THI S AGREEMENT entered into this day of , 2000.

BETWEEN: H Y. LOUE CO LIMTED
2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the International
Br ot her hood of Teansters, of the
City of Vancouver, Province of
British Col unbi a;

(hereinafter referred to as the "Union")
PARTY OF THE SECOND PART
1. BARGAI NI NG AGENCY AND DEFI NI TI ON

1.01 The Enployer recognizes the Union as the sole
coll ective bargai ning agency of all enployees as set
out in the Certificate of Bargaining Authority, and
shall include part time enployees in the unit, at all
prem ses set out herein. The term part tinme
enpl oyee neans an enpl oyee who is enployed to work | ess
than the standard work week. However, in the event the
time worked by a part tine enployee is:

a) in excess of 75% of the standard work week,
excl usive of replacenent hours, and continues for
a period of 13 consecutive weeks, or

b) where the part tine enployee has worked for 100%
of the standard work week, exclusive  of
repl acenent hours, for a period of eight (8)
consecuti ve weeks,

then a full time position shall be deemed to be created
and the position shall be posted. Repl acenment hours
shal | include any hours that an enployee is absent from
work due to the foll ow ng reasons: sickness, ATO WCB

W, LTD, jury, wtness, funeral/bereavenent, General

Hol i days, or any approved | eave of absence pursuant to
Article 5 including unspecified |eaves of absence for
Uni on busi ness.

It is understood that where the absences of senior
staff in an office departnent or Cash & Carry for



vacation is consecutive and such absences would
normally create a full-time job, under t he above a)
and b), that would be
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reduced to part-tine upon the return of the vacationing
staff that no such full-time position will have been
creat ed.

c) when a part-tine enployee works full-time hours
for twenty-six consecutive weeks, a full-tinme
position will be created. 1In the event the part-
tinme enpl oyee t akes vacation and t her eby
interrupts their twenty-six consecutive weeks,

such weeks will not be included and the period
will be extended by a corresponding nunber of
weeks. | f necessary, the Conpany will neet wth

the Union to discuss any full-time position
created as a result of this clause that nmay be of
a short term nature to determ ne whether or not
such position actually exists.

Any Ceneral Holiday hours paid to part-tinme enployees
shal | be considered as hours worked for the purposes of
this clause only.

The term enpl oyee as used in this Agreenent shall apply
to any person performng work in any job which is
covered by the Certificate and this Agreenent. In the
event that any person is taken into enploynment (i.e

performs work of any  kind) and there is no
classification or wage rate contained in this Agreenent
for the job which that person would be doing, then the
Union and the Enployer shall imediately negotiate a
classification and wage rate for that person. Failure
to agree by the parties, the matter shall be referred
to a Board of Arbitration as contained in this
Agr eenent .

Al work within the bargaining unit shall be perforned
only by those persons comng within the bargaining unit
who are nenbers of the Union as prescribed herein, or
who are eligible to beconme nenbers under Article Three
(3) herein. No work which the enpl oyees perform shal
be sub-contracted out in any manner, which shal
include all trucking as set out bel ow This Article
shall not apply to arrangenents made and in effect
prior to Novenber |st, 1982, for work being perforned
by outside sub-contractors or agenci es.
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Trucking to the Cash & Carry outlets in the Okanagan
that contain full |oads and where the resulting return
run has backhaul will be driven by Conpany enpl oyees.

Where an overflow exists on a regular basis, after all
of the Enployer's own drivers are fully enployed,
t he
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Enpl oyer shall either (a) |ease, buy or rent trucks
w thout drivers and hire enployees to drive same or (b)
rent equiprment with drivers froma firmwth which the
Teansters Union has a contract.

DURATI ON OF AGREEMENT

This Agreenent shall be in full force and effect from
and including August I|st, 1999, to and including July
31st, 2004, and shall continue in full force and
effect from year to year thereafter, subject to the
right of either party to this Agreement within four (4)
nmonths imrediately preceding the expiration date, or
i mredi ately preceding the anniversary date in any year
thereafter, by witten notice to the other party,
require the other party to comence collective
bargaining with a view to the conclusion of a renewal
or revision of the collective agreenent or a new
col | ective agreenent.

Should either party give witten notice to the other
party pursuant hereto, this Agreenent shall thereafter
continue in full force and effect until the Union shal
give notice of strike and such strike has been
i npl enented, or the Enployer shall give notice of
| ockout and such | ockout has been inplenented, or the
parties shall conclude a renewal or revision of the
Agreenent or a new coll ective agreenent.

The operation of Section 50 (2) of the Labour Rel ations
Code of British Colunbia is hereby excl uded.

UNI ON SECURI TY

The Union recognizes the right of the Enployer to hire
whonever they choose, subject to the Seniority
provi si ons contained herein. The Enpl oyer shall give
the Union first opportunity to refer applicants for
enpl oynent .

The Enpl oyer agrees that when he hires new enpl oyees
t he Enpl oyer shall have such new enployees fill in the
requi red Uni on Menbership and Death Benefit cards prior
to comencing work, and mail sanme to the Union office
i mredi atel y.
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Al l enpl oyees shall be required to be a nenber of the
Union as a condition of enploynment with the Enployer.

Should any enployee covered by the bargaining unit
cease, at any tine, to be a nenber in good standing of
t he Uni on, the Enpl oyer shall upon witten notification
fromthe Union, discharge such enpl oyee.

The Enpl oyer shall deduct from each new enployee an
anount equal to the Union's dues, fines, fees and
assessnments from the enployee's first (lst) payroll
cheque and add that enployee's name and the said anount
to the <closest applicable checkoff as set out in
Article 4 below. (i.e. If the checkoff for that nonth
has not been remtted to the Union, it shall be added
to that checkoff; if the nonth's checkoff has been
remtted, it shall be added to the followng nonth's
checkof f and shown as the previous nonth worked.)

DEDUCTI ON OF DUES, ETC.

The Union shall each nonth mail to the Enployer a
checkoff form in duplicate, setting out the name of
each enployee in the Union and the anpunts of dues,
etc. they owe. The Enpl oyer shall delete any nanes
from such list of enployees who have term nated since
the previous list and shall also add the nanmes of any
new enpl oyees, as well as followng the procedure set
out in 3.05 herein.

Al'l enployees referred to above will be required to
sign authorization for checkoff of Union dues, fines,
fees and assessnments which nay be |levied by the Union
in accordance with the Constitution and/or By-Laws.
Such checkoff shall be irrevocable during the term of
this Agreenent.

The Enployer shall deduct and pay over to the
Secretary-Treasurer of the Union, any nonthly dues,
fines, fees and assessnents levied in accordance wth
the Union's By-Laws, ow ng by said enpl oyees hereunder
to the said Union. Moni es deducted during any nonth
shal | be f or war ded by t he Enpl oyer to t he
Secretary-Treasurer of the Union not |ater than the
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tenth (1Oh) day of the followng nonth, and one (1)
copy of the checkoff list as above nenti oned.

UNI ON ACTI VI TIES OF EMPLOYEES AND LEAVE OF ABSENCE

The Enpl oyer shall allowtime off work, w thout pay, to
any man or wonman who is serving as a Union delegate to
any conference or function, provided all requests for
time off are reasonable and do not interfere with the
proper operation of the business, and there shall be no
nore than one (1) enployee in the bargaining unit
absent at any one (1) tine.

No enployee who acts within the scope of the above
paragraph shall lose his job or be di scri m nat ed
agai nst for so acting.

During an authorized |eave of absence, an enployee
shall maintain and accunul ate seniority.

When an enpl oyee suffers an injury, whether on the job
or not, or suffers any illness preventing him or her
fromreporting to work, he or she will automatically be
granted | eave of absence, w thout pay, subject to any
paynents the enployee is entitled to under any Wl fare
Plan or other provisions, wuntil such tinme as their
doctor states they can return to work.

| f an enployee desires a |eave of absence for reasons

other than nedical, he nust obtain permssion in
witing, for the same from the Enployer. Leave of
absence shall be granted at the discretion of the

Enpl oyer. No | eave of absence shall be for a period of
| onger than one (1) year except as authorized by the
Enpl oyer and the Union. No legitimate and reasonabl e
request for a | eave of absence will be deni ed.

Leave will be granted on a first come, first served
basi s. No one person will be allowed nore than 54
weeks | eave every three years. No nore than two (2)
enpl oyees will be allowed tine in each of the foll ow ng
| ocati ons: Ofice, Warehouse Day Shift, Warehouse
Afternoon Shift, Warehouse Third Shift, Cash & Carry
#1, and Cash & Carry #4. The second | eave of absence
will be at the Enployer's discretion and is subject to
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t he operational requirenents.

Leave of absence will not be granted for the purpose of
all om ng enpl oyees to take other enploynent or go into
busi ness for thenselves where said business or other
enpl oynent conflicts with the business interests of the

Enpl oyer.

Enpl oyees on | eave of absence shall not be covered by

any enpl oyee benefits for the termof their |eave. It
is understood that MS. P. will be extended until the
end of the nonth in which the enployee comences the
leave and will be reinstated the nonth the enployee
returns from the |eave. For absences of 4 or |less

weeks, the Enployer shall mintain Extended Health and
Dental Pl an coverage.

The Enpl oyer nmay replace absent office enployees with
repl acenent enployees for the duration of the |eave
Said replacenent enployees are not able to post into

another position wuntil after the absent enployee
returns. Upon return of the absent enployee, said
repl acenent enployee <can bunp in accordance wth
Article 19.04. It is understood they cannot bunp

anot her repl acenment enpl oyee.

| f an enpl oyee accepts other enploynent while still in
the enploy of the Enployer and such enploynment
conflicts with the Enpl oyer's business interests or the
enployee's ability to effectively perform his/her job
duties, subject to proper proof of same, the enployee
will be given the option of either |eaving the other
enpl oyer or being term nat ed.

When an enpl oyee suffers an injury or illness which
requires his or her absence, they shall report the fact
to the Enployer as soon as possible, prior to their
actual starting tinme, so adequate replacenent nay be
made if necessary. Enpl oyees nust keep the Enpl oyer
notified of correct address and phone nunber at all
tinmes.

In case of the death of a spouse or child, the enpl oyee
shall be granted conpassionate |eave of absence at
their straight tinme rate for five (5) days. In the
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case of the death of a parent, sister, brother, nother-
in-law or father-in-law, Ileave shall be at their
straight tine rate for three (3) days. |In the case of
the death of a parent who lives nore than 200 km from
the enployee's place of residence or if the parent
resi ded on Vancouver Island or the Gulf Islands, |eave
shall be at their straight time rate for five (5) days
provi ded said enployee travels to attend the funeral
For 1sland based enpl oyees, the previous sentence shal
apply only if the parent lived on the nainland. I n
case of the death of a parent where the enployee is in
charge of the funeral arrangenents the |eave shall be
extended to five (5) days with pay. In the case of the
death of a sister-in-law, brother-in-Ilaw, grandparents,
or any other relative |living in the enployee's
househol d, one (1) day with pay, extended to three (3)
days with pay when the enployee is in charge of the
funeral arrangenents.

All time lost by an enployee due to necessary
attendance on Jury Duty or any Court proceedi ngs, where
subpoenaed as a Crown w tness, shall be paid for at the
rate of pay applicable to said enployee. Al Jury Duty
pay or w tness paynents received by the enployee from
the Courts or otherwise shall be reinbursed to the
Enpl oyer by endorsation of Jury Duty cheque and/or
wi tness fees to the Enpl oyer.

When any enployee is either elected or appointed to a
full time job with the Union, he shall be granted | eave
of absence up to one (1) year or longer if nutually
agreed between the Enpl oyer and the Union. Wen and if
such an enpl oyee returns to the Enpl oyer, such enpl oyee
shall be given credit for past service.

Maternity, Paternity and Parental Leave

Leaves of absence for the above specified reasons wll
be granted as per the Enploynent Standards |egislation.

SHOP STEWARD
There shall be a Shop Steward appointed, if the Union

SO wishes, to see whether the nenbers of the Union and
the Enployer live up to the provisions of this
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Agreenent, and to report any infractions of such
provisions to the Manager, who shall pronptly deal with
sarne. Such Shop Steward shall be appointed by the
Uni on and shall be an enpl oyee of the place in which he
is a Steward. There shall be no discrimnation against
the Shop Steward for lawful Union activities.

