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THIS AGREEMENT entered into this day of , 2002.
BETWEEN: THE NEWS GROUP,

AND:

2500 Vauxhall Place,
Richmond, British Columbia;

(hereinafter referredto as the "Employer”)

PARTY OF THE FIRST PART

TEAMSTERS LOCAL UNION No. 213,
affiliated with the International
Brotherhood of Teamsters, of the

City of Vancouver, Province of

British Columbia;

(hereinafter referredto as the "Union")
PARTY OF THE SECOND PART
BARGAINING AGENCY AND DEFINITION

(@) The Employerrecognizesthe Unionas the sole collective bargainingagency
of all employees as set out in the Certificate of Bargaining Authority.

(b)y  The term employee as used in this Agreement shall apply to any. person
performingwork in any job which is covered by the Certificate and/or this
Agreement.

(c)  Allworkwithin the Traditional Trading Area shall be performedonly by those
persons comingwithin the bargaining unitwho are members of the Unionas
prescribed herein, or who are eligible to become members under Article
three (3) herein. Traditional Trading Area is defined as Chilliwack (Prest
Road) west to Horseshoe Bay, Whistler and Sunshine Coast (Langdale to
Earl's Cove).

DURATION OF AGREEMENT

This Agreement shall be infull force and effectfrom and including January 1%, 2002
to and including December 31%, 2004, and shall continue in full force and effect
from year to year thereafter, subject to the right of either party to this Agreement
within four (4) months immediately preceding the expiration, or immediately
precedingthe anniversary date in any year thereafter, by written notice to the other
party, require the other party to commence collective bargainingwith a view to the
conclusion of a renewal or revision of the collective agreement, or a new collective
agreement.

Should either party give written notice to the other party pursuant hereto, this
Agreement shall thereafter continue infullforce and effect until the Unionshall give
notice of strike and such strike has been implemented, or the Employer shall give
notice of lockout and such lockout has been implemented, or the parties shall
conclude a renewal or revision of the Agreement or a new collective agreement.
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The parties hereto agree to waive the provisions of Section 50 (2) of the Labour
Relations Code of British Columbia.

UNION SECURITY

(@)

(b)

(c)

(d)

All employees shall be requiredto be a member of the Union as a condition
of employment with the Employer.

All employees shall receive a copy of the Agreement. The Employer shall
honouran Employee'swritten assignment of wages and deduct and pay over
to the Union's Secretary any monthly dues, assessments or initiation fees
levied in accordance with the Union's By-Laws owing by him to the said
Union.

The Union recognizesthe right of the Employerto hire whom they choose,
subject to the Seniority provisions contained herein. The Employer shall,
however, give the Union the opportunity to refer suitable applicants for
employment.

The Employer agrees that when he hires new employees the Employer shall
have such new employeesfill in the required Union Membership and Death
Benefit cards upon commencing work, and mail same into the Union Office
immediately.

DEDUCTION OF DUES, ETC.

(@)

(b)

(c)

(d)

The Union shall each month mail to the Employer a checkoff form, in
duplicate, setting out the name of each employee in the Union and the
amounts of dues, etc. they owe. The Employershall delete any namesfrom
such list of employeeswho haveterminated since the previous list and shall
also add the names of any new employees, as well as following the
procedure set out in 4 (d) herein.

All employees referred to above will be required to sign authorization for
checkoff of Union dues and levies which may be levied by the Union in
accordance with the Constitutionand/or By-Laws. Such checkoff shall be
irrevocable during the term of this Agreement.

The Employer shall deduct and pay over to the Secretary of the Union, any
monthly, dues and levies levied In accordance with the Union. Monies
deducted during any month shall be forwarded by the Employer to the
Secretary-Treasurerof the Union not later than the tenth (10%) day of each
following month, and one (1) copy of the checkoff list as above mentioned.

The Employer shall deduct from each employee an amount equal to the
Union's dues and levies from the employee's first (1*) payroll cheque and
add that employee's name and the said amount to the closest applicable
checkoff. (i.e. If the checkoff for that month has not been remitted to the
Union, it shall be added to that checkoff; if the month's checkoff has been
remitted, it shall be added to the following month's checkoff and shown as
the previous monthworked.) S
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All Union dues are to be trust monies and shall be paid to the party entitled
thereto not later than the due date.

The Ernployer shall record on each employee's T-4 slip, the Union dues
deducted and submitted on behalf of the employee.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(@)

(b)

(c)

(d)

()

(f)

The Employer shall have the right to grant leave of absence to employees
and will grant leave of absence without pay to enable two (2) employees of
the Employerto serve as a delegate to Union meetings or conventions.

An employee who has been elected to a full-time office inthe Union shall.
automatically be granted Leave Of Absence and such leave will not extend
beyondthe term of office or one (1) year whichever comes first.

All leaves of absence other than those specifically set out herein must be
appliedfor and given inwriting.

During such leave an employee shall maintainand accumulate seniority for
up to six months. If morethan six months the employee will maintain but not
accumulateseniority. Duringauthorized leave of absence, except as stated
above, an employee shall maintain and accumulate seniority.

Compassionate leave, with pay, for employees will be granted on the
following basis. Inthe event of death in an employee's immediate family
(parents, sister Or brother, spouse or children, grandparents) the paid leave
will beforthree (3)days. Formother or father-in-law, brotheror sister-in-law,
grandfather or grandmother-in-law, the paid leave will be for one (1) day.
Should a member of an employee's immediatefamily, as defined above, die
while the employee is on vacation, the vacation will be extended by the
length of time allowed for bereavement leave provided management is
notified prior to the employee's scheduled return date. Employeeswill be
granted paid leave up to a maximum of five (5) days if such time is required
to travel to the funeral.

All time lost by an employee due to necessary attendance on Jury Duty or
any Court proceedings where subpoenaed as a witness shall be paidfor at
the rate of pay applicableto said employee. Once an employee is released
from Jury or Witness Duty, he or she shall be returned to the job
classificationand pay rate he or she was on prior to such duty. All Jury Duty
or Witness payments received by the employeefromthe Courts or otherwise
shall be reimbursed to the Employer by endorsation of Jury Duty cheque
and/or Witness fees to the Employer. Employees on Jury Duty will be
expected to returnto complete their shift upon dismissal.

When an employee suffers an injury or ililness which requires his or her
absence, they shall report the fact to the Employer as soon as possible, prior
to their actual starting time, so adequate replacement may be made if
necessary. Employees must keep the Employer notified of correct address
and phone number at all times.
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When an employee suffers an injury, whether on the job or not, or suffers
any iliness preventing him from reporting to work, he will automatically be
granted leave of absence, without pay, exceptas otherwise stipulated inthis
Agreement, until such time as he can properly return to work. At the
conclusionof a twenty-four (24) month absence, the parties agree to review
the status of the injury or iliness. Ifitis determinedthat the employee cannot
be accommodated with alternative work, and after all reasonable options
have been exhausted, then the employee shall be entitled to twd (2? weeks
notice and severance pay as per Article 15(a). Weekly paywill be calculated
on the weekly hours worked by the employee before going on sick benefits.

The Employer shall grant, upon request, unpaid pregnancy and parental
leave In accordance with Federal and/or Provincial legislation of up to a
maximum of sixty-three (63) weeks.

An employee is entitled to up to five (5) days of unpaid leave during each
employment year to meet responsibilities related to:

(1)  The care, health or education d a child inthe employee's care; or

(2)  The care or health of any other member of the employee's immediate
family.

SHOP STEWARDS

(a)

(b)

(c)

(f)

(9)

There shall be Shop Stewards appointed to see that the provisions of this
Agreement are adhered to.

The Shop Stewards shall have no authority to alter, amend, violate, or
otherwise change any part of this Agreement.

The Employerwill recognizethe Shop Stewards selected inaccordancewith
the Unionrules and regulationsas the representativeof the employees. The
Employerfurther recognizes that the power to appoint and removal thereof
is solely vested with the Union. The number of Stewards will be consistent
with the need.

The Unionwill advise the Employer of the identity of all Shop Stewards and
the seniority list will clearly identify the Shop Stewards.

Shop Stewards shall be allowedto take up grievances duringworking hours,
without loss of pay. Whenever possible this should be scheduled at the
beginning or end of the shift.

Shop Stewards shall be allowed time off work, without pay, for one (1) day
ineachcalendaryear for the purpose of attending a labour relationsoriented
educational seminar conducted by the Union.

The Union Negotiating Committee shall be comprised of no more than four
(4) Shop Stewards.
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WORK CLOTHES, UNION PRODUCTS AND SERVICES
(a)  The Employershall provide and maintainfree of charge and where required,
(i) Two (2) smocks or aprons and gloves (where required).

(if) Drivers and Junior Relief Driverswill be supplied with uniforms of two
(2) jackets, one of which will be a winter jacket, and two (2) pair of
trousers. They will be checkedfor wear inthe first two weeks of each
year. Regular Full Time Drivers and Relief Drivers will be provided
with five (5) shirts eachyear, while Junior Relief Driverswill continue
to receive three (3). Drivers,includingJunior relief Drivers, mustwear
their full uniformwhich must be neat in appearance. A Driver will be
required to sign a payroll authorizationslip allowing for a deduction of
$100.00 from final pay for each uniform not returned on termination
of his employment. Drivers will be held responsible for maintaining
their uniforms and will be reimbursed at the rate of $10.00 per month.
Junior Relief Drivers will also be reimbursed $10.00 per month
provided they have driven during the past month. In-Store
Merchandiserswill be suppliedwith one (1) jacket and two (2) shirts
as required, and will be reimbursed $5.00 per month for cleaning.

