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ARTICLE | - PURPOSE

1.01 The purpose of this Agreement is to secure for the Company and the Union the full
benefits of orderly and legd collective bargaining in respect to hours, wages, working
conditions, and to ensure to the utmost extent possible, the safety and physicd welfare
of the employees, economy of operation, quaity and quantity of output and protection
of property. This Agreement, moreover, seeks to provide for fair and peaceful
adjustments of dl disputes that may arise between the parties. It isrecognized as a duty
of the parties hereto and of dl employees to co-operae fully, individudly and
callectivey, for the advancement of the conditions set forth herein.

The use of masculine gender in this Agreement shall be considered aso to include the
feminine

ARTICLE 1l - PERIOD

2.01 The Company and the Union agree one with the other that they will abide by the
Articles of this Agreement from September 1, 2006 to November 30, 2011, inclusive,
and from year to year thereafter unless ether party desires to change or terminate the
Agreement, in which case the party desiring the change or termination shdl notify the
other party, in writing, at least ninety (90) days prior to December 1%, of the particular
year that such isits desire. Either party opening the Agreement in the manner provided
above shdl notify the other party in writing, as to the changes desired.

ARTICLE 111 - RECOGNITION - JURISDICTION

301 (3@ The Company recognizes the Union as the sole collective bargaining agent for dl of the
employess who are engaged at the sawmill, planing mill, dry kiln, yards and/or
worksites of the Company, and any additiond plants or mills that may be established in
conjunction with the present mills and yard operations located at or near Hudson. For
the purpose of this aticle, employees shdl be dl those employed on the job
classfications set out in the Wage Schedule attached to and forming a part of the
Agreement, including those who are employed on job classfications which may be
established and become part of the wage schedule during the term of the Agreement.

3.01 (b) The employees of contractors engaged by the Company in the sawvmill, planing mill, dry
kiln, yards and/or worksites of the Company, and any additiona plants or mills that may
be established in conjunction with the present mills and yard operations, located at or
near Hudson shal be considered employees within the terms of this Agreement, save
and except the employees of contractors and/or the contractors who are engaged to
perform occasiond specid services not commonly performed by employees covered by
the terms of this Agreement, employees of contractors where such contractors are
engaged for the purpose of erecting structures and where such a contractor is bound by



3.02

3.03

an agreement with a Union or Unions affiliated with a central body covering such work.

Supervisory personnd, which includes contractors, whose employees are considered to
be employees under this Agreement, shdl not perform work which would normally be a
function of an employee in the job classfications covered by this Agreement, except
when indructing employees and in cases of emergency which involve physical danger to
employees or danger to property.

It is agreed that Company operations shdl not be interrupted as a result of any
jurisdictiona dispute that may arise between the Union and any other Union. Questions
of jurisdiction shdl conform to the regulaions covering such matters in accordance with
the provisons of the Labour Relations Act of Ontario.

ARTICLEIV - RATESAND CLASSIFICATIONS

4.01

4.02

4.03

The wage schedule is attached hereto, and forms a part of this Agreement.

It is agreed that adjusments to individud job classfications in the wage schedule shdll
be limited to ingtances of gross inequdity as between job dassfications or sgnificant
changes in job content. All requests for adjustments in individud job classfications shall
be presented locally. Upon failure to reach agreement, the matter may be referred to
Stage 111 of the Grievance Procedure.

For job classfications not listed in the attached wage schedule the Company shall set
edimated or temporary rates of which the Union will be notified in writing at least (30)
daysin advance. At the request of the Union, the Company agrees to discuss the rates
and conditions during the 30 day interim period prior to commencement of operation.
Any such rates will be based on comparison with the prevailing rates for smilar and/or
related occupations in the attached Wage Schedule.  After thirty (30) day tria period
any such rate or rates shal be negotiated with the Loca Union and after agreement is
reached, shal become a part of the Wage Schedule, and attached hereto. Upon failure
to reach agreement on the rate or rates, the matter may be referred to Stage 111 of the
Grievance Procedure.

Rates, when established, shall be retroactive to the date of establishment of the new job
classfication. The thirty (30) day period can be extended by mutua consent of the

parties.



ARTICLEV -UNION MEMBERSHIP

5.01

5.02

5.03

5.04

@

(b)

(©

(d)

(€

The Company agrees that it is in favour of its employees covered by this Agreement
becoming members of the Union and will facilitate Union membership solicitation as
hereinafter provided.

Any employee who is now a member in good standing or who becomes or is reingtated
as a member of the Union shal, as a condition of continued employment, maintain such
membership in good standing throughout the term of this Agreement. In the event of the
Union intending to suspend a member, the Company shdl be natified by the Union in
writing a least seven (7) days before such suspension.

The Company shdl, after complying with Article XII - Seniority, advise the Union from
time to time of the Company’s labour requirements. When hiring additiona employees,
the Company will give preference to Union members who apply and who are cgpable
of doing the work required of them.

New employees shal make gpplication to join the Union when first approached to do
30 by aduly authorized Union Steward, Officid or Representative. The Company shall,
upon hiring, advise al new employees by letter, with a copy to the Union Steward, to
report to the Steward within ten (10) days of commencing work. Falure of the
employee to comply with the conditions herein, shal be cause for immediate termination
of employment. During 30-day probationary period, the Company may terminate an
employee without Union representation.

The Company shdl put employees on check-off at the time of hire or return to work
and deduct the Union’s monthly membership dues from monies due him.

Each new employee shdl be dlowed one-haf (1/2) hour on Company time to meet with
the Union steward within the first week of completion of the probationary period.

If an individua employee, who is a member of the Union or wishes to become a
member, 0 desires, the Company agrees that it will on his behdf, and upon written
request, pay the regular union initiation fees and regular monthly membership dues from
monies due him.

Remittance of dl deductions shdl be sent to the Loca Union, said remittance to be
accompanied by itemized ligs, in duplicate, of names and amounts. The Company will
ddiver these lists not later than the 15" day of the following month. A copy of the list
will be given to the Union Steward.



5.05

5.06

5.07

Representatives carrying proper credentids shadl have the right to vist dl operations in
connection with Union business as it pertains to this Agreement. Credentias carried by
the Union Representatives shdl condst of a Certificate of Authority signed by the
President and Secretary of the Local Union. Such Representatives to present
credentias to a Company officid each time the operations are visited.

The Locd Union ghdl furnish the Company with a lig of Loca Officers and
Representatives and shall amend these lists as changes occur.

The Company will furnish alist of supervisory personnd to the Union Office at the dart
of the contract year and amend it, if required, a the end of each month. The amended
lis will show the effective date of the changes. Failure to advise the Union of such
changes will not in any way affect the authority of the Company supervisors.

ARTICLE VI - VACATION WITH PAY

601 (3

(b)

6.02

Vacation pay shdl be paid to each employee by cheque, to be issued a the time of
termination of employment, or a the employee's option, at the time of lay-off or when
vacation is taken.

An employee who has been continuoudy employed for one (1) year shal take vacation
time off a atime which is stisfactory to the employee and his supervisor. Each 2%
increment of vacation pay shall entitle an employee to one week of time off.

Vacation with pay credits shall be paid on the following basis:

@ 4% of gross earnings for employees who have worked less than 800 days for
the Company.

(b) 6% of gross earnings for employees who have worked 800 days or more but
less than 2,000 days for the Company.

(© 8% of gross earnings for employees who have worked 2,000 days or more but
less than 4,000 days for the Company.

(d) 10% of gross earnings for employees who have worked 4,000 days or more
but less than 5,400 days for the Company.

(e 12% of gross earnings for employees who have worked 5,400 days or more
for the Company.



6.03

6.04

6.05

@ Supplementary Vacation with Pay.

Employees who have worked 5,000 days or more for the Company shdl receive the
following additiond vacation with pay in the caendar year in which they atain:

Age 60 - 1 week (2% of gross earnings)
Age 6l - 2 weeks (4% of gross earnings)
Age 62 - 3 weeks (6% of gross earnings)
Age 63 - 4 weeks (8% of gross earnings)
Age 64 - 5 weeks (10% of gross earnings)

Days worked for purposes of this Article, shall mean al days worked, plus working
days which normdly would have been worked, but were lost as a result of sickness or
injury certified by a licensed physician, dentist, or chiropractor, and dl tota days on
Union busness, off-the-job training, vacation, holidays with pay, jury duty or
subpoenaed by the Crown and bereavement leave in any calendar year. An employee
who has established seniority in accordance with Section 12.02 of Article XII, shdl
retain his accumulation of service for hisrate of vacation pay for aslong as he retains his
seniority rights with the Company.

Employees will receive an additiond $80.00 per week for each week of vacation taken,
excduding supplementa vacation.

Employees on the Regular Employee Call List will receive vacation pay in accordance
with Article 6.02 (a) — (€) of the Agreement. Cdl List Employees will be dedt with in
accordance with the Employment Standards Act.

ARTICLE VII - HOLIDAYSWITH PAY

7.01

Employees shdl be paid without the performance of work for the following holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Dominion Day Chrigtmas Day
Civic Holiday Boxing Day

When any of the above Holidays fdls on Saturday, it shal be observed on the
preceding Friday, and if the Holiday fals on Sunday, it will be observed on the following
Monday.



7.02

7.03

7.04

@

(b)

(©

(d)

(€

®

An employee who has established seniority in accordance with Article XII, and who
works any of the available work days within the thirty (30) day period prior to the
Holiday, and who works his last scheduled shift prior to the Holiday and his first
scheduled shift following the Holiday, unless due to circumstances beyond his control he
is prevented from working the shifts, shal receive pay for the Holiday.

If an employee, who has established seniority in accordance with Article X11, and who
worked any of the available work days within the thirty (30) days immediady prior to
the Holiday, is on authorized |leave of absence when the Holiday occurs, he shdl receive
Holiday pay for the first Holiday that occurs during this absence, provided he returns to
work on time, unless his return to work on time is preverted by circumstances beyond
his control.

An employee, who has established seniority in accordance with Article XII, who is
obliged to cease work due to a lay-off during the thirty (30) day period immediately
prior to the Holiday, shdl receive Holiday pay for the Holiday(s) within such 30 day

period.

An employee, who has established seniority in accordance with Article XII, who is
obliged to cease work due to sickness or accident certified by a licensed practitioner
during the twenty-one (21) day period immediately prior to the Holiday, shal receive
Holiday pay for the Holiday(s) within such 21 day period.

If an employee who has established seniority in accordance with Article X1, isrecaled
and works any time during the 14 cdendar day period immediady following the
Holiday, he shal receive Holiday pay for the preceding Holiday.

An employee who qudifies under Section 12.02 and is on vacation, shall be entitled to
holiday pay and additiond time off for any Holidays occurring within such vacation

period.

An employee required to work on a Holiday listed in Section 7.01 shdl be paid for al
time worked a one and one-hdf times hisregular rate, and if qudified, in addition, shal
receive Holiday pay for the Holiday. Double time will be paid after eight (8) hours of
work on aHoliday.

A specid leave of absence shdl be granted to a qudified employee who must travel a
long distance to be home for Christmas, in which event such employee will receive pay
for the Holidays provided he returns on time. Any request for such leave of absence
must be made to the Foreman in writing, no later than December . Where an
employee is prevented by circumstances beyond his control, from returning to work on
time, he shdl be paid for the Holidays.



7.05

7.06

An employee who has accumulated 120 days seniority will be granted three floating
holidays per year to be taken at atime satisfactory to the employee and his supervisor.

Employees on the Regular Employee Call Ligt will receive full satutory holiday pay for
the statutory holidays that occur in any cdendar month in which they work a minimum of
eighty (80) hours. This pay will be based on eight (8) hours at the highest regular hourly
rate worked in the month. Cdl List Employees will be dedlt with in accordance with the
Employment Standards Act.

ARTICLE VIII - ADJUSTMENT OF GRIEVANCES

8.01

8.02

8.03

8.04

It is the mutua desire of the parties hereto that complaints of employees be adjusted as
quickly as possible and it is generdly understood that an employee has no grievance
until he has given to his Foreman an opportunity to adjust his complaint.

The Union shdl arrange for the eection from its working membership a the Mills and
Y ard by the members therein, of a Union Grievance Committee of four (4) headed by a
Union Steward who shal act as spokesman for the Committee. Immediately after an

election, the Union Grievance Committee at the Mill and Y ard will notify the Foreman in
writing, as to the names of the Union Steward and the members of the Union Grievance
Committee eected, and the Foreman will acknowledge in writing the receipt of such

notice. The Mill Foreman shall not be required to recognize either the Union Steward
or the Union Grievance Committee until such time as this procedure is carried out. The
Union will confirm in writing within a reasonable period, the eection of the Steward.