The Shop Steward shall have no authority to alter,
anend, violate or otherwi se change any part of this
Agreenment. The Shop Steward shall report to the Union
O ficers any violations of this Agreenent.

The Enployer will recognize the Shop Steward sel ected
in accordance with the Union rules and regul ations, as
the representative of the enployees in the respective
groups or departnents for which they are chosen, and
her eby recogni zes that the power to appoint and renoval
thereof is solely vested with the Union. The nunber of
Stewards will be consistent with the need.

The Union will advise the Enployer of the identity of
al | Stewards and wll also give notice wthin
twenty-four (24) hours of any new appointnent or
renmoval thereof.

Shop Stewards shall be allowed to take up grievances
during wor ki ng hours.

WORK CLOTHES, UNI ON PRODUCTS AND SERVI CES

The Enployer shall provide and maintain for each

enpl oyee, free of charge, with the foll ow ng:

(a) Cash & Carry Locations - a mninmm of two (2)
snmocks.

War ehouse Enpl oyees - a mininmumof two (2) pair of
coveral ls each week, plus proper adequate freezer
cl ot hing, including gloves.

(b) Truck Drivers - Three (3) uniforms with five (5)
shirts. To include Frozen Food Drivers.

(c) Ofice Staff - The office staff may request snocks
to wear on such jobs where sanme are required.
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(d) Part-time enployees who qualify for Health and
Wel fare benefits wll receive uniforns where
required.

If the Enployer is to continue the present policy of
rei nbursing certain enployees for cleaning rather than
pay the cleaner directly, such paynent nust be made to
t he enpl oyee involved no later than five (5) days after
presentation of the bill by the enpl oyee.

(a) The Enployer shall supply any safety equi pnent as
required by the W rkers' Conpensation Board,
w t hout charge. Safety footwear shall be provided
on the follow ng basis:

(b) The Enployer agrees to pay $70.00 per year to be
applied to one (1) pair of safety footwear for

war ehouse enpl oyees. The Enpl oyer agrees to pay
$70.00 two (2) times per year to drivers to be
applied to safety footwear. Paynent will be made

wthin tw (2) weeks of presenting proof of
purchase to the supervisor provided they have
successfully conpleted the probationary period.
The Enployer agrees to retroactively pay the
footwear allowance to any new warehouse enployee
who successfully conpletes the probationary
peri od. Safety footwear nust be worn while at
wor k.

(c) Werever they are required to be used on the job,
i nside or outside, the Enployer shall supply, free
of charge, rubber <clothes, rubber boots and
gl oves.

(d) Freezer <clothes to be issued as required.
Enpl oyees nmust turn in their old itens of clothing
in order to receive replacenents. The Enpl oyer
will clean such as required. Addi ti onal freezer
boots in assorted sizes shall be nade avail abl e.

(e) Truck Drivers - provide for the issuing of
uniforms as soon as possible after the applicant
has been confirmed in his job.

A Safety Conmittee to be established as per the



Wor kers' Conpensation Board, sanme to be responsible to
Workers' Conpensation Board for necessary reports,
etc., and copies to be forwarded to the Union.
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UNI ON NOTI CES

The Enpl oyer agrees to provide space that is readily
accessible for the official Union notices of direct
interest to the enployees and that there shall be no
interference by the Enployer with said Notice Board.

The followng items nust be posted on said Notice
Boar d:

(a) A copy of this Agreenent;

(b) A wvalid seniority list is to be revised every siXx
(6) nmonths (January 31 and July 31) and posted on
the Bulletin Boards with a copy to the Union;

(c) Copies of the Wlfare Plan and Sick Leave pay
provisions, with details as to when enpl oyees are
eligible and who to see to obtain the coverage of
the Wel fare Pl an.

CONFLI CTI NG AGREEMENT

The Enpl oyer agrees not to enter into any agreenent or
a contract with enployees covered by this Agreenent,
individually or collectively, which in any way
conflicts with the terns and provisions of this
Agreenment, or any Statute of the Province of British
Col unmbi a or Canada. Any such agreenent will be null
and voi d.

Managenment agrees that before effecting any wage rate

other than those set out in this Agreenent, it shall
first discuss sane with the Union Agent. No changes
shall apply unless comng under the provisions of

Articles 13 or 14 of this Agreenent.
PROTECTI ON OF RI GHTS

The Enployer shall not require any Union nenber
hereunder to cross a legal picket line or to accept any
product or goods from any person, or enployees of any
person with whom a Union has a |egal picket or placard
line around or against, or to deliver any product or
goods to any person, or enployees of any person wth
whom a Union has a | egal picket or placard |ine around
or agai nst.
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Excepting as set out above, it is nutually agreed that
there shall be no strike, |ockout or slowdown whether
synpathetic or otherwise during the term that this
Agreenent shall be in force.

It is agreed that in the event of a strike anong the
enpl oyees of any other firmwth which the Enployer is
doi ng busi ness, the Enployer will not ask its enpl oyees
to performany | abour they do not ordinarily perform

Al'l Union dues are to be trust nonies and shall be paid
to the party entitled thereto not later than fifteen
(15) days after such deductions are nmde, and upon
default of conpliance with this Section, the Union may
require the Enpl oyer to post with the Union a cash bond
in any anount, not exceeding five thousand dollars
($5, 000. 00). It shall be held by the Union to ensure
future conpliance with this Section during the term of
this Agreenent.

TRANSFER COF Tl TLE OR | NTEREST

This Agreenent shall be binding upon the parties
hereto, their successors, admnistrators, executors and
assigns. In the event the entire operation or any part
thereof is sold, |eased, transferred or taken over by
sale, transfer, |ease assignment, receivership or
bankrupt cy proceedi ng, such operation shall continue to
be subject to the terns and conditions of this
Agreenent for the life thereof.

The Enpl oyer shall give notice of the existence of this

Agreenment to any purchaser, transferee, |essee or
assignee of the operation covered by this Agreenent or
any part thereof. Such notice shall be in witing and

a copy thereof shall be delivered to the Union at the
time the Enployer executes the contract of sale, |ease
or transfer. The Union shall also be infornmed of the
nature of the transaction, not including financial
details.

In the event the Enployer fails to give notice as
herein required, or fails to provide the Union wth
particulars herein required, the Enployer shall be
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liable to the Union and to the enployees covered by
this Agreenent, for all |oss or damages sustained as a
result of such failure.

The Enployer shall not require as a condition of
continued enploynent, that an enployee purchase or
assunme any proprietary interest or other obligation in
t he busi ness, nor furnish trucks or other equi pnent for
sane.

GRI EVANCE PROCEDURE

Any conplaint, disagreenent or difference of opinion
between the Enployer, the Union or the enployees

covered by this Agreenent, which concerns the
interpretation or application of the terns and
provisions of this Agreenment, shall be considered a

gri evance.
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Any enpl oyee, the Union or the Enployer may present a
grievance. Any grievance which is not presented within
thirty (30) days followng the event giving rise to
such grievance shall be forfeited and waived. Thi s
provi sion shall not be used to deny any enpl oyee his or
her rights under the Provincial Labour Statutes.

The Steps of the Gievance Procedure shall be as
fol |l ows:

STEP |

The enployee, with or without the Shop Steward, shal
take his grievance up wth the Supervisor. The

Enpl oyer shall take up his grievance with the enpl oyee
concerned who shall have the right to have the Shop
Steward present.

STEP ||

Should a solution not be reached by Step I, then a
Representative of the Union, acconpanied by the
enpl oyee

and the Shop Steward, if the Union wshes, shal

di scuss the matter with Managenent.

If no solution is reached, then the grieving party
shall submt in witing its contention on the dispute.
The other party shall reply in witing within seven (7)
days. Failure to respond or failing settlenent of the
dispute at this stage shall cause the matter to be
submtted to Arbitration as set out herein.

Not w t hstanding the above, if an authorized Agent of
the Union clains a violation of this Agreenent, he may
invoke the Gievance Procedure at Step Il as the
grieving party on behalf of the Union or on behalf of
any enpl oyee or enpl oyees concer ned.

STEP |11

The party desiring Arbitration shall appoint a nmenber
for the Board and shall notify the other party in
witing of its appointnent.

The party receiving the notice shall within seven (7)
days thereafter, appoint a menber for the Board and
notify the other party of its appointnent.



Failure to appoint their nom nee, by either party, the
ot her party who has appointed their nom nee shall apply
to the Mnister of Labour to appoint a nom nee on

behal f of such party.
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STEP |V

The Arbitrators so appointed shall confer to select a
third person to be Chairman and failing for five (5)
days from the appointnment of the second of them to
agree to a person willing to act, either of them may
apply to the Mnister of Labour.

Not wi t hst andi ng the foregoi ng provisions respecting the
establi shnment and jurisdiction of an Arbitration Board,
if the parties agree, a Sole Arbitrator shall be chosen
to act in the sane capacity and having the same powers
as a Board of Arbitration.

If the Arbitration Board finds that an enployee has
been suspended or discharged w thout proper cause or
inmproperly laid off, that enployee shall be reinstated
by the Enployer without loss of pay and with all his
rights, benefits and privileges which he would have
enjoyed if the discharge, suspension or inproper |ayoff
had not taken place. If an Arbitration Board finds
ci rcunstances which in the opinion of the Arbitration
Board nmakes it just and equitable my order the
Enpl oyer to pay less than the full anount of wages
| ost.

The Board of Arbitration shall not have any
jurisdiction or authority to alter or change any of the
provisions of this Agreenent, or to give any decision
inconsistent with the terns of this Agreenent, except
where there is a dispute between the parties, regarding
the rate of pay for a newy established, or altered
classification not provided for herein, or a dispute
under 23.02 herein, or a dispute under the Wlfare
Plan, the Board of Arbitration or Sole Arbitrator shal
have the power to deal with such matters and bring down
a final and binding award.

Each of the parties hereto will bear the expenses of
their nomnee and the parties wll equally bear the
expenses of the Chairman.

Any di schar ged or suspended enpl oyee, Wi t hin
seventy-two (72) hours of his discharge or suspension,
shall be given by the Enployer, in witing, the reasons
for his discharge or suspension, with a copy to be sent
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to the Union. In the event of any dispute or
difference as to whether or not there was proper cause
for the discharge or suspension of an enployee, only
the reasons so set forth in witing shall constitute
cause to be argued before an Arbitration Board. The
seventy-two (72) hours to be exclusive of Saturdays,
Sundays or Ceneral Holi days.

| f adverse statenents are to be put into an enployee's
personnel file, a copy of the same will be given to the
enpl oyee with a copy sent to the Union within thirty
(30) days of the event giving rise to the adverse
statement .

JOB POSTI NG, ETC

In the event that any enployee |leaves a job or a new
job is created or new equipnent is installed, the
Enpl oyer shall post a notice on the Bulletin Board in
all locations notifying that a vacancy exists in a
particular job, giving job title, rate of pay, hours of
work and | ocati on. The Enpl oyer agrees that the job
will be posted, as per agreed above, within forty-eight
(48) hours, subject to the need to fill the |ob.
Enpl oyees desiring such job shall then apply, in
witing, within seventy-two (72) hours of such posting,
excl udi ng weekends, except that enployees on vacation
or on | eave of absence due to sickness, accident or any
ot her reason at such tine, nmay be contacted at home and
shall have the privilege of applying, provi ded that
they will return within six (6) weeks of posting date.

The successful applicant will comence working in the
new job no later than thirty (30) calendar days from
the date of the posting. In the event a suitable
candi date cannot be found within the bargaining unit,
an outside applicant nust begin working in the new job
within fifty-five (55) cal endar days.

A copy of all job postings wll continue to be
forwarded to the Union, by the Enployer, and a copy
given to one Steward for posting on the notice boards.

Job vacancies will be posted and consideration given to



13. 02

13. 03

applicants in accordance with the foll ow ng:
War ehouse Posi tions

(a) Forenmen and Cash & Carry Assistant Manager - Job
to be awarded on basis of training, experience,
aptitude and ability. VWere no substantia
di fference between applicants, seniority prevails.

(b) Drivers - Job to be awarded on the basis of
seniority, provided applicant has appropriate
licence and a satisfactory driving record. New
Driver applicants nust provide a record of notor
vehi cle infractions. Driver applicants with nore
than six (6) points on their driving records wll
not be accept ed.