(iii)  The Employer shall supply any safety equipment as required by the
Workers' Compensation Board without charge.

(ivy  The Employer shall reimburse the maintenance employee-for the
purchase of two pair of coveralls per year to a total value of $100.00.
The employee will be responsible for the cleaning of such coveralls.

(b) Upon the completion of one year's service employees required to wear
safety shoes will receive on the last pay cheque in January of each year a
$50.00 boot allowance.

UNION NOTICES

The Employer will provide a Bulletin Board for the posting of a Seniority List, this
Agreement, the Welfare Plan, and for such noticesthat the Union from time to time
may wish to post. The said notices to be posted by an elected or appointed Shop
Steward of the Union.

CONFLICTING AGREEMENT

The Employer agrees notto enter into any agreement or a contract with employees
covered by this Agreement, individually or collectively, which in any way conflicts
with the terms and provisions of this Agreement, or any Statute of the Province of
British Columbia or Canada.

The Employer agrees that before effecting any wage rate other than those set out
inthis Agreement, it shall first negotiate same with the Union Agent in accordance
with the applicable section of this Agreement.
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STRIKES AND LOCKOUTS

(@)

(b)

(c)

It shall not be considered a violation of this Agreement to refuse to cross a
legal picket line. Prior notice shall be given to the Employer.

It is mutually agreed that there shall be no strike, lockout or slowdown
whether sympathetic or otherwise during the term of this Agreement.

It is agreed that in the event of a strike among the employees of any other
firm with which the Employer is doing business, the Employer will not ask its
employees to perform any labour they do not ordinarily perform.

TRANSFER OF TITLE OR INTEREST

(a)

(b)

This Agreement shall be binding upon the parties hereto, their successors,
administrators, executors, and assignees. Inthe event an entire operation
issold, leased, transferred, ortaken over by sale, transfer, lease assignment,
receivership, or bankruptcy proceeding, such operation shall continueto be
subject to the terms and conditions of this Agreement for the life thereof.

The Employer shall give notice of the existence of the Agreement to any
purchaser, transferee, lessee, or assignee of the operation covered by this
Agreement or any part thereof. Such notice shall be in writing and a copy
thereof shall be delivered to the Union immediately the Employer executes
the contract of sale, lease or transfer. The Union shall also be informed of
the nature of the transaction, not including financial details.

GRIEVANCE PROCEDURE

(@)

(b)

Any complaint, disagreementor difference of opinion betweenthe Employer,
the Unionor the employees covered by this Agreement, which concernsthe
interpretation or application of the terms and provisions of this Agreement
shall be considered a grievance.

Any employee, the Union or the Employer may present a grievance. Any
grievance which is not presentedwithin twenty (20) days following the event
giving rise to such grievance shall be forfeited and waived. This provision
shall not be usedto deny any employee his or her rights under the Provincial
Labour Statutes.

The Steps of the Grievance Procedure shall be as follows:

STEPI

The employee with or without his Shop Steward shall take his grievance up
with his immediate Foremanor Supervisor. The Employer shall take up his
grievance with the employee concernedwho shall have the right to have the
Shop Steward present.

STEPH

Should a solution not be reached by Step I within seven (7) days, then a
Representative of the Union, accompanied by the employee and the Shop
Steward, if the Union wishes, shall discuss the matter with Management.
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If no solution is reached, then the grieving party shall submit in writing its
contention onthe dispute. The other party shall r(EPIy Inwriting within seven
(7)days. Failure to respond or failing settlement of the dispute at this stage
shall cause the matterto be submittedto Arbitration as set out herein.

Notwithstanding the above, if the Employer or an authorized Agent of the
Union claims a violation of this Agreement, he may invoke the Grievance
Procedureat Step Il as the grieving party on behalf of the Unionot.on behalf
of any employee or employees concerned.

STEPli
The party desiring Arbitration shall appoint a member for the Board and
notify the other party inwriting of its appointment.

The party receiving the notice shall within seven (7) days thereafter, appoint
a memberfor the Board and notify the other party of its appointment.

Failure to appoint their nominee, by either party, the other party who has
appointedtheir nomineeshall apply to the Labour Relations Boardto appoint
a nominee on behalf of such party.

STEP IV

The Arbitrators so appointed shall confer to select a third person to be
Chairman and failing for five (5)days from the appointment of the second of
them to agree to a person willing to act, either of them may apply to the
Labour Relations Board.

Notwithstanding the foregoing provisions respecting the establishment and
jurisdiction of an Arbitration Board, ifthe partiesagree, a Sole Arbitrator shall
be chosen to act in the same capacity and having the same powers as a
Board of Arbitration.

If the Arbitration Board finds that an employee has been suspended or
discharged without proper cause or improperly laid off, that employee shall
be reinstated by the Employer without loss of pay and with all his rights,
benefits and privileges which he would have enjoyed if the discharge,
suspension or improper layoff had not taken place. If an Arbitration Board
finds circumstances which in the opinion of the Arbitration Board makes it
just and equitable may order the Employerto pay less than the full amount
of wages lost.

The Boardd Arbitration shall not have anyjurisdiction or authority to alter or
change any of the provisions of this Agreement, Or to give any decision
inconsistent with the terms of this Agreement, except where there is a
dispute betweenthe parties regardingthe rate of pay for a newly established
or altered classification not provided for herein, or a dispute under 24 (b)
herein, or a dispute under the Welfare Plan, the Board of Arbitration or Sole
Arbitrator shall have the power to deal with such matters and bring down a
final and binding award.

Each of the parties hereto will bear the expenses of their nominee and the
parties will equally bear the expenses of the Chairman.
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Any discharged or suspended employee, within seventy-two (72) hours of his
discharge or suspension, shall be given by the Employer, in writing, the
reasonsfor his discharge or suspension,with a copy to be sent to the Union.
In the event of any dispute or difference as to whether or not there was
proper cause for the discharge or suspension of an employee, only the
reasons so set forth inwriting shall constitute cause to be argued before an
Arbitration Board. Time shall be of the essence and the seventy-two (72)
hours to be exclusive of Saturdays, Sundays or General Holidays'.

If any statement is to be put into an employee's personnel file, a copy of
same will be givento the employee with a copy to the Unionwithin thirty (30)
days of the event giving rise to the statement. Inany case one (1) year from

ﬁ\e date of occurrence such statement shall be deletedfrom the employee's
ile.

JOB POSTING, ETC.

(@)

(b)

In the event that a classified job becomes vacant or ajob classification is
created, the Employer shall post a notice on the Bulletin Board notifying that
a vacancy, job or classification exists, giving the details of the job, rates of
pay, etc. Employees desiring such job shall then apply, in writing, within
seventy-two (72) hours of such posting, excluding weekends, except that
employees on vacation or leave of absence for sickness and/or injury shall
havethe privilege of applyingwhen they returnto work, providingthey return
to work no later than five (5) weeks from the date of posting. The senior
employee applying who has the ability to do the job shall receive such job.
Ifthere is a dispute as to whether any employee has the ability to performthe
job inquestion, he shall be placed on suchjob to determine whether or not
he has the ability.

It is understood that employees may apply for lower paid jobs as well as
higher paidjobs.

Any employee posting into a different classification within the unit shall be
allowed a reasonable period of trial, up to forty-five (45) working days; and
if found unsatisfactory, shall be returnedto his former position without loss
of seniority. Shouldthe employee uponbeing placedinthe new positionfind
itto be unsatisfactory, they maywithin twenty-five (25)working days request
to be returnedto their former position and this will occur. The Company will,
Wh?n required, provide training which will constitute part of their period of
trial.

Employees during their trial period and for a period of three (3) months
following successfulcompletionof their trial periodwill not be allowedto post
into any other positions except where such positions have a higher rate of

pay.

Ifthe Employer wishes to institute a newjob or classificationfor which there
isnowage rate contained inthis Agreement, the parties shall negotiatewage
rates, conditions, etc. for suchjob or classification. Failure of the partiesto
agree shall cause the matter to be submitted to Arbitration.
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Whereverthere is a significant change injob content or working conditions,
the partiesshall discussthe appropriatenessof araterevision. Ifagreement
cannot be reached, the matter may be processed through the Grievance
Procedure, to a final conclusion.

Where a vacancy occurs for a Driver's route, another Driver or Relief Driver
may apply for a lateral transfer for the vacant route based on seniority. Only
one such lateral transfer shall be allowed for each route that becomes
available. The Driverwho successfully transfers to a vacant route may not
laterally transfer to another route for one (1) year.

Should a Relief Driver be successful in posting for a vacant route, it is
understood that his classification shall then become that of Driver and his
rate of pay will be adjusted accordingly.

During the life of this Agreement there shall be a minimum of four (4) relief
drivers, a posting for Relief Driver will be available first to Drivers, by
seniority, then if unfilled, to JRDs. If still unfilled then anyone may apply as
per Article 13 (a). A postingfor Driver will be available first to JRDs, by
seniority (provided no Relief Driver applies). If unfilled, then anyone may
apply as per Article 13 (a).

It is understoodthat Managementretainsthe rightto alter Drivers and routes
as required.

Inthe event of an extended absence, other than vacation, (i.e. either actual
or estimated to be more than eighty (80) hours) of a Driver, the Employer
shall post for a temporary route, as per Article 13 (a).

