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This Agreement is made and entered into
this 16" day of December1994

BETWEEN:
THE ARTS CLUB OF VANCOUVER THEATRE SOCIETY
hereinafter referredto as “The Company”
Party O the First Part
AND:

INTERNATIONALALLIANCE OF THEATRICAL STAGE EMPLOYEES,
Local 118

hereinafter referredto as “The Union”

Party of the Second Part

ARTICLE R

Intent

11 Itis the purpose of this Agreement, in recognizing a common interest between the
employer and Union in promoting the utmost cooperation and friendly spirit between the
Employer and its employees, to set forth conditions covering rates of pay, hours of work
and conditions of employmentto be observed between the parties and to provide a
procedurefor promptand equitable resolutionof grievances. To this end, this Agreement
is signed in good falth by the tWo parties.

ARTICLEZ2

Definition of Baraaining Work

21 The Company recognizesthe Union as the exclusive bargaining agent for all persons
employed in the Unit defined by the Labour Relations Board in its decision of July 28",
1883 certifying the Unionand any amendmentsthereto; as mutually agreed by the
parties, or as ordered by the Labour Relations Board or in any of the positionslisted in the
wage schedule in this contract.

22  The Company wili bargain collectively with the Unlon, as required by the certification
above referredto, in respectto rates of pay, wages, hours and conditions of work for all
employeesas setoutin2.1.
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ARTICLE 3

Employee Definition

The term ‘employee” as used in the Agreement shall mean any person employed in a
classification included within the bargaining unit referred to in Article 2.1. It shall include
any person employed in any job or classificationcreated in the future which the parties, by
mutual consent or decision of the Labour Relations Board, decide to include within the
bargaining unit.

Wherever in the wording of the Agreement the masculine gender is used, it shall be
understoodto include the feminine gender.

ARTICLE 4

Non-Discrimination

The Companywill not interferewith, restrain, Or coerce the employees covered by this
Agreement because of membership in or lawful activity on behalf of the Union. The
Company will not discriminate in respectto hiring, tenure of employment or any term of
employment against any employee covered by this Agreement because of membership
in or lawful activity on behalf of the Union, nor will it discourage membership inthe Union,
or attempt to encourage membershipin another Union.

ARTICLE S
UnionAccess to Premises

Representatives of the Union shall have access to the Company’s premises to carry on
inspectionor investigations pertaining to the terms and conditions of this Agreement, at
reasonable notice to the Company, and free from unreasonable interferencefrom the
Company. Such investigation or inspection shall be carried on at reasonable hours and in
such manner as notto interfere unduly with the normal operations of the Company.

The Company agrees to provide bulletin boards in each workplace (ie. Shop, Granville
Island office area) for the purpose of posting official Union notices which may be of
interestto Union members provided such notices are approved by the Union.

The Company agrees to provide space in the shop where the Union may locate a filing
cabinet. This cabinetis to be usedfor the storage of records, grievance forms, etc.

ARTICLE®

UnionActivitles

The Unionwill not engage in Union activities other than those provided for in this
Agreement duringworking hours or hold meetings at any time on the premises of the
Company without Company permission.

Upon request by the Union, an employee’s absence from work with pay shall be permitted
where required in connectionwith the handling of a grievance and such permission shall
not be unreasonably withheld.



6.3

64

6.6

6.7

71

7.2

8.1

8.2

The Company shall releasewithout pay to three (3) employees for negotiation meetings.

Leavewithout pay will be granted to any employee duly authorized by the Unionto
representemployeesin order to attend Executive meetings, Labour Conventions,
Congresses, etc., A request for such leave for one (1) day or less shall be submitted at
leastfive (5) working days in advance. For leaves of more than one (K, requests
shall be submittedthirty (30) calendar days in advance. Such leave shall not be in excess
of seven (7) working days. Leave for regular employeeswill not be granted during
productionweek.

Itis agreed that not more than one (1) employee from a department need be releasedat
any onetime.

Leave providedfor inthis article shall not constitute a break in continuity of length of
service credits.

All requests and authorizationsfor leave shall be in writing.

ARTICLE?7

Proaramme Credits and Unlon Emblem

The Employer and the Union agree to display the IATSE Local 118 Emblemina
conspicuous place inthe Lobby of the Employer's venues. Such Emblem shall be of
mutually acceptable size and location. The Employer shall includethe IATSE Local 118
Emblemon any promotionaland program materialwhere any other professional
organizations are acknowledge. The Employeragrees to continue the current practice of
giving program credits to bargaining unit employees involved in the productions.

Itis agreed that the Employer may use the |ATSE Local 118 Emblemon items, products
and scenic elements produced in its shops by members of the bargaining unit. Itis also
agreed that the Emblem shall be of mutually acceptablesize and placedin a location or
locations acceptable to the Employerand the Union. Itis understoodthat the Union
Emblem shall remain the property of the Union and at no time shall the Emblem be used
ina manner that is detrimental to the interestand welfare of the Union. Upon evidence
that the Emblemis being used in a mannerthat s detrimentalto the members of the
Union then the Employer'srightto use the Emblemwill be withdrawn.

ARTICLE 8
Management Rights

Subjectto the terms of this agreement, the employer shall have the sole and exclusive
rightto operate and manage the business in all respects: to hire and direct the work force,
to discharge, suspend or otherwise discipline an employee for just cause.

When implementingnew rules affecting working conditions, the employer will provide a
written copy of such rules to the Unionand shall post new rule (8) on the Union bulletin
boards. New rules shall be explained at a labour management meeting prior to
implementation. Rules shall be consistentwith this Collective Agreement.
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ARTICLES

No Strike Breakin

The Company agrees that no employee will be requiredto cross a legal picketline. The
Company or the Unionwill not assist any Theatre or Production by performing bargaining
unitwork subject to a legal strike.

ARTICLE 10

No Strike Clause

The Unionwill not cause, nor permit its membersto cause, or take partin a slowdown,
strike, or picketing or any other collective action which may interferewith any of the
Company's operations during the term of this Agreement. The Company will cause, or
permitits employees to cause, engage in or permita lockoutof any of its operational
locations during the term of this Agreement.

ARTICLE 11

Labour-Management Committee

Whereas the parties recognize that both are being confronted with new and increasingly
complex situations, both the Union and the Company agree to meet at least once every
1o (2) months pursuantto the provisions of section 63 of the Labour Relations Code of
B.C.; in asincere effort to establish and maintain a Labour-Management relationshipthat,
without any sacrifice of principle of either party, will provide for honest discussions and an
efficientway to resolve differences and reach a greater understanding of respective
problems.

ARTICLE 12
Notification

The employer shall inform the Unioninwriting within 7 calendar days of any: hiring, job
posting, promotion, transfer, resignation or any disciplinary action affecting any employee
within the bargaining unit.

Any notification required under the provisions of the Collective Agreement is understood
to mean that such notificationshall be in writing.

ARTICLE13

Emplovee Categories

All employees covered by this Agreement shall be considered probationary employees for
a period of three (3) months from the date of their first employmentwith the Company.
Employees subsequently hiredinto a regular positionwill be subject to a three (3) month
trial period. The Company may extend probationary or trial periods up to a total of six (6)
months after prior consultation with the Union, and before the expiration of the first three
(3)month period. Employees may return to their original position by request of the
employee or for just cause.
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The Employer may release an employee at any time for just cause. The parties agree
that such “just cause” may include disciplinary matters less stringent for probationary
Employees than for Employeeswho have complsted their probationary period,

The Company will notify the Union of any employeeswho have been released. Said
notification shall be given within three (3) days of the probationary employee having been
notified.

Employees covered by this agreement shall be:

@ Full time Regular

A Fulltime regularemployee is defined as any empioyee who is assignedwork on a
regular basis and for forty (40) hours per week.