(c) Al OQher Jobs - Provided the applicant possesses
the aptitude and ability, the job will be awarded
to the senior applicant.

Ofice Positions

(a) Retail Account ant , Conmput er Qper at or and
applicants fromnon-office | ocations:

Job to be awarded on basis of training,
experience, aptitude and ability. Were no
substanti al di fference bet ween appl i cant s,
seniority prevails.

(b) Al OQher Jobs - provided the applicant possesses
the aptitude and ability, the job will be awarded
to the senior applicant.

Were the vacancy is a new job and not heretofore done
in the establishnent, the Enployer may establish a rate
for such job. | f the Union disagrees wth such rate,
sanme shall be settled by Arbitration

Whenever there is a significant change in job content

or working conditions, the Enployer will neet with the
Union to discuss the appropriateness of a rate
revi sion. | f agreenent cannot be reached, the matter

may be processed through the Gievance Procedure to a
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final concl usion.
Tenporary Absence Job Postings

Whenever an enpl oyee is absent for a period of sixty or
nore days in either the Warehouse or the Cash & Carry,
the Enployer wll post the position as a Tenporary
Absence Job Posting. If the vacancy is within the
war ehouse, the only enployees eligible to post into
this position are warehouse enployees however, the
Forenmen, sem drivers, truck drivers, and head receiver
cannot post into a tenporary posting. If the vacancy
is within a Cash & Carry, the only enployees eligible
to post into this position are Cash & Carry enpl oyees
at the location where the absence exists however, the
Assi stant Manager cannot post into a tenporary posting.

Such postings shall occur for any absence due to Leave
of Absence defined under Article 5 or W, LTD WCB,
provided the Enployer has nedical information that
clearly defines the length of the absence as a period
of sixty or nore days.

Any such postings are subject to the job posting
criteria outlined in Article 13.01.

The resulting vacancy shall not be posted. | f
necessary, the Conpany shall fill the resulting vacancy
in accordance with its present practice for filling

short term vacanci es.
TECHNOLOG CAL CHANGE, RETRAI Nl NG AND SEVERANCE

| f the Enployer proposes the introduction of equipnent
in its operations requiring specialized training, the
Enpl oyer agrees to give first opportunity to enpl oyees
then on the payroll through the Job Posting procedures
of this Agreenent to operate this equipnent and/or
train to operate the equipnent, provided the applicant
qualifies with the requirenents of an independent
aptitude test, if required by the Enployer; cost of
such test to be borne by the Enployer. Any enpl oyee
taking such a test is entitled to know the results of
such test.
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The Enployer agrees to notify the Union no less than
three (3) nonths in advance of the introduction of any
such new equi pnent.

The Enpl oyer agrees to work with the Union and wth
Canada Manpower in order to arrange for training of
enpl oyees whose jobs no longer exist as a result
of automation, but whose seniority entitles them to
conti nued enpl oynent. Such enpl oyees shall have the
choice of taking the training provided or of accepting
a |layoff.

Enpl oyees whose enploynent is term nated for any reason
ot her than those set out in 14.05 bel ow shall, provided
t hey have over one (1) year's full time enploynment with
t he Enpl oyer, receive one (1) week's pay for each year
of equivalent full tinme service to a maxi mumof thirty-
five (35) weeks.

The above shall not apply if an enpl oyee is discharged
for cause, resigns of his own accord, or retires.

Where it is necessary for an enployee to be trained or
upgraded to a standard set by the Enployer or outside
body, such training or wupgrading shall be paid for
entirely by the Enployer, i.e. cost of courses, etc.
and pay for hours spent in taking courses. This does
not exclude the right of the Enployer to insist on
certain basic skills to be a requirenent of accepting
application for certain jobs. As an exanple, driving
licences and data entry skills would be considered as
basic skills.
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PAY DAY AND PAY STATEMENTS, ETC

Al l enpl oyees covered by this Agreenent shall be paid
not less frequently than on a bi-weekly basis, all
wages earned by such enployees to a day not nore than
seven (7) days prior to the day of paynent and nust be
paid prior to noon of that day.

The Enpl oyer shall provide every enployee covered by
this Agreenment on each pay day with a separate or
detachable witten or printed itemzed statement in
respect of all wage paynents to such enployee that can
be clearly interpreted by an enployee. Such statenent
shall set forth the total hours worked, total overtine
hours worked (either time and one-half (1 1/2) or
double tinme), the rate of wages applicable and all
deductions nmade fromthe gross anount of wages.

Where there is an error of short paynment or any other
type of error, this shall be corrected no later than
t he next pay cheque.

The Enployer shall record on each enployee's T-4 slip
the total Union dues deducted and submitted on behalf
of that enpl oyee for the year.

ANNUAL VACATI ONS

No later than January |st of each year, the Enployer
shall post a Vacation list on the Bulletin Board in
each Departnent and Branch and each enployee in order
of seniority shall apply for his or her vacations on
such list at a tine sane is desired, and such request
must be conpleted by March 15th of each year.

The wvacation list for the office wll be posted
Decenber 1st of each year, and each enpl oyee in order
of seniority shall apply for his/her vacation at a tine
same is desired. This list must be conpleted by
February 15th of each year.

Such vacations shall be taken in one (1) unbroken
period unless requested by the enpl oyee who shall have
the right to decide whether their vacations shall be in
one (1) period or split. Subj ect to operational
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requirenent.

The Enpl oyer may use a cutoff date of August 31st of
each year. This shall not prevent enployees from
taking their vacations prior to August 31st of any year
and if they do, they shall receive one (1) week's pay
for each week of vacation, then on August 31st, the
Enpl oyer shall cal cul ate the enpl oyee's yearly earnings
from the previous August 31st and if the percentage is
hi gher than the weekly earnings, the enployee shall be
paid the difference as set out herein.

Enpl oyees who have previously conpl eted or subsequently
conplete one (1) year and up to three (3) years as an
enpl oyee shall receive two (2) consecutive weeks
vacation with eighty (80) hours pay for the Warehouse
and Drivers and seventy-five (75) hours pay for Ofice
Personnel, at the rate they were receiving at the date
of taking their vacation, or four percent (4% of their
annual gross earnings for the cal endar year for which
they are receiving their vacation, whichever is the
greater.

Enpl oyees who have previously conpl eted or subsequently
conplete three (3) years as an enployee shall receive
three (3) consecutive weeks vacation of twenty-one (21)
days, with one hundred and twenty (120) hours pay for
t he Warehouse and Drivers, and one hundred and twelve
and one-half (112 1/2) hours pay for the Ofice
Personnel, at the rate they were receiving at the date
of taking their vacation, or six percent (6% of their
annual gross earnings for the cal endar year for which
they are receiving their vacation, whichever is the
greater.

Enpl oyees who have previously conpl eted or subsequently
conpl ete seven (7) years as an enployee and thereafter
as an enpl oyee shall receive four (4) weeks vacation of
twenty-ei ght (28) days with one hundred and sixty (160)
hours for the \Warehouse and Drivers, and one hundred
and fifty (150) hours pay for the Ofice Personnel, at
the rate they were receiving at the date of taking
their vacation, or eight percent (8% of their annua
gross earnings for the cal endar year of service dating
from their anniversary date prior to receiving said
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vacation, whichever is the greater.

Enpl oyees who have previously conpl eted or subsequently
conplete twelve (12) or nore years of continuous
service with the Enployer shall receive five (5) weeks
vacation of thirty-five (35) consecutive days with pay
during one (1) cal endar year based on ten percent (10%
of their gross annual earnings or tw hundred (200)
hours pay for the Wrehouse and Drivers, and one
hundred and ei ghty-seven and one-half (187 1/2) hours
pay for the Ofice Personnel, at the rate they were
receiving at the date of taking their vacation

whi chever is the greater.
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Enpl oyees who have previously conpl eted or subsequently
conplete eighteen (18) or nore years of continuous
service with the Enployer shall receive six (6) weeks
vacation of forty-two (42) consecutive days wth pay
during one (1) calendar year based on twelve percent
(12% of their gross annual earnings, or two hundred
and forty (240) hours pay for those personnel on a
forty (40) hour week and two hundred and twenty-five
(225) hours pay for the Ofice Personnel, at the rate
they were receiving at the date of taking their
vacation, whichever is the greater.

Enpl oyees who have previously conpl eted or subsequently
conplete twenty-five (25) or nore years of continuous
service with the Enpl oyer shall receive seven (7) weeks
vacation of forty-nine (49) consecutive days wth pay
during one (1) cal endar year based on fourteen percent
(14% of their gross annual earnings, or two hundred
and eighty (280) hours pay for those personnel on a
forty (40) hour week and two hundred and sixty-two and
one-half (262 1/2) hours pay for the Ofice Personnel
at the rate they were receiving at the date of taking
their vacation, whichever is the greater.

For the purposes of determining a calendar year's
enpl oynent to qualify an enployee for vacations and
vacation pay, the parties agree that when an enpl oyee
has worked a m ni mum of fifteen hundred (1500) hours in
an enployee's cal endar year running from anniversary
date to anniversary date, he shall be eligible for
vacations above set forth, | ess one hundred and thirty
(130) hours for the Ofice Personnel.

In the event that an enployee | eaves the enploy of the
Enpl oyer before he is entitled to two (2) weeks
vacation, he shall receive four percent (4% of the
gross earnings he received while in the enploy of the

Enpl oyer .

In the event of an enployee |eaving the enploy of the
Enpl oyer after he had his vacation he earned for the
previ ous year, he shall receive four percent (4%, siXx
percent (6%, eight percent (8%, ten percent (10%,
twel ve percent (12%, or fourteen percent (14%, as the
case may be, of his pay for the year in which he ends



hi s enpl oynment for which no vacation has been pai d.

16. 13 Thirty (30) days prior to an enployee going on
vacation, the enployee may request a cheque for the
appropriate vacation pay the enployee is entitled to.
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Part time enployees shall be entitled to vacations
based on the cal endar years of service they have with
t he Enpl oyer, regardless of the hours they work in each
or any calendar year during this enploynent. Thei r
holiday pay shall only be cal cul ated on the percentage
basis and entitlenent as set out in the Sections
her ei n.

GENERAL HOLI DAYS

It is agreed that all enployees shall be entitled to
the foll ow ng General Holidays w th pay:

New Year's Day Canada Day Renenbr ance Day
Good Fri day Labour Day Chri st mas Day
Vi ctoria Day Thanksgi vi ng Day Boxi ng Day

B. C. Day

Part tinme and laid off enployees who have worked for
eight (8) days in the thirty (30) calendar days
preceding the Ceneral Holiday shall be paid for four
(4) hours (or three and three quarters (3.75) -
of fice). Part tinme and laid off enployees who have
wor ked for twelve (12) days in the thirty (30) cal endar
days preceding the General Holiday shall be paid eight
(8) hours (or seven and one-half (7 1/2) - office).

Fl oati ng Hol i day

Each year from January |Ist to Decenber 31st, each
enpl oyee shall be entitled to an eleventh (11th)
guaranteed General Holiday with pay at his current
rate.

Effective for enpl oyees hired after date of
ratification (Novenber 20th, 1993), each year from
January 1st to Decenber 31st, each enployee who is at
the top rate in their classification shall be entitled
to an eleventh (11th) guaranteed General Holiday wth

pay at his current rate. This Holiday can be a
Floating Holiday at a tinme nutually agreed to between
each enpl oyee and the Enployer. |If they are unable to
agree on the date, the decision shall be the

Enpl oyer's, provided it is in conjunction with the
enpl oyee' s regul ar days off.
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If an enployee is laid off, termnates or quits before
receiving his day off described herein, he shall be
paid a day's pay in addition to all other nonies to
which he is entitled, this excludes probationary
enpl oyees until they conplete their probationary
peri od.
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The Enpl oyer agrees that if during the life of this
Agreenent or any subsequent Agreenent that either the
Federal or Provincial Governnent declares or proclains
any other day than those listed herein as a Holiday,
t hen enpl oyees covered by this Agreenent shall receive
such day off with pay as set out herein for such other
days.

