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AGREEMENT 

Section 1 -General Purpose Of Agreement 

(a) The general purpose of this Agreement is, in 
the mutual interest of the employer and the 
employee, to provide for the operation of the 
Plant hereinafter mentioned under methods 
which will further, to the fullest extent possible, 
the safety and physical welfare of the 
employees, economy of operation, quality and 
quantity of output, cleanliness of Plant, and 
protection of property. It Is recognized by this 
Agreement to be the duty of the Company, the 
Union and the employee to cwperate fully, 
individually and coilectiveiy, for the 
advancement of said conditions. 

It is agreed that every employee covered by 
this Agreement will perform his work to the best 
of his ability, to the end that the highest 
possible producthrity of the Plant be 
accomplished, and that the profitable operation 
of the Plant be continued, and full-time 
employment of e11 petsonnel employed by the 
Company be maintained. 

(b) 

Section 2 - Recognition 

(a) The Company recognizes the Communications, 
Energy and Paperworkers Union of Canada, 
Local 789, as the only agency representing all 
employees. as defined in this Agreement, for the 
purpose of collective bargaining. 



(b) In the event of a change in the employer status, 
members of Local 789 will retain all of their 
rights under the Collective Agreement. 

(c) All employees in the employment of the 
Company shall, as a condition of continued 
employment, maintain membership in good 
standing in the Union. New employees shall, as 
a condition of continued employment, become 
members of the Union thirty (30) worlting days 
after becoming employed by the Company. 

No employee shall be subject to any penalties 
against his application for membership or 
reinstatement, except as may be provided for in 
the Constitution end By-Laws of the C.E.P. 

(e) Any employee who fails to maintain his 
membership in good standing in the Union, 
ahall be discharged after seven (7) days' 
written notice to the Company by the Union of 
the employee's failure to maintain his 
membership in good standing. 

The Company agrees to deduct, on the first 
pay day of each month, dues and initiation fees 
for the previous month that are due from each 
of its employees who have authorized the 
Company, in writing, to do so and remit same 
promptly to the Local Union. 

(9) Any new employee shall be introduced to the 
Shop Steward by hidher supervisor withln three 
(3) days of starting work. 

(d) 

(f l  
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Sectlon 3 - Human Rlghts 

The Company and the Union subscribe to and support 
the principles of the Human Rights Code of the Province 
of British Columbia. 

The Company and the Union recognize their respective 
obligations and responsibilities to provide a work 
environment free from sexual and personal harassment. 

SscllOn4-Safety 

(a) The Company and the Union undertake to 
promote safety education among all employees 
in an effort to overcome accidents and 
occupational health problems. 

(b) The Company and the Local Union shall 
cooparate in selecting one or more safety 
committees, which shaii meet at least once a 
month to consider ail safety problems. 

(c) The Safety Committee, as establlshed in 
subsection (b) above, shall recommend safety 
programs and procedures which shaii be given 
every consideration by Management, 

Employees are not expected to operate with 
unsafe equipment or under unsafe working 
conditions. Employees shell report 
immediately any unsafe equipment or unsafe 
Conditions to their Supervisor. Such reports 
may be brougM up at the next Safety 
Committee meeting. 

An employee who has reasonable cause to 
believe that an unsafe condition exists may 
retuse to work under such conditions without 
being subject to discipline. 

(d) 

(e) 
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(f) The Company will grant a 50% rebate on the 
purchase of safety shoes (maximum two pair 
per year) on receipt of proof of purchase. 

Section 5 - Definitions 

Whenever used in this Agreement, including Exhibits: 

(a) The word employee(s) means ai1 persons on 
the payroll of the Company at the location 
named in this Agreement, excepting those 
engaged in administration, in actual 
supervision, in sales, engineering, technical 
and research, accounting, clerical, 
stenographic and other office work, or 
watchmen's functions. 

The words tour worker(@ mean employees 
when engaged in operations scheduled in 
advance for at least twenty-four (24) hours 
continuous running; it being understood, 
however, that if a tour worker is temporarily 
assigned to work not connected with the 
continuous operation on which he is usually 
employed, his status as to tour or day work 
during such temporaiy asignment is 
determined by the nature of such assignment. 
Ail other employees are considered day 
workers. 

(c) The word day means a period of twenty-four 
(24) hours beginning at 8 a.m., or at the regular 
hour of changing shifts nearest to 8 a.m. in the 
Plant. 

(d) The word week means a period of seven (7) 
calendar days beginning at 8 a.m., Sunday, or 
at the regular hour of changing shifts nearest to 
8 a.m., Sunday. 

(b) 
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(e) Sunday, for the purpose of this Agreement, is a 
twenty-four (24) hour period commencing at 8 
a.m., Sunday and ending at 8 a.m., Monday, or 
at the regular hour of changing shifts nearest to 
8 a.m. The hours of commencing and ending 
specified above may be varied and the specified 
hour of commencing or ending will be adjusted 
to coincide with the regular hours for changing 
ShW. 

(1) The word ovartlme shall mean all time worked 
over eight (8) hours in one day or forty (40) 
hours in one week. 

(a) The words pnmlum time shall mean ai1 time 
worked on Holidays as defined in Section 22 of 
this Agreement, and on Sundays. 

(h) Grisvance, dispute or complalnt means any 
difference between the persons bound by this 
Agreement concerning its interpretation, 
application, operalion or any alleged violation 
thereof, and party means either one 01 the 
parties to ths Agreement. 

m i o n  6 - T m  Of Agreament And Changes In 
Agtwmant 

This Agreement shall be in effect from midnight May 1, 
2003 to midnight Apdi 30,2008, and thereafter lmm year 
to year subject to conditions 88 set out in subsections (a) 
to (e) which follow hereunder. 

Ail notices given under the provisions of this 
section on behalf of the Union shall be given by 

(a) 
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the President (or VicsPresident) of the Union, 
and similarly notices on behalf of the Company 
shall be given by the Vice President and 
Resident Manager of the Company (or his 
representative). 

This Agreement may be opened for collective 
bargaining as to changes as follows: either 
party desiring any change shall mail to the 
other party notice in writing, by registered mail, 
on or after January 2,2008 but in any went not 
later than by midnight April 30, 2008, and 
thereafter the same dates in any subsequent 
year while the Agreement is in effect, that a 
change is desired, and if no such notice is 
given by either parly on or after January 2 or 
before midnight April 30, or dates falling 
between January 2 and Mril 30, the earliest 
time at which such notice may be given by 
either party is the corresponding dates in the 
following year. 

If notice of desire for changes has been given 
in accordance with subsection (b) above, the 
parties shall, as smn as agreeable to the 
partles following such date of notice, meet for 
collective bargaining, the Company being 
represented in such negotiations by a 
Bargaining Committee appointed by the 
Company, and the Union being represented by 
a Bargaining CommHtee selected by said 
Union. Any agreement on changes arrived at 
and approved in such negotiations shall be 
binding upon the parties to this Agreement. If 
such negotiations cannot be completed prior to 
midnight April 30 following the date on which 
such notice was given, any changes in 

(b) 

(c) 
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compensation to employees shall nevertheless 
be retroactive to 12:W midnight April 30. 

In case negotiations conducted in accordance 
with (c) break down, either party may terminate 
this Agreement upon expiration of ten (10) 
days' notice in writing mailed by registered mail 
to the other patty. 

(e) Labour Relations Code of British Columbia - The 
Partias agree that the operation of Section 5q2) 
of the Labour Relations Code of British 
Columbia is hereby excluded. 

(d) 

Section 7 -Interruption 01 Work 

It is agreed by the Union that there shall be no strikes, 
walk-outs, or other interruptions of work during the period 
of this Agreement. It is agreed by the Company that 
there shall be no lock-ouls during the period of this 
Agreement. 

section 8 -Seniority 

1. The Company recognizes the principles of 
seniority in their application to the 
promotion, demotion, transfer, lay-off and 
recall of an employee, providing the 
employee has the qualtications and abilHy 
to perform the work. 

2. The Company and the Union recognize 
that it is desirable to reduce the effect of 
lay-offs on employees and at the same 
time continue to recognize mill seniority, 
job qualifications and the role of lines of 
progression, job seniority and 
departmental seniority. 

(a) Princlples: 
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3. Arrangements to implement the above 
principles will be discussed by 
Management and the Local Union. 

(b) Probationary Period: 

Until an employee has been on the payroll of 
the Company for thirty (30) working days he 
shall be considered a pmbationaty employee 
and shall haw no rights under Section 8 with 
respect to seniority. 

(c) Retentlon of SenlorHy: 

1. Any employee, other than a probationary 
employee. whose employment ceases 
through no fault of his own, shall retain 
seniority and shall be recalled on the 
following basis: 

i) An employee with less than one (1) 
year's continuous service shall retain 
these rights lor six (6) months from the 
date of lay-ofl. 

An employee with one (1) or more 
year's continuous service shall retain 
these rights for twelve (12) months fmm 
the date of lay-off, plus two (2) 
additional months for each year's 
service up to an additional twenty-four 
(24) months. 

Failure of the employee to report for work 
within one (1) week of notice by registered 
mail at his last address reported to and 
received by the Mill shall result in his 
termination of employment with the 
Company. Bona lide reasons for failure to 

ii) 

2. 
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report shall not deprive an employee of his 
recall rights. 

(d) Trelning 

To facilitate laid off employees exercising their 
Mill seniority, the following training will be 
provided 

1. Where the lay-off is estimated to be in 
excss of fourteen (14) days and less than 
ninety (SO) days, employees will be offered 
a training period according to the following 
schedule: 

15 - 29 days 
30 - 59 days 
60-89days upto 12daystraining 

Where the lay-off is estimated to be in 
excess of ninety (SO) days the Company 
will discuss with the Local Union training 
provisions of up to fWen (15) days. 

3. Where a lay-off results from a permanent 
partial plant closure or a temporary closure 
in excess of one hundred eighty (180) 
days, the Company will participate in a 
program of training or retraining for 
another job within the operation to 
facilitate the exercising of Mill seniority, 
recognizing there will be limitations where 
special qualifications are required. 
Phaslng-in arrangements to implement the 
program will be discussed by Management 
and the Local Union and shall not exceed 
three (3) months from the date of closure. 

up to 5 days training 
up to 9 days training 

2. 
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(e) Lay-Off and Vacatlon Entitlement 

Time on lay-off shall not be considered as time 
worked for the purpose of qualifying for 
vacation pay or holiday pay. 

Q Welfare Coverage 
1. An employee with one (1) or more yeah 

seniority may have his welfare coverage 
continued for six (6) months while on lay- 
Off. 

An employee with more than four (4) 
months but less than one (1 )  wats  
seniority may have his welfare coverage 
continued for three (3) months while on 
lay-off. 

An employee who elects to maintain 
coverage while laid off will be required to 
pay the employee pottlon of the premium 
in advance on a monthly basis. 

An employee who has welfare coverage 
as provided for In paragraphs (1) and (2) 
above win, on return to work, have his 
welfare coverage extended by one month 
for each month In which he works. 

An employee whose welfare coverage 
under paragraphs (1) and (2) above has 
expired will. on return to work, be eligible 
for coverage for the period of his 
employment. 

An employee will qualify for a new period 
of welfare coverage as provided in 
paragraphs (1) and (2) above if he 
returns to work for at least ten (10) days 

2. 

3. 

4. 

5. 

6. 
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within a floating period of thirty (30) 
consecutive days. 

Sectlon 9 - Hours of Work 

(a) Both parties to this Agreement are committed 
to continuous seven (7) day par week operation 
of the Plant (when economically possible) and 
to maintain the principle of a basic work week 
of forty (40) hours, and a basic work day of 
eight (8) hours for each employee where 
practical; but agree that additional time may be 
worked to permit operation or protection of the 
Plant when paid for as shown in Section 11. 

The foregoing provisions of this Section shell 
not be construed as guaranteeing to any 
employee any number of hours of work per day 
or per week. 

(b) The normal hours of work shall be as follows: 
Day Work 800 a.m. to 1200 noon 

and 1230 p.m. to 4:30 p.m. 
Tour Work 

Day Shift 8:00 a.m. to 400 p.m. 
Afternoon Shift 4:W p.m. to 1200 midnight 
Night Shift 1200 midnight to 800 a.m. 

(c) Employees in the Finishing Room who are 
engaged on a two (2) shift basis will work eight 
(8) hour shifts. Exhibit "C" details further 
conditions of work in the Finishing Room when 
onlytwo (2) shifts are operating. 
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Section 10 -Wages 

The Wage Schedule for the terms of this Agreement as 
agreed upon between the Company and the Union shall 
be as follows: 

Y 9 l  Yay1 Yay1 Wl  Way1 
2003 2Mu 1M5 2006 2w7 

Smp B m R l t .  22.930 23.505 23.975 24,455 24.945 
SakFnLwaIon 

(34) %ater Enolneer 30.175 30.924 31550 32,180 32.625 
(18) Panel Board Operalor 28.485 27.145 27.690 28,245 28.810 
(11) sizemaker 25.390 28.025 28.545 27.075 27.815 
(8) Smck Prsparauon Driver 24.225 24.830 25.325 25.830 28.365 
i2) StmkPmaraUOnHslDBr 23.355 23.940 24.420 24910 25410 

(&) Stmk PrebR&i ' 22.930 23.505 2S.975 24.455 24.945 
YBChIm Rmm - No. 2 UIC ~ .. 

(55) MachlmTender 34.5'20 35.385 36.096 38.815 37.W 
(4s) BackTenQr 32.025 32.825 33.480 34.150 34.835 
(27) Thlrd Hand 28.745 2 8 M  30.055 30.555 31.270 
(a) Si~elOnnnWlnderOperalor 27.915 28.615 29.185 28.770 30385 
(151 FourIh Hand 26270 28.925 2 7 M  28.015 28.575 , ~I ~~ ~ ~ ~~ 

[151 ;gra8tstantloWinder 26.270 28.925 2 7 . M  28.015 28.575 

24225 24.830 25.325 25.830 28.365 
(Baae) UUIY Wlnder 22.924 23.505 23.975 24.455 24.945 
(Sase) Paper Machlm Rellef 22930 23.505 23.975 24.455 .%.E45 

i451 MBdllm T s m r  32.455 33.265 33930 34.810 36.300 

m-lo Winder 
(8) operata 

m l n e R w m -  No. 1 W 

30.365 31.125 31.750 32.385 33.035 
27.500 28.190 28.755 28.330 29.915 
25.390 28.025 26545 27.075 27.615 

i3 i i  &Tender 
(21) mid Ham 
(11) FourIh Hand 

COM 
(3s) Coating Operalw 
(28) Coater OpenaonS Asslatant 
(13) ReReekOperafor 
(7) CDSdsr UUlity 
(3) RbReeler utilw 

(Ease) CDater Relief 
(28) Slper Calender OperaMr 
(10) SwrCalender UUllN 

30.995 
28.616 
25.825 
24.405 
23.665 
22.924 
28.855 
25.145 

31 .no 
29230 
28.470 
25.075 
24.145 
23.605 
29880 
25.775 

32.405 
28.815 
27.m 
25.575 
24.630 
23.975 
30275 
28290 

33,055 
30.410 
27.W 
28.W 
25.125 
24,455 
3 0 m  
28.815 

33.715 
31.220 
2B.m 
25.805 
25.830 
24.945 
31 .WO 
2 7 m  



(Base) S w r  Calendnr Relief 22.930 23.605 23.975 24.465 24.946 
Fmlshlng 

(26) tl Folio Opratw 28.515 29230 29.816 30.410 31.020 
(23) rn Folio O p n t w  27.916 28.616 29.185 29.TIO 30.385 
(18) Packsgig Opsrator 26.865 27.595 28.085 28.845 29.220 
(8) Asaistam Folio I 24.690 25.306 25.810 26.325 28.850 
(6) Assistant Packaging Opmr 24.295 24.890 25.525 25.830 28.245 
(6) Folio Utility 24.000 24.800 25.090 26.590 26.100 
(3) Assistam Folio il 23.555 24.146 24.890 25.125 25.830 

(Base) Folio Relief 22.930 23.505 23.975 24,465 24.945 
(12) Rwlnder Opemtor 25.625 28.265 25.m 27.325 27.870 
(10) #Z Scaler 25.145 25.775 26290 26.815 27.350 
(9) Trimmer Opramr 24.925 25.660 28.060 28bso 27.110 
(7) Clamp DWer 24.45 26.076 28,675 28.M 28.806 
(5) $1 Scaler 24.000 24.800 25.090 25.590 28.1W 
(4) Cweman 23.765 24.360 24.846 26240 25.846 
(2) Bpler 23.385 23.940 24 .m 24.910 26.410 
(1) uniity 23.120 23.7W 24.175 24.650 26.165 

(Base) W e  Relief 22.830 23.m 23.975 24.456 24.845 

WPW 
Senior Shipper 

(15) warehowman 
(12) Shipper Warehuman 
(9) Warehouseman 
(2) UUlity Un T w k  Operator 

(Base) Shipping Relief 
Y m  cmw 

(8) Yard Leadhand 
(5) FohlinDrber 

Ylli Stoma 
(2) Rwde unlky Drber 

(Base) 06yRelief 
(9) Suppiinsman 
(8) Counterman 
(6) Stom Clerk .aner 1 year 
141 Stores Clerk. 2nd 6 rnomlm 

26.270 28.925 27.465 28.016 28.576 

24.890 26.305 25.810 26.525 28850 
24.000 24.800 25.MwI 25.590 28.lM) 

23.355 
22.m 
24.925 
24.890 
24226 
23.766 
23.366 
23.766 

23.940 
23.505 
25.550 
25.305 
24.m 

24420 
23.975 
26.060 
25.810 
25.325 
24.845 
24.420 
24.845 

24.910 
24.455 
28.680 
28.325 
26830 
26240 
24.910 
28.340 

25.410 
24.945 
27.110 
28.850 
26.345 . 
25.845 
26410 
25.846 

C W  Elecmdan 31.850 32.625 33280 a945 24.626 
Head Mll iw~ht 31.595 3 2 . ~ 6  m.em 33.m w.905 
~ e a d i m m e m ~ e m a d c  31.536 52.325 s .sm 33,830 54.305 
Head PipaRW 31.535 32.325 32970 33.830 34.806 
Roll Gnndnr 30.355 31.115 31.735 32.370 33.015 
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Leadhand 31.110 31.890 32.530 33.180 33.845 

ShlflEngineerZndClaas 31.110 31.890 52.530 33.180 33.845 
* ShPEnplneer3rdClaap 30.355 31.115 31.735 32.370 33.016 

AsriarShmEnglneerSrd ,.,--* 30.366 31.116 31.735 32.370 33.015 

Traces Journeyman 30.355 3 i . m  31.735 32.370 33.016 

VI- 

S n ~ l a f ~  H e l p  23.120 za.700 24.176 24.880 26.155 
CYear Ahwenurn 28.135 28.840 29.415 30.m 30.805 
ad YSM @PntdCS 26.860 26.495 27.025 27.685 28.116 
kYeMAPpr9- 24.775 25.395 26.905 28.425 28.956 
PYear Appmmim 24.380 24.970 25.470 25.980 28.MxI 

Class 
1- 

. +mcentaprhournznd 

(la) Ser4orFnprTesater 26.486 27.145 27.890 28.245 28.810 
(13) LabTsohridan 26.825 26470 27 .M 27.640 28.W 
(lo) PaperTeater 25.145 25.775 28.290 28.815 27.350 
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First Aid 
Rates for full time First Aid Attendants will be as 
follows: 

' U a v  MY 2 y !  $ 
1IM 1IW 

Level 111 25.280 25.926 26.440 26.970 27.670 
Level11 24.900 25.525 20.036 26.665 27.085 

Employees designated to take responsibilities for 
First Aid on any shift, will b8 paid, In addition to their 
regular rate, a First Aid bonus as follows: 

Level 111 0.80 /hour 
Level II 0.50 /hour 

or the Full Time Attendant's rate lor the equivalent 
Ticket whichever is greater. 

Paper testers and paper tester reliefs who work in the 
Technical Department must be designated First Aid 
Attendants who hold a valid first aid cetiiication and 
as such will recelve a 0.25 hour first aid bonus. Such 
bonus shall be paid in addtion to an employee's 
regular rate and will be paid for all hours worked. 

A First Aid Attendant authorized by the company to 
attend classes for obtaining, renewing or upgrading a 
First Aid Ticket will be compensated for lost wages 
for hisher regular schedule. 

Audiometric T6sting 

The Lab Technician and the Senior Paper Tester, 
when certified to perform and performing audiometric 
testing, will receive a bonus of 25flhour for all hours 
worked. 
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Section 11 - Overtlme And Premium Pay 

(a) Overtime at the rate of time and one-hail shall 
be paid on only the following basis: 

1. For all hours worKed in excess of eight 
(8) hours in any one day, or in excess of 
eight (8) consecutive straight time hours: 

For all hours worked in excess of forty 
(40) hours in any one week; 

For work performed on an employee's 
designated day off as provided for in 
Section 15 (a) of this Agreement. 

Premium Pay, at the rate of time and one-half, 
shall be paid on only the following basis: 

For all hours worked on any Sunday, or any 
Holiday as specified in Section 22 of this 
Agreement. 

Time end one-hall shall be paid only once on 
any time actually worked, and the one basis 
which results in payment of the largest amunt 
of overtime shall be used; except as provided 
in Exhibit B. 

All employees who work in excess of eight (8) 
consecutive hours shall have the option of 
receiving the overtime premium on the basis of 
this Seclion or of receiving straight time for 
hours in excess of eigM (8) consecutive hours 
and taking equivalent time off in units of not 
less then four (4) hours at the hourly rate for 
the job when the work was perioned, at a time 

or 
2. 

Of 

3. 

(b) 

(c) 

(d) 
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suitaMe to the employee and the Company 
during the contract year. Any overtime 
remaining at the end of the contract year in 
which it is banked may be carried over to the 
next contract year for purposes of taking 
equivalent time off. If equivalent time off is not 
taken by the end of the contract year following 
the contract year in which it Is earned, the 
Company shall pay the deferred onehall 
premium pay. Employees who choose to bank 
overtime may later re-elect to receive the 
deferred one-half premium pay. 

When the banked time ofl is requested in 
writing seven (7) days in advance, employees 
shall receive written notice of the disposition of 
their request a minimum of sevenly-two (72) 
hours prior to the requested time off. The 
payment of overtime shall not be a factor in 
cancelling approved time off. 

A day worker who prior to 600 a.m. is called 
back to work on a breakdown or emergency 
clothing or wire change after completion 01 
eight (8) hours work shall be paid according to 
the Labour Agreement for those hours up to 
800 a.m. However, if the employee continues 
to work through into the next day after 600 
a.m. the overtima payment will continue to the 
completion of the specilk job that necessitated 
the call-in. It is understood that should the 
breakdown continue, the above clause would 
only apply for the first day. 

If the original employee who was called in is 
replaced by another employee, and the original 
employee is placed on another job, he will still 

(e) 
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receive the overtime payment until the specific 
job that he was called in to do is completed. 

It is further understood that when there is a 
team of employees called in, the continuation 
of overtime is only to the point when the 
employee has completed his portion of the job. 

The Company agrees that employees may 
carry over Sunday Letter and Statutory Holiday 
time earned when sufficient straight time hours 
are unavailable that week. The hours may be 
carried over after the week in which they are 
earned, provided a regular work schedule is 
being followed. 

(f) 

Sectlon 12 - Shift Dmerentlal 

(a) Tour Workers: 
i. Tour workers following compressed work 

week schedules shall be paid the following 
shm differential in addition to the hourly rate 
for all work &ormed as follows: 

(%ofbaserate) 

8:M) a.m. to 000 pm. 
8:W p m  to 800 a.m. 

2.50% 
4.25% 

ii. Where tour work Is scheduled 84,412 and 
12-8, the following shift dfterentials will be 
paid in addition to the hourly rate on all 
work performed: 
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(77 of basa rate) 
2.00% 
3.55% 
4.50% 

000 a.m. to 400 pm. 
4:00 p.m. to 1200 a.m. 
1200 a.m. to 800 a.m. 

iii. Tour workers not employed on a 20 or 21 
shifts per week schedule: 

(% ot base rate) 

400 p.m. to 1200 a.m. 
1200 a.m. to 800 a.m. 

2.25% 
3.25% 

(b) DayWorkera: 

Day workers scheduled in advance to work on 
other than their normal day shift will receive 
shft differential in addition to the hourly rate for 
all work wrformed as follows: 

(%of bass rate) 

400 p.m. to 1200 a.m. 
1200 a.m. to 000 a.m. 

Note: Day workers normally scheduled in 
exmas of eight (8) hours in a day will receive 
the appropriate shift differential for all hours in 
excess of eight (8) hours as outlined above. 

2.25% 
3.25% 

(0) All Employees: 

The company shall not include the shin 
differential in any employee's wage rate for the 
calculation of overtime. 
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Section 13 - Allowance For Failure To Provide Work 

(a) No Work 

An employee who is required to report and 
does report for work shall, if no work is 
provided, be paid two (2) hours for reporting. 

An employee who has commenced his regular 
scheduled shill shail be paid a minimum of four 
(4) houn pay, except in cases of accident, 
breakdown, interruption of power, or acts of 
God, in wflich cas88 he shall be paid a 
minimum of two (2) hours pay, and except in 
cases where Call Time is payable, as provided 
in Section 14 hereof. 

