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Collective Agreement - PPWC #26 Page 1

THIS AGREEMENT made and entered into this day of December, 2004,

BETWEEN: Selkirk College Board
(hereinaftercalledthe "Employer™)

OF THE FIRST PART

AND: The Pulp, Paper and Woodworkers of Canada, Local 26
(hereinaftercalled the "Union")

OF THE SECOND PART

WHEREAS it is the desire of the Selkirk College Board and PPWC, Local 26 that efficient operation of
Selkirk College be maintainedand to effect this, it is importantthat harmonious relations be continued
between the Employer and its Employees: and -

WHEREAS the general purpose of this Agreement is to establish and maintain mutually satisfactory
working conditions, hours, wages and benefits for the Employees, to maintain collective bargaining
relations between the Employer and the Union and to provide machinery for the prompt and equitable
disposition of disputes: and-

WHEREAS itisthe intentionofthe Employerand the Unionto work harmoniouslyto maintainthe physical
working areas in a condition which promotes the efficient operation of the College and to promote an
industrious atmosphere:

NOW THEREFORE this Agreement presents hereafter the specific articlesto which the parties mutually
agree to follow.

WITNESSETH THAT:

ARTICLE1 B UNION RECOGNITION

1.01 The Employer recognizes the Union as the exclusive representative for the purposes of
conducting collective bargaining regarding rates of pay, hours of work, and all other working
conditions of the employees of the Employer for which they are certified by the Industrial
Relations Council, as long as the Union retains its right to conduct collective bargainingon
behalf of such employees, under provisions of the Labour Relations Code of British Columbia,
except those having authority to hire or discharge employees and those employed in a
confidential capacity as defined by the Labour Relations Code of British Columbia.

1.02 A regularemployee is an employeewho has passedthe probationaryperiod and is employedon
a continuous basis from year to year. Regular employees may be full-time, part-time or
sessional.

A full-time employee is an employee who is employed on a full-time basis (37.5 hours or 35
hours respectively), 12 months of the year.
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1.03

1.04

1.05

1.06

1.07

8000-b04

A part-time employee is an employee who is employedfor lessthan 37.5 hours or 35 hours
per week, 12 months of the year.

A sessional employee is an employee who may be either full-time or part-time and who is
employed on a continuous basis for a specified period of time each year.

A casual and temporary employee is an employee hired on an intermittent basis or for a
specified term of not more than six (6) months. This term may be extended by mutual
agreement betweenthe Employerandthe Union. Casualandtemporary employeesmay not
bump regular employees.

An on-call employee is an employee who is called infrom an on-call listfor short term work.

The policies and practices of the Employer and the Union shall be such to prevent any
discrimination toward employees in all areas unrelated to job performance. Any
consideration of age, race, colour, creed, national origin, citizenship, criminal record,
physicaldisability, politicalor religiousaffiliationor non-affiliation, sex or sexual preference,
marital status, or membershipor non-membershipin the Unionunrelatedto job performance
shall not be cause for restriction or coercion of, or interferencewith, any employee in the
matters of wage rates, training, promotion, layoffs, or discipline. The Employer shall not
institute rules and regulations for the employees which are unrelatedto the employment
requirements. The Union shall comply with the Employerdirectiveswhere these directives
do not violate the Human Rights Act or any terms of this Agreement.

The College and the Union acknowledge the right of all employees to work in an
environmentfree from harassment.

Personal harassment shall be defined as repeated, intentional, unwelcome, offensive
commentsandloractiondeliberately designedto demean and belittlethe individual andlorto
cause personal humiliation.

Sexual harassmentshall be definedaccordingto College policy on Sexual Harassmentand
administeredthroughthat policy.

Cases of harassment shall be considered as discrimination and will be eligible to be
processedas grievances.

During the term of this Agreement, the Union and its members shall not authorize or
participate in a strike; neither shall the Employer declare a lock-out of any employees. It
shall not be aviolationof the Agreement or causefor discharge of any employeefor refusing
to cross a legal picketline.

The Employer agrees that the Union shall have the right to maintain a bulletin board in a
convenientlocation in a College building on each major campus, providedthat the use of
such shall be restrictedto the posting of notices regardingthe business affairs, meetings,
social events and reports of the Union.

The Employer agrees that any recommendation or matters considered by the Employer
relatingto rates of pay, promotions, hiring or discharge of employees covered by the terms
of this Agreement shall be communicated in writing to the Union at the time of their
consideration and decision by the Employer.

Should any displacement of staff be indicated as the result of technological change, the
Employer and the Union will meet and discuss the possibility of employing displaced
employees in some other capacity, thirty (30)days prior to the implementation of such
change.
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1.08

1.09

1.10

Any employee placed in a lower-rated position as a result of technological change, shall not
have his/her wages reduced; but shall continueto receivehis/her old rate untilsuchtime asthe
agreement rate for his/her new position is equalto his/her actual rate of pay.

An employee affected by technological change will be provided with one of the following
alternatives:

1 Transferto another existing and vacant position inthe Collegefor which the employee
is qualified.

2 Seniority rights in accordancewith Article 14.07 and 14.08.

3 Retrainingfor ajob mutually agreed upon between the Employer and the employee.

Regular salary for the employee will continue during the retraining period for a
maximum of three (3) months.

4 A severance allowance of one (1) month's salary for each year of service in
accordance with 14.07.

Personswhose jobs are not inthe bargainingunitshall notwork onanyjobs which are included
inthe bargaining unitexceptin cases mutually agreed upon by the parties or in emergencies not
to exceed seventy-two (72) hours.

The Employeragrees to acquaint new employeeswith the fact that a Collective Agreementisin
effectand with the conditions of employmentset out inthe Articles dealing with Union Security
and Dues Check-off.

On commencing employment, the new employee's immediate supervisor shall providethe new
employee with a copy of the Collective Agreement and a listing of the union executive.

On commencement of employment, the Employerwill provide each new employeewith a letter of
introduction and the names of the union executive and stewards.

2BM EMEl__RIGHTS

The managementof the College and the direction of the working force is vested exclusivelyin
the Employer, except as otherwise specified in this Agreement.

A Labour Management Committee shall be established consisting of representatives of the
Union and the Employer. The Committee shall enjoy the full support of both parties in the
interests of improvedserviceto the public, andjob security for the employees. The structure of
the Committee shall be establishedon a continuing basis by the members of the Committee.

The Committee=s mandate shall be to discuss and recommend settlement of all matters of
concern between the Union and the Employer. Substantive results of meetings shall be
documented and copies sent to both Union and Employer.

Time spent attending Labour Management Committee meetingsduring the regularworking day
shall be deemed as time worked.

ARTICLL 3 B UNION SECURIT1 AND CHECK: DEDUCTIONS

3.01

8000-b04

The Employer agrees to check-off all Union dues in accordance with the provisions of the
Industrial RelationsAct of British Columbia.
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3.02

3.03

3.04

3.05

3.06

3.07

3.08

3.09

3.10

3.1
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The Employer shall, during the life of this Agreement, deduct as a condition of employment, a
sum equivalentto dues as set by the Unionfrom the bi-weekly pay due to each employee, and
remitthe same to the Financial Officer of the Union in the month following that in which such
deductions are made.

The Employerwill, at the time of making such remittances, enclose a list of employees from
whose pay cheques such deductions are made.

Inthe case of a new employee, a deduction shall be made proportionateto time worked from
his’her cheque in his/her first month of employment,

All employees of the Employer, shall become and remain members in good standing of the
Unionaccordingto the Constitutionand By-laws of the Union. All new employees shall become
and remain members in good standing in the Union within thirty (30) days of employment.

Notwithstanding any provisions contained in this section, there shall be no financial
responsibility on the partofthe Employerfor fees, dues, or assessmentof any employee unless
there are sufficient unpaid wages of that employee in the Employer's hands. The Union shall
give the Employertwo (2) weeks notice of any adjustments to the Union's dues schedule.

Contracting Out

a) The Employeragreesthat work or services presently performedor hereafterassigned
to the bargaining unit shall not be sub-contracted, transferred, leased, assigned or
conveyed, in whole or in part, to any other plant, person, non-unit employee or
company, if any employee hereby shall be forced to lose her/his job, unless such
action, following discussion with the Union, will result in a substantial saving or a
significant increase in efficiency.

b) Where adispute under Article 3.07(a) arises, the Arbitrator, in determiningwhetherthe
Employer has demonstrated a substantial savings or significantincreasein efficiency,
will weighthe impact of contracting out on the bargainingunit in making his decision.

No Conflict with Agreement

No employee shall be required or permittedto make a written or verbal agreement with the
Employer or Employer's representativeswhich conflicts with the terms of this Agreement.

Union Meetings

The Employeragreesto allow employees an additional hourfor lunch, without loss of pay, four
(4) times per year for the purpose of conducting Union meetings. The meetingsshall be held
from 1230 to 1400, and shall not be held more frequently than once per month unless otherwise
agreed. The Unionagreesto providethe Employerwith five (5) working days notice of its desire
to hold a meeting and agreesto cooperate with the Employer in making arrangementsto staff
areas that cannot be unattended during such meetings.

Employees shall have the rightto wear Union pins or Steward badges.