Only JRDs may apply, by seniority. The successful JRD will then continue
the route for the length of the posting, irrespective of his seniority among the
other JRDs, and irrespective of any subsequenttemporary postings. Inthe
event no JRDs apply, thenthe JRD with the lowest seniority shall be placed
on the route for the duration of the posting.

Any driving done by JRDs other than as specified above will be at Relief
Driver rates of pay as per Appendix "A". The above excludes JRD Book
Drivers. When notdriving, JRDs will be paid according to the work they are
performing.

Every six (6) months the Employer shall post for relief positions in each of
these four (4) classifications, Maintenance, Magazine Tie-Line,
Shipper/Receiver and Scan Setter. These employees will be utilized as
temporary relief for employees off on sick leave, vacation or leave of
absence. Only employees from General Warehouse, Shipper/Receiver,
Scanner, Special Order Clerk, Magazine Tie-Line, Novel Tie-Line and Scan
Setter classifications may postfor one 0Or all position(s). These postings are
subject to Article 13 (a).

JRDs and Swampers will be eligible for such work provided they are not
scheduledfor any driving or swampingduringthe week the work is available.
In a_III cg}ses JRDs will be entitled to any driving that subsequently becomes
available.
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Forthe classificationsbelow applicantsmust have the qualificationsrequired
in the job postings in order to be placed in such job. The most senior
applicant having these qualifications shall be allowed a period df trial, up to
forty-five (45) working days, and if found unsatisfactory shall be returnedto
their former positionwithout loss of seniority. The qualifications requiredfor
these classifications will be made available to employees every six (6)
months. The parties shall agree to any changes to these qualifications
before being made available to the employees. The classifications are:
Payroll, Qlccounts Payable, Distribution, Computer, Receptionist/Accounts
Receivable.

Relief Positionsfor the Office classifications will be posted as stated above
in Article 13 (h). The Company may from time to time post short term
vacancies requiring minimum qualifications.

TECHNOLOGICAL CHANGE AND RETRAINING

(a)

(b)

The Employer shall give two (2) months notice to the employees of any
technological changes.

The Employer will give the first opportunity to the employees then on the
payroll through the Job Posting Procedure to receive training required by
such technological changes.

Whenever there is a significant change injob content or working conditions,
the Company will meet with the Union to discuss the appropriateness of a
rate revision.

If agreement cannot be reached the matter may be processed through the
Grievance procedure to afinal conclusion.

SEVERANCE PAY

(a)

Employees with one (1) year Or more of service, whose employment is
terminated as a result of technological change, or of closure of the whole or
any part of the operation or loss of business shall receivetermination pay of
one (1) week's pay for each year of service with the Employerto a maximum
often 210) weeks, at the rate of pay the employeewas receivingon the date
oftermination. The above shall not applywhen anemployeeresigns,retires
or is dismissed for just cause.

Severance pay will not be applicable in the event of layoff of an employee
unless layoff without recall exceeds an employee's recall rights. An
employee may accept severance pay in lieu of his recall rights thus
terminating his employment.

PAY DAY AND PAY STATEMENTS, ETC.

Pay Period - Except as otherwise mutually agreed between the parties, all regular
employees covered by this Agreement shall be paid not less frequently than on
every other Friday all wages earned by such employee to a day not more than
seven (7) days prior to the day of payment. The pay period shall commence each
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Monday at 12:01 A.M. The Company shall provide every employee covered by this
Agreement with a separate or detachable written or printed itemized statement in
respect of all wage payment made to such employee. Such statement shall set
forth:

(@) The employee's earnings for the unit of time for which payment of wages is
made.

(b)  The total overtime worked at time and one-half and double tim‘e and the
applicable rate. For employees who wish to bank overtime, the amount
banked will be summarized.

(c)  The amount of each deductionfrom the earnings of the employee as well as
the purpose for which each deduction is made.

Pay cheques shall be made availableto an employee by noon on pay day.

If, as and when an error occurs in an employee's pay cheque and the amount is in
excess of four (4) hours of straight time pay, the employee shall, upon request, be
issued a cheque on the day the Employer is notified an error has occurred. All
cheques issuedunderthis provisionshall havethe appropriate deductionstaken off.

Whenever Canada Savings Bonds are issued for sale, the Employer shall make
same available to the employees and shall make such deductions as necessary
from the payroll of those desiring to purchase such bonds.

The Company will provide, upon request, a copy dof the Social Fund Balance sheet
for members of the Social Committee.

ANNUAL VACATIONS

(a) NO later than February 1** of each year, the Employer shall post a vacation
listonthe bulletinboardindicatingthe vacation entitlement of eachemployee
from May 1 of that year to April 30* of the following year. Entitlementwill
include earned sick days up to December 31'* of the previous year. Each
employee In order of seniority shall apply for his or her vacation on such list
at a time same is desired and such list must be completed by April 1% of that
year. The vacation list shall not be altered after April 1% except by mutual
consent of the Employer and employees concerned. Employees upon the
1Es(nployer's request shall scheduletheir unscheduledvacationtime after April

For the purpose of Article 17 only, the Departmentswill be as listed below.
Vacation periods will be granted On a seniority basis provided there are no

more employees away on vacation at any one (1) time than the number
specified below for each Department.
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Bullpen one (1)
Magazine Tie-Line three (3)
Novels three (3)
Novel Tie-Line one 521))
Scanners two
Receiving one (1)
General Warehouse five (5)
Accounts Receivable/Receptionist one (1D
Accounts Payable one (1)
Payroll one (1)
Distribution one (1)
Computer one (1)
Drivers three (3)
Relief Drivers one (1)
JRDs one (1)
Book Drivers & Book JRD one (1)

Should there be a significant increase in the number of employees in any of
these Departments, Management and the Unionwill discuss an increase to
the above numbers.

All employees covered by this Agreement shall be entitledto vacations with
pay on the following basis:

(1)

2)

(3)

(4)

(5)

The anniversarydatefor the purpose of vacation pay calculationshall
be May 1% of each year.

Employeeswith lessthan one (1) year's service with the Employer as

of May 1st of each year shall be entitledto a vacation of one (1) day

for each full month worked up to May 1* with vacation pay of four

gercc)ant (4%) o the gross earnings to May 1% (maximum of ten (10)
ays).

Every employee who completes one (ly»ar of continuous service
with the Employer as of May 1* in any one (1) year shall be entitled
to a vacation period of two (2) weeks during that year with vacation
pay of four percent (4%) of the gross earnings earned for the year
ending May 1%, or two (2) weeks pay, whichever is the greater.

Every employee who completes two (2) years of continuous service
with the Employer as of May inany one (1) year shall be entitled to
a vacation period of three (3) weeks during that year, with vacation
pay of six percent (6%o)of the gross wages earnedfor the year ending
May 1%, or three (3) weeks pay, whichever is the greater.

Everyemployeewho completesseven (7 )years of continuous service
with the Employer as of May 1* in any one (1)year shall be entitled
to four (4) weeks vacation during that year, with vacation pay of eight
percent (8%) of the gross wages earned for the year ending May 1%,
or four (4) weeks pay, whichever is the greater.
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Every employee who completes fourteen (14) years of continuous
service with the Employer as of May 1* in any one (1) year shall be
entitledtofive (5) weeks vacation during that year, with vacation pay
of ten percent (10%) of the gross wages earned for the year ending
May 1%, or five (5) weeks pay, whichever is the greater.

Every employee who has completed fifteen (15) years of continuous
service with the Employer shall receive one (1) extra day's vacation,
with pay, per year, starting at sixteen (16) years service, up to a
maximum of five (5) extra days with pay. This would mean that
employees who have completed nineteen (19) years or more of
continuous service with the Employer as of May 1* inany one ( iar
would receive six (6) weeks vacation during that year with vacation
pay of twelve percent (12%) of gross wages earned for the year
ending May 1% or six (6) weeks pay, whichever is the greater.

When an employee has been paid a minimum of fifteen hundred
(1500) hours running from May 1* to May 1%, he shall be eligible for
vacations with pay as above set forth. If less than fifteen hundred
(1500) hours have been paid, the employee shall be entitled to
vacations as above setforth, however, only the applicable percentage
shall apply. All hours paid under the following circumstances shall
accumulate and be credited towards vacation entitlement:

(i) regular hours worked and paid,;
i) overtime hours worked and paid,;

ziil) vacation hours paid,;

(iv)  sick time hours paid; _

(v)  Workers' Compensationhours as submittedto the Board upon
claim to a maximum of eight (8) weeks and all hours worked
under the terms of a Graduated Return or work hardening
ﬁrogram;. _

(vi) ours paid under the Compassionate or Jury Duty leaves.

Inthe event that an employee leaves the employ of the Employer in

the first year of employment prior to taking vacation, he shall receive

four percent (4%) of the gross earnings he received while in the
employ of the Employer.

Inthe event of an employee leavingthe employ of the Employer after
he had his vacation he earned for the previous year, and has not
worked over fifteen hundred (1500) hours, he shall only receive four
percent(4%), six percent(6%), eight percent(8%), ten percent(10%),
or twelve percent (12%) as the case may be, of his pay for the year
in which he ends his employment for which no vacation has been
paid.

For the purpose of scheduling vacations, those employees receiving more
thantwo (2) weeks vacationwill be restrictedto schedulln%no more than two
(2) weeks vacation between May 15™ and September 15",
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One employee at a time from each of the following areas: Novels,
Warehouse, Office and Drivers may request, in writing, to schedule
additional vacation as required between May 15" and September 15" which
will be granted on afirst come, first serve basis for reasons of travel outside
of Canada and continental U.S.A. Requests must be submitted directly to
the BookManager, Warehouse Manager, Vice-president of Finance, or Fleet
Manager depending upon the employee's classification. Such requestswill
be honoured after April 7th as per Article 17 (a). *

Inall cases the number of employees on vacation is not to exceed the limit
set inArticle 17 (a).

