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Article1 - PURPOSE

1.01 The general purpose of this Agreement is to establish mutually satisfactory
employment relations between the parties covered by this agreement, to
establish mutually satisfactory conditions of employment as set out herein, and
to provide for the means of prompt settlement of grievances and final settlement
of disputes.

Article 2 - RECOGNITION

2.01 The Hospital recognizes the Union as the bargaining agent of all office and
clerical employees of The Scarborough Hospital employed in Scarborough,
Ontario, save and except supervisors and those above such rank, Secretary
Human Resources, Benefits Clerk Human Resources, Clerk Typist Human
Resources, Health Information Professional, Data Quality Specialist,
Administrative Assistants II and III/Administrative Secretaries, Lifeline Assistant,
Library Technician, Data Analyst, Volunteer Services Assistant and Executive
Assistants, students employed during the school vacation period, and employees
covered by subsisting Labour Agreements.

Article 3 - DEFINITIONS

3.01 A full time employee is an employee who is regularly scheduled to work the
normal full time hours of work as set out in article 17.01 of the Collective
Agreement.

3.02 A part time employee is an employee who works less than the normal full time
hours per week as set out in article 17.04 of the Collective Agreement.

3.03 (@ A temporary employee is an employee who is hired on a full time basis as a
back-fillfor an employee who is on an approved leave of absence, or who is
hired for a temporary project. A temporary employee shall not accrue
seniority. Unless otherwise agreed to with the Union, a temporary
employee's term of employment shall not exceed one year. If a temporary
employee is subsequently hired in a permanent capacity, her unbroken
service/seniority may be backdatedto her first date of hire.

(b)  An employee who is currently employed by the Hospital in another seniority
rated position, and who is placed into a temporary position, shall continue
to accrue seniority. On completion of the temporary assignment, the
employee shall be returned to their former position, or an equivalent
position, in the event that the former position no longer exists.

3.04 A casual employee is an employee employed on an on call basis and has the option
of accepting or rejecting those hours of work. Casual employees shall be used
when regular part-time employees are not available to cover for absences and



vacations. The use of casual employees shall be permitted as referred to in Article
19.17.

Article 4 - MANAGEMENTRIGHTS

4.01 The Union recognizes that the management of the Hospital and the direction of
the working forces are fixed exclusively in the Hospital and shall remain solely
with the Hospital and without limiting the generality of the foregoing; it is the
exclusive function of the Hospital to:

(a)
(b)

(©

(d)

maintain order, discipline and efficiency,

hire, assign, schedule, retire, discharge, direct, classify, transfer, promote,
demote, layoff, recall, suspend, and otherwise discipline employees,
provided that, if an employee claims that they have been discharged or
disciplined without just cause, a grievance may be filed and dealt with in
accordance with a grievance procedure.

establish, alter, and enforce reasonable rules and regulations to be
observed by the employees.

determine the kind and location of equipment to be used, the allocation
and numbers of employees required from time to time, the services to be
performed, and all other rights and responsibilities of management not
specifically modified elsewhere in this agreement.

4.02 The Hospital will exercise its rights in a manner consistent with the
provisions of this agreement.

Article 5 = NO HARASSMENTOR DISCRIMINATION

501 The Union and the Hospital agree that there will be no intimidation,
interferences, restrictions or coercion exercised or practiced by any of its
members or representatives on an employee because of his/her membership or
non-membership in the Union.

501 (a)

(b)

"Every person who is an employee has a right to freedom from
harassment in the workplace by the Employer or agent of the Employer or
by another employee because of race, ancestry, place of origin, colour,
ethnic origin, citizenship, creed, age, sex, sexual orientation, same-sex
partnership status, record of offences, marital status, family status or
disability": ref: Ontario Human Rights Code, Sec. 5(2).

"Every person who is an employee has a right to freedom from
harassment in the workplace because of sex by his or her Employer or
agent of the Employer or by another employee™: ref: Ontario Human
Rights Code 7(2).



(c)  "Every person has a right to be free from,

i) a sexual solicitation or advance made by a person in a positionto
confer, grant or deny a benefit or advancement to the person
where the person making the solicitation or advance knows or
ought to reasonably to know that it is unwelcome; or

i) a reprisal or threat of reprisal for the rejection of a sexual
solicitation or advance where the reprisal is made or threatened by
a person in a position to confer, grant or deny a benefit or
advancement to the person™ ref: Ontario Human Rights Code,
Sec. 7(3).

(d) The parties recommend and encourage any employee who may have
harassment or discrimination complaint to follow the complaints process
as set out in the Employer's harassment policies and process.

(e) In recognizing the importance of a harassment free environment, the
Employer and the Union will review hospital policies and processes with
respect to harassment with the employee during her or his orientation
period.

(9 Where an employee requests the assistance and support of the Union in
dealing with harassment or discrimination-issues, such representation shall
be allowed.

(g) An employee who believes that she or he has been harassed contrary to
this provision may file a grievance under Article 9 of this Collective
Agreement.

NOTE: "Harassment means engaging in a course of vexatious comment or

conduct that is known or ought reasonably to be known to be
unwelcome™: ref: Ontario Human Rights Code, Sec. 10(1).

Article 6 - ACCOMMODATION

The Hospital and the Union recognize their joint Duty to Accommodate
employees in accordance with the provisions of the Ontario Human Rights

Code.
Article 7 - STRIKES AND LOCKOUTS

7.01  The Union agrees that there will be no strikes and the Hospital agrees that there
will be no lockouts during the term of this Agreement. The terms "strike and
lockout™ shall have the meaning given in the Labour Relations Act of Ontario.



Article 8- UNION SECURITY

8.01

8.02

8.03

8.04

The Hospital shall deduct from each employee from their first day of employment
in the bargaining unit an amount equivalent to the regular monthly Union dues
designated by the Union. The amount of regular monthly dues shall be as
certified to the Hospital by the Treasurer of the Union from time to time. In
addition, the Hospital shall deduct Union dues from any retroactive wage
payments. The Hospital agrees that it will remit the total amount of such
deductions to the Union's Director of Finance, 100 Lesmill Road, North York,
Ontario not later than the fifteenth (15™) day of each month following the month
in which such deductions were made. The remittance shall be accompanied by a
list of names and social insurance numbers of those employees from whom
deductions have been made. The list shall clearly indicate changes in
employment status for promotion, demotion, termination and leaves of absence.
A second copy of the list without the social insurance numbers shall be provided
to the Local President or his/her designate.

The Union agrees to save the Hospital harmless and to indemnify the Hospital
with respect to any claim made against the Hospital and by any employee or
group of employees arising out of the deduction of union dues as herein
provided.

The Union will advise the Hospital in writing of the amount of its regular dues.
The amounts specified shall continue to be deducted until changed by further
written notice to the Hospital.

The Hospital agrees to provide each employee in the bargaining unit a T-4 slip
for income tax purposes showing the amount of dues deducted and shall give it
to each employee in the bargaining unit on time for inclusion in their income tax
return.

Article 9 - UNION REPRESENTATION

9.01

(@)  The Hospital agrees to recognize the following representatives of the
Union:

(i) A negotiating committee of not more than three (3) members from
the General Division and three (3) members from the Grace
Division of The Scarborough Hospital.

(iy ~ Employee Members of the negotiating committee shall not lose pay
or credits for time spent during regular working hours in
negotiations with the Hospital for a renewal Agreement up to, and
including, conciliation, provided that not more than six (6)
employees at any one time shall be permitted leave for any one set
of negotiations.



(b) A grievance committee of not more than three (3) members in the employ of
the Hospital, to function in accordance with the grievance procedure. The
Union will notify the Hospital, in writing, the names of the committee
members before the Hospital shall be required to recognize them.

(¢) In order to provide an orderly and speedy procedure for the disposal of
grievances, the Hospital acknowledges the right of the Union to appoint or
elect stewards whose duties shall be to assist any employee which the
steward represents, in presenting a grievance in accordance with the
grievance procedure. The Union shall notify the Hospital, in writing, the
names of stewards and area of representation before the Hospital will be
requiredto recognize them.

9.02 A Steward or a member of the grievance committee after first obtaining
permission from their immediate supervisor will be permitted at reasonable times
during working hours to leave their regular duties for reasonable intervals to
perform such duties as are properly provided under this Agreement. If, in the
performance of her union duties, such employee is required to enter an area
within the Hospital in which she is not ordinarily employed, she shall report her
presence to the supervisor in the area immediately upon entering it. When
returning to their regular duties, such employee shall so notify their immediate
supervisor. Such employee will be compensated for the time so taken when it is
during the employee's working hour on the premises of the Hospital. The
Hospital reserves the right to withhold payment when more than a reasonable
amount of time is so taken.

9.03 Labour/Management Committee

There shall be a joint Labour/Management Committee (Employee Relations
Committee) consisting of not more than TWo (2) representatives from each party
from each of the two Divisions, plus the Local Union President, Local Union
Secretary, and Director, Employee Relations, or designate, to discuss matters of
mutual concern. The Committee shall meet once every two (2) months, unless
agreed otherwise. Either party may request a meeting by submitting an agenda
of items to be discussed to the other party within ten (10) days of the proposed
meeting.

Article 10 - HEALTH & SAFETY & VIDEO DISPLAY TERMINAL

10.01 The Employer shall continue to make reasonable provisions for the safety and
health of its employees during the hours of their employment. It is agreed that
both the Employer and the Union shall co-operate to the fullest extent possible in
the prevention of accidents and in the reasonable promotion of safety and health
of all employees. The work area and chair provided will be ergonomically
appropriate.



10.02

10.03

Video Displav Terminals

Employees who work continuously uninterrupted at a VDT shall be allowed to
perform other tasks away from the VDT screen for 10 minutes for every 60
minutes worked.

At the beginning of assignment to a VDT and every 2 years thereafter, a VDT
operator who is regularly required to operate a VDT for four (4) hours or more
per day shall be required to undergo an eye examination by an optometrist or an
ophthalmologist of her choice who must complete a “V.D.T. Eye Examination
Report”, available from Occupational Health.

The cost of the eye examination, not to exceed the OHIP fee schedule for such
examination, shall not be borne by the Employee, and will be submitted to OHIP
for payment, and if OHIP will not cover the cost, then the Employer will pay.
The VDT operator shall authorize release of a copy of the examination report to
the Occupational Health Department only.

Pregnant employees may request to be transferred from their current duties if, in
the professional opinion of the employee’s physician the pregnancy may be at
risk. Where an employee, reassigned during pregnancy because of a risk factor,
is eligible to receive an allowance under this article and the salary rate she was
receiving in the last day worked prior to the maternity leave is less than the
salary rate she was receiving on the last day worked prior to the reassignment,
the allowance shall be based on the actual weekly rate of pay for her
classification which she was receiving on the last day worked prior to the
reassignment.

10.04 Health & Safety Committee

a) The Hospital and the Union agree that they mutually desire to maintain
standards of safety and health in the Hospital in order to prevent accidents,

injury and iliness.

b) Recognizing its responsibilities under the applicable legislation, the Hospital
agrees to accept as a member of its Accident Prevention - Health and

Safety Committee at least one representative selected or appointed by the
Union from amongst bargaining unit employees.

¢) Such Committee shall identify potential dangers and hazards, institute
means of improving health and safety programs and recommend actions to
be taken to improve conditions related to safety and health.

d) The Hospital agrees to co-operate reasonably in providing necessary
information to enable the Committee to fulfill its functions.



€)

9)

Meetings shall be held every second month or more frequently at the call of
the chair if required. The Committee shall maintain minutes of all meetings

and make the same available for review.

Any representative appointed or selected in accordance with (b) hereof shall
serve for a term of one (1) calendar year from the date of appointment,
which may be renewed for further periods of one (1) year. Time off for
such representative(s) to attend meetings of the Accident Prevention -
Health and Safety Committee in accordance with the foregoing shall be
granted and time so spent attending such meetings shall be deemed to be
work time for which the representative(s) shall be paid by the Hospital at his
regular or premium rate as may be applicable.

The Union agrees to endeavour to obtain the full co-operation of its
membership in the observation of all safety rules and practices.

Article 11 - COMPLAINTS AND GRIEVANCES

11.01 Employees shall have the right, upon request, to the presence of a Union
Steward at any stage of the grievance procedure, including the complaint stage,
or at any time when formal discipline is imposed. The Hospital agrees that it will
not discipline an employee without just cause. Where the Hospital deems it
necessary to suspend or discharge an employee, the Hospital shall notify the
Union, in writing, of such suspension or discharge.

11.02 For the purpose of this Collective Agreement, a grievance is defined as a
difference arising between a member of the bargaining unit and the Hospital
relating to the interpretation, application, administration or alleged violation of
the Collective Agreement.