Enpl oyees who are required to work a shift which
commences at any tine during the General Holiday, or a
shift which carries over into a General Holiday for at
| east two (2) hours, shall in addition to their regular
Hol i day pay receive double their hourly rate for al
hours worked during that shift (triple tinme), but shal
not be entitled to this for hours in both shifts which
fall during the General Holiday period of twenty-four
(24) hours. If shifts are worked in both of these
days, then the shift which contains the mgjority of
hours in the General Holiday shall be the shift paid
for as the Ceneral Holiday.

It is agreed that the General Holidays shall take place
when specified as a legal Holiday by the Federal or
Provi ncial Governnent, except the Floating Holiday.

When a Ceneral Holiday falls on a regular schedul ed day
of f such General Holiday shall be observed on the |ast
schedul ed working day prior to the General Holiday or
the first (lst) working day following the GCeneral
Holiday unless mnutually agreed to be observed on
anot her day.

Wen a GCeneral Holiday falls during an enployee's
schedul ed vacation period, the enployee wll receive
anot her day off on a mutually agreed day which is not
in conjunction with the regular scheduled vacation
period, but is in conjunction with regular days off.

Enpl oyees working other than a Monday to Friday shift
will observe a General Holiday by being assigned a
substitute day 1in conjunction wth the enployee's
schedul ed two days of rest before or after the holiday.
For the purpose of Article 12, such substitute day w |l
be considered the General Holiday. Exceptions to the
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above shall be the observance of Christmas Day, Boxing
Day, and any other General Holiday nutually agreed.

In the case of absence due to injury or illness on a
Ceneral Holiday where the enpl oyee is receiving paynent
of either Conpensation Board paynents or \Wekly
| ndemmity paynents under the appropriate Welfare Plan
provision, then the Enployer shall pay the difference
bet ween the regular earnings of such enployee and what
he is receiving fromthe other source for such General
Hol i day.

If the enployee w shes, he may have the Enployer use
such nonies that he would be entitled to as set out
herein, to pay his Union dues and any other paynents
required by law or the terns of this Agreenent.

It is wunderstood that enployees who regularly work
other than the day shift will be paid for the Cenera
Holiday at the hourly rate applicable plus any prem um
they would be entitled to for working that shift.

SEPARATI ON OF EMPLOYMENT

| f an enpl oyee is discharged by the Enployer, he shal
be paid in full for all nonies owing to him by the
Enpl oyer on the date of his discharge. I f discharged
at any time when payroll departnent is not staffed
(weekends, General Holidays, evenings) then paynent
shall be made on the next business day.

If an enployee quits the Enployer of his own accord

t he Enpl oyer may wi thhold paynment for five (5) cal endar
days after the enployee quitting and nust pay on the
si xth (6th) day.

When an enpl oyee | eaves the enpl oy of the Enployer for
any reason or is laid off, the Enployer shall give to
t he enpl oyee his Record of Enploynent Certificate.

SENI ORI TY

There shall be a separate Seniority List at each
| ocation in addition to those for the Ofice Staff
Overall seniority shall apply under Article 13, Job
Posting, Etc.

Seniority shall be for the length of service within the
bargaining unit. Enpl oyment el sewhere wth the
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Enpl oyer shall be credited for cal cul ati ons of vacation
entitlenment and pay.

The Enpl oyer shall imedi ately and every six (6) nonths
thereafter (on January 31 and July 31), supply the
Union with a seniority list setting out the nane,

classification and date of enploynment of all enployees,
regardl ess of how |long they have been enployed or how
many hours they work and Branch or Departnent. A copy
of this list wll also be posted on the Bulletin Board
as per Article Eight (8).
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(a)

Layoffs

1

Layoffs and re-enpl oynent shall be based on
seniority in the entire warehouse or office
or branch; that is, the last hired shall be
the first laid off and the last laid off
shall be the first recalled, provided always
that the senior enployee has the ability to
performthe work avail abl e.

War ehouse & Cash & Carry

2.

In the event of a reduction in the work force
the displaced enployee shall have the right
to bunp any junior enployee in the follow ng
work areas provided they have the skill and
ability to perform the work. Separate work
areas referred to in this clause are:

Trucki ng Depart nment
Day Shift

Afternoon Shift
Graveyard Shift
Cash & Carry #1
Cash & Carry #4

Any enpl oyee displaced as a result of the
above bunping procedure shall have the right
to bunp any junior enployee in their work
area provided they have the skill and ability
to performthe work.

I f an enployee cannot bunp in his/her work
area, they then have the right to choose a
separate work area and bunp the junior
enpl oyee where their seniority takes them

provi ded they have the ability to learn the
j ob.

Enpl oyees who bunp into another position as a
result of paragraph 3 and 4 above, nmay
request a review of their placenent. The
purpose of the review would be discuss any
other alternative that may be avail abl e.

The enpl oyee who bunps the nost junior ful
time person pursuant to the above wll be
allowed a reasonable period of trial up to
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thirty (30) days to prove they can do the

j ob. In the event an enployee is attenpting
to bunp into a Foreman's position, it is
understood that Article 13.01 \Warehouse
Positions (a) Forenen wll apply. Thi s

period may be extended for another thirty
(30) days by mutual agreenent.

Ofice

(b) In the event of a reduction in the work force in
the office, the displaced enployee shall bunp the
junior office enployee provided they have the

ability to learn the job

Any enpl oyee exercising his/her seniority to bunp

a junior person pursuant to the above wll be
all owed a reasonable period of trial up to thirty
(30) days to prove they can do the job. In the

event an enployee is attenpting to bunp into the
Retail Accountant or Conputer Operator position
it is understood that Article 13.01 Ofice
Positions (a) Retail Accountant and Conputer
Qperator will apply. This period may be extended
for another thirty (30) days by nutual agreenent.

It is understood that office enployees will only
bunp ot her office enployees and non-office
enpl oyees can only bunp non-office enpl oyees.

If any enployee is inproperly laid off and a |ess
seni or enployee is kept working during such layoff, the
seni or enpl oyee who was |laid off shall be paid for the
nunber of hours the | ess senior enpl oyee worked, at the
senior enployee's regular rate of pay or the job's
classified rate of pay, and overtine if involved.

In the event of lay-offs all enpl oyees except part-tine
enpl oyees shall be guaranteed one (1) week's notice of
| ay-of f, or one (1) week's pay in lieu of notice.

Probationary Period - A probationary period of
forty-four (44) days worked shall apply in the case of
new enployees before seniority conmences, and such
enpl oyee may be laid off or term nated by the Enpl oyer
if it has just cause to do so. However, during such
enpl oynent, all Sections of this Agreenent shall apply
to him
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It is understood that the standard to be applied by the
Enpl oyer in such termnations is a | esser standard than
t hat for enpl oyees who have conpl et ed their
probati onary peri od.

After conpletion of the probationary period, enployees
shall be entitled to the rank of seniority as of the
date the enployee entered the enploynment of the

Enpl oyer .
Seniority shall be lost if an enpl oyee:

(a) Voluntarily | eaves the enploy of the Enployer, or
(b) Is discharged for cause, or
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(c) After a layoff, fails to report for work for five
(5) working days after being recalled by
regi stered letter.

Any enpl oyee who has been reduced to part-tine shall be
entitled to be recalled to the classification they held
at the tinme of reduction to part-tine provided no nore
than one (1) year has el apsed since date of reduction.

Any enpl oyee who has been laid off due to | ack of work
shall have the right to remain on the seniority list as
set out in 19.14 herein.

Any enployee pronoted to a different «classification
shall be allowed a reasonable period of trial up to
thirty (30) days, and if found unsatisfactory, shall be
given the opportunity of going back to his forner
position without |oss of seniority. This trial period
may be extended for another thirty (30) days by nutual
agr eement .

The Enpl oyer agrees when it is necessary to reduce the
nunber of enployees on a shift, senior enployees wll
be given preference over junior and part tine enpl oyees
for avail able work, provided said senior enployees have
the ability to perform the work available, wth
training if necessary.

If the Enployer lays off or discharges the Shop
Steward, the Union shall be advised prior to such
| ayof f or discharge.

If any enployee is laid off due to lack of work, he
shall have the sole option of either remaining on the

rehire list or of accepting his severance pay and
losing his seniority rights as set out in Article 19
her ei n. If any enployee chooses to remain on the

rehire list and is not rehired after a layoff of a
maxi mum of twelve (12) nonths, he shall be paid his
severance pay.

Part tinme enployees are required to attend work on an
as and when required basis. Enpl oyees claimng part
time work must be available for such work. When
properly notified, the Conpany nmay grant |eave from
this requi renment where practicable.

The foregoing does not apply to enployees who had



achieved full tinme status at sone tinme prior to
Novenber 1, 1988.
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DAYS AND HOURS OF WORK AND OVERTI ME

Warehouse and Drivers and Branches and Retail
Accountant and Advertising Co-ordinator and Conputer
Oper at or

Enpl oyees shall work and be guaranteed eight (8) hours
each day, provided they comrence work at the start of
their shift, with a half (1/2) hour off for lunch. The
normal work week shall be five (5) consecutive days

forty (40) hours per week, 00:01 a.m Sunday through
Saturday m dni ght, except that Ckanagan Drivers may be
schedul ed on a Monday through Sunday shift.

Part tinme enployees nmay work any time to replace
regularly scheduled enployees who are absent for
vacation, sick, A T.O or |eave of absence, to neet
over-load requirenents, and to supplenent staff |evels
provided full-tinme enpl oyees have been schedul ed to the
maxi mum of the basic work week as outlined above.

Full-time enployees performng regularly scheduled
shifts conmmencing on Saturday or Sunday will receive a
premium of ten dollars ($10.00) per shift worked.
Drivers on GCkanagan runs are not eligible for the
weekend prem um

Any hours worked in excess of eight (8) on a regular
day, as defined in Section 20.01 above in any one (1)
day, shall be at the rate of time and one-half (1 1/2)
for the first one (1) hour and double tinme thereafter.

Ofice

Empl oyees shall work and be guaranteed seven and
one-half (7 1/2) hours each day, provided they conmence
work at the start of their shift, with a half (1/2)
hour off for lunch. The normal work week shall be five
(5) consecutive days, thirty-seven and one-half (37
1/2) hours per week, Sunday through Saturday.

Any hours worked in excess of seven and one-half (7
1/2) on a regular day, as defined in Section 20.03
above, in any one (1) day, shall be at the rate of tine
and one-half (1 1/2) for the first hour and double tine
(2X) thereafter.

Al'l Enpl oyees
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Al time worked on the sixth (6th) day shall be paid at
the rate of time and one-half (1 1/2) for the first two
(2) hours and double tine t hereafter. Al'l  hours
wor ked on the seventh (7th) day shall be paid at the
rate of double tinme, with a mnimm of four (4) hours
guar ant ee.
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The Driver on the Ckanagan run shall work a period of
twenty-four (24) hours over a forty-eight (48) hour
period of any two (2) consecutive days, Sunday through
Saturday at straight tine rates of pay.

Whenever there is an available trip to the Ckanagan and
a driver has had two (2) trips in that particular week
that driver may take a third (3rd) trip provided that
the available trip has first been offered to all other
drivers in order of seniority and no other driver
wi shes to take the trip.

The third (3rd) trip will be paid at the applicable
rates plus any applicabl e prem uns.

Any hours worked over the twenty-four (24) hours shal
be paid at double tine rate of pay. Overtinme worked on
his other two (2) work days shall be paid as set out in
20. 02 above.

Upon representation of expense receipts, this driver
shal | be rei nbursed.

Drivers who make deliveries to Vancouver |sland shall
continue to work the five (5) days as set out in 20.01
above for any one (1) day, and shall receive $8.00
lunch noney and be given one-half (1/2) hour 1lunch
time. Effective August 1st, 1995, the |lunch noney w ||
be increased to $9. 00.

Any enpl oyee cal l ed back to work in any energency after
his working day has been conpleted shall be paid a
m ni mum of three (3) hours' pay at the rate of double
tine.

If an enployee reports late for work, that enployee
will only be paid fromthe tinme he commences work and
for the tinme actually worked.

Al overtinme shall be broken down into five (5 mnute
units, based on one-twelfth (1/12th) of the applicable
hourly rate, tinmes the appropriate overtine rate.