Vacations must be taken using at least one (1) full week at a time, or by
mutual consent of Management. Single day vacation requests that become
affected by a change in an employee's work schedule may be altered by
mutual consent of the employee and management and If such change
occurs it will be without penalty to the Company.

Prior to an employee going on his vacation for the first time in a calendar
year, the Employer shall furnish the employee with a statement showingthe
periodfor which the employee isreceivinghis vacation pay, howthe vacation
pay was calculated (i.e. on a percentage basis or weekly wages) and shall
be based on earnings shown on employee's pay stubs. If an employee
would receive more vacation pay based on the percentage calculation, the
Employer shall pay such difference on or before June 15" of each year,
including the methods of calculation, percentage and weekly wages.

Junior Relief Drivers inorder of seniority will schedule their holidays as part
of the fleet.

Employees who have been paid less than fifteen hundred (1500) hours
running from May 1st and have not earned vacation pay to cover their entire
vacation entitlement, may requesta portion of their vacation pay be paid-out
andforego their vacation entittement. Such pay-outwill occur inthe year of
entittementupon request. However such employees must still take at least
forty (40) hours paid vacation if they have earned it under Article 17 (b). If
not they may take a pay-out for the entire amount.

Those employees hired as Relief Employees inthe period between January
1, 1990 to August 21%, 1999 whose seniority date was attained after
completing 1200 hours of work shall for vacation entitlement purposes only,
have their years of service calculated from their original date of hire.

GENERAL HOLIDAYS

(a)

Pay for holidays when not worked shall be as follows:

(i) Employeesshall be paidfor time not worked at the regular rate of pay
on New Year's Day, Good Friday, Victoria Day, Canada Day, B.C.
Day, Labour Day, Thanksgiving Day, Remembrance Day, Christmas
Day, Boxing Day, and any other day declared by the Provincial or
Federal Governments.
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(iy ~ Where an employee has not earned wages for at least sixty (60)
hours during the thirty (30) calendar days immediately precedingthe
General Holiday, he will not be entitled to such holiday.

If during the life of this Agreement the Federal or Provincial Governments
declare or proclaimany other day thanthose listed hereinas a Holiday, then
employees shall receive such day off with pay as set out hereinin (a)above.

Employeeswho are requiredto work a shift which commences at any time
duringthe General Holiday, (or their day off inlieu of such General Holiday),
or a shift which carries over into a General Holidayfor at least two (2) hours,
shall in additionto their regular holiday pay receive double (2X) their hourly
rate for all hours worked during that shift. For employees not qualifying for
a Ge(ge;g?l Holiday, time and one-half (1%) shall be paid instead of double
time .

Itis agreedthat the General Holidays shall take place on the day and date
designated as a Holiday by the Federal or Provincial Government. Should
a General Holiday fall on an employee's weekly days off, then such holidays
will be observed on the first working day following by all employees except
those working a 10 hour shift. Forthose employees working a 10 hour shift
such day shall be either the employee'slast work day inthe precedingweek
or hisfirstwork day following the General Holiday. The Employer shall post
what day(s) shall be observedaminimumof one (1) monthin advance of the
General Holiday.

An employee shall be paid for each General Holiday even if it falls on his
Annual Vacation, Jury Duty, Bereavement Leave, Compensation, Sick
Leave. The employee may request a day off with pay. Employees who
choose to take the day off must notify the Employer, in writing, a minimum
of two (2) weeks prior to the requestedday off. The Employershall respond
to such request inthe order receivedwithin forty-eight (48) hours excluding
Saturday, Sunday and General Holidays. Two (2) employees may be away
from the staff of each of the following areas, warehouse, office and drivers,

h;)vzle)ver, such a number is notto conflictwith the provisionsset out inArticle
17 (a).

Inthe case of absence due to injury or illness on a General Holiday where
the employee is receiving payment of either Compensation Board payments
or Weekly Indemnity paymentsunderthe appropriate Welfare Plan provision,
then the Employer shall pay the difference between the regular gross
earnings of such employee and what he is receiving from the other source
for such General Holiday.

To qualify for the above holidays, the employee must have been on the
Employer'spayroll notlessthanthirty (30) calender days and also must have
worked hisfull working day beforethe Holiday and shallwork hisfull working
day afterthe Holiday. Employeeswill be paidfor the General Holiday at the
rate of pay received for working the day prior or after a General Holiday
whichever is greater.
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Exceptions to not working the day before or the day after the holiday shall
be:

(1) Verified illness (verification to be within ten (10) working days),
guarantine or accident;
gZ) Death in the immediate family;
3)  Jury Duty;
(4)  Annual Vacation;
(5) Authorized Leave of Absence.

Each year of the Agreement, all employees shall be entitled to and receive
an additional General Holiday on their birthday, with pay or pay-outin lieu of
said holiday. Such pay-out to occur on the last pay period of the year
commencing in 1994.

Employeeswho wish to take a pay-out in lieu of said holiday may do so by
notifying Management, in writing, by November 1% of each year. If an
employee's birthdayfalls on Saturday or Sunday, and those days are regular
days of rest, the employee may take the previous Friday or the following
Monday off as the holiday with the consent of the Employer.

SEPARATION OF EMPLOYMENT

(@)

(b)

If an employeeis discharged he shall be paid infull for all monies owing him
on the date of his discharge, except where elsewhere herein provided.

Uponquitting, the Company shall pay all money due to the employee within
seven (7) days of the employee's last working day.

The Employer shall give a Record of Employment Certificate to any
employee who separates from employment for at least seven (7) days for
any reasonwithinfive (5) days of the last day worked, or terminates.

SENIORITY

(@)

(b)

There shall be a Seniority List setting out the name and date of employment
of all employees. Such list must be kept current, and a copy must be
supplied to the Union every six (6) months, and one  Icdpy posted on the
Bulletin Board.

Seniority shall be length of continuous service with the Company.
Employment elsewhere with the Employer shall be credited only for
calculation of vacation entittlement and pay.

A probationary period of five hundred and twenty-eight (528) hours actually
worked (includingovertime) shall apply inthe case of new employees before
seniority commences, and such employees may be laid off, terminated or
discharged by the Employer, if it hasjust cause to do so. Employeeslaid off
shall not be required to work another full probationary period.

After completionof the probationary period, regularfull-time employeesshall
be eknt|tled to the rank of seniority as of the date the employee commenced
work.
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Layoffand recall shall be based on seniority, that is, the last hired shall be
the first laid off and the last laid off shall be the first recalled, except that for
the following classifications, Payroll, Accounts Payable, Distributions,
Computer, Receptionist/Accounts Receivable, the employees who remain
must have the qualifications requiredto perform such work.

Ifthere is a dispute as to whether or not the employees have demonstrated
the ability and knowledgethey shall be allowed a period of familiarization, not
to exceed forty (40) hours to determine such ability and knowledge.

Seniority shall be lost if an employee:

(i) Voluntarily leaves the employ of the Employer; or

(i) Is discharged for cause; or .

(i)~ After a layoff, fails to report for work for five (5) working days after
being recalled by telephone and registered letter; or

(iv)  If absent without leave for two (2) working days without legitimate
reason; or

(v) Is on continuous layoff for eight (8) months.

DAYS AND HOURS OF WORK AND OVERTIME

(a)

(b)

Each employee shall be guaranteed eight (8) hours work each day, from
Monday to Friday, by seniority, provided he commences work at the start of
his shift, with a half (*2) hour off for lunch.

Any time worked in excess of eight (8) hours per day Monday to Friday shall
be paid at time and one-half (1'%) for the first two (2) hours and double time
(2X) thereatfter.

Saturday work shall be paid for at the rate of time and one-half (1%o)for the
first four (4) hours, then double the regular rate of pay; triple time shall be
ﬁaid for all Sunday work. To be eligible for these rates, the employee must

ave been paid forty (40) hours the previous week. Employees who have
not been paidfor forty (40) hours canbeforcedto work, as per paragraph(h)
below, but at the above rates of pay.

However, employees who have not been scheduled for forty (40) hours
Mondayto Friday, as per Article 21 (a), may requestto work Saturday and/or
Sunday in order to achieve atotal of forty (40) hourswork that week. Should
such work be available it is understood that it will be work that is additional
to that currently being performed Mondayto Friday. Such preferencewill be
indicated via a notice posted every three (3) months; January 1, April 1%,
July 1%, and October 1%,

For these employees only, such work will be paid with the following
premiums above the normal rate of pay for the work performed:

Saturday - fifty cents (50¢) per hour
Sunday - seventy-five cents (75¢) per hour
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Any employee calledto work on Saturday or Sunday will be guaranteed four
(4) hours work.

Any employee who has completed his shift and left the premises and is
recalrllecljf out to work shall be paid a minimum of four (4) hours at time and
one-half.

When an employee meetswith an accident, provided he has started his day,
he shall be paid his full day's wages for the day of the accident.

Any shift which commences from 5:00 a.m. but not later than 10:00 a.m.,
shall be considered a day shift. A shift commencing after 10:00 a:m., but not
later than 6:00 p.m., shall be considered a "second" shift. Any shift.
c%m&ner;]cfitng after 6:00 p.m. and prior to 5:00 am. should be considered a
"third" shift.

