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AGREEMENT

Section1 —General Purpose®f Agreement

(@ The general purpose of this Agreement is, in

(k)

the mutual interest of the employer and the
employee, to provide for the operation of the
Plant hereinafter mentioned under methods
which will further, to the fullest extent possible,
the safety and physical welfare of the
employees, economy of operation, quality and
guantity of output, cleanliness of Plant, and
protection of property. Itis recognized by this
Agreement to be the duty of the Company, the
Union and the employee to coopetate fully,
individually and  collectively, for the
advancement of said conditions.

It is agreed that every employee covered by
this Agreement will perform his work to the best
of his ability, to the end that the highest
possible productivity of the Plant be
accomplished, and that the profitable operation
of the Plant be contihued, and full-time
employment of alt personnel employed by the
Company be maintained.

Section2 = Recognition

@

The Company recognizes the Communications,
Energy and Paperworkers Union of Canada,
Local 789, as the only agency representing all
employees. as defined in this Agreement, for the
purpose of collective bargaining.

1. U



(b)

()

(d)

©)

f

@

Inthe event of a change inthe employer status,
members of Local 789 will retain all of their
rights under the Collective Agreement.

All employees in the employment of the
Company shall, aS a condition of continued
employment, maintain membership in geod
standing in the Union. New employees shall, as
a condition of continued employment, become
members of the Union thirty {30} working days
after becoming employed by the Company.

No employee shall be subject to any penalties
against his application for membership or
reinstatement, except aS may &¢ providedfor in
the Constitutionend By-Laws of the C.E.P.

Any employee who fails to maintain his
membership in good standing in the Union,
shall be discharged after seven (7) days'
written notice to the Company by the Union of
the employee's failure to maintain his
membership in goed standing.

The Company agrees to deduct, on the first
pay day of each month, dues and initiationfees
for the previous month that are due from each
of its employees who have authorized the
Company, in writing, to do so and remit same
promptlyto the Local Union.

Any new employee shall be introduced to the
Shop Steward by his/her supervisor within three
(@)ays of starting work.



Section 3 - Human Rights

The Company and the Union subscribe to and support
the principles of the Human Rights Code of the Province
of British Columbia.

The Company and the Union recognize their respective
obligations and responsibilies to provide a work
environmentfree from sexual and personal harassment.

Section 4 - Safety

@

(b)

(c}

(d)

©

The Company and the Union undertake to
promote safety education among all employees
in an effort to overcome accidents and
occupational health problems.

The Company and the Local Union shall
cooparate in selecting one or more safety
committees, which shall meet at least once a
monthto consider ail safety problems.

The Safety Committee, as established in
subsection {f) above, shall recommend safety
programs and procedures which shall be given
every consideration by Management,

Employees are not expected to operate with
unsafe equipment or under unsafe working
conditions. Employees shall  report
immediately any unsafe equipment or unsafe
Conditions to their Supervisor. Such raports
may be broughf up at the next Safety
Committee meeting.

An employee who has reasonable cause to
believe that an unsafe condition exists may
retuse to work under such conditions without
being subject to discipline.

.3.



(f)

The Company will grant a §0% rebate on the
purchase of safety shoes (maximum two pair
per year) on receipt of preef of purchase.

Sections - Definitions

Whenever used inthis Agreement, including Exhibits:

@)

{6}

(c)

{d

The word employea(s) means all persons on
the payroll of the Company at the location
named in this Agreement, excepting those
engaged in administration, in actual
supervision, in sales, engineering, technical
and research, accounting, clerical,
stenographic and other office work, or
watchmen's functions.

The words tour worker{s} mean employees
when engaged in operations scheduled in
advance for at least twenty-four (24) hours
continuous running; it being understood,
however, that if a tour worker is temporarily
assigned to work not connected with the
continuous operation on which he is usually
employed, his status as to tour or day work
during such temporary assignment s
determined by the nature of such assignment.
Ail other employees are considered day
workers.

The word day means a period of twenty-four
(24) hours beginning at 8 am, or at the regular
hour of changing shifts nearestto 8 a.m. inthe
Plant.

The word week means a period of seven (7)
calendar days beginning at 8 am, Sunday, or
at the regular hour of changing shifts nearest to
8 am, Sunday.

4.



(e)

U]

(@

(h)

@

Sunday, for the purpose of this Agreement, is a
twenty-four (24) hour period commencing at &
am., Sunday and ending at 8 am., Monday, or
at the regular hour of changing shifts nearest to
8 am. The hours of commencing and ending
specified above may be varied and the specified
hour of commencing or ending will be adjusted
to coincide with the regular hours for changing
shifis.

The word overtime shall mean all time worked
over eight (8) hours in one day or forty (40)

hours inone week.

The words premlum time shall mean all time
worked on Holidays as defined in Section 22 of
this Agreement, and on Sundays.

Grievance, dispute or complaint means any
difference between the persons bound by this
Agreement concerning its  interpretation,
application, operation or any alleged violation
thereof, and party means either one of the
partiesto this Agreement.

Sectlon 8 -~ Term Of Agreament And Changes In
Agreement

This Agreement shall be in effect from midnight May 1,
2003 to midnight April 30, 2008, and thereafterfrom year
to year subject to conditions as set out in subsections (a)
to (e) which follow hereunder.

Ail notices given under the provisions of this
section on behalf ef the Unionshall be given by

5.



(b)

(c)

the President (or Vige-President) of the Union,
and similarly notices on behalf of the Company
shall be given by the Vice President and
Resident Manager of the Company (or his
representative).

This Agreement may be opened for collective
bargaining as to changes as follows: either
party desiring any change shall mail to the
other party notice inwriting, by registered mail,
on or after January 2, 2008 but in any went not
later than by midnight April 30, 2008, and
thereafter the same dates in any subsequent
year while the Agreement is in effect, that a
change is desired, and if no such notice is
given by either party on or after January 2 or
before midnight April 30, or dates falling
between January 2 and April 30, the earliest
time at which such notice may be given by
either party is the corresponding dates in the
following year.

If notice of desire for changes has been given
in accordance with subsection (b} above, the
parties shal, as soon as agreeable to the
parties following such date of notice, meet for
collective bargaining, the Company being
represented in such negotiations by a
Bargaining Committee appointed by the
Company, and the Union being represented by
a Bargaining Committee selected by said
Union. Any agreement on changes arrived at
and approved in such negotiations shall be
binding upon the parties to this Agreement.  If
such negotiations cannot be completed prior to
midnight April 30 following the date on which
such notice was given, any changes in

6



compensation to employees shall nevertheless
be retroactive to 12:00 midnight April 30,

(dy In case negotiations conducted in accordance
with {¢} break down, either party may terminate
this Agreement upon expiration of ten (10)
days' notice in writing mailed by registered mail
to the other patty.

(e) Labour Relations Codeof British Columbia- The
Parties agree that the operation of Section53{(2)
of the Labour Relations Code of British
Columbia is hereby excluded.

Section 7 ~ Interruption Of Work

It is agreed by the Unionthat there shall be no strikes,
walk-outs, or other interruptions of work during the period
of this Agreement. It is agreed by the Company that
there shall be no lack-outs during the period of this

Agreement.

section 8 - Seniority
(@ Principles:

1.

The Company recognizesthe principles of
seniority in their application to the
promation, demotion, transfer, lay-off and
recall of an employee, providing the
employee has the qualfications and ability
to performthe work.

The Company and the Union recognize
that it is desirable to reduce the effect of
lay-offs on employees and at the same
time continue to recognize mill seniority,
job qualifications and the role of lines of
progression,  job seniority and
departmental seniority.

-7-



(B)

()

3. Amangements to implement the above
principles will be discussed by
Managementand the Local Union.

Probationary Period:

Until an employee has been on the payroll of
the Company for thirty (30) working days he
shall be considered a probationary employee
and shall haw no rights under Section & with
respectto seniority.

Retention d Sentority:

Any employee, other than a probationary
employee. whose employment ceases
through no fault of his own, shall retain
seniority and shall be recalled on the
following basis:

i An employee with less than one (1)
year's continuous service shall retain
these rights lor six (6) months from the
date of {ay-off.

i) An employee with one (1) or more

year's continuous service shall retain
these rights for twelve (12) months from
the date of lay-off, plus twe (2
additional months  for each years
service up to an additional twenty-four
(24) months.

Failure of the employee to report for work
within one (1) week of notice by registered
mail at his last address reported to and
received by the Mill shall result in his
termination of employment with the
Company. Bona fide reasons for failure to

.8.



{d)

report shall not deprive an employee of his
recall rights.

Tralning

To facilitate laid off employees exercising their
Mill seniority, the following training will be
provided

1.

Where the lay-off is estimated to be in
excess of fourteen (14) days and lessthan
ninety (SO) days, employeeswill be offered
atraining period according to the following
schedule:

16 - 28 days upto 5 days training
30-58days upto 9 days training
60-88days upto 12 days training

Where the lay-off is estimated to be in
excess of ninety (SO) days the Company
will discuss with the Local Union training
provisions of upto fifteen (15) days.

Where a lay-off results from a permanent
partial plant closure or a temporary closure
in excess of one hundred eighty (180}
days, the Company will participate in a
program of training or retraining for
another job within the operation to
facllitate the exercising of Mill seniority,
recognizing there will be limitations where
special qualifications are  required.
Phasing-ln arrangementsto implementthe
program will be discussed by Management
and the Local Union and shall not exceed
three (3monthsfrom the date of closure.

9.



®

(f)

Lay-Off and Vacation Entitlement

Time on lay-offshall not be considered as time
worked for the purpose of qualifying for
vacation pay or holiday pay.

Weltare Coverage

1,

An employee with one (1) Or more yeah
seniority may have his welfare coverage
continued for six (8) months while on lay-
Off.

An employee with more than four (4)
months but less than one (1) yeatr's
seniority may have his welfare coverage
continued for three (3) months while on
lay-off.

An employee who elects to maintain
coverage while laid off will be requiredto
pay the employee portion of the premium
in advance on a monthly basis.

An employee who has welfare coverage
as providedfor in paragraphs (1) and (2)
above wifl, on return to work, have his
welfare coverage extended by one month
for each monthin which he works.

An employee whose welfare coverage
under paragraphs (1) ard (2) above has
expired will. on return to work, be eligible
for coverage for the period of his
employment.

An employee will qualify for a new period
of welfare coverage as provided in
paragraphs (1) and (2) above if he
retums to work for at leastten (10) days

-10-



within a floating period of thirty (30)
consecutive days.

Section 9 - Hours Of Work

@)

®)

()

Both parties to this Agreement are committed
to continuous seven (7) day par week operation
of the Plant (when economically possible) and
to maintainthe principle of a basic work week
of forty (40) hours, and a basic work day of
eight (8) hours for each employee where
practical; but agree that additional time may be
worked to permit operation or pretection of the
Plant when paid for as shown in Section11.

The foregoing provisions of this Section shell
not be construed as guaranteeing to any
employee any number of hours of work per day
or per week.

The normal hours of work shall be as follows:

Day Work 8:00 am. to 12:0¢ noon
and 12:30 p.m. to 4:30 p.m.

Tour Work
Day Shift 8:00 a.m. to 4:00 p.m,
Afternoon Shift ~ 4:00 p.m. to 12:00 midnight
Night Shift 12:00 midnightto 8:00 am.

Employees in the Finishing Room who are
engaged on a two (2) shift basis will work eight
(8) hour shifts.  Exhibit "G" details further
conditions of work in the Finishing Room when
only two (2) shifts are operating.

-11



Section 10 - Wages

The Wage Schedule for the terms of this Agreement as
agreed upon between the Company and the Union shall
be as follows:

May1 May1 Mayl Mayi
2003 2004 2005 2006

Step Base Rata 22930 23505 23975 24455
Stock Proparation

(34) Beater Engineer 30,175 30.930 91.580 32,180

(18) Panel Board Qperator 26486 27.145 27.690 28245

(11} Sizemaker 25390 26.026 26,545 27.075

(8) Stock Preparation Driver 242256 24.830 25326 25.830
{2) Stock Preparation Helpar 23,355 23.940 24420 24910

{Basa) Stock Prep Reliof 22,930 23.505 23975 24455
Machine Room - NO. 2 M/C
(55) Machine Tender 34520 35385 36.096 38.815
(438) Back Tender 32026 32.825 33480 34.160
(27) Third Hand 28745 20465 30055 30.656
(23) Singel Drum Winder Operator 27.016 28616 29.185 26.770
(15) Fourth Hand 26,270 28925 274686 28015
[8} First Asslstant to Winder 26,270 28.925 27485 28.016
OgguramAsslstam to Winder
{6} Operator 24225 24.830 25.2256 26830
{Base) Utlity Winder 22,930 23.605 23975 24455
(Base) Paper Machine Relief 22080 23505 23975 24465
Machine Room- NO. 1 WC
(45) Machine Tender 32455 33.265 33930 34.610
(35) Back Tender 30.365 31,126 31.760 32,385
(21) Third Ham 27,500 28.190 28.766 20.330
(11) Fourth Hand 25,390 26.026 265456 27.076
Coater
{38) CoatingOperator 80.085 31 .1'D 32.405 33.055
(26) Coatar Operations Assistant 28.615 20.23) 29.816 30410
(13) Re-Reeler Operatar 25825 26470 27.000 27.540
(7) Coater Utility 24.485 25075 25575 28.085
(3) Re-Reeler LHility 23665 24.145 24630 25.125
(Base) Coater Rellef 22930 23605 238756 24466
(28) Super Calender Operator 28,965 29.680 30275 350.880
(10) Super Ca'andar Utllity 25,146 26.775 26.200 28.816

-12.

May 1

24.845

32.825
28.810
27615
28.245
26410
24.945

37.560
34.835
31.270
28.675

28,676

28.345

24.945
24,945



(Base) Super Calender Relief
Finishing
(26) #1 Folio Operator
(23) #2 FolioOperatar
(18) Packaging Cperator
(8) Assistant Folio |

22930

28.515
27915
26.865
24.690

(6) Assistant PackagingOperator 24,225

(8) Folio Utility
(@) Assistant Folioll
(Base) Folio Relief
(12) Rewinder Operator
(10) #2 Scaler
(8} Trimmer Operator
{7} Clamp Driver
(6) #1 Scaler
(4} Coreman
(2) Baler
(1} Utlity
(Base) Scale Relief

Shipping

{15) Senior Shipper
Warehousman
{12) Shipper Warehouseman
(9) Warehouseman
{2y Uity Lift Truck Operator
(Base) Stipping Relief
Yard Crew

{8) Yard Leadhand
{5) Foridift Driver

Ml Stores

(2) Recycle Utility Driver
(Base) Day Relief

{9) Suppliesman

(8) Countarman

(6) Steres Clerk-after 1 year

{4) Stores Clerk. 2nd & months

{2) Stores Clark - 15t 6 months
{4) Supplies Helper

Mechanical

Chief Electrician

Head Millwright

Head Instrumant Machanic
Head Pipsfitter
RollGringer

24.000
23,555
22.930
25.826
25.145
24.926
24.465
24.000
23.765
23,385
23.120
22830

26.270

25625
24.925
23.356
22.930

24,650
24.000

23386
22930
24.925
24600
24.225
23765
23,366
23.765

31.830
31.538
31.535
31.635
30,355

13

23505

29.230
28.615
27,536
26.306
24,830
24.600
24.145
23.505

25,776
26.560
26075
24,600
24.380

23.700
23.505

26.926

28.265
26.550
23.940
23.506

24.600

32.626

31.115

23975

29816
29.185
28.085
25810
25.328
25.000
24,630
23975
26.790
2620
26,080
25,6756
25000
24545
24.420
24175
23975

27 465

26.790
26,080
24,420
23.976

25,810
26,000

24420
23,975
26,060
25.810
26.326
24,845
24.420
24,848

33.280
32,970
32.970
32.970
31.735

28,016
27.326

24910
24.455

26,325
26,690

24.910
24455

24.845

31.020
30.385
29,220
26,850
28.345
26.100
26,830
24,945
27.870
27.350
27.110
26.6056
28.100
25.845
26410
25.1856
24945

28,575

27.870
27.110
26.410
24.945



Leadhand
Trades Journayman

Shitt Englneer 2nd Class
» Shlﬂ g 3id Gl
ist. Shik Engincer drd

Services Helper
4" Year Apprentics
3" Year Apprentice
2™ Year Apprantice
1% Year Approntics
« *+ 20 cents per hour if 2nd
Class

Technical

(18} Senior Paper Tester
(13) Lab Technictan
{10} Paper Testac

31110
30.358
31.110
30.385

30.356

28120
28,135
26.850

24776
24,380

26.485
25,826
28,145

14.

31,890
31.116
31.880
31115
31.118

23.700
28.840
26,488
25.305
24.97¢

27145
28470
25,775

32,830
31.735
32,680
31.736
31,735

24,176
28415
27,026

26.470

27,680
27.000
26,280

33,180
32370
33180
2370
32.370

24,660

27 585
26,426
26.980

28.245
27.640
28,818

33,845
33.016

33015
33.015

28,166

28 115
26985
26.500

28,810
28.080
27.350



First Aid

Ratesfor full time First Aid Attendants will be as
follows:
May May May May May
1/03 1/04 105

106 107
Level Il 26,280 25928 26.440 26.970 27.510
Level Il 24.900 25,825 26.035 26.686 27.085

Employees designated to take responsibilities for
FirstAld on any shift, will b paid, in addition to their
regular rate, a First Aid bonus as follows:

Levellll 0.60 /hour
Levelll 0.50 /hour

or the Full Time Attendants rate lor the equivalent
Ticket whichever is greater.

Papertesters and paper tester reliefswho work inthe
Technical Department must be designated First Aid
Attendants who hold a valid first aid certification and
as such will recelve a 0,25 /hour first aid bonus. Such
bonus shall be paid in addition to an employee's
regular rate and will be paid for all hours worked.

A First Aid Attendant authorized by the company to
attend classes for obtaining, renewing or upgradinga
First Aid Ticket will be compensated for lost wages
for his/her regularschedule.

Audiometric Testing

The Lab Technician and the Senior Paper Tester,
when certifled to perform and performing audiometric
testing, will receive a bonus of 25g¢/hour for all hours
worked

-15.



Section11 - Overtime And Premium Pay

@

(b)

{c)

(d)

Overtime at the rate of time and one-hail shall
be paid on only the following basis:

1. For all hours worked in excess of eight
{8) hours in any one day, or in excess of
eight (8) consecultive straight time hours:

or

9 For all hours worked in excess of forty
(40) hours in any one week;

of

3, For work performed on an employee's
designated day off as provided for in
Section15 (a) of this Agreement.

Premium Pay, at the rate of time and one-half,
shall be paid on only the following basis:

For all hours worked on any Sunday, or any
Holiday as specified in Section 22 of this
Agreement.

Time end one-hall shall be paid only once on
any time actually worked, and the one basis
which results in payment of the fargest amount
of overtime shall be used; except as provided
in Exhibit B,

All employees who work in excess of eight (8)
consecutive hours shall have the option of
receivingthe overtime premium on the basis of
this Section or of receiving straight time for
hours in excess of eight {8) consectiive hours
and taking equivalent time off in units of not
less then four (4) hours at the hourly rate for
the job when the work was petformed, at atime

16.-



suitable to the employee and the Company
during the contract year. Any overtime
remaining at the end of the contract year in
which it is banked may be carried over to the
next contract year for purposes of taking
equivalenttime off. If equivalent time off is not
taken by the end of the contract year following
the contract year in which it is eamed, the
Company shall pay the deferred one-half
premiumpay. Employeeswho choose to bank
overtime may later re-elect to receive the
deferred one-half premiumpay.

When the banked time oft is requested in
writing seven {7) days in advance, employees
shall receive written notice of the disposition of
their request a minimum of seventy-two (72)
hours prior to the requested time off. The
payment of overtime shall not be a factor In
cancelling approved time off.

A day worker whe prior to 6:00 a.m. is called
back to work on a breakdown or emergency
clothing or wire change after completion of
eight (8} hours work shall be paid according to
the Labour Agreement for those hours up to
8:00 am. However, if the employee continues
to work through into the next day after 800
a.m. the overtime payment will continue to the
completion of the specliic job that necessitated
the call-in. It is understood that should the
breakdown continue, the above clause would
only apply for the first day.

If the original employee who was called in is
replaced by another employee, and the original
employee Is placed on another job, he will still

-17.



receive the overtime payment until the specific
job that he was called into d¢ is completed.

It is further understood that when there is a
team of employees called in, the continuation
of overtime is oniy to the point when the
employee has completed his portion of the job.

(i The Company agrees that employees may
carry over Sunday Letter and Statutory Holiday
time earned when sufficient straight time heurs
are unavailablethat week. The hours may be
carried over after the week in which they are
eamed, provided a regular work schedule is
beingfollowed.

Section 12 - Shift Differential
(a) Tour Workers:

i.  Tour workers following compressed work
week schedules shall be paidthe following
shift differentialin additionto the hourly rate
for all work performed as follows:

(% of base rate)
8:00 a.m, t0 8:00 p.m. 2.50%
8:00 p.m. t0 8:00 am. 4.25%

il. Where tour work is scheduled8-4, 4-12 and
12-8, the following shift ditferentials will be
paid in addition to the hourly rate on all
work performed:

-18.



b}

(©)

(% of bass rate)

8:00 a.m. to 4:00 p.m. 2.00%
4;00 p.m. to 12:00 a.m, 3.55%
12:00a.m. to 8:00 am. 4.50%

iii. Tour workers not employed on a 20 or 21
shifts per week schedule:

(% of base rate)

4:00 p.m. to 12:00 a.m, 2.25%
12:00 am. to 8:00a.m. 3.25%
Day Workers:

Day workers scheduled in advance to work on
other than their normal day shift will receive
shift differentialin addition to the hourly rate for
all work performed as follows:

(% of base rate)

4:00 p.m. to 12:00 am. 2.25%
12:00 a.m, to 8:00 a.m, 3.25%

Note: Day workers normally scheduled in
excess of eight (8) hours in a day will receive
the appropriate shift differentialfor all hours in
excess of eight (8) hours as outlined above.

All Employees:

The company shali not include the shift
differential in any employee's wage rate for the
calculation of overtime.

-19.



Section13 - Allowance For FailureTo Provide Work

@

(b)

©

No Work

An employee who is required to report and
does report for work shall, if no work is
provided, be paid ¥0 (2) hours for reporting.

Where Shift Commenced

An employee who has commenced his regular
scheduledshift shail be paid a minimum of four
(4) hours pay, except in cases of accident,
breakdown, interruption of power, or acts of
God, in which cases he shall be paid a
minimum of two (2) hours pay, and except in
cases where Call Time is payable, as provided
in Section 14 hereof.

1. Inthe event of either (a) or (b) above, if the
employee requests other work and work is
available he will be paid the job rate for the
work performed in lieu of the payto which he is
entitled under (a) or (k) above.

2. If, however, the Company directs the
employee to do other work, the
employee will be paidthe job rate for
the work performed or his regular rate,
whichever is the higher, in lieu of the pay to
which he is entitled under (a) or (b} above.