A grievance under the provisons of this Agreement is defined to be any differences
between the parties or between the Company and employees covered by this
Agreement involving the interpretation, application, adminigtration or aleged violation of
any of the provisons of this Agreement.

Grievances as defined above, between employees and the Company shdl be taken by
the employee himsdlf, or together with the Union Steward and/or Union representetive
having jurisdiction, directly to the employee' simmediate supervisor for adjustment. No
grievance shdl be recognized unless the employee concerned follows this procedure.

Any grievance submitted to the Foreman, in accordance with this procedure, in writing,
will be digposed of by the Foreman in writing. Where a grievance has been submitted in
writing it will be dedt with in writing a dl dages theredfter. Faling a satisfactory
adjustment within twenty-four (24) hours, then,



8.05

8.06

8.07

8.08

Stage 2 - The matter shdl be taken up by the Union Grievance Committee and/or
Union representative with the Mill Superintendent within forty-eight (48) hours in
writing, on forms to be supplied by the Union. The Company shal make areply in
writing, within afurther forty-eight (48) hours. Failing a satisfactory adjustment, then,

Stage 3 - The matter shdl be referred to the Manager of the Company or his
representative and a Union Committee accompanied by the Union's Presdent or his
representative. Failing a settlement within seven (7) days, then,

Stage 4 - Either party may, within the following fifteen (15) days, refer the matter to
arbitration.

An employee's disciplinary record shall be cleared for disciplinary purposes after a
period of eighteen (18) months.

In arbitration, the Company and the Union shdl each sdlect one (1) man; these two shall
seect athird party who shdl act as Chairman. Either party shal appoint its nominee not
later than five (5) days after receipt of written notice of the other party’s nomination.

This Arbitration Board shal convene and render a decision within fifteen (15) days.

Such decison shdl be find and binding on both parties to this Agreement. In the event
of failure of the two (2) men sdected by the respective parties to sdect a third party as
provided above, they shdl ask the Provinciad Minister of Labour to gppoint a third

party.

Nothing herein shdl prevent the parties from mutualy agreeing to a sole arbitrator to
arbitrate grievances arising out of discipline or discharge.

It is understood that the function of the Arbitration Board shdl be to interpret this
Agreement and that it shal ded only with the specific questions as submitted and shall
have no power to dter, add to, or amend this Agreement. However, the function of the
Arbitration Board shdl include the power to consder adjustments to individua job
classifications under Section 4.02 and rates for job classfications under Section 4.03
and to revise the rates therefore. The Arbitration Board shal have no power to decide
questions involving generd wage adjusments.

Sundays and Holidays shdl not be induded in any time limits in this Article of the
Agreement.

A grievance arisng from aclam by an employee that his discharge or suspension by the
Company was unjust or contrary to the terms of this Agreement, must be dedlt with in
writing, by both parties and must be presented to the Company not later than ten (10)
days after the discharge or suspension becomes effective. Where such an employee's
grievance is not processed from the first stage before he leaves the Mill or Yard, it must



8.09

8.10

8.11

be processed starting at the third stage of the grievance procedure. In case of discharge
or suspension by the Company, the Company will notify the employee in writing, of the
reason for such discharge or suspension. In the event that an employee is found by an
Arbitration Board to have been unfairly discharged or suspended by the Company, the
Company agrees that the employee will be reingtated on his job under terms and
conditions decided by the Arbitration Board.

Each party to this Agreement shall pay al expenses of the member of the Arbitration
Board selected by it, or by the Minister of Labour, and shdl share equdly in the fees
and expenses of the third member of the Board.

Grievances which involve Company policy in respect to interpretation, application,
adminidration, or aleged violation of the Agreement may be processed commencing at
Stage 3 of this Grievance Procedure.

If the Company has a grievance as defined in Section 8.03, it shal commence at Stage
3 of this grievance procedure by the Mill Superintendent or his representative presenting
the matter in writing, to the Officers of the Union. Falling satisfactory settlement within
seven (7) days, then the matter shal be referred to the Presdent of the Union or his
representative by the Genera Manager of the Company or his representative. Falling a
settlement within fifteen (15) days, then either may within the following fifteen (15) days,
refer the matter to arbitration.

ARTICLE IX -NO STRIKE - NO LOCKOUT

9.01

It isagreed that dl disputes shall be settled in accordance with the procedure set forthin
Article VIII of this Agreement and that there shdl be no drikes caused, caled or
supported by the Union or its members, nor lockouts by the Company, during the life of
this Agreement.

ARTICLE X - WORKING AND LIVING CONDITIONS

10.01

It is agreed that the Company and the Union shall co-operate collectively in improving
safety and firg-aid practices. The Company and the Union agree to set up and maintain
ajoint Safety Committee to promote safe working conditions and practices. There shdl
be at least one (1) meeting of the safety committee every month. The postion of the
Chairman shall dternate between a Company Co-Chairman and a Union Co-Charman.
The Chairman of each meeting shal make a report in triplicate -- copies going to the
Company Office, the Union Office, and the Bulletin Boards.

A Member of the Committee is entitled to such time from his work as is necessary to
attend meetings of the Committee, and the time so spent shall be deemed to be work
time, for which he shdl be paid by the Company at his regular or premium rate as may



10.02

10.03

10.04

10.05

be proper.

Two members of the Joint Hedth & Safety Committee eected by the Union will be
trained as certified members. They will serve in these functions for a period of two (2)
years.

The Company agrees that there shdl be a qudified Firs Aid Man, such First Aid man
to have proper vishble identification.

It is agreed that there shall be emergency first aid kits at or near work sSites.

There shdl be a coffee break on Company time at gpproximately mid point of each half
shift.

If reasonably possble, employees shal be pad every second Thursday and this
payment will include al payrall credits up to and including the Wednesday of the
preceding week. Should a paid Holiday occur on Thursday payday or Friday, payment
will be made on Wednesday of that week.

Payroll cheque stubs and/or payroll should be provided to al employees showing the
rates of pay, days worked, bi-weekly earnings and deductions. Explanation of payrall
codes shdl be posted in each depatment. The Company shdl include on each
employee's Income Tax (T4) dip the amount of Union dues deducted in the caendar
year.

Interim advances will be made only in instances of evident emergency.

Where twenty-four (24) hours notice of termination of employment by the Company of
the employee is rendered, the Company agrees that every reasonable effort will be
made to make a full settlement within twenty-four (24) hours after such termination.
Sundays and legdl Holidays excepted.

All hand toadls, rain coats, oilers, gprons, and equipment required on the job will be
made available to employees. All hand tools and such equipment will be charged to the
employee’ s account at the time of issue. When an operator of equipment is required by
the Company to do a mechanicd repair job, he will be furnished such tools as are
required. Full credit will be given for dl tools returned. All tools not returned will be
charged for in full. Worn out or broken tools (with no warranty) will be replaced with
tools of the same brand or better value, free of charge, provided that the worn out or
broken tools are returned and provided such tools are lissed on an Employee's tool
inventory. No person shall be required to own or rent any tools or equipment as a
condition of employment, unless otherwise specified in this Agreement.

10



10.06

10.07

10.08

10.09

10.10

It is agreed, however, that employees as provided for in Section 10.05 shdl supply
hand tools normally required by their trade.

The Company will supply tools up to a vadue of three hundred and seventy-five
($375.00) dollars per year for new tools normdly required by the tradesperson. The
tool dlowance is only available when an Employee is presently in a trades classfication.
The tool dlowance is only to be used for the purchase of tools related to the
Employee strade.

The Company agrees to discuss with the Union in each particular operation, ways and
means of improving conditions for al employees covered by this Agreement, and dso
the interpretation of this Agreement.

The Company agrees that it will provide free insurance coverage againg loss by fire of
the persond belongings for employees while on authorized Company property, to a
maximum amount of two hundred dallars ($200.00) per employee.

The Company further agrees that it will provide tradesmen (Machinigts, Millwrights,
Mechanics, Electricians, Carpenters, Welders, Filers, and Setters) free insurance
coverage againg loss by fire, theft, or damage of the tools normally required by such
tradesmen, to the full vaue of such tools.

Coverage for such losses will only apply if and to the extent that the employee has
provided the Company with a tool inventory list describing in detail the tools on the
Company property or work sites. Employees may update such ligt at any time before a
clamismade.

Lunch rooms and toilet facilities with hot and cold running water comprised of urinds,
toilets, snk and drinking fountains, shal be provided a appropriate locations and
maintained in aclean and disinfected condition at dl times.

A parking lot or lots, to accommodate the parking of the employees cars while on shift,
with sufficient car plug-ins and dectricity during cold weether, shdl be provided and
maintained at the mill ste by the Company.

The Company agrees that it will furnish on loan, dl safety equipment and persona safety
aopard save and except safety boots. The Company further agrees to reimburse
Employees sixty-five dollars ($65.00) towards the cost of safety boots upon
presentation of a receipt to the Company. The Company aso agrees to supply, free of
charge, two pars of gloves and/or mitts per month to boardway men, on the
replacement basis.

The wearing of safety equipment and gppard will not become a condition of

11



ARTICLE XI

employment unless it has been agreed to by the Company and the Union or is
mandatory under Government legidation.

The Company will supply mechanics, welders, machinigts, millwrights, eectricians and
other employees who perform maintenance or dirty work, suitable coverdls.

The Company will supply gloves a no charge to employees who are required to handle
materids, products or tools. Employees are required to return damaged or worn out

glovesfor replacement.

The Company will supply insulated coverdls to dectricians, filers, millwrights, oilers and
welders who are required to work outsde during the winter months.

The Company agrees to replace free of charge pitted prescription safety glasses for
millwrights, welders and filers limited to one (1) pair per employee per year.

Going forward, dl new equipment purchased will have ar conditioning and the
Company will maintain dl units

- HOURS OF WORK

11.01

11.02 (a)

(b)

(©

The regular workweek shdl conast of forty (40) hours, unless otherwise specified
herein.

It is agreed that daywork or shiftwork employees may be requested to work in excess
of their regular work day or shift or work week, and will be paid in accordance with
Section 11.07 (b) for such time worked.

Hours of operation will be determined by the Company and may be changed from time
to time to meet business needs and operationa requirements.

Scheduling (within the hours of operation) will be developed with input from and
consultation with the Union and affected Employees. No schedule can be implemented
unless it has been agreed to by the Working Reations Committee. The employees
involved will have the option as to which schedule will be implemented. In the event of
an impass, the Company will have the right © put in place a schedule that mesets its
hours of operation.

In order to meet the operationa requirements of the Company, various departments
and/or parts thereof may work on different hours of operation as set by the Company,
except that it is agreed that manufacturing operations will not be set by the Company on
a 24 hour per day and 7 day per week (24/7) basis.



11.03

11.04

11.05

11.06

11.07 (a)

(b)

Breaks during shifts are set out below:

DAILY SHIFT LENGTH MEAL BREAK COFFEE BREAK

8 hour (1 or 2 shifts/day) 20 minutes unpaid 2 - 15 minutes (paid)
8 hour (3 shifts/'day) 20 minutes paid 2 - 15 minutes (paid)
10 hour (1 or 2 shiftyday) 20 minutes unpaid 2 - 15 minutes (paid)
12 hour (1 shift/day) 20 minutes unpaid 2 - 20 minutes (paid)
12 hour (2 shiftsday) 20 minutes paid 2 - 20 minutes (paid)

If the regular hours of operation are changed the Company will, make such changes at
the end of aweek and will, if possble, arrange such changes to coincide with the end of
apay period and/or with advance notice to employees of two (2) weeks (layoff caused

changes excepted).

The hours of work for al employees shal be scheduled and posted at 12 noon on
Friday of the previous week. The gtarting and stopping times shdl remain congtant and
fixed during the weekly period, subject to the following:

An employee' s scheduled shift may be changed at the Company’ s request, provided he
is paid one and one-hdf times hisregular rate for the first shift worked after the change.
When the employee reverts to his origind shift, he shdl be pad at his regular sraight
time rate, provided that there is a break of at least eight (8) hours between the shifts
worked.

Shift Differentid — 8 Hour Shifts

1¢t Shift - Nil
2nd Shift - 58 cents per hour
3rd Shift - 60 cents per hour

Shift Differentid — 10 & 12 Hour Shifts

1< Shift - Nil
2nd Shift - 75 cents per hour

Overtime work required will be distributed on as equal a basis as possible among the
employees who normdly perform the work in the classifications requiring the overtime.