Full-time regular positions shall include:

Head Carpenter Head Electrician
Second Carpenter Head Wardrobe
Production Assistant Head Properties

Second Electrician

The Company may: assign a Part-time regular employee, or by agreement of the Union,
hire a Temporary employee, to replace a Fulltime regular employee for vacation, sick
leave or other temporary relief.

{b) Part-time Regular

Pad-time regular employee is denied as any employee who is assigned work on a regular
recurring basis for periods of less than forty (40) hours perweek Nothing shall preventa
Part-time regular employee from working forty (40) or more hours per week on an
irregular basis.

Part-time regular employees will work accordingto an assigned schedule except as
specifically mutually agreed by the Company and the Union.

Part-time regular positions shall include:

Head Scenic Artist Wardrobe Maintenance
Building Maintenance Production Secretary

(€) Temporary/Casual Employees

A Temporary or Casual employee is defined as an employee hired for a particular show or
project or as and when required; and assignedwork in accordancewith a posted work
schedule. By agreement of the parties a Temporary employee may be hiredto replacea
regular employee on leave Or vacation.

Itis agreed that Temporary/Casual employees will not be used to displace or avoid the
hiring of regular employees.
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ARTICLE 14

Seniority and Length of Service

Seniority shall be determined by the Union in accordance with the Union's Constitution
and Bylaws.

Length of service shall commencethe date of hire upon completion of the probationary
period.

(a) Temporary/Casual employees length of service shall be calculated as the
accumulated sum of the hoursworked.

(b) Regular employees shall be creditedwith length of service calculated as the
accumulated sum of the hours worked upto October 31, 1893 exceptthat
employees previously classified as "full time regular” shall accrue length of
service as “calendar” time. Commencing November 1, 1893 all Regular
employees shall accrue length of service as "calendar"time.

(c) Inthe eventa Regular employee becomes a Temporary/Casual employee,
accrued length of service will be retained and (a) above shall apply.

(d) Forthe purpose of converting length of service in hours to years, or fractions of
years; all accumulated hours shall be divided by one thousand eight hundred
(1800).

ARTICLE 15

Continuity of length of service shall be considered unbroken during:

a) Maternity leave

b) Paternity leave

¢) Compassionate leave

d) Jury Duty

e) Layoff for the following periods after which an employee's length of service will
terminate:

() End of probationary period up to twelve months:
Twelve months length of service credit

(it) Twelve to thirty six months:
Eighteen months length of service credit

(i) Overthirty six months;
Twenty four months length of service credit

Length of service credits will be maintained but not accumulated for:

(a) A period of three (3) months after an employee transfers to ajob with the
Employer not included in the Bargaining Unit.

{b) Maternity leave extensions

(¢) Paternity leave extensions

(d) Compassionate leave extension

10
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(e) Breaks in service mutually agreed by the parties.
Length of service shall cease to exist if the employee resigns or B discharged for just
cause or if an employee is recalled to work and does not report to work as providedfor in
this Agreement except as providedin “Rehire” Article 22.
ARTICIE 16
Hirlng, Promotions. Upgrading and Transfers

Promotions and filling of regularvacancies shall be based on:

a) An employee’s sufficient ability to perform the requirements of the work
availability.
b) Length of service.

Sufficient ability shall meanthat an applicant has the skill, qualifications, special training,
or equivalent experience required in the applicablejob posting/job description prepared by
the Employer and shall also Include consideration of the employee’s performanceduring
employment with the company.

Any regular positionswithin the bargaining unit shall be posedfor a minimum of five (5)
days prior to hiring. The Employer shall firstly fill the vacancy from amongst employees
from the Arts Club Roster, then from local 118, then from others who are qualified to
performthejob inthat order. The Employer agrees to promptly award the job according
to the selection process outlined herein.

An employee promotedto fill a regular vacancy or transferred to anotherjob shall be on a
trial period in such job for a period of up to ninety (90) days. The trial period may be
extended for an additional ninety (90) days, uponwritten notice before the conclusion of
the first ninety (00) days. The Company may, at any time during this trial period, return
the employee to the employee’sformerjob with no loss of length of service. At the
conclusion of a successful trial period, Employeeswill be advised in writing of their status.

If ensuing vacancies are caused by such promotionsor transfers within the bargaining
unit, they need not be posted for this five (5) day period if mutual agreementis reached
betweenthe Company and the Union. Such agreement will not be unreasonably
withheld. If the vacancy referredto herein occurs without advance notice to the
Employer, the Employer shalllfill the vacancy from amongst bargaining unit Employees
qualified to parform the tasks of the job untilthe job posting procedure has been
completed.

Upon request, employees not promoted or transferred will be informed of the reasons for
not being promoted or for not being transferred.

Without their consent, no employees shall be transferred or assigned to a position outside
the bargaining unit and such employees will not be penalizedfor such refusal.

Employeesrequiredto performin ajob different from their regularjob will not be

penallzed for errors committed during such performance, without considering the
adequacy of training.

11
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Employees temporarily transferred to a lower classificationshall continue to recgive their
current rate of pay and benefits for the duration of such assignment.

An employeewho applied for and accepts a tour contract shall receivethe rate of pay for
thatjob.

Employees temporarily upgradedto a higher ratedjob shall receive the rate on the new
scale that is the closest amount above their current rate or five (5) percentwhichever is
greater for any time worked calculated in one (1) hour intervals.

At the time of assignmentto a higher classification, employees shall be advised inwriting
of their temporary upgrading. This shall also be noted on the employee's time sheet.

Job selection for Regular positions shall be subjectto the grievance procedure.

ARTICLEL7

Temporary/Casual Employses - Calling and Hiring Procedures

Hiring of Temporary or Casual employees shall be firstly from: the Arts Club Roster, then
from Local 118, then from otherswho are qualified to performthejob inthat order. The
Employer shall advise the Union's designated call steward of any vacancies at least five
(5) days in advance and in any event as soon as possible.

i r

(a) A call shall be made as soon as possible, but not less than forty eight (48) hours
prior to the time of the call, unlessthe Employer does not have sufficient
informationto set the call.

(b) The Employer shall advise the Calling Steward of the Arts Club Theatre Roster of
the time of the call, the number of persons required, the category of work for each
person, the approximatetimes and lengths of meal breaks, and the approximate
duration of the call.

(c) Ifthe Employer wishes specific persons, a list of the members of the Union that
the Employerwishes to employ, including alternates, will be given to the Calling
Steward at this time.

(d) The Union shall endeavor to accommodatethe Employer's request.

(e) If less than forty eight (48) hours notice is given for a call, then subsection 17.2
{d) of this Article shall not apply, and nothing shall require the Calling Steward or
the Unionto supply the specific person or persons requested.

) The Calling Steward shall inform the Company in a timely manner that the call
has been filed and provide the names of those Employees on the call.

(9) Employee replacementsor substitutions for Employees hired for running crew will

not be allowed except inthe case of illness, injury, or at the request of the Union
and agreementof the Employer.

12
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Commencementof Call

A call shall commence at least thirty (30)minutes prior to the scheduled commencement
time of the performance except by mutual agreement.

JToals

All Temporary/Gasual employees assignedto fit-up/tear-down calls shalt provide their
own basic personaltools which shall include: claw hammer, pliers with side cutters, multi-
driver, crescentwrench with safety strap, matt, knife, flashlight, 25 foot tape measure,
pencil, and gloves.

ARTICLE18
Cancellation. Postponement. or R tion of a Call

To cancel, postpone, or reduce a call, in hours or size of crew without penalty; the
Employer shall notify the Calling Steward or employee as much in advance as possible,
but no later than the end of the employee’sshift prior to the day of the change or twenty
four (24) hours whichever is lesser. If such notice Is not given the employee shall be
creditedwith all hours originally scheduled plus any additional hours prior to the time of
the call.

The Employer may use the Employees to performalternatework. Any of the Employees
may choose to not accept the alternate work, but in that event, those Employees are not
entitled to compensation for the canceled, postponed, or reduced call.