The Employer shall provide the Union with a list of all current PPWC employees and their
mailing addresses 0N October 1 of each year.
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ARTICLE 4 B UNION TIME OFF

4,01

4,02

4.03

4.04

4.05

The Employeragreesthattime spent in settling disputes by Union Stewards shall be considered
astime worked providedthat such time shall not exceed atotal of two hundred and eighty-eight
(288) hoursinany one calendar year. The Unionagreesto forwardto the Employerawritten list
of names of such Stewards, a record of time spent by each Steward in settling disputes and a
list of replacements obtained for Stewards who are requiredto be absentto settle disputes. In
order that the work of the Employer shall not be unreasonably interrupted, no Steward shall
leave his/her work without obtaining permissionfrom his/her supervisor. When the Employer
wishes to discuss unsatisfactory work habits with an employee, the employee may be
accompanied by a Steward if the employee so elects.

The Employer agrees to grant time off without pay during any working day to officers of the
Union in the employ of the Employerfor Union purposes, providedthat:

a) such time off shall not exceed a total of sixty-four (64) working hours in any one
month.
b) a written list of names of such Officers in the employ of the Employer shall be

forwarded to the College for this purpose.
c) the Employer can find a suitable replacement in an emergency.

d) the Employeris advised by the Unionat leasttwenty-four (24) hours in advance of any
requestsfor a Leave of Absence.

The Employeragrees to grant leaves of absence for a maximum of two (2) employees, without
pay, for the business purposes of the Union, provided that at least two (2) weeks notice in
writing is given to the College who shall transmit it to the Employer, and providing that a
suitable substitute can be obtained. Itis agreedthat the seniority of such employees shall not
be adversely affected, but shall be counted as being service with the Employer.

A Union Bargaining Committee, consisting of not more than five (5) employees, shall be elected
or appointed by the Union. The Union will advise the Employer of the membership on the
Committee, The Committee and its members shall have the privilege of attending collective
bargaining meetingswith the Employer without loss of remunerationwhen such meetingsare
held during regular working hours.

The Unionandthe College agreethatthe operations of an individualdepartment or service area
will not be unnecessarilyaffected by union members being absentfrom the departmenton union
business. The Unionwill advise the departmental supervisor in advance if more than two (2)
members of any department will be required to be absent on union business so that
replacements may be arranged if necessary.

ARTICLE 5§ B HOURS OF WORK

5.01

8000-b04

The regularwork day for full-time maintenance, custodial and cafeteria staff shall be sevenand
one-half (7.5) hours, Mondaythrough Friday. Maintenanceworkers will normallywork the day
shift.

The regular work day for all other full-time staff will be seven (7.0) hours per day, Monday
through Friday, between0730 and 1700 as specified by the Employer.
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5.02

5.03

5.04

Part-time employees may work a shift which is less than the regular shift for their department.
Such shifts will be a minimum of four (4) hours per day. Inexceptional circumstances, work
shifts may be scheduledfor lessthan four (4) hours per day by mutualagreement betweenthe
employee, the Unionand the College.

Positions in existence as of December 31, 1989 shall not be subject to shift change unless by
mutualagreement betweenthe employee and their supervisor. Custodianswho normallywork
the afternoon shift may be requiredto work the day shift during the summer months (May
through August).

This clause may be amendedfrom time to time by mutualagreementbetweenthe Unionandthe
Employer.

Shifts, as specified by the Employer, are defined as follows:

$ Day Shift - where the majority of shift hoursfall between 0700 and 1700.
$ Afternoon Shift - where the majority of shift hours fall between 1500 and 0100.
$ Night Shift - where the majority of shift hours fall between 2100 and 0700.

Rest Periods

Employeesare entitledto take two (2) rest periodsof fifteen (15) minutesduring each full day of
work; one during the first half of the working day and the other during the second half.

Lunch periods without pay shall be one-half (2) hour or one (Iipur as determined by the
employee and the supervisor.

ARTICLE 6 B WAGES AND MATTERS INCIDENTAL THERETO

6.01

6.02

6.03

6.04

8000-b04

The Employer shall pay wages bi-weekly to its employees in accordance with Schedule "A."

All wages for new employees hired after December31, 1992 shall be paid through automatic
bank deposit. Employees who worked prior to December 31, 1892 will have the option of
payment by cheque.

Employeesrequiredto work afternoon shift shall be paidan hourly shift differentialbasedonthe
lowest pay grade multiplied by 4%. Employees requiredto work night shift shall be paid an
hourly shift differential based on the lowest pay grade multiplied by 5%. Employeesrequiredto
work on Saturday or Sunday shall receiveaweekend bonus paid as an hourly shift differential,
basedon the lowest pay grade multiplied by 6%. The paymentof the weekend bonus shall not
preclude payment of the afternoon or night shift differential.

When an employee is temporarily assignedto a position payinga lower rate, his/her rate shall
not be reduced.

When an employee is temporarily required to perform substantially the duties of another
position for morethan one (1) day he/she shall receivethe ratefor the position, or his/her regular
rate, whichever is greater. Ifthe employee continues in the position for more than one (1) day
the employee shall receive the applicable rate from the first day.
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ARTICLE 7 B OVERTIME

7.01

7.02

7.03

7.04

7.05

7.06

Overtime shall be definedas work performed before or after anormalworking day, as definedin
Article 5.01, or work performed on a day of rest.

Employees shall be paid at the rate of time and one-half (x 1.5) for the first two (2) hours of
overtime on a normal working day, and double time (x 2) thereafter. Hours of overtime on
consecutive days of rest shall be paidat the rate of time and one-half (x 1.5) for the first four (4)
hours and double (x 2) time thereafter.

When an employee is called out to work beyond the normalwork day he/she shall be paid a
minimum of four (4) hours at the base rate or for the number of hours actually worked, at the
appropriate overtime rate, whichever is greater.

Employeesrequiredto work morethan one and one-half (1.5) consecutive hours beyondregular
shift hours in any day shall be providedwith a meal allowance of $12.00.

Overtime shall be computed by multiplying the hourly rate by one and one-half {x 1.5) or two (x
2) as appropriate. Subjectto approval by the Employer an employee may be granted leave with
pay in lieu of overtime pay, to betaken at atime mutually agreed betweenthe employee and the
Employer. Such leave shall be equivalentto the cash entitlement.

All overtime must be authorized by the appropriate supervisor.

ARTICLE8 B STATUTORY HOLIDAYS

8.01

8.02

8000-b04

A day off with pay will be granted employees on the following days, in accordance with the
regulations of the Employment Standards Act:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Commonwealth Day (May) December 24
Dominion Day (July 1) Christmas Day
British Columbia Day (August) Boxing Day

Employeeswill receive any additional Statutory Holiday which may be proclaimed by
Governmentduring the life of this Agreement.

Whenever a Statutory Holiday occurs on a Saturday or Sunday the holidaywill be observed on
the same day as observed by the Provincial Government Offices.

Shouldthe College be requiredto be in session on any Statutory Holiday, employees requiredto
work on such a holiday will be granted an alternate day off with pay in lieu of the Statutory
Holiday worked. The alternate day off will be taken at a mutually acceptabletime, but not later
than the conclusion of the employee's next annual vacation.

In the event of a Statutory Holiday falling on an employee's regular day off, he/she shall be
entitled to a day off with pay at his/her regular rate, on a date determined by the Employerand
the Union. An employee requiredto work on such Statutory Holiday or day mutually agreed
upon in lieuthereof, as aforesaid, shall receive in additionto his/her regular pay for that holiday
double his/her regular rate of pay for the time worked.

|O
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8.03

8.04

8.05

Casual and temporary employees will be paid six percent (6)%) allowance in lieu of Statutory
Holidays not worked.

Statutory Holidaysfor continuousshift employeeswill bethe actual day specifiedasthe holiday.

If December 24 (Christmas Eve) occurs on a Saturday or Sunday, the Statutory Holiday will be
observed between Christmas and New Year=s Day.

ARTICLE 9 B VACATION ENTITLEMENT

9.01

9.02

8000-b04

VACATION YEAR - For the purpose of this Agreement, the Vacation Year shall mean the 12-
month period from July 1stto June 30th, inclusive.

Vacation Entitlement

An employee who has been inthe service of the Employerfor lessthan one year priorto June 30
of any year shall be entitled to a vacation inthe succeeding year.

Vacation entitlement will be calculated at six point four per cent (6-4%) of the number of days
worked during the partialyear. Incomputingthe number of days, fractions will be takento the
nearest half-day.

An employeewith lessthan afull year of employment can only schedule paidvacationtime after
he/she hasworked upto and including June 30, which isthe end date of the College's vacation
accrualyear.

Pay for such vacations shall be six pointfour percentum (6.4"0)f the total remunerationearned
by him/her inthe period terminated with June 30 in the year that he/she was first employed.

Employees, other than casual or temporary, with more than one year=s continuous service shall
receive vacation with pay on the following basis:

a) Years Emploved at June 30 Vacation Entitlement(Pay)
after one (1) year of continuous service 16 days (6.4%)*
after four (4)years of continuous service 21 days (8.4%)*
after nine (Q)years of continuous service 26 days (10.4%)*

after fourteen (14)years of continuous service 31 days (12.4%)*
*Percentage of gross earnings during current entitlement period.

b) Where the employee does not work for more than twenty-one (2Dworking days in the
vacation year (excepton sick leave), the vacation entitlementshall be proratedaccordingly
(the basisto be appropriate percentage of earnings in the entitlement period).

c) After completing five (5) years of vacation entitlement in accordance with (a) above an
employee shall be entitledto a supplementary vacation of one (L)wveek to betaken once in
the following five (5) years. After completing each successive five (5) year period on the
same basis an employee shall be entitled to a further one (D)week of supplementary
vacation to be taken once during each following five (5) year period.



Collective Agreement - PPWC #26 Page 9

9.03

9.04

9.05

9.06

9.07

9.08

9.09

9.10

8000-b04

eg., An employeewho completesfive (5) years as defined by 1980 would be entitled to take one
(1) additional week once only in the five (5) year period 1980 to 1985.