Overtime will be pad a one and one-hdf (1 %2) times the Employee's regular hourly
ratefor:
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(d)

11.08 (3

(b)

(©

(d)

0] All hours actudly worked in excess of an Employees totd weekly scheduled
hours, and

(i) Where the schedule is based on working an average number of hours more than
forty (40) per week, al hours actually worked as part of the schedule which exceed the
average of forty (40) hours per week caculated at the end of the scheduling cycle.

Overtime premiums shdl not be paid more than once for any hour worked, and there
shdl be no pyramiding of overtime with any other premiums or benefits.

For the purpose of caculaing overtime entitlement, regularly scheduled hours missed
due to vacation, satutory holidays, floating holidays, union business, bereavement leave,
jury duty, authorized training and accepted Short Term Disability cdlams will be
considered as worked.

A day or shift worker who is unable to work his scheduled day or shift for reasons
beyond his control, shdl be paid for the full day or shift.

To qudify for the above, the employee mugt stay on the job until told by the Foreman
that he may leave and must accept other than his normd work if it is offered.

If, during his scheduled work week, a day or shift worker reports for work at his
scheduled darting time and is unable to commence work for reasons beyond his
control, and if no reasonable effort has been made to notify him not to report, he shal
be given an opportunity to do other work for four (4) hours or more and the employee
will be expected to do such work. However, if no such work is supplied, he shdl
receive four (4) hours pay provided he remains available for the four (4) hour period if
S0 requested by the Company.

Notification procedures shdl be established locally.

If an employee is available for posted overtime work at the regular sarting time and is
unable to commence work for reasons beyond his control, he shdl receive four (4)
hours pay a the gpplicable rate, provided he remains available for the four hour period
if 0 requested by the Company.

When an employee is cdled out for overtime work, after completing his shift or when
cdled out on his day off, he shdl be guaranteed four (4) hours pay at the applicable
rate if he works less than four (4) hours, and eight (8) hours at the gpplicablerate if heis
unable to work the full eight (8) hours. If requested, the employee mugt reman
available for the four (4) or eight (8) hour period.
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ARTICLE XII - SENIORITY

12.01 (a)

(b)

12.02

12.03 (a)

12.03(h)

The Company recognizes the principle of seniority. Seniority will govern subject to
reasonable cngderation of kill, efficiency and ability, in promotion, transfers, lay-offs
and recdlls fter lay-offs.

An employee who is on authorized leave of absence on Union business shal accrue
seniority while on leave of absence.

An employee who has accrued seniority and is then employed by the Union, shdl retain
such accrued seniority for a period not exceeding twenty-four (24) months.

Employment of any new employee shal be consdered as probationary until he has
worked three hundred and sixty (360) regular hours within an eight (8) month period.
Seniority of new employees shdl be established a the end of this period and shall be
effective from the date of employment.

A probationary employee will have no seniority rights during his probationary period
and the dismisd, termination, or lay-off of a probationary employee is within the sole
discretion of the Company and therefore shal not be the subject matter of a grievance
and shdl not conditute a grievance under the provisons of the Collective Agreement.
The Company’s discretion will be exercised in afar manner.

In transfers from one job classfication to another, senior employees shdl receive first
condderation. In such cases, an employee shdl receive the rate for the job to which he
istransferred. In case of atemporary change to alower job classfication, the employee
shdl retain the rate of his previous job classfication.

Changesin Position

The following procedure will gpply when aregular full time permanent vacancy arises or
anew permanent position is created.

0] the vacancy will be posted for seven (7) caendar days on the bulletin board
dating the norma job requirements.

(i) regular full time employees intereted in filling the postion can gpply for the
vacancy during the posting period. Only those employees gpplying in writing during the
seven (7) calendar day period will be considered.

@iy All jobswill befilled from among the qudified applicants on the basis of Section
12.01 of this Agreemertt.
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12.03(c)

@

(iv) Employees accepting the posted jobs shdl be alowed forty (40) hours in which
to quaify (or a further time as may be mutualy agreed). Fallure of an employee to
quaify shdl entitle him to return to his former job without loss of seniority or benefits as
will others who were transferred or promoted by the reason of the employee's
successtul application.

v) The Company shdl post notices showing the names of the successful applicants
for al posted vacancies and newly created jobs.

Temporary Vacancies

0] Temporary vacancies will be filled first from within the shift in the department.
The regular employees on the ghift in the department will normdly assign themsdves
after congdering seniority and efficiency of operations. The company will however have
the find right to approve such decisons and may, if necessary, make such decisonsin
itsfull discretion. The vacancies then left may be filled a the Company’ s discretion. In
the event a temporary vacancy is anticipated to extend beyond three (3) months, an
employee from within the department may be used to fill the vacancy on the shift. Inthe
event the temporary vacancy is anticipated to extend beyond sx (6) months, an
employee in another department may be used to fill the vacancy on the shift. Temporary
vacancies shall not exceed beyond 12 months.

(i) For the purposes of this article the “ departments’ shdl be:

@  sawmill 1

(b) savmill 2
(© planer
(d) log handling

(©  lumber handing (induding chip bucket)

()  Temporary vacancies in the log handling and lumber handling departments and
aress of operation will be dedt asfollows.

€) one individud from each shift from the sawmill will be identified after
congdering seniority as the person who will, if necessary, provide relief
firg in the event of atemporary vacancy in the log handling department
during his regular shift.

(b) one individud from each shift from the planer will be identified after
considering seniority as the person who will, if necessary, provide relief
fird in the event of a temporary vacancy in the lumber handling
department during his regular shift.
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12.04

12.05

@)

@

)

3

(©) individuds identified under paragrgph (i) and (i) will not maintain ther
desgnation if they leave or chenge their shift.

The employee who had occupied the job, upon his return to work after an absence of
one (1) year or less shall once again occupy the job that he had filled prior to vacating,
provided however, that the job is gill in effect and is rot filled by a senior employee
who for reasons of notice of lay-off from his former job has exercised his seniority on
this particular job. When an employee's absence exceeds one (1) year the postion
shdl be posted as permanent and if the employee should return to work he shadl be
entitled to exercise his seniority.

In cases of lay-off due to a shortage of work, natice of layoff, in writing, will be
provided at least seven (7) cdendar days in advance. Thiswill not apply to employees
on the cdl ligt. The date of notice shdl be one of these days providing the notice is
posted prior to noon of that day. The layoff date may be extended by up to a maximum
of one (1) week without further notice. The Union Grievance Committee will receive a
ligt of the men affected, prior to the intended lay-off. In cases of promotions, demations,
lay-offs or discharges, the Union Grievance Committee shal be notified in advance.

When the date of recdl is known at the time of lay-off, employees leaving the operation
will be informed of such date. In the event that the date of recdll is not known, notice in
writing will be sent to an employee a his given address, unless he has been otherwise
contacted, a least fourteen (14) days before he is required to report for work.
Employees will be required to acknowledge receipt of such notice and report for work
on the date specified, unless other arrangements have been made in writing.

Recdl Rights

An employee's regular dlassfication is the most recent classification which an employee
obtained via the posting procedure or, if he has never used the posting procedure, the
classfication to which he was hired.

An employee may only hold one regular classfication a any time and recdl rights to a
previous regular classfication are extinguished when an employee uses the job posting
procedure and thereby obtains a new regular classfication.

@ Before any permanent vacancies are filled by posting, employees who have
exercised ther bumping rights to different classfications shdl be returned to
ther regular dasdfication in the order of ther seniority in that regular
classfication. Tradesmen and gpprentices will be recdled by seniority into their
specific trade classfication.

(b) If the permanent vacancy which needs to be filled is in a labour pogtion, the
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12.06

12.07

12.08

12.09

(4)

employee on layoff with the greatest seniority will be placed in the position.
This does not take away an employeesright to recall.

@ If an employee is not recdled to his regular classfication within one year of the
date of layoff from that dassfication, his recdl rights to that classfication will
expire and he will be deemed to have a new regular classfication which will be
the classfication heisin at the one year date. The date of layoff will be the date
of origind layoff where more than one bump is triggered.

(b) For these purposes, if the employee is not actively working on the anniversary
date of the layoff from his regular classfication he will be deemed to hold a
labourer classfication. This does not apply to tradesmen and apprentices.

The Company agrees to submit to the Union Office by April 30" of each year, an
aphabeticd lig, in duplicate, of employees covered by this Agreement, showing their
hiring date following their last bresk in seniority, and Company seniority as specified in
Section 12.02 as at March 31% of the same year. The list will show in addition, each
employee’ s occupation and address.

A lig shdl be prepared for the operation and its contents shdl be available to al
employees showing their seniority standing. The list shdl be brought up to date at the
end of each month and posted in the lunchroom.

An employee's seniority shdl be broken, his employment terminated and his name will
be removed from the seniority ligt if he:

1 Quits voluntarily.

2. Is discharged and not reinstated.

3. Fals to report to work following recall, as provided in Section 12.05 of this
Article.

4, Fails to return from aleave of absence on the date specified, unless hisreturn to
work is prevented by circumstances beyond his control.

5. Retires.

6. Is lad off for twenty-four (24) months or more except for employees with ten

(20) or more years of continuous service who will retain recdl rights for
vacancies for a period of thirty-six (36) months following the dete of layoff.

Any employee promoted or transferred to a postion with the Company outside the
bargaining unit shal continue to accrue seniority for a period not exceeding thirty (30)
days in any cdendar year and will retain the tota accrued seniority for a period not
exceeding eleven (11) months from the date of promotion or transfer and shdl have the
right to exercise his seniority in accordance with dl the provisions of this Article upon
proof of Union membership in good standing. Supervisory personnd who are generdly

18



12.10

1211

employed on seasond operations and who have not acquired seniority in accordance
with this Article, may be placed on jobs listed in the bargaining unit, during the off
Season, provided that this does not interfere with the gpplication of seniority of any
employee. Such personnd shdl apply for Union membership prior to being placed on
the job and maintain their Union membership in good standing.

When jobs are discontinued due to the introduction of new methods and equipment or
due to curtallment of operations, affected employees shdl be offered dternate
employment on remaining jobs, in accordance with Article X11, to meet the Company’s
labour requirement and if such employees require training to perform the dternate
employment effectively, they shdl be traned by the Company. (See Letter of
Undergtanding).

An employee with 3 or more years of continuous service for whom no job is available
can, upon termination, elect to receive a severance alowance of one week’s pay for
each year of employment during his last period of continuous service (up to the date of
termination) computed on the basis of 40 straight time hours a the employee's regular
rate.

The maximum severance alowance payable being 30 weeks.

It is understood that an employee who chooses to receive his severance alowance will
be terminated from his employment waiving his recal rights pursuant to this Agreement.

This severance dlowance includes, and is not in addition to, payments which are or may
be required by legidation.

ARTICLE XIII -BULLETIN BOARDS

13.01

The Union shdl have the right to post notices dealing with Union affairs upon the bulletin
boards of the Company, such notices to have approva of the Foreman before such

posting.

ARTICLE X1V - WEEKLY INDEMNITY

14.01

Weekly Indemnity

The Company will maintain and pay 85% of the premium cost of a Weekly Indemnity
Insurance Plan. Employees digible to participate in the plan will pay 15% of the
premium cost of the Weekly Indemnity insurance plan by means of payroll deduction.
The Plan will provide seventy percent (70%) of weekly earnings, forty (40) hours times
an employee’ s regular rate up to amaximum of six hundred dollar ($600.00) weekly, to
commence on the firs day in case of a non-compensable accident and after three (3)
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14.02

continuous days from the commencement of a disability due to a sckness and will
continue for the period of disability up to a maximum of fifty-two (52) weeks, or on the
date when admitted to a hospitd within the first three (3) days of illness.

The weekly maximum will not be less than the amount payable for such week under the
Employment Insurance Act and its regulaions as they might be amended.

All costs of medica reports or doctor certificates requested by the Company or the
Insurance Carrier will be paid in full by the Company.

In case of day surgery, the employee will be covered from the first day provided
disability exceedsthree (3) days.

Disputed W.S.I.B. Claim

If an employee covered by the Weekly Indemnity Plan suffers a disability for which
payment is in dispute with the W.SI1.B., Weekly Indemnity payment will be made
retroactively if requested by the employee and provided he has been off work for at
least one (1) month due to the disability without W.S.I.B. having accepted the claim and
provided the employee is subject to the rules and regulations covering the Weekly
Indemnity Plan. If the W.S.I1.B. Clam is subsequently established, the employee will
then repay the Weekly Indemnity payment(s) received in the gppropriate fund or
insurance Company.