If the Employer has no alternate work for the Employeesto do, the Employer shall pay to
the Employees an amount equal to one half the remunerationwhich the Employees would
have earned for the call or through four (4) hours of work at the applicable rate whichever
Is greater.

ARTICLE19

Layoffs

Reqular Employee Layoffs

The Company will Informthe Union through the Labour-Management Committee with
respectto any planned layoff. Inthe event of layoffwithin a department, employees will
be laid off in inverse order of length of service provided that the employee with the greater
length of service has the qualificationsand sufficient ability to performthe available work
satisfactorily.

Employees about to be laid off from one job who have the qualifications and the ability to
perform the requirements of the work available in anotherjob may apply their length of
service and revertto such otherjob. Employees exercising this right must advise the
Employer inwriting five (5) days of being advised of layoff. Nojunior (length of service)
employeeis to be displaced by a more senior (length of service) employee unless the
senior employee has the qualifications and sufficientability to performthe job filled by the
junior employee.

Inthe event of layoffs, Regular employees affected will receive three (3) weeks notice or
three (3) weeks salary in lieu of notice. Notice for Part-time employees may be provided

13
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201
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at the time of hire in the event the term of employmentis less than three(3) weeks. Salary
in lieu of notice for Part-time regular employees shall be based on the average salary paid
over the previousthree (3) months.

When an employee is laid off, the Company will continue to pay its portion of the group
health and welfare payments until the end of the month following the month inwhich the
employee s laid off. The Employer’s portion shall be the average of the payments made
over the previousthree (3) months.

The Company agrees that it will not schedule overtime in order to affect or extend layoffs.

An employeewho voluntarily revertsto a lower job classificationshall receivethe rate of
pay of that new job classification.

Temporary/Casual Emplovee Layoffs
The duration of temporary employmentwill be specified at the time of hiring.
If the project, for which a temporary/casual employee is hired, is completed or stopped

beforethe originally specified date; then notice or pay in lieu aF notice shall be given as
follows:

Up to one week 1 day notice

1 t0 2 weeks 3 days notice
2 to 3 weeks 5 days notice
3 to 4 weeks 7 days notice
4 to 5 weeks 8 days notice
Over § weeks 10 days notice

The employer may assign alternate work to the employee. Ifthe employee chooses not
to accept alternate work, the employee shall not be entitledto pay in lieu of notice.

ARTICLE 20

Temporary/Casual Employees - Holdovers and Earty Closures

Inthe event of a holdover, the Employer shall advise the Union not less than one week
priorto the original closing date of the production. Employees affected will exercise their
option to contlrue working the productionor be replaced. This option must be exercised
within twenty four (24) hours of notice being given.

Ifthe productionfor which a temporary employee was hired closes before the originally
stated closing date, then two (2) weeks notice (or pay in lieu of notice) will be given.

For the purpose of this Article, a week OF notice shall be defined as commencing on the
half hour call on the first day of the week.

ARTICLE 21
Technological Change
Inthe event that the Company introduces or permitsto be used any process, machinery

or equipmentwhich substitutes for, supplements or replaces any present process,
machinery or equipment being operated as of the date of this Agreement by employees

14
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within the bargaining unit, such process, machinery, or equipment shall be operated and
maintained only by employees In the bargainingunit wherever possible and consistent
with Article 23.

Should the introduction, replacement, supplementationor modification of any machinery,
equipment, or device, which is or would fall under the jurisdiction of the employees in the
bargaining unit, result in the layoff (as distinguished from layoffs caused by changes in
productions) of employees, the Company agrees to the following conditions:

(a) The Company will give the Union and the employees as much advance notice as
is practicable, but not less than three (3) months netification of such layoffs or
three (3) months pay in lieu of said notice plus all other benefits for the same
period. Also, the employees shall receive severance pay pursuant to this
agreement.

(b) The Company shall state in writing, the nature of the changes contemplatedand
the number of jobs likely to be affected. Upon recelpt of such notice by the
Union, the parties shall arrange a meeting or meetings, for the purpose of
conducting discussions to attempt to minimize any hardship to the employees
affected. This shall be done by providingwherever possible, alternative
employment within the Company for employees whose jobs have been eliminated
or byjoint efforts on the part of the Company and the Union to obtain employment
outside the Company, and/or by any other meansthat the parties may, by mutual
agreementdecide upon. The Company will provide such employees reasonable
time off during their normalwork week without loss of pay, to be Interviewedfor
positionsoutside the Company.

ARTICLE 22

Regular Employee Rehire

Regular employees shall be recalled into their most recently held regular job in order of
their length of service.

Inthe event a regularjob is eliminated, an employee with greater length o service shall
be recalled before an employee with lesser length of service.

Regular employeeswho refuse or fail to return to work without sufficient reason; when a
position of equivalent salary and hours of work is offered by the Company, will lose their
Rehire rights.

Employees who accept and subsequently cannot performthe job satisfactorily, shall be
returned to layoff status without prejudice.

The Company's responsibility to recallemployees will be considered to be fuffilled if the
Company gives notice inwriting, by registered mail, to the former employee's last known
address. It is the employee's responsibility to keep the employer informed of their current
address or any temporary mailing address. Employees must notify the employer of their
intentionwithin ten (10) days of the letter being registered. Itis agreed that, where time is
of the essence that employees may be recalled by telephone.

15
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ARTICLE 23

Assignment of Duties and Responsibilities

The Company agrees to continue to assign duties and the utilization of production
equipmentfor Arts Club Theatre productions or work directly related to productionsto
bargaining unit employeesas per current practice.

The Company will be contract out work normally performed by bargaining unit employees
for Arts Club Theatre productions if such contracting out will result in avoiding the hiring of
a member, or termination O downgrading of an existing employee. Itis agreedthat the
Company may contractout, inthe event appropriate space Or equipment is not available,
only upon mutual agreement.

The Company may use a specialistto maintain, test, adjust or repair any equipment or
device operated oF maintained by members of the bargalning unit. A member of the
bargaining unitshall be assigned to assist 0r accompany such specialist in order to
become familiar with the maintenance, test, adjustment, ar repair being performed by the
specialist; if such duties of the specialist would normally be assumed by member(s) of the
bargaining unit.

When a third party contractsthe company to construct or setup a stage set, bargaining
unit persons shall be assignedto perform the work involved.

Non bargaining unit employees may perform bargaining unitwork in an emergency Or in
order to train bargaining unit members.

Itis understood that the following work practices by personsoutside the bargaining unit
are recognized by the Union, and the Company shall not be requiredto alter such
practices:

(a) Itis understood and agreed that the Technical Director may, based on past
practice, paerform specifie maintenance functions, and the construction and
installation of special effects;

(b) Designers may continue the current practice of performing bargaining unit work
related only to the execution of the artistic aspects of theirjob

(c) Volunteers, grant workers, students on practicums and persons onjob training
programs may perform bargaining unitwork. The Employeragreesto presentto
the Labour Management Committee, prior to implementation, a full disclosure;
including numbers of persons, dates of employment, hours of employmentand
the assignment of duties. Such personshall work under the direction of
bargaining unit employees while bargaining unitwork is being performed,;

(d) Stage Management may perform bargaining unitwork as follows:

(i) An apprentice Stage Manager may be assigned bargaining unit work
after at least one (1) bargaining unit member (running crew) is hired, and
shall be paid at the running crew rate;

) The Stage Manager and/or the Assistant Stage Manager may operate or

perform; dressing, live sound cues, props changes, curtains, flying,
repatching, scene changes including scenery and stage truck

16
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manipulation (manual or motorized), Followspot cues, and the operation
of turntables.

It is agreed that the above provisions shall not be used to:
@) eliminate or avoid the hiring of bargaining unit employees.

(b) cause a reduction in hours of work, a layoffor a termination of bargaining unit
employees, or to avoid the recall of bargaining unit employees on layoff or to
avoid the payment of penalties or premiumsto bargaining unit employees, or, as
a result of working on a continuing basis, prevent an increase of the workforce or
to replace an employee on leave or vacation.