Section 14 - Call Time

@

Qualifying eonditions:

An employee shall receive two (2) hours Call
Time at the straight time rate in addition to pay
for time actually worked under the following
conditions:
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Callto Work Followinga Shift

When required to report for work after
completing his designated shit.

Callto Work on a Designated Day Off

When required to report for work on a
designated day off.

Statutory Heliday Work

For any work performed on a holiday as
specifiedin Section22 - Holidays.

Assignment of Work Not Connected
with Initial Call-In

When a Day Worker is requiredto report
for work in accordance with 1. or 2.
above, he shall receive one (1) additional
Call Time payment ifthe inltial call-in was
to perform emergency work and he is
then requiredto perform work other than
that which necessitatedthe call-in.

Call List EmployeeCalledin on
Overtime

When a 'call list' employge is requiredto
report for work on an overtime shift.

{b) Payment:

1.

The employee shall receive a minimum
payment of four (4) straight time hours'
pay including payment for Call Time and
time worked but not the payment
providedin (a) 4.
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2, Not more than one (1) basis shall be
used to cover the same paried of work
except as providedin (a) 4.

3, The Call Time payment will not be added
to or paid in lieu of allowances payable
under Sections &, 13 and 16.

Section 15 - Days O#f And Schedule Of Shifts

(b)

(c)

(a% Relief emp\ll%/ees employed to provide rellet
of employees who follow regular schedules, will
be scheduled when required for coverage. The
Company will designate regular periodic days off
for all other employees and will not change such
designation without notice except in the case of
breakdown. The Company shall use its best
efforts

1. to schedule days off for relief
employees on a consecutive basis;
and

2, to provide established schedules for

relief employees.

Inthe event the day Or days off are changedto
follow the original designated day or days off,
then forty-elght (48) hours' netice will be given
in advance of the original day or days off. In
the event the day or days off are changed to
precedethe originaldesignated day or days off,
then farty (40) hours' notice must be given in
advance of the new day or days off.

It is agreed that when sufficlent notice is not
given, then overtime will be paid for work
performed onthe original day or days off.
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{a)

©

(@

Th employses may i »th dayor

ofl y mutual arrang  in  vith the ]

and + Sh Ste d f1 partme
{w penalty to the employer.

Whare asy nof 1wy off s nowin f
same shaltr it in effect as long as mutually
satisfactory to 1€ Unin  1the Company. it

Ei de Wttdtt has £ rz 1 a
nil mof xms Ha nottot ni
€ ¥ ; off.

If an employee's scheduled day off falls m a

y ay recognized by this
Agreement, he/she shall have the 1 of
def rr te i time off with the
St loliday pay.

Th mplo » h ntify aCon ysm

{(7)deyspr t the Stuut Hlik of isfher

intent and 1@ day of ' in 1w sta be taken

within ninety (€ ) di y  of the Statutory Holiday,

or the Statutory Hil 3y par will be paid out

and the day forfeited It is u 1derstood that the
h dult fat  dfinlie wil be at atime
il JNel thee and Company.

Wh  the Company changes an o se"
shil schedule after the start of 3 r1eek
witl notification being g during the first
g @ o o hi t shift w3 din the
n , tt mploy st ol (2)
hours penalty payment at the straight time day
rate for the first shift worked resulting from the
ct

If the change In sh ig the week is
temporary, the penalty payment is not payable
for the 1 change i i when the
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employee retums to his previously established
shift schedule.

When an employee's established shift schedule
is changed, the Company wil, whenever
practicable. notify the employee personally of
the change.

Sectlon 18 - Fourdrinler Wire Allowance For Tour

@

(e}

Workers

Tour Workers called to put on Foutdrinler wires
at atime other than their regular lour and who
are dismissed before their tour is scheduled to
begin, shall be paid for the time worked plus
three (3) hours but not less than a total of six
(6) hours on any one wire.

If Tour Workers are called to put on a
Fourdrinier wire before their shift is scheduled
to begin and work through into their regular
shift they shall be paid for the time worked plus
three (3) hours. If Tour Workers are asked to
remain after their shift is scheduled to end, to
put on a Fourdrinler wire, they shall be paid for
the time worked plus three (3) hours.

Section 17 - Starting And Stoepping Work Of Tour

(al

workers

When a tour begins, each Tour Worker is
required to be in his place. At the end of a shift
ne Tour Worker shall leave his place to wash
up and dress until his mate has changed his
clothes and reportedto take on responstbility of
the position. If a Tour Worker does not report
for his regular shift, his mate shall notlfy the
Supervisor. The Tour Worksr Sall remain at
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(b)

()

his post until a substitute is secured, and if
necessary, he shall work one extra shift.

It is the duty of the worker to report for his
regular shift, unless he has already arranged
with the Shift Supervisor for a leave of
absence. If unavoidably prevented from
reporting, he must give notice to the Shift
Supervisor as follows:

Day Shifts - at least two (2) hours before shift
goes on duty.

Afternoon and Night Shifts - at least four (4)
hours before shift goes on duty.

Where a Tour Worker has been absent from
work for one Or more shifts, he shall be
required to give notice of intentionto report for
his next regular shift to the Shift Supervisor as
follows:

Shift 8a.m. - 4 p.m. ....... at least 14 hours
Shift 4 p.m, - 12 p.m. ...... atleast 6 hours
Shift 12 p.m. - 8 a.m, ...... at least 12 hours

settion 18 ~ Starting And Stopping Work Ot Day

@

)

Workers

Day Workers shall be et their respective posts
readyto begin work at the time their pay starts
and shall not quit work in advance of the time
their pay stops.

It is the duty of the worker to report for his

re_gﬁlar shift, uniess he has alrea% arranged
with his Supervisor for a leave of absence. If

unavoidably prevented from reporting, he must
give notice to the Shift Supervisoras follows:
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Day shift — atleast two (2) hours before shift
goes on duty.

Afternoon and Night Shifts - at least four (4)
hours before shift goes on duty.

Where a Day Worker has been absent from
work for one or more shifts he shall be required
to give notice of intention to report for his next
regular shift to the Shift Supervisor as follows:

Day Shit - at leastfourteen (14) hours
Afternoon Shift - at least six (8) hours
Night Shift - at leasttwelve (12) hours

sactionlo-Meala

(@)

&)

()

Ifan employee is required to work more than
one (1) hour beyond the end of his regular
scheduled shift, management will arrange for a
meal, hot if possible, to be provided at the
expense of the employer and similarly, an
additional meal will be furnished for each
additional four (4) consscutive hours worked.

Any regularly scheduled employee called intwe
(2) hours or less prior to the offictal change of
shift time will be provided meals, hot if possible,
at the normal meal hours or as close to that
time as can conveniently be arranged.

Any Call List Employee requiredto work on an
overtime basis will be entitled to meals if
he/she qualifies under the time limits of (b)
above. In addition, if e Cell List Employee is
calledin to work in an emergency situation as
determined by a Supervisor, without time to
prepare for a meal, he/she shall be provided
meals, hot if possible, at the normal meal hours
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or as close to that time as can conveniently be
arranged.

Section 20 - Disclplinary Action

The company may discharge or discipline employees
for just and reasonable cause.

The presence of a Union Shop Steward is mandatory
at any meeting during which the employee is
disciplined.

The disciplinary record of an employee, including
letters of reprimand or warnings, shall not be used
against him/her at any time after twelve (12) months.

In cases involving suspension, the disciplinary notice
will remain on the employee'sfile for twenty-four (24)
months, and not used after that period provided no
other discipline has occurred during that time.

Section 21 —Adjustment Of Complaints

(@ Standing Committees shall be maintained in
the following manner:

1. The Vice President and Resident
Manager of the Company (or his
representative) shall appoint a Company
Standing Committee of three (3)
individuals which shall represent the

Company.
2,  The Local Union of the Communications,
Energy and Paperworkers Union of

Canada shall select from its membership
a Union Standing Committee of three (3)
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(b)

which shall representthat Local Unionfor
the purposes stated in this Agreement.

Should there be any dispute or complaint as to
the interpretation of any of the clauses of this
Agreement, or any grievance arising out of the
operation of this Agreement, except in cases of
discharge or suspension, the employee shall
continue to work as per the conditions existing
prior to the time the dispute, complaint or
grievance arose, and such dispute, complaint
or grievance shall be reviewed in accordance
with the following procedure:

Breamble

It is mutually desired and intended by the
parties that any dispute or complaintarising out
of the interpretation of this Agreement will be
communicated by the employee to his/her
Supervisor in order to provide an opportunity
for discussion and timely resolution, prior to the
issue becoming a grievance.

If an employee is not satisfied with the
resolution offered by histher immediate
Supervisor he/she may then inttiate a
grievance.

Step 1

The grievance shall fist be taken up with
his/her Supervisor by the employee with a
Shop Steward.
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(c)

Step 2

ff no satisfactory settlement is made, the
employee may, within thirty (30) days, refer the
question to the Union Standing Committee.
Within three (3) days after written notification
by either the Union or Company Standing
Committee to the other of the existence and
nature of any grievance, the Company
Standing Committee and the Union Standing
Committee shall agree on a mutually
satisfactory date and time for a meeting
thereon, but in no case longer than five (5)
days after such notice is given. Subjects not
listed on the written notice shall nevertheless
be dealt with. Grievances other than those
involving individual employees may ba initiated
at Step 2 by either party.

Step 3

If the two Standing Committees are unable to
arrive at a satisfactory settlement within five (5)
days, the question may, within thirty (30) days,
be taken up directly with the Vice Presidentand
Resident Manager of the Company (or his
representative).

Step 4

Ifthe Vice President and Resident Manager of
the Company (or his representative) and Local
Union are unable to ceme to a satisfactory
settlement, the matter may, within thirty (30)
days, be referredto an Arbitrator.

The Company and the Union will endeavor to
agree upon the selection of the Atbitrator. In
the event the Company and the Union are
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(d)

(€)

(®

(@

(h)

unable to agree upon the selection of the
Arbitrator, they will apply, within the thirty (30)
day pericd, to have the Arbitrator appointed
under the provisions of Section 86 of the
Labour Relations Code.

The Arbitrator shall be restrictedto interpreting
and applying the provisions of this Agreement
and shall have no authority to alter, modify,
subtract from or supplement them in any way.

Atter the Arbitrator has been chosen by the
foregoing precedurs, he shell meet and hear
evidence of both sides and render a decision
within fifteen (15) days after he has concluded
his hearings, said decision to be final and
binding upon all parties to this Agreement.

The parties shall bear in equal portions the fees
and expenses of the Arbitrator and rental of
any premises wed for the hearing.

In the case of discharge or suspension which
the Arbitrator has determined to have been
unjust, the Arbitrator shall order the
reinstatement of the employee and shall award
him back pay. Inthe case of back pay, should
there be any doubt in the opinion of the
Arbitrator, the Arbitrator may order all or part
back pay as he deems fit.

It is understoed that in all discussions
concerning grievances, any National Officer
may accompany the Union Standing
Committee In their meetings and the National
Officers shall call upon members of the Union
Standing Committee or any ether employee to
accompany them in their meetings with
Company Officials.
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In the event a grievance has not advanced to
the next step within the time limits set forth in
{b) above, then the grievance shell be deemed
to be abandoned and all rights of recourse to
the Adjustment of Complaints under this
Agreement in respect of this grievance shall be
at an end. The time limit between steps may
be extended by mutual consent.

Ssction 22 ~ Holldays

@

Recognlzed Days

The following shall be recognized Statutory
Holidays:

New YEar's Day ......csimsseririssssivannns 40 hours
(40Qs.m. December31 to 8:00 a.m.

January 2)

Easter Monday .... .. 24 hours
{8:00 am. Mondayto 8 00 a. m

Tuesday)

Canada Day ... .24 hours
{8:00 a.m. July1 toBOOam July2)

Labour Bay ...oomiemoimne i 24 hours
(8:00 a.m. Mondayto 8:00 am. Tuesday)
Christmas EVe.....ooreveeecvicnirnnnne 24 hours
(8:00 a.m. December24 to 8:00 a.m.
December25)

Christmas Day .... .. 24 hours

(8:00 a.m, December25 to 8 00 am
December 26}

BOXING DAY +uvvursvrissmnissesissermrinesesesonans 24 hours
(8:00 a.m. December26 to 8:00 a.m.
December 27)
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(b}

()

Adjustment in Hours

The hours or days of commencing and ending
specified above, may be varied by mutual
agreement of the Management and the Union
Standing Committees, and the specified hour of
commencing and ending will be adjusted to
coincide with the regular hours of changing
shifts.

In the event that Canada Day falls on Sunday,
the following Monday will be observed and the
specified hours correspondingly changed.

Holiday Work

1. Production and/or maintenance work
may be performed on any Statutory
Holiday.

Managementwill provide the Union with
not less than thirty (30) days notice of the
general scope of operating and/or
maintenance plans on  Statutory
Holidays. Unanticipated conditions
preventing the Company from operating
as outlined or carrying out maintenance
requirements may reduce the scope of
these plans.

2. On Christmas Eve, Christmas Day and
Boxing Day operational and maintenance
manning required will be identitied on a
scheduled crew basis. Any employee
scheduled to work whe WiHES o be
excused from working on a particular
Statutory Holiday will be accommodated
provided a request for leave is requested
seven (7)days in advance of the
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(d)

O]

St Hioida and oviltl ha
tre v lur zer anbe wuml yngl
himher for the shift. If no ftrained
voluntes is un the employee will be
requirec to k| hift

Pay for Holiday Work

1. il sh  be paid for all work
performed ng holidays at the rates
herelnafter  ifi

2. Y employee who works on such a
iy shall receive eq  time off ith

pay at his straight time hourly rate. ich

fime off shall be treated in the me

manner. af lal {P ) Fl
Holiday.
3. Anemploy who works at Christmas
I be pa rtime firv during
that  oc W in {iecl (c) 2.
above.

Qualying Conditions

In addition to any other compensation earned.
any emg w  who 1S on he payr of the
Compamy on any « it agoing n

Statutory Holidays vl be granted eight (8)

bours' p 1 the sh tir  rate of the

¢ iployee kit @ ] shift,
djest liar 11 ¢ of the conditions
i below:

The employee must have been on the piy
for ot less iar r{60) I j # d g
the hal w must have 4 iail
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for a Statutory Holiday as provided in (4) below,

and

The employee must have worked at least one
(@) day during the sixty (60) day qualifying
periodjust precedingthe holiday, and

The employee must have worked his
scheduled workday before, and his scheduled
workday after, such holiday, unless failure to
work his scheduled workday before O after the
holiday was due to any of the following events:

in

iii)

When the employee is on his regular
authorized paid vacation;

When the employee is unable to work
by reason of an industrial accident as
recognized by the Workers'
Compensation Board or nen-
oceupational sickness or injury:

When the operation in which the
employee is engaged is curtailed or
discontinued by the decision of
Management and which curtailment or
discontinuance changes or eliminates
the employee's scheduled workday
before, or his scheduled workday after,
such holiday;

When a trade in shifts agreed upon
between employees and approved In
advance by Management results in a
temporary change of the scheduled
workday before, or the scheduled work
day after, the holiday, provided the
employeeworks the shift agreed upon;
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4. The employeewho has been on the payroll for
at least sixty (60} days but who has not
previcusly qualified for a Statutory Holiday will
qualify for the holiday if he has worked a
minimum -of one hundred eighty (180} hours
during the sixty (60) day qualifying period just
preceding the holiday and meets the
requirementsof (2) end (3) above.

5. Time lost as a result of an accident as
recognized by the Workers' Compensation
Board, suffered during the course of
employment, or time lost as a result of non-
occupational sickness or injury shall be
considered as time worked for the purpose of
qualifying for a recognized paid holiday, it
being understood that the employee will only
be entitled to this credit for time while on
Workers' Compensation or non-occupational
sickness or injuryfor a period of up to but not
exceeding one (1) year from the date of his
sickness or injury.

6. Itis understood and agreed, however, that an
employee shall not receive the above
provided holiday pay if he has agreed to work
on such holiday and falls or refuses to work,
except Inthe case where bona fide sickness,
or other bona fide reason approved by
Management, prevents his working on such
holiday.

Section23 - Speclal (Personal) Floating Holidays

The following provisions shall apply to Special
(Personal) Floating Holidays:

(@) There shall be granted annually five (5) Special
(Personal) Floating Holidays with pay to regular
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(b}

lull-time employees, such special holidays to
be arranged at a time suitable to the employee
and the Company, during the period May 1 to
April 30 so that there will be no loss of
production.

For each Special (Personal) Floating Holiday
taken, an employee will be granted eight (8)
hours' pay on the straight time rate of the
employee's regular job subject to the following:

A new employee must have been on the
payroll for not less than ninety (3¢) days to
qualify for his first Special (Personal)
Floating Holiday and on the payroll for one
hundred eighty (180) days to qualify for his
subsequent Special (Personal) Floating
Holidays.

Employees will not qualify for Special
(Personal) Floating Holidays if on leave of
absence of more than nine (9) months inthe
Contract year except in the case of sickness
or injury.

If any employee is required to work on any
of these Special (Personal) Floating
Holidays, afier a definite date has been
designated for such holidays, the employee
shall be paid overtime for such work at the
rate of time and one-half. The employee will
then be entitled to take the said holiday or
holidays with pay at a later date to be
mutually agreed upon.

When the holiday is requested in writing
seven (7) days In advance, the payment of
overtime shall not be a factor in the granting
of Personal Floating Holidays. The
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employee shall receive written notice of the
disposition of his request a minimum of
seventy-two (72) hours prior to the
requested Personal Floating Holiday.

(c) Effective May 1, 1998 there shall be granted
five (B)welve hour Special (Personal) Floating
Holidays to those employees who are defined
as tour workers,

{d) The entilement year for Special (Personal)
Floating Holidays expires on April 30, each year.

Section 24 ~ VVacations
(@ Entitlement:

Subject to the requirements of this Section,
every employee is entitled to a vacation and
vacation pay as follows:

An employee who is on the payroll on May 1st,
who has been continuously employed during
the qualifying period, and who has:

.37.



but has worked not
less than 1,500
hours during the
preceeding vacation
period. OR

been employed for
not less than one
year and who has
not less than 1,200
hours during the
preceding vacation
period, _including

Length of | Vacation Pay
Vacation being the
greater of: %
of the total
wages samed
by the em-
ployee during
the preceding
Vacation
peried; or
hours pay at
the  houry
rate of the
employee’s
regular job
., heen employed for less | 1/4 day lor each
than one year and does | full week of ac-
not qualfy under 2. | tual work per-
Below. formed  during
the  preceding
vacation period.
provided no va-
cation of less
than one day Wil
be granted;
been employed for | 2 weeks 4 1/2% or 80
iess than one year hours
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hours paid for
Vacations,
Supplementary
vacations; statutory
Holidays;  Special
(Personal) Floating
Holidays; Jury or

Bereavement Leave;
Contractual  Steam
Plart Apprenticeship
and First A
Leaves; Banked
Days Off and Days
Off in lieu of work
pefformed on a

Statutory Holiday: 3 weeks 6 1/2% or 120

P, qualified for his 2nd Bc1/2% or 120
vacation Under this
agreement _

3. qualified for his 7th | %weeks 8 1/2 % or
vacation under this 160 hours
agresment

4. qualified for his 14th | 3 weeks 10 1/2% or
vacafion under this 200 hours
agreement

B, qualified for his 23rd | 5 weeks 12 12% or
vacation under this 240 hours
agreement

qualiffed for his 29th | 7 weeks 14 1/2% of
vacatlon under this 280 hours
agresmsnt

.39.



(b} Additional Pay

©

(d)

Inadditionto the vacation pay to which an
employee is entitled under Section (a) above,
each employee shall, on qualifying for vacation
under categories2., 3., 4., 8., 6., and 7. above,
be entitled to an additional amount of vacation
pay equivalent to ten (10) hours' pay at the
hourly rate of the employee's regularjob in
respect of the firstweek of his Vacation.

Payment ON Termination

In the event an employee's employment
terminates either before he becomes entitledto
a vacation with pay or, being entitled to it
before he takes it, he shall be paid on
termination 4%%, 6¥2%, 8%2%, 10%2%, 12%2%
or 14%% (depending on whether he belongs in
the category of employees described in 1., 2.,
3, 4., 5., 6, or 7. above respectively) of his
wages eamed during the period of employment
ending with his termination in respect of which
no vacation or vacation pay to which he
ramains entitled has been paid or taken.

General Rules
1. The vacation period is May 1 to April 30.

2. Vacations with pay provided in
accordance with (a) above for employees
in category 1. may not be counted when
determining whether an employee has
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4.

gualifled for the vacations provided under
(@) for employees in categories 3., 4., 5.,
8, Q7

Vacations with pay are not cumulative
and must be taken during the vacation
period except as providedfor below

Vacations earned under Section (d) 4.

i) At the start of the vacation year,
employees may elect to receive
all, part or none of their vacation
pay in advance in full weekly
increments.

i) Employses shall have the option
at any time during the vacation
year to bank vacation entitement
in excess of the statutory
minimum to a maximum of iwo (2)
weeks per year for which the
vacation pay in advance has not
been paid. Employees may
accumulate a maximum of six (6)
weeks vacation inthe bank.

Iin Banked vacations must be taken
prior to retirement and will be paid
at the employee's current rate of
vacation pay at the time when
laking the banked vacation time
off.

A vacation with pay provided under (a)
above tor employees in category 1. may
be taken during the vacation period in
which the entittement thereto s
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established. or during the next following
vacation period.

No employee may continue to work and
draw vacation pay in lieu of taking the
vacation.

The allocation of vacation time is to be
decided by the Company. However, the
Company will endeavor by discussionwith
the employees or the Union, to arrange
vacationsto sulit the employees' wishes.

Time lost as a result of an accident
recognized asS compensable by the
Workers' Compensation Board, suffered
during the course of employment with the
Company, shall be considered as time
worked for the purpose of calculating
vacation entitiement upon returnto work.

Time not exceeding one year, lost as the
result of a non-occupational accident,
lliness, or approved maternity leave, shall
be considered as time worked for the
purpose of qualifyingfor vacation provided
that at the time of the accident or illness or
commencement of maternity leave, the
employee has been on the payrelt for not
less than one (1) year and retums to
employment. It iS understood that the
employer may require that the employee
provide a cerificate from a qualified
medical practitioner.

Time exceeding one (1) year shall be
recognizedas uninterrupted service for the
purpose of establishing vacation time off,
upon returnto work.

.42.



©

11.  Time lost as the result of lay-0ff shall not
be considered as time worked for the
purpose of qualifying for a vacation.

12. When operating conditions permit, the
Company agrees in principle to granting
0 (2) days leave of absence to allow
Shift Workers on aseven (7) day schedule
a full seven (7) day tour off, for one (1)
week's vacation - five (5) days with pay
andtwo (2) days without pay.