1. In the event of either (a) or (b) above, if the 
employee requests other work and work is 
available he will be paid the job rate for the 
work performed in lieu of the pay to which he is 
entitled under (a) or (b) above. 

2. If, however, the Company directs the 
employee to do other work, the 

employee will be paid the job rate for 
the work performed or his regular rate, 
whichever is the higher, in lieu of the pay to 
which he is entitled under (a) or (b) above. 

(b) Where Shift Commenced 

(e) 

saction 14 - COII Time 

(a) Qualifying eondltlons: 

An employee shall receive two (2) hours Call 
Time at the straight time rate in addiiion to pay 
for time actually worked under the following 
conditions: 
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1. Call to Work Following a Shift 

When required to report for work after 
completing his designated shift. 

Call to Work on a Designated Day Off 
When required to report for work on a 
designated day off. 

3. Statutory Hollday Work 

For any work performed on a holiday as 
specified in Section 22 - Holidays. 

Assignment d Work Not Connected 
with lnltlal Call-In 

When a Day Worker is required to report 
for work in accordance with 1. or 2. 
above, he shall receive one (1) additional 
Call Time payment if the Initial call-in was 
to perform emergency work and he is 
then required to perform work other than 
that which necessitated the call-in. 

Call Uat Employee Called In on 
Overtime 
When a 'call list' employee is required to 
report for work on an overtime shift. 

2. 

4. 

5. 

(b) Payment: 
1.  The employee shall receive a minimum 

payment of four (4) straight time hours' 
pay including payment for Call Time and 
time worked but not the payment 
provided in (a) 4. 
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2, Not more than one (1) basis shall be 
used to cover the same period of work 
except as provided in (a) 4. 

The Call Time payment will not be added 
to or paid in lieu of allowances payable 
under Sections 9,13 and 16. 

3. 

Section 15 - Days Otf And Schedule 01 Shifta 

(a) Relief employees, employed to provide rallef 
of employees who follow regular schedules, will 
be scheduled when required for coverage. The 
Company will designate regular periodic days off 
for all other employees and will not change such 
designation without notice except In the case of 
breakdown. The Company shall use Its best 
efforts 

1. to schedule days off for relief 
employees on a consecutive basis; 
and 

2. to provide established schedules for 
relief employees. 

In the event the day or days off are changed to 
follow the original designated day or days off, 
then forty-elght (48) hours' notice will be given 
in advance of the original day or days off. In 
the event the day or days off are changed to 
precede the original designated day or days off, 
then forty (40) hours' notice must be given in 
advance of the new day or days off. 
It is agreed that when sufficient notice is not 
given, then overtime will be paid for work 
performed on the original day or days off. 
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(d) The employees may Change their day or days 
off by mutual arrangement Mth the Supervisor 
and the Shop Steward of the department 
concerned without penalty to the employer. 

Where a system of days off is now in effect, 
same shall remain in effect as long as mutually 
satisfactory to the Union and the Company. It 
being understood that this has reference to a 
mill system of days off and not to the Individual 
employee's days on. 
If an employee's scheduled day off falls on a 
Statutory Holiday recognized by this 
Agreement, helshe shall have tne option of 
deferring the equivalent time off with the 
Statutory HolMay pay. 

The employee shall notily the Company seven 
(7) days prior to the Statutory Holiday of hWher 
intent and the day on in lieu shall be taken 
Mhln ninety (90) days of the Satutory Holiday, 
or the Statutory Holiday pay will be paid out 
and the day forfelted. It is understmi that the 
scheduling 01 a day ofl in lieu will be at a time 
suitable to the employee and Company. 

When the Company changes an employee's 
shift schedule after the start of the week 
without notification being given during the first 
eight (8) hours of his last shift preceding the 
new shift, the employee shall receive two (2) 
hours penalty payment at the straight time day 
rate for the first shift worked resulting from the 
change. 

If the change In shifts during the week is 
temporary. the penalty payment is not payable 
for the second Change in shlfts when the 

(e) 

(f) 

(9) 

-23-  



employee returns to his previously established 
shift schedule. 

When an employee's eslablished shift schedule 
is changed, the Company will, whenever 
practicable. notify the employee personally of 
the change. 

Section 16 - Fourdrinler Wire Allowance For Tour 
Workers 

(a) Tour Workers called to put on Fourdrinier wires 
at a time other than their regular lour and who 
are dismissed before their tour is scheduled to 
begin, shall be paid for the time worked plus 
three (3) hours but not less than a total of six 
(6) hours on any one wire. 

(b) If Tour Wollcers are called to put on a 
Fourdrinier wire before their shift is scheduled 
to begin and work through into their regular 
shift they shall be paid for the time worked pius 
three (3) hours. If Tour Workers are asked to 
remain after their shift is scheduled to end, to 
put on a Fourdrinler wire, they shall be paid for 
the time worked plus three (3) hours. 

Section 17 -Starting And Stopplng Work Of Tour 
workers 

tal When a tour begins, each Tour Worker is 
required to be in his place. At the end of a shift 
rw Tour Worker shall leave his place to wash 
up and dress until his mate has changed his 
clothes and reported to take on reaponslbility of 
the position. If a Tour Worker does not report 
for his regular shift, his mate shall nolify the 
Supervisor. The Tour Worher shall remain at 
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his post until a substitute is secured, and if 
necessary, he shall work one extra shift. 

It is the duty of the worker to report for his 
regular shlfl, unless he has already arranged 
with the Shift Supervisor for a leave of 
absence. If unawidably prevented from 
reporting, he must give notice to the ShHt 
Supervisor as follows: 

Day S h b  - at least two (2) houm before shifl 
goes on duty. 

Afternoon and Night S h b  - at leest four (4) 
hours before shift goes on duty. 
Where a Tour Worker has been absent from 
work for one or more shifts, he shall be 
required to give notice of intention to report for 
his next regular shlfl to the Shift Supervisor as 
follows: 

Shift 8 a.m. - 4 p.m. ....... at least 14 hours 
Shift 4 p.m. - 12 p.m. ...... at least 6 hours 
Shift 12 p.m. - 8a.m. ...... at least 12 hours 

(b) 

(c) 

Section 18 -Starting And Stopping Work Of Day 
Workers 

(a) Day Workers shall be et their respective posts 
ready to begin work at the time their pay starts 
and shall not quit work in advance of the time 
their pay stops. 
It is the duty of the worker to report for his 
regular shift, unless he has already arranged 
with his Supervisor for a leave of absence. If 
unavoldably prevented from reporting, he must 
give notice to the Shift Supervisor as follows: 

(b) 
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Day ShM -at least two (2) hours before shift 
goes on duty. 

Afternoon and NlgM ShHts - at least four (4) 
hours before shift goes on duty. 

Where a Day Worker has been absent from 
work for one or more shifts he shall be required 
to give notice of intention to report for his next 
regular shtt to the Shift Supervisor as follows: 

Day ShM - at least fourteen (14) hours 
Afternoon Shift - at least six (6) hours 
NlgM ShHt - at least twelve (12) hours 

(c) 

sactionlo-Meala 

(a) If an employee Is required to work more than 
one (1) hour beyond the end of his regular 
scheduled shift, management will arrange for a 
meal, hot if possible, to be provided at the 
expense of the employer and similarly, an 
additional meal will be furnished for each 
additional four (4) con8ecutlve hours worked. 

Any regularly scheduled employee called in two 
(2) hours or less prior to the official change of 
shin time will be provided meals, hot if possible, 
at the normal meal hours or as close to that 
time as can conveniently be arranged. 

Any Call List Employee required to work on an 
overtime basis will be entitled to meals if 
hdshe qualifies under the time limits of (b) 
above. In addition, if e Cell List Employee is 
called In to work In an emergency sltuatlon as 
determined by a SuDeNisor, without time to 
prepare for a meal, hdshe shell be provided 
meals, hot If possible, at the normal meal hours 

(b) 

(c) 
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or as close to that time as can conveniently be 
arranged. 

Section'20 - Disclpllnary Action 

The company may discharge or discipline employees 
for just and reasonable cause. 

The presence of a Union Shop Steward is mandatory 
at any meeting during which the employee is 
disciplined. 

The disciplinary record of an employee, including 
letters of reprimand or warnings, shall not be used 
against himher at any time after twelve (12) months. 

In cases involving suspension, the disciplinary notice 
will remain on the employee's tile for twenty-four (24) 
months, and not used after that period provided no 
other discipline has occurred during that time. 

Section 21 -Adjustment Of Complaints 

Standing Committees shall be maintained in 
the following manner: 

1. The Vice President and Resident 
Manager of the Company (or his 
representative) shall appoint a Company 
Standing Committee of three (3) 
individuals h i c h  shall represent the 
Company. 

The Local Union of the Communications, 
Energy and Paperworken Union of 
Canada shall select from its membership 
a Union Standing Committee of three (3) 

(a) 

2. 
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which shall represent that Local Union for 
the purposes stated in this Agreement. 

Should there be any dispute or complaint as to 
the interpretation of any of the clauses of this 
Agreement, or any grievance arising out of the 
operation of this Agreement, except in cases of 
discharge or suspension, the employee shall 
continue to work as per the conditions existing 
prior to the time the dispute, complaint or 
grievance arose, and such dispute, complaint 
or grievance shall be reviewed in accordance 
with the following procedure: 

(b) 

BQaYS? 
It is mutually desired and intended by the 
parties that any dispute or complaint arising out 
of the interpretation of this Agreement will be 
communicated by the employee to hisher 
Supervisor in order to provide an opportunity 
for discussion and timely resolution, prior to the 
issue becoming a grievance. 

If an employee is mi satisfied with the 
resolution offered by hidher immediate 
Supervisor helshe may then inRiate a 
grievance. 

-1  
The grievance shall first be taken up with 
h i m r  Supervisor by the employee with a 
Shop Steward. 
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Step 2 
If no satisfactory settlement is made, the 
employee may, within thirty (30) days, refer the 
question to the Union Standing Committee. 
Within three (3) days after written notification 
by either the Union or Company Standing 
Committee to the other of the existence and 
nature of any grievance, the Company 
Standing Committee and the Union Standing 
Committee shall agree on a mutually 
satisfactory date and time for a meeting 
thereon, but in no case longer than five (5) 
days after such notice Is given. Subjects not 
listed on the written notice shall nevertheless 
be dealt with. Grievances other than those 
involving individual employees may be initiated 
at Step 2 by either party. 

step 3 
If the two Standing Committees are unable to 
arrive at a satisfactory settlement within five (5) 
days, the question may, within thirty (30) days, 
be taken up directly with the Vice President and 
Resident Manager of the Company (or his 
representative). 

If the Vice President and Resident Manager of 
the Company (or his representative) and Local 
Union are unable to mme to a satisfactory 
settlement, the matter may, within thirty (30) 
days, be referred to an Arbitrator. 

The Company and the Union will endeavor to 
agree upon the selection of the Arbltrator. In 
the event the Company and the Union are 

sm 4 

(c) 

29. 



unable to agree upon the selection of the 
Arberator, they will apply, within the thirty (30) 
day period, to have the Arbitrator appointed 
under the provisions of Sectlon 86 of the 
Labour Relations Code. 

The Arbitrator shall be restricted to interpreting 
and applying the provisions of this Agreement 
and shall have no authority to alter, modify, 
subtract from or supplement them in any way. 

Altar the Arbitrator has been chosen by the 
foregoing procedure, he shell meet and hear 
evidence of both sides and render a decision 
within fifteen (15) days after he has concluded 
his hearings, said decision to be final and 
binding upon all parties to this Agreement. 

The parties shall bear in equal portions the fees 
and expenses of the Arbitrator and rental 01 
any premises wed for the hearing. 

(g) In the case of discharge or suspension which 
the Arbitrator has determined to have been 
unjust, the Arbitrator shall order the 
reinstatement of the employee and shall award 
him back pay. In the case of back pay, should 
there be any doubt in the opinion of the 
Arbitrator, the Arbitrator may order all or part 
back pay as he deems fit. 

(h) It is understd that in all discussions 
concerning grievances, any National Officer 
may accompany the Union Standing 
Committee in their meetings and the National 
Officers shall call upon members of the Union 
Standing Committee or any other employee to 
accompany them in their meetings with 
Company Officials. 

(d) 

(e) 

(f) 
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(1) In the event a grievance has not advanced to 
the next step within the time limits set forth In 
(b) above, then the grievance shell be deemed 
to be abandoned and all rights of recourse to 
the Adjustment of Complaints under this 
Agreement in respect of this grievance shall be 
at an end. The time limit between steps may 
be exlended by mutual consent. 

M i o n  22 -Holidays 

(a) Recognized Days 

The following shall be recognized Statutory 
Holidays: 

New Year's Day ................................. 40 hours 
(400 pm. December 31 to 800 a.m. 
January 2) 
Easter Monday ................................. 24 hours 
(8:W a.m. Monday to 800 a.m. 
Tuesday) 
Canada Day ....................................... 24 hours 
(ROO a.m. July 1 to 800 a.m. July 2) 

Labour Osy ........................................ 24 hwrs 
(800 a.m. Monday to 800 a.m. Tuesday) 

Chrlstmas Eve .................................. 24 hours 
(800 a.m. December 24 to 800 a.m. 
December 25) 
Christmas Day .................................. 24 hours 
(800 a.m. December 25 to 800 a.m. 
December a) 
Boxing Day ....................................... 24 hours 
(800 a.m. December 26to 800 a.m. 
December 27) 
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(b) Adjustment in Hours 

The hours or days of commencing and ending 
specified above, may be varied by mutual 
agreement of the Management and the Union 
Standing Committees, and the specified hour of 
commencing and ending will be adjusted to 
coincide with the regular hours of changing 
shifts. 

In the event that Canada Day falls on Sunday, 
the following Monday will be observed and the 
specified hours correspondingly changed. 

1. Production and/or maintenance work 
may be performed on any Statutory 
Holiday. 

Management will provide the Union with 
not less than thirty (30) days notice of the 
general scope of operating and/or 
maintenance plans on Statutory 
Holidays. Unanticipated conditions 
preventing the Company from operating 
as outlined or cawing out maintenance 
requirements may reduce the scope of 
these plans. 

On Christmas Eve, Christmas Day and 
Boxing Day operational and maintenance 
manning required will be identidied on a 
scheduied crew basis. Any employee 
scheduied to work who wishes to be 
excused from working on a particular 
Statutory Holiday will be accommodated 
provided a request for leave is requested 
seven (7) days in advance of the 

(c) Hollday Work 

2. 
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Statutoty Holiday and provideo that a 
trained volunteer can be found to replace 
hirmher for the shift. If no trained 
volunteer is found, the employee will be 
required to work the shift. 

(d) Pay for Holiday Work 

1. Overtime wal l  be paid for all work 
performed during holidays at the rates 
hereinafter specified. 

2. An employee who works on such a 
holiday shall receive equal time off with 
pay at his straight time hourly rate. Such 
time off shall be treated in the same 
manner as a Special (Personal) Floating 
Holiday. 

An employee who works at Christmas 
shall be paid double lima for work during 
that period identified in Section (c) 2. 
above. 

(e) Qualifying COndltiOnE 

3. 

In addition to any other compensation earned. 
any employee who is on the payroll of the 
Company on any of the foregoing recognized 
Statutory Holidays will be granted eight (8) 
hours' pay at the straight time rate of the 
employee's last regularly scheduled shift, 
subject to compliance with all of the conditions 
set forth below: 

1. The employee must have been on the payroll 
for not 188s than sixiy (So) days just preceding 
the holiday and must have previously qualified 
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for a Statutory Holiday as provided in (4) below, 
and 

2. The employee must have worked at least one 
(1) day during the sixty (60) day qualifying 
period jus! preceding the holiday, and 

3. The employee must have worked his 
scheduled workday before, and his scheduled 
workday after, such holiday, unless failure to 
work his scheduled workday before or after the 
holiday was due to any of the following events: 

When the employee is on his regular 
authorized paid vacation; 

When the employee is unable to work 
by reason of an industrial accident as 
recognized by the Workers' 
Compensation Board or non- 
occupatbnal sickness or injury: 

iii) When the operation in which the 
employee is engaged is curtailed or 
discontinued by the decision of 
Management and which curtailment or 
discontinuance changes or eliminates 
the employee's scheduled workday 
before, or his scheduled workday after, 
such holiday; 
When a trade in shtts agreed upon 
between employees and approved In 
advance by Management results in a 
ternporaly change of the scheduled 
workday before, or the scheduled work 
day after, the holiday, provided the 
employee works the shift agreed upon; 

i) 

ii) 

iv) 
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4. The employee who has been on the payroll for 
at least sixty (SO) days but who has not 
prevlowly qualified for a Statutory Holiday will 
qualify for the holiday If he has worked a 
min1mum.of one hundred eighty (180) hours 
during the sixty (go) day qualifying period just 
preceding the holiday and meets the 
requirements of (2) end (3) above. 

5. Time lost as a result of an accident as 
recognized by the Workers' Compensation 
Board, sulfered during the course of 
employment, or time lost as a result of non- 
occupational sickness or injury shall be 
considered as time worked for the purpose of 
qualHying for a recagnired paid holiday, It 
being understood that the employee will only 
be entitled to this credit for time while on 
Workers' Compensation or non-occupational 
sickness or injury for a period of up to but not 
exceeding one (1) year from the date of his 
sickness or injury. 

It 1s understcad and agreed, however, that an 
employee shall not receive the above 
provided holiday pay if he has agreed to work 
on swh holiday and falls or refuses to work, 
except In the case where bona fide sickness, 
or other bona flde reason approved by 
Management, prevents his working on such 
holiday. 

6. 

Section 23 -Special (Personal) Floating Holidays 

The following provisions shall apply to Special 
(Personal) Floatlng Holidays: 

(a) There shall be granted annually five (5) Special 
(Personal) Floating Holidays with pay to regular 
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lull-time employees, such special holidays to 
be arranged at a time suitable to the employee 
and the Company, during the period May 1 to 
April 30 so that there will be no loss of 
production. 

For each Special (Personal) Floating Holiday 
taken, an employee will be granted eight (8) 
hours' pay on the straight time rate of the 
employee's regular job subject to the following: 

A new employee must have been on the 
payroll for not less than ninety (90) days to 
qualify for his first Special (Personal) 
Floating Holiday and on the payroll for one 
hundred eighty (180) days to qualify for his 
subsequent Special (Personal) Floating 
Holidays. 

2. Employees will not quallfy for Special 
(Personal) Floating Holidays if on leave of 
absence of more than nine (9) months in the 
Contract year except in the case of sickness 
or injury. 

If any employee is required to work on any 
of these Special (Personal) Floating 
Holidays, after a definite date has been 
designated for such holidays, the employee 
shall be paid overtime for such work at the 
rate of time and one-half. The employee will 
then be entiiled to take the said holiday or 
holidays with pay at a later date to be 
mutually agreed upon. 

When the holiday is requested in writing 
seven (7) days In advance, the payment of 
overtlme shall not be a factor in the granting 
of Personal Floating Holidays. The 

(b) 

1. 

3. 

4. 
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employee shall receive written notice of the 
disposltion of his request a minimum of 
seventy-two (72) hours prior to the 
requested Personal Floating Holiday. 

Effective May 1. 1998 there shall be granted 
five (5) twelve hour Special (Personal) Floating 
Holidays to those employees who are defined 
as tour workers. 

(d) The entitlement year for Special (Personal) 
Floating Holidays expires on April 30, each year. 

(e) 

Section 24 - Vacations 

(a) Entitlement: 

Subject to the requirements of this Section, 
every employee is entitled to a vacation and 
vacation pay as follows: 

An employee who is on the payroll on May 1st. 
who has been continuously employed during 
the qualifying period, and who has: 
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been employed for 
less than one year 
but has woWd not 
less than 1,500 
hours during the 
preceding vacation 
period. OR 
been employed for 
not 188s than one 
year M d  who h a  
not less than 1,200 
hours during the 
preceding vacatbn 

Length Of 
Vacation 

1/4 day lor each 
full week of ac- 
tual work per- 
formed during 
the preceding 
VaoetkHl period. 
provided no va- 
cmion of less 
thM one day Will 
be grant& 
2 weeks 

Vacation Pay 

greater of: % 
01 the total 
wages earn4 
by the em- 
pkyw during 
the preceding 
Vacation 

hour9 pay at 
the hourly 
rate of the 

1 
4 la% or 80 

lh 
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VaCationS, 
Supplementary 
vacations; statutory 
Holidays; Speciai 
(Personal) Floating 
Holidays; Jury or 

B0f0aVBmant 10av.3; 
Contractu4 Steam 
Piatll Apprenticeship 
and First Aid 
Leaves; Banked 
Days Mf and Days 
Mf in lieu of work 
performed ~1 a 

vacation Under this 

vacatii under this 

).Bs*i- 6 I/% or 120 

5 wmh6 10 1m 01 

5 weeh6 12 1/Z% 01 

200 hours 

240 hours 

i4 I/% 01 
280 hours 
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(b) Additional Pay 

In addition to the vacation pay to which an 
employee is entitled under Section (a) above, 
each employee shall, on qualifying for vacation 
under categories 2., 3., 4., 5., 6., and 7. above, 
be entitled to an addnionai amount of vacation 
pay equivalent to ten (10) hours' pay at the 
hourly rate of the employee's regular job in 
respect of the first week of his Vacation. 

(c) Payment on Tennlnetlon 

In the event an employee's employment 
terminates either before he becomes entitled to 
a vacation with pay or, being entiled to it, 
before he takes it, he shall be paid on 
termination 4H%, 6H%, 8%%, lo%%, la%% 
or 14M% (depending on whether he belongs in 
the category of employees described in l., Z., 
3., 4., 5,  6, or 7. above respectively) of his 
wages earned during the period of employment 
ending with his termination in respect of which 
no vacation or vacation pay to which he 
remaim entitled has been paid or taken. 

(d) General Rules 

1. The vacation period is May 1 to April 30. 

2. Vacations with pay provided in 
accordance with (a) above for employees 
in category 1. may not be counted when 
determining whether an employee has 
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qualified for the vacations provided under 
(a) for employees in categories 3., 4., 5., 
6., Or 7. 

Vacations with pay are not cumulative 
and must be taken during the vacation 
period except as provided for below 

Vacations earned under Section (d) 4. 

i) 

3. 

4. 

At the start of the vacation year, 
employees may elect to receive 
all, part or none of their vacation 
pay in advance in full weekly 
increments. 

Employeeg shall have the option 
at any time dunng the vacation 
year to bank vacation entitlement 
in excess of the statutory 
minimum to a maximum of two (2) 
weeks per year for which the 
vacation pay in advance has not 
been paid. Employees may 
accumulate a maximum of six (6) 
weeks vacation in the bank. 

Banked vacations must be taken 
prior to retirement and will be paid 
at the employee's current rate of 
vacation pay at the time when 
laking the banked vacation time 
off. 

A vacation with pay provided under (a) 
above tor employees in category 1. may 
be taken during the vacation period In 
which the entitlement thereto is 

il) 

iii) 

5. 
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~ 

6. 

7. 

8. 

9. 

10 

established. or during the next following 
vacation period. 

No employee may continue to work and 
draw vacation pay in lieu of taking the 
vacation. 

The allocation of vacation time is to be 
decided by the Company. However, the 
Company will endeavor by discussion with 
the employees or the Union, to arrange 
vacations to suit the employees' wishes. 

Time lost as a result of an accident 
recognized as compensable by the 
Workers' Compensation Board, suffered 
during the course of employment with the 
Company, shall be considered as time 
worked for the purpose of calculating 
vacation entltlement upon return to work. 

Time not excwdlng one year, lost as the 
result of a non-occupational accident, 
Illness, or approved maternity leave, shall 
be consldered as time worked for the 
purpose of qualifying for vacation provided 
that at the time of the accident or illness or 
commencement of maternity leave, the 
employee has been on the payroll for not 
less than one (1) year and returns to 
employment. It is understood that the 
employer may require that the employee 
provide a certlficate from a qualified 
medical practitioner. 

Time exceeding one (1) year shall be 
recognized as uninterrupted service for the 
purpose of establishing vacation time off, 
upon return to WO&. 
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11. Time lost as the result 01 lay-off shall not 
be considered as time worked for the 
purpose of qualifying for a vacation. 

12. When operating conditions permit, the 
Company agrees in principle to granting 
two (2) days leave of absence to allow 
Shift Workers on a seven (7) day schedule 
a full seven (7) day tour off, for one (1) 
week's vacation . five (5) days with pay 
and two (2) days withwt pay. 

(e) Computation of Vacation Pay 

Where an employee's vacation pay for the 
current year is to be compuied as a percentage 
of his "total wages earned" in the previous 
year, such "total wages earned" shall include 
the amount of vacation pay the employee 
received in the previous year. 