If the employee’s weekly indemnity benefit clam is delayed by more than one (1)
month, the Company will advance the benefit payments to the employee.

Long Term Disability

The Company will maintain and pay 85% of the monthly premium cost of the Long
Term Disability Plan providing for benefits of 55% of monthly earning up to a maximum
monthly payment of two thousand dollars ($2,000.00) based on service and in accord
with the plan in effect for Woodlands employees. Employees igible to participate in
the plan will pay 15% of the premium cost of the Long Term Disgbility Plan by means of
payroll deduction.

All cogts of nedicd reports or doctor certificates requested by the Company or the
Insurance Carrier will be paid in full by the Company.

The palicy will ensure that employees will receive a life insurance (not including A.D. &
D.) premium waiver whileon L.T.D. The life insurance coverage will be that in place a
the time the premium waiver comes into effect. This coverage will include those on
L.T.D. on the date of rtification.
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The LTD policy will provide for prescription drug coverage continuation while an
Employee is recelving LTD benefits under the policy. The Company will pay 85% of
the monthly premium cost and the employees digible to participate will pay 15% of the
premium cost monthly in advance. This extended coverage will include those on LTD
on September 1, 2004. Those employees on LTD on April 16, 2008 will have this
coverage at no premium cost to the employee.

ARTICLE XV - MEDICAL , SURGICAL, DRUG AND HOSPITAL CARE PLANS

15.01

For each employee who has established seniority in accordance with Article X, the
Company will contribute 85% of the premium cost per month for dl eigible employees
towards the cost of Blue Cross Drug Plan and the Semi-Private Hospita Care Plan.
Employees digible to participate in the plan will pay 15% of the premium cost of the
insurance policy by means of payroll deduction.

Drug Plan Deductible Single - $10.00
Family - $20.00

The Company contribution to employees who are off work due to a Workplace Safety
and Insurance clam or a Short Term Disability dam will be continued for a period of
up to twelve (12) months provided such employees contribute their share of the
premium cost monthly in advance. The Company shdl notify employees in writing asto
the amount and dates the payments are to be made.

The Company will provide for chiropractor coverage payable at eighty percent (80%)
of the fee charged to an annua maximum of Four Hundred and Fifty dollars ($450.00)

per family.

The precription drug policy may be amended to provide for generic drugs unless the
prescription does not dlow for subgtitution.

ARTICLE XVI - GROUP LIFE INSURANCE

16.01

The Company will provide $80,000.00 Life Insurance and $80,000.00 A.D. & D.
Insurance for each employee who has established seniority while actively employed.
Premiums for the life insurance policy will be shared on the following bass the
Company shdl pay 85% and digible employees will pay 15% of the premium cost of
the insurance policy by means of payroll deduction.

ARTICLE XVII - BEREAVEMENT PAY

17.01

When death occurs to an employee’ s spouse, children, father, mother, brother or sgter,
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the employee will be granted leave to attend the funera and shdl be pad for eight (8)
hours a hisregular Sraight time rate for time lost up to amaximum of five (5) days. The
day of the funera must be one of thefive (5) days.

When death occurs to an employee's mother-in-law, father-in-law, grandparents, step
relatives, brother-in-law, sgter-in-law, son-in-law, daughter-in-law and grandchild, the
employee will be granted leave to attend the funerd and shall be paid for eight (8) hours
a hisregular sraight time rate for time lost up to a maximum of three (3) days. The day
of the funerd must be one of the three (3) days.

The intent of this clause is to dlow the employee to attend the funera without loss of
earnings. Pay will be granted for the employees scheduled work days lost during this

period.

Any clams for bereavement pay must be submitted by the employee to the Company in
writing, dong with proof of bereavemert in the employes simmediate family.

It is understood that for the purpose of this Article, step-relatives will be consdered the
same as blood relatives.

ARTICLE XVIII - JURY DUTY ALLOWANCE

18.01

In the case of an employee who is caled for jury service, or subpoenaed as a witness
for the Crown, the Company shdl pay for each day of such service, an dlowance equd
to the difference between eight (8) hours of pay, based on his regular straight time
hourly rate and the payment he recaived for jury service. The employee will present
proof of service and or pay received therefore, when making his clam for such
alowance.

ARTICLE XIX - DENTAL CARE PLAN

19.01

The Company will provide a Dentd Care Plan with participation compulsory for dl
employees, on the following basis

@ - services and benefits as in Blue Cross No. 7, basic plan and Rider #1
- services and benefits asin Blue Cross Rider #2 - 60%
Maximum $1,500 per year per person.

Effective September 1, 2002 - 2001 ODA rates (one year lag to continue
thereafter).

(b) sarvices and benefits as in Blue Cross Rider #3, orthodontic 50% with
maximum of $1,250 lifetime.



The Company shdl pay 85% of the dental plan and digible employees will pay 15% of
the premium cost of the dental plan by means of payroll deduction.

ARTICLE XX - VIS ON CARE PLAN

20.01

The Company will pay 85% of the premium cog of a vison care plan which will
reimburse expenses incurred by an employee who has established seniority or his
covered dependants when prescribed by a physician or optometrist as follows. frames,
lenses and the fitting of prescription glasses including contact lenses up to a totd
payment of two hundred dollars ($200.00) per family member in any twenty four (24)
month period The employee will pay 15% of the premium cost of the vison care plan
by means of payroll deduction.

ARTICLE XXI - PENSION PLAN

21.01

The Company agrees to provide a Pension Plan to be effective September 1%, 1988.

The Penson Plan will be in the form of three (3) equd units per month of defined
contribution to be deposited with a Trustee to the credit of individua pension account
under the Plan. The Company will be responsible for and pay the cost of administering
the Plan.

The Company shdl contribute eighty dollars ($80.00) to each member’s account each
month, or within thirty (30) days after the end of each month in which a member who
has not attained age 65 is entitled to receive pay for time worked or ison

@  Weekly Indemnity.

(b) The firg twelve (12) months of benefits under the Workplace Safety and
Insurance Act, 1997.

(© Vacation, or

(d) Jury Duty, bereavement leave, maternity leave, apprenticeship leave or other
leave authorized by the Company.

For an employee who is digible, the Company shdl contribute an additiond ninety-five
dollars ($95.00) to a member’s account each month or within thirty (30) days after the
end of each month, in which the member contributes the sum of ninety-five dollars
($95.00) to the member’s account in accordance with the Pension Plan for employees.
Employees will join this Plan after ataining twelve (12) months of continuous service.
The members contribution will be mandatory.
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Upon early retirement and up to age 65, employees shdl receive the benefits of the
Drug Plan and Life Insurance if the employee agrees to pay the annual premium payable
in one lump sum a the beginning of each yesar.

Early Retiring Allowance

The Company will provide, on retirement, an early retiring alowance for those
employees who retire between the age of 60 and prior to their 65" birthday. This
dlowance will only be available if the employee has, on their retirement day, worked
more than 25 years for the Company and is then currently working. The adlowance will
be paid only once and will be determined in accordance with the following:

Age a Retirement Allowance
60 $15,000
61 $12,000
62 $9,000
63 $6,000
64 $3,000

Employees taking advantage of this benefit between birthdays will have the amount of
the alowance prorated.

The Early Retiring Allowance will be transferred to the recipients RRSP.

ARTICLE XXIl - EDUCATION FUND

22.01

The Company will pay five cents (5¢) per regular hour worked to the Union’s education
fund.

ARTICLE XXI11 -EMPLOYEESON THE CALL LIST

23.01

@

(b)

(©

Regular Employee Call Lig
In the event of alayoff of regular full time employees, the following will goply:

Cdl List Employees will not be used until attempts are made to use the affected full time
employees who would like to be on the “ Regular Employee Cdll Lig”.

At the time of layoff, affected regular full time employees will indicate their desire to be
placed on the Regular Employee Call Ligt. This notice will govern during the layoff.

In accordance with operationd requirements, employees from those identified in

paragraph (b) will be placed on the Regular Employee Cal Ligt in accordance with
seniority subject to reasonable consderation of skill, efficiency and ability.
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23.02

(d)

(€

®

@

)

@

(b)

(©

Those lad off employees on the Regular Employee Cdl List will indicate ther
availability on a monthly bass and will be cdled in order of seniority, subject to
reasonable congderation of kill, efficiency and ability. Employees can modify their
decison to be on or off theligt providing they give a least two (2) weeks notice.

Lad off Employees on the Regular Employee Call Ligt will not be scheduled for more
than 40 hours per week and will not work double shifts. Overtime a the rate of time
and one haf (1 ¥2) will be paid after 40 hours worked in a week. All nortovertime
hours will be paid at the regular hourly rate for the classfication gpplying to the work
performed.

Pacement on the Regular Employee Cdl Ligt will not affect the recal rights of any laid
off employees. The length of time an enployee is digible to maintain their recdl rights
under Article 12.08 (6) will be extended by one day for each day worked on the call list
after the start date of the layoff period (the date of layoff). If an employee works on the
cdl lig for more than 1040 hoursin a cdendar year, hisrecal rightswill be extended by
one year effective the next January 1.

The layoff and recdl notice provisons of the collective agreement will not gpply to lad
off employees on the Regular Employee Cdl Lig.

Lad off regular full time employees on the Regular Employee Cdl Ligt will be digible for
the benefits of articles 15, 16, 19, 20 and 21 in the cdendar month following a cdendar
month in which they work 80 regular hours.

The union will be provided with the names of employees working on the Regular
Employee Cdl Ligt as well as information concerning the working of the cdl list upon
request.

Cdl Lis Employeses
The fallowing will apply for dl Cal List Employees.

The Company will supply the Union with alist of employees who are being employed
onthecdl lig. (Cdl List Employees)

Cdl List Employees should, if used as a replacement, start in a labour postion if the
sameis avalable. Cdl List Employees will indicate ther availability on a monthly basis
for work and may be called as required.

Cal List Employees will be subject to a Cdl List Probationary Period of 400 regular
hours in asx (6) month period following which they will have Cal List Seniority. If the
employee does not complete his Cal List Probationary Period in gx (6) months he will
be terminated or will commence a new Call List Probationary Period and his record of
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service will be adjusted accordingly. The g9x (6) month period and record of srvice
may be extended and adjusted by mutua agreement. The Company shdl give the
Union alist of employees once they have completed their probation period.

A Cdl List Employee who has completed his Call List Probationary Period will not be
required to serve a new probationary period when hired as aregular full time employee,
but their date of hire for regular full time seniority will be the dete of hire as a full time
employee. Cdl List Seniority will be based on service (regular hours worked) and will
only be used to give the senior Call List Employee preference when a regular full time
vacancy arises.

Cdl List Employees will have no seniority rights and will not be entitled to benefits.
Cdl List Employeeswill pay regular monthly Union dues but no initiation fees.

Cdl List Employees will not be scheduled for more than 40 regular hours per week and
will not work double shifts.

The layoff and recdl notice provisons of the collective agreement will not apply to Call
List Employees.

Cdl List Employees will be paid $17.50 per hour for the term of this agreement for al
work except that trades work shall be paid at the regular rate for the classfication
worked. Overtime a the rate of time and one hdf (1 %2) will be paid after 40 hours
worked in aweek.

If regular full time employees are laid off and wish to work on acdl in bass, they will be
given preference over Cadl List Employees for avalable work. The rules governing the
cdl lig of such laid off employees are set out in Article 23.01.