11.03 (1)

It is the mutual desire of the parties hereto that complaints shall be
adjusted as quickly as possible, and it is understood that an employee has
no grievance until he has first given his immediate supervisor the
opportunity of adjusting his complaint. Such complaint shall be discussed
with his immediate supervisor within seven (7) calendar days from the
event giving rise to the grievance, or from when the employee should
have reasonably become aware of the event giving rise to the grievance.
Failing settlement within seven (7) calendar days, it shall then be taken up
as a grievance within the seven (7) calendar days following his immediate
supervisor's decision in the following manner and sequence:

The employee must submit the grievance through the Local Union, signed
by the grievor and the Local Union President, or designate, to the
Director, Employee Relations of the Hospital, or designate. The grievance
shall identify the nature of the grievance; the remedy sought, and should

10



4)

®

(6)

(7

®

®

specify the provisions of the Collective Agreement which are alleged to
have been violated.

The parties will have a period of up to thirty (30) calendar days from the
date the grievance is filed to attempt to resolve the grievance, and in any
case, to provide the Union with a formal written response setting out the
Hospital's position on the matter.

During the thirty (30)day resolution period referred to above, the parties
will attempt to resolve the matter(s) in dispute through a meeting or a
series of meetings which shall involve the individuals with authority to
resolve the grievance, |nall cases, the meeting(s) shall include the Union
Grievance Committee.

Prior to the initial meeting date being established, the parties will provide
document disclosure on a without prejudice basis to each other, with the
purpose of providing both parties with the opportunity to understand the
grievance and to prepare for the resolution meeting(s).

In determining a date for the meeting the parties will consider:

i) the time needed for research, consultation and preparation for the
meeting(s) and,

i) the time needed, after the meeting, and before the expiry of the
thirty (30) day period, to conduct follow-up activities including the
possibility of holding further meetings.

For these reasons the initial meeting will generally take place during the
middleten (10) days of the thirty (30)day period.

In resolving the dispute, the parties will hold the meeting and any other
meetings as may be agreed, to thoroughly consider the grievance and
attempt to find a resolution. The governing principle will be that the
parties have a mutual interest in their own solutions and avoiding, if at all
possible, having the decision made by an arbitrator.

If the parties are unable to resolve the grievance, the Hospital will provide
the Union with a written response to the grievance by the end of the
thirtieth (30'™") day following the date of the filing of the grievance.

The Union will then have a period of fourteen (14) calendar days from the
date of the Hospital's response to determine if the response is acceptable,
or will refer the matter to arbitration.

If the grievance is filed by the Hospital, the Union will provide a response
by the end of the thirtieth (30™") day following the date the grievance was
filed. The Hospital will have fourteen (14) calendar days from the date of

11



11.04

11.05

11.06

the Union's response to determine if it will accept the Union's response or
will refer the matter to arbitration.

Policy Grievance

A grievance arising directly between the Hospital and the Union
concerning the interpretation, application or alleged violation of the
Agreement shall be originated at the level of the Director, Employee
Relations or designate within fourteen (14) calendar days following the
circumstances giving rise to the grievance.

It is expressly understood, however, that the provisions of this Article may
not be used with respect to a grievance directly affecting an employee
which he could have instituted himself and the regular grievance
procedure shall not be thereby bypassed. Where the grievance is a
Hospital grievance it shall be filed with the Local Union President or
designate.

Group Grievance

Where a number of employees have identical grievances and each one
would be entitled to grieve separately, they may present a group
grievance in writing through the Local Union, signed by each employee
who is grieving and the Local Union President, or designate, to the
Director, Employee Relations, or designate, within fourteen (14) calendar
days after the circumstances giving rise to the grievance have occurred.
The grievance shall then be treated in the manner as set out for an
individual grievance.

Discharge Grievance

The release of a probationary employee shall not be the subject of a
grievance or arbitration.

The Hospital agrees that it will not discharge, without just cause, an
employee who has completed his probationary period. A claim by an
employee who has completed his probationary period that she has been
unjustly discharged shall be treated as a grievance. Such grievance shall
be submitted through the Local Union, signed by the griever and the Local
Union President, or designate, to the Director, Employee Relations of the
Hospital, or designate within seven (7) calendar days after the date the
discharge is effective. Such grievance may be settled by:

(a)  confirming the Hospital's action in dismissing the employee, or

(b) reinstating the employee with or without loss of seniority and with
or without full compensation for the time lost, or

12



11.07

11.08

11.09

11.10

11.11

1112

11.13

11.14

11,15

11.16

(c) any other arrangement which may be deemed just and equitable.

Failing settlement under the foregoing procedure, any grievance, including a
question as to whether the grievance is arbitrable, may be submitted to
arbitration as herein provided. |f no written request for arbitration is received
within fourteen (14) calendar days after the decision under the foregoing
procedure is given, the grievance shall be deemed to have been abandoned.

All  agreements reached under the grievance procedure between the
representatives of the Hospital, the representatives of the Union and the
griever(s) will be final and binding upon the parties.

When either party requests that any matter be submitted to arbitration as
provided in this Article, it shall make such request in writing addressed to the
other party to this Agreement, and at the same time appoint a nominee. Within
seven (7) calendar days thereafter, the other party shall appoint its nominee,
provided however, that if such party fails to appoint its nominee as herein
required, the Minister of Labour for the Province of Ontario shall have the power
to make such appointment upon application thereto by the party invoking the
arbitration procedure. The two nominees shall attempt to agree upon a Chair of
the Arbitration Board. |f they are unable to agree upon such a Chair within a
period of fourteen (14) calendar days, they shall then request the Minister of
Labour for the Province of Ontario to appointa Chair.

No person may be appointed as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance, except as herein provided.

No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the grievance procedure.

The Arbitration Board shall not be authorized to make any decision inconsistent
with the provisions of this Agreement, or to alter, modify, add to or amend any
part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties. The
decision of the majority, and where there is no majority, the decision of the
Chair, will be final and binding upon the parties hereto and the employee(s).

Each of the parties will bear the expense of its nominee, and the parties will
share equally the fees and expenses of the Chair of the Arbitration Board.

The time limits set out in this Article are mandatory and failure to comply strictly
with such time limits, except by the written agreement of the parties, shall result
in the grievance being deemed to have been abandoned.

The parties to this agreement wish to encourage the settlement of grievances as
soon as is possible and, wherever possible, without resort to arbitration. For
these reasons:

13



11.17

11.18

(@) The parties are encouraged to take advantage of the process for
mediation/arbitration as provided for in S. 50 of the Labour Relations Adf,
1995 (R.S.0. 1995 as amended) (the "Act").

(2) When the parties do not elect to use S. 50 of the Act in the period
immediately following the referral of a matter to arbitration, the parties
will commence a period of review. During this time they will each seek
informed opinion with respect to the matter in dispute and consider
whether the issues involved are such that the assistance of a mediator, or
some form of early intervention, may be helpful. It is expected that this
will occur within the first sixty (60) calendar days following referral of the
matter to arbitration, avoiding the delay and costs that result from this
process occurring immediately prior to an established hearing date. The
parties will share equally the fees and expenses, if any, of the mediator.

Where "arbitration board" is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single arbitrator for the Arbitration
Board at the time of reference to arbitration and the other provisions referring to
arbitration board shall appropriately apply.

Notwithstanding the time limits as set out herein, in the interest of bringing the
matter to an expeditious conclusion, where the decision or response is provided
in less than the number of days provided above, any subsequent response will
measure from the receipt of the response.

Article 12- LETTERS OF REPRIMAND AND ACCESS TO FILES

12.01 Should the Hospital discharge or suspend an employee, the Hospital shall submit

12,02

to the employee, in writing, the reason(s) for such action. Should a grievance
arise from such discharge or suspension, it shall proceed directly to Step 2, of
the grievance procedure and must be presented in writing, within ten (10) days
following the discharge Or suspension.

Discharge or suspension grievances may be settled by confirming the action of
the Hospital in discharging or suspending an employee, by reinstating the
employee with full compensation for the time lost, or by any other arrangement
which is just in the opinion of the parties or an Arbitration Board.

12.03 (a) Disciplinarywarnings shall be in writing.

(b) If the employee so requests, disciplinary action shall be carried out in the
presence of a Union Steward.

12.04 Any letter of reprimand or suspensionwill be removed from the record of an

employee twelve (12) months following the receipt by the employee of such
letter or suspension. Any further disciplinary action within the initial twelve (12)
month period shall be only removed from the record of an employee 24 months

14



following the receipt by the employee of such disciplinary action. Leaves of
absence in excess of thirty (30) calendar days will not count towards the twelve
(12) month period.

12.05 Each employee shall have reasonable access to her file for the purposes of
reviewing any evaluations or formal disciplinary notations contained therein in
the presence of the Hospital. A copy of the evaluation will be provided to the
employee at her request

13.01 All full time employees will acquire seniority on completion of a probationary
period of sixty (60) days, retroactiveto the last date of hire. Where the Hospital,
the Union and the employee so agree, the probationary period may be extended
for an additional forty (40) working days. The discharge of a probationary
employee shall be deemed for just cause.

13.02 (@)  Seniority lists will be established for all full time employees showing
the date on which seniority commenced. Up to date seniority lists will be
provided to the Union and copies posted in January and July of each year.

(b)  The Hospital shall provide the Union with a list of the latest addresses of
each employee in the bargaining unit on file with the Hospital, at the
same time as the July seniority list referred to in Article 12.02(a). The
address list will be provided to the Union free of charge.

13.03 Seniority is defined as the length of service in the bargaining unit since the
employee’s last date of hire and shall operate on a bargaining unit-wide basis.

13.04 Employees shall lose their seniority and be deemed to be terminated in the
event that:

(1) They are discharged for just cause and not reinstated;
(2) They resign;

(3) They are laid off for the lesser of their length of service or twenty-four
(24) calendar months.

(4) They fail to return to work within seven (7) days following notice of recall
after being notified by courier, sent to the current address on record with
the Hospital. It shall be the responsibility of the employee to keep the
Hospital informed of her current address;

(5) They are absent from scheduled work for a period of three (3) or more
consecutive working days without notifying the Hospital of such absence
and providingto the Hospital a satisfactory reason;
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13.05

13.06

13.07

13.08

13.09

13.10

(6) They fail to return to work upon termination of an authorized leave of
absence without an explanation satisfactory to the Hospital, or utilize a
leave of absence for a purpose other than for which the leave of absence
was granted;

For purposes of application of seniority, if any, under this agreement but not for
purposes of service, vacation, benefits or pay, (save as expressly provided
otherwise in this agreement) an employee whose status is changed from part
time to full time will receive a seniority position equal to the number of tours
worked converted to the seniority basis utilized in the Hospital. (200 tours equal
one year). Effective January 1, 2000, 200 tours equals one (1) year with a
maximum accumulation of 1 years seniority per calendar year.

For purposes of application of seniority, if any, under this Agreement, not for
purposes of service, vacation, benefits or pay, (save as expressly provided
otherwise in this Agreement), an employee whose status is changed from full
time to part time shall transfer her full seniority to the part time position. (1year
equals 200 tours).

Effect of Absence

If an employee's absence without pay from the Hospital exceeds thirty (30)
continuous calendar days, she will not accumulate service for purposes of
seniority, vacation entitlement and sick leave benefit for the period of absence.
I'n addition the employee will become responsible for full payment of subsidized
employee benefits to which she is participating for the period of the absence.

In the case of an unpaid approved absence in excess of thirty (30) continuous
calendar days, an employee may arrange with the Hospital to prepay the full
premium of the subsidized employee benefits for the entire period of the leave to
ensure coverage.

Seniority-Part-Time

All part time employees will acquire seniority on completion of a probationary
period of 450 hours worked, or six (6) calendar months, whichever occurs first.
Where the Hospital, the Union and the employee so agree, the probationary
period may be extended for an additional 300 hours worked. The discharge of
the probationary employee shall be deemed for just cause.

Seniority lists will be’established for all part time employees showing the number
of tours worked. An up to date seniority list will be provided to the Union and
copies posted in January and July of each year.

Seniority shall be based on the number of tours worked.

Seniority lists and layoff and recall rights for full-time employees shall be separate
from seniority lists and layoff and recall rights for part-time employees.
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13.11

13.12

Part-time employees shall accrue seniority and service if absent due to a
disability resulting in WSIB benefits, on the basis of what the employee's normal
regular hours of work would have been.

No employee shall be transferred to a position outside the bargaining unit without
her consent. If an employee is transferred to a temporary position outside of the
bargaining unit, she shall retain her seniority acquired at the date of leaving the
unit, and shall continue to accumulate seniority for a period up to a maximum of
one year for the time spent outside the bargaining unit. Temporary assignments
outside the bargaining unit shall be for a maximum of one (1) year.