Section 25 - Supplementary Vacation 

(a) After completing five (5) or more years of 
contlnuous service with the Company, an 
employee shall, in addition to the regular 
vacation to which he is entitled, become eligible 
to receive a Supplementary Vacation with pay 
each five (5) years as set forth below: 

Years of ComDleted W h o f  
Conttnuous &ice 

After Five (5) 
After Ten (10) 
AfterFifteen (15) 
After Twenty (20) 
Alter Twenty-Five (25) 

Supplementary 
Vacation 
One (1) 
Two (2) 
Two (2) 
Three (3) 
Three (3) 
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After Thirty (30) Four (4) 
After Thirty-Five (35) Four (4) 
After Forty (40) Five (5) 

(b) The Supplementary Vacation may be taken in 
conjunction with the regular vacation to which 
the employee is entitled provided swh regular 
vacation is not scheduled to be taken during 
the months of July or August, in which event 
the Supplementary Vacation shall be taken at a 
time to be agreed upon by the Company and 
the employee. 

The Supplementary Vacation must be taken 
prior to the employee becoming eligible for his 
next earned period of Supplementary Vacation 
as provided for in Section (a) above. 

One (1) week Supplementary Vacation pay 
shall be equal to forty (40) hours at the straight 
time hourly rate of the employee's regular job. 

For the purpose of determining eligibility for 
Supplementary Vacation, an employee's 
service shall be calculated from the date of his 
joining the Company. 

At retirement or termination from the Company 
an employee who has completed five (5) or 
more years of service shall be entitled to that 
portion d Supplementary Vacation Pay 
proportionate to number of years of service 
completed subsequent to his last five-year 
entitlement period. 

An employee may elect to take the above 
Supplementary Vacation one or more days at a 
time in accordance with the above schedule 
and provisions. 

(c) 

(d) 

(e) 

(1) 

(g) 
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If the employee wishes to elect this option he 
must advise the Company in writlng of his 
election within three (3) months of the eligible 
date of each five (5) year period as outlined in 
(e) above. However, employees may revoke 
this option at any time during the live (5) year 
period and take any remaining Supplementary 
Vacation days as weeks. Any remaining 
Supplementary Vacation days that cannot be 
taken in multiples of five (5) will be taken in one 
block. 

Section 28 - Bulletin Board 

The Company shall supply adequately enclosed official 
bulletin boards for the use of the Union in posting of 
officially signed Union Bulletins. 

Section 27 -Welfare Plan 

The Company shall make available to its employees a 
Welfare Plan, pursuant to the terms and conditions of 
Exhibit "A", which is attached hereto and forms part of 
this Agreement. 

Section 28 - Bereavmml Leave 

When death ocours to a member of a regular full- 
time employee's immediate family, the employee 
will be granted an appropriate leave of absence 
and he shall be compensated at his regular 
straight-tlme hourly rate for hours lost from his 
regular schedule for a maximum of three (3) days. 

Members of the employee's immediate family are 
defined as the employee's spouse, mother, lather, 
brothers, sisters, sons, daughters, stepchildren, 
mother-in-law, father-in-law, son-in-law and 
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daughter-in-law, step-parents, grandparents and 
grandchildren. 

Compensable hours under the terms of this section 
will be counted as hours worked for the purpose 
of qualifying for vacations and for recognized paid 
holidays, but will not be counted as hours worked 
for the purpose of computing overtime. 

(c) 

January 1,2002 Employer 10% 
January 1.2004 Employer 10% 
January 1,2005 Employer 10% 
January 1,2006 Employer 10% 
January 1,2007 Employer 10% 

Section 29 - Pension Pian 

1. The members of Local 789 of the Communications, 
Energy and Paperworkers Union of Canada 
covered by this Agreement are included in the Pulp 
and Paper Industry Pension Plan. The Company 
agrees to contribute to the Plan in accordance to 
the contribution rates established under the Plan. 

2. Contributions 

The contribution levels will be as foilows: 

Employee 3.0% 
Employee 4.5% 
Employee 6.0% 
Employee 7.0% 
Employee 8.0% 

3. Governance 

(a) The union agrees to provide the Company with 
audited financial statements and actuarial 
valuations as per the Plan. 

(b) The Company agrees to the revised governance of 
the plan as follows: 
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3 Trustees appointed by the member 

3 Trustees elected or appointed by the 

3 Trustees elected or appointed by the 

employers 

CEP 

PPWC 

Sectlon 30 -Job Ellmination 

(e) Definition 

Job elimination means permanent 109s of 
employment as the result of Company decisions to 
eliminate posltions, excluding those in item (b) 
below. 

(b) Exclwions 

No payment will be made under (e) in cases: 

1. of curtailment of a temporary or indeflnlte 
duration; 

2. of employees hired for work of known or 
temporary duration; 

3. where the employee has already qualified 
under technologlcal change or permanent mill 
closure provisions. 

(e) Notice 

The Company will advise the Standing Committee 
at leest forty-five (45) days prior to such job 
elimination, Crew reduction will be in accordance 
with Section 8 - Seniority. 
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(d) Ellmlnatlon Options 

An employee who qualifies under (a) above may 
elect one of the following options: 

1. Recall and seniority retention as per Section 8 - 
Seniority or 
2. Severance allowance as per (e) below. 

Such an employee must elect his options within 
thirty (30) days of notification that his loss of 
employment Is permanent. If Option 2. is selected, 
the employee will be deemed to have terminated, 
effective the last day worked. Where a temporary 
curtailment becomes permanent, severance 
eligibility will be determined by the status of the 
employee at the time of the temporary curtailment. 

(e) Severance Allowance 

Severance Allowance will be calculated by one of 
the two following methods based on the last period 
of contlnuous service, it being the choice of the 
affected employee as to which of such methods of 
calculation is used. 

Y U r ~ E m p l o y n m n  wmkdvearor U o t E m l n g S  

l*Te"Years 2 4% 

SlaSeqWntVeEm 1 2% 

Maxlmm SBYBmnat Allowanat 45 weeta 1800HOLm 

* Computed on the basls Or forty (a) s+raIghl time horn a! me 
employees regular mIa. 

For employees with a mlnlmum of one (1) yeah 
employment during their last period of continuous 
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senrice, severance allowance shall not be less 
than four (4) weeks' pay. 

The severance allowance will not be more than the 
employee would normally receive if he remained at 
work at forty (40) hours per week to his normal 
retirement date. 

At the time of separation, the employee shall have 
the option of receiving his severance allowance on 
termlnation, or he may elect to have his severance 
allowance held in abeyance for up to one year from 
the date of termination. He may apply in writing at 
any time during the year, at which time his full 
severance allowance will be paid forthwith. 

Where the right of recall and seniority under 
Section 8 is elected, tha employees severance 
allowance will be heid In abeyance for the duratlon 
of hldher recall rights at which time the employee 
wlli be terminated and hisher severance ailowake 
paid forthwith. 

Where the employee renounces the right of recall 
during this period, the employee will be terminated 
and hidher severance allowance paid forthwith 
with all seniority and recall rights forfeited. 

There will be no payment under this ciause ll the 
employee has already qualified for severance 
payment under Section 31 - Job Security or 
Section 32 - Permanent Piant Closure. 

W o n  31 -Job 

(a) In view of the interest and concern by the parties in 
the impact on manpower and condltions of 
employment resulting from mechanization, 
technological changes and automation, it is 
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recommended that the parties utilize to the best 
advantage of the Company and of the employees 
all scientific improvements. 

Technological change, which term shall include 
automation, mechanization, and process change, 
means the introduction of equipment or material of 
a different nature or kind than that previously 
utilized, or a change in the operation that is directly 
related to the introduction of that equipment or 
material. 

The Plant Standing Committees will constkute a 
joint committee on automation. It shall be the 
function of the Committee to study the effect of 
mechanization. technological changes and 
automation on employment in the mill, and to make 
such recommendations as are agreed upon to the 
Vice President and Resident Manager (or his 
representative) to ensure that the interests of the 
Company and of the employees are fairly and 
effectively protected. 

The Company will advise the Committee as soon 
as possible, and in any case, not lass than one 
hundred eighty (180) days before the introduction 
thereof, of mechanization, technological changes 
andor automation, which the Company has 
decided to introduce and which will result in 
termination or other significant changes in the 
employment status of employees. 

The Company will advise the appropriate 
committee or committees as swn  as possible and 
in any case, not less than thifiy (30) days before 
the expected date of the change of the anticipated 
time sequence of final installation and production 

(b) 

(c) 

(d) 
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start-up and the anticipated effect on the job status 
of individual employees. 

1. In the event that it is necessaly, crew will be 
reduced in accordance with the Seniority 
Section of this Agreement. 

2. An employee who is set back to a lower paid 
job because of mechanization, technological 
change or automation, will receive the rate of 
his regular jab at the time of the set back, for a 
period of six (6) months, and for a further 
period of six (6) months, he will be paid an 
adjusted rate which will be midway between the 
rate of his regular job at the time of the set 
back and the rate of his new regular job. At the 
end of this twelve (12) month period, the rate of 
his new regular job will apply. However, such 
employee will have the option of terminating his 
employment and accepting severance pay as 
outlined in Subsection (1) 1. below, provided 
he exercises this option within the above 
referred to twelve (12) month period. In order 
to be entitled to claim severance pay, the 
employee must have actually bean assigned to 
a lower paid job as a result of the 
mechanization, technological change or 
automation. 

3. An employee assigned to an equal or higher 
rated job because of mechanization, 
technological change or automation will have 
the option of terminating his employment and 
accepting saveram pay as outlined in Sub- 
Section (f) 1. below if the job should be proved 
to be unsuitable, provided he exercises his 
option within six (6) months of starting on the 

(e) 
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job. The term "proved to be unsuitable' means 
the employee must show that there is en 
objective basis for concluding the job is 
unsuitable for him. 

An employee with one (1) or more years of 
continuous service for whom no job is available 
because of mechanization. technoloaical 
change or automation will, upon termination. 
receive a severance allowance calculated by 
one of the two followlng methods based on his 
last period of continuous service, it being the 
choice of the affected employee as to which of 
such methods of calculation is used. 

V U r o t u n p l r m n n t  W&V&Or XOfErmng. 

l*TB"Yeam 2 4% 

sllrseqwm Yeam 1 2% 

Maximm Severance Allowance 45 wwks 1800 Houm 

For employees with a minimum of one (1) yeah 
employment during their last period of continuous 
service, severance allowance shall not be less 
than four (4) weeks' pay. 

2. Such employees for whom no employment is 
available will be given at least thirty (30) days' 
notice of separation. 

3. At the time of separation, the employee shall 
have the option of receiving the severance 
allowance on termination. or helshe may elect 
to have hisher severance allowance held in 
abeyance lor up to one (1) year from the dele 
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of termination. He/She may apply in writing at 
any time during the year, at which time hidher 
full severeme allowance will be paid forthwith. 

Where the right of recall and seniority retention 
under Seotion 8 is elected, the employee's 
severance allowance will be held in abeyance 
for the duration of hisiher recall rights at which 
time the employee will be terminated and 
hidher severance allowance paid forthwith. 

Where the employee renounces the right of 
recall durlng this period, the employee will be 
terminated and hislher severance allowance 
paid forthwith with all seniority and recall rights 
being forfeited. 

The Company agrees to participate in a program of 
training or retraining for another job within the 
operation tor those employees who are displaced 
under the circumstances set forth in this section. 

There will be no payment under this clause if the 
employee has already qualified for severance 
payment under Sectlon 30 - Job Elimination or 
Sectlon 32 - Permanent Plant Closure. 

(g) 

(h) 

Section 32 -Permanent Plant Closure 

(a) Notlce 

An employee terminated as a result of a 
permanent planned closure of the Mill shall be 
given a minimum of sixty (So) days' notice of 
closure. 

(b) Sewerance Allowance 

Such employees shall be entitled to a severance 
allowance of two (2) weeks per year of service to a 
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maximum of ftty - two (52) weeks based on the 
employee's years of employment during the 
employee's last period of continuous service 
computed on the basis of fody (40) straight time 
hours per week at the employee's regular rate. 

For employees with a minimum of one (1) yeah 
employment during their last period of continuous 
service, the severance allowance shall not be less 
than lour (4) weeks pay. 

There will be no payment under this clause if the 
employee has already qualified lor severance 
payment under Section 30 - Job Elimination or 
Section 31 -Job Security. 

Section 33 -Mutual Responslbliltlea 

It is recognized by this Agreement to be the duty of the 
Company to explain fully the terms 01 this Agreement to 
all its Ofilcan, Supervisors and others engaged in a 
supervisory capacity and it is recognized to be the duty 
of the Union to explain fully to its members, its and their 
responsibilities and obligations under this Agreement. 

Section 94 -Job Evaluation Pian 

it is agreed that there shall be a Job Evaluation Pian, the 
provisions of which are set forth in Exhibit "F", which is 
attached hereto and forms part of this Agreement. 

it is understcod that the Job Evaluation Pian shall not be 
subject to the Grievance Procedure as set forth in 
Section 21 - Adjustment of Complaints. Any dispute 
which may arise thereunder, shall be dealt with as 
provided in the Job Evaluation Pian. 
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Section 35 - Environmental Protection 
if the Local Union requests, a joint Environmental 
Protection Committee will be established at the Mill. The 
purpose of the Committee will be to function as a 
communications group to receive information, review 
problem areas, and make appropriate suggestions. 

Section36-LeaveOfAbssnca 

(a) The Company agrees that it is proper to grant 
leave to employees who have been elected or 
appointed to office in the Union, or who have been 
nominated, elected or appointed to the Federal, 
Provincial, Municipal or Aboriginal office. 
However, A is not the intention of the Company to 
grant Ufe-!ime leaves of absence. 

An employee appointed or elected to full time office 
in his Union, or to Federal, Provincial, Municipal or 
Aboriginal office, shall be granted as much leave 
as is necessary during the term of such office. 

The Company will grant extended maternity leave 
without pay to female employees to a maximum of 
six (6) weeks in excass of that provided in the 
Employment Standards Act where there is a valid 
and documented medical reason applicable to the 
health or well-being of the mother a d o r  child. 

(b) Qranting of leave is a matter between the 
employee and Management. The Company will 
consider length of service and will endeavor to 
arrange leave of ahsence to suit the employee’s 
wishes. Employees with ten (10) or more years 
of service and employees over six& (Bo) years 
of age will be given special ConUderation. 

(b) 
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Section 37 - Metric Tools 

The Company will make available tradesmen's tools 
required upon the introduction of the metric system. 

Section 38 -Jury Duty 

(a) Wage Compensation 

Any regular full-time employee who is required to 
report for Jury selection, Jury Duty, Coroner's 
Inquest or who is subpoenaed to serve as a 
witness in a court action, save and except actions 
involving the Company or Trade Union, unless 
subpoenaed by the Crown, on a day when hdshe 
would normally have worked, will be reimbursed by 
the Company for the difference between the pay 
received in such duty and hisher regular straight 
time hourly rate of pay for hidher regularly 
scheduled hours of work necessarily lost. It is 
understood that employees will be reimbursed by 
the Company for the difference between the pay 
received for such duty and hisher straight time 
rate of pay for hisher regularly scheduled hours of 
work in that week. The employee will be required 
to furnish proof of performing such service and 
such duty pay received. 

(b) Holidays and Overtime 

Hours paid for such duty will be counted as hours 
worlced for the purpose of qualifying for vacations 
and for recognized paid holidays, but will not be 
counted as hours worked for the purpose of 
computing overtime. 
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Section 39 - Apprenticeghip Tralning Program 

(a) Training Program 

It is agreed that there shall be an Apprenticeship 
Training Program, the provisions of which are set 
forth in Exhibit “G, which is attached hereto and 
forms part of this Agreement. 

it is understood, however, that the Grievance 
Procedure, as set forth in Section 21 - Adjustment 
of Complaints, shall not be applicable to those 
matiers covered by the Apprenticeship and 
Tradesmen’s Qualiiication Act which, by said Act, 
are deemed to be outside the jurisdiction of the 
Union. 

(b) Apprenticsship Act 

Section 40 - COMractlng 

(a) The Company will notify the Union of their intention 
to have work performed by contractors in the mill 
and will, emergencies excepted, aflord the Union 
the opportunity to review it with the Company prior 
to a final decision being made. For this purpose, a 
Joint Contracting Committee will be established 
and it will be used as a forum to discuss the 
Company‘s contracting decisions. 

in keeping with a joint commitment of the Company 
and the Union to provide as much maintenance 
and repair work as possble to the regular 
maintenance workforce, the Committee will also 
meet quarterly to make recommendations 
regarding the utilization of the mill maintenance 
worMorce to minimize the use of contractors, both 
inside and out of the mill. 
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(b) The Company will not bring a contractor into the 
Mill: 

1. Which directly results in the layoff 01 
employees, or 

2. To do the job of employees on layoff, or 

3. To do the job of a displaced employee 
working outside hislher job categoty. 

It is not the intent of the Company to replace its 
regular work force through the use of contract 
firms. 

For greater clarity, it is agreed that: 

1. 

(c) 

The changes which provide that it is not the 
intent of the Company to replace its regular 
work force through the use of contract firms 
will not set aside existing external work 
arrangements and practices. 

Working under the flexible work practice 
pmvisions does not mean that an employee 
has been displaced and is working outside 
hisher job category. 

2. 

-Section 41 - flexible Work Practices 

Flexible work practices will be implemented consistent 
with the Letter of Understanding attached to this 
Agreement as Exhibit "D". 
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Signatories to the 2004 M.0.k  

In witness whereof, we the undersigned have as the 
accredited representatives of the respective parties to 
this Agreement, hereunto set our signatures. 

D n d d S m n y ,  B r l t k h ~ , l h k 2 @ d w d J ~ a ~ ,  ZODO. 
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EXHIBIT "A" 
Welfare Plan 

This Exhibit "A", including Schedule 1. which is 
attached hereto and forms part hereof, sets forth the 
respective rights and obligations of the Company and 
its employees, effective January 1, 1962 under 
Section 27 of the Labour Agreement between island 
Paper Mills and Communications, Energy and 
Paperworkers Union of Canada, Local 789. 

1. Compliance 

(a) It is agreed that as of January 1, 1962, 
the Company will comply with the terms 
and conditions as set forth in Exhibit 'A". 

The coverages shall be subject to the 
llmhtions in the contracts of the selected 
canier or carriers. It is underst& that 
all employees upon completion of thirty 
(30) days of employment shall become 
Party to the Welfare Pian. 

(b) 

2. Waiting Period 

All full-time employees who are actively 
working and have completed thirty (30) days' 
S8rViCe are eligible for the coverages and 
benefits set forth in Schedule 1 of this Exhibit, 
except that eligibility lor Medical-Surgical 
Coverage commemes on the first day of the 
month foilowing commemament of 
employment. 
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3. Changes In Classification 

The regular wage rate of the employee in effect 
on July 1 and January 1, will determine hisher 
entitlement to Group Life and Accidental Death 
and Dismemberment and Weekly Indemnity 
coverages as outlined in the schedule 
contained In Exhlbit "A". Where an employee's 
regular duties consist of more than one job, his 
regular rate shall be deemed to be the average 
of the rates applicable to such jobs. 

Net costs of the coverages and benefits made 
avallable to participating employees under the 
Welfare Plan will be shared between the 
Company and the said employees in 
accordance with the following: 

4. ca8w 

GROUP TERM LIFE INSURANCE, 
ACCIDENTAL DEATH OR DISMEMBERMENT 
INSURANCE, MEDICAL SURGICAL 
COVERAGF AND EXTENDED HEALTH 
BENEFIT 

Employee ............................................. Nil 

DFNTAI PLAN 

Company .......................................... 1~~ 

Employee ............................................. Nil 
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NON-OCCUPATIONAL ACCiDENT AND 
SICKNESS INSURANCE. LONG-TERM 
DISABILITY BENEFIT 

Company .................................................... 70% 
Employee ................................................... 30% 

Changes in Premiums and Employee 
Contrlbutlon 

It is understood that any change in respect of 
either the premium rate charged by the carrier 
or the basis of employer-employee sharing 
thereof may only be made effective as of July 1 
in any year. 

5. 

6. Distribution of Surplus 

It is understood that surplus accumulations, if 
any, will be used only for the purpose of 

accumulations must be disposed of within 
reasonable time limits. 

reducing premium costs. surplus 

7. Disputes 

No dispute arising out of the operation, 
administration or interpretation of any coverage 
contract between the Company and the carrier 
shall be subject to the Adjustment of 
Complaints procedure of the Labour 
Agreement between Island Paper Mills and 
Communications, Energy and Paperworkers 
Union of Canada, Local 789. Any such dispute 
shall be adjudicated under the terms of such 
coverage contract. 
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8. Disputed Workers' Compensation Board 
Weekly Indemnity Clalms 

If an employee covered by the Welfare Pian 
suffers a disability, payment for which is in 
dispute with the Workers' Compensation Board, 
Weekly Indemnity Payments under the Plan will 
be paid retroactively if requested by the 
employee and provided he has been off work 
for at least two weeks, due to the disability 
without the Workers' Compensation Board 
having accepted the claim. If the Workers' 
Compensation Board claim is subsequently 
established, the employee would then repay 
the weekly disability payment received to the 
appropriate Fund or Insurance Company. 

9. Changes In Benefits 

In the case of an employee who is on active 
claim arising from a disability which occurred 
before a negotiated change in benefits and 
which continues thereafter, the said employee 
shall, as from the effective date of the 
negotiated change, be paid the changed 
weekly indemnity benefit, be covered for the 
changed Group Term Life Insurance and 
Accidental Death and Dismemberment 
Insurance, and make the changed 
contributions. 

10. Covmge During Leave of Absence 

me following coverage will be provided up to a 
total of three (3) months in any one calendar 
year: 
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(a) The Welfare Plan for employees on 
authorized leave of absence on Local 
Union business; 

Gmup Term Life Insurance, Accidental 
Death and Dismemberment Insurance, 
and MedicacSurgical coverage for 
employees on authorized leave of 
absence for extended vacation purposes. 

(b) 

11. Survivlng Spouse and Dependent Coverage 

Where a surviving spouse and dependents of a 
deceased employee are not covered by such 
plans by reason of their own employment. the 
Company will extend the coverage under 
Medical-Surgical Plan, the Extended Health 
Benefit Plan and the Dental Plan for e period of 
twalva (12) months, commencing on the first of 
the month following the month in which the 
death occurs. 

Schedule 1 -Welfare Plan 
Thls Schedule 1 sets forth the coverages and 
benefits of the Welfare Plan. 

Grou~ Tmn Ute Itmuran#, 
The Welfare Plan will Include Group Term Life 
Insurance in accordance with the following Schedule 
of Benefits. Benefits will be payable as a resuil of 
death, from any causa on a twenty-four (24) hour 
coverage basis. 

&,!&ntal DWh or DlamembwIe nt Insurance 

In addition to the above Qmup Term Life Insurance 
coverage, the Welfare Plan will Include Accldental 



Death Insurance as outlined in the table on a twenty- 
four (24) hour coverage basis. 

Dismemberment Insurance benefits of the Welfare 
Plan will be in accordance with the schedules offered 
by the particular carrier involved, such coverage to 
be on a twenty-four (24) hour basis. 

Non-Occumtiona I Accident and Sickness 
Insurance 

The Welfare Plan will include Non-Occupational 
Accident and Sickness Insurance in accordance with 
the Table. Weekly Indemnity benefits will be payable 
beginning with the first day of disability caused by 
non-occupational accident and beginning with the 
fourth day of disability caused by non-occupational 
sickness, except that in those cases of non- 
occupational slckness which have resulted in the 
claimant being hospitalized as a bed patient, and in 
those casea where surgety is performed which 
necessitates loss of time from work, the said Weekly 
Indemnity benefits will be payable beginning with the 
first day of sickness. Only one (1) waiting period will 
be required for serious lilness which require kidney 
dialysis, chemotherapy, radiation or other similar 
recurring treatments. This will provide benefits, after 
the initial waiting period, for any subsequent lost time. 
Benefits will be payable for a maximum of fiifty-two 
(52) weeks during any one period of disability. 

Weekly Indemnity benefits which begin prior to age 
65 will continue until the employee has received at 
least fifteen (15) weeks of benefits, or until the 
employee is no longer disabled or retires, whichever 
comes first. Where the employee recovers an 
amount from a liable third party for loss of income as 
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a result of the same accident or illness, they must 
reimburse the Plan once they receive 100% of their 
loss. One hundred percent (100%) of their loss 
includes gross wages lost. 

The premium structure for coverage of an employee 
over the age of 64 will be as follows: 

First three months 75% of Normal Premium 
Second three months 50% of Normal Premlum 
Thlrd three months 25% of Normal Premium 
Last three months No Premium 

The Weakly Indemnity Plan will assume all costs for 
completion of forms required by the carrier. 

It is agreed that the cost for completion of the forms 
will not exceed $25.00 for each form. 

The Company will reimburse employees for the costs 
of medical forms and specialist reports when required 
by the WI and LTD carriers. This is agreed on the 
basis that the company will be reimbursed by the 
insurance carder. 