If a second shift is employed, the hours of work shall be eight (8) hours per
shiftwith a designatedthirty (30) minute lunch period on Employertime, and
atwendty-ﬁ}&e cent (25¢) premium will be paid for each hour paid for on the
second shift.

Ifa third shift is employed, the hours of work shall be eight (8) hours per shift
with a designated thirty (30) minute lunch period on Employertime, and a
seventy-five cent (75¢) premium will be paid for each hour paid for on the
third shift.

Any shift differentials shall be included in overtime calculations.

The Employer shall give to each employee whose shift is to be changed a
minimum of twenty-four (24) ,hoursadvance notice prior to such shift change
becoming applicable or eight (8)hours pay in lieu thereof. Employees will
not be obligedto work more thantwo (2) different shifts perweek. However,
if work is available on a third shift and an employee has already worked to
(2) different shifts they may volunteer to work such shift without penalty to
the Company.

Where shift work is in operationwhich continuesfor four (4) or more days in
a week for three (3) weeks continuously, then those employees involved
shall be rotated every three (3) weeks while the off-shift is in operation.

Where the off-shift is not continuous (three (3) weeks or less) then
employees will not be requiredto work more than three (3) weeks on an off-
shitt within a four (4) month period without rotation. Such periods to start
January 1%, May 1 and September 1*.

Employees however may volunteer to remain on such off-shifts and if
necessary the off-shiftswill be posted every four (4) months with the above
start dates.

Overtime that is continuousto the regular shiftwill be availablefirst to those
employees who have performed the work for at least four (4) hours prior to
the end of the regular shift, by seniority, in the numbers required.
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Overtimethat occurs on an employee's day off will be availablefirst to those
employeeswho have performed the work for at least50% of the priorweek's
regular shift, by seniority, inthe numbersrequired. Itwill be availablesecond
to those employees, by seniority, who have worked for at least 50% of the
prior week's regular shift in the department in which the overtime is posted
I.e. Novels, Warehouse, Drivers (includingJRD's) and Office. For purposes
of this clause only, work performed on magazine tie-set will quallfy for
magazine tie-line overtime and vice versa.

Employees other than those as set out above may apply for any overtime by
notifying the appropriate Supervisor. Such overtime shall be granted, If
available, provided the employee has the ability and knowledge .to do the
work. The Employer shall post a notificationofjobs in the warehouse which
would require an employee to have specialized training to be eligible for
overtime. Those employees requesting such training shall be provided
training by seniority.

Employeesmay, for a legitimatereason, refuse to work overtime. However,
if an insufficient number of employees agree to work such overtime then the
following shall apply.

For overtime that is continuousto the regular shift, the junior employee who
has Ferformed the work for at least four (4) hours prior to the end of the
regular shift may be obliged to work. Inthe event that additional employees
are required, then the junior employees from the following departments in
whichthe overtimewas postedshall be obligedto work; Novels, Warehouse,
Drivers (including JRDs) and office, provided they have the ability and
knowledge to do the work.

For overtime scheduledon an employee's day off, the junior employee who
has performedthe work for at least50% of the prior week's regular shift may
be obliged to work. Inthe event additional employees are required for
overtime, thenthe junior employeesfrom the following departmentsinwhich
the overtime was posted shall be obliged to work: Novels, Warehouse,
Drivers (including JRDs) and office, provided they have the ability and
knowledge to do the work. The above circumstances only apply to those
employees at work the day the overtime posting expires.

Employeeswho are obligedto work overtime, as set out above, will be given
preferencewhere such overtime pays a classificationdifferential, by senicority
within the classification.

The Employer must post a notice of overtime four (4) hours prior to the end
of a given shift or all employees may refuse to work such overtime.
However, no Warehouse or Novel department employee shall be required
to work morethan four (4) hours of overtime during their regularly scheduled
work week; except during weeks where there is a General Holiday or there
isan unforeseenplantclosure. Employeeswho are obligedto work overtime
shall be given a minimum of one (1) hour's notice prior to overtime
commencing or employees may refuse to work such overtime.



22.

(i)

(k)

0

20

Employees who fail to report for work on Saturdays or Sundays as set out
above may be requiredto provide verification of illness, i.e. a doctor's note.

It is agreed that the Country Driver will receive pay on the basis of a forty
(40) hour week and that all hours exceeding forty (40) up to forty-five (45)
hours will be at the rate of time and one-half (1 %2) his regular hourly work
rate. All hoursin excess of forty-five (45) in any week will be paid at double
time. Itis also agreed that all expenses for meals and lodgingswill be fully
paid by the Employer while such driver is on Employer business.

Every employee should have a minimum of ten (10) hours rest betweenthe
end of one shift and the commencement of another. No employee shall be
permittedto resumework on his own accord untilten (10) full hourselapsed.
Inthe eventthat any employee is recalledto work before a period of ten (10)
full hours elapses, he shall be paid at overtime rates of double time for the
entire shift that he is called in to work. The above paragraph, however,
excludes the country driver.

The position of Swam(ger will be posted every six (6) months. Only
employees from the General Warehouse, Shipper/Receiver, Scanner,
Special Order Clerk, Magazine Tie-Line may post for this position. A
premium of 50¢ cents per hourwill be paidfor all regular and overtime hours
worked while swamping and the shift will be for four (4) ten (10) hour days
per week, as per Appendix "B".

Employees in the Return Department will be rotated amongst the various
positions as mutually agreed betweenthe crew and supervisor.

LUNCHAND REST PERIODS

(@)

(b)

No employee shall be worked longer than four and one-half (4%) hours
without an uninterrupted half (¥2) hour off during the regular daily shift,
exclusive of rest breaks.

Employeeson eight (8) hour shifts shall receivean uninterruptedfifteen (15)
minute break in each half of their daily shift. Employees on ten (10) hour
shifts shall receive an additional ten (10) minute break. The time for such
breaks to be determined by Management. However, such breaks shall not
be scheduled earlier than one and one-half (1%) hours from the
commencementof each half of an employee's work shift.

If overtime that is continuous to the regular shift is worked, then each
employee shall receive a paid fifteen (15) minute break, prior to such
overtime commencing, with additional paid fifteen (15) minute breaks after
every two (2) hours worked.

When employees work two (2) hours overtime continuous to their regular
shift, the employee shall receive a meal allowance of $6.50. Ifthe overtime
is for more than three (3) hours, those employees working may forfeit this
allowance in favour of arranging for food to be broughtin. Such employees
will indicate their choice on the overtime posting.
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COMPENSATIONCOVERAGE

When an employee goes on Compensation, he shall, when the Compensation
Board signifies that he may go to work, be returnedto the payroll at his previous job
and applicable rate of pay.

SAVINGS CLAUSE

(a) IfanyArticle or Sectionof the Agreement should be held invalid by operation
of law or by a tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal,
pending a final determination as to its validity, the remainder of this
Agreement or the application of such Article or Section to persons oOr
circumstances other than those as to which it has been held invalid or as to
which compliance with or enforcement of has been restrained shall not be
affected thereby.

(b) Inthe event that any Article or Section is held invalid or enforcement of or
compliance with which has been restrained, as above set forth, the parties
affectedthereby shall enter intoimmediate collective bargaining negotiations,
upon the request of the Union, for the purpose of arriving at a mutually
satisfactory replacement for such Article or Section during the period of
invalidity or restraint. Ifthe parties do not agree on a mutually satisfactory
replacement,they may submit the dispute to the Grievance Procedure as in
Article 12 herein.

INSPECTION PRIVILEGES

An authorized Agent of the Union shall have access to the Employer's
establishment during working hours for the purpose of adjusting disputes,
investigating working conditions and ascertaining that the Agreement is being
adhered to. All inspections are to be precleared with the Company and shall not
disrupt normal work.

SANITARY FACILITIES, ETC.

The Company agreesto maintain at its place of business adequate clean, sanitary
toilet facilities, lunchrooms and washrooms having hot and cold running water with
proper ventilation. Itshall bethe responsibility of the employeesto use all facilities
carefully, considerately, without unnecessary damage and dirtiness.

The Company shall provide first aid-provisions in accordance with the Workers'
Compensation Act.

SAFETY AND HEALTH

(a) The Employershall make reasonable provisionsfor the safety and health of
its employeesduringthe hours of their employment and proper First-Aid Kits,
including a proper First-Aid Kit in each vehicle.

(b)  Inthe eventof an em\oloyee becomingill during his shift, the employee shall
report, where possible, immediately to the Warehouse Supervisor's Office
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and contact a First-AidAttendant. Ifthe employee wishes to go home or to
a doctor permissionto do so will be granted.

There shall be employees designated as First-Aid Attendants who possess
avalid Industrial First-Aid Certificate. These employeesshall be paid a one
dollar ($1.00) per hour premium for all hours worked effective April 27*,
2002. Effective January 1%, 2003 this will be increased to one dollar and
twenty-five cents ($1.25) per hour. Effective January 1%, 2004 this will be
increasedto one dollar and fifty cents ($150) per hour.

The First Aid attendants will be required to take a one (1) day skills update
course offered by the local First- Aid Schools once per calendar year. The
Employer will pay for the cost of this course to a maximum of fifty dollars
($50.00) per course and reimburse the employee for one day's pay at the
regular rate.

Employees will not be expected to operate with unsafe equipment or in
unsafe working conditions. Employees must report immediately to their
Supervisor any unsafe equipment. Employees who operate forklifts and
palletjacks will be providedwith an orientation session on basic operation
and safety rules. Only employeeswho have been giventhis orientation will
be authorized to operate forklifts and palletjacks.