When enpl oyees are advised to report for work at a
specified time on any day, they shall be paid for that
day, even though there may be no work for them to do,
provi ded they are ready for work, excepting as set out
in Section 20.06 herein.
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The Enpl oyer agrees that when it is necessary to work
overtime in a departnment or work area, such overtine
wll be distributed to the enpl oyees of that departnent
or work area. The person in charge of that departnent
shall go to each enployee in the departnent in order of
seniority and request if they desire to work overtimne.

When overtine is available in the office, and the work
to be done does not belong to any particular
classification, that overtinme nust be distributed in
order of overall office seniority. Sone exanpl es of
this are: transferring files to boxes for storage,
meat departnment receiving, nonth end work, stock taking
wor k, and special projects, etc.

Enpl oyees may for a legitinate reason refuse to work
overtinme, however if all enployees so refuse, then the
junior enployees in the nunber required shall be
obligated to work.

Non bargaining unit persons shall be allowed to take
stock, provided that there is one (1) bargaining unit
enpl oyee with each non-bargaining unit person who is
tabul ating figures of stock itens.

The day shift for warehouse and drivers shall be eight
(8) consecutive hours from5:00 AM to 6:30 PPM wth
a half (1/2) hour for |lunch. Enpl oyees w Il be
schedul ed the sane shift time for five consecutive days
except that drivers recognize that some flexibility in
the scheduling of shifts may be required to supply an
acceptabl e | evel of service. The day shift for office
per sonnel shal | be seven and one-half (7 1/2)
consecutive hours between 7:00 AM and 5:00 PP.Mwith a
hal f (1/2) hour for |unch.

Whenever two (2) or nore enployees are performng
essentially the sanme job and an option to start at a
different time than other enployees on the shift is
avai l able, the option nust be given to the senior
enpl oyee. When two (2) or nore floaters can perform
the sanme positions they are scheduled to relieve, the
senior floater wll be given any scheduling option that
m ght be avail abl e.

Any shift starting prior to the regular starting tine
for any Departnent as set out above or ending after the
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quitting tinme set out above, shall be a prem um shift
and any second or third shift shall be a prem um shift
and paid for as follows.

Enpl oyees shall work seven (7) hours and receive eight
(8) hours' pay, with a lunch period of thirty (30)
m nut es w t hout pay.

July 31, 2000 shift length 8 hours.

July 31, 2000 shift prem um $3. 00/ hour.
August 5, 2001 shift premnmi um $2. 00/ hour.
August 4, 2002 shift prem um $1. 00/ hour.
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Where there are only two (2) nen on a second or third
shift and one (1) has to leave due to injury or
illness, the other may also |eave for safety purposes
and be entitled to his full eight (8) hours' pay for
such shift, provided the Enployer is notified and given
the opportunity to replace staff.

The Enpl oyer shall give to each enpl oyee whose shift is
to be changed a mninmum of twenty-four (24) hours
advance notice prior to such shift becom ng applicable.

Were help is required for unloading at Cash & Carry or
.G A | oads, such help wll be provided at
destinati on.

It is intended that every enployee should have a
m ni mum of eight (8) hours rest between the end of one
(1) shift and the comrencenent of another. In the
event that any enployee is recalled to work before a
period of eight (8) hours el apses, he shall be paid at
overtine rates of double tine for the entire shift that
he is called in to work before he has received his ful
ei ght (8) hour break. No enpl oyee shall be permtted
to resune work on his own accord until eight (8) ful
hours have el apsed.

Where shift work is in operation, it is agreed that al
enpl oyees in such job classifications involved shall
not be rotated or altered unless specifically requested
by a particul ar enpl oyee that he be changed.

LUNCH AND REST PERI CD

No enpl oyee shall be worked | onger than four (4) hours,
or such other period of tine as the enpl oyees desire to
agree to with the Enployer, without a half (1/2) hour
off for the purpose of eating a neal. This shall be
exclusive of rest breaks which nust be given as
fol |l ows.

Each enployee shall receive an uninterrupted fifteen
(15) mnute break in each half (1/2) of their daily
shift. It is further agreed that the enployee shall be
entitled to a fifteen (15) mnute coffee break after
four (4) hours overtinme, and again after seven (7)
hours of overtine. The time for said breaks to be
determ ned by Managenent. However, such shall not be
schedul ed earlier than one and one-half (1 1/2) hours



from the comencenent of each half (1/2) of an
enpl oyee's work shift. The lunch room shall be |arge
enough and have adequate seating for all enployees. |If
any enployee's break is interrupted, he shall receive
double tine for the entire period of interruption plus
his full break period at a later tine.
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When it becomes necessary to work overtime of two (2)
wor ki ng hours or nore beyond his regular shift, the
Enpl oyer shall see that each enployee so worked shal
receive a neal break of not nore than one-half (1/2)
hour at the discretion of the enployee, with pay, and
shall receive a neal allowance of $9.00 to be paid at
the tinme of said overtinme and neal period.

Were any enployee is required to work through his
regul ar established |unch or neal period, such enpl oyee
shall be paid at the rate of double tine for the entire
period of the normal lunch or neal break and in
addition shall be allowed a period of tinme off, equa
to the normal |unch or neal period with pay, to consune
a neal .

COMPENSATI ON COVERAGE

When an enployee is injured at work and goes on
Conmpensation, he or she shall, when their doctor
signifies that the enpl oyee may go to work, be returned
to the payroll at his or her previous job and rate of
pay for a period of one (1) week, to see if he or she
is able to do the job he or she held at the time of the
injury.

If, after that tinme, it is proven to the Enployer that
the enployee is unable to do the job the enpl oyee held

at the tinme of injury, the Enployer will try to place
the enployee in a job which said enployee can do. | f
this is inpractical, then the enployee shall be
entitled to two (2) weeks notice. This section is

subject to the Gievance Procedure.

When an enpl oyee returns to work following a period on
conpensation, the Enployer shall not be required to
give any enployee laid off as a result of such return
the notice or pay provided under Article 19.06.

If an enployee is placed in a |lower category on his
return to work after having been on Conpensation, and
it is proven that his accident was due to faulty
equi pnent that the injury occurred, then the said
enpl oyee shall be paid at the classified rate of pay he
held at the tinme of the injury.
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At the enployee's request, the Enployer shall make up
the enpl oyee's Wrkers' Conpensation Board benefits to
100% such paynent to be taken from the accunul ated
sick | eave and to cease when six (6) days remain.

SAVI NGS CLAUSE

If any Article or Section of this Agreenent should be
held invalid by operation of law or by a tribunal of
conpetent jurisdiction, or if conpliance wth or
enforcement of any Article or Section should be
restrained by such tribunal, pending a final
determ nation as to its validity, the remainder of this
Agreenent or the application of such Article or Section
to persons or circunstances other than those as to
which it has been held invalid or as to which
conpliance with or enforcenment of has been restrained,
shal | not be affected thereby.

In the event that any Article or Section is held
invalid or enforcenent of or conpliance with which has
been restrained, as above set forth, the parties
affected thereby shall enter into inmmediate collective
bar gai ni ng negoti ati ons upon the request of the Union

for the purpose of arriving at a mutually satisfactory
repl acenent they shall submt the dispute to the
procedure as outlined in Article 12 herein.

| f any proposal submtted by the Union, if granted, may
not be put into effect because of appl i cabl e
| egi slation or Regul ations dealing with Wage and Price
Stabilization, then such proposals, or any part
t hereof, shall becone effective at such time, in such
anounts, and for such periods as will be permtted by
law at any time during the life of this Agreenent and
any extension thereof.

| NSPECTI ON PRI VI LECGES

An authorized Agent of the Union upon notification to

the Manager shall have access to the Conpany's
establi shnments during working hours for the purpose of
adjusting disputes, investigating working conditions,

and ascertaining that the Agreenent is being adhered
to. Such visit will not interfere with operations.
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SANI TARY FACI LI TI ES, LUNCH ROOMS, ETC

The Enployer agrees to maintain clean, sanitary
washroonms, having hot and cold running water and hand
cl eanser and towels in sufficient quantity, with toilet
facilities, and enployees shall observe the sinple
rules of cleanliness and good housekeeping in these
facilities.

Lunch roonms will be provided for the staff and shall
nmeet the requirenents of the Factories Act.

Clothes closets or |lockers of a suitable size for the

protection of enpl oyees’ cl ot hes and per sonal
bel ongi ngs shall also be provided. This shall nean
that the Enployer will provide for a mninmm | ocker

space of one |ocker per person for warehouse enpl oyees
and will provide six (6) |ockers for office enpl oyees.

Each warehouse, plant and office shall be adequately
heat ed and ventil at ed.

ACCUMULATED TI ME- OFF

(a) Accumulated tine off shall accunulate at the rate
of four (4) hours for each conpleted week for all
full tinme and part tinme enployees who have
conpl eted their probationary period.

(b) New Enpl oyees Hired After March 2, 1997

After fifteen hundred (1500) hours  worked,

enpl oyees shall receive one-half (1/2) of ful
accrual for each full week worked, for one (1)
full year, then will receive full accrual

(c) New Enployees Hired After March 10, 2000

When enpl oyees reach top rate, they are eligible
for ATO

The maxi mum accumul ati on shall be ten (10) days in each
six (6) nonth period.

At the end of each six (6) nonth period full tine
enpl oyees shall becone eligible to take the tinme off
(in one period) at a nutually agreeable tinme, or at the
enpl oyee's option receive the equivalent in pay. (The
enpl oyee nmust designate at the beginning of each period
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whet her he/she intends to take the tine off or the
pay.)

Enmpl oyees who designate to take their A T.O in tine
off at the beginning of each six (6) nmonth period nust
schedule said tinme off wthin thirty (30) calendar
days. If an enpl oyee does not schedule tinme off within
the thirty (30) cal endar days, said enployee will take
any nutually agreeable tinme avail able. If no tine is
avai l able, the enployee wll carry the tinme over into
the next six (6) nonth period. | f unable to schedul e
or take the time off during this next period, the
enpl oyee will be paid out any A T.O anount exceeding
ten (10) days.

The above A . T.O scheduling protocol may be varied in
its application within each Cash & Carry, the Ofice or
t he Warehouse. This variance is recogni zed as appl ying
to all enployees within the above |ocations. The
variance wll be a recognized practice and nutually
agreed to by the Shop Steward(s) for that work area and
t he Enpl oyer.

Part-tinme

ATO taken to top wup regular hours shall not be
consi dered as hours worked for any purposes within the
Col | ective Agreenent.

A "conpleted week" mnmeans any conbination of actual
regul ar hours worked, paid election tine off, paid sick
| eave, A. T.O, WB absences, paid vacations, jury duty,
pai d conpassi onate |eave, paid witness |eave, and paid
Cener al Holidays including the Floating Holiday,
provi ded the total hours equal the basic 40 hour or 37
1/2 hour work week for the enpl oyee.

The enpl oyee shall not accrue A T.O for any periods of
time after the first 13 weeks of Wekly Indemity.

SAFETY AND HEALTH

The Enpl oyer shall nake reasonable provisions for the
safety and health of its enployees during the hours of
their enploynent and proper First-Aid kits, including a
proper First-Aid kit in each truck.

Any enpl oyee suffering any injury or enploynent induced
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illness while in the enploy of the Enployer nust report
same to the First-Aid attendant i medi ately, or as soon
thereafter as practicable, and a conplete record of al
such cases nust be kept by the First-A d attendant.

Any enployee who considers that any practice being
carried out wthin the premses is unsafe or
detrinmental to the health of any person working therein
shal | have

the right to speak to his or her superior about the
matter. If the situation is not corrected in a
reasonabl e period of tine, the matter may be consi dered
cause for a grievance to be handled through the
G'i evance Procedure.
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First-Aid
In the event of an enployee becomng ill during his
shift, the enployee shall report directly to a

War ehouse Manager or Supervisor or Foreman, Ofice
Manager or  Supervisor, Cash & Carry Manager or

Supervisor, stating his illness, and if the enployee
wi shes to go hone or to a doctor, due to such illness,
permssion to do so will be granted by the Warehouse

Manager or Supervisor or Foreman, Ofice Mnager or
Supervi sor, Cash & Carry Manager or Supervisor, and

shall be so entered into a record book. No person
shal |l refuse the right of any enployee to go hone or to
a doctor due to any illness or injury.

Al l ergy or Recurring Illness

If an enployee suffers from an allergy or recurring
illness, the enployee shall furnish a nedical letter to
that effect, and such letter shall be kept on file in
the office.