Group Term Ute and AD.& D. Insurance 
Coverage 

Effe*lve Date Group Term Ute A.D.&D. 
May1,2002 
M a y 1 , m  
May 1,2004 
May 1,2005 $85750 585,750 
m a y i , m  $87,450 
May1,lOQI W,2W $892m 
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Non-Ocoupationai Weekly Accident (I Hourly Job 
Rate 

Sickness Insurance 

Effective May 1,2003 Base Rate $22.930 
Hourly Job Rate Insurance 
22.75 but less than 23.00 $565 
23.00 but less than 23.25 $570 
23.25 but less than 23.50 $575 

23.50 but less than 23.75 $580 
23.75 but less than 24.00 $585 

24.00 but less than 24.25 $590 
24.25 but less than 24.50 $595 

24.50 but less than 24.75 $600 
24.75 but 188s than 25.00 $805 
25.00 but less than 25.25 $610 
25.25 but less than 25.50 $615 

25.50 but less than 25.75 $620 
25.75 but less than 26.00 $625 

26.00 but less than 26.25 $630 
26.25 but less than 26.50 $635 
26.50 or over $640 
2.5% wage adjustment [2.5% x 6251 + 625 = $640.63 
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E W i v e  May 1,2004 Base Rate $23.605 
Hourly Job Rate Insurance 
23.50 but less than 23.75 $580 

23.75 but less than 24.00 $585 

24.00 but less than 24.25 $590 

24.25 but less than 24.50 $595 

24.50 but less than 24.75 $800 

24.75 but less than 25.00 $605 
25.00 but less than 25.25 $610 

25.25 but less than 25.50 $615 
25.50 but less than 25.75 $620 
25.75 but less than 26.00 $625 

26.00 but less than 28.25 $830 

26.25 but less than 26.50 $635 
26.50 but less than 26.75 $640 
26.75 but less than 27.00 $645 
27.00 but less than 27.25 $650 

27.25 or over $855 
2.5%wage adjustment [2.5% x 6401 + 640 = $656.00 
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Effective Yay 1,2005 Base Rate 523.975 

Hourly Job Rate Insurance 
23.75 but less than 24.00 $585 
24.00 but less than 24.25 $590 
24.25 but less than 24.50 $595 
24.50 but less than 24.75 $600 
24.75 but less than 25.00 $605 
25.00 but less than 25.25 $610 

25.25 but less than 25.50 $615 
25.50 but less than 25.75 $620 

25.75 but less than 26.00 $625 
28.00 but less than 26.25 $630 

26.25 but IBS than 26.50 $635 
26.50 but less than 26.75 $640 

26.75 but less than 27.00 $645 
27.00 but 1888 than 27.25 $650 
27.25 but less than 27.50 $655 
27.50 but 1888 than 27.75 $660 
27.75 but less than 28.00 $885 

28.00 orover $670 

2.0% wage adjustment [2.0% x 6551 + 655 = $668.10 
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Effective May 1,2006 Base Rate $24.455 

Hourly Job Rate Insurance 
24.25 but less than 24.50 $595 
24.50 but less than 24.75 $600 
24.75 but less than 25.00 $605 
25.00 but less than 25.25 $610 
25.25 but less than 25.50 $615 
25.50 but less than 25.75 $620 
25.75 but less than 26.00 $625 
26.00 but less than 26.25 $630 
2625 but less than 26.50 $635 
26.50 but less than 26.75 $640 
2875 but less than 27.00 $645 
27.00 but less than 27.25 $650 
27.25 but less than 27.50 $655 
27.50 but less than 27.75 $680 
27.75 but less than 28.00 $865 
28.00 but less than 28.25 $670 
26.25 but less than 26.50 $675 
28.50 but less than 28.75 $680 
28.75 or over $685 
2.0% wage adjustment [2.0% x 6701 + 670 = $683.40 
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W i v e  May 1,2007 8888 Rate $24.945 
Hourly Job Rate Insurance 
24.75 but less than 25.00 5605 
25.00 but less than 25.25 5610 
25.25 but less than 25.50 5615 
25.50 but less than 25.75 5620 

25.75 but less than 26.00 $625 
26.00 but 1888 than 26.25 5630 
26.25 but less than 26.50 5635 
26.50 but less than 26.75 5640 

26.75 but less than 27.00 $845 

27.00 but less than 27.25 5650 

27.25 but less than 27.50 5655 

27.50 but less than 27.75 $860 
27.75 but less than 28.00 5665 
28.00 but less than 28.25 5670 
28.25 but less than 28.50 $675 

26.50 but less than 28.75 5680 
28.75 but less than 29.00 $sas 
29.00 but less than 29.25 $690 

29.25 but less than 29.50 5695 

29.50 or over 5700 
2.0% wage adjustment [2.0% x 6851 t 885 = 5698.70 
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Note: 

1. Each of the hourly job rates in the above table is 
defined as the straight time rate of the 
employee's regular job, exclusive of all 
premiums and fringes. 

The maximum weekly insurance payable as of 
May 1, 2W3 is $640; May 1,2004 is $655; May 
1, 2005 is $670; May 1, 2006 is $685, and May 
1,2007 IS $700. 

2. 

The Wenare Pian will include Medical-Surgical coverage 
as required by the B.C. Medical Commission. 

mS Standard Extended Hwlth 8eneN t Plan 

The Standard Extended Health Benefit Plan will also 
form part of this Agreement. 

(a) Hospltslhatlon 

The co-insurance rate for hospitalization will be 
incorporated into the Extended Health Benefit 
coverage to a maximum of $8.50/day. 

Vision Care for Employees and Dependents 

The Standard Extended Health Benefit Plan Wlll 
include a viaion care program subject to the co- 
insurance and deductible of the plan as follows: 

Payment, up to a maximum of $350.00 per penon 
in any twenty (24) consecutive month period, for 
charges incurred relative to the purchase of lenses 
and frames or contact lenses when prescribed by a 
person legally qualiRed to make such prescription: 
provided, however, that if the eyeglasses are for an 
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employee for use while working in the Mill they 
must be safety lenses and frames. 

Out of Province Travel Plan 
The Welfare Plan will include an Out-of-Province Travel 
Plan, as follows: 

When, In the opinion of the attending physlcian and 
attending specialist, a medical procedure Is required that 
is not available in B.C., and is one for which the Medical 
Services Plan of B.C. will accept financial responsibility, 
the cost of travel and accommodation to the limits 
specified below will be paid for by the Plan. Where the 
attending physician specifies that an attendant is 
required, the travel and accommodation expenses for 
such person will be paid to the limit speclfied. 

The maximum limit under any one claim will be the return 
economy airfare or equivalent for patient and attendant, 
plus accommodation expenses up to a maximum of 
$1,500. Receipts will be required and forwarded on the 
claim form prescribed by the Carrier. 

This benefit will not stack on top of or duplicate existing 
provisions under local Medical Travel Beneflt or 
government plans. 

Mnna Term M a  blllhr Plan 

The Welfare Plan will Include a Long Term Disability 
Plan summarized below. 

1. Ellglbllny 

All hourly employees who are working full 
time for full pay will be eligible for coverage. 
Minimum burs worked must be no less than 
thirty (30) per week. 
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(b) 

(c) 

Coverage will commence alter thirty (30) 
days of service. 

Employees must be actively at work, full time 
and for full pay on the date coverage 
commences. 

2. Level of BenefHs 

50% of regular weekly earnings calculated at forty 
(40) times the disabled employee's hourly straight 
time job rate at the date of onset of disability plus 
any negotiated increases to that hourly straight 
time job rate which would take place during the 
elimination period. 

Benefits commence after the employee has been 
totally and continuously disabled for flfb-two (52) 
weeks or has exhausted his Weekly Indemnity 
benefits whichever occurs last. 

3. Ellmlnstlon Period 

4. LT.D. BensfH Pa~lllMlts 

a) Benefits will be paid to age sixty (SO) as a 
minimum. If the employee does not have 
sufficient service to carry him further under (b) 
below, when he runs out of L.T.D. benefit, he 
will retire. 

Benefit payment will not be paid beyond age sixty- 
five (65) and in all cases will cease on recovery. 

b) There will be a minimum of sixty (60) months of 
benefit payment for persons with sixty (SO) or 
less months of service. 

Additional beneflts Will be paid on the basis of 
one (1) month for each two (2) months of 
continuous service beyond sixty (SO) months 

c) 
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service with the Company up to the date of 
onset of disability. 

d) Effective May 1, 1997, an employee who is 
under 80 years of age and has previously 
reached hidher 5 year anniversary on long 
term disability, will have himer future disability 
benefit recalculated using the greater of hlsher 
existing long term disability benefit or a 
recalculation using the base rate effective on 
May 1 , l  997. 

An employee who reaches a subsequent 5 
year anniversary (i.e. 10 years, 15 years etc.) 
on long term disability and is under 80 years of 
age will have hidher future disability benefit 
recalculated using the greater of hidher 
exlsting long term disability benefit or a 
recalculation using the base rate that is in place 
at that time. 

The recalculated weekly benefit, when 
combined with all other disability income to 
which the disabled employee is receiving, will 
not exceed 70% of 40 hours multiplied by the 
base rate in effect at the time of the 
recalculation. 

e) It is agreed the cost for completion of the forms 
will not exceed $25.00 for each form. 

The Company will reimburse employees for the 
costs of medical forms and specialist reports 
when required by the Wi and LTD caniers. 
This is agreed on the basis that the company 
will be reimbursed by the insurance carrier. 
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5. Definition d Total Disability 

(a) The disabled employee's inability to perform 
the duties of his own occupation for the first 18 
months of L.T.D. disability payments and 
thereafter his inability to perform the duties of 
any occupation for which he is qualified by 
education, training or experience. 

(b) During a period of disability the disabled 
employee must be under the regular care and 
attention of a medical doctor, or in cases of 
disability arlsing from a mental or nemus 
condltion, a psychiatrist. 

6. Integration with Other Diaabillty Income 

(a) The benefit from this plan comMn6d with all 
other disability income to which the disabled 
employee Is entitled Will not exceed 70% of the 
employee's basic wage at date of disability. 

All other disability income will include: 
C.P.P.W.P.P. primary disability pension 
benefits, Workers' Compensation, disability 
inzome from a group or association plan, 
disability income arising out of any law or 
legislation, and wage continuation or pension 
plan of any employer including the Pulp and 
Paper Industry Pension Plan. Private or 
individual disability plan benefits of the disabled 
employee will not reduce the benefit from this 
Plan. 

(b) increases in C.P.PJQ.P.P. disability pensions 
or Workers' Compensation disability pensions 
that result from increases in the Canadian 
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Consumer Price Index and which mcur after 
the date disability payments from this Plan 
commence will not further reduce the benefits 
from this Plan. 

7. Rehabilitative Employment 

(a) During a period of total disability under this 
Pian, a disabled employee may engage in 
rehabilitative employment in which case the 
benefit from this Plan will be reduced by 500/0 of 
the employee's rehabilitative employment 
income that exceeds $50 per month. The 
benefit from this Plan will be further reduced by 
the amount that remuneration from 
rehabilitative employment plus the benefit from 
the LTD. Plan exceeds 75% of the 
employee's basic wage at date of disability. 

(b) Rehabilitative employment shall mean any 
occupation or employment for wage or profit or 
any course or training that entitles the disabled 
employee to an allowance, provided such 
rehabilitative employment has the approval of 
the employee. and his doctor in consultation 
with the underwriter of the L.T.D. Plan. 

(c) Rehabilitative employment will be deemed to 
continue until such time as the employee's 
earnings from rehabllitative employment 
exceeds 75% of his straight time earnings at 
date of disability but in no event for more than 
twenty-four (24) months from the date 
rehabilitative employment commences. 
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8. Excluslons 

Disabiliiies resulting from the following are not 
covered: 

a) War, insurrection, rebellion or service in the 
armed forces of any country. 

b) Participation In a riot or civil Commotion. 

c) Intentionally self-inflicted Injuries. 

d) Pregnancy, childbirth, miscarriage or abortion. 
Severe complications following termination of 
pregnancy will, however, be covered. 

9. PrsExistlng Condltlons 

A dlsabllity that results from an accident, illness, 
mental or nervous disorder for which the employee 
recelved treatment or medical supplies withln the 
ninety (So) day period prior to joining the plan will 
not be covered unless the employee has 
completed twBlve (12) consecutive months of 
employment during which he was not absent from 
work from the aforementioned accident, sickness 
or mental disorder. 

10. Succesrlve Disabllltles 

A subsequent dlsabllity that is related to a previous 
disability aml occurs within six (6) months of an 
employee*s return to work will be considered a 
continuation of the previous L.T.D. disability and 
the employee will not be eligiMe for Weekly 
Indemnity benefits. The employee under these 
circumstances will be eligible to receive benefits 
without the necessity of completing another 
ellminatlon period. 
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11. Terminations 
Coverage will cease: 

a) On termination of employment. 

b) On a date fifty-two (52) weeks prior to an 
employee's sixty-fifth (65th) birth date. 

c) On the date leave of absence wrnmences 
except as provided for In the Labour 
Agreement. 

d) On the date an employee is laid off except 
when an employee has requested 
continuation of coverage in accordance with 
Section 8(f) of this Agreement, In which case 
coverage under the plan will wntinue only for 
the periods specified in the aforementioned 
sections of the agreements. In the event en 
employee becomes totally disabled while 
covered by this plan under this provision, the 
elimination period will commence on the date 
such an employee is scheduled to return to 
active full time employment. 

Employees who have sufficient seniority and 
who request continuation of wverage under 
this plan dufing a period of lay off will be 
required to pay their portion of the plan 
premium. 

12. Contribution Walver 

Contributions are to be waived when an employee 
is in receipt of L.T.D. payments. 
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13. Conditionsfor Impiemnting the Plan 

(a) The Long Term Disability Plan is payment in 
kind of the employee's share of the reduction 
in the Employment Insurance Premium 
resulting from the qualification of the Weekly 
Indemnity Plan under the Employment 
Insurance Regulations. The lull E.I. premium 
reduction including the employee 5/12th's 
share will be retained by the employer. 

(b) When an employee becomes totally disabled 
under this plan he or she will be paid any 
outstanding entitlement with respect to 
vacations, supplementary vacatiom, statutory 
holidays, special (personal) floating holidays, 
and any half time portion of banked overtime. 

(c) Upon commencement of L.T.D. benells all 
terms and conditions of the Collective 
Agreements will become inoperative except 
where provided for in d(ii), (iii) and (iv) below. 

(d) (i) Negotiated wage increases will apply as 
par Item 2 of the Plan Summary but 
subsequent increases In plan benefits will 
not alfect employees on L.T.D. benefits. 

(ii) Employees in receipt of L.T.D. benefits 
from this plan will continue to accrue 
credR under the Pulp and Paper Industry 
Pension Plan provided such employees 
are not in receipt of a disability pension 
under the Pulp and Paper industry 
Pension Plan. 

iii) Employees in receipt of disability 
payments from this plan will continue to 
be covered under his employer's Medical, 
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Extended Health and Dental plans. 
Coverage under the employer's Group 
Life and A.D. & D. plans will also 
continue in accordance with the 
conditions of those plans. 

(iv) An employee returning to work from an 
L.T.D. claim will return to a lob his 
seniority, qualifications and ability to 
perform the work properly entitle him to. 

(v) Active claims as referred to in Section Q 
of Exhibit "A' of this Agreement will be 
defined as that period of time during 
whlch an employee is in receipt of 
Weekly Indemnity payments only. 

The Welfare plan will Include a Dental Care plan which 
will reimburse members for expenses incurred in respect 
of the coverages summarized below: 

1. BQ@$.k 
(a) Diagnostic Swvices 

All necessaty procedures to assist the dentist 
in evaluating the existing conditions to 
determine the required dental treatment, 
including 

Oral examinations 
Consultations 
X-Rays (complete mouth X-Rays 
will be covered only once In a three 
(3) year period) 

81 



(b) Preventlve Sewlces 

All necessary procedures to prevent the 
Occurrence of oral disease, including 

Cieanlng and scaling 
Topical application of fluoride 
Space maintainers 

(c) Surgical Sefvlces 
All necessary procedures for extractions and 
other surgical Drocedures nOrmallY performed 
by a dentist. 

(d) ReStOratVe S s W i W  

All necessary procedures for filling teeth with 
amalgam, synthetic porcelain, and stainless 
steel crowns. Gold inlays or oniays will be 
provided as a filling material only when teeth. in 
the professional opinion of a dentist, cannot be 
restored with any of the above materials. Gold 
foil will be provided only in cases of repair to 
pre-existing gold restorations. 

(e) Prosthetic Repalm 

All necessary procedures required to repair or 
reline fixed or removable appliances. 

(f) Endontlce 

All necessary procedures required for pulpal 
therapy and root canal filling. 

All necessary procedures for the treatment of 
tissues supporting the teeth. 

(9) Periodontlcs 
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(h) Prosthetlc Appliancen, Crowns, and Bridge 
Procedures 

Crowns and Bridges 
e Partial and/or complete dentures, but not 

more than once in five (5) years. 

(I) Orthodontlcs 

The services of a certified Orthodontist 
registered as such by the College of Dental 
Surgeons of British Columbia only after the 
patient has been covered continuously for 
twelve (12) months. Appliances lost, broken or 
stolen will not be replaced. 

These services are only available for 
dependent children up to their nineteenth (19th) 
birthday. The maximum lifetime benefit is 
$3500 per person for all services provided by 
an Orthodontist. 

2. Co-ln.urance 
(a) In respect to Benefits (a) to (9). the 

plan will provide reimbursement of 
90% of eligible expenses. 

Benefits (h) and (i) will be subject to 
50% co-insurance. 

(b) 

-83 -  



EXHIBIT "B" 

Overtimp 

(I) The hours worked on Sundays and on the 
recognized paid holidays (Section 22) 
provided for in the Labour Agreement will be 
used in the computation of the forty (40) hour 
work week. 

(11) It is understood and agreed that the foregoing 
arrangement applies only to Sunday and 
recognized paid holiday hours and that no 
other hours on which time and one-half has 
been paid, nor hours paid for Call Time, may 
be used for the purpose of calculating the 
forty (40) hour week. 

(ill) For the purpose of calculating overtime, the 
basic forty (40) hour work week shall be 
reduced by eight (8) hours in any week in 
which a recognized paid holiday OCCUR. 
Should more than one recognized paid 
holiday occur in any week, the basic forty (40) 
hour work week shall that week be reduced by 
eight (8) hours for each such recognized wid 
holiday. 

For example, in a week in which one 
recognized paid holiday occurs, overtime will 
be paid for hours worked in excess of thirty- 
two (32). Should it happen that two (2) 
recognized paid holidays occur in one week, 
then overtime will be paid for hours worked in 
excess of twenty-four (24) that particular 
week. 
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EXHIBIT "C" 

of Work in flnishlno Room In Fff- 
TwoShift Omration 

1. Equipment to operate on a continuous basis 
throughout the shlft. 

2. Guaranteed time for lunch 

8-4 shift 11:oO a.m. and not later than 1230 p.m. 
4-12 shift 7:OO p.m. and not later than 830 p.m. 

Steady day worken in the Finishing Room wiii 
remain on a regular day wrk hours schedule. 

3. 
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Letter of Unde 

1. The introduction of flexible work practices is 
designed to improve productivity, improve product 
quality, reduce down time and lower costa while 
ensuring that the work is completed in a safe 
manner. The efficiencies that result from flexible 
work practices are also intended to assist in fulfilling 
the intention of Section 40 of the Labour Agreement. 

The parties agree that this letter on flexible vmrk 
practices recognizes that the primary responsibility 
for the operation of the mill will remain with 
operators and the primary responsibility for 
maintaining the mill will remain with trades persons 
and steam plant maintenance employees. 

3. It is understood that the intent of this letter will 
supersede local practices, and verbal and written 
agreements which would impair the implementation 
of flexible work practices. 

All work will be performed in a manner consistent 
with safety articles of the labour agreement as well 
as the company’s safety rules end the regulations 
issued by the Workefs Compensation Board of BC. 
It is recognized that some tasks can only be 
performed by employees who possess certain 
government cetiications and in that instance, the 
work will only be performed by employees who 
possess the required government certificate. 

The intent of this agreement is to provide that all 
employees will safely utilize all of thelr existing skills 
and maximize their prcductivily and learn and use 
new skills to enhance their effectiveness. 

2. 

4. 

5. 
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6. The Company and the Union will meet to discuss a 
module based training program that will enhance 
the existing skills of employees. They will also 
discuss the option of using trainers from the 
bargaining unit to assist in the design and delivery 
of the training modules. The Company will design 
and introduce new training programs to facilitate the 
implementation of and evolution of flexible work 
practices. 

7. All employees will be required to complete training 
programs as prescribed by the Company and utilize 
new skills acquired as a result of training. Training 
will be consistent for all employees in each job 
classification. 

8. The parties recognize that the acquisition of new 
skills that facilkate the implementation of flexible 
work practices is an ongoing pmcess and will 
continue over time to support the changing needs of 
the business. 

9. The following payments will be made for flexible 
work practices: 

Maintenance employees $0.95 per hour 
Operations employees $0.40 per hour 

To be implemented as follows: 

Upon ratification of the coliactive 
agreement, $0.45 per hour for 
maintenance employees and $0.20 for 
operating employees. 

Immediate utilization of existing skills that 
may not have been previously used due to 
restrictive work practices. 
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Employees assisting each other 
regardless of department or occupation. 

$0.25 per hour for Maintenance 
employees and $0.20 per hour for 
operators upon successful completion of 
each modular training program and 
utilization of skills acquired as a result of 
this training. There Will be two training 
modules for Maintenance employees and 
one training module for operations 
employees. 

Apprentices will be paid the mainfenance 
premiums in the usual proportion. 

The same delineation which defines who 
is an operator and who is a maintenance 
employee shall apply to the payment of 
premiums. Maintenance employees Will 
include all job categories under the 
“Mechanical” section of the Wage 
Schedule. 

The parties agree that there will be no 
pyramiding of credits under the job 
evaluation pian for duties that are being 
compensated for under the flexible work 
practices agreement, unless the changes 
constitute new regular job duties added to 
their ciassification as defined by the job 
evaluation plan. These new regular job 
dutles must result from either new or 
changed prccedures/equipment or from 
the permanent reassignment of duties 
from another jab classification. 
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10. Training programs implemented under point (0) are 
not intended to force qualification in another trade. 

11. The Company agrees that no employee will lose 
their employment with the company as a direct 
result of the implementation of flexibility initiatives 
under this letter. This provision applies to only 
those employees employed at the date of ratilicatlon 
of this agreement. 

12. No trades person or apprentice will be involuntarily 
displaced from their respective trade on a 
permanent basis as a result of the implementation 
of flexible work practices. 

13. It is not intended that flexible work practices shall 
result in a trades person being assigned to e non- 
trades classilication when someone outside of his 
trade is performing his trade core duties. 

14. The company agrees that no employee's regular job 
rate will be reduced when he is assigned to perform 
work under this work place flexibility agreement. 
Thls does not apply to an employee who is laid off 
or whose job is temporarily curtailed and is recalled 
or works in a different job category on the basis of 
mill seniority. 

15. The Company commits to maintain apprenticeship 
agreements. 

16. For the term of the renewed Collective Agreement, 
the Company and the Union agree to establish and 
participate in a Joint Commitlee which will meet at 
the request of either party not more then quarterly to 
discuss Issues related to productivity, morale, 
profitability, work opportunltles, market condhions, 
any alleged discrimination, the ongoing 
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effectiveness of flexible work practices and any 
other problems related to flexible work practices. 

17. The Committee shall consist of: 
The president of the Local Union or hisiher 
designate 
The Mill Manager or hisiher designate 
3 members of the local union 
3 members of management 

0 CEP National Representative. 

18. The parties agree that disputes relating to the 
implementation of this letter shall be reviewed by 
the Joint Cornminee which will make every effort to 
resolve these disputes in accordance with the spirit 
end terms of this letter. 
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E " , I, I8 

Steam Plant Vocatlona I h V Q  

1. Fourth Class Ce ttiflcatg 

Upon successful completion of a recognized 
Correspondence Course for a FOURTH CLASS 
POWER ENGINEERING CERTIFICATE. or 
possessing equivalant qualifications acceptable to 
the Vocational School authorlties. employees shall 
be granted three (3) weeks' leave of absence with 
pay to attend the Vancouver Vocational School to 
complete the course and write the examination for 
the Fourth Class Power Engineering Certificate. 

During his first week at the school the employee 
will be evaluated by the school authorities to 
determine his knowledge of the subject, and it the 
evaluation is favorable he will continue his studies 
at Me school during the two weeks and write the 
prescrlbed examination. In the event that the 
evaluation is not favorable, the school authorities 
will indicate to the employee those areas where 
further study is needed and he will return to the mill 
and carry out the recommended nome studies. 
Upon completion of this additional studying, the 
employee will be granted three (3) weeks' leave of 
absence, two (2) weeks with pay and one (1) 
Whout, to return to the Vocational School to 
complete the course and write the prescribed 
Fourth Class Certnlcate examination. 

-91 - 



2. Thlrcl Class CertWlcate 

Upon successful completion of a recognized 
Correspondence Course for a THiRD CLASS 
POWER ENGINEERING CERTIFICATE, or 
possessing equivalent qualifications acceptable to 
the Vocational School authorities, employees shall 
be granted six (6) weeks' leave of absence with 
pay to attend the Vancouver Vocational School to 
complete !he course end W e  the examination for 
!he Third Class Power Engineering Certificate. 