A joint Safety Committee will be established composed of two (2) members
from Managementand two (2) membersfrom the bargainingunit. The rules
and regulations governing this Committee shall be in accordance with the
Workers' Compensation Board requirements. The joint Safety Committee
shall meet a minimum of once per month. A list of the Safety Committee
memberswill be postedontheappropriate Notice Boardand will be updated
asthe needarises. Employees will be compensatedfor all time spent during
Safety Committee meetings and plant inspections if such time is other than
a member's working time.

TRUCK MAINTENANCEAND SAFETY

(@)

(b)

The maintenance of equipment in a sound operating condition is not only a
function, but a responsibility of the Employer.

The Employershall not requireemployeesto operate any vehicle that is not
Insafe operating conditionor equippedwith the safety appliancesor stickers
prescribed by law. It shall not be a violation of this Agreement where
employees refuse to operate such equipment.

No drivers shall be requiredto servicetrucks or equipment. However,drivers
are required to keeptrucks clean inside. Drivers are requiredto check and
maintain coolant, engine oil levels and flares each day. Enough copies of
the repair request form will be available so that the employee may keep a

copy. The employee shall be given a copy of a form indicating that the
defect has been repaired.

A form shall be supplied for the driver on which to report defects in
equipment with sufficient copies so that the driver may retain a copy. Any
defects shall be rectified as quickly as possible.
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The Employer shall not require any employee to operate a vehicle in a
manner which contravenes any Statutes, Regulations or By-Laws.

Ifa Driveris chargedfor aviolation of traffic laws while working and isfound
not guilty in Court, the Employer shall pay that employee's legal fees and
loss of wages. The employee is to notify Management in advance of the
name of the legal counsel.

a

BONDING

If the Employer requires any employee to be bonded, the Employer shall request
the employee to fill in a bonding form that is sanctioned by the Union. The cost of
such bonding shall be paid for by the Employer.

MANAGEMENT

(a)

(c)

(d)

(e)

The Union recognizesthe right of the Employer to operate and manage his
business in all respects in accordance with his commitments and
responsibilities and that the locations of operations, schedules, processes,
methods, and means of dealing with products, materials, customers, and
equipment are solely the responsibility of the Employer.

The Management and the operation of and the direction of the working
forces, including, but not limited to, hire, transfer and promotion within the
terms of this Agreement, discipline and dischargefor proper andjust cause;
relief of employees from duties because of lack of work and enforcement of
reasonable rules and regulations is vested exclusively in the management.
Any claim of violation of this Agreement shall be subject to the Grievance
Procedures, by either party.

The Shop Steward and the Union will be supplied with a copy of all
correspondence and will be cleared on a running twelve (12) month basis
from tf&e employee's record. These above steps are subjectto Grievance
Procedures.

If a warning slip is issued for absenteeism, the employee concerned shall
receive a copy of his/her attendance record.

The right and responsibility of the Employer to determine, establish and
maintain reasonable standards of production and standards of quality is fully
recognized.

ARTICLE HEADINGS

The Article Headings shall be usedfor purposes of reference only and may not be
used as an aid in the interpretation of this Agreement.

TRANSPORTATION

(@)

No employee shall use his car on Employer business unless compensated.
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No driver shall permit anyone except the employees of the Company who
are on duty or other commercial drivers broken down on the highwayto ride
on his truck, except with the written authorization of the Company.

33. MEDICAL EXAMINATION

(@)

Any medical examination requested by the Employershall be complied with,
provided however, that the Employer shall pay for all such examinations.
The Employer reserves the right to select its own medical examiner Or
physicianand the Union may, if in its opinion it thinks an injustice has been

done an employee, have said employee re-examined at the Union's
expense. >

When a medical examination is required by the Employer, the following
condition shall apply:

If an employee takes a medical examination, he shall be paid for the time
involved at his regular rate of pay.

If, following an Employer requested medical examination, any employee is
deemed to be medically incapable of carrying out his regularly assigned
duties, the following procedure shall be followed:

(1) The Employer shall notify the Union of the Medicalfindings inrespect
tothe employee. Shouldthe Unionor the employee disagreewith the
saidfindings, the employee at his own expense shall havethe-right to
be examined by his personal physician within 14 days.

(i)  Where there is no agreement between the Employer appointed
physician on the condition of the employee, the two (2) physicians
shall select a medical consultant to examine the employee with
respectto the dispute.

(i)  The findings of the consultant shall be final and binding upon all
parties.

(iv)  The remuneration of the consultant shall be borne equally by the
Employer and the Union.

(v)  Shouldthe consultant deem the employee to be capable of carrying
on his assigned duties, then the employee shall not suffer any loss of
earnings caused by his having been removed from or temporarily
suspended from his regularly assigned duties.

Where any employeedrives a motor vehicle inthe course of his employment
is required to take a medical examination to verify his right to drive such
motor vehicle or to obtain an Air Ticket, the Employer shall, where same is
not paid for by any part of the Welfare Plan, pay for such medical
examination.
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The cost of any medical notes or letters required by the Employer or
Insurance Carrierto verify an employee's injury or illness to qualify them for
benefits shall, if requested, be advanced by the Employer. The employee
shall reimburseemployer by endorsement of cheque upon approval of claim.
Shouldthe claim not be approved,the employee shall immediately reimburse
the employer for the monies advanced. This clause would not apply to
medical notes required by the Employer for alleged abuse of sick leave
provisions. i

34. CLASSIFICATIONS AND WAGE RATES, ETC.

(@)

(b)

The classifications andwage ratesfor the effective period of this Agreement
shall be those as set out in Appendix ''A"attached hereto and forming part
of this Agreement.

Time shall be computed from the time the employee commences his day's
work until his shift is finalized.

If an employee is required, by Workers' Compensation, to take time off
during working hours inregardto a compensable injury and for some reason
Workers' Compensationwill not pay him, he will be paidfor such time off in
a manner that will ensure him a minimum of eight (8) hours pay for that day.

When an employee meets with an accident at work, and requires medical
attention, he shall be paid a full day's wages for the day of the accident.

When an employee istemporarily removed from his regularwork he shall be
paid his regular rate of pay or the rate of the other work, whichever is the
greater, for all time employed on suchwork and no employee's rate may be
reduced below his regular rate.

Every six (6) months the Employer shall make available to General
Warehouse classified employees and those employees who have not
worked in their classified Department for one (1) or more days in the
previous month a Job Preference List, as per Article 13 (a).

These employees may indicate on this list one (1) Department that they
would prefer to work inand one (1) that they would not.

These Departments are: Novels, Bullpen, Magazine Tie-Line, Scanners,
Scan-Set, and Novel Tie-Line.

The Employer will, wherever possible, assign this work by seniority in the
numbers required for each Departmentfor full shifts only. Where necessary
training shall be provided.

35. GENDER

Wherever the use of the male gender is used herein, it shall also apply to the
female gender.
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TOOLS

All'tools and equipment required by employeesto properly performthe functions of
their job shall befurnished by the Employer and shall be its property at alltimes, i.e.
hand trucks, wire cutters and calculators and shall be supplied at no cost to the
employee. Shouldthis equipment be lost the employee must replace at his or her

cost.

LOSS OF BENEFITS

No employee who, prior to the date of this Agreement, was receiving more than the
rate of wages as in Appendix "A" shall suffer a reduction of wages, because of the
adoption of this Agreement.

HEALTHAND WELEARE PLAN

(a)

(b)

It is the responsibility of the Employer to ensure that all employees are
enrolled properly in the Health and Welfare Plan and for making premium
remittances on their behalf.

The full cost of the Health and Welfare Plan shall be borne 100% by the
Employer.

Eligibility

A full time employee (working 30 or more hours per week) becomeseligible
for benefits on the first of the monthfollowing completionof his probationary
period. Benefits are classified as the total Health and Welfare Plan
enumerated below (a) through (i).

Benefits cease when:

An employee terminates his employment, is laid off or is off work due to
injury or sickness as detailed below:

(i) Any employee laid off who was covered underthe Healthand Welfare
Planwill have the Health and Welfare benefits carried through to the
end of the month following the month in which the layoff occurs,
excluding dental coverage which terminates on the employee's last
working day.

Any employee being recalled from layoff and who was covered under
the Health and Welfare Plan prior to layoff and has not been laid off
for more than eight (8) months will be covered starting the 1st of the
month following reinstatement.

(ii) Employees off work and collecting Health and Welfare or Workers'
Compensation benefits shall have their portions of the Health and
Welfare premiums paid by the Employer for up to and including a
twenty-four (24) consecutive month period. All coverage under the
Health and Welfare Planwill cease after the 24 month period.
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The Employer shall be reimbursed for that portion of the premiums remitted
on behalf of an employee off sick during the aforementioned 24 month

period.
The Plan shall contain the following:
(a)  Life Insurance 2 times earnings to a maximum of
$150,000.
. (b)  Accidental Death and 2 times earnings to a maximum
Dismemberment (Basic) of $150,000.
(c)  Accidental Death and Employee/family coverage as described
Dismemberment Inthe enclosed Manual. Total cost of
-(Voluntary) this voluntary coverage is borne by the
employee.
(d)  Weekly Indemnity 66 2/3% of weekly earnings to the E.1.

maximum, 1* day  accident, 4" day of
sickness; payable for 16 weeks.

(e) Long Term Disability 60% of earnings to maximum monthly
benefit of $2,500.
Full offsets
90 Day elimination period

Own occupation for 24 months,
any occupation thereafter
(disability definition).