There shall be two (2) enployees on each shift in the
bargaining unit designated as First Aid Attendants in
accordance wth the WC B. | ndustri al First Ad
Regul ati ons. Said Attendants shall be paid the
remuneration |listed bel ow

Level 111 $0. 75 per hour
Level 11 $0. 65 per hour
Level | $0. 30 per hour

It is understood that the junior designated enployee
will be required to schedule vacation and A T.0O after
the senior first-aid attendant to ensure that at |east
one of the designated enployees is on site per shift.

It is further wunderstood that during such vacation
periods, the designated enployee wll not |eave the
prem ses during or for neals or rest breaks. The Union
and the Conpany recognize that Health and Safety is
inportant to the welfare of all staff and consequently
accommodat i ons may be made provided other qualified but
non- desi gnated staff are on the prem ses.

If there is no enployee in the bargaining unit wth
valid qualifications in First A d, the Conpany shall
post a notice requesting applications from enpl oyees



interested in taking the required course. The nost
seni or applicant on each shift applying shall be given
the opportunity to
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take the course. Applicants shall be restricted to the
war ehouse and of fice enpl oyees only.

Upon successful conpletion only, the Conpany shal
reinburse the said enployee for the full cost of the
fees and course expenses (receipts nust be presented).
The enployee shall also be paid at his hourly rate of
pay at straight time rates (no premum or shift
differential) for all hours that the enpl oyee attends
cl asses. This does not include travel tine or trave
expenses.

In the event a designated First Aid Attendant accepts a
job posting that noves them off their present shift,
the Conpany will post for a replacenent attendant. In
the event the Conpany is unable to appoint a trained
repl acenent attendant due to reasons such as avail able
First Aid courses, failure of replacenent to pass the
course, |eave of absence of other staff nenbers, etc.
the incunbent attendant nmay be required to remain in
their present position for up to sixty (60) days before
posting into their new position.

BONDI NG

If, at any tinme the Enployer requires an enployee
hereunder to be bonded, it is agreed that the Enpl oyer
shall then request the enmployee to fill in an
application to a recognized bonding firm selected by
the Enployer, and provided that the bonding form is
sanctioned by the Union. It is further agreed that the
cost of such bonding shall be paid by the Enployer.

MANAGEMENT

The Union agrees that the Enployer has the exclusive
right and power to manage the Enpl oyer's operations, to
direct the working forces and to hire, pronote as set
out in this Agreenent, denote for cause, discipline for
cause, or lay-off enployees, to assign to jobs, and to
i ncrease and decrease the working forces, to detern ne
the products to be handl ed, produced or manufactured,
the schedule of production and the nethods of
processi ng and neans of production and handli ng.

Provi ded, however, that the Enployer agrees that any
exercising of these rights and powers in conflict with
any provisions of this Agreenent shall be subject to



the provisions of the Gievance Procedure.
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HEALTH AND WELFARE PLAN

Al enployees will be covered by the Conpany's Health
and Welfare Plan. The Enployer will continue coverage
on the foll ow ng basis:

(1) fromthe effective date for all enployees who have
conpleted the requirenents set forth in (2) bel ow
as of the effective date;

(2) for all other enployees as of the effective date
and all enployees whose date of enploynent is
after the effective date:

(1) from the first (1st) day of the nonth next
followng or coincident with the date which
is one (1) nonth after his date of
enpl oynent, coverage shall commence wth
respect to all benefits except Dental;

(i) from the first (1st) day of the nonth next
followng or coincident with the date which
is tw (2) nonths after his date of
enpl oynent, coverage shall commence wth
respect to Dental benefits;

(i) part time enployees who work an average of
twenty (20) hours per week for a period of
thirteen (13) consecutive weeks shall receive
Health and Wl fare benefits. The enpl oyee
must fail to neet the above requirenents for
a period of thirteen (13) consecutive weeks
before they are disqualified.

The Enployer agrees to continue coverage for al
enpl oyees subject to the provisions above.

It will be the responsibility of the Enployer to ensure
that all enployees conplete such forns as are required
in the operation and admnistration of the Benefit
Pl ans and ensuring coverage is maintained. Failure of
the Enployer to secure the necessary admnistration
forms from enployees, forward conpleted forns on the
due date to the admnistrators, will cause the Enployer
to be liable for any clains arising as a result of such
failure.

It shall be the Enployer's responsibility to supply al
necessary adm ni stration forns.



30. 05 The benefits as described below shall be provided to
the enployees in accordance wth the terns and
conditions of the various Benefit Plans:



has

acci dent,

si ckness,

effective

B)

90%

pat ches.

rei nbur sed

Medi cal Services Plan of B.C

Group Term Life Insurance

Acci dental Death and
Di smember nent | nsur ance

Weekly I ndemity Benefits

Long Term Disability Benefits
Decenber 1, 1993

Dent al Benefit

Ext ended Health Care Benefit

Prescription Drugs

Paynment of prem uns for
coverage at such rates
as may be established
fromtime to time by the
B.C. Governnent which

not opted out

2X enpl oyee's yearly
earnings to the
near est $1, 000. 00

An anount equal to

1X the enpl oyee's yearly
earnings to the nearest
$1, 000. 00

75% of weekly sal ary.
Benefits to be paid on a
first (lst) day

fourth (4th) day

52 week duration basis
(1/4/52)

60% of nonthly salary to
a maxi mum of $3, 000. 00

Basic (Part A) - 100%
cover age,
Maj or Restorative (Part

- 90% cover age,
O thodontic (Part C -

cover age

No deducti ble, 100%

rei rbur sement above

deductible wth vision
care and nicotine

| ncl uded wi th Extended
Health Care and

subject to the terns of
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that Benefit

However, if any enployee is otherwise covered for
MS.P., the enployee may opt out of the M S.P. coverage
under this Agreenent. | f such other coverage ceases,
then it shall be the enployee's responsibility to
notify the

Enpl oyer and to request coverage which the Enployer
shal | then provide i medi ately.
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The Enpl oyer shall continue coverage for enployees who
are absent from work due to an illness or accident for
up to fifty-two (52) weeks.

For full time enpl oyees who are laid off, the Enployer
shall continue to provide enployees with MS.P., EHB

and Life Insurance Benefits. The layoff provision
shall take effect on the first (lIst) day of the nonth
following the nonth in which the enployee was laid off
and shall continue for a period of: enpl oyees with
less than two (2) years service one (1) nonth

enpl oyees with nore than two (2) years service three
(3) nmonths; or until the enployee is recall ed.

The full cost of the Health and Wl fare Plan shall be
borne one hundred percent (100% by the Enployer.

SI CK LEAVE

(a) Al full time enployees shall be allowed one (1)
day sick |leave per nonth up to a total of thirty
(30) days accunul ated sick |eave during the term
of this Agreenent for verified illness or accident
period not covered by Wrkers' Conpensation. A
doctor's certificate shall be required should the
Enpl oyer so request.

(b) Part tinme enployees who work a full four (4)
consecutive weeks of enploynent will accumulate
eight (8) hours of sick leave to a maxinmm of
twelve (12) days in any twelve nonth period,
including any absences from work for which
conpensation is received under the terns of the
col | ective agreenent.

| f an enployee retires or |eaves, he shall be entitled
to receive 100% of any unused sick | eave accumul ated as
of the date of his termnation. Sick |eave will not be
paid out to enpl oyees who are discharged for cause.

ARTI CLE HEADI NGS
The Article Headings shall be used for purposes of

reference only and nmay not be used as an aid in the
interpretation of this Agreenent.



33.

33.

34.

34.

34.

35.

35.

35.

35.

35.

35.

01

01

02

01

02

03

04

05

TRANSPORTATI ON AND PARKI NG

No enployee shall be required to use his car on
Enpl oyer busi ness.

VEDI CAL EXAM NATI ONS

The Enployer agrees that during the life of this
Agreenent, it shall not require any enployee to take a
medi cal examnation as a condition of enploynent,
excepting such exam nations as are required by |aw.

Medi cal exam nations nay be requested by the Enployer
if there is a reasonable belief that the enpl oyee may
be a safety risk to hinself or others. Al time spent
to attend the examnation wll be paid for by the
Enpl oyer at straight tinme hourly rate applicable and
will also pay for the cost of such exam nati on.

TRUCK MAI NTENANCE AND SAFETY

It is to the nutual advantage of both the Enpl oyer and
the enployees that enployees should not operate
vehicles which are not in safe operating condition and
not equipped with the safety appliances required by
| aw. The mai nt enance of equi pnent in a sound operating
condition is not only a function, but a responsibility
of Managenent, and in respect thereto the Enployer
agrees to the foll ow ng:

The Enpl oyer shall not require enpl oyees to take out on
the streets or highways any vehicle that is not in safe
operating condition or equipped wth the safety
appl i ances or stickers prescribed by law. It shall not
be a violation of this Agreenent where enpl oyees refuse
to operate such equi pnent.

Al trucks owned or |eased by the Enployer nust have
steps or other simlar devices to enable drivers to get
in and out of the body for safety purposes and shal
also be fitted with safety belts.

It is agreed between the Enployer and the Union, having
regard for the safety and driver health factor, that
all units shall have adequate heaters, w ndshield
wi pers and defrosters install ed.

No drivers shall be asked or required to service or
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mai ntai n trucks or equipnment. This shall not cover the
driver's responsibility in checking his truck for gas
and oil or to see it is in proper operating condition

nor in driving his vehicle to the proper place of
mai nt enance and parking. This shall not apply to
changing of flat tires when away fromthe plant.

It is nutually agreed that a formshall be supplied the
driver on which to report defects in equipment wth
sufficient copies so that the driver may retain a copy,
and so that the head office of the Enployer will have a
copy of this report on file.

When a driver reports a defect in equipnment, he nust
tag or mark the vehicle involved in such a manner so
that any other enployee wll notice the defective
equi pnent . It shall be the Enployer's responsibility
to supply such tags or other marking devices. This tag
to be left on the vehicle in order to show t he work has
been completed and shall be renoved by the outgoing
driver.

The Enpl oyer shall not conpel any driver to operate a

vehicle in excess of the legal load limts. If a
driver is stopped by the Police or at any scales, and
is fined, the Enployer shall pay such fines. I n

addition thereto, if a driver is stopped by the police
or held up at the scales, due to overloading or any
ot her reason involving the equi pnent and that driver is
wor king on other than an hourly rate, he shall be paid
for all such tine on the basis of the working tine rate
of pay.

If a driver is charged inproperly for a violation of
traffic laws while working, and is found not guilty in
Court, the Enployer shall pay that enployee's |egal
fees and | oss of wages. However, if the enployee is
found guilty, he shall pay his own |egal fees and not
be entitled to wages | ost.

In the event that a driver shall suffer revocation of
driver's licence and other enploynent is not avail able
with the Enployer, he shall be granted a |eave of
absence and it shall not be a violation of this
Agreenent for himto accept enploynent el sewhere.

Shoul d the enpl oyee request continued benefit coverage
during the |eave of absence, it is understood that al



35.12

monies paid on behalf of the enployee for the
mai nt enance of benefits shall be reinbursed by the

enpl oyee.

The Enpl oyer shall provide that security personnel be
present for any enployee who is required to enter the
Enpl oyer's property between 12:30 a.m and 6:00 a.m
provided no shift is in progress. It is understood
that unplanned situations nmay occur that prevent the
security personnel fromattending this clause, in which
case the Enployer will have been deenmed to have net
this requirenent.
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CLASSI FI CATI ONS AND WAGE RATES, ETC.

The classifications, job descriptions, and wage rates
for the effective period of this Agreenent shall be
those as set out in Appendix "A" attached hereto and
form ng part of this Agreenent.

When an enpl oyee neets with an accident at work, he or
she shall be paid a full day's wages for the day of the
acci dent.

If an enployee is required to take time off during
working hours to consult a doctor, chiropractor or

whatever in regard to any conpensable injury or illness
he has received or incurred on the job, he shall be
paid for such tine off in a manner that will ensure him

a mnimum of eight (8) hours pay, seven and one-half (7
1/2) hours pay for thirty-seven and one-half (37 1/2)
hour O fice positions, for that day and any other day
or days he is also required to fill such commtnent or
requirenent.