ARTICLE 24
Health and Safety

The Employeragreesthat Itis the responsibility of the Employer to make adequate
provisions for the health and safety of employees during the hours of their employment.

The Union and the employees agree that employees share responsibility for their safety
and health and agree to cooperate fully with the Employer on all matters of health and
safety.

The Employer agrees to adhere to all the provisions of the Workers’ CompensationAct of
British Columbia and all rules and regulations thereto and any other statute Provincially or
Federally dealing with the safety and health of the Company’s employees.

Having due regard to health and safety, the Employeragrees to try to equalize the work
load so that any individualemployee is not repeatedly scheduled excessive hours of work.

The Employeragrees to furnish, if required, all non personal safety equipment including
eye and ear protection, safety belts and harnesses and filter masks but not including
footwear or gloves.

When dangerous and hazardouswork B involved, all reasonable safety and
precautionary measures shall be taken by the Employer. No employee shall be
disciplinedor discharged for refusalto work on ajob or inany work place or to operate
any equipmentwhere there are reasonable grounds to believe that it would be unsafe of
injuriousto healthto do so; or where itwould be contrary to applicable Provincialor
Municipal regulationsor legislation.

An employee may, before performing tasks involving climbing or potentially hazardous
duties, request the assistance of another employee. If an employee is assigned any job
or task invelving wiring connections to a breaker panel or hydro disconnect box, the
employer agrees to provide a second personas a safety backup.

Inthe event that there are requirementsfor open flame or pyrotechnics on stage, there
will be a minimum of two (2) persons backstage of which at least one (1) will be a
bargaining unit member.

Problems involving safety and health are to be discussed betweenthe Safety Committee

members prior to calling in Inspectors from the Workers’ Compensation Board. The
Safety Committee shall be comprised of a representative of the Company and of the
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Union, and in the event of disagreement a mutually acceptablethird party referee shall be
appointed. Where precautionary measures, as agreed by the Safety Committee, have not
been taken, an employee’s refusalto undertake such work will in noway be held against
the employee or prejudice employmentwith the Company. The representativesdf the
Safety Committee will advise employees immediately if, in their opinion, they consider any
matter referred to themto be safe or unsafe, healthful or unhealthful.

ARTICLE 26
Waivers

The Union agrees that when dealing with the Company’s request for a waiver on
bargaining unit positions or duties, the Unionwill assess the request in light of past
practice and/or on its individual merits.

ARTICLE 26

Performance Reports/Discipling

An employee shall be notified in writing, of any written expression of dissatisfaction
concerning work performancewithin fourteen (14) calendar days of cause for such
dissatisfaction becoming knownto management. The employee shall be advised of the
exact nature of any complaint or accusationwhich may be detrimental to advancementor
standing within the Company. Ifthis procedureis not followed, such expressions of
dissatisfaction shall not become part of the employee’s record or used as evidence at any
time. This Article shall not prevent verbal expressions or dissatisfaction, but such verbal
expressions must be reducedto writing before becoming part of an employee’s record.

The employee’s written reply to such complaint or accusation if received within fourteen
(14) calendar days after notice has been given pursuantto Article 26,1 above, shall
become part of the Employee’s record. Time limits may be extended by mutual
agreement

Demotion ar discipline of an employee who has completed the probationary period shall
be for just and sufficient cause. The employee shall be given notice of the Employer's
decision, and reasons to demote or discipline, inwriting.

Dismissalof employeeswho have completed their probationary period, shall be for just
and sufficient cause. The employee and the Union shall be given notice of the
Employer’s decision and reasonsto dismiss inwriting.

Any compiaint recorded against an employee &s a written expression of dissatisfaction
shall automatically be removed from the employee’s file after a twenty four (24) month
period and may not be used In evidence against the Employee thereafter unless another
written expression of dissatisfactionof a similar nature was given during that twenty four
(24) month period.

Upon requestfor review by an employee, there shall be an evaluation of the employee’s
performance record at a mutually agreeabletime.

Employeesshall have access to their personnelfile in the presence of management

during office hours, once every six (6) months (or earlier if the case of a grievance), at a
mutually agreeable time, butin no event later than three (3) days after the initial request.
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The Union shall have accessto Employee personnelfiles upon reasonable request, at a
mutually agreeable time and in the presence of a managementdesignate.

ARTIC|E 27

Grievance Procedure

The Parties agree that every effort will be made to resolve complaints between
employees and management before the complaint becomes a written grievance.

In the event of a dispute between any member or members of the bargaining unit and the
Company, in reference to the gpplication, administration, interpretationor alleged violation
of this Agreement, the following shall be the procedure for adjustment and settlement
thereof:

Step 1:

The grievance shall be presentedin writing to the Employer or designate within ten (10)
days of the arising of such grievancewhen the nature of the grievance shall be
discussed, in an attempt to reach a settlement. Managementshall respond in writing
within five (5) days of receipt of the written grievance outlining the Employer's position.

Step 2.

Failinga settlement at Step 1, the Local grievance committee shall meetwith the
Managing Director or designate, in order to attemptto settle the grlevance within ten (10)
days of the Step Bresponse. The Employer shall respond with a positionwithin five (5)
days of the Step 2 meeting.

Step 3:

Shouldthe Union disagreewith the written position of the employer, the matter may be
referredto the Ministry of Labour pursuantto the Labour Relation's Code upon mutual
agreement of the parties; or to a special investigation pursuantto the Labour Relation's
Code orto a mutually acceptable single arbitrator. The Company and the Union shalll
bearthe Arbitrator's costs equally.

The arbitrator shall not have the power to change, modify, extend or amend the provisions
of this Agreement, but shall hear the parties and settle the terms of the question to be
arbitrated and made the award within fifteen (15) days from the date of the hearing. This
time limit may be extended by mutual agreement of both parties. The decision of the
arbitrator shall be final and binding on both parties.

Indismissals and matters of general concern where time is of the essence, the matter
may be admitted at Step 2 of the grievance procedure.

Time Limits: Any time limit mentioned under the grievance procedure shall exclude
Saturdays, Sundays, and Statutory/General Holidays, and may be extended by mutual
consent.

Employeesshall suffer no 10ss of pay or other benefitswhile attending grievance
meetings with the Company.
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ARTICLE 28

Work Week Schedule

Full Time reqular emplovees

281  The work week for Fulltime regular employees shall be guaranteed, consist of a minimum
of forty (40) hours and shall apply and commence at 12:01 am Monday. The hours of
work shall be exclusive of meal periods but inclusive of breaks.

Tour of Duty or Call

28.2 A call shall meanthe authorized and/or approved time worked by, or assignedto, an
employeewith a minimumcredit of four (4) hours; calculatedin increments of one quarter
(1/4) hour in which work was performed. Ifwork extends beyond midnight such work
shall be considered as falling wholly within the calendar day in which it starts.

Split Shifts
28.3  Splitshifts may be scheduled provided that:

@) no shift of less than 8 hours may be split
(b) no shift may be split more than once

() all split shifts must be worked within a 12 hour period,

Posting of Schedules

28.4  Eachregularemployee’s schedule for any week shall be posted weekly one week in
advance in a consistent place except for schedules covering a productionweek in which
case the schedule will be posted as early as possible but in no event later than Thursday
prior to the week in question. Itis recognizedthat the building maintenance positionis
scheduled on an as and when required basis.

28,5 Temporary/Casual employees schedulesfor any week shall be posted as early as
possible, but in no event later than the first day of work. Itisthe intentto ensure that each
employee is advised of their work schedule at the earliest possible time.

28.6 Eachemployee’s schedule shall state clearly daily starting time, finishing time, meal
breaks, and days off.

28.7 Inthe event that the employee’s schedule for any week is not posted in accordance with
this Agreement the previous weekly schedule shall carry over untila new schedule is
posted.