Ifhe/she completed a second five (5) year period in 1985 he/she would again be entitled to take
one (1) additional week only in the period 1985 to 1990, etc.

For computation of vacation entitlement employees shall be deemed to be in their second
vacation year on July 1, if they have been employed on afull-time basis for six (6) months or
more prior to that date.

Vacation benefits shall be accrued during a lay-off period equal to an employee's unused
vacation entitlementat the time of the lay-offfor that vacation year.

Employees shall be entitledto bank up to amaximumof two (2) weeks of their vacation but must
take the banked vacation in the following year. Such banked vacation will receive pay at the
ratesthe employee would normally have received had he/she workedthat period inthe year in
which the bankedvacation is taken.

Employees who are normally paid by cheque will receive vacation pay prior to the
commencement of their vacation providedthey submit awritten requestto the Collegefive (5)
working days in advance of the commencement of vacation. Employeeswho are paid by bank
deposit will have their wages deposited inthe usual manner.

When a statutory holidayfalls on or is observed during an employee's annual vacation, he/she
shall be granted an additional day's vacation with full pay for any such holiday so occurring, in
addition to his/her regular vacation.

Where any employee becomes eligible for sick leave while on vacation, sick leave may be
substituted for vacation time without loss of vacation entitlement, providing documentation is
submitted to the Director of Human Resources.

Vacation entitlement may be taken up to seven (7) months prior to the June 30 cut-off date,
providedthat the scheduling meetswith the approval of the Employer.

Inthe event that avacation payment is made to an employee who quits or for any other reason
fails towork through his/her entitlement periodthe employee shall reimburse the Employer any
such monies received. Inthe event of default by an employee in this regard, the Union shall
reimburse said moniesto the Employer.

Casual and temporary employees shall be paid a vacation allowance of the appropriate
percentage (clause 8.02), accordingto seniority date, on each and every pay cheque.

Employees who work less than 50% per year shall be paid a vacation allowance of the
appropriate percentage (clause$.02), according to seniority date, on each and every pay cheque.

Employeeswho are normally scheduled to work from December 27 through December 31 of
eachyear shall be grantedthese days off with pay if said daysfall on normalworking days. Any
employee required to work on the above days shall be granted a day(s) off in lieu of the days
worked at atime mutually agreed upon by the employee and the supervisor.

a) Providingthe work schedule permits all employees shall be granted their vacation at
the time preferred by the employee. Preference over vacation dates shall be
determined by seniority.
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9.11

9.12

b) The Employershall postavacation schedule on all department bulletin boards no later
than April 1 of each year.

The schedule shall show each employee's name, along with his/her vacation
entitlement for the forthcoming year and space for the employee to indicate on or
before April 15, the vacation dates preferred by the employee. The Employer shall,
betweenApril 15 and April 30, either confirmthe dates suggested by each employeeor
discuss alternate dates with him/her. Should the Employer fail to confirm the dates
preferred by the employee or fail to discuss alternate dates, the suggested dates shall
be deemedto be confirmed. All vacation arrangementsshall be finalized by May 15,
unless otherwise mutually agreed.

Employees who have hadtheir vacation entittementpaidout as aresult of a lay-off may apply for
vacation without pay, but with benefits as per Article 11, at a later date provided the work
schedule permits. The amount of time off shall not exceed the amount of vacation entitlement
paid out at the time of the lay-off.

Employeesshall havethe opportunityto enhance their vacation entittementthrough avoluntary
reduction of wages. Employeeswho so wish, may apply to have their gross wage reduced by
2% in order to elect an additional week of vacation entitlement. Requests for this additional
week of entitlement must be made one year in advance of vacation entitlement in accordance
with Article 9.10. Approval of these requestsshall also be inaccordance with Article 9.10 and no
approval will be granted for additional purchasedvacation for employeeswho have more than
one week of unusedpurchasedvacation. Itis understoodbythe partiesthat purchasedvacation
will be paid out at the rate at which it was purchased.

ARTICLE108B . E£

10.01

10.02

10.03

10.04

8000-b04

"Sick Leave" meansthe period of time an employee is absentfrom work with or without pay, by
virtue of sickness, quarantine, or accident, or out-of-town medicalldental referrals for which
compensation is not payable under the Worker's CompensationAct.

a) All employees shall accumulate sick leave credits in the amount of one and one-
half (1.5) working days for each month worked from commencement of employment.
An employee shall accrue all unusedcredits to a maximum of one hundredand eighty
(180) working days.

b) When an employee is required to claim sick leave, the Employer shall make a
deductionfrom the employee's sick leave credits.

Sick leave with pay shall not be granted nor shall payments continue until proof of such illness
isfiled with the College if proof has been requested by the employee's supervisor during the
period of iliness.

The employer may require additional medical certification to confirm an employee is unfit for
work or fit to returnto work.

In such circumstances, the Partieswill agree to a suitable physician and any costs incurred by
an employee in this regard will be borne by the College.

Sick leave without pay shall be grantedto an employeewho does not qualify for sick leave with
pay orwho is unableto returnto work at the termination of the periodfor which sick leave with
pay would be granted underthese regulations. The sick leave period shall be granted for one
year and subjectto review if leave exceeds one year.
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10.05

10.06

10.07

10.08

10.09

10.10

10.11

An employee entitled to sick leave under this Article, shall receive forty percentum (40%) of
hisfher unused accumulated sick leave upon:

a) retirementon or after the attainment of the minimum retirement age, whichever shall
last occur, or

b) retirementwith a permanent disability entitling the employeeto superannuation, or
c) death of an employee while in the service of the Employer.
d) For the purpose of this section, the retirement age for all employees shall be in

conformity with the BC Municipal SuperannuationAct.

e) Employees with five (5) years seniority or more, on severance, shall receive forty
percentum (40%) pay out of their accumulated sick leave. This clause does notinclude
employeeswho are dismissedfor just cause.

A record of all accumulated sick leave credits shall be maintained by the Employer and
communicated to each employee.

An employee preventedfrom performinghis/her regular work with the Employeron accountof
an occupational accident that is recognized by the Worker's Compensation Board as
compensable within the meaning of the Act, shall receive from the Employer the difference
betweenthe amount payable by the Worker's Compensation Board and his/her regular salary.

Casual and temporary employeeswill earn sick leave credits on a pro-rata basisand will be paid
sick leave in accordance with Clause 10.02 and in accordance with their scheduled hours of
work.

An employee who becomes ill while at work and cannot perform duties shall report to the
appropriate supervisor before taking leave.

Familyillness: Inthe case of illness inthe immediatefamily of an employee as defined in Article
20.01 when no one at home other than the employee can provide for the needs of the ill person,
the employee shall be entitled to use annual sick leave credits upto a maximumofthree (3)days
at any one time for this purpose.

When it is not possible to arrange medical or dental appointments outside of normalworking
hours, time off on an infrequentbasis, without loss of pay, may be granted at the discretion of
the employee's Department Supervisor. [f such time is required, appointments should be
arranged such that not more than one hour of work time is used, preferably at the end of the
working day.

ARTICLE 11 B EMPLOYEE BENEFITS

11.01
11.02

8000-b04

All eligible employees shall participate in the Municipal Superannuation Plan of BC.

a) Employees who have completed three months service within the previous twelve
months shall participate in the mutually approved Medical Plan and inthe Extended
Health Benefit Plan offered by the said Plan whereby the Employer shall pay one
hundred percent (100%).



Page 12 Collective Agreement - PPWC #26

b) All employees shall be entitled to the Medical Travel Referral Benefit of $125.00 per
day, for up to fifty (50) days annually for services and supplies not covered by the
Medical Services Planof BC in accordancewith regulations as presently known.

11.03 Employeeswho have completed three months service within the previoustwelve months and
who meet the carriers' eligibility requirements shall participate in the Group Life Insurance
Policy plan.

The Employer agrees to contribute one hundred percent (100%) of the monthly premiums of
each employee's eligible insurance coverage.

11.04 Part-time employees who work more than 5§0% per year shall be entitled to benefitsaccruing to
regular full-time employees proportionateto time worked.

11.05 Ifthe premium paid for any employee benefitis reduced as a result of any legislative or other
action which reduces the cost of any premium, the amount of the saving shall be used to
increase other benefits available to the employees, as may be mutually agreed betweenthe
parties.

11.06  While an employee is on sick leave without pay, the Employer agrees to pay his/her premium
payments for medical coverage and for Group Insurance coverage, if he/she is a member of
these plans, The total premiums paid by the Employer on behalf of the employee will be
deductedfrom his/her wages after he/she returnsto work. The said deductionsshall be repaid
to the Employerover a period of time equal to the time lost.

11.07 The Employeragrees to include all employeeswho meetthe carriers' eligibility requirementsin
the Employer's Dental Plan and shall pay one hundred percent (100%) of the premiums of said
Plan. The benefits payable by the Plan are:

Plan A - 100% of cost of services.

Plan B- 60% of cost of services.

PlanC- 50% of cost of services to a lifetime maximum payment of $2,000.00 per
patient.

11.08  All employeeswho meetthe carriers' eligibility requirementsshall participateinthe Employer's
LongTerm Disabilitylnsurance Planwith the employee contributingone hundred percent (100%)
of the premiums.

11.09 Casual and temporary employeeswho have not paidtheir portion of the benefits by the 15th of
the monthfollowing due date may have their benefitsterminated.