() Extended Health Care 100% reimbursement
No individual/family deductible.
Hearing aid coverage - $300.00
every five years.
Coverage for oral contraceptives.
Vision Care (glasses and contact
lenses)
- Adult $100 maximum every 24 months
- Child $100 maximum every 12 months

(9) Dental Basic Services - 100%
Major Restorative - 50%
Orthodontia - 50% (lifetime maximum
$1,000)

(n)  B.C. Medical Services Plan
(i) Sick Days will be earned as follows:
Employees on eight (8) hour shifts will earn four (4) hours per month, to a

total of 48 per year. Employees on ten (10) hour shifts will earn five (5)
hours per month, to a total of 50 per year.
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Employees who have no regular shift will earn a total of 48 hours per year
but may take upto 50 hours sick leave peryear providedthey are scheduled
for ten (10) hourswhen sick, Unused sick hours will however only total 48
hours.

Each employee will have 24 or 30 hours (depending upon shift as outlined
above) available January 1% of each year. The additional hours will be
available on July 1st of each year. )

Such hours may only be taken as full days. Unused sick days will be paid
out at the employee's regular rate of pay on the final pay period of the year
inwhich the sick days were earned. Sick days taken after such pay-out but
prior to the end of the calendar year will be deducted from the following
year's availabletotal. Employees who wish to have their unused sick days
added to their following year s vacation will request such, inwriting, to their
supervisor by November 1%,

An employee who, for any reason, leaves the employ of the Employer and
has used sick days which have not been earned will have these deducted
from his final cheque,

An employee returningfrom Compensation or Weekly Indemnity Claim must
furnish a medical certificatesignifyingfitness for regular duty. Employeeswiill
be r(feimbursed for any additional medical office cost for supplying such a
certificate.

When the employee providesthe Employer with the necessary claim forms,
the Employerwill agree to advance Weekly Indemnity, Long Term Disability
and Workers' Compensation Board benefits to the employeeon a bi-weekly
basis, while the claim is being processed. The first such advance will be
availableonthe nextbusinessday following receipt of said claimforms. The
employee shall reimburse the Employer by endorsation of cheques when
received. Shouldthe claim not be approved,the employeeshallimmediately
reimburse the Employer the monies advanced.

A booklet outlining the Health and Welfare Plan shall be provided to all
employees upon eligibility.

PENSION PLAN

The Pension Planwhich is presently in effect shall continue for the duration of this

Agreement.
a Eligibility one year Serwce Upon beln eligible, an emplo eemay signu
@ Ma?rch31s Ju¥1e 30", September 30", gnd%ecember Y ySantp

(b)

Contribution

- 3.5% of C.P.P. pensionable earnings
- 5.0% of Balance

NOTE: The Employer contributes an equal amount.

A booklet outlining the Planis available upon eligibility
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RETROACTIVE PAY

The Employeragrees that the wage rates effective as of January 1%, 2002 shall be
paid retroactively to each person from that date for all hours paid subsequent to
December 31*, 2001.

BANKING OF OVERTIME

(a)

(b)

(c)

(d)
(e)

All regular hourly paid employees may make arrangements with the
Employerto bank accumulated overtime at straight time.

Any hourly paid employee who wishes to bank overtime will make a request
inwriting, and this decisionwill be binding untilthe employee withdraws this
requestinwriting. An employee may chooseto either opt onto or opt off the
program only one (1) time in a calendar year. Employees may request, in
writing, a pay-out at any time. Such pay-out will be applied to the next pay
ﬁeriod and must be in minimum amounts of twenty (20) hours or eight (8)

ours for employeeswho have been scheduled less than forty (40) hours in
aweek provided employees submit requestto their supervisorin advance of
payroll cutoff. If less than the minimum amount remains in the bank then
the pay-out will be for the entire amount.

The employee may then request inwriting overtime intime off. Notice must
be given at least one (1) week in advance and will be honoured by a first
come basis. Upon request by the employee, such time off will be taken at
the Employer's discretion, consistent with the efficient operations of the
business. The minimum unit of banked overtime to be utilized will be forty
(40) hours intime off except in weeks where a General Holiday(s) occurs.

Overtime, which is banked, shall be credited interms of all hours worked at
overtime inthe current pay period at the appropriate rate of hourly pay with
a cumulativedollar total only. Time off or a pay-out shall be in hours and will
be paid atthe employee's currentrate of pay. When anemployee leavesthe
Employer, all banked time shall be paid intotal.

The Employerwill keep @ record of all banked overtime.
Example of banked hours:

1 hour at 1%z times - 1% hours banked
1 hour at double time - 2 hours banked.

JOINT CONSULTATION COMMITTEE

There shall be a Joint Consultation Committee made up of Management and Union
employees as per Article 53, Section 3 of the Labour Relations Code of British
Columbia. "Onthe requestof either party, the partiesshall meet at least once every
two (2) months until this Agreement is terminated, for the purposes of discussing
issues relating to the workplace that affect the parties or any employee bound by
this Agreement.”
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IN WITNESS WHEREOF the Party of the First Part has hereunto affixed its signature(s)
by its Officers duly authorized thereof, and the Party of the Second Part has hereunto
affixed its signature(s) and seal by its Officers duly authorized therefor.

DATED at Vancouver, British Columbia, this &€ ™ 'day of JunE . 2002.

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION

—C L. %ZM?——
D,
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APPENDIX "A"
RATES PER HOUR

CLASSIFICATIONS EFFECTIVE | EFFECTIVE | EFFECTIVE
JAN 1/02 JAN 1/03 JAN 1/04

OFFICE )
- Payroll $19.03 $19.41 $19.80
- Accounts Payable $17.29 $17.64 $17.99
- Receptionist/Accounts Receivable $17.29 $17.64 $17.99
- Distribution $17.29 $17.64 ' $17.99
- Computer $17.29 $17.64 $17.99
WAREHOUSE
- General Warehouse $17.29 $17.64 $17.99
- Scanner $17.29 $17.64 $17.99
- Special Order Clerk $17.29 $17.64 $17.99
- Novel Tie Line $17.29 $17.64 $17.99
- Shipper/Receiver $17.86 $18.22 $18.59
- Magazine Tie Line $17.86 $18.22 $18.59
- Scan Setter $17.86 $18.22 $18.59
- Maintenance $19.93 $20.33 $20.74
NOVELS
- General Novels $17.29 $17.64 $17.99
- Receiving/Returns $17.29 $17.64 $17.99
- Data Entr $17.29 $17.64 $17.99
- Order Picking $17.29 $17.64 $17.99
DRIVERS
- Regular $19.93 $20.33 $20.74
- Relief $20.70 $21.11 $21.53
- Junior Relief $18.40 $18.77 $19.15
ADDITIONS TO ABOVE RATES
- Return Lead $0.80/hour
- Lead Hand $0.50/hour

B. The probation period for new employees shall be five hundred and twenty-eight

528) hours actually worked. The rate of pay for the probationary period shall be
3.00 per hour less than the effective rates, except for In-store Merchandisers.

C. All employees inthe bargaining unit receiving more than the above wage rates will
have no alterations in their hourly rate.
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The Employer shall post for a minimum of four (4) employees for the position of
Junior Relief Driver and for one (1) employee for the position of Junior Relief Driver
Book Driver. Only employees from the General Warehouse, Shipper/Receiver,
Scanner, Special Order Clerk, Magazine Tie-Line classifications may postfor these
positions. Junior Relief Drivers shall be dispatched on the basis of seniority,
wherever possible, for any driving in excess of two (2) hours that cannot be done
by a classified Driver or Relief Driver including any regularly scheduled route of 20
hours perweek 0r less. The Junior Relief Book Driver shall be dispatched as above
for Book routes only. The rate of pay for these Junior Relief Drivers when doing
relief work only will be as set out in Appendix "A". After one (1) year's service from
the completion of his trial period, as set out in Article 13, Section (a), a Junior Relief
Driverwill receive the rate equalto a regular Driverwhen drivinga"temporaryroute”
as defined inArticle 13, paragraph (f). All other driving will be at Relief Driver rates
of pay. The above does not apply to the Junior Relief Book Driverwho shall be paid
a rate equal to a regular Driver for all driving.

A lead hand shall be responsible to carry out the orders of the immediate
supervisor. No lead hand shall exercise discipline over any other employee. Upon
appointment of a new lead hand a posting shall be put up giving the name of the
successful candidate.

Candidatesforthe classification of maintenancemust have strong mechanical skills
and aptitude that reasonably relate to the job of operating and maintaining the
bailer, and maintenance of various other equipmentsuch as conveyors, rollers, etc.
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APPENDIX "B"
LETTEROF INTENT

BETWEEN: THE NEWS GROUP

AND:

TEAMSTERS LOCAL UNION No. 213

RE: EMPLOYEES ON FOUR DAY TEN HOUR SHIFTS

The following conditions shall apply for employees scheduled on four day ten hour shifts.

1.

10.

The days of work will be for four (4) days consecutively Monday to Friday unless by
mutual consent of the Employer and employee (i.e. Mon. Tues. - Thurs. Fri.).

Employeesworking ontheir normally scheduledday off shall be eligible for overtime
at the rate of time and one-half (1'%) for the first four (4) hours, then double (2X) the
Ee;g(Lllalsar rate of pay, except Sundays that shall be at triple time (3X) subjectto Article

Any time worked after ten hours shall be paid at time and one-half (1%) for the first
Rour and ?I(Oléble time (2X) after that. Meal allowance shall apply after twelve (12)
ours worked.