28.8  After postingthere shall be no reductioninthe number of hours scheduled for any day in
the week without notice being given by the end of the employee’s shift one day prior to
the day in question.

28.9 An employee’s days off will not be changed once the schedule has been posted, unless
mutually agreed.
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Change of Starting Time

28.10 Notice of any change of starting time shall be given as much in advance as possible, but

28.11

28.12

291

29.2

29.3

294

29.5

29.6

29.7

no later than the end of the employee's shift priorto the day of the change. If such notice
is not given the employee shall be credited with all hours originally scheduled plus any
additional hours. This article does not apply to an employee who is covering the first (1*)
day of absence of another employee.

Prior to going on vacation of four (4) days or more, when a schedule covering the period
of the vacation is not posted an employee shall be given a prearranged day to report
back.

Itis the intent of the foregoing to insure that employees shall be apprised of their daily
work schedule at the earliest possible time. It is the Company's responsibilityto inform
employees of any change in their schedule.

ARTICLE 29

General Wage Provisions

The terms "basic rate", "regular rate®, etc. are understoodto meanthe basic hourly rate of
the employee involved.

All overtime, meal penalties and premiums and penalties must be authorized by the
Production Manager, the Technical Director or managementdesignate, before it is
worked.

Paymentfor overtime work, premiums and penalties shall be made at the next scheduled
pay day, and in any event not later than fourteen (14) days after receipt of a properly
completed timesheet.

Each employee will complete a timesheet daily as prescribed by the Company, and this
timesheet will be kept in a place prescribed by the Company. This timesheet shall be
signed by the employee and submitted to the Company at the end of their final shift for the
week covered by the timesheet. The timesheet will be retained as a permanentrecord by
the Company. Where there has been a change to a timesheet, the Company will provide
copies of each timesheet for the pay period in question. Itis the responsibility of the
Company to calculate the employee's pay on the basis of the Information supplied on the
timesheets. The Company will provide a breakdown of the pay calculationsand such
breakdownwill be recorded on the employee's pay cheque stub. Inthe event of any
dispute arising regarding pay Cheques or timesheets the employee involved and the
Union shall have access to the employee’s pay records upon reasonable notice to the
Company.

Employees assigned off premises shall submit timesheets as soon as b possible upon
returning from such assignment.

Employees will be paid every Friday for work completed in the week prior. If Fridayis an
employee's scheduled day off, the employee's pay cheque will be made available by 5:30
p.m. on Thursday.

Temporary/Gasual employees will have their vacation pay paid out at the end of their
assignment at the rate of four (4) percent.
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29.8 Allwage rates in Article 30 shall be reduced by fifty cents ($0.50) for the duration of the
probationary period or a maximum of three (3) months.

ARTICLE 30

Salary Groups and Wage Scales

Reqular Employees
Jan U94 Jan 2/95 July 2/956 July 2/96 Jan 2/97 July 2/97
Group 1
Production Assistant
9.95 10.44 10.64 10.84 11.05 11.25
Wardrobe Maintenance
9.03 9.48 9.92 10.36 10.80 11.25
Group 2
Production Secl
9.60 % 10.93 11.54 12.00 12.50
Grow3
Building Maintenance
11.13 11.68 12.26 12.84 13.42 14.00
Second Carpenter
11.68 12.26 12.70 13.14 13.58 14.00
Second Electrician
10.60 11.68 12.26 12.84 13.42 14.00
Group 4
Head Scenic Carpenter
12.44 13.06 13.67 14.28 14.89 15.50
Head Properties
14.39 14.53 1477 15.01 16.25 15.50
Head Electrician
11.85 12.44 13.21 13.98 14.75 15.50
Head Wardrobe
14.39 14.53 14.77 15.01 16.25 15.50
Head Scenic Artist
12.44 13.08 13.67 14.28 14.89 15.50

Effective November 1, 1893 until January 2, 1995 regularemployees shall receive wage
increases on their anniversary date Of the date specified whichever is sooner.



Salary Groups and Wage Scales

3Ly pl ¢

Nov 1/93 Jan 2/95 July 2/95 July 2/96 Jan 2/97 July 2/97

Group 2

Seamster, Painter, Running Crew (Stage and Followspot), Tour Assistants

See* 11.07 11.32 11.72 11.67 12.50

Group 3

Electricians, Carpenters, Assistant Rentals, Assistant Props Builders, Fit Up and Tear Down
Crews, Scenic Artist, Cutter, Board Operator - Lighting and Sound, Tour Technicians

See * 11.82 12.32 12.72 12.87 13.50

Group 4

Head Rentals
12.44 13.00 13.60 14,00 14.50 15.00
*pay rateis Nov. 1, 1993 rate(s) plus five percent (5%)
ARTICLE 31
Meal Periods
311  There shall be no work assigned during meal periods.
Eirst Meal Period

31.2  Inshifts of more than 5 hours, a meal period of not less than 3¢ minutes shall be
scheduled no earlier than the third (3) hour and beginning no later than the end of the fifth
(5) hour.

31.3  When an employee is not scheduledto take a meal period within the time limits required
by this Article, the employee shall receive, in addition to regular salary, compensation of
one half (112) the basic hourly ratefor each hour or part thereof worked. This
compensationis to be computed from the end of the fifth (5) hour untilthe meal period is
scheduled.

Second Meal Period
31.4 A second meal periodof not less than 30 minutes shall be scheduled in shifts of more
than 10 hours. The second meal period shall be scheduled no earlier than three (3) hours

after the first meal period has ended and no later than the end of the fifth (5) hour
following the first meal period.
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Inthe event that a second meal period is not scheduled or taken, thirty (30) minutes shall
be added to the end of the shift as time worked.

In the event that employees are scheduled to work where no facilities to obtain an
appropriate meal are readily available for the crew during their assigned second meal
period, the Company shall:

@ Allow the crew sufficient added time to obtain an appropriate meal or;
(b) At Company expense, furnish the crewwith an appropriate meal.
ARTICLE 32
Break Periods

Employee shall be entitled to one fifteen (15) minute break period during each four (4)
hours worked.

The timing of breaks shall conform with the requirementsof the work assignment,

Break periods may be taken in conjunctionwith a meal periodwhere there is mutual
agreement.

Itis agreed that break periods may not be possible during a performance or a rehearsal
call.

ARTICLE 33

Days Off

Regular employees inthe bargainingunit except electricians and wardrobe maintenance
shall be entitled to receive two (2) consecutive days off per work week which shall be
defined as forty-eight (48) hours plus the turn-around period of ten (10) hours for total of
fifty-eight (58) hours. Electricians and Wardrobe Maintenanceemployees may be
scheduled to work on the sixth day at regular rates subject to overtime provisions.

All employees shall be entitled to receive a minimum of one (1) day off per week. A day
off shall be defined as twenty-four (24) hours plus the turnaround period of ten (10) hours
for atotal of thirty-four (34) hours..

Days off may be scheduled pursuantto the terms of the variance (s) applied for in Letter
of Understanding Number 3.

Work performed on scheduled days off shall be considered overtime.

The days in any work week may not necessarily be consecutive; they may be separated
by the day(s) off.

Two (2) scheduled days off may be separated by a holiday only when nowork is
scheduled on that holiday.
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344
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34.6

ARTICLE 34

vertim

Work will not extend into overtime without approval of the Employer. The employee shall
have the rightto refuse unscheduled overtime, however, scheduled overtime shall be
worked when required by the employer.

No payment shall be made for encroachmentswhere an employee attends grievance
mestings with management.

By mutual agreement time off in lieu of overtime payment may be banked at the
applicable rate. Bankedtime off isto be scheduled at a mutually agreeable time.

Overtime will be calculated at the rate of one and one half (112) times the straight rate for
the following except as provided in 346

Q)

(ii)
(iif
(iv)

V)

Time worked in excess of eight (8) hours.
Time worked in excess of forty (40) hours per week.
All hoursworked on a scheduled day off.