Enpl oyees wi I | endeavour to schedul e nedical and dent al
exam nations outside of their normal working hours or
on their days off. Enpl oyees who are unable to
schedul e these exam nations outside of normal working
hours will be allowed up to six (6) hours per cal endar
year for said appointnents. Any time in excess of the
six (6) hours shall if the enployee so chooses, either
be paid from the enpl oyees accunul ated sick |eave or,
subj ect to operational requirenents, the enpl oyee shal
be allowed to make up the tinme. Enployees who require
time off to take their dependent children to nedica
appointnents will be required to take this time off
fromtheir accunulated sick tine to a maxi mum of ei ght
(8) hours per year.

When an enployee is tenporarily renoved from his
regular work and placed on other work for the
Empl oyer's convenience for one (1) hour per day or
| onger, he shall be paid his regular rate of pay or the
rate of the other work, whichever is the greater, for
all time enpl oyed on such work, and no enployee's rate

may be reduced below his regular rate. It is also
agreed that regardl ess of age or sex, creed or colour,
equal pay for equal work will prevail, if the work

ordinarily carried out can be perforned w thout further
assi st ance.



36.

36.

36.

37.

37.

38.

38.

39.

39.

40.

40.

41.

06

07

08

01

01

01

01

Each enployee hired under a specific classification
shal |, when he conmmences work, imrediately be paid the
rate for that classification and no enpl oyee shall be
paid less than the rate as set out in this Agreenent
for such classification, and any enpl oyee hired who had
previ ous experience in the industry shall be given
credit for that tinme involved if his job rate is on a
sliding scale.

No driver shall collect outstanding debts; this shal
be the responsibility of the Sal esman invol ved, unless
any customer voluntarily offers to pay his account.

Schedul ed out of town runs that are paid for on the
twenty-four (24) hour trip basis shall be limted to
two (2) runs per week for any one (1) driver.

SOLI C TATI ON OF FUNDS

There shall be no coercion or intimdation in
solicitation of funds of the enployees by Managenent,
for

charity or other purposes. Enployees will determ ne of
their owm accord if they desire or not to contribute.

PAI D ELECTI ON TI ME OFF

The Enployer shall not alter the regular or nornal
hours of enploynent of any enployee to circunvent
either this Agreenment or the requirenents of Section 48
of the Canada El ections Act and/or Section 200 of the
Provinci al Elections Act.

GENDER

Wherever the use of the male gender is used herein, it
shall also apply to the female gender wherever
appl i cabl e.

TOOLS

All  tools and equipnment required by enployees to
properly perform the functions of their jobs shall be
furni shed by the Enployer and shall be its property at
all tines.

RETI REMENT



41.01

Al'l enployees shall retire the first (1st) day of the
month following their 65th birthday. Enpl oyees who
retire at normal retirement age 65 or enployees who
retire between the ages of 60 and 65 and have a m ni mum

of twenty (20) years of service shall receive four (4)
weeks pay.



41. 02

Teanst ers Canadi an Pensi on Trust Fund and Pl an

1

Commencing with the first (lst) day of August,
1993, and for the duration of the current
collective agreenent between the Union and the
Enpl oyer and any renewals or extensions thereof,
the Enployer agrees to neke paynments to the
Teanst ers Canadi an Pension Trust Fund and Pl an for
each qualified enpl oyee wor ki ng in | ob
cl assifications covered by t he col l ective
bar gai ni ng agreenent equal to ten percent (10% of
his regular straight tinme earnings from the
Enmpl oyer. Effective August 1st, 1994, the ten
percent (10% wll be increased to ten and one-
quarter percent (10 1/49. Ef fective August 1,
1997 the ten and one-quarter percent (10 1/4%
wll be increased to ten and one-half percent (10
1/ 29 .

The Enployer agrees to be bound by all of the
terms, conditions and provisions of Agreenent and
Declaration of Trust under which the Teansters
Canadi an Pension  Trust Fund and Plan is
established and to carry out all of the duties and
responsibilities of an  Enpl oyer under such
Agreenent and Declaration of Trust including as
appropriate, namng or participating in the nam ng
of Enployer Trustees and Enpl oyer representatives
on a Retirement Conmmttee as provided for under
the Teansters Canadian Pension Trust Fund and
Pl an.

It is wunderstood that <contributions shall be
payable in respect of regular straight tine
earnings of full-tinme enployees, and in respect of
regular straight tinme earnings of part-tine
enpl oyees who have qualified for Health and
Wel fare Benefits under Article 30.01 (iii).

Contributions along with a list of enployees for
whom t hey have been made, the anount of regular
straight time earnings and the contributions in
respect to the regular straight time earnings for
each enpl oyee, shall be forwarded by the Enployer
to the  Trust Conpany  or ot her financi al
institution acting as custodian of the assets of
t he Teansters Canadi an Pension Trust Fund and Pl an
and shall do so not later than twenty-one (21)



days after the close of the Enployer's four (4) or
five (5 week accounting period.



5. Each Enpl oyer shall permt upon the request of the
Union or the Trustees, an auditor enployed by
either the Union or the Trustees, to carry out an
audit of the Enployer's Teanster payroll records
to ensure that the Enployer is paying to the
Trustees all contributions due under the terns of
the coll ective agreenent.

6. The Enpl oyer shall also conplete such forns and
provide such information as the Trustees and
Adm nistrator of the Teansters Canadian Pension
Pl an require from tinme to tine I n t he
adm ni stration and operation of the Plan.

7. It is understood that: -

(1) Under the Teansters Canadian Pension Trust
Fund and Plan the Enployer is not liable to
guarantee the benefits payabl e thereunder or
assure the solvency of the Fund beyond the
paynent of contributions due pursuant to the
col | ective agreenent.

(1i1) The Teansters Canadi an Pension Trust Fund and

Plan is or wll be registered under the
provisions of the Inconme Tax Act of Canada
and any ot her appl i cabl e Feder al or
Provincial |aw respecting enployee pension
pl ans.

IN WTNESS WHEREOF the Party of the First Part has hereunto
affixed its signature(s) in the presence of its Oficers duly
authorized therefor, and the Party of the Second Part has
hereunto affixed its signature(s) and seal by its Oficers duly
aut hori zed therefor.

DATED AT , British Colunbia, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART







CLASSI FI CATI ONS
WAREHOUSE CATEGORI ES

Goup I:

APPENDI X " A"

HOURLY RATES
EFFECTI VE EFFECTI VE EFFECTI VE
AUG 5/01 AUG 4/02 AUG 3/03

enpl oyees

22. 96

Day Shift Foreman* $22. 63 $23. 08 $23. 54
Goup I1I:
Af t ernoon Wor ki ng For eman 22.43 22. 88 23.34
Graveyard Wbr ki ng Foreman 22. 43 22. 88 23. 34
Goup IlI:

Checker - Recei ver 22.33 22.78 23.24
Packi ng Room Head 22. 33 22.78 23. 24
Goup 1V
Sem -Trailer Driver 22.33 22.78 23.24
Mai nt enance 22. 33 22.78 23. 24
(I't is understood that the maintenance category is for
who in addition to their normal work are required fromtine to
time to do such jobs as welding shelving, performng sinple
mechani cal repairs, repairing pallets, etc.)
G oup V:
Truck Drivers 22. 07 22.51 22. 96
Fork Lift Operators 22.07 22.51 22.96
Sweeper Operators 22. 07 22.51
Assi stant Recei ver 22.07 22.51 22.96
Cash & Carry Cashi er 22. 07 22.51 22. 96
G oup VI:
Cash & Carry Cerk 21.90 22.34 22.79
Loaders and Orders

Pi ckers 21.90 22.34 22.79
Repack Order Picker 21.90 22. 34 22.79



Loader/ Order Pi cker -
Freezer 21.90 22. 34 22. 79

*When a Cash & Carry enployee is designated to act in a relief
capacity for the Cash & Carry Manager, the enployee will receive
the Day Shift Foreman's rate of pay.

APPENDI X "A" - CONTI NUED

EFFECTI VE EFFECTI VE EFFECTI VE

CLASSI FI CATI ONS AUG 5/01 AUG 4/02 AUG 3/03
G oup VII:
War ehouseman $21. 64 $22. 07 $22.51

Freezer Prem um

Effective March 11, 2000 a prem um of $0.75 per hour is paid on

all hours worked in the freezer. Ef fective Decenber 31, 2000
this will be increased to $1.00 per hour.

CFFI CE EFFECTI VE EFFECTI VE EFFECTI VE
CLASSI FI CATI ONS AUG. 5/01 AUG. 4/02 AUG 3/03

OFFI CE CATEGORI ES

Goup I:

Retai | Account ant $22. 63 $23. 08 $23.54
Conput er Oper at or 21. 27 21.70 22.13
Goup II:

Adverti sing Co-ordinator 21.19 21.61 22.04
Goup Il1I:

Accounts Payable Cerk )
Meat Order Clerk )
Fl oat er )
Payroll Cerk )

20.91 21. 33 21.76

EFFECTI VE EFFECTI VE EFFECTI VE EFFECTI VE EFFECTI VE
MAR. 11/ 00 AUG 6/00 AUG 5/01 AUG 4/02 AUG 3/03

Goup IV



Printing Cerk )
Account s ) $20.41 $20. 45 $20.91 $21. 33 $21.76
Recei vabl e )
Clerk )

G oup V:
Cust omer ) 20. 33 20. 42 20.91 21. 33 21.76
Service C erks)
Cash and )
Banking Cerk )

)

)

Recepti oni st
General derk

APPENDI X " A" - CONTI NUED
New Hires: Ef fecti ve Novenber 20th, 1993:
1st 12 nonths = 75% of classification rate
2nd 12 nmont hs = 85% of classification rate

Thereafter = Top Rate.

Ef fective March 11, 2000: (for enployees hired after this date)

0 - 1500 hours worked = 70% of classification rate

After first 1500 hours = 80% of classification rate*
12 nonths after the first

1500 hours = 90% of classification rate*
24 nmonths after the first

1500 hours = Top Rate*

*Not e: enployees nust be available for work. Any |eave of
absence, resulting in their unavailability, will extend the 12

nmont h periods outlined above by a correspondi ng period of tine.

| f an enployee is pronoted fromone (1) wage | evel to another and
he or she can perform the new job, they shall receive the
classified rate for the new job. If a period of training is
required to enable the enpl oyee to properly performthe job, then
the enployee shall have a training period of four (4) weeks on
the new job during which tine they shall receive a rate of pay
hal fway between his or her old job rate and the new job rate.

An Accounts Payable 1.C. (In Charge) Cerk shall be designated
from the Accounts Payable Departnment and receive fifty cents
(50¢) per hour in addition to the regular hourly rate of the
Accounts Payable C erk.



Al top rate enployees shall receive a $500.00 |unp sum signing
Rﬁruiﬁ:her enpl oyees shall receive a $250.00 lunp sum signing
bonus.

August 2000

Al'l top rate enployees shall receive a $1,000.00 |unmp sum

Al'l other enpl oyees shall receive $500.00 |unp sum



LETTER OF UNDERSTANDI NG No. 1

BETV\EEN: HY LOUE CO LIMTED

AND:

2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

TEAMSTERS LOCAL UNI ON No. 213,

affiliated with the International

Br ot her hood of Teansters, of the City of

Vancouver, Province of British Col unbi a;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

It is agreed by and between the Parties that subject to a request
from the Okanagan |IGA Retailers, the HY. Louie Conpany is
prepared to ship goods to the Ckanagan stores on its own trucks.
The follow ng conditions will apply:

1

The Teansters Union acknow edges and agrees that the
deci sion as to the novenent of goods to the retail stores in
the Okanagan is a matter of decision by the owner/operators
of these stores only.

The delivery rate to the GCkanagan stores by H Y. Louie
trucks must be and renmain conpetitive with cartage rates
charged by outside trucki ng conpani es.

The delivery rate to the Okanagan stores charged by H & R
Transportation will not be increased as a result of HY.
Louie trucking taking some delivery volume from H & R
Transport.

Deliveries to the Ckanagan stores wll be nmade only if there

is an opportunity to ship full |oads, by weight or voluneg,
and the resulting return run has a full |oad of backhaul. A
full load is defined as 30,000 | bs. or nore.

The extension of a delivery service to the Ckanagan stores
wi |l not be a subject for collective bargaining.