During his first week at the school the employee 
will be evaluated by the school authorities to 
determine hls knoMedge of the subject, and if the 
evaluation is favorable he will continue his studies 
at the school during the following five (5) weeks 
and write the prescribed examination. In the event 
that the evaluation is no! favorable, the school 
authorities will indicate to the employee those 
areas where further study Is needed and he wiii 
return to the mill and carry out the recommended 
home studies. Upon completion of this additional 
studying, the employee will be granted six (6) 
weeks' leave 01 absence, five (5) weeks with pay 
and one (1 )  without, to return to the Vocational 
School to complete the course and write the 
prescribed Third Class Certificate examination, 

3. Seeoncl Class Certiflcat e 

Upon successful completion of a recognized 
Correspondence Course for SECOND CLASS 
POWER ENGINEERING CERTIFICATE, or 
possessing equivalent qualifications acceptable to 
the Vocational School authorities, employees shell 
be granted ten (10) weeks' leave of absence with 
pay, on the basis set forth hereunder, to attend the 
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Vancouver Vocational School to complete the two- 
part course and write the examlnation for the 
Second Class Power Engineering Certificate: 

(I) Five (5) weeks' leave of absence with pay to 
complete Part "A" (Mathematics & Physics). 

(li) Five (6) weeks' leave of absence with pay to 
complete Part "8" (Basic Engineerlng). 

During his first week at the school in each of the 
above mentioned cases (1) and (ii), the employee 
will be evaluated by the school authorities to 
determine his knowledge of the subject, and if the 
evaluation is favorable he will continue his studies 
at the school during the following four (4) weeks 
and wrlte the examination prescribed for Part "A' 
or "E", whichever is applicable. In the event that 
the evaluation is not favorable, the schwl 
authorities will indicate to the employee those 
areas where further study is needed and he will 
return to the mill and cany out the recommended 
home studies. Upon completion of this add%ionai 
studying, the employee will be granted five (5) 
weeks' leave of absence, four (4) weeks with pay 
and one (1) without, to return to the Vocational 
School to complete the course and write the 
examination prescribed for Part "A" or "E", 
whichever is applicable. 

One (1) week's pay shall be compensation for lost 
wages for the employee's regular schedule. 

4. Ba st9 oi Pay 
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5. Addltlonal Leave 

Leaves of absence with pay will be granted to 
Steam Plant personnel on the basis as set forth in 
1, 2 and 3 above. Any further vocational training 
required to pass each respective certificate shall 
be at the employee's expense and such additional 
leave of absence will be granted. 

The Company will bear one hundred percent 
( lWh) of the cost of the textbook specified by the 
Vocational Training Schwl as a requirement for 
those writing for Power Engineering Certificates. 
Employees will be able to retain those books as 
their personal properly. 

p a m  lnatlon and Tultlon Feeq 

The Company will bear the cost of the prescribed 
Examination and Tuition Fees, if any, required of 
candidates writing for Power Engineering 
Certificates. 

6. 

7. 

8. -I e 

The Company will grant transportation allowance 
to Steam Plant personnel attending Vocational 
School on the same basis that transpoftation 
allowance is being granted at the time by the 
Apprenticeship Branch to apprentices attending an 
approved Vocational School. 

9. TimInsofLeave 

Leaves of absence will be granted at a time 
suitable to the Company. bearing in mind the 
Vocatlonal School curriculum. 
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10. Number0 f Leave 
Normally it will not be possible to grant leave of 
absence to more than one Steam Plant employee 
at a time. However, if relief is available this limit 
may, at the discretion of the Company, be 
exceeded. 

11. Government Allowanax@ 

If, at any time provision is made whereby 
transportation andlor other allowances are granted 
by the Government to Steam Plant personnel 
attending an approved Vocational School to write 
for Power Engineering Certlflcates, the provisions 
set forth above will then be amended to take Into 
account such Government al lowam. 
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EXHIBIT “F” 

JOB NALUATIO N PLAN - ISLAND PAPER MILLS 
COMPANY 

THE JOB EVALUATION PLAN 

The Job Evaluation Plan is a plan developed for 
the purpose of uniformly evaluating and appraising 
job categories according to the skill, working 
conditions and responsibility facton required in the 
establishment of a uniform method of wage rate 
determination based upon job conditions which will 
provide job rates equitable and proper in their 
relationship with each other and with the base rate. 

THE SCOPE AND LIMITATIONS OFTHE PLAN 
1. The Job Evaluation Plan shall not be applied to 

the following job categories: 

flechanlcal Tradss 

Shift Engineer-2nd Class 
Head Instrument Mechanic 
Shlft Engineer-3rd Class 
Head Pipefitter Welder 
Chief Electrician 
Roll Lathe Operator 
Head Millwright 
Lead Hand (Mechanical) 
Trades -Journeyman 

2. Except as provided in Section II ~ 1 above, all 
job categories covered by the Labour 
Agreement whlch are new jobs or jobs which 
have matetially changed shall be considered 
eligible for evaluation when presented in the 
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manner prescribed herein to the Joint Job 
Evaluation Board. 

111. ADMINISTRATION AND PROCEDURE 

1. Job Evaludlon Directors 

(I) The Job Evaluation Directors shall be 
composed of one (1) representative for 
the Union and one (1) representative for 
the Company. 

It shall be the duty of the Job Evaluation 
Directors: 

(a) to direct and supervise the 
functioning of the Job Evaluation 
Plan in accordance with the policies 
and procedures adopted by the 
parties to the Labour Agreement 
through wage negotiations. 

(b) to receive reports from the Plant 
Evaluation Committees. 

(c) to review cases of evaluation upon 
request of &her Union or Company 
members of the Plant Evaluation 
committees. 

(d) the Directors shall neither negotiate 
rates nor exercise any of the 
collective bargaining functions of the 
National Union or the Company. 

(11) 

2. Joint Job Evaluation Board 

(I) The Joint Job Evaluation Board shall 
consist of one (1) representative for the 
Union and one (1) representative for the 
Company. 
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(11) It shall be the duty of the Joint Evaluation 
Board to evaluate and set the rate for any 
job presented for evaluation in 
accordance with the Plan. 

3. PlaM Evaiwtlon Committee 
(i) The Vice President and Resident 

Manager and the Union shall create a 
Plant Evaluation Committee which shall 
consist of not less than two (2) nor more 
than four (4) members representing the 
Union and not less than two (2) nor more 
than four (4) members representing the 
Company. 

(ii) It shall be the duty of the Plant Evaluation 
Committee: 

(a) to act upon all requests for job 
evaluation within the scope and 
limitations of the Plan as stipulated 
in Section Ii above, if in their opinion 
such evaluation would result in a 
rate change. Any decision to submit 
a job to the Joint Evaluation Board 
for evaluation must be unanimously 
agreed upon by all members of the 
Plant Evaluation Committee 
representing both the Company and 
the Union involved. 

(b) to make investigations of job 
categories to be submitted for 
evaluation, prepare job descriptions 
and process application forms, 
arrange schedule of interviews 
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required, determine and arrange for 
the attendance of those job 
representatives who desire to be 
present at the explanation of the 
evaluation computations. as 
provided in Section IV-3, and to 
assist in pointing out factual and 
pertinent information relative to the 
job to the Joint Job Evaluation Board 
at the time of evaluation. 

(c) to make written reports to the Job 
Evaluation Directors, which will 
include an annual report outlining 
the number of jobs the Plant 
Evaluation Commlttee has submitted 
to the Joint Job Evaluation Board for 
evaluation, and a report, when 
necessary, outlining jobs on which 
the Union and Company members 
of the Committee have been unable 
to agree as to whether an evaluation 
should be made, with a statement of 
the facts on which the disagreement 
was based. 

(ill) Either the Union or the Company 
members of the Plant Evaluation 
Committee may request a review by the 
Job Evaluation Directors of any case of 
evaluation where, in their opinion, proper 
application of the job evaluation 
standards has not been followed. A 
request for review must be inniated within 
(sixty) Bo days of the date on the Rate 
Change Memorandum with a detailed 
explenation of the reason a review is 
being requested. 
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IV. GENERAL POLICIES 

1. The evaluated job rata arrived at through 
official evaluation by the Joint Job Evaluation 
Board will be final and binding upon both 
patties to the Labour Agreement unless 
review has been requested as pmvlded in 
Section 111-1 (ii) (c). In case 01 such review the 
decision of the Job Evaluation Dlrecton shall 
be final and blnding upon both parties. 

2. Evaluation of Job Categories 

(a) In cases where the official evaluation of 
an existing job category based on e plant 
production change indicates an upward 
adjustment in the rate, the adjustment will 
be retroactive to the preceding July 1 or 
January 1. 

In cases where the official evaluation of 
an existing job category based on a 
change of job content indicates an 
upward adjustment in the rate, the 
adjustment will be retroactive to the date 
agreed upon by the Plant Evaluation 
Committee which is noted on the 
appllcation for evaluation. 

In any case where a new job category 
has been created, the Plant Evaluation 
Cornminee will make application to the 
Joint Job Evaluation Board for a 
temporary rate for the new job. The 
temporary rate assigned will remain in 
effect until the olfiiial evaluation is made. 
It will be the duty of the Plant Evaluation 
Committee to agree on a date on which 
the job became sufficiently stabilized to 

(b) 

(c) 
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permit evaluation, and any increase 
resulting from the evaluated rate will be 
paid retroactively, to the agreed upon 
start-up date of the new equipment or the 
commencement of the job. 

Unless deferment is given as a result of a 
specific request by the Plant Evaluation 
Committee to the Job Evaluation 
Directors, a temporary rate shall be 
effective for a period of IK) longer than six 
(6) months after the start of the new job. 

3. The Joint Job Evaluation Board will complete 
its evaluation of all jobs at the Mill. The Joint 
Job Evaluation Board will explain the 
evaluation computations to the Plant Evaluation 
CommMee and to those job representatives 
present, before leaving the Mill. 

4. The Joint Job Evaluation Board shall furnish to 
the Plant Evaluation Committee a copy' of the 
job description and evaluation computation 
forms pertaining to any job categoly that has 
been evaluated. The copies of the form 
furnished are to be retained in the files at a 
suitable place, and will be open to members of 
the Plant Evaluation Committee for study or 
review. 

5. Members of the Plant Evaluation Committee or 
other employees in the Mill who are relieved 
from their jobs during working hours to assist in 
carrying out the functions of the Job Evaluation 
Plan will be paid by the Company at their 
regular job rates for the time during their 
regular shlfts, thereby preventing any loss in 
regular income. Time put in on evaluation work 
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outside the employee's regular shift will not be 
paid for by the Company. 

6. The Company agrees to pay members of the 
Plant Evaluation Committee and up to eight (8) 
other employees in the Mill per year who are 
relieved from their job during workhg hours to 
receive training in Job Evaluation. Payment 
will be at their regular job rate for the time lost 
during their regular schedule, thereby 
preventing any lobs in regular income. 

7. Any changes made to the Pulp and Paper 
Industry Job Evaluation Plan (B.C.S.L.A.) 
resulting from the 1981 Negotiation or that may 
result from the Consultants finding will, where 
appropriate, be incorporated in Exhibit 'F'. 



EXHIBIT " G  

APPRENTICESHIP TRAINING PROGRAM 

1. The purpose of the Pmgram is to provide 
tradesmen of the highest calibre. 

2. The Apprenticeship Training Program wiii cover the 
trade where applicable for the mill as set forth 
below 

Electrkian Mason 
Machinist Automotive Mechanic 
Pipefitter Carpenter 
Instrument Mechanic Sheet Metal Worker 
Welder Millwright 
Painter Moulder 
Pattern Maker Refrigeration Mechanic 
Bricklayer Heavy Duty Mechanic 
Heat and Fmst Insulator 

GENERAL PR- 

3. The period of Apprentlceship Training will be as 
defined by the Apprenticeship Branch for each 
trade. The Apprentice will receive the Journeyman 
rate on successful completion of his 
Apprenticeship or after successful completion of 
four (4) years, whichever hawens sooner, only on 
the understanding that he completes his full term of 
training. If the Apprentice refuses to continue his 
training, he will be removed from the Program with 
no standing as a Journeyman in his trade. 

Training syllabus for each trade to be designed to 
meet the requirements of the particular trade 
imlved. 

4. 
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5. 

6. 

All provisions of the Labour Agreement shall be 
applicable to Apprentices in the Program. 

Apprentices hired with previous training may be 
placed into the Training Program at a level 
determined by the Joint Apprenticeship Committee, 
with advice from the Apprenticeship Branch. 

Under the Program, Apprentices will receive rates 
as per Section 10 of the Labour Agreement. 

Progression through the schedule of rates Is 
subject to successful completion of prescribed 
theoretical training, practical training and tests. 
The schedule of rates applies on date of 
qualification or as otherwise provided for in Item 
11. 

7. 

JOINT UNION-MANAGEMENT APPRENTICESHIP 
FOMMllTEE 

8. This Commmee will be comprised of an equal 
number of Union and Management representatives 
not to exceed, in total, three (3) from each group. 

The purposes of the Comminee will be to develop 
and supervise the procedures required to carry out 
the intent of the Program as agreed to. The 
Committee will also carry out the following duties: 

a) The Company to establish in-plant 
training programs to support the training 
syllabus as developed by the 
Apprenticeship Branch of the Department 
of Labour for each trade involved. 
Supewision of the established Program 
shall be the responsibility of the Joint 
Comminee. 
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Set standards for entry into the 
Apprenticeship Program that are not 
inconsistent with the standards 
recommended by the Apprenticeship 
Branch. 

Carry out periodlc reviews of the training 
programs at intervals of not more than 
three (3) months. 

See that the required practice tests are 
carried out in cooperalion with the 
Apprenticeship Branch. 

Determine the tool requirements by years 
of training. 

Joint CommHtee to review any case of 
lost time from the program because of 
sickness, accident, etc. and to determine 
the amount of additional time necessary 
before an employee meets his 
requirements of time sewed. 

b) 

C) 

d) 

e) 

f) 

ENTRY TO PROGRAM - NEW APP- 

9. Seiection for entry into the Program of persons 
who have no previous training in the trade will be 
made by the Company provided that the standards 
for acceptance established by the Joint Union- 
Management Apprenticeship Committee and the 
Apprenticeship Branch are applied and that first 
consideration is given to mill employees. 

10. Upon completion of each priod of training in an 
approved Vocational School an Apprentice will be 
required to pass examinations set by the 
Apprenticeship Branch. Practical examinations 
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shall be confined to the area of training received. 
In the event of failure to pass examinations, the 
Apprentice shall be required to undergo a period of 
retraining on subject material specif& by the 
Apprenticeship Branch authorities and will be 
required to be re-examined within twelve (12) 
months. Failure to pass the second examination 
will result in a review of his position by the Joint 
Apprenliceship Committee and could result in his 
removal from the Program. Employees who are 
rsmoved from the Program will be offered an entry 
job in keeping with their plant seniority. 

11. a) Successful applicants will be assigned to a 
specific trade as a probationer for a two (2) 
month period. During the probationary period 
he shall receive the first year Apprentice rate. 

b) During each year of Apprenticeship, he shall 
work at the trade and attend Vocational 
School as required by the regulations 
pursuant to the Apprenticeship Act. 

e) Upon the successful completion of his t e n  of 
Apprenticeship and receipt of his Certificate of 
Apprenticeship, issued by the Provincial 
Apprenticeship CommMee, the Apprentice 
shall be designated as a certified Journeyman 
at the regular hourly rate for "A" Mechanics. 

d) If any of the aforementioned work periods are 
exceeded due to the unavailability of 
Vocational School facilities, such exira time 
will be credited to the Apprentice in 
succeeding training requirements. Also, the 
Apprentice's rate shall be adjusted 
retroactively to the commencement of the 
scheduled year providing he successfully 
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passes the examinations. Retroactivity will 
not apply where retesting is necessary. 

e) For trades exceeding four (4) years, the 
following ahall be in addition to the above. On 
successful completion of the fourth period of 
training at the Vocational School, and havlng 
spent twelve (12) months as a fourth year 
Apprentice, he shall be reclassified and paid 
the fifth year Apprentice rate which is 
equivalent to the "A" Mechanic rate for the 
following twelve (12) months. On completion 
of the final period at the Vocational School the 
fifth year Apprentlce shall write his final 
examination set by the Apprenticeship Branch 
and, upon becoming certified, shall be 
designated as a certified Journeyman at the 
regular hourly rate for 'AA" Mechanics. 

1) Departmental seniority will commence for 
Apprentices on the third anniversary of their 
indenture. 

12. Wherever reference is made to a year (or 12 
months) as an Apprentice, it shall mean e perlod of 
not less than la00 hours worked, the said period to 
include time spent at the Vocational School. 

COST OF BOOKS 

13. The Company will pay 1ooo/. of the cost of 
textbooks specified by the Apprenticeship Branch. 
The Apprentice will keep these books as his 
personal property. 

ALLOWANCES AND WAGE MAKE-UP 

14. While attending an approved Vocational School, 
the Apprentice will receive from the Government 
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ailowances and School expenses in accordance 
with the Government’s schedule of grants 
pertaining to Apprenticeship Training. In addition, 
the employee shall receive from his employer, an 
allowance comprised of the difference between his 
regular straight time rate, based on a forty (40) 
hour week, and the weekly living allowance 
granted by the appropriate Government authorities. 
Allowances provided by the employer shall not 
apply to the-periods of retraining as specified in 
item 10. 

15. a) The Company agrees to develop and provide 
a program of on-the-@b training for each 
trade, which shall include doing jobs of 
gradually increasing skills consistent with the 
Apprentice’s training and abilii. 

b) Apprentices will be required to acquire and 
build a kit of tools progressively throughout 
the Program, as specified by the 
Apprenticeship Branch and the Joint Union- 
Management Apprenticeship Committee. 

c) A categoly known as ‘Trade Utility’ may be 
established in the Mechanical Depallment 
and complement for such category will be 
determined at Plant level. 

Employe86 in this category will be employed 
to assist Tradesmen and Apprentices with 
labour and similar work but will not be used in 
a manner that will interfere with the 
application of the Training Program. Trade 
Utility rates will be paid in accordance with 
Section 10. 

108 



CERTlFlCATlON OF PRESENT "A" AND "A+" 
TRI\DESMEN 

16. Testing of existing 'A" and 'A+" Mechanics for 
Certificate of Competency shall be at the 
employee's option. Failure to have obtained a 
Trade Qualification Certificate shall not prejudice 
the status of a Journeyman within the Pulp and 
Paper Industry. Should he desire to enter the 
Program, it will be lor the purpose of additional 
training only, without reduction in rate of pay. 

The first time an existing "A' or "A+' Mechanic 
elects to take the test for a Tradesmen's 
Qualification Certificate he shall receive pay, not to 
excesd four (4) hours, for time lost lrom work, if he 
is required to take the test during his regular work 
scheUule. The Company will pay the lee cost of 
this first Tradesmen's Qualification Cetiiicate 
examination. 



COMPRESSED WORK WEEK 

A. In order to implement a compressed work week 
schedule, the parties agree to the following tens 
and conditions: 

1. When a compressed work week is 
implemented in any area of the Mill, there will 
be a one (1) year trial period from the date of 
implementation. 

2. This Agreement may be cancelled by either 
party with seven (7) days written notice, except 
as in Paragraph 5 below. 

3. The implementation of the compressed work 
week will be on the condition that there will be 
no extra cost to the Company and that the 
operating efficiency of any depamnent or 
departments will not decrease. 

4. Should problems occur during the trial period, 
the Joint UnlonlManagement Standing 
Committee will discuss the problem and 
endeavor to reach a satisfactory solution. 

5. The securing of adequate relief will be first from 
Mill Relief employees, and then from 
employees in the area wncemed on their 
scheduled days off. In the event of relief not 
baing available for the continuation of 
operations, the Company will have to reverl to 
an eight (8) hour shlfl schedule as soon as 
possible and will remain on eight (8) hour shifts 
until the next schedule Is posted 
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6. Employees will give as much notice as they 
possibly can on requests for leave, so that they 
can be replaced at straight time. Otherwise, 
the necessity to work employees on their days 
off will effectively negate the benefis gained 
from the additional days free from work in the 
twelve (12) hour shift schedule (see No. 8 (a) 
below). 

8. Q?g&icJn s SwClflC to 12 Hour Shlfta 

1. !&w!lQ 
a) Overtime will not be paid ff incurred as a 

result of initial implementation or final 
discontinuance of the twelve (12) hour 
shift schedule. 

Any employee enterlng the twelve (12) 
hour shift schedule will be paid rete and 
one-half for hours worked in excess of 
eight (8) hours on the first twelve (12) 
hour shift, unless notification of entry 
was given during the first eight (8) hours 
of his last shift preceding the new twelve 
(12) hour shift. 

Employees entering the twelve (12) 
hour shift schedule on a temporary relief 
basis from an eight (8) hour per day, 
forty (40) hour per week schedule, will 
be paid overtime at the rate of time and 
one-half for hours worked in excess of 
forty (40) lor the first week upon 
entering the schedule and for the last 
week upon leaving the schedule; 
providing proper notice has not been 
given and the change occurs after the 
start of the work week. 
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No employee on a twelve (12) hour shm 
schedule shall work in excess of twenty- 
eight (28) hours in any forty- eight (48) 
hour period [e.g., one sixteen (16) hour 
shift plus one twelve (12) hour shim]. If 
this skuation arises, Management will 
schedule as in A (5) above until the 
investigation for the cause of excess 
time at work is determined. 

Overtime at the rate of time and one- 
half will be paid for ell work in excess of 
twelve (12) hours in any one day and for 
all work in excess of forty-four (44) 
hours in a one (1) week period. 

Tour workers who work in excess of 
twelve (12) consecutive hours on a 
regularly scheduled shift, or in excess of 
eight (8) consecutive hours on a 
scheduied day off shall have the option 
of receiving the overtime premium on 
the basis of Section 11 of the Labour 
Agreement or of receiving straigM time 
for these excess hours and iakhg 
equivalent time off in units of not less 
than four (4) hours at the hourly rate for 
the job when the work was performed, 
at a time suitable to the employee and 
the Company during the contract year. 
Any overtime remaining at the end of 
the contract year in which it is banked 
may be carried over to the next contract 
year for the purpose of taking equivalent 
time off. If equivalent time off is not 
taken by the end of the contract year 
following the contract year in which it is 
earned, the Company shall pay the 

b) 

C) 

d) 
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deferred one-half premium pay. Tour 
worlters who choose to bank overtime 
may later re-elect to receive the 
deferred one-half premium. 

2. Fhanae ot Shm Schedule 
When the Company changes an employee's shift 
schedule after the start of the week without 
notification being given during the first twelve (12) 
hours of his last shift preceding the new shift, the 
employee shall receive two (2) hours penalty 
payment at the straight time day rate for the first 
shlft worhed resulting from the change. 

If the change in shins during the week is 
temporary, the penally payment is not payable for 
the second change in shins when the employee 
returns to his previously established shlft schedule. 

3. Sh m Dtlferent la1 

For the purposes of the twelve (12) hour shift 
schedule the payment of shift differential will be 
based on the total shift differential paid according 
to Section 12, Paragraph (a). 

4. V8a iO l l8  

a) An employee who has been employed for 
188s than one (1) year and does not qualify 
under 1 (b) of Section 24 - Vacations of 
the Labour Agreement, will receive a 
vacation of two (2) hours for each full 
week of actual work performed during the 
preceding Vacation period. No vacation of 
188s than one (1) day will be granted. 
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Employees will be allowed to take vacation 
on a tour basis. For purposes of the 
twelve (12) hour shift schedule a tour will 
be the number of consecutive working 
days without a scheduled day off, i.e., for a 
forty-eight (48) hour tour, an employee will 
take forty (40) hours annual or 
supplemental vacation and eight (8) hours 
banked time or leave of absence. 

b) 

5. 

a) 

b) 

Floaters will be scheduled In advance (see 
No. 8 (a) below). 

Employees will receive five (5) 12 hour 
shifts off as floating holidays. 

Banked time will be taken in non-prime 
time vacation period. 

Banked time will be taken in conjunction 
with vacations in units of eight (8) hours. 
Banked time by itself will be taken in units 
of twelve (12) hours. 

6. Bank edl&Q 

a) 

b) 

7. 42Hour Soeclal Leave 

The provisions of the 42 Hour Special Leave Plan 
are applicable to this twelve (12) Hour Shift 
Agreement providing the time off in each qualifying 
period is taken as one tour (e.g., 4 X 12 hours). No 
time off of less than one (1) tour will be granted. 

8. Schedullna ofnmea 
a) All requests for holiiays. vacations and 

banked time off must be submined by 800 
a.m., Wednesday in the weak preceding the 
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week in which the time off is requested. 
This will enable time off to be scheduled 
without undo disruption. 

b) , A Master Schedule of ail twelve (12) hour 
shift employees in the area will be 
established according to seniority. This will 
enable ail concerned to know where 
employees are scheduled at ail times. 
Employees on scheduled time off will return 
to their predetermined position. 

9. . Short Term Absences 

in the case of unforeseen circumstances, when 
agreed upon procedures for relief of employees on 
twelve (12) hour shW have been exhausted, 
Management reseNes the right to schedule 
subsequent shifts according to the available 
manpower for up to ten (10) days in order to 
maintain the efficient operation of the mill. 