ﬁ\n employee qualifyingfor a General Holiday will be paid based on aten (10) hour
ay

Employees on ten (10) hour shifts shall be guaranteed ten (10) hours of work or
pay.

It is recognized that a Relief Driver will be on a ten (10) hour shift when he is not
used for driving; and that his rate of pay will remain at that of Relief Driver as per
Appendix "A".

Swampers, displaced drivers and certain other employees may from time to time be
onten (10) hour shifts.

Driver Saturday work will be offered on a seniority basis, Book Drivers to be the
exception.

Managementwill consultwith the employees ona Departmentby Departmentbasis,
to determine the feasibility of instituting a four-day, ten hour per day, work shift.

The Union further recognizes that should such change be considered, not all
employees affected will approve and that this may be a determining factor in
Management's decision.

No employee shallbe worked longerthan six (6) hourswithout an uninterruptedhalf
(2) hour off during the daily shift, exclusive of rest breaks.
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11.  Eachemployee shall receive an uninterruptedfifteen (15)minute break in each half
of his daily shift plus an additional ten (10) minute break. The time for such breaks
to be determined by Management, However, such shall not be scheduled earlier
than one and one-half (1%) hours from the commencement of each half of an
employee's work shift. If overtime is to be worked, then each employee shall
receive a paidfifteen (15) minute break, prior to such overtime commencing.

12.  Inthe eventa Driver'sroute is changedfrom 4-10's to 5-8's or vice versa, the driver
may request that his route be posted for a lateral transfer. He will then take the
route vacated by the driver who successfully posts for such lateral transfer. If no
other driver posts for the route then the junior driver shall be obliged to‘take it.

. DATED at Vancouver, British Columbia, this X867 "day of JumE , 2002.

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION

4_. é_\ %ﬁﬂz%:&#

W0
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LETTER OF UNDERSTANDING NO. 1

BETWEEN: THE NEWS GROUP

AND: TEAMSTERS LOCAL UNION No. 213

RE: IN-STORE MERCHANDISER

There shall be a position of In-store merchandiser. These employees will be hired to
perform merchandising work at customer locations, excluding delivery and pick-up of
product. No In-store merchandiser will performany work currently being done by drivers,
including any future London Drug store openings.

Such employees will be expectedto use their own vehicles and will be reimbursed at the
rate of 30¢ per km (excluding travel to and from home).

Each employee will be scheduled for no less than four (4) hours per day, Monday to
Sunday, with overtime paidfor all hours worked above forty (40) at a rate of time and one-
half (1%). Hoursworked above forty-five (45)will be paid at a rate of double time (2x). In-
Store merchandisers shall serve a probationary period as per Article 20, paragraph (b).

These employees shall not be eligible for the benefit package and are so informed in
writing. They may apply for any full-time postings and, if successful, they will carry over
their seniority date. Their trial period will be forty-five (45) working days as per Article 13,
paragraph (a).

These employeeswill be on a separate seniority listfrom those working "inside",i.e. atthe
premises of The News Group. Lay-off and recall will be by such separate seniority list
except as noted below.

All employees hired prior to January 1993 shall be guaranteed forty (40) hours work from
Monday to Sunday, except where there is a permanent reduction in the number of staff.
Insuch an event those employees effected will be able to "bump" In-store merchandisers
for whichever routes they requestfor as long as there is nowork intheir previous position.
While they are performing such work, they will continue to accumulate seniority and will
continue to receive Health and Welfare benefits as set out in Article 38, paragraph (a).

Each In-store merchandiser will be assigned a specific route. The time required to
complete each route may vary. For each route that becomes available there shall be a
posting. Such postings will be made available to all "inside" employees first and will be
filled on a seniority basis. Inthe eventthe postingis notfilled, then In-store merchandisers
may apply by seniority.

The rate of pay for this position will be $11.00 per hour effective January 1%, 2002, $12.00
per hour effective January 1%, 2003 and $13.00 per hour effective January 1%, 2004.
These employees with less than two (2) years service with the employer will receive on
each paycheque an additional eight pointfive percent (8.5%) in lieu of General Holidays
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and Vacation pay and those employees with more than two years of service with the
employer will receive ten point five percent (10.5%) in lieu of General Holiday and
Vacation pay.

DATED at Vancouver, British Columbia, this Q87" day of JusE , 2002.

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION

L - Oy 223t
N0
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LETTER OF UNDERSTANDING NO. 2

BETWEEN: THE NEWS GROUP
AND: TEAMSTERS LOCAL UNION No. 213

RE: SUNDAY TO THURSDAY WORK SCHEDULE

The Employer may establish a Sunday to Thursday Work Schedule. This work will
primarily be concerned with the receiving and break-up of product, tie-line set-up and
computer operations.

This schedule will be posted every six months, starting upon ratification of the new
Collective Agreement and will be availableto all employees. Thosewho successfully post
will be appropriately reclassified as either General Warehouse or Tie-Line. The
Distribution and Shipper/Receiver schedulewill only be available to those employeeswho
already have these classifications.

Interim vacancies will be posted to those employees within the following classifications:
General Warehouse, Tie-Line and, separately, Shipping/Receiving and Distributioninthe
numbers required.

If there are insufficient volunteers, then the staffing shall be done by inverse order of
overall seniority within both the General Warehouse and Tie-Line classifications and,
separately, the Distribution and Shipping Receiving classifications as required.

The Employer shall determine the hours of work for Sunday, but in all events the Sunday
shift shall end no later than 8:00 P.M.

Employees who work Sunday shall receive a premium of $3.20 per hour for all hours
worked from Sunday through to the following Thursday.

This premium shall be in addition to any other shift premiums. It shall also be includedin
all calculations of overtime pay.

When the Sunday to Thursday Work Schedule is first implemented, and in the event of an
employee switching to the Sunday to Thursday Work Schedule from the normal Monday
to Friday Work Schedule, the following calculation shall be used:

For the first Sunday they shall be paid overtime rates as per Article 21, Section (b).
Starting on the Monday of this first week, the employee shall then receive the premium
rate.

Any other work performed on Saturdays or Sundays other than as stipulated above shall
be subject to the rates of pay as per Article 21 (b).
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Employeeswho have successfully posted intothe Sundayto Thursday Work Schedule are
exempt from being "bumped" for Sunday work only.

DATED at Vancouver, British Columbia, this 38T "day of Juw~E -+ 2002,

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION

— L Q’ME;\JW
O
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LETTER OF UNDERSTANDING NO. 3

BETWEEN: THE NEWS GROUP
AND: TEAMSTERS LOCAL UNION No. 213

RE: OFFICE VACANCIES

It is anticipated that entry into the office from the Warehouse and Novel Department will
be via a relief postingfor Accounts Receivable/Reception and Distribution. The Employer
shall always have one (1) relief employee in each of the two (2) classifications as identified
above if they meet the qualifications of the relief posting.

Once identified the relief employee will at the end of each relief period of one week or
longer be given an evaluationwhich will identify their relative strength and deficiencies as
compared to the job description for the classification they are relieving in. During these
evaluations a discussionwill take place about how to overcome the deficiencies both on
and off the job. These discussionswill be conducted in the presence of a Shop Steward.

A relief employeewill be advisedwhen the Employerbelieves they meetthe qualifications
to fill a full time vacancy for the classification they are relieving in.

Full time postings for vacancies in Accounts Receivable/Reception, Accounts Payable,
Distribution and Computerwill be available first to the most senior applicant from all office
classifications subject to Article 13(a) and second to those employees identified as Relief
Inthe classification where the vacancy occurs, provided the employer believes they meet
the qualifications to fill a full time position. Any candidate must be fully qualified and
competent to be considered for the Payroll Clerk position.

The job requirementsfor the relief position and for Accounts Receivable Clerk, Accounts
Payable Clerk, Computer Operator, Distribution Clerk and Payroll Clerk are as appended.
DATED at Vancouver, British Columbia, this 387" day of Jome . 2002.

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION
4 C,\'gym 2 NIy S
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LETTER OF UNDERSTANDINGNO. 4

BETWEEN: THE NEWS GROUP
AND: TEAMSTERS LOCAL UNION No. 213

RE: SERVICING OF VANCOUVER ISLAND

For the life of the collective agreement, the employer agrees to hire bargaining unit

employeestqg perform all deliveries from Nanaimo south, processingof returns, receiving
and distributing weeklies and in-Store Merchandising on Vancouver Island. All News

Group Employees presently performingthese jobs will be givenfirst opportunityto postto
these positions, secondly any job vacancies would be posted as per Article 13(a).

Vancouver Islandemployeeswill be includedonthe seniority list at Richmondlocation, but
will be dealt with separately for the purpose of layoff and recall.

All magazine and book order picking, except for weekly magazines, will be done at the
Richmond location.

DATED at Vancouver, British Columbia, this g g+ day of Que , 2002.

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION

AMEOMQ/-
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LETTER OF UNDERSTANDING NO. 6

BETWEEN: THE NEWS GROUP
AND: TEAMSTERS LOCAL UNION No. 213

RE: THE CANADIAN JOINT GRIEVANCE PANEL

The parties agree on a trial period of one year to the reference of unresolved grievances
to the Canadian Joint Grievance Panel when such reference is mutually agreed. The
parties recognize that decisions of the panel are not precedent setting.

DATED at Vancouver, British Columbia, this 28" day o Jume , 2002.

ON BEHALF OF THE COMPANY ON BEHALF OF THE UNION

— -

O/

X