11.10 Benefit eligibility and coverage for casual, temporary, and part-time employees (hereinafter
called employees) will be administered as follows:

1 Employees may participatein the Medical Services Plan of BC (M.S.P.). Basedon full-
time employment, the Employer shall pay one hundred percent (100%).

2 Benefitsshall be defined as dental, life insurance, long-termdisability, and extended
health care insurance.

3 Employeeswho do not meetthe eligibility requirementsof the carrierswill be paid6%
of gross pay in lieu of benefits.

4 Upon meeting the carriers' eligibility requirements for benefit coverage, employees

shall inform the Employer in writing, within ten (10) working days, of their choice of
joining the benefit plans or receivinga 6% payment in lieu of benefits.

8000-b04
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11.11

1112

8000-b04

Once a decision has been made, an employee mustabide by this decision until he/she obtains
full-time employment.

Pension Buyback

The Employer will match the employee=s contribution for three (3) years of additional
pensionable service (effective January 1,1998): for work at Selkirk College for employeeswho
retire betweenthe age of 55 and 65 who have ten {(10) years of service with the Employerand
who are eligible under the Municipal Pension Plan.

Employeeswho wish to apply for this benefitmust submit their applicationto the Employer prior
to December 1 of the year priorto the fiscal year inwhich the employee wishes to retire.

Early Retirementincentive

Forthe purposesofthis article early retirementis defined as retirement after age 55 and before
age 65,

During any fiscal year starting April 1, the Employer will offer or accept at least one, or the
equivalent of at least one, five year early retirementincentive, providedthat there are any such
requests.

The Employer may offer to an employee or an employee may request an early retirement
incentive providedthe employee meets the following qualifications:

1. is age 55 or over,;

2, has a minimum of ten years employment with the College;

3 is a regular employee on continuing appointment at the time of early
retirement; and

4, resignsfor purposesof retirement as a regular employee.

Where the number of qualified employees is greater than the number of retirement incentives
available in a givenfiscal year, the allocation of retirementincentiveswill be decided basedon
the following priorities:

| employees within an affected departmentwhere downsizing is planned,;
2. employees with the greatest total of years of age plus years of seniority.

An employee who wishes to be considered for an early retirement incentive must make the
necessary application by November 1. The Employer will consider all applications and
responseswill be made to employees no later than the following March 1.

An employee has the rightto acceptor decline an early retirement incentive offer made by the
employer within thirty (30)days of the offer being made.

Inthe event that an employee appliesfor and declines to accept an early retirement incentive
offer in one year, he/she shall only be given 10 calendar days to respondto a subsequent early
retirementincentive offer inthe following year.

When an offer of an early retirementincentiveis accepted, an employse=s early retirementwill
be effectiveon adate mutuallyagreed upon betweenthe employee and the Employer. All earned
vacation entitlements shall be utilized prior to the date of retirement.
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The individual employee=s early retirement incentive agreement will be in writing and will
specify the early retirement date, the payment date or dates, and the specific dollar amount of
the incentive.

The Employerwill providethe Unionwith copies of all early retirement incentive agreements.

The early retirementincentivewill be based on the numberof full yearsto retirementand will be
paid in the following amounts:

Full Years to Retirement Pay out as of Jan 1, 1998

20% of salary
40% of salary
60% of salary
80% of salary
100% of salary

NP WN-=

The early retirement incentive paymentwill be based on the employee=s salary at the date of
retirement.

The early retirementincentivewill be paidinequalyearly paymentsupon retirementand on each
anniversary date thereafter based on full years to retirement, until the employee=s normal
retirement date has been reached or five (5) yearly payments have been made.

The early retirementincentive may be paid using any other mutually agreed upon paymentplan
which takes into account the individual employee's personal circumstances.

1113 Employeeswho are planningto retire will have the option of convertingthe Employer=s portion
of medical, dental and extended health benefits into their gross salary, for a period of five (5)
years preceding retirement. Such employees will then pay 100% of the benefit costs for the
above.

ARTICLE 12 B SENIORITY

12.01 The Employer agreesthat seniority shall governin all cases of promotions and demotions but
that seniority shall govern only when the employee or employees are qualified and have the
ability to performthe job. The Employer shall determine qualifications in a fair and equitable
manner.

12.02 The Employer shall maintain a seniority list showing the date upon which each employee's
service commenced. An up-to-date seniority list shall be sent to the Union and posted on all
bulletin boards in January of each year.

12.03 A The seniority date for all employees shall be from the original date of employment.

2 A new employeewho is hired to a regular full-time or part-time position shall be on
probationfor a period of sixty (60) days of work or six (6) months whichever is less.

Casual and temporary employees shall be on probationfor a period of sixty (60) days

of work of broken or continuous employment during atwelve (12) month periodwithin
the job groupings listed in Appendix D.

8000-b04
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12.04

12.05

12.06

12.07

12.08

3 A regularemployee shall be entitledto all rights and benefits of this agreement after
sixty (60) days of work or successful completionof the probationary period, whichever
is less.

4 Casual and temporary employees shall be entitled to seniority and other benefits as

specified when they have completed sixty (60) days of work of broken or continuous
employment during a twelve (12) month period within the job groupings listed in
Appendix D.

An employee shall not lose seniority rights if he/she is absent from work because of sickness,
accident, lay-off, or leave of absence approved by the Employer.

An employee shall only lose his/her seniority inthe event:

| he/she is discharged for just cause and is not reinstated.
2 he/she resigns in writing.
3 he/she isabsentfromwork inexcess of two (2) working days without sufficient cause

or without notifying the Employer, unless such notice was not reasonably possible.

4 he/she fails to return to work within seven (7) calendar days following a lay-off and
after being notified by registeredmailto do so, unlessthrough sickness or otherjust
cause. Itshall bethe responsibility of the employeeto keepthe Employerinformedof
his/her currentaddress. An employee recalledfor casualwork or employmentof short
duration at a time when he/she is employed elsewhere shall not lose his/her recall
rights for refusalto returnto work if the Employer can find a suitable replacement.

.5 he/she is laid off for a period longerthan one (1) year.
.6 he/she fails to return from a leave of absence.
T he/she is transferredto or is the successful applicantfor a Selkirk College position

outside of the bargaining unit for a period in excess of one (1) year.

No employee shall be transferred to a position outside the bargaining unit without his/her
consent. Ifan employee istransferredto a position outside of the bargaining unit, for a period
lessthan one (1) year, he/she shall retainhis/her seniority accumulated upto the date of leaving
the unit, but will not accumulate any further seniority. An employeeshall havethe rightto return
to a position inthe bargaining unit. Ifan employee returnstothe bargaining unit, he/she shallbe
placed in ajob consistent with his/her seniority. Such return shall not result in the lay-off or
bumping of an employee holding greater seniority.

In the event that the Employer shall merge, amalgamate, or combine any of its operations or
functions with another institution, the Employer agreesto the retentionof seniority rightsfor all
employeeswith the Employerfollowing consultations between the Union and the Employer.

Employees may be transferred from one position to another inthe Collegeif such atransfer is
consideredexpedient by the Employer in orderto expeditethe work inthe College, for a period
not in excess of sixty (60) days.

Inthe eventof this country beingat war, the seniority of employeesenlisting inthe armedforces
shall continue, providedfor this purposean employee returnsto his/her employmentwith the
Employerwithin a six (6) month period of his/her discharge from the armed forces.

ARTICLE 13 B GENERAL PROVISIONS

8000-b04



Page 16

Collective Agreement - PPWC #26

13.01

13.02

13.03

13.04

13.05

8000-b04

A When a vacancy occurs or a new position is created, the Employer shall within sixty
(60) days notify the Union in writing and post notice of the position on all bulletin
boards for a minimum of seven (7) days so that all members will know about the
vacancy or new position. Forthe purpose of this section employees on the recall list
will be advised of the vacancy or a new position.

If qualified candidates within the unit apply for any vacancy, the Employer shall give
them first consideration infilling the vacancy.

2 An increase of more than 20% of the hours of work identified in the original posting
would constitutesubstantialchange inthe positionand would require repostingof the
position. Inaddition, all part-timejobs which becomefull-time mustbe reposted with
the exception of part-timejobs which have been occupied by the same employee for
more than 5 years.

3 The employer may post to create and maintain an on-call list by posting for on-call
employees. The successful applicant(s) will be included on the on-call list.
Regardlessof on-callpostings, the mostsenior qualified personon the on-call list will
have the first priority for on-call work.

Such notice of postings shall contain the following information:

Nature of position, qualifications, requiredknowledge and education, skills, shift, wage or salary
rate or range.

Such qualifications may not be establishedin an arbitrary or discriminatory manner.

All vacant positions will be advertised internally. If the Employer believes that there are no
qualified internal candidates available, the Employerwill advise the Unionthat the position will
be simultaneously advertised externally.

Role of Seniority in Promotions and Transfers:
Both partiesrecognize:
A the principle of promotionwithin the service of the Employer;

2 thatjob opportunity should increase in proportion to length of service.

Therefore, in making staff changes, transfers, or promotions appointments shall be made based
on an employee’s qualificationsand experience as identifiedfor the position. Inthe eventthat
there are two qualified employees, the appointment shall be made to the employee with the
greatest seniority.

The successful applicant shall be placed on probation for a period of three (3) months. If an
employee has served a probationary period as a casual or temporary employee for a particular
classification, he/she will not have to serve a second probationfor the same classification.

Conditionalon satisfactory service, the employee shall be declared permanent afterthe period of
three (3) months. Inthe event the successful applicant proves unsatisfactoryin the position
during the probationary period, or if the employee is unableto performthe duties of the newjob
classification, he/she shall be returned to his/her former position, wage or salary rate and
without loss of seniority.
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13.06

13.07

13.08

13.09

13.10

13.11

1312

Any other employee promoted or transferred because of the rearrangement of positions shall
also be returnedto his/her former position, wage or salary rate, without loss of seniority.