Article 14 - JOB SECURITY
14.01 Notice and Redeployment Committee

(@)

(b)

In the event of a proposed layoff at the Hospital of a permanent or long-term
nature or the elimination of a position within the bargaining unit, the Hospital
shall:

0] provide the Union with no less than five (5) months' written notice of the
proposed layoff or elimination of position; and

(i)  provide to the affected employee(s), if any, who will be laid off with no
less than five (5) months' written notice of layoff, or pay in lieu thereof.

Note: Where a proposed layoff results in the subsequent displacement of
any member(s) of the bargaining unit, the original notice to the Union
provided in (i) above shall be considered notice to the Union of

any subsequent layoff.

A layoff shall not include a reassignment of an employee from her or his
classification or area of assignment who would otherwise be entitled to notice of
layoff provided:

(iy  the reassignmentof the employee is to an appropriate permanent job with
the employer having regard to the employee's skills, abilities,
qualifications and training or training requirements;

(i)  the reassignmentof the employee does not resultin a reduction of the
employees wage rate or hours of work;

(i) the job to which the employee is reassigned is located at the
employee's original work site or at a nearby site in terms of relative
accessibility for the employee;

(iv) the job to which the employee is reassigned is on the same or
substantially similar shift or shift rotation; and
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(c)

(d)

where more than one employee is to be reassigned in accordance with
this provision, the reassigned employees shall be entitled to select from
the available appropriate vacancies to which they are being reassigned in
order of seniority provided no such selection causes or would cause a

layoff or bumping.

The Hospital bears the onus of demonstrating that the foregoing
conditions have been met in the event of a dispute. The Hospital shall
also reasonably accommodate any reassigned employee who may
experience a personal hardship arising from being reassigned in
accordance with this provision.

Any vacancy to which an employee is reassigned pursuant to paragraph (b) need

not be posted.

R m

At each Hospital a Redeployment Committee will be established not later than
two (2) weeks after the notice referred to in 13.01 and will meet thereafter as

frequently as is necessary.

(1)  Committee Mandate

The mandate of the Redeployment Committee is to:

(1) Identify and propose possible alternatives to the proposed
layoff(s) or elimination of position(s), including, but not
limited to, identifying work which would otherwise be
bargaining unit work and is currently work contracted-out by
the Hospital which could be performed by bargaining-unit
employees who are or would otherwise be laid off;

(2) ldentify vacant positions in the Hospital or positions which
are currently filled but which will become vacant within a
twelve (12) month period and which are either:

(a)
(b)
(©)
(d)

within the bargaining unit; or

within another OPSEU bargaining unit; or

not covered by a Collective Agreement.

Identify the retraining needs of workers and facilitate

such training for workers who are, or would otherwise
be, laid off.
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(it)

(iii)

(iv)

(e) Subject to article 14.01, the Hospital will award
vacant positions to employees who are, or would
otherwise be laid off, in order of seniority if, with the
benefit of up to six (6) months retraining, an
employee has become able to meet the normal
requirements of the job.

(f)  Any dispute relating to the foregoing procedures may
be filed as a grievance commencing at Step 3.

Committee Composition

The Redeployment Committee shall be comprised of equal numbers
of representatives of the Hospital and of the Union. The number of
representatives will be determined locally. Where for the purposes
of HTAP (the Ontario Hospital Training and Adjustment Panel)
there is another hospital-wide staffing and redeployment committee
created or in existence, Union members of the Redeployment
Committee shall serve on any such hospital-wide staffing
committee established with the same or similar terms of reference,
and the number of Union members on such committee will be
proportionate to the number of its bargaining unit members at the
particular Hospital in relation to other staff groups.

Meetings of the Redeployment Committee shall be held during
normal working hours. Time spent attending such meetings shall
be deemed to be work time for which the representative(s) shall be
paid by the Hospital at his or her regular or premium rate as may
be applicable.

Each party shall appoint a co-chair for the Redeployment
Committee.  Co-chairs shall chair alternative meetings of the
Committee and will be jointly responsible for establishing the
agenda of the Committee meetings, preparing minutes and writing
such correspondence as the Committee may direct.

Disclosure

The Hospital shall provide to the Redeployment Committee all
pertinent staffing and financial information.

Alternatives
The Redeployment Committee or where there is no consensus, the
committee members shall propose alternatives to cutbacks in

staffing to the Hospital's Chief Executive Officer and to the Board of
Directors.
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At the time of submitting any plan concerning rationalization of
services and involving the elimination of any position(s) or any
layoff(s) to the District Health Council or to the Ministry of Health,
the Hospital shall provide a copy, together with accompanying
documentation, to the Union.

14.02 Lavoff and Recall

In the event of a layoff, the Hospital shall layoff employees in the reverse order
of seniority within their classification, providing that those employees who
remain on the job have the qualifications and ability to perform the work.

An employee in receipt of notice of layoff pursuant to 13.01 (a) (ii) may:

@)
(b)
(©)

(d)

accept the layoff; or
opt to receive a separation allowance as outlined in Article 13.05; or

opt to retire, if eligible under the terms of the Hospitals of Ontario Pension
Plan (HOOPP) as outlined in Article 20.10; or

displace another employee who has lesser bargaining unit seniority in the
same or a lower or an identical-paying classification in the bargaining unit
if the employee originally subject to layoff has the ability to meet the
normal requirements of the job. An employee so displaced shall be
deemed to have been laid off and shall be entitled to notice in accordance
with Article 13.01.

An employee who chooses to exercise the right to displace another
employee with lesser seniority shall advise the Hospital of his or her
intention to do so and the position claimed within seven (7) days after
receiving the notice of layoff.

An employee who displaces an employee in a lower paying classification
will be placed on the same step on the grid in the new position as she
held in the position from which she was laid off.

Note: For purposes of the operation of clause (d), an identical-paying
classification shall include any classification where the straight-time
hourly wage rate at the level of service correspondingto that of the
laid off employee is within 1% of the laid off employee's straight
time hourly wage rate.

In the event that there are no employees with lesser seniority in the same
or a lower or identical-paying classification, as defined in this article, a
laid-off employee shall have the right to displace another employee with
lesser seniority who is the least senior employee in the classification and
where the straight-time hourly rate at the level of service corresponding
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to that of the employee is within 7% of the laid-off employee's
straight-time hourly rate.

An employee who is subject to layoff other than a layoff of a permanent
or long-term nature shall have the right to accept the layoff or displace
another employee in accordance with (a) and (d) above.

An employee shall have opportunity of recall from a layoff to an available
opening, in order of seniority, provided he or she has the ability to
perform the work before such opening is filled on a regular basis under a
job posting procedure. The posting procedure in the Collective Agreement
shall not apply until the recall process has been complete.

In determining the ability of an employee to perform the work for the
purposes of the paragraphs above, the Hospital shall not act in an
arbitrary or unfair manner.

An employee recalled to work in a different classification from which he or
she was laid off shall have the privilege of returning to the position held
prior to the layoff should it become vacant within six (6) months of being
recalled.

No new employees shall be hired until all those laid off have been given
an opportunity to return to work and have failed to do so, in accordance
with the loss of seniority provision, or have been found unable to perform
the work available.

The Hospital shall notify the employee of recall opportunity by registered
mail, addressed to the last address on record with the Hospital (which
notification shall be deemed to be received on the second day following
the date of mailing). The notification shall state the job to which the
employee is eligible to be recalled and the date and time at which the
employee shall report for work. The employee is solely responsible for his
or her proper address being on record with the Hospital.

Employees on layoff shall be given preference for temporary vacancies
which are expected to exceed ten (10) working days. An employee who
has been recalled to- such temporary vacancy shall not be required to
accept such recall and may instead remain on layoff.

No full-time employee within the bargaining unit shall be laid off by
reason of his/her duties being assigned to one or more part-time
employees.

Inthe event of a layoff of an employee, the Hospital shall pay its share of

insured benefits premiums for the duration of the five-month notice period
provided for in Article 13.01.
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14.03

14.04

(@)

Benefits on Lavoff

(The following clause is applicableto full-time employees only)

In the event of a lay-off of an employee, the Hospital shall pay its share of
insured benefits premiums up to the end of the month in which the lay-off
occurs.

The employee may continue to pay the full premium cost of a benefit or benefits
for up to three (3) months following the end of the month in which the lay-off
occurs. Such payment can be made by arranging payment with the Human
Resources provided that the employee informs the Hospital of his or her intent to
do so at the time of the lay-off.

Retraining
Retraining for Positionswithin the Hostital

Where, with the benefit of retraining of up to six (6) months, an employee who
has either accepted the layoff or who is unable to displace any other employee
could be redeployed to a hospital position identified by the Redeployment
Committee in accordance with Article 13.01(d)(i):

(i)  Opportunities to fill vacant positions identified by the Hospital
Redeployment Committee through retraining shall be offered to
employees who apply and would qualify for the position with the available
retraining in order of their seniority until the list of any such opportunities
is exhausted. Opportunities to fill vacancies outside of OPSEU bargaining
units may be offered by the Hospital in its discretion.

(iy ~ The Hospital and the Union will cooperate so that employees who have
received notice of permanent layoff and been approved for retraining in
order to prevent a layoff will have their work schedules adjusted in order
to enable them to participate in the retraining, and scheduling and
seniority requirements may by mutual agreement be waived. The
Redeployment Committee will seek the assistance of the Hospital Training
and Adjustment Panel (HTAP) to cover the cost of tuition, books and any
travel.

(iiiy  Apart from any on-the-job training offered by the Hospital, any employee
subject to layoff who may require a leave of absence to undertake
retraining in accordance with the foregoing shall be granted an unpaid
leave of absence which shall not exceed six (6) months.

(v) Laid-off employees who are approved for retraining in order to qualify for

a vacant position within the Hospital will continue to receive insured
benefits.
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(b)

14.05

(@)

(b)

14.06

Placement

Upon successful completion of his or her training period, the Hospital and the
Union undertake to waive any restrictions which might otherwise apply, and the
employee will be placed in the job identified in 13.04 (a) (i).

An employee subject to layoff who applies but later declines to accept a
retraining offer or fails to complete the training will remain subject to layoff.

Separation Allowances

Where an employee resigns within 30 days after receiving notice of layoff
pursuant to article 13.01(a)(ii) that his or her position will be eliminated, he or
she shall be entitled to a separation allowance of two (2) weeks' salary for each
year of continuous service to a maximum of twelve (12) weeks' pay, and, on
production of receipts from an approved educational program, within twelve (12)

months of resignation, may be reimbursed for tuition fees up to a maximum of
three thousand ($3,000) dollars.

Where an employee resigns later than 30 days after receiving notice pursuant to
Article 13.01(a)(ii) that his or her position will be eliminated, he or she shall be
entitled to a separation allowance of four (4) weeks' salary, and, on production
of receipts from an approved educational program, within twelve (12) months of
resignation, may be reimbursed for tuition fees up to a maximum of one
thousand two hundred and fifty ($1,250) dollars.

Technological Change

The Hospital undertakes to notify the Union in advance, so far as practicable, of
any technological changes which the Hospital has decided to introduce which will
significantly change the status of employees within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such technological
changes on the employment status of employees and to consider practical ways
and means of minimizingthe adverse affect, if any, upon employees concerned,

Where new or greater skills are required than are already possessed by affected
employees under the present methods of operation, such employees shall be
given a period of training, with due consideration being given to the employee's
age and previous educational background, during which they may perfect or
acquire the skills necessitated by the new method of operation. The employer
will assume the cost of tuition and travel. There shall be no reduction in wage or
salary rates during the training period of any such employee. Training shall be
given during the hours of work whenever possible and may extend for up to six
months.
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Employees with one (1) or more years of continuous service who are subject to
lay-off under conditions referred to above, will be given notice of the impending
change in employment status at the earliest reasonable time in keeping with the
notification to the Union as above set forth and the requirements of the
applicable law.

14.07 Contractina Out

The Hospital shall not contract out any work usually performed by members of
the bargaining unit if, as a result of such contracting out, a layoff of any
bargaining unit employees occurs. This clause will not apply in circumstances
where the Hospital no longer provides particular services as a result of the
rationalization or sharing of services between Hospitals in a particular geographic
district, or as a result of the withdrawal of the Hospital's license to perform such
services.

14.08 Bargaini ni

(@) Work ofthe Bargaining Unit

Employees not covered by the terms of this Agreement will not perform duties
normally assigned to those employees who are covered by this Agreement,
except for the purposes of instruction, experimentation, or in emergencies when
regular employees are not readily available.