PRINTING OF COLLECTIVE AGREEMENT

The Company agrees to pay full cost and have books printed within three (3) months of
ratification.
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Ratified this 16th day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693

27



Rates and Classfications

Carpenter

Chip Car Helper
Chip Car Loader
Clean-Up Man

Dry Kiln Helper
Electrician Lead
Electrican“A”
Electrician |
Electrician 11
Electrician 111
Electrician IV
Electrician Helper
Feeder Planer

Filer Lead

Fler

Fler “B”

Fler“C”

Filer Trainee

Grader, Trimmerman (not licensed)
Green Chain Man
Hot Pond Riser
Jackladder Feeder
Labourer, Genera
Lumber Grader (Licensed)
Lumber Grader (Not Licensed)
Machinigt, Certificate
Machinigt

Mechanic, Lead
Mechanic “A-1"
Mechanic “A”
Mechanic |

Mechanic I
Mechanic Helper “A”
Mechanic Helper
Millwright Lead
Millwright “A”
Millwright |
Millwright 11

WAGE SCHEDULE

Sept 1, 2005

24.50
21.86
21.86
21.83
22.16
25.84
25.45
24.79
23.59
23.26
23.00
22.79
22.13
25.79
25.15
23.76
23.36
22.79
22.19
21.83
21.94
21.83
21.83
23.57
22.69
24.75
24.50
25.41
25.34
25.15
24.50
23.21
22.67
22.30
2541
25.15
24.50
22.93
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Start Date

22.50
19.86
19.86
19.83
20.16
23.84
23.45
22.79
23.59
21.26
21.00
20.79
20.13
23.79
23.15
21.76
21.36
20.79
20.19
19.83
19.94
19.83
19.83
21.57
20.69
22.75
22.50
2341
23.34
23.15
22.50
21.21
20.67
20.30
2341
23.15
22.50
20.93

Dec. 1, 2010

23.50
20.86
20.86
20.83
21.16
24.84
24.45
23.79
24.59
22.26
22.00
21.79
21.13
24.79
24.15
22.76
22.36
21.79
21.19
20.83
20.94
20.83
20.83
22.57
21.69
23.75
23.50
24.41
24.34
24.15
23.50
22.21
21.67
21.30
24.41
24.15
23.50
21.93

June 1, 2011

24.50
21.86
21.86
21.83
22.16
25.84
25.45
24.79
23.59
23.26
23.00
22.79
22.13
25.79
25.15
23.76
23.36
22.79
22.19
21.83
21.94
21.83
21.83
23.57
22.69
24.75
24.50
25.41
25.34
25.15
24.50
23.21
22.67
22.30
2541
25.15
24.50
22.93



Millwright 11 22.67 20.67 21.67 22.67

Millwright 1V 22.45 20.45 21.45 22.45
Millwright Helper 22.30 20.30 21.30 22.30
Oiler 22.67 20.67 21.67 22.67
Operator, Debarker 22.40 20.40 21.40 22.40
Operator, Bulledger 22.54 20.54 21.54 22.54
Operator, Carrylift 22.61 20.61 21.61 22.61
Operator, Chip'n’ Saw Mark 11 23.57 21.57 22.57 23.57
Operator, Chip'n’ Saw Mark 111 23.31 21.31 22.31 23.31
Operator, Chip'n’ Saw, V Head 23.07 21.07 22.07 23.07
Operator, Case Uniloader 22.20 20.20 21.20 22.20
Operator, Chipper 22.16 20.16 21.16 22.16
Operator, Hi-Ho 22.61 20.61 21.61 22.61
Operator, Sorter 22.83 20.83 21.83 22.83
Operator, 930 22.61 20.61 21.61 22.61
Operator, 944 22.61 20.61 21.61 22.61
Operator, 950 22.61 20.61 21.61 22.61
Operator, 966 22.61 20.61 21.61 22.61
Operator, Planer Lead (Lic. Grader & 23.57 21.57 22.57 23.57
Set Up)

Operator, Planer Lead (set-up) 24.56 22.56 23.56 24.56
Operator, Reman 22.79 20.79 21.79 22.79
Operator, Tow Motor Fork Lift 22.61 20.61 21.61 22.61
Operator, Slasher 22.61 20.61 21.61 22.61
Operator, Stacker Green Chain 22.20 20.20 21.20 22.20
Operator, Stacker Planer 22.20 20.20 21.20 22.20
Operator, Work Boat 22.20 20.20 21.20 22.20
Planer, operator & Maintainer 23.65 21.65 22.65 23.65
Sawmill Sorting Station 22.83 20.83 21.83 22.83
Tal Bulledger 21.92 19.92 20.92 21.92
Taler - New Mill 22.02 20.02 21.02 22.02
Watchman, Clean-up Man 21.83 19.83 20.83 21.83
Welder, Lead 25.41 2341 24.41 25.41
Welder “A” 25.15 23.15 24.15 25.15
Welder | 24.50 22.50 22.50 24.50
Welder Il 23.21 21.21 22.21 23.21
Welder Helper “A” 22.66 20.66 21.66 22.66
Welder Helper 22.30 20.30 22.31 22.30

NOTE: Stat Date: Thefirst Sunday following atota of 1050 hours (2 shifts at 525 hours each) of sawmill
production calculated commencing March 1, 2008.
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LETTER OF UNDERSTANDING
BETWEEN:

McKENZIE FOREST PRODUCTS INC.
(SAWMILL)

- and -

UNITED STEELWORKERS, LOCAL 1-2693

REFERENCE TO ARTICLE XII - 12.10

It is understood that Article 12.10 does not apply to norma fluctuations in production
levels

The Company will review abnormd situations with the Union concerning the action to
be taken.

Signed this 10" day of July, 1999.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693

T. ODONOVAN W. McINTYRE

W. GERICKE L. SZKALEY

R. YORK K. PAQUETTE

Y. FRICOT S. KIEPEK
ROBERT ELLIOTT

RAY ELLIOTT

M. BENNETT

R. JACOBSON

Updated: April 16, 2008



LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTSINC.
-and-
UNITED STEELWORKERS, LOCAL 1-2693
RE: WEEKEND MAINTENANCE SCHEDULE FOR CLASSIFICATIONSIN

MAINTENANCE GROUP & WEEKEND CLEAN UP CREW
& FORKLIFT OPERATORS

Principles

1 Jobs Posted - Vacancies shdl be posted as they occur and jobs shdl be filled on the bass of
Article 12 - Seniority.

2. Work Schedule: Worked Pad
Friday or Monday 10 10
Saturday 10 10
Sunday 12 20
32 40

It is understood that the hours of work shall be asfollows:

@ Friday (10 hours)
7 am. to 5:30 p.m. medl time excepted

Saturday (10 hours)
7 am. to 5:30 p.m. med time excepted

Sunday (12 hours)

7 am. to 7:30 p.m. medl time excepted
(first ten (10) hours)
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OR

Saturday (10 hours)
7 am. to 5:30 p.m. medl time excepted

Sunday (12 hours)
7 am. to 7:30 p.m. medl time excepted

Monday (10 hours)
7 am. to 5:30 p.m. meal time excepted (first ten (10) hours)

VACATION - For vacaion time-off entitlement, one week will be Friday, Saturday, Sunday
or Saturday, Sunday, Monday.

Statutory or floating holiday pay shdl be cdculated at ten (10) hours at the employee's regular
hourly rate.

The three days worked on weekend will equd five days seniority.

Should a person be off on a Sunday due to sickness he will be alowed to work two eight (8)
hour shifts through the week to make up the twenty hours missed for Sunday.

Scheduling to remain congtant and static except when Christmas Day or Boxing Day fdls on a
Sunday. Weekend shift employees will go back to a5 day week schedule during that week.

The Company and the Union accept the concept of the Weekend Maintenance Schedule to
increase equipment avallability and to ensure the safe and productive operations of the sawmiill
through effective maintenance of sawmill equipment and to dleviate the burden of excessve
overtime demands on individuas in the maintenance group.

The Company and the Union agree to a three-month trid of the Weekend Maintenance
Schedule to evduate its effectiveness and to address any problems or concerns that may arise.

In the event that the required number of volunteersis not met through posting, the Company and
the Union agree to meet to discuss aternatives.
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9. The Company has at this time no plans to increase the Weekend Clean Up and Forklift
Operator Employee numbers. If it does o, it will meet with the Union to discuss such changes
before they are made.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTS INC.
-and-
UNITED STEELWORKERS, LOCAL 1-2693

RE: STUDENTS

The following sets out the terms and conditions regarding the employment of students & McKenzie
Forest Products Inc.

1 The Company will supply the Unionwith alist of students who are being employed in the plant.

2. As far as possble, working time to be equdly distributed among the students. A refusd to
work counts as a day worked.

3. From May T to mid-September, students to work on a regular basis. Students hired for
summer employment on aregular basiswill be terminated on or before mid- September.

4, From mid-September to April 30™ to work only as replacements or for mill and yard clean up.

5. When used as a replacement, they should start in the labour area if pogition available aslong as
sgning list procedure is used fird.

6. A sudent should have preference to a full-time position when an opening occurs provided
he/she has completed Grade 12 and is 18 years of age. Students will be required to apply for
such a pogition and meet dl normd hiring criteria

7. Students will have no seniority rights and will not be entitled to benefits.

8. Students will pay regular monthly union dues but no initiation fees.



0. Students will be paid $17.50 per hour (for the term of the agreement) for dl regular hours
worked.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTSINC.

-and-

UNITED STEELWORKERS, LOCAL 1-2693

RE: RECOGNITION FOR INJURED WORKERS

1 The Labour Management Committee will agree on an gppropriate method of recognizing injured

workers on April 28" (i.e. - banner / Sign, €tc.).

Signed this 10" day of July, 1999.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693

T. ODONOVAN W. McINTYRE

W. GERICKE L. SZKALEY

R. YORK K. PAQUETTE

Y. FRICOT S. KIEPEK
ROBERT ELLIOTT

RAY ELLIOTT

M. BENNETT

R. JACOBSON

Updated: April 16, 2008



LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTSINC.

-and-

UNITED STEELWORKERS, LOCAL 1-2693

RE: STEADY DAY JOBS

Steady Day Jobs will be posted when vacancies arise.

Signed this 10™ day of July, 1999.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693

T. ODONOVAN W. McINTYRE

W. GERICKE L. SZKALEY

R. YORK K. PAQUETTE

Y. FRICOT S. KIEPEK
ROBERT ELLIOTT

RAY ELLIOTT

M. BENNETT

R. JACOBSON

Updated: April 16, 2008
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LETTER OF UNDERSTANDING
BETWEEN:

McKENZIE FOREST PRODUCTS INC.

-and-

UNITED STEELWORKERS, LOCAL 1-2693

RE: SCHEDULING OF STATUTORY HOLIDAYS

1. The parties will meet prior to November 30 of each year to identify the 24 hour period to be
taken as exch Statutory holiday in the next cdendar year. Faling agreement, the Statutory
holiday will be taken on the day of the holiday.

Ratified this 4" day of October, 2002.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693
DANIS LEROUX JOEHANLON
BARBARA BEST ROBERT ELLIOTT
YVES FRICOT KENNETH PAQUETTE
RUSS YORK SYLWESTER KIEPEK
WOLF GERICKE DOROTHY BRODERICK
TIM O'DONOVAN MATT BENNETT
AL DERUSHA

Updated: April 16, 2008



LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTSINC.
-and-
UNITED STEELWORKERS, LOCAL 1-2693

RE: 6 DAYSWEEK - 10 HOUR SHIFTS

Applies to the sawmiill, planer and garage as well as mobile equipment-log, mobile equipment-lumber
and other associated operations.

1.

The work week schedule will average forty (40) hours per week based on 4 days per week at
ten (10) hours per day.

Vacations
For the purpose of vacation pay credits an employee shdl receive 1.25 days for each full or
part day worked.

One (1) week vacation entittement will be equivdent to four days of work. The parties
recognize that depending on the shift schedule sdected, holidays may be taken in groups of less
than 4 working days as long as these are grouped in consecutive work days (including a single
day with agtat or floater) onthe schedule.

Satutory Holidays with Pay
Stautory or floating holiday pay shdl be caculated a ten (10) hours at the employee' s regular
hourly rate of pay.

Individuas on the schedule who do not work on a statutory holiday will be paid ten (10) hours
holiday pay providing they otherwise qudify under the Collective Agreement. Individuas who
do work on the statutory holiday will be paid time and one-haf (1 %) for al hours worked and
in addition will receive ten (10) hours pay for the statutory holiday.

Individuals not scheduled to work on the Statutory holiday will receive their next scheduled
work day off as the Statutory holiday.

Any hours worked in excess of ten hours on a statutory holiday shal be paid at double time.
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Schedules

The employees involved will vote on one of the three attached schedules that they wish to work.
After one (1) year, employees may suggest and try other schedules with the agreement of the
parties. The parties agree that any schedule that isin process will run for aminimum 6 months.

Reporting and cdl in pay - 4 hoursin article 11 shdl be considered 5 hours.

Bereavement Pay

For employees on modified shift scheduling, this clause will be administered on the bags of
payment for each regular shift missed (10 hours), but in no event shdl the tota paid exceed forty
(40) hours pay in the case of death of the employee’s spouse, children, father, mother, brother
and sister, nor exceed twenty-four (24) hours pay in the case of death of other specified family
members.