The senior applicant for avacant position, who does not possessthe required qualificationsfor
the position, will be consideredfor the position if they possessthe majority of the qualifications
(academicand/or experience)which are requiredand if he/she is currentlyenrolledin a course
of studieswhich will qualify them for the position. This clause shall notapplywhen certificates
are mandatory for placementin the vacant position.

Such an employeewill be given a probationary period of four (4) months inthe newjob, unless
otherwise mutually agreed, and the employee will be returnedto his/her former position by the
College if the required qualifications or certifications are not achieved within the time limits.

Within seven (7) calendar days of the date of appointmentto a vacant position, the name of the
successful applicant shall be posted on all bulletin boards. The Union shall be notified of all
appointments, hirings, layoffs, transfers, recallsand terminations of employment.

In the event of any employee taking a course of instruction, as approved by the Employer, in
order that the employee will better qualify to perform his/her job, the Employer will, on the
employee's successfulcompletion of the course, reimbursethe employee in the full amount of
the tuition fee(s).

An employee unablethrough injury or illnessto perform his/her normal duties will be provided
with alternate suitable employmentwhere it is reasonably possible. If no alternate employment
can befound the employee shall be giventhe rightto bump into ajob for which the employee is
qualified. Ifthere is nosuchjob presently available within the workplace, the employee shall be
given preference for new jobs for which the employee is qualified. Said employee shall not
displace an employee with more seniority.

An employee who, through advancing years is unable to perform his/her normal duties may be
providedwith alternate suitable employment. Such employee shall not displace an employee
with more seniority.

When the Employer requires an employee to perform first aid duties as part of his/her job
requirements, reasonable costs of obtainingor receiving First Aid certification shall be paid by
the Employer. Any employeesso required shall be given reasonable opportunityto obtain said
certification and upon receiving certification shall be paid in addition to his/her classification
rate of pay as follows:

Occupational First Aid, Level 3* $140.00 per month
Occupational First Aid, Level 1* $ 60.00 per month

*Or other courses that are equivalent to and recognizedby, WCB,
Whenever the singular, masculine, or feminine is used in the Agreement, it shall be interpreted

as ifthe plural, feminine, or masculine had been used, where the context of the party or parties
hereto so requires.

ARTICLE 14 B ROLE OF SENIORITY IN LAYOFES

14.01

14.02

8000-b04

Both parties recognize that job security shall increase in proportion to length of service.
Therefore, in the event of a lay-off, employees shall be laid off in the reverse order to the
bargaining-unit-wide seniority subjectto job requirement.

Employees shall be recalled in the order of their seniority subject to job requirement.
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14.03

14.04

14.05

14.06

14,07

14.08

8000-b04

No new employees shall be hired until those laid off have been given an opportunity of recall
subjecttojob requirement.

a) Employeeswho are to be laid off for periods of lessthan thirteen (13) weeks shall be
given notice ten (10) working days prior to the effective date of lay-off.

b) Employeeswho are to be laid off for periods of thirteen (13) weeks or more, will be
provided with the following notice:

Years of Service Notice

0to2 Years 10 Working Days
2to4 Years 20 Working Days
4t0 8 Years 30 Working Days
6to7 Years 35 Working Days
8 Years and over 40 Working Days

Where possible, the Employer shall notify employees inwriting of the anticipateddate of recall.

Inthe event the employee's job is eliminated while the employee is laid off, the employee shall
be notified ten (10) working days prior to the original anticipateddate of recalland he/she shall
havethe right to exercise hisfher rights in accordance with Article 14.

The Employeragreesto paythe Employer's portion of premiumsfor all employee benefit plans
for employees laid off for periods of lessthan four (4) months. Inthe event of a longer lay-off,
employees so affected shall have the right to continuethis coverage through direct payments
where allowable.

Grievances concerning lay-offs, recalls and job placement shall be initiated at Stage 3 of the
Grievance Procedure.

Ifan employee's job is eliminated, he/she shall havethe opportunityto exercisehis/her seniority
rights or accept a severance paymentof one month=s payfor each year of serviceto amaximum
of six months, without right of recall.

Seniority Rights

1) Regularemployees in receiptof a lay-off notice will be requiredto choose one of the
following options in accordance with Article 14:

a) lay-off with recall rights for one (1) year. A regular full-time employee or
regular part-time employeewho is laid off and choosesto place his/her name
on the recall list rather than exercise his/her seniority rights shall be
automatically recalledwhen asimilar position inthat particularclassification
becomes available. Duringthe recall period, employees would be able to
accesswork, for whichthey holdthe required qualifications, from the on-call
list.

b) exercise bumpingrights. Itis understoodthat an employee who exercises
his/her bumpingrights is relinquishingany claimto his/her previous position
and further recall.

c) accept a severance paymentaccordingto clause 14.07.
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2)

14.09

The administration of bumping rights shall be as follows:

a) a regular full-time employee in receipt of a lay-off notice will be entitled to
bump the least senior full-time employee for whose job he/she possesses
the minimum qualifications.

b) if afull-time position is not available, the employee will be entitled to bump
the least senior part-time employee for whose job he/she possesses the
minimum qualifications.

c) a regular part-time employee in receipt of a layoff notice will be entitled to
bump the least senior part-time employee for whose job he/she possesses
the minimum qualifications.

d) an employee who does not possess the minimum qualifications will be
considered for the position by the Employerin afair and equitable manner.

e) an employee who bumps into a new position will be required to serve a
probationary period of three (3) months. Inthe eventan employee proves
unsatisfactoryduring the probationary periodor ifthe employee is unableto
perform the duties of his/her new position, he/she shall be laid off in
accordancewith clause 14.08, section 1, subsection (a) and (c).

Role of Seniority

An employee will receive a payment equal to their vacation and banked overtime credits on the
last day of work prior to a lay-off. The employee will be entitled to retaintheir bonus week of
vacation for utilization at a later date.

: 15 - DISMISSAL AND RESIGNATIONS

15.01

15.02

15.03

15.04

Exceptinthe case of dismissal for cause, employees who have completed their probationary
period shall be giventwo (2) weeks notice of termination of employmentor two (2) weeks pay in
lieu thereof.

An employee voluntarily leaving the service of the Employer shall be required to give the
Collegetwo (2) weeks notice in writing of termination of employment.

Whenever the Employerdeems it necessaryto censurean employee ina manner indicatingthat
dismissal or discipline may follow any repetition of the act complained of, or omission referred
to, or may follow if such employee fails to bring his/her work up to a required standard by a
givendate, the Employer shallforthwith give written particularsof such censuretothe Secretary
of the Union. The employee will be accompanied by the Job Steward.

Recordsthat have been listed for over atwelve (12) month period will be withdrawn providing
there has not been a continuation of an offense. Only those records of more than one Wdar
shall be deleted. An employee shall be given acopy of his/her personnelfile if he/she requests
it.

ARTICLE 16 B SAFETY

16.01

8000-b04

The parties shall cooperate in continuing and perfecting safety measures now in effect.
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16.02

16.03

16.04

16.05

16.08

16.07

16.08

Selkirk College shall have a Joint Occupational Health and Safety Committee structured in
accordancewith the BC Occupational Health and Safety Regulations.

The Safety Committee shall hold meetings as mandated by the BC Occupational Health and
Safety Regulationsand all unsafe or dangerousconditions shall be discussedand dealt with at
such meetings.

Minutes of all Safety Committee meetings shall be kept and copies of such minutesshall be sent
to the Employer and the Executive of the Union.

Time spent during the regularworking hours by employees in performance of their duties as
members of the Joint Safety Committee shall be considered as time worked.

All employees in any dangerous capacity shall be supplied with all necessary tools, safety
equipmentand.protective clothing when needed.

The Employer shall provide and maintain protective outer clothing for employees where such
protective clothing is needed because of the nature of the work to be done.

Where such protective clothing is provided for sanitary or safety reasons, employees shall
observe the regulationsfor the wearing of such attire.

Upon request from a pregnant employee, the Employer may reschedule the duties of the

employee to enable her to work away from the VDT, without loss of pay. The Employer shall
make a reasonable effort to accommodate the request.

178 N PROCEDURE

17.01

8000-b04

Should a dispute arise between the Employer and the Union and any employee or employees
regardingthe interpretation or violation of the Agreement, an earnest effort shall be madeto
settle the dispute in the following manner:

Stage 1: The employee or employees concerned, in person, with or without a Union
representative, shall first seek to settle the dispute with the Supervisor.

Stage 2: Failing a satisfactory settlement within two (2) working days after the dispute was
submitted under Stage |, the employee or employees concerned (with or without a
Union representative) may submit the dispute, which shall be stated inwriting, to the
Director, Human Resources.

Stage 3: Failing a satisfactory settlement within three (3) working days after a grievance has
been submitted under Stage 2, the dispute may be submitted to the President or
his/her delegate (other than a delegate previously involved in the resolution of the
grievance) who shall meet with the Union's representative within seven (7) working
days of beingrequestedto so meet. The representativesof the Unionshall submitthe
dispute to the President or the delegate verbally or in writing.

Stage 4: Failing a satisfactory settlement within five (5) working days after the dispute was
submitted under Stage 3, the Union may, on giving five (5) working days notice in
writing to the Employer of their intention, refer the dispute to a Board of Arbitration.
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17.02 If a dispute is not submitted within forty (40) calendar days after the occurrence of the act or
decision giving rise to the dispute, then the dispute shall be deemedto be abandoned, and all
rights of recourse to the grievance procedure shall be at an end.