(b)  Volunteers

The use of volunteers to perform bargaining unit work, as covered by this
agreement, shall not be expanded beyond the extent of existing practice as of
March 31, 2003.

Effective April 1, 2005, the Hospital shall submit to the Union figures indicating
the number of volunteers as of March 31, 2003. Thereafter, the Hospital shall
submit to the Union, at three (3) month intervals, the number of volunteers for
the current month and the number of hours worked.

Article 15 = EMERGENCY CONDITIONS

The Union and the Hospital agree to work jointly to minimize any adverse affects
of any future emergency situations of an unexpected nature. Accordingly, in the
event an emergency situation(s) arises, the Union and the Hospital agree that
the Hospital will identify to the Union and the President of its Local 581, in more
than 24 hours of the occurrence, the nature of the emergency.

Discussions may include and are not limited to:
- the cause of the emergency
- determination of a schedule of meetings/conference calls to deal with the

emergency situation
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- issues of redeployment and reassignment of staff (including voluntary
reassignmentof staff) shall be signed off with the union
- scheduling issues
- ways and means of avoiding or minimizing the impact to employees
including:
» identifying and reviewing possible alternatives to any action the
Hospital plans to take
« dentifying vacant positions within the Hospital that members might

qualify to be redeployedto

There shall be no loss of earnings, service or benefits for committee members
attending these meetings. A committee member will be paid at the member's
regular premium rate as may apply.

Article 16 - JOB POSTING, PROMOTION, AND TRANSFER

16.01 Where a vacancy exists, or where the Hospital creates a new position in the
bargaining unit, such vacancy shall be posted for a period of seven (7) calendar
days, Applications for such vacancies shall be made in writing within the seven
(7) day period referenced herein. Notwithstandingthe above, the hospital may
fill for a maximum period of twelve (12) months vacancies caused by:

(@ illness;

(b) accident;

(c) vacation;

(d) leave of absence not expected to exceed twelve (12) months;
(e) specific tasks not expected to exceed twelve (12) months;

In filling such temporary vacancies the Hospital shall consider employees who
have expressed an interest, in writing, in filling such vacancies, on the basis of
the selection criteria as set out in Article 16.06. In filling temporary vacancies
lasting three (3) months or more, the Hospital will advise all employees in the
department by placing a written memo on the departmental bulletin board for
five (5) calendar days.

Temporary vacancies exceeding six (6) months, but not expected to exceed
twelve (12) months, shall be posted for a period of seven (7) calendar days, and
filled in the same manner as permanent vacancies.

Employees in the bargaining unit selected to fill such temporary vacancies agree
not to apply for other temporary positions while filling the temporary vacancy.
Furthermore, an employee who returns to her former position after filling a
temporary vacancy need not be considered for another temporary vacancy for
six (6)months from the date she returnsto her former position.

The Hospital agrees to notify the Union of all temporary positions filled by part
time OPSEU clerical employees.
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16.02

16.03

16.04

16.05

16.06

16.07

16.08

Notice of vacancies referred to in 16.01 shall include for informational purposes:
department, classification, qualification.

A copy of the posted notice will be sent to the Local President or his designate,
within the aforementioned seven (7) calendar days. All bargaining unit job
postings shall be posted simultaneously at all Hospital sites. Jobs posted on the
Hospitalintranet shall be considered as being posted at all Hospital sites.

The Union will be advised of the names of successful applicants for job postings.

The Hospital agrees to discuss with unsuccessful applicants ways in which they
can improve for future postings, if requested.

In filling posted vacancies the selection shall be made based on skill, ability,
experience, and relevant qualifications of the applicants. Where these factors
are relatively equal, bargaining unit seniority shall be the governing factor.

I'n matters of promotion and staff transfer, a successful bargaining unit applicant
shall be allowed a trial of up to forty (40) shifts worked during which the
Hospital will determine if the employee can satisfactorily perform the job. Within
this period, a decision may be made for the employee to voluntarily return, or be
returned by the Hospital to the position formerly occupied, without loss of
seniority. Should the employee return or be returned to her former position, the
transfer will be completed within the trial period or as soon as possible following
the end of the trial period, and the filing of subsequent vacancies will be
reversed.

If for any reason the successful bargaining unit applicant fails to take up the
offer of a position, or transfers or is transferred by the Hospital under the terms
of the above clause, or terminates their employment with the Hospital for
whatever reason up to and including the end of the 40 shift trial period, then the
Hospital may elect to refer to the original applicants for appointment without re-
posting the vacancy.

An employee who is promoted to a higher rated classification within the
bargaining unit will be placed in the range of the higher rated classification so
that she shall receive no less an increase in wage rate than the equivalent of one
step on the salary band of her previous classification (provided that she does not
exceed the wage rate of the classification to which she has been promoted).
Such rate shall prevail until the employee qualifies for a higher rate by reason of
service within the higher paid classification (if applicable).

The employee's anniversary date for purposes of advancement on the salary
band shall be adjusted accordingly.
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16.09 An employee who transfers into an equal or lower paying classification will be
placed at the same step on the grid in the new position.

Such employee’s anniversary date for purposes of advancement in the salary
band shall not be changed.

16.10 An employee need not be considered for a further vacancy if less than twelve
(12) months has elapsed since her date of hire or most recent transfer.
Exceptions will be made in the case of a part-time employee applying to a posted
full-time position within her current department whose date of hire is within
twelve (12) months.

Article 17 - | EAVE OF ABSENCE

17.01 Written requests for a personal leave of absence without pay will be considered
on an individual basis by the employee’s Department Head or designate. Such
requests are to be submitted as far in advance as possible, but no less than two
(2) weeks prior to the leave, A written reply will be given. Such leave shall not
be unreasonably denied. Requests for special and compassionate leave will be at
the discretion of the Department Head.

17.02 Bereavement Leave

Any employee who notifies the Hospital as soon as possible following a
bereavement will be granted bereavement leave for up to three (3) consecutive
scheduled working days off without loss of regular pay from regularly scheduled
hours within the seven (7) calendar day period commencing three (3) calendar
days prior to the day of the funeral of a member of her immediate family.

Immediate family, for the purposes of this section, shall mean, spouse, child,
parent, sister, brother, mother-in-law, father-in-law, grandparent, grandchild,
brother-in-law, sister-in-law, grandparent of spouse, legal guardian, legal ward,
step-child, step-parent, common-law spouse and same-sex partner.

An employee shall be granted one (1) day bereavement leave without loss of
regular earnings to attend the funeral or her or his aunt or uncle.

Where an employee does not qualify under the above-mentioned conditions, the
Hospital may nonetheless grant a paid bereavement leave. The Hospital, in its
sole discretion, may extend such leave with or without pay. The employee shall
receive pay only for the days that were granted when she was scheduled to work
following the death of a relative but does not work due to the special leave.

If the part-time employee's scheduled shifts fall within the period of

bereavement part-time employees will be credited with seniority and service for
all such leave.
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17.03 Jury Duty and Reauired Attendance at Court

If an employee is requested to serve as a juror in any Court of Law, or is
required by subpoena to attend as a witness in a court proceeding in which the
Crown is a party, or is required to attend a Coroner's Inquest in connection with
a case concerning the Hospital, the employee shall not lose regular pay because
of necessary absence from work due to such attendance, and shall not be
requiredto work on the day of such duty, provided that the employee:

(@)  informs the employer immediately upon being notified that the employee
will be requiredto attend court of the coroner's inquest

(b)  presents proof of service requiring the employee's attendance;

(c)  promptly repays the employer the amount (other than expenses) paid to
the employee for such services as a juror or for attendance as such
witness.

In addition to the foregoing, where an employee is required by subpoena to
attend a Court of Law or Coroner's Inquest, in connection with a case arising
from the employee's duties at the Hospital, on her regularly scheduled day off or
during her regularly scheduled vacation, the Hospital will attempt to reschedule
the employee's regular day off or vacation period, it being understood that any
rescheduling shall not result in the payment of any premium pay. |fthe Hospital
fails to reschedule such employees, the Hospital shall arrange lieu time off work
for all days the employees would otherwise be off work had it not been for the
attendance at Court or the Coroner's Inquest.

17.04 Pregnancy [ eave

(i)

(i)

Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this agreement.

Effective on confirmation by the Employment Insurance Commission of the
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB)
plan, and retroactive to date of confirmation by the Employment Insurance
Commission, an employee who is on pregnancy leave as provided under this
agreement and who is in receipt of Employment Insurance pregnancy benefits
pursuant to Section 30 of the Employment Insurance Act, 1971, shall be paid a
supplemental unemployment benefit. That benefit will be equivalent to the
difference between ninety-three per cent (93%) of her regular weekly earnings
and the sum of her weekly Employment Insurance benefits during her leave
and any other earnings. Such payment shall commence following completion
of the two week Employment Insurance waiting period, and receipt by the
Hospital of the employee's Employment Insurance cheque stub as proof that
she is in receipt of Employment Insurance pregnancy benefits, and shall
continue while the employee is in receipt of such benefits, for a maximum
period of 15 weeks for a pregnancy leave. The employee's regular weekly
earnings shall be determined by multiplying her regular hourly rate on her last
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day worked prior to the commencement of the leave times her normal weekly
hours.

This provision only applies to employees with at least 13 weeks of continuous
service at the Hospital prior to the commencement of the pregnancy leave.

The above provision is to be amended to comply with Employment Insurance
Regulation57 (13).

17.05 Parental | eave

(i)

(i)

(iii)

17.06

Parental leaves will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this agreement.

In cases of adoption, the employee shall advise the hospital as far in advance as
possible with respect to a prospective adoption and shall request the leave of
absence, inwriting, upon receipt of confirmation of the pending adoption.

Effective on confirmation by the Employment Insurance Commission of the
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB) plan,
and retroactive to date of confirmation by the Employment Insurance
Commission, an employee who is on parental leave as provided under this
agreement and who is in receipt of Employment Insurance parental benefits
pursuant to Section 30 of the Employmentinsurance Act, 1971, shall be paid a
supplemental unemployment benefit. That benefit will be equivalent to the
difference between ninety-three per cent (93%) of his/her regular weekly earnings
and the sum of his/her weekly Employment Insurance benefits during her leave
and any other earnings. Such payment shall commence following completion of
the two week Employment Insurance waiting period, and receipt by the Hospital of
the employee's Employment Insurance cheque stub as proof that she is in receipt
of Employment Insurance parental benefits, and shall continue while the employee
is in receipt of such benefits, for a maximum period of ten (10) weeks for a
parental leave. The employee's regular weekly earnings shall be determined by
multiplying her regular hourly rate on her last day worked prior to the
commencement of the parental leave times her normal weekly hours.

The above provision only applies to employees with at least 13 weeks of
continuous service at the Hospital prior to the commencement of the parental
leave.

The above provision is to be amended to comply with the Employment Insurance
Regulation57 (13).

Compassionate Care | eave

The Hospital agrees to abide by the legislation as it relates to Compassionate
Care. Seniority shall accrue for the time of the leave.
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17.07 Local Uni in L

(@)

(b)

©

(d)

Leaves of absence without pay and without loss of seniority will be granted, upon
written request to the Hospital, to employees selected or appointed to represent
the Union at conventions, etc. as follows:

The Hospital agrees to grant leaves of absence without pay to Local Bargaining
Unit members for the purpose of attending Union seminars and/or attending to
Union business not exceeding fifty (50) working days per calendar year, providing
notice of two (2) weeks if possible, and at least five (5) full working days
exclusive of Saturday, Sunday and Paid holidays is given to the Hospital and
subject to staffing requirementsof the Hospital.

No more than one (1) employee shall be absent from any one unit at any time.
However, the Hospital may allow additional employees time off on a discretionary
basis. If the employee selected or appointed is the Local President, another
employee from the same unit can be granted leave at the Hospital'sdiscretion.

When an employee is elected as the Union's President or Vice-president
(Provincially) the Union will immediately following such election advice the
employer of the name of the employee so elected. Leave of absence shall be
granted from the employee's place of employment for the duration of the current
term of office. The Union shall reimburse the employer the amounts paid on behalf
of the employee, including pay and benefits.

Executive Board Member

Where an individual of the bargaining unit represented centrally by OPSEU is
elected or appointed as an Executive Board Member, such individual shall be
granted leave of absence for the time off required to exercise the duties of such
appointment.

Hosbpital/Union Business

The Hospital agrees to provide twenty-five (25) days leave with pay per year to
the Local Union President or their designee for the purpose of conducting Local
Union Business as follows:

()  Three days during the months of January, February, March, Apri,
May, October, November, TWwo (2) days in December.

(i)  Oneday during the months of June and September.

In the months when Labour-Management meetings are held, they shall be held on
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18.01

18.02

18.03

one of these days.