All hoursworked after an employee has been called back to perform further work
on a day when they have already been released after having completedtheir
scheduled shift. Employeesshall have the right to refuse call back exceptin
emergency situations.

All hoursthat encroach on the turnaround period. A turnaround period is the
period of at leastten (10) hours betweenthe end of one shift and the beginning of
the next shift.

Overtimewill be two times the straight time rate for the following except as providedin

(i
(i)
(i)

34.6:
Time worked in excess of eleven (1 1 ours in aworking day.
Time worked in excess of eight (8) hours on a scheduled day off.

Time worked in excess of eight (8) hours after encroaching on a turnaround
period.

The parties agree to apply variances to overtime pursuantto Letter of Understanding
Number 3 and authorized by the Director of Employment Standards:

@)

(b)

The full time regular: carpentry shop, properties, and wardrobe employees, may
work a six (6) day schedule of upto eight (8) hours at straight time with the sixth
day belng banked to provide a three (3) day weekend the following week;

The Head Electricianand the Second Electrician may work a cycle as defined in

the attached schedule as per variance #2, to provide an averaging of hours and
pay equivalentto a forty (40) hour work week.
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ARTICLE 35

Night Differential

When an employee works between 0000 hours (12:00 midnight) and 0700 hours (7:00
am) all hours shall be compensated for at an additional two dollars ($2.00) per hour.
Nightdifferential shall not be deemed overtime or part of basic pay.

ARTICLE 38

Vehicle Expenses

The Company agrees to reimburse each employee for all legitimate vehicle expenses
when travel is authorized by the Company.

If employees are authorized to use their own vehicle in connection with their assigned
duties they shall be reimbursedat the rate of thirty (30)cents per kilometre.

When employees on approved Company businessare involved in an accident resulting in
damage to their vehicle and the amount of damage cannot be recovered from any other
person or persons, the Company agrees to reimbursethe employee for the deductible
amount of the employee’s car insurance policy to a maximum of $500.00

Any additional vehicle Insurance premiums required due to using a personalvehicle for
approved business purposesshall be reimbursed by the Company.

Itis expressly agreed that the use of an employee’s vehicle in executing the business of
the Company is not compulsory, or a condition of employment, provided that the
employee’s vehicle is not one for which payment of additional insurance has been made
by the Company as provided for in this Article.

The Company agrees to maintain adequate liability insurance on all vehicles owned,
leased, or rented by the Company which any employee may be requestedto drive.
ARTICLE 37

Report Polnt, Travel Time. and Expenses
Travel time. unpaid

Employees may be assignedto reportto work at the commencement of the callto a
report point within the Greater Vancouver Regional Districtin lieu of the Arts Club
Theatre. Inthe eventan employee wishes to utilize Employer supplied transportation,
arrangements will be made to leave from the Arts Club Theatre in time to reportto the
assigned worksite.

Travel time. paid

@ Time spent traveling will be consldered time worked except as otherwise provided
in this agreement.

(b) After the commencementof a shift, time spent traveling within the Greater
Vancouver Regional Districtwill be consideredtime worked.
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(c) Inthe event employees are assignedto work outside of the Greater Vancouver
Regional District, time spent traveling from the original report pointwill be
considered time worked.

Overnight stays

37.3  When an employeeis assigned to an out of town location and Is requiredto remain
overnight, the Company will arrange reasonable double room accommodation with a
shower and/or bath.

374 Employeesrequiringovernight accommodation shall receive an accommodation and meal
allowance per diem of eighty four dollars ($84.00).

Itis understood that partial days will be prorated as follows:
Breakfast $ 8.00 priorto 12:00 NOON

Lunch $12.00 after 12:00 NOON
Dinner $18.00 after 6:00 PM

Such allowances shall be increased pursuant to the Canadian Actors Equity Agreementin effect.

37.6 Employeeswill be given an advance to cover expenses upon request. Such request shall
be made with reasonable notice.

ARTICLE 38
Co-Productions

38.14 A Production shall be defined as a co-production when production costs and liabilities are

substantially shared between the Employer and up to to (2) other Producer (s) (total of
three (3)).

38.2 A co-produgtion is not consideredto be a touring productionwhen presentedin a Co-
producer's venue. When a co-production is presented in the co-producer(s) venue(s) the
co-producer(s) may use their own employees.

38.3 Where a co-production is co-preduced or built by the Arts Club and moved to he first co-
producer'svenue, the Employer agrees to ensure that sufficient bargaining unit members
are employed as are necessary to supervise the installation of the production in the co-
producer'svenue. If a co-production movesto a fourth co-producer's venue ora non co-
producer'svenue; such production as a result shall become a touring production, then the
provisions of TOURING PRODUCTIONS shall apply.

ARTICLE 39

Touring Productions
General

39.1 A production is defined as a touring productionwhen it meets all of the following
conditions:

(a) The productionplays in more than one location and;
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(b) The touring personnel are required to remain overnight at a place other than their
usual place of residence and;

(c)  The production is presentedin venues other than the venues of the co-
producer(s).

39.2 The Parties agree that tour employees may be hired by name request: firstly from the Arts
Club Roster, then the membership of Local 118, then from otherswho are qualified to
perform the job, inthat order.

39.3  The parties agree that there shall be no leave of absence for Union business granted
while on tour except by agreement (in writing) of the Company.

Payment, Premiums

394 Itshall be the responsibility of the touring employees to avoid incurring penalties and
premiums wherever possible. Touring employees shall get authorization from the
Company Manager or Tour Coordinatorwherever possible before incurring penalties and
premiums.

39.6 Tour Employeeswill be paid for all scheduled hours, including overtime and premiums
every Friday for the work completed the week prior. Upon completion of the tour and
receipt of touring employees timasheets, all unscheduledovertime and premiumswill be
paid on the next payday or in any eventwithin 14 calendar days.

386 Touring employeeswill not be credited for time spent traveling on a public carrier when
suitable sleeping facilities are provided.

39.7 Aturnaround periodshall be at least eight (8) hours betweenthe end of one shift and the
beginning of the next shift. All hours that encroach on the turnaround period shall be paid
at one and one halftimes the straight time rate. All hours worked in excess of eight (8)
shall be paid at one and one halftimes the straight time rate and all hours worked in
excess of eleven {1 1) shall be paid at two (2) times the straighttime rate.

39.8  Touring Employeesshall be paid seventy five (75) percentof their regular wage rate, in
no event less than nine ($9.00) per hour, while traveling betweenvenues.

39.9 Timesheets shall be submitted, at the latest, on completion of the tour.
Work Schedule

39.10 Tour employees shall be supplied with an itinerary which shall contain dates and places of
performances, distance between cities, estimated hours of travel and scheduled days off.
The itinerary shall be supplied at least one week prior to the commencement of the tour.
Amended itinerary sheets shall be supplied as further beokings are arranged.

39.11  After posting of itinerary sheets there shall be no reductionin the number of hours
scheduled except as follows:

(a) To cancel, postpone, or reducea call, in hours or size of crew; the Employer shall
notify the Calling Steward or employee as much in advance as possible, but no
later than the end of the employee’s shift prior to the day of the change or twenty
four (24) hours whichever is lesser. If such notice is not given the employee shall
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be credited with all hours originally scheduled plus any additional hours prior to
the time of call.

(b) The Employer may use the Employeesto perform alternatework. Any dfthe
Employees may choose to not accept the alternate work, but inthat event, those
Employeesare not entitledto compensation for the canceled, postponed, or
reduced call.

() Ifthe Employer has no alternate work for the Employeesto do, the Employer shalll
pay to the Employees an amount equal to one halfthe remunerationwhich the
Employeeswould have earned for the call or through four (4) hours of work at the
applicable rate whichever is greater.