Saturdays, Sundays, and Statutory Holidaysshall not be counted in determiningthe time within
which any action must be taken.

17.03 The Employershall havethe rightto submit inwriting any dispute regardingthe interpretationor
violation of this Agreement to the Executive Board of the Union. Failing a satisfactory
settlementwithin eight (8) working days of the submission, the Employer may, upon giving five
(5) working days in writing to the Union of their intention, refer the dispute to the Board of
Arbitration instituted in accordance with this Article.

17.04 A Board of Arbitration shall consist of three (3) members: one to be selected by the Employer
and one by the Union, within five (5) days of either party being notified by the other party of its
desire to refer the dispute to a Board of Arbitration. There shall also be a third mutually
acceptable person, who shall act as Chairperson,to be chosen by the two persons so selected.
Inthe event that the Employerand the Union are unable to agree uponthe selection of the third
member of the Board of Arbitration within a period of five (5) days after notice of the
appointment of the members of the Board by the parties, the Minister of Skills Developmentand
Labour of the Province of British Columbia shall be requestedto appointsuch athird member.
The decision of the Board of Arbitration or of a majoritythereof, shall be final and binding upon
the parties, but in no event shall the Board of Arbitration have the power to alter, modify, or
amend this Agreement in any respect.

17.05 The Arbitration Board may determine its own procedure, but shall give full opportunity to all
parties to present evidence and make representations to it. The Arbitration Board shall
commenceits proceedingswithinten (10) days, or sooner, afterthe Chairpersonis appointed. It
shall hear and determine the differenceor allegation, and render a decisionwithin ten(10) days
from the time the Chairpersonis appointed. The decision of a majority shall be the decision of
the Arbitration Board.

17.06 Each party shall pay the expenses of the member of the Board of Arbitration chosen by itandall
expenses incurredin connectionwith the presentationand preparationof its own case, butthe
parties shall share equally the expenses of the third member of the Board of Arbitration.

17.07 At any stage of the grievance or arbitration procedure, the parties may have the assistance of
the employee(s) concerned as witness(es), and any other witnesses, and all reasonable
arrangementswill be madeto permitthe conferring parties or the arbitrator(s) to have accessto
any part of the Employer's premises to view any working conditions which may be relevantto
the settlement of the grievance.

17.08 The procedure for settling disputes as set out in this Article shall be strictly adhered to, but
where a dispute involving a question of general application or interpretation occurs, the
Employer and the Union may agree to by-pass Stages 1 and 2 of Section17.01 of this Article.
The time limitations set out in this Article may be extended by mutualagreement of the parties.

ARTICLE 18 - CLASSIFICATIONS

18.01 The setting out of job classifications and the accompanyingwages in Schedule "A", which is
attached to this Collective Agreement, shall not bind the Employer to create or fill such
positions.

8000-b04
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18.02

The Employer and the Union agree that all existing and new positions will be administered
accordingto the Joint Gender Neutral Job Evaluation Plan Program Terms of Reference dated
1994-02-15, as amended. The College will paythe costs of havingtwo Union participantsonthe
Joint Job Evaluation Committee.

The Union reserves the right to withdraw from participation in the Joint Job Evaluation
Committee subjectto thirty (30)days noticeto the Employer. Notwithstandingsaid withdrawal
action, the Union reservesthe right to grieve the final result of any Job Evaluation Review, in
accordancewith Article 17 procedures.

ARTICLE 19 B EDUCATIONAL BENEFITS

19.01

19.02

19.03

19.04

8000-b04

Employees who enrol in courses at the College are entitled to a remission of one hundred
percent (100%) of the tuition fees and all of the application fees with respectto one full course
per academic year. Educational benefitsare proratedfor part-time employees.

The spouse and dependent children (not employed by the Employer) of an employee are entitled
to afee remissionoffifty percent(50%) of the appropriate tuition fees. Educationalbenefitsare
proratedfor part-time employees.

Employeesare encouragedto enrol in courses at the College and elsewhere. Incaseswhere the
course of studiesisinlinewith the employee's duties, the Employer may grant a limited amount
of leavefor such study ifthe absence does not hinderthe efficient operation of the department.

Regular PPWC Employees, their spouses and dependent children, shall be exempted from
tuition fees for all Selkirk College courses providing that:

A they are not one of the minimum number requiredto ensure Agoe status of the course.

2 there isavacant seat for the employee, spouse or dependent children on the first day
of class. Ifthereisavacant seat onthe first day of class and an employee, spouse or
dependent child hasguaranteedaseat by payingthe tuition, he/she shall be entitledto
atuition refundfor the course. Ifaseat becomesvacant after the first day of classand
there is no prospective fee-paying student on await list, and an employee, spouse or
dependent child has not guaranteed a seat by paying the tuition, he/she shall be
exemptedfrom payingtuition fees, providingthe course instructor agreesto allowthe
employee to start the class late. In any event no employee, spouse or dependent
children will be permittedto start a class after five (5) working days.

.3 the admissionrequirementsfor all prospective students shall apply and not be waived
for the purpose of this article.

4 the prospective student is not exempted from any other non-tuition fees or material
costswhich students may be requiredto pay, or from any other requirementsstudents
are expected to fulfil.

5 for the purposesofthis article, dependentchildren shall be defined as children under
the age of twenty five (25) years residing with the employee.

.6 tuition remissiondoes not apply to courses or programswhen Selkirk College acts as
a broker, where Selkirk College is in partnershipwith another institution, or to Co-op
or work term fees.
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ARTICLE 20 - COMPASSIONATE LEAVE

20.01

A regular employee shall be granted five (5) regularly scheduled consecutivework days leave
without loss of pay or benefits in the case of the death of a parent, spouse/partner or child,
including step child, foster child, sister, brother, and three (3) regularly scheduled consecutive
work days leave without loss of pay or benefits in the case of the death of a grandchild,
grandparent, mother-in-law, father-in-law, sister-in-law, or brother-in-law. Reasonableleave of
absence without pay shall be granted for travel and estate affairs associated with such paid
compassionate leave, One (1) day shall be granted without loss of pay or benefitsto a regular
employee to attend a funeral as pallbearer, provided such employee hasthe prior approval of
his/her supervisor or department head.

Reasonable exceptions to the above definitions will be considered upon mutual agreement
between the College and the Union.

ARTICLE 21 - GENERAL LEAVE

21,01

21.02

21.03

21.04

Leaves of Absence Without Pay

An employee may apply for leave of absence without payfor personal reasons. When applying
for such leave, the employee must state inwriting the reasonfor the requestandthe duration of
the proposed absence. The submissionmustbe madeto the DepartmentalSupervisorone week
in advance of the requested leave, exceptin situations of extreme urgency. The Employershall
reply in writing to the request. Provided that the disruption in work required of the employee
can be accepted by the Employer, arrangements will be made to grant such leave.

Upon completion of leave, the employee shall return to his/her job. If the employee's job is
eliminatedwhile the employee is on leave of absence, he/she shall be immediately informedin
writing and shall have the opportunity to exercise his/her seniority rights.

Employees required to serve asjurors or court witnesses shall be given time off with full pay
while so serving, providing that the employee turns over to the Employer any wages he/she
receivesfor serving as a witness or juror.

Citizenship Leave

An employee shall be granted one (1) day's leave with payto attend his/her formal hearingto
become a Canadian citizen.

Employeeswho take a leave of absenceto fill atemporary position will not be eligible to apply

for other temporary positions during the term of the leave. This does not restrict employees
from applying for permanent positions while on a leave of absence.

E 22 - SNANCY/PARENTZ | EAVE

22.01
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An employee shall be entitled to pregnancy/parental leave without pay for a period of upto one
(1) year.

The employee may return to work during his/her leave of absence upon submission of one (1)
month of notice of his/her intentionto returnto work. The employee shall resumeemployment
at the same classification that she/he held when the pregnancy/parental leave commenced.
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The employee shall continueto earn seniority and be eligible for health and insurance benefits
during the pregnancy/parental leave.

The Employerwill pay the Employer's share of the health and insurance premiumsfor up to
eighteen (18) weeks or in accordance with the Employment Standards Act.

ARTICLE 23 - USE OF COLLEGE FACILITIES

23.01 Employees have the right to use the following College facilities:

A Library. Borrowing privileges available without charge. Uponretirementan employee
shall be issued a permanent individual library card.

2 Athletic facilities.
.3 Food services.
4 Meeting room. The Employer will allow the use of a room for meetings of the Union,

following normal booking procedures.

.5 Parking. Parkingfacilities will be available on campus for all employees. The College
shall provide, free of charge, atthe home campus of each employee, a parking space
for the motor vehicle of each employee covered by this agreement.

6 Housing.

7 Bulletin boards. The employer agrees to provide bulletin boards in each building in
which five (5) or more employees are regularlyworking. They shall be displayedin
permanent and prominent locations acceptable to the Employer and the Union.

.a Mail service. The Union shall be allowed the use of the Internal College mail system
accordingto the established policy of the College.

9 Duplicating services. The Union shall be allowed the use of the College duplicating
services accordingto the established rates set for customers of the Employer.

A0 Office space. The Employer agrees to provide office space for Union use acceptable
to the Union and the Employer.