The Hospital agrees, during the term of this agreement, to provide coverage to all
eligible employees in the bargaining unit under the Hospitals of Ontario Disability
Income Plan (HOODIP) including Long Term Disability provided, however, the
Hospital may request proof of illness satisfactory to it, from any employee who
claims sick pay for any period of absence.

The Hospital agrees to pay employees an amount equal to any loss of benefits
under HOODIP for the first two (2) days of the fourth (4th) and subsequent
absence in any calendar year.

Where an employee is returning from sick leave or L.T.D., and where the union and
the Hospital agree based on medical advice that the employee cannot return to her
previous job, or where her previous job is no longer available, such employee will
go into any vacancy which is posted, or which is in the process of being posted,
provided that such vacancy is at the same or a lower level than her previous job,
and provided that she can perform the duties of the vacant position. Such
employee will be subject to a rehabilitationtrial period as specified in Article 14.07.
In the event such employee leaves the position within the trial period, the union
and the Hospitalwill meet to discuss the placement of the employee.

Pendina D jon of ims (F/T

An employee who is absent from work as a result of an illness or injury sustained at
work and who has been awaiting approval of claim for WSIB benefits for a period
longer than one completed pay period may apply to the Hospital for payment
equivalent to the lesser of the benefits she would receive from the Workplace
Safety and Insurance Board if her claim was approved, or the benefit to which she
would be entitled under the short term sick leave plan. Payment will be provided
only if the employee provides evidence of disability satisfactory to the Hospital and
a written undertaking satisfactory to the Hospital that any payments will be
refunded to the Hospital following final determination of the claim by the
Workplace Safety and Insurance Board. |fthe claim for WSIB is not approved, the
monies paid as an advance will be applied towards benefitsto which the employee
would be entitled under the short term sick leave plan. Any payment under this
provision will continue for a maximum of fifteen (15) weeks.

18.04 (a) As per the provisions of the HOODIP plan, employees with four (4) or more

years of full time service will receive sick pay at 100% of earnings.
(b) Notwithstanding 16.04 (a) above, a part time employee who moves into a

full time vacancy shall receive sick pay at 100%, provided that she/he has
been employed at the Hospital for a period of 7800 hours.
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1 19 - HOURS OF WORK AND WORKING CONDITIONS

19.01

19.02

19.03

19.04

19.05

Eull Time

The normal hours of work for all full time employees shall be seventy-five (75)
hours over a two (2) week period. The normal hours of work shall be seven and
one-half (7-1/2) hours per day, exclusive of a thirty (30) minute unpaid meal
period. Itis understood that this shall not be, nor construedto be, a guarantee of
working schedules. Employees shall be permitted to a fifteen (15) minute rest
period in each half (1/2) of a full shift worked.

Authorized hours worked including paid leave by a full time employee in excess of
seven and one-half (7-1/2) hours in a day or seventy-five (75) hours in a two (2)
week period shall be paid for at time and one-half (1-1/2) the employee's regular
straight time hourly rate.

Failure to provide 20 (twenty) hours between the commencement of a full-time
employee's scheduled shift and the commencement of such employee's next
scheduled shift shall result in payment of one and one half (1 1/2) times the
employee's regular straight time hourly rate for only those hours which reduce the
20 (twenty) hour period.

(@) The normal hours of work for all part time employees shall be seven and
one-half (7-1/2) hours per day, exclusive of a thirty (30) minute unpaid meal
period. Itis understood that this shall not be, nor construed to be, a guarantee of
working schedules and some part time employees may be scheduled to work less
than seven and one-half (7-1/2) hours per day, but not less than four (4) hours per
day, except inthe Cafeteria, where the hours of operation may necessitatea shorter
shift.

(b) The employer shall distribute hours of work amongst qualified part time
employees in the department or work area on an equitable basis when the
schedule is posted, unless otherwise agreed.

(c) Employees shall be permitted a fifteen (15) minute rest period during every
3.75 hours worked. Employees working more than a five (5) hour shift will be

entitled to a 30 minute unpaid break.

(d) The Hospital shall distribute extra, available hours of work equitably amongst
those part time departmental/unit employees who are qualified and available.
For short notice overtime on the same shift, only employees 0N duty and
qualified shall be considered.

Authorized hours worked by a part time employee in excess of seven and one-half
(7-1/2) hours in a day, or seventy-five (75) hours ina two (2) week period, shall be
paid for at time and one-half (1-1/2) the employee's regular straight time hourly
rate.
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19.06 Employees working less hours per week than that established for a regular full time
position, or employees working the equivalent hours of a full time position on a
temporary or replacement basis, not to exceed twelve (12) months duration, shall
be classified as parttime. A part time employee involved in this replacement work
shall be advised in writing at the time of her appointment of the duration of said
replacement.

19.07 When an employee must be cancelled from a shift on a unit/department, the most
junior employee shall be cancelled.

Injury Pay
19.08 If an employee is injured on the job and his supervisor excuses him from further
duty for the balance of his shift, the employee’s regular rate of pay shall continue

for the balance of that shift and there shall be no deduction from sick leave or
other credits, | Comment: | moved this to }

18.06

19.09 It is understood that there shall be no duplication of premiums or pyramiding of
overtime, e.g. once a work hour has been used for an overtime calculation, it
cannot be used on any other basis of overtime calculation.

19.10 Shift schedules will be posted at least two (2) weeks in advance for employees
scheduled to rotate, and will cover a period of six (6) weeks.

19.11 A request for a change of the scheduled working hours must be submitted in
writing to the manager or designate for approval. Such requests shall not be
unreasonably denied, based on departmental needs.

19.12 Fulltime employees who report for any scheduled shifts will be guaranteed at least
four (4) hours pay. Part time employees who report for any scheduled full shifts
will be guaranteed at least four (4) hours pay, or a pro-rata amount for less than a
full shift.

19.13 A shift premium of eighty-five cents ($0.85) per hour shall be paid to all full time
and part time employees for all hours worked on a shift where the majority of
hours falls between 1500 and 2300 hours, and a shift premium of one dollar
($1.00) per hour shall be paid to all full-time and part-time employees for all hours
worked on a shift where the majority of the hours falls between 2300 hours and
0700 hours of the following day

Additionally, a weekend premium of eighty-five cents ($0.85) per hour shall be
paid to all full-time and part-time employees for all hours worked on a shift
where the majority of the hours fall between 2300 hours Friday night and 2300
hours Sunday night.
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19.14

19.15

19.16

19.17

Where an employee has worked and accumulated approved overtime hours then
such employee shall have the option of electing payment at the applicable
overtime rate or time-off equivalent to the overtime rate. The maximum number
of hours that may be banked is thirty-seven and one-half (37.5) hours overtime
earned. Time off is to be scheduled at a mutually agreeable time.

The Hospital shall endeavour, unless otherwise agreed, to schedule an employee
to work the statutory holiday when an employee has been scheduled to work the
Saturday and Sunday of said holiday weekend and vice-versa when the
employee is not scheduled to work the weekend.

It is understood that the assignment of extra shifts will be administered in such a
way as to avoid overtime situations where possible. However, where an
overtime situation occurs, qualified full-time employees in the work area
available and willing to work the extra hours will be given the opportunity before
part-time employees are offered such opportunities. For short-notice overtime
on the same day, only employees on duty will be considered for the overtime
hours.

(@ Employees requesting changes to their posted schedule shall be
responsible to provide coverage for their scheduled shifts. Such changes
shall not result in premium payments that would not otherwise apply.

(b)  Shift exchanges between employees shall not be unreasonably denied.
No premium payment shall apply as a direct result of the exchange of
shifts.

Casuals shall be utilized when no full-time or part-time staff is available to
perform the required work.

Mileage

(@ Employees will normally be scheduled at one site, unless specified
otherwise in the job posting. Employees who normally work at only one
site may only be assigned to another site for purposes of educational
needs, orientation or emergency. Where emergency or vacation coverage
is required and not available at the employee's home site then the
employer shall ask for volunteers from the other site. Assignment to
another site will not be done in an arbitrary manner.

(b) I an employee is required to change sites pursuant to article 19.17 (a)
during her shift the employer will provide the means of transportation
between the sites and such travel time will be deemed to be work time.
However, an employee may use her vehicle and mileage will be paid at
the prevailing corporate rate, whichever is higher. Employees who pay for
parking at one site will receive parking at the other site at no cost.
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() 1fan employee is required to change sites pursuant to article 17.16 (a)
and received advance notice, which shall not be less than the previous
shift, the employer will provide the means of transportation between the
sites. However, an employee may use her vehicle and mileage will be paid
at the rate of $.35/km or at the prevailing corporate rate, whichever is
higher. Employees who pay for parking at one site will receive parking at
the other site at no cost.

19.18 Change of Shift

The Hospital will provide forty-eight (48) hours notice to a change in the posted
shift schedule unless the change is required to provide sick or bereavement
coverage, where twenty-four (24) hours notice will be provided. The acceptance
of additional hour/shifts does not constitute a change in the posted schedule,
and therefore overtime will not be paid.

119.19 Flexible hours of work, or flextime, is a system designed to accommodate the
individual preferences and needs of employees while at the same time ensuring
the efficient operation of the Hospital's services. In this article, flextime refers to
flexible starting and finishing times.

Flexible hours will be implemented only after mutual agreement is secured
between the employee who wishes flexible hours of work and the Hospital. A
written request for flexible hours of work shall be considered, based on
departmental needs. The terms of the flextime arrangements shall be in writing
and may be terminated by either party with written notice of six (6) weeks.

Article 20 - HOLIDAYS — GENERAL

20.01 Holiday pay will be computed on the basis of the number of hours the
employee would otherwise work had there been no holiday, at their regular
rate of pay.

20.02 Whenever holidays herein provided fall on a Saturday or a Sunday, the following
Monday may be observed as the holiday. When Christmas Day is moved, for
observance, to Monday, then Boxing Day shall be observed on the following
Tuesday. The Hospital agrees to provide a copy of the upcoming Holiday schedule
by November 1 each year.

Holidavs - Full Time

20.03 Fulltime employees will receive the following paid holidays:

New Years Day Civic Holiday
Heritage Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Christmas Day
Victoria Day Boxing Day
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20.04

20.05

20.06

20.07

20.08

20.09

Canada Day Floating Holiday**

**An employee must work up to her employment anniversary date each year to be
eligible for the Floating Holiday. However, the holiday may be taken at a
mutually agreeable time during the calendar year.

A full-time employee required to work on any of the designated holidays listed in
the Collective Agreement shall be paid at the rate of double time and one half her
regular straight time rate of pay for all hours worked on such holiday. 1n addition,
she will receive at her option, a lieu day off without pay at a mutually agreeable
time, within 60 (sixty) days following the holiday.

If one of the above named holidays occurs on an employee's regular day off or
during her vacation period, the employee will be paid her holiday pay, and at her
option, may receive an alternate day off without pay at a mutually agreeable time.

I'n order to qualify for holiday pay, a full time employee must work the employee's
full scheduled shifts immediately preceding and immediately following the holiday.
However, an employee shall not lose holiday pay if absent on either or both of the
day immediately preceding and immediately following the holiday

(D) on an approved leave of absence; or
(2) due to accident, bona fide illness or other reasons authorized by the
Hospital.

Any full-time employee who is scheduled to work on a holiday and who does not
report for work shall forfeit holiday pay except where the employee is absent due
to accident, bona fide illness or other reasons authorized by the Hospital.

An employee entitled to holiday pay shall not receive sick leave pay to which they
may otherwise have been entitled for the same day or days.

Holidays - Part Time

Employees are entitled to the following public holidays with pay:
New Years Day Civic Holiday

Good Friday Labour Day

Easter Monday Thanksgiving Day

Victoria Day Christmas Day

Canada Day Boxing Day

Heritage Day Floating Holiday**

**  An employee must work up to her employment anniversary date each year
to be eligible for the Floating Holiday. However, the holiday may be taken
ata mutually agreeable time during the calendar year.

An employee does not qualify for a paid holiday if the employee:
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(b)

(©

(d)

is employed for less than three (3) months;

does not work on eight (8) days of the four (4) work weeks (Monday to
Sunday) precedingthe holiday;

does not work on her regular days of work immediately preceding and
immediately following the holiday, unless the employee is absent on either
or both of these days

1) on an approved leave of absence; or
2) due to accident, bona fide illness or other reasons authorized by the
Hospital, and

having agreed to work on a public holiday, does not report for and perform
the work, unless the employee fails to report for work due to accident,
bona fide illness or other reasons authorized by the Hospital.