This Letter of Understanding shall becone null and void if
any of t he condi tions i nposed by t he Ckanagan



owner/ operators are not net.



7. Paynment to the driver for any runs to the Ckanagan wll be
made on the foll ow ng basis:

a) Wage rates will be determned by mles driven. The
official Provincial Mleage CGuide wll be used to
determine mleages. The mleage rate shall apply for
al | times worked driving. Time spent fueling,
repairing, chaining, waiting for roads to be cleared,
or loading and unloading shall be paid for at the
established hourly rate for the first ten (10) hours of
such work in one (1) day. Any hours worked over ten
(10) in one (1) day shall be paid at the rate of double
time.

Drivers will also receive fifty dollars ($50.00) to
cover all incidental expenses for each |ay-over night.
|f the expenses exceed fifty dollars ($50.00), the
driver shall bring in the necessary receipts and be
reinbursed for any expenditure over fifty dollars
($50. 00) .
b) Ml eage rate - Effective Novenber 10, 1991 - 0.57 cents
Ef fective August 1, 1992 - 0.59 cents
8. Were the designated Gkanagan driver 1is wunable to or
unavail able to haul an Okanagan run, the delivery will be
offered to certified class | drivers in accordance wth
seniority.
9. This Letter of Understanding wll be part of and attached to
the coll ective agreenent.
DATED AT , BRITISH COLUMBI A, this day of

2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART




LETTER OF UNDERSTANDI NG No. 2

BETWEEN: HY LOUE CO LIMTED
2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,
213, affiliated with the Internationa
Br ot herhood of Teansters, of the
Cty of
Vancouver, Province of British Col unbi a;

(hereinafter referred to as the "Union")
PARTY OF THE SECOND PART
Re: Vancouver |sland Trucking

The Parties agree that all times worked by a Driver on any
Vancouver Island trip be paid on the basis of one and one-quarter
(1 1/4) hours pay for each hour worked. No run will be less than
nine (9) hours of actual work.

These runs will be considered as one (1) day worked for purposes
of the basic work week which means another four (4) days of work
must be assigned to these Drivers.

Any Driver taking one (1) or nore "Port Alberni" trips my opt
out of working a full five (5) days provided his basic pay is at
| east forty (40) hours pay. If two (2) Port Alberni trips are
taken it is understood that the Driver will work at |east one (1)
additional day in town at the straight tinme rate.

DATED AT , BRITISH COLUMBI A, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART







LETTER OF UNDERSTANDI NG No. 3

BETWEEN: HY LOUE CO LIMTED
2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the International
Br ot her hood of Teansters, of the City of
Vancouver, Province of British Col unbi a;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

Any training of new hires cannot be clained by junior enployees
provi ded each new hire is assigned to work alongside a current
enpl oyee for the entire shift. Only one trainee per regular
enpl oyee per shift. Said training shall be Iimted to a nmaxi mum
of five (5) full shifts per trainee.

DATED AT , BRITISH COLUMBI A, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART




LETTER OF UNDERSTANDI NG No. 4

BETV\EEN: HY LOUE CO LIMTED

AND:

2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

TEAMSTERS LOCAL UNI ON No. 213,

affiliated with the International

Br ot her hood of Teansters, of the City of

Vancouver, Province of British Col unbi a;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

RE: PART TI ME CASH & CARRY STAFF

The Parties recognize the unique nature of the Cash & Carry
busi ness and therefore:

1

Cash & Carry outlets can enploy up to four (4) part-tine
enpl oyees at Cash & Carry #1 and two (2) enpl oyees at Cash &
Carry #4.

Part-time enployees may be scheduled for a mninmm of four
(4) hours per shift. To maxi m ze the nunmber of hours a
part-tinme enployee may receive, it is understood that part
time shifts shall be assigned in seniority order to part-
ti me enpl oyees.

Seni or enployees hired after date of ratification shall be
schedul ed at |east as many hours as junior enployees wthin
their classification within each work schedule. There shal
be a fair rotation of shifts, as far as is practical for the
operation of the store

Part-tinme enployees may be scheduled for non-consecutive
days of work.

Full-time enployees may be required to start at different



times during the week. Preference in shifts wll be
assigned in accordance wth seniority ©provided the
operational needs of the Cash and Carry can be net.



5. Full-time enployees may be scheduled for non-consecutive
days of work provided the affected full-tinme enpl oyees agree
to said schedul e.

6. The Cash & Carry operations that remain open for business

after 5 P.M and are cashed out and | ocked up no later than
9 PPM are exenpt fromArticle 20.17 and 20. 18.

DATED AT , BRITISH COLUMBI A, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART




LETTER OF UNDERSTANDI NG No. 5

BETV\EEN: H Y. LOQUE CO LIMTED

2821 Production Wy
Bur naby, British Col unbia

(hereinafter referred to as the "Enpl oyer")

PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,

affiliated with the International

Br ot her hood of Teansters, of the

City of Vancouver, Province of

British Col unbi a;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

Re: HEALTH & WELFARE BENEFI T PLAN
Ef fective Decenber 1st, 1993, the Conpany shall inplenment a
Health and Wlfare Plan for all enployees subject to the

jurisdiction of this Collective Agreenent and the foll ow ng:

1

The Conpany agrees to provide to its enployees the sane
| evel of benefit coverage that they previously enjoyed as
menbers of the Teansters Local 213 Health and Wl fare Pl an.

The only exception to this commtnent is to replace the
Survivor's Inconme benefit with an additional one tinmes (1X)
Group Term Life Insurance.

The Conpany will ensure that its insurance conpanies and
plan admnistrators neet or better all policy and plan
obligations as currently outlined in the policy and plans
applicable to the 1991 - 1993 Col |l ective Agreenent.

The Conpany will ensure that any enployee clains are dealt
with as fast as possible with an enphasis on service to the
enpl oyees.



5. If for any reason the Conpany should decide to change its
i nsurance conpanies or plan admnistrators, and such change
results in new or anended policies, the Union, or its
designate wll have an opportunity to review the new or
anended policies to ensure that the levels of benefits are
equal or better to those outlined in 3. above.

6. The Conpany cannot nake any changes to the benefit |evels
defined in the Collective Agreenent w thout the consent of
t he Uni on.

7. If, for any reason, there is a disagreenent between the
Uni on and the Conpany on the application of any benefit, the
matter is subject to the Gievance Procedure, Article 12, of
the Col |l ective Agreenent.

DATED AT , British Colunbia, this day of

, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND

PART




LETTER OF UNDERSTANDI NG No. 6

BETV\EEN: HY LOUE CO LIMTED

AND:

2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

TEAMSTERS LOCAL UNI ON No. 213,

affiliated with the International

Br ot her hood of Teansters, of the City of

Vancouver, Province of British Col unbi a;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

RE:  EMPLOYI NG PART-TI ME STAFF W TH N THE OFFI CE
FOR LESS THAN A FULL SHI FT

The enpl oynent of part-time enpl oyees within the office for |ess
than a full-shift is subject to the foll ow ng:

1

The Enployer wll enploy no nore than two (2) part-tine
enpl oyee on a less than full shift basis. These enpl oyees
will be classified as Floaters.

The Enployer will maximze the nunber of hours a part-tine
enployee wll work on any day. A part-time enployee
schedul ed under this clause shall not work or be schedul ed
for less than four (4) hours on any given day.

It is understood that seniority shall apply between these
two (2) part-tine enployees in claimng or being assigned
avai | abl e wor k.

The Enployer agrees that if nore than one (1) part-tine
enpl oyee is scheduled for less than a full seven and one-
half (7 1/2) hour shift (eight (8) hours where applicable),
then the Enployer will neet with the Union and/or a Union
designated commttee to discuss the conmbining of the shifts
wth a goal to creating a full day shift, provided the
operational needs of the Enployer can be net and provided



the part-tinme enployee has the skills necessary to perform
t he work.



4. This Letter of Understanding shall remain effective for
eighteen (18) nonths after the introduction of the first
part-tinme enployee under this clause. Prior to the end of
the eighteen (18) nonths outlined above, the parties shal
neet to review the operation of this Letter of
Under standing. The parties can agree to nodify this Letter
of Understanding or either party can, by advising the other
party in witing, termnate this Letter of Understandi ng.

5. In addition to the above, the Enployer may approach the
Union at any tine to discuss the possible introduction of a
part-tinme Retail Accountant or a part-tinme Conputer Operator
under this clause. The Enployer will do so when it has
determ ned a need for such part-tine staff.

6. In the event the Enployer has introduced part-time office
staff under this clause and subsequently determ nes a need
to reduce a present full-tinme office enployee (those staff
who are full-tinme as of January 1, 1997) to part-time, al
part-time enpl oyees working under this clause nust be laid
off first before any full-time office staff reduction can
occur.

DATED AT , BRITISH COLUMBI A, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART




LETTER OF UNDERSTANDI NG No. 7

BETWEEN: HY LOUE CO LIMTED
2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the International
Br ot her hood of Teansters, of the City
of Vancouver, Province of British Col unbia;

(hereinafter referred to as the "Union')
PARTY OF THE SECOND PART
RE: VANCOUVER | SLAND BASED DRI VER

The parties have agreed to waive the hours of work provisions in
the Collective Agreenment in order to accommpbdate the Conpany's
grow h, reduce costs, and offer an enployee the opportunity to
live on the Island.

The foll ow ng anendnents are hereby agreed to:
1. The work week will be four (4) consecutive days.

2. The shift length will be ten (10) hours per day. In
essence, any reference to a week as being five (5) days
or a shift as being eight (8) hours is replaced by the
above.

3. Shoul d the Conpany's operational requirenments change
#1 and #2 above may revert back to the actual |anguage
in the Collective Agreenent.

4. The driver will be responsible for the care and upkeep
of any conpany equi prent. Such equi prent may be owned,
rented or leased and may include, but not be limted
to, a tractor, trailer(s), and any comunication
devi ces necessary to performthe job.

5. Costs of any upkeep on the above equipnment are to be
borne by the Conpany.



The above conditions only apply to the first initial posting
dat ed August 11, 1993.

6.

The Conpany recogni zes the relief driver assignnent as
bargaining unit work and recognizes that the work
should be offered on the basis of bargaining unit
seniority.

Relief work assignnments of three (3) working days or
less may be assigned to Teanster nenbers other than
those in the bargaining unit (pursuant to C ause 1.05).

For each assignnent of four (4) working days, the
bargaining unit nenber accepting the work wll be
provi ded f our (4) ni ghts’ hot el accommodat i on
(kitchenette facility).

The Conmpany will pay relief driver's ferry fares for
the driver and his/her car both to and from the Island
for each period of relief. Any consecutive weeks of

absence are considered as one peri od.

The above conditions only apply to the relief driver.

DATED AT

, BRITISH COLUMBI A, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART




LETTER OF UNDERSTANDI NG No. 8

BETWEEN: H Y. LOUE CO LIMTED
2821 Production Wy
Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART
AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the International
Br ot her hood of Teansters, of the City
of Vancouver, Province of British Col unbi a;
(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

RE: ARTI CLE 15.02 - PAY STATEMENTS

The Union has proposed that the Conpany add the printing of ATO
and Sick Time accruals on pay cheques. The Conpany has agreed to
the inplenentation of the above in due course as the payroll
systemallows it.

DATED AT , British Colunbia, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART




LETTER OF UNDERSTANDI NG No. 9

BETVEEN: HY LOUE CO LIMTED

2821 Production Wy

Bur naby, British Col unbi a;

(hereinafter referred to as the "Enpl oyer")

PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,

affiliated wth the International

Br ot her hood of Teansters, of the City

of Vancouver, Province of British Col unbi a;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

RE: ARTI CLE 20.01
The Conpany and the Union agree to neet and di scuss the operation
of Article 20.01 within six (6) nonths of the introduction of a 6
or 7 day busi ness week.

The Conpany and the Union can agree at any tinme to nodify Article
20.01, if necessary.

The parties agree to continue to neet on a regular basis
followng the first neeting.

DATED AT , British Colunbia, this day of
, 2000.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART
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COLLECTI VE AGREEMENT

BETWEEN

HY LOUE CO LIMTED

AND

TEAMSTERS LOCAL UNI ON No. 213

August 1st, 1999- July 31st, 2004

DON Mcd LL
Secretary-Treasurer