23.02 All employees shall be given access to free Gym leisure passes. Those unable to use the
Collegefacilities may apply for a like amount of PD funding for other weliness programs. Both
parties recommend that use of the College facilities have priority over privately operated
facilities. Fundingwill be proportionalforthose employeeswho are notfull-time. Decisionsof
the PD committee are final and binding on both parties.
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ARTICLE 24 - TERM OF AGREEMENT

24.01 This agreement shall remain in effect for the period January 1, 2004 to December31, 2005 A.D.,
but shall notterminate atthe expirationof that period unless notice inwriting of the termination
has been given by one partyto the other party not more than four (4) months nor less than two
(2) monthsimmediatelypreceding December31, 2005. If nosuch notice isgiven, this Agreement
shall remainineffectfrom yearto year untiltermination by either party upon notice inwriting not
morethan four (4) months nor lessthan two (2) months immediately preceding December31 in
any one year. Eitherparty may within that period of four (4) months immediately precedingthe
date of expiry of this Agreement by notice, require the other party to the Agreement to
commence collective bargaining.

24.02 The operation of sub-section (2) of Section 66 of the Industrial Relations Act is hereby
specifically excluded and shall not be applicable to this Agreement.

THIS Agreement made and entered into this day of December, 2004.

IN WITNESS WHEREOF the parties hereto have executed this Agreement under Seal.

FOR SELKIRK COLLEGE THE PULP, PAPER AND WOODWORKERS
OF CANADA, LOCAL 26

Chair - Selkirk CollegeBoard

President

Vice President Administration & Finance

PSEA
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SCHEDULE aAe

Rates of Pay

RATE OF PAY

PAY CLASSIFICATION effective
GRADE (effective Jan 1, 2001-Job Evaluation) Apr 1, 2003

1 Fees Clerk 16.49
Cultural Assistant (May-August)
Student Activities Coordinator (Trail/Nelson)

2 Study Tour Coordinator 17.38

3 Bookshop Clerk (Castlegar) 18.30
Bus Drivers

Clerk Typist (Extension Centres)
General Maintenance
Residence Clerk On-Call

SCFA PD Clerk Typist

Sports Attendant, P/T

4 Bookshop/Library Clerk (Nelson) 19.19
Building Service Worker

Data Entry Clerk

Evening Switchboard

* | Food Service Worker

Resource Centre Clerk

Secretary, Client Services (Trall)
Secretary (Trail)

Weekend Switchboard/Receptionist

5 Accounting Clerk 20.10
Computer Lab Assistant

CE Admissions (Trail)

** | Cook

Library/Bookshop Technician (Nelson)

Library Tech/Circulation Clerk (P/T, F/T, On-call)
Library Tech/Public Services

Secretary, Continuing Education (Nelson)
Secretary, Distance Education/On Line (Trail)
Secretary, International Education

Student Access & Support Assistant
Switchboard (Castlegar, Nelson)
Switchboard/Secretary Campus Manager (Trail)
Toolroom Attendant (Automotive)

Toolroom Attendant (Mechanics)

Word Processing Operator

6 Administrative Clerk (Trail) 20.98
Admissions/Records/ Distance Ed (Csg)

Clerk Typist/Receptionist (10" St)

Duplicating Centre Operator/Mailroom Clerk
Finance Clerk/Accounts Receivable (Nelson)
International Admissions

Periodicals Technical Services Assistant
Secretary, (Nelson)

Secretary, Continuing Education (Grand Forks)
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PAY
GRADE

CLASSIFICATION
(effective Jan 1 ,2001-Job Evaluation)

RATE OF PAY
effective

Apr1, 2003

*%

Secretary, Continuing Education (Trail)
Secretary, Impact Training (Trail)
Secretary, Library Services

Secretary, Music (Nelson)

Secretary, Student Services
Secretary, Tourism

Secretary, WKTEP

Senior Food Service Worker

Student Accounts Clerk

Accounts Payable Clerk

Accounts Receivable Clerk

Admissions Officer (Castlegar & Nelson)
Admissions & Records Officer (Trail)
Aviation Clerk

CE/Admissions Officer (Castlegar)
Financial Aid Assistant
Grounds/Facilities

Health & Safety Officer

Institutional Research Officer

Records Officer (Castlegar & Nelson)
Secretary, Campus Manager (Castlegar)
Sr. Sport Attendant & Equipment Clerk
Sign Language Interpreter

21.89

Acquisitions Clerk

Advancement & Development Assistant
Bookshop Assistant/Textbook Buyer
Foundation Office Assistant

Payroll Officer

Purchasing Assistant

Renewable Resources Lab Technician
Secretary, Maintenance

Website Developer

22,79

Accountant

Aircraft Maintenance Engineer Assistant

Assistant to Dean/Food Service Coordinator(10™ st)
Computer Technician

Journeyman

Senior Payroll Officer

23.68

10

Senior A/V Technician

24.61
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1 Administrative Database Assistant 25.58

Buyer

Chief Engineer/DOM

Financial Aid & High School Liaison Officer
Journeyman/Field Technician
Journeyman-Carpenter

e Senior Cook

12 26.58

The Lead Hand rate will be a stipend based on 10% of the highest rated classification under their supervision.
New pay grade steps, above step 12, will be createdwhen there is a demonstrated need, subject to the approval of
the College Presidentand Vice-presidentAdministration. The incrementsfor these stepswill maintainthe integrity of
the pay grades (equal increments) as per the presentJob Evaluation Plan.

**The rate of pay for all food service worker positions is determined by Appendix Ifor the term of this Collective
Agreement.
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APPENDIX ABe

Letter of Understandina re: _ContractinnOut. under Article 3.07 of the Collective Aareement

The partiesagreethat problemsarising from contracting out will be discussed. Itisrecognized
that the more serious the result of the contracting out the more formal the committees for
discussion will be. The partieswill meet after ratification to discuss this matter.

Where contracting out results in restructuring, a 10ss of position or a loss of employment, a
minimum written notice period of thirty (30) days will be providedto the individual(s) affected
and to the Union.

In such cases as described in (2) above, the Employer agrees to provide the Union with the
rationaleandthe relevantdata used in makingtheir decision and to discuss fully the concerns
and suggestions of the Union. Within ten (10) days of written notice being served, the parties
will meet and within thirty (30) days of this date the choice in (4) below will be made.

Where a conflict arises under Article 3.07 that results in a loss of employmentthe Union may,
within the time period set out in (3.) above refer the dispute to either:

a) Section112 of the Industrial Relations Act where the terms of referencewill be

i) the substantial savings or significant increase in efficiency
ii) the impact of contracting out on the bargaining unit

b) To binding Arbitration under Article 17.04 where the Arbitration Board, indetermining
whether the Employerhas demonstrateda substantialsavings or significant increase
in efficiency, will weigh the impact of contracting out on the bargainingunit in making
their decision.

A referralto Arbitration or to Section112 will not restrictthe Employerfrom implementingtheir
plansto contract out.

If an employee is displacedto a lowerjob as a result of contracting out, his/her rate of pay will
be maintainedas set out in Article 1.07.

Ifan employee is laid off as a result of contractingout the employeewill havethe option of either
going on the recall list as set out in Article 14 or waiving recallrights and accepting severance
pay as set out in Article 1.07(4).

Bumpings and transfers resulting from contracting out will be carried out in accordance with
Article 14 and Article 1.07 respectively.
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APPENDIX aCe

Letter of Understandinare: Student Work

The Union recognizes and agrees that from time to time during the term of this Agreementthere will be
work projects conductedwithin the College by students who will not be members of the Union.

Student Work shall be divided into two categories:

A

B.

8000-b04

Unpaid Student Work

Students may work in order to gain practical experience. Such students

$  are notemployees,
g are notwithin Union certification, and
s will not be paid.

Unpaid student work is limited to two students per semester per department for a
period notto exceedthree consecutive weeks, exceptas noted in clause A4,

A PPWC member mayvolunteerto be responsiblefor supervising apracticum student.
If a member does not volunteer, a student cannot work within that department.

The College and PPWC recognize the need to provide Cook Level Iand Il Students
practical experience, as an integral part of their educational studies and perform
effectively inposteducationemployment. Inorderto facilitatethese goals and respect
PPWC representation of work performed by presentlyclassified positions, the parties
agree that during each annual October 1* to May 31* period, the College will make
available the following instructional based catering events to provide a workplace
training experiencefor Cook Level land Il students:

3 Large Banquetsof over 250 served capacity
2 Small Banquets of 75-100 served capacity
5 Student organized events (e.g., Casino Night)

In addition, the following events and programs will continue to be staffed in
accordancewith past practice:

1 Annual Foundation Gaia (currently Festival of the Trees)
1 Annual Tourism Industry Open House

1 Community Based Charity Event

8 Advisory Committee Luncheons

Levellll Dining Operations as presently known

Catering events outside the above stated events and programswould require PPWC
participation in accordancewith present Collective Agreement terms.

Paid Student Work

1.

Student Work Programs
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These positions are funded through the College’s operating grant. The
College usesthese positionsto providework experience and student aid to
students.

Students employed in studentwork programs, inthe departmentsspecified
in the attached definitions, are subject to the following limitations:

5 No more than one student per department per year.
Notwithstanding this limitation, the Gymnasium and Music
Departments may employ upto six (6) students each.

$ The International Education program may employ up to six (6)
Cultural Assistants. These positions would be limited to the
academic year and would not relate to any summer positions.

$ Hours of work shall be scheduledin accordance with the terms of

the program providing funding.

Such studentsare not covered by the PPWC Collective Agreement.

Such students will be paidaccordingto the terms of the program

providing the funding.

vr

A committee shall be formed for the purpose of allocating positions filled
within this type of program. This committee shall consist of the Financial
Aid Officer, a representative of the Human Resource Department and a
member of the PPWC execultive.