Computationof Vacation Pay

Where an employee's vacation pay for the
currentyear is to be computed as a percentage
of his "total wages eamed" in the previous
year, such "total wages earned" shall include
the amount of vacation pay the employee
received in the previous year.

Section 25 ~ SupplementaryYacation

(a) After completing five (5) or more years of
continuous service with the Company, an
employee shall, in addition to the regular
vacationto which he is entitled, become eligible
to receive a Supplementary Vacation with pay
eachfive (5) years as setforth below:

Years of Completed Weeks of
Continuous Service Supplementary
Vacation

After Five (5) One (1)

After Ten(10) Two (2)

After Fifteen (15) Two (2)

After Twenty (20) Three ()

Alter Twenty-Five (25) Three (3)
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After Thirty (30) Four (4)
After Thirty-Five (35) Four (4)
After Forty (40) Five (5)

(b}

()

(d}

O

{

@

The Supplementary Vacation may be taken in
conjunction with the regular vacation to which
the employee is entitled provided such regular
vacation is not scheduled to be taken during
the months of July or August, in which event
the Supplementary Vacation shall be taken at a
time to be agreed upon by the Company and
the employee.

The Supplementary Vacation must be taken
prior to the employee becoming eligible for his
next earmned period of Supplementary Vacation
as providedfor in Section (a) above.

One (1) week Supplementary Vacation pay
shall be equal to forty (40) hours at the straight
time hourly rate of the employee's regular job.

For the purpose of determining eligibility for
Supplementary Vacation, an employee's
service shall be calculated from the date of his
joining the Company.

At retirement or termination from the Company
an employee who has completed five (5) or
more years of service shall be entitled to that
portion of Supplementary Vacation Pay
proportionate to number of years of service
completed subsequent to his last five-year
entitement period.

An employee may elect to take the above
Supplementary Vacation one or more days at a
time in accordance with the above schedule
and provisions.
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If the employee wishes to elect this option he
must advise the Company in writing of his
election within three (3) months of the eligible
date of each five (5) year period as outlined in
(e) above. However, employees may revoke
this option at any time during the live (5) year
period and take any remaining Supplementary
Vacation days as weeks. Any remaining
Supplementary Vacation days that cannot be
taken in multiples of five (5) will be taken in one
block.

Section 26 - Bulletin Board

The Company shall supply adequately enclosed official
bulletin boards for the use of the Union in posting of
officially signed Union Bulletins.

Section27 - WeHars Plan

The Company shall make available to its employees a
Welfare Plan, pursuant to the terms and conditions of
Exhibit "A", which is attached hereto and forms part of
this Agreement.

Section 28 — Bereavement Leave

(a)

(b

When death eceurs to a member of a regular full-
time employee's immediate family, the smployse
will be granted an appropriate leave of absence
and he shall be compensated at his regular
straight-time hourly rate for hours lost from his
regular schedule for a maximumof three (3)days.

Members of the employee's immediate family are
defined as the employee's spouse, mother, lather,
brothers, sisters, sons, daughters, stepchildren,
mother-in-law, father-in-law, son-indaw and
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daughter-in-law, step-parents, grandparsnts and
grandchildren.

(¢) Compensable hours under the terms of this section
will be counted as hours worked for the purpose
of qualifyingfor vacations and for recognized paid
holidays, but will not be counted as hours worked
for the purpose of computing overtime.

Section 28 - Pension Pian

1. The members of Local 788 of the Communications,
Energy and Paperworkers Union of Canada
covered by this Agreement are includedinthe Pulp
and Paper Industry Pension Plan. The Company
agrees to contribute to the Plan in accordance to
the contribution rates established under the Plan.

2.  Contributions

The contributionfeveis will be as follows:

Employer 10% Employee 3.0%
Employer 10% | Employee 4.5%
Employer 16% | Employee 6.0%
Employer 10% | Employee 7.0%
Employer 10% | Employee 8.0%

3. Governance

(a) The union agrees to provide the Company with
audited financial statements and actuarial
valuations as per the Plan.

(b} The Company agrees to the revised govermnance of
the plan as follows:
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o 3 Trustees appointed by the member
employers

e 3 Trustees elected or appointed by the
CEP

o 3 Trustees elected or appointed by the
PPWC

Section 30 —Job Elimination

{a)

(b)

(c)

Definltion

Job eliminaton means permanent loss of
employment as the result of Company decisions to
eliminate positions, excluding those in item (b)
below.

Exciusions
No payment will be made under (&} in cases:

1. of curtailment of a temporary or indefinite
duration;

2. of employees hired for work of known or
temporary duration;

3. where the employee has already qualified
under technologleal change or permanent mill
closure provisions.

Notice

The Company will advise the Standing Committee
at least forty-five (45) days |orior to such job
elimination, Crew reductionwill be in accordance
with Section8 - Seniority.

-47



(d} Elimination Options

An employee who qualifies under (a) above may
elect one of the following options:

1. Recalland seniority retentionas per Section8 -
Seniority Or

2. Severanceallowance as per (e) below.

Such an employee must elect his options within
thirty (30) days of notification that his loss of
employmentis permanent. IfOption2. is selected,
the employee will be deemed to have terminated,
effectivethe last day worked. Where a temporary
curtailment becomes permanent, severance
eligibility will be determined by the status of the
employee at the time of the temporary curtailment.

(e) SeveranceAllowance

Severance Allowance will be calculated by one of
the two following methods based on the last period
of continuous service, it being the choice of the
affected employee as to which of such methods of
calculation is used.

Years of Employment Woeks/ Year* or % of Earnings
1% Ten Years 2 4%
Subsequent Years 1 2%
Maximum Severance Allowance 45 Weeks 1800 Hours

* Computed on the basis of forty (40) straight time hours at the
employeesregular rate.

For employees with a minimum of one (1) yeah
employment during their last period of continuous
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service, severance allowance shall not be less
than four (4) weeks' pay.

The severance allowance will not be more than the
employee would normally receive if he remained at
work at forty (40) hours per week to his normal
retirementdate.

At the time of separation, the employee shall have
the option of receiving his severance allowance on
termination, or he may eleet to have his severance
allowance held in abeyance for up to one year from
the date d termination. He may apply inwriting at
any time during the year, at which time his full
severance allowance will be paid forthwith.

Where the right of recall and seniority under
Section 8 is elected, the employees severance
allowance will be held in abeyance for the duratien
of hisfher recalt rights at which time the employee
will be terminated and his/her severance allowance
paid forthwith.

Nhere the ¥  renounces the right of |

during this § I, the employee willbe rmit
4 his/hes severanc /as ¢ paid fort
h alt seni ity and ré s f

There will be no payment di is clause if the
m has already lift & severance
n under Section 31 - b Security or
3e 32 - PermanentFlant Closure.

Sactlon 31 — Job Security

ki In w4 he interestar concemn fthep: tic in
the impact on ang and conditi 1§ of
ny oyr sulting  from |

sk role gnges and i, it B



(b)

(©

(d)

recommended that the parties utilize to the best
advantage of the Company and of the employees
all scientific improvements.

Technological change, which term shall include
automation, mechanization, and process change,
means the introductionof equipment or material of
a different nature or kind than that previously
utilized, or a change in the operationthat is directly
related to the introduction of that equipment or
material.

The Plant Standing Committees will constitute a
joint committee on automation. It shall be the
function of the Committee to study the effect of
mechanization.  technological changes and
automation on employment in the mill, and to make
such recommendations as are agreed upon to the
Vice President and Resident Manager (or his
representative) to ensure that the interests of the
Company and of the employees are fairly and
effectively protected.

The Company will advise the Committee as soon
as possible, and in any case, not lass than one
hundred eighty (180) days before the introduction
thereof, of mechanization, technological changes
and/or automation, which the Company has
decided to introduce and which will result in
termination or other significant changes in the
employment status of employees.

The Company will advise the appropriate
committee or committees as soon as possible and
in any case, not less than thirty (30)days before
the expected date of the change of the anticipated
time sequence of final installation and production
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(e)

start-up and the anticipatedsfféct on the job status
of individual employees.

1.

Inthe event that it is necessary, crews will be
reduced in accordance with the Seniority
Section of this Agreement.

An employee who is set back to a lower paid
job because of mechanization, technological
change or automation, will receive the rate of
his regularjsb at the time of the set back, for a
period of six (6) months, and for a further
period of six (6) months, he will be paid an
adjusted rate which will be midway betweenthe
rate of his regular job at the time of the set
back andthe rate of his new regular job. At the
end of this twelve (12) month period, the rate of
his new regular job will apply. However, such
employee will have the option of terminating his
employment and accepting severance pay as
outlined in Subsection {f} 1. below, provided
he exercises this option within the above
referred to twelve (12) month period. In order
to be entitled to claim severance pay, the
employee must have actually bean assigned to
a lower paid job as a result of the
mechanization, technological change or
automation.

. An employee assigned to an equal or higher

rated job because of mechanization,
technological change or automation will have
the option of terminating his employment and
accepting severance pay as outlined in Sub-
Section (f) 1. belowit the job should be proved
to be unsuitable, provided he exercises his
option within six (6) months of starting on the
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U

job. The term "proved to be unsuitable’ means
the employee must show that there is en
objective basis for concluding the job is
unsuitablefor him.

1. An employee with one (1) or more years of
continuous service for whom no job is available
because of mechanization. technological
change or automation will, upon termination.
receive a severance allowance calculated by
one of the WD following methods based on his
last period of continuous service, it being the
choice of the affected employee as to which of
such methods of calculationis used.

Years of Employment Weoke/ Yaar* or % of Earnings
1% Ten Years 2 4%
Subsequent Years 1 2%

Maximum Severance Allowance 45 Weeks 1800 Hours

* Computed on the basis of forly (40) straight time hours at the
employeas regular rat

ren as witl 1 u of one (1) yeah
pl oy during 1 lastp ioc of continuous
servi 3, @ il 2 e ha not be less
than four (4) weeks' pay.
2. Such oy  for n no m s
1 le will e 4 atk thity ) days
a of sepe rafi
3. Atthetir of ration, the employee F
have 11 option of recelving the n
akk = on att  ork y ¢l
o r 'ara rance hell in

abeyance  up to ane (1) year from the It
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(@)

(hy

of termination. Me/She may apply in writing at
any time during the year, at which time his/her
full severence allowance will be paid forthwith.

Where the right of recall and seniority retention
under Section 8 is elected, the employee's
severance allowance will be hald in abeyance
for the duration of hisfher recall rights at which
time the employee will be terminated and
his/her severance allowance paid forthwith.

Where the employee renounces the right of
recall durlng this petiod, the employee will be
terminated and his/her severance allowance
paid forthwith with all seniority and recall rights
beingforfeited.

The Company agrees to participatein a program of
training or retraining for another job within the
operation tor those employees who are displaced
under the ¢ircumstances set forth inthis section.

There will be N0 payment under this clause ifthe
employee has already qualifled for severance
payment under Section 30 - Job Elimination or
Section 32 - Permanent Plant Closure.

Section 32 —PermanentPlant Closure

@

(®)

Notlee

An employee terminated as a result of a
permanent planned closure of the Mili shall be
given a minimum of sixty (60) days' notice of
closure.

Severanca Allowance

Such employees shall be entitled to a severance
allowance of ®0 (2) weeks per year of service to a

-53.



maximum of fifty - 0 (52) weeks based on the
employee's years of employment during the
employee's last period of continuous service
computed on the basis of forty (40) straight time
hours per week at the employee's regular rate.

For employees with a minimum of one (1) yeah
employment during their last period of continuous
service, the severance allowance shall net be less
than lour (4) weeks pay.

Thers will be no payment under this clauss if the
employee has already qualified lor severance
payment under Section 3¢ - Job Elimination or
Section31 -Job Security.

Section 33 - Mutual Responsibilliles

It is recognized by this Agreement to be the duty of the
Company to explain fully the terms of this Agreement to
all Its Officers, Supervisors and others engaged in a
supervisory capacity and it is recognizedto be the duty
of the Union to explain fully to its members, its and their
responsibilitiesand obligations urder this Agreement.

Section34 — JobEvaluationPian

it is agreed that there shall be a Job Evaluation Pian, the
provisions of which are set forth in Exhibit "F*, which is
attached hereto and forms part of this Agreement.

it is understood that the Job Evaluation Pian shall not be
subject to the Grievance Procedure as set forth in
Section 21 - Adjustment of Complaints. Any dispute
which may arise thereunder, shall be deatt with as
provided in the Job Evaluation Pian.
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Section 35 - EnvironmentalProtection

if the Local Union requests, a joint Environmental
Protection Committee will be established &t the Mill. The
purpose of the Committee will be to function as a
communications group to receive information, review
problem areas, and make appropriate suggestions.

Section 36 — Leave Of Absence

{a)

(b)

The Company agrees that it is proper to grant
leave to employees who have been elected or
appointedto office inthe Union, or who have been
nominated, elected Or appointed to the Federal,
Provincial, Municipal or Aboriginal office.
However, A is not the intention of the Company to
grant life-tims leaves Of absence.

An employee appointedor elected to fuli time office
in his Union, or to Federal, Provincial, Municipal or
Aboriginal office, shall be granted as much leave
as is necessary during the term of such office.

The Company will grant extended maternity leave
without pay to female employeesto a maximum of
six (6} weeks in excess of that provided In the
Employment Standards Act where there is a valid
and documented medical reason applicable to the
healthor well-being of the mother and/or child.

(b) Granting of leave is a matter between the

employee and Management. The Company will
consider length & service and will endeavor to
arrange leave of absence to suit the employee's
wishes. Employees with ten (10) or more years
of service and employees over sixty (60) years
of age will be given special ¢onsideration.
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Section37 - MetricTools

The Company will make available tradesmen's tools
required uponthe introductionof the metric system.

Section 38 = Jury Duty

@

(b)

Wage Compensation

Any regular full-time employee who is required to
report for Jury selection, Jury Duty, Coroner's
Inquest or who is subpoenaed to serve as a
witness in a court action, save and except actions
involving the Company or Trade Union, unless
subpoenaed by the Crown, on a day when he/she
would normally have worked, will be reimbursed by
the Company for the difference between the pay
received in such duty and his/her regular straight
tme hourly rate of pay for hisfher regularly
scheduled hours of work necessarily lost. It is
understood that employees will be reimbursed by
the Company for the difference between the pay
received for such duty and hisher straight time
rate of pay for hisher regularly scheduled hours of
work in that week. The employee will be required
to furnish proof of performing such service and
such duty pay received.

Holidaysand Overtime

Hours paid for such duty will be counted as hours
worked for the purpose of qualifying for vacations
and for recognized paid holidays, but will not be
counted as hours worked for the purpose of
computingovertime.
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Section39 - Apprenticeship Tralning Program
(@ Training Program

It is agreed that there shall be an Apprenticeship
Training Program, the provisions of which are set
forth in Exhibit "G, which is attached hereto and
forms part of this Agreement.

(b) Apprenticeship Act

it is understood, however, that the Grievance
Procedure, as St forth in Section 21 - Adjustment
of Complaints, shall not be applicable to those
matters covered by the Apprenticeship and
Tradesmen’s Qualification Act which, by said Act,
are deemed to be outside the jurisdiction of the
Union.

Section 40 - Cotitrasting

(@) The Company will notity the Union of their intention
to have work pertermed by contractors in the mill
and will, emergencies excepted, afford the Union
the opportunity to review it with the Company prior
to a final decision being made. For this purpose, a
Joint Contracting Committee will be established
and it will be used as a forum to discuss the
Company’s contractingdecisions.

in keeping with a joint commitment of the Company
and the Union to provide aS much maintenance
and repair work as possible to the regular
maintenance workforce, the Committee will also
meet quarterly to make recommendations
regarding the utilization of the mill maintenance
workforce to minimize the use of contractors, both
inside and out of the mill.
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(by  The Company will notbring a contractor into the
Mill:

1. Which directly resultsinthe layoff of
employees, or

To do the job of employees on layoff, or

To do the job of a displaced employee
working outside his/her job category.

{(c) Itis not the intent of the Company to replace its
regular work force through the use of contract
firms.

For greater clarity, it is agreed that:

1. The changes which provide that it is not the
intent of the Company to replace its regular
work force through the use of contract firms
will not set aside existing external work
arrangements and practices.

2, Working under the flexible work practice
provisions does not mean that an employee
has been displaced and is working outside
his/her job category.

-Sectlon 41 - flexible Work Practices

Flexible work practices will be implemented consistent
with the Letter of Understanding attached to this
Agreement as Exhibit“D".
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Signatories to the 2004 M.0.A.

In witness whereof, we the undersigned have as the
accredited representatives of the respective parties to
this Agreement, hereunto set our signatures.

Oated at Surrey, Britlsh Cofumbia, this 25 day of January, 2004,

For the Union,

Rob unpholl

" Rom Glillz Vince Lukacs

M;&/ wmcﬁm-—

Charles Dickens

Randy Blilow
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EXHIBIT A"

Welfare Plan

This Exhibit "A", including Schedule 1, which is
attached hereto and forms part hereof, sets forth the
respective rights and obligations of the Company and
its employees, effective January 1, 1962 under
Section 27 of the Labour Agreement between island
Paper Mills and Communications, Energy and
Paperworkers Unionof Canada, Local 789.

1.

Compliance

(a) Itis agreed that as of January 1, 1962,
the Company will comply with the terms
and conditions as set forth in Exhibit'A".

() The coverages shall be subject to the
limitations in the contracts of the Selected
carrier or carriers. It is understoed that
all employees upon completion of thirty
(30)days of employment shall become
party to the Welfare Pian.

Waiting Period

Al ful-time employees who are actively
working and have completed thirty (30)days'
service are eligible for the coverages and
beneflts set forth in Schedule 1 of this Exhibit,
except that eligibility lor Medical-Surgical
Coverage commences on the first day of the
month  fellowing commencement of

employment.
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Changes In Classification

The regular wage rate of the employee in effect
on July 1 and January 1, will determing his/her
entittement to Group Life and Accidental Death
and Dismemberment and Weekly Indemnity
coverages as outlined in the schedule
contained in Exhikit "A". Where an employee's
regular duties consist of more than one job, his
regular rate shall be deemed to be the average
of the rates applicable to such jobs.

Costs

Net costs of the coverages and bensfits made
available to participating employees under the
Welfare Plan will be shared between the
Company and the said employees in
accordance with the following:

GROUP  TERM LIFE INSURANCE,
ACCIDENTAL DEATH OR DISMEMBERMENT
INSURANCE, MEDICAL SURGICAL

COVERAGE AND EXTENDED HEALTH

COMPANY «.ovvrecrienrreener e s s enminnnie 100%
EMPIOYEE.....coovveeieeiiiii e Nil
DENTAI PLAN

COMPANY. 12vversvaaniriniiner v, 100%
EMployee........ceeiiiiniiiminniinne e Nil
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NON-OCCUPATIONAL  ACCIDENT  AND
SICKNESS INSURANCE. | ONG-TERM

Changes inPremiums and Employee
Contribution

It is understoed that any change in respsct of
either the premium rate charged by the carrier
or the basis of employer-employee sharing
thereof may only be made effective as of July 1
in any year.

Distribution of Surplus

It is understood that surplus accumulations, if
any, will be used only for the purpose of
reducing premium  costs. Sumplus
accumulations must be disposed of within
reasonabletime limits.

Disputes

No dispute arising out of the operation,
administrationor interpretation of any coverage
contract between the Company and the carrier
shall be subject to the Adjustment of
Complaints  procedure of the Labour
Agreement between Island Paper Mills and
Communications, Energy and Paperworkers
Union of Canada, Local 789. Any such dispute
shall be adjudicated under the terms of such
coverage contract.
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10.

Disputed Workers' Compensation Board
Yeekly Indemnity Clalms

Ifan employee covered by the Welfare Pian
suffers a disability, payment for which is in
dispute with the Workers' Compensation Board,
Weekly Indemnity Payments under the Planwill
be paid retroactively if requested by the
employee and provided he has been off work
for at least two weeks, due to the disability
without the Workers' Compensation Board
having accepted the claim. i the Workers'
Compensation Board claim is subsequently
established, the employee would then repay
the weekly disability payment received to the
appropriate Fund or Insurance Company.

Changesin Benefits

In the case of an employee who is on active
claim arising from a disability which occurred
before a negotiated change in benefits and
which continues thereafter, the said employee
shal, as from the effective date of the
negotiated change, be paid the changed
weekly indemnity benefit, be covered for the
changed Group Term Life Insurance and
Accidental Death and Dismemberment
Insurance, and make the changed
contributions.

Coverage During Leaveot Absence

me following coverage will be provided upto a
total of three (3) months in any one calendar
year:
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(@ The Welfare Plan for employees on
authorized leave of absence on Local

Union business;

() Group Term Life Insurance, Accidental
Death and Dismemberment Insurance,
and Medical-Surgical coverage for
employees on authorized leave of
absence for extended vacation purposes.

11.  Survlving Spouse and Dependent Coverage

Where a surviving spouse and dependents of a
deceased employee are not covered by such
plans by reason of their own employment. the
Company will extend the coverage under
Medical-Surgical Plan, the Extended Health
Benefit Plan and the Dental Plan for e period of
twelve (12) months, commencing on the first of
the month following the month in which the
death occurs.

Schedule 1 -« Welare Plan
This Schedule t sets forth the coverages and
benefits of the Welfare Plan.

Group Term U{e Insurance

The Welfare Plan will Include Group Term Life
Insurance in accordance with the following Schedule
of Benefits. Benefits will be payable as a resutt of
death, from any causa on a twenty-four (24) hour
coverage basis.

1 or nt

In addition to the above Group Term Life Insurance
coverage, the Welfare Plan will Include Agcidental
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Death Insurance as outlined in the table on a twenty-
four (24) hour coverage basis.

Dismemberment Insurance benefits of the Welfare
Planwill be in accordance with the schedules offered
by the particular carrier involved, such coverage to
be on a twenty-four (24) hour basis.

Non-Oceupational  Accident and _ Sickness

Insurance

The Welfare Plan will include Non-Occupational
Accident and Sickness Insurancein accordance with
the Table. Weekly Indemnity benefits will be payable
beginning with the first day of disability caused by
non-occupational accident and beginning with the
fourth day of disability caused by non-occupational
sickness, except that in those cases of non-
occupational sickness which have resulted in the
claimant being hospitalized as a bed patient, and in
those cases where surgery is performed which
necessitates loss of time from work, the said Weekiy
Indemnity benefits will be payable beginningwith the
first day of sickness. Only one (1) waiting period will
be required for serious illness which require kidney
dialysis, chemotherapy, radiation or other similar
recurring treatments. This will provide benefits, after
the initial waiting period, for any subsequent lost time.
Bensfits will be payable for a maximum of fifty-two
(52) weeks during any one period of disability.

Weekly Indemnity bensfits which begin prior to age
85 will continue until the employee has received at
least fifteen (15) weeks of benefits, or until the
employee is no longer disabled or retires, whichever
comes first. Where the employee recovers an
amount from a liable third party for loss of income as
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a result of the same accident or illness, they must
reimburse the Plan once they receive 100% of their
loss. One hundred percent (100%) of their loss
includes gross wages lost.