The regular rates for wages of an employee whose hours of work differ from
day to day, or who is paid on a basis other than time, shall be the average
of the employee's daily earnings exclusive of overtime for the days worked
in the thirteen (13) week period immediately precedinga public holiday.

Employees required to work on any of the foregoing holidays will be
compensated at one and one-half (1 %2) times the employee's regular
straight time hourly rate, in addition to any holiday pay she is otherwise
entitled to receive under this section.

Article 21 - VACATION
21.01 Full Time/Part Time

Vacation with pay will be granted to full time / part time employees as follows:

(a) After completion of one (1) year continuous service - 2 weeks
(b) After completion of two (2) years continuous service - 3 weeks
(¢) After completion of five (5) years continuous service - 4 weeks
(d) After completion of thirteen 13) years continuous service - 5 weeks
(e) After completion of twenty-two (22) years continuous service - 6 weeks

(9 After the 30™ year of service only- an additional 5 days paid vacation

After the 35% year of service only- an additional 5 paid days vacation
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21.02

21.03

(g) During the first year of employment vacation may be taken once on the
following basis, provided that at least three (3) months of continuous service
have been completed.

One twelfth (1/12) of annual entitlement may be taken for each month of
such service.

(h) The Hospital agrees a full-time employee may take her vacation entitlement
at any time in the year (January 1-December 31) subject to the existing
operational and scheduling practices.

(i) For the purpose of vacation entittement in the 1981 vacation year and
subsequent vacation years, any part time employee whose status is altered to
full time following June 1, 1981, continuous service shall mean combined
continuous service as both a part time and full time employee.

PartTime

Part time employees shall be entitled to vacation pay based on their earnings as
follows:

3900 hours of service or less - 4%
More than 3900 hours but less than 9750 hours of service - 6%
More than 9750 hours but less than §253501 hours of service - 8%

More that 25350 hours but less than 42900 hours of service - 10%

More than 42900 hours of service - 12%

After 58500 hours of service only - an additional 2%

After 68250 hours of service only — an additional 2%

For the purpose of vacation pay entitlement, any full-time employee whose status
is altered to parttime following June 1, 1981, service shall mean continuous service

as both a full time and parttime employee.

For the purpose of this clause one (1) year of full time service shall equal 1950
hours of part -time service and vice versa.

Leave of Absence without pay for purposes of vacation will be granted to part-time
employees as follows:

After completion of 1950 hours of continuous service - 2 weeks
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After completion of 3900 hours of continuous service - 3 weeks

After completion of 9750 hours of continuous service - 4 weeks
After completion of 25350 hours of continuous service - 5 weeks
After completion of 42900 hours of continuous service - 6 weeks

After completion of 58500 hours of continuous service only - an additional 5 paid
days vacation

After completion of 68250 hours of continuous service only - an additional 5 paid
days vacation

For the purpose of Leave of Absence for purposes of vacation entitlement, any
full-time employee whose status is altered to par-time following June 1, 1981,
service shall mean continuous service as both a full-time and part-time employee.

For the purpose of this clause, one (1) year of full-time service shall equal 1950
hours of part-time service and vice versa.

No Leave of Absence Leave for purposes of vacation beyond such Leave as
specified in this Article need be granted.

21.04 Scheduling

(a) At all times, vacation preference will be granted to full-time employees.

Vacation preference will be granted on the basis of occupational classification
seniority within a particular group or department.

(b) Vacation times for employees who fail to indicate preferred times by the last
day of February of each year or a subsequent date determined by the Hospital
shall be granted on a first-come, first serve basis, based on departmental
requirements.

(¢) Vacation schedules shall be posted by May 1st each year, and confirmed
verbally to employees by April 15" of each year, and shall not be changed
unless mutually agreed to by the employee concerned and the Hospital.

21.05 A full time employee terminating her employment at any time in her vacation year

before she has had her vacation shall be entitled to proportionate payment of
wages in lieu of such vacation.

21.06 Interruption Dueto lllness
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When an employee's scheduled vacation is interrupted due to a serious illness
requiring the employee to be an in-patient in a hospital, the period of such
hospitalization shall be considered sick leave.

The portion of the employee's vacation which is deemed to be sick leave under the
above provisionswill not be counted against the employee's vacation credits.

Where an employee's scheduled vacation is interrupted due to serious illness,
which commenced prior to and continues into the scheduled vacation period, the
period of such illness shall be considered sick leave. Employees must have been
under the continuing care of a physicianand provide appropriate documentation.

The portion of the employee's vacation which is deemed to be sick leave under the
above provisions will not be counted against the employee's vacation credits.

Where an employee's scheduled vacation is interrupted due to bereavement, the
employee will be entitled to bereavement leave in accordance with Article 15.02.

The portion of the employee's vacation which is deemed to be bereavement
leave under the above provisions will not be counted against the employee's
vacation credits.

22 - MEDICAL, SICK | EAVE, INSURANCE. |
22.01 Medical Appeals Process

I fa claim for long-term disability is denied, the employee must fully comply with

the carrier's Medical Appeal Process prior to filing a grievance, provided that the

process is completed within 60 days of its inception, unless that time is extended
by mutual agreement of the Hospital and OPSEU.

22.02 Hospitals of Ontario Pension Plan

Al full-time staff shall join the Hospitals of Ontario Pension Plan, in accordance with
the terms and conditions of the plan.

22.03 Life Insurance (H.0.0.G.L.I.P.)

Life Insurance membership is mandatory for all full-time staff after three (3)
months service. All full-time employees may be insured in the amount of two (2)
times annual salary (to the nearest $500.00) or five thousand ($5,000.00) dollars.

22.04 The Hospital will contribute to the cost of plans as follows:
(@) 100% employee coverage for H.0.0.G.L.I.P.
(b) 75% premium for Long Term Disability - L.T.D.
(€) 75% premium for Extended Health Care - E.H.C.
(d) 100% premium for Semi-Private

40



22,05

22.06

22.07

22.08

22.09

(e) 75% premium for Dental Plan

All Medical, Sick Leave, Insurance and Pension Plans will be provided subjectto the
provisionsthereof, as amended from time to time.

The Hospital shall implement a Blue Cross Plan No. 9 (or its equivalent) based on
current ODA fee schedule effective as soon as possible following the date of the
award when enrolment requirements have been satisfied. The Hospital shall pay
seventy-five percent (75%) of the monthly premium rates on behalf of active
employees, the balance being paid by participating employees through payroll
deductions. Employees will be enrolled in the existing Plan in accordance with the
terms and conditions of the Plan. The plan shall provide for recall oral
examinationsto be covered once every nine (9) months. Orthodontics to a lifetime
maximum of $1000 per employee or covered dependent shall be provided on a
50/50 co-share basis.

The plan will include payment for crowns, bridgework, and repairs to same on a
50/50 co-insurance to $1000.00 annual maximum.

Extended Health Care

Effective the first day of April, 2001, the Hospital shall contribute, on behalf of each
eligible employee, seventy five percent (75%) of the billed premium under the
Extended Health Care Plan (Blue Cross $15 - $25 plan) including hearing aids with
a maximum of $500.00 per person and vision care with a maximum of $200.00
every twenty-four (24) months per insured person, and private duty nursing to a
maximum of ninety (90) shifts of eight (8) hours per shift per person per year, (or
its equivalent) providedthe balance of the monthly premium is paid by employees
through payroll deduction (subject to appropriate Union and Hospital recruitment).
Drug coverage will be Formulary 3, restricting over-the-counterdrugs to those that
are life sustaining.

Change of Carrier

Itis understood that the Hospital may at any time substitute another carrier for any
Plan (other than OHIP) provided the benefits are equivalent and are neither
reduced nor increased. The Employer shall provide to the Union full specifications
of the benefit programs contractedfor before implementationof any change. Such
substitution will not occur on less than thirty (30) days' notice to the Union.

Earned Benefits (Exclusive of Vacation) - Part-Time

A part-time employee shall receive in lieu of all fringe benefits (being those benefits
to an employee, paid in whole or in part by the Hospital, save and except salary,
vacation pay, holiday pay, responsibility pay, jury and witness duty, bereavement
leave and pregnancy supplemental unemployment benefits), an amount equal to
12% of the employee's regular straight time hourly rate of pay for all straight time
hours paid. 1t is understood and agreed that pension is not included within the
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percentage in lieu of fringe benefits. Notwithstandingthe foregoing, any part-time
employee may, on a voluntary basis, enrol in the Hospital's Pension Plan when
eligible in accordance with its terms and conditions. For part-time employees who
are members of the pension plan, the percentage in lieu of fringe benefits is 8%.

22,10 Benefits on Sick Leave

The Hospital will pay the employer portion of the benefit premiums while an
employee is on sick leave, including the Employment Insurance period prior to the
commencement of long term disability and while the employee is on LTD, to a
maximum of 30 months from the date the absence began.

22.11 Prior to issuing notice of lay off in any classification(s), the Hospital will offer early
retirement allowance to a sufficient number of employees eligible for early
retirement under HOOPP within the classification(s) in order of seniority, to the
extent that the maximum number of employees within a classification who elect
early retirement is equivalent to the number of employees within the
classification(s) who would otherwise receive notice of lay off.

The Hospital will meet with the Union prior to offering early retirement as outlined
above. Unless otherwise agreed between the Hospital and the Union, an employee
who elects an early retirement option shall receive, following completion of the last
day of work, a retirement allowance of two weeks salary for each year of service,
plus a prorated amount for any additional partial year of service, to a maximum
ceiling of 26 weeks salary and in addition, full-time employees shall receive a single
lump-sum payment equivalent to a $1,000 for each year less than age 65 to a
maximum of $5,000 upon retirement.

22.12 The Hospital will provide to all employees who retire, on or after January 1, 2003
and who have not yet reached age 65 and who are in receipt of the Hospital's
pension plan benefits, semi-private, extended health care and dental benefits on
the same basis as is provided to active employees, as long as the retiree pays the
Employer the full amount of the monthly premiums in advance.

22.13 Same Sex Partner Coverage

Coverage will be available to an employee and his or her same sex partner, and
their dependants in accordance with the terms and conditions of the plans.

Article 23 = VACCINES
23.01 Influenza Vaccine

The parties agree that influenza vaccinations may be beneficial for patients and
employees. Upon a recommendations pertaining to a facility or a specifically
designated area(s) thereof from the Medical Officer of Health or in compliance with
applicable provincial legislation, the following rules will apply:
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(@) Employees shall, subject to the following, be required to be vaccinated for
influenza.

(b) Ifthe full cost of such medication is not covered by some other source, the
Hospital will pay the full or incremental cost for the vaccine and will
endeavour to offer vaccinations during an employee's working hours. In
addition, employees will be provided with information, including risks and
side effects, regardingthe vaccine.

(¢)  Hospitals recognize that employees have the right to refuse any required
vaccination.

(d) If an employee refuses to take the vaccine required under this provision,
she or he may be placed on an unpaid leave of absence during any
influenza outbreak in the hospital until such time as the employee is cleared
to returnto work. |f an employee is placed on unpaid leave, she or he can
use banked lieu time or vacation credits in order to keep her or his pay
whole.

(e) If an employee refuses to take the vaccine because it is medically contra-
indicated, and where a medical certificate is provided to this effect, she or
he will be reassigned during the outbreak period, unless reassignmentis not
possible, in which case the employee will be paid. It is further agreed that
any such reassignment will not adversely impact the scheduled hours of
other employees.

(f)  If an employee gets sick as a result of the vaccination, and applies for
WSIB, the Hospital will not oppose the claim.

(g) Notwithstanding the above, the Hospital may offer the vaccine on a
voluntary basis to employees free of charge.

(h)  This clause shall be interpreted in a manner consistent with the Ontario
Human Rights Code.

(i)  An anti-viral prophylaxis may be offered to employees by the Hospital. In
the event of an outbreak, an employee's decision to take an anti-viral
prophylaxis instead of the influenza vaccination will be subject to the same
provisions listed in this article.

23.02 Hepatitis B Vaccine
Where the Hospital identifies high.risk areas where employees are exposed to
Hepatitis B, the Hospital will provide, at no cost to the employees, a Hepatitis B
Vaccine.

Article 24 - GENERAL
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24.01

24.02

24.03

24.04

24,05

24.06

24.07

24.08

24.09

24.10

24.11

Whenever the singular or feminine is used in this Collective Agreement, it shall be
understood as if the plural or masculine has been used, where the context requires.

The Hospital shall not contract out work currently performed by members of this
bargaining unit if, as a result of such contracting out, a layout of any bargaining
unit employees occurs. This clause will not apply in circumstances where the
Hospital no longer provides particular services as a result of the rationalisationor
sharing of services between Hospitals in a particular geographic district, or as a
result of the withdrawal of the Hospital's licenseto perform such services.