Jury Duty/Subpoenaed Witness Allowance

Employees will be pad the difference between payment received for such duties and their
regular pay they would have received for each scheduled shift logt of ten (10) hours. If possible
employees will attend a work when not required at Court.

Weekly Indemnity
For employees on modified shift scheduling, this clause will be administered on the bags of
payment for each regular shift missed equalsten (10) hours.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693
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Example 1:

Week 1
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Week 2
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LETTER OF UNDERSTANDING
BETWEEN:

McKENZIE FOREST PRODUCTS, INC.

-and-

UNITED STEELWORKERS, LOCAL 1-2693

RE: WEEKEND MAINTENANCE SCHEDULE FOR CLASSIFICATIONSIN
MAINTENANCE GROUP

Principles.

1 Jobs Posted - Vacancies shall be posted as they occur and jobs shall be filled on the basis of
Article 12 - Seniority.

2. Work Schedule

Worked Pad

Day Shift Saturday 12 12
Sunday 12 18

Night Shift Friday 12 20
Saturday 12 20

Sunday 10 10

% Hrs % Hrs
Employees will work shifts, rotating between days and nights.

It is understood that the hours of work shal be as follows:

Day Shift Saturday (12 Hours)
Saturday 7 am to Saturday 7 pm, med time included
Sunday (12 Hours)

Sunday 7 am to Sunday 7 pm, med time included

Night Shift Friday (12 Hours)
Friday 7 pm to Saturday 7 am, medl time included
Saturday (12 Hours)

Saturday 7 pm to Sunday 7 am, medl time included
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Sunday (10 Hours)
Sunday 7 pm to Monday 5:30 am., med time excepted

The garting times for these shifts may be amended by mutua agreement of the parties.
Vacation

For vacation time off entitlement, one week will be a weekend day shift schedule or aweekend
night shift schedule. Vacation credits will be prorated to take into account the shift schedule.

Hoating holiday pay shal be caculated at (10) hours at the employee' s regular hourly rate.

Statutory Holidays

These paragraphs apply to dl Maintenance Employees, including those on the Monday to
Friday schedule.

If the Employee works the Weekend Schedule and if the Statutory holiday is taken on aday the
Employee is not scheduled to work he will recelve ten (10) hours pay a the Employees regular
hourly rate.

If the Employee is on the Monday to Friday schedule and if the Statutory holiday is teken on a
day the Employee is not scheduled to work he will receive eight (8) hours pay a the Employees
regular hourly rate.

If the Statutory holiday is taken on a day the Employee is scheduled to work, the employee will
be pad for the hours he would have worked a the employees regular hourly rate. If the
Employee is on the Weekend Schedule, the Employee will be dlowed to work one shift through
the week to make up the difference between this pay and their norma hours paid.



6. Should a person be off on a Sunday or Saturday night due to sickness he will be dlowed to
work two eight (8) hour shifts through the week to make up the hours missed for Sunday or
Saturday night.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING
BETWEEN:
McKENZIE FOREST PRODUCTSINC.
-AND-
UNITED STEELWORKERS, LOCAL 1-2693

RE: WORKING RELATIONS COMMITTEE

The Parties recognize that implementing and overseeing the operation of the Collective Agreement
cooperatively is recessary to ensure that the intention of the Parties is achieved and that the short and
long-term success of McKenzie Forest Products is assured. Improving the Employee - Company -
Union working reaionship and the efficiency of the operation will require monitoring.

In an effort to assure success and ensure that the intent of recent negotiations is maintained, the Parties
agree to the following:

1. A joint Working Relations Committee will be formed conssting of Union Representatives Joe
Hanlon (or hs designate) Robert Elliott, Sylwester Kiepek, Matt Bennett and the Union steward
and Company representatives Wolf Gericke (or his designate), Danis Leroux (or his desgnate),
Don Fendon, Joe Armstrong, Sarah Morin.

2. The Committee will meet monthly (or more often as needed) and mesetings will be preschedul ed.
An agenda will be prepared one week before the meeting of the Committee and the Company and
Union presidents will dternate as co-chairs of the Committee.

3. The Committee will operate on the bass of consensus when deding with issues. The Committee
will, a itsfirst meeting, develop a process on how decisions of the Committee will be recorded and
implemented.

4. The Committee will have the authority to seek assstance from both internd and outside sources.
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5. The Committee will, & its first meeting (within one month of ratification), make arrangements for
gopropriate training. The training will take place no later than two months following the first meeting
of the Committee. The Grievance Committee will participate in the training.

This letter will become effective the dete of ratification.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING
BETWEEN:
McKENZIE FOREST PRODUCTS INC.
-AND-
UNITED STEELWORKERS, LOCAL 1-2693

RE: FLOATING HOLIDAYSAND VACATION BONUS

1. 6.04 - Vacation Bonus

For each employee, the vecation bonus will be diminated from the “ Start Date” to December
31% 2010. January 1%, 2011 the vacation bonus shall be reinstated.

2. 7.05 - Hoating Holidays

For each employee, one (1) floating holiday will be eiminated from January 1, 2009 to
December 31, 2010. January 1%, 2011 the floating holiday shall be reingtated.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693
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LETTER OF UNDERSTANDING
BETWEEN:
McKENZIE FOREST PRODUCTS INC.
-AND-
UNITED STEELWORKERS, LOCAL 1-2693

RE: APPRECIATION BONUS

1 An Appreciaion Bonus of one thousand dollars ($1,000.00), payable on the last day of the
Agreement will be paid to employees who are:

@ on the seniority list on date of ratification and,

(b) who are working on the last day of the Collective Agreement (if laid off on that date, the
employees amount to be prorated by the hours worked in the last year of the collective
agreement).

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693
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LETTER OF UNDERSTANDING
BETWEEN:
McKENZIE FOREST PRODUCTSINC.
-AND-

UNITED STEELWORKERS, LOCAL 1-2693

1. It is agreed that the Company will commence operations prior to June 15, 2008.

2. These operations will be on a 2-shift bads in the sawmill and planer and the Company agrees
that each shift will, once commenced, work for a minimum of 525 hours.

3. The Company’ s commitment to operations as described in paragraph 2 is conditional upon:
@ ratification of the new collective agreement on or before April 16, 2008.
(b) changes to severance pay agreement:

The parties agree to extend the operation of the agreement dated February 20, 2008
(which dedls with severance and termination pay obligations) to June 1, 2009.

References to October 15, 2008 (paragraph 6, 10 and 11) shall be amended to read
June 1, 2009.

In Paragraph 7, the words “will be paid in full on a payment date that will be 9 months
after the date on which the employee's periods of layoff tota 35 weeks in a 52 week
period” shal be replaced with “will be pad in full on June 2, 2009".

The Agreement dated February 20, 2008 shdl terminate effective midnight on June 2,
2000.

The intent of the above changes is to end this Agreement on June 2, 2009 and to make
it clear that employees who have elected to receive severance pay will receive it on June
2, 2009.

4, The changes to the collective agreement in this memorandum of agreement dedling with wages
and benefits do not take effect until the first Sunday following the completion of the sawmill and
planer working two shiftsfor atota of 525 hours each.
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5. For a period of two (2) weeks following the commencement of operations, the loca union
members of the working relations committee will work to assist in effecting a smooth transtion
to the operating practices of this agreement. The two (2) weeks may be extended if needed.

6. The parties agree that should problems with the implementation of this memorandum of
agreement exis and cannot be resolved by the working relations committee within the first 6
months of operation, either party may request an agreed upon arbitrator. The arbitrator shall
work as a mediator to ensure the intent of the agreement is fulfilled, however; the agreed upon
arbitrator will have jurisdiction to ded with issues that arise from the memorandum.

Ratified this 16™ day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTSINC.

-AND-

UNITED STEELWORKERS, LOCAL 1-2693

RE: BENEFITSAFTER AGE 65

Eligibility for benefits of articles 14, 15, 16, 19, and 20 for employees will not extend beyond age 65.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING

BETWEEN:

McKENZIE FOREST PRODUCTSINC.

-AND-

UNITED STEELWORKERS, LOCAL 1-2693

RE: ARTICLE 12.08 #6 — RECALL RIGHTS

Employees on the seniority list on the date of ratification will have recal rights until November 30, 2011.
An agreed upon list of such employeeswill be prepared.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




LETTER OF UNDERSTANDING
BETWEEN:
McKENZIE FOREST PRODUCTSINC.
-AND-
UNITED STEELWORKERS, LOCAL 1-2693

RE: ACCRUED VACATION PAY

Employees who are off work due to a Workplace Safety and Insurance claim or a Short Term
Disability claim will, for a period of up to twelve (12) months following the dete of the injury or
illness, ke permitted to dlocate their accrued vacation pay to benefits for which they may be
eligible and required to contribute a portion of the premium cost. The same will gpply for an
employees contribution to his penson plan during the same period. A procedure to ded with
thiswill be developed by the Company.

Ratified this 16" day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693
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JOB DESCRIPTION FOR TRADES AND HEL PERS

MECHANICS

Helper

Required to work as an assstant to other mechanics as assgned. Shall be upgraded prior to or at the
end of a one year period to Helper Class “A”. A heper will commence to accumulate common
mechanicd tools.

In the event that he fails to display the necessary gptitude for further training, he may at any time during
this period be placed in other suitable employment.

Helper Class“A”

He shdll, under the direction of mechanics of a higher classification, work on al types of equipment used
in the production of lumber, shal be capable of performing the following jobs independently: tire repair,
wash jobs, greasing and oiling service.

A Héeper entering the trade & this level will commence to accumulate common mechanicd tools.

He shdl be upgraded prior to or at the end of a one year period to Mechanic I1.

In the event that he fals to diolay the necessary gptitude for further training, he may a any time during
this period be placed in other suitable employment.

Mechanic Il

He shdl be cgpable, under direction, of performing dl jobs assgned to him in an efficient manner on
gasoline and/or diesel powered equipment generdly used in the production of lumber. It is expected
that digible personnd shdl put forth every effort to obtain a Provincid Trade Certificate.

Mechanic |

He shdl be capable, without direction, of performing al jobs assigned him in an efficient manner on
gasoline and/or diesdl powered equipment generdly used in the production of lumber.

He shdl be required to direct assstants working under him and must assume full responshility for dl
work performed by himself or his assgants.

Where a present mechanic or a person subsequently hired has no certificate but hes had specid training
and/or is assgned on only one type of equipment, he will automaticaly be rated as a Mechanicl.
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Mechanic Class“ A"

He shdl be capable, without direction, of performing al jobs assgned to him in an efficient manner on
gasoline and/or diesel powered equipment generaly used in production of lumber.

He will be required to direct assstants working under him and must assume full responghility for dl
work performed by himself or his assgants.

He must be in possession of a Provincid Trade Certificate recommended by the Ministry of Labour of
Ontario.

Mechanics presently employed in this classification will not be required to have a Certificate.

Mechanic Class“A-1"

In addition to fulfilling dl of the qudifications of a Mechanic Class “A” and being in possesson of a
Provincid Trade Certificate, he shdl have had advanced theoretical and practica training in equipment
sub-sysems or be in possesson of both a motor vehicle mechanic certificate and a heavy duty
equipment mechanic certificate recognized by the Ministry of Labour of Ontario.

Mechanic Lead

A Mechanic Lead is gppointed as the need arises, must possess the qualifications set out under
Mechanic Class“A”, and, in addition, shal be capable of leading other mechanics.

MILLWRIGHTS

Millwright Helper

Works as a trades helper, will be assigned to and take necessary direction from a Millwright 111, 11, 1 or
“A”.

A helper must be cgpable of performing, independently, wash jobs, greasing and ailing, and must bein
the process of accumulating abasic tool kit required for the work he is asked to perform.

In the event that he falls to display the necessary gptitude for further training, he may at any time during
this period be placed in other suitable employment.



Millwright 1V

Shdl be qudified to assist and work under the direction and ingtructions of Millwright 111, 11, I, or “A”.
He will work done at times, performing assgnments in kegping with histraining.

During the course of his year, trainee must become proficient in good millwrighting practices in the areas
of fitting, digning, lubricating and the operation of dl shop tools and machines. In addition to the
foregoing, he will be exposed to and begin the process of learning techniques required in trouble
shooting key production machinery, pipefitting, basic welding and machining, but will not be expected to
display ahigh degree of proficiency in these areas a this point.