The premium structure for coverage of an employee
over the age of 84 will ba as follows:

Firstthree months 75% of Normal Premium
Secondthree months  5@% of Normal Pramium
Third three months 25% of Normal Premium
Last three months No Premium

The Weakly Indemnity Planwill assume all costs for
completion of forms requiredby the carrier.

Itis agreed that the cost for completion of the forms
will not exceed $25.00 for each form.

The Company will reimburse employees for the costs
of medicalforms and specialist reports when required
by the Wl and LTC carriers. This is agreed on the
basis that the company will be reimbursed by the
insurancecarrier,

Group Term Lite and A.D.& D. Insurance

Coverage
[ Effective Date  Group TermLife A.D.&D. |
™ May 1, 2002 T
[~ May 1, 2003 |
[ May1, 2004 T
May1,2005 =~ 85780  ~ $85,760
May 1,2006 . $87,480
May 1, 2007 $89,200 $89,200
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Non-Occupational Weekly Accident & Hourly Job
Rate
Sickness Insurance

Effective May 1, 2003 Base Rate $22.930

Hourly Job Rate Insurance
22.75 but less than 23.00 $565
23.00 but less than 28.25 $570
23,25 but less than 23.60 $575
23.50 but lessthan 23.75 $580
23.75 but less than 24.00 $585
24.00 but less than 24.25 $5980
24.25 but less than 24.50 $505
24.50 but less than 24.75 $600
24.75 but less than 25.00 $605
25,00 but less than 25.25 $610
25.25 but less than 25.50 $615
25.50 but less than 25.75 $620
25.75 but less than 26.00 $625
26.00 but less than 26.25 $630
26.25 but less than 26.50 $635
26.50 or over $640

2.5% wage adjustment [2.5% x 625] +625 = $640.63
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Effective May 1, 2004 Base Rate $23.505

Hourly Job Rate Insurance
23,80 but less than 23.75 $580
23,75 but less than 24.00 $585
24,00 but less than 24.25 $590
24.25 but less than 24.50 $595
24,50 but lessthan 24.75 $600
24.75 but less than 25.00 $605
25,00 but lessthan 25.25 $610
25.25 but less than 25.50 $615
25.50 but less than 25.75 $620
25.76 but less than 26,00 $625
26,00 but less than 26.25 $830
26.25 but less than 26.50 $635
26.50 but less than 26.75 $640
26.75 but less than 27.00 $645
27.00 but lessthan 27.28 $650
27.25 or over $655

2.5%wage adjustment [2.5% x 640] + 640 = $656.00
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Effective Yay 1, 2005 Base Rate $23.975

Hourly Job Rate Insurance
23.75 but less than 24.00 $585
24,00 but lessthan 24.25 $590
24,25 but less than 24.50 $595
24,50 but less than 24.75 $600
24.75 but less than 25.00 $605
25,00 but less than 25.25 $610
25.25 but lessthan 25.50 $615
25.50 but less than 25.75 $620
25.75 but lessthan 26.00 $625
26.00 but lessthan 26.25 $630
26.25 but luss than 26,50 $635
26.50 but lessthan 26.75 $640
26.75 but less than 27.00 $645
27.00 but less than 27.25 $650
27.25 but less than 27.50 $655
27.50 but less than 27.75 $660
27.75 but lessthan 28.00 $665
28.00 or over $670

2.0% wage adjustment [2.0% X 655] + 655 = $668.10
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EffectiveMay 1, 2006 Base Rate $24.455

Hourly Job Rate Insurance
24.25 but less than 24.50 $595
24.50 but less than 24.75 $600
24.75 but less than 25,00 $605
25.00 but less than 25,25 $610
26.258 but less than 25,50 $615
25.50 but less than 25,75 $620
25.75 but less than 26.00 $625
28.00 but less than 26.25 $630
26.25 but less than 26.50 $635
26.50 but less than 26,75 $640
26.75 but less than 27.00 $645
27.00 but less than 27.25 $650
27.25 but less than 27.50 $655
27.50 but less than 27.75 $660
27.75 but less than 28.00 $665
28.00 but less than 28.25 $670
28.25 but less than 28.50 $675
28.50 but less than 28.75 $680
28.75 or over $685

2.0% wage adjustment [2.0% x 670} + 670 = $683.40
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Effective May 1, 2007 Base Ratc $24.945

Hourly Job Rate Insurance
24,75 but lessthan 25.00 $805
25.00 but less than 25.25 $610
25.25 but lessthan 25.50 $615
26.60 but lessthan 25.75 $620
25.75 but lessthan 26.00 $628
28.00 but less than 26.25 $630
26.25 but lessthan 26.50 $638
28.50 but lessthan 26,75 $840
26.75 but lessthan 27.00 $845
27.00 but lessthan 27.25 $650
27.25 but less than 27.50 $656
27.50 but less than 27,75 $660
27.75 but lessthan 28,00 $665
28.0¢ but lessthan 28,25 $670
28,25 but less than 28.50 $675
28.50 but less than 28.75 $680
28.75 but lessthan 29.00 $685
29.00 but lessthan 28.25 $680
29.25 put lessthan 29.50 $605
29,50 or over $700

2.0% wage adjustment [2.0% x 685} t 685 = $598.70
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Note:

1. Eachof the hourly job rates in the above table is
defined as the straight time rate of the
employee's regular job, exclusive of all
premiums and fringes.

2. Thes maximum weekly insurance payable as of
May 1, 2003 is $640; May 1,2004 is $655; May
1, 2005 is $670; May 1, 2006 is $685, and May

1, 2007 Is $700.
Medical-Su e
The W Pian will include ved coverage
as sqL bythe B.C. 1Co

The Standard Extended Health Benefit Plan will also
form part of this Agreement.

(@) F
The co-insurance rate for liz ior will bg
incorporated into the Extended H HIh efit
coveragetoa i of y-

(o) Vision Carefor Employeesand Dependents

The Standard Extended 1 Bq Jan will
cude a vision care program subject to the co-
s srance and deductible of the plan as follows:

Payment, upto amaxirr it o { N

in any tw y (24) consecutive i ric  for
charges incurred relative to the purchase of lenses
and frames or contact lenses when prescribad by a
| «n iegaily j ilified to make such prescriptic 1.
provided, however. hat if tr I 2 arefc an
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employee for use while working in the Mill they
must be safety lenses and frames.

out of ProvinceTravel Plan

The Welfare Plan will include an Out-of-Province Travel
Plan, as follows:

When, In the opinion of the attending physician and
attending specialist, a medical procedure s requiredthat
is not available in B.C., and is one for which the Medical
Services Plan of B.C. will accept financial responsibility,
the cost of travel and accommodation to the limits
specified below will be paid for by the Plan. Where the
attending physician specifies that an attendant is
required, the travel and accommodation expenses for
such personwill be paidto the limitspecified.

The maximum limit under any one claimwill be the return
economy airfare or equivalent for patient and attendant,
plus accommodation expenses up to a maximum of
$1,800. Receipts will be required and forwarded on the
claimform prescribedby the Carrier.

This benefit will not stack on top of or duplicate existing
provisions under local Medical Travel Beneflt or
governmentplans.

Long Term Disabilitv Plan

The Welfare Plan will Include a Long Term Disability
Plan summarized below.

1. Eligibility

{a) All hourly employees who are working full
time for full pay will be eligible for coverage.
Minimum hours worked must be noless than
thirty (30)per week.
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(y Coverage will commence alter thirty (30)
days of service.

(©) Employees must be actively at work, fulltime
and for full pay on the date coverage
commences.

Level df Benefits

50% of regular weekly eamings calculated at forty
(40) times the disabled employee's hourly straight
time job rate at the date of onset of disability plus
any negotiated increases to that hourly straight
time job rate which would take place during the
elimination period.

Etimination Period

Benefits commence after the employee has been
totally and continuously disabled for fifty-two (52)
weeks or has exhausted his Weekly Indemnity
benefits whichever occurs last.

L.T.D. Benefit Payments

a) Benefits will be paid to age sixty (SO) as a
minimum.  If the employee does not have
sufficient service to carry him further under (k)
below, when he runs out of L.T.D. benefit, he
will retire.

Benetit paymentwill not be paid beyond age sixty-
five (65) and in all cases will cease on recovery.

b} There will be a minimum of sixty (60) months of
benefit payment for persons with sixty (SO) or
less months of service.

¢) Additional benefits will be paid on the basis of
one (1) month for each two (2) months of
continuous service beyond sixty (SO) months
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d)

service with the Company up to the date of
onset of disability.

Effective May 1, 1987, an employee who is
under 60 years of age and has previously
reached hisfher 5 year anniversary on long
term disability, will have his/her future disability
benefit recalculated using the greater of hisrher
existing long term disability benefit or a
recalculation using the base rate effective on
May 1, 1997.

An employee who reaches a subsequent &
year anniversary (i.e. 10 years, 15 years efc)
on longterm disability and is under 60 years of
age will have histher future disability benefit
recalculated using the greater of his/her
existing long term disability benefit or a
recalculationusingthe base rate that is in place
at that time.

The recalculated weekly benefit, when
combined with all other disability income to
which the disabled employee is receiving, will
not exceed 70% of 40 houts multiplied by the
base rate in effect at the time of the
recalculation.

It is agreed the cost for completion of the forms
will rot exceed $25.00 for each form.

The Company will reimburse employees for the
costs of medical forms and specialist reports
when required by the Wi and LTD cartiers,
This is agreed on the basis that the company
will be reimbursed by the insurance carrier.
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Definition ¢f Total Disability
(a) The disabled employee's inability to perform

the duties of his own occupationfor the first 18
months of L.T.D. disabilty payments and
thereafter his inability to perform the duties of
any occupation for which he is qualified by
education, training or experience.

() During a period of disability the disabled

employee must e under the regular care and
attention of a medical doctor, or in cases of
disability arising from a mental or nervous
condition, a psychiatrist.

Integration with Other Disability Income

(@) The benefit from this plan combined with all

(b)

other disability income to which the disabled
employee is entitled Will not exceed 70% of the
employee's basic wage at date of disability.

Al other disability income will include:
C.P.P..Q.P.P. primary disability pension
benefits, Workers' Compensation, disability
income from a group or association plan,
disability income arising out of any law or
legislation, and wage continuation or pension
plan of any employer including the Pulp and
Paper Industry Pension Plan. Private or
individualdisability plan benefits of the disabled
employee will not reduce the benefit fromthis
Plan.

increases in C.P.P./Q.P.P. disability pensions
o Workers' Compensation disability pensions
that result from increases in the Canadian
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Consumer Price Index and which &ccur after
the date disability payments from this Plan
commence will not further reduce the benefits
from this Plan.

7.  Rehabilitative Employment

(2) During a peried of total disability under this
Pian, a disabled employee may engage in
rehabilitative employment in which case the
benefit from this Plan will be reduced by §0% of
the employee's rehabilitative employment
income that exceeds $50 per month. The
benefit from this Plan will be further reduced by
the amount that remuneration from
rehabilitative employment plus the benefit from
the LT.D. Plan exceeds 75% of the
employee's basic wage at date of disability.

() Rehabilitative employment shall mean any
occupation or employment for wage or profit or
any course or training that entitles the disabled
employee to an allowance, provided such
rehabilitative employment has the approval of
the employee. and his doctor in consultation
with the underwriter of the L.T.D. Plan.

(c) Rehabilitative employment will be deemed to
continue until such time as the employee's
eamings from rehabllitative employment
exceeds 75% of his straight time earnings at
date of disability but in no event for more than
twenty-four (24) months from the date
rehabilitativeemployment commences.
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10.

Exclusions

Disabilities resulting from the following are not
covered:

a) War, insurrection, rebellion or service in the
armed forces of any country.

b) Participationin a riotor civilcommotion.
c} Intentionally self-inflictedInjuries.

dy  Pregnancy, childbirth, miscarriage or abortion.
Severe complications following termination of
pregnancywill, however, be covered.

Pre-Existing Conditions

A disabllity that results from an accident, illness,
mental or nervous disorder for which the employee
received treatment or medical supplies within the
ninety {80} day period prior to joining the plan will
not be covered unless the employee has
completed twelve (12) consecutive months of
employment during which he was not absent from
work from the aforementioned accident, sickness
or mental disorder.

Successive Disabilities

A subsequentdisability that is relatedto a previous
disability ard occurs within six (6) months of an
employee's retum to work will be considered a
continuation of the previous L.T.D. disability and
the employee will not be eligitle for Weekly
Indemnity benefits. The employee under these
circumstances will be eligible to receive benefits
without the necessity of completing another
elimination period.
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11,

12,

Terminations

Coverage will cease:

a) Onterminationof employment.

b)

¢

d)

On a date fifty-two (52) weeks prior to an
employee's sixty-fifth (65th} birth date.

On the date leave of absence commences
except as provided for In the Labour
Agreement.

On the date an employee is laid off except
when an employee has requested
continuation of coverage in accordance with
Section &(f) of this Agreement, in which case
coverage under the plan will eentirue only for
the periods specified in the aforementioned
sections of the agreements. In the event en
employee becomes totally disabled while
covered by this plan under this provision, the
elimination period will commence on the date
such an employee is scheduled to retum to
active full ime employment.

Employees who have sufficient seniority and
who request continuation of coverage under
this plan during a period of tay off will be
required to pay their portion of the plan
premium.

Contribution Walver

Contributions are to be waived when an employee
is in receipt of L.T.D. payments.
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13.

Conditionsfor implementing the Plan

(@ The Long Term Disability Plan is payment in

(b)

{c)

(d)

kind of the employee's share of the reduction
in the Employment Insurance Premium
resulting from the qualification of the Weekly
Indemnity Plan under the Employment
Insurance Regulations. The Iull E.l. premium
reduction including the employee 5/12th's
share will be retained by the employer.

When an employee becomes totally disabled
under this plan he or she will be paid any
outstanding entitlement with respect to
vacations, supplementary vacations, statutory
holidays, special (personal) floating holidays,
and any half time portionof banked overtime.

Upon commencement of L.T.D. benefits all
terms and conditions of the Collective
Agreements will become inoperative except
where provided for ind{{l), (i) and (iv) below.

{i) Negotiated wage increases will apply as
par Iltem 2 of the Plan Summary but
subsequent increasesin plan benefits will
not atfect employees on L.T.D. benefits.

(il Employees in receipt of L.T.D. benefits
from this plan will continue to accrue
credit under the Pulp and Paper Industry
Pension Plan provided such employees
are not in receipt of a disability pension
under the Pulp and Paper industry
Pension Plan.

iiiy Employees in receipt of disability
payments from this plan will continue to
be covered under his employer's Medical,
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Extended Health and Dental plans.
Coverage under the employer's Group
Life and A.D. & D. plans will also
continue in accordance with the
conditions of those plans.

{iv) An employee retuming to work from an

V)

Dental

L.T.D. clam will return to a job his
seniority, qualifications and abllity to
performthe work properly entitle himto.

Active claims as referred to in Section 8
of Exhibit "A" of this Agreement will be
defined aS that period of time during
which an employee is in receipt of
Weekly Indemnity payments only.

The Welfare plan will Include a Dental Care plan which
will reimburse membersfor expenses incurred in respect
of the coverages summarized below:

1. Benefits

(@) Dlagnostic Services

All necessary procedures to assist the dentist
in evaluating the existing conditions to
determine the required dental treatment,
including

Oral examinations
Consultations

e  X-Rays (complete mouth X-Rays
will be covered only once in a three
(B)year period)
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(b) Preventive Services

Al necessary procedures to prevent the
Occurrenceot oral disease, including

e  Cieaning and scaling
e Topical application of fluoride
. Space maintainers

{6} SurgicalServices

All necessary procedures for extractions and
other surgical procadures normally performed
by a dentist.

(d) Restorative Services

All necessary procedures for filling teeth with
amalgam, synthetic porcelain, and stainless
steel crowns. Gold inlays or onlays will be
provided as a filling material only when teeth. in
the professional opinion of a dentist, cannot be
restored with any of the above materials. Gold
foil will be provided only in cases of repair to
pre-existing gold restorations.

(e) Prosthetic Repalrs

All necessary procedures requiredto repair or
reline fixed or removable appliances.

(f) Endontics

All necessary procedures required for pulpal
therapy and root canal filling.

(g) Periodontics

All necessary procedures for the treatment of
tissues supporting the teeth.
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{h) Prosthetic Appllances, Crowns, and Bridge
Procedures

° Crowns and Bridges
. Partial and/or complete dentures, but not
more than once infive (5) years.

(i) Orthodontles

The services of a certified Orthodontist
registered &s such by the College of Dental
Surgeons of British Columbia only after the
patient has been covered continuously for
twelve (12) months. Appliances lost, broken or
stolen will not be replaced.

These services are only available for
dependent children up to their nineteenth (19th)
bithday. The maximum lifetime benefit is
$3500 per person for all services provided by
an Orthodontist.

2. Codnsurance

() In respect to Benefits (a) to (g}, the
plan will provide reimbursement of
80% of eligible expenses.

(b) Benefits {h} and (i) will be subject to
50% co-insurance.
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Overtime
()]

(i)

(ill

EXHIBIT "B"

The hours worked on Sundays and on the
recognized paid holidays (Section 22}
provided for in the Labour Agreement will be
used in the computation of the forty (40) hour
work week.

It is understood and agreed that the foregoing
arrangement applies only to Sunday and
recognized paid holiday hours and that no
other hours on which time and one-half has
been paid, nor hours paid for Call Time, may
be used for the purpose of calculating the
forty (40) hour week.

For the purpose of calculating overtime, the
basic forty (40} hour work week shall be
reduced by eight (8) hours in any week in
which a recognized paid holiday occur
Should more than one recognized paid
holiday occur in any week, the basic forty (40)
hourwork week shall that week be reducedby
eight (8) hours for each such recognized paid
holiday.

For example, in a week in which one
recognized paid holiday occurs, overtime will
be paid for hours worked in excess of thirty-
two (). Should it happen that two (2)
recognized paid holidays occur in one week,
then overtime will be paid for hours worked in
exc<|a(ss of twenty-four (24) that particular
week.
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EXHIBIT"C"
Conditions oL \Worlcin Finishing Room in Effact on
Two-Shift Operation

1.  Equipment to operate on a continuous basis
throughout the shift,

2.  Guaranteedtime for lunch

8-4 shift 11.00 a.m. and not later than12:30 p.m.
4-12 shift  7:00 p.m. and not later than 8:30 p.m.

3. Steady day workers in the Finishing Room will
remainon a regular day werk hours schedule.
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Letter ofUnde
1.

EXHIBIT "D"

The introduction of flexible work practices is
designed to improve productivity, improve product
quality, reduce down time and lower costs while
ensuring that the work is completed in a safe
manner. The efficiencies that result from flexible
work practices are also intendedto assist in fulfilling
the intentionof Section 40 of the Labour Agreement.

The parties agree that this letter on flexible work
practices recognizes that the primary responsibility
for the operation of the mill will remain with
operators and the primary responsibility for
maintaining the mill will remain with trades persons
and steam plant maintenance employees.

It is understaod that the intent of this letter will
supersede local practices, and verbal and written
agreements which would impair the implementation
of flexible work practices.

All work will be performed in a manner consistent
with safety articles of the labour agreement as well
as the company’s safety rules end the regulations
issued by the Worker's Compensation Board of BC.
It is recognized that some tasks can only be
performed by employees who possess certain
government certifications and in that instance, the
work will only be performed by employees who
posSsesS the required government certificate.

The intent of this agreement is to provide that all
employees will safely utilize all of their existing skills
and maximize their productivity and leam and use
new skills to enhancetheir effectiveness.
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6. The Company and the Unionwill meet to discuss a
module based training program that will enhance
the existing skills of employees. They will also
discuss the option of using trainers from the
bargaining unit to assist in the design and delivery
of the training modules. The Company will design
and introduce new training programs to facilitate the
implementation of and evolution of flexible work
practices.

7. All employees will be required to complete training
programs as prescribed by the Company and utilize
new skills acquired as a result of training. Training
will be consistent for all employees in each job
classification,

8. The parties recognize that the acquisition of new
skills that faciitate the implementation d flexible
work practices is an ongoing process and will
continue over time to support the changing needs of
the business.

9. The following payments will be made for flexible
work practices:

e  Maintenance employees  $¢.95 per hour
e QOperations employees  $0.40 per hour

To be implemented as follows:

e Upon ratification of the collective
agreement, $045 per hour for
maintenance employees and $0.20 for
operating employees.

¢ |Immediate utilization of existing skills that
may not have been previously used due to
restrictive work practices.
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Employees assisting each  other
regardless of department or occupation.

$025 per hour for Maintenance
employees and $0.20 per hour for
operators upon successful completion of
each modular training program and
utilization of skills acquired as a result of
this training. There Wl be two training
modules for Maintenance employees and
one training module for operations
employees.

Apprentices wilf be paid the maintenance
premiums in the usual proportion.

The same delineation which defines who
is an operator and who is a maintenance
employee shall apply to the payment of
premiums. Maintenance employees will
include all job categories under the
“Mechanical”  section of the Wage
Schedule.

The parties agree that there will be no
pyramiding of credits under the job
evaluation pian for duties that are being
compensated for under the flexible work
practices agreement, unless the changes
constitute new regular job duties added to
their ciassification as defined by the job
evaluation plan. These new regular job
duttes must result from either new or
changed procedures/equipment or from
the permanent reassignment of duties
from another job classification.
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10.

11

12,

13.

14.

15.

16,

Training programs implemented under point (6} are
not intended to force qualification in another trade.

The Company agrees that no employee will lose
their employment with the company as a direct
result of the implementation of flexibility initiatives
under this letter. This provision applies to only
those employees employed at the date of ratification
of this agreement.

No trades person or apprentice will be involuntarily
displaced from their respective trade on a
permanent basis as a result of the implementation
of flexible work practices.

It is not intended that flexible work practices shall
result in a trades person being assigned to e nen-
trades classification when someone outside of his
trade is performing his trade core duties.

The company agrees that no employee's regular job
rate will be reduced when he is assignedto perform
work under this work place flexibility agreement.
This does not apply to an employee who is laid off
or whose job is temporarily curtailed and is recalled
or works in a different job category on the basis of
mill seniority.

The Company commits to maintain apprenticeship
agreements.

For the term of the renewed Collective Agreement,
the Company and the Union agree to establishand
participate in a Joint Commitiee which will meet at
the request of efther party not more then quarterly to
discuss Issues related to productivity, morale,
profitability, work opportunities, market conditions,
any alleged discrimination, the ongoing
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17.

18.

effectiveness of flexible work practices and any
other problems relatedto flexible work practices.

The Committee shall consist of;

« 0 0 0

The president of the Local Unionor his/her
designate

The Mill Manager or his/her designate

3 members of the local union

3 members of management

CEP National Representative.

The parties agree that disputes relating to the
implementation of this letter shall be reviewed by
the Joint Committes which will make every effort to
resolve these disputes in accordance with the spirit
end terms of this letter.
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1.