The Hospital agrees to provide the Union with bulletin board space at all
sites/locations for the purpose of posting notices pertaining to Union matters. Al
such notices must be signed by a member of the Union executive. The Hospital
also agrees to give keys to the bulletin board(s) allocated for the posting of Union
noticesto members of the Union executive if the bulletin boards are locked.

The Union will reproduce sufficient copies of the Agreement. Cost of reproduction
to be borne on an equal basis by the Union and the Hospital.

Payment of wages will be made every other week and cover time worked in the
two (2) weeks, ending on the last shift of the preceding Sunday.

The Hospital is committed to providing appropriate training to employees in
developing their skills through further education where the requirements of the job
so indicate. Implementation of this will be solely in accordance with the Hospital
Human Resources Policy.

The Hospital will maintain up to date job descriptions and these will be made
available to the union.

The Hospital will pay up to a maximum of twenty dollars $20.00 for cab fare for
workers who are required to work after midnight beyond their regularly scheduled
time,

Whenever the term “immediate supervisor is used in this Collective Agreement, it
shall be understood to mean the person in authority the employee reports to.

The Hospital will endeavour to provide office space to the Union.

An employee, who continues to work more than two (2) hours of overtime
immediately following her scheduled hours of work, shall be provided with a meal
voucher valued at a maximum of seven dollars and fifty cents ($7.50) or seven
dollars and fifty cents ($7.50) if the Hospital is unable to provide a meal voucher.

Article 25 - CLASSIFICAT AND WAGE RATE

25.01

The occupational classifications covered by this Agreement and the wage rates for
each classification is set out in Schedule A.
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25.02

25.03

25.04

25.05

Claim for recent related experience, if any, shall be made in writing by the
employee at the time of hiring on the Application of Employment form or
otherwise. The employee shall co-operate with the Hospital by providing
verification of previous experience within three (3) months. The Hospital will credit
the employee with one increment on the salary scale for every year of recent,
related full-time experience as determined by the Hospital, to a maximum of one
(1) increment level below the maximum of the salary scale.

For the purposes of this clause, as it applies to part-time employees, part-time
experience will be calculated on the basis of 1500 hours worked equalling one (1)
year of experience.

If a period of more than two (2) years has elapsed since the employee has
occupied a full or part-time position, then the number of increments to be paid, if
any shall be at the discretion of the Hospital.

Where an employee is assigned temporarily to perform the duties and assume the
responsibilities of a higher paying classification in the bargaining unit, for one full
shift or more, she shall be paid at the lowest step in the band of the higher paying
classification which would afford her an increase.

An employee whose status is altered from part time to full time or vice versa within
the same department and occupational classification will assume their same level
on the wage grid.

Retroactivity

All articles in the Collective Agreement pertaining to money payments by the
Hospital to individual employees shall be retroactive and apply to all employees in
the bargaining unit as of April 1, 2005. For the purpose of this article, the following
shall be paid retroactivity: salaries (based on all hours paid) and overtime. Any
new employees hired since April 1, 2005 shall be entitled to a pro rata adjustment
to their remuneration from the date of the employment. The Hospital shall be
responsible to contact in writing at their last known addresses any employees who
have left the employment of the hospital and/or the bargaining unit since April 1,
2005 to advise them of their entittement to any retroactive adjustment within
fifteen (15) days following ratification of the Collective Agreement.  Such
employees will have a period of thirty (30) days after the mailing of the notice in
which to claim such adjustments, and not thereafter.

i - TOURS

26,01

Where the Hospital and the Union agree, other arrangements regarding hours of
work may be entered into between the parties on a departmental or work area
basis, with respect to tours beyond the normal or standard work day. The model
agreement with respectto extended tour arrangements is set out below:
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MODEL AGREEMENT WITH RESPECT TO EXTENDED TOUR ARRANGEMENTS
MEMORANDUM OF AGREEMENT
Between: The Scarborough Hospital -
And: The Ontario Public Service Employees Union
(and its Local 581)

This Model Agreement shall be part of the Collective Agreement between the parties
herein, and shall apply to the employees described in Article 1 of the Model Agreement.

Article 1 —Work Unit and Emplovees Covered

(Detailed and specific description of department and employees covered.)

Article 2 = Hours of Work
2.1 The normal or standard extended work day shall be hours per day.
2.2 (Detailed description with an attached schedule where appropriate.)

2.3 Failure to provide (____) hours between the commencement of an employee's
scheduled shift and the commencement of such employee's next scheduled shift
shall result in payment of one and one-half (1 ¥2) times the employee's regular
straight time hourly rate for only those hours which reduce the (___) hour period.
Where the (___) hour period is reduced as a result of an approved change of
shift(s) requested by the employee(s), such premium payment shall not apply.

, _ ,

3.01 Overtime shall be defined as being all hours worked in excess of the normal or
standard extended work day, as set out in Article 2.1 of the Model Agreement or in
excess of the normal or standard work week as set out in Article 16.01 of the
Collective Agreement.

3.02  For purposes of overtime the hours of work per week shall be averaged over ____
weeks.

, _ berl

4.01 Employees shall be entitled, subject to the exigencies of patient care, to relief
periods during the shift on the basis of 15 minutes for each 3.75 hours worked.

Article 5 ~ Meal Periods
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5.01 (The length of the meal periodto be determined locally.)

(Applicable to Full-Time Employees Only)

6.01 The short-term sick leave plan will provide payment for the number of hours of
absence according to the scheduled tour to a total of 562.5 hours. All other
provisions of the existing plan shall apply mutatis mutandis.

icle? , idays
(Applicable to Full-Timeand Part-Time Employees)

7.01 Holiday pay will be computed on the basis of the employee's regular straight time
hourly rate of pay times the number of hours for a normal or standard work day as
set out in Articles 18.01 and 18.04.

7.01  An employee required to work on any of the designated holidays listed in the
Collective Agreement shall be paid at the rate of time and one-half (1%2) her
regular straight time rate of pay for all hours worked on such holiday. In addition,
she will receive holiday pay as computed in Article 7.01 of this agreement, and, at

her option, a lieu day off without pay at a mutually agreeable time, within sixty
(60) days following the holiday.

Article 8 — Vacation
8.01 (Applicable to full-time only)

Vacation entitiement as set out in Article 20.01 will be converted to hours on the
basis of the employee's normal work week.

8.02 (Applicable to part-time only)
As set out in Article 20.02 of the Collective Agreement.

il | .

(Local provisions related to extended tours are to be set out in this Article and
numbered in sequence.)

Term
This Agreement shall be (Specify Term).

Either party may, on written notice of (days, weeks) to the other party,
terminate this Agreement notwithstanding the above specified term.

Dated this day of , 20__.
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For the Union For the Hospital

- F1 A

27.01 Where a new classification in the bargaining unit is established by the Hospital, the
Hospital shall determine the rate of pay for the new classification and notify the
Union of the rate so determined. The Union has the right, if it disputes the rate, to
request a meeting with the Hospitalto attemptto negotiate a mutually satisfactory
rate.

The Union shall exercise this right within seven (7) days of receiving notice of the
rate determined by the Hospital. If the meeting with the Hospital results in a
change in the rate of pay, such change shall be retroactive to the date on which
the new classification was first filled by an employee in the bargaining unit. |f the
meeting does not result in a change in the rate of pay, the Union shall have the
right to submit the dispute over the rate of pay to arbitration in accordance with
the provisions of Article 9 herein within fourteen (14) days of the Hospital's
response. The decision of the board of arbitration (or arbitrator) shall be
retroactive to the date the new classification was first filled by an employee in the
bargaining unit.

Article 28 - RECILASSIFICATION PROCESS

28.01 The following process will be utilized to determine the proper salary grid for new
OPSEU Clerical positions, and for OPSEU Clerical positions, which may be subject
to reclassificationdue to a change in duties.

Requests for the reclassification of an existing position must be submitted by
the employee, in writing, to the employee(s)’ supervisor. The request must
detail the ways in which the position's duties have changed.

The Supervisor will provide the employee with a Job Information Questionnaire
for completion by the employee. Upon completion by the employee, the
Supervisor will review the Questionnaire and may make written comments
where necessary. The employee will be provided with a copy of any written
comments made by the Supervisor.

The Supervisor will forward the Questionnaireto the Job Evaluation Committee

for evaluation. The Job Evaluation Committee will be comprised of two
Employer members and two Union members.

48



4. Ifa new position is created in the bargaining unit, the supervisor will complete
a Job Information Questionnaire, which will be forwarded to the Job Evaluation
Committee.

5. The Job Evaluation committee will evaluate each position submitted to it,
utilizing the McDowall & Associates ‘universal Job Evaluation Plan‘ as amended
by the parties. The Committee will meet no more than once every three (3)
months. The decision of the Committee will be final.

6. Where the Committee cannot agree on the evaluation of a position, that
position will be placed in a salary grid by the Hospital, and the Union retains
the right to grieve such placement.

7. Once the evaluation has been completed, placement in a salary grid will be
determined by the number of points resulting from the re-evaluation. Existing
positions which have been placed in a new salary grid will be placed in either
their current salary range or the lowest salary range of the new grid, whichever
is greater.

8. Employees in existing positions, which have been placed in a new salary range,
will be placed at the identical step in the new range and their anniversary date
will remain the same. The new rates will be effective as of the date of the
written request being received by the Supervisor as stated in Step 1 of this
agreement.

9. The Job Information Questionnaire and the Universal Job Evaluation Plan to be

utilized will be as exists as of the signing of this agreement and only be
amended by agreement of both parties.

10. Employees do not, as a result of this Article, waive any other rights granted
them in this Collective Agreement.

Article 29 - JOB SHARING

The parties agree to discuss Job Sharing Agreements when employees come forward and
express interestand where it is feasible for the specific department.

Where the Hospital and the Union agree, job sharing arrangements may be entered into
between the parties on a local level. Job sharing is defined as an arrangement whereby
two employees share the hours of work of one full-time position on a 50/50 basis. Subject
to the provisions of Article 12, the position involved in the job sharing arrangement will be
maintained as a full-time position in the Hospital's staffing complement.

The model agreement with respectto job sharing is set out below:
MODEL AGREEMENT WITH RESPECT TO JOB SHARING

MEMORANDUM OF AGREEMENT
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Between: The Scarborough Hospital -

And: The Ontario Public Service Employees Union
(and its Local 581)

This Model Agreement shall be part of the Collective Agreement between the parties
herein, and shall apply to the employees described in Article 1 of the Model Agreement.

Article 1 ~ Work Unitand Emplovees Covered

(Detailed and specific description of department and employees covered.)

Article 2 = Hours of Work

(Scheduling and coverage arrangementsto be set out in this Article.)

Article 3 — Status of Employees

The employees involved in a job sharing arrangement will be classified as regular part-
time and will be covered by the provisions of the applicable Collective Agreement.

Article 4 —~ Introduction

(Introduction provisionsto be set out in this Article.)

Article 5 — Discontinuance

(Discontinuance provisions to be set out in this Article. In preparing discontinuance
language, the parties shall make provisions for a full-time employee who has transferred
to a regular part-time position as part of a job sharing arrangement to have the first
option of returning to that full-time position on the collapse of the arrangement.)

Dated this day of , 20

FOR THE UNION FOR THE HOSPITAL

Note: Employees presently covered by a job sharing arrangement shall be subject to its
terms and conditions until such job sharing arrangement is discontinued.

Article 30 - MEDICAL TRANSCRIPTIONIST.
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MODEL AGREEMENT WITH RESPECT TO MEDICAL TRANSCRIPTIONISTS
MEMORANDUM OF AGREEMENT
Between: The Scarborough Hospital -
And: The Ontario Public Service Employees Union
(and its Local 581 )

Based on departmental needs, the Hospital will consider requests by medical
transcriptionists in Health Records to work at home. Such requests may be approved
provided the transcriptionist is well trained, able to function independently and produce
quality work without assistance from the manager or other transcriptionists. No
transcriptionist will be required to work at home in order to maintain employment. Any
changes to the use of at-home transcriptionistswill be discussed at Labour Management.

At home’ transcriptionists are provided with flexibility in their hours of work; however, the
number of scheduled hours must be completed and productivity standards are maintained.
Full time staff shall work 5 days, 7.5 hours unless otherwise mutually agreed. Overtime
and vacation hours must be approved prior to completing them. Staff scheduled to work
weekends and statutory holidays shall receive appropriate premiums for these hours.

In the event that the employee is unable to ‘log on’ Or experience ‘dead time' as a result
of a computer malfunction or technical difficulty, the ‘at home’ transcriptionists will
transcribe when the system is available.

A work schedule/days of work will be transmitted to each employee six weeks in
advance of the start of the schedule.