(d) in the event of cancellation due to force majeure, the Employer shall not be
obligedto providenotics or pay for such scheduled hours not worked.
Employees shall be paid for a minimum four (4) hour call. All expenses shall be
paid including, for example: per diem.

Meal Breaks

39.12 LunchBreak: There shall be a 30 minute lunch break and sufficient added time to obtain
the meal.

39.13 Dinner Break: There will be a minimum$0 minute dinner break which includes time
requiredto obtain the meal.

39.14 Inthe event that the above lunch and/or dinner break cannot be taken, the Company will
provide or reimburse the expenses of an appropriate meal.

iaht / al | Per Di
89.15 When an employee is assigned to an out of town location and is required to remain

overnight, the Company will arrange reasonabledouble room accommodation with a
shower and/or bath.

38.16 Employees requiring overnight accommodation shall receive an accommodationand meal
allowance per dlem of eighty four dollars ($84.00).

It is understood that partial days will be prorated as follows:

Breakfast $ 8.00 priorto 12:00 NOON
Lunch $12.00 after 12:00 NOON
Dinner $18.00 after 6:00 PM

Such allowances shall be increased pursuantto the Canadian Actors Equity Agreement in effect

39.17 Tour Employeeswill be paid per diem on the Friday prlor to the week worked.

ARTICLE40
Vacations

40.1  Eachregular employee s entitled to vacations and vacation pay as follows:
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41.1

(a) Lessthan one (1) year length of service: One (1) day for each month of
completed service, © a maximum of ten (10) days with pay at four percent (4%)
of gross earnings.

(b) After one (1) year but less than three (3) years length of service: Two (2) weeks
vacation with pay at four percent (4%) of gross earnings.

{c)  Afterthree (3)years lengthof service but less than six (6) years: Three (3)weeks
vacation with pay at six percent (6%) of gross earnings.

(d) After six (6) years length of service: Four (4) weeks vacation with pay at eight
percent (8%) of gross earnings.

Vacation time will be scheduled by mutual agreement with the employer and will take into
accountthe employer's operations and staffing requirements. Vacation requests will be
submitted to the employer in writing at leastthirty (30) days prior to the first day of
proposedvacations. The employer agreesto respondto vacation requests within
fourteen (14) days of submission.

inthe event that TWo or more employees in the same job function request the same
vacation period, then sentority will be the determining factor.

Every employee shall be entitled to have at leave three (3) weeks of vacation period
consecutively unless requestedotherwise by the employee and approved by the
Company.

Should a statutory or General holiday occur while an employee is on vacationthe
Employee shall receive an additional day off with pay.

An employee's scheduled vacation period shall not be changed except by mutual
agreement between the employee and the company.

The employer agrees to schedule the employees annual vacation within ten months after
the anniversary date of each year of employment.

Employees may requestto begin and end their vacation in conjunctionwith days off, plus
any additional days banked or added pursuantto this agreement and such request will not
be unreasonably denied.

ARTICLE 41

Statutory/General Holidays and Payment

The designated Statutory/General Holidays are as follows:

New Year's Day Good Friday
Labour Day Thanksgiving Day
Victoria Day Canada Day
Remembrance Day Dec. 24
Christmas Day B.C. Day

30



General

1.2

41.3

414

Itis understood that the payment provisions for Statutory/General holidays shall not
preclude overtime provisions pursuant 0 this Agreement.

With respectto this Article: an employee shall receive paymentat the application rate or,
upon requestof the smpioyes, shall be permitted to bank time off in lieu at the applicable
rate.

Employeesshall not be requiredto work on Christmas Day.

Eligibility for Statutory/General Holiday Pay

415 Anemployeewill be eligible to receive pay for a Statutory/General holiday provided:

@) The employee has been on payrollfor thirty (30)days prior to the holiday and has
performedwork on twelve (12) of the 30 calendar days before the holiday.

(b) The employee has worked the last regularly scheduled shift immediately prior to
the holiday and his first regularly scheduled shift following the holiday;

() The eligibility requirementsin paragraph (b) above will be waived by the
Employerwhen the employee's absence from an eligibility shift has been
approved by the Employer, or when the employee fails to satisfy the eligibility
requirements only because oF a bonafide sickness or accident. The employer is
entitled to require a doctor's certificate as proofof such sickness or aceident and
any abuse of this provision by an employee may be cause for discipline.

Pavment for General/Statutory Holidave
41.6  An Employeewho qualifies according to the eligibility requirements above is entitled to a
regular day 0ffwith pay or:

@) An employee who is scheduled by the Employerto work on a Statutory/General
holiday, shall be paid one and one halftimes the normalwage rate for any hours
so worked, with a minlmum credit of four (4) hours in addition to a regular day off
subject to eligibility requirements above, or,

(b) Where an employeeworked vaned hours, the pay for the holiday is calculated as
the average of earnings, exclusive of overtime, for the days worked in the four (4)
week period immediately precedingthe week inwhich the statutory/general
holiday occurs.

41,7  Ifthe holidayfalls on a scheduled day off and the employee is requiredto work the
employee shall be paid two (2) times the normal wage rate for any hours so worked, with

a minimumcredit of 4 hours in addition to a regular day off.

41.8 Ifthe holiday falls on a scheduledday off and the employee Is not requiredto work the

employee shall receive an additional day off with pay at a mutually agreeable time no later
than the employee's next annual vacation.
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ARTICLE 42
Leaves of Absence
i s
421 A spouse is defined as a cohabitantof one { ly®ar or more who has been publicly
represented as a spouse including a same sex partner.
Compassionate Leave

42,2  When an employee is requlred to be absent from work due to a death in the immediate
family, (parent, parent in law, grandparent, grandparentin law, child, sibling, siblingin law,
spouse, grandchild, legal guardian), the employee shall be entitledto a leave of absence
with pay for up to three (3) scheduled shifts. Suchtime off shall be arranged by mutual
agreement.

42.3  Uponrequestof the employee, compassionateleave without pay will be extended where
possible.

42.4 Inthe eventthat an employee desires leave without pay for personal reasons, application
shall be made inwriting to the company stating the reasons for such leave and the
duration of such leave. The granting of such leave shall be at the sold discretion of the
employer.

Maternity Leave

42,5 The maternity leave provisions of the Employment Standards Act are applicable to the
regular employees covered by this agreement

42,6  Uponrequest, aregularemployeewith a newborn child or who adopts a child may take
an unpaid leave of absence of up to 8 months.

42.7  Every regular employee who intends to take a leave of absence under this Article shall:

(@) give at least four weeks notice inwriting to the employer unless there B a valid
reasonwhy such notice cannot be given, and;

(b) informthe employer in writing of the length of leave intendedto be taken.
Paternity L eave
42.8 A regular male employee whose spouse becomes pregnantwill be given leave of
absence without loss of length of service on the occasion of the birth of his child on the
following basis:
@) The employee will informthe Company at least one (1) month before the desired
leave of absence which may be before and/or after the birth, and will supply a
medicalreport on request confirming that his spouse B pregnant and indicating
the anticipated date of delivery;
(b) Leave of absence without pay shall be granted for a period of up to four (4) days;

(c)  Additional periods of leave may be granted at the discretion of the employer;

32



(d) The rightto refuse unscheduled overtime VW not apply to employees covering
persons on the first day of paternity leave.

Jury Duty

429

43.1

43.2

Regularemployees called for Jury Duty shall continue to receivetheir regular rate of pay,
less any amount paid in respectto such jury duty, for any day the Employee Is regularly
scheduled for work.

ARTICLE 43
SeverancePay

Inthe case where a regular employee who has acquired length of service is laid off and
not recalledwithin the period of recall rights, the Employee shall be entitled to one weeks
pay per year of service (prorated) with the Company to a maximum of eight (8} weeks of

pay.

Previous length of service for employeeswho have worked prior to this agreement is
agreedto be as listed and attached to this agreement.