Millwright 111

Must be cgpable of performing the tasks of fitting, digning, lubricating and able to operate al shop tools
and machines,

Must, under direction, become proficient in basic welding and pipefitting as wdl as dismantling and
reassembly of plant equipment.

Under direction, will continue to develop skills in trouble shooting dl plant equipment and improve his
skills at machining parts and be exposed to basic principles by hydraulics and pneumatics.

He may work aone frequently, but occasondly will require direction and ingtructions from Millwright 11,
lor“A”.

Millwright 11

Must be cgpable, without direction, of fitting, digning and lubricating and taking apart and reassembling
plant equipment. In addition, is expected to be able to weld, operate shop tools and do pipefitting as
required.

Must, under direction, become proficient a effective methods of trouble shooting and repairing
hydraulic, pneumatic and mechanicd faultsin plant machinery.

Millwright |

Must be capable, without direction, of performing al practices under Millwright 11, 111, and IV. Must,
under direction, become proficient at reading and understanding blueprints, adl phases of ingaling new
equipment, laying out hydraulic and mechanicd drives, and meet speed and power requirements
correctly.
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Millwright “A”

Must be capable, without drection, of performing al practices under Millwright 1, 11, 11l and IV. Must
take full respongbility for work done by himsdf or his assigtant.

Must be in possession of a Millwright Certificate or a Machinist Certificate or Welder H.P. Certificate.
It is understood that the Welder H.P. Certificate will be accompanied by a millwright or industrid
maintenance technician diploma

Millwrights presently employed in this classification will not be required to have a Certificate.

Millwright Lead

A Millwright Lead is appointed as the need arises, must possess the qudifications set out under
Millwright “A” and in addition, shal be cgpable of leading other Millwrights.

Millwrights presently employed in this category are not required to have a trade certificate.

WELDERS

Helper

Required to work as an assistant to welders as assigned. He shall be upgraded prior to or at the end of
aone year period to Helper Class “A”. In the event that he fails to display the necessary aptitude for
further training, he may at any time during this period be placed in other suitable employment.

Helper Class“A”

He shall be cgpable, under direction, of performing the following:

1. Oxyacetylene and dectrical welding in flat pogtions with opportunity of working in other
postions.

2. Cuitting, soldering and brazing.
He shdl be upgraded prior to or at the end of a one year period to Welder 11. In the event that he fails

to display the necessary aptitude for further training, he may at any time during this period be placedin
other suitable employment.
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Welder I

He shdl be capable under direction of performing dl jobs assgned to him in an efficient manner in both
oxyacetylene and eectrica welding in any postion. He shal dso have an understanding of types of
flames, oxidizing and carbonizing.

Welder |

Shdl be cgpable, without direction, of performing al jobs assigned to him in an efficient manner in both
oxyacetylene and dectrica weding in any postion.

He shdl be capable of performing both types of welding in dl postions with al metds used in the
production of lumber.

He must assume respongibility for al work performed by himsdlf or his assgtants.

Welder Class“A”

He shdl be cgpable, without direction, of performing dl jobs assgned to him in an effident manner in
both oxyacetylene and eectrical welding in any postion. He shdl have an understanding of types of
flames, oxidizing and carbonizing.

He shdl be praficient in both types of welding in dl postions with dl metds usad in the production of
lumber.

He must be able to fabricate from a blueprint.

He must assume responsibility for al work performed by himsdlf or his assgants.

He must bein possession of the necessary Trade Certificate.

Wedders presently employed in this classification will not be required to have a Trade Certificate.
Welder Lead

A Weder Lead is gppointed as the need arises, must possess the qualifications set out under Welder
Class“A” and in addition shdl be cgpable of leading other welders.



ELECTRICIANS

Helper

Required to enter into and continue in an gpprenticeship program leading to the certified trade of
maintenance eectrician.

Will obtain practicd experience a the plant level by working as an assstant to the eectrician as
assigned.

Shdl, under the direction and supervison of the Electrician and Supervisors, perform work common to
the ectricd trade on al types of machines and equipment and in the production of lumber.

In the event that he falls to display the necessary gptitude for further training, he may at any time during
this period be placed in other suitable employment.

Electrician IV

Will be enrolled in and have successfully passed exams following his first year of gpprenticeship in the
eectrica trade.

Shall, under direction from the Electrician or Supervisor, obtain practicd experience a the plant leve
dlied to the second year theory taught at the Provinciad school and will be expected to perform work
common to the Electrical Trade on dl types of machines and equipment used in the production of
lumber.

Electrician 111

Must have successfully completed the second year of apprenticeship in the Electrical Trade.

Under the direction of an Electrician “A”, mugt be proficient in the inddlation and maintenance of dl
electrica equipment in the plant.

Will gain practica experience dlied to the third year theory taught in the Provinciad School.
Electrician Il
Must have successfully completed the third year of gpprenticeship in the Electrical Trades.

Will continue to gain practical experience dlied to subject materid taught in the fourth year of
gpprenticeship and be responsble for al work performed by himsdf up to his present level of training.
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Electrician |

Will have successfully completed the full course for the trade of Maintenance Electrician and received a
certificate of apprenticeship.

Electrician “A”

Shdl be in possession of a Provincid Journeyman Trade Certificate and must be proficient in the
ingdlation and maintenance of al dectrical equipment in the plant and assume respongbility for al work
done by himsdf and his assgants.

Electrician Lead

An Electrician Lead is appointed as the need arises, must possess the qudifications set out under
Electrician “A” and in addition, shal be cgpable of leading other Electricians.



TRADES APPRENTICE PROGRAM

1 Apprenticeship openings will be filled in accordance with the provisons of Section 12.01 (job
postings). Employees must meet the educationa level specified by the Apprenticeship Act and
goplicants may be required to successfully complete gptitude tests. The Company and the
Trades Committee will meet to review the implementation of any proposed changes to the
selection process.

2. There will be a probationary period of up to twenty (20) working days prior to entering into an
goprenticeship agreement during which time the employee may return or faling to display the
necessary mechanica aptitude, be returned to his former department without loss of Seniority.

3. Any Heper who fals his firg year exams shadl be required to be re-examined within 12 months
but not earlier than 6 months. Failure to pass the re-examination will result in the goprentice
being dropped from the program and returned to his former department without loss of
Seniority.  The above will not apply to persons currently employed in any of the categories of
Trades in the event that they shal become indentured in the future or are currently indentured.
The same will gpply to anyone failing their second year exams.

4, Once an employee enters an gpprenticeship contract, it is expected he will continue to fulfil the
obligations of the contract, including necessary training periodsin avocationd school.

5. The Company will make up the differences between the Canada Manpower Training Program
dlowances and the employegs norma earnings based on his regular draight time rate,
multiplied by 40 hours per week.

For the purposes of cdculation the Canada Manpower a home alowance shall be used.

6. Where a present Millwright or a person subsequently hired and rated as a Millwright 111 in his
generd proficiency, but has a recognized certificate of competency as welder, mechanic or
pipefitter, he will automatically be rated as a Millwright 1.

7. Providing a journeyman has completed the time in the trade necessary to write for a Provincia
Trade Certificate, he may write for such Certificate of Qudification and will be classfied and
padasan“A” Journeyman from the effective date shown on his Certificate,

Toals
At theend of the first, second, third, and fourth years of the apprenticeship program, the eectrician will

be required to submit proof that he owns and has in his possession a pre-determined ligt of tools. Tools
may be purchased through the Company at cost.



MAINTENANCE TRADES ANNUAL REVIEW AND TRADESMEN'STOOLS

Maintenance Trades Annua Review

Annudly, in the month of November, an evauation committee consisting of the Plant Manager or his
representative, and the Maintenance Supervisor in the respective Plant, together with a qudified Union
Member and a Union Representative, will evauate the performance and progress of each Helper and
Tradesman below the category of “A”, with aview to upgrading personnd who qudify.

If upgrading is necessary in the interim, t will be done by the Plant Manager and the Maintenance
Supervisor.

Tradesmen's Tools

Tradesman will furnish dl hand tools common to the trade. Mechanics will furnish spanners up to 1-
1/4” opening, sockets up to and including ¥2” drive and 1-1/4” opening, adjustable wrenches up to 18”
in length, hammers, chisdls, punches and screw drivers. The Company agrees to replace any persond
tools broken in service provided that such broken tools are returned. The Company agrees to provide
tools to tradesmen at cost. The Company will provide on loan any specia tools, including power driven
toals, testing and measuring instruments and gauges, pullers, sockets over %2" drive, spanners over 1-

1/4” opening.

In the event that the common tools of tradesmen are required to be in metric measurements such tools
ghdl be provided on loan by the Company.
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McKENZIE FOREST PRODUCTSINC.
ONTARIO WOODWORKERS DISABILITY BENEFIT PLAN
AS AMENDED FEBRUARY 22"° 1980

Definitions

In this Plan, unless otherwise specificdly provided,

@ “Accident” isabodily injury caused by externd violent means,

(b) “Disdhility” is a disability preventing an employee from pursuing any gainful occupation
aigng from any mentd infirmity, bodily disorder, or bodily injury, verified to the
satisfaction of the company and/or insurer, and not otherwise excluded by this Plan;

(© “Employeg’ means an employee in the active employment of the Company, who comes
under the jurisdiction of the Labour Agreement by and between McKenzie Forest
Products Inc. and United Steelworkers, Loca 1-2693;

(d) “Insurer” means the insurance company or carrier gppointed by the Company;

(e “Pan” means the Ontario Woodsworkers Disability Benefit Plan;

® “Company” means the McKenzie Forest Products Inc.;

(9 “Weekly Earnings’ means, in the case of aday or shift worker, 40 hours X his regular
rate;

(h) “Medica Practitioner” means registered physician or surgeon, registered dentist or
registered chiropractor.

Participation

@ All employees of the Company shdl be digible to participate in the Plan, in accordance
with the provisons listed herein.

(b) Participation in this Plan is limited to employees who have accumulated 45 days of
seniority with the Company.

Amount of Disability Benefits

The amount of disability benefits shal be seventy (70%) of an employee' s weekly earnings, as
defined in Section 1(g) immediately preceding the date of disability, subject to a maximum
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weekly disability benefit of Sx hundred dollars ($600.00).
The maximum will nat be less than the amount payable for such week under the E.I. Act and its
regulations as they might be amended.

Eligibility for Payment

()

(i)

(ii)

Except in the case of a disability arisng out of an accident, an employee shdl be digible
to receive an amount of disability benefit in accordance with Section 3 hereof, for a
period not exceeding 52 weeks for any one illness, beginning after 3 continuous days
from the commencement of the disability, or on the date when admitted to a hospitd

within the firgt three (3) days of illness.

In the case of a disability arisng out of an accident, an employee shdl be digible to
receive an amount of disability benefit in accordance with Section 3 hereof, for a period
not exceeding 52 weeks for any one accident, commencing from the date of the
accident.

Disputed W.S.I.B. Claim

@

(b)

(©

If an employee covered by the Weekly Indemnity Plan suffers a disability for
which payment is in digpute with the W.S.I.B., Weekly Indemnity payment will
be made retroactively if requested by the employee and provided he has been
off work for a least (1) month due to the disability without W.S.1.B. having
accepted the clam and providing the employee is subject to the rules and
regulations covering the Weekly Indemnity Pan. If the W.SI.B. cdam is
subsequently established, the employee will then repay the Weekly Indemnity
payment(s) received to the appropriate fund or insurance Company. If an
employee' s weekly indemnity benefit clam is ddayed by more than one (1)
month, the company will advance the benefit payments to the employee.

An employee absent from work and in receipt of an amount of disability benefit
under this Plan, shdl continue to receive such benfit, even though a work
shortage devel ops which would have resulted in his being laid off had he been &
work, provided tha the employee remains disabled and continues to furnish
evidence satisfactory to the Company and/or Insurer, and verifies the
continuance of disability.

An employee shdl not be digible for an amount of disability benefit under this

Plan unless he is activdly employed by the Company a the date that he
becomes igible or until he subsequently returns to active employment.
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(d)

(€

()

()

An employee making a dam for an amount of disability benefit after lay-off or
termination of employment, for disability established to the satisfaction of the
Company and/or Insurer as having occurred prior to his lay-off or termination,
shdl be digible for an amount of disability benefit provided such disability was
accompanied by a continuance of absence that commenced prior to actua lay-
off or termination.

An employee shdl be conddered as digible to submit aclam for benefit if heis
requested to return to work within seven calendar days after the date of lay-off
and is unable to return to work because of the disability. Disability will be
consdered as starting from the date he is required to return to work.