2, Co-op Students

a.

Students employed by the Employer who are registered in the Selkirk
College Co-op program, shall be considered Co-op students.

Co-op students shall be covered by the following provisions of the PPWC
Collective Agreement only: the Preamble, Articles 1.01, 1.03, 2.01, 3.08, 3.09,
4,5,7,16, 17, 24, the membership provisionsin 1.09 and 1.11 and the Union
dues provisionsin Article 3.

There shall be only one Co-op student placement per department per Co-op
work term. Notwithstandingthis clause, the Computer Centre may employ
up to two Co-op students.

Work terms for Co-op positionsneed not be advertisedfor competition other
than in the Co-op office.

Co-op students shall be paida base rate of $12.00 per hour, plus12% in lieu
of vacations, statutory holidays and benefits.

The Employeragrees to provide the Unionwith a copy of all approved Co-op
positions.

aDepartmente is defined as those areas specified in the table at the end of this letter.

The Employer agrees that no employee shall lose his/herjob through students performingwork normally
done by employees in the bargaining unit. Ifall PPWC positions in any department (as specified in the
department definitions) become vacant, no student worker shall be placed in that department.

Disputes arising out of this letter shall be dealt with through the grievance procedure of the Collective

Agreement.
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This Appendix C Letter of Understandingre: Student Work expires December 31, 2005,

FOR SELKIRK COLLEGE: FORPPWC LOCAL 26:

original signed by

College Authorities

Finance

original signed by

PPWC Local26

Authorities

Studentwork placementsare subjectto the following schedule that, for the purposes of this letter, defines
Adepartmente:

Bl

Director, Financeand Ancillary Services

Word Processing, Mailroom, Duplicating,
Castlegar Switchboard

Campus Manager - Castlegar

Library - Castlegar

Department Head - Library

Library - Nelson

Department Head - Library

Bookshop- Nelson

Bookshop Manager

Bookshop - Castlegar

Bookshop Manager

Cafeteria- Nelson

Director, Finance and Ancillary Services

Cafeteria - Castlegar

Director, Finance and Ancillary Services

Custodial/Maintenance - Castlegar

Director of Facilities

Custodial/Maintenance - Nelson

Director of Facilities

Student Services - Castlegar

Dean, Student Development/Registrar

Student Services - Nelson

Dean, Student Development/Registrar

WKTEP WKTEP Coordinator

Purchasing Director, Finance and Ancillary Services
Aviation Chair, School of Businessand Aviation
Gym Campus Manager - Castlegar

Audio Visual Department Head, Computer Services
Computer Centre Department Head, Computer Services

Community Education - Nelson

Nelson CE Coordinator

Community Education - Castlegar

Castlegar CE Coordinator

Support Services- Nelson

Campus Manager- Nelson

Support Services - Trall

Campus Manager - Castlegar
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Toolrooms - Nelson

Chair, School of Industry and Trades Training

Forestry Equipment Room

Chair, School of Renewable Resources

Music Chair, School of Digital Media, Music and
Information Technology

Health and Safety Director, Human Resources

Residence Residence Manager

Foundation Director, Advancement and Development

International Education

Department Head (International Education)

each satellite campus

local Extension Centre Coordinators

Group A

Clerical

Group B

Facilities and Maintenance

Group C

Financs/Payroll

Group D
Library

Group E

Food Services

Group F

Bookstore
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APPENDIX aDe

Job Groupings re; Article 12.03.2

Individual Accumulations

Financial Aid officer

Health & Safety Co-ordinator
Sports Equipment Attendants
Toolroom Attendants

Renewable Resources Lab Worker
Records/Admissions (N, C)
Computer Technician

AV Techniclan

Buyer

Fees Clerk

Student Activity Coordinator (N, T)
Drivers

Aircraft Maintenance Engineer
Aircraft Maintenance Assistant
Sign Language Interpreter
Student Accounts Clerk
Administrative Database Assistant
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APPENDIX AEe@

Letter of Understandingre: 138

A.  Selkirk College and the Pulp, Paper and Woodworkers of Canada, Local 28, Selkirk College
Bargaining Unit (hereinafter called the Union) hereby agree to the following definitions for the
exclusion of employees:

1. Any position that has significant supervisory (active involvement in hiring, discipline,
discharge, and assigned responsibility for performance evaluation) and/or management
responsibilities. (This category would also include the position of Budget and Systems
Analyst and Foundation Development Officer.)

2. The position that provides secretarial/administrative assistance to a member of the
Management Committee.

3.  Any position dealing directly with Labour Relationsand/or Personnel matters.

B.  Selkirk College andthe Unionagree that by applicationof the definitionsin A above, ScheduleAF-1@
reflectsthose positions that will be included in the bargaining unit subject to clause C below, and
ScheduleaF-2@ reflectsthose positionsthat are excludedfromthe bargainingunit subjectto clause
D below.

C.  Selkirk Collegewill committo the Unionthatthose positionsidentifiedin Schedule AF-1" will come
under Union status after the currentincumbent leavesthe positionor as providedin Schedule AF-1",
subjectto no significant changes in the job duties occurring during this time period which would
result in the above definitions applying.

D.  The Unionwill committhat the positionsidentifiedin Schedule 2F-2" will be excludedandwill notbe
the subject of later challenges as to status unless significant changes injob duties occur which
affect the definition of the position.

E.  Selkirk College and the Union agree that any new jobs created in the future will have the same
definitions appliedto them inorder to determine the appropriate status of the positions. Inaddition,
the Collegewill agree to providethe Unionwith reasonable notice (to discussthe appropriate status)
whenever any new position is created.

F. Inthe event the parties are unable to reach agreement on the applicationof the terms asignificant
changea in clauses C and D above, or on the application of the definitions for new positions as
providedin clause E, the partiesagree to seek a determinationfrom the Labour Relations Boardor
its successor body.

The parties have executed and are in agreement with this Letter of Understandingdated the
20th day of June, 1984 in the City of CastlegarBC.

FOR SELKIRK COLLEGE: FORPPWC LOCAL 26:
original signed by original signed by
College Authorities PPWC Local 26

Authorities
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SCHEDULE AF-1"

Financial Aid Officer (J. Van Hemert)

Contact Clerks(J. Van Hoogevest, J. Otto) -effective immediately
Co-op Education Coordinator (L. Green)

Information Services- Publications(J. Lintz)

Homestay Coordinator {P. Archambault)

Confidential Secretary - Department Heads (8. Blakeway) - effective September/95
Secretary- Music Department (8. Hill) - effective September/94
Health and Safety Officer/Residence Manager (P. Rodrick)

The College will committo deliverjob descriptions for the above positions by July 31, 1994,

FOR SELKIRK COLLEGE: FORPPWC LOCAL 26:
original signed by original signed by
College Authorities PPWC Local28

Authorities
SCHEDULE AF-2"

Director of Ancillary & Facility Services (T. Baugh)

Director of Finance (P. Henriksen)

Dean, Access & Continuing & Developmental Education Programs (M. Work)

Registrar(J. Aslin)

Director, Budget & Institutional Research(C. Mercer)

Maintenance Manager (S. Podovennikoff)

Co-op Education Manager (B. Smith)

CE Manager/Extension Centre Supervisor (A. Holtby)

Executive Director, Foundation{D. Sylvester)

Bookshop Manager (J. McKay)

Campus Manager Castlegar (P. Jackl!in)

Campus Manager Nelson/Trail {S. Parsons, J. Wray)

Human Resources/Recruitment Officer (P. Hackett)

Extension Centre Coordinators(R. Thompson, D. Chernoff, C. Zibin, C. Faint, B. Morrison-Morgan)
Information Officer - College Relations, Institutional Research Administrative Assistant (R. Patton)
Executive Secretary (M. Poohachoff, L. Areshenkoff)

The College will commit to deliverjob descriptions for the above positions by October 31, 1994,

FOR SELKIRK COLLEGE: FORPPWC LOCAL 26:
original signed by original signed by
College Authorities PPWC Local 26

Authorities
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APPENDIX AGe

Letter of Understandinare; Contracting Out

NotwithstandingArticle 3.07 and Appendix B, the College agreesthat during the period effective the date
of signing, until December 31, 2005, there will be no contracting out of work which would result in any

employee losing his/her job.

This letter of understanding expires at the end of the current agreement.

Signed on behalf of Employer Signed on behalf of Union
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APPENDIX AHe

Recoanition of Long Service

The College has committed to provide PPWC employees who have been employed by the College for 20
years or more, an annual bonusday off. Commencingthe twentieth year of service, each employeewill be
entitled to one bonus day off. This day will betaken onthe employse=8 birthday, or an alternate working
day mutually agreed upon by the supervisor and employee. Ifthe birthdayfalls on a regular day off, the
bonus day is to be taken on a working day mutually agreed upon by the employee and supervisor.

Signed on behalf of the Employer Signed on behalf of the Union
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APPENDIX ale
Letter of Understandinn Re: Cafeteria Operation

The Unionwill agree that rates of pay for all Cafeteriaworkers will be 20% lessthan the rates outlined in
Schedule “A”.

The College will agree to not seek further wage rollbacks during the life of this agreement.

The Union will agree to contribute 1% of the gross wages for all PPWC Support Staff to address the
budgetshortfall inthe College’s cafeterias. This donationwill be used specificallyand exclusivelyfor that
purpose. The 1% donation will begin on April 1, 2004 and continue to the end of the current Collective
Agreement.

This letter of understandingexpires at the end of the current Collective Agreement.

Signed on behalf of Employer Signed on behalf of the Union

041201 | tcitp
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