10. Bereavement Leave 

When death occurs to a member of a regular full 
time employee's immediate family, the employee 
will be granted an appropriate leave of absence 
and he shall be compensated at his regular straight 
time hourly rate for hours lost from his regular 
schedule for a maximum of twenty-four (24) hours. 

a) Wage Compensation 

11. JurvO@ 

Any regular full time employee who Is 
required to report for Jury selection, Jury 
Duty, Coroner's inquest or who is 
subpoenaed to sew8 as a witness in a 
court action, save and except actions 
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involving the Company or Trade Union, 
unless subpoenaed by the Crown, on a 
day when hdshe would mrmally have 
worked, will be reimbursed by the 
Company for the difference between the 
pay received in such duty and hisher 
regular straight time hourly rate of pay for 
hisher regularly scheduled hours of work 
necessarily lost. It is understood that 
employees will be reimbursed by the 
Company for the difference between the 
pay received for such duty and hisher 
straight time rate of pay for hisher 
regularly scheduled hours of work in that 
week. The employee will be required to 
furnish proof of performing such service 
and such duly pay received 

b) Holldays and Overtime 

Hours paid for such duty will be counted 
as hours worked for the purpose of 
qualifying for vacations and for 
recognized paid holidays, but will not be 
counted as hours worked for the purpose 
of computing overtime. 

12. petinltionq 

The lwelve (12) hour shift times of 6:W a.m. 
to 6:OO p.m. and 6:OO p.m. to B:W a.m. will 
define a day as a period of twenty-four (24) 
hours beginning at &OO a.m. and a week as 
a period of seven (7) calendar days 
beginning at 600 a.m. Sunday. 

Recognized Statutory Holldays that are 24 
hours In duration will commence end end at 
6:OO a.m. and New Years will wmmence at 
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200 p.m., December 31 and end at 600 
a.m., January 2. 

Weekly Indemnity Benefits will continue to be 
calculated on the basis of seven (7) calendar 
days and that loss of Income has occurred. 

Where a Tour Worker has been absent from 
work for one or more shifts, he shall be 
required to give notice of intention to report 
for his next regular shift to the Shlfl 
Supervisor as follows: 

DayShft -600a.m.-6:00p.m ....... atleast14hours 
Night Shift - 600 p.m. - 600 a.m ....... at least 8 hours 

Except as outlined In this exhibit, the terms 
and conditions of the existing Labour 
Agreement remain unchanged. 

13. -c to the Steam Plant 

a) Relief for vacations, floaters, etc., will 
come from the Relief Steam Engineer. In 
the event of inadequate relief for the 
continuous operation of the Steam Plant, 
the Steam Plant will have to revert to an 
eighi (8) hour schedule within a twenty- 
four (24) hour period. 

Unforeseen absences of short duration 
(one day) will be filled by the Relief 
Steam Engineer. 

C) If the Relief Steam Engineer Is not 
avallable, It is expected that an Engineer 
on days off will cooperate by providing 
necessary coverage at overtime rates [for 
relief requirements beyond one day the 

b) 
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Steam Plant will revert to an eight (8) 
hourlday shtt coverage]. 

m ai te 14. Conditlo ns Swcific to Sh M n nancq 
Coveraae 

a) Each trade that provides shift 
maintenance coverage will have four (4) 
tradesmen assigned to cover the shifts. 
There will be two (2) relief shin 
tradesmen in each trade to cover for 
sickness, vacation, etc. 

Shift tradesmen will be selected within 
each trade by annual postings in April 
with implementation May 1" each year. 
The selection will be on a seniority basis 
with consideration given to ability to 
perform shill duties. The shift position 
and the relief mfiions will be posted 

b) 

C) 

separately. Applicants may sign ~elther, 
or both postings. 

If there are insufiicient applicants for the 
shift and relief positions, the most junior 
competent tradesmen will fill the 
remaining vacancies and provide 
addiional shift relief when required. 

e) New journeyman tradespeople in the 
affected departments will be deemed 
trained and competent for shin purposes 
within 18 months of their date of hire. 
Shift training must be started within 6 
months of hire and completed within the 
10 months, unless delayed by 

d) 
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circumstances beyond management’s 
control. 

Unforeseen absences of short duration 
(one day) will be filled by the Relief 
Millwrights I Electricians, whichever 
applies. 

9) If the designated Relief Millwrights I 
Electricians are not available to provide 
shift coverage for short term absences, 
the most junior competent Day Millwright 
I Electrician will co-operate by providing 
necessary coverage. 

Where no Relief MillwrighUElectrician is 
avaliable from the Day Millwright I 
Electrical complement, R is expected that 
the Shlft Millwright I Electrician on days 
off, when required, will co-operate by 
providing necessary coverage at 
overtime rates of pay. 

In the avent one of the regular Shin 
Millwrights I Electricians is called for Jury 
Duty, the Relief Millwright I Electrician will 
take over the vacant shift and the next 
senlor day Millwright I Electrician will 
become the second Relief Shift Millwright 
I Electrician. If during the term of his Jury 
Duty, the Shift Millwright I Electrician 
returns to work for short periods, he will 
be employed on day shift. 

f) 

h) 

i) Jury Duty 
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EXHIBIT "I" 
12 HOUR SHIFTS 

NON-CONTINUOUS 

This agreement is specific to twelve (12) hour shifts. on a 
non-continuous schedule, as outlined In (1) below: 

1. Deflnltlona 
Twelve (12) hour shifts, on a non-continuous 
schedule, are defined as a twelve (12) hour shift 
schedule, involving two (2) crews working six (6) 
shifts in three (3) consecutive days or eight (8) 
shifts in four (4) consecutive days or three (3) 
crews working ten (10) shifts in five (5) consecutive 
days. 

2. -Ills! n 

a) Upon seven (7) days' notice, in writing. to 
the Union and atter discussion with the 
Standing Committee of the reasons for 
the proposed change, the anticipated 
duration and the employees and areas to 
be affected, the Company may schedule 
employees to work on any twelve (12) 
hour shift schedule provided in this 
agreement or in Exhibit H of the Labour 
Agreement. The employees may elect to 
work eigM (8) hour sh&, if the schedule 
is a five (5) day per week schedule. 

Any department that moves to a twelve 
(12) hour shffl schedule on a five (5) day 
week will be scheduled according to the 
Will' schedule. The WiIr schedule is a 
schedule agreed to by Union and 
Management in Slandlng Cornminee. 

b) 
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3. 
The securing of adequate relief will be lirst from 
qualified Mill relief employees and then from 
employees In .the area concerned on their 
scheduled days off. In the event of relief not being 
available for the continuation of operations, the 
Company will have to revert to an eight (8) hour 
shift schedule as swn as possible and will remain 
on eight (8) hour shifts until the sRuation is 
corrected. 

4. Overtlme 

a) Overtime at the rate of time and one-half 
will be paid for all work in excess of 
twelve (12) hours, in any one (1) day and 
lor all work in excess of forty-four (44) 
hours in one (1) week. 

Overtime will not be paid if incurred as a 
resuil of initial Implementation or final 
discontinuance of the twelve (12) hour 
shift schedule. 

Any employee entering the twelve (12) 
hour shift schedule will be paid rate and 
one-half lor hours worked in excess of 
eight (8) hours on the lirst twelve (12) 
hour shift, unles notification of entry was 
given during the first eight (8) hours of his 
last shift preceding the new twelve (12) 
hour shift. 

Employees entering the twelve (12) hour 
shift schedule on a temporary relief basis 
lmm an eight (8) hour per day, forty (40) 
hour per week schedule, will be paid 
overtime at the rate of time and one-half 

b) 

C) 

d) 
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for hours worked in excess of forty (40) 
for the first week upon entering the 
schedule and for the last week upon 
leaving the schedule, providing proper 
notice has not been given and the 
change occurs afler the start of the work 
week. 

Tour workers who work in excess of 
twelve (12) consecutive hours on a 
regularly scheduled shift or in excess of 
eight (8) consecutive hours on a 
scheduled day off, shall have the option 
of receiving the overtime premium on the 
basis of Section 11 of the Labour 
Agreement or of receiving straighi time 
for these excess hours and taking 
equivalent time off in units of not less 
than four (4) hours at the hourly rate for 
the job when the work was performed, at 
a time suitable to the employee and the 
Company during the contract year. Any 
overtime remaining at the end of the 
contract year in which it is banked may 
be canied over to the neld contract year 
for the purpose of taking equivalent time 
off. If equivalent time off is not taken by 
the end of the contract year following the 
contract year in which it is earned, the 
Company shall pay the deferred one-half 
premium pay. Tour workers who choose 
to bank overtime may later re-elect to 
receive the deferred one-half premium. 

No employee on a lwelve (12) hour shin 
schedule shall work in excess of twenty- 

e) 

5. Schedules 

a) 
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eight (28) hours in any forty-eight (48) 
hour priod [e.g., one sixteen (16) hour 
shift plus one twelve (12) hour shift]. if 
this situation arises, Management will 
schedule as in 3. above, until the 
investigation for the cause of excess time 
at work is determined. 

Employees will give as much htice as 
they possibly can on requests for leave, 
so that they can be replaced at straight 
time. Otherwise, the necessity to work 
employees on their days off will 
effectively negate the benefits gained 
from the addlionai days free from work in 
lweive (12) hour shffl schedule (see No. 
5(e) below). 

C) When the Company changes an 
employee's shift schedule alter the start 
of the week, without notification being 
given during the first twelve (12) hours of 
his last shift preceding the new shift, the 
employee shall receive two (2) hours 
penalty payment at the straight time day 
rate for the first shift worked resuiting 
from the change. 

If the change in shifts during the week is 
temporary, the penatty payment is not 
payable for the second change in shifts 
when the employee returns to his 
previously established shift schedule. 

All requests for holidays, vacatlons and 
banked time off must be submitted by 
800 em., Wednesday in the week 
preceding the week in which the time off 

b) 

d) 

e) 
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is requested. This will enable time off to 

In the cese of unforeseen circumstances, 
when agreed upon procedures lor relief 
of employees on twelve (12) hour shHts 
have been exhausted, Management 
reserves the right lo  schedule 
subsequent shins according to the 
available manpower lor up to ten (10) 
days in order to maintain the efficient 
operation of the Mill. 

be scheduled without undue disruption. 

1) 

6. Shift Differential 

For the purpose of the twelve (12) hour shin 
schedule the payment of Shift Differential will be 
based on the shift differential according to Section 
12. Paragraph (a) of the Labour Agreement. 

7. Vacatlong 

a) An employee who has been employed for 
less than one (1) year and does not 
qualify under 1. (b) of Section 24 - 
Vacations of the Labour Agreement, will 
receive a vacation 01 two (2) hours lor 
each full week of actual work performed 
during the preceding vecetion period. No 
vacation of less then one (1) day will be 
granted. 

Employees will be allowed to take 
vacation on a bur basis. For purposes of 
the twelve (12) hour live day schedule, a 
tour will be considered a five day week 
from Monday lo Friday. For a five day 
week an employee will take 40 hours' 
annual or supplemental vacation. For the 

b) 
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purposes of the twelve (12) hour two (2) 
shift schedule a tour will be considered 
one scheduled week in which the 
employee will take forty (40) hours' 
annual or supplemental vacation. 

8. 

a) 

b) 

Floaters will be scheduled in advance 
(see No. 5(e) above). 

Employees will receive five (5) shifts off 
as floating holidays. 

9. BankedTime 

Remaining banked time will be taken in non-prime 
time vacation period. 

When death OCCUR to a member of a regular full- 
time employee's immediate family, the employee 
will be granted an appropriate leave of absence 
and he shell be compensated at his regular straight 
time hourly rate for hours lost from his regular 
schedule for a maximum of twenty-four (24) hours. 

a) Wage Cornpensallon 

10. 

11. JurvDlrm 

Any regular full time employee who is 
required to report for Jury selection, Jury 
Duty, Coronets Inquest or who is 
subpoenaed to serve as e witness in a 
court action, save and except actions 
Involving the Company or Trade Union, 
unless subpoenaed by the Crown, on a 
day when hdshe would normally have 
worked, will be reimbursed by the 
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Company for the difference between the 
pay received in such duty and hisher 
regular straight time hourly rate of pay for 
hisiher regularly scheduled hours of work 
necessarily lost. It is understood that 
employees will be reimbursed by the 
Company for the differenca between the 
pay received for such duty and hisher 
straight time rate of pay tor hisher 
regularly scheduJed hours of work in that 
week. The employee will be required to 
furnish proof of performing such service 
and such duty pay received. 

Hours paid for such duty will be counted 
as hours worked for the purpose of 
qualifying for vacations and for 
recognized paid hdidays, but will not be 
counted as hours worked for the purpose 
of computing overtime. 

b) Holidays and Overtime 
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, '1 I, 

PEPARTMENTAL REUEF MANNING 

There vjll be Departmental Relief Manning Pools for the 
following areas: 

- Paper Machines - Stock Preparation - Coater 
~ Supercalender - Scales 
- Shipping 
- Technical - DayWork - Folio 
- Trimmer 

The number of Relief employees in each Departmental 
Relief Pool may be adjusted by Management as required 
by changing conditions. The minlmum number to be 
assigned to each Pool based on a four (4) shift schedule 
in each area are: 

Paper Machines 4 Folio 4 
Stock Prep 4 Coater 4 
Supercalender 2 Trimmer 2 

Shipping 2 
Scale 2 Day Work Relief 2 

Technical 4 

All permanent vacancies in a line of progression will be 
filled by move-ups in accorcallce with departmental 
seniority. 

The bottom full time position in the line of progression 
will be filled by the most senior department relief pool 
employee unless a senior transfer is exercised. 
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The bottom position (junior relief) in the line of 
progression will be filled as per the Postina for Jobs 
section of the Local Agreement Book. If there is no 
applicant for the posting, it will be filled on the basis of 
junlonty. 

It is the Union's and Management's objective to have as 
many posted departmental reliefs as practically possible, 
taking into consideration changing conditions and the 
need for relief employees on a call list. 

Senior Transfer Policy 

To provide the opportunity for senior employee6 to 
transfer from one department to another, the following 
Senior Transfer Policy will apply: 

An employee must have a minimum of five (5) years' 
seniority to quality for a senior transfer. 

An employee interested in a senior transfer will notify 
Human Resources of the department(s) he/she wishes to 
transfer to. 

Employees must have their senior transfer request with 
Human Resources for thirty (30) days prior to a vacancy 
occurring before they will be considered eligible for a 
transfer into that department. 

When a vacancy occurs in a department, It will be posted 
in accordance with the "Posting for Jobs Section" of the 
Local Agreements Book. 

An employee wishing to exercise a senior transfer must 
have more mill seniority than the employees who have 
signed the posting. 

The employee exercising a senior transfer will enter the 
department in the most junior full time p i t i o n  providing 
hdshe has more mill seniority than the current 
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departmental reliefs. If the employee has less mill 
seniority than one or more of the current departmental 
reliefs hdshe will enter the department just behind the 
more senior employee(6). 

There is no 'Trial and Evaluation Period" with a senior 
transfer. 

Once an employee has exercised a senior transfer, any 
other senior transfer requests on record for that 
employee will be forfeited. The employee must also wait 
12 months to be eligible to apply for another senior 
transfer or any job posting unless an apprenticeship or a 
new job classification is created. 

A senior transfer may occur for any full time permanent 
vacancy In any department other then Mill Stores or The 
Yard Crew. - 
Departmental Relief Pools 

1. Departmental Relief Pool employees will be 
scheduled as required in their own department 
and on their designated shift on a week-to- 
week basls. 

If not required In their own department for a full 
week, the employee will be scheduled for a full 
week on their designated shift if a vacancy and 
training allow. 

3. If no vacancy exists on the employee's 
designated shift, the employee will revert to the 
Labour Relief Pool (LRP) and be scheduled to 
vacancies for which they are qualified to. They 
may not displace any other posted Relief 
employee who is In hislher regular position 
while other vacancies exist. If no vacancies 

2. 
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exist a senior employee who has no work may 
displace the most junior employee for whose 
job the senior employee is qualified. 

Additional Depattmental Manpower 

If addiiional temporary manpower over and above 
established departmental Relief Pool levels is required. 
they wiii be secured from the Labour Relief Pool in 
accordance with Mill seniority. 

Malntenance 

Helpers in the Maintenance department for temporary 
assignments will be drawn from the Labour Relief Pool 
as required. 

Technical Department 

Technical depallment Relief Pool employees will be 
required to hold and maintain a valid Industrial First Aid 
Ticket. 
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STEP 

BASE 
112 

1 
2 
3 
4 
5 

6 
7 
8 
8 
10 

11 
12 
13 
14 
15 

16 
17 
18 
1s 
M 

21 
22 
23 
24 
26 

28 
27 
28 
29 
30 

JOB EVALUATION PLAN 
CONVERSION TABLE BY STEPS 

MAY 
MnB 

22.930 
2 3 . m  

23.120 
23.355 
2 3 . m  
23.785 
2 4 . m  

24225 
24.465 
24.090 
24.926 
26,145 

25.390 
26.626 
25.625 
28.045 
26.270 

26.485 
26.690 
28.865 
27.070 
27295 

27.500 
27.696 
27.916 
28.110 
28.303 

28.516 
28.745 
28,965 
29.145 
29.360 

MAY 
01m 

23.505 
23.580 

23.700 
23.940 
24.145 
24.380 
2 4 . m  

24.830 
25.075 
26.305 
2 5 . m  
25.776 

26.025 
26266 
28.470 
26.696 
26.925 

27.145 
27.355 
27.535 
27.745 
27975 

28190 
28.386 
28.616 
28.816 
29.010 

29230 
29.a 
29.880 
29.875 
30.085 

YAY 
01109 

23.976 
24.060 

24.175 
24.420 
24.690 
24.846 
25.090 

26.326 
25.676 
25.810 
26.060 
2 6 . m  

26.545 
28.780 
27.m 

27.465 

27.690 
27.900 
28.085 
28.303 
28.535 

27230 

28.756 
28955 
29.185 
29.390 
29.590 

29.815 
30.055 
30275 
30.475 
30.885 

MAY 
OIlOB 

24455 
24530 

24.860 
24910 
25.126 
26.340 
25,590 

25.690 
28.085 
26.325 
28.680 
28.815 

27.075 
27.326 
27.640 
27.776 
28.016 

28245 
28.4e4 
28.645 
28885 
29.105 

29.330 
29.635 
28.770 
29.880 
30.180 

30,410 
30.856 
30.880 
31.085 
31.500 

MAY 
01107 

24.945 
25.020 

25.155 
25h0 
26.690 
25245 
26.100 

26.345 
28.805 
28.m 
27.110 
27.350 

27.61 5 
27,870 
28.090 
28.330 
28.576 

28.810 
29.030 
29m 
29.440 
29.w 

29.916 
30.126 
30.385 
30.m 
30.785 

31.026 
31 270 
3 1 . m  
31.705 
31.925 



31 
32 
33 

20.550 
29.765 
29.960 

30.176 
30.385 

30.580 
30.755 
30.905 
31.206 
31.416 

30290 
30.510 
30.710 

30.930 
31.325 

30.895 
31.120 
31.325 

31.650 
3q.760 

31.615 
31.740 
31.950 

32.146 
32.376 
32.690 

32.825 
33.035 

34 
35 

32.180 
32.385 

32.610 
32.610 
33.055 
33.280 
33.m 

36 
37 
38 
39 
40 

31.345 
31.535 

31.986 
32.2w 

31.770 

31.970 33.250 
33.465 
S3.716 
33.946 
34.170 

32.166 
32.406 
32.825 
32.845 

'41 
42 
4.3 
44 
45 

31.616 
31.830 
32.026 
32.240 

32.405 
32.825 
32.825 
33.045 
33285 

33.055 
33.280 
33.480 
33.706 

33.715 
33.945 
34.150 
34.380 

34380 
34.625 
34.835 
35.070 

2.455 33.m 34.610 35.m 

46 
47 
48 
49 
50 

51 
52 

M 
55 

66 
57 
68 
69 
80 

51 
52 
63 
e4 
66 

53 

32.650 
32.880 
33.c65 
33285 
334185 

33.485 
33.680 
33880 

34.300 
34.095 

34.135 
34.365 
34.560 

34.985 

35216 
35.415 
35.e45 
35.875 
35.095 

34.775 

34.820 
35.M 
35.250 
35.470 
35.685 

35.920 
38,125 
35.360 
38.595 
36.815 

35.515 
35.740 
35.955 
35.180 
35.m 

35.w 
3624b 

31.925 
37.085 

33.885 
33.875 
34.096 
34.310 
34.520 

34.626 
24.720 
34.945 
35.170 
35.386 

.. 
37.560 

34.725 
34.955 
35.165 
95.375 
35.m 

35.596 
35.830 
35.045 
36.260 
36.w 

36.306 
35.545 
35.765 
36.985 
37.220 

37.030 
37.276 
37.m 
37.725 
37.965 

37,770 
38.020 
38250 
38.m 
38.725 

35.815 
38.020 
36.230 
35.454 
38.w 

36.710 
36.820 
37.135 
37.380 
37.565 

37.445 
37.680 
37.880 
38.105 
38.315 

38.195 
38.416 
38.w 
38.865 
38.m 

38980 
39.185 
39.415 
39.w 
38.860 
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cpptapts 
This booklet contains the main agreements between 
the Company (Domtar Vancouver Mill) and the Union 
(Communicatlons, Energy and Paperworkers Union of 
Canada, Local 789) not contained in the Labour 
Agreement booklet. Certain Company policies are 
also included lor information. This booklet will be 
updated as necessary with the agreement of both 
parties. 

FnrmMnrarL 
The Memorandum of Agreement between the 
Company and Union remains the framework for the 
agreements in this booklet and shall prevail in any 
case of conflict. The agreements listed in this booklet, 
as edited and updated, shall prevail over other 
versions in past Standing Commlttee minutes directly 
relating to the same topic. 

QLhYawu 
The agreements listed in this booklet and in Standing 
Committee minutes are grievable on the same basis 
as the contents of the Memorandum of Agreement. 

R0waum 
Agreements reached in Standing Committee are 
subject to ratiiication by the Unlon Membership and 
Senior Management. The parties will inform each 
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other of such ratflkation. 
booklet shall be considered ratified by both parties. 

The agreements in this 

!2awwna 
The item in this booklet shall remain in affect Unless: 

i) One or the other party gives notice of 
cancellation of an item during collective 
bargaining for a new labour agreement or, 

ii) Both parties agree to cancel or otherwise alter 
an item in Standing Committee. 

iii) Otherwise stated Mhin 

Part A 

UNION - MANAGEMENT AGREEMENTS 

There are not regular scheduled break times for 
employees wrlclng in wntinuous operations, but the 
supervisor should ensure each employee is able to 
take breaks within a reasonable period. 

GaLumaw 

(WC. March 18/1997) 

1. When a vacancy occups on shift, and there are 
tralned employees available, move up on shin and call 



an employee in or replace from another department on 
the entry-level position at straight time. 

2. If a complete move up on shift cannot be achiaved, 
employees on days off and available, listed on the 
current crew standards on the same job being vacated, 
will be called, by seniority to Ill1 the position. If no 
employee is available then, 

3. Call the senior qualified employee in the appropriate 
line of progression on hisher days off and who is 
available to cover. The employee will be paid hisher 
card rate or the rate of the job, whichever is greater. 

i) If the employee called in is junior to the 
employee on the job below the vacant job. 
the sanlor employee will move up and the 
junior employee will fill the vacated job. 

ii) If an employee is called to fill a vacancy where 
the position above is filled by a junior person 
the senior person will fill the vacancy that 
helshe was originally called in for. 

4. If no employee is available, then other means 
necessary to fill the vacancy. Availability means baing 
able to cover the shift without interfering with one's 
regular shift or not being on authorized leave. 

5. Relief for an Absence with Notice 

i) If a vacancy is known more than eight hours in 
advance and a relief is not available, as In (1) 
above, than the supervisor will make a 
reasonable attempt to contact the senior 
available employee in (2) ebova until 8 hours 
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prior to the start of the shift the vacancy has 
occurred on. 

ii) If attempts up to 8 hours prior to the start of ttw 
shift fail i o  secure the senior employee in (2) 
above or the vacancy is known less than 8 
hours in advance, the supervisor will call in 
according to the call in procedures above. 

8. Remedy for Failure io Call in (at Step 1 or 3) 

i) It is agreed by Union and Management that 
when an employee is called In io  perform an 
overtime shift to which another employee was 
entkled (except as outlined in paragraph 2); 
Management will supply the senior 
legitimately wronged employee with an 
additional overtime shift. This shHl will have 
full overtime benefits, i.e. premium time, call 
time and meals. The work performed on the 
addRional shift must not displace or replace 
another union employea. 

ii) The adddional shift will be performed at a 
mutually agreeable time, which is to be 
arranged, by the employee and the 
Departmental Superintendent. 

7. Remedy for Failure to Call in (at Step 2) 

i) If an error is made, as outlined in paragraph 2, 
the qualified, available employee who should 
have been called will be paid the equivalent 
wages hdshe would have earned had they 
been called. 
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ii) To remain eligible for equivalent pay the 
employee must have declined no more than 
three of the last six call ins described in 

8. Employees who do not wish to receive overtime calls 
may opt out by signing an overtime call exclusion list 
with the scheduler. In doing so, they will not receive 
calls to work overtime unless coverage is not secured 
by ell other means. 