E H I " on
Steam Plant Vocatlonal Leave
Fourth Class Certificate

Upon successful completion of a recognized
Correspondence Course for a FOURTH CLASS
POWER CERTIFICATE. or
p se n quiva v gualificatic s accepta to
the Vocational School authorities, employees  all

begrantedtr (3) I reofaks ith
pay to atted the V: v+ ailicna 10
complete I course and write the ii for
the Fourth Power EngineeringCertificate.
During his first week at the scheol : mp

vil b evaluated by the F | i dtic to
L} his fecjec 3 & W it the
evaluation is bl he v 3 &  his sl

at + school gien m® d write t
prescri afit In the event that t
evalua is not favc a set ritie 8
will inc to the |pioyee Mg areas ‘M e

further study is needad and he will return to the mill

and ¢ out tt r commended homa studies

Lpon letior of this additi | & Iyl the
t ¢ 8 willbe granted three (3) A ¢ 'l 3 f
koor , b (2 i #h pay and one )

i ol , to wun to the Vocational ¢hool lo
p te wui and » @ the ‘-esoribed
itl Class Certificate examination.
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Third Class Certiticate

Upon successful completion of a recognized
Cerrespondence Course for a THIRD CLASS
POWER ENGINEERING CERTIFICATE, or
possessing equivalent qualifications acceptable to
the Vocational School authorities, employees shalll
be granted six (6) weeks' leave of absence with
pay to attend the Vancouver Vocational S¢hacl to
complete he course end W e the examination for
he Third Class Power EngineeringCertificate.

During his first week at the school the employee
will be evaluated by the school authorities to
determine his knowledge of the subject, and if the
evaluation is favorable he will continue his studies
at the school during the following five (5) weeks
and write the prescribedexamination. Inthe event
that the evaluation is nd favorable, the school
authorities will indicate to the employee those
areas where further study is needed and he will
return to the mill and carry out the recommended
home studies. Upon completion of this additional
studying, the employee will be granted six (&)
weeks' leave of absence, five (5) weeks with pay
and one (1} without, to return to the Vocational
School to complete the course and write the
prescribed Third Class Cettificate examination,

Second Clags Ceriffcate

Upon successful completion of a recognized
Correspondence Course for SECOND CLASS
POWER ENGINEERING CERTIFICATE, or
possessing equivalent qualifications acceptable to
the Vocational School authorities, employees shell
be granted ten (10) waeks' leave of absence with
pay, on the basis set forth hereunder, to attend the
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Vancouver Vocational School to complete the TWo-
part course and write the examination for the
Second Class Power Engineering Certificate:

() Five (5) weeks' leave of absence with pay to
complete Part"A" (Mathematics& Physics).

{ii} Five (6) weeks' leave of absence with pay to
complete Part*B" (Basic Enginesring).

During his first week at the school in each of the
above mentioned cases (i} and (i}, the employee
will be evaluated by the school authorities to
determine his knowledge of the subject, and if the
evaluation is favorable he will continue his studies
at the school during the following four (4) weeks
and write the examination prescribed for Part "A'
or "B", whichever is applicable. Inthe event that
the evaluation is not favorable, the school
authorities will indicate to the employee those
areas where further study is needed and he will
retum to the mill and carry out the recommended
home studies. Upon completion of this additional
studying, the employee will be granted five (5)
weeks' leave of absence, four (4) weeks with pay
and one (1) without, to return to the Vocational
School to complete the course and write the
examination prescribed for Part "A" o *B%,
whichever is applicable.

Bagis of Pay

One (1) week's pay shall be compensation for lost
wages for the employee's regular schedule.
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Additional | eave

Leaves of absence with pay will be granted to
Steam Plant personnel on the basis as set forth in
1, 2 and 3 above. Any further vocational training
required to pass each respective certificate shall
be at the employee's expense and such additional
leave 0Fabsence will be granted.

Books

The Company will bear One hundred percent
(100%) of the cost of the textbook specifiedby the
Vocational Training School as a requirement for
those writing for Power Engineering Certificates.
Employees will be able to retain those books as
their personal properly.

Examination and Tuition Fees

The Company will bear the cost of the prescribed
Examination and Tuition Fees, if any, required of
candidates writing for Power Engineering
Certificates.

Trans jo|

The Company will grant transportation allowance
to Steam Plant personnel attending Vocational
School on the same basis that transportation
allowance is being granted at the time by the
Apprenticeship Branch to apprentices attending an
approved Vocational School.

Timing of Leave

Leaves of absence will be granted at a time
suitable to the Company. bearing in mind the
Vocatienal School curriculum.
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10.

11

Number of Leave

Normally it will not be possible to grant leave of
absence to more than one Steam Plant employee
at a time. However, if relief is available this limit
may, at the discretion of the Company, be
exceeded.

Government Allowanges

If, at any time provision is made whereby
transportation andfor other allowances are granted
by the Government to Steam Plant personnel
attending an approved Vocational School to write
for Power Engineering Certiflcates, the provisions
set forth above will then be amended to take inte
account such Governmentallowarices.
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EXHIBIT“F"

JOB EVALUATION PLAN- ISLAND PAPER MILLS

COMPANY
THE JOB EVALUATION PLAN

The Job Evaluation Plan is a plan developed for
the purpose of uniformcljy evaluating and appraising
job categories according to the skill, working
conditions and responsibilityfactors required in the
establishment of a uniform methed of wage rate
determination based upon job conditions which will
provide job rates equitable and proper in their
relationship with each other and with the base rate.

THE SCOPE AND LIMITATIONS OF THE PLAN

1. The Job Evaluation Plan shall not be applied to
the followingjob categories:

Mechanical Trades

o Shift Engineer-2ndClass
Head Instrument Mechanic
Shift Engineer-3rdClass
Head Pipefitter Welder
Chief Electrician

Roll Lathe Operator

Head Millwright

Lead Hand (Mechanical)
Trades -Journeyman

2. Exceptas provided in Section il - 1 above, all
job categories covered by the Labour
Agreement which are new jobs or jobs which
have materially changed shall be considered
eligible for evaluation when presented in the
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manner prescribed herein to the Joint Job
Evaluation Board.

. ADMINISTRATION AND PROCEDURE
1. Job Evaluation Directors

®

(i

The Job Evaluation Directors shall be
composed of one (1) representative for
the Union and one (1) representative for
the Company.

It shall be the duty of the Job Evaluation
Directors:

(@ to direct and supervise the
functioning of the Job Evaluation
Plan in accordance with the policies
and procedures adopted by the
parties to the Labour Agreement
throughwage negotiations.

(b} to receive reports from the Plant
Evaluation Committees.

(¢} to review cases of evaluation upon
request of either Union or Company
members of the Plant Evaluation
committees.

(d) the Directors shall neither negotiate
rates nor exercise any the
collective bargaining functions of the
National Union or the Company.

2. Joint Job Evaluation Board
() The Joint Job Evaluation Board shall

consist of one (1) representative for the
Union and one (1} representative for the
Company.
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()

It shall b the duty of the Joint Evaluation
Boardto evaluate and set the rate for any
job  presented for evaluation in
accordance with the Plan.

3. Plant Evaluation Committee

(i

(i

The Vice President and Resident
Manager and the Union shall create a
Plant Evaluation Committee which shall
consist of not less than TO (2) er more
than four (4) members representing the
Union and not less than two (2) nor more
than four (4) members representing the
Company.

It shall be the duty of the Plant Evaluation
Committee:

(@ to act upon all requests for job
evaluation within the scope and
limitations of the Plan as stipulated
in Section Il above, if in their opinion
such evaluation would result in a
rate change. Any decisionto submit
a job to the Joint Evaluation Board
for evaluation must be unanimously
agreed upon by all members of the
Plant Evaluation Committee
representing both the Company and
the Union involved.

() to make investigations of job
categories to be submitted for
evaluation, prepare job descriptions
and process application forms,
arrange schedule of interviews
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{ili)

required, detarmine and arrange for
the attendance of those job
representatives who desire to be
present at the explanation of the
evaluation  computations. as
provided in Section V-3, and to
assist in pointing out factual and
pertinent information relative to the
Job to the Joint Job Evaluation Board
at the time of evaluation.

{¢) to make written reports to the Job
Evaluation Directors, which will
include an annual report outlining
the number of jobs the Plant
EvaluationCommittee has submitted
to the Joint Job EvaluationBoard for
evaluation, and a report, when
necessary, outlining jobs on which
the Union and Company members
of the Committee have been unable
to agree as to whether an evaluation
should be made, with a statement of
the fagts on which the disagreement
was based.

Either the Union or the Company
members of the Plant Evaluation
Committee may request a review by the
Job Evaluation Directors of any case of
evaluation where, in their opinion, proper
application of the job evaluation
standards has not been followed. A
reguest for review must be initiated within
(sixty) 80 days of the date on the Rate
Change Memorandum with a detailed
explenation of the reason a review is
being requested.
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GENERAL POLICIES

1. The evaluated job rata arrived at through
official evaluation by the Joint Job Evaluation
Board will be final and binding upon both
patties to the Labour Agreement unless
review has been requested as provided in
Sectionlll-1 {ii} (¢). Incase of such reviewthe
decision of the Job EvaluationDirecters shall
be final and hinding upon both parties.

2. Evaluationdf Job Categories

@

(b}

(©

In cases where the official evaluation of
an existing job category based on a plant
production change indicates an upward
adjustment in the rate, the adjustment will
be retroactive to the preceding July 1 or
January 1.

In cases where the official evaluation of
an existing job category based on a
change of job content indicates an
upward adjustment in the rate, the
adjustment will be retroactive to the date
agreed upon by the Plant Evaluation
Committee which is noted on the
application for evaluation.

In any case where a new job category
has been created, the Plant Evaluation
Committes will make application to the
Joint Job Evaluation Board for a
temporary rate for the new job. The
temporary rate assigned will remain in
effect untilthe official evaluationis made.
It will bs the duty of the Plant Evaluation
Committee to agree on a date on which
the job became sufficiently stabllized to
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3.

4.

permit evaluation, and any increase
resulting from the evaluated rate will be
paid retroactively, to the agreed upon
start-up date of the new equipment or the
commencement of the job.

Unless deferment is given as a result of a
specific request by the Plant Evaluation
Committee to the Job Evaluation
Directors, a temporary rate shall be
effective for a period of ne longer than six
(6) months after the start of the newjob.

The Joint Job Evaluation Board will complete
its evaluation of all jobs at the Mill. The Joint
Job Evaluation Board will explain the
evaluation computations to the Plant Evaluation
Committes and to those job representatives
present, before leavingthe Mill.

The Joint Job Evaluation Board shall furnish to
the Plant Evaluation Committee a copy of the
job description and evaluation computation
forms pertaining to any job category that has
been evaluated. The copies of the form
furnished are to be retained in the files at a
suitable place, and will be open to members of
the Plant Evaluation Committee for study or
review.

Members of the Plant Evaluation Committee or
other employees in the Mill who are relieved
from their jobs during working hoursto assist in
carrying out the functions of the Job Evaluation
Plan will be paid by the Company at their
regular job rates for the time during their
regular shifts, thereby preventing any loss in
regular income. Time put in on evaluationwork
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outside the employee's regular shift will not be
paid for by the Company.

. The Company agrees to pay members of the
Plant Evaluation Committee and up to eight (8)
other employees in the Mill per year who are
relieved from their job during wotking hours to
receive training in Job Evaluation. Payment
will be at their regular job rate for the time lost
during their regular schedule, thereby
preventingany lobs in regular income.

. Any changes made to the Pulp and Paper
Industry Job Evaluation Plan {B.C.S.L.A.}
resulting from the 1881 Negotiation or that may
result from the Consultants finding will, where
appropriate, be incorporated in Exhibit "F*.
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EZH!B]I IIGII

APPRENTICESHIP TRAINING PROGRAM

The purpose of the Program is to provide
tradesmen of the highest calibre.

The Apprenticeship Training Programwill cover the
trade where applicable for the mill as set forth
below:

Electrician Mason

Machinist Automotive Mechanic
Pipefitter Carpenter

Instrument Mechanic  Sheet Metal Worker
Welder Millwright

Painter Moulder

Pattern Maker Refrigeration Mechanic
Bricklayer Heavy Duty Mechanic
Heat and Frost Insulator

GENERAL PRINCIPLES

3.

The period of Apprenticeship Training will be as
defined by the Apprenticeship Branch for each
trade. The Apprentice will receive the Journeyman
rate on successful completon of his
Apprenticeship or after successful completion of
four (4) years, whichever happens sooner, only on
the understandingthat he completes his full term of
training. If the Apprentice refuses to continue his
training, he will be removedfrom the Program with
no standing as a Journeymanin his trade.

Training syllabus for each trade to be designed to
meet the requirements of the particular trade
involved.
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All provisions of the Labour Agreement shall be
applicable to Apprentices inthe Program.

Apprentices hired with previous training may be
placed into the Training Program at a level
determined by the Joint Apprenticeship Committee,
with advice from the Apprenticeship Branch.

Under the Program, Apprentices will receive rates
as per Section 10 of the Labour Agreement.

Progression through the schedule of rates is
subject to successful completion of prescribed
theoretical training, practical training and tests.
The schedule of rates applies on date of
qualification or as otherwise provided for in Hem
11

JOINT UNION-MANAGEMENT APPRENTICESHIP
COMMITTEE

This Committee will be comprised of an equal
number of Union and Management representatives
not to exceed, intotal, three (3)from each group.

The purposes of the Committee will be to develop
and supetvise the procedures requiredto carry out
the intent of the Program asS agreed to. The
Committee will also carry out the following duties:

a) The Company to establish in-plant
training programs to support the training
syllabus as developed by the
Apprenticeship Branch of the Department
of lLabour for each trade involved.
Supervision of the established Program
shall be the responsibility of the Joint
Commitiee.
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b) Set standards for entry into the
Apprenticeship Program that are not
inconsistent ~ with  the  standards
recommended by the Apprenticeship
Branch.

¢} Carry out periedic reviews of the training
programs at intervals of not more than
three (3)months.

d) See that the required practice tests are
carfied out in cooperation with the
Apprenticeship Branch.

a) Determine the tool requirements by years
of training.

) Joint Committee to review any case of

lost time from the program because of
sickness, accident, etc. and to determine
the amount of additional time necessary
before an employee meets his
requirements of time sewed.

ENTRY TO PROGRAM= NEW APPRENTICES

Selection for entry into the Program of persons
who have no previous training in the trade wilt be
made by the Company provided that the standards
for acceptance established by the Joint Union-
Management Apprenticeship Committee and the
Apprenticeship Branch are applied and that first
considerationis givento mill employees.

SCHEDULE OF TRAINING FOR APPRENTICES

10.

Upon completion of each period of training in an
approved Vocational School an Apprentice will be
required to pass examinations set by the
Apprenticeship Branch.  Practical examinations
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11

shall b& confinedto the area of training received.
In the event of failure to pass examinations, the
Apprentice shall be requiredto undergo a period of
retraining on subject material specified by the
Apprenticeship Branch authorities and will be
required to be re-examined within twelve (12)
months. Failure to pass the second examination
will result in a review of his position by the Joint
Apprenticeship Committee and could result in his
removal from the Program. Employeeswho are
removed fromthe Programwill be offered an entry
job in keepingwith their plant seniority.

a) Successful applicants will be assigned to a
specific trade as a probationer for a two (2)
month period. Duringthe probationary period
he shall receive the first year Apprentice rate.

b} During each year of Apprenticeship, he shall
work at the trade and attend Vocational
School as required by the regulations
pursuantto the Apprenticeship Act.

¢} Upon the successful completion of his term of
Apprenticeship and receipt of his Certificateof
Apprenticeship, issued by the Provincial
Apprenticeship Committes, the Apprentice
shall be designated as a certified Journeyman
at the regularhourly ratefor "A" Mechanics.

d} Ifany of the aforementioned work periods are
exceeded due to the unavalilability of
Vocational School facilities, such extra time
will be credited to the Apprentice N
succeeding training requirements. Also, the
Apprentice's rate shall be adjusted
retroactively to the commencement of the
scheduled year providing he successfully
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12.

13,

e)

passes the examinations. Retroactivity will
not apply where retesting is necessary.

For trades exceeding four (4) years, the
followingshall be In additionto the above. On
successful completion of the fourth period of
training at the Vocational School, and having
spent twelve (12) months as a fourth year
Apprentice, he shall be reclassified and paid
the fitth year Apprentice rate which is
equivalent to the "A" Mechanic rate for the
following twelve (12) months. On completion
of the final period at the Vocational School the
fifth year Apprentice shall write his final
examination et by the Apprenticeship Branch
and, upon becoming certified, shall be
designated as a certified Journeyman at the
regular hourly rate for "A" Mechanics.

Departmental seniority will commence for
Apprentices on the third anniversary of their
indenture.

Wherever reference is made to a year (or 12
months) as an Apprentice, it shall mean e peried of
not less than 1600 hours worked, the said periodto
include time spent at the Vocational School.

COST OF BOOKS

The Company will pay 100% of the cost of
textbooks specified by the Apprenticeship Branch.
The Apprentice will keep these books as his

personal property.

ALLOWANCES ANDWAGE MAKE-UP

14.  While attending an approved Vocational Schoal,
the Apprentice will receive from the Government
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15.

allowances and School expenses in accordance
with the Government's schedule of grants
pertaining to Apprenticeship Training. In addition,
the employee shall receive from his employer, an
allowance comprised of the difference between his
regutar straight time rate, based on a forty (40)
hour week, and the weekly living allowance
granted by the appropriate Governmentauthorities.
Allowances provided by the employer shall not
apply to the-periods of retraining as specified in
ltetn 10,

L

a) The Company agrees to develop and provide
a program of on-the-job training for each
trade, which shall include doing jobs of
gradually increasing skills consistent with the
Apprentice’s training and ability.

b) Apﬁ)rentices will be required to acquire and
build a kit of tools progressively throughout
the Program, as specified by the
Apprenticeship Branch and the Joint Union-
Management Apprenticeship Committee.

¢) Acategory knownas ‘Trade Utility’ may be
established inthe MechanicalDepartment
and complement for such category will be
determinedat Plant level.

Employees in this category will b& employed
to assist Tradesmen and Apprentices with
labour and similar work but will not be used in
a manner that will interfere with the
application of the Training Program. Trade
Utility rates will be paid in accordance with
Section10.
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CERTIFIC E_PRESENT "A" AND "A+"
T SMEN

16. Testing of existing ‘A" and *A+" Mechanics for
Certificate of Competency shall be at the
employee's option. Failure to have obtained a
Trade Quialification Certificate shall not prejudice
the status of a Journeyman within the Pulp and
Paper Industry. Should he desire to enter the
Program, it will be lor the purpeose of additional
training only, without reduction in rate of pay.

The first time an existing “A" or "A+* Mechanic
elects to take the test for a Tradesmen's
Qualification Certificate he shall receive pay, not to
exceed four (4) hours, for time lost frem work, if he
is required to take the test during his regular work
schedule. The Company will pay the lee cost of
this first Tradesmen's Qualification Certificate
examination.
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EX| "H"
COMPRESSEDWORK WEEK

In order to implement a compressed work week
schedule, the patties agree to the following terms
and conditions:

1.

2.

When a compressed work week is
implemented in any area of the Mill, there will
be a one (1) year trial period frem the date of
implementation.

This Agreement may be cancelled by either
party with seven (7) days written notice, except
as in Paragraphs below.

The implementation of the compressed work
week will be on the condition that there will be
no extra cost to the Company and that the
operating efficency of any depariment or
departmentswill not decrease.

Should problems occur during the trial period,
the Joint Union/Management  Standing
Committee will discuss the problem and
endeavor to reach asatistactory solution.

. The securing of adequate relief will be first from

Mill Relief employees, and then from
employees in the area congemed on their
scheduled days off. Inthe event of relief not
baing available for the continuation of
operations, the Company will have to revert to
an eight (8) hour shift schedule as soon as
possible and will remain on eight (8) hour shifts
untilthe next schedule k posted
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8,

Employees will glve aS much notice as they
possibly can on requests for leave, so that they
can be replaced at straight time. Otherwise,
the necessityto work employees on their days
off will effectively negate the benefits gained
from the additional days free from work in the
twelve (12) hour shift schedule (see No. 8 (a)
below).

B. ConditionsSpecific to 12 Hour Shifts
1. Overiime

a)

Overtime will not be paidif incurred as a
result of initial implementation or final
discontinuance of the twelve (12) hour
shift schedule.

Any employee entering the twelve (12)
hour shift schedule will be paid rete and
one-half for hours worked in excess of
eight (8) hours on the first twelve (12)
hour shift, unless notification of entry
was given during the first eight (8) hours
of his last shift precedingthe new twelve
(12) hour shift.

Employees entering the twelve (12)
hour shift schedule on a temporary relief
basis from an eight (8) hour per day,
forty (40) hour per week schedule, will
be paid overtime at the rate of time and
one-half for hours worked in excess of
forty (40) lor the first week upon
entering the schedule and for the last
week upon lsaving the schedule;
providing proper notice has not been
given and the change occurs after the
start of the work week.
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b)

c)

d)

No employee on a twelve (12) hour shift
schedule shall work in excess of ety
eight {28) hours in any forty- eight (48)
hour period [eg., one sixteen (16) hour
shift plus one twelve (12) hour shift]. I
this situation arises, Management will
schedule as in A (5) above until the
investigation for the cause of excess
time at work is determined.

Overtime at the rate of time and one-
half will be paid for ell work in excess of
twelve (12) hours inany one day and for
all work in excess of forty-four (44)
hours in a one (1) week period.

Tour workers who work in excess of
twelve (12) consecutive hours on a
regularly scheduled shift, or in excess of
eight (8) consecutive hours on a
schedulad day off shall have the option
of receiving the overtime premium on
the basis of Section 11 of the Labour
Agreement or of receiving straight time
for these excess hours and taking
equivalent time off in units of not less
than four (4) hours at the hourly rate for
the job when the work was performed,
at a time suitable to the employee and
the Company during the contract year.
Any overtime remaining at the end of
the contract year in which it is banked
may be carried over to the next contract
year for the purpose of taking equivalent
time off. If equivalent time off is not
taken by the end of the contract year
following the contract year in which it is
eamed, the Company shall pay the
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4.

deferred one-half premium pay. Tour
workers who choose to bank overtime
may later re-elect to receive the
deferred one-half premium.

Change of Shift Schedule

When the Company changes an employee's shift
schedule after the start of the week without
notification being given during the first twelve (12)
hours of his last shift preceding the new shift, the
employee shall receive two (2) hours penalty
payment at the straight time day rate for the first
shift worked resultingfrom the change.

If the change in shins during the week is
temporary, the penalty paymentis not payable for
the second change in shifts when the employee
returnsto his previously established shitt schedule.

Shib ial

For the purposes of the twelve (12) hour shift
schedule the payment of shift differential will be
based on the total shift differential paid according
to Section 12, Paragraph (a).