Successive periods of disability separated by less than four consecutive weeks
shdl be consdered one period of disability, unless the subsequent disability is
due to an accident or illness entirdy unrelated to the previous disability and
commences after return to active employment on full time,

An amount of disability benefit under this Plan shal not be paid in the event the
absenceis aresult of

0] An injury aisng out of or susained while doing any act or thing
pertaining to any occupation or employment for remuneration or profit,
or

(i) Disability or loss (1) while the protected person is on or could be on
Pregnancy/Maternity Leave, or (2) if a protected person fails to meet
the length of service requirements, during the period of
Pregnancy/Maternity Leave that the protected person could be on if she
quaified for such leave, in accordance with the Employment Standards
Act of 1974, Ontario or any other relevant provincia statutes, or

@)  Any injury or illness entitling the employee to compensation under any
Workmen's Compensation or Smilar legidation, or,

(iv) Sdf-destruction or any sdf-inflicted injury, while sane or insane, or,

v) Any injury or illness resulting from insurrection or war, whether war be
declared or not, or from participation in ariot, or civil commoation, or
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)

0]

()

(k)

(Vi) Disability for which the employee is not under the trestment of amedica
practitioner, or

(vii)  For a period of disability in excess of four weeks where trestment is
rendered solely by a chiropractor. In the case of chiropractors,
certification of disability will only be accepted for payment of benefit for
up to a maximum of four weeks per insured person per caendar year,
or

(viii)  Alcoholism or Drug Addiction, unless the employee is undergoing a
recognized course of treatment by a specidist in care and treatment of
acoholism and/or drug addiction, or unless the employee is undergoing
regular rehabilitative trestment gpproved by the insurer and a physician.

An amount of disability benefit will not be payable for those days for which the
employee receives holiday pay, vacation pay, or more than one-hdf day’'s
regular pay, from the Company.

An amount of disgbility benefit will not be payadle following the normd
retirement date of an employee, or other than retirement under the total and
permanent disability provision of the company pension plan.

An amount of disability benefit will not be payable following the early retirement
date of an employee, if early retirement was gpproved prior to the onset of the
disability.

The amount of disability benefit under this Plan will be reduced by the amount of
penson for which the employee is digible under the totd and permanent
disability provison for the Company pension plan.

5. Payment of Bendfits

@

(b)

In computing the amount of disability benefits, disability will be congdered as starting

from the firgt day of disability; however, an employee must be certified by a medicd

practitioner for the disability within the first three days of disability. In the event that the
employee is not certified within the firg three days, disability will be consdered as
garting two complete days prior to the day that the employee is actudly certified by a
medica practitioner.

A daily rate of payment for each cendar day of absence that qudifies for payment shall

be one- saventh the weekly amount of disability benefit under Section 3 hereof.
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(©

The amount of disability payments will be paid every week. Such benefits on account
of short periods of disability will be paid as soon as the amount is ascertained.

Miscellaneous Provisons

@

(b)

An employee absent on an authorized leave of absence on the date he was to become
eligible under this Plan, as set out in Section 4, shdl upon the date of his return to active
employment, be digible to participate in this Plan.

If an employee who has been covered under the terms of this Plan is granted an
authorized leave of absence, such employee shdl be consdered as till covered under
the terms of this Plan up to a maximum of 31 days, or up to the date he would have
been laid off should lay-off occur during this period.

Government Disahility Plans

@

(b)

(©

The amount of disability benefit under this Plan will be reduced by the amount for which
the employee is digible and receives under the disability benefit provision of the Canada
or Quebec Penson Plan, or smilar provisons in any other Government Plans for

disgbility, for which the employee is receiving an amount of disability benefit under this
Plan, except for war disability pensons and Workplace Safety and Insurance disability
pensions.

The Company and/or Insurer may require certification or verification of the amount of
income from the Canada/Quebec Penson Plan or such other Government Plans.

The amount of disability benefit in excess of the amount which should have been paid
may be deducted from the amount of any future disability benefit, or repaid by the
employee to the Company and/or Insurer, as the case may be through some other
mutudly satisfactory arrangement.

Phydca Examindions

The Company and/or Insurer reserves the right to require periodic physica examinations
throughout the duration of the employee' s absence due to disability. Such examinations shal be
conducted by a medicd practitioner designated by the Company and/or Insurer.

All cogs of medica reports or doctor certificates requested by the Company or the Insurance
Carier will be paid in full by the Company.

In case of day surgery, the employee will be covered from the first day provided disability
exceeds three (3) days.

72



@

(b)

(©

(d)

Adminigration

It shdl be the obligation of the employee to notify immediately the Company of his
absence due to disahility, following which the Company will issue the necessary initid
dam formsto him.

Completed claim forms will be checked by the Company to determine whether or not
an employee is a participant in the Plan and the Company may then forward the clam
formsto the insurer asits agent for further processing.

The Company will meet with the representatives of the Union from time to time, for
purposes of discussing the adminigration of the Plan and any problems which may arise.

Should an employee or the Union have any complaint concerning entitlements to
benefits under the Plan, the matter may be taken up as a grievance and processed to
arbitration as provided for under Article VIII of the Callective Agreement, commencing
at Stage 3. The arbitration board shal have power to adjudicate on the merits of the
grievance.

Ratified this 16™ day of April, 2008.

McKENZIE FOREST PRODUCTS INC. UNITED STEELWORKERS, LOCAL 1-2693
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McKENZIE FOREST PRODUCTS INC.
LONG TERM DISABILITY BENEFIT PLANFOR EMPLOY EES
SAWMILL OPERATIONS

The Company shdl pay the monthly premium cost of the Long Term Disability Benefit Plan as described
in 14.02.

The Long Term Disability Benefit Plan shdl be adminigered in accordance with the terms of an

insurance policy.
1. Higibility

The Long Term Disgbility Benefit Plan shdl be compulsory for dl employees who have
accumulated 45 days seniority with the Company.

Effective Date of Coverage

An digible employee is entitled to benefits provided he is actively a work on the first day the
Long Term Disahility Benefit Plan becomes effective.

An digible employee absent from work due to sckness or accident at the effective date of the
Plan shdl only be digible for long term disability plan benefits upon the return to continuous
active full time employment for a period of more than four consecutive weeks.

The Company shdl have the right to give medica examindions to employees returning from
such lay-off to determine their digibility under the Plan.

Qudifying Period

An insured employee shdl be digible to receive an amount of Long Term Disability Benefit after
fifty-two (52) weeks of benefit entitlement for the same disability under the Weekly Indemnity
Pan. Benefit payment shal not commence during a strike until the termination of the strike.

Definition of Disability

“Disability” shdl mean an insured employee who has received fifty-two (52) weeks of benefits
for the same disability under the Weekly Indemnity Plan is theresfter unable because of disease
or injury to work a any occupation in the Company for which he is reasonably fitted by
educetion, training or experience.
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Amount of Benefit

@

(b)

(©

(d)

The disability benefit shdl be 55% of the monthly earnings as defined in 5 (b) up to a
maximum monthly payment of $2,000.00.

“Monthly Earnings’ means, in the case of aday or shift worker, 173 x his regular hourly
rate.

“Hourly Rate’ means the regular rate of the employee effective immediady prior to the
date on which the disability occurred, excluding overtime or shift bonus.

The amount of disability benefit under this Plan will be reduced by the amount for which
the employee is digible and recaives under the disability benefit provisons of the
Canada or Quebec Pension Plans, or smilar provisonsin any other Government. Plans
for disahility for which the employee is receiving an amount of disability benefit under
this Plan, except for war disability pensons and Workplace Safety and Insurance
disability pensons.

Duration of Bendfits

@ Benefits will be paid for one month, br each completed month of service prior to
commencement of the Long Term Disahility Benefits, while the employee is disabled.

(b) 200 Days of accrued seniority will be consdered as 12 months of service.

(© Disability benefits will be paid one month in arrears.

Termination of Benefits

Benefits shdl cease upon the occurrence of any of the following:

@

(b)
(©
(d)

On the date the employee ceases to be disabled. (If there is a recurrence of the same
disability within sx (6) months of return to work, a new qudifying period will not be
required, and the dissbled employee will be digible for any baance of Long Term
Disability Benefit payments.  This provison shall teke precedence over any recurrent
disability provisons under the Weekly Indemnity Plan), or

On exhaustion of the benefit period, or
On retirement or attainment of age 65, or

On death.
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Continuation of Group Life Insurance During Disahility

@

(b)

An insured employee recelving Long Term Disability Plan Benefits who was a
participant in the Company Group Life Insurance Plan a the commencement of his
disability, will continue to enjoy the Group Life Insurance coverage in effect on the date
of hisdisahility, will continue to enjoy the Group Life Insurance coverage in effect on the
date of his disability & no premium cost to him subject to the Termination of Benefits
(Clause 7).

An employee who isin receipt of Weekly Indemnity Benefits prior to the effective date
of this Plan is digible for the tota and permanent disability cash settlement option of the
Group Life Insurance Plan ($15,000) but is not digible for the Long Term Disability
Plan.

Exdudons

@

(b)

An employee receiving Long Term Disability Benefits will not be digible for vacation or
datutory holiday pay.

Benefits under the Long Term Disability Plan will not be payable for daims resulting
from:

0] Any injury arisng out of or sustained while doing any act or thing pertaining to
any occupation or employment for remuneration or profit, or

(i) Any inury or illness entitling the employee to compensation under any
Workplace Safety and Insurance Act or smilar legidation, or

(i) Sdf-dedtruction or any sdf-inflicted injury, while sane or insane, or
(iv)  Disgbility for which the employeeis not under the treatment of a physician, or

v) Alcoholism or drug addiction, unless the employee is undergoing a recognized
course of treatment by a specidist in the care and treatment of acoholism and
drug addiction or the employee is undergoing regular rehabilitative trestment
goproved by the insurer and alicensed physician.

(Vi) Disability or loss (1) while the employee is on or could be placed on
Pregnancy/Maternity Leave or (2) if an employee fals to qudify for
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Pregnancy/Maernity Leave because of falure to meet the length of service
requirements, during the period of Pregnancy/Maternity Leave that the
employee could be on if she qudified for such leave, in accordance with the
Employment Standards Act 1974, Ontario or any other relevant provincia
gatutes.

10. Rehabilitation
An employee receiving an amount of Long Term Disability Benefit may be asked to undergo
reasonable rehabilitative measures which have been the subject of prior consultation with the
employee’s doctor, a no cost to the employee. If such employee refuses to undertake such

rehabilitation, he may be declared not digible for an amount of disability benefits.

11. Phydca Examindions

The Company and/or insurer reserves the right to require periodic physcad examindaions
throughout the duration of the employee’ s aosence due to disability. Such examinations shal be
conducted by aphysician or physicians designated by the Company and/or insurer.

All costs of medicd reports or doctor certificates requested by the Company or the Insurance
Carrier will be paid in full by the Company.

Ratified this 16™ day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693
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DENTAL CARE PLAN

Participation in the Company Dentdl Plan is compulsory to dl employees.
Bigibility

An employee will become digible for this benefit once they have completed the probeationary
period.

Pan Desgn

@ - sarvices and benefits asin Blue Cross No. 7, basic plan and Rider #1
- services and benefits asin Blue Cross Rider #2 - 60%
Maximum $1500 per year per person.

Effective September 1, 2002 - 2001 ODA rates (one year lag to continue thereafter).

(b) services and benefits as in Blue Cross Rider #3, orthodontic 50% with maximum of
$1,250 lifetime.

It is understood and agreed that the Plan will provide for the continuation of coverage for the
period an employee is off work due to lay-off or Leave of Absence, but in no case beyond the
end of the month following in which such aasence commenced.

Adminigration

The Plan will be administered in accordance with an gppropriate contract or set of procedures
reflecting the plan design outlined in Item 2 above. The decison as to the choice of
adminigrative vehicle from among the service cariers, insurance companies or <Hf
adminigration, will be made by the Company on the basis of appropriate study of these
dternatives.

Premiums

The premium cogt of this Plan shdl be paid by the Company as described in 19.01.

|ntegration

The Plan will not provide like benefits where such are currently being provided for by federd or
provincid legidation.
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If, during the life of this Agreement, federd and/or provincid government shdl introduce
legidation to provide benefits dready covered by this Plan, the Plan shall be amended so asto
diminate said bendfits.

Ratified this 16™ day of April, 2008.

McKENZIE FOREST PRODUCTSINC. UNITED STEELWORKERS, LOCAL 1-2693