Where an employee has signed the exclwion list and 
later &Ides Mshe wants to receive overtime calls, 
the employee Mil sign to get off the exclusion list with 
the scheduler. 

' paragraph2 

When it is necessary to call a Journeyman, seniority 
will be followed except where specialized skills are 
required, e.g. a mlliwrlght with machinist abiliiies, 
specialized knowledge in finishing equipment, lift 
trucks or other similar instences. 

Where call-ins are made by seniority any provisions of 
an Overtime Equalization Plan in the effected 
department will be respected. (MOA lS98) 

Ialuium 

(WC Oct. 2004) 
Nightshift workers who report for work early to allow 
the dayshift worker legislated time off to vote in an 
election will be paid call time. 
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The Company will notify the union one week in 
advance of contractor work to permit review before the 
work commences, except in emergency situations. 

Epvpralla 
1. Employees will be supplied with coveralls in 

2. One spare pair of coveralls will be supplied to all 

accordance with job evaluation. (MOA 1978) 

Mlllwrighb and Pipelilten. (WC Dec.16/1888) - 
(WC Oct 16 1985, S/C Dec 16 I-) 
It is not the position of Management to cross lines of 

progression unless the situation is of an emergency 
situation and it is required to keep the equipment 
running. 

P 

1. Purpose 
The purpose of this agreement is to: 

i) relieve day workers with posted relief employees 

ii) reduce the number of employees required to be 

who prefer to work days when passible and, 

trained for relief for day pbs. 
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2. DayJobs 
The jobs to be relieved under this Agreement are: 

Yard Leadhand 
Yard Driver 
Yard Cleanup 
Core Person 
Paper Machine Cleanup 
Supplies Person 
Supplies Helper 
Stores Counterpenon 
Stores Clerk 

3. Permanent Vacancles 
As provided in the Postlngs Agreement, permanent 
vacamies in the above positions are filled by mlll wide 
postings, except that It is agreed here that the senior 
qualified yard driver may move Into a permanent yard 
leadhand vacancy and the yard driver job will then be 
posted. 

4. Temporary Vacancles 

i) The senior qualiied yard driver will reileve the 
yard leadhand and the stores positions will be 
relieved by move ups in the stores area. 

ii) The remaining positions above will be relieved 
first by the posted day relief employees 
(described below), by seniority, if trained. 
When not required for day work relief, these 
posted reliefs will be assigned work from the 
labcur relief pc01 by mill seniority. 
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iii) Additional relief wiil be assigned as required 
from the labour relief pool employees. When 
possible, the Company will train and assign 
labour relief pool employees who prefer day 
work, or by the principle of juniority. 

5. Day Work Relief Postings 

i) Two permanent day relief positions will be 
posted by mill seniority. The Company 
may change the number of posted reliefs, 
as necessary. 

ii) These posted relief employees do not hold or 
build seniority for filling permanent 
vacencies in the regular day jobs listed 
above. They apply for postings for such 
permanent vacancies on the basis of mill 
seniority. They are eligible to post for 
other vacancies and to apply for a senior 
transfer (if they have five (5) years of mill 
seniority). 

iii) If a day work posted relief employee resigns 
this position, they will rev81i to their mill 
seniority position in the labour relief pool. 
They will then be eligible to enter a posted 
relief position in a line of progression when 
a vacancy occurs, according to their mill 
seniority. 
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(WC Jan 13 1981) 

The Employee and Family Assistance Program 
(EFAP) pmvides completely confidential and voluntary 
professional assistance to all active end, retired 
employees and their families to help them resolve 
personal difficulties. 

The EFAP assessment, referral and follow-up services 
are at rx) cost to employees. Other recornmended 
care or counselling is generally covered in whole or in 
palt by the employee's regular health insurance. If 
recommended care is not covered, the Assessment 
and Referral Service will attempt to secure an Interest 
free loan for this employee. 

The EFAP is jointly developed, administered and 
supporteu by Domter Vancouver Mill and Local 789 of 
the Communications, Energy and Paperworkers Union 
of Canada. Bmchures are available fmm the Human 
Resouma department. They provide further 
information, including names of the Company and 
Union representatives in the mill. 

(1698 M.0.A) 

1. A panel of six (6) arbitrators, each of whom shall be 
appointed for a two (2) year term, shall be selected by 
mutual agreement of the parties to thls agreement. 
Grievances processed under this sectlon shall be 
assigned to the erbltrators on a mtational basis. 
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2. An Arbitrator must meet and hear the evidence of both 
parties within fifteen (15) days after assignment. If an 
Arbitrator is unable to commit himself to do so, the 
grievance shall immediately be assigned to the next 
Arbitrator in order of rotation. 

3. The unavailability of counsel shall not be a reason to 
delay arbitration under this sectiin. 

4. The parties will endeavour to agree on a statement of 
material facts, which may be submitted to the 
Arbitrator in advance of the hearing. 

5. The arbitrator will give his decision and his written 
reasons within one week after the hearing. The 
reasons need not accompany the decision. Neither 
the decision nor the reasons will form precedent. 

6. The provisions of the Collective Agreement - Section 
21 Adjustment of Complaints, paragraphs d, e, f, and 
g, as it applies to discharge shall apply to this 
agreement. 

E w a w  

(M.0.A 1941) 

Designated fire crew employees will be paid a bonus of 
$15.00 for each regularly scheduled practice they 
attend. In addition they will be given the option of: 

i) Receiving one-hour pay at the straight time rate 
of their job rata plus banking one hour at the 
straight tima rate for every one hour of 
designated fire figMing training. 
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ii) For every one hour of fire training, banking two 
hours at the stralght time rate of their regular 
job rate and receiving no pay other than the 
two hours banked. 

iii) Receiving one hour at rate and one-half of 
their regular job rates for every one hour of 
designated fire-fighting training. 

Training sessions held outside regular working hours are 
voluntary. 

€bummam 
(SIC Feb.10 1987 I I986 M.O.A.) 

1. Selection 
When a vacancy occurs for a Designated First Aid 

Attendant, there will be an immediate mill wide pasting. 
The most senior candidate holding a valid (VVCB) First 
Aid Certificate shall be awarded the designation. 

2. Numbers 
The number of Designated First Aid Attendants shall be 

25. 

Emam 
i) Floaters are to be requested before 600 A.M. 

Wednesday of the week before the data of 
the floater. Floaters requested alter the 
deadline are to be considered by the 
Supelyisor or Superintendent. 
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ii) The Company shall post a list of employees 
with outstanding floaters as of the last pay 
period of the calendar year in December. 

iii) Floaters not requested by employees within 14 
days of the list being posted shall be 
scheduled by the Company. 

iv) Once scheduled, floaters may not be cancelled 
but may be rescheduled by mutual consent. 

v) Up until May l", Floaters within a department 
will be approved according to Mill Seniority. 
After May l", Floaters will be approved on a 
first come first served basis. (M.0.A 2004) 

The Company and Union agree to an informal, 
intermediate step in the grievance procedure alter 
Step 1 and prior to Step 2 at Standing Committee, or if 
the grievance is at Standing Committee and further 
details are necessary, the grievance may be sent back 
to the department on the following basis: 

Those present will be the Grievor, Supervisor 
involved, the departmental Superintendent 
and Union Standing Committee 
representative. 

ii) The purpose of the meeting will be to resolve 
the grievance or collect further information to 
allow the parties to deal with the grievance at 
Step 2. 

i) 
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- 
M.0.A 2004) 
Letters of consultation issued to employees will not be 

used in any disciplinaty action after twelve (12) months 
from the date of issue. 

However, the letter of consultation may be retained in the 
employee's file for the purpose of validating the 
Company's due diligence process. 

1. Hoursof Work 
10 hours straight time. Overtime on the 5th, 6th and 7th 

day. HOUIS over 10 in one day are at overtime rates of 
pay 

2. LunchBnek 
Management agrees to waive the principle of day work 

hours and in lieu establish the lunch period between 
11 A.M. and 1 P.M. 

3. Meal Allowance 
Should apply after the 10th hour and not after the 8th 

4. Vacatlons 
A week's vacation becomes 7 calender days - Sunday to 

Saturday. 

hour. 
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5. Bereavement Leave 
A days pay is 10 hours. 

6. Probationary Period 
Adjust the days to reflect the wrking houn. 

7. Cancellation of Agreement 
It should be clearly understood that either Union or 

Management may withdraw from the agreement with 
30 days written notice. 

8. Unwual Conditione 
In cases of unforeseen circumstances that effect crew 

strength, management reserves the right to schedule 
back to a 5 day 40 hour week until such time as crew 
strength returns to normal. - 

(M.0.A 2004) 

Management will not i i  the Local Union in writing, of 
verbal warnings, written warnings, and suspensions. 

!admua& 
i) In order to assist the cafeteria operation in the 

mill, Overtime meals will be ordered from the 
cafeteria during the hours it is open. 
Gvertlme meals outside the cafeteria hours 
will came from other sources. 
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ii) If an employee elects a Meal Ticket in lieu of a 
hot meal he shall be paid $10. (M.0.A 1995) 

(M.O.A. 1W) 
Both parties agree that no employee should work more 

than sixteen consecutive hours. When it appears the 
job will extend beyond sixteen consecutive hours. 
Every effort will be made to secure another employee 
for relief. 

The Paper Machines (No. 1 and No. 2) will have one line 
of progression Seniority moves will be made as 
follows: 

i) Vacancies for sickness of up to four (4) tours 
will be filled by moving up the crew on the 
machine where the vacancy occurs. 

ii) Vacancies for sickness of longer than four (4) 
tours will be filled by a seniority move across 
machines. 

iii) Permanent vacancies will be filled on a 
departmental seniority basis, i.e. across 
crews and machines as soon as possible, but 
not longer than one month after the vacancy 
occurs unless such moves conflict with the 
"Seniority Moves during May 15 to 
September 15 period" section of this 
agreement. 
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- 
(M.O.A. 1998) 
The Company shall provide a pension bridge annuity 
benefit of $20.00 per month per year of service to 
employees aged 61 or older who retire prior to attaining 
age 65. The pension bridging benefit shall not be 
payable beyond age 65. The calculatlon of the pension 
bridge benefit shall be credited on the same basis as 
under the terms and conditions of the Pulp and Paper 
Industry Pension Plan. 

Effective May l", 2004, the bridge benefii will be payable 
at 60 years of age.(M.O.A. ZW4) - 
(M.O.A. 1%) 

1. Seniority 
All @b vacancies and new job openings shall be 
posted and awarded in accordance with Section 8 of 
the Labour Agreement - Seniority. 

2. Ellplbllity 
vacancies in the junior position in a line of progression 
and jobs not in a line shall be open to all employees 
unless the Company and Union have agreed othefwise 
in writing. Vacancies within a line of progression shall 
be filled by employees moving up the line in 
accordance Mth Section 8 of the Labour Agreement ~ 

Seniority. 
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3. Posting Period 
Postings shall be opened within 14 calendar days of 
the vacancy and remain open for 14 calendar days, 
unless the Company and Union agree otherwise in 
writing. 

4. Notices 
The Company will post notices of job posting in 
prominent places in the Mill. An employee oft work for 
longer than 14 days will contact the mill to indicate it 
he/she would be interested in positions that may arise. 
The Company will maintain such a list. 

5. Records 
Employees will apply for, accept and decline positions 
in writing, Records relating to postings shall be kept 
for at least 5 years. 

6 Trial and Evaluatlon Period (M.0.A 2004) 
Employees shall have a trial and evaluation period of 
three (3) consecutive scheduled tours before the 
posting is finalized. It Is understood that the trial and 
evaluation period will begin on the first day of the first 
scheduled tour. It is also understcad when an 
employee's trial and evaluation period is interrupted by 
management, the employee will be given equivalent 
time to ensure a full three (3) tour trial and evaluation 
period. 
Vacations or Floaters applied for after the trial and 
eValUatiOn period has been scheduled will not extend 
the trial and evaluatlon period. 
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When an employee in the trial and evaluation period 
vacates the posting, the next employee on the original 
list will begin hisher trial and evaluation period. This 
process will be repeated until the posting is filled or the 
original list runs out. 

7. Rates of Pay 
When an employee posts to a vacant position, hdshe 
will be paid the rate of pay according to the Wage 
Schedule of the Labour Agreement for the vacant 
position during the Trial and Evaluation Period. 

8. Temporary Pesttlnga 
Long term temporary vacancies (e.g. due to leave. 
sickness or consecutive vacations) may be filled 
through a temporary posting by written agreement 
betwean the Company and Union. 

9. 12 Month Restriction (M.0.A 1995) 
Employees who have accepted a job posting or 
elected to move to another job for a trial period must 
wait 12 months to be eligible to apply for another job 
posting, except as outlined below. 

i) If management removes the employee during 
the probationary period. 

ii) If an apprenticeship or new job classification is 
created. 

iii) If an employee is posted to a Stores posltion 
and another Stores vacancy occurs within 12 
months. 
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10. internal Advwtiaing 
All job vacancies, including trades journeymen will be 
posted in the mill before outside advertising is used to 
see if a suitable candidate within the mill exists. This 
shall not, however. restrict Management from 
accepting the best candidate. 

11. Expediting Multiple Posting8 
The Company will post jobs in a timely manner. If a 
number 01 postings are outstanding, and an employee 
has hidher name on more than one posting, the 
employee will be restricted to one probation period on 
the outstanding posting and all others will be foffeited. 

12. Waiving Probationary Perlod 
The waiving of a probationary period for a new Posting 
Is voluntary on the part of any employee. 

19. Senlor Appllcant Selection 
Once a posting has closed, those who have signed up 
will have ten (10) calendar days to remove their name 
if they wish by contactlng the Human Resources 
Department. Then, in consultation with the 
superintendent, the senior person remaining on the 
posting will be scheduled to the job to begin the Trial 
and Evaluation Period. 

14. Posting from withln a llne of progression 
An employee who is in a line of progression and 
decides to post for a relief position for whatever reason 
In the same line will forfeit his seniority in that line of 
progression and take his place behind the last person 
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posted to that line. He will, if a relief employee, and not 
required as relief in the line, revert back to the Labour 
Relief Pool. - 
(WC Jan 16 1986) 
If an employee is to have his or her performance 
reviewed by a supervisor and this recorded in their 
employment record, the employee must be told that 
this will be recorded and that hdshe has the right to be 
represented by a shop steward. - 

1. For the term of this agreement and subsequent 
agreements, Local 789 agrees to a probationary 
period of 30 work days instead of 20 work days as 
outlined in the Memorandum of Agreement, dated 
August 12, 1980 (i.e. for new employees employed 
on the Compressed Work Week (Tour Work)). 

2. New employees will not begin thelr Probationary 
Period under Section 8 - Seniority of the Labour 
Agreement until they have completed the mill 
orientation program. It is understood that the 
orientatlon period will be continuous and will not 
exceed one week. it Is also understd that any 
work or training performed outslde the scope of the 
orientation will immediately begin the employees’ 
probationaly period. (M.0.A 2004) 

3. The Local Union will be given reasonable access to 
new employees during the Orientation Period. 
(M.0.A 2004) 
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Bprllef 

(S/CDec161988/Nov1619@5) 
Where an employee is held past hislher shift on 
overtime, the Company will make every endeavour to 
obtain the services of another employee within a 
reasonable time. - 

1. The incumbents as of June 1, 1992 retain the right to 
remain as Roll Lathe Machinists regardless of 
seniority. Charles Bradford (Machinist T.Q.) will 
remain assigned and fulfil his duties as Roll Lathe 
Machinist. 

2. The Roll Lathe Machinist is a separate job 
classification of the MlllwrighVMachinist Department 
and operators maintain departmental seniority in the 
MillwrighVMachInist Department. 

3. When a vacancy occurs for a Roll Lathe Machinist, 
the position will be pasted within the 
Mlllwright/Machlnist Department and will be filled by 
the most senior qualified tradesman in the department 
who applies. If no one applies for the position, then 
the junior most qualified parson In the 
MillwrigMNachinist Department will be assigned to the 
posltion. or at Management's discretion a quallfled Roll 
Lathe Machinist will be hired from the outside. 

4. For the benefit of continuity and organization, the 
posting will be of a one year duration at which time the 
positions will be posted within the MillwrighVMachinlsl 
Department. An incumbent Roll Lathe operator who, 
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atter one year wishes to leave the Roll Lathe Machinist 
classification will be slotted in the MillwrighVMachinist 
Department where his Departmental Seniority puts 
him. 

5. Relief, when required, will come from the 
MillwrightlMachlnist Department. There will be two 
relief positions and these positions will be filled by 
seniority. The relief Roll Lathe Machinist must remain 
a relief operator for no less than one calendar year. If 
no one applies for the relief positions the two junior 
qualified persons in the MillwrighVMachinist 
Department will fill the positions until such time 88 
other qualified tradesman are hired to the department. 
WiIhin 180 days of other qualified tradesmen joining 
the deparlment, the incumbent reliefs can expect to 
move back to the Shop floor and the new persons will 
fill the relief positions. 

6. Tradesmen in the MillwrighVMachinist Department 
acting as relief Shift Millwrights will not be required lo 
be relief Roll Lathe Machinists. That is lo say they can 
relieve In one area or the other but not both. Shin 
Millwright ano the relief positions will be posted lint 
and lake precedence over !he relief Roll Lathe 
Machinist position. 

7. Scheduling of the Roll Lathe Machinists will be at the 
discretion of the Company, howevar, if scheduled on a 
shift bask. normal rotation of shifts will occur. 

8. Call-ins, if required, for a Roll lathe Machinist will be 
the lncwnbenls first. the relief machinisls next and 
then the senior most qualified person in the 
MillwrighVMachinist Department. 
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Schedulina 

(WC May 11/1967, Sept. 2~1980, Oct.29/1984, 
Jan.31/1989) 

1. Weekly Schedule 
The Company will endeavour to post the weekly crew 
schedule by Wednesday at 430 P.M. the preceding 
week. Revisions will be clearly marked. An employee 
whose shin schedule for the following week is changed 
after the last shift they work that week (e.g. last 
graveyard on Tuesday, schedule is posted 
Wednesday: or last shin Thursday, schedule revised 
Friday), will be notified by the Company. 

2. Seniority 

i) Posted relief employees will be scheduled in 
their areas according to the Crew Standard 
schedule. 

ii) Where possible relief employees will be 
scheduled so that more senior relief 
employees get full workweeks before junior 
employees, subject to Section 8 of the 
Collectlve Agreement. 

iii) A full workweek is between 36 and 48 hours, 
depending on the shift schedule. 

3. Scheduling Errors and Redrers 

i) If scheduling errors. which were brought to 
Management's attention before 400 P.M. the 
Friday of the previous week are not 
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corrected, the affected employees will be paid 
for the resulting loss of Income. 

ii) Labour relief employees who are assigned less 
work than junior employees over an 8 or 10 
weak period may ask the Company for 
additional work to raise their average closer 
to 40 hours per week. 

4. Labour Miel Pool Employee’s Avallablllly for 
Work (M.0.A 2004) 

Labour relief pool employees who have not been 
scheduled for a full work week or have not completed a 
full work week are expected to be available for work 
during that week. 

Labour relief pool employees must inform the Human 
Resources Department of hisher current residence 
phone number andlor pager, cellular phone number. 

(M.0.A 2524) 
It is the intent of this agreement to establish a protocol 
for when jobs are eliminated and Section 8 - Seniority 
of the Labour Agreement is applied when an employee 
has elected the Recall and Seniority option from 
Section 30 - Job Elimination or SecUon 31 - Job 
Security of the Labour Agreement. It is understood 
that the mill seniority principle as per Section 8 - 
Seniority of the Labour Agreement will be applled. 
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When a position is eliminated from a line of 
progression, the employee who heid the eliminated 
position will bump down in that line with the junior fuii 
time person in that line being pushed out of a full time 
position and thus koming displaced. 

Once an employee has been displaced by job 
elimination, heishe will have three options: 

a) Bump into hisiher departmental relief pool by 
mill seniority; or 

b) Exercise mill seniority and bump into the 
bottom lull time posted posRion in a line of 
progression that is occupied by the most junior 
full time posted person in the mill; or 

c) Revett to the Labour Relief Pool. 

Protocol tor Seniorltv n 

a) Eliaibilitv for Sen ioritv B m  
Employees will only have the option to bump if 
they have been displaced from a full time 
psted position. 

Once notice has been given under Section 30 
or 31 of the Labour Agreement, ail wt ings 
that are outstanding will be filled up until 
fourteen (14) days prior to the date given for 
the job elimination. At that time, the posting 
procedure will be suspended until after the 
bumping process is finished. It is understood 

b) JobPostW 
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that any vacancies created from the 
downsizing will be filled during the bumping 
process. 

Where an employee has signed a posting and 
there Is a concern heishe will not have the 
seniority to hold the posting past the bumping 
process, the position will be held In abeyance 
for the employee until It Is determined whether 
or not he/she will have enough seniority to 
hold the position. 

When the most junior full time posted 
employee has less mill seniority than those 
below himher in that line of progression, the 
displaced employee bumping Into that line will 
take the most junior full time position and the 
employeeg currently In that line will move up t 
fill the vacated poslon. 

If the employee bumping into a line of 
progression has less mill seniority than one or 
more of the current departmental reliefs. the 
senior relief will move Into the junior full time 
position. 

At that time, the next junior full time posted 
posnimn In the mill will be IdenNfIed and the 
displaced employee will have the option of 
bumping Into that department In the same 
manner 88 above. This pmcess will repeat 
until the displaced employee Is In a full time 

c) Postlnas Held In Abevancg 

d) Dkb!!&edJ unior EmDlOVee 

26 



posted posltlon or there is no longer a person 
junior to himlher occupying a full time posted 
position. 

Ninehr Dav Restn ‘ction 
Once an emDloyee has “bu rnw into and 
trained lor hisher new position. hdshe must 
wait ninety (a0) calendar days to be eligible to 
apply for another job posting unless an 
apprenliceshlp or new job classifmtbn is 
created. 

In the event that an employee exercising 
hls/her bumping privilege has been delayed 
through no fault of hidher own, the ninety-day 
restriction wili commellce from the date hdshe 
shOuld have normally been allowed to move. 

selluum 

(WC Feb. 6 1981, Apr.18 1986, Dec.16 lG88) 
The Company will periodically provide the Union with 
current lists of all employees by mill and line of 
progression seniority. Departmental lists will be 
provided for services areas and other areas as 
required. Only names and seniority dates will be 
provided. 
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crew Standard and Master Usta 

i) The Company will maintain current Crew 
Master lists for all areas of the mill, which 
detail the posted jobs and shifts of all 
employees posted to each area. The Crew 
Master will form the basis for the setting of 
card rates. 

ii) The Company will also maintain current Crew 
Standard lists for all areas of the mill, which 
update the Crew Master listings with the 
changes made for shift seniority moves, e.g. 
for long term sickness, special assignments, 
change in the number of crew. etc. This list 
is the basis for composing the weekly work 
assignment schedule and Step 2 overtime 
Cali-ins. 

iii) The Company will provide current copies of 
these lists to the Union. 

Tour Workers 
A tour worker who relieves in a position classified as 
Day Work will not lose hisher Tour Worker shift 
differential providing hislher regular tour or continuous 
schedule is not disrupted. 
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Day Workers 
An employee moved from a position classified as Day 
Work to a position classified as Tour Work will be paid 
the tour work shM differential for the hours worked. - 

1. A shift seniority move is when an employee is moved 
by seniority to a different job on another shift (and in 
the case of a temporary vacancy ending, moved back 
to their original position). 

2. In case of temporary vacancy due to sickness, special 
assignment and similar reasons (but not vacation), 
shift seniority moves will be made for employees on 
the four crew, compressed workweak. This would 
apply when it is known that the vacancy will exist for 
four weeks; or when the vacancy has already existed 
for four weeks and it is not known it will end within two 
more Weak. 

(MOA 1698) 
Shift seniority moves that arise during the period May 
15 to Sept. 15 of each year shall be postponed until 
the end of that period. However, when an employee 
returns to work and cannot be utilized as an extra 
penon on shift for training, granting additional 
vacations or any other activity deemed appropriate, the 
shilt seniority moves to put the returning employee into 
hidher righifui place will be made immediately. In any 
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case, no employee shall be worked in a job below their 
card rate. - 

1. Seniority - General Application 

i) Curtailments over 14 days: Mill seniority 
applies to layoff, recall end training as 
outlined in Section 8 of the Collective 
Agreement. 

ii) Curtailments less than 14 days: Employees 
displaced by a layoff or curtailment of work in 
any area of the mill which lasts less than 14 
consecutive days shall be eligible to work in 
any other positions for which they have the 
qualifications and ability to perform the work, 
as provided in the ciauses below. 

iil) Unplanned stoppage of operations: If there is 
an unplanned stoppage of operations in a 
deparlment when the schedule is already 
posted, there will be no seniority moves until 
the nexl schedule is posted 

iv) When observance of mill seniority requires that 
posted employees in other areas be 
displaced, to displace from the 'bottom up' 
(i.e. the least senior posted employee) and in 
the way which maximlzes overall obsewance 
of mill seniority. 

v) Employees who are qua l l f i  and exercising 
mill seniority Will be scheduled first for a full 
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tour vacancy and into the highest rated 
position available. However, if such a 
position is the only one for which a next 
senior employee is trained, the senior 
employee may be assigned to a different job 
for which hdshe is also trained if this permits 
a next senior employee to work by mill 
seniority and the best overall recognition of 
mill seniority. 

vi) Management will determine the number of 
employees displaced from one area for each 
curtailment based on the abillty to run the 
equipment or perform a job effectively and 
safely. 