Vacations
a) An employee who has been employed for

less than one (1) year and does not qualify
under 1 {b) of Section 24 - Vacations of
the Labour Agreement, will receive a
vacation of two (2) hours for each full
week of actual work performed during the
preceding Vacation period. No vacation of
less than one (1) day will be granted.
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b} Employeeswill be allowed to take vacation
on a tour basis. For purpeses of the
twelve (12) hour shift schedule a tour will
be the number of consecutive working
days without a scheduled day off, ie, fora
forty-eight (48) hour tour, an employee will
take forty (40) hours annual or
supplemental vacation and eight (8) hours
bankedtime or leave of absence.

Floaters
a) Floaters will be scheduled In advance (See
No. 8 (a) below).
b} Employees will receive five (5) 12 hour
shifts off as floating holidays.
Banked Time
a) Banked time will be taken in non-prime
time vacation period.
b} Banked time will be taken in conjunction

with vacations in units of eight (8} hours.
Banked time by itself will be taken in units
of twelve (12) hours.

2 Speci

The provisions of the 42 Hour Special Leave Plan
are applicable to this twelve (12) Hour Shift
Agreement providing the time off in each qualifying
period is taken as one tour (g, 4 X 12 hours). No
time off of iess than one (1) tour will be granted.

Scheduling of Time Off

a} All requests for holidays, vacations and
banked time off must be submitted by 8:00
am, Wednesday inthe weak precedingthe
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10.

1.

b)

week in which the time off is requested.
This will enable time off to be scheduled
without undo disruption.

A Master Schedule of all twelve (12) hour
shift employees in the area will be
established according to seniority. This will
enable all concemed to know where
employees are scheduled at ail times.
Employees on scheduled time off will retum
to their predetermined position.

. Short Term Absences

in the case of unforeseen circumstances, when
agreed upon procedures for relief of employees on
twelve (12) hour shifts have been exhausted,
Management reserves the right to schedule
subsequent shifts according to the available
manpower for up to ten (10) days in order to
maintainthe efficient operation of the mill.

Bereavement L eave

When death occurs to a member of a regular full
time employee's immediate family, the employee
will be granted an appropriate leave of absence
and he shall be compensatedat his regular straight
time hourly rate for hours lest from his regular
schedule for a maximum of twenty-four (24) hours.

Jury Duty

a) Wage Compensation

Any regular full time employee who Is
required to report for Jury selection, Jury
Duty, Coroner's inquest or who is
subpoenaed to seve as a witness in a
court action, save and except actions
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invalving the Company Or Trade Union,
unless subpoenaed by the Crown, on a
day when he/she would normally have
worked, will be reimbursed by the
Company for the difference between the
pay received in such duty and hisher
regular straight time hourly rate of pay for
hisher regularly scheduled hours of work
necessarily fost, It is understood that
amployees will be reimbursed by the
Company for the difference betweenthe
pay received for such duty and his/her
straight time rate of pay for hisher
regularly scheduled hours of work in that
week. The employee will be requiredto
furnish preot of performing such service

and suchduty pay received
b) Holidays and Overtime
Hours paid for such duty will be counted
as hours worked for the purpose of
qualifying for vacations and for
recognized paid holidays, but will not be
counted as hours worked for the purpose
of computingovertime.
12. Detinitions

The twelve (12) hour shift times of 6:00 am.
to 6:00 p.m. and 6:00 p.m, to 6:00 a.m, will
define a day as a period of twenty-four (24)
hours beginning at 6:00 am. and a week as
a period of seven (7) calendar days
beginning at 6:00 am. Sunday.

Recognized Statutory Holldays that are 24
hours in duration witl commence end end at
6:00 a.m. and New Years will commence at
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2:00 p.m., December 31 and end at 6:00
am, January2.

e Weekly Indemnity Benefits will continue to be
calculated on the basis of seven (7) calendar
days and that loss of Income has occurred.

e  Where a Tour Worker has been absent from
work for one or more shifts, he shall be
required to give notice of intentionto report
for his next regular shift to the Shitt
Supervisor as follows:

Day Shift - 6:00 a.m. - 6:00 p.m.......at least 14 hours
Night 8hift - 6:00 p.m. - 6:00 a.m.......at least 8 hours

o Except as outlined in this exhibit, the terMmMs
and conditons of the existing Labour
Agreement remain unchanged.

13. Conditions Speeitic to the Steam Plant

a) Relief for vacations, floaters, etc., will
come from the Relief Steam Engineer. In
the event of inadequate relief for the
continuous aperation of the Steam Plant,
the Steam Plant will have to revert to an
sight (8) hour schedule within a twenty-
four (24) hour period.

b) Unforeseen absences of short duration
(one day) will be filled by the Relief
Steam Engineer.

c) If the Relief Steam Engineer is not
available, It is expected that an Engineer
on days off will cooperate by providing
necessary coverage at overtime rates [for
relief requirements beyond one day the
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Steam Plant will revert to an eight (8)
hourfday shift coverage].

14. Conditions Specific {0 Shfft Maintenance
Coverage

a)

b)

d)

e)

Each trade that provides shift
maintenance coverage will have four (4)
tradesmen assignedto cover the shifts.

There will be two (@) relief shin
tradesmen in each trade to cover for
sickness, vacation, etc.

Shift tradesmen will be selected within
each trade by annual postings in April
with implementation May 1" each year.
The selection will be on a seniority basis
with consideration given to ability to
perform shift duties. The shift position
and the relief positions will be posted
separately. Applicants may sign sithet,
or both postings.

If there are insufficient applicants for the
shift and relief positions, the most junior
competent tradesmen wil  fill the
remaining vacancies and provide
additlonal shift reliefwhen required.

New Joumeyman tradespeople in the
affected departments will be deemed
trained and competent for shin purposes
within 18 months of their date of hire.
Shift training must be started within &
months of hire and completed within the
i8 months, unless delayed by
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)

h)

circumstances beyond management's
control.

Unforesesn absences of short duration
(one day) will be filled by the Relief
Millwrights 1 Electricians, whichever

applies.

If the designated Relief Millwrights 1
Electricians are not available to provide
shift coverage for short term absences,
the most junior competent Day Millwright
/ Electricianwili co-operate by providing
necessary coverage.

Where no Relief Millwright/Electrician is
avallable from the Day Millwright 1
Electrical complement, # is expected that
the Shift Millwright BElectrician on days
off, when required, will co-operate by
providing necessary coverage at
overtime rates of pay.

Jury Duty

In the event one of the regular Shift
Millwrights IElectricians is called for Jury
Duty, the Relief Millwright BElectricianwill
take over the vacant shift and the next
sentor day Millwright I Electrician will
become the second Relief Shift Millwright
Electrician. ¥ during the term of his Jury
Duty, the Shift Millwright B Electrician
returns to work for short periods, he will
be employed on day shift.
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EXHIBIT "I"

12 HOUR SHIFTS
NON-CONTINUOUS

This agreement is spacific to twelve (12) hour shifts, on a

1.

continuous schedule, as outlined in (1) btk .

Definltions

/e (12) - shifts, n a non-continuous
dule oy cef as ¢ welve (12) hour shift
lule, ohin two ! :rews working six (6)

shifts in t 3 wel v di or 2illt (8)

shifts in for (¥ gsu v da or hias (3)

crews working s (10) shifts in five (5) ftive

days

Change of

a) Ug (M & nt i, inwriting. to
the I i al fit us with he

St ding Committes of the 8 s for
the proposed chan e, the ¢ pi ed
duationa dtt am and areaste
be affacted, the Jon may schedule

ol to work or any twelve (12)
hour shift provided in this
agreement r i b Hof .

2 nent The amplovees may elect to
v Kk ight (8 hour shifts, if the s thedi le
is a five (5) day per week schedule

b) Any « .t w oa '
{12} hour shift ¢ s e aiv (5
v st ill be scheduled accordl  to the

" sk ¢ The "Mill* sche isa
n d t | Un and
r in Standing Commiittes,
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Reliefs

The securing of adequate relief will be first from
qualified Mill relief employees and then from
employees In .the area concerned on their
scheduled days off. Inthe event of relief not being
available for the continuation of operations, the
Company will have to revert to an eight (8) hour
shift schedule as soon as possible and will remain
on eight (8) hour shifts until the situation is
corrected.

Overtime
a) Overtime at the rate of time and one-half

will be paid for all werk in excess of
twelve (12) hours, in any one (1) day and
lor all work in excess of forty-four (44)
hours inone (1) week.

B) Overtime will not be pald if incurredas a
resuft of initial Implementation or final
discontinuance of the twelve (12) hour
shift schedule.

c) Any employee entering the twelve (12)
hour shift schedule will be paid rate and
one-half lor hours worked in excess of
eight (8} hours on the first twelve (12)
hour shift, unless notification of entry was
given during the first eight (8) hours of his
last shift preceding the new twelve (12)
hour shift.

d) Employees entering the twelve (12) hour
shift schedule on a temporary relief basis
fram an elght (8) hour per day, forty (40)
hour per week schedule, will be paid
overtime at the rate of time and one-half
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€)

for hours worked in excess of forty (40)
for the first week upon entering the
schedule and for the last week upon
leaving the schedule, providing proper
notice has not been given and the
change occurs after the start of the work
week.

Tour workers who work in excess Of
twelve (12) consecutive hours on a
regularly scheduled shift or in excess of
eight (8) consecutive hours on a
scheduled day off, shall have the option
of receiving the overtime premium on the
basis of Section 11 of the Labour
Agreement or of receiving straight time
for these excess hours and taking
equivalent time off in units of not less
than four (4) hours at the hourly rate for
the job when the work was performed, at
a time suitable to the employee and the
Company during the contract year. Any
overtime remaining at the end of the
contract year in which it is banked may
be carried over to the fiext contract year
for the purpose of taking equivalent time
off. If equivalenttime off is not taken by
the end of the contract year following the
contract year in which it is earned, the
Company shall pay the deferred one-half
premium pay. Tour workers who choose
to bank overtime may later re-elect to
receivethe deferredone-half premium.

Schedules

a)

NO employee on a tweive (12) hour shift
schedule shall work in excess of twenty-
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b)

c)

d

e)

eight {28) hours in any forty-eight (48)
hour peried [eg, one sixteen (16) hour
shift plus one twelve (12) hour shift].  if
this situation arises, Management will
schedule as in 3. above, until the
investigationfor the cause of excess time
at work isdetermined.

Employees will give as much notice as
they possibly can on requests for leave,
so that they can be replaced at straight
time. Otherwise, the necessity to work
employees on their days off will
effectively negate the benefits gained
from the additional days free from work in
twelve (12) hour shift schedule (SeeNo.
5(e) below).

When the Company changes an
employee's shift schedule alter the start
of the week, without notification being
given during the first twelve (12) hours of
his last shift preceding the new shift, the
employee shall receive two (2) hours
penalty payment at the straight time day
rate for the first shift worked resulting
from the change.

Ifthe change inshifts during the week is
temporary, the penalty payment is not
payable for the second change in shifts
when the employee returns to his
previously established shift schedule.

All requests for holidays, vacations and
banked time off must be submitted by
8:00 am., Wednesday in the week
precedingthe week in which the time off
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is requested. This will enable time off to
be scheduled without undue disruption.

)] Inthe case of unforeseen circumstances,
when agreed upon procedures lor relief
of employees on twelve (12) hour shifts
have been exhausted, Management
reserves the right lo  schedule
subsequent shiffs according to the
available manpower lor up to ten (10)
days in order to maintain the efficient
opetation of the Mill.

For the purpose of the twelve (12) hour shin
schedule the payment of Shift Differential will be
based on the shift differential according to Section
12, Paragraph (a) of the Labour Agreement.

Vacations

a) An employee who has been employed for
less than one (1) year and does not
qualify under 1. (b} of Section 24 -
Vacations of the Labour Agreement, will
receive a vacation of two (2) hours lor
each full week of actual work performed
during the precedingvacation period. No
vacation of less then one (1) day will be
granted.

b} Employees will be allowed to take
vacation on a tour basis. Forpurposes of
the twelve (12) hour live day schedule, a
tour will be considered a five day week
from Monday |0 Friday. For a five day
week an employee will take 49 hours'
annual or supplemental vacation. For the
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10.

1.

purposes of the twelve (12) hour two (2)
shift schedule a tour will be considered
one scheduled week in which the
employee will take forty (40) hours'
annual or supplemental vacation.

Floaters

a) Floaters will be scheduled in advance
(seeNo. 5(e) above).

b) Employees will receive five (5) shifts off
as floating holidays.

Ban Ti

Remaining banked time will be taken in non-prime
time vacation period.

Bereavement Leave

When death occur to a member of a regular full-
time employee's immediate family, the employee
will be granted an appropriate leave of absence
and he shell be compensatedat ki regular straight
time hourly rate for hours lost from his regular
schedule for a maximum of twenty-four (24) hours.

dJury Duty
a) Wage Compensation

Any regular full time employee who is
requiredto report for Jury selection, Jury
Duty, Coreners Inquest or who is
subpoenaed to serve as e witness in a
court action, save and except actions
Involving the Company or Trade Union,
unless subpoenaed by the Crown, on a
day when he/she would nermally have
worked, will be reimbursed by the
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b)

Company for the difference between the
pay received in such duty and hisher
regular straight time hourly rate of pay for
hisfher regularly scheduled hours of work
necessarily lost. It is understood that
smployess will be reimbursed by the
Company for the difference between the
pay received for such duty and hisher
straight time rate of pay tor hisher
regularly scheduled hours of work in that
week. The employee will be required to
fumish proof of performing such service
and such duty pay received.

Holldays and Overtime

Hours paid for such duty will be counted
as hours worked for the purpose of
qualifying for vacations and for
recognized paid holidays, but will not be
counted as hours worked for the purpose
of computing overtime.
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Ex l u "

PEPARTMENTAL RELIEF MANNING

There will be Departmental Relief Manning Pools for the
following areas:

- Paper Machines
- Stock Preparation
- Coater
- Supercalender
- Scales
Shipping
- Technical
- Day Work
- Folio
- Trimmer

The number of Relief employees in each Departmental
Relief Pool may be adjusted by Management as required
by changing conditions. The minimum number to be
assigned to each Pool based on afour (4) shiff schedule
ineach area are:

Paper Machines 4 Folio 4
Stock Prep 4 Coater 4
Supercalender 2 Trimmer 2
Scale 2 Day Work Relief 2
Shipping 2
Technical 4

All permanent vacancies in a line of progression will be
filled by move-ups in accorcance with departmental
seniority.

The bottom full time position in the line of progression
will be filled by the most senior department relief pool
employee unless a senior transfer is exercised.
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The bottom position (unior relief) in the line of
progression will be filled as per the i

section of the Local Agreement Book. If there is no
applicant for the posting, it will be filled on the basis of
juniority.

It is the Union's and Management's objective to have as
many posted departmental reliefs as practically possible,
taking into consideration changing conditions and the
need for relief employees on a call list.

Senior Transfer Policy

To provide the opportunity for senior employess to
transfer from one department to another, the following
Senior Transfer Policy will apply:

An employee must have a minimum of five (5) years'
seniority to qualify for a senior transfer.

An employee interested in a senior transfer will notify
Human Resourcesof the department(s) he/she wishes to
transferto.

Employees must have their senior transfer request with
Human Resources for thirty (30} days prior to a vacancy
occurring before they will be considered eligible for a
transfer into that department.

When a vacancy occurs in a department, it will be posted
in accordance with the "Posting for Jobs Section” of the
Local Agreements Book.

An employee wishing to exercise a senior transfer must
have more mill seniority than the employees who have
signed the posting.

The employee exercising a senior transfer will enter the
department in the most junior full time pesition providing
he/she has more mill seniority than the current
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departmental reliefs. It the employee has less mill
seniority than one or more of the current departmental
reliefs ha/she will enter the department just behind the
more senior smployee(s}.

There is no 'Trial and Evaluation Period" with a senior
transfer.

Once an employee has exercised a senior transfer, any
other senior transfer requests on record for that
employee will be forfeited. The employee must also wait
12 months to be eligible to apply for another senior
transfer or any job posting unless an apprenticeshipor a
new job ¢lassification is created.

A senior transfer may oceur for any full ime permanent
vacancy in any department other then Mill Stores or The
Yard Crew.

Schedules of Work

Departmental Relief Pools

1. Departmental Relief Pool employees will be
scheduled as required in their own department
and on their designated shift on a week-to-
week basis.

2. If not required In their own department for a full
week, the employee will be scheduled for a full
week on their designated shift if a vacancy and
training allow.

3. If no vacancy exists on the employee's
designated shift, the employee will revertto the
Labour Relief Pool {ERF) and be scheduled to
vacancies for which they are qualifiedto. They
may not displace any other posted Relief
employee who is in his/fher regular position
while other vacancies exist. Ifno vacancies
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exist a senior employee who has no work may
displace the most junior employee for whose
job the senior employee is qualified.

Additional Departmental Manpower

If additional temporary manpower over and above
established departmental Relief Pool levels is required.
they will be secured from the Labour Relief Pool in
accordance with Mill seniority.

Maintenance

Helpers in the Maintenance department for temporary
assignments will be drawn from the Labour Relief Pool
as required.

Technical Department

Technical depariment Relief Pool employees will be
required to hold and maintain a valid Industrial First Aid
Ticket.
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introduction

Contants

This booklet contains the main agreements between
the Company {Domtar Vancouver Mill) and the Union
(Communications, Energy and Paperworkers Union of
Canada, Local 789} not contained in the Labour
Agreement booklet. Certain Company policies are
also included lor information. This booklet will be
updated as necessary with the agreement of both
parties.

Eramework

The Memorandum of Agreement between the
Company and Union remains the framework for the
agreements in this booklet and shall prevail in any
case of conflict. The agreements listed In this booklet,
as edited and updated, shall prevail over other
versions in past Standing Committee minutes directly
relating to the same topic.

Srievabllity

The agreements listed in this booklet and in Standing
Committee minutes are grisvable on the same basis
as the contents of the Memorandum of Agreement.

Balification
Agreements reached in Standing Committee are
subject to ratification by the Unten Membership and
Senior Management. The parties will inform each



0 of such ratification. The agreements i Ui
k shall be considered ratified % both €

ancell )
The items in this bookiet shaii remain in efiect uniess:
iy One or the ot party gives notice of

cancellation of an item during collective
bargaining for a new labour agreement or,

iy Bothf agree to cance! or otherwise alter
an item in Standing Committee.

iiiy Otherwise stated within

Part A

UNION- MANAGEMENT AGREEMENTS

Breaks - Continuoua Qparation
There are not regular scheduled break times for
employees working in continuous operations, but the
supervisor should ensure each employee is able to
take breakswithin a reasonable period.

Callin Procedure

(8/C. March18/1997)

1. When a vacancy occurs on shift, and there are
trained employees available, move up on shift and call
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an employee in or replace frem another department on
the entry-level positionat straight time.

2. If a complets move up on shiff cannot be achisved,
employees on days off and available, listed on the
current Crew standards on the same job being vacated,
will be called, by seniority to fi§ the position. If no
employee is available then,

3. Call the senior qualified employee in the appropriate
line of progression on his/her days off and who is
available to cover. The employee will be paid his/her
card rate Of the rate of the job, whichever IS greater.

iy If the employee called in is junior to the
employee on the jeb below the vacant job.
the senlor employee will move up and the
junior employee will fill the vacated job.

ii) If an employee is called to fill a vacancy where
the positionabove is filled by a junior person
the senior person will fill the vacancy that
he/she was originally called infor.

4, If no employee is available, then other means
necessaryto fill the vacancy. Availability means baing
able to cover the shift without interfering with one's
regular shift or not being on authorized leave.

5. Relieffor an Absence with Notice

i) Ifavacancy is known more than eight hours in
advance and a relief is not available, as in (1)
above, than the supervisor will make a
reasonable attempt to contact the senior
available employee in (2} above until& hours



prior to the start of the shift the vacancy has
occurred on.

iy If attempts up to 8 hours prior to the start of the
shift fail io secure the senior employee in (2)
above or the vacancy is known tess than 8
hours in advance, the supervisor will call in
accordingto the call in procedures above.

8. Remedyfor FailureioCallin (at Step 1 or 3)

iy It is agreed by Union and Management that
when an employee is called Inio perform an
overtime shift to which another employee was
entitied (except as outlined in paragraph 2);
Management will supply the senior
legitimately wronged employee with an
additional overtime shift. This shift will have
full overtime benefits, ie. premium time, call
time and meals. The work performed on the
additional shift must not displace or replace
another unionemployes.

iiy The additional shift will be performed at a
mutually agreeable time, which is to be
arranged, by the employee and the
Departmental Superintendent.

7. Remedyfor Failureto Callin (at Step 2)

iy If an error is made, as outlined in paragraph 2,
the qualified, available employee who should
have been called will be paid the equivalent
wages he/she would have eamed had they
beencalled.



i To remain eligible for equivalent pay the
employee must have declined no more than
three of the last six call ins described in

- paragraph 2.

8. Employees who do not wish to receive overtime calls
may opt out by signing an overtime call exclusion list
with the scheduler. In doing so, they will not receive
calls to work overtime unless coverage is not secured
by ell other means.

Where an employee has signed the exelusion list and
later decides ha/she wants to receive overtime calls,
the employee will sign to get off the exclusion list with
the scheduler.

Callin Procadurs - Maintenance
When it B necessary to call a Journeyman, seniority
wiill be followed except where specialized skills are
required, eg. a millwright with machinist abilities,
specialized knowledge in finishing equipment, lift
trucks or other similar instances,

Where call-ins are made by seniority any provisions of
an Overtime Equalization Plan in the effected
departmentwill be respected. (MOA 1898)

LallTime

(S/C Oct. 2004)

Nightshift workers who report for work early to allow
the dayshift worker legislated time off to vote in an
electionwill be paid call time.
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Contracting Notice
The Company will notify the union one week in
advance of contractor work to permit review before the
wark commences, except in emergency situations.

Coveralls

1.  Employees will be supplied with coveralls in
accordance with job evaluation. (MOA 1978)

2. One spare pair of coveralls will be supplied to all
Miltwrights and Pipefitters. {S/C Dec.16/1988)

Crossing Finishing Reom Lings

{8/C Oct 16 1985, S/C Dec 16 1988)

It is not the position of Management to cross lines of
progression unless the situation is of an emergency
situation and it is required to keep the equipment
running.

Dav Work Posted Ralief Agreement

1. Purpose
The purpose of this agreement is to:

iy relieveday workers with posted relief employees
who prefer to work days when passible and,

ity reduce the number of employees required to be
trained for relief for day jobs.



2. Day Jobs

The jobs to be relieved under this Agreement are:

Yard Leadhand

Yard Driver

Yard Cleanup

Core Person

Paper Machine Cleanup
Supplies Person
Supplies Helper

Stores Counterpersen
Stores Clerk

3. Permanent Vacancles

As provided in the Postings Agreement, permanent
vacancies in the above positions are filled by mill wide
postings, except that [t is agreed here that the senior
qualifiedyard driver may move into a permanent yard
leadhand vacancy and the yard driver job will then be

posted.