ARTICLE 44
Digability Pay

The Arts Club Theatre agrees to ¢continue the salary of a regular employeewho works an
average of 20 hours per week or more in accordance with 44.1 (¢ ) below; during the first
two weeks of absence from work due to illness or accident as follows:

(a) 80% of salary up to the current Unemployment Insurance maxirmnum;

(b) the benefitwill be payable from the first day of accident or fourth working day of
illness;

(¢) inthe case of an employee who works varied hours, the salary will be calculated
as the average of the employee's earnings (exclusive of overtime) for the four (4)
week period immediately preceding the week the employee was absent;

(d) the Employeris entitled to require a doctor's certificate as preof of such sickness
or accident.

Eligibility requirements

44.2

You are eligible and continue to be eligible while you meet all of the following conditions.
@) You regularlywork for the Employer at least twenty (20) hours each week, and,;
(b) You have completed the probationary period, and;

(c) You are a residentof Canada.
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453

ARTICLE 45

Union Dues

All employees of the Company, in the bargaining unit, who are or become members of the
Union, shall remain members of the Union IN good standing, as a condition of
employment.

The Company agrees to deduct dues and/or assessmentsas levied by the Union
pursuantto the Union's Constitution and Bylaws. The deductions are to be based on the
gross earnings of every employee in the bargaining unit, beginningwith the date of hiring
in the bargainingunit. The Company will be notified inwriting by the Union of any
changes in the rate of deductions.

The Company agreesto remitthe monies so deducted to the Union monthly by cheque
payable at par in Canadianfunds. The Company shall remit such dues by the fifteenth
(15™) of the month following the month for which the dues are deducted and shall Include
with such remittancea statement showing the names of the employees from whom
deductions have been made and the respective amounts deducted.

Plans ARTICLE 46
Health & Welfare and Penslon

Plan Contributi

46.1

The Employerwill pay the following premiums intothe I.A.T.8.E. Local 118 Healthand
Welfare Trust Fund.

(i) Commencing January 2,1995: 2.25% of earnings for all Regular Employees.

(i Commencing August 1, 1995: 2.25% of earnings for all Tempaorary/Casual
Employees.

Earnings shall include Vacation and Hollday pay for each Employee.

Savinas Plan. Emplover Contribution

46.2

In addition to the above the Employer shall contribute and remit to the ILA.T.S.E. Local
118 Healthand Welfare Trust Fund, one {1} percent of each Employee’s totalwages paid
commencing December31, 1997. These amountswill be submitted on an individual
basis on the appropriate form supplied by the Health and Welfare Trust Fund, and upon
submissionthe Employer's responsibility ceases.

Savings Plan. Employee Contribution

46.3

Effective July 2, 1998, the Employer will deduct fifty (50) cents for every hour worked from
every 1.A.T.S.E. Local 118 member employed under this Agreement and remit same to
the .A.T.S.E. Local 118 Healthand Welfare Trust Fund. These amountswill be
submitted on an individual basis on the appropriate form supplied by the Health and
Welfare Trust Fund, and upon submissionthe Employer's responsibility ceases.
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49.2
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49.5

ARTICLE 47
Education. Seminars. Etc.

When a regular employee is required to attend course in order to adhere to governmental
regulations, to address concerns of the Healthand Safety Committee, or as deemed
necessary by the Company to remain current with emerging technology, equipment,
methods, or machinery: the company shall:

@) pay for tuition and required supplies;
(b) pay the employee for hours in attendance at such course.
Employees shall be reimbursedfor up to fifty percent (50%) of tuition and supply costs
upon successful completion of any course. Employees shall make written application to
the Employer and must receive priorwritten approval to attend such course.
ARTICLE 48
Existing Benefits

Existing benefits of employment not defined in this agreement shall not be changed
except as follows:

(a) Proposed changes will be submittedto the Labour Management Committee for a

recommendationto the parties.
{b) Changes shall not be applied in a discriminatory manner.
(¢) Anydisputeor disagreement may be referredto the grievance procedure.

ARTICLE 49
Duration of Agreement
This agreement shall be effective from November1, 1893 until December 31%, 1897
inclusive. T

e

Where notice of desire to modify this Agreement is given, a meeting shall be held within
twenty (20) days for the purpose of negotiations and further meetings shall be held as
frequently as possible untilsettlement is reached or until either party makes application
for conciliation.

Itis understood and agreed that all provisions of this Agreement shall remain in full force
and effect during the Collective Bargaining Process.

The Parties hereto agree that the operation of Section 80 (2) and (3) of the Labour
Relations Code of British Columbia is hereby excluded.

Ifany portion of this agreementshall by Provincial, Federal, or other law, or by decision of
any court be declared or held illegal, void, or unenforceable, the remaining portions of this
agreement shall continue to be valid and in full force and effect.
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All of the foregoing is agreed this 16" day of December, 1994

For the Union

Forthe Company
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LETTER OF UNDERSTANDING#1
Betweenthe
International Alliance of Theatrical Stage Employees Local 118
And
The Arts Club Theatre Society
Re: Discipline

It is understoodthat for the purposes of this agreementthat “just Cause" shall include but may not
be limited to:

Breach of rules, lack of ability, unsatisfactory performance, repeated unauthorizedabsence,
insubordination, theft, fraud, criminal activities directly affecting the job.

The employer agrees to apply the rules of progressivediscipline in all matters of discipline.

Signedthis 16" day of December, 1984,

For the Company Forthe Union
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LETTER OF UNDERSTANDING#2
Betweenthe
international Alliance of Theatrical Stage Employees Local 118
And

The Arts Club Theatre Society

Re: Apprentice Stage Manager
Itis agreed that in instances where the Company wishes to employ an Apprentice Stage
Manager, and that apprentice may be assigned Bargaining Unitwork, the Company shall inform
the Union of the Agreement. When such a request is made, a waiver will not be unreasonably
denied.
An Apprentice Stage Manager may be assigned Bargaining Unitwork as defined in Article 23,
(23.8(d)(1)), and will be paid runningcrew rate during the run of the show, and will pay the

required Union dues on those wages,

Union Rehire provisions of Article 22 shall not apply when hiring an Apprentice Stage Manager.

Signedthis 18" day of December, 1994,

Forthe Union For the Company
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LETTER OF UNDERSTANDING#3
Betweenthe
International Alliance of Theatrical Stage Employees Local 118
And
The Arts Club Theatre Society
Re: Overtime Variance

The partiesagree tojointly apply for a variance to the provisionsof the Employment Standards
Act for two variances to the overtime provisions 0 the Act in accordance with this agreement.
Variance 1, upon approval of the Director, shall apply to the Shop, Wardrobe, and Properties
departmentemployeesonly as agreed in this Collective Agreement and as approved pursuantto

the Act.

Variance 2, upon approval of the Director, shall apply to the Head Electriclan and the Second
Electrician only as agreed in this Collective Agreement and as approved pursuantto the Act.

Inthe event that such variance is not granted or approval is subsequently withdrawn, the parties

agree to negotiate the application of overtime to the above noted employees. Inthe interim, all
minimum provisions of the Act and this agreement shall apply.

Datedthis  Day of October 1984

For the Employer Forthe Union
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Full Time Electricians Work Schedule as per Variance #2

Electricians Five Week Averaging Cycle:

During the Productionweek and Openingweek (the weeks that a show is installed in the theatre)
Fulltime Electricians can work up to ten (10} hours per day without incurringovertime. In such
cases the ninth and tenth hours worked shall be included in the averaging calculation, and shall
be credited at straight time. Hours worked in excess df forty (40) inweeks one and two will be
averaged off in weeks three through five.

Week #1

Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
TOTAL £8

Week #2

Monday9
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
TOTAL 42

Week #3

Monday4
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
TOTAL 32

Week #4

Monday4
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
TOTAL 32

Hours

10
10
10
10
10
8

0
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QW hbhodh
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Week #5

Monday4
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
TOTAL 36

OV A NMNOO®

The dates this cycle begins will be posted prior to the commencement of each season.
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