$11.50 $12.40
$14.10 $15.10

$8.30
$8.60

$9.40

9-12 Mnth
$8.40
$8.70

$9.50

12+Mnth
$8.30
$8.70

$9.40

12+Mnth
$8.60
$9.00

$9.70



A lump sum of $225.00 in lieu of retroactivity will be paid to al employees on a separate cheque by March 27th,
1997. (Excluding Manpower employees).

1) Employees moving from one classification into another will move into the next higher rate of the new
classification and progress accordingly. New hires start at the bottom of the pay scale for that classification.
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APPENDIX “B”
ERINGE BENEFITS

Life I nsurance:

The employer will pay on behalf of each permanent, full time bargaining unit employee who has completed three (3)
months of continuous service with the employer, and who is not on leave of absence or lay-off, one hundred percent
(100%) of the premium cost of the Insurance Plan. The amount of insurance will be one (1) times the employee's
annual basic earnings adjusted to the next higher $1000 (if not already a multiple of $1000) subject to a maximum
of $50,000.

Dental Plan:

The employer will pay on behalf of each permanent, full time bargaining unit employee who has completed three (3)
months of continuous service with the employer, and who is not on leave of absence or lay-off, one hundred percent
(100%) of the premium cost less the amount deducted from employees ($2.75 per pay for individual; $9.30 per pay
for family) for the following insured percentages:

TypeA - Preventative procedures: 80% in excess of deductible.
Type B -Restorative and Surgical: 80% in excess of deductible.

Individual deductible will be $25 per benefit year. The maximum benefit payable for each insured person is $750
per benefit year. The plan will provide for 1995 ODA schedule of fees in 1997, 1996 ODA schedule of fees in
1998,1997 ODA schedule of feesin 1999.

Medicar e Supplement I nsurance Benefit Provision:



The employer will pay on behalf of each permanent, bargaining unit employee who has completed three (3) months
of continuous service with the employer, and who is not on leave of absence or lay-off, one hundred percent (100%)
of the premium cost for the following percentages:

Typel - In-Province Supplementary Hospital Benefit (Up to Hospital's Semi Private rate).
Insured Percentage: 80%

Type 2 - Prescription Drug Benefit:

Insured Percentage: 80% of the first $1250 of eligible expenses in a benefit year, 50% of any
excess. Covered expenses are those which by law require the written prescription by a doctor.
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Type 3 - Extended Health Care Benefit:
Insured Percentage: 80% in excess of the deductible with maximum amounts
to be specified in the detailed benefits plan.

Type 4 -Vision Care;
M aximum amount payable in any 24 months period is $150.

Type 2 and Type 3 above are subject to individual deductible of $25 per calendar year (family
deductible of $50 per calendar year).

Termination of Benefits:

1 All the above benefits will be terminated on the earlier of:
A. The date the employee retires.
B. Thefirst day of the month coincident with or next following the date the employee
attains age 70.
1 The date of termination of employment occurs.
2. The end of the period for which premium is paid for employee's insurance.

The employer will have the right to select the carrier of its choice in respect to any of the above benefits
provided that in the event any carrier is changed, an equivalent level of benefits will be maintained.

All of the above benefitsin this Article shall be more particularly described and set forth in the respective
plan documents or policies of insurance. It shall be the obligation of the employee to resolve any dispute
concerning payment of benefits under any plan or policy directly with the insurer. However, the employer
will useits best efforts to adjust and settle any such dispute.
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