4. Temporary Yacancles

i) The senior qualified yard driver will refleve the

yard leadhand and the stores positions will be
relieved by move ups inthe stores area.

iy The remaining positions above will be relieved

first by the posted day relief employees
(described below), by seniority, if trained.
When not required for day work relief, these
posted reliefs will be assigned work from the
latour relief pool by mill seniority.



iily Additional relief will be assigned as required
from the labour relief pool employees. When
possible, the Company will train and assign
labour relief pool employees who prefer day
work, or by the principle of Junlerity.

5. Day Work Rellef Postings

i} Two permanent day relief positions will be
posted by mill seniority. The Company
may change the number of posted reliefs,
as necessary.

i} These posted relief employees do not hold or
build seniority for filing permanent
vacancles in the regular day jobs listed
above. They apply for postings for such
permanent vacancies on the basis of mill
seniority. They are eligible to post for
other vacancies and to apply for a senior
transfer (if they have five (5) years of mill
seniority).

i} If a day work posted relief employee resigns
this position, they will revert to their mill
seniority position in the labour relief pool.
They will then be eligible to enter a posted
relief positionin a line of progressionwhen
a vacancy occurs, according to their mill
seniority.



Employee and Family Assistance Brogram

(8/C Jan 13 1981}

The Employee and Famiy Assistance Program
{EFAP) provides completely confidential and voluntary
professional assistance to all active end, retired
employees and their families to help them resolve
personal difficulties.

The EFAP assessment, referral and follow-up services
are at ne cost to employees. Other recormmended
care or counsellingis generally covered in whole or in
part by the employee's regular health insurance. If
recommended care is not covered, the Assessment
and Referral Service will attempt to secure an Interest
free loan for this employee.

The EFAR is jointly developed, administered and
suppotted by Domtar Vancouver Milland Lecal 789 of
the Communications, Energy and Paperworkers Union
of Canada. Brochures are available from the Human
Resources department. They provide further
information, including names of the Company and
Union representatives in the mill.

Exgedited Arbitration for Discharge

(1998 M.0.A)

1. A panel of six (6) arbitrators, each of whem shall be
appointedfor atwo (2) year term, shall be selected by
mutual agreement of the parties to this agreement.
Grievances processed under this section shall be
assignedto the arbitrators on arotational basis.
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. An Arbitrator must meet and hear the evidence of both
parties within fifteen (15) days after assignment. If an
Arbitrator is unable to commit himself to do so, the
grievance shall immediately be assigned to the next
Avrbitrator in order of rotation.

. The unavailability of counsel shall not be a reason to
delay arbitration under this section.

. The parties will endeavour to agree on a statement of
material facts, which may be submitted to the
Arbitrator in advance of the hearing.

. The arbitrator will give his decision and his written
reasons within one week after the hearing. The
reasons need not accompany the decision. Neither
the decision nor the reasons will form precedent.

. The provisions of the Collective Agreement - Section
21 Adjustment of Complaints, paragraphs ¢, e, f, and
g, as it applies to discharge shall apply to this
agreement.

Elre Crow
(M.O.A 1991)

Designated fire crew employees will be paid a bonus of
$15.00 for each regularly scheduled practice they
attend. Inaddition they will be given the option of:

iy Receivingone-hour pay at the straight time rate
of their job rata plus banking one hour at the
straight time rate for every one hour of
designatedfire fighting training.
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iiy For every one hour df fire training, banking two
hours at the stralght time rate of their regular
job rate and receiving no pay other than the
O hours banked.

il Receiving one hour at rate and one-half of
their regular job rates for every one hour of
designatedfire-fighting training.

Training sessions held outside regular working hours are
voluntary.

Etrat Ald Attandants
(SICFeb.10 1987 / 1986 M.O.A.)

1. Selection

When a vacancy occurs for a Designated First Aid
Attendant, there will be an immediate mill wide pasting.
The most senior candidate holding a valid (WCB) First
Aid Certificate shall be awardedthe designation.

2. Numbers

The number of Designated First Aid Attendants shali be
25.

Eloaters

i) Floaters are to be requested before 8:00 AM.
Wednesday of the week before the data of
the floater. Floaters requested alter the
deadline are to be considered by the
Supervisor or Superintendent.
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i) The Company shall post a list of employees
with outstanding floaters as of the last pay
period of the calendar year in December.

ifiy Floaters not requested by employees within 14
days of the list being posted shall be
scheduled by the Company.

iv) Once scheduled, fioaters may not be cancelled
but may be rescheduled by mutual consent.

v} Up until May 1%, Floaters within a department
will be approved according to Mill Seniority.
After May 1*, Floaters will be approved on a
first come first served basis. (M.O.A 2004)

Grigvance Procedure - lntarmediate Step
The Company and Union agree to an informal,
intermediate step in the grievance procedure alter
Step 1 and prior to Step 2 at Standing Committee, or if
the grievance is at Standing Committee and further
details are necessary, the grievance may be sent back
to the department on the following basis:

i)  Those present will be the Grievor, Supervisor
involved, the departmental Superintendent
and Union Standing Committee
representative.

i) The purpose of the meeting will be to resolve
the grievance or collect further informationto
allow the parties to deal with the grievance at
Step2.
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Latters of Consultation

M.O.A 2004)

Letters of consultation issued to employees will not be
used inany disciplinary action after tweive (12) months
from the date of issue.

However, the letter of consultation may be retained in the
employee's flle for the purpose of validating the
Company's due diligence process.

Malntenanca -10 Hour Shift Schedule

1. Hours of Work

10 hours straight time. Overtime on the 8th, 6th and 7th
day. Hours over 10 in one day are at overtime rates of
pay

2. Lunch Break

Management agrees to waive the principle of day work
hours and in lieu establish the lunch period between
11 AM. and 1 P.M.

3. Meal Allowance

Should apply after the 10th hour and not after the 8th
hour.

4. Vacations

A week’s vacation becomes7 calender days - Sunday to
Saturday.
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5. Bereavement Leave
A days pay is 10 hours.

8. Probationary Period
Adjust the days to reflectthe working hours,

7. Cancellationof Agreement

It should be clearly understood that either Union or
Management may withdraw from the agreement with
30 days written notice.

8. Unusual Conditione

In cases df unforeseen circumstances that effect crew
strength, management reserves the right to schedule
back to a & day 40 hour week until such time as crew
strength returnsto narmal.

Notice of Discipline
(M.O.A 2004)

Management will notify the Local Union in writing, of
verbal warnings, written warnings, and suspensions.

Quaime Maala
i Inorder to assist the cafeteria operation in the
mill, Overtime meals will be ordered from the
cafeteria during the hours it is open.
Overtime meals outside the cafeteria hours
will come from other sources.
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iy Ifan employee elects a Meal Ticket in lieu of a
hot meal he shall be paid$19. (M.O.A 1935)

Qverlime Policy

{M.O.A, 1998)

Both parties agree that no employee should work more
than sixteen consecutive hours. When it appears the
job will extend beyond sixteen consecutive hours.
Every effort will be made to secure another employee
for relief.

Pager Machines Line.of Progression

The Paper Machines (No. 1 and No. 2) will have one line

of progression Seniority moves will be made as
follows:

i) Vacancies for sickness of up to four (4) tours
will be filled by moving up the crew on the
machine where the vacancy occurs.

i) Vacancies for sickness of longer than four (4)
tours will be filled by a seniority move across
machines.

iy Permanent vacancies will be filled on a
departmental seniority basis, i.e. across
crews and machines as s¢on as possible, but
not longer than one month after the vacancy
occurs unless such moves conflict with the
"Seniority Moves during May 15 to
September 15 period" section of this
agreement.
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Pension Plan Bridge Benefit

(M.O.A, 1898)

The Company shall provide a pension bridge annuity
benefit of $20.00 per month per year of service to
employees aged 61 or older who retire prior to attaining
age 85. The pension bridging benefit shall not be
payable beyond age 65. The calculation of the pension
bridge benefit shall be credited On the same basis as
under the terms and conditions of the Pulp and Paper
Industry Pension Plan.

Effective May 1%, 2004, the bridge benefit will be payable
at 60 years of age.(M.O.A. 2004)

Pastings for lohs

(M.O.A. 1995)

1. Seniority
All job vacancies and new job openings shall be
posted and awarded in accordance with Section 8 of
the Labour Agreement - Seniority.

2. Eligibility

Vacancies inthe junior positionin a line of progression
and jobs not in a line shall be open to all employees
unlessthe Company and Union have agreed ctherwise
inwriting. Vacancies within a line of progression shall
be filed by employees moving up the line in
accordance with Section 8 of the Labour Agreement -
Seniority.
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3. Posting Period

Postings shall be opened within 14 calendar days of
the vacancy and remain open for 14 calendar days,
unless the Company and Union agree otherwise in
writing.

4, Notices

The Company will post notices of job posting in
prominent places inthe Mill. An employee oft work for
longer than 14 days will contact the mill to indicate if
he/she would be interested in positionsthat may arise.
The Company will maintain such a list.

5. Records

Employees will apply for, accept and decline positions
in writing. Records relating to postings shall be kept
for at least & years.

& Trial and Evaluatlon Period(M.C.A 2004)

Employees shall have a trial and evaluation period of
three (3) consecutive scheduled tours before the
posting I& finalized. Itls understoodthat the trial and
evaluation period will begin on the first day of the first
scheduled tour. # is also undarstood when an
employee's trial and evaluation period is interrupted by
management, the employee will be given equivalent
time to ehsure a full three (3)our trial and evaluation
period.

Vacations or Floaters applied for after the trial and
evaluation period has been scheduled will not extend
the trial and evatuation period.
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When an employee in the trial and evaluation period
vacates the posting, the ngxt employee on the original
list will begin fiis/her trial and evaluation period. This
process will be repeated untilthe posting isfilled or the
original list runs out.

7. Rates of Pay

When an employee posts to a vacant position, he/she
will be paid the rate of pay according to the Wage
Schedule of the Labour Agreement for the vacant
positionduring the Trial and EvaluationPeriod.

8. Temporary Postings

Long term temporary vacancies (eg. due to leave,
sickness or consecutive vacations) may be filled
through a temporary posting by writterr agreement
between the Company and Union.

8. 12 Month Restriction(M.C.A 1995)

Employees who have accepted a job posting or
elected to move to another job for a trial period must
walit 12 months to be eligible to apply for another job
posting, except as outlined below.

iy If management removes the employee during
the probationaryperiod.

ii) If an apprenticeshipor new job classification is
created.

iy If an employee is posted to a Stores posttion
and another Stores vacancy occurs within 12
months.
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10. internal Advertising

All job vacancies, including trades journeymen will be
posted in the mill before outside advertising is used to
see ifa suitable candidate within the mill exists. This
shall not, however. restrict Management from
accepting the best candidate.

11, Expediting MultiplePostings

The Company will post jobs in a timely manner. Ifa
number of postings are outstanding, and an employee
has his/her name on more than one posting, the
employee will be restrictedto one probation period on
the outstanding posting and all others will be forfeited.

12, Waiving Probationary Perlod

The waiving of a probationary period for a new posting
is voluntary on the part of any employee.

13. Senlor Applicant Selection

Once a posting has closed, those who have signed up
will have ten (10) calendar days to remove their name
if they wish by contacting the Human Resources
Department. Then, in consultation with the
superintendent, the senior person remaining on the
posting will be scheduled to the job to begin the Trial
and Evaluation Period.

14. Postingfrom within aline of progression

An employee who is in a line of progression and
decides to postfor a relief positionfor whatever reason
in the same line will forfeit his seniority in that line of
progression and take his place behind the last person
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postedto that line. He will, if a relief employee, and not
required as relief inthe line, revert back to the Labour
Relief Pool.

Parformance Heylew

{8/C Jan 16 1986)

If an employee is to have his or her performance
reviewed by a supervisor and this recorded in their
employment record, the employee must be told that
this will be recorded and that he/she has the rightto be
representedby a shop steward.

Erohationary Period

1.

For the term of this agreement and subsequent
agreements, Local 788 agrees to a probationary
period of 30 work days instead of 20 work days as
outlined in the Memorandum of Agreement, dated
August 12, 1888 (ie. for new employees employed
on the Compressed Work Week (Tour Work)).

New employees will not begin thelr Probationary
Period under Section 8 ~ Seniority of the Labour
Agreement until they have completed the mill
orientation program. It is understood that the
orientatlon period will be continuous and will not
exceed one week. it Is also undsrstood that any
work or training performed outside the scope of the
orientation will immediately begin the employees’
probationary period. (M.Q.A 2004)

The Local Union will be given reasonable access to
new employees during the Orientation Period.
(M.C.A 2004)
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Bellet

(S/C Dec 16 1988 / Nov 16 1965)

Where an employee is held past his/her shift on
overtime, the Company will make every endeavour to
obtain the services of another employee within a
reasonable time.

Bolllathe Agreamant

1.

The incumbentsas of June 1, 1892 retain the right to
remain as Roll Lathe Machinists regardless of
seniority.  Charles Bradford (Machinist T.Q.} will
remain assigned and fulfil his duties as Roll Lathe
Machinist.

The Roll Lathe Machinist is a separate job
classification of the MillwrightMachinist Department
and operators maintain departmental seniority in the
Millwright/Machinist Department.

3. When a vacancy occurs for a Roll Lathe Machinist,

the position wil be pasted within the
Millwright/Machinist Department and will be filled by
the most senior qualified tradesman in the department
who applies. Ifno one applies for the position, then
the junior most qualified parson in the
Millwright/Machinist Departmentwill be assignedto the
position, or at Management'sdiscretion aqualified Roll
Lathe Machinistwill be hiredfrom the outside.

For the benefit of continuity and organization, the
posting witl be of a one year duration at which time the
positions will be posted within the Millwright/Machinist
Department. An incumbent Roll Lathe operator who,
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after one year wishesto  ve he Roll Lathe Machinist

on will be { in the MillwrightMachinist
t where his 2patr i€ puts
him.
. Relief, when required, wil come 1 the
MiltwrightMachinist Departm 1t rv b two
8 positions a  these positions fi be filled by
W The ¥ Roll Lathe Machinist mwust ren
a # operatorforno | nonecs a year. If
no o applies for the relief ysitions 3t junior
juali [ 28 ¥ | the Milw bt
Jepr ant il il the ¢ until such time as
other qualified tradesmen are Itotl It

Wil in~ ( days of other qualified tradesmen g
the def 1 1, the incumbent reliels can ey  to
move back to the Shop floor and the new persons wili
fill the relief positions.

Tradesmen in the MiliwrightMachinist {
ting as relic  Shift Aillwrights will not i g lo

+relief Roll | diid  That is to say they can
cel 3 area or the oth  but wt both. 3hft
h rigk 1 the fief positi | be posted first

and take pracec o he relief Roll Lathe
Machinist position,

. Schedulingof e tolLith Mac it it atthe
discretionoithe > nfam,l wev it 3du ona
shift basls, normal otatior of shifte 1 occur.

. if ire , for a Roll lathe Machinist will be
th eu 3 fir t, the o al i t and
then the senior most qual 4 person in
Miliwright/Machinist Department
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Scheduling

(S/C May 11/1967, Sept. 23/1880, Oct.29/1984,
Jan.31/19889)

1. Weekly Schedule

The Company will endeavour to post the weekly crew
schedule by Wednesday at 4:30 P.M. the preceding
week. Revisionswill be clearly marked. An employee
whose shift schedule for the following week is changed
after the last shift they work that week {e.g. last
graveyard on Tuesday, schedule is posted
Wednesday: or last shift Thursday, schedule revised
Friday), will be notified by the Company.

2. Seniority

i) Posted relief employees will be scheduled in
their areas according to the Crew Standard
schedule.

iy Where possible relief employees wil be
scheduled so that more senior relief
employees get full workweeks before junior
employees, subject to Section &8 of the
Collective Agreement.

iify A full workweek is between 36 and 48 hours,
dependingon the shift schedule.
3. SchedulingErrorsand Retress

i) If scheduling errors. which were brought to
Management's attention before 4:00 P.M. the
Friday of the previous week are not
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corrected, the affected employees will be paid
for the resultingloss of Income.

iiy Labour relief employees whe are assigned less
work than junior employees over an 8 or 10
weak period may ask the Company for
additional Work to raise their average closer
to 40 hours per week.

4, Labour Relief Pool Employee’s Avallability for
Work (M.O.A 2004}

Labour relief pool employees who have not been
scheduledfor a full work week or have not completed a
full work Wweek are expected to be available for work
during that week.

Labour relief pool employees must inform the Human
Resources Department of his/her current residence
phone number and/or pager, cellular phone number.

Ssniority Bumping

(M.O.A 2004)

It is the intent of this agreementto establisha protocol
for when jobs are eliminated and Section8 - Seniority
of the Labour Agreement is applied when an employee
has elected the Recall and Seniority option from
Section 30 - Job Elimination or Seetion 31 - Job
Security of the Labour Agreement. It is understood
that the mill seniority principle as per Section & -
Seniority of the Labour Agreement will be applied.
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When a position is eliminated from a line of
progression, the employee who held the eliminated
position will bump down in that fine with the junior full
time person in that line being pushed out of a full time
position and thus becoming displaced.

Once an employee has been displaced by job
elimination, he/she will have three options:

a) Bump into his/her departmental relief pool by
mill seniority; or

b)Y Exercise mill seniority and bump into the
bottom lull time posted position in a line of
progressionthat is occupied by the most junior
full time posted personinthe mill; or

¢) Revert to the LabourRalief Pool.
Protocol tor Senlority Bumping

a) Ellaibility for Senjority B umﬁing:
‘ Employeeswill only have the optionto bump if

they have been displaced from a full time
posted position.

b) :
Once natice has been given under Section 30
or 31 of the Labour Agreement, ail postings
that are outstanding will be filled up until
fourteen (14) days prior to the date given for
the job elimination. At that time, the posting
procedure will be suspended until after the
bumping procass is finished. It is understood
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c)

d)

that any vacancies created from the
downsizing will be filled during the bumping
process.

Postinas Heldin Absvance

Where an employee has sighed a posting and
there is a goncem he/she will not have the
seniority to hold the posting past the bumping
process, the positionwill be held in abeyance
for the employee until it Is determined whether
or not he/she will have enough seniority to
hold the position.

When the most junior full time posted
employee has less mill seniority than those
below him/er in that line of progression, the
displaced employee bumping Into that line will
take the most junior full time position and the
employees currentlyin that line will move up t
fill the vacated posttion.

If the employee bumping into a line of
progression has less mill seniority than one or
more of the current departmental reliefs. the
senior relief witl move Into the junior full time
position.

At that time, the next junior full time posted
position in the mill will be identified and the
displaced employee will have the option of
bumping Into that department in the same
manner as above. This process will repeat
untl the displaced employee is in a full time
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posted position or there is no longer a person
junior to him/her occupying a full time posted

position.
e) Ninety Day Restriction

Once an employee has “bumped” into and
traine lor 'he a posltion, he/she must

wait 1 { yec  cardays to be eligible to
ly for another job osting unless an
e hip or new j b cla: is
L ]

In th ¢ that an employee exercising

his fhe  bumping ¢ h i betn ce

thiou  no fault of hissher o the nin il 1~ ay
trit il commence fromthe ate hat e

should haver beenallowed o n ¢ ve

Seniority Lists

(S/C Feb. 6 1961, Apr.18 1968, Dec.16 1988}

The Company will periodically provide the Union with
current lists of all employees by mill and line of
progression seniority.  Departmental lists will be
provided for services areas and other areas as
required. Only names and seniority dates will be
provided.
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Crew Standard and Master Lists

i) The Company will maintain current Crew
Master lists for all areas of the mill, which
detail the posted jobs and shifts of all
employees posted to each area. The Crew
Master will form the basis for the setting of
card rates.

iiy The Company will also maintain current Crew
Standard lists for all areas of the mill, which
update the Crew Master listings with the
changes made for shift seniority moves, &.g.
for long term sickness, special assignments,
change in the number of crew. etc. This list
is the basis for composing the weekly work
assignment schedule and Step 2 overtime
CaliHins.

iify The Company will provide current copies of
these lists to the Union.

Shift Difterential for temporary moves

Tour Workers

A tour worker who relieves in a position classified as
Day Work will not lose hig/her Tour Worker shift
differential providing his/her regular tour or continuous
schedule is not disrupted.
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Day Workers

An employee moved from a position classified as Day
Work to a position classified as Tour Work will be paid
the tour work shtit differential for the hours worked.

Shift Seniority Moves

1. Ashift seniority move is when an employee is moved
by seniority to a different jeb on another shift (and in
the case of a temporary vacancy ending, moved back
to their original position).

2. Incase of temporary vacancy due to sickness, special
assignment and similar reasons (but not vacation),
shift seniority moves will be made for employees on
the four crew, compressed workweak. This would
apply when it is known that the vacancy will exist for
four weeks; or when the vacancy has already existed
for four weeks and it is not known it will end within twe
More weeks.

Shift Sentoritv Moves during Mav 15 to September 16
period

(MOA 1988)

Shift seniority moves that arise during the period May
15 to Sept. 15 of each year shall be postponed until
the end of that period. However, when an employee
returns to work and cannot be utilized as an extra
person on shit for training, granting additional
vacationsor any other activity deemed appropriate, the
shift seniority movesto put the returning employee into
higMmer rightful place will be made immediately. Inany
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case, no employee shall be worked in ajob below their
card rate.

Shott Term Curtallments

1. Seniority - General Application

iy Curtailments over 14 days: Mill seniority
applies to layoff, recall and training as
outined in Section 8 of the Collective
Agreement.

i) Curtailments less than 14 days: Employees
displaced by a layoff or curtailment of work in
any area of the mill which lasts less than 14
consecutive days shall be eligible to work in
any other positions for which they have the
qualifications and abliity to perform the work,
as providedinthe clauses below.

ity Unplanned stoppage of operations: Ifthere is
an unplanned stoppage of operations in a
departmenf when the schedule is already
posted, there wilt be no seniority moves until
the next schedule is posted

iv)  When observance of mill seniority requires that
posted employees in other areas be
displaced, to displace from the 'bottom up'
(i.e. the least senior posted employee) and in
the way which maximizes overall observance
of millseniority.

v) Employees who are qualified and exercisinﬁ
mill seniority will be scheduled first for a fu
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tour vacancy and into the highest rated
position available.  However, if such a
position is the only one for which a next
senior employee is trained, the senior
employee may be assigned to a differentjob
for which he/she is also trained if this permits
a next senior employee to work by mill
seniority and the best overall recognition of
mill seniority.

vi) Management will determine the number of
employees displaced from one area for each
curtailment based on the abillty to run the
equipment or perform a job effectively and
safely.