2. Volunteer List 

i) Employees affected by a curtailment who wish 
to exercise their seniority to work during a 
curtailment shall so indicate on a list 
maintained by the Company, with copies 
available to the Union upon request. 

ii) Where it has been some time since an 
employee has performed a job and there is 
uncertainty by Management that the 
employee can effectively and safely perform 
the job, the employee may be required to 
take a short performance evaluation by a 
Supervisor or Superintendent. Employees will 
be afforded an opportunity at their own 
initiative and on their own time to familiarize 
themselves with the job in question, prior to 
such performance evaluation. Such 
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familiarization will be coordinated through the 
appropriate department Supervisor. If the 
employee Is successfui in taking the short 
performance evaiuatlon, he or she will be 
deemed to be trained for the job. 

iii) The Company shall make available to every 
employee hidher training records on a 
regular basis, but In no case less than 
annually. 

iv) Employees who sign the volunteer list to work 
will not be paid the overtime premium for 
working during that week on what would have 
been their days off If the curtailment had not 
occurred. 

3. ConaulMlon 
When possible, the Company will review a draft of the 
schedule for the week of a curtailment period with the 
Union with the mutual undertaking 01 minimizing 
possible errors and changes after it Is posted. 

4. Scheduling Curtaliments 
The Company will take into consideration that it 
operational curtailments are necessary, they will 
coincide wlth the start of the scheduled workweek. 

5. Minimizing Crew Disruption 

Resumption during week 

When there is a resumption of operations after a 
curtailment in any department part way through a 
scheduling week, employees will assume their regular 
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positions at the start of the schedule in which the 
resumption occurs. 

Areas contlnulng to operate 
Regular employees in areas that do operate while 
other areas are curtailed will be scheduled to their 
usual positlons except if displaced by senior qualitied 
employees from the volunteer work list. 

Parllal wsek cuMllmenta 

In a given area, the regular employees from shifts that 
are curtailed for part of a week will not displace the 
regular employees on the shifts that do operate that 
week (unless they are senior to a posted employee 
from another area of the mill who could exercise their 
seniority to work in that area). 

Call-Ins - Volunteer Ust 
Employees on the volunteer list who are not scheduled 
to a full weeks work will be placed on the call list by 
seniority and called in to any area of the mill where 
they are trained for up to a full weeks work. A full 
weeks work in this case is defined as the number of 
hours the employee lost due to the curtailment. 

"Regular employee" above refers to those posted 
employees on the current crew standard lists who fill 
the complement of regular jobs (i.e. not including 
additional unposted reliefs) on the crew. 

6. Twelve Hour Shift Areae 
Senior employees will be scheduled for a full tour 
vacancy of up to 48 hours. If a full tour vacancy is not 
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available, they shall be assigned 36 hours and the 
additional work will be assigned to the next senior 
employee. 

7. Statutory Holidays 
If a statutory hollday falls during the week of a 
curtailment, the work week la reduced by the eight, ten 
or twelve hours on the regular schedule for that day, 
for the purposes of scheduling a full weeks work. 

8. Discussion 
In event of a short-term curtailment, the Company Will 
meet with the Union to inform them on operating plans 
for the duration of the curtailment. At this time, other 
suggestions may be discussed, including 
Interdepartmental shuffling respecting seniority and 
innovative scheduling that may contradict current 
practice. Final disposition is to be made at Standing 
Commfflee. - 
(MOA lQ98) 
In recognizing the principle of operating statutory 
holldays wRh as few people as practically possible, it is 
understood that mill manning on statulofy holidays will 
be kept at a minimum level. 
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a&@mmu 
(L.A.B. Discussions 2Mw MOA 2004) 

1. Relief for vacations, floaters, etc. will come fmm 
the Relief Steam Engineer@). in the event of 
inadequate relief for the continuous operation 
of the Steam Plant, the Steam plant will have to 
revert to an eigM (8) hour schedule within a 
twenty-four (24) hour period 

The Znd and 3d Class steam Engineers will 
each have a designated relief providing there is 
a minimum of two (2) reliefs for the department. 

Management may adjust the number of relief 
employees in the Steam Piant as required by 
changing conditions. Any adjustment will be 
performed in accordance with the Contract. The 
minimum number to be assigned to the Steam 
Plant will be one (1). 

4. When there is a minimum of two (2) reliefs all 
relief duties for the Znd Class Steam Engineen 
will fall to the designated 2"' Class Relief. All 
relief for the 3m Class Steam Engineers will fall 
to the designated 3" Class Relief. All 
additional relief in the Steam Plant will fail, by 
seniority, to those. with the appropriate 
qualification level. 

5. When more than one of the Relief Steam 
Engineers are certiied Td Class Steam 
Engineers, then the senior relief will be the 
designated ZMd Class Relief and the junior relief 
will be the designated 3"Class Relief. 

2. 

3. 
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6. When there is no relief shift@) for the 2"d Class 
Relief, helshe will normally revert to the Steam 
Plant. When there is no relief shift@) for the 3" 
Class Relief, hdshe will normally revert to the 
Maintenance Department unless the 2'' Class 
relief is relieving a 2"' Class Steam Engineer, at 
which point the 3" Class Relief will normally 
revert to the Steam Plant. However, if not 
required for relief, ail relief may also assist in 
other areas of the Maintenance Department. 

Steam Plant Reliefs when not required on shift 
will, whenever possible, be scheduled to a four 
day ten hour shift work week in the same 
manner as the relief shift maintenance wrkers. 
Operational requirements will determine 
whether the employee wiii work Monday to 
Thursday or Tuesday to Friday. It is 
understood that the employee will be scheduled 
on a five (5) day, eight @)-hour shift work Week 
if the need arises. This item will be 
administered in accordance with Section 15 - 
"Days Off and Schedule of Shifts" of the Labour 
Agreement. (MOAZW) 

Unforeseen absences of short duration where 
overtime is required to cover the shin will be 
done in accordance with the miii call-in 
procedure 

Additional coverage for general maintenance 
work relating to the Steam Plant, if requiring 
overtime will be offered by seniority to the 
available and qualified Steam Engineer@) as 
per the Department Seniority list. 

7. 

8. 

Q. 
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10. In the event that a permanent vacancy occurs 
in the Steam Plant, the position will be posted 
within the Steam Plant Department end will be 
filled by the senior qualified applicant. Should 
no one apply for the position the position shall 
be posted according to the "Posting for Jobs" 
section of the Local Agreements Booklet. 

.5iuwmM 
(MOA 1W) 

1. Students may be hired for the peak vacation periods. 
Peak vacation periods, for the purpose of student 
hiring will be from April 15, to September 15 and from 
December 15 to January 15. 

2. Ail employees hired as students will be terminated at 
the end of the peak vacation period for which they 
were hired. 

3. The Union will receive one copy of each signed 
Student Hiring agreement with dates specified. - 
Dependents of DVM employees will receive 
consideration for summer employment If they meet the 
requirements. If they were full time students at a 
recognized Post-Secondary institution in the school 
year preceding the summer and are returning to full- 
time studies In September of the same year, they will 
be considered for an interview. 
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Wok normally done by Union memben shall not be 
performed by supelvisoly personnel except where 
required by: 

I) Emergencies, 

li) The necessity for Instruction of Union members, 

iii) The need to establish a procedure for the task. 
or 

The Intent of this agreement is to establish a uniform 
process for posting. relieving and call-ins for the 
Technical Department while maintaining a single line 
of department seniority. 

Technical Department 
The Technical Department is a single department 
consisting of three separate labs: 
The Quality Lab 
The Main Lab 
Test Lab 
No employee will be allowed to hold a posting in more 
than one of these labs. 

Vacancies - Pwmnent 

When a permanent vacancy wcun in any of the labs it 
will be posted within the Technical Department. 

The posting will be awarded to the senior applicant 
from the Technical Department in accordance with the 
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conditions set out in the Local Agreements Book and 
the Labour Agreement. 

If there is no applicant for the posting, the senior 
Technical Department Relief will fill the posting. 

Any permanent Technical Department Relief vacancy 
will be filled by mill wide posting. 

Vacancler, -Temporary 
Temporary Vacancies will be filled by seniority from 
Technical Department Reliefs, all other relief will be 
assumed by the Labour Relief pool. 

Dapartmanl Relief 

There am four posted Relief positions within the 
Technical Department. 

The reliefs will relieve in the department by their 
departmental seniority. 

Call Ins 

Cali-ins for the purposes of overtime will be done in 
accordance with the Call In Procedure outlined in the 
Local Agreements Book with the following amendment 
to item '3: of the Call In Procedure: 

"Call the senior quelifled employee in the approprlate 
Lab. If no employee is available from the Lab in 
question call the senior qualified employee from the 
Technical Department." 
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Seniority 

Technical Department Employees shall maintain one 
line of departmental seniority. 

Once posted to an individual Lab the employee will 
accrue seniority in that Lab within the Technical 
Department. 

Any increase or reduction In the technical department 
manning levels will be done by department seniority in 
accordance with Section 8 of the Labour Agreement - 
Seniority 

(S/C-D%.161988) 
Employees requesting time off should note that 
different types of requests are treated with dmerent 
priority. Generally, the order of priority is as follows: 

For Full Tour Requesul 
1, Regular and Supplemental vacations 
2. Banked tima off 

For Single Shift Requarts 
1. Floating holidays and banked statutory 

2. Supplementary Vacation Days 
3. Banked time off, safety day and day In 

holidays 

lieu of statutoly holiday 
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(WC - Apr.6 1977, Nov.12 1964,Oct.22 1964) 
The Union agrees that a person being trained for 
advancement (e.g. a Back Tender training for Machine 
Tender) will be allowed to work in the new job for a 
period of 4 weeks without reference to seniority. 

Trlmmer nllgnnins 

1. Permanent vacancies on the Trimmers will be 
posted Whin the Trimmer Department and will 
be awarded to the senior applicant from the 
department by mlll seniority. Once the 
vacancies are filled the final resulting vacancy 
will be posted mlll wide. 

Relief for vacations and short term absences 
will be filled by the senior qualified person 
within the department on shin, then by the 
department reliefs. Additional relief, when 
required may be drawn from the Labour Relief 
Pool. 

The Trimmer Depaltment, while not a line of 
progression, ia not exempt from the provisions 
of seniority Bumping. 

2. 

3. 
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lbkLeam 
1. Authorization 
The Union will provide the Company with written 
authorization in advance for union leave, whenever 
possible. 

2. Wage Payment 
The Company will pay the regular wages of Union 
Standing Committee members for time in regular 
meetings held during their working hours. 

3. Insufflcienl Notice 
If the Union does not provide reasonable notice (i.e. 
before the weekly schedule is composed) lor union 
leave or there is an unreasonable number requiring 
leave, the company may charge the one-half time 
portion to the Union. - 
(MOA 1986) 
In the 1986 negotiations, Management agreed to 
provide Local 789 with an office on the mlll site 
providing space exits. 

VsCBtians 
i) Employees may elect to receive their vacation 

pay during their vacation petiod as if they 
were continuing lo work by so indicating on 
their vacation request form. 
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ii) A week of vacation overlapping two vacation 
years (e.g. April 30 - May 3) is considered to 
be in the year it begins, and as such has 
priority over vacations beginning after May 1. 

iii) The Company will normally allow a minimum of 
one union employee per crew off on vacation. 
At the Company's discretion, more than one 
off per crew may be allowed under certain 
circumstances. 

iv) A week of vacation for tour workers shall be the 
twelve days from their last scheduled shm io 
their first scheduled day back. 

v) A week of vacatlon for day workers shall be 
seven calendar days, Sunday to Saturday. - 

(M.O.A. 1988) 
The advance annual vacation cheques will be issued 
under the following conditions: 

i) Employees must apply in writing during the 
month of April each year. 

ii) Cheques will be available by May 20th each 
year. 

iii) Cheques will be made up on a percentage 
basis only. Employees will be entitled to a 
subsequent adjustment when they take their 
vacations if the hours calculation provides more 
than the percentage cabuiation. 
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iv) At the start of the vacation year, employees 
may elect to receive all, part or none of their 
vacation pay in advance in lull weekly 
increments. 

v) Employees must submit and have approved 
vacation times before a vacation payout will be 
appmved. 

vi) When a vacation is cancelled, it must be 
rescheduled for another available time during 
the same vacation year. 

vii) The Company will consider compassionate 
reasons for requests to cancel vacations and 
move them to another available time during the 
same vacation year. 

v 
The Company will inform the employee and the Union 
in writing if they dispute hisiher WCB claim. 

Welfare Plan 

(M.O.A. 2004) 

1. The Company w'ii provide the Union with ninety 
(So) days written notice of any change in the 
Welfare Benefit Carrier. 
The Company will provide the IWal Union with 
any and ail Welfare Benefit Carrier 
Agreements. 

3. The Company will provide direct pay benefit 
cards to all current employees. 

2. 
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Part B 

LETTERS OF UNDERSTANDING 

(M.O.A. 2004) 

On successful completion of the required period of 
vocational school training, the Company will reimburse 
out-of-town expenses to a maximum of two (2) hours 
pay at the first year apprentice rate per day on a seven 
(7) day basis while In attendance at school. This 
reimbursement will also apply to Steam Plant 
personnel. 
It will be paid after the employee’s return to work and 
when verification of Vocational school attendance Is 
received from the appropriate agency. - 
(MOA lQW2004) 

This is to confirm the agreement between the 
Company and the Union respecting the conditions that 
would apply to contractors coming onto the mill site to 
perform constmction work or perform maintenance and 
repair work of a nature normally performed by 
employees in the bargaining unit. This agreement will 
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prevail for the duration of the Collective agreement. In 
entering into this agreement the Union acknowledges 
that, subject to Section 40 - CONTRACTING, the 
Company retains the right to select contractors, as it 
deems appropriate. 

No aspect of this policy applies to contractors, which 
are certified to a union recognized by the Local Union, 
it being clearly understood that a union's affiliation to 
the Canadian Labour Congress, the B.C. Federation of 
Labour or the Confederation of Canadian Unions 
warrants such recognition. 

Any other contractor who comes onto the mill site to 
perform construction work or to perform maintenance 
and repalr work, which is of a nature normally 
performed by employees in the bargaining unit, shall 
abide by the following Code of Ethics. This Code 
defines the terms and conditions under which these 
contractors and their employees will be governed 
during the term of their contract. 

1. Minimum Wages 
The contractor's straight time hourly rate of pay for a 
journeyman will be not less than the straight time 
hourly rate for the equivalent mill journeyman. The 
contractofs straight time hourly rate of pay lor all other 
employees shall not be less than the straight time 
hourly base rate for the mill. 
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2. Contrlbutlons to the Pulp and Paper Industry 
Pension Plan 
Subject to the approval of the plan trustees and the 
appropriate regulatory authorities, the Company shall 
remk annually to the Pulp and Paper Industry Pension 
Plan the following: 

a) For contractors performing maintenance and 
repair work of a nature normally performed by 
employees 01 the bargaining unit - the 
equivalent contributions. 

b) For contractors performing construction work - 
one-half the equivalent contributions. 

3. Remittance to the Local Unlon 
One percent (1%) of all wages earned calculated on 
the basis of straight time hours worked shall be 
remffled to the Local Union on a yearly basis each 
Janualy. 

4. Adherence to Safety Regulations 
Contractors performing construction work are 
responalble for ensuring that their employees comply 
with the health and safety regulations and policies 
applicable to the work being performed. When the 
contractoh employees are performing maintenance 
and repair work, which is of a nature normally 
performed by employees of the bargaining unit, the 
contractors and their employees shall adhere to the 
established health and safety regulations and policies 
in force at tke mill &e. Management commas to deal 
promptly with any vlolatlons brought to Its attentlon by 
the Joint Health and Safety Committee. 
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5. Honouring of Picket Lines 
Contractots employees shall honour ai1 legal picket 
lines at the mill site. Failure to do so shall result in 
disqualification from future access to the mill site for 
the term of the contract. A contractor will not be 
ailowed on the mill site il it has a current. 
demonstrated practice of crossing legal picket lines. 

The Company will honour the commitments made in 
this letter for the duration of the Coiiective agreement 
and wiii ensure that a copy of this letter is provided to 
any contractor participating in the contract bidding 
process. 

Commitment to EmDlOvma 

(MOA 2004) 

Protecting employment at Domtar Vancouver Mill is a 
joint commitment of the Company and the Union. The 
Company and the Union agree that stable employment 
must be based upon economically viable operations, a 
high level of labour productivity, quality prcduction and 
continuous improvement. 

To this end, the parties will continue to discuss means 
to enhance the economic viability of the Company in 



order to presewe employment during the term of the 
Agreement on a cost neutral basis. 

The joint committee will' examine ways to 
enhance employment opportunities through 
new work arrangements, including reduced 
overtime and working time alternatives. The 
company agrees to provide the Union with 
relevant information (as determined by the 
Company) to ensure an informed discussion of 
the issues. 

2. Both parties agree to co-operate and seriously 
consider the implementations of any 
arrangements arising out of #1 above. 

1. 

(MOA 1598) 

This letter is intended to clarify how floating holiday 
pay will be administered in those cases where 
employees transfer or relieve for one tour or more 
between eight (8) hour and twelve (12) hour operating 
schedules. 

Compensation for each of the live (5) personal floating 
holidays, as per Section 23 of the Labour Agreement, 
will be either 8 or 12 hours pay at the straight time rate 
of the employees regular job rate. The hours used to 
calculate the floating holiday pay will be based on the 
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numberof hours helshe would have been scheduled to 
work on the day in question. 

P 

(MOA 1998) 
In the event that downsizing occurs under the Job 
Security or Job Elimination articles of the Labour 
Agreement the Company undertakes to discuss the 
application of the severam pay pmvisions with the 
Union. 

P 

(MOA 1995) 

The Company and the Union agree to the 
establishment of a Joint Union Management 
rehabilitation I Reintegration Committee. 

The Commmee shall be comprised of up to three (3) 
representatives from the Company and the Union. 

The purpose of the Committee will be to investigate 
and make recommendations on the implementation of 
an effective Rehabiiitation/Re-integration Program 
during the term of this agreement. 

The goal of the Program will be to assist workers 
injured eilher on or off the job to return to the 
mainstream of employment at the mill. 
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(MOA 1992) 

The following practice will be observed during the 
1992-1694 contract: 

When hiring new employees, preference will be given 
to laid-off former employees of Domtar Vancouver Mill 
in order of their previous mill seniority, providing: 

i) Their recall rights under Section 8, Seniority, 
Part C, Retention of Seniority, have expired; 

ii) They have a current application on file; 

iii) They have the qualificatlons and ability to 

Applications must be made within 30 days of the evity 
of recall rights and will remain in effect for three 
months unless renewed. An application or renewal 
may be extended for a period of three months at any 
time during the third month of its currency. Normal job 
qualifications must be met. A former employee will no 
longer have preference If he fails to accept an offered 
position. Those hlrad under this practice will be new 
employees. 

perform the work properly. 

- 
(MOA 2004) 

CEP Local 789 and Domtar Vancouver Mill both 
clearly recognlze the critiial nature of apprenticeship 
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training and certified trades qualdicetions mechanisms. 
It is no secret that British Columbia is facing a skills 
shortage and the pulp and paper industry is not 
exempt from this impending crisis. 

The partles agree to work cooperatively on the issues 
of workplace and trades training. The union and the 
company agrea that closer cooperation will help 
protect them against any changes that could 
negatively Impact the skill levels and portability of 
tradespersons In BC. 

The parties agree to participate in an Industry 
committee comprised of management representatives 
of the Industry and appropriate representatives of CEP 
to develop a strategy of maintaining the principles of 
certified trades training for British Columbia and the 
opportunity for workers to participate In inter-provincial 
qualifications examinations. 

Part C 

COMPANY POLICIES - 
Other than conducting legitimate business at the 
offices, participating in accident Investigations, coming 
to courses or scheduled meetings, or attendlng Union 
business, employees must not be at the mill without 
permission aRer hours or on their days off. 
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- 
(SIC - Mar 12 1986, Jan 31 1988) 

i. 

ii. 

iii. 

iv. 

V. 

vi. 

Application forms are available from 
Supervisors for employees to use in applying 
for their Annual Vacations. 

The vacation period is from May 1st to April 
30th the following year for vacations earned 
the previous rear. 

The application forms should be filled out 
and submitted to the Shift Supervisor. 

Applications must be made early lo  enable 
suitable relief to be obtained. 

Only when the form has been signed and 
returned to the employee, may the vacation 
time off be considered approved. The 
original copy is kept by the schedular for 
record pupsea; the pink copy is the 
amployea's approval to take time off. 

Prime time for the purposes of vacations will 
be considered as "the last two full Weks in 
June to the first two weeks in September and 
Christmas break". Prime time at Christmas 
is the two consecutive weeks best 
corresponding to Vancouver high school 
breaks. 

Up until May l", vacatkm within a 
department will be approved according to Mill 
Seniority. This means that the most Senior 
employee has to nominate his time off before 

53 



the next senior employee selects his 
vacation and so on down the seniority list. In 
this way "bumping" does not occur. After 
May la', vacations will be approved on a first 
come first sewed basis. (MOA 2004) 

After September 8th, Management reserves 
the right to schedule vacations for employees 
who have not made application lor Annual 
Vacations. 

viii. During Prime Time, if necessary, the 
madmum vacation time off will be limited to 
two weeks per employee. 

The scheduling of vacations is controlled by 
the scheduler and is subject to depattmental 
manpower requirements, which vary 
throughout the mill. 

vii. 

ix. - 
(S/C Dec. 16 1988) 
Upon reasonable notice employees may review the 
complete contents of their personnel file. 

Eimaw 
The designated Fire Crew shall be made up of Stock 
Preparation employees. 

(See also Part A for Fire crew issues) 

54 



- 
Tuition Fees 
The Company will pay the regular tuition lees for 
Designated First Aid Attendants to qualify or re-qualify 
a~ attendants. Employees who are not Designated 
First Aid Attendants who take the First Aid Course will 
be reimbursed one half of the First Aid course tuition 
fee when the course begins and one half upon 
obtaining a First Aid ticket. 

Bonus 
To encourage employee participatlon in First Aid 
courses, the Company will pay a cash award to each 
successful participant in any authorized First Aid 
training course, according to the following scale: 

Level 1 - $25 

Level 2 - $75 

Level 3 - $150 

First Aid Shirts 
The Company shall reimburse Designated First Aid 
Attendants lor the cost of First Aid shirts to a maximum 
of $60.00 per calendar year. 

Paper Teatare 
The Paper Tester job is a Designated First Aid job. 
(See also Part A lor First Aid issues.) 
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Employees may occasionally request Domtar 
Vancouver Mill product for their personal use. A 
supervisor must sign a pass-out slip to approve 
product requests before the product is removed from 
the mill. - 
When an employee has been away from a job for a 
long period of time, helshe may require a period of re- 
orientation. The employee has to indicate when 
hdshe feels uncomfottable, and the Supelvisor will 
use his discretion in what type of re-orientatiin is 
required. 

P 
Domtar Inc. Code of Ethics contains the Corporate 
Human Rights Policy (August 2002 pp 47 - 52). 
Domtar Vancouver Mill Human Resources services will 
provide to every employee, upon request, a copy of 
the policy. 

OWECTlVEs 

To provide all employees with clear and 
concise information regarding Domtar's policy 
and procedures with respect to human rights. 

To ensure that all complaints are treated 
unifonly and equitably. 
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POLICY STATEMENT 

Domtar respects the dignity, rights and aspirations of 
each employee. Therefore, Domtar is committed to 
provide a work environment free from discrimination 
and harassment. Domtar embraces the principles of 
federal, provincial and locallmunicipal human rights 
and civil rights legislation that.prohibts discrimination 
and harassment based on any of the following 
grounds: race, ancestry, colour, creed, ethnic or 
national origin, citizenship, political convictions, sex, 
sexual orientation, civil status, veteran status, marital 
status, religion, age, language, social wndlon. record 
of oftences or physical or mental disability. 

Each and every employee has a responslbillty for 
maintaining and promoting acceptable standards of 
behavlour In order to ensure that all have the 
opportunity to conduct their work in an environment 
free from discrimination and harassment. 

Ail persons engaging in behaviour contrary to this 
policy and to applicable legislation will be dealt with 
seriously by Domtar, up to and including disciplinary 
measure that may Include termination of employment. 

The SCOD0 of the Policy confirms that all Domtar 
Vancouver Mill employees are wvered by the “Human 
Rights Policy”. 

At Domtar Vancouver Mlll the Company and the local 
Union are in favour d a harassment free and 
discrimination free workplace. In consideration of the 
above every Domtar Vancouver Mlll employee is 
encouraged to read the Human Right Policy, to use the 
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Internal Complaint Resolution in case of harassment 
andor discrimination. 