Scheduled down time: The Hospital will endeavour to provide not less than 24 hours
regarding scheduled system down times. Hours of work will be completed prior to and
after system downtimes.

The 'at home' transcriptionists agrees that she shall not use the phone lines or
equipment provided for any purpose other than the provision of services to The
Scarborough Hospital.

- ir :

The ‘at home’ transcriptions shall be responsible for providing her own desk and chair
and setting them up ergonomically. |f required, a telephone consultation with the Staff
~ Rehab Therapist may be set up to provide advice about proper ergonomics. All

expenses related to any future moving of the employee's equipment would be the sole
responsibility of the employee.
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The 'at home' transcriptionists shall be responsible for supplying their own reference
materials.

The 'at home' transcriptionists agrees to perform the services to the standards of
performance as determined by the Hospital, which may be amended from time to time.

- fi iality:

The 'at home' transcriptionists acknowledges and agrees that in the course of his
association with the Scarborough Hospital, she will acquire confidential information
which he agrees that he will not disclose to any person or use for any other purposes.
The 'at home' transcriptionist agrees to shred all documents or notes relating to
patients that they may have at home.

Article 7 - Commun ion;

The 'at home' transcriptionists shall communicate with their immediate supervisor via
email or phone. Attendance at staff meetings may be required.

- n /3 »
The Hospital reserves the right to terminate 'at home' transcription where the efficient
operation of the Hospital S0 requires. In such a case, the affected staff member shall
revert to working on-site and all equipment loaned to employee shall be returned to the
Hospital. Such termination of ‘at home' arrangements shall neither be unreasonable nor
arbitrary.

Article 9 - Termination of Employment:

Upon termination of employment, the employee hereby agrees to return all equipment
loaned to the employee to the Hospital,

Dated at Scarborough this day of , 2006.

FOR THE HOSPITAL FOR THE UNION
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Article 31 - TERM OF AGREEMENT

31.01 This agreement shall be effective from April 1st, 2005 and shall continue in effect
until March 31st, 2007 and shall automatically be renewed from year to year
thereafter unless either party notifies the other party in writing within ninety (90)
days prior to the expiry date of this Collective Agreement or in any year thereafter
of its desire to terminate or amend this Collective Agreement.

Dated at Scarborough, Ontario this day of 2006.

FOR THE HOSPITAL FOR THE UNION
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Office Clerical Salar

Grids

Effective: April 1, 2005 - 3% All Classifications
System Grade I Mﬁﬂ??rl—.lm_mﬂ Stej
/ Band T
Job Title B Part- 1
Accounts Payable Clerk L-04 / Band 4 L06610 2106610 APC4 7.09 7.6
Booking Clerk 4 L04/ Band 4 L12610 2012610 BKC4 7.09 7.6
Booking Clerk 5 .-05 / Band § 1 26006 2126006 BKCS 8.73 9.25
Business Office Clerk 4 L-04 / Band 4 13810 L13810 BOC4 7.09 7.61
Charge Clerk D.1. L-05/Band § L04095 1.04095 CCLK .73 9.25
Charge Clerk Ortho L-05 / Band § L04097 1.04097 CCLK .73 9.25
CIS Assistant L-04 /Band 4 L04075 L04075 CiSA .09 7.61
Clerk 2 L-02 / Band 2 L16010 2L16010 CLK2 6.79 .28
Clerk 4 L-04 / Band 4 L16410 2116010 CLK4 7.09 7.6
Clerk § L-05/Band 5 116412 L16412 CLKS 8.73 9.25
Communications Operator 4 L-04 / Band 4 L17210 L17210 CM04 7.09 7.61
Emerg. Unit Clerk 5 L-05 / Band § L22210 L22210 EUCS 8.73 9.25
Health Records Clerk 4 L-04 / Band 4 1126010 L26010 HRC4 7.09 7.61
Health Records Clerk 5 L-05 / Band § 1L26008 6008 HRCES 8.73 9.25
edical Dicta-Typist 4 L-04 / Band 4 1.30210 L30210 MDT4 7.09 7.61
edical Dicta Typist 5 L-05 /Band & 1L30212 L30212 MDTS 8.73 9.25
Medical Secretary L-04 / Band 4 1L31007 L31007 MDSEC 7.09 7.
Menu Clerk 4 L-04 / Band 4 1L33010 133010 MCLK4 7.09 7.
Payroll Clerk 4 L-04 / Band 4. 128810 138810 PYC4 7.09 7.6
Payroll Clerk 5 L-05/Band 5 L38610 2138610 PYCS 8.73 9.25
Pre-Admit Clerk 4 L-04 / Band 4 L41410 2141410 PADM4 7.09 7.61
Pre-Admit Clerk 5 L-05/Band 5 L41412 2L41412 PADMS 8.7 9.25
Program Scheduling Clerk & L-05 / Band 5 L41414 2:41414 PSC5 8.7 9.25
Registration Office Clerk L-05 / Bang & L20210 21.20210 ROC 8.7 9.25
cheduling Staffing Clerk 4 L-04 / Band 4 L41416 2L41416 SSC4 7.09 7.61
ecretary 2 L-02 /Band 2 L46207 2146207 SEC2 6.79 7.28
ecretary 4 L-04 / Band 4 L 47007 2L47007 SEC4 7.09 7.61
ecretary 5 L-05/ Band 5 147207 2147207 SECS 8.73 9.25
r. Admitting Clerk L-04 / Band 4 04125 2L04125 SAC 7.09 7.61
Unit Clerk 5 L-05/ Band 5 164812 2154812 ucs 8.73 9.25)




System Grade Mediteoh Job Codes | MediHR
Jobh Title Eull- Part-Tlme_ Job
Accounts Payable Clerk L-04/Band 4 1L06610 2L06610 APC4 7.43 7.
Booking Clerk 4 L04/ Band 4 1L12610 2112610 BKC4 743 7.4
Booking Clerk § L-05/Band § 1L26006 2126008 BKC5 9.10 94
Business Office Clerk 4 L-04 /Band 4 1L13810 2013810 BOC4 7.43 7.4
ICharge Clerk D.{. L-05 / Band § L04095 2104095 CCLK 9.10 94
Charge Clerk Ortho L-05/Band § 104097 2004097 CCLK 9.10 9.4
CIS Assistant L-04 /Band 4 L04075 204075 CISA 7.43 7.4
Clerk 2 1.-02 / Band 2 L.16010 2L16010 CLK2 743 7.t
Clerk 4 L-04 / Band 4 L16410 2116010 CLK4 7.43) 7.4
Clerk 5 L-05/Band § L16412 2116412 CLK5 9.10 9.4
Communications Operator 4 L-04 / Band 4 L17210 2017210 CMO4 7.43 7.
Emerg. Unit Clerk § L-05/Band § 1.22210 2022210 EUCS 9.10 90.¢
Health Records Clerk 4 L-04/Band 4 L26010 2126010 HRC4 7.43 7.4
Health Records Clerk 5 L-05/Band 5 1L26008 226008 HRCS 9.10 9.
edical Dicta-Typist 4 L-04 / Band 4 1L30210 2030210 MDT4 7.43 74
Medical Dicta Typist & L-05/Band 5 130212 2130212 MDTS 9.10 9.4
edical Secretary L-04 / Band 4 L31007 2131007 MDSEC 7.43 7.4
Menu Clerk 4 L-04 / Band 4 L33010 2L33010 MCLK4 7.43 74
Payroll Clerk 4 L-04 / Band 4 L28810 238810 PYC4 7.43 78
Payroll Clerk 5 L-05/Band § L38610 2L38810 PYC5 9.10 O
Pre-Admit Clerk 4 L-04 /Band 4 L41410 2L41410 PADM4 7.43 17.4
Preg-Admit Clerk 5 L-05/Band 5 1L41412 2L41412 PADMS 9,10 19.¢
Program Scheduling Clerk 5 L-05/8and § 41414 2:41414 PSC5 9.10 X
Ragistration Office Clerk L-05 /Band § L20210 2020210 ROC 9.10 9.¢
Schaduling Staffing Clerk 4 L-04 /Band 4 L41416 2141416 SC4 7.43 7.
Secretary 2 L-02 /Band 2 L46207 2146207 SEC2 7.13 17.¢
Secretary 4 L-04/Band 4 47007 2L47007 SEC4 7.43 17.¢
ecretary 5 L.-05/Band § L47207 L47207 SEC5 9.10 9.t
r. Admitting Clerk L.-04 / Band 4 104125 104125 SAC 7.43 7.4
Unit Clerk § L-05 / Band § L54812 L54812 Ucs 3.10 94
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LETTER OF AGREEMENT #1
between

THE SCARBOROUGH HOSPITAL
(The Hospital)

and

O.P.S.E.U. Local 581
(The Union)

Re: Assignment of Full-Time Work to Part-Time Employees
Unless otherwise agreed by the Union and the Hospital, work performed by full-time

employees will not be assigned to part-time employees for the sole purpose of
eliminating full-time positions.

Dated at Scarborough this day of , 2006.

FOR THE HOSPITAL FOR THE UNION
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LETTER OF AGREEMENT #2
between

THE SCARBOROUGH HOSPITAL
(The Hospital)

and

0.P.S.E.U. Local 581
(The Union)

Re: Amalgamation of Services
Itis understood that it may be necessary to amalgamate or modify some services. Where
this is the case the employer will notify the Union as far in advance as possible with a view

to work jointly to minimize any adverse effects on employees.

Dated at Scarborough this day of , 2006.

FOR THE HOSPITAL FOR THE UNION
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LETTER OF AGREEMENT #3
between

THE SCARBOROUGH HOSPITAL
(The Hospital)

and

0.P.S.E.U. Local 581
(The Union)

Re: Employeeswith more than one position

The parties agree that each employee shall hold only one position.

Dated at Scarborough this day of , 2006.

FOR THE HOSPITAL FOR THE UNION
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LETTER OF AGREEMENT #4
between

THE SCARBOROUGH HOSPITAL
(The Hospital)

and

0.P.S.E.U. Local 581
(The Union)

Re: OPSEU Trusteed Benefit Plan

The Hospital agrees that when we are planning to market the health and welfare
benefit plans, the OPSEU JOINT TRUSTEED BENEFIT PLAN will be allowed to tender
assuming that they meet the Hospitals specifications.

Dated at Scarborough this day of , 2006.

FOR THE HOSPITAL FOR THE UNION
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LETTER OF AGREEMENT #5
between

THE SCARBOROUGH HOSPITAL
(The Hospital)

and

0.P.S.E.U, Local 581
(The Union)

Re: Review of Positions (New)
The parties agree that The Scarborough Hospital General and Grace Division had achieved
pay equity in accordance with pay equity legislation prior to September 8, 1999,
The parties further agree that positions/classifications in the bargaining unit will be
reviewed during the term of this Collective Agreement to place employees appropriately
on the salary grid and ensure internal equity for clerical staff at The Scarborough Hospital.
In the event that a position is reclassified to a higher level through this process, the

increase shall be retroactiveto the ratification of this Collective Agreement.

Dated at Scarborough this day of , 2006.

FORTHE HOSPITAL FOR THE UNION
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LETTER OF AGREEMENT #6
THE SCARBOROUGH HOSPITAL
(The Hospital)
and

0.P.S.E.U. Local 581
(The Union)

Re: Mobility of Employees between Sites

The parties agree to the principle of temporary mobility between sites.

a)

b)

d)

e)

The parties recognize that the principle of mobility between sites is designed to
permit maximum opportunity for part-time staff to pick up extra shifts and to
permit the Hospitalto most efficiently perform required work; e.g. avoid working
short staffed, special projects, emergencies.

Employees will normally be scheduled at one site, unless specified otherwise in
the job posting. Employeeswho normally work at only on site may be assigned
to another site for purposes of educational needs, orientation, temporary
operational requirements or emergency.

Where emergency, temporary operational requirements or vacation coverage is
required and not available at the employee’s home site, the Employer shall first
ask for volunteers from another site. Assignment to another site will not be done
in an arbitrary manner.

Mobility between sites is voluntary. Volunteers will be sought only after
determining that no employee from the affected site is available.

Travel between sites will be reimbursed at the current corporate rate. Parking at
the alternate site will be providedat no cost to the employee. Travel time will be
deemed to be work time.

Itis understood that this agreement will be a standing agenda item to be dealt
with at Labour Management Meetings. The Labour Management Committee will
receive monthly reports detailing cross-site activity.

This agreement shall be limited to a trial period of 6 months from date of ratification.
At the end of the trial period the parties shall have the option of renewing or
discontinuing the agreement and the practice.
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Dated at Scarborough this day of , 2006.

FOR THE HOSPITAL FOR THE UNION
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