2. Volunteer List

i) Employees affected by a curtailment who wish
to exercise their seniority to work during a
curtailment shall so indicate on a list
maintained by the Company, with copies
available to the Union upon request.

iy Where it has been some time since an
employee has performed a job and there is
uncertainty by Management that the
employee can effectively and safely perform
the job, the employee may be required to
take a short performance evaluation by a
Supervisor or Superintendent. Employees will
be afforded an opportunity at their own
initiative and on their own time to familiarize
themselves with the job in question, prior to
such performance evaluation. Such
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familiarization will be coordinated through the
appropriate department Supervisor. If the
employee (s successful in taking the short
performance evaiuation, he or she will be
deemed to be trainedfor the job.

iily The Company shall make available to every
employee his/her training records on a
regular basis, but in no case less than
annually.

iv) Employeeswhe sign the volunteer list to work
will not be paid the overtime premium for
working during that week on what would have
been their days off if the curtailment had not
occurred.

3. Consuhation

When possible, the Company will review a draft of the
schedule for the week of a curtailment period with the
Union with the mutual undertaking of minimizing
possible errors and changes after itis posted.

4. Scheduling Curtailments
The Company will take into consideration that if
operational curtailments are necessary, they wiill
coincide with the start of the scheduled workweek,

§, Minimizing Crew Disruption
Resumptionduring week

When there is a resumption of operations after a
curtailment in any department part way through a
scheduling week, employees will assume their regular
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positions at the start of the schedule in which the
resumption occurs.

Areas ¢ontinuing to operate

Regular employees in areas that do operate while
other areas are curtailed will be scheduled to their
usual positions except ifdisplaced by senior qualitied
employees from the volunteer work list.

Parilal week curtaitments

Ina given area, the regular employees from shifts that
are curtailed for part of a week will not displace the
regular employees on the shifts that do operate that
week (unless they are senior to a posted employee
from another area of the mill who could exercise their
seniority to work inthat area).

Call-Ins = Volunteer LlIst

Employees on the volunteer listwho are not scheduled
to a full weeks work will be placed on the call list by
seniority and called in to any area of the mill where
they are trained for up to a full weeks work. A full
weeks work in this case is defined as the number of
hours the employee lost due to the curtaliment.

"Regular employee" above refers to those posted
employees on the current crew standard lists who fill
the complement of regular jobs (i.e. not including
additionalunposted reliefs) onthe crew.

. Twelve Hour $hift Areas

Senior employees will be scheduled for a full tour
vacancy of up to 48 hours. It a full tour vacancy is not
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available, they shall be assigned 36 hours and the
additional work will be assigned to the next senior
employee.

7. Statutory Holidays

If a statutory hollday falls during the week of a
curtailment, the work week la reduced by the eight, ten
or twelve hours on the regular schedule for that day,
forthe purposes of scheduling a fulf weeks work.

8. Dissussion

In event of a short-term curtailment, the Company will
meet with the Union to inform them On operating plans
for the duration of the curtailment. At this time, other
suggestions may be discussed, including
Interdepartmental shuffling respecting seniority and
innovative scheduling that may contradict current
practice. Final disposition is to be made at Standing
Committee.

Statutory Holiday Manning

(MOA 1998)

In recognizing the principle of operating statutory
holldays with as few people as practically possible, itis
understoodthat mill manning on statutory holidays will
be kept at a minimum level.



sitsam.Plaot

(L.A.B. Discussions2002/ MOA 2004)

1.

Relief for vacations, floaters, etc. will come from
the Relief Steam Engineer(s). in the event of
inadequate relief for the continuous operation
of the Steam Plant, the Steam plant wilf have to
revert to an eight (8) hour schedule within a
twenty-four (24) hour period

The 2™ and 8% Class steam Engineers will
each have a designated relief providing there is
a minimum of two (2) reliefs for the department.

Management may adjust the number of relief
employees in the Steam Piant as required by
changing conditions. Any adjustment will be
performed in accordance with the Contract. The
minimum number to be assigned to the Steam
Plantwill be one (1).

When there is a minimum of two (2} reliefs all
relief duties for the 2" Class Steam Engineen
will fall to the designated 2" Class Relief. All
refief for the 3 Class Steam Engineerswill fall
to the designated 3" Class Relief. All
additional relief in the Steam Plant will fail, by
seniority, to those. with the appropriate
qualificationlevel.

When more than one of the Relief Steam
Engineers are ceriffied 2" Class Steam
Engineers, then the senior relief will be the
designated 2™ Class Relief and the junior relief
will be the designated3™ Class Relief.
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When there is no relief shift(s) for the 2 Class
Relief, he/she will normally revert to the Steam
Plant. When there is N0 relief shift(s} for the 3'"
Class Relief, he/she will normally revert to the
Maintenance Department unless the 2™ Class
reliefis relievinga 2" Class Steam Engineer, at
which point the 3" Class Relief will normally
revert to the Steam Plant. However, if not
required for relief, ail relief may also assist in
other areas of the Maintenance Department.

Steam Plant Reliefs when not required on shift
will, whenever possible, be scheduled to a four
day ten hour shift work week in the same
manner as the relief shift maintenanceworkers.
Operational  requirements  will  determine
whether the employee will work Monday to
Thursday or Tuesday to Friday. It is
understood that the employee will be scheduled
on afive (5) day, eight (8)-hour shift work Week
if the need arises. This item will be
administered in accordance with Section 15 -
"Days Off and Schedule of Shifts” of the Labour
Agreement. (MOA 2004}

Unforeseen absences of short duration where
overtime is required to cover the shift will be
done in accordance with the mill call-in
procedure

Additional coverage for general maintenance
work relating to the Steam Plant, if requiring
overtime will be offered by senierity to the
available and qualified Steam Engineer(s) as
perthe Department Seniority list.
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10. Inthe event that a permanent vacancy occurs
in the Steam Plant, the position will be posted
within the Steam Plant Department end will be
filled by the senior qualified applicant. Should
no one apply for the position the position shall
be posted according to the "Posting for Jobs"
section d the Local Agreements Booklet.

Studant Hiring

(MOA 1998)

1. Students may be hired for the peak vacation periods.
Peak vacation periods, for the purpose of student
hiring will be from Aptil 15, to September 15 and from
December 15 to January 15.

2. Ail employees hired as students will be terminated at
the end of the peak vacation period for which they
were hired.

3. The Union will receive one copy of each signed
Student Hiringagreementwith dates specified.

Studant Hiring. Preference

Dependents of DVM employees will receive
considerationfor summer employment If they meet the
requirements. If they were full time students at a
recognized Post-Secondary institution in the school
year precedingthe summer and are returning to full-
time studies In September of the same year, they will
be consideredfor an interview.
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Supsrvisors and Bargaining Unit Work

Wok normally done by Union members shall not be
performed by supervisory personnel except where
required by:

[} Emergencies,

H) The necessityfor Instructionof Union members,
or

iiiy The needto establish a procedurefor the task.

aehnical Uanadmant Manning ang Haiuei sAarasmaern
The Intent of this agreement is to establish a uniform
process for posting. relieving and call-ins for the

Technical Department while maintaining a single line
of departmentseniority.

Technical Departmant

The Technical Department is a single department
consisting of three separate labs:

The Quality Lab

The Main Lab

Test Lab

No employee will be allowed to hold a posting in more
than one of these labs.

Vacancies ~ Permanent

When a permanent vacancy sceurs in any of the labs it
will be postedwithin the Technical Department.

The posting will be awarded to the senior applicant
from the Technical Department in accordance with the
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conditions set out in the Local Agreements Book and
the Labour Agreement.

Ifthere is no applicant for the posting, the senior
Technical Department Relief will fill the posting.

Any permanent Technical Department Relief vacancy
will befilled by mill wide posting.

Vacancies — Temporary

Temporary Vacancies will be filled by seniority from
Technical Department Reliefs, all other relief will be
assumed by the Labour Relief pool.

Department Relief

There am four posted Relief positions within the
Technical Department.

The reliefs will relieve in the department by their
departmental seniority.

Callins

Cali-ins for the purposes of overtime will be done in
accordance with the Call In Procedure outlined in the
Il gre B with the following amendment
1 n "3"ofthe 2a In adure:

"Call the senior qualified employee in the appropriate
Lab. If no employee is available from the Lab in
guestion call the senior qualified employee from the
Technical Department.”
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Seniority

Technical Department Employees shall maintain one
line of departmental seniority.

Once posted to an individual Lab the employee wiill
accrue seniority in that Lab within the Technical
Department.

Any increase or reduction in the technical department
manning levels will be done by department seniority in
accordance with Section 8 of the Labour Agreement -
Seniority

Iime Off Briority

(S/C - Dec.16 1988)

Employees requesting time off should note that
differenttypes of requests are treated with difterent
priority. Generally, the order of priority is as follows:
For Full Tour Requeats
1. Regular and Supplemental vacations
2. Bankedtime off

For Single $hift Requests
1. Floating holidays and banked statutory
holidays
2. Supplementary Vacation Days
3. Banked time Off, safety day and day In
lieu of statutery holiday
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Training Pariod and Seniorit

(S/C - Apr.6 1977, Nov.12 1984, Oct.22 1964)

The Union agrees that a person being trained for
advancement (e.g. a Back Tender training for Machine
Tender) will be allowed to work in the new job for a
period of 4 weeks without referenceto seniority.

Trimmer Manning

1.

Permanent vacancies on the Trimmers will be
posted within the Trimmer Department and will
be awarded to the senior applicant from the
department by mill seniority. Once the
vacancies are filled the final resulting vacancy
will be posted mill wide.

Relief for vacations and short term absences
will be filled by the senior qualified person
within the department on shift, then by the
department reliefs. Additional relief, when
required may be drawn from the Labour Relief
Pool.

The Trimmer Department, while not a line of
progression, is not exempt from the provisions
of seniority Bumping.
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Mnlen Leave

1. Authorization

The Union will provide the Company with written
authorization in advance for union leave, whenever
possible.

2, Wage Payment

The Company will pay the regular wages of Union
Standing Committee members for time in regular
meetings held during their working hours.

3. Insutficient Notice

Ifthe Union does not provide reasonable notice (i.e.
before the weekly schedule is composed) for union
leave oOr there is an unreasonable number requiring
leave, the company may charge the one-half time
portionto the Union.

Union Offica in the Mill

(MOA 1986)

In the 1986 negotiations, Management agreed to
provide Local 789 with an office on the mill site
providing space exits.

Yacations

i} Employees may elect to receive their vacation
pay during their vacation peried as if they
were continuing lo work by so indicating on
their vacation request form.
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i) A week of vacation overlapping two vacation
years (e.g. April 30 - May 3) is considered to
be in the year it begins, and as such has
priority over vacations beginning after May 1.

it The Company will normally allow a minimum of
one union employee per crew off on vacation.
At the Company'’s discretion, more than one
off per crew may be allowed under certain
circumstances.

iv) A week of vacation for tour workers shall be the
tweive days from their last scheduled shift 10
their first scheduled day back.

v) A week of vacation for day workers shali be
seven calendar days, Sunday to Saturday.

Yacation Pay-outs

(M.O.A. 1988)

The advance annual vacation cheques will be issued
under the following conditions:

i)  Employees must apply in writing during the
month of April each year.

i} Cheques will be available by May 20th each
year.

i) Cheques will be made up on a percentage
basis only. Employees will be entitled to a
subsequent adjustment when they take their
vacations if the hours calculation provides more
thanthe percentage calcuiation,

43



iv)

v)

Vi)

vii)

At the start of the vacation year, employees
may elect to receive all, part or nens of their
vacation pay in advance in lull weekly
increments.

Employees must submit and have approved
vacation times before a vacation payout will be

approved.

When a vacation is cancelled, it must be
rescheduled for ancther available time during
the same vacation year.

The Company will consider compassionate
reasons for requests to cancel vacations and
move them to another available time during the
same vacation year.

WCE Claim Risputed

The Company will inform the employee and the Union
inwriting if they dispute his/her WCB claim.

Weltare Plan

(M.O.A, 2004)

1.

The Company wifl provide the Union with ninety
{90) days written notice of any change in the
Welfare Benefit Carrier.

The Company will provide the lecal Union with
any and afl Welfare Benefit Carrier
Agreements.

The Company will provide direct pay benefit
cardsto all currentemployees.
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Part B
LETTERS OF UNDERSTANDING
Ancrenticashin

(M.O.A. 2004)

On successful completion of the required period of
vocational school training, the Company will reimburse
out-of-town expenses to a maximum of two (2) hours
pay at the first year apprentice rate per day on a seven
(7) day basis while In attendance at school. This
reimbursement will also apply to Steam Plant
personnel.

It will be paid after the employee’s returnto work and
when verification of Vocational school attendance is
receivedfrom the appropriate agency.

Coda of Ethics

(MOA 1995/2004)

This is to confirm the agreement between the
Company and the Union respecting the conditions that
would apply to contractors coming onto the mill site to
perform construction work or perform maintenanceand
repair work of a nature normally performed by
employees in the bargaining unit. Thig agreement will
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prevail for the duration of the Collective agreement. In
entering into this agreement the Union acknowledges
that, subject to Section 40 - CONTRACTING, the
Company retains the right to select contractors, as it
deems appropriate.

No aspect of this policy applies to contractors, which
are certifiedto a union recognized by the Local Union,
it being clearly understood that a union's affiliation to
the Canadian Labour Congress, the B.C. Federation of
Labour or the Confederation of Canadian Unions
warrants such recognition.

Any other contractor who comes 0nto the mill site to
perform construction work or to perform maintenance
and repalr work, which is of a nature normally
performed by employees in the bargaining unit, shall
abide by the following Code of Ethics. This Code
defines the terms and conditions under which these
contractors and their employees will be govermned
during the term of their contract.

1. Minimum Wages

The contractor's straight time hourly rate of pay for a
journeyman will be not less than the straight time
hourly rate for the equivalent mill journeyman. The
contractor's straight time hourly rate of pay lor all other
employees shall not be less than the straight time
hourly base rate for the mili.
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2. Contributions to the Pulp and Paper Industry
Penslon Plan

Subject to the approval of the plan trustees and the
appropriate regulatory authorities, the Company shall
remit annually to the Pulp and Paper Industry Pension
Planthe following:

a) For contractors performing maintenance and
repair work of a nature normally performed by
employees of the bargaining unit - the
equivalent contributions.

b)  For contractors performing construction work -
one-half the equivalent contributions.

3. Remittance to the Local Unien

One percent (1%6) of all wages earned calculated on
the basis of straight time hours worked shall be
remitted to the Local Union on a yearly basis each
Januaty.

4. Adherence to Safety Regulations

Contractors performing construction work are
responsible for ensuring that their employees comply
with the health and safety regulations and policies
applicable to the work being performed. When the
contractoh employees are performing maintenance
and repair work, which is of a nature normally
performed by employees of the bargaining unit, the
contractors and their employees shall adhere to the
established health and safety regulations and policies
in force at the mill site. Managementcemmits to deal
promptly with any vielations broughtto ItS attention by
the Joint Health and Safety Committee.
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§, Honouringd Picket Lines

Contractor's employees shall honour alf legal picket
lines at the mill site. Failure to do so shall result in
disqualification from future access to the mill site for
the term of the contract. A contractor wil not be
allowed on the mill site if it has a current.
demonstrated practice of crossing legal picket lines.

The Company will honour the commitments made in
this letter for the duration of the Collective agreement
and will ensure that a copy of this letter is provided to
any contractor participating in the contract bidding
process.

Commitment to Employment
(MOA 2004)

Protecting employment at Domtar Vancouver Mill is a
joint commitment of the Company and the Union. The
Company and the Union agree that stable employmaent
must be based upon economically viable operations, a
high leve! of labour productivity, quality preduction and
continuous improvement,

To this end, the parties will continue to discuss means
to enhance the economic viability of the Company in

48



order to preserve employment during the term of the
Agreement on a cost neutral basis.

1. The joint committee will' examine ways to
enhance employment opportunities through
new work arrangements, including reduced
overtime and working time alternatives. The
company agrees to provide the Union with
relevant information (as determined by the
Company) to ensure an informed discussion of
the issues.

2. Both parties agree to co-operate and seriously
consider the implementations of any
arrangements arising out of #1 above.

Ellginlitty for Twelve (12) Hour Parsonal Floating
Heliday

(MOA 1598)

This letter is intended to clarify how floating holiday
pay will be administered in those cases where
employees transfer or relieve for one tour or more
between eight (8) hour and twelve (12) hour operating
schedules.

Compensationfor each of the live (5) personal floating
holidays, as per Section 23 of the Labour Agreement,
will be either 8 or 12 hours pay at the straight time rate
of the employees regularjob rate. The hours used to
calculate the floating holiday pay will be based on the
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nurnbgr of hours he/she would have been scheduled to
work on the day in question.

Jdab Security and Job Elimination

(MOA 1998}

In the event that downsizing occurs under the Job
Security or Job Elimination articles of the Labour
Agreement the Company undertakes to discuss the
application of the severarnce pay provisiens with the
Union.

Behabllitation and Reintegration

(MOA 1995)

The Company and the Union agree to the
establishment of a Joint Union Management
rehabilitation | Re-Iintegration Committee.

The Commitiee shail be comprisedd up to three (3)
representatives from the Company and the Union.

The purpose of the Committee will be to investigate
and make recommendations on the implementation of
an effective RehabilitatiorvRe-infegration Program
during the term of this agreement.

The goal of the Program will be to assist workers
injured either on or off the job to retum to the
mainstream of employment at the mill.
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Bshiting.- Latier of Undarstanding
(MOA 1082}

The following practice will be observed during the
1992-1984 contract:

When hiring new employees, preference will be given
to laid-off former employees of Demtar Vancouver Mill
in order of their previous mill seniority, providing:

i) Their recall rights under Section 8, Seniority,
Part C, Retentionof Seniority, have expired,

i) They have a current application onfile;

iiiy They have the qualifications and ability to
perform the work property.

Applications must be made within 30 days of the expiry
of recall rights and will remain in effect for three
months unless renewed. An application or renewal
may be extended for a period of three months at any
time during the third month of its currency. Normaljob
qualifications must be met. A former employee will no
longer have preference If he falls to accept an offered
position. Those hired under this practice will be new
employees.

Trades Qualifications
(MOA 2004)

CEP Local 788 and Domtar Vancouver Mill both
clearly recegnlize the critical nature of apprenticeship
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Part C

COMPANY POLICIES
After Hours Mill Visits

Other than conducting legitimate business at the
offices, participating in accident Investigations, coming
to courses or scheduled meetings, or attending Union
business, employees must not be at the mill without
permissionafter hours or on their days off.
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Annual Vacations

(SIC - Mar12 1986, Jan 31 1988)

i,

Application forms are available from
Supervisors for employees to use in applying
for their Annual Vacations.

The vacation period is from May 1stto April
30th the following year for vacations eamed
the previous rear.

The application forms should be filled out
and submitted to the Shift Supervisor.

Applications must be made early 1o enable
suitable relief to be obtained.

Only when the form has been signed and
returned to the employee, may the vacation
time off be considered approved. The
original copy is kept by the schedular for
record purposes; the pink copy is the
amployea’s approval to take time off.

Prime time for the purposes of vacations will
be considered as "the last two full weeks in
June to the first two weeks in September and
Christmas break". Prime time at Christmas
is the two consecutive weeks best
corresponding to Vancouver high school
breaks.

Up untl May 1%, vacations within a
department will be approved accordingto Mill
Seniority. This means that the most Senior
employee has to nominate his time off before
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the next senior employee selects his
vacation and so on down the seniority list. In
this way "bumping" does not occur. After
May 1*, vacations will be approved on a first
come first sewed basis. (MOA 2004}

vi, After September 8th, Management reserves
the rightto schedule vacations for employees
who have not made application lor Annuai
Vacations.

viil, During Prime Time, if necessary, the
maximum vacation time off wilt be limited to
WO weeks per employee.

i, The scheduling of vacations is controlled by
the scheduler and is subject to departmental
manpower  requirements, which  vary
throughoutthe mill.

Emnloyae Baview of Flle

(8/C Dec. 16 1888)

Upon reasonable notice employees may review the
complete contents of their personnelfile.

Eita Craw

The designated Firs Crew shall be made up of Stock
Preparation employees.
(See also Part A for Fire crew issues)



Eirst Aid Altendanis

Tuition Fees

The Company will pay the regular tuition fees for
Designated First Aid Attendants to qualify or re-qualify
ag aftendants. Employees who are not Designated
First Aid Attendants who take the First Aid Course will
be reimbursed one half of the First Aid course tuition
fee when the course begins and one half upon
obtaining a First Aid ticket.

Bonus

To encourage employee participation in First Aid
courses, the Company will pay a cash award to each
successful participant in any authorized Flrst Aid
training course, according to the following scale:

Level1 - §25
Level 2 - $75
Leveld - $180

First Aild Shirts

The Company shall reimburse Designated First Ald
Attendants lor the cost of First Aid shirtsto a maximum
of $60.00 per calendar year.

PaperTesters

The Paper Tester job is a DesignatedFirst Aid job.
(See also PartA lor FirstAid issues.)
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Domtar Vancouver Milf Product
Employees may occasionally request Domtar
Vancouver Mill product for their personal use. A
supervisor must sign a pass-out slip to approve
product requests before the product is removed from
the mill.

Be-oriantation Period

When an employee has been away from a job for a
long period of time, hefshe may require a period of re-
orientation. The employee has to indicate when
he/she feels uncomfortable, and the Supervisor will
use his discretion in what type of re-orientation is
required.

Domtar Ing, Human Rights Policy
Domtar Inc. Code of Ethics contains the Corporate
Human Rights Policy (August 2002 pp 47 - 52).
Domtar Vancouver Mill Human Resources services will
provide to every employee, upon request, a copy of
the policy.

OBJECTIVES

e To provide all employees with clear and
concise information regarding Domtar's policy
and procedureswith respect to human rights.

e To ensure that all complaints are treated
uniformly and equitably.
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POLICY STATEMENT

Domtar respects the dignity, rights and aspirations of
each employee. Therefore, Domtar is committed to
provide a work environment free from discrimination
and harassment. Domtar embraces the principles of
federal, provincial and local/municipal human rights
and civil rights legislation that, prohibits discrimination
and harassment based on any of the following
grounds: race, ancestry, colour, creed, ethnic or
national origin, citizenship, political convictions, sex,
sexual orientation, civil status, veteran status, marital
status, religion, age, language, social condition, record
of offences or physicalor mental disability.

Each and every employee has a responsibility for
maintaining and promoting acceptable standards of
behaviour In order to ensure that all have the
opportunity to conduct their work in an environment
free from discrimination and harassment.

Ail persons engaging in behaviour contrary to this
policy and to applicable legislation will be dealt with
seriously by Domtar, up to and including disciplinary
measure that may Include termination of employment.

The scope of the Policy confirms that all Domtar
Vancouver Mill employees are covered by the “Human
Rights Policy”.

At Domtar Vancouver Mill the Company and the locall
Union are in favour of a harassment free and
discrimination free workplace. In consideration of the
above every Domtar Vancouver Mill employee is
encouraged to read the Human Right Policy, to use the
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Internal Complaint Resolution in case of harassment
and/or discrimination.

e

58

\